Regular Meeting

Thursday, January 11, 2024 6:00 PM Central

I.

NTDSE Administrative Center
8701 Menard Ave
Morton Grove, IL 60053

CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (6:00 p.m.)

NTDSE GOVERNING BOARD District 67

__Noel Lorenzana

___Katie Leslie (Alternate)
District 68

___Dr. Noelle Sullivan
___Jeffrey Sterbenc (Alternate)
District 69

__Mark Chao

_Ken Durr (Alternate)

District 70

___Pamela Alper

____George Karagozian (Alternate)
District 71

___Matt Holbrook

___Joe Kuftel (Alternate)
District 72

___Jacqueline Bujdei

___ Estera Tomuta (Alternate)
District 73

__ Frank Santoro

____Atanu Das (Alternate)
District 73.5

__LaTasha Nelson
____Maureen Jacob (Alternate)
District 74

____John Vranas

___Kevin Daly (Alternate)

ADMINISTRATIVE TEAM MEMBERS

___ Tarin Kendrick
___Kathy Gavin
___Candice Hartranft
__ Sheila Arad
__Joy Singh

___ Christina Dimas

OTHERS PRESENT



AUDIENCE TO VISITORS

PRESENTATION

Assistive Technology - Matt Baud and Krista Lafferty
INFORMATION/ACTION: CONSENT AGENDA

Recommended motion: I recommend that the Governing Board approve the Consent
Agenda, which includes the Open Session Minutes of November 9, 2023, the
Personnel Report, and Accounts Payable reports for November 30, 2023, and
December 31, 2023, as presented and recommended by the Executive Director.

Moved by: Seconded by:
4.A. APPROVAL OF MINUTES

4.A.1. Regular NTDSE Governing Board Minutes
4.B. PERSONNEL

4.C. ACCOUNTS PAYABLE

ADMINISTRATIVE REPORTS

5.A. Executive Director: Tarin Kendrick
5.A.1.  Purchased Services Meetings
5.A.2.  Legislative Breakfast
5.A.3.  Safety Assessments Update
5.A.4. ED-RED

5.B. Director's Report: Candice Hartranft

5.C. Principal's Report: Chris Perry

5.D. Supervisor's Report: Sheila Arad

5.E.Technology Report: Joy Singh

COMMUNICATION TO THE NTDSE GOVERNING BOARD
6.A. Finance/Facilities Report: Kathy Gavin

6.B. Policy Report: President Chao

6.C. Collaborative for Curriculum (CFC) Report: President Chao

INFORMATION / DISCUSSION ITEMS

7.A. Proposed 2024-2025 Calendar

7.B. Proposed 2024-2025 Twelve-Month Employee Calendar

7.C. Executive Director's Evaluation

7.D. First Reading of PRESS Policies Issue 113 2:220 Powers and Duties of the
School; Indemnification, 2:110 Qualifications, Terms, and Duties of Board
Officers, 2:120 Board Member Development, 2:150-AP Superintendent
Committees, 2:200 Types of School Board Meetings, 2:220 School Board
Meeting Procedure, 2:220-E2 Motion to Adjourn to Closed Meeting, 2:220-E6
Log of Closed Meeting Minutes, 3:50 Administrative Personnel Other than the
Superintendent, 4:10 Fiscal and Business Management, 4:30 Revenue and
Investments, 4:60 Purchases and Contracts, 4:90 Student Activity and Fiduciary



Funds, 4:130 Free and Reduced-Price Food Services, 4:130-E Free and Reduced-
Price Food Services; Meal Charge Notifications, 4:160 Environmental Quality of
Buildings and Grounds, 4:170 Safety, 5:30 Hiring Process and Criteria, 5:50 Drug
and Alcohol-Free Workplace, E-Cigarette, Tobacco, and Cannabis
Prohibition, 5:90 Abused and Neglected Child Reporting, 5:90-AP1 Coordination
with Children’s Advocacy Center, 5:120 Employee Ethics, Code of Professional
Conduct, and Conflict of Interest, 5:150 Personnel Records, 5:190 Teacher
Qualifications, 5:200 Terms and Conditions of Employment and Dismissal, 5:210
Resignations, 5:200 Substitute Teachers, 5:250 Leaves of Absence, 5:330 Sick
Days, Vacation, Holidays and Leaves, 6:15 School Accountability, 6:20 School
Year Calendar and Day, 6:30 Organization of Instruction, 6:50 School
Wellness, 6:60 Curriculum Content, 6:65 Student Social and Emotional
Development, 6:230 Library Media Program, 6:240 Field Trips, 6:270 Guidance
and Counseling Program, 6:280 Grading and Promotion, 7:50 School Admissions
and Student Transfers To and From Non-District Schools, 7:60 Residence, 7:70
Attendance and Truancy, 7:160 Student Appearance, 7:165 School
Uniforms, 7:190 Student Behavior, 7:250 Student Support Services, 7:270
Administering Medicines to Students, 7:285 Anaphylaxis Prevention, Response,
and Management Program, 7:290 Suicide and Depression Awareness and
Prevention, 7:345 Use of Educational Technologies; Student Data Privacy and
Security, 8:30 Visitors to and Conduct on School Property
7.D.1.  PRESS UpDate Memo Issue 113
7.D.2.  PRESS Policies Issue 113
Closed Session
[t is recommended that the Governing Board enter into closed session to discuss the
following:
Personnel
The appointment, employment, compensation, discipline, performance, or dismissal of
specific employees, specific individuals who serve as independent contractors in a
park, recreational, or educational setting, or specific volunteers of the public body or
legal counsel for the public body, including hearing testimony on a complaint lodged
against an employee, a specific individual who serves as an independent contractor in
a park, recreational, or educational setting, or a volunteer of the public body or against
legal counsel for the public body to determine its validity. However, a meeting to
consider an increase in compensation to a specific employee of a public body that is
subject to the Local Government Wage Increase Transparency Act may not be closed
and shall be open to the public and posted and held in accordance with this Act. 5
ILCS 120/2(c)(1).

Moved by: Seconded by:
INFORMATION / DISCUSSION / ACTION ITEMS

9.A. Destruction of Closed Session Recordings
Recommended motion: I recommend that the Governing Board authorize the
destruction of audio recordings of its closed meetings, as listed in the attachment,
and to which the closed meeting official documents have been approved and no



10.

11.
12.

litigation under the Open Meetings Act is pending, as recommended by the
Executive Director.

Moved by: Seconded by:

9.B. Release of Closed Session Minutes
Recommended motion: I recommend that the Governing Board find that the
closed meeting minutes, as reflected in the attachment, continue to require
confidentiality and not be released at this time, as recommended by the Executive
Director.

Moved by: Seconded by:
9.C. Architect

Recommended Motion: I recommend that the Governing Board name ARCON as

the NTDSE Architect of Record services as outlined in the attached memo and B-

101 Master Agreement, as presented and recommended by the Executive Director.

Moved by: Seconded by:

9.D. H. Lane Schooling/Tuition
Recommended motion: I recommend that the Governing Board approve the
amendment to Heather Lane's employment contract assuming 100% of tuition for
NIU's CSBO program through May 2026.

Moved by: Seconded by:

9.E.FY 23 Audit and Financial Statements
Recommended Motion: I recommend that the FY 23 audited financial statements
prepared by Lauterbach and Amen, LLP be accepted, as presented and
recommended by the Audit Committee and the Executive Director.

Moved by: Seconded by:
COMMUNICATIONS: Tarin Kendrick
10.A. Enrollment Data
10.B. Staff Recognition
ADJOURNMENT
CALENDAR NOTES
February 19, 2024 - Non-Attendance Day
February 21, 2024 - Parent/Teacher Conferences (P.M.)
February 29, 2024 - Parent/Teacher Conferences (P.M.)
March 1, 2024 - Educator Institute Day
March 14, 2024 - Finance Committee Meeting - 5:00 P.M. - NTDSE Administrative
Center
March 14, 2024 - Governing Board Meeting - 6:00 P.M. - NTDSE Administrative
Center




GBM 1-11-24
Consent Agenda
ltem 3.B.

Niles Township District for Special Education
Governing Board Meeting 1/11/2024

PERSONNEL REPORT

It is recommended by the Executive Director that the Governing Board adopt the personnel report which
includes the following:

PERSONNEL

Employment

Matthew Bajkowski, Paraprofessional, effective November 27, 2023
Education: DePaul Univ., BA, English Literary Studies, (2023)
Salary: $20.50/hr.

Michaela Barch, Paraprofessional, effective December 18, 2023
Salary: $20.00/hr.

Flynn Berry, Paraprofessional, effective November 20, 2023
Education: Education: Univ. of Wis., AA, Special Education (2021)
Salary: $20.50/hr.

Brittany Jurasz (reinstated), Paraprofessional, effective January 8, 2024
Salary: $23.33

Xiomara Moreno, Paraprofessional, effective January 8, 2024
Salary: $19.50/hr.

Misbah Puthawala, Paraprofessional, effective January 8, 2024
Salary $20.00/hr.

Shamiran Sadah, Paraprofessional, effective January 8, 2024
Salary: $21.25/hr.

Resignation
Jeva Durakovic, Paraprofessional, effective December 1, 2023

Jeva worked for NTDSE for two years.

Andjela Vukosavljevic, Transportation Coordinator, effective January 5, 2024
Andjela worked for NTDSE for three years.

Job Abandonment
Hailey Ferman, Paraprofessional, effective November 3, 2023
Hailey worked for NTDSE for 1.5 years.

Retirement Notification

Helen Conroy, Occupational Therapist, effective June 2025
Ellen Pendelton, Physical Therapist, effective June 2025
Kathleen Sposato, Teacher, effective June 2025
Malgorzata Zarzeka, Paraprofessional, effective June 2025



NILES TOWNSHIP DISTRICT FOR SPECIAL EDUCATION (NTDSE)
BILLS PAYABLE - EFFECTIVE JANUARY 11, 2024

The following amounts reflect totals from November 1, 2823, through

November 30, 2023

GBM 1-11-24
Consent Agenda
ltem 3.C.

Instructional Expenditures | Fund 00 $41,458.98
Physical Plant | Fund 02 $21,452.21

Fee for Service | Fund 04 $4,357.08

Membership | Fund 07 $30,542.55

Technical/Prof Development | Fund 08 $4,380.11
LAN {Local Area Network) | Fund 11 S
Medicaid | Fund 12 54,673.59

improvement of Instruction | Fund 14 $11,282.62
Operations & Maintenance | Fund 20 $363,075.35
TOTAL $481,222.49

The undersigned hereby certify that the amount shown above is a true and
correct list of bills payable, approved, and ordered paid by the Governing
Board, Schoot District #807, Cook County at a meeting duly called and held on,
January 11, 2024, in the amount of $481,222.49

President

Secretary



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1093 1110812023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Armount
APPLE 10220
12.0.1201.400.12.0000.68 Medicaid Supplies-MCD-D68 $299.00
Check #: 8070025631
Vendor Total: $292.00
BILL'S PLUMBING & SEWER, INC.
10.0.2540.300.02.0000.00 Physical Plant - contracted svc - PP $195.00
Check #: 8070025632
Vendor Total: $195.00
CDW EDUCATION
10.0.2660.600.08.0000.00 Remote Management 3750.00
Check #: 8070025533
Vendor Total: $750.00
CITI CARDS
10.0.1201.400.00.0000.00 SUDD"ES and Materials - | $1,401.04
Check #: 8070025634
10.0.1201.404.00.0000.00 Instructional curriculum-satellite $312.17
Check #: 8070025634
10.0.2140.400.00.0000.00 SUPPLIES & MATERIALS $42.12
Check #: 8070025634
10.0.2150.400.00.0000.00 Speech-supplies-I $368.68
Check #: 8070025634
10.0.2210.400.14.0000.00 tmprov of Instr-supplies $70.58
Check #: 8070025634
10.0.2210.491.14.0000.00 PD Supp|ies $308.87
Check #: 8070025634
10.0.2311.300.07.0000.00 Board services- contracted svcs. M $102.26
Check #: 8070025634
10.0.2311.480.07.0000.00 Board Svcs - misc supplies - M $51.51
Check #: 8070025634
10.0.2410.400.00.0000.00 Principa! Office-supplies-I| $557.44
Check #: 8070025634
10.0.2520.400.07.0000.00 Fiscal Services supplies - M $23.89

Check #: 8070025634

Printed:  11/08/2023 10:47:36 AM

Report:  rptAPVoucherAcctSummary

2023.1.25 Page:



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1093 11/08/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
10.0.2540.400.00.0000.00 Physical Plant supplies - i $36.07
Check #: 8070025634
10.0.2660.400.00.0000.00 Tech supplies - | $295.31
Check #: 8070025634
10.0.2660.400.08.0000.00 Tech supplies-TPD $135.63
Check #: 8070025634
12.0.4201.400.12.0000.68 Medicaid Supplies-MCD-D68 $35.60
Check #: 8070025634
12.0.1201.400.12.0000.72 AT supplies - D72 - MCD $149.00
Check #:; 8070025634
60.0.2530.400.20.0000.12 Supplies for renovation $178.02
Check #: 8070025634
Vendor Total: $4,068.19
COGNITIVE CONNECTIONS
10.0.1201.400.00.0000.00 Supplies and Materials - | $170.10
Check #: 8070025635
Vendor Totai: $170.10
CONTOUR LANDSCAPING, INC.
10.0.2540.323.00.0000.00 Snow Removal ~ | $175.00
Check #: 8070025636
Vendor Total: $175.00
DIMARIA, MELODEE A
10.0.2130.332.00.0000.00 Health Svc-Travel-| $57.25
Check #: 8070025637
Vendor Total: $57.25
DONCHOE, SIOBHAN L
10.0.2130.332.00.0000.00 Health Svc-Travel-i $28.43
Check #: 8070025638
Vendor Total: $28.43
DSN GROUP
10.0.2660.400.08.0000.00 Tech supplies-TPD $1,840.00
Check #: 8070025639
Printed: 11/08/2023 10:47:36 AM Report:  rptAPVeucherAcctSummary 2023.1.25 Page: 2



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1093 11/08/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
Vendor Total: $1,840.00
EFAX CORPORATION
10.0.2410.340.00.0000.00 Princ Office-phone-| $34.13
Check #: 8070025640
Vendor Total: $34.13
ELAN FINANCIAL SERVICES*
10.0.1201.400.00.0000.00 Supplies and Materials - | $89.94
Check #: 8070025641
10.0.1201.412.00.0000.00 PE supplies-I $35.99
Check #: 8070025641
10.0.2150.336.00.0000.00 License renewal $255.63
Check #: 8070025641
10.0.2210.338.14.0000.00 Improv of Instructn-conf expenses $310.00
Check #: 8070025641
10.0.2540.323.02.0000.00 Contracied repairs/maintenance-PpP $56.99
Check #: 8070025641
10.0.2540.400.02.0000.00 Supplies - PP $79.82
Check #: 8070025641
10.0.2660.300.08.0000.00 Tech-contracted svce-TPD $65.00
Check #: 8070025641
60.0.2530.400.20.0000.12 Supp“es for renovation $48.74
Check #: 8070025641
60.0.2530.670.20.0000.12 Renovation costs — misc $548.00
Check #. 8070025641
Vendor Total: $1,490.11
FORMATIVE PSYCHOLOGICAL SERVICES
10.0.2140.300.00.0000.00 Psych Services - Contracted - | $5,400.00
Check #: 8070025642
Vendor Total: $5,400.00
FRIEDLANDER, TRACEY E
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $55.81
Check #: 8070025643
Printed: 11/08/2023 10:47:36 AM Report:  rptAPVoucherAcctSummary 2023.1.25 Page: 3



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1093 11/08/2023
Fiscal Year: 2023-2024

Vendor Remit Name Vendor # Account Description Amount
Vendor Total: $55.81
GARVEY'S OFFICE PRODUCTS 86215
10.0.2210.491.14.0000.00 PD Supplies $145.50
Check #: 8070025644
10.0.2540.400.00.0000.00 Physical Plant supplies - | $361.32
Check #: 8070025644
10.0.2540.400.02.0000.00 Supplies - PP $90.33
Check #: 8070025644
Vendor Total: $597.15
GRAINGER
10.0.2540.400.00.0000.00 Physical Plant supplies — 1 $125.67
Check #: 8070025645
Vendor Total: $125.67
GRAYBAR FINANCIAL SERVICES, LLC
10.0.2410.340.00.0000.00 Princ Office-phone-| $1,945.12
Check #: 8070025646
Vendor Total: $1,945.12
GROOT, INC
10.0.2540.321.00.0000.00 Phys Plant-Sanitation Svc-| $510.55
Check #: 8070025647
10.0.2540.321.02.0000.00 Phys Plant-Sanitation Svc-PP $127.63
Check #: 8070025647
Vendor Total; $638.18
ILLINOIS ASBO
10.0.2210.310.14.0000.00 Improv of Instruction - Membership Dues - $1,245.00
Check #: 8070025648 NG
Vendor Total: $1,245.00
LAUTERBACH & AMEN, LLP
10.0.2311.317.07.0000.00 Audit - non grant - M $23,200.00
Check #: 8070025649
Vendor Total: $23,200.00

MEREDITH, MEGAN E

Printed:  11/08/2023 10:47:36 AM Report: rptAPVoucherAcctSummary 2023.1.25 Page: 4



Niles Township District for Special Education #3807

Voucher Supplement Account Summary Voucher Batch Number: 1093 11/08/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
10.0.2140.332.00.0000.00 IN-DISTRICT TRAVEL $75.98
Check #. 8070025650
Vendor Totak: $75.98
MIKOLAJCZYK, THOMAS
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $193.29
Check #: 3076025651
Vendor Total: $193.29
NET56
10.0.2660.300.08.0000.00 Tech-contracted svc-TPD $908.00
Check #: 8070025652
Vendor Total; $908.00
NICHOLAS & ASSOCIATES, INC
60.0.2530.600.20.0000.12 Renovations fees $226.00900
Check #: 8070025653
60.0.2530.610.20.0000.12 Renovation - pass through cost $16,206.00
Check #: 8070025653
Vendor Total: $242,215.00
O'MALLEY, KYLE A
10.0.2210.338.14.0000.00 Improv of Instructn-conf expenses $516.31
Check #: 8070025654
10.0.2540.340.02.0000.00 Contracted communication vsc — PP $100.00
Check #: 8070025654
10.0.2540.400.00.0000.00 Physical Plant supplies - | $34.88
Check #: 8070025654
Vendor Total: $651.19
OCCHINO, MEGAN L
10.0.2140.332.00.0000.00 IN-DISTRICT TRAVEL $21.62
Check #: 8070025655
Vendor Total: $21.62
PIKES SYSTEMS, INC.
10.0.2540.400.00.0000.00 Physical Plant supplies - | $379.41
Check #: 8070025656
Printed:  11/08/2023 10:47.36 AM Report:  rptAPVoucherAcctSummary 2023.1.25 Page: 5



Niles Township District for Special Education #3807

Voucher Supplement Account Summary Voucher Batch Number: 1093 11/08/2023
Fiscal Year: 2023-2024

Vendor Remit Name Vendor # Account Description Amount
10.0.2540.400.02.0000.00 Supplies - PP $94.85
Check #: 8070025656
Vendor Total: $474.26
PMA LEASING, INC.
10.0.1201.326.00.0000.00 Copier lease - non grant $992.22
Check #: 8070025657
Vendor Total: $992.22
PREMISTAR-NORTH
10.0.2540.324.02.0000.00 HVAC-PP $14,759.54
Check #: 8070025658
Vendor Total: $14,759.54
ROSENBERG, RENEE :
10.0.2150.300.04.0000.00 Contracted SLP services $3.51000
Check #: 5070025659
Vendor Total: $3,510.00
RYBAK, ALANA N
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $111.81
Check #: 8070025660
Vendor Total: $111.81
SCANLON, SOPHIE A
10.0.2150.332.00.0000.00 Speech services — 1 - non grant travel $46.24
Check #: 8070025661
Vendor Total: $46.24
SMITHEREEN COMPANY 91750
10.0.2540.320.00.0000.00 Property Services-! $75.20
Check #: 8070025662
10.0.2540.320.02.0000.00 Property Services-PP $18.80
Check #: 8070025662
Vendor Total: $94.00
SWANSON, THOMAS
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $66.35

Check #: 8070025663

Printed: 11/08/2023 10:47:36 AM Repoart:  rptAPVoucherAcctSummary 2023.1.25 Page: 6



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1093 11/08/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
Vendor Total: $66.35
The Autism helper, Inc.
10.0.1201.400.00.0000.00 Supplies and Materials - | $162.00
Check #: 8070025664
Vendor Total: $162.00
THE HOME DEPOT PRO
10.0.2540.400.02.0000.00 supplies - PP $88.20
Check #: 8070025665
Vendor Total: $88.20
TOTSCH, KELLE
10.0.2210.338.14.0000.00 Improv of Instructn-conf expenses $260.00
Check #: 8070025666
Vendor Fotal: $260.00
VAN ACKER, MICHELLE L
10.0.2130.332.04.0000.00 Health Svcs. - Travel - FFS $14.02
Check #: 8070025667
Vendor Total: $14.02
VILLAGE OF MORTON GROVE*
10.0.2540.370.00.0000.00 Water / Sewer - | $525.89
Check #: 8070025668
10.0.2540.370.02.0000.00 Water / Sewer - PP $122.30
Check #: 8070025668
Vendor Tofal: $648.19
WELLS FARGO VENDOR FINANCIAL SER,
LLC
10.0.1201.326.00.0000.00 Copier lease — non grant $361.84
Check #: 8070025669
Vendor Total: $361.84
WEX BANK 15050
10.0.2540.464.02.0000.00 Truck gas & Supplies — PP $174.00
Check #: 8070025670
Vendor Total: $174.00
Printed: 11/08/2023 10:47:36 AM Report: mptAPVoucherAcctSurnmary 2023.1.25 Page: 7



Niles Township District for Special Education #807

Voucher Supplement Account Summary

Voucher Batch Number: 1093 11/08/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
WEX HEALTH, INC.
10.0.1201.225.00.0000.00 Flex Mananagement $70.00
Check #: 8070025671
Vendor Total: $70.00
WYMA, JESSICA
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $304.25
Check #: 8070025672
Vendor Total: $304.25
Grand Total: $308,516.14

End of Report

Printed:

11/08/2023

10:47:36 AM

Report:

rptAPVoucherAcctSummary

2023.1.25

Page: 8



Niles Township District for Special Education #807

Voucher Supplement Account Summary

Voucher Batch Number: 1093 11/16/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
AGUILA, TIMOTHY N
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $68.91
Check #: 8070025673
Vendor Total: $68.91
AlS, INC
10.0.2660.300.08.0000.00 Tech-contracted svc-TPD $594.00
Check #: 8070025674
Vendor Total: $594.00
ATA&T 15376
10.0.2660.300.08.0000.00 Tech-contracted svc-TPD $41.88
Check #: 8070025675
Vendor Total: $41.88
CARDMEMBER SERVICES 16971
10.0.2210.310.14.0000.00 Improv of Instruction - Membership Dues - $1,445.00
Check #: 8070025676 NG
10.0.2210.338.14.0000.00 Improv of Instructn-conf expenses $1,875.00
Check #: 8070025676
10.0.2210.491.14.0000.00 PD Supplies $630.09
Check #: 8070025676
10.0.2311.300.07.0000.00 Board services- contracted svcs, M $1,284.23
Check #: 8070025676
10.0.2311.490.07.0000.00 Board SvCs - misc Supplies - M $13189
Check #: 8070025676
Vendor Total; $5,366.21
CHICAGO TRIBUNE 25752
10.0.3700.350.04.0000.00 Non-public-advert-FFS $10.69
Check #: 8070025677
Vendor Total: $10.69
DUPAGE FEDERATION
10.0.1201.390.04.0000.00 Intarpreter svc - FFS $471.16
Check #: 8070025678
Vendor Total: $471.16

Printed: 11/15/2023 11:18:54 AM

Report: rptAPVoucherAcctSummary

2023.1.25

Page:

1



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1098 111512023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
EMERGENT LEARNING ACADEMY
12.0.1201.400.12.0000.00 Instructional Supplies -MC $4.,000.00
Check #: 8070025679
Vendor Total: $4,000.00
GARVEY'S OFFICE PRODUCTS 96215
10.0.2210.491.14.0000.00 PD Supplies $39.96
Check #: 8070025680
10.0.2630.404.00.0000.00 Supplies-Paper-I $375.20
Check #: 8070025680
Vendor Total: $415.16
HAHN, KATHERINE A
10.0.2130.332.04.0000.00 Health Svcs. - Travel - FFS $153.53
Check #: 8070025681
Vendor Total: $153.53
HALOGEN SUPPLY COMPANY
10.0.2540.404.02.0000.00 Supplies pool - PP $141.00
Check #: 8070025682
Vendor Total: $141.00
HUMMEL, JOYCE D
10.0.2520.332.00.0000.00 Business Office - travel - 1 $19.65
Check #: 8070025683
Vendor Total: $19.65
IMAGETEC
10.0.2630.405.07.0000.00 Ink and Toner $1,797.49
Check #: 8070025684
Vendor Total: $1,797.49
KIM, DIANE D
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $112.01
Check #: 8070025685
Vendor Total: $112.01
KOWALSKI, RONALD J
Printed: 11/15/2023 11:18:54 AM Report:  rptAPVoucherAcctSummary 2023.1.25 Page: 2



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1098 11/15/2023
Fiscal Year: 2023-2024

Vendor Remit Name Vendor # Account Description Amount
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $94 58
Check #: 8070025686
Vendor Total: $94.58
MATEK, DEBORAH, DR.
10.0.2140.300.00.0000.00 Psych Services - Contracted - | $3,025.00
Check #: 8070025687
Vendor Total: $3,025.00
NICOR GAS 14840
10.0.2540.465.00.0000.00 Natural Gas_| $582.79
Check #: 8070025688
10.0.2540.465.02.0000.00 Natural Gas - PP $145.69
Check #: 8070025688
Vendor Total: $728.48
NORTH COOK - |IASA 46152
10.0.2210.310.14.0000.00 Improv of Instruction - Membership Dues - $150.00
Check #: 8070025689 NG
Vendor Total: $150.00
PENDLETON, ELLEN D
10.0.2130.332.00.0000.00 Health Svc-Travel-| $114.04
Check #: 8070025690
Vendor Total: $114.04
SAENGVILAY, SANITA
10.0.2140.332.00.0000.00 IN-DISTRICT TRAVEL $18.01
Check #: 8070025691
Vendor Total: $18.01
SAFLEY, KIRSTEN L
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $123.14
Check #: 8070025692
Vendor Total: $123.14
SHAFER, CHRISTIANA K
10.0.1201.332.04.0000.00 Instructional - travel - FFS - non grant $106.64

Check #: 8070025693

Printed: 11/15/2023 11:18:54 AM Report:  rptAPVoucherAcctSummary 2023.1.25 Page: 3



Niles Township District for Special Education #807

Voucher Supplement Account Summary

Fiscal Year: 2023-2024

Vendor Remit Name

Vendor # Account

Voucher Batch Number: 1098

Description

11/15/2023

Amount

SpectrumVolP

STEPHAN-FEINSOT, LESLEY D

TANK IT EASY

10.0.2410.340.00.0000.00
Check #: 8070025694

10.0.2150.332.00.0000.00
Check #: 8070025695

10.0.2540.300.02.0000.00
Check #: 80706025696

End of Report

Vendor Total:

Princ Office-phone-|

Vendor Total:

Speech services - | - non grant travel

Vendor Total:

Physical Plant - contracted svc - PP

Vendor Total:
Grand Total:

$106.64

$374.71

$374.71

$47.10

$47.10

$292.00

$292.00

$18,265.39

Printed:  11/15/2023 11:18:54 AM

Report:

rptAPVoucherAcctSummary

2023.1.26

Page: 4



Niles Township District for Special Education #807

Voucher Supplement Account Summary

Voucher Batch Number: 1108 1113072023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
AlS, INC
10.0.2660.300.08.0:000.00 Tech-contracted svc-TPD $45.80
Check #: 8070025702
Vendor Total: $45.60
BESETZNY, JEANNE O
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $16.64
Check #: 8070025703
Vendor Total: $16.64
BOND PRODUCTS 21200
10.0.2150.400.00.0000.00 Speech-supplies-| $206.44
Check #: 8070025704
Vendor Total $206.44
CANASTRA, REBECCA
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $62.49
Check #: 8070025705
Vendor Total: $62.49
COLLARD, MARA L
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $35.24
Check #: 8070025706
Vendor Total: $35.24
CONTOUR LANDSCAPING, INC.
10.0.2540.307.00.0000.00 Landscaping $3,304.00
Check #: 8070025707
10.0.2540.307.02.0000.00 Landscaping - PP $827.00
Check #: 8070025707
Vendor Total: $4,131.00
CRUZ, JULIENNE
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $129.82
Check #: 8070025708
10.0.2410.400.00.0000.00 Principal Office-supplies—1 $48.87
Check #: 8070025708
Vendor Total: $178.69

Printed:  11/30/2023 11:01:02 AM Report:  rptAPVoucherAcctSummary

2023.1.26

Page: 1



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1108 11/30/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
ENGIE RESOURCES LLC
10.0.2540.460.00.0000.00 Electric-1 $8,739.96
Check #: 8070025709
10.0.2540.460.02.0000.00 Electric - PP $2,184.99
Check #: 8070025709
Vendor Total: $10,924.95
ENGLER CALLAWAY BAASTEN & SRAGA,
LLC
10.0.2210.338.14.0000.00 Improv of Instructn-conf expenses $2,080.00
Check #: 8070025710
Vendor Total: $2,080.00
GARVEY'S OFFICE PRODUCTS 96215
10.0.2210.491.14.0000.00 PD Supplies $108.85
Check #: 8070025711
10.0.2540.400.00.0000.00 Physica| Plant Supp“es -1 $360.04
Check #: 8070025711
10.0.2540.400.02.0000.00 Supplies ~ PP $74.33
Check #: 8070025711
Vendor Total: $543.22
GLENVIEW CYCLE
10.0.1201.412.00.0000.00 PE supplies-i $148.98
Check #: 8070025712
Vendor Total: $148.98
ILLINOIS ASBO
10.0.2210.338.14.0000.00 Improv of Instructn-conf expenses $410.00
Check #: 8070025713
Vendor Total: $410.00
INTERIORS FOR BUSINESS, INC
60.0.2530.541.20.0000.12 Furniture - renovation project $1 18,310.83
Check #: 8070025714
Vendor Total: $118,310.83
KENDRICK, TARIN LEIGH
Printed:  11/30/2023 11:01:02 AM Report:  rptAPVoucherAcctSummary 2023.1.26 Page: 2



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1108 11/30/2023
Fiscal Year: 2023-2024

Vendor Remit Name Vendor # Account Description Amount
10.0.2210.338.14.0000.00 Improv of Instructn-conf expenses $217.46
Check #: 8070025715
Vendor Total: $217.46
KULAGA, BRIAN M
10.0.1201.332.04.0000.00 Instructional - travel - FFS - non grant $42.90
Check #: 8070025716
Vendor Total: $42.90
MINUTEMAN PRESS
10.0.2410.400.00.0000.00 Principal Office-supplies-1 $192.00
Check #: 8070025717
Vendor Total: $192.00
NILES TOWNSHIP DISTRICT FOR SPECIAL 57806
EDUC
10.0.1201.421.00.0000.00 Community Experience-| $2,000.00
Check #: 8070025718
Vendor Total: $2,000.00
NORTH SHORE OMEGA
10.0.2130.400.00.0000.00 Health Svc Supplies - | $75.00
Check #: 8070025719
Vendor Total: $75.00
QOCCHINO, MEGAN L
10.0.2140.332.00.0000.00 IN-DISTRICT TRAVEL $32.10
Check #: 8070025720
Veandor Total: $32.10
PAGE, CAITLIN
10.0.2130.332.04.0000.00 Health Svcs. - Travel - FFS $48.14
Check #: 8070025721
Vendor Total: $48.14
PARENTSQUARE INC
10.0.2210.312.14.0000.00 Improv of Instruction-Trainings-non grant $450.00
Check #: 8070025722
Vendor Total: $450.00

Printed:  11/30/2023 11:01:02 AM Report:  rptAPVoucherAcctSummary 2023.1.26 Page: 3



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1108 11/30/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
PARK RIDGE-NILES SD64
10.0.2210.338.14.0000.00 improv of Instructn-conf expenses $520.00
Check #: 8070025723
Vendor Total: $520.00
PEKRON CONSULTING
60.0.2530.543.20.0000.12 ARCHITECH/PROF SVC - RENOVATION $1,195.00
Check #: 8070025724
Vendor Total: $1,195.00
PIKES SYSTEMS, INC.
10.0.2540.400.00.0000.00 Physical Plant supplies - | $244.97
Check #: 8070025725
10.0.2540.400.02.0000.00 Supplies - PP $61.24
Check #: 8070025725
Vendor Total: $306.21
PIKULA, REBECCA A
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $41.07
Check #: 8070025726
Vendor Total: $41.07
PREMISTAR-NORTH
10.0.2540.324.02.0000.C0 HVAC-PP $1,190.00
Check #: 8070025727
Vendor Total: $1,190.00
PUTLAK, CHRISTINE
10.0.2210.312.14.0000.00 improv of Instruction-Trainings—-non grant $500.00
Check #: 8070025728
Vendor Total: $500.00
QUADIENT LEASING USA, INC
10.0.2410.340.00.0000.00 Princ Office-phone-| $475.38
Check #: 8070025729
Vendor Total: $475.38

RELIANCE STANDARD LIFE INSURANCE

Printed:  11/30/2023 11:01:02 AM

Report;  rptAPVoucherAcctSummary
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Niles Township District for Special Education #807

Voucher Supplement Account Summary

Voucher Batch Number: 1108 11/30/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
10.0.1201.234.00.0000.00 LTD insurance $3,390.62
Check #: 8070025730
Vendor Total: $3,399.62
ROBBINS, SCHWARTZ NICHOLAS,LIFTON&T 86420
AYLOR
10.0.2311.318.07.0000.00 Legal Services - M $3,742.72
Check #: 8070025731
Vendor Total: $3,742.72
SONOVA USA INC 86542
12.0.1201.400.12.0000.70 AT supplies - D70 MCD $189.99
Check #; 8070025732
Vendor Total: $189.99
TEE JAY SERVICE COMPANY, INC
10.0.2540.300.02.0000.00 Physical Plant - contracted sve ~ PP $628.50
Check #: 8070025733
Vendor Total: $628.50
THOMAS, MEGAN
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $121.83
Check #: 8070025734
Vendor Total: $121.83
ULINE
60.0.2530.400.20.0000.12 Supplies for renovation $579.76
Check #: 8070025735
Vendor Total: $579.76
VIETTI, KERI
10.0.2130.332.00.0000.00 Health Svc-Travel-§ $81.48
Check #: 8070025736
Vendor Total: $81.48
VISION SERVICE PLAN {IL) 100260
10.0.2321.225.07.0000.00 Vision Insurance - M $208.56
Check #: 8070025737
Vendor Total: $208.56
Printed:  11/30/2023 11:01:.02 AM Report:  rptAPVoucherAcctSummary 2023.1.26 Page: 5



Niles Township District for Special Education #807

Voucher Supplement Account Summary

Voucher Batch Number: 1108 11/30/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
WIELGUS-HAGERTY, AMANDA S
10.0.2140.332.00.0000.00 IN-DISTRICT TRAVEL $47.16
Check #: 8070025738
Vendor Total: $47.16
WILLIAM MACGILL
Check #: 8070025739
Vendor Total: $1,062.00
Grand Total: $154,440.96

End of Report

Printed:

11/30/2023

11:01:02 AM

Report:

rptAPVoucherAcctSummary
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NILES TOWNSHIP DISTRICT FOR SPECIAL EDUCATION (NTDSE)
BILLS PAYABLE - EFFECTIVE JANUARY 11, 2024

The following amounts reflect totals from December 1, 2023, through
December 31, 2023

Instructional Expenditures | Fund 00 $36,513.11

Physical Plant | Fund 02 $7,758.50

Fee for Service | Fund 04 $7,025.90

Membership | Fund 07 $9,204.99

Technical/Prof Development | Fund 08 $3,103.14
LAN {Local Area Network) | Fund 11

Medicaid | Fund 12 $1,446.63

Improvement of Instruction | Fund 14 $7,114.69

Operations & Maintenance | Fund 20 $59,680.50

TOTAL $131,847.46

The undersigned hereby certify that the amount shown above is a true and
correct list of bills payable, approved, and ordered paid by the Governing
Board, School District #807, Cook County at a meeting duly called and held on,
January 11, 2024, in the amount of $131,847.46

President

gecretary



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1117 12/08/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
APPLE 10220
12.0.1201.400.12.0000.69 D69 Suppties — MCD $598.99
Check #: 8070025748
Vendor Total: $598.99
ARAD, SHEILA EVE
10.0.2150.332.00.0000.00 Speech services - | - non grant travel $750.00
Check #: 8070025749
10.0.2570.340.07.0000.00 Internal Svc-communications-M $600.00
Check #: 8070025749
Vendor Total: $1,350.00
CHATTERBOX SPEECH THERAPY, LLC
10.0.2150.300.00.0000.00 Speech contracted services - | $3,195.00
Check #: 8670025750
Vendor Total: $3,195.00
CITI CARDS
10.0.1201.400.00.0000.00 Supplies and Materials - | $699.02
Check #: 8070025751
10.0.1201.400.00.0000.24 Tech instructional $52.01
Check #: 8070025751
10.0.1201.412.00.0000.00 PE supplies-I $19.99
Check #: 8070025751
10.0.1201.413.00.0000.00 Music Therapy supplies - I - non grant $15.99
Check #: 8070025751
10.0.2130.404.00.0000.00 OT Supplies $49.73
Check #. 8070025751
10.0.2150.400.00.0000.00 Speech-supplies-| $23.76
Check #: 8070025751
10.0.2210.491.14.0000.00 PD Supplies $284.42
Check #: 8070025751
10.0.2311.490.07.0000.00 Board Svcs - misc supplies - M $77.98
Check #: 8070025751
10.0.2410.341.00.0000.00 Postage—| $19.01
Check #: 8070025751
Printed: 12/08/2023 9:15:24 AM Report: rptAPVoucherAcctSummary 2023.1.27 Page: 1



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1117 12/08/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amiount
10.0.2410.400.00.0000.00 Principal Office-supplies-I $68.99
Check #: 8070025751
10.0.2540.400.00.0000.00 Physical Plant supplies — | $256.68
Check #: 8070025751
10.0.2660.400.00.0000.00 Tech supplies - | $67.04
Check #: 8070025751
10.0.2660.400.08.0000.00 Tech supplies-TPD ($59.74)
Check #: 8070025751
12.0.1201.400.12.0000.69 D69 Supplies - MCD $35.76
Check #: 8070025751
Vendor Total: $1,610.64
CONTOUR LANDSCAPING, INC.
10.0.2540.323.00.0000.00 Snow Removal - | $654.00
Check #: 8070025752
Vendor Total: $654.00
DIMARIA, MELODEE A
10.0.2130.332.00.0000.00 Health Svc-Travel-I $53.45
Check #: 8070025753
Vendor Total; $53.45
DONEGAN, DAVID
10.0.2210.312.14.0000.00 Improv of Instruction-Trainings-non grant $1,000.00
Check #: 8070025754
Vendor Total: $1,000.00
ELAN FINANCIAL SERVICES®
10.0.1201.413.00.0000.00 Music Therapy supplies - | - non grant $52.00
Check #: 8070025755
10.0.2410.341.00.0000.00 Postage-| $18.51
Check #: 8070025755
10.0.2410.400.00.0000.00 Principal Office-supplies-| $298.50
Check #: 8070025755
10.0.2540.400.00.0000.00 Physical Plant supplies - | $18.27

Check #: 8070025755

Printed:  12/08/2023 9:15:24 AM
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Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1117 1210812023
Fiscal Year: 2023-2024

Vendor Remit Name Vendor # Account Description Amount
10.0.2540.400.02.0000.00 Supplies - PP $79.91
Check #: 8070025755
10.0.2540.464.02.0000.00 Truck gas & Supp"es - PP $90.14
Check #: 8070025755
60.0.2530.670.20.0000.12 Renovation costs — misc $548.00
Check #: 8070025755
Vendor Total: $1,105.33
FRIEDLANDER, TRACEY E
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $59.28
Check #: 8070025756
Vendor Tofal: $590.28
FUMO, LIANNA
10.0.2130.310.00.0000.00 Contracted PT $2,880.00
Check #: 8070025757
Vendor Total; $2,880.00
GARVEY'S OFFICE PRODUCTS 96215
10.0.2410.400.00.0000.00 Principal Office-supplies-I $12.54
Check #: 80700257538
10.0.2540.400.00.0000.00 Physical Plant supplies - | $366.02
Check #: 8070025758
10.0.2540.400.02.0000.00 Supplies - PP $91.51
Check #: 8070025758
Vendor Total; $470.07
GAVIN, KATHY M
10.0.2520.332.07.0000.00 Business Office - travel - M $400.00
Check #: 8070025759
10.0.2540.332.02.0000.00 Facility Svc - travel - PP $100.00
Check #: 8070025759
10.0.2570.340.07.0000.00 Internal Svc-communications-M $600.00
Check #: 8070025759
Vendor Total: $1,100.00

GETTY, KRISTINA K

Printed:  12/08/2023 9:15:24 AM Report:  rptAPVoucherAcctSummary 2023.1.27 Page: 3



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1117 12/08/2023
Fiscal Year: 2023-2024

Vendor Remit Name Vendor # Account Description Amount
10.0.2130.332.00.0000.00 Health Svc-Travel-I $28.30
Check #: 8070025760
Vendor Total; $28.30
GRAYBAR FINANCIAL SERVICES, LLC
10.0.2410.340.00.0000.00 Princ Office-phone-I $1,945.12
Check #: 8070025761
Vendor Total: $1,945.12
GROCOT, INC
10.0.2540.321.00.0000.00 Phys Plant-Sanitation Svc-| $508.74
Check #: 8070025762
10.0.2540.321.02.0000.00 Phys Plant-Sanitation Svc-PP $127.19
Check #: 8070025762
Vendar Total; $635.93
HAIGES, DEBORAH A
10.0.2210.338.14.0000.00 Improv of Instructn-conf expenses $45.72
Check #: 8070025763
Vendor Total: $45.72
HARTRANFT, CANDICE M
10.0.2410.332.00.0000.00 TRAVEL / MEETINCS $1,000.00
Check #: 8070025764
10.0.2570.340.07.0000.00 Internal Svc-communications-M $600.00
Check #: 8070025764
Vendor Total: $1,600.00
HUMMEL, JOYCE D
10.0.2210.338.14.0000.00 Improv of Instructn-conf expenses $37.46
Check #: 8070025765
Vendor Total: $37.46
IUZZINI-SEIGEL, JENYA
10.0.2210.312.14.0000.00 Improv of Instruction-Trainings~non grant $600.00
Check #: 8070025766
Vendor Total: $600.00

KENDRICK, TARIN LEIGH

Printed: 12/08/2023 9:15:24 AM Report:  rptAPVoucherAcctSummary 2023.1.27 Page: 4



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1117 12/08/2023
Fiscal Year: 2023-2024

Vendor Remit Name Vendor # Account Description Amount
10.0.2210.491.14.0000.00 PD Supplies $87.64
Check #: 8070025767
10.0.2570.340.07.0000.00 Internal Svc-communications-M $600.00
Check #: 8070025767
Vendor Total: $687.64
KONE
10.0.2540.300.02.0000.00 Physical Plant - contracted svc - PP $3,436.44
Check #: 8070025768
Vendor Total: $3,436.44
KOWALSK!, RONALD J
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $64.71
Check #: 8070025769
Vendor Total: $64.71
KROPVELD, ROCHELLE A
10.0.2410.400.00.0000.00 Principal Office-supplies-1 $273.99
Check #: B070025770
Vendor Total: $273.99
LANE, HEATHER
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $1,000.00
Check #: 8070025771
10.0.2570.340.07.0000.00 Internal Svc-communications-M $600.00
Check #: 8070025771
Vendor Total: $1,600.00
MATEK, DEBORAH, DR.
10.0.2140.300.00.0000.00 Psych Services - Contracted - | $2,956.25
Check #: 8070025772
Vendor Total; $2,956,25
MEREDITH, MEGAN E
10.0.2140.332.00.0000.00 IN-DISTRICT TRAVEL $59.61
Check #: 8070025773
Vendor Total: $59.61

MIKOLAJCZYK, THOMAS

Printed:  12/08/2023 9:15:24 AM Report:  rptAPVoucherAcctSummary 2023.1.27 Page: 5



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1117 12/08/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $150.92
Check #: 8070025774
Vendor Total: $150.92
NET56
10.0.2660.300.08.0000.00 Tech-contracted svc-TPD $908.00
Check #: 8070025775
Vendor Total: $908.00
NICHOLAS & ASSOCIATES, INC
60.0.2530.600.20.0000.12 Renovations fees $46,524.00
Check #: 8070025776
Vendor Total: $46,524.00
O'MALLEY, KYLE A
10.0.2540.340.02.0000.00 Contracted communication vsc - PP $100.00
Check #: 8070025777
Vendor Total: $100.00
PAGE, CAITLIN
10.0.2130.332.04.0000.00 Health Svcs. - Travel - EES $28.82
Check #: 8070025778
Vendor Total: $28.82
PEKLER, KATHERINE
10.0.1201.400.00.0000.00 Supplies and Materials - | $54.97
Check #: 8070025779
Vendor Total: $54.97
PERRY, CHRISTINE D
10.0.2410.332.00.0000.00 TRAVEL / MEETINGS $750.00
Check #: 8070025780
10.0.2570.340.07.0000.00 Internal Svc-communications-M $600.00
Check #: 80700257380
Vendor Total: $1,350.00
PMA LEASING, INC.
10.0.1201.326.00.0000.00 Copier lease — non grant $992.22

Check #: 8070025781

Printed: 12/08/2023 9:15:24 AM Report:
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Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1117 12/08/2023
Fiscal Year: 2023-2024

Vendor Remit Name Vendor # Account Description Amount
Vendor Total: $992.22
ROSENBERG, RENEE
10.0.2150.300.04.0000.00 Contracted SLP services $6,570.00
Check #: 8070025782
Vendor Total: $6,570.00
SAFLEY, KIRSTEN L
10.0.1201,332.00.0000.00 TRAVEL/MEETING EXPENSES $98.91
Check #: 8070025783
Vendor Total: $98.91
SCANLON, SOPHIE A
10.0.2150.332.00.0000.00 Speech services - | - non grant travel $38.25
Check #: 8070025734
Vendor Total: $38.25
SENTINEL
60.0.2530.670.20.0000.12 Renovation costs - misc $4,328.70
Check #: 8070025785
Vendor Total: $4,328.70
SHEEDY, MARIE E
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $750.00
Check #: 8070025786
10.0.2570.340.07.0000.00 Internal Svc-communications-M $600.00
Check #: 3070025786
Vendor Total: $1,350.00
SINGH, JOYDEEP
10.0.2570.340.07.0000.00 Internal Sve-communications-M $600.00
Check #: 8070025787
10.0.2660.332.00.0000.00 Tech ~ travel -- | - non grant $525.00
Check #: 8070025787
10.0.2660.332.07.0000.00 Tech- travel - M $225.00
Check #: 8070025787
Vendor Total: $1,350.00

SMITH, KRISTIN

Printed:  12/08/2023 9:15:24 AM Report:  rptAPVoucherAcctSummary 2023.1.27 Page: 7



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1117 12/08/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $750.00
Check #: 8070025788
10.0.2570.340.07.0000.00 Internal Svc-communications-M $600.00
Check #: 8070025788
Vendor Total; $1,350.00
SMITHEREEN COMPANY 91750
10.0.2540.320.00.0000.00 Property Services—I| $7520
Check #: 8070025789
10.0.2540.320.02.0000.00 Property Services-PP $18.80
Check #: 8070025789
Vendor Total: $94.00
SWANSON, THOMAS
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $49.52
Check #: 8070025790
Vendor Total: $49.52
TANK IT EASY
10.0.2540.300.02.0000.00 Physical Plant - contracted svc - PP $162.00
Check #: 8070025791
Vendor Total; $162.00
TEE JAY SERVICE COMPANY, INC
60.0.2530.670.20.0000.12 Renovation costs - misc $3.935.00
Check #: 8070025792
Vendor Total: $3,935.00
THOMAS, MEGAN
10.0.1201.332.00.0000.C0 TRAVEL/MEETING EXPENSES $117.90
Check #: 8070025793
Vendor Total: $117.90
VAN ACKER, MICHELLE L
10.0.2130.332.00.0000.00 Health Svc-Travel-I $17.69
Check #: 8070025794
Vendor Total: $17.69
VIETTI, KERI
Printed:  12/08/2023 9:15:24 AM Report:  rptAPVoucherAcctSummary 2023.1.27 Page: 8



Niles Township District for Special Education #807

Voucher Supplement Account Summary

Fiscal Year: 2023-2024

Vendor Remit Name

Vendor #

Account

Voucher Batch Number: 1117

Description

12/08/2023

Amount

VILLAGE OF MORTON GROVE*

WELLS FARGO VENDOR FINANCIAL SER,
LLC

WHITNEY, FRANCESCA

WIELGUS-HAGERTY, AMANDA S

10.0.2130.332.00.0000.00
Check #: 8070025795

10.0.2540.370.00.06000.00
Check #: 8070025796

10.0.2540.370.02.0000.00
Check #: 8070025796

10.0.1201.326.00.0000.00
Check #: 8070025797

10.0.1201.332.00.0000.00
Check #: 8070025798

10.0.2570.340.07.0000.00
Check #: 8070025798

10.0.2140.332.00.0000.00
Check #: 8070025799

End of Report

Health Svc-Travel-1

Water / Sewer - |

Water / Sewer - PP

Copier lease - non grant

TRAVEL/MEETING EXPENSES

Internal Svc-communications-M

IN-DISTRICT TRAVEL

Vendor Total:

Vendor Total:

Vendor Totai:

Vendor Total:

Vendor Total:
Grand Total:

$74.15

$74.15

$479.41

$119.86

$599.27

$361.84

$361.84

$750.00

$600.00

$1,350.00

$27.90

$27.90

$100,031.99

Printed:  12/08/2023 9:15:24 AM

Report:  rptAPVoucherAcctSummary

2023.1.27

Page: 9



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1120 12113/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
AlS, INC
10.0.2660.300.08.0000.00 Tech-contracted svc-TPD $594.00
Check #: 8070025800
Vendor Total: $594.00
AT&T 16376
10.0.2660.300.08.0000.00 Tech-contracted svc-TPD $41.88
Check #: 8070025801
Vendor Total: $41.88
BESETZNY, JEANNE O
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $19.85
Check #: 8070025802
Vendor Total: $19.85
BILL'S PLUMBING & SEWER, INC.
10.0.2540.300.02.0000.00 Physical Plant - contracted svc - PP $201.00
Check #: 8076025803
Vendor Total: $201.00
CHAPMAN, MARY C
10.0.1201.421.00.0000.00 Community Experience-| $58.25
Check #: 8070025304
Vendor Total: $58.25
CHICAGO TRIBUNE 25752
10.0.3700.350.04.0000.00 Non-public-advert-FFS $10.69
Check #: 8070025805
Vendor Tofal: $10.69
CONTOUR LANDSCAPING, INC.
10.0.2540.307.00.0000.00 Landscaping $1,116.00
Check #: 8070025806
10.0.2540.307.02.0000.00 Landscaping - PP $279.00
Check #: 8070025806
Vendor Total $1,385.00
DONOHOE, SIOBHAN L
Printed:  12113/2023 9:41:14 AM Report:  rptAPVoucherAcctSummary 2023.1.27 Page: 1



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1120 1211312023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
10.0.2130.332.00.0000.00 Health Svc-Travel-I $16.24
Check #: 8070025807
Vendor Total; $16.24
EFAX CORPORATION
10.0.2410.340.00.0000.00 Princ Office~-phone-| $32.85
Check #: 8070025808
Vendor Total: $32.85
GARVEY'S OFFICE PRODUCTS 96215
10.0.1201.400.00.0000.00 Supplies and Materials - | $58.74
Check #: 8070025809
10.0.2540.400.00.0000.00 Physical Plant supplies - | $650.18
Check #: 8070025809
10.0.2540.400.02.0000.00 Supplies - PP $112.56
Check #: 8070025809
10.0.2630.404.00.0000.00 Supplies-Paper-| $375.20
Check #: 8070025809
Vendor Tofal: $1,196.68
GREEN LIGHT SPEECH AND LANGUAGE
SERVICES
10.0.2150.300.00.0000.00 Speech contracted services - | $2,617.00
Check #: 8070025810
Vendor Total; $2,617.00
HAHN, KATHERINE A
10.0.2130.332.04.0000.00 Health Svcs. - Travel - FFS $93.34
Check #: 8070025811
Vendor Total: $93.34
INTERIORS FOR BUSINESS, INC
60.0.2530.541.20.0000.12 Furniture ~ renovation project $4,127.24
Check #: 8070025812
Vendor Total: $4,127.24
KIM, DIANE D
Printed: 12/13/2023 9:41:14 AM Report:  ptAPVoucherAcctSummary 2023.1.27 Page: 2



Nifles Township District for Special Education #807

Voucher Supplement Account Summary
Fiscal Year: 2023-2024

Vendor Remit Name Vendor #

Account

Voucher Batch Number: 1120

Description

121312023

Amount

MCGRAW HILL SCHCOL EDUCATION

PREMISTAR-NORTH

QUADIENT FINANCE USA, INC.

RESOUND

STEPHAN-FEINSOT, LESLEY D

WEX HEALTH, INC.

WYMA, JESSICA

10.0.1201.332.00.0000.00
Check #: 8070025813

12.0.1201.400.12.0000.00
Check #: 8070025814

10.0.2540.324.02.0000.00
Check #: 8070025815

10.0.2410.341.00.0000.00
Check #: 8070025816

12.0.1201.400.12.0000.71
Check #: 8070025817

10.0.2150.332.00.0000.00
Check #: 8070025818

10.0.1201.234.00.0000.00
Check #: 8070025819

10.0.1201.332.04.0000.00
Check #: 8070025820

TRAVEL/MEETING EXPENSES

instructional Supplies -MC

Vendor Total:
HVAC-PP

Vendor Total:
Postage-I|

Vendor Total:
AT Device - MCD - D71

Vendor Total:
Speech services - | - non grant travel

Vendor Total:
LTD Insurance

Vendor Total:

Vendor Tetal:

Instructional - travel - FFS - non grant

Vendor Total:

$41.27

$41.27

$699.93

$699.93

$2,209.80

$2,209.80

$500.00

$500.00

$111.95

$111.95

$18.14

$18.14

$70.00

$70.00

$128.05

$128.05

Printed:  12/13/2023 9:41:14 AM Report:  rptAPVoucherAcctSummary

2023.1.27

Page: 3



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1120 1211312023
Fiscal Year: 2023-2024

Vendor Remit Name Vendor # Account Description Amount

Grand Total; $14,183.16
End of Report

Printed:  12/13/2023 9:41:14 AM Report:  rptAPVoucherAcciSummary 2023.1.27 Page: 4



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1123 12119/2023
Fiscal Year: 2023-2024

Vendor Remit Name Vendor # Account Description Amount
AlS, INC
10.0.2660.300.08.0000.00 Tech-contracted svc-TPD $125.00
Check #: 8070025821
Vendor Total: $125.00
CARDMEMBER SERVICES 16971
10.0.2210.312.14.4998.99 Elev Educators - ESSER BL $75.00
Check #: 8070025822
10.0.2210.338.14.0000.00 Improv of Instructn-conf expenses $100.00
Check #: 8070025822
10.0.2210.491.14.0000.00 PD Supplies $1,934.45
Check #: 8070025822
10.0.2311.300.07.0000.00 Board services— contracted svcs. M $1,703.74
Check #: 8070025822
10.0.2311.480.07.0000.00 Board Svcs ~ misc supplies ~ M $798.27
Check #: 8070025822
10.0.2660.300.08.0000.00 Tech-contracted sve-TPD $1,494.00
Check #: 8070025822
Vendor Total: $6,105.46
CONTOUR LANDSCAPING, INC.
10.0.2540.307.00.0000.00 Landscaping $1 ,508.80
Check #: 8070025823
10.0.2540.307.02.0000.00 Landscaping - PP $377.20
Check #: 8070025823
Vendor Total: $1,886.00
DUPAGE FEDPERATION
10.0.1201.390.04.0000.00 Interpreter svc - FFS $195.00
Check #: 8070025824
Vendor Total: $195.00
KACHUR, DON
10.0.2210.312.14.0000.00 Improv of Instruction-Trainings-non grant $1,750.00
Check #: 8070025825
Vendor Total: $1,750.00

Printed: 12/19/2023 11:37:33 AM Report:  rptAPVoucherAcctSurmmary 2023.1.28 Page: 1



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1123 121972023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
KENDRICK, TARIN LEIGH
10.0.1201.230.00.0000.99 Non CBA Tuition reimbursement $4,223.00
Check #: 8070025826
Vendor Total: $4,223.00
MILLER, JENNIFER A
10.0.2210.312.14.0000.00 Improv of Instruction-Tralnings-non grant $1.000.00
Check #: 8070025827
Vendor Total: $1,000.00
NICOR GAS 14840
10.0.2540.465.00.0000.00 Natural Gas-| $1,012.32
Check #: 8070025328
10.0.2540.465.02.0000.00 Natural Gas — PP $253.09
Check #: 8070025828
Vendor Total: $1,265.41
RYCHENER-HOBSON, MARLY
10.0.1201.332.00.0000.00 TRAVEL/MEETING EXPENSES $275.24
Check #: 8070025829
Vendor Total: $275.24
SAENGVILAY, SANITA
10.0.2140.332.00.0000.00 IN-DISTRICT TRAVEL $14.93
Check #: 8070025830
Vendor Total: $14.93
SpectrumVolP
10.0.2410.340.00.0000.00 Princ Office-phone-| $374.71
Check #: 8070025831
Vendor Total: $374.71
UNIVERSITY OF ILLINOIS
10.0.2210.312.14.0000.00 Improv of Instruction-Trainings-non grant $200.00
Check #; 8070025832
Vendor Total: $200.00
US SAFETY PRODUCTS, GRAPHICS AND
APPAREL
Printed:  12/19/2023 11:37:33 AM Report:  rptAPVoucherAcctSummary 2023.1.28 Page: 2



Niles Township District for Special Education #807

Voucher Supplement Account Summary Voucher Batch Number: 1123 12119/2023
Fiscal Year: 2023-2024
Vendor Remit Name Vendor # Account Description Amount
60.0.2530.670.20.0000.12 Renovation costs — misc $217.56
Check #: 8070025833
Vendor Total: $217.56
Grand Total: $17.632.31
End of Report
Printed: 12/19/2023 11:37:33 AM Report:  rptAPVoucherAcctSummary 2023.1.28 Page: 3



GBM 1-11-24
Finance/Facilities

Niles Township District for Special Education #807 ltem 5.A.
Fund Balances Month: November [ Include Cash Balance
Fiscal Year: 2023-2024 Year. s
Fund Type: (1 Y End Report

Fund Description Beginning Balance Revenue Expense Transfers Fund Balance
10 EDUCATIONAL $8,356,651.63 $9,808,758.53 {$6,838,281.16) $0.00 $11,327,129.00
12 MEDICAID $4,316,032.14 $284,444.94 {$130,328.94) $0.00 $4,470,155.14
20 OPERATIONS & MAINTENANCE $0.00 $0.00 $0.00 $0.00 $£0.00
30 DEBT SERVICE (5322,162.22) $331,800.00 $0.00 $0.00 8073778
40 TRANSPORTATION $0.00 $0.00 $0.00 $0.00 $0.00
80 CAPITAL PROJECTS $3,970,534.44 $0.00 ($3.280,348.91) $0.0C $690,185.53
70 WORKING CASH $0.00 $0.00 $0.00 $0.00 $0.00
99 STUDENT ACTIVITIES $18,759,54 $0.00 $0.00 $0.00 $18,759.54

Grand Total: $16,339,822.53 $10,425,103.47 ($10,248,959.01) £0.00 $16.515,966.99

End of Report

Printed: 01/03/2024 4:35:31 PM Report: rptGLFundBalances 2023.1.29 Page: 1



Niles Township District for Special Education #807

Statement of Revenues, Expenditures and Fund Balance

For the Period Ending November 30, 2023

Cash General Fund Balance as of July 1, 2023

Revenues:
LOCAL

From Member Districts
From Non-Member Districts
Other Grants/ Donations
Interest
Purchased Services
ESY
Medicaid B Transfer

STATE Evidence Based Funding
Special Ed Transportation

FEDERAL  ESSER
DCEO
TOTAL REVENUE

Expenditures:
All funds

TOTAL EXPENDITURES
Excess of Revenue over Expenditures
TRANSFER TO FUND 60

General Fund Balance as of November 30, 2023

* Fund 10 balance noted above as of 11-30-23 does not include $4,470,155 in obligated Medicaid funds or

v nmnnnmd:nonon

v n

v nWn

s

8,356,652

5,567,410 (Includes FY 23 fees paid in FY 24)
3,594,098 (Includes FY 23 fees paid n FY 24)

97,546
184,589

337,504
27,612

9,808,759

6,838,281

or $690,186 n Fund 60 which is committed for construction only.

6,838,281

2,970,477

11,327,129

%

GBM 1-11-24
Finance/Facilities
Iltem 5.A.



GBM 1-11-24
Finance/Facilities

Niles Township District for Special Education #807 ltem 5.A.
Fund Balances Month: December (] Include Cash Balance
Fiscal Year: 2023-2024 Year. EUSs
Fund Type: (] FY End Report

Fund Description Beginning Balance Revenue Expense Transfers Fund Balance
10 EDUCATIONAL $8,356,651.63 $11,630,866.59 (88,494, 415.47) $0.00 $11,502,102.75
12 MEDICAID $4.316,029.14 $284,444.94 ($131,775.57) $0.00 $4,468,708.51
20 OPERATIONS & MAINTENANGE $0.00 $0.00 $0.00 $0.00 $0.00
30 DEBT SERVICE ($322.162.22) $331,900.00 {$331,800,00) $0.00 (5322,162.22)
40 TRANSPORTATION $0.00 $0.00 $0.00 $0.00 $0.00
60 CAPITAL PROJECTS $3,070,534.44 $0.00 ($3,340,029.41) $0.00 $630,505.03
70 WORKING CASH $0.00 $0.00 $0.00 $0.00 $0.00
99 STUDENT AGTIVITIES $18,750.54 $0.00 $0.00 $0.00 $18.759.54

Grand Totai: $16,339,822.53 $12,256,211.53 {$12,298,120.45) $0.00 $16,297,913.61

End of Report

Printed: 01/03/2024  4:36:22 PM Report: rptGLFundBalances 2023.1.29 Page: 1



Niles Township District for Special Education #807

Statement of Revenues, Expenditures and Fund Balance

For the Period Ending December 31, 2023

Cash General Fund Balance as of July 1, 2023

Revenues:
LOCAL

From Member Districts
From Non-Member Districts
Other Grants / Donations
Interest
Purchased Services
ESY
Medicaid FB Transfer

STATE Evidence Based Funding
Special Ed Transportation
FEDERAL  ESSER
DCEO
TOTAL REVENUE

Expenditures:
All funds

TOTAL EXPENDITURES
Excess of Revenue over Expenditures
TRANSFER TO FUND 60

General Fund Balance as of December 31, 2023

* Fund 10 balance noted above as of 12-31-23 does not include 54,468,709 in obligated Medicaid funds or

Uy L e e 0

in N

$

8,356,652

7,310,092 (Includes FY 23 fees paid in FY 24)
3,594,098 (Inciudes FY 23 fees paid in FY 24)

97,546
188,639

421,880
27,612

11,639,867

8,494,415

or $630,505 in Fund 60 which is committed for construction only.

8,494,415

3,145,451

11,502,103 *

GBM 1-11-24
Finance/Facilities
Item 5.A.
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Online Instructions

Please follow these four easy
steps to log in to PRESS:

1. Go to www.iasb.com and ¢lick on the
button on the top navigation.
2, Enter your email address and password.

+ If you do not know your password,
do not create a new account; reset
your password using your district
email address. Use the “forgot
your password?” link. Make sure
to check your spam folder for an
email from info@iasb.com, if you do
not saee it in your email inbox.

* If you are still having difficulty
logging in, please contact your
District’s Superintendent or Admin-
istrative Assistant to make sure you
are listed as an autharized user on
the District Roster.

+ [f you continue to have difficulty
signing on to www .iasb.com, please
contact Michael Ifkovits at
mifkovits @ iasb.com.

3, Clickthe .. -+ = buttononthe
top navigator bar. This wilf bring you to
your account page

4. Under "My Account Links," click
on "PRESS Login."

I MB linois Association
of School Boards

Lighting the Way to Excellence in School Govemnance

GBM 1-11-24
ltem 6.D.1.

PRESS

Policy Reference Education Subscription Service

This publication is designed to provide information only and is pol a substitute tor legal advic e from
the Board Attorney. If you have any questions, please contac [ Issue 113 Lead Debra Jacobson, Assislant
General Counsel and Assistant PRESS Editor, 1630} 629-3776, ext. 1211, Jeremy Duffy, 1ASB General
Counsel and PRESS Editor, (630} 629-3776, exi. 1234; Maryam Brotine, Assistant General Counsel

and Assistant PRESS Editor, (630} 629-3776, ext. 1219,

Please share this PRESS Update Memo with all board
members and appropriate staff.

Two other important components of PRESS may
be viewed and downloaded from PRESS Online:
Committee Worksheets and the updated Policy
Reference Manual (PRM) pages.

The Committee Worksheets, found by selecting a
PRESS Issue at the top of the PRESS Online Table of
Contents, show suggested changes to PRESS materi-

For answers to com-
mon questions about
using PRESS, sce
Q&A: Getting the
Most Qut of Your
’RESS Subscription,
now available on
[ASB’s website.

al by striking out deleted words and underscoring new words, a.k.a “tracked

changes.”

Updated PRM pages can be found in the IASB POLICY REFERENCE MANUAL
Table of Contents. For visual instruction about how to download and use PRM
pages to update your policy manual, please go to www.iasb.com/policy/ to view
the PRESS video tutorial located under the header entitled: PRESS - Policy

Reference Education Subscription Service.

PRESS Bundles

Each bundle summarizes the global reasons for changes to all materials that are

listed.

Specific details about how each piece of material changed, e.g., legislation, ad-
ministrative rules, PRESS Advisory Board feedback, continuous improvement,
five-year review items, etc, are explained in numerical order in the Revisions to
Policies, Administrative Procedures, and Exhibits table beginning on p. 7.

Please spend time reviewing the PRESS online Committee Worksheets for these
materials, which will provide further, more on-the-spot detailed explanations in the
footnotes, along with added comment boxes by the PRESS Editors when necessary.

Have feedback on PRESS materials?
Click on the PRESS Feedback Button, located on the header
bar of PRESS Online. For answers to more immediate questions
about PRESS content, please contact a PRESS editor directly.

A policy service trom the llinois Assocation of Schoal Boards
Copyright © 2023 lllinois Assodiation of School Boards. All Rights Reserved



Board Governance and Open Meetings

The General Assembly passed legislation this year impact-
ing board governance and adding certain flexibilities to the
Open Meetings Act:

1. 5ILCS 120/7 amended by P.A. 103-311, adds unexpect-
ed childecare obligations to the list of reasons that a
board member may attend a meeting remotely (with a
quorum physically present).

2. 5ILCS 120/2(c), amended by P.A. 103-311, permits
boards to meet in closed session for hearings regarding
denial of admission to school events or property under
105 TL.CS 5/24-24.

3. 105 ILCS 5/3-11, amended by P.A. 103-413, eff, 1-1-24, de-
fines the term trauma as it relates to professional devel-
opment leadership training for school board members,
which beginning this school year, had to include train-
ing on trauma-informed practices for students and staff.

4. 105 ILCS 5/8-2, amended by P.A. 103-49, requires school
treasurers to execute a surety bond with a penalty of at
least 10% (formerly 25%} of the bond issue.

The following PRESS materials are updated in response to
this legislation:

2:110, Qualifications, Term, and Duties of Board Officers
2:120, Board Member Development

2:200, Types of School Board Meetings

2:220, School Board Meeting Procedure

2:220-E2, Motion to Adjourn to Closed Meeting
2:220-E6, Log of Closed Meeting Minutes

4:90, Student Activity and Fiduciary Funds

8:30, Visitors to and Conduct on School Property

District Operations

The General Assembly passed several laws related to
school district finances and operations:

1. 105 ILCS 5/17-1.10(a), added by P.A. 103-394, requires
boards to present at a board meeting each year a writ-
ten report covering the annual average expenditures of
its operational funds for the previous three fiscal years.

2. 30ILCS 235/2, amended by P.A. 102-285, permits boards
to invest in obligations of U.S. corporations provided
certain criteria are met.

3. 105 [LCS 5/10-20.21, amended by P.A. 103-8, eff. 1-1-24,
increases the bidding threshold for purchases from
$25,000 to $35,000.

4. 105 ILCS 5154, added by PA. 103-491, eff. 1-1-24, per-
mits boards to utilize a design-build delivery system for
construction projects, provided specific procedures are
followed.

5. 105 ILCS 125/2.3, added by P.A. 103-532, establishes the
Healthy School Meals for All Program and allows boards
to participate in the program, subject to appropriation.

PRESS Terminology

What are the meanings of the “AP” and "E” after
certain policy numbers?

The PRESS Policy Reference Manual (PRM} is an
encyclopedia of sample board policies, administrative
procedures, and exhibits. They are all in numerical or-
der for easy reference. PRESS recommends that local
school districts maintain separate board policy and
administrative procedure manuals to help distinguish
for the board, staff, students, parents, and community
members, the distinction between board documents
and staff documents, board work, and staff work.

Policy. The board develops policies with input from
various sources like district administrators, the
board attorney, and PRESS materials. The board then
formally adopts the policies, often after more than
one consideration.

After adoptian by the board, each policy
should have an adoption date.

Administrative Procedures. Administrative proce-
dures are developed by the superintendent, adminis-
trators, and/or other district staff members. The staff
develops the procedures that guide implementation
of the policies. Administrative procedures are not
adopted by the board, which allows the superinten-
dent and staff the flexibility they need to keep the
procedures current. PRESS sample procedures are
numbered to correspond with the policies that they
implement for easy reference. For example, policy
6:190's related administrative procedure is &:190-AF.

It is important to remember that administrative
procedures do not require formal board adoption
and are not included in a board policy manual.

Exhibits. Both board policies and administrative pro-
cedures may have related exhibits. Exhibits provide
information and forms intended to be helpful to the
understanding or implementation of either a board
policy or administrative procedure, and they do not
require formal board adoption. PRESS sample exhib-
its are numbered to correspond to the related board
policy or administrative procedure. For example,
board policy 2:70 has a related exhibit numbered 2:70-
E. Administrative procedure 7:340-AP1 has a related
exhibit numbered 7:340-AP1, E.

Exhibits labeled with an “E” may provide
guidance for board work or staff work. Those
providing guidance for board work should be
dated for implementation by the board. Those
providing guidance for the staff should be dated
for implementation by the administrative staff.

Administrative procedures exhibits, always la-
beled with the “AP, E” format should be dated
for implementation by the administrative staff.

J




6. 105 ILCS 160/, added by P.A. 103-496, prohibits schools
serving grades K-8 from scheduling pesticide applica-
tions on school grounds during the school day when
students are in attendance for instruction.

7. 1051ILCS 128/50, added by PA. 103-194, eff. 1-1-24, requires a
school building’s emergency and crisis response plan, pro-
tocol, and procedures to include a plan for local law enforce-
ment to rapidly enter a school building in an emergency.

8 105 ILCS 128/20(c){4), amended by P.A. 103-194, eff, 1-1-
24, requires districts to include a student’s IEP or 504
team when deciding whether to exempt a student from
participating in a lockdown drill.

At the federal level, U.S. government agencies released new
resources on K-12 cybersecurity:

1. Protecting Our Future: Partnering to Safeguard K-12 Organizations
from Cybersecurity Threafs (Jan. 2023), a report and toolkit issued
by the U.S. Cybersecurity and Infrastructure Agency (CISA),
includes cybersecurity recommendations for K-12 schools.

Hiring and Conditions of Employment

This year, another package of bills was passed aimed at
addressing the ongoing teacher shortage in Illinois:

1. 105 ILCS 5/21B-15, amended by P.A. 103-111, extends
the Short-Term Substitute Teaching License as a type of
educator license to 6-30-28.

2. 105 IL.CS 5/24-11, amended by P.A. 103-500, reduces the
timeframe in which teachers gain tenure.

3. 40 ILCS 5/16-118, amended by P.A.s 103-88 and 103-525,
extends the timeframe that retired teachers may substi-
tute without affecting their pensions to 120 paid days or
600 paid hours in a school year, through June 30, 2026.

4, 105 I1.CS 5/21B-20(3), amended by P.A. 103-193, eff.
1-1-24, allows a substitute teacher to remain in a vacant
position for up to 90 days due to a lack of qualified can-
didates, subject to certain conditions.

Other laws passed also affecting hiring and conditions of
employment for school district employees:

1. 105 ILCS 5/24-2(a), amended by P.A. and 103-467, adds
2024 General Election Day {11-5-24) as a school holiday.

2. 820 1LCS 112/10(b-25), added by P.A. 103-339, eff. 1-1-25,
requires employers to include the “pay scale and bene-
fits” in job postings.

3. 105ILCS 5/22-95, amended by PA 103-46, eff. 1-1-24,
requires school districts, when hiring or assigning ed-
ucators for physical education, music, or visual arts, to
prioritize the hiring or assigning of educators who hold
an educator license and endorsement in those areas.

4. 105 ILCS 5/10-22.39, amended by P.A. 103-542, eff. 1-1-24
and operative 7-1-24, streamlines training requirements
for school personnel.

5. 105TLCS 5/24-14, amended by P.A. 103-549, permits boards
to refer both probationary and tenured teachers to ISBE if a
teacher resigns during a school term to accept another teach-
ing assignment, provided certain procedures are followed.

2. The U.S. Dept. Of Education released a series of Digital
Infrastructure Briefs (Aug. 2023) that include additicnal
recommendations and resources for K-12 schools.

The following PRESS materials are updated:

4:10, Fiscal and Business Management

4:30, Revenue and Investments

4:60, Purchases and Contracts

4:60-ATP1, Purchases

4130, Free and Reduced-Price Food Services - REFORMATTED

4:160, Environmental Quality of Buildings and Grounds

4:160-AF, Environmental Quality of Buildings and Crounds

4170, Safety

4:170-AP1, Comprehensive Safety and Security Plan

7:345, Use of Educational Technologies; Student Data
Privacy and Security

7:345-AP, Use of Educational Technologies; Student Data
Privacy and Security

6. 820 ILCS 156/, added by P.A. 103-466, creates an unpaid
leave entitlement for employees who experience the loss
of a child by suicide or homicide.

7. 105 IL.CS 5/24-3.5, added by P.A. 103-308, eff. 1-1-24,
creates a paid leave entitlement of up to 10 days per
school term for teachers elected {o represent a statewide
teacher association in federal advocacy work.

8. 820 ILCS 180/, amended by P.A. 103-314, allows
eligible employees to use unpaid leave under the
Victims” Economic Security and Safety Act to grieve
and attend to matters necessitated by the death of a
family or household member who is killed in a crime
of violence.

9. 49 C.ER Part 382, amended by 88 Fed. Reg. 27596,
allows employers to utilize oral fluid testing for drug
tests regulated by the U.S. Dept. of Transportation.

The following PRESS materials are updated:

3:50, Administrative Personnel Other Than the Superintendent

4:80-AP2, Fraud, Waste, and Abuse Awareness Program

5:30, Hiring Process and Criteria

5:90, Abused and Neglected Child Reporting

5:90-AF1, Coordination with Children’s Advocacy Center

5:120, Employee Ethics; Code of Professional Conduct;
and Conflict of Interest

5:120-AP2, Employee Conduct Standards

5:150, Personnel Records

5:150-AP, Personnel Records

5:190, Teacher Qualifications

5:200, Terms and Cenditions of Employment and Dismissal

5:210, Resignations

5:220, Substitute Teachers

5:220-AP, Substitute Teachers

5:250, Leaves of Absence

5:285-AF, Drug and Alcohol Testing for School Bus and
Commercial Vehicle Drivers

5:330, Sick Days, Vacation, Holidays, and Leaves



Curriculum, Instruction, and Library Resources

Illinois became the first state in the country to enact legislation
prohibiting book bans for libraries, including school libraries,

as a condition of State grant funding, 75 ILCS 10/8.7, added by
P.A. 103-100, eff. 1-1-24, reqquires boards that wish to be eligible

for State library grants to either adopt the American Library As-
sociation’s Library Bill of Rights or to develop a written statement
prohibiting the practice of banning library materials. Sample
PRESS policy 6:230, Library Medin Program, outlines these options
for boards.

Illinois joined other states this year in requiring districts to
offer full-day kindergarten. 105 ILCS 5/10-22.18, amended by
P.A. 103-410, requires boards to establish a full-day kinder-
garten program by 2027-2028, unless a board has applied

for and been granted a two-year extension by the Ill. State
Board of Education (ISBE), based on specific criteria.

The legislature also passed several laws impacting curriculum:

1. 105 ILCS 5/2-3.196, added by P.A. 103-402, requires ISBE
to develop a Statewide literacy plan by 1-31-24 and to
make available other guidance and training opportuni-
ties for teachers.

2. 105 ILCS 5/27-20.05, added by P.A. 103-422, requires that

Student Attendance

Several laws were enacted related to student attendance and

residency:

1. 105 ILCS 5/24-2(a), amended by P.A. 103-467, adds 2024
General Election Day (11-5-24) as a school holiday.

2. 105 ILCS 5/24(c), amended by PA. 103-15, adds
Constitution Day (Sept. 17) as a commemorative
holiday.

3. 105 ILCS 5/10-20.12a, amended by P.A. 103-111, permits

boards to adopt a policy to waive non-resident tuition
if the student is the child of a district employee.

beginning with the 2024-2025 school year, schools provide
instruction on the Native American experience and Native
American history within the Midwest and [llinois.

105 TLCS 5{27-13.2(c), added by F.A. 103-365, mandates that
beginning with the 2024-2025 school year, heaith instruction
in grades 9-12 inchude instruction on the dangers of fentanyl.

4. 105 ILCS 110/3, amended by P.A. 103-212, eff. 1-1-24,
requires that beginning with the 2024-2025 school year,
health instruction in grades 9-12 include instruction on
the dangers of allergies.

The following PRESS materials are updated in response to
this legislation:

5:50, Drug- and Alcohol-Free Workplace; E-Cigarctte,
Tobacco, and Cannabis Prohibition

6:30, Organization of Instruction

6:60, Curriculum Content

6:60-AP1, Comprehensive Health Education Program

6:230, Library Media Program

6:230-AL, Responding to Complaints About Library
Media Resources

Previously, districts had to submit 2 waiver application
to ISBE for this purpose.

4. 705 ILCS 405/3-33.5, amended by P.A. 103-379, prohibits
juvenile courts from imposing fines in contempt
proceedings to enforce a truancy order.

The following PRESS materials are updated in response to
this legislation:

6:20, School Year Calendar and Day
7:60, Residence
7:70, Attendance and Truancy

Student Health, Appearance, and Behavior

In response to a recent request from ISBE’s Nutrition Dept,,
sample PRESS policy 6:50, School Wellness, is updated to
include school-based activities to clearly show that this topic
is addressed in policy as required by 7 C.F.R, §210.3 and as
detailed in ISBE's Local Wellness Policy Checklist at www.isbe.
net/Documents/Local-Wellness-Policy-Content-Checklist.pdf.

In the area of student behavior, a new sample administra-
tive procedure, 7:190-AP9, Administrative Transfer to Regional
Safe School Program, is created to address the Safe Schools
Law, 105 ILCS 5/13A, amended by P.A, 103-473, which now
requires districts to follow specific procedures when ad-
ministratively transferring a disruptive student to an ISBE
regional safe school. Additionally, in response to subscriber
feedback and the increasing impact of artificial intelligence

(AI} on education, optional language prohibiting student
use of artificial intelligence to complete schoolwork is in-
cluded in PRESS sample policy 7:190, Student Beluavior.

The General Assembly also passed legislation to address
issues related to student appearance and health:

1. 20 ILCS 1705/76.2, added by P.A. 103-222, eff. 1-1-24,
requires the Ill. Dept. of Human Services to work with
ISBE to provide technical assistance for the provision of
mental health care for students during the school day.

2. 105 1LCS 5/10-22.25b, amended by P.A. 103-463, requires
districts to permit students to wear or accessorize
their graduation attire with items associated with their
cultural, ethnic, or religious identity, or other category
protected by the Il Human Rights Act.



3. 105 ILCS 5/10-22.21b(c), amended by P.A. 103-175, replaces
references to the recently retired Iilinois Food Allergy Emer-
gency Action Plan and Treatment Authorization Form with the
more generic term “allergy emergency action plan.”

4, 105 ILCS 5/22-30(f), amended by P.A. 103-348, eff. 1-1-24,
requires districts to maintain a supply of undesignated
opioid antagonists, unless there is a shortage, in which
case a district must make reascnable efforts to main-
tain a supply. Certain opioid antagonists can now be
obtained without a prescription.

5. 105 ILCS 5/22-30(f), amended by P.A. 103-196, eff. 1-1-24,
permits districts that have special educational facilities
to maintain a supply of undesignated oxygen tanks.

6. 105 ILCS 5/10-20.76, amended by P.A. 103-143, requires
districts that issue ID cards to students to include the
Safe?Help Illinois helpline on student ID caxds, in addi-
tion to the contact information for the National Suicide
Prevention Lifeline and the Crisis Text Line.

The following PRESS materials are created or updated in
response to this legislation:

Miscellaneous

The following PRESS materials are updated due to legislation,
administrative rule and/or continuous improvement chang-
es, including subscriber feedback. These are also detailed in
the Revisions fo Policies, Administrative Procedures, and
Exhibits Table in numerical order beginning on p. 7.

The following PRESS materials are updated:

PRM Five-Year Reviews

PRESS Editors have a quality assurance goal to ensure
that a review of each piece of the 1450+ page IASB PRESS
PRM occurs once every five years. The PRM contains
approximately 470 separate pieces of material, including
policies, administrative procedures, and related exhibits.
These are also detailed in the Revisions to Policies, Ad-
ministrative Procedures, and Exhibits Table in numerical
order beginning on p. 7.

6:50, School Wellness

6:65, Student Social and Emotional Development

7:50, School Admissions and Student Transfers To and
From Non-District Schools

7:160, Student Appearance

7:165, School Uniforms

7:190, Student Behavior

7:190-AP9, Administrative Transfer to Regional Safe
School Program - NEW

7:270, Administering Medicines to Students

7:270-AP2, Checklist for Dlstrlct Supply of Unde‘ngnated
Acstirrrr-Medication(s);
Amtagonistsrandior-Ghaeagon - RENAMED

7:285, Anaphylaxis Prevention, Response, and Manage-
ment Program

7:285-AF, Anaphylaxis Prevention, Response, and Man-
agement Program

7:290, Suicide and Depression Awareness and Prevention

7:290-APF, Resource Guide for Implementation of Suicide
and Depression Awareness and Prevention Program

2:20, Powers and Duties of the School Board; Indemnification
2:150-AP, Superintendent Committees

6:15, School Accountability

6:270, Guidance and Counseling Program

6:280, Grading and Promotion

7:250, Student Support Services

The following PRESS material is updated in response to a
five-year review:

4:130-E, Free and Reduced-Price Food Services; Meal
Charge Notifications
Please also spend time reviewing the PRESS Online Committee
Worksheets for these materials, which will provide further, more
on-the-spot detailed explanations in the footnotes, along with
added comment boxes by the PRESS Editors when necessary.

PRESS Issue 113 Trivia
343 PRM pages ® 81,779 words ® 66 PRM materials




Progress Report - The contents of this table frequently change.

Topics

Our Response

Final Title IX Regulations Expected October 2023 or Later

The U.S. Department of Education is expected to release final Title IX regulations in October
2023 or later. These regulations would replace 2020 Title X regulations and would require
extensive updates to existing policies and procedures governing discrimination based on sex,
including sexual harassment.

Relevant PRESS matcrials, in-
cluding sample policy 2:265,
Title 1X Sexual Harassment
Grievance Procedure, and ils
accompanying malterials will
be updated once the final reg-
ulations are issued.

Public Act 103-47 Will Require Bullying Policy Updates

105 ILCS 5/27-23.7, amended by P.A. 103-47, made significant changes to bullying policy re-
quirements that became effective 6-9-23 and yet it also charged ISBE with posting a template for
a model bullying prevention policy nearly six months later, by 1-1-24. On 8-37-23, ISBE sent an
email ta districts informing them that changes made by P.A. 103-47 did not have to be included
in bullying policy submissions due by 9-30-23. ISBE expects to release its template for a model
bullying prevention policy before 1-1-24, and we are collaborating with 1SBE to ensure that up-
dates to PRESS sample policy 7/180, Prevention of and Response to Bullying, Intimidation, and
Harassment, and its accompanying materials align with the pending [SBE template. Given the
overall immediate effective date of P.A. 103-47, please consult your board attorney to determine
the appropriate timeline for your district to update its bullying policy.

The 7:180 suite of PRESS
materials will be updated in
PRESS lssue 114,

Public Act 103-542 Streamlines School Staff Training Requirements

P.A. 103-542 significantly streamlines school staff training requirements into the following cat-
egories: (1) health conditions of students; {2) social-emotional learning; (3) developing cultural
competency; (4) identifying warning signs of mental illness and suicidal behavior in youth; (5)
domestic and sexual violence and needs of expectant and parenting youth; (6) protections and
accommodations for students; (7) educator ethics; (8) responding to child sexual abuse and
grooming behavior; and (9) effective instruction in violence prevention and conflict resolution.
Though P.A. 103-542 is to be effective on 1-1-24, most of its changes become operative on 7-1-
24. As a result, legislative action is expected during Veto Session to amend the effective date of
P.A. 103-542 to 7-1-24.

Affected PRESS materi-

als, including 5:100, Staff
Development, will be updated
in PRESS Issue 114.

Final Pregnancy Workers Fairness Act Regulations Expected by End of 2023

On 8-7-23, the Equal Employment Opportunity Commission (EEOC) issued proposed regula-
tions to implement the Pregnant Workers Fairness Act (PWFA), which was signed into law on
12-29-22. The PWFA expanded federal workplace protections for pregnant and nursing employ-
ees, The PUMP for Mothers Nursing Act (PUMP Act) was also signed into law on 12-29-22 and
requires covered employers to provide both non-exempt and exempt employces with reason-
able break time to nurse a child or express breast milk and provide a private space {(other than a
bathroom) to do so, for one year after a child’s birth. The PWFA requires the EEOC to issue final
regulations by 12-29-23.

Affected PRESS materi-

als, including 5:10, tqual
Employment Opportunity
and Minorily Recruitment
and 5:10-AP, Workplace
Accommodations for Nursing
Mothers, will be updated
once the final regulations are
issued to reflect the enact-
ment of the PWFA, PUMP
Act, and the PWFA imple-
menting regulations.




Certain PRM materials in a PRESS Issue may be labeled in the PRESS Bundles, Revision Table and Committee Worksheets
with one or more of the following categories:

NEW. This material is brand new to the PRM,

RENUMBERED. This material has been assigned a new number within the PRM, usually due to the addition of NEW
material.

RENAMED. The title of the material has been amended.

REWRITTEN. The material has undergone significant revisions. To preserve the readability of the Committee Worksheets,
suggested changes are not shown as tracked changes.

REFORMATTED. Non-substantive changes in formatting, e.g, list renumbering, have been applied for consistency
throughout the PRM. To preserve the readability of the Committee Worksheets, such formatting changes are not reflected
as tracked changes.

Revisions to Policies, Administrative Procedures, and Exhibits

Number and Title

Revision Descriptions

VIJ:E(J, Powers and Duties
of the School Board;
Indemnification

The policy and footnotes are updated in response to:

1. 105 1LCS 5/10-20.21, amended by P.A. 103-8, raising the bidding threshold to
$25;66035,000; and

2. 105 ILCS 5/2-3.25f, amended by P.A. 103-175, changing state interventions avail-

able for School Improvement and-Bistriettmprovement-Plans.

Continuous improvement updates are also made to the foatnotes.

2:110, Qualifications, Term,
and Duties of Board Officers

Y4

The policy is unchanged. Footnote 22 is updated in response to 105 ILCS 5/8-2, amend.-
ed by P.A. 103-49, reducing the minimum amount of a treasurer bond penalty from an
amount no less than 25% to an amount no less than 10%, as measured on the final day
of the school district’s most recent fiscal year. Continuous improvement updates are
also made to the footnotes.

\/2:120, Board Member
Development

The policy, Legal References, and footnotes are updated for continuous improvement.
Footnote 3 is updated in response to 105 ILCS 5/3-11, amended by P.A. 103-413, adding
definitions of trauma, trauma-responsive learning environments, and whole child to the
School Code.

2:150-AP, Superintendent
Committees

The procedure is updated in response to 105 ILCS 5/2-3.130(¢), amended by P.A. 103-
175, requiring entities, including school districts, to develop scheefentity-specific plans
to reduce and eventually eliminate the use of isolated time out, time out, and physical
restraint, and for continuous improvement.

“/ 2:200, Types of School Board
Meetings

The policy, footnotes, and Cross References are updated. The policy is updated in re-
sponse to the Open Meetings Act (OMA), 5 ILCS 120/2(c}(4.5), added by PA. 103-311,
permitting boards to meet in closed session for hearings regarding denial of admission
to school events under 105 ILCS 5/24-24. Continuous improvement updates are also
made to the footnotes, and 8:30, Visitors to and Conduct on School Property, is added
to the Cross References.

2:220, School Board Meeting
Procedure

The policy, Legal References, and footnotes are updated. The policy is updated in
response to 5 ILCS 120/7(a), amended by P.A. 103-311, allowing a public body to per-
mit a member to attend remotely due to unexpected childcare obligations. The Legal
References and footnotes are updated for continuous improvement.

,\/;‘:220—E2, Motion to Adjourn
to Closed Meeting

The exhibit is updated in response to 5 ILCS 120/2(c)4.5), added by P.A. 103-311, per-
mitting boards to meet in closed session for hearings regarding denial of admission to
school events under 105 ILCS 5/24-24, and for continuous improvement.
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Revisions to Policies, Administrative Procedures, and Exhibits — continued

2:220-E6, Log of Closed
Meeting Minutes

The exhibit is updated for the reasons stated in 2:220-E2, Motion to Adjourn to Closed
Meeting, above.

O

3:50, Administrative Personnel
Other than the Superintendent

The policy is unchanged. The footnotes are updated in response to 105 ILCS 5/24-2,
adding 2024 Election Day as a school holiday, and for continuous improvement.

O

4:10, Fiscal and Business
Management

The policy, Legal References, and footnotes 12 and 20 are updated in response to 105
ILCS 5/17-1.1G, added by P.A, 103-394, requiring a board to annually present at a board
meeting a written report that includes the annual average expenditures of the district’s
operational funds for the previous three fiscal years. Continuous improvement updates
are also made to the footnotes.

\‘,/4:30, Revenue and
Investments

The policy and footnotes are updated in response to 30 ILCS 235/2, amended by P.A.
102-285, adding as an authorized investment obligations of certain U.S. corporations
and amending requirements for investment in short-term obligations of L1.S. corpora-
tions. Continuous improvement changes are also made to the footnotes.

z
LA:GO, Purchases and Contracts

The policy, Legal References, and footnotes are updated in response to:

1. 105 ILCS 5/15A, added by P.A. 103-491, eif. 1-1-24, permitting boards to utilize a
design-build delivery system for construction projects, provided specific procedures
are followed; and

2. 105 [LCS 5/10-20.85, added by P.A. 103-393, requiring boards 0 substantially pres-
ent the terms of and approve new contracts for district-administered assessments at
a regular board meeting.

The policy and footnote 4 are also updated in response to 105 ILCS 5/10-20.21,
amended by P.A. 103-8, eff. 1-1-24, raising the bidding threshold to $25:66635.000.
Continuous improvement updates are also made to the footnotes.

o
4:60-AP1, Purchases

The procedure is updated for the reasons stated in 4:60, Purchases and Contracts,
above, and in response to guidance issued by the lll. Dept of Public Health, Compliance
with the Coal Tar Sealant Disclosure Act.

=T 4:80-AP2, Fraud, Waste, and
Abuse Awareness Program

The procedure is updated in respanse to 105 ILCS 5/10-22.39(b} and (b-35), both
amended by P.A. 103-542, eif. 1-1-24 and operative 7-1-24, requiring in-service training
on educator ethics, teacher-student conduct, and school employee-student conduct for
school personnel wha work with students within six months of employment and at least
once every five years thereafter.

~_ 4:90, Student Activity and
iduciary Funds

The policy is unchanged. The footnotes are updated for the reasons stated in 21110,
Qualifications, Term, and Duties of Board Officers, above.

\./ 4:130, Free and Reduced-
Price Food Services

REFORMATTED. The policy, Legal References, and footnotes are updated. The policy is
updated in response to the School Breakfast and Lunch Program Act, 105 ILCS 125/2.3,
added by P.A. 103-532, establishing the Healthy School Meals for All Program, The
Legal References are updated in response to style changes. The footnotes are updated
for the same reason as the policy and for continuous improvement,

4:130-E, Free and Reduced-
Price Food Services; Meal
Charge Netifications

The exhibit is updated in response to a five-year review.

/ 4:160, Environmental Quality
of Buildings and Grounds

<

The policy, Legat References, and footnote 3 are updated in response to the Pesticide
Application at Schools Act, 105 ILCS 160/, added by P.A. 103-496, prohibiting schools
serving students in grades K-8 from scheduling pesticide applications on school grounds
during a school day when students are in attendance for instruction. The policy and
footnotes are also updated for continuous improvement.




Revisions to Policies, Administrative Procedures, and Exhibits — continued

f160-AP, Environmental
uality of Buildings and
Grounds

The procedure is updated for the reasons stated in 4:160, Environmental Quality of
Buildings and Grounds, above.

O

#f 70, Safety
Vv

The policy is unchanged. The footnotes are updaled in response to:

1. 105 ILCS 128/50 {final citation pending), added by P.A. 103-8, creating crisis re-
sponse mapping data grants;

2. 105 ILCS 128/50 (final citation pending), added by P.A. 103-194, eff. 1-1-24, requir-
ing a school building’s emergency and crisis response plan, protocol, and proce-
dures to include a plan for Jocal faw enforcement to rapidly enter a school building
in an emergency; and

3. 105 ILCS 128/20{c)4), amended by P.A. 103-197, requiring that school adminis-
trators and support personnel considering whether to exempt a student from par-
ticipating in a lockdown drill will include the student’s individualized education
program team or 504 plan team in the decision.

Continuous improvernent updates are also made to the footnotes. A Cross Reference to
4190, Targeted School Violence Prevention Program, is added,

O

$_4:170—AP1, Comprehensive
Safety and Security Plan

The procedure is updated in response to:

1. 105 ILCS 128/50 (final citation pending), added by P.A. 103-194, eff. 1-1-24, requir-
ing a school building’s emergency and crisis response plan, protocol, and proce-
dures to include a plan for local law enforcement to rapidly enter a school building
in an emergency;

2. 105 ILCS 128/20(c)), amended by P.A, 103-197, requiring that school administra-
tors and support personnel considering whether to exempt a student from par-
ticipating in a lockdown drill will include the student’s individualized education
program team or 504 plan team in the decision;

3. 105 ILCS 5/10-20.85, added by P.A. 103-128, allowing school districts to maintain
an on-site trauma kit at each school for bleeding emergencies; and

4. 105 ILCS 5/10-271A(c), amended by P.A. 103-34, clarifying the reporting obli-
gations of school officials upon receipt of a report regarding a verified incident
involving a firearm on school property.

Subsection }. Required Notices is also updated to align with the Required Notices sub-

head in sample policy 7:190, Student Behavior. Other continuous improvement updates

are made.

:30, Hiring Process and
Criteria

v

The Legal References and footnote 3 are updated in response to 820 ILCS 112/, amend-
ed by P.A. 103-539, eff. 1-1-25, requiring employers to include the “pay scale and
benefits” for a position in any specific job posting. The footnotes are also updated in
response to;

1. 105 ILCS 5/22-95, amended by P.A. 103-46, eff. 1-1-24, requiring districts to pri-
oritize the hiring or assigning of educators who hold an educator license and en-
dorsement in physical education, music, or the visual arts when hiring or assigning
educators in those areas.

2. Guidance issued by the Equal Employment Opportunity Commission in May 2023
titled Sefect fssues: Assessing Adverse impact in Software, Algorithms, and Artificial
Intelligence Use in Employment Selection Procedures Under Title VI of the Civil
Rights Act of 1964; and

3. Continuous improvement,

i 5:50, Drug- and Alcohol-
Free Workplace; E-Cigarette,
Tobacco, and Cannabis
Prohibition

The Legal References and footnotes are updated. The Legal References are updated in
response to minor style changes. Footnote 17 is updated in response to 105 ILCS 5/27-
13.2, amended by P.A. 103-365, mandating instruction on the dangers of fentanyl in
health education for students in grades 9-12, beginning with the 2024-2025 school year.
Continuous improvement updates are also made to the footnotes.




Revisions to Policies, Administrative Procedures, and Exhibits — continued

éﬁ:%, Abused and Neglected
Child Reporting

The policy is unchanged. Footnote 10 is amended and footnote 14 is deleted in re-
sponse to 105 ILCS 5/10-23.12(a) and {b), whose contents were deleted by P.A, 103-542,
eff. 1-1-24. The footnotes are also updated for continuaus impravement.

O

ﬁ.S:QO-APL Coordination with
Children’s Advocacy Center

The procedure is updated in response to 105 ILCS 5/10-22.39(b-25), added by P.A. 103-
542, eff. 1-1-24 and operative 7-1-24, supplementing school personnel training require-
ments for addressing issues pertaining to students who are parents, expectant parents,
or victims of domestic or sexual violence.

O

=== 5:120, Employee Ethics; Code
of Professional Conduct; and
Conilict of Interest

The policy is unchanged. The footnotes are updated in response to:

1. The lll. State Board of Education (ISBE) publication of the Sexual Abuse and
Response Prevention Resource Guide (June 2023);

2, 105 ILCS 5/10-22.39(b-35), added by P.A, 103-542, off. 1-1-24 and operative 7-1-
24, amending Erin’s Law training requirements currently found at 105 ILCS 5/10-
22.39(f;

3. il Human Rights Act, 775 ILCS 5/5A-102, amended by P.A. 103-472, eff. 8-1-24,
supplementing the definition of civil rights violations in elementary and secondary
schoals to include harassment, sexual harassment, and failure to report; and

4. Continuous improvement.

| 5:120-AP2, Employee
T Conduct Standards

/—\

The procedure is updated in response to:

1. 105 ILCS 5/10-22.39{b-35), added by P.A. 103-542, eff. 1-1-24 and operative 7-1-24,
amending Eri'’s Law training requirements currently found at 105 ILCS 5/10-22.39();

2. 775 ILCS 5/5A-102, amended by P.A. 103-472, eff. 8-1-24, supplementing the Il
Human Rights Act’s definition of civil rights violations in elementary and secondary
schools to include harassment, sexual harassment, and failure to report;

3. 105 ILCS 5/10-22.39, amended by P.A, 103-542, efi. 1-1-24 and operative 7-1-24,
streamlining school staff training requirements in the educator ethics category;

4. 105 ILCS 5/27-13.2, amended by P.A. 103-365, eff. 1-1-24, requiring instruction on the
dangers of fentanyl for grades 9-12 beginning with the 2024-2025 school year; and

5. Continuous improvement.

5:150, Personnel Records

The policy is unchanged. Footnote 2 is updated in response to 820 ILCS 4072, amended
by P.A. 103-201, eff. 1-1-24, requiring employers to email or mail a copy of a personnel
record o an employee upon the employee’s request. The footnotes are also updated for
continuous improvement.

TN,

5:150-AP, Personnel Records

~—_

)

The procedure is updated for the reasons stated in 5:150, Personnel Records, above,
and in response to 820 ILCS 112/20, amended by P.A. 103-539, eff. 1-1-25, requiring
employers to keep records of the pay scale, benefits, and job posting for each pasition
for at least five years.

/

% 5:190, Teacher Qualifications

The Legal References and footnotes are updated. The Legal References are updated in
response io the repeal of 105 ILCS 5/21-11.4. Footnote 3 is updated in response to 105
ILCS 5/21B-20, amended by P.A, 103-111, extending Short-Term Substitute Teaching
Licenses as a type of teaching license until June 30, 20283. Other continuous improve-
ment updates are also made to the footnotes.
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Revisions to Policies, Administrative Procedures, and Exhibits — continued

5:200, Terms and Conditions The policy, Legal References, and footnotes are updated. The policy is updated in D
of Employment and Dismissal response to 105 ILCS 5/22-95(a), added by P.A. 103-46, eff. 1-1-24, requiring districts,

when hiring or assigning educators for physical education, music, or visual arts, to pri-

oritize the hiring or assigning of educators who hold an educator license and endorse-

ment in those areas.

The Legal References are updated in response to:

1. Pump for Mothers Nursing Mathers Act, 29 U.5.C. §218{d), added by Pub. L. 117-
328, requiring employers to accommodate both exempt and nonexempt nursing
employees; and

2. Pregnant Workers Fairness Act, 42 U.S.C. §2000gg et seq., added by Pub. L. 117-
328, requiring employers to provide reasonable accommodations for an employee’s
known limitations related to pregnancy, childbirth, or related medical conditions.

The footnotes are updated for the same reasons as the policy and Legal References and
in response to:

1. 105 [LCS 5/24-8, amended by P.A. 103-515, requiring the Commissian on
Government Forecasting and Accountability to annually certify and publish the
teacher minimum salary for 2024-2025 and beyond;

2. 105 ILCS 5/24-11, amended by P.A. 103-500, generally condensing the timeframe
in which teachers may acquire tenure, depending upon their evaluation ratings;

3. 105 ILCS 5/24-12(d}, amended by P.A. 103-354, requiring hearing officers in ten-
ured teacher dismissal hearings to make certain procedural accommodations if the
charges involve witnesses who are/were students or under the age of 18; and

4. Continuous improvement.

:210, Resignations The policy and footnote are updated in response to 105 ILCS 5/24-14, amended by P.A. D
103-549, addressing the resignation of teachers during a school term and amending the

procedures a district must follow when referring a teacher to the State Superintendent of

Education due to the teacher’s resignation during the school term to accept another teach-

ing assignment. Other continuous improvement updates are also made to the footnote.

5:220, Substitute Teachers The policy and footnotes are updated in response to:

1. . Pension Code, 40 ILCS 5/16-118, amended by P.A.s 103-88 and 103-525, per-
mitting TRS annuitants to substitute teach for 120 paid days or 600 paid hours in
each school year through 6-30-26; and

2. 105 ILCS 5/21B-20(3), amended by P.A. 103-193, eff. 1-1-24, permitting a board to
employ a substitute teacher in a vacant position for 90 calendar days or until the
end of the semester, whichever is greater, due to a lack of qualified candidates,
provided certain procedures are followed.

The footnotes are also updated in response to 105 ILCS 5/10-20.67 and 5/21B-20{4),
amended by P.A. 103-111, extending Short-Term Substitute Teaching Licenses as a type
of license until June 30, 20283, and board authority to develop training programs for
short-term substitute teacher in collaboration with the exclusive bargaining representa-
tive of its teachers, and for continuous improvement,

= 5:220-AP, Substitute Teachers The procedure is updated in response to 105 ILCS 5/10-20.67 and 5/21B-20(4), amend- D
ed by P.A. 103-111, extending Short-Term Substitute Teaching Licenses as a type of

ticense until June 30, 20238, and board authority to develop training programs for short

term substitute teacher in collaboration the exclusive bargaining representative of its

teachers, and for continuous improvement,
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Revisions to Policies, Administrative Procedures, and Exhibits — continued

\%250, Leaves of Absence

The palicy, Legal References, and footnotes are updated. The policy is updated in
response to:

1. Child Extended Bereavement Leave Act (CEBLA), 820 ILCS 156/, added by P.A.
103-466, providing an unpaid [eave benefit to employees who experience the loss
of a child by suicide or homicide;

2. Victims’ Economic Security and Safety Act (VESSA), 820 ILCS 180/, amended by
P.A. 103-314, eff. 1-1-24, permitting employees to use VESSA leave to grieve attend
to matters necessitated by the death of a family or household member who s killed
in a crime of violence;

3. 105 ILCS 5/24-3.5, added by P.A. 103-308, eff. 1-1-24, entitling teachers to 10 days
of paid leave per school term for federal advocacy work, if they are elected to rep-
resent a statewide teacher association in such work; and

4. Continuous improvement.

The Legal References are updated in response to:

1. CEBLA, 820 ILCS 156/, added by P.A. 103-466, providing an unpaid leave benefit
to employees who experience the loss of a child by suicide or homicide;

2. Family Bereavement Leave Act (FBLA), 820 ILCS 154/ amended by P.A. 102-1050,
amending the title of the Act to EhitdEamily Bereavement Leave Act; and

3. 105 ILCS 5/10-20.83, amended by P.A. 103-154, finalizing the citation in the
School Code for COVID-19 paid administrative leave,

The footnotes are updated for the same reasons as the policy and Legal References {except
for reason #2 for the Legal References).

O

-~ 5:285-AP, Drug and Alcohol
Testing for School Bus and
Commercial Vehicle Drivers

The procedure is updated in response to:

1. 49 CFR Part 382, amended by 88 Fed. Reg. 27596, allowing employers to utilize
oral fluid testing for drug tests regulated by the U.5, Dept. of Transportation (in-
cluding for school bus drivers), and for continuous improvement;

2.l Vehicle Code, 625 ILCS 5/6-516, amended by P.A. 102-982, replacing the term
accident with crash to clarify that not all crashes are accidental; and

3. Continuous improvement.

F5:330, Sick Days, Vacation,
Holidays, and Leaves

The policy, Legal References, and footnotes are updated. The policy is updated in re-
sponse to:

1. CEBLA, 820 [LCS 156/, added by P.A. 103-466, providing an unpaid leave benefit
to employees who experience the loss of a child by suicide or homicide, and for
continuous improvement; and

2. 105 ILCS 5/24-2(a), amended by P.A.s 103-395, eff. 1-1-24, and 103-467, and 10
ILCS 5/1-24, added by P.A. 103-467 and scheduled to be repealed on 1-1-25, add-
ing 2024 Election Day as a school holiday.

The Legal References are updated in response to:

1. CEBLA, 820 ILCS 156/, added by P.A, 103-466, providing an unpaid leave benefit
to employees who experience the loss of a child by suicide or homicide;

2. FBLA, 820 ILCS 154/, amended by P.A. 102-1050, amending the title of the Act to
€hitdFamily Bereavement Leave Act; and

3. 105 ILCS 5/10-20.83, amended by P.A. 103-154, finalizing the citation in the
School Code for COVID-19 paid administrative leave.

The footnotes are updated for the same reasons as the policy and Legal References fexcept
for reason #2 for the Legal References} and in response to:

1. VESSA, 820 ILCS 180/, amended by P.A. 103-314, eff. 1-1-24, permitting employces
to use VESSA leave to grieve and attended o attend to matters necessitated by the
death of a family or household member who is killed in a crime of violence; and

2. Continuous improvement.
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Revisions to Policies, Administrative Procedures, and Exhibits — continued

N5, School Accountability

The policy and footnotes are updated. The policy and footnote 6 are updated in re-
sponse to 105 ILCS 5/2-3.25i(a), amended by P.A. 103-175, providing that ISBE “shall
provide technical assistance to schools in school improvement status to assist with the
development and implementation of Sehaeel-and-Bistriet Improvement Plans.”

The footnotes are also updated in response to:

1. 105 ILCS 5/2-3.25a, amended by P.A. 103-175, clarifying ISBE standards for student
performance and school improvement;

2. 105 ILCS 5/2-3.25b, amended by P.A, 103-175, granting ISBE authority to imple-
ment and carry out the issuance of school improvement designations via the ac-
countability system identifted in 105 ILCS 5/2-3.25a; and

3. 105 ILCS 5/10-17a, amended by P.A.s 103-116, 103-263, 103-413, eff. 1-1-24, and
105-503, eff. 1-1-24, adding new data elements to school district report cards.

O

=maio: 20, School Year Calendar
and Day

The policy is unchanged. The footnotes are updated in response to:

1. 105 1LCS 5/24-2, amended by P.A. 103-467, adding 2024 General Election Day as a
school holiday;

2. 10 ILCS 5/1-24, added by P.A. 103-467 and scheduled to be repealed on 1-1-25,
establishing 2024 General Election Day as a state holiday;

3. 105 ILCS 5/24-2(c), amended by P.A. 103-15, adding Sept. 17 as Constitution Day, a
commemorative holiday;

4. 105 ILCS 5/10-19.05, amended by P.A. 103-560, eff. 1-1-24, expanding work-based
learning experiences that count toward the caleulation of clock hours of school
work per day; and

5. Continucus improvement,

6:30, Organization of
Instruction

/

The Legal References and footnotes are updated in response to 105 ILCS 5/10-20.19a,
repealed by P-A, 103-410, and 105 ILCS 5/10-22.18, amended by P.A. 103-410, to
require that boards establish a full-day kindergarten program by the beginning of the
2027-2028 school year. The Cross References are updated for continuous improvement.

/ 6:50, School Wellness

The policy, Legal References, and footnotes are updated. The policy is updated with
new subhead Goals for Other School-Based Activities in response to a request from
the ISBE Nutrition Dept. and to federal requirements in 7 C.F.R. §210.31 for local
school wellness policies. The footnotes are updated for the same reason, and the Legal
References and footnotes are updated for continuous improvement.

St 6:60, Curriculum Content

The policy, Legal References, and footnotes are updated. The policy is updated in re-
sponse to:

1. 105 ILCS 5/27-21 and 5/27-20.3, amended by P.A, 103-422, and 105 ILCS 5/27-
20.05, added by P.A. 103-422, requiring instruction on the Native American expe-
rience and Native American history starting in the 2024-2025 school year, Native
American nations’ sovereignty and self-determination, and Native American geno-
cide in North America;

2. 105 ILCS 5/27-13.2(c), added by PA. 103-365, eff. 1-1-24, requiring health educa-
tion in grades 9-12 to include instruction on the dangers of fentanyl, beginning with
the 2024-2025 school year; and

3. Continuous improvement.

The Legal References are updated in response to 105 1LCS 5/27-20.05, added by PA. 103-
422, requiring instruction on the Native American experience and Native American history.
The footnotes are updated for the same reasons as the policy and in response to:

T. 105 ILCS 110/3, amended by P.A. 103-212, requiring health education in gracles
9-12 to include instruction on the dangers of allergies, beginning with the 2024-
2025 school year; and

2. 105 ILCS 5/2-3.196, requiring ISBE to develop a Statewide literacy plan by 1-31-24.
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Revisions to Policies, Administrative Procedures, and Exhibits — continued

=t=p.60-AP1, Comprehensive

Health Education Program

The procedure is updated in response to:

1. 105 ILCS 5/27-13.2(c), added by P.A. 103-365, eff. 1-1-24, requiring health educa-
tion in grades 9-12 to include instruction on the dangers of fentanyl, beginning with
the 2024-2025 school yeat;

2. 105 ILCS 11073, amended by P.A. 103-212, eff. 1-1-24, requiring health cducation
in grades 9-12 to include instruction on the dangers of allergies, beginning with the
2024-2025 school year; and

3. Continuous improvement.

O

6:65, Student Social and
e .
Emotional Development

The policy is unchanged. The footnotes are updated in response to:

1. 20 ILCS 1705/76.2, added by P.A. 103-222, eff, 1-1-24, requiring the 11l Dept. of
Human Services (DHS) to partner with 1SBE to provide technical assistance for the
provision of mental health care for students during school days;

2. 20 ILCS 1705/11.4, added by P.A. 103-546, requiring DHS to create and maintain
an online Care Portal as a central resource for families with children with signifi-
cant and complex behavioral health needs; and

3. Continucus improvement,

=—bi230, Library Media Program

The policy, Legal References, Cross References, and footnotes are updated. The policy,
Legal References, and footnote 1 are updated in response to 75 ILCS 10/8.7, added by
P.A. 103100, eff. 1-1-24, requiring districts that wish to be eligible for State [ibrary grants
to adopt the American Library Association’s Library Bilf of Rights or develop a written
statement prohibiting the practice of banning bocks. Cross References to 2:260, Uniform
Grievance Procedure, and 6:260, Complaints About Curriculum, Instructional Materials,
and Programs, are added. The footnotes are also updated for continuous improvement,

—Om230-AP, Responding to
Complaints About Library
Media Resources

The procedure is updated for the reasons stated in 6:230, Library Media Pragram, above.

~6:270, Guidance and
Counseling Program

The policy is unchanged. The footnotes are updated in response to 105 ILCS 5/10-
20.5a, amended by P.A. 103-204, eff. 1-1-24, requiring districts to make student dircc-
tory information electronically accessible for official recruiting representatives of the
armed forces and of state public institutions of higher education. The footnotes are also
updated for continuous improvement.

67286, Grading and
Promotion

The policy is unchanged. The footnotes are updated in response to 105 ILCS 5/2-3.25a,
amended by P.A. 103-175, requiring 1SBE to develop standards for student performance,
and for continuous improvement.

7:50, School Admissions and
Student Transfers To and From
Non-District Schools

The policy is unchanged. The footnotes are updated in response to 105 ILCS 5/13A,
amended by P.A. 103-473, establishing specific procedures for administratively transfer-
ring a disruptive student to an ISBE regional safe school, and for continuous improvement.

/5:60, Residence

The policy, Legal References, and footnotes are updated. The policy and footnotes are
updated in response to 105 ILCS 5/10-20.12a(a), amencled by P.A. 103-111, permitting
boards to adopt a policy to waive nonresident tuition for a stuclent who is the child of a
district employee, and for continuous improvement. The Legal References are updated
for continuous improvernent by adding citations to provisions in the School Code ad-
dressing the residency of students with disabilities.




Revisions to Policies, Administrative Procedures, and Exhibits — continued

ﬁ(), Attendance and Truancy

i

The Legal References are updated for continuous improvement. The footnotes are up-
dated in response to:

1. Child Labor Law, 820 [LCS 205/, amended by P.A. 103-201, amending certain en-
forcement procedures and penalty provisions;

2. Juvenile Court Act of 1987, 705 ILCS 405/3-33.5, amended by P.A. 103-379, re-
stricts the ability of the juvenile courts and certain county boards to assess fines,
fees, assessments, and costs to minors and the minor's parents/guardians, subject o
the minor's adjudication under various ordinances and statutes; and

3. Continuous improvement.

O

ﬁ‘l 60, Student Appearance

The policy and footnotes are updated in response fo 105 ILCS 5/10-22.25b, amended
by P.A. 103-463, prohibiting schools from denying students the right to wear or acces-
sorize their graduation attire with items associated with their culture, ethnic, or religious
identity, or other characteristic or category protected under the IHRA. Continuous im-
provement updates are also made to the footnotes.

™ 7:165, School Uniforms

The policy and footnotes are updated for the reasons stated in 7:160, Student
Appearance, above,

/7:190, Student Behavior

The policy, Legal References, and footnotes are updated. The policy is amended with
optional language for ltem #9 in the Prohibited Student Conduct subhead to prohibit
academic dishonesty using a writing service and/or generative artificial intelligence
technology. This optional [anguage is further explained in new footnote 18.

The Required Notices subhead of the policy and its accompanying footnotes are updated;

1. To align with subsection ]. Required Notices in sample administrative procedure
4:170-AP1, Comprehensive Safety and Security Plan; and

2. Inresponse to 105 ILCS 5/10-27.1A(c), amended by P.A. 103-34, clarifying the re-
porting obligations of school officials upon receipt of a report regarding a verificd
incident involving a firearm on school property.

The Legal References citation to the Pro-Children Act is updated.

The footnotes are also updated in response to 105 ILCS 5/13A, amended by P.A. 103.
473, establishing specific procedures for administratively transferring a disruptive stu-
dent to an ISBE regional safe school, and for continuous improvement,

7:190-AP9, Administrative
Transfer to Regional Safe
School Program

NEW. This procedure is created in response to 105 ILCS 5/13A, amended by P.A. 103-
473, establishing specific procedures for administratively transferring a disruptive stu-
dent to an ISBE regional safe school.

7:250, Student Support
Services

The policy is unchanged. The footnotes are updated in response to 23 IlL.Admin.Cade
§25.48, amended by 47 . Reg. 5973, making short-term emergency approval in spe-
cial education available until 6-30-26 (previously 6-30-23). The footnotes are also up-
dated for continuous improvement.

1270, Administering
Medicines to Students

The policy, Cross References, and footnotes are updated. The policy and footnates are
updated in response to;

1. 105 ILCS 5/10-22.21b and 105 ILCS 5/22-30, amended by PA 103- ]75 re-
placing the retired #ne o1 : c bty
Atthorzationform with allergy emergency action pla in the School Code provi-
sions regarding administration of medication to students;

2. 105 ILCS 5/22-30(), amended by P.A. 103-348, eff. 1-1-24, requiring districts to main-
tain a supply of undesignated opioid antagonists to administer as necessary; and

3. 105 ILCS 5/22-30(f), amended by P.A. 103-196, eff. 1-1-24, permitting a district
maintaining special education facilities to maintain a supply of undesignated oxygen
tanks.

The footnotes are also updated for continuous improvement, The Cross References are updat-
ed in response to the renammg of 7 270 -AP2, Checkhst for Drstrrct Supp.’y of Undes:gnated
Asthrre Medication(sy£pin
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Revisions to Policies, Administrative Procedures, and Exhibits — continued

7:270-AP2, Checklist

for District Supply of
Undesignated Asthma-
Medication(sl-Epinephrine-
. Opioid ists;
ardfeor-Glucagon

RENAMED. The procedure is updated for the reasons stated in 7:270, Administering
Medicines to Students, above.

O

7:485, Anaphylaxis
revention, Response, and
Management Program

The Legal References and jootnotes are updated in response to 105 ILCS 5/10-22.39,
amended by P.A. 103-542, eff. 1-1-24 and operative 7-1-24, streamlining training re-
guirements regarding anaphylactic reactions and management for staff members who
work with students. Continuous improvement updates are also made to the footnotes.

-

7:285-AP, Anaphylaxis
Prevention, Response, and
Management Program

The procedure is updated in response to:

1. 105 ILCS 5/10 22 ZIb and 105 ILCS 5/22- 30 amended by PA 103 175, replacing

the retired Hirof gy-Fis 3 : s with allerpy
emergency action plan in the School Code prcwlsnons regardlng administration of
medication to students;

2. 105 ILCS 5/10-22.39, amended by P.A. 103-542, eff. 1-1-24 and operative 7-1-24,
streamlining training requirements regarding anaphylactic reactions and management
for staff members who work with students;

3. 105 I.CS 110/3, amended by P.A. 103-212, eff. 1-1-24, mandating that health ed-
ucation include instruction on the dangers of allergies, beginning with the 2024-
2025 school year;

4. Renaming of 7 270- APZ Checkhst for Drstnct Supply of Undesrgnatedﬂﬁhma
Medication{si—£p - or; and

5. Continuous improvement.

7:290, Suicide and Depression
Awareness and Prevention

The policy and footnotes are updated in response to 105 ILCS 5/10-22.39, amended by
P.A. 103-542, eff. 1-1-24 and operative 7-1-24, requiring teachers, administrators, and
school support personnel who work with students to be trained on identifying warning
signs of mental illness, trauma, and suicidal behavior in youth. The footnotes are also
updated in response to 105 ILCS 5/10-20.81, amended by P.A. 103-143, requiring dis-
tricts to insert contact information for the National Suicide Prevention Lifeline, the Crisis
Text Line, and the Safe2Help lllinois helpline on student identification cards, and for
continuous improvement.

e ]

7:290-AP, Resource Guide
for Implementation of Suicide
and Depression Awareness
and Prevention Program

The procedure is updated in response to:

1. 105 ILCS 5/10-20.81, amended by P.A. 103-143, requiring districts to insert contact
information for the National Suicide Prevention Lifeline, the Crisis Text Line, and
the Safe2Help illinois helpline on student identification cards;

2. 201LCS 1705/76.2, added by P.A. 103222, eff. 1-1-24, requiring DHS to partner
with ISBE to provide technical assistance for the provision of mental health care faor
students during school days; and

3. Continuous improvement.

7:345 Mse of Educational
nologies; Student Data
Privacy and Security

The Legal References are updated in response to a minor style change. The footnotes
are updated in response to guidance documents issued by the federal government on
K-12 cybersecurity, Protecting Our Future: Partnering to Safeguard K-12 Organizations
from Cybersecurity Threats {Jan. 2023) and Digital Infrastructure Briefs (Aug. 2023), and
for continuous improvement.

7:345-AP, Use of Educational
Technologies; Student Data
Privacy and Security

The procedure is updated for the reasons stated in 7:345, Use of Educational
Technologies; Student Data Privacy and Security, above.
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Revisions to Policies, Administrative Procedures, and Exhibits — continued

8:30, Visitors to and Conduct
on School Property

The policy, Legal References, Cross References, and footnotes are updated. The policy
and foctnotes are updated in response to:

1.

The

1.
2.

3.
4.

PRESS Advisory Board member feedback requesting clarification that the scope

of subhead Procedures to Deny Future Admission to Athletic or Extracurricular
Schoo! Events or-Meetings is limited, as specified in the new subhead title, to top-
ics set forth in 105 ILCS 5/24-24;

PRESS Advisory Board member feedback requesting clarification on the authority of
boards to enforce conduct rules under 105 ILCS 5/10-20.5 and under various criminal
trespass statutes; and

OMA, 5 ILCS 120/2(c){4.5), added by P.A. 103-311, permitting boards to meet in
closed session for hearings regarding denial of admission to school events under
105 ILCS 5/24-24.

Legal References are updated to:

Reflect a citation change in the Pro-Children Act;

Add citations to School Code provisions governing the authority of boards to en-
force conduct rules;

Add citations to Criminal Code provisions regarding trespass violations; and
fmplement style changes.

The footnotes are also updated in response to 625 ILCS 5/12-803(f), added by P.A. 103-

404,

prohibiting drivers from making contact with any portion of a stopped school bus

or making contact with a school child within 30 feet of the schoal bus, and for continu-
ous improvement.

Policies 2:200, Types of School Board Meetings, and 2:230, Public Participation at
School Board Meetings and Petitions to the Board, are added to the Cross References.

d
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Nites Township District for Special Education #8307 \ SECTION 2 - GOVERNNG BOARD

Document Status: Draft Update

2:20 Powers and Duties of the Governing Board; Indemnification
The maijor powers and duties of the Governing Board include, but are not limited to:

1. Formulating, adopting, and modifying Board policies, at its sole discretion, subject only to
mandatory collective bargaining agreements and State and federal law.

2. Employing a Superintendent and other personnel, making employment decisions, dismissing
personnel, including determining whether an employee has willfully or negligently failed to report
aninstance of suspected child abuse or neglect as required by 325 ILCS 5/, and establishing an
equal employment opportunity policy that prohibits unlawful discrimination.

3. Directing, through policy, the Superintendent, in his or her charge of the District's administration.
4. Approving the annual budget, major expenditures, payment of obligations, annual audit, and

other aspects of the District's financial operation; and making available a statement of financial
affairs as provided in State law.

5. Entering contracts_in accordance with applicable federal and State law. including using the
public bidding procedure when required PRESSPlus1

6. Providing, constructing, controlling, and maintaining adequate physical facilities; making school
buildings available for use as civil defense shelters; and estabiishing a resource conservation
policy.

7. Establishing an equal educational opportunities policy that prohibits unlawful discrimination.

Approving the curriculum, textbooks, and educational services.

9. Evaluating the educational program and approving School Improvement aad-Distict
{rprovement Plans PRESSPlus2

10. Presenting the District report to parents/guardians and the community; these documents report
District, School and student performance.

11. Establishing and supporting student behavior policies designed to maintain an environment
conducive to learning, including deciding individual student suspension or expulsion cases
brought before it.

12. Establishing attendance units within the District and assigning students to the schools.

13. Establishing the school year.

14. Requiring a moment of silence to recognize veterans during any type of school event held at a
District school on November 11.

15. Providing student transportation services pursuant to State law.

16. Entering into joint agreements with other boards to establish cooperative educational programs
or provide educational facilities.

17. Complying with requirements in the Abused and Neglected Child Reporting Act (ANCRA).
Specifically, each individual Board member must, if an allegation is raised to the member during
an open or closed Board meeting that a student is an abused child as defined in ANCRA, direct
or cause the Board to direct the Superintendent or other equivalent school administrator to
comply with ANCRA's requirements concerning the reporting of child abuse.

18. Nofifying the State Superintendent of Education promptly and in writing of the name of a licensed

.
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19.

20.

teacher who was convicted of a felony, along with the conviction and the name and location of
the court where the conviction occurred.

Notifying the Teachers' Retirement System (TRS) of the State of Il. Board of Trustees promptly
and inwriting when it leams that a teacher as defined in the lll. Pension Code was convicted of a
felony, along with the name and location of the court where the conviction occurred, and the case
number assigned by that court to the conviction.

Communicating the schools' activities and operations to the community and representing the
needs and desires of the community in educational matters.

Goveming Board Responsibilities and Duties

The responsibility for the management and governance of NTDSE shall be vested in the Govemning
Board. The Governing Board has the following duties:

A. To receive, propose and review amendments to these Articles of Joint Agreement;

B. To adopt an annual budget after a public hearing;

C. To determine the nature and extent of services that NTDSE shall provide to its Member Districts:

D. To determine the need for site acquisition, construction, and capital improvement, and to take
appropriate and necessary action to acquire necessary sites, to build new construction and/or
improve existing NTDSE school buildings, and/or make appropriate and necessary capital
improvements to NTDSE school buildings after input from the Superintendents' Committee;

E. To expend funds as provided in the adopted budget for the fiscal year;

F. To incur debt as provided for under the School Code;

G. To approve all payments to be made and to direct all appropriate action for payment of NTDSE
indebtedness;

H. To employ the Superintendent (as defined in Article IV} and approve the employment of other
personnel; to set salaries and terms of employment of same;

l. To approve the resignation and dismissal of any employee;

J. To evaluate the performance of the Superintendent;

K. To lease or purchase real estate for use by NTDSE, including, but not limited to, buildings,
rooms, grounds, and appurtenances;

L. To adopt an annual calendar of meetings which shall be held monthly and to hold such meetings
in accordance with the laws of the State of lllinois:

M. To establish Governing Board Committees as deemed necessary;

N. To establish basic policies consistent with the Joint Articles of Agreement and the lllinois School
Code;

O. To approve contracts with service providers, labor unions, professional organizations, and/or
amendments thereto; and

P. To execute or authorize to be done such other matters as may be necessary or appropriate for
the operation of NTDSE as permitted by law.

Indemnification

To the extent allowed by law, the Board shall defend, indemnify, and hold harmless Board members,
employees, volunteer personnel (pursuant to 105 ILCS 5/1 0-22.34, 10-22.34a and 10-22.34b),
mentors of certified staff (pursuant to 105 ILCS 5/2-3.53a, 2-3.53b, and 105 ILCS 5/21A-5 gt seq.),
and student teachers who, in the course of discharging their official duties imposed or authorized by
law, are sued as parties in a legal proceeding. Nothing herein, however, shall be construed as
obligating the Board to defend, indemnify, or hold harmless any person who engages in criminal
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activity, official misconduct, fraud, intentional or willful and wanton misconduct, or acts beyond the
authority properly vested in the individual.

LEGAL REF.:

105 ILCS 5/10, 5/17-1, 5/21B-85, and 5/27-1.

113 ILCS %/, lll. Educational Labor Relations Act.

325 ILCS 5/, Abused and Neglected Child Reporting Act.

CROSS REF.: 1:10 (Joint Agreement Legal Status), 2:10 (District Governance), 2:140
(Communications To and From the Board), 2:240 (Board Policy Development), 4:60 (Purchases and
Contracts), 4:70 (Resource Conservation), 4:100 {Insurance Management), 4:110 (Transportation),
4:150 (Facility Management and Building Programs), 4:165 (Awareness and Prevention of Sexual
Abuse and Grooming Behaviors), 4:175 (Convicted Child Sex Offender; Screening; Notifications),
5:10 (Equal Employment Opportunity and Minority Recruitment), 5:30 (Hiri ng Process and Criteria),
5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Code of Professional
Conduct; and Conflict of Interest), 5:150 (Personnel Records), 5:210 (Resignations), 5:290
(Employment Termination and Suspensions), 6:10 (Educational Philosophy and Objectives), 6:20
{School Year Calendar and Day), 7:10 (Equal Educational Opportunities), 7:190 (Student Behavior),
7:200 (Suspension Procedures), 7:210 (Expulsion Procedures), 8:10 (Connection with the
Community), 8:30 (Visitors to and Conduct on School Property)

PRESSPlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/10-20.21, amended by P.A. 103-8, eff. 1-1-24,
raising the bidding threshold to $25:866-0635,000.00. See policy 4:60, Purchases and
Contracts. Issue 113, October 2023

PRESSPIus 2. Updated inresponse to 105 LCS 5/2-3.25f, amended by P.A. 103-175, changing
state inferventions available for School Improvement and-BisticHmprovementPlans. For more
specific information about school improvement pians, see PRESS sample policy 6:10, Educational
Philosophy and Objectives, and f/n 6 in PRESS sample policy 6:15, Schoof Accountability, available
at PRESS Oniine by logging in at www.iasb.com. Issue 113, October 2023
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Niles Township District for Special Education #807 \ SECTION 2 - GOVERNING BOARD c /

Document Status: Draft Update

2:120 Board Member Development

The Governing Board desires that its individual members learn, understand, and practice effective
govermnance principles. The Governing Board is responsible for Board member orientation and
development. Governing Board members have an equal opportunity to attend State and national
meetings designed to familiarize members with public school issues, govemance, and legislation.

The Board President and/or Superintendent shall provide all Board members with information
regarding pertinent education materials, publications, and notices of training or development.

Mandatory Board Member Training

Each Goveming Board member will comply with the mandatory training laws. NTDSE will request a
record of said compiiance from Governing Board members' home district.

The Superintendent or designee shall maintain on the District website a log identifying the complete
training and development activities of each Board member, including both mandatory and non-
mandatory training.

Professional Development; Adverse Consequences of School Exclusion: Student Behavior

The Board President or Superintendent, or their designees, will make reasonable efforts to provide
ongoing professional development to Board members about the adverse consequences of school
exclusion and justice-system involvement, effective classroom management strategies, culturally
responsive discipline, appropriate and available supportive services for the promotion of student
attendance and engagement, and developmentally appropriate disciplinary methods that promote
positive and healthy school climates, i.e., Senate Bill 100 training topics.

New Board Member QOrientation

The orientation process for newly elected or appointed Governing Board members includes:

1. The Governing Board President or Superintendent, or their designees, shall give each new
Board member a copy of or online access to the Board Policy Manual, the Board's regular
meeting minutes for the past year, and other helpful information including material describing the
District and explaining the Board's roles and responsibilities.

2. The Governing Board President or designee shall schedule one or more special Board
meetings, or schedule time during reguiar meetings, for Board members to become acquainted
and to review Board processes and procedures,

> 3. The Goveming Board President may request a veteran Board member to mentor a new

member.

4. Allnew members are encouraged to attend workshops for new members conducted by the
lliinois Association of School Boards.

LEGAL REF.:

5 ILCS 120/1.05 and 120/2, Open Meetings Act PRESSPlus1
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105 ILCS 5/10-16a and 5/24-16.5.

CROSS REF.:2:125 (Board Member Compensation; Expenses), 2:200 (Types of Governing Board
Meetings)

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 113, October 2023
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Niles Township District for Special Education #807 \ SECTION 2 - GOVERMNG BOARD \

Document Status: Draft Update

2:200 Types of Governing Board Meetings

General

For all meetings of the Governing Board and its committees, the Superintendent or designee shall
satisfy all notice and posting requirements contained herein as well as in the Open Meetings Act, This
shall inciude mailing meeting notifications to news media that have officially requested them and to
others as approved by the Board. Unless otherwise specified, all meetings are held in the District's
main office. Board policy 2:220, Governing Board Meeting Procedure, governs meeting quorum
requirements.

The Superintendent is designated on behalf of the Board and each Board committee to receive the
training on compliance with the Open Meetings Act that is required by Section 1.05(a) of that Act. The
Superintendent may identify other employees to receive the training. In addition, each Board member
must complete a course of training on the Open Meetings Act as required by Section 1.05(b) or (c) of
that Act.

Regular Meetings

The Board announces the time and place for its regular meetings at the beginning of each fiscal year.
The Superintendent shall prepare and make available the calendar of regular Board meetings. The
regular meeting calendar may be changed with 10 days' notice in accordance with State law.

A meeting agenda shall be posted at the District's main office and the Board's meeting room, or other
location where the meeting is to be held, at least 48 hours before the meeting.

Closed Meetings

The Board and Board committees may meet in a closed meeting to consider the following subjects:

1. The appointment, employment, compensation, disci pline, performance, or dismissal of specific
employees, specific individuals who serve as independent contractors in a park, recreational, or
educational setting, or specific volunteers of the public body or legal counsel for the public body,
including hearing testimony on a complaint lodged against an employee, a specific individual
who serves as an independent contractor in a park, recreational, or educational setting, or a
volunteer of the public body or against legal counsel for the public body to determine its validity.

However, a meeting to consider an increase in compensation to a specific employee of a public
body that is subject to the Local Government Wage Increase Transparency Act may not be
closed and shall be open to the public and posted and held in accordance with [the Open
Meetings Act]. 5 ILCS 120/2(c)(1) amended by A 104450

2. Collective negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more classes of
employees. 5 ILCS 120/2(c)(2).

3. The selection of a person to fill a public office, as defined in the Open Meetings Act, including a
vacancy in a public office, when the public body is given power to appoint under law or
ordinance, or the discipline, performance or removal of the occupant of a public office, when the
public body is given power to remove the occupant under law or ordinance. 5 ILCS 120/2(c)3).
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. Evidence or testimony presented in open hearing, or in closed hearing where specifically
authorized by law, fo a quasi-adjudicative body, as defined in the Open Meetings Act, provided
that the body prepares and makes available for public inspection a written decision setting forth
its determinative reasoning. 5 ILCS 120/2(c)(4).

property p

A ) L 1 [ AKES 3 A0
for public inspection a written decision setting forth its determinative reasoning. 5 ILCS 120/2(c)

(4.5) PRESSPlus1

6. The purchase or lease of real property for the use of the public body, including meetings held for
the purpose of discussing whether a particular parcel should be acquired. 5 LCS 120/2(c)(5).

7. The setting of a price for sale or lease of property owned by the public body. 5IL.CS 120/2(c)(6).
The sale or purchase of securities, investments, or investment contracts. 5 ILCS 1 20/2(c)(7).

9. Security procedures, school building safety and security, and the use of personnel and
equipment to respond to an actual, a threatened, or a reasonably potential danger to the safety
of employees, students, staff, the public, or public property. 5ILCS 120/2(c)(8).

10. Student disciplinary cases. 5 ILCS 1 20/2(c9).

11. The placement of individual students in special education programs and other matters relating to
individual students. 5 ILCS 120/2(c)(10).

12. Litigation, when an action against, affecting or on behalf of the particular public body has been
filed and is pending before a court or administrative tribunal, or when the public body finds that
anaction is probable or imminent, in which case the basis for the finding shall be recorded and
entered into the minutes of the closed meeting. 5 ILCS 120/2(c)(11).

13. The establishment of reserves or settlement of claims as provided in the Local Governmental
and Govemnmental Employees Tort Immunity Act, if otherwise the disposition of a claim or
potential claim might be prejudiced, or the review or discussion of claims, loss or risk
management information, records, data, advice or communications from or with respectto any
insurer of the public body or any intergovernmental risk management association or self
insurance pool of which the public body is a member. 5 ILCS 120/2(c)(12).

14. Self evaluation, practices and procedures or professional ethics, when meeting with a
representative of a statewide association of which the public body is a member. 5 ILCS 120/2(c)
(18).

15. Discussion of minutes of meetings lawfully closed under the Open Meetings Act, whether for
purposes of approval by the body of the minutes or semi-annual review of the minutes as
mandated by Section 2.06. 5 ILCS 120/2(c)(21).

16. Meetings between internal or external auditors and govermmental audit committees, finance
committees, and their equivalents, when the discussion involves internal control weaknesses,
Identification of potential fraud risk areas, known or suspected frauds, and fraud interviews
conducted in accordance with generally accepted auditing standards of the United States of
America. 5 ILCS 120/2(c)(29).

o

The Board may hold a closed mesting, or close a portion of a meeting, by a majority vote of a guorum,
taken at an open meeting. The vote of each Board member present, and the reason for the closed
meeting, will be publicly disclosed at the time of the meeting and clearly stated in the motion and the
meeting minutes.

A single motion calling for a series of closed meetings may be adopted when such meetings will
involve the same particular matters and are scheduled to be held within 3 months of the vote.

No final Board action will be taken at a closed meeting.
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Reconvened or Rescheduled Meetings

A meeting may be rescheduled or reconvened. Public notice of a rescheduled or reconvened meeting
shall be given in the same manner as that for a special meeting, except that no pubiic notice is
required when the original meeting is open fo the public and: (1) is to be reconvened within 24 hours,
or (2) an announcement of the time and place of the reconvened meeting was made at the original
meeting and there is no change in the agenda.

Special Meetings

Special meetings may be called by the President or by any 3 members of the Board by giving notice
thereof, in writing, stating the time, place, and pumpose of the meeti ng to remaining Board members by
mail at least 48 hours before the meeting, or by personal service at least 24 hours before the meeting.

Public notice of a special meeting is given by posting a notice at the District's main office at least 48
hours before the meeting and by notifying the news media that have filed a written request for notice. A
meeting agenda shall accompany the notice.

All matters discussed by the Board at any special meeting must be related to a subject on the meeting
agenda.

Emergency Meetings

Public notice of emergency meetings shall be given as soon as practical, butin any event, before the
meeting to news media that have filed a written request for notice.

Posting on the District Website

In addition to the other notices specified in this policy, the Superintendent or designee shall post the
following on the District website: (1) the annual schedule of regular meetings, which shall remain
posted until the Board approves a new schedule of regular meetings; (2) a public notice of all Board
meetings; and (3) the agenda for each meeting which shall remain posted until the meeting is
concluded,

LEGAL REF.:

5 ILCS 120/, Open Meetings Act.

5 ILCS 140/, Freedom of Information Act.
105 ILCS 5/10-6 and 5/10-16.

CROSS REF.: 2:120 (Board Member Development), 2:210 (Organizational Governing Board
Meetings), 2:220 (Governing Board Meeting Procedure), 2:230 (Public Participation at Governing
Board Meetings and Petitions to the Board), 6:235 (Access to Electronic Networks), 8:30 (Visitors to

and Conduct on School Property)

PRESSPlus Comments

PRESSPIus 1. Updated in response to the Open Meetings Act (OMA), 5 ILCS 120/2{c)}4.5), added
by P.A. 103-311. Issue 113, October 2023
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Niles Township Distict for Spedial Edueation #807 \ SECTION 2 - GOVERNING BOARD\ C

Document Statys- Draft Update

2:220 Governing Board Meeting Procedure
Agenda

1. The meeting's date, time, ang place;
2. Board members recorded as either present or absent;
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3. A summary of the discussion on all matters proposed, deliberated, or decided, and a record of
any votes taken;

4. On all matters requiring a roll call vote, a record of who voted yea and nay;
3. ffthe meeting is adjourned to another date, the time and place of the adjourned meeting;

6. The vote of each member present when a vote is taken to hold a closed meeting or portion of a
meeting, and the reason for the closed meeting with a citation to the specific exception
contained in the Open Meetings Act (OMA) authorizing the closed meeting;

7. Arecord of all motions, including individuals making and seconding motions; and

8. The type of meeting, including any notices and, if a reconvened meeti ng, the original meeting's
date.

The minutes shall be submitted to the Board for approval or modification at its next regularly scheduled
open meeting. Minutes for open meetings must be approved within 30 days after the meeting or at the
second subsequent regular meeting, whichever is later.

Every six months, or as soon after as is practicable, in an open meeting, the Board: (1) reviews
minutes from all closed meetings that are currently unavailable for public release, and {2} determines
which, if any, no longer require confidential treatment and are available for public inspection. This is
also referred to as a semi-annual review: The Board may meet in a prior closed session to review the
minutes from closed meetings that are currently unavailable for public release, but it reports its
determination in open session.

The Board's meeting minutes must be submitted to the Board Treasurer at such ti mes as the
Treasurer may require.

The official minutes are in the custody of the Board Secretary. Open meeting minutes are available for
inspection during regular office hours within 10 days after the Board's approval; they may be inspected
in the District's main office, in the presence of the Secretary, the Superintendent or designee, or any
Board member.

Minutes from closed meetings are likewise available, but only if the Board has released them for
public inspection, except that Board members may access closed session minutes not yet released
for pubiic inspection (1) in the District's administrative offices or their official storage [ocation, and (2)
in the presence of a records secretary, an administrative official of the public body, or any elected
official of the public body. The minutes, whether reviewed by members of the public or the Board, shall
not be removed from the District's administrative offices or their official storage location except by
vote of the Board or by court order.

The Board's open meeting minutes shall be posted on the District website within 10 days after the
Board approves them; the minutes will remain posted for at least 60 days.

Verbatim Record of Closed Meetings

The Superintendent, or the Board Secretary when the Superintendent is absent, shall audio record all
closed meetings. If neither is present, the Board President or presiding officer shall assume this
responsibility. After the closed meeting, the person making the audio recording shall label the
recording with the date and store it in a secure location. The Superintendent shall ensure that: (1) an
audio recording device and all necessary accompanying items are available to the Board for every
closed meeting, and (2) a secure location for storing closed meeting audio recordings is maintained
close to the Board's regular meeting location.

After 18 months have passed since being made, the audio recording of a closed meeting is destroyed
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provided the Board approved: (1) its destruction, and (2) minutes of the particular closed meeting.

Individual Board members may access verbatim recordings in the presence of 3 records secretary, an
administrative official of the public body, or any elected official of the public body. Access to the
verbatim recordings is available at the District's administrative offices or the verbatim recording's
official storage location, Requests shall be made to the Superintendent or Board President. While a
Board member is listening to a verbatim recording, it shall not be re-recorded or removed from the
District's main office or official storage location, except by vote of the Board or by court order.

Quorum and Participation by Audio or Video Means

A quorum of the Board must be physically present at all Board meetings. A majority of the full
membership of the Board constitutes a quorum.

Provided a quorum is physically present, a Board member may attend a meeting by video or audio
conference if he or she is prevented from physically attending because of: (1) personal illness or
disability, (2) employment or District bus; ness, +(3} a family or other emergency, or (4) unexpected
childeare obligations PRESSPIus1 a mermber wishes to attend a meeting by video or audio means, he

voling on any item.

No Physical Presence of Quorum and Participation by Audio or Video: Disaster Declaration

The ability of the Board to meet in person with a quorum physically present at its meeting location may

conference without the physical presence of a quorum.

Rules of Order

Unless State law or Board-adopted rules apply, the Board President, as the presiding officer, will use
the most recent edition of Robert's Rules of Order Newly Revised, as a guide when a question arises
concerning procedure.

Broadcasting and Recording Board Meetings




or broadcasting an open Board meeting, such as seating, writing surfaces, lighting, and access to
electrical power, should be directed to the Superintendent at least 24 hours before the meeting.

Recording meetings shall not distract or disturb Board members, other meeting participants, or
members of the public. The Board President may designate a location for recording equipment, may
restrict the movements of individuals who are using recording equipment, or may take such other
steps as are deemed necessary to preserve decorum and facilitate the meeting.

LEGAL REF.:
S ILCS 120/2a, 120/2.02, 120/2.05, 120/2.06, and 120/7, Open Meetings Act.
105 ILCS 5/10-6, 5/10-7, 5/1 0-12, and 5/10-186.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:150 (Committees), 2:200 (T ypes of School
Board Meetings), 2:230 (Public Participation at Governing Board Meetings and Petitions to the
Board)

PRESSPlus Comments

e —— ———

PRESSPIus 1. Updated in response to 5 ILCS 120/7(a), amended by P.A. 103-311. Issue 113,
October 2023
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Niles Township District for Special Education #807 \ SECTION 2 - GOVERNING BOARD\ Goveming Board Meeting Procedure \

Document Status: Draft Update

2:220-E2 Exhibit - Motion to Adjourn to Closed Meeting
Motion to Adjourn to Closed Meeting

Date: Time:

Location:
A motion was made by » and seconded
by , o adjourn to closed meeting to
discuss:

* The appointment, employment, compensation, discipline, performance, or dismissal of

specific employees, specific individuals who serve as independent contractors, or specific volunteers
of the District or legal counsel for the District, including hearing testimony on a compilaint lodged
against an employee, a specific individual who Serves as an independent contractor, or a volunteer of
the District or against legal counsel for the District to determine its validity. However, a meeting to
consider an increase in compensation to a specific employee of a public body that is subject to the
Local Government Wage Increase Transparency Act may not be closed and shall be open to th
public and posted and held in accordance with this Act. 5 ILCS 120/2(c)(1 ramended-by-PA404-

yld

.

» Collective negotiating matters between the District and its employees or their representatives, or
deliberations conceming salary schedules for one or more classes of employees. 5 ILCS 120/2(c)(2).

* The selection of a personto fill a public office, including a vacancy in a public office, when the District
is given power to appoint under law or ordinance, or the discipline, performance or removal of the
occupant of a public office, when the District is given power to remove the occupant under law or
ordinance. 5 ILCS 120/2(c)(3).

* Evidence or testimony presented in open hearing, or in closed hearing where authorized by law, to a
quasi-adjudicative body, as defined in the Open Meetings Act, provided that the body prepares and
makes available for public inspection a written decision with its determinative reasoning, 5 ILCS
120/2(c)(4).

* Evidence or testimony presented to the Board regarding denial of admission to school events or

I u ntto 10 4-24. provided th epar nd makes availa r
ici i i i tting forth i inati asoning. 5 ILCS 120/ 5

IS
added by P.A. 103-311.PRESSPlus1

* The purchase or lease of real property for the use of the District, including meetings held for the
purpose of discussing whether a particular parcel should be acquired. 5 ILCS 120/2(c)(5).

* The setting of a price for sale or lease of property owned by the District. 5ILCS 120/2(c)(6).
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* The sale or purchase of securities, investments, or investment contracts. 5 ILCS 120/2(c)(7).

* Security procedures, school building safety and security, and the use of personnel and equipment to
respond to an actual, a threatened, or a reasonably potential danger to the safety of employees,
students, staff, the public, or public property. 5 ILCS 120/2(c)(8).

* Student disciplinary cases. 5 ILCS 120/2(c)(9).

* The placement of individual students in special education programs and other matters relating to
individual students. 5 ILCS 120/2(c)(10).

* Litigation, when an action against, affecting or on behalf of the particular District has been filed and
is pending before a court or administrative tribunal, or when the District finds that an action is probable
or imminent, in which case the basis for the finding shall be recorded and entered into the closed
meeting minutes. 5 ILCS 120/2(c)(11).

* The establishment of reserves or settlement of claims as provided in the Local Government and
Governmental Employees Tort immunity Act, if otherwise the disposition of a claim or potential claim
might be prejudiced, or the review or discussion of claims, loss or risk management information,
records, data, advice or communications from or with respect to any insurer of the District or any
intergovemmental risk management association or self insurance pool of which the District is a
member. 5 ILCS 120/2(c)(12).

» Self-evaluation, practices and procedures or professional ethics, when meeting with a representative
of a statewide association of which the District is amember. 5 ILCS 1 20/2(c)(16).

* Discussion of minutes of meetings lawfully closed, whether for purposes of approval by the body of
the minutes or semi-annual review of the minutes as mandated by Section 2.06.5 ILCS 120/2(c)21).

* Meetings between internal or external auditors and governmental audit commitiees, finance
committees, and their equivalents, when the discussion involves internal control weaknesses,
identification of potential fraud risk areas, known or suspected frauds, and fraud interviews conducted
in accordance with generally accepted auditing standards of the United States of America. 5 ILCS
120/2(c)(29).

Closed Meeting Roll Call:

llYeaSll llNaySll

Motion: [~ CarriedI™ Failed

PRESSPlus Comments

PRESSPIus 1. Updated in response to the Open Meetings Act {OMA),5ILCS 120/2(c)(4.5), added
by P.A.103-311. Issue 113, October 2023
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2:220-E6 Exhibit - Log of Closed Meeting Minutes

The purpose of this log is fo facilitate the Board's semi-annual review of closed meeting minutes,
Semi-annual means every six months, or as soon after as is practicable, taking into account the
nature and meeting schedule of the board. 5 LCS 120/2.06(d), amended by P.A. 102-653. See

2:220-E5, Semi-Annual Reviewof Closed Meeting Minutes.

The Board Secretary or Recording Secretary shall maintain a list of closed meeting minutes, arranged
according to the reason for the closed meeting, that have not been released for pubiic inspection.

Closed Session Held to Discuss:

Dates of
Closed
Sessions

Specific employee(s), specific independent contractors, specific volunteers, or District
legal counsel; however, a meeting to consider an increase in compensationto a
specific employee of a public body that is subject to the Local Government Wage
Increase Transparency Act may not be closed and shall be open to the public and
posted and held in accordance with fthe Open Meetings Act]. 5 ILCS 120/2(c)(1)-

- ol o ol L > A A ™ Fa
affchaca-oy FAAS =50,

Collective negotiating matters or deliberations conceming salary schedules for one or
more classes of employees.

5 ILCS 120/2(c)(2).

Selection of a personto filla vacangcy on the Board. 5 ILCS 120/2(c)(3).

Evidence or testimony presented in a hearing where authorized by law. 5 ILCS 120/2(c)
(4).

Evidence or testimony presented to the Board regarding denial of admission to school
events or property pursuant to 105 ILCS 5/24-24, provided that the Board prepares and
es availa public inspecti i lecision setting forth its determinati
ni 1 3. RESSPlus1

Purchase or lease of real property. 5 LCS 120/2(c)(5).

Setting of a price for sale or iease of Disfrict property. 5ILCS 120/2(c)(6).

Sale or purchase of securities, investments, or investment contracts. 5 ILCS 120/2(c)(7).

Security procedures and the use of personnel and equipment to respond to an actual, a
threatened, or a reasonably potential danger. 5 ILCS 120/2(c)(8).
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reason shall never be released to protect the individual student's privacy.

Any matter involving an individual student. 5 ILCS 120/2(c)(1 0). Minutes of meetings
held for this reason shall never be released to protect the individual student's privacy.

Litigation, when an action against, affecting, or on behaif of the District has been filed
and is pending before a court or administrative tribunal, or when the Board finds that an
action is probable orimminent. 5 ILCS 120/2(c)11).

Establishment of reserves or settlement of claims as provided in the Local Government
and Governmental Employees Tort immunity Act or discussion of claims, loss or risk
management information, records, data, advice or communications from or with respect
to any insurer of the District or any intergovernmental risk management association or
self insurance pool. 5 ILCS 120/2(c)12).

Self-evaluation, practices and procedures or professional ethics, when meeting with an
IASB representative. 5 ILCS 120/2(c)(16).

Minutes of meetings lawfully closed, whether for purposes of approval or semi-annual
review. 5 ILCS 120/2(c)(21).

Meetings between internal or external auditors and governmental audit committees,
finance committees, and their equivalents, when the discussion involves internal control
weaknesses, identification of potential fraud risk areas, known or suspected frauds, and
fraud interviews conducted in accordance with generally accepted auditing standards of
the United States of America. 5 ILCS 120/2(c)(29).

PRESSPIus Comments

PRESSPIus 1. Updated in response to the Open Meeti ngs Act (OMA), 5 ILCS 120/2(c)(4.5), added

by P.A. 103-311. Issue 113, October 2023
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Document Status: Draft Update - Rewritten

3:40-E Exhibit - Checklist for the Superintendent Employment Contract
Negotiation Process

The School Board hires and employs the Superintendent. The Superintendent shall be in charge of the
administration of the schools under the direction of the Board, throughits policies. See 105 ILCS
5/10-21.4 and 105 ILCS 5/10-16.7. As an effective employer, the Board must develop and maintain a
productive relationship with the Superintendent. See IASB’s Foundationa/ Principles of Effective
Govemance, Principle 3. The board employs a superintendent, at; www.jasb.com/conference-
fraining-and-events/training/traini ng-resources/foundational-principles-of-effective-

govemance/,PRESSPlus1

The foundation for a productive employment relationship begins when the Board identifies the most
qualified superintendent candidate (successful superintendent candjdate) after an established
interview process. The Board then extends an offer of employment to the successful superintendent
candidate. The employment search process and resulting relationship should consist of mutual
respect and a clear understanding of respective roles, responsibilities, and expectations. This
relationship should begin with the Board's policy, a thoughtfully crafted employment contract and job
description, and procedures for communications and ongoing assessment. See Principles at the link
above.

Below, the Checkiist for the Superintendent Employment Contract Negotiation Process (Checkist)
provides a column entitled Superintendent Contract Term Considerations for the Board. it lists
common superintendent employment contract terms and points of consideration for boards to prepare
for during the contract formation process. Another column entitied Explanation, Special
Considerations, and Resources provides extra information about these common superintendent
empioyment contract terms.

The Checkiistis intended to serve as a resource to educate and guide the Board through the
employment contract negotiation process with its successful superintendent candidate. Board
members who are educated about the content within the Checkiist are crucial to successful
negoftiation processes. An educated contract formation and negotiation process, along with a well-
written contract and job description for the Superintendent, all set the foundation for mutual respect
and a clear understanding of the Board and Superintendent’s respective roles, responsibilities, and
expectations. Important: This Checkistis a resource for contract formation; it is ot a list of must
have items for a superintendent’s employment contract or a basis for a board to re-open contracts
currently in effect.

Prior to providing the successful superintendent candidate an offer for employment and contract for
review, consideration, and negotiation, consult the Board Attorney about the Checkiist and the scope
of the terms the Board wishes to offer the successful superintendent candidate. The Board and the
successiul superintendent candidate should expect and encourage the other to seek the advice of
their respective attomeys during the employment contract formation process.

Many attorneys agree and best practices suggest that boards and successful superintendent
candidates work with their own separate attorneys in an amicable and cooperative manner to
compiete the employment contract negotiation process.



™ Board Attorney. Prior to providing any successful superintendent candidate with an offer for
employment and a contract for review, consideration, and negotiation, best practices suggest

consulting the Board Attorney about the Checklist. Note:

Boards should view a successful

superintendent candidate retaining his or her own attomey as a best practice (as opposed to a
warning sign). Each party is beginning the employment relationship in a cooperative manner to set an

appropriate foundation to the future working relationship.

I” Power and Duties of the Superintendent

Superintendent Contract Term
Considerations for the Board

Explanation, Special Considerations, and
Resources

Duties

Does the Board enumerate the duties of the
Superintendent in the employment contract?

1. Are the statutory duties of the Superintendent
listed?

2. Has the Board incorporated policy references to
the other duties related to the Superintendent's
employment?

See 105 ILCS 5/10-21.4 and 105 ILCS 5/10-16.7.

Full-time, Attention and Energy Clause

How will the Board address outside activities of the
Superintendent?

1. How will the Board define oufside activities?

2. Will the Board restrict the Superintendent from
engaging in outside activities during the term of
the employment contract?

3. Wil the Board require approvalnotification
before the Superintendent engages in outside
activities?

I Employment and Compensation

[Superintendent Contract Term
Considerations for the Board

Explanation, Special Considerations, and Resources

A superintendent’s employment contract may not exceed five
years. If its duration is two to five years, the contract must
reference goals and suspension of tenure.

No performance-based contract shall be extended or rolled over
Duration of Contract prior to its scheduled expiration unless all the performance and
improvement goals contained in the contract have been met. See
105 ILCS 5/10-23.8.

If the duration is one year or less, then the contract need not
reference goals or suspension of tenure.

Special Considerations for the Board may include:
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Salary

1. Whatis the estimated Board contribution to the Teachers'
Retirement System (TRS) for any raises above six percent
(40 ILCS 5/15-155(g)) prior to retirement?

2. What s the cost shift implication for the District if the Board
offers or later agrees to a salary that is equali to or greater
than the governor's statutory salary? School districts are
responsible for paying the actuarial cost of the pension
benefits eamed on the portion of a TRS member’s salary
that exceeds the governor's statutory salary. The governor's
annual salary is published by TRS at:

vwvw.trsil.org/emgloyers!paymentslcontribution-
rates_earmings-limitations.

3. Do any administrative cost cap triggers exist (105 ILCS
5/17-1.5)?

tems the Board may see the successfl superintendent candidate
request of it:

1. Afixed salary for each year of the contract.
2. A guaranteed minimum salary.
3. Compensation increases.

Severance Agreements

Any contract that contains a condition of severance pay must
include the following provisions required by the Government
Severance Pay Act (GS PA), 5 ILCS 415/10:

1. A restriction to an amount not exceeding 20 weeks of
compensation; and

2. A prohibition for any severance if the Superintendent is fired
for misconduct by the Board. See the Severance Pay row
under the Changes to the Superintendent’s Employment
Contract subhead below for a definition of what misconduct
means in the context of this law.

Teachers Retirement System
(TRS) & Teacher Health Insurance
(THIS)

How does the Board want to address:

1. Pension contributions (TRS-THIS)?

2. Inclusion of salary and other compensation in the payment of
TRS and THIS? Or, will TRS and THIS be in addition to
salary and other compensation?

3. Unforeseen pension reform issues?

™ Conditions of Employment

Superintendent Contract Term
Considerations for the Board

Explanation, Special Considerations, and
Resources

Administrative License

Does the Board want to require the successfui
Superintendent candidate to guarantee that as the
uture Superintendent of the District, he or she has
and will maintain the appropriate licensure throughout




the employment contract?

Criminal Background Check Law

105 ILCS 5/10-21.9. See also PRESS sample policy
9:30, Hiring Process and Criteria, and the subhead
entitled Fingerprint-based Criminal History Records
Information Check in administrative procedure 5:30-
AP2, Investigations.

Sexual Misconduct Related Employment
History Review Law

105 ILCS 5/22-94, added by P.A. 102-702, eff. 7-1-
23. See also PRESS sample policy 5:30, Hiring
Process and Criteria and PRESS sample
administrative procedure 5:30-AP3, Sexual
Misconduct Related Employment History Review
(EHR).

Other Background Check Laws

Does the Board want to require additional
background inquiries beyond the fingerprint-based
criminal history records information check required by
105 ILCS 5/10-21.9 and sexuaj misconduct related
employment history review required by 105 ILCS
5/22-94, added by P.A. 102-702, eff. 7-1-23 and
discussed above? If yes, consult the Board Attorney
and consider the following laws:

15 U.8.C. § 1681 et seq., Federal Fajr Credit
Reporting Act (FC RA), is a federal law that regulates
the gathering and use of information about consumers
by third party consumer reporting agencies, including
credit information, criminal background, driving
record, personal characteristics/reputation, etc. The
law requires consumer reporting agencies fo comply
with certain procedural notice requirements when
gathering information from a consumer.,

820 ILCS 75/, IIl. Job Opportunities for Qualified
Applicants Act, prohibits employers from inquiring
about an applicant's criminal history until the
application has been determined qualified and
notified that he/she has been selected for an interview
(a/k/a ban the box law).

820 ILCS 55/, 1. Right to Privacy in the Workplace Act
(RPWA), prohibits employers from:

1. Requesting, coercing, or requiring any
employee or prospective employee to provide g
user name and password for any personal
online account;

2. Requesting, coercing, or requiring an employee
or applicant o invite the employer fo have
access to that individual’'s personal online
account; and

3. Taking an adverse employment action against



an individual {including refusal to hire) based on
that individual's use of a lawful product off
District property during nonworking hours, i.e.,
tobacco, cannabis, or alcohol. (Note: RPWA
allows employers to regulate employees’ use of
those lawful products that impair an employee’s
ability to perform the employee’s assigned
duties. See policy 5:50, Drug- and Alcohol-
Free Workplace; E-Cigarette, Tobacco, and
Cannabis Prohibition, and its fins).

820 LCS 70/, ll. Employee Credit Privacy Act,
prohibits employers from inquiring into an individual's
credit history or taking action against an employee
based such history unless a satisfactory credit history
is a bona fide occupational requirement. which is
further defined in the statute. The job descriptions of
superintendents generally meet this standard because
they: (1) describe a managerial position that involves
direction of school districts; (2) include signatory
power over more than $100; and (3) involve having
access to confidential and financial information. Note:
Any one of these grounds alone is sufficient.

(Medical Examination

105 ILCS 5/24-5 requires new employees to submit
evidence of physical fitness to perform assigned
duties and freedom from communicable diseases.

The Americans with Disabilities Act allows medical
inquiries of current employees only when they are job-
related and consistent with business necessity or part
of a voluntary employee wellness program. 42 U.S C.
§12112(d)(4). Districts may deny jobs to individuals
with disabilities who pose a direct threat to the health
or safety of others in the workplace, provided that a
reasonable accommodation would not either
eliminate the risk or reduce itto an acceptable level,
42 U.S.C. §12113; 29 C.F.R. §1630.2(r).

See also PRESS sample policy 5:30, Hirning Process
and Criferia, specifically fins 25 and 26.

Tenure

Suspension of Tenure

With multi-year contracts and multi-year extensions,
superintendents waive their rights to tenure in a school
district, but no previously acquired tenure may bhe lost.

Continued Tenure

Superintendents serving multiple one year contracts
may still accrue service toward and acquire tenure.
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See 105 ILCS 5/10-23.8 and the Duration ofContracq
row in the Employment and Compensation checkbox,
bove.

™ Evaluations and Goals

Superintendent Contract Term
Considerations for the Board

Explanation, Special Considerations, and Resources

Board Goals and Indicators of
Student Performance and
Academic Achievement for the
Superintendent

105 ILCS 5/10-23.8 requires each performance-based contract to
include the goals and indicators of student performance and
academic improvement determined and used by the Board to
measure the performance and effectiveness of the Superintendent
and other information as the Board may determine.

Regarding its goals and indicators, has the Board:

1. At minimum, addressed student performance and academic
achievement (105 ILCS 5/10-23.8 states “and other
information as the Board may determine”)?

2. Included them in the body of the employment contract? Or as
an exhibit to it?
3. Setthem to be:
a. Measurable and achievable, i.e., are they within the
Superintendent's control?

b. Objective, subjective or a combination of both?
4. Seta timeline for achievement, and if so is it on an:

a. Annual basis?

b. Prior to completion of the employment contract?

5. Setthem as procedural, substantive, or a combination of
both?

For more information about setting goals and indicators for
superintendents regarding student performance and academic
achievement, see:

Www.iash.com/conference-traini ng-and-events/raining/workshops/

Contact a Field Services Director regarding the following IASB
workshops and/or offerings that may set the stage for school
boards to hold their superintendents accountable for district
performance, including academic achievement:

Setting District Goals and Direction (leads a board and
superintendent to develop their own district language for specific
measurable, and attainable goals and indicators)

The Superintendent Evaluation Process (describes an effective
method of holding the superintendent accountabie)

Once the Board has deveioped its goails and indicators (as
discussed immediately above), 105 ILCS 5/1 0-20, 5/10-23, and
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5/10-23.8 require the Board to:

1. "Direct, through policy, its superintendent in his or her charge
of the administration of the school district” and

2, Evaluate the superintendent in his or her “administration of
school board policies and his or her stewardship of the
assets of the district.”

How will the Board evaluate the successful superintendent
candidate upon its outlined goals and indicators?

Does the Board state when it will evaluate the successful
superintendent candidate upon the goals and indicators that it set?
Note: Some districts do not consider the superintendent evaluation
to be a one-time event and put an on-going process into place.
Contrast other districts, which depending upon their preferences,
generally find the best time of year to evaluate is in the winter or
early springtime.

Hls the Board or the successful superintendent candidate
responsible to trigger the components of the Superintendent’s
evaluation process?

Superintendent Evaluation
What evaluation instrument will be used? How will the evaluation be
documented?

Will an evaluation instrument be outlined by the Board inits
[employment contract with the successful superintendent
candidate?

[Is the evaluation instrument the Board will use tied to its goals and
indicators of student performance and academic improvement and
other information as the Board may determine?

For more information about best practices when planning for and
evaluating the Superintendent, see:

The Superintendent Evaluation Process at:

www.iasb.com[iasb/medialdocumentsfsuperintendent—evaluation-

process.pdf;

IASB’s Foundational Principles of Effective Govemance,
Principle 3. The board employs a superintendent, at:

www.iasb,com/conference-trainigg-and-eventsltraini ngftrajning-
resourcesifoundational—princigles-of-effective-govemance/; stating

the board employs and evaluates one person — the
supetintendent — and holds that person accountable for district
performance and compliance with written board policy.”

" Expenses and Benefits

'Superintendent Contract Term Explanation, Special Considerations, and
Considerations for the Board Resources
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Expenses and Allowances

How will the Board address expenses and allowances
inits employment contract negotiations with the
successful superintendent candidate?

Business

1. What standard will the Board use, e.d.,
reasonable, itemized, etc.?

2. Will the Board designate the Board President or
another individual to review and/or approve the
Superintendent’s expenses?

Transportation

Wil the Board reimburse travel? If yes, what types of
travel will the board reimburse? Some transportation
topics that successful superintendent candidates
request discussion about include:

1. Vehicle insurance reimbursement(s)
2. Vehicle repair reimbursement(s)

3. Atravel allowance only at either a set amount or
the District's per mile rate

4. A vehicle
9. Qut-of-district travel

ilnsurance

Wil the Board address insurance in its employment
contract negotiations with the successful
superintendent candidate?

Some items successful superintendent candidates
request include:

1. Insurance contributions as part of a Cafeteria
Plan, orin the alternative, the Board paying the
premiums.

2. Specific insurance coverages from the Board,
such as health, dental, vision, life, disability, etfc.

\acation

Will the Board address vacation days in its
employment contract negotiations with the successful
superintendent candidate? If yes, then:

1. How many days?

2. Will vacation days accumulate? And, if so, how?

3. Will the Board designate itself, the Board
President, or a Board officer to approve or
receive notification from the Superintendent
prior to taking a vacation? if yes, describe the
process.

4. Will the Board address reimbursement for
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unused days?

9. Will vacation days need to be used for days off
during winter or spring breaks?

Sick Leave/Days

Will the Board address sick days in its employment
icontract negotiations with the successful
superintendent candidate? K yes, then:

1. Will sick leave be limited to annual sick leave
days in the District's teachers’ contract or will a
different amount be provided?

2. How will sick day accumulation be addressed?

3. Willthe Board designate itself, the Board
President, or a Board officer to approve or
receive notification from the Superintendent
prior to taking or upon returning from a sick day?
If yes, describe the process.

Professional Activities and Organizations |
Memberships in Community Organizations

Will the Board address memberships in professional
activities/organizations and/or community
organizations its employment contract negotiations
with the successful superintendent candidate? If yes,
then:

1. How many organizations will the Board allow the
Superintendent to join?

2. Which organizations will be allowed?

3. What is the Board's limit for the cost of dues to
professional organizations?

Retirement

Will the Board address any type of payment(s) upon
the Superintendent’s retirement? If yes, then:

1. Has the Board thoroughly examined and
addressed:
a. Any consequences or other penalties to it?

b. The impact of any prior salary increases?
¢. Potential pension reform issues?

2. Often, a successful superintendent candidate’s
attorney has interest in the following issues:

a. Available post-retirement options
available, e.g., payments for sick/vacation
days, post-retirement insurance, longevity
annuity payment, etc.

b. Whether a potential retirement payment
will be properly creditable for TRS
purposes. Note: Ultimately, only TRS has
the authority fo determine creditability.

Will the Board address any type of annuities and other

deferred compensation issues? If yes, then:
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Annuities and Other Deferred Compensation 1. Wiil it offer such compensation in addition to the

Superintendent's agreed-upon salary?

2. Willit contribute creditable earnings for TRS
purposes?

I~ Changes to the Superintendent’s Employment Contract

[Superintendent Contract Term
Considerations for the Board

Explanation, Special Considerations, and
Resources

Non-Renewal at End of Contract

How will the Board and successful superintendent
candidate agree to address orderly end to the
employment contract when the Board chooses not to
renew it?

1. Will there be a non-renewal notification date? Do
both parties’ attorneys find it reasonable?

2. Will the Board require the Superintendent to remind
it of the non-renewal date?

3. Will there be any agreement to a clause for an
automatic one-year renewal if the Board fails to
provide end-of-contract non-renewal notification?

4. Will the Board agree to language in the
employment contract that would provide the
Superintendent with a hearing upon non-renewal?

jRenewal at End of Contract

Will the Board agree to a procedure for renewing the
employment contract atits end? I yes, then:

1. What date would be the earliest that the Board
could renew its employment contract with the
Superintendent?

2. What criteria will the Board base its renewal upon?
For exampie, some boards base renewal upon
superintendents achieving their stated goals and
indicators of student performance and academic
improvement and other information they required.

Contract Extensions

Will the Board agree to allow for an extension of its
employment contract during its term? If yes, then:

1. Will the Board agree to extend it during its term if
the Board determines that the Superintendent
successfully met ali of the Board's stated goals and
indicators of student performance and academic
improvement and other information it required?

2. Wil the Board agree to extend a one-year contract
when the Superintendent is not required to meet
any goals?

See 105 ILCS 5/10-23.8.
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Terminations

If the successful superintendent candidate accepts
employment with the Board and becomes the
Superintendent, how will the Board outline the grounds
tand procedures for terminating the Superintendent’s
employment during the contract's term?

1.

. Willthe Board terminate the employment contract

Will the Board and the successful superintendent
candidate agree to terminate it upon mutual
agreement?

Will the Board allow retirement to be an appropriate
reason for terminating its employment contract with
the Superintendent? And if so, will the Board

require reasonable notice from its Superintendent?

Could either the Board or Superintendent terminate
the employment contract without cause by providing
notice to the other?

for permanent disability of the Superintendent?
a. How will the Board define permanent
disability in the contract?

b. Willthe Board require the Superintendent to
obtain a permanent disability determination
through physician certification, and/or

¢. Willthe Board consider duration of absence;
e.g., 90-days after exhaustion of available
leave, whichever is greater?

See PRESS sample policy 5:180, Temporary
Hliness or Temporary Incapacity.

What standard will the Board use to terminate the
employment contract for cause? ltems to consider
include:

a. Any conduct detrimental/prejudicial to the
District;*
Just cause;
Sufficient to dismiss a tenured teacher;
Material breach of contract; or

Not arbitrary and capricious.

© 2o T

*50 ILCS 205/3c, requires a school district to post
on its website and make available to news media
specific information about severance agreements
that it enters into because an employee or
contractor was found to have engaged in sexual
harassment or sexual discrimination, as defined by
the ll. Human Rights Act or Title VIl of the Civil
Rights Act of 1964. See Severance Pay row
directly below.
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6. Willthe Board agree to provisions for hearing and
due process for the Superintendent?

7. How will the Board address death of its
Superintendent during the duration of the
employment confract?

Severance Pay

[fired for misconduct by the Board. This law defines

Any renewal or renegotiation that adds a condition of
severance pay must include the following provisions of
GSPA, 5ILCS 415/10(a)(1):

A restriction to an amount not exceeding 20 weeks of
compensation; and

A prohibition for any severance if the Superintendent is

misconduct to include sexual harassment and/or
discrimination. But 50 ILCS 205/3¢ limits sexual
harassment or discrimination to instances when an
employee is “found to have engaged in sexual
harassment or sexual discrimination, as defined by the Ill.
Human Rights Act or Title VIl of the Civil Rights Act of
1964.” For more discussion about these laws, see fin 6 in
policy 2:260, Uniform Grievance Procedure.

Liquidated Damages

Will the Board agree to liquidate damages with its
Superintendent if one or the other terminates the
employment contract?

1. Have both the Board and the successful
superintendent candidate discussed the practical
consequences of a liquidated damages clause with
their respective attorneys?

2. If the Board terminates the contract, has it
discussed with the Board Attorney how it can avoid
litigation with its former Superintendent?

Amendments

How will the Board and Superintendent agree to allow for
amendments to the employment contract?

I What technical clauses need to be in the Superintendent’s employment contract?

_Superintendent Contract Term

Considerations for the Board

Explanation, Special Considerations, and
Resources

PR By S Y

If the employment contract contains any of the
following technical provisions, have the Board
Attorney and Superintendent’s attorney reviewed
them?

1. Notice
2. Applicable law
3. Headings and numbers
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lecnnical clauses (Common 1N conuracts)

4. Complete understanding, i.e., do the Board
members and Superintendent share the same
understanding of the various provisions written
in the employment contract?

Counterparts

Effect of Policy Amendments
Severability

Advice of Counsel

g0 N o O

™ Miscellaneous Issues

Superintendent Contract Term
IConsiderations for the Board

Explanation, Special Considerations, and
Resources

Board Obligations Under the Employment
Contract

Do all members of the Board understand the District’s
obligations under the employment contract and what
not complying with them will mean to the Disfrict?

Specifically, are Board members aware of the
Board’s specific obligations regarding:

1. The Superintendent Evaluation
2. Goal setting

3. Required notifications/actions by each party
prior to termination of the employment contract

Ongoing Monitoring of Each Party's
Compliance with the Contract

Are the Board and Superintendent actually complying
with the terms of the employment contract? Has the
Board Attorney explained how the Board should
monitor compliance with the employment contract?

Legislative Issues

How might pending pension reform legislation or other]
trending legislation affect the employment contract?

PRESSPlus Comments

PRESSPIus 1. This Board exhibit is Rewritten for PRESS Plus lssue 111. Updates were made in
response to 105 ILCS 5/22-94, added by P.A. 102-702, eff. 7-1-23, requiring a board to conduct

a sexual misconduct related employment history review (EHR) when they hire an employee who will
have direct contact with children or students, including a superintendent, and for continuous
improvement. A redlined version showing the changes made is available at PRESS Online by logging

in at www.iasb.com. Issue 111, March 2023
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Niles Township District for Spedial Education #807 \ SECTION 4 - OPERATIONAL SERVICES \

Document Status: Draft Update

4:10 Fiscal and Business Management

The Superintendent is responsible for the District's fiscal and business management. This

responsibility includes annually preparing and presenting the District's statement of affairs to the
Governing Board and pubiishing it before D as required by Sta ?

The Superintendent shall ensure the efficient and cost-effective operation of the District's business
management using computers, computer software, data management, communication systems, and
electronic networks, including electronic mail, the Internet, and security systems. Each person using
the District's electronic network shall complete an Authorization for Access to the District's Electronic
Network.

Budget Planning

The District's fiscal year is from July 1 until June 30. The Superintendent shall present to the Board,
before September 30, a tentative budget with appropriate explanation. This budget shall represent the
culmination of an ongoing process of planning for the fiscal support needed for the District's
educational program. The District's budget shall be entered upon the ll. State Board of Education’s
(ISBE) Joint Agreement Budget Form. To the extent possible, the tentative budget shall be balanced
as defined by ISBE guidelines. The Superintendent shall complete a tentative deficit reduction plan if
one is required by ISBE guidelines.

Preliminary Adoption Procedures

After receiving the Superintendent's proposed budget, the Board sets the date, place, and time for:

1. A public hearing on the proposed budget, and
2. The proposed budget to be available to the public for inspection.

The Board Secretary shall arrange to publish a notice in a local newspaper stating the date, place,
and time of the proposed budget's availability for public inspection and the public hearing. The
proposed budget shall be available for public inspection at least 30 days before the time of the budget
hearing.

At the public hearing, the proposed budget shall be reviewed, and the public shall be invited to
comment, question, or advise the Board.

Final Adoption Procedures

The Board adopts a budget before the end of the first quarter of each fiscal year, September 30, or by
such alternative procedure as State law may define. To the extent possible, the budget shall be
balanced as defined by ISBE; if not balanced, the Board will adopt a deficit reduction plan to balance
the District's budget within three years according to ISBE requirements.

The Board adopts the budget by roll call vote. The budget resolution shall be incorporated into the
meeting's official minutes. Board members’ names voting yea and nay shall be recorded in the
minutes.
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The Superintendent or designee shall perform each of the following:

1. Post the District's final annual budget, itemized by receipts and expenditures, on the District's
Intemet website; notify parents/guardians that it is posted and provide the website's address.
2. File a certified copy of the budget resolution and an estimate of revenues by source anticipated
to be received in the following fiscal year, certified by the District's Chief Fiscal Officer, with the
@ County Clerk within 30 days of the budget's adoption.

nta nreportthatin

revious thr G Board will tand with ISBE

reserve reduction plan by December 31 .PRESSPlus1

4. Submit the annual budget, a deficit reduction plan if one is required by ISBE guidelines, and
other financial information to ISBE according to its requirements.

Any amendments to the budget or Certificate of Tax Levy shall be made as provided in the School
Code and Truth in Taxation Act.

Budget Amendments

The Board may amend the budget by the same procedure as provided for in the original adoption.

Implementation

The Superintendent or designee shall implement the District's budget and provide the Board with a
monthly financial report that includes alt deficit fund balances. The amount budgeted as the
expenditure in each fund is the maximum amount that may be expended for that category, except when
a transfer of funds is authorized by the Board.

‘The Board shall act on all interfund loans, interfund transfers, transfers within funds, and transfers from
the working cash fund or abatements of it, if one exists.

LEGAL REF .

105 ILCS 5/10-17, 5/1 0-22.33, 5/17-1, 5/17-1.2, 5/17-1 -3, 5/17-1.10, 5/17-2A, 5/1 7-3.2, 511711,
5/20-5, 5/20-8, and 5/20-10.

35 ILCS 200/18-55 et seq., Truth in Taxation Law.
23 li.Admin.Code Part 100.

CROSS REF.: 4:40 (Incurring Debt), 4:60 (Purchases and Contracts), 6:235 (Access to Electronic
Networks)

PRESSPlus Comments

PRESSPIus 1. 105 ILCS 5/17-1 .10(a), added by P.A. 103-394, requiring a board to present "at a
board meeting” a written report that includes the annual average expenditures of its operational funds,
which include the educational, transportation, and operation and maintenance funds. The average
expenditures are calculated based on the district's most recently audited annual financial report (AFR).
For ease of administration, this sample policy language manages presentation of the report in
conjunction with the meeting at which a board adopts its levy, or eariier, if a district's AFRis available.
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Consult the board attormey if a district's AFR is not available before December 31 {the date by which a
reserve reduction plan must be filed, if applicable); the board may need to rely upon estimated
numbers in that scenario. If a district's ratio of its combined cash reserves of its operational funds to its
average annual expenditures of those funds over the past three fiscal years exceeds 2.5, then the
board must adopt and file a plan with the Ill. State Board of Education to reduce its cash reserves to
expenditures ratio to at or below 2.5 within three years.

Delete this paragraph if the district receives federal impact funding. Federal impact aid is
designed to assist local school districts that have lost a portion of their local tax base because of
federal ownership of property (e.g., military bases, low-rent housing properties, or concentrations of
students that have parents/guardians in the uniformed services). For more information about federal
impact aid, see www,oese.ed.govioffices/office-of-formula-grants/impact-aid-program/ and
www.nafisdc.org/impact-aid-resources/impact-aid-payments/. If the district receives federal impact
funding, strike this list item in Edit Mode, and select "Adopted with Additional District Edits" as the
Save Status.

Issue 113, October 2023
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4:30 Revenue and Investments
Revenue

The Superintendent or designee is responsible for making all claims for State Aid, special State funds
for specific programs, federal funds, and categorical grants.

Investments

The Superintendent shall either appoint a Chief Investment Officer or serve as one. The Chief
Investment Officer shall invest money that is not required for current operations, in accordance with this
policy and State law.

The Chief Investment Officer and Superintendent shall use the standard of prudence when making
investment decisions. They shall use the judgment and care, under circumstances then prevailing, that
persons of prudence, discretion, and inteligence exercise in the management of their own affairs, not
for speculation, but for investment, considering the safety of their capital as well as its probable
income.

Investment Objectives

The objectives for the School District's investment activities are:

1. Safety of Principal - Every investment is made with safety as the primary and over-riding
concemn. Each investment transaction shall ensure that capital loss, whether from credit or
market risk, is avoided.

2. Liquidity - The investment portfolio shall provide sufficient liquidity to pay District obligations as
they become due. In this regard, the maturity and marketability of investments shall be
considered,

3. Rate of Return - The highest return on investments is sought, consistent with the preservation of
principal and prudent investment principles.

4. Diversification - The investment portfolio is diversified as to materials and investments, as
appropriate to the nature, purpose, and amount of the funds.

Authorized investments

The Chief Investment Officer may invest District funds in one or more of the following:

1. Bonds, notes, certificates of indebtedness, treasury bills, or other securities now or hereafter
issued, that are guaranteed by the full faith and credit of the United States of America as to
principal and interest.

2. Bonds, notes, debentures, or other similar obligations of the United States of America, its
agencies, and its instrumentalities.

The term “agencies of the United States of America” includes: (a) the federal land banks, federal
intermediate credit banks, banks for cooperative, federal farm credit banks, or any other entity
authorized to issue debt obligations under the Farm Credit Act of 1 971 and Acts amendatory

24 AF1NN



10.

11.
12.

thereto, (b} the federal home loan banks and the federal home loan mortgage corporation, and
{c) any other agency created by Act of Congress.

Interest-bearing savings accounts, interest-bearing certificates of deposit or interest-bearing
time deposits or any other investments constituting direct obligations of any bank as defined by
the lllinois Banking Act.

Short-term o©bligations of corporations organized in the United States with assets exceeding
$500,000,000 if: (a) such obligations are rated at the time of purchase at one of the three
highest classifications established by at least two standard rati ng senvices and that mature not
later than three-years5270 days from the date of purchase, (b) such purchases do not exceed
10% of the corporation’s outstanding obligations, and (¢} no more than one-third of the District's

assificati blishe at two rating services and which mature m n
S b a ee vears from the date of purchase, (b h purchases do not exceed

Q‘Zq o the corporation's outstanging obliggnns, am (c) no more J anone-ir of the District's

s may be invested in obligations of corporations under this paraaraph

Money market mutual funds registered under the Investment Company Act of 1940, provided that
the portfolio of any such money market mutual fund is limited to obligations described in
paragraph (1) or (2) and to agreements to repurchase such obligations.

Interest-bearing bonds of any county, township, city, village, incorporated town, municipal
corporation, school district, the State of llinois, any other state, or any political subdivision or
agency of the State of llinois or any other state, whether the interest eamed is taxable or tax-
exempt under federal law. The bonds shall be (a) registered in the name of the municipality,
county, or other governmental unit, or held under a custodial agreement at a bank, and (b) rated
at the time of purchase within the four highest general classifications established by a rating
service of nationally recognized expertise in rating bonds of states and their political
subdivisions.

Short term discount obligations of the Federal National Mortgage Association or in shares or
other forms of securities legally issuable by savings banks or savings and loan associations
incorporated under the laws of this State or any other state or under the laws of the United
States. Investments may be made only in those savings banks or savings and loan associations,
the shares, or investment certificates that are insured by the Federal Deposit Insurance
Corporation. Any such securities may be purchased at the offering or market price thereof at the
time of such purchase. All such securities so purchased shall mature or be redeemable on a
date or dates prior to the time when, in the judgment of the Chief Investment Officer, the public
funds so invested will be required for expenditure by the District or its governing authority.

Dividend-bearing share accounts, share certificate accounts, or class of share accounts of a
credit union chartered under the laws of this State or the laws of the United States; provided,
however, the principle office of any such credit union must be located within the State of llinois.
Investments may be made only in those credit unions the accounts of which are insured by
applicable law.

A Public Treasurers' Investment Pool created under Section 17 of the State Treasurer Act. The
District may also invest any public funds in a fund managed, operated, and administered bya
bank, subsidiary of a bank, or subsidiary of a bank holding company or use the senvices of such
an entity to hold and invest or advise regarding the investment of any public funds.

The IMinois School District Liquid Asset Fund Plus.

Repurchase agreements of government securities having the meaning set out in the Government
Securities Act of 1986, as now or hereafter amended or succeeded, subject to the provisions of
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said Act and the regulations issued there under. The govemnment securities, unless registered or
inscribed in the name of the District, shall be purchased through banks or trust companies
authorized to do business in the State of llinois.

Except for repurchase agreements of government securities that are subject to the Government
Securities Act of 1986, as now or hereafter amended or succeeded, the District may not
purchase or invest in instruments that constitute repurchase agreements, and no financial
institution may enter into such an agreement with or on behalif of the District unless the instrument
and the transaction meet all of the following requirements:

a. The securities, unless registered or inscribed in the name of the District, are purchased
through banks or trust companies authorized to do business in the State of llinois.

b. The Chief Investment Officer, after ascertaining which firm will give the most favorable rate
of interest, directs the custodial bank to "purchase” specified securities from a designated
institution. The "custodial bank” is the bank or trust company, or agency of government,
that acts for the District in connection with repurchase agreements involving the investment
of funds by the District. The State Treasurer may act as custodial bank for public agencies
executing repurchase agreements.

c. A custodial bank must be a member bank of the Federal Reserve System or maintain
accounts with member banks. All fransfers of book-entry securities must be accomplished
ona Reserve Bank's computer records through a member bank of the Federal Reserve
System. These securities must be credited to the District on the records of the custodial
bank and the transaction must be confirmed in writing to the District by the custodial bank.

d. Trading partners shall be limited to banks or trust companies authorized to do business in
the State of lllinois or to registered primary reporting dealers.

e. The security interest must be perfected.

f. The District enters into a written master repurchase agreement that outlines the basic
responsibilities and liabilities of both buyer and seller.

g. Agreements shall be for periods of 330 days or less.

h. The Chief investment Officer informs the custodial bank in writing of the maturity details of
the repurchase agreement.

i. The custodial bank must take delivery of and maintain the securities in its custody for the
account of the District and confirm the transaction in writing to the District. The custodial
undertaking shall provide that the custodian takes possession of the securities exclusively
for the District; that the securities are free of any claims against the trading partner; and
that any claims by the custodian are subordinate to the District's claims to rights to those
securities.

J. The obligations purchased by the District may only be sold or presented for redemption or
payment by the fiscal agent bank or trust company holding the obligations upon the written
instruction of the Chief Investment Officer.

k. The custodial bank shail be liable to the District for any monetary loss suffered by the
District due to the failure of the custodial bank to take and maintain possession of such
securities.

13. Any investment as authorized by the Public Funds Investment Act, and Acts amendatory thereto.
Paragraph 13+ supersedes paragraphs 1-122 and controls in the event of corflict.

Except as provided herein, investments may be made only in banks, savings banks, savings and loan
associations, or credit unions that are insured by the Federal Deposit Insurance Corporation or other
approved share insurer.
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The Chief Investment Officer and Superintendent shall regularly consider material, relevant, and
decision-useful sustainability factors in evaluating investment decisions, within the bounds of financial
and fiduciary prudence. Such factors include, but are not limited to: (1) corporate governance and
leadership factors, (2) environmental factors, (3) social capital factors, (4) human capital factors, and
(5) business model and innovation factors, as provided under the lll. Sustainable Investing Act, 30
ILCS 238/,

Selection of Depositories, Investment Managers. Dealers. and Brokers

The Chief Investment Officer shall establish a list of authorized depositories, investment managers,
dealers and brokers based upon the creditworthiness, reputation, minimum capital requirements,
qualifications under State law, as well as a long history of dealing with public fund entities. The Board
will review and approve the list at least annually.

In order to be an authorized depository, each institution must submit copies of the iast two sworn
statements of resources and liabilities or reports of examination that the institution is required to
fuish to the appropriate State or federal agency. Each institution designated as a depository shall,
while acting as such depository, fumish the District with a copy of all statements of resources and
liabilities or all reports of examination that it is required to fumnish to the appropriate State or federal
agency.

The above eligibility requirements of a bank fo receive or hold public deposits do not apply to
investments in an interest-bearing savings account, interest-bearing certificate of deposit, or interest-
bearing time depositif: (1) the Disfrict initiates the investment at or through a bank located in llinois,
and (2) the invested public funds are at all times fully insured by an agency or instrumentality of the
federal government.

The District may consider a financial institution’s record and current level of financial commitment to its
local community when deciding whether to deposit funds in that financial institution. The District may
consider factors including:

1. For financial institutions subject fo the federal Community Reinvestment Act of 1977, the current
and historical ratings that the financial institution has received, to the exient that those ratings are
publicly available, under the federal Community Reinvestment Act of 1977;

2. Any changes in ownership, management, policies, or practices of the financial institution that
may affect the level of the financial institution's commitment to its community;

3. The financial impact that the withdrawal or denial of District deposits might have on the financial
institution;

4. ‘The financial impact to the District as a result of withdrawing public funds or refusing to deposit
additional public funds in the financial institution; and

5. Any additional burden on the District's resources that might result from ceasing to maintain
deposits of public funds at the financial institution under consideration.,

Collateral Requirements

All amounts deposited or invested with financial institutions in excess of any insurance limit shall be
collateralized in accordance with the Public Funds Investment Act, 30 ILCS 235/. The Superintendent
or designee shall keep the Board informed of collateral agreements.

Safekeeping and Custody Arrangements

The preferred method for safekeeping is to have securities registered in the District's name and held
by a third-party custodian. Safekeeping practices should qualify for the Governmental Accounting
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Standards Board Statement No. 3, Deposits with Financial Institutions, Investments (including
Repurchase Agreements), and Reverse Repurchase Agreements, Category |, the highest recognized
safekeeping procedures.

Controls and Repart

The Chief Investment Officer shall establish a system of internal controls and written operational
procedures to prevent losses arising from fraud, employee efror, misrepresentation by third parties, or
imprudent employee action.

The Chief Investment Officer shall provide a quarterly investment report to the Board. The report will:
(1) assess whether the investment portfolio is meeting the District's investment objectives, (2) identify
each security by class or type, book value, income earned, and market value, (3) identify those
instituions providing investment services to the District, and (4) include any other relevant information.
The investment portfolio’s performance shall be measured by appropriate and creditable industry
standards for the investment type.

The Board will determine, after receiving the Superintendent's recommendation, which fund is in most
need of interest income and the Superintendent shall execute a transfer. This provision does not apply
when the use of interest eamed on a particular fund is restricted.

Ethics and Conflicts of Interest

The Board and District officials will avoid any investment transaction or practice that in appearance or
fact might impair public confidence. Board members are bound by the Board policy 2:100, Board
Member Conflict of Interest. No District employee having influence on the District's investment
decisions shall:

1. Have any interest, directly or indirectly, in any investments in which the District is authorized to
invest,

2. Have any interest, directly or indirectly, in the sellers, sponsors, or managers of those
investments, or

3. Receive, inany manner, compensation of any kind from any investments in that the agency is
authorized to invest.

LEGAL REF .

30 ILCS 235/, Public Funds Investment Act.

30 ILCS 238/, lll. Sustainable Investing Act.

105 ILCS 5/8-7, 5/10-22.44, 5/17-1, and 5/17-11.

CROSS REF.: 2:100 (Board Member Conflict of Interest), 4:10 (Fiscal and Business Management),
4:80 (Accounting and Audits)

PRESSPlus Comments

PRESSPIus 1. Updated in response to 30 ILCS 235/2, amended by P.A. 102-285. Issue 113,
October 2023
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4:60 Purchases and Contracts

The Superintendent shall manage the District's purchases and contracts in accordance with State law,
the standards set forth in this policy, and other applicable Governing Board policies.

Standards for Purchasing and Contracting

All purchases and contracts shall be entered into in accordance with applicable federal and State law.
The Board Attorney shall be consulted as needed regarding the legal requirements for purchases or
contracts. All contracts shall be approved or authorized by the Board.

All purchases and contracts should Support a recognized District function or purpose as well as
provide for good quality products and services at the lowest cost, with consideration for service,
refiability, and delivery promptness, and in compliance with State law. No purchase or contract shall be
made or entered into as a result of favoritism, extravagance, fraud, or corruption.

Adoption of the annual budget authorizes the Superintendent or designee to purchase budgeted
supplies, equipment, and senvices, provided that State law is followed. Purchases of items outside
budget parameters require prior Board approval, except in an emergency.

When presenting a contract or purchase for Board approval, the Superintendent or designee shall
ensure that it complies with applicable federal and State law, including but not limited to, those
specified below:

1. Supplies, materials, or work involving an expenditure in excess of $35,00025 000PRESSPlus1
must comply with the State [aw bidding procedure, 105 ILCS 5/1 0-20.21, unless specifically
exempted.

2. Construction, lease, or purchase of school buildings must comply with State law and Board

policy 4:150, Facility Management and Building Programs.
3. Guaranteed energy savings must comply with 105 ILGS 5/1 9b-1 et seq.
Third party non-instructional services must comply with 105 ILCS 5/10-22.34c.

5. Goods and senvices that are intended to generate revenue and other remunerations for the
District in excess of $1,000, including without limitation vending machine contracts, sports and
other attire, class rings, and photographic services, must comply with 105 ILCS 5/10-20.21 (b-5).
The Superintendent or designee shall keep a record of: (1) each vendor, product, or service
provided, (2) the actual net revenue and hon-monetary remuneration from each contract or
agreement, and (3) how the revenue was used and to whom the non-monetary remuneration was
distributed. The Superintendent or designee shall report this information to the Board by
completing the necessary forms that must be attached to the District's annual budget.

6. Any confract to purchase food with a bidder or offeror must comply with 105 ILCS 5/10-20.21 (b-
10).

7. The purchase of paper and paper products must comply with 105 ILCS 5/10-20.19¢ and Board
policy 4:70, Resource Conservation.

8. Each contractor with the District is bound by each of the following:

>
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a. Inaccordance with 105 ILCS 5/10-21 S(f): (1) prohibit any of its employees who is or was
found guilty of a criminal offense listed in 105 ILCS 5/10-21 .9(c) and 5/21B-80(c) to have
direct, daily contact at a District school or school-related activity with one or more
student(s); (2) prohibit any of the contractor's employees from having direct, daily contact
with one or more students if the employee was found guilty of any offense in 5/21B-80(b)
(certain drug offenses) until seven years following the end of the employee's sentence for
the criminal offense; and (3) require each of its employees who will have direct, daily
contact with student(s) to cooperate during the District's fingerprint-based criminal history
records check on him or her.

b. In accordance with 105 ILCS 5/22-94- (1) prohibit any of its employees from having direct
contact with children or students if the contractor has not performed a sexual misconduct
related employment history review (EHR) of the employee or if the District objects {o the
employee’'s assignment based on the employee's involvement in an instance of sexual
misconduct as provided in 105 ILCS 5/22-94(j)(3), which the contractor is required to
disclose; (2) discipline, up to and including termination or denial of employment, any
employee who provides false information or wilifully fails to disclose information required
by the EHR; (3) maintain all records of EHRs and provide the District access to such
records upon request: and {4) refrain from entering into any agreements prohibited by 105
ILCS 5/22-94(g).

¢. Inaccordance with 105 ILCS 5/24-5: (1) concerning each new employee of a contractor
that provides services to students or in schools, provide the District with evidence of
physical fitness to perform the duties assigned and freedom from communicable disease;
and (2) require any new or existing employee who provides services to students or in
schools to complete additional health examinations as required by the District and be
subject to additional heaith examinations, including tuberculosis screening, as required by
the lli. Dept. of Public Health rules or order of a local health official.

9. Any pavement engineering project using a coal tar-based sealant product or high polycyclic
aromatic hydrocarbon sealant product for pavement engineering-related use must comply with
the Coal Tar Sealant Disclosure Act.

10. Design-build contracts must comply with 105 ILCS 5/15A-1 et seq PRESSPius2
11. Any new contract for a district-administered assessment must comply with 105 ILCS 5/10-
20.85.PRESSPIus3

12. Purchases made with federal or State awards must comply with 2 C.F.R. Part 200 and 30 ILCS
708/, as applicable, and any terms of the award.

The Superintendent or designee shall: (1) execute the reporting and website posting mandates in
State law concerning District contracts, and (2) monitor the discharge of contracts, contractors'
performances, and the quality and value of senvices or products being provided.

LEGAL REF.:
2 C.F.R. Part 200.

105 ILCS 5/10-20.19¢, 5/10-20.21 , 9/10-20.85, 5/10-21.9, 5/1 0-22.34c, 5/15A-1 et seq., 5/19b-1 et
seq., 5/22-94, and 5/24-5,

30 ILCS 708/, Grant Accountability and Transparency Act.
410 ILCS 170/, Coal Tar Sealant Disclosure Act.
820 ILCS 130/, Prevailing Wage Act.
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CROSS REF.: 2:100 (Board Member Conflict of Interest), 4:70 (Resource Conservation), 4:150
(Facility Management and Building Programs), 4:175 (Convicted Child Sex Offender: Screening;
Notifications), 5:90 (Abused and Neglected Child Reporting)

PRESSPlus Comments

PRESSPius 1. Updated inresponse to 105 ILCS 5/10-20.21, amended by P.A. 103-8, eff. 1-1-
24, Issue 113, October 2023

PRESSPIus 2. Updated inresponse to 105 ILCS 5/15A-1 et seq., added by P.A. 103-491, eff. 1-1-
24. Under a design-build delivery system for a construction project, 2 board contracts with a design-
build entity that fumishes architecture, engineering, land surveying, public art or interpretive exhibits,
and other construction services, as required for the project. It allows a single contractor to manage
both the design and construction of a project, creating the potential for greater efficiency. Contrast this
method with the traditional design-bid-build delivery method, in which a board contracts with muttiple
entities and utilizes a competitive bidding process for certain contractors, such as a general
contractor. 105 ILCS 5/15A-1 et seq., added by P.A. 103-491, eff. 1-1-24, does not impact a district's
ability to use a qualification-based selection process under 50 ILCS 510/, Local Government
Professional Services Act (LGPSA), to select design professionals or construction managers for
design-build projects. 105 ILCS 5/15A-50. See sampie policy 2:170, Procurement of Architectural,
Engineering, and Land Surveying Services, available at PRESS Online by logging in at
www.iasb.com. For design-build projects, consult with the board attorney as needed to ensure the
district: (1) complies with the specific procedural requirements related to requests for proposals
(RFPs} and evaluation of RFP submissions for these contracts, and (2) incorporates additional criteria
for requests for proposals and evaluation of proposals based on local conditions and the specific
project, as permitted by the statute. Note that under 105 ILCS 5/15A-20, added by P.A. 103-491, eff.
1-1-24, a board must employ or contract with an independent design professional or public art
designer (as applicable) selected under the LGPSA to assist with developing the scope and criteria
for performance for a request for proposal under a design-build delivery system. Issue 113, October
2023

PRESSPIus 3. Updated in response to 105 ILCS 5/10-20.85, added by P.A. 103-393. See sample
administrative procedure 4:60-AP1, Purchases, available at PRESS Online by logging in at
www.iasb.com, for specific requirements. A district-administered assessmentis one that requires all
student test takers at any grade level to answer the same questions, or a selection of questions from a
common bank of questions. it does notinclude the observational assessment tool used to satisfy the
annual kindergarten assessment required by 105 ILCS 5/2-3.64a-10 or an assessment developed by
district teachers or administrators that is used to measure student progress at an attendance

center. Issue 113, October 2023
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4:130 Free Food Services

Notice

The Superintendent shall be responsible for implementing the District's free food senices policy and
all applicable programs.

t vai for c M th will annua

determine if it will participate in the program,PRESSPlus1
Eligibility Criteria and Selection of Children

A student's eligibility for free food services shall be determined by the income eligibility guidelines,
family-size income standards, set annually by the U.S. Dept. of Agricuiture and distributed by the Ill.
State Board of Education. From time to time, the income eligibility guidelines and standards may not
be necessary when reimbursements for students’ free breakfasts and lunches are claimed through the
U.S. Depts. of Agriculture and Education’s Community Efigibility Provision (CEP). When claiming the
CEP, the District will follow its requirements.

Notification

At the beginning of each school year, by letter, the resident member district shall notify students and
their parents/guardians of: (1) eligibility requirements for free food service, (2) the application process;
(3) the name and telephone number of a contact person for the program; and (4) other information
required by federal law. The Superintendent shall provide the same information to: (1) informational
media, the local unemployment office, and any major area employers contemplating layoffs; and (2)
the district's website (if applicable), all school newsletters, or students’ registration materials.
Parents/guardians enroliing a child in the district for the first time, any time during the school year, shall
receive the eligibility information.

Nondiscrimination Assurance

The District shail avoid publicly identifying students receiving free meals and shall use methods for
collecting meal payments that prevent identification of children receiving assistance.

Appeal

A family may appeal the district's decision to deny an application for free food services or to terminate
such services as outfined by the U.S. Dept. of Agriculture in7 CF.R. §245.7, Determining Eligibility for
Free and Reduced-Price Meals and Free Milk in Schools. The Superintendent shall establish a
hearing procedure for adverse eligibility decisions and provide by mail a copy of them to the family.
The district may also use these procedures to challenge a child's continued eligibility for free meals or
milk.

During an appeal, students previously receiving food service benefits shall not have their benefits
terminated. Students who were denied benefits shall not receive benefits duri ng the appeal. The status
of a student's appeal or eligibility for free or reduced-price food services shall not relieve the District of
its obligation to provide him or her with a free meal or snack under the Hunger-Free Students’ Bill of
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Rights Actif he or she requests one, regardless of his or her ability to pay.

The Superintendent shall keep on file for a period of three years a record of any appeals made and
the hearing record. The district shall also maintain accurate and complete records showing the data
and method used to determine the number of eligible students served free food services. These
records shall be maintained for three years.

LEGAL REF.:

U.S. Dept. of Agriculture, Food and Nutrition Service, National School Lunch Program, 7 C.F.R. Part
210.

U.S. Dept. of Agriculture, Food and Nutrition Service, Determining Eligibility for Free and Reduced-
Price Meals and Free Milk in Schools, 7 C.F.R. Part 245.

105 ILCS 123/, Hunger-Free Students’ Bill of Rights Act

105 ILCS 125/_School Breakfast and Lunch Program Act.
105 ILCS 126/, Childhood Hunger Relief Act.

23 ll.Admin.Code §305.10 et seq.

PRESSPIlus Comments

PRESSPIus 1. Optional. Updated in response to 105 ILCS 125/2.3, added by P.A. 103-532. Subject
to appropriation, the li. State Board of Education (ISBE) is required to establish the Healthy School
Meals for All Program. Participating boards must offer eligible meals, without charge, to all students
enrolled in schools that participate in the National School Breakfast Program (NSBP) and National
School Lunch Program (NSLP). To receive State reimbursement under the Healthy School Meals for
All Program, a board must: (1) annually notify ISBE of its intent to participate in the program; (2)
maximize its access to federal funds for NSBP and NSLP by participating in the CEP or another
special assistance alternative, if eligible, and (3) operate the NSBP and NSLP in a manner that in the
opinion of ISBE, draws down the most possible federal funding for meals served in the NSBP and
NSLP. If State funding is insufficient to cover reimbursement of all interested boards, ISBE is required
to inform eligible schools of the impact of the inadequate funding so that boards can make an
informed decision about food service administration in their districts. Issue 113, October 2023
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Niles Township Digtrict for Special Education #807 \ SECTION 4 - OPERATIONAL SERVICES \

Document Status: Draft Update

4:160 Environmental Quality of Buildings and Grounds

The Superintendent shall take all reasonable measures to protect: (1) the safety of District personnel,
students, and visitors on District premises from risks associated with hazardous materials and (2) the
environmental quality of the District's buildings and grounds.

Pesticides
Pesticides will not be applied on the paved surfaces, playgrounds. or playing fields of any school

senving grades K-8 during a school day or partial school day when students are in attendance for
j_sjﬂ.nggnaLMPREssp'“m Additionally. the application of any rRestricted use pesticides
rotbeis prohibited + on or within 500 feet of school property during normal school hours. Before
pesticides are used on Dlstrlct premises, the Superintendent or designee shall notify employees and
parents/guardians of students as required by the Structural Pest Control Act, 225 ILCS 235/, and the
Lawn Care Products Application and Notice Act, 415 ILCS 65/,

Coal Tar Sealant

Segimningent-1-23 bBefore coal tar-based sealant products or high polycyclic aromatic
hydrocarbon sea!ant products are used on District premises, the Superintendent or designee shall
notify employees and parents/guardians of students in writing or by telephone as required by the Coal
Tar Sealant Disclosure Act.

LEGAL REF.:
105 ILCS 5§/10-20.17a; 5/10-20.48.

29 C.F.R. §1910.1030, Occupational Exposure to Bloodborne Pathogens, as adopted by the llinois
Department of Labor, 56 ll.Admin.Code §350.700(b).

29 C.F.R. §1910.1200, Occupational Safety and Health Administration Hazard Communication
Standards, as adopted by 820 ILCS 255/1.5, Toxic Substances Disclosure to Employees Act.

20 ILCS 3130/, Green Buildings Act.

105 ILCS 135/, Toxic Art Supplies in Schools Act.

105 ILCS 140/, Green Cleaning School Act.

1 ticide Applicati hools Act

225 ILCS 235/, Structural Pest Control Act.

415 ILCS 60/14, llinois Pesticide Act.

415 ILCS 65/, Lawn Care Products Application and Notice Act.

410 LCS 170/, Coal Tar Sealant Disclosure Act.
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820 ILCS 255/, Toxic Substances Disclosure to Employees Act. (inoperative)
23 l.Admin.Code §1.330.
CROSS REF.: 4:150 {Facility Management and Building Programs), 4:170 (Safety)

PRESSPIlus Comments

PRESSPIus 1. Updated in response to the Pesticide Application at Schools Act (PASA), 105 ILCS
160/, added by P.A. 103-496. Areas prohibited from treatment include paved surfaces, playgrounds
and playing fields, where children are typically present.

Pesticides is not specifically defined in PASA; however, the llinois Pesticide Act (IPA) defines both
pesticides and the subcategory of restricted use pesticides. 415 ILCS 60/4. PASA therefore appears
broader than the IPA because it applies to all pesticides, including those that are not restricted use
pesticides. However, PASA is narrower than the IPA in two ways. First, PASA's geographic scope is
narrower than the IPA because PASA does not apply to "areas of school grounds where children are
typically not present, including, but not limited to flower beds and lawns surrounding the schoaol not
used as playing fields." Second, PASA is narrower in that its prohibition is only in effect when students
are in attendance for instruction, compared to the IPA prohibition that applies during normal school
hours and could extend beyond instructional hours. For ease in administering these slightly different
standards, an elementary or unit district may want to follow the more restrictive geographic and
temporal prohibitions in the IPA but apply them to all types of pesticides. See also footnote 4 of
sample policy 4:160, Environmental Quality of Buildings and Grounds, and sampile administrative
procedure 4:160-AP, Environmental Quality of Buildings and Grounds, available at PRESS Online
by logging in at www.iasb.com. Issue 113, October 2023
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Niles Township District for Special Education #807 \ SECTION 5 - PERSONNEL \ General Personnel \ W

Document Status: Draft Update

5:30 Hiring Process and Criteria

The District hires the most qualified personnel consistent with budget and staffing requirements and in
compliance with Governing Board policy on equal employment opportunity and minority recruitment.
The Superintendent is responsible for recruiting personnel and making hiring recommendations to the
Board. If the Superintendent's recommendation is rejected, the Superintendent must submit ancther.
No individual will be employed who has been convicted of a criminal offense listed in 105 ILCS 5/21B-
80{(c).

All applicants must complete a District application in order to be considered for employment.

Job Descriptions

The Governing Board maintains the Superintendent’s job description and directs, through policy, the
Superintendent, in his or her charge of the District's administration.

The Superintendent shall develop and maintain a current comprehensive job description for each
position or job category, however, a provision in a collective bargaining agreement or individual
contract will control in the event of a conlict.

Investigations

The Superintendent or designee shall ensure that a fingerprint-based criminal history records check
and a check of the Statewide Sex Offender Database and Violent Offender Against Youth Database
is performed on each applicant as required by State law. When the applicant is a successful
superintendent candidate who has been offered employment by the Board, the Board President shall
ensure that these checks are completed. The Superintendent or designee, or if the applicant is a
successful superintendent candidate, then the Board President shall notify an applicant if the applicant
is identified in either database. The School Code requires the Board President to keep a conviction
record confidential and share it only with the Superintendent, Regional Superintendent, State
Superintendent, State Educator Preparation and Licensure Board, any other person necessary to the
hiring decision, the Ill. State Police and/or Statewide Sex Offender Database for purposes of clarifying
the information, and/or the Teachers' Retirement System of the State of lllinois when required by

law. The Board reserves its right to authorize additional background inquiries beyond a fingerprint-
based criminal history records check when it deems it appropriate to do so, in accordance with
applicable laws.

Each newly hired employee must complete a U.S. Citizenship and Immigration Services Form as
required by federal law.

The District retains the right to discharge any employee whose criminal background investigation
reveals a conviction for committing or attempting to commit any of the offenses outlined in 105 ILCS
5/21B-80 or who falsifies, or omits facts from, his or her employment application or other employment
documents. If an indicated finding of abuse or neglect of a child has been issued by the Ill. Department
of Children and Family Services or by a child welfare agency of another jurisdiction for any applicant
for student teaching, applicant for employment, or any District employee, then the Board must consider
that person’s status as a condition of employment.

AQ ~Af 10NN



The Superintendent shall ensure that the District does not engage in any investigation or inquiry
prohibited by law and complies with each of the following:

1. The District uses an applicant's credit history or report from a consumer reporting agency only
when a satisfactory credit history is an established bona fide occupational requirement of a
particular position,

2. The District does not screen applicants based on their current or prior wages or salary histories,
including benefits or other compensation, by requiring that the wage or salary history satisfy
minimum or maximum criteria.

3. The District does not request or require a wage or salary history as a condition of being
considered for employment, being interviewed, continuing to be considered for an offer of
employment, an offer of employment, or an offer of compensation.

4. The District does not request or require an applicant to disclose wage or salary history as a
condition of employment.

9. The District does not ask an applicant or applicant's current or previous employers about wage
or salary history, including benefits or other compensation.

6. The District does not ask an applicant or applicant's previous employers about claim(s) made or
benefit(s) received under the Workers' Compensation Act.

7. The District does not request of an applicant or employee access in any manner to his or her
personal online account, such as social networking websites, including a request for passwords
to such accounts.

8. The District provides equal employment opportunities to all persons. See policy 5:10, Equal
Employment Opportunity and Minority Recruitment.

Sexual Misconduct Related Employment History Review (EHR)

Prior to hiring an applicant for a position involving direct contact with children or students, the
Superintendent shall ensure that an EHR is performed as required by State law. When the applicant is
a superintendent candidate, the Board President shall ensure that the EHR is initiated before a
successful superintendent candidate is offered employment by the Board.

Physical Examinations

Each new employee must furnish evidence of physical fitness to perform assigned duties and freedom
from communicable disease. The physical fitness examination must be performed by a physician
licensed in lllincis, or any other state, to practice medicine and surgery in any of its branches, a
licensed advanced practice registered nurse, or a licensed physician assistant who has been
delegated the authority by his or her supervising physician to perform health examinations. The
employee must have the physical examination performed no more than 90 days before submitting
evidence of it to the District.

Any employee may be required to have an additional examination by a physician who is licensed in
linois to practice medicine and surgeryin all its branches, a licensed advanced practice registered
nurse, or a licensed physician assistant who has been delegated the authority by his or her
supervising physician to perform health examinations, if the examination is job-related and consistent
with business necessity. The Board will pay the expenses of any such examination.

Orientation Program

The District's staff will provide an orientation program for new employees to acquaint them with the
District's policies and procedures, the school's rules and regulations, and the responsibilities of their
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position. Before beginning employment, each employee must sign the Acknowledgement of
Mandated Reporter Status form as provided in policy 5:90, Abused and Neglected Child Reporting.

LEGAL REF.:

42 U.8.C. §12112, Americans with Disabilities Act; 29 C.F.R. Part 1630.
15 U.S.C. §1681 et seq.. Fair Credit Reporting Act.

8 U.8.C. §1324a gt seq., Immigration Reform and Control Act.

105 L.CS 5/10-16.7, 5/10-20.7, 5/10-21.4, 5/10-21.9, 5/1 0-22.34, 5/10-22.34b, 5/21B-10, 5/21B-80,
5/21B-85, 6/22-6.5, 5/22-94, and 5/24-5,

20 ILCS 2630/3.3, Criminal dentification Act,
820 ILCS 55/, Right to Privacy in the Workplace Act.
820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 112/, Equal Pay Act of 2003 PRESSPlus1

Duldulao v. St. Mary of Nazareth Hospital, 136 II. App. 3d 763 (1st Dist. 1985), affd in part and
remanded 115 l.2d 482 (lll. 1987).

Kaiser v, Dixon, 127 lil. App. 3d 251 (2nd Dist. 1984).
Molitor v, Chicago Title & Trust Co., 325 . App. 124 (1st Dist. 1945).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 3:50 (Administrative Personnel Other Than the
Superintendent), 4:60 (Purchases and Contracts), 4:175 (Convicted Child Sex Offender; Screening;
Notifications), 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:40 (Communicable
and Chronic Infectious Disease), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee
Ethics; Code of Professional Conduct: and Confiict of Interest), 5:125 (Personal Technology and
Social Media; Usage and Conduct), 5:220 (Substitute Teachers), 5:280 (Duties and Qualifications)

PRESSPIus Comments

PRESSPIus 1. The Equal Pay Act of 2003, 820 ILCS 112/ 0(b-25), added by P.A. 103-539, eff. 1-1-
25, makes it unlawful for employers with 15 or more employees to fail to include the "pay scale and
benefits" for a position in any specific job posting. “Pay scale and benefits” means the wage or salary,
or the wage or salary range, and a general description of benefits and other compensation. To satisfy
the posting requirement, an employer can include a hyperiink to a public webpage that includes the
pay scale and benefit information. If an employer uses a third party to post its job postings, then the
employer must provide the pay scale and benefits or a hyperlink containing the information to the third
party. The Act also requires employers to inform current employees of promotion opportunities within
14 calendar days after the employer posts externally for the position. Employers are not prohibited
from asking applicants about their wage or salary expectations for a position. Issue 113, October
2023
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Niles Township District for Special Education #807 \ SECTION 5 - PERSONNEL \ Professonal Personnel \

Document Status: Draft Update

5:190 Teacher Qualifications

A teacher, as the term is used in this policy, refers to a District employee who is required to be
licensed under State law. Each teacher must:

a. Have a valid llinois Professional Educator License issued by the State Superintendent of
Education with the required endorsements as provided in the School Code.

b. Provide the District Office with a complete transcript of credits earned in institutions of higher
education.

¢. Onorbefore September 1 of each year, unless otherwise provided in an applicable collective
bargaining agreement, provide the District Office with a transcript of any credits eamed since
the date the last transcript was filed.

d. Notify the Superintendent of any change in the teacher's transcript.
The Superintendent or designee shall:

1. Monitor compliance with State and federal law requirements that teachers be appropriately
licensed; and

2. Through incentives for voluntary transfers, professional development, recruiting programs, or
other effective strategies, ensure that minority students and students from low-income families
are not taught at higher rates than other students by unqualified, out-of-field, or inexperienced
teachers.

LEGAL REF.:
20 U.S.C. §6312(e)(1)(A).
105 ILCS 5/10-20.15,5/24-44.4 PRESSPUs1 5/01p_15 5/21B-20, 5/21B-25, and 5/24-23.

23 Il.Admin.Code §1.610 et seq., §1.705 et seq., and Part 25.

PRESSPIus Comments

PRESSPIus 1. The Legal References are updated in response to the repeal of 105 LCS 5/21-
11.4. Issue 113, October 2023
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	Agenda
	1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (6:00 p.m.) 



NTDSE GOVERNING BOARD 

District 67

___Noel Lorenzana

___Katie Leslie (Alternate)

District 68

___Dr. Noelle Sullivan

___Jeffrey Sterbenc (Alternate)

District 69

___Mark Chao

___Ken Durr (Alternate)



District 70

___Pamela Alper

___George Karagozian (Alternate)

District 71

___Matt Holbrook

___Joe Kuffel (Alternate)

District 72

___Jacqueline Bujdei

___Estera Tomuta (Alternate)

District 73

___Frank Santoro

___Atanu Das (Alternate)

District 73.5

___LaTasha Nelson

___Maureen Jacob (Alternate)

District 74

___John Vranas

___Kevin Daly (Alternate)



ADMINISTRATIVE TEAM MEMBERS

___Tarin Kendrick

___Kathy Gavin

___Candice Hartranft

___Sheila Arad

___Joy Singh

___Christina Dimas



OTHERS PRESENT
	2. AUDIENCE TO VISITORS
	3. PRESENTATION

Assistive Technology - Matt Baud and Krista Lafferty
	4. INFORMATION/ACTION: CONSENT AGENDA

Recommended motion: I recommend that the Governing Board approve the Consent Agenda, which includes the Open Session Minutes of November 9, 2023, the Personnel Report, and Accounts Payable reports for November 30, 2023, and December 31, 2023, as presented and recommended by the Executive Director.



Moved by:_____________________ Seconded by:____________________
	4.A. APPROVAL OF MINUTES
	4.A.1. Regular NTDSE Governing Board Minutes

	4.B. PERSONNEL
	Personnel Report

	4.C. ACCOUNTS PAYABLE
	AP Report Nov 2023
	AP Report Dec 2023


	5. ADMINISTRATIVE REPORTS
	5.A. Executive Director: Tarin Kendrick
	5.A.1. Purchased Services Meetings
	5.A.2. Legislative Breakfast
	5.A.3. Safety Assessments Update
	5.A.4. ED-RED

	5.B. Director's Report: Candice Hartranft
	5.C. Principal's Report: Chris Perry
	5.D. Supervisor's Report: Sheila Arad
	5.E. Technology Report: Joy Singh

	6. COMMUNICATION TO THE NTDSE GOVERNING BOARD
	6.A. Finance/Facilities Report: Kathy Gavin
	Finance Report Nov 23
	Finance Report Dec 23

	6.B. Policy Report: President Chao
	6.C. Collaborative for Curriculum (CFC) Report: President Chao

	7. INFORMATION / DISCUSSION ITEMS
	7.A. Proposed 2024-2025 Calendar
	7.B. Proposed 2024-2025 Twelve-Month Employee Calendar
	7.C. Executive Director's Evaluation

	7.D.1. PRESS UpDate Memo Issue 113
	PRSS Update Memo Issue 113

	7.D.2. PRESS Policies Issue 113
	8. Closed Session

It is recommended that the Governing Board enter into closed session to discuss the following:

Personnel

The appointment, employment, compensation, discipline, performance, or dismissal of specific employees, specific individuals who serve as independent contractors in a park, recreational, or educational setting, or specific volunteers of the public body or legal counsel for the public body, including hearing testimony on a complaint lodged against an employee, a specific individual who serves as an independent contractor in a park, recreational, or educational setting, or a volunteer of the public body or against legal counsel for the public body to determine its validity. However, a meeting to consider an increase in compensation to a specific employee of a public body that is subject to the Local Government Wage Increase Transparency Act may not be closed and shall be open to the public and posted and held in accordance with this Act. 5 ILCS 120/2(c)(1). 



Moved by:_______________________  Seconded by:_____________________
	9. INFORMATION / DISCUSSION / ACTION ITEMS
	9.A. Destruction of Closed Session Recordings

Recommended motion:  I recommend that the Governing Board authorize the destruction of audio recordings of its closed meetings, as listed in the attachment, and to which the closed meeting official documents have been approved and no litigation under the Open Meetings Act is pending, as recommended by the Executive Director.



Moved by:_____________________ Seconded by:____________________
	9.B. Release of Closed Session Minutes

Recommended motion: I recommend that the Governing Board find that the closed meeting minutes, as reflected in the attachment, continue to require confidentiality and not be released at this time, as recommended by the Executive Director.



Moved by: _______________________ Seconded by:___________________
	9.C. Architect

Recommended Motion: I recommend that the Governing Board name ARCON as the NTDSE Architect of Record services as outlined in the attached memo and B-101 Master Agreement, as presented and recommended by the Executive Director.



Moved by:_______________________  Seconded by:______________________
	9.D. H. Lane Schooling/Tuition

Recommended motion: I recommend that the Governing Board approve the amendment to Heather Lane's employment contract assuming 100% of tuition for NIU's CSBO program through May 2026.





Moved by:____________________      Seconded by:_______________________
	9.E. FY 23 Audit and Financial Statements

Recommended Motion: I recommend that the FY 23 audited financial statements prepared by Lauterbach and Amen, LLP be accepted, as presented and recommended by the Audit Committee and the Executive Director.



Moved by:_________________________  Seconded by:___________________

	10. COMMUNICATIONS: Tarin Kendrick
	10.A. Enrollment Data
	10.B. Staff Recognition

	11. ADJOURNMENT
	12. CALENDAR NOTES

February 19, 2024 - Non-Attendance Day

February 21, 2024 - Parent/Teacher Conferences (P.M.)

February 29, 2024 - Parent/Teacher Conferences (P.M.)

March 1, 2024 - Educator Institute Day

March 14, 2024 - Finance Committee Meeting - 5:00 P.M. - NTDSE Administrative Center

March 14, 2024  - Governing Board Meeting - 6:00 P.M. - NTDSE Administrative Center
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