
Owasso Board of Education Regular 
Meeting
Monday, July 14, 2025 6:30 PM Central

Board of Education Conference Room of the 
Dale C. Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 

Attendance Taken at 6:30 PM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Present   
Stephanie Ruttman:   Present   
Forrest Turpen:   Present   
Present: 5.
  

II. Special Recognition/Pledge of Allegiance    
III. Reports to the Board   

A. Superintendent - Dr. Margaret Coates  Dr. Coates shared the next bond election 
will be on September 9, 2025 with adjusted projects to reflect a 13% decrease 
in the over all dollar amount. She gave a brief explanation how the Federal 
Funding freeze will cause a $500,000.00 decrease in funding and the programs 
effected.   

B. Teaching and Learning - Dr. Chris Barber  Dr. Barber reported Summer 
programming continues to be successful and the Teaching and Learning team is 
gearing up to welcome new teachers on August 4 & 5. Over 130 students have 
participated in middle school music camps at the University of Arkansas.  

C. District Services  -  Mr. Kerwin Koerner  Mr. Koerner discussed the 
maintenance projects taking place across the district over the summer; carpet 
cleaning, floor waxing and painting continue to be done.  Construction at 
Hodson is moving along with completion to be done by August 14th in time for 
the first day of school. Several replacement roofing projects are also taking 
place over the summer.  

D. Continuous Strategic Improvement (CSI) Goal Area #4 Ram Resources - Mr. 
Kerwin Koerner  Mr. Koerner reported that 87% of our school istes now have 
leadership programs and 93% of our school sites now have character education 
and life skills programs. We are continuing to develop strategies to improve 
culture and climate within our secondary schools. The Facilities improvement 
plan continues to be reviewed and adjusted periodically as needed. 

IV. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the 
specific agenda item identified by the individual when signing up to speak. The 
total time allotted to comments from the public regarding the agenda will not 
exceed fifteen (15) minutes.   
There were no comments from the public regarding agenda items. 

V. Consent Agenda:  Board to consider and take possible action on the following 
consent agenda items. (Dr. Coates)   



Motion to approve consent agenda items V.A. through V.G.i. This motion, made by 
Forrest Turpen and seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0
A. Minutes of Regular Meeting June 9, 2025   
B. Teaching and Learning   

i. Financial Agreement with Ignite2Unite for a workshop for the 2025-2026 
school year at a cost of $3,700, as outlined in the attachment and authorize 
the Superintendent or designee to execute the financial agreement   

ii. Contract with Integrative Physical Therapy for the 2025-2026 school year 
at a cost outlined in the attachment and authorize the Superintendent or 
designee to execute the Contract   

iii. Contract with Tulsa Technology Center for Educational 
Services, Tulsa Tech Career Center Academy Program (TTCA) (A 
Dropout Recovery/Dropout Prevention Program) 
or Tulsa Tech Aerospace Academy Program (TTAA) for the 2025-2026 
school year at a cost of $1,750.00 per student accepted for the TTAA or 
TTCA program as outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract   

iv. Contract with Function 1st Therapies for the 2025-2026 school year at a 
cost outlined in the attachment and authorize the Superintendent or 
designee to execute the Contract   

v. Memorandum of Understanding with Goodwill Industries of Tulsa, Inc. for 
providing Work Adjustment Training classes for the 2025-2026 school 
year at no cost, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Memorandum of Understanding   

vi. Contract with Amira Learning for the Amira Learning Suite Site Licenses 
for the 2025-2026 school year at a cost of $52,725.00, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
Contract   

C. District Services   
i. Service Agreement with Schindler Elevator Corporation for $6,202.48 for 

elevator maintenance services and $1,181.25 for telecommunications in 
three elevators for the 2025-2026 school year at a cost of $7,383.73 per 
year as outlined in the attachment, and authorize the Superintendent or 
designee to execute the Contract   

ii. Proposed 2025-2026 Owasso Public Schools meal prices as outlined in the 
attachment   

D. Finance   
i. Purchase orders (encumbrances) and changes to encumbrances for June 

and July 2025  



2025-2026 General Fund #1-326 (Vendors) $4,091,353.92
2025-2026 Building Fund #1-58 (Vendors) $5,159,220.00
2025-2026 Child Nutrition Fund #1-27 (Vendors) $2,191,264.00
2025-2026 Bond Fund 31 #1-160 (Vendors) $10,292,212.52
2025-2026 Bond Fund 33 #1 (Vendors) $713.68
2025-2026 Bond Fund 35 #1 (Vendors) $21,000.00
2025-2026 Bond Fund 39 #1-3 (Vendors) $57,578.23 

ii. Activity Financial Report for June 2025   
iii. Activity Account Budgets   
iv. Sanctioning Applications   
v. Advertising Agreement / Contract with Keith Tew Hometown Insurance 

Agency for the 2025-2026 school year at a donation of $2,500, as outlined 
in the attachment and authorize the Superintendent or designee to execute 
the Advertising Agreement   

vi. Advertising Agreement / Contract with TTCU Federal Credit Union for the 
2025-2026 school year at a donation of $5,000, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
Advertising Agreement   

E. Quote with OSSBA for Board training for the 2025-2026 school year at a cost 
of $750.00, as outlined in the attachment and authorize the Superintendent or 
designee to execute   

F. Agreement with the Cooperative Council for Oklahoma School Administration 
(CCOSA) for membership services for the 2025–2026 school year at a cost of 
$2,500.00, as outlined in the attachment and authorize the Superintendent or 
designee to execute the agreement   

G. Human Resources   
i. Transitions   

VI. Teaching and Learning   
A. Board to review Policy # 1.22 for first reading. Edits, changes, and additions to 

the policy are outlined in the attachment (Dr. Sarah Vann)   
B. Board to consider and take possible action on the proposed edits, changes, and 

additions to Policy #5.31, as outlined in the attachment (Dr. Sarah Vann)   
Motion to approve the proposed edits, changes, and additions to Policy #5.31, 
as outlined in the attachment. This motion, made by Rhonda Mills and 
seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

C. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #5.57, as outlined in the attachment (Dr. Sarah Vann)   



Motion to approve the proposed edits, changes, and additions to Policy #5.57, 
as outlined in the attachment. This motion, made by Rhonda Mills and 
seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

D. Board to consider and take possible action on the proposed school-approved 
student communication platforms/applications; Acellus to be used by school 
personnel in association with Policy #1.89 (Mrs. Charlene Duncan)   
Motion to approve the proposed school-approved student communication 
platforms/applications; Acellus to be used by school personnel in association 
with Policy #1.89. This motion, made by Neal Kessler and seconded by Brent 
England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

E. Board to consider and take possible action on the Agreement with the 
University of Oklahoma for Early Childhood Professional Development for the 
2025-2026 school year at a cost of $0.00 as outlined in the attachment and 
authorize the Superintendent or designee to execute the Agreement (Mrs. 
Melissa Zumwalt)   
Motion to approve the Agreement with University of Oklahoma for Early 
Childhood Professional Development for the 2025- 2026 school year at a cost 
of $0.00 as outlined in the attachment and authorize the Superintendent or 
designee to execute the Agreement. This motion, made by Forrest Turpen and 
seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

F. Board to consider and take possible action on the Memorandum of 
Understanding with Southern Nazarene University for the Bachelor of Arts 
Degree for the 2025-2026 school year at a cost to the student of $15,840.00, as 
outlined in the attachment and authorize the Superintendent or designee to 
execute the MOU (Lisa Johnson)   



Motion to approve the Memorandum of Understanding with Southern Nazarene 
University for the Bachelor of Arts Degree for the 2025-2026 school year at a 
cost to the student of $15,840.00, as outlined in the attachment and authorize 
the Superintendent or designee to execute the MOU. This motion, made by 
Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

VII. District Services - Kerwin Koerner   
A. Board to consider and take possible action on the proposed budget for the 

Oklahoma Opioid Abatement Grant Application   
Motion to approve the proposed budget for the Oklahoma Opioid Abatement 
Grant Application. This motion, made by Brent England and seconded by 
Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

VIII. Finance - Phillip Storm   
A. Board to consider and take possible action on the Treasurer's Report for June 

2025   
Motion to approve the Treasurer's Report for June 2025. This motion, made by 
Neal Kessler and seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

B. Board to Consider and Take Possible Action on Proposed Salary Schedules for 
the 2025-2026 Fiscal Year for Support Staff, Certified Staff, and 
Administrative Staff   
Motion to approve proposed Salary Schedules for the 2025-2026 Fiscal Year 
for Support Staff, Certified Staff, and Administrative Staff. This motion, made 
by Rhonda Mills and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   



Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

C. Board to Consider and Take Possible Action on National Board Certified 
Stipend for FY 2025-2026   
Motion to approve National Board Certified Stipend for FY 2025-2026. This 
motion, made by Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

D. Board to consider and take possible action on the Contract with Oklahoma’s 
Credit Union sponsorship advertising for the 2025-2026 school year at a 
donation of $30,000 as outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract   
Motion to approve a contract with Oklahoma's Credit Union sponsorship 
advertising for the 2025-2026 school year at a donation of $30,000 as outlined 
in the attachment and authorize the Superintendent or designee to execute the 
Contract. This motion, made by Rhonda Mills and seconded by Neal Kessler, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

E. Board to Consider and Take Possible Action on a School Site Statutory Waiver 
Application for Textbook Funding to be Submitted to the State Department of 
Education   
Motion to approve a School Site Statutory Waiver Application 
for Textbook Funding to be Submitted to the State Department of Education. 
This motion, made by Brent England and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0



F. Board to consider and take possible action on the Contract with Dental Depot 
sponsorship advertising for the 2025-2026 school year at a donation of $2,000 
as outlined in the attachment and authorize the Superintendent or designee to 
execute the Contract   
Motion to approve the Contract with Dental Depot sponsorship advertising for 
the 2025-2026 school year at a donation of $2,000 as outlined in the attachment 
and authorize the Superintendent or designee to execute the Contract. This 
motion, made by Forrest Turpen and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

G. Board to consider and take possible action on a Contract with Lawnovations 
sponsorship advertising for the 2025-2026 school year at a donation of $5,000 
as outlined in the attachment and authorize the Superintendent or designer to 
execute the Contract   
Motion to approve the Contract with Lawnovations sponsorship advertising for 
the 2025-2026 school year at a donation of $5,000 as outlined in the attachment 
and authorize the Superintendent or designee to execute the Contract. This 
motion, made by Neal Kessler and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

IX. Human Resources - Lisa Johnson   
A. Board to review Policy #1.22a for first reading. Edits, changes, and additions to 

the policy are outlined in the attachment   
B. Board to review Policy #1.47 for first reading. Edits, changes, and additions to 

the policy are outlined in the attachment   
C. Board to review Policy #2.13 for first reading. Edits, changes, and additions to 

the policy are outlined in the attachment   
D. Board to review Policy #3.12 for first reading. Edits, changes, and additions to 

the policy are outlined in the attachment   
E. Board to review Policy #2.19 for first reading. Edits, changes, and additions to 

the policy are outlined in the attachment   
F. Board to review Policy #2.27 for first reading. Edits, changes, and additions to 

the policy are outlined in the attachment   
X. Executive Session   

A. Vote to convene into executive session for the purpose of discussing 3 appeals 
of denied out of district student transfers (Student A, Student B and Student C) 



with a review of confidential educational records and transfer requests of 
students whereby disclosure of any additional information could potentially 
violate FERPA as authorized by Okla.Stat.Tit25§307(B)(7)   
Motion to convene into executive session at 7:26p.m. for the purpose of 
discussing 2 appeals of denied out of district student transfers (Student A, 
Student B and Student C) with a review of confidential educational records and 
transfer requests of students whereby disclosure of any additional information 
could potentially violate FERPA as authorized by Okla.Stat.Tit25§307(B)(7). 
This motion, made by Neal Kessler and seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

B. Acknowledge return to Open Session  Acknowledge return to Open Session at 
8:09p.m. 

C. Statement of Executive Session Minutes  
During the executive session, the members of the Board of Education who were 
present were Stephanie Ruttman, Rhonda Mills, Neal Kessler, Frosty Turpen 
and Brent England. Also present during the executive session was Dr. Margaret 
Coates, Dr. Michelle Baker and Ms. Charlene Duncan. During the executive 
session, board members discussed 3 appeals of denied out-of-district student 
transfers (Student A, Student B and Student C) with a review of confidential 
educational records and transfer requests of students whereby disclosure of any 
additional information could potentially violate FERPA Nothing else was 
discussed and no votes were taken.  This will constitute the minutes of the 
executive session.    
 

XI. Board to consider and take possible action to accept or overturn the decision of the 
Superintendent to deny transfer request of Student A   
Motion to accept the decision of the Superintendent to deny transfer request of 
Student A. This motion, made by Neal Kessler and seconded by Rhonda Mills, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

XII. Board to consider and take possible action to accept or overturn the decision of the 
Superintendent to deny transfer request of Student B   



Motion to accept the decision of the Superintendent to deny transfer request of 
Student B. This motion, made by Rhonda Mills and seconded by Neal Kessler, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

XIII. Board to consider and take possible action to accept or overturn the decision of the 
Superintendent to deny transfer request of Student C   
Motion to accept the decision of the Superintendent to deny transfer request of 
Student C. This motion, made by Neal Kessler and seconded by Rhonda Mills, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

XIV. New Business  
There was no New Business. 

XV. Comments from the Public Regarding Non-Agenda Items
Each individual will have five (5) minutes to share their remarks related to the 
specific non-agenda item received in writing by the board minutes clerk seven (7) 
days prior to the board meeting date. The total time allotted to comments from the 
public regarding non-agenda items will not exceed fifteen (15) minutes.   
A. Mr. Doug Hall   
B. Ms. Regina Bogar   
C. Ms. Melissa Hickman   

XVI. Vote to Adjourn   
Motion to adjourn at 8:24p.m. This motion, made by Rhonda Mills and seconded 
by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

























Ignite 2 Unite, LLC
4720 S. 174th East Ave
Tulsa, OK  74134
4793665517
kristin@ignite2unite.com
www.ignite2unite.com

Quote

ADDRESS

Owasso Public Schools
Accounts Payable
1501 N Ash Street
Owasso, OK  74055

SHIP TO

Owasso Public Schools
Dr. Margaret Coates
1501 N Ash Street
Owasso, OK  74055

QUOTE # DATE EXPIRATION DATE

1024 06/18/2025 05/29/2026

ACTIVITY DESCRIPTION QTY RATE AMOUNT

Professional 
Development

Professional Development -
Friday, August 1, 2025

All inclusive fee for a 4-6 hour PD on 8/1, that Jason 
Jedamski will facilitate focusing on launching "Be Your 
Best" guiding language across Owasso Public Schools.

1 3,700.00 3,700.00

A 3.75% processing fee will be added to credit card payments. All fees in US 
funds only.

A Purchase Order is requested to hold this date.

Thank you!

TOTAL $3,700.00

Accepted By Accepted Date







Contract for Educational Services  
Tulsa Tech Career Academy Program (TTCA) 
(A Dropout Recovery / Dropout Prevention Program)  
or 
Tulsa Tech Aerospace Academy Program (TTAA) 
FY2025-2026 
 
I. The Parties: This document constitutes an agreement between Tulsa County 

Technology Center School District No. 18 of Tulsa County d/b/a Tulsa Technology 
Center (Tulsa Tech) and Independent School District of Tulsa County d/b/a Owasso 
Public Schools (School District).  

 
II. Program Mission/Goals: The goal of the Tulsa Tech Career Academy Program 

(TTCA) and the Tulsa Tech Aerospace Academy Program is to prepare students for 
the world of work by providing an opportunity to earn a high school diploma and obtain 
occupational training and employability skills.  This is accomplished through a 
cooperative agreement with School District. 

 
III. Tulsa Tech’s Obligations:  

a. Provide quality educational/occupational services to eligible students as space 
is available (primarily at the Lemley Tulsa Tech Campus or the Riverside 
Campus – dependent upon the program), that meet the requirements of the 
Oklahoma State Department of Education (OSDE).  Only students who qualify 
for ADM reimbursement are eligible to be enrolled in a Program.  

b. Work with School District to identify and recommend students for enrollment 
who desire to earn both high school credits and complete a career major(s).  
Reports and updates for any student enrolled by Tulsa Tech will be given to 
the School District’s designee, and the TTCA Advisory Committee for the 
Career Academy or the Aerospace Advisory Committee for the TTAA Program.  

c. Administer an assessment to all students consisting of basic academic skills 
and career interest as part of the enrollment process.  

d. Meet on a regular basis with selected School District personnel for coordination 
and information purposes.  

e. Provide instructional services in alignment with the Tulsa Tech school calendar.  
f. Provide individualized career plans (ICP) for each student, as developed with 

designated School District liaison, based on the credits each student needs to 
graduate.  

g. Provide transportation for those students who meet Tulsa Tech's guidelines for 
transportation services.  

h. Furnish required Program material and supplies.  
i. Provide Certification of Completion for successful completion of a career major.  
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j. Schedule end of Instruction (EOI) testing to be provided by School District 
personnel for students as required in cooperation with School District’s Student 
Services Department.  

k. Promptly advise School District of students who may have out-of-date or 
expired IEP’s or who may need evaluation for possible special education 
services.  

l. Provide students with the opportunity to meet the graduation requirements for 
high school completion as established by the OSDE.  

m. Maintain, to the extent possible, a maximum student to teacher ratio of 1 to 15 
in the academic classes.  

n. Report attendance electronically to School District on a monthly basis.  
o. Submit completion of coursework and grades electronically on a quarterly basis 

to District for recording on the student's transcript/permanent record.  
p. Provide lunches for eligible students in a manner and pursuant to 

arrangements determined by Tulsa Tech.  
 
IV. School District's Obligations:  

a. School District shall pay Tulsa Tech $1,750.00 per student accepted for the 
TTAA or TTCA Program.  School District will make an annual payment to Tulsa 
Tech based on student count as of October 1 with payment due by October 31 
of each year.  

b. School District shall provide a change of placement for all IEP students prior to 
the first day of class who are enrolled in the TTCA or TTAA Program or as soon 
after the first day of class as is reasonably possible.  Students will not enter 
class until a change of placement in accordance with applicable law has been 
made.  Neither Program is intended for students with severe/profound 
disabilities (and their inclusion would materially alter the fundamental nature of 
the programs) or violent offenders as defined by the Oklahoma Judicial 
System; consequently, those students are not eligible for these programs.  

c.   School District shall be responsible for IEP related activities including, but not 
limited to, identification, evaluation, re-evaluation, meetings, and notifications 
for students on an IEP or who should be considered for an IEP. 

d. School District shall provide a single point of contact staff member to work with 
the TTCA or TTAA or program coordinator and case manager to ensure 
accuracy of student records in relation to review of enrollment, graduation 
check and other assistance.  

e. School District will issue diploma and complete transcript for student upon 
completion of requirements for graduation.  

f. School District will permit students who meet graduation requirements to 
participate in graduation ceremonies provided for other School District 
students. 
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g. School District shall provide information for state and federal reporting at time 
of enrollment and otherwise as needed.  

 
V. Program Staffing: All staff, including the teachers, will be employees of Tulsa 

Tech.  Program staff includes certified academic teachers, Program coordinator, 
certified school counselor, certified school administrator, and essential support staff. 

  
VI. Project Evaluation: Tulsa Tech will evaluate the success of the Program using 

the following methods:  
a. Faculty and staff evaluations for the TTCA Program shall use TTCA and 

OKCTE Dropout Recovery Program Evaluation and Peer Review Individual 
Performance Plan; evaluation for the TTAA Program shall rely on faculty and 
staff evaluation using Tulsa Tech’s program evaluation tools.  

b. Data analysis of program participants (as appropriate to the respective 
program) including:  
i. Number applying  
ii. Number accepted  
iii. Number of credits issued while in Program  
iv. Increase in attendance rate 
v. Increase in GPA levels 
vi. Number of EOI exams passed  
vii. Number of graduates  
viii. Number of students that matriculated to next grade level  

c. Results of Parent and Student Satisfaction Surveys  
 
VII. Student Behavior - Attendance Expectations:  

a. Students are expected to earn an appropriate number of credits in a school 
year.  

b. Students are expected to follow all of Tulsa Tech's student policies and 
procedures, including but not limited to its policies concerning behavior and 
conduct and disciplinary consequences for misconduct. 

c. Students who do not meet the requirements in VII. (a) and VII. (b) may be 
removed and dropped from TTCA or TTAA and referred back to School District, 
subject to appeal procedures available to other Tulsa Tech students.  

 
VIII. Target Population:  
 a. For TTCA – Students who have dropped out of school or are at high risk for 

 dropping out of school.  The at-risk group may include students who:  
 i. Have shown issues of truancy/chronic absences  
 ii. Are older than their grade-level peers and often have low reading 

 levels and/or multiple grade retention  
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 iii. Are behind in academic credits and are in need of academic 
 remediation  

 iv. Have social and manageable emotional problems that create 
 academic barriers  

 v. Are prematurely transitioning to adulthood either because they are 
 pregnant or parenting or have other situations that do not allow them 
 to attend school regularly  

 vi. Are substantially behind educationally, are older and are returning to 
 obtain the credits they need to transition into community colleges or 
 other post- secondary programs 

 vii. Need more individualization 
 viii. Are seeking an innovative or challenging curriculum with a work 

 preparation component  
 
b. For TTAA – the Aerospace Academy is intended to serve students 

demonstrating a keen interest in aerospace and technology-related career 
paths.  This group may include students who: 
i. Need more individualization 
ii. Are seeking an innovative or challenging curriculum with a work skill 

preparation component 
iii. Are behind in academic credits and are in need of academic 

remediation 
iv. Are substantially behind educationally, or are returning to obtain the 

credits they need to transition into community colleges or other post-
secondary programs 

 
IX. Period of Agreement and Modification/Termination: This Agreement will 

become effective when signed by all parties.  The Agreement will terminate on June 
30, 2026, but may be renewed, amended or terminated at any time by mutual 
agreement of the parties.  A party may unilaterally terminate this Contract by giving 
the other party a minimum of thirty (30) days’ notice by regular and certified mail to the 
Superintendent of Schools.  If either party exercises the option to terminate the 
Program, it must fulfill all education and/or monetary or other obligations to the end of 
the school fiscal year for which this agreement is made. 

 
X. No Indemnification and Liability: By executing this Contract Tulsa Tech and 

School District agree to work together to deliver services for eligible identified 
students.  However, they are not “partners” to the extent that term encompasses joint 
and several liability.  Each is responsible for its own employees, representatives, 
agents, subcontractors, and obligations arising from this Contract; each is responsible 
for its own defense and any resulting liability, in the event of claims.   

 















Quote 

Amira Q-73480 

Prepared For 

Owasso Public Schools 

1501 N Ash St 

ACCOUNTS PAYABLE 

Owasso, OK, 74055-4920 

Your Amira Partner 

Heather Tennyson 

Partnership Manager-OK 

heather.tennyson@amiralearning.com 

THE INTELLIGENT 

Growth Engine 

1 | Amira Learning | Every Child Deserves the Chance to Become a Reader 

5214F Diamond Heights Blvd, #3255, San Francisco, CA 94131 | 866-883-7323 | orders@amiralearning.com 



Quote: Q-73480 

Prepared For: Owasso Public Schools 

Expires On: 8/31/2025 

4218 Amira Instruct 8/01/2025 12 $52,725.00 
Student License 

List Amount $52,725.00 

Tax Amount $0.00 

Customer Total $52,725.00 
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Quote: Q-73480 

Prepared For: Owasso Public Schools 

Expires On: 8/31/2025 

Disclaimer: Pricing is as quoted and is subject to change based on any modifications 

to bundle configurations, enrollment updates, or other adjustments. Additional 

options are to be paid in full. Totals include applicable taxes, which should be 

reflected on your Purchase Order (if applicable). 

To avoid delays in processing your order, please ensure the following: 

e Email your Purchase Order, including the provided quote number, to 

orders@amiralearning.com. 

e Digitally sign the contract provided upon commitment with your Amira 

partner. 

Amira Terms of Use: https://amiralearning.com/amira-terms 

Amira Privacy Policy: https://amiralearning.com/amira-privacy 

Istation Terms of Use: https://amiralearning.com/istation-terms 
Istation Privacy Policy: https://amiralearning.com/istation-privacy-policy 

Multiparty Data Sharing Agreement: https://amiralearning.com/oklahoma-okse- 
multiparty-data-sharing-agreement 

Agreement Execution 

By signing below, the Parties agree to the terms outlined in this Agreement. This 

document has been executed and delivered by the authorized representatives of 

each Party. 

| have read and agree to the linked Terms and Conditions: 

Amira Customer 

Signature Signature 
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Quote: Q-73480 

Prepared For: Owasso Public Schools 

Expires On: 8/31/2025 

Printed Signature: Printed Signature: 

Richard Watson. 

Title: Title: 
__Chief Revenue Officer 

Dated: Dated: Thaloe 

(ivi) le ee NES 

To ensure timely and accurate fulfillment, please provide the requested contact 

information below: 

Primary Implementation Contact Accounts Payable / Billing Contact 

Name: Name: 

Rrgeta Panes tfocLesheWnght Renee AtKinsen _ 

Email: 
Email: 

OIE ELA ~ pare 5 @ bu US SOS. wg 

Phone: Phone: 

_ WG@-aBI2-4oOoS SWB Ta- BT 
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Quote: Q-73480 

Prepared For: Owasso Public Schools 

Expires On: 8/31/2025 

District Technology Contact District Data Contact 

Name: Name: 

Sean Packer Pgela fares testic Waght, Brttin Res 

Email: Email: 

CAN GEKA pares @ OUaASSVPS LY 

lori Cen BO Hasse PS. OTF 
Se an.parver Sesion epic wag ousissu6s 04 

Phone: Phone: 

AIE--428- Hoos 

NS VMAS = 4o45 MB -212-0015 
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THE INTELLIGENT 

Growth Engine 

Upgrade to the Next 
Generation of Amira 

See What's Coming for Istation and 

Amira Customers 

Asses. Instruct. Tutor. Upgrading to the new Amira9s A-I-T Reading Suite ensures 

deeper insights, core-aligned instruction, and research-validated tutoring that 

translates to reading growth for every student. 
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Assess with Accuracy4More Measurement 

Points, Deeper Insight 

The upgraded Amira ISIP is more powerful than ever, offering criterion- and norm- 

referenced insights and new ways to assess reading skills. With unmatched 

precision, Amira measures more skills, analyzes more data points, and provides deeper 

insights. It is the best of both Istation and Amira! 

You get: 

O Science of Reading-Based, Productive Assessment - A read-aloud, Al-driven 

assessment that evaluates reading skills across Scarborough9s Reading Rope in 

20 minutes or less, in both English and Spanish. 

O Comprehensive & Adaptive Skill Measurement - Goes beyond Oral Reading 

Fluency (ORF) to assess decoding, phonemic awareness, spelling/encoding, 

vocabulary, and listening comprehension, adapting to keep students in their 

Zone of Proximal Development (ZPD). 

O Al-Proctored, Teacher-Friendly Design - Amira proctors, models, listens, 

measures, and analyzes in real time4eliminating the need for extensive teacher 

training, manual scoring, and time-consuming data analysis. 

O Norm & Criterion-Referenced Insights - Provides dynamic, actionable reports, 

including longitudinal growth tracking, tiered and group reports, grade level 

achievement scores, and state standards-based insights. 

Why It Matters: 

With 10x more measurement points captured than traditional computer adaptive 

tests, Amira provides an equitable, non-biased, research-based measure of student 

progress, ensuring early identification of reading challenges. 
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Instruct: Align Your Instructional 

Framework to Student Needs in Real Time 

Amira Instruct connects Assess and Tutoring to core-aligned strategies that make 

every teaching moment intentional. By driving core-coherence, it ensures instruction 

is purposeful and moves every student forward with next steps directly connected to 

your core scope and sequence. 

You get: 

QO Curriculum-Coherent Al Lesson Planner - Morphs to a district9s core curriculum 

scope and sequence, ensuring every instructional moment is tied to your 

instructional framework. 

O Core-Coherent Assignments - Teachers can group Tier 1, 2, and 3 students by 

skill need, assign micro-lessons aligned to their curriculum, and track progress 

across Scarborough9s Reading Rope, ensuring cohesion between assessment, 

instruction, and practice. 

O Diagnostic-Driven, Individualized Instruction - Al morphs to district curricula, 

generating Individualized Reading Instruction Plans (IRIPs) that map directly to 

scope and sequence. 

O Action Alerts & Real-Time Data Updates - Surfaces the most critical insights, 

ensuring no student slips through the cracks and guiding educators to the next 

best step in instruction. 

O Amira Bot for Instant Teacher Support - Al-powered assistance directly within 

the dashboard, answering instructional questions on demand. 

Why It Matters: 

Amira Instruct doesn9t just deliver differentiated instruction4it drives coherence by 

ensuring that assessment, instruction, and tutoring work as a seamless system within 

your instructional framework. Teachers teach and Al handles the heavy lifting - 

keeping daily and weekly literacy goals aligned to core instruction. No other company 

offers this novel technology! 
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Tutor: Evidence-Based, Al-Guided 1:1 

Support 

Amira Tutor delivers high-dosage, research-backed reading practice that 

outperforms human tutoring, helping students build fluency, comprehension, and 

confidence. 

You get: 

Oo 

Oo 

Individualized, Productive Practice - Students engage by reading aloud in 

structured, daily formative diagnostics aligned with the Science of Reading. 

Real-Time Micro-Interventions - Al delivers just-in-time scaffolding, using 

research-based techniques like Elkonin sound boxes and explicit decoding 

strategies. 

Socratic Dialogue for Comprehension - Builds inferencing, vocabulary, and 

deep reading skills through guided discussion with fluent students. 

Expanded Micro-Lesson Library - Now includes hundreds of additional micro- 

interventions enhancing fluency, decoding, and comprehension. 

Core-Coherent Practice - Directly links to teacher-assigned skills in Instruct, 

ensuring tutoring aligns with classroom instruction. 

Why It Matters: 

Amira Tutor has been independently validated to accelerate reading growth, 

generating 8 to 17 additional weeks of progress annually, surpassing traditional 

interventions. We've got the evidence to prove it! 
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Why Upgrade? 

O A Fully Integrated A-I-T Learning Cycle - With the power of Al, assessment 

informs instruction, instruction powers tutoring, and tutoring reinforces 

assessment, creating a seamless growth engine for students. 

O Built for Science of Reading-Aligned Districts - Supports structured literacy 

approaches and ensures instructional coherence at every level, for all tiers. 

O Less Testing, More Learning - Screening and progress monitoring happen 

seamlessly during the reading block4no extra testing time needed. Students 

stay engaged, unaware they9re being assessed, while teachers get real-time 

insights for timely interventions. 

O Expanded Micro-Lesson Library - Now includes hundreds of additional micro- 

interventions enhancing fluency, decoding, and comprehension. 

O Core-Coherent Practice - Directly links to teacher-assigned skills in Instruct, 

ensuring tutoring aligns with classroom instruction. 

Amira9s next-generation Al solution ensures that every student receives the precise 

support they need4at the right time, in the right way. 

Contact your Amira Learning representative to learn more about current customer 

special pricing - this year only! 
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Schindler Elevator Corporation
3168 South 108th East Avenue
Tulsa, OK 74146-1622
Phone: 918-627-1116 x 0
Fax: 918-627-1191

June 12, 2025

Mr. Paul Croft
Owasso Public Schools
1501 North Ash St
Owasso, OK 74055

Attn: Mr. Paul Croft
Re: Owasso Education Service Center (Ml)

Dear Mr. Croft:

At Schindler Elevator we are always trying to find ways to invest long term in our customers.

Schindler recognizes the option to renew for an additional one-year term with Owasso Public Schools for the maintenance of the
elevators.

With your signature below as confirmation and acceptance, Schindler will make only the below changes to the agreement
#4100109633

1) The term of this Agreement shall be effective commencing on July 1, 2025 and terminating on June 30',
2026 and will continue for one year from said date. Owasso Public Schools in its sole discretion may offer
Schindler an opportunity to renew this Agreement for an additional four (4) one (1) year term(s). The
continuing purchase by Owasso Public Schools of the goods and/or services set forth in this Agreement is
subject to School's needs and to School's annual appropriation of sufficient funds in School's fiscal year
(July 1to June 3OtF) in which such goods and/or services are purchased. In the event Owasso Public
Schools does not appropriate or budget sufficient funds to perform this Agreement, this Agreement shall be
null and void without further action by Owasso Public Schools."

2) The pricing for fiscal year 2025-2026 will be $6,202.48 annually ($516.87/mo.) for maintenance services,
and $1,181.25 ($98.44/mo.) for tele-communications in 3 elevators for an annual total of $7,383.73

3) The name on the account will be changed from "Owasso Education Service Center" to "Owasso Public
Schools"

With your signature below as acknowledgement and acceptance, Schindler will make only these changes to the
agreement effective July 1, 2025 - June 30, 2026.

Client:
Name (Please Print) Signature Date

Schindler: JZ3 /i2
Name (Please Print) ignature D te I

This is in addition to and not in lieu of any other terms and conditions within your orig'i'ial contract. Extending the length
of your current agreement may make your equipment eligible for free software upgrades as they are released!

Sincerely,

Brandon Schutz
Branch Manager



OWASSO SCHOOLS 
MEAL PRICE 

2 0 2 5 - 2 02 6 
 

 
E L E M E N T A R Y H IG H S C H O O L 

 

Breakfast, Full Price $2.50 Breakfast, Full Price $2.80 

Breakfast, Reduced Price $. 30 Breakfast, Reduced Price $. 30 

Second Breakfast $2.70 Second Breakfast $2.95 

Lunch, Full Price $3 .50 Premium Breakfast, Full Price $3.30 

Lunch, Reduced Price $. 40 Lunch, Full Price      $3.75 

Second Lunch Price $4.10 Lunch, Reduced Price $. 40 

  Premium Lunch Meal, Full Price $4.75 

  Second Lunch Price $4.35 

 

M ID D L E S C H O O L D IS T R IC T W ID E 
 

 

$2.95 

$5.15 

$. 75 

 

 

 

 

 

 

For more information, please contact the Owasso Child 

Nutrition office at 918-272-8034 

To apply for free or reduced meal benefits visit Owassops.org 

This institution is an equal opportunity provider. 

Breakfast, Full Price $2.75 Adult Breakfast 

Breakfast, Reduced Price $. 30 Adult Lunch 

Second Breakfast $2.95 Milk, 1/2 Pint 

Lunch, Full Price $3.70  

Lunch, Reduced Price $. 40  

Second Lunch Price $4.35  

 





















































































ORGANIZATION

Ator Booster Club

Bailey Booster Club

Barnes Community Care

Barnes Elementary PTO

Hayward Smith Elementary PTO

Hodson PTO

Mills Action Club

Morrow Elementary PTO

Northeast Elementary PTO

Stone Canyon Elementary PTO

Owasso Band Patrons Club

Owasso Baseball Booster Club

Owasso Rams Basketball Booster Club

Owasso Cheer Booster Club

Owasso Choir Patrons

Owasso Drama Club Booster Club

Owasso Ram Football Boosters

Owasso Rams Golf Booster Club

Team Nativerams Booster Club, Inc

Owasso Rams Mock Trial Booster Club

Owasso Varsity POM Booster Club

Owasso Rams Soccer Booster Club

Owasso Softball Booster Club, Inc.

Owasso Rams Swim Team Booster Club

Owasso Tennis Booster Club

Owasso Rams Track & Cross Country Booster Club

Owasso Volleyball Booster Club



Owasso Wrestling Booster Club/Owasso Takedown Club

7/9/2025





































































































































































































































































































































































Quote
Page 1/1

Quote 1
Date 6/24/2025

OSSBA
2801 N. Lincoln Blvd. #125
Oklahoma City OK    73105

Bill To: Owasso Public Schools Ship To:
1501 North Ash Street  1501 North Ash Street
Owasso OK    74055  Owasso OK    74055

 

Purchase Order No. Customer ID Salesperson ID Shipping Method Payment Terms Req Ship Date Master No.
6767   0/0/0000 61,315 

Quantity Item Number Description UOM Discount Unit Price Ext. Price 
1 3300 Whole Board Development 1 $0.00 $750.00 $750.00 

Subtotal $750.00 
Misc $0.00 
Tax $0.00 

Freight $0.00 
Trade Discount $0.00 

Total $750.00 









1.22 Discrimination, Harassment, and 
Retaliation and Grievance Procedure for 
Filing, Processing, and Resolving Complaints 
Alleging Discrimination, Harassment and 
Retaliation 

Return to Policy Manual 

​​ Section 1 | General 

Owasso Public Schools complies with applicable Federal civil rights laws and does not 
discriminate on the basis of race, color, national origin, age, disability, or sex (including 
pregnancy, sexual orientation, and gender identity) and prohibits sex discrimination in any 
education program or activity that it operates, as required by Title IX and its regulations, 
including in admission and employment.This prohibition applies to students, employees and 
board members in any aspect of the district’s programs, including during school hours, 
extracurricular activities, technology center sponsored events, or outside of school hours if 
the conduct affects the education or working environment. 

Owasso Public Schools is committed to providing all students and employees with a safe and 
respectful school environment. 

Definitions for Purposes of this Policy 

 

https://www.owassops.org/fs/pages/5909


Antisemitism: Oklahoma SB 942 requires the use of the International Holocaust 
Remembrance Alliance’s working definition of antisemitism, and includes its contemporary 
examples. Antisemitism is “a certain perception of Jews, which may be expressed as hatred 
toward Jews. Rhetorical and physical manifestations of antisemitism are directed toward 
Jewish or non-Jewish individuals and/or their property, toward Jewish community institutions 
and religious facilities”. 

Complaint: A verbal or written complaint alleging any action, policy, procedure or practice that 
discriminates on the basis of race, color, sex, pregnancy, gender, gender expression or 
identity, national origin, religion, disability, veteran status, sexual orientation, age, or genetic 
information (including harassment and retaliation). 

Coordinator(s): The person(s) designated to coordinate efforts to comply with and carry out 
responsibilities under Title VI of the Civil Rights Act, Title IX of the Education Amendments of 
1972, Title II of the Americans with Disabilities Act, Section 504 of the Rehabilitation Act of 
1973, the Age Discrimination Act and any other state and federal laws addressing equal 
educational opportunity. The Coordinator under Title VI, IX, Section 504/Title II and the Age 
Act is responsible for processing complaints and serves as moderator and recorder during 
hearings. The Coordinator of each statutory scheme may be the same person or different 
persons, but each coordinator will receive relevant training in order to perform his or her 
duties. 

●​ A complete list of Coordinators and their contact information is located at the end of 
this policy. 

Day: Day means a working day when the district’s main administrative offices are open. The 
calculation of days in complaint processing shall exclude Saturdays, Sundays and legal 
holidays. 



Discrimination: Unfair treatment which is based on a person’s real or perceived race, color, 
sex, pregnancy, gender, gender identity or expressions, national origin, religion, antisemitism, 
disability, veteran status, sexual orientation, age, or genetic information. 

●​ Examples of Discrimination - include, but are not limited to: Refusing to consider a 
person for a position or declining to enroll a student in a program based on legally 
discriminatory factors. Harassment can be a specific form of legally prohibited 
discrimination. 

Employee: Any person employed by the district assigned to work at or on behalf of the district 
pursuant to a written agreement, including district employees, staff members, contracted 
vendors, and service providers. This designation includes individuals serving the district in an 
elected or voluntary capacity, such as board members, committee members, and volunteers.  

Grievant: Any person enrolled in or employed by the district or a parent, guardian, or member 
of the public who submits a complaint alleging discrimination based on race, color, sex, 
pregnancy, gender, gender expression or identity, national origin, religion, disability, veteran 
status, sexual orientation, age, or genetic information (including harassment or retaliation). 
For purposes of this policy, a parent or guardian’s complaint or grievance shall be handled in 
the same manner as a student’s complaint would be. 

Harassment: Repetitive, unwelcome conduct which is based on a person’s real or perceived 
race, color, sex, pregnancy, gender, gender identity or expression, national origin, religion, 
disability, veteran status, sexual orientation, age, or genetic information. 

●​ Examples of Harassment - include, but are not limited to: slurs, epithets, insults, jokes 
or derogatory comments; verbal or physical abuse; intimidation (physical, verbal or 
psychological); impeding or blocking a person’s movement; unwelcome touching, 
crude jokes or pictures, discussions of sexual experiences, teasing related to sexual 
characteristics, pressure for sexual activity whether written, verbal or through physical 
gestures, display or sending of pornographic pictures or objects, obscene graffiti, and 



spreading rumors related to a person’s alleged sexual activities. Demeaning comments 
about a student’s ability to excel in a class historically considered a “boy’s” or a “girl’s” 
subject may also constitute harassment. 

Retaliation: Any negative conduct which is taken in response to an individual’s complaint of 
harassment or discrimination, or participation in any investigation of a harassment or 
discrimination complaint. 

Respondent: The person alleged to be responsible for the alleged discrimination contained in 
a complaint. The term may be used to designate persons with responsibility for a particular 
action or those persons with supervisory responsibility for procedures and policies in those 
areas covered in the complaint. 

Sexual Harassment: Type of harassment which includes unwelcome sexual advances, 
requests for sexual favors, or other verbal or physical conduct of a sexual nature which: 

●​ is made an explicit or implicit term or condition of an employee’s employment or a 
student’s ability to obtain an education; or 

●​ is used as a basis for decisions impacting either an employee’s employment or a 
student’s education; or  

●​ has the purpose or effect of unreasonably or substantially interfering with an 
employee’s work performance or a student’s educational performance, or 
creating an intimidating, hostile, or offensive environment. 

●​ Sexual assault (as defined in the Cleary Act, 20 U.S.C. 1092(f)(6)(a)(v)), dating 
violence, domestic violence or stalking (as defined in the Violence Against 
Women Act, 34 U.S.C.12291) 

In order to constitute sexual harassment, the conduct at issue must be unwelcome. Sexual 
conduct between minor students and employees will always be considered unwelcome.  
Sexual harassment also includes conduct such as rape, sexual assault, stalking, and any 
other form of sexual violence.  



Sexual harassment may occur between persons of the same gender or sex. 

Nothing in this policy precludes legitimate, nonsexual physical contact to avoid physical harm 
to persons or property.  

Student: Refers to any person who is enrolled in any program.  

Third Parties: Include, but are not limited to, guests and/or visitors, visiting speakers, parents, 
guardians, volunteers, learning coaches, vendors or contractors doing business with or 
seeking to do business with the District and other individuals who come into contact with 
students or District employees or staff members at school-related events/activities.  

Grievance Procedure for Filing, Processing, and Resolving 
Complaints Alleging Discrimination, Harassment and 
Retaliation Reporting 

Students who have been harassed or discriminated against, or who witness such conduct, 
are encouraged to report the offensive conduct to any instructor, counselor, administrator, or 
board member. 

Employees who witness, suspect or receive a report of harassment or discrimination must 
immediately report the incident to the superintendent or a board member – even if that report 
must be made after hours to the superintendent or board members home or cell phone. 

Any employee who receives a harassment, discrimination or retaliation report will immediately 
refer the matter to the superintendent or the appropriate coordinator, unless the 



superintendent or the coordinator is the alleged malfeasant. In such circumstances, the 
complaint will be referred to the board president or the district’s legal counsel. To ensure 
impartiality, no person who is the subject of a complaint shall conduct any investigation into 
the improper conduct.  

If possible, reports should be made in person and/or in writing, and be signed by the reporting 
party. However, in order to encourage full, complete and immediate reporting, any person 
may report such incidents anonymously in writing by mailing the report to the personal 
attention of either the superintendent or a board member. All reports should state: 

●​ the name of the alleged harasser; 
●​ the person(s) being harassed; 
●​ the nature, context and extent of the prohibited activity; 
●​ the dates of the prohibited activity, and; 
●​ any other information necessary to a fulfill a report and investigation of the 

matter. 

Any employee who is subjected to job related sexual harassment is entitled to protection 
under Title VII of the Civil Rights Act of 1964 and the Oklahoma Anti-Discrimination Act. 
Individuals may simultaneously report an allegation of this type of misconduct to school 
officials and to the United States Equal Employment Opportunity Commission, the Oklahoma 
Human Rights Commission, or local law enforcement. 

Administrative Response 

The district will promptly, thoroughly and impartially investigate all reports of harassment and 
discrimination. This process will include: 

●​ A statement from the individual who was allegedly harassed; 



●​ Appropriate and reasonable steps to separate and protect the alleged victim 
pending conclusion of the investigation and necessary remedial action; 

●​ Reasonable updates to the alleged victim of the investigation’s progress, subject 
to federal and state laws and regulations; 

●​ Interviews with the alleged harasser, alleged victim and witnesses; and 
●​ Review of relevant documents, including district files and records. 

The district will review all relevant facts and take into account the totality of the circumstances 
- including the nature, extent, context and gravity of the activities. At the conclusion of this 
process, the superintendent, in conjunction with the Title IX coordinator, will issue findings 
based on the preponderance of the evidence and take appropriate measures, including but 
not limited to: education, information on available outside resources, training and counseling, 
transfer, suspension, removal from a program, and any other appropriate remedy under the 
circumstances. Employees may also be terminated for engaging in harassment, 
discrimination or retaliation. 

Confidentiality shall be maintained during and after the investigation to the extent reasonably 
possible. However, public disclosure of personal or confidential employee information may be 
made during the course of any suspension, dismissal, non-renewal hearing or resulting 
litigation. 

Penalties 

Penalties shall be imposed based on the facts taken as a whole and the totality of the 
circumstances such as the nature, extent, context and gravity of such activities or incidents. 

Any employee or student engaging in harassment, discrimination or retaliation will be subject 
to any and all disciplinary action allowed by school policy and Oklahoma law.  



Filing, Investigation, Hearing and Review Procedures 

The Grievant submits a verbal or written complaint to one of the Coordinators, as applicable, 
stating the basis, nature and date of the alleged discrimination, harassment or retaliation, the 
names of persons responsible (where known) and requested action. If the applicable 
Coordinator is the person alleged to have committed the discriminatory act(s), then the 
complaint should be submitted to the superintendent for assignment. Complaint forms are 
available from the office of the district’s Coordinators. 

The Coordinator conducts a complete and impartial investigation within 10 days of receiving 
the complaint, to the extent reasonably possible, which shall include but not be limited to, 
interviewing the Grievant and any witnesses, review of documents and interviewing the 
Respondent. The Coordinator will ask the Respondent to (a) confirm or deny facts; (b) 
indicate acceptance or rejection of the Grievant’s requested action; and (c) outline 
alternatives. 

The Coordinator will not delay the investigation of the discrimination complaint, even if an 
outside entity or law enforcement agency is investigating a complaint involving the same facts 
and allegations, and the Coordinator will not wait for the conclusion or outcome of a criminal 
investigation or proceeding to begin an investigation required by the district’s grievance policy. 

As to complaints of discrimination by students, parents or guardians and school employees, 
the Coordinator will disclose the complaint, the identity of the Grievant and information 
regarding the person who allegedly committed the discriminatory act only to the extent 
necessary to fully investigate the complaint and only when the disclosure is required or 
permitted by law. If a Grievant wishes to remain anonymous, the Coordinator will advise him 
or her that such confidentiality may limit the district’s ability to fully respond to the complaint. If 
a Grievant asks to remain anonymous, the Coordinator will still proceed with the investigation. 

Within 5 days after completing the investigation, the applicable Coordinator will issue a written 
decision to the Grievant and Respondent. The report will include (a) a summary of facts, (b) 



an analysis of the appropriate legal standards applied to the facts, and (c) findings regarding 
whether the alleged discrimination occurred. If a finding is made that discrimination occurred, 
the Coordinator’s report shall also contain (a) recommended interim and permanent steps, 
including examples of the range of possible disciplinary sanctions and remedies available to 
address the disciplinary effects on the grievant and other, necessary to eliminate the 
discrimination, prevent its reccurrence, and remedy its effects, as well as (b) the resources, 
including medical and counseling resources, that are available to students and witnesses. 
The decision will be based on a preponderance of evidence standard (i.e., it is more likely 
than not that the alleged discrimination occurred). 

If the Grievant or Respondent is not satisfied with the decision, he or she must notify the 
applicable Coordinator, in writing, within 5 days and request an appeal to the superintendent. 
The written appeal shall contain a specific statement explaining the basis for the appeal. 

Within 5 days after receiving the appeal request, the applicable Coordinator will refer the 
matter to the superintendent for a hearing. At the hearing and as far as practicable, efforts 
should be made to prevent the Grievant and Respondent from personally questioning and 
cross-examining each other. Additionally, the Grievant and Respondent will be afforded 
similar rights (i.e., timely access to information that will be used at the hearing, opportunity to 
present his or her side of the story, presentation of character witnesses, and review of party 
statements). If the superintendent is the person alleged to have committed the discriminatory 
act(s), then a different decision maker will be appointed to maintain impartiality. The 
Coordinator will schedule the hearing with the Grievant, the Respondent and the 
superintendent. The hearing will be conducted within 10 days after the Coordinator refers the 
matter to the superintendent for hearing. 

The superintendent will review the information collected through the investigation and may 
ask for additional oral or written evidence from the parties and any other individual he or she 
deems relevant. The applicable Coordinator will make arrangements to audiotape any oral 
evidence presented. In circumstances involving allegations of sexual harassment, the 
Coordinator may determine that it is appropriate and reasonable to separate the individual 
who is allegedly being sexually harassed from the alleged harasser in the hearing. 



Within 5 days after completing the investigation the superintendent will issue a written 
decision to the Grievant and Respondent. If the Grievant or Respondent is not satisfied with 
the decision, he or she must notify the superintendent, in writing, within 5 days, and request 
an appeal to the board of education. The written appeal shall contain a specific statement 
explaining the basis of the appeal. 

The superintendent will notify the board of education, in writing, within 5 days after receiving 
the appeal. The clerk will place the appeal on a board agenda within 30 days from the date of 
notification to the board of education. 

The board will act as an appellate body by reviewing the decisions and the oral and written 
evidence presented below and making a decision. At the board meeting, the board may ask 
for oral or written evidence from the parties and any other individual it deems relevant. The 
clerk will make arrangements to audiotape any oral evidence presented. Within 5 days of the 
meeting, the board will issue a final decision in writing to all parties involved.  

General Provisions 

Duty of District Employees to Report Alleged Discrimination: District employees, supervisors 
and administrators are required to immediately report any complaints, reports, observations, 
or other alleged information of alleged discrimination, including harassment and retaliation, to 
the designated coordinator, even if that district employee is investigating the alleged 
discrimination as part of the district’s student or employee disciplinary process, and provide 
the Complainant with information for filing a complaint form if requested, and contact 
information for the district’s designated coordinator. If the district is using its disciplinary 
procedures to investigate and resolve an alleged discrimination complaint, those disciplinary 
procedures will comply with the district’s standards for a prompt and equitable grievance 
procedure. 



Extension of Time: Any time limits set by these procedures may be extended by mutual 
consent of the parties involved. The total number of days from the date the complaint is filed 
until the board of education issues a final decision shall be no more than 120 days. 

Access to Regulations: Upon request, the Coordinator shall provide copies of any regulations 
prohibiting discrimination on the basis of race, color, sex, pregnancy, gender, gender 
expression or identity, national origin, religion, disability, veteran status, sexual orientation, 
age, or genetic information. 

Confidentiality of Records: Complaint records will remain confidential, to the extent allowed by 
law, unless permission is given by the parties involved to release such information. All 
complaint records will be kept separate from any other records of the district. No complaint 
record shall be entered in any personnel file unless adverse employment action is taken 
against an employee. Complaint records shall be maintained on file for three years after 
complaint resolution. 

Representation: The Grievant and the Respondent may have a representative assist them 
through the grievance process and accompany them to any hearing. 

Corrective Action: After all facts and circumstances are reviewed, the district shall take any 
and all disciplinary actions to prevent further harassment or discrimination. Possible 
disciplinary or remedial actions include, but are not limited to: education, training and 
counseling, transfer, and/or suspension of a student, and education, training, counseling, 
transfer, suspension and/or termination of an employee. 

Retaliation: The district prohibits retaliation, intimidation, threats, or coercion of any person for 
opposing discrimination or for participating in the district’s discrimination complaint process or 
making a complaint, testifying, assisting, appealing, or participating in any other discrimination 
complaint proceeding or hearing. The district will take steps to prevent the alleged perpetrator 
or anyone else at the district from retaliating against the alleged victim or any person who 
acts to oppose discrimination or participates in the complaint process. These steps include 



notifying students and employees that they are protected from retaliation, making sure that 
victims know how to report future problems and making follow-up inquiries to see if there 
have been any new incidents. If retaliation occurs, the district will take strong responsive 
action. 

Coordinators and Contact Information 

●​ Section 504/Title II Coordinator​
Contact this Coordinator for Questions or Complaints Based on Disability 

Director of Special Services​
1501 North Ash             ​
Owasso, Oklahoma 74055          ​
Office Number: (918) 272-5367 

Section 504 Due Process Inquiry​
For information concerning the impartial hearing and review procedures 
under Section 504, the Grievant should contact: 

Charlene Duncan, Director of Special Services​
or​
Ashley Hearn, Director of Instructional Services         ​
1501 North Ash ​
Owasso, Oklahoma 74055 

●​ Title VI Coordinator​
Contact this Coordinator for Questions or Complaints Based on Race, Color and 
National Origin 



Assistant Superintendent of Teaching and Learning​
or​
Director of Instructional Services        ​
1501 North Ash              ​
Owasso, Oklahoma 74055​
Office Number: (918) 272-5367 

●​ Title IX Coordinator​
Contact this Coordinator for Questions or Complaints Based on Sex, Pregnancy, 
Gender, Gender Expression or Identity 

Assistant Superintendent of Teaching and Learning​
1501 North Ash             ​
Owasso, Oklahoma 74055            ​
Office Number: (918) 272-8182​
Email: titleixofficer@owassops.org 

The district has adopted grievance procedures for filing, processing, and resolving 
alleged discrimination complaints. To report information about conduct that may 
constitute sex discrimination or make a complaint of sex discrimination under Title 
IX, please visit the district’s Title IX webpage.  To see the grievance procedures for 
Title IX please refer to the Owasso Public Schools Policy Manual, Policy #1.22b. 

●​ Prohibition of Race and Sex Discrimination in Curriculum Coordinator​
Contact this Coordinator for Questions or Complaints on Prohibition on Race and 
Sex Discrimination in the Curriculum 

Superintendent: Margaret Coates​
1501 North Ash              ​
Owasso, Oklahoma 74055           ​
Office Number: (918)272-5367 

https://www.owassops.org/compliance/title-ix


To see the policy and complaint procedures for this category please refer to 
Owasso Public Schools Policy Manual, Policy #1.22a. 

●​ Age Act Coordinator​
Contact this Coordinator for Questions or Complaints Based on Age 

Director of Human Services​
1501 North Ash              ​
Owasso, Oklahoma 74055           ​
Office Number: (918)272-5367 

●​ Any individual, who has experienced some other form of discrimination, including 
discrimination not listed above, may contact: 

Assistant Superintendent of District Services                     ​
1501 North Ash             ​
Owasso, Oklahoma 74055             ​
Office Number: (918) 272-5367 

Outside Assistance: Individuals may also file complaints alleging discrimination, harassment 
or retaliation with the Office of Civil Rights. The OCR may be contacted at: 

U.S. Department of Education​
Office for Civil Rights​
One Petticoat Lane​
1010 Walnut Street, Suite 320​
Kansas City, MO 64106​
(816) 268-0550​
(816) 268-0599 (Fax)​

https://www.owassops.org/board-of-education/default-policy-manual-details-page/~board/policy-manual/post/122a-prohibition-of-race-and-sex-discrimination-in-curriculum-and-complaint-process


(877) 521-2172 (TTY)​
E-mail: OCR.KansasCity@ed.gov 

​
Notice: The district will notify all students, parents or guardians, members of the public and 
employees of the name, office and telephone number of each Coordinator and this Grievance 
Procedure in writing via school publications and/or postings at each school site to which 
employees or students are assigned. 

 

Amended February 2025​
Amended September 2022​
Amended July 2020​
Amended November 2017​
Amended November 2016​
Amended November 2015 

 



Current Policy 
 
5.31 Wireless Telecommunication Device 
 
Wireless Telecommunication Devices It is the policy of the Owasso Board of Education that a 
student may possess a wireless telecommunications device while on school premises, or while 
in transit under the authority of the school, or while attending any function sponsored or 
authorized by the school upon prior written consent of both the student's parent or guardian, and 
the superintendent or the superintendent's designee.  
 
Upon reasonable suspicion, the superintendent, principal, teacher, or security personnel shall 
have the authority to detain and search, or authorize the search of, any student or property in 
the possession of the student for unauthorized wireless telecommunication devices.  
 
Disciplinary action under the student discipline policy may include, but is not limited to 
confiscation of the device pending parent/guardian conference detention, in school placement, 
change of placement, or suspension. Consequences for violations will be determined by the 
administration on a case-by-case basis. Where appropriate, law enforcement may be contacted. 
REFERENCE: 70 O.S. §24-101.1, et seq. 70 O.S. §24-102 
 
Edited Policy 
 
5.31 Personal Electronic Devices 
 
For the 2025-2026 school year, it is the policy of the Board of Education that a student may 
possess a personal electronic device while on school premises, or while in transit under the 
authority of the school, or while attending any function sponsored or authorized by the school 
upon consent of both the student, parent or guardian, and the superintendent or the 
superintendent’s designee. Students may be issued a device by the school district such as a 
laptop, tablet or other electronic device. School-issued devices or school-approved devices are 
exempt from the requirements of this policy and shall be utilized only for educational purposes 
by students. 
 
Students are prohibited from utilizing cell phones and personal electronic devices while on the 
campus of a public school district from bell to bell. Exceptions may be made as follows: 
 
1. Emergency use of cell phones or personal electronic devices by students during the school 
day. Emergency use includes situations where immediate communication is needed for safety. 
This includes, but is not limited to: 
 
a. Medical Emergencies – Calling 911 or a parent if a student or someone nearby is having a 
severe health crisis (e.g., asthma attack, allergic reaction, seizure).; or 
 



b. Natural Disasters or Lockdowns – Communicating with law enforcement or family during 
events like tornados, fires, lockdowns, or other emergencies affecting the school. 
 
2. Use of cell phones or personal electronic devices by students who use them to monitor health 
issues. This includes, but is not limited to, glucose monitoring which may occur multiple times 
during the school day; or 
 
3. Students with special needs may use cell phones or personal electronic devices during class 
time or during the school day if their IEP, Medical Plan, or 504 Plan explicitly requires it as 
assistive technology for medically or educationally necessary purposes. To qualify for this 
exception, the use must be listed as a documented accommodation necessary for instruction or 
communication within the student’s IEP, Medical Plan, or 504 Plan. 
 
“Bell to bell” means the time between the first bell ringing at the start of the school day to begin 
instructional time until the dismissal bell at the end of the school day to end instructional time. 
 
“Personal electronic device” means a personal device capable of connecting to a smart phone, 
the Internet, or a cellular or Wi-Fi network, or directly connecting to another similar device. 
Personal electronic devices include, but are not limited to, smart watches, smart headphones, 
laptops, tablets, and smart glasses. Personal electronic devices shall not include school-issued 
or school approved devices that are specifically 
limited for use in classroom instruction.  
 
Students found to be using any personal electronic device for any illegal purpose, violation of 
privacy, or to in any way send or receive personal messages, data, or information that would 
contribute to or constitute cheating on tests or examinations shall be subject to discipline and 
the device may be confiscated by the administration of the school district. Any personal wireless 
communication device that is confiscated will be returned to the student at the end of the school 
day. Students violating this rule may be disallowed from carrying any wireless 
telecommunication device following the incident unless the device is utilized to monitor a health 
condition.  
 
Students found to be in possession of or using a personal electronic device in violation of the 
rules shall be subject to disciplinary action under the student discipline policy. Punishment for 
violation will be determined by the administration on a case-by-case basis.  
 
REFERENCE: 70 O.S. §1-126;  70 O.S. §24-101.1, et seq.;  70 O.S. §24-102 
 
THIS POLICY IS REQUIRED BY LAW FOR THE 2025-2026 SCHOOL YEAR 



This policy applies to Out-of-School Suspensions and Change of Placement. 

Out-of-School Suspension 

●​ All references to “suspension” in this policy mean out-of-school 
suspension. 

●​ References to "parent" in this policy, means a student's parent(s) or legal 
guardian(s). 

●​ References to "principal", means the school principal or staff member to 
whom the principal has delegated the responsibility for student discipline. 

●​ A student is counted absent while on out of school suspension per state 
statute. 

Change of Placement 

●​ All references to “change of placement” mean an assignment to Virtual 
School. 

●​ References to "parent" in this policy, means a student's parent(s) or legal 
guardian(s). 

●​ References to "principal", means the school principal or staff member to 
whom the principal has delegated the responsibility for student discipline.  

●​ A student is not counted absent while on change of placement provided 
they continue to work diligently in the virtual environment as assigned by 
the site administrator. 

Behavior or Conduct that May Result in Suspension or 
Change of Placement 

1.​ Violation of a school regulation (which includes but is not limited to any policy, 
rule, regulation, directive, etc.); 

2.​ Possession of an intoxicating beverage, low-point beer, as defined by OKLA. 
STAT. tit.37, § 163.2 

3.​ Missing or stolen property if the property is reasonably suspected to have been 
taken from a student, a school employee, or the school during school activities; 

4.​ Possession of a dangerous weapon or a controlled dangerous substance while 
on or within two thousand (2,000) feet of public school property, or at a school 
event, as defined in the Uniform Controlled Dangerous Substances Act. 



Possession of a firearm shall result in suspension as provided in the district's 
policy related to firearms. 

5.​ Violent Acts Toward School Personnel: Any student in grades 6 through 12 found 
to have assaulted, attempted to cause physical bodily injury, or acted in a manner 
that could reasonably cause bodily injury to a school employee or person 
volunteering for the school shall be suspended for the remainder of the current 
semester and the next consecutive semester. For good cause and considering 
the totality of the circumstances, the district’s superintendent or designee may 
modify the term of the suspension. Final action as to any such suspension, 
including its term, remains with the board of education or designated hearing 
officer, pursuant to a timely appeal. 

Students suspended for a violent offense directed toward a classroom teacher shall not 
be allowed to return to the teacher’s classroom without the teacher’s prior approval. 
Whether an offense is considered a violent offense, requiring an affected teacher’s 
approval as a condition of return to a particular classroom, shall be based on applicable 
provisions of the Oklahoma school law regarding student suspension and applicable 
Oklahoma criminal law distinguishing between violent and nonviolent offenses. 

Students who are suspended or have their placement changed under categories 1 or 2 
will be provided with an education plan as outlined below. No education plan will be 
required for students who are suspended under category 4. 

District's Obligations Prior to Suspension or Change of 
Placement 

Before the district recommends suspension or change of placement, other disciplinary 
options will be considered, including but not limited to: placement in an alternative 
school setting, reassignment to another classroom, and detention. The district will 
provide additional procedural safeguards as required by law for students identified as 
having disabilities under the Individuals with Disabilities Education Act or Section 504 of 
the Rehabilitation Act/Title II of the Americans with Disabilities Act. 

Pre Conference with Student 

When a student engages in behavior or conduct that may result in suspension or 
change of placement the principal shall may conduct an informal conference with the 



student.  Every effort will be made to have a pre-conference with the student.  However, 
circumstances may exist that would prevent this meeting from happening in every 
situation. 

At the conference the principal shall read the regulation that the student is charged with 
having violated and shall discuss the student’s conduct. The student shall be asked 
whether he/she understands the regulation and be given a full opportunity to explain 
and discuss his/her conduct. 

If the principal concludes that suspension or change of placement is appropriate, the 
student shall be advised of that decision. The principal shall immediately notify the 
parent by phone and in writing that the student is being suspended or having their 
placement changed and that other disciplinary options were considered and rejected. 
The written notice will state which alternative disciplinary options were considered and 
why they were rejected. Elementary and middle school students shall not be dismissed 
before the end of the school day without advance notice to the parent. 

A student may be suspended or have placement changed without a pre conference only 
in situations when the principal reasonably believes that the student’s continued 
presence in the building will constitute an immediate danger to the health or safety of 
students, school employees, school property, or 

would be a substantial disruption of the educational process. In such cases, a 
conference with the student and parent will be scheduled as soon as possible after the 
student has been removed from the building. 

Conferences with Parents 

The principal will seek to hold a conference with the parent as soon as possible after 
the suspension or change of placement has been imposed. The parent should be 
advised of his/her right to a conference with the principal at the time he/she is verbally 
notified that a suspension has been imposed. The conference will be held during the 
regular school hours, Monday through Friday, with consideration given whenever 
possible to the hours of working parents. 

At the conference, the principal will read the regulation the student is charged with 
having violated and will briefly outline the student’s conduct. The principal will also 
explain the reason for rejecting other disciplinary options. The parent should be asked 



by the principal if he/she understands the regulation and the charges against the 
student. 

At the conclusion of the conference the principal shall state whether he/she will 
terminate or modify the suspension or change of placement. In all cases, the parent will 
be advised of the right to appeal the suspension or change of placement. 

Individualized Plans 

Suspensions and changes of placement in excess of five (5) days shall include an 
Individualized Plan ("Plan") that shall describe either a home-based school work 
assignment setting or other appropriate work assignment setting. The Plan shall be 
prepared by the principal with the assistance of other school employees. 

The Plan shall provide for the core units in which the student is enrolled. Core units shall 
consist of the minimum English, Mathematics, Science, Social Studies and Art units 
required by the Oklahoma State Department of Education for grade completion in 
grades kindergarten through eight and for high school graduation in grades nine through 
twelve. 

A copy of the Plan shall be provided to the student and parent. The parent shall be 
responsible for providing a supervised, structured environment monitoring the student's 
educational progress until the student is readmitted into school. The Plan shall set out 
the procedure for education and shall also address academic credit for work 
satisfactorily completed. 

Records 

The principal will keep written records of each conference. The records will contain 

the date of the conference, names of participants, time and duration of the conference, 
and the basis for rejecting alternative disciplinary options. The principal shall also 
maintain records related to the Plan and the student and/or parent's compliance with 
the Plan. 

Suspension and Change of Placement Terms 



All suspensions and changes of placement will have a definite start and end date. The 
term may be reduced if a student performs a specified remedial act if those conditions 
are agreed to at the time of the suspension or change of placement. Term lengths will 
be as consistent as possible between students considering the nature of the conduct 
and the previous disciplinary history of the student. 

Long-term suspensions and changes of placement are those in excess of ten (10) 
school days. Suspensions and changes of placement will not extend beyond the current 
school semester and succeeding semester, except in the case of possession of a 
firearm, in which case a suspension shall be for a period of not less than one (1) 
calendar year. Suspensions involving firearms are governed by the school district's 
Gun-Free Schools Student Suspension policy. 

Short-term suspensions are those suspensions of ten (10) or fewer school days. 

Short-Term Suspension Appeals (10 or fewer days) 

A parent or student may appeal the suspension decision to a site committee. The 
principal shall inform the parent/student of the right to appeal the suspension and the 
method for appealing. 

An appeal must be presented, electronically or in writing, to the principal within three (3) 
days (excluding days when school is not in session) after the parent/student receives 
the principal's decision. If the principal does not receive a written appeal within three (3) 
days (excluding days when school is not in session) of the decision, the principal’s 
suspension decision is final.  The principal shall assemble a committee within three (3) 
days (excluding days when school is not in session) of receiving the parents request to 
appeal and that committee shall consist of the following members. 

●​ A principal or assistant principal from a different school. 
●​ A teacher of the student’s choice. 
●​ A teacher from the same site who has not had the student in class.​

  

During the time of the appeal the student will be placed in In-House Suspension and the 
days spent in In-House Suspension will not count towards days of suspension. 



 Long-Term Suspension or Change of Placement Appeals 

Site Level - 1st Level of Appeal 

A parent or student may appeal the suspension or change of placement decision to a 
site committee. The principal shall inform the parent/student of the right to appeal the 
suspension or change of placement and the method for appealing. 

An appeal must be presented, electronically or in writing, to the principal within five (5) 
days (excluding days when school is not in session) after the parent/student receives 
the principal's decision. If the principal does not receive a written appeal within three (3) 
days (excluding days when school is not in session) of the decision, the principal’s 
decision is final.  The principal shall assemble a committee within five (5) days 
(excluding days when school is not in session) of receiving the parents request to 
appeal and that committee shall consist of the following members. 

●​ A principal or assistant principal from a different school. 
●​ A teacher of the student’s choice. 
●​ A teacher from the same site who has not had the student in class.​

  

During the time of the appeal, the student will be placed in In-House Suspension and the 
days spent in In House Suspension will not count towards days of suspension or 
change of placement. 

District Level - 2nd Level of Appeal 

In the event the complainant does not accept the decision of the review committee, 
he/she may appeal to the Assistant Superintendent of Teaching and Learning, who will 
assemble a 5 person committee of district level administrators.. The request to appeal 
must be received by the Assistant Superintendent of Teaching and Learning within 5 
days (excluding days when school is not in session) after the parent receives the 
decision from the site-level committee. If the request is not received within this 
time-frame, the site-level committee decision is final. 

In the event the complainant does not accept the decision of the Assistant 
Superintendent of Teaching and Learning, he/she may appeal to the Owasso Board of 
Education, within 5 days (excluding days when school is not in session) of receiving the 
decision from the assistant superintendent. 



Board of Education or Designated Hearing Officer - 3rd Level of Appeal 

An appeal must be presented, electronically or in writing, to the superintendent within 
five (5) days (excluding days when school is not in session) days after the 
parent/student receives the assistant superintendent’s decision. If the superintendent 
does not receive a written appeal within five (5) days (excluding days when school is not 
in session) of the assistant superintendent’s decision, the assistant superintendent’s 
decision is final. 

If the board receives a timely written appeal request, the board or an appointed hearing 
officer, will hear the appeal as soon as possible. This decision is final and 
non-appealable. 

Board Hearing Procedures 

The parent/student will be notified in writing of the date, time and place of the hearing 
and will have the right to choose an "open" or "closed" hearing. Reasonable efforts will 
be made to accommodate the work schedule of parents. The following procedures will 
be followed: 

1.​ The board president or the appointed hearing officer should: 
a.​ Announce that the next agenda item is a suspension or change of 

placement review hearing. 
b.​ Ask whether the parent/student wants the hearing to be open to the 

public or in executive session. The offer of an open hearing and the 
response is to be made a part of the minutes of the meeting. If the 
parent/student requests a closed hearing, a motion to go into 
executive session per their request should be made and voted on. 

2.​ The board president or hearing officer should advise the parent/student: 
a.​ That they are entitled to legal counsel, if they desire it. 
b.​ That the administration will present its witnesses first and that after 

each witness the parents or their legal counsel will be given an 
opportunity to cross-examine. 

c.​ That the parent/student will be given an opportunity to call any 
relevant witnesses and present any relevant evidence, subject to 
cross-examination by the administration’s legal counsel. 



d.​ That the board or its hearing officer will consider the evidence and 
documents and reach a decision that will be recorded by vote in 
open session. 

e.​ That the parent/student may ask any questions about the procedure. 
3.​ Administration may call witnesses and present documents subject to 

cross-examination. 
4.​ Parent/student may call any witnesses and present documents subject to 

cross-examination. 
5.​ After each witness is presented board members or the hearing officer may 

ask the witness questions. 
6.​ Parent/student’s closing statement. 
7.​ Administration's closing statement. 
8.​ Deliberate in private. (If the hearing is not in executive session, the board or 

its hearing officer may deliberate in executive session only with permission 
of the parent/student.) 

9.​ Return to open session and vote. After adopting a motion making certain 
findings of fact the board must make a motion to: 

a.​ affirm the suspension; 
b.​ modify the suspension or change of placement (increase or 

decrease severity of the suspension or change of placement) 
c.​ revoke the suspension or change of placement. If the hearing is 

before a hearing officer, no motions will be required as a part of the 
hearing process; otherwise, the hearing officer will have the same 
obligations as the board when rendering a decision. 

Attendance at School Pending Appeal Hearing 

Pending an appeal of the student suspension or change of placement, the student will 
have the right to attend school under such "in-house" restrictions as the principal deems 
proper, except that at the discretion of the principal, the student may be prohibited from 
attending school pending any appeal hearing if in the judgment of the principal the 
student’s continued presence in the building will constitute an immediate danger to the 
health or safety of students, school employees, school property, or would be a 
substantial disruption of the educational process.  The days in “in-house” will not count 
toward the days of out of school suspension. 

Reference: OKLA. STAT. tit. 70 § 24-101.3 

https://law.justia.com/codes/oklahoma/2021/title-70/section-70-24-101-3/#:~:text=Out%2Dof%2Dschool%20suspensions.,-Universal%20Citation%3A%2070&text=A.,the%20provisions%20of%20this%20section.
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1.89     Student Communication 
 
Definition of Terms: 
 
"Electronic or digital communication" includes, but is not limited to, emails, text messages, 
instant messages, direct messages, social media messages, messages sent through software 
applications, and any other electronic digital means of communication. 
 
"School personnel" means teachers, coaches, administrators, or any other persons employed 
full-time or part-time by Owasso Public Schools. 
 
Student Communication  
School personnel engaging in electronic or digital communication with an individual student 
shall include the student's parent or guardian in any electronic or digital communication, unless 
such communication is on a school-approved platform and related to school and academic 
communications.  
 
Exceptions to the requirement may be made in case of an emergency, subject to subsequent 
notification to the parent or guardian. School personnel shall make reasonable efforts to use 
school-approved platforms, systems, or applications that allow automatic inclusion of parents or 
guardians in communications with students. 
 
Any school personnel who is reported to be in violation of this policy shall be put on 
administrative leave while the school district investigates the incident and notifies the board of 
education or designee. If the investigation finds that no misconduct occurred, the school 
personnel shall be reinstated and the incident shall be noted in the school personnel's employee 
file.  
 
If the investigation finds misconduct occurred, the school personnel shall be disciplined 
according to the school district board of education's policy, up to and including termination of 
employment, and the incident shall be reported to law enforcement pursuant to Section 
1210.163 of Title 70 of the Oklahoma Statutes. 
 
Training 
Schools shall provide training, developed by the State Department of Education, for school 
personnel on the student communication requirements of this section. 
 
Effective July 1, 2024. 
 
Legal Reference 70 O.S. § 6-401, 70 O.S. § 1210.163.















   
 

MEMORANDUM OF UNDERSTANDING 
Southern Nazarene University and Owasso Public Schools Partnership 

 
This MEMORANDUM OF UNDERSTANDING (“MOU”) is entered into between SOUTHERN 
NAZARENE UNIVERSITY (“SNU”) with its principal place of business located at 6729 NW 39th 
Expressway, Bethany, OK 73008 and OWASSO PUBLIC SCHOOLS  (“Partner”) with its central 
district office located at 1501 N. Ash; Owasso, OK 74055 to document the operational relationship 
between both parties. 
 

The purpose of this MOU is to formalize an agreed price package for the Bachelor of Arts in 
Education (BAE) degree that SNU is pleased to provide to Partner’s employees in exchange for 
Partner’s promotion of this degree program.  Through this MOU, both parties will encourage the 
pursuit of lifelong learning and enhance the skills of professionals and leaders in education. 
 
SNU Agrees To: 

1.​ Inform Partner’s employees about SNU’s BAE academic program and admissions criteria. 
This may be accomplished through printed and online materials as well as live informational 
sessions (in-person or online). 

2.​ Evaluate any transfer credits or prior learning assessment completed by Partner’s 
employees that may be applied towards the completion of the SNU BAE academic program.  

3.​ Price Package for the BAE Program 
a.​ Total cost for degree: $15,840 (tuition and fees) 
b.​ Minimum number of twelve students enrolled for the program at least 2 weeks in 

advance of the start date.  If the minimum number of students is not reached 2 weeks in 
advance, Partner and SNU agree to cancel the cohort or delay the cohort start to a later 
time. 

c.​ Financial Aid support and information for all accepted students. 
4.​ SNU will give consideration to hiring appropriately qualified instructors from the Owasso 

Public School District to serve as instructors in the BAE partnership program, with all hiring 
decisions being at the sole discretion of SNU. 

5.​ Collaborate with Partner about the ongoing training and educational needs of its employees. 
6.​ The cost articulated above will apply to cohorts beginning July 1, 2025 through June 30, 

2026. 
 
Partner Agrees To:  

1.​ Promote the availability of SNU’s BAE academic program and the agreed price package with 
its employees at all locations. Information could be included in employee benefits 
information, employee newsletters & announcements, on an internal web page, or during 
employee education fairs. Opportunities could include any of the following: 

Allow SNU to engage employees in lunch and learns, football games, billboards and 
banners, lunch and learns, professional Development, email to employees, flyers in HR 
site and built into onboarding processes. 

2.​ Recognize that eligible employees under the conditions of this partnership must meet SNU 
admission and academic standards. 

3.​ Verify ongoing eligibility for employees who receive the agreed price package associated 
with the BAE program. 



4.​ Provide tuition assistance to eligible employees per Partner policies, if applicable. 
 
This MOU becomes effective on the date it is signed by both parties. Any modifications to this MOU 
and any subsequent renewals shall be in a writing signed by both parties. 
 
 
 

​  
__________________________________      ___________________________________ 
 
Partner Signature                                             SNU Signature  
 
 
 
​ Dr. Melissa Lewis 
__________________________________      ___________________________________      
Printed Name                                                    SNU Print 
 
 
​ Vice President of Academic Affairs  
​ College of Professional & Graduate Studies 
__________________________________      ___________________________________​  
Partner Title                                                       SNU Title 
 
 
​ June 26, 2025 
__________________________________       ___________________________________ 
Date                                                                    Date 
 
 
​ ____________________________________ 
​ SNU Signature 
 
 
​ ____________________________________ 
​ SNU Print 
 
 
​ Vice President for Business and Finance 
​ Title 
 
 
​ _____________________________________ 
​ Date 
 
 
 



Budget Summary

Budget Category Grant Funds Requested Leveraged Total

Personnel/Benefits $219,488.75 $0.00 $219,488.75
Travel $400.00 $0.00
Equipment $0.00 $0.00 $0.00
Supplies $5,400.00 $0.00
Contractual Services $0.00 $0.00 $0.00
Other $0.00 $0.00 $0.00
Total Direct Costs $225,288.75 $0.00 $225,288.75
Indirect Costs $0.00 $0.00 $0.00
Total Project Costs $225,288.75 $0.00 $225,288.75
  
Indirect Cost %: 0.00%

$400.00

$5,400.00

2025 Oklahoma Opioid Abatement Grant                    OAB-25-037                    Owasso Public Schools 
 























































 

 

Policy Changes 

2025-2026 

 

 

 
Prohibition of Race and Sex Discrimination in Curriculum and Complaint Process (1.22a):  

Language has been revised to be in compliance with HB 1483.  

  



 

 

1.22a   Prohibition of Race and Sex Discrimination in Curriculum and 
Complaint Process 

 
The board of education hereby directs that neither the district nor any employee of the district 
shall teach or include in a course for students or employees the following discriminatory principles: 

 

1) One race or sex is inherently superior to another race or sex, 

2) An individual, by virtue of his or her race or sex, is inherently racist, sexist or 
oppressive, whether consciously or unconsciously, 

3) An individual should be discriminated against or receive adverse treatment 
solely or partly because of his or her race or sex, 

4) Members of one race or sex cannot and should not attempt to treat others without 
respect to race or sex, 

5) An individual’s moral character is necessarily determined by his or her race or sex, 

6) An individual, by virtue of his or her race or sex, bears responsibility for actions 
committed in the past by other members of the same race or sex, 

7) Any individual should feel discomfort, guilt, anguish or any other form of 
psychological distress on account of his or her race or sex, or 

8) Meritocracy or traits such as a hard work ethic are racist or sexist or were created by 
members of a particular race to oppress members of another race. 

 
A “course” shall include any program or activity where instruction or activities tied to the 

instruction are provided by or within a public school, including courses, programs, 

instructional activities, lessons, training sessions, seminars, professional development, 

lectures, coaching, tutoring, or any other classes. 

 
Any individual may file a complaint alleging that a violation has occurred of enumerated 

items 1-8 above. In order for a complaint to be accepted for investigation, it must: 

 

A. Be submitted in writing, signed and dated by the complainant, including complaints 
submitted through electronic mail that include electronic signatures; 

B. Identify the dates the alleged discriminatory act occurred; 

C. Explain the alleged violation and/or discriminatory conduct and how enumerated 
items 1-8 above have been violated; 

D. Include relevant information that would enable a public school to investigate the 
alleged violation; and 

E. Identify witnesses the school may interview. The school will not dismiss a 
complaint for failure to identify witnesses. 

 

The district hereby designates Dr. Margaret Coates, Superintendent, as the employee 

responsible for receiving complaints. The district will ensure that the employee is 

unbiased and free of any conflicts of interest. Complaints may be provided via telephone 

at 918-272-5367 or email to margaret.coates@owassops.org. This contact information 

shall also be accessible on the school district’s website. 

 
Upon receipt of a complaint, the complainant shall receive notification from the designated 

mailto:margaret.coates@owassops.org


 

 

employee that the complaint has been received and whether it will be investigated within 

ten (10) days of receipt. 

 
The school district shall investigate all legally sufficient complaints and decide as to 

whether a violation occurred. The school district shall receive, process and investigate 

complaints in the same manner as all other complaints of discrimination. The investigation 

process shall be completed within forty-five (45) days of receipt of a claim. Within ten (10) 

days of resolution of the complaint, the designated employee shall report the resolution to 

the State Department of Education. 

No individual shall be retaliated against for (1) filing a complaint; (2) exercising any right or 

privilege conferred by or referenced within 210:10-1-23 of the Accreditation Standards; (3) 

exercising any right or privilege secured by a law referenced in 210:10-1-23 of the 

Accreditation Standards. Any school employee who retaliates against a complainant may 

be subject to disciplinary action by the school district or by the State Board of Education. 

 
Any teacher or support employee who files a complaint or otherwise discloses 

information that the teacher or support employee reasonably believes is a violation of the 

prohibited concepts listed above shall be entitled to Whistleblower Protections. 

 
Any teacher, support employee, or other school employee who, willfully, knowingly, and 

without probable cause makes a false report may be subject to disciplinary action by the 

school district or by the State Board of Education. 

 
LEGAL REFERENCE: 70 O.S. § 24-158 

State Accreditation Standard 210:10-1-23 

 

For questions on Prohibition on Race and Sex Discrimination, contact: 
 

Dr. Margaret Coates  
Superintendent  
1501 North Ash 
Owasso, Oklahoma 74055 
Office Number: (918) 272-5367 

A policy on this issue is required by the 
Standards of Accreditation for Oklahoma 
Schools Effective July of 2021



 

 

OWASSO PUBLIC SCHOOLS 
 

PROHIBITION OF RACE AND SEX DISCRIMINATION IN CURRICULUM AND 

COMPLAINT PROCESS COMPLAINT FORM 

This must be submitted in writing either in person or via email. 
 

TO:  , 

 
 
On the  day of  , 20 ,  (Name 

of Employee) violated 70 O.S. § 24-157(B) by requiring or making a part of a course 

taught by the school district the following discriminatory principle: 

 
1) One race or sex is inherently superior to another race or sex, 

2) An individual, by virtue of his or her race or sex, is inherently racist, sexist 

or oppressive, whether consciously or unconsciously, 

3) An individual should be discriminated against or receive adverse treatment solely 

or partly because of his or her race or sex, 

4) Members of one race or sex cannot and should not attempt to treat others 

without respect to race or sex, 

5) An individual’s moral character is necessarily determined by his or her race or sex, 

6) An individual, by virtue of his or her race or sex, bears responsibility for 

actions committed in the past by other members of the same race or sex, 

7) Any individual should feel discomfort, guilt, anguish or any other form of 

psychological distress on account of his or her race or sex, or 

8) Meritocracy or traits such as a hard work ethic are racist or sexist or were created 

by members of a particular race to oppress members of another race. 

 
Please circle the item above that was violated. An explanation of the alleged violation, how the 

above item was violated, and relevant information to enable the district to investigate the 

alleged discriminatory conduct includes, but is not limited to: 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

(PROHIBITION OF RACE AND SEX DISCRIMINATION, CONTINUED) 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

The district may interview the following individuals: 
 
 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

I,  , attest that the information that I have provided 

above is correct and accurate. 

 
 

 

Complainant 

 
Please submit this form to: 
Dr. Margaret Coates, Superintendent  
1501 North Ash 
Owasso, Oklahoma 74055 
Office Number: (918) 272-5367 
 



Policy Changes 

2025-2026 

 

 

 
Professional Conduct by Staff (1.47):  Language has been revised to be in compliance with HB 

1075.  
 



 

1.47     Professional Conduct by Staff 
 
The board of education counts on staff to adhere at all times to recognized standards of 
professional conduct. Teachers, administrators, and support employees are role models and 
must exemplify ethical behavior in their relationships with students, patrons, and other staff 
members. The board expects staff to be mindful that they are professionals and their conduct, 
particularly in relation to students, patrons, and other staff, must be consistent with professional 
standards. Staff members must never engage in conduct which detracts from a safe, positive, or 
appropriate learning environment. 
 
The board of education believes that all staff members have a responsibility and professional 
obligation to be familiar with and abide by the laws of Oklahoma, the policies of the board, and 
the administrative regulations designed to implement them – as they affect the employee’s job 
and commitments to students and others. 
 
The OSDE Standards of Performance and Conduct set forth standards for the professional 
conduct of teachers. The board, like the State Department of Education, requires teachers to 
adhere to this code. It expects its administrators also to adhere to requirements for 
administrators. In addition, the board approves specific ethical standards that must guide the 
conduct of all staff members. 
 
Specific Responsibilities 
 
Essential to the success of ongoing district operations and the instructional program are the 
following responsibilities, required of all personnel: 
 

1. Support and enforcement of policies of the board and regulations of the administration in 
regard to students. 

2. Concern and attention toward their own and the district’s legal responsibilities for the 
safety and welfare of students, including the need to assure that students are reasonably 
supervised within the constraints presented. 

3. Avoidance of exploitation of relationships with students, other staff members, or school 
district patrons. 

4. Consistency and promptness in attendance at work. 

5. Diligence in submitting required reports promptly at the times specified. 

6. Care and protection of school district property. 

 
Staff - Student Relationships 
 
Exploitation of staff-student relationships is inconsistent with obligations owed to students. 
Commercial and business dealings between students and staff members are prohibited. A staff 
member may not use a teacher/administrator or similar relationship with a student for personal 
gain. Likewise, staff members may not use student property for personal use or benefit. Staff 
members who suspect or recognize an inappropriate relationship between a student or staff 
member or observe inappropriate conduct toward or contact with a student are required to 
report this in writing to their supervisor, the superintendent, or other district official. 



 
 
 
Exploitation of a Student 
 
Exploitation of a student may result from an improper personal relationship encouraged by a 
teacher, administrator, or support employee. Staff members should be aware that gestures and 
physical conduct, even though innocent and properly motivated, may be misinterpreted by 
students or parents. Therefore, teachers, administrators, and support employees must avoid 
any conduct that might be characterized as evidencing an improper or unprofessional personal 
attachment toward a student. Sponsors or chaperones shall not sleep in the same rooms with 
students on overnight activity trips unless the sponsor or chaperone is the parent or legal 
guardian of the student. Likewise, instructors, sponsors or chaperones shall not accompany a 
single student on a trip or activity unless written approval is received from parents or legal 
guardian of the student and the superintendent or superintendent’s designee. Sexual or 
romantic involvement with a student and sexual harassment by any employee, regardless of the 
student’s age or the student’s placement in or out of the teacher’s class, is prohibited. School 
officials will seek criminal investigation and prosecution of any employee suspected of engaging 
in child exploitation. 
 
Standards of Behavior 
 
Staff is expected, in their capacity as role models, to establish an example of acceptable 
behavior for students in connection with classes and extracurricular activities. Teachers, 
administrators, and support employees must refrain from the use of vulgar or obscene language 
and conduct in the presence of students. Similarly, discussion with students of issues personal 
to the staff member, such as divorce, sexual issues, or similar highly personal subjects, is 
inappropriate. The use of alcohol by any staff member in the presence of students is prohibited. 
Likewise, the use of illegal or illicit drugs by employees, in or outside the presence of students, 
is prohibited and grounds for disciplinary action, including dismissal.  
 
The district has adopted policies relating to employee and student use of wireless 
telecommunication devices and social networking sites and employees must adhere to these 
provisions. 
 

 Staff members are expected to refrain from comments or statements, even in jest, reflecting 
adversely on any person or group with reference to race, color, sex, pregnancy, gender, gender 
expression or identity, national origin, religion, disability, veteran status, sexual orientation, age, 
or genetic information. Racial, ethnic, or sexual slurs in the presence of students or during work 
or work related activities or programs constitute unprofessional conduct.  

 
 Exploitation by Supervisors of Subordinate Employees 

 
The exploitation by supervisors of subordinate employees is improper and prohibited. In 
particular, any employee who supervises, directs, evaluates, or makes any employment 
recommendations with regard to any other employee (i.e. acts as a supervisor) is prohibited 
from engaging in any commercial, business, romantic, sexual, or other similar type of personal 
relationship with any employee who is or may be subordinate to the supervisor.  
 
Fiscal Management 
 



It is imperative that sound fiscal management procedures be followed by staff to ensure 
maximum benefit for each dollar expended. Accordingly, misuse of school property and/or funds 
constitutes unacceptable behavior. Employees must adhere to accepted procedures of sound 
accounting, reporting, business, and purchasing practices. 
 
Every employee of the district has the duty to abide by this professional conduct policy 
in all respects. Failure to do so may lead to disciplinary action including dismissal or 
non-renewal from employment, referral to the State Board of Education, referral to law 
enforcement authorities for prosecution, or other action appropriate to the nature, 
gravity, and effect of the relationship on students, other staff members, or school 
operations. 



 

1 
 

Policy Changes 

2025-2026 

 

 

 
Maternity Leave – Advancing Rights for Caregiving, Health, and Extended Recovery (2.13) 

– Certified Personnel:  Policy has been added to be in compliance with HB 1601. (See page 4.) 

 

Maternity Leave – Advancing Rights for Caregiving, Health, and Extended Recovery (2.13) 

– Administrators:  Policy has been added to be in compliance with HB 1601. (See page 8.) 

 

Personal Leave (2.13) – Certified Personnel:  Language has been revised to agree with the 

negotiated agreement. (See page 5.)  
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2.13     Leaves 
 
The School District recognizes that School District personnel must on occasion be absent from 
work. Therefore, the School District provides categories of leave that will enable School District 
personnel to be absent when necessary. 
 
It is also important for School District personnel to understand that the continuity of education 
services is best served when the regularly assigned employee is at work. Therefore, School 
District employees should utilize the leaves provided in a prudent and judicial manner. Leaves 
will be approved only when used for the purpose for which they are intended. 
 
The abuse of leave by School District personnel will not be tolerated, and an employee abusing 
leave policies will be subject to disciplinary action up to and including termination. 
 

Teachers 
 
Association Leave 
 

A. The Board will provide up to twenty-four (24) days of leave for attendance at 
conferences, workshops, lobbying, Delegate Assembly or meetings of the Association or 
its affiliates. No more than five (5) days may be used by any one teacher. When lobbying 
is at the request of the Superintendent or designee, the Board shall not charge the 
Association for a Substitute. 

B. Written request for the use of Association leave shall be made to the Superintendent or 
designee by the President of the Association at least forty-eight (48) hours in advance. 

C. The Association shall reimburse the District for each day of Association leave used. If a 
substitute is hired, the amount actually paid to the substitute shall be the amount 
reimbursed. 

D. No more than two (2) teachers per building may utilize Association leave on any given 
day.  

E. The Board shall provide up to eight (8) days of leave for the OWEA President for 
Association-related activities. 

 
Bereavement Leave 
 

A. Teachers shall be granted leave for bereavement purposes without loss of pay for the 
reasons listed below. 

1. Up to five (5) days, per occurrence, for spouse, children, mother, father, father-in-
law, mother-in-law, son-in-law, daughter-in-law, or siblings. 
 

2. Up to two (2) days, per occurrence, for uncles, aunts, grandparents, grandchildren, 
nieces, nephews, and siblings-in-law. 
 

3. Up to two (2) days per school year may be used for persons not mentioned in 1 or 
2 above. 
 

4. Bereavement days in addition to those provided in 1, 2, or 3 above shall be 
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charged as personal leave. 
 

Emergency Leave 
 

A. Teachers shall be granted, without loss of pay, up to two (2) days for unforeseen 
circumstances related to the household and/or family (spouse or children) not covered 
by any other leave. 

B. In the event of a natural disaster (i.e. tornado, flood, fire, or earthquake), where the 
teacher’s personal dwelling is not livable, a teacher may apply to receive up to three (3) 
days, in addition to those provided in A. above, without loss of pay, upon approval by the 
superintendent’s designee. 

 
Extended Leave of Absence 
 

A. A teacher may, upon application and approval, be granted an extended leave of 
absence, without pay, for the following reasons. 

1. Personal illness. 

2. Illness in the family (spouse, child or parent). 

3. Professional study for the purpose of improving upon current certification or working 
toward a new area of certification in the field of education. 

4. Rearing a pre-school child. 

5. Temporary re-location of spouse. 

B. A teacher, except as may be required by law, shall be eligible for an extended leave 
after completing at least three (3) years of service in the District. 

C. All leaves, except as may be required by law, shall be for one (1) school year. 

D. A teacher returning from a leave shall be assigned a position. It may be at the teacher’s 
previous site and position, or another position for which the teacher is certified and 
qualified. 

E. Requests for reinstatement must be made before May 1st. If a request for reinstatement 
is not made by the above date, the teacher will be deemed to have resigned and the 
teacher’s contract will be terminated at the end of the school year. 

F. Employees on a leave of absence shall not receive credit for time based on the District’s 
salary schedule or for purposes of accumulating leave or for any other purpose. 

G. Employees on an approved extended leave of absence shall not be employed by any 
other public or private school unless approved by the Superintendent or designee. 

 
Legal Process Leave  
 

A. Teachers shall be granted legal process leave to serve on a jury. 

B. Teachers shall be granted legal process leave to serve as a witness subpoenaed in a 
criminal, civil, or juvenile proceeding as a representative of the district. 

C. The teacher using legal process leave shall receive his/her full contract salary. 
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Maternity Leave 

The board of education shall provide maternity leave to all full-time employees of the school 
district who have been employed by the school district for at least one year and have worked for 
the school district for at least one thousand two hundred fifty (1,250) hours during the preceding 
twelve-month period.  Eligible employees shall be entitled to six (6) weeks of paid maternity 
leave following the birth of the employee’s child. The six (6) weeks of maternity leave shall be 
immediately following the birth of the school district employee’s child. Maternity leave shall be 
taken prior to any other paid leave. 

 

Maternity Leave – Advancing Rights for Caregiving, Health, and Extended Recovery 
 
Employees eligible for the maternity leave defined above shall have the right to utilize accrued 
sick leave to extend the duration of their maternity leave beyond the six (6) calendar weeks 
provided by this section. Such sick leave may be used for recovery from childbirth, bonding with 
a newborn, or caring for a newborn, and shall not require additional approval from a school 
board or employer, provided the employee has sufficient sick leave to cover the extended 
duration. Sick leave used pursuant to this subsection shall not exceed six (6) weeks.  
 

 
Military Leave 
 

A. Teachers who are members of the reserve forces of the Army, the Navy, the Marine 
Corps, the Coast Guard, the Air Force and any other component of the Armed Forces of 
the United States, including members of the Air or Army National Guard, when ordered 
to active duty, are entitled to be paid full salary for thirty (30) working days (up to 240 
hours). The term “teachers” includes all certified personnel of the District whose 
positions require certification. The payment for the thirty (30) working days is a one-time 
payment. That is, full salary will be paid during the first thirty working days of the military 
leave of absence. 

B. The positions of all employees called to active duty will be held for them by the District. 
Any replacement employee will be signed to a temporary contract only with the 
understanding that the position will be filled by the returning veteran. 

 
Other Employment 
 

A. No leave shall be granted to a teacher if the teacher is paid for his/her services on a 
school day, except for meals, lodging and travel expenses incurred. 

 
Parental Leave 

 
A. The district will provide two (2) weeks of paid leave for the birth of a child and to care for 

such child, or placement for adoption or foster care of a child, at the time of the 
qualifying event for a maximum of once per contract year. 

 
Personal Leave 
 

A. Teachers shall be granted three (3) days per year for personal leave.   
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1. An electronic notification via the absence notification system to use personal leave 
must be submitted to the building principal at least four (4) days in advance, except 
in emergency situations, which require personal contact (face to face or phone call) 
to building principal. 

2. All three (3) days of leave used will be at no cost.    

3. Except when approved by the HR Director, personal leave will not be granted in the 
following cases:  

a. The first or last day of school.  

b. During the times of inclement weather when school remains in session.  

c. During school calendar scheduled parent/teacher conferences. 

B. Teachers must notify their administrator of their request to take personal leave during 
the last two weeks of school on or before four weeks before the last day of school. 

C. Personal leave days not used at the end of the year shall be added to the sick leave 
accumulation up to a maximum of one hundred twenty (120) days.  

D. Teachers may be granted, at a cost of a certified substitute, one (1) day per year for 
personal leave when the following conditions are met: 

a. All criteria of Section 2, Part A. 

b. Available Ssick leave balance of 50 days at the time of request. 

The day may not be used consecutively with another personal day and will not be added 
to accumulated sick leave. 

 
Professional Leave 
 

A. Upon written request by the teacher and approval by the superintendent or his/her 
designee, a teacher shall be provided, at no loss in pay, leave for professional purposes 
in his/her teaching area. 

 
Sick Leave 
 

A. Sick Leave. Teachers are entitled to ten (10) days of paid leave each year for personal 
illness, accidental injury or pregnancy, or illness or accidental injury in the immediate 
family. Use for adoption will be treated as for live birth.  Immediate family for purposes of 
this leave includes the parent, sibling, spouse, child, grandparent or grandchild and any 
dependents (as that term is used for purpose of the regulations of the Internal Revenue 
Service) who reside in the employee’s home. This sick leave may also be used in the 
case of hospitalization, surgery, or home care involving adult children, children-in-law, 
sibling, parent, parents-in-law and significant others. This also includes dental, physical 
and eye examinations for employee and dependents in the immediate family. Any 
misuse or use of sick leave for other purposes may result in disciplinary action or 
termination.  A maximum of five (5) days may be used for extended family members not 
included in this section.   

B. Twenty Days with Substitute Deduction. When sick leave is exhausted, the teacher 
shall receive full contract pay for an additional twenty (20) days less either:  
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● The amount actually paid his/her substitute teacher, if a certified substitute 
teacher is hired; or 

● The amount normally paid for a certified substitute teacher, if a certified 
substitute teacher is not hired. 

D. Accumulation of Sick Leave. Teachers may accumulate unused sick leave to a 
maximum of one hundred twenty (120) days. 

E. Medical/Dental Appointments. Sick leave may be used for medical or dental 
appointments. 

F. Certification of Illness. Teachers may be required to provide certification of illness by a 
physician or other health care professional or other evidence of illness. 

G. See Also Family and Medical Leave 

 
Transfer of Sick Leave 
 
Newly hired teachers shall be credited a maximum of sixty (60) days for unused and unpaid sick 
leave earned while employed by another Oklahoma public school district provided: 
 

1. The teacher was employed by an Oklahoma public school district the preceding school 
year; 

2. The number of days to be transferred into the Owasso School District has been certified 
in writing by the sending district; 

3. The days transferred shall be used first in case of illness up to a maximum of ten (10) 
transferred days per school year; and 

4. Upon retirement, the teacher shall not be entitled to payment for any accumulated sick 
leave earned while employed by another school district. 

 
Unused Sick Leave Compensation 
 
Upon retirement from the District, through the Oklahoma Teachers’ Retirement System and with 
a minimum of ten (10) years of service in the District, teachers shall be compensated for sick 
leave earned within the District at a rate of $50.00 per day. Part-time teachers who qualify and 
work at least four hours or more per day would receive one-half (1/2), or a rate of $25.00 per 
day. This rate shall be applied to unused sick leave up to a maximum of one hundred twenty 
(120) days. 
 
Vacation 
 

A. Certified School District personnel who work on a full-time twelve (12) month, minimum of 
two hundred forty-five (245) day basis shall be entitled to paid vacation. Such personnel 
shall be granted ten (10) days of vacation on an annual basis if they have less than ten 
(10) years of service with the Owasso Public Schools. A maximum of thirty (30) vacation 
days may be carried over to the next year. Twelve (12) month employees who have ten 
(10) or more years of service with the Owasso Public Schools shall be granted fifteen 
(15) days of vacation on an annual basis.  A maximum of thirty (30) vacation days may 
be carried over to the next year. 
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1. The scheduling of vacation days must be approved in advance by the 
superintendent/immediate supervisor. 

2. All vacation days not utilized or carried over will be forfeited, provided that in the event 
the superintendent/immediate supervisor was unable to approve the scheduling of 
vacation days as requested by the employee or was unable to schedule an alternate 
time, the employee shall be reimbursed at the rate of pay for each day he/she would 
lose.  

3. Certified personnel shall be entitled to reimbursement for unused vacation days at 
daily rate when accrued upon conclusion of employment, not to exceed thirty (30) 
days.  For purposes of separation of employment, current year vacation payout will 
be based on an accrual rate consistent with the certified personnel’s tenure with 
Owasso Public Schools as outlined below:  

a. Accrual rate for employees with less than ten (10) years of service:  .83 days 
per month 

b. Accrual rate for employees with ten (10) or more years of service:  1.25 days 
per month  

4. Authorized holidays falling within a vacation period are not chargeable to vacation.  

 
Administrators 

 
Bereavement Leave 
 

A.  Administrators shall be granted leave for bereavement purposes without loss of pay for 
the reasons listed below. 

1. Up to five (5) days, per occurrence, for spouse, children, mother, father, father-in-
law, mother-in-law, son-in-law, daughter-in-law, or siblings. 
 

2. Up to two (2) days, per occurrence, for uncles, aunts, grandparents, grandchildren, 
nieces, nephews, and siblings-in-law. 
 

3. Up to two (2) days per school year may be used for persons not mentioned in 1 or 
2 above. 
 

4. Bereavement days in addition to those provided in 1, 2, or 3 above shall be charged 
as personal leave. 
 

Emergency Leave 
 

A. Administrators shall be granted, without loss of pay, up to two (2) days for unforeseen 
circumstances related to the household and/or family (spouse or children) not covered 
by any other leave. 

B. In the event of a natural disaster (i.e. tornado, flood, fire, or earthquake), where the 
administrator’s personal dwelling is not livable, an administrator may apply to receive up 
to three (3) days, in addition to those provided in A. above, without loss of pay, upon 
approval by the superintendent’s designee. 
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Legal Process Leave 
 

A. Administrators shall be granted legal process leave to serve on a jury. 

B. Administrators shall be granted legal process leave to serve as a witness subpoenaed in 
a criminal, civil, or juvenile proceeding as a representative of the district. 

C. The administrator using legal process leave shall receive his/her full contract salary. 

Maternity Leave 

The board of education shall provide maternity leave to all full-time employees of the school 
district who have been employed by the school district for at least one year and have worked for 
the school district for at least one thousand two hundred fifty (1,250) hours during the preceding 
twelve-month period.  Eligible employees shall be entitled to six (6) weeks of paid maternity 
leave following the birth of the employee’s child. The six (6) weeks of maternity leave shall be 
immediately following the birth of the school district employee’s child. Maternity leave shall be 
taken prior to any other paid leave. 

Maternity Leave – Advancing Rights for Caregiving, Health, and Extended Recovery 
 
Employees eligible for the maternity leave defined above shall have the right to utilize accrued 
sick leave to extend the duration of their maternity leave beyond the six (6) calendar weeks 
provided by this section. Such sick leave may be used for recovery from childbirth, bonding with 
a newborn, or caring for a newborn, and shall not require additional approval from a school 
board or employer, provided the employee has sufficient sick leave to cover the extended 
duration. Sick leave used pursuant to this subsection shall not exceed six (6) weeks.  
 

Military Leave 
 

A. Certified administrators who are members of the reserve forces of the Army, the Navy, 
the Marine Corps, the Coast Guard, the Air Force and any other component of the 
Armed Forces of the United States, including members of the Air or Army National 
Guard, when ordered to active duty, are entitled to be paid full salary for thirty (30) 
working days (up to 240 hours). The payment for the thirty (30) working days is a one-
time payment. That is, full salary will be paid during the first thirty working days of the 
military leave of absence. 

B. The positions of all employees called to active duty will be held for them by the District. 
Any replacement employee will be signed to a temporary contract only with the 
understanding that the position will be filled by the returning veteran. 

 
Parental Leave 
 
A. The district will provide two (2) weeks of paid leave for the birth of a child and to care for 

such child, or placement for adoption or foster care of a child, at the time of the 
qualifying event for a maximum of once per contract year. 

 
Personal Leave 

 
A. Administrators shall be granted three (3) days per year for personal leave.  
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1. An electronic notification via the absence notification system to use personal leave 
must be submitted to the administrator at least four (4) days in advance, except in 
emergency situations, which require personal contact (face to face or phone call) to 
employee’s immediate supervisor. 

2. All three (3) days of leave used will be at no cost.    

3. Except when approved by the HR Director, personal leave will not be granted in the 
following cases:  

a. The first or last day of school.  

b. During the times of inclement weather when school remains in session.  

c. During school calendar scheduled parent/teacher conferences. 

B. Administrators must notify their administrator of their request to take personal leave 
during the last two weeks of school on or before four weeks before the last day of 
school. 

C. Personal leave days not used at the end of the year shall be added to the sick leave 
accumulation up to a maximum of one hundred twenty (120) days.  

 
Professional Leave 
 

A. Upon written request by the administrator and approval by the superintendent or his/her 
designee, administrator shall be provided, at no loss in pay, leave for professional 
purposes related to his/her administrative assignment. 

 
Sick Leave 
 

A. Sick leave will be provided to administrators at the rate of one (1) day for each month 
worked. An administrator may accumulate up to one-hundred and twenty (120) days of 
sick leave. 

1. An administrator may use sick leave for personal illness, accidental injury or 
pregnancy, or accidental injury, or illness in the immediate family. Use for 
adoption shall be treated like live birth. Immediate family for purposes of this 
leave includes the administrator’s spouse, children, and any dependents (as that 
term is used for purposes of the regulations of the Internal Revenue Service) who 
reside in the employee’s home. This sick leave may also be used in the case of 
hospitalization, surgery, or home care involving adult children, children-in-law, 
brothers, sisters, parents, and parents-in-law. A maximum of five (5) days may 
be used for extended family members not included in this section. 

2. Sick leave may be used for routine dental or medical appointments. 

B. It is not required that an administrator obtain prior approval to use sick leave, however, 
the administrator may be required to provide certification of illness by a medical doctor, 
or other bona fide evidence of illness. 

C. The cumulative sick leave allowances for permanent part time administrators shall be 
proportioned to the amount of time worked. 

D. When an administrator has exhausted accumulated sick leave and continues to be 
unable to return to work because of personal illness, the administrator shall receive, for a 
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period not to exceed twenty (20) days, the full contract salary less the amount actually 
paid a substitute administrator for his/her position if a substitute administrator is hired. 

E. Twenty (20) working days after an administrator exhausts accumulated sick leave and 
continues to be unable to return to work because of personal illness, the administrator 
will automatically be placed on sick leave without pay. To remain on sick leave without 
pay for the remainder of the school year, the administrator must have a doctor’s 
statement certifying the administrator is not able to work.  

F. Newly hired administrators shall be credited a maximum of sixty (60) days for unused 
and unpaid sick leave earned while employed by another Oklahoma public school district 
provided: 

1.  The administrator was employed by an Oklahoma public school district the 
preceding school year;  

2. The number of days to be transferred into the Owasso School District has been 
certified in writing by the sending district; 

3. The days transferred shall be used first in case of illness up to a maximum of ten 
(10) transferred days per school year; and 

4. Upon retirement, the administrator shall not be entitled to payment for any 
accumulated sick leave earned while employed by another school district. 

 
Unused Sick Leave Compensation 
 
Upon retirement from the District, through OTRS, and with a minimum of ten (10) years of 
service in the District, administrators shall be compensated for sick leave earned within the 
District at a rate of $50.00 per day. Part-time administrators who qualify and work at least four 
hours or more per day would receive one-half (1/2) or a rate of $25.00 per day. This rate shall 
be applied to unused sick leave up to a maximum of one hundred twenty (120) days.  
 
Family and Medical Leave-See Section 1-General 
 
Holidays 
 

A. Paid holidays will be granted to full-time twelve (12) month administrative District 
personnel. 

B. If an employee has requested a day of leave, which is authorized under the leave 
policies of the School District, and such leave day occurs on a holiday, no deduction will 
be made from the employee’s leave accumulation for such absence. 

Vacation 
 
A. Administrative School District personnel who work on a full-time twelve (12) month, 

minimum of two hundred forty-five (245) day basis shall be entitled to paid vacation. Such 
personnel shall be granted ten (10) days of vacation on an annual basis if they have less 
than ten (10) years of service with the Owasso Public Schools. A maximum of thirty (30) 
vacation days may be carried over to the next year. Twelve (12) month employees who 
have ten (10) or more years of service with the Owasso Public Schools shall be granted 
fifteen (15) days of vacation on an annual basis.  A maximum of thirty (30) vacation days 
may be carried over to the next year. 
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1. The scheduling of vacation days must be approved in advance by the 

Superintendent/Immediate Supervisor.  
 

2. All vacation days not utilized or carried over will be forfeited, provided that in the 
event the Superintendent/Immediate Supervisor was unable to approve the 
scheduling of vacation days as requested by the employee or was unable to 
schedule an alternate time, the employee shall be reimbursed at the rate of pay for 
each day he/she would lose. 

 
3. An administrator shall be entitled to reimbursement for unused vacation days at daily 

rate when accrued upon conclusion of employment, not to exceed thirty (30) days. 
For purposes of separation of employment, current year vacation payout will be 
based on an accrual rate consistent with the administrator’s tenure with Owasso 
Public Schools as outlined below:  

a. Accrual rate for employees with less than ten (10) years of service:  .83 days 
per month 

b. Accrual rate for employees with ten (10) or more years of service:  1.25 days 
per month 

 
4. Authorized holidays falling within a vacation period are not chargeable to vacation.  

 
Retirement Benefits 
 
The Owasso Public Schools will offer its administrative employees a retirement benefit of 
$6,600 annually for four (4) years. Nothing contained in the benefit package shall oblige the 
Owasso Public Schools to make any payments pursuant to any retirement benefit contract in 
any fiscal year beyond the year in which it is offered, nor create or allow the creation of any 
unfunded liability on the part of the school district. 
 
Other guidelines that apply are: 
 

1) Retirement must occur with the Oklahoma Teachers’ Retirement System (OTRS) with applicable 
points (80 or 90) obtained. 

2) Fifteen (15) years must have been completed in the Owasso Public Schools. The 
immediate ten (10) years prior to retirement with TRS must also be spent in the District. 

3) The benefit will be $550 monthly for 48 months and subject to all lawful withholdings. 

4) Benefits are payable July 30th through June 30th. 

5) The benefit amount is paid in lieu of all other benefits such as health, dental, life, etc. 

6) Retiree must annually enter into a contract with the Owasso Public Schools before the 
retirement benefit will be paid. 
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Policy Changes 

2025-2026 

 

 

 
Maternity Leave – Advancing Rights for Caregiving, Health, and Extended Recovery (3.12)  

– Support Personnel:  Policy has been added to be in compliance with HB 1601. (See page 3.) 
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3.12     Leaves 
 
The School District recognizes that School District personnel must on occasion be absent from 
work. Therefore, the School District provides categories of leave that will enable School District 
personnel to be absent when necessary. 
 
The abuse of leave by School District personnel will not be tolerated, and an employee abusing 
leave policies will be subject to disciplinary action up to and including termination.  
 
Bereavement Leave 
 

1. Support employees who work four (4) or more hours per day shall be granted leave 
for bereavement purposes without loss of pay for the reasons listed below. 
 

a. Up to five (5) days, per occurrence, for spouse, children, mother, father, 
father-in-law, mother-in-law, son-in-law, daughter-in-law, or siblings. 

b. Up to two (2) days, per occurrence, for uncles, aunts, grandparents, 
grandchildren, nieces, nephews, and siblings-in-law. 

c. Up to two (2) days per school year may be used for persons not mentioned in 
1 or 2 above. 

d. Bereavement days in addition to those provided in 1, 2, or 3 above shall be 
charged as personal leave. 

 
Holidays 
 

1. The Owasso Public School provides the following holiday schedule/s for full-time 12-
month support employees of the District: 

 

Independence Day 1 

Labor Day  1 

Thanksgiving 3 

Winter  2 

New Year’s Day 1 

MLK Day  1 

President’s Day 1 

Memorial Day 1 

Total Holidays 11 

 
2. An official holiday which falls on a Saturday shall be observed the preceding Friday; or if 

on Sunday, it shall be observed the following Monday. 

3. Only full-time, twelve-month employees shall receive authorized holidays. Other 
employees shall not be compensated for holidays. 

4. When a support employee is required by official duty to work a holiday, such employee 
may elect to: 

a. take the same work period as a holiday at another time or, 

b. receive additional pay for the holiday period worked. 

5. Authorized holidays falling within a support employee’s vacation period will not count as 
vacation time. 
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Legal Process Leave 
 

1. Support personnel shall be granted legal process leave to serve on a jury. 

2. Support personnel shall be granted legal process leave to serve as a witness 
subpoenaed in a criminal, civil, or juvenile proceeding as a representative of the district. 

3. The support employee using legal process leave shall receive his/her full contract salary. 

Maternity Leave 

The board of education shall provide maternity leave to all full-time employees of the school 
district who have been employed by the school district for at least one year and have worked for 
the school district for at least one thousand two hundred fifty (1,250) hours during the preceding 
twelve-month period.  Eligible employees shall be entitled to six (6) weeks of paid maternity 
leave following the birth of the employee’s child. The six (6) weeks of maternity leave shall be 
immediately following the birth of the school district employee’s child. Maternity leave shall be 
taken prior to any other paid leave. 
 
Maternity Leave – Advancing Rights for Caregiving, Health, and Extended Recovery 
 
Employees eligible for the maternity leave defined above shall have the right to utilize accrued 
sick leave to extend the duration of their maternity leave beyond the six (6) calendar weeks 
provided by this section. Such sick leave may be used for recovery from childbirth, bonding with 
a newborn, or caring for a newborn, and shall not require additional approval from a school 
board or employer, provided the employee has sufficient sick leave to cover the extended 
duration. Sick leave used pursuant to this subsection shall not exceed six (6) weeks.  
 
Military Duty Leave 
 

1. All non-certified employees who are members of the reserve forces of the Army, the 
Navy, the Marine Corps, the Coast Guard, the Air Force and any other component of the 
Armed Forces of the United States, including members of the Air or Army National 
Guard, when ordered to active duty, are entitled to be paid full salary for twenty (20) 
calendar days during any federal fiscal year. The federal fiscal year is from October 1 
through September 30. It is the intent of this policy that all non-certified employees 
whose military leave or any part thereof occurs in more than one federal fiscal year are 
entitled to be paid their full salary for twenty calendar days during each federal fiscal 
year in which their military leave occurs. 

2. The positions of all employees called to active duty will be held for them by the District. 
Any replacement employee will be signed to a temporary contract only, with the 
understanding that the position will be filled by the returning veteran. 

Parental Leave 
 
1. The district will provide two (2) weeks of paid leave for the birth of a child and to care for 

such child, or placement for adoption or foster care of a child, at the time of the 
qualifying event for a maximum of once per contract year. 
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Personal Leave 
 
1. Support employees who work four (4) or more hours per day shall be granted three (3) 

days per year to conduct personal business that demands the employee’s 
presence during working hours and cannot be conducted after school hours or on the 
weekend. 
 

2. Application for personal leave must be made at least four (4) school days in advance to 
the employee’s immediate supervisor. The supervisor may deny use of personal leave if 
it causes a significant hardship in accomplishing the work of the department/school. 

3. Except when approved by the Director of HR, personal leave shall not be taken during 
the first or last day of school.  

4. Support employees must notify their administrator of their request to take personal leave 
during the last two weeks of school on or before four weeks before the last day of 
school. 

5. Personal leave is noncumulative but an equivalent number of unused days at the end of 
the school fiscal year (June 30) will be added to the employee’s sick leave accrual up to 
a maximum of one hundred twenty (120) days. 
 

Sick Leave 
 
1. Support employee shall mean an employee of the school district who regularly works the 

standard period of labor for the type of services performed by the employee and who is 
employed by the school district for a minimum of one hundred seventy-two (172) days 
per year.  

2. Each support employee is granted the allowable sick leave. After sick leave is 
exhausted, any sick leave taken by the employee shall be without pay.  

3. In the event of employment termination, the entire amount of unused sick leave will be 
forfeited. In the event of re-employment at a later date, no credit is granted of prior sick 
leave credit. The district reserves the right to require acceptable evidence of sickness or 
injury before allowing sick leave benefits.  

4. Sick leave will be provided to support employees equivalent of one (1) day for each 
month worked not to exceed the number of hours per day for which they are regularly 
employed.  A support employee may accumulate up to one-hundred and twenty (120) 
days of sick leave.  

a. A support employee may use sick leave for personal accidental injury, illness or 
pregnancy, or accidental injury or illness in the immediate family. Immediate 
family includes spouse, dependent children, and any other dependents (as that 
term is used for purpose of the regulations of the Internal Revenue Service) who 
reside in the employee’s home.  This leave may also be used in the case of 
hospitalization, surgery, or home care involving grown children, brothers, sisters, 
parents, and parents-in-law. A maximum of five (5) days may be used for 
extended family members not included in this section.    

b. Sick leave may be used for routine dental or medical appointments.  

c. It is not required that a support employee obtain prior approval to use sick leave, 
however, the employee may be required to provide certification of illness by a 
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medical doctor, or other bona fide evidence of illness prior to sick pay 
reimbursement.  

d. A newly hired support employee shall be credited a maximum of sixty (60) days 
for unused and unpaid sick leave earned while employed by another Oklahoma 
public school district provided:  

i. The support employee was employed by an Oklahoma public school district 
the preceding school year; 

ii. The number of days to be transferred into the School District has been 
certified in writing by the sending district; 

iii. The days transferred shall be used first in case of illness up to a maximum 
of ten (10) transferred days per school year; and 

iv. Upon retirement, the employee shall not be entitled to payment for any 
accumulated sick leave earned while employed by another school district or 
who does not meet the Criteria listed under the 

Unused Sick Leave 
 
A support employee who retires from the District through the Oklahoma Teachers Retirement 
System (OTRS) or who resigns (unless for cause) from the District and meets the following 
criteria will be eligible for compensation for available unused sick leave earned while employed 
by the Owasso schools. The support employee shall have accumulated a total of 80 points 
(hired prior to 7/1/1992), or 90 points (hired after 6/30/1992) based on age and years’ 
experience within the school district or meets the Oklahoma Retirement System (OTRS) full 
retirement age. The support employee shall also have worked in the Owasso District a minimum 
of ten (10) years. Support employees who qualify shall be compensated at a rate of $50.00 per 
day up to a maximum of one hundred and twenty (120) days. Support employees who qualify 
and work less than six (6) hours per day but four (4) or more hours per day shall qualify for one-
half (1/2) or $25.00 per day up to a maximum of one hundred and twenty (120) days.  

 
Vacations 
  

1. Vacations are granted only to permanent full-time employees who are employed in 
twelve (12) month positions (245 or more days).      

2. Employees (245 days or more) with less than ten (10) years of service with the Owasso 
Public Schools shall be granted ten (10) working days of vacation on an annual basis. 
Employees with more than ten (10) years of service in the Owasso Public Schools, and 
who work 245 days or more per year, shall be granted fifteen (15) working days of 
vacation on an annual basis. No more than ten (10) working days may be taken 
consecutively by any employee. A maximum of thirty (30) vacation days may be carried 
over to the next year.         

3. All vacation days not utilized or carried over will be forfeited, provided that in the event 
the superintendent was unable to approve the scheduling of vacation days as requested 
by the employee or was unable to schedule an alternate time, the employee shall be 
reimbursed at the rate of pay for each day he/she would lose.  

4. Vacation time earned but not used will be paid to the employee upon termination of 
employment (unless termination is for cause) - not to exceed 30 days.   For purposes of 
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separation of employment, current year vacation payout will be based on an accrual rate 
consistent with the employee’s tenure with Owasso Public Schools as outlined below:  

a. Accrual rate for employees with less than ten (10) years of service:  .83 days per 
month 

b. Accrual rate for employees with ten (10) or more years of service:  1.25 days per 
month  

 
5. In order to schedule personnel work assignment priorities, etc., it is necessary to 

schedule vacations in advance. Vacation schedules must have approval of the 
department supervisor and fall within time limits as stated herein.   

6. If an authorized holiday falls within the vacation period, it will not be chargeable to the 
employee’s vacation allowance.  

 
Emergency Leave 
 

A. Support personnel shall be granted, without loss of pay, up to two (2) days for 
unforeseen circumstances related to the household and/or family (spouse or children) 
not covered by any other leave. 

B. In the event of a natural disaster (i.e. tornado, flood, fire or earthquake), where the 
employee’s personal dwelling is not livable, an employee may apply to receive up to 
three (3) days, in addition to those provided in A. above, without loss of pay, upon 
approval by the superintendent’s designee. 

 

Retirement Benefits 
 
The Owasso Public Schools will offer its support employees a retirement benefit of $4,200 
annually for four (4) years. Nothing contained in the benefit shall oblige the Owasso Public 
Schools to make any payments pursuant to any retirement benefit contract in any fiscal 
year beyond the year in which it is offered nor create or allow the creation of any 
unfunded liability on the part of the school district. 
 
Other guidelines that apply are: 
 

1) You must actually retire with the Oklahoma Teachers’ Retirement System by having 
attained 80 points (or age 62 if joined prior to 7/1/1992); 90 points (or age 62 if joined 
after 7/1/1992 and before 11/1/2011); age 65, if joined on or after 11/1/2011 or 
combination 90; or Teacher Retirement System granted disability. 

2) Fifteen (15) years must have been completed in the Owasso Public Schools. The 
immediate ten (10) years prior to retirement with OTRS must also be spent in the 
District. 

3) The benefit will be $350 monthly for 48 months and subject to all lawful withholdings. 

4) Benefits are payable July 30th through June 30th.  

5) The benefit amount is paid in lieu of all other benefits such as health, dental, life, etc. 

6) In case of death of retiree, retirement benefit will cease.  
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7) Retiree must annually enter into a contract with the Owasso Public Schools before the 
retirement benefit will be paid. 



 

   
   
   
 

Policy Changes 

2025-2026 

 

 

 
Right to Representation (2.19):  Language has been revised to agree with the negotiated 

agreement.  

  



 

   
   
   
 

2.19     Right to Representation 
 

1. If documentation of a disciplinary conference is to be made, teachers shall be informed 
prior to the conference of the right to have a representative, who is a member of the 
bargaining unit, be present at the conference. 

2. During an administrative conference, except for disciplinary or evaluation conference, 
defined as a meeting that could result in disciplinary action of that teacher, the teacher 
may have a witness from within the building present. 



 

   
   
   
 

Policy Changes 

2025-2026 

 

 

 
Suspension, Dismissal and Non-reemployment of Certified Personnel (2.27):  Language has 

been revised to be in compliance with HB 1485.  

  



 

   
   
   
 

2.27     Suspension, Dismissal and Non-reemployment of Certified 
Personnel 

 
It is the policy of the Owasso Public Schools Board of Education that a teacher or administrator 
may be suspended from employment in accordance with state law and the accreditation 
standards. Such suspension will be with pay, pending additional due process procedures. 
 

1. Definitions and Scope 

a. "Teacher" means a duly certified or licensed person who is employed to serve as a 
counselor, librarian, school nurse, or any instructional capacity. An administrator 
shall be considered a "teacher" only with regard to service in an instructional, non-
administrative capacity. 

b. "Dismissal" means the discontinuance of the teaching service of a teacher during the 
term of a written contract. 

c. "Non-reemployment" means the nonrenewal of a teacher's contract upon expiration 
of the contract. 

d. "Suspension" means the temporary discontinuance of a teacher's services during the 
term of a contract pending dismissal or non-reemployment. 

e. "Career teacher" means a teacher who: 

i. was employed by the School District prior to the 2017-2018 school year and has 
completed three (3) or more consecutive complete school years in such capacity 
in the School District under a written teaching contract; or 

ii. was first employed by the School District during or after the 2017-2018 school 
year under a written teaching contract and: 

▪ completed three (3) consecutive, complete school years in the District and 
has an evaluation rating of “superior” for at least two (2) of those years. 

▪ completed four (4) consecutive, complete school years in the District with 
averaged ratings of “effective” or higher for the four (4) year period with 
ratings of at least “effective” for the last two (2) of the four (4) years; or 

▪ completed four (4) consecutive, complete school years in the District and was 
granted career status by the board of education after the applicable principal 
and superintendent petitioned the board to grant the teacher career status. 
(The principal’s petition must specify the facts which support granting career 
status.) 

f. "Probationary teacher" means a teacher who: 

i. was employed by the District prior to the 2017-2018 school year and has 
completed fewer than three (3) consecutive, complete school years in such 
capacity in the School District under a written teaching contract; or 

ii. was employed by the District during or after the 2017-2018 school year under a 
written teaching contract and has not met the requirements to be a career 
teacher as described above. 



 

   
   
   
 

iii. is employed by the District on an emergency or provisional certificate. 

 

g. “Abandonment of contract” means a teacher’s failure to report at the beginning of the 
contract term or otherwise perform the assigned duties when the teacher has 
accepted other employment or is performing work for another employer that prevents 
the teacher from fulfilling the obligations of the employment contract. 

h. This policy does not apply to: 

 

i. substitute teachers, 

ii. adult education teachers or instructors, 

iii. nonrenewal of teachers employed on temporary contracts for a complete 
year; 

iv. nonrenewal and dismissal of teachers employed on temporary contracts for 
less than a complete school year. 

v. administrators, except with regard to service in an instructional, non-
administrative position. 

i. This policy does apply to teachers employed in positions fully funded by federal or 
private categorical grants in regard to dismissals or suspensions during the term of 
employment under the grant, but not in regard to "non-reemployment" at the 
expiration of the grant. 

2. Grounds for Dismissal or Non-reemployment 

A. A career teacher may be dismissed or not reemployed for: 

i. willful neglect of duty, 

ii. repeated negligence in performance of duty, 

iii. incompetency, 

iv. unsatisfactory teaching performance, 

v. instructional ineffectiveness, (starting in 2017-2018 this includes but is not limited 
to being evaluated as “needs improvement” or lower for three (3) consecutive 
years).: 

vi. mental or physical abuse to a child, 

vii. commission of an act of moral turpitude, 

viii. abandonment of contract, 

ix. criminal sexual activity or sexual misconduct (as those terms are defined by law) 
which has impeded the effectiveness of the teacher's performance of school 
duties, 

x. failure to meet local school board staff development requirements (non-
reemployment only) 
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xi.   engaging in acts which could form the basis of criminal charges sufficient to 
result in denial/revocation of a teaching certificate, or 

xi. any other grounds hereafter allowed by law. 

B. A career teacher shall be dismissed or not reemployed for  

i. conviction of a felony, 

ii. conviction of any sex offense subject to Oklahoma’s Sex Offenders Registration 
Act or another state’s or the Federal Sex Offender Registration Provisions, 

iii. instructional ineffectiveness. Starting in 2017-2018, this includes, teachers with 
an ineffective rating for two (2) consecutive school years. 

 

C. A probationary teacher may be dismissed or not reemployed for cause, including but 
not limited to receiving a qualitative or quantitative rating of “ineffective” for two (2) 
consecutive school years after full implementation of TLE. 

D. A probationary teacher may be dismissed or not reemployed for cause; including but 
not limited to engaging in acts which could form the basis of criminal charges 
sufficient to result in denial/revocation of a teaching certificate. Starting in 2017-2018 
cause includes, but is not limited to, an ineffective rating for two (2) consecutive 
school years or failure to obtain career status in four (4) years.  

i. conviction of a felony, 
ii. conviction of any sex offense subject to Oklahoma’s Sex Offenders Registration 

Act or another state’s or the Federal Sex Offender Registration Provisions, 

E. A cause listed 2A(i) - (v) for a career teacher, or any cause related to inadequate 
teaching performance for a probationary teacher, shall not be a basis for a 
recommendation to dismiss or not reemploy a teacher unless corrective action 
procedures involving admonishment / plan for improvement have been followed. 
Dismissal or non-reemployment for any cause not listed in 2A (i) - (v) for a career 
teacher, or not related to inadequate teaching performance for a probationary 
teacher, shall not require corrective action procedures (i.e. admonishment) to be 
followed. 

F. Corrective Action – Admonishment / Plan for Improvement 

i. When an evaluator who has evaluated a teacher pursuant to School District 
policy identifies poor performance, conduct or an evaluation rating which the 
evaluator believes may lead to a recommendation for the teacher’s dismissal or 
non-reemployment, the evaluator shall: 

▪ admonish the teacher, in writing, and make a reasonable effort to assist the 
teacher in correcting the poor performance or conduct; and 

▪ establish a reasonable time for improvement, not to exceed two (2) months, 
taking into consideration the rating on the evaluation or the nature and gravity 
of the teacher's performance or conduct. 

ii. Whenever a member of the board of education, superintendent, or other 
administrator identifies poor performance or conduct that may lead to a 



 

   
   
   
 

recommendation for dismissal or non-reemployment of a teacher, the evaluator 
who has responsibility for evaluation of the teacher shall be informed and shall 
admonish the teacher as described above. If the evaluator fails or refuses to 
admonish the teacher within ten (10) days after being informed of the problem, 
the board, superintendent or other administrator who identified the problem shall 
admonish the teacher. 

iii. If the teacher does not correct the poor performance or conduct cited in the 
admonishment within the time specified, the admonishing official shall make a 
recommendation to the superintendent for the teacher’s dismissal or non-
reemployment. The superintendent shall furnish a copy of the 
recommendation to the board of education. 

 

3. Procedures for Dismissal or Non-reemployment 

A. Commencement of Action 

i. Whenever the superintendent determines that cause exists for a district 
teacher’s dismissal or non-reemployment, the superintendent shall submit a 
written recommendation to the board of education. The recommendation shall 
state the specific ground(s) (statutory grounds, in the case of a career 
teacher) and specify the underlying facts on which the recommended is 
based. 

ii. In the absence of a recommendation from the superintendent pursuant to this 
section, or when the board of education chooses not to accept the 
superintendent's recommendation as to reemployment of a teacher, the 
board may initiate dismissal or non-reemployment action without a 
recommendation provided that it adheres to the other provisions of this policy 
and that the corrective action procedures, if applicable, have been followed. 

B. Suspension 

If a district that has received notice under Oklahoma Accreditation Standard 
210:35-3-86, section (g) that an investigation or certification review of a certified 
employee has been commenced by the State Department of Education, the 
employee may be placed on administrative leave. The determination as to 
whether the employee will be placed on leave is a decision of local control. If the 
district does not place such certified employee on administrative leave during the 
time that such employee is under investigation for certification revocation, and 
that employee’s certification is revoked at the conclusion of that investigation, the 
district shall be given a health and safety deficiency. 

Whenever the superintendent believes that cause exists for a teacher’s dismissal 
a and that the immediate suspension of the teacher would be in the best interests 
of students, the superintendent, or the local board of education on the 
recommendation of the superintendent, may suspend the teacher without notice 
or hearing. The suspension shall not deprive the teacher of any teaching 
compensation or other benefits to which he/she would otherwise be entitled 
under the teaching contract or law. Within ten (10) days after the suspension 
becomes effective, the local board of education shall initiate a hearing for 



 

   
   
   
 

dismissal pursuant to this policy. However, in a case involving a criminal charge 
or indictment, such suspension may extend to such time as the teacher’s case is 
finally adjudicated. The extension shall not include any appeal process.  

Whenever the local board of education or the administration of a school district 
has reason to believe that cause exists for the dismissal of an administrator, and 
when they are of the opinion that the immediate suspension of an administrator 
would be in the best interests of the children in the district, the local board of 
education or the superintendent of the school district may suspend the 
administrator without notice or hearing. However, the suspension of the 
administrator shall not deprive the administrator of any compensation or other 
benefits to which he or she would otherwise be entitled under his or her contract 
or pursuant to law. Within ten (10) days after the suspension becomes effective, 
the local board of education shall initiate proceedings pursuant to Section 6-
102.4 of this title to have the administrator dismissed. However, in a case 
involving a criminal charge or indictment, such suspension may extend to such 
time as the administrator’s case is finally adjudicated. Provided, however, such 
extension shall not include any appeal process. 

C. Notice and Hearing 

i. Prior to taking action to dismiss or non-reemploy a teacher, the board clerk or 
designee shall deliver a copy of the recommendation (or comparable 
statement of the grounds and underlying facts if the board is acting on its own 
volition) and notice of hearing rights to the affected teacher. The notice shall 
contain the date, time, and location of the hearing and shall be delivered by 
(i) certified mail, restricted delivers, return receipt requested; (ii) personal 
delivery, with a signed acknowledgment of receipt from the teacher; or (iii) 
process server. Delivery must be made to the teacher prior to the first 
Monday in June for a non-reemployment. The hearing shall be held between 
20 and 60 days from the teacher’s receipt of the hearing notice.   

ii. The teacher hearing before the board of education shall be conducted 
pursuant to procedures established by the State Department of Education. In 
the absence of or to the extent not inconsistent with those procedures, the 
hearing shall be conducted as prescribed in the paragraphs below. 

iii. The hearing shall commence with a statement to the teacher of the teacher’s 
rights at the hearing. Following this statement, the school administration shall 
present facts showing the cause for the teacher's dismissal or non-
reemployment. The teacher shall then have the right to present the teacher’s 
side of the matter. After both the school administration and the teacher have 
fully presented their respective positions, the board of education shall 
deliberate on the evidence regarding the teacher's dismissal or non-
reemployment in executive session. 

iv. At the hearing, the teacher shall be entitled to be represented by counsel, to 
cross-examine witnesses presented by the school administration, to present 
witnesses on the teacher’s behalf and to present any relevant evidence or 
statement which the teacher desires to offer. The burden of proof for any 
dismissal or non-reemployment shall be on the superintendent (or designee), 
and the standard of proof shall be a preponderance of the evidence. 



 

   
   
   
 

v. After due consideration of the evidence and testimony presented at the 
teacher’s hearing, the board shall vote, in open session, on the following: (1) 
findings of fact based on the evidence submitted and (2) whether to dismiss 
or non-reemploy the teacher. The decision shall be made by a majority of the 
board of education members present at the meeting and shall be final and 
non-appealable. 
 
The motion to dismiss or non-reemploy the teacher should state the specific 
cause for dismissal or non-reemployment, although such cause need not be 
a statutory cause for a probationary teacher. 

vi. The teacher shall be sent notice of the board's decision by certified mail, 
restricted delivery, return receipt requested, or substitute process. The notice 
shall state the basis for the board’s decision.  

vii. The teacher shall receive any compensation or benefits to which the teacher 
is entitled until such time as the board’s decision is final. If the teacher’s 
hearing is for non-reemployment, and not for dismissal, the teacher’s 
compensation and benefits may continue only until the end of the teacher’s 
current contract. 

D. Criminal Matters 

Whenever the superintendent (or board) makes a recommendation for a 
teacher’s termination based on conduct which could form the basis of criminal 
charges sufficient to warrant revocation of the teacher’s certificate, the 
superintendent shall forward a copy of the recommendation to the Oklahoma 
State Department of Education and the teacher at the conclusion of any due 
process provided to the teacher or upon acceptance of the teacher’s resignation.  

 
 

Reference: 70 O.S. §6-101, OAC 210-1-5-8 


	Agenda
	I. Call to Order and Roll Call
	II. Special Recognition/Pledge of Allegiance
	III. Reports to the Board
	A. Superintendent - Dr. Margaret Coates
	B. Teaching and Learning - Dr. Chris Barber
	C. District Services  -  Mr. Kerwin Koerner
	D. Continuous Strategic Improvement (CSI) Goal Area #4 Ram Resources - Mr. Kerwin Koerner

	IV. Comments from the Public Regarding Agenda Items

Each individual will have five (5) minutes to share their remarks related to the specific agenda item identified by the individual when signing up to speak. The total time allotted to comments from the public regarding the agenda will not exceed fifteen (15) minutes.
	V. Consent Agenda:  Board to consider and take possible action on the following consent agenda items. (Dr. Coates)
	A. Minutes of Regular Meeting June 9, 2025
	Regular Meeting Minutes June 9, 2025

	B. Teaching and Learning
	i. Financial Agreement with Ignite2Unite for a workshop for the 2025-2026 school year at a cost of $3,700, as outlined in the attachment and authorize the Superintendent or designee to execute the financial agreement
	8.1.25OwassoPS_PD_Quote 1024

	ii. Contract with Integrative Physical Therapy for the 2025-2026 school year at a cost outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	Integrative Physical Therapy Contract FY26 (1)

	iii. Contract with Tulsa Technology Center for Educational Services, Tulsa Tech Career Center Academy Program (TTCA) (A Dropout Recovery/Dropout Prevention Program) or Tulsa Tech Aerospace Academy Program (TTAA) for the 2025-2026 school year at a cost of $1,750.00 per student accepted for the TTAA or TTCA program as outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	Owasso TTCA  TTAA Agreement FY26

	iv. Contract with Function 1st Therapies for the 2025-2026 school year at a cost outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	Function !st Therapies Contract FY26

	v. Memorandum of Understanding with Goodwill Industries of Tulsa, Inc. for providing Work Adjustment Training classes for the 2025-2026 school year at no cost, as outlined in the attachment and authorize the Superintendent or designee to execute the Memorandum of Understanding
	Goodwill Industries MOU FY26

	vi. Contract with Amira Learning for the Amira Learning Suite Site Licenses for the 2025-2026 school year at a cost of $52,725.00, as outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	AMIRA CONTRACT 25-26


	C. District Services
	i. Service Agreement with Schindler Elevator Corporation for $6,202.48 for elevator maintenance services and $1,181.25 for telecommunications in three elevators for the 2025-2026 school year at a cost of $7,383.73 per year as outlined in the attachment, and authorize the Superintendent or designee to execute the Contract
	Scanned document06-25-2025-092634-1

	ii. Proposed 2025-2026 Owasso Public Schools meal prices as outlined in the attachment
	OPS Meal Prices 2025-2026


	D. Finance
	i. Purchase orders (encumbrances) and changes to encumbrances for June and July 2025
	ENCUMBRANCE REPORT JULY 2025
	CHANGE ORDER REPORT JUNE 30, 2025

	ii. Activity Financial Report for June 2025
	June 2025 Activity Report (1)

	iii. Activity Account Budgets
	Activity Budgets FY26 (1) (2)
	Activity Fund Staff Appreciation AccounTransfer FY 26t (1)
	SPARKS Transfer to School Site Accounts

	iv. Sanctioning Applications
	Sanctioning Organization List 25-26 Board Report
	Sanctioning Applications 1 of 2 FY26
	Sanctioning Applications 2 of 2 FY26

	v. Advertising Agreement / Contract with Keith Tew Hometown Insurance Agency for the 2025-2026 school year at a donation of $2,500, as outlined in the attachment and authorize the Superintendent or designee to execute the Advertising Agreement
	KEITH TEW HOMETOWN INSURANCE AGENDY SPONSORSHIP CONTRACT

	vi. Advertising Agreement / Contract with TTCU Federal Credit Union for the 2025-2026 school year at a donation of $5,000, as outlined in the attachment and authorize the Superintendent or designee to execute the Advertising Agreement
	25-26 TTCU FEDERAL CREDIT UNION SPONSORSHIP CONTRACT


	E. Quote with OSSBA for Board training for the 2025-2026 school year at a cost of $750.00, as outlined in the attachment and authorize the Superintendent or designee to execute
	Owasso Quote - OSSBA PD

	F. Agreement with the Cooperative Council for Oklahoma School Administration (CCOSA) for membership services for the 2025–2026 school year at a cost of $2,500.00, as outlined in the attachment and authorize the Superintendent or designee to execute the agreement
	CCOSA Agreement 25-26

	G. Human Resources
	i. Transitions


	VI. Teaching and Learning
	A. Board to review Policy # 1.22 for first reading. Edits, changes, and additions to the policy are outlined in the attachment (Dr. Sarah Vann)
	1.22 Discrimination, Harassment, and Retaliation and Grievance Procedure for Filing, Processing, and Resolving Complaints Alleging Discrimination, Har

	B. Board to consider and take possible action on the proposed edits, changes, and additions to Policy #5.31, as outlined in the attachment (Dr. Sarah Vann)
	5.31 Wireless Telecommunication Devices edit Spring 2025

	C. Board to consider and take possible action on the proposed edits, changes, and additions to Policy #5.57, as outlined in the attachment (Dr. Sarah Vann)
	5.57 Student Suspension (Out-of-school)

	D. Board to consider and take possible action on the proposed school-approved student communication platforms/applications; Acellus to be used by school personnel in association with Policy #1.89 (Mrs. Charlene Duncan)
	Policy 1.89 (1)

	E. Board to consider and take possible action on the Agreement with the University of Oklahoma for Early Childhood Professional Development for the 2025-2026 school year at a cost of $0.00 as outlined in the attachment and authorize the Superintendent or designee to execute the Agreement (Mrs. Melissa Zumwalt)
	Agreement OPDR

	F. Board to consider and take possible action on the Memorandum of Understanding with Southern Nazarene University for the Bachelor of Arts Degree for the 2025-2026 school year at a cost to the student of $15,840.00, as outlined in the attachment and authorize the Superintendent or designee to execute the MOU (Lisa Johnson)
	Owasso - BAE MOU 


	VII. District Services - Kerwin Koerner
	A. Board to consider and take possible action on the proposed budget for the Oklahoma Opioid Abatement Grant Application
	2025-2028 Opioid Budget


	VIII. Finance - Phillip Storm
	A. Board to consider and take possible action on the Treasurer's Report for June 2025
	Treasurers Report (6)

	B. Board to Consider and Take Possible Action on Proposed Salary Schedules for the 2025-2026 Fiscal Year for Support Staff, Certified Staff, and Administrative Staff
	Support Salary Scale 2025-2026
	Certified Salary Scale 2025-2026
	Administrator Salary Scale 2025-2026

	C. Board to Consider and Take Possible Action on National Board Certified Stipend for FY 2025-2026
	NBCT Stipend FY 2025-2026

	D. Board to consider and take possible action on the Contract with Oklahoma’s Credit Union sponsorship advertising for the 2025-2026 school year at a donation of $30,000 as outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	OKLAHOMAS CREDIT UNION CONTRACT (1)

	E. Board to Consider and Take Possible Action on a School Site Statutory Waiver Application for Textbook Funding to be Submitted to the State Department of Education
	Textbook Waiver Request 2025-2026

	F. Board to consider and take possible action on the Contract with Dental Depot sponsorship advertising for the 2025-2026 school year at a donation of $2,000 as outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	25-26 DENTAL DEPOT SPONSORSHIP CONTRACT

	G. Board to consider and take possible action on a Contract with Lawnovations sponsorship advertising for the 2025-2026 school year at a donation of $5,000 as outlined in the attachment and authorize the Superintendent or designer to execute the Contract
	25-26 LAWNOVATIONS SPONSORSHIP CONTRACT


	IX. Human Resources - Lisa Johnson
	A. Board to review Policy #1.22a for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy 1.22a

	B. Board to review Policy #1.47 for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy 1.47

	C. Board to review Policy #2.13 for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy 2.13

	D. Board to review Policy #3.12 for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy 3.12

	E. Board to review Policy #2.19 for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy 2.19

	F. Board to review Policy #2.27 for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy 2.27


	X. Executive Session
	A. Vote to convene into executive session for the purpose of discussing 3 appeals of denied out of district student transfers (Student A, Student B and Student C) with a review of confidential educational records and transfer requests of students whereby disclosure of any additional information could potentially violate FERPA as authorized by Okla.Stat.Tit25§307(B)(7)
	B. Acknowledge return to Open Session
	C. Statement of Executive Session Minutes

	XI. Board to consider and take possible action to accept or overturn the decision of the Superintendent to deny transfer request of Student A
	XII. Board to consider and take possible action to accept or overturn the decision of the Superintendent to deny transfer request of Student B
	XIII. Board to consider and take possible action to accept or overturn the decision of the Superintendent to deny transfer request of Student C
	XIV. New Business
	XV. Comments from the Public Regarding Non-Agenda Items

Each individual will have five (5) minutes to share their remarks related to the specific non-agenda item received in writing by the board minutes clerk seven (7) days prior to the board meeting date. The total time allotted to comments from the public regarding non-agenda items will not exceed fifteen (15) minutes.
	A. Mr. Doug Hall
	B. Ms. Regina Bogar
	C. Ms. Melissa Hickman

	XVI. Vote to Adjourn

