
Special Voting Session
Monday, July 20, 2026 5:30 PM Eastern

Auditorium at Highland Middle School
402 Shenango Road

Beaver Falls, PA 15010  
  
 

1. BOARD ORGANIZATION
1.1. Call to Order
1.2. Pledge of Allegiance
1.3. Roll Call
1.4. Executive Session
1.5. Solicitor's Report

2. ADMINISTRATORS AND SUPERINTENDENT UPDATE
3. PUBLIC RELATIONS  AND COMMUNICATIONS - Rachel Cline, Liaison

3.1. Recognitions
3.2. Public Comment on Agenda Items

4. PSBA BOARD REPRESENTATIVE - Rachel Cline, Liaison
5. BEAVER COUNTY CAREER & TECHNOLOGY - Mark Zachewicz, Liaison
6. BEAVER COUNTY INTERMEDIATE UNIT - Adam VanZalinge, Liaison
7. NEW HORIZON REPRESENTATIVE - Rachel Cline, Liaison
8. APPROVE MINUTES
9. FINANCE - Matthew Shope, Liaison

9.1. Amendment to Fortec Solutions Agreement
9.2. Donation for Scoreboard
9.3. Settlement of Assessment Appeal — Beaver Valley Golf Club
9.4. Exoneration of Delinquent 2025 Taxes for Patterson Twp. Parcel 72-133-

0103.005 
9.5. Monthly Bill Pay for June 2026
9.6. Monthly Financial Report - June
9.7. Finance Consent Items

10. PERSONNEL - Liz Smith, Liaison
10.1. BESPA Agreement for 2027-2032
10.2. Human Resources Report
10.3. Personnel Consent Items

11. EDUCATION - Adam VanZalinge, Liaison
12. SUPPORT SERVICES - Adam ZanZalinge, Liaison
13. ATHLETICS AND ACTIVITIES - Ryan Wissner, Liaison
14. BUILDINGS AND GROUNDS - Mark Zachewicz, Liaison

14.1. BIS Railing Bid Results (Roll Call)
14.2. BIS Dishwasher Replacement

15. POLICY - Thomas Wire, Liaison
16. ADDITIONAL BUSINESS

16.1. Public Comment on Non-Agenda Items
16.2. School Directors

17. CLOSING OF MEETING
17.1. Next Meeting Announcement
17.2. Adjournment



 
Blackhawk Board of School Directors

Work/Voting Session
Highland Middle School - Auditorium

Thursday, June 11, 2026
 

1. BOARD ORGANIZATION
1.1 Call to Order

Dr. Sprinker called the meeting to order at 6:30pm.
 
1.2 Pledge of Allegiance
 
1.3 Roll Call

Board Members present: Mrs. Cline, Mr. McMillen, Mr. Shope, Mrs. Smith, Dr. Sprinker, Mr. Wire, Mr. Wissner  and Mr. 
Zachewicz
Board Members absent: Mr. VanZalinge
Also present was:

Dr. Johannah Vanatta, Superintendent
Erin Bluedorn, Director of Finance
Dr. Jodi Borroni, Assistant Superintendent
Mr. David Mongillo, Solicitor 

1.4 Executive Session
There was an executive session on May 26, 2025, to discuss personnel.
There was an executive session prior to this meeting to discuss personnel, safety, and legal matters as well as
the required annual Safe Schools review.

 
1.5 Solicitors Report

There is no report
 
2. ADMINISTRATORS AND SUPERINTENDENT UPDATE
 

2.2 SAVVAS SuccessMaker Math Study
Blackhawk K-8 participation in SAVVAS SuccessMaker Math Study 2026-2027 School Year

 
2.3 Spring Sports Update

Update given by Mr. Jim Riggio, Athletic Director.
 
2.4 Budget Presentation

Budget presentation given by Dr. Vanatta and Ms. Erin Bluedorn.
 

3. PUBLIC RELATIONS AND COMMUNICATIONS - Rachel Cline, Liaison
 

3.1 Recognitions
Congratulations to the Blackhawk Softball Team on their historic season. They made the WPIAL Championship for the
first time in school history. They also qualified and won a PIAA playoff game for the first time and school history.

 
3.2 Public Comment on Agenda Items

No community members spoke on agenda items.
 
 
4. PSBA BOARD REPRESNTATIVE - Rachel Cline, Liaison
 

4.1 PSBA Update

PSBA will no longer use BoardDocs to house district policies and will instead assume responsibility for maintaining
district policies in-house. As part of this transition, PSBA is offering its paperless agenda management system, Keystone
Agenda, to clients.

PSBA will ensure that all existing agendas, minutes, and related documents currently in BoardDocs are migrated to
Keystone Agenda.

Implementation of the new system would be scheduled for August 2026.

5. BEAVER COUNTY CAREER & TECHNOLOGY - Mark Zachewicz, Liaison

7/15/26, 9:21 AM BoardDocs® LT

https://go.boarddocs.com/pa/blkh/Board.nsf/Private?open&login# 1/5



 
5.1 There is No Report

 
6. BEAVER COUNTY INTERMEDIATE UNIT - Adam VanZalinge, Liaison
 

6.1 There is No Report
 
7. APPROVE MINUTES
 

7.1 Approve Minutes
Recommended Action: Motion to approve minutes from the May 14, 2026 Voting Session.

 
Motion made by Dr. Sprinker to approve the Board Meeting minutes from May 14, 2026.
Seconded by Mr. Shope.
On a voiced vote, the motion passes unanimously.
 

7.2 Approve revised Minutes from May 7, 2026.
Recommended Action: Motion to approve the revised minutes from the May 7, 2026, Voting Session.

 
Motion made by Dr. Sprinker to approve the revised Board Meeting minutes from May 7, 2026.
Seconded by Mr. Shope.
On a voiced vote, the motion passes unanimously.
 
8. FINANCE - Matthew Shope, Liaison
 

8.1 2026-2027 Final Budget Vote (Roll Call)
Recommended Action: Motion to approve the 2026-2027 Final Budget in the amount of $46,693,209 and PDE-2028 according
to Section 687 of the School Code - Resolution includes the following (signatures required): 1. 11.209 mills of each dollar of
assessed property in Beaver County 2. 18.828 mills of each dollar of assessed property in Lawrence County 3. One-half of 1%
Earned Income Tax 4. One-half of 1% Real Estate Transfer Tax 5. 1% Amusement Tax 6. $5 Per Capita Tax, Section 679 7. $5
Per Capita Tax, Current Act 511 8. $100 Mechanical Device Tax

 
Motion made by Mr. Shope to approve the 2026-2027 Final Budget.
Seconded by Mr. Zachewicz.
On a roll call vote, the motion passes 8(yes), 0(no).

Mrs. Cline: Yes
Mr. McMillen: Yes
Mr. Shope: Yes
Mrs. Smith: Yes
Dr. Sprinker: Yes
Mr. VanZalinge: Not Present
Mr. Wire: Yes
Mr. Wissner: Yes
Mr. Zachewicz: Yes

 
8.2 2026-2027 Homestead/Farmstead Exclusion
Recommended Action: Motion to approve Resolution of 2026 Homestead/Farmstead Exclusion in the amount of $1,498,496 to
be received from the Commonwealth and $17 carryover funds for a total of $1,498,513 to be distributed to 4,659
Homesteads/Farmsteads as certified by the Beaver and Lawrence County Assessors (Maximum amount of tax relief per
Homestead/Farmstead in Beaver County - $323.57; Amount of tax relief per Homestead in Lawrence County - $323.54)
(Signatures required)

 
8.3 Printing of Real Estate Tax Bills
Recommended Action: Motion to approve Printing of Real Estate Tax Bills.

 
8.4 Financial Reports for May
Recommended Action: Motion to approve the Financial Reports for May 2026.

 
8.5 Monthly Bill Pay for May 2026
Recommended Action: Motion to approve the monthly bill pay for May 2026.

 
8.6 Approve Payment of Bills in July
Recommended Action: Motion to approve payment of bills (General Fund, Food Service Fund, Capital Projects Fund) deemed
necessary during July 2026 (no Board meeting).
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8.7 2026-2027 Insurance Rates
Recommended Action: Motion to Approve 2026-2027 Insurance Rates through USI Insurance Services

 
8.8 Approve Budget Transfers Necessary/Required For/By Year-End Audit
Recommended Action: Motion to approve budget transfers, as necessary, for year-end audit purposes.

 
8.9 Transfer $400,000 to the Capital Reserve Fund
Recommended Action: Motion to approve transfer of $400,000 to the Capital Reserve Fund.
 
8.10 Assignment of Funds
Recommended Action: Motion to move $500,000 to the Assigned Fund Balance.
 
8.11 Capital Reserve Fund - Projects for 2026-2027
Recommended Action: Motion to approve projects in the amount of $240,000 to be paid for out of the Capital Reserve Fund in
2026-2027.
 
8.12 Use of Assigned Fund Balance
Recommended Action: Motion to approve expenditures in the amount of $135,000 to be paid for using the Assigned Fund
Balance for Equipment in 2026-2027 and $219,577.90 to be paid for using the Assigned Fund Balance for Technology.
 
8.13 District Tax Levies, Tax Collectors, Tax Collection Procedures, and Compensation Rates for Tax Collectors
Recommended Action: Motion to approve attachment A-F detailing the District’s tax levies, tax collectors, tax collection
procedures, and compensation rates for tax collectors.
 
8.14 2026-2027 Beaver County Career and Technology Center General Fund Budget
Recommended Action: Motion to approve the 2026-2027 Beaver County Career and Technology Center General Fund Budget.
 
8.15 Exoneration of delinquent 2025 taxes for Patterson Township parcel 72-004-1004.000
Recommended Action: Approve Exoneration of delinquent 2024 taxes for Patterson Township parcel 72-133-0104.000 to the
agenda for the May 15, 2025 voting meeting.
 
8.16 Real Estate Assessment Appeal Settlement
Recommended Action: Motion to approve real estate assessment settlement for parcel 57-038-0197-008 owned by AREC 34
LLC (U-Haul).
 
8.17 Real Estate Assessment Appeal Settlement
Recommended Action: Motion to approve real estate assessment settlement for parcel 57-038-0197-001 owned by Realty
Income Trust 1 (Home Depot).
 
8.18 Keystone Agenda
Recommended Action: Motion to approve Keystone Agenda as the Paperless Agenda System of record.
 
8.19 Financial Consent Items
Recommended Action: Motion to approve Finance Consent Items 8.2-8.19.

 
Motion made by Mr. Shope to approve the Finance Consent Items 8.2-8.19.
Seconded by Mr. McMillen.
On a voiced vote, the motion passes unanimously.
 
9. PERSONNEL - Liz Smith, Liaison
 

9.1 Human Resources Report
Recommended Action: Motion to approve the Human Resources Report for June 11, 2026.
 
9.2 Updated McCarter's Driver List
Recommended Action: Motion to approve the updated McCarter's Driver List.
 
9.3 Contractual Employees Salary Increases 2026-2027
Recommended Action: Motion to approve the contractual salary increases based upon the contractual agreement, to begin July
1, 2026 (budgeted in the 2026-2027 budget):
 
9.4 Hire Staff Over Summer
Recommended Action: Motion to give the Blackhawk School District Superintendent authority to hire staff over the summer and
ratify at the August 13, 2026 School Board Meeting.
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9.5 Personnel Consent Items
Recommended Action: Motion to approve Personnel Consent Items 9.1-9.4.

 
Motion made by Mrs. Smith to approve the Personnel Consent Items 9.1-9.4.
Seconded by Mrs. Cline.
On a voiced vote, the motion passes unanimously.
 
10. EDUCATION - Adam VanZalinge, Liaison
 

10.1 2026-2027 Grable Grant Award
Recommended Action: Motion to accept 2026-2027 Grable Grant Award for EdLeader Promise/Future-Driven Schools.
 
10.2 Dollar General Literacy Foundation Grant
Recommended Action: Motion to accept the Dollar General Literacy Foundation grant in the amount of $3000.00.
 
10.3 26-27 Class Academy Agreement
Recommended Action: Motion to approve the 2026-2027 CLASS Academy Educational Services for Credit Recovery.
 
10.4 Education Consent Items
Recommended Action: Motion to approve Education Consent Items 10.1-10.3.

 
Motion made by Dr. Sprinker to approve the Education Consent Items 10.1-10.3.
Seconded by Mr. Shope.
On a voiced vote, the motion passes unanimously.
 
11. SUPPORT SERVICES - Adam VanZalinge, Liaison
 

11.1 2026-2027 Amergis Agreement
Recommended Action: Motion to approve the 2026-2027 Amergis Agreement.
 
11.2 2026-2027 MHY Family Services (Longmore Academy)
Recommended Action: Motion to approve the 2026-2027 MHY Family Services Agreement.
 
11.3 2026-2027 Glade Run Lutheran Services
Recommended Action: Motion to approve the 2026-2027 Glade Run Lutheran Services Agreement.
 
11.4 2026-2027 The School at McGuire Memorial Agreement
Recommended Action: Motion to approve the 2026-2027 School at McGuire Memorial services agreement.
 
11.5 2027 Extended School Year (ESY) The School at McGuire Memorial Agreement
Recommended Action: Motion to approve the 2027 Extended School Year (ESY) agreement with The School at McGuire
Memorial.
 
11.6 2026-2027 Bradley School Agreement
Recommended Action: Motion to approve the 2026-2027 Bradley School Agreement.
 
11.7 Beaver County Rehabilitation Center Agreement
Recommended Action: Motion to approve the Beaver County Rehabilitation Center Agreement.
 
11.8 Support Services Consent Items
Recommended Action: Motion to approve Support Services Consent Items 11.1-11.7.

 
Motion made by Dr. Sprinker to approve the Support Services Consent Items 11.1-11.7.
Seconded by Mr. Zachewicz.
On a voiced vote, the motion passes unanimously.
 
12. ATHLETICS AND ACTIVITIES - Ryan Wissner, Liaison
 

12.1 There is No Report
 
13. BUILDINGS AND GROUNDS - Mark Zachewicz, Liaison
 

13.1 There is No Report
 
14. POLICY - Thomas Wire. Liaison
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14.1 There is No Report

 
15. FULL CONSENT AGENDA (OPTIONAL)
 

Action (Consent): 15.1 Consent Agenda Approval
Recommended Action: Motion to approve full Consent Agenda.

 
16. ADDITIONAL BUSINESS
 

16.1 Public Comment on Non-Agenda Items
No community members spoke on non-agenda items.

 
16.2 School Directors

 
 
17. CLOSING OF MEETING
 

17.1 Next Meeting Announcement
 
17.2 Adjournment
Recommended Action: Motion to adjourn the meeting.

 
Motion made by Dr. Sprinker to adjourn at 7:18pm.
Seconded by Mr. Wissner.
On a voiced vote, the motion passes unanimously.
 

7/15/26, 9:21 AM BoardDocs® LT

https://go.boarddocs.com/pa/blkh/Board.nsf/Private?open&login# 5/5



 

 

MODIFICATION TO SERVICES AGREEMENT 

 

This Agreement modifies and amends Service Agreement number 2025416-1, dated April 16, 
2025 (“Service Agreement”) between Fortec Solutions, LLC (“Fortec”), Robert Hicks, 

Managing Member, and the Blackhawk School District (“District”).   
 
Fortec and the District hereby agree as follows: 

 
1. The first sentence of Section 4 of the Service Agreement, titled “PAYMENT AND 

FEES,” is amended to state: “In the initial term, the District will pay Fortec an annual fee 
of $110,000, and such fee will increase by 3 percent on July 1 of any subsequent one year 
period covered by the terms of this Agreement, including the one year period beginning 

on July 1, 2026.”   
 

2. All other terms of the Service Agreement shall remain in full force and effect. 
 

 

AGREED TO:      AGREED TO: 
 

Blackhawk School District     Fortec Solutions, LLC 
 
 

_____________________ _______    ______________________ _______ 
          Date                Date 

By:__________________     Robert B. Hicks 
Title:_________________ 
 





















































BLACKHAWK

CRUGARS

MONTHLY FINANCIAL STATEMENTS

JUNE 30, 2026



BLACKHAWK SCHOOL DISTRICT

DEPOSITORY CASH AND RELATED INTEREST INCOME

AS OF JUNE 30, 2026

Interest

Dividends

First National Bank (FNB) Int Rate Fund 6/1/26 Received Disbursed Income 6/30/26

General Fund 4076 0.00% 10 $112,381.57 $10,81919,157.80 $10,771,869.09 $0.00 $159,670.28
Payroll 9201 0.25% 10 $100.12 $987087,598.49 $986,973.44 $0.41 $725.58
GM Compensatory Fund 9112 0.25% 10 $3,755.20 $0.00 $0.00 $0.82 $3,756.056.02
Online Payments 8136 0.25% 10 $75.01 $3,500.00 $3,565.01 $0.06 $10.06
General Fund FNB CD 6 mos 4.00% 10 $4,035,55,517.70 $0.00 $4,072,147.07 $36,629.37 $0.00
General Fund FNB Money Market 7355 3.72% 10 $4,605,219.19.48 $5,953,565.01 $2,125,000.00 $21,197.00 $88,454,981.49
Athletic Stadium Facility Account 4939 0.25% 29 $55,131.37 $0.00 $0.00 $12.07 $55,143.44
Athletic Fund 8966 0.25% 29 $41,748.97 $1,720.00 $813.27 $9.32 $42,665.02
Construction Fund 9227 0.00% 32 $10.00 $600.00 $600.00 $0.00 $10.00

Capital Projects Money Market 0204 3.72% 32 $1,581,37372.20 $400,000.00 $600.00 $5,313.91 $1,986,086.11
Food Service 9193 0.25% 5 $52,92.900.47 $37,437.13 $73,855.40 $12.15
Food Service Money Market 8246 3.72% 51 6619.58

$16,494.35
$0.00 $25,000.00 $3,384.62 $1,048,004.20

Herbert Lunt Endowment Fund 7103 N/A 70 $195.218.03 $271.15 $0.00 $0.04 $195,489.22
Scholarship Fund 8512 N/A 70 $30,812.60 $28.49 $0.00 $108.30 $30,949.39
Activity Fund BHS 4050 0.25% 81 $73,915.44 $22,21 $77,416.07 $5.58 $18,718.95
Activity Fund BHS Money Market 8253 3.77% 81 $145.931.47 $63.91915.44 $20,000.00 $602.39 $19190,449.30
Activity HMS 8958 0.25% 81 $102 985.01 $4.465.00 $16.617.7.34 $21.57 $90,80,854.24
Grand Total $12,106,694.22 $18,294,472.51 $18,174,456.69 $67,297.61 $12,294,00007.65



BLACKHAWK SCHOOL DISTRICT

REVENUE/EXPENDITURES 2025-2026 BUDGET TO ACTUAL

EXPENDITURE BY FUNCTION

FOR THE PERIOD ENDING JUNE 30, 2026

2025-2026

2025-2026 12 MONTHS

ACCOUNT DESCRIPTION BUDGET TOTAL ACTUAL

OVER (UNDER)
BUDGET

% of Budget
Allocated JUNE

Revenue

6000 Local Revenue Sources

7000 State Revenue Sources

8000 Federal Revenue Sources

9000 Other Financing Sources
Total Revenue

$ 22,239,019 $ 22.479,328 $ 240,309 101% $ 624,615

$ 21,281,661 $ 20,796,125 $ (485,536) 98% $ 4,811,528

$ 446,586 $ 458,673 $ 12,087 103% $ 20.445

$ $ 293,647 $ 293,647 $

$ 43,967,266 $ 44,027,772 $ 60,506 100% $ 5,456,589

2025-2026

2025-2026 12 MONTHS (OVER) UNDER % of Budget

ACCOUNT DESCRIP TION BUDGET TOTAL ACTUAL BUDGET Allocated JUNE

Expenditures
1000 Instruction

1100 Regular Programs $ 18,552,349 $ 16,870,409 $ 1,681,940 91% $ 1,582,361

1200 Special Programs $ 6,449,934 $ 5,766,708 $ 683,226 89% $ 610,904

1300 Vocational Programs $ 1,977,522 $ 1,793,852 $ 183,670 91% $ 271,085

1400 Other Instructional Programs $ 203,313 $ 136,749 $ 66,564 67% $ 12,054

1500 Non-Public School Programs $ 10,000 $ 14,759 $ (4,759) 148% $
$ 27,193,118 $ 24,582,476 $ 2,610,642 $ 2,476,404

2000 Support Services

2100 Pupil Personnel $ 1,182,472 $ 1,207,386 $ (24,914) 102% $ 87,296

2200 Instructional Staff $ 997,327 $ 917,171 $ 80,156 92% $ 47,644

2300 Administration $ 2,858.641 $ 3,167,622 $ (308,981) 111% $ 197,876

2400 Pupil Health $ 715.456 $ 605,772 $ 109,684 85% $ 48,451

2500 Business $ 518,008 $ 478.271 $ 39,737 92% $ 36,309

2600 Operation & Maintenance $ 3,712,898 $ 4,004,502 $ (291,604) 108% $ 275.392

2700 Student Transportation $ 2,939,192 $ 2,954,570 $ (15,378) 101% $ 320,721

2800 Support Services $ 19,300 $ 41,542 $ (22,242) 215% $ 846

2900 Other Support Services $ 22,000 $ 21,414 $ 586 97% $

$ 12.965.294 $ 13,398,248 $ (432,954) $ 1,014,535

3000 Non-Instructional Services

3200 Student Activities $ 1,355,713 $ 1,364,142 $ (8,429) 101% $ 165.698

3300 Community Service $ 10,000 $ 7,500 $ 2,500 75% $

$ 1,365,713 $ 1,371,642 $ (5,929) $ 165.698

4000 Facilities, Construction

4600 Existing Bldg. Improvement Svcs $
$

41,802 $
41,802 $

30,025 $
30,025 $

11,777

11,777

72% $
$

5000 Other Financing Sources

5100 Debt Service

5200 Fund Transfer

$

$

$

3,165,384 $

5,000 $

3,170,384 $

3,137,089 $

474,157 $
3,611,246 $

28,295

(469,157)

(440,862)

99% $ 19.594

9483% $ 400,000$

419,594

Total Expenditures

$

44,736,311 $ 42,993,637 $ 1,742,674 96% $ 4,076,231

Revnues exceeding Expenditures $ (769,045) $ 1,034,135 $1,380,358





 
 

BLACKHAWK SCHOOL DISTRICT 
 

& 
 

BLACKHAWK EDUCATIONAL SUPPORT 
PROFESSIONAL ASSOCIATION 

 
 
 

COLLECTIVE BARGAINING AGREEMENT 
 
 

JULY 1, 2027 – JUNE 30, 2032 
 



1 
 

Table of Contents 
 

Preamble…………………………………………………………………………………………………………………………………….2 
Witnesseth………………………………………………………………………………………………………………………………….2 
Recognition…………………………………………………………………………………………………………………………………2 
Negotiation of a Successor Agreement………………………………………………………………………………………….2 
Grievance Procedure…………………………………………………………………………………………………………………...3 
Rights of Employees…………………………………………………………………………………………………………………….5 
 Statutory Savings……………………………………………………………………………………………………………..5 
 Just Cause Provision………………………………………………………………………………………………………...6 
 Required Meetings and Hearings……………………………………………………………………………………...6 
 Association Identification………………………………………………………………………………………………...6 
 Personnel File………………………………………………………………………………………………………………….6 
 Safe Working Conditions………………………………………………………………………………………………….6 
 Personal Freedom……………………………………………………………………………………………………………6 
Association Rights and Privileges…………………………………………………………………………………………………7 
Seniority and Probation……………………………………………………………………………………………………………….8 
Vacancies and Transfers………………………………………………………………………………………………………………9 
Supervisory and Employee Relationships…………………………………………………………………………………...11 
Employee Work Year/Work Week/Work Day….…………………………………………………………………………12 
Paid Holidays and Vacation Benefits…………………………………………………………………………………………..16 
Classification……………………………………………………………………………………………………………………………..18 
Rates of Pay………………………………………………………………………………………………………………………………18 
Overtime Pay…………………………………………………………………………………………………………………………….19 
Fringe Benefits………………………………………………………………………………………………………………………….20 
 Insurance………………………………………………………………………………………………………………………20 
 Retirement Benefits……………………………………………………………………………………………………….22 
Leaves………………………………………………………………………………………………………………………………………23 
 Paid Time Off (PTO).………………………………………………………………………………………………………23 
 Extended Unpaid Leave………………………………………………………………………………………………….24 
 Family & Medical Leave Act (FMLA)……………………………………………………………………………….25 

Bereavement Leave………………………………………………………………………………………………………..25 
 Child-bearing/Child-rearing Leave………………………………………………………………………………....26 
 Emergency Absences……………………………………………………………………………………………………..27 
 Unpaid Absenteeism………………………..…………………………………………………………………………….27 
Membership Dues Deductions……………………………………………………………………………………………………27 
Miscellaneous Provisions…………………………………………………………………………………………………………..28 
Duration of Agreement………………………………………………………………………………………………………………30 
Appendix A (Salary/Wage Scales)…..……………………………………………………………………………...…….…….31 
Appendix B (Medical Benefits)……………………………………………………………………………………………...……32 
 



2 
 

PREAMBLE   

THIS Agreement entered into this  20th day of  July 2026 by and between the Blackhawk School 
District (hereinafter called “District”) and the Blackhawk Educational Support Professionals 
Association (hereinafter called “Association”). 

WITNESSETH:   

WHEREAS, the District and the Association have reached certain understandings which they desire 
to confirm in this Agreement; 

 
WHEREAS, the District and the Association have bargained in good faith under the provisions of the 
Pennsylvania Public Employees Law, the Act of July 23, 1970, No. 195, and Act 88 of 1992, and in 
consideration of the following mutual covenants, it is agreed as follows: 
 

ARTICLE I – RECOGNITION   

The Association is hereby recognized by the District as the sole and exclusive representative for 
those employees in the unit certified by the Pennsylvania Labor Relations Board in certification 
order PERA-U-14-84-W including all amendments thereto as appropriate for collective bargaining, 
and subject to the terms of the Pennsylvania Public Employees Law, Act of July 23, 1970, No. 195, 
the Association shall have the sole and exclusive rights concerning matters of bargaining and 
distribution of information, and this right shall not be granted to any other employee organization.  
 

ARTICLE II – NEGOTIATION OF A SUCCESSOR AGREEMENT  

A. Deadline Date   
  

The parties hereto agree to enter into collective bargaining over a successor Agreement no 
later than January 10, 2032.  Any Agreement so negotiated shall be reduced to writing after 
ratification by the parties. 
 

B. Modification   

 This Agreement shall not be modified in whole or in part by the parties except by an 
instrument, in writing, duly executed by both parties. 

 
C. Definitions  
 
 1.  The term “Board” when used in this Agreement shall refer to the Board of School 

Directors of the Blackhawk School District. 
 
 2.  The term “Association” when used in this Agreement shall refer to the Blackhawk 

Educational Support Professionals Association. 
 
 3.  The term “Employer” when used in this Agreement shall refer to the Blackhawk 

School District. 
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 4.  The term “District” when used in this Agreement shall refer to the Blackhawk School 

District. 
 
 5.   The term “day” or “days” when used in this Agreement shall mean days on which the 

school district is open for business. Such definition shall not include holidays, weekends, or 
days when school buildings are closed due to emergencies. 

 
D. Non-Discrimination  
 Both the District and the Association recognize their respective responsibilities under 

federal and state civil rights laws, fair employment practice laws, and other similar 
constitutional and statutory requirements.    

 
E. No Strike/No Lock-Out    
 The Association, on behalf of itself and its members, will not cause, condone, sanction or 

take part in any strike as defined in Act 88 of 1992 for the duration of this Agreement. 
  
 The Employer agrees that it will not conduct a lockout as defined in Act 88 or 1992 for the 

duration of this Agreement. 
 
F. Matters of Inherent Managerial Policy 
 
 Employers shall not be required to bargain over matters of inherent managerial policy. 

Those matters shall include, but shall not be limited to, such areas of discretion or policy as 
the functions and programs of the employer, standards of services, its overall budget, 
utilization of technology, the organizational structure and selection and direction of 
personnel. Employers, however, shall be required to meet and discuss on policy matters 
affecting wages, hours and terms and conditions of employment as well as the impact 
thereon upon request by employee representatives. 

 

ARTICLE III – GRIEVANCE PROCEDURE   

 
Definitions:  A grievance is hereby defined as an alleged violation, misinterpretation, misapplication 
of the terms of this agreement. 
 
Grievant:  This term shall mean the member or members of the bargaining unit filing the alleged 
grievance. 
 

 
A. Level One – Principal or Immediate Supervisor 

A grievant shall present their alleged grievance in writing on a form provided by  the 
school district to the building principal or other first level supervisor.  Said grievant shall 
initiate this procedure within 20 days after the grievant has had a reasonable opportunity 
to become aware of the action, which gave rise to the alleged grievance. 
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The building principal or immediate supervisor shall meet with the grievant within five (5) 
days after receiving the written grievance for the purpose of discussing the matter and 
disposing of it in a mutually satisfactory manner.  The principal or immediate supervisor 
shall present their written decision to the grievant and a copy to the Association within five 
(5) days following such a meeting. 
 

B. Level Two – Superintendent 

If a grievant is not satisfied with the disposition of the grievance at Level One, they shall 
refer the grievance, in writing, to the Superintendent within five (5) days after having 
received the written decision of Level One.  The Superintendent shall meet, within five (5) 
days upon receiving the grievance, for the purpose of discussing the matter and disposing of 
it in a mutually satisfactory manner.  The Superintendent shall present a written decision to 
the grievant and a copy to the Association within five (5) days following such a meeting. 

 
C. Level Three – School Board 

If a grievant is not satisfied with the disposition of the grievance at Level Two, they shall 
refer the grievance, in writing, to the Board of School Directors within five (5) days after 
having received the written decision of Level Two.  The Board of School Directors or a 
majority thereof shall meet with the grievant within ten (10) days of the receipt of the 
grievance for the purpose of discussing the matter and disposing of it in a mutually 
satisfactory manner.  The Board of School Directors shall present their written decision to 
the grievant and a copy to the Association within five (5) days following such a meeting. 

 
D. Level Four – Arbitration 

If the action at Level Three fails to resolve a grievance to the satisfaction of the Association, 
the Association, in its sole discretion, may refer the grievance to binding arbitration as 
provided in Section 903 of Act 195, the Public Employee Relations Act, within ten (10) days 
after the grievant has been notified in writing of the decision of the Board of School 
Directors.   

 
E. Miscellaneous Provisions 

1. Time shall be of the essence and any agreement to waive the time limits for the 
grievance procedure can only be done by mutual agreement of the parties in 
writing.  If a grievant fails to file at any step within the appropriate time limits, the 
grievance shall be deemed to be resolved against the grievant.  If the administration 
or the Board fails to respond within the appropriate time limits, the grievant may 
proceed to the next step of the grievance procedure.   

 
2. Grievance forms shall be prepared jointly by the District and the Association and 

shall be kept in the office of each building principal. 
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3. The grievant may be represented at any meetings or hearings and at all steps of the 
grievance procedure by representatives of the state and/or local association.  When 
a grievant does not elect to be represented by the state and/or local association, the 
state and/or local association representatives shall have the right to be present and 
state its views at all stages of the grievance procedure after Level One as an 
interested party. 

 
4. If, in the judgment of the Association, a grievance affects a group, the Association 

may initiate a group grievance by submitting such grievance, in writing, to the 
district superintendent directly and the processing of such grievance shall be 
commenced at Level Two. 

 
5. All documents, communications, and records dealing with the processing of a 

grievance shall be filed in a separate grievance file and shall not be kept in the 
personnel file of any of the participants. 

 
6. All meetings and hearings under this procedure shall not be conducted in public and 

shall include only such parties in interest and their designated or selected 
representatives, heretofore referred to in this article. 

 
7. In the event a grievance is filed at such a time that it cannot be processed through all 

the steps of this grievance procedure by the end of the school year, and if left 
unresolved until the beginning of the following school year, could result in 
irreparable harm to a party in interest, the time limits set forth herein shall be 
reduced so that the grievance procedure may be exhausted prior to the end of the 
school year or as soon thereafter as practicable. 

 
8.  There shall be no reprisals by the Association or its members or agents, or by the 

Board of School Directors or any agent upon any individual for participating in the 
grievance procedure. 

 

ARTICLE IV – RIGHTS OF EMPLOYEES 

A. Statutory Savings  

This Collective Bargaining Agreement incorporates by reference such rights as may exist 
under the Public School Code of 1949, as amended, and Act 195 of 1970, as amended, and 
all other state and federal laws and regulations.  The rights granted to employees hereunder 
shall be deemed to be in addition to those provided elsewhere.   
 
This agreement shall not be modified in whole or in part except by an instrument in writing 
duly executed by the parties. 
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B. Just Cause Provision 
 

No employee shall be disciplined, reprimanded, reduced in rank or compensation without 
just cause.  Any such action asserted by the District or any agent or representative thereof, 
shall be subject to the grievance procedure herein set forth.  All information forming the 
basis of disciplinary action will be made available to the employees and the Association. 

 
C. Required Meetings and Hearings 

 
Whenever an employee is required to appear before the School Board or any Committee 
thereof concerning any matter which could adversely affect the continuation of their 
employ and their position of employment, or the employee's salary or any increment 
remaining thereof, the employee shall be given prior notice of the reasons for such meetings 
or interview, and shall be entitled to have a representative of the Association and/or legal 
counsel present to advise and represent the employee during such meeting and interview. 
 

D. Association Identification 
 

No employee shall be prevented from wearing pins or other identification of membership in 
the Association or its affiliates.  
 

E. Personnel File  
 

1.  Employees shall have the right to inspect their personnel files at any time within 24 
hours of making an appointment.  If so desired, the employees shall be entitled to 
have a representative of the Association accompany them during the viewing. 

 
2.  The official personnel file for each employee shall be kept in the District 

Administration Office. 
 
3.  All information that is placed in an employee’s personnel file shall be signed and 

dated.  The employee shall receive a copy of any document that is placed in the file.  
Employees shall have the right to file a reply to any document that is placed in the 
personnel file.  Signature and reply must be dated. 

 
F. Safe Working Conditions 

 
Employees shall not be required to work under unsafe or hazardous conditions or to 
perform tasks which endanger their safety and health. 

 
G.  Personal Freedom  

 
The personal life of an employee is not an appropriate concern or attention of the District.  
Employees shall be entitled to full rights of citizenship and no religious or political activities 
of any employee or the lack thereof shall be grounds for any discipline or discrimination 
with respect to the professional employment of such employee, providing said activities do 
not violate any local, state or federal law. 
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ARTICLE V – ASSOCIATION RIGHTS AND PRIVILEGES 

A. Use of School Facilities 

 The Association shall have the right to use school buildings for meetings by processing the 
required District permit for Use of Buildings or Grounds forms. 

 
B. Use of School Equipment 

 The Association shall have the right to use school facilities and equipment (computers, fax 
machines, scanners, copiers, etc.). The Association shall pay for any repairs necessitated as a 
result thereof, and will purchase its own supplies and materials for such use. 

 
C. Bulletin Boards 

 The Association shall have, in each school building in which employees are located, the use 
of a bulletin board.  Copies of all materials to be posted shall be given to the building 
principal or other person in charge, but no approval shall be required. 

 
D. Mail Facilities and Mailboxes 

 All employees covered by this Agreement shall be provided a district-issued email address 
and have access to a district designated computer that may be used during non-work times. 

 
The Association shall have the right to use inter-school mail facilities, school mailboxes, and 
school email as it deems necessary and without approval of building principals or other 
members of the administration.  Such use, however, should not interfere with any use 
thereof by the administration. 

 
E. Information 

 The District agrees to make available to the Association upon request any public 
information concerning the District's financial budget, audit, financial report, and the 
regular monthly board minutes. 

 
F. Release Time for Meetings 

 Whenever any representative of the Association or any employee participates during 
working hours in negotiations, grievance procedures, conferences, or meetings (excluding 
meetings or conferences between and among the employees and/or the Association), they 
shall not suffer loss in pay.  Every effort shall be made to schedule the Association meeting 
after normal working hours. 

 
G. Exclusive Rights 

 The rights and privileges of the Association and its representatives as set forth in this 
agreement shall be granted only to the Association and to no other organization pursuant to 
this Agreement as the Association is recognized as the sole and exclusive representative of 
such employees by Article I hereof. 
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H.  Non-Reprisal  
 
 No member of the Association, or any of its negotiators or grievance committee, shall by 

reason of their membership or participation, be subject to undue harassment or reprisal.  
Neither shall any member be made to suffer the aforementioned by reason of their age, race, 
sex, religion, ancestral origins, or participation in a grievance  procedure. 

ARTICLE VI – SENIORITY AND PROBATION 

A. Definitions   

1. District Seniority: "District Seniority" means an employee's length of continuous 
service, not including working as a day-to-day substitute, with the District since 
their start date. Seniority shall not be broken but shall not accrue during periods of 
layoff of less than one (1) year or approved unpaid leave of absence.  Seniority shall 
be broken by resignation, retirement, discharge or voluntary quit or failure to 
return from layoff within ten (10) days of written notification from the District.  For 
employees who start work on the same date, seniority shall be determined by a 
random drawing of names.  

 
2. Classification Seniority: "Classification Seniority" means an employee's length of 

continuous service in a particular job classification since their date of hire.  Job 
classifications are: 

  1. Custodial/Maintenance 
  2. Secretarial 
  3. Paraprofessional 
  4. Cafeteria 
  5. Technology 
 
3.  Full Time (FT) Employee: The definition of FT employees will be 6 or more hours 

per day.  New employees will only receive benefits if the position is for 6 or more 
hours. 

   
4. Probation Period:  The term "Probation Period" is defined for new employees as the 

first sixty (60) workdays after an employee’s start date.  The term “Probation 
Period” is defined for current employees who transfer to another position as the 
first thirty (30) workdays that the employee works in the new position.   

 
5. Promotion:  The term "Promotion" shall be defined as the advancement of an 

employee to a higher paying position covered by the terms of this Agreement.  
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B. Seniority List 

For the purpose of enforcement and/or implementation of this Agreement, the Board 
agrees to make available to the Association, upon reasonable notice, a complete seniority 
list with the name, address, classification, date of hire of each employee within his or her 
current classification, and the start date of each employee within the bargaining unit, and 
that list shall be considered final as to an employee, unless they shall file a protest within 
thirty (30) working days after receipt by the Association, provided that said list can be 
made available without undue interference with the normal work responsibilities of the 
employees involved. 

ARTICLE VII – VACANCIES AND TRANSFERS 

   
A. Posting Vacancies  

Any new position or any vacancy in an existing position shall be posted on the district 
website and emailed to district employees.  All employees who are laid off shall be notified 
by mail. Description of the vacancy shall include: 
 a.  Classification of position 
 b.  Location of vacancy (when applicable) 
 c.  Starting rate 
 d.  Hours 
 e.  Job description 
 f.  If appropriate, other responsibilities 
 
 
This position will be posted for a period of five (5) days and must be bid within that period 
of time.  Bids shall be submitted in writing to the superintendent or designated 
representative within five (5) days of the vacancy having been posted.  If a bid or bids are 
submitted, the position will be awarded within thirty (30) days or less following the final 
posting date.   
 
Employees applying for such vacancies will be considered on the basis of classification 
seniority, with the employee who has the most classification seniority having first 
opportunity for the assignment.   In the event that no employees within the classification 
bid on the vacancy, the employee who is most qualified for the position will have the first 
opportunity for the assignment. The decision on qualifications will be the sole responsibility 
of the District. In the event that two or more employees are deemed equally qualified for the 
position, the employee with the most District Seniority will have the first opportunity for 
the assignment. Internal applicants meeting the minimum qualifications must be 
interviewed for posted positions on which they bid. 

 
When a regular employee bids for a job at a higher level than their present position, they 
will have a thirty (30) day probation period.  If the employee’s performance is not 
satisfactory as determined by the Superintendent / Facilities Director / Food Service 
Director / Building Principals, the employee will return to his/her previous position.  Any 
decision to return an employee to his or her previous position is subject to the grievance 
procedure.  
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All employees awarded a new position shall have a period of ten (10) days during which 
they may return to their prior position without prejudice or loss of seniority.  This request 
must be submitted in writing to the Superintendent / Facilities Director / Food Service 
Director / Building Principals within the ten (10) day period.  Once an employee has 
exercised this option, the employee must wait one year after returning to the position 
before bidding on a higher paying position. 
 
Any internal applicants who are not awarded a position must receive a written decision 
from the District prior to board action being taken on the position. 

 
B. Temporary Job Openings  

1. Definition - Temporary Job Openings are defined as job vacancies that may 
periodically develop in any job classification that is expected to be a minimum of 
twenty (20) workdays created by: 

 
a. an extended illness; 
b. an authorized leave of absence; and/or 
c. promotion or transfer of an employee pursuant to this Agreement 

 
2. Temporary job openings shall be filled by the District by following the posting and 

bidding procedure above, with the exception that the posting period shall be 
reduced to a period of three (3) days, and if bids are submitted the temporary 
opening will be filled on the first day it is open. 

 
3. In the event the Head Custodian is absent from duty, the replacement will be paid in 

addition to their regular base hourly rate, the pro-rated amount of the stipend 
designated in the contract for that specific building in the event the vacancy lasts for 
twenty or more workdays. 

 
4. Employees who are awarded a temporary position under this language shall be 

returned to their prior position (e.g., building and shift) at the conclusion of the 
temporary assignment. 

 
C. Work Force Changes  

1. Layoff - Before a position is eliminated or hours are reduced, the Employer will 
conduct a meet and discuss with the Association officers.  In the event it becomes 
necessary to lay off employees for any reason, bargaining unit employees within the 
classification in which a layoff is to occur shall be laid off in the inverse order of 
their District Seniority. 

 
2. Bumping - When an employee is laid off due to the reduction in the work force, the 

employee shall be permitted to exercise seniority rights to bump within the 
bargaining unit, i.e., to replace a person with less District Seniority; such employee 
may bump any employee in an equal or lower job classification provided the 
bumping employee has more district seniority than the employee whom they bump, 
and has the qualifications for the position. 
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3. Recall - Employees shall be recalled from layoff according to their District Seniority.  
No new employees shall be hired until all employees on layoff status desiring to 
return to work have been recalled. 

 
 

ARTICLE VIII – SUPERVISORY AND EMPLOYEE RELATIONSHIPS 
 
A. Maintenance/Custodial Employees  

 
Maintenance/Custodial employees are under the supervision of the Facilities Director. 
Assignments will be made by the Facilities Director and daily work schedules will be assigned 
by the Facilities Director.  The Building Principals have the authority to supersede the work 
schedules/assignments when deemed necessary.  The Facilities Director will set work 
schedules for building custodians to follow during vacation periods.  Maintenance workers will 
be assigned to specific tasks by the Facilities Director. 
 

B. Cafeteria Employees 

 Cafeteria employees are under the supervision of the Food Service Director.  Assignment 
will be made by the Food Service Director / Head Cook and daily work schedules will be 
assigned by them.  The Building Principals have the authority to supersede the work 
schedule/assignments when deemed necessary.  Building Principals are responsible for 
orderly routine in cafeterias and will work with the Food Service Director and the building 
Head Cook for best efficiency in cafeteria service and routine. 

C. Secretarial Employees   

 Secretarial employees are under the supervision of the Building Principals and/or Assistant 
Principals.  Assignment will be made by the Building Principals and/or Assistant Principals 
and daily work schedules will be assigned by them.   

 The Student Service Secretary is under the supervision of the Student Service Director. 

 The Athletic Secretary is under the supervision of the Athletic Director. 

 The Food Service Secretary is under the supervision of the Food Service Director.  

 The Facilities Secretary is under the supervision of the Facilities Director. 

D. Paraprofessional Employees  

 Paraprofessional employees are under the supervision of the Student Service Director 
and/or Building Principals and/or Assistant Principals.  Assignments will be made by the 
Student Services Director and/or Building Principals and/or Assistant Principals and daily 
work schedules will be assigned by him or her.  The Building Principals have the authority 
to supersede the work schedule/assignments when deemed necessary. 
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E. Technology Employees 

Technology employees are under the supervision of the Superintendent and/or Building 
Principals and/or Assistant Principals. Assignments will be made by the Superintendent 
and/or Building Principals and/or Assistant Principals and daily work schedules will be 
assigned by him or her.  The Superintendent and/or Building Principals have the authority 
to supersede the work schedule/assignments when deemed necessary. 

ARTICLE IX – EMPLOYEE WORK YEAR / WORKWEEK / WORKDAY 

A. Work Year  

1. All secretarial, technology, custodial, and maintenance employees will be placed on 
a 12-month (260 day) contract. 

 
The days identified in this Section IX(A)(1) include the paid holidays identified in 
Article X of this Agreement.  

 
2. 10-month secretaries will be placed on a 199 day contract.   
 

In addition to the days identified in this Section IX(A)(2), 10-month secretarial 
employees shall also receive paid holidays in accordance with Article X of this 
Agreement.  

 
3.  The work year for paraprofessionals will be a minimum of 184 days within the work 

year of the professional staff.  Paraprofessionals may be scheduled for additional 
days, not to exceed 187 days at the discretion of the Superintendent. At the 
Superintendent’s discretion, additional days that coincide with the calendar of the 
professional staff may be added.  

 
In addition to the days identified in this Section (IX(A)(3), the paraprofessional 
employees shall also receive paid holidays in accordance with Article X of this 
Agreement. 

 
4.  Employees in the Cafeteria Department shall work a minimum of 182 days per year.  

Employees in the Cafeteria Department may be scheduled for additional days not to 
exceed 187 at the discretion of the Superintendent. At the Superintendent’s 
discretion, additional days that coincide with the calendar of the professional staff 
may be added.  

 
In addition to the days identified in this Section IX(A)(4), the cafeteria employees 
shall also receive paid holidays in accordance with Article X of this Agreement. 

 
5. The additional workdays identified in Sections A(3) and (4) above shall be posted 

on the annual District calendar. It shall be the individual employee’s discretion 
whether to work the additional days. Employees may not elect to use personal or 
sick leave on the identified dates to receive compensation for the day. 
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6. In the event any 12-month (260 day) work group is scheduled to work a day(s) in 
excess of the days identified above, each employee within that work group shall 
receive an additional personal day to account for any days worked in excess of the 
contractual amount. 

 
B. Workweek   

1. The workweek for secretarial (including the cafeteria secretary) and maintenance 
employees shall consist of five (5) consecutive days Monday through Friday. 

 
2.  The workweek for custodial and technology employees shall consist of five (5) 

consecutive days and shall be scheduled either Monday through Friday or Tuesday 
through Saturday.   

 
3. The workweek for paraprofessionals and cafeteria employees shall normally consist 

of five (5) consecutive days Monday through Friday, except, when school is not in 
session for students* or when the building is closed. *Exclusions include in-services 
for paraprofessionals.  

 
C. Workday 

1. The workday for secretaries (including the cafeteria secretary) shall be eight and 
one-half (8 1/2) hours with one-half (1/2) hour duty free for lunch. Each secretarial 
employee shall receive two 15-minute duty-free rest periods during the workday, 
one of which may be taken in combination with their one-half hour lunch break.   
When students are not in session and with administration approval, secretarial 
employees may combine both of their 15-minute duty-free rest periods with their 
one-half hour lunch break.    

 
During the summer and on all other days when school is not in session, with the 
exception of in-service and professional development days and with the approval of 
the administration, the workday for secretaries shall start at 7:00 a.m. and shall 
consist of six and one-half (6.5) hours, including a one-half (0.5) hour paid duty-free 
lunch, but they shall suffer no loss in pay from payment for the regular workday 
during the school year. Lunch shall not be taken at 1:00 p.m. on those days. The 
specific work hours and paid lunch period shall be mutually agreed upon between 
the employee and his or her immediate supervisor.  
 

2. The custodial / maintenance employee workday shall be eight and one-half (8 1/2) 
hours with one-half (1/2) hour duty free for lunch.  Each custodial / maintenance 
employee shall receive two 15-minute duty free rest periods during the workday, 
one of which may be taken in combination with their one-half hour lunch break.  

 
3. The paraprofessional employee workday shall be seven and one-half (7 1/2) hours 

with one-half (1/2) hour duty free for lunch.  Nurse paraprofessionals workday 
shall be eight (8) hours with one-half (1/2) hour duty free lunch.  Each 
paraprofessional employee shall receive a scheduled 15-minute duty-free rest 
period during the workday, which, if authorized by the employer, may be taken in 
combination with the meal break. 
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 Paraprofessional employees shall receive a preliminary notice of their building 
assignments by August 1st of each year. 

 
4.  The cafeteria employee workday shall be eight (8) hours per day for Head Cooks, 

with the exception of Patterson Primary School which shall be between six (6) and 
eight (8) hours per day. All other cafeteria employees shall work between three (3) 
and five and three-quarters (5.75) hours per day depending on the needs of the 
building. No employee who has bid on or been hired into a position at a set number 
of hours may be reduced in hours without the mutual agreement of the employee 
and the supervisor.  

5. The technology employee workday shall be eight and one-half (8 ½) hours with a 
one-half (1/2) hour duty free lunch. Each technology employee shall receive two 15 
minute duty free rest periods during the workday, one of which may be taken in 
combination with their one-half hour lunch break.   

6. Requests by the employee for voluntary changes in the work schedule shall be made 
at least one week in advance.  Such changes are at the discretion of the Employer.  

D. Start Times 

1. The range of start times by position are listed by building below. The District shall 
establish start times on an annual basis (no later than September 1st each year) and 
provide notice to employees of any changes. Once established, the start times shall 
remain in place for the duration of the school year, unless extenuating 
circumstances warrant temporary changes to the identified times. If temporary 
changes are necessary mid-year that will last greater than five (5) days, the District 
shall provide the Association and the employees with notice of the changes and the 
rationale for the need for the change. 
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2. Chart of Start Times 

 

Secretaries (Building & Guidance) 6:45 - 7:15 a.m.

Paraprofessionals 7:00 - 7:30 a.m.

Cafeteria Head Cook 6:00 - 6:30 a.m.

Cafeteria Other Positions 6:30 - 10:00 a.m.

Head Custodians 5:45 - 6:15 a.m.

Daylight Custodian 6:00 - 6:30 a.m.

Second Shift Custodian 2:15 - 2:45 p.m.

Third Shift Custodian 3:45 - 4:15 p.m.

Secretaries (Building) 6:45 - 7:15 a.m.

Paraprofessionals 7:45 - 8:15 a.m.

Cafeteria Head Cook 6:00 - 6:30 a.m.

Cafeteria Other Positions 7:00 - 9:00 a.m.

Head Custodians 6:15 - 6:45 a.m.

Daylight Custodians 10:30 - 11:15 a.m.

Second Shift Custodian 2:45 - 3:15 p.m.

Secretaries (Building) 7:45 - 8:15 a.m.

Paraprofessionals 8:30 - 9:00 a.m.

Non-Instructional Paras. 10:00 - 11:00 a.m.

Cafeteria Head Cook 6:00 - 6:30 a.m.

Cafeteria Other Positions 7:00 - 9:00 a.m.

Head Custodians 6:45 - 7:15 a.m.

Daylight Custodian 7:15 - 7:45 a.m.

Second Shift Custodian 3:15 - 3:45 p.m.

Secretaries (Building) 7:45 - 8:15 a.m.

Paraprofessionals 8:30 - 9:00 a.m.

Non-Instructional Paras. 9:00 - 11:00 a.m.

Cafeteria Head Cook 6:30 - 7:00 a.m.

Cafeteria Other Positions 9:00 - 11:00 a.m.

Head Custodian 6:45 - 7:15 a.m.

Second Shift Custodian 3:15 - 3:45 p.m.

IT Systems Administrator 7:00 - 8:00 a.m.

IT Technician 7:00 - 8:00 a.m.

Athletic Secretary 7:30 - 8:30 a.m.

Food Service Secretary 7:00 - 7:30 a.m.

Student Services Secretary 8:00 - 8:30 a.m.

Maintenance Secretary 6:45 - 7:15 a.m.

Daylight Maintenance 6:00 - 7:00 a.m.

Second Shift Maintenance 2:00 - 2:30 p.m.

Utility Technician 6:00 - 7:00 a.m.

Blackhawk High School

Highland Middle School

Blackhawk Intermediate School

Patterson Primary School

District-Wide Positions
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3. Start times for IT positions may vary due to extenuating circumstances or specific 
building needs. 

4. Start times for Nurse Paraprofessionals and Paraprofessionals responsible for the 
transportation of students may vary from the times above based upon the specific 
needs of a student or building. 

 
5. Start times for the Athletic Secretary may vary based on the specific needs of the 

Athletic Department and the athletic teams that are competing in-season. 

ARTICLE X – PAID HOLIDAYS AND VACATION BENEFITS 

A. Holidays 

1. The following holidays shall be considered as paid holidays for twelve-month 
employees.   
  

 Independence Day   *Christmas Day  

 *Labor Day    *Day after Christmas 

 *Veteran's Day    *New Year's Eve 

 *Thanksgiving Day   *New Year's Day 

 *Friday after Thanksgiving  *Good Friday 

 *Memorial Day    Juneteenth  

 *Christmas Eve    Additional Day During Winter Holiday Break 

  
 Martin Luther King Jr.  and/or Presidents’ Day (only when students and teachers are 

given as holiday) If students are scheduled on Martin Luther King Jr. Day, the holiday 
for employees will be President’s Day.  If students are scheduled both days, an 
additional personal day shall be given to employees. 
 
*All school-year employees (e.g., cafeteria and paraprofessional employees), both 
full time and part time, shall receive the paid holidays identified by the asterisks 
above. 
 

2. When any of these days occur on a Saturday, the first preceding workday will be 
recognized as a holiday.  When any of these days occur on a Sunday, the next 
following workday will be recognized as a holiday.  

 
3. If the District decides to hold school on one of these days, employees will receive an 

extra day of vacation or personal time as compensation as approved in advance by 
the Employer. 

 
 
  
 



17 
 

4.  To be eligible for holiday pay, employees must report for regularly scheduled work 
the day before and the day following the holiday period unless they are scheduled 
for an approved vacation or have received approval from the Superintendent to use 
a PTO day. Call-offs that occur on the day before or the day after the holiday shall 
only be excused with a doctor’s note/certification.  

 
B. Vacations  

1. Twelve (12) month full-time employees will be entitled to annual vacations to be 
taken July 1 through June 30 according to the length of continuous service.  The 
number of full-years worked as of July 1st each year shall be used to determine 
length of service. 

 
2.  A first year employee will receive their initial vacation days on a prorated basis (July 

1st through June 30th.) 
 
3.  Vacation days will be as follows (July 1st through June 30th):  
 
  Less than five years (0-59 months from first day worked) - 10 days 
  Five years but less than ten years (60-119 months from first day worked) - 15 days 
  Ten years but less than fifteen years (120-179 months from first day worked) – 20 

days 
  After fifteen years (180 months or more) – 22 days 

 
4. Employees will be guaranteed the amount of vacation time to which they are 

entitled by years of service.  If by initial consent of the employee and the District, the 
employee works in lieu of taking vacation time, they will receive regular pay for the 
hours worked in addition to their vacation pay. 
 

5. Employees will request in writing all vacation periods and may request these 
consecutively or may split up their vacation days.  The District shall provide a 
District-approved absence request system to be used by all classifications for the 
purpose of requesting vacation days. Requests for vacation shall be made forty-eight 
(48) hours in advance of the day being requested. All vacations requested are to be 
scheduled and approved at the sole discretion of the District.  If there is a conflict in 
scheduling of vacation time, the employee with the most seniority will receive 
preference in scheduling.  Vacations may be requested by employees during the 
time assigned by the District and cannot be carried over into the next school year; 
also, it can be used when there are no students attending school due to an official 
holiday or some extenuating circumstances resulting in school closure. 
 

6.  Paid holidays as designated in this agreement which occur during an employee’s 
vacation period will not be charged against the employee’s vacation entitlement. 
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ARTICLE XI – CLASSIFICATION  

A. Employees covered by this Agreement shall be set forth in Appendix A attached hereto.  Job 
classifications are: 

  1. Custodial/Maintenance 
   a. Head Custodian 
   b. Assistant Head Custodian 
   c. Custodian 
   d. Maintenance 
   e. Utility Technician 
 
  2.  Secretarial 

a. Building Secretary 
b. Athletic Secretary 
c. Food Service Secretary 
d. Facilities Secretary 
e. Student Services Secretary 
f. Guidance Secretary 
 

  3.  Paraprofessional 
   a. Instructional Paraprofessional 
   b. Nurse Paraprofessional 

 
4.  Cafeteria 
 a. Head Cook 
 b. General Worker 

   
5.  Technology 

   a. Computer Technician 
 
B.   Job Descriptions: Job descriptions for positions shall be mutually reviewed by the District 

and the Association upon such position becoming available and subject to posting. Specific 
job descriptions shall not be reviewed more than once per year. The Association shall have 
the authority to request a specific job description be reviewed outside of the posting cycle if 
they believe the job description does not accurately reflect the job duties or a specific issue 
has been brought to the attention of the parties that should be addressed. If such a request 
is made by the Association, the District shall engage in the review process. The District 
reserves the right to make all final decisions regarding the content of the job descriptions.  

 

ARTICLE XII – RATES OF PAY 

A.  The base wage rate compensation of employees covered by this Agreement for the term of 
this Agreement shall be set forth in Appendix A attached hereto. Employees covered by this 
Agreement shall be paid semi-monthly (on the 15th and the end of the month). If either the 
15th or the end of the month falls on a weekend or holiday, the pay will be processed on the 
day before the weekend or holiday. 
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B. Shift Differential: Any employee working the third shift, high school custodial position(s) will 
receive a fifteen cents ($.15) shift differential per hour.   

 
C.  Head Custodians will be paid, in addition to their regular hourly rate, an annual stipend 

dependent upon the following locations:  
   
       2027-2032 
 

 High School Head Custodian         $1,800 
 Intermediate School Head Custodian       $1,800 
 Highland Head Custodian              $1,800 
 Patterson Head Custodian                        $1,100                            
 

In the event a Head Custodian requires an extended leave of absence creating a “Temporary 
Job Opening” under Article VII(B), the stipend shall be prorated between the Head Custodian 
and the employee holding the Temporary Position.                            

 
D. Employees who have and maintain trade certification will be reimbursed the cost of 

maintaining the certification upon submission of proof of payment to the District.  
 
E. When an employee is called out for work outside of their normal work shift because of an 

emergency or any other reason with prior approval, they will be guaranteed a minimum of two 
hours at their overtime rate of pay.  The employee must stay on the job until the emergency 
situation has ended.  When the emergency requires more than two hours to complete, the 
employee will receive credit for actual time worked.  

 

ARTICLE XIII - OVERTIME PAY  

A.  Employees will be paid for hours in excess of forty (40) hours per week at a rate one and one-
half times the normal hourly rate with the exception that cafeteria employees who are 
assigned to prepare for, or work at, a dinner or banquet (i.e., “large scale” events where parents 
and/or community are invited) will be paid time and one-half for all hours worked in 
conjunction with the dinner or banquet even if performed during their normal work hours. 
The terms “dinner” or “banquet” shall not include meals for In-Service Days, Act 80 Days, or 
concessions. Overtime hours shall be awarded to the Head Cook in the building in which the 
event is scheduled to take place. Whenever possible, preparation for event(s) will be scheduled 
outside the employee’s regularly scheduled workday.   

 
B.  The employee’s supervisor shall approve all overtime prior to the employee working unless 

there are extenuating circumstances. 
 
C. In the event of an emergency, the District shall have the right to require employees to work. 
 
D. Overtime will be divided as equally as possible among all employees within their assigned 

building who do the same kind of work. 
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ARTICLE XIV – FRINGE BENEFITS 

A. Insurance 

1.     Medical (Custodial, Cafeteria, Secretarial, Technology) - The District shall maintain 
at its cost for all full-time employees, subject to the employee’s participation as set 
forth hereafter, during the term of this agreement, medical insurance for employees, 
spouses, and dependents covering health, hospitalization and surgical benefits as 
summarized in Appendix B, and made a part hereof. The medical insurance, 
including health, hospitalization, prescription and surgical benefits shall be the 
same plan as provided to the professional teaching staff of the District, with the 
exception of GLP-1s, which may not be prescribed solely for weight loss purposes. 
Such conditions contained within the medical insurance plan are subject to change 
on an annual basis based on the negotiated plan included in the professional 
teaching staff’s collective bargaining agreement. 

 
Each employee shall pay, through the 125 plan referenced below, a percentage of 
the employee’s base salary to be applied to the cost of the aforesaid insurance. 
Employee’s share shall be paid in the form of a payroll deduction in equal semi-
monthly amounts. The percentage of base salary to be paid by the employee shall be 
0.25% less than the percentage paid by the professional teaching staff of the District. 
 
Medical (Paraprofessional) - The District shall maintain at its cost for all full-time 
employees, subject to the employee’s participation as set forth hereafter, during the 
term of this agreement, medical insurance for employees only covering health, 
hospitalization and surgical benefits as summarized in Appendix B, and made a part 
hereof. The medical insurance, including health, hospitalization, prescription and 
surgical benefits shall be the same plan as provided to the professional teaching 
staff of the District, with the exception of GLP-1s, which may not be prescribed 
solely for weight loss purposes. Such conditions contained within the medical 
insurance plan are subject to change on an annual basis based on the negotiated 
plan included in the professional teaching staff’s collective bargaining agreement. 
 
Each employee shall pay, through the 125 plan referenced below, a percentage of 
the employee’s base salary to be applied to the cost of the aforesaid insurance. 
Employee’s share shall be paid in the form of a payroll deduction in equal semi-
monthly amounts. The percentage of base salary to be paid by the employee shall be 
1.50% less than the percentage paid by the professional teaching staff of the District. 
  

2. Health Insurance Opt Out – In the event that an employee opts out of the District’s 
health insurance plan, no deduction shall be made from that employee’s salary 
under Section XIV(A)(1).  Any employee electing to opt out of the Health Plan shall 
continue to contribute their premium share for the remainder of the month in which 
the notice was presented to the District.  Employees opting out of the Health Plan 
must give written notice to the District.  Employees opting out of the Health Plan 
shall not receive retroactive reimbursement payment for any previously deducted 
premium share payments. 
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After providing proof of other health care coverage, an employee may waive the 
medical benefits provided in this section.  An opt out sum of $4,000 shall be paid in 
the second July paycheck for the preceding year. The opt out shall be prorated to 
reflect the actual opt out period in any given year. 
 

3. Section 125 Plan - During the term of this agreement, the District will implement 
and continue in effect a Plan under Section 125 of the Internal Revenue Code so that 
employees may redirect a portion of their salary or other compensation to pay for 
certain allowed expenses on a pre-tax basis.  Enrollment in the Section 125 Plan or 
changes of elections as to participation therein shall be available only during Open 
Enrollment Period or upon the occurrence of a “change in family status,” as 
provided in the Plan. 
 

4. Dental - During this agreement the District will pay for all full-time members of the 
bargaining unit, one hundred (100) percent of the cost of either the individual, 
individual and spouse, individual and children, or the family plan of a dental group 
insurance equal to or better than the coverage provided to professional employees.  

       For the life of this agreement, the District will provide caps and crown services 
coverage equal to or better than the coverage provided to professional employees at 
one hundred (100) percent of the cost for the covered employee and fifty (50) 
percent of the cost for dependents. 

 Employees may elect to participate in the  District’s dental plan and still be eligible 
for the medical waiver payment under Article XIV(A)(1). 

5. Vision - During this agreement the District will pay, for all full-time members of the 
bargaining unit, one hundred (100) percent of the cost of either the individual, 
individual and spouse, individual and children, or the family plan of a vision group 
insurance equal to or better than the coverage provided to professional employees.    

 Employees may  elect to participate in the District’s vision plan and still be eligible 
for the medical waiver payment under Article XIV(A)(1). 

6. Unpaid Leaves of Absence/Premium Payments – Employees on an approved unpaid 
leave of absence shall be required to pay their daily insurance rate as determined 
annually by the District’s insurance carrier once the employee has exceeded five 
consecutive days of unpaid leave. This provision does not apply to individuals who 
are utilizing FMLA leave. 

7. Life Insurance - The District will provide a group (term) life insurance policy for 
each full-time employee of the bargaining unit, containing $50,000 coverage plus 
$50,000 accidental death or dismemberment coverage.  This policy shall be 
provided to members of the bargaining unit annually.  

 



22 
 

8. Long-Term Disability Insurance - For the life of this agreement, the District will 
provide a Long-Term Disability Insurance Program at no cost to the employee, for 
all full-time members of the bargaining unit.  Health insurances will be paid by the 
District until such time as the employee either becomes eligible for Medicare by 
reason of disability or is no longer eligible to receive Long-Term Disability payments 
through the Long-Term Disability Program, whichever comes first.   

B. Retirement Benefits  

The Board of Education agrees to offer a retirement benefit consisting of a Lump Sum 
Payment and Payment for unused PTO and Sick Leave, to employees who meet the 
following criteria: 

• The employee must be a full-time employee; 
• The employee must have served at least fifteen (15) years in the Blackhawk School 

District; 
• The employee must submit their notice of retirement to the Superintendent by 

March 31st of the year in which the member intends to retire. 

This offer shall remain in effect for the duration of this contract.  This agreement is to be 
subject to approval by the PSEA-NEA (Blackhawk Educational Support Professionals 
Association) and any dispute shall be covered by the grievance procedure of this contract. 

Lump Sum Payment: 

i. For employees who have reached Superannuation and retire from PSERS without 
penalty, including individuals who retire as a result of a PSERS-approved disability 
retirement, the lump sum payment shall be $7,200. 
 

ii. For employees who have not reached Superannuation and retire from PSERS with a 
penalty, the lump sum payment shall be $6,000.  

Payment for Unused PTO and Sick Leave 

i. For employees who have reached Superannuation and retire from PSERS without 
penalty, including individuals who retire as a result of a PSERS-approved disability 
retirement, the payment shall be: 
 

 0-99  Total unused PTO and sick days $50.00/day 

 100-up  Total unused PTO and sick days $60.00/day 

ii. For any full-time employee who has not met the years-of-service requirement found 
in Article XIV above or who is retiring from PSERS without reaching Superannuation 
and taking a penalty, the payment shall be: 
 
0-99  Total unused PTO and sick days $35.00/day 
 
100-up  Total unused PTO and sick days $45.00/day 
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The retiree may utilize this sum at the retiree’s sole discretion as follows: 

The retiree may elect to utilize the incentive and sick leave monies to purchase health 
insurance coverage through the District (plan and coverage determined by the insurance 
carrier chosen by the District, currently UPMC) less the application of the PSERS 
contribution, currently $100.00 per month at the time of the signing of this Agreement; or 

The retiree may elect to receive the incentive in cash; or 

The retiree may elect to allocate the incentive between the purchase of insurance (less the 
application of PSERS contribution) and cash.  If a combination of insurance and cash is 
chosen, the cash payment will be made in August following the request. 

Employees who do not qualify for District insurance nonetheless have the option to 
purchase UPMC or the negotiated program until age 65, or until Medicare coverage, 
whichever comes first. 

ARTICLE XV – LEAVES 

A. Paid Time Off (“PTO”) 

1.  An employee’s existing sick days shall remain sick days for use according to the 
established guidelines. 

2. At the outset of the school year, twelve-month employees shall be credited with a 
fifteen (15) day PTO leave allowance. Employees who work less than twelve months 
shall be credited with a thirteen (13) day PTO leave allowance. The Parties 
acknowledge that the PTO leave allowance is comprised of the sick, personal, and 
family illness leaves that were contained in the Parties’ 2022-2027 collective 
bargaining agreement. 

3. The unused portion of the PTO allowance shall not accumulate as PTO from year to 
year. The unused portion will be converted to sick leave to each employee’s 
personal sick bank. This includes the employee’s year of retirement, so that those 
PTO days shall be counted for purposes of severance. 

4. The PTO leave allowance may be used for matters of personal business. These days 
may be used for confidential business without stating a reason, unless specifically 
required under a separate provision of this Agreement. 

5. Only one planned absence of three (3) to five (5) consecutive days may be taken 
using an employee’s PTO leave allowance without prior approval from the 
Superintendent. When using PTO leave for planned absences of three (3) to five (5) 
days, employees should inform their building administrator two (2) weeks in 
advance, when possible. This is for planning and staffing purposes. Absences for 
illness are excluded from this provision. 

6. PTO days may not be used in conjunction with vacation leave without prior 
approval of the Superintendent. 
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7. In cases of emergency, PTO leave shall be granted automatically. 

8. Members of the bargaining unit using PTO or sick leave for illness shall be permitted 
four (4) consecutive school days of absence without verification from a doctor.  Any 
absence in excess of four (4) consecutive days shall require a doctor's excuse. 

9. If any employee has used all PTO days in a given year, the employee may access 
their accrued sick days for illness only. 

10. Employees who are members of the bargaining unit will be entitled to receive 
payment for unused PTO days, which is not cumulative from year to year, according 
to the following schedules:   

a. Payment for unused excused absence days will be determined on the basis 
of fifteen (15) PTO days. 

b. Payment for unused excused absence will be made in accordance with the 
following schedule: 

  15 days unused $330 ($22 per unused PTO day) 
  14 days unused $308 ($22 per unused PTO day) 
  13 days unused $286 ($22 per unused PTO day) 

12 days unused $240 ($20 per unused PTO day) 
  11 days unused $220 ($20 per unused PTO day) 
  10 days unused $200 ($20 per unused PTO day) 
    9 days unused $162 ($18 per unused PTO day) 
    8 days unused $120 ($15 per unused PTO day) 
    7 or less  $    0 

 
c. Payment will be made in the second July paycheck for the preceding school 

year.  
 

11. In the event that an employee is successful in a disputed worker’s compensation 
claim, the employee shall be entitled to use unpaid compensation time equivalent to 
the number of paid PTO or sick days used by the employee, if any, while the 
worker’s compensation claim was being resolved.  This provision will apply only to 
worker’s compensations claims filed on or after the effective date of this agreement.  

B. Extended Unpaid Leave – Should an employee use all of their PTO and eligible sick days, 
they may petition the Board for an unpaid leave of absence not to exceed one year.  Their 
seniority will continue with the District for one year.  This period of time is established by 
the date of Board approval.  When a person has used all of their accumulated PTO and 
eligible sick days and will not be able to return to work, they must request a leave of 
absence no later than fifteen (15) workdays after using the last PTO and eligible sick days.  
If such a request is not made, the employee is presumed to have abandoned the position 
and the Board may declare the position vacant. 
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C. Family & Medical Leave Act (FMLA) 

 In any twelve-month lookback period during which a bargaining unit member qualifies for 
and utilizes FMLA leave, the bargaining unit members shall have the option to take up to 
three (3) weeks of said FMLA leave on an unpaid basis before being required to utilize 
available paid leave concurrently with their FMLA leave. Said election regarding the use of 
unpaid leave shall be made by the bargaining unit member at the time they apply for FMLA 
leave. If the bargaining unit member does not qualify for FMLA leave, they must use paid 
PTO or sick leave to cover the absence. 

D. Bereavement Leave  

1. The bargaining unit member, in the cases of death of a mother, father, son, daughter, 
husband, wife, brother, sister, son-in-law, daughter-in-law or grandchild (to include 
step-relationships of family members listed in this paragraph) will be entitled to a 
maximum of five (5) scheduled workdays absence, one of which will be used for the 
purpose of a memorial service, with no forfeiture of salary for work days falling 
therein. 

 
2. The bargaining unit member, in case of death of a grandmother, grandfather, 

mother-in-law, father-in-law, brother-in-law, and sister-in-law (to include step-
relationships of family members listed in this paragraph) will be entitled to three 
(3) scheduled workdays absence, one of which will be used for the purpose of a 
memorial service, with no forfeiture of salary for work days falling therein. 

 
3. The bargaining unit member, in case of death of a near relative will be entitled to 

one (1) scheduled workdays of leave, which will be used for the purposes of a 
memorial service, without forfeiting salary.  Near relative is defined as first cousin, 
aunt, uncle, niece, and nephew. 

 
 
4. In addition to the bereavement leave to which employees are entitled under 

paragraphs 1 and 2 above, bargaining unit members have the privilege of 
designating up to four (4) days of sick leave, if the bargaining unit member has 
available sick leave, as additional bereavement leave. In addition to the 
bereavement leave to which employees are entitled under paragraph 3 above, 
bargaining unit members have the privilege of designating up to two (2) days of sick 
leave, if the bargaining unit member has available sick leave, as additional 
bereavement leave. Sick leave days may only be designated as bereavement leave in 
accordance with this Section if the days are consecutive to the days taken for 
bereavement leave. 
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E. Child-Bearing/Child-Rearing Leave  

 1.  Child-Bearing Leave 

a. Definition: Child-Bearing Leave is leave granted by the District to an 
individual giving birth to a child. It is a disability leave given for medical 
reasons and as such begins when specified by the attending physician (often 
upon delivery) and ends when the doctor clears the individual to return to 
work.  

   
b. The individual should request in writing from the School Board Child-

Bearing Leave for the period the attending physician designates, with the 
understanding that early delivery or complications may require that the 
dates be adjusted from those initially approved by the Board. The individual 
must inform the Superintendent of any needed changes to the leave dates 
granted by the Board. 

 
c. Since this is a disability leave, the employee may use her accrued sick days 

to remain at full pay during the leave period or she may use the Family 
Medical Leave Act (FMLA) for all or a portion of the time absent. FMLA 
maintains full benefits for the employee, but does not provide salary until 
the individual returns to work at the end of the leave. FMLA by law may be 
used for only sixty (60) workdays in a twelve month period. If sick days or 
FMLA are not used, the individual will be off without pay and will be 
responsible for paying the daily rate for all insurance benefits during the 
absent period. 

  
d. The District requires that the attending physician provide a return to work 

clearance prior to the individual reassuming her duties. 
 
 2.     Child-Rearing Leave  

a. Definition: Child-Rearing Leave may be granted by the District to any 
individual wishing time off to raise a child. Child- Rearing Leave is 
appropriate as a follow on to Child Bearing Leave, on the adoption of a child, 
or for other compelling reasons. It is a voluntary absence and is not a 
disability or physician mandated absence for the employee. The use of sick 
days for this type of leave is not allowed. 

 
b. The individual should request in writing from the School Board Child-

Rearing Leave to begin as appropriate, i.e. upon the end of Child-Bearing 
Leave, adoption date, etc. The District understands that the start date may 
require adjusting after the leave is granted depending on the end of a Child 
Bearing Leave, or receipt of a child on adoption. However, an end date must 
also be established so that a substitute can be hired. Any change to the 
granted end date, either earlier or later than originally granted, must be 
requested through the Superintendent at least 60 days prior to the desired 
return date or extension. The School Board may adjust the return date if 
deemed necessary for educational or other reasons.  
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c. The individual will be on leave without compensation and must pay the daily 
rate for all benefits during his/ her absence, unless FMLA is allowed for a 
portion of the leave per the statute. If FMLA is used, benefit costs will be 
borne for those days by the District as they are for an active employee. 
Money for benefits owed by an employee must be received in advance by the 
District for all insurances or the coverage will cease the first day of the 
following month. The employee will not earn compensated absences (i.e. 
vacation days, sick days or personal days) during the period of absence. 

  
d. Total time granted for a Child-Rearing Leave will not exceed one year. The 

employee shall have the right to return to the same or an equivalent position 
held and shall retain all seniority and pension rights accrued prior to the 
leave. Failure to return as scheduled from a Child- Rearing Leave will be 
grounds for dismissal and forfeiture of all rights to a position, seniority, and 
participation in District insurance programs. 

 
F. Emergency Absences 

 At the discretion of the Superintendent, members of the bargaining unit may be granted up 
to five (5) days off without loss of pay for bona fide reasons involving emergencies, business 
for related matters that cannot be handled by the members of the bargaining unit during 
off-school hours.  Requests must be made or confirmed in writing to the Superintendent. 

 
G. Unpaid Absenteeism 

 When an employee has exhausted their allotment of paid leave within a given school year, 
the employee may take a total of up to five (5) additional unpaid days before disciplinary 
action is taken by the District. Once an employee has reached their sixth (6th) unpaid day, 
the District, in its discretion, may pursue disciplinary action against an employee. 

ARTICLE XVII – MEMBERSHIP DUES DEDUCTIONS  

A. Deduction from Salary 

 The District agrees to deduct dues from the salaries of members of the local Association and 
the Pennsylvania State Education Association as said members authorize the District to 
deduct and transmit the monies promptly to the Association.  Such dues deductions shall be 
made in as nearly equal monthly installments as practicable during the year. 

 
 The Association agrees that it will hold the District harmless for any names omitted from 

the list or included in error, and further agrees that the District has no responsibility for 
such funds beyond the time they are turned over to the Association. 

 
B. List Supplied to the District 

 The Association shall provide the District with a list of those employees who have 
authorized the District to deduct dues for the Association in accordance with Paragraph A 
above, along with a signed authorization of the employee. 
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C. Maintenance of Membership 

 The District agrees that all employees who are presently members of the Association or 
become members of the Association during the term of this Agreement shall be subject to 
the "Maintenance of Membership" provision as defined in Article III, Subsection 18 of the 
Public Employees' Relation Act, Act 195. 

 
D. Fair Share 
 
 Per Janus v. American Federation of State, County, and Municipal Employees, Council 31, No. 

16-1466, 585 U.S. _(2018), each nonmember in the bargaining unit that is represented by 
the Association is not required to pay a fair share fee as provided for in Act 84 of 1988. If, at 
any point during the duration of this contract, a judicial or legal decision is rendered that re-
permits the collection of fair share fees, then each nonmember shall be required to pay 
those fees. 

 
The Association agrees to extend to all nonmembers the opportunity to join the Association. 

ARTICLE XVIII – MISCELLANEOUS PROVISIONS 

A. Maintenance of Standards 

 Except as this Agreement shall otherwise provide, all terms and conditions of employment 
applicable on the signing date of this Agreement as established by the rules, regulations 
and/or policies of the Board in force on said date, shall continue to be so applicable during 
the term of this Agreement.  Unless otherwise provided in this Agreement, nothing 
contained herein shall be interpreted and/or applied so as to eliminate, reduce or otherwise 
detract from any employee benefit existing prior to its effective date. 

 
B. Compliance Between Individual Contract and Master Agreement  

 Any individual contract between the District and an individual employee heretofore or 
hereafter executed during the terms of the Agreement, shall be subject to and consistent 
with the terms of this Agreement.  If an individual contract contains any language 
inconsistent with this Agreement, during its duration, this Agreement shall be controlling. 

 
C. Printing of Agreement  

 Copies of this Agreement will be emailed by the Association to all Bargaining Unit members 
within thirty (30) days after the Agreement is signed.  The Agreement shall be presented to 
all employees now employed or hereafter employed by the District. The District shall 
provide all newly hired employees covered by the Agreement a copy of the Agreement upon 
hire. 

  
D. Notice  

Whenever any notice is required to be given by either party to this Agreement to the other 
party pursuant to the provisions hereof, either party shall do so by registered or certified 
letter at the following addresses: 
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Association to District 
If by the Association to the District, at: 
500 Blackhawk Rd 
Beaver Falls, PA  15010 

District to Association 
If by the District to the Association, at: 
3033 New Butler Road 
New Castle, PA  16101 

 
E. Delays and Cancellations  

On days when delays occur, secretarial and paraprofessional employees will be allowed to 
report two hours later than their regular start time with no loss in hours for the day. 
 
On Flexible Instruction Days (“FID”) or remote learning days when students are not present, 
secretarial and paraprofessional employees shall be permitted to work from home without 
loss of compensation for the day. Additional District technology shall not be provided. 
 
On days when school cancellations occur, all custodial and maintenance employees may 
work the daylight shift at the discretion of their supervisor. Otherwise, a regular shift 
schedule shall be followed. 
 
On days where the District does not have students in session due to the closure of regularly 
scheduled school, cafeteria employees shall have the option of using PTO or sick days, 
making up the day(s) during in-service days, or by working additional days upon the 
conclusion of the academic school year. 
 
In the event of a potential snow cancellation or delay, the supervisor shall notify the 
cafeteria employees of whether to report and what time to report. If a cafeteria employee 
receives notification to report and is in the process of commuting or has arrived to work 
and school is subsequently cancelled, the cafeteria employee shall be permitted to return 
home and shall be paid a minimum of two (2) hours work or their actual hours worked, 
whichever is greater. If cafeteria employees begin their commute prior to receiving 
notification from the supervisor to report, the cafeteria employee shall not be entitled to the 
additional compensation. 

 
F. Continuing Education  

The District shall provide a minimum of twenty (20) hours of professional development to 
paraprofessionals for the purpose of maintaining highly qualified status.  Each member of 
the Association shall be entitled to reimbursement for courses taken that are work related 
and approved by the Superintendent.  The reimbursement shall be three-fourths of the 
tuition cost per credit, but not to exceed a maximum of $125 per credit.   At the 
Superintendent’s discretion, courses offered in and/or by the District, may be provided at 
no cost to the employee. 

 
G. Separability  

 If any provision of this Agreement or any application of this Agreement to any employee or 
group of employees is held to be contrary to law, then such provision or application shall 
not be deemed valid and subsisting, except to the extent permitted by law, but all other 
provisions or applications shall continue in full force and effect. 
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ARTICLE XIX – DURATION OF AGREEMENT 

This Agreement shall be effective as indicated herein and shall continue in effect through June 30, 
2032 subject to the rights of the parties to negotiate over a successor agreement.  This Agreement 
shall not be extended orally and it is expressly understood and agreed that it will expire on the date 
indicated.  
 
IN WITNESS WHEREOF the undersigned Blackhawk School District and Blackhawk Educational 
Support Professionals Association have caused this instrument to be executed by its duly 
authorized officers appearing on the day and year after each signatory hereto and the same duly 
attested by its Secretary, each party by the execution hereof intending to be legally bound thereby. 
 
 
 
THE BOARD OF SCHOOL DIRECTORS BLACKHAWK EDUCATIONAL  
BLACKHAWK SCHOOL DISTRICT PROFESSIONAL ASSOCIATION  
 
 
             
Board President     Association President 
                       
 
             
Date       Date 
 
 
 
             
Board Secretary     Association Secretary 
                       
 
             
Date       Date 
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APPENDIX A – SALARY / WAGE SCALES 
 
1. Starting Wage Rates 
 

 
 
2. Rate Increases 
 
Annual wage increases shall be determined by the following: 
 

 

Starting Rates 2027-2028 2028-2029 2029-2030 2030-2031 2031-2032

10-Month Secretaries $19.45 $19.75 $20.05 $20.35 $20.65

12-Month Secretaries $19.45 $19.75 $20.05 $20.35 $20.65

Paraprofessionals $16.75 $17.70 $18.65 $19.50 $20.30

Nurse Paras. $35.50 $36.00 $36.45 $36.90 $37.30

Full-Time Cafeteria $18.17 $18.82 $19.47 $19.97 $20.47

Part-Time Cafeteria $14.50 $15.20 $15.85 $16.50 $17.15

Maintenance $26.45 $26.70 $26.95 $27.20 $27.45

Head Custodians $24.71 $24.96 $25.21 $25.46 $25.71

Custodians $20.28 $20.58 $20.88 $21.18 $21.48

Utility Custodian $21.13 $21.38 $21.63 $21.88 $22.13

Technician $21.10 $21.35 $21.60 $21.85 $22.10

Current Rate 2027-2028 2028-2029 2029-2030 2030-2031 2031-2032

$20.00 or below $0.80 $0.80 $0.85 $0.85 $0.85

$20.01 - $25.00 $0.75 $0.75 $0.80 $0.80 $0.80

$25.01 or more $0.70 $0.70 $0.75 $0.75 $0.75
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APPENDIX B – MEDICAL BENEFITS 
 
See Attached 



Benefit period

Primary care provider (PCP) required

Member Responsibility
2

If you fail to obtain prior authorization for 

certain services, you may not be eligible for

reimbursement under your plan

Annual deductible (individual / family)
3 $300 / $600 $600 / $1,200

You pay $0 after deductible
Professional:  You pay 20% after deductible

Facility:  You pay 50% after deductible

Annual coinsurance limit (individual / family) $0 $1,000 / $2,000

Total annual out-of-pocket limit (individual / family)
4 $6,350 / $12,700 Not applicable

Pediatric preventive/health screening examination Covered at 100%; you pay $0 Not covered

Pediatric immunizations Covered at 100%; you pay $0 You pay 20% (deductible does not apply)

Well-baby visits Covered at 100%; you pay $0 Not covered

Adult preventive/health screening examination Covered at 100%; you pay $0 Not covered

Adult immunizations Covered at 100%; you pay $0 You pay 20% after deductible

Screening gynecological exams Covered at 100%; you pay $0 You pay 20% (deductible does not apply)

Breast cancer and cervical cancer screening Covered at 100%; you pay $0 You pay 20% (deductible does not apply)

Semi-private room, private room (if medically necessary 

and appropriate), surgery, pre-admission testing
You pay $0 after deductible You pay 50% after deductible

Outpatient/ambulatory surgery You pay $0 after deductible You pay 50% after deductible

Observation stay You pay $0 after deductible You pay 50% after deductible

Maternity You pay $0 after deductible You pay 50% after deductible

Emergency transportation

Urgent care facility You pay $10 copayment per visit You pay 20% after deductible

Physician surgical services You pay $0 after deductible You pay 20% after deductible

Inpatient medical care visits, intensive 

medical care, consultation, and newborn care
You pay $0 after deductible You pay 20% after deductible

Primary care provider office visit You pay $15 copayment per visit You pay 20% after deductible

Specialist office visit You pay $25 copayment per visit You pay 20% after deductible

Convenience care visit You pay $10 copayment per visit You pay 20% after deductible

Virtual visit virtual urgent care

Virtual visit scheduled (primary care) You pay $10 copayment per visit You pay 20% after deductible

Virtual visit scheduled (specialist) You pay $10 copayment per visit You pay 20% after deductible

Virtual visit eDermatology You pay $10 copayment per visit You pay 20% after deductible

Treatment, injections, and serum You pay $0 after deductible You pay 20% after deductible

Blackhawk Area School District 

Non-Grandfathered

UPMC Enhanced Choice PPO Medical Plan 

Plan Information

Participating Provider Non-Participating ProviderCOVERED SERVICES
1

Overview of UPMC PPO Medical

Contract Year

Encouraged, but not required

Pre-certification and prior authorization requirements Provider Responsibility

Physician Surgical Services

Emergency Services

You pay $150 copayment per visit

You pay $0 after deductible

Copayment waived if you are admitted to hospital
Emergency department

Coinsurance

Copayments may apply to certain participating provider services

Member Cost Sharing

Preventive Services

Hospital Services

Provider Medical Services

Virtual Visits

Allergy Services

You pay $10 copayment per visit



Blackhawk Area School District 

Non-Grandfathered

UPMC Enhanced Choice PPO Medical Plan 

Participating Provider Non-Participating ProviderCOVERED SERVICES
1

Overview of UPMC PPO Medical

Advanced imaging (e.g., PET, MRI, etc.) You pay $20 copayment per visit You pay 20% after deductible

Other imaging (e.g., x-ray, sonogram, etc.) You pay $20 copayment per visit You pay 20% after deductible

Lab You pay $0 after deductible You pay 20% after deductible

Diagnostic testing You pay $0 after deductible You pay 20% after deductible

You pay $10 copayment per visit You pay 20% after deductible

You pay $0 after deductible You pay 20% after deductible

You pay $10 copayment per visit You pay 20% after deductible

Chemotherapy, radiation therapy, dialysis therapy You pay $0 after deductible You pay 20% after deductible

Injectable, infusion therapy, or other drugs 

administered or provided by a medical 

professional in an outpatient or office setting

You pay $0 after deductible You pay 20% after deductible

Pain management program You pay $0 after deductible You pay 20% after deductible

Inpatient (e.g., detoxification, etc.) You pay $0 after deductible
Professional:  You pay 20% after deductible

Facility:  You pay 50% after deductible

Inpatient non-hospital residential services You pay $0 after deductible You pay 20% after deductible

Outpatient (e.g., rehabilitation, therapy, etc.) You pay $10 copayment per visit You pay 20% after deductible

Inpatient You pay $0 after deductible
Professional:  You pay 20% after deductible

Facility:  You pay 50% after deductible

You pay $0 after deductible You pay 20% after deductible

Corrective appliances You pay $0 after deductible You pay 20% after deductible

Dental services related to accidental injury You pay $0 after deductible You pay 20% after deductible

Durable medical equipment You pay $0 after deductible You pay 20% after deductible

Fertility testing You pay $0 after deductible You pay 20% after deductible

Home health care You pay $0 after deductible You pay 50% after deductible

Hospice care You pay $0 after deductible Not covered

Medical nutrition therapy You pay $0 after deductible You pay 20% after deductible

You pay $0 after deductible You pay 20% after deductible

Covered at 100%, you pay $0 You pay 20% (deductible does not apply)

Oral surgical services You pay $0 after deductible You pay 20% after deductible

Podiatry care You pay $0 after deductible You pay 20% after deductible

Private duty nursing You pay $0 after deductible You pay 20% after deductible

You pay $0 after deductible You pay 50% after deductible

You pay $20 copayment per visit You pay 20% after deductible

Medical Therapy Services

Pain Management

Mental Health Services

Other Medical Services

Covered up to 2 visits per benefit period
Nutritional counseling

Nutritional products for the treatment of PKU and related disorders are not subject to deductible
Nutritional products

Covered up to 15 visits per benefit period
Therapeutic manipulation

Diagnostic Services

Rehabilitation/Habilitation Therapy Services

Note: Visit limits on habilitative therapy services are not applied if those services are prescribed for treatment of a mental health condition or substance use disorder

Covered up to 60 visits per benefit period for PT/ST/OT combined
Physical, speech and occupational therapy

Covered up to 12 weeks per benefit period 

Covered up to 24 visits per benefit period 
Pulmonary rehabilitation

Cardiac rehabilitation

Covered up to 100 days per benefit period 
Skilled nursing facility

Covered up to 12 visits per benefit period
Acupuncture



Blackhawk Area School District 

Non-Grandfathered

UPMC Enhanced Choice PPO Medical Plan 

Participating Provider Non-Participating ProviderCOVERED SERVICES
1

Overview of UPMC PPO Medical

Glucometer, test strips, and lancets, insulin and syringes

Diabetic education Covered at 100%; you pay $0 You pay 20% after deductible

Prescription drug deductible

Formulary
6

Refill limit

Retail prescription medication
7, 8

•Prescriptions must be dispensed by a participating pharmacy

•34-day supply

Specialty prescription medication

•Specialty medications are limited to a 34-day supply. 

  See prescription medication rider for additional information

•Most specialty medications must be filled at our contracted 

  specialty pharmacy provider 

Mail-order prescription medication
7, 8

•A three-month supply (up to 90 days) of medication may 

  be dispensed through the contracted mail-service pharmacy

1

2

3

4

5

6

7

8 Effective 7/1/2027, Anti-obesity drugs are excluded from your prescription drug formulary.

Prescription Drugs

For covered services to be paid at the level described in your schedule of benefits, they must be medically necessary.  They must also meet all other criteria described in your COC and/or 

SPD. Criteria may include prior authorization requirements.

The plan has an embedded deductible.  Deductible applies to all covered services you receive during the benefit period, unless the service is specifically excluded.

Refill limit:  you must use 75% of your medication before you can obtain a refill

Tier 1:  You pay $10 copayment for generic medications

Tier 2:   You pay $55 copayment for brand medications

90-day maximum mail-order supply

The Open Choice pharmacy program applies (mandatory generic)

Certain out-of-network non-emergent care must be prior authorized in order to be eligible for reimbursement under your plan. This means you must contact UPMC Health Plan and 

obtain prior authorization before receiving services. A list of services that must be prior authorized is available 24/7 on our website at www.upmchealthplan.com. You can also contact 

member services by calling the phone number on the back of your member ID card. Your out-of-network provider may also access this list at www.upmchealthplan.com or your provider 

may call provider services at 1-866-918-1595 to initiate the prior authorization process on your behalf. Regardless, you must confirm that prior authorization has been given in advance of 

your receiving services in order for those services to be eligible for reimbursement in accordance with your plan. Please note, the list of services that require prior authorization is subject 

to change throughout the year. You are responsible for verifying you have the most current information as of your date of service.

For diabetic equipment and supplies, if you have prescription drug coverage through a program other than Express Scripts, Inc., that plan will pay for diabetic supplies and equipment 

first.

Tier 2:   You pay $40 copayment for specialty medications

34-day maximum supply

None

Diabetic Equipment, Supplies, and Education
5

Must be obtained at a participating pharmacy

See applicable pharmacy rider for coverage information

Tier 1:  You pay $10 copayment for generic medications

Tier 2:   You pay $40 copayment for brand medications

90 day maximum retail supply available for three copayments

According to your formulary, generic medications will be substituted for all brand-name medications that have a generic version available.  If the brand name medication is dispensed 

instead of the generic equivalent, you must pay the copayment associated with the brand name medication as well as the price difference between the brand-name medication and the 

generic medication.  If your prescribing physician demonstrates to UPMC Health Plan that a brand-name medication is medically necessary, you will pay only the copayment associated 

with the non-preferred brand-name medication.

The plan has an embedded out-of-pocket limit.  Out-of-pocket costs (coinsurance) for covered services apply toward satisfaction of the out-of-pocket limit specified in this schedule of 

benefits.

Prescriptions for certain antibiotics, controlled substances (DEA Class II, Ill and IV), and Specialty medications may be limited to a 30-day maximum supply.
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Human Resources Report 

July 20, 2026 

I. Resignation(s) and Retirement(s) 

Name Position, Location Reason Effective Date 

Dave Florentine MS Girls Basketball 

Coach 

Resignation June 8, 2026 

Dave Florentine Girls Basketball 
Assistant Coach 

Resignation June 8, 2026 

 

II. Employment 

Name Position, Location Effective Date Rate of Pay 

Kristina Coscarelli K-2 Therapeutic 

Support Teacher, BIS 

August 7, 2026 Bachelor's, Step 19, per 

BEA 

Brittany Crawford Paraprofessional, HMS August 13, 2026 $15.80/hr. Per BESPA 

Taylor Deyber Paraprofessional, HMS August 13, 2026 $15.80/hr. Per BESPA 

Cynthia Middleman Secretary of Facilities July 27, 2026 $19.15/hr. Per BESPA 

AJ Montgomery Summer Cleaning June 15, 2026 $15.00/hr. 

Bridget Sweterlisch Certified School Nurse, 
BHS 

August 7, 2026 
 

Bachelor's, Step 19, per 
BEA 

 

    III.  Lateral Move On Pay Scale (As per Contract)  

Name From To Effective Date 

Ashley Biega Master's +21 Master's +30 2026-2027 School Year 

Jordan Merry Bachelor's Master's 2026-2027 School Year 

Brooks Roorback Master’s Master’s +12 2026-2027 School Year 

 

     IV. Supplemental 

Name Position, Location Effective Date Stipend 

Owen Gratkowski Boy’s Soccer Assist. 

Coach 

June 15, 2026 $3,250.00 

Chase Upchurch MS Girls Assistant 
Soccer Coach 

July 21, 2026 $2000.00 

Chad Watkins MS Assistant Cross 

Country Coach 

July 21, 2026 $2050.00 
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Bradford Willke Cross Country Assistant 
Coach 

July 21, 2026 $2,050.00 

2026-2027 Supplemental Reaffirmation 

Ashley Collins Middle School Cheer Sponsor 

 

    V. Volunteers 

Name Position, Location Effective Date 

Amy Heplak MS Girls Basketball Volunteer Coach July 20, 2026 

 

    VI. HR Correction 

Name Current Position New Position Effective Date New Rate of Pay 

Carrie Moll Nurse Para, BIS Certified School 
Nurse 

August 7, 2026 Master's +30, 

Step 19, as per 

BEA 
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