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Meeting of the Board of School Trustees 

Tuesday, September 5, 2017 
 

 

Regular Session - 2018 Budget Public Hearing, 7:30 PM 

Edmund "Ed" F. Schneider Administrative Center - Board Room 
 

I. Call to Order  

II. Roll Call  

III. Pledge of Allegiance  

IV. Approval of Amended Agenda  

V. Student Council Presentations  

VI. Public Address to the Board 

Limited to approximately fifteen (15) minutes as administered by President of the Board. 

 

VII. Public Hearings 
Provision of opportunity for the public to express concerns with the proposed 2018 budgets and/or plan 

presentations 

 

1. Public Hearing for the Year 2018 Budgets for the General, Debt Service, Capital Projects, School 

Transportation and Bus Replacement Funds 

8 

2. Public Hearing for the Years 2018-2020 Capital Projects Plan 9 

3. Public Hearing for the Years 2018-2029 Bus Replacement Plan 10 

VIII. Consent Agenda   

1. Board of School Trustee Minutes - Executive and Regular Sessions - Tuesday, August 8, 2017 
recommendation to approve as submitted 

11 

2. Approval of Claim Docket 
recommendation to approve as submitted 

19 

3. Personnel  

a. Corporation  

1) Stephen Temple - Preschool Bus Driver 
recommendation to approve employment 

159 

2) Tonya Abner - Preschool Bus Aide 
recommendation to approve employment 

161 

3) Carolyn Colligan - Preschool Bus Aide 
recommendation to approve employment 

165 

4) Hannah Henderson - Preschool Bus Aide 
recommendation to approve as submitted 

170 

5) Virginia Phipps - Preschool Bus Aide 
recommendation to approve as submitted 

173 

6) Kevin Barrow - Bus Driver 
recommendation to approve change from part time position to full time position due to additional 

driving duties for this route 

176 
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b. Harrison County Exceptional Learners Cooperative  

1) Marcia John - Homebound Instructor 
recommendation to approve as submitted 

178 

2) Stephanie Black - Homebound Teacher 
recommendation to approve as submitted 

180 

3) Joshlyn Thatcher - Special Education Instructional Assistant 
recommendation to approve employment 

182 

c. Corydon Central High School  

1) Shirley Voyles - Kitchen Helper 
recommendation to approve employment 

186 

2) Debra Walker - Kitchen Helper 
recommendation to approve transfer from part time 5 hour position to part time 5.5 hour position and 

permission to post vacated 5 hour position 

190 

3) Allison Faith - 1/2 High School Newspaper Sponsor 
recommendation to accept resignation and permission to post vacated position for the 2017-2018 

school year 

192 

4) Jeffery Carver/Joshua Orme/Kevin Oskin - Softball 
recommendation to correct 6/6/17 board action: Carver/Orme were approved to split Varsity Softball 

stipend and Oskin was approved as Assistant Softball coach.  Correction Carver/Orme/Oskin will 

combine the Varsity and Assistant Softball stipend and divide evenly among the three 

195 

5) Patrick Clarke - Volunteer Assistant Wrestling Coach 
recommendation to approve volunteer for the 2017-2018 school year 

196 

6) Christopher Falardo - Volunteer Assistant Wrestling Coach 
recommendation to approve volunteer for the 2017-2018 school year 

198 

d. Corydon Central Junior High School  

1) Eric Emerson - Temporary Teacher 
recommendation to approve temporary employment 

203 

e. Corydon Intermediate School  

1) Stephanie Little - Teacher 
recommendation to approve leave of absence and permission to post temporary teacher position 

210 

2) David Eve - 6th Grade Basketball Coach Boys' 
recommendation to approve employment for the 2017-2018 school year 

212 

3) Brayden Lander - 5th Grade Basketball Coach Boys' 
recommendation to approve employment for the 2017-2018 school year 

215 

f. Corydon Elementary School  

1) Cathy Dobbins - Temporary Teacher 
recommendation to approve temporary employment 

217 

2) Kitchen Helper 
recommendation to create and post a kitchen worker position for 5.5 hours per day in accordance 

with recent meals per labor hour analysis 

218 

g. Heth-Washington Elementary School  

1) Joyce Kintner - Title 1 Instructional Assistant 
recommendation to accept resignation and permission to post vacated position 

220 

h. New Middletown Elementary School  

1) Jordan Lewis - Volunteer Basketball Coach Boys' and Girls' 
recommendation to approve volunteer for the 2017-2018 school year 

223 

i. South Central Elementary School  

1) Kathryn Dixon - Kitchen Helper 
recommendation to approve employment 

224 
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2) Jennifer E. Withers - Kitchen Helper 
recommendation to approve employment 

229 

3) Emily Tostaine - 5th & 6th Grade Elementary Cheerleading Coach 
recommendation to approve employment for the 2017-2018 school year 

234 

4) Cheryl Schoen - Kitchen Helper 
recommendation to approve increase of hours from 5.5 hours per day/27.5 hours a week to 29 hours a 

week aligning the staffs hours due to increase of services 

237 

5) Christopher McCrary  - Volunteer Assistant Basketball Coach 
recommendation to approve volunteer for the 2017-2018 school year 

238 

j. South Central Junior/Senior High School  

1) Cody Eaves - Teacher 
recommendation to accept resignation 

241 

2) Karen O'Connor - Kitchen Helper 
recommendation to approve transfer from part time 3.5 hour position to part time 5.5 hour position 

and permission to post vacated position and increase to 4 hours per day 

243 

3) Melissa Wells - Kitchen Helper 
recommendation to approve employment 

245 

4) Dawn Flock - Academic Coach 
recommendation to approve employment 

248 

5) Dawn Flock - 1/2 Senior Class Sponsor 
recommendation to approve employment 

249 

6) Amanda Haag - 1/2 Senior Class Sponsor 
recommendation to approve employment 

250 

7) Brooke Stewart - Assistant Drama Coach 
recommendation to approve employment 

251 

8) Valerie Temple - High School Newspaper 
recommendation to approve employment 

252 

9) Valerie Temple - Yearbook Sponsor 
recommendation to approve employment 

253 

10) Raneigh Kincaid - High School Drama Coach 
recommendation to accept resignation and permission to post vacated position for the 2017-2018 

school year 

254 

11) Paige Baker - Volunteer Junior High Cross Country Coach 
recommendation to approve volunteer for the 2017-2018 school year 

256 

12) Kitchen Helper 
recommendation to create and post a kitchen worker position for 5.5 hours per day to provide staffing 

for anticipated a la carte station 

259 

13) Wanda Little - Teacher  
recommendation for permission to post vacated position for the 2018-2019 school year due to teacher 

retirement 

 

14) Larry Mart - Part Time Technology Education Teacher 
recommendation to approve employment 

261 

k. Multiple Schools  

1) South Central Elementary/South Central Junior-Senior High School  

(1) Jeffrey Thomas - Volunteer Assistant Basketball Coach Boys' 
recommendation to approve volunteer for the 2017-2018 school year 

266 

4. Operational Matters  

a. Corporation  

1) Transportation Contract Addendum - DuCo Transportation - Route 15 (afternoon route) - 268 
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Revised Daily Rate to $60.08 - Effective August 2, 2017 until further notice  
recommendation to approve the change in daily rate paid to DuCo Transportation for route 15 to 

$60.08 per day effective August 2, 2017 until such time that contractor can fulfill the requirements of 

the contract 

2) Transportation Contract Addendum - C&D Transportation - Route 19 - Daily Extension of 10 

Miles - Effective August 2, 2017 until further notice 
recommendation to approve the extension of Route 19 by 10 miles per day to C&D Transportation 

due to modifications necessary for Route 15 effective August 2, 2017 through such time that the 

extension is determined to no longer be needed  

269 

3) Transportation Contract Addendum - C&D Transportation - Route 17 - Dormant Route - 

Effective August 2, 2017 until further notice 
recommendation to declare C&D Transportation Route 17 contract to be dormant; thus, contractor 

will receive no daily rate for this route effective from August 2, 2017 until such time that contractor 

can fulfill the requirements of the contract 

270 

4) Transportation Contract Addendum - Vinson Gehlbach - Route 16 - Daily Extension of 5 Miles - 

Effective August 2, 2017 until further notice 
recommendation to approve the extension of Route 16 by 5 miles per day to Vinson Gehlbach due to 

modifications necessary for Route 17 effective August 2, 2017 through such time that the extension is 

determined to no longer be needed  

271 

5) Transportation Contract Addendum - Mike Hoehn - Route 18 - Daily Extension of 9.1 Miles - 

Effective August 2, 2017 until further notice 
recommendation to approve the extension of Route 18 by 9.1 miles per day to Mike Hoehn due to 

modifications necessary for Route 17 effective August 2, 2017 through such time that the extension is 

determined to no longer be needed  

273 

6) Transportation Contracts - Routes 1, 2A, 4, 15, 26, NM1 and HW1 - Transfer of Ownership 

from DuCo Transportation to DuCo Services LLC - Effective September 15, 2017 
recommendation to approve transfer of ownership of transportation contracts for routes 1, 2A, 4, 15, 

26, NM1 and HW1 from DuCo Transportation to DuCo Services LLC, effective September 15, 2017 as 

submitted 

275 

7) Donation for Elementary Students' Meal Assistance - $1,060 - Anonymous Donor 
recommendation to approve donation 

 

b. Harrison County Exceptional Learners Cooperative  

1) Service Agreement - Jadawn Ross - Speech/Language Pathologist 
recommendation to approve as submitted 

277 

2) Staffing Agreement - ARDOR Health Solutions - Speech Services 
recommendation to approve as submitted 

280 

c. Corydon Central High School  

d. Corydon Central Junior High School  

e. Corydon Elementary School  

f. Corydon Intermediate School  

g. Heth-Washington Elementary School  

h. New Middletown Elementary School  

i. South Central Elementary School  

j. South Central Junior/Senior High School  

1) Donation - S&S Marine - $611.55 - Cross Country Team 
recommendation to approve donation  

292 

5. Field Trips  

a. Corydon Central High School  

1) Overnight Fieldtrip - Future Farmers of America - LDW Camp - Indiana State Fairgrounds - 

Trafalger, IN - Friday, September 8, 2017 through Sunday, September 10, 2017 
recommendation to approve as submitted 

294 
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2) Fieldtrip - Future Farmers of America - Purdue University - Lafayette, IN  - Saturday, 

September 16, 2017 
recommendation to approve as submitted 

295 

3) Fieldtrip - Future Farmers of America - District 1 Kick Off - Brownstown High School - 

Wednesday, September 27, 2017 
recommendation to approve as submitted 

296 

4) Overnight Fieldtrip - Future Farmers of America - SOAR Camp - Trafalger, IN - Friday, 

October 6, 2017 through Sunday, October 8, 2017 
recommendation to approve as submitted 

297 

5) Fieldtrip - Marching Band - Fall 2017 Competitions 
recommendation to approve as submitted 

 

(1) Salem Invitational  - Saturday, September 9, 2017  

(2) Paoli Invitational - Saturday, September 16, 2017  

(3) Floyd Central Invitational - Saturday, September 23, 2017  

(4) Springs Valley Invitational - Saturday, September 30, 2017  

(5) ISSMA Open Class Regionals  - Center Grove High School - Indianapolis, IN - Saturday, 

October 14, 2017  

 

(6) ISSMA Semi-State Contest - Decatur Central High School - Indianapolis, IN - Saturday, 

October 28, 2017  

 

(7) ISSMA State Finals - Lucas Oil Stadium - Indianapolis, IN - Saturday, November 4, 2017  

b. Corydon Central Junior High School  

c. Corydon Elementary School  

1) Fieldtrip - 3rd Grade - YMCA Splash Program - Monday, October 23, 2017 through Thursday, 

October 26, 2017 
recommendation to approve as submitted 

298 

d. Corydon Intermediate School  

e. Heth-Washington Elementary School 

  

 

1) Fieldtrip - 4th Grade - Territorial Capital - Vincennes, IN - Thursday, September 28, 2017 
recommendation to approve as submitted 

306 

f. New Middletown Elementary School  

g. South Central Elementary School  

h. South Central Junior/Senior High School  

1) Fieldtrip - Business Professionals of America - Indianapolis, IN - Tuesday, September 26, 2017 
recommendation to approve as submitted 

309 

2) Fieldtrip - IHSAA Leadership Team - North Vernon High School - Tuesday, September 26, 

2017 
recommendation to approve as submitted 

310 

3) Overnight Fieldtrip - Future Farmers of America - FFA Convention - Wednesday, October 25, 

2017 through Friday, October 27, 2017 
recommendation to approve as submitted 

311 

6. Other  

IX. Unfinished Business  

1. Motions as the Result of Executive Session  

2. Second Reading of Policy 0100, Bylaws 
second reading, recommendation to approve as submitted 

312 

3. Second Reading of Policy 2261.01, Parent Participation in Title I Programs 
second reading, recommendation to approve as submitted 

321 
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4. Second Reading of Policy 3220.01, Teacher Appreciation Grant 
second reading, recommendation to approve as submitted 

328 

5. Second Reading of Policy 5111, Determination of Legal Settlement and Eligibility for Enrollment of 

Students Without Legal Settlement in the Corporation 
second reading, recommendation to approve as submitted 

332 

6. Second Reading of Policy 5111.01, Homeless Students 
second reading, recommendation to approve as submitted 

341 

7. Second Reading of Policy 5111.03, Children and Youth in Foster Care 
second reading, recommendation to approve as submitted 

351 

8. Second Reading of Policy 5136, Personal Communication Devices 
second reading, recommendation to approve as submitted 

359 

9. Second Reading of Policy 5136.01, Technology Resources and Other Electronic Equipment 
second reading, recommendation to approve as submitted 

365 

10. Second Reading of Policy 5330, Use of Medications 
second reading, recommendation to approve as submitted 

373 

11. Second Reading of Policy 6330, Approval of Contracts 
second reading, recommendation to approve as submitted 

378 

12. Second Reading of Policy 7540.03, Student Technology Acceptable Use and Safety 
second reading, recommendation to approve as submitted 

381 

13. Second Reading of Policy 7540.04, Staff Technology Acceptable Use and Safety 
second reading, recommendation to approve as submitted 

386 

14. Second Reading of Policy 7540.05, Corporation-Issued Staff E-Mail Account 
second reading, recommendation to approve as submitted 

392 

15. Second Reading of Policy 7540.06, Corporation-Issued Student E-Mail Account 
second reading, recommendation to approve as submitted 

397 

16. Second Reading of Policy 8330, Student Records 
second reading, recommendation to approve as submitted 

400 

17. Second Reading of Policy 8355, Authorization for Audio, Video and Digital Recording 
second reading, recommendation to approve as submitted 

415 

18. Second Reading of Policy 8500, Food Services 
second reading, recommendation to approve as submitted 

416 

19. Second Reading of Policy 8510, Wellness 
second reading, recommendation to approve as submitted 

424 

20. Second Reading of Policy 4120, Employment of Support Staff 
second reading, recommendation to approve as submitted 

446 

X. New Business  

1. Employment of Support Staff - Supervisor/Employee Relationship - Teresa Key 
The employment of Teresa Key was approved at the July 24, 2017 Board of School Trustees meeting. Mrs. Key 

is the spouse of Transportation Coordinator Michael Key. This disclosure is being presented in accordance 

with proposed Policy 4120 which requires that special arrangements be made for the employee's appropriate 

supervision and reporting needs. The employee has been made aware of the special arrangements and 

documentation of such will be placed into her personnel file.  

 

2. Brandy Myrick - Kitchen Helper - Disclosure of Supervisor/Employee Relationship 
The recommendation is to approve employment with the acknowledgement that Ms. Myrick is the daughter of 

Cafeteria Manager Peggy Webb. This disclosure is being presented in accordance with proposed Policy 4120 

which requires that special arrangements be made for the employee's appropriate supervision and reporting 

needs. The employee has been made aware of the special arrangements and documentation of such will be 

placed into her personnel file.  

449 

XI. Superintendent's Communications and Reports  

1. AdvancED District Accreditation 
Presenter: Mark A. Eastridge, Ph, D. 

452 
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2. PDK Poll Release - Public's Attitude Towards Public Schools 490 

3. Enrollment Update  

4. Country Club Road Turn Lane  

5. Propane Contract - Awarded to Premier Energy 491 

XII. Board Members’ Communication, Reports and Questions  

1. 2018 Budget Forms 492 

XIII. Upcoming Events  

1. 2017 Indiana School Boards Association Annual Fall Conference - Sunday, October 1, 2017 through 

Tuesday, October 3, 2017 

 

XIV. Adjournment  

 

The Board's meeting site is fully accessible to all persons. Any person requiring further accommodation should contact the School 

Corporation's administrative office at 812-738-2168. 



NOTICE TO TAXPAYERS

Prescribed by the Department of Local Government Finance           
Approved by the State Board of Accounts

       Budget Form No. 3 (Rev. 2015)
 Print

8/30/2017 2:18:54 PM

 Public Hearing Date Tuesday, September 05, 
2017  Adoption Meeting Date Tuesday, October 03, 2017

 Public Hearing Time 7:30 PM  Adoption Meeting Time 7:30 PM

 Public Hearing Location
Administrative Center, 315 
South Harrison Drive, 
Corydon, IN 47112

 Adoption Meeting Location
Administrative Center, 315 
South Harrison Drive, 
Corydon, IN 47112

 Est. Transportation Max Levy $1,892,492

 Est. Bus Repl. Max Levy $211,473

Property Tax Cap Credit 
Estimate $9,605

1
Fund Name

2
Budget Estimate

3
Maximum Estimated 
Funds to be Raised 

(including appeals and 
levies exempt from 

maximum levy 
limitations)

4
Excessive Levy 

Appeals

5
Current Tax Levy

0101-GENERAL                             
    

$21,938,131 $0 $0 $0

0180-DEBT SERVICE                    
        

$4,683,350 $4,307,291 $0 $2,479,782

1214-CAPITAL PROJECTS 
(School)                       

$3,956,055 $2,966,355 $0 $2,625,901

6301-TRANSPORTATION              
            

$2,963,391 $2,628,336 $0 $1,819,072

6302-BUS REPLACEMENT $351,000 $320,300 $0 $203,296

Totals $33,891,927 $10,222,282 $0 $7,128,051

Complete details of budget estimates by fund and/or department may be seen by visiting the office of this unit of government at 
315 South Harrison Drive, Corydon, IN 47112.  

Notice is hereby given to taxpayers of SOUTH HARRISON SCHOOL CORPORATION, Harrison County, Indiana that the 
proper officers of South Harrison Community School Corporation will conduct a public hearing on the year 2018 budget. 
Following this meeting, any ten or more taxpayers may object to a budget, tax rate, or tax levy by filing an objection petition with 
the proper officers of South Harrison Community School Corporation not more than seven days after the hearing. The 
objection petition must identify the provisions of the budget, tax rate, or tax levy to which taxpayers object. If a petition is filed, 
South Harrison Community School Corporation shall adopt with the budget a finding concerning the objections in the petition 
and testimony presented. Following the aforementioned hearing, the proper officers of South Harrison Community School 
Corporation will meet to adopt the following budget:

The Notice to Taxpayers is available online at www.budgetnotices.in.gov or by calling (888) 739-9826.

8

http://budgetnotices.in.gov/


Public Hearing Date:  September 5, 2017

Public Hearing Time: 7:30 pm

Public Hearing Place: Edmund "Ed" F. Schneider Administrative Center, 315 South Harrison Drive, Corydon, IN 47112

The following is a general outline of the proposed plan:

EXPENDITURES Dept. 2018 2019 2020

1) Land Acquisition and Development 4100 -               

2) Professional Services 4300 -               

3) Education Specifications Development 4400 -               

4) Building Acquisition, Construction and Improvement 4510, 4520, 4530 950,000      950,000      950,000      

5) Rental of Buildings, Facilities and Equipment 4550 -               -               -               

6) Purchase of Mobile or Fixed Equipment 4700 750,000      750,000      750,000      

7) Emergency Allocation 4900 200,000      200,000      200,000      

8) Utilities (Maintenance of Buildings) 2620 606,055      606,055      606,055      

9) Maintenance of Equipment 2640 500,000      500,000      500,000      

10) Sports Facility 4540 -               -               -               

11) Property or Casualty Insurance 2670 -               -               -               

12) Other Operation and Maintenance of Plant 2680 250,000      250,000      250,000      

13) Technology

   Instruction-Related Technology 2230 500,000      500,000      500,000      

   Admin Tech Services 2580 150,000      150,000      150,000      

SUBTOTAL CURRENT EXPENDITURES 3,906,055  3,906,055  3,906,055  

14) Allocation for Future Projects -               

15) Transfer From One Fund to Another 6010 50,000        50,000        50,000        

TOTAL EXPENDITURES, ALLOCATIONS AND TRANSFERS 3,956,055  3,956,055  3,956,055  

SOURCES AND ESTIMATES OF REVENUE

1) Projected January 1 Cash Balance 508,000      508,000      508,000      

2) Less: Encumbrances Carried Forward from Previous Year 500,000      500,000      500,000      

3) Estimated Cash Balance Available for Plan (Line 1 minus Line 2) 8,000          8,000          8,000          

4) Property Tax Revenue 3,786,010  3,786,010  3,786,010  

5) Estimated Property Tax Cap Credits (show as a negative) (2,955)         (2,955)         (2,955)         

6) Auto Excise, CVET and FIT receipts 165,000      165,000      165,000      

7) Other Revenue -               -               -               

TOTAL FUNDS AVAILABLE FOR PLAN (Add lines 3, 4, 5 and 6) 3,956,055  3,956,055  3,956,055  

This notice contains future allocations for the following projects:

2018 2019 2020

Taxpayers are invited to attend the meeting for a detailed explanation of the plan and to exercise their rights to be heard on the proposed plan.  

If the proposed plan is adopted by resolution, such plan will be submitted to the Department of Local Government Finance for approval.

NOTICE TO TAXPAYERS

Complete details of the Capital Projects Fund plan may be seen by visiting the office of this unit of government at the following address: South 

Harrison Community School Corporation, 315 South Harrison Drive, Corydon, IN 47112.

Notice is hereby given to taxpayers of South Harrison Community School Corporation that the proper officers of South Harrison Community 

School Corporation will conduct a public hearing on the year 2018 proposed Capital Projects Fund Plan pursuant to IC 20-46-6-11.  Following the 

public hearing, the proper officers of South Harrison Community School Corporation may adopt the proposed plan as presented or with 

revisions.

Future allocations as specified above will be subject to objections during the period stated in the Notice of Adoption to be published at a later 

date.

Project - Location
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Public Hearing Date:  September 5, 2017

Public Hearing Time: 7:30 pm

Public Hearing Place: Edmund "Ed" F. Schneider Administrative Center, 315 South Harrison Drive, Corydon, IN 47112

The following is a general outline of the proposed plan:

Year No. of Buses Owned

No. of Buses to be 

Replaced

Total Estimated 

Replacement Cost Total Contract Costs

2018 40 3 $351,000 $0

2019 40 3 $351,000 $0

2020 40 3 $351,000 $0

2021 40 3 $351,000 $0

2022 40 3 $351,000 $0

2023 40 3 $351,000 $0

2024 40 3 $351,000 $0

2025 40 3 $351,000 $0

2026 40 3 $351,000 $0

2027 40 3 $351,000 $0

2028 40 3 $351,000 $0

2029 40 3 $351,000 $0

SOURCES AND ESTIMATES OF REVENUE 2018

1) Projected January 1 Cash Balance 401,957                       

2) Less: Encumbrances Carried Forward from Previous Year 340,185                       

3) Estimated Cash Balance Available for Plan (Line 1 minus Line 2) 61,772                         

4) Property Tax Revenue 266,457                       

5) Estimated Property Tax Cap Credits (show as a negative) (229)                             

6) Auto Excise, CVET and FIT receipts 23,000                         

7) Other Revenue

TOTAL FUNDS AVAILABLE FOR PLAN (Add lines 3, 4, 5 and 6) 351,000                       

Taxpayers are invited to attend the meeting for a detailed explanation of the plan and to exercise their rights to be heard on 

the proposed plan.  If the proposed plan is adopted by resolution, such plan will be submitted to the Department of Local 

Government Finance for approval.

Notice is hereby given to taxpayers of South Harrison Community School Corporation that the proper officers of South 

Harrison Community School Corporation will conduct a public hearing on the year 2018 proposed Bus Replacement Fund Plan 

pursuant to IC 20-46-5.  Following the public hearing, the proper officers of South Harrison Community School Corporation 

may adopt the proposed plan as presented or with revisions.

Complete details of the Bus Replacement Fund plan may be seen by visiting the office of this unit of government at the 

following address: South Harrison Community School Corporation, 315 South Harrison Drive, Corydon, IN 47112 

NOTICE TO TAXPAYERS
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August 8, 2017  2017.076 

 

The Board of School Trustees 

South Harrison Community School Corporation 

 

Minutes of Executive Session  

 

Prior to the Executive session there was a tour of the SHCSC Health and Wellness Center at Harrison  

County Hospital from 5:15 pm to 5:30 pm. An open house/tour was open to the public from 3:30 pm – 5:30 pm. 

 

An Executive Session of the Board of Trustees of South Harrison Community School Corporation was held 

Tuesday, August 8, 2017 beginning at 6:30 PM at the Administrative Center The meeting adjourned at 

approximately 7:30 PM.  

 

I. ROLL CALL 

The following members and school personnel were in attendance: 

        Mary Mathes, President 

        Karen Lopp, Vice-President 

 Barbara Smith, Secretary 

        Larry Hauswald, Member 

 Shelly Romero, Member 

Diana Sailor, Member 

  

            Excused:  Mindy Wibbels, Member 

         

 Mark A. Eastridge, Ph.D., Superintendent 

 Carolyn Wallace, Director of Business Operations 

 

 

     II. In accordance with IC 5-14-1.5-6.1(b), the Board met in executive session to discuss: 

 a. Collective bargaining – IN Code 5-14-1.5-6.1(b)2(A) 

 b. Pending litigation – IN Code 5-14-1.5-6.1(b)2(B) 

 c. Receive information about prospective employees – IN Code 5-14-1.5-6.1(b)5 

 d. Job performance evaluations of individual employees –  

  IN Code 5-14-1.5-6.1(b)(9) 

 

 No other matters were discussed. No motions were made and no action was taken. 
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August 8, 2017  2017.077 

 

The Board of School Trustees 

South Harrison Community School Corporation 

 

Minutes of Regular Session  

 

A Regular session of the Board of School Trustees of South Harrison Community School Corporation was held 

Tuesday, August 8, 2017 beginning at 7:30 PM at the Administrative Center.  

 

I. CALL TO ORDER 

 

II.    ROLL CALL 

        The following members and school personnel were in attendance: 

        Mary Mathes, President 

        Karen Lopp, Vice-President 

 Barbara Smith, Secretary 

        Larry Hauswald, Member 

 Shelly Romero, Member 

 Diana Sailor, Member 

 

 Excused – Mindy Wibbels, Member 

                

        Mark A. Eastridge, Ph.D., Superintendent 

 Carolyn Wallace, Director of Business Operations 

 

III.   PLEDGE OF ALLEGIANCE 

 

IV.   APPROVAL OF AMENDED AGENDA 

 Item VIII.4.a.4 – Corporation – Preschool Bus Routes Rates of Pay 

 Item VIII.4.f.2 – Corydon Elementary School – Amanda Hanger – Teacher – Leave of Absence and 

Permission to Post Temporary Teacher Position 

 Item VIII.5.a.3 – Corporation – Textbook Adoption – AP Physics 

 Item VIII.5.a.4 – Corporation – Agreements – Harrison County Health Department – Provision of 

American Heart Association Certification Cards and Administration of TB Tests for Identified Staff 

 Item VIII.6.a.2 – Corydon Central High School – Fieldtrip – Future Farmers of America – 

Fairgrounds – Indianapolis, IN – Saturday, August 12, 2017 

 Item X.19 – First Reading of Policy 4120, Employment of Support Staff            

A motion was made by Mrs. Lopp to approve the amended agenda as submitted. The motion was seconded 

by Mrs. Smith and carried with a vote of 6-0.  
 

V. SPECIAL RECOGNITIONS   

 

VI. SPECIAL PRESENTATIONS 

1. “State of Hire Tech at South Harrison” 

https://vimeo.com/220851647 

Presenter: Jeremy Ledford, Teacher  
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2. Certified Staff Evaluation Report 

Presenters: Principal Sharon Mathes and Teacher Rebecca Hougland 

VII. PUBLIC ADDRESS  

 

VIII. CONSENT AGENDA 

1. Board of School Trustees Minutes – July 11, 2017 Executive and Regular Sessions   

  Approval as submitted 

2. Special Board of School Trustees Minutes Corporation Audit Special Session - Monday, July 24, 

2017 
     Approval as submitted 

3. Claim Docket   

  Approval as submitted 

  

A motion was made by Mrs. Smith to approve consent agenda items #1 through #3 as submitted. The motion 

was seconded by Ms. Romero and carried with a vote of 6-0. 

  

 4. Personnel 

 a. Corporation 

       1) Patsy Williams – Bus Aide 

       Acceptance of resignation and permission to post vacated position 

  2) Darlene Wilson – Bus Aide 

       Acceptance of resignation and permission to post vacated position 

  3) Sandra Puckett – Bus Aide 

       Acceptance of resignation and permission to post vacated position 

  4) Preschool Bus Routes Rates of Pay 

       Approval of recommendation to pay $80 per day for Preschool Routes 70, 71, 72 & 74 and $90  

       per day for Route 73 as submitted 

 b. Harrison County Exceptional Learners Cooperative 

 c. Corydon Central High School 

  1)  Austin Fites - Custodian 

       Approval of employment as submitted 

  2) Steven Hall – Activities Supervisor 

       Approval of employment as submitted for the 2017-2018 school year 

  3) Lynn Hall – ½ Activities Supervisor 

       Approval of employment as submitted for the 2017-2018 school year 

  4) Regan Gusler – Varsity Wrestling Coach 

       Approval of employment as submitted 

  5) James Ward – Assistant Wrestling Coach 

       Approval of employment as submitted for the 2017-2018 school year 

  6) Amanda Hartley – Freshman Volleyball Coach 

       Approval of employment as submitted for the 2017-2018 school year 

  7) Kayla Uhl – Volunteer Assistant Basketball Coach Girls’ 

       Approval of volunteer as submitted for the 2017-2018 school year 
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8) Nicholas Smythe – Volunteer Assistant Soccer Coach Men’s       

     Approval of volunteer as submitted for the 2017-2018 school year 

 d. Corydon Central Junior High School 

  1) Laura Shireman – Junior High Athletic Director 

       Approval of employment as submitted  

  2) Amanda Massard - Teacher 

       Approval of leave of absence and permission to post temporary teaching position  

  3) Ryan Crick – 8th Grade Basketball Coach Boys’  

       Approval of employment as submitted 

  4) Cynthia Willoughby – 8th Grade Volleyball Coach 

       Approval of employment as submitted for the 2017-2018 school year 

  5) Heather Uhl – Junior High Tennis Coach Boys’ 

       Approval of employment as submitted for the 2017-2018 school year 

 e. Corydon Intermediate School 

  1) Laura Shireman – 6th Grade Basketball Coach Girls’ 

       Acceptance of resignation  

  2) Holly Lindemann – 6th Grade Basketball Coach Girls’ 

       Approval of employment as submitted  

  3) Larry Hauswald – Volunteer Assistant Basketball Coach 

       Approval of volunteer as submitted for the 2017-2018 school year 

 f. Corydon Elementary School 

  1) Joshua Prickett – Health/Physical Education Teacher 

       Approval of employment as submitted  

  2) Amanda Hanger – Teacher 

       Approval of leave of absence and permission to post temporary teacher position 

 g. Heth-Washington Elementary School 

  1) Andrew Yeager – 6th Grade Basketball Coach Boys’ 

       Approval of employment as submitted 

 h. New Middletown Elementary School 

  1) Angela Keith – Academic Coach 

       Acceptance of resignation and permission to post vacated position for the 2017-2018 school year 

 i. South Central Elementary School 

 j. South Central Junior/Senior High School 

  1)  Wanda Little - Teacher 

        Acceptance of resignation for retirement purposes at the end of the 2017-2018 school year 

  2) Cody Eaves - Teacher  

         Approval of employment contingent upon licensing 

  3) Jefferey Smitley – Activities Supervisor 

       Approval of employment as submitted 

  4) Samuel Mercer – Junior High Assistant Volleyball Coach 

       Approval of volunteer as submitted for the 2017-2018 school year 

  5) Mary Walter – Kitchen Helper 

       Acceptance of resignation and permission to post part time vacated position 
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  6) Amanda Haag – 1/3 Senior Sponsor 

       Acceptance of resignation and permission to post vacated position for the 2017-2018 school year 

  7) Shannon Collins – Volunteer Assistant Junior High Cheer Coach 

       Approval of volunteer as submitted for the 2017-2018 school year 

  8) Carrie Jones – Volunteer Assistant Junior High Cheer Coach 

       Approval of volunteer as submitted for the 2017-2018 school year 

  9) Mary B. Faith – Volunteer Assistant Junior High Volleyball Coach 

       Approval of volunteer as submitted for the 2017-2018 school year 

 k. Multiple Schools 

  1) Corydon Central High School & Corydon Central Junior High School – 2 Kitchen Positions 

       Approval of the recommendation to create (2) new 5.5 hour kitchen positions 

 

A motion was made by Ms. Romero to approve items VIII.4.a through VIII.4.k as submitted. The motion 

was seconded by Mrs. Lopp and carried with a vote of 6-0. 

 

 5. Operational Matters 
 a. Corporation 

  1) Resolutions of Appreciation 

       Approval as submitted 

A motion was made by Mrs. Smith to approve VIII.5.a.1 as submitted. The motion was seconded by Mrs. 

Lopp and carried with a vote of 6-0. 

2) After School Learning Programs – Boys & Girls Club of Harrison-Crawford Counties – 

School Year 2017-2018 

       Approval as submitted 

A motion was made by Ms. Romero to approve VIII.5.a.2 as submitted. The motion was seconded by Mr. 

Hauswald and carried with a vote of 6-0. 

  3) Textbook Adoption – AP Physics 

       Approval as submitted 

A motion was made by Mr. Hauswald to approve VIII.5.a.3 as submitted. The motion was seconded by Mrs. 

Lopp and carried with a vote of 6-0. 

4) Agreements – Harrison County Health Department – Provision of American Heart 

Association Certification Cards and Administration of TB Tests for Identified Staff 

       Approval as submitted 

A motion was made by Mr. Hauswald to approve VIII.5.a.4 as submitted. The motion was seconded by Mrs. 

Smith and carried with a vote of 6-0. 

 b. Harrison County Exceptional Learners Cooperative 

 c. Corydon Central High School 

  1) Siemens – Auditorium & Gymnasium Sound Systems - $135,500 

       Approval as submitted 

15



August 8, 2017  2017.081 

A motion was made by Mrs. Lopp to approve VIII.5.c.1 as submitted. The motion was seconded by Mrs. 

Smith and carried with a vote of 5-1 with opposing vote by Ms. Romero. 

  2) Highlight School Athletic Agreement – Under Armour – Athletic Team Products –  

July 1, 2017 – June 30, 2020 

      Approval as submitted 

A motion was made by Mr. Hauswald to approve VIII.5.c.2 as submitted. The motion was seconded by Mrs. 

Smith and carried with a vote of 6-0. 

  3) Course Offering – Business 108, Personal Finance 

Approval of recommendation to offer Business 108, Personal Finance as an approved course for         

high school/college dual credit course 

A motion was made by Mrs. Lopp to approve VIII.5.c.3 as submitted. The motion was seconded by Mr. 

Hauswald and carried with a vote of 6-0. 

 d. Corydon Central Junior High School 

 e. Corydon Elementary School 

 f. Corydon Intermediate School 

 g. Heth-Washington Elementary School 

 h. New Middletown Elementary School 

       1) Donation - $500.00 – Library Fund 

            Approval as submitted 

A motion was made by Mrs. Smith to approve VIII.5.h.1 as submitted. The motion was seconded by Ms. 

Romero and carried with a vote of 6-0. 

i. South Central Elementary School 

j. South Central Junior/Senior High School  

 

6. Field Trips 

 a. Corydon Central High School 

  1) Fieldtrip – Future Farmers of America – Soils – Jackson County –  

     Monday, September 18, 2017 

       Approval as submitted 

  2) Fieldtrip – Future Farmers of America – Fairgrounds – Indianapolis, IN –  

       Saturday, August 12, 2017 

       Approval as submitted 

A motion was made by Mrs. Sailor to approve VIII.6.a.1 and VIII.6.a.2 as submitted. The motion was 

seconded by Mr. Hauswald and carried with a vote of 6-0. 

 b. Corydon Central Junior High School 

c. Corydon Elementary School 

 d. Corydon Intermediate School 

 e. Heth-Washington Elementary School 

 f. New Middletown Elementary School 
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 g. South Central Elementary School 

 h. South Central Junior/Senior High School  

IX.  UNFINISHED BUSINESS 

1. Opening of Propane Gas Bids 
        Approval of recommendation to grant permission for administration to award contract to lowest/best  

      bidder after complete review 

A motion was made by Mrs. Lopp to approve IX.1 as submitted. The motion was seconded by Mrs. Smith 

and carried with a vote of 6-0. 

 2. Motions as the Result of Executive Session 

 

X. NEW BUSINESS 

 1.   First Reading of Policy 0100, Bylaws 

       No action required 

2. First Reading of Policy 2261.01, Parent Participation in Title I Programs 
No action required 

3. First Reading of Policy 3220.01, Teacher Appreciation Grant 
No action required 

4. First Reading of Policy 5111, Determination of Legal Settlement and Eligibility for Enrollment of 

Students Without Legal Settlement in the Corporation 
No action required 

5. First Reading of Policy 5111.01, Homeless Students 
No action required 

6. First Reading of Policy 5111.03, Children and Youth in Foster Care 
No action required 

7. First Reading of Policy 5136, Personal Communication Devices 
No action required 

8. First Reading of Policy 5136.01, Technology Resources and Other Electronic Equipment 
No action required 

9. First Reading of Policy 5330, Use of Medications 
No action required 

10. First Reading of Policy 6330, Approval of Contracts 
No action required 

11. First Reading of Policy 7540.03, Student Technology Acceptable Use and Safety 
No action required 

12. First Reading of Policy 7540.04, Staff Technology Acceptable Use and Safety  
No action required 

13. First Reading of Policy 7540.05, Corporation-Issued Staff E-Mail Account 

No action required 

14. First Reading of Policy 7540.06, Corporation-Issued Student E-Mail Account 
No action required 

15. First Reading of Policy 8330, Student Records 
No action required 

16. First Reading of Policy 8355, Authorization for Audio, Video and Digital Recording 
No action required 

17. First Reading of Policy 8500, Food Services 

No action required 

18. First Reading of Policy 8510, Wellness 
No action required 
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19. First Reading of Policy 4120, Employment of Support Staff 
No action required 

  

XI. SUPERINTENDENT’S COMMUNICATIONS AND REPORTS 

1. Opening of Schools Report & Enrollment Numbers 

2. 2018 Budget Adoption Calendar 

3. Henriott Group – General Liability & Worker Compensation Insurance Review 

4. Installation of Playground Fencing at New Middletown Elementary School for Safety Purposes 

5. Introduction of Brian Tincher, News Reporter for The Corydon Democrat 

6. Opening of the SHCSC Health and Wellness Center 

 

XII. BOARD MEMBERS’ COMMUNICATIONS, REPORTS AND QUESTIONS 

 Mrs. Sailor expressed appreciation to Mr. Ledford and Ms. Mathes for their efforts. She commented that she  

 hopes everyone has a good school year.  

 

 Mrs. Lopp echoed Mrs. Sailor’s comments and thanked everyone for a fantastic job. 

 

Mrs. Smith commented on the SHCSC Health Wellness Center noting that it is a wonderful idea and that 

she is hopeful that the staff will take advantage of it. She also expressed her appreciation to Mr. Leford and 

other staff members for their dedication and hard work. 

 

 Mr. Hauswald commented that as educators you do not always see immediate rewards but you do see them  

 later on in life reflected in the lives of young people. 

 

 Ms. Mathes commented that when the Pathway to Success program was started everyone was  

 aware that it would be a work in progress but now we are seeing exactly what was hoped for. 

 

XIII. UPCOMING EVENTS  

 

XIV. ADJOURNMENT 

  

A motion was made by Mrs. Lopp to adjourn. The motion was seconded by Mrs. Smith and carried with a 

vote of 6-0. The meeting adjourned at 8:35 p.m. 
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[IJ] EOLA of INDIANA 
TEMPLATES 

BOARD OF SCHOOL TRUSTEES 
_______ SCHOOL CORPORATION 

STUDENTS 
5111. 0 1 j page 8 of 10 

The Corporation's notice and written explanation shall include contact information 
for the Liaison and the State Coordinator, and a brief description of the roles of 
each. The Corporation's notice and written explanation also shall inform the parent, 
guardian or unaccompanied youth that the Liaison is responsible for providing 
information describing the State-level dispute resolution process and distributing 
the appropriate forms, if any, to all parties wanting to fIle an appeal. 

To initiate the State-level appeals process, the parent, guardian, or unaccompanied 
youth may submit a written request to appeal the Corporation's decision to the State 
Board Liaison at the Indiana Department of Education (IDOE). 

[v( Any such appeal must be fIled within '" days of the parent's 
receipt of the Corporation's notification of the placement decision. 

All decisions and notices shall be drafted in a language and format appropriate for 
low-literacy, limited vision readers, and individuals with disabilities. 

For children and youth andj or parents or guardians who are English Learners or 
whose dominant language is not English, the Corporation will provide translation 
and interpretation services in connection with all phases of the dispute resolution 
process pursuant to federal laws. 

The Corporation also will provide electronic notices via email if the parent, guardian 
or unaccompanied youth has access to email followed by a written notice provided in 
person or sent by mail. 

348

wallacec
Typewritten Text
ten (10)

wallacec
Typewritten Text
ten (10)



349



350



351



352



353



354



355



356



357



358



359



360



361



362



363



364



365



366



367



368



369



370



371



372



373



374



375



376



377



378



379



380



381



382



383



384



385



386



387



388



389



390



391



392



393



394



395



396



397



398



399



400



401



402



403



404



405



406



407



408



409



410



411



412



413



414



415



416



417



418



419



420



421



422



423



424



425



426



427



428



429



430



431



432



433



434



435



436



437



438



439



440



441



442



443



444



445



446



447



448



449



450



451



for Corporations

AdvancED®

Performance 
Standards

452



Continuous improvement that results in success for all learners should be the goal of every 

institution. The Improvement Journey for each institution may look different but should 

always include measures of quality of learning and instruction. The AdvancED Performance 

Standards serve this purpose by providing a set of evaluative criteria that lays the 

foundation for improvement planning and implementation. Based on rigorous research 	

and best practices, the Standards are a powerful tool for driving institutional change.

AdvancED is committed to quality and meeting the needs of the educational institutions we serve. Every five 
years, we use an iterative process to review, revise and renew our Standards to ensure they remain relevant 
and challenge institutions to reach higher. Our guiding question is: What will support the success of each 
and every learner? 

The AdvancED Performance Standards embody our belief that high quality learning can transform lives, 
communities and the world. 

Anatomy of the AdvancED Performance Standards
The new Standards, varying in number based on institution type, are organized under three Domains:

1	 Leadership Capacity

2	 Learning Capacity

3	 Resource Capacity

The Domains are statements that define the capacity of an organization or institution to provide quality and 
meet the rigorous demands of continuous improvement. Each Domain is further defined by Standards, which 
in turn, are defined by Performance Rubrics.

The AdvancED Performance Standards are research-based statements that describe conditions that are 
necessary for institutions to support organizational effectiveness and improve student performance. 

In addition to the Domains and accompanying Standards, two Performance Rubrics also are aligned to the 
Standards to help provide measurable progress and an overall assessment of practices. The Rubrics act as a 
diagnostic tool, each consisting of four performance levels, that contain evaluative criteria related to concepts 
contained within the Standard statement.

Collectively, the elements of the AdvancED Performance Standards serve as a road map for the continuous 
improvement process for institutions and as the foundation of the accreditation process used by AdvancED 
Review Teams to provide relevant and quality feedback on how institutions are serving the learner. 

AdvancED®

Performance
Standards

AdvancED Performance Standards  |  Introduction	     i     
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1
The capacity of leadership to ensure a corporation’s progress toward its stated objectives is an essential 
element of organizational effectiveness. An organization’s leadership capacity includes the fidelity and 
commitment to its purpose and direction, the effectiveness of governance and leadership to enable the 
organization to realize its stated objectives, the ability to engage and involve stakeholders in meaningful 
and productive ways, and the capacity to enact strategies to improve results of student learning and 
professional practice.

Leadership Capacity Domain

Standard 1.1:
The organization commits to 
a documented purpose that 
defines beliefs about learning, 
including expectations for the 
organization.

4
The corporation has a clearly 
documented purpose statement 
that defines the organization’s 
objective and core business. 

3
The corporation has a 
documented purpose statement 
that defines the organization’s 
objective and core business. 

2
The corporation has a purpose 
statement that contains some 
definition of the organization’s 
objective and core business. 

1
The corporation has a purpose 
statement that contains limited 
definition of the organization’s 
objective and core business. 

4
The purpose statement contains 
clearly defined and measurable 
expectations for learning that 
include shared beliefs about 
learning and is used to guide 
decisions about learning. 

3
The purpose statement contains 
defined expectations for learning 
that include shared beliefs about 
learning and is used to guide 
decisions about learning. 

2
The purpose statement contains 
some defined expectations for 
learning and sometimes is used 
to guide decisions about learning. 

1
The purpose statement contains 
limited expectations for learning 
and may not guide decisions 
about learning.

AdvancED Performance Standards for Corporations  |  Standard 1: Leadership Capacity Domain	     1     
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Standard 1.2:
Stakeholders collectively 
demonstrate actions to ensure 
the achievement of the 
organization’s purpose.

4
The organization has clearly 
documented evidence of actions 
involving all stakeholder groups 
and decisions aligned with 
the purpose in support of the 
achievement of the organization’s 
purpose. 

3
The organization has some 
documented evidence of actions 
involving most stakeholder 
groups and decisions aligned with 
the purpose in support of the 
achievement of the organization’s 
purpose. 

2
The organization has limited 
evidence of actions involving 
stakeholder groups and decisions 
aligned with the purpose. 

1
The organization has little to no 
evidence of actions involving 
stakeholder groups and decisions 
aligned with the purpose. 

4
There is a documented process to 
collect and use data to evaluate 
the achievement of the purpose 
and desired outcomes for 
learners. 

3
There is a process to use data to 
evaluate the achievement of the 
purpose and desired outcomes 
for learners. 

2
There is some data used to 
evaluate the achievement of the 
purpose and desired outcomes 
for learners. 

1
There is no evidence of data used 
to evaluate the achievement 
of the purpose and desired 
outcomes for learners. 
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Standard 1.3:
The organization engages in a 
continuous improvement process 
that leverages its performance 
and future success based on 
documented evidence.

4
The organization engages in a 
focused, intentional, data-driven 
planning process for continuous 
improvement that defines the 
competitive environment and 
strategic positioning. 

3
The organization engages in a 
data-driven planning process 
for continuous improvement 
that defines the competitive 
environment and strategic 
positioning. 

2
The organization engages in a 
planning process for continuous 
improvement that sometimes 
defines the competitive 
environment and strategic 
positioning. 

1
The organization has no evidence 
of planning for continuous 
improvement.

4
The plan is well-articulated, 
widely communicated, and 
contains clearly identified 
and specific goals, strategies, 
activities, and measures for 
strengthening the overall 
performance of the organization 
and improving support to its 
institutions. The results are 
systematically evaluated and 
clearly communicated to all 
representative stakeholder 
groups. 

3
The plan contains identified 
goals, strategies, activities, and 
measures for strengthening 
the overall performance of the 
organization and improving 
support to its institutions. 
The results are evaluated 
and communicated to some 
representative stakeholder 
groups. 

2
The plan contains goals, 
strategies, activities and 
measures, and the results are 
evaluated. 

1
The plan lacks sufficient 
information regarding goals, 
strategies, activities and 
measures, and there is no 
evidence of evaluation or 
communication of results.
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Standard 1.4:
The governing authority 
establishes and ensures 
adherence to policies that 
are designed to support 
organizational effectiveness. 

4
The governing authority has a 
documented, data-driven process 
for the ongoing development, 
review and revision of policies. 

3
The governing authority has a 
documented process for the 
development, review and revision 
of policies. 

2
The governing authority has a 
limited and inconsistent process 
for the development, review and 
revision of policies. 

1
The governing authority does 
not have a process for the 
development, review and revision 
of policies. 

4
The governing authority 
adopts, updates, and holds 
itself accountable to clearly 
written policies that comply with 
applicable laws and regulations 
and ensure integrity and effective 
operations. 

3
The governing authority adopts 
and updates written policies that 
comply with applicable laws and 
regulations and ensure integrity 
and effective operations.

2
The governing authority has 
policies that comply with 
applicable laws and regulations 
and ensure effective operations.

1
The governing authority’s policies 
are vague, and it is unclear 
whether they comply with 
applicable laws and regulations 
or whether they ensure effective 
operations. 
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Standard 1.5:
The governing authority adheres 
to a code of ethics and functions 
within defined roles and 
responsibilities.

4
The governing authority adopts 
and holds itself accountable to 
a written code of ethics that 
defines principles of conduct and 
ethical standards for governance 
that include policies and practices 
that provide leadership the 
autonomy for day-to-day effective 
operations of the organization. 

3
The governing authority has 
a written code of ethics that 
defines principles of conduct and 
ethical standards for governance 
that include policies and 
practices that provide leadership 
the autonomy for day-to-day 
operations of the organization. 

2
The governing authority has 
a written code of ethics for 
governance that include 
policies that provide leadership 
the autonomy for day-to-day 
operations of the organization. 

1
The governing authority has a 
vague code of ethics or does 
not have a code of ethics and 
does not provide leadership 
the autonomy for day-to-day 
operations of the organization.

4
The governing authority 
adopts, updates, and holds 
itself accountable to policies 
that define its roles and 
responsibilities and regularly 
engages in ongoing professional 
learning to enable it to stay 
current and informed regarding 
roles and responsibilities, 
applicable laws, regulations, 
organizational best practices, 
and the use of evidence to guide 
decision-making. 

3
The governing authority adopts 
and updates policies that define 
its roles and responsibilities and 
engages in professional learning 
to enable it to stay current and 
informed regarding roles and 
responsibilities, applicable laws, 
regulations, and organizational 
best practices. 

2
The governing authority has 
policies that define its roles and 
responsibilities and engages in 
limited professional learning to 
enable it to stay current regarding 
roles and responsibilities, 
applicable laws, and regulations.

1
The governing authority does not 
maintain policies or has vague 
policies that define its roles 
and responsibilities and rarely 
engages in professional learning 
to enable it to be effective in its 
roles and responsibilities.
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Standard 1.6:
Leaders implement staff 
supervision and evaluation 
processes to improve 
professional practice and 
organizational effectiveness.

4
The organization has written 
supervision and evaluation 
processes for staff members 
that include specific criteria and 
models for effective performance 
and use the results to inform and 
improve professional practice. 

3
The organization has written 
supervision and evaluation 
processes for staff members 
that include specific criteria 
for performance and use the 
results to inform and improve 
professional practice. 

2
The organization has an 
evaluation process for staff 
members that includes general 
criteria for performance and 
provides limited results for 
improving professional practice. 

1
The organization does not have 
a supervision and evaluation 
process for staff members or has 
a vague or unclear process for 
supervising and evaluating staff 
members. 

4
The evaluation process is 
systematically implemented with 
fidelity by evaluators who have 
the knowledge, expertise, and 
training and includes mechanisms 
for ongoing feedback and 
monitoring.

3
The evaluation process is 
implemented by evaluators who 
have the knowledge, expertise, 
and training and includes 
mechanisms for feedback and 
monitoring. 

2
The evaluation process is 
implemented by trained 
evaluators and includes a 
mechanism for feedback. 

1
The evaluation process 
is implemented without 
consistency and provides little or 
no feedback. 
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Standard 1.7:
The organization markets 
and promotes itself through 
processes that are transparent 
and reflect the organization’s 
purpose.

4
Leaders implement marketing 
practices that are consistently 
transparent and ethical.

3
Leaders implement marketing 
practices that are transparent 
and ethical.

2
Leaders implement marketing 
practices that are inconsistently 
transparent.

1
Leaders implement marketing 
practices without transparency.

4
Leaders systematically implement 
safeguards and monitor accuracy 
of their external messaging to 
ensure communication efforts are 
reliable and factual. 

3
Leaders implement safeguards 
and monitor accuracy of their 
external messaging to ensure 
communication efforts are 
reliable and factual.

2
Leaders frequently implement 
safeguards and monitor accuracy 
of their external messaging to 
ensure communication efforts are 
reliable and factual.

1
Leaders rarely or never 
implement safeguards and 
monitor accuracy of their 
external messaging to ensure 
communication efforts are 
reliable and factual.
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Standard 1.8:
Organizational leaders 
demonstrate business acumen.

4
Leaders deliberately cultivate an 
organizational culture for change 
and improvement to enable the 
organization to compete in the 
educational market. 

3
Leaders cultivate an 
organizational culture for change 
and improvement to enable the 
organization to compete in the 
educational market. 

2
Leaders sometimes cultivate an 
organizational culture for change 
and improvement to compete in 
the educational market. 

1
Leaders rarely or never cultivate 
an organizational culture for 
change and improvement to 
compete in the educational 
market. 

4
Organizational leaders 
systematically balance costs and 
benefits to analyze the return on 
investment. 

3
Organizational leaders balance 
costs and benefits to analyze the 
return on investment. 

2
Organizational leaders sometimes 
balance costs and benefits 
to determine the return on 
investment. 

1
Organizational leaders rarely 
balance costs and benefits 
to determine the return on 
investment. 
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Leadership Capacity Domain - continued1
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Standard 1.9:
Leaders implement operational 
processes and procedures 
to ensure organizational 
effectiveness and professional 
practice.

4
The organization establishes 
systematic written processes and 
procedures for the consistent 
implementation of policy, 
operational processes and 
procedures, and professional 
practices. 

3
The organization establishes 
written processes and procedures 
for the implementation of policy, 
operational processes and 
procedures, and professional 
practices. 

2
The organization establishes 
some processes and procedures 
for the implementation of policy, 
operational processes and 
procedures, and professional 
practices. 

1
The organization establishes few 
or no processes and procedures 
for the implementation of policy, 
operational processes and 
procedures, and professional 
practices. 

4
The organization gathers 
evidence, including the 
performance of educators 
and learners, to evaluate the 
effectiveness and inform the 
review and revision of processes 
and procedures. 

3
The organization gathers 
evidence to evaluate the 
effectiveness and inform the 
review and revision of processes 
and procedures. 

2
The organization evaluates and 
makes revisions, when needed, of 
processes and procedures. 

1
The organization does not 
evaluate the effectiveness of 
processes and procedures. 
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Leadership Capacity Domain - continued1
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Standard 1.10:
Leaders engage stakeholders 
to support the achievement of 
the organization’s purpose and 
direction.

4
Leaders implement a formal 
program that provides for 
meaningful roles and active 
participation of internal and 
external stakeholder groups, 
including staff, community, 
governmental, and educational 
policy groups. 

3
Leaders provide opportunities for 
active participation of internal 
and external stakeholder groups, 
including staff, community, 
governmental, and educational 
policy groups. 

2
Leaders engage internal 
stakeholder groups. 

1
Leaders rarely or never engage 
internal and external stakeholder 
groups. 

4
Leaders consistently and 
deliberately enact strategies that 
provide opportunities for two-
way communication with internal 
and external stakeholder groups, 
including staff, community, 
governmental, and educational 
policy groups. 

3
Leaders enact strategies that 
provide opportunities for two-
way communication with internal 
and external stakeholders. 

2
Leaders provide opportunities 
for communication with 
stakeholders. 

1
Leaders rarely or never 
enact strategies that provide 
opportunities for communication 
with stakeholders. 
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Leadership Capacity Domain - continued1
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Standard 1.11:
The organization provides 
experiences that cultivate and 
improve leadership effectiveness.

4
The organization enacts a formal 
program designed to build 
capacity for effective leadership 
that includes modeling, coaching 
and team-building activities. 

3
The organization supports 
activities that are designed to 
improve leadership effectiveness.

2
The organization provides 
support to individuals to engage 
in activities that are designed to 
improve leadership effectiveness.

1
The organization has little or 
no evidence of opportunities 
designed to build leadership 
capacity.

4
The organization and its leaders 
nurture a collaborative culture 
that includes multiple and 
varied opportunities for shared 
leadership among stakeholders. 

3
The organization and its leaders 
support a culture that includes 
opportunities for shared 
leadership among stakeholders. 

2
The organization and its leaders 
provide opportunities for shared 
leadership among stakeholders. 

1
The organization and its leaders 
provide limited opportunities 
for shared leadership among 
stakeholders. 
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Leadership Capacity Domain - continued1
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Standard 1.12:
Leaders collect and analyze a 
range of feedback data from 
multiple stakeholder groups 
to inform decision-making for 
improvement. 

4
The organization has a 
comprehensive system for 
the collection and analysis of 
feedback data from multiple, 
reliable sources, including internal 
and external stakeholder groups.

3
The organization collects and 
analyzes feedback data from 
multiple sources, including 
internal and external stakeholder 
groups.

2
The organization collects and 
analyzes feedback data from 
internal stakeholder groups. 

1
The organization rarely collects 
and analyzes feedback data. 

4
The organization systematically 
uses evidence from multiple 
sources of feedback data to 
inform decisions that clearly 
result in improvement. Decisions, 
progress and improvement 
are regularly communicated to 
stakeholder groups through a 
variety of media. 

3
The organization uses feedback 
data to inform decisions that 
result in improvement and 
regularly communicates decisions 
to stakeholder groups. 

2
The organization includes 
feedback data as a part of the 
continuous improvement process 
and sometimes communicates 
decisions to stakeholder groups. 

1
The organization rarely or never 
uses feedback data to inform 
decisions for improvement. 
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Leadership Capacity Domain - continued1
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Standard 1.13:
The organization implements a 
documented quality assurance 
process for its institutions 
to ensure organizational 
effectiveness and student 
learning.

4
The organization has clearly 
defined policy and procedures for 
ensuring each of its institutions 
engages in a focused, intentional, 
data-driven, and collaborative 
planning process for continuous 
improvement and monitors and 
revises its improvement plan 
based on evidence and results of 
implementation. 

3
The organization has procedures 
for ensuring each of its 
institutions engages in a data-
driven planning process for 
continuous improvement 
and monitors and revises 
its improvement plan based 
on evidence and results of 
implementation. 

2
The organization engages in a 
planning process for each of 
its institutions that is based on 
some data and monitors the 
implementation. 

1
The organization has no evidence 
of planning for continuous 
improvement. 

4
The plan is well-articulated, 
widely communicated, and 
contains clearly identified 
and specific goals, strategies, 
activities, and measures based 
on identified needs. The results 
are systematically evaluated 
and clearly communicated to 
all representative stakeholder 
groups. 

3
The plan contains identified 
goals, strategies, activities and 
measures based on identified 
needs. The results are evaluated 
and communicated to some 
representative stakeholder 
groups. 

2
The plan contains goals, 
strategies, activities and 
measures, and the results are 
evaluated.

1
The plan lacks sufficient 
information regarding goals, 
strategies, activities and 
measures, and there is no 
evidence of evaluation or 
communication of results.
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Learning Capacity Domain2
The impact of teaching and learning is a primary expectation of every corporation and its institutions. The 
establishment of a learning culture built on high expectations for learning along with quality programs and 
services, which include an analysis of results, are all key indicators of the organization’s impact on teaching 
and learning.

Standard 2.1:
The organization ensures 
learners have equitable 
opportunities to develop skills 
and achieve the content and 
learning expectations.

4
Personalizing learning 
opportunities for all learners is an 
integral part of the organization’s 
culture and permeates teaching 
and learning. 

3
Learning opportunities are 
personalized to meet most 
individual learners’ needs and 
interests.

2
Learning opportunities are 
sometimes personalized to meet 
some individual learners’ needs 
and interests.

1
Personalizing learning 
opportunities is not a regular part 
of the organization’s teaching and 
learning culture. 

4
Alignment between learning 
opportunities and the 
organization’s high learning 
expectations is unmistakably 
evident.

3
The organization strives to align 
learning opportunities with 
its high learning expectations, 
with some work still to be 
accomplished. 

2
Learning opportunities 
sometimes align to the 
organization’s learning 
expectations. 

1
There is little to no alignment 
between learning opportunities 
and the organization’s learning 
expectations.
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Learning Capacity Domain - continued2
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Standard 2.2:
The organization develops and 
implements equitable, relevant, 
and targeted programs and/or 
services to meet the needs of its 
institutions.

4
All programs and services 
provided by the organization 
are equitable, relevant, and 
aligned to current research in the 
educational field. All programs 
and services provided are 
targeted to the specific needs of 
the institution.

3
Most programs and services 
provided by the organization 
are equitable, relevant, and 
aligned to current research 
in the educational field. Most 
programs and services provided 
are targeted to the specific needs 
of the institution.

2
Some programs and services 
provided by the organization 
are equitable, relevant, and 
aligned to current research in 
the educational field. Some 
programs and services provided 
are targeted to the specific needs 
of the institution.

1
Few or no programs and services 
provided by the organization 
are equitable, relevant, and 
aligned to current research in the 
educational field. Programs and 
services provided are targeted 
to the specific needs of the 
institution.

4
All organization staff are 
committed to providing high-
quality programs and services to 
meet the needs of its institution.

3
Most organization staff are 
committed to providing high-
quality programs and services to 
meet the needs of its institution.

2
Some organization staff are 
committed to providing high-
quality programs and services to 
meet the needs of its institution.

1
Few organization staff are 
committed to providing high-
quality programs and services to 
meet the needs of its institution.
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Learning Capacity Domain - continued2
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Standard 2.3:
The organization’s learning 
culture promotes creativity, 
innovation, relevancy and 
collaborative problem-solving. 

4
Staff purposefully plan 
and implement all learning 
experiences and activities to 
actively promote a high level of 
learner engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection and include  
the completion of projects and 
inquiry-based activities within all 
courses and subjects.

3
Most learning experiences 
and activities are planned 
and implemented to promote 
learner engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection and include  
the completion of projects and 
inquiry-based activities within all 
courses and subjects.

2
Some learning experiences 
demonstrate learner 
engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection and include 
the completion of projects and 
inquiry-based activities within 
most courses and subjects.

1
Few or no learning experiences 
demonstrate learner 
engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection or include 
the completion of projects and 
inquiry-based activities within 
courses and subjects.

4
Staff enthusiastically embrace 
and consistently demonstrate a 
set of shared beliefs that focus  
on learner engagement and 
the development of creativity, 
innovation, and problem-solving.

3
Staff exhibit a set of shared 
beliefs that focus on learner 
engagement and the 
development of creativity, 
innovation, and problem-solving.

2
Most staff exhibit some 
shared beliefs that focus on 
learner engagement and the 
development of creativity, 
innovation, and problem-solving.

1
Few or no staff exhibit 
shared beliefs that focus on 
learner engagement and the 
development of creativity and 
innovation.
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Learning Capacity Domain - continued2
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Standard 2.4:
The organization’s learning 
culture develops adult learners’ 
attitudes, beliefs and skills 
needed for success. 

4
Staff purposefully plan 
and implement all learning 
experiences and activities to 
actively promote a high level 
of adult learner engagement, 
creativity, critical thinking, 
application of knowledge, 
innovation, collaborative 
problem-solving, and self-
reflection through the completion 
of projects and inquiry-based 
activities.

3
Most learning experiences 
and activities are planned and 
implemented to promote adult 
learner engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection through the 
completion of projects and 
inquiry-based activities.

2
Some learning experiences 
demonstrate adult learner 
engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection through the 
completion of projects and 
inquiry-based activities.

1
Few or no learning experiences 
demonstrate adult learner 
engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection through the 
completion of projects and 
inquiry-based activities.

4
Staff enthusiastically embrace 
and consistently demonstrate a 
set of shared beliefs that focus  
on adult learner engagement and 
the development of creativity, 
innovation, and problem-solving.

3
Staff exhibit a set of shared 
beliefs that focus on adult 
learner engagement and the 
development of creativity, 
innovation, and problem-solving.

2
Most staff exhibit some shared 
beliefs that focus on adult 
learner engagement and the 
development of creativity, 
innovation, and problem-solving.

1
Few or no staff exhibit shared 
beliefs that focus on adult 
learner engagement and the 
development of creativity and 
innovation.
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Learning Capacity Domain - continued2
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Standard 2.5:
The organization has a formal 
structure to ensure learners 
are supported during their 
educational experiences.

4
The organization implements and 
regularly and comprehensively 
evaluates a formal structure for 
all learners to have frequent and 
consistent access to a particular 
educator, selected by the learner, 
who ensures the learners are 
fully supported throughout their 
educational experiences.

3
The organization implements and 
evaluates a formal structure for 
learners to have consistent access 
to an educator who ensures the 
learners are supported during 
their educational experiences.

2
The organization implements a 
minimal structure for learners 
to have access to an educator 
who ensures the learners 
are supported during their 
educational experiences. 

1
The organization has no structure 
for learners to have access to 
an educator who ensures the 
learners are supported during 
their educational experiences.

4
The organization consistently 
ensures each learner has 
numerous opportunities to 
develop strong and mutually 
respectful relationships with 
the organization’s staff and the 
learner’s peers. 

3
The organization ensures 
learners have opportunities to 
develop strong and mutually 
respectful relationships with 
the organization’s staff and the 
learner’s peers.

2
The organization provides 
learners with some 
opportunities to develop 
respectful relationships with 
the organization’s staff and the 
learner’s peers.

1
The organization provides 
learners with limited or no 
opportunities to develop 
respectful relationships with 
the organization’s staff and the 
learner’s peers.
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Learning Capacity Domain - continued2
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Standard 2.6:
Educators implement a 
curriculum that is based on 
high expectations and prepares 
learners for their next levels. 

4
The organization has adopted 
and all educators consistently 
implement a relevant, rigorous, 
and aligned curriculum across all 
programs and content areas.

3
The organization has adopted 
and most educators consistently 
implement a relevant, rigorous, 
and aligned curriculum across 
most programs and content 
areas.

2
The organization has adopted 
a relevant, rigorous, and 
aligned curriculum across some 
programs and content areas, 
but few educators implement it 
consistently.

1
The organization has adopted a 
curriculum but can provide little 
or no evidence of consistent 
implementation.

4
Educators expect all learners to 
participate in a curriculum that is 
based on high expectations and 
prepares them to be successful at 
their next levels. 

3
Educators expect most learners 
to participate in a curriculum that 
is based on high expectations 
and prepares them for their next 
levels. 

2
Educators expect some learners 
to participate in a curriculum that 
has high expectations for learning 
and may prepare them for their 
next levels. 

1
Educators engage learners in a 
curriculum that has expectations 
for learning that appear lower 
than would be expected and may 
or may not prepare them for 
their next levels.
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Learning Capacity Domain - continued2
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Standard 2.7:
The organization implements a 
process to ensure the curriculum 
is aligned to standards and best 
practices.

4
The organization implements 
a systematic process to ensure 
the curriculum is clearly aligned 
to a recognized, rigorous set of 
standards. 

3
The organization implements a 
process to ensure the curriculum 
is aligned to a rigorous set of 
standards.

2
The organization appears to 
have a process to ensure the 
curriculum is aligned to a set of 
standards.

1
The organization rarely or never 
ensures the curriculum is aligned 
to a set of standards.

4
The curriculum is clearly aligned 
to research and best practices 
related to the organization’s 
purpose. 

3
The curriculum is aligned to 
research and best practices 
related to the organization’s 
purpose.

2
The curriculum is somewhat 
aligned to research or best 
practices related to the 
organization’s purpose.

1
The curriculum has minimal 
or no alignment to research or 
best practices related to the 
organization’s purpose.
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Learning Capacity Domain - continued2
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Standard 2.8:
Educators implement 
instructional strategies that 
ensure learners’ needs are met 
and that learners are engaged in 
deeper learning experiences.

4
Educators purposefully plan 
and implement all learning 
experiences and activities to 
actively promote a high level of 
learner engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection through the 
completion of projects and 
inquiry-based activities.

3
Most learning experiences 
and activities are planned 
and implemented to promote 
learner engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection through the 
completion of projects and 
inquiry-based activities.

2
Some learning experiences 
demonstrate learner 
engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection through the 
completion of projects and 
inquiry-based activities.

1
Few or no learning experiences 
demonstrate learner 
engagement, creativity, 
critical thinking, application 
of knowledge, innovation, 
collaborative problem-solving, 
and self-reflection through the 
completion of projects and 
inquiry-based activities.

4
Staff enthusiastically embrace 
and consistently demonstrate a 
set of shared beliefs that focus  
on learner engagement and 
the development of creativity, 
innovation and problem-solving.

3
Staff exhibit a set of shared 
beliefs that focus on learner 
engagement and the 
development of creativity, 
innovation, and problem-solving.

2
Most staff exhibit some 
shared beliefs that focus on 
learner engagement and the 
development of creativity, 
innovation and problem-solving.

1
Few or no staff exhibit 
shared beliefs that focus on 
learner engagement and the 
development of creativity and 
innovation.

474



Learning Capacity Domain - continued2
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Standard 2.9:
Learning progress is reliably 
assessed, and results are used 
to update curriculum, program 
services, and instructional 
practices deployed to educators.

4
Educators across all programs
and subject areas consistently
and with fidelity use the
organization’s established
common grading practices and
criteria to represent the learner’s
attainment of content knowledge
and skills. These are assessed 
based on a cohesive set of 
formative and summative
assessments to ensure each
learner improves and is prepared
for the next level.

3
Educators consistently use
the organization’s established
common grading practices and
criteria to represent the learner’s
attainment of content knowledge
and skills. These are assessed 
based on a variety of formative 
and summative assessment data 
to ensure each learner improves 
and is prepared for the next level.

2
Some educators use common 
grading practices and criteria 
to represent the learner’s 
attainment of content knowledge 
and skills based on data. 

1
Few or no educators use common 
grading practices and criteria 
to represent the learner’s 
attainment of content knowledge 
and skills. 

4
Formal and informal 
communication about each 
learner’s progress is consistently 
and frequently provided to 
all appropriate stakeholders, 
including the individual learner, 
in language that is clear and 
understandable.

3
Formal and informal 
communication about each 
learner’s progress is frequently 
provided to appropriate 
stakeholders, including the 
individual learner, in language 
that is clear and understandable. 

2
Formal and informal 
communication about each 
learner’s progress is sometimes 
provided to appropriate 
stakeholders, including the 
individual learner, in language 
that is clear and understandable.

1
Communication about 
each learner’s progress is 
inconsistently, rarely or never 
provided to stakeholders in 
language that is clear and 
understandable.
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Learning Capacity Domain - continued2
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Standard 2.10:
Educators gather, analyze, and 
use formative and summative 
data that lead to demonstrable 
improvement of student 
learning.

4
Staff analyze data from a cohesive 
set of formative and summative 
assessments that lead to the 
demonstrable improvement 
of programs and services 
and increased achievement 
and success of individual and 
collective groups of learners. 

3
Most staff analyze data from 
multiple types of formative 
and summative assessments 
that lead to the demonstrable 
improvement of programs 
and services and increased 
achievement and success of 
individual and collective groups 
of learners. 

2
Some staff analyze data from 
assessments that improve 
programs and services and 
increase achievement and 
success of individual and 
collective groups of learners.

1
Few or no staff analyze data 
from assessments that lead 
to improvement of programs 
and services and increase 
achievement of individual and 
collective groups of learners. 

4
All staff consistently use data to 
improve program and service 
delivery and to modify instruction 
and improve student learning 
experiences. 

3
Most staff use data to improve 
program and service delivery 
and to modify instruction 
and improve student learning 
experiences. 

2
Some staff use data to improve 
program and service delivery 
and to modify instruction 
and improve student learning 
experiences. 

1
Few or no staff use data to 
improve program and service 
delivery and to modify instruction 
and improve student learning 
experiences. 
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Learning Capacity Domain - continued2
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Standard 2.11:
The organization implements 
a process to continuously 
assess its programs, services 
and organizational conditions 
to improve its organizational 
effectiveness. 

4
The organization implements a 
formal, documented evaluation 
process that includes contextually 
based research and an ongoing 
and systematic analysis of trend 
and comparison data related to 
program delivery, services, and 
organizational effectiveness.

3
The organization implements an 
evaluation process that includes 
an ongoing analysis of trend 
and comparison data related to 
program delivery, services, and 
organizational effectiveness.

2
The organization implements an 
evaluation process that includes 
analysis of trend or comparison 
data related to program delivery, 
services and organizational 
effectiveness.

1
The organization implements 
few or no evaluation processes 
related to program delivery, 
services or organizational 
effectiveness.

4
The organization continuously 
uses results from the evaluation 
process to inform decision-
making and improve and refine 
programs and services.

3
The organization routinely uses 
results from the evaluation 
process to inform decision-
making and improve programs 
and services.

2
The organization sometimes 
uses the results of the evaluation 
process to inform decision-
making and improve programs 
and services. 

1
The organization rarely or never 
uses results for improvement.
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Resource Capacity Domain3
The use and distribution of resources align and support the needs of the organization and institutions 
served. Corporations ensure that resources are aligned with the stated purpose and direction and 
distributed equitably so that the needs of the organization are adequately and effectively addressed. 
The utilization of resources includes support for the professional learning for all staff. The organization 
examines the allocation and use of resources to ensure appropriate levels of funding, sustainability, 
and organizational effectiveness.  
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Standard 3.1:
The organization plans and 
delivers professional learning 
to improve the organization’s 
learning environment and 
organizational effectiveness.

4
Using data from a variety of 
sources, the organization plans, 
evaluates the effectiveness of, and 
uses the results of professional 
learning to improve practice and 
learner achievement and increase 
content, pedagogical knowledge 
and organizational effectiveness.

3
Using data from evaluation 
and supervision processes, the 
organization plans and evaluates 
the effectiveness of professional 
learning to improve practice and 
learner achievement and increase 
content, pedagogical knowledge 
and organizational effectiveness.

2
Using limited data, the 
organization plans professional 
learning to improve practice and 
organizational effectiveness.

1
Professional learning, if offered, is 
not based on data. 

4
The organization delivers relevant 
and job-embedded professional 
learning for all staff members 
to improve their practice and 
achieve organizational goals.

3
The organization frequently 
delivers relevant professional 
learning for most staff members 
to improve their practice and 
achieve organizational goals. 

2
The organization sometimes 
delivers professional learning for 
staff members related to their 
position and organizational needs 
and goals. 

1
The organization rarely delivers 
professional learning for staff 
members related to their position 
or organizational needs and 
goals.
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3 Resource Capacity Domain - continued
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Standard 3.2:
The organization’s professional 
learning structure and 
expectations promote 
collaboration and collegiality 
to improve organizational 
effectiveness.

4
All staff members participate 
in structured, accountable 
professional learning 
communities that focus their 
discussions on data analysis and 
use the results of their analyses 
to improve learner performance 
and organizational effectiveness. 

3
All professional staff members 
participate in structured, 
accountable professional learning 
communities that analyze data 
and use the results of their 
analyses to improve learner 
performance. 

2
Some staff members participate 
in professional learning 
communities that sometimes 
review data on learner 
performance.

1
Few or no staff members 
participate in professional 
learning communities. 

4
The organization consistently 
allocates ample resources to 
provide both formal and informal 
structures for collaboration. 

3
The organization allocates 
adequate resources to provide 
formal and informal structures 
for collaboration.

2
The organization provides some 
resources for collaboration. 

1
The organization provides few or 
no resources for collaboration. 
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3 Resource Capacity Domain - continued
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Standard 3.3:
The organization provides 
induction, mentoring, and 
coaching programs that ensure 
all staff members have the 
knowledge and skills to improve 
organizational effectiveness. 

4
The organization provides, 
monitors, evaluates, and 
modifies induction and 
mentoring programs for all new 
staff that include performance 
expectations and are designed to 
meet individual needs. 

3
The organization provides 
and monitors induction and 
mentoring programs for new 
professional staff that include 
performance expectations and 
are designed to meet individual 
needs. 

2
The organization provides 
some induction and mentoring 
programs for new staff. 

1
The organization provides little 
or no induction or mentoring for 
new staff.

4
The organization provides, 
monitors, evaluates, and modifies 
coaching and modeling programs 
that address unique professional 
practices and organizational 
expectations for all staff through 
guidance, support, and feedback 
from peers and leaders.

3
The organization provides 
and monitors coaching and 
modeling programs that address 
organizational expectations for 
all professional staff through 
guidance, support, and feedback 
from peers and leaders.

2
The organization provides 
coaching and modeling programs 
for some staff through guidance, 
support, and feedback from peers 
and leaders.

1
Instructional coaching and 
modeling is rarely or never used. 
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3 Resource Capacity Domain - continued
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Standard 3.4:
The organization attracts and 
retains qualified personnel 
who support the organization’s 
purpose and direction.

4
The organization uses and 
regularly evaluates a documented 
and ongoing process that uses 
data to determine personnel 
needs, which includes 
an assessment of talent, 
qualifications, and assurance 
of sufficient numbers to ensure 
organizational needs are met. 

3
The organization uses a 
documented process that uses 
data to determine personnel 
needs, which includes 
an assessment of talent, 
qualifications and sufficient 
numbers to ensure organizational 
needs are met. 

2
The organization uses a process 
to determine personnel needs 
that sometimes includes 
an assessment of talent, 
qualifications and sufficient 
numbers. 

2
The organization uses an informal 
process or has no process to 
assess personnel needs. 

4
The organization uses and 
regularly evaluates a deliberate 
and formalized process to 
recruit and retain personnel 
through meaningful learning 
opportunities, personal growth, 
financial support, and leadership 
opportunities.

3
The organization uses a 
deliberate and formalized process 
to recruit and retain personnel.

2
The organization uses a formal 
process to recruit and retain 
personnel.

1
The organization uses a vague 
and/or informal process to recruit 
and retain personnel.

481



3 Resource Capacity Domain - continued

AdvancED Performance Standards for Corporations  |  Standard 3: Resource Capacity Domain	     29     

Standard 3.5:
The organization integrates 
digital resources into teaching, 
learning, and operations to 
improve professional practice, 
student performance, and 
organizational effectiveness. 

4
Using a variety of data sources, 
including needs assessments, 
the organization engages in a 
comprehensive planning process 
that focuses on the integration 
of digital resources into teaching, 
learning, operations, and 
program delivery and evaluates 
and demonstrates improvements 
in professional practice and 
organizational effectiveness.

3
Using a needs assessment, 
the organization engages in a 
comprehensive planning process 
that focuses on the integration 
of digital resources into teaching, 
learning, operations, and 
program delivery and evaluates 
improvements in professional 
practice and organizational 
effectiveness.

2
The organization engages in a 
planning process that focuses 
on the integration of digital 
resources into teaching, learning, 
operations and program delivery.

1
The organization engages in 
little or no planning focused 
on the integration of digital 
resources into teaching, learning, 
operations and program delivery. 

4
The organization provides ample 
human, material, and fiscal 
resources and monitors that 
these resources are appropriately 
used to effectively integrate 
digital resources into teaching, 
learning, operations, and 
program delivery.

3
The organization provides 
sufficient human, material, and 
fiscal resources to effectively 
integrate digital resources into 
teaching, learning, operations, 
and program delivery. 

2
The organization provides some 
resources to integrate digital 
resources into teaching, learning, 
operations and program delivery.

1
The organization provides few or 
no resources to integrate digital 
resources into teaching, learning, 
operations and program delivery. 
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Standard 3.6:
The organization provides 
access to information resources 
and materials to support the 
curriculum, programs, and 
needs of learners, staff, and the 
organization.

4
The organization implements 
a documented comprehensive 
process based on research 
and best practice for the 
identification, acquisition, use, 
and updating of appropriate 
materials and resources aligned 
to programs and organizational 
needs and initiatives.

3
The organization implements 
a documented process for the 
identification, acquisition, use, 
and updating of materials and 
resources aligned to programs 
and organizational needs and 
initiatives.

2
The organization implements a 
process for the identification, 
acquisition, use, and updating of 
materials and resources.

1
The organization has limited 
or no processes for the 
identification, acquisition, use, 
and updating of materials and 
resources. 

4
The organization provides a wide 
variety of high-quality resources 
that are easily accessible and 
sufficiently address the needs 
and interests of staff and the 
organization. 

3
The organization provides a 
variety of high-quality resources 
that are easily accessible and 
address the needs and interests 
of staff and the organization. 

2
The organization provides a 
variety of resources that are 
accessible and address the needs 
of staff and the organization. 

1
The organization provides 
minimal resources that address 
the needs of staff and the 
organization.
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Standard 3.7:
The organization demonstrates 
strategic resource management 
that includes long-range planning 
and use of resources in support 
of the organization’s purpose and 
direction.

4
The organization implements 
and evaluates formal planning 
processes for long-range 
strategic resource management 
of budgets, facilities and other 
organizational needs. 

3
The organization implements a 
planning process for long-range 
strategic resource management 
of budgets, facilities and other 
organizational needs.

2
The organization uses a planning 
process to manage budgets, 
facilities and other organizational 
needs.

1
The organization does not use 
a planning process to manage 
budgets, facilities and other 
organizational needs.

4
The organization demonstrates 
effective practices for long-
range, strategic management 
of budgets, facilities and other 
organizational needs in support 
of the organization’s purpose and 
direction.

3
The organization implements 
practices for long-range, strategic 
management of budgets, facilities 
and other organizational needs 
in support of the organization’s 
purpose and direction.

2
The organization implements 
some clear practices for 
management of budgets, facilities 
and other organizational needs.

1
The organization implements 
vague and/or unclear practices 
for management of budgets, 
facilities and other organizational 
needs.
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Standard 3.8:
The organization allocates 
human, material, and fiscal 
resources in alignment with 
the organization’s identified 
needs and priorities to improve 
organizational effectiveness.

4
The organization has a formal 
budgeting process that allocates 
and aligns resources to address 
priorities for improvement 
designed to improve 
organizational effectiveness and 
is equitably distributed to meet 
the needs of the organization.

3
The organization frequently aligns 
resources to address priorities 
for improvement designed 
to improve organizational 
effectiveness and is equitably 
distributed to meet the needs of 
the organization.

2
The organization sometimes 
aligns resources to address 
priorities for improvement 
designed to meet the needs of 
the organization.

1
The organization rarely or never 
aligns resources to address 
priorities for improvement 
designed to meet the needs of 
the organization.

4
The organization consistently 
evaluates and demonstrates 
effective use of human, material, 
and fiscal resources to meet the 
organization’s identified needs 
and priorities.

3
The organization frequently 
evaluates and demonstrates 
effective use of human, material, 
and fiscal resources to meet the 
organization’s identified needs 
and priorities.

2
The organization sometimes 
evaluates and demonstrates 
effective use of human, material, 
and fiscal resources.

1
The organization rarely or never 
evaluates or demonstrates 
effective use of human, material, 
and fiscal resources.
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System Quality Factors 

AdvancED’s deep experiential base combined with 21st century perspective on effective school systems, 

led to the identification of seven research-based system quality factors that are the keys to driving 

improvement. These seven factors are foundational to the System Quality Factors Diagnostic, a tool that 

can be used by institutions for self-evaluation along their improvement journey. 

Each of these seven factors has an explicit definition of quality as described here:  

Clear Direction 
The capacity to define and clearly communicate to stakeholders the strategic direction and priorities that 

the system is committed to achieving. 

Healthy Culture 
The shared values, beliefs, written and unwritten rules, assumptions, and behavior of the system's 

stakeholders that shape the social norms and create opportunities for everyone to be successful. 

High Expectations 
The system sets and commits to high expectations for student learning outcomes, teacher quality, 

leadership effectiveness, community engagement, and parent involvement. 

Impact of Instruction 
The capacity of all staff in the system to purposefully and intentionally create an environment that 

empowers all learners to be successful and reach expected levels of achievement, including readiness to 

transition to the next level of learning or career pathway. 

Resource Management 
The ability of a system to plan, secure, and allocate its resources (human, material, and fiscal) to meet 

the needs of every learner. 

Efficacy of Engagement 
The ability of the system to engage learners and other stakeholders in an effective and efficient manner to 

achieve its goals. 

Implementation Capacity 
The ability of a system to consistently execute actions designed to improve organizational and 

instructional effectiveness. 
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8/30/2017 PDK Poll Release

http://mailchi.mp/pdkintl/pdk­poll­release2017?e=6aa5e957e1 1/2

View this email in your browser

A DIVISION OF PDK INTERNATIONAL 
 

Results from the 2017 PDK poll are in! 
  
Here are the headlines from this year’s survey:

Americans overwhelmingly want schools to do more than educate
students academically. That means blending work readiness, personal
skills, and academic courses.
Substantially more Americans oppose than support school vouchers.
Whether parents would use a voucher depends on how much tuition it
would cover.
Most parents value racial/ethnic and economic diversity in schools — but
they don’t believe it’s worth a longer commute to school.
Schools should provide wraparound services for students — such as
health services, mental health support, after­school programs, and dental
services — and seek additional public money to pay for them. 
Parents say standardized tests don’t measure what’s important to them,
and they put such tests at the bottom of a list of indicators of school
quality.
Public schools get their highest grades from those who know them best:
public school parents.
Most public school parents expect their child to attend college full time but
that may not mean a four­year college.

Visit pdkpoll.org to learn more. You can download the entire report there, read
additional pieces, and comment on any articles. 

Subscribe Past Issues Translate
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Fund Department Category Sub-Category Line Item Code Line Item Published Adopted

0101 - GENERAL          
                       

PROPERTY TAX CAP 
IMPACT - BUDGET 
PURPOSES ONLY

PROPERTY TAX CAP Property Tax Cap Impact Property Tax Cap Impact $0 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Salaries and Wages 11050 Full Day Kindergarten $591,529 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Salaries and Wages 11100 Elementary $3,618,081 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Salaries and Wages 11200 Middle/Junior High $1,131,352 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Salaries and Wages 11300 High School $2,152,391 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Salaries and Wages 11350 Academic Honors Diploma $46,062 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Salaries and Wages 11410 Agriculture A $80,855 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Salaries and Wages 11450 Consumer and Homemaking $167,504 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Salaries and Wages 11630 High School $108,279 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Employee Benefits 11050 Full Day Kindergarten $101,862 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Employee Benefits 11100 Elementary $741,367 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Employee Benefits 11200 Middle/Junior High $207,692 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Employee Benefits 11300 High School $403,998 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Employee Benefits 11350 Academic Honors Diploma $8,322 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Employee Benefits 11410 Agriculture A $15,677 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Employee Benefits 11450 Consumer and Homemaking $27,651 $0

0101 - GENERAL          
                       

Regular Programs PERSONAL 
SERVICES

Employee Benefits 11630 High School $22,037 $0

0101 - GENERAL          
                       

Regular Programs SUPPLIES Operating Supplies 11100 Elementary $54,362 $0

0101 - GENERAL          
                       

Regular Programs SUPPLIES Operating Supplies 11200 Middle/Junior High $27,880 $0

Budget Form 1 - Budget Estimate
Year:  2018   County:  Harrison    Unit:   South Harrison School Corporation
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Fund Department Category Sub-Category Line Item Code Line Item Published Adopted

0101 - GENERAL          
                       

Regular Programs SUPPLIES Operating Supplies 11300 High School $55,641 $0

0101 - GENERAL          
                       

Regular Programs SUPPLIES Operating Supplies 11350 Academic Honors Diploma $7,519 $0

0101 - GENERAL          
                       

Regular Programs SUPPLIES Operating Supplies 11410 Vocational $5,150 $0

0101 - GENERAL          
                       

Regular Programs SUPPLIES Operating Supplies 11630 High School $1,475 $0

0101 - GENERAL          
                       

Regular Programs SERVICES AND 
CHARGES

Professional Services 11100 Elementary $89,610 $0

0101 - GENERAL          
                       

Regular Programs SERVICES AND 
CHARGES

Professional Services 11200 Middle/Junior High $25,750 $0

0101 - GENERAL          
                       

Regular Programs SERVICES AND 
CHARGES

Professional Services 11300 High School $71,070 $0

0101 - GENERAL          
                       

Regular Programs SERVICES AND 
CHARGES

Other Services and 
Charges

11100 Elementary $14,612 $0

0101 - GENERAL          
                       

Regular Programs SERVICES AND 
CHARGES

Other Services and 
Charges

11200 Middle/Junior High $1,030 $0

0101 - GENERAL          
                       

Regular Programs SERVICES AND 
CHARGES

Other Services and 
Charges

11300 High School $11,897 $0

0101 - GENERAL          
                       

Regular Programs SERVICES AND 
CHARGES

Other Services and 
Charges

11350 Academic Honors $103 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Salaries and Wages 12210 Mild Mental Disabilities $615,477 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Salaries and Wages 12220 Moderate Mental Disabilities $93,730 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Salaries and Wages 12330 Visual Impairment $13,390 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Salaries and Wages 12350 Homebound $23,010 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Salaries and Wages 12410 Emotional Disabilities - Full Time $342,424 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Salaries and Wages 12420 Emotional Disabilities - All Others $16,223 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Salaries and Wages 12610 Learning Disability $377,613 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Salaries and Wages 12810 Special Education Preschool $20,729 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Employee Benefits 12210 Mild Mental Disabilities $130,354 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Employee Benefits 12220 Moderate Mental Disabilities $14,359 $0
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Fund Department Category Sub-Category Line Item Code Line Item Published Adopted

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Employee Benefits 12330 Visual Impairment $1,030 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Employee Benefits 12350 Homebound $3,847 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Employee Benefits 12410 Emotional Disabilities - Full Time $65,630 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Employee Benefits 12420 Emotional Disabilities - All Others $3,943 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Employee Benefits 12610 Learning Disability $70,476 $0

0101 - GENERAL          
                       

Special Programs PERSONAL 
SERVICES

Employee Benefits 12810 Special Education Preschool $1,586 $0

0101 - GENERAL          
                       

Special Programs SUPPLIES Operating Supplies 12110 Gifted and Talented $33,405 $0

0101 - GENERAL          
                       

Special Programs SUPPLIES Operating Supplies 12210 Mild Mental Disabilities $1,551 $0

0101 - GENERAL          
                       

Special Programs SUPPLIES Operating Supplies 12220 Moderate Mental Disabilities $1,026 $0

0101 - GENERAL          
                       

Special Programs SUPPLIES Operating Supplies 12410 Emotional Disabilities - Full Time $1,011 $0

0101 - GENERAL          
                       

Special Programs SUPPLIES Operating Supplies 12610 Learning Disability $1,030 $0

0101 - GENERAL          
                       

Special Programs SERVICES AND 
CHARGES

Professional Services 12110 Gifted and Talented $6,576 $0

0101 - GENERAL          
                       

Special Programs SERVICES AND 
CHARGES

Professional Services 12510 Communication Disorders $134,930 $0

0101 - GENERAL          
                       

Special Programs SERVICES AND 
CHARGES

Other Services and 
Charges

12110 Gifted and Talented $6,641 $0

0101 - GENERAL          
                       

Summer School Programs PERSONAL 
SERVICES

Salaries and Wages 14300 High School $0 $0

0101 - GENERAL          
                       

Summer School Programs PERSONAL 
SERVICES

Employee Benefits 14300 High School $0 $0

0101 - GENERAL          
                       

Summer School Programs SUPPLIES Operating Supplies 14300 High School $0 $0

0101 - GENERAL          
                       

Remediation Programs PERSONAL 
SERVICES

Salaries and Wages 16200 Preventive Remediation $15,450 $0

0101 - GENERAL          
                       

Remediation Programs PERSONAL 
SERVICES

Employee Benefits 16200 Preventive Remediation $3,451 $0

0101 - GENERAL          
                       

Payments to Other 
Governmental Units within the 
State

SERVICES AND 
CHARGES

Other Services and 
Charges

17100 Transfer Tuition $18,622 $0

0101 - GENERAL          
                       

Payments to Other 
Governmental Units within the 
State

SERVICES AND 
CHARGES

Other Services and 
Charges

17300 Area Vocational School 
(Participate Share)

$442,643 $0
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Fund Department Category Sub-Category Line Item Code Line Item Published Adopted

0101 - GENERAL          
                       

Payments to Other 
Governmental Units within the 
State

SERVICES AND 
CHARGES

Other Services and 
Charges

17400 Joint Services and Supply - 
Special Education

$1,314,902 $0

0101 - GENERAL          
                       

Support Services-Students PERSONAL 
SERVICES

Salaries and Wages 21220 Counseling Services $287,365 $0

0101 - GENERAL          
                       

Support Services-Students PERSONAL 
SERVICES

Salaries and Wages 21340 Nurse Services $114,021 $0

0101 - GENERAL          
                       

Support Services-Students PERSONAL 
SERVICES

Salaries and Wages 21520 Speech Pathology Services $47,586 $0

0101 - GENERAL          
                       

Support Services-Students PERSONAL 
SERVICES

Salaries and Wages 21990 Other Student Services $16,480 $0

0101 - GENERAL          
                       

Support Services-Students PERSONAL 
SERVICES

Employee Benefits 21220 Counseling Services $48,962 $0

0101 - GENERAL          
                       

Support Services-Students PERSONAL 
SERVICES

Employee Benefits 21340 Nurse Services $25,566 $0

0101 - GENERAL          
                       

Support Services-Students PERSONAL 
SERVICES

Employee Benefits 21520 Speech Pathology Services $9,126 $0

0101 - GENERAL          
                       

Support Services-Students PERSONAL 
SERVICES

Employee Benefits 21990 Other Student Services $3,749 $0

0101 - GENERAL          
                       

Support Services-Students SUPPLIES Operating Supplies 21220 Counseling Services $1,545 $0

0101 - GENERAL          
                       

Support Services-Students SUPPLIES Operating Supplies 21340 Nurse Services $4,696 $0

0101 - GENERAL          
                       

Support Services-Students SUPPLIES Operating Supplies 21520 Speech Pathology Services $3,090 $0

0101 - GENERAL          
                       

Support Services-Students SUPPLIES Other Supplies 21340 Nurse Services $5,865 $0

0101 - GENERAL          
                       

Support Services-Students SERVICES AND 
CHARGES

Other Services and 
Charges

21220 Counseling Services $515 $0

0101 - GENERAL          
                       

Support Services-Students SERVICES AND 
CHARGES

Other Services and 
Charges

21340 Nurse Services $3,193 $0

0101 - GENERAL          
                       

Support Services-Instruction PERSONAL 
SERVICES

Salaries and Wages 22120 Performance Grant $250,000 $0

0101 - GENERAL          
                       

Support Services-Instruction PERSONAL 
SERVICES

Salaries and Wages 22220 School Library $191,503 $0

0101 - GENERAL          
                       

Support Services-Instruction PERSONAL 
SERVICES

Employee Benefits 22120 Performance Grant $62,500 $0

0101 - GENERAL          
                       

Support Services-Instruction PERSONAL 
SERVICES

Employee Benefits 22220 School Library $37,009 $0

0101 - GENERAL          
                       

Support Services-Instruction SUPPLIES Operating Supplies 22220 School Library $49,879 $0

0101 - GENERAL          
                       

Support Services-Instruction SUPPLIES Operating Supplies 22230 Audiovisual $11,845 $0
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Fund Department Category Sub-Category Line Item Code Line Item Published Adopted

0101 - GENERAL          
                       

Support Services-General 
Administration

PERSONAL 
SERVICES

Salaries and Wages 23110 Service Area Direction $14,420 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

PERSONAL 
SERVICES

Salaries and Wages 23210 Office of the Superintendent $506,585 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

PERSONAL 
SERVICES

Employee Benefits 23110 Service Area Direction $1,103 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

PERSONAL 
SERVICES

Employee Benefits 23210 Office of the Superintendent $310,689 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

SUPPLIES Office Supplies 23210 Office of the Superintendent $28,068 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

SUPPLIES Operating Supplies 23110 Board Materials $5,047 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

SUPPLIES Operating Supplies 23160 Promotion Expenses $1,545 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

SUPPLIES Operating Supplies 23210 Office of the Superintendent $16,686 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

SERVICES AND 
CHARGES

Professional Services 23150 Legal Services $46,350 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

SERVICES AND 
CHARGES

Repairs and Maintenance 23210 Office of the Superintendent $1,442 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

SERVICES AND 
CHARGES

Repairs and Maintenance 23290 Other Executive Administration $1,030 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

SERVICES AND 
CHARGES

Other Services and 
Charges

23110 Service Area Direction $6,489 $0

0101 - GENERAL          
                       

Support Services-General 
Administration

SERVICES AND 
CHARGES

Other Services and 
Charges

23210 Office of the Superintendent $6,443 $0

0101 - GENERAL          
                       

Support Services-School 
Administration

PERSONAL 
SERVICES

Salaries and Wages 24100 Office of the Principal $1,265,561 $0

0101 - GENERAL          
                       

Support Services-School 
Administration

PERSONAL 
SERVICES

Salaries and Wages 24900 Other Support Services $80,237 $0

0101 - GENERAL          
                       

Support Services-School 
Administration

PERSONAL 
SERVICES

Employee Benefits 24100 Office of the Principal $248,575 $0

0101 - GENERAL          
                       

Support Services-School 
Administration

PERSONAL 
SERVICES

Employee Benefits 24900 Other Support Services $16,439 $0

0101 - GENERAL          
                       

Support Services-School 
Administration

SUPPLIES Office Supplies 24100 Office of the Principal $11,586 $0

0101 - GENERAL          
                       

Support Services-School 
Administration

SERVICES AND 
CHARGES

Other Services and 
Charges

24100 Office of the Principal $6,180 $0

0101 - GENERAL          
                       

Service Area Direction PERSONAL 
SERVICES

Salaries and Wages 26100 Service Area Direction $59,637 $0

0101 - GENERAL          
                       

Service Area Direction PERSONAL 
SERVICES

Employee Benefits 26100 Service Area Direction $13,608 $0
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Fund Department Category Sub-Category Line Item Code Line Item Published Adopted

0101 - GENERAL          
                       

Maintenance of Buildings PERSONAL 
SERVICES

Salaries and Wages 26200 Maintenance of Buildings $891,877 $0

0101 - GENERAL          
                       

Maintenance of Buildings PERSONAL 
SERVICES

Employee Benefits 26200 Maintenance of Buildings $214,587 $0

0101 - GENERAL          
                       

Maintenance of Buildings SUPPLIES Operating Supplies 26200 Maintenance of Buildings $568,343 $0

0101 - GENERAL          
                       

Maintenance of Buildings SERVICES AND 
CHARGES

Utility Services 26200 Maintenance of Buildings $398,827 $0

0101 - GENERAL          
                       

Maintenance of Grounds PERSONAL 
SERVICES

Salaries and Wages 26300 Maintenance of Grounds $200,850 $0

0101 - GENERAL          
                       

Maintenance of Grounds PERSONAL 
SERVICES

Employee Benefits 26300 Maintenance of Grounds $45,753 $0

0101 - GENERAL          
                       

Vehicle Maintenance (not 
buses)

SUPPLIES Repair and Maintenance 
Supplies

26500 Vehicle Maintenance (not Buses) $12,360 $0

0101 - GENERAL          
                       

Vehicle Maintenance (not 
buses)

SERVICES AND 
CHARGES

Repairs and Maintenance 26500 Vehicle Maintenance $773 $0

0101 - GENERAL          
                       

Insurance SERVICES AND 
CHARGES

Insurance 26700 Insurance $191,580 $0

0101 - GENERAL          
                       

Community Service 
Operations

PERSONAL 
SERVICES

Salaries and Wages 33100 Direction of Community Service $100,204 $0

0101 - GENERAL          
                       

Community Service 
Operations

PERSONAL 
SERVICES

Salaries and Wages 33200 Community Recreation $9,337 $0

0101 - GENERAL          
                       

Community Service 
Operations

PERSONAL 
SERVICES

Salaries and Wages 33400 Athletic Coaches $397,065 $0

0101 - GENERAL          
                       

Community Service 
Operations

PERSONAL 
SERVICES

Employee Benefits 33100 Direction of Community Service $19,512 $0

0101 - GENERAL          
                       

Community Service 
Operations

PERSONAL 
SERVICES

Employee Benefits 33200 Community Recreation $1,787 $0

0101 - GENERAL          
                       

Community Service 
Operations

PERSONAL 
SERVICES

Employee Benefits 33400 Athletic Coaches $55,244 $0

0101 - GENERAL          
                       

Community Service 
Operations

SERVICES AND 
CHARGES

Professional Services 33200 Community Recreation $0 $0

0101 - GENERAL          
                       

Non-programmed Costs PERSONAL 
SERVICES

Employee Benefits 60100 Group Health Benefits $1,442,000 $0

0101 - GENERAL Total $21,938,131 $0

0180 - DEBT SERVICE 
                           

Interest on Debt DEBT SERVICE Payments on Tax 
Anticipation Warrants 
Interest

Temp Loan Interest $75,000 $0

0180 - DEBT SERVICE 
                           

Lease Rental SERVICES AND 
CHARGES

Professional Services Trustee Fees $0 $0

0180 - DEBT SERVICE 
                           

Lease Rental DEBT SERVICE Payments on Bonds and 
Other Debt Principal

53100 Buildings - Principal $3,370,000 $0
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0180 - DEBT SERVICE 
                           

Lease Rental DEBT SERVICE Payments on Bonds and 
Other Debt Interest

53150 Buildings - Interest $1,238,350 $0

0180 - DEBT SERVICE Total $4,683,350 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

PROPERTY TAX CAP 
IMPACT - BUDGET 
PURPOSES ONLY

PROPERTY TAX CAP Property Tax Cap Impact Property Tax Cap Impact $2,955 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Support Services-Instruction PERSONAL 
SERVICES

Salaries and Wages 22300 Instruction - Related Technology $377,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Support Services-Instruction PERSONAL 
SERVICES

Employee Benefits 22300 Instruction - Related Technology $94,250 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Central Office PERSONAL 
SERVICES

Salaries and Wages 22300 Inst Tech Support $23,750 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Central Office PERSONAL 
SERVICES

Salaries and Wages 25810 Tech Services Supervison and 
Adm.

$86,250 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Central Office PERSONAL 
SERVICES

Employee Benefits 22300 Inst Tech Support $5,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Central Office PERSONAL 
SERVICES

Employee Benefits 25810 Tech Services Supervison and 
Adm.

$28,750 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Central Office SUPPLIES Repair and Maintenance 
Supplies

25860 Hardware Maintenance and 
Support

$0 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Central Office SERVICES AND 
CHARGES

Professional Services 25840 Prof Services Tech Support $35,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Central Office SERVICES AND 
CHARGES

Repairs and Maintenance 26400 Eq Maintenance $45,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Central Office SERVICES AND 
CHARGES

Repairs and Maintenance 26800 Other $10,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Central Office CAPITAL OUTLAYS Improvements Other 
Than Building

45100 Building Improvements $50,000 $0
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1214 - CAPITAL 
PROJECTS (School)     
                  

Central Office CAPITAL OUTLAYS Machinery, Equipment, 
and Vehicles

47000 Equipment $50,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Maintenance of Buildings SERVICES AND 
CHARGES

Utility Services 26200 Maintenance of Buildings (Utilities) $606,055 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Maintenance of Buildings SERVICES AND 
CHARGES

Repairs and Maintenance 26800 Maintenance $240,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Maintenance of Buildings CAPITAL OUTLAYS Improvements Other 
Than Building

45100 Building Improvements $900,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Maintenance of Buildings CAPITAL OUTLAYS Machinery, Equipment, 
and Vehicles

47000 Equipment $700,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Maintenance of Buildings CAPITAL OUTLAYS Other Capital Outlays 49000 Emergency $200,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Maintenance of Equipment SERVICES AND 
CHARGES

Repairs and Maintenance 26400 Maintenance of Equipment $455,000 $0

1214 - CAPITAL 
PROJECTS (School)     
                  

Non-programmed Costs PERSONAL 
SERVICES

Employee Benefits 60100 Group Health Benefits $50,000 $0

1214 - CAPITAL PROJECTS (School) Total $3,959,010 $0

6301 - 
TRANSPORTATION      
                    

PROPERTY TAX CAP 
IMPACT - BUDGET 
PURPOSES ONLY

PROPERTY TAX CAP Property Tax Cap Impact Property Tax Cap Impact $2,051 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation PERSONAL 
SERVICES

Salaries and Wages 27010 Service Area Direction $103,000 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation PERSONAL 
SERVICES

Salaries and Wages 27100 Vehicle Operation $310,236 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation PERSONAL 
SERVICES

Salaries and Wages 27200 Monitoring Services $51,500 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation PERSONAL 
SERVICES

Employee Benefits 27010 Service Area Direction $16,485 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation PERSONAL 
SERVICES

Employee Benefits 27100 Vehicle Operation $57,602 $0
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6301 - 
TRANSPORTATION      
                    

Student Transportation PERSONAL 
SERVICES

Employee Benefits 27200 Monitoring Services $7,718 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation SUPPLIES Operating Supplies 27010 Service Area Direction $1,500 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation SUPPLIES Operating Supplies 27300 Vehicle Servicing and 
Maintenance

$50,000 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation SUPPLIES Repair and Maintenance 
Supplies

27300 Vehicle Servicing and 
Maintenance

$180,000 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation SUPPLIES Other Supplies 27300 Vehicle Servicing and 
Maintenance

$5,000 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation SERVICES AND 
CHARGES

Communication and 
Transportation

27900 Other Student Transportation 
Student

$223,717 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation SERVICES AND 
CHARGES

Repairs and Maintenance 27010 Service Area Direction $10,000 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation SERVICES AND 
CHARGES

Repairs and Maintenance 27300 Vehicle Servicing and 
Maintenance

$45,000 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation SERVICES AND 
CHARGES

Repairs and Maintenance 27500 Insurance on Buses $25,000 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation SERVICES AND 
CHARGES

Other Services and 
Charges

27010 Service Area Direction $1,000 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation SERVICES AND 
CHARGES

Other Services and 
Charges

27700 Contracted Transportation 
Services

$1,577,847 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation CAPITAL OUTLAYS Machinery, Equipment, 
and Vehicles

Other Student Transportation $80,000 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation CAPITAL OUTLAYS Machinery, Equipment, 
and Vehicles

Service Area Direction $50,000 $0

6301 - 
TRANSPORTATION      
                    

Student Transportation CAPITAL OUTLAYS Machinery, Equipment, 
and Vehicles

Vehicle Servicing & Maintenance $122,786 $0

6301 - 
TRANSPORTATION      
                    

Non-programmed Costs PERSONAL 
SERVICES

Employee Benefits 60100 Group Health Benefits $45,000 $0

6301 - TRANSPORTATION Total $2,965,442 $0
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6302 - BUS 
REPLACEMENT

PROPERTY TAX CAP 
IMPACT - BUDGET 
PURPOSES ONLY

PROPERTY TAX CAP Property Tax Cap Impact Property Tax Cap Impact $229 $0

6302 - BUS 
REPLACEMENT

Student Transportation CAPITAL OUTLAYS Machinery, Equipment, 
and Vehicles

BUS PURCHASES $351,000 $0

6302 - BUS REPLACEMENT Total $351,229 $0

UNIT TOTAL $33,897,162 $0
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Fund Revenue Code Revenue Name July 1 - December 31, 2017
January 1 - December 31, 

2018
0101 - GENERAL                                 1510 Interest on Investments $18,000 $24,000

0101 - GENERAL                                 1760 Receipts from Extra-Curricular Accounts $8,500 $17,000

0101 - GENERAL                                 1999 Other Revenue from Local Sources $452,970 $1,000,000

0101 - GENERAL                                 3111 Basic Grant $10,027,340 $20,054,679

0101 - GENERAL                                 3199 Remediation/Preventive Remediation Programs $27,000 $27,000

0101 - GENERAL                                 3230 Gifted and Talented $0 $30,000

0101 - GENERAL                                 3293 Performance Based Awards $312,500 $312,500

GENERAL $10,846,310 $21,465,179

0180 - DEBT SERVICE                            1130 Local Income Tax School Distribution $0 $0

0180 - DEBT SERVICE                            1211 License Excise Tax $86,419 $222,309

0180 - DEBT SERVICE                            1212 Commercial Vehicle Excise Tax $7,490 $14,979

0180 - DEBT SERVICE                            1231 Financial Institutions Tax $10,899 $21,253

DEBT SERVICE $104,808 $258,541

1214 - CAPITAL PROJECTS (School)    
                   

1130 Local Income Tax School Distribution $263,282 $423,908

1214 - CAPITAL PROJECTS (School)    
                   

1211 License Excise Tax $91,511 $235,409

1214 - CAPITAL PROJECTS (School)    
                   

1212 Commercial Vehicle Excise Tax $7,931 $15,862

1214 - CAPITAL PROJECTS (School)    
                   

1231 Financial Institutions Tax $11,541 $22,506

CAPITAL PROJECTS (School) $374,265 $697,685

6301 - TRANSPORTATION                     
     

1130 Local Income Tax School Distribution $0 $50,000

6301 - TRANSPORTATION                     
     

1211 License Excise Tax $63,394 $163,077

6301 - TRANSPORTATION                     
     

1212 Commercial Vehicle Excise Tax $5,494 $10,988

6301 - TRANSPORTATION                     
     

1231 Financial Institutions Tax $7,995 $15,591

TRANSPORTATION $76,883 $239,656

6302 - BUS REPLACEMENT 1130 Local Income Tax School Distribution $0 $0

Budget Form 2 - Estimate of Miscellaneous Revenue
Year:  2018   County:  Harrison    Unit:   3190 - South Harrison School Corporation
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Fund Revenue Code Revenue Name July 1 - December 31, 2017
January 1 - December 31, 

2018
6302 - BUS REPLACEMENT 1211 License Excise Tax $7,085 $18,225

6302 - BUS REPLACEMENT 1212 Commercial Vehicle Excise Tax $614 $1,228

6302 - BUS REPLACEMENT 1231 Financial Institutions Tax $894 $1,742

BUS REPLACEMENT $8,593 $21,195

3190 - SOUTH HARRISON SCHOOL CORPORATION Total $11,410,859 $22,682,256
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Net Assessed Value $800,000,000

Funds Required For Expenses To December 31st Of Incoming Year Amount Used To Compute 
Published Budget Appropriating Body

1. Total budget estimate for incoming year $21,938,131 $0

2. Necessary expenditures, July 1 to December 31 of present year, to be made from appropriation 
unexpended $11,894,954 $0

3. Additional appropriation necessary to be made July 1 to December 31 of present year
$0 $0

4. Outstanding temporary loans:
      a). To be paid not included in lines 2 or 3 $0 $0

      b). Not repaid by December 31 of present year $0 $0

5. TOTAL FUNDS required (add lines 1,2,3,4a and 4b) $33,833,085 $0

Funds On Hand To Be Received From Sources Other Than Proposed Tax Levy Amount Used To Compute 
Published Budget Appropriating Body

6. Actual cash balance, June 30 of present year (including cash investments) $1,521,596 $0

7. Taxes to be collected, present year (December settlement) $0 $0

8. Miscellaneous revenue to be received July 1 of present year to December 31 of incoming year
(Schedule on File):
     a). Total Column A Budget Form 2

$10,846,310 $0

     b). Total Column B Budget Form 2 $21,465,179 $0

9. TOTAL FUNDS (Add lines 6, 7, 8a and 8b) $33,833,085 $0

10. Net amount to be raised for expenses to December 31 of incoming year (deduct line 9 from 5)
$0 $0

Proposed Tax Rate and Levy Amount Used To Compute 
Published Budget Appropriating Body

11. Operating balance ( not in excess of expense January 1 to June 30, less miscellaneous revenue 
for same period) $0 $0

12. Amount to be raised by tax levy (add lines 10 and 11) $0 $0

13a. Property Tax Replacement Credit from Local Option Tax $0 $0

13b. Operating LOIT $0 $0

14. NET AMOUNT TO BE RAISED BY TAX LEVY (deduct line 13a and 13b from line 12)
$0 $0

15. Levy Excess Fund applied to current budget $0 $0

16. Net amount to be raised $0 $0

17. Net Tax Rate on each one hundred dollars of taxable property 0.0000 0.0000

Property Tax Caps Amount Used To Compute 
Published Budget Appropriating Body

Property Tax Cap Impact $0 $0

Budget Form 4-B
Prescribed by the Department of Local Government Finance
Approved by the State Board of Accounts
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Net Assessed Value $800,000,000

Funds Required For Expenses To December 31st Of Incoming Year Amount Used To Compute 
Published Budget Appropriating Body

1. Total budget estimate for incoming year $4,683,350 $0

2. Necessary expenditures, July 1 to December 31 of present year, to be made from appropriation 
unexpended $2,524,300 $0

3. Additional appropriation necessary to be made July 1 to December 31 of present year
$0 $0

4. Outstanding temporary loans:
      a). To be paid not included in lines 2 or 3 $0 $0

      b). Not repaid by December 31 of present year $0 $0

5. TOTAL FUNDS required (add lines 1,2,3,4a and 4b) $7,207,650 $0

Funds On Hand To Be Received From Sources Other Than Proposed Tax Levy Amount Used To Compute 
Published Budget Appropriating Body

6. Actual cash balance, June 30 of present year (including cash investments) $3,859,064 $0

7. Taxes to be collected, present year (December settlement) $971,546 $0

8. Miscellaneous revenue to be received July 1 of present year to December 31 of incoming year
(Schedule on File):
     a). Total Column A Budget Form 2

$104,808 $0

     b). Total Column B Budget Form 2 $258,541 $0

9. TOTAL FUNDS (Add lines 6, 7, 8a and 8b) $5,193,959 $0

10. Net amount to be raised for expenses to December 31 of incoming year (deduct line 9 from 5)
$2,013,691 $0

Proposed Tax Rate and Levy Amount Used To Compute 
Published Budget Appropriating Body

11. Operating balance ( not in excess of expense January 1 to June 30, less miscellaneous revenue 
for same period) $2,293,600 $0

12. Amount to be raised by tax levy (add lines 10 and 11) $4,307,291 $0

13a. Property Tax Replacement Credit from Local Option Tax $0 $0

13b. Operating LOIT $0 $0

14. NET AMOUNT TO BE RAISED BY TAX LEVY (deduct line 13a and 13b from line 12)
$4,307,291 $0

15. Levy Excess Fund applied to current budget $0 $0

16. Net amount to be raised $4,307,291 $0

17. Net Tax Rate on each one hundred dollars of taxable property 0.5384 0.0000

Property Tax Caps Amount Used To Compute 
Published Budget Appropriating Body

Property Tax Cap Impact $0 $0

Budget Form 4-B
Prescribed by the Department of Local Government Finance
Approved by the State Board of Accounts

Budget Estimate- Financial Statement-Proposed Tax Rate

3190 - SOUTH HARRISON SCHOOL CORPORATION
0180 - DEBT SERVICE                            
31 - Harrison County
2018

Taxing Unit:
Fund Name:

County:
Year:

505



Net Assessed Value $800,000,000

Funds Required For Expenses To December 31st Of Incoming Year Amount Used To Compute 
Published Budget Appropriating Body

1. Total budget estimate for incoming year $3,959,010 $0

2. Necessary expenditures, July 1 to December 31 of present year, to be made from appropriation 
unexpended $2,558,458 $0

3. Additional appropriation necessary to be made July 1 to December 31 of present year
$0 $0

4. Outstanding temporary loans:
      a). To be paid not included in lines 2 or 3 $0 $0

      b). Not repaid by December 31 of present year $0 $0

5. TOTAL FUNDS required (add lines 1,2,3,4a and 4b) $6,517,468 $0

Funds On Hand To Be Received From Sources Other Than Proposed Tax Levy Amount Used To Compute 
Published Budget Appropriating Body

6. Actual cash balance, June 30 of present year (including cash investments) $1,450,369 $0

7. Taxes to be collected, present year (December settlement) $1,028,794 $0

8. Miscellaneous revenue to be received July 1 of present year to December 31 of incoming year
(Schedule on File):
     a). Total Column A Budget Form 2

$374,265 $0

     b). Total Column B Budget Form 2 $697,685 $0

9. TOTAL FUNDS (Add lines 6, 7, 8a and 8b) $3,551,113 $0

10. Net amount to be raised for expenses to December 31 of incoming year (deduct line 9 from 5)
$2,966,355 $0

Proposed Tax Rate and Levy Amount Used To Compute 
Published Budget Appropriating Body

11. Operating balance ( not in excess of expense January 1 to June 30, less miscellaneous revenue 
for same period) $0 $0

12. Amount to be raised by tax levy (add lines 10 and 11) $2,966,355 $0

13a. Property Tax Replacement Credit from Local Option Tax $0 $0

13b. Operating LOIT $0 $0

14. NET AMOUNT TO BE RAISED BY TAX LEVY (deduct line 13a and 13b from line 12)
$2,966,355 $0

15. Levy Excess Fund applied to current budget $0 $0

16. Net amount to be raised $2,966,355 $0

17. Net Tax Rate on each one hundred dollars of taxable property 0.3708 0.0000

Property Tax Caps Amount Used To Compute 
Published Budget Appropriating Body

Property Tax Cap Impact $2,955 $0
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Net Assessed Value $800,000,000

Funds Required For Expenses To December 31st Of Incoming Year Amount Used To Compute 
Published Budget Appropriating Body

1. Total budget estimate for incoming year $2,965,442 $0

2. Necessary expenditures, July 1 to December 31 of present year, to be made from appropriation 
unexpended $1,852,397 $0

3. Additional appropriation necessary to be made July 1 to December 31 of present year
$0 $0

4. Outstanding temporary loans:
      a). To be paid not included in lines 2 or 3 $0 $0

      b). Not repaid by December 31 of present year $0 $0

5. TOTAL FUNDS required (add lines 1,2,3,4a and 4b) $4,817,839 $0

Funds On Hand To Be Received From Sources Other Than Proposed Tax Levy Amount Used To Compute 
Published Budget Appropriating Body

6. Actual cash balance, June 30 of present year (including cash investments) $1,160,275 $0

7. Taxes to be collected, present year (December settlement) $712,689 $0

8. Miscellaneous revenue to be received July 1 of present year to December 31 of incoming year
(Schedule on File):
     a). Total Column A Budget Form 2

$76,883 $0

     b). Total Column B Budget Form 2 $239,656 $0

9. TOTAL FUNDS (Add lines 6, 7, 8a and 8b) $2,189,503 $0

10. Net amount to be raised for expenses to December 31 of incoming year (deduct line 9 from 5)
$2,628,336 $0

Proposed Tax Rate and Levy Amount Used To Compute 
Published Budget Appropriating Body

11. Operating balance ( not in excess of expense January 1 to June 30, less miscellaneous revenue 
for same period) $0 $0

12. Amount to be raised by tax levy (add lines 10 and 11) $2,628,336 $0

13a. Property Tax Replacement Credit from Local Option Tax $0 $0

13b. Operating LOIT $0 $0

14. NET AMOUNT TO BE RAISED BY TAX LEVY (deduct line 13a and 13b from line 12)
$2,628,336 $0

15. Levy Excess Fund applied to current budget $0 $0

16. Net amount to be raised $2,628,336 $0

17. Net Tax Rate on each one hundred dollars of taxable property 0.3285 0.0000

Property Tax Caps Amount Used To Compute 
Published Budget Appropriating Body

Property Tax Cap Impact $2,051 $0
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Net Assessed Value $800,000,000

Funds Required For Expenses To December 31st Of Incoming Year Amount Used To Compute 
Published Budget Appropriating Body

1. Total budget estimate for incoming year $351,229 $0

2. Necessary expenditures, July 1 to December 31 of present year, to be made from appropriation 
unexpended $514,524 $0

3. Additional appropriation necessary to be made July 1 to December 31 of present year
$0 $0

4. Outstanding temporary loans:
      a). To be paid not included in lines 2 or 3 $0 $0

      b). Not repaid by December 31 of present year $0 $0

5. TOTAL FUNDS required (add lines 1,2,3,4a and 4b) $865,753 $0

Funds On Hand To Be Received From Sources Other Than Proposed Tax Levy Amount Used To Compute 
Published Budget Appropriating Body

6. Actual cash balance, June 30 of present year (including cash investments) $436,016 $0

7. Taxes to be collected, present year (December settlement) $79,649 $0

8. Miscellaneous revenue to be received July 1 of present year to December 31 of incoming year
(Schedule on File):
     a). Total Column A Budget Form 2

$8,593 $0

     b). Total Column B Budget Form 2 $21,195 $0

9. TOTAL FUNDS (Add lines 6, 7, 8a and 8b) $545,453 $0

10. Net amount to be raised for expenses to December 31 of incoming year (deduct line 9 from 5)
$320,300 $0

Proposed Tax Rate and Levy Amount Used To Compute 
Published Budget Appropriating Body

11. Operating balance ( not in excess of expense January 1 to June 30, less miscellaneous revenue 
for same period) $0 $0

12. Amount to be raised by tax levy (add lines 10 and 11) $320,300 $0

13a. Property Tax Replacement Credit from Local Option Tax $0 $0

13b. Operating LOIT $0 $0

14. NET AMOUNT TO BE RAISED BY TAX LEVY (deduct line 13a and 13b from line 12)
$320,300 $0

15. Levy Excess Fund applied to current budget $0 $0

16. Net amount to be raised $320,300 $0

17. Net Tax Rate on each one hundred dollars of taxable property 0.0400 0.0000

Property Tax Caps Amount Used To Compute 
Published Budget Appropriating Body

Property Tax Cap Impact $229 $0
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