
Board of Education Regular Meeting

Tuesday, November 8, 2016 6:00 PM

Conference Room
520 East 9th Street
Imperial, NE 69033

 

Attendance Taken at 6:05 PM. 

Thomas Gaschler:   Present   

Karl Meeske:   Present   

Jeff Olsen:   Present   

Willy O'Neil:   Present   

Dan Reeves:   Present   

Gregg Smith:   Present   

Penny Strand:   Present   

Sheila Stromberger:   Present   

Steve Wallin:   Present   

 

I. Call to Order

 

II. Pledge of Allegiance

 



III. Declaration of Open Meeting

 

IV. Approval of Agenda

 

V. Approval of Minutes

 

VI. Approval of Financial Report

 

VII. Public Comment

 

VIII. Reports

 

1. Activity Director

 

2. Principals

 

3. Student Board Member

 

4. Superintendent

 

IX. Action Items

 

1. Take all necessary action to approve appointments and resignations.

 

2. Take all necessary action to appoint an NASB Delegate.



 

3. Take all necessary action to approve the 2016-17 multicultural report.

 

4. Take all necessary action to approve the 2016-17 Early Resignation Incentive Program

 

5. Take all necessary action to approve an auction for the Wellington facility.

 

6. Take all necessary action to approve the first reading of new, revised and reaffirmed 
policies, including 1000, 1010, 1020, 1030, 1030A, 1040, 1050, 1050A, 1050B, 1060, 
1070, 1080, 1100, 1101, 1110, 1120, 1200, 1210, 1220, 1220 Form, 1240, 1250, 1260.

 

7. Take all necessary action to approve the purchase of a Karcher walk behind scrubber for 
$7020 and a Windsor Clipper Carpet Cleaner for $3430.26.

 

X. Discussion Items

 

1. State of the Schools Report and annual report

 

2. Testing update

 

3. Wellington Facility

 

4. Financial Audit

 

5. Bus Barn

 



6. Superintendent Evaluation

 

XI. Executive Session with respect to collective bargaining.

 

XII. Adjourn

 

  

 

 

 

 

 

_____________________________________

Board President

 

_____________________________________

Board Secretary

 



Board of Education Regular Meeting October 11, 2016 6:00 PM Conference Room 

Attendance Taken at 6:01 PM: Present Board Members: Thomas Gaschler, Karl Meeske, 

Willy O'Neil, Jeff Olsen, Dan Reeves, Gregg Smith, Penny Strand, Sheila Stromberger, 

Steve Wallin Updated Attendance: Dan Reeves was updated to present at: 6:08 PM.   

Gregg Smith was updated to present at: 6:13 PM.   

I. Call to Order Discussion: President Olsen called the meeting to order at 6:00 pm.  

II. Pledge of Allegiance Discussion: Pres. Olsen led assembly in pledge of allegiance.  

III. Declaration of Open Meeting Rationale: This meeting has been preceded by advance 

notice and is hereby declared to be in open session.  A copy of the Open Meetings 

Act is posted in the board room. Discussion: Pres. Olsen directed assembly's attention 

to the Open Meetings Act.  

IV. Approval of Agenda Motion Passed:  Motion to approve the agenda as presented 

passed with a motion by Karl Meeske and a second by Willy O'Neil. Thomas Gaschler           

-Yes, Karl Meeske-Yes, Willy O'Neil-Yes, Jeff Olsen-Yes, Dan Reeves-Absent, Gregg 

Smith-Absent, Penny Strand-Yes, Sheila Stromberger-Yes, Steve Wallin-Yes 

V. Approval of Minutes Motion Passed:  Motion to approve the minutes as presented 

passed with a motion by Sheila Stromberger and a second by Karl Meeske. Thomas Gaschler           

-Yes, Karl Meeske-Yes, Willy O'Neil-Yes, Jeff Olsen-Yes, Dan Reeves-Absent, Gregg 

Smith-Absent, Penny Strand-Yes, Sheila Stromberger-Yes, Steve Wallin-Yes  

VI. Approval of Financial Report Motion Passed:  Motion to approve the financial 

report as presented for General expenditures in the amount of $588,189.17 and Special 

Building expenditures in the amount of $58,924.30 passed with a motion by Karl Meeske 

and a second by Willy O'Neil. Thomas Gaschler -Yes, Karl Meeske-Yes, Willy O'Neil-Yes, 

Jeff Olsen-Yes, Dan Reeves-Absent, Gregg Smith-Absent, Penny Strand-Yes, Sheila 

Stromberger-Yes, Steve Wallin-Yes   

VII. Public Comment Discussion: Ms. Ferguson inquired as to handbook clarification 

regarding community service and other graduation requirements specifically related 

to gpa calculation. Supt. Lefdal responded noting further written clarification will 

be forthcoming and communicated to parents.  

VIII. Reports   

VIII.A. Activity Director Discussion: Cross Country Districts this week in Ogallala 

on Thursday at the West Wind Golf Course. The district meet will begin at 3:00 PM 

with C-4 V-Girls, 3:30 PM B-4 V-Girls, 4:00 PM C-4 V-Boys and B-4 V-Boys at 4:30 PM. 

There will be 10 teams competing in our C-4 District. Please note the cutoff for class 

D this year was 138 and Chase Co was at 140, causing us to move up to class C. The 

State JH Cross Country Championships were held in Omaha this last Sat. Oct 8th. Jordan 

Jablonski placed 7th out of 155 in the open division with a time of 12:57.60. It was 

a great experience for Jordan and I would like to thank Jonathon Beverly for making 

the trip to Omaha and taking the time to be there to help Jordan out. SPVA Volleyball 

Tour. Sat. Oct. 15th at Ogallala, with SPVA utilizing a central location. Chase County 

is #1 seed and will have a bye first round, playing the winner of Perkins Co. and 

Bridgeport at 11:30 AM. Games will be played in the new Prairie View gym and in the 

city auditorium. Hauxwell continues to seek opportunities for younger athletes to 

play; Oct. 10th, 9th/10th volleyball went to Sutherland for a quad with Sutherland, 

Chase Co., NPSPs and McCook. JH Wrestling is quickly approaching. Chad Oxford, Chase 

Co. Fair Board, has been contacted regarding use again of the 4-H Building and if 

not we will use Wellington gym. Lastly, still assessing the lights in the auditorium 

in preparation for hosting play production in November.  

VIII.B. Principals Discussion: On behalf of both himself and Prin. Odens, Prin. Scheel 

updated the Board noting they are working on consistent, curriculum standards K-8 

and implementing the NDE "Checks for Learning" to identify quarterly gaps in learning. 

Last week he, Mr. Gerhartz and Prin. Odens attended NETS conference with 6 staff that 

were new hires from the last two years. Scheduled for Nov 4 they will present for 

all staff. Depended communication and improved instructional culture were highlights 

of note, as well as continuing to incorporate more technology in the classroom. Member 

O’Neil inquired as to how the middle school was going and Prin. Scheel noted the weekly 

teacher meetings have resulted in honest discussions where logistics continue as one 



of the most consistent concerns, however, the energy in that building, and 

collaboration and student to student interaction has been such a positive. Scheel 

clarified for Member Stromberger there is no cost for Checks for Learning, and though 

it is available down to 3rd grade, he and Odens will focus starting 5-8 and will hold 

off on 9-12 to see where ACT assessment clarification falls out. Scheel added Checks 

for Learning will be used as a demonstration of proficiency, targeted quarterly, 

aligning with state standards. Member Smith inquired regarding use of Chromebooks, 

and Scheel noted they are holding up better than the Macs that are still in 

circulation, as Mr. Gerhartz continues to assess Macs for repair. Supt. Lefdal noted 

Chase Co. Schools will certify Mr. Gerhartz as a Lenova/Chromebook tech as has been 

recommended in order to best manage the devices in house.  

VIII.C. Student Board Member Discussion: Student Board Member, Josie Peterson was 

present and briefly introduced herself. She noted currently student council is 

planning the Homecoming dance. She mentioned that bells were of a concern but that 

Administration has since remedied. Supt. Lefdal noted in her absence, alternates 

Rylee Christensen and Caine Haarberg will be present at the meeting.  

VIII.D. Superintendent Discussion: Supt. Lefdal noted communication continues to be 

a concern and he is continually looking to improve. Lefdal has been working with city 

reps on a few issues including new dirt for all of the fields and then a working 

agreement between the city and the school for maintenance, upkeep and improvements 

on shared facilities such as the softball field, pool and Wellington field. Supt. 

Lefdal and Board discussed the Wellington facility and future options of a sale and/or 

lease. He mentioned finalizing the majority of fall State reporting, including the 

CDC reports (See attached document for full list.) In addition, District has been 

working on NCLB/Title Grants, Title I Accountability, Sped IDEA, LEP/Poverty and 

finishing MOE (Maintenance of Effort) issues from 14/15 school year. Clarifying 

Lefdal noted the District did not make MOE sped spending in 14/15, falling short 

approx. $46,000. The District worked with auditors to reclassify some expenses. Our 

auditors will then amend our AFR (Annual Financial Report) and drafted a letter 

stating their approval addressed to the state. Through this due diligence, it appears 

as though no refund will be required. Lefdal highlighted in order to keep staff members 

feeling "in the loop" that he will be sending weekly information emails out to 

communicate better with everyone. In addition, he is looking at a few programs that 

allow better communication from staff, community, board, etc.(thoughtexchange). 

Lefdal returned from DALI (District Administrators Leadership Institute) conference, 

after having been invited to participate in this national conference in San Antonio. 

The conference picked up all of the expenses to attend. Lefdal participated with 70 

superintendents from across the country noting it was an amazing opportunity... the 

discussion and networking opportunities were tremendous. Lefdal mentioned a couple 

of speakers have been scheduled for student body presentations including the return 

of DeMoine Adams and a speaker from McCook on dating violence. Lefdal has been 

finalizing our Rule 10 requirements and will have that finished prior to Nov. 1st. 

A discussion was held regarding the lack of lights in the HS parking lot, which had 

shut off pending construction. Olsen expressed safety concerns and Lefdal responded 

noting he will research temporary options. Thursday, Oct. 6th and 7th the external 

audit was completed. The auditors suggested some internal improvements for efficiency 

and effectiveness that Lefdal will look to implement. In all, the audit team was a 

great group to work with and he appreciated the time they took to make our school 

better. A bus company came and looked at the Vanhool, noting they are not interested 

in a purchase but would take it as a trade-in. No amounts were discussed. This will 

require further discussion in the transportation committee. The building and grounds 

committee said there is a soil compaction issue being resolved with the addition 

construction. Also committee business is the District continues to assess and work 

with PTO on playground equipment improvement, review safety security plan and 

consider external door and camera/security system operations. In addition, the 

auditorium lights are out, believed to be a circuit board failure. The best plan of 

action is still being assessed. District enrollment has increased to 640. Lastly, 



lunchroom management is still in highlighted consideration but Lefdal noted changes 

have resulted in a much better student flow through this limited space.  

IX. Action Items   

IX.A. Take all necessary action to approve the BAS and HVAC service agreement.   

Discussion: Discussion was held regarding both options. Members expressed the 

importance of on-going maintenance of the system but wanted to consider the costs 

more fully both with and without an overriding service agreement therefore action 

was tabled.   

IX.B. Take all necessary action to approve the 2018-19 IEA as the exclusive bargaining 

agent for the district. Motion Passed:  Motion to approve the 2018-19 IEA as the 

exclusive bargaining agent for the district passed with a motion by Gregg Smith and 

a second by Willy O'Neil. Thomas Gaschler-Yes, Karl Meeske-Yes, Willy O'Neil-Yes, 

Jeff Olsen-Yes, Dan Reeves-Yes, Gregg Smith-Yes, Penny Strand-Yes, Sheila 

Stromberger-Yes, Steve Wallin-Yes  

IX.C. Take all necessary action to approve $5000 for softball field improvements.   

Motion Passed: Motion to approve a $5000 expenditure to the city for dirt on the 

softball field passed with a motion by Sheila Stromberger and a second by Steve Wallin. 

Thomas Gaschler-Yes, Karl Meeske-Yes, Willy O'Neil-Yes, Jeff Olsen-Yes, Dan 

Reeves-Yes, Gregg Smith-Yes, Penny Strand-Yes, Sheila Stromberger-Yes, Steve 

Wallin-Yes   

IX.D. Take all necessary action to approve the 2016-17 technology plan Motion Passed:  

Motion to approve the 2016-17 technology plan passed with a motion by Sheila 

Stromberger and a second by Gregg Smith. Thomas Gaschler-Yes, Karl Meeske-Yes, Willy 

O'Neil-Yes, Jeff Olsen-Yes, Dan Reeves-Yes, Gregg Smith-Yes, Penny Strand-Yes, 

Sheila Stromberger-Yes, Steve Wallin-Yes  

X. Discussion Items   

X.A. State Conference Discussion Discussion: Reservations have been made at the 

conference hotel. Members should finalize plans with Supt. Lefdal.  

X.B. Wellington Facility Discussion: Board reviewed a working draft lease agreement 

option. Facility committee member O'Neil noted several alternatives for Wellington 

exist including lease vs. sell as well as how to sell need to be considered. Building 

Committee, City and Fire Dept. and other vested interested parties will plan to meet 

for further discussion.  

X.C. Wellness and Safety/Security plan Discussion: The Wellness and Safety/Security 

plan standard was passed by the State Dept. in June. Supt. Lefdal noted the process 

will include an initial questionnaire, committee establishment, concerns identified, 

State Dept. will approve plan, once approved the plan will be audited and then 

execution of the plan will be audited.  

X.D. Move board meetings to third Monday of the month. Discussion: Brief discussion 

was held resulting in meetings remaining second Tuesday of the month.  

XI. Adjourn Discussion: Meeting was adjourned at 7:30 pm.  

 

 

 

 

 

_____________________________________ 

Board President 

 

_____________________________________ 

Board Secretary 



Invoice No. Submit Date PO No. Payment Vendor Comment Invoice Amount

PEV102516 10/28/2016 Bischoff, Diane K tracfone  fee for staff 42.99$                 

389223/389094/38867511/1/2016 Adams Lumber Co property maintenance supplies 190.40$                

388986/A24431/38964011/1/2016 Adams Lumber Co paint and supplies, 681.31$                

27845 11/1/2016 Baker and Associates 5/26/2016 balance 84,982.50$           

71078933/7107896711/1/2016 Bomgaars lawnmower wheels, tool box 373.97$                

16616 11/1/2016 Brico Pest Control regular service 44.00$                 

2016Renewal 11/3/2016 Career Cruising Career Cruising License Renewal Jan17-Dec 17. 445.00$                

117943 11/1/2016 Carquest Auto Parts parts for transportation 79.11$                 

11152016 11/1/2016 City Of Imperial 9/19-10/19 bill 12,501.21$           

0009296 11/2/2016 DataShield shredding service 10/27/16 61.00$                 

5993855 11/1/2016 7091 Demco, Inc. schoolmate deluxe stereo/headphones 442.37$                

3525676 11/1/2016 Ecolab disinfectant 179.86$                

3700 11/1/2016 ESU #16 Audiology,Deaf Ed Consultants,Program Supervision 224.24$                

CRIS000231 11/1/2016 ESU Coordinating CouncilCrisis Registration fees 1,225.00$             

NEMCC70946 11/1/2016 Fastenal Step Ladder 164.53$                

569768 10/31/2016 7054 Frenchman Valley Co-optire disposal 60.00$                 

569888 10/31/2016 7074 Frenchman Valley Co-opTruck tire repair 40.00$                 

10202016 10/31/2016 Frenchman Valley Co-opfuel for Admn, Sped and other pupil transportation for 9/22-10/21 4,253.31$             

114828 11/1/2016 7094 Harchelroad Motors - Imperialwiper arm 56.30$                 

Nov102016 11/1/2016 Hometown Leasing copier lease for November 962.11$                

0572225/2577958/11/1/2016 Ideal Linen Supply Incmats 68.64$                 

0569352/0572214/0575054/057794711/2/2016 7109 Ideal Linen Supply Incshop rags/uniforms 63.93$                 

622902/623427/62383910/31/2016 Imperial NAPA bus repair parts, property maintenance supplies 189.54$                

12-84203 11/1/2016 7099 Inland back ordered parts (spring kit, single GM EB shoe) 74.12$                 

INV32367 10/27/2016 JAMF Software, LLC New iOS Hosting, Product maintenance and support, standard minimum JumpStart iOS-remote .5 Day 3,598.75$             

22584 11/1/2016 Menards googone gel, spray head, cut off riser, hose, all purpose tub, hooks, taping knife,extnsn pole, mat rachet, peg kit,175.02$                

9/26-10/25 11/1/2016 Owens True Value property maintenance supplies, instructional supplies, bus barn supplies 401.31$                

Nov32016 11/3/2016 Petty Cash replenish for postage 187.00$                

2664 11/1/2016 Platinum T-Shirt and Embroideryshirts for janitoral staff 174.87$                

ShapeMemRen 11/3/2016 Shape Magazine Shape Membership Renewal fee 139.00$                

9774004958 10/31/2016 Verizon Wireless 9/21-10/20 107.34$                

1709 11/1/2016 Waunta Roller Mills 50LB flour 72.75$                 

PEV100716 10/19/2016 Lakey, Linda M Reimbursement for meals ULC workshop 22.93$                 

PEV10142016 10/20/2016 Strand, Agnes M Fuel to Kearney to pick up instruments 67.21$                 

10122016 10/25/2016 A T & T 9/12-10/12 LD bill 141.09$                

6644469-2 10/19/2016 Blick Art Materials remaining amount due on PO 7035 that wasn't included. 10.29$                 

71074670 10/18/2016 Bomgaars PVC boots,sump pump,PVC nipple,reducing bushing 235.74$                

16306 10/18/2016 Brico Pest Control regular service 44.00$                 

23863 10/19/2016 Dana F. Cole & Company, LLCaccounting and auditing services 10/7/16 for end of fiscal year. 6,250.00$             

5979376 10/19/2016 Demco, Inc. Colorful classification lables (bilingual). 12.34$                 

236 10/19/2016 DeMoine, Adams School Assembly  'Bring Your A Game' 11/5/2016 1,250.00$             

3285080 10/19/2016 Ecolab janitoral supplies/cleaning 146.50$                

627411 10/26/2016 Econolight exit lights and emergency signs. 216.79$                

10042016 10/19/2016 Hershberger Piano & Organused instrument purchase/repairs on instruments from 6/09-10/01/16 4,026.52$             

1751 10/19/2016 Holiday Farms mowing 9/1,9/8,9/14,9/21,9/28 & 4th spraying application on playing & practice field around school. 4,350.00$             

56113/56115/56116/56119/56144/5610/19/2016 Holiday Inn Of Kearneyhotel rooms for Tech Conference 10/07/16. 594.00$                

0003787 10/26/2016 Kittle's Music Sheet Music 40.00$                 

135371 10/26/2016 Lou Kraus Music Repair on Yamah Piccolo 20.00$                 

7748 10/19/2016 NE Department of Labor-Office of SafetyElevator inspection 9/13/16 140.00$                

0156368/015637710/19/2016 Nebraska Central Equipmentbus repair parts 345.97$                

7024973653-2 10/19/2016 Pearson Education Student lesson packets with premium digital access (24 pk) also for KDG (prior year 15-16 invoice) 2,047.92$             

4024786722/402479993210/19/2016 7020 Pearson Education Math workbooks 108.51$                

90651/90677 10/25/2016 Pivot Electric Electrical service call (unhook dishwasher so it could be replaced & then rewired new dishwasher.) 272.83$                

M6009614 10/25/2016 Scholastic, Inc Let's Find Out magazines 346.50$                

0601386 10/25/2016 School Nurse Baby wipes (72) 356.40$                

201804335850 10/19/2016 SourceGas CCCF 9/08-10/06 1,757.38$             

207408051998 10/19/2016 SourceGasCCS 09/08-10/06 service period for 520 E 9th & 1000 Wellington 598.57$                

9302016 10/20/2016 Stelling Brass instrument repairs 9/2-9/23 858.75$                

10052016 10/20/2016 7019 Subway Party sub sandwiches for P-T conferences 9/22/16 252.00$                

379625890/380006916/38000692710/21/2016 SupplyWorks janitorial supplies 727.48$                

0614312185 10/27/2016 Sysco Denver, Inc remaining balance on cafeteria dishwasher 589.17$                

121572 10/21/2016 UNISAN Can Liners 229.40$                

Direct 10/25/2016 USBank See attached detail report 9,860.16$             

9772901002 10/21/2016 Verizon Wireless 9/2-10/2 phone charges 132.15$                

9048924-5 10/21/2016 Woodworkers Supply, Inc.2 pkgs of 100 Derma-Lite nitrilieups 27.70$                 

PEV110316 11/3/2016 Randy Hayes Fuel reimbursement for Denver Musical trip/NMEA Conf & All State Chorus reg. 130.00$                

148,469.78$         

October Payroll 487,111.46$         

Total October Bills 625,721.08$         

Depreciation  Fund 1,277.99



Bank Account Number

Adams Bank & Trust  Activity Fund2435737

Paid Date Check NumberVendor Name Amount Check Status

10/11/2016 7428 Dickey, Angela E 90.00$                                       Paid

10/11/2016 7429 Hiland Dairy 52.27$                                       Paid

10/11/2016 7430 Nicole Spady 90.00$                                       Paid

10/14/2016 7431 Cari Brownawell 265.00$                                     Paid

10/14/2016 7432 Dundy County Stratton School 40.00$                                       Paid

10/14/2016 7433 Imperial Baseball/Softball Association 34.50$                                       Paid

10/14/2016 7434 Krystal Borges 305.00$                                     Paid

10/14/2016 7435 Platinum T-Shirt and Embroidery 349.00$                                     Paid

10/14/2016 7436 Robert Allberry 450.00$                                     Paid

10/14/2016 7437 Toni Rieker 561.00$                                     Paid

10/14/2016 7438 Beverly, Jonathan H 170.11$                                     Paid

10/14/2016 7439 MacService 179.00$                                     Paid

10/14/2016 7440 Nebraska State Interscholastic Athletic Admn Assoc 210.00$                                     Paid

10/14/2016 7441 Ramada Limited-Indianapolis 3,480.75$                                  Paid

10/17/2016 7442 Matt Hanna 45.00$                                       Paid

10/17/2016 7443 Maxwell, Matthew K 45.00$                                       Paid

10/17/2016 7444 Miles Colson 45.00$                                       Paid

10/17/2016 7445 Nicole Spady 90.00$                                       Paid

10/17/2016 7446 Ray Malleck 45.00$                                       Paid

10/17/2016 7447 Dickey, Angela E 90.00$                                       Paid

10/17/2016 7448 Hiland Dairy 67.06$                                       Paid

10/17/2016 7449 Lou's Sporting Goods 1,450.50$                                  Paid

10/17/2016 7450 Missouri Turf Paint 799.84$                                     Paid

10/17/2016 7451 NE FFA Foundation-NE State Fair Acct 25.00$                                       Paid

10/17/2016 7452 Trey Bahler 75.00$                                       Paid

10/18/2016 7453 McCook High School 77.00$                                       Paid

10/20/2016 7454 Night Sounds Entertainment 700.00$                                     Paid

7455 NSAA Void

10/20/2016 7456 Scholastic Reading Club 30.00$                                       Paid

10/20/2016 7457 NSAA 61.00$                                       Paid

10/28/2016 7458 Dave Leggott 400.00$                                     Paid

10/28/2016 7459 Family, Career & Community Leaders of American 299.00$                                     Paid

10/28/2016 7460 Speck, Jason L 1,683.58$                                  Paid

10/28/2016 7461 M & M Natural Jaz 95.00$                                       Paid

Subtotal 12,399.61$                                

Total 12,399.61$                                

Bank: Adams Bank & Trust  Activity Fund;  Bank Account: 2435737;  Begin Check Number: 7428;  End Check Number: 7461;  Check 

Status: <All>



Description  09 - Activity  Total 

-$                                -$                                    

Total Expenditure -$                                -$                                    

   9001 - CCHS Athletics (9,602.98)$                      (9,602.98)$                          

   9002 - CCHS Softball (5,896.28)$                      (5,896.28)$                          

   9003 - CCHS Football (25,506.53)$                    (25,506.53)$                        

   9004 - CCHS Volleyball (8,134.35)$                      (8,134.35)$                          

   9005 - CCHS X-County (1,715.02)$                      (1,715.02)$                          

   9006 - CCHS Basketball-Girls (4,974.97)$                      (4,974.97)$                          

   9007 - CCHS Basketball-Boys (4,635.15)$                      (4,635.15)$                          

   9008 - CCHS Wrestling (23,764.75)$                    (23,764.75)$                        

   9009 - CCHS Track-Girls (4,013.03)$                      (4,013.03)$                          

   9010 - CCHS Track-Boys (3,867.00)$                      (3,867.00)$                          

   9011 - CCHS Golf (1,214.10)$                      (1,214.10)$                          

   9013 - JH Football (1,119.67)$                      (1,119.67)$                          

   9014 - JH Volleyball (3,178.82)$                      (3,178.82)$                          

   9015 - JH Basketball-Girls (720.00)$                         (720.00)$                             

   9016 - JH Basketball-Boys (1,080.00)$                      (1,080.00)$                          

   9017 - JH Wrestling (285.00)$                         (285.00)$                             

   9018 - JH Track-Girls (2,511.11)$                      (2,511.11)$                          

   9019 - JH Track-Boys (293.43)$                         (293.43)$                             

   9020 - PE Uniform Resale (4,066.61)$                      (4,066.61)$                          

   9023 - AD Savings (384.53)$                         (384.53)$                             

   9100 - Cheerleaders (3,326.72)$                      (3,326.72)$                          

   9101 - CCHS Annual (2,458.04)$                      (2,458.04)$                          

   9102 - CCES Yearbook (2,078.21)$                      (2,078.21)$                          

   9103 - Thespians (1,880.23)$                      (1,880.23)$                          

   9104 - Student Council (2,967.78)$                      (2,967.78)$                          

   9105 - Exploring Free Enterprise (HAL Store) (305.00)$                         (305.00)$                             

   9106 - CCS Flower Fund (27.70)$                           (27.70)$                               

   9107 - Technology (179.00)$                         (179.00)$                             

   9108 - Electric Car Project (96.60)$                           (96.60)$                               

   9200 - FBLA (1,539.50)$                      (1,539.50)$                          

   9201 - FBLA -Sponsor (25.00)$                           (25.00)$                               

   9205 - FCCLA (7,819.49)$                      (7,819.49)$                          

   9206 - FCCLA-Sponsor (1,701.23)$                      (1,701.23)$                          

   9207 - Pro-Start (313.26)$                         (313.26)$                             

   9210 - FFA (42,679.50)$                    (42,679.50)$                        

   9211 - FFA-Sponsor (1,132.72)$                      (1,132.72)$                          

   9214 - I.A Resale (5,947.48)$                      (5,947.48)$                          

   9212 - FFA-Farm Account (4,290.03)$                      (4,290.03)$                          



   9215 - I.A. Resale (1,557.00)$                      (1,557.00)$                          

   9300 - Show Choir (5,648.93)$                      (5,648.93)$                          

   9301 - Show Choir Outfits (826.89)$                         (826.89)$                             

   9303 - CCES Music Resale (270.74)$                         (270.74)$                             

   9305 - Band Resale (10,318.65)$                    (10,318.65)$                        

   9308 - Drama (81.66)$                           (81.66)$                               

   9402 - CCES Activity Fund (757.82)$                         (757.82)$                             

   9407 - Lock Resale (50.00)$                           (50.00)$                               

   9410 - Milk Vending (1,646.74)$                      (1,646.74)$                          

   9505 - Class of 2016 (2,252.45)$                      (2,252.45)$                          

   9506 - Class of 2017 (4,836.40)$                      (4,836.40)$                          

   9507 - Class of 2018 2,749.00$                       2,749.00$                            

   9804 - Alta Heir Scholarship (500.00)$                         (500.00)$                             

   9999 - Clearing (5,418.02)$                      (5,418.02)$                          

Total Other Financing Sources (Uses) (217,147.12)$                  (217,147.12)$                      

Excess (deficiency) of revenues and other financing

   sources over expenditures and other financing uses (217,147.12)$                  (217,147.12)$                      

Fund Balance, Beginning of year -$                                -$                                    

Fund Balance, End of year (217,147.12)$                  (217,147.12)$                      



Item No. Item DescriptionBid No. Unit Price Account Code Item Total

1 TeachersPayTeachers-1st grade math-Dannett 198.00$       01-1100-410-100 198.00$              

2 Nebraska Music Educators Assn Conference/Clinic-Strand 100.00$       01-1100-690-200 100.00$              

3 Amazon-wall mount bracket, desk caddy-Herbert's office 48.96$         01-2120-410-200 48.96$                

4 Amazon-(10)MacBook Hard Drive 357.90$       01-1100-460-000 357.90$              

5 PayPal-(2)Pansonic Signal Relays-Auditorium 15.98$         01-1100-319-000 15.98$                

6 PC Parts-(2)Chromebook Panels-Ekberg 79.98$         01-1100-460-000 79.98$                

7 Amazon-(11)Brackets for Ipad-Gerhartz 197.89$       01-1100-460-000 197.89$              

8 M & M's Natural Jaz-Auditors' Lunch 41.83$         01-2320-410-000 41.83$                

9 In *American First Aid-Eye Wash-shop supplies 38.72$         01-2750-410-000 38.72$                

10 United Airlines-Bag Fee-Lefdal 50.00$         01-2320-670-000 50.00$                

11 Amazon-Replacement screen-iPad-Ekberg 21.99$         01-1100-460-000 21.99$                

12 PayPal-Star Cab-Lefdal-San Antonio 28.35$         01-2320-670-000 28.35$                

13 STI Inc-GPS System 25.00$         01-2510-319-000 25.00$                

14 TransArctic-Repairs-SPED bus 505.01$       01-2750-338-000 505.01$              

15 JW Pepper-music-Liess 279.68$       01-1100-410-100 279.68$              

16 PlankRoadPublishing-Liess 81.14$         01-1100-410-100 81.14$                

17 Dollar General-Family Time Supplies 58.28$         01-1100-410-100 58.28$                

18 TeachersPayTeachers-1st grade reading 100.00$       01-1100-410-100 100.00$              

19 DeWalt Service-(3)Belt Sander Replacement belts-Gleisberg 31.89$         01-1100-410-200 31.89$                

20 Old Chicago-Scheel 101.48$       01-2410-670-000 101.48$              

21 SQ Flippin Sweet Burgers-Scheel 80.60$         01-2410-670-000 80.60$                

22 Great Plains Subs-Scheel 22.09$         01-2410-670-000 22.09$                

23 SQ Flippin Sweet Burger-Scheel 38.27$         01-2410-670-000 38.27$                

24 Denver Center for Performing Arts-Creative Writing Trip-R. Bottom 693.00$       01-1100-411-000 693.00$              

25 Taco Bell-Scheel 8.65$           01-2410-670-000 8.65$                  

26 Gulf Oil-Scheel 27.58$         01-2410-670-000 27.58$                

27 Sozo American Cuisine-Scheel 34.08$         01-2410-670-000 34.08$                

28 In Centrum Sound Systems-wireless handheld microphone-Liess 198.00$       01-1100-410-100 198.00$              

29 ACDA-Membership renewal-Liess 125.00$       01-1100-630-100 125.00$              

30 Country Inn & Suites-Kearney-Sheaffer 113.11$       01-4213-690-000 113.11$              
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31 Country Inn & Suites-Kearney-Ahlers 113.11$       01-4213-690-000 113.11$              

32 Country Inn & Suites-Kearney-Boman 113.11$       01-4213-690-000 113.11$              

33 Hotels.com-Crisis Training-Scottsbluff 969.96$       01-2320-690-000 969.96$              

34 Amazon-"Warriors:Dawn of the Clans"-Library Books 21.39$         01-2222-430-000 21.39$                

35 Amazon-(25)Earbuds-Losey-3rd grade 34.75$         01-1100-410-100 34.75$                

36 Amazon-(24)Dry Erase Boards-Losey-3rd grade 47.80$         01-1100-410-100 47.80$                

37 Hotels.com-Safety Meeting-Rooms Kearney 373.85$       01-2320-690-000 373.85$              

39 Sam and Louie's Pizza-Lefdal 110.86$       01-2320-670-000 110.86$              

40 Amazon-(5)"A Farewell to Arms"Zuege-Am Hist 2 51.80$         01-1100-420-200 51.80$                

41 Amazon-(8)"All Quiet.."(5)"Catch-22"-Zuege-Am Hist 2 108.83$       01-1100-420-200 108.83$              

42 Amazon-(5)"A Soldier of the Great War"-Zuege-Am Hist 2 56.50$         01-1100-420-200 56.50$                

43 Amazon-(1)"Over There"-Zuege-Am Hist 2 9.24$           01-1100-420-200 9.24$                  

44 Amazon-(1)"Over There"-Zuege-Am Hist 2 8.94$           01-1100-420-200 8.94$                  

45 APL*ITUNES-Garage Band-Hayes 4.99$           01-1100-410-200 4.99$                  

46 APL*ITUNES-Apps-K-4 6.99$           01-1100-460-100 6.99$                  

47 APL*ITUNES-Garage Band-Hayes 19.96$         01-1100-410-200 19.96$                

48 APL*ITUNES-Apps-K-4 29.70$         01-1100-460-100 29.70$                

49 APL*ITUNES-Apps-K-4 44.70$         01-1100-460-100 44.70$                

50 APL*ITUNES-Apps-K-4 44.70$         01-1100-460-100 44.70$                

51 APL*ITUNES-Apps-K-4 29.70$         01-1100-460-100 29.70$                

52 APL*ITUNES-Apps-K-4 14.70$         01-1100-460-100 14.70$                

53 APL*ITUNES-Apps-K-4 104.70$       01-1100-460-100 104.70$              

54 APL*ITUNES-Apps-K-4 29.70$         01-1100-460-100 29.70$                

55 APL*ITUNES-Apps-K-4 14.70$         01-1100-460-100 14.70$                

56 APL*ITUNES-Apps-K-4 44.70$         01-1100-460-100 44.70$                

57 Gulf Oil-Scheel-Fuel 29.57$         01-2410-670-000 29.57$                

58 Applebee's-Scottsbluff-Scheel 76.80$         01-2410-670-000 76.80$                

59 Quia Web-subscription-HS 429.00$       01-1100-460-200 429.00$              

60 Gulf Oil-Ogallala-Scheel Fuel 29.75$         01-2410-670-000 29.75$                

61 APL*ITUNES-2nd grade math app 74.70$         01-1100-460-100 74.70$                

62 Activity 1,830.51$    01-9000-752-000 1,830.51$           

Total 8,582.17$      



Chase County Schools Account Balance Report 11/4/2016 6:22 PM

Primary Sort ElementSecondary Sort Element

01 Function:1100 - REGULAR INSTRUCTIONAL PROGRAMS

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-1100-110-000Salaries-teachers                  69,000.00$      69,000.00$      37,842.79$      37,842.79$      -$                 37,842.79$      31,157.21$      

01-1100-110-100REGULAR INSTRUCTIONAL PROGRAMS732,008.00$    732,008.00$    177,195.29$    177,195.29$    -$                 177,195.29$    554,812.71$    

01-1100-110-200REGULAR INSTRUCTIONAL PROGRAMS987,425.00$    987,425.00$    222,903.39$    222,903.39$    -$                 222,903.39$    764,521.61$    

01-1100-110-300MS-Teacher Salary 431,080.00$    431,080.00$    108,103.59$    108,103.59$    -$                 108,103.59$    322,976.41$    

01-1100-111-000Salaries-ESU Stipends              5,500.00$        5,500.00$        2,800.00$        2,800.00$        -$                 2,800.00$        2,700.00$        

01-1100-112-000Schedule B -$                 -$                 46,001.72$      46,001.72$      -$                 46,001.72$      (46,001.72)$     

01-1100-112-100REGULAR INSTRUCTIONAL PROGRAMS5,185.00$        5,185.00$        -$                 -$                 -$                 -$                 5,185.00$        

01-1100-112-200REGULAR INSTRUCTIONAL PROGRAMS137,370.00$    137,370.00$    -$                 -$                 -$                 -$                 137,370.00$    

01-1100-120-000Sal-subs                           75,000.00$      75,000.00$      1,226.25$        1,226.25$        -$                 1,226.25$        73,773.75$      

01-1100-120-100REGULAR INSTRUCTIONAL PROGRAMS50,000.00$      25,000.00$      2,809.49$        2,809.49$        -$                 2,809.49$        22,190.51$      

01-1100-120-200REGULAR INSTRUCTIONAL PROGRAMS25,000.00$      25,000.00$      5,141.50$        5,141.50$        -$                 5,141.50$        19,858.50$      

01-1100-120-300MS-Substitute Salary 25,000.00$      25,000.00$      3,440.50$        3,440.50$        -$                 3,440.50$        21,559.50$      

01-1100-150-000Benefit payout Unused Personal19,375.00$      19,375.00$      113.03$           113.03$           -$                 113.03$           19,261.97$      

01-1100-210-000Social Security                    5,280.00$        5,280.00$        6,421.21$        6,421.21$        -$                 6,421.21$        (1,141.21)$       

01-1100-210-100REGULAR INSTRUCTIONAL PROGRAMS57,438.00$      55,433.00$      13,319.95$      13,319.95$      -$                 13,319.95$      42,113.05$      

01-1100-210-200REGULAR INSTRUCTIONAL PROGRAMS77,440.00$      77,440.00$      16,917.99$      16,917.99$      -$                 16,917.99$      60,522.01$      

01-1100-210-300MS- Social Security 33,470.00$      33,470.00$      8,355.26$        8,355.26$        -$                 8,355.26$        25,114.74$      

01-1100-220-000Retirement                         6,815.00$        6,815.00$        7,056.01$        7,056.01$        -$                 7,056.01$        (241.01)$          

01-1100-220-100REGULAR INSTRUCTIONAL PROGRAMS73,600.00$      73,600.00$      17,526.57$      17,526.57$      -$                 17,526.57$      56,073.43$      

01-1100-220-200REGULAR INSTRUCTIONAL PROGRAMS107,970.00$    107,970.00$    25,866.41$      25,866.41$      -$                 25,866.41$      82,103.59$      

01-1100-220-300REGULAR INSTRUCTIONAL PROGRAMS42,585.00$      42,585.00$      10,302.52$      10,302.52$      -$                 10,302.52$      32,282.48$      

01-1100-230-000Health Ins                         13,345.00$      13,345.00$      10,147.30$      10,147.30$      -$                 10,147.30$      3,197.70$        

01-1100-230-100REGULAR INSTRUCTIONAL PROGRAMS180,285.00$    180,285.00$    41,854.47$      41,854.47$      -$                 41,854.47$      138,430.53$    

01-1100-230-200REGULAR INSTRUCTIONAL PROGRAMS195,880.00$    195,880.00$    48,597.43$      48,597.43$      -$                 48,597.43$      147,282.57$    

01-1100-230-300MS- Health Ins 78,375.00$      78,375.00$      19,117.21$      19,117.21$      -$                 19,117.21$      59,257.79$      

01-1100-231-000Health Ins. - Deductible           450.00$           450.00$           -$                 -$                 -$                 -$                 450.00$           

01-1100-231-100REGULAR INSTRUCTIONAL PROGRAMS13,275.00$      13,275.00$      -$                 -$                 -$                 -$                 13,275.00$      

01-1100-231-200REGULAR INSTRUCTIONAL PROGRAMS13,050.00$      13,050.00$      -$                 -$                 -$                 -$                 13,050.00$      

01-1100-231-300MS- HRA District 7,425.00$        7,425.00$        -$                 -$                 -$                 -$                 7,425.00$        

01-1100-284-000Early Retirement                   3,000.00$        3,000.00$        -$                 -$                 -$                 -$                 3,000.00$        

01-1100-290-000Other Emp Benefits                 175.00$           175.00$           80.21$             80.21$             -$                 80.21$             94.79$             

01-1100-290-100REGULAR INSTRUCTIONAL PROGRAMS1,835.00$        1,835.00$        449.52$           449.52$           -$                 449.52$           1,385.48$        

01-1100-290-200REGULAR INSTRUCTIONAL PROGRAMS2,470.00$        2,470.00$        545.86$           545.86$           -$                 545.86$           1,924.14$        

01-1100-290-300MS- LTD District 1,035.00$        1,035.00$        264.68$           264.68$           -$                 264.68$           770.32$           

01-1100-319-000Repair                             5,000.00$        5,000.00$        3,268.89$        3,268.89$        -$                 3,268.89$        1,731.11$        

01-1100-410-000Supplies                           75,847.00$      75,847.00$      7,483.92$        7,483.92$        2,351.74$        9,835.66$        66,011.34$      

01-1100-410-100Elem Supplies -$                 -$                 691.09$           691.09$           -$                 691.09$           (691.09)$          

01-1100-410-200Supplies                           -$                 -$                 1,961.05$        1,961.05$        -$                 1,961.05$        (1,961.05)$       

01-1100-410-300MS-Supplies -$                 -$                 936.24$           936.24$           -$                 936.24$           (936.24)$          

01-1100-411-000Field Trips 1,500.00$        1,500.00$        -$                 -$                 -$                 -$                 1,500.00$        

01-1100-420-000Textbooks                          70,000.00$      50,000.00$      1,546.79$        1,546.79$        -$                 1,546.79$        48,453.21$      

01-1100-420-200REGULAR INSTRUCTIONAL PROGRAMS-$                 -$                 177.94$           177.94$           -$                 177.94$           (177.94)$          

01-1100-425-000E-BOOKS 6,500.00$        6,500.00$        2,047.92$        2,047.92$        -$                 2,047.92$        4,452.08$        

01-1100-440-000Periodicals - ACupp 2,500.00$        2,500.00$        -$                 -$                 -$                 -$                 2,500.00$        

01-1100-450-000Audio-visual                       2,000.00$        2,000.00$        -$                 -$                 -$                 -$                 2,000.00$        

01-1100-460-000Software                           75,000.00$      75,000.00$      3,744.19$        3,744.19$        2,678.00$        6,422.19$        68,577.81$      

01-1100-460-100Software                           -$                 -$                 74.99$             74.99$             -$                 74.99$             (74.99)$            

01-1100-460-200REGULAR INSTRUCTIONAL PROGRAMS-$                 -$                 1,270.58$        1,270.58$        -$                 1,270.58$        (1,270.58)$       

01-1100-460-300MS-Computer Hardware (< $5k)-$                 -$                 25.96$             25.96$             -$                 25.96$             (25.96)$            

01-1100-465-000REGULAR INSTRUCTIONAL PROGRAMS16,000.00$      16,000.00$      -$                 -$                 3,550.00$        3,550.00$        12,450.00$      

01-1100-467-000Web/Cloud Based Software2,800.00$        2,800.00$        12,098.75$      12,098.75$      -$                 12,098.75$      (9,298.75)$       

01-1100-490-000Other Supplies & Materials (Testing)17,000.00$      17,000.00$      -$                 -$                 -$                 -$                 17,000.00$      

01-1100-530-000Furn And Equip                     26,000.00$      26,000.00$      58.83$             58.83$             77.41$             136.24$           25,863.76$      

01-1100-530-200REGULAR INSTRUCTIONAL PROGRAMS-$                 -$                 398.00$           398.00$           -$                 398.00$           (398.00)$          

01-1100-530-300MS-Furn & Equip -$                 -$                 1,741.99$        1,741.99$        -$                 1,741.99$        (1,741.99)$       

01-1100-531-000REGULAR INSTRUCTIONAL PROGRAMS13,500.00$      13,500.00$      -$                 -$                 -$                 -$                 13,500.00$      

01-1100-560-000Computer                           30,000.00$      3,000.00$        -$                 -$                 -$                 -$                 3,000.00$        

01-1100-630-000Dues & Fees                        6,000.00$        6,000.00$        1,402.00$        1,402.00$        50.00$             1,452.00$        4,548.00$        

Cycle: FY16-17;  Begin Date: 9/1/2016;  End Date: 11/4/2017;  Primary Sort Element: Fund;  Secondary Sort Element: Function;  Account List:  ([Function] 

Between '1000' AND '8000') AND ([Fund] In ('01','10')) AND ([Object] Between '000' AND '755') 
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Cycle: FY16-17;  Begin Date: 9/1/2016;  End Date: 11/4/2017;  Primary Sort Element: Fund;  Secondary Sort Element: Function;  Account List:  ([Function] 

Between '1000' AND '8000') AND ([Fund] In ('01','10')) AND ([Object] Between '000' AND '755') 

01-1100-630-200Dues & Fees -$                 -$                 470.00$           470.00$           -$                 470.00$           (470.00)$          

01-1100-630-300MS-Dues & Fees -$                 -$                 61.00$             61.00$             -$                 61.00$             (61.00)$            

01-1100-670-000TravLodgMilMeal                            6,500.00$        6,500.00$        119.00$           119.00$           -$                 119.00$           6,381.00$        

01-1100-670-200TravMealsMilLodge -$                 -$                 99.00$             99.00$             -$                 99.00$             (99.00)$            

01-1100-670-300MS-Travel,Meals,Lodging -$                 -$                 198.00$           198.00$           -$                 198.00$           (198.00)$          

01-1100-690-000All Other                          4,000.00$        4,000.00$        469.11$           469.11$           -$                 469.11$           3,530.89$        

01-1100-690-100REGULAR INSTRUCTIONAL PROGRAMS-$                 -$                 454.95$           454.95$           -$                 454.95$           (454.95)$          

01-1100-690-200REGULAR INSTRUCTIONAL PROGRAMS-$                 -$                 165.00$           165.00$           -$                 165.00$           (165.00)$          

01-1100-690-300Other - Inservice -$                 -$                 619.95$           619.95$           -$                 619.95$           (619.95)$          

Subtotal 3,837,288.00$ 3,763,283.00$ 875,985.29$    875,985.29$    8,707.15$        884,692.44$    2,878,590.56$ 

Primary Sort ElementSecondary Sort Element

01 Function:1150 - LIMITED ENGLISH PROFICIENCY PROGRAMS

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-1150-110-000E.L.L. Salaries-teachers           122,540.00$    122,540.00$    30,634.26$      30,634.26$      -$                 30,634.26$      91,905.74$      

01-1150-120-000E.L.L. Salaries - subs             3,000.00$        3,000.00$        632.00$           632.00$           -$                 632.00$           2,368.00$        

01-1150-140-000E.L.L. Salaries - clerks-aides     12,505.00$      12,505.00$      3,126.24$        3,126.24$        -$                 3,126.24$        9,378.76$        

01-1150-145-000Overtime 100.00$           100.00$           51.25$             51.25$             -$                 51.25$             48.75$             

01-1150-210-000E.L.L. Social Security             10,570.00$      10,570.00$      2,546.86$        2,546.86$        -$                 2,546.86$        8,023.14$        

01-1150-220-000E.L.L. Retirement                  13,350.00$      13,350.00$      3,339.84$        3,339.84$        -$                 3,339.84$        10,010.16$      

01-1150-230-000E.L.L. Health Ins                  24,630.00$      24,630.00$      5,007.36$        5,007.36$        -$                 5,007.36$        19,622.64$      

01-1150-231-000E.L.L. Health Ins Deductible       1,350.00$        1,350.00$        -$                 -$                 -$                 -$                 1,350.00$        

01-1150-290-000E.L.L. Other Emp Benefits          340.00$           340.00$           85.77$             85.77$             -$                 85.77$             254.23$           

01-1150-410-000E.L.L. Supplies                    800.00$           800.00$           -$                 -$                 -$                 -$                 800.00$           

01-1150-420-000ELL Textbooks                      10,000.00$      5,000.00$        -$                 -$                 -$                 -$                 5,000.00$        

01-1150-450-000ELL Audio-visual                   850.00$           850.00$           -$                 -$                 -$                 -$                 850.00$           

01-1150-530-000ELL Furn And Equip                 500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-1150-670-000ELL Travel                         750.00$           750.00$           -$                 -$                 -$                 -$                 750.00$           

01-1150-690-000E.L.L. All Others                  500.00$           500.00$           -$                 -$                 254.32$           254.32$           245.68$           

Subtotal 201,785.00$    196,785.00$    45,423.58$      45,423.58$      254.32$           45,677.90$      151,107.10$    

Primary Sort ElementSecondary Sort Element

01 Function:1160 - POVERTY PROGRAMS

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-1160-110-000Poverty Program Salaries-teachers  130,325.00$    53,655.00$      13,903.35$      13,903.35$      -$                 13,903.35$      39,751.65$      

01-1160-120-000Poverty Program Salaries - subs    12,300.00$      6,000.00$        2,269.00$        2,269.00$        -$                 2,269.00$        3,731.00$        

01-1160-140-000Poverty Program Salaries - clerks-a141,500.00$    131,080.00$    33,256.45$      33,256.45$      -$                 33,256.45$      97,823.55$      

01-1160-145-000Overtime 3,500.00$        2,700.00$        3,287.08$        3,287.08$        -$                 3,287.08$        (587.08)$          

01-1160-210-000Poverty Program Social Security    22,005.00$      14,800.00$      3,590.19$        3,590.19$        -$                 3,590.19$        11,209.81$      

01-1160-220-000Poverty Program Retirement         26,850.00$      18,250.00$      4,767.82$        4,767.82$        -$                 4,767.82$        13,482.18$      

01-1160-230-000Poverty Program Health Ins         55,240.00$      43,370.00$      10,734.18$      10,734.18$      -$                 10,734.18$      32,635.82$      

01-1160-231-000Poverty Program Health Ins Deductib4,275.00$        3,150.00$        -$                 -$                 -$                 -$                 3,150.00$        

01-1160-290-000Poverty Program Other Emp Benefits 680.00$           680.00$           113.93$           113.93$           -$                 113.93$           566.07$           

01-1160-410-000Poverty Program Supplies           500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-1160-420-000Poverty Textbooks                  250.00$           250.00$           -$                 -$                 -$                 -$                 250.00$           

01-1160-450-000Poverty Audio-visual               250.00$           250.00$           -$                 -$                 -$                 -$                 250.00$           

01-1160-690-000Poverty Program All Others         500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

Subtotal 398,175.00$    275,185.00$    71,922.00$      71,922.00$      -$                 71,922.00$      203,263.00$    

Primary Sort ElementSecondary Sort Element

01 Function:1200 - SPECIAL EDUCATION INSTRUCTIONAL PROGRAMS

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-1200-110-000Salary                             -$                 130,325.00$    33,223.23$      33,223.23$      -$                 33,223.23$      97,101.77$      

01-1200-120-000Sal-subs                           -$                 12,300.00$      2,243.33$        2,243.33$        -$                 2,243.33$        10,056.67$      
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Cycle: FY16-17;  Begin Date: 9/1/2016;  End Date: 11/4/2017;  Primary Sort Element: Fund;  Secondary Sort Element: Function;  Account List:  ([Function] 

Between '1000' AND '8000') AND ([Fund] In ('01','10')) AND ([Object] Between '000' AND '755') 

01-1200-140-000Sal-aides                          -$                 141,500.00$    35,419.24$      35,419.24$      -$                 35,419.24$      106,080.76$    

01-1200-145-000Overtime -$                 3,500.00$        2,729.25$        2,729.25$        -$                 2,729.25$        770.75$           

01-1200-210-000Social Security                    -$                 22,005.00$      5,125.28$        5,125.28$        -$                 5,125.28$        16,879.72$      

01-1200-220-000Retirement                         -$                 26,850.00$      7,111.87$        7,111.87$        -$                 7,111.87$        19,738.13$      

01-1200-230-000Health Ins                         -$                 55,240.00$      13,779.85$      13,779.85$      -$                 13,779.85$      41,460.15$      

01-1200-231-000Health Ins Deductible              -$                 4,275.00$        -$                 -$                 -$                 -$                 4,275.00$        

01-1200-290-000Other Emp Benefits                 -$                 1,000.00$        171.33$           171.33$           -$                 171.33$           828.67$           

01-1200-350-000Advertising & Printing 750.00$           750.00$           241.40$           241.40$           -$                 241.40$           508.60$           

01-1200-363-000SA-Tuition Other Agencies          318,222.00$    318,222.00$    2,444.28$        2,444.28$        -$                 2,444.28$        315,777.72$    

01-1200-410-000Supplies                           8,000.00$        8,000.00$        345.65$           345.65$           -$                 345.65$           7,654.35$        

01-1200-410-200Supplies                           -$                 -$                 -$                 -$                 63.96$             63.96$             (63.96)$            

01-1200-420-000Textbooks                          5,000.00$        5,000.00$        -$                 -$                 -$                 -$                 5,000.00$        

01-1200-450-000Audio Visual                       300.00$           300.00$           -$                 -$                 -$                 -$                 300.00$           

01-1200-450-200Audio Visual                       -$                 -$                 -$                 -$                 124.99$           124.99$           (124.99)$          

01-1200-460-000Software                           -$                 -$                 638.00$           638.00$           -$                 638.00$           (638.00)$          

01-1200-460-200Software                           -$                 -$                 479.00$           479.00$           -$                 479.00$           (479.00)$          

01-1200-530-000Furniture & Equipment              5,000.00$        5,000.00$        75.64$             75.64$             -$                 75.64$             4,924.36$        

01-1200-630-000Dues & Fees                        500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-1200-670-000Travel                             1,000.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

01-1200-690-000All Other                          1,000.00$        1,000.00$        307.93$           307.93$           -$                 307.93$           692.07$           

Subtotal 339,772.00$    736,767.00$    104,335.28$    104,335.28$    188.95$           104,524.23$    632,242.77$    

Primary Sort ElementSecondary Sort Element

01 Function:1310 - GIFTED EDUCATION-H.A.L

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-1310-110-000H.A.L. Salary Teacher              29,875.00$      29,875.00$      14,936.25$      14,936.25$      -$                 14,936.25$      14,938.75$      

01-1310-120-000HAL Subs 800.00$           800.00$           -$                 -$                 -$                 -$                 800.00$           

01-1310-210-000H.A.L. Social Security             2,350.00$        2,350.00$        1,090.98$        1,090.98$        -$                 1,090.98$        1,259.02$        

01-1310-220-000H.A.L. Retirement                  2,955.00$        2,955.00$        1,475.37$        1,475.37$        -$                 1,475.37$        1,479.63$        

01-1310-230-000H.A.L. Health Insurance            3,260.00$        3,260.00$        1,629.93$        1,629.93$        -$                 1,629.93$        1,630.07$        

01-1310-231-000H.A.L. Health Ins. Deduct.         225.00$           225.00$           -$                 -$                 -$                 -$                 225.00$           

01-1310-290-000H.A.L. Other Employee Benefits     75.00$             75.00$             37.95$             37.95$             -$                 37.95$             37.05$             

01-1310-410-000H.A.L. Supplies                    700.00$           700.00$           -$                 -$                 -$                 -$                 700.00$           

01-1310-420-000H.A.L. Textbooks                   1,000.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

01-1310-630-000HAL Dues and Fees 400.00$           400.00$           -$                 -$                 -$                 -$                 400.00$           

01-1310-670-000H.A.L. Travel                      1,000.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

01-1310-690-000H.A.L. All Other                   200.00$           200.00$           -$                 -$                 -$                 -$                 200.00$           

Subtotal 42,840.00$      42,840.00$      19,170.48$      19,170.48$      -$                 19,170.48$      23,669.52$      

Primary Sort ElementSecondary Sort Element

01 Function:2120 - GUIDANCE SERVICES

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2120-110-000Salary-guidance                    53,655.00$      53,655.00$      13,903.38$      13,903.38$      -$                 13,903.38$      39,751.62$      

01-2120-210-000Social Security                    4,105.00$        4,105.00$        1,025.58$        1,025.58$        -$                 1,025.58$        3,079.42$        

01-2120-220-000Retirement                         5,305.00$        5,305.00$        1,146.28$        1,146.28$        -$                 1,146.28$        4,158.72$        

01-2120-230-000Health Ins                         15,750.00$      15,750.00$      3,792.03$        3,792.03$        -$                 3,792.03$        11,957.97$      

01-2120-231-000Health Ins - Deductible            900.00$           900.00$           -$                 -$                 -$                 -$                 900.00$           

01-2120-290-000Other Emp Benefits                 135.00$           135.00$           29.50$             29.50$             -$                 29.50$             105.50$           

01-2120-410-000Supplies                           1,500.00$        1,500.00$        97.44$             97.44$             -$                 97.44$             1,402.56$        

01-2120-410-200Guidance Supplies                  -$                 -$                 149.58$           149.58$           -$                 149.58$           (149.58)$          

01-2120-460-000Guidance Software                  500.00$           500.00$           445.00$           445.00$           -$                 445.00$           55.00$             

01-2120-530-000Guidance Furniture & Equipment     500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2120-630-000Dues & Fees                        500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2120-670-000Guidance Travel                    500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2120-690-000All Other                          750.00$           750.00$           -$                 -$                 -$                 -$                 750.00$           

Subtotal 84,100.00$      84,100.00$      20,588.79$      20,588.79$      -$                 20,588.79$      63,511.21$      
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Chase County Schools Account Balance Report 11/4/2016 6:22 PM

Cycle: FY16-17;  Begin Date: 9/1/2016;  End Date: 11/4/2017;  Primary Sort Element: Fund;  Secondary Sort Element: Function;  Account List:  ([Function] 

Between '1000' AND '8000') AND ([Fund] In ('01','10')) AND ([Object] Between '000' AND '755') 

Primary Sort ElementSecondary Sort Element

01 Function:2130 - HEALTH SERVICES

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2130-110-000Sal-nurse                          43,400.00$      43,400.00$      10,850.01$      10,850.01$      -$                 10,850.01$      32,549.99$      

01-2130-120-000Salaries of Substitues 1,000.00$        1,000.00$        228.00$           228.00$           -$                 228.00$           772.00$           

01-2130-210-000Social Security                    3,400.00$        3,400.00$        801.88$           801.88$           -$                 801.88$           2,598.12$        

01-2130-220-000Retirement                         4,290.00$        4,290.00$        1,071.75$        1,071.75$        -$                 1,071.75$        3,218.25$        

01-2130-230-000Health                             13,340.00$      13,340.00$      3,335.28$        3,335.28$        -$                 3,335.28$        10,004.72$      

01-2130-231-000Health Ins - Deductible            900.00$           900.00$           -$                 -$                 -$                 -$                 900.00$           

01-2130-290-000Other Benefits                     110.00$           110.00$           27.57$             27.57$             -$                 27.57$             82.43$             

01-2130-410-000Supplies                           4,095.00$        1,500.00$        356.40$           356.40$           -$                 356.40$           1,143.60$        

01-2130-450-000Audio Visual                       100.00$           100.00$           -$                 -$                 -$                 -$                 100.00$           

01-2130-530-000Furn And Equip                     100.00$           100.00$           -$                 -$                 -$                 -$                 100.00$           

01-2130-630-000HEALTH SERVICES 100.00$           100.00$           -$                 -$                 -$                 -$                 100.00$           

01-2130-670-000Travel                             550.00$           550.00$           -$                 -$                 -$                 -$                 550.00$           

01-2130-690-000HEALTH SERVICES 250.00$           250.00$           104.15$           104.15$           -$                 104.15$           145.85$           

Subtotal 71,635.00$      69,040.00$      16,775.04$      16,775.04$      -$                 16,775.04$      52,264.96$      

Primary Sort ElementSecondary Sort Element

01 Function:2140 - PSYCHOLOGICAL SERVICES

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2140-313-000Purchased Services                 15,000.00$      15,000.00$      -$                 -$                 -$                 -$                 15,000.00$      

Subtotal 15,000.00$      15,000.00$      -$                 -$                 -$                 -$                 15,000.00$      

Primary Sort ElementSecondary Sort Element

01 Function:2150 - SAFETY & SECURITY

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2150-410-000Supplies-safety & Security         2,500.00$        2,500.00$        -$                 -$                 -$                 -$                 2,500.00$        

01-2150-530-000Capital Outlay-safety & Secur      75,000.00$      75,000.00$      -$                 -$                 -$                 -$                 75,000.00$      

Subtotal 77,500.00$      77,500.00$      -$                 -$                 -$                 -$                 77,500.00$      

Primary Sort ElementSecondary Sort Element

01 Function:2222 - SCHOOL LIBRARY SERVICES

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2222-110-000Salary-library                     52,130.00$      52,130.00$      13,032.24$      13,032.24$      -$                 13,032.24$      39,097.76$      

01-2222-120-000Sal Of Sub                         500.00$           500.00$           168.00$           168.00$           -$                 168.00$           332.00$           

01-2222-140-000Sal Of Aide                        12,335.00$      12,335.00$      3,083.43$        3,083.43$        -$                 3,083.43$        9,251.57$        

01-2222-145-000SCHOOL LIBRARY SERVICES500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2222-210-000Social Security                    4,970.00$        4,970.00$        1,245.72$        1,245.72$        -$                 1,245.72$        3,724.28$        

01-2222-220-000Retirement                         6,370.00$        6,370.00$        1,591.86$        1,591.86$        -$                 1,591.86$        4,778.14$        

01-2222-290-000Other Emp Benefits                 160.00$           160.00$           40.92$             40.92$             -$                 40.92$             119.08$           

01-2222-318-000L.d. Consortium                    46,000.00$      35,000.00$      -$                 -$                 -$                 -$                 35,000.00$      

01-2222-410-000Supplies                           10,000.00$      5,000.00$        12.34$             12.34$             -$                 12.34$             4,987.66$        

01-2222-430-000Library Books                      20,000.00$      16,500.00$      -$                 -$                 -$                 -$                 16,500.00$      

01-2222-440-000Periodicals                        5,000.00$        500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2222-450-000A-v Materials                      5,000.00$        500.00$           442.37$           442.37$           410.60$           852.97$           (352.97)$          

01-2222-460-000Software                           7,000.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

01-2222-530-000SCHOOL LIBRARY SERVICES8,040.00$        2,500.00$        -$                 -$                 -$                 -$                 2,500.00$        

01-2222-670-000Travel                             500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2222-690-000SCHOOL LIBRARY SERVICES500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           
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Chase County Schools Account Balance Report 11/4/2016 6:22 PM

Cycle: FY16-17;  Begin Date: 9/1/2016;  End Date: 11/4/2017;  Primary Sort Element: Fund;  Secondary Sort Element: Function;  Account List:  ([Function] 

Between '1000' AND '8000') AND ([Fund] In ('01','10')) AND ([Object] Between '000' AND '755') 

Subtotal 179,005.00$    138,965.00$    19,616.88$      19,616.88$      410.60$           20,027.48$      118,937.52$    

Primary Sort ElementSecondary Sort Element

01 Function:2310 - BOARD OF EDUCATION

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2310-317-000Legal Services                     10,000.00$      10,000.00$      135.00$           135.00$           -$                 135.00$           9,865.00$        

01-2310-350-000Adv And Print                      2,000.00$        2,000.00$        1,982.45$        1,982.45$        -$                 1,982.45$        17.55$             

01-2310-410-000Supplies                           2,000.00$        2,000.00$        -$                 -$                 -$                 -$                 2,000.00$        

01-2310-460-000Board of Ed-Computer Hardware (<$5k)    2,000.00$        2,000.00$        -$                 -$                 -$                 -$                 2,000.00$        

01-2310-530-000Furniture and Equipment2,000.00$        2,000.00$        -$                 -$                 -$                 -$                 2,000.00$        

01-2310-630-000Dues And Fees                      2,000.00$        2,000.00$        72.00$             72.00$             -$                 72.00$             1,928.00$        

01-2310-642-000Fidelity Bon Premium               500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2310-670-000Travel                             5,500.00$        5,500.00$        -$                 -$                 -$                 -$                 5,500.00$        

Subtotal 26,000.00$      26,000.00$      2,189.45$        2,189.45$        -$                 2,189.45$        23,810.55$      

Primary Sort ElementSecondary Sort Element

01 Function:2320 - EXECUTIVE ADMINISTRATION SERVICES

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2320-105-000Salary-supt                        135,000.00$    135,000.00$    33,750.00$      33,750.00$      -$                 33,750.00$      101,250.00$    

01-2320-140-000Salary-clerks                      53,145.00$      53,145.00$      13,285.98$      13,285.98$      -$                 13,285.98$      39,859.02$      

01-2320-145-000Overtime Classified 9,000.00$        9,000.00$        2,597.31$        2,597.31$        -$                 2,597.31$        6,402.69$        

01-2320-210-000Social Security                    15,100.00$      15,100.00$      3,626.62$        3,626.62$        -$                 3,626.62$        11,473.38$      

01-2320-220-000Retirement                         19,480.00$      19,480.00$      4,902.67$        4,902.67$        -$                 4,902.67$        14,577.33$      

01-2320-230-000Health Ins                         52,460.00$      52,460.00$      13,353.48$      13,353.48$      -$                 13,353.48$      39,106.52$      

01-2320-231-000Health Ins - Deductible            2,700.00$        2,700.00$        -$                 -$                 -$                 -$                 2,700.00$        

01-2320-290-000Other Emp Benefits                 475.00$           475.00$           119.49$           119.49$           -$                 119.49$           355.51$           

01-2320-350-000Advertising & Printing 1,500.00$        1,500.00$        -$                 -$                 -$                 -$                 1,500.00$        

01-2320-410-000Supplies                           1,000.00$        1,000.00$        24.14$             24.14$             -$                 24.14$             975.86$           

01-2320-530-000Furn. & Equip.                     1,000.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

01-2320-560-000Computer                           1,000.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

01-2320-630-000Dues And Fees                      5,000.00$        5,000.00$        265.00$           265.00$           -$                 265.00$           4,735.00$        

01-2320-670-000Travel                             5,000.00$        5,000.00$        211.09$           211.09$           -$                 211.09$           4,788.91$        

01-2320-690-000EXECUTIVE ADMINISTRATION SERVICES1,130.00$        1,130.00$        1,063.35$        1,063.35$        -$                 1,063.35$        66.65$             

Subtotal 302,990.00$    302,990.00$    73,199.13$      73,199.13$      -$                 73,199.13$      229,790.87$    

Primary Sort ElementSecondary Sort Element

01 Function:2410 - OFFICE OF THE PRINCIPAL

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2410-110-000Salary-principal-ath.dir.          162,000.00$    162,000.00$    44,266.26$      44,266.26$      -$                 44,266.26$      117,733.74$    

01-2410-120-000Substitutes 1,000.00$        1,000.00$        164.25$           164.25$           -$                 164.25$           835.75$           

01-2410-140-000Sal-clerk                          64,495.00$      64,495.00$      12,357.39$      12,357.39$      -$                 12,357.39$      52,137.61$      

01-2410-145-000Overtime Classified 2,500.00$        2,500.00$        1,295.51$        1,295.51$        -$                 1,295.51$        1,204.49$        

01-2410-210-000Social Security                    17,520.00$      17,520.00$      4,353.64$        4,353.64$        -$                 4,353.64$        13,166.36$      

01-2410-220-000Retirement                         22,625.00$      22,625.00$      5,029.71$        5,029.71$        -$                 5,029.71$        17,595.29$      

01-2410-230-000Health Insurance                   58,715.00$      58,715.00$      14,685.27$      14,685.27$      -$                 14,685.27$      44,029.73$      

01-2410-231-000Health Ins - Deductible            3,150.00$        3,150.00$        -$                 -$                 -$                 -$                 3,150.00$        

01-2410-290-000Other Emp Benefits                 570.00$           570.00$           126.07$           126.07$           -$                 126.07$           443.93$           

01-2410-319-000Repairs                            550.00$           550.00$           -$                 -$                 -$                 -$                 550.00$           

01-2410-410-000Supplies                           7,000.00$        2,500.00$        9.99$               9.99$               -$                 9.99$               2,490.01$        

01-2410-460-000Software                           5,000.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

01-2410-530-000Furniture & Equipment              2,500.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

01-2410-560-000Computer                           2,000.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

01-2410-630-000Principal High School Dues and Fees1,500.00$        1,500.00$        516.50$           516.50$           -$                 516.50$           983.50$           

01-2410-670-000Travel                             6,000.00$        6,000.00$        -$                 -$                 -$                 -$                 6,000.00$        

01-2410-690-000All Other                          3,700.00$        3,700.00$        404.95$           404.95$           -$                 404.95$           3,295.05$        
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Chase County Schools Account Balance Report 11/4/2016 6:22 PM

Cycle: FY16-17;  Begin Date: 9/1/2016;  End Date: 11/4/2017;  Primary Sort Element: Fund;  Secondary Sort Element: Function;  Account List:  ([Function] 

Between '1000' AND '8000') AND ([Fund] In ('01','10')) AND ([Object] Between '000' AND '755') 

Subtotal 360,825.00$    349,825.00$    83,209.54$      83,209.54$      -$                 83,209.54$      266,615.46$    

Primary Sort ElementSecondary Sort Element

01 Function:2510 -  SUPPORT SERVICES-BUSINESS

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2510-315-000Accounting & Audit Fees8,000.00$        8,000.00$        6,250.00$        6,250.00$        -$                 6,250.00$        1,750.00$        

01-2510-316-000Business Office Data Processing20,000.00$      20,000.00$      500.00$           500.00$           -$                 500.00$           19,500.00$      

01-2510-319-000Purch Prof Tech Service            60,000.00$      60,000.00$      823.00$           823.00$           -$                 823.00$           59,177.00$      

01-2510-327-000Rent-leases                        48,000.00$      48,000.00$      6,286.30$        6,286.30$        -$                 6,286.30$        41,713.70$      

01-2510-336-000Gas & Oil 2,500.00$        2,500.00$        376.87$           376.87$           -$                 376.87$           2,123.13$        

01-2510-350-000Advertising/printing 500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2510-381-000 SUPPORT SERVICES-BUSINESS5,000.00$        1,000.00$        187.00$           187.00$           -$                 187.00$           813.00$           

01-2510-382-000Telephone                          15,000.00$      15,000.00$      2,863.27$        2,863.27$        -$                 2,863.27$        12,136.73$      

01-2510-383-000Internet                           5,000.00$        2,500.00$        -$                 -$                 -$                 -$                 2,500.00$        

01-2510-410-000Supplies                           4,000.00$        2,500.00$        105.00$           105.00$           -$                 105.00$           2,395.00$        

01-2510-520-000Bldg Improvements                  186,000.00$    186,000.00$    -$                 -$                 -$                 -$                 186,000.00$    

01-2510-530-000Furn And Equip                     3,000.00$        3,000.00$        -$                 -$                 -$                 -$                 3,000.00$        

01-2510-630-000Dues & Fees -$                 -$                 84,982.50$      84,982.50$      -$                 84,982.50$      (84,982.50)$     

01-2510-690-000Audit - All Other                  1,000.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

Subtotal 358,000.00$    350,000.00$    102,373.94$    102,373.94$    -$                 102,373.94$    247,626.06$    

Primary Sort ElementSecondary Sort Element

01 Function:2520 - VEHICLE ACQUISITION AND MAINTENANCE OTHER THAN PUPIL TRANSPORTATION

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2520-334-000Maintenance                        1,500.00$        1,500.00$        68.00$             68.00$             -$                 68.00$             1,432.00$        

01-2520-336-000Gas And Oil  (No Students)                 3,000.00$        3,000.00$        -$                 -$                 -$                 -$                 3,000.00$        

01-2520-550-000Vehicle Purchase                   65,500.00$      51,135.00$      -$                 -$                 -$                 -$                 51,135.00$      

Subtotal 70,000.00$      55,635.00$      68.00$             68.00$             -$                 68.00$             55,567.00$      

Primary Sort ElementSecondary Sort Element

01 Function:2610 -  OPERATION OF PLANT

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2610-120-000Substitutes 12,500.00$      12,500.00$      1,035.00$        1,035.00$        -$                 1,035.00$        11,465.00$      

01-2610-140-000Sal-custodian                      210,000.00$    210,000.00$    51,793.47$      51,793.47$      -$                 51,793.47$      158,206.53$    

01-2610-145-000Overtime Classified 1,500.00$        1,500.00$        113.29$           113.29$           -$                 113.29$           1,386.71$        

01-2610-210-000Social Security                    17,150.00$      17,150.00$      3,980.15$        3,980.15$        -$                 3,980.15$        13,169.85$      

01-2610-220-000Retirement                         20,950.00$      20,950.00$      5,229.48$        5,229.48$        -$                 5,229.48$        15,720.52$      

01-2610-230-000Health Ins                         50,950.00$      50,950.00$      12,261.44$      12,261.44$      -$                 12,261.44$      38,688.56$      

01-2610-231-000Health Ins - Deductible            3,150.00$        3,150.00$        -$                 -$                 -$                 -$                 3,150.00$        

01-2610-290-000Other Emp Benefits                 800.00$           800.00$           122.40$           122.40$           -$                 122.40$           677.60$           

01-2610-318-000Repairman                          60,000.00$      50,000.00$      15,158.27$      15,158.27$      -$                 15,158.27$      34,841.73$      

01-2610-320-000Property Services 500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2610-321-000Fuel                        50,000.00$      50,000.00$      2,907.24$        2,907.24$        -$                 2,907.24$        47,092.76$      

01-2610-322-000Electricity                        125,000.00$    125,000.00$    33,226.55$      33,226.55$      -$                 33,226.55$      91,773.45$      

01-2610-323-000Water And Sewer                    35,000.00$      35,000.00$      8,684.10$        8,684.10$        -$                 8,684.10$        26,315.90$      

01-2610-327-000Rentals and Leases 3,500.00$        3,500.00$        500.00$           500.00$           -$                 500.00$           3,000.00$        

01-2610-328-000Insurance                          140,000.00$    120,000.00$    -$                 -$                 -$                 -$                 120,000.00$    

01-2610-329-000Other Property Services            500.00$           500.00$           10.00$             10.00$             -$                 10.00$             490.00$           

01-2610-338-000Repairs 500.00$           500.00$           -$                 -$                 122.95$           122.95$           377.05$           

01-2610-382-000 OPERATION OF PLANT3,810.00$        3,810.00$        -$                 -$                 -$                 -$                 3,810.00$        

01-2610-410-000Supplies                           69,000.00$      69,000.00$      21,248.14$      21,248.14$      -$                 21,248.14$      47,751.86$      

01-2610-530-000Furniture & Equipment              25,000.00$      25,000.00$      1,487.17$        1,487.17$        -$                 1,487.17$        23,512.83$      

01-2610-670-000Travel                             500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2610-690-000Training and Travel 500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           
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Chase County Schools Account Balance Report 11/4/2016 6:22 PM

Cycle: FY16-17;  Begin Date: 9/1/2016;  End Date: 11/4/2017;  Primary Sort Element: Fund;  Secondary Sort Element: Function;  Account List:  ([Function] 

Between '1000' AND '8000') AND ([Fund] In ('01','10')) AND ([Object] Between '000' AND '755') 

Subtotal 830,810.00$    800,810.00$    157,756.70$    157,756.70$    122.95$           157,879.65$    642,930.35$    

Primary Sort ElementSecondary Sort Element

01 Function:2750 -  PUPIL TRANSPORTATION

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2750-120-000Substitutes 23,000.00$      23,000.00$      1,980.75$        1,980.75$        -$                 1,980.75$        21,019.25$      

01-2750-140-000Sal-bus Driver                     165,370.00$    165,370.00$    46,803.66$      46,803.66$      -$                 46,803.66$      118,566.34$    

01-2750-141-000Activity Driving                   22,000.00$      22,000.00$      5,423.66$        5,423.66$        -$                 5,423.66$        16,576.34$      

01-2750-160-000Poverty - Town Drop                7,200.00$        7,200.00$        1,932.00$        1,932.00$        -$                 1,932.00$        5,268.00$        

01-2750-210-000Social Security                    16,650.00$      16,650.00$      4,204.78$        4,204.78$        -$                 4,204.78$        12,445.22$      

01-2750-220-000Retirement                         18,670.00$      18,670.00$      4,839.20$        4,839.20$        -$                 4,839.20$        13,830.80$      

01-2750-230-000Health Ins                         6,500.00$        6,500.00$        2,449.68$        2,449.68$        -$                 2,449.68$        4,050.32$        

01-2750-231-000Health Ins - Deductible            450.00$           450.00$           -$                 -$                 -$                 -$                 450.00$           

01-2750-290-000Other Emp Benefits                 2,000.00$        2,000.00$        32.19$             32.19$             -$                 32.19$             1,967.81$        

01-2750-336-000Gas And Oil (Students)                      65,000.00$      65,000.00$      10,451.90$      10,451.90$      -$                 10,451.90$      54,548.10$      

01-2750-337-000Tires And Parts                    32,000.00$      32,000.00$      3,377.80$        3,377.80$        1,185.37$        4,563.17$        27,436.83$      

01-2750-338-000Bus Repairs                        15,000.00$      15,000.00$      955.62$           955.62$           40.00$             995.62$           14,004.38$      

01-2750-342-000Telephone                          500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2750-382-000Trans-Distance Learning 100.00$           100.00$           -$                 -$                 -$                 -$                 100.00$           

01-2750-410-000Pupil Trans Supplies 3,000.00$        3,000.00$        427.31$           427.31$           62.17$             489.48$           2,510.52$        

01-2750-460-000TRANS- Computer Hardware (<$5k)    1,000.00$        1,000.00$        -$                 -$                 -$                 -$                 1,000.00$        

01-2750-465-000TRANS-Software 6,000.00$        6,000.00$        -$                 -$                 -$                 -$                 6,000.00$        

01-2750-540-000Bus Acquisition                    130,000.00$    130,000.00$    -$                 -$                 -$                 -$                 130,000.00$    

01-2750-630-000 PUPIL TRANSPORTATION500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2750-670-000Travel                             350.00$           350.00$           -$                 -$                 -$                 -$                 350.00$           

01-2750-690-000Other Misc                         10,000.00$      10,000.00$      776.15$           776.15$           175.24$           951.39$           9,048.61$        

Subtotal 525,290.00$    525,290.00$    83,654.70$      83,654.70$      1,462.78$        85,117.48$      440,172.52$    

Primary Sort ElementSecondary Sort Element

01 Function:2760 - SCHOOL AGE SPECIAL EDUCATION PUPIL TRANSPORTATION

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-2760-140-000Salary-sped Driver                 7,500.00$        7,500.00$        1,046.95$        1,046.95$        -$                 1,046.95$        6,453.05$        

01-2760-210-000Sped Social Security               575.00$           575.00$           74.42$             74.42$             -$                 74.42$             500.58$           

01-2760-220-000Sped Retirement                    740.00$           740.00$           103.42$           103.42$           -$                 103.42$           636.58$           

01-2760-290-000Other Emp Benefits                 500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2760-331-000SPED SA Contracted Transportation  2,500.00$        2,500.00$        -$                 -$                 -$                 -$                 2,500.00$        

01-2760-332-000Mil To Parents Sp Ed Reg           500.00$           500.00$           -$                 -$                 -$                 -$                 500.00$           

01-2760-336-000SCHOOL AGE SPECIAL EDUCATION PUPIL TRANSPORTATION1,000.00$        1,000.00$        413.14$           413.14$           -$                 413.14$           586.86$           

Subtotal 13,315.00$      13,315.00$      1,637.93$        1,637.93$        -$                 1,637.93$        11,677.07$      

Primary Sort ElementSecondary Sort Element

01 Function:4202 -  TITLE I-INSTRUCTIONAL

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-4202-110-000Title I - Salary                   92,665.00$      92,665.00$      16,341.21$      16,341.21$      -$                 16,341.21$      76,323.79$      

01-4202-120-000Title I - Substitute               3,100.00$        3,100.00$        399.00$           399.00$           -$                 399.00$           2,701.00$        

01-4202-130-000Staff Development - Title Allocations15,000.00$      15,000.00$      1,250.00$        1,250.00$        -$                 1,250.00$        13,750.00$      

01-4202-210-000Title I - Social Security          7,325.00$        7,325.00$        1,259.85$        1,259.85$        -$                 1,259.85$        6,065.15$        

01-4202-220-000Title I - Retirement               9,155.00$        9,155.00$        1,619.75$        1,619.75$        -$                 1,619.75$        7,535.25$        

01-4202-230-000Title I - Health Insurance         21,065.00$      21,065.00$      4,451.16$        4,451.16$        -$                 4,451.16$        16,613.84$      

01-4202-231-000Title I - Health Ins. Deduct.      1,125.00$        1,125.00$        -$                 -$                 -$                 -$                 1,125.00$        

01-4202-290-000Title I - Income Protection        235.00$           235.00$           39.87$             39.87$             -$                 39.87$             195.13$           

01-4202-410-000Title I - Supplies                 3,500.00$        3,500.00$        -$                 -$                 -$                 -$                 3,500.00$        

01-4202-420-000Title I - Textbooks                3,000.00$        3,000.00$        -$                 -$                 -$                 -$                 3,000.00$        

01-4202-670-000Title I - Travel                   2,000.00$        2,000.00$        -$                 -$                 -$                 -$                 2,000.00$        
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Chase County Schools Account Balance Report 11/4/2016 6:22 PM

Cycle: FY16-17;  Begin Date: 9/1/2016;  End Date: 11/4/2017;  Primary Sort Element: Fund;  Secondary Sort Element: Function;  Account List:  ([Function] 

Between '1000' AND '8000') AND ([Fund] In ('01','10')) AND ([Object] Between '000' AND '755') 

01-4202-670-200Title 1-Instructional -$                 -$                 198.00$           198.00$           -$                 198.00$           (198.00)$          

01-4202-690-000Other - PD -$                 -$                 40.06$             40.06$             -$                 40.06$             (40.06)$            

Subtotal 158,170.00$    158,170.00$    25,598.90$      25,598.90$      -$                 25,598.90$      132,571.10$    

Primary Sort ElementSecondary Sort Element

01 Function:4213 - TITLE I - SCHOOL IMPROVEMENT 

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-4213-690-000Title I Acct.- Other Expenses (Trai20,000.00$      20,000.00$      -$                 -$                 -$                 -$                 20,000.00$      

Subtotal 20,000.00$      20,000.00$      -$                 -$                 -$                 -$                 20,000.00$      

Primary Sort ElementSecondary Sort Element

01 Function:4404 - IDEA PART B (611) BASE ALLOCATION - BIRTH THROUGH AGE FOUR

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-4404-300-000IDEA PART B (611) BASE ALLOCATION - BIRTH THROUGH AGE FOUR30,000.00$      30,000.00$      -$                 -$                 -$                 -$                 30,000.00$      

Subtotal 30,000.00$      30,000.00$      -$                 -$                 -$                 -$                 30,000.00$      

Primary Sort ElementSecondary Sort Element

01 Function:4406 - SPED IDEA PRESCHOOL

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-4406-300-000SPED IDEA PRESCHOOL- Purch Svces4,500.00$        4,500.00$        -$                 -$                 -$                 -$                 4,500.00$        

Subtotal 4,500.00$        4,500.00$        -$                 -$                 -$                 -$                 4,500.00$        

Primary Sort ElementSecondary Sort Element

01 Function:5000 - DEBT SERVICES

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-5000-610-000Debt Service                       120,000.00$    120,000.00$    -$                 -$                 -$                 -$                 120,000.00$    

Subtotal 120,000.00$    120,000.00$    -$                 -$                 -$                 -$                 120,000.00$    

Primary Sort ElementSecondary Sort Element

01 Function:6000 - SUMMER SCHOOL

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-6000-110-000Summer-dr.ed. Salary               -$                 5,500.00$        -$                 -$                 -$                 -$                 5,500.00$        

01-6000-210-000Summer-dr.ed. Social Security      -$                 500.00$           -$                 -$                 -$                 -$                 500.00$           

01-6000-220-000Summer-dr.ed.-teacher Retirem      -$                 550.00$           -$                 -$                 -$                 -$                 550.00$           

01-6000-336-000Dr. Ed.-gas & Oil                  -$                 1,500.00$        -$                 -$                 -$                 -$                 1,500.00$        

01-6000-410-000Dr. Ed.-supplies                   -$                 750.00$           -$                 -$                 -$                 -$                 750.00$           

01-6000-420-000Dr. Ed.-textbooks                  -$                 500.00$           -$                 -$                 -$                 -$                 500.00$           

01-6000-450-000Audio Visual                       -$                 500.00$           -$                 -$                 -$                 -$                 500.00$           

01-6000-530-000Dr. Ed.-equipment                  -$                 200.00$           -$                 -$                 -$                 -$                 200.00$           

Subtotal -$                 10,000.00$      -$                 -$                 -$                 -$                 10,000.00$      

Primary Sort ElementSecondary Sort Element

01 Function:7820 - VOCATIONAL EDUCATION

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-7820-110-000Sal-ad Ed Voc Ed                   -$                 600.00$           150.00$           150.00$           -$                 150.00$           450.00$           
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Chase County Schools Account Balance Report 11/4/2016 6:22 PM

Cycle: FY16-17;  Begin Date: 9/1/2016;  End Date: 11/4/2017;  Primary Sort Element: Fund;  Secondary Sort Element: Function;  Account List:  ([Function] 

Between '1000' AND '8000') AND ([Fund] In ('01','10')) AND ([Object] Between '000' AND '755') 

01-7820-210-000Social Security                    -$                 50.00$             11.40$             11.40$             -$                 11.40$             38.60$             

01-7820-220-000Retirement                         -$                 60.00$             14.82$             14.82$             -$                 14.82$             45.18$             

01-7820-230-000Health                             -$                 -$                 15.73$             15.73$             -$                 15.73$             (15.73)$            

01-7820-313-000Purchased Services                 -$                 290.00$           -$                 -$                 -$                 -$                 290.00$           

Subtotal -$                 1,000.00$        191.95$           191.95$           -$                 191.95$           808.05$           

Primary Sort ElementSecondary Sort Element

01 Function:8000 - TRANSFERS (OUTGOING)

Account Code Description Adopted BudgetCurrent Budget Actuals YTD Actuals Encumbrance Projected YTD Available

01-8000-700-000TRANSFERS (OUTGOING)200,000.00$    100,000.00$    -$                 -$                 -$                 -$                 100,000.00$    

Subtotal 200,000.00$    100,000.00$    -$                 -$                 -$                 -$                 100,000.00$    

Total 8,267,000.00$ 8,267,000.00$ 1,703,697.58$ 1,703,697.58$ 11,146.75$      1,714,844.33$ 6,552,155.67$ 

US Bank Nov- Unprinted 9,860.16$        

Total Expenses 1,724,704.49$ 

Actual 20.9%

Budget 25.0%

Under (Over) Budget 4.1%
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Fall sports is over for the 2016 season.  I would like to congratulate and Thank our 
coaches on a good Fall Season.  Football finishing as the District Champions and 
Volleyball extending their season by Wild Card Points.

We have already had two Junior High wrestling meets  Sutherland and Hershey.  We 
are back in the 4H building again this season and it has been working out great.  The 
kids change in the locker rooms in the Longhorn gym and then go over.  The have been 
keeping their wrestling shoes and head gear over at the 4-H Building in some lockers 
we have moved over from the Wellington Building.  We have looked at having them 
Shower over at the Girls Locker Room at the pool.  We currently have 8 participating in 
Junior High Wrestling.

Winter Sports have started conditioning this week and will start practice next Monday on 
November 14th.  Preliminary numbers for High School- 28 Girls Basketball, 29 Boys 
Basketball, 15 to 17 Wrestlers, and 41 for One Act with crew members included.

We will be hosting the SPVA One Act on November 21st.

I attended the NSIAAA the conference the last three days in Kearney.  The conference 
went well and always leaves you a little concerned when you walk away as you listen to 
current issues and topics that are going on.  Need to make sure all Districts have a 
Return to Learn Protocol in place and a Social Media Policy.

The Volleyball District Seeding has created some interest and will be discussed at the 
District Meetings Tomorrow.  Some of the concern is moving the game to Saturday and 
the mileage that is traveled to make sure the 8 best teams get to the state tournament.

The Big 10 will have Friday night Football.  Nebraska will play Illinois in Football on 
Friday September 29, 2017.

The District 5 Meeting is in McCook tomorrow Wednesday November 9th at 12:00 MST.  
We will be looking at and voting on upcoming proposals.  I have submitted two 
proposals for the track for District 5.

Activities Director’s Report



Chase County

 November, 2016
Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1
6:00pm Volleyball-Varsity North

Platte vs. Multiple Schools 

6:45pm One Act Play Practice @
Auditorium

2 3
TBD Volleyball-Varsity TBA 

4:30pm-6:00pm PAC Meeting
ELL @ CCS Library  
6:45pm One Act Play Practice @
Auditorium

4
TBD Football-B/Varsity TBA vs.

TBA 

FCCLA @ Denver  
2:00pm Wrestling-JH
Sutherland vs. Multiple

Schools 

6:45pm One Act Play Practice @
Auditorium

5
9th St. Singers @ Alliance  
FCCLA @ Denver

6
FCCLA @ Denver

7
1:00pm Wrestling-JH Hershey

vs. TBA 

6:45pm One Act Play @
Auditorium  
7:00pm 9-12 Vocal Concert @
Imperial Theatre

8
7:30am FFA @ Auditorium  
6:00pm Monthly Meeting @
Board Room  
6:45pm One Act Play Practice @
Auditorium

9
9:00am FFA District Contest @
Curtis

10
TBD Volleyball-Varsity State

Tournament 

6:45pm One Act Play Practice @
Auditorium

11
FBLA @ Longhorn Gym  
TBD Football-B/Varsity TBA vs.

TBA 

TBD Volleyball-Varsity State

Tournament 

11:00am Veteran's Day
Middle/High School Program @
Longhorn Gym  
1:00pm Veteran's Day
Elementary Program @ Longhorn
Gym  
6:45pm One Act Play Practice @
Auditorium

12
TBD Volleyball-Varsity State

Tournament 

One Act Play Practice @
Auditorium

13 14
Winter Practice 
3:00pm Wrestling-JH North

Platte St. Pats vs. TBA 

6:00pm FCA 
6:45pm One Act Play Practice @
Auditorium

15
School Assembly @ Longhorn
Gym  
6:45pm One Act Play Practice @
Auditorium

16
FCCLA @ McCook  
All State Chorus/NMEA
Conference @ Lincoln

17
Blood Drive 
All State Chorus/NMEA
Conference @ Lincoln  
6:45pm One Act Play Practice @
Auditorium

18
All State Chorus/NMEA
Conference @ Lincoln  
12:00pm Wrestling-JH
Medicine Valley 

6:45pm One Act Play Practice @
Auditorium

19
Youth Volleyball Tournament @
Multiple locations

20
One Act Play @ Auditorium

21
10:00am One Act Play @ Chase
County Schools  
6:30pm FFA @ Cambridge

22
TBD Football-B/Varsity TBA vs.

TBA 

3:30pm Wrestling-JH Perkins

County vs. Multiple Schools

23
2:30pm Thanksgiving Break 
6:00pm FFA Pre-LSE @
Cambridge

24
Thanksgiving Break

25
Thanksgiving Break

26

27 28
6:45pm One Act Play Practice @
Auditorium

29
9:00am Wrestling-JH Bayard

vs. TBA 

6:45pm One Act Play Practice @
Auditorium

30
Creative Writing Field Trip



 December, 2016
Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1
One Act Play Practice 

4:00pm Basketball-
G/JV/Varsity Cozad

2
One Act Play Practice 

3:00pm Basketball-G/JV/Varsity

McCook 
3:00pm Basketball-B/JV/Varsity

McCook

3
District One Act @ Sidney

4 5
5:30pm Basketball-B/C Team
Dundy County Stratton 
6:00pm Basketball-G/C Team

Holyoke

6 7 8
State One Act Play

9
State One Act Play 

4:00pm Basketball-
B/JV/Varsity Sidney 
4:00pm Basketball-
G/JV/Varsity Sidney

10
4:30pm Basketball-B/JV/Varsity

Ogallala 
4:30pm Basketball-G/JV/Varsity

Ogallala

11 12
4:00pm Basketball-B/C Team
Ogallala

13
7:30am FFA @ Auditorium  

4:30pm Basketball-
G/JV/Varsity Sutherland 
6:00pm Monthly Meeting @

Board Room

14
9:00am FFA District LSE @

Curtis

15
4:00pm Basketball-B/JV/Varsity

Yuma 
7:00pm K-4th concert @

Longhorn Gym

16
7:00pm-9:00pm FCCLA @ CCS

Commons Area

17

18 19
7-12 Vocal Concert @ Auditorium

7:00pm-7:30pm 5th & 6th

grade concert @ Auditorium

20 21
End of Semester 

2:30pm Christmas Break

22
Teacher In-Service

23
Moratorium

24
Moratorium

25
Moratorium

26
Moratorium

27
Moratorium

28 29 30 31



Families 
 
K-4 and 5-8 are participating in family time every Friday. The students have been put into 
families that include a student from each grade level. During their time together the family 
groups get to know each other by answering different questions or participating in various 
activities. Some of the activities have been things such as which family could build the strongest 
paper bridge between two desks using only school supplies and make a launch system using 
plastic cups, rubberbands, and popsicle sticks. The teachers have told us many positive things 
they have seen and witnessed through these relationships. Some students have even reported 
that family time is the best part of school.  
 
MIC Time 
 
MIC Time is currently the high school equivalent of families. It replaces the old Advisory that had 
grown stale. Students now either receive extra help in core subjects or they are part of a 
mentorship class that practices leadership and service. We have classes that are practicing 
“Paying it Forward,” following through on commitments, doing leadership book studies, or 
working through Mike Smith’s The Harbor leadership curriculum. Several students have come to 
Mr. Scheel’s office recently to say how much they have enjoyed this new experience--despite 
having lost some “free time.” 
 
Twitter 
 
We have had a large number of teachers utilizing Twitter and the chasecopride hashtag to 
showcase the learning and engagement in their classrooms. We have also had a majority of 
staff join in Twitter chats concerning their grade level or specialty. On three occasions, we have 
done our own internal #chasecochat that allowed teachers to share ideas and encouragement. 
We have also talked about inviting another school to join us in a #chasecochat at some later 
date. 
 
Collaboration and Blended Learning 
 
Several teachers have been working on collaborating with their grade level teams and 
producing some blended learning activities for their students. These activities allow for greater 
differentiation and put students in leadership roles. On one occasion, Michaela Cochran 
designed an activity to free up her grade-level partners for some common plan time. This is type 
of service to colleagues we hope to see more of. 
 
Library 
 
Mrs. Burpo shared an exciting fact about our school library. During the month of October there 
were 2,895 books checked out from the library. 



Supt Info (November) 
 
Here is a brief outline of the month! 
 

1.  We have been working through the new Safety and Security Standards that NDE has 
put into place.  I have submitted our self-assessment to NDE for first review.  They will 
look through the assessment and call the district for an external audit sometime this 
year.  It will last all day and staff, students, parents, board members and about everyone 
else could be asked questions.  We have a couple of plans that we will use to put 
together CCS plan.  These are massive documents, but are great information.  One item 
that we will need to look at is signage for our exterior doors.  One school that has gone 
through the audit shared this with us.  Large numbers or letters above every door that 
are visible from a block away.  Crazy stuff.   I will keep you up-to-date with our progress. 

2. We have also just started our wellness review.  Another gigantic plan that needs to be in 
place.  I received a plan that we can use to start our process from another 
superintendent.  So, we are on the right track! 

3. I received a call from Dennis Brunkhorst, it sounds like Cindy had a tough morning. 
They have been unable to control the seizures and she was rushed to the ER this AM 
(Friday).  Keep her in your thoughts and prayers. 

4. We will discuss transportation to the State Board Conference.  We have six people 
going.  Willy, Jeff, Steve, Tom, Karl and myself.  Karl is not coming to the preconference. 
So that would leave 5.  I am not sure what time I will be able to leave, but we will see. 

5. I have a meeting coming up with local authorities regarding emergency plans and will 
start working with our local groups so they are part of our emergency plans.  

6. I have attached a summary of the employee sick bank, just look it over and we can 
discuss. 

7. We worked with the Lyons Club for our health screens and they had a machine called 
the Spot Vision Screener.  Lyon’s Club is not sure they will be able to get them back, so 
it might be something to look into down the road. 

8. We will be starting the process of policy review, I put in a couple of sections for this 
month.  I know it looks like a bunch, but the third section (Anti-Discrimination) are pretty 
standard and not many changes will happen there.  I will bring changes that I see to the 
meeting. 

 
 
That is probably enough for now!  See ya Tuesday!! 



Multicultural Report 
2016-17 

 
 
 

Multicultural Philosophy 
 
Multicultural education is an interdisciplinary educational process, which promotes 
the understanding and appreciation of the cultural diversity of our pluralistic 
society.  Within the total multicultural education process, special emphasis shall be 
placed on the following groups:  Asian American, Black American, Hispanic 
American, and Native American.  The educational program shall be characterized by 
practices, which provide equal opportunity for all participants regardless of race, 
color, age, national origin, gender, or religion. 
 

Program Goals 
 

To complement and enhance the K-12 student experience as developed by the 
school district, the multicultural curriculum will: 
 

1. Demonstrate knowledge about the cultures, history and contributions of 
African American, Hispanic American, Native American and Asian American. 

2. Demonstrate behavior and conduct that reflects respect toward all races. 
3. Understand the dynamic diversity of the experiences, cultures, and 

individuals within each ethnic group. 
4. Help students develop their decision-making abilities, and social and civic 

participation skills as necessary bases for effective citizenship in a pluralistic 
nation. 

5. Help students develop the skills necessary for effective interpersonal, inter-
ethnic and intercultural group interactions including critical thinking, 
consensus building, and conflict management. 

 
Goals for Social Studies Curriculum 

 
1. Civic responsibility and active civic participation. 
2. Perspectives on their own life experiences so they see themselves as part of 

the larger human adventure in time and place. 
3. A critical understanding of the history, geography, economic, political and 

social institutions, traditions, and values of the United States as expressed in 
both their unity and diversity. 

4. An understanding of other peoples and the unity and diversity of world 
history, geography, institutions, traditions, and values. 

5. Critical attitudes and analytical perspectives appropriate to analysis of the 
human condition. 

6. Recognize the importance of the cultural, historical, and social contributions 
or our global society. 



7. Recognize and be sensitive to cultural differences of all people. 
 

Goals for Language Arts Curriculum 
 

1. Communicate effectively in written and oral language. 
2. Acquire information through reading, research, and listening. 
3. Respect literature and its contributions to the development of humanity. 
4. Apply critical thinking skills. 
5. Develop an appreciation for the culture, history and contributions of African 

Americans, Hispanic Americans, Native Americans, and Asian Americans. 
 

Goals for Art Education 
 

1. The vocabulary and application of the art elements and principles. 
2. An appreciation through Art History for various cultures and techniques. 
3. Perspectives on their own life experiences based on cultural diversities and 

commonalities so they can see themselves as part of a larger human 
adventure. 

4. Provide avenues for self-expression via the visual arts. 
 

Goals for D.O. 
 

1. Provide students with continuous opportunities to develop a better sense of 
self-image, and an appreciation for their personal backgrounds and family 
heritages. 

2. To provide career-guidance, which will serve as a sound basis for career 
choice. 

3. To facilitate the transition from school to work. 
4. To study money management including banking, good buying practices and 

consumer credit. 
5. To learn how to find jobs and apply for them, through the use of application 

forms, letters of application, resumes and interviews. 
6. To make use of and further develop in a real job setting, the skills learned in 

Diversified Occupations. 
7. To encourage the development of pride in doing one’s job well. 
8. To develop a training plan of activities for on the job training developed on 

an individual student’s basis with employer supervision at the training 
station.  

9. To evaluate on the job performance of the student during the years work 
experience program. 

 
Goals for Music Education 

 
1. Develop an understanding of the organization of musical sound, melodic line, 

harmonic structure, rhythmic patterns and notation. 



2. Express and communicate information regarding music clearly and 
accurately. 

3. Integrate and synthesize musical information and ideas into a written 
product or performance. 

4. Instrumental and vocal music is capable of capturing the emotional ranges 
and feelings of a human being when no other means of expression is 
meaningful. 

5. Identification of musical styles, tonalities, consonance and dissonance, and 
historical elements. 

 
Goals for Guidance  

 
1. Identify and access resources available to overcome language barriers for 

guidance and counseling services. 
2. Provide forms for services rendered (reporting and recording academic 

progress, registration forms, career information, college search catalogs, 
scholarship forms and information, and testing materials), and make 
available when necessary. 

 
Goals for Foreign Language 

 
1. Be familiar with and be able to use vocabulary related to family life, school, 

shopping, eating in restaurants and travel. 
2. Be able to talk in simple sentences and put those sentences together 

properly. 
3. The four year program extends those goals to include reading, writing and 

conversational fluency. 
4. Recognize the importance of the cultural, historical, and social contributions 

of our global society. 
5. Recognize and be sensitive to cultural differences of all peoples. 
6. Develop an understanding of other peoples and the unity and diversity of 

world history, geography, traditions, and values. 
 

Goals for Family Consumer Science 
 

1. Recognize the importance of the cultural and social contributions of our 
global society. 

2. Recognize and be sensitive to cultural differences of all peoples. 
3. Develop perspectives on their own life experiences so they see themselves as 

part of the larger human adventure in time and place. 
4. Develop mutual understanding and appreciation of differing cultures and 

ways of life, and cooperate with people of other cultures. 
 

Goals for Business Education 
 



1. Refining basic communication skills for writing, speaking, listening and 
reading. 

2. Expanding and improving computational skills 
3. Working toward development and achievement of group goals. 
4. Developing critical thinking, reasoning, and decision-making skills. 
5. Improving and refining interpersonal skills and business ethics. 
6. Strengthening basic skills and becoming technologically literate. 
7. Strengthening an awareness of business on the global plane. 
8. Preparing for the world of work internationally. 
9. Recognizing and being sensitive to cultural differences of all peoples.  
10. Developing an understanding of other peoples and the unity and diversity of 

international business. 
11. Developing skills for an effective information processor. 

 
Goals for Science  

 
1. Demonstrate the ability to evaluate a situation and make recommendations 

with information gathered through problem solving and questioning 
techniques. 

2. Demonstrate a general understanding of the following areas: life science, 
environmental science, earth science, physical science and health science. 

3. Recognize the importance of changing technology in our world. 
4. Recognize the limitations as well as the usefulness of science and technology 

in advancing human welfare. 
5. Demonstrate the use of the scientific method through process skills, writing 

and problem solving techniques. 
 

Goals for Physical Education 
 

1. Develop physical growth and basic movement skills. 
2. Develop and maintain suitable levels of physical fitness. 
3. Develop good citizenship, good sportsmanship, and respect for facilities and 

equipment. 
4. Develop a flexible program that will allow for individual interests, abilities, 

and handicapping conditions. 
5. Develop the child’s needs, which include the physical, social, mental, 

emotional, and writing skills. 
6. Develop interests and activities in activities, which can be carried on in 

leisure time and lifetime activities. 
 

Goals for Math Education 
 

1. Develop thinking, reasoning, and problem solving strategies. 
2. Develop computation and estimation skills. 
3. Develop mathematical skills necessary to communicate. 
4. Develop skills in the use of mathematical resources and technology. 



5. Demonstrate a knowledge and sensitivity towards cultural differences. 
6. Understand, represent, and use numeration in a variety of real world 

situations.  
 

Goals for Agricultural Education 
 

1. Demonstrate the ability to evaluate a situation and make recommendations 
with information gathered through problem solving and questioning 
techniques. 

2. Demonstrate a general understanding of the following areas and their 
relationship to agricultural applications: environmental science, earth 
science, life science, physical science, business management, mechanization, 
leadership development and interpersonal skills. 

3. Recognize the importance of changing technology in our world. 
4. Develop an understanding of the role of agriculture in our local, state, 

national and world communities. 
5. Develop an understanding of effective communication skills such as reading, 

writing, listening, verbal, nonverbal and questioning and demonstrate use of 
these skills in agricultural based applications. 

6. Recognize education as a life long learning process. 
 

Selection of Multicultural Materials 
 

1. Staff meetings will be held to explain and determine the purpose of 
multicultural education as it relates to the law and Chase County Schools. 

2. Surveys will be conducted with the teaching staff, students and community to 
determine what is being taught and if it fulfills the needs of our state and 
federal requirements as well as the needs of our school and community in 
regards to all ethnic groups. 

3. Staff meetings are held to inform teaching staff or the available materials 
online and currently housed in our district.  The administration will also seek 
input from fellow teachers as to any personal materials that can be shared 
with colleagues. 

4. Review for adoption of new curriculum series on a rotating basis from school 
year to school year. 

 
Review and Assessment of Multicultural Education Programs 

 
 
 

Board Policy Related to Multiculturalism (Policy IDG) 
 

It is the policy of the district to utilize the resources of curriculum, instruction, in-
service counseling, and guidance to reflect the racial, ethnic, language, and 
cultural heritage of both historical and modern-day United States of America by 
observing the following objectives: 



 

1. To select materials and methods that will eliminate bias and stereotype 
in our schools. 

 

2. To provide in-service programs for the staff that will help them to 
understand the multicultural approach in order to help them utilize it in 
their teaching and administrative duties. 

 

3. To encourage all students to grow in self-esteem and to understand and 
develop their academic and human potential. 

 

4. To guard against the grouping of students that,  reflect racial, ethnic, 
language, or cultural bias. 

 



EARLY RESIGNATION PROGRAM 2016-2017  
CHASE COUNTY SCHOOL DISTRICT - TEACHER RESIGNATION AND RELEASE 

 
THIS RESIGNATION AND RELEASE is made this ____ day of ________________, 20__, by and              

between Chase County School District 15-0010 a/k/a Chase County School District, hereinafter referred to as               
"School District," or the "District," and [Insert Teacher Name], hereinafter referred to as "Teacher." 

IN CONSIDERATION of the mutual covenants and conditions contained herein, the District and the              
Teacher do hereby agree as follows: 
1. QUALIFICATION: ​The Teacher must have been employed by the School District for a minimum of               
three (3) years. 
2. RESIGNATION: The Teacher does hereby resign from all employment relations with the School District,              
or any successor-in-interest to the School District and the School District does hereby accept such resignation, which                 
shall be effective as of May 25, 2017. The Teacher shall receive all pay under the Teacher’s existing employment                   
contract with the last payment under that contract being made on or about August 10, 2017.  

A. SEVERANCE BENEFIT: In consideration of the Teacher’s resignation the School District shall            
pay the Teacher the sum of $1,000.00 payable on or before March 20, 2017.  
[NOTE: Participation in this Early Resignation Program disqualifies an employee from participation in any              
early retirement incentive program sponsored by the School District for the 2016-2017 school year or               
thereafter.]  

B. TAXES: It is understood and agreed that state and federal withholding, FICA, FUTA, including              
employer and employee share thereof have been, or will be, withheld from or contributed in relation to the severance                   
benefit stated above. 
3. RELEASE: ​The Teacher does hereby waive and release the School District and all other School District                
officials or employees in their official and individual capacities, from any and all rights or claims which the Teacher                   
may have by statute, contract, or otherwise, to continued employment, other financial remuneration or rights, all                
other employment relations or rights or recall, with, by or against, the School District and others named herein, or                   
any successor-in-interest to the School District, and does hereby further release any and all other claims or causes of                   
action which the Teacher may have, or claim to have, now or in the future as a result of or in any way connected                        
with the Teacher's employment relationship with the School District including, but not limited to any accrued                
vacation leave and sick leave accrued through and including May 25, 2017. This waiver and release includes, but is                   
not limited to, any and all rights or claims the Teacher may have or claim to have pursuant to Sections 79-824 to                      
79-842, R.R.S. and specifically any rights under Section 79-829(3) regarding a request by the School District for                 
acceptance of employment prior to March 15 of each year..  
4. INDEMNIFICATION: It is the intention of the parties to this Resignation and Release upon the signing               
and acceptance hereof, that all employment relations and any and all employment or other claims or rights of or by                    
the Teacher against the School District and others named herein, or any successor-in-interest to the School District,                 
are and shall be considered as resolved and settled by this Agreement, and the Teacher agrees to and does hereby                    
indemnify and hold the School District and others named herein or any successor-in-interest to the School District                 
harmless from any and all such claims and the Teacher further covenants not to sue the School District and others                    
named herein or any successor-in-interest to the School District on any such alleged claims. 
5. ACCEPTANCE: ​The Teacher shall accept this agreement by signing the same and returning it to the                
School District by ​January 31, 2017 ​or it shall be null and void and of no force or effect and the School District’s                       
agreements herein shall be considered as having been withdrawn.  
 
Date:  ________________ ______, 20__ Date:  ________________ ______, 20__ 
 
 
 
 
Teacher:______________________________________ 

CHASE COUNTY SCHOOL DISTRICT 15-0010,     
A/K/A CHASE COUNTY SCHOOL DISTRICT 
 

By:  _________________________________________ 
        President, Board of Education 
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CHASE COUNTY SCHOOL DISTRICT 
EARLY RESIGNATION PROGRAM (ERP) 

APPLICATION FORM 2016-2017 FISCAL YEAR 
 

[APPLICATIONS FOR THE ERP MAY BE FILED ON OR AFTER DECEMBER 1, 2016, AND MUST BE 
RECEIVED ON OR BEFORE JANUARY 31, 2017]  

 
 

The undersigned, being a current Certificated Employee of Chase County School District is desirous of               
voluntarily participating in the Chase County School District Early Resignation Program (​ERP) and is voluntarily               
resigning from employment under the terms of such ERP in effect as of the date of this Application.  
 
1. Applicant:  
 
Name of Certificated Employee Address City/State 
 
 

  

 
2. Date of Application: This Application is offered and made this ____ day of ___________________,              
201__.  
 
3. Acknowledgments:​  The Certificated Employee acknowledges that: 
 

a. The Certificated Employee has been advised in writing to consult with an attorney prior to               
executing this Application form; 

 
b. The Certificated Employee has been advised that once this document has been turned into the               

Superintendent’s office, it is irrevocable; 
 
c. The Certificated Employee's participation in the ERP is knowing and voluntary and the             

Certificated Employee was not coerced in any manner to participate in the ERP; 
 
d. The Certificated Employee has NOT received written notice of possible cancellation, termination            

or nonrenewal for reasons other than reduction in force; and,  
 
e. The Board of Education of the School District, in its sole and absolute discretion, has reserved the                 

right to limit the number of participants in this ERP based on staffing needs for the 2017-2018                 
school year, and financial exigencies, availability of funds, budget, expenses, revenue, and other             
school finance issues, including but not limited to the repeal or amendment of the exemption to the                 
property tax levy limitations set forth at Neb. Rev. Stat. § 77-3442(2)(d) (Laws of 2008).  

 
4. Statement of Eligibility: The certificated employee hereby affirms that he/she is e​mployed by the              
School District as of the date of acceptance of the person's application in the position of a certificated                  
employee (a) covered by the Negotiated Agreement between the Chase County School District and the local                
education association (hereinafter sometimes referred to as "Eligible Employee" or "Employee" or            
"Teacher") and has been employed by the Chase County School District for a minimum of three years by                  
May 23, 2017. 
  
5. Acceptance of Benefits: The Certificated employee hereby acknowledges that in consideration of the             
Certificated Employee’s resignation and of other covenants and conditions set forth in the ERP Agreement provided                
by the School District, the Certificated Employee shall accept the severance benefits of $1,000.00 provided in the                 
ERP.  
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_____________________________________________________ 
Certificated Employee 

 
 
STATE OF NEBRASKA ) 

) ss. 
COUNTY OF _________ ) 
 

On this ______ day of ___________________, 20__, before me, the undersigned notary public, duly              
commissioned and qualified in the aforesaid county, personally appeared _______________________________,          
personally known to me to be the identical person who signed the above and foregoing Application, and that such                   
person acknowledged the execution of the Application to be the person’s voluntary act and deed. 

 
__________________________________________________

___ 
Notary Public 

 
ACCEPTANCE 

 
The above Early Resignation Program Application is hereby accepted and approved. 
 

CHASE COUNTY SCHOOL DISTRICT 15-0010, A/K/A      
CHASE COUNTY SCHOOL DISTRICT 

 
By:  _________________________________________ 
        President, Board of Education 
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CHASE COUNTY SCHOOLS 
ANNUAL REPORT 2015-2016 

 

This Annual Report 2015 includes important and informative demographic, curriculum, and assessment data.  
The Chase County School District submits this report to the citizens of the District to help you understand and 
evaluate your school system.  It is through this understanding that we as a community can take pride in 
accomplishments and identify areas where we need to improve.  While this report has been prepared as an 
extensive picture of public education in Chase County, we realize that the total picture cannot be told in 
percentages, numbers, and graphs.  The quality of any school is primarily developed in the daily interaction 
between teachers and students.  The Board of Education, administrators, teachers and support staff invite you 
to visit your schools and to get involved in the public education of the Chase County Schools’ students.  The 
Annual Report 2013 was produced by the Chase County Schools Superintendent’s Office.  Questions or 
comments about this report may be directed to this office at 520 E. 9th St. or by calling 882-4304.  For further 
information about the Chase County Schools, please visit the official website www.chasecountyschools.org. 

 

MARKS OF EXCELLENCE 

 

 Advanced Education – North Central Association Accredited 

 One to One Laptop Initiative for Grades 5-12 

 Elementary and Middle Schools provide School-wide Title 1 Services 

 Response to Intervention model has been implemented to close learning gaps within first years of 
school 

 Increasing Participation rate and success level for high school students in athletics and fine arts 

 Significant facility upgrades of roofs, classrooms, and gym addition to improve and enhance the learning 
environment 

 AimsWeb and NWEA (MAPS) testing to give teachers better data for instruction 

 

 

Mission Statement 
The mission of the Chase County Schools is to meet the challenge, exceed 

expectations, and continue our legacy of excellence! 

 

Board of Education 
Jeff Olsen – President     Karl Meeske – Member 
Gregg Smith – Vice President    Dan Reeves – Member 

Thomas Gaschler – Secretary    Sheila Stromberger – Member 
Penny Strand – Treasurer    Willy O’Neil – Member 

Steve Wallin – Member 

 
Administration 

Joseph Lefdal  – Superintendent   Becky Odens    – Elementary Principal 
Chad Scheel      – High School Principal  Troy Hauxwell – Activities Director 
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DISTRICT INFORMATION 
Grade by Grade Membership 

 

 PK KDG 1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th 11th 12th Total 

2006-2007 0 34 38 49 28 39 55 36 28 49 33 53 51 53 546 

2007-2008 0 50 31 40 45 27 38 53 38 28 45 35 45 53 528 

2008-2009 6 46 47 38 46 47 30 42 56 37 28 45 30 44 542 

2009-2010 2 43 41 48 38 50 48 32 45 60 36 29 44 34 550 

2010-2011 3 50 41 41 45 35 48 47 33 45 62 35 29 51 565 

2011-2012 4 47 44 47 39 52 32 48 51 33 44 60 33 30 564 

2012-2013 8 66 43 42 43 40 48 35 50 52 31 42 56 34 590 

2013-2014 7 40 61 48 41 46 46 47 38 52 49 34 41 61 611 

2014-2015 8 60 44 58 50 41 51 44 49 40 53 49 37 42 626 

2015-2016                

 
RACE/ETHNICITY 

 

Years American 
Indian/Alaskan 

Native 

Asian Black or 
African 

American 

Hispanic Native Hawaiian 
or Other Pacific 

Islander 

White Two or 
More Races 

2011-2012 0 1 3 121 0 433 6 

2012-2013 0 0 2 141 0 444 3 

2013-2014 0 0 2 153 0 452 4 

2014-2015 0 0 1 160 0 465 0 

2015-2016 0 0      

 
ENGLISH LANGUAGE LEARNERS 

Years State District 

2011-2012 6.47% 10.54% 

2012-2013 5.96% 12.20% 

2013-2014 6.04% 13.25% 

2014-2015 6.20% 14.56% 

2015-2016 % % 

 
FREE/REDUCED PRICED MEALS 

Years State District 

2008-2009 38.35% 33.58% 

2009-2010 41.22% 31.82% 

2010-2011 42.58% 32.57% 

2011-2012 43.79% 27.66% 

2012-2013 44.18% 27.63% 

2013-2014 44.93% 32.08% 

2014-2015 44.17% 32.75% 

2015-2016 % % 

 
SPECIAL EDUCATION 

Years State District 

2010-2011 14.91% 9.73% 

2011-2012 15.03% 7.62% 

2012-2013 14.66% 6.27% 

2013-2014 15.74% 8.28% 

2014-2015 14.71% 9.22% 

2015-2016 % % 

 
 
 
 

Faculty 
Chase County Schools employs fifty-three 
certified teachers.  Forty-seven percent of 
the teachers have Master’s degrees.  Chase 
County teachers have an average of 19 
years of experience and an average salary 
of $50,360.  The statewide average for 
years of experience is 14.34 years and the 
average salary for the state is $50,681. 

 

Per Pupil Cost (ADM) 

 State District 

2011-2012 $10,710 $12,683 

2012-2013 $11,038 $12,938 

2013-2014 $11,365 $12,549 

2014-2015 $11,619 $12,761 

2015-2016 $ $ 

 
 
 
 
 
 
 



District Levy 

 General Building/QCPUF Total 

13-14 .764957 .031516/.020170 .816643 

14-15 .558733 .038737 .597470 

15-16 .483171 .022266/.027477 .532914 

16-17 .485098 .014351 .499449 

17-18 X X X 

Chase County Elementary School 
520 E. 9th St., Imperial, NE 69033 

308-882-4304 
Chase County Elementary Schools serves kindergarten through sixth grade students.  Each grade level has two or three 
sections, except 1st grade with four sections and an average class size of 19 students.  The elementary school is 
committed to early intervention, high academic achievement, and a positive scholastic experience for all students. 
 

NESA Reading Scores 

 Grade 3 Grade 4 Grade 5 Grade 6 

 State District State District State District State District 

2012-2013 71% 95% 75% 82% 70% 89% 74% 78% 

2013-2014 77% 95% 77% 72% 76% 70% 75% 89% 

2014-2015 77% 92% 79% 95% 78% 87% 77% 88% 

2015-2016 84% 90% 86% 91% 85% 98% 83% 82% 

 
NESA Math Scores 

 Grade 3 Grade 4 Grade 5 Grade 6 

 State District State District State District State District 

2013-2014 72% 95% 72% 91% 75% 81% 68% 83% 

2014-2015 75% 90% 72% 98% 75% 83% 67% 77% 

2015-2016 79% 95% 78% 85% 77% 95% 73% 73% 

 
NESA Writing Scores 

 
 
NESA Science Scores 

 
 
 
 
 

 
 

 
Jr. High School 

520 E. 9th St., Imperial, NE 69033 
308-882-4304 

 
Chase County Jr. High serves seventh and eighth grade students.  The subjects of math, language arts, social studies, 
and science are departmentalized.  Students experience exploratory classes in the areas of family and consumer 
science, foreign language, agriculture, industrial technology, music appreciation, career orientation and study skills. 
 
 
 

 Grade 4 

 State District 

2012-2013 % 61% 

2013-2014 % 65% 

2014-2015 69% 83% 

2015-2016 69% 77% 

   

   

 Grade 5 

 State District 

2013-2014 72% 72% 

2014-2015 73% 71% 

2015-2016 74% 86% 



NESA Reading Scores 

 Grade 7 Grade 8 

 State District State District 

2011-2012 69% 75% 70% 61% 

2012-2013 74% 66% 71% 71% 

2013-2014 77% 78% 73% 67% 

2014-2015 79% 83% 78% 74% 

2015-2016 85% 91% 82% 92% 

 

NESA Math Scores 

 Grade 7 Grade 8 

 State District State District 

2012-2013 62% 53% 61% 71% 

2013-2014 68% 69% 62% 56% 

2014-2015 70% 58% 66% 50% 

2015-2016 71% 42% 68% 51% 

 

NESA Writing Scores 

Grade 8 

 State District 

2012-2013 53% 53% 

2013-2014 64% N/A 

2014-2015 67% 79% 

2015-2016 70% 85% 

NESA Science Scores 

Grade 8 

 State District 

2013-2014 68% 46% 

2014-2015 70% 53% 

2015-2016 68% 57% 

 
--  In 2014 students in grades 8 and 11 experienced technology issues with the online test. Valid results are not available 

for all districts or for the state for NeSA-Writing at grades 8 and 11. 
 

 
 

Chase County High School 
520 E. 9th St., Imperial, NE 69033 

308-882-4304 

Chase County High School serves ninth through twelfth grade students.  Students have unlimited opportunities to excel 
in both academics and extracurricular activities.  Course offerings span the spectrum from college perspective to 
vocational studies.  Students consistently score at or above the state and national averages on local, state and national 
assessments. 

NESA Reading 

 Grade 11 

 State District 

2012-2013 67% 84% 

2013-2014 64% 90% 

2014-2015 67% 67% 

2015-2016 72% 77% 

 

 
NESA Writing 

 Grade 11 

 State District 

2013-2014 62% N/A 

2014-2015 69% 70% 

NESA Math 

 Grade 11 

 State District 

2012-2013 54% 52% 

2013-2014 55% 74% 

2014-2015 58% 42% 

2015-2016 62% 54% 

 

NESA Science 

 Grade 11 

 State District 

2012-2013 69% 71% 

2014-2015 76% 70% 

2015-2016 81% 74% 



 
ACT Composite Score 

 

 

 
 
 
 
 
 

 

 National 
Avg. 

State 
Avg. 

District 
Avg. 

10-11 21.1 22.1 22.9 

11-12 21.0 22.1 22.2 

12-13 20.9 21.5 22.5 

13-14 21.0 21.7 21.3 

14-15 21.0 21.5 20.8 

15-16 21.0 21.5 17.7 

    



Explanatory Notes
Due to statistical unreliability, summary data for groups of less than 10 are not shown.
A goal mean shown with bold italic represents performance that might be an area of concern. A goal mean shown with bold underline represents an area of relatively strong performance.
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Mathematics

MAP: Math 2-5 NE 2009
NE Mathematics K-8, 12: 2009 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Number Sense Geometry and Measurement Algebraic Concepts Data Analysis & Probability

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Spring 2015-2016 2 36 200.7 8.3 200 198.6 10.8 203.7 9.8 200.5 10.1 200.0 10.4

Fall 2015-2016 2 36 185.9 9.5 187 184.3 10.2 186.0 11.4 184.9 11.7 188.1 10.0

Winter 2014-2015 2 53 192.4 8.9 192 190.3 9.2 192.5 10.2 195.8 10.6 190.8 11.5

Fall 2014-2015 2 59 182.4 9.5 180 181.0 10.0 182.3 10.0 181.7 12.4 185.0 10.4

Spring 2013-2014 2 45 196.9 8.1 196 194.0 9.5 199.0 11.6 197.4 8.2 197.2 9.6

Spring 2015-2016 3 58 209.0 8.4 210 206.7 9.9 211.5 10.3 210.8 11.7 206.8 9.3

Fall 2015-2016 3 57 197.0 8.2 197 196.4 10.3 196.9 10.2 197.8 9.4 196.9 9.4

Fall 2014-2015 3 49 195.6 8.5 196 191.6 9.0 196.2 8.8 197.7 12.5 197.1 11.1

Spring 2013-2014 3 41 211.2 9.8 210 209.1 9.6 212.2 13.8 214.0 12.9 209.0 9.8

Spring 2015-2016 4 47 220.0 13.2 221 218.2 13.2 221.8 15.4 217.7 12.0 222.2 16.8

Fall 2015-2016 4 50 208.7 7.9 209 207.9 9.8 209.6 9.0 210.2 9.7 207.4 8.7

Winter 2014-2015 4 37 216.6 7.4 217 216.9 8.9 218.5 10.6 219.2 8.5 211.6 9.2

Fall 2014-2015 4 41 209.3 8.2 209 207.5 8.6 210.7 12.2 211.3 9.8 207.8 9.3

Spring 2013-2014 4 45 218.1 11.6 221 217.1 12.9 217.6 12.3 216.3 11.4 221.5 15.3

Spring 2015-2016 5 44 232.1 11.7 233 236.2 12.9 232.8 14.5 228.5 11.0 230.8 13.4

Fall 2015-2016 5 43 221.5 10.2 221 222.6 10.4 221.3 13.7 222.5 9.6 219.6 12.3

Winter 2014-2015 5 45 218.2 11.4 220 219.2 12.9 216.4 14.9 221.4 12.6 216.0 12.0

Fall 2014-2015 5 48 213.4 11.8 215 212.6 11.6 214.9 14.0 213.0 12.8 212.9 14.7

Spring 2013-2014 5 42 224.4 11.6 223 226.3 11.8 223.1 13.1 222.2 12.3 225.7 14.4

MAP: Math 2-5 NE 2015
NE Academic Standards Mathematics: 2015 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Number Algebra Geometry Data

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Fall 2016-2017 2 59 178.4 10.5 177 175.2 10.9 181.3 12.5 176.8 10.8 179.7 13.8

Fall 2016-2017 3 35 198.1 8.4 199 199.0 9.2 195.2 12.2 197.3 9.1 200.9 10.0

Fall 2016-2017 4 60 207.1 9.3 207 206.7 9.4 206.1 11.9 207.9 9.9 207.8 11.9

Fall 2016-2017 5 47 212.2 13.5 215 214.9 13.4 209.7 15.4 214.0 14.2 210.1 15.7



Explanatory Notes
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Mathematics

MAP: Math 6+ NE 2009
NE Mathematics K-8, 12: 2009 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Number Sense Geometry and Measurement Algebraic Concepts Data Analysis & Probability

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Spring 2015-2016 6 48 227.1 14.2 230 229.7 17.9 225.7 15.4 225.4 14.4 227.3 15.0

Fall 2015-2016 6 48 221.6 11.9 223 222.4 12.7 221.2 13.1 223.7 13.3 219.2 12.5

Fall 2014-2015 6 43 218.7 10.0 218 219.4 11.7 217.6 10.4 218.2 11.0 219.7 12.0

Spring 2013-2014 6 47 226.9 13.8 228 227.3 13.9 228.2 15.0 226.9 14.1 225.1 15.3

Spring 2015-2016 7 41 226.8 11.2 226 226.8 12.1 227.4 12.2 226.3 12.3 226.8 12.5

Fall 2015-2016 7 41 223.4 11.8 222 225.0 13.4 222.3 11.6 221.9 12.6 224.5 13.6

Fall 2014-2015 7 46 225.7 12.1 226 226.0 13.1 227.3 15.2 225.0 11.4 224.9 13.3

Spring 2013-2014 7 38 225.1 15.6 226 227.0 17.2 224.2 15.1 224.3 15.6 224.9 17.6

Spring 2015-2016 8 48 229.7 18.5 229 229.0 20.1 230.8 17.4 231.5 18.4 227.3 22.3

Fall 2015-2016 8 48 225.9 17.6 227 226.6 18.6 227.2 18.2 226.0 17.6 223.6 19.3

Spring 2015-2016 9 38 230.6 16.4 232 229.1 16.9 230.9 17.6 230.9 16.7 231.3 18.5

Fall 2015-2016 9 38 228.5 14.8 230 229.4 15.4 226.9 14.9 229.9 16.0 228.2 16.3

Spring 2015-2016 10 46 230.7 18.8 234 229.9 20.5 231.2 18.5 233.0 19.6 228.7 21.4

Fall 2015-2016 10 50 232.3 15.2 235 232.8 16.2 233.0 15.5 233.8 17.3 229.7 16.3

Fall 2014-2015 10 48 235.9 12.7 236 234.9 12.6 237.4 13.7 237.0 13.6 234.0 14.8

Spring 2015-2016 11 40 240.3 16.5 241 239.2 17.7 240.5 16.9 242.5 16.3 239.2 19.5

Fall 2015-2016 11 46 240.3 15.7 240 241.2 16.3 240.1 15.0 242.5 16.9 237.3 18.1

Fall 2015-2016 12 1

MAP: Math 6+ NE 2015
NE Academic Standards Mathematics: 2015 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Number Algebra Geometry Data

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Fall 2016-2017 6 35 223.7 11.0 227 225.1 12.4 223.4 11.1 223.2 12.5 222.9 12.7

Fall 2016-2017 7 44 225.3 17.4 231 227.6 17.0 223.4 18.0 223.8 19.1 226.8 19.3

Fall 2016-2017 8 44 227.7 13.1 226 231.5 14.2 224.2 14.9 226.8 13.8 228.6 14.7

Fall 2016-2017 9 47 228.9 16.7 230 229.7 17.0 229.6 17.7 230.8 18.9 225.8 17.0

Fall 2016-2017 10 35 232.5 15.1 232 231.1 16.0 233.5 14.8 233.8 16.9 231.6 17.3

Fall 2016-2017 11 45 233.2 16.5 232 234.2 19.7 233.6 19.1 233.9 14.4 230.9 17.4



Explanatory Notes
Due to statistical unreliability, summary data for groups of less than 10 are not shown.
A goal mean shown with bold italic represents performance that might be an area of concern. A goal mean shown with bold underline represents an area of relatively strong performance.

Generated 10/31/16, 11:07:25 AM © 2000-2016 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license.
 © Copyright 2010. National Governors Association Center for Best Practices and Council of Chief State School Officers. All rights reserved.

Page 3 of 11

District Summary Report

Aggregate by District Term: Fall 2016-2017
District: Chase County Schools
Grouping: None
Small Group Display: No

Mathematics

MAP: Spanish Math 2-5 Common Core 2010 V2
Common Core Mathematics K-12: 2010 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Operations and Algebraic 
Thinking

Number and Operations Measurement and Data Geometry

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Fall 2016-2017 5 1

MAP: Spanish Math 6+ Common Core 2010 V2
Common Core Mathematics K-12: 2010 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Operations and Algebraic 
Thinking

The Real and Complex Number 
Systems

Geometry Statistics and Probability

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Fall 2016-2017 8 1

Fall 2016-2017 9 1

Fall 2016-2017 10 1
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Reading

MAP: Reading 2-5 NE 2009
NE Language Arts K-8, 12: 2009 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Strategies to Read Words, 
Increase Vocabulary

Use Main Idea, Supporting 
Details

Infer, Draw Conclusions, 
Predict

Identify Characteristics, 
Features of Text

Identify Bias, Purpose, 
Text Elements, Devices

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Winter 2014-2015 2 57 190.9 12.2 193 189.2 12.7 191.1 15.5 192.6 14.1 190.8 14.2 190.7 13.3

Fall 2014-2015 2 58 180.4 13.5 181 177.9 14.3 180.6 13.7 182.3 14.9 179.4 15.3 181.4 16.6

Spring 2013-2014 2 45 196.1 10.4 196 196.5 11.3 196.5 10.5 197.6 12.8 192.9 14.2 197.0 13.2

Fall 2014-2015 3 48 191.2 11.8 193 191.3 13.4 192.6 14.5 191.0 13.3 189.9 12.9 191.3 14.4

Spring 2013-2014 3 41 205.3 12.0 204 204.1 11.3 204.1 14.8 205.9 13.8 207.0 14.6 206.1 15.2

Winter 2014-2015 4 1

Fall 2014-2015 4 40 204.8 9.8 206 202.6 13.4 205.6 11.9 206.6 13.3 203.7 11.5 206.3 10.8

Spring 2013-2014 4 45 210.6 11.7 213 207.9 12.8 210.1 13.4 211.9 12.9 210.1 14.0 212.6 14.8

Winter 2014-2015 5 39 212.5 11.0 215 213.2 11.6 211.8 12.8 213.5 12.1 212.7 12.2 212.2 15.6

Fall 2014-2015 5 46 206.7 11.5 207 208.1 12.4 205.6 13.6 207.7 12.8 205.8 13.4 206.6 13.0

Spring 2013-2014 5 42 215.7 10.9 216 213.7 12.9 215.1 12.6 215.1 15.0 214.1 13.5 221.3 13.2

MAP: Reading 2-5 NE 2014
NE English Language Arts K-12: 2014 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Build and Use Vocabulary Use Main Idea, Supporting 
Details

Infer, Draw Conclusions, 
Predict

Identify Characteristics, 
Features of Text

Identify Bias, Purpose, 
Text Elements, Devices

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Fall 2016-2017 2 60 176.4 14.8 177 178.0 16.0 175.7 16.9 177.2 16.9 173.1 16.4 178.1 16.1

Spring 2015-2016 2 36 200.1 12.2 204 195.3 12.9 200.1 13.8 200.9 16.0 202.2 14.3 201.5 14.2

Fall 2015-2016 2 36 187.3 11.9 187 186.4 11.2 187.4 12.7 189.4 13.5 186.7 15.1 186.8 16.1

Fall 2016-2017 3 35 200.5 11.6 203 199.8 12.6 200.3 12.4 200.9 15.3 201.2 12.9 200.5 14.1

Spring 2015-2016 3 58 203.2 12.4 205 201.4 14.3 204.4 14.2 204.6 14.2 202.5 13.2 203.2 15.0

Fall 2015-2016 3 57 195.0 12.9 194 196.2 13.3 193.5 14.3 194.0 15.2 194.8 18.4 196.4 14.6

Fall 2016-2017 4 60 198.9 13.6 200 199.2 14.4 197.3 15.1 198.1 15.0 201.2 15.6 198.6 17.3

Spring 2015-2016 4 47 208.7 11.6 208 207.0 12.4 207.1 14.0 209.0 14.2 209.9 12.3 211.3 16.2

Fall 2015-2016 4 50 204.0 10.8 204 203.9 11.9 204.7 12.5 203.1 13.6 204.8 14.2 203.1 11.2

Fall 2016-2017 5 47 204.7 13.3 207 206.5 12.6 202.2 17.8 207.1 13.8 203.3 16.1 204.3 15.6

Spring 2015-2016 5 44 218.0 10.7 219 218.9 11.2 216.5 13.7 216.4 13.5 219.4 11.5 219.2 14.8

Fall 2015-2016 5 43 213.9 12.3 216 213.9 13.8 212.5 13.6 214.4 14.6 214.4 14.3 214.4 12.5



Explanatory Notes
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Reading

MAP: Reading 6+ NE 2009
NE Language Arts K-8, 12: 2009 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Strategies to Read Words, 
Increase Vocabulary

Use Main Idea, Supporting 
Details

Infer, Draw Conclusions, 
Predict

Identify Characteristics, 
Features of Text

Identify Bias, Purpose, 
Text Elements, Devices

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Winter 2014-2015 6 22 212.3 7.3 214 211.2 11.0 214.9 8.6 212.2 10.9 209.9 11.7 214.5 7.3

Fall 2014-2015 6 43 213.4 11.5 212 213.6 12.1 211.5 13.5 213.6 12.8 212.8 14.0 216.6 15.6

Spring 2013-2014 6 47 219.9 11.7 221 218.6 15.1 219.8 14.2 218.8 14.6 219.3 11.7 223.1 14.0

Fall 2014-2015 7 48 218.3 12.7 219 218.9 15.0 216.8 12.9 217.5 14.7 217.9 13.8 220.3 14.3

Spring 2013-2014 7 35 217.0 11.9 217 217.3 13.6 215.7 12.3 217.4 14.2 216.0 14.6 218.6 14.9

Fall 2014-2015 10 48 225.1 11.9 225 225.4 14.4 224.3 13.2 224.1 13.1 225.9 13.3 226.1 13.8
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Aggregate by District Term: Fall 2016-2017
District: Chase County Schools
Grouping: None
Small Group Display: No

Reading

MAP: Reading 6+ NE 2014
NE English Language Arts K-12: 2014 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Build and Use Vocabulary Use Main Idea, Supporting 
Details

Infer, Draw Conclusions, 
Predict

Identify Characteristics, 
Features of Text

Identify Bias, Purpose, 
Text Elements, Devices

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Fall 2016-2017 6 45 214.6 12.5 214 215.3 14.3 213.4 13.8 212.8 13.5 217.6 14.9 213.5 17.2

Spring 2015-2016 6 48 218.5 12.9 223 218.8 15.3 216.8 14.9 216.9 15.5 217.3 12.8 222.6 15.4

Fall 2015-2016 6 47 215.3 11.1 216 214.5 12.1 215.6 12.5 215.1 13.4 213.6 14.5 217.6 13.9

Fall 2016-2017 7 43 210.7 15.2 213 213.0 15.1 207.0 18.7 209.2 16.0 213.7 18.1 211.0 16.9

Spring 2015-2016 7 41 217.4 15.4 221 218.2 15.4 215.6 16.6 215.8 18.5 219.2 18.6 217.9 16.6

Fall 2015-2016 7 41 219.2 12.4 220 218.7 13.3 218.7 15.6 217.2 14.1 217.2 14.4 223.3 14.6

Fall 2016-2017 8 45 210.8 21.1 215 214.7 19.8 209.0 22.9 206.6 26.1 212.1 23.0 212.1 20.7

Spring 2015-2016 8 48 220.0 16.7 221 219.1 17.6 219.4 18.5 217.6 20.7 223.3 15.7 221.0 19.2

Fall 2015-2016 8 48 220.5 13.7 222 223.6 17.4 219.7 13.9 219.9 15.7 219.1 14.3 220.5 16.7

Fall 2016-2017 9 48 215.7 19.3 219 216.4 21.3 212.0 19.6 216.1 19.3 215.8 21.4 217.9 22.0

Spring 2015-2016 9 37 220.3 14.0 217 221.8 17.1 217.1 16.6 221.6 16.6 219.7 16.7 222.1 14.8

Fall 2015-2016 9 38 221.1 15.2 222 223.2 14.1 219.4 15.8 219.4 20.5 221.5 15.6 222.5 17.2

Fall 2016-2017 10 38 213.3 17.7 217 218.2 19.8 211.4 17.6 209.5 18.4 214.3 19.2 213.1 20.8

Spring 2015-2016 10 46 220.2 18.3 223 225.3 16.0 220.0 21.4 218.2 21.4 218.7 19.1 218.9 21.9

Fall 2015-2016 10 50 221.8 16.7 225 222.9 17.2 221.1 17.6 221.2 17.8 220.8 17.7 222.3 20.0

Fall 2016-2017 11 47 219.9 14.9 220 220.5 14.3 218.6 16.3 219.0 15.3 219.5 18.5 220.9 17.2

Spring 2015-2016 11 41 226.3 12.9 227 228.5 15.7 223.8 13.5 224.9 16.1 226.2 13.4 227.9 15.6

Fall 2015-2016 11 46 226.8 13.3 228 229.0 15.0 224.0 16.4 225.4 14.8 227.1 16.7 229.0 13.6

Fall 2015-2016 12 1

Survey: Reading 6+ NE 2014
NE English Language Arts K-12: 2014

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Fall 2015-2016 6 1
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Language Usage

MAP: Language 2-12 NE 2009
NE Language Arts K-8, 12: 2009 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Use Conventions Appropriate for 
Grade Level

Apply the Writing Process Compose Sentences; Develop 
Coherent Paragraphs

Write Genres Considering 
Purpose, Organization

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Winter 2014-2015 2 1

Fall 2014-2015 2 58 181.4 12.8 181 182.4 14.5 181.4 13.0 182.7 14.1 179.4 13.2

Spring 2013-2014 2 45 197.4 9.9 198 199.0 13.0 198.0 9.6 195.6 11.5 196.8 11.0

Fall 2014-2015 3 48 193.1 11.8 195 195.3 11.6 191.2 13.8 193.1 13.8 193.1 12.5

Spring 2013-2014 3 41 204.1 12.1 205 205.6 15.2 202.5 12.7 204.5 11.2 204.0 13.6

Winter 2014-2015 4 36 212.4 7.4 213 214.1 10.8 213.1 7.3 211.1 9.1 211.0 10.9

Fall 2014-2015 4 40 204.4 8.1 205 205.3 8.6 203.7 10.3 205.1 9.9 203.6 9.4

Spring 2013-2014 4 45 207.3 11.6 210 210.0 12.6 207.0 12.8 205.9 12.5 206.3 12.8

Winter 2014-2015 5 41 214.8 8.8 214 215.7 10.9 213.8 10.9 214.1 9.9 215.2 10.1

Fall 2014-2015 5 47 208.0 10.9 209 208.4 12.1 207.9 12.0 207.8 13.2 207.8 11.3

Spring 2013-2014 5 41 214.5 10.4 214 216.0 11.1 211.5 12.3 215.2 11.1 215.2 12.0

Fall 2014-2015 6 43 214.5 9.1 213 215.3 10.9 213.1 9.6 215.2 10.8 214.6 11.1

Spring 2013-2014 6 47 218.6 11.7 221 219.6 11.6 218.6 12.5 216.4 12.5 219.6 14.2

Fall 2014-2015 7 46 218.3 10.7 219 217.6 11.4 218.9 12.6 217.8 10.3 219.1 12.9

Spring 2013-2014 7 38 215.2 14.9 216 214.9 15.8 214.2 14.5 216.4 16.7 215.4 16.6

Fall 2014-2015 10 46 222.6 11.9 223 223.8 12.0 222.1 14.7 222.2 13.5 222.0 12.6
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Language Usage

MAP: Language 2-12 NE 2014
NE English Language Arts K-12: 2014 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Use Conventions Appropriate for 
Grade Level

Apply the Writing Process Compose Sentences; Develop 
Coherent Paragraphs

Write in Multiple Modes Across 
Disciplines

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Fall 2016-2017 2 60 178.0 13.3 179 178.4 15.9 177.7 14.3 179.2 14.0 176.9 14.9

Spring 2015-2016 2 36 199.6 9.6 201 200.6 9.4 197.9 10.0 200.5 12.5 198.6 12.9

Fall 2015-2016 2 36 187.4 12.3 187 189.2 12.2 184.7 13.7 188.8 13.7 186.9 14.0

Fall 2016-2017 3 35 199.9 9.7 200 200.2 9.7 198.4 11.8 201.0 10.2 199.9 12.0

Spring 2015-2016 3 58 202.8 9.7 204 203.7 12.4 201.4 11.8 202.6 9.6 203.1 10.7

Fall 2015-2016 3 57 195.0 10.4 196 196.9 11.2 193.6 12.4 196.5 13.4 192.7 10.8

Fall 2016-2017 4 60 202.4 8.9 202 204.6 10.4 201.7 10.7 202.3 10.5 201.1 11.2

Spring 2015-2016 4 47 208.6 10.2 210 210.1 11.3 209.6 11.0 207.7 11.3 207.2 13.5

Fall 2015-2016 4 50 202.6 9.6 203 202.5 9.2 202.2 10.7 203.9 11.8 201.7 12.2

Fall 2016-2017 5 49 204.1 13.8 207 205.4 13.5 204.1 14.2 202.8 15.5 203.8 15.8

Spring 2015-2016 5 44 218.8 8.2 217 219.4 10.2 217.5 10.1 218.2 9.9 219.9 10.2

Fall 2015-2016 5 44 212.8 12.5 213 214.5 13.4 213.0 12.8 213.8 12.8 210.5 15.0

Fall 2016-2017 6 44 215.6 9.7 215 218.1 9.9 215.2 10.7 214.7 10.0 214.8 12.6

Spring 2015-2016 6 47 217.9 11.0 220 219.7 12.4 217.3 11.1 216.5 12.7 218.0 12.3

Fall 2015-2016 6 48 214.7 11.3 218 215.4 13.0 213.6 12.0 214.6 11.9 215.1 12.8

Fall 2016-2017 7 43 214.1 13.5 218 216.6 14.3 215.3 14.4 212.7 12.9 211.9 15.8

Spring 2015-2016 7 41 218.8 11.3 220 221.0 10.0 217.8 12.6 216.7 13.2 219.4 13.8

Fall 2015-2016 7 41 218.1 11.1 218 219.4 12.5 217.5 10.9 216.4 12.3 219.0 13.3

Fall 2016-2017 8 45 214.7 17.9 217 216.6 17.6 213.1 19.6 214.5 18.4 214.3 18.9

Spring 2015-2016 8 46 220.6 11.7 224 223.3 11.9 219.1 13.9 220.5 11.7 219.3 13.8

Fall 2015-2016 8 47 218.7 14.0 220 219.2 13.5 220.1 14.6 217.3 14.2 218.2 17.0

Fall 2016-2017 9 46 219.8 13.2 222 219.6 12.9 219.4 14.8 218.8 14.2 221.0 14.9

Spring 2015-2016 9 37 219.0 13.0 223 220.1 13.4 220.5 13.5 215.6 15.3 219.8 13.5

Fall 2015-2016 9 38 219.5 12.1 221 220.4 12.4 218.9 13.3 217.9 13.4 220.3 13.8

Fall 2016-2017 10 38 220.1 14.4 218 220.4 14.2 221.4 16.1 219.6 15.6 219.2 17.4

Spring 2015-2016 10 43 222.2 14.1 226 224.1 14.3 222.6 16.6 221.2 13.6 221.2 16.8

Fall 2015-2016 10 50 220.8 11.9 225 220.8 12.6 219.8 13.2 220.8 12.4 221.9 14.5

Fall 2016-2017 11 44 219.6 13.4 222 222.4 13.9 218.8 14.4 218.1 14.1 219.7 15.9

Spring 2015-2016 11 41 228.4 11.1 227 228.3 11.1 229.7 13.6 227.4 15.0 227.8 10.9
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District Summary Report

Aggregate by District Term: Fall 2016-2017
District: Chase County Schools
Grouping: None
Small Group Display: No

Language Usage

MAP: Language 2-12 NE 2014
NE English Language Arts K-12: 2014 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Use Conventions Appropriate for 
Grade Level

Apply the Writing Process Compose Sentences; Develop 
Coherent Paragraphs

Write in Multiple Modes Across 
Disciplines

Mean Std Dev Mean Std Dev Mean Std Dev Mean Std Dev

Fall 2015-2016 11 46 224.3 10.4 224 224.2 11.2 223.1 11.4 222.9 11.1 226.4 12.1

Fall 2015-2016 12 1

Survey: Language 2-12 NE 2014
NE English Language Arts K-12: 2014

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Fall 2016-2017 6 1



Explanatory Notes
Due to statistical unreliability, summary data for groups of less than 10 are not shown.
A goal mean shown with bold italic represents performance that might be an area of concern. A goal mean shown with bold underline represents an area of relatively strong performance.
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District Summary Report

Aggregate by District Term: Fall 2016-2017
District: Chase County Schools
Grouping: None
Small Group Display: No

Science - General Science

MAP: General Science NE 2010 V2
NE Science K-12: 2010 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Physical Science Life Science Earth and Space Sciences

Mean Std Dev Mean Std Dev Mean Std Dev

Fall 2016-2017 3 35 197.2 8.8 196 195.4 10.5 197.5 9.5 199.0 9.6

Spring 2015-2016 3 56 200.2 7.1 201 199.2 8.4 200.2 8.8 201.1 8.3

Fall 2015-2016 3 57 194.0 8.4 195 192.9 8.2 194.3 10.3 194.7 10.5

Fall 2014-2015 3 48 192.3 8.2 194 191.2 9.1 191.9 8.3 194.2 10.9

Spring 2013-2014 3 41 199.3 8.7 200 199.9 10.7 199.8 8.8 198.1 9.2

Fall 2016-2017 4 60 198.3 7.4 199 196.9 8.1 200.3 8.7 197.6 9.2

Spring 2015-2016 4 47 205.1 9.2 206 204.4 9.3 205.0 11.6 206.0 10.8

Fall 2015-2016 4 50 199.3 8.5 199 199.6 10.6 196.8 9.3 201.6 10.6

Fall 2014-2015 4 40 201.4 5.9 202 202.6 6.6 200.1 7.3 201.7 7.4

Spring 2013-2014 4 44 204.6 9.8 207 204.2 9.4 204.1 11.3 205.7 11.5

Fall 2016-2017 5 48 203.4 10.0 203 203.2 10.8 203.1 11.2 203.9 11.4

Spring 2015-2016 5 44 213.0 7.4 214 212.7 8.9 212.6 8.2 213.9 8.9

Fall 2015-2016 5 43 207.0 8.7 207 207.5 8.9 207.3 10.1 206.2 9.9

Fall 2014-2015 5 47 206.0 7.3 208 207.3 8.9 204.2 8.4 206.6 9.2

Spring 2013-2014 5 42 208.7 10.4 211 209.5 11.0 208.4 11.0 208.4 12.0

Fall 2016-2017 6 47 210.1 8.0 210 210.6 9.0 210.0 9.8 210.1 9.9

Spring 2015-2016 6 48 211.8 10.2 215 211.6 9.9 209.9 11.2 213.9 12.0

Fall 2015-2016 6 48 208.4 9.6 210 207.3 9.1 208.4 11.0 209.4 11.3

Fall 2014-2015 6 43 208.4 8.8 208 207.9 9.4 207.7 10.8 209.8 10.9

Spring 2013-2014 6 47 213.0 10.0 213 211.0 9.8 213.2 11.9 214.7 11.9

Fall 2016-2017 7 47 211.1 11.4 214 210.3 11.1 209.6 13.7 213.3 13.1

Spring 2015-2016 7 41 212.9 9.7 215 212.5 10.8 212.6 11.2 213.5 10.7

Fall 2015-2016 7 41 210.7 10.3 212 210.7 9.1 209.7 11.4 211.9 13.4

Fall 2014-2015 7 47 213.0 8.6 213 212.6 9.3 212.5 9.7 214.1 9.9

Spring 2013-2014 7 38 211.7 11.5 213 211.0 11.5 212.8 13.1 211.3 12.7

Fall 2016-2017 8 45 210.6 12.2 214 209.8 11.0 211.6 13.9 210.5 14.4

Spring 2015-2016 8 47 215.6 11.8 217 214.3 11.0 215.0 12.6 217.5 14.8

Fall 2015-2016 8 47 213.1 10.0 214 212.8 11.1 213.0 11.8 213.6 10.1

Fall 2016-2017 9 44 215.8 10.2 216 215.7 12.2 214.9 10.5 216.5 11.8

Spring 2015-2016 9 37 218.6 12.4 218 221.8 15.0 216.8 12.8 216.9 12.3



Explanatory Notes
Due to statistical unreliability, summary data for groups of less than 10 are not shown.
A goal mean shown with bold italic represents performance that might be an area of concern. A goal mean shown with bold underline represents an area of relatively strong performance.
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District Summary Report

Aggregate by District Term: Fall 2016-2017
District: Chase County Schools
Grouping: None
Small Group Display: No

Science - General Science

MAP: General Science NE 2010 V2
NE Science K-12: 2010 Goal Performance

Term Grade
Student 
Count

Mean 
RIT

Std 
Dev Median

Physical Science Life Science Earth and Space Sciences

Mean Std Dev Mean Std Dev Mean Std Dev

Fall 2015-2016 9 38 214.2 11.8 216 212.4 12.3 215.1 14.7 215.1 12.1

Fall 2016-2017 10 38 215.7 14.2 216 217.1 16.0 215.8 14.8 214.4 14.0

Spring 2015-2016 10 44 216.3 14.1 219 216.4 14.2 216.1 15.6 216.3 14.0

Fall 2015-2016 10 50 214.4 12.2 216 214.7 13.5 214.2 13.5 214.1 12.6

Fall 2014-2015 10 47 218.4 11.1 219 220.6 12.4 217.6 12.6 217.0 11.1

Fall 2016-2017 11 44 216.1 14.5 219 218.6 15.5 214.3 16.4 215.4 14.2

Spring 2015-2016 11 41 225.2 11.0 223 226.9 13.7 223.7 12.3 224.8 10.5

Fall 2015-2016 11 46 222.1 9.7 223 224.8 12.0 221.3 10.9 219.9 9.7

Fall 2015-2016 12 1











































Explanatory Notes
This report shows students' projected performance on the state assessment(s) based on NWEA alignment/linking studies. Performance categories are defined by the state and are specific to each state. For any state or location that does not have an 
associated state summative test the NWEA Generic Linking Study is provided.
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Projected Proficiency Summary Report

Aggregate by School by Grade Term Tested: Fall 2016-2017
District: Chase County Schools
Grouping: None
Weeks of Instruction: 4 (Fall 2016)

Mathematics

Chase County Schools

Projected to: ACT College Readiness taken in spring.

View Linking Study: https://www.nwea.org/resources/map-college-readiness-benchmarks/

Grade
Student 
Count

Not On Track On Track 22 On Track 24

Count Percent Count Percent Count Percent

5 48 28 58.3% 8 16.7% 12 25.0%

6 35 12 34.3% 9 25.7% 14 40.0%

7 44 23 52.3% 12 27.3% 9 20.5%

8 45 37 82.2% 1 2.2% 7 15.6%

9 48 39 81.3% 6 12.5% 3 6.3%

10 36 28 77.8% 5 13.9% 3 8.3%

Total 256 167 65.2% 41 16.0% 48 18.8%

Projected to: Nebraska State Accountability Assessment (PRIOR) taken in spring.

View Linking Study: https://www.nwea.org/content/uploads/2011/12/NE_2011_LinkingStudy.pdf

Grade Student 
Count

Below Meets Exceeds

Count Percent Count Percent Count Percent

2 59 17 28.8% 30 50.8% 12 20.3%

3 35 4 11.4% 19 54.3% 12 34.3%

4 60 8 13.3% 40 66.7% 12 20.0%

5 48 12 25.0% 31 64.6% 5 10.4%

6 35 7 20.0% 21 60.0% 7 20.0%

7 44 15 34.1% 22 50.0% 7 15.9%

8 45 27 60.0% 16 35.6% 2 4.4%

Total 326 90 27.6% 179 54.9% 57 17.5%

https://www.nwea.org/resources/map-college-readiness-benchmarks/
https://www.nwea.org/resources/map-college-readiness-benchmarks/
https://www.nwea.org/content/uploads/2011/12/NE_2011_LinkingStudy.pdf
https://www.nwea.org/content/uploads/2011/12/NE_2011_LinkingStudy.pdf


Explanatory Notes
This report shows students' projected performance on the state assessment(s) based on NWEA alignment/linking studies. Performance categories are defined by the state and are specific to each state. For any state or location that does not have an 
associated state summative test the NWEA Generic Linking Study is provided.
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Projected Proficiency Summary Report

Aggregate by School by Grade Term Tested: Fall 2016-2017
District: Chase County Schools
Grouping: None
Weeks of Instruction: 4 (Fall 2016)

Mathematics

Chase County Schools

Projected to: Nebraska State Accountability taken in spring.

View Linking Study: https://www.nwea.org/resources/nebraska-linking-study/

Grade
Student 
Count

Below Meets Exceeds

Count Percent Count Percent Count Percent

3 35 2 5.7% 20 57.1% 13 37.1%

4 60 6 10.0% 42 70.0% 12 20.0%

5 48 12 25.0% 30 62.5% 6 12.5%

6 35 5 14.3% 21 60.0% 9 25.7%

7 44 14 31.8% 21 47.7% 9 20.5%

8 45 15 33.3% 25 55.6% 5 11.1%

Total 267 54 20.2% 159 59.6% 54 20.2%

https://www.nwea.org/resources/nebraska-linking-study/
https://www.nwea.org/resources/nebraska-linking-study/


Explanatory Notes
This report shows students' projected performance on the state assessment(s) based on NWEA alignment/linking studies. Performance categories are defined by the state and are specific to each state. For any state or location that does not have an 
associated state summative test the NWEA Generic Linking Study is provided.
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Projected Proficiency Summary Report

Aggregate by School by Grade Term Tested: Fall 2016-2017
District: Chase County Schools
Grouping: None
Weeks of Instruction: 4 (Fall 2016)

Reading

Chase County Schools

Projected to: ACT College Readiness taken in spring.

View Linking Study: https://www.nwea.org/resources/map-college-readiness-benchmarks/

Grade
Student 
Count

Not On Track On Track 22 On Track 24

Count Percent Count Percent Count Percent

5 47 25 53.2% 5 10.6% 17 36.2%

6 45 25 55.6% 5 11.1% 15 33.3%

7 43 30 69.8% 3 7.0% 10 23.3%

8 45 32 71.1% 4 8.9% 9 20.0%

9 48 36 75.0% 3 6.3% 9 18.8%

10 38 34 89.5% 1 2.6% 3 7.9%

Total 266 182 68.4% 21 7.9% 63 23.7%

Projected to: Nebraska State Accountability Assessment (PRIOR) taken in spring.

View Linking Study: https://www.nwea.org/content/uploads/2011/12/NE_2011_LinkingStudy.pdf

Grade Student 
Count

Below Meets Exceeds

Count Percent Count Percent Count Percent

2 60 27 45.0% 29 48.3% 4 6.7%

3 35 4 11.4% 21 60.0% 10 28.6%

4 60 19 31.7% 30 50.0% 11 18.3%

5 47 18 38.3% 27 57.4% 2 4.3%

6 45 8 17.8% 27 60.0% 10 22.2%

7 43 13 30.2% 26 60.5% 4 9.3%

8 45 22 48.9% 19 42.2% 4 8.9%

Total 335 111 33.1% 179 53.4% 45 13.4%

https://www.nwea.org/resources/map-college-readiness-benchmarks/
https://www.nwea.org/resources/map-college-readiness-benchmarks/
https://www.nwea.org/content/uploads/2011/12/NE_2011_LinkingStudy.pdf
https://www.nwea.org/content/uploads/2011/12/NE_2011_LinkingStudy.pdf


Explanatory Notes
This report shows students' projected performance on the state assessment(s) based on NWEA alignment/linking studies. Performance categories are defined by the state and are specific to each state. For any state or location that does not have an 
associated state summative test the NWEA Generic Linking Study is provided.

Generated 10/31/16, 11:25:34 
AM

© 2000-2016 Northwest Evaluation Association. All rights reserved. Common Core State Standards are provided under a public license.
 © Copyright 2010. National Governors Association Center for Best Practices and Council of Chief State School Officers. All rights reserved.

Page 4 of 4

Projected Proficiency Summary Report

Aggregate by School by Grade Term Tested: Fall 2016-2017
District: Chase County Schools
Grouping: None
Weeks of Instruction: 4 (Fall 2016)

Reading

Chase County Schools

Projected to: Nebraska State Accountability taken in spring.

View Linking Study: https://www.nwea.org/resources/nebraska-linking-study/

Grade
Student 
Count

Below Meets Exceeds

Count Percent Count Percent Count Percent

3 35 2 5.7% 15 42.9% 18 51.4%

4 60 16 26.7% 32 53.3% 12 20.0%

5 47 14 29.8% 18 38.3% 15 31.9%

6 45 8 17.8% 22 48.9% 15 33.3%

7 43 12 27.9% 18 41.9% 13 30.2%

8 45 18 40.0% 21 46.7% 6 13.3%

Total 275 70 25.5% 126 45.8% 79 28.7%

https://www.nwea.org/resources/nebraska-linking-study/
https://www.nwea.org/resources/nebraska-linking-study/
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