Princeton Public Schools - ISD 477
Tuesday, May 1, 2018 at 6:00 PM
Regular School Board Meeting
District Office Board Room

Princeton is an innovative leader in instruction, developing in EVERY learner the ability
to succeed in an ever-changing world.

Princeton will equip every student to be career and college ready through personalized
instruction, community partnerships and collaboration.

. PROCEDURAL ITEMS
. Call to Order and Pledge of Allegiance
. Roll Call
. Citizen Comments
. REPORTS
a. Board Members Committee Reports
b. Student Council Report
c. Superintendent Report
. APPROVE AGENDA
. DISCUSS and ACT on PREVIOUS BOARD MEETING MINUTES 3

. CONSENT AGENDA
The consent agenda consists of non-controversial items that the
Board adopts routinely without debate. Any single member may
remove an item from consent agenda by requesting removal at the
time the consent agenda is moved for adoption. The full text of items
approved by consent may be found at the conclusion of the agenda.
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a. Personnel 5
b. Gifts 6
c. Grants
9. INFORMATION
a. First Reading of Policies 8
10. ACTION
a. Sick Leave MOU 52

| make a motion to approve the Sick Leave Memorandum of
Understanding as proposed.

b. Food Service Meal Rates 54
I make a motion to approve the recommended 2018-19 food service
meal prices increase of $0.15 for lunch and $0.05 for breakfast as



proposed.

. Program Initiatives-Assigned Budget

I make a motion to approve the 2018-19 estimated expenses for
program initiatives as proposed.

. Teaching & Learning Budget Proposals

| make a motion to approve the estimated Teaching and Learning
expenses for Staff Development and ATPPS as proposed.

. Individual Contracts

I make a motion to approve the Individual Contracts as proposed.

. Second Reading of Policies

I make a motion to accept the second reading of the policies as
presented.

. Resolution of Teacher’s Contract

| make a motion to accept Ellen Siewert’s letter of retirement.

| make a motion to terminate Ellen’s Siewert’s current contract.

I make a motion to approve the new contract that reemploys Ellen
Siewert on April 13, 2018.

. Resolution for Non-Renewals

| make a motion to accept the resolution as presented.

11. ADDITIONS TO AGENDA

12.

FUTURE MEETINGS

Executive Committee- May 9, 4:15 P.M.
Policy Meeting- May 15, 4:00 P.M.

Board Work Session- May 15th, 6:00 P.M.

13. ADJOURN
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Independent School District #477 Princeton, Minnesota
Reqular/Work Session School Board Meeting April 17, 2018

Call to Order and Pledge of Allegiance
The regular meeting of the School Board of District #477 was called to order by Chair
Eric Minks on the 17th day of April, at 6:00 p.m. in the District Center Board Room.

Roll Call:

REPORTS

Eric Strandberg
Chad Young
Howard Vaillancourt
Eric Minks

Deb Ulm

Student Council Report:

Superintendent Report:

APPROVE AGENDA

Members Present: Deb Ulm, Eric Minks, Howard
Vaillancourt, Chad Young, and Eric Strandberg.

Members Absent: Craig Johnson and Sue VanHooser.

Others present: Superintendent Julia Espe, Director of
Business Services Michelle Czech, Jessica
Town-Gunderson, Samanthe Heitke, and Lacee
Broding.

Board committee meeting(s) and school events
each Board member attended.

Executive Planning
Policy Committee
Policy Committee
Executive Planning
Wellness Committee

Student council is planning Spring Fling and
conducted student council interviews for next school
year. Reported on student enrollment.

Conducting staff meetings regarding updates to
Wellness policy. School board scholar banquet is
coming up on May 2.

Julia Espe requested the Advanced Academics and Outdoor Classroom Updates
presentations be moved to the beginning of agenda.
Motion made by Howard Vaillancourt, seconded by Chad Young to approve the
agenda as presented. Motion passed unanimously.

DISCUSS and ACT on PREVIOUS BOARD MEETING MINUTES
Motion made by Howard Vaillancourt, seconded by Chad Young, to approve the April
3rd, regular/closed meeting minutes. Motion passed unanimously.

CONSENT AGENDA

Motion made by Eric Strandberg, seconded by Deb Ulm, to approve the consent



Independent School District #477 Princeton, Minnesota
Reqular/Work Session School Board Meeting April 17, 2018

agenda as presented. Personnel, Bills, Wire Transfers, Treasurer’s Report, Gifts,
Fundraisers, and Grants. Motion passed unanimously.

ACTION

LTFM Emergency Project- Motion to authorize administration to repair the rooftop A/C
unit at the Middle School and the condensing unit at the High School at a total
estimated cost of $58,000.00 from Long Term Facilities Maintenance funds was made
by Deb Ulm and seconded by Howard Vaillancourt. Upon roll call the following voted
for: Deb Ulm, Eric Minks, Howard Vaillancourt, Chad Young and Eric Strandberg.
Motion passed unanimously.

WORK SESSION

The board started their Work Session at 6:12 p.m. The topics for discussion were.
Advanced Academics

Outdoor Classroom Updates

Sick Leave MOU

Student Data

Food Service Meal Rates

Program Initiatives

Teaching & Learning Budget Proposals

Individual Contracts

FUTURE MEETINGS INFORMATION
Finance Meeting- May 1, 4:30 P.M.
Regular Board Meeting- May 1, 6:00 P.M.

ADJOURN
The work session was adjourned at 7:27 p.m.

Chair Eric Minks

Clerk Sue VanHooser

Recorder- Emily McKinnon



5.1.2018

HS Science/Math Online

New Hire Forgey Miranda High School Teacher PEA Cole/Maples 8.28.18 $58,936.00
New Hire Herbst Avery High School Lifeguard Aquatics Community Ed N/A $9.65/hour
New Hire Leom Jillian High School Lifeguard Aquatics Community Ed N/A $9.65/hour
New Hire Siewert Ellen High School World Languages Teacher PEA Ellen Siewert 4.13.18

Resignation Holman Kandayce Middle School Yearbook Advisor Activities N/A 4.17.18

Resignation Skluzacek Laura Intermediate School Student Council Activities N/A 5.31.18

Resignation Christianson Karen High School Special Education Teacher PEA N/A 4.1.18

Resignation Paddock Dave High School Assistant Football Coach Activities N/A 2.7.18

Resignation Powers Ratana High School Assistant Gymnastics Coach Activities N/A 45.18
Retiring Siewert Ellen High School World Languages Teacher PEA N/A 4.11.18

Position Eliminated Simmons Eric District Center Director of Technology At Will N/A 7.1.18
1] LOA Fay Alexandra Primary Kindergarten Teacher PEA N/A 8.28.18-11.20.18

Change in

Assignment Nelson Nancy Family Center SR Teacher: Para Supervisor PEA Crissy McCullough 8.18 $41,218.00

Change in

Assignment Henke Tom Middle School Physical Education Teacher PEA N/A 8.28.18

Change in

Assignment Magnuson Ashley High School 1.0 to 0.6 FACS Teacher PEA N/A 8.28.18

Change in

Assignment Hillcrest Dayna High School 0.4 to 0.13 Spanish Teacher PEA N/A 8.28.18

Extra Duty Tschumper Tom Intermediate Yearbook Advisor (Shared) Activities Brenda Baird Second Half-6.18 $296.75
Extra Duty Mach Gordon High School Assistant Clay Target Coach Activities Evan Kornell 4.3.17 $2,888.00
Extra Duty Hamers Ryan High School Assistant Clay Target Coach Activities Evan Kornell 4.3.17 $2,888.00
Extra Duty Weir Char Family Center Tiger Club Assistant Community Ed N/A 4.23.18 $9.65/hour
Extra Duty Hilligoss Janelle High School Assistant Sideline Cheer Activities Lisa Lestrud 8.18 $1,237.00
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PRINCETON PUBLIC SCHOOLs

ACCEPTANCE OF GIFTS FORM

In compliance with school district Policy 706 (Acceptance of Gifts), this form must be completed for
approval by the School Board before the district receives the gift or donation.

Please obtain Principal or Director signature prior tq sending to board for approval.

Donor name: :Da O_)W 7% s

Description of gift: 6 M&gl WOV "h) M L{ \f\&\ - D()W W/{/
252,23 valug

Pre-Condition, Condition, or Limitation on use:

How this gift specifically relates to the program or school:
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\
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Accepted Not Accepted Date:
School Board Chairperson
Code Assigned: Program Name
Routing:
Principal or Director (thank you note attached) D Copy to Building D
Business Services D
Board Approval D ws Revised: October 29, 2013
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706

PRINCETON PUBLIC SCHOOLs

ACCEPTANCE OF GIFTS FORM

In compliance with school district Policy 706 (Acceptance of Gifts), this form must be completed for
approval by the School Board before the district receives the gift or donation.

Please obtain Principal or Director signature prior to sending to board for approval.
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PRINCETON PUBLIC SCHOOLS

414 - MANDATED REPORTING OF CHILD NEGLECT OR PHYSICAL OR SEXUAL

ABUSE

PURPOSE

The purpose of this policy is to make clear the statutory requirements of school
personnel to report suspected child neglect or physical or sexual abuse.

GENERAL STATEMENT OF POLICY

A.

A.

The policy of the school district is to fully comply with Minn. Stat. §
626.556 requiring school personnel to report suspected child neglect or
physical or sexual abuse.

A violation of this policy occurs when any school personnel fails to
immediately report instances of child neglect or physical or sexual abuse
when the school personnel knows or has reason to believe a child is being
neglected or physically or sexually abused or has been neglected or
physically or sexually abused within the preceding three years.

DEFINITIONS

“Accidental” means a sudden, not reasonably foreseeable, and
unexpected occurrence or event which:

1. is not likely to occur and could not have been prevented by exercise
of due care; and

2. if occurring while a child is receiving services from a facility,
happens when the facility and the employee or person providing
services in the facility are in compliance with the laws and rules
relevant to the occurrence of event.

“Child” means one under age 18 and, for purposes of Minn. Stat. Ch.
260C (Child Protection) and Minn. Stat. Ch. 260D (Child in Voluntary
Foster Care for Treatment), includes an individual under age 21 who is in
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foster care pursuant to Minn. Stat. § 260C.451 (Foster Care Benefits Past
Age 18).

“Immediately” means as soon as possible but in no event longer than 24
hours.

“Mandated reporter” means any school personnel who knows or has
reason to believe a child is being neglected or physically or sexually
abused, or has been neglected or physically or sexually abused within the
preceding three years.

“Neglect” means the commission or omission of any of the acts specified
below, other than by accidental means:

1. failure by a person responsible for a child’s care to supply a child
with necessary food, clothing, shelter, health, medical, or other care
required for the child’s physical or mental health when reasonably
able to do so, including a growth delay, which may be referred to
as a failure to thrive, that has been diagnosed by a physician and is
due to parental neglect;

2. failure to protect a child from conditions or actions that seriously
endanger the child’s physical or mental health when reasonably
able to do so;

3. failure to provide for necessary supervision or child care
arrangements appropriate for a child after considering factors such
as the child’s age, mental ability, physical condition, length of
absence, or environment, when the child is unable to care for his or
her own basic needs or safety or the basic needs or safety of
another child in his or her care;

4, failure to ensure that a child is educated in accordance with state
law, which does not include a parent’s refusal to provide his or her
child with sympathomimetic medications;

5. prenatal exposure to a controlled substance used by the mother for
a nonmedical purpose, as evidenced by withdrawal symptoms in
the child at birth, results of a toxicology test performed on the

2
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mother at delivery or the child’s birth, or medical effects or
developmental delays during the child’s first year of life that
medically indicate prenatal exposure to a controlled substance or
the presence of a fetal alcohol spectrum disorder;

6. medical neglect as defined by Minn. Stat. § 260C.007, Subd. 4,
Clause (5);

7. chronic and severe use of alcohol or a controlled substance by a
parent or person responsible for the care of the child that adversely
affects the child’s basic needs and safety; or

8. emotional harm from a pattern of behavior which contributes to
impaired emotional functioning of the child which may be
demonstrated by a substantial and observable effect in the child’s
behavior, emotional response, or cognition that is not within the
normal range for the child’s age and stage of development, with
due regard to the child’s culture.

Neglect does not include spiritual means or prayer for treatment or care of disease
where the person responsible for the child’s care in good faith has selected and
depended on those means for treatment or care of disease, except where the lack of
medical care may cause serious danger to the child’s health.

F. “Non Maltreatment mistake” means: (1) at the time of the incident, the
individual was performing duties identified in the center’s child care
program plan required under Minn. Rules Part 9503.0045; (2) the
individual has not been determined responsible for a similar incident that
resulted in a finding of maltreatment for at least seven years; (3) the
individual has not been determined to have committed a similar non
maltreatment mistake under this paragraph for at least four years; (4) any
injury to a child resulting from the incident, if treated, is treated only with
remedies that are available over the counter, whether ordered by a
medical professional or not; and (5) except for the period when the
incident occurred, the facility and the individual providing services were
both in compliance with all licensing requirements relevant to the incident.
This definition only applies to child care centers licensed under Minn.
Rules Ch. 9503.

11
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“Physical abuse” means any physical injury, mental injury, or threatened
injury, inflicted by a person responsible for the child’s care other than by
accidental means; or any physical or mental injury that cannot reasonably
be explained by the child’s history of injuries or any aversive or
deprivation procedures, or regulated interventions, that have not been
authorized by Minn. Stat. § 121A.0942 or § 245.825.

Abuse does not include reasonable and moderate physical discipline of a
child administered by a parent or legal guardian which does not result in
an injury. Abuse does not include the use of reasonable force by a
teacher, principal, or school employee as allowed by Minn. Stat. §
121A.582.

Actions which are not reasonable and moderate include, but are not
limited to, any of the following: (1) throwing, kicking, burning, biting, or
cutting a child; (2) striking a child with a closed fist; (3) shaking a child
under age three; (4) striking or other actions which result in any
nonaccidental injury to a child under 18 months of age; (5) unreasonable
interference with a child’s breathing; (6) threatening a child with a
weapon, as defined in Minn. Stat. § 609.02, Subd. 6; (7) striking a child
under age one on the face or head; (8) striking a child who is at least age
one but under age four on the face or head, which results in an injury. (9)
purposely giving a child poison, alcohol, or dangerous, harmful, or
controlled substances which were not prescribed for the child by a
practitioner, in order to control or punish the child, or giving the child other
substances that substantially affect the child’s behavior, motor
coordination, or judgment or that result in sickness or internal injury, or
subject the child to medical procedures that would be unnecessary if the
child were not exposed to the substances; (10) unreasonable physical
confinement or restraint not permitted under Minn. Stat. § 609.379
including, but not limited to, tying, caging, or chaining; or (11) in a school
facility or school zone, an act by a person responsible for the child’s care
that is a violation under Minn. Stat. § 121A.58.

“Report” means any communication received by the local welfare agency,
police department, county sheriff, or agency responsible for child
protection pursuant to this section that describes neglect or physical or
sexual abuse of a child and contains sufficient content to identify the child

4
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and any person believed to be responsible for the neglect or abuse, if
known.

“School personnel” means professional employee or professional’s
delegate of the school district who provides health, educational, social,
psychological, law enforcement, or child care services.

“Sexual abuse” means the subjection of a child by a person responsible for
the child’s care, by a person who has a significant relationship to the child
(as defined in Minn. Stat. § 609.341, Subd. 15), or by a person in a
position of authority (as defined in Minn. Stat. § 609.341, Subd. 10) to any
act which constitutes a violation of Minnesota statutes prohibiting criminal
sexual conduct. Such acts include sexual penetration as well as sexual
contact. Sexual abuse also includes any act involving a minor which
constitutes a violation of Minnesota statutes prohibiting prostitution, or
use of a minor in a sexual performance. Sexual abuse includes all reports
of known or suspected child sex trafficking involving a child who is
identified as a victim of sex trafficking. Sexual abuse includes threatened
sexual abuse which includes the status of a parent or household member
who has committed a violation which requires registration under Minn.
Stat. § 243.166, Subd. 1b(a) or (b) (Registration of Predatory Offenders).

“Mental injury” means an injury to the psychological capacity or emotional
stability of a child as evidenced by an observable or substantial
impairment in the child’s ability to function within a normal range of
performance and behavior with due regard to the child’s culture.

“Person responsible for the child’s care” means (1) an individual
functioning within the family unit and having responsibilities for the care
of the child such as a parent, guardian, or other person having similar care
responsibilities, or (2) an individual functioning outside the family unit and
having responsibilities for the care of the child such as a teacher, school
administrator, other school employees or agents, or other lawful custodian
of a child having either full-time or short-term care responsibilities
including, but not limited to, day care, babysitting whether paid or unpaid,
counseling, teaching, and coaching.

“Threatened injury” means a statement, overt act, condition, or status that
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represents a substantial risk of physical or sexual abuse or mental injury.
Threatened injury includes, but is not limited to, exposing a child to a
person responsible for the child’s care who has subjected the child to, or
failed to protect a child from, egregious harm, or a person whose parental
rights were involuntarily terminated, been found palpably unfit, or one
from whom legal and physical custody of a child has been involuntarily
transferred to another.

IV. REPORTING PROCEDURES

A.

A mandated reporter as defined herein shall immediately report the
neglect or physical or sexual abuse, which he or she knows or has reason
to believe is happening or has happened within the preceding three years
to the local welfare agency, police department, county sheriff, tribal social
services, or tribal police department. The reporter will include his or her
name and address in the report.

If the immediate report has been made orally, by telephone or otherwise,
the oral report shall be followed by a written report within 72 hours
(exclusive of weekends and holidays) to the appropriate police
department, the county sheriff, local welfare agency, or agency
responsible for assisting or investigating maltreatment. The written
report shall identify the child, any person believed to be responsible for
the abuse or neglect of the child if the person is known, the nature and
extent of the abuse or neglect and the name and address of the reporter.

Regardless of whether a report is made, as soon as practicable after a
school receives information regarding an incident that may constitute
maltreatment of a child in a school facility, the school shall inform the
parent, legal guardian, or custodian of the child that an incident has
occurred and may constitute maltreatment of the child, when the incident
occurred, and the nature of the conduct that may constitute maltreatment.

A mandated reporter who knows or has reason to know of the
deprivation of parental rights or the kidnapping of a child shall report the

information to the local police department or the county sheriff.

With the exception of a healthcare professional or a social service
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professional who is providing the woman with prenatal care or other
health care services, a mandated reporter shall immediately report to the
local welfare agency if the person knows or has reason to believe that a
woman is pregnant and has used a controlled substance for a nonmedical
purpose during the pregnancy, including, but not limited to,
tetrahydrocannabinol, or has consumed alcoholic beverages during the
pregnancy in any way that is habitual or excessive.

A person mandated by Minnesota law and this policy to report who fails
to report may be subject to criminal penalties and/or discipline, up to and
including termination of employment.

Submission of a good faith report under Minnesota law and this policy will
not adversely affect the reporter’'s employment, or the child’s access to
school.

Any person who knowingly or recklessly makes a false report under the
provisions of applicable Minnesota law or this policy shall be liable in a
civil suit for any actual damages suffered by the person or persons so
reported and for any punitive damages set by the court or jury, and the
reckless making of a false report may result in discipline. The court may
also award attorney’s fees.

V. INVESTIGATION

A.

The responsibility for investigating reports of suspected neglect or
physical or sexual abuse rests with the appropriate county, state, or local
agency or agencies. The agency responsible for assessing or
investigating reports of child maltreatment has the authority to interview
the child, the person or persons responsible for the child’s care, the
alleged perpetrator, and any other person with knowledge of the abuse or
neglect for the purpose of gathering the facts, assessing safety and risk to
the child, and formulating a plan. The investigating agency may interview
the child at school. The interview may take place outside the presence of
a school official. The investigating agency, not the school, is responsible
for either notifying or withholding notification of the interview to the
parent, guardian or person responsible for the child’s care. School officials
may not disclose to the parent, legal custodian, or guardian the contents
of the notification or any other related information regarding the interview
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until notified in writing by the local welfare or law enforcement agency
that the investigation or assessment has been concluded.

When the investigating agency determines that an interview should take
place on school property, written notification of intent to interview the
child on school property will be received by school officials prior to the
interview. The notification shall include the name of the child to be
interviewed, the purpose of the interview, and a reference to the statutory
authority to conduct an interview on school property.

Except where the alleged perpetrator is believed to be a school official or
employee, the time and place, and manner of the interview on school
premises shall be within the discretion of school officials, but the local
welfare or law enforcement agency shall have the exclusive authority to
determine who may attend the interview. The conditions as to time,
place, and manner of the interview set by the school officials shall be
reasonable and the interview shall be conducted not more than 24 hours
after the receipt of the notification unless another time is considered
necessary by agreement between the school officials and the local
welfare or law enforcement agency. Every effort must be made to reduce
the disruption of the educational program of the child, other students, or
school employees when an interview is conducted on school premises.

Where the alleged perpetrator is believed to be a school official or
employee, the school district shall conduct its own investigation
independent of MDE and, if involved, the local welfare or law enforcement
agency.

Upon request by MDE, the school district shall provide all requested data
that are relevant to a report of maltreatment and are in the possession of
a school facility, pursuant to an assessment or investigation of a
maltreatment report of a student in school. The school district shall
provide the requested data in accordance with the requirements of the
Minnesota Government Data Practices Act, Minn. Stat. Ch. 13, and the
Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g.
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VI.  MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR
POTENTIAL ABUSE

A. When a local welfare or local law enforcement agency determines that a
potentially abused or abused child should be interviewed on school
property, written notification of the agency’s intent to interview on school
property must be received by school officials prior to the interview. The
notification shall include the name of the child to be interviewed, the
purpose of the interview, and a reference to the statutory authority to
conduct the interview. The notification shall be private data. School
officials may not disclose to the parent, legal custodian, or guardian the
contents of the notice or any other related information regarding the
interview until notified in writing by the local welfare or law enforcement
agency that the investigation has been concluded.

B. All records regarding a report of maltreatment, including any notification’
of intent
to interview which was received by the school as described above in
Paragraph A., shall be destroyed by the school only when ordered by the
agency conducting the investigation or by a court of competent
jurisdiction.

VIl.  PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE
Under certain circumstances, alleged physical or sexual abuse may also be sexual
harassment or violence under Minnesota law. If so, the duties relating to the reporting
and investigation of such harassment or violence may be applicable.

VIIl. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall appear in school personnel handbooks.

B. The school district will develop a method of discussing this policy with
school personnel.

C. This policy shall be reviewed at least annually for compliance with state
law.

17



Legal References:

Cross References:
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Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 121A.58 (Corporal Punishment)

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)
Minn. Stat. § 125A.0942 (Standards for Restrictive Procedures)
Minn. Stat. § 243.166, Subd. 1b(a)(b) (Registration of Predatory
Offenders)

Minn. Stat. § 245.825 (Use of Aversive or Deprivation Procedures)
Minn. Stat. § 260C.007, Subd. 4, Clause (5) (Child in Need of
Protection)

Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18)

Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment)
Minn. Stat. § 609.02, Subd. 6 (Definitions — Dangerous Weapon)
Minn. Stat. § 609.341, Subd. 10 (Definitions — Position of
Authority)

Minn. Stat. § 609.341, Subd. 15 (Definitions — Significant
Relationship)

Minn. Stat. § 609.379 (Reasonable Force)

Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors)
Minn. Stat. § 626.5561 (Reporting of Prenatal Exposure to
Controlled Substances)

20 U.S.C. § 12329 (Family Educational Rights and Privacy Act)

MSBA/MASA Model Policy 415 (Mandated Reporting of
Maltreatment of Vulnerable Adults)
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Revised: August 26, 2008
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Revised: June 28, 2011
Revised: October 8, 2013
Revised: October 21, 2014
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Revised: August 16, 2016
Revised: August 15, 2017
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PRINCETON PUBLIC SCHOOLS
415 - MANDATED REPORTING OF MALTREATMENT OF VULNERABLE ADULTS

.  PURPOSE

The purpose of this policy is to make clear the statutory requirements of school
personnel to report suspected maltreatment of vulnerable adults.

Il. GENERAL STATEMENT OF POLICY

A. The policy of the school district is to fully comply with Minn. Stat. §
626.557 requiring school personnel to report suspected maltreatment of
vulnerable adults.

B. A violation of this policy occurs when any school personnel fail to report
suspected maltreatment of vulnerable adults when the school personnel
has reason to believe that a vulnerable adult is being or has been
maltreated, or has knowledge that a vulnerable adult has sustained a
physical injury which is not reasonably explained.

lll.  DEFINITIONS

A. “Mandated Reporters” means any school personnel who has reason to
believe that a vulnerable adult is being or has been maltreated.

B. “Maltreatment” means the neglect, abuse, or financial exploitation of a
vulnerable adult.

C. “Neglect” means the failure or omission by a caregiver to supply a
vulnerable adult with care or services, including but not limited to, food,
clothing, shelter, health care, or supervision which is: (1) reasonable and
necessary to obtain or maintain the vulnerable adult’s physical or mental
health or safety, considering the physical and mental capacity or
dysfunction of the vulnerable adult; and (2) which is not the result of an
accident or therapeutic conduct. Neglect also includes the absence or
likelihood of absence of care or services, including but not limited to, food,
clothing, shelter, health care, or supervision necessary to maintain the
physical and mental health of the vulnerable adult which a reasonable
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person would deem essential to obtain or maintain the vulnerable adult’s
health, safety or comfort considering the physical or mental capacity or
dysfunction of the vulnerable adult. Neglect does not include actions
specifically excluded by Minn. Stat. § 626.5572, Subd. 17.

. “Abuse” means: (a) An act against a vulnerable adult that constitutes a
violation of, an attempt to violate, or aiding and abetting a violation of: (1)
assault in the first through fifth degrees as defined in sections 609.221 to
609.224; (2) the use of drugs to injure or facilitate crime as defined in
section 609.235; (3) the solicitation, inducement, and promotion of
prostitution as defined in section 609.322; and (4) criminal sexual conduct
in the first through fifth degrees as defined in sections 609.342 to
609.3451. A violation includes any action that meets the elements of the
crime, regardless of whether there is a criminal proceeding or conviction.
(b) Conduct which is not an accident or therapeutic conduct as defined in
this section, which produce physical pain or injury or emotional distress
including, but not limited to, the following; (1) hitting, slapping, kicking,
pinching, biting, or corporal punishment of a vulnerable adult; (2) use of
repeated or malicious oral, written, or gestured language toward a
vulnerable adult or the treatment of a vulnerable adult which would be
considered by a reasonable person to be disparaging, derogatory,
humiliating, harassing, or threatening; (3) use of any aversive or
deprivation procedure, unreasonable confinement, or involuntary
seclusion, including the forced separation of the vulnerable adult from
other persons against the will of the vulnerable adult or the legal
representative of the vulnerable adult; and (4) use of any aversive or
deprivation procedures for persons with developmental disabilities or
related conditions not authorized under section 245.825. © Any sexual
contact or penetration as defined services in the facility and a resident,
patient, or client of that facility. (d) The act of forcing, compelling, coercing,
or enticing a vulnerable adult against the vulnerable adult’s will to perform
services for the advantage of another. Abuse does not include actions
specifically excluded by Minn. Stat § 626.5572, Subd. 2.

. “Financial Exploitation” means a breach of fiduciary duty by an actor’s
unauthorized expenditure of funds entrusted to the actor for the benefit of
the vulnerable adult or by an actor’s failure to provide food, clothing,
shelter, health care, therapeutic conduct or supervision, the failure of
which results or is likely to result in detriment to the vulnerable adult.
Financial exploitation also includes: the willful use, withholding or disposal

2
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of funds or property of a vulnerable adult; the obtaining of services for
wrongful profit or advantage which results in detriment to the vulnerable
adult; the acquisition of a vulnerable adult’s funds or property through
undue influence, harassment, duress, deception or fraud; and the use of
force, coercion, or enticement to cause a vulnerable adult to perform
services against the vulnerable adult’s will for the profit or advantage of
another.

F. “Vulnerable Adult” means any person 18 years of age or older who: (1) is
a resident or inpatient of a facility; (2) receives services required to be
licensed under Minn. Stat. Ch. 245A, except as excluded under Minn. Stat.
§626.5572, Subd. 21(a)(2); (3) receives services from a licensed home
care provider or home care provider service; or (4) regardless of residence
or type of service received possesses a physical or mental infirmity or
other physical, mental, or emotional dysfunction that impairs the
individual’s ability to adequately provide the person’s own care without
assistance or supervision and, because of the dysfunction or infirmity and
need for care services, has an impaired ability to protect the individual’s
self from maltreatment.

G. “Caregiver” means an individual or facility who has responsibility for the
care of a vulnerable adult as a result of a family relationship, or who has
assumed responsibility for all or a portion of the care of a vulnerable adult
voluntarily, by contract, or by agreement.

H. “School Personnel” means professional employees or their delegates of
the school district engaged in providing health, educational, social,
psychological, law enforcement, or other caretaking services of
vulnerable adults.

[. “Immediately” means as soon as possible, but no longer than 24 hours
from the time initial knowledge that the incident occurred has been
received.

IV. REPORTING PROCEDURES
A. A mandated reporter as defined herein shall immediately report the

suspected maltreatment to the common entry point responsible for
receiving reports.
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B. Whenever a mandated reporter, as defined herein, knows or has reason
to believe that an individual made an error in the provision of therapeutic
conduct to a vulnerable adult which results in injury or harm, which
reasonably requires the care of a physician, such information shall be
reported immediately to the designated county agency. The mandated
reporter also may report a belief that the error did not constitute neglect
and why the error does not constitute neglect.

C. The reporter shall to the extent possible identify the vulnerable adult, the
caregiver, the nature and extent of the suspected maltreatment, any
evidence of previous maltreatment, the name and address of the reporter,
the time, date, and location of the incident, and any other information that
the reporter believes might be helpful in investigating the suspected
abuse or neglect. A mandated reporter may disclose nonpublic data as
defined under Minn. Stat. § 13.02 to the extent necessary to comply with
the above reporting requirements.

D. A person mandated to report suspected maltreatment of a vulnerable
adult who negligently or intentionally fails to report is liable for damages
caused by the failure. A negligent or intentional failure to report may
result in discipline. A mandatory reporter who intentionally fails to make a
report, who knowingly provides false or misleading information in
reporting, or who intentionally fails to provide all the material
circumstances surrounding the reported incident may be guilty of a
misdemeanor.

E. Retaliation against a person who makes a good faith report under
Minnesota Law and this policy, or against vulnerable adult who is named
in a report is prohibited.

F. Any person who intentionally makes a false report under the provisions of
applicable Minnesota law or this policy shall be liable in a civil suit for any
actual damages suffered by the person or persons so reported and for any
punitive damages set by the court or jury. The intentional making of a
false report may result in discipline.

INVESTIGATION

The responsibility for investigating reports of suspected maltreatment of a
vulnerable adult rests with the entity designated by the county for receiving
reports.

22



415

VI. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall appear in school personnel handbooks where
appropriate.

B. The school district will develop a method of discussing this policy with
employees where appropriate.

C. This policy shall be reviewed at least annually for compliance with state
law.

Legal References: Minn. Stat. § 13.02 (Collection, Security, and Dissemination of
Records; Definitions)
Minn. Stat § 245.825 (Aversive and Deprivation Procedures;
Licensed Facilities and Services)
Minn. Stat § 609.221-609.224 (Assault)
Minn Stat. § 609.234 (Crimes against the Person)
Minn Stat. § 609.235 (Use of Drugs to Injure or Facilitate Crime)
Minn. Stat. § 609.322 (Solicitation, Inducement, and Promotion of
Prostitution; Sex Trafficking)
Minn. Stat. § 609.342-609.3452 (Criminal Sexual Conduct)
Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable
Adults)
Minn. Stat § 626.5572 (Definitions)
In re Kleven, 736 N. W. 2d 707 (Minn. App. 2007)

Cross References: Princeton Policy 103 (Complaints-Students, Employees, Parents,
Other Persons)
Princeton Policy 211 ( Criminal or Civil Action Against School
District,
School Board Member, employee, or Student)
Princeton Policy 406 (Public and Private Personnel Data)
Princeton Policy 414 ( Mandated Reporting of Child Neglect or
Physical or Sexual Abuse)
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Adopted: May 24, 2005
Revised: November 24, 2009
Revised: December 21, 2010

Reviewed: January 20, 2015
Revised: August 16, 2016
Reviewed: XX
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PRINCETON PUBLIC SCHOOL
501 - SCHOOL WEAPONS

PURPOSE

The purpose of this policy is to assure a safe school environment for students,
staff and the public.

GENERAL STATEMENT OF POLICY

No student or nonstudent, including adults and visitors, shall possess, use or
distribute a weapon when in a school location except as provided in this policy.
The school district will act to enforce this policy and to discipline or take
appropriate action against any student, teacher, administrator, school employee,
volunteer, or member of the public who violates this policy.

DEFINITIONS
A. “Weapon”

1. A “weapon” means any object, device or instrument designed as a
weapon or through its use is capable of threatening or producing
bodily harm or which may be used to inflict self-injury including,
but not limited to, any firearm, whether loaded or unloaded;
airguns; pellet guns; BB guns; all knives; blades; clubs; metal
knuckles; nunchucks; throwing stars; explosives; fireworks; mace
and other propellants; stun guns; ammunition; poisons; chains;
arrows; and objects that have been modified to serve as a weapon.

2. No person shall possess, use or distribute any object, device or
instrument having the appearance of a weapon and such objects,
devices or instruments shall be treated as weapons including, but
not limited to, weapons listed above which are broken or
non-functional, look-alike guns; toy guns; and any object that is a
facsimile of a real weapon.

3. No person shall use articles designed for other purposes (i.e., lasers
or laser pointers, belts, combs, pencils, files, scissors, etc.), to inflict
bodily harm and/or intimidate and such use will be treated as the
possession and use of a weapon.
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B. “School Location” includes any school building or grounds, whether
leased, rented, owned or controlled by the school, locations of school
activities or trips, bus stops, school buses or school vehicles,
school-contracted vehicles, the area of entrance or departure from school
premises or events, all locations where school-related functions are
conducted, and anywhere students are under the jurisdiction of the school
district.

C. “Possession” means having a weapon on one’s person or in an area
subject to one’s control in a school location.

IV. EXCEPTIONS

A. A student who finds a weapon on the way to school or in a school
location, or a student who discovers that he or she accidentally has a
weapon in his or her possession, and takes the weapon immediately to
the principal’s office shall not be considered to possess a weapon. If it
would be impractical or dangerous to take the weapon to the principal’s
office, a student shall not be considered to possess a weapon if he or she
immediately turns the weapon over to an administrator, teacher or head
coach or immediately notifies an administrator, teacher or head coach of
the weapon’s location.

B. It shall not be a violation of this policy if a non student falls within one of
the following categories:

1. licensed peace officers, military personnel, or students or non
students participating in military training, who are on duty
performing official duties;

2. persons authorized to carry a pistol under Minn. Stat., Section
624.714, while in a motor vehicle or outside of a motor vehicle for
the purpose of directly placing a firearm in, or retrieving it from, the
trunk or rear area of the vehicle;

3. persons who keep or store in a motor vehicle pistols in accordance
with Minn. Stat., Sections 624.714 or 624.715, or other firearms in
accordance with Section 97B.045;

a) Section 624.714 specifies procedures and standards for
obtaining pistol permits and penalties for the failure to do so.
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Section 624.715 defines an exception to the pistol permit
requirements for “antique firearms which are carried or
possessed as curiosities or for their historical significance or
value.”

b) Section 97B.045 generally provides that a firearm may not
be transported in a motor vehicle unless it is (1) unloaded
and in a gun case without any portion of the firearm
exposed; (2) unloaded and in the closed trunk; or (3) a
handgun carried in compliance with Sections 624.714 and
624.715.

4. firearm safety or marksmanship courses or activities for students or
non students conducted on school property;

5. possession of dangerous weapons, BB guns, or replica firearms by
a ceremonial color guard;

6. a gun or knife show held on school property;

7. possession of dangerous weapons, BB guns, or replica firearms
with written permission of the principal or other person having
general control and supervision of the school or the director of a
child care center; or

8. persons who are on unimproved property owned or leased by a
child care center, school or school district unless the person knows
that a student is currently present on the land for a school-related
activity.

C. Policy Application to Instructional Equipment/Tools

While the school district does not allow the possession, use or distribution
of weapons by students, or non students, such a position is not meant to
interfere with instruction or the use of appropriate equipment and tools by
students or non students. Such equipment and tools, when properly
possessed, used and stored, shall not be considered in violation of the rule
against the possession, use or distribution of weapons. However, when
authorized instructional and work equipment and tools are used in a
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potentially dangerous or threatening manner, such possession and use
will be treated as the possession and use of a weapon.

D. Firearms in School Parking Lots and Parking Facilities

A school district may not prohibit the lawful carry or possession of
firearms in a school parking lot or parking facility. For purposes of this
policy, the “lawful” carry or possession of a firearm in a school parking lot
or parking facility is specifically limited to non student permit-holders
authorized under Minn. Stat., Section 624.714, to carry a pistol in the
interior of a vehicle or outside the motor vehicle for the purpose of directly
placing a firearm in, or retrieving it from, the trunk or rear area of the
vehicle. Any possession or carry of a firearm beyond the immediate
vicinity of a permit-holder’s vehicle shall constitute a violation of this
policy.

V. CONSEQUENCES FOR STUDENT WEAPON POSSESSION / USE /
DISTRIBUTION

A. The school district does not allow the possession, use or distribution of
weapons by students. Consequently, the minimum consequence for
students possessing, using or distributing weapons shall include:

1. immediate out-of-school suspension;
2. confiscation of the weapon;

3. immediate notification of police;

4. parent or guardian notification; and

5

. recommendation to the superintendent of dismissal for a period of
time not to exceed one year.

B. Pursuant to Minnesota law, a student who brings a firearm, as defined by
federal law, to school will be expelled for at least one year. The school
board may modify this requirement on a case-by-case basis.

C. Administrative Discretion
While the school district does not allow the possession, use or distribution

of weapons by students, the superintendent may use discretion in
determining whether, under the circumstances, a course of action other

4
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than the minimum consequences specified above is warranted. If so,
other appropriate action may be taken, including consideration of a
recommendation for lesser discipline.

VI. CONSEQUENCES FOR WEAPON POSSESSION/USE/DISTRIBUTION BY NON
STUDENTS

A. Employees

1. An employee who violates the terms of this policy is subject to
disciplinary action, including nonrenewal, suspension, or discharge
as deemed appropriate by the school board.

2. Sanctions against employees, including nonrenewal, suspension, or
discharge shall be pursuant to and in accordance with applicable
statutory authority, collective bargaining agreements, and school
district policies.

3. When an employee violates the weapons policy, law enforcement
may be notified, as appropriate.

B. Other Non Students

1. Any member of the public who violates this policy shall be
informed of the policy and asked to leave the school location.
Depending on the circumstances, the person may be barred from
future entry to school locations. In addition, if the person is a
student in another school district, that school district may be
contacted concerning the policy violation.

2. If appropriate, law enforcement will be notified of the policy
violation by the member of the public and may be asked to provide
an escort to remove the member of the public from the school
location.
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Legal References:

Cross References:
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Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm)
Minn. Stat. § 121A.05 (Referral to Police)

Minn. Stat. § 609.66 (Dangerous Weapons)

Minn. Stat. § 609.605 (Trespass)

Minn. Stat. § 609.02, Subd. 6 (Definition of Dangerous Weapon)
Minn. Stat. § 97B.045 (Transportation of Firearms)

Minn. Stat. § 624.714 (Carrying of Weapons without Permit;
Penalties)

Minn. Stat. § 624.715 (Exemptions; Antiques and Ornaments)
18 U.S.C. § 921 (Definition of Firearm)

Inre C.R.M. 611 N.W.2d 802 (Minn. 2000)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and
Dismissal of School District Employees)

MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 525 (Violence Prevention)

Adopted: June 9, 1992
Revised: December 20, 1994
Revised: October 24, 1995
Revised: November 28, 1995
Revised: October 13, 1998
Revised: August 10, 2004
Revised: August 4, 2015
Reviewed: March 21, 2017
Reviewed: XX
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PRINCETON PUBLIC SCHOOLS
525 - VIOLENCE PREVENTION
[APPLICABLE TO STUDENTS AND STAFF]

. PURPOSE

The purpose of this policy is to recognize that violence has increased and to
identify measures that the school district will take in an attempt to maintain a
learning and working environment that is free from violent and disruptive
behavior.

The school board is committed to promoting healthy human relationships and
learning environments that are physically and psychologically safe for all
members of the school community. It further believes that students are the first
priority and they should be protected from physical or emotional harm during
school activities, and on school grounds, buses or field trips while under school
district supervision.

Il. GENERAL STATEMENT OF POLICY

A. It is the policy of the school district to strictly enforce its weapons policy
(Policy 501).

B. Itis the policy of the school district to act promptly in investigating all acts,
or formal or informal complaints, of violence and take appropriate
disciplinary action against any student or staff member who is found to
have violated this policy or any related policy.

C. The administration will periodically review discipline policies and
procedures, prepare revisions if necessary, and submit them to the school
board for review and adoption.

D. The school district will implement approved violence prevention strategies
to promote safe and secure learning environments, to diminish violence in
our schools, and to aid in the protection of children whose health or
welfare may be jeopardized through acts of violence.

lll. IMPLEMENTATION OF POLICY

A. The school board will review and approve policies to prevent and address
violence in our schools. The superintendent or designee will develop
procedures to effectively implement the school weapons and violence
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prevention policies. It shall be incumbent on all students and staff to
observe all policies and report violations to the school administration.

. The school board and administration will inform staff and students

annually of policies and procedures related to violence prevention and
weapons.

. The school district will act promptly to investigate all acts and formal and
informal complaints of violence and take appropriate disciplinary action
against any student or staff member who is found to have violated this
policy or any related policy.

. The consequences set forth in the school weapons policy (Policy 501) will
be imposed upon any student or nonstudent who possesses, uses or
distributes a weapon when in a school location.

. The consequences set forth in the school hazing policy (Policy 526) will
be imposed upon any student or staff member who commits an act
against a student or staff member; or coerces a student or staff member
into committing an act, that creates a substantial risk of harm to a person
in order for the student or staff member to be initiated into or affiliated
with an organization, or for any other purpose.

Students who engage in assault or violent behavior will be removed from
The classroom immediately and for a period of time deemed appropriate
by the principal, in consultation with the teacher, pursuant to the student
discipline policy. (Policy 506)

. Students with disabilities may be expelled for behavior unrelated to their
disabilities, subject to the procedural safeguards required by the
Individuals with Disabilities Education Act (IDEA), Section 504 of the
Rehabilitation Act of 1973, and the Pupil Fair Dismissal Act.

. Procedures will be developed for the referral of any person in violation of
this policy or the weapons policy to the local law enforcement agency in
accordance with Minn. Stat. § 121A.05.

Students who wear objectionable emblems, signs, words, objects, or
pictures on clothing communicating a message that is racist, sexist, or
otherwise derogatory to a protected minority group or which connotes
gang membership or that approves, advances, or provokes any form of
religious, racial or sexual harassment or violence against other individuals

2
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as defined in the harassment and violence policy (Policy 413) will be
subject to the procedures set forth in the student dress and appearance
policy (Policy 504). “Gang” as used in this policy means any ongoing
organization, association or group of three or more persons, whether
formal or informal, having as one of its primary activities, the commission
of one or more criminal acts, which has an identifiable name or identifying
sign or symbol, and whose members individually or collectively engage in
or whose members engaged in a pattern of criminal gang activity. A
“pattern of gang activity” means the commission, attempt to commit,
conspiring to commit, or solicitation of two or more criminal acts, provided
the criminal acts were committed on separate dates or by two or more
persons who are members of or belong to the same criminal street gang.

This policy is not intended to abridge the rights of students to express
political, religious, philosophical, or similar opinions by wearing apparel on
which such messages are stated. Such messages are acceptable as long
as they are not lewd, vulgar, obscene, defamatory, profane, denote gang
affiliation, advocate harassment or violence against others, are likely to
disrupt the education process, or cause others to react in a violent or
illegal manner (Policy 504).

PREVENTION STRATEGIES

The school district has adopted and will implement the following prevention

strategiesto promote safe and secure learning environments, to diminish
violence in our schools, and to aid in the protection of children whose health or
welfare may be jeopardized through acts of violence.

A.

Adopt a district crisis management policy to address potential violent
crisis situations in the district.

Provide training in recognition, prevention, and safe responses to violence,
and development of a positive school climate.

In-service training for personnel in aspects of reporting, visibility and
supervision as deterrents to violence.

Promote student safety responsibility by encouraging the reporting of
suspicious individuals and unusual activities on school grounds.

Establish a curriculum committee that explores ways of teaching students
violence prevention strategies, law-related education and character/

3
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values education (universal values, e.g. honesty, personal responsibility,
self-discipline, cooperation and respect for others.)

Establish clear school rules that prevent and deter violence.

. Develop cross-cultural awareness programs to unify students of all
cultures and backgrounds, to develop mutual respect and understanding
of shared experiences and values among students, and to promote the
message of inclusion.

. Establish conflict resolution training, conflict management, or peer
Mediation programs for staff and students to teach conservative
approaches to settling disputes.

Develop curriculum that teaches social skills such as maintaining
self-control,building communications skills, forming friendships, resisting
peer pressure, being appropriately assertive, forming positive
relationships with adults, and resolving conflict in nonviolent ways.

Develop curriculum that teaches critical viewing and listening skills in
analyzing mass media to recognize stereotypes, distinguish fact from
fantasy and identify differences in behavior and values that conflict with
their own.

. Provide opportunities to inform and elicit students’ ideas about particular
safety problems in the building.

Develop a student photo or name identification system for quick
identification of the student in case of emergency.

. Develop a staff photo or name identification system using identification
badges for quick identification of unauthorized people on campus.

. Require all visitors to check-in the main office upon their arrival and state
their business at the school. A visitor badge may be issued for easy
identification that the visitor is authorized to be present in the school
building.

. Develop curriculum on character education including, but not limited to,
character qualities such as attentiveness, truthfulness, respect for
authority, diligence, gratefulness, self-discipline, patience, forgiveness,
respect for others, peacemaking, and resourcefulness.
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V. STUDENT SUPPORT

A. Students will have access to school-based student service professionals,
when available, including counselors, nurses, social workers, and
psychologists who are knowledgeable in methods to assist students with
violence prevention and intervention.

B. Students will be apprised of school board policies designed to protect
their personal safety.

C. Students will be provided with information as to school district and
building rules regarding weapons and violence.

D. Students will be informed of resources for violence prevention and proper
reporting.

VI. PERSONNEL

A. School district personnel shall comply with the school weapons policy
(Policy 501) and the school hazing policy (Policy 526).

B. School district personnel shall be knowledgeable of violence prevention
policies and report any violation to school administration immediately.
School district personnel will be informed annually as to school district
and building rules regarding weapons and violence prevention.

C. School district personnel or agents of the school district shall not engage
in emotionally abusive acts including malicious shouting, ridicule, and/or
threats or other forms of corporal punishment (Policy 507).

Legal References: Minn. Stat. § 13.43, Subd. 16 (School District or Charter School
Disclosure of Violence or Inappropriate Sexual Contact)
Minn. Stat. § 120B.22 (Violence Prevention Education)
Minn. Stat. § 120B.232 (Character Development Education)
Minn. Stat. §121A.035 (Crisis Management Policy)
Minn. Stat. § 121A.05 (Policy to Refer Firearms Possessor)
Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm)
Minn. Stat.§ 121A.61 (Discipline and Removal of Students from
Class)
Minn. Stat. § 121A.64 (Notification)

5
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Cross References:
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Minn. Stat. § 121A.69 (Hazing Policy)

Minn. Stat. § 181.967, Subd. 5 (School District Disclosure of
Violence or Inappropriate Sexual Contact)

18 U.S.C. § 921 (Definition of Firearm)

20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education
Improvement Act of 2004)

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733,
21 L.Ed.2d 31 (1969)

Stephenson v. Davenport Cmty. Sch. Dist., 110 F.3d 1303 (8th Cir.
1997)

Mcintire v. Bethel School Indep. Sch. Dist. No. 3, 804 F.Supp. 1415,
78 Educ. L. Represent. 828 (W.D. Okla. 1992)

Olesen v. Board of Educ. of Sch. Dist. No. 228, 676 F.Supp. 822, 44
Educ. L.Rep. 205 (N.D. Ill. 1987)

MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 501 (School Weapons Policy)
MSBA/MASA Model Policy 504 (Student Dress and Appearance)
MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 507 (Corporal Punishment)
MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)
MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 529 (Staff Notification of Violent
Behavior by Students)

Adopted: November 14, 2006
Revised: September 1, 2015
Revised: February 21, 2017
Revised: September 15, 2017
Reviewed: XX
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PRINCETON SCHOOL DISTRICT
707-TRANSPORTATION OF PUBLIC SCHOOL STUDENTS

. PURPOSE

The purpose of this policy is to provide for the transportation of students
consistent with the requirements of law.

Il.  GENERAL STATEMENT OF POLICY

A. The policy of the school district is to provide for the transportation
of students in a manner which will protect their health, welfare, and
safety.

B. The school district recognizes that transportation is an essential
part of the school district services to students and parents but
further recognizes that transportation by school bus is a privilege
and not a right for an eligible student.

lll.  DEFINITIONS

A. “Child with a disability” includes every child identified under federal
and state special education law as deaf or hard of hearing, blind or
visually impaired, deaf, blind, or having a speech or language
impairment, a physical impairment, other health disability,
developmental cognitive disability, an emotional or behavioral
disorder, specific learning disability, autism spectrum disorder,
traumatic brain injury, or severe multiple impairments, and who
needs special education and related services, as determined by the
rules of the Commissioner of Education. A licensed physician, an
advanced practice nurse, or a licensed psychologist is qualified to
make a diagnosis and determination of attention deficit disorder or
attention deficit hyperactivity disorder for purposes of identifying a
child with a disability. In addition, every child under age three, and
at the school district’'s discretion from age three to seven, who
needs special instruction and services, as determined by the rules
of the Commissioner, because the child has a substantial delay or
has an identifiable physical or mental condition known to hinder
normal development is a child with a disability. A child with a
short-term or temporary physical or emotional illness or disability,
as determined by the rules of the Commissioner, is not a child with
a disability. (Minn. Stat. § 125A.02)

B. “Home” is the legal residence of the child. In the discretion of the
school district, “home” also may be defined as a licensed day care

1
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facility, school day care facility, a respite care facility, the residence
of a relative, or the residence of a person chosen by the student’s
parent or guardian as the home of a student for part or all of the
day, if requested by the student’s parent or guardian, or an
afterschool program for children operated by a political subdivision
of the state, if the facility, residence, or program is within the
attendance area of the school the student attends. Unless
otherwise specifically provided by law, a homeless student is a
resident of the school district if enrolled in the school district. (Minn.
Stat. § 123B.92, Subd. 1(b)(1); Minn. Stat. § 127A.47, Subd. 2)

. “Homeless student” means a student, including a migratory
student, who lacks a fixed, regular, and adequate nighttime
residence and includes: students who are sharing the housing of
other persons due to loss of housing, economic hardship, or a
similar reason; are living in motels, hotels, trailer parks, or camping
grounds due to the lack of alternative adequate accommodations;
are living in emergency or transitional shelters; are abandoned in
hospitals; are awaiting foster care placement; have a primary
nighttime residence that is a public or private place not designed
for or ordinarily used as a regular sleeping accommodation for
human beings; are living in cars, parks, public spaces, abandoned
buildings, substandard housing, bus or train stations, or similar
settings. (42 U.S.C. § 11434a).

. “Nonpublic school” means any school, church, or religious
organization, or home school wherein a resident of Minnesota may
legally fulfill the compulsory instruction requirements of Minn. Stat.
§120A.22, which is located within the state, and which meets the
requirements of Title VI of the Civil Rights Act of 1964 (42 U.S.C. §
2000d, et seq.). (Minn. Stat. §123B.41, Subd. 9)

. “Nonresident student” is a student who attends school in the

school district and resides in another district, defined as the
“nonresident district.” In those instances when the divorced or
legally separated parents or parents residing separately share joint
physical custody of a student and the parents reside in different
school districts, the student shall be a resident of the school district
designated by the student’s parents. When parental rights have
been terminated by court order, the legal residence of a student
placed in a residential or foster facility for care and treatment is the
district in which the student resides. (Minn. Stat. § 123B.88, Subd.
6; Minn. Stat. § 125A.51; Minn. Stat. § 127A.47, Subd. 3)
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F. “Pupil support services” are health, counseling, and guidance
services provided by the public school in the same district where
the nonpublic school is located. (Minn. Stat. § 123B.41, Subd. 4)

G. “School of origin,” for purposes of determining the residence of a
homeless student, is the school that the student attended when
permanently housed or the school in which the student was last
enrolled. (42 U.S.C. § 11432(9)(3)(GQ))

H. “Shared time basis” is a program where students attend public
school for part of the regular school day and who otherwise fulfill
the requirements of Minn. Stat. § 120A.22 by attendance at a
nonpublic school. (Minn. Stat. § 126C.01, Subd. 8)

[. “Student” means any student or child attending or required to
attend any school as provided in Minnesota law and who is a
resident or child of a resident of Minnesota. (Minn. Stat. § 123B.41,
Subd. 11).

IV. ELIGIBILITY

A. Upon the request of a parent or guardian, the school district shall
provide transportation to and from school, at the expense of the
school district, for all resident students who reside two miles or
more from the school, except for those students whose
transportation privileges have been revoked or have been
voluntarily surrendered by the student’s parent or guardian. (Minn.
Stat. § 123B.88, Subd. 1)

B. The school district may, in its discretion, also provide transportation
to any student to and from school, at the expense of the school
district, for any other purpose deemed appropriate by the school
board.

C. In the discretion of the school district, transportation along regular
school bus routes may also be provided, where space is available,
to any person where such use of a bus does not interfere with the
transportation of students. The cost of providing such
transportation must be paid by those individuals using these
services or some third-party payor. Bus transportation also may be
provided along school bus routes when space is available for
participants in early childhood family education programs and
school readiness programs if these services do not result in an
increase in the school district’s expenditures for transportation.
(Minn. Stat. § 123B.88, Subd. 10, 11, 12, and 13)
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D. For purposes of stabilizing enrollment and reducing mobility, the
school district may, in its discretion, establish a full-service school
zone and may provide transportation for students attending a
school in that full-service school zone. A full-service school zone
may be established for a school that is located in an area with
higher than average crime or other social and economic challenges
and that provides education, health or human services, or other
parental support in collaboration with a city, county, state, or
nonprofit agency.

V. TRANSPORTATION OF NONRESIDENT STUDENTS

A. If requested by the parent of a nonresident student, the school
district shall provide transportation to a nonresident student within
its borders at the same level of service that is provided to resident
students. (Minn. Stat. § 124D.04, Subd. 7; Minn. Stat. § 123B.92,
Subd. 3)

B. If the school district decides to transport a nonresident student
within the student’s resident district, the school district will notify
the student’s resident district of its decision, in writing, prior to
providing transportation. (Minn. Stat. § 123B.88, Subd. 6)

C. When divorced or legally separated parents or parents residing
separately reside in different school districts and share physical
custody of a student, the parents shall be responsible for the
transportation of the student to the border of the school district
during those times when the student is residing with the parentin
the nonresident school district. (Minn. Stat. § 127A.47, Subd. 3(b))

D. The school district may provide transportation to allow a student
who attends a high-need English language learner program and
who resides within the transportation attendance area of the
program to continue in the program until the student completes the
highest grade level offered by the program. (Minn. Stat. § 123B.92,
Subd. 3(b))

VI. TRANSPORTATION OF RESIDENT STUDENTS TO NONDISTRICT
SCHOOLS

A. In general, the school district shall not provide transportation
between a resident student’s home and the border of a nonresident
district where the student attends school under the Enroliment
Options Program. A parent may be reimbursed by the nonresident
district for the costs of transportation from the pupil’s residence to
the border of the nonresident district if the student is from a family
whose income is at or below the poverty level, as determined by

4

40



707

the federal government. The reimbursement may not exceed the
pupil’s actual cost of transportation or 15 cents per mile traveled,
whichever is less. Reimbursement may not be paid for more than
250 miles per week. (Minn. Stat. § 124D.03, Subd. 8)

B. Resident students shall be eligible for transportation to and from a
nonresident school district at the expense of the school district, if in
the discretion of the school district, inadequate room, distance to
school, unfavorable road conditions, or other facts or conditions
make attendance in the resident student's own district
unreasonably difficult or impracticable. The school district, in its
discretion, may also provide for transportation of resident students
to schools in other districts for grades and departments not
maintained in the district, including high school, for the whole or a
part of the year or for resident students who attend school in a
building rented or leased by the school district in an adjacent
district. (Minn. Stat. § 123B.88, Subds. 1 and 4)

C. In general, the school district is not responsible for transportation
for any resident student attending school in an adjoining state
under a reciprocity agreement but may provide such transportation
services at its discretion. (Minn. Stat. § 124D.041)

Vil.  SPECIAL EDUCATION STUDENTS/STUDENTS WITH A
DISABILITY/STUDENTS WITH TEMPORARY DISABILITIES

A. Upon a request of a parent or guardian, the board must provide
necessary transportation, consistent with Minn. Stat. § 123B.92,
Subd.1(b)(4), for a resident child with a disability not yet enrolled in
kindergarten, who requires special education services in a location
other than the student’'s home, shall be provided transportation to
and from the student’s home at the expense of the school district
and shall be subject to a 50 mile radius distance requirement. for
the provision of special instruction and services. Special instruction
and services for a child with a disability not yet enrolled in
kindergarten include an individualized education program (IEP)
team placement in an early childhood program when that
placement is necessary to address the child’s level of functioning
and needs. (Minn. Stat. § 123B.88, Subd. 1)

B. Resident students with a disability whose handicapped conditions
are such that the student cannot be safely transported on the
regular school bus and/or school bus route and/or when the student
is transported on a special route for the purpose of attending an
approved special education program shall be entitled to special
transportation at the expense of the school district or the day

5
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training and habilitation program attended by the student. The
school district shall determine the type of vehicle used to transport
students with a disability on the basis of the handicapping
condition and applicable laws. This provision shall not be applicable
to parents who transport their own child under a contract with the
school district. (Minn. Stat. § 123B.88, Subd. 19; Minn. Rules Part
7470.1600)

. Resident students with a disability who are boarded and lodged at
Minnesota state academies for educational purposes, but who also
are enrolled in a public school within the school district, shall be
provided transportation, by the school district to and from said
board and lodging facilities, at the expense of the school district.
(Minn. Stat. § 125A.65)

. If a resident student with a disability attends a public school
located in a contiguous school district and the school district of
attendance does not provide special instruction and services, the
school district shall provide necessary transportation for the
student between the school district boundary and the educational
facility where special instruction and services are provided within
the school district. The school district may provide necessary
transportation of the student between its boundary and the school
attended in the contiguous district, but shall not pay the cost of
transportation provided outside the school district boundary. (Minn.
Stat. § 125A.12)

. When a student with a disability or a student with a short-term or
temporary disability is temporarily placed for care and treatment in
a day program located in another school district and the student
continues to live within the school district during the care and
treatment, the school district shall provide the transportation, at the
expense of the school district, to that student. The school district
may establish reasonable restrictions on transportation, except if a
Minnesota court or agency orders the child placed at a day care
and treatment program and the school district receives a copy of
the order, then the school district must provide transportation to
and from the program unless the court or agency orders otherwise.
Transportation shall only be provided by the school district during
regular operating hours and within a 50 mile radius of the school
district. (Minn. Stat. § 125A.15(b); Minn. Stat. § 125A.51(d))

. When a nonresident student with a disability or a student with a
short-term or temporary disability is temporarily placed in a
residential program within the school district, including correctional
facilities operated on a fee-for-service basis and state institutions,

6
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for care and treatment, the school district shall provide the
necessary transportation at the expense of the school district
within a 50 mile radius of the school district.

G. Where a joint powers entity enters into a contract with a privately
owned and operated residential facility for the provision of
education programs for special education students, the joint
powers entity shall provide the necessary transportation. (Minn.
Stat. § 125A.15(c) and (d); Minn. Stat. § 125A.51(e))

H. Each driver and aide assigned to a vehicle transporting students
with a disability will be provided with appropriate training for the
students in their care, will assist students with their safe ingress
and egress from the bus, will ensure the proper use of protective
safety devices, and will be provided with access to emergency
health care information as required by law. (Minn. Rules Part
7470.1700)

I. Any parent of a student with a disability who believes that the
transportation services provided for that child are not in
compliance with the applicable law may utilize the alternative
dispute resolution and due process procedures provided for in
Minn. Stat. Ch. 125A. (Minn. Rules Part 7470.1600, Subd. 2)

VIll.  HOMELESS STUDENTS

A. Homeless students shall be provided with transportation services
comparable to other students in the school district. (42 US.C. §
11432(e)(3)(C)(i) (I (cc) and (g)(4)(A))

B. Upon request by the student’s parent, guardian, or homeless
education liaison, the school district shall provide transportation for
a homeless student as follows:

a. A resident student who becomes homeless and is residing in
a public or private shelter location or has other non-shelter
living arrangements within the school district shall be
provided transportation to and from the student’s school of
origin and the shelter or other non-shelter location if the
shelter or non-shelter location is two or more miles from the
school of origin and the student’s transportation privileges
have not been revoked. (42 U.S.C. § 11432(g)(1)(J)(iii)(1)).

b. A resident student who becomes homeless and is residing in
a public or private shelter location or has other non-shelter
living arrangements outside of the school district shall be
provided transportation to and from the student’s school of

7
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origin and the shelter or other non-shelter location if the
shelter or non-shelter location is two or more miles from the
school of origin and the student’s transportation privileges
have not been revoked, unless the school district and the
school district in which the student is temporarily placed
agree that the school district in which the student is
temporarily placed shall provide transportation. (Minn. Stat.
§ 125A.51(f); 42 U.S.C. § 11432(g)(1)(J)(iii)(l1)).

c. If a nonresident student is homeless and is residing in a
public or private homeless shelter or has other non-shelter
living arrangements within the school district, the school
district may provide transportation services between the
shelter or non-shelter location and the student’s school of
origin outside of the school district upon agreement with the
school district in which the school of origin is located. (Minn.
Stat. § 125A.51(f)).

AVAILABILITY OF SERVICES

Transportation shall be provided on all regularly scheduled school days or
make-up days. Transportation will not be provided during the summer
school break. Transportation may be provided for summer instructional
programs for students with a disability or in conjunction with a learning
year program. Transportation between home and school may also be
provided, in the discretion of the school district, on staff development
days. (Minn. Stat. § 123B.88, Subd. 21).

MANNER OF TRANSPORTATION

The scheduling of routes, establishment of the location of bus stops,
manner and method of transportation, control and discipline of school
children, the determination of fees, and any other matter relating thereto
shall be within the sole discretion, control and management of the school
board. The school district may, in its discretion, provide room and board, in
lieu of transportation, to a student who may be more economically and
conveniently provided for by that means. (Minn. Stat. § 123B.88, Subd. 1).

Each school year, the School Board authorizes the Superintendent and/or
designee to determine the safest method to stop the buses. Locations will
be along Hwy 95 and certain in town bus stops based on statute
169.443. The use of a 4-way light system versus using the 8-way amber
light system will be labeled on all stops within the routing system. All
drivers will be trained in the appropriate manner regarding both types of

stopping.
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RESTRICTIONS

Transportation by the school district is a privilege and not a right for an
eligible student. A student’s eligibility to ride a school bus may be revoked
for a violation of school bus safety or conduct policies, or violation of any
other law governing student conduct on a school bus pursuant to the
school district’s discipline policy. Revocation of a student’s bus riding
privilege is not an exclusion, expulsion, or suspension under the Pupil Fair
Dismissal Act. Revocation procedures for a student who is an individual
with a disability under 20 U.S.C. § 1415 (Individuals with Disabilities Act),
29 US.C. § 794 (the Rehabilitation Act), and 42 US.C. § 12132,
(Americans with Disabilities Act) are governed by these provisions. (Minn.
Stat. § 121A.59)

FEES

A. In its discretion, the school district may charge fees for
transportation of students to and from extracurricular activities
conducted at locations other than school, where attendance is
optional. (Minn. Stat. § 123B.36, Subd. 1(10))

B. The school district may charge fees for transportation of students
to and from school when authorized by law. If the school district
charges fees for transportation of students to and from school,
guidelines shall be established for that transportation to ensure
that no student is denied transportation solely because of inability
to pay. The school district also may waive fees for transportation if
the student’s parent is serving in, or within the past year has
served in, active military service as defined in Minn. Stat. § 190.05.
(Minn. Stat.§ 123B.36, Subds. 1(11) and 6)

C. The school district may charge reasonable fees for transportation
of students to and from post-secondary institutions for students
enrolled under the post-secondary enrollment options program.
Families who qualify for mileage reimbursement may use their
state mileage reimbursement to pay this fee. (Minn. Stat. §
123B.36, Subd. 1(13))

D. Where, in its discretion, the school district provides transportation
to and from an instructional community-based employment station
that is part of an approved occupational experience vocational
program, the school district may require the payment of reasonable
fees for transportation from students who receive remuneration for
their participation in these programs. (Minn. Stat. § 123B.36, Subd.
3)
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Minn. Stat. § 120A.22 (Compulsory Instruction)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 121A.59 (Bus Transportation is a Privilege Not
a Right) Minn. Stat. § 123B.36 (Authorized Fees)

Minn. Stat. § 123B.41 (Educational Aids for Nonpublic
School Children; Definitions)

Minn. Stat. § 123B.44 (Provision of Pupil Support Services)
Minn. Stat. § 123B.88 (Independent School District's,
Transportation) Minn. Stat. § 123B.92 (Transportation Aid
Entitlement)

Minn. Stat. § 124D.03 (Enrollment Options Program)

Minn. Stat. § 124D.04 (Enrollment Options Programs in
Border States) Minn. Stat. § 124D.041 (Reciprocity with
Adjoining States)

Minn. Stat. Ch. 125A (Children With a Disability)

Minn. Stat. § 125A.02 (Children With a Disability, Defined)
Minn. Stat. § 125A.12 (Attendance in Another District)

Minn. Stat. § 125A.15 (Placement in Another District;
Responsibility) Minn. Stat. § 125A.51 (Placement of
Children Without Disabilities; Education and Transportation)
Minn. Stat. § 125A.515 (Placement of Students; Approval of
Education Program)

Minn. Stat. § 125A.65 (Attendance at Academies for the
Deaf and Blind) Minn. Stat. § 126C.01 (General Education
Revenue - Definitions)

Minn. Stat. § 127A.47 (Payments to Resident and
Nonresident Districts) Minn. Stat. § 190.05 (Definitions)
Minn. Rules Part 7470.1600 (Transporting Pupils with
Disability)

Minn. Rules Part 7470.1700 (Drivers and Aides for Pupils
with Disabilities)

20 US.C. § 1415 (Individuals with Disabilities Education
Improvement Act of 2004)

29 U.S.C. § 794 (Rehabilitation Act of 1973, § 504)

42 US.C. § 2000d (Prohibition Against Exclusion from
Participation in, Denial of Benefits of, and Discrimination
under Federally Assisted Programs on Ground of Race,
Color, or National Origin)

42 US.C. § 11431, et seq. (McKinney-Vento Homeless
Assistance Act of 2001)

42 US.C. § 12132, et seq. (Americans With Disabilities Act)

MSBA/MASA Model Policy 708 (Transportation of
Nonpublic School Students)
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MSBA/MASA Model Policy 709 (Student Transportation
Safety  Policy) MSBA/MASA  Model Policy 710
(Extracurricular Transportation) MSBA Service Manual,
Chapter 2, Transportation
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Revised: May 14, 2013
Revised: January 22, 2013
Revised: March 18, 2014
Reviewed: April 19, 2016
Revised: August 16, 2016
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PRINCETON PUBLIC SCHOOLS
708 - TRANSPORTATION OF NONPUBLIC SCHOOL STUDENTS

PURPOSE

The purpose of this policy is to address transportation rights of nonpublic
school students and to provide equality of treatment in transporting such
students pursuant to law.

GENERAL STATEMENT OF POLICY

It is the policy of the school district to recognize the rights of nonpublic
school students and to provide equal transportation to those students as
required by law.

ELIGIBILITY

A. The school district shall provide equal transportation within the
school district for all students to any school when transportation is
deemed necessary by the school district because of distance or
traffic conditions in like manner and form as provided in Minn. Stat.
§§ 123B.88 and 123B.92 when applicable. (Minn. Stat. § 123B.86,
Subd. 1)

B. Upon the request of a parent or guardian, the school district shall
provide school bus transportation to the school district boundary
for students residing in the school district at least the same
distance from a nonpublic school actually attended in another
school district as public school students are transported in the
transporting school district. Such transportation shall be provided
whether there is or is not another nonpublic school within the
transporting school district, if the transportation is to schools
maintaining grades or departments not maintained in the school
district or if the attendance of such students at school can more
safely, economically, or conveniently be provided for by such
means. ( Minn. Stat. § 123B.86, Subd. 2(a))

C. The school district may provide school bus transportation to a
nonpublic school in another school district for students residing in
the school district and attending that school, whether there is oris
not another nonpublic school within the transporting school
district, if the transportation is to schools maintaining grades or
departments not maintained in the school district or if the
attendance of such students at school can more safely,

1
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economically, or conveniently be provided for by such means. If the
school district transports students to a nonpublic school located in
another school district, the nonpublic school shall pay the cost of
such transportation provided outside the school district boundaries.
(Minn. Stat. § 123B.86, Subd. 2(b))

D. The school district shall provide the necessary transportation
within school district boundaries between the nonpublic school and
a public school or neutral site for nonpublic school students who
are provided pupil support services, if the school district elects to
provide pupil support services at a site other than a nonpublic
school. (Minn. Stat. § 123B.44, Subd. 1)

E. When transportation is provided, the scheduling of routes, manner
and method of transportation, control and discipline of students
and any other matter relating thereto shall be within the sole
discretion, control and management of the school district. (Minn.
Stat. § 123B.86, Subd. 3; Minn. Stat. § 123B.91, Subd. 13)

F. Additional transportation to and from a nonpublic school may be
provided at the expense of the school district where such services
are provided in the discretion of the school district.

IV. SPECIAL EDUCATION/DISABLED STUDENTS

A. If a resident student with a disability attends a nonpublic school
located within the school district, the school district shall provide
necessary transportation for the student within the school district
between the nonpublic school and the educational facility where
special instruction and services are provided on a shared-time
basis. If a resident student with a disability attends a nonpublic
school located in another school district and if no agreement exists
for the provision of special instruction and services on a shared
time basis to that student by the school district of attendance and
where the special instruction and services are provided within the
school district, the school district shall provide necessary
transportation for that student between the school district
boundary and the educational facility. The school district may
provide necessary transportation for that student between its
boundary and the nonpublic school attended, but the nonpublic
school shall pay the cost of transportation provided outside the
school district. School districts may make agreements for who
provides transportation. Parties serving students on a shared time
basis have access to a due process hearing system as provided by
law. (Minn. Stat. § 125A.18)
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B. Disabled students whose handicapped conditions are such that the
student cannot be safely transported on the regular school bus
and/or school bus route and/or when the student is transported on
a special route for the purpose of attending an approved special
education program shall be entitled to special transportation at the
expense of the school district. The school district shall determine
the type of vehicle used to transport disabled students on the basis
of the handicapping condition and applicable laws. This section
shall not be applicable to parents who transport their own child
under a contract with the school district. (Minn. Rules Part
7470.1600, Subd. 1)

C. Each driver and aide assigned to a vehicle transporting students
with a disability will be provided with appropriate training for the
students in their care, will assist students with their safe ingress
and egress from the bus, will ensure the proper use of protective
safety devices, and will be provided with access to emergency
health care information as required by law. (Minn. Rules Part
7470.1700)

D. Any parent of a disabled student who believes that the
transportation services provided for that child are not in
compliance with the applicable law may utilize the alternative
dispute resolution and due process procedures provided for in
Minn. Stat. Ch. 125A. (Minn. Rules Part 7470.1600, Subd. 2)

V. APPLICATION OF GENERAL POLICY

The provisions of the school district’'s policy on transportation of public
school students [Model Policy 707] shall apply to the transportation of
nonpublic school students except as specifically provided herein.

Legal References: Minn. Stat. § 123B.44 (Provision of Pupil Support Services)
Minn. Stat. § 123B.84 (Policy)Minn. Stat. § 123B.86 (Equal
Treatment)

Minn. Stat. § 123B.88 (Independent School District's,
Transportation)

Minn. Stat. § 123B.91, Subd. 1a (Compliance by Nonpublic
and Charter School Students)

Minn. Stat. § 123B.92 (Transportation Aid Entitlement)
Minn. Stat. Ch. 125A (Children With a Disability)

Minn. Rules Part 7470.1600 (Transporting Pupils with
Disability)

Minn. Rules Part 7470.1700 (Drivers and Aides for Pupils
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with Disabilities)

Americans United, Inc. as Protestants and Other Am. United
for Separation of Church and State, et al. v. Independent
Sch. Dist. No. 622, et al., 288

Minn. 1996, 179 N.W.2d 146 (Minn. 1970)

Eldredge v. Independent Sch. Dist. No. 625, 422 N.W.2d
319 (Minn. Ct. App. 1988)

Healy v. Independent Sch. Dist. No. 625, 962 F.2d 1304 (8th
Cir. 1992)

MSBA/MASA Model Policy 707 (Transportation of Public
School Students)

MSBA/MASA Model Policy 709 (Student Transportation
Safety Policy) MSBA Service Manual, Chapter 2,
Transportation

Adopted: August 28, 2001
Revised: September 14, 2004
Revised: March 9, 2009
Reviewed April 19, 2016
Revised: October 18, 2016
Reviewed: XX
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MEMORANDUM OF AGREEMENT

This Memorandum of Agreement (“MOA”) is entered into by and between Independent School
District No. 477, Princeton Public Schools (“District”) and Princeton Education Association
(“Union”).

WHEREAS, the District and the Union are parties to a collective bargaining agreement (“CBA™)
governing the negotiated terms and conditions of employment for teachers who are employed by
the District; and

WHEREAS, the District and the Union want to establish an emergency sick leave pool for full-
time teachers who are employed by the District;

NOW, THEREFORE, IN CONSIDERATION OF the mutual promises contained in this MOA
and other valuable consideration, the sufficiency of which is acknowledged, the District and the
Union agree as follows:

1.

Creation of Emergency Sick Leave Pool (“ESLP”). The District and Union hereby
create an ESLP for full-time teachers who are experiencing a “medical emergency.” The
ESLP is not a sick leave benefit that is provided by the District. It is a benefit that is
provided by coworkers through the voluntary donation of sick leave.

Definition of Medical Emergency. For purposes of this MOA, a “medical emergency”
means a medical condition that will require the teacher to be absent for more than ten
consecutive duty days and will result in a substantial loss of income to the teacher
because the teacher has exhausted all other forms of paid leave. The medical condition
must be recognized by the mainstream medical community. A qualified medical doctor
must have diagnosed the teacher with the medical condition. The ESLP may not be used
to care for a family member’s medical condition.

Donation of Sick Leave. The ESLP will be established by voluntary donations from
members of the teachers’ bargaining unit. Teachers may donate up to two (2) days of
sick leave per school year. All donations are confidential and nonrefundable. Once a
teacher donates a day of sick leave to the ESLP, the teacher cannot rescind or retract the
donated sick leave for any reason. If at any point the pool is not self-sustaining, the
District and Union may mutually agree to provide members of the bargaining unit an
opportunity to donate additional days of accumulated sick leave. The District has no
obligation to grant leave from the ESLP if all donated days have been exhausted.

Eligibility for ESLP. Full-time K-12 teachers who are experiencing a medical
emergency are eligible to receive up to thirty (30) days of paid sick leave from the ESLP
during any school year and a maximum of forty-five (45) days during their career with
the District. For purposes of this MOA, a “full-time” teacher is a teacher who is regularly
scheduled to work more than 37.5 hours per week. To obtain such leave from the ESLP,
an eligible teacher must complete and submit the following: (1) a written application to
receive paid leave from the ESLP; and (2) a medical certification from the teacher’s
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treating physician. The District may require additional information, as it deems
necessary, to determine whether the teacher has a legitimate medical emergency.
Teachers may not begin to draw paid sick leave from the ESLP unless and until the
District approves the written application. The District’s decision to grant or deny leave
from the ESLP is not subject to the grievance process.

Loss of Eligibility for ESLP. Teachers will immediately become ineligible to receive
paid sick leave from the ESLP if they become eligible to receive benefits from another
source, such as long-term disability insurance or workers’ compensation.

Tax Consequences. While the parties have endeavored to create a tax advantaged
medical emergency pool, neither the District nor any person affiliated with the District,
including any School Board member, official, employee, agent, insurer, attorney, or
representative, has made any statement or representation to the Union or to any member
of the bargaining unit regarding the tax consequences of this MOA. Likewise, neither the
Union nor any person affiliated with the Union, including any official, employee, agent,
attorney, or representative of the Union has made any statement or representation to the
District or to any member of the bargaining unit regarding the tax consequences of this
MOA.

No Precedent or Practice. Nothing in this MOA may be deemed to establish a
precedent or practice or to alter any established precedent or practice arising out of or
relating to the CBA between the District and the Union. No party may submit this MOA
in any proceeding as evidence of a precedent or practice.

Term of MOA. This MOA is separate from, and not part of, the CBA. This MOA will
automatically expire, without further action of the parties, on June 30, 2019, unless the
parties affirmatively act to enter into a new MOA.

Entire MOA. This MOA constitutes the entire agreement between the Union and the
District relating to the ESLP. No party has relied upon any statements or promises that
are not set forth in this MOA. This MOA controls to the extent that it conflicts with the
CBA. No changes to this MOA are valid unless they are in writing and signed by the
parties.

PRINCETON EDUCATION ASSOCIATION INDEPENDENT SCHOOL DISTRICT

NO. 477
PEA Co-President Date School Board Chair Date
PEA Co-President Date School Board Clerk Date
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DISTRICT COMPARISONS

2017-2018  2017-2018  2017-2018  2017-2018  2017-2018
SCHOOL DISTRICT SITES LUNCH  BREAKFAST MILK ADULT  2nd LUNCH

BECKER ELEMENTARY $2.45 $1.55 $0.40 $3.75 $3.75
MIDDLE $2.55 $1.60 $0.40 $3.75 $3.75
HIGH SCHOOL $2.55 $1.60 $0.40 $3.75 $3.75

BIG LAKE ELEMENTARY $2.80 $1.60 $0.45 $3.70 $3.70
SECONDARY $2.90 $1.60 $0.45 $3.70 $3.70

SARTELL K-4 $2.70 $1.35 $0.50 $3.85] N/A
5-12 $2.80 $1.35 $0.50 $3.85] N/A

SAUK RAPIDS ELEMENTARY $2.55 FREE $0.40 $3.85 $2.55
SECONDARY $2.80 FREE $0.40 $3.85 $2.80

PRINCETON K-5 $2.30 $1.45 $0.40 $4.00 $2.95
6-12 $2.40 $1.45 $0.40 $4.00 $2.95

2018-2019  2018-2019  2018-2019  2018-2019  2018-2019

RECOMMENDING SITES LUNCH  BREAKFAST MILK ADULT  2nd LUNCH

PRINCETON K-5 $2.45 $1.50 $0.40 $4.00 $3.10

PRINCETON 6-12 $2.55 $1.50 $0.40 $4.00 $3.10

2017-18 REIMBURSEMENTS

FEDERAL LUNCH-Paid $0.31

FEDERAL REDUCED $2.52

FEDERAL FREE $2.92

FEDERAL CERTIFIED-ALL $0.06

STATE LUNCH-Paid $0.125

STATE REDUCED $0.525

STATE FREE $0.125

FEDERAL BREAKFAST-PAID $0.30

FEDERAL REDUCED $1.45

FEDERAL FREE $1.75

STATE BREAKFAST-PAID $0.55

STATE REDUCED/FREE $0.30

STATE BREAKFAST-K $1.30

Note: We will continue to offer universal K breakfast.
Note: We will continue Summer Food Programs for the summer of 2018.
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PROGRAM INITIATIVES 2018-2019

2017 Actual Fund Balance (Savings) $649,741.00
2018 Estimated Fund Balance (Savings) $412,131.00
ESTIMATED REVENUE $0.00

ESTIMATED EXPENSES

Amity Position for Grade Three $4,500.00
Spanish T & L Materials & Software Intermediate $30,000.00
Math Curriculum K-5 $275,000.00
TOTAL ESTIMATED EXPENSES $309,500.00
CURRENT YEAR VARIANCE $102,631.00
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2018-2019 Staff Development
Restricted Budget

2017 ACTUAL FUND BALANCE
2018-2019 ESTIMATED REVENUE

Data Analysis, Technology, and Differentiation Coaching
Back to School Professional Development

Software and Dues

Non-Licensed Professional Development

Licensed Staff Professional Development

Additional Opportunies for all Staff

Building Allocations

Supplies for all District Professional Development

Total Estimated Expenses

Current Year Variance

2017-2018 ATPPS/QCOMP
Assigned Budget

2017 ACTUAL FUND BALANCE
2018-2019 ESTIMATED REVENUE

INDIVIDUAL PLC, GOALS, PLANS
ADMINISTRATION COSTS

CAREER LADDER

ER&D CLASSES

BUILDING GOALS

COACH TRAINING

CAREER LADDER

SITE PROFESSIONAL DEVELOPMENT
Total Estimated Expenses

Current Year Variance
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$199,312.00

$450,525.00

$180,480.00
$40,788.00
$12,985.00
$23,182.00
$172,282.00
$12,000.00
$27,360.00
$3,000.00
$472,077.00

-$21,552.00

$161,349.00

$868,027.00

$458,067.00
$40,303.00
$238,073.00
$58,400.00
$50,666.00
$950.00
$3,062.00
$26,520.00
$876,041.00

-$8,014.00



PRINCETON

PUBLIC SCHOOLS

e e o e o o o

2017-2019 Individual At-will Agreements Summary

Position Aligned Contract Salary increase
Director of Business Services | Principal 3%
(2017-2020)

Director of Food Services Principal 3%
Director of Building & Principal 3%
Grounds

Director of Technology Principal 3%
(2017-2018)

Network Administrator PEA (Teacher) 3%
(2017-2018)

District Accountant PEA (Teacher) 3%
* Severance language added

back in from original contract

Assessment and Special PEA (Teacher) 3%

Programs Coordinator

School Readiness Teacher

PEA (Teacher)

Follow teacher contract
lane/steps through step 5

District Technician Secretary 3%
District Office Confidential Secretary 3%
Secretary
Assistant Business Affairs Secretary 3%
Executive
Career Specialist Paraprofessional 3%
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Individual Agreement Goals:

e Align positions to negotiated CBA (Collective Bargaining Agreements)
o Promote consistency and equality among all individual at-will agreements
o Will continue to align future agreements to CBA’s

e Common language in all at-will agreements
o Will continue to use common language in future agreements
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5.1.18
Second Reading of Policies

104 - School District Mission Statement
Added graphic from Strategic Plan.
Added missing Goal 4 from Strategic Plan.
Corrected formatting.

301 - School District Administration
Corrected formatting.

304 - Superintendent Evaluation
Updated Setting of Goals terminology.
Corrected formatting.

904 - Distribution of Materials on School District Property by Nonschool Persons
Updated Legal References per MSBA policies.
Corrected formatting.

905 - Advertising
Reviewed, no Changes.

907 - Rewards
Reviewed, no Changes.

908 - Data Access Policy for Members of the Public

Updated Data Practices Act points of contact.
Corrected formatting.
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104

PRINCETON PUBLIC SCHOOLS
104 - SCHOOL DISTRICT MISSION STATEMENT

PURPOSE

The purpose of this policy is to establish a clear statement of the purpose for
which the school district exists.

GENERAL STATEMENT OF POLICY

The school board believes that a mission statement should be adopted. The
mission statement should be based on the beliefs and values of the community,
should direct any change effort and should be the basis on which decisions are
made. The school board, on behalf of and with extensive participation by the
community, should develop a consensus among its members regarding the
nature of the enterprise the school board governs, the purposes it serves, the
constituencies it should consider, including student representation, and the
results it intends to produce.

SCHOOL DISTRICT GOALS

NEW MISSION

Princeton is an innovative leader in instruction, developing in EVERY learner the ability

to succeed in an ever-changing world.

NEW VISION

Princeton will equip every student to be career and college ready through personalized

o N e

instruction, community partnerships and collaboration.
Goals

Provide personalized instruction for every student.

Prepare 21st Century students to be college and career ready.

Implement innovative programming.

Guarantee creative & relevant digital learning.

Improve communication and engagement with staff, parents, business and

60



community partners in order to maximize student success.

¥ N

1
PERSONALIZED €O INNOVATIVE
INSTRUCTION CAREERREADY  PROGRAMMING  [FARNNG  COMMUNICATION
IV. REVIEW

The school board will review the school district’s mission every two years, especially
when members of the board change. The school board will conduct a comprehensive
review of the mission, including the beliefs and values of the community, every five to
seven years.

Legal References: Minn. Rule Parts 3501.0010-3501.0180
Minn. Rule Parts 3501.0200-3501.0270

Cross References: Minn. Stat § 123.972 (School District Policy)

Adopted: February 11, 2003
Revised: November 28, 2003
Reviewed: February 23, 2010

Revised: February 16, 2016
Revised: May 1, 2018
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301

PRINCETON PUBLIC SCHOOLS
301 - SCHOOL DISTRICT ADMINISTRATION

PURPOSE

The purpose of this policy is to clarify the role of the school district
administration and its relationship with the school board.

GENERAL STATEMENT OF POLICY

A.

Effective administration and sound management practices are essential to
realizing educational excellence. It is the responsibility of the school
district administration to develop a school environment that recognizes
the dignity of each student and employee, and the right of each student to
access educational programs and services.

The school board expects all activities related to the operation of the
school district to be administered in a well-planned manner, conducted in
an orderly fashion, and to be consistent with the policies of the school
board.

The school board shall seek specific recommendations, background
information and professional advice from the school district
administration, and will hold the administration accountable for sound
management of the schools.

Although the school board holds the superintendent ultimately
responsible for administration of the school district and annual evaluation
of each principal, the school board also recognizes the direct responsibility
of principals for educational results and effective administration,
supervisory, and instructional leadership at the school building level.

The school board and school administration shall work together to share

information and decisions that best serve the needs of school district
students within financial and facility constraints that may exist.
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Legal References: Minn. Stat. §123B.143 (Superintendent)
Minn. Stat. §123B.147 (Principals)

Cross References: MSBA Service Manual, Chapter 5, School Board-Staff
Relationships

Adopted: April 8, 2003
Revised: January 8, 2013
Revised: May 5, 2015
Reviewed: May 1, 2018
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304

PRINCETON PUBLIC SCHOOLS
304 - SUPERINTENDENT EVALUATION

PURPOSE

The purpose of this policy is to provide for a systematic evaluation of the
Superintendent.

GENERAL STATEMENTS

A.

The superintendent’s contract shall be used to formalize the employment
relationship and to specifically identify and clarify all conditions of
employment with the superintendent.

The specific duties for which the superintendent is accountable shall be
set forth in a position description for the superintendent. Measurement of
those duties shall be by the performance appraisal outlined in this
document.

A Superintendent Evaluation shall be conducted at least annually by June
30 (the board chair will meet with the Superintendent prior to the
Superintendent evaluation.) This evaluation shall be per this document
and the results of this evaluation shall be documented, shared with the
Superintendent, and a record copy of this evaluation retained in the
Superintendent’s personnel file.

PROCESS AND REQUIREMENTS

A.

SETTING OF GOALS

In July of each year the School Board and Superintendent shall meet to
review the strategic plan goals and action plan.

MONITORING PROGRESS

Periodically throughout the year the Superintendent shall update the
School Board on progress made toward the district’s goals and
Superintendent’s action plan. This update shall be at a frequency
mutually agreed to by the Superintendent and the School Board.
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Legal References:

Cross References:

Minn. Stat. § 123B.143 (Superintendent)

MSBA Service Manual, Chapter 5, School Board-Staff
Relationships (See Model Contract and Appraisal)

Adopted: April 8, 2003
Revised: July 18, 2006
Reviewed: May 25, 2010
Reviewed: November 12, 2013
Reviewed: February 16, 2016
Revised: May 1, 2018
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904

PRINCETON PUBLIC SCHOOLS

904 - DISTRIBUTION OF MATERIALS ON SCHOOL DISTRICT PROPERTY BY NON

SCHOOL PERSONS

PURPOSE

The purpose of this policy is to provide for distribution of materials appropriate
to the school setting by non staff and non students on school district property in
a reasonable time, place, and manner which does not disrupt the educational
program nor interfere with the educational objectives of the school district.

GENERAL STATEMENT OF POLICY

A. The school district intends to provide a method for non school persons and
organizations to distribute materials appropriate to the school setting, within
the limitations and provisions of this policy.

B. To provide for orderly and nondisruptive distribution of materials, the school
board adopts the following regulations and procedures.

C. Friday folders may only be used for communications generated of materials,
the school, a school sponsored event or activity, or an activity feeder
program.

DEFINITIONS

A. “Distribution” means circulation or dissemination of materials by means of
handing out free copies, selling or offering copies for sale, accepting
donations for copies, posting or displaying materials, or placing materials in
internal staff or student mailboxes.

B. “Materials” includes all materials and objects intended by non school persons
or non school organizations for distribution. Examples of non school
sponsored materials include but are not limited to leaflets, brochures, buttons,
badges, flyers, petitions, posters, underground newspapers whether written
by students, employees or others, and tangible objects.

C. “Non school person” means any person who is not currently enrolled as a
student in or employed by the school district.

D. “Obscene to minors” means:

1. The average person, applying contemporary community standards, would

1
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904

find that the material, taken as a whole, appeals to the prurient interest of
minors of the age to whom distribution is requested;

2. The material depicts or describes, in a manner that is patently offensive to
prevailing standards in the adult community concerning how such
conduct should be presented to minors of the age to whom distribution is
requested, sexual conduct such as intimate sexual acts (normal or
perverted), masturbation, excretory functions, and lewd exhibition of the
genitals; and

3. The material, taken as a whole, lacks serious literary, artistic, political, or
scientific value for minors.

E. “Minor” means any person under the age of eighteen (18).
F. “Material and substantial disruption” of a normal school activity means:

1. Where the normal school activity is an educational program of the school
district for which student attendance is compulsory, “material and
substantial disruption” is defined as any disruption which interferes with
or impedes the implementation of that program.

2. Where the normal school activity is voluntary in nature (including school
athletic events, school plays and concerts, and lunch periods) “material
and substantial disruption” is defined as student rioting, unlawful seizures
of property, conduct inappropriate to the event, participation in a school
boycott, demonstration, sit-in, stand-in, walkout, or other related forms of
activity.

In order for expression to be considered disruptive, there must exist specific facts
upon which the likelihood of disruption can be forecast, including past experience in
the school, current events influencing student activities and behavior, and instances
of actual or threatened disruption relating to the written material in question.

G. “School activities” means any activity sponsored by the school, including but
not limited to, classroom work, library activities, physical education classes,
official assemblies and other similar gatherings, school athletic contests, band
concerts, school plays, other theatrical productions, and in school lunch
periods.

H. “Libelous” is a false and unprivileged statement about a specific individual
that tends to harm the individual’s reputation or to lower him or her in the
esteem of the community.

IV.  GUIDELINES

A. Non school persons and organizations may, within the provisions of this

2
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904

policy, be granted permission to distribute, at reasonable times and places as
set forth in this policy, and in a reasonable manner, materials and objects
which are appropriate to the school setting.

. Requests for distribution of materials will be reviewed by the Superintendent
on a case by case basis. However, distribution of the following materials is
always prohibited. Material is prohibited that:

1. is obscene to minors;
2. is libelous;

3. is pervasively indecent or vulgar or contains any indecent or vulgar
language or representations, with a determination made as to the
appropriateness of the material for the age level of students to which it is
intended;

4. advertises any product or service not permitted to minors by law;
5. advocates violence or other illegal conduct;

6. constitutes insulting or fighting words, the very expression of which
injures or harasses other people (e.g., threats of violence, defamation of
character or of a person’s race, religious or ethnic origin);

7. presents a clear and present likelihood that, either because of its content
or the manner of distribution, it will cause a material and substantial
disruption of the proper and orderly operation and discipline of the school
or school activities, will cause the commission of unlawful acts or the
violation of lawful school regulations.

. Permission for non school persons to distribute materials on school district
property is a privilege and not a right. In making decisions regarding
permission for such distribution, the Superintendent will consider factors
including, but not limited to the following:

1. whether the material is educationally related;

2. the extent to which distribution is likely to cause disruption of or
interference with the school district’s educational objectives, discipline
or school activities;

3. whether the materials can be distributed from the office or other

isolated location so as to minimize disruption of traffic flow in
hallways;
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904

4. the quantity or size of materials to be distributed,;

5. whether distribution would require assignment of school district staff,
use of school district equipment or other resources;

6. whether distribution would require that non school persons be present
on the school grounds;

7. whether the materials are a solicitation for goods or services not
requested by the recipients.

8. isin direct violation with state & federal statute.

D. No political campaigning by individuals will be permitted on school property.

TIME, PLACE, AND MANNER OF DISTRIBUTION

If permission is granted pursuant to this policy for the distribution of any
materials, the time, place and manner of distribution will be solely within the
discretion of the Superintendent, consistent with the provisions of this policy.

PROCEDURES

. Any non school person wishing to distribute materials must first submit for

approval a copy of the materials to the Superintendent at least five days in
advance of desired distribution time, together with the following information:
a. Name and phone number of the person submitting the request.
b. Date(s) and time(s) of day of requested distribution.
c. If material is intended for students, the grade(s) of students to whom the
distribution is intended.
d. The proposed method of distribution.

. The Superintendent will review the request and render a decision. The

administration will assign a location and method of distribution and will inform
the persons submitting the request whether non school persons may be present
to distribute the materials. In the event that permission to distribute the materials
is denied or limited, the person submitting the request should be informed in
writing of the reasons for the denial or limitation.

. Permission or denial of permission to distribute material does not imply approval

or disapproval of its contents by either the school, the administration of the
school, the school board, or the individual reviewing the material submitted.

. In the event that permission to distribute materials is denied, the non school

person or organization may request reconsideration of the decision by the school
board. The request for reconsideration must be in writing and must set forth the
reasons why distribution is desirable and in the interest of the school community.
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904

Vil.  VIOLATION OF POLICY

Any party violating this policy or distributing materials without permission will be
directed to leave the school property immediately and, if necessary, the police will be
called.

Vill.  IMPLEMENTATION

The school district administration may develop any additional guidelines and
procedures necessary to implement this policy for submission to the school board for
approval. Upon approval by the school board, such guidelines and procedures shall be
an addendum to this policy.

Legal Reference: U. S. Const., amend. |
Hazelwood School District v. Kuhimeier, 484 U.S. 260, 108
S.Ct. 562, 98 L.Ed.2d 592 (1988)
Doe v. South Iron R-1 School District, 498 F.3d 878 (8th Cir.
2007)
Bystrom v. Fridley High School, 822 F.2d 747 (8th Cir. 1987)
Cornelius v. NAACP Legal Defense and Educational Fund,
Inc., 473 U.S. 788, 105 S.Ct. 3439, 87 L.Ed.2d 567 (1985)
Perry Education Ass’n v. Perry Local Educators’ Ass’n, 460
U.S. 37,103 S.Ct. 948, 74 L.Ed.2d 794 (1983)
Roark v. South Iron R-1 School Dist., 573 F.3d 556 (8th Cir.
2009)
Victory Through Jesus Sports Ministry Foundation v. Lee’s
Summit R-7 School Dist., 640 F.3d 329 (8th Cir. 2011), cert.
denied ___U.S.___, 132 S.Ct. 592 (2011)

Cross References: Policy 512 (School Sponsored Student Publications)
MSBA/MASA Model Policy 505 (Distribution of
Nonschool-Sponsored Materials on School Premises by
Students and Employees)

Adopted: January 10, 2006
Revised: October 27, 2009
Revised: April 5, 2012
Revised: March 17, 2015
Reviewed: May 17, 2016
Reviewed: August 16, 2016
Revised: May 1, 2019
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905

PRINCETON PUBLIC SCHOOLS
905 - ADVERTISING

PURPOSE

The purpose of this policy is to provide guidelines for the advertising or
promoting of products or services to students and parents in the schools.

GENERAL STATEMENT OF POLICY

It is the school district’s policy that the name, facilities, staff, students, or any part
of the school district shall not be used for advertising or promoting the interests
of a commercial or nonprofit agency or organization except as set forth below.

ADVERTISING GUIDELINES

A. School publications, including publications such as programs and calendars,
may accept and publish paid advertising provided they receive advance
approval from the Superintendent. In no instance shall publications accept
advertising or advertising images for alcohol, tobacco, drugs, drug
paraphernalia, weapons, or obscene, pornographic or illegal materials.
Advertisements may be rejected by the school district if determined to be
inconsistent with the educational objectives of the school board or
inappropriate for inclusion in the publication. For example, advertisements
may be rejected if determined to be false, misleading, or deceptive, or if they
relate to an illegal activity or antisocial behavior. The faculty advisor is
responsible for screening all such advertising for appropriateness, including
compliance with the school district policy prohibiting sexual, racial, and
religious harassment.

B. The school board may approve advertising in school district facilities or on
school district property. Any approval will state precisely where such
advertising may be placed. The restrictions listed in Section A above will
apply. Advertising will not be allowed outside the specific area approved by
the school board. Specific advertising must be approved by the
superintendent or designee. In no instance will an advertising device be
erected or maintained within 100 feet of a school that is visible to and
primarily intended to advertise and inform or to attract or which does attract
the attention of operators and occupants of motor vehicles.
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905

C. Donations which include or carry advertisements must be approved by the
school board.

D. The school district or a school may acknowledge a donation it has received
" “sponsored in part by,” or
a similar Examples include activity programs or yearbooks.

from an organization by displaying a “donated by,

E. Nonprofit entities and organizations may be allowed to use the school district
name, students, or facilities for purposes of advertising or promotion if the
purpose is determined to be educationally related and prior approval is
obtained from the school board. Advertising will be limited to the specific
event or purpose approved by the school board.

F. Contracts for computers or related equipment or services that require
advertising to be disseminated to students will not be entered into or
permitted unless done pursuant to and in accordance with state law.

G. The inclusion of advertisements in school district publications, in school
district facilities, or on school district property does not constitute approval
and/or endorsement of any product, service, organization, or activity.
Approved advertisements will not imply or declare such approval or
endorsement.

ACCOUNTING

Advertising revenues must be accounted for and reported in compliance with
UFARS. A year-end report shall be made to the school board by the
Superintendent or Director of Business Services regarding the scope and
amount of such revenues.
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Legal References:

Cross References:

905

Minn. Stat. § 123B.93 (Advertising on School Buses)
Minn. Stat. § 125B.022 (Contracts for Computers or Related

Equipment or Service)

Minn. Stat. § 173.08 (Excluded Road Advertising Devices)

Policy 421 (Gifts to Employees)
Policy 702 (Accounting)
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Adopted: January 10, 2006
Revised: October 13, 2009
Revised: May 17, 2016
Reviewed: August 16, 2016
Reviewed: March 20, 2018
Reviewed: May 1, 2018



907

PRINCETON PUBLIC SCHOOLS
907 - REWARDS

PURPOSE

The purpose of this policy is to authorize the school board to offer rewards to
persons who provide accurate and reliable information leading to the conviction
of a person who has committed or conspired to commit a crime against students
or school employees, volunteers, or school board members as a result of their
affiliation with the school district, or against school district property.

GENERAL STATEMENT OF POLICY

The school board believes that, in certain circumstances, the offering of a reward
may lead to the receipt of information that would solve or prevent a crime
against students, school employees, volunteers, school board members, or
school district property. The school board also believes that the fact that the
school board may offer a reward may have a deterrent effect on the commission
of such crimes.

APPROVAL OF OFFERING OF REWARDS

The school board shall approve the offering of any rewards by the school district.
The approval shall specify the amount of the reward and the crime to which itis
applicable. The approval may relate to a specific incident or to a continuing
category of crime, i.e., assault of a teacher, damage to school property, etc.

ESTABLISHMENT OF PROCEDURES

The superintendent shall develop directives and procedures to address the
timing and method of payment of any reward earned by an information provider.
The information provided must have led to the conviction of the person who
committed or conspired to commit the crime for which the reward was offered.

Legal References: Minn. Stat. § 123B.02, Subd. 22 (Rewards)

Adopted: February 14, 2006
Reviewed: May 17, 2016
Reviewed: August 16, 2016
Reviewed: March 20, 2018
Reviewed: May 1, 2018
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908

PRINCETON PUBLIC SCHOOL
908 - DATA ACCESS POLICY FOR MEMBERS OF THE PUBLIC

PURPOSE

It is the policy of Independent School District 477 that data access will be
provided to the public as stipulated by law.

PROCEDURES
A. Right to Access Public Data

The Data Practices Act (Minnesota Statutes, Chapter 13) presumes that all
government data are public unless a state or federal law says the data are not
public. Government data is a term that means all recorded information a
government entity has, including paper, email, CD-ROMs, photographs, etc.

The Data Practices Act also provides that Princeton Public must keep all
government data in a way that makes it easy to access public data. You have
the right to look at (inspect), free of charge, all public data that we keep. You
also have the right to get copies of public data. The Data Practices Act allows
us to charge for copies. You have the right to look at data, free of charge,
before deciding to request copies.

B. How to Make a Data Request

To look at data or request copies of data that Princeton Public Schools keeps,
make a written request. Make your written request for data to the appropriate
individual listed in the Data Practices Contacts document. You may make your
written request for data by email, mail, and fax or in person with the data
request form.

If you choose not to use the data request form, your written request should
include:

e that you, as a member of the public, are making a request for data under
the Data Practices Act, Minnesota Statutes, Chapter 13;

e whether you would like to look at the data, get copies of the data, or both;
and

e a clear description of the data you would like to inspect or have copied.

Princeton Public Schools cannot require you, as a member of the public, to
identify yourself or explain the reason for your data request. However,
depending on how you want us to process your request (if, for example, you
want us to mail you copies of data), we may need some information about

1
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you. If you choose not to give us any identifying information, we will provide
you with contact information so you may check on the status of your request.
In addition, please keep in mind that if we do not understand your request
and have no way to contact you, we will not be able to begin processing your
request.

. How We Respond to a Data Request

Upon receiving your written request, we will work to process it.

If we do not have the data, we will notify you in writing as soon as
reasonably possible.

If we have the data, but the data is not data for the public, we will notify
you writing as soon as reasonably possible and state which specific law
says the data are not public.

Arrange a date, time, and place to inspect data, for free, if your request is
to look at the data, or

Provide you with copies of the data as soon as reasonably possible. You
may choose to pick up your copies, or we will mail or fax them to you. If
you want us to send you the copies, you will need to provide us with an
address or fax number. We will provide electronic copies (such as email or
CD- ROM) upon request if we keep the data in electronic format.

Copy or scan charges are 25 cents per page. We also expect pre-payment
for the copies. There will be a $5.00 fee for a CD-Rom.

Reports in electronic email versions/PDF format will be charged $5.00 per
file.

Copy/Scan 25 cents per page
CD Rom S5.00
PDF $5.00 per request

If you do not understand some of the data (technical terminology, abbreviations,
or acronyms), please let us know. We will give you an explanation if you ask.

The Data Practices Act does not require us to create or collect new data in
response to a data request if we do not already have the data, or to provide data
in a specific form or arrangement if we do not keep the data in that form or
arrangement. (For example, if the data you request are on paper only, we are not
required to create electronic documents to respond to your request.) If we agree
to create data in response to your request, we will work with you on the details

2
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of your request, including cost and response time. In addition, the Data Practices
Act does not require us to answer questions that are not requests for data.

D. Requests for Summary Data

Summary data are statistical records or reports that are prepared by removing all
identifiers from private or confidential data on individuals. The preparation of
summary data is not a means to gain access to private or confidential data.
Princeton Public Schools will prepare summary data if you make your request in
writing and pre-pay for the cost of creating the data. Upon receiving your written
request — you may use the data request form — we will respond within ten
business days with the data or details of when the data will be ready and how
much we will charge. Minnesota Statutes, section 13.03, subdivision 2(b),
requires us to have this document.

DATA PRACTICES CONTACTS
Princeton Public Schools:

Responsible Authority Superintendent
Name: Superintendent
Address: 706 1t St

Princeton, MN 55371

Phone: 763-389-6190
Fax: 763-389-9142
Email: superintendent@isd477.org
Data Practices Designee(s) Superintendent Executive Assistant
Name: Superintendent Executive Assistant
Phone: 763-389-6184
Fax: 763-389-9142
Email: superintendent@isd477.org
Adopted: April 1, 2014
Reviewed: May 17, 2016
Reviewed: August 16, 2016
Revised: May 1, 2018
3
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908

Data Request Form — Members of the Public

Date of request:

| am requesting access to data in the following way:
(Note: Inspection is free but Princeton Public Schools does charge for copies - 25 cents

per page).

Inspection eCopies eBoth inspection and copies

The data | am requesting is:
(Note: Describe the data you are requesting as specifically as possible. If you need more

space, please use the back of this form).

Contact Information

Name:

Address:

Phone Number: Email:

You do not have to provide any of the above contact information. However, if you want us to mail you
copies of data, we will need some type of contact information. In addition, if we do not understand
your request and need to get clarification from you, without contact information, we will not be able to
begin processing your request until you contact us.

Princeton Public Schools will respond to your request as soon as reasonably possible.
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PROPOSED BOARD PROCESS AND MESSAGES

May 1, 2018

Messages

The new agreement is a restructuring of the current contract to the mutual benefit of both

the District and Ellen Siewert.

a. Thisis a legal process, allowable under state statute and employed by other Minnesota
School Districts.

b. The new agreement permits Ellen Siewert to access eligible retirement benefits without
additional cost to the District.

¢. Minimal changes to the current contract will be made to allow for the TRA benefits.

Board Action Items

In an effort to continue the employment of Ellen Siewert as teacher of Princeton Public
Schools and to allow her to access eligible retirement benefits, without adding additional
costs to the district, the following proposals will need approval through board action.

In order to start the process to allow Ellen Siewert to access TRA Retirement Benefits, Ellen
Siewert needs to submit her retirement to the Board. (Retirement part of Consent Agenda.)
Her retirement would go into effect April 11, 2018.

a. Motion

b. Roll Call

The Board takes Action to Terminate the current contract between Ellen Siewert and
Princeton Public Schools.

a. Motion

b. Roll Call

The Board then discusses, reviews, and takes action on a new contract that re-employs Ellen
Siewert effective April 13, 2018.

a. Motion

b. RoliCall
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Member introduced the following Resolution and moved its adoption:

RESOLUTION NON-RENEWING A PROBATIONARY TEACHER

WHEREAS, Minnesota Statutes section 122A.40, subdivision 5, states that the first three consecutive
years of a teacher’s first teaching experience in Minnesota in a single district is deemed to be
probationary period of employment, and that the probationary period in each district in which the teacher
is thereafter employed shall be one year:

WHEREAS, Minnesota Statutes section 122A.40, subdivision 5, further states that any annual contract
with a probationary teacher may or may not be renewed as the school board shall see fit, provided that the
board gives the teacher written notice of the non-renewal before July 1: and

WHEREAS, the following teachers are in a probationary period of employment with Independent School
District No. 477: Ben Snyder, Stephanie Cielinski, and Caitlin King. NOW, THEREFORE, BE IT
RESOLVED by the School Board of Independent School District No. 477 as follows:

1. Pursuant to Minnesota Statutes section 122A.40, subdivision 5, the School Board hereby declines
to renew the annual teaching contract of the following probationary teacher(s) effective at the end of this
school year: Ben Snyder, Stephanie Cielinski, and Caitlin King. As a result of this action, the
District’s employment relationship with the named teacher(s) will terminate effective June 30, 2017.

2. The School Board has reviewed and hereby approves the written notice of nonrenewal for the
affected teacher(s). The notice to the affected teachers states the reasons for the non-renewal. The
School Board Chair is directed to sign the written notice(s) on behalf of the School Board. The reasons
for non-renewal are classified as private personnel data under the Minnesota Government Data Practices
Act, unless the non-renewal represents the final disposition of disciplinary action.

3. The Superintendent, or a designee, is directed to serve the affected teacher(s) with a copy of this
Resolution and the approved written notice for that teacher before July 1. If possible, the notice(s) should

be hand delivered.

The motion for the adoption of this Resolution was duly seconded by Member and upon
vote being taken, the following voted in favor of this Resolution:

And the following voted against this Resolution:

Based upon the vote, this Resolution was declared duly passed and adopted.

81



	Agenda
	PROCEDURAL ITEMS
	Call to Order and Pledge of Allegiance
	Roll Call 
	Citizen Comments
	REPORTS 
	Board Members Committee Reports
	Student Council Report
	Superintendent Report

	APPROVE AGENDA
	DISCUSS and ACT on PREVIOUS BOARD MEETING MINUTES 
	4.17.2018 Meeting Minutes.pdf

	CONSENT AGENDAThe consent agenda consists of non-controversial items that the Board adopts routinely without debate. Any single member may remove an item from consent agenda by requesting removal at the time the consent agenda is moved for adoption. The full text of items approved by consent may be found at the conclusion of the agenda.
	Personnel
	Personnel.pdf

	Gifts
	Gifts.pdf

	Grants

	INFORMATION
	First Reading of Policies
	Summary of Changes.pdf
	414 - Mandated Reporting of Child Negle...Physical or Sexual Abuse.pdf
	415 - Mandated Reporting of Maltreatment of Vulnerable Adults.pdf
	501 - School Weapons.pdf
	525 - Violence Prevention (Applicable to Students and Staff).pdf
	707 - Transportation of Public School Students.pdf
	708 - Transportation of Nonpublic School Students.pdf


	ACTION
	Sick Leave MOUI make a motion to approve the Sick Leave Memorandum of Understanding as proposed.
	Sick Leave MOU.pdf

	Food Service Meal RatesI make a motion to approve the recommended 2018-19 food service meal prices increase of $0.15 for lunch and $0.05 for breakfast as proposed.
	Food Service Meal Prices.pdf

	Program Initiatives-Assigned BudgetI make a motion to approve the 2018-19 estimated expenses for program initiatives as proposed.
	Program Initiatives.pdf

	Teaching & Learning Budget Proposals I make a motion to approve the estimated Teaching and Learning expenses for Staff Development and ATPPS as proposed.
	Teaching and Learning Budgets.pdf

	Individual ContractsI make a motion to approve the Individual Contracts as proposed.
	2017-2019 Individual Contracts.pdf

	Second Reading of PoliciesI make a motion to accept the second reading of the policies as presented.
	Summary of Changes.pdf
	104 - School District Mission Statement.pdf
	301 - School District Administration.pdf
	304 - Superintendent Evaluation.pdf
	904 - Distribution of Materials on School Property by Nonschool Persons.pdf
	905 - Advertising.pdf
	907 - Rewards.pdf
	908 - Data Access Policy for Members of the Public.pdf

	Resolution of Teacher’s ContractI make a motion to accept Ellen Siewert’s letter of retirement.I make a motion to terminate Ellen’s Siewert’s current contract.I make a motion to approve the new contract that reemploys Ellen Siewert on April 13, 2018.
	Retirement Resolution.pdf

	Resolution for Non-RenewalsI make a motion to  accept the resolution as presented.
	Resolution for Non-Renewals.pdf


	ADDITIONS TO AGENDA
	FUTURE MEETINGSExecutive Committee- May 9, 4:15 P.M.Policy Meeting- May 15, 4:00 P.M.Board Work Session- May 15th, 6:00 P.M.
	ADJOURN  

