
Board of Education
Tuesday, April 2, 2019 7:00 PM Central

High School Media Center
740 Sherman Avenue

Grant, Nebraska 69140  
  

 
1. Call to Order

1. Pledge of Allegiance

2. Reminder to public of Open Meetings Law

3. Roll Call

4. Verification of Notice of Meeting

5. Approval of Agenda

2. Discussion Items/Action Items 

1. Discuss, consider, and take all necessary action to reduce and reorganize the curricular 
and/or extra-curricular programs offered by Perkins County Schools begging in the 
2019-2020 school year, including the Family Consumer Science and FCCLA 
programs. 

2.  Discuss, consider, and take all necessary action to approve new principal contract for 
the 2019-2020 school year

3. Accept staff member resignation.

3. Executive Session

4. Adjournment









































































Rule 10- PCS Offerings - Units & Credits

 Rule 10 

Must have 400 instructional units. Math (IU 77.44) 80 Credits Offered Career and Technical Ed.  (IU 174.24) Visual and Performing Arts (IU 77.44)

Minimum Instructional Units Algebra I Drafting  (1 Sem) Band

Scicene                     (40) Algebra II Woods I  (1 Sem) Choir

Language Arts           (60) Geometry Woods II & III Intro. to Speech  (1 Sem)

Social Science           (40)  Trigonometry (1 Sem) Building Construction Art 9

Mathematics              (40) Calculus (1 Sem) Basic Electricity  (1 Sem) Art 10

Foreign Language     (20) Math Analysis (1 Sem) Small Engines  (1 Sem) Art 11

Career and Tech Ed.  (80) College Algebra DC (1 Sem) Intro to Agriculture Art 12

Health and Phys Ed    (20) Algebra IA Welding I  (1 Sem) Computer Art

Visual and Perf. Arts   (40) Algebra IIA Welding II  (1 Sem) College Art DC  (1 Sem)
Instructional Units based on 50 minute periods for 180 
days. Geometry A Landscaping  (1 Sem) 80 Credits Offered
PCS Inst. Units based on 51 min pd. x 144 days & 
43 min x 32 day = 9.68 Instructional Units Basic Math I Resourse (offered every third year) Horticulture  (1 Sem) Social Science (IU 58.08) 50 Credits

Basic Math II Resourse (offered every third year) Agri Business  (1 Sem) Geography (1 Sem)

Language Arts (IU 77.44) 80 Credits Offered Basic Math III Resourse (offered every third year) Leadership  (1 Sem) World History

Practical English I (offered every other year) Accounting American History

Practical English II (offered every other year) Science (IU 77.44) 80 Credits Offered Advanced Accounting American Government

Practical English III (offered every other year) Science 9 Business Law  (1 Sem) Recent History

Practical English IV (offered every other year) Biology 10 Economics  (1 Sem) Social Issues  (1 Sem)

English 9 Anatomy Parenting  (1 Sem) Psychology

Engish 10 Chemistry Foods

English 11 Physics Family Living  (1 Sem) Hlth & Phy. Ed (IU 29.04) 30 Credits

World Literature Animal Science (1 Sem) Careers (1 Sem) Health 9  (1 Sem)

Creative Writing Plant Science (1 Sem) Street Law Physical Education 9  (1 Sem)

Journalism Experimental Science Yearbook Life Sports

Astronomy (1 Sem) Internaut I Weight Training

Foreign Language (IU 29.04) 30 Credits Offered Meteorology (1 Sem) Internaut II Offered in Past but not Presently

Spanish I Computer Applications  (1 Sem) Clothing 1 & 2

Spanish II Expanded Communications 

Spanish III 180 Credits Offered Music Theory & History

270 Credits Required for Graduation Key

(10) Technology (30) Mathetics Classes Created in last 5-10 yrs PCS Total Units= 600.16

(30) Science (20) Foreign Language Min. Instructional Hrs Rqd 1080

(45) Language Arts & Speech (10) Health and Phys. Ed Classes offered every other year

(30) Social Science (100) Electives Classes offered every other year



Culture (5-16-18; 6-20-18;9-17-18;10-15-18)
     SMART Goal Statement: PCS will increase community 
involvement by leveraging the booster club & YDC by expanding 
into the whole school including the expansion of the youth booster 
impact.
     Strategies
1.   Communicate w/ admin about Booster Club growth
2.   Awareness of improved/growing Booster Club
3.   Increased involvement
4.   Sponsorship
     Responsible
1.   Angie Patrick
2.   Jamie Picquet
3.   Tami Cook/Ashley
4.   Adair Reese/Tami
Timeline
     June
     ?
 
Curriculum- Differentiated Instruction (5-16-18; 6-20-18)
     Perkins County Schools will develop professional 
development to differentiated instruction to meet critical thinking 
skills in accordance with the career readiness standards and PCS 
instructional model.
     Strategic Action Plan
1.   What are we currently doing
Responsible
1.   Mrs. Long & Mr. Picquet
Timeline
1.   Oct. 1



Evidence of Effectiveness
1.   Report to the board
 
Curriculum (5-16-18; 6-20-18)
     The Perkins County Schools will improve its curriculum by 
incorporating class offerings to prepare our students for college 
and career opportunities.
 
     Strategic Action Plan
1.   Review course offerings; Career Tech Ed offerings
2.   Survey student course/class interests (current and former 
students)
 
     Responsible
1.   & 2. Mr. Friedel; Mrs. Johnson; Mrs. Bishop
Curriculum Committee
 
Timeline
     November 26th 
     
 
     



 PERKINS COUNTY SCHOOLS 

PRINCIPAL’S CONTRACT 

 

 It is hereby agreed by and between the Board of Education of the Perkins County 

School District No. 001, located in Perkins County, in the State of Nebraska (hereinafter 

called the Board) and Ben Jones (hereinafter called the Principal), that the said Board has 

and does hereby employ Ben Jones as Principal for a 1-year period commencing the 1st 

day of August, 2019.  Both parties agree that said employee shall perform the duties of 

the Principal in and for the Perkins County Schools for 10.5 months, consisting of at least 

220 days of service, of each year contracted in said District as prescribed by the law of 

the State of Nebraska and by the rules, policies, and regulations made thereunder by the 

Board of said District. 

 

 1.  In consideration of salary and benefits as follows: 

  Salary    $ 83,500.00 

  Health Insurance  Single BC/BS/Single Dental 

  Professional Dues  $ 800.00 

  Travel & Mileage 

  Allowance (w/receipts) As Needed 

 

 2.  In consideration of leave as follows: 

 

  Sick Leave: Thirteen contract days accredited at the beginning of each  

  school year, cumulative to a maximum sick leave of forty days.  The total 

  number of sick days available to principals will be documented on 

monthly paycheck stubs.  Maternity and paternity leave will be treated as 

personal illness.  Further leave will be deducted at the ratio the number of 

days absent bears to 220 days times the salary of the individual principal. 

 

Bereavement Leave:  Principals shall be allowed up to two days per year. 

Any additional leave shall be deducted from sick leave. 

 

  Professional Leave:  With the superintendent’s approval, the principal  

  shall continue professional development by attending appropriate  

  professional meetings at the local, state, and national levels. 

 

  Personal Leave:  Three days of personal leave, which have been  

approved by the superintendent will be granted to the principal.   

The Principal will be reimbursed for each unused personal day at the end 

of the contract year at the current substitute teacher rate. 

 

FIRST:  The salary of the Principal shall be payable in 12 equal installments.  The first 

installment shall be payable on the 15th day of August, 2019 and the remaining 

installments shall be payable on the 15th day of each month thereafter. 

 



SECOND:  The Principal hereby agrees to be governed by the policies of the Board of 

Education of the district and that the Principal duties to be performed by him/her under 

this contract shall be subject to assignment of the Superintendent of the District with  

approval of the Board of Education of the District: and further agrees to devote full time, 

during the days of school to his/her position in all respects, to diligently and faithfully 

perform assigned duties as Principal to the best of his/her ability. 

 

THIRD:  The Principal is authorized to organize, recognize, and arrange the teaching 

and support staff of the school assigned with the concurrence of the Superintendent and 

the Board of Education.  The Principal shall have the authority to plan, implement, and 

evaluate the daily operation of the school he/she is assigned.  The Principal shall be 

directly responsible to the Superintendent and will assist the Superintendent in carrying 

out the programs and policies of the District. 

 

FOURTH:  This contract may be canceled or amended by a majority of the member of 

the school board during the school year for any of the following reasons: (a) upon 

cancellation, termination, revocation or suspension of the administrative certificate by the 

State Board of Education; (b) breach of any of the material provisions of this contract; (c) 

for any reason set forth in this contract; (d) incompetence; (e) neglect of duty; (f) 

unprofessional conduct; (g) insubordination; (h) immorality, or (i) physical or mental 

incapacity.  Cancellation or amendment under this contract shall be governed by the 

applicable provisions of Nebraska Statutes. 

 

FIFTH:  That upon termination of this contract for just cause, or upon the release of the 

Principal from this contract, the compensation paid or to be paid hereunder shall be an 

amount which bears the same ratio to the yearly salary herein specified as the number of 

days of service to the date of such termination bears to the number of days of service.  

Any unearned fractional portion of an installment paid but not earned prior to termination 

of the contract shall be refunded by the Principal. 

 

SIXTH:  There shall be no penalty for release of resignation by the Principal from this 

contract; provided no resignation shall become effective until the close of the school year 

unless accepted by the Board of Education of the District and the Board shall fix the time 

at which the resignation is to take effect. 

 

SEVENTH:  This contract shall conform to the regulation governing deductions from the 

above stated compensation with reference to withholding tax, Social Security and 

retirement.  Other deductions may be withheld as agreed to by the parties to this contract. 

 

EIGHTH:  The Principal herby affirms that he/she is not under contract with another 

School Board of Education within this state covering part or all of the same type of 

employment as is contemplated by this agreement.  The Principal further affirms that the 

beginning of the term of this contract and throughout the term of this contract he/she 

holds or will hold a valid Nebraska Teaching Certificate with appropriate principal 

endorsement.  It is understood and agreed that this contract is not valid until the teaching 

certificate, as herein listed, is registered in the office of the Superintendent of Schools. 



 

NINTH:  Terms and conditions set forth in this agreement shall be subject to such wages 

and conditions of employment as may, from time to time, be mutually agreed upon by 

and between the Board and Principal; and said agreement, when reduced to writing and 

executed by the parties, shall be deemed to be included herein by reference and shall 

become a part hereof.  The Principal shall receive personal benefits accorded to other 

professional employees of the District and any other such benefits that may be 

determined by the Board. 

 

TENTH:  Hereafter, this contract may be continued by a separate, annual written 

“Renewal Agreement” which shall incorporate all the provisions hereof by reference, 

except as stated on such Renewal Agreement.  Renewal Agreements or Renewal 

Contracts must be executed by the Principal and delivered to the Superintendent of 

Schools or the Secretary of the Board of Education of the District within fifteen (15) 

calendar days of receipt thereof from the District Said Renewal Agreement or Renewal 

Contract shall not be offered to the Principal prior to February 15th.  Contract renewal, 

amendment, termination or cancellation shall also be subject to the requirement of 

Sections 79-12, 111 through 79-12, 114 R.R.S (1982 Supp) and any other applicable state 

statutes. 

 

ELEVENTH:  The failure to obtain a provisional administrative endorsement from the 

Nebraska Department of Education by August 31, 2019, shall render this contract null 

and void.  

 

TWELFTH:  INDEMNIFICATION CLAUSE FOR ADMINISTRATORS CONTRACT 

The District shall include the Principal as a named insured in its liability and errors and 

omissions insurance policies.  To the full extent permitted by law, the District shall 

defend, hold harmless, and indemnify the Principal from any and all demands, claims, 

suits, actions, and legal and/or employee of the District, provided that the incident arose 

while the Principal was acting (or, in good faith, reasonably believed that he was acting) 

within the scope of his employment as the Principal of the District. 

 

Executed         ,     

              Principal Signature    Date 

 

 

Executed         ,     

   District Board President   Date 

 

 

Attest:       By:         

     Date     District Board Secretary 
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