
MINUTES OF THE REGULAR MONTHLY MEETING OF THE BOARD OF 
EDUCATION OF ALMA PUBLIC SCHOOLS

 

 

A meeting of the Alma Public Schools Board of Education was convened in open and public 
session on Monday, May 13, 2019, at 7:00 PM at The Library at Alma Public Schools
515 Jewell Street
Alma, NE 68920.  The roll was called and the following Board members were present or absent: 
 Present: Allen Brugh, Brett Hammond, Jerry Kovarik, Scott Prickett, Nick Simonson, Janna 
Tripe. Present: 6..  

 

Notice of the meeting was given in advance by publication and/or posted in accordance with the 
Board approved method for giving notice of meetings. Notice of this meeting and hearing were 
given in advance to all members of the Board of Education. The Secretary of the Board 
maintains a list of the news media requesting notification of meetings and advance notification to 
the listed media of the time and place of the meeting and the subjects to be discussed at this 
meeting was provided. Availability of the agenda was communicated in the publicized notice and 
a current copy of the Agenda was maintained as stated in the publicized notice. All proceedings 
of the Board of Education, except as may be hereinafter noted, were taken while the convened 
meeting was open to the attendance of the public.

 

A motion was made by Scott Prickett and seconded by Nick Simonson to to approve 
consent agenda which includes the minutes of the April meeting, General Fund 
expenditures of $509,563.09, Activity Fund expenditures of $14,279.46 for bills submitted, 
financial reports. After discussion and on roll call vote the Board voted as follows: Passed.

Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea

Yea: 6, Nay: 0

A motion was made by Janna Tripe and seconded by Brett Hammond to approve working 
with Team Concepts of Kearney to provide the Be Kind 4 Life Program, Motivation 
Monday, and coach for the 2019-2020 school year. After discussion and on roll call vote 
the Board voted as follows: Passed.

Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea

Yea: 6, Nay: 0



A motion was made by Jerry Kovarik and seconded by Nick Simonson to to approve 
Krista's resignation. After discussion and on roll call vote the Board voted as follows: 
Passed.

Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea

Yea: 6, Nay: 0

A motion was made by Janna Tripe and seconded by Scott Prickett to hire Julie Dietz as 
secondary Language Arts teacher for the 2019-2020 school term. After discussion and on 
roll call vote the Board voted as follows: Passed.

Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea

Yea: 6, Nay: 0

A motion was made by Jerry Kovarik and seconded by Brett Hammond to approve paying 
Isaac Frecks to act as Assistant Principal, at 6% extra-duty pay ($2,094), for the 2019-2020 
school term. After discussion and on roll call vote the Board voted as follows: Passed.

Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea

Yea: 6, Nay: 0

A motion was made by Jerry Kovarik and seconded by Brett Hammond to approve wage 
increases for classified (non-certified) staff by 3.5% with other adjustments as discussed. 
After discussion and on roll call vote the Board voted as follows: Passed.

Nick Simonson: Abstain (With Conflict), Allen Brugh: Nay, Brett Hammond: Yea, Jerry 
Kovarik: Yea, Scott Prickett: Yea, Janna Tripe: Yea

Yea: 4, Nay: 1, Abstain (With Conflict): 1

A motion was made by Brett Hammond and seconded by Nick Simonson to approve a 
3.5% increase of administrative salaries for the 2019-2020 school term with other 
adjustments as discussed and approved. After discussion and on roll call vote the Board 
voted as follows: Passed.

Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea

Yea: 6, Nay: 0



MINUTES OF THE REGULAR MONTHLY MEETING OF THE BOARD OF 
EDUCATION OF ALMA PUBLIC SCHOOLS 

 
 

A meeting of the Alma Public Schools Board of Education was convened in open and public 
session on Monday, April 8, 2019, at 7:00 PM at The Library at Alma Public Schools, 515 
Jewell Street, Alma, NE 68920.  
The roll was called and the following Board members were present or absent: Allen Brugh, 
Brett Hammond, Jerry Kovarik, Scott Prickett, Nick Simonson, Janna Tripe. Present: 6. Kim 
Molzahn, Kynn Molzahn, Kris Eddy, Josh Ericson (with Team Concepts) were also present. 

 

Notice of the meeting and hearing were given in advance to all members of the Board of 
Education. The Secretary of the Board maintains a list of the news media requesting notification 
of meetings and advance notification to the listed media of the time and place of the meeting and 
the subjects to be discussed at this meeting was provided. Availability of the agenda was 
communicated in the publicized notice and a current copy of the Agenda was maintained as 
stated in the publicized notice. All proceedings of the Board of Education, except as may be 
hereinafter noted, were taken while the convened meeting was open to the attendance of the 
public. 

 

A motion was made by Scott Prickett and seconded by Nick Simonson to approve the receipts, 
expenditures, and payment of claims from the General Fund for $415,949.57, Lunch Fund for 
$21,392.89 and from Activity Fund for $14,671.25. After discussion and on roll call vote the 
Board voted as follows: Passed. 
Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea 
Yea: 6, Nay: 0 

A motion was made by Janna Tripe and seconded by Jerry Kovarik to approve consent 
agenda. After discussion and on roll call vote the Board voted as follows: Passed. 
Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea 
Yea: 6, Nay: 0 

Josh Ericson with Team Concepts presented information on his program and how he believes it 
could benefit APS staff and students.   

A motion was made by Nick Simonson and seconded by Scott Prickett to approve contract with 
Jenni Guthrie for the 2019-2020 school term as Speech Pathologist. Halftime employment is 
91.5 days (89 teaching days) and allowing up to twenty additional contract days. After discussion 
and on roll call vote the Board voted as follows: Passed. 
Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea 
Yea: 6, Nay: 0 

A motion was made by Brett Hammond and seconded by Nick Simonson to approve the bid 
from Midwest Roofing for $27,620 (with the fifteen year warranty) for repair/replacement of 
library roof.  After discussion and on roll call vote the Board voted as follows: Passed. 



Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea 
Yea: 6, Nay: 0 

A motion was made by Scott Prickett and seconded by Janna Tripe to approve the bid from 
Gregory Shephard for $2450 for refinishing the gym floors. After discussion and on roll call 
vote the Board voted as follows: Passed. 
Allen Brugh: Yea, Brett Hammond: Yea, Jerry Kovarik: Yea, Scott Prickett: Yea, Nick 
Simonson: Yea, Janna Tripe: Yea 
Yea: 6, Nay: 0 

 
Principal Brandyberry reported: Prom was held April 6, 2019; State FFA had several students 
place in various categories; ACT for all juniors was hosted April 2, 2019; and NSCAS Testing is 
in progress.    
 
Superintendent Davis reported: Legislation discussed at the Representative Assembly he 
attended last week (particularly LB 399 – American Civics Education); Property Insurance; 
Summer Projects; State Aid; NRCSA Convention; and a request to use the facilities for a music 
recital. 
 
President Brugh declared the meeting adjourned at 8:57 pm. 

  
DATED Monday, April 8, 2019 
HARLAN COUNTY SCHOOL DISTRICT #2, 
a/k/a ALMA PUBLIC SCHOOLS 



April 2019

General/Money Market/Trans Accts Receipts Disburse Total

4/1/2019 General $128,803.73

4/1/2019 Money Market $133,663.25

4/1/2019 Transaction $1,994.17

Franklin County Treasurer $2,060.26

Furnas County Treasurer $1,298.84

Harlan County Treasurer $204,165.64

SpEd SA $2,027.00

State Aid $62,616.00

St of NE SpEd FFR 17-18 $51,167.00

BCBS self-pay (2) $2,870.96

NDEQ Clean Diesel Rebate $42,000.00

interest earned - Transaction Acct $0.38

interest earned - MMA $41.43

interest earned - Gen Fund $17.29

TOTAL RECEIPTS $368,264.80 $632,725.95

April exp cleared $492,380.62 $140,345.33

outstanding checks $46,960.83 $93,384.50

Certificates of Deposit $405,886.18

Total $499,270.68

Bldg/Sinking Fund

Beginning Balance 4/1/2019 $120,861.82

Harlan County Treasurer $12,069.73

Franklin County Treasurer $127.86

Furnas County Treasurer $91.26

interest earned $25.97

Total Receipts $12,314.82 $133,176.64

ck#587 MidWest Roofing (deposit) $19,320.00

Balance 4/30/2019 $113,856.64

QCPU Fund

Beginning Balance 4/1/2019 $41,564.18

Franklin County Treasurer $45.89

Harlan County Treasurer $5,207.91

Furnas County Treasurer $32.75

trfr back from General Fund $75,000.00

interest earned $30.50

Total Receipts $80,317.05

Balance 4/30/2019 $121,881.23



April 2019

Depreciation Fund

Beginning Balance 4/1/2019 $39,126.53

interest earned $8.04

Balance 4/30/2019 $39,134.57

Lunch Fund

Beginning Balance 4/1/2019 $12,770.90

Total Receipts $17,561.04

April cks cleared $21,418.26 $8,913.68

Balance 4/30/2019 $8,913.68

Activity Fund

Beginning Balance 4/1/2019 $127,861.01

Receipts $32,563.68

cks cleared in April $14,279.46 $146,145.23

outstanding deposits $4,373.60

Balance 4/30/2019 $150,518.83



Harlan County School District#2 Trial Balance Report Page: 1
05/08/2019 03:09 PM 04/2019 -  04/2019 User ID: JMD

Fund: 05 ACTIVITY FUND
Beginning Balance Debits Credits  Ending Balance

Fund Balance
05 704 0100 ART 2,480.98 0.00 0.00 2,480.98
05 704 0101 elementary students fund balance 248.40 0.00 0.00 248.40
05 704 0110 COMPUTERS 6,790.78 350.95 249.00 6,688.83
05 704 0120 MISCELLANEOUS 3,400.98 0.00 27.06 3,428.04
05 704 0130 MUSIC SUPPLIES (891.53) 320.00 6.00 (1,205.53)
05 704 0131 ELEMENTARY CHOIR 1,622.66 0.00 0.00 1,622.66
05 704 0133 DISTRICT MUSIC 2,102.28 2,301.15 2,340.00 2,141.13
05 704 0134 BAND PROJECTS 15.72 0.00 0.00 15.72
05 704 0135 CASH BOXES (500.00) 0.00 0.00 (500.00)
05 704 0140 COURTESY FUND 3,000.84 50.00 0.00 2,950.84
05 704 0141 WOW 3,779.57 0.00 0.00 3,779.57
05 704 0142 CIRCLE OF FRIENDS 2,033.24 0.00 0.00 2,033.24
05 704 0143 CHRISTMAS DONATION (2,411.40) 0.00 0.00 (2,411.40)
05 704 0144 RESOURCE 556.91 0.00 0.00 556.91
05 704 0160 INDUSTRIAL ARTS (648.75) 0.00 0.00 (648.75)
05 704 0161 FFA SCHOLARSHIP 6,152.43 0.00 6,790.00 12,942.43
05 704 0165 FUTURE FARMS OF AMERICA 13,592.92 2,046.66 9,009.00 20,555.26
05 704 0170 STUDENT COUNCIL 8,821.44 2,290.90 2,136.10 8,666.64
05 704 0180 FACULTY-STAFF 421.88 0.00 0.00 421.88
05 704 0190 DISTANCE LEARNING COURSES 18.00 0.00 0.00 18.00
05 704 0218 CLASS OF 2018 243.89 0.00 0.00 243.89
05 704 0219 CLASS OF 2019 3,049.83 1,444.99 40.00 1,644.84
05 704 0220 CLASS OF 2020 1,354.81 199.68 25.00 1,180.13
05 704 0221 CLASS OF 2021 3,758.02 0.00 0.00 3,758.02
05 704 0222 CLASS OF 2022 1,657.96 0.00 0.00 1,657.96
05 704 0240 PLATE FUND 251.19 0.00 0.00 251.19
05 704 0250 ANNUAL/YEARBOOK 4,360.16 110.94 397.90 4,647.12
05 704 0251 PICTURES 8,019.53 71.26 1,422.50 9,370.77
05 704 0260 HOME EC/CONS ED 2,786.70 0.00 0.00 2,786.70
05 704 0270 BOOK/SOFTWARE ORDERS 6,378.57 42.00 42.00 6,378.57
05 704 0271 GENERAL MILLS BOX TOPS 4,757.65 47.88 84.70 4,794.47
05 704 0280 FIELD TRIPS 1,203.68 557.00 0.00 646.68
05 704 0300 ATHLETICS 6,957.51 930.19 1,721.92 7,749.24
05 704 0301 FOOTBALL 5,612.30 0.00 0.00 5,612.30
05 704 0302 VOLLEYBALL 1,789.09 225.00 120.00 1,684.09
05 704 0303 BOYS BASKETBALL 1,486.20 0.00 0.00 1,486.20
05 704 0304 GIRLS BASKETBALL 4,684.51 0.00 0.00 4,684.51
05 704 0305 CROSS COUNTRY 659.24 0.00 0.00 659.24
05 704 0306 TRACK 690.50 746.00 670.00 614.50
05 704 0400 CHEERLEADERS 2,900.41 1,458.67 6,400.50 7,842.24
05 704 0500 NAT'L HONOR SOCIETY 541.72 55.97 0.00 485.75
05 704 0550 MILK MACHINE 3,882.40 496.02 707.00 4,093.38
05 704 0600 QUIZ BOWL 511.69 0.00 25.00 536.69
05 704 0940 SCHOOL CLIMATE COMMITTEE 621.75 0.00 0.00 621.75
05 704 0950 SCHOLARSHIP FUND 774.00 0.00 0.00 774.00
05 704 0970 WEIGHT ROOM 3,031.98 0.00 0.00 3,031.98
05 704 0971 DEPOSITS WEIGHT ROOM USE 4,365.00 0.00 175.00 4,540.00
05 704 0980 MATH/SCIENCE CLUB 21.00 188.00 175.00 8.00
05 704 0990 SPEECH (260.25) 346.20 0.00 (606.45)
05 704 0991 DRAMA 1,182.62 0.00 0.00 1,182.62

Total: Fund Balance 127,861.01 14,279.46 32,563.68 146,145.23

Total: 05 127,861.01 14,279.46 32,563.68 146,145.23
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Invoice Date  Check Date  Checking Account ID Check Number  Invoice AmountVendor ID Vendor Name Invoice Number Description 

 

LUNCH ALMA SCHOOL LUNCH FUND 20190508 prom expense & jh track hosp 04/15/2019 04/15/2019 5 17689 68.81 

AMERINNOG AmericInn Ogallala 20190508 lodging for jh volleyball 04/05/2019 04/05/2019 5 17678 225.00 

ARAPAHOE ARAPAHOE PUBLIC SCHOOL 20190508 golf entry 04/02/2019 04/02/2019 5 17676 50.00 

ARAPAHOE ARAPAHOE PUBLIC SCHOOL 20190508-0001 track entry 04/17/2019 04/17/2019 5 17693 110.00 

AXTELL AXTELL HIGH SCHOOL 20190508 track entry 04/02/2019 04/02/2019 5 17673 100.00 

BELLEVUE BELLEVUE TOGETHER 20190508 flood donation 04/03/2019 04/03/2019 5 17677 1,115.00 

BERTRAND BERTRAND PUBLIC SCHOOL 20190508 track entry 04/18/2019 04/18/2019 5 17703 110.00 

BERTRAND BERTRAND PUBLIC SCHOOL 20190508-0001 jh track entry 04/23/2019 04/23/2019 5 17707 60.00 

BERTRAND BERTRAND PUBLIC SCHOOL 20190508-0002 dist music hospitality 04/15/2019 04/29/2019 5 17718 90.63 

CASHWA CASH-WA DISTRIBUTING 20190508 milk for vending/candy, chips for conces 03/31/2019 04/10/2019 5 17687 328.97 

CHAMPION CHAMPION TEAMWEAR 10950251 cheer shorts 04/02/2019 04/10/2019 5 17686 27.95 

CHAMPION CHAMPION TEAMWEAR 10950252 cheer shell 04/02/2019 04/10/2019 5 17686 68.00 

CHAMPION CHAMPION TEAMWEAR 10954674 pompons 04/12/2019 04/17/2019 5 17702 210.00 

CHESTER CHESTERMAN CO 20190508 pop 04/01/2019 04/08/2019 5 17683 756.00 

EDGERTON EDGERTON EXPLORIT CENTER sr19087 radil field trip 04/02/2019 04/02/2019 5 17674 250.00 

ESU11 EDUCATIONAL SERVICE UNIT #11 3508 ffa poster 03/28/2019 04/08/2019 5 17682 15.12 

ELWOOD ELWOOD PUBLIC SCHOOLS 20190508 golf entry 04/02/2019 04/02/2019 5 17672 70.00 

FSB FIRST STATE BANK 20190508 cash for senior trip 04/26/2019 04/26/2019 5 17710 520.00 

FLOWPAT FLOWER PATCH 8247 ffa pots 04/17/2019 04/29/2019 5 17715 38.95 

FRANKLIN FRANKLIN HIGH SCHOOL 20190508 jh track entry 04/15/2019 04/15/2019 5 17691 100.00 

FRITMEAT FRITZ'S MEAT 27462 meat for concessions 03/14/2019 04/08/2019 5 17684 69.00 

FRITMEAT FRITZ'S MEAT 27491 meat for concessions 04/06/2019 04/15/2019 5 17690 178.44 

GONE GONE LOGO 27214 science olym t-shirts 03/15/2019 04/18/2019 5 17704 188.00 

HCMP HARLAN COUNTY MEAT PROCESSORS 20190508 meat for ffa banquet 04/15/2019 04/29/2019 5 17717 211.05 

HENRY HENRY-DOORLY ZOO 219273 senior trip 04/23/2019 04/23/2019 5 17708 175.00 

HOGELAND HOGELANDS MARKET 20190508 misc 04/12/2019 04/12/2019 5 17688 231.85 

LANHAM LANHAM, MIKE 20190508 jh track starter 04/08/2019 04/08/2019 5 17680 150.00 

LIBERTY LIBERTY HARDWOODS, INC. 6333001a greenhouse supplies 02/26/2019 04/01/2019 5 17671 39.05 

LIVESTOCK LIVESTOCK JUDGING 20190508 1 year site license 04/01/2019 04/02/2019 5 17675 200.00 

MCCOOKLET MCCOOK LETTERING 38280 track t-shirts 03/27/2019 04/08/2019 5 17679 746.00 

MEDICINE MEDICINE VALLEY HIGH SCHOOL 20190508 rpac speech 04/26/2019 04/26/2019 5 17712 346.20 

MEMORIALS MEMORIALS 20190508 jim gowlovech memorial 04/15/2019 04/15/2019 5 17692 50.00 

DISTRICTMU MUSIC, DISTRICT 20190508 Mark Butler-dist music judge 04/17/2019 04/17/2019 5 17694 353.36 

DISTRICTMU MUSIC, DISTRICT 20190508-0001 Gary Davis-dist music judge 04/17/2019 04/17/2019 5 17695 361.48 

DISTRICTMU MUSIC, DISTRICT 20190508-0002 Morgan Harms-dist music judge 04/17/2019 04/17/2019 5 17696 497.20 

DISTRICTMU MUSIC, DISTRICT 20190508-0003 Dave Klein-dist music judge 04/17/2019 04/17/2019 5 17697 353.36 

DISTRICTMU MUSIC, DISTRICT 20190508-0004 Lance Bristol-dist music judge 04/17/2019 04/17/2019 5 17698 458.00 
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Invoice Date  Check Date  Checking Account ID Check Number  Invoice AmountVendor ID Vendor Name Invoice Number Description 

 

DISTRICTMU MUSIC, DISTRICT 20190508-0005 Phil Parker-dist music judge 04/17/2019 04/17/2019 5 17699 187.12 

NEFF NEFF COMPANY 23064706 1 cap & gown 04/19/2019 04/29/2019 5 17716 49.99 

NEWVICTOR NEW VICTORIAN STS LINCOLN 208 state ffa accomodations 04/05/2019 04/17/2019 5 17700 1,399.80 

RAINBOW RAINBOW HOUSE 20190508 senior donation 04/26/2019 04/26/2019 5 17711 700.00 

SCHOLAS SCHOLASTIC INC 20190508 howsden books 04/29/2019 04/29/2019 5 17713 42.00 

SOUTHVAL SOUTHERN VALLEY 20190508 jv track meet entry 04/23/2019 04/23/2019 5 17706 50.00 

STUHR STUHR MUSEUM 20190508 first grade field trip 04/23/2019 04/23/2019 5 17709 112.00 

STUHR STUHR MUSEUM 5970 ellis field trip 04/05/2019 04/10/2019 5 17685 195.00 

TRUSTWORTH TRUSTWORTHY HARDWARE 47517 supplies for greenhouse 03/07/2019 04/08/2019 5 17681 29.61 

UNIVERSAL UNIVERSAL CHEERLEADING ASSN. 10477743 cheer camp 04/17/2019 04/17/2019 5 17701 1,099.00 

USB US BANK 20190508 misc 04/18/2019 04/18/2019 5 17705 1,122.52 

WILCOXHIL WIL-HIL PS 20190508 jh track entry refund-paid 2xs 04/29/2019 04/29/2019 5 17714 50.00 

       Report Total: 13,959.46 

 







Nutrition Services/Lunch Fund

Check Number Check Date Entity Name Amount

ACH 05/10/2019 ELECTRONIC FEDERAL TAX PAYMENT 1,222.60

1689 05/10/2019 BLUE CROSS BLUE SHIELD 667.00

1690 05/10/2019 KANSAS CITY LIFE - LTD 26.27

1691 05/10/2019 NEBRASKA DEPARTMENT OF REVENUE 110.68

1692 05/10/2019 NEBRASKA SCHOOL RETIREMENT SYS 1,173.54

1693 05/10/2019 VISION SERVICE PLAN 21.91

1694 05/13/2019 CASH-WA DISTRIBUTING 495.97

1695 05/13/2019 DEAN FOODS 1,871.65

1696 05/13/2019 HOGELANDS MARKET 1,185.85

1697 05/13/2019 IDEAL LINEN SUPPLY 271.30

1698 05/13/2019 SYSCO LINCOLN 1,722.84

1699 05/13/2019 US Foods dba Thompson Co, The 1,129.66

1700 05/09/2019 PARENT of Alissa Vlach 8.30

1701 05/09/2019 PARENT of Carter Davis 52.35

1702 05/09/2019 PARENT of Dorothy Sandoz 16.80

1703 05/09/2019 PARENT of Cole Lindsay 73.40

1704 05/09/2019 PARENT of Jackson McKenzie 9.60

1705 05/09/2019 PARENT of Hunter Webster 55.20

1706 05/09/2019 PARENT of Tiffany Wells 51.75

1707 05/09/2019 PARENT of Maloree Graf 2.40

1708 05/09/2019 PARENT ofTanner Kauk 284.79

1709 05/09/2019 PARENT of Dakota Hughes 11.00

1710 05/09/2019 PARENT of Kayla Kindler 17.41

1711 05/09/2019 PARENT of Sadie Ritter 7.75

ACH 05/10/2019 THERESA DUNSE 63.72

ACH 05/10/2019 BRENDA THULIN 60.75

ACH 05/10/2019 AMANDA DUNSE 1,255.32

ACH 05/10/2019 ANITA LUEKING 1,347.04

ACH 05/10/2019 KATHLEEN WHETSTINE 1,905.76

Check Type Total: 15,122.61



May 2019 General Fund Expense

Check Number Entity Name Amount

51979 FIRST STATE BANK - ACH 35.00

1715 COLLECTIVE GOODS 55.00

29459 ALMA CHAMBER OF COMMERCE 75.00

29460 ALMA SCHOOL LUNCH FUND 43.40

29461 BERNIE JONES AUTO LLC 18.32

29462 BLUE CROSS BLUE SHIELD 2,870.96

29463 C H S / AGRI SERVICE CENTER 3,401.52

29464 CEI & SECURITY SOUND 164.00

29465 CHARTER BUSINESS 234.75

29466 CITY OF ALMA 4,478.26

29467 CORNHUSKER INTERNATIONAL TRUCKS, INC.178.03

29468 CUMMINS INC. 4,999.32

29469 DANA F COLE & CO. 65.00

29470 DAS STATE ACCTING - CENTRAL FINANCE 229.49

29471 EAKES OFFICE PRODUCTS 3,676.44

29472 ECOLAB PEST ELIM DIVISION 84.26

29473 Edpuzzle, Inc. 780.00

29474 EDUCATIONAL SERVICE UNIT #11 192.00

29475 ELLISON EDUCATION 38.00

29476 FRONTIER 1,620.50

29477 GRAHAM TIRE GRAND ISLAND 930.24

29478 HARLAN COUNTY HEALTH SYSTEM 75.00

29479 HARLAN COUNTY JOURNAL 5.50

29480 HASTINGS MUSEUM 51.00

29481 HOGELANDS MARKET 407.94

29482 HOLDREGE SOFT WATER SERVICE 551.25

29483 The Home Depot Pro 708.95

29484 HOMETOWN LEASING 1,704.22

29485 HUGH O'BRIAN YOUTH LEADERSHIP 225.00

29486 INSPIRE REHABILITATION, LLC 146.25

29487 JOSTENS, INC 454.97

29488 KEARNEY TOWING & REPAIR CENTER, INC 540.00

29489 LEE JANSSEN MOTOR CO 183.00

29490 MADISON NATIONAL LIFE 14.50

29491 MAIN STREET VARIETY 10.57

29492 MENARDS STORE #3200 21.98

29493 MID-AMERICAN RESEARCH CHEM 309.60

29494 NE COUNCIL OF SCHOOL ADMIN 150.00

29495 NEBRASKA PUBLIC POWER DISTRICT 4,279.68

29496 NEBRASKA SAFETY CENTER 100.00

29497 NORTHWEST EVALUATION ASSOCIATION 1,962.50

29498 OFFICE SOLUTIONS ASSOCIATES 1,083.15

29499 PAPER101 4,382.84

29500 PLAYSCRIPTS, INC 1,305.00

29501 PROTEX CENTRAL INC 1,418.35

29502 QUILL CORPORATION 190.05

29503 R & S Klawn 3,249.00

29504 RASMUSSEN MECH SERVICE 700.85

29505 RENAISSANCE LEARNING, INC 3,378.50

29506 S & W AUTO PARTS, INC 285.35

29507 SCOTT ELECTRIC 5.50

29508 SMART APPLE MEDIA 229.45

29509 SOUTHERN VALLEY 1,099.50

29510 SPORT SAFE Testing Service, Inc. 375.00

29511 STAPLES ADVANTAGE 99.52

29512 TRIPE MOTOR CO 35.81

29513 TRUSTWORTHY HARDWARE 48.22

29514 U.S.CELLULAR 19.71



May 2019 General Fund Expense29515 US BANK 2,034.12

29516 WOODWARD'S DISPOSAL SVC, INC 20.00

sub-total 56,031.32

PAYROLL 353,639.24

TOTAL 409,670.56



May 1, 2019 

Krista Cox 
POBox452 

Alma, NE. 68920 

Dear Mr. Davis and Alma School Board of Education: 

Thank you for the opportunity to serve the students of Alma Public School for the last 32 
years. Please accept this as my letter of resignation and retirement. 

The job of English teacher at Alma Public School has been more than a vocation. In fact, 
it became my avocation as I found myself thinking of ways to add to my curriculum or 
change a presentation, even during breaks and vacations. I truly loved what I was doing. 
The school and its staff have been my family since day one. I am so thankful for the 
friendships, the support, the kindness, and the love that has surrounded me and my 
family. 

The word "good-bye" is too final, as I hope to remain involved in the school in other 
ways. So, it is with sincere appreciation that I say, "See you later!" 

Sincerely, 

Krista Cox 



PO Box 363 
Orleans NE 68966 

308-390-2077 
jd ietz@n1nhcrs1broncos.org 

Julie Dietz 

Superintendent 
Alma Public School 
PO Box 170 
Alma, NE 68920 

Dear 1\IIr_ Jon Davis, 

Please consider this my letter of application for the physical education position that 
will be open in your school district for the 2019 school year. I am familiar with your 
school district, and I am aware of the high academic standards and expectations 
that you have for your students and staff members. 

As you will note on my resume, I taught for 6 years in the Kearney, Nebraska area 
before my ex-husband decided to pursue his doctorate degree from the University of 
Nebraska at Lincoln. We moved to the Lincoln area where I taught 7th, 9th, and 10th 
grade English for 4 years. When a job opportunity opened for my ex-husband back 
in the Kearney area, we decided to return. I then taught at A--x:tell for two years 
until a job opened up at Amherst, where my son was actually attending, and I have 
been in this school district for the last 7 years. I recently got remarried, and my son 
is now attending college at Lincoln, so my husband and I moved back to the 
Orleans, Nebraska area where he grew up last summer. I currently drive 120 miles 
daily to work and I would like to be able to be a little closer to home, and I have 
been very interested in job openings you have had at your school. I believe your 
school would be a great fit for my certification and experience. 

I am excited about the possibility of teaching in your school district and I would 
welcome the opportunity to discuss the position with you in detail. Thank you for 
considering my application, and I look forward to hearing from you. 

Sincerely, 

Julie Dietz 



PO Box 363 
Orleans Ne 68966 

Julie 

Education 

Teaching 
Experience 

308-390-2077 
jdietz@amherstbroncos.org 

University of Nebraska at Kearney, May 1999 

Bachelor of Arts in Education 

Endorsements: 7-1.2 English & 7·12 Physical Education 

2012-Present Amherst Public Schools Amherst, NE 
7-12 English/Language Arts/Jr. High PE 

Taught English/ Language Arts curriculum to students in grades 
7,8,9,12 

Taught Language Arts to students in grades 7-8 

Taught Physical Education to students in grade 7-8 

2010-2012 Axtell Community Schools Axtell, NE 
9~12 English and Speech instructor 

Taught English/ Language Arts curriculum to students in grades 9-12 

Taught Speech curriculum to students in grade 9 

2006-2010 District OR-1 Palmyra, NE 
7-10 English and Speech 

Taught English/ Language Arts curriculum to students in grades 7, 9 
and 10 

Taught Speech curriculum to students in grade 10 

2001-2005 Overton Public School Overton, NE 
9-12 English and Speech 

Taught English/ Language Arts curriculum to students in grades 9-12 

Taught Speech curriculum to students in grade 10 



Leadership 
Experience 

1999-2001 Pleasanton Public School Pleasanton, NE 
9-12 English and Speech instructor I Junior High PE 

Taught English/ Language Arts curriculum to students in grades 9-12 

Taught Speech curriculum to students in grade 10 

Speech and Drama Coach 
Axtell Community School- 201 0-Present 

Palmyra Public School- 2006-2010 

Overton Public School- 2001-2005 

Pleasanton Public School - 1999-2000 

Assistant Volleyball Coach 
Palmyra Public School- 2008-2010 

Pleasanton Public School - 1999-2001 

Head Volleyball Coach 
Amherst Public School- 2014-2016 

Junior High Volleyball/Basketball/Track Coach 
Amherst Public School - 2012-Present 



Alma, NE 68920 
Phone: 308-928-2131 

Application for Certificated Personnel 

Alma Public Schools 
An Equal Opportunity/ Affirmative Action Employer 

Fax: 308-928-2763 Please ~vpe orpri/11 your responses in ink. 

I. PERSONAL & CONTACT INFORMATION 
Name _Ju_ll_e ______________ ___ Ann Dietz 

First lvfiddle Last 

Fritz 

(Maiden) 
Present Address 301 E SpruceSt Orleans NE 68966 Telephone 308-390-2077 

Street City State Zip 
Telephone 

State Zip 
Pen11anent Address --::---------::c:----:::-------=.,----
ordmorcnt rrom present address.) Street City 

Social Security Number _50_8_-o_s-_3_34_7 ___ ___ E-mail address jdietz@amherstbroncos.org 

___ Yes LNo. Are you a former Alma Public Schools employee? Date of sepm·ation ------------­
Date available to work with Alma Public Schools-----------------------

II. CERTIFICATION 

CERTIFICATION--Type of certificate now held 
___ None .JS.. Valid Nebraska teaching certificate.* 8/31121 Expiration date 51"'"'' Type __ Rank __ Level __ 
Areas of Specialization 7-12 English. 7-12 Physical Education 

_Valid certificate-other state (specify) --.-:::----::-::--:-:-:c-:----:::-----:-:----c:----------------­
* Attach photocopy of current teaching certificate if available. (Front and back) 

Ill. POSITION DESIRED 

If you are endorsed in more than one area, mark first choice 1, second choice 2, etc.: 
Specialist _x __ Elementury __ Secondary __ 

SPECIALIST -check below the specialist area in which you are certified and seek assignment: 
_Art Counselor _English Language Leamers ___ Family Specialist (Social Worker) ___ Media Specialist 

_ Music x_ Physical Education __ School Psychologist __ Speech Pathologist __ Other---------­

Special Ed. (check): __ Behaviorally Disordered __ Early Childhood Special Education __ Hearing Impaired 

__ Learning Disabled __ Mentally Handicapped: Mild __ Mentally Handicapped: Moderate 

__ Mentally Handicapped: Severe/Profound __ Orthopedically Impaired __ Visually Handicapped 

Level preferred: Mark first choice 1, second choice 2, etc. 
Elementary Middle School 1 High School_2 _____ _ 

ELEMENTARY TEACHER-complete the following: 
Level preferred: Mark first choice I, second choice 2, etc. 
Kindergarten Grade 1-2 Grade 3-4 _______ Grade 5-6 _____ _ 

Check any of the following in which you have additional training or expertise for an elemenll1ry setting: 

Computer Emly Childhood English Language Learners Gifted Headstart Reading 

SECONDARY TEACHER-complete the following: 
Level preferred: Mark first choice I, second choice 2. 
Middle School (6-8) 1 High School (9-12) _2_,----__ _ 
List it1 order of preference the subjects yoLL are certified to teach: 

J. Physical Education 2. English 3. ----------
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Art 

Science 



Activities: Check any of the following that you would be willing to sponsor, direct, coach or manage. 

Basketball 

Cheerleader 

Cross Country Football Golf 

Speech~ Drama X Newsletter 

Softball Track X Volleyball 

Instrumental Music Vocal Music Yearbook 

Other ___________________ ~-----------------

Describe Your Experiences/Success/Qunlificatioas for marked activities: 

As noted on my resume, I coached speech/drama for several years at many schools. I was assistand volleyball at 

two other schools and was the head volleyball coach at Amherst for 3 years, as well as coached all jr. high sports. 

IV. PROFESSIONAL TRAINING & EXPERIENCE 

A. SECONDARY SCHOOL(S) ATTENDED 

Name of School Gt·ades Special Honors or Recognition 
Attended 

Wheeler Central High School K-12 National Honor society 

B. STUDENT TEACHING 

I Ft•om I To I School Location Grade & Subject 

I 1/99 J 5/99 I Centura City/State/State 7-12 English, Physical Education 
Cooperating Teacher: Cairo NE 
l From I To I School Location Grade & Subject 

I I I City/State/State 
Cooperatino Teachet·: 

C. COLLEGE or UNIVERSITIES ATTENDED 

Name of Institution Major Hrs Minor Hrs Year Degree GPA (4.0 scale) 
(City, State) Graduated & Special Honors or 

Recognition 

See Resume 

D. EDUCATIONAL WORK EXPERIENCE-Include at least the last five employers 

Years No. of Position Grades and Subject Name and Mailing Address Reason for Leaving 
Taught Mos. (also state if Taught & Extracurricular of School 

full or part- Duties 
time) 

See Resume 
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V. REFERENCES 

List names and addresses of persons who are qualitied to answer questions concerning your fitness for the position you seek. 
Include especially supervisors, principals and superintendents under whom you have taught in the past 15 years. If you have not 
taught previously, include the names of coopemting teachers, college or university supervisors and building principals who have 
been associated with your student teaching. Indicate with an(*) any reference which is included in your credentials. 

Name Position Contact Info: Telephone & Complete Mailing Address 
Roger Thomson Principal Amherst Public School 308-826-3131 100 N Sycamore StAmharst NE 68812 

Tom Moore Superintendent Amherst Public School 308-826-3131 100 N Sycamore Sl Amherst NE 68812 

Bill Gilbreath Former Principal Al<lell Community School 308-830-3408 

David Bottrell Former Principal District OR-1 402-366-1776 

-Please state where your current references may be secured (College or Umvers1ty Placement Office or Agency) 
University of NE l<earney 

NOTE: Please have references sent. Be certain that they are up to dute. It is important to include evaluations from principals, 
superintendents, or supervisors under whom you have taught or worked. 

VI. QUESTIONS 

Directions: Please answer each of the questions below as best you can. If more space is needed please attach additional pages. If 
you are typing your answers, please respond to at least one question in your own handwriting. 
I. Eligibility for hire: 

• Are you now under contract? D._ Yes _No. 
If yes, with which school are you under contract & why do you wish to leave your current position? Amherst Public School 
I love Amherst school, It has been my home for several years. However, driving 120 miles a day In Nebraska weather Is very difficult, and I would love to be closer. 

•Do you have any condition (physical, mental, or otherwise) which prevents you from performing the essential fi.mctions of 
any of the positions for which you have applied, with or without accommodation? (Note: regular, dependable attendance is 
an essential function of certificated positions at Alma Public Schools.) 

_Yes ._X_ No. If yes, describe:-------------------------------

2. Interest in Alma Public Schools: 
•Have you previously filed a written application for employment with Alma Public Schools? _Yes _){_No. If yes, give 

date: ----c-------:--
0 Why do you want to be employed at Alma Public Schools? I love the community and the area. My husband and I moved back to Orleans 

last summer and we have a house and shop there. We would like to stay ln the area, and Alma seems ~o be a great fit for me. 

• What experiences hnve you hud with Alma Public Schools or the community of Alma? I have many friends that have children that 

attend Alma, and I have been to many different sportlng events as a coach, and as a spectator. My son plays baseball every year against the Alma teams and we 

enjoy spending time on the lake throughout the summer. 

3. Pl'ior History: 
•Have you ever had failed or refused to fulfill a contract of employment with any school district? _Yes ._X_ No. If yes, 

describe: ----:-:---:-:---:-----,--..,.-:----:-::----:--:--:-----:----:-::--=--:-:-:-:------------­
•Have you ever had a diploma, credential, or certificate denied or revoked? _Yes ._X_ No. 

If yes, describe:-------------------------------------

4. Educational & Multi-cultural Background: 
•Are you familiar with the School Improvement Process? 6_ Yes __ No. 
If yes, describe your familiarity/experience with that process I have been a part of the Amherst school improvement team for the past 3 years. 1 

have altended multiple workshops at the ESU for sohoorlmprave~nent and was one of the major writlers for the last external visit. 

•What experiences do you have with computers/technology in the classroom? 
If yes, describe your experiences with such instruction Amherst has been 1:1 with the ipads since about my second year here. We use Schoology 

as our learning management platform, and I am one of the administrators on our account and I am the contact person when our Schoology coordinator Is busy or absent 

My classroom has been paperless since we began our 1 ;1 journey here at Amherst. 

•How would you address different racial/ethnic, gender or culturally based attitudes of students and infuse a multicultural 
perspective into your classroom/subject area? It has been very easy to address different racial/ethnic, gender and cultural differences In my classroom 

because of the way Literature can lend Itself to finding examples In all of these areas to encourage conversations about multicultural perspective. The physical 

educallon class may be a little more difficult to do this In, bull can definitely see bringing in different actlvilies that studenls can participate in for this purpose. 
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5. Personal and Professional Self Evaluation: 
•Describe an effective teacher: An effective teacher realtzes that all students can be successful, regardless of their abiltty. They are able to adapt and 

change lesson plans to meet the needs of all students In the class, whether they are high level students or low level students, and challege each of them to reach 

beyond their comfort zones, 

o Describe your professional strengths and abilities and personal characteristics that will apply to your position: 

I feel like I have always been a teacher that can change and adapt, whether It be with technology changes or whether it be with teaching different classes dependent 

on student or staffing needs, I have created and recreated curriculum for my Jr. Hfgh language arts classes at Amherst to f!t the needs of not only the students, but 

also to fit the changing standards and assessments at that level. 

•Describe your weakness/areas in which you feel you need to improve: I feelltl<e I need to keep attending more and more technology 

lnservlces that are offered to keep up with the things that my kids already know. Sometimes I don't feellll<e I do enough to keep up with them. 

• Describe your future plans and goals in education & your plans for remaining at our school if hired: My husband and I would love 

to be able to slay and retire in this area. I would like to be able to make Alma Public School my home until I retire. 

VII. PERSONAL DISCLOSURE 

Respond to EACH item. If there is no response to any item, or if the required attachments do not accompany your application, 
your application WILL BE REMOVED FROM CONSIDERATION. Information provided in this disclosure will not 
automatically bar you fi·om employment but will be considered in view of all relevant circumstances. 

l. Have you ever received a ticket, been charged with an offense, been arrested or been convicted for a criminal offense 
relating to sexual or physical abuse? Yes No X 

2. If you answered "Yes" to Question #I above, you must explain each situation including location(s), date(s), agency(ies) 
involved, and the outcome of the each ticket, charge, or arrest (use an attachment if needed): 

3. Have you ever had any license, permit, or certificate tenninated, revoked, suspended, received a private or public 
reprimand or admonishment from a licensing agency (e.g., Nebraska Department of Education) or been subject to a 
judicial restraining or contempt order'? Yes __ No _x __ 

4. If you answered "Yes" to Question #3 above, you must attach an explanation of each situation including location(s), 
date(s), agency(ies) involved, and the outcome of the each situation(use an attachment if needed): 

5. Have you ever been involuntarily terminated or asked to resign, or resigned in lieu of termination from employment? 
Yes __ No _lS_ 

6. If you answered "Yes" to Question #5 above, you must explain each situation including the name of the employer(s), 
the date(s) and the reason(s) for the resignation or termination. 

Note: School policy requires that a criminal history record information check be completed prior to employment 
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VIII. VERIFICATION 

I certify that I have made tme, correct and complete answers and statements on this application in the knowledge that they may 
be re lied upon in considering my application. !understand it is my responsibi lity to immediate ly provide updated. correct 
information if any of the infom1ation changes at any time. !understand that any omission. falsifi cation or misrepresentat ion 
made by me on this application o r any supplement wi ll be sufficient grounds for fa ilure to employ me or for my d ischarge should 
I become employed with the school district. I understand that disclosure of social security number is optional. It will be used to 
conduct background checks for employment purposes and fo r personnel and payroll process ing and required reporting if! am 

Date: J. ·Co 
It is the poli cy of Alma Public Schools to not discriminate on th e basis of sex, handicap or disability, race, 
color, r eligion, marital status, veteran status, or na tional or ethn ic origin in its educational programs, 
admission policies, employment policies or other administered programs. Persons requ iring accommodations 
to apply :wd/or be considered for positions with Alma Public Schools are asked to make their request to the 
Superin tendent. 

Background Check 
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Activities: Check any of the following that yon would be willing to sponsor, direct, coach or manage. 

Basketball 

Cheerleader 

Cross Country Football Golf 

Speech~ Drama X Newsletter 

Softball Truck X Volleyball 

Instrumental Music Vocal Music Yearbook 

Other ____________________________________ _ 

Describe Your Experiences/Success/Qualifications for marked activities: 

As noted on my resume, I coached speech/drama for several years at many schools. I was assistand volleyball at 

two other schools and was the head volleyball coach at Amherst for 3 years, as well as coached all jr. high sports. 

IV. PROFESSIONAL TRAINING & EXPERIENCE 

A. SECONDARY SCHOOL(S) ATTENDED 

Name of School Grades Special Honors or Recognition 
Attended 

Wheeler Central High School K·12 National Honor soclely 

B. STUDENT TEACHING 

I From J To I School Location Grade & Subject 

I 1/99 I 5199 I Centura City/State/State 
7~12 English, Physical Education 

Cooperatin<r Teacher: Cairo NE 
I From I To I School Location Grade & Subject 

I I I City/State/State 

Cooperating Teacher: 

C. COLLEGE or UNIVERSITIES ATTENDED 

Name of Institution Major Hrs Minor Hrs Year Degree GPA (4.0 scale) 
(City, State) Graduated & Special Honors or 

Recognition 

See Resume 

D. EDUCATIONAL WORK EXPERIENCE-Include at least the last five employers 

Years No. of Position Grades and Subject Name and Mailing Address Reason for Leaving 
Taught Mos. (also state if Taught & Extracurricular of School 

full or part~ Duties 
time) 

See Resume 
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V. REFERENCES 

List names and addresses of persons who are qualified to answer questions concerning your fitness for the position you seek. 
Include especially supervisors, principals and superintendents under whom you have taught in the past 15 years. If you have not 
taught previously, include the names of cooperating teachers, college or university supervisors and building principals who have 
been associated with your student teaching. Indicate with an(*) any reference which is included in your credentials. 

Name Position Contact Info: Telephone & Complete Mailing Address 
Roger Thomson Principal Amherst Public School 308-826-3131 100 N Sycamore St Amherst NE 68812 

Tom Moore Superintendent Amherst Public School 308-826-3131 100 N Sycamore St Amherst NE 68812 

Bill Gilbreath Former Principal Axtell Community School 308-830-3408 

David Bottrell Former Principal District OR»1 402-366-1776 . 
Please state where your current references may be secured (College or Umverstty Placement Office or Agency) 
University of NE Kearney 
NOTE: Please have references sent. Be certain that they are up to date. It is important to include evaluations from principals, 
superintendents, or supervisors under whom you have taught or worked. 

VI. QUESTIONS 

Directions: Please answer each of the questions below as best you can. If more space is needed please attach additional pages. If 
you are typing your answers, please respond to at least one question in your own handwriting. 
I. Eligibility for hire: 

•Are you now under contract? X Yes No. 
If yes, with which school are yo"Ull;Jder contract & why do you wish to leave your current position? Amherst Public School 
!love Amherst school, it has bean my home for several years. However, driving 120 miles a day in Nebrasl<a weather Is very difficult, and I would love to be closer. 

•Do you have any condition (physical, mental, or otherwise) which prevents you from performing the essential fi.mctions of 
any of the positions for which you have applied, with or without accommodation? (Note: regular, dependable attendance is 
an essential function of certificated positions at Alma Public Schools.) 
_Yes ..X.No. If yes, describe:----------------------------

2. Interest in Alma Public Schools: 
•Have you previously filed a written application for employment with Alma Public Schools? _Yes ~No. If yes, give 

date: --------
• Why do you want to be employed at Alma Public Schools? I love the community and the area. My husband and I moved back to Orleans 

last surnmer and we have a house and shop there. We would like to stay in the area, and Alma seems to be a great fit for me. 

• Whnt experiences have you had with Alma Public Schools or the community of Alma? I have many friends that have children that 

attend Alma, and I have been to many different sporting events as a coach, and as a spectator. My son plays baseball every year ag;:~inst the Alma teams and we 

enjoy spending time on the lake throughout the summer. 

3. Prior History: 
•Have you ever had failed or refi.tsed to fulfill a contract of employment with any school district? Yes X No. If yes, 
describe: · - --
•Have you ever had a diploma, credential, Dr certificate denied or revoked? __ Yes ..X. No. 

If yes, describe:---------------------------------------

4. Educational & Multi-cultural Backgt·ound: 
•Are you familiar with the School Improvement Process? x_Yes _No. 
If yes, describe your familiarity/experience with that process I have been a part of the Amherst schoollmpravemenl team far the past 3 years.t 
have attended multiple workshops at the ESU for school Improvement and was one of the major writters for the last external visit. 

• What experiences do you have with computers/technology in the classroom? 
If yes, describe your experiences with such instruction Amherst has been 1:1 with the ipads since about my second year here. We use Schoology 

as our learning management platform, and I am one of the adminislralors on our account and I am the contact person when our Schoology coordinator is busy or absent 

My classroom has been paperless since we began our 1; 1 journey here at Amherst. 

o !-low would you address different racial/ethnic, gender or culturally based attitudes of students and infuse a multicultural 
perspective into your classroom/subject urea? It has been very easy to address different racial/ethnic, gender and cultural differences In my classroom 
because of the way Literature can lend itself to finding examples In all of these areas to encourage conversations about multicultural perspective. The physical 

education class may be a little more difficult to do this ln. bull can deflnitely see bringing In different activities that students can participate in far this purpose. 
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5. Personal and Professional Self Evaluation: 
eDescribe an effective teacher: An effective teacher realizes that all students can be successful, regardless of their ability. They are able to adapt and 

change lesson plans to meet the needs of ~It students In the class, whether they are high level students or low level students, and challege each of them to raach 

beyond their comfort zones. 

o Describe your professional strengths and abilities and personal characteristics that will apply to your position: 

I feel like I have always been a teacher that can change and adapt, whether II be wtlh technology changes or whether It be with leaching different classes dependent 

on student or staffing needs, I have created and recrealed curriculum for my Jr. High language arts classes at Amherst to fit the needs of not only the students, but 

also to flllhe changing standards and assessments at that level. 

• Describe your weakness/areas in which you feel you need to improve: t feet like I need to keep attending more and more technology 

lnservices that are offered to keep up with the things thai my kids already know. Sometimes I don't feel like I do enough to keep up with them. 

• Describe your future plans and goals in education & your plans for remaining at our school if hired: My husband and I would love 

to be able to slay and retire In this area. I would like Ia be able to mal<o Alma Public School my home until I retire. 

VII. PERSONAL DISCLOSURE 

Respond to EACH item. If there is no response to any item, or if the required attachments do not accompany your application, 
your application WILL BE REMOVED FROM CONSIDERATION. Information provided in this disclosure will not 
automatically bar you from employmeot but will be considered in view of all relevant circumstances. 

I. Have you ever received u ticket, been charged with an offense, been atTested or been convicted for a criminal offense 
relating to sexual or physical abuse? Yes __ No X 

2. If you answered "Yes" to Question #I above, you must explain each sihtation including location(s), date(s), agency(ies) 
involved, and the outcome of the each ticket, charge, or arrest (use an attachment if needed): 

3. Have you ever had any license, pennit, or certificate terminated, revoked, suspended, received a private or public 
reprimand or admonishment from a licensing agency (e.g., Nebraska Department of Education) or been subject to a 
judicial restraining or contempt order? Yes __ No _x __ 

4. If you answered "Yes" to Question #3 above, you must attach an explanation of each situation including location(s), 
date(s), agency(ies) involved, and the outcome of the each situation(use an attachment if needed): 

5. Have you ever been involuntarily tenninated or asked to resign, or resigned in lieu of tennination from employment? 
Yes __ No .1S._ 

6. If you answered "Yes" to Question #5 above, you must explain each situation including the name of the employer(s), 
the date(s) and the reason(s) for the resignation or termination. 

Note: School policy requires that a criminal history record information check be completed prior to employment 
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5% INS Discount 
900 Deductible 

%INC 
18-19 4.0% 
Sal a 

PER HR HRS 
NAME POSIT10N RATE WRK 
KITCHEN STAFF 
KATHY WHETSTI N HEAD COOK 15.76 1500 
ANITA lUEKING ASST. COOK 13.11 1300 
AMANDA DUNSE ASST. COOK $ 11.85 1300 

ALMA PUBLIC SCHOOL 
NON-CERTIFIED STAFF COST - 2019-2020 SCHOOL YEAR 

CURRENT 2018-2019 TOTAL BENEFIT PACKAGE PROPOSED 2019-2020 TOTAL BENEFIT PACKAGE 
9.87%] 7.65%] 0.57%] 0 .440% ] 19-20 9 .87% 7.65 % 0.57%1 0 .440% 

18-19 TOTAL P~~~1 1 HRS 19-20 TOTAL % 
SALARY RETIRE I SOC. SEC WORKMAN I DISAB I INSURANCE PACKAGE RATE IWRK SALARY RETIRE I SOC. SEC I WORKMAN I OISAB I IN SURAN CE PACKAGE INCREASE 

23 640.00 1 808.46 104.02 6 ooJ.oo -~ $16.39 '$16.39 tsoOT 24 sss.oor $2 426.s4T 1 sao.7ST St40.t3T Stoa.t 7T 56 304 .32r S3s 444.92 4.18% 
$17 043.00 1 303.79 
~15 405.00 1 178.48 ~!;7;+----;~~f-~~"'*:<t----~~~~->~ :i~ :~~ ; ~~~:~~ i~gg i~ 6ii:gg si ~:~:~~ si ;~;:~~ !~i:~~ ~6::~ ~ ~g::;~ ~~ ~~::~~ ::~~~: 

Substitute _$}1.00 500 
TOTALS 

S5.5llll.llO llill.Z!i ~ $11.44 $11.44 soo ~I ~I ll.li.!il!l ~I ~I ~I ~~ L__ 
j.§!. sas.oQ_r--~.o1a. 71.r-·_$..,1. 711.4~i~$m~1--.J2LQ...2.?.-r-..._$..,!!, 009.oo r---$J!!,~~r $64,.040. oQTa._$_~. 320.7-tr' $4, 899. o6 1...-..$36s.Q.~r _ $281. 7Qr $18,912. 9~r $94, 819.5Ir 4 . 19~~r---

OFFICE STAFF , 
DIANNA MElTON BOOKKEEP ER 24 .08 1920 $46 233 .60 $4 563.26 $3 536.87 $263.53 203.43 14 897.88 $69 698.57 $25.04 25 .04 1920 48 076.80 $4 745 .18 3 677.88 274 .04 211.54 15 658 .20 72 643.63 4.23% 
JUDY DIETZ REC EPT $16.82 1840 $30 948 .80 $3 054.65 2 367.58 $176.41 $136.17 $13 656.39 $50 340.00 $17.49 $17.49 1840 32 186.75 $3 176.83 2 462.29 $183.46 $ 141.62 $14 234.73 $52 385. 68 4.06% 
MELANIE FISCHER " C·"-'" 15.79 1840 129-05.l..6ill 12.BfiL591 12.222.f>lll li!U.lill U2Z.Bil UB.llliLlll ~,L ill..il' 16.42 1840 ll0..2.l2.l!!ll S2..!l.B2Jllll .12..ll.1.2!ll llZUJ.I ~I ~~ $54, 816. 5~ 1 ~ •L___ 
TOTALS '-._$106,236.00 ....._$1Q,~ .-._$8.127.05 _.-_$605.55 ~..-.._$46,632.60 .-,_~,554.13 1_' _,._$110,476.35 ~$:Mt904.02 .-.._$~,451.44 ~t629. 72 .-$486.10 ...._$48,898.2(L---$_12.2,845 .82 -.i.23_?tb- ~-

TEACHER AIDES ~ 
Chris Albin AID E $12.73 1464 18 636.72 1 839.44 1 425 .71 106.23 _$82 .00 6 003.00 $28 093 .10 $13.24! $ 13.24 1464 19 383.36 1 913.14 1 482.83 $110.49 $85.29 6 304 .32 29 279. 42 4.22% 
Trlstin Eddy AIDE 11.00 1464 16 104.00 1 589.46 1 231.96 91.79 70.86 6 003.00 25 091.07 ~ $11.44 $ 11.44 1464 16 748. 16 1 653 .04 1 281.23 $95.46 $73.69 $6 304 .32 $26 155.91 4.24% 
Corinne Bell AIDE 15.75 1464 23 058 .00 2 275.82 1 679.94 131.43 101.46 0.00 27 246 .65 ~ $16.38!...i)6.38 1464 23 980.32 2 366.86 1 834.49 $130.18 $105.51 $0.00 $28 417.36 4. 30% 
Jessica Coon AI DE 11.00 1464 16 104.00 1 589.46 1 287.95 91.79 70.86 6 003.00 25 147 .07 ~ $11.44 11.44 1464 16 748. 16 1 653 .04 1 281.23 100.14 73.69 6 304.32 26 160.59 4.03% 
Allece Crooke r AlOE 15.00 1464 21 960 .00 2 167.45 1 357.39 12 5.17 96.62 6 003.00 31 709.64 ~ $15.60 15.60 1464 22 838.40 2 254 .15 1 747 . 14 85.08 100.49 6 304 .32 33 329. 58 5.11% 
She lbe a Ehrke AIDE 11.50 1464 $16 836.00 $1661.71 $1 097 .93 95.97 74 .08 6 003.00 $25 768.68 $11 .961 11.96 1464 17 509 .44 1 728 .18 1 339.47 62 .44 77 .04 6 304 .32 27 020.90 4.86% 
Rena e Pool AIDE $1 2. 12 1464 $17 743.68 $1 751.30 $1 097 .93 $101.14 78.07 6 003.00 $26 775.1 2 $12.601 $12.60 1464 18 446 .40 $1 820.66 $ 1411.15 $105.14 81.16 $6 304 .32 28 168.84 5.21% 
Ke ri Lel h Shriver AIDE 11.54 1464 16 894 .56 1 667.49 1 292.43 96.30 74.34 6 003.00 26 028 .12 f $12.00 12.00 1464 17 568.00 1 733 .96 1 343 .95 100.14 $77.30 $6 304.32 $27 127.67 4. 22% 
Melissa Simonson AIDE 13.00 1104 14 352.00 1 416.54 1 097.93 81 .81 63 .15 6 003.00 23 014.43 P $13.52! 13.52 1104 14 926 .08 1 473 .20 1141.85 85.08 65 .67 6 304 .32 23 996.20 4.27% 
Melissa Simonson Nurse 29.26 360 10 533.60 1 039.67 805.82 60.04 46.35 0.00 12 485.48 $30.431 30.43 360 10 954 .80 1 081.24 838.04 62.44 48.20 0 .00 12 984.72 4.00% 
Ta mmy Wells AIDE $13 .69 1464 $20 042 .16 $1978.16 $1 533.23 $114 .24 88.19 6 003.00 $29 758.97 ~ $ 14.24( $14 .24 1464 20 84 7.36 $2 057 .63 1 594 .82 $118.83 $118.83 6 304.32 31 041.80 4.31% 
Teresa Whitney AIDE $_11.00 1464 16 104.00 1 589.46 1 231.96 91.79 70.86 6 003.00 ___ $25 091.07 f $11.441 $ 11.44 1464 16 748 . 16 $1 653 .04 1 281.23 $95.46 $73.69 $6 304 .32 26 155.91 4.24% 
Ta bitha Z wlec AIDE 11.00 1464 16 104 .00 1 589.46 1 231.96 9 1.79 70.86 6 003 .00 25 091.07 ~ $11.44 11.44 1464 16 748. 16 1 653 .04 1 281.23 95.46 73.69 6 304.32 $26 155.91 4.24% 

AIDE llL3lill.llQ ~ $.1..li.J..2!i .uD.Cl..1.!l 1Z.UJl 1li.lllll.llll ~--1 $12.481 liM llll..2lll..Z.2 Sl.J!lll..l.2 ll..l2LZJ. .wM..1i ill!U!! $6,304 .32 ~ "-l.3'1. L__ 

TOTALS r---$242,040.721 W,889.42r~!!_!,716.0 8 r.._$1 .379.63 r-'_!.,064.98 --.i.!b036.00 , ........ $~126.83 lr ~ I.....J 251,717.52r.._$24,844.52 1 lli'256.39 -----$1,350.491 $1,13~...-..J:75,651.84 r-._$373,955.421 - .4.42% ~c=:==] 

TOTAL NON·CER!f~OSTS .... $409,864.72 ~,453. 65 .J30,554.61 r"-$_2,336.23 ~_!,803.40 ....._~677.60 __j621,690.21 ..- r----· ---~.233.87 ......_j~,748.54 ..._$~,606. 89 ...J2,345.24 __._$_!,902.53 ..._$J43,463.00 -.$648,620.81 ~olb r--

CUSTODIAL STAFF 
BRUCE RING ttEADCUST. 23.37 2230 52 115.10 5143.76 3 986.81 297.06 229.31 20 905.80 82 677 .83 ' $24 .30 $ 24 .30 2230 54 189.00 5 348.45 $4 145.46 308.88 238.4 3 20 905.80 85136. 02 2. 97% 
RICK WALKER cusroo~ $16.88 2180 $36 798.40 $3 632.00 2 815.08 $209.75 161.91 7 274.40 $50 891.54 $ 17.56) $ 17.56 2180 38 280.80 3 778 .31 2 928.48 $218.20 $168.44 7 638.24 53 012.47 4.17% 
JEFF LYNCH CUSTOD~ $18.10 2180 $39 458.00 _$~ 894.50 3 018.54 _$224.91 _$}73 .62 __ $?0 905.80 _$67 675 .37 $18.82 1 $18.82 2180 41 027 .60 4 049.42 3 138.61 $233.86 $180.52 $20 905.80 $69 535.81 2.75% 
CINDY KING CUSTODIAN $13.99 2180 $30 498.20 $3 010.17 $2 333.11 $173.84 $134 .19 $7 274 .40 43 423 .92 $14 .55 $14 .55 2180 $31 719.00 $3 130.67 $2 426.50 $180.80 $I39.56 $ 7 638.24 $45 234. 77 4.17% 
Summe r Het CUSTOD~ 1000 . .$..lL.OOO..... .u..o..as....z. .$..&1..l..S..Q $..6.2l..Q ~ $0.00 .$.l.l..O..l8.._ $11.44 1000 . $11,440.00 ll...l.29....11 1B...Z.5.....l6 lli.2.l. $..S..O.....:H .s.o...a.o $13, 559.83 ~ L___ 
TOTALS b._$ill,869,70 f"-$:16,766.14 

1
:a;,__$12, 995.03 

1
--._$:968,26 1~74 7.43 

1
..-.$:56,360,40 .--$257,706. 9~,- ~..ll..$~76, 656.40 

1
s..,.$17 ,435. 99 1~$:13, 514.21 

1
-....$J, 006. 94

1
--.$777.29 ?- $:57,088 .0~.-_$266, 4 78. 9li 3_.4_0~~ 

TOTAL CUSTODIAL SALARY INCLUDING OVERTIME 
I I I HRS I 18-19 "o"vT~SA"'LA'7;,R,;Y-+-"'==-+-==='-j-"""Co='m='o"-f-"="'--t-:07:VT,:.T~":ET:"NA':'E~:::XT::S+--,p"'~"~"'~;';A"~"E-H ~Av:e HRS ov/~~~RY RETIRE SOC. SEC w~:::N I I OVTBENEFITS 

TOTAL RETIRE SOC. SEC 1 WORKMAN DISAB DISAB INSURANCE 

BRUCE RING tteADcusr. $35.06 150 Ss 259.00 $519.06 $402.31 $29.98 $23.14 $6 233.49 88 911.32 $36.451$36.45 150 $s 467.50 Ss39.64 S418. 26 S3t.16 S24.06 So.oo ~ 480.63 
RICKWALKER cusroo~ 25.32 100 2532.00 249.91 193.70 14.43 11.14 3001.18 53 892 .72 $26.34 26.34100 2634.00 259.98 201.50 15.01 11.59 0.00 31 22.08 

TOTAL 
PACKAGE 

91.616.65 
56,1 34.55 

~ 
INCREASE 

3.04% 
4.16% 

JEFF LYNCH cusroo~ $27.15 100 $2 715 .00 $267.97 $207.70 $15.48 11.95 3 218.09 70 893 .46 $28.23 28.23 100 2 823.00 278.63 $215.96 16.09 12.42 0.00 3 346.10 72 881.92 2.80% 
CINDY KING cusroo~ $20.99 100 $2 099 .00 $207.17 $160.57 $11.96 9.24 2 487.94 45 911.86 $21.831 $21.83 100 2183.00 $215.46 $167.00 $12.44 9.61 0.00 2 587.51 47 822. 28 4.16% 
Summec Hel CUSTODIAN .ill.llll Sll.lll: .ill.llll .ill.llll .ill.llll ,Sl: l.l!l.Jll • .ill.lllll .ill.llll Q .ill.llll .ill.llll 1lJ ,Sl: .ill.llll .sJL ,Sl: ll 0 

OVTTotals $12 605 .00 1244.11 - ~964 . 28 __ i]1.85 . ~?5.46 $14 940.71 $272 647.66 • $13107.50 $1293.71 $1002. 72 $74 .71 $57.67 $0.00 $15 536.32 $282 015.23 3.44% 
R ular Wa e Totals ~ ~ ~ s..9..D..8..2.. .1Zil..il L-, ~ .$.l.lAl5....9. ll.J.....5..H.. .$.l...OO..C... .$llL.29: $0. 00 ~ _I 1 
Custodial Staff Totals p--J:182,~r"-ill'010. 25,.._$_!1, 959.311_$1,040_4}.1---.$:802 .8~r---$..!.~._940. 7~ r..-._$2fl,647 .6~,' I 6.._$189, 763_,~--$18, 729.7(!f .. _$J.4,516.9'!.t ~1,081 .6~r--$_83~~~ I- $0.0Q.I $_2_82, Q.15.231 __ $282,_015._23_1 3~%--1 

I 
TOTAL NON-~~T ~Qru.L~ OVT 

BUS DRIVERS 

REGULAR 

DAYS 

SALARY I RETIRE 
r __ $592~339.42 1..._$~,_!9.90 

4 .0 Other Incr . 
18-19 RETIRE 

SOC. SEC WORKMAN DISAB INSURANCE TOTAL COST _I 1..,., SALARY RETIRE SOC. SEC WORKMAN DISAB INSURANCE _I _I 
$~1513.9~ $),~76.33 _ $2,_606.2~1....._$193,_938.00 1_$8_!!,33~ ---..-r-$_615,99 l....7~--$Ji4,~78, 23_r----$~ 7, 123.83_

1 
___ $3,~26.82.,--$2,]3 7 .4~i $200,551.08 I -..$282, 015.23

1 
.._$_930,636.04 _ 4.06% 

soc. SEC WORKMAN DISAB Per Route 
Total Cos t 

61.38 $16,534.77 
I 
per trip 
l!.!!.hu_ 
$81.501 $81.50 

DAY 19·20 RETIRE SOC. SEC I WORKMAN DISAB !Per Route ~ 
__ .,_._ 

PER RT COST 
178 14 507.00 82.69 

ACT. TRIP 9 450.00 
1.376.85 
932 .715 

126.48405 

1 067.16 
722.93 

98.03 

79.51 
53.87 41.58 11 201.09 

1.518.96 

5 Routes 
Tota l Cost 

$82,673.85 
11,201.09 

1.518.96 
$ 14.041.....1!i:..Q1 
$26.66 l_i26.66 

14 

700 9 828.00 56.02 

Total Cos t 
$85 975.74 

11 649 .13 
1.580.00 

~ 
3.99% 
4.00% 
4.02% ACT. TRIP VAN $1,281 .50 ?To 5.64 50 $ 1.333.00 $7.60 

HOLDREGE 
BONUS PAY 
Bus Director 
MEAL ALLOWANCE 

TOTA(NON-cERTIFIED COSTS: 

Bonus Pav For Bus Drivers 

1 - 4 years 
5 - 9 ye ars 
10 - 14 ye ars 
15 - 19 years 
20 + ve ars 

0.00 
1.00 
2.00 
3.00 
4.00 

756.55 
$0.00 

_!fLQQ 

586.38 
$0.00 
$0.00 

43.69 
$0.00 
$0.00 

33.73 
$0.00 
$0.00 

9,085 .51 
$0.00 
$0.00 

9,085.51 
__lQJ)Q 

$0 .00 

$56.141 $56 1421 $7.971.88 45.44 35.08 9 449.07 9 449.07 

!Qm. 
$0.00 

4.00% 
NDIV/0! 

snJ 251 s 1m zel ,$.1..101 $5 941 $' 6QQ 16 
$3,325.85 $2,_577.78 $192.07 $148.26 $39,940.49 

$14 .04 $ 14 .04 1 100 
$106,079.561 • 

$~833.2s 1 ...... $_!,846.44 r---$.510.13 .---$393.78 
1
_$..!Q§,_o79.s6 

18-19 TOTAL 
SALARY RETIRE SOC. SEC WORKMAN DISAB INSURANCE PACKAGE 

.... $~81,835.3!l $67,2~l_.1~ _$52,160.4_1 $_!,_886.46_ $3,0~0.01t_ $.J93,038.CJCJ ~'~.000.417 .44 

681.835.381$67.297.151 $S1.360.3 71$3.886.461$3.000.081$299.117 .56[ $894.33 7 .87 

Insurance Cost 2018-19 
I'AMILY/S·O I $19,886.16 

!;MP/SP/S·D 
t'AM/f·OEN __ _ 
9MOSSJNG/S·D 

20,512.32 

6,003.00 

Insurance Cost 2019-20 
t'AMZLY/S·O 
EMP/SP/S·D 
FAM/F·OEN 
9 HOS SJNG/S·D 

20905 .80 
156S8.20 
21S 38.20 
6,304.32 

EMP CIIILO S·O 13 165.44 
SINGl.E/S·O $7,274,40 
EMP/SP/F·OEN 14 375.41 
5'¥11 + Slno/D $8,004.00 

EMP CttlLO S·O 13 835.52 
SINGLE S·O 7 638 .24 
EMP/SP/t'· OE N $16 290.60 
5'¥11 + Slng/D _ ___ $Jl.405.76 

Total S~~ry~~~ 

000 000 0 .00 0 .00 
$0.00 $0 .00 $0.00 $0.00 
~~- =1 s.J.!ll.lll .!.!Wlll l Sf>.llll .u.fiM.l.fi ~ 

$3S,043.88I $3,4S8.83I $2,680.861 $199.751 $154.191 $41,537.511 $110,318.101 4.00%L___ 
"~.011 .88 ...ll,186.19 

1
$_Z,12o.oo r---t~l.~2!r-$409.52

1 
t!!!!., .... o N • .. ,..----j 

19-20 TOTAL 
SALARY I RETIRE I soc. SEC I WORKMAN I DISAB I IN SURANCE I PACKAGE 

709.069.65 . __ $_CiS», ~»B_5_.17_$5_4,~~-3.1:J~----~~o~1. ~ $3,119.91 _$20_o_,_551.0.J: _ $1,041,011.34 

~ 
INCREASE 

4.06% 

709.069.651 S63.664.43IS54.243.Bll s3.957 .40 ls3.147 .otls310.869.18I S282.01S.23I S930,636.04 

Michael B Oct-15 $0.00 0.00 $282.015.23 

Da le R Jan- 13 1.00 178.00 

Jeff W Auo-15 ;0.00 0.00 

Bruce R Aug-97 $4.00 $71 2. 00 

RickW Auo-031 $3 .00 

Total 1 $1.424.00 

4/8/1 9 



3.5°/o ALMA PUBLIC SCHOOL 
NON-CERTIFIED STAFF COST- 2019-2020 SCHOOL YEAR 

]5% INS Discount [% :URRENT 2018-2019 TOTAL BENEFIT PACKAGE !PROPOSED 2019-2020 TOTAL BENEFIT PACKAG 
]900 Deductible 9 .87% 1 7 .65%( 0.57% 1 0 .440% 19-20 9 .87% ] 7.65% ] 0.57%] 0.440% 

]NAME PO Sn 

j $16 . 
KITCHEN STAFF 
KATHY WHETSTIN 
~NITA LUEK IN G 
A.MANDA OUNSE 
Substitute 11.00 500 ~~ !.5!1.2...a!il illll.Z!il lli..l.!i lli..2.lll SJl..llll I 

$13. 
$ 12 . 
$l S5.fi2.5...0.lll ill2..l.O. I lli5...liZ I ill.1.f> I lli.JIJi I SJl..llll 

TOTALS 270. 99 - $18. 009.00 $ 9 1 .009. 26 - $ 6 3 .739.00 $6. 2 9 1 . 04 $4,_876 .0 3 ____ $~3.ll_ ___ $_28_9.45 ---.....$_18,912~ 

ili.ZS!l.21l, L__ 

.._$~1462_.!9, JtZJ..Xo -..r----

12!lJlllJilll ~I S2..222.Jilll lliS..f>J.I Sl.l.lMI SJ.a.llZlL13. l ii.r... 
_$106.23 6.00 510.485.49 . __ :t,!, 1i 7 .0S 

1
-..$605,55 

1
..-.._$467.44 

1
_lli,632.60 

1
...-..$172,554,13rl 

$.10..ll.05...6l ~I S2..lll.O...Il21 UZLlll 1.132..2.9.1 $.l2..0.1l5.2.ZI $54,642.031 <.Jl5'f. L____ 

1 1 1......_$109, 944. 01 1_$.!Q,!§!dl,-..$~,410.n i.__$~~$4&3. 7..!,~$~.a9e .zo .J.olij $179, 214.&3 ~6% - .--

82.00 6 003.00 28 093.10 $ 13.18 13.18 1464 19 295.52 1 904.47 1,476. 
$9 91.79 70.86 6 003.00 25 091.07 $ 11.39 11.39 1464 16 674.96 1 645.82 1 
131.43 101.46 0.00 27 246.65 $ 16.301 16.30 1464 23 863 .20 2 355.30 1 

1 589.46 1 287.95 91.79 70.86 6 003 .00 25 147.07 $ 11.391 11.39 1464 16 674.96 1 645 .82 1 
2 167.45 1 357.39 125.17 96 .62 6 003.00 31 709 .64 $ 15.531 15.53 1464 22 735.92 2 244.04 1 

36.00 1 661.71 1 097.93 95 .97 74.08 6 003.00 25 768.68 $ 11.90 11.90 1464 17 421.60 1 719.51 1 
$1 17 743.68 1 751.30 1 097.93 101.14 78.07 s6 oo3.oo S26 775 .12 I $12.54 S12.54 1464 $18 358.56 s1 811.99 s 1 

$109.98 
__1l 
n; 
$~ 
$( 

$1 

$84.90 
s; $6,304. ~26 069.15 

f28, 278.6~ 
~26.073. 

. 208. 
P26,615.65 
P28,064. 

:>23.55 

3.69% 
.73% 
.29% 

1.82% 
3.82% 16 894.56 1 667 .49 1 292.43 96.30 74.34 $6 003.00 $26 028.12 $ 11 .94 $11.94 1464 $17 480.16 $1 725.29 $] . - - ---: 

Melissa Slrnonson AIDE 13.00 1104 14 352.00 $1 416 .54 $1 097.93 81.81 63.15 $6 003.00 $23 014.43 $13 .46 13.46 1104 $14 859.84 $1 466 .67 $1136.78 ~84. 70 $65.38 6 304.32 2.:~ ::t11.o:::~ .:~.:::~.t.~lo 
Melissa S imonson Nurse 29.26 360 $10 533.60 $1 039 .67 $805.82 $60 .04 46.35 $0.00 $12 485.48 $ 30 .28 $30.28 360 $10 900.80 $1 075.91 $833.91 $62.13 $47.96 $0.00 $12 920.72 3.49% 
Tamm We lls AIDE $13.69 1464 $20 042.16 $1 978. 16 1 533.2 3 $114.24 88.19 $6 003.00 $29 758.97 $14 .17 $14.17 1464 $20 744.88 $2 047.52 $1 586.98 $118.25 $118.25 6 304.32 30 920.19 3.90% 
Teresa Whitne y AIDE 11.00 1464 $16 104.00 $1 589.46 1 23 1.96 $91.79 70.86 $6 003.00 $25 091.07 $11.39 _ $11.39 1464 $16 674 .96 1 645.82 1 275.63 95 .05 73.37 6 304.32 _$J:6 069.15 3.90% 
Tabitha Zvwlec AIDE 11.00 1464 16 104 .00 1 589.46 1 231.96 $91.79 70 .86 $6 003 .00 $25 091.07 $11 .39 11 .39 1464 _$16 674.96 1 645.82 1 275.63 95 .05 73.37 6 304.32 26 069.15 3.90% 

AIDE CJlj). 169. ~ ~ .$1..l4.1..!l!i $.lllll...l4 SlLlll SJi.JllU.Jl.Q .$2.li..82..6.. $12.42 .$..llW..S2...I ~ ~ ~ Sll.O...Qll $6,304.32 ~ ~ ~ 
TOTALS 

1
.-$ 242, 040. 72,..._$~,889.42 ~$_!1, 716. 08,~t!_,379. 63 f"_$_h064. 98,--.$_ll, 036. 00

1
----.$.358, 1 26. 83~ ...._ $250,543.~,_j_M, 728.6 1 r..., __ $_!!,~,~$_!,~.20 r ..... $.!,_!}9.36l__jll.:350. 52 ,- $_Eb262.45! 3. 950Jo --""l.--c== 

!TOTAL NON':CERT
1 

COSTS--:_ - . .. -- • . n.~$40,453. 65.~$30, 554.61 . $2,336.23 ,4$1,803.40 .~$ 136,677.60 .~.690. 21 , r--1-~,226. 2~1~5ao.o,1~$12, 453. 3~r $2, 334 . 19r_$_!, 893 . 5~1 ~161.6!r $645,940.o?r 3.90'" ,--

I I 
~RUCE 

:ICK WA 
EFF LYN< 
:INDY 

20 905.80 ~83 
~ 

$67.675. 

I !i24 .19 1 <t24.19 2230 <t53.943.70 $5.324.24 $4. 126.69 <t307.48 $237.35 $20.905.80 584.845.27 2.62% 

CUSTODIAN 

9,/~TODJAN 

L91 7 638.24 
$173.62 $20.905.80 

Ul...llllll.Jlll ~I S!W..5Jll lli..llll ~I so.oo 
_ $169.869.70 $16.766. 14 _$12.995.03 __ $968.26 -- $747.43 -- $57. 088.08 

I 
$17 . 4 7~~17~.4~7~21~BIOF~38~08ij4~. 6~0~~3~7~5~8.19j5 ~~2~9~1~3~.4~7~~2~17~.0~8~~1~6~7.15j7 ~~7~6;318 .~2i4 ~~~52~7~79~.~92~~2.~97l''~' ~~~~ $18.73 18.73 2180 40 831.40 4 030.06 3 123 .60 232.74 179.66 20 905.80 69 303.26 2.41% 

I $ 14.48 1 14.4a 218o 2.89% 
! $11.39 1 

SOC. SEC WORKMAN DISAB TOTAL TOTAL OVT HRS 19-20 RETIRE SOC. SEC WORKMAN DISAB INSURANCE TOTAL TOTAL I % 
Com OVT BENEFITS PACKAGE RATE OVT SALARY Co m PACKAGE IN CREASE 

1.00 519.06 402.31 29.98 23 .14 6 233.49 88 9 11. 32 $36.29 1 36.29 150 5 443.50 537.27 416.43 31.03 23.95 0.00 $6,4~ $91,297.45 2.68% 
100 2 532.00 249.91 193.70 14.43 11.14 3 001.18 54 256.56 • $26.2 1 $26.21 100 $2 621.00 $258.69 $200.51 $14.94 $11.53 $0.00 $3 ,106.1 $55,886.591 3.00% 
100 2 715.00 267.97 207.70 15.48 11 .95 3 218.09 70 893.46 $28. 10 28.10 100 2 810.00 277.35 214.97 16.02 12.36 0.00 $3,330.1 2.633.951 2.46% 
100 2 099.00 207.17 160.57 11.96 $9.24 2 487 .94 $46 275.70 $2 1.72 $21.72 100 $2 172.00 $214.38 $166. 16 $12 .38 $9.56 $0.00 ~.574. - $47;628.37( 2.92% 

1Jl.j 

$280,946.921 2. 77% 
LSilll.521 3.55'& ~ l!j. SJl..llll SJl..llll .$lL .$C l3ll..lll SJl..llll SJl..llll ll SJl..llll .$lL .$lL SJl..llll .$lL SJl..llll 

12 605.00 1 244 .11 964 .28 71.85 55.46 14 940.71 273 375.34 I $13 046.50 $1 287.69 $998.06 $74.37 $57.40 $0.00 15,464. 
~ $..1.6..ZfUi.ll $l.2.2.!l.5Jl.3 S26.IL2!i Sll.Z..1.l I .$.J.l5J!lUJl ~ ~ ~ = $0.00 , 

. ! 18~.~---$~.,2!0.2~ r"~.~~.!.1..__$_!,~--$802. 8r"M·~0. 7!.1 $273,}__75.3~H I _..__$188, 862.6Q.I $18,640.7-4 ..._ $14,447.99 ... $1,o7-D.:J~ ----.~u.n.uu -----.:.:v.w ---$:2801946.92 $2801946.92 ....JJ- 2.770/v_ 
- 1 -~~~ -r -- --- r· -- 1 

SALARY RETIRE SOC. SEC WORKMAN DISAB INSURANCE TOTAL COST __ I J SALARY RETIRE SOC. SEC WO RKMAN DISAB INSURANC 

ITOTAL NON-CERT:cost:!_~~ o~ 
1 
$592, 339.~1...a...$~,463.9o 1 ~.513.93 1~$3,376~1 $_2,~06. 29 1....__$193, 765.6B r-..$,!?5,065. 55 1---, - ,-~r~$613,088.81 r $M ,220.83

1 
$~,901.29 r-$3,410.71 1_-$2,724.~ $200,~49. 76 

I --~ 

$280,J46.92 _ $926,886.99_ 3 .56% 

::s%}Other Incr. L - -- ·3 • .5% 
BUS DRIVERS DAYS 18-19 RETIRE per trip % 
.R0..UIE.S. or HR PER RT COST per hr INCREASE 

REG ULAR 78.37 178 - -s i3 949.86 $1 376.85 $1 067.16 79 .51 $61.381 $16 534.77 1 $82 673.85 1 i 
ACT. TRIP 13.50 700 9 450.00 932.7 15 $722.93 53.87 $41.58 $11 201.09 11 201.09 
ACT. TRIP VA N 25 .63 50 1 281.50 126.48405 $98.03 7.30 $5.64 $1 518.96 1 518.96 I 
HOLDREGE 53.98 142 7 665.16 $756.55 $586.38 43.69 33.73 9 085.51 9 085 .51 
BONUS PAY $0 .00 $0.00 $0.00 0.00 SO.O gj_ $0 .0'1J. $0.0gt...! 
Bus Director $0.00 $0.00 $0.00 $0 .00 $C 
MEAL ALLOWANCE 13.50 - iOO 3.48% 

.--~ - • ,..._,___ 3 .500/o•L___ 

!TOTAL NON-cERnFIE.O COSTS: ___ ! 6811835.38 ~~ $52,160.41 j l,BB6.46 ~.ooo.oa ! 193,765.68 $1,001, 
~( T 'i' 

~Bonus Pav Fo r Bus Drivers Insurance Cost 2018-19 Michae l B Oct- 15 0.00 $0.0Qj. ..j. -1- $280,946. 9~ 
FAMILY/S- O 19 886.16 EMP/CillLD/S· D $13 165.44 

t ears 0.00 EMP SP/S· O 14 897.88 SINGLE S·D $ 7 274.40 Dale R Jan-13 1.00 $178. 
· 9 ears $1.00 f'AM/f · DEN $ 20 5 12.32 EMP/51'/F- DEN $14 375.4 1 

10 - 14 ears $2.00 9 MOS SIN G/S- O -1- $6,003.00 S'l'o + Slno/ D $8,004.00 JeffW A!,!g·l? $0.00- $Q,OQ 
15- 19 ears $3.00 
20+ vears $4.00 Insurance 1 

S20.9os.sot" iEMP/CIIllO/S-ot $13 83S.S2t t tt t i" f t t t ~ FAMlLY/S· O I 
658.20 SIN GLE/S- O $7,638.24 Rlck W Aug-03 $3.00 ~ 

4/8/19 



3°/o ALMA PUBLIC SCHOOL 
NON-CERTIFIED STAFF COST- 2019-2020 SCHOOL YEAR 

[5% INS Dl!i:~Ount INC :URRENT 2018-2019 TOTAL BENEFIT PACKAGE I PROPOSED 2019-2020 TOTAL BENEFIT PACKAC 

ia-.:ig-
[NAME iPosmoN I RATE 1 WRK I SALARY I RETIRE I soc. SEC ]woRKMAN I DISAB INSURANCE I PACKAGE RATE [WRKI SALARY I RETIRE I soc. SEC WO-Rt 

KATHY WHETSTINE tt fAO COOK $15.76 15001 $23 640.0 61 ....&ill.dZ. 
$1,682.14 

$1 808.46 
.,303.79 
.,178.48 
~ 

$134.75 
$97.15 
$87.81 
lli..15 

$104.02 
$74 .99 

~ 
lli.2Jl 

$21.0.99 

$6 003.00 
$6 003.00 
$6 003.00 

16.23 1500 $24 345.00 2 402.85 $1 862.391 u : 
$1,342.58 
~ 

ANITA lUEKING ASST. COOK 13.11 1300 $17 043.00 I 13 .50 1300 $17 55o.oo 1 732.15 
AMANDA OUNSE ASST. COOK 11.85 1300 $15 405.00 ~ 

~ 
I 12.21 1300 $15 873.00 1 566.6i 

~~~~~~te 11 .00 sao ~ ~$!~,;~-~.~~~ ._$6,078, 7_4 ._$4, ?11.~8 .._$351.05 
1.ILllll 

...... ~8,009. 00 
J 11.33 500 $:;,:~;~~ ~ $6~ .ull..lll ~I lli£3.1 1.ILllll 

..... $~85~62,-. $361.52., $279.11 ,--._$18,_9J.2.96 

OFFICE STAFF 

=~:T~E PER :~;:~~ -7,~"';":~"~f';;;:.,;;-2~;;r--::2-:~~f-:;;";'~~----:~~~f-~~'*----:~"*-H-~""'~~ 
$.l.fl.2.fi l 

-~~,$10,485 . 49 -.1!,127.05 -._$605,55 _$~467.44 _ $47,357.23 ----' ·'- . r- ~§~§i~~~~~~~3~~~~~~~~~~~~~~~~ 
$ 18 636.72 1 839 .44 1 425 .71 106 .23 82 .00 6 003 .00 28 093.10 $1~ ...!§.. 

...!§.. $16 104 .00 1 589.46 1 231.96 91 .79 70 .86 6 003 .00 25 091.07 $11 
23 058.00 2 275.82 1 679.94 $131.43 101.46 0.00 27 246.65 $H _1_] 
16 104 .00 1 589.46 1 287.95 91.79 70.86 6 003.00 25 147,07 $1l 
21 960.00 2 167.45 1 357.39 125.17 96 .62 6 003.00 31 709 .64 ~ $1~ 

$ 16,836.00 $1,661.71 $1,097.93 $95.97 74.08 6 003 .00 25 768 .68 $11 
78.07 $6 003.00 26 775.12 $12.48 1 12.48 1464 18 270.72 1 803 .32 1 397.71 104.14 80 .39 6 304 .32 

l] _4 ll <tq6_30 74 .34 $6 003.00 26 028 .12 $11.89 11 .89 1464 17 406.96 1 718.07 1 331.63 99.22 76.59 6 304 .32 
63.15 $6 003.00 23 014.43 $13.39 1 13.39 1104 14 782 .56 1 459.04 1 130.87 84.26 65.04 6 304.32 

- ~ ,. ...... _,. '"' -· .. ....... .... _ .. 0 .14 30.14 360 10 850.40 1 070.93 830.06 61.85 47.74 0 .00 
l4.10 I 14.10 1464 20 642.40 2 037.40 1 579.14 117.66 117.66 6 304.32 

$1 637. 15 $1 268 .9 1 94.55 72.98 6 304.32 
$1 637.15 $1 268.91 94.55 72.98 6 304.32 

LOO $120Q I1£M I ~ ~ ~ 

___ , __ , --- --~ __ , 
J.VV .U V • v..>u .o<. -. -·-- -- --- --~ --

2 $7.638.24 --· __ , 

1li.1J"-.U 
"'" 4ftft "'9 

I 

$72,097 
52 0 18.85 

$54,467.55 
$178,583.85 -- ' 

$29 053.83 
$25.965.03 
S28 139.80 
S25 969.: 
$33 069.: 

84 528.08 
52 573.20 
69 070.70 
44 873.02 

.; :3,429.45 

3.40% 

2..illO 
3.06% 

1.42% 
J.48% 
.. 28% 
·.27% 
.29% 

II> 
3 .45% 

3.33% 

3.51% 
3.30% 
3.62% 
3.34% 
~ 

L____ 

r--

I - -

.----

L____ 

c:::== 
r-

L____ 

.... $~!t8~ ..-..$57,_Q_88.0! ~$264,474.45 __a.44% 

DISAB I INSURANCE I I F. ITOTAL CUSTODIAL SALAR' LUDING OVER1 
HRS 18-19 RETIRE SOC. SEC WORKMAN DISAB TOTAL TOTAL I OVT I HRS 19-20 RETIRE I soc. SEC I WORKMAN 

OVT SALARY Comp _ OVT BENEFITS PACKAGE RATE OVT SALARY c, >r 
BRUCE RING II~AO CUST. 35.06 150 5 259.00 5 19.06 402 .31 29.98 23 .14 6 233.49 87 891.68 $36. 11 36.11 150 $5 416.50 $534.61 $414.36 30.87 $23.83 $0.00 $6 420.18 90 948.26 3.48% 
RICKWALKER cuSTODiAN 25.32 100 2532.00 249.91 193.70 14 .43 11.14 3001.18 53892.72 ~ $26.09 1 _ $26.09 100 $2609.00 $257.5 1 $199.59 14.87 $1 1.48 0.00 3092.45 55665.65 3.29% 
JEFF LYNCH CUSTODiAN 27.15 100 2 715.00 267.97 207.70 15.48 11 .95 3 218.09 69 873.82 $27,96 1 27.96 100 2 796.00 $275.97 $213.89 $15.94 $12.30 $0.00 3 314. 10 72 384.80 3.59% 
CINDY KING CUSTODiAN 20.99 100 2 099 .00 207.17 160.57 11.96 9 .24 2 487 .94 45 911.86 p $21.62 1 21.62 100 2 162.00 213.39 165 .39 $12 .32 $9.5 1 $0.00 $2 562.62 47 435.64 3.32% 
Summer Hel CUSTODIAN $..0....0..0. 1[J SllJUl s.!l. t!LQ.Q_ SJl. ~ ~ 

OVTTotals 12 605 .00 1 244 .11 964 .28 71.85 55.46 14 940.71 270 608.38 12 983.50 1281.47 993.24 74.01 $57. 13 $0.00 15 389.34 $279 863.79 3.42% 
ReularWaeTotals ~ ~ .$...1.2....2.2 ~ ~ L- ~~ ~ S9..9.Z...10. .$.l.6.9...8.S. $0.00 ~ 
Custodial Staff Totals -"L..~,474.71!r<&J18,010. 25J.._$13,959.3~I.J!,040.1 !_)$802.8~I--._$141 940.7ll $270,608.3 '!! $187,948.8 Q.r$-181550,5!( .... lM•378.0'!r $~,~~ $826.9 Z.( _jQ,_QQ_r $279,863.7?r$279,863.79 f 3.42% 

-~ SALARY RETIRE SOC. SEC WORKMAN DISAB INSURANCE TOTAL COST _I l,. 

TOTAL NON-cERT cpSTS I wr-H OV!I-.(_1592, 339.4~! $58,463.90J__§44,513.9~r----$__!,376.3~ r $2,606.29l $191, 723.35! $893, 023.2.:\-, 
1 

_
1 

$609, 569.30
1
$53,903.65 r••----$4 ... , ..... 

i DRIVERS 

~ 
~Glll.A~ 

TBif. 
TRIP VAN 

HOLDREGE 
BONUS PAY 
Bus Director 
MEAL ALLOWANCE 

3 .0% Other Incr . .0% 
_iDAY~ 17·18 _l RETIRE _l SOC. SECJ!l!9RKMAI 

lor HR~PER RT COS1 
_ElL 
tU~L 7QI 

_$25.63 
$53.981 14 

1.50 100 

Total Sala 

$13 949.86 1 li,J76.85] _1LQ§?_,!§] $; 
s9 45o.oo l _'D2]1~ 1 Pn93l s5 
$1 281.501 126.4f 
$7,665.1~1 $756.551 $586.38 1 $4 
$ ] 

18-19 I I I 
SALARY RETIRE SOC. SEC WORKMAN 

I 

ISAB I Per Route 
Total 

$61.38] $ 16,' 
$1 

$9,1 

I 
DISAB INSURANCE 

I 

5 Routes 
Total Cost 

$82,673.85 
$11,20 1.09 

$1,518.96 
$9,085.51 
$1,687.8) 

_____10 .00 
ll.lill 

TOTAL 
PACKAGE 

$13.91 
-~ I I $36,135.361$3,566.561 $2,764.361 $20S.97I $159.00 1 $42,831.241 $110,95 
""'r"(ptai_S_~Iarv_Bu~ Cost,..._$93,.§0_8.Q..Q., $j},239.11,..._$Z,lfi1._91,...._$533.SL, $.§1 1.8lt1 $11.!),953.56_~ 

I I I I I 19-20 

ITDrAL~NON:cERTIFIED-COSTS: 683 259.38 $67 437.70 ,s~~ ,~.~ ~ oo&.34 $191 723.35 .§1,gQJ!,790.66 
SALARY RETIRE SOC. SEC~ORKM~ 

~703,177.30 $60,403.6'1 

~Bonus Pav For Bus Drivers Insurance Cost 2018-19 -l- -+-+ -l- ..j. +Michael B ..j. Oct-
FAMILY/S·O $19 886.16 EMP/CHILO/S·O $13 165.44 

· 4 vears $0 .00 EMP/SP/S·O $14 897.88 SINGlE/S-O $7 274,40 
· 9 years $1.00 FAM/f·OEN $20 512.32 EMP SP/f·OEN $14 375.41 

10 - 14 years $2.00 9 MOSSING S·D 6 003.00 5 ¥. +Sino / D $8 004.00 
15- 19 years $3.00 
20+ vears $4 .00 Insurance Cost 2019-20 BNce R 

FAM il.Y/S·O 20 905.80 EMP/CIIILO/S·D 13835.52 

~ EMP/SP/S·D S15 658 .20 SINGLE/S·D $7 638.24 -1- ..j...j. -1- ..j. -J.Rick W 
FAM/f·DEN $21538.20 EMP/SP/f·DEN $16 290.60 

.04% 
~%L..____ 

,.. - r--

4/8/19 



2.50/o ALMA PUBLIC SCHOOL 
NON-CERTIFIED STAFF COST- 2019-2020 

SCHOOL YEAR 

%INC CURRENT 2018-2019 TOTAL BENEFIT PACKAGE 
s-19 s 9.87% 7.6s% o .s7% o .440% 19-2o I I 9.87% 

Sala SalarY 

2019-2020 TOTAL BENEFIT PACKAG 
,,65%! 0.57% ! 0 .440% 

PER HR HRS 18- 19 TOTAL PER HR 
~~~EN STAFF POSITION RATE WRK SALARY RETIRE SOC. SEC WORKMAN DISAB INSURANCE PACKAGE L RATEjWRI9_ SALARY ~ RETIRE ~ ~~-C:-~9~!<_f.!.~ 

KATHY WHETSTIN Il EAC COOK 15 .76 1500 $23 640 .00 2 333.27 1 808.46 $134.75 $ 104.02 $6 003 .00 34 0 23.49 $16 .15 
ANITA LUEKING ASST. COOK 13.11 1300 $17 043.00 1 682 .14 1 303. 79 $97. 15 74 .99 $6 003. 00 26 204.07 $ 13.44 
AMANDA DUNSE ASST. COOK 11.85 1300 15 405.00 1 520.4 
Suh~titut2 Ul.OO 500 $5.500.00 S542Jl.S . _ 

~I $ 1 178.48! $87.81! $67.78 ! $6 aa3.aa1 $24 262.ss l : ! 21 : ;~. I I ~---- . -- illll.Z5: lli..l5: 12U.Il = ~ 
TOTALS j I =J- $61,588.00 _ $6,078:74 S4. 7u.4a S3st.0.5 S270.99 su.oog:-oo S9LOD9.2& 

OFFICE STAFF 
HA NNA MELTON 
lOY DIE --

~ 
~enae Pool AIDE 
<erllel h Shriver AIDE 
Melissa S imonson AIDE 
Melissa Simonson Nurse 
Tammv Wells AIDE 
Teresa Whltnev AIDE 
Tabitha Zvwiec AIDE 

AIDE 
TOTALS --

ITOTAL NON:CERT COSTS~ 

~ 
_ll l. ' 

$1 i4i 

~I ~I ~I .llis.Jul ll.u..a.41 k.azuJ. 
S106.236.00 $10.485.49 $8.1 27.05 - S605.5§ - S467.44 ,_ S46.632.60 

I 636.72 1 839.44 1 425 .71 106.23 82.00 6 003.00 

$50 340: 
$52.515.56 

28 0~ 
16 104.00 1 589.46 1 231.96 91.79 $70.86 S6 .003.0Ql_ $25 .0~ 
23 058.00 2 275.82 1.679.94 $1 
16 104 .00 1 589.46 1 
2 1 960.00 $2 167.45 $1 

$16 836.00 $1 661.71 $1 
$ 17.74 3.68 $1.751.30 ...11 

$1 

---·, --· s.J_:w_25:1 illlll..UI s.z.z..Jlli. Sfl,@l.Jlll, __ _ 
l~$~&89.42 1_$.!1. 716.o8

1
_ $.!.379.63 ~H,D64. 98 ,;,__m , o36.oo 

1
...!ill. 126.83 1 

$409.864.72 $40.453.65 -.-$30.554.61 $2.336.23 S1.803.40 " S136.677.60 S621.690. 21 

$13.05 
$ 11.28 1 
$ 16.14 
$ 11 .28 
$15 .38 
$ ~ 1 7Q 

$12.42 
$ 11 .8~ 

$13.: 
$29S- .. 
$ 14.0 ::1. 
$ 11 . 
$ 11. 
$12. 

'~1 'mMZI ' ~I iilli1 ru.a2.1 = 
4;&:\.t:\,_llll 4;&_?:lt.t:\ <t.4_.8,Q_&Il _$359.85 _ $277. 78 __ $18.912.96 

$l ...1l 
_j 

$1 

...lldQ 
$6,30 

$( 

72.66 6 304. 
6 304. 

1.1lUlllZ.2.Il $6,304.32, 
.. Jt-248.1.28.56 <1'.24.490.29 _ !1;18.981.83 ,_ $1.331.27 --~ $1,118.47 __ $75,651.84 

T - -- ,- ·- I I I I 
~~._$420,139.88 ,-$~, 2.36 . 68 ,..._SB,140,70 'L.$2,311.74 , $1,87$,32 .. _$143,463.00 

• .LV ..- .. --...- .. v 82 677.83 >,-:PJ 523.95 12230 1 553.408.50 1 55.27 1 .4:i $304.43 
$214.97 

DS.OO 
- $ 165.94 

20 905.80 
',638.24 

EFF LYNC 
:I NDY KI 
;ummer Help 
'OTALS 

'OTAL 

'.ill! 

TOTAL NO"'-CERT: COSTS I Wrm 01 

BUS DRIVERS 

REGULAR 
ACT. TRIP 
ACT. TRIP VAN 
HOLDREGE 
BONUS PAY 
Bus Director 
MEAL ALLO WANCE ! 

I Bonus Pay 

- 4 yea rs 

OA1 
0 ' I 

$78.37 
13 .50 

$25.63 
$53.98 

I sn.sQJ. 

.798.40 $3 632.00 so 891.54 
'894 .50 67 675.3i 
: 010 .17 

$.ll..llllll.Jll .$.l.lll!5...ZJ 
$169.869.70 516.766.14 

12 605 .00 
~ 
S182,474. 70 

I PER RT COSl 

93 
126.• 

$7 

soc 

DISAB 'OTAl TOTAl 
PACKAGE 

23.14 6 233.49 88 911 
11.14 3 001.18 53 89 2 
11.95 3 218.09 70 893.46 
$9.24 2 487.94 $45 911.86 
.$.!Wlll .i.ll. c!l.1lL10.1 

$55.46 $14 940.71 $272 647.66 
$.liU.l 

. $802.89 - $14.940. 71 --- --- __ , 

=-·---·=• $_3;32sjlsl $_2,57_!.781 $192.o71 $148~261 $39,9•-· ·-· 
589.495.96 $8.833.25 $6.846.44 - 5510.!;!_-...$_}93.78 c.1n,;. n'Ja c,;. 

i EHP/SP/S-0 

TOTAL 
. SEC !woRKMAN I otSAB I INSURANCE I PACKAGE 

1.41 $3.886.46 $3.000.08 

5.44 

P/SP/f · OEN J $14,375.41 
S'Vo + Slna/D 58.004.00 

S'Vo + Slng/D• 

' ::!." . 

_5174.102.70 517.183.94 _ 513.318.86 

OVT HRS ·20 _J_ RETIRE SOC. SEC 

$230.50 
$178 .19 
$M..1Q 

.._$992.39 

WORKMAN 

$177.93 
$137.55 
W.n.l 

._$766.05 

OISAB 

20,905.80 
'.638.24 

.$.!Wlll 
.._ $57,088.08 

INSURANCE 
RATE OVl Comp 
$35.93 35.93 150 
$25.95 $25.95 100 
$27 .83 $27.83 100 
$2 1.5 1 21.51 100 
so _oo $O.oo o 

1.. 

I
• rtriPI 
o~rh~ I 
$80.33 
$13.84 
$26.27 
$55.33 

$531.94 $412.30 
$256. 13 $198.52 
$274 .68 $2 12.90 
$2! VQ - - _t1§_4.55 

___ l.$.l..l.l.8.1..l SJ..Ulj 

. $187.021.20 $18.458.99 4;1 --

_$607.161.08 

~ 411.29 1 $1.093.85 
"q~ 

19-20 

$30 .72 $23.71 0.00 
$14 .79 $ 11.42 $0.00 
$15.86 $ 12.25 $0.00 
$12.26 $9.46 $0.00 

$.292...l9.lll6.6..ll.5: 
$1.066.02 - $822.89 

81.50 
55.22 

7.60 
$44.78 

62.9 1 16 948.30 
42.63 11483.19 

5.87 1 580.60 
$34.57 $9,312.74 

SALARY RETIRE SOC. SEC WORKMAN OISAB INSURANCE :1-
698 917.14 $&8 t83.12 53 467.16 ~~ 983.83 $~.075.24 

Mi cha e l B Oct-15 $0. 00 $0.00 ...)_ -!-
Dale R Jan- 13 1.00 178.00 

Jeffw Aua-15 0.00 0 

Flruc:p, R Aun-97 $4.00 $712.00_1 

INCREASE 

~I L____ 
S93. 743.32 3 .00% 

51 835.43 2.97% 
$54_,293.08 ~ 

. $177.952.86 ~ 3.13% 
,'-

28 949.71 3.05% 
25 878.27 3.14% 

$28,001.06 2. 77% 

>25 878.27 3.14% 
>25 878.27 3.14% 
~ ~ L____ 

,, S369.702.27 ~ 3.230/o , 

I c:::== 
..._$641,398.44.~% - r----

$84 210.90 
$52,340.64 
$68,838.15 
$44,692. 14 
~13,370.18 

•. $263,452.01 

TOTAL 
OVT BENEFITS 

$6 388.17 
$3 075.85 
$3 298.69 
$2 549.58 

.85% 
~.85% 

72% 
!.92% 

.2..S.Sl!. 
~ 2.23% • 

TOTAL 
PACKAGE 

$90 599.07 
$55 416.50 
$72 136.84 
$47 241.72 

L____ 

% 
INCREASE_j 

1.90% 
2.83% 
1.75% 
2.90% 
.2..S.Sl!. 

2.240/,. 

5278.764.31 . $920,162.75. ~.89% 

Total Cost I INCREASE 
)84 741.48 2.50% 

. 483.19 2.52% 

. 580.60 4.06% 
$9 .312.74 2.50% 

TOTAl 
PACKAGE 

$278.764. 

__ % __ 

INCR~ 

t.85°/o 

4/8/19 



ALMA PUBLIC SCHOOL 
NON-CERTIFIED STAFF COST - 2019-2020 SCHOOL YEAR 

1600 

1

4% Raise cost 
3.5% Raise Cost I 
30/o Raise Cost 
"l:.S% Raise Cost 

3/4 
$61,588.00 

I $61,588.oo l 
$61,588.00 
$61.588.00 

Total 

$6,078.74 
$6,078.74 1 
$6,078.74 
$6,078.74 

$4,711 .48 
$4,711.48 1 
$4,711.48 
$4,711.48 

1.57% 

$351.05 
$35 1.05 1 
$351.05 
$35 1.05 

0.440% 

T 
$270.99 $18,009.00 
$270.99 1 $18,009.00 1 
$270.99 $18,009.00 
$270.99 1 $18,009 .00 

18-19 TOTAL TOTAL TOTAL TOTAL TOTAl 
3 SALARY RETIRE SOC. SEC WORKMAN OISAB INSURANC 

j~';o:a~:~0c~; _.j __.,...,:~::~,-m:::~::: ,-{~:~;~: ~; 1-::~;: ;; , ::~::: ,~:;;~: ~3 
;.'~o=a~~;a~;-r-1--{~:;;:::,- !¥a:::;::: ,~~;~: ~; , ... -::~;:;; ,-}:~~: ::r !*:;;~:;; . -

j #of I Toto 
~ 18-1 

T e a c h e r A id e s J l0/1ln, l SAL 

1

4% Raise Cost ~242,04 0 .72 
3 . 5~ Raise c~ L _f~242,Qi_0.72. 
3% Raise Cost __ . __ 5242.04 0.72 
!. 5% Raise 

Custgdlal Sta ff 

1

4% Raise Cost 
3.5% Raise Cost 
3% Raise Cost 
!.5% Raise Cost 

1

4% Raise Cost 
3.5% Rai.se Cost 
3% Raise~ 
!.5% 

4/5·6 
$182,474.70 

I l $182.474.701 
$182,474 .70 

I $182.474.70 

I 'of I 18- l 
fmnlnycrs SALAR' 

I 5/10 ~$89,495, 
I ~,495 . 

~495 . 
$89.495. 

Non.Cert CO!::t I 2504 

l. 5% Raise Cost 
l% Ralse Cost 
!. 5% Ra ise Cost 

~~ 
$683,259.38 
$683,259.: 

Rl 

g3,889.42 
523.889.42 

$18,010.25 
$18,0 10.25 
$18,010 .25 
$18,0 10.25 

J £.297-:15 
~ 

$67,297.15 

$18,516.12 
_ Sll!.~ 

l.516. 

i1,379.63 
1. 379.63 

l79.6l 

• SEC I WORKMAN I 
$13,959.31 $1,040.11 
$13,959.31 1 $1,040 .111 
$ 13,959.31 $1,040.11 
$13,959.311 $1,040. ·. 

$6 ).44 
).44 
).44 

:_$_g;iro:-41 
_ $52, 160.41 

$52,160.41 

$~, 886.4~ 
3,886.46 
3,886.46 

-$T.064 : 9a l~m:3a6 oo 
J 1,0M.98 S Z.f-306.00 

$1.064.98 1 $72.306.00 

TOTAl 
DISAB I INSURANCE 

$802.89 $54,32 1.12 
$802.89 1 $54,32 1.121 
$802.89 $54,32 1.12 
$802.89 1 $54,32 1.12 

.78 io-.-

---~,()()(),081..]~ 

-!1::6:6:1!*t:;: 

$91,009.26 
$91,009.26 1 
$91,009.26 
$9 1,009 .26 1 

TAl 
PACKAGE 

173,278.76 
$173,278.761 I 
~~~: ;;:: ;: r-1 

- $359,i9-6.87 n 
_$359,196.87 

$359.196.8i 

TOTAl 
"'"'PAcKAG"E 

$270,608.38 
$270,608.38 1 
$270,608.38 
$270,608.38 1 1 

-.$.10~:~;~ : ;~ 
$ 106.079 .56 

PACKAGE 

1,001,596.83 

' o., ..................... , ., .... ... , ............ .... 
' $1,847.64 $63,435.64 

-1,539.70 1 $63,127 .70 

PROPOSED 2019-2020 TOTAL 
9.87% 7 .65% 0 .57% 

$6:291.49 1 
$6,261.10 
$6,230.70 1 

$4,899.94 
$4,876.38 1 
$4,852.83 
$4,829 .27 

$365,09 
$363.34 1 
$361.58 
$359.83 

0.440% 

I 
$281.83 $18,912.96 
$280.47 1 $18,9 12.961 
$279.12 $18,912.96 
$277.761 $18.9 12.96 

Dlffererice I 19-20 TOn TOTAL I TOTAL I TOTAl 
Sa lary I SALARY 

.._ $4,249.44 $ 110,485.44 
RETIRE I soc. SEC 
. $10.904 .91 __ $8,45; 

WORKMAN I DISAB J IN SURANCE 
_$629.77 __ $486.14 ~$48.898.20 

u $3,718.261$109,954.26 1 
I .._ $3,187.08_ $ 109,423.08 

$ 10,852.49 1 $8,411 .50 1 $626 .74 1 $483.80 1 $48, 898.201 

'ill:~~~: ~~ ~-iN~~:~~ .· _ $.§_23 .n -~$.1.§h1§_ ~$:t~.mf.!l 
$62D.68 I $479.12 1 $48,898.20 ' 

- $8.47i -4:il $-25-o ,Si2:-1s­
..... $J, 261.22 $249.301.94 

$6.051.02 

$24,725.55 
.._$M,606.10 

$24.486.6! 

Difference 19-20 TOTAL 
Sa lary SALARY RETIRE 

b :~:;:~ ~ ~::~:~~i:~ii ~:::~;~ ~~ 
I ss,474.24 $187,948.94 $18,550 .56 
fl $4,561.871$187,036.57 1 $18,460.5 1 

.J~~..-:-

~:~:~F{:~. l,]!i 
.36 

:)9,142 . 
:.rl,o98.25 

$9.054.08 

Salary I SALARY I RETIRE 

$'19):64~18 ' 
,jll,QZh60 

$18,979. 

$1,42:7:92 
ofo.$_!,.1£h02 

$1.414. 

TOTAL I TOTAL 
SOC.SEC WORKMAN 
$14,517.69 ___ $1,081.71 

$14,447.89 1 $1,076.51 1 
$ 14,378.09 $1,071.31 
$14,308.30 1 $1,066.11 

.Jl."""'­
:;,$.1.051.8: 

$7.017 .60 

$ 527.98 
r $525.43 

$522 .88 

SOC. SEC I WORKMAN 

LUA914.~_'!1.Q?,173 .~2.1_.1~652. 5s l m~l !~,022.49 
iii..~~...!ZQ1.l§L.!§_ ~,316.07 ~S53. 725.22 $4,003.Q6 

$17,081.481 $700,340.86 1 s68, 979. sal s53,464.42 l s3. 983.62 

$709,108.80 

$i.lo22s l }7s,65i .s41-

-H:~~~ :~~~!fs:~~;::: 

TOTAL TOTAl 
DISAB INSURANCE 

$835.00 $57,088.08 
$830.99 1 $57,088.08 1 
$826.98 $57,088.08 
$822 .96 1 $57,088.08 

$403. s·a ~-oo 

DISAB I IN SURAN CE 

-$1.~~ 
__e, 10S.081 $200,551 .08 

~~:~~::F;~~ 

$94,833.23 4.20% 
$94,458.23 1 J.so% I 
$94,103.22 3.400/o 
$93,738.22 1 3.00% 

4/8/19 

$3,823.97 
$3,458.97 
$3,093.97 
S2. 728. 9 7 

19-20 
TAL % I Tot als 

PACKAGE I INCREASE I Increase 

$179,856.59 ~f3:00-.& ..wz - $6,~77.83 
$179,226.981 3.43% 1 $5,948.22 
$12 8,597.38 _3:92?£o $5,318.62 

177,967.771 2.71% 1 $4,689.01 

_O!o 
19--2.0 
Tot al$ 

- $372:583 .891 3:73~~: ~--;t;: ;s;:o; 

~~:~~:::~ r- ~:;;~: ... ~~~:~;;:~1 

PACKAGE I INCREASE 
$282,026.83 4.22% 
$280,945.401 3.82% 1 
$279,863.96 3.42% 
$2 78,782.521 3.02% 

S109. 
r3:ooo/: 

-Sloa:7J1TsJ 2. 501% 

3.54% 

iji28. 935~04-~ - ;: ~;;: I 

I ncrease 
$11,418.45 
$10,337.01 

$9,255.58 
$8,174 . 14 

::~::~; : ~: 
$2. 651.99 

~.~ 
~.~01 
~.~: 

$27.338 . 



ALMA PUBLIC SCHOOL 2019-2020 
NON-CERTIFIED Salary COMPARSIONS 

Hours CU[[~Dt Wag~ .4..%. 3.50°{Q J2La. 2,5Q0{Q 
Whetstine Kathy 1500 $15.76 $16.39 $16.31 $16.23 $16.15 
Lueking Anita 1300 $13.11 $13.63 $13.57 $13.50 $13.44 
Dunse Amanda 1300 $11.85 $12.32 $12.26 $12.21 $12.15 

HOU[S CU[[~Dt Wag~ .4..%. 3.50°{Q J2La. 2,50°{Q 
Melton Dianna 1920 $24.08 $25.04 $24.92 $24.80 $24.68 
Dietz Judy 1840 $16.82 $17.49 $17.41 $17.32 $17.24 
Fisher Mel 1840 $15.79 $16.42 $16.34 $16.26 $16.18 

HOU[S CU[[~Dt Wag~ .4..%. 3.50°{Q J2La. 2,5Q0{Q 
Albin Chris 1464 $12.73 $13.24 $13.18 $13.11 $13.05 
Beck Katie 1464 $11.00 $11.44 $11.39 $11.33 $11.28 
Bell Corinne 1464 $15.75 $16.38 $16.30 $16.22 $16.14 
Coon Jessica 1464 $11.00 $11.44 $11.39 $11.33 $11.28 
Crooker Allece 1464 $15.00 $15.60 $15.53 $15.45 $15.38 
Ehrke Shelbea 1464 $11.50 $11.96 $11.90 $11.85 $11.79 
Pool Renae 1464 $12.12 $12.60 $12.54 $12.48 $12.42 
Shriver KeriLeigh 1464 $11.54 $12.00 $11.94 $11.89 $11.83 
Simonson Melissa 1104 $13.00 $13.52 $13.46 $13.39 $13.33 
Simonson Melissa 360 $29.26 $30.43 $30.28 $30.14 $29.99 
Wells Tammy 1464 $13.69 $14.24 $14.17 $14.10 $14.03 
Whitney Teresa 1464 $11.00 $11.44 $11.39 $11.33 $11.28 
Zywiec Tabitha 1464 $11.00 $11.44 $11.39 $11.33 $11.28 

HOU[S CU[[~Dt Wag~ .4..%. 3,5Q0{Q J2La. 2.50°{Q 
Ring Bruce 2230 $23.37 $24.30 $24.19 $24.07 $23.95 
Walker Rick 2180 $16.88 $17.56 $17.47 $17.39 $17.30 
Lynch Jeff 2180 $18.10 $18.82 $18.73 $18.64 $18.55 
King Cindy 2180 $13.99 $14.55 $14.48 $14.41 $14.34 

Oll:t, 1:::1 DLII:5 CU[[~Dt Wag~ .4..%. 3,50°{Q .32& 2.50°{Q 
Ring Bruce 150 $35.06 $36.46 $36.29 $36.11 $35.94 
Walker Rick 100 $25.32 $26.33 $26.21 $26.08 $25.95 
Lynch Jeff 100 $27.15 $28.24 $28.10 $27.96 $27.83 
King Cindy 100 $20.99 $21.83 $21.72 $21.62 $21.51 

4/8/19 



RPAC SuJ!port Stoff FTE, Salary_! & Benefit Sun'cy (Yellow Highlight indicates a formula used to ca lulatc the tota l) Please enter information only in the areas that arc white. 
l utxJutOO 11/2 1/18 9/1 / 18 2/ 16120 15 UD<Iutcd 9/26/17 u )dated 1011 2/16 u!'Kintcd 6/26/17 uDdatcd 3/15/17 

I II ' 0 -. : . h. , . '" ' ·~ 
C LERICAL POSITION N I Job Title Bkk 1 BM/Cier k bkk I BKKP Busines.'I M •r Bkk 1 

F.T.E. I I I I I I 
Amount of wuu.c $24 .08 $23.72 $23 .85 $24 .37 $26.74 $22.82 
Contrnetl work u •rccmcnt k nth in months 12 12 12 12 12 12 
I lours worked >ct' ve:u· 1920 2230 1784 2000 2080 2080 
Cost of Heuhh Ins. $ 14.898.00 $1~.107 . 34 $7,639.20 $ 17,525.64 $ 12.821 .00 $ 19,753 .92 
# d::IVSsick lcuvc 10 7 5 5 8 10 
# of uccumulntcJ sick davs 55 2 1 30 20 19 30 
# Htid vocation. holidnv. >ersonnl da,•s 21 I >liOvi!Oh 10 10 10+6 15vnh 
# ofvcnrscm>lov<..'t.l 25 3 17 22 12 18 
Mtmthh• sa/an • & bene lt Uil 1.0 FTE: $5.094.30 $5.916.9 1 $4.182.30 $5.522 .14 $5.703.35 $1.648.06 
Ht1url • wu •eincludin •be11e 1ts (il 1.0 FTE: $31 .84 $3 1.84 $28. 13 $33 . 13 $32.90 $32.32 

~ly SulurJ' ~J.'I! x hourl'} $46.233.60 $52.895 .60 $42.548.40 $48,740.00 $55,6 19.20 $47,465.60 

CLERICAL POSITION# 2 (Job Tille Recc •tiun isl Scco ntlarv Sec Sec Oisi/ Pu rc lt/AO HSScc 
F.T.E. I I I I I I 
Amount of wa£e $ 16 .82 $14 .35 $ 18.03 $ 17.00 $ 16. 15 $13 .85 
Con truetl work u •n. .. '\!'mcnt tenth in months II 12 12 II 12 10 
Hour:-; worked per vcar 1840 1976 1784 1920 2080 1600 
Cost of Health Ins $13.544 .00 $6.930.36 $7 .639.20 $17.525.64 $2 1.188.00 $0.00 
# Jnvssick leave 10 7 5 5 8 10 

45 21 30 20 19 25 
·rson:1l d:ws 16 IP/l OV/ JOH 10 10 10+6 5 

22 I 5 16 I II 
$.J.QH.80 $2.940.50 $3.317.06 $4 ,560.5 1 $4.565.00 $2,216.00 

$24 .18 $17 .86 $22.3 1 $26. 13 $26.34 $13 .85 
$30 ,948.80~_$28,355 .60~_$32, 165.52 __ $32/W0.00~-$33,S~2 .00~-$22~ 1.6Q.QQ_ 

CLERICAL POSITION# 3 Job Tille Record Cle r k Elcm Sec l' rln ri L S.r r•l~ r~ liS Elcm SL'C 

F.T.E. I I I I I 
Amount of wage $ 15.79 $13.33 $ 13.54 $ 17. 10 $12.17 
Contract/ work uJ,1.recmcnt tenth in mon ths II II II 9.5 10 
Hours work<.'t.l per vcnr 1840 1976 1920 1680 16(Xl 
Cost of Hcu lth Ins. $ 18.078.00 $6.930.36 $0.00 $0.00 $0.00 
# J uvssick leave 10 7 5 4 10 
# of uccumuluted sick dnvs 45 21 20 7 25 
# puid vacation. holidnv. >ersonul duvs 16 t PnS/8H 10 0 5 
# o f vctlfscm>lovcd 32 7 II 15 5 
Mtmlhl •sulur •& bene rl!a! / .OFT£: $4.284 .69 $26.970. 11 #DIV/0! $2 .993 .38 $3 .024 .00 $1.947 .20 
Haurl • wu•e induJin • be11e rt:;,· (ii) /.0 F/'£: $25.62 $16.84 #D IV/01 $ 13.54 $ 17. 10 $12 .17 
YeQrly Salary (wu~:e ~ hour:;,) ~29 ,053 .60 ~26,340.08 ~0.00 $25,9%.80 $18, 72S.QQ. --!!2.:J1LOO 

C LERICAL POS ITION# 4 Job Tille k-6sccund nun; Elem 
F.T.E. I 
Amount o f wa e $17 .69 $14.50 
Contract/ work agreement l..:nth in months 10 9.5 
Hours worked >cr vcur 1760 2080 
Costof l lcnlth Ins. $0.00 $3.2 19.90 
# duvs skk leave 5 4 
# of accumulated sick duvs 20 7 
#paid vncution. holidav, >erS<mal duvs 10 10+6 
# of vcnr::L cmplovcd II I 
Monlhl ·salun• & brme 11 fiil i.O FTE: $3. 11 3.44 $3.513.67 
1/tlurl!• wu ·~ includi11 • hem: rts (til 1.0 FTE: $ 17.69 $ 16 .05 
~)' Sular;:...0:!!gt x ht1urs) $0.00 $0.00 $0.0Q____ ..J31.I3• .•o $30.160.0Q... $0.00 

Alma A.l:n!!nh!.!< lkrlrilllll ::wn!H:i!IJ:• . s . · ~ .. 
C USTODIAL POSITION# I Job Tille Head lle1td Hcud llc 11d IIS/S upcn·isur llc1UI 
F.T.E. I I I I I I 
Amount of wa e $23.37 $ 19.40 $24 .14 $ 19.33 $21.00 $19.14 
Contructl work Ul! rccmcnt lcnth in mont hs 12 12 12 12 12 12 

ut>datcJ03/27/17 u Klnt .. 'll .l/1-112017 uodnlcd 06/13/1 7 Uudot.:d 9/26/17 u xlutcd 3/9/16 

' ·" 
,. ·w· I ' 1'1 . , , .. .' II "' v 

Bkk I Bcmkkcc •cr Admi11 A~s t Bc~olikee .er Buukkcc 1cr Buokkcc 1cr 
I I I 1.00 I I 

$19.76 $27 .00 $26.09 $20. 19 $20. 10 $22.61 
12 12 12 12 12 12 

2100 2080 2080 2080 2080 2300 
$ 13.791).00 $7,727 .00 $7.431.00 $21.289.44 $ 14.961.00 $20.518.1Xl 

10 10 10 10 10 10 
:10 20 50 60 35 45 
15 15 24 IS v:3>:7h 10v:3 >:7h 10 
20 35 28 18 30 3 

$4 .607. 17 $5.323 .92 $5. 14 1. 52 $5.273 .72 $4 .730.75 $6,0~3.42 

$26.33 $30.71 $29.66 $30.43 $27.29 $31.53 
$4 1.4%.00 $56,160.00 $54 267.20 $41,995.20 $41.808.00 $52,003.00 

HSSec HS Sec Scerclurv HSScc Sec HS Sec 
I I 0.75 I I I 

$ 16.06 $ 15.00 $ 13.50 $12.48 $17.00 $ 17.60 
12 10 10 10 12 10 

2 100 0 1080 1500 1960 1840 
$ 13 790.00 $0.00 $0.00 $0.00 $0.00 $ 16 .099.00 

10 0 10 10 10 10 
40 0 20 60 35 10 
15 0 7 Nu V:3•:6h 10v:3>:7h 
20 0 5 9 19 20 

$3.959.67 $0.00 $1.458.00 $1.872.00 $2.776.67 $.1.8·18.30 
$22.63 #D lV/0! $13 .50 $12..18 $ 17.00 $ 17.61 

9/ 1/2017 
• • .n w ·~ 

Bookkeeper 
1 

19.64 
12 

2080 
$20.570.64 

10 
20 
22 
34 

$5.118.49 
$29.53 

$.10,851 .20 

JII/IIS Sec 
I 

15.93 
12 

2080 
$20.570.64 

10 
20 
21 
7 

$·1.475.42 
$25.82 

ut>dut ... -d 9-27 -17 uodtttL-d 1111211 4 ' pdated 10/ 19/ 17 
Elwood 
Bookkeeper 

II ' • ' Bookkeeper 
1 

26 .25 
12 

2080 
$0 .00 

10 
30 
36 
30 

$4.550.00 
$26.25 

$54 ,600.00 

l iS Sec 
I 

$26.80 
12 

2080 
$0.00 

10 
30 

36.00 
13 

$4 .6·15.:13 
$26.80 

~ I • I ·~ad ' ~ 

Secretnn 8 
I 

$13 .76 
12 

2000 
$0.00 

5 
no limit 

10 
12 

$2.293.33 
$13.76 

$27.520.00 

Acl Buokkec te r 
I 

$ 12.35 
12 

2000 
$0.00 

5 
40 
10 
7 

$2 .058.33 
$12.35 

2 0 + 6 

16.46 
12 

2080 
P, 295.00 

7 
40 

12 
$3,460 .98 

$ 19 .97 
$3-1 236.80 

HSSec 
1 

$ 13.37 
12 

208 0 
$7, 295 .00 

7 
40 

10+ 6 
10 

$2 ,9 25 .38 
$ 16.88 

__ S33,726,_oo~ __ sQ.~oo~_Sl 1~SsQ.QO _ __ sn~.720,oo_. __ S33,32o.oo __ s32,3S4.oo __ S33, 134Ao __ s55,7.44 .oo~_S24,7oo.oo ___ S27.809.60 

Elem Se~.: Elcm Sec Sccrctun· E lcm. Sec. HS Lunch Sec Elcm Sec Sccrctun· 
I I I I I I 

$ 14. 17 $1 •1.33 $0.00 $ 12.99 $14 .95 17 .36 $0.00 $12 .07 
12 12 0 10 9 II 0 12 

1950 0 0 1500 1500 1920 0 2000 
$669.00 $0.00 $0.00 $0.(() $6.099.00 $0.00 $0.00 $0.00 

10 I) 0 Ill 10 9 0 5 
40 0 0 (iO 18 0 no li mit 
14 0 0 No\':3>:6h 18 0 1(1 

14 0 0 10 2 29 0 6 
$2.358.38 $0.00 #I) IV/0! $1,948.50 #DIVIOI $3 . 169.33 $3.030.11 #l) IVIO! $2,0 11.67 

$14 .51 #DJV/0! #DIV/0! $12.99 #DIV/01 $19.02 $ 17.36 $0.00 $ 12.07 
. $27 631.50 $0.00 $0.00 $19.485 .00 $0.00 $22.425.00 $33 331.20 $0.00 $24 .1·W.OU 

Elem Elcm Scc Buukkeepe r 
0 I 0.5 

$0.00 $ 13.50 $ 15.00 
IIJ 9 12 
0 1500 900 

$0.00 $ 13.500.00 $0.00 
0 Ill 
() 10 
0 
0 20 1 1 1 I 

$0.00 $3.750.00 $1.125.00 
#DIV/0! $22.50 $15 .00 

$0.00 $0.00 $0.00 $0.00 $0.00 $20.250.00 $0.00 $0.00 $13,500.00 

'I' ' Mlwr· MliD '!!illl fllxt!) s .. · S.JllLth.w·s llillli .. 
Bid • Grou nds Hend Hc11d Heuti C ust. llcud C u!!t. Hcud He<td Heud r I lead 

I 0 0.5 I I I 1 1 I 
$ 16 .43 $0.00 $20.50 $ 16.53 $ 18.95 $42.31 25 .7 17.50 $ 17.50 1 20.§67....77778 

12 0 12 12 12 12 12 12 12 



22Ro 2oso 23<1o 2J4o 2 ,1 ~o 2100 o 1o:1o noo 22oo 201·m 1oso 2oao 2ooo 
$ 14.553 .77 $7.639.20 $ 17.525 .64 $ 19. 11 8.00 $ 14.532. 12 $ 1H.4 15.00 $0.00 $7.431.lXl $2 1.28?.4 -l $0.00 $6.09'-J.CM.l $ 15.3 19.80 $22 039.00 $ 12.012.24 

lldtwssick l..:nvc IO 7 5 5 8 IO 10 8 10 10 10 10 10 5 
II of nccumulah:J ~ick Juvs 55 2 1 30 20 l 'J 30 40 l 'J 50 (,{) l5 20 30 40 
II puiJ \"DCat inn . holidov,pcrsonul Jays 21 20 10 10 10+6 lovnh IS o 24 IUv:71d J> 10v:3 t>:7h 22 36 10 
# o f 1·curs ..:m >ln,·cd 25 2'J I 26 8 13 1 
Mortth l ,•:HIIun· ,(: bent: it u . J.O F TE: $(, 001.109 $ 1 ~ 1JS l'i[ $-IX20X7 S-1~69'12 $3.917 .6') 

t llut.trl, · wm;t: ;,,ct,,J;, • bt:fl e lt.J (it 1.0 F l"£: S12 2? .$ ~:) 7S_ $2.7 .XI $2M IU $23 5 1 
Y~urii • Sulur£..(!DJJ:t'X h.E!!.!2J...- $5:::.115 tO ~ ~'i!J.2 11 211 ~ 'i; , l 'ih 1)(1 S1<>. IIICII)O $"15.(11)() till 

CUSTODIAL POSl'I" ION 112 I Cu!ihH.IIitn I 1\'htint~nance I Cu!ll I custutll>m C u!lt #2 I HS liS I Elcml lc>l tl I Custmliun I l iS Cus t. I liS Cullt. I liS I El~rn. I A~~t . Cust. 
F.l .E. I I I 0 .25 U I I I I 
Amount of wa e $ 18 .10 $16. 16 $17.6 1 $ 12.82 $ 10.55 $9.HH $12.80 $lUlU $ 12.75 $ 11.44 $ 14.55 $13 .30 
Contract/work a n.:emenl h:uth in months 12 12 12 12 12 12 12 U 12 12 12 12 12 
!·lours worked per wnr 1 18C J 22!)0 2tl8U 2340 234t l 45t l 2 11 KI 0 2tl8tl 2tl~l l 208!1 2tlSil 211Rtl 208(1 
Coslof llenlth Ins. $ 19.886.00 $ 14.553 .77 $7.639.20 $17.525.64 $O.(M.I $11.00 $ 13.7'>0.00 $1l.OO $tUJO $0.00 $0.00 $ 11.283.00 $7,2'J5. 16 $22.039.00 
#Jn•ssiekl..:nve Ill 7 5 5 8 10 10 0 10 10 10 10 7 10 
IJioft~ccmnulnii.:JsiekJa\'S 55 2 1 30 20 3 30 .HJ 0 50 (,() 35 14 30 
ltpiJjd _ _vneJl li ~m, ho l id.ay ,pcrsonulJu~· s I 16 I 11'/\0V 10 I JU I 10+6 I JO\'nh 10 o I 24 I JS\•:7h:3p I J0v:3p:7 h I 17 I 24 
#of \'cun. cmplcly\."1.1 I '> I 27 I 17 I I 11 4 I 2 o I s I I 111 I n J 

C u)'1tKII11n 
I 

"S&t )() 

12 
21)(){) 

SIJ.OO 

j_ 
40 

M (lnthl • l ·u/tlr l' &hcm: I(('"J.Orf"E: $.J I).I5_J1 $.1 :!!=:12 1 $3.68900 $1'~\0.H $2. 0~725 L17il.'i!J L_$1_}!!.1.1__j__elliV/ll1 I 1-: .!.":! IO>JO ~-'.'l__(-3~2.1t)(J l $1 Jlt•'J~ $2 75726 $.1. 1·11 92 $1,1"11 :0 3 
f·hlftrlr >~'U'<'- f.ll cluJitr•bell t! lt~ ("- I .O FTI;·: S27:!2 S22 5·1 $2128 $203 1 $1055 $11l'IX !_ $1 •!12___1__!!1)1\'/ll' SL! 75 .$1 1 j.l $].1 55 $!~ ')}. SI S•JI $231Jt:l $800 
~·· S11lurr (~.&:e x h~ $39.4 58 00 $1h.~ .J .J XO '!;1(>.62H :>o: O $2'1.'1<>:>-: :-<o $2-l.f•S7 OU S.l ·I 1(, 00 ) :!f• l'>XO OO SCIOO S2t•.S:!Ir tll l :!: 21 7•> <; 2n :P 0,2(d t~l ~ 1X .u.:o lkl $25.792 Ill) $27 66·lU0 $1600U.tl!l..._J 

CUSTODIAL POSITION II 3 
F.T.E. 
Amount of wa~~:e 

Concructl work o~ret."tll cn l tenth in months 
I lours work~:J per vcnr 
Cost of \lcuhh Ins. 
II Juv~ sick lcuve 
fl of occumulutcJ sick J:avs 

CUSTODIAL POSITION#" 
F.T.E. 
Amou nt of wa~~:e 

Contrnctl work u~.:rccmenl kuch in months 
I lours worked t)I..'T' year 
Costof llcuhh Ins. 
NJnvssiek leave 
fl of occumulutcd sick dt~vs 
N puiJ vacotion hnlid.ay pcrsunol Juys 
N or >ems cmplnycJ 
n o!ll hfl' /id/UrJ ' ,\i fl.: lf t!{if (f# / ,0 f'1 '£ : 
f hmrfl' n'U;.:I! i'lcludim.: br.m•fill (tt 1.0 FT£: 
}'eurl r S11/urr ~gc .l' hmtt:!) 

TEACHER AIDE PAY RATE N I 
Totnl FTE of pnra's nt this pav rntc 
Amount of wage 
I l~>urs worked !X1" vcur 
Conlntctl work :u;recmc!ll lenth in months 
Costoflleuhh Ins. 
#d:~vssil.!k lenvl.! 
#of 3ccumulllt\.'tl sick duvs 
fl ruid vacution, hntiJ;ty pc rsonut Jnvs 
llof \·carxcmpl•w e•l 
M .n.1thlp ,;,,(,m · ·" hct~dit (d t 1.0 FTI! : 
llt•urfJ• wm:e i"':lmlim: het~clir~ cu J.a 1;7"£ : 

Cu~t•Hi i"n C ustodia n 
I I 

$ 16.88 1 $ 12.64 
12 12 

2 180 2080 
$7,274.00 $6,')30.36 

10 7 
55 2 1 

C ustodian 

$13 .')9 

--"--
2 180 

$7.274 .00 
10 

TI 
16 
iii 

S3. 1l7.6t\ 
$17 JJ 

$10.498 20 

Alma 
I 

$i5Ts 
1464 

9 
$0.CKJ 

10 

TI 
3 

S:! sr.2oo 
$1:'1.75 

$2(>,2•)1 20 

C uslodh1n 
--o.:f7 

Si'iTxi 
-12-

978 
$0.\Xl 

3.5 
10.5 

.51'/SV/5 11 
~ 

SR%50 
STi'OO 
~KJ 

ArllPHhoe 
I 

SiT.i2 
1446 

9 
$(>.93tJ.36 

7 
2i 
IE. 
10 

$2 71712 
1. \(•IJI 

M llinl 
-~-

$ 17.82 
- 12-

2,0811.00 
$7 639.20 

5 
30 
10 

53.7 25 ·Ill 
521 Pl 

S17Jl(.o; hll 

c:ustutl iun 

$ 15.24 
12 

1340 
$11.1)() 

2_ 
Ill 
10 

S2.1J71 t-;t l 
L_$15.2·1 

il'i.hh'lw 

7,7:+;;::,----+-:E: ~~:; ,_ __ ....,(), ()() 

Bcrtruntl 
I 

$13.49 
1464 
T 

$7.6:19.20 
5 

Ji'J 

~:; ().1_; , )7 

S l!-17 1 

C1t mhridgc: 
I 

$\ 4.34 
14 4tJ 

9 
$(1.l)Q 

ru2!JO 
S \·1 ; ,1 

H SN2 
I 

$11.71 
12 

2080 
~X) 

4 
7 

] (}+{, 

3 
~ 

$1 17 1 
$2.1.1-~,)110(1 

$ 11.30 
~ 

1320 
$0.00 

15 
10+6 
2 

~!~{>() 
l__! \11\J 

st.i ,'J l c;(~e, 

Dundl·/S irMtton 
I 

$i"3.5i 
""i288 

'> .5 
$0.()() 

12 
:sun1 to7 

Sl 1 Sl 

Elcrn 
I 

!!ill4 
12 

2080 
$0.00 

I ll 
JO 

lth·nh 
-2-

~ 
$;] ();; ) 

sz-, ·'if\ 2o 

IISPT 
o:T3 
$').50 

9 
'""iii 
$().()() 

SJ•XH)(l 
- $•J .5(, .. 
~-;-;, 

lllll'e~ Ce nter 
I 

$12.42 
1472 

9 
$0.0() 

10 
20 
51." 
Iii 

:S2tn t :r, 
Sl 2 12 

Elcm Cu~l liS 112 
I 0 

!!QJL__~ 
12 

2100 
$ 13.790.00 $0.\)(l 

I ll 
40 
IS 
i5 

IitiTt '>2 ! #Ill V/U' 
1.__~2 \ 1~1 __LIII l\V/!Jl 

) 1·1.7 P ~~~ ioOO 

liS 
11.25 

$ 11.1)(1 
9 

560 
$lJ.m 

:!,t.~-1 II 

$11 tKI 
~. i.:liOiJ 

Hitc hcock Counlv 
I 

$ 11.72 
14<10 

9 
$ll,(J() 

8 
j(; 

Sl K75 :o 
.$\I T:!. 

El~m II 2 

$1).()0 

$0.00 

11 \l!VIHI 
l__ji) [ ~)l 

$tlt1Cl 

2 m4 
1288 

9.5 
$0.1)() 

S l.517 .n 
'i \1"1 -l 

Elcrn 
~ 

$13 .1111 

12 
21180 

.!1...1..l!}Xl 
Ill 
50 

$2 .S7Z 5s 
$1 h 57 

$}.7 0 IIJ l ~ J 

lfll!V/n ' 
#i)j\1/f,i 

$tH-.,--

M u_nHHKI 
I 

$16.70 
2080 

12 
$7.43 1.( )() 

.!Q 

.2!!. 
24 
28 

j; \_:\li'Jl 

~.:!0 27 

Elem.Cust. 
I 

$ 12.41 
12 

1')20 
$2 1.28').44 

I ll 
60 

l 5\':7tdp 
II 
~ 
$2~ ~~~ 

S:! 1.S27 20 

IJ]l[\'11)1 

#i">ivllj; 
i.oc;\ 

Medicine YMIICY 
I 

$1<1.4') 
1440 
T 
$0.\XJ 

Ill 
M 

Sll'.Jn 
21 

$ 2 lj:'i 10 

S I ~ I') 

Elcm.Cusf. 

$ 15.tl0 
12 

20fUJ 
$0.00 

Ill 
iS 

I0\';3p:7h 
2 
~ 

$ 1500 
;~ l .l.tj{j()() 

C ustodian 
I 

$ 14.05 
12 

1960 
$ 13Jl23.llt.) 

$1 .1~0(~ 

$206~ 

~27 . 51N t )(> 

C ustudllln 

$ 19.00 
-12-

\%0 
$13 .023.00 

JIUIIS 
I 

12.56 
12 

2080 
$7~. 1 6 

7 
T.i 
!l 
5 

$2 .7 :0.:~ {I() 

.Si tlll/ 

$2h. l~ 

JIIJIIS 
__L 
12. 10 
12 
2080 

$7 .295. 16 
7 
i4 
i7 
3 

/Jl)\V/0' 
rlll lV"tJI 

StJOO 

Custodilln 
I 

'$"8.oo 
12 

201)() 

$0.00 
5 

40 

~~ 333 .. 13 
$S ilO 

(l c, ,LK){J\Jil 

ltPIV/n 1 SJ.IX)( !iS $2.7IS6t• IIDIVA:J! #DIV/tlt 
11\ JIVfOI :;..!$_(,( $15h7 IIDJVAH #DIV/0! 

.)n lltl $1 7,2-!0 IKI $2.'i,2'>2li0 $()()1) $()()() 

Paxton 

$ 13.50 
1440 
9 
su.oo 

IO 
3s 

5h;3 t) 

:S2 I<.O()(I 

'>J' 'tl 

Southern V11 ller 
I 

$ 18.76 
1440 
T 
$0.00 

2: 
Ill 

:!> ) Ulli (..() 

$11.: 76 

Soulhwesl 
I 

12. 16 

" "i"4.ii 
$5.47 1.1 6 

~ll'OK 

S<>2001 

WllllliC:C 
-3-

$12.50 
1500 
9 

211 
13.00 

S:! .ll ~>n :P 
Sl .:! .:;o 

W~tuneta!Pit lbadc 

I 
$ 12.42 

!±ill. 

" $1).00 
5 

uo \imit 

Sl <JN7 20 ..J 

.l-1 2 11. ' 



$23 .058.00 $17.525.52 $19.749.36 $20.649.60 $ 17.400.88 $ 1 8.282.2~ $ 16,876.80 $ 14,605.92 __ $34 .736.00 $20.865 .60 _$19.440.00 $27Jli4..JO $!09.44 $18,750.00 $17 ,88< .80 

TEACHER AIDE PAY RATE #2 TA ElcmS>Ed Elcm Aide 
Toto! FTE of >am's at this >av nllc I 2 I I I I I 0 I I 4 I I 2 I 
Amount of wage $ 15.00 $ 11.86 $12 .25 $9.79 $ 12.0 1 $ 11.65 $ 11.00 $0.00 $11.75 $ 12.99 $ 12.50 $17.68 12. 16 $11.65 $11.68 
Hours worked per vcur 1464 1460 1464 1440 1288 1440 1440 0 1440 14110 1440 14-10 9 1500 1440 
Contract/ wmk n 1\:cmcnt lcnth in mont hi> 9 9 9 0 9.5 9 9 0 9 9 9 9 1440 9 9 
Cost of Hculth Ins. Or Annuitv $6 003 .00 $6.930.3() $7 .639.20 $0.00 $0.00 $0.00 $0.00 $000 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
#JRvii::ick leave 10 7 5 5 4 10 8 0 10 10 10 ; 4 7 ; 
#of nccumul:ltcd sick duvs 55 2 1 30 0 7 20 36 0 20 60 35 10 8 20 no limit 
# uid vacution. holid:l\'. x:rsonul dovs 3 I > 0 0 0 5h 0 0 7 5h:3l Sh:3J 0 13.00 0 
# of vcnrs cmplovcd ' 5 9 24 I 2 1 4 
Monthl •sulur • & bene rt !u! 1.0 F1'£: $3, 107 .00 $2.694 .00 $2.84 1.47 #DIV/0! $1.628.30 $ 1.864 .00 $ 1,760.00 #O IV/0! $ 1,880.00 $2.078 .40 $2.000.00 $2 .828.80 $1l08 $1.941.67 $1.868.80 
Houri ' H'U •e includin • bene 1/s 11 , /,0 FI'E: $19. 10 $ 16.6 1 $17 .47 $9.79 $12.0 1 $11.65 $11.00 #DIV/0! $11.75 $ 12.99 $12.50 $17.68 $ 12. 16 $11.65 $11.68 
~J' Sularr_ (wage X hours) $21 .960.00 - $ 17.315.60 $ 17,934 .00 $14.097.60 $15,468.88 $ 16,776.00 $15,840.00 $0.00 $16 920.00 - $ 18705.60 ~.00 ---..$25459,20 $109.4·1 $17 475.00 $ 16.819.20___J 

TEACHER AIDE PAY RATE # 3 TA Elcm Elcm AiJc 
Total FTE of Jam's nt this av ntlc I 1.0 I I 2 I 2 0 I I I I I 0.5 I 
Amount of wage $ 13.69 $ 11.34 $ 11.32 $ 10.38 $ 11.96 $9.50 $1 0.53 $0.00 $ 12.25 $ 12.0 1 $11.50 $ 10.50 11.41 $11.65 $10.7 1 
Hours worked per vc:1r 1464 1460 1464 1440 1304 1440 1440 0 1440 1440 1440 1440 1440 15tX> 1440 
ContrnctJ work u n.'cmcnt lcnt h in mon ths 9 9 9 9 9.5 9 9 () 9 9 9 9 9 9 9 
Cost of Health Ins. $6,003 .00 $0.00 $7 .639.20 $0.00 $0.00 $0.00 $0.00 $0.00 $0.(X) $0.00 $5.471.16 $0.00 
IIJavssick lc:lve 10 7 5 4 4 10 8 0 10 10 10 5 4 7 5 
#of accumulutcd sick davs 55 2 1 30 7 7 20 3(; 0 20 60 35 10 8 20 no limit 
II lnid v:~cation , ho li dt~v , Jerson t~ l davs 3 I > 0 0 0 Sh 0 0 7 5h:3p 5h:3) 0 13.00 0 
# of veors cmplovcJ ' 4 6 I 4 10 2 
Month/ •salur ' & bene 116il i.O Fl'£: $2 .893 .9 1 $1.839.60 $2 .690.19 $1 .6Ci0.80 $1.641.67 $1.520.00 $ 1.68" .80 IID IV/0! $1.96(>.00 $1.921.60 $1.8"0.00 $ 1,680.00 $2.433 .5 1 $1.94 1.67 $1.713 .60 
Ht1url wu •e includin • bene •ts @ /.11 FTE: $17 .79 $ 11. 34 $ 16.5" $10.38 $ 11.% $9.50 $10.53 IID IV/0! $ 12.25 $12.01 $11 .50 $ 10.50 $15.21 $ 11.65 $10.7 1 
~J' Salary (!£!!ge x hours) $20,042. 16 $16,556.40 $16.572.48 - $ 14,947.20 $ 15.595.84 $13 680.00 $ 15 163 20 $0.00 .-11ZAltC®.-...J ll.~ie'-'0--S!v.56o,oo __ s l5. l2o.oo __ s i6.430.4o __ sl7 .47s.OQ _ $15.422.40 

TEACHER AIDE PAY RATE #J TA liS 
Total FTE of Jum's at this 1:1v rate 2 6.0 I I 2 I 2 I 2 I I I I 
Amount of wage $ 12.73 $ 10.9 1 $ 12.25 $9.50 $ 11.25 $9.50 $ 10.00 $0.00 $1 0.11 $1 1. 00 $ 10.00 11.41 $10.37 
Hour:; work~.-d ocr vcur 1464 1480 1464 1440 1406 1440 1440 0 1440 1440 1440 9 1440 
Contract/ work u •recmcnt lcnth in months 9 9 " 9 9.5 9 9 0 9 9 9 1440 9 
Cost of 1-k:llth Ins. $6,003 .00 $6.930.36 $7 .639.20 $0.00 $0.00 $0.00 $0.00 $0.00 $0.0:) $000 $0 .00 $0.00 
#Javssiek leave 10 7 5 4 4 10 8 0 10 10 5 4 5 
II of uccumulatcd sick duvs 55 2 1 30 7 7 20 36 0 60 35 10 8 no limit 
# >aid vucution, holiduv. ll.!rsonul J[I\'S 3 I > 0 0 0 5h 0 0 51dl 5ldl 0 
llof vcm·scmllovcd ' 2 I 3 2 

I Mtmlhi •Nal ' & bene 11 Ciil 1.0 F1'£: $2.737 .75 $2,564 .13 $2.84 1.47 $ 1.520.00 $1.665.00 $ 1.520.00 $1.600.00 IID JV/01 #I)IV/01 $1.649.60 $1.760.00 $ 1.600.00 $0.07 IIDIV/01 T $ 1.6:59.20 
Hourlv l l 'a ~ includin • bene 1/$ (ti1 / .0 FTE: $16.83 $15.59 $17.47 $9.50 $11.25 $9.50 $10.00 IIDIV/0! #DlVIOI $10.31 $11.00 $10.00 $ 11.41 #DlV/0! $ 10.37 
~J' SuluryJwage x hours)_ $ 18 636.72 $16 146.80 $ 17,934.00 $13 680.00 $15 8 17.50 $13 680.00 $ 1·1 400.00 $0.00 $0.00 $1< 8<6.40 $15,840.00 $1<,400.00 $ 102.69 $0.00 $14 .932.80 

TEACHERAIOEPAYRATE #5 Elcm 's pcd P"l ' 
Tota l FTE of lllm's ut this Pll\' rule I I I 0.5 I 2 I I I 3 
Amount of wa2e $ 12. 12 $ 15.91 $9.79 $ 14.00 $9.88 $0.00 $9.92 $ 11.50 $ 13.38 11.25 $9.70 
Hours workeJ per year 1464 1464 1464 900 720 0 1440 1440 1440 9 1440 
Contrt~ctl work u rcement lcnth in months 9 9 9 9.5 9 0 9 9 9 1440 9 
Cost of Hculth Ins. $0.00 $7 ,639.20 $0.00 $0.\10 $0.00 $0.00 NA $0.fXI $0.00 5 471.16 $0.00 
lldavssick leave 10 ; 4 4 10 0 10 10 5 4 ; 
II o f uccumulutcd sick duvs 55 30 7 7 20 0 60 35 10 8 40 
# )UiJ vucution, holidov. ocrsonn\ duvs 3 0 0 0 5h 0 5h:3l Sldl 0 
llofvcarsem JovcJ ' 14 2 3 1 
Monlhll·salaTI' & bene 11 Ciil 1.0 F7'£: $1,971.52 #DIV/0! $3.436.83 $1.592.5 1 $1.326.32 $790.40 11\)IV/01 IIDIV/0! IIDIV/0! IIVAI.UEI $1.8-10.00 $2.140.80 $3.87 T IID \V/01 T $ 1.552.00 
Hour/ H'U •e includin • bene lis Ciil 1.0 FI'E: $ 12. 12 #DIV/01 $21.13 $9.79 $14.00 $9.88 #DIV/01 IID IV/0! IID IV/0! #VALUE! $ 11.50 $13.38 $619. 16 #I) !V/0! $9.70 
~J' Salarr. (wage x hours) $ 17 743.68 $0.00 $23 292.24 $14 332.56 $12 600.00 $7 11 3.60 $0.00 $0.00 $0.00 $ 1" 284 .80 $16_.560.00 $ 1? .. 26].20 $101.2:5 $0.00 $ 13.968.00 

TEACHER AlOE PAY RATE # 6 TA Elcm~ ! pcd II 
i t t t Totnl FTE of 11m's ut this pa ' rate I I I 2 I I 

Amount of wa2e $ 11.54 $ 16.19 $9.79 $ 11.50 $000 $ 15.50 
Hours worked per vcnr 1464 1464 1464 1250 0 1440 
Contract/ work u r1.'Cmcnt lenth in mon ths 9 9 9 9.5 0 9 
Cost of Hcu lt h Ins. Or Annuitv $0.00 $7 ,639.20 $0.00 $0.00 I I I I $0.00 



IIJavssick leave 
II of uccumulutc..J ~ i..:k Juw 
llnaiJ vocation. holiJ :~v. ocrson:~ l Ja\'s 
II or \' <.:Ill~ cmplnvcJ 
M tmll!lj· sular_•• ,1( btmr:{ii (U 1.0 F'1 £: 
llo11rl1' II'UJ;t! i1rcl11J;ng b~mdit.l (a / .0 F1'£ : 
y .. .,,J••SultVJ' {~I' .,.I; huurll) 

TEACHER AIDE PAY RATE #7 
Total FTE o r poru's ot this Pll\' rate 
Nnount of wage 
I lours workcJ (k:r \'car 

Contract/ work ll!!,n .. -cm..:nl lcnth in momhs 
Costofll cnlth Ins. 
II J :l\'s sick leave 
II of O(.'CUillulatcJ sick Javs 
II aid vacation ho liJu ' ·rsonal Javs 
I# \l f \"CUI':'I (.'fll!)] f\\'cJ 

ill 
45 10 
4 

X 

s u n1 11 [ ur~==i-s~.--t~ 2...;..F 
Sl l 5 -1 ffll!V/11' 'S _l_l II 1_!.~--l.-.'"-' -~------

.,; 1(.~'1- 1 Sfl \! Ji ll l -.i .! ' .7U2 .1h 

4 
S l \.00 

1464 
9 
~.00 

10 
55 

I 
$12.25 

14(,.1 

.E.f!_9.20 
5 

:m 

10 

~12''-~} l 
$•) 7'J 

~1 1 _1 1 .! .. (, 

~ 15 1' \ (> 
$1 1 50 

, j"j11.,jM1 

IISh~d 

I 
$9.79 $ 11 .(>11 

1 ~64 ] 2{1( ) 

~ 
SO. Oil 

5 4 
10 I 1 

M rmtltl •sul<lr!' .~ br:,,. tt {t• 1.0 Fl 'E: #DIV/111 ~:!.S II ·17 -~ t__._5' _'~2..! L ~ L5.1~ -.1 
lhllfr( · wu ' r' in clutlifl • br:nr: tl_<r fa . I.O F1'£ : ~ ~-)-t\1/il• w-J?- ) •)7'1 l.___j II W 

U't'ul'i••·\'ulury (ll'tiJ..!t!.t JJm,ul __ ~ 11•.111100 -~~~~~~ - --;!1~ -~-l"i1~ 5 1 1-t,if.Oil 

FOOD SERVICE POSITION# I 
F.T.E. 
Amount of wa~e 
I Juurs work<.:J p<.:r reur 
Controcll work ogt .. -,.•mcnt Jcnth in months 
Costof l lcalth Ins. 
I#Javssick leave 

Almu 
-~ -

$ 15.76 
1480 

Ar~hoe 
.....1&... 
$ 14. 18 
1~40 

Bertrand 
--~-

$ 17.44 
1372 

Cam brid;' 
I 

$ 18.'15 
1372 

SII~Ot.l I $6,1)~0 . 36 I $7,6JtJ.2U I StUMI 
IO 7 5 5 
55 2 1 ~) ~) 

3 11 {) () 
19 7 I 

Dund\•/S tul ton 
I 

$17.40 
1824 
9.5 

$6,755.00 

S2S9 1M $10JXIH $1.507 -1 1 ) l tJ:'i\ )11"1 
$1576 S \8?'-J $23.0 1 $2 1 10 -

~~J:.._{}f!!J:t! .-r h~- $2112·1 i«l S20.-l l•l20 SH.927MI $25.991) 10 -.i1 i7171.tt 

FOOD SERVICE POSITION# 2 
F.T.E. 
Amount of wal!:e 
I lours worked per vcnr 
Cuntructlwurk uun .. -emcnt lcnth in months 
Cost of llcuhh Ins. 
N Juvssick lcu\'e 
N uf uccumulutcJ sick Javs 
N poiJ vacution. ho1idav. pcrsonul Javs 
Nof >cm ~ ~:mplo> cJ 

M0tttM1• :ralun · & lk!ndit (a J.tl FTii: 

FOOD SERVICE POSITION N J 
1-' T.E. 
Amount of wa~e 
1\ourswurk .. -dt,..,..vcur 
Contract/ work agn .. 'Cffi(.'J\1 kuth in months 
Cost of llcuhh Ins. 
IIJavs sick leave 
# of ac~.:umu luh..-..1 sick Juvs 
# nnid vocution. hnlidov, pcrsomll Jav s 
II of vcot~ cmpifl\'cU 
Mumlt {)•st~lun • .{ bt'f! j~{il (u 1.f1Fil:.' : 
fJuHrlr ,, ·m;e illcl/6rli,K bclt ~(it!! 6r 1.0 f"''E: 
J' .. .,,J1 •• Vu/ou-i' I"'"J; .. .A.' Ir m •n 

I 
STfi1 

1295 
9 

$6,\KlJ.OO 
I ll 
55 

4 

$2.SS11X 
$17 75 

$](,,t177-l'> 

$11.85 
1295 
T 
$0.\Ml 
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1-'00 0 St-: MVIC~ 1•osrnoN N 4 
F.T.E. I I I I I I I I 
N:IOunL o f we e SI I.OO so.oo SI !Ji6 $1 0.5 0 so.oo 59.75 11.75 51l00 
lloun worked per yc:lr J(;H 0 1330 1152 () 1260 1281 
Conlract/ work a •rocmcnt lcnlh in monlhli 9 9 9.5 9 0 9 9 --Cmt of Health Ins. so.oo so.oo so.oo so.oo so.oo $5471.16 so.oo 
H dsY:f !iK:k leave () 0 4 • 0 4 5 
II of accumulated 'ick da s 0 0 7 36 0 8 40 

• id vaca.tion holidn ISOnul du . 0 0 0 0 II 0 0 
II of ymn Cn)p_lo !Cd I 0 3 2 0 6 I 
!ttaiiiJtly ~•IJ' .1: bml'/'11 ~ I .0 1-7£: iiDI VI1l! S449.7K iiDIVIO! Sll.OO $1 ,612.40 HDI V/0! SIJ 44 .00 HDIV/0! II DIVIO! #DJVIO! H'DIVIO! /IDIV!l)! s 252.9 1 II OIVIO! Sl 13H.67 
lfnp lf wue Uu:/MIIinit bl!lfdiu (j'-. 1.0 fT£: #DIV/0! SII.OO #OIV/0! iiDIY/0! Sl l.6ti HDIV/0! S!0.50 /IOIV/0! iiDIVIU! iiDIVIO! 11D IVIO! /IOIV/0! Sl6.fl9 #DIV/0! s~oo 

Ye•lySIIhl~ (!!_VII:ll x ·~ so.oo 54 04S.OO so.oo so.oo S l5 ,.l07.SO 50.00 Sl2,006.00 50.00 so.oo so.oo so.oo so.oo 51·1,,05 .00 so.oo 510.248.00 

li~idur 'l'rus rtation AI nut Arao».bot lkrtnw d Cumbrid •c Du ndviStr attOII lb · C~~ Ccotcr Hitcbcock CcN.ulh ' M.sw<ll M».vwood Medicine Vallcv P'u tCNl Southern Vll iiCv South ~ll Wllll lx c WJ~un ctll/l"alisadc 

P.T.E. SUj_~.:rintcndent 0.24 SUPT I I 0 0.5 !lead Custodi:tn JII/IIS Prin As~istum Princ ioal 
Mount of wazc Sl2.1!7 521.93 S23.08 so.oo ·I ~:;: + -1 -1- 564,255.00 -1- -1- -+- 512.000.00 
H OUN worked per YCIIT 480 2280 1200 0 
Contrnctl work Dl-!n:cmcnt lcntb in month:-1 12 12 !() 0 12 
C:Ollt of llc:alth Ins. so. no Slc1,118 .Ckl so.oo so.oo SU.IM) 
If du "11ick lcuvc 7 K I (I 0 10 
If of accumulutcd sick dl1y' 15 I ') 25 0 50 
II puid vna~t icm holiday, personal duys 0 J()--1·0 Sh 0 24 
II of ycar!i ernoloyed IH 12 0 2 
Momltlv xtlllll}! & benefa • 1.0 fTE: lfDIV/0! S51<.80 /!DIV/0! i/DIV/0! S5 759.87 S2 769.60 !/DIV!O! HDIV/0! 5 1.776.67 /l l>I VIO! iiDIV/0! T /.IDIV/0! T lflliV/0! T // I)IV/0! T /ID!V/0! 
1/our/11 we« Uu:IIIIIIIIJ! bm d"ll.'f i' 1.11 f TE: /!DIV/0! S l2.87 I!OIVIU! i!l)fV/0! SJ0.32 S2J.08 //DIV/0! 1/D IV/(~ S20.30 /! DIV/0! /!OIV/0! f!DIV/0! /IDIV/0! I! I.'JIV/0! IOJV/OT 

• Ye~~TI)'Sfllal)l (wt~J~t! X.IMn.~ $().00 S6 177.60 so.oo so.oo - 550,000.40 ' - $27~696.00 so.oo so.oo --lli,.l20.00 so.oo SO.!X) so.oo _ so.oo so.oo _ Sll.OO 

Bu" Muutcs Al~ru~. An1 abue lknnnd C.:.mbrid !e Duodv/Sm utun ll ~v.s Ccnr~r Hitc:hcuck Counl\' M:u-w •l Ma\'WIHMI Medicine VD UC\' l'ax loo Suutbcm V:lllc\' Southwc'r \Vall*c \VztUDet llll»~a J I':uiiJ 

29.99 per hour 67 .!Siduy uvg or .S0 .75to76.75 S8.21-109.41pcr $24.00/trip $26.15 per route 
l'cr ltoutc S78.37 536.96 SSO.JI 536.50 uvcmgc )3.59/rtc S33.60 SO.!X) per day day lu!t $.34/milc SKK.76 SAJ.62 Ius .28pamilc S21 .00 

SJO.OOmin. 23 
l'rc·School 0 27.95 11.09 0 NA NA SIKI1v 

Slln,r fir:d 3 hnt, 
lJUII Activity Tripi SIJ .lOprhr SII.OO!hr 50.11 SIJ .Oo 13.25 I 6.XX nri,·in• 12.7 0 S9.4311\our II .. 'JJocrhr. 13.2Sihr S\3.52 12.56/hr. 11.00 SM/hru ilcr 

$11/hrlirs!J hrs, 
Vm1 Acivit~ Trii!;ll 525.<1.1 Sl \.00/hr litO I SIJ.OO $9.4311\0ur 11 .93 'lCrhr. $8/hrafter 
Bus Per !lour $ 13.00 
Suburban/Van (>cr !lour $ 13.00 $ 11 .96 

11.93 cr hr. T T T Wai t Time $ 13.50 $ 11.00/hr $ 13.00 $8.83 $0.00 $9.43/lJOur I 12.5611u. 

Bo~trd St:crc l~tr ' Alnm Ar1t 111hoc Be rl r11 nd C~t mbrld •c Du mly/S im 11on J-lun~sCcn lc r Hih:bco4:k Cou nt , .. Ma ·wood Medici ne Valle\' P~tx ton Southern Vullc\' Southwest I Wullacc IWa u nc luiP~t lisudc 
F.T.E. + BKKP + BM/C II:rk BKKP + bkkp + BKKP + hkkp + _j. -1- Non-puiJ + NA + -1- BKKP 
Amount ur wugc or salon• 
!lours work ~.o-J l'lCI' rear 
Contract/ work agreement knth in months 
Cost or llcuhh Ins. 
II J uvssick leave 
II of uccumulo t~.o-J sick dn\'s 
# oaiJ vacation holida . tx:rsonul da •s 
II of ,·curs em 1lovcJ II 

Acth•ih• Director Alm111 Ant mlwe Bertu nd C~tmbrid•e Dunth•/Str~t tton lhn>clfCcnlcr Hitchcock Coun ll' , .. Mit ·wood Mcdid ncVoallc,· P11XItln Southern Vu llc' ' Southwest Wlllhtcc W~t unct u/Pu lbuulc 

F.T.E. 0.2 0.5 0.25 Jlrinci1a1 Prinei a! 0 l4%ol'basc l l%of h:tsc 0.13 I 
Amount of wa •c or salurv 14o/eofllusc 24%ofllosc $2 500.00 $1 300.00 $4 489.00 so.oo $4 704.00 $3 685.00 $9 500.00 $4 368.00 $54 658.25 
Hours work~.o-d ocr vcor 2000 
Contruct/ work a r~.o-cmcnt lcnth in months 12 
Cos! of Hea lth Ins. SIS 152.40 
# Javs sick Jcuvc 10 
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II luid vacntion holiduv.IX.'rsonul J u •s 0 
#of 'COI':'!CIIl ))0 Cd I 2 5 3 
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