
Board of Education Regular Meeting

Monday, December 8, 2014 7:00 PM

 

1. Call to Order

2. Flag Salute

3. Open Meetings Act

4. Roll Call
Motion to excuse Denise Ourada from Board meeting. John Worthing joined meeting at 7:08 
PM Passed with a motion by Jeff Meads and a second by Morgan Meier.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, JC Ourada: Yea

5. Review of Agenda
Motion to approve the agenda as presented Passed with a motion by Lynette Mitchell and a 
second by JC Ourada.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, JC Ourada: Yea, John 
Worthing: Yea

6. Citizen's Comments

7. Consent Agenda
Motion to approve the Consent Agenda as presented Passed with a motion by JC Ourada and 
a second by Morgan Meier.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, JC Ourada: Yea, John 
Worthing: Yea

7.1. Approval of Minutes of Previous Meeting(s)

7.2. Payment of Invoices ($65,645.29)

7.3. Financial Reports

8. Old Business

8.1. TeamMates Mentoring Report

8.2. Mrs. Schopke Technology Project

9. New Business

9.1. Approval of Teacher's Master Contract Agreement for 2015-2016 
I recommend the approval of the Elm Creek Teachers' Master Contract agreement for the 
2015-2016 school year Passed with a motion by Lynette Mitchell and a second by JC 
Ourada.



Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, JC Ourada: Yea, John 
Worthing: Yea

9.2. Recognition of the Elm Creek Teacher's Association as the bargaining agent for the 2016-
2017 school year
I move to recognize the Elm Creek Teacher's Association as the bargaining agent for the 
2016-2017 school year Passed with a motion by John Worthing and a second by JC Ourada.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, JC Ourada: Yea, John 
Worthing: Yea

9.3. Approval of Bid for Playground Equipment, Surfacing and Installation
I move to approve the bid for Playground Equipment, Surfacing and Installation Passed with 
a motion by Lynette Mitchell and a second by Morgan Meier.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, JC Ourada: Yea, John 
Worthing: Yea

10. Executive Session
Motion to enter into Executive Session at 7:42PM Passed with a motion by John Worthing 
and a second by Jeff Meads.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, JC Ourada: Yea, John 
Worthing: Yea
Motion to exit from Executive Session at 10:50 PM Passed with a motion by JC Ourada and 
a second by Morgan Meier.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, JC Ourada: Yea, John 
Worthing: Yea

11. Reports

11.1. Transportation Committee Report

11.2. Buildings and Ground Committee Report

11.3. Principal's Report

11.4. Superintendent Report

12. Next Regular Meeting on Monday, January, 12, 2015

13. Adjournment
Motion to adjourn meeting at 11:01 PM Passed with a motion by John Worthing and a 
second by Jeff Meads.
Jeff Meads: Yea, Morgan Meier: Yea, Lynette Mitchell: Yea, JC Ourada: Yea, John 
Worthing: Yea



Board of Education Regular Meeting
November 10, 2014 7:00 PM
Elm Creek Public Schools Media Center /Board of Education meeting room

Attendance Taken at 6:57 PM: 

Present Board Members:   
Morgan Meier 
Lynette Mitchell 
Denise Ourada 
JC Ourada 
John Worthing 
 
Absent Board Members:   
Jeff Meads 

I. Call to Order  

II. Flag Salute  

III. Open Meetings Act  

IV. Roll Call  

Motion Passed:  Motion to excuse Jeff Meads from meeting passed with a motion by 
John Worthing and a second by Morgan Meier.  
Jeff Meads                Absent
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

V. Review of Agenda  

Motion Passed:  Motion to approve the agenda as presented passed with a motion 
by Lynette Mitchell and a second by Morgan Meier.  
Jeff Meads                Absent
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

VI. Citizen's Comments  

VII. Consent Agenda  

Motion Passed:  Motion to approve the Consent Agenda as presented passed with a 
motion by Lynette Mitchell and a second by Denise Ourada.  
Jeff Meads                Absent
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes



John Worthing             Yes

VII.A. Approval of Minutes of Previous Meeting(s)  
VII.B. Payment of Invoices in the amount of $56,591.98  
VII.C. Financial Reports  
VII.D. Recommendation to Hire Micki Fries  

VIII. Old Business  
VIII.A. Superintendent Evaluation  
VIII.B. Student Literacy Project Report  
 
Discussion: 
Audrey, Sydney and Anna reported back to the Board on the progress they made on 
their literacy project.  The girls looked at Elm Creek reading scores as part of 
their research.  They developed community partners throughout Elm Creek to help 
with the project.  The elementary school also helped by donating their old books 
to the project.  They have created a mini "free" library.

They asked about the potential of opening the ECPS library for expanded services 
to the community. 
VIII.C. DARE Report  
 
Discussion: 
Cindy Schroeder reported on the DARE program. 

IX. New Business  
IX.A. Snow Removal Bid  

Motion Passed:  I recommend the approval of Snow Removal bid from Scott Shubert,  
passed with a motion by JC Ourada and a second by Morgan Meier.  
Jeff Meads                Absent
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

X. Executive Session  

Motion Passed:  Motion to enter into Executive Session at 7:21 P.M. passed with 
a motion by John Worthing and a second by Denise Ourada.  
Jeff Meads                Absent
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

Motion Passed:  Motion to exit Executive Session at 8:15 P.M. passed with a 
motion by John Worthing and a second by Morgan Meier.  
Jeff Meads                Absent
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes



XI. Reports  
XI.A. Transportation Committee Report  
XI.B. Buildings and Ground Committee Report  
XI.C. Principal's Report  
XI.D. Superintendent Report  
XI.E. Curriculum/Technology & Fianance Committee  

XII. Next Regular Meeting, December 8, 2014 @ 7:00PM  

XIII. Adjournment  

Motion Passed:  Motion to adjourn meeting @ 8:45 P.M. passed with a motion by 
John Worthing and a second by JC Ourada.  
Jeff Meads                Absent
Morgan Meier              Yes
Lynette Mitchell          Yes
Denise Ourada             Yes
JC Ourada                 Yes
John Worthing             Yes

_____________________________________
Chairperson

_____________________________________
Superintendent



Name of Issue: 

Elm Creek PS 2012

Issue ID : BCSD9GORBS12

Debt Service

Principal Outstanding $4,800,000.00

Principal Due $530,000.00

Interest Due $32,633.75

Total Debt Service Due : $562,633.75

Semi Annual Paying Agent Fee : $200.00

TOTAL AMOUNT DUE:

DUE DATE 12/15/2014

Name of Issue: BCSD9GORBS12

$562,833.75

A/C Name: Wealth Management

Wire/ACH Instructions: 

Reference Number: 

Amount Enclosed: 

(Wires must be received 1 business day prior to Due Date)

REF: NEB CORP TRUST - BCSD9GORBS12

A/C #:  600024642

1248 'O' Street, Ste 732

BOK Financial

(Must be received 5 business days prior to Due Date)

Remit Check To: 

For questions contact: Chad Shirk 402-458-1310

Debt Service Payment Enclosed: 

ABA 103900036

BOKF, N.A.Corporate Trust Services

Buffalo County School District 9 (Elm Creek Public 

Schools) General Obligation Refunding Bonds, Series 

2012

Corporate Trust Account Invoice Summary

IF REMITTING CHECK PAYMENT, PLEASE RETURN THE BOTTOM SECTION AND RETAIN TOP PORTION FOR YOUR RECORDS.

Check & ACH Payments must be received 5 business days prior to the Due Date

$562,833.75

Buffalo County School District 9 (Elm Creek 

Public Schools) General Obligation Refunding 

Bonds, Series 2012

Superintendent

Elm Creek Public Schools

Lincoln, NE 68508

BOK Financial Corporate Trust

(ACHs must be received 5 business day prior to Due Date)

Elm Creek NE 68836

Wire payments must be received 1 business day prior to Due Date

DUE DATE 12/15/2014

Paying Agent Fee Enclosed: 

Net Amount Due: 

230 Calkins Street, P.O. Box 490







































































































Elm Creek Extra Duty Pay 2013-2014

Base =  $33,325

Sport/Sponsor Year 1 Year 2 Year 3 Year 4 Year 5 +

All-School Play-Asst 5.5 5.5 5.5 5.5 5.5

All-School Play-Head 8 8 8 8 8

Annual Sponsor 3 3 3 3 3

Basketball - Boys Asst 10 10.5 11 12 12.5

Basketballl - Boys Head 14 15 16 17 18

Basketball - Girls Asst 10 10.5 11 12 12.5

Basketball - Girls Head 14 15 16 17 18

STUCO 4 4 4 4 4

Cheerleader - Asst 5.5 5.5 5.5 5.5 5.5

Cheerleader - Head 8 8 8 8 8

Cross Country 5 5 5 6 7.5

FCCLA 8 8 8 8 8

Football-Asst 8.5 9 10 10.5 11

Football-Asst 8.5 9 10 10.5 11

Football-Head 12 13 14 15 16

Golf 9 10 11 12 13

Instrumental Music 5.5 6.5 7.5 8.5 9.5

Jr. High Boys 3 3 3 3 3

Jr. High Girls 3 3 3 3 3

Junior Class Sponsor 6 6 6 6 6

National Honor Society 3 3 3 3 3

One-Act - Asst 5 5 5 5 5

One-Act - Head 7 7 7 7 7

Senior Class Sponsor 4 4 4 4 4

Speech - Asst 6.5 6.5 6.5 6.5 6.5

Speech - Head 8 8 8 8 8

Track - Asst 7.5 8.5 9 10 10.5

Track - Asst 7.5 8.5 9 10 10.5

Track - Head 11 12 13 14 15

Vocal Music 4 4 4 4 4

Volleyball - Asst 9 10 10.5 11 12

Volleyball - Head 13 14 15 16 17

Wrestling - Asst 10 10.5 11 12 12.5

Wrestling - Head 14 15 16 17 18

Dean Tickle

Dean Tickle

Dean Tickle

Dean Tickle

Dean Tickle
2015-2016

Dean Tickle

Dean Tickle
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 MASTER AGREEMENT  

BETWEEN 
ELM CREEK BOARD OF EDUCATION 

AND THE 
ELM CREEK EDUCATION ASSOCIATION  

 
 
ARTICLE I  SALARIES 
 

A. Base salary.  The base salary for the 2015-2016 school year shall be $33,325. 
 

B. The schedule index shall be 4% for each years experience allowed on the schedule and 4% for each additional 
nine hours allowed above the BA degree.  

 
C. Extra Duty Pay.  Teachers assigned a duty listed on the extra-duty schedule shall be placed on the schedule 

where their past experience would allow, up to the number of years allowed on the schedule as provided by 
provision number one of the salary schedule provisions. 

 
D. Home activity and concession sponsors shall be paid $20.00 per activity.  The principal or designee shall make 

a schedule and all teachers may be placed on the schedule.   
 

E. Salary Schedule Provisions.  The salary schedule provisions attached to the salary schedule are an integral part 
of the salary schedule and have been negotiated as they appear on the attached schedule. 

 
F. Substituting for Another Teacher.  When asked to sit in for another teacher during a regularly scheduled 

preparation period, teachers shall be paid $15.00 per time.   
 

G. Salary Schedule.  Following is a copy of the current salary schedule now in force in the Elm Creek Public 
School.  The schedule has three parts: l) the index schedule; 2) the extra duty pay schedule; 3) the salary 
schedule provisions. 

 
H. Co-Chairpersons of the CIP (continuous improvement plan) committee will be paid $400 per year. 

 
I. Assessment workshops:  Teachers will be paid $200.00 per day to attend assessment workshops on non- 

contract days.   
SALARY SCHEDULE PROVISIONS 

 
A. Teachers entering the system for the first time shall be given credit for eight (8) years prior experience, 

provided it shall have been earned in an accredited school during the immediate past ten (10) years, and shall 
have been more than half-time (pro-rated to the nearest half or whole time) teaching.  The eight (8) years of 
prior experience will be for school year beginning with the 2007-08 year and is not retroactive; and eight (8) 
years is the maximum allowed for probationary teachers entering the Elm Creek District. 

 
B. Each teacher shall have on file in the superintendent’s office a complete up-to-date transcript of college hours 

earned. 
 

C. All courses used for advancement on the salary schedule must be graduate courses. * 
 

*Exceptions will be at the discretion of the Board of Education and/or Administration and shall be judged on 
an individual basis.   

       
D. All graduate Courses will be allowed for advancement on the salary schedule. 

 
E. Teachers shall be offered their official contract for the upcoming year no later than September 1st of that 

contract year. 
F There will be two salary schedules beginning August 17, 2009; one for Teachers currently employed  
 at Elm Creek Public Schools on this date; and a second salary schedule for any  ‘new hires’ after this  
 date which does not show the BA + 45 column on the schedule (that column will read MA + 9 only  
 for the new hires). 
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G The school district will ‘grandfather’ all of the Elm Creek Teachers who are currently on the BA + 45 
 column.  Additional Teachers must be on the BA + 36 column now, in order to move to the BA + 45 column.  
 Teachers who are currently on the BA + 36 column will have approximately two years (until the first day of 
 the 2011-12 school year) to move to the BA + 45 column, if they choose to do so.  

 
H Regarding extra duty pay:  the school district will ‘grandfather’ the Elm Creek Teachers who are  currently on 
 the Extra Duty schedule.  If a new Golf Coach is hired after August 17, 2009, the Extra Duty percentages  will 
be Year 1=7,  Yr 2= 8,  Yr 3= 9,  Yr 4= 10,  Yr 5=11 for golf coach.   If a new Assistant  Speech  Coach is hired 
after August 17, 2009, then the Extra Duty percentages will be Years 1 through 5 = all  5.5% for assistant 
speech coach.  

 
 
ARTICLE II HEALTH & DENTAL INSURANCE 
 

A. The Elm Creek Public Schools provides a stipulated monthly amount toward the purchase of health & dental 
insurance or cash (Blue preferred $750.00 deductible.)  A teacher must be teaching half-time or more to 
qualify for insurance or cash.  The following are the choices for the 2015-2016 school year: 

 
Full –time teachers shall have the following choices:   

1. Family health and single dental insurance. 
2. Employee and spouse health and single dental insurance.    
3. Employee and child(ren) health and single dental insurance.   
4. Employee health and single dental insurance.   
5. $530.00 per month for Cash. 

  
Teachers teaching less than full -time and more than half-time shall have their benefits prorated based on their 
FTE. 
 
B.    The Board of Education reserves the right to name the health and accident insurance carrier. 

 
                
ARTICLE III LONG –TERM INCOME PROTECTION 

 
A. The Board of Education reserves the right to name the long-term disability income carrier.  The Board of 

Education will pay 100% of the cost of the premium of the long-term (180 day) and short term (90 day 
elimination period) and a Maximum of 66-2/3% of salary protection. 

 
ARTICLE IV LEAVE POLICIES 

 
A. Sick leave.  In the case of absence from school because of personal illness or accident, a teacher shall be 

allowed full pay for such absence.  Full-time employees shall have available ten (10) sick leave days annually.  
Employees may use ten (10) days per year, non-accumulative, in cases where the absence is due to the illness 
or accident of the immediate family.  Immediate family is defined as wife, husband, son or daughter, mother, 
and father.  Part-time employees shall have available the number of sick leave days prorated based on their 
FTE.  Days not used during that year are carried over for accumulation.  An employee may accumulate up to 
45 days of unused sick leave.  An employee may start the year with 45 days plus the ten (10) days annually 
given. 

 
B. Professional leave.  Each teacher may be granted two (2) days professional leave each school year without 

loss of pay to attend workshops, in-service, visiting another school, etc. Visiting other school could be an 
assignment within a college course for advancement on the salary schedule.  It requires pre-arranged approval 
by the principal and/or superintendent. 
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C. Personal leave.  Two days personal leave will be allowed each school year to all employees without loss of 
pay. 

 
1. Two days of personal leave will be granted with no reason given.  Request for such leave shall be 

made to the principal.  One (unused) personal leave day may be carried over to the next school year, 
allowing for a maximum of three personal leave days possible during any one school year.  No more 
than two personal leave days may be taken on consecutive school days. 

2. Teachers will be paid an amount equal to one half of a substitutes daily pay for any unused personal   
leave days that cannot be carried over to the following year.  This will begin with the 2007-08 school    
year carrying over to the following school year with the amount to be included in the June, July, or 
August paycheck.  

 
D. Bereavement Leave.  Teachers will be provided leave with pay to attend and/or make preparations for the 

funeral of a member of the immediate family.    
 

1.  Five (5) days will be allowed for each occurrence if the immediate family is defined as 
spouse, father,  father-in-law, mother, mother-in-law, son, son-in-law, daughter, daughter-in-
law, or grandchild:  

 
2.  Certified staff members will be allowed to use ten (10) available sick days in the case of the 

death of an immediate family member.  Immediate family member would be defined as: wife, 
husband, daughter or son.   

 
3.  Three (3) days will be allowed for each occurrence if the immediate family is defined as 

brother, brother-in-law, sister or sister-in-law.   
 

4.  Two (2) days will be allowed for each occurrence if the immediate family is defined as 
grandparent.   

 
5.  One (1) day will be allowed for each occurrence if the immediate family is defined as aunt or 

uncle.   
 

6.  Teachers will be allowed to use one (1) day of available sick leave per occurrence to attend 
the funeral of other relatives and friends. Teachers will be allowed one (1) additional day to 
attend the funeral of relatives if the teacher reimburses the district an amount equal to the cost 
of a substitute. 

 
E. Maternity leave.  Maternity leave shall comply with existing State and Federal laws.  Maternity leave shall be 

leave without pay except as existing laws provide. 
 

ARTICLE V SEVERANCE PAY 
 
A. Severance Pay.  On termination of their contract, certificated staff members shall receive severance pay for all 

unused sick leave, maximum of 45 days, based on one-half of the daily substitute pay rate in effect at the time 
of termination. 

 
ARTICLE VI GRIEVANCE POLICY 

 
A. The Board recognizes the need to practice reasonable and effective means of resolving differences, which may 

arise among employees, to reduce potential areas of grievances, and to establish and maintain, recognized 
two-way channels of communication between staff and administration.  A grievance policy exists in the Board 
Policies. 

 
ARTICLE VII  OVERNIGHT SUPERVISION AND NON-SCHOOL TIME WORKSHOPS 

 
A. Staff members required to supervise students or groups over night will be paid $40.00 per night in addition to 

the normal expenses paid by the school. 
 

B. The school will pay $200.00/day or $100.00/half-day for non-school time workshops that the School sends 
you to. 



 4 

 
 

ARTICLE VIII SUCCESSOR AGREEMENT 
 
A. Each teacher employed by the district will receive vertical and horizontal advancement, if applicable, in the 

event this agreement continues for the following school year. 
 

ARTICLE IX DURATION OF AGREEMENT 
 
A. This contract shall be effective as of the beginning of the 2015-2016 school year and shall continue in effect 

until the end of the 2015-2016 school year.  If a new and substitute contract has not been duly entered into 
prior to the end of the 2015-2016 school year, the terms of this contract shall continue in full force and effect 
until such substitute contract is adopted, which shall then be fully retroactive to the beginning of the 2016-
2017 school year.  The Board agrees to pay any increase in the Health and dental Insurance premium so as to 
maintain the present insurance coverage which will be Blue Preferred $750.00 deductible with Single Dental 
until such time that a substitute contract is adopted. 

 
ARTICLE X FRINGE BENEFITS 

 
 A.  The Board and Association will implement a Section 125  “cafeteria” plan as per INTERNAL REVENUE 
 SERVICE RULES, and includes the following:  
         
 Qualified benefits and employee available elections include:       
 
   1.  Employee With No Dependents.  Where an Employee has no dependents, said Employee may  

  make the following benefit election:      
a. Single health and dental insurance coverage; or,  
b. The Cash Payment.  

 
 2.  Employee With Dependent(s). Where an Employee has dependent(s), said Employee may make 
 the following election:     

a. Single or dependent (according to the BC/BS four-tier plan for current or,  
b. The Cash Payment.       

 
 B.  Within the District’s Section 125 Plan, if the cash option is taken, the cash will be treated as follows: 
              
  1. Section 125 plan, if the cash option is taken:   

a. Cash will be treated as income.  State and Federal taxes will be withheld and 
income taxes are due on this income.       

b. This cash will not be used to determine compensation for the Nebraska Teacher 
Retirement System.  This is a Nebraska Retirement System rule.  No withholding 
(employee or employer) will be made for this purpose.  This cash will not be used 
for Retirement System final compensation formula.    

 
  2.  Dependent Care Plan/Expenses.   
  3.  Medical Reimbursement Plan/Expenses   
  4.  Cafeteria Plan  
 
This Master Agreement shall constitute a compilation of all the annual agreements between the Elm Creek Education 
Association since negotiations began in 1967. 
 
However, if proof can be shown by either party, by acceptable copies of past negotiated annual Agreements that something 
has been changed that is not a negotiated change, or something has been inadvertently “left out” that should be included in 
this Master Agreement, both parties agree to add or delete to this agreement as the case may be. 
 
Ratified by both parties this 8th day of December, 2014. 
  
__________________________________________  __________________________________________ 
 
For the Elm Creek Education Association:   For the Elm Creek Board of Education 





QUOTATION	
   	
   	
   	
   	
   Creative	
  Sites,	
  LLC	
  
	
   	
   	
   	
   	
   	
   	
   	
   11506	
  Pierce	
  Street	
   	
   	
  
	
   	
   	
   	
   	
   	
   	
   	
   Omaha,	
  Ne	
  68144	
  
	
   	
   	
   	
   	
   	
   	
   	
   402-­‐614-­‐4606	
  
	
  
DATE:	
  	
  October	
  9,	
  2014	
  
	
   	
   	
   	
   	
   	
   	
  
Customer:	
  	
  	
   Elm	
  Creek	
  School	
  
	
   	
   Attn:	
  	
  Dean	
  Tickle	
  
	
   	
   230	
  Calkins	
  	
  
	
   	
   Elm	
  Creek,	
  Ne	
  68836	
  
	
  
School	
  Age	
  Area:	
  
	
   	
   	
  	
  
BCI	
  Burke	
  Playground	
  Equipment:	
  
	
   Nucleus	
  Play	
  Structure	
   	
   	
   	
   	
   	
   $	
  50,762.00	
  
	
   Freight	
   	
   	
   	
   	
   	
   	
   	
   $	
  	
  	
  2,250.00	
  
	
   	
   	
   	
   	
   Equipment	
  Total	
   	
   $	
  53,012.00	
  
	
  
Installation:	
   	
   	
   	
   	
   	
   	
   	
   $	
  16,550.00	
   	
   	
  
	
   	
  
Ecoturf	
  Poured	
  Surfacing:	
  
2600	
  SF	
  Surfacing	
   	
   	
   	
   	
   	
   	
   $	
  28,390.00	
   	
  
	
   50’	
  x	
  52’	
   	
  
	
   	
   	
   	
  
	
  
**This	
  quotation	
  is	
  good	
  for	
  60	
  days.	
  
**Delivery	
  is	
  30	
  days	
  ARO.	
  
	
  
	
  
	
  
	
  
	
  
____________________________	
   	
   	
   	
   _______________________________	
  
Julie	
  Kutilek	
   	
   	
   	
   	
   	
   	
   Accepted	
  by	
  
Creative	
  Sites,	
  LLC	
  
	
  

	
   	
  

	
   	
  



Elm Creek Public Schools 
Transportation Committee 

Dec. 4, 2014, 8:10 AM 
 
 
 
1.   "Fleet Expense" report.    
 
2.   We have finished our insurance claim business.   We should be in the 
clear and ready to purchase the trailer for the mower and grass removal. 

3.   The bus routes to transport kids on the south side of town is in place and 
began operation on Monday, Dec. 1.  We have 7-8 kids who are taking 
advantage of the route.   We are considering a couple of small shelters at the 
pick-up and drop off spots to keep the wing off the kids.   

4.   I have had several reports of the lights not working on the small 
bus.  They do work, the light knob needs to be engaged.  After a brief "mini-
lesson" on light turning on - we have the problem solved.   
 
5.   Other… 
 
	
  



Elm	
  Creek	
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  East	
  Calkins	
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  PO	
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  856-­‐4300	
  phone	
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  fax	
  

www.elmcreekschools.org	
  
	
  

Building and Grounds Meeting, 

Thursday, Dec. 4, 2014 

1. Awaiting the ruling from the Buffalo County Court on the machine 
shed.   

 

2. We have the price estimates for lighting in the old gym. 

 

3. The scoreboards have been ordered and should be installed over the 
Christmas break.  The old scoreboards will go to the south gym.   

 

4. Plastic pipe to cover the insulated pipes in the old gym.  It should give 
us a cleaner more pleasing look.  Checked with Nebraska Plastics in 
Cozad.  

 
5. We have had another issue with the motor on the west bleaches in the 

new gym.   Repairmen will be here Thursday, Dec. 4 to fix them.  

  

6. We need to order our playground equipment by Dec. 19 for year end 
pricing and spring installation. 

 

7. We are having some electronic door issues again.   We are looking at 
a solution, but do not have one as of yet, short of calling the company 
out here on a service call.   

 

8. Other… 
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