MEMO TO: Board of Education

TOPIC: Regular School Board Meeting
FROM: Steve D. Cairns, Superintendent
DATE: August 30, 2018

A Regular School Board Meeting of the Board of Education will be held September 4, 2018 at 7:30 PM in
the High School Room 101.

Agenda

1. SCHOOL BOARD ACTION
2. CALLTO ORDER
A. Pledge - Chairman Broden

3. PREVIEW OF AGENDA
During this time any board member may pull any item(s) from the Consent Agenda

4. ADDITIONS TO THE AGENDA

5. CONSENT AGENDA

A. Minutes - August 20 3
COMMUNICATIONS

STUDENT INPUT AND RECOGNITION

PUBLIC AGENDA ITEM

w N o

COMMITTEE REPORTS
A. Transportation
B. Policy
C. Facilities
D. Negotiations
E. Athletics

F. Security

G. Wellness

H. Other
10. REPORTS AND PRESENTATIONS
A. Policy First Reading & Comments

1) Policy 509 - Enroliment of Nonresident Students - Revised 10



11.

12.
13.

14.
15.

2) Policy 525 - Violence Prevention - NEW

3) Policy 530 - Immunization Requirements - NEW

4) Policy 903 - Visitors to School District Buildings and Sites - NEW
SCHOOL BOARD ACTION
A. Staffing

1) Resignation - Lacey Gubrud, Para Educator
2) Resignation - Tasha Bakke, Bus Driver

3) Maternity Leave Request - Employee A. Employee A is requesting two weeks
of unpaid maternity leave - September 4-September 14.

4) Personal Unpaid Leave Request - Employee B. Employee B is requesting 4
additional unpaid days off.

5) Maternity Leave Request for Employee C. Employee Cis requesting 12 weeks of
maternity leave beginning approximately October 20.

B. Purchase of Service Agreement for the Transportation of Children and Youth in Foster
Care Placement
The School Board will adopt agreement including any slight changes made by the
Clearwater County Board.

C. Policy Second Reading & Adoption
1) 419 - Tobacco-Free Environment - Revised
2) 421 - Gifts to Employees and School Board Members - NEW
3) 504 - Student Dress and Appearance - Revised
4) 506 - Student Discipline - Revised
NEXT MEETINGS AGENDA ITEMS - Chairman Broden

MEETING SCHEDULE - Chairman Broden
Regular School Board Meeting - September 17, 2018, at 7:30 p.m. in High School Room
101

ADJOURNMENT
SCHOOL BOARD ACTION

14
20
24
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32
35
37
38



BAGLEY PUBLIC SCHOOLS
REGULAR SCHOOL BOARD MEETING
AUGUST 20, 2018
MINUTES

The regular meeting of the School Board, Independent School District #162 was held on August 20, 2018, at
7:30 p.m. in High School Room 101. Members present: Adam Broden, Wendy Fultz, Amy Fontaine, LeAnn
Agnes, Jeremy Davies, Jamie Grover and Superintendent Cairns. Members absent: Renee Benson.

Chairman Broden called the meeting to order and opened with the Pledge of Allegiance to the Flag.

10.

Superintendent Cairns presented a draft of a purchase of service agreement for the transportation of
children and youth in foster care placement. This is a new agreement between Clearwater County and
the School District. The Board should review and comments should made back to Superintendent
Cairns. A final copy will be brought back to the Board for approval in the near future.

A motion was made by Wendy Fultz, seconded by Jeremy Davies to approve the following consent
agenda items:

July 24 Minutes

August 2018 Invoices - $342,521.15 — Ck# 59254-59345
July 2018 Hand Payables - $161,992.81 — Ck #32623-32660
July 2018 Statement of Cash Balances - $3,439,800.71

July 2018 Budget Comparison

July 2018 Wires Payments - $147,024.11

Elementary & High School Auxiliary Account

Naylor Heating and Refrigeration - $108,421.76

. SFM Works Compensation Insurance - $41,125

Motion passed 5-0.

T IOmMMoOO®m>

Superintendent Cairns apprised the Board that Eric Samuel Timm, a nationally recognized speaker, will
be presenting on Wednesday, September 26 at 8:30 AM. This presentation will be for students in
grades 7-12 and staff members.

Thank you to the Jack Pine Pals 4-H Club for making the Buddy Bench for the BES.

A motion was made by Jeremy Davies, seconded by LeAnn Agnes to set the school board canvassing
date as November 9 at 7:30 a.m. in High School Room 101. Motion passed 5-0.

Student Council members Baylie Dukek, lzabell Gerbracht, and Aleah Nelson announced the 2018-
2019 Student Council membership, apprised the Board on the upcoming homecoming week
happenings and Veteran’s Day program.

Director Grover entered the meeting.

A motion was made by Amy Fontaine, seconded by Jeremy Davies to approve the Student Council
homecoming spirit and button sales, parade route and permit. Motion passed 6-0.

A motion was made by Amy Fontaine, seconded by Jamie Grover to authorize the Student Council
Clearwater Christmas Project fundraiser as presented by Jane Merschman. Motion passed 6-0.

Neltson McPhearson addressed the Board will the concern on Policy 205 — Open Meetings, Policy 413
— Harassment and Violence Report Form, and the Public Input Application.
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11.

12.

13.

14.

15.

16.

First reading and comments of the following policies were held:
A. Policy 419 — Tobacco-Free Environment

B. Policy 421 — Gifts to Employees and School Board Members
C. Policy 504 — Student Dress and Appearance

D. Policy 506 — Student Discipline

A motion was made by Jeremy Davies, seconded by Jamie Grover to adopt the BHS Device Handbook.
Motion passed 6-0.

A motion was made by Jeremy Davies, seconded by LeAnn Agnes to adopt the BES Device Handbook
with revision to include a damage/misuse guidelines and a damage/replacement cost fee schedule.
Motion passed 6-0.

BHS Principal Kerr and BES Principal Moritz presented the BES and BHS 2018-2019 vision and plan.
Motion passed 6-0.

A motion was made by Jamie Grover, seconded by LeAnn Agnes to adopt resolution accepting
gifts/donations to Bagley Public Schools:

WHEREAS the following; therefore, BE IT RESOLVED by the School Board of Independent School
District #162 — Bagley School Board does hereby accepts the following donations:

* $232.92 from Sanford Health for Athletics
Motion passed 6-0.

Member Amy Fontaine introduced the following resolution and moved its adoption:

RESOLUTION REAUTHORIZING A PREVIOUSLY AUTHORIZED
BOARD APPROVED REFERENDUM AUTHORITY

BE IT RESOLVED by the School Board of Independent School District No.162, State of Minnesota, as
follows:

1. The Board has previously authorized a Board approved referendum authority in the amount of $300.00 per
adjusted pupil unit pursuant to Minnesota Statutes, Section 126C.17, Subd. 9a. That authority expires after taxes
payable in 2018. The Board hereby reauthorizes that authority for *5 years, beginning with taxes payable in 2019.
The Board may subsequently reauthorize the Board approved referendum authority in increments of up to five

years.
*not to exceed five year. *not to exceed five years
2. The clerk is authorized and directed to submit a copy of the adopted resolution to the Minnesota

Department of Education as soon as reasonably practicable after its adoption, but in no event later than September
30, 2018.

The motion for the adoption of the foregoing resolution was duly seconded by LeAnn Agnes. On a roll call
vote, the following voted in favor:Wendy Fultz, Jeremy Davies, Jamie Grover, LeAnn Agnes, Amy Fontaine, and
Adam Broden
and the following voted against: none

whereupon said resolution was declared duly passed and adopted.
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17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

STATE OF MINNESOTA )
)SS
COUNTY OF CLEARWATER )

|, the undersigned, being the duly qualified and acting Clerk of Independent School District No. 162
(Bagley), State of Minnesota, hereby certify that the attached and foregoing is a full, true and correct transcript of
the minutes of a meeting of the school board of said school district duly called and held on the date therein
indicated, so far as such minutes relate to adopting a resolution reauthorizing a previously authorized Board
approved referendum authority, and that the resolution included therein is a full, true and correct copy of the original
thereof.

WITNESS MY HAND officially as such clerk this 20 day of August 2018.

Clerk

A motion was made by Jamie Grover, seconded by Jeremy Davies to approve the revisions to Policy
102 — Equal Educational Opportunity. Motion passed 6-0.

A motion was made by LeAnn Agnes, seconded by Amy Fontaine to revise Policy 205 — Open Meetings
and Closed Meetings. Motion passed 6-0.

A motion was made by Jamie Grover, seconded by Wendy Fultz to revise Policy 206 & 206F — Public
Participation and Public Input Form. Motion passed 6-0.

A motion was made by Amy Fontaine, seconded by LeAnn Agnes to revise Policy 401 — Equal
Employment Opportunity & 401F — Equal Employment Opportunity Discrimination Grievance Report
Form. Motion passed 6-0.

A motion was made by Jeremy Davies, seconded by Wendy Fultz to revise to Policy 413 — Harassment
and Violence & 413F — Harassment and Violence Report Form. Motion passed 6-0.

A motion was made by Jamie Grover, seconded by Jeremy Davies to adopt Policy 707 — Transportation
of Public School Students. Motion passed 6-0.

A motion was made by Jeremy Davies, seconded by Amy Fontaine to adopt Policy 708 — Transportation
of Nonpublic School Students. Motion passed 6-0.

A motion was made by Jeremy Davies, seconded by Amy Fontaine revise Policy 709 — Transportation
Safety. Motion passed 6-0.

A motion was made by Amy Fontaine, seconded by LeAnn Agnes, to adopt Policy 722 — Public Data
Requests. Motion passed 6-0.

A motion was made by Jeremy Davies, seconded by Jamie Grover to renew the 2018-2019 Bagley
School District & Stellher Human Services — Interventionist agreement in the amount of $23,123.40.
Motion passed 6-0.

A motion was made by Amy Fontaine, seconded by Jamie Grover to renew the 2018-2019 Bagley

School District & Steller Human Services Agreement for Children’s Therapeutic Services & Support
(CTSS) and Contracted Mental Health Services in the amount of $11,000. Motion passed 6-0.
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28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

A motion was made by Jeremy Davies, seconded by LeAnn Agnes to renew the 2018-2019 Twin Golf
Course Annual Rental in the amount of $4,000.

A short discussion was held regarding the contact.

A motion was made by Jeremy Davies, seconded by LeAnn Agnes to amend the motion to include that
the district would like to lengthen the contract to five years at $4,000 per year.

A motion was made by Wendy Fultz, seconded by Jamie Grover to release Jacob Stalboerger from his
teaching contract. Motion passed 6-0.

A motion was made by Amy Fontaine, seconded by Jeremy Davies to hire Duane Connell as a physical
education teacher contingent upon receipt of a Tier 2 license and satisfactory background check.
Motion passed 6-0.

A motion was made by Jamie Grover, seconded by Wendy Fultz to accept the resignation of Joseph
Link as a .5 FTE physical education teacher. Motion passed 6-0.

A motion was made by Jamie Grover, seconded by Amy Fontaine to hire Lee Furuseth asa .5 FTE
physical education teacher and part-time parent educator contingent upon receipt of three — Tiered 1
licenses. Motion passed 6-0.

A motion was made by LeAnn Agnes, seconded by Jeremy Davies to accept the resignation of Dawn
Thorson, general para educator. Motion passed 6-0.

A motion was made by Amy Fontaine, seconded by Jamie Grover to accept the resignation of Amanda
Walsh as a HQ para educator. Motion passed 6-0.

A motion was made by LeAnn Agnes, seconded by Wendy Fultz to accept the resignation of Amy
Sather as a HQ para educator. Motion passed 6-0.

A motion was made by Amy Fontaine, seconded by Jeremy Davies to hire Gary Eck as a route bus
driver contingent upon receipt of a satisfactory background check and licensure. Motion passed 6-0.

A motion was made by Amy Fontaine, seconded by Jamie Grover to approve unpaid leave request for
Employee A from September 24 — October 5, 2018. Motion passed 6-0.

A motion was made by LeAnn Agnes, seconded by Jamie Grover to accept the resignation of Katie
Colsen as a food service support staff. Motion passed 6-0.

A motion was made by Amy Fontaine, seconded by Jeremy Davies to hire Katie Colsen as a HQ para
educator. Motion passed 6-0.

A motion was made by Amy Fontaine, seconded by Jamie Grover to hire Laura Takkunen as a LD
special education teacher contingent upon receipt of a satisfactory background check and licensure.
Motion passed 6-0.

A motion was made by Jeremy Davies, seconded by LeAnn Agnes to adopt the following resolution:

RESOLUTION RELATING TO THE ELECTION OF SCHOOL BOARD MEMBERS
AND CALLING THE SCHOOL DISTRICT GENERAL ELECTION

BE IT RESOLVED by the School Board of Independent School District No. 162, State of Minnesota as follows:

5 August 20, 2018 — Page 4



1. ltis necessary for the school district to hold its general election for the purpose of electing three (3) school board
members for terms of four (4) years each.

The clerk shall include on the ballot the names of the individuals who file or have filed affidavits of candidacy during
the period established for filing such affidavits, as though they had been included by name in this resolution. The clerk shall
not include on the ballot the names of individuals who file timely affidavits of withdrawal in the manner specified by law.

2. The general election is hereby called and elected to be held in conjunction with the state general election on
Tuesday, the 6t day of November, 2018.

3. Pursuant to Minnesota Statutes, Section 205A.11, the precincts and polling places for this general election are
those polling places and precincts or parts of precincts located within the boundaries of the school district and which have been
established by the cities or towns located in whole or in part within the school district. The voting hours at those polling places
shall be the same as for the state general election.

4. The clerk is hereby authorized and directed to cause written notice of said general election to be provided to the
county auditor of each county in which the school district is located, in whole or in part, at least seventy-four (74) days before
the date of said election. The notice shall include the date of said general election and the office or offices to be voted on at
said general election. Any notice given prior to the date of the adoption of this resolution is ratified and confirmed in all
respects.

The clerk is hereby authorized and directed to cause notice of said general election to be posted at the administrative
offices of the school district at least ten (10) days before the date of said general election.

The clerk is hereby authorized and directed to cause a sample ballot to be posted at the administrative offices of the
school district at least four (4) days before the date of said general election and to cause two sample ballots to be posted in
each polling place on Election Day. The sample ballot shall not be printed on the same color paper as the official ballot. The
sample ballot for a polling place must reflect the offices, candidates and rotation sequence on the ballots used in that polling
place.

The clerk is hereby authorized and directed to cause notice of said general election to be published in the official
newspaper of the school district for two (2) consecutive weeks with the last publication being at least one (1) week before the
date of said election.

The notice of election so posted and published shall state the offices to be filled set forth in the form of ballot below,
and shall include information concerning each established precinct and polling place.

The clerk is authorized and directed to cause the rules and instructions for use of the optical scan voting system to
be posted in each polling place on Election Day.

5. The clerk is authorized and directed to acquire and distribute such election materials as may be necessary for the
proper conduct of this election, and generally to cooperate with election authorities conducting other elections on that date.
The clerk and members of the administration are authorized and directed to take such actions as may be necessary to
coordinate this election with those other elections, including entering into agreements or understandings with appropriate
election officials regarding preparation and distribution of ballots, election administration and cost sharing.

6. The clerk is further authorized and directed to cause or to cooperate with the proper election officials to cause

ballots to be prepared for use at said election in substantially the following form, with such changes in form, color and
instructions as may be necessary to accommodate an optical scan voting system.

General Election Ballot

Independent School District No. 162
Bagley Public Schools

November 6, 2018

Instructions to Voters:
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To vote, completely fill in the oval(s) next to your choice(s) like this: -

School Board Member
Vote for Up to Three

DU0000

Wendy Fultz
Jamie Grover

Donald Nordlund

write-in, if any

write-in, if any

write-in, if any

42.

Optical scan ballots must be printed in black ink on white material, except that marks to be read by the automatic
tabulating equipment may be printed in another color ink. The name of the precinct and machine-readable identification must
be printed on each ballot. Voting instructions must be printed at the top of the ballot on each side that includes ballot
information. The instructions must include an illustration of the proper mark to be used to indicate a vote. Lines for initials of at
least two election judges must be printed on one side of the ballot so that the judges’ initials are visible when the ballots are
enclosed in a secrecy sleeve.

7. The name of each candidate for office at this election shall be rotated with the names of the other candidates for
the same office in the manner specified in Minnesota law.

8. If the school district will be contracting to print the ballots for this election, the clerk is hereby authorized and
directed to prepare instructions to the printer for layout of the ballot. Before a contract in excess of $1,000 is awarded for
printing ballots, the printer shall, if requested by the election official, furnish, in accordance with Minnesota Statutes, Section
204D.04, a sufficient bond, letter of credit, or certified check acceptable to the clerk in an amount not less than $1,000
conditioned on printing the ballots in conformity with the Minnesota election law and the instructions delivered. The clerk shall
set the amount of the bond, letter of credit, or certified check in an amount equal to the value of the purchase.

9. The individuals designated as judges for the state general election shall act as election judges for this election at
the various polling places and shall conduct said election in the manner described by law. The election judges shall act as
clerks of election, count the ballots cast and submit them to the school board for canvass in the manner provided for other
school district elections. The general election must be canvassed between the third and the tenth day following the general
election.

10. The School District clerk shall make all Campaign Financial Reports required to be filed with the school district under
Minnesota Statutes, Section 211A.02, available on the school district's website. The clerk must post the report on the school
district’s website as soon as possible, but no later than thirty (30) days after the date of the receipt of the report. The school
district must make a report available on the school district's website for four years from the date the report was posted to the
website. The clerk must also provide the Campaign Finance and Public Disclosure Board with a link to the section of the
website where reports are made available.

Date BY ORDER OF THE SCHOOL BOARD

School District Clerk

Superintendent Cairns apprised the Board of the SY2018-2019 Affirmation of Consultation with Tribal
Representatives form.
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43. ITEMS FOR THE NEXT AGENDA:
A. Second Reads and Adoption to Policies
1. Policy 419 — Tobacco-Free Environment
2. Policy 421 — Gifts to Employees and School Board Members
3. Policy 504 — Student Dress and Appearance
4. Policy 506 — Student Discipline
B. Staffing

44. The next School Board meeting will be held on Tuesday, September 4, 2018, at 7:30 p.m. in High
School Room 101.

45. A motion was made by Amy Fontaine to adjourn the meeting at 10:52 p.m. Motion passed 6-0.

Adam Broden, Chairman Wendy Fultz, Clerk
School Board School Board
Ind. School District #162 Ind. School District #162
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509

ENROLLMENT OF NONRESIDENT STUDENTS
School Board Adopted: January 21, 2014 Board Revised: June-1,2015 2018

PURPOSE

The school district desires to participate in the Enrollment Options Program established by
Minn. Stat. § 124D.03. The purpose of this policy is to set forth the application and exclusion
procedures used by the school district in making said determination.

GENERAL STATEMENT OF POLICY

A.

Eligibility. Applications for enrollment under the Enrollment Options (Open
Enrollment) Law will be approved provided that acceptance of the application will not
exceed the capacity of a program, excluding special education services; class; grade
level; or school building as established by school board resolution and provided that:

space is available for the applicant under enrollment cap standards established
by school board policy or other directive; and

in considering the capacity of a grade level, the school district may only limit
the enrollment of nonresident students to a number not less than the lesser of:
(a) one percent of the total enrollment at each grade level in the school district;
or (b) the number of school district resident students at that grade level
enrolled in a nonresident school district in accordance with Minn. Stat. §
124D.03.

the applicant is not otherwise excluded by action of the school district because
of previous conduct in another school district.

Standards that may be used for rejection of application. In addition to the provisions

of Paragraph Il.A., the school district may refuse to allow a pupil who is expelled under
Minn. Stat. § 121A.45 to enroll during the term of the expulsion if the student was
expelled for:

possessing a dangerous weapon, including a weapon, device, instruments,
material, or substance, animate or inanimate, that is used for, or is readily
capable of, causing death or serious bodily injury, with the exception of a
pocket knife with a blade less than two and one-half inches in length, at school
or a school function;

possessing or using an illegal drug at school or a school function;

selling or soliciting the sale of a controlled substance while at school or a school
function; or

committing a third-degree assault involving assaulting another and inflicting
substantial bodily harm.
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Standards that may not be used for rejection of application. The school district may
not use the following standards in determining whether to accept or reject an
application for open enrollment:

1. previous academic achievement of a student;

2. athletic or extracurricular ability of a student;

3. disabling conditions of a student;

4, a student’s proficiency in the English language;

5. the student’s district of residence except where the district of residence is

directly included in an enrollment options strategy included in an approved
achievement and integration program; or

6. previous disciplinary proceedings involving the student. This shall not preclude
the school district from proceeding with exclusion as set out in Section F. of this

policy.

Application. The student and parent or guardian must complete and submit a School
District Enrollment Options Program application developed by the Minnesota
Department of Education {thatenrolmentform-followsthispeliey) and available on
their website (education.mn.gov). Go to “Students and Families,” then, under “School
Choice,” select “Open Enrollment.” The form is entitled, “General Statewide
Enrollment Options Application for K-12 and Early Childhood Special Education.”

Lotteries. If a school district has more applications than available seats at a specific
grade level, it must hold an impartial lottery following the January 15 deadline to

determine which students will receive seats. Siblings-efeurrenthyenrolled-students

district must give priority to enrolling siblings of currently enrolled students, students
whose applications are related to an approved integration and achievement plan,
children of the school district’s staff, and students residing in that part of a
municipality (a statutory or home rule charter city or town) where:

1. the student’s resident district does not operate a school building:

2. the municipality is located partially or fully within the boundaries of at least five
school district:

3. the nonresident district in which the student seeks to enroll operates one or
more school building within the municipality; and

Policy 509 — Page 2

11



4, no other nonresident, independent, special, or common school district
operates a school building within the municipality.

The process for the school district lottery must be established by school board policy
and posted on the school district’s website.

F. Exclusion

1. Administrator’s initial determination. If a school district administrator knows
or has reason to believe that an applicant has engaged in conduct that has
subjected or could subject the applicant to expulsion or exclusion under law or
school district policy, the administrator will transmit the application to the
superintendent with a recommendation of whether exclusion proceedings
should be initiated.

2. Superintendent’s review. The superintendent may make further inquiries. If
the superintendent determines that the applicant should be admitted, he or
she will notify the applicant and the school board chair. If the superintendent
determines that the applicant should be excluded, the superintendent will
notify the applicant and determine whether the applicant wishes to continue
the application process. Although an application may not be rejected based on
previous disciplinary proceedings, the school district reserves the right to
initiate exclusion procedures pursuant to the Minnesota Pupil Fair Dismissal Act
as warranted on a case-by-case basis.

G. Termination of Enrollment

1. The school district may terminate the enroliment of a nonresident student
enrolled under an enrollment options program pursuant to Minn. Stat. §
124D.03 or 124D.08 at the end of a school year if the student meets the
definition of a habitual truant, the student has been provided appropriate
services for truancy under Minn. Ch. 260A, and the student’s case has been
referred to juvenile court. A “habitual truant” is a child under 16 years of age
who is absent from attendance at school without lawful excuse for seven
school days if the child is in elementary school or for one or more class periods
on seven school days if the child is in middle school, junior high school, or high
school, or a child who is 16 or 17 years of age who is absent from attendance at
school without lawful excuse for one or more class periods on seven school
days and who has not lawfully withdrawn from school under Minn. Stat. §
120A.22, Subd. 8.

2. The school district may also terminate the enrollment of a nonresident student
over 16 years of age if the student is absent without lawful excuse for one or
more periods on 15 school days and has not lawfully withdrawn from school
under Minn. Stat. § 120A.22, Subd. 8.

[Note: Effective with the 2014-15 school year, the school district may terminate the
Policy 509 — Page 3
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enrollment of a nonresident student over 17 years of age pursuant to this section.]

3. A student who has not applied for and been accepted for open enrollment
pursuant to this policy and does not otherwise meet the residency
requirements for enrollment may be terminated from enrollment and removed
from school. Prior to removal from school, the school district will send to the
student’s parents a written notice of the school district’s belief that the student
is not a resident of the school district. The notice shall include the facts upon
which the belief is based and notice to the parents of their opportunity to
provide documentary evidence, in person or in writing, of residency to the
superintendent or the superintendent’s designee. The superintendent or the
superintendent’s designee will make the final determination as to the
residency status of the student.

Notwithstanding the requirement that an application must be approved by the board
of the nonresident district, a student who has been enrolled in a district, who is
identified as homeless, and whose parent or legal guardian moves to another district,
or who is placed in foster care in another school district, may continue to enroll in the
nonresident district without the approval of the board of the nonresident district. The
approval of the board of the student’s resident district is not required.

Policy 509 — Page 4
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525

VIOLENCE PREVENTION [APPLICABLE TO STUDENTS AND STAFF]
Board Adopted: 2018

PURPOSE

The purpose of this policy is to recognize that violence has increased and to identify measures
that the school district will take in an attempt to maintain a learning and working
environment that is free from violent and disruptive behavior.

The school board is committed to promoting healthy human relationships and learning
environments that are physically and psychologically safe for all members of the school
community. It further believes that students are the first priority and they should be
protected from physical or emotional harm during school activities and on school grounds,
buses, or field trips while under school district supervision.

GENERAL STATEMENT OF POLICY
A. The policy of the school district is to strictly enforce its weapons policy (Policy 501).

B. The policy of the school district is to act promptly in investigating all acts, or formal or
informal complaints, of violence and take appropriate disciplinary action against any
student or staff member who is found to have violated this policy or any related policy.

C. The administration will periodically review discipline policies and procedures, prepare
revisions if necessary, and submit them to the school board for review and adoption.

D. The school district will implement approved violence prevention strategies to promote
safe and secure learning environments, to diminish violence in our schools, and to aid
in the protection of children whose health or welfare may be jeopardized through acts
of violence.

IMPLEMENTATION OF POLICY

A. The school board will review and approve policies to prevent and address violence in
our schools. The superintendent or designee will develop procedures to effectively
implement the school weapons and violence prevention policies. It shall be incumbent
on all students and staff to observe all policies and report violations to the school
administration.

B. The school board and administration will inform staff and students annually of policies
and procedures related to violence prevention and weapons.

C. The school district will act promptly to investigate all acts and formal and informal
complaints of violence and take appropriate disciplinary action against any student or
staff member who is found to have violated this policy or any related policy.
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The consequences set forth in the school weapons policy (Policy 501) will be imposed
upon any student or nonstudent who possesses, uses or distributes a weapon when in
a school location.

The consequences set forth in the school hazing policy (Policy 526) will be imposed
upon any student or staff member who commits an act against a student or staff
member; or coerces a student or staff member into committing an act, that creates a
substantial risk of harm to a person in order for the student or staff member to be
initiated into or affiliated with an organization, or for any other purpose.

Students who engage in assault or violent behavior will be removed from the
classroom immediately and for a period of time deemed appropriate by the principal,
in consultation with the teacher, pursuant to the student discipline policy (Policy 506).

Students with disabilities may be expelled for behavior unrelated to their disabilities,
subject to the procedural safeguards required by the Individuals with Disabilities
Education Act (IDEA), Section 504 of the Rehabilitation Act of 1973, and the Pupil Fair
Dismissal Act.

Procedures will be developed for the referral of any person in violation of this policy or
the weapons policy to the local law enforcement agency in accordance with Minn.
Stat. § 121A.05.

Students who wear objectionable emblems, signs, words, objects, or pictures on
clothing communicating a message that is racist, sexist, or otherwise derogatory to a
protected minority group or which connotes gang membership or that approves,
advances, or provokes any form of religious, racial, or sexual harassment or violence
against other individuals as defined in the harassment and violence policy (Policy 413)
will be subject to the procedures set forth in the student dress and appearance policy
(Policy 504). “Gang” as used in this policy means any ongoing organization,
association, or group of three or more persons, whether formal or informal, having as
one of its primary activities the commission of one or more criminal acts, which has an
identifiable name or identifying sign or symbol, and whose members individually or
collectively engage in or whose members engaged in a pattern of criminal gang
activity. A “pattern of gang activity” means the commission, attempt to commit,
conspiring to commit, or solicitation of two or more criminal acts, provided the
criminal acts were committed on separate dates or by two or more persons who are
members of or belong to the same criminal street gang.

This policy is not intended to abridge the rights of students to express political,
religious, philosophical, or similar opinions by wearing apparel on which such
messages are stated. Such messages are acceptable as long as they are not lewd,
vulgar, obscene, defamatory, profane, denote gang affiliation, advocate harassment or
violence against others, are likely to disrupt the education process, or cause others to
react in a violent or illegal manner (Policy 504).
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PREVENTION STRATEGIES

The school district has adopted and will implement the following prevention strategies to
promote safe and secure learning environments, to diminish violence in our schools, and to
aid in the protection of children whose health or welfare may be jeopardized through acts of
violence.

[Note:

The school board can adopt any of the prevention strategies that it intends to

implement in its schools, including some or all of the following sample strategies.]

A.

Adopt a district crisis management policy to address potential violent crisis situations
in the district.

Provide training in recognition, prevention, and safe responses to violence and
development of a positive school climate.

Coordinate a local school security review committee or task force comprised of school
officials, law enforcement, parents, students, and other youth service providers to
advise on policy implementation.

In-service training for personnel in aspects of reporting, visibility, and supervision as
deterrents to violence.

In-service training for personnel and school board members by experts familiar with
sexual abuse, domestic violence, and personal safety issues on the following: helping
students identify violence in the family and the community so that students may learn
to resolve conflicts in effective, nonviolent ways; responding to a disclosure of child
sexual abuse in a supportive, appropriate manner; and/or complying with mandatory
reporting requirements under the Maltreatment of Minors Reporting Act.

Promote student safety responsibility by encouraging the reporting of suspicious
individuals and unusual activities on school grounds.

Establish a curriculum committee that explores ways of teaching students violence
prevention strategies, law-related education, and character/values education
(universal values, e.g., honesty, personal responsibility, self-discipline, cooperation,
and respect for others).

Establish clear school rules that prevent and deter violence.

Develop cross-cultural awareness programs to unify students of all cultures and
backgrounds, to develop mutual respect and understanding of shared experiences and
values among students, and to promote the message of inclusion.

Establish conflict resolution training, conflict management, or peer mediation
programs for staff and students to teach conservative approaches to settling disputes.

Policy 525 — Page 3
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K. Develop curriculum that teaches social skills such as maintaining self-control, building
communications skills, forming friendships, resisting peer pressure, being
appropriately assertive, forming positive relationships with adults, and resolving
conflict in nonviolent ways.

L. Develop curriculum that teaches critical viewing and listening skills in analyzing mass
media to recognize stereotypes, distinguish fact from fantasy, and identify differences
in behavior and values that conflict with their own.

M. Develop student safety forums that both inform and elicit students’ ideas about
particular safety problems in the building.

N. Develop a student photo or name identification system for quick identification of the
student in case of emergency.

0. Develop a staff photo or name identification system using identification badges for
quick identification of unauthorized people on campus.

P. Require all visitors to check-in the main office upon their arrival and state their
business at the school. A visitor badge may be issued for easy identification that the
visitor is authorized to be present in the school building.

Q. Develop curriculum on character education including, but not limited to, character
qualities such as attentiveness, truthfulness, respect for authority, diligence,
gratefulness, self-discipline, patience, forgiveness, respect for others, peacemaking,
and resourcefulness.

R. Develop curriculum on child sexual abuse prevention for students, including age-
appropriate instruction on recognizing sexual abuse and assault, boundary violations,
and ways offenders groom or desensitize victims, as well as strategies to promote
disclosure, reduce self-blame, and mobilize bystanders. The curriculum may be created
in consultation with federal, state, and local agencies and community-based
organizations, including the Child Information Gateway website maintained by the
United States Department of Health and Human Services, to identify research-based
tools, curricula, and programs to prevent child sexual abuse.

S. Provide training to all school personnel on recognizing and preventing sexual abuse
and sexual violence which may include training on mandatory reporting requirements
provided on the Department of Education’s website and reviewing the Code of Ethics
for Minnesota Teachers.

V. STUDENT SUPPORT

A. Students will have access to school-based student service professionals, when
available, including counselors, nurses, social workers, and psychologists who are

Policy 525 — Page 4
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D.

knowledgeable in methods to assist students with violence prevention and
intervention.

Students will be apprised of school board policies designed to protect their personal
safety.

Students will be provided with information as to school district and building rules
regarding weapons and violence.

Students will be informed of resources for violence prevention and proper reporting.

VI. PERSONNEL

A.

School district personnel shall comply with the school weapons policy (Policy 501) and
the school hazing policy (Policy 526).

School district personnel shall be knowledgeable of violence prevention policies and
report any violation to school administration immediately. School district personnel
will be informed annually as to school district and building rules regarding weapons
and violence prevention.

School district personnel or agents of the school district shall not engage in
emotionally abusive acts including malicious shouting, ridicule, and/or threats or other
forms of corporal punishment (Policy 507).

Legal References: Minn. Stat. § 13.43, Subd. 16 (School District or Charter School Disclosure of Violence or

Cross References:

Inappropriate Sexual Contact)

Minn. Stat. § 120B.22 (Violence Prevention Education)

Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 120B.234 (Child Sexual Abuse Prevention Education)

Minn. Stat. § 121A.035 (Crisis Management Policy)

Minn. Stat. § 121A.05 (Policy to Refer Firearms Possessor)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm)

Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class)

Minn. Stat. § 121A.64 (Notification)

Minn. Stat. § 121A.69 (Hazing Policy)

Minn. Stat. § 181.967, Subd. 5 (School District Disclosure of Violence or Inappropriate Sexual
Contact)

18 U.S.C. § 921 (Definition of Firearm)

20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Improvement Act of 2004)
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733, 21 L.Ed.2d 731 (1969)
Stephenson v. Davenport Cmty. Sch. Dist., 110 F.3d 1303 (8t Cir. 1997)

Mcintire v. Bethel School, 804 F.Supp. 1415, 78 Educ. L.Rep. 828 (W.D. Okla. 1992)

Olesen v. Board of Educ. of Sch. Dist. No. 228, 676 F.Supp. 820, 44 Educ. L.Rep. 205 (N.D. lIl.
1987)

MSBA/MASA Model Policy 413 (Harassment and Violence)
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MSBA/MASA Model Policy 501 (School Weapons Policy)

MSBA/MASA Model Policy 504 (Student Dress and Appearance)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 507 (Corporal Punishment)

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)

MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 529 (Staff Notification of Violent Behavior by Students)
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530

IMMUNIZATION REQUIREMENTS
Board Adopted: 2018

[Note: The provisions of this policy substantially reflect statutory requirements.]

PURPOSE

The purpose of this policy is to require that all students receive the proper immunizations as
mandated by law to ensure the health and safety of all students.

GENERAL STATEMENT OF POLICY

All students are required to provide proof of immunization, or appropriate documentation
exempting the student from such immunization, and such other data necessary to ensure that
the student is free from any communicable diseases, as a condition of enrollment.

STUDENT IMMUNIZATION REQUIREMENTS

A.

No student may be enrolled or remain enrolled, on a full-time, part-time, or shared-
time basis, in any elementary or secondary school within the school district until the
student or the student’s parent or guardian has submitted to the designated school
district administrator the required proof of immunization. Prior to the student’s first
date of attendance, the student or the student’s parent or guardian shall provide to
the designated school district administrator one of the following statements:

1. a statement from a physician, advanced practice registered nurse, physician
assistant, or a public clinic which provides immunizations (hereinafter “medical
statement”), affirming that the student received the immunizations required by
law, consistent with medically acceptable standards; or

2. a medical statement affirming that the student received the primary schedule
of immunizations required by law and has commenced a schedule of the
remaining required immunizations, indicating the month and year each
immunization was administered, consistent with medically acceptable
standards.

The statement of a parent or guardian of a student or an emancipated student may be
substituted for the medical statement. |If such a statement is substituted, this
statement must indicate the month and year each immunization was administered.
Upon request, the designated school district administrator will provide information to
the parent or guardian of a student or an emancipated student of the dosages
required for each vaccine according to the age of the student.

The parent or guardian of persons receiving instruction in a home school shall submit
one of the statements set forth in Section Ill.LA. or Ill.B., above, or statement of
immunization set forth in Section IV., below, to the superintendent of the school
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district by October 1 of the first year of their home schooling in Minnesota and the
grade 7 year.

When there is evidence of the presence of a communicable disease, or when required
by any state or federal agency and/or state or federal law, students and/or their
parents or guardians may be required to submit such other health care data as is
necessary to ensure that the student has received any necessary immunizations
and/or is free of any communicable diseases. No student may be enrolled or remain
enrolled in any elementary or secondary school within the school district until the
student or the student’s parent or guardian has submitted the required data.

The school district may allow a student transferring into a school a maximum of 30
days to submit a statement specified in Section Ill.A. or Ill.B., above, or Section IV.,
below. Students who do not provide the appropriate proof of immunization or the
required documentation related to an applicable exemption of the student from the
required immunization within the specified time frames shall be excluded from school
until such time as the appropriate proof of immunizations or exemption
documentation has been provided.

If a person who is not a Minnesota resident enrolls in a school district online learning
course or program that delivers instruction to the person only by computer and does
not provide any teacher or instructor contact time or require classroom attendance,
the person is not subject to the immunization, statement, and other requirements of
this policy.

EXEMPTIONS FROM IMMUNIZATION REQUIREMENTS

Students will be exempt from the foregoing immunization requirements under the following
circumstances:

A.

The parent or guardian of a minor student or an emancipated student submits a signed
medical statement affirming that the immunization of the student is contraindicated
for medical reasons or that laboratory confirmation of the presence of adequate
immunity exists; or

The parent or guardian of a minor student or an emancipated student submits his or
her notarized statement stating the student has not been immunized because of the
conscientiously held beliefs of the parent, guardian or student.

NOTICE OF IMMUNIZATION REQUIREMENTS

A.

The school district will develop and implement a procedure to:

1. notify parents and students of the immunization and exemption requirements
by use of a form approved by the Department of Health;

Policy 530 — Page 2
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VI.

VIL.

2. notify parents and students of the consequence for failure to provide required
documentation regarding immunizations;

3. review student health records to determine whether the required information
has been provided; and

4, make reasonable arrangements to send a student home when the
immunization requirements have not been met and advise the student and/or
the student’s parent or guardian of the conditions for re-enrollment.

[See Attachments A, B, C, and D.]

B.

The notice provided shall contain written information describing the exemptions from
immunization as permitted by law. The notice shall be in a font size at least equal to
the font size and style as the immunization requirements and on the same page as the
immunization requirements.

IMMUNIZATION RECORDS

A.

OTHER

The school district will maintain a file containing the immunization records for each
student in attendance at the school district for at least five years after the student
attains the age of majority.

Upon request, the school district may exchange immunization data with persons or
agencies providing services on behalf of the student. Immunization data is private
student data and disclosure of such data shall be governed by Policy 515 Protection
and Privacy of Pupil Records.

The designated school district administrator will assist a student and/or the student’s
parent or guardian in the transfer of the student’s immunization file to the student’s
new school within 30 days of the student’s transfer.

Upon request of a public or private post-secondary educational institution, the
designated school district administrator will assist in the transfer of the student’s
immunization file to the post-secondary educational institution.

Within 60 days of the commencement of each new school term, the school district will
forward a report to the Commissioner of the Department of Education stating the number of
students attending each school in the school district, including the number of students
receiving instruction in a home school, the number of students who have not been
immunized, and the number of students who received an exemption. The school district also
will forward a copy of all exemption statements received by the school district to the
Commissioner of the Department of Health.
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Legal References:

Cross References:

Minn

Minn
Minn
Minn
Minn

. Stat. § 13.32 (Educational Data)
Minn.
Minn.
. Stat. § 144.29 (Health Records; Children of School Age)
. Stat. § 144.3351 (Immunization Data)

. Stat. § 144.441 (Tuberculosis Screening in Schools)

. Stat. § 144.442 (Testing in Schools)

Minn.

Stat. § 121A.15 (Health Standards; Immunizations; School Children)
Stat. § 121A.17 (School Board Responsibilities)

Rules Parts 4604.0100-4604.1020 (Immunization)

McCarthy v. Ozark Sch. Dist., 359 F.3d 1029 (8t Cir. 2004)
Op. Atty. Gen. 169-W (July 23, 1980)
Op. Atty. Gen. 169-W (Jan. 17, 1968)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
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903

VISITORS TO SCHOOL DISTRICT BUILDINGS AND SITES
Board Adopted: 2018

PURPOSE

The purpose of this policy is to inform the school community and the general public of
the position of the school board on visitors to school buildings and other school
property.

GENERAL STATEMENT OF POLICY

A.

The school board encourages interest on the part of parents and community
members in school programs and student activities. The school board welcomes
visits to school buildings and school property by parents and community
members provided the visits are consistent with the health, education and safety
of students and employees and are conducted within the procedures and
requirements established by the school district.

The school board reaffirms its position on the importance of maintaining a
school environment that is safe for students and employees and free of activity
that may be disruptive to the student learning process or employee working
environment.

POST-SECONDARY ENROLLMENT OPTIONS STUDENTS

A.

A student enrolled in a post-secondary enrollment options course may remain at
the school site during regular school hours in accordance with established
procedures.

A student enrolled in a post-secondary enrollment options course may be
provided with reasonable access, during regular school hours, to a computer and
other technology resources that the student needs to complete coursework for a
post-secondary enrollment course in accordance with established procedures.

RESPONSIBILITY

A.

The school district administration shall present recommended visitor and
post-secondary enrollment options student procedures and requirements to the
school board for review and approval. The procedures should reflect input from
employees, students and advisory groups, and shall be communicated to the
school community and the general public. Upon approval by the school board,
such procedures and requirements shall be an addendum to this policy.

The superintendent shall be responsible for providing coordination that may be
needed throughout the process and providing for periodic school board review
and approval of the procedures.
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V. VISITOR LIMITATIONS

A.

Legal References:

Cross References:

An individual, post-secondary enrollment options student, or group may be
denied permission to visit a school or school property or such permission may be
revoked if the visitor(s) does not comply with the school district procedures and
regulations or if the visit is not in the best interest of students, employees or the
school district.

Visitors, including post-secondary enrollment options students, are authorized to
park vehicles on school property at times and in locations specified in the
approved visitor procedures and requirements which are an addendum to this
policy or as otherwise specifically authorized by school officials. When
unauthorized vehicles of visitors are parked on school property, school officials
may:

1. move the vehicle or require the driver or other person in charge of the
vehicle to move it off school district property; or

2. if unattended, provide for the removal of the vehicle, at the expense of
the owner or operator, to the nearest convenient garage or other place
of safety off of school property.

An individual, post-secondary enrollment options student, or group who enters
school property without complying with the procedures and requirements may
be guilty of criminal trespass and thus subject to criminal penalty. Such persons
may be detained by the school principal or a person designated by the school
principal in a reasonable manner for a reasonable period of time pending the
arrival of a police officer.

Minn. Stat. § 123B.02 (General Powers of Independent School Districts)
Minn. Stat. § 124D.09 (Post-Secondary Enrollment Options Program)
Minn. Stat. § 128C.08 (Assaulting a Sports Official Prohibited)

Minn. Stat. § 609.605, Subd. 4 (Trespasses on School Property)
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PURCHASE OF SERVICE AGREEMENT FOR THE TRANSPORTATION OF CHILDREN AND YOUTH
IN FOSTER CARE PLACEMENT

This Agreement is entered into by and between Bagley Public School District 162 (hereinafter referred
to as the District) and the Clearwater County.

WHEREAS, the parties desire for the District to provide certain transportation services for students in
foster care placement under the terms and conditions hereinafter set forth;

WHEREAS, pursuant to the Elementary and Secondary Act (ESEA), as amended by the Every Student
Succeeds Act (ESSA), youth placed in a foster care placement will remain enrolled in their school of
origin, unless a determination is made that it is not in their best interest. Best interest factors include
timeliness, consideration of the appropriateness of the current educational setting and the proximity to
the school in which the child is enrolled at the time of placement.

WHEREAS, the term foster care is defined as 24-hour substitute care for children placed away from their
parents or guardians and for whom the child welfare agency has placement and care responsibility. This
includes, but is not limited to, placements in foster family homes, foster homes of relatives, group
homes, emergency shelters, residential facilities, child care institutions and pre-adoptive homes. This
definition is consistent with the Fostering Connections Act (45 CFR 1355.20).

WHEREAS, pursuant to the Elementary and Secondary Act (ESEA), as amended by the Every Student
Succeeds Act, the District is required to collaborate with child welfare agency to develop and implement
procedures for how transportation for youth in foster care will be provided, arranged and funded,
including the use of child welfare funding to cover costs for such transportation provided by the District
and Clearwater County agree to share the costs of the transportation. This agreement outlines the
developed agreement about shared costs of transporting youth in foster care to and from school.

NOW, THEREFORE, in consideration of the mutual terms and conditions contained herein, it is agreed by
and between the parties hereto as follows:

1. TERM:
The term of this Agreement shall be in effect from ????, 2018 — June 30, 2019

2. EDUCATIONAL PLACEMENT DECISIONS:
Clearwater County is responsible for determining appropriate education placement and the
presumption should be that the child will remain in the school of origin to provide school
stability and educational continuity for the child, unless contrary to the child’s best interests.
Clearwater County and the District Superintendent and/or representative of the school in
which the child is currently enrolled will work with the Clearwater County foster care contact to
determine, based on the child’s best interest, whether the child should remain in the school of
origin or consider a transfer to the local zoned school for the child’s new residence.

If Clearwater County is considering moving a child to a new educational placement, Clearwater
County will have a phone consultation with the school contact prior to gathering input about the
best interests of the child in relation to their school placement. Clearwater County and District
Superintendent and /or a representative of the school responsible for students in foster care will
work collaboratively to inform this school placement decision-making process. The school will
provide information about the appropriateneégof the child’s current educational placement.
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Clearwater County shall take into consideration this information and other best interest factors
found in paragraph three in making educational decision. The District Superintendent and /or a
representative of the school in which the child is enrolled will be asked to participate in the
meeting, either by phone or in person. Clearwater County will identify a point of contact from the
agency to work directly with the Superintendent and /or a representative of the school to ensure a
smooth transition.

3. BESTINTEREST FACTORS:
When considering placement the following best interest factors should be considered:

e The student’s age

® The school attended by the student’s siblings

e Length of time student is expected to remain at the current placement and the possible
location of housing intended to be long-term

e Distance of commute and the impact it may have on the student’s education and other
student-centered, transportation-related factors, including travel time

® The preferences of the student, the birth parents or prior custodians as appropriate, and
the students foster care parent(s) or current placement provider
School stability and educational continuity
Time remain in in the academic year

Personal safety, attendance, academic progress and social involvement of the students
in the current school

® The impact transferring the student to a new school may have on his or her needs and
progress academically, emotionally, socially and physically
Availability of classes to avoid credit loss and for timely graduation or promotion
Documentation of the best interest determination shall be maintained in the
Clearwater County case file and student’s cumulative record.

4. SERVICES
Transportation Services will be provided by the District in the following manner:
a. Students who are able to be transported to school on an existing route: When feasible,
students placed in foster care will be transported to school on an existing bus route.
Feasibility considerations will include the location, length of bus ride, space available on
the route and availability of any needed accommodations. District will cover the
associated costs.

b. Students who have an IEP indicating the need for specialized transportation: If students
are residing and attending school within the District, the District will assume costs
required for transporting the student to school. District will cover the associated costs.
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Students who are unable to be transported on an existing route: If a route does not exist
or is not a feasible option for the student placed in foster care, the District will negotiate
with Clearwater County to determine the best possible means of transportation. The
District and Clearwater County will share the transportation costs identified in Section 5a.
Students residing in a foster care placement outside of District boundaries, but

attending a District School: If students are residing in a foster care placement outside
of District boundaries, but are attending school within the District, transportation will
be arranged by the District. The District will negotiate with Clearwater County to
determine the best possible means of transportation. The District and Clearwater
County will share the transportation costs identified in Section 5a.

Students placed in foster care within District and attending a non-ISD 162 School: The
District will bear no financial responsibility for this student. Clearwater County and the
School District where the student attends are expected to make arrangements for
transportation and the associated costs.

5. PAYMENT FOR SERVICES:

a.

The District and Clearwater County agree to split the costs of the transportation
described in Section 4, including but not limited to staff time and third party carriers

as appropriate. Mileage reimbursement is to be set at the current IRS rate. All
transportation costs identified in this agreement are to be split equally; the District
and the Clearwater County agree to each assume pay 50% of the costs.

Clearwater County will identify a point of contact from the agency to work directly with
the District Superintendent and /or a representative of the school to ensure
transportation arrangements are timely and authentic. All transportation requests are
to be requested by the Clearwater County point of contact to be honored.
Transportation services will be provided by the District and its contracted transportation
providers, when possible. If due to driver or vehicle unavailability, Clearwater County
will be responsible for transportation of the student placed in foster care.

Clearwater County will compensate the District for transportation provided outside of
the district pursuant to this agreement at the rate billed to the district by the private
transportation company. Copies of the invoices from the private transportation
company will be provided to Clearwater County.

The District will submit itemized invoices to the Clearwater County contact on a
quarterly basis. The invoices will detail each trip provided by the District, the total time
for each trip and the associated charge. Payment shall be made within 35 days of
receipt of the invoice.

In situations where transportation is being funded by Clearwater County, Clearwater
County point of contact will notify the District Superintendent and /or a representative
of the school when foster care placements end.
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6. DISPUTE RESOLUTION:
It is the responsibility of Clearwater County and the District to collaborate in determining the
child’s best interest for school transportation and to resolve any conflicts. Whenever possible,
the parties will attempt to informally resolve any dispute involving the best means and costs of

transportation of a child in foster care.

Clearwater County and the District will pursue the formal dispute resolution procedures below
when informal resolution is not possible, or when informal resolution would result in disruptions
to the child’s education.

To formally dispute a decision regarding transportation for a student in foster care the
following steps should be taken:

1. The process for resolution between the two parties requires a written explanation
of the conflict from the disputing party within 24 hours.

2. Upon receipt of the explanation, the decision be reviewed by the District and the
Director of Social Services of Clearwater County. Input will be reviewed from all parties
and a decision by the Director will be communicated within three business days. A
decision could be made to uphold the decision, reverse the decision or require the
parties to participate in a Decision Making Team meeting.

3. County will determine the placement of the child until the dispute resolution process
has concluded. During this time the transportation costs will be divided equally
between the District and Clearwater County.

4. |If disagreement on school transportation remains, guidance from the Minnesota
Department of Education will be requested.

7. PROVIDER NOT AN EMPLOYEE:
It is agreed by the parties that at all times and for all purposes herein, District and its
subcontractors are independent providers and not employees of Clearwater County. No
statement contained in this Agreement shall be construed so as to find the District shall be
entitled to none of the rights, privileges, or benefits of Clearwater County employees except
as otherwise stated herein.
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10.

11.

12.

INDEMNIFICATION:

Each party shall be liable for its own acts and the acts of its representatives to the extent
provided by law and hereby agrees to indemnify, hold harmless, and defend each other, its
officers, employees and volunteers against any and all liability, loss, costs, damages, expenses,
claims or actions, including attorney’s fees which the others, its officers, employees and
volunteers may hereinafter sustain, incur or be required to pay, arising out of or by reason of
any act or omission of the Party, its agents, employees or volunteers, in the execution,
performance, or failure to adequately perform its obligation pursuant to this Agreement.

TERMINATION OF CONTRACT:
Either party may terminate this Agreement, with or without cause, upon a thirty (30) days
written notice to the other party.

STANDARDS:
The District and Clearwater County shall comply with all applicable State statutes and
regulations as well as local ordinances and rules now in effect or hereafter adopted.

DATA PRACTICES:

All data collected, created, received, maintained, or disseminated for any purposes by the
activities of the District or Clearwater County because of this contract is governed by the
Minnesota Government Data Practices Act, Minnesota Chapter 13, as amended, the Minnesota
Rules implementing such act now in force or as adopted, as well as federal regulations on data
privacy.

AMENDMENTS:
This agreement may be supplemented, amended or revised only in writing by agreement of
both parties.

THE REMAINDER OF THIS PAGE WAS INTENTIONALLY LEFT BLANK.

30



Draft - August

IN WITNESS WHEREOF, the parties have executed this Agreement on the dates written below.

COUNTY OF CLEARWATER COUNTY
STATE OF MINNESOTA

CLEARWATER COUNTY
BOARD OF COMMISSIONERS

BY:

[NAME]
Chairperson of the [DEPARTMENT]

DATED:

ATTESTED TO:

BY:

[NAME],
County Administrator

DATED:
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BAGLEY PUBLIC SCHOOL DISTRICT
ISD 162

BY:

Steve D. Cairns
Superintendent

DATED:

BY:

Dave Decker
Business Director

DATED:




419 TOBACCO-FREE ENVIRONMENT
Board Adopted: June 15, 1987 Board Revised: May-16,2016 2018

. PURPOSE

The purpose of this policy is to maintain a learning and working environment that is tobacco

free.

. GENERAL STATEMENT OF POLICY

A.

A violation of this policy occurs when any student, teacher, administrator, other school
personnel of the school district, or person smokes or uses tobacco, tobacco-related
devices, or electronic cigarettes in a public school. This prohibition extends to all
facilities, whether owned, rented, or leased, and all vehicles that a school district
owns, leases, rents, contracts for, or controls. In addition, this prohibition includes
vehicles used, in whole or in part, for work purposes, during hours of school operation,
if more than one person is present. This prohibition includes all school district
property and all off-campus events sponsored by the school district.

A violation of this policy occurs when any elementary school, middle school, or
secondary school student possesses any type of tobacco, tobacco-related device, or
electronic cigarette in a public school. This prohibition extends to all facilities, whether
owned, rented, or leased, and all vehicles that a school district owns, leases, rents,
contracts for, or controls and includes vehicles used, in whole or in part, for school
purposes, during hours of school operation, if more than one person is present. This
prohibition includes all school district property and all off-campus events sponsored by
the school district.

The school district will act to enforce this policy and to discipline or take appropriate
action against any student, teacher, administrator, school personnel, or person who is
found to have violated this policy.

The school district will not solicit or accept any contributions or gifts of money,
curricula, materials, or equipment from companies that directly manufacture and are
identified with tobacco products, devices, or electronic cigarettes. The school district
will not promote or allow promotion of tobacco products or e-cigarettes on school
property or at school-sponsored events.

1. TOBACCO AND TOBACCO-RELATED DEVICES DEFINED

A.

“Electronic cigarette” means any oral device that provides a vapor of liquid nicotine,
lobelia, and/or other similar substance intended for human consumption, and the use
or inhalation of which simulates smoking. The term shall include any such devices,
whether they are manufactured, distributed, marketed, or sold as e-cigarettes, e-
cigars, e-pipes, or under another product name or descriptor.
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“Tobacco” means cigarettes and any product containing, made, or derived from
tobacco that is intended for human consumption, whether chewed, smoked,
absorbed, dissolved, inhaled, snorted, sniffed, or ingested by any other means, or any
component, part, or accessory of a tobacco product, including, but not limited to,;
cigars; cheroots; stogies; perique; granulated, plug cut, crimp cut, ready rubbed, and
other smoking tobacco; snuff; snuff flour; cavendish; plug and twist tobacco; fine cut
and other chewing tobacco; shorts; refuse scraps, clippings, cuttings and sweepings of
tobacco; and other kinds and forms of tobacco.

“Tobacco-related devices” means cigarette papers or pipes for smoking or other
devices intentionally designed or intended to be used in a manner which enables the
chewing, sniffing, smoking, or inhalation of vapors of tobacco or tobacco products.
Tobacco-related devices include components of tobacco-related devices which may be
marketed or sold separately.

“Smoking” means inhaling or exhaling smoke from any lighted cigar, cigarette, pipe, or
any other lighted tobacco or plant product. Smoking also includes carrying a lighted
cigar, cigarette, pipe, or any other lighted tobacco or plant product intended for
inhalation and the use of electronic cigarettes, including the inhaling and exhaling of
vapor from any electronic delivery device.

V. EXCEPTIONS

A.

A violation of this policy does not occur when an Indian adult lights tobacco on school
district property as a part of a traditional Indian spiritual or cultural ceremony. An
Indian is a person who is a member of an Indian tribe as defined under Minnesota law.

A violation of this policy does not occur when an adult nonstudent possesses a tobacco
or nicotine product that has been approved by the United States Food and Drug
Administration for sale as a tobacco cessation product, as a tobacco dependence
product, or for other medical purposes, and is being marketed and sold solely for such
an approved purpose.

V. ENFORCEMENT

A.

All individuals on school premises shall adhere to this policy.

Students who violate this tobacco-free policy shall be subject to school district
discipline procedures.

School district administrators and other school personnel who violate this tobacco-free
policy shall be subject to school district discipline procedures.

Penalty: Staff member shall:
Step 1: *Receive verbal reprimand for 1%t violation
Step 2: *Receive one written warning (copies in personal file) for 2™ violation.
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VI.

Step 3: *Be subject to procedure of Minnesota Statute 125:12 (Reason for
Termination for further violations, which shall be considered insubordination.
Citizens:
Violations may be referred to the Superintendent, Building Principal, or other
school district supervisory personnel responsible for the area or program
during which the violation occurred.
Penalty: citizen will be:
Step 1: *Asked to refrain from use of tobacco
Step 2: *Asked to leave school property
Step 3: *Prohibited from entering school property for a specified period of
time. (This shall be by Superintendent’s recommendation).

School district action taken for violation of this policy will be consistent with
requirements of applicable collective bargaining agreements, Minnesota or federal
law, and school district policies.

Persons who violate this tobacco-free policy may be referred to the building
administration or other school district supervisory personnel responsible for the area
or program at which the violation occurred.

School administrators may call the local law enforcement agency to assist with
enforcement of this policy. Smoking or use of any tobacco product in a public school is
a violation of the Minnesota Clean Indoor Air Act and/or the Freedom to Breathe Act
of 2007 and is a petty misdemeanor. A court injunction may be instituted against a
repeated violator.

No persons shall be discharged, refused to be hired, penalized, discriminated against,
or in any manner retaliated against for exercising any right to a smoke-free
environment provided by the Freedom to Breathe Act of 2007 or other law.

DISSEMINATION OF POLICY

This policy shall appear in the student handbook.

The school district will develop a method of discussing this policy with students and
employees.

Legal References: Minn. Stat. §§ 144.411-144.417 (Minnesota Clean Indoor Air Act)

Minn. Stat. § 609.685 (Sale of Tobacco to Children)
2007 Minn. Laws Ch. 82 (Freedom to Breathe Act of 2007)

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)

MSBA/MASA Model Policy 506 (Student Discipline)
MSBA Service Manual, Chapter 2, Students; Rights, Responsibilities and Behavior
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421

GIFTS TO EMPLOYEES AND SCHOOL BOARD MEMBERS
Board Adopted: 2018

PURPOSE

The purpose of this policy is to avoid the appearance of impropriety or the appearance
of a conflict of interest with respect to gifts given to school district employees and
school board members.

GENERAL STATEMENT OF POLICY

A.

The school district recognizes that students, parents, and others may wish to
show appreciation to school district employees. The policy of the school district,
however, is to discourage gift-giving to employees and to encourage donors
instead to write letters and notes of appreciation or to give small tokens of
gratitude as memorabilia.

A violation of this policy occurs when any employee solicits, accepts, or receives,
either by direct or indirect means, a gift from a student, parent, or other
individual or organization of greater than nominal value.

A violation of this policy occurs when any employee solicits, accepts, or receives
a gift from a person or entity doing business with or seeking to do business with
the school district. Employees may accept items of insignificant value of a
promotional or public relations nature or a plaque with a resale value of S5 or
less with an inscription recognizing an individual for an accomplishment. The
superintendent has discretion to determine what value is “insignificant.”

Teachers may accept from publishers free samples of textbooks and related
teaching materials.

This policy applies only to gifts given to employees where the donor’s
relationship with the employee arises out of the employee’s employment with
the school district. It does not apply to gifts given to employees by personal
friends, family members, other employees, or others unconnected to the
employee’s employment with the school district.

An elected or appointed member of a school board, a school superintendent, a
school principal, or a district school officer, including the school business official,
may not accept a gift from an interested person.

DEFINITIONS

A.

“Gift” means money, real or personal property, a service, a loan, a forbearance
or forgiveness of indebtedness, or a promise of future employment that is given
without something of equal or greater value being received in return.
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B. “Interested person” means a person or a representative of a person or
association that has a direct financial interest in a decision that a school board
member, a superintendent, a school principal, or a district school officer is
authorized to make.

V. PROCEDURES

Any employee considering the acceptance of a gift shall confer with the administration
for guidance related to the interpretation and application of this policy.

V. VIOLATIONS

Employees who violate the provisions of this policy may be subject to discipline, which
may include reprimand, suspension, and/or termination or discharge.

Legal References: Minn. Stat. § 10A.07 (Conflicts of Interest)
Minn. Stat. § 10A.071 (Prohibition of Gifts)
Minn. Stat. § 15.43 (Acceptance of Advantage by State Employee; Penalty)
Minn. Stat. § 471.895 (Certain Gifts by Interested Persons Prohibited)

Cross References: MSBA/MASA Model Policy 209 (Code of Ethics)
MSBA/MASA Model Policy 210 (Conflict of Interest — School Board Members)
MSBA/MASA Model Policy 306 (Administrator Code of Ethics)
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504

Dress Code Policy
Board Adopted: December 18, 2006 Board Revised: September 4, 2018

In order to provide a positive environment, we promote dress, grooming and hygiene that
supports the learning, health and safety of our students and staff. Cleanliness of body and
appropriate dress are vital to the success of an individual and to those with whom the student
shares a classroom or locker.

A.

Students should not wear clothing or hair that can be hazardous to them in their
various school activities, such as shop, laboratories, athletics, physical education, etc.
Clothing that displays open midriffs and/or low-cut or revealing clothing is prohibited.
Clothing must cover shoulder, midriff, chest, torso and undergarments. Clothing that
is revealing is prohibited (examples include: halter tops, spaghetti straps, tube tops,
strapless tops, muscle shirts and see-through clothing).

Skirts or shorts must be fingertip length or longer (with leveled shoulders when arms
are hanging at sides).

Grooming and dress that prevent the student from doing his/her best work because of
blocked vision or restricted movement must be avoided.

ISD #162 does not permit or condone student apparel or language that may be
considered harassment is not permitted. Clothing that includes words, symbols,
pictures which are obscene, vulgar, abusive, discriminatory, racist, and sexist or
chemicals, tobacco or any other controlled substance products.

Gang clothing including trench coats, chains, bandanas, artifacts, gang signs or graffiti
is not permitted in school. Clothing and other items or grooming in a manner that
represents and/or promotes threat/hate groups, e+ supremacist groups or advocates
violence is prohibited.

Shoes must be worn at all times. Appropriate tennis shoes must be worn in physical
education classes. No shoes with wheels allowed. Skateboards are not permitted.
Hats, coats, backpacks and other nonessential items are to be left in the lockers.
Wearing any head wear, except for legitimate religious or medical reasons during the
day without permission from school administration is prohibited. Head wear is
defined as any object which covers one’s head, all or in part, including but not limited
to bandanas, hats, hoods and du-rags.

Due to persons with allergies and other respiratory problems, use of perfumes,
colognes, cosmetics, essential oils and other aromatic products may be prohibited.
Interpretation of this policy is at the discretion of the building principal.

15t Violation — Student is warned and must correct their clothing or item in violation.
2" Violation — Student is warned, must correct their clothing and receives a disciplinary
consequence.

3™ Violation — Parent or guardian is contacted.
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506 STUDENT DISCIPLINE
Board Adopted: June 20, 2011 Board Revised: September19,2016 September 4, 2018

PURPOSE

The purpose of this policy is to ensure that students are aware of and comply with the
school district’s expectations for student conduct. Such compliance will enhance the
school district’s ability to maintain discipline and ensure that there is no interference
with the educational process. The school district will take appropriate disciplinary
action when students fail to adhere to the Code of Student Conduct established by this

policy.
GENERAL STATEMENT OF POLICY

The school board recognizes that individual responsibility and mutual respect are
essential components of the educational process. The school board further recognizes
that nurturing the maturity of each student is of primary importance and is closely
linked with the balance that must be maintained between authority and self-discipline
as the individual progresses from a child’s dependence on authority to the more
mature behavior of self-control.

All students are entitled to learn and develop in a setting which promotes respect of
self, others, and property. Proper positive discipline can only result from an
environment which provides options and stresses student self-direction, decision-
making, and responsibility. Schools can function effectively only with internal
discipline based on mutual understanding of rights and responsibilities.

Students must conduct themselves in an appropriate manner that maintains a climate
in which learning can take place. Overall decorum affects student attitudes and
influences student behavior. Proper student conduct is necessary to facilitate the
education process and to create an atmosphere conducive to high student
achievement.

Although this policy emphasizes the development of self-discipline, it is recognized
that there are instances when it will be necessary to administer disciplinary measures.
The position of the school district is that a fair and equitable district-wide student
discipline policy will contribute to the quality of the student’s educational experience.
This discipline policy is adopted in accordance with and subject to the Minnesota Pupil
Fair Dismissal Act, Minn. Stat. §§ 121A.40-121A.56.

In view of the foregoing and in accordance with Minn. Stat. § 121A.55, the school
board, with the participation of school district administrators, teachers, employees,
students, parents, community members, and such other individuals and organizations
as appropriate, has developed this policy which governs student conduct and applies
to all students of the school district.
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AREAS OF RESPONSIBILITY

A.

The School Board. The school board holds all school personnel responsible for
the maintenance of order within the school district and supports all personnel
acting within the framework of this discipline policy.

Superintendent. The superintendent shall establish guidelines and directives to
carry out this policy, hold all school personnel, students, and parents
responsible for conforming to this policy, and support all school personnel
performing their duties within the framework of this policy. The
superintendent shall also establish guidelines and directives for using the
services of appropriate agencies for assisting students and parents. Any
guidelines or directives established to implement this policy shall be submitted
to the school board for approval and shall be attached as an addendum to this

policy.

Principal. The school principal is given the responsibility and authority to
formulate building rules and regulations necessary to enforce this policy,
subject to final school board approval. The principal shall give direction and
support to all school personnel performing their duties within the framework of
this policy. The principal shall consult with parents of students conducting
themselves in a manner contrary to the policy. The principal shall also involve
other professional employees in the disposition of behavior referrals and shall
make use of those agencies appropriate for assisting students and parents. A
principal, in exercising his or her lawful authority, may use reasonable force
when it is necessary under the circumstances to correct or restrain a student or
prevent bodily harm or death to another.

Teachers. All teachers shall be responsible for providing a well-planned
teaching/learning environment and shall have primary responsibility for
student conduct, with appropriate assistance from the administration. All
teachers shall enforce the Code of Student Conduct. In exercising the teacher’s
lawful authority, a teacher may use reasonable force when it is necessary
under the circumstances to correct or restrain a student or prevent bodily harm
or death to another.

Other School District Personnel. All school district personnel shall be
responsible for contributing to the atmosphere of mutual respect within the
school. Their responsibilities relating to student behavior shall be as authorized
and directed by the superintendent. A school employee, school bus driver, or
other agent of a school district, in exercising his or her lawful authority, may
use reasonable force when it is necessary under the circumstances to restrain a
student or prevent bodily harm or death to another.

Parents or Legal Guardians. Parents and guardians shall be held responsible for
the behavior of their children as determined by law and community practice.
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They are expected to cooperate with school authorities and to participate
regarding the behavior of their children.

Students. All students shall be held individually responsible for their behavior
and for knowing and obeying the Code of Student Conduct and this policy.

Community Members. Members of the community are expected to contribute
to the establishment of an atmosphere in which rights and duties are
effectively acknowledged and fulfilled.

STUDENT RIGHTS

All students have the right to an education and the right to learn.

STUDENT RESPONSIBILITIES

All students have the responsibility:

A.

For their behavior and for knowing and obeying all school rules, regulations,
policies, and procedures;

To attend school daily, except when excused, and to be on time to all classes
and other school functions;

To pursue and attempt to complete the courses of study prescribed by the
state and local school authorities;

To make necessary arrangements for making up work when absent from
school;

To assist the school staff in maintaining a safe school for all students;

To be aware of all school rules, regulations, policies, and procedures, including
those in this policy, and to conduct themselves in accord with them;

To assume that until a rule or policy is waived, altered, or repealed, it is in full
force and effect;

To be aware of and comply with federal, state, and local laws;

To volunteer information in disciplinary cases should they have any knowledge
relating to such cases and to cooperate with school staff as appropriate;

To respect and maintain the school’s property and the property of others;
To dress and groom in a manner which meets standards of safety and health
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M.

N.

and common standards of decency and which is consistent with applicable
school district policy;

To avoid inaccuracies in student newspapers or publications and refrain from
indecent or obscene language;

To conduct themselves in an appropriate physical or verbal manner; and

To recognize and respect the rights of others.

VI. CODE OF STUDENT CONDUCT

A.

The following are examples of unacceptable behavior subject to disciplinary
action by the school district. These examples are not intended to be an
exclusive list. Any student who engages in any of these activities shall be
disciplined in accordance with this policy. This policy applies to all school
buildings, school grounds, and school property or property immediately
adjacent to school grounds; school-sponsored activities or trips; school bus
stops; school buses, school vehicles, school contracted vehicles, or any other
vehicles approved for school district purposes; the area of entrance or
departure from school premises or events; and all school-related functions,
school-sponsored activities, events, or trips. School district property also may
mean a student’s walking route to or from school for purposes of attending
school or school-related functions, activities, or events. While prohibiting
unacceptable behavior subject to disciplinary action at these locations and
events, the school district does not represent that it will provide supervision or
assume liability at these locations and events. This policy also applies to any
student whose conduct at any time or in any place interferes with or obstructs
the mission or operations of the school district or the safety or welfare of the
student, other students, or employees.

Violations against property including, but not limited to, damage to or destruction
of school property or the property of others, failure to compensate for damage or
destruction of such property, arson, breaking and entering, theft, robbery,
possession of stolen property, extortion, trespassing, unauthorized usage, or
vandalism;

The use of profanity or obscene language, or the possession of obscene materials;
Gambling, including, but not limited to, playing a game of chance for stakes;
Violation of the school district’s Hazing Prohibition Policy;

Attendance problems including, but not limited to, truancy, absenteeism,

tardiness, skipping classes, or leaving school grounds without permission;
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Violation of the school district’s Student Attendance Policy;
Opposition to authority using physical force or violence;

Using, possessing, or distributing tobacco, tobacco-related devices, electronic
cigarettes, or tobacco paraphernalia in violation of the school district’s Tobacco-
Free Environment Policy;

Using, possessing, distributing, intending to distribute, making a request to another
person for (solicitation), or being under the influence of alcohol or other
intoxicating substances or look-alike substances;

Using, possessing, distributing, intending to distribute, making a request to another
person for (solicitation), or being under the influence of narcotics, drugs, or other
controlled substances (except as prescribed by a physician), or look-alike
substances, (these prohibitions include medical marijuana or medical cannabis,
even when prescribed by a physician, and one student sharing prescription
medication with another student);

Using, possessing, or distributing items or articles that are illegal or harmful to
persons or property including, but not limited to, drug paraphernalia;

Using, possessing, or distributing weapons, or look-alike weapons or other
dangerous objects;

Violation of the school district’'s Weapons Policy;
Violation of the school district’s Violence Prevention Policy;

Possession of ammunition including, but not limited to, bullets or other projectiles
designed to be used in or as a weapon;

Possession, use, or distribution of explosives or any compound or mixture, the
primary or common purpose or intended use of which is to function as an
explosive;

Possession, use, or distribution of fireworks or any substance or combination of
substances or article prepared for the purpose of producing a visible or an audible
effect by combustion, explosion, deflagration or detonation;

Using an ignition device, including a butane or disposable lighter or matches, inside
an educational building and under circumstances where there is a risk of fire,

except where the device is used in a manner authorized by the school;

Violation of any local, state, or federal law as appropriate;
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20.

21.

22,

23.

24,

25

26.

27.

28.

29.

30.

31.

32.

33.

Acts disruptive of the educational process, including, but not limited to,
disobedience, disruptive or disrespectful behavior, defiance of authority, cheating,
insolence, insubordination, failure to identify oneself, improper activation of fire
alarms, or bomb threats;

Violation of the school district’s Internet Acceptable Use and Safety Policy;

Possession of nuisance devices or objects which cause distractions and may
facilitate cheating including, but not limited to, pagers, radios, and phones,
including picture phones;

Violation of school bus or transportation rules or the school district’s Student
Transportation Safety Policy;

Violation of parking or school traffic rules and regulations, including, but not
limited to, driving on school property in such a manner as to endanger persons or
property;

. Violation of directives or guidelines relating to lockers or improperly gaining access

to a school locker;

Violation of the school district’s Search of Student Lockers, Desks, Personal
Possessions, and Student’s Person Policy;

Violation of the school district’s Student Use and Parking of Motor Vehicles;
Patrols, Inspections, and Searches Policy;

Possession or distribution of slanderous, libelous, or pornographic materials;
Violation of the school district’s Bullying Prohibition Policy;

Student attire or personal grooming which creates a danger to health or safety or
creates a disruption to the educational process, including clothing which bears a
message which is lewd, vulgar, or obscene, apparel promoting products or
activities that are illegal for use by minors, or clothing containing objectionable
emblems, signs, words, objects, or pictures communicating a message that is racist,
sexist, or otherwise derogatory to a protected minority group or which connotes
gang membership;

Criminal activity;

Falsification of any records, documents, notes, or signatures;

Tampering with, changing, or altering records or documents of the school district
by any method including, but not limited to, computer access or other electronic

means;
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34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44.

45.

Scholastic dishonesty which includes, but is not limited to, cheating on a school
assignment or test, plagiarism, or collusion, including the use of picture phones or
other technology to accomplish this end;

Impertinent or disrespectful words, symbols, acronyms, or language, whether oral
or written, related to teward teachers or other school district personnel;

Violation of the school district’s Harassment and Violation Policy;

Actions, including fighting or any other assaultive behavior, which causes or could
cause injury to the student or other persons or which otherwise endangers the
health, safety, or welfare of teachers, students, other school district personnel, or
other persons;

Committing an act which inflicts great bodily harm upon another person, even
though accidental or a result of poor judgment;

Violations against persons, including, but not limited to, assault or threatened
assault, fighting, harassment, interference or obstruction, attack with a weapon, or
look-alike weapon, sexual assault, illegal or inappropriate sexual conduct, or
indecent exposure;

Verbal assaults or verbally abusive behavior including, but not limited to, use of
words, symbols, acronyms, or language, whether oral or written, that is are
discriminatory, abusive, obscene, threatening, intimidating, erthat degradesing to
other people, or threatening to school property;

Physical or verbal threats including, but not limited to, the staging or reporting of
dangerous or hazardous situations that do not exist;

Inappropriate, abusive, threatening, or demeaning actions based on race, color,
creed, religion, sex, marital status, status with regard to public assistance,
disability, national origin, or sexual orientation;

Violation of school rules, regulations, policies, or procedures, including, but not
limited to, those policies specifically enumerated in this policy;

Violation of the school district’s one-to-one device rules and regulations, including
personal electronic devices (PED);

Other acts, as determined by the school district, which are disruptive of the
educational process or dangerous or detrimental to the student or other students,
school district personnel or surrounding persons, or which violate the rights of
others or which damage or endanger the property of the school, or which
otherwise interferes with or obstruct the mission or operations of the school
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VII.

district or the safety or welfare of students or employees.

DISCIPLINARY ACTION OPTIONS

The general policy of the school district is to utilize progressive discipline to the extent
reasonable and appropriate based upon the specific facts and circumstances of
student misconduct. The specific form of discipline chosen in a particular case is solely
within the discretion of the school district. At a minimum, violation of school district
rules, regulations, policies, or procedures will result in discussion of the violation and a
verbal warning. The school district shall, however, impose more severe disciplinary
sanctions for any violation, including exclusion or expulsion, if warranted by the
student’s misconduct, as determined by the school district. Disciplinary action may
include, but is not limited to, one or more of the following:

A.

Student conference with teacher, principal, counselor, or other school district
personnel, and verbal warning;

Confiscation by school district personnel and/or by law enforcement of any
item, article, object, or thing, prohibited by, or used in the violation of, any
school district policy, rule, regulation, procedure, or state or federal law. If
confiscated by the school district, the confiscated item, article, object, or thing
will be released only to the parent/guardian following the completion of any
investigation or disciplinary action instituted or taken related to the violation.
Parent contact;

Parent conference;

Removal from class;

In-school suspension;

Suspension from extracurricular activities;

Detention or restriction of privileges;

Loss of school privileges;

In-school monitoring or revised class schedule;

Referral to in-school support services;

Referral to community resources or outside agency services;

Financial restitution;
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VIII.

Referral to police, other law enforcement agencies, or other appropriate
authorities;

A request for a petition to be filed in district court for juvenile delinquency
adjudication;

Out-of-school suspension under the Pupil Fair Dismissal Act;
Preparation of an admission or readmission plan;

Saturday school;

Expulsion under the Pupil Fair Dismissal Act;

Exclusion under the Pupil Fair Dismissal Act; and/or

Other disciplinary action as deemed appropriate by the school district.

REMOVAL OF STUDENTS FROM CLASS

A.

The teacher of record shall have the general control and government of the
classroom. Teachers have the responsibility of attempting to modify disruptive
student behavior by such means as conferring with the student, using positive
reinforcement, assigning detention or other consequences, or contacting the
student’s parents. When such measures fail, or when the teacher determines it
is otherwise appropriate based upon the student’s conduct, the teacher shall
have the authority to remove the student from class pursuant to the
procedures established by this discipline policy. “Removal from class” and
“removal” mean any actions taken by a teacher, principal, or other school
district employee to prohibit a student from attending a class or activity period
for a period of time not to exceed five (5) days, pursuant to this discipline

policy.
Grounds for removal from class shall include any of the following:

1. Willful conduct that significantly disrupts the rights of others to an
education, including conduct that interferes with a teacher’s ability to
teach or communicate effectively with students in a class or with the
ability of other students to learn;

2. Willful conduct that endangers surrounding persons, including school
district employees, the student or other students, or the property of the
school;

3. Willful violation of any school rules, regulations, policies or procedures,
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including the Code of Student Conduct in this policy; or

4, Other conduct, which in the discretion of the teacher or administration,
requires removal of the student from class.

Such removal shall be for at least one (1) activity period or class period of
instruction for a given course of study and shall not exceed five (5) such
periods.

A student must be removed from class immediately if the student engages in
assault or violent behavior. “Assault” is an act done with intent to cause fear in
another of immediate bodily harm or death; or the intentional infliction of, or
attempt to inflict, bodily harm upon another. The removal from class shall be
for a period of time deemed appropriate by the principal, in consultation with
the teacher. This type of behavior will be turned over to law enforcement for
possible charges.

If a student is removed from class more than ten (10) times in a school year,
the school district shall notify the parent or guardian of the student’s tenth
removal from class and make reasonable attempts to convene a meeting with
the student’s parent or guardian to discuss the problem that is causing the
student to be removed from class.

Procedures for Removal of a Student from a Class.

1. When a student is to be removed from class, the teacher shall direct the
student to go to the office or, in the case of a disabled student, their
special education case manager, and will follow up by calling or e-
mailing to notify that the student has been removed from class;

2. When appropriate, teachers should follow-up with a phone call to the
parents and a referral to the office, documenting the behavior and
removal;

3. When appropriate, the principal, or the principal’s designee, will

complete the referral, citing any additional consequences.

Responsibility for and Custody of a Student Removed From Class.

1. When removed, students should report to the school office;

2. Students should immediately walk to the office. In some cases, it may
be necessary for the student to be accompanied to the office by a
school employee or another student

3. If a student refuses to leave the classroom, the teacher should call the
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office and the office will send someone to the classroom to retrieve the
student;

Students who are removed from class may remain in a designated area,
determined by the principal or principal’s designee, to process their
removal or work on class work;

When a student has been removed from class the principal or
principal’s designee will have responsibility for the student until they
resume their normal school schedule.

Procedures for Return of a Student to a Class From Which the Student Was
Removed.

In most cases, a student will return to class the following day, or in the
case of an elementary student, possibly later that same day. Students
are responsible for coursework missed during the removal

In some cases, it may be necessary for the student and teacher to meet
or the student, teacher, parents and administration to meet before the
student returns to class.

Procedures for Notification.

School personnel (teacher, paraprofessional, principal, principal’s
designee) will verbally notify the student of the misconduct that caused
removal from class at the time of removal; when appropriate, parents
will be notified by the teacher or student’s case manager by phone or e-
mail as soon after the removal as possible and/or the principal or
principal’s designee will notify the parent by phone, e-mail or mailing
the disciplinary referral within 48 hours of the removal.

Disabled Students; Special Provisions.

If a student is on an Individualized Education Program (IEP), the
student’s case manager should be notified of the student being
removed from class. The case manager may determine it is necessary
for a review of the IEP.

If removal from class becomes excessive, the student should be referred
by the teacher, counselor, principal, or other school support staff, to the
Student Assistance Team, to discuss possible interventions and begin
the pre-referral process for special education services.

Procedures for Detecting and Addressing Chemical Abuse Problems of Students
While on School Premises.
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1. The Student Assistance Team (SAT) at the secondary level, and the
Teacher Assessment Team at the elementary level, will be designated as
the chemical abuse preassessment team pursuant to Minn. Stat. §
121A.26;

2. The Child Protection Collaborative Committee will be designated as the
school and community advisory team to address chemical abuse
problems in the district pursuant to Minn. Stat. § 121A.27; and

3. Any teacher or school personnel who suspects a student is under the
influence of any chemical, including drugs or alcohol, should
immediately report their suspicion to the school administration. Minn.
Stat. § 121A.29.

Procedures for Immediate and Appropriate Interventions Tied to Violations of
the Code of Student Conduct.

1. The principal or principal’s designee will be responsible for enforcing
the school discipline guidelines and interventions tied to violations of
the code of student contact.

Any Procedures Determined Appropriate for Encouraging Early Involvement of
Parents or Guardians in Attempts to Improve a Student’s Behavior.

1. Parents are invited to participate in Open Houses, Parent-Teacher
Conferences and individual teacher/administrative meetings as
appropriate.

Any Procedures Determined Appropriate for Encouraging Early Detection of
Behavioral Problems.

1. The SAT and TAT teams meet regularly to discuss concerns regarding
behavior, academics and attendance.

IX. DISMISSAL

A.

“Dismissal” means the denial of the current educational program to any
student, including exclusion, expulsion and suspension. Dismissal does not
include removal from class.

The school district shall not deny due process or equal protection of the law to
any student involved in a dismissal proceeding which may result in suspension,
exclusion or expulsion.

The school district shall not dismiss any student without attempting to provide
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alternative educational services before dismissal proceedings, except where it
appears that the student will create an immediate and substantial danger to
self or to surrounding persons or property.

Violations leading to suspension, based upon severity, may also be grounds for
actions leading to expulsion, and/or exclusion. A student may be dismissed on
any of the following grounds:

1. Willful violation of any reasonable school board regulation, including
those found in this policy;

2. Willful conduct that significantly disrupts the rights of others to an
education, or the ability of school personnel to perform their duties, or
school sponsored extracurricular activities; or

3. Willful conduct that endangers the student or other students, or
surrounding persons, including school district employees, or property of

the school.

Suspension Procedures

1. “Suspension” means an action by the school administration, under rules
promulgated by the School Board, prohibiting a student from attending
school for a period of no more than ten (10) school days; provided,
however, if a suspension is longer than five (5) school days, the
suspending administrator shall provide the superintendent with a
reason for the longer term of suspension. This definition does not apply
to dismissal for one (1) school day or less where a student with a
disability does not receive regular or special education instruction
during that dismissal period.

2. If a student’s total days of removal from school exceed ten (10)
cumulative days in a school year, the school district shall make
reasonable attempts to convene a meeting with the student and the
student’s parent or guardian before subsequently removing the student
from school and, with the permission of the parent or guardian, arrange
for a mental health screening for the student at the parent or guardian’s
expense. The purpose of this meeting is to attempt to determine the
pupil’s need for assessment or other services or whether the parent or
guardian should have the student assessed or diagnosed to determine
whether the student needs treatment for a mental health disorder.

3. Each suspension action may include a readmission plan. The plan shall
include, where appropriate, a provision for implementing alternative
educational services upon readmission which must not be used to
extend the current suspension. A readmission plan must not obligate a
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parent or guardian to provide psychotropic drugs to their student as a
condition of readmission. School administration must not use the
refusal of a parent or guardian to consent to the administration of
psychotropic drugs to their student or to consent to a psychiatric
evaluation, screening, or examination of the student as a ground, by
itself, to prohibit the student from attending class or participating in a
school-related activity, or as a basis of a charge of child abuse, child
neglect, or medical or educational neglect. The school administration
may not impose consecutive suspensions against the same student for
the same course of conduct, or incident of misconduct, except where
the student will create an immediate and substantial danger to self or
to surrounding persons or property or where the school district is in the
process of initiating an expulsion, in which case the school
administration may extend the suspension to a total of fifteen (15) days.

A child with a disability may be suspended. When a child with a
disability has been suspended for more than five (5) consecutive days or
ten (10) cumulative school days in the same year, and that suspension
does not involve a recommendation for expulsion or exclusion or other
change in placement under federal law, relevant members of the child’s
IEP team, including at least one of the child’s teachers, shall meet and
determine the extent to which the child needs services in order to
continue to participate in the general education curriculum, although in
another setting, and to progress toward meeting the goals in the child’s
IEP. That meeting must occur as soon as possible, but no more than ten
(10) days after the sixth (6™) consecutive day of suspension or the tenth
(10t™) cumulative day of suspension has elapsed.

The school administration shall implement alternative educational
services when the suspension exceeds five (5) days. Alternative
educational services may include, but are not limited to, special
tutoring, modified curriculum, modified instruction, other modifications
or adaptations, instruction through electronic media, special education
services as indicated by appropriate assessments, homebound
instruction, supervised homework, or enrollment in another district or
in an alternative learning center under Minn. Stat. § 123A.05 selected to
allow the pupil to progress toward meeting graduation standards under
Minn. Stat. § 120B.02, although in a different setting.

The school administration shall not suspend a student from school
without an informal administrative conference with the student. The
informal administrative conference shall take place before the
suspension, except where it appears that the student will create an
immediate and substantial danger to self or to surrounding persons or
property, or in the case in which the student leaves the school building
and the administration cannot contact the student, in which case the
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conference shall take place as soon as practicable following the
suspension. At the informal administrative conference, a school
administrator shall notify the student of the grounds for the suspension,
provide an explanation of the evidence the authorities have, and the
student may present the student’s version of the facts. A separate
administrative conference is required for each period of suspension.

7. A written notice containing the grounds for suspension, a brief
statement of the facts, a description of the testimony, a readmission
plan, and a copy of the Minnesota Pupil Fair Dismissal Act, Minn. Stat.
§§ 121A.40-121A.56, shall be personally served upon the student at or
before the time the suspension is to take effect, and upon the student’s
parent or guardian by mail within forty-eight (48) hours of the
conference. (See attached sample Notice of Suspension.)

8. The school administration shall make reasonable efforts to notify the
student’s parent or guardian of the suspension by telephone as soon as
possible following suspension.

9. In the event a student is suspended without an informal administrative
conference on the grounds that the student will create an immediate
and substantial danger to surrounding persons or property, or that the
student has left the premises, the written notice shall be served upon
the student and the student’s parent or guardian within forty-eight (48)
hours of the suspension. Service by mail shall be complete upon
mailing.

10. Notwithstanding the foregoing provisions, the student may be
suspended pending the school board’s decision in an expulsion or
exclusion proceeding, provided that alternative educational services are
implemented to the extent that suspension exceeds five (5) days.

D. Expulsion and Exclusion Procedures

1. “Expulsion” means a school board action to prohibit an enrolled student
from further attendance for up to twelve (12) months from the date the
student is expelled. The authority to expel rests with the school board.

2. “Exclusion” means an action taken by the school board to prevent
enrollment or re-enrollment of a student for a period that shall not
extend beyond the school year. The authority to exclude rests with the
school board.

3. All expulsion and exclusion proceedings will be held pursuant to and in
accordance with the provisions of the Minnesota Pupil Fair Dismissal
Act, Minn. Stat. §§121A.40-121A.56.
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10.

No expulsion or exclusion shall be imposed without a hearing, unless
the right to a hearing is waived in writing by the student and parent or
guardian.

The student and parent or guardian shall be provided written notice of
the school district’s intent to initiate expulsion or exclusion proceedings.
This notice shall be served upon the student and his or her parent or
guardian personally or by mail, and shall contain a complete statement
of the facts; a list of the witnesses and a description of their testimony;
state the date, time and place of hearing; be accompanied by a copy of
the Pupil Fair Dismissal Act, Minn. Stat. §§ 121A.40-121A.56; describe
alternative educational services accorded the student in an attempt to
avoid the expulsion proceedings; and inform the student and parent or
guardian of their right to: (1) have a representative of the student’s own
choosing, including legal counsel at the hearing; (2) examine the
student’s records before the hearing; (3) present evidence; and (4)
confront and cross-examine witnesses. The school district shall advise
the student’s parent or guardian that free or low-cost legal assistance
may be available and that a legal assistance resource list is available
from the Minnesota Department of Education (MDE).

The hearing shall be scheduled within ten (10) days of the service of the
written notice unless an extension, not to exceed five (5) days, is
requested for good cause by the school district, student, parent, or
guardian.

All hearings shall be held at a time and place reasonably convenient to
the student, parent, or guardian and shall be closed, unless the student,
parent, or guardian requests an open hearing.

The school district shall record the hearing proceedings at district
expense, and a party may obtain a transcript at its own expense.

The student shall have a right to a representative of the student’s own
choosing, including legal counsel, at the student’s sole expense. The
school district shall advise the student’s parent or guardian that free or
low-cost legal assistance may be available and that a legal assistance
resource list is available from MDE. The school board may appoint an
attorney to represent the school district in any proceeding.

If the student designates a representative other than the parent or
guardian, the representative must have a written authorization from
the student and the parent or guardian providing them with access to
and/or copies of the student’s records.
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11.

12.

13.

14.

15.

16.

17.

18.

All expulsion or exclusion hearings shall take place before and be
conducted by an independent hearing officer designated by the school
district. The hearing shall be conducted in a fair and impartial manner.
Testimony shall be given under oath and the hearing officer shall have
the power to issue subpoenas and administer oaths.

At a reasonable time prior to the hearing, the student, parent or
guardian, or authorized representative shall be given access to all school
district records pertaining to the student, including any tests or reports
upon which the proposed dismissal action may be based.

The student, parent or guardian, or authorized representative, shall
have the right to compel the presence of any school district employee
or agent or any other person who may have evidence upon which the
proposed dismissal action may be based, and to confront and cross-
examine any witnesses testifying for the school district.

The student, parent or guardian, or authorized representative, shall
have the right to present evidence and testimony, including expert
psychological or educational testimony.

The student cannot be compelled to testify in the dismissal proceedings.

The hearing officer shall prepare findings and a recommendation based
solely upon substantial evidence presented at the hearing, which must
be made to the school board and served upon the parties within two (2)
days after the close of the hearing.

The school board shall base its decision upon the findings and
recommendation of the hearing officer and shall render its decision at a
meeting held within five (5) days after receiving the findings and
recommendation. The school board may provide the parties with the
opportunity to present exceptions and comments to the hearing
officer’s findings and recommendation provided that neither party
presents any evidence not admitted at the hearing. The decision by the
school board must be based on the record, must be in writing, and must
state the controlling facts on which the decision is made in sufficient
detail to apprise the parties and the Commissioner of Education
(Commissioner) of the basis and reason for the decision.

A party to an expulsion or exclusion decision made by the school board
may appeal the decision to the Commissioner within twenty-one (21)
calendar days of school board action pursuant to Minn. Stat. § 121A.49.
The decision of the school board shall be implemented during the
appeal to the Commissioner.
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Xl.

Xil.

19. The school district shall report any suspension, expulsion or exclusion
action taken to the appropriate public service agency, when the student
is under the supervision of such agency.

20. The school district must report, through the MDE electronic reporting
system, each expulsion or exclusion within thirty (30) days of the
effective date of the action to the Commissioner. This report must
include a statement of alternative educational services given the
student and the reason for, the effective date, and the duration of the
exclusion or expulsion. The report must also include the student’s age,
grade, gender, race, and special education status. The dismissal report
must include state student identification numbers of affected students.

21. Whenever a student fails to return to school within ten (10) school days
of the termination of dismissal, a school administrator shall inform the
student and his/her parent or guardian by mail of the student’s right to
attend and to be reinstated in the school district.

ADMISSION OR READMISSION PLAN

A school administrator shall prepare and enforce an admission or readmission plan for
any student who is excluded or expelled from school. The plan may include measures
to improve the student’s behavior, including completing a character education
program consistent with Minn. Stat. § 120B.232, Subd. 1, and require parental
involvement in the admission or readmission process, and may indicate the
consequences to the student of not improving the student’s behavior. The
readmission plan must not obligate parents to provide a sympathomimetic medication
for their child as a condition of readmission.

NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and resulting disciplinary action shall be as
provided herein, or as otherwise provided by the Pupil Fair Dismissal Act or other
applicable law. The teacher, principal or other school district official may provide
additional notification as deemed appropriate.

In addition, the school district must report, through the MDE electronic reporting
system, each physical assault of a school district employee by a student within thirty
(30) days of the assault. This report must include a statement of the alternative
educational services or other sanction, intervention, or resolution given to the student
in response to the assault and the reason for, the effective date, and the duration of
the exclusion or expulsion or other sanction, intervention, or resolution. The report
must also include the student’s age, grade, gender, race, and special education status.

STUDENT DISCIPLINE RECORDS
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Xl

XIV.

XV.

The policy of the school district is that complete and accurate student discipline
records be maintained. The collection, dissemination, and maintenance of student
discipline records shall be consistent with applicable school district policies and federal
and state law, including the Minnesota Government Data Practices Act, Minn. Stat. Ch.
13.

DISABLED STUDENTS

Students who are currently identified as eligible under the IDEA or Section 504 will be
subject to the provisions of this policy, unless the student’s IEP or 504 plan specifies a
necessary modification.

Before initiating an expulsion or exclusion of a student with a disability, relevant
members of the child’s IEP team and the child’s parent shall, consistent with federal
law, conduct a manifestation determination and determine whether the child’s
behavior was (i) caused by or had a direct and substantial relationship to the child’s
disability and (ii) whether the child’s conduct was a direct result of a failure to
implement the child’s IEP. If the student’s educational program is appropriate and the
behavior is not a manifestation of the student’s disability, the school district will
proceed with discipline — up to and including expulsion — as if the student did not have
a disability, unless the student’s educational program provides otherwise. If the team
determines that the behavior subject to discipline is a manifestation of the student’s
disability, the team shall conduct a functional behavioral assessment and implement a
behavioral intervention plan for such student provided that the school district had not
conducted such assessment prior to the manifestation determination before the
behavior that resulted in a change of placement. Where a behavioral intervention
plan previously has been developed, the team will review the behavioral intervention
plan and modify it as necessary to address the behavior.

When a student who has an IEP is excluded or expelled for misbehavior that is not a
manifestation of the student’s disability, the school district shall continue to provide
special education and related services during the period of expulsion or exclusion.

OPEN ENROLLED STUDENTS

The school district may terminate the enroliment of a nonresident student enrolled
under an Enrollment Option Program (Minn. Stat. § 124D.03) or Enrollment in
Nonresident District (Minn. Stat. § 124D.08) at the end of a school year if the student
meets the definition of a habitual truant, the student has been provided appropriate
services for truancy (Minn. Stat. Ch. 260A), and the student’s case has been referred to
juvenile court. The school district may also terminate the enrollment of a nonresident
student over the age of sixteen (16) enrolled under an Enrollment Options Program if
the student is absent without lawful excuse for one or more periods on fifteen (15)
school days and has not lawfully withdrawn from school.

DISTRIBUTION OF POLICY
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XVI.

The school district will notify students and parents of the existence and contents of
this policy in such manner as it deems appropriate. Copies of this discipline policy shall
be made available to all students and parents at the commencement of each school
year and to all new students and parents upon enrollment. This policy shall also be
available upon request in each principal’s office.

REVIEW OF POLICY

The principal and representatives of parents, students and staff in each school building
shall confer at least annually to review this discipline policy, determine if the policy is
working as intended, and to assess whether the discipline policy has been enforced.
Any recommended changes shall be submitted to the superintendent for consideration
by the school board, which shall conduct an annual review of this policy.
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