
Board of Education Regular Meeting

Wednesday, March 11, 2015 6:30 PM

East Butler School 212 South Madison Street Brainard, NE 68626
212 South Madison Street
Brainard, NE 68626-0036

 

Jan Bostelman:   Absent   

Stonie Cooper:   Absent   

Mark Janak:   Present   

Megan Kozisek:   Present   

Nate Radenslaben:   Present   

Chris Rezac:   Present   

Kim TePoel:   Present   

Marlene Wade:   Absent   

Dan Zysset:   Present   

 

1. Call Meeting To Order

2. Roll Call

3. Flag Salute

4. Approve Agenda
Motion to approve the agenda as presented Passed with a motion by Kim TePoel and a 



second by Chris Rezac.
Mark Janak: Yea, Megan Kozisek: Yea, Nate Radenslaben: Yea, Chris Rezac: Yea, Kim 
TePoel: Yea, Dan Zysset: Yea

5. Patron's Comments

6. Informational Items

6.1. Crisis Workshop

6.2. Farm to School Program

6.3. President's Retreat

7. Consent Agenda
Motion to approve the consent agenda as presented Passed with a motion by Dan Zysset and 
a second by Mark Janak.
Mark Janak: Yea, Megan Kozisek: Yea, Nate Radenslaben: Yea, Chris Rezac: Yea, Kim 
TePoel: Yea, Dan Zysset: Yea

7.1. Approval of Minutes

7.2. Treasurer's Report

7.3. Resignation of Whitney Lehn

8. Regular Agenda

8.1. Propane Bids
Approve Frontier Coop Propane Bid Passed with a motion by Mark Janak and a second by 
Dan Zysset.
Mark Janak: Yea, Megan Kozisek: Yea, Nate Radenslaben: Yea, Chris Rezac: Yea, Kim 
TePoel: Yea, Dan Zysset: Yea
Tabled Prague Propane Bid

8.2. Renew Odysseyware Licenses
Renew Odysseyware Licenses as presented Passed with a motion by Dan Zysset and a 
second by Mark Janak.
Mark Janak: Yea, Megan Kozisek: Yea, Nate Radenslaben: Yea, Chris Rezac: Yea, Kim 
TePoel: Yea, Dan Zysset: Yea

8.3. Approve Principal Compensation
Approve 5.2% increase for Secondary Principal and Elementary Principal for 2015-2016 
school year. Passed with a motion by Nate Radenslaben and a second by Chris Rezac.
Mark Janak: Yea, Megan Kozisek: Yea, Nate Radenslaben: Yea, Chris Rezac: Yea, Kim 
TePoel: Yea, Dan Zysset: Yea



8.4. TERIP
Tabled this item.

8.5. Nomination of Jan Bostelman to serve as the NASB Region 16 Legislative Board 
Representative
To nominate Jan Bostelman to serve as the NASB Region 16 Legislative Board 
Representative Passed with a motion by Kim TePoel and a second by Nate Radenslaben.
Mark Janak: Yea, Megan Kozisek: Yea, Nate Radenslaben: Yea, Chris Rezac: Yea, Kim 
TePoel: Yea, Dan Zysset: Yea

8.6. Mowing Bids
Approve Express Lawn Service bid of $90 per mowing for Prague Passed with a motion by 
Dan Zysset and a second by Mark Janak.
Kim TePoel: Abstain (With Conflict), Mark Janak: Yea, Megan Kozisek: Yea, Nate 
Radenslaben: Yea, Chris Rezac: Yea, Dan Zysset: Yea
Approve Express Lawn bid of $290 per mowing of Brainard and Dwight Passed with a 
motion by Dan Zysset and a second by Chris Rezac.
Mark Janak: Yea, Megan Kozisek: Yea, Nate Radenslaben: Yea, Chris Rezac: Yea, Kim 
TePoel: Yea, Dan Zysset: Yea

8.7. Purchase of Industrial Arts Welding Equipment 
Approve purchase of Industrial Arts welding equipment from Matheson Linweld Passed 
with a motion by Kim TePoel and a second by Mark Janak.
Mark Janak: Yea, Megan Kozisek: Yea, Nate Radenslaben: Yea, Chris Rezac: Yea, Kim 
TePoel: Yea, Dan Zysset: Yea

9. Administrative Comments

10. Items for next Meeting

11. Adjournment
Motion to adjourn at 8:18 P.M. Passed with a motion by Dan Zysset and a second by Chris 
Rezac.
Mark Janak: Yea, Megan Kozisek: Yea, Nate Radenslaben: Yea, Chris Rezac: Yea, Kim 
TePoel: Yea, Dan Zysset: Yea

12. Floor Reconditioning Bids
Tabled this item.











 
 
Nebraska Farm to School Regional Conference 
March 24, 2015 | ​9:30 AM - 3:00 PM 
Southeast Community College - Beatrice Campus 
477 W. Scott Rd, Beatrice, NE 68310 
  

8:30 – 9:30 Registration Opens 
 Enjoy coffee, light snacks and connecting time for those arriving early! 
  
 9:30 – 9:40 Welcome​ ​from SCC and The Center for Rural Affairs 
  
 9:40  - 9:50 Opening​ ​Keynote 
  

9:50 - 10:40 Panel: ​What does it take to sell to schools? 
  
 10:40 - 10:55 Break 
  
 10:55 - 11:45 Session A Breakouts 

● Procuring & Contracting Local Foods for your School 
● Building a Successful Farm to School Team 

 
11:45 - 12:45 Lunch 

 A local foods lunch will be provided 
  
 12:45 -  1:30 Making Connections 

Join all attendees to visit with organizations who can support your Farm to School 
programs and goals, find a producer near you to purchase from or connect with a school 
to sell to. 

  
 1:30 – 2:20 Session B Breakouts  

● Live Food Prep Demonstration 
Planned by an experienced food service director and demonstrated with SCC 
students in the food service/culinary program 

● Farm to School 101 for Farmers, Marketing & Meat Regulations 
 

2:20 - 2:30 Break 
  

2:30 - 2:55 Roundtable Wrap-Up 
Join together to discuss what you learned, successes that inspired you, challenges you 
appreciate knowing and what you’ll take back home with you. 

  
2:55 - 3:00 Closing 

 
3:00 - 4:00 Optional​:  ​Guided Tour of SCC Ag facilities and Greenhouse 



Board of Education Regular Meeting 
February 11, 2015 6:30 PM 
Dwight School 
 
1. Call Meeting To Order at 6:30 P.M.   
 
2. Roll Call  ­ Present Board Members:  Jan Bostelman, Stonie Cooper, Mark Janak, Megan 
Kozisek, Nate Radenslaben, Chris Rezac, Kim TePoel, Marlene Wade, and Dan Zysset. Also 
present: Mr. Sam Stecher, Superintendent, Mr. Michael Eldridge, Secondary Principal, and 
Mr. Shawn Biltoft, Elementary Principal.  
 
3. Flag Salute   
 
4. Approve Agenda   
 
Motion Passed:​ ​ Motion to approve the agenda as presented passed with a motion by 
Marlene Wade and a second by Jan Bostelman.   
Jan Bostelman  Yes 
Stonie Cooper  Yes 
Mark Janak  Yes 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 
5. Patron's Comments ­ None   
 
6. Informational Items included:  Ayars & Ayars Explanation of Invoice; Fitness Room 
Proposal; Football Jersey Proposal; Additional Assistant Wrestling Coach Discussion; 
Telephone Service Proposal; Website Discussion; and Temporary Early Retirement Incentive 
Program.   
 
7. Consent Agenda   
7.a. Approval of Minutes 
7.c. Cassidy Pitkin Resignation  
Motion Passed:​ ​ Motion to approve the consent agenda as presented excluding 7b. passed 
with a motion by Kim TePoel and a second by Stonie Cooper.   
Jan Bostelman  Yes 
Stonie Cooper  Yes 
Mark Janak  Yes 
Megan Kozisek  Yes 



Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
  
7.b. Treasurer's Report   
 
Motion Passed:​ ​ Approve Treasurer Report passed with a motion by Jan Bostelman and a 
second by Dan Zysset.   
Jan Bostelman  Yes 
Stonie Cooper  Yes 
Mark Janak  Yes 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 
8. Regular Agenda 
   
8.a. Action on Ayars & Ayars Invoice   
 
Motion Passed:​ ​ A motion was made by Stonie Cooper, seconded by Jan Bostelman to 
approve payment in the amount of $4,130.72 to be made to Ayars & Ayars.  Marlene Wade 
amended the motion to approve payment of $6,914.85 to be made to Ayars & Ayars, 
seconded by Dan Zysset.  
Jan Bostelman  No 
Stonie Cooper  No 
Mark Janak  Yes 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 
 
 
 
 



Motion Passed:​ ​ Approve to pay Ayars & Ayars $6914.85 passed with a motion by Marlene 
Wade and a second by Dan Zysset.   
Jan Bostelman  No 
Stonie Cooper  No 
Mark Janak  Yes 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 
8.b. Action on Cornhusker State Industries Invoice   
 
Motion Passed:  Payment in the amount of $7,584.00 to be made to Cornhusker State 
Industries passed with a motion by Stonie Cooper and a second by Marlene Wade.   
Jan Bostelman  Yes 
Stonie Cooper  Yes 
Mark Janak  Yes 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 
8.c. Action on Fitness Room Proposal   
 
Motion Passed:​ ​ Enter into an agreement with Nova Fitness Equipment for purchase and 
installation of new fitness equipment as described in the quote as well as removal of old 
equipment to be identified later at a cost not to exceed $35,153.22 passed with a motion by 
Dan Zysset and a second by Stonie Cooper.   
Jan Bostelman  Yes 
Stonie Cooper  Yes 
Mark Janak  Yes 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 
 



8.d. Action on Football Jersey Proposal   
 
Motion Passed:  Purchase of 64 football jerseys at a cost of $90 each from Lou's Sporting 
Goods passed with a motion by Jan Bostelman and a second by Dan Zysset.   
Jan Bostelman  Yes 
Stonie Cooper  Yes 
Mark Janak  Yes 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 
8.e. NASB membership   
 
Motion Passed:​ ​ Continue membership in NASB passed with a motion by Mark Janak and a 
second by Jan Bostelman.   
Jan Bostelman  Yes 
Stonie Cooper  Yes 
Mark Janak  Yes 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 
8.f. Action on Telephone Service Proposal   
 
Motion Passed:  Accept bid from Heartland Communications for telephone equipment, 
installation, and service as stated in the bid for  $6,175.00 not to exceed $1,000 for additional 
wires passed with a motion by Dan Zysset and a second by Chris Rezac.   
Jan Bostelman  Yes 
Stonie Cooper  Yes 
Mark Janak  Yes 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 



8.g. Additional Assistant Wrestling Coach   
 
Motion Passed:​ ​ Approve Brent Orta as assistant wrestling coach position at a rate of 
$2,646.80 with proof of certification and to revisit this next year in September before wrestling 
begins passed with a motion by Stonie Cooper and a second by Marlene Wade.   
Jan Bostelman  Yes 
Stonie Cooper  Yes 
Mark Janak  Yes 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 
9. Administrative Comments included in packet plus NRCSA  
 
10. Items for next Meeting:  Principal Contracts; Mowing Bids; Floor Refinishing Bids; 
Propane Bids; TERIP; 2015­2016 Teacher Contracts; 2015 NASB Legislation Committee 
Nomination for Jan Bostelman. 
 
11. Adjournment   
 
Motion Passed:​ ​ Motion to adjourn at 9:41 P.M. passed with a motion by Chris Rezac and a 
second by Mark Janak.   
Jan Bostelman  Yes 
Stonie Cooper  Yes 
Mark Janak  No 
Megan Kozisek  Yes 
Nate Radenslaben  Yes 
Chris Rezac  Yes 
Kim TePoel  Yes 
Marlene Wade  Yes 
Dan Zysset  Yes 
 
 
Kim Fuehrer  
Recording Secretary 
 



BALANCES FEBRUARY 1-27, 2015 FOR MARCH BOARD MEETING
     FEBRUARY    FEBRUARY MONTH END

BEG. BALANCE RECEIPTS EXPENDITURES BALANCE
 
HOT LUNCH $20,001.99 $5,603.53 $22,929.67 $2,675.85

ACTIVITIES

Ag Projects $721.35 $40.00 $761.35
Annual $13,127.78 $228.00 $13,355.78
Athletic $11,896.68 $2,019.78 $3,366.30 $10,550.16
Box Tops for Educ $4,099.61 $4,099.61
Cheerleaders $773.99 $39.00 $100.00 $712.99
Class 2015 $2,063.15 $2,063.15
Class 2016 $2,847.20 $2,847.20
Class 2017 $1,730.80 $1,730.80
Close Up $12,772.34 $60.00 $26.00 $12,806.34
Concessions $2,344.03 $2,214.45 $2,288.92 $2,269.56
Dance Team(K Radenslaben) $527.69 $50.00 $477.69
Drama $746.76 $746.76
Drug Free Program $395.49 $395.49
FBLA $708.06 $708.06
FCCLA $1,300.60 $250.50 $39.96 $1,511.14
FFA $9,088.10 $1,442.50 $2,123.57 $8,407.03
FFA GREENHOUSE $16,280.83 $424.10 $267.90 $16,437.03
Laptop Initiative $4,974.56 $4,974.56
Letterclub $2,100.10 $2,100.10
Miscellaneous $0.00 $4,411.77 $4,411.77 $0.00
Music $561.84 $40.00 $601.84
Nat'l Honor Society $1,177.10 $775.43 $775.43 $1,177.10
Speech $236.92 $236.92
Student Council $612.42 $250.00 $250.00 $612.42
WR Spirit Leaders $372.78 $89.50 $212.50 $249.78

TOTALS $91,460.18 $12,285.03 $13,912.35 $89,832.86

ACTIVITY FUND CERTIFICATE OF DEPOSIT
DATE PURCHASED/NUMBER NAME/AMOUNT RATE BALANCE MATURITY

9-3-91  #1013527 FFA Gilt Chain 0.15% $1,634.30 9/3/15
$800.00



BILLS MARCH 11, 2015

Certified Staff $200,903.84 Gross Salary

Classified Staff $53,399.82 Gross Salary

First Nebraska Bank $18,978.70 FICA (District share)

Nebraska School Retirement $24,305.25 Retirement(Dist share)

Blue Cross Blue Shield $40,348.10 Insurance

SUB TOTAL OF PAYROLL $337,935.71

A R E Pest Control $105.00 Monthly pest control

BJ's Hardware $317.57 Op of plant supply

Butler County Clinic $125.00 Bus physical (GP)

Butler Public Power Dist $601.27 Dwight electricity

CTF Service, Inc $10,168.07 Vehicle Repair/maint

Canon Solutions America $452.43 Monthly maintenance pmt

Canon Financial Services $849.00 Canon copiers/printers

Central Ne Rehab Service $4,601.98 SPED services

Chem Tech $119.34 P pest eliminate Feb/Mar

Columbus Motor Company $96.70 Keys Blue Sped Van

Columbus Telegram $138.20 Legal proceedings

Cornerstone Print/Market $303.25 East Butler brochures

Courtney Johnson $1,185.00 Reimburse tuition

Crescent Electric Supply $397.72 Electrical supply

Culligan of Columbus $40.00 Service labor



Dale's Food Pride $19.32 Preschool supply

David City Public School $705.38 Our share insurance (SH)

Dennis Supply $56.21 B Boiler room switch

Denver Wholesale Florist $44.97 Horticulture arrangement

Didier Grocery $186.62 FACS grocery

EB Foundation Scholarship $25.00 J Vrbka memorial

EB Hot Lunch $119.35 Cookies for PT Conf

ESU # 7 $20,757.96 SPED services January

ESU # 7 $17.50 Consulting fees

ESU # 7 $38.28 Production/lamination

ESU Coordinating Council $200.00 Principals Crisis III
   training

Ernie Kabourek $7.50 School bus permit

First National Bank $9.62 M.E. lunch-principal mtg

First National Bank $85.60 Board of Ed lunch for
   board retreat

First National Bank $7.08 Mr E Chamber lunch

Frontier Coop Co $13,084.13 Diesel/gas/propane/
fuel additive/softner
salt

HomeDepot Credit Service $177.66 Shop supplies

Hometown Leasing $294.16 Copy machine pmt (P)

Jenn Nantkes $3,281.21 Jan/Feb vision SPED

Kathy Bohac $50.00 Travel reimb MathAcademy

Kuhlman & Kratochvil $395.00 Monthly processing



Lonnie Piitz $107.52 SPED mileage

Madison Nat'l Life Ins $614.80 Disability insurance

Matheson Tri Gas Inc $1,195.30 Ag-welding supplies

Menard's North $443.84 Ag supplies

Musiel Propane $2,298.12 Propane (P)

N A S B $150.00 President workshop

N A S B $3,633.00 Membership dues

Nebraska.gov $89.00 Driver license requests

N R C S A $75.00 Supt legislative forum

N E T A $750.00 Spg Conf register 6 tchr

Northeast Ne Tel Co $137.56 P phone

N W E A $4,607.50 Testing renewal

Oliva Audio Visual $1,054.90 Computer repair

Otte Oil & Propane $5,797.20 P fuel oil

Patti Romshek $50.00 Travel reimb MathAcademy

PerryGutheryHaaseGessford $344.00 Attorney fees

Region V $869.05 January SPED services

Sam's Club $135.00 Business membership

Sandy Bongers $129.25 February mileage

School Specialty $78.06 Writing claw-Kdn supply

Shawn Biltoft $46.76 Reimburse tchr meals
   

University of Oregon $139.00 DIBELS Data System

Verizon Wireless $17.08 Cell phone



Village of Dwight $156.00 Water/Sewer

Village of Prague $1,098.48 Electricity/water/sewer

Wage Works $65.00 Monthly fee

Waste Connections of Ne $570.80 B/D garbage

Whitney Lehn $168.00 Reimburse Lab items

Windstream Nebraska Inc $518.55 2092/2841/2445/internet

SUB TOTAL OF BILLS $84,401.85  

GRAND TOTAL P/R & BILLS $422,337.56 xx



GENERAL FUND COMPARISON AND UPDATE

13 RECEIPTS 14 RECEIPTS 13 EXPENDITURES 14 EXPENDITURES

SEPT .08 $1,224,468.42 $1,040,026.34 $359,084.63 $427,565.49

OCT  .17 $510,699.80 $369,612.23 $372,665.84 $442,681.64

NOV  .25 $76,249.32 $198,838.98 $390,954.24 $678,938.02

DEC  .33 $101,562.38 $84,935.69 $381,365.60 $433,418.11

JAN   .42 $910,986.25 $993,832.95 $379,198.01 $406,428.09

FEB   .50 $451,444.81 $358,055.18 $435,711.61 $424,106.25

MAR  .58 $132,215.15 $395,661.20

APR  .67 $245,237.48 $574,202.42

MAY  .75 $1,392,683.92 $404,625.14

JUNE .83 $349,112.63 $447,201.00

JULY .92 $76,436.54 $386,464.69

AUG  1.00 $61,478.62 $420,711.98

TOTAL $5,532,575.32 $3,045,301.37 $4,947,846.36 $2,813,137.60

2013-14 Beginning Cash Balance $1,444,311.09
2014-15 Beginning Cash Balance $2,029,970.40 

2013 denotes the 2013-14 school year
2014 denotes the 2014-15 school year



EAST BUTLER PUBLIC SCHOOLS INVESTMENTS
    AS OF MARCH 1, 2015     For Bd Mtg Mar 11, 2015
GENERAL FUND

NUMBER TERM MATURITY AMOUNT RATE

1026029 12 month 4/5/15 $507.75 0.25% McAuliffePrize
3212 24 month 10/1/16 $378,612.15 0.55% (At Prague)

1024535 9 month 5/15/15 $165,095.49 0.20%
1024295 12 monthFLEX 7/13/15 $462,800.02 0.25%

$1,007,015.41
41-513 Checking $2,262,567.84 0.25%

TOTAL $3,269,583.25

DEPRECIATION RESERVE/VEHICLE REPLACEMENT FUND
602837 $185,766.86 0.25%

QUALIFIED CAPITAL IMPROVEMENT PURPOSE UNDERTAKING FUND (QC-PUF)
1507069 $363,865.23 0.05%

BUILDING FUND
1041-718 Checking $570,087.83 0.05%
1024870 12 mo FLEX 6/10/15 $220,630.45 0.25%

EMPLOYEE BENEFIT FUND

519-718 Savings $10.48 0.10%
1505565 Checking $3,620.80 0.05%

STUDENT FEE FUND
1502837 Checking $20,301.67

PLEDGED SECURITIES
FIRST NEBRASKA BANK 5/30/17 $500,000.00 Cusip 3136G0JD4
FIRST NEBRASKA BANK 3/8/19 $150,000.00 Cusip  313378QK0
FIRST NEBRASKA BANK 2/27/17 $100,000.00 Cusip  3133787M7
FIRST NEBRASKA BANK 5/30/19 $500,000.00 Cusip  3137EADG1
FIRST NEBRASKA BANK 1/30/2017 $500,000.00 Cusip  3135G0GY3
FIRST NEBRASKA BANK 12/16/2016 $150,000.00 Cusip  3133XHZK1
FIRST NEBRASKA BANK 11/30/2019 $200,000.00 Cusip  912828UB4
FIRST NEBRASKA BANK 12/16/2016 $100,000.00 Cusip  3133XHZK1
FIRST NATIONAL BANK OMAHA 12/15/2015 $135,000.00 Cusip  67102CAK5 (Prague)
FIRST NEBRASKA BANK 11/17/2017 $150,000.00 Cusip  3133XMQ87
FIRST NEBRASKA BANK 5/18/2016 $200,000.00 Cusip  3133XFJF4
FIRST NEBRASKA BANK 12/16/2016 $150,000.00 Cusip  3133XHZK1
FIRST NEBRASKA BANK 3/8/19 $500,000.00 Cusip  3133782M2
FIRST NEBRASKA BANK 9/14/18 $500,000.00 Cusip  313375K48
FIRST NEBRASKA BANK 9/14/18 $250,000.00 Cusip  313375K48
FIRST NEBRASKA BANK 9/14/18 $500,000.00 Cusip  313375K48
FIRST NEBRASKA BANK 11/30/17 $200,000.00 Cusip 3134G3VB3
TOTAL PLEDGED $4,785,000.00



PAID IN FEBRUARY 2015

PRE-APPROVED BILLS  (GENERAL FUND)

Home Depot Credit Services Electrical supply Check # 23750 2014-15/18
Dept 32 2540178369
PO Box 181376
Columbus OH  43218-3176 $387.35

 

TOTAL $387.35

PRE APPROVED BILLS (QCPUF FUND)

NONE

TOTAL $0.00

PRE-APPROVED BILLS (SPECIAL BUILDING FUND)

Cornhusker State Industries Counter & SW corner Check # 1017
PO Box 94661 cabinets in main 
Lincoln, NE  68509-4661 $7,584.00 office-Summer 2014

remodel

Ayars & Ayars, Inc Summer 2014-Office Check # 1018
7021 L Street remodel/inside entry
Omaha, NE  68117 $50,172.85 doors

TOTAL $57,756.85



REVENUE REPORT THROUGH 3-1-15
% of year completed this month .50%

Amount Received
Category Budgeted To Date
1110  Property Taxes $4,340,000.00 $2,461,998.53

1115  Carline $4,000.00 $585.82

1120  Public Power District-Sales Tax $7,000.00 $3,211.30

1125  Motor Vehicle Taxes $205,000.00 $116,814.87
1270  Pre-School Tuition $10,000.00 $6,387.00
1410 Interest $5,000.00 $2,891.97
1610  Local License Fees $2,500.00 $1,470.00

1910  Other Local Receipts $500.00 $3,000.00
$0.00

2110  County Fines/Licenses $22,000.00 $9,999.40

2210  ESU Receipts $5,000.00 $10,811.90
3110  State Aid $73,422.00 $44,053.20
3120  SPED Programs/School Age $250,000.00 $103,418.00
3125  SPED Transportation/School Age $0.00
3130  Homestead Exemption $0.00
3135  St of Ne High Ability Learner $2,000.00 $3,084.00
3165  SPED - Below Age Five $0.00
3180  Pro Rate Motor Vehicle $10,000.00 $2,437.07
3200  State Apportionment $52,000.00 $57,479.35
3300  In-Lieu-of-School Land Tax $0.00
3500  State Categorical Grants $0.00
3512 Dist. Ed. Incentive $0.00 $2,000.00
4300 NCLB Title V $28,076.00
4310 Title II-A $0.00 $19,341.00
4320 Title V Grants $0.00
4400 Special Education (Birth to Age 5) $0.00
4402 Pre-School Transportation $0.00
4404 SPED IDEA $28,000.00 $40,542.00
4406 IDEA $28,000.00 $3,034.00
4410 SPED IDEA $28,000.00 $61,836.00
4411 CEIS $0.00
4412 SPEC EDUC(Non Public) $0.00 $13,969.00
4450 Medicaid in Schools $0.00
4455 Medicaid Administrative Outreach $16,000.00 $6,864.19
5400 Sale of Property $1,000.00
5690  Other Non Revenue Receipts $5,000.00 $65,569.50
TOTAL $5,122,498.00 $3,040,798.10 59.00%



March 11, 2015

SPECIAL BUILDING FUND BILLS

NONE

TOTAL $0.00

QCPUF FUND BILLS

NONE

TOTAL $0.00
  
DEPRECIATION RESERVE FUND BILLS

None

TOTAL $0.00
xx



BUDGET CATEGORY SUMMARY
FEBRUARY, 2015
% OF YEAR COMPLETED THIS MONTH .50%

CATEGORY BUDGETED    FEBRUARY YEAR TO DATE BALANCE
EXPENDITURES

Instruction $2,611,635.70 $218,820.37 $1,303,804.36 $1,307,831.34

SPED (School Age) $620,520.00 $55,857.34 $263,400.44 $357,119.56

Distance Learning $0.00 $0.00 $2,560.37 ($2,560.37)

Guidance Services $101,621.00 $6,243.16 $38,551.84 $63,069.16

Safety/Security $0.00 $0.00 $317.96 ($317.96)
Other Pupil Support $152,256.00 $9,527.33 $61,305.36 $90,950.64
Staff Trng/Curr Develop $0.00 $0.00 $0.00 $0.00
Library $95,506.00 $6,223.24 $45,464.93 $50,041.07
Board of Education $50,000.00 $2,760.07 $26,169.81 $23,830.19
Exec Admin Service $167,612.50 $12,797.33 $78,635.87 $88,976.63
Office of Principal $240,265.87 $19,445.03 $114,875.65 $125,390.22
Business Support $334,139.50 $17,314.47 $114,996.85 $219,142.65
Transportation(Not Bus) $0.00 $4,287.66 $6,820.34 ($6,820.34)
Operation of Plant $502,137.50 $47,138.30 $186,367.49 $315,770.01
Maintenance of Plant $10,000.00 $2,259.87 $113,145.86 ($103,145.86)
Pupil Transportation $192,632.50 $12,713.36 $127,678.69 $64,953.81
SPED Transportation $6,500.00 $1,411.20 $6,772.75 ($272.75)
TITLE I Part A(4200) $37,309.50 $3,172.30 $19,033.80 $18,275.70
High Ability (4301) $5,000.00 $74.52 $3,368.44 $1,631.56
Title V Grant (4320) $0.00 $0.00 $0.00 $0.00
PreSch Transportation 4402 $2,000.00 $125.44 $1,938.72 $61.28
PreSchool Handicap 4404 $72,627.50 $1,570.77 $17,919.25 $54,708.25
IDEA 4406 $6,000.00 $2,364.49 $15,024.97 ($9,024.97)
SPED Idea 4410 $0.00 $0.00 $65,063.69 ($65,063.69)
IDEA CEIS 4411 $0.00 $0.00 $0.00 $0.00
IDEA NONPUBLIC 4412 $0.00 $0.00 $0.00 $0.00
Medicaid Admin Outreach $0.00 $0.00 $0.00 $0.00
Title IV (REAP) 4992 $0.00 $0.00 $0.00 $0.00
Summer School $0.00 $0.00 $0.00 $0.00
Transfers $185,000.00 $0.00 $202,500.00 ($17,500.00)

TOTALS $5,392,763.57 $424,106.25 $2,815,717.44 $2,577,046.13







PageCustomer:
Pro Forma Invoice

Terms

Pro Forma Invoice # Education Specialist

Order Date Renewal Date

300 N. McKemy AVE
Chandler, AZ 85226

Bill To: Ship To:

Purchase Order: Billing Name:

Quantity Item Description Price Total

SubTotal

Tax
Total

30003784 000    1

Due Upon Receipt

02507043 STEPHANIE ECKES

01/02/15 04/01/15

(877) 795-8904

EAST BUTLER PUBLIC SCHOOLS
MICHAEL ELDRIDGE
212 S MADISON ST
BRAINARD, NE  68626-3515

EAST BUTLER PUBLIC SCHOOLS
MICHAEL ELDRIDGE
212 S MADISON ST
BRAINARD, NE  68626-3515

2015 RENEWAL EAST BUTLER PUBLIC SCHOOLS

        3

        3

20014

20015

OW 2.0 ON-LINE RENEWAL

OW 2.0 ON-LINE LICENSE

1,000.00

1,000.00

3,000.00

3,000.00

2015 RENEWAL OF 3 LICENSES & 3 NEW ANNUAL LICENSES

EFFECTIVE DATES: 4/1/15 TO 3/31/16

PAYMENT DUE UPON RECEIPT

THANK YOU!

6,000.00

.00
6,000.00



School class Elementary Secondary

Cross County C2 81750 86500

East Butler C2 77177 84530

Exeter-Milligan D2 70243 88288 [1]

High Plains D1 79200 89000

Osceola D2 77600 83200

Sutton C2 85000 86830

Crofton C2 83280 98345

Elmwood-Murdock C2 92577 92577

Thayer-Central C2 85385 85864

81356.88889 88348.22222



[1] 75% principal, 25% teacher.



 Document No. 1 

            (Motion to Repeal Existing Policy 

 and Adopt New TERIP Policy) 

 

 RESOLUTION 

 

BE IT RESOLVED by the Board of Education of this School District that any existing early 

retirement incentive program or policy for this School District should be, and is hereby, repealed 

effective immediately upon the passage of this Resolution, and that no employee shall be entitled to 

any benefits or claims under such program or policy, and that the new Temporary Early Retirement 

Incentive Program and Policy, and the Application and Agreement therefore, which are attached 

hereto and incorporated herein by this reference as though set forth in full, should be and are hereby 

approved and the same shall become effective and be in full force and effect immediately upon the 

passage of this Resolution and shall expire and be, and hereby are, repealed without further action of 

this Board of Education as of and effective on August 31, 2016. 

 

The foregoing Resolution having been read in its entirety, Member _____________________ 

moved for its passage and adoption.  Member _____________________ seconded same.  After 

discussion and on roll call vote the following members voted in favor of passage and adoption of the 

above Resolution: _______________________________________________________________ 

______________________________________________________________________________. 

 

The following members voted against the same: _______________________________________ 

______________________________________________________________________________. 

 

The following members were absent or not voting:  _____________________________________ 

______________________________________________________________________________. 

 

The above Resolution having been consented to and approved by more than a majority of the 

members of the Board of Education of this School District was declared as duly passed and adopted, 

with all provisions thereof being effective immediately, at a duly called and lawfully held meeting of 

this School District in full compliance with the Nebraska Open Meetings Law. 

 

DATED this ___ day of _____________, 2015. 

 

BUTLER COUNTY SCHOOL DISTRICT 0502, 

A/K/A EAST BUTLER PUBLIC SCHOOLS 

 

 

BY: ____________________________________ 

President 

ATTEST: 

 

____________________________________ 

Secretary 



1 of 4 
 

          Document No. 2 
(Board Policy) (403(b))

      

EAST BUTLER PUBLIC SCHOOLS 

TEMPORARY EARLY RETIREMENT INCENTIVE POLICY AND PROGRAM 

 

A.   PURPOSE: 

 

The purpose of this Temporary Early Retirement Incentive Program ("TERIP") is to 

encourage eligible certificated employees who are considering an early-leaving decision to accelerate 

their retirement plans effective at the end of the 2015-2016 school year.   Objectives include, but are 

not limited to, the following: 

 

1. To offer financial incentives that will assist long-term employees considering early 

retirement or early-leaving decisions to complete such decisions. 

2. To reduce costs to East Butler Public Schools (“School District”) by replacing 

employees with lesser salaried employees or by eliminating positions. 

3. To buy-out the tenure rights (i.e., continuing contract rights) of certificated staff, and 

in effect, make payments to secure the release of unexpired contracts of employment 

in exchange for permanent certificated employees giving up their constitutional and 

contractual rights to tenure and relinquishing such tenure rights. 

4. To provide a better balance of staff experience. 

 

B. QUALIFICATIONS:   

 

1. Permanent Certificated Employee:  To be a participant a person must be employed 

by the School District, as of date of acceptance of the person’s application, in a position requiring 

that the employee have a certificate issued by the Nebraska Department of Education.  Employees in 

administrative positions are not eligible. 

 

2. Full-Time Equivalency:  To be a participant a person must be employed full-time 

(1.0 full-time equivalency) with the School District in a position requiring that the employee have a 

certificate issued by the Nebraska Department of Education. 

 

3. Minimum Age and Creditable Service:  To be a participant a person must be at 

least fifty-five (55) years of age and have completed at least twelve (12) years of credited service to 

School District (inclusive of years of service with a School District which has merged into East 

Butler Public Schools).  The minimum age and years of service are to be determined as of August 31, 

2016. 

 

Credited service shall include the employee's final year of service.  Years of service with the 

School District need not be consecutive.  Board approved military service, sabbatical and/or 

approved leave of absence, or other leave required to be granted according to law, shall be included 

as credited years of service.  In determining years of credited service with the School District, part-

time employment of .50 F.T.E. or more is equal to full-time employment.   
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4. Terminated Employee’s Ineligibility:   An employee who has received written 

notice of possible cancellation, termination or non-renewal for reasons other than reduction in force 

shall not be eligible and may not participate in this program, unless after a hearing before the Board 

of Education it is determined that the employee’s contract should not be cancelled, non-renewed or 

terminated.  An employee who has received written notice of possible termination for reason of a 

reduction in force shall be eligible and may participate in this program if, but only if, said employee 

expressly waives all rights to which he or she may be entitled under the reduction in force law 

including, without limitation, substantive and procedural rights, staff development assistance and 

retirement incentive plan benefits, and recall rights. 

 

C. ENROLLMENT REQUIREMENTS: 

 

1. Resignation:   Employee participants in the program shall resign their employment 

and teaching positions with the School District effective at the close of the 2015-2016 school year,  

in consideration for the benefits outlined in paragraph “D” below.  If the certificated employee 

participating in this program is re-employed by the School District as a certificated employee to a 

position of .50 F.T.E. or greater within four (4) years of September 1 of the year in which said 

resignation is effective, the certificated employee shall refund to the School District that portion of 

the monies received under this plan for any portion of said four (4) year period that has not elapsed 

as of the date the certificated employee is re-employed on a per diem pro rata basis. This provision 

shall not apply to a participant substitute teaching for the School District on a per diem basis. 

 

2. Application and Agreement:   Each eligible employee who wishes to participate   in 

the TERIP must properly complete, execute, and submit an Application and Agreement form to the 

Superintendent on or before December 9, 2015.  FAILURE TO SUBMIT THE APPLICATION 

AND AGREEMENT WITHIN THE TIME FRAME SPECIFIED SHALL RESULT IN THE 

REJECTION OF SUCH APPLICATION OR AGREEMENT.   

 

The Superintendent shall review the employee’s record to determine eligibility.  If eligible, 

the Board of Education shall approve the Application and Agreement, except as may be otherwise 

provided herein, at such time as deemed appropriate.   

 

3. Acceptance or Rejection of Applications:    The Board of Education of the School 

District, in its sole and absolute discretion, reserves the right to accept or reject any or all 

applications based on financial exigencies, availability of funds, budget, expenses, revenue, and 

other school finance issues.  The Board of Education may grant preferences if numerous applications 

are filed based on: (1) length of service with the School District, (2) programs to be offered, (3) areas 

of certification and endorsement, (4) state and federal regulations which may mandate certain 

employment practices, (5) special qualifications which may require specific training and/or 

experience, (6) contributions to activity programs, (7) qualifications based on past performance and 

competence as determined by the Principal and/or Superintendent through employee evaluation 

procedures and review of any prior disciplinary action of incidents, (8) the organizational and 

educational impact created by multiple part time certificated employees and (9) salary levels of the 

applicants.  
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D. BENEFITS:   

 

1. Calculation of Severance Benefit:   A qualified certificated employee who has 

requested and been accepted for participation in the TERIP shall receive a severance benefit equal to 

Thirty-Two Thousand Dollars ($32,000.00) plus $100.00 for each day of unused sick leave up to a 

maximum of twenty (20) that the Certificated Employee has accrued as of the end of the 2015-2016 

school year. 

 

2. Payment of Severance Benefit:  The severance benefit shall be payable in the form 

of a non-elective contribution to a 403(b) annuity or custodial account selected by the Certificated 

Employee.  The severance benefit payments shall be made on the following schedule: two (2) equal 

payments to be paid on or about September 20, 2016 and July 20, 2017. If the Certificated Employee 

fails to designate the 403(b) annuity or custodial account to which the contribution is to be made, the 

District will hold the contribution until the Certificated Employee does designate the annuity or 

custodial account.   

 

The non-elective contribution described herein will not exceed any Internal Revenue Code or 

other limit imposed by law at the time the contribution is made.  If the School District determines 

that a contribution, together with any other contributions on behalf of the Certificated Employee, 

would cause the Certificated Employee to exceed the maximum allowed by law, the excess shall be 

paid to the Certificated Employee in cash, less required withholding. 

 

3. Source of Funds: The School District shall pay the entire cost of the plan. 

 

4. Administration: This Plan shall be administered by the Board of Education by and 

through the administration of the School District. 

 

5. Beneficiary Designation: In order for the application to be considered complete, a 

beneficiary must be designated.   

 

6. Income Tax Consequences:  The payments made pursuant to the TERIP are made to 

buy-out the tenure rights (i.e., continuing contract rights) of certificated staff, and in effect, make 

payments to secure the release of unexpired contracts of employment, and to pay a negotiated 

amount of money in exchange for permanent certificated employees giving up their constitutional 

and contractual rights to tenure and relinquishing such tenure rights.  As such, FICA, Social Security 

taxes, and similar taxes are not to be withheld from payments made pursuant to this TERIP unless, in 

the sole discretion of the School District, it is determined that the law requires that such taxes or 

withholding be made, in which event the social security percentage and any other required state or 

federal withholdings may be subtracted from the payments.  Otherwise, and except as otherwise 

provided in this TERIP, no state or federal retirement contributions, FICA, FUTA, or state or federal 

unemployment contributions, including employer and employee share thereof will be withheld from 

or contributed in relation to the payments.   In the event the School District or a participant are called 

upon to pay the federal government or the State of Nebraska, or any other state or federal authority, 

sums or payments that should have been withheld from or contributed in relation to the TERIP 

payments, including retirement contributions, FICA, FUTA, or state or federal unemployment 

contributions, the participant shall indemnify and hold the School District harmless from any and all 
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sums which it is called upon to pay, including the employee’s and employer’s share thereof and any 

and all penalties and interest arising from either the employee’s share or employer's share thereof. 

 

7. COBRA Rights:  Pursuant to COBRA, a participant will have the opportunity to 

continue participation in the School District’s group health insurance plan for at least eighteen (18) 

months following resignation of employment upon payment by the employee of the monthly 

insurance premiums. 

 

E.   WAIVER AND RELEASE OF CLAIMS   

 

 Employees who participate in the TERIP shall be required to waive and release the School 

District from claims and rights as provided for in the Application and Agreement adopted as a part of 

this TERIP policy.  The Superintendent shall give the requisite notices to eligible employees as 

required by law in order for the waiver and release to be fully enforceable.   

 

 The Superintendent shall deliver to all eligible certificated employees a copy of this TERIP 

Policy and a copy of the attendant Application and Agreement at least forty-five (45) days prior to 

the application deadline and provide eligible employees any additional information required by law.   

 

 A copy of the Application and Agreement shall also be made available at the 

Superintendent’s office.  

 

F. TERM OF PROGRAM 

 

The TERIP program and policy, and all benefits provided herein, have been repealed and 

shall expire and be of no force and effect as of August 31, 2016.  
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        Document No. 3   
             (Application Form) (403(b)) 

EAST BUTLER PUBLIC SCHOOLS 

TEMPORARY EARLY RETIREMENT INCENTIVE PROGRAM 

- APPLICATION AND AGREEMENT 

 

(NOTE:  THIS APPLICATION AND AGREEMENT MUST BE SUBMITTED TO THE 

SUPERINTENDENT ON OR BEFORE DECEMBER 9, 2015). 

 

This Temporary Early Retirement Incentive Program (“TERIP”) Application and Agreement 

is offered and made this ____ day of ______________, 2015, between Butler County School 

District 0502, a/k/a East Butler Public Schools (“School District”), and  

_______________________________________ (“Certificated Employee”)  

_______________________________________ (address) 

_______________________________________, Nebraska 

 

WHEREAS, the School District has established a TERIP to be offered during the remainder 

of the 2015-2016 school year only, for the purpose of encouraging eligible certificated employees 

who are considering an early leave decision to accelerate their retirement plans; and, 

 

WHEREAS, the Certificated Employee is desirous of voluntarily participating in the TERIP 

and voluntarily resigning from employment; and, 

 

WHEREAS, the Certificated Employee affirms as a condition of this Application that the 

Certificated Employee is eligible for the TERIP and specifically meets each of the following 

conditions for eligibility:   

1. the Certificated Employee is employed by the School District, as of date of 

acceptance of the application, in a full-time position requiring that the employee have 

a certificate issued by the Nebraska Department of Education;  

2. the Certificated Employee is at least fifty-five (55) years of age as of August 31, 

2016; 

3. the Certificated Employee has completed at least twelve (12) years of credited service 

to School District (inclusive of years of service with a School District which has 

merged into East Butler Public Schools) as of August 31, 2016; and  

4. the Certificated Employee has not received written notice of possible cancellation, 

termination or non-renewal for reasons other than reduction in force;  and, 

 

WHEREAS, the Certificated Employee acknowledges that: 

1. forty-five (45) or more days prior to the Certificated Employee’s execution of this 

Application and Agreement, the Certificated Employee received the TERIP Policy 

and Application form and a Memorandum from the Superintendent, which provided 

the Certificated Employee with information as to the class, unit, or group of 

individuals covered by the TERIP program, eligibility factors for such program, time 

limits applicable to such program; the job titles and ages of all individuals eligible or 

selected for the program, and the ages of all individuals in the same job classification 

or organizational unit who are not eligible or selected for the program; 
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2. the Certificated Employee has been advised in writing to consult with an attorney 

prior to executing this Application and Agreement; 

3. the Certificated Employee has had 45 or more days to consider participation in the 

TERIP;  

4. the Certificated Employee understands that the Certificated Employee has the right, 

for a period of at least seven days following the execution of the TERIP Application 

and Agreement, to revoke the Agreement, and that the TERIP Application and 

Agreement does not become effective or enforceable until the revocation period has 

expired; and 

5. the Certificated Employee's participation in the TERIP is knowing and voluntary and 

the Certificated Employee was not coerced in any manner to participate in the 

TERIP. 

 

NOW, THEREFORE, in consideration of the mutual covenants, conditions, and stipulations 

set forth in this Application and Agreement, the Certificated Employee and the School District 

hereby agree as follows: 

 

1.  CERTIFICATED EMPLOYEE’S RESIGNATION:  The Certificated Employee, 

by signing this Application and Agreement, hereby voluntarily, unconditionally, and irrevocably 

resigns from the Certificated Employee’s employment with the School District effective at the end of 

the 2015-2016 school year.  The Certificated Employee waives any and all notice of action by the 

Board of Education to accept the resignation and to terminate the Certificated Employee’s continuing 

contract and employment with the School District. The Certificated Employee waives any and all 

rights the Certificated Employee may have under Neb. Rev. Stat. ''79-824 to 79-839 (the teacher 

tenure law), or other laws as they now exist or as they may be amended in the future relating to 

continued employment.  The Certificated Employee authorizes the School District to advertise for, 

and contract with, a replacement certificated employee, if deemed appropriate, for the 2015-2016 

school year.   The Certificated Employee authorizes the School District to approve and accept this 

Application and Agreement immediately upon its submission. 

 

The School District, by approving and signing this Application and Agreement, hereby 

unconditionally and irrevocably accepts the Certificated Employee’s resignation, ending all 

employment relations between the School District and the Certificated Employee effective at the end 

of the 2015-2016 school year.   

 

If the Certificated Employee is re-employed by the School District as a certificated employee 

to a position of .50 F.T.E. or greater prior to September 1, 2020, the Certificated Employee shall 

forfeit all or a portion of the severance benefit. This provision shall not apply to substitute teaching 

for the School District on a per diem basis. The amount forfeited shall be determined based on the 

four year period of time that has not elapsed between September 1, 2016 and September 1, 2020, on 

a pro rata basis.  To the extent the forfeited amount of the severance benefit has been paid, such 

forfeited amount shall be refunded immediately upon re-employment.  Examples: If an employee is 

re-employed as of September 1, 2016, the entire severance benefit is forfeited.  If an employee is re-

employed as of September 1, 2017, three-fourths (3/4ths) of the severance benefit is forfeited and 

must be refunded immediately upon re-employment; if re-employment was as of September 1, 2018, 

the forfeiture is two-fourths (2/4ths), etc.  
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2. EARLY RETIREMENT BENEFITS:  In consideration of the Certificated 

Employee’s resignation, and of other covenants and conditions set forth in this Application and 

Agreement, the Certificated Employee shall receive the following benefits and payments: 

 

(a) Calculation of Severance Benefit:  Certificated Employee shall be paid the sum of 

Thirty- Two Thousand Dollars ($32,000.00) plus $100.00 for each day of unused sick 

leave up to a maximum of twenty (20) that the Certificated Employee has accrued as 

of the end of the 2015-2016 school year.   

 

 (b) Payment of Severance Benefit:  The severance benefit shall be payable in the form 

of a non-elective contribution to a 403(b) annuity or custodial account selected by the 

Certificated Employee.  The severance benefit payments shall be made on the 

following schedule: two (2) equal payments to be paid on or September 20, 2015 and 

July 20, 2017. If the Certificated Employee fails to designate the 403(b) annuity or 

custodial account to which the contribution is to be made, the District will hold the 

contribution until the Certificated Employee does designate the annuity or custodial 

account.     

   

If the Certificated Employee fails to designate the 403(b) annuity or custodial account 

to which the contribution is to be made, the District will hold the contribution until 

the Certificated Employee does designate the annuity or custodial account.  If the 

School District determines that a contribution, together with any other contributions 

on behalf of the Certificated Employee, would cause the Certificated Employee to 

exceed the maximum allowed by law, the excess shall be paid to the Certificated 

Employee in cash, less required withholding. 

 

(c) Beneficiary Designation: The Certificated Employee hereby designates the 

following person to be the Certificated Employee’s beneficiary in case of the 

Certificated Employee’s death: 

  _____________________________________ (beneficiary’s name)  

  ______________________________________________ (address) 

  ____________________ (Social Security No.) 

Any monies due the Certificated Employee will continue to the beneficiary until the 

total benefit distribution is paid in full pursuant to the provisions of this Agreement. 

 

 (d) Tax Consequences: The payments made pursuant to the TERIP are made to buy-

out the tenure rights (i.e., continuing contract rights) of a certificated employee, and 

in effect, make payments to secure the release of unexpired contracts of employment, 

and to pay a negotiated amount of money in exchange for a certificated employee 

giving up constitutional and contractual rights to tenure and relinquishing such tenure 

rights.  As such, FICA and Social Security taxes, and similar taxes, are not to be 

withheld from payments made pursuant to this TERIP unless the School District, in 

its sole discretion, determines that the law requires or may require that such taxes or 

withholding be made, in which event the social security percentage and any other 

required state or federal withholdings may be subtracted from the payments.  

Otherwise, no state or federal retirement contributions, FICA, FUTA, or state or 

federal unemployment contributions, including employer and employee share thereof 
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will be withheld from or contributed in relation to the payments.   It is understood 

and agreed that in the event the School District or the Certificated Employee are 

called upon to pay the federal government or the State of Nebraska, or any other state 

or federal authority, sums or payments that should have been withheld from or 

contributed in relation to the TERIP payments, including retirement contributions, 

FICA, FUTA, or state or federal unemployment contributions, the Certificated 

Employee shall indemnify and hold the School District harmless from any and all 

sums which it is called upon to pay, including the employee's and employer's share 

thereof and any and all penalties and interest arising from either the employee's share 

or employer's share thereof. 

 

3. WAIVER AND RELEASE OF CLAIMS:  By entering into this Agreement the 

Certificated Employee hereby releases, waives, acquits, and forever discharges the School District, 

all past, present, and future members of the Board of Education of such School District in their 

official and individual capacities, the Administrators, and all other officers, agents, and employees of 

the School District, in their official and individual capacities, from any and all claims, however 

characterized, whether for damages, costs, expenses, compensation, penalties, wages, benefits, 

reinstatement, attorneys’ fees, or attorneys’ fees under 42 U.S.C. '1988, or the like, with respect to, 

arising out of, or in relation to the Certificated Employee’s employment with the School District, 

including, but not limited to, claims or rights: 

1. under the Age Discrimination in Employment Act (ADEA), the Older Workers 

Benefit Protection Act (OWBPA) ( 29 U.S.C. '621 et seq.), and the Nebraska Age 

Discrimination in Employment Act (Neb. Rev. Stat. '48-1001 et seq.);  

2. under the Employee Retirement Income Security Act of 1974 (ERISA) (29 U.S.C. 

'1001 et seq.)  

3. under Title VI (42 U.S.C. § 2000d et seq.; 34 CFR §100 et seq.), Title VII (42 U.S.C. 

§2000e, et seq.) and Title IX of the Civil Rights Act of 1964 (20 U.S.C §1681; 34 

CFR 106.1 et seq.);  

4. under the Civil Rights Act of 1866 and 1871 (42 U.S.C. '1981, through and 

including 42 U.S.C. '1988);  

5. under the Americans with Disabilities Act (42 U.S.C. §12101 et seq.; 28 CFR 

§35.101 et seq.), Section 504 of the Rehabilitation Act (29 U.S.C. §791, et seq.; 34 

CFR §104, et seq.), and the Family Medical Leave Act of 1993 (29 U.S.C. '2601 et 

seq.);  

6. under the Nebraska Fair Employment Practices Act (Neb. Rev. Stat. §48-1101 et 

seq.); the Nebraska Equal Opportunity in Education Act (Neb. Rev. Stat. §79-2,116 

et seq.), the Industrial Relations Act, including unfair labor practices claims under 

that Act (Neb. Rev. Stat. §48-801 et seq.), and civil rights claims under Neb. Rev. 

Stat. § 20-168 and other state and local laws; 

7. under the Wage Payment and Collection Act (Neb. Rev. Stat. §48-1228 et seq.), 

including claims or rights to be paid for any unused leave, but excluding rights to 

salary earned and unpaid for the final year of employment;  

8. of or relating to discrimination on the basis of race, ethnic background, color, 

religion, sex, age, disability, handicap, marital status or national origin, or other 

protected status, free speech, and unlawful retaliation, before the state or federal 

EEOC or NEOC, or any other agency or department or state or federal courts under 

any state or federal constitution, law, rule, or regulation; 



Page 5 of 6 
 

9. for breach of contract or tort, including but not limited to negligence, libel, slander, 

and breach of confidentiality or privacy; 

10. of whatsoever nature arising under any other state, federal, or local constitution, 

statute, regulation, or ordinance arising out of the Certificated Employee’s 

employment with the School District, this Application and Agreement, the TERIP, or 

the Certificated Employee’s resignation from such employment.  

 

           This waiver and release is given in exchange for good and valuable consideration (the TERIP 

severance benefit) beyond that to which the Certificated Employee is otherwise entitled pursuant to 

law or agreement.   

 

4. LEGAL NOTICES  

(a) Consult Attorney. The Certificated Employee is advised to consult with an attorney 

before entering into the TERIP by signing this Application and Agreement.  

  

(b) Time to Consider.  The Certificated Employee is given a period of at least 45 days 

within which to consider the TERIP policy and the Application and Agreement. The 

Certificated Employee acknowledges that the Certificated Employee has had 

sufficient time to consider the waiver and release of claims and all other matters 

contained in this Application and Agreement. 

 

In the event the Certificated Employee signs this Application and Agreement prior to 

the 45 day time period, the Certificated Employee hereby states and affirms that: (1) 

the Certificated Employee’s decision to accept such shortening of time is knowing 

and voluntary; (2) the Certificated Employee’s decision to accept such shortening of 

time was not induced by the School District through fraud or misrepresentation, and 

(3) the Certificated Employee’s decision to accept such shortening of time was not 

induced by the School District through a threat to withdraw or alter the offer prior to 

the expiration of the 45 day time period, or by providing different terms to employees 

who sign the release prior to the expiration of such time period. 

 

(c) Right to Revoke. The Certificated Employee has the right, for a period of seven days 

following the execution of this Application and Agreement, to revoke this 

Application and Agreement. This Application and Agreement shall not become 

effective or enforceable until the revocation period has expired.   

 

     ___________________________ 

Certificated Employee  

 

STATE OF NEBRASKA  ) 

) ss. 

COUNTY OF BUTLER  ) 

 

On this ____ day of ________________, 2015, before me, the undersigned notary public, 

duly commissioned and qualified in the aforesaid county, personally appeared 

_______________________________, personally known to me to be the identical person who 
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signed the above and foregoing Application and Agreement, and that such person acknowledged the 

execution of the same to be the person's voluntary act and deed. 

 

WITNESS my hand and seal the day and year first above written. 

 

__________________________________________ 

Notary Public 

 

Acceptance 

The above Temporary Early Retirement Incentive Program Application and Agreement is 

hereby accepted and approved by Butler County School District 0502, a/k/a East Butler Public 

Schools. 

 

DATED this _____ day of ________________________, 2015. 

 

BUTLER COUNTY SCHOOL DISTRICT 0502, 

A/K/A EAST BUTLER PUBLIC SCHOOLS 

 

BY: __________________________________________ 

President or Other Duly Authorized School Official 



         Document No. 4  
               (Notice of Program &      

                 ADEA Information) 

 

EAST BUTLER PUBLIC SCHOOLS 

Temporary Early Retirement Incentive Program 

 

 NOTICE OF PROGRAM AND ADEA INFORMATION 

 

  

 

To:  All Eligible Certificated Employees  

 

From: Sam Stecher, Superintendent, East Butler Public School District 

 

Date: _________________, 2015 

 

Re: Important information concerning the Temporary Early Retirement Program  

   

(A) Eligibility Requirements: The eligibility requirements for participation in the 

program are set forth in the policy and application form.  Copies of the policy and application form 

are attached to this memo. 

 

              (B) Enrollment Requirements:  All persons who are eligible and wish to apply for 

participation in the East Butler Public Schools Early Retirement Program must sign the agreement 

and return it to the Superintendent's Office within forty-five (45) days after application forms for 

participation in the Plan are made available to eligible employees and within the deadline specified 

in the TERIP Policy. Once the signed application is returned to the Superintendent's Office, the 

employee has seven (7) days to revoke the waiver agreement.  All persons are advised to consult with 

an attorney before entering into the TERIP or signing the Application and Agreement.  

 

             (C) ADEA Age Information:   The ADEA requires that information be provided on the 

ages of those eligible and of those not eligible, by position.  Attached is a listing of the ages and job 

title (“certificated employee”) of the employees who are or may be eligible to participate in this early 

retirement program, and who are not eligible to participate in the Temporary Early Retirement 

Program. 

     

 

 

 

 

 

 

 

 

 

 

 

                                                   



  
Number of certificated employees of each age (as of 8-31-16) who meet and do not meet eligibility 

requirements for the East Butler Public Schools Temporary Early Retirement Program. 

------------------------------------------------------------------------------------------------------------ 
                                                                                            No.             No. not 

                 Job Title                                       Age                      Eligible      Eligible 

---------------------------------------------------------------------------------------------------------------- 
Certificated Employees....................    22.....................              ___          ___  

23.....................       ___          ___  

24.....................       ___          ___  

25.....................       ___          ___ 

                                             26.....................       ___          ___ 

                                             27.....................       ___          ___ 

                                             28.....................       ___          ___ 

                                             29.....................       ___          ___ 

                                             30.....................       ___          ___ 

                                             31.....................       ___          ___ 

                                             32.....................       ___          ___ 

                                             33.....................       ___          ___ 

                                             34.....................       ___          ___ 

                                             35.....................       ___          ___ 

                                             36.....................       ___          ___ 

                                             37.....................       ___          ___ 

                                             38.....................       ___          ___ 

                                             39.....................       ___          ___ 

                                             40.....................       ___          ___ 

                                             41.....................       ___          ___ 

                                             42.....................       ___          ___ 

                                             43.....................       ___          ___ 

                                             44.....................       ___          ___ 

                                             45.....................       ___          ___ 

                                             46.....................       ___          ___ 

                                             47.....................       ___          ___ 

                                             48.....................       ___          ___ 

                                             49.....................       ___          ___ 

                                             50.....................       ___          ___ 

                                             51.....................       ___          ___ 

                                             52.....................       ___          ___ 

                                             53.....................       ___          ___ 

                                             54.....................       ___          ___ 

                                             55.....................       ___          ___ 

                                             56.....................       ___          ___ 

                                             57.....................       ___          ___ 

                                             58.....................       ___          ___ 

                                             59.....................       ___          ___ 

                                             60.....................       ___          ___ 

                                             61.....................       ___          ___ 

                                             62.....................       ___          ___ 

                                             63.....................       ___          ___ 

                                             64.....................       ___          ___ 

                                             65.....................       ___          ___ 

                                             66.....................       ___          ___ 

                                             67....................       ___          ___ 

                                             68.....................       ___          ___ 

                                             69.....................       ___          ___ 

                                             70 and above.........       ___          ___ 



         Document No. 5 
(Receipt form for 

Superintendent=s 

memo and TERIP 

Application) 

 

 

 

 ACKNOWLEDGMENT OF RECEIPT 

 OF EAST BUTLER PUBLIC SCHOOLS 

 TEMPORARY EARLY RETIREMENT INCENTIVE POLICY 

  APPLICATION AND AGREEMENT 

 

 

The undersigned hereby acknowledges receipt of a copy of the Memo entitled NOTICE OF 

PROGRAM AND ADEA INFORMATION, along with the listing of numbers of ages of eligible 

and non-eligible employees and the Temporary Early Retirement Incentive Policy (TERIP) and the 

TERIP Application and Agreement this ____ day of _________________, 2015. 

 

 

__________________________________________ 

Certificated Employee 
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 (Resolution Accepting TERIP Application) 

 

 RESOLUTION 
 

BE IT RESOLVED by the Board of Education of this School District that the 

Temporary Early Retirement Incentive Program Application and Agreements of 

_________________________ and _________________________ ("Certificated Employees") 

should be and are hereby approved and accepted, and that the President or any other school 

official of this School District should be, and is hereby authorized and directed to sign, execute 

and deliver the same for and on behalf of this School District and to pay or cause to be paid all 

payments or benefits provided in such Application and Agreements, and that the resignation of 

the Certificated Employees should be and are hereby accepted, to be effective at the end of the 

2015-2016 school year and that such Application and Agreements are on file with official 

records of this School District and are hereby incorporated herein by this reference as though set 

forth in full. 

 

The foregoing Resolution having been read in its entirety, Member 

____________________ moved for its passage and adoption. Member ____________________ 

seconded same.  After discussion and on roll call vote the following members voted in favor of 

passage and adoption of the above Resolution: ________________________________________ 

______________________________________________________________________________

_____________________________________________________________________________. 

 

The following members voted against the same: _______________________________________ 

_____________________________________________________________________________. 

 

The following members were absent or not voting:  ____________________________________ 

_____________________________________________________________________________. 

 

The above Resolution having been consented to and approved by more than a majority of 

the members of the Board of Education of this School District was declared as duly passed and 

adopted, effective immediately, at a duly called and lawfully held meeting of this School District 

in full compliance with the Nebraska Open Meetings Law. 

 

DATED this ___ day of ________________________, 20__. 

 

 BUTLER COUNTY SCHOOL DISTRICT 0502, 

 A/K/A EAST BUTLER PUBLIC SCHOOLS 

 

 BY: ____________________________________ 

 President 

ATTEST: 
 

_________________________________ 

Secretary 



         Document No. 4  
               (Notice of Program &     
                  ADEA Information) 

 
EAST BUTLER PUBLIC SCHOOLS 

Temporary Early Retirement Incentive Program 
 

 NOTICE OF PROGRAM AND ADEA INFORMATION 
 
  
 
To:  All Eligible Certificated Employees  
 
From: Sam Stecher, Superintendent, East Butler Public School District 
 
Date: _________________, 2015 
 
Re: Important information concerning the Temporary Early Retirement Program  

   
(A) Eligibility Requirements: The eligibility requirements for participation in the 

program are set forth in the policy and application form.  Copies of the policy and application form 
are attached to this memo. 
 
              (B) Enrollment Requirements:  All persons who are eligible and wish to apply for 
participation in the East Butler Public Schools Early Retirement Program must sign the agreement 
and return it to the Superintendent's Office within forty-five (45) days after application forms for 
participation in the Plan are made available to eligible employees and within the deadline specified 
in the TERIP Policy. Once the signed application is returned to the Superintendent's Office, the 
employee has seven (7) days to revoke the waiver agreement.  All persons are advised to consult 
with an attorney before entering into the TERIP or signing the Application and Agreement.  
 
             (C) ADEA Age Information:   The ADEA requires that information be provided on the 
ages of those eligible and of those not eligible, by position.  Attached is a listing of the ages and job 
title (“certificated employee”) of the employees who are or may be eligible to participate in this early 
retirement program, and who are not eligible to participate in the Temporary Early Retirement 
Program. 
     
 
 
 
 
 
 
 
 
 
 
 
 
 
                                          



           
Number of certificated employees of each age (as of 8-31-16) who meet and do not meet eligibility 
requirements for the East Butler Public Schools Temporary Early Retirement Program. 
------------------------------------------------------------------------------------------------------------ 
                                                                                            No.             No. not 
                 Job Title                                       Age                      Eligible      Eligible 
---------------------------------------------------------------------------------------------------------------- 
Certificated Employees....................    22.....................              _0__          _0__  

23.....................       _0__          _0__  
24.....................       _0__          _0__  
25.....................       _0__          _0__ 

                                             26.....................       _0__          _0__ 
                                             27.....................       _0__          _0__ 
                                             28.....................       _0__          _0__ 
                                             29.....................       _0__          _1__ 
                                             30.....................       _0__          _1_ 
                                             31.....................       _0__          _1_ 
                                             32.....................       _0__          _0_ 
                                             33.....................       _0__          _2__ 
                                             34.....................       _0__          _3__ 
                                             35.....................       _0__          _0__ 
                                             36.....................       _0__          _1__ 
                                             37.....................       _0__          _2__ 
                                             38.....................       _0__          _1__ 
                                             39.....................       _0__          _0__ 
                                             40.....................       _0__          _0__ 
                                             41.....................       _0__          _0_ 
                                             42.....................       _0__          _1__ 
                                             43.....................       _0__          _0__ 
                                             44.....................       _0__          _1__ 
                                             45.....................       _0__          _0__ 
                                             46.....................       _0__          _0__ 
                                             47.....................       _0__          _0__ 
                                             48.....................       _0__          _0__ 
                                             49.....................       _0__          _0__ 
                                             50.....................       _0__          _2__ 
                                             51.....................       _0__          _0__ 
                                             52.....................       _0__          _1__ 
                                             53.....................       _0__          _1__ 
                                             54.....................       _0__          _0__ 
                                             55.....................       _1__          _1__ 
                                             56.....................       _1__          _0__ 
                                             57.....................       _1__          _0__ 
                                             58.....................       _2__          _0__ 
                                             59.....................       _1__          _0__ 
                                             60.....................       _2__          _0__ 
                                             61.....................       _3__          _0__ 
                                             62.....................       _1__          _0__ 
                                             63.....................       _1__          _0__ 
                                             64.....................       _1__          _0__ 
                                             65.....................       _1__          _0__ 
                                             66.....................       _0__          _0__ 
                                             67....................       _0__          _0__ 
                                             68.....................       _0__          _0__ 
                                             69.....................       _0__          _0__ 
                                             70 and above.........       _0__          _0__ 



















































   
 
 
Elementary Principal Report 
March Board Meeting 
 
I. Summer Session 
 A. The summer of 2014 was the first year for Summer Session at East Butler.  I would like to 
  offer this again this summer if possible. 
 B. Information from 2014: 
  1.  K-3 students were selected on test scores from NWEA, DIBELS, and teacher  
  recommendations.   
  2. 15 students attended (8 K-1, 6 gr. 2-3). The average student attended 10.4 days  
  of the 12 sessions.  
  3.  Location: Dwight 
  4.  Time:   
       A. Teachers:  8:00-12:00 
       B.  Students 8:30-11:30 
  5.  4 weeks in July (12 sessions) (Tuesday-Wednesday-Thursday) 
  6.  Transportation was available from Brainard school to Dwight driven by Jessica Miller. 
  7.  No charge to students 
  8.  2 Teachers, 1 Paraeducator 
  9.  Approximate cost for 2014: 
       A. 2 Teachers-$2,024.64 
       B.  1 Paraeducator-$432.00 
        C.  Material/Bussing-$500.00 
       D.  Total=$2,956.64 
 C. An additional pareducator may be needed if the number increases.   
 
II.   School Improvement Update 
 A.   Summary of last meeting held on December 18, 2014 
  1.  The group discussed the following: 
       A.  Division of AdvancED standards among the group. 
       B.  Entering data on the AdvancED website 
       C.  School Improvement member roles/duration 
       D.  Adding a representative from Special Education 
       E.  Discussion of Stakeholders 
       F.  Current Action Plan 
       G.  Timeline/Upcoming Tasks 
             1.  Assign standards to group members 
             2.  Adding indicators to website 
             3.  Adding a Title I/SPED member 
             4.  Receive feedback on Goals 
 B.   Next Meeting will be held March 13, 2015 
  1.  Possible Discussion Items: 
       A.  Adding Title I/SPED Member 
       B.  Completion of Progress Report for May 1. 
       C.  Reviewing information collected from February 18 Professional Development 
 
III. Elementary Curriculum 
 A.   The information below gives a list of current textbooks being used on the elementary  
  level.   
 Subject   Title   Publisher   Year 
 1.  Math   Math Expressions  Houghton/Mifflin/Harcourt 2013 
 2.  Reading  Treasures  Macmillan/McGraw/Hill  2011 
 3.  Science  Science   Scott Foresman   2000 
 4.  Social Studies  Our World  McGraw/Hill   2005 
 5.  Grammar/Writing 
      Gr. K-2  Treasures  Macmillan/McGraw/Hill  2011 
      Gr. 3-5  Language Arts  Macmillan/McGraw/Hill  2005 
      Gr. 6   English   Houghton/Mifflin   1993 
      *Supplementary materials are used in many grade levels, especially to incorporate 6-trait writing. 
 
IV. Additional Information: 
 A.  Parent/Teacher Conference Attendance-92% of students had a parent attend conferences.   
 B.  Parents Promoting Tigers-Meeting March 19/Box Tops Competition concludes March 31. 
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