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M I N G U S    U I N O N   H I G H   S C H O O L   D I S T R I C T
1801 East Fir, Cottonwood, AZ 86326

GOVERNING BOARD
MINUTES OF MEETING

Mingus Union High School Library
Thursday, April 10, 2025   5:00 PM

Governing Board:

Ms. Taylor Bell
Ms. Ashley Koepnick
Mr. Austin Babcock
Mr. Frank Nevarez
Mr. Will David

Also Present:
 

I. OPENING
1. Election of a temporary President for the current Governing Board Meeting - Governing Board will elect 

a temporary President to open the April 10th Executive Session.  (Staff Resource:  Superintendent Herne)
2. Call to Order
3. Roll Call
4. Adoption of Agenda
II. EXECUTIVE SESSION 

Pursuant to A.R.S. § 38-431.03(A)(1),(3) and (A)(4) for the purposes of (1) discussion or 
consideration of employment and salary of Superintendent (2) obtaining legal advice regarding the 
employment contract of Superintendent.

III. Discussion and Information
Call for Executive Session Pursuant to A.R.S. § 38-431.03(A)(1),(3) and (A)(4) for the purposes of 
(1) discussion or consideration of employment and salary of Superintendent and (2) obtaining 
legal advice regarding the employment contract of Superintendent.
 

IV. ADJOURNMENT

________________________                                                         ___________________________
Board President                        Vice President 
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