: . . Conference Room, Madison Middle/High
Special Meeting: Negotiations School

700 South Kent St.

Monday, November 27, 2023 7:00 PM Central Madison, NE 68748-0450

Kate Ebeling: Present, Harlow Hanson: Present, Jim Knapp: Present, Deb Neidig: Present, Jim
Reeves: Present, Steve Ruh: Present. Present: 6.

1. Call Meeting to Order

1.1. Roll Call/Excuse absent Board members

1.2. Pledge of Allegiance

1.3. Declare the meeting to be open, legal, and properly advertised

1.4. Madison Public Schools Mission Statement

2. Negotiations Meeting #2 with representatives of the Madison Education Association
3. Review of Insurance and Negotiated Agreement

4. Entertain the MEA offer or set date with MEA for the next meeting.

5. Board of Education request to caucus.

6. Discuss the Board of Education counter offer.

7.MEA agrees to take offfer back to the MEA mamebership or schedule a second meeting.

8. Adjournment
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The mission of Madison Public Schools is to prepare students to be
competent, confident, productive, and responsible citizens.

CORE BELIEFS

A. All students can learn,

B. Appropriate learning opportunities must be provided for all learners.

C. Educational aids in the on-going development of responsible citizens.

D. The social, emotional, physical and intellectual growth of each student must be promoted.

E. The community has tﬁe responsibility to provide adequate resources to enhance learning.

F. The educational process must provide a foundation for life-long learning for all.

G. Participation in co-curricular activities enhances self-esteem, self-discipline and learning.

H. Education is a shared responsibility among the school, family and community.

I. Learning improves when mutual respect and appreciation are shown by all involved in the education
process.

J. Learning is enhanced when standards for behavior and academics are clearly communicated.

K. The educational program must prepare students for an ever changing, global society.

L. The family has the responsibility for the physical and emotional needs of its children.
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This booklet documents the agreement reached regarding the negotiated agreement between the Madison Public
School Board of Education and the Madison Education Association. This agreement was approved by teachers
on November 17, 2021, by the Board of Education on December 13,2021, and becomes effective on the date
signed by both partics immediately below,
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Article I
Recognition

The Board recognizes the Madison Education Association as the exclusive and sole collective negotiating
representative for all teachers employed by the District.
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Article II

Salary Schedule

A.

Base Salary: The 2022-23 base salary for a teacher with a bachelor’s degree and no prior experience
shall be $37,900. The vertical steps and horizontal lanes of the schedule are shown in Appendix A,
attached hereto and made a part of this agreement. The 2023-24 base salary for a teacher with a
bachelor’s degree and no prior experience shall be $38.600. The vertical steps and horizontal lanes of
the schedule are shown in Appendix A, attached hereto and made a part of this agreement.

Placement Authority: Each year the administration will have the authority to place four new teachers on
the salary schedule up to and not exceeding their actual level of experience. This allows the
administration the discretion to grant experience beyond the 5-year level to four teachers on a yearly
basis,

Professional Growth: Every six years permanent certificated employees shall give evidence of
professional growth. Six semester hours of college credit shall be accepted as evidence of professional
growth or, in the alternative, such other activities as are approved by the school board, which may
include, but are not limited to, educational travel, professional publications, or work on educational
committees. Further clarification regarding non-college credit based professional growth (workshops,
etc.) is provided in policy 409.01.

Negotiated November, 2010

Compensation for Extra Service: Service beyond the typical 185 day contract will be compensated at
the rate of 1/185" of the district base pay per day. This policy became effective beginning in the 1996-
97 school year. Teachers with other contract arrangements for 1996-97 will begin in 1997-98. This
policy does not include other arrangements for teaching summer school sessions. Negotiated September, 2007

Mileage: Staff traveling on authorized school business in their own vehicle when a school vehicle is not
available or when a school administrator has approved personal vehicle use will be reimbursed at the
“State Rate” for mileage reimbursement.

Grievance Procedure: A grievance procedure for Certified Employees of the Madison School District is
in effect. Details and procedures are shown in Appendix D.

Teacher Class Load: Teacher class-load will be seven (7) classes. If a (8) class or its time equivalent is
assigned to a teacher, the salary adjustment will be 8% of base pay. (1985-86) Teachers with assigned
classes requiring 7 different preps will be compensated as per extra duty schedule,

Teachers will be provided equitable amounts of individual planning time on a weekly basis,
Revised January, 2017
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H. Substitute Pay: Elementary, middle, and high school teachers will be compensated when substituting for
Guidance, Music, PE, and middle school coaching during their regularly scheduled prep time at these
calculated rates: '

o one High School period: base salary/185/7
+ one Middle School block: base salary/185/7
* Elementary School: base salary/185/8 times the decimal equivalent of minutes subbed

No substitute pay will be provided when teachers are agsigned to cover duties typically performed by
clagsified staff members such as lunch duty, recess, library, etc. Negotiated December, 2006

J. Teacher Compensation: Teachers who are required by the administration to attend special classes or
workshops to gain information and knowledge for instruction of their students will be compensated in
addition to their regular salary. There will be no additional compensation if the classes are held during
teacher contract time. Otherwise, they will be compensated on an hourly basis using the following
formula: District Base/185/7.

K. Grandfather Section of Salary Schedule: This portion of the negotiated agreement was developed to
provide a salary factor for teachers who earned more than 36 hours of graduate level credits, but didn't
have those hours in an approved masters degree program. It was provided for specific teachers at its
inception and not intended for any others., When those teachers in the grandfather section are no longer
employed by the district all references to "grandfather provisions" will be removed from the negotiated
agreement and salary schedule. Negotiated December, 2006

The grandfathered steps will be removed for the 2017-2018 school year. Teachers on these steps will be
placed on the BA 436 step with commensurate years of experience. Revised January, 2017

L. Attendance At Training Sessions Requested By The School District: Participants at these sessions will
be gaining knowledge and information they will use as leaders for local program development or
implementation of the program. Compensation will be at the rate of District Base/185/7 per day when
the workshop does not fall on a regular contract day and attendance of 7 hours or more per day is
required. When attendance is less than for 7 hours, compensation will be at a rate of District Base/185/7
of the base pay per hour. This would include evenings and partial days on non-contract days. Examples
of workshops would be the SCIP program, A+, Effective Schools, Strategic Planning, Curriculum
planning and development. Examples of items not included would be meetings/conferences with
parents and faculty (i.e. parent/Teacher Conferences, IEP meetings, faculty meetings, Title I/Migrant
Meetings).

M. Participation On A School Commitiee: Participants serving on a school committees not included on the
Extra Duty Schedule, requiring the teacher’s professional skills, outside of the school day will be
compensated at an hourly rate of District Base/185/7.

N. Attendance At Conferences That Are Approved By The Board: Payments will be made by the district
for registration fees, transportation, daily meal allowance, and lodging. Conferences held on school
days will not be encouraged and must have prior administrative approval. When school vehicles are
available that is the mode of transportation to be used.
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O. District Paid College Courses For Credit: College courses must be approved by the Superintendent and
must also fulfill the requirements of the district’s strategic educational plan to qualify for school district
payment of tuition and registration, transportation allowance and stipend allowance per credit hour.
College hours paid by the district cannot be counted for advancement on the teacher salary schedule.
Application to the Superintendent to consider payment of the college hours must be made prior to taking
the course. These hours may be used for professional growth requirements. The policy on professional
growth requiring a teacher without a master’s degree or BA+36 to earn six college hours every four
years is presently in force.

note: Guidelines For Curriculum Review was removed from the Negotiated Agreement September, 2007

P. Extra Duty: The Extra Duty Pay Schedule is set forth in appendix B of this document. Additions to the
extra duty schedule must be made through negotiations, In order to eliminate the cost for summer
camps for all students, the board agrees to provide 2% of base salary for a free-to-students camp at the
age level determined by the head coach for football, softball, volleyball, boys and girls basketball, and
wrestling. The board agrees to provide an extra 1% of base salary available for additional supplies,
materials, and assistance for the free camp. The free camp must occur before a coach can schedule a
fee-based camp. Since softball is in a portion of its competitive season during the summer, the coach
may schedule this camp at another time during the school year, Each camp that is offered will provide a
minimum of ten hours of instruction. This item will be reviewed o an annual basis and may be
eliminated by either party. Negotiated December, 2006

Q. Monthly Payments: Teachers shall be paid in twelve (12) monthly payments on the 20 day of each
month beginning on September 20" If the 20 of the month falls on a weekend, holiday, or vacation
period, payroll will be distributed on the last working day prior to the 20%, Payments will be made
using electronic transfer of funds. Individuals who request manual payment will need to make such a
request through the Superintendent. Negotiated December, 2006

R. Incentive Payment for Residence Within the District: The parties believe that it is in the best interests of
the teachers and the school district that school district employees live within the boundaries of the
school district, as doing so promotes a feeling of greater personal stake in the community's and the
school district's progress; reduces absenteeism and tardiness; promotes a better working relationship
between parents, patrons, and teachers; and provides general economic benefit to the community
through local expenditure of employee salaries. Therefore, in addition to salary and any extra duty
compensation to which they are entitled pursuant to this agreement, certificated staff members will
receive an additional yearly stipend of $ 350.00 if they reside within the boundaries of the school district
for the entire school year. This stipend is payable pursuant to the following terms:

The staff member must have established a permanent residence within the geographic boundaries of the
Madison School District prior to the beginning of the school year in which the stipend is receive and
must continuously maintain a residence within the district for the duration of contract year;
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For purposes of this provision, “residence” means the place in which the employee is actually domiciled;
which is the employee’s established home; where the employee is actually living full-time; the
employee’s true, fixed and permanent home; and the place to which the employee intends to return when
absent therefrom

No later than the beginning of each school year, staff members seeking to qualify for this stipend shall
advise the district business manager of the address of their residence within the district and shall, upon
request, provide the Board with appropriate assurances that this address is, in fact, their permanent
domicile. The stipend for a Teacher living in the Madison School District will be disbursed at the end of
the school year, when all requirements have been met. Negotiated January, 2018

Middle School Class Sponsors: Each Middle School grade level will be assigned two sponsors. Each
sponsor will split the compensation amount listed on the extra duty schedule.

Negotiated October, 2019
. Soccer Coaches: Head Soccer coach placed at the 10,.80% level and assistant soccer coach at the 7.8%
level on the Extra Duty Schedule. Negotiated December, 2021
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Article IT1
Insurance

Health and Dental Tnsurance: The Madison Public Schools will provide a dual option group health
insurance plan at the appropriate tier and single dental insurance coverage for each certified employee
with the carrier designated through the Educator Health Alliance at the $1200 / $3800 HSA deductible

level (see applicable EHA rate tables) based on the yearly decision by the Erployee.
Revised December 2021

A.
It has been the practice for the Board to pay for family dental when spouses both teach for the district.
This practice is a board decision and is not part of the negotiated agreement.
Negotiated December, 2009
B. Long-Term Disability Insurance and Life Insurance: The School District will offer all certified staff
with group long-term disability insurance at teacher’s expense and will provide $20,000 group term life
insurance at District expense.
Revised September 2003
C. Non-participants in Health Insurance: Beginning in the 2003/04 school year, authority is given to the

Board to offer an incentive of equal value for teachers to take insurance outside of the school district.

(This decision and the amount are solely left up to the Board.)
Revised September 2003

10
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Article IV

Sick Leave: Teachers shall be entitled to absence without loss of pay for personal illness, or for illness
or death in the family, for a period of ten (10) days per year accumulative to forty-five (45) days. No
part of the sick leave shall be granted to employees or used by them for any other purpose.

Professional Leave: The intent of professional leave is to facilitate improved student achievement
through a more highly trained instructional staff. Requests for professional leave may be initiated by the
teacher or the teacher’s building administrator, Teachers may expect to be granted two (2) or more days
of professional leave, subject to administrator discretion, for professional growth opportunities aligned

with the teacher’s assigned instructional duties and in consideration of budgetary and scheduling factors.
Negotiated December, 2006

Personal Leave: Two (2) days of personal leave, non-accumulative will be granted each year.
Beginning with the 2013-14 school year certificated staff to carry over one personal day to the following
year. Certificated staff will not be allowed to have more than four personal days in any year. Use of the
days is at the discretion of the teacher; however, the teacher must give the administration one-week prior
notice except in the case of emergency. After accumulating maximum sick leave of 45 days by August
15 of the current school year, teachers are allowed to accumulate 1 personal day per year up to a total of
four days providing that they pay the substitute teacher for the extra days, and providing that the

maximum sick leave of 45 days is maintained by August 15 each of the three years,
Revised January 2017

Family Medical Leave: It is agreed that the section shall be rewritten as policy and that the policy will
coincide with the Family Medical Leave Act.

Agreed to the rewrite of Policy in September of 2003

Jury Duty: Teachers who elect to serve on court juries rather than to apply for exemption (25-1601)
shall receive their full salary less per diem received from the courts,

Emergency Medical and Maternity Leave Bank: Direction was provided in the 2003-04/2004-05
negotiated agreement for a committee of teachers, administrators, and board members to develop a "sick
leave bank". Provisions of the Emergency Medical and Maternity Leave Bank may be found in
Appendix C. '

Negotiated August, 2008

Reimbursement for Sick Days: (#1) - Any teacher with more than 40 sick days accumulated at the end of the
current school year, will be reimbursed at a rate of $25 a day for those days over 40. (#2) - After a minimum
tenure of 15 years teaching in the district, any teacher retiring will be reimbursed at a rate of $25 a day for the
total accumulated sick days in their Personal Sick Leave Bank.

Negotiated October, 2019

11
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Article V

Terms of Employment

A.

o

v 0

1

Official School Calendar was removed from the Negotiated Agreement September, 2007
Reelection of Teachers was removed from the Negotiated Agreement September, 2007
Release from Contract was removed from the Negotiated A greement September, 2007
Classroom Interruptions was removed from the Negotiated Agreement September, 2007

Negotiated Agreement continuation language: The Negotiated Agreement shall be effective for the
2022-23* and 2023-24* contract years. If a new and substitute Negotiated Agreement has not been duly
entered into prior to the end of the 2023-2024 school year the terms of the Negotiated Agreement shall
continue in full force and effect until such substitute Negotiated Agreement is adopted, which shall then
be fully retroactive to the beginning of the 2023-24* school year. * indicates that school year

designations will be automatically updated each year as a routine part of the negotiations process.
Negotiated November, 2010

Initial Placement was removed from the Negotiated Agreement December, 2012 Beginning in the
2003-2004 school year, teachers with two or fewer years of teaching experience will be placed on the
third step of the approved salary schedule upon their entry to the district. Their placement will then be
frozen at that vertical position until the beginning of their fourth year of actual experience. Horizontal
movement, for approved graduate classes will be allowed as per policy. For comparability calculations,
teachers will be placed at their actual experience level. (All teachers hired after December 2012 will be

placed on step 1 as they enter the district unless granted years of service from other school districts.)
Negotiated August, 2008

12
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Appendix B: Extra Duty Schedule

14



II.

IIL.

IV.

Appendix C
MADISON PUBLIC SCHOOLS

Emergency Medical and Maternity Leave Bank
Updated August, 2008

ESTABLISHMENT

An Emergency Medical and Maternity Leave Bank (hereafter EMMLB) is hereby established to self-
insure certificated staff members from financial loss due to extended absence from contractual duties,

ELIGIBILITY AND PARTICIPATION
The EMMLB will be available to all regular certificated staff members (teachers and administrators).

Participation and use of the bank will be on a voluntary basis. Only those who contribute to the bank
will be allowed to access resources of the bank.

CONTRIBUTIONS

A period of two weeks beginning on the first contracted day of each school year will be provided for
certificated staff to contribute to the bank.

The initial contribution expected of participants will be a donation of 1 or 2 days totaling a group
maximum of 110 days.

Subsequent donations will be requested from participants during the first 2 weeks of each school year.

Participants who received reimbursement the previous school year must contribute at least one day to
once again be allowed access to resources of the bank.

New ceriificated employees and first time participants will be able to become participants in the
EMMLB by contributing to the pool of days regardless of the pool’s total number of days during the
timeline noted above. For mid-year hires, this application period shall be the first two weeks of
employment with the Madison Public Schools.

Days contributed to the EMMLB may not be withdrawn for any reason.
Days remaining in the EMMLB at the end of the year will carry over to the next year.
Certificated staff who begin the school year with their full quota of sick days and then donate a day or

two to the EMMLB will not lose the opportunity to buy an extra personal leave day as provided in
Article IV, section C, of the Negotiated Agreement.

ORGANIZATION AND RECORDKEEPING
15
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Records of all EMMLB functions will be jointly maintained in the central administrative office of the
Madison Public Schools and by the President or designee of the Madison Education Association
(hereafter MEA).

A 5-person committee of EMMLB participants consisting of 3 members from the secondary staff and 2
members from the elementary staff will be elected by EMMLB participants to determine allocation of
EMMLB resources, This EMMLB review committee will elect a chairperson to coordinate review
efforts.

ACCESSING EMLB RESOURCES
Access to resources of the EMMLB is available only to participating certificated staff members.

Access to EMMLB resources may only occur during the current school year. The current school year
shall begin on the first contracted staff day for each school year.

Accessing EMMLB resources may occur only after accumulated sick and personal leave have both been
utilized.

There is a limit per person of 15 days per semester.
Total reimbursement from EMMLB in any one school year will not exceed 110 days.

EMMLB resources will reimburse the participant for unpaid days resulting from:

A, Absences that do not qualify for coverage under long-term disability,

B. Absences related to illness, injury, death, funeral attendance, or bereavement leave for any
member of the participant’s eligible family. Eligible family members shall be identified by
name on the provided form at the time of enrollment and may include:

One father (or father figure) and one mother (or mother figure)

One father-in-law and one mother-in-law

One spouse

All children, step-children, and foster children

All brothers and sisters, step-brothers and step-sisters, and foster brothers and foster sisters
Note: eligible family members are defined differently than immediate family members in
policy 410.04

C.  Absences related to childbirth and adoption: a limit of five (5) days * may be requested from
the EMMLB for a normal delivery or adoption. ten (10) days * may be requested from the
EMMLB for a caesarean delivery. In either case, these days would immediately follow the
childbirth or adoption. If a participant has 30 days of sick and/or personal leave accumulated,
s/he may not request reimbursement from the EMLB,

D. Any paid leave granted pursuant to the EMMLB shall run concurrently with any Family and
Medical Leave Act leave to which the teacher may be entitled.

* EMMLB resources will not be used to reimburse staff for days missed in excess of accumulated sick

and personal leave when that certificated staff member has reduced such leave through repayment of
days borrowed from future leave allocations.

16
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EMMLB reimbursement requests shall be made on reimbursement application forms provided for that
purpose and submitted on or before the last day of each semester of the school year. A properly
completed form will contain all requested information and will be signed by the applicant and co-signed
by the member of the EMMLB review committee receiving the reimbursement application. An
EMMLB review committee member may not sign his/her own reimbursement application form.

Applications for EMMLB reimbursement for medical reasons must be accompanied by a physician’s
statement indicating the necessity of the absence.

Applications for EMMLB reimbursement will be acted upon during two periods each school year.
These times will be:

A. Between the last school day of the first semester and the Wednesday preceding the date of the
regular January meeting of the MPS board of education. No more than half of the total number
of days in the EMMLB pool may be approved for reimbursement during this time period.

B. Between the last school day of the second semester and the Wednesday preceding the date of
the regular June meeting of the MPS board of education.

After a participant has used his/her individual sick and personal leave, 1/185 of their annual teaching
salary will be deducted from their next paycheck for each additional day of sick leave used. The actual

amount of salary deducted and allowable EMMLB reimbursement will be prorated to the actual amount
of excess leave utilized.

Reimbursement for approved days will be approved by the Board of Education during the January and
June board meetings and then paid as part of the February or July paycheck.

GENERAL GUIDELINES FOR DISTRIBUTION OF EMMLB RESOURCES

If the request qualifies for the bank, the participant deserves at least a portion of his/her request.

Awarded days shall not exceed the number of days in the bank. The EMMLB review committee will
determine an equitable distribution of resources.

The number of days granted may or may not be dependent on the number of days contributed.
Amendments to these general guidelines (section VI) may be developed by the EMMLB review

committee and will be considered to be effective once communicated in writing to all EMMLB
participants.

17



Madison Public Schocls Negotiated Agreement and selected Policies of Employment

MADISON PUBLIC SCHOOLS
Emergency Medical and Maternity Leave Bank Enrollment and Contribution Form

this form due in Superintendent's office by 4:00 p.m., Friday, August 26, 2022

I wish to be a participant in the Madison Public Schools Emergency Medical and Maternity Leave Bank,

Name;

Date;

Days donated to the Emergency Medical and Maternity Leave Bank:

Signature, Certificated Staff Member

Signature, Superintendent

18



Madison Public Schools Negetiated Agreement and selected Policies of Employment

MADISON PUBLIC SCHOOLS
Emergency Medical and Maternity Leave Bank Eligible Family Member Identification Form

This form is to be submitted with the initial EMMLB Contribution Form. This form may be amended when
necessary to reflect eligible family member changes (new spouse or increase of children or brothers/sisters).

Name: Date:

Father (or father figure):

Mother (or mother figure):

Father-in-law:

Mother-in-law:

Spouse:

Children*:

Brothers and sisters®*;

*=Including step children and foster children
#*=Including stepbrothers, stepsisters, foster brothers and foster sisters

Approval of EMMLB Review Committee and Superintendent:

EMMLB Review Committee member Date Date(s) Amended

Superintendent Date Date(s) Amended



Madison Public Schools Negotiated Agreement and selected Policies of Employment

MADISON PUBLIC SCHOOIL.S
Emergency Medical and Maternity Leave Bank Reimbursement Request Form
This application is to be submitted to an EMMLB review committee member on or before the last day of the

semester for which reimbursement is requested. The EMMLR review committee member receiving this form
should immediately sign and date the form and inform the EMMLB chair of receipt of the reimbursement

request.

Name:

Date:

Number of days requested from EMMLB:

Specific dates and reasons for absence:

Date Reason for absence (medical-related absences must include physician’s statement):
Signature, Certificated Staff Member Date
Signature, EMMLB review committee member Date

20



Madison Public Schools Negotiated Agreement and selected Policies of Employment

Appendix D
MADISON PUBLIC SCHOOLS

4013
Grievance Procedure

Definition of Grievance. A grievance is an allegation by an employee or group of employees that there has
been a violation of a provision of the negotiated agreement or a policy of the board of education.

Procedural Steps. The procedure for handling grievances is as set forth below.

Step 1 - Oral Notice to Principal. The grievant shall initiate the grievance by presenting it to his or her
principal or immediate supervisor within seven (7) days from the date that the grievant knew or should
have known of the incident giving rise to the grievance.

Step 2 - Written Grievance to the Principal. If the grievance is not resolved to the satisfaction of the
grievant within five (5) days of the meeting with the principal, the grievant representative may present
the grievance in writing to the principal.

The principal shall schedule a meeting within three (3) days of receipt of the written grievance to discuss
the elements of the grievance. The principal shall submit his or her determination in writing to the
grievant within five (5) days of the meeting.

Step 3 - Written Appeal to the Superintendent of Schools. If the determination of the principal is not
satisfactory to the grievant, the grievant may appeal it to the superintendent of schools or his or her
designated representative. Said appeal shall be presented, in writing, to the office of the superintendent
of schools within five (5) days of receipt of the principal's determination,

The superintendent of schools or a designee shall hold a formal meeting within seven (7) days of
receiving the written appeal. The superintendent of schools or a designated representative shall make a
written determination regarding the grievance within five (5) days of the date of the meeting.

Step 4 - Appeal to the Board of Education. If the determination of the superintendent of schools is not
satisfactory to the grievant, the grievant may appeal it to the board within five (5) days of receipt of the
superintendent's decision. The board shall hear the grievance within thirty (30) days in open or closed
session in accordance with the law. The board shall notify the grievant of its decision within five (5)
days of hearing the grievance,

Written Presentation. All grievances presented at Step 2 and subsequent steps of the procedure shall set forth
in writing all facts giving rise to the grievance, the provision(s) of the Agreement or policy alleged to have been
violated, the names of the grievant(s), the names of all witnesses, and the remedy sought by the grievant. All
grievances at Step 2 and appeals at Step 3 and Step 4 shall be signed and dated by the aggrieved employee. All
written answers submitted by the district shall be signed and dated by the appropriate district representative,

Grievance Meetings or Hearings. All meetings and hearings conducted under this procedure up to and
including Step 3 shall be conducted in private and shall include only the administration's representatives, the
grievant, the grievant's representatives, and witnesses as necessary.

21



Madison Public Schools Negotiated Agreement and selected Policies of Empleyment

Association Representation. A grievant shall have the right to have an Association representative present to
represent the grievant at each level of the grievance procedure,

Reprisals. No reprisals of any kind shall be taken against any employee who uses this grievance procedure in
good faith.

Withdrawal of a Grievance. A grievant may withdraw his or her grievance at any level of the procedure
without fear of reprisal from any party.

Advanced Step Filing. A grievance shall be filed initially at the level at which the decision resulting in the
grievance was made.

Time Limitations. Time limitations herein are critical. All references to days are to calendar days. No
grievance shall be accepted by the district unless it is submitted or appealed within the time limits set forth in
this Agreement. If at any time during the grievance process, it is discovered that the grievance was not filed or
appealed in a timely manner, the grievance shall be dismissed. If the grievance is not submitted in a timely
manner at Step 1 or Step 2, it shall be deemed to be waived. If the grievance is not appealed to Step 3 in a
timely manner, it shall be deemed to have been settled in accordance with the district's Step 2 determination. If
the district fails to answer within the time limits set forth in this Agreement, the grievance shall automatically
proceed to the next step.

When the deadline for taking an action falls on a Saturday, a Sunday or a legal holiday, the time for taking the
action shall be extended to the next working day.

Negotiated January 2017

Appendix E

note: Standard of Conduct and Ethics for Holders of Public School Certificates was removed from the
Negotiated Agreement September, 2007.
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Madison Public Schools 2022-23 Teacher Salary Schedule
Base Salary $37,900
1 2 3 4 5 6 7 8 9

STEP BA BA+9 | BA+18 | BA+27 | BA+36 MA MA+9 | MA+I8 | MA+27

1 1.000 1.050 1.100 1.150 1.200 1.250 1.300 1.350 1.400
$37,900 $39,795 | $41,690 | $43,585 | $45,480 | $47,375 | $49,270 | $51,165 | $53,060

2 1,040 1.090 1,140 1,190 1.240 1.2500 1.3400 1.3900 1.4400
$39,416 | $41,311 | $43.,206 | $45,101 | $46,996 | $48,891 | $50,786 | $52,681 | $54.576

3 1.080 1.130 1.180 1.230 1.280 1.3300 1.380 1.430 1.480
$40,932 | $42,827 | $44,722 | $46,617 | $48,512 [ $50,407 | $52,302 | $54,197 | $56,092

4 1.120 1.170 1.220 1.270 1.320 1.3700 1.420 1.470 1.520
$42.448 | $44.,343 | $46,238 | $48,133 | $50,028 | $51,923 | $53,818 | $55,713 | $57,608

5 1.160 1.210 1.260 1.310 1.360 1.4100 1.460 1.510 1.560
$43,964 | $45,859 | $47,754 | $49,649 | $51,544 | $53,439 | $55,334 | $57.229 | $59,124

6 1.200 1.250 1.300 1.350 1.400 1.4500 1.500 1.550 1.600
$45.480 | $47,375 | $49,270 | $51,165 | $53,060 | $54,955 | $56,850 | $58,743 | $60,640

7 1.240 1.290 1.340 1.390 1.440 1.4900 1.540 1.590 1.640
$46,996 | $48,891 | $50,786 | $32,681 | $54,576 | $56,471 | $58,366 | $60,261 | $62,156

8 1.330 1.380 1.430 1.480 1.5300 1.580 1.630 1.680
$50,407 | $52,302 | $54,197 | $56,092 | 357,987 | $59,882 | $61,777 | $63.672

9 1.420 1.470 1.520 1.5700 1.620 1.670 1.720
$53,818 | $55,713 | $57,608 | $59,503 | $61,398 | $63,293 | 365,188

10 [.510 [.560 1.6100 1.660 1.710 1.760
$57,229 | $59,124 | $61,019 | $62,914 | $64,809 | $66,704

11 1.550 1.600 1.6500 1.700 1.750 1.800
$58,745 | $60,640 | $62,535 | $64,430 | $66,325 | $68,220

12 1.640 1.6900 1.740 1.790 1.840
$62,156 | $64,051 | $65,946 | $67,841 | $69,736

13 1.680 1.7300 1.780 1.830 1.880
$63,672 [ $65,567 | $67,462 | $69,357 | $71,252

i E—
14 1.7700 1.820 1.870 1.920
e E—

$67,083 | $68,978 | $70,873 | $72,768

15 [.910 1.960
$72,389 | $74,284

16 2.000

4x5



Madison Public Schools

2022-23 Extra Duty Salory Schedule

| e
; ; SITTON. Expe 11ence-bascd increases are 3.2% of the beghining rafe for IT Sfeps (10 years).
Q.t_tn,_p.' ] 1 & J E] - el 2 10
Mletic Director 13, U'ﬂ%
Factor 0, TS50 C. 15780 0.16560 0.17340 0.18120 0. 18500 0. 19680 U 20460 0.21240 0220720 G, 225X
Payment | 55,685.00 55,980.62 56,276,24 $6,571.80 $6,86748 $7,163.10 57,458,772 §7.754.34 58,049.96 38,345.58 38,641,270
ghr,, Curriculum Diry, Cheerleaders w/Coronation 10.80%
U.1T52320 T 0.1248480 0. 1304630 C. 1380800 0. 1416960 OI473TZ0 0, T5257280 0. 1585440 0.1641600
Payment | 3:4 093.20 ] $4 SU6.U5 | ¥451889 | $4,731.74 1 §4,944.59 $5, 15743 $2,3/0.28 $2,583.12 +5,755.U7 ¥6,008.82 56,221.66
i D . CL w/o Coronation, Concession Mgr., Tust, Mus] 7.50%
actor , , ] | 08070 T 0.09060 0.09450 0.05840 0. T30 0. 10620 0.TTOI0 U TT400 |
Payment [3I84Z50 | §2,90031 | §3, D38 T2 | §3,28593 [ $3,433774 $3,581.55 $3,720.36 83,877 17 34,024.98 34,172,779 $4,320.60
[Head Goll, Yocal Music, Head Cross Country, Annoal 6,007 -
Factor 0.060000 T 0063T20 0.0667240 0.065360 C.U72480 0,075800 0078720 C.D8I840 0084960 0.088080 0,.091200
Payment [ $Z27400 | $230Z75 | §2,510.50 $2,628.°74 32,746,050 $2,865. 24 $2,983.49 73,101.74 53,219.58 $3.338.23 33, 406.48
pi oardinator, Musical Directors 5.00%
Facter 0,05000 0.05260 0.05520 0.05780 00,0604 0.06300 0.06560 0068720 0.07080 0.07340 0.G7600
FPayment [ 5T.89500 [ $I,SK3.54 $2,002,08 52,190.62 $2,280.T6 $2,387.770 $2,486.24 $2,084, 71 $2,683,32 52, 761.86 52,8580, 40
[Asst, 8B, Danceline, Musical Choreography, Fall play/Onc Act (2) 4.00%
Factor 0. 040000 U.042080 1 0.044100 | 0.046240 0.048320 . 050400 T 052450 0.054560 0.056640 0058720 (0.060800
Payment | SI5T6.00 | ST.594BT [ FI673.66 | $1,752.30 §1,831.33 31510776 31,988,099 $2,067.82 52, 146,66 $2,225.45 $2,304.32
Head M5 Coach (FB, YE, BB, WK, TH) 3.03%
Factor - 0051300 0,054178 U.056856 0.059334 0.062212 0.064890 0.067568 O 70246 0.072924 0.075602 0. 078280
Payment $1,951.85 52,051.35 52, 154784 $2,256.34 $2,357.83 $2,459.33 $2,560.85 $2,602.327 $2,763.82 $2,8505,32 $2,960.8T1
Coromation Sponlol- Ww/o CL, Head MS CC, 8peech, HAL , FBLA, FCCLA, Sk. USA, Jv. Class Sp, (2), FFA § 3.50%
Factor [ 00350 T 0066820 1 0.038640 0.040460 1 0.0422Z80 U.044100 0045520 0087720 0.039560 0.051380 0.053200
Payment | 51,32650 [ SI39548 1 5146446 | F1.533.4F | ¥lLe0Z24T FLO7I3Y $1,740.57 S1,808.35 $1,878.37 3154730 $2,016.28
Asst. MS/Pracfice Coach 3.06%
Tactor — .0AA300 0.096604 0.048507 O.05TZT1T 0053514 0.035813 0.058122 G.060425 0.062720 G.0630352 0.U6/536
Payment | 51,678.97 +1,766.28 §}1,853.58 $1.940,80 $2,028.20 $Z, 11520 $2,202.81 32,290, 1Z $2,377.42 2,464,773 $2,552.03
Weightroom Coordinator, Asst. Speech 1.50%
Factor 0,0T5000 0,0T5750 1.0T6560 QU730 O.0I8T20 O, UTERXY 0. U680 0.020460 0.021230 0.022020 U.0ZZE00
Payment $568,50 $598.06 62762 $0537.19 $686,75 571631 $745.87 377593 $305.00 $834.56 F864 12
Hourly M5 Coaching {coaches without other Disirict duiies) 043 %
Factor [ 0000500 T 0034 T 000968 T 0.0005202 0.0005436 00005670 0,0005504 00006128 0.0036372 0.0006600 0.0006840
Payment | S$I7.06 | $I794 | SI883 | SI97Z $20.60 $21.49 52238 $23.26 32415 32504 325,92
Honily (winfer/Spring weightroont) 0.04%
Tacter O0.000400C T 0.0004208 0.0004116 0.0004624 0,0004832 G.OC05040 0.0005218 0.0005455 0,05604 0.0005877 0.0006080
Payment | ¥I5.16 | FI5.95 $16.74 $I7.52 $I8.31 PV 10 $19.85 $20,68 $21. 47 $22.25 $23.04
[ b b g D CSALARY
ACTTIVITY Tactor Paymenf ACUTIVITY Factor IPayment
6th (1), 7th {Z), & ¥8ih TZ) Spq 0.0 $379.00 M-CIub Sponsor 0.06 522700
7 il Preps (T15) 0.02 $758.00 Nationa] Honor Sociely 0.03 ST 13700
BthClass(HS)/exEL/MS .08 $3,032.00 {Juiz Bowl, HS 0.02 738.(K)
Admin Team ] 0,08 $3,032.00 Juiz Bowl, MS 0.01 379.00
Art Club Sponsor 0.02 $758.00 wenior Class Sponsor [2) 0.02 758,00
Cemputer Coordinaior U0 53,790.00 SCIP, 504 team leader 002 $758.00]
Crisis Team (ex. Ld Tehrs,, N 0.02 708, (KD SCIP, 504 team members 0.Cl 53 79,00
Drata CIug ™ | [IX{7) 758, (X} Sophomére Class (1) 0.07 5379.00
FElem Stndent Council 0.02 7o, 00 Spanish Club Sponsor 0,02 $738.00
Elementary SAT 0.02] §758.00 Y culll Leadership Council 0.0Z $758.00
Freshman Class (17 0.01 $379,00 Summer Weighfreom . T $3,790,00
History Day 0.02 §758.00 Summer Camps .07 $758,00
IS Student Council 0.0Z2 $758.00 Summer Camp Help C.01 $370.00
I $0.00] CST-hourly @ base/ 1857 (excl. Curr, Dir.) FZ02T




Madison Public Schools

2023-24 Teacher Salary Schedule

Base Salary $38,600
1 2 3 4 5 6 7 8 9
STEP BA BA+9 | BA+18 | BA+27 | BA+36 MA MA+9 | MA+18 | MA+27
1 tooo | 1050 | 1100 | 150 | 1200 [ 1250 | 1300 | 1.350 | 1.400
$38,600 $40,530 | $42,460 | $44,390 | $46,320 | $48,250 | $50,180 | $52,110 | $54.040
2 1.040 | 1.0% | 1140 | 1190 | 1240 | 1.2900 | 1.3400 | 1.3900 | 1.4400
$40,144 | $42,074 | $44,004 | $45,934 [ $47.864 | $49,794 | $51,724 | $53,654 | $55,584
3 1.080 | 1130 | 1.180 ] 1.230 | 1280 | 13300 | 1380 [ 1.430 | 1.480
$41,688 | $43,618 [ $45,548 | $47,478 | $49,408 | $51,338 | $53.268 | $55,198 | $57.128
4 1120 | 1170 | 1220 | 1270 | 1320 | 13700 | 1420 | 1470 | 1.520
$43.232 | $45,162 [ $47,092 | $49,022 | $50,952 | $52.882 | $54,812 | $56,742 | $58.672
5 1.160 | 1.210 | 1260 | 1.310 | 1360 | 14100 | 1460 | 1510 | 1.560
$44,776 | $46,706 | $48,636 | $50,566 | $52,496 | $54,426 | $56,356 | $58,286 | $60,216
6 1200 | 1250 | 1300 | 1.350 | 1400 | 14500 | 1500 | 1550 | 1.600
$46,320 | $48,250 | $50,180 | $52,110 | $54,040 | $55,970 | $57,900 | $59,830 | $61,760
7 1240 [ 1290 | 1340 | 1390 | 1440 | 14900 | 1540 | 1590 | l.e40
$47,864 | $49.794 | $51,724 | $33,654 [ $55,584 | $57,514 | $59,444 | $61,374 | $63,304
8 i 1330 | 1380 | 1430 | 1480 | 15300 | 1580 | 1630 | 1.680
| $51,338 | $53,268 | $55,198 | $57,128 | $59,058 | $60,988 | $62,918 | $64,848
9 1420 | 1470 | 1520 | 15700 | 1.620 | e | 1.720
$54,812 | $56.742 | $58.672 | $60,602 | $62,532 | $64,462 | 366,392
10 1510 | 1560 | 1.6100 | 1660 | 1710 | 1.760
$58,286 | $60,216 | $62,146 | $64,076 | $66,006 | $67,936
11 1550 | 1600 | 1.6500 | 1700 | 1750 | 1.800
$59,830 | $61,760 | $63,690 | $65,620 | $67,550 | $69,480
b o ey

12 P 1640 | 16900 | 1740 | 1790 | 1.840
F$63,304 | $65,234 | $67.164 | $69,094 | $71,024
13 1.680 | 17300 | 1780 | 1.830 | 1.880
$64,848 | $66,778 | $68,708 | $70,638 | $72.568
14 17700 | 1.820 | 1870 [ 1.920
$68,322 | $70,252 | $72,182 | $74,112
15 1.910 | 1.960
$73,726 | $75,656
16 2.000

$77.200
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Madison Public Schooly

2023-24 Extra Duty Salary Schedule

! |

ACTIVITIES WITH GROWTH BASED'UON EXPERIENCE IN THE T
]

| I |
SITTON. Experiénce- bnsed Increases arc 5.2% of the heginning rafe for 1T STeps (10 yEIals]
] 2 piij

] Z E 5 z
Athletic Director 15.'01) %
Faclor 0.13000 C.T5780 0.16560 0.17340 0.18120 0. 18900 0.19680D 020460 0.21240 022020 0.2Z2800
Payment | $5,700700 56,001.08 $6,35216 $6,603.24 $6,554,37 57,2950 $7,596,48 57,897,560 58, 198.64 38,49577 $8,800.80
Head Coach (I'D, VB, BB, TIt, WR, 5009, Load Tchr., Curriculum Dir., Cheerleaders w/Coronation T0.80%
Factor O, TO80FKKI0 T O TI36T80 | 0. 1192320 [ U. 1243480 0. 1304670 0, 1360800 0. 1416960 0. 1473120 0. 1520780 0. 15854490 0, 1641600
Paymenf 3416880 | FA38558 | $4,00236 | 481913 | $5.035.91 $5,252.60 $3,969.47 $5,680.24 53,903,102 36,1T9.80 $6,336.58
Asst, Conch (TS, VE, BB, TR, WR, 500, Ilead 3B, CL w/o Coron ntfon, Concesslon Mgr., Tnst, Musl T.50%
Factor 0.0/300 0O78%0 | 008I80 0.08G70 0.09060 0.09450 0.09840 0. 10230 010620 0.110T0 0, 114
Payment $2,595,00 | S3,0455F [ 13,196.08 |~ §3,396.62 [ 13,4576 53,647,770 53, 798,24 53,948,778 $+4,099.37 54, Z457806 5, 400,40
Head Goll, Vocal Music, Head Cross Country, Annual 6.00%
Factor 0060000 0.063T20 T U.066240 0.069360 0072280 0.07561K) 007720 0.081840 0.084960 1,088080 U.091200
Payment | $2,316.00 | §2,436.43 | $Z,556.86 $52,677.30 S2, 773 $2,518.16 33,038,590 ¥3, 13907 $3,279.46 $3,399.85° $3,520.32
Spld Coordiitator, Musical Directors 5. W%
Fazclor 0.05000 T 005260 005520 005780 0.06040 (.06300 0.06500 0.06820 007080 0.07340 U.07600
Payment | ¥LO30.00 | $ZUB0.36 $2,130.72 §2,221.08 $2,331.44 $2,43T.80 32,532 16 52,632,572 52,732.88 52,833,724 5293360
Asst. 5B, Danceline, Musical Chorcography, I'all play/One Act (2) 4.00%
Tactor 0. 04XXX) 0.042080 " T O.RFT60 [ 0.046Z40) 0048320 050400 C.U52480° 0.054560 0.036640 0.058720 0.0608007 |
Paymenl | 31,3400~ T 31,624.20 [ 31,704.58 | 51,7848 31,860, 15 51,945,44 32,025.°73 $2,106.02 $2,185,30 »2,760.59 $2,346.88
ea 01l WR, TR) 3.60%
Factor 0, U.‘)lSUU 1G0T 0,056856 0.059534 0.06221TZ {1.064850 0.067568 Q070246 0.072924 0.075602 O.O078Z80
Payment $1,987.90 32,0917 32, 1964 3.2,298.0H $2,401.38 $2,504.775 §2,608.12 b2, 711.50 $Z,814.87 $2,018.24 53,021,601
Coronation Spnnlnr w/o CL, Head MS CC, Specch, HAL , FBLA, FCCLA, Sk, USA, Jr-. Class Sp.(2), FI'A 3.50%
actor . , . . O 1 0.047780 C.041X) 0.045920 C.037730 0.049560 O.O5TIED 0.U53Z00
Payment | FT35T00 | §TA2025 | SLADLS0 [ SL36L76 | SL,63201 $1,702.26 $1,772.51 $1,842°76 FLITT0Z 51,983,277 $2,003.52
Asst, My/Practice Coach S5.06%
Factor 003300 0. 046604 0. 0d8FHT7 0051211 0.053514 0.055818 0058127 O UB0AZS 0.067720 0.065037 0.067330
Payment $1,709.98 $1,798.90 51,887.82Z $1,976.74 +2,063.66 32,154.57 $2,222.40 1233241 $2,4271.33 52,510,725 $2,500°T7
Weightroom Coordinator, Asst, Specch 1.50%
Faclor 0,015000 U.015780 0.0T6360 0.0T7340 U.01=T20 O.0TEKK) 0.CT9630 0.020460 0.021240 0022020 0,0722800
Payment $578.00 SIS 11 $620.72 $669.32 $E09.43 B 729.54 $750.65 $789.76 $819.86 $34TTT HBE0, 0K
Iourly M5 Coaching (coaches without ofher District dufies) 1.045%
_Fﬁ%tm_FOTUUDISDUj_U'UUM/JA} [ CUOORGE T D.0005Z0Z T 0.00U5436 | DUDUS670 | U.0005504 | U.O00GI3E | U.0006372 | U0006606— 000
Payment™ 7| $T7.37 | SIBZT ] FI9.18 [ $20.08 $20.98 $21.8Y $22.79 $23.69 24,60 923,50 $26.40
HowTy (winfer/spring weighiroom) 0.03%
Faclor [ 0.0 0.000472008 0.00044T6 0.0004624 C.0004832 0. 0005040 0.0005248 0. 0005455 0.0005664 0.G0U5872 0.000608]
Paymenl | J1544 | JI67HF $17.05 317.85 F18.65 $19.45 $20.26 3217006 $2T.%6 §I267 $23.47
ACTIVITIES WITH A FIXED FERCENT OF THE TEACHER BASE SALARY
ACTIVITY Factor Tayment AUTIVITY | Eacter FPayment
Oth (1), 7t (2}, & Bth (2) 5pg 0.01 586,10, M-Club Sponsor 0.06 2,316.00
7 dif . Preps (FIS) 0.02 577200 National Honor Sociely 0.03 1,138.00
BthCTass{H5)/exEL/MS 0.08 53, 088,00 CJuiz Bowl, HS 0.02 $772.00)
Admin Team | 0.08 53,088.00 Quiz Bowl, MS 0.07 $386.00
Art Club Sponsor .02 F77I00 Senior Class Sponsor (2) .07 $77Z00
Computer Coordinator 0.10 $3,860.00 feicie g ek 0.02 b 77100
Crisis Team (ex. Ld Tchrs.,, N G002 77200 : 6 0.01 p386.00
Drama CTub C.02 S772.00 ophomaore Tlass 0.01 p386.00
Elem Student Council 0.02 $772.00, Spanish Club Sponsor 0.02 ¥772.00
Ffementary SAT 0.02 3772.00] Youth Leadership Council 0.02) 377200
Freshman Class {1} 0.01 $386.00 Suminer Welghtroom 0.10 $3,860.00,
History Day 0.02 B 77200 Summer Camps 0.07 $77200)]
HE5 Student Council 0.02 F77200 Sammer Camp Help 0.01 $5380.00
| BC.00 CST-Rourly @ base/ 18577 (excl, Curr. Dir.) p29.81




Educators Health Alliance

Renewal Rates for Health, Dental, and Dual Choice Options

Effective September 1, 2024

5% Discount Rates Only

Renewal Rates — 5% Discount

Health Coverage - Active Employees Network Employee Ee & Child(ren) | Ee & Spouse | Ee, Spouse & Child{ren)

3650 Deductible NEtwork Blue $819.76 $1,516.56 $1,721.49 $2,311.51

$850 Deductible NEtwork Blue $797.61 $1,475.61 $1,675.00 $2,249.10

$1,050 Deductible NEtwork Blue §777.27 $1,437.98 $1,632.28 $2,191.75

$1,200 Deductible NEtwork Blue $764.09 $1,413.53 $1,604.53 $2,154.49

$1,450 Deductible NEtwork Blue $751.06 $1,389.52 $1,677.23 $2,117.84

$1,900 Deductible NEtwork Blue $719.50 $1,331.11 $1,510.95 $2,028.84

$4.000 Deductibie HSA-Eligible NEtwork Blue $582.94 $1,078.49 $1,224.21 $1,643.79

$2,500 Deductible (Dual Choice Only) NEtwork Blue n/a nfa n/a n/a

$3,800 Deductible HSA-Eligible (Dual Choice Only} NEtwork Biue $655.79 $1,213.28 $1,377.21 $1,849.22
Renewal Rates

Health Coverage - Retirees Network Employee Ee & Child{ren) | Ee & Spouse | Ee, Spouse & Child(ren)

$1.050 Deductible NEtwork Blue $916.49 $1,624.69 $1,924.62 $2,432.88

$4,000 Deductible HSA-Eligible NEtwork Blue $687.39 $1,218.53 $1,443.51 $1,824.65

$2,500 Deductible NEtwork Blue $773.30 $1,370.79 $1,623.87 $2.052.68

$3,800 Deductible HSA-Eligible NEtwork Blue $773.30 $1,370.79 $1,623.87 $2,052.68
Renewal Rates

Dental Coverage Network Employee Ee & Child(ren) | Ee & Spouse | Ee, Spouse & Child{ren)

100% A, 75% B Coverage - Option 1 Network BLUE Denftal $27.97 $51.72 $58.70 $78.85

100% A, 80% B, 70% C Coverage - Option 3 Network BLUE Dental $59.38 $109.88 $124.70 $167.46

PPO - 100% A, 75% B, 50% C Coverage - Option 2 Network BLUE Dental $30.13 $55.70 $63.23 $84.95

PPO - 100% A, 80% B, 80% C, 50% D Coverage - Option 4| Network BLUE Dental $54.06 $100.02 $113.56 $152.51

PPO - 100% A, B, & C Coverage - Opfion 5 Network BLUE Dental $59.16 $109.47 $124.27 $166.90




	Agenda
	1. Call Meeting to Order
	1.1. Roll Call/Excuse absent Board members
	1.2. Pledge of Allegiance
	1.3. Declare the meeting to be open, legal, and properly advertised
	1.4. Madison Public Schools Mission Statement

	2. Negotiations Meeting #2 with representatives of the Madison Education Association
	3. Review of Insurance and Negotiated Agreement
	Approved Neg. Agreement 22-23 & 23-24 (1)
	2024 BCBS Rates

	4. Entertain the MEA offer or set date with MEA for the next meeting.
	5. Board of Education request to caucus.
	6. Discuss the Board of Education counter offer.
	7. MEA agrees to take offfer back to the MEA mamebership or schedule a second meeting.
	8. Adjournment

