
NOTICE OF REGULAR MEETING MEETING OF THE BOARD OF TRUSTEES
MINIDOKA COUNTY JOINT SCHOOL DISTRICT #331

RUPERT, MINIDOKA COUNTY, IDAHO

NOTICE IS HEREBY GIVEN that an Regular Meeting of the Board of Trustees of the Minidoka County 
Joint School District is posted for Monday, May 17, 2021 at 7:00 PM at the District Service Center
310 10th Street
Rupert, ID 83350 at which meeting the following business will be conducted:

CALL TO ORDER & ROLL CALL:
Bonnie Heins, Chair                                     Dr. Kenneth Cox, Superintendent 
Rick Stimpson, Vice Chair                                   Kerri Tibbitts, Board Clerk
Russ Suchan, Trustee  Reed Cotten, School Counsel
Jeff Gibson, Trustee
Mary Andersen, Trustee

1. CALL TO ORDER & ROLL CALL
2. VISITOR WELCOME, PRAYER & PLEDGE OF ALLEGIANCE 
3. AGENDA APPROVAL (Action Item)
4. CONSENT AGENDA  (Action Item)
A. Minutes of Previous Meeting
B. Payment of Bills, Payroll & Treasurer's Reports, SBF & Activity Reports
C. Disposition of District Property/Fixed Assets
D. Travel Requests
E. New Personnel
5. STUDENT REPRESENTATIVE REPORTS
6. GOOD NEWS: West Minico and Acequia Elementary (Doodle for Google Art Contest)
7. PATRON COMMENTS
8. DISCUSSION ITEMS
A. Minico Booster Club Request
B. Possible Option for an Additional SRO through the City of Rupert
C. All Day Kindergarten - Ashley Johnson
D. Four-Day School Year
1. Length of School Day
E. Administrator/Department/Committee Reports
F. Policy Discussion 
1. Policy D390.00P Student Discipline Procedure (First Reading)
2. Policy D430.00/430.00F/430.00P Relationship Between School and Law Enforcement (First Reading)
G. Superintendent Report
9. BUSINESS (Action Items)
A. Minico Booster Club Request
B. RFP for Behavioral Services
C. RFP HVAC for Paul Elementary
D. Length of School Day
E. New/Amended/Deleted Policies
1. Policy D304.00 Dual Enrollment (First  Reading)
2. Policy D544.10 Sick Leave (First  Reading)
3. Policy R904.00 Naming of District Buildings and Facilities (First  Reading)
4. Policy D455.00 Student Teachers (Second  Reading)
5. Policy D580.50 Teacher's Provisions of Employment (Second  Reading)
6. Policy D740.10 Grant Financial Management System (Second  Reading)
7. Policy D740.40 Federal Debarment and Suspension (Second  Reading)
8. Policy D588.00 Assignments and Transfers (First Reading)
9. Policy D660.00 Evaluation of Certificated Employees (First Reading)
10. ADJOURNMENT

#boldsubject#

   
  **
***

Robert’s Rules of Order will govern all meetings
Any person needing special accommodations to participate in the above-noticed meeting should contact the Minidoka County School District one (1) day 
prior to the meeting at 310 10th St., Rupert, Id. (208) 436-4727
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GENERAL FUND MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
SUPPLEMENTAL LEVY/REA 2,252,000$     2,252,000$     -$                -$                -$                -$                -$                44,508$         1,365,353$   47,023$          -$                  37,867$         -$                -$                1,494,751$    
TAX PENALTY/INTEREST 10,000$          10,000$          1,107$            -$                1,363$            -$                1,478$            334$               1,890$            1,234$            -$                  1,635$            -$                -$                9,040$            

TUITION -$                 -$                 19,824$          -$                -$                 -$                  -$                -$                -$                19,824$          
BANK/POOL INTEREST 125,000$        50,000$          54$                  1,986$            4,182$            4,723$            3,683$            4,108$            3,058$            1,770$            18$                    5$                    -$                -$                23,586$          

OTHER LOCAL REV/GRANTS₁ 86,500$          46,500$          52$                  183$               1,031$            3,678$            92,562$         5,100$            10,136$         630$                511$                 16,830$         -$                -$                130,712$        
SECONDARY ACTIVITY DUTY 20,000$          20,000$          -$                -$                -$                75$                 1,163$            76$                 369$               7,485$            -$                  2,770$            -$                -$                11,938$          

ISBA & INSURANCE DIVIDEND 5,000$             5,000$             -$                -$                -$                -$                -$                -$                 
ERATE 123,000$        123,000$        -$                -$                -$                -$                 
ARTEC REIMB 655,000$        165,000$        1,494$            30,987$         -$                201,616$       -$                -$                1,027$            -$                  -$                -$                -$                235,124$        
OTHER FEES -$                 -$                 28$                  56$                  -$                112$               6,614$            392$               252$               98$                  28$                    266$               -$                -$                7,846$            

STATE:
STATE BASE SUPPORT 19,243,000$  19,575,800$  11,341,636$ -$                -$                4,577,762$   3,656,402$    -$                  -$                -$                -$                19,575,800$  

TRANSPORTATION 1,565,000$     1,546,000$     1,409,647$     -$                1,409,647$    
BENEFIT APPORTIONMENT 2,647,000$     2,852,000$     -$                 -$                  -$                2,281,182$   -$                2,281,182$    
OTHER STATE PAYMENTS₂ 248,000$        1,609,000$     -$                -$                -$                -$                23,918$         1,362,604$   11,928$         -$                 -$                  -$                48,974$         -$                1,447,424$    
TUITION EQUIVALENCY 180,000$        180,000$        0.00 -$                 
LOTTERY/MAINT MATCH 321,000$        325,000$        309,117$       -$                -$                -$                14,924$         -$                 324,041$        

PROP TAX REPLACEMENT 120,000$        120,000$        -$                19,213$         19,213$         -$                40,353$         -$                 -$                  19,213$         -$                -$                97,993$          

OTHER:
INDIRECT COSTS TRANSFER 345,000$        345,000$        200,000$       -$                200,000$        
GENERAL FUND 27,945,500$   29,224,300$   22,559$          11,672,191$  37,562$          27,801$          4,908,796$    1,632,045$    1,433,339$    5,125,316$     556$                  78,586$          2,330,156$    -$                -$              27,268,908$  

ADDITIONAL STATE GRANTS IN GENERAL FUND:-$                 -$                 -$                -$                -$                -$                -$                -$                 -$                  -$                -$                -$                -$                 -$                 -$                 -$                -$                 
STATE SPECIAL FUNDS ³ 974,500$        1,228,500$     11,256$         -$                721,107$       -$                31,130 -$                -$                 86,782$            -$                100,225$       -$                950,500$        

-$                 -$                 -$                -$                -$                -$                -$                -$                 -$                  -$                -$                -$                -$                 

TOTAL GEN PLUS GRANTS 28,920,000$   30,452,800$   22,559$          11,683,447$  37,562$          748,908$       4,908,796$    1,663,175$    1,433,339$    5,125,316$     87,338$            78,586$          2,430,381$    -$                -$              28,219,408$  

PROJ  CARRYOVER 1,650,000$     1,900,000$     
GRAND TOTAL BUDGET 30,570,000$   32,352,800$   

 BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE JUL/AUG ACCRUAL

SALARIES 17,460,000$  17,902,150$  225,788$       322,722$       1,446,994$   1,452,850$   2,027,498$   1,437,195$   1,425,386$   1,421,290$    1,422,960$      1,272,441$   -$                -$                12,455,123$  

BENEFITS 6,831,000$     6,416,000$     77,014$          111,222$       822,660$       503,248$       618,952$       501,373$       498,128$       494,214$        494,145$         442,593$       -$                -$                4,563,549$    
PURCHASED SERVICES 1,716,000$     1,664,900$     76,643$          77,908$         125,864$       109,666$       149,956$       155,131$       147,364$       161,088$        223,365$         120,387$       118,716$       -$                1,466,088$    
SUPPLIES 1,831,000$     2,440,750$     214,103$       385,739$       309,285$       123,529$       78,163$         177,153$       81,155$         114,476$        75,478$            60,544$         77,212$         -$                1,696,838$    

CAPITAL OUTLAY 56,000$          143,000$        (150,844)$      279,769$       63,734$         62,502$         52,220$         180,836$       82,954$         85,434$          51,611$            28,029$         10,859$         -$                747,103$        
INSURANCE & JUDGEMENTS 180,000$        190,000$        -$                194,441$       0 59$                 -$                723$               0 59$                  39$                    20$                 -$                -$                195,340$        

TRANSFER PLANT/FS/BOND 1,696,000$     1,696,000$     -$                -$                200,000$       -$                -$                 -$                  -$                -$                -$                200,000$        
CONTINGENCY 800,000$        1,900,000$     -$                 

30,570,000$   32,352,800$   442,704$        1,371,800$    2,768,538$    2,251,854$    2,926,789$    2,652,411$    2,234,988$    2,276,561$     2,267,598$      1,924,012$    206,786$       -$                -$              21,324,042$  
  

  
JULY/AUG   

ACCRUAL/DEFERRAL
-$                 

22,559$          11,683,447$ 37,562$         748,908$       4,908,796$   1,663,175$   1,433,439$   5,125,316$    87,338$            78,586$         2,430,381$   -$                -$             28,219,508$  

442,704$       1,371,800$    2,768,538$   2,251,854$   2,926,789$   2,652,411$   2,234,988$   2,276,561$    2,267,598$      1,924,012$   206,786$       -$                -$              21,324,042$  
FUND BALANCE JUNE 30 1,899,629$     1,479,484$    11,791,131$  9,060,156$    7,557,210$    9,539,217$    8,549,981$    7,748,432$    10,597,187$  8,416,927$      6,571,501$    8,795,095$    8,795,095$    8,795,095$  

 

₁ Cobra, rebates, restitution, patronage, insurance claims, jury duty, bldg rental,transportation,fingerprinting, matching, NNU,CAP ED, Idaho Lives Grant, Workforce & STEM 8,795,095$           

₂Professional Development, IT funding, Leadership,Strategic Plan Training
₃  LEP/Math &Science/Fast Forward/Literacy/Career Counseling/ISAT/GT/Fuel Up to Play 8,795,095$           

PROJECTED ENDING FUND BALANCE

EXPENDITURES

REVENUES:

EXPENDITURES:

ACTUAL CASH FLOWS TO DATE:
DEFERED RECEIVABLE

REVENUES
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FOOD SERVICE MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
INTEREST 5,000$          5,000$          1$                175$             105$             90$             44$               42$               38$               37$              45$             577.14$          

LOCAL LUNCH REVENUE 350,000$     350,000$      (170)$           22,457$        33,759$        11,271$      750$             303$             1,645$          783$            707$           71,505.69$     

LOCAL ADULT LUNCH 18,000$        18,000$        227$            432$             1,131$          719$           739$             1,062$          936$             964$            1,265$        7,474.26$       

OTHER LOCAL 332$            721$             2,205$         5,860$       9,117.43$       

FEDERAL:
FEDERAL LUNCH REVENUE 1,200,000$  1,200,000$   66,398$        41,371$        107,569$   135,668$     102,411$     101,279$     185,655$     191,121$   170,421$  205,373$   191,121$     57,000$      1,555,388.27$    

FEDERAL BREAKFAST REV 320,000$     320,000$      8,094$          31,079$      36,532$        25,505$        25,799$        47,215$       52,192$      46,771$     56,927$      52,192$       382,306.33$   

OTHER FEDERAL/FF&V 6,000$          6,000$          1,784$        23,699$        25,764$        17,033$        24,039$       25,103$      29,874$     27,059$      25,103$       199,456.89$   

INTERFUND MATCH 45,000$        45,000$        40,000$      40,000.00$     

TOTAL FOOD SERVICE REV 1,944,000$  1,944,000$   390$            89,462$        84,460$        152,511$   197,433$     155,087$     147,452$     260,898$     270,433$   252,926$  289,359$   268,416$     97,000$      2,265,826$     

FUND BALANCE FORWARD 10,557$        7,626$        11,614$        14,099$        13,405$        13,731$       14,233$      14,051$     13,779$      14,127$        

 1,944,000$  1,944,000$   8 20 17 11 11 19 19 18 21 19

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS

SALARIES 594,000$     594,000$      17,876$       20,355$        44,072$        45,450$      43,985$        43,073$        43,474$          45,099$       43,874$      46,314$     45,000$      45,000$       78,000$      561,570.69$   

BENEFITS 400,000$     400,000$      4,389$         5,647$          64,519$        28,786$      27,917$        27,808$        27,668$        26,786$       26,797$      27,342$     27,500$      27,500$       49,000$      371,659.12$   

PURCHASED SERVICES 50,000$        50,000$        430$            2,020$          13,095$        7,058$        5,174$          1,651$          773$             2,157$         1,341$        5,512$       7,933$        3,000$         50,144.26$     

SUPPLIES 900,000$     900,000$      2,661$         13,777$        66,712$        82,900$      75,003$        66,118$        74,950$        107,815$     121,287$   90,367$     133,547$   109,800$     944,937$        

EQUIPMENT -$                

INDIRECT COSTS -$              -$              -$                

1,944,000$  1,944,000$   25,356$       41,798$        188,398$     164,194$   152,079$     138,651$     146,865$     181,857$     193,298$   169,535$  213,980$   185,300$     127,000$    1,928,311$     

20,174.79$      8,209.68$      8,945.81$        12,604.63$      13,351.41$      9,571.40$       10,173.58$    9,418.60$     10,189.53$    9,752.63$        

JULY/AUG

ACCRUAL/RECEIVABLE

 REVENUES 390$            89,462$        84,460$        152,511$   197,433$     155,087$     147,452$     260,898$     270,433$   252,926$  289,359$   268,416$     97,000$      2,265,826$     

EXPENSES (25,356)$      (41,798)$      (188,398)$    (164,194)$  (152,079)$    (138,651)$    (146,865)$    (181,857)$   (193,298)$  (169,535)$ (213,980)$  (185,300)$    (127,000)$   (1,928,311)$    

PROJ FUND BALANCE JUNE 30 185,682$     160,716$     208,380$     104,441$     92,759$      138,113$     154,549$     155,135$     234,176$     311,311$   394,702$  470,081$   553,197$     523,197$    

  
523,197$            

ESTIMATED FUND BALANCE

EXPENDITURES:

ACTUAL CASH FLOWS TO DATE:
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BOND FUND MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL: -$                 

BOND LEVY TAXES CERTIFIED 1,676,000$   1,676,000$  38,034$       1,166,776$  40,184$       32,339$       399,000$     1,676,333$    

BOND PENALTY & FEES 10,000$        10,000$       932$            1,205$    1,265$          231$            1,545$          1,052$         1,361$         7,592$             

INTEREST 10,000$        10,000$       650$            291$        121$            121$             116$            97$               63$              124$            1,585$             

BOND PROCEEDS -$                 

STATE: -$                 

BOND EQUALIZATION 350,000$      350,000$     369,329$    369,329$        

OTHER: -$                 

INTERFUND TRANSFERS -$                 

TOTAL BOND REVENUE 2,046,000$   2,046,000$  932$            369,979$    1,496$    121$            1,386$          38,382$       1,168,418$  41,299$       124$            33,700$       -$           -$            399,000$     2,054,839$    

FUND BALANCE FORWARD -$              2,032,837$   

 2,046,000$   4,078,837$   

DEBT SERVICE 2,046,000$   1,561,989$   272,605$      500$               2,500$            13,897$          192,444$       500$               500$             2,044,935$    

PROJECTED CASH FLOW 471,780$       569,155$      570,651$  570,272$      571,659$        607,540$       1,762,062$    1,610,917$   1,611,041$   1,644,241$   1,643,741$ 1,643,741$  2,042,741$   

projected fund balance

JULY/AUG

ACTUAL CASH FLOWS TO DATE: ACCRUAL/DEFERRAL

-$                 

REVENUES  932$               369,979$      1,496$      121$               1,386$             38,382$         1,168,418$    41,299$         124$               33,700$         -$              -$              398,000$    2,053,839$    

EXPENSES (1,561,989)$  (272,605)$     -$           (500)$             -$                 (2,500)$          (13,897)$         (192,444)$      -$                (500)$              (500)$            -$              (2,044,935)$   

PROJ FUND BALANCE JUNE 30 2,032,838$   471,781$       569,155$      570,652$  570,273$      571,659$        607,541$       1,762,062$    1,610,917$   1,611,041$   1,644,242$   1,643,742$ 1,643,742$  2,041,742$  
projected fund balance

REVENUES:

EXPENDITURES:
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PLANT FACILITIES MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLEACTUAL TOTAL

LOCAL: -$               

OTHER REIMBURSEMENTS 10$             30$               140$           353$           63$             90$             686$              

FIXED ASSETS PROCEEDS 10,000$         10,000$        46$               21,268$      340$           125$          103$           21,883$         

STATE: -$               

BUS DEPRECIATION TRANS 236,000$       236,000$     236,000$     236,000$       

OTHER: -$               

SUPPLEMENTAL TRANSFER 1,150,000$    1,150,000$  1,150,000$  1,150,000$    

TOTAL PLANT REVENUE 1,396,000$    1,396,000$  -$                10$             76$               140$           21,621$      403$           125$          90$             -$            103$           -$            1,386,000$  -$        1,408,568$    

FUND BALANCE FORWARD -$                

 1,396,000$    1,396,000$   

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS ACTUAL TOTAL

SCHOOL BLDG IMPROVE 442,000$       442,000$     -$               

SCHOOL BLDG EQUIPMENT 355,000$       355,000$     206,226$        68,742$      274,968$       

SITE IMPROVEMENT 135,000$       135,000$     -$               

OTHER BLDG IMPROVE -$               -$              -$               

OTHER EQUIPMENT 128,000$       128,000$     26,610$      37,526$       7,154$        9,381$        16,042$      96,713$         

VEHICLE -$               -$              -$               

SITE ACQUISTION -$               -$              -$               

BUS LEASE 336,000$       336,000$     125,292$        65,905$      141,208$     332,405$       

1,396,000$    1,396,000$  331,518$        161,257$   178,734$     7,154$        9,381$        -$            -$           -$            -$            16,042$      -$            -$             -$        704,086$       

ACTUAL CASH FLOWS TO DATE:

REVENUES  -$                10$             76$               140$           21,621$      403$           125$          90$             -$            103$           -$            1,386,000$  1,408,568$    

EXPENSES (331,518)$       (161,257)$  (178,734)$    (7,154)$      (9,381)$       -$            -$           -$            -$            (16,042)$     -$            -$             (704,086)$     

FUND BALANCE JUNE 30 143,320$       (188,198)$       (349,446)$  (528,103)$    (535,117)$  (522,878)$   (522,475)$  (522,350)$  (522,260)$   (522,260)$   (538,199)$   (538,199)$   847,801$     847,801$      

projected fund balance

847,801$       

  

REVENUES:

EXPENSES:
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STATE AND FEDERAL GRANTS STATE.FED GRANTS

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
LOCAL FEES 10,000$        10,000$       -$               

STATE: -$               

STATE REVENUES 1,646,000$  1,402,000$  80,688$       694$          311,987$     111,867$      323,886$   85,882$      63,926$        978,931$          

FEDERAL:
FEDERAL REVENUE 2,529,800$  2,835,800$  326,205$   8,318$        776,002$     28,758$      6,572$          396,587$   390,739$   1,933,182$    

-$               

INTERFUND TRANSFERS 205,000$     205,000$     160,000$   160,000.00$  

TOTAL FEDERAL REV 4,390,800$  4,452,800$  80,688$       -$              694$          326,205$   8,318$        1,087,989$  28,758$      118,439$      880,473$   476,621$   63,926$        -$             -$             3,072,112$    

 

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS

SALARIES 1,818,010$  2,130,610$  50,814$       17,426$        136,003$   147,765$   146,178$   151,632$     173,638$   147,622$      147,269$   317,521$   1,435,867$    

BENEFITS 935,590$     914,990$     9,954$         4,727$          71,218$     66,087$      66,083$      64,476$        71,220$      66,631$        66,044$      122,414$   608,853$       

PURCHASED SERVICES 624,000$     478,000$     6,065$         4,422$          14,587$     78,720$      46,371$      38,166$        51,302$      54,658$        50,673$      42,748$      55,262$        442,972$       

SUPPLIES 426,700$     438,700$     40,138$       (5,026)$        111,923$   152,816$   19,293$      108,044$     43,279$      167,792$      19,823$      13,882$      154,643$      826,606$       

EQUIPMENT 36,500$        40,500$       35,486$     25,221$      3,886$        5,350$          29,270$      3,656$          129,181$   86,000$      132,250$      450,301$       

INDIRECT COSTS/TRANSFER 550,000$     450,000$     200,000$     160,000$   360,000$       

4,390,800$  4,452,800$  106,971$     21,548$        369,217$   470,607$   281,811$   567,667$     368,710$   440,358$      572,990$   582,565$   342,155$      -$             -$             4,124,599$    

JULY/AUG

ACTUAL CASH FLOWS TO DATE: ACCRUAL/RECEIVABLE

REVENUES   80,688$       -$              694$          326,205$   8,318$        1,087,989$  28,758$      118,439$      880,473$   476,621$   63,926$        -$             -$             3,072,112$    

EXPENSES (106,971)$   (21,548)$      (369,217)$  (470,607)$  (281,811)$  (567,667)$    (368,710)$  (440,358)$     (572,990)$  (582,565)$  (342,155)$     -$             -$             (4,124,599)$   

PROJ FUND BALANCE JUNE 30 -$              (26,282)$      (47,830)$      (416,353)$  (560,755)$  (834,247)$  (313,925)$    (653,878)$     (975,797)$       (668,313)$  (774,258)$  (1,052,487)$  ######### #########

  

REVENUES:

EXPENDITURES:
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CASH BALANCE TOTALS

JULY AUGUST SEPTEMBER OCTOBER NOVEMBER DECEMBER JANUARY FEBRUARY MARCH APRIL MAY JUNE

GENERAL FUND BALANCE 1,479,484$   11,791,131$  9,060,156$  7,557,210$  9,539,217$  8,549,981$  7,748,432$  10,597,187$  8,416,927$  6,571,501$  ###### ######

FOOD SERVICE FUND BALANCE 160,716$       208,380$       104,441$     92,759$       138,113$     294,768$     155,135$     234,176$       311,311$     394,702$      ###### ######

BOND/DEBT FUND BALANCE 471,781$       569,155$       570,652$     570,273$     571,659$     607,541$     1,762,062$  1,610,917$    1,611,041$  1,644,242$  ###### ######

PLANT FACILITIES FUND BALANCE (188,198)$     (349,446)$      (528,103)$    (535,117)$    (522,878)$    (522,475)$    (522,350)$    (522,260)$      (522,260)$    (538,199)$    ###### ######

STATE/FEDERAL GRANTS FUND (26,282)$       (47,830)$        (416,353)$    (560,755)$    (834,247)$    (313,925)$    (653,878)$    (975,797)$      (668,313)$    (774,258)$    ###### ######

SCHOLARSHIP FUNDS 20,526$         20,420$         20,233$       20,335$       20,317$       21,772$       21,303$       21,226$          21,226$       21,123$        ###### ######

RECEIVABLES OWED (1,073,067)$  (1,015,491)$  (494,987)$    (80,667)$      (38,899)$      (36,179)$      (22,330)$      (15,862)$        (15,862)$      (11,570)$      ###### ######

DEFERED REVENUE 88,795$         88,834$         88,933$       88,983$       89,034$       88,943$       88,798$       88,811$          88,732$       88,765$        ###### ######

OTHER LIABILITIES OWED 1,734,432$   (1,000)$          (986)$           (584)$           (1,000)$        (2,293)$        (12,289)$      (2,330)$           (2,293)$        (2,592)$         ###### ######

TOTAL CASH ON HAND 2,668,185$   11,264,153$  8,403,986$  7,152,437$  8,961,317$  8,688,131$  8,564,884$  11,036,070$  9,240,509$  7,393,715$  ###### ######

CASH BALANCE REPORT VISIONS 2,668,185$   11,264,153$  8,403,986$  7,152,437$  8,961,317$  8,688,131$  8,564,884$  11,036,006$  9,240,408$  7,393,445$  

IMPUTED INCOME CORRECTIONS (0)$                  (0)$                  (0)$                (0)$                (0)$                (0)$                (0)$                (65)$                          (101)$                     (270)$                     
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100.3.111.101  WEBSTORE FEES-ACEQUIA 6.89 .00.00 6.89 .00 6.89
100.3.112.101  SALES TAX 6.75 .00.00 6.75 .00 6.75
103.3.000.101  STUDENT ACTIVITY PETTY CASH
ACCOUNT

.00 .00.00 .00 .00 .00

250.3.000.101  GENERAL ACCOUNT 1,821.44 (58.85).11 1,762.70 .00 1,762.70
253.3.000.101  ACTIVITY 207.28 .00.00 207.28 (124.91) 82.37
259.3.259.101  SCHOOL IMPROVEMENT FUND RAISE 820.03 .00.00 820.03 .00 820.03
340.3.000.101  INSTRUCTION-KINDERGARTEN 186.73 .00.00 186.73 .00 186.73
340.3.400.101  INSTRUCTION-KINDERGAREN
ACTIVITY

(13.00) .00.00 (13.00) .00 (13.00)

340.3.401.101  INSTRUCTION-KINDERKAMP .00 .00.00 .00 .00 .00
368.3.000.101  INSTRUCTION-MEDIA 115.89 .00.00 115.89 .00 115.89
500.3.000.101  SCHOOL CLIMATE 2,005.59 (236.06).00 1,769.53 (39.89) 1,729.64
500.3.500.101  SUNSHINE FUND 609.46 .00.00 609.46 (200.00) 409.46

.11GRAND TOTALS 5,767.06 (294.91) 5,472.26

End of Report

(364.80) 5,107.46

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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100.3.000.102  GENERAL ACCOUNT .00 .00.00 .00 .00 .00
100.3.111.102  WEBSTORE FEES-HEYBURN (17.61) .00.00 (17.61) .00 (17.61)
100.3.112.102  SALES TAX 82.98 .00.00 82.98 .00 82.98
103.3.000.102  STUDENT ACTIVITY PETTY CASH
ACCOUNT

(78.20) (7.00).00 (85.20) (114.80) (200.00)

250.3.000.102  GENERAL ACCOUNT 2,913.59 (281.83)500.26 3,132.02 (869.95) 2,262.07
253.3.000.102  ACTIVITY 6,171.99 (387.99).00 5,784.00 (2,770.69) 3,013.31
259.3.000.102  GENERAL ACCOUNT .00 .00.00 .00 .00 .00
259.3.259.102  SCHOOL IMPROVEMENT FUND RAISE 1,020.43 .00.00 1,020.43 .00 1,020.43
340.3.000.102  INSTRUCTION-KINDERGARTEN 67.80 (38.00).00 29.80 .00 29.80
340.3.400.102  INSTRUCTION-KINDERGAREN
ACTIVITY

.00 .00.00 .00 .00 .00

368.3.000.102  INSTRUCTION-MEDIA 392.68 .0038.16 430.84 .00 430.84
500.3.000.102  SCHOOL CLIMATE 6,022.42 (387.28).00 5,635.14 (152.07) 5,483.07
500.3.500.102  SUNSHINE FUND (457.81) (586.70).00 (1,044.51) (379.95) (1,424.46)

538.42GRAND TOTALS 16,118.27 (1,688.80) 14,967.89

End of Report

(4,287.46) 10,680.43

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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100.3.000.105  GENERAL ACCOUNT .00 .00.00 .00 .00 .00
100.3.111.105  WEBSTORE FEES-PAUL (212.16) (34.81).00 (246.97) .00 (246.97)
100.3.112.105  SALES TAX 13.30 .00.00 13.30 .00 13.30
103.3.000.105  STUDENT ACTIVITY PETTY CASH
ACCOUNT

(139.45) (7.80).00 (147.25) (52.75) (200.00)

250.3.000.105  GENERAL ACCOUNT 10,491.74 (76.00)250.66 10,666.40 (668.00) 9,998.40
253.3.000.105  ACTIVITY 8,534.34 .00.00 8,534.34 (1,987.38) 6,546.96
259.3.000.105  GENERAL ACCOUNT .00 .00.00 .00 .00 .00
259.3.259.105  SCHOOL IMPROVEMENT
FUNDRAISER (FUN RUN)

384.85 .00.00 384.85 .00 384.85

340.3.000.105  INSTRUCTION-KINDERGARTEN 432.92 .00.00 432.92 (473.81) (40.89)
340.3.401.105  INSTRUCTION-KINDERKAMP 15,399.00 .002,227.00 17,626.00 .00 17,626.00
368.3.000.105  INSTRUCTION-MEDIA 4,563.53 .001,838.81 6,402.34 (500.00) 5,902.34
500.3.000.105  SCHOOL CLIMATE .00 .00.00 .00 .00 .00

4,316.47GRAND TOTALS 39,468.07 (118.61) 43,665.93

End of Report

(3,681.94) 39,983.99

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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100.3.111.107  WEBSTORE FEES-RUPERT (9.57) .00.00 (9.57) .00 (9.57)
100.3.112.107  SALES TAX 2.53 .00.00 2.53 .00 2.53
103.3.000.107  STUDENT ACTIVITY PETTY CASH
ACCOUNT

.00 .00.00 .00 .00 .00

250.3.000.107  GENERAL ACCOUNT 5,105.67 (1,079.95).00 4,025.72 (1,110.31) 2,915.41
253.3.000.107  ACTIVITY 424.88 .00.00 424.88 (500.88) (76.00)
259.3.259.107  SCHOOL IMPROVEMENT FUND RAISE 55,065.67 .00.00 55,065.67 .00 55,065.67
309.3.000.107  CLUB-K KIDS 136.52 .00.00 136.52 .00 136.52
340.3.000.107  INSTRUCTION-KINDERGARTEN (262.86) .00.00 (262.86) (100.00) (362.86)
340.3.400.107  INSTRUCTION-KINDERGAREN
ACTIVITY

415.51 (56.14).00 359.37 (216.52) 142.85

340.3.401.107  INSTRUCTION-KINDERKAMP 168.32 .00.00 168.32 .00 168.32
368.3.000.107  INSTRUCTION-MEDIA 51.74 .00.00 51.74 (114.74) (63.00)
500.3.000.107  SCHOOL CLIMATE 3,706.45 (152.00).00 3,554.45 (542.23) 3,012.22

.00GRAND TOTALS 64,804.86 (1,288.09) 63,516.77

End of Report

(2,584.68) 60,932.09

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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100.3.000.201  STUDENT ACITIVITIES CASH
ACCOUNT

.00 .00.00 .00 .00 .00

100.3.111.201  WEBSTORE FEES-EAST (23.62) (36.87)16.90 (43.59) .00 (43.59)
100.3.112.201  SALES TAX 224.50 (224.50)162.24 162.24 .00 162.24

PROGRAM: 100  118.65(261.37)200.88 179.14 0.00 118.65
103.3.000.201  STUDENT ACTIVITY PETTY CASH
ACCOUNT

(200.00) .00.00 (200.00) .00 (200.00)

PROGRAM: 103  (200.00)0.00(200.00) 0.00 0.00 (200.00)
200.3.000.201  ATHLETICS (5,305.08) (449.75)49.90 (5,704.93) (180.97) (5,885.90)
200.3.200.201  ATHLETICS-UNIFORMS 1,397.78 .0094.34 1,492.12 (369.38) 1,122.74
200.3.206.201  ATHLETICS-STAFF CLOTHING 449.97 .00580.15 1,030.12 .00 1,030.12
200.3.207.201  ATHLETICS-GATE RECEIPTS 7,410.37 .00.00 7,410.37 .00 7,410.37

PROGRAM: 200  4,227.68(449.75)3,953.04 724.39 (550.35) 3,677.33
202.3.000.201  ATHLETICS-BASKETBALL BOYS 47.31 .00.00 47.31 .00 47.31
202.3.700.201  ATHLETICS-BASKETBALL BOYS 7TH 13.31 .00.00 13.31 .00 13.31

PROGRAM: 202  60.620.0060.62 0.00 0.00 60.62
203.3.000.201  ATHLETICS-BASKETBALL GIRLS 602.14 .00.00 602.14 .00 602.14

PROGRAM: 203  602.140.00602.14 0.00 0.00 602.14
206.3.000.201  ATHLETICS-FOOTBALL 539.51 .00.00 539.51 .00 539.51
206.3.200.201  ATHLETICS-FOOTBALL UNIFORMS 53.40 .00.00 53.40 .00 53.40
206.3.201.201  ATHLETICS-FOOTBALL FUNDRAISER .00 .00.00 .00 .00 .00
206.3.203.201  ATHLETICS-FOOTBALL CAMP .00 .00.00 .00 .00 .00
206.3.700.201  ATHLETICS-FOOTBALL 7TH 360.16 .00.00 360.16 .00 360.16

PROGRAM: 206  953.070.00953.07 0.00 0.00 953.07

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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214.3.000.201  ATHLETICS-WRESTLING (201.00) .00.00 (201.00) .00 (201.00)
214.3.200.201  ATHLETICS-WRESTLING UNIFORMS (1,018.00) .00.00 (1,018.00) .00 (1,018.00)

PROGRAM: 214  (1,219.00)0.00(1,219.00) 0.00 0.00 (1,219.00)
220.3.000.201  CLASS 2022 .00 .00.00 .00 .00 .00

PROGRAM: 220  0.000.000.00 0.00 0.00 0.00
250.3.000.201  GENERAL ACCOUNT (50.95) (13.14).00 (64.09) .00 (64.09)

PROGRAM: 250  (64.09)(13.14)(50.95) 0.00 0.00 (64.09)
251.3.000.201  CONCESSIONS 711.69 (339.34)132.09 504.44 (117.08) 387.36

PROGRAM: 251  504.44(339.34)711.69 132.09 (117.08) 387.36
252.3.000.201  VENDING 296.35 (534.52)393.00 154.83 (244.30) (89.47)

PROGRAM: 252  154.83(534.52)296.35 393.00 (244.30) (89.47)
253.3.000.201  ACTIVITY CARDS 3,831.06 .00169.83 4,000.89 .00 4,000.89

PROGRAM: 253  4,000.890.003,831.06 169.83 0.00 4,000.89
254.3.000.201  ANNUALS 7,793.38 (5,099.40)1,152.91 3,846.89 .00 3,846.89

PROGRAM: 254  3,846.89(5,099.40)7,793.38 1,152.91 0.00 3,846.89
255.3.000.201  SCHOOL PLANNERS/HANDBOOKS (466.98) .00.00 (466.98) .00 (466.98)

PROGRAM: 255  (466.98)0.00(466.98) 0.00 0.00 (466.98)
256.3.000.201  LOCKERS-HALLWAY .00 .00.00 .00 .00 .00

PROGRAM: 256  0.000.000.00 0.00 0.00 0.00
257.3.000.201  INTEREST 87.38 .00.00 87.38 .00 87.38

PROGRAM: 257  87.380.0087.38 0.00 0.00 87.38
259.3.000.201  STUDENT BODY FUNDRAISER 14,049.16 (1,511.77).00 12,537.39 (100.80) 12,436.59
259.3.259.201  SCHOOL IMPROVEMENT FUND RAISE .00 (55.81).00 (55.81) .00 (55.81)

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

PROGRAM: 259  12,481.58(1,567.58)14,049.16 0.00 (100.80) 12,380.78
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PROGRAM: 259  12,481.58(1,567.58)14,049.16 0.00 (100.80) 12,380.78
260.3.000.201  SPECIAL INTEREST FUNDRAISER 695.61 .00.00 695.61 .00 695.61
260.3.260.201  GIFT OF GREEN .00 .00.00 .00 .00 .00

PROGRAM: 260  695.610.00695.61 0.00 0.00 695.61
300.3.000.201  STUDENT COUNCIL 2,477.03 (282.33)945.17 3,139.87 (242.50) 2,897.37

PROGRAM: 300  3,139.87(282.33)2,477.03 945.17 (242.50) 2,897.37
301.3.000.201  CLUB-ANNUAL (33.97) .00.00 (33.97) .00 (33.97)

PROGRAM: 301  (33.97)0.00(33.97) 0.00 0.00 (33.97)
303.3.000.201  CLUB-BUILDERS 360.23 .00.00 360.23 .00 360.23

PROGRAM: 303  360.230.00360.23 0.00 0.00 360.23
305.3.000.201  CLUB-DRUG FREE YOUTH .00 .00.00 .00 .00 .00

PROGRAM: 305  0.000.000.00 0.00 0.00 0.00
315.3.000.201  CLUB-STEM (320.11) .00.00 (320.11) .00 (320.11)

PROGRAM: 315  (320.11)0.00(320.11) 0.00 0.00 (320.11)
316.3.000.201  CLUB-SKI 5,478.61 (632.00).00 4,846.61 (527.88) 4,318.73

PROGRAM: 316  4,846.61(632.00)5,478.61 0.00 (527.88) 4,318.73
318.3.000.201  CLUB-SPECIAL OLYMPICS 180.41 .00.00 180.41 .00 180.41

PROGRAM: 318  180.410.00180.41 0.00 0.00 180.41
320.3.000.201  CLUB-TECHNOLOGY (129.10) (159.47).00 (288.57) (50.00) (338.57)

PROGRAM: 320  (288.57)(159.47)(129.10) 0.00 (50.00) (338.57)
350.3.000.201  INSTRUCTIONAL-GENERAL 639.01 .00.00 639.01 (103.40) 535.61

PROGRAM: 350  639.010.00639.01 0.00 (103.40) 535.61
351.3.000.201  INSTRUCTION-RENAISSANCE 180.47 .00.00 180.47 .00 180.47

PROGRAM: 351  180.470.00180.47 0.00 0.00 180.47

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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354.3.000.201  INSTRUCTION-ART 5.54 .00.00 5.54 .00 5.54
PROGRAM: 354  5.540.005.54 0.00 0.00 5.54

355.3.000.201  INSTRUCTION-BAND 100.48 .00.00 100.48 .00 100.48
PROGRAM: 355  100.480.00100.48 0.00 0.00 100.48

356.3.000.201  INSTRUCTION-CHEERLEADING 2,873.56 .00.00 2,873.56 (4.75) 2,868.81
356.3.200.201  INSTRUCTION-CHEER UNIFORM (4,865.46) .00.00 (4,865.46) (9,416.24) (14,281.70)
356.3.203.201  INSTRUCTION-CHEERLEADING CAMP (512.00) .00.00 (512.00) .00 (512.00)
356.3.204.201  INSTRUCTION-CHOREOGRAPHY/GYM 637.00 .00.00 637.00 .00 637.00
356.3.205.201  INSTRUCTION-CHEERLEADING PR YR
DEBT

(5,336.91) .00.00 (5,336.91) .00 (5,336.91)

PROGRAM: 356  (7,203.81)0.00(7,203.81) 0.00 (9,420.99) (16,624.80)
358.3.000.201  INSTRUCTION-CHOIR 175.43 .00.00 175.43 (60.00) 115.43
358.3.205.201  INSTRUCTION-CHOIR TRIP .00 .00.00 .00 .00 .00

PROGRAM: 358  175.430.00175.43 0.00 (60.00) 115.43
360.3.000.201  INSTRUCTION-DANCE/DRILL (4,181.14) .00.00 (4,181.14) .00 (4,181.14)
360.3.200.201  INSTRUCTION-DANCE/DRILL UNIF 1,579.46 .00265.23 1,844.69 .00 1,844.69
360.3.203.201  INSTRUCTION-DANCE/DRILL CAMP .00 .00.00 .00 .00 .00

PROGRAM: 360  (2,336.45)0.00(2,601.68) 265.23 0.00 (2,336.45)
363.3.000.201  INSTRUCTION-EXPLORATORY 6TH GR .00 .00.00 .00 .00 .00

PROGRAM: 363  0.000.000.00 0.00 0.00 0.00
364.3.000.201  INSTRUCTION-HOME EC (1,210.15) .00.00 (1,210.15) .00 (1,210.15)
364.3.364.201  INSCTRUCTION-FACS CLASS .00 .00.00 .00 .00 .00

PROGRAM: 364  (1,210.15)0.00(1,210.15) 0.00 0.00 (1,210.15)
366.3.000.201  INSTRUCTION-LIFE SKILLS 311.09 .00.00 311.09 .00 311.09

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity
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Revenue
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PROGRAM: 366  311.090.00311.09 0.00 0.00 311.09
368.3.000.201  INSTRUCTION-MEDIA 1,081.19 .0018.87 1,100.06 .00 1,100.06

PROGRAM: 368  1,100.060.001,081.19 18.87 0.00 1,100.06
370.3.000.201  INSTRUCTION-ORCHESTRA 1,425.32 (518.00)26.00 933.32 .00 933.32

PROGRAM: 370  933.32(518.00)1,425.32 26.00 0.00 933.32
372.3.000.201  INSTRUCTION-PHYSICAL EDUCATION 1,352.42 .0056.60 1,409.02 .00 1,409.02
372.3.720.201  INSTRUCTION-TOWEL AND LOCKER 25.00 .0010.00 35.00 .00 35.00
372.3.721.201  INSTRUCTION-BOWLING FEE 5,057.63 .0038.00 5,095.63 .00 5,095.63

PROGRAM: 372  6,539.650.006,435.05 104.60 0.00 6,539.65
374.3.000.201  INSTRUCTION-SHOP 85.32 .00.00 85.32 .00 85.32
374.3.700.201  INSTRUCTION-SHOP 7TH & 8TH .00 .00.00 .00 .00 .00

PROGRAM: 374  85.320.0085.32 0.00 0.00 85.32
501.3.000.201  FACULTY VENDING .00 .00.00 .00 .00 .00

PROGRAM: 501  0.000.000.00 0.00 0.00 0.00
551.3.000.201  DUE TO DSC-TEXTBOOK FINES .00 .00.00 .00 .00 .00

PROGRAM: 551  0.000.000.00 0.00 0.00 0.00
552.3.000.201  DUE TO DSC-OTHER 1,483.58 .00.00 1,483.58 .00 1,483.58

PROGRAM: 552  1,483.580.001,483.58 0.00 0.00 1,483.58
600.3.000.201  OVER/SHORT .00 .00.00 .00 .00 .00

PROGRAM: 600  0.000.000.00 0.00 0.00 0.00

4,111.23GRAND TOTALS 40,217.39 (9,856.90) 34,471.72

End of Report

(11,417.30) 23,054.42

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
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100.3.000.202  STUDENT ACITIVITIES CASH
ACCOUNT

.00 .00.00 .00 .00 .00

100.3.111.202  WEB STORE FEES-WEST (42.71) (6.32).00 (49.03) .00 (49.03)
100.3.112.202  SALES TAX 94.97 (94.97)105.29 105.29 .00 105.29

PROGRAM: 100  56.26(101.29)52.26 105.29 0.00 56.26
103.3.000.202  STUDENT ACTIVITY PETTY CASH
ACCOUNT

(60.38) .00.00 (60.38) .00 (60.38)

PROGRAM: 103  (60.38)0.00(60.38) 0.00 0.00 (60.38)
200.3.000.202  ATHLETICS (4,048.82) (550.00).00 (4,598.82) .00 (4,598.82)
200.3.200.202  ATHLETICS-SPIRIT PACKS 2,729.09 .001,062.05 3,791.14 .00 3,791.14
200.3.206.202  ATHLETICS-STAFF CLOTHING 962.20 .00100.94 1,063.14 .00 1,063.14
200.3.207.202  ATHLETICS-GATE RECEIPTS 5,293.44 .00.00 5,293.44 .00 5,293.44
200.3.209.202  ATHLETICS-REGION IV TOURNAMENT 1,875.00 .00.00 1,875.00 .00 1,875.00

PROGRAM: 200  7,423.90(550.00)6,810.91 1,162.99 0.00 7,423.90
206.3.000.202  ATHLETICS-FOOTBALL 42.80 (4,532.00).00 (4,489.20) .00 (4,489.20)
206.3.200.202  ATHLETICS-FOOTBALL UNIFORMS .00 .00.00 .00 .00 .00
206.3.201.202  ATHLETICS-FOOTBALL FUNDRAISER .00 .00.00 .00 .00 .00
206.3.203.202  ATHLETICS-FOOTBALL CAMP .00 .00.00 .00 .00 .00

PROGRAM: 206  (4,489.20)(4,532.00)42.80 0.00 0.00 (4,489.20)
212.3.000.202  ATHLETICS-TRACK .00 (1,449.90).00 (1,449.90) .00 (1,449.90)

PROGRAM: 212  (1,449.90)(1,449.90)0.00 0.00 0.00 (1,449.90)
214.3.000.202  ATHLETICS-WRESTLING (326.33) .00.00 (326.33) .00 (326.33)
214.3.200.202  ATHLETICS-WRESTLING UNIFORMS .00 .00.00 .00 .00 .00

PROGRAM: 214  (326.33)0.00(326.33) 0.00 0.00 (326.33)
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250.3.000.202  GENERAL ACCOUNT (429.06) (185.48).00 (614.54) (13.75) (628.29)
PROGRAM: 250  (614.54)(185.48)(429.06) 0.00 (13.75) (628.29)

251.3.000.202  CONCESSIONS 10,000.73 (133.12).00 9,867.61 (950.00) 8,917.61
PROGRAM: 251  9,867.61(133.12)10,000.73 0.00 (950.00) 8,917.61

252.3.000.202  VENDING 3,601.49 .00.00 3,601.49 (205.00) 3,396.49
PROGRAM: 252  3,601.490.003,601.49 0.00 (205.00) 3,396.49

253.3.000.202  ACTIVITY CARDS 11,827.59 .00.00 11,827.59 (1,855.00) 9,972.59
PROGRAM: 253  11,827.590.0011,827.59 0.00 (1,855.00) 9,972.59

254.3.000.202  ANNUALS 7,990.27 (26.00)588.72 8,552.99 .00 8,552.99
PROGRAM: 254  8,552.99(26.00)7,990.27 588.72 0.00 8,552.99

255.3.000.202  SCHOOL PLANNERS/HANDBOOKS 4.35 .00.00 4.35 .00 4.35
PROGRAM: 255  4.350.004.35 0.00 0.00 4.35

256.3.000.202  LOCKERS-HALLWAY .00 .00.00 .00 .00 .00
PROGRAM: 256  0.000.000.00 0.00 0.00 0.00

257.3.000.202  INTEREST 27.41 .00.00 27.41 .00 27.41
PROGRAM: 257  27.410.0027.41 0.00 0.00 27.41

259.3.000.202  STUDENT BODY FUNDRAISER .00 (47.84).00 (47.84) .00 (47.84)
259.3.259.202  SCHOOL IMPROVEMENT FUND RAISE 9,424.56 (207.47).00 9,217.09 .00 9,217.09

PROGRAM: 259  9,169.25(255.31)9,424.56 0.00 0.00 9,169.25
260.3.000.202  SPECIAL INTEREST FUNDRAISER .00 .00.00 .00 .00 .00
260.3.260.202  GIFT OF GREEN .00 .00.00 .00 .00 .00

PROGRAM: 260  0.000.000.00 0.00 0.00 0.00
300.3.000.202  STUDENT COUNCIL 949.78 (118.60).00 831.18 (221.40) 609.78
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PROGRAM: 300  831.18(118.60)949.78 0.00 (221.40) 609.78
301.3.000.202  CLUB-ANNUAL (5,149.03) .00.00 (5,149.03) .00 (5,149.03)

PROGRAM: 301  (5,149.03)0.00(5,149.03) 0.00 0.00 (5,149.03)
303.3.000.202  CLUB-BUILDERS 1,604.05 .00.00 1,604.05 .00 1,604.05

PROGRAM: 303  1,604.050.001,604.05 0.00 0.00 1,604.05
305.3.000.202  CLUB-SOURCES OF STRENGTH 481.59 .00.00 481.59 .00 481.59

PROGRAM: 305  481.590.00481.59 0.00 0.00 481.59
308.3.000.202  CLUB-HERITAGE 4.18 .00.00 4.18 .00 4.18

PROGRAM: 308  4.180.004.18 0.00 0.00 4.18
316.3.000.202  CLUB-SKI 5,974.03 .00.00 5,974.03 .00 5,974.03

PROGRAM: 316  5,974.030.005,974.03 0.00 0.00 5,974.03
318.3.000.202  CLUB-SPECIAL OLYMPICS 27.30 .00.00 27.30 .00 27.30

PROGRAM: 318  27.300.0027.30 0.00 0.00 27.30
320.3.000.202  CLUB-TECHNOLOGY 454.90 .00.00 454.90 .00 454.90

PROGRAM: 320  454.900.00454.90 0.00 0.00 454.90
350.3.000.202  INSTRUCTIONAL-GENERAL 7,566.15 (229.14).00 7,337.01 (400.00) 6,937.01

PROGRAM: 350  7,337.01(229.14)7,566.15 0.00 (400.00) 6,937.01
351.3.000.202  INSTRUCTION-RENAISSANCE 525.47 (300.00).00 225.47 .00 225.47

PROGRAM: 351  225.47(300.00)525.47 0.00 0.00 225.47
354.3.000.202  INSTRUCTION-ART 9.36 .007.12 16.48 .00 16.48

PROGRAM: 354  16.480.009.36 7.12 0.00 16.48
355.3.000.202  INSTRUCTION-BAND (1,260.69) .0030.00 (1,230.69) (86.00) (1,316.69)

PROGRAM: 355  (1,230.69)0.00(1,260.69) 30.00 (86.00) (1,316.69)
356.3.000.202  INSTRUCTION-CHEERLEADING 239.63 .00.00 239.63 .00 239.63
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356.3.200.202  INSTRUCTION-CHEER UNIFORM (6,400.93) .00.00 (6,400.93) .00 (6,400.93)
356.3.203.202  INSTRUCTION-CHEERLEADING CAMP 100.00 .00.00 100.00 .00 100.00
356.3.204.202  INSTRUCTION-CHOREOGRAPHY 140.00 .00.00 140.00 .00 140.00
356.3.205.202  INSTRUCTION-CHEERLEADING TRIP .00 .00.00 .00 .00 .00

PROGRAM: 356  (5,921.30)0.00(5,921.30) 0.00 0.00 (5,921.30)
358.3.000.202  INSTRUCTION-CHOIR (8.32) .0020.00 11.68 .00 11.68
358.3.205.202  INSTRUCTION-CHOIR TRIP .00 .00.00 .00 .00 .00

PROGRAM: 358  11.680.00(8.32) 20.00 0.00 11.68
360.3.000.202  INSTRUCTION-DANCE/DRILL 2,159.64 (39.75)865.00 2,984.89 .00 2,984.89
360.3.200.202  INSTRUCTION-DANCE/DRILL UNIF (1,731.56) (163.78).00 (1,895.34) .00 (1,895.34)
360.3.203.202  INSTRUCTION-DANCE/DRILL CAMP (935.00) .00.00 (935.00) .00 (935.00)

PROGRAM: 360  154.55(203.53)(506.92) 865.00 0.00 154.55
363.3.000.202  INSTRUCTION-EXPLORATORY 6TH GR .00 .00.00 .00 .00 .00

PROGRAM: 363  0.000.000.00 0.00 0.00 0.00
364.3.000.202  INSTRUCTION-HOME EC .00 .00.00 .00 .00 .00
364.3.364.202  INSCTRUCTION-FACS CLASS 535.35 .00.00 535.35 (50.00) 485.35
364.3.600.202  INSTRUCTION-HOME EC 6TH GR 323.58 .00.00 323.58 .00 323.58

PROGRAM: 364  858.930.00858.93 0.00 (50.00) 808.93
368.3.000.202  INSTRUCTION-MEDIA 570.82 .0019.45 590.27 .00 590.27
368.3.368.202  INSTRUCTION-ACC READER .00 .00.00 .00 .00 .00

PROGRAM: 368  590.270.00570.82 19.45 0.00 590.27
370.3.000.202  INSTRUCTION-ORCHESTRA 2,122.26 .00.00 2,122.26 .00 2,122.26

PROGRAM: 370  2,122.260.002,122.26 0.00 0.00 2,122.26
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372.3.000.202  INSTRUCTION-PHYSICAL EDUCATION .00 .00.00 .00 .00 .00
372.3.720.202  INSTRUCTION-TOWEL AND LOCKER 2,072.35 .00.00 2,072.35 .00 2,072.35
372.3.721.202  INSTRUCTION-BOWLING FEE 994.10 .00.00 994.10 .00 994.10

PROGRAM: 372  3,066.450.003,066.45 0.00 0.00 3,066.45
374.3.000.202  INSTRUCTION-SHOP (1,161.24) .00.00 (1,161.24) .00 (1,161.24)
374.3.600.202  INSTRUCTION-SHOP 6TH GR .00 .00.00 .00 .00 .00
374.3.700.202  INSTRUCTION-SHOP 7TH & 8TH 639.82 .00.00 639.82 .00 639.82

PROGRAM: 374  (521.42)0.00(521.42) 0.00 0.00 (521.42)
551.3.000.202  DUE TO DSC-TEXTBOOK FINES-DAN .54 .00.00 .54 .00 .54

PROGRAM: 551  0.540.000.54 0.00 0.00 0.54
552.3.000.202  DUE TO DSC-OTHER 4,349.61 .00.00 4,349.61 .00 4,349.61

PROGRAM: 552  4,349.610.004,349.61 0.00 0.00 4,349.61
600.3.000.202  OVER/SHORT .00 .00.00 .00 .00 .00

PROGRAM: 600  0.000.000.00 0.00 0.00 0.00

2,798.57GRAND TOTALS 64,164.34 (8,084.37) 58,878.54

End of Report
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100.3.111.301  WEB STORE FEES-MINICO 228.21 (618.13)7.69 (382.23) .00 (382.23)
100.3.112.301  SALES TAX 1,969.71 (1,969.79)1,018.75 1,018.67 .00 1,018.67

PROGRAM: 100  636.44(2,587.92)2,197.92 1,026.44 0.00 636.44
103.3.000.301  STUDENT ACTIVITY PETTY CASH
ACCOUNT

.00 .00.00 .00 .00 .00

PROGRAM: 103  0.000.000.00 0.00 0.00 0.00
200.3.000.301  ATHLETICS (9,950.93) (3,480.39).00 (13,431.32) (148.05) (13,579.37)
200.3.200.301  ATHLETICS-SPIRIT PACKS .00 .00.00 .00 .00 .00
200.3.206.301  ATHLETICS-STAFF CLOTHING .00 .00.00 .00 .00 .00
200.3.207.301  ATHLETICS-GATE RECEIPTS 40,456.60 .004,060.38 44,516.98 .00 44,516.98
200.3.209.301  ATHLETICS-REGION IV TOURNAMENT (2,849.68) .00965.64 (1,884.04) .00 (1,884.04)
200.3.210.301  ATHLETICS-RED HALVERSON .00 .00.00 .00 .00 .00
200.3.211.301  ATHLETICS MEMORIAL DONATION 5,822.57 .00.00 5,822.57 .00 5,822.57

PROGRAM: 200  35,024.19(3,480.39)33,478.56 5,026.02 (148.05) 34,876.14
201.3.000.301  ATHLETICS-BASEBALL 3,491.04 (817.70).00 2,673.34 (2,582.00) 91.34
201.3.200.301  ATHLETICS-BASEBALL UNIFORMS (2,521.11) .00.00 (2,521.11) (369.00) (2,890.11)
201.3.201.301  ATHLETICS-BASEBALL FUNDRAISERS 23,876.27 .001,350.00 25,226.27 .00 25,226.27

PROGRAM: 201  25,378.50(817.70)24,846.20 1,350.00 (2,951.00) 22,427.50
202.3.000.301  ATHLETICS-BASKETBALL BOYS 6,206.20 .00.00 6,206.20 (1,175.00) 5,031.20
202.3.200.301  ATHLETICS-BB BOYS UNIFORMS (2,610.00) .00.00 (2,610.00) .00 (2,610.00)
202.3.201.301  ATHLETICS-BB BOYS FUNDRAISERS 6,009.07 .00.00 6,009.07 .00 6,009.07

PROGRAM: 202  9,605.270.009,605.27 0.00 (1,175.00) 8,430.27
203.3.000.301  ATHLETICS-BASKETBALL GIRLS 5,210.04 (1,375.00).00 3,835.04 (953.00) 2,882.04
203.3.200.301  ATHLETICS-BB GIRLS UNIFORMS (3,997.68) .00.00 (3,997.68) .00 (3,997.68)
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203.3.201.301  ATHLETICS-BB GIRLS FUNDRAISERS 8,128.88 .00.00 8,128.88 .00 8,128.88
PROGRAM: 203  7,966.24(1,375.00)9,341.24 0.00 (953.00) 7,013.24

204.3.000.301  ATHLETICS-BOWLING 3,371.86 .00.00 3,371.86 .00 3,371.86
PROGRAM: 204  3,371.860.003,371.86 0.00 0.00 3,371.86

205.3.000.301  ATHLETICS-CROSS COUNTRY 257.50 .0066.04 323.54 .00 323.54
PROGRAM: 205  323.540.00257.50 66.04 0.00 323.54

206.3.000.301  ATHLETICS-FOOTBALL (15,722.75) (69.84).00 (15,792.59) (381.50) (16,174.09)
206.3.200.301  ATHLETICS-FOOTBALL UNIFORMS (2,524.48) .00.00 (2,524.48) .00 (2,524.48)
206.3.201.301  ATHLETICS-FOOTBALL FUNDRAISERS 25,047.07 .00.00 25,047.07 .00 25,047.07
206.3.202.301  ATHLETICS-SPARTAN MOMS (23.47) .00.00 (23.47) .00 (23.47)
206.3.203.301  ATHLETICS-FOOTBALL CAMP (2,624.44) .00625.00 (1,999.44) .00 (1,999.44)
206.3.205.301  TRIP .00 .00.00 .00 .00 .00

PROGRAM: 206  4,707.09(69.84)4,151.93 625.00 (381.50) 4,325.59
207.3.000.301  ATHLETICS-GOLF 5,703.37 (160.00)400.00 5,943.37 .00 5,943.37
207.3.200.301  ATHLETICS-GOLF UNIFORMS 693.40 .00.00 693.40 .00 693.40
207.3.208.301  ATHLETICS-GOLF TOURNAMENT (890.00) (125.00).00 (1,015.00) .00 (1,015.00)

PROGRAM: 207  5,621.77(285.00)5,506.77 400.00 0.00 5,621.77
208.3.000.301  ATHLETICS-SOCCER BOYS (40.65) .00.00 (40.65) .00 (40.65)
208.3.200.301  ATHLETICS-SOCCER BOYS UNIFORM (57.98) .00.00 (57.98) .00 (57.98)

PROGRAM: 208  (98.63)0.00(98.63) 0.00 0.00 (98.63)
209.3.000.301  ATHLETICS-SOCCER GIRLS 505.23 .00.00 505.23 .00 505.23
209.3.200.301  ATHLETICS-SOCCER GIRLS UNIFORM (880.00) .00.00 (880.00) .00 (880.00)

PROGRAM: 209  (374.77)0.00(374.77) 0.00 0.00 (374.77)
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210.3.000.301  ATHLETICS-SOFTBALL 9,814.51 (5,923.30)1,939.61 5,830.82 (656.62) 5,174.20
210.3.200.301  ATHLETICS-SOFTBALL UNIFORMS .00 .00.00 .00 .00 .00

PROGRAM: 210  5,830.82(5,923.30)9,814.51 1,939.61 (656.62) 5,174.20
211.3.000.301  ATHLETICS-TENNIS 999.23 (161.60)568.40 1,406.03 (729.00) 677.03

PROGRAM: 211  1,406.03(161.60)999.23 568.40 (729.00) 677.03
212.3.000.301  ATHLETICS-TRACK 3,649.76 (255.00).00 3,394.76 (1,104.00) 2,290.76

PROGRAM: 212  3,394.76(255.00)3,649.76 0.00 (1,104.00) 2,290.76
213.3.000.301  ATHLETICS-VOLLEYBALL 2,311.02 .00.00 2,311.02 .00 2,311.02
213.3.200.301  ATHLETICS-VOLLEYBALL UNIFORMS 390.54 .00.00 390.54 .00 390.54

PROGRAM: 213  2,701.560.002,701.56 0.00 0.00 2,701.56
214.3.000.301  ATHLETICS-WRESTLING (14,481.91) (1,866.70).00 (16,348.61) .00 (16,348.61)
214.3.200.301  ATHLETICS-WRESTLING UNIFORMS 12,132.75 .00.00 12,132.75 .00 12,132.75
214.3.201.301  ATHLETICS-WRESTLING FUNDRAISE 12,321.20 .00.00 12,321.20 .00 12,321.20

PROGRAM: 214  8,105.34(1,866.70)9,972.04 0.00 0.00 8,105.34
216.3.000.301  CLASS 2016 500.00 .00.00 500.00 .00 500.00

PROGRAM: 216  500.000.00500.00 0.00 0.00 500.00
217.3.000.301  CLASS 2017 158.71 .00.00 158.71 .00 158.71

PROGRAM: 217  158.710.00158.71 0.00 0.00 158.71
218.3.000.301  CLASS 2018 500.00 .00.00 500.00 .00 500.00

PROGRAM: 218  500.000.00500.00 0.00 0.00 500.00
219.3.000.301  CLASS 2019 60.00 .00.00 60.00 .00 60.00

PROGRAM: 219  60.000.0060.00 0.00 0.00 60.00
220.3.000.301  CLASS 2020 812.27 .00.00 812.27 .00 812.27
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PROGRAM: 220  812.270.00812.27 0.00 0.00 812.27
221.3.000.301  CLASS 2021 3,282.26 (148.24)2,388.42 5,522.44 (445.00) 5,077.44

PROGRAM: 221  5,522.44(148.24)3,282.26 2,388.42 (445.00) 5,077.44
222.3.000.301  CLASS 2022 736.71 (43.79)4,085.23 4,778.15 (981.66) 3,796.49

PROGRAM: 222  4,778.15(43.79)736.71 4,085.23 (981.66) 3,796.49
223.3.000.301  CLASS 2023 100.92 .00.00 100.92 .00 100.92

PROGRAM: 223  100.920.00100.92 0.00 0.00 100.92
224.3.000.301  CLASS 2024 51.85 .00.00 51.85 .00 51.85

PROGRAM: 224  51.850.0051.85 0.00 0.00 51.85
250.3.000.301  GENERAL ACCOUNT 865.70 .00.00 865.70 .00 865.70
250.3.250.301  PARKING PERMITS 9,933.14 .0060.00 9,993.14 .00 9,993.14

PROGRAM: 250  10,858.840.0010,798.84 60.00 0.00 10,858.84
251.3.000.301  CONCESSIONS 2,754.82 (26.82)400.94 3,128.94 .00 3,128.94

PROGRAM: 251  3,128.94(26.82)2,754.82 400.94 0.00 3,128.94
252.3.000.301  VENDING 987.47 (187.32)128.51 928.66 (936.40) (7.74)

PROGRAM: 252  928.66(187.32)987.47 128.51 (936.40) (7.74)
253.3.000.301  ACTIVITY CARDS 25,348.36 .00377.40 25,725.76 .00 25,725.76

PROGRAM: 253  25,725.760.0025,348.36 377.40 0.00 25,725.76
254.3.000.301  YEARBOOKS 5,499.70 .00.00 5,499.70 .00 5,499.70

PROGRAM: 254  5,499.700.005,499.70 0.00 0.00 5,499.70
257.3.000.301  INTEREST 181.09 .00.00 181.09 .00 181.09

PROGRAM: 257  181.090.00181.09 0.00 0.00 181.09
259.3.000.301  STUDENT BODY FUNDRAISER .00 .00.00 .00 .00 .00
259.3.259.301  SCHOOL IMPROVEMENT FUND 8,108.29 .00.00 8,108.29 .00 8,108.29

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:
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PROGRAM: 259  8,108.290.008,108.29 0.00 0.00 8,108.29
260.3.000.301  SPECIAL INTEREST FUND RAISER 426.88 .00.00 426.88 .00 426.88
260.3.260.301  GIFT OF GREEN 336.29 .00.00 336.29 .00 336.29

PROGRAM: 260  763.170.00763.17 0.00 0.00 763.17
300.3.000.301  STUDENT COUNCIL 7,867.94 (149.33)974.07 8,692.68 (1,038.36) 7,654.32

PROGRAM: 300  8,692.68(149.33)7,867.94 974.07 (1,038.36) 7,654.32
301.3.000.301  CLUB-ANNUAL 2,567.12 .00.00 2,567.12 .00 2,567.12

PROGRAM: 301  2,567.120.002,567.12 0.00 0.00 2,567.12
302.3.000.301  CLUB-ART 49.59 .00.00 49.59 .00 49.59

PROGRAM: 302  49.590.0049.59 0.00 0.00 49.59
304.3.000.301  CLUB-BUSINESS 790.06 .00.00 790.06 (203.20) 586.86
304.3.304.301  CLUB-MR MHS .00 .00.00 .00 .00 .00

PROGRAM: 304  790.060.00790.06 0.00 (203.20) 586.86
305.3.000.301  CLUB-DRUG FREE YOUTH 1,741.97 .00.00 1,741.97 .00 1,741.97
305.3.305.301  CLUB-HOPE SQUAD 573.29 .00250.00 823.29 (299.19) 524.10

PROGRAM: 305  2,565.260.002,315.26 250.00 (299.19) 2,266.07
306.3.000.301  CLUB-FCCLA 711.78 (448.07).00 263.71 .00 263.71

PROGRAM: 306  263.71(448.07)711.78 0.00 0.00 263.71
307.3.000.301  CLUB-FFA 26,085.39 (5,453.21)265.00 20,897.18 (2,890.09) 18,007.09

PROGRAM: 307  20,897.18(5,453.21)26,085.39 265.00 (2,890.09) 18,007.09
309.3.000.301  CLUB-KEY 56.23 .00.00 56.23 .00 56.23

PROGRAM: 309  56.230.0056.23 0.00 0.00 56.23
310.3.000.301  CLUB-LEO 609.56 (160.00).00 449.56 (122.32) 327.24

Fiscal Year:   2020-2021
From: 4/1/2021 4/30/2021To:
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PROGRAM: 310  449.56(160.00)609.56 0.00 (122.32) 327.24
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PROGRAM: 310  449.56(160.00)609.56 0.00 (122.32) 327.24
311.3.000.301  CLUB-M CLUB 260.59 .00.00 260.59 .00 260.59

PROGRAM: 311  260.590.00260.59 0.00 0.00 260.59
312.3.000.301  CLUB-MINICO BALLROOM .00 .00.00 .00 .00 .00

PROGRAM: 312  0.000.000.00 0.00 0.00 0.00
313.3.000.301  CLUB-NHS 955.50 .00577.32 1,532.82 (561.00) 971.82

PROGRAM: 313  1,532.820.00955.50 577.32 (561.00) 971.82
314.3.000.301  CLUB-RODEO 13,992.39 (8,086.50)2,288.87 8,194.76 .00 8,194.76

PROGRAM: 314  8,194.76(8,086.50)13,992.39 2,288.87 0.00 8,194.76
315.3.000.301  CLUB-SCIENCE 2,976.23 (195.00)5.00 2,786.23 (702.92) 2,083.31

PROGRAM: 315  2,786.23(195.00)2,976.23 5.00 (702.92) 2,083.31
316.3.000.301  CLUB-SKI 814.49 .00.00 814.49 .00 814.49

PROGRAM: 316  814.490.00814.49 0.00 0.00 814.49
317.3.000.301  CLUB-SPANISH 231.33 .00.00 231.33 .00 231.33

PROGRAM: 317  231.330.00231.33 0.00 0.00 231.33
318.3.000.301  CLUB-SPIRIT (RED ZONE) 758.44 .00.00 758.44 .00 758.44

PROGRAM: 318  758.440.00758.44 0.00 0.00 758.44
319.3.000.301  CLUB-SWIM TEAM 1,728.93 .00.00 1,728.93 .00 1,728.93

PROGRAM: 319  1,728.930.001,728.93 0.00 0.00 1,728.93
321.3.000.301  CLUB-TSA INDUSTRIAL TECH .00 .00.00 .00 .00 .00

PROGRAM: 321  0.000.000.00 0.00 0.00 0.00
322.3.000.301  CLUB-YOUNG REPUBLICAN 516.18 .00.00 516.18 .00 516.18

PROGRAM: 322  516.180.00516.18 0.00 0.00 516.18
325.3.000.301  CLUB-TRAP 437.27 .00.00 437.27 .00 437.27

Fiscal Year:   2020-2021
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PROGRAM: 325  437.270.00437.27 0.00 0.00 437.27
350.3.000.301  INSTRUCTIONAL-GENERAL 4,254.60 .00255.00 4,509.60 .00 4,509.60

PROGRAM: 350  4,509.600.004,254.60 255.00 0.00 4,509.60
351.3.000.301  INSTRUCTION-RENAISSANCE 1,057.10 .00.00 1,057.10 .00 1,057.10

PROGRAM: 351  1,057.100.001,057.10 0.00 0.00 1,057.10
352.3.000.301  INSTRUCTION-ADV PLACEMENT 5.20 .00.00 5.20 .00 5.20
352.3.521.301  INSTRUCTION-PSAT 253.38 .00.00 253.38 .00 253.38
352.3.522.301  INSTRUCTION-PLAN TEST 292.56 .00.00 292.56 .00 292.56
352.3.523.301  INSTRUCTION-IDLA FEES 495.00 .0075.00 570.00 .00 570.00

PROGRAM: 352  1,121.140.001,046.14 75.00 0.00 1,121.14
354.3.000.301  INSTRUCTION-ART 755.91 .00.00 755.91 (571.89) 184.02
354.3.540.301  INSTRUCTION-ART BAIRD (214.09) .0080.19 (133.90) .00 (133.90)

PROGRAM: 354  622.010.00541.82 80.19 (571.89) 50.12
355.3.000.301  INSTRUCTION-BAND 3,096.29 (418.76).00 2,677.53 (561.00) 2,116.53
355.3.550.301  INSTRUCTION-PIANO REPAIR 120.00 .00.00 120.00 .00 120.00
355.3.551.301  INSTRUCTION-BAND UNIFORMS (454.30) .00.00 (454.30) .00 (454.30)
355.3.552.301  INSTRUCTION-BAND INSTRUMENT (178.00) .00.00 (178.00) .00 (178.00)

PROGRAM: 355  2,165.23(418.76)2,583.99 0.00 (561.00) 1,604.23
356.3.000.301  INSTRUCTION-CHEERLEADING 16,658.54 (375.00)543.39 16,826.93 .00 16,826.93
356.3.200.301  INSTRUCTION-CHEER UNIFORM (11,373.48) .00613.21 (10,760.27) .00 (10,760.27)
356.3.203.301  INSTRUCTION-CHEER CAMP .00 .00.00 .00 (1,220.08) (1,220.08)
356.3.204.301  INSTRUCTION-CHOREOGRAPHY (2,627.10) .00252.00 (2,375.10) .00 (2,375.10)
356.3.205.301  INSTRUCTION-CHEER TRIP .00 .00.00 .00 .00 .00

Fiscal Year:   2020-2021
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PROGRAM: 356  3,691.56(375.00)2,657.96 1,408.60 (1,220.08) 2,471.48
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PROGRAM: 356  3,691.56(375.00)2,657.96 1,408.60 (1,220.08) 2,471.48
357.3.000.301  INSTRUCTION-CHEMISTRY 1,265.43 .00.00 1,265.43 .00 1,265.43

PROGRAM: 357  1,265.430.001,265.43 0.00 0.00 1,265.43
358.3.000.301  INSTRUCTION-CHOIR 8,764.47 (1,949.00)1,246.64 8,062.11 (3,508.65) 4,553.46
358.3.205.301  INSTRUCTION-MUSIC TOUR .00 .00.00 .00 .00 .00
358.3.358.301  INSTRUCTION-MADRIGAL DINNER .00 .00.00 .00 .00 .00

PROGRAM: 358  8,062.11(1,949.00)8,764.47 1,246.64 (3,508.65) 4,553.46
359.3.000.301  INSTRUCTION-DANCE FORCE 9,588.48 (1,440.00)1,489.79 9,638.27 (144.84) 9,493.43
359.3.200.301  INSTRUCTION-DANCE UNIFORMS (2,634.14) .00.00 (2,634.14) .00 (2,634.14)
359.3.203.301  INSTRUCTION-DANCE FORCE CAMP .00 .00.00 .00 .00 .00
359.3.204.301  INSTRUCTION-CHOREOGRAPHY (780.00) .00.00 (780.00) .00 (780.00)
359.3.205.301  INSTRUCTION-DANCE FORCE TRIP 138.00 .00.00 138.00 .00 138.00

PROGRAM: 359  6,362.13(1,440.00)6,312.34 1,489.79 (144.84) 6,217.29
362.3.000.301  INSTRUCTION-DRIVERS ED 6,250.00 .00550.00 6,800.00 .00 6,800.00
362.3.362.301  INSTRUCTION-DR ED IDLA FEES 3,225.00 .00300.00 3,525.00 .00 3,525.00

PROGRAM: 362  10,325.000.009,475.00 850.00 0.00 10,325.00
365.3.000.301  INSTRUCTION-JOURNALISM 197.91 .00.00 197.91 .00 197.91

PROGRAM: 365  197.910.00197.91 0.00 0.00 197.91
366.3.000.301  INSTRUCTION-LIFE SKILLS 199.90 .00.00 199.90 .00 199.90

PROGRAM: 366  199.900.00199.90 0.00 0.00 199.90
367.3.000.301  INSTRUCTION-LIFE SPORTS 2,280.19 (861.94)90.00 1,508.25 (299.97) 1,208.28

PROGRAM: 367  1,508.25(861.94)2,280.19 90.00 (299.97) 1,208.28
368.3.000.301  INSTRUCTION-MEDIA 639.40 .00.60 640.00 .00 640.00

PROGRAM: 368  640.000.00639.40 0.60 0.00 640.00
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369.3.000.301  INSTRUCTION-OPERETTA 4,026.47 (377.75)327.37 3,976.09 (8,425.79) (4,449.70)
PROGRAM: 369  3,976.09(377.75)4,026.47 327.37 (8,425.79) (4,449.70)

370.3.000.301  INSTRUTION-ORCHESTRA 8,450.14 .00768.92 9,219.06 (350.01) 8,869.05
370.3.205.301  INSTRUCTION-ORCHESTRA TRIP 4,116.00 .00.00 4,116.00 .00 4,116.00
370.3.370.301  INSTRUCTION-COWBOY DINNER .00 .00.00 .00 .00 .00

PROGRAM: 370  13,335.060.0012,566.14 768.92 (350.01) 12,985.05
371.3.000.301  INSTRUCTION-PHOTO & GRAPHIC .00 .00.00 .00 .00 .00

PROGRAM: 371  0.000.000.00 0.00 0.00 0.00
372.3.000.301  INSTRUCTION-PHYSICAL EDUCATION 174.00 .00.00 174.00 .00 174.00
372.3.721.301  INSTRUCTION-PE BOWLING 4,010.00 .00135.00 4,145.00 .00 4,145.00

PROGRAM: 372  4,319.000.004,184.00 135.00 0.00 4,319.00
373.3.000.301  INSTRUCTION-SCIENCE 23.78 (15.98)33.96 41.76 .00 41.76
373.3.373.301  INSTRUCTION-SCIENCE FUNDRAISER .00 .00.00 .00 .00 .00

PROGRAM: 373  41.76(15.98)23.78 33.96 0.00 41.76
375.3.000.301  INSTRUCTION-SPEECH/DEBATE 2,553.80 .00.00 2,553.80 .00 2,553.80

PROGRAM: 375  2,553.800.002,553.80 0.00 0.00 2,553.80
376.3.000.301  INSTRUCTION-WEIGHTS 5,112.77 .00.00 5,112.77 .00 5,112.77

PROGRAM: 376  5,112.770.005,112.77 0.00 0.00 5,112.77
390.3.000.301  VOC INSTRUCTION-GREENHOUSE 9,765.42 (160.09).01 9,605.34 (5,521.44) 4,083.90
390.3.901.301  VOC INSTRUCTION-GREENHOUSE
SALES

.00 .00104.66 104.66 .00 104.66

PROGRAM: 390  9,710.00(160.09)9,765.42 104.67 (5,521.44) 4,188.56
391.3.000.301  VOC INSTRUCTION-AG SHOP 1,520.55 .00382.07 1,902.62 (280.00) 1,622.62
391.3.911.301  VOC INSTRUCTION-SHOP SUPPLIES 177.97 .00.00 177.97 (132.29) 45.68
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PROGRAM: 391  2,080.590.001,698.52 382.07 (412.29) 1,668.30
392.3.000.301  VOC INSTRUTION-DIESEL 3,030.15 (19.86).00 3,010.29 .00 3,010.29
392.3.900.301  VOC INSTRUCTION-DIESEL SKILLS 497.97 .00.00 497.97 .00 497.97

PROGRAM: 392  3,508.26(19.86)3,528.12 0.00 0.00 3,508.26
393.3.931.301  VOC-INSTRUCTION-BUSINESS STELY .00 .00.00 .00 .00 .00
393.3.932.301  VOC INSTRUCTION-BUSINESS KILLOY 1,055.65 (109.62)18.87 964.90 (397.40) 567.50
393.3.934.301  VOC INSTRUCTION-VID MULTIMEDIA 1,839.76 .00.00 1,839.76 .00 1,839.76

PROGRAM: 393  2,804.66(109.62)2,895.41 18.87 (397.40) 2,407.26
394.3.000.301  VOC INSTRUCTION-INFO TECH 617.73 .00.00 617.73 .00 617.73
394.3.900.301  VOC INSTRUCTION-INFO TECH SKILLS 540.74 .00.00 540.74 .00 540.74

PROGRAM: 394  1,158.470.001,158.47 0.00 0.00 1,158.47
395.3.000.301  VOC INSTRUCTION-PREENGINEERING (99.48) .00.00 (99.48) .00 (99.48)
395.3.951.301  VOC INSTRUCTION- ACADEMY 58.84 .00.00 58.84 .00 58.84
395.3.952.301  VOC INSTRUCTION-MANUFACTURING 1,952.45 .00.00 1,952.45 .00 1,952.45
395.3.953.301  VOC INSTRUCTION- COPIES .00 .00.00 .00 .00 .00

PROGRAM: 395  1,911.810.001,911.81 0.00 0.00 1,911.81
396.3.000.301  VOC INSTRUCTION-CONSTRUCTION 10,625.42 (1,305.84)426.68 9,746.26 (2,408.71) 7,337.55
396.3.900.301  VOC INSTRUCTION-CONSTR SKILLS 5,321.27 (302.98)2,054.15 7,072.44 (1,568.90) 5,503.54
396.3.961.301  VOC INSTRUCTION-TINY HOUSE 19,729.88 (1,105.32)6,710.00 25,334.56 (5,604.96) 19,729.60

PROGRAM: 396  42,153.26(2,714.14)35,676.57 9,190.83 (9,582.57) 32,570.69
397.3.000.301  VOC INSTRUCTION-FOOD LAB 3,297.75 (418.11).00 2,879.64 (982.55) 1,897.09
397.3.971.301  VOC INSTRUCTION-BRUTUS BAKERY .00 .00.00 .00 .00 .00
397.3.972.301  VOC INSTRUCTION-SPARTAN BISTRO 489.55 .00.00 489.55 .00 489.55
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PROGRAM: 397  3,369.19(418.11)3,787.30 0.00 (982.55) 2,386.64
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PROGRAM: 397  3,369.19(418.11)3,787.30 0.00 (982.55) 2,386.64
398.3.000.301  VOC INSTRUCTION-CLOTHING 444.05 (153.21).00 290.84 (98.34) 192.50

PROGRAM: 398  290.84(153.21)444.05 0.00 (98.34) 192.50
399.3.000.301  VOC INSTRUCTION-CERT NURSING (495.57) (13.86)472.67 (36.76) (141.94) (178.70)

PROGRAM: 399  (36.76)(13.86)(495.57) 472.67 (141.94) (178.70)
400.3.000.301  ESL SCHOLARSHIP 368.54 .00.00 368.54 .00 368.54

PROGRAM: 400  368.540.00368.54 0.00 0.00 368.54
401.3.000.301  MISSMHS 294.34 .00.00 294.34 .00 294.34

PROGRAM: 401  294.340.00294.34 0.00 0.00 294.34
402.3.000.301  PRIVATE SCHOLARSHIP 1,000.00 .00.00 1,000.00 .00 1,000.00

PROGRAM: 402  1,000.000.001,000.00 0.00 0.00 1,000.00
500.3.000.301  SCHOOL CLIMATE 1,153.70 (338.07)19.50 835.13 (1,302.98) (467.85)
500.3.500.301  SUNSHINE FUND .00 .00.00 .00 .00 .00

PROGRAM: 500  835.13(338.07)1,153.70 19.50 (1,302.98) (467.85)
552.3.000.301  DUE TO DSC-LAP TOP INSURANCE 4,320.00 .0010.00 4,330.00 .00 4,330.00

PROGRAM: 552  4,330.000.004,320.00 10.00 0.00 4,330.00
553.3.000.301  DUE TO DSC-LAPTOP REPLACE FINE 935.00 (325.00)670.00 1,280.00 .00 1,280.00

PROGRAM: 553  1,280.00(325.00)935.00 670.00 0.00 1,280.00

40,431.95GRAND TOTALS 381,974.58 (41,411.12) 380,995.41

End of Report
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100.3.112.492  SALES TAX-MT H 7.82 .009.01 16.83 .00 16.83
103.3.000.492  STUDENT ACTIVITY PETTY CASH
ACCOUNT

(91.95) .00.00 (91.95) (108.05) (200.00)

221.3.000.492  CLASS 2021 1,081.15 .00210.55 1,291.70 (500.00) 791.70
250.3.000.492  GENERAL ACCOUNT 45.97 .00.00 45.97 .00 45.97
252.3.000.492  VENDING 1,971.30 .00123.63 2,094.93 (403.80) 1,691.13
253.3.000.492  ACTIVITY .00 .00.00 .00 .00 .00
254.3.000.492  ANNUALS 319.96 .00149.99 469.95 (359.59) 110.36
257.3.000.492  INTEREST 64.28 .00.50 64.78 .00 64.78
259.3.000.492  STUDENT BODY FUNDRAISER .00 .00.00 .00 .00 .00
259.3.259.492  SCHOOL IMPROVEMENT FUND RAISE 3,459.32 .00.00 3,459.32 .00 3,459.32
260.3.000.492  SPEC INTER FUNDRAISER-VETERANS 747.80 .00200.00 947.80 .00 947.80
300.3.000.492  STUDENT COUNCIL 952.02 .00523.50 1,475.52 .00 1,475.52
304.3.000.492  CLUB-BUSINESS 445.42 (68.86).00 376.56 .00 376.56
305.3.000.492  CLUB-SOURCES OF STRENGTH 621.77 .00173.25 795.02 .00 795.02
325.3.000.492  CLUB-FISHING 50.00 .00.00 50.00 .00 50.00
340.3.000.492  INSTRUCTION-DAYCARE 18,831.90 (13.45)492.50 19,310.95 (177.16) 19,133.79
351.3.000.492  INSTRUCTIONAL-RENAISSANCE 404.14 .00.00 404.14 .00 404.14
393.3.000.492  VOC INSTRUCTION-BUS/ACCOUNTING
PHOENIX PUBLISHING

509.21 .00.00 509.21 .00 509.21

500.3.500.492  SUNSHINE FUND 93.89 .00.00 93.89 .00 93.89

1,882.93GRAND TOTALS 29,514.00 (82.31) 31,314.62

End of Report

(1,548.60) 29,766.02
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Great News from 
West Minico!

By Mr. Kniep and Mr. Fairchild 112



Highlights for West Minico

- Detentions/Discipline has dropped by over 50% since 1st semester.
- We have implemented Positive Behavioral Intervention Supports with the 

leadership of Mrs. Clarke. She provided a rewards system where students 
were able to go to a movie in the auditorium. Many students have made 
progress on grades. Because of this, our total F list has gone down 
significantly. We went from 400 classes being failed in March to just over 200 
the day of our movie day on May 7th. Students who didn’t make the improved 
grades received more 1-1 help. This further decreased the F list. 

-
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Student Council Assembly celebrating Best of the West:

Mrs. Simcoe operated this. It was our first assembly of the year. There was a lot of student 
involvement. Students presented a lot of positive feedback and appreciated Mrs. Simcoe’s work.
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2020-2021 Track and Field Season:
West Minico had a great track season. Athletes found new successes and we were able to 
perform at a very high level both in the classroom and on the track. Our 8th grade boy’s 
team tied for 3rd at the district track meet and our 7th grade boys were able to take 2nd.

We had outstanding performances in the 8th Grade 100, 1600, 4x200, and long jump    
while our 7th grade had outstanding results in the 4x200, Medley, shotput and discus. 

Manual Nieves-district champion in the 100 with a personal best of 12:13
Manual Nieves, Preston Sonner-Cranny, Miguel Leon, Eli Rodriguez - district champions 
in the 4 X 200 relay

It was a great track season at West!
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District 100 Champion Manual Nieves
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4x 200 Meter Relay Champions!
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Shop Class
Shop class is working hard on finishing student 
projects. 

The students are graded on 4 steps in building 
their projects.  (Measurement, cuts and joints, 
wood project assembly, sanding and finish) 
Student Learning Outcome:  Introduce students to 
woodworking tools and teach how to make a 
beginner woodworking project.
Indicated by the successful completion of this 
project.

7th and 8th grade students have just finished 
building and designing a cardboard house project. 
The students learned about drafting, house design 
and building design.
 The 7th and 8th graders were graded on 4 steps 
of building and design of their project.  (Floor 
plans, house design, landscape design and paints 
exterior)
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Drones: STEM: Mrs. Milliron : Mrs. Manning and Mrs. Milliron  are 
working together to provide extended resource students an 
opportunity to partner up with a General Education student. This 
has been an amazing experience watching the interactions.  
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Despite everything, West made good use of empty lockers this 
year:

ELA Projects & 
Gear Up College 
Awareness Week
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Mr. Fairchild used project 
based learning for an 

assessment in his Social 
Studies class.
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Employees of they year: Terri Bruns and Leti Espinoza
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Terri Bruns served as our ISAT Coordinator

- 100% of students have finished ISATS from West minus some from the MVA 
who still need to take it. 
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We Are Minidoka!
GEAR UP 

Honors ELA 

ISU Campus 

Tour!

128



129



130



To Whom It May Concern,

The Booster Club is requesting permission to build a concession stand 
out on the football area. It would give us a permanent structure where 
we could see and store our inventory. We would propose that it be set 
up where we currently sell from our tables. We would like to see if we 
could have the wood shop class build it for us and have the art 
department paint/decorate with murals or a MHS theme. We would 
like to have electricity if possible.

We will not be using the funds in our account. Once we have 
permission, we would ask the community for donations to help us 
make this happen.

If you have any questions, please contact me at 208-312-3477 or Karry 
Rathe at 208-431-9552.

Thank you for your time,

Miranda Gibson
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KINDERGARTEN PRESENTATION
https://docs.google.com/presentation/d/1qVN4lG7KFki0hKA3n00P5iylGtrijCtEitb4V_yUkDg/edit?usp=sharing
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2021-2022 Bus Schedule
Plan D

Schools A.M. Drop off 
@Schools

School Start P.M. Pickup @School

Acequia 7:20 A.M. 7:45 A.M. 2:45 P.M.
Paul 7:20 A.M. 7:45 A.M. 2:45 P.M.
Heyburn 7:20 A.M. 7:45 A.M. 2:45 P.M.
Rupert 7:20 A.M. 7:45 A.M. 2:45 P.M.
East 7:20-7:30 A.M. 7:50 A.M. 3:50 P.M.
West 7:20-7:30 A.M. 7:50 A.M. 3:50 P.M.
Minico 7:40 A.M. 7:55 A.M. 3:50 P.M.
MHHS 7:50 A.M. 7:55 A.M. 3:30 P.M.
MHJH 7:30-7:50 A.M. 7:55 A.M. 3:30 P.M.

133



2021-2022 Schedule
Plan E

School A.M. Drop off@ 
School

School  Start P.M. Pickup @ School

Acequia 7:20 A.M. 7:45 A.M. 2:55 P.M.
Paul 7:20 A.M. 7:45 A.M. 2:55 P.M.
Heyburn 7:20 A.M. 7:45 A.M. 2:55 P.M.
Rupert 7:20 A.M. 7:45 A.M. 2:55 P.M.
East 7:20-7:30 A.M. 7:50 A.M. 2:45 P.M.
West 7:20-7:30 A.M. 7:50 A.M. 2:45 P.M.
Minico 7:40 A.M. 7:55 A.M. 3:50 P.M.
MHHS 7:50 A.M. 7:55 A.M. 3:30 P.M.
MHJH 7:30-7:50 A.M. 7:55 A.M. 2:45 P.M.
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Add 3 days the week after Memorial Day, then reduce each day by 20 minutes. We will
still meet the instructional hour requirement for seniors; therefore we would meet it for
all other students.

149 student days
Seniors would have 1.04 days additional with reducing 20 minutes of instruction

High School
Begin - 7:50 - 3:30

Middle School
● Required daily time to meet instructional hour requirements 6 hours 5 minutes.

This is the bare minimum (grades 4-8).

Elementary
● Required daily time to meet instructional hour requirements 6 hours 5 minutes.

This is the bare minimum (grades 4-8).
Begin 8:00 - 3:30

Certificated Staff
190*8 = 1520 (calculation of hours certificated staff work)
149 (student contact days) *8.75 = 1303.75
Difference = 216.25/8 = 27 days
27 - 4 holidays - 21 already scheduled (ptc, work, pd) = 2 additional work days
Proposal : Add 2 additional work days for certificated staff August 12-13
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Minidoka County School District

Food Service Report
April 2021

Howdy all,

As we wind down the end of the school year, we start to prepare for 
the summer food programs. The summer food program this year will be 
the same as last year. We will serve grab and go at the parks for the all 
children ages 1 through 18. We will start on June 7th and run through 
July 30th with the park programs. We will also have Migrant School 
starting June 1st and going until June 25th. Summer School will start on 
June 7th and go until July 15th.

The month of April was a full month of school. For April we served 
52,525 lunches. The daily average was 2501 per day. That average is 
down 60 students per day compared to March 2021. Not sure why we 
were down with our lunches. We served breakfast for 25,414 students 
which averages 1210 per day. Those numbers were down by 18 per 
day. We had a reimbursement of $289,358.67 for the month of April 
2021.

We will be able to run the same food program we are running now for 
the school year 21-22. That means that we will be serving free 
breakfast and free lunches for all students next year also. 

Thank you all,

Russ  
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Minidoka County School District

District Facilities Committee Meeting 
May 13, 2021

1

12:00 p.m. Welcome and lunch

Reviewing the following items-

1. Budget
2. Review of Monthly Maintenance Report
3. Current Projects

Rupert –  Doors for the vestibule to be installed in May. 

             Minico –  Doors for the vestibule to be installed in June.

 East – Vestibule is 100% complete.

             ADA Elevator

              West – Vestibule is 100% complete.

                          ADA Elevator

                          ADA Bathroom

4. Wrestling 
5. Heyburn Drop-off repainting 
6. Paul Drop-off getting estimates
7. HVAC
8. Concessions at Minico

 

                Facilities Committee
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Minidoka County School District 

Monthly Maintenance Report
May 13, 2021

                                         
       
  Apr.  -  76 New Requests                        May –  98 New Requests
                                   242 Work in Progress                                       271 Work in Progress
                                       72 Complete                                                       69 Complete

Maintenance Department Updates

Current Projects:
East

1. New door knobs and key cores are 95% complete. 
2. Modifying front entrances with money from COP Grant 100% done.

                                                       
3. ADA Lift

West

1. Modifying front entrances with money from COP Grant 100% complete. 

                                     
2. ADA Lift
3. ADA Bathroom
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Minidoka County School District 

Monthly Maintenance Report
May 13, 2021

Rupert

1. Doors are in for the vestibule. To be installed in May.

Minico                                         

1. Front vestibule is going to be installed the first of June.
2. Well
3. Concession/Bathrooms

                               
Work orders that have been completed:

HVAC – Working on heating, cooling and preventative maintenance. Minico performed water 
tests.

Plumbing –Toilets, sinks, sprinklers and irrigation.

Grounds – Delivering supplies, cleaning schools, yard work, mowing lawns and spraying weeds.
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Minidoka County School District

Technology Department
Technology Director: Branan Hardcastle

Technology Department Members:  Cameron Jackson, James Thomas, Neal Larson, Andrew Kontos
April 2021 Report

Resolved Projects School/Dept. Impacted

42 New Printers Install ALL

Cameras Installed MHS

Sound System Setup and Installation DSC

Internet Outage ALL

Computer Lab Audit ALL

Tickets
Submitted Resolved

Total:233
    Staff: 73
    Students: 160

Total:230
    Staff: 70
    Students:160

Upcoming Projects

● EMS and WMS Cameras
● Summer School Prep
● Student Device Collection
● Lab Removals
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Minidoka County School District

Transportation’s Report
May Board Report

We have had a busy month trying to keep up with trips. Some days we have 12 or 14 busses a 
day on extra trips Coleen and myself have also driven trips because drivers did not want to.  We 
currently have 2 drivers out on medical leave until further notice.

We have had many long days this last month with driving and people taking off for personal 
leave.  Coleen the mechanics have all had turns driving this month. At least 2 of us are driving 
every day - sometimes 3 or 4.  I’m sorry to say but due to time off and sick people, overtime has 
been an issue this month.

We had 19 tickets in April:  5 students suspended from the bus for vaping.

We hope all is well please let us know anything that we can do to help.

Ryan Edwards

Transportation Supervisor
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POLICY TITLE: Student Discipline - Procedure
Minidoka County Joint School District # 331

POLICY NO:  
D390.00P

PAGE 1 of 5

SECTION 300: STUDENT

Violation of Student Discipline Policy

As described herein, the Board authorizes the Principal or designee of any school to detain any 
student for disciplinary reasons, for conduct disruptive of to the good order or of the instructional 
effectiveness of the school. Thise District prohibits unlawful acts of violence against students, 
District personnel, or any other persons.  However, this policy in no way prohibits any individual 
from reasonably defending against a physical attack by another student, employee or any other 
person. The District encourages taking reasonable steps to protect the health, safety, and welfare 
of all persons and to protect any property.  If it becomes necessary to physically remove any 
student from a location or situation when the student refuses to obey verbal instruction, 
parents/legal guardians will be called and law enforcement may be summoned. This policy 
applies while a student is on all school district provided transportation and time on any school 
property, which includes the regular school day, as well as school sponsored activities and on all 
district provided transportation. 
All minor infractions should be handled by staff who have direct supervision of the student 
before advancing to the next step.
When a student’s behavior impacts the safety of other students or staff, they may be suspended 
or expelled from school.  When a student is suspended or expelled, he/she will be excluded from 
school and school activities as per Idaho Code 33-205 and Policy 390.20 Student Discipline 
Suspension and Policy 390.30 Student Discipline Expulsion.  Suspension from school shall be 
utilized prior to the initiation of expulsion proceedings. This policy in no way prohibits any 
individual from reasonably defending against a physical attack by another student, employee or 
any other person. The District encourages taking reasonable steps to protect the health, safety, 
and welfare of all persons and to protect any property.  If it becomes necessary to physically 
remove any student from a location or situation when the student refuses to obey verbal 
instruction, parents/legal guardians or as the last resort, law enforcement should be summoned. 
When suspended or expelled, he/she will be excluded from school and school activities as per 
Idaho Code 33-205 and Policy 390.20 Student Discipline Suspension and Policy 390.30 Student 
Discipline Expulsion. 

Classroom Discipline Plan

Classroom teachers should develop a classroom level discipline plan that outlines rules and 
consequences for students that aligns with the building level discipline plan. All classroom 

Commented [1]: Should this be part of this sentence 
or deleted?

Commented [2]: Should this be notified or called?
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STUDENT DISCIPLINE POLICY PROCEDURE—continued Page 2 of 5

SECTION 300: STUDENT

discipline shall be handled starting at the classroom level, followed by possible removal to the 
Principal's office should the behavior persist.

Traditional disciplinary measures include, but are not limited to:
a. Loss of student privileges
b. Temporary removal from the classroom 
c. Clean-up duty
d. Loss of bus privileges
e. In- school detention or suspension, which may take place during lunchtime, after school 

or on weekends
f. Meeting with the student and the student's parents
g. Restitution for damages to school property.

Building Level Discipline Plan

Building Principals shall work with staff to develop a discipline plan that outlines general 
building rules and how student discipline will be handled in the building (responsibilities of 
classroom teacher vs. administrator, parent contact, etc.). The plan should clarify minor 
infractions and outline acceptable consequences.

Classroom Discipline Plan

Classroom teachers should develop a classroom level discipline plan that outlines rules and 
consequences for students that aligns with the building level discipline plan. All classroom 
discipline shall be handled starting at the classroom level, followed by possible removal to the 
Principal's office should the behavior persist.

Traditional disciplinary measures include, but are not limited to:
a. Loss of student privileges
b. Temporary removal from the classroom 
c. Clean-up duty
d. Loss of bus privileges
e. In- school detention or suspension, which may take place during lunchtime, after school 

or on weekends
f. Meeting with the student and the student's parents

Restitution for damages to school property.
g.

Minor Infractions (See Building Discipline Plan)

All minor infractions should be handled by staff who have direct supervision of the student 
before advancing to the next step.  
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STUDENT DISCIPLINE POLICY PROCEDURE—continued Page 3 of 5

SECTION 300: STUDENT

Minor infractions include, but are not limited to the following minor infractions, which is 
typically handled by the classroom teacher. Three minor infractions may constitute a major 
infraction.

a. Incorrigibility
b. Failure to follow class rules and or directions
c. Cheating, plagiarism or knowingly attempting to commit academic dishonesty
d. Conduct continuously disruptive to the educational environment or to the instructional 

effectiveness of the classroom
e. Engaging in any activity that constitutes disorderly conduct, an interference with school 

purposes or an educational function or disruptive to the educational environment
f. Public dDisplays of aAffection, the inappropriate showing of affection in halls, classroom 

or on school grounds, will not be tolerated 
g. Students are expected to follow District Policy 344.00 Standard of Dress unless a student 

uniform is required
h. Habitual truancy - Any child between the ages of seven (7) and sixteen (16) years whose 

parent has “failed, neglected or refused to place the child in school or knowingly have 
allowed a pupil to become repeatedly absent” 

Major Infractions
During a school year the commission of any act, while the student is on school property, engaged 
in any school activity,  or is on school groundsor on district provided transportation,, which 
violates Policy 390.00 Student Discipline or any the written discipline policy of any school, may 
be grounds for discipline.  as outlined in the following table. 

Suspension from school shall be utilized prior to the initiation of expulsion proceedings.

School personnel will take into consideration the developmental age of students as it relates to 
disciplining incidental behaviors.

The following table is meant to be a guideline for major general infractions. School personnel 
will take into consideration the developmental age of students as it relates to disciplining 
incidental behaviors.At the discretion of the building administrator, or designee, law enforcement 
may be consulted to help assess the situation and determine if legal consequences are applicable 
or necessary in addition to school discipline. This consultation may occur with the first, second 
or third offense based on the severity of the infraction.  I

If the severity of the first infraction warrants it, then second, or third offense consequences may 
be applied.  School personnel will take into consideration the age of the student when 
disciplining.  

Commented [3]: Would suggest removing.

Commented [4]: Is there a legal reference for this 
quote?
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STUDENT DISCIPLINE POLICY PROCEDURE—continued Page 4 of 5

SECTION 300: STUDENT

INFRACTION FIRST OFFENSE SECOND OFFENSE THIRD OFFENSE
Disrespect
Vulgar Language
Bullying/Harassment

Verbal wWarning 
and/or detention 
(suspension may occur 
depending upon the 
severity of the offense, 
suspension may occur)

Detention, parents 
called. Detention or 
sSuspension for up to 3 
days or more to be 
determined during 
meeting with student, 
principal and parents 
Meeting with Principal, 
parents and student. 

Detention, parents 
called, suspension for 
up to 5 days or more to 
be determined during 
meeting with student, 
principal and parents 
to be determined after 
meeting with student, 
Principal and parents.

Misuse of Technology Device taken away by 
the pPrincipal and p. 
Parents called. 

Device taken away by 
the pPrincipal;. 
pParents called;. 
mMeeting with the 
pPrincipal, parents and 
student to develop a 
plan. 

Device taken away by 
the pPrincipal;. Parents 
called. mMeeting with 
the pPrincipal, parents 
and student (. 
pPossiblee removal 
ofloss of device 
privileges forthrough 
the remainder of the 
year)r. 

INFRACTION FIRST OFFENSE SECOND OFFENSE THIRD OFFENSE
Destruction of Property Suspension for up to 3 

days or more, m. 
Meeting with 
pPrincipal, parents and 
student to d.etermine 
Determination of the 
number of days of 
suspension and cost 
for restitution.

Suspension for up to 5 
days or more, . 
Principal and police 
called (by Principal). 
Meeting meeting with 
pPrincipal, parents and 
student to determine 
the number of days of 
suspension and cost 
for restitution.

Parents called, 
Suspension for up to 5 
days or more, meeting 
with principal, parents 
and student to 
determine the number 
of days of suspension 
and cost for 
restitutionto be 
determined after 
meeting with student, 
Principal and parents

Fighting/Assault Parents called. 
Suspension for 1 to 3 
days to be determined 
during meeting with 
student, principal and 
parents. 

Parents called. 
Suspension for 
3 days or more 
to be 
determined 
during meeting 
with student, 
principal and 
parents. 

Parents called. 
Suspension for up to 5 
days or more to be 
determined during 
meeting with student, 
principal and parents 
to be determined after 
meeting with student, 
Principal and parents. 
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STUDENT DISCIPLINE POLICY PROCEDURE—continued Page 5 of 5

SECTION 300: STUDENT

Controlled Substance
Alcohol, Tobacco or
Vaping

Suspension for 3 days 
or more to be 
determined during 
meeting with student, 
principal and parents 
Suspension for up to 3 
days or more. Parents 
called. Police called (by 
Principal) Meeting with 
Principal, parents and 
student to determine 
number of days of 
suspension. 

Suspension for up to 5 
days or more to be 
determined during 
meeting with student, 
principal and parents. 
Parents and police 
called (by Principal) 
Meeting with Principal, 
parents and students 
to determine number 
of days of suspended.

Parents called. 
Suspensionded 
pending an informal 
expulsion hearing with 
the Superintendent 

Threats Against Others Suspension for up to 3 
days or more  to be 
determined during 
meeting with student, 
principal and parents 
suspension Parents 
called. Police called (by 
Principal) Meeting with 
Principal, parents to 
determine number of 
days of suspended.

Suspension for up to 5 
days or more to be 
determined during 
meeting with student, 
principal and parents. 
Parent called. Police 
called (by Principal) 
Meeting with Principal, 
parents and student to 
determine number of 
days of suspended

Suspended pending an 
expulsion hearing with 
the District Discipline 
Recommendation 
Review Committee. 

Weapon Suspension. Parents 
and police called (by 
Principal) a meeting 
with the Principal and 
Superintendent for and 
possible referral to the 
District Discipline 
Review Committee for 
further consequences 
to be determined 
during meeting with 
student, principal and 
parents possible 
referral to the District 
Discipline 
Recommendation 
Committee for further 
consequences.

Expulsion.  Appeals 
may be made to the 
Board. 

AMENDED: February 22, 2021

Commented [5]: Should this be with the DDRC
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POLICY TITLE: Relationships Between the School and 
Law Enforcement – Student Release 
Form
Minidoka County Joint School District # 331

POLICY NO:  
D430.00F

PAGE 1 of 1

All students being removed from school premises by law enforcement shall be released by the 
school using this form.  Upon removal, law enforcement assumes full responsibility for the 
student.  

Date: _________________________ Time: _____________ AM  or  PM

Student Name: ________________________________________________________________

Name of Law Enforcement Officer: ______________________________________________

School: ______________________________________________________________________

Name of Releasing School Official: _______________________________________________

Parent/Guardian Notified:  ____ Yes ____ No   

If no, describe or list attempts to contact: 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

Parent contact information will be shared with law enforcement officials to facilitate 
further communication between the family and law enforcement.

Cross References: 5260 Abuse and Neglected Child Reporting
3545 Student Interviews, Interrogations or Arrests

Policy History:
Adopted:
Revised On:
Reviewed On:
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POLICY TITLE: Relationships Between the School and 
Law Enforcement – Investigations and 
Arrests
Minidoka County Joint School District # 331

POLICY NO:  
D430.00P

PAGE 1 of 1

All contact between the school and the police department on matters involving students shall be 
made through the administrative office.  The police have ample opportunity to talk to a student 
away from the school and before or after school hours.  They should be encouraged to do so.  
Law enforcement authorities should only be allowed to conduct an interview in the school if they 
can show that special circumstances exist or if the interview is at the request of the school.  This 
determination should be made by the principal or Superintendent.

1. If the police have just cause for the student’s arrest, they must be permitted to arrest the 
student, however, whenever possible, the arrest should be conducted in the principal’s 
office out of the view of other students.  Before removing a student from school, the 
police shall sign a release form in which they assume full responsibility for the student;

2. Law enforcement personnel should not be allowed to roam about the school until the 
student is found.  They should remain in the administration office while school personnel 
seek out the student;

3. If possible, the educational program of the student should not be disrupted to allow for 
police questioning;

4. Any questioning by police should be conducted in a private room or area where 
confidentiality can be maintained;

5. If law enforcement officials are to be allowed to question a student under the age of 18, a 
reasonable attempt shall be made to notify the parents, except in cases of suspected child 
abuse or child neglect involving the parent.  The parents should be given the opportunity 
to come to the school prior to the questioning; and

6. If the parents are notified and are able to attend, they should be allowed to be present at 
the interview.  The administrator should be present at the interview, but should not take 
part in any questioning.  The administrator should at all times remain a neutral observer.

Cross References: 5260 Abuse and Neglected Child Reporting
3545 Student Interviews, Interrogations or Arrests

Policy History:
Adopted:
Revised On:
Reviewed On:

Commented [1]: Form included in the May PRC 
packet, (D430.00F)

148



POLICY TITLE: Relationships Between the School and 
Law Enforcement
Minidoka County Joint School District # 331

POLICY NO:  
D430.00

PAGE 1 of 2

SECTION 400: COMMUNITY RELATIONS

The Board of Trustees of Minidoka County Joint School District No. 331 will strive to maintain a 
relationship between the Minidoka County Schools and officials of law enforcement agencies. The 
respective roles of the schools and law enforcement agencies will be taken into consideration in 
assisting and protecting individual children, protecting the interests of the community, and 
ensuring the rights of all concerned.

Relations with the Law Enforcement and Child Protective Agencies

The primary responsibility for maintaining proper order and conduct in the schools belongs to 
the staff.  Staff shall be responsible for holding students accountable for infractions of school 
rules, which may include minor violations of the law occurring at school during school hours or 
at school activities.  Where there is substantial threat to the health and safety of students or 
others, such as in the case of bomb threats, mass demonstrations with threat of violence, 
individual threats of substantial bodily harm, trafficking in prohibited drugs, or the scheduling of 
events where large crowds may be difficult to handle, the law enforcement agency shall be called 
upon for assistance.  Information regarding major violations of the law shall be communicated to 
the appropriate law enforcement agency.

The District shall strive to develop and maintain cooperative working relationships with the law 
enforcement agencies.  Procedures for cooperation between law enforcement, child protection, 
and school authorities shall be established.  Such procedures shall be made available to affected 
staff and periodically reviewed.

Provisions
The following provisions are delineated:

1. The building principal or designee will require official photographic identification from 
law enforcement officials prior to allowing interrogation of students if the principal or 
designee is not acquainted with the law enforcement official. When a law enforcement 
officer from the Minidoka County Sheriff's Office or local Police makes an arrest on school 
premises, or serves a subpoena or legal warrant, the student must be released to the custody 
of the officer. If a law enforcement officer from any agency other than the Minidoka 
County Sheriff's Office or the local Police attempts to remove a student from the school 
premises, the principal or designee will contact the Minidoka County Sheriff's Department 
or local Police to verify that the release of the student should take place, prior to allowing 
the removal of the student.

2. If the student is to be interrogated as a witness or suspect in a criminal act, then the principal 
will make a reasonable effort to contact the parent, unless otherwise ordered by a law 
enforcement official. At a minimum, the principal will call all of the telephone numbers 
provided by the parent or guardian to the School District. If the parent/guardian cannot be 
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RELATIONSHIPS BETWEEN SCHOOLS AND LAW ENFORCEMENTPage 2 of 2

SECTION 400: COMMUNITY RELATIONS

contacted prior to the interrogation, then parental notification will follow as soon as 
possible following the interrogation.

3. When a student is being interrogated without a parent present, the interrogation should be 
conducted in a private area with the principal or his/her designee present throughout the 
interrogation unless otherwise ordered by law enforcement officials.

4. If a student is taken into custody from the school, or if a student is kept beyond the time 
he/she would normally arrive at home, the principal must make a reasonable effort to notify 
the student's parent or guardian of the action.

5. The school should make routine, non-confidential information from students’ records 
readily available to law enforcement officials upon their request. The contents of the 
records which are pertinent to the officer's investigation are to be interpreted to him/her by 
the principal or his/her designee. Information such as psychological studies, medical 
records, and home visit reports which are normally considered confidential will be released 
to the law enforcement officer only with prior consent of the parent or guardian or upon 
presentation of a subpoena. There may be exceptions, such as suspected child abuse, where 
the principal may, acting for the welfare of the child, release such information.

6. Police officers hired by school officials to help maintain crowd control at extra-curricular 
activities, such as ball games or dances, are to receive the utmost cooperation from all 
school personnel.

♦ ♦ ♦ ♦ ♦ ♦ ♦

LEGAL REFERENCE:  

ADOPTED:  August 5, 1997

AMENDED/REVISED:  

CROSS REFERENCE: Policy 528.00 Child Abuse Reporting
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Minidoka County School District
Superintendent’s Report

May 17, 2021

April 20 Transportation Meeting – Routes/Stops/Timeline
Region IV Zoom Meeting - Legislation
Kiwanis – Golf Tournament Fundraiser
IASBO Webinar – School Finance 

21 Admin Evaluation
Food Service Program Meeting
Insurance Meeting – Health Insurance (State Pool)

22 Transportation Meeting – A to B
Deliver Sample Curriculum to all Sites
PPAT Meeting – Teen 4H/Bus Routes

23 MCEA Negotiations

27 Region IV Meeting – Kimberly Retirees/New Superintendents
ISBA Meeting – Twin Falls

28 Insurance Meeting – Moreton Co. – Chad Randstrom
ISBA Webinar – Zone Configuration
ISN Zoom Meeting – Legislation

29 Special Board Meeting – Personnel
IEA Meeting – Linda Jones

May 3 AASA Webinar – Learning Loss
Region IV Kimberly
Safety Meeting – EOY

7 MCEA Negotiations

10 Agenda Review
DAT Meeting

11 Admin Meeting
Kiwanis Meeting
Region IV Meeting
LVK Zoom Meeting – Concession Building/Wrestling Add-On
LDS Seminary Graduation

13 Facility Meeting
Retirement Reception – DSC

151



Progressive Beh Eduquest

Possible 

Points Point Basis Points Awarded

Points 

Awarded

5

Written Proposal Presentation - all items 

addressed, easily located, and clearly identified

4 5

25

Proposal describes services, costs, and timelines 

for delivery of services 18 25

20

Proposal lists verifiable experience with projects 

or contracts (most recent 10 years) that 

exemplify direct provision of services for the 

population to be served. 20 20

20

Includes information specific to organizational 

structure and staffing patterns that demonstrate 

the capacity to provide the volume of services 

requested. 20 20

10

The proposal describes the experience and fiscal  

capacity to manage the volume of payroll and tax 

payments 10 10

5

The proposal includes a QMP with relevant 

requirements 3 5

10

The proposal describes how training and 

supervision will be provided 7 10

5

The proposal demonstrates a commitment to 

building and developing relationships with 

relevant stakeholders through coordination and 

collaboration with the District 4 5

100 86 100

Required CBRS $32 $30.50 
Required BI $32 $30 

Required Habilitative Skills No Response $27.50

Proposal Evaluation - RFP for CBRS and BI Services
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Minidoka County School District

PAUL HVAC MAY 12, 2021

Date Board Approved:

Bidder Base Bid Total Bid

RAMSEY ELECTRIC

BURLEY, IDAHO 276,086.00                   276,086.00                                     

23 Wall Units with 2 Twenty Ton Heat Pumps
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POLICY TITLE: Dual Enrollment

Minidoka County Joint School District # 331

POLICY NO:  
304.00

PAGE 1 of 3

SECTION 300:  STUDENT 

The Board of Trustees of Minidoka County Joint School District No. 331 has promulgated the 
following policy to attempt to comply with and to assist in the administration and 
implementation of the provisions of Idaho Code 33-203.
 Definitions:  
"Dual Enrollment" - A nonpublicnonpublic student who has not graduated from high school 
residing within the boundaries of this District who is legitimately enrolled in a private, parochial, 
post-secondary institution, or is or home schooled or at a post-secondary institution and has not 
graduated from high school who who is also dual enrolled in one or more programs or activities 
offered by this District's schools. by meeting the criteria outlined herein.

 "NonpublicNonpublic Student" - Any sStudent who receives educational instruction outside a 
public school classroom. and such  Iinstruction maycan include, but is not limited to, a private 
school or a home school.  

"Primary Education Provider" - That The person or entity providing the majority of the 
nonpublicnonpublic student's educational instruction outside of the public school programs or 
activities.
 "Program and Activity" - The terms "program" and "activity" as used in I.C. § 33-203 shall 
include any regularly scheduled course of study or any regularly scheduled interscholastic 
activity recognized or sanctioned by the Idaho High School Activities Association. Program or 
activity shall not include testing, health, or other similar type services, nor does it include 
incidental activities such as school dances or field trips not directly related to an academic class 
for which the student is properly enrolled.  

1. The parent or guardian of a child of school age who is enrolled in a nonpublic school 
shall be allowed to enroll the student in Minidoka schools for dual enrollment purposes. 

2. Any student participating in dual enrollment may enter into any program available to 
other student’s subject to compliance with the same rules and requirements that apply to 
any student’s participation in the program or activity.

3. Oversight of academic standards relating to participation in nonacademic public school 
activities shall be the responsibility of the primary educational provider for that student. 
In order for the nonpublic school student to participate in nonacademic activities, the 
nonpublic school student shall achieve a minimum score of proficient or advanced for 
their grade level on the Idaho State Achievement Test, required annually by the State 
Board of Education, and that score shall be used to determine eligibility for the following 
year. 

Provisions:  
The following provisions are developed to assist in the implementation of this Policy:  
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DUAL ENROLLMENT—continuedPage 2 of 3

                                                                                                                                                            
SECTION 300:  STUDENT 

1. 1. The parent or guardian of a child of school age who is enrolled in a nonpublic school 
shall be allowed to enroll their student in Minidoka Schools for dual enrollment purposes. 

2. Any student participating in dual enrollment may enter into any program available to 
Minidoka County School District (MCSD) students.  Dual enrolled students are subject to 
compliance with the same rules and requirements for participation in the program or activity 
that apply to MCSD students.

3. Oversight of academic standards relating to participation in nonacademic public school 
activities shall be the responsibility of the primary educational provider for that student. In 
order for the nonpublic school student to participate in nonacademic activities, the nonpublic 
school student shall achieve a minimum score of proficient or advanced for their grade level 
on the Idaho State Achievement Test, required annually by the State Board of Education, and 
that score shall be used to determine eligibility for the following year. 

1. A public school student who has been unable to maintain academic eligibility is ineligible to 
participate in nonacademic public school activities as a nonpublic school student for the 
duration of the school year in which the student becomes academically ineligible and for the 
following academic year.

2.4. A public school student who has been unable to maintain academic eligibility is ineligible 
to participate in nonacademicnonacademic public school activities as a nonpublicnonpublic 
school student for the duration of the school year in which the student becomes academically 
ineligible and for the following academic year.

3.5. 2. A nonpublicnonpublic school student participating in nonacademicnonacademic 
public school activities must reside within the attendance boundaries of the school for which 
the student participates.

4.6. 3. Dual enrollment shall include the option of joint enrollment in a regular public 
school and an alternative public school program.

5.7. 4. Dual enrollment shall include the option of enrollment in a post-secondary 
institution. Any credits earned from an accredited post-secondary institution shall be credited 
toward Sstate Bboard of Eeducation high school graduation requirements.

6.8.  5. If a nonpublicnonpublic student is dual enrolled in classes or activities which are 
not contiguous in time (i.e., a first period and a fourth period class), the student shall not be 
on the school premises other than when the program or activity for which the student is 
enrolled is taking place. The District shall not be responsible for the care or supervision of 
the student in any form for periods before, in between, or after the programs or activities for 
which the student is properly enrolled.

7.9. 6. Any transportation needs for such students not provided for otherwise under this 
policy during the school day shall be the sole responsibility of the student and his/her parents 
or guardian.  

8.10. 7. Any nonpublicnonpublic student involved in an extracurricularextracurricular 
activity shall be subject to all the same eligibility standards as a regular full time student.

9.11. 8. The parents or guardians of a nonpublicnonpublic student are responsible for 
obtaining third party or district testing for their student at their expense in accordance with 
I.C. § 33- 203 and State Board of Education rules. Test results from the Idaho State 
Achievement Test (I.S.A.T.) must be provided to the school principal as a condition of 
enrollment. The student must achieve a proficient or advanced score for their grade level to 
be eligible for dual enrollment each year admission is requested in nonacademicnonacademic 
programs. Test results from a given year shall be used to determine academic eligibility for 
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DUAL ENROLLMENT—continuedPage 3 of 3

                                                                                                                                                            
SECTION 300:  STUDENT 

the following year and are only valid for a period of twelve (12) months from the date the test 
results are released.

10.12.  9. A nonpublicnonpublic student shall be subject to all the same policies, regulations 
and school rules as any regularly enrolled student during the times that the 
nonpublicnonpublic student is present at school. Such policies, regulations and rules will 
include, but not be limited to, those relating to attendance, grades, prerequisites, classroom 
conduct and discipline.

11.13. 10. If a nonpublicnonpublic student wishes to attend activities or programs in a 
particular discipline, in a class or grade where the curriculum is merged or integrated, such 
request shall be made in writing identifying the subject matter which the student desires to 
attend (i.e., art instruction in a third grade class). The teacher and principal of that school 
shall, upon request, provide scheduling information to the nonpublic student. It shall be the 
nonpublic student's responsibility to contact the principal to ascertain when such subject 
matter will be presented. Where certain subject matter is integrated into a mixed curriculum, 
no change in the presentation need be made because of a nonpublic student's request for 
attendance. It is also the intent of this policy to insure that the teacher's right to integrate 
disciplines and, be flexible in planning, and modifying the daily classroom presentations 
shall not be hindered or restricted in any way.

12.14. 11. A nonpublic student must meet all grade and other graduation requirements of this 
District in order to graduate and obtain a diploma from the schools of this District.

13. 12. Parents who wish nonpublic students to be enrolled in special programs must comply 
with the requirements of the Individuals with Disabilities Act [IDEA] and the Americans 
with Disabilities Act [ADA]. If a request for referral is made by said parent, the 
multidisciplinary or child study team will gather information and then meet to fulfill the 
district's Child Find obligation.   The district shall allow public charter school students who 
are eligible for special education and who are otherwise qualified to participate in school 
programs under the dual enrollment law to: 1.) enroll in general education courses under the 
same criteria and conditions as students without disabilities; and 2.) receive accommodations 
in the general education courses for which they are enrolled on a 504 plan, if needed.  Special 
education services are not provided to dually enrolled students.If a request for referral is 
made by said parent, and if the evaluation of the student by the multidisciplinary or child 
study team determines that special services are appropriate for the student, then such 
programs will be provided when possible. Until such determination is made, such special 
educational services or accommodations will not be provided.  

14.15.

♦ ♦ ♦ ♦ ♦ ♦ ♦

LEGAL REFERENCE:  Idaho Code §33-203

ADOPTED:  September 19, 1995

AMENDED/REVISED:  July 16, 2007
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SECTION 300:  STUDENT 

CROSS REFERENCE: Policy 280.00 Graduation Requirements; Policy 320.00 
Attendance
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POLICY TITLE: Sick Leave

Minidoka County Joint School District # 331

POLICY NO:  
544.10

PAGE 1 of 2

SECTION 500: PERSONNEL

The Board of Trustees of Minidoka County Joint School District No. 331 shall grant each full time 
employee sick leave with full pay of one (1) day, as projected for the employment year for each 
month of service in which they work a majority portion of that month.  Such leave shall be 
consistent with Idaho Code 33-1216 (a), which indicates that the days of sick leave may be 
calculated and awarded "as projected" consistent with the District's contracts as developed.
Definitions for this Policy:

1. "Full Time Employee" in this policy refers to:
a. Certificated: Any certified employee who works half time or more per week for the 

District.
b. Non-Certified: Any classified employee who regularly works twenty (20) or more 

hours per week for the District.
2. Sick Leave:

a. Certificated: Sick leave for certified employees will be calculated by the day, or 
percentage thereof, as defined in the individual employee’s contract.

b. Non-Certified, Full Time Employees: Non-certified, full-time employees who are 
scheduled to work forty (40) hours per week, twelve (12) months per year, will be 
credited sick leave at the rate of one (1) eight-hour day per month of service. Non-
certified twelve (12) month employees who work less than full-time, but more than 
twenty (20) hours per week, will be credited sick leave at the rate calculated 
proportionate to the average hours worked per day. 

c. Non-Certificated, School-Year Employees: Non-certificated employees who work less 
than full time will be credited sick leave at a rate calculated proportionate to the average 
hours worked per school day per work schedule. 

3. "Day of Sick Leave" - The day of sick leave granted will be consistent with the length of 
the employee’s regular work day whether it is for eight (8) hours or less per day.

4. “Sick Leave" is defined as personal illness. Sick leave may be taken to assist in the 
recovery of the husband, wife, significant other, or the mother, father, son, 
daughter, brother, sister, grandfather, grandmother or grandchildren of either the 
employee or his/her spouse or significant other. Sick leave may be taken for 
medical appointments or to assist in the recovery of the husband, wife, significant 
other, or the mother, father, son, daughter, brother, sister, grandfather, grandmother 
or grandchildren of either the employee or his/her spouse or significant other. Sick 
leave may also be used for the employee’s birth or placement of a child, to bond 
with a newborn or newly placed child or to care for a child with a serious health 
condition.
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SICK LEAVE—continued Page 2 of 2

SECTION 500: PERSONNEL

 5. Employees have the right beyond this to apply for Family Medical Leave in accordance 
with FMLA guidelines.

Provisions:
 The following provisions are to assist in the administration of this policy:

1. Each employee shall be awarded the number of sick leave days generated by the contract.
2. An awarded day of sick leave shall be for only the equivalent length of time as shown by 

the contract.
3. An employee employed for a portion of the year will have the number of days adjusted to 

the time worked.
4. While an employee may be awarded the projected days of sick leave, should he/she 

terminate employment prior to the anticipated time shown on the contract, the number of 
days actually provided to the employee will be only those for which he/she qualifies.

5. There shall be no limit on the number of days of sick leave accumulated. The accumulated 
sick leave shall be reportable under Idaho Code 33-1228 for an employee retiring after July 
1, 1988.

6. Returning retired PERSI employees may accumulate leave beyond the school year for use 
in subsequent consecutive school years with the District.  No sick leave accrued for 
returning retired employees shall qualify for the unused sick leave benefits nor be 
reimbursed.

7. For a new employee to be entitled to sick leave for the current year, the employee has to 
perform service under his/her present contract. In the event an employee is ill in excess of 
the accumulated sick leave, a deduction of one contract day in salary will be made for each 
day of illness in excess of that allowance.

8. Approval by the principal or supervisor is required.
9. The employee may be required to provide proof of illness after three consecutive days of 

illness. Abuse of this policy by an employee may be cause for dismissal.
10. Employees are permitted to donate their own sick leave days to a specific employee in need 

by filling out a Designation Form, designation the number of days the employee would like 
to donate to the employee (just like donating to the sick leave bank).  The day(s) will be 
donated to the receiving employee from the donating employee and not placed in a pool.  
Any sick day(s) donated must be taken and posted during the current and same pay period 
in which the days will be used.  All PERSI regulations will apply.

♦ ♦ ♦ ♦ ♦ ♦ ♦

LEGAL REFERENCE:  Idaho Code 33-1228, 33-1216(a)
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SICK LEAVE—continued Page 3 of 2

SECTION 500: PERSONNEL

ADOPTED:  October 17, 1988

AMENDED/REVISED:  February 27, 1996; October 2, 1996; July 1, 1997; June 3, 
1998; July 15, 2002; May 17, 2010; July 18, 2011; June 20, 2016; 
November 21, 2016; June 19, 2017; April 15, 2019
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POLICY TITLE: Naming of District Buildings & Facilities

Minidoka County Joint School District # 331

POLICY NO:  
904.00

PAGE 1 of 1

SECTION 900: SCHOOL FACILITIES

It shall be the responsibility of the Board of Trustees of the Minidoka County Joint School 
District No. 331 to adopt official names for public school building / facilities.  It is the desire of 
the Board that each new building or facility within the District is given a name that lends dignity 
and status to the school or facility. In fulfilling this responsibility, the Board will make every 
effort to respect community  preferences.The School Board may name new and existing 
buildings / facilities according to the following directions: The naming or renaming of a school 
or facility may occur under the following circumstances: 

1. When the occasion may arise that a specific individual submits a major donation, it may 
be appropriate to name a school or facility after the individual.  This decision rests with 
the board of trustees.

2. Since the Board would prefer the perspective of time in naming buildings; preference will 
be given to naming buildings after persons whose contributions were made at least ten 
years previous to the naming. 

2. When a school is built;
3. When two or more schools have the same name (for example, an elementary school and a 

middle school), one school may request a new name while the other retains the original 
name; and

4. When a new facility is built to replace an existing facility which will be closed.
The following guidelines should be considered when naming a school or facility:

1. A proposed school name may be a person, place or thing;
2. Proposed names should not be a person whose primary identification is of a religious 

nature;
3. Distinguished persons proposed for the school name must have been deceased for at least 

six months and should have made significant contributions to the community, county, 
state or nation;

4. A person’s moral character should also be considered;
5. Persons proposed for the school name shall not be a relative of any employee or School 

Board Trustee; and
6. Geographic names may also be considered. These names should be clearly identifying, 

widely known, and recognized. 
 
The Board recognizes that members of the Minidoka County School District may want to 
have input regarding the naming of the building /s/ facilities.  To accomplish the task of input, 
rather than directly receive name suggestions from a self- appointed committee, a committee 
may be formed under the direction of the Superintendent and authorized by the Board.  This 
committee may include, teachers, parents, administration, central office and student 
representation.  Recommendations will be narrowed to two (2) for submission to the board.  
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Insert—continued Page 2 of 3

SECTION 400:  STAFF PERSONNEL

Although community and school recommendations may be provided, the board reserves the 
right for the final selection.

♦ ♦ ♦ ♦ ♦ ♦ ♦

LEGAL REFERENCE:  

ADOPTED:  November 18, 2002

AMENDED/REVISED:  

162



POLICY TITLE: Student Teachers

Minidoka County Joint School District # 331

POLICY NO:  
455.00400.00

PAGE 1 of 

Student Teachers

The Superintendent or his or her designee is authorized to accept students from university-
approved teacher-training programs for student teaching assignments in the District. The 
Superintendent or designee shall coordinate with each student teacher’s higher education 
institution and shall ensure a fingerprint-based criminal history record check as described in 
District Policy 510.50 Criminal History Checks for Employees, Substitutes, Volunteers and 
Contractors is conducted.

Student teachers may be accepted on a limited basis and placed according to the availability of 
suitable supervising teachers. In accepting and placing student teachers, the Superintendent shall 
consider local school needs including qualifications and interests of available supervising 
teachers.

The process of considering a student teacher for acceptance may include the following steps:

1. Submission of a teacher application including copies of transcripts and references.
2. An interview by the building principal.
3. Recommendation by the building principal to the Superintendent to accept or reject the 

student teacher’s assignment to a named cooperating teacher. 
4. The Superintendent may interview prospective student teachers and may make the final 

decision on acceptance of each student teacher.

The Superintendent shall report on the assignment of student teachers to the Board of Trustees 
twice per year.

Assignment 

The Superintendent or designee shall be responsible for coordinating placements of all student 
teachers within the District. Student teachers should be assigned to supervising teachers whose 
qualifications are acceptable to the District and the students’ respective colleges or universities. 

Teachers who cooperate in training student teachers must have a demonstrated record as a 
successful teacher and be willing to participate on a voluntary basis. Normally no more than one 
student teacher will be assigned to a cooperating teacher in any given school year.

The supervising teacher must hold a meeting with the student teacher at least twice each week to 
check lessons, plans, grades, etc. While the supervising teacher must observe the student teacher, 
the student teacher should be left in sole supervision of the class for periods of time. The 
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supervising teacher shall evaluate the student teacher, checking their progress and offering 
feedback.

Cross References: 5110 Criminal History/Background Checks  

Legal References: I.C. § 33-130 Criminal History Checks for School 
District Employees or Applicants for 
Certificates 

IDAPA 08.02.02.011.c.15 Student Teaching
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POLICY TITLE: Teachers’ Provisions of Employment

Minidoka County Joint School District # 331

POLICY NO:  
580.50

PAGE 1 of 2

SECTION 500: PERSONNEL 

It is the policy of Minidoka County Joint School District No. 331 that there will be procedures 
that define provisions of employment of professional teachers.  These guidelines are defined 
within this policy and will hereafter be known as Teachers’ Provisions of Employment.
Provisions:

1. The salary schedule is based upon the equivalence of  190 eight hour days of  service to 
the district and is considered to be a minimum schedule.  The actual days of teaching will 
be delineated on the approved calendar.  Ten additional days include one day each for the 
school holidays:  New Year’s Day, Thanksgiving Day, Memorial Day, Christmas Day 
and six days assigned by the Superintendent of Schools with Board of Trustees approval.

2. The base salary for teaching duties is determined on the following basis:
a. Teachers must be certified in their field of employment.
b. Only credits earned after initial certification, based upon an official transcript(s)

on file at the district office, earned at an institution of higher education accredited by 
the State Board of Education or a regional accrediting association, accepted for salary 
based apportionment by the Idaho State Department of Education, shall be allowed 
for advancement on the salary schedule.

c. Stipends for extra assignments or extra days may be determined annually by the 
Board of Trustees.  Such stipends will be on a supplemental contract.  Stipend 
assignments are annual with no assurances of continued work or compensation.

d. The Board of Trustees reserves the right to make adjustments in the assignment of 
teaching duties or extra assignments and to adjust salaries accordingly as indicated on 
the contract when it determines the change to be in the best interest of the district.

e. Teachers receiving their first contract of employment must submit official transcripts 
of all credit hours in education beyond their initial certification for advancement on 
the salary schedule.

f. The maximum experience a teacher may bring into the district for placement on the 
salary schedule are the actual years of teaching or administrative services in an 
accredited public school or in an accredited private or parochial school as approved 
by the Idaho State Department of Education for salary based apportionment purposes.

3. All teachers must have a valid Idaho Education Credential, a health examination (when 
so requested by the district), an official transcript(s) of credits, proof of prior education 
experience and a fingerprint/background check on file in the central school office before 
September 15 of the current school year.  A teacher not fulfilling this criterion by 
September 15 will receive substitute wages for any days worked.  At the Board’s 
discretion, employment may be terminated on September 26 if all certification 
requirements are not met by September 25.                                        
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TEACHERS’ PROVISIONS OF EMPLOYMENT—continued Page 2 of 2

                                                                                                                                                            
SECTION 500: PERSONNEL 

4. A teacher will be allowed one day for each month of service, or major portion thereof, 
plus any accumulated unused sick leave as provided in 33-1217, Idaho Code for sick 
leave without loss of pay during the term of the current contract.  For absence in excess 
of current plus any accumulated sick leave or for other absence not authorized by the 
district, the teacher shall forfeit a pro-rated share of the annual salary for each absent day 
as a liquidated damage and not as penalty.

5. In the event a teacher resigns, is suspended or removed for cause prior to the end of the 
school year, or fails to continue teaching the whole school term, the teacher will be paid a 
pro-rata share of the annual salary based on actual number of days served, as provided in 
33-513 (5), Idaho Code.

6. All teachers are expected to perform assigned extra duties including such activities as 
before school supervision, noon recess, after school duty, bus loading, etc.

7. All teachers are required to attend all faculty meetings called by the District 
Superintendent and/or Building Principal.

8. College credits may be used for advancement on the salary schedule providing the credits 
were earned after initial certification and providing the State of Idaho approves the 
credits for salary apportionment purposes.

9. To the extent a teacher receives Workers’ Compensation benefits under the Workers’ 
Compensation Act of the State of Idaho; the teacher will follow the district policy on 
Workers’ Compensation.

♦ ♦ ♦ ♦ ♦ ♦ ♦

LEGAL REFERENCE:  Idaho Code 33-1201; 33-515A; 33-1217; 33-513(5); 33-1216

ADOPTED:  October 18, 1994

AMENDED/REVISED:  August 15, 2005
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POLICY TITLE: Federal Grant Financial Management 
System

Minidoka County Joint School District # 331

POLICY NO:
740.10

PAGE 1 of 5

The District maintains a proper financial management system in order to receive both direct and 
state-administered grants and to expend funds associated with a grant award. Certain fiscal 
controls and procedures must be in place to ensure that all financial management system 
requirements are met.

Idaho Financial Reporting Management System (IFARMS)

IFARMS provides the basis for complete financial and cost accounting, for the development of 
program budgets, and for the preparation of periodic financial reports. The uniformity of the 
system enables the District to fulfill state requirements and provides the flexibility to obtain 
program and account detail to meet management needs.

Financial Management Standards

The standards for financial management systems are found at 2 C.F.R. § 200.302. The required 
standards include:

1. Identification: The District shall identify, in its accounts, all federal awards received and 
expended and the federal programs under which they were received. Federal program and 
award identification shall include the information described below under “Overview of
the Financial Management/Accounting System.”

2. Financial Reporting: Accurate, current, and complete disclosure of the financial results of 
each federal award or program will be made in accordance with the financial reporting 
requirements set forth in the Education Department General Administrative Regulations 
(EDGAR).

3. Accounting Records: The District shall maintain records that adequately identify the 
source and application of funds provided for federally-assisted activities. These records 
will contain information pertaining to grant or subgrant awards, authorizations, 
obligations, unobligated balances, assets, expenditures, income and interest, and be 
supported by source documentation.

4. Internal Controls: Effective control and accountability shall be maintained for all funds, 
real and personal property, and other assets. The District shall adequately safeguard all 
such property and shall assure that it is used solely for authorized purposes.

“Internal controls” are tools to help program and financial managers achieve results and 
safeguard the integrity of their program. Internal controls should be designed to provide 
reasonable assurance that the following objectives are achieved:

a. Effectiveness and efficiency of operations;

b. Adequate safeguarding of property;
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FEDERAL GRANT FINANCIAL MANAGEMENT SYSTEM—continued Page 2 of 5

SECTION 700: FINANCIAL MANAGEMENT

c. Assurance property and money is spent in accordance with grant program and to 
further the selected objectives; and

d. Compliance with applicable laws and regulations.

5. Budget Control: Actual expenditures or outlays shall be compared with budgeted amounts 
for each federal award.

6. Cash Management: The District shall maintain written procedures to implement the cash 
management requirements found in EDGAR. See Policy 740.00.

7. Allowable Costs: The District shall maintain written procedures for determining 
allowability of costs in accordance with EDGAR. See Policy 740.00.

Overview of the Financial Management/Accounting System

The District accounting system is established to present, with full disclosure, the financial 
position and results of the financial operations of the District in conformity with generally 
accepted accounting principles. The accounting system currently used is in compliance with 
IFARMS, as required by Idaho statute. IFARMS shall be used as the basis for developing 
program budgets and the preparation of periodic financial reports. The District Business Manager 
shall be responsible for managing budgets and accounts payable. As required by 34 CFR 
200.302, the District shall maintain on file award letters that include Catalog of Federal Domestic 
Assistance (CFDA) titles and numbers, federal award identification numbers and years, names of 
the federal awarding agencies, and the name of the State Department of Education (the pass- 
through entity), for each federal award. The funds are given unique identification numbers in the 
IFARMS system.
The Business Manager shall be responsible for preparing financial reports, as required for local, 
state, and federal agencies, for review and approval by the Board of Trustees. The financial 
reports shall reflect the financial activity and status of the District. These reports shall include 
monthly and cumulative expenditures, program budgets, and balances remaining.

Budgeting

The Planning Phase: Meetings and Discussions: Before Receiving the Grant Award Notice 
(GAN): The Superintendent, assisted by the Business Manager, shall be responsible for initial 
federal grant budget development. Initial budget development shall be based upon estimates of 
federal program award amounts as provided by the State Department of Education, as well as 
input from program and administrative staff with respect to individual program staff needs, 
number and assignments of paraprofessionals relative to program allocations, and need for 
instructional supplies and equipment. The primary considerations of initial budget development 
shall be the educational needs of students and the availability of existing District resources for 
meeting these needs.
Budgets shall be prepared and presented in a format that clearly identifies revenue sources and 
amounts and budgeted expenditures, in accordance with IFARMS accounting codes, and shall be 
open for public inspection.
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The Superintendent shall present the proposed budget to the Board for final approval of the 
budget and the policies reflected therein, such as proposed changes or additions to instructional 
programs and proposed salary schedules. Consideration of the proposed budget shall take place 
in an open meeting with opportunity for public comment. The approved budget shall be included 
in the minutes of the Board as documentation of its acceptance and approval.

After Receiving the GAN: If the Superintendent determines that final program allocations 
necessitate revisions to program budgets, he or she, assisted by the Business Manager with input 
from federal programs staff, shall discuss, review, and propose budget revisions. If proposed 
revisions require amendment proposals, the Superintendent will follow protocols of the 
amendment process.

Amending the Budget: The Superintendent shall review and approve any necessary budget 
amendments and shall submit those amendments to the Board at least seven days in advance of 
the meeting at which the amendment will be considered. The Board shall have final approval of 
the amended budget and consideration of the proposed budget shall take place in an open 
meeting with opportunity for public comment. The approved amended budget shall be included 
in the minutes of the Board of Trustees as documentation of its acceptance and approval.

Budget Control: The Business Manager shall prepare monthly financial reports that monitor 
budget performance by comparing actual to budgeted revenues and expenditures. Monthly 
financial reports indicate budgeted amounts, monthly expenditures, year-to-date-expenditures 
and percentage of budget spent. The Superintendent shall review these reports for the preceding 
month prior to presentation to the Board.

Accounting Records

The Business Manager shall be responsible for the maintenance of accounting records. Electronic 
accounting records are maintained in the District accounting software, and paper records are 
maintained on file in the District office. All accounting records shall be reviewed by the District 
Superintendent and, where appropriate and required, the Board. The District chart of accounts 
and financial reports shall be established and maintained in accordance with Generally Accepted 
Accounting Principles (GAAP) and IFARMS, as required by Idaho Code. Accounting records 
shall be available for public inspection at any time.
Spending Grant Funds

In determining what items will be included in individual program budgets, the Business Manager 
and the Superintendent will follow the federal cost principles and individual program statutes and 
regulations, as the basis for determining whether individual expenditures are allowable.

While developing and reviewing the grant budget, the District will keep in mind the difference 
between direct costs and indirect costs.

Direct and Indirect Costs:

1. Determining Whether a Cost is Direct or Indirect: Direct costs are those costs that can be 
identified specifically with a particular final cost objective, such as a federal award, or 
other internally or externally funded activity, or that can be directly assigned to such 
activities relatively easily with a high degree of accuracy.
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Indirect costs are those that have been incurred for a common or joint purpose benefiting 
more than one cost objective, and not readily assignable to the cost objectives specifically 
benefitted, without effort disproportionate to the results achieved.

Costs incurred for the same purpose in like circumstances shall be treated consistently as 
either direct or indirect costs.

Identification with the federal award rather than the nature of the goods and services involved 
is the determining factor in distinguishing direct from indirect costs of Federal awards.
Typical costs charged directly to a Federal award are the compensation of employees who 
work on that award, their related fringe benefit costs, the costs of materials, and other items 
of expense incurred for the Federal award.

The salaries of administrative and clerical staff shall normally be treated as indirect costs. 
Direct charging of these costs may be appropriate only if all of the following conditions are 
met:

a. Administrative or clerical services are integral to a project or activity;

b. Individuals involved can be specifically identified with the project or activity;

c. Such costs are explicitly included in the budget or have the prior written approval of 
the federal awarding agency; and

d. The costs are not also recovered as indirect costs.

2. Indirect Cost Rate: It is at the discretion of the District to use the indirect cost rate. It is 
the normal policy of the District not to take indirect costs on federal awards. If the 
District elects to take indirect costs, it shall follow the procedures for calculating the 
indirect cost rate prescribed by the State Department of Education and apply the policies 
and procedures outlined in the federal regulations as described below.

3. Applying the Indirect Cost Rate: Once the District has an approved indirect cost rate, the 
percentage is multiplied against the actual direct costs (excluding distorting items such as 
equipment, contracts in excess of $25,000 30,000, pass-through funds, etc.) incurred 
under a particular grant to produce the dollar amount of indirect costs allowable to that 
award.

Once the District applies the approved rate, the funds that may be claimed for indirect costs 
have no federal accountability and may be used as if they were non-federal funds. For direct 
grants, reimbursement of indirect costs is subject to the availability of funds and statutory or 
administrative restrictions.

Where a federal program has a specific cap on the percentage of administrative costs that may 
be charged to a grant, that cap must include all direct administrative charges as well as any 
recovered indirect charges.

Cross Reference: 7230 Financial Reporting and Audits

Legal Reference: 2 C.F.R. § 200.56 Indirect (Facilities & 
Administrative (F&A)) Costs
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2 C.F.R. § 200.413 Direct Costs
34 C.F.R. § 75.564 Reimbursement of Indirect Costs 
34 C.F.R. § 76.569 Using the Restricted Indirect 
Cost Rate

ADOPTED: February 11, 2019 

AMENDED:
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POLICY TITLE: Federal Debarment and Suspension

Minidoka County Joint School District # 331

POLICY NO:  
740.00740.40
PAGE 1 of 2

Federal Debarment and Suspension

For all District programs receiving federal funds, the District shall comply with all applicable 
Federal regulations that restrict or prohibit transactions using Federal funds with all persons or 
entities that are debarred, suspended, or otherwise excluded from or ineligible for participation in 
Federal assistance programs or activities.

This limitation is directed by Executive Order 12549 which provides that “a person who is 
debarred or suspended shall be excluded from Federal financial and nonfinancial assistance and 
benefits under Federal programs and activities.” Thus, the District shall refrain from entering 
into any transaction with a person or entity which has been suspended or debarred by the U.S. 
Department of Education, or other federal agency from which the District has received federal 
funds.

Covered Federal Non-Procurement Transactions

Federal funds received by the District that are covered by this policy include, but are not 
necessarily limited to funds received from the following transactions:

1. Grants;
2. Cooperative agreements;
3. Scholarships;
4. Fellowships;
5. Contracts of assistance;
6. Loans;
7. Loan guarantees;
8. Subsidies;
9. Insurances;
10. Payments for specified uses; and 
11. Donation agreements.

District’s Covered Transactions with Third Parties

This Policy applies to circumstances where the District enters into a procurement contract with a 
third party for goods and/or services, and intends to use covered federal funds to partially or fully 
purchase such goods and/or services, as more specifically described below:

A contract for goods or services is a “covered transaction” if any of the following applies:

1. The contract is awarded to the District pursuant to a non-procurement transaction listed 
above and the amount of the contract is expected to equal or exceed $2530,000; or
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2. The contract requires the consent of an official of a federal agency. In that case, the 
contract, regardless of the amount, is always considered a covered transaction, and it does 
not matter who awarded it. For example, it could be a subcontract awarded by a 
contractor at a tier below the District’s non-procurement transaction; or 

3. The contract is for Federally-required audit services.

In addition, a subcontract is also a covered transaction if:

1. It is awarded by a participant in a procurement transaction under a non-procurement 
transaction of a Federal agency that extends the coverage of Item 1 above, under 
“District’s Covered Transactions with Third Parties”; and

2. The value of the subcontract is expected to equal or exceed $2530,000.

District Responsibilities before Entering Into Covered Transactions - Prohibition

Prior to entering into a “covered transaction” with a third party, the District shall verify the 
person or entity with whom it intends to do business is not excluded or disqualified by 
performing any one of the following:

1. Checking the Excluded Parties List System (EPLS);*
2. Collecting a certification from that person; or
3. Adding a clause or condition to the covered transaction with that person.

* The General Services Administration maintains the EPLS and makes it available to requesting 
parties. When a Federal agency takes an action to exclude a person under the non-procurement 
or procurement debarment and suspension system, the agency enters the information about the 
excluded person into the EPLS. The EPLS may be accessed online at: http://epls.arnet.gov or 
http://www.epls.gov. If the District has a question about any person or entity on the EPLS, it 
should contact the point of contact for the federal agency that placed the person’s name into the 
EPLS. The agency’s point of contact is identified in the EPLS.

In the event the third party is on the EPLS, the District shall not enter into the contemplated 
transaction unless and until the federal agency responsible for providing the District with the 
Federal funds grants a written exception.

Legal Reference: 2 CFR § 200.213 Suspension and debarment
2 CFR § 180 Guidelines to Agencies on Government-
Wide Debarment and Suspension (Nonprocurement)
13 CFR § 400.109 Government-wide Debarment and 
Suspension
31 U.S.C. § 6503 Intergovernmental financing (Cash 
Management Improvement Act of 1990)

173



POLICY TITLE: Assignment & Transfer

Minidoka County Joint School District # 331

POLICY NO:  
588.00

PAGE 1 of 1

SECTION 500: PERSONNEL

The human resources of the District are valuable and significant in creating an effective 
educational program and learning environment. Schools function most efficiently and 
successfully when highly qualified individuals are employed to staff the District. Opportunities 
for staff development should be provided periodically. Supervision is a necessary, ongoing 
function of the District's leadership. The Board seeks to promote an efficient and positive school 
climate in all educational endeavors, in order that students may work toward their greatest 
potential, and the community will be proud of its investment.  Nothing contained in the policies 
or administrative procedures included herein is intended to limit the legal rights of the Board or 
its agents except as expressly stated. Should any provision of Board policy or administrative 
procedure be held to be illegal by a court of competent jurisdiction, all remaining provisions 
shall continue in full force and effect.
The Board of Trustees of Minidoka County Joint School District No. 331 acknowledges the need 
to assign and transfer personnel in order to accommodate specific needs within the school 
district. 
All staff shall be subject to assignment, reassignment, and transfer of position and duties by the 
Board, Superintendent, supervisor, and/or other administrative staff member. Changes in 
assignment may also be made at the request of an employee. Assignment shall be based upon 
qualifications of the candidate and the philosophy and needs of the District.
If a change of assignment was not requested by the employee, he or she should be consulted and 
have an opportunity to express his or her preferences. However, the final decision on transfer or 
alternation of any assignment rests with the Board of Trustees. 

Provisions: 
The following provisions are applicable to this policy:

1. The transfer of personnel shall be the responsibility of the Superintendent.
2. The Superintendent may use building principals, supervisors, and other consultants as 

needed.
3. Teachers shall be assigned at the levels and in the subjects that are appropriate and 

allowable for the certificates and endorsements they hold. The Superintendent shall 
provide for a system of assignment reassignment, and transfer of classified staff, 
including voluntary transfers and promotions consistent with this policy and State law. 
Nothing in this policy shall prevent the reassignment of a staff member during the school 
year.

4. Classified staff – the right of assignment, reassignment and transfer shall remain that of 
the Board and /or Superintendent. Written notice of a reassignment or involuntary 
transfer shall be given to the employee. Opportunity shall be given for the staff member 

to discuss the proposed transfer or reassignment with the Superintendent.

Commented [1]: ISBA Assignment & Transfer language

174
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SECTION 400:  STAFF PERSONNEL

5. When the Board reassigns an administrative employee to a non-administrative position, 
the employee may request an informal review as described in Policy 502.00 Informal 
Review.

♦ ♦ ♦ ♦ ♦ ♦ ♦

LEGAL REFERENCE:  I.C. 33-513   School District Trustees: Professional 
Personnel

I.C. 33-515 Issuance of Renewable Contracts

ADOPTED:  Original Date Unknown

RATIFIED:  June 19, 2006

AMENDED/REVISED: October 20, 2014; January 20, 2020
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POLICY TITLE: Evaluation of Certificated Employees

Minidoka County Joint School District # 331

POLICY NO:  
D660.00

PAGE 1 of 7

SECTION 600: ADMINISTRATION

The District has a firm commitment to performance evaluation of District personnel, whatever 
their category and level, through the medium of a formalized system. The primary purpose of 
such evaluation is to assist personnel in professional development in achieving District goals, 
and to assist with decisions regarding personnel actions. This policy applies to all certificated 
personnel, both pupil instructional personnel and non-instructional personnel. 
Each certificated staff member shall receive at least one (1) written evaluation to be completed 
by no later than June 1st for each annual contract year of employment and shall use multiple 
measures that are research based and aligned to the Charlotte Danielson Framework for Teaching 
Second Edition.  The evaluation of instructional certificated personnel shall annually include a 
minimum of two (2) documented observations, one (1) of which shall be completed prior to 
January 1. In situations where certificated personnel are unavailable for two documented 
classroom observations, due to situations such as long-term illness, late year hire, etc., one 
documented classroom observation is acceptable.  All evaluations and accompanying 
documentation must be finalized by both the employee and the administrator no later than 
Wednesday before the regular board meeting in May each year.
Evaluation Philosophy
The primary purposes of the teacher evaluation system processes are  is quality assurance 
(increasing student learning/growth) and professional learning (improving the quality of 
instruction). It is essential that both teachers and administrators (operating from the perception of 
building collaborative relationships) view performance evaluation as a supportive process that 
will result in enhanced student growth and improved professional learning, performance, and 
morale.  Teacher evaluation is best viewed as a highly individualized experience ‐ a personal 
journey, in which educators view themselves as professionals committed to continuous 
improvement. Therefore, teachers are encouraged to meet with their administrator at the 
beginning of each school year to determine the best measure for gathering evidence to inform 
professional practice for their summative evaluation, as there are many options available, in 
addition to the two documented observations.  These include, multiple walk-throughs, additional 
observations prior to the summative evaluation (a redo if you will), artifacts, videoed lessons, or 
portfolios demonstrating proficiency in each domain.  
Objectives
The formal performance evaluation system is designed to:

1. Maintain or improve each employee's job satisfaction and morale by letting him/her 
know that the supervisor is interested in his/her job progress and personal development.

2. Serve as a systematic guide for supervisors in planning each employee's further training.
3. Assure considered opinion of an employee's performance and focus maximum attention 

on achievement of assigned duties.
4. Assist in determining and recording special talents, skills, and capabilities that might 

otherwise not be noticed or recognized.  
5. Assist in planning personnel moves and placements that will best utilize each employee's 

Commented [MW1]:  Have I captured what we talked about in 
this statement?
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capabilities. 
6. Provide an opportunity for each employee to discuss job problems and interests with 

his/her supervisor. 
7. Assemble substantiating data for use as a guide, although not necessarily the sole 

governing factor, for such purposes as wage adjustments, promotions, disciplinary action, 
and termination. 

Responsibility
The Superintendent, or the Superintendent’s designee, shall have the overall responsibility for 
the administration and monitoring of the District Performance Evaluation Program and will 
ensure the fairness and efficiency of its execution, including: 

1. Distributing proper forms in a timely manner. 
2. Ensuring completed forms are returned for filing.
3. Reviewing forms for completeness. 
4. Identifying discrepancies. 
5. Ensuring proper safeguard and filing of completed forms.
6. Creating and implementing a plan for ongoing training for evaluators and certificated 

personnel on the District’s evaluation standards, forms, and processes and a plan for 
collecting and using data gathered from evaluations; 

7. Creating a plan for ongoing review of the District’s Performance Evaluation Program that 
includes stakeholder, input from teachers, Board Members, administrators, 
parents/guardians, and other interested parties;

8. Creating a procedure for remediation for employees that receive evaluations indicating 
that remediation would be appropriate course of actions; and

9. Creating an individualized evaluation rating system for how evaluations will be used to 
identify proficiency and record growth over time with a minimum of three rankings used 
to differentiate performance of certificate holders including: unsatisfactory being equal to 
a rating of 1; basic being equal to a rating of 2; and proficient being equal to a rating of 3. 
A fourth rating of distinguished being equal to 4 may also be used.

The Immediate Supervisor is the employee's evaluator and has responsibility for: 
1. Continuously observing and evaluating an employee's job performance including a 

minimum of two documented observations annually for certificated personnel, one of 
which shall be completed prior to January 1 of each year.

2. Holding periodic counseling sessions with each employee to discuss job performance. 
3. Completing Performance Evaluation Forms as required.
4. Completing training on the District’s Performance Evaluation Program.

Evaluation Process
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Evaluation Forms  
Evaluation forms are aligned to Charlotte Danielson’s Framework for Teaching Second Edition 
and will be used for teachers and specialist positions including school counselors, library/media 
specialists, school psychologists, therapeutic specialists, behavior specialists, instructional 
specialists, and school nurses.  Forms will consist of the following:

1. Individualized Professional Learning Plan
2. Rubrics of Components of Professional Practice 
3. Summative Performance Evaluation

Evaluation forms should be reviewed annually and revised as necessary to indicate any 
significant changes in duties and/or responsibilities.  The form is designed to increase planning 
and relate performance to assigned responsibilities through joint understanding between the 
immediate supervisor (evaluator) and the employee as to the job description and major 
performance objectives.  Revisions in evaluation forms will be submitted for approval by the 
board of trustees.  
Observations
Periodic classroom observations will be included in the evaluation process with a minimum of 
two documented observations annually for certificated personnel, one of which shall be 
completed prior to January 1.  Observation documentation shall be shared with the employee.  In 
situations where certificated personnel are unavailable for two documented classroom 
observations, due to situations such as long-term illness, late year hire, etc., one documented 
classroom observation is acceptable.
Multiple Measures of Professional Practice
A majority of the evaluation of certificated personnel will be comprised of Professional Practice 
(domains 2 and 3) based on the Charlotte Danielson Framework for Teaching Second Edition.  
The evaluation of certificated personnel shall include:

1. Parent/Guardian input (must be included)
2. Student input (for secondary schools);
3. Multiple measures may also include:
4. Teacher professional portfolios that demonstrate proficiency in each Domains 

 
The measure will be selected in collaboration with the teacher and principal by October 1 of 
each year.  If not in agreement, the principal will make the final selection. 
Parental or guardian input forms will be made available (in English and Spanish) on the main 
District website.  The parent input survey will be available to parents during Parent Teacher 
/Student Led Conferences.  This parent input survey will be used to gather input regarding 
certificated staff and their interactions with parents and students.  Approximately 20% of each 
certificated staff member’s parents will be randomly selected to complete the survey when they 
attend Parent Teacher/Student Led Conferences.  These results will then be compiled and used in 
the completion of each certified staff member’s summative evaluation under Domain 4 

Commented [MW2]:  Stated in added language above on page 
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(Communicating with Families).  The results of the survey will be shared with the staff member 
after the results have been compiled prior to March 1 of each year.  As data is gathered and 
careful attention will be paid to trends developing over time.
Student Achievement
Instructional staff evaluations must include measureable student achievement as defined in 
Section 33-1001, Idaho Code, applicable to the subjects and grade ranges taught by the 
instructional staff. All other certificated staff evaluations must include measureable student 
achievement or student success indicators, as defined in Section 33-1001, Idaho Code, as 
applicable to the position. This portion of the evaluation may be calculated using current and/or 
the immediate past year’s data and may use one or both years of data. Student achievement plans 
will be developed or reviewed each year to specify which measures of student achievement data 
will be used.  Plans must be submitted by building principals and approved by the board of 
trustees by October 1 of each year. Student achievement will account for ten percent (10%) of 
the overall rating score for the employee.

Charlotte Danielson Framework: The evaluation will be aligned with minimum State 
standards and based upon the Charlotte Danielson Framework for Teaching Second Edition and 
will include, at a minimum, the following general criteria upon which the Professional Practice 
portion will be based.  Individual domain and component ratings must be determined based on a 
combination of professional practice and student achievement as specified above.

Teacher Evaluation Framework
The general criteria upon which the performance evaluation system will be based are as follows:

 Domain 1:  Planning & Preparation (10%)
o Demonstrating Knowledge of Content and Pedagogy;
o Demonstrating Knowledge of Students;
o Setting Instructional Outcomes;
o Demonstrating Knowledge of Resources;
o Designing Coherent Instruction; and
o Designing Student Assessments

 Domain 2:  The Classroom Environment (30%)
o Creating an Environment of Respect and Rapport;
o Establishing a Culture for Learning;
o Managing Classroom Procedures;
o Managing Student Behavior; and
o Organizing Physical Space

 Domain 3:  Instruction and Use of Assessment (30%)
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o Communicating with Students;
o Using Questioning and Discussion Techniques;
o Engaging Students in Learning;
o Using Assessment in Instruction; and
o Demonstrating Flexibility and Responsiveness

 Domain 4:  Professional Responsibilities (20%)
o Reflecting on Teaching;
o Maintaining Accurate Records;
o Communicating with Families;
o Participating in a Professional Community;
o Growing and Developing Professionally; and
o Showing Professionalism

An overall rating score will be calculated for each employee using the attached rubric with scale. 
Evaluations are scored as follows:  The scores for each component within a domain will be 
averaged together to provide an average score for each domain. Each domain will be weighted as 
outlined above to arrive at the overall rating score for the evaluation.
Meetings with the Employee

Self-Assessment
Per IDAPA 08.02.02.007.06 employees will complete an Individual Professional 
Learning Plan (IPLP) based on the Charlotte Danielson Framework for Teaching Second 
Edition identifying goals based on the employee’s areas of strength and areas of needed 
growth. IPLPs must be completed and reviewed with the immediate supervisor 
(evaluator) on or before October 1. Those wishing to qualify for an advanced 
professional endorsement must also complete a self-evaluation.
Counseling Sessions
Counseling sessions between supervisors and employees may be scheduled periodically.  
During these sessions, an open dialogue should occur which allows the exchange of 
performance oriented information.  The employee should be informed of how he/she has 
performed to date.  In the case of derogatory comments, the employee should be 
informed of the steps necessary to improve performance to the desired level. Counseling 
sessions should include, but not be limited to, the following: job responsibilities, 
performance of duties, and attendance.  A memorandum for record will be prepared 
following each counseling session and placed in the employee’s personnel file.
Communication of Results
Each evaluation shall include an evaluation conference with the affected employee.  At 
the scheduled meeting with the employee, the supervisor will:

Commented [MW3]:  Added 5.11.21 to clarify requirement for 
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1. Discuss the evaluation with the employee, emphasizing strong and weak points in 
job performance. Commend the employee for a job well done if applicable and 
discuss specific corrective action if warranted.  Set mutual goals for the employee 
to reach before the next performance evaluation.  Recommendations should 
specifically state methods to correct weaknesses and/or prepare the employee for 
future promotions.

2. Allow the employee to make any written comments he/she desires.  Inform the 
employee that he/she may turn in a written rebuttal of any portion of the 
evaluation within seven (7) days and outline the process for rebuttal. Have the 
employee sign the evaluation form indicating that he/she has been given a copy 
and initial after supervisor’s comments.

No earlier than seven (7) days following the meeting, if the supervisor has not received 
any written rebuttal, the supervisor will forward the original evaluation form to the 
Superintendent, or the designee, for review.  The supervisor will also retain a copy of the 
completed form.  The evaluation will then be forwarded to the Business Office and 
placed in the employee’s personnel file.
Rebuttals
     Within seven (7) working days from the date of the evaluation meeting with their 
supervisor the employee may file a written rebuttal of any portion of the evaluation form. 
The written rebuttal shall state the specific content of the evaluation form with which the 
employee disagrees, a statement of the reason(s) for disagreement, and the amendment to 
the evaluation form requested. 
If a written rebuttal is received by the supervisor within seven (7) working days, the 
supervisor may conduct additional meetings or investigative activities necessary to 
address the rebuttal. Subsequent to these activities, and within a period of ten (10) 
working days, the supervisor may provide the employee with a written response either 
amending the evaluation as requested by the employee or stating the reason(s) why the 
supervisor will not amend the evaluation as requested. 
If the supervisor chooses to amend the evaluation form as requested by the employee then 
the amended copy of the evaluation form will be provided to, and signed by, the 
employee.  The original amended evaluation form will then be forwarded to the 
Superintendent, or the designee, for review.  It will then be forwarded to the District 
Service Center and placed in the employee’s personnel file.  The supervisor will also 
retain a copy of the completed form.
If the supervisor chooses not to amend the evaluation form as requested by the employee 
then the evaluation form along with the written rebuttal, and the supervisor’s response, if 
any, will be forwarded to the Superintendent, or the designee, for review.  It will then be 
forwarded to the Business Office and placed in the employee’s personnel file.  The 
supervisor will also retain a copy of the completed form including any rebuttals and 
responses.
Reporting
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Any subsequent changes to the District’s evaluation plan shall be resubmitted to the State 
Department of Education for approval.  The District shall report the summative rankings, 
the number of components rated as unsatisfactory, whether a majority of the certificated 
personnel’s students met their measurable student achievement or growth targets or 
student success indicators as well as what measures were used, and whether an 
individualized professional learning plan is in place for all certificated personnel 
evaluations, annually to the State Department of Education.
Action
Should any action be taken as a result of an evaluation to not renew an individual’s 
contract the District will comply with the requirements and procedures established by 
State law. 

♦ ♦ ♦ ♦ ♦ ♦ ♦
LEGAL REFERENCE:  IDAPA 08.02.02.120 Local District Evaluation Policy

I.C. § 33-514A Issuance of Limited Contract 
I.C. § 33-515 Issuance of Renewable Contracts 
I.C. § 33-518 Employee Personnel Files 
I.C. § 33-514 Issuance of Annual Contracts- Support 
Programs- Categories of Contracts – Optional Placement; 
I.C. § 33-1001 Section 16
I.C. § 33-1001Definitions

ADOPTED: 
March 11, 2010 

AMENDED/REVISED: 
April 19, 2010; August 16, 2010; June 18, 2012; September 17, 2012; June 17, 2013; June 
16, 2014; September 15, 2014; December 15, 2014; November 20, 2017; March 19, 2018

ATTACHMENTS:
Summative Performance Evaluation Form
Parent Input Form (English & Spanish Versions)
Components of Professional Practice for Teachers Rubric with Scale
Teacher Evaluation Scoring Rubric
Certificated Employee Self-Assessment 
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