
Board of Education Regular Meeting

Monday, October 10, 2016 8:00 PM

 

1. Call to Order

2. Flag Salute

3. Open Meetings Act

4. Roll Call

5. Review of Agenda
Motion to approve the agenda as presented Passed with a motion by John Worthing and a 
second by Morgan Meier.
Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC Ourada: Yea, John 
Worthing: Yea

6. Citizen's Comments

6.1. TeamMates - Josh Frizzell

7. Consent Agenda
Motion to approve the Consent Agenda with the exception to the September 12th and 
September 19th Hearings Passed with a motion by John Worthing and a second by JC 
Ourada.
Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC Ourada: Yea, John 
Worthing: Yea

7.1. Approval of Minutes of Previous Meeting(s)

7.1.1. Approve minutes from the September 1, 2016 Budget Work Session

7.1.2. Approve minutes from the September 12, 2016 Budget Hearing

7.1.3. Approve minutes from the September 12, 2016 Final Tax Hearing

7.1.4. Approve minutes from the September 12, 2106 Regular Board of Education 
meeting

7.1.5. Approve minutes from the September 19, 2016 Budget Hearing

7.1.6. Approve minutes from the September 19, 2016 Final Tax Hearing

7.1.7. Approve minutes from the September 19, 2106 Special Board meeting



7.2. Payment of Invoices

7.3. Financial Reports

8. Old Business

8.1. Motion to rescind all previous regulations associated with Board Policy Regulation 
4220A.

9. New Business

9.1. Motion to approve Board Policy Regulations 4220A(1) and 4220A(2) relating to 
Classified Employee Work Agreements
Motion to approve Board Policy Regulations 4220A(1) and 4220A(2) relating to Classified 
Employee Work Agreements Passed with a motion by John Worthing and a second by 
Denise Ourada.
Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC Ourada: Yea, John 
Worthing: Yea

9.2. Approval of Elm Creek Education Association as the bargaining unit for the 2018-19 
school year

10. Reports

10.1. Curriculum, Finance and Technology Committee

10.2. Transportation Committee Report

10.3. Buildings and Ground Committee Report

10.4. Principal's Report

10.5. Superintendent Report

11. Next Regular Meeting

12. Adjournment
Motion to adjourn meeting at 9:11 pm Passed with a motion by Denise Ourada and a second 
by JC Ourada.
Morgan Meier: Yea, Lynette Mitchell: Yea, Denise Ourada: Yea, JC Ourada: Yea, John 
Worthing: Yea
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PERSONNEL 
12-MONTH CLASSIFIED EMPLOYEE’S 

EMPLOYMENT AGREEMENT 
 

 This employment Agreement is entered into between Elm Creek Public Schools, hereinafter 
referred to as the “District,” and ____________________________, hereinafter referred to as the 
Employee with an initial employment date of August 1, 2016 or later.  Employees with an initial 
employment date prior to August 1, 2016 please refer to the attached Addendum A (Sick Leave) with 
regard to Section 2 of this agreement. 
 
WITNESSETH:  The District hereby agrees to employ the Employee and the Employee hereby agrees 
to accept such employment on the following terms and conditions: 
 
Section 1.  Term of Contract.  The term of this contract shall commence effective on the 1st day of 
August, 2016, and shall terminate on the 31st day of July, 2017.  The contract and employment is on an 
“at will” basis and may be earlier terminated pursuant to Section 4.  The contract may be extended for 
like periods by written agreement. 
 
Section 2.  Compensation and Benefits. 

a. Salary Worksheet.  Employee shall be paid a salary and benefits in accordance with the Salary 
Worksheet attached hereto and incorporated by this reference.  Salary shall be payable in twelve 
equal installments on the regular payroll date each month. 

b. Deductions.  The Employee authorizes the District to deduct or withhold from each and every 
period of pay any amounts necessary to offset any damages caused by the Employee or the value 
of property or money entrusted to the Employee or owed by the Employee to the District during 
the course of the Employee’s employment. 

c. FLSA Exemption:  Employee is Exempt ___ Not Exempt ___ (check as applicable) under the 
FLSA guidelines.  Employee agrees that this overtime-exempt determination is accurate. 

d. Leave:   
SICK LEAVE:   10 days sick leave annually.  Does not accumulate or carry  
forward.  
BEREAVEMENT:  5 days for spouse, father or mother, father/mother-in-law, son, daughter, or 
son/daughter-in-law; 3 days for death of a sibling or their spouse; 2 days for a grandparent; 1 day 
for an aunt or uncle. 
VACATION LEAVE:   1st anniversary – 5 days;  2nd anniversary – 10 days;  10th anniversary – 
15 days;  15th anniversary – 20 days. 
PERSONAL LEAVE:  2 days personal leave each year.  Does not accumulate or carry forward. 
 
There is no carry-over or accumulation of unused vacation or personal leave from one contract 
year to another contract year. Any unused days from a prior contract year shall be subtracted 
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from the number of days the employee is to be given for the following contract year, such that 
the total days at the beginning of each contract year be their starting maximum indicated above 
(for example, an employee who has 15 or more years of employment with the District who did 
not use 5 days of vacation in the prior year is granted 15 additional days, so the employee starts 
the year with 20 days of vacation.). Upon ending employment, unused days available in the final 
contract year will be paid at the effective daily rate of pay at the time each unused day first 
became available.   

Section 3. Duties of Employee. 
a. Position. Employee is employed in the position of _________________________. 
b. Duties. The duties of the Employee shall include such duties as may be set forth in the 

applicable job description for the position, the policies of the Board of Education, and as are 
assigned by the Superintendent and by the Employee's supervisor. The Employee agrees to 
perform the duties faithfully and to the best of the Employee's ability. 

c.  Board Policies. The Employee shall comply with the policies of the Board of Education, the       
rules and regulations of the District and the directives of supervisors. The Employee agrees that 
the policies of the Board of Education and rules and regulations of the district may be changed at 
any time. Written notice of such changes shall be given to the employee. 

      d.  Duty Hours. The days and hours of employment shall be as assigned by the Superintendent or     
the Employee's supervisor. Regular, dependable attendance is an essential function of the 
Employee's position. 

 

Section 4. Termination of Employment. 
a. Termination by District. This agreement creates no property right in continued employment. It may be 

terminated by the District, with or without cause or hearing, upon giving two (2) calendar weeks notice or pay in 
lieu of notice, provided that in the event of just cause for termination, no notice or pay in lieu of notice shall be 
required. 

b. Compensation upon Termination. Upon termination, other than termination for cause as determined in the 
discretion of the Superintendent, non-certified, full-time twelve (12) month employees who have been 
employed with the District for a period of TEN (10) consecutive years shall receive severance pay for 
one-half of all unused sick leave (up to a maximum of 10 days).  One day shall equal 8 hours, 
multiplied by that employee’s regular rate of pay. 

Section 5. Applicable Law. This agreement shall be governed by and construed in accordance with the 
laws of the State of Nebraska. 
 
 
Section 6.  Entirety of Agreement and Amendments.  This Employment Agreement constitutes the 
entire agreement and no representations, promises, agreements or undertakings made by or on behalf of 
the District, written or oral, not herein contained shall be of any force or effect.  It is specifically agreed 
that this Employment Agreement shall be subject to modification only by a written instrument signed by 
the Employee and the Superintendent or the Board of Education. 
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SALARY WORKSHEET 
Employee Name:  Assignment:  
Schedule Placement:  Days Per Year*:  
Hours Per Day:  Yearly Fringe Benefit:  $ 
Fringe Benefit:    $ Yearly Salary:  $ 
Hourly Salary:  $ Extra Duty:  
Extra Wage $   	
  

*FLSA-Exempt Employees: If Employee is FLSA-exempt, it is understood that there shall be no pay 
for days or hours worked in excess of that listed absent a written, Board approved agreement for such 
work. Employee agrees that Employee (initial as appropriate): 

____ Executive Exemption: Employee's duties include the primary duty of the management of a 
recognized department or subdivision and customarily and regularly directing the work of other 
employees (2.0 FTE or more). Employee's recommendations as to hiring, firing, promotion or 
other change of status of other employees are to be given particular weight. 
 
____ Administrative Exemption: Employee's duties include the primary duty of performing 
office or non-manual work directly related to the management policies or general business 
operations of the employer or the employer's customers and Employee customarily and regularly 
exercises discretion and independent judgment; or Employee's duties include the primary 
duty of performing administrative functions directly related to academic instruction or training. 

 
Income Summary 

Monthly Salary: $  
Monthly Fringe: $ 
Total Salary Available: $ 

Deductions 
Cancer Insurance: $  
Blue Cross Blue Shield $ 
 
 

$ 
Payflex Flex Plan $ 
Annuities $ 
Direct Deposit $ 	
  

Please use this worksheet to make any changes in your deductions. Salary Reduction Agreements are 
required to make changes to annuities. As an employee of the Elm Creek Public Schools, I voluntarily 
authorize the above deductions effective on the signed date. 

Executed this ___ day of ____________,  Executed this ___ day of ____________, 
2016.       2016. 
 
       _________________________________ 
Employee      Elm Creek Public Schools By: 
       Superintendent or other Authorized Official  
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Addendum A 
 

12 – Month Classified Employee’s Employment Agreement for employees 
hired prior to August 1, 2016. 

Accumulated sick leave acquired prior to August 1, 2016 shall be honored up to 
45 days.  On each August 1, the employee shall receive an additional 10 days of 
sick leave providing the employee a maximum of 55 days.  At no point shall 
more than 45 days be carried forward to the next Agreement period. 

 

 

 

 

 

 

 

 

 

 

 

 

Effective date: August 1, 2016 
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PERSONNEL 
Less Than 12 Month CLASSIFIED EMPLOYEE’S 

EMPLOYMENT AGREEMENT 
 

 This employment Agreement is entered into between Elm Creek Public Schools, hereinafter 
referred to as the “District,” and ____________________________, hereinafter referred to as the 
Employee with an initial employment date of August 1, 2016 or later.  Employees with an initial 
employment date prior to August 1, 2016 please refer to the attached Addendum B with regard to 
Section 2 (Sick Leave) of this agreement. 
 
WITNESSETH:  The District hereby agrees to employ the Employee and the Employee hereby agrees 
to accept such employment on the following terms and conditions: 
 
Section 1.  Term of Contract.  The term of this contract shall commence effective on the 1st day of 
August, 2016, and shall terminate on the 31st day of July, 2017.  The contract and employment is on an 
“at will” basis and may be earlier terminated pursuant to Section 4.  The contract may be extended for 
like periods by written agreement. 
 
Section 2.  Compensation and Benefits. 

a.  Salary Worksheet.  Employee shall be paid a salary and benefits in accordance with the Salary 
Worksheet attached hereto and incorporated by this reference.  Salary shall be payable in 
monthly installments on the regular payroll date each month based upon actual hours worked. 

b.  Deductions.  The Employee authorizes the District to deduct or withhold from each and every 
period of pay any amounts necessary to offset any damages caused by the Employee or the value 
of property or money entrusted to the Employee or owed by the Employee to the District during 
the course of the Employee’s employment. 

c.  FLSA Exemption:  Employee is Exempt ___ Not Exempt ___ (check as applicable) under the 
FLSA guidelines.  Employee agrees that this overtime-exempt determination is accurate. 

d.   Leave:   
SICK LEAVE:   up to 10 days sick leave annually. Leave is acquired at the rate of 1 day per 
month of employment.  For example, an employee hired in August receives 1 day of sick leave 
for that month.  If that day is unused, it may be carried over to September, at which time an 
additional day shall be granted, and so on throughout the year.  Sick leave does not carry forward 
from one year to the next. 
BEREAVEMENT:  5 days for spouse, father or mother, father/mother-in-law, son, daughter, or 
son/daughter-in-law; 3 days for death of a sibling or their spouse; 2 days for a grandparent; 1 day 
for an aunt or uncle. 
PERSONAL LEAVE:  2 days personal leave each year.  Does not accumulate or carry forward. 
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Section 3. Duties of Employee. 
a. .Position. Employee is employed in the position of _________________________. 
b.  .Duties. The duties of the Employee shall include such duties as may be set forth in the 
applicable job description for the position, the policies of the Board of Education, and as are 
assigned by the Superintendent and by the Employee's supervisor. The Employee agrees to 
perform the duties faithfully and to the best of the Employee's ability. 
c. Board Policies. The Employee shall comply with the policies of the Board of Education, the    

rules and regulations of the District and the directives of supervisors. The Employee agrees that 
the policies of the Board of Education and rules and regulations of the district may be changed at 
any time. Written notice of such changes shall be given to the employee. 

d.  Duty Hours. The days and hours of employment shall be as assigned by the Superintendent or 
the Employee's supervisor. Regular, dependable attendance is an essential function of the 
Employee's position. 

 

Section 4. Termination of Employment. 
a. Termination by District. This agreement creates no property right in continued employment. It may be 

terminated by the District, with or without cause or hearing, upon giving two (2) calendar weeks notice or pay in 
lieu of notice, provided that in the event of just cause for termination, no notice or pay in lieu of notice shall be 
required. 

b. Compensation upon Termination. Upon termination, other than termination for cause as determined in the 
discretion of the Superintendent, non-certified, full time twelve (12) month employees who have been 
employed with the District for a period of TEN (10) consecutive years shall receive severance pay for 
one-half of all unused sick leave (up to a maximum of 10 days).  One day shall equal 8 hours, 
multiplied by that employee’s regular rate of pay (at the time of termination). 

Section 5. Applicable Law. This agreement shall be governed by and construed in accordance with the 
laws of the State of Nebraska. 
 
 
Section 6.  Entirety of Agreement and Amendments.  This Employment Agreement constitutes the 
entire agreement and no representations, promises, agreements or undertakings made by or on behalf of 
the District, written or oral, not herein contained shall be of any force or effect.  It is specifically agreed 
that this Employment Agreement shall be subject to modification only by a written instrument signed by 
the Employee and the Superintendent or the Board of Education. 
 
 
 

SALARY WORKSHEET 
Employee Name:  Assignment:  
Schedule Placement:  Days Per Year*:  
Hours Per Day:  Yearly Fringe Benefit:  $ 
Fringe Benefit:    $ Yearly Salary:  $ 
Hourly Salary:  $ Extra Duty:  
Extra Wage $   	
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*FLSA-Exempt Employees: If Employee is FLSA-exempt, it is understood that there shall be no pay 
for days or hours worked in excess of that listed absent a written, Board approved agreement for such 
work. Employee agrees that Employee (initial as appropriate): 

____ Executive Exemption: Employee's duties include the primary duty of the management of a 
recognized department or subdivision and customarily and regularly directing the work of other 
employees (2.0 FTE or more). Employee's recommendations as to hiring, firing, promotion or 
other change of status of other employees are to be given particular weight. 
 
____ Administrative Exemption: Employee's duties include the primary duty of performing 
office or non-manual work directly related to the management policies or general business 
operations of the employer or the employer's customers and Employee customarily and regularly 
exercises discretion and independent judgment; or Employee's duties include the primary 
duty of performing administrative functions directly related to academic instruction or training. 

 
Income Summary 

Monthly Salary: $  
Monthly Fringe: $ 
Total Salary Available: $ 

Deductions 
Cancer Insurance: $  
Blue Cross Blue Shield $ 
 
 

$ 
Payflex Flex Plan $ 
Annuities $ 
Direct Deposit $ 	
  

Please use this worksheet to make any changes in your deductions. Salary Reduction Agreements are 
required to make changes to annuities. As an employee of the Elm Creek Public Schools, I voluntarily 
authorize the above deductions effective on the signed date. 

Executed this ___ day of ____________,  Executed this ___ day of ____________, 
2016.       2016. 
 
       _________________________________ 
Employee      Elm Creek Public Schools By: 
       Superintendent or other Authorized Official 
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Addendum B 
 

Less than 12 – Month Classified Employee’s Employment Agreement for 
employees hired prior to August 1, 2016. 

Accumulated sick leave acquired prior to August 1, 2016 shall be honored up to 
the number of days accumulated (banked) as of August 1, 2016.  On each 
August 1, the employee shall receive additional days of sick leave.   Leave is 
acquired at the rate of 1 day per month of employment (refer to Sec. 2 d of this 
document) up to a maximum of 10 days per year.  At no point shall the 
employee carry forward sick leave beyond the number of sick leave days 
banked effective August 1, 2016. 

Example 1.  Employee A has 27 days of sick leave banked effective as of 
August 1, 2016.  During the year the employee acquires an additional 10 days (1 
day per month of employment) and uses 6 of those days during the year.  At the 
next anniversary date, the employee will start the year with the 27 days of sick 
leave, the maximum allowable of sick leave days banked as of August 1, 2016. 

Example 2.  Employee B has 33 days of sick leave banked effective as of 
August 1, 2016.  During the year the employee acquires an additional 10 days (1 
day per month of employment) and uses those 10 days plus an additional 4 days 
from their banked days.  At the next anniversary date, the employee will start 
the year with 29 sick leave days, which then becomes the new maximum of 
banked days for that employee. 
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Effective date: August 1, 2016. 
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Curriculum,	
  Finance	
  and	
  Technology	
  Committee	
  Meeting	
  Agenda	
  	
  	
  

September	
  28,	
  2016	
  	
  -­‐	
  	
  7:30	
  A.M.	
  
	
  

Members:	
  	
  Lynette	
  Mitchell,	
  	
  	
  Denise	
  Ourada,	
  	
  	
  John	
  Worthing	
  
	
  

	
  
1. Non-­‐Certified	
  Employee	
  Employment	
  Agreements	
  

	
  
	
  

a.)	
   4220A(1)	
  	
  12-­‐month	
  employees	
  
	
  
	
  
	
  
b.	
   4220A(2)	
   less	
  than	
  12-­‐month	
  employees	
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Transportation	
  Committee	
  Meeting	
  
Thursday,	
  September	
  29,	
  2016	
  

7:00	
  AM	
  
	
  

Members:	
  	
  J.	
  C.	
  Ourada,	
  Jeff	
  Meads,	
  Morgan	
  Meier	
  
	
  

Agenda	
  
	
  
	
  
1.	
   Blue	
  Van	
  –	
  do	
  we	
  want	
  to	
  dispose	
  of	
  this	
  vehicle?	
  	
  Has	
  not	
  

been	
  inspected	
  	
  
	
  
2. 	
  	
  Mini	
  bus	
  repairs	
  (status	
  report)	
  

	
  
a. Handicapped	
  bus	
  –	
  Kelly’s	
  

	
  
b. Bus	
  95	
  –	
  transmission	
  -­‐	
  NMC	
  

	
  
3. 	
  	
  	
  Status	
  report	
  of	
  Vans	
  95,	
  96,	
  and	
  97.	
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Building	
  and	
  Grounds	
  Committee	
  Meeting	
  
September	
  29,	
  8:00	
  AM	
  

	
  
Members:	
  	
  Lynette	
  Mitchell,	
  Jeff	
  Meads,	
  Morgan	
  Meier	
  

	
   	
  
1. Update	
  on	
  Track	
  lawsuit	
  –	
  no	
  new	
  information	
  at	
  this	
  
time	
  
	
  

2. Snow	
  Removal	
  –	
  Bid	
  (how	
  advertised)	
  
	
  
3.	
   	
  Disposition	
  of	
  district	
  property	
  –	
  sale	
  of	
  unwanted	
  items	
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