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PRINCETON PUBLIC SCHOOLS
POLICY 303-SUPERINTENDENT SELECTION

PURPOSE

The purpose of this policy is to convey to the school community that the
authority to select and employ a superintendent is vested in the school board.

GENERAL STATEMENT OF POLICY

The school boeard district shall employ a superintendent to serve as the chief
executive officer of the school board and to conduct the daily operations of the
school district.

QUALIFICATIONS

A. The school board shall consider applicants who meet or exceed the
licensing standards set by the Minnesota Board of School Administrators
and qualifications established in the job description for the superintendent
position. State and federal equal employment and nondiscrimination
requirements shall be observed throughout the recruitment and selection

process.

B. The school board will consider professional preparation, experience, skill
and demonstrated competence of qualified applicants in making a final
decision.

SELECTION

A. A process for recruitment, screening, and interviewing of candidates shall

be developed by the school board.

B. The school board may contract for assistance in the search for a
superintendent.

C. The school board shall provide the contract for the superintendent and



specifically identify all conditions of employment mutually agreed upon
with the Superintendent. In so doing, the school board shall observe all
requirements of state and federal law and school board policy.

Legal References: Minn. Stat. §123B.143 (Superintendent)
Minn. Rules, Chapter 3512
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SUPERINTENDENT SELECTION

PURPOSE

The purpose of this policy is to convey to the school community that the authority to select
and employ a superintendent is vested in the school board.

GENERAL STATEMENT OF POLICY

The school board shall employ a superintendent to serve as the chief executive officer of
the school beard district and to conduct the daily operations of the school district.

QUALIFICATIONS

A. The school board shall consider applicants who meet or exceed the licensing
standards set by the Minnesota Board of School Administrators and qualifications
established in the job description for the superintendent position. State and federal
equal employment and nondiscrimination requirements shall be observed
throughout the recruitment and selection process.

B. The school board will consider professional preparation, experience, skill, and
demonstrated competence of qualified applicants in making a final decision.

SELECTION

A. A process for recruitment, screening, and interviewing of candidates shall be
developed by the school board.

B. The school board may contract for assistance in the search for a superintendent.

C. The school board shall provide the contract for the superintendent and specifically

identify all conditions of employment mutually agreed upon with the
superintendent. In so doing, the school board shall observe all requirements of state
and federal law and school board policy.

Legal References:  Minn. Stat. § 123B.143 (Superintendent)

Minn. Rules, Chapter 3512

Cross References:  MSBA Service Manual, Chapter 3, Superintendent
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II.

PRINCETON PUBLIC SCHOOLS
Policy # 404 Criminal Background Checks

PURPOSE

The purpose of this policy is to maintain a safe and healthful environment in the
School District in order to promote the physical, social, and psychological well
being of its students, employees and the public. To that end, the school district
will seek a criminal history background check for applicants who receive an offer
of employment with the school district and on all individuals, except enrolled
student volunteers, who are offered the opportunity to provide athletic coaching
services or other extracurricular academic coaching services to the school
district, regardless of whether any compensation is paid, or such other
background checks as provided by this policy. The school district may also elect
to do background checks of other volunteers, independent contractors, and
student employees in the school district.

GENERAL STATEMENT OF POLICY

. The School District shall require that applications for School District positions

who receive an offer of employment and all individuals, except enrolled student
volunteers, who are offered the opportunity to provide services to students of
the School District, regardless of whether any compensation is paid, submit to a
criminal history background check. The offer of employment or the opportunity
to provide services shall be conditioned upon a determination by the School
District that an applicant’s criminal history does not preclude the applicant from
employment with, or provision of services to, the School District.

. The School District specifically reserves any and all rights it may have to conduct

background checks regarding current employees, applicants, or service providers
without the consent of such individuals.

. Adherence to this policy by the School District shall in no way limit the School

District’s right to require additional information, or to use procedures currently in
place or other procedures to gain additional background information concerning
employees, applicants, and volunteers, service providers, independent
contractors, and student employees.

. The School District, at its discretion, may charge a fee to the applicant.
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IIIL.

CONDITIONAL OFFER OF EMPLOYMENT

. An offer of employment to a final candidate shall be conditioned upon a

determination by the School Board that a candidate’s criminal history does not
preclude the candidate from employment with the School District.

. Determination of satisfactory employment status will be determined by the

administration and a recommendation will be made to the School Board.

. Final employment will be approved by the School Board.

ADMINISTRATION OF THE PROGRAM

. Criminal background checks will be administered by the Human Resource

Department.

. Criminal background checks will be conducted by a vendor approved by the

School District and/or the Federal Bureau of Investigation (FBI).

LIMITATION OF THE POLICY

. Adherence to this policy shall not limit the School Board’s right to require and

obtain additional information or to use other procedures in lieu of criminal
background checks to attain information relating to criminal activities of final
candidates.

Legal References: Minn. Stat 123B.03 (Background Checks)

Minn. Stat 299C.60 to 299C.64 (Minnesota Child Protection
Background Check)
Minn. Stat 364 (Criminal Offenders Rehabilitation Act)

Revised: October 21, 2014
Revised: August 15, 2017
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404

EMPLOYMENT BACKGROUND CHECKS
[Note: The provisions of this policy substantially reflect statutory requirements.]
PURPOSE

The purpose of this policy is to maintain a safe and healthful environment in the school
district in order to promote the physical, social, and psychological well-being of its
students. To that end, the school district will seek a criminal history background check
for applicants who receive an offer of employment with the school district and on all
individuals, except enrolled student volunteers, who are offered the opportunity to
provide athletic coaching services or other extracurricular academic coaching services to
the school district, regardless of whether any compensation is paid, or such other
background checks as provided by this policy. The school district may also elect to do
background checks of other volunteers, independent contractors, and student employees
in the school district.

GENERAL STATEMENT OF POLICY

A. The school district shall require that applicants for school district positions who
receive an offer of employment and all individuals, except enrolled student
volunteers, who are offered the opportunity to provide athletic coaching services
or other extracurricular academic coaching services to the school district,
regardless of whether any compensation is paid, submit to a criminal history
background check. The offer of employment or the opportunity to provide
services shall be conditioned upon a determination by the school district that an
individual’s criminal history does not preclude the individual from employment
with, or provision of services to, the school district.

B. The school district specifically reserves any and all rights it may have to conduct
background checks regarding current employees, applicants, or service providers
without the consent of such individuals.

C. Adherence to this policy by the school district shall in no way limit the school
district’s right to require additional information, or to use procedures currently in
place or other procedures to gain additional background information concerning
employees, applicants, volunteers, service providers, independent contractors, and
student employees.

PROCEDURES

A. Normally an individual will not commence employment or provide services until
the school district receives the results of the criminal history background check.

404-1
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The school district may conditionally hire an applicant or allow an individual to
provide services pending completion of the background check, but shall notify the
individual that the individual’s employment or opportunity to provide services
may be terminated based on the result of the background check. Background
checks will be performed by the Minnesota Bureau of Criminal Apprehension
(hereinafter—the BCAZ). The BCA shall conduct the background check by
retrieving criminal history data as defined in Minn. Stat. § 13.87. The school
district reserves the right to also have criminal history background checks
conducted by other organizations or agencies.

In order for an individual to be eligible for employment or to provide athletic
coaching services or other extracurricular academic coaching services to the
school district, except for an enrolled student volunteer, the individual must sign a
criminal history consent form, which provides permission for the school district to
conduct a criminal history background check, and provide a money order or check
payable to either the BCA or to the school district, at the election of the school
district, in an amount equal to the actual cost to the BCA and the school district of
conducting the criminal history background check. The cost of the criminal
history background check is the responsibility of the individual, unless the school
district decides to pay the costs for a volunteer, an independent contractor, or a
student employee. If the individual fails to provide the school district with a
signed Informed Consent Form and fee at the time the individual receives a job
offer, or permission to provide services, the individual will be considered to have
voluntarily withdrawn the application for employment or request to provide
services.

[Note: If the school district elects to receive payment, it may, at its discretion,
accept payment in the form of a negotiable instrument other than a money
order or check and then pay the superintendent of the BCA directly to conduct
the background check.]

The school district, in its discretion, may elect not to request a criminal history
background check on an individual who holds an initial entrance license issued by
the state board of teaching or the commissioner of education within the 12 months
preceding an offer of employment or permission to provide services.

The school district may use the results of a criminal background check conducted
at the request of another school hiring authority if:

1. the results of the criminal background check are on file with the other
school hiring authority or otherwise accessible;

2. the other school hiring authority conducted a criminal background check
within the previous 12 months;

3. the individual executes a written consent form giving the school district
access to the results of the check; and

404-2
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4. there is no reason to believe that the individual has committed an act
subsequent to the check that would disqualify the individual for
employment or provision of services.

For all nonstate residents who are offered employment with or the opportunity to
provide athletic coaching services or other extracurricular academic coaching
services to the school district, the school district shall request a criminal history
background check on such individuals from the superintendent of the BCA and
from the government agency performing the same function in the resident state or,
if no government entity performs the same function in the resident state, from the
Federal Bureau of Investigation. The offer of employment or the opportunity to
provide services shall be conditioned upon a determination by the school district
that an individual’s criminal history does not preclude the individual from
employment with, or provision of services to, the school district. Such individuals
must provide an executed criminal history consent form.

When required, individuals must provide fingerprints to assist in a criminal
history background check. If the fingerprints provided by the individual are
unusable, the individual will be required to submit another set of prints.

Copies of this policy shall be available in the school district’s employment office
and will be distributed to applicants for employment and individuals who are
offered the opportunity to provide athletic coaching services or other
extracurricular academic coaching services upon request. The need to submit to a
criminal history background check may be included with the basic criteria for
employment or provision of services in the position posting and position
advertisements.

The individual will be informed of the results of the criminal background check(s)
to the extent required by law.

If the criminal history background check precludes employment with, or
provision of services to, the school district, the individual will be so advised.

The school district may apply these procedures to other volunteers, independent
contractors, or student employees.

At the beginning of each school year or when a student enrolls, the school district
will notify parents and guardians about this policy and identify those positions
subject to a background check and the extent of the school district’s discretion in
requiring a background check. The school district may include this notice in its
student handbook, a school policy guide, or other similar communication. A form
notice for this purpose is included with this policy.

CRIMINAL HISTORY CONSENT FORM

A form to obtain consent for a criminal history background check is included with this

404-3
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Legal References:  Minn. Stat. § 13.04, Subd. 4 (Inaccurate or Incomplete Data)
Minn. Stat. § 13.87, Subd. 1 (Criminal History Data)
Minn. Stat. § 123B.03 (Background Check)
Minn. Stat. 88 299C.60-299C.64 (Minnesota Child Protection Background
Check Act)
Minn. Stat. § 364.09(b) (Exception for School Districts)

Cross References:

404-4
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PURPOSE

PRINCETON PUBLIC SCHOOLS
POLICY 405-VETERAN’S PREFERENCE

The purpose of this policy is to comply with the Minnesota Veterans Preference

Act

which provides preference points for veterans applying for

employment with political subdivisions, including school districts, as well as
additional rights for veterans in the discharge process.

GENERAL STATEMENT OF POLICY

A.

The school district’s policy is to comply with the VPA regarding veteran’s
preference rights and mandated preference points to veterans and
spouses of deceased veterans or disabled veterans.

The school district’s policy is also to comply with the VPA requirement
that no covered veteran may be removed from public employment except
for incompetency or misconduct shown after a hearing upon due notice,
upon stated charges, and in writing. This paragraph does not apply to the

position of teacher.

Veteran’s preference points will be applied pursuant to applicable law as
follows:

A credit of ten points shall be added to the competitive open
examination rating of a non disabled veteran, who so elects,
provided that the veteran obtained a passing rating on the
examination without the addition of the

credit points.

A credit of fifteen points shall be added to the competitive open
examination rating of a disabled veteran, who so elects, provided
that the veteran obtained a passing rating on the examination
without the addition

of the credit points.

A credit of five points shall be added to the competitive
promotional examination rating of a disabled veteran, who so
elects, provided that (a) the veteran obtained a passing rating on
the examination without the addition of the credit points and (b)

1
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of

the veteran is applying for a first promotion after securing public
employment.

4, A preference may be used by the surviving spouse of a deceased
veteran and by the spouse of a disabled veteran who, because of
the disability, is unable to qualify.

Eligibility for and application of veteran’s preference, the definition of a
veteran, and the definition of a disabled veteran for purposes of this policy
will be pursuant to the VPA.

When notifying applicants that they have been accepted into the
selection process, the school district shall notify applicants that they may
elect to use veteran’s preference.

The school district’s policy is to use a 100-point hiring system to enable
allocation of veteran’s preference points, including teaching positions,
whenever possible. If a 100-point hiring system is not used for filling a
teaching position, preference points will not be added, but all veteran
applicants who have proper licensure for the teaching position will be
granted an interview for the position.

If the school district rejects a member of the finalist pool who has claimed
veteran’s preference, the school district shall notify the finalist in writing

the reasons for the rejection and file the notice with the school district’s
personnel
officer.

In accordance with the VPA, no honorably discharged veteran shall be
removed from a position of employment except for incompetency,
misconduct, or good faith abolishment of position.

1. Incompetency or misconduct must be shown after a hearing, upon
due notice, upon stated charges, in writing.

2. A veteran must irrevocably elect to be governed either by the VPA
or by arbitration provisions set forth in a collective bargaining

agreement in the event of a discharge.

The VPA and the provisions of this policy do not apply to the position of

2
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private secretary, superintendent, head of a department, or any person
holding a strictly confidential relation to the school board or school
district. The VPA and the provisions of this policy apply to teachers only
with respect to the hiring process,as set forth in Paragraph F., above.

Legal References: Minn. Stat. § 43A.11 (Veteran’s Preference)
Minn. Stat. § 197.455 (Veteran’s Preference Applied)
Minn. Stat. § 197.46 (Veterans Preference Act)
Hall v. City of Champlin, 463 N.W.2d 502 (Minn. 1990)
Young v. City of Duluth, 410 N.\W.2d 27 (Minn. Ct. App. 1987)

Cross References: Princeton Policy 401 (Equal Employment Opportunity)

Adopted: May 13, 2003

Revised: November 23, 2010
Revised: January 14, 2014
Reviewed: May 5, 2015
Revised: August 15, 2017
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VETERAN’S PREFERENCE

[Note: The provisions of this policy substantially reflect legal requirements.]

PURPOSE

The purpose of this policy is to comply with the Minnesota Veterans Preference Act
(VPA) which provides preference points for veterans applying for employment with
political subdivisions, including school districts, as well as additional rights for veterans
in the discharge process.

GENERAL STATEMENT OF POLICY

A

The school district’s policy is to comply with the VPA regarding veteran’s
preference rights and mandated preference points to veterans and spouses of
deceased veterans or disabled veterans.

The school district’s policy is also to comply with the VPA requirement that no
covered veteran may be removed from public employment except for
incompetency or misconduct shown after a hearing upon due notice, upon stated
charges, and in writing. This paragraph does not apply to the position of teacher.

Veteran’s preference points will be applied pursuant to applicable law as follows:

1.

A credit of ten points shall be added to the competitive open examination
rating of a non-disabled veteran, who so elects, provided that the veteran
obtained a passing rating on the examination without the addition of the
credit points.

A credit of fifteen points shall be added to the competitive open
examination rating of a disabled veteran, who so elects, provided that the
veteran obtained a passing rating on the examination without the addition
of the credit points.

A credit of five points shall be added to the competitive promotional
examination rating of a disabled veteran, who so elects, provided that (a)
the veteran obtained a passing rating on the examination without the
addition of the credit points and (b) the veteran is applying for a first
promotion after securing public employment.

A preference may be used by the surviving spouse of a deceased veteran
and by the spouse of a disabled veteran who, because of the disability, is
unable to qualify.

405-1
14



D. Eligibility for and application of veteran’s preference, the definition of a veteran,
and the definition of a disabled veteran for purposes of this policy will be

pursuant to the VPA.

E. When notifying applicants that they have been accepted into the selection process,
the school district shall notify applicants that they may elect to use veteran’s
preference.

F. The school district’s policy is to use a 100-point hiring system to enable

allocation of veteran’s preference points. The school district may or may not use a
100-point hiring system for filling teaching positions. If a 100-point hiring system
is not used for filling a teaching position, preference points will not be added, but
all veteran applicants who have proper licensure for the teaching position will be
granted an interview for the position.

G. If the school district rejects a member of the finalist pool who has claimed
veteran’s preference, the school district shall notify the finalist in writing of the
reasons for the rejection and file the notice with the school district’s personnel
officer.

[Note: A school district may require a veteran to complete an initial hiring
probationary period as defined in Minn. Stat. 8 43A.16.]

H. In accordance with the VPA, no honorably discharged veteran shall be removed
from a position of employment except for incompetency, misconduct, or good
faith abolishment of position.

1. Incompetency or misconduct must be shown after a hearing, upon due
notice, upon stated charges, in writing.

2. A veteran must irrevocably elect to be governed either by the VPA or by
arbitration provisions set forth in a collective bargaining agreement in the
event of a discharge.

I The VPA and the provisions of this policy do not apply to the position of private
secretary, superintendent, head of a department, or any person holding a strictly
confidential relation to the school board or school district. The VPA and the
provisions of this policy apply to teachers only with respect to the hiring process,
as set forth in Paragraph F., above.

Legal References: ~ Minn. Stat. 8§ 43A.11 (Veteran’s Preference)
Minn. Stat. § 197.455 (Veteran’s Preference Applied)
Minn. Stat. § 197.46 (Veterans Preference Act)
Hall v. City of Champlin, 463 N.W.2d 502 (Minn. 1990)
Young v. City of Duluth, 410 N.W.2d 27 (Minn. Ct. App. 1987)

Cross References:  MSBA/MASA Model Policy 401 (Equal Employment Opportunity)
405-2
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PRINCETON PUBLIC SCHOOLS

POLICY 509-ENROLLMENT OF NONRESIDENT STUDENTS

PURPOSE

The school district desires to participate in the Enrollment Options Program
established by Minn. Stat. § 124D.03. The purpose of this policy to set forth the
application and exclusion procedures used by the school district in making said
determination.

GENERAL STATEMENT OF POLICY

A.

Eligibility. Applications for enrollment under the Enroliment Options
(Open Enrollment) Law will be approved provided that acceptance of the
application will not exceed the capacity of a program, excluding special
education services; class; grade level; or school building as established by

school board resolution and provided that:

1. space is available for the applicant under enrollment cap standards
established by school board policy or other directive; and

2. in considering the capacity of a grade level, the school district may
only limit the enrollment of nonresident students to a number not
less than the lesser of: (a) one percent of the total enrollment at
each grade level in the school district; or (b) the number of school
district resident students at that grade level enrolled in a
nonresident school district in accordance with Minn. Stat. §
124D.03.

3. the applicant is not otherwise excluded by action of the school
district because of previous conduct in another school district.

Standards that may be used for rejection of application. In addition to the
provisions of Paragraph Il.A., the school district may refuse to allow a
pupil who is expelled under Section 121A.45 to enroll during the term of
the expulsion if the student was expelled for:

1. possessing a dangerous weapon, including a weapon, device,
instruments,

16



D.

material, or substance, animate or inanimate, that is used for, or is

readily capable of, causing death or serious bodily injury, with the
exception of a pocket knife with a blade less that two and one-half
inches in length, at school or a school function;

2. possessing or using an illegal drug at school or a school function;
3. selling or soliciting the sale of a controlled substance while at
school or a school function; or

4, committing a third-degree assault involving assaulting another and
inflicting substantial bodily harm.

Standards that may not be used for rejection of application. The school
district may not use the following standards in determining whether to
accept or reject an application for open enrollment;

1. previous academic achievement of a student;

2. athletic or extracurricular ability of a student;

3. disabling conditions of a student;

4. a student’s proficiency in the English language;

5. the student’s district of residence; or except where the district of

residence is directly included in an enroliment options strategy
included in an approved achievement and integration program; or

6. previous disciplinary proceedings involving the student. This shall
not preclude the school district from proceeding with exclusion as
set out in Section F of this policy.

Application. The student and parent or guardian must complete and
submit an Application for Enrollment School District Enrollment Options
Program developed by the Minnesota Department of Education (that

enrollment form follows this policy).

Lotteries. If a school district has more applications than available seats at

17



G.

a specific grade level, it must hold an impartial lottery following the
January 15 deadline to determine which students will receive seats.
Siblings of currently enrolled students, and applications related to an
district’s staff must receive priority in the lottery. The process for the
school district lottery must be established by school board policy and
posted on the school district’s website.

Exclusion.

1. Administrator’s initial determination. If a school district
administrator knows or has reason to believe that an applicant has
engaged in conduct that has subjected or could subject the
applicant to expulsion or exclusion under law or school district
policy, the administrator will transmit the application to the
superintendent with a recommendation of whether exclusion
proceedings should be initiated.

2. Superintendent’s review. The superintendent may make further
inquiries.If the superintendent determines that the applicant should
be admitted, he or she will notify the applicant and the school
board chair. If the superintendent determines that the applicant
should be excluded, the superintendent will notify the applicant
and determine whether the applicant wishes to continue the
application process. Although an application may not be rejected
based on previous disciplinary proceedings, the school district
reserves the right to initiate exclusion procedures pursuant to the
Minnesota Pupil Fair Dismissal Act as warranted on a case-by-case
basis.

Termination of Enrollment.

1. The school district may terminate the enrollment of a nonresident
student enrolled under an enrollment options program pursuant to
Minn. Stat. § 124D.03, 124D.07 or 124D.08 at the end of a school
year if the student meets the definition of a habitual truant, the
student has been provided appropriate services for truancy under
Minn. Ch. 260A, and the student’s case has been referred to
juvenile court. A “habitual truant” is a child under 17 years of age
who is absent from attendance at school without lawful excuse for

18



seven school days in a school year if the child is in elementary
school or for one or more class periods on seven school days in a
school year if the child is in middle school, junior high school or
high school, or a child who is 17 years of age who is absent from
attendance at school without lawful excuse for one or more class
periods on seven school days and who has not lawfully withdrawn
from school under Minn. Stat. § 120A.22, Subd. 8.

2. The school district may also terminate the enroliment of a
nonresident student over 17 years of age if the student is absent
without lawful excuse for one or more periods on 15 school days
and has not lawfully withdrawn from school under Minn. Stat. §
120A.22, Subd. 8.

3. A student who has not applied for and been accepted for open
enrollment pursuant to this policy and does not otherwise meet the
residency requirements for enrollment may be terminated from
enrollment and removed from school. Prior to removal from school,
the school district will send to the student’s parents a written
notice of the school district’s belief that the student is not a
resident of the school district. The notice shall include the facts
upon which the belief is based and notice to the parents of their
opportunity to provide documentary evidence, in person or in
writing, of residency to the superintendent or the superintendent’s
designee. The superintendent or the superintendent’s designee will
make the final determination as to the residency status of the
student.

H. Notwithstanding the requirement that an application must be approved
by the board of the nonresident district, a student who has been enrolled
in a district, who is identified as homeless, and whose parent or legal
guardian moves to another district, or who is placed in foster care in
another school district, may continue to enroll in the nonresident district
without the approval of the board of the nonresident district. The
approval of the board of the student’s resident district is not required.

Legal References: Minn. Stat. § 124D.03, Subds. 3, 4, 6 and 7 (Enrollment
Options Program)
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Cross References:

Minn. Stat. § 124D.68 (High School Graduation Incentives
Program)

Minn. Stat. § 121A.40 to 121A.56 (The Pupil Fair Dismissal
Act)

Minn. Stat. § 260C.007, Subd. 19 (Habitual Truant Defined)
Op. Minn. Atty. Gen. No. 169-f (August 13, 1986)

Princeton Policy 506 (Student Discipline)
Princeton Policy 517 (Student Recruiting)

Adopted: October 14, 2003
Revised: June 25, 2013
Revised: June 16, 2015
Revised: March, 21 2017
Revised: August 15, 2017
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ENROLLMENT OF NONRESIDENT STUDENTS

[Note: The provisions of this policy substantially reflect statutory requirements.]

PURPOSE

The school district desires to participate in the Enrollment Options Program established
by Minn. Stat. § 124D.03. The purpose of this policy is to set forth the application and
exclusion procedures used by the school district in making said determination.

GENERAL STATEMENT OF POLICY

A.

Eligibility. Applications for enrollment under the Enrollment Options (Open
Enrollment) Law will be approved provided that acceptance of the application
will not exceed the capacity of a program, excluding special education services;
class; grade level; or school building as established by school board resolution
and provided that:

1. space is available for the applicant under enrollment cap standards
established by school board policy or other directive; and

2. in considering the capacity of a grade level, the school district may only
limit the enrollment of nonresident students to a number not less than the
lesser of: (a) one percent of the total enrollment at each grade level in the
school district; or (b) the number of school district resident students at that
grade level enrolled in a nonresident school district in accordance with
Minn. Stat. § 124D.03.

3. the applicant is not otherwise excluded by action of the school district
because of previous conduct in another school district.

Standards that may be used for rejection of application. In addition to the
provisions of Paragraph Il.A., the school district may refuse to allow a pupil who
is expelled under Minn. Stat. § 121A.45 to enroll during the term of the expulsion
if the student was expelled for:

1. possessing a dangerous weapon, including a weapon, device, instruments,
material, or substance, animate or inanimate, that is used for, or is readily
capable of, causing death or serious bodily injury, with the exception of a
pocket knife with a blade less than two and one-half inches in length, at
school or a school function;

2. possessing or using an illegal drug at school or a school function;
509-1
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D.

3. selling or soliciting the sale of a controlled substance while at school or a
school function; or

4, committing a third-degree assault involving assaulting another and
inflicting substantial bodily harm.

Standards that may not be used for rejection of application. The school district
may not use the following standards in determining whether to accept or reject an
application for open enrollment:

1. previous academic achievement of a student;

2. athletic or extracurricular ability of a student;

3. disabling conditions of a student;

4. a student’s proficiency in the English language;

5. the student’s district of residence except where the district of residence is

directly included in an enrollment options strategy included in an
approved achievement and integration program; or

6. previous disciplinary proceedings involving the student. This shall not
preclude the school district from proceeding with exclusion as set out in
Section F. of this policy.

Application. The student and parent or guardian must complete and submit a
School District Enrollment Options Program application developed by the
Minnesota Department of Education (that enrollment form follows this policy).

Lotteries. If a school district has more applications than available seats at a
specific grade level, it must hold an impartial lottery following the January 15
deadline to determine which students will receive seats. Siblings of currently
enrolled students, and applications related to an approved integration and
achievement plan, and children of the school district’s staff must receive priority
in the lottery. The process for the school district lottery must be established by
school board policy and posted on the school district’s website.

Exclusion

1. Administrator’s initial determination. If a school district administrator
knows or has reason to believe that an applicant has engaged in conduct
that has subjected or could subject the applicant to expulsion or exclusion
under law or school district policy, the administrator will transmit the
application to the superintendent with a recommendation of whether
exclusion proceedings should be initiated.
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Superintendent’s review. The superintendent may make further inquiries.
If the superintendent determines that the applicant should be admitted, he
or she will notify the applicant and the school board chair. If the
superintendent determines that the applicant should be excluded, the
superintendent will notify the applicant and determine whether the
applicant wishes to continue the application process. Although an
application may not be rejected based on previous disciplinary
proceedings, the school district reserves the right to initiate exclusion
procedures pursuant to the Minnesota Pupil Fair Dismissal Act as
warranted on a case-by-case basis.

G. Termination of Enrollment

1.

The school district may terminate the enrollment of a nonresident student
enrolled under an enrollment options program pursuant to Minn. Stat. 8
124D.03 or 124D.08 at the end of a school year if the student meets the
definition of a habitual truant, the student has been provided appropriate
services for truancy under Minn. Ch. 260A, and the student’s case has
been referred to juvenile court. A “habitual truant” is a child under 17
years of age who is absent from attendance at school without lawful
excuse for seven school days in a school year if the child is in elementary
school or for one or more class periods on seven school days in a school
year if the child is in middle school, junior high school, or high school, or
a child who is 17 years of age who is absent from attendance at school
without lawful excuse for one or more class periods on seven school days
in a school year and who has not lawfully withdrawn from school under
Minn. Stat. § 120A.22, Subd. 8.

The school district may also terminate the enrollment of a nonresident
student over 17 years of age if the student is absent without lawful excuse
for one or more periods on 15 school days and has not lawfully withdrawn
from school under Minn. Stat. 8§ 120A.22, Subd. 8.

A student who has not applied for and been accepted for open enrollment
pursuant to this policy and does not otherwise meet the residency
requirements for enrollment may be terminated from enrollment and
removed from school. Prior to removal from school, the school district
will send to the student’s parents a written notice of the school district’s
belief that the student is not a resident of the school district. The notice
shall include the facts upon which the belief is based and notice to the
parents of their opportunity to provide documentary evidence, in person or
in writing, of residency to the superintendent or the superintendent’s
designee. The superintendent or the superintendent’s designee will make
the final determination as to the residency status of the student.

H. Notwithstanding the requirement that an application must be approved by the
board of the nonresident district, a student who has been enrolled in a district,
who is identified as homeless, and whose parent or legal guardian moves to
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another district, or who is placed in foster care in another school district, may
continue to enroll in the nonresident district without the approval of the board of
the nonresident district. The approval of the board of the student’s resident
district is not required.

Legal References:

Cross References:

Minn. Stat. § 120A.22, Subd. 3(e) (Residency Determined)

Minn. Stat. § 120A.22, Subd. 8 (Withdrawal from School)

Minn. Stat. § 121A.40-121A.56 (The Pupil Fair Dismissal Act)

Minn. Stat. § 124D.03 (Enrollment Options Program)

Minn. Stat. § 124D.08 (School Board Approval to Enroll in Nonresident
District)

Minn. Stat. § 124D.68 (High School Graduation Incentives Program)
Minn. Ch. 260A (Truancy)

Minn. Stat. § 260C.007, Subd. 19 (Habitual Truant Defined)

Minn. Op. Atty. Gen. 169-f (Aug. 13, 1986)

Indep. Sch. Dist. No. 623 v. Minn. Dept. of Educ., Co. No. A05-361, 2005
WL 3111963 (Minn. Ct. App. 2005) (unpublished)

MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 517 (Student Recruiting)
MSBA Service Manual, Chapter 5, Various Educational Programs
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I1.

I11.

PRINCETON PUBLIC SCHOOLS
POLICY 519-INTERVIEWS OF STUDENTS BY OUTSIDE AGENCIES

PURPOSE

There are occasions in which persons other than school district officials and employees
find it necessary to speak with a student during the school day. Student safety and
disruption of the educational program is of concern to the school district. The purpose of
this policy is to establish the procedures for access to students by authorized individuals
during the school day.

GENERAL STATEMENT OF POLICY

A. Generally, students may not be interviewed during the school day by persons
other than a student’s parents, school district officials, employees and/or agents,
except as otherwise provided by law and/or this policy.

B. Requests from law enforcement officers and those other than a student’s parents,
school district officials, employees and/or agents to interview students shall be
made through the principal’s office. Upon receiving a request, it shall be the
responsibility of the principal to determine whether the request will be granted.
Prior to granting a request, the principal shall attempt to contact the student’s
parents to inform them of the request, except where otherwise prohibited by law.

INTERVIEWS CONDUCTED UNDER THE MALTREATMENT OF MINORS
ACT

A. In the case of an investigation pursuant to the Maltreatment of Minors Act, Minn.
Stat. § 626.556, Subd. 10, a local welfare agency, the agency responsible for
investigating the report, and a local law enforcement agency may interview,
without parental consent, an alleged victim and any minors who currently reside
with or who have resided with the alleged perpetrator. The interview may take
place at school and during school hours. School district officials will work with
the local welfare agency, the agency responsible for investigating the report, or
law enforcement agency to select a place appropriate for the interview. The
interview may take place outside the presence of the perpetrator or parent, legal
custodian, guardian, or school district official.

B. If the interview took place or is to take place on school district property, an order
of the juvenile court pursuant to Minn. Stat. § 626.556, Subd. 10 (c) may specify
that school district officials may not disclose to the parent, legal custodian, or
guardian the contents of the notification of intent to interview the child on school
district property and/or any other related information regarding the interview that
may be a part of the child’s record. The school district official must receive a

1
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copy of the order from the local welfare or law enforcement agency.

C. When the local welfare agency, local law enforcement agency, or agency
responsible for assessing or investigating a report of maltreatment determines that
an interview should take place on school district property, school district officials
must receive written notification of intent to interview the child on school district
property prior to the interview. The notification shall include the name of the
child to be interviewed, the purpose of the interview, and a reference to the
statutory authority to conduct an interview on school district property. Where the
interviews are conducted by the local welfare agency, the notification must be
signed by the chair of the local social services agency or the chair’s designee.
The notification is private educational data on the student. School district
officials may not disclose to the parent, legal custodian or guardian the contents of
the notification or any other related information regarding the interview until
notified in writing by the local welfare or law enforcement agency that the
investigation or assessment has been concluded, unless a school employee or
agent is alleged to have maltreated the child. Until school district officials receive
said notification, all inquiries regarding the nature of the investigation or
assessment should be directed to the local welfare or law enforcement agency or
the agency responsible for assessing or investigating a report of maltreatment
shall be solely responsible for any disclosure regarding the nature of the
assessment or investigation.

D. School district officials shall have discretion to reasonably schedule the time,
place, and manner of an interview by a local welfare or local law enforcement
agency on school district premises. However, where the alleged perpetrator is
believed to be a school district official or employee, the local welfare or local law
enforcement agency will have discretion to determine where the interview will be
held. The interview must be conducted not more than 24 hours after the receipt of
the notification unless another time is considered necessary by agreement between
the school district officials and the local welfare or law enforcement agency.
However, school district officials must yield to the discretion of the local welfare
or law enforcement agency concerning other persons in attendance at the
interview. School district officials will make every effort to reduce the disruption
to the educational program of the child, other students, or school staff when an
interview is conducted on school district premises.

E. Students shall not be taken from school district property without the consent of

the principal and without proper warrant.

Legal References: ~ Minn. Stat. § 13.32 (Educational Data)
Minn. Stat. § 626.556, Subd. 10(c) and (d) (Duties of Local Welfare
Agency and Local Law Enforcement Agency Upon Receipt of a Report)
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Cross References: MSBA/MASA Model Policy 103 (Complaints — Students, Employees,
Parents, Other Persons)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect
or Physical or Sexual Abuse)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil
Records)

Independent School District #477
Princeton, Minnesota 55371

Adopted: November 14, 2006

Revised: May 5, 2016
Reviewed: March 21, 2017
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PRINCETON PUBLIC SCHOOLS
POLICY 519 - INTERVIEW OF STUDENTS BY OUTSIDE AGENCIES

PROCEDURE
Updated: June 2017

TO BE COMPLETED BY REQUESTING OUTSIDE AGENCY
(If agency provides a document with the following information, simply attach to this form.)

Name of agency requesting to interview

a student:

Type of agency: O Law Enforcement
O Welfare Agency
[ Other Child Protection Agency
O Media
O Other(Specify)

Name of agency representative/employee

who will be conducting the interview:

Date of the interview:

Name of student to be interviewed:

Purpose for interview:

Has the agency contacted the parent to O Yes

inform them of the interview? Qd No

Is there a court order specifying the O Yes - if yes, copy of order must be attached to

school district officials may not disclose this form

to the parent, legal custodian, or [ No

guardian the contents of the notification

of intent to interview the child on school

district property?

TO BE COMPLETED BY ADMINISTRATION
Rev1ewmg Admlnlstrator
lReques,thtatus:: ot el B ‘Student access approved

v”"Student access denled

k’I:'ﬁi;.el"'viewf d‘at‘e/Vlo‘ca,tiOn:' =

Parent Notiﬁca‘tibn ‘

gﬂﬂbbfﬂ@;hﬂ

Phone call (date/tlme)
Emall/Text (date/tlme)
« ,Attempts made, no contact
»,;Access demed s
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Adopted: MSBA/MASA Model Policy 519

Orig. 1995

Revised: Rev. 1997 2002

519

INTERVIEWS OF STUDENTSBY OUTSIDE AGENCIES

PURPOSE

There are occasions in which persons other than school district officials and employees
find it necessary to speak with a student during the school day. Student safety and
disruption of the educational program is of concern to the school district. The purpose of
this policy is to establish the procedures for access to students by authorized individuals
during the school day.

GENERAL STATEMENT OF POLICY

A. Generally, students may not be interviewed during the school day by persons
other than a student’s parents, school district officials, employees and/or agents,
except as otherwise provided by law and/or this policy.

B. Requests from law enforcement officers and those other than a student’s parents,
school district officials, employees and/or agents to interview students shall be
made through the principa’s office. Upon receiving a request, it shall be the
responsibility of the principal to determine whether the request will be granted.
Prior to granting a request, the principal shall attempt to contact the student’s
parents to inform them of the request, except where otherwise prohibited by law.

INTERVIEWS CONDUCTED UNDER THE MALTREATMENT OF MINORS
ACT

A. In the case of an investigation pursuant to the Maltreatment of Minors Act, Minn.
Stat. 8§ 626.556, Subd. 10, a local welfare agency, the agency responsible for
investigating the report, and a local law enforcement agency may interview,
without parental consent, an alleged victim and any minors who currently reside
with or who have resided with the alleged perpetrator. The interview may take
place at school and during school hours. School district officials will work with
the local welfare agency, the agency responsible for investigating the report, or
law enforcement agency to select a place appropriate for the interview. The
interview may take place outside the presence of the perpetrator or parent, legal
custodian, guardian, or school district official.

B. If the interview took place or is to take place on school district property, an order
of the juvenile court pursuant to Minn. Stat. § 626.556, Subd. 10 (¢) may specify
that school district officials may not disclose to the parent, legal custodian, or
guardian the contents of the notification of intent to interview the child on school
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district property and/or any other related information regarding the interview that
may be a part of the child’'s record. The school district official must receive a
copy of the order from the local welfare or law enforcement agency.

C. When the local welfare er agency, local law enforcement agency, or agency
responsible for investigating a report of maltreatment determines that an
interview should take place on school district property, school district officials
must receive written notification of intent to interview the child on school district
property prior to the interview. The notification shall include the name of the
child to be interviewed, the purpose of the interview, and a reference to the
statutory authority to conduct an interview on school district property. Where the
interviews are conducted by the local welfare agency, the notification must be
signed by the chair of the local social services agency or the chair’s designee.
The notification is private educational data on the student. School district
officials may not disclose to the parent, legal custodian or guardian the contents of
the notification or any other related information regarding the interview until
notified in writing by the loca welfare or law enforcement agency that the
investigation or assessment has been concluded, unless a school employee or
agent is alleged to have maltreated the child. Until school district officias
receive said notification, all inquiries regarding the nature of the investigation or
assessment should be directed to the local welfare or law enforcement agency
responsiblefor-the-Hnvestigation or the agency responsible for assessing or
investigating a report of maltreatment shall be solely responsible for any
disclosuresregarding the nature of the assessment or investigation.

D. School district officials shall have discretion to reasonably schedule the time,
place, and manner of an interview by a loca welfare or local law enforcement
agency on school district premises. However, where the alleged perpetrator is
believed to be a school district official or employee, the local welfare or local law
enforcement agency will have discretion to determine where the interview will be
held. Theinterview must be conducted not more than 24 hours after the receipt of
the notification unless another time is considered necessary by agreement between
the school district officials and the local welfare or law enforcement agency.
However, school district officials must yield to the discretion of the local welfare
or law enforcement agency concerning other persons in attendance at the
interview. School district officials will make every effort to reduce the disruption
to the educational program of the child, other students, or school staff when an
interview is conducted on school district premises.

E. Students shall not be taken from school district property without the consent of
the principal and without proper warrant.

Legal References:.  Minn. Stat. 8 13.32 (Educational Data)
Minn. Stat. 8§ 626.556, Subd. 10(c) and (d) (Duties of Loca Welfare
Agency and Local Law Enforcement Agency Upon Recelipt of a Report)
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Cross Referencess. MSBA/MASA Mode Policy 103 (Complaints - Students, Employees,
Parents, Other Persons)
MSBA/MASA Mode Policy 414 (Mandated Reporting of Child Neglect
or Physical or Sexual Abuse)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil
Records)
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PRINCETON PUBLIC SCHOOLS

POLICY 525-VIOLENCE PREVENTION [APPLICABLE TO STUDENTS AND STAFF]

acts,

PURPOSE

The purpose of this policy is to recognize that violence has increased and to
identify measures that the school district will take in an attempt to maintain a
learning and working environment that is free from violent and disruptive
behavior.

The school board is committed to promoting healthy human relationships and
learning environments that are physically and psychologically safe for all
members of the school community. [t further believes that students are the first
priority and they should be protected from physical or emotional harm during
school activities, and on school grounds, buses or field trips while under school
district supervision.

GENERAL STATEMENT OF POLICY

A. It is the policy of the school district to strictly enforce its weapons policy
(Policy 501).

B. It is the policy of the school district to act promptly in investigating all

or formal or informal complaints, of violence and take appropriate
disciplinary action against any student or staff member who is found to
have violated this policy or any related policy.

C. The administration will periodically review discipline policies and
procedures, prepare revisions if necessary, and submit them to the school
board for review and adoption.

D. The school district will implement approved violence prevention strategies
to promote safe and secure learning environments, to diminish violence in
our schools, and to aid in the protection of children whose health or
welfare may be jeopardized through acts of violence.

IMPLEMENTATION OF POLICY
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The school board will review and approve policies to prevent and address
violence in our schools. The superintendent or designee will develop
procedures to effectively implement the school weapons and violence
prevention policies. It shall be incumbent on all students and staff to
observe all policies and report violations to the school administration.

The school board and administration will inform staff and students
annually of policies and procedures related to violence prevention and
weapons.

The school district will act promptly to investigate all acts and formal and
informal complaints of violence and take appropriate disciplinary action
against any student or staff member who is found to have violated this
policy or any related policy.

The consequences set forth in the school weapons policy (Policy 501) will
be imposed upon any student or nonstudent who possesses, uses or
distributes a weapon when in a school location.

The consequences set forth in the school hazing policy (Policy 526) will

be imposed upon any student or staff member who commits an act
against a student or staff member; or coerces a student or staff member
into committing an act, that creates a substantial risk of harm to a person
in order for the student or staff member to be initiated into or affiliated
with an organization, or for any other purpose.

Students who engage in assault or violent behavior will be removed from
The classroom immediately and for a period of time deemed appropriate
by the principal, in consultation with the teacher, pursuant to the student
discipline policy (Policy 506)

Students with disabilities may be expelled for behavior unrelated to their

disabilities, subject to the procedural safeguards required by the
Individuals with Disabilities Education Act (IDEA), Section 504 of the
Rehabilitation Act of 1973, and the Pupil Fair Dismissal Act.

Procedures will be developed for the referral of any person in violation of
this policy or the weapons policy to the local law enforcement agency in
accordance with Minn. Stat. § 121A.05.

Students who wear objectionable emblems, signs, words, objects, or

2
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pictures on clothing communicating a message that is racist, sexist, or
otherwise derogatory to a protected minority group or which connotes
gang membership or that approves, advances, or provokes any form of
religious, racial or sexual harassment or violence against other individuals
as defined in the harassment and violence policy (Policy 413) will be
subject to the procedures set forth in the student dress and appearance
policy (Policy 504). “Gang” as used in this policy means any ongoing
organization, association or group of three or more persons, whether
formal or informal, having as one of its primary activities, the commission
of one or more criminal acts, which has an identifiable name or identifying
sign or symbol, and whose members individually or collectively engage in
or whose members engaged in a pattern of criminal gang activity. A
“pattern of gang activity” means the commission, attempt to commit,
conspiring to commit, or solicitation of two or more criminal acts, provided
the criminal acts were committed on separate dates or by two or more
persons who are members of or belong to the same criminal street gang.

This policy is not intended to abridge the rights of students to express
political, religious, philosophical, or similar opinions by wearing apparel on
which such messages are stated. Such messages are acceptable as long
as they are not lewd, vulgar, obscene, defamatory, profane, denote gang
affiliation, advocate harassment or violence against others, are likely to
disrupt the education process, or cause others to react in a violent or
illegal manner (Policy 504).

IV.  PREVENTION STRATEGIES

The school district has adopted and will implement the following prevention

strategies to

promote safe and secure learning environments, to diminish violence in our
schools, and to aid in the protection of children whose health or welfare may be
jeopardized through acts of violence.

A.

B.
violence,

Adopt a district crisis management policy to address potential violent
crisis situations in the district.

Provide training in recognition, prevention, and safe responses to
and development of a positive school climate.

In-service training for personnel in aspects of reporting, visibility and

3
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supervision as deterrents to violence.

Promote student safety responsibility by encouraging the reporting of
suspicious individuals and unusual activities on school grounds.

Establish a curriculum committee that explores ways of teaching students

violence prevention strategies, law-related education and character/
values education (universal values, e.g. honesty, personal responsibility,
self-discipline, cooperation and respect for others.)

Establish clear school rules that prevent and deter violence.

Develop cross-cultural awareness programs to unify students of all
cultures and backgrounds, to develop mutual respect and understanding
of shared experiences and values among students, and to promote the
message of inclusion.

Establish conflict resolution training, conflict management, or peer
Mediation programs for staff and students to teach conservative
approaches to settling disputes.

Develop curriculum that teaches social skills such as maintaining
self-control,building communications skills, forming friendships, resisting
peer pressure, being appropriately assertive, forming positive
relationships with adults, and resolving conflict in nonviolent ways.

Develop curriculum that teaches critical viewing and listening skills in
analyzing mass media to recognize stereotypes, distinguish fact from
fantasy and identify differences in behavior and values that conflict with
their own.

Provide opportunities to inform and elicit students’ ideas about particular
safety problems in the building.

Develop a student photo or name identification system for quick
identification of the student in case of emergency.

Develop a staff photo or name identification system using identification
badges for quick identification of unauthorized people on campus.

Require all visitors to check-in the main office upon their arrival and state

4
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their business at the school. A visitor badge may be issued for easy
identification that the visitor is authorized to be present in the school
building.

0. Develop curriculum on character education including, but not limited to,
character qualities such as attentiveness, truthfulness, respect for
authority, diligence, gratefulness, self-discipline, patience, forgiveness,
respect for others, peacemaking, and resourcefulness.

V. STUDENT SUPPORT

A. Students will have access to school-based student service professionals,
when available, including counselors, nurses, social workers, and
psychologists who are knowledgeable in methods to assist students with
violence prevention and intervention.

B. Students will be apprised of school board policies designed to protect
their personal safety.

C. Students will be provided with information as to school district and
building rules regarding weapons and violence.

D. Students will be informed of resources for violence prevention and proper
reporting.

VI.  PERSONNEL

A. School district personnel shall comply with the school weapons policy
(Policy 501) and the school hazing policy (Policy 526).

B. School district personnel shall be knowledgeable of violence prevention
policies and report any violation to school administration immediately.
School district personnel will be informed annually as to school district
and building rules regarding weapons and violence prevention.

C. School district personnel or agents of the school district shall not engage

in emotionally abusive acts including malicious shouting, ridicule, and/or
threats or other forms of corporal punishment (Policy 507).

Legal References: Minn. Stat. § 13.43, Subd. 16 (School District or Charter School
5
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Cross References:

Disclosure of Violence or Inappropriate Sexual Contact)

Minn. Stat. § 120B.22 (Violence Prevention Education)

Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. §121A.035 (Crisis Management Policy)

Minn. Stat. § 121A.05 (Policy to Refer Firearms Possessor)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm)

Minn. Stat.§ 121A.61 (Discipline and Removal of Students from
Class)

Minn. Stat. § 121A.64 (Notification)

Minn. Stat. § 121A.69 (Hazing Policy)

Minn. Stat. § 181.967, Subd. 5 (School District Disclosure of
Violence or Inappropriate Sexual Contact)

18 U.S.C. § 921 (Definition of Firearm)

20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education
Improvement Act of 2004)

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733,
21 L.Ed.2d 31 (1969)

Stephenson v. Davenport Cmty. Sch. Dist., 110 F.3d 1303 (8th Cir.
1997)

Mcintire v. Bethel School Indep. Sch. Dist. No. 3, 804 F.Supp. 1415,
78 Educ. L. Represent. 828 (W.D. Okla. 1992)

Olesen v. Board of Educ. of Sch. Dist. No. 228, 676 F.Supp. 822, 44
Educ. L.Rep. 205 (N.D. lll. 1987)

MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 501 (School Weapons Policy)
MSBA/MASA Model Policy 504 (Student Dress and Appearance)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 507 (Corporal Punishment)
MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)
MSBA/MASA Model Policy 526 (Hazing Prohibition)
MSBA/MASA Model Policy 529 (Staff Notification of Violent
Behavior by Students)

Independent School District #477

Adopted: November 14, 2006

Princeton, MN 55371 Revised: September 1, 2015

Revised: February 21, 2017
Revised: August 15, 2017
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Adopted: MSBA/MASA Model Policy 525

Orig. 1996

Revised: Rev. 2005 2016

525

VIOLENCE PREVENTION [APPLICABLE TO STUDENTS AND STAFF]

PURPOSE

The purpose of this policy is to recognize that violence has increased and to identify
measures that the school district will take in an attempt to maintain a learning and
working environment that is free from violent and disruptive behavior.

The school board is committed to promoting healthy human relationships and learning
environments that are physically and psychologically safe for all members of the school
community. It further believes that students are the first priority and they should be
protected from physical or emotional harm during school activities and on school
grounds, buses, or field trips while under school district supervision.

GENERAL STATEMENT OF POLICY

A. The policy of the school district is to strictly enforce its weapons policy (Policy
501).

B. The policy of the school district is to act promptly in investigating all acts, or
formal or informal complaints, of violence and take appropriate disciplinary
action against any student or staff member who is found to have violated this
policy or any related policy.

C. The administration will periodically review discipline policies and procedures,
prepare revisions if necessary, and submit them to the school board for review and
adoption.

D. The school district will implement approved violence prevention strategies to

promote safe and secure learning environments, to diminish violence in our
schools, and to aid in the protection of children whose health or welfare may be
jeopardized through acts of violence.

IMPLEMENTATION OF POLICY

A. The school board will review and approve policies to prevent and address
violence in our schools. The superintendent or designee will develop procedures
to effectively implement the school weapons and violence prevention policies. It
shall be incumbent on all students and staff to observe all policies and report
violations to the school administration.

B. The school board and administration will inform staff and students annually of
525-1
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policies and procedures related to violence prevention and weapons.

The school district will act promptly to investigate all acts and formal and
informal complaints of violence and take appropriate disciplinary action against
any student or staff member who is found to have violated this policy or any
related policy.

The consequences set forth in the school weapons policy (Policy 501) will be
imposed upon any student or nonstudent who possesses, uses or distributes a
weapon when in a school location.

The consequences set forth in the school hazing policy (Policy 526) will be
imposed upon any student or staff member who commits an act against a student
or staff member; or coerces a student or staff member into committing an act, that
creates a substantial risk of harm to a person in order for the student or staff
member to be initiated into or affiliated with an organization, or for any other
purpose.

Students who engage in assault or violent behavior will be removed from the
classroom immediately and for a period of time deemed appropriate by the
principal, in _consultation with the teacher, pursuant to the student discipline
policy (Policy 506).

Students with disabilities may be expelled for behavior unrelated to their
disabilities, subject to the procedural safeguards required by the Individuals with
Disabilities Education Act (IDEA), Section 504 of the Rehabilitation Act of 1973,
and the Pupil Fair Dismissal Act.

Procedures will be developed for the referral of any person in violation of this
policy or the weapons policy to the local law enforcement agency in accordance
with Minn. Stat. 8 121A.05.

Students who wear objectionable emblems, signs, words, objects, or pictures on
clothing communicating a message that is racist, sexist, or otherwise derogatory
to a protected minority group or which connotes gang membership or that
approves, advances, or provokes any form of religious, racial, or sexual
harassment or violence against other individuals as defined in the harassment and
violence policy (Policy 413) will be subject to the procedures set forth in the
student dress and appearance policy (Policy 504). “Gang” as used in this policy
means any ongoing organization, association, or group of three or more persons,
whether formal or informal, having as one of its primary activities the
commission of one or more criminal acts, which has an identifiable name or
identifying sign or symbol, and whose members individually or collectively
engage in or whose members engaged in a pattern of criminal gang activity. A
“pattern of gang activity” means the commission, attempt to commit, conspiring
to commit, or solicitation of two or more criminal acts, provided the criminal acts
were committed on separate dates or by two or more persons who are members of
or belong to the same criminal street gang.
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This policy is not intended to abridge the rights of students to express political,
religious, philosophical, or similar opinions by wearing apparel on which such
messages are stated. Such messages are acceptable as long as they are not lewd,
vulgar, obscene, defamatory, profane, denote gang affiliation, advocate
harassment or violence against others, are likely to disrupt the education process,
or cause others to react in a violent or illegal manner (Policy 504).

PREVENTION STRATEGIES

The school district has adopted and will implement the following prevention strategies to
promote safe and secure learning environments, to diminish violence in our schools, and
to aid in the protection of children whose health or welfare may be jeopardized through
acts of violence.

[Note: The school board can adopt any of the prevention strategies that it intends to
implement in its schools, including some or all of the following sample strategies.]

A

Adopt a district crisis management policy to address potential violent crisis
situations in the district.

Provide training in recognition, prevention, and safe responses to violence and
development of a positive school climate.

Coordinate a local school security review committee or task force comprised of
school officials, law enforcement, parents, students, and other youth service
providers to advise on policy implementation.

In-service training for personnel in aspects of reporting, visibility, and supervision
as deterrents to violence.

Promote student safety responsibility by encouraging the reporting of suspicious
individuals and unusual activities on school grounds.

Establish a curriculum committee that explores ways of teaching students
violence prevention strategies, law-related education, and character/values
education (universal values, e.g., honesty, personal responsibility, self-discipline,
cooperation, and respect for others).

Establish clear school rules that prevent and deter violence.

Develop cross-cultural awareness programs to unify students of all cultures and
backgrounds, to develop mutual respect and understanding of shared experiences
and values among students, and to promote the message of inclusion.

Establish conflict resolution training, conflict management, or peer mediation
programs for staff and students to teach conservative approaches to settling
disputes.
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VI.

Develop curriculum that teaches social skills such as maintaining self-control,
building communications skills, forming friendships, resisting peer pressure,
being appropriately assertive, forming positive relationships with adults, and
resolving conflict in nonviolent ways.

Develop curriculum that teaches critical viewing and listening skills in analyzing
mass media to recognize stereotypes, distinguish fact from fantasy, and identify
differences in behavior and values that conflict with their own.

Develop student safety forums that both inform and elicit students’ ideas about
particular safety problems in the building.

Develop a student photo or name identification system for quick identification of
the student in case of emergency.

Develop a staff photo or name identification system using identification badges
for quick identification of unauthorized people on campus.

Require all visitors to check-in the main office upon their arrival and state their
business at the school. A visitor badge may be issued for easy identification that
the visitor is authorized to be present in the school building.

Develop curriculum on character education including, but not limited to, character
qualities such as attentiveness, truthfulness, respect for authority, diligence,
gratefulness, self-discipline, patience, forgiveness, respect for others,
peacemaking, and resourcefulness.

STUDENT SUPPORT

A

Students will have access to school-based student service professionals, when
available, including counselors, nurses, social workers, and psychologists who are
knowledgeable in methods to assist students with violence prevention and
intervention.

Students will be apprised of school board policies designed to protect their
personal safety.

Students will be provided with information as to school district and building rules
regarding weapons and violence.

Students will be informed of resources for violence prevention and proper
reporting.

PERSONNEL

A

School district personnel shall comply with the school weapons policy (Policy
501) and the school hazing policy (Policy 526).
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B. School district personnel shall be knowledgeable of violence prevention policies
and report any violation to school administration immediately. School district
personnel will be informed annually as to school district and building rules
regarding weapons and violence prevention.

C. School district personnel or agents of the school district shall not engage in
emotionally abusive acts including malicious shouting, ridicule, and/or threats or
other forms of corporal punishment (Policy 507).

Legal References:

Cross References:

Minn. Stat. § 13.43, Subd. 16 (School District or Charter School
Disclosure of Violence or Inappropriate Sexual Contact)

Minn. Stat. § 120B.22 (Violence Prevention Education)

Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.035 (Crisis Management Policy)

Minn. Stat. § 121A.05 (Policy to Refer Firearms Possessor)

Minn. Stat. 8§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.44 (Expulsion for Possession of Firearm)

Minn. Stat. 8 121A.61 (Discipline and Removal of Students from Class)
Minn. Stat. § 121A.64 (Notification)

Minn. Stat. § 121A.69 (Hazing Policy)

Minn. Stat. § 181.967, Subd. 5 (School District Disclosure of Violence or
Inappropriate Sexual Contact)

18 U.S.C. § 921 (Definition of Firearm)

20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education
Improvement Act of 2004)

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733, 21
L.Ed.2d 731 (1969)

Stephenson v. Davenport Cmty. Sch. Dist., 110 F.3d 1303 (8" Cir. 1997)
Mclintire v. Bethel School, 804 F.Supp. 1415, 78 Educ. L.Rep. 828 (W.D.
Okla. 1992)

Olesen v. Board of Educ. of Sch. Dist. No. 228, 676 F.Supp. 820, 44 Educ.
L.Rep. 205 (N.D. Ill. 1987)

MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 501 (School Weapons Policy)
MSBA/MASA Model Policy 504 (Student Dress and Appearance)
MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 507 (Corporal Punishment)

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)
MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 529 (Staff Notification of Violent Behavior
by Students)
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PRINCETON PUBLIC SCHOOLS

POLICY 601-SCHOOL DISTRICT CURRICULUM AND INSTRUCTION GOALS

PURPOSE

The purpose of this policy is to establish broad curriculum parameters for the
school district that encompass the Minnesota Graduation Standards and the
federal Ne-Ehitdteft Behind-Act-and are aligned with creating the world’s best
workforce.

GENERAL STATEMENT OF POLICY

It is the policy of the school district to establish the “world’s best workforce” in
which all learning in the school district should be directed and for which all
school district learners should be held accountable.

DEFINITIONS

A. “Academic standard” means a summary description of student learning in
A required content area or elective content area.

B. “Benchmark” means specific knowledge or skill that a student must
master to complete part of an academic standard by the end of the grade
level or grade band.

C. “Curriculum” means district or school adopted programs and written
plans
for providing students with learning experiences that lead to expected
knowledge, skills, and career and college readiness.

D. “Instruction” means methods of providing learning experiences that

enable students to meet state and district academic standards and
graduation requirements.

E. “Performance measures” are measures to determine school district and
school site progress in striving to create the world’s best workforce and

must include at least the following:

+ studentperformance-on-theNationat-Assessmentof
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2.1. the size of the academic achievement gap and rigorous course
taking, including college-level advanced placement, international
baccalaureate, postsecondary enrollment options including
concurrent enrollment, other statutority recognized-rigorous
courses of study or industry certification courses or programs and
enrichment experiences by student subgroup;

3. 2. student performance on the Minnesota Comprehensive
Assessments;

4.3. high school graduation rates; and
5:4.  career and college readiness under Minn. Stat. § 120B.30, Subd. 1.

“World’s best workforce” means striving to: meet school readiness goals;
have all third grade students achieve grade-level literacy; close the
academic achievement gap among all racial and ethnic groups of students
and between students living in poverty and students not living in poverty;
have all students attain career and college readiness before graduating
from high school; and have all students graduate from high school.

“Experiential learning” means learning for students that includes career
exploration through a specific class or course or through work-based
experiences such as job shadowing, mentoring, entrepreneurship, service
learning, volunteering, internships, other cooperative work experience,
youth apprenticeship, or employment.

IV. LONG-TERM STRATEGIC PLAN

A.

The school board, at a public meeting, shall adopt a comprehensive,
long-term strategic plan to support and improve teaching and learning
that is aligned with creating the world’s best workforce and includes the
following:

1. clearly defined school district and school site goals and
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5.6.

benchmarks for instruction and student achievement for all nine
student categories identified under the federal 2001 No Child Left
Behind Act and two student gender categories of male and female;

a process for-assessingand-evatuating to assess and evaluate

each student’s progress toward meeting state and local academic
Standards, assess and identify students for participation in gifted
and talented programs and accelerate their instruction, adopt

procedures for early admission to kindergarten or first grade of
gifted and talented learners which are sensitive to
under-represented groups, and identifyirg the strengths and
weaknesses of instruction in pursuit of student and school success
and curriculum affecting students’ progress and growth toward

career and college readiness and leading to the world’s best
workforce;

a system to periodically review and evaluate the effectiveness of
all instruction and curriculum, taking into account strategies and
best practices, student outcomes, principal evaluations under Minn.
Stat. § 123B.147, Subd. 3, students’ access to effective teachers
who are members of population under-represented among the
licensed teachers in the district or school and who reflect the
diversity of enrolled students under Minn Stat.§ 120B.35, Subd.
3(b)(2). and teacher evaluations under Minn. Stat. § 122A.40,
Subd. 8, or 122A.41, Subd. 5;

strategies for improving instruction, curriculum, and student
achievement, including the English and, where practicable, the
native language development and the academic achievement of
English learners;

A process to examine the equitable distribution of teachers and
strategies to ensure low-income and minority children are not
taught at higher rates than other children by inexperienced,
ineffective, or out-of-field teachers:

education effectiveness practices that integrate high-quality
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instruction, rigorous curriculum, technology, and a collaborative
professional culture that develops and supports teacher quality,
performance, and effectiveness; and;

6:7. an annual budget for continuing to implement the school district
plan.

School district site and school site goals shall include the following:
1. All students will be required to demonstrate essential skills to
effectively participate in lifelong learning.* These skills include the

following:

a. reading, writing, speaking, listening, and viewing in the
English language;

b. mathematical and scientific concepts;

C. locating, organizing, communicating, and evaluating
information and developing methods of inquiry (i.e. problem
solving);

d. creative and critical thinking, decision making, and study
skills;

e. work readiness skills;

f. global and cultural understanding.

2. Each student will have the opportunity and will be expected to
develop and apply essential knowledge that enables that student
to:

a. live as a responsible, productive citizen and consumer
within local, state, national, and global political, social, and
economic systems;

b. bring many perspectives, including historical, to

contemporary issues;
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C. develop an appreciation and respect for democratic
institutions;

d. communicate and relate effectively in languages and with
cultures other than the student’s own;

e. practice stewardship of the land, natural resources, and
environment;

f. use a variety of tools and technology to gather and use
information, enhance learning, solve problems, and increase
human productivity.

Students will have the opportunity to develop creativity and
self-expression through visual and verbal images, music, literature,
world languages, movement, and the performing arts.

School practices and instruction will be directed toward
developing within each student a positive self-image and a sense
of personal responsibility for:

a. establishing and achieving personal and career goals;

b. adapting to change;

C. leading a healthy and fulfilling life, both physically and
mentally;

d. living a life that will contribute to the well-being of society;

e. becoming a self-directed learner;

f. exercising ethical behavior.

Students will be given the opportunity to acquire human relations
skills necessary to:

a. appreciate, understand, and accept human diversity and
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interdependence;

b. address human problems through team effort;

C. resolve conflicts with and among others;

d. function constructively within a family unit;

e. promote a multicultural, gender-fair, disability-sensitive
society.

Every child is reading at or above grade level no later than the end
of grade 3, including English learners, and teachers provide
comprehensive, scientifically based reading instruction, including a
program or collection of instructional [ practices that is based on
valid, replicable evidence showing that, when the programs or
practices are used, students can be expected to achieve, at a
minimum, satisfactory reading progress. The program or collection
of practices must include, at a minimum, effective, balanced
instruction in all five areas of reading ( phonemic awareness,
phonics, fluency, vocabulary development, and reading
comprehension), as well as instructional strategies for continuously
assessing, evaluating, and communicating the student’s reading
progress and needs.

The school district shall identify, before the end of kindergarten,
grade 1, and grade 2, students who are not reading at grade level
before the end of the current school year. Reading assessments in
English and in the predominant languages of district students,
where practicable, must identify and evaluate students’ areas of
academic need related to literacy. The school district also must
monitor the progress and provide reading instruction appropriate
to the specific needs of English learners. The school district must
use locally adopted, developmentally appropriate, and culturally
responsive assessment.

At least annually, the school district must give the parent of each
student who is not reading at or above grade level timely
information about:
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Legal References:

Cross References:

a. student’s reading proficiency as measured by a locally
adopted assessment;

For each student who is not reading at or above grade level, the
school district shall provide reading intervention to accelerate
student growth and reach the goal of reading at or above grade
level by the end of the current grade and school year. Intervention
methods shall encourage family engagement and, where possible,

collaboration with appropriate school and community programs.
Intervention methods may include, but are not limited to, requiring
attendance in summer school, intensified reading instruction that
may require that the student be removed from the regular
classroom for part of the school day, extended day programs, or
programs that strengthen students’ cultural connections.

Minn. Stat. § 120B.018 (Definitions)

Minn. Stat. § 120B.02 (Educational Expectations for Minnesota
Students) Minn. Stat. § 120B.11 (School District Process)

Minn. Stat. § 120B.12 (Reading Proficiently no Later than the End
of Grade 3)

Minn. Stat. § 120B.30, Subd. 1 (Statewide Testing and Reporting
System) Minn. Stat. § 120B.35, Subd. 3 (Student Academic
Achievement and Growth)

Minn. Stat. § 122A.40, Subd. 8 (Employment; Contracts;
Termination) Minn. Stat. § 122A.41, Subd. 5 (Teacher Tenure Act;
Cities of the First Class; Definitions)

Minn. Stat. § 123B.147, Subd. 3 (Principals)

20 U.S.C. § 5801, et seq. (National Education Goals 2000)

20 U.S.C. § 6301, et seq. {No-Chitdteft Behind-Aet{Every Student
Succeeds Act)

MSBA/MASA Model Policy 104 (School District Mission Statement)
MSBA/MASA Model Policy 613 (Graduation Requirements)
MSBA/MASA Model Policy 614 (School District Testing Plan and
Procedure)
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MSBA/MASA Model Policy 615 (Basic Standards Testing,
Accommodations, Modifications, and Exemptions for IEP, Section
504 Accommodation, and LEP Students)

MSBA/MASA Model Policy 616 (School District System
Accountability) MSBA/MASA Model Policy 618 (Assessment of
Student Achievement)

Adopted: November 10, 2008
Revised: November 18, 2014
Revised: September 1, 2015
Reviewed: February 21, 2017
Revised: August 15, 2017
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Adopted: MSBA/MASA Model Policy 601

Orig. 1995

Revised: Rev. 2014 2016

601

SCHOOL DISTRICT CURRICULUM AND INSTRUCTION GOALS

[Note: Minn. Stat. § 120B.11 requires school districts to adopt a comprehensive long-
term strategic plan that addresses the review of curriculum, instruction, student
achievement, and assessment. MSBA/MASA Model Policies 601, 603, and 616 address
these statutory requirements. In addition, MSBA/MASA Model Policies 613-615 and
617-620 provide procedures to further implement the requirements of Minn. Stat. §
120B.11.]

PURPOSE

The purpose of this policy is to establish broad curriculum parameters for the school
district that encompass the Minnesota Graduation Standards and the federal Ne-Chid
Left Behind-Act law and are aligned with creating the world’s best workforce.
GENERAL STATEMENT OF POLICY

The policy of the school district is to establish the “world’s best workforce” in which all
learning in the school district should be directed and for which all school district learners
should be held accountable.

DEFINITIONS

A. “Academic standard” means a summary description of student learning in a
required content area or elective content area.

B. “Benchmark” means specific knowledge or skill that a student must master to
complete part of an academic standard by the end of the grade level or grade
band.

C. “Curriculum” means district or school adopted programs and written plans for

providing students with learning experiences that lead to expected knowledge,
skills, and career and college readiness.

D. “Instruction” means methods of providing learning experiences that enable
students to meet state and district academic standards and graduation
requirements.

E. “Performance measures” are measures to determine school district and school site
progress in striving to create the world’s best workforce and must include at least
the following:
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21. the size of the academic achievement gap and rigorous course taking,
including college-level advanced placement, international baccalaureate,
postsecondary enrollment options, including concurrent enrollment, other

statutorHy—recognized rigorous courses of study or industry certification
courses or programs, and enrichment experiences by student subgroup;

3 2.  student performance on the Minnesota Comprehensive Assessments;
4 3. high school graduation rates; and
54.  career and college readiness under Minn. Stat. § 120B.30, Subd. 1.

“World’s best workforce” means striving to: meet school readiness goals; have
all third-grade students achieve grade-level literacy; close the academic
achievement gap among all racial and ethnic groups of students and between
students living in poverty and students not living in poverty; have all students
attain career and college readiness before graduating from high school; and have
all students graduate from high school.

“Experiential learning” means learning for students that includes career
exploration through a specific class or course or through work-based experiences
such as job shadowing, mentoring, entrepreneurship, service learning,
volunteering, internships, other cooperative work experience, youth
apprenticeship, or employment.

LONG-TERM STRATEGIC PLAN

The school board, at a public meeting, shall adopt a comprehensive, long-term
strategic plan to support and improve teaching and learning that is aligned with
creating the world’s best workforce and includes the following:

1. clearly defined school district and school site goals and benchmarks for
instruction and student achievement for all nine student categories
identified under the federal 2001 No Child Left Behind Act and two
student gender categories of male and female;

[Note: MSBA/MASA Model Policy 601, Section I1V.B. and
MSBA/MASA Model Policy 616 address this requirement.]

2. a process for—assessing—and—evaluating to assess and evaluate each

student’s progress toward meeting state and local academic standards,
assess and identify students for participation in gifted and talented
programs and accelerate their instruction, adopt procedures for early
admission to kindergarten or first grade of gifted and talented learners
which are sensitive to under-represented groups, and identifying the
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67.

strengths and weaknesses of instruction in pursuit of student and school
success and curriculum affecting students’ progress and growth toward
career and college readiness and leading to the world’s best workforce;

[Note: MSBA/MASA Model Policy 618 addresses this requirement.]

a system to periodically review and evaluate the effectiveness of all
instruction and curriculum, taking into account strategies and best
practices, student outcomes, principal evaluations under Minn. Stat. §
123B.147, Subd. 3, students’ access to effective teachers who are
members of populations under-represented among the licensed teachers in
the district or school and who reflect the diversity of enrolled students
under Minn. Stat. § 120B.35, Subd. 3(b)(2), and teacher evaluations under
Minn. Stat. § 122A.40, Subd. 8, or 122A.41, Subd. 5;

[Note: MSBA/MASA Model Policy 616 addresses this requirement.]

strategies for improving instruction, curriculum, and student achievement,
including the English and, where practicable, the native language
development and the academic achievement of English learners;

[Note: MSBA/MASA Model Policy 616 addresses this requirement.]
a process to examine the equitable distribution of teachers and strategies to

ensure low-income and minority children are not taught at higher rates
than other children by inexperienced, ineffective, or out-of-field teachers:

education effectiveness practices that integrate high-quality instruction,
rigorous curriculum, technology, and a collaborative professional culture
that develops and supports teacher quality, performance, and
effectiveness; and

an annual budget for continuing to implement the school district plan.

School district site and school site goals shall include the following:

1.

All students will be required to demonstrate essential skills to effectively
participate in lifelong learning.* These skills include the following:

[*Note: The criteria for acceptable performance in basic skills areas
may need to be modified for students with unique learning needs. These
modifications will be reflected in the Individualized Education Program
(1EP) or Rehabilitation Act Section 504 Accommodation plan.]

a. reading, writing, speaking, listening, and viewing in the English
language;
b. mathematical and scientific concepts;
601-3
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C. locating, organizing, communicating, and evaluating information
and developing methods of inquiry (i.e., problem solving);

d. creative and critical thinking, decision making, and study skills;
e. work readiness skills;
f. global and cultural understanding.

Each student will have the opportunity and will be expected to develop
and apply essential knowledge that enables that student to:

a. live as a responsible, productive citizen and consumer within local,
state, national, and global political, social, and economic systems;

b. bring many perspectives, including historical, to contemporary
iSsues;

C. develop an appreciation and respect for democratic institutions;

d. communicate and relate effectively in languages and with cultures

other than the student’s own;

e. practice stewardship of the land, natural resources, and
environment;

f. use a variety of tools and technology to gather and use information,
enhance learning, solve problems, and increase human
productivity.

Students will have the opportunity to develop creativity and self-
expression through visual and verbal images, music, literature, world
languages, movement, and the performing arts.

School practices and instruction will be directed toward developing within
each student a positive self-image and a sense of personal responsibility
for:

a. establishing and achieving personal and career goals;

b. adapting to change;

C. leading a healthy and fulfilling life, both physically and mentally;

d. living a life that will contribute to the well-being of society;
e. becoming a self-directed learner;
601-4
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f. exercising ethical behavior.

5. Students will be given the opportunity to acquire human relations skills
necessary to:
a. appreciate, understand, and accept human diversity and
interdependence;
b. address human problems through team effort;
C. resolve conflicts with and among others;
d. function constructively within a family unit;
e. promote a multicultural, gender-fair, disability-sensitive society.

[Note: School district and site goals example courtesy of the Winona School
District.]

Every child is reading at or above grade level no later than the end of grade 3,
including English learners, and teachers provide comprehensive, scientifically
based reading instruction, including a program or collection of instructional
practices that is based on valid, replicable evidence showing that, when the
programs_or_practices are used, students can be expected to achieve, at a
minimum, satisfactory reading progress. The program or collection of practices
must include, at a minimum, effective, balanced instruction in all five areas of
reading (phonemic awareness, phonics, fluency, vocabulary development, and
reading _comprehension), as well as instructional strategies for continuously
assessing, evaluating, and communicating the student’s reading progress and
needs.

1. The school district shall identify, before the end of kindergarten, grade 1,
and grade 2, students who are not reading at grade level before the end of
the current school year.  Reading assessments in English and in the
predominant languages of district students, where practicable, must
identify and evaluate students’ areas of academic need related to literacy.
The school district also must monitor the progress and provide reading
instruction appropriate to the specific needs of English learners. The
school district must use locally adopted, developmentally appropriate, and
culturally responsive assessment.

N

At least annually, the school district must give the parent of each student
who is not reading at or above grade level timely information about:

a. student’s reading proficiency as measured by a locally adopted
assessment;
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Legal References:

Cross References:

b. reading-related services currently being provided to the student;
and

strategies for parents to use at home in helping their students
succeed in becoming grade-level proficient in reading English and
their native languages.

|2

For each student who is not reading at or above grade level, the school
district shall provide reading intervention to accelerate student growth and
reach the goal of reading at or above grade level by the end of the current
grade and school year. Intervention methods shall encourage family
engagement and, where possible, collaboration with appropriate school
and community programs. Intervention methods may include, but are not
limited to, requiring attendance in summer school, intensified reading
instruction that may require that the student be removed from the regular
classroom for part of the school day, extended day programs, or programs
that strengthen students’ cultural connections.

Minn. Stat. § 120B.018 (Definitions)

Minn. Stat. § 120B.02 (Educational Expectations for Minnesota Students)
Minn. Stat. § 120B.11 (School District Process)

Minn. Stat. § 120B.12 (Reading Proficiently no Later than the End of
Grade 3)

Minn. Stat. § 120B.30, Subd. 1 (Statewide Testing and Reporting System)
Minn. Stat. 8 120B.35, Subd. 3 (Student Academic Achievement and
Growth)

Minn. Stat. § 122A.40, Subd. 8 (Employment; Contracts; Termination)
Minn. Stat. 8 122A.41, Subd. 5 (Teacher Tenure Act; Cities of the First
Class; Definitions)

Minn. Stat. § 123B.147, Subd. 3 (Principals)

20 U.S.C. 8 5801, et seq. (National Education Goals 2000)

20 U.S.C. § 6301, et seq. (No-ChHd-LeftBehind Every Student Succeeds
Act)

MSBA/MASA Model Policy 104 (School District Mission Statement)
MSBA/MASA Model Policy 613 (Graduation Requirements)
MSBA/MASA Model Policy 614 (School District Testing Plan and
Procedure)

MSBA/MASA Model Policy 615 (Testing Accommodations,
Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP
Students)

MSBA/MASA Model Policy 616 (School District System Accountability)
MSBA/MASA Model Policy 618 (Assessment of Student Achievement)
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I11.

PRINCETON PUBLIC SCHOOLS
POLICY 603-CURRICULUM DEVELOPMENT

PURPOSE

The purpose of this policy is to provide direction for continuous review and improvement

of the school curriculum.

GENERAL STATEMENT OF POLICY

Curriculum development shall be directed toward the fulfillment of the goals and

objectives of the education program of the school district.

RESPONSIBILITY

A.

C.

The superintendent shall be responsible for curriculum development and for
determining the most effective way of conducting research on the school
district’s curriculum needs and establishing a long range curriculum development
program. Timelines shall be determined by the superintendent that will provide
for periodic reviews of each curriculum area.

A district advisory committee shall provide assistance at the request of the
superintendent. The advisory committee membership shall be a reflection of the
community and, to the extent possible, shall reflect the diversity of the district and
its school sites, and shall include parent, teacher, support staff, student,
community residents, and administration representation. , and shall provide
translation to the extent appropriate and practicable. Whenever possible, parents

and other community residents shall comprise at least two-thirds of advisory

committee members.

Within the ongoing process of curriculum development, the following needs shall
be addressed:

1. Provide for articulation of courses of study from kindergarten through
grade twelve.

2. Identify minimum objectives for each course and at each elementary
grade level.
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3.

6.

6-7.

Provide for continuing evaluation of programs for the purpose of attaining
school district objectives.

Provide a program for ongoing monitoring of student progress.

Provide for specific, particular, and special needs of all members of the
student community.

Develop a local literacy plan to have every child reading at or above

grade level no later than the end of grade 3. including English learners,
and teachers providing comprehensive, scientifically based reading

instruction consistent with law.

Integrate required and elective course standards in the scope and sequence
of the district curriculum.

Meet all applicable requirements of the Minnesota Department of
Education and the Ne-ChitdteftBehind-Aet. federal law.

D. It shall be the responsibility of the superintendent to keep the school board

informed of all state-mandated curriculum changes, as well as recommended

discretionary changes and to periodically present recommended modifications for

school board review and approval.

E. The superintendent shall have discretionary authority to develop guidelines and

directives to implement school board policy relating to curriculum development.

Legal References:

Minn. Stat. § 120B.10 (Findings; Improving Instruction and Curriculum)
Minn. Stat. § 120B.11 (School District Process)

Minn. Stat. § 120B.12 (Reading Proficiently no Later than the End of

Grade 3)
Minn. Rules Part 3500.0550 (Inclusive Educational Program)

Minn. Rules Parts 3501.0010-3501.0180 (Graduation Standards —
Mathematics and Reading)

Minn. Rules Parts 3501.0200-3501.0290 (Graduation Standards — Written
Composition)

Minn. Rules Parts 3501.0505-3501.0550 (Graduation Standards —
Language Arts)

Minn. Rules Parts 3501.0700-3501.0745 (Graduation Standards —

2
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Cross References:

Mathematics)

Minn. Rules Parts 3501.0800-3501.0815 (Graduation Standards — Arts)
Minn. Rules Parts 3501.1000-3501.1190 (Graduation-Required
Assessment for Diploma)

Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for English
Language Development)

20 U.S.C. § 6301, et seq. Ne-ChitdeftBehind-Aet)-Every Student

Succeeds Act

MSBA/MASA Model Policy 604 (Instructional Curriculum)
MSBA/MASA Model Policy 605 (Alternative Programs)

Princeton Public Schools Policy 613 (Graduation Requirements)
Princeton Public Schools Policy 614 (School District Testing Plan and
Procedure)

Princeton Public Schools Policy 615 (Testing Accommodations,
Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP
Students)

MSBA/MASA Model Policy 616 (School District System Accountability)
MSBA/MASA Model Policy 617 (School District Ensurance of
Preparatory and High School Standards)

MSBA/MASA Model Policy 618 (Assessment of Student Achievement)
Princeton Public Schools Policy 619 (Staff Development for Standards)
MSBA/MASA Model Policy 620 (Credit for Learning)

MSBA/MASA Model Policy 623 (Mandatory Summer School Instruction)

Adopted: November 10, 2008
Revised: September 14, 2010
Revised: November 18, 2014
Revised: September 1, 2015
Reviewed: February 21, 2017
Revised: August 15, 2017
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Adopted: MSBA/MASA Model Policy 603

Orig. 1995

Revised: Rev. 2014 2016

603

CURRICULUM DEVELOPMENT

[Note: Minn. Stat. § 120B.11 requires school districts to adopt a comprehensive long-
term strategic plan that addresses the review of curriculum, instruction, student
achievement, and assessment. MSBA/MASA Model Policies 601, 603, and 616 address
these statutory requirements. In addition, MSBA/MASA Model Policies 613-615 and
617-620 provide procedures to further implement the requirements of Minn. Stat. §
120B.11.]

PURPOSE

The purpose of this policy is to provide direction for continuous review and improvement
of the school curriculum,

GENERAL STATEMENT OF POLICY

Curriculum development shall be directed toward the fulfillment of the goals and
objectives of the education program of the school district.

RESPONSIBILITY

A The superintendent shall be responsible for curriculum development and for
determining the most effective way of conducting research on the school district’s
curriculum needs and establishing a long range curriculum development program.
Timelines shall be determined by the superintendent that will provide for periodic
reviews of each curriculum area.

B. A district advisory committee shall provide assistance at the request of the
superintendent. The advisory committee membership shall be a reflection of the
community and, to the extent possible, shall reflect the diversity of the district and
its school sites, and shall include parent, teacher, support staff, student,
community residents, and administration representation, and shall provide
translation to the extent appropriate and practicable. Whenever possible, parents
and other community residents shall comprise at least two-thirds of advisory
committee members.

C. Within the ongoing process of curriculum development, the following needs shall
be addressed:

1. Provide for articulation of courses of study from kindergarten through
grade twelve.

2. Identify minimum objectives for each course and at each elementary grade
603-1
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level.

3. Provide for continuing evaluation of programs for the purpose of attaining
school district objectives.

4. Provide a program for ongoing monitoring of student progress.

5. Provide for specific, particular, and special needs of all members of the
student community.

6. Develop a local literacy plan to have every child reading at or above grade
level no later than the end of grade 3, including English learners, and
teachers providing comprehensive, scientifically based reading instruction
consistent with law.

67. Integrate required and elective course standards in the scope and sequence
of the district curriculum.

78. Meet all applicable requirements of the Minnesota Department of
Education and the-No-Child-LeftBehind-Act federal law.

D. The superintendent shall be responsible for keeping the school board informed of

all state-mandated curriculum changes, as well as recommended discretionary
changes, and for periodically presenting recommended modifications for school
board review and approval.

E. The superintendent shall have discretionary authority to develop guidelines and
directives to implement school board policy relating to curriculum development.

Legal References:

Minn. Stat. § 120B.10 (Findings; Improving Instruction and Curriculum)
Minn. Stat. § 120B.11 (School District Process)

Minn. Stat. § 120B.12 (Reading Proficiently no Later than the End of
Grade 3)

Minn. Rules Part 3500.0550 (Inclusive Educational Program)

Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for
Language Arts)

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for
Mathematics)

Minn. Rules Parts 3501.0800-3501.0815 (Academic Standards for the
Arts)

Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science)
Minn. Rules Parts 3501.1000-3501.1190 (Graduation-Required
Assessment for Diploma) (repealed Minn. L. 2013, Ch. 116, Art. 2, § 22)
Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for English
Language Development)

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social
Studies)
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Cross References:

20 U.S.C. § 6301, et seq. (No-ChHd-LeftBehind Every Student Succeeds
Act)

MSBA/MASA Model Policy 604 (Instructional Curriculum)
MSBA/MASA Model Policy 605 (Alternative Programs)

MSBA/MASA Model Policy 613 (Graduation Requirements)
MSBA/MASA Model Policy 614 (School District Testing Plan and
Procedure)

MSBA/MASA Model Policy 615 (Testing Accommodations,
Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP
Students)

MSBA/MASA Model Policy 616 (School District System Accountability)
MSBA/MASA Model Policy 617 (School District Ensurance of
Preparatory and High School Standards)

MSBA/MASA Model Policy 618 (Assessment of Student Achievement)
MSBA/MASA Model Policy 619 (Staff Development for Standards)
MSBA/MASA Model Policy 620 (Credit for Learning)

MSBA/MASA Model Policy 623 (Mandatory Summer School Instruction)
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PRINCETON PUBLIC SCHOOLS

POLICY 612-DEVELOPMENT OF PARENTALINVOLVEMENT PARENT AND FAMILY

ENGAGEMENT POLICIES FOR TITLE | PROGRAMS
PURPOSE

The purpose of this policy is to encourage and facilitate involvement by parents
of students participating in Title | in the educational programs and experiences
of students. The policy shall provide the framework for organized, systematic,
ongoing, informed and timely parental involvement in relation to decisions about
the Title | services within the school district. The involvement of parents by the
school district shall be directed toward both public or private school children
whose parents are school district residents or whose children attend school
within the boundaries of the school district.

GENERAL STATEMENT OF POLICY

A. ttistThe policy of the school district is to plan and implement, with
Meaningful consultation with parents of participating children, programs,
activities and procedures for the invotvement of those parents
engagement of parents and families in its Title | programs.

B. ttisthe-The policy of the school district is to fully comply with 20 U.S.C. §
6318 which requires the school district to develop jointly with, agree upon
with, and distribute to parents of children participating in Title | programs

written parentatinvoetvementparent and family engagement -policies.

DEVELOPMENT OF DISTRICT LEVEL POLICY

The school board will direct the administration to develop jointly with, agree
upon with, and distribute to, parents and family members of participating
children a written parentat invetvement parent and family engagement policy
that will be incorporated into the school district’'s Title | plan. The policy will
establish the expectations for parentat invelvement parent and family
engagement and describe how the school district will:

A. Involve parents and family members in the joint development of the
school district's Title | plan process of schoot review and improvement
development of support and improvement plans;
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B.

Provide the coordination, technical assistance, and other support

necessary to assist and build the capacity of all participating schools within the
school district in planning and implementing effective parentat parent and family

activities to improve student academic achievement and school performance;
which may include meaningful consultation with employers, business leaders,

and philanthropic organizations, or individuals with expertise in effectively

engaging parents and family members in education;

™

Coordinate and integrate parentatinvetvement parent and family

engagement strategies with similar strategies, to the extent feasible and
appropriate, with other relevant federal, state, and local laws and
programs tnder other programs; such as Head Start; Early Reading First;
programs;

Conduct, with the meaningful involvement of parents_and family

members, an annual evaluation of the content and effectiveness of the
parentat invetvement parent and family engagement policy in improving
the academic quality of the schools served, including identifying barriers
to greater participation by parents in parental involvement activities (with
particular attention to, and; partieutarty; with parents who are
economically disadvantaged, disabled, have limited English proficiency,
have limited literacy, or Engtish proficieney; or who are of a racial or ethnic
minority background); the needs of parents and family members to assist
with the learning of their children, including engaging with school
personnel and teachers; and strategies to support successful school and
family interactions;

Use the findings of such evaluations to design evidence-based strategies
for more effective parental involvement and to revise, if necessary, the
district-level and school-level parentat invetvement parent and family
engagement policies; and

Involve parents in the activities of the schools, which may include

establishing a parent advisory board comprised of a sufficient number and
representative group of parents or family members served by the school
district to adequately represent the needs of the population served by the
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school district for the purposes of developing, revising, and reviewing the
parent and family engagement policy.

DEVELOPMENT OF SCHOOL LEVEL POLICY

The school board will direct the administration of each school to develop (or
amend an existing parental involvement policy) jointly with, and distribute to,
parents and family members of participating children a written parentat
trvoetverment policy, agreed upon by such parents and families, that shall describe
the means for carrying out the federal requirements of parentat
volvement.parent and family engagement. Parents shall be notified of the
policy in and understandable and uniform format and, to the extent practicable,
provided in language the parents can understand. Such policy shall be made
available to the local community and updated periodically to meet the changing
needs of parents and the school.

A. The policy will describe the means by which each school with a Title |
program will:

1. Convene an annual meeting, at a convenient time, to which all
parents of participating children shall be invited and encouraged to
attend, to inform parents of their school’s participation in Title |
programs, and to explain to parents of participating children the
program, its requirements, and their right to be involved,;

2. Offer a flexible number of meetings, such as meetings in the
morning or evening, and may provide with Title | funds
transportation, child care, or Home visits, as such services relate to
parental involvement;

3. Involve parents in an organized, ongoing, and timely way, in the
planning, review, and improvement of the parental involvement
programs, including the planning, review, and improvement of the
school parent and family engagement sechoot parentat involvement
policy and the joint development of the school-wide program plan,
untess the schoot atready has a program for involving parents i
the planning and design of its programs that wotld adeguatety
trvolve parents of participating chitdren: except that if a school has
in place a process for involving parents in the joint planning and
design of the school’s programs, the school may use that process,
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if such process includes an adequate representation of parents of
participating children;

4, Provide parents of participating children with: timely information
about Title | programs;a description and explanation of the
curriculum in use at the school, the forms of academic assessment
used to measure student progress, and the achievement levels of
the challenging state academic standards: if requested by parents,
opportunities for regular meetings to formulate suggestions, share
experiences with other parents and to participate, as appropriate,
in decisions relating to the education of their ehite’s education:
children and te respond to any such suggestions as soon as
practicably possible; and

5. If the school-wide program plan is not satisfactory to the parents of
participating children, submit any parent’'s comments on the plan
when it is submitted to the school district.

As a component of this policy, each school shall jointly develop with
parents a school/parent compact which outlines how parents, staff, and
students will share the responsibility for improved student academic
achievement and the means by which the school and parents will build
and develop a partnership to help children achieve the state’s high
standards. The compact shall:

1. Describe the school’s responsibility to provide high-quality
curriculum and instruction in a supportive and effective learning
environment that enables participating students to meet state
student academic achievement standards;

2. Describe the ways each parent will be responsible for supporting
his or her child’s learning by monitering schoot attendance and
I | o o .. hiner
volunteering in his or her child’s classroom, and participating, as
appropriate, in decisions relating to his or her child’s education and
use of extracurricular time.

3. Address the importance of communication between teachers and
parents on an on-going basis through the use of:

a. Annual parent-teacher conferences to discuss the compact
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and the child’s achievement;

b. Frequent progress reports to the parents; and

C. Reasonable access to staff, opportunities to volunteer,
participate in the child’s class, and observe in the child’s
classroom.

d. Ensuring regular two-way, meaningful communication

between family members and school staff and, to the extent
practicable, in a language that family members can
understand.

C. To ensure effective involvement of parents and to support a partnership
among the school, parents, and community to improve student academic
achievement, the policy will describe how each school and the school
district will:

3.
and utility

Provide assistance to participating parents in understanding such
topics as the state’s academic content standards and state
academic achievement standards, state and local academic
assessments, Title | requirements, and how to monitor a child’s
progress and work with educators to improve the achievement of
their children;

Provide materials and training to assist parents in working with
their children to improve their children’s achievement,such as
tnetuding coordinating necessary literacy training and using

technology, as appropriate, to foster parental involvement;
Educate school staff, with the assistance of parents, in the value

of contributions of parents and in how to reach out to,
communicate with, and work with parents as equal partners,
implement and coordinate parent programs, and build ties between
parents and school;

Coordinate and integrate parental involvement programs and
activities with Head Start; Reading Hrst, Early Reading Hirst; Even
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other programs; other federal, state, and local programs, including
public preschool programs, and conduct other activities, such as
parent resource centers, that encourage and support parents in
more fully participating in the education of their children to the
extent feasible and appropriate;

Ensure, to the extent practicable, that information about school and
parent meetings, programs, and activities is sent hoeme to the
parents of participating children in a format and to the extent
practicable, in a language the parents can understand; and

Provide such other reasonable support for parental involvement
activities as requested by parents.

The policy will also describe the process to be taken if the school district
and school choose to:

1.

Involve parents in the development of training for school staff to
improve the effectiveness of such training;

Provide necessary literacy training with funds received under Title |
programs if all other funding has been exhausted;

Pay reasonable and necessary expenses associated with parental
involvement activities, including transportation and child care costs,
to enable parents to participate in school related meetings and
training sessions;

Train and-stpport parents to enhance the involvement of other
parents;

Arrange meetings at a variety of times or have conduct in-home

conferences between teachers or other educators, who work
directly with participating children, and parents who are unable to
attend such conferences at school in order to maximize parental
opportunities for involvement and participation in school-related
activities;

Adopt and implement model approaches to improving parental
involvement;
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7. Develop appropriate roles for community-based organizations and
business in parental involvement activities; and

8. Establish a district-wide parent advisory council to provide advice
on all matters related to parental involvement in Title | programs.

E. To carry out the requirements of parentatinvetvement,parent and family
engagement the school district and schools to the extent practicable, will

provide futt opportunities for the informed participation of parents with
and family members (including parents and family members who have
limited English proficiency, parents and family members with disabilities,
and parents and family members of migratory children), timited English
proficteney or with disabitities; including providing information and school
profiles in a language and-form that is understandable by the parents.

F. The school district and each school shall assist inform parents and parent

organizations by informing stch parents and parent organizations of the
existence and purpose of stch centers: Family engagement in education

programs

The policies will be updated periodically to meet the changing needs of parents and the
school.

Legal References: 20 U.S.C. § 6318 {Parentat tavetvementy Parent and Family
Engagement

Cross References:

Adopted: April 14, 1987
Revised: February 9, 1999
Revised: October 25, 2005

Reviewed: October 20, 2015
Revised: February 21, 2017
Revised: August 15, 2017
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Adopted: MSBA/MASA Model Policy 612.1

Orig. 1996

Revised: Rev. 2005 2016

612.1 DEVELOPMENT OF PARENTALIINVOLVEMENT PARENT AND FAMILY

ENGAGEMENT POLICIES FOR TITLE | PROGRAMS

[Note: This policy reflects recent federal statutory changes made by the Every Student
Succeeds Act (ESSA) which require school districts and schools to meet with parents
and jointly develop parentalinvelvement parent and family engagement policies at
both a district wide and school building level. This policy lists the required components
of the parentaltnvelvement parent and family engagement policies described herein
and serves as a framework for their development. The policies and these components
are mandatory in order for the school district to receive federal funds under this
program.]

PURPOSE

The purpose of this policy is to encourage and facilitate involvement by parents of
students participating in Title I in the educational programs and experiences of students.
The policy shall provide the framework for organized, systematic, ongoing, informed,
and timely parental involvement in relation to decisions about the Title I services within
the school district. The involvement of parents by the school district shall be directed
toward both public and private school children whose parents are school district residents
or whose children attend school within the boundaries of the school district.

GENERAL STATEMENT OF POLICY

A. H—is—the The policy of the school district is to plan and implement, with
meaningful consultation with parents of participating children, programs,

activities, and procedures for the invelvement-ef-those-—parents engagement of

parents and families in its Title | programs.

B. H-is-the The policy of the school district is to fully comply with 20 U.S.C. § 6318
which requires the school district to develop jointly with, agree upon with, and
distribute to parents of children participating in Title | programs written parental
nvelvement parent and family engagement policies.

DEVELOPMENT OF DISTRICT LEVEL POLICY

The school board will direct the administration to develop jointly with, agree upon with,
and distribute to parents and family members of participating children a written parental
nvelvement parent and family engagement policy that will be incorporated into the
school district’s Title | plan. The policy will establish the expectations for parental
meaningful parent and family involvement and describe how the school district will:

A. Involve parents and family members in the joint development of the school
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district’s Title | plan and the process—ef—schoslreview—and—improvement

development of support and improvement plans;

Provide the coordination, technical assistance, and other support necessary to
assist and build the capacity of all participating schools within the school district
in planning and implementing effective parental parent and family involvement
activities to improve student academic achievement and school performance,
which may include meaningful consultation with employers, business leaders, and
philanthropic organizations, or individuals with expertise in effectively engaging
parents and family members in education;

Coordinate and integrate parentalinvelvement parent and family engagement
strategies with similar strategies, to the extent feasible and appropriate, with other

relevant federal, state, and local laws and programs uhderotherprograms,-such-as

Conduct, with the meaningful involvement of parents and family members, an
annual evaluation of the content and effectiveness of the parental-invelvement
parent and family engagement policy in improving the academic quality of the
schools served, including identifying barriers to greater participation by parents in
parental involvement activities (with particular attention to;-and;particutarhy—with
parents who are economically disadvantaged, disabled, have limited English
proficiency, have limited literacy, e-Enghsh-proficieney, or who are of a racial or
ethnic minority background); the needs of parents and family members to assist
with the learning of their children, including engaging with school personnel and
teachers; and strategies to support successful school and family interactions;

Use the findings of such evaluations to design evidence-based strategies for more
effective parental involvement and to revise, if necessary, the district-level and
school-level parentalinvelvement parent and family engagement policies; and

Involve parents in the activities of the schools, which may include establishing a
parent advisory board comprised of a sufficient number and representative group
of parents or family members served by the school district to adequately represent
the needs of the population served by the school district for the purposes of
developing, revising, and reviewing the parent and family engagement policy.

DEVELOPMENT OF SCHOOL LEVEL POLICY

The school board will direct the administration of each school to develop (or amend an
existing parental involvement policy) jointly with, and distribute to, parents and family
members of participating children a written parentalinvelvement parent and family
engagement policy, agreed upon by such parents and families, that shall describe the

means for carrying out the federal requirements of parentalinvelvement parent and
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family engagement. Parents shall be notified of the policy in an understandable and

uniform format and, to the extent practicable, provided in a lanquage the parents can

understand. Such policy shall be made available to the local community and updated

periodically to meet the changing needs of parents and the school.

A. The policy will describe the means by which each school with a Title | program
will:
1. Convene an annual meeting, at a convenient time, to which all parents of

participating children shall be invited and encouraged to attend, to inform
parents of their school’s participation in Title | programs, and to explain to
parents of participating children the program, its requirements, and their
right to be involved,;

Offer a flexible number of meetings, such as meetings in the morning or
evening, and may provide with Title | funds transportation, child care, or
home visits, as such services relate to parental involvement;

Involve parents in an organized, ongoing, and timely way in the planning,
review, and improvement of the parental involvement programs, including
the planning, review, and improvement of the school parent and family

engagement secheol-parental-invelvement policy and the joint development
of the schooI-W|de program plan, Hmes&the—seheel—alrready—ha&arppegmm
adeqeatel*mvehmea%en%&e#p&rﬂerpa%geh%;en except that |f a school
has in place a process for involving parents in the joint planning and
design of the school’s programs, the school may use that process, if such
process includes an adequate representation of parents of participating
children;

Provide parents of participating children with: timely information about
Title | programs; a description and explanation of the curriculum in use at
the school, the forms of academic assessment used to measure student
progress, and the achievement levels of the challenging state academic
standards; if requested by parents, opportunities for regular meetings to
formulate suggestions,—share—experiences—with—ether—parents and to
participate, as appropriate, in decisions relating to the education of their
chid’s-edueation; children, and te respond to any such suggestions as soon
as practicably possible; and

If the school-wide program plan is not satisfactory to the parents of
participating children, submit any parent’s comments on the plan when it
is submitted to the school district.

B. As a component of this policy, each school shall jointly develop with parents a
school/parent compact which outlines how parents, staff, and students will share
the responsibility for improved student academic achievement and the means by
which the school and parents will build and develop a partnership to help children
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achieve the state’s high standards. The compact shall:

1.

Describe the school’s responsibility to provide high-quality curriculum
and instruction in a supportive and effective learning environment that
enables participating students to meet state student academic achievement
standards;

Describe the ways each parent will be responsible for supporting his or her

child’s learning by meonitering—schoel—attendance—and—homework
completion—meonitoring—television—watching; volunteering in his or her

child’s classroom and participating, as appropriate, in decisions relating to
his or her child’s education and use of extracurricular time.

Address the importance of communication between teachers and parents
on an on-going basis through the use of:

a. Annual parent-teacher conferences to discuss the compact and the
child’s achievement;

b. Frequent progress reports to the parents; and

C. Reasonable access to staff, opportunities to volunteer, participate
in the child’s class, and observe in the child’s classroom.

|=

Ensuring regular two-way, meaningful communication between
family members and school staff and, to the extent practicable, in a
language that family members can understand.

To ensure effective involvement of parents and to support a partnership among
the school, parents, and community to improve student academic achievement,
the policy will describe how each school and the school district will:

1.

Provide assistance to participating parents in understanding such topics as
the state’s academic content standards and state academic achievement
standards, state and local academic assessments, Title | requirements, and
how to monitor a child’s progress and work with educators to improve the
achievement of their children;

Provide materials and training to assist parents in working with their
children to improve their children’s achievement, such as inecluding

coordinating—necessary literacy training and using technology, as

appropriate, to foster parental involvement;

Educate school staff, with the assistance of parents, in the value and utility
of contributions of parents and in how to reach out to, communicate with,
and work with parents as equal partners, implement and coordinate parent
programs, and build ties between parents and school;
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Coordinate and integrate parental involvement programs and activities

with Head Start, Reading First, Early Reading First, Even Start, the Home
ot oo o Dpeecnonl o e Poren e Tooehe
i 00 other federal
state, and local programs, |nclud|nq publlc preschool programs, and
conduct other activities, such as parent resource centers, that encourage
and support parents in_more fully participating in the education of their
children to the extent feasible and appropriate;

Ensure, to the extent practicable, that information about school and parent
meetings, programs, and activities is sent heme to the parents of
participating children in a format and, to the extent practicable, in a
language the parents can understand; and

Provide such other reasonable support for parental involvement activities
as requested by parents.

The policy will also describe the process to be taken if the school district and
school choose to:

1.

Involve parents in the development of training for school staff to improve
the effectiveness of such training;

Provide necessary literacy training with funds received under Title |
programs if all other funding has been exhausted;

Pay reasonable and necessary expenses associated with parental
involvement activities, including transportation and child care costs, to
enable parents to participate in school-related meetings and training
sessions;

Train and-suppert parents to enhance the involvement of other parents;

Arrange meetings at a variety of times or have conduct in-home
conferences between teachers or other educators, who work directly with
participating children, and parents who are unable to attend such
conferences at school in order to maximize parental eppertunities—fer
involvement and participation in school-related activities;

Adopt and implement model approaches to improving parental
involvement;

Develop appropriate roles for community-based organizations and
business in parental involvement activities; and

Establish a district-wide parent advisory council to provide advice on all
matters related to parental involvement in Title | programs.
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E. To carry out the requirements of parental—invelvement parent and family
engagement, the school district and schools, to the extent practicable, will provide

full opportunities for the informed participation of parents with and family
members (including parents and family members who have limited English
proficiency, parents and family members with disabilities, and parents and family
members of migratory children), Hmited-English-proficiency-or-with-disabHities;
including providing information and school prefies reports in a format and, to the
extent practicable, in a language and-form that is understandable by the parents.

F. The school district and each school shall assist inform parents and parent

organizations by-irforming-such-parents-and-parent-erganizations of the existence
and-purpese of such-centers family engagement in education programs.

The policies will be updated periodically to meet the changing needs of parents and the
school.

Legal References: 20 U.S.C. 8 6318 (Rarental-lnvelvement Parent and Family Engagement)

Cross References:
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