
Princeton Public Schools - ISD 477 
Tuesday, November 17, 2015 at 7:00 PM 

Regular School Board Meeting 
District Office Board Room 

 

 
OUR VISION 

NO BOUNDARIES TO LEARNING 
 

OUR MISSION 
TO DEVELOP THE POTENTIAL IN EACH PERSON THROUGH ACADEMIC & EXTRA-

CURRICULAR PROGRAMS 
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2. Call to Order and Pledge of Allegiance  

3. Roll Call  

4. Citizen Comments  

5. REPORTS   

a. Board Members Committee Reports  

b. Student Council  Report  

c. Superintendent Report  

6. APPROVE AGENDA  

7. DISCUSS and ACT on PREVIOUS BOARD MEETING MINUTES  3 

8. CONSENT AGENDA 

The consent agenda consists of non-controversial items that the Board adopts 

routinely without debate. Any single member may remove an item from consent 

agenda by requesting removal at the time the consent agenda is moved for 

adoption. The full text of items approved by consent may be found at the 

conclusion of the agenda. 
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b. Bills 6 

c. Wire Transfers 16 

d. Treasurer's Report 17 

e. Gifts 18 

f. Fundraisers 19 

g. Open Enrollment 22 

h. Field Trips 23 

i. Change Orders 38 

j. Additional Staffing 39 



9. INFORMATIONAL ITEMS  

a. Liability and Property Insurance 42 

b. Enrollment  43 

c. Construction Report 44 

10. ACTION  

a. Second Reading of Policies #102, 401, 413, 506, 528, 606, 607, 609, 611, 612, 

613, 615 

47 

b. Italy Field Trip 102 

11. Purchase Agreement 103 

12. FUTURE MEETING(s) INFORMATION  

13. ADDITIONS TO AGENDA  

14. ADJOURN- The Minnesota Open Meeting Law allows for closure of the 

meeting to discuss the Superintendent's evaulation in a confidential setting. I will 

entertain a motion that this meeting be closed pursuant to Minnesota Statues 

Section 13D.05, subd 3(b). 
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Call to order and Pledge of Allegiance 
The regular meeting of the School Board of District #477 was called to order by Chair Deb Ulm on the​3rd                                         
day of November, at 8:05 p.m​. in the District Office Board Room. 

 
Roll Call: Members Present: Jeremy Miller, Deb Ulm, Howard Vaillancourt,               

Chad Young, and Craig Johnson, Eric Minks 
 
Members Absent: Chuck Nagle 
 
Others present: Superintendent Julia Espe, Director of Business               
Services Michelle Czech, Director of Teaching and Learning Julie                 
Williams 

   
Student Council Representative:   

 
             Citizen Comments:  None 

 
 
REPORTS Board committee meeting(s) and School Events each Board        

member attended.  
 

Howard Vaillancourt: Project overview; Strategic Planning 
Craig Johnson: Strategic Planning   
Deb Ulm: Agenda Planning Meeting, Goals Meeting, Strategic Planning 
Eric Minks: No Report 
Chad Young: Strategic Planning 
Jeremy Miller: Strategic Planning   

 
Superintendent Report:  We have had a busy week with a gas leak and two fire alarms.                           

We have a debriefing meeting coming up to discuss ways to                     
improve our emergency procedures in the future. All in all it went                       
really well. 
Thank you to the board members for meeting with Julia to go over                           
the strategic plan. Julia is still on track for her classroom visits.                       
She is planning on 200 visits this school year.  
There was a 1st grade class that came up with a project to collect                             
and deliver candy to the children at the Children’s Hospital.  
Princeton girls’ tennis team went to state, and did a wonderful job!                         
Tomorrow morning our girls soccer team plays at St. Cloud State                     
for the second round in State.  
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             APPROVE AGENDA 
Motion made by Howard Vaillancourt and seconded by Chad Young, ​to approve the agenda as                             
presented​. Motion passed unanimously.  
 
DISCUSS and ACT on PREVIOUS BOARD MEETING MINUTES  
Motion by Howard Vaillancourt and seconded by Craig Johnson, to approve the October 20th, 2015                             
Regular Board meeting minutes as presented. ​Motion passed unanimously​. 
 
CONSENT AGENDA 
Motion made by Craig Johnson and seconded by Eric Minks, ​to approve the consent agenda as 
presented​: Personnel, Fundraising, Gifts, Open Enrollment. Motion passed unanimously.  
 
INFORMATION 
 
Special Education Report –  ​Erin Dorhmann presented the special education report.  The information is 
online.  
 
First Readings of Policies – #102, 401, 413, 506, 528, 606, 607, 609, 611, 612, 613, 614, 615  
 Craig Johnson made a motion to waive the the first reading of the policies and the board members will look 
into the policies and see if they have any questions prior to the second reading. Howard Vaillancourt 
seconded the motion. This was not voted upon since it was a first reading of the policies. 
 
ACTION ITEMS 
 
Audit – ​Caroline Studsman presented the results from the audit that was done for the Princeton School 
District. The information can be found online.  Jeremy Miller made a motion to accept the audit, seconded 
by Craig Johnson. Motion passed unanimously. 
 
ADJOURN ­ ​Howard Vaillancourt made a motion to adjourn the meeting, seconded by Eric Minks.​ ​The 
meeting was adjourned at 8:50 P.M. 

 
___________________________________ 
Chair Deb Ulm 
 
___________________________________ 
Clerk Eric Minks 

 
Recorder­Kari Plafcan  
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Name Status Job Title Group Replacing Effective Date Wage

Alley, Nicole Extra Duty Asst. Gymnastics Coach Jessica Bost 11.15-3.15

50.00 A
practice/100 a

meet-not to exceed
a 1.0 FTE coaching

stipend.

Bergmann, Colleen Extra Duty Year Book Advisor-SE N/A 2015-2016 $277.00

Borich, Melissa Extra Duty GT Coordinator-MS PEA N/A 2015-2016 $3,500.00

Danielson, Jennifer Extra Duty Afterschool-TS PEA N/A 11.5.15-3.24.15 32.00/HR

Donais, Karen Extra Duty Year Book Advisor-SE N/A 2015-2016 $277.00

Farmer, Joan New Hire Speech Advisor-MS PEA Holly Bachmeyer 10.30.15 $1,847.00

Fritz, Beth New Hire LTS-Sped Teacher PEA N/A 11.16.15-5.27.16 $29,474.80

Hazelton, Christine Extra Duty Year Book Advisor-SE N/A 2015-2016 $277.00

Kostansheck, Angelo Resignation Custodian-MS Custodial N/A 11.20.15

Kraft, Samantha New Hire 1st Grade Teacher-SE PEA Mary Bahe 8.26.15 $36,295.00

Lorentz, Terri Extra Duty GT Coordinator-EC PEA N/A 2015-2016 $3,500.00

Majerus, Michelle New Hire Newspaper Advisor-MS PEA Patrick Marrow 10.30.15 $1,477.00

McCann, Mandy Resignation School Readiness Instructor-Spanish Immersion-EC PEA N/A 11.9.15

Milam, Ingeri Extra Duty GT Coordinator-HS PEA N/A 2015-2016 $3,500.00

Nettifee, Lynn  Enrichment LOA Social Worker-NE PEA N/A 4.17.16-5.20.16

Norton, Cathleen Extra Duty Afterschool-TS PEA N/A 11.5.15-3.24.15 32.00/hr

Ostroot, Tom Extra Duty GT coordinator-SE PEA N/A 2015-2016 $3,500.00

Ratz, Mary Assignment Change from .5 LTS FACS to 1.0 LTS Science- HS PEA Amanda Buss 11.12.15

Ross, Eric Extra Duty Asst. Boys Hockey Coach .5 N/A 11.9.15-3.5.16 $1,845.00

Schultz, Katie Resignation Playground Para Para N/A 11.9.15

Skluzacek, Laura Extra Duty Afterschool-TS PEA N/A 11.5.15-3.24.16 32.00/hr

Stencel, Carrie Extra Duty Aferschool-TS PEA N/A 11.5.15-3.24.16 32.00/HR

Tarvestad, Carrie Extra Duty Year Book Advisor-SE N/A 2015-2016 $277

11.17.15
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Date: Amount: Description:

10/15/2015 $ 519,451.13 ACH File Transfer

10/15/2015 $ 186,419.03 Federal Tax Wire Transfer

10/15/2015 $ 28,967.29 State Tax Wire Transfer

10/15/2015 $ 8,937.56 Select Account HSA

10/15/2015 $ 525.58 MN Revenue  

10/15/2015 $ 83,008.10 TRA File Transfer

10/15/2015 $ 33,081.68 PERA File Transfer

10/15/2015 $ 748.96 MN Child Support File Transfer

10/15/2015 $ 48,511.16 TSA File Transfer

10/30/2015 $ 536,850.44 ACH File Transfer

10/30/2015 $ 193,479.06 Federal Tax Wire Transfer

10/30/2015 $ 29,872.49 State Tax Wire Transfer

10/30/2015 $ 8,361.68 Select Account H S A

10/30/2015 $ 342.74 MN Revenue  

10/30/2015 $ 87,232.70 TRA File Transfer

10/30/2015 $ 32,432.00 PERA File Transfer

10/30/2015 $ 715.77 MN Child Support File Transfer

10/30/2015 $ 43,712.82 TSA File Transfer

11/3/2015 $ 11,696.66 BMO Harris Bank - (Pcards)

11/5/2015 $ 239.00 MN Revenue - (Sales tax)

10/8/2015 $ 1,444.94 SelectAccount

10/15/2015 $ 416.26 SelectAccount

10/20/2015 $ 156.42 SelectAccount

10/22/2015 $ 2,898.91 SelectAccount

10/29/2015 $ 1,159.39 SelectAccount

11/5/2015 $ 1,130.30 SelectAccount

TOTAL $ 1,861,792.07

Princeton Public Schools - ISD #477

Wire Transfer Report

November 17, 2015
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PRINCETON PUBLIC SCHOOLS
TREASURER'S REPORT

MONTHLY CASH FLOW REPORT FOR OCTOBER 2015

FUND BEGINNING MONTHLY MONTHLY JOURNAL ENDING

BALANCE RECEIPTS DISBURSEMENTS ENTRIES BALANCE

01 General 14,857,830.94 2,217,616.55 2,908,268.97 (3,363.38) 14,167,178.52

02 Food Service 423,758.78 161,495.55 186,893.99 8,010.60 398,360.34

04 Community Service 399,145.85 193,940.57 124,282.05 (3,121.69) 468,804.37

06 Building Fund 23,436,046.83 2,257.82 1,687,896.91 0.00 21,750,407.74

07 Debt Service 1,417,547.62 474,922.70 0.00 0.00 1,892,470.32

10 Activities 116,376.45 95,523.46 39,264.27 (4,742.60) 172,635.64

TOTAL 40,650,706.47 3,145,756.65 4,946,606.19 38,849,856.93

Bank Accounts
AP/PR Account (Bremer) 725,356.32
MSDLAF+ 7,535,197.25
Investments (Fd01) 9,082,674.02
Investments (Fd06) 21,750,407.74

39,093,635.33
O/S Accts Pay Checks (123,073.06)
O/S Payroll Checks (10,111.34)
O/S Wires (115,223.50)
NSF Checks 4,629.50
TOTAL 38,849,856.93

11/5/2015
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In/Out Start Date Resident Dist Attending Dist Grade Reason Given
Out 10.21.16 Princeton Elk River 1st moved

Open Enrolled Students (Out/In) as of November 17, 2015
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ADD DESCRIPTION DEDUCT DESCRIPTION TOTAL CHG ORDE
EBERT CONSTRUCTION $10,903.20 Construct temporary road $10,903.20

EBERT CONSTRUCTION $2,220.60
Add relocation of existing sprinkler line as
directed in the field $2,220.60

EBERT CONSTRUCTION $6,720.00 Seeding ouside the Soccer Field $6,720.00

EBERT CONSTRUCTION $7,024.50 Add 2" temporary bus/vehicle turning radius $7,024.50

EBERT CONSTRUCTION $68,862.15 Add irrigation-total of 18 zones 161 heads $68,862.15

EBERT CONSTRUCTION $7,084.40
Additional parking & re-striping in the east
parking lot $7,084.40

CHANGE ORDER REQUESTS
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PRINCETON PUBLIC SCHOOLS 

REQUEST TO ADD PROGRAM, POSITION, ACTIVITY TO BUDGET 

 

ADMINISTRATOR REQUESTING & BUILDING: 

Erin Dohrmann, Special Education Coordinator 

 

PROGRAM, POSITION, ACTIVITY: 

3 Para-Professional’s for South Elementary, North Elementary, & Middle School 

 

RATIONALE: 

We have had 3 students move in that require one to one para-professional services. SE 
had a student move in at the beginning of the year requiring one to one support 
services, NE had a student move in during October requiring one to one support 
services and the MS had a student move in at the beginning of the year who requires 
one to one support services. 

 

EXPENSES ASSOCIATED WITH REQUEST: 

● Wages: $53,154     Supplies:  

● Benefits: $31,491  Travel: 

● Other:    Total:  $84,645 

 

REVENUES ASSOCIATED WITH REQUEST: 

● Enrollment:   Gate Fees: 

● Student Fees:  Grants: 

● Other: Special Education Formula 

 

OTHER REDUCTIONS ASSOCIATED WITH REQUEST: (example: staffing, shift in 

programing, supplies) 

N/A 

 

SUSTAINABILITY PLAN: 

The Special Education Coordinator monitors staffing needs throughout the school year 
and will make recommendations on staffing for the next school year with the 2017 
budget preparations. 

 

ROUTE TO SUPERINTENDENT 

Office Use Only: 

Finance Meeting: 11.10.15 

Board Meeting: 
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PRINCETON PUBLIC SCHOOLS 

REQUEST TO ADD PROGRAM, POSITION, ACTIVITY TO BUDGET 

 

ADMINISTRATOR REQUESTING & BUILDING: 

Deanna Cooley, Food Service Director 

 

PROGRAM, POSITION, ACTIVITY: 

2.5 Server at SE for Breakfast 

 

RATIONALE: 

This year SE introduced breakfast in the classroom. With Kindergarten receiving free 
breakfast we have increased our participation in SE breakfast program from an average 
of 258 breakfasts served daily to 320-360 breakfasts served daily. With the change in 
structure and additional breakfasts needed each day, we don’t have enough staff to 
cover breakfast and prep for lunch.  

 

EXPENSES ASSOCIATED WITH REQUEST: 

● Wages: $5,733     Supplies: Additional Food to be purchased 

● Benefits: $869  Travel: 

● Other:    Total: $6,602  

 

REVENUES ASSOCIATED WITH REQUEST: 

● Enrollment:   Gate Fees: 

● Student Fees:  Grants: 

● Other: Estimated increase of $20,000+ based on participation levels. 

 

OTHER REDUCTIONS ASSOCIATED WITH REQUEST: (example: staffing, shift in 

programing, supplies) 

N/A 

 

SUSTAINABILITY PLAN: 

 Participation in the program will sustain staffing. With K free each year we expect 
participation to increase because family and students realize the program is there. 

 

ROUTE TO SUPERINTENDENT 

Office Use Only: 

Finance Meeting: 11.10.15 

Board Meeting: 
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LIABILITY & PROPERTY INS-B

EXPIRING PREMIUM EMC RENEWAL HANOVER RENEWAL
Property/Builder's Risk $88,853.00 $91,027.00 $94,547.00
Liability $20,308.00 $20,308.00 $18,310.00
Linebacker $5,814.00 $5,814.00 $8,672.00
Data Compromise $372.00 $372.00 Included
Crime $2,745.00 $2,784.00 $154.00
Inland Marine Included Included $511.00
Comercial Auto $9,180.00 $9,444.00 $9,387.00
Umbrella $7,648.00 $7,788.00 $5,120.00
Total $134,920.00 $137,537.00 $136,701.00
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10/1/2015 6/16/2014 8/7/2015 10/28/2014
Original End of End of End of End of End of End of End of End of End of Last Day of Average 2015 ADM 2015 ADM 2014 ADM
Budget Opening September October November December January February March April May School Enrollment End of Year End of Year End of Year

South K 220.1 218 219 218 218.50 229.10 228.81 222.88
1st 228.2 245 242 242 242.00 221.58 221.58 242.16
2nd 219.8 227 227 230 228.50 249.77 249.77 248.99
Sub Total 668.1 690 688 690 0 0 0 0 0 0 0 0 689.00 700.45 700.16 714.03

North 3rd 243.8 260 261 265 263.00 243.34 243.34 230.34
4th 253.5 249 249 251 250.00 238.24 238.24 223.48
5th 243.0 242 240 242 241.00 226.45 226.45 255.67
Sub Total 740.3 751 750 758 0 0 0 0 0 0 0 0 754.00 708.03 708.03 709.49

Middle 6th 235.2 227 225 224 224.50 252.80 253.49 262.87
7th 264.3 257 257 255 256.00 263.83 264.28 267.97
8th 266.7 266 264 264 264.00 269.49 267.26 256.91
Sub Total 766.2 750 746 743 0 0 0 0 0 0 0 0 744.50 786.12 785.03 787.75

High School 9th 264.8 281 279 275 277.00 265.36 265.60 257.89
10th 253.7 262 257 256 256.50 249.04 248.57 265.16
11th 230.7 253 246 239 242.50 238.77 239.29 247.10
12th 223.0 267 261 258 259.50 241.23 233.60 234.85
Sub Total 972.2 1063 1043 1028 0 0 0 0 0 0 0 0 1,035.50 994.40 987.06 1,005.00

Online 56
Care and
Treatment 6
K-12 Total 3146.8 3254 3227 3281 0 0 0 0 0 0 0 0 3,223.00 3,189.00 3,180.28 3216.27

3254 -27 27 -3254 -3254 -3254 -3254 -3254 -3254 -3254 -3254 -31

High School 17.33 High School 48.35
Middle School 5 Middle School 18.66
North Elementary 6.33 North Elem 4.15
South Elementary 4.33 South Elem 8.41
Total 32.99 Total 79.57

3174.43

2015-2016 ENROLLMENT
2015 DISTRICT ENROLLMENT TRACKING

Average Drop Between Opening & the End of Sept Average Drop Between Opening & End of Year

New Estimate Based on Averages
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 Monthly Project Status Report   

               

 

Date:  11-17-15 
 

Project: Princeton Bond Referendum Projects      

               
 

A.  Notable Activities this Period: 

 

     Planning & Design: 
 

1. Final plan review completed for the District office remodel and the Transition/Online program. 
 

2. Initial concepts of long term vision of high school field areas have been started. 
 

3. Ad for bids placed for District Office and Transition/Online program. 
 

4. Survey work started for ball field placement options on land adjacent to Middle School. 
 

5. Playground design started at Primary School.  
 

     Construction: 

 Primary School 
1. Roofing is on final area (B). 

 
2. Loading dock is in and concrete drive is poured. 

 
3. Gas line is installed. 

 
4. Electrical service is set. 

 
5. We are connected to city utilities.   

 
6. Windows are being installed.  

 
7. Brick is 95% complete.   

 
8. Mechanical and Electrical rough ins are at about 30% 

 
9. Underground plumbing is 99% complete.  

 

High School 
1. Brick and Concrete block are complete.   

 
2. Utilities are 85% complete. 
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B.  Activities Planned for Next Period: 

 

     Planning & Design: 

 
1. Bidding on the District Office and Transition/Online project will be December 8th. 

 
2. High School land development and Ball Field concepts will continue. 

 
3. Final plan reviews of the Family Center project will be completed.    

 
 

     Construction: 
 

1. POC meetings will continue on an on-going basis into the school year to review on-going design 
and project progress. 
 

Primary School 
 

1. Building will be enclosed for temp heating. 
 

2. Mechanical and Electrical rough ins. 
 

3. Framing and Drywall 
 

4. Concrete floor slabs and interior misc. steel installs. 
 
 

High School 

 
1. Precast panel placement. 

 
 

C.  Budget Status:     

 
1. No items to review. 

 

 

D.  Schedule Status:   

 
1. All projects under construction are on schedule.  

 

 

E.  Critical Issues:  

 
1. None.   

 
 
 
 

(End of Report) 
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PRINCETON PUBLIC SCHOOLS 
 

EQUAL EDUCATIONAL OPPORTUNITY 
 

 

I. PURPOSE 
 

The purpose of this policy is to ensure that equal educational opportunity is provided for 

all students of the school district. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. It is the school district’s policy to provide equal educational opportunity for all 

students.  The school district does not unlawfully discriminate on the basis of 

race, color, creed, religion, national origin, sex, marital status, parental status, 

status with regard to public assistance, disability, sexual orientation, gender 

identity or age.  The school district also makes reasonable accommodations for 

disabled students. 

 

B. The school district prohibits the harassment of any individual for any of the 

categories listed above.  For information about the types of conduct that 

constitute violation of the school district’s policy on harassment and violence and 

the school district’s procedures for addressing such complaints, refer to the school 

district’s policy on harassment and violence. 

 

C. This policy applies to all areas of education including academics, coursework, 

co-curricular and extracurricular activities, or other rights or privileges of 

enrollment. 

 

D. It is the responsibility of every school district employee to comply with this 

policy conscientiously. 

 

E. Any student, parent or guardian having any questions regarding this policy should 

discuss it with the appropriate school district official as provided by policy.  In 

the absence of a specific designee, an inquiry or a complaint should be referred to 

the superintendent. 

 

 
Legal References: Minn. Stat. Ch. 363 (Minnesota Human Rights Act) 

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and Violence 

Policy) 

 42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 

 20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of 1972) 

 

Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 

 MSBA/MASA Model Policy 413 (Harassment and Violence)  

 MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)  

 MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination) 
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Independent School District #477 Adopted:  December 17, 2002 

Princeton, Minnesota  55371 Reviewed: October 8, 2013 

  Revised: October 20th, 2015 
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401 

401-1 

PRINCETON PUBLIC SCHOOLS 

 

EQUAL EMPLOYMENT OPPORTUNITY 
 

 

I. PURPOSE 
 

The purpose of this policy is to provide equal employment opportunity for all applicants 

for school district employment and school district employees. 

 

II. GENERAL STATEMENT OF POLICY 
 

 A. It is the school district’s policy to provide equal employment opportunity for all 

applicants and employees.  The school district does not unlawfully discriminate 

on the basis of race, color, creed, religion, national origin, sex, marital status, 

status with regard to public assistance, disability, sexual orientation, gender 

identiy, age, family care leave status or veteran status. The school district also 

makes reasonable accommodations for disabled employees. 

 

 B. The school district prohibits the harassment of any individual for any of the 

categories listed above.  For information about the types of conduct that constitute 

impermissible harassment and the school district’s internal procedures for 

addressing complaints of harassment, please refer to the school district’s policy on 

harassment and violence. 

 

 C. This policy applies to all areas of employment including hiring, discharge, 

promotion, compensation, facilities or privileges of employment. 

 

 D. It is the responsibility of every school district employee to follow this policy. 

 

 E. Any person having any questions regarding this policy should discuss it with the 

Human Resource Coordinator. 

 
Legal References: Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 

   29 U.S.C. § 621 et. seq. (Age Discrimination in Employment Act) 

   29 U.S.C. § 2615 (Family and Medical Leave Act) 

   38 U.S.C. § 4301 et seq. (Vietnam Era Veterans’ Readjustment Assistance Act) 

38 U.S.C. § 4211 et. seq. (Veterans’ Reemployment Rights Act) 

42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act) 

   42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 

 

Cross References: Princeton School District Policy 402 (Disability Nondiscrimination) 

Princeton School District Policy 405 (Veteran’s Preference) 

Princeton School District Policy 413 (Harassment and Violence) 

 

Adopted:  May 11, 2004 

Revised:  August 10, 2010 

Revised: October 20, 2015  
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Princeton Public Schools 

413 

Harassment and Violence Prohibition 
 

 

I. PURPOSE 
 

The purpose of this policy is to maintain a learning and working environment that is free 

from harassment and violence on the basis of race, color, creed, religion, national origin, 

sex, age, marital status, familial status, status with regard to public assistance, sexual 

orientation, or disability. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The policy of the school district is to maintain a learning and working 

environment that is free from harassment and violence on the basis of race, color, 

creed, religion, national origin, sex, age, marital status, familial status, status with 

regard to public assistance, sexual orientation, gender identity, or disability.  The 

school district prohibits any form of harassment or violence on the basis of race, 

color, creed, religion, national origin, sex, age, marital status, familial status, 

status with regard to public assistance, sexual orientation, or disability. 

 

B. A violation of this policy occurs when any pupil, teacher, administrator, or other 

school personnel of the school district harasses a pupil, teacher, administrator, or 

other school personnel or group of pupils, teachers, administrators, or other school 

personnel through conduct or communication based on a person’s race, color, 

creed, religion, national origin, sex, age, marital status, familial status, status with 

regard to public assistance, sexual orientation, or disability, as defined by this 

policy.  (For purposes of this policy, school personnel includes school board 

members, school employees, agents, volunteers, contractors, or persons subject to 

the supervision and control of the district.) 

 

C. A violation of this policy occurs when any pupil, teacher, administrator, or other 

school personnel of the school district inflicts, threatens to inflict, or attempts to 

inflict violence upon any pupil, teacher, administrator, or other school personnel 

or group of pupils, teachers, administrators, or other school personnel based on a 

person’s race, color, creed, religion, national origin, sex, age, marital status, 

familial status, status with regard to public assistance, sexual orientation, or 

disability. 

 

D. The school district will act to investigate all complaints, either formal or informal, 

verbal or written, of harassment or violence based on a person’s race, color, creed, 

religion, national origin, sex, gender identity,  age, marital status, familial status, 

status with regard to public assistance, sexual orientation, or disability, and to 

discipline or take appropriate action against any pupil, teacher, administrator, or 

other school personnel who is found to have violated this policy. 
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III. DEFINITIONS 
 

A. “Assault” is: 

 

1. an act done with intent to cause fear in another of immediate bodily harm 

or death; 

 

2. the intentional infliction of or attempt to inflict bodily harm upon another; 

or 

 

3. the threat to do bodily harm to another with present ability to carry out the 

threat. 

 

B. “Harassment” prohibited by this policy consists of physical or verbal conduct, 

including, but not limited to, electronic communications, relating to an 

individual’s or group of individuals’ race, color, creed, religion, national origin, 

sex, age, marital status, familial status, status with regard to public assistance, 

sexual orientation, or disability when the conduct: 

 

1. has the purpose or effect of creating an intimidating, hostile, or offensive 

working or academic environment; 

 

2. has the purpose or effect of substantially or unreasonably interfering with 

an individual’s work or academic performance; or 

 

3. otherwise adversely affects an individual’s employment or academic 

opportunities. 

 

C. “Immediately” means as soon as possible but in no event longer than 24 hours. 

 

D. Protected Classifications; Definitions 

 

1. “Disability” means any condition or characteristic that renders a person a 

disabled person.  A disabled person is any person who: 

 

a. has a physical, sensory, or mental impairment which materially 

limits one or more major life activities; 

 

b. has a record of such an impairment; or 

 

c. is regarded as having such an impairment. 

 

2. “Familial status” means the condition of one or more minors being 

domiciled with: 

 

a. their parent or parents or the minor’s legal guardian; or 

 

b. the designee of the parent or parents or guardian with the written 
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permission of the parent or parents or guardian. The protections 

afforded against harassment on the basis of family status apply to 

any person who is pregnant or is in the process of securing legal 

custody of an individual who has not attained the age of majority. 

 

3. “Marital status” means whether a person is single, married, remarried, 

divorced, separated, or a surviving spouse and, in employment cases, 

includes protection against harassment on the basis of the identity, 

situation, actions, or beliefs of a spouse or former spouse. 

 

4. “National origin” means the place of birth of an individual or of any of the 

individual’s lineal ancestors. 

 

5. “Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities 

related to pregnancy or childbirth. 

 

6. “Sexual orientation” means having or being perceived as having an 

emotional, physical, or sexual attachment to another person without regard 

to the sex of that person or having or being perceived as having an 

orientation for such attachment, or having or being perceived as having a 

self-image or identity not traditionally associated with one’s biological 

maleness or femaleness. “Sexual orientation” does not include a physical 

or sexual attachment to children by an adult. 

 

7. “Gender Identity” means that the personal conception of oneself as male 

or female.  

 

8. “Status with regard to public assistance” means the condition of being a 

recipient of federal, state, or local assistance, including medical assistance, 

or of being a tenant receiving federal, state, or local subsidies, including 

rental assistance or rent supplements. 

 

E. Sexual Harassment; Definition 

 

1. Sexual harassment consists of unwelcome sexual advances, requests for 

sexual favors, sexually motivated physical conduct or other verbal or 

physical conduct or communication of a sexual nature when: 

 

 a. submission to that conduct or communication is made a term or 

condition, either explicitly or implicitly, of obtaining employment 

or an education; or 

 

b. submission to or rejection of that conduct or communication by an 

individual is used as a factor in decisions affecting that individual’s 

employment or education; or 

 

c. that conduct or communication has the purpose or effect of 

substantially or unreasonably interfering with an individual’s 
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employment or education, or creating an intimidating, hostile, or 

offensive employment or educational environment. 

 

2. Sexual harassment may include, but is not limited to: 

 

a. unwelcome verbal harassment or abuse; 

 

b. unwelcome pressure for sexual activity; 

 

c. unwelcome, sexually motivated, or inappropriate patting, pinching, 

or physical contact, other than necessary restraint of pupil(s) by 

teachers, administrators, or other school personnel to avoid 

physical harm to persons or property; 

 

d. unwelcome sexual behavior or words, including demands for 

sexual favors, accompanied by implied or overt threats concerning 

an individual’s employment or educational status;  

 

e. unwelcome sexual behavior or words, including demands for 

sexual favors, accompanied by implied or overt promises of 

preferential treatment with regard to an individual’s employment 

or educational status; or 

 

f. unwelcome behavior or words directed at an individual because of 

gender. 

 

F. Sexual Violence; Definition 

 

1. Sexual violence is a physical act of aggression or force or the threat 

thereof which involves the touching of another’s intimate parts, or forcing 

a person to touch any person’s intimate parts.  Intimate parts, as defined 

in Minn. Stat. § 609.341, includes the primary genital area, groin, inner 

thigh, buttocks, or breast, as well as the clothing covering these areas. 

 

2. Sexual violence may include, but is not limited to: 

 

a. touching, patting, grabbing, or pinching another person’s intimate 

parts, whether that person is of the same sex or the opposite sex; 

 

b. coercing, forcing, or attempting to coerce or force the touching of 

anyone’s intimate parts; 

 

c. coercing, forcing, or attempting to coerce or force sexual 

intercourse or a sexual act on another; or 

 

d. threatening to force or coerce sexual acts, including the touching of 

intimate parts or intercourse, on another. 
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G. Violence; Definition 

 

Violence prohibited by this policy is a physical act of aggression or assault upon 

another or group of individuals because of, or in a manner reasonably related to, 

race, color, creed, religion, national origin, sex, gender identity, age, marital 

status, familial status, status with regard to public assistance, sexual orientation, 

or disability. 

 

IV. REPORTING PROCEDURES 
 

A. Any person who believes he or she has been the victim of harassment or violence 

on the basis of race, color, creed, religion, national origin, sex, gender identity, 

age, marital status, familial status, status with regard to public assistance, sexual 

orientation, or disability by a pupil, teacher, administrator, or other school 

personnel of the school district, or any person with knowledge or belief of 

conduct which may constitute harassment or violence prohibited by this policy 

toward a pupil, teacher, administrator, or other school personnel or group of 

pupils, teachers, administrators, or other school personnel should report the 

alleged acts immediately to an appropriate school district official designated by 

this policy.  The school district encourages the reporting party or complainant to 

use the report form available from the principal of each building or available from 

the school district office, but oral reports shall be considered complaints as well.  

Nothing in this policy shall prevent any person from reporting harassment or 

violence directly to a school district human rights officer or to the superintendent. 

 

B. In Each School Building.  The building principal, the principal’s designee, or the 

building supervisor (hereinafter building report taker) is the person responsible for 

receiving oral or written reports of harassment or violence prohibited by this 

policy at the building level.  Any adult school district personnel who receives a 

report of harassment or violence prohibited by this policy shall inform the 

building report taker immediately. If the complaint involves the building report 

taker, the complaint shall be made or filed directly with the superintendent or the 

school district human rights officer by the reporting party or complainant. School 

district personnel who fail to inform the building report taker of a report of 

harassment or violence in a timely manner may be subject to disciplinary action. 

 

C. Upon receipt of a report, the building report taker must notify the school district 

human rights officer immediately, without screening or investigating the report.  

The building report taker may request, but may not insist upon, a written 

complaint.  A written statement of the facts alleged will be forwarded as soon as 

practicable by the building report taker to the human rights officer.  If the report 

was given verbally, the building report taker shall personally reduce it to written 

form within 24 hours and forward it to the human rights officer.  Failure to 

forward any harassment or violence report or complaint as provided herein may 

result in disciplinary action against the building report taker. 

 

D. In the District.  The school board hereby designates the Human Resources 

Director as the school district human rights officer(s) to receive reports or 
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complaints of harassment or violence prohibited by this policy.  If the complaint 

involves a human rights officer, the complaint shall be filed directly with the 

superintendent. 

 

E. The school district shall conspicuously post the name of the human rights 

officer(s), including mailing addresses and telephone numbers. 

 

F. Submission of a good faith complaint or report of harassment or violence 

prohibited by this policy will not affect the complainant or reporter’s future 

employment, grades, or work assignments. 

 

G. Use of formal reporting forms is not mandatory. 

 

H. Reports of harassment or violence prohibited by this policy are classified as 

private educational and/or personnel data and/or confidential investigative data 

and will not be disclosed except as permitted by law.  The school district will 

respect the privacy of the complainant(s), the individual(s) against whom the 

complaint is filed, and the witnesses as much as possible, consistent with the 

school district’s legal obligations to investigate, to take appropriate action, and to 

comply with any discovery or disclosure obligations. 

 

V. INVESTIGATION 
 

A. By authority of the school district, the human rights officer, upon receipt of a 

report or complaint alleging harassment or violence prohibited by this policy, 

shall immediately undertake or authorize an investigation.  The investigation may 

be conducted by school district officials or by a third party designated by the 

school district. 

 

B. The investigation may consist of personal interviews with the complainant, the 

individual(s) against whom the complaint is filed, and others who may have 

knowledge of the alleged incident(s) or circumstances giving rise to the 

complaint.  The investigation may also consist of any other methods and 

documents deemed pertinent by the investigator. 

 

C. In determining whether alleged conduct constitutes a violation of this policy, the 

school district should consider the surrounding circumstances, the nature of the 

behavior, past incidents or past or continuing patterns of behavior, the 

relationships between the parties involved, and the context in which the alleged 

incidents occurred.  Whether a particular action or incident constitutes a violation 

of this policy requires a determination based on all the facts and surrounding 

circumstances. 

 

D. In addition, the school district may take immediate steps, at its discretion, to 

protect the complainant, pupils, teachers, administrators, or other school 

personnel pending completion of an investigation of alleged harassment or 

violence prohibited by this policy. 
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E. The investigation will be completed as soon as practicable.  The school district 

human rights officer shall make a written report to the superintendent upon 

completion of the investigation.  If the complaint involves the superintendent, the 

report may be filed directly with the school board.  The report shall include a 

determination of whether the allegations have been substantiated as factual and 

whether they appear to be violations of this policy. 

 

VI. SCHOOL DISTRICT ACTION 
 

A. Upon completion of the investigation, the school district will take appropriate 

action.  Such action may include, but is not limited to, warning, suspension, 

exclusion, expulsion, transfer, remediation, termination, or discharge.  School 

district action taken for violation of this policy will be consistent with 

requirements of applicable collective bargaining agreements, Minnesota and 

federal law, and school district policies. 

 

B. The result of the school district’s investigation of each complaint filed under these 

procedures will be reported in writing to the complainant by the school district in 

accordance with state and federal law regarding data or records privacy. 

 

VII. REPRISAL 
 

The school district will discipline or take appropriate action against any pupil, teacher, 

administrator, or other school personnel who retaliates against any person who makes a 

good faith report of alleged harassment or violence prohibited by this policy or any 

person who testifies, assists, or participates in an investigation, or who testifies, assists, or 

participates in a proceeding or hearing relating to such harassment or violence. 

Retaliation includes, but is not limited to, any form of intimidation, reprisal, harassment, 

or intentional disparate treatment. 

 

VIII. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES 
 

These procedures do not deny the right of any individual to pursue other avenues of 

recourse which may include filing charges with the Minnesota Department of Human 

Rights, initiating civil action, or seeking redress under state criminal statutes and/or 

federal law. 

 

IX. HARASSMENT OR VIOLENCE AS ABUSE 
 

A. Under certain circumstances, alleged harassment or violence may also be possible 

abuse under Minnesota law.  If so, the duties of mandatory reporting under Minn. 

Stat. § 626.556 may be applicable. 

 

B. Nothing in this policy will prohibit the school district from taking immediate 

action to protect victims of alleged harassment, violence, or abuse. 

 

 

X. DISSEMINATION OF POLICY AND TRAINING 
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A. This policy shall be conspicuously posted throughout each school building in 

areas accessible to pupils and staff members. 

 

B. This policy shall be given to each school district employee and independent 

contractor at the time of entering into the person’s employment contract. 

 

C. This policy shall appear in the student handbook. 

 

D. The school district will develop a method of discussing this policy with students 

and employees. 

 

E. The school district may implement violence prevention and character 

development education programs to prevent and reduce policy violations.  Such 

programs may offer instruction on character education including, but not limited 

to, character qualities such as attentiveness, truthfulness, respect for authority, 

diligence, gratefulness, self-discipline, patience, forgiveness, respect for others, 

peacemaking, and resourcefulness. 

 

F. This policy shall be reviewed at least annually for compliance with state and 

federal law. 

 

 

Legal References: Minn. Stat. § 120B.232 (Character Development Education) 

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment 

and Violence Policy) 

Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 

Minn. Stat. § 609.341 (Definitions) 

Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors) 

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972) 

29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act) 

29 U.S.C. § 794 (Rehabilitation Act of 1973, § 504) 

42 U.S.C. § 1983 (Civil Action for Deprivation of Rights) 

42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964) 

42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act) 

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)  

 

Cross References: MSBA/MASA Model Policy 102 (Equal Educational Opportunity) 

MSBA/MASA Model Policy 401 (Equal Employment Opportunity) 

MSBA/MASA Model Policy 402 (Disability Nondiscrimination Policy) 

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal 

of School District Employees) 

MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect 

or Physical or Sexual Abuse) 

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment 

of Vulnerable Adults) 

MSBA/MASA Model Policy 506 (Student Discipline) 

57



MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil 

Records) 

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 

MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination) 

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety 

Policy) 

MSBA/MASA Model Policy 525 (Violence Prevention) 

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital 

Status Nondiscrimination) 

 

 

 

 

Adopted:  June 8, 2004 

Revised:  November 24, 2009 

Revised:  November 8, 2011 

Revised: April 15, 2014 

Revised: October 20, 2015 
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506 

 

 

PRINCETON PUBLIC SCHOOLS 

 

STUDENT DISCIPLINE 

 

[Note: School districts are required by statute to have a policy addressing these issues.] 
 

I. PURPOSE 

 

The purpose of this policy is to ensure that students are aware of and comply with the 

school district’s expectations for student conduct.  Such compliance will enhance the 

school district’s ability to maintain discipline and ensure that there is no interference with 

the educational process.  The school district will take appropriate disciplinary action 

when students fail to adhere to the Code of Student Conduct established by this policy. 

 

II. GENERAL STATEMENT OF POLICY 
 

The school board recognizes that individual responsibility and mutual respect are 

essential components of the educational process.  The school board further recognizes 

that nurturing the maturity of each student is of primary importance and is closely linked 

with the balance that must be maintained between authority and self-discipline as the 

individual progresses from a child’s dependence on authority to the more mature 

behavior of self-control. 

 

All students are entitled to learn and develop in a setting which promotes respect of self, 

others and property.  Proper positive discipline can only result from an environment, 

which provides options and stresses student self-direction, decision-making and 

responsibility.  Schools can function effectively only with internal discipline based on 

mutual understanding of rights and responsibilities. 

 

Students must conduct themselves in an appropriate manner that maintains a climate in 

which learning can take place.  Overall decorum affects student attitudes and influences 

student behavior.  Proper student conduct is necessary to facilitate the education process 

and to create an atmosphere conducive to high student achievement. 

 

Although this policy emphasizes the development of self-discipline, it is recognized that 

there are instances when it will be necessary to administer disciplinary measures.  The 

position of the school district is that a fair and equitable district-wide student discipline 

policy will contribute to the quality of the student’s educational experience.  This 

discipline policy is adopted in accordance with and subject to the Minnesota Pupil Fair 

Dismissal Act, Minn. Stat. §§ 121A.40-121A.56. 

 

In view of the foregoing and in accordance with Minn. Stat. § 121A.55, the school board, 

with the participation of school district administrators, teachers, employees, students, 

parents, community members, and such other individuals and organizations as 

appropriate, has developed this policy which governs student conduct and applies to all 
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students of the school district. 

 

III. AREAS OF RESPONSIBILITY 
 

A. The School Board.  The school board holds all school personnel responsible for 

the maintenance of order within the school district and supports all personnel 

acting within the framework of this discipline policy. 

 

B. Superintendent.  The superintendent shall establish guidelines and directives to 

carry out this policy, hold all school personnel, students and parents responsible 

for conforming to this policy, and support all school personnel performing their 

duties within the framework of this policy.  The superintendent shall also 

establish guidelines and directives for using the services of appropriate agencies 

for assisting students and parents.  Any guidelines or directives established to 

implement this policy shall be submitted to the school board for approval and 

shall be attached as an addendum to this policy. 

 

C. Principal.  The school principal is given the responsibility and authority to 

formulate building rules and regulations necessary to enforce this policy, subject 

to final school board approval.  The principal shall give direction and support to 

all school personnel performing their duties within the framework of this policy. 

The principal shall consult with parents of students conducting themselves in a 

manner contrary to the policy.  The principal shall also involve other professional 

employees in the disposition of behavior referrals and shall make use of those 

agencies appropriate for assisting students and parents.  A principal, in exercising 

his or her lawful authority, may use reasonable force when it is necessary under 

the circumstances to correct or restrain a student or prevent bodily harm or death 

to another. 

 

D. Teachers.  All teachers shall be responsible for providing a well-planned 

teaching/learning environment and shall have primary responsibility for student 

conduct, with appropriate assistance from the administration.  All teachers shall 

enforce the Code of Student Conduct.  In exercising the teacher’s lawful 

authority, a teacher may use reasonable force when it is necessary under the 

circumstances to correct or restrain a student or prevent bodily harm or death to 

another. 

 

E. Other School District Personnel.  All school district personnel shall be responsible 

for contributing to the atmosphere of mutual respect within the school.  Their 

responsibilities relating to student behavior shall be as authorized and directed by 

the superintendent.  A school employee, school bus driver, or other agent of a 

school district, in exercising his or her lawful authority, may use reasonable force 

when it is necessary under the circumstances to restrain a student or prevent 

bodily harm or death to another. 

 

F. Parents or Legal Guardians.  Parents and guardians shall be held responsible for 

the behavior of their children as determined by law and community practice.  

They are expected to cooperate with school authorities and to participate 
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regarding the behavior of their children. 

 

G. Students.  All students shall be held individually responsible for their behavior 

and for knowing and obeying the Code of Student Conduct and this policy. 

 

H. Community Members.  Members of the community are expected to contribute to 

the establishment of an atmosphere in which rights and duties are effectively 

acknowledged and fulfilled. 

 

IV. STUDENT RIGHTS 
 

All students have the right to an education and the right to learn. 

 

V. STUDENT RESPONSIBILITIES 
 

All students have the responsibility: 

 

A. For their behavior and for knowing and obeying all school rules, regulations, 

policies and procedures; 

 

B. To attend school daily, except when excused, and to be on time to all classes and 

other school functions; 

 

C. To pursue and attempt to complete the courses of study prescribed by the state 

and local school authorities; 

 

D. To make necessary arrangements for making up work when absent from school; 

 

E. To assist the school staff in maintaining a safe school for all students; 

 

F. To be aware of all school rules, regulations, policies and procedures, including 

those in this policy, and to conduct themselves in accord with them; 

 

G. To assume that until a rule or policy is waived, altered or repealed, it is in full 

force and effect; 

 

H. To be aware of and comply with federal, state and local laws; 

 

I. To volunteer information in disciplinary cases should they have any knowledge 

relating to such cases and to cooperate with school staff as appropriate; 

 

J. To respect and maintain the school’s property and the property of others; 

 

K. To dress and groom in a manner which meets standards of safety and health and 

common standards of decency and which is consistent with applicable school 

district policy; 

 

L. To avoid inaccuracies in student newspapers or publications and refrain from 
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indecent or obscene language; 

 

M. To conduct themselves in an appropriate physical or verbal manner; and 

 

N. To recognize and respect the rights of others. 

 

VI. CODE OF STUDENT CONDUCT 
 

A. The following are examples of unacceptable behavior subject to disciplinary 

action by the school district. These examples are not intended to be an exclusive 

list.  Any student who engages in any of these activities shall be disciplined in 

accordance with this policy.  This policy applies to all school buildings, school 

grounds, and school property or property immediately adjacent to school grounds; 

school-sponsored activities or trips; school bus stops; school buses, school 

vehicles, school contracted vehicles, or any other vehicles approved for school 

district purposes; the area of entrance or departure from school premises or 

events; and all school-related functions, school-sponsored activities, events, or 

trips. School district property also may mean a student’s walking route to or from 

school for purposes of attending school or school-related functions, activities, or 

events. While prohibiting unacceptable behavior subject to disciplinary action at 

these locations and events, the school district does not represent that it will 

provide supervision or assume liability at these locations and events. This policy 

also applies to any student whose conduct at any time or in any place interferes 

with or obstructs the mission or operations of the school district or the safety or 

welfare of the student, other students, or employees. 

 

1. Violations against property including, but not limited to, damage to or 

destruction of school property or the property of others, failure to 

compensate for damage or destruction of such property, arson, breaking 

and entering, theft, robbery, possession of stolen property, extortion, 

trespassing, unauthorized usage, or vandalism; 

 

2. The use of profanity or obscene language, or the possession of obscene 

materials; 

 

3. Gambling, including, but not limited to, playing a game of chance for 

stakes; 

 

4. Violation of the school district’s Hazing Prohibition Policy; 

 

5. Attendance problems including, but not limited to, truancy, absenteeism, 

tardiness, skipping classes, or leaving school grounds without permission; 

 

6. Violation of the school district’s Student Attendance Policy; 

 

7. Opposition to authority using physical force or violence; 

 

8. Using, possessing, or distributing tobacco or tobacco paraphernalia; 
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9. Using, possessing, distributing, intending to distribute, making a request to 

another person for (solicitation), or being under the influence of alcohol or 

other intoxicating substances or look-alike substances; 

 

10. Using, possessing, distributing, intending to distribute, making a request to 

another person for (solicitation), or being under the influence of narcotics, 

drugs, or other controlled substances, or look-alike substances, except as 

prescribed by a physician, including one student sharing prescription 

medication with another student; 

 

11. Using, possessing, or distributing items or articles that are illegal or 

harmful to persons or property including, but not limited to, drug 

paraphernalia; 

 

12. Using, possessing, or distributing weapons, or look-alike weapons or other 

dangerous objects; 

 

13. Violation of the school district’s Weapons Policy; 

 

14. Violation of the school district’s Violence Prevention Policy; 

 

15. Possession of ammunition including, but not limited to, bullets or other 

projectiles designed to be used in or as a weapon; 

 

16. Possession, use, or distribution of explosives or any compound or mixture, 

the primary or common purpose or intended use of which is to function as 

an explosive; 

 

17. Possession, use, or distribution of fireworks or any substance or 

combination of substances or article prepared for the purpose of producing 

a visible or an audible effect by combustion, explosion, deflagration or 

detonation; 

 

18. Using an ignition device, including a butane or disposable lighter or 

matches, inside an educational building and under circumstances where 

there is a risk of fire, except where the device is used in a manner 

authorized by the school; 

 

19. Violation of any local, state or federal law as appropriate; 

 

20. Acts disruptive of the educational process, including, but not limited to, 

disobedience, disruptive or disrespectful behavior, defiance of authority, 

cheating, insolence, insubordination, failure to identify oneself, improper 

activation of fire alarms, or bomb threats; 

 

21. Violation of the school district’s Internet Acceptable Use and Safety 

Policy; 
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22. Possession of nuisance devices or objects which cause distractions and 

may facilitate cheating including, but not limited to, pagers, radios, and 

phones, including picture phones; 

 

23. Violation of school bus or transportation rules or the school district’s 

Student Transportation Safety Policy; 

 

24. Violation of parking or school traffic rules and regulations, including, but 

not limited to, driving on school property in such a manner as to endanger 

persons or property; 

 

25. Violation of directives or guidelines relating to lockers or improperly 

gaining access to a school locker; 

 

26. Violation of the school district’s Search of Student Lockers, Desks, 

Personal Possessions, and Student’s Person Policy; 

 

27. Violation of the school district’s Student Use and Parking of Motor 

Vehicles; Patrols, Inspections, and Searches Policy; 

 

28. Possession or distribution of slanderous, libelous or pornographic 

materials; 

 

29. Violation of the school district’ Bullying Prohibition Policy; 

 

30. Student attire or personal grooming which creates a danger to health or 

safety or creates a disruption to the educational process, including clothing 

which bears a message which is lewd, vulgar, or obscene, apparel 

promoting products or activities that are illegal for use by minors, or 

clothing containing objectionable emblems, signs, words, objects, or 

pictures communicating a message that is racist, sexist, or otherwise 

derogatory to a protected minority group or which connotes gang 

membership; 

 

31. Criminal activity; 

 

32. Falsification of any records, documents, notes or signatures; 

 

33. Tampering with, changing, or altering records or documents of the school 

district by any method including, but not limited to, computer access or 

other electronic means; 

 

34. Scholastic dishonesty which includes, but is not limited to, cheating on a 

school assignment or test, plagiarism, or collusion, including the use of 

picture phones or other technology to accomplish this end; 

 

35. Impertinent or disrespectful language toward teachers or other school 
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district personnel; 

 

36. Violation of the school district’s Harassment and Violence Policy; 

 

37. Actions, including fighting or any other assaultive behavior, which causes 

or could cause injury to the student or other persons or which otherwise 

endangers the health, safety, or welfare of teachers, students, other school 

district personnel, or other persons; 

 

38. Committing an act which inflicts great bodily harm upon another person, 

even though accidental or a result of poor judgment; 

 

39. Violations against persons, including, but not limited to, assault or 

threatened assault, fighting, harassment, interference or obstruction, attack 

with a weapon, or look-alike weapon, sexual assault, illegal or 

inappropriate sexual conduct, or indecent exposure; 

 

40. Verbal assaults, or verbally abusive behavior, including, but not limited to, 

use of language that is discriminatory, abusive, obscene, threatening, 

intimidating or that degrades other people; 

 

41. Physical or verbal threats including, but not limited to, the staging or 

reporting of dangerous or hazardous situations that do not exist; 

 

42. Inappropriate, abusive, threatening, or demeaning actions based on race, 

color, creed, religion, sex, marital status, status with regard to public 

assistance, disability, national origin, sexual orientation, or gender 

identity;  

 

43. Violation of the school district’s Distribution of Nonschool-Sponsored 

Materials on School Premises by Students and Employees Policy; 

 

44. Violation of school rules, regulations, policies, or procedures, including, 

but not limited to, those policies specifically enumerated in this policy;  

 

45. Other acts, as determined by the school district, which are disruptive of the 

educational process or dangerous or detrimental to the student or other 

students, school district personnel or surrounding persons, or which 

violate the rights of others or which damage or endanger the property of 

the school, or which otherwise interferes with or obstruct the mission or 

operations of the school district or the safety or welfare of students or 

employees. 

 

VII. DISCIPLINARY ACTION OPTIONS 
 

The general policy of the school district is to utilize progressive discipline to the extent 

reasonable and appropriate based upon the specific facts and circumstances of student 

misconduct.  The specific form of discipline chosen in a particular case is solely within 
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the discretion of the school district.  At a minimum, violation of school district rules, 

regulations, policies or procedures will result in discussion of the violation and a verbal 

warning.  The school district shall, however, impose more severe disciplinary sanctions 

for any violation, including exclusion or expulsion, if warranted by the student’s 

misconduct, as determined by the school district.  Disciplinary action may include, but is 

not limited to, one or more of the following: 

 

A. Student conference with teacher, principal, counselor or other school district 

personnel, and verbal warning; 

 

B. Confiscation by school district personnel and/or by law enforcement of any item, 

article, object, or thing, prohibited by, or used in the violation of, any school 

district policy, rule, regulation, procedure, or state or federal law.  If confiscated 

by the school district, the confiscated item, article, object, or thing will be 

released only to the parent/guardian following the completion of any investigation 

or disciplinary action instituted or taken related to the violation. 

 

C. Parent contact; 

 

D. Parent conference; 

 

E. Removal from class; 

 

F. In-school suspension; 

 

G. Suspension from extracurricular activities; 

 

H. Detention or restriction of privileges; 

 

I. Loss of school privileges; 

 

J. In-school monitoring or revised class schedule; 

 

K. Referral to in-school support services; 

 

L. Referral to community resources or outside agency services; 

 

M. Financial restitution; 

 

N. Referral to police, other law enforcement agencies, or other appropriate 

authorities;  

 

O. A request for a petition to be filed in district court for juvenile delinquency 

adjudication; 

 

P. Out-of-school suspension under the Pupil Fair Dismissal Act; 

 

Q. Preparation of an admission or readmission plan; 
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R. Saturday school; 

 

S. Expulsion under the Pupil Fair Dismissal Act; 

 

T. Exclusion under the Pupil Fair Dismissal Act; and/or 

 

U. Other disciplinary action as deemed appropriate by the school district. 

 

VIII. REMOVAL OF STUDENTS FROM CLASS 
 

A. Teachers have the responsibility of attempting to modify disruptive student 

behavior by such means as conferring with the student, using positive 

reinforcement, assigning detention or other consequences, or contacting the 

student’s parents.  When such measures fail, or when the teacher determines it is 

otherwise appropriate based upon the student’s conduct, the teacher shall have the 

authority to remove the student from class pursuant to the procedures established 

by this discipline policy.  “Removal from class” and “removal” mean any actions 

taken by a teacher, principal, or other school district employee to prohibit a 

student from attending a class or activity period for a period of time not to exceed 

five (5) days, pursuant to this discipline policy. 

 

  Grounds for removal from class shall include any of the following: 

 

1. Willful conduct that significantly disrupts the rights of others to an 

education, including conduct that interferes with a teacher’s ability to 

teach or communicate effectively with students in a class or with the 

ability of other students to learn; 

 

2. Willful conduct that endangers surrounding persons, including school 

district employees, the student or other students, or the property of the 

school;  

 

3. Willful violation of any school rules, regulations, policies or procedures, 

including the Code of Student Conduct in this policy; or 

 

4. Other conduct, which in the discretion of the teacher or administration, 

requires removal of the student from class. 

 

Such removal shall be for at least one (1) activity period or class period of 

instruction for a given course of study and shall not exceed five (5) such periods. 

 

B. If a student is removed from class more than five (5) times in a school year, the 

school district shall notify the parent or guardian of the student’s fifth removal 

from class and make reasonable attempts to convene a meeting with the student’s 

parent or guardian to discuss the problem that is causing the student to be 

removed from class. 
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C. Procedures for Removal of a Student From a Class.  

 

1.  The Princeton School District shall follow the Minnesota Pupil Fair 

Dismissal Act in all cases requiring student removal from a class.  

 

2.  Teachers may refer a student for removal to the building principal who 

will determine the length of time the student shall remain out of the 

classroom.  

 

3.  Teachers and Principals shall use the Building Discipline Referral Form 

for reporting incidents requiring removal.  

 

4.  Building shall modify these procedures to adjust for age of students.  

 

D.  Responsibility for and Custody of a Student Removed From Class.  

 

1.  Student shall be sent to the office of the respective building.  

 

2. Students shall walk to the office.  

 

3.  Students may be accompanied to the office at the discretion of the 

referring staff member. The office shall be responsible for providing an 

escort.  

 

4.  The principal or assistant principal of the building shall have control and 

responsibility for the student after removal from class.   

 

E.  Procedures for Return of a Student to a Class From Which the Student Was     

  Removed.  

 

1.  The student shall return to class after serving the assigned amount of    

  time.  

 

2.  All aspects of the readmission plan spelled out in the disciplinary report 

must have been completed for return to class.  

 

F.  Procedures for Notification.  

 

1.  The student shall return to class after serving the assigned amount of time.  

 

2.  All aspects of the readmission plan spelled out in the disciplinary report 

must have been completed for return to class.  

 

G.  Disabled Students; Special Provisions.  

 

1.  In the case of Special Education Students the District shall follow the 

provisions of the State and Federal Laws in accord with the Individuals 

with Disabilities Education Act. (IDEA).  
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2.  If circumstances warrant a Special Education Referral such referral shall 

be made by the classroom teacher, the building Student Assistance Team 

or the Parents.  

 

H.  Procedures for Detecting and Addressing Chemical Abuse Problems of Students 

While on School Premises.  

 

1.  Establishment of a chemical abuse preassessment team pursuant to Minn. 

Stat. § 121A.26;  

 

2.  Establishment of a school and community advisory team to address 

chemical abuse problems in the district pursuant to Minn. Stat. § 121A.27; 

and  

3.  Establishment of teacher reporting procedures to the chemical abuse 

preassessment team pursuant to Minn. Stat. § 121A.29.  

 

I.  Procedures for Immediate and Appropriate Interventions Tied to Violations of the 

Code of Student Conduct.  

 

J.  Any Procedures Determined Appropriate for Encouraging Early Involvement of 

Parents or Guardians in Attempts to Improve a Student’s Behavior.  

 

K.  Any Procedures Determined Appropriate for Encouraging Early Detection of 

Behavioral Problems. 

 

IX. DISMISSAL 
 

A. “Dismissal” means the denial of the current educational program to any student, 

including exclusion, expulsion and suspension.  Dismissal does not include 

removal from class. 

 

The school district shall not deny due process or equal protection of the law to 

any student involved in a dismissal proceeding which may result in suspension, 

exclusion or expulsion. 

 

The school district shall not dismiss any student without attempting to provide 

alternative educational services before dismissal proceedings, except where it 

appears that the student will create an immediate and substantial danger to self or 

to surrounding persons or property. 

 

B. Violations leading to suspension, based upon severity, may also be grounds for 

actions leading to expulsion, and/or exclusion.  A student may be dismissed on 

any of the following grounds: 

 

1. Willful violation of any reasonable school board regulation, including 

those found in this policy; 
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2. Willful conduct that significantly disrupts the rights of others to an 

education, or the ability of school personnel to perform their duties, or 

school sponsored extracurricular activities; or 

 

3. Willful conduct that endangers the student or other students, or 

surrounding persons, including school district employees, or  property of 

the school. 

 

C. Suspension Procedures 

 

1. “Suspension” means an action by the school administration, under rules 

promulgated by the School Board, prohibiting a student from attending 

school for a period of no more than ten (10) school days; provided, 

however, if a suspension is longer than five (5) school days, the 

suspending administrator shall provide the superintendent with a reason 

for the longer term of suspension.  This definition does not apply to 

dismissal for one (1) school day or less where a student with a disability 

does not receive regular or special education instruction during that 

dismissal period. 

 

2. If a student’s total days of removal from school exceed ten (10) 

cumulative days in a school year, the school district shall make reasonable 

attempts to convene a meeting with the student and the student’s parent or 

guardian before subsequently removing the student from school and, with 

the permission of the parent or guardian, arrange for a mental health 

screening for the student at the parent or guardian’s expense.  The purpose 

of this meeting is to attempt to determine the pupil’s need for assessment 

or other services or whether the parent or guardian should have the student 

assessed or diagnosed to determine whether the student needs treatment 

for a mental health disorder. 

 

3. Each suspension action may include a readmission plan.  The plan shall 

include, where appropriate, a provision for implementing alternative 

educational services upon readmission which must not be used to extend 

the current suspension.  A readmission plan must not obligate a parent or 

guardian to provide psychotropic drugs to their student as a condition of 

readmission.  School administration must not use the refusal of a parent or 

guardian to consent to the administration of psychotropic drugs to their 

student or to consent to a psychiatric evaluation, screening, or examination 

of the student as a ground, by itself, to prohibit the student from attending 

class or participating in a school-related activity, or as a basis of a charge 

of child abuse, child neglect, or medical or educational neglect.  The 

school administration may not impose consecutive suspensions against the 

same student for the same course of conduct, or incident of misconduct, 

except where the student will create an immediate and substantial danger 

to self or to surrounding persons or property or where the school district is 

in the process of initiating an expulsion, in which case the school 

administration may extend the suspension to a total of fifteen (15) days. 
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4. A child with a disability may be suspended.  When a child with a 

disability has been suspended for more than five (5) consecutive days or 

ten (10) cumulative school days in the same year, and that suspension does 

not involve a recommendation for expulsion or exclusion or other change 

in placement under federal law, relevant members of the child’s IEP team, 

including at least one of the child’s teachers, shall meet and determine the 

extent to which the child needs services in order to continue to participate 

in the general education curriculum, although in another setting, and to 

progress toward meeting the goals in the child’s IEP.  That meeting must 

occur as soon as possible, but no more than ten (10) days after the sixth 

(6
th

) consecutive day of suspension or the tenth (10
th

) cumulative day of 

suspension has elapsed. 

 

5. The school administration shall implement alternative educational services 

when the suspension exceeds five (5) days.  Alternative educational 

services may include, but are not limited to, special tutoring, modified 

curriculum, modified instruction, other modifications or adaptations, 

instruction through electronic media, special education services as 

indicated by appropriate assessments, homebound instruction, supervised 

homework, or enrollment in another district or in an alternative learning 

center under Minn. Stat. § 123A.05 selected to allow the pupil to progress 

toward meeting graduation standards under Minn. Stat. § 120B.02, 

although in a different setting. 

 

6. The school administration shall not suspend a student from school without 

an informal administrative conference with the student.  The informal 

administrative conference shall take place before the suspension, except 

where it appears that the student will create an immediate and substantial 

danger to self or to surrounding persons or property, in which case the 

conference shall take place as soon as practicable following the 

suspension.  At the informal administrative conference, a school 

administrator shall notify the student of the grounds for the suspension, 

provide an explanation of the evidence the authorities have, and the 

student may present the student’s version of the facts.  A separate 

administrative conference is required for each period of suspension. 

 

7. After school administration notifies a student of the grounds for 

suspension, school administration may, instead of imposing the 

suspension, do one or more of the following: 

 

   a. strongly encourage a parent or guardian of the student to attend 

school with the student for one day; 

 

   b. assign the student to attend school on Saturday as supervised by 

the principal or the principal’s designee; and 

 

   c. petition the juvenile court that the student is in need of services 
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under Minn. Stat. Ch. 260C. 

 

8. A written notice containing the grounds for suspension, a brief statement 

of the facts, a description of the testimony, a readmission plan, and a copy 

of the Minnesota Pupil Fair Dismissal Act, Minn. Stat. §§ 121A.40-

121A.56, shall be personally served upon the student at or before the time 

the suspension is to take effect, and upon the student’s parent or guardian 

by mail within forty-eight (48) hours of the conference.  (See attached 

sample Notice of Suspension.) 

 

9. The school administration shall make reasonable efforts to notify the 

student’s parent or guardian of the suspension by telephone as soon as 

possible following suspension. 

 

10. In the event a student is suspended without an informal administrative 

conference on the grounds that the student will create an immediate and 

substantial danger to surrounding persons or property, the written notice 

shall be served upon the student and the student’s parent or guardian 

within forty-eight (48) hours of the suspension.  Service by mail shall be 

complete upon mailing. 

 

11. Notwithstanding the foregoing provisions, the student may be suspended 

pending the school board’s decision in an expulsion or exclusion 

proceeding, provided that alternative educational services are implemented 

to the extent that suspension exceeds five (5) days. 

 

D. Expulsion and Exclusion Procedures 

 

1. “Expulsion” means a school board action to prohibit an enrolled student 

from further attendance for up to twelve (12) months from the date the 

student is expelled.  The authority to expel rests with the school board. 

 

2. “Exclusion” means an action taken by the school board to prevent 

enrollment or re-enrollment of a student for a period that shall not extend 

beyond the school year.  The authority to exclude rests with the school 

board. 

 

3. All expulsion and exclusion proceedings will be held pursuant to and in 

accordance with the provisions of the Minnesota Pupil Fair Dismissal Act, 

Minn. Stat. §§121A.40-121A.56. 

 

4. No expulsion or exclusion shall be imposed without a hearing, unless the 

right to a hearing is waived in writing by the student and parent or 

guardian. 

 

5. The student and parent or guardian shall be provided written notice of the 

school district’s intent to initiate expulsion or exclusion proceedings.  This 

notice shall be served upon the student and his or her parent or guardian 

72



 506-15 

personally or by mail, and shall contain a complete statement of the facts; 

a list of the witnesses and a description of their testimony; state the date, 

time and place of hearing; be accompanied by a copy of the Pupil Fair 

Dismissal Act, Minn. Stat. §§ 121A.40-121A.56; describe alternative 

educational services accorded the student in an attempt to avoid the 

expulsion proceedings; and inform the student and parent or guardian of 

their right to: (1) have a representative of the student’s own choosing, 

including legal counsel at the hearing; (2) examine the student’s records 

before the hearing; (3) present evidence; and (4) confront and cross-

examine witnesses.  The school district shall advise the student’s parent or 

guardian that free or low-cost legal assistance may be available and that a 

legal assistance resource list is available from the Minnesota Department 

of Education (MDE). 

 

6. The hearing shall be scheduled within ten (10) days of the service of the 

written notice unless an extension, not to exceed five (5) days, is requested 

for good cause by the school district, student, parent or guardian.  

 

7. All hearings shall be held at a time and place reasonably convenient to the 

student, parent or guardian and shall be closed, unless the student, parent 

or guardian requests an open hearing. 

 

8. The school district shall record the hearing proceedings at district expense, 

and a party may obtain a transcript at its own expense. 

 

9. The student shall have a right to a representative of the student’s own 

choosing, including legal counsel, at the student’s sole expense.  The 

school district shall advise the student’s parent or guardian that free or 

low-cost legal assistance may be available and that a legal assistance 

resource list is available from MDE.  The school board may appoint an 

attorney to represent the school district in any proceeding. 

 

10. If the student designates a representative other than the parent or guardian, 

the representative must have a written authorization from the student and 

the parent or guardian providing them with access to and/or copies of the 

student’s records. 

 

11. All expulsion or exclusion hearings shall take place before and be 

conducted by an independent hearing officer designated by the school 

district.  The hearing shall be conducted in a fair and impartial manner.  

Testimony shall be given under oath and the hearing officer shall have the 

power to issue subpoenas and administer oaths. 

 

12. At a reasonable time prior to the hearing, the student, parent or guardian, 

or authorized representative shall be given access to all school district 

records pertaining to the student, including any tests or reports upon which 

the proposed dismissal action may be based. 
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13. The student, parent or guardian, or authorized representative, shall have 

the right to compel the presence of any school district employee or agent 

or any other person who may have evidence upon which the proposed 

dismissal action may be based, and to confront and cross-examine any 

witnesses testifying for the school district. 

 

14. The student, parent or guardian, or authorized representative, shall have 

the right to present evidence and testimony, including expert 

psychological or educational testimony. 

 

15. The student cannot be compelled to testify in the dismissal proceedings. 

 

16. The hearing officer shall prepare findings and a recommendation based 

solely upon substantial evidence presented at the hearing, which must be 

made to the school board and served upon the parties within two (2) days 

after the close of the hearing. 

 

17. The school board shall base its decision upon the findings and 

recommendation of the hearing officer and shall render its decision at a 

meeting held within five (5) days after receiving the findings and 

recommendation.  The school board may provide the parties with the 

opportunity to present exceptions and comments to the hearing officer’s 

findings and recommendation provided that neither party presents any 

evidence not admitted at the hearing.  The decision by the school board 

must be based on the record, must be in writing, and must state the 

controlling facts on which the decision is made in sufficient detail to 

apprise the parties and the Commissioner of Education (Commissioner) of 

the basis and reason for the decision. 

 

18. A party to an expulsion or exclusion decision made by the school board 

may appeal the decision to the Commissioner within twenty-one (21) 

calendar days of school board action pursuant to Minn. Stat. § 121A.49.  

The decision of the school board shall be implemented during the appeal 

to the Commissioner. 

 

19. The school district shall report any suspension, expulsion or exclusion 

action taken to the appropriate public service agency, when the student is 

under the supervision of such agency. 

 

20. The school district must report, through the MDE electronic reporting 

system, each expulsion or exclusion within thirty (30) days of the effective 

date of the action to the Commissioner. This report must include a 

statement of alternative educational services given the student and the 

reason for, the effective date, and the duration of the exclusion or 

expulsion.  The report must also include the student’s age, grade, gender, 

race, and special education status.  The dismissal report must include state 

student identification numbers of affected students. 
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21. Whenever a student fails to return to school within ten (10) school days of 

the termination of dismissal, a school administrator shall inform the 

student and his/her parent or guardian by mail of the student’s right to 

attend and to be reinstated in the school district. 

 

X. ADMISSION OR READMISSION PLAN 

 

A school administrator shall prepare and enforce an admission or readmission plan for 

any student who is excluded or expelled from school.  The plan may include measures to 

improve the student’s behavior, including completing a character education program 

consistent with Minn. Stat. § 120B.232, Subd. 1, and require parental involvement in the 

admission or readmission process, and may indicate the consequences to the student of 

not improving the student’s behavior.  The readmission plan must not obligate parents to 

provide a sympathomimetic medication for their child as a condition of readmission. 

 

XI. NOTIFICATION OF POLICY VIOLATIONS 
 

Notification of any violation of this policy and resulting disciplinary action shall be as 

provided herein, or as otherwise provided by the Pupil Fair Dismissal Act or other 

applicable law.  The teacher, principal or other school district official may provide 

additional notification as deemed appropriate. 

 

XII. STUDENT DISCIPLINE RECORDS 
 

The policy of the school district is that complete and accurate student discipline records 

be maintained.  The collection, dissemination, and maintenance of student discipline 

records shall be consistent with applicable school district policies and federal and state 

law, including the Minnesota Government Data Practices Act, Minn. Stat. Ch. 13. 

 

XIII. DISABLED STUDENTS 
 

Students who are currently identified as eligible under the IDEA or Section 504 will be 

subject to the provisions of this policy, unless the student’s IEP or 504 plan specifies a 

necessary modification. 

 

Before initiating an expulsion or exclusion of a student with a disability, relevant 

members of the child’s IEP team and the child’s parent shall, consistent with federal law, 

conduct a manifestation determination and determine whether the child’s behavior was (i) 

caused by or had a direct and substantial relationship to the child’s disability and (ii) 

whether the child’s conduct was a direct result of a failure to implement the child’s IEP.  

If the student’s educational program is appropriate and the behavior is not a manifestation 

of the student’s disability, the school district will proceed with discipline – up to and 

including expulsion – as if the student did not have a disability, unless the student’s 

educational program provides otherwise.  If the team determines that the behavior subject 

to discipline is a manifestation of the student’s disability, the team shall conduct a 

functional behavioral assessment and implement a behavioral intervention plan for such 

student provided that the school district had not conducted such assessment prior to the 

manifestation determination before the behavior that resulted in a change of placement.  
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Where a behavioral intervention plan previously has been developed, the team will 

review the behavioral intervention plan and modify it as necessary to address the 

behavior.  

 

When a student who has an IEP is excluded or expelled for misbehavior that is not a 

manifestation of the student’s disability, the school district shall continue to provide 

special education and related services during the period of expulsion or exclusion. 

 

XIV. OPEN ENROLLED STUDENTS 
 

The school district may terminate the enrollment of a nonresident student enrolled under 

an Enrollment Option Program (Minn. Stat. § 124D.03) or Enrollment in Nonresident 

District (Minn. Stat. § 124D.08) at the end of a school year if the student meets the 

definition of a habitual truant, the student has been provided appropriate services for 

truancy (Minn. Stat. Ch. 260A), and the student’s case has been referred to juvenile court.  

The school district may also terminate the enrollment of a nonresident student over the 

age of sixteen (16) enrolled under an Enrollment Options Program if the student is absent 

without lawful excuse for one or more periods on fifteen (15) school days and has not 

lawfully withdrawn from school. 

 

XV. DISTRIBUTION OF POLICY 
 

The school district will notify students and parents of the existence and contents of this 

policy in such manner as it deems appropriate.  Copies of this discipline policy shall be 

made available to all students and parents at the commencement of each school year and 

to all new students and parents upon enrollment.  This policy shall also be available upon 

request in each principal’s office. 

 

XVI. REVIEW OF POLICY 
 

The principal and representatives of parents, students and staff in each school building 

shall confer at least annually to review this discipline policy, determine if the policy is 

working as intended, and to assess whether the discipline policy has been enforced.  Any 

recommended changes shall be submitted to the superintendent for consideration by the 

school board, which shall conduct an annual review of this policy. 

 

 

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. § 120B.02 (Educational Expectations for Minnesota Students) 

Minn. Stat. § 120B.232 (Character Development Education) 

Minn. Stat. § 121A.26 (School Preassessment Teams) 

Minn. Stat. § 121A.27 (School and Community Advisory Team) 

Minn. Stat. § 121A.29 (Reporting; Chemical Abuse) 

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act) 

Minn. Stat. § 121A.575 (Alternatives to Pupil Suspension) 

Minn. Stat. § 121A.582 (Reasonable Force) 

Minn. Stat. §§ 121A.60-121A.61 (Removal From Class) 

Minn. Stat. § 123A.05 (Area Learning Center Organization) 
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Minn. Stat. § 124D.03 (Enrollment Options Program) 

Minn. Stat. § 124D.08 (Enrollment in Nonresident District) 

Minn. Stat. Ch.125A (Students With Disabilities) 

Minn. Stat. Ch. 260A (Truancy) 

Minn. Stat. Ch. 260C (Juvenile Court Act) 

20 U.S.C. §§ 1400-1487 (Individuals with Disabilities Education 

Improvement Act of 2004) 

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 

34 C.F.R. § 300.530(e)(1) (Manifestation Determination) 

   MSBA/MASA Model Policy 711 (Video Recording on School Buses) 

MSBA/MASA Model Policy 712 (Video Surveillance Other Than on 

Buses) 

Cross References: Princeton Policy 413 (Harassment and Violence) 

Princeton Policy 501 (School Weapons) 

Princeton Policy 502 (Search of Student Lockers, Desks, Personal 

Possessions, and Student’s Person) 

Princeton Policy 503 (Student Attendance) 

Princeton Policy 505 (Distribution of Nonschool-Sponsored Materials on 

School Premises by Students and Employees) 

Princeton Policy 514 (Bullying Prohibition Policy) 

Princeton Policy 524 (Internet Acceptable Use and Safety Policy) 

Princeton Policy 525 (Violence Prevention) 

Princeton Policy 526 (Hazing Prohibition) 

Princeton Policy 527 (Student Use and Parking of Motor Vehicles; 

Patrols, Inspections, and Searches) 

Princeton Policy 610 (Field Trips) 

Princeton Policy 709 (Student Transportation Safety Policy) 

 

 

 

Adopted:  May, 18, 1984 

Revised:  May, 1994 

Revised:  August 27, 1996 

Inserted Revised Appendices:  January 11, 2000 

Revised:  December 17, 2002 

Revised:  April 13, 2010  

Revised:  May 24, 2011 

Revised:  June 12, 2012 

Reviewed: October 8, 2013 

Revised: October 20, 2015 
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PRINCETON PUBLIC SCHOOLS 
 

 

STUDENT PARENTAL, FAMILY AND 

MARITAL STATUS NONDISCRIMINATION 
 

 

 

I. PURPOSE 
 

Students are protected from discrimination on the basis of sex and marital status pursuant 

to Title IX of the Education Amendments of 1972 and the Minnesota Human Rights Act.  

This includes discrimination on the basis of pregnancy.  The purpose of this school 

district policy is to provide equal educational opportunity for all students and to prohibit 

discrimination on the grounds of sex, parental, family, or marital status. 

 

II. GENERAL STATEMENT OF POLICY 
 

 A. The school district provides equal educational opportunity for all students, and 

will not apply any rule concerning a student’s actual or potential parental, family, 

or marital status which treats students differently on the basis of sex. 

 

 B. The school district will not discriminate against any student, or exclude any 

student from its education program or activity, including any class or 

extracurricular activity, on the basis of such students’ pregnancy, childbirth, false 

pregnancy, termination of pregnancy or recovery therefrom, unless the student 

requests voluntarily to participate in a separate portion of the program or activity 

of the recipient. 

 

 C. The school district may require such a student to obtain the certification of a 

physician that the student is physically and emotionally able to continue 

participation in the normal education program or activity so long as such a 

certification is required of all students for other physical or emotional conditions 

requiring the attention of a physician. 

 

 D. The school district will ensure that any separate and voluntary instructional 

program is comparable to that offered to non-pregnant students.   

 

 E. It is the responsibility of every school district employee to comply with this 

policy. 

 

 F. Any student, parent or guardian having questions regarding this policy should 

discuss it with the appropriate school district official provided by policy.  In the 

absence of a specific designee, an inquiry or complaint should be referred to the 

superintendent or the school district human rights officer. 
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 G. Any reports of unlawful discrimination under this policy will be handled, 

investigated and acted upon in the manner specified in Policy 522 – Student Sex 

Nondiscrimination. 

 

 
Legal References: Minn. Stat. § 363.01 et seq. (Minnesota Human Rights Act) 

   20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972) 

   34 C.F.R. Part 106 (Implementing regulations of Title IX) 

 

Cross References: MSBA/MASA Model Policy 102 (Equal Educational Opportunity) 

   MSBA/MASA Model Policy 413 (Harassment and Violence) 

   MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Independent School District #477 Adopted:  December 17, 2002 

Princeton, Minnesota  55371  
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606 

 

PRINCETON PUBLIC SCHOOLS 

 

TEXTBOOKS AND INSTRUCTIONAL MATERIALS 

 

 

I. PURPOSE 
 

The purpose of this policy is to provide direction for selection of textbooks and 

instructional materials. 

 

II. GENERAL STATEMENT OF POLICY 
 

The school board recognizes that selection of textbooks and instructional materials is a 

vital component of the school district’s curriculum.  The school board also recognizes 

that it has the authority to make final decisions on selection of all textbooks and 

instructional materials. 

 

III. RESPONSIBILITY OF SELECTION 
 

A. While the school board retains its authority to make final decisions on the 

selection of textbooks and instructional materials, the school board recognizes the 

expertise of the professional staff and the vital need of such staff to be primarily 

involved in the recommendation of textbooks and instructional materials.  

Accordingly, the school board delegates to the superintendent the responsibility to 

direct the professional staff in formulating recommendations to the school board 

on textbooks and other instructional materials. 

 

B. In reviewing textbooks and instructional materials during the selection process, 

the professional staff shall select materials which: 

 

1. support the goals and objectives of the education programs; 

 

2. are appropriate for the age, interest, abilities, learning styles, social 

development, and maturity levels of the students. 

 

3. represent the diversity of religious, ethnic, political, and cultural values 

held in a pluralistic society 

 

4. fit within the constraints of the school district budget; 

 

5. are in the English language.  Another language may be used, pursuant to 

Minn. Stat. § 124D.61; 

 

6. permit grade-level instruction for students to read and study America’s 

founding documents, including documents that contributed to the 

foundation or maintenance of America’s representative form of limited 
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government, the Bill of Rights, our free-market economic system, and 

patriotism; and 

 

7. do not censor or restrain instruction in American or Minnesota state 

history or heritage based on religious references in original source 

documents, writings, speeches, proclamations, or records. 

 

 

8. illustrate the accurate contributions made by various groups to our national 

heritage and the world; 

 

9. illustrate historical and contemporary forces in society to enable users to 

recognize and understand social, economic, personal, and political 

problems; 

 

 

10. provide various points of view about issues, including those considered to 

be controversial; 

 

 

11. represent the various cultural theories about the physical environment and 

the universe. 

 

 

C. The superintendent shall be responsible for developing procedures and guidelines 

to establish an orderly process for the review and recommendation of textbooks 

and other instructional materials by the professional staff.   

 

IV. SELECTION OF TEXTBOOKS AND OTHER INSTRUCTIONAL MATERIALS 
 

A.   The Director of Teaching and Learning shall be responsible for keeping the 

school board informed of progress on the part of staff and others involved in the 

textbook adoption and other instructional materials review and selection process. 

 

B.      The discarding of outdated and worn resources is necessary to keep collections 

current. The decision for discarding media center materials will be made by the 

site Media Specialist. The decision for discarding textbooks will be made by the 

Director of Teaching and Learning. 

 

V. RECONSIDERATION OF TEXTBOOKS OR OTHER INSTRUCTIONAL 

MATERIALS 
 

A. The school board recognizes differences of opinion on the part of some members 

of the school district community relating to certain areas of the instruction 

program.  Interested persons may request an opportunity to review materials and 

submit a request for reconsideration of the use of certain textbooks or 
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instructional materials.   

 

B. The superintendent shall be responsible for the development of guidelines and 

procedures to identify the steps to be followed to seek reconsideration of 

textbooks or other instructional materials.  

 

C. The superintendent shall present a procedure to the school board for review and 

approval regarding reconsideration of textbooks or other instructional materials.  

When approved by the school board, such procedure shall be an addendum to this 

policy. 

 

D. Each school district shall have a procedure for a parent, guardian, or an adult 

student 18 years of age or older, to review the content of the instructional 

materials to be provided to a minor child or to an adult student and, if the parent, 

guardian, or adult student objects to the content, to make reasonable arrangements 

with school personnel for alternative instruction. Alternative instruction may be 

provided by the parent, guardian, or adult student if the alternative instruction is 

any, offered by the school board does not meet the concerns of the parent, 

guardian, or adult student. The school board is not required to pay for the costs of 

alternative instruction provided by a parent, guardian, or adult student. School 

personnel may not impose an academic or other penalty upon a student merely for 

arranging alternative instruction under this section. School personnel may 

evaluate and assess the quality of the student’s work. 

 

Legal References: Minn. Stat. § 120A.22, Subd. 9 (Compulsory Instruction – Curriculum) 

Minn. Stat. § 120B.235 (American Heritage Education) 

Minn Stat. § 120B.20 (Parental Curriculum Review) 

Minn. Stat. § 123B.02, Subd. 2 (General Powers of Independent School 

Districts) 

Minn. Stat. § 123B.09, Subd. 8 (School Board Responsibilities) 

Minn. Stat. § 124D.59-124D.61 (Limited English Proficiency) 

Minn. Stat. § 127A.10 (State Officials and School Board Members to be 

Disinterested; Penalty) 

Hazelwood Sch. Dist. v. Kuhlmeier, 484 U.S. 260, 108 S.Ct. 562, 98 

L.Ed.2d 592 (1988) 

Pratt v. Independent Sch. Dist. No. 831, 670 F.2d 771 (8
th

 Cir. 1982) 

 

Cross References: MSBA/MASA Model Policy 603 (Curriculum Development) 

MSBA/MASA Model Policy 604 (Instructional Curriculum) 

 

 

 

Adopted:  November 10, 2008 

Revised: October 20, 2015 
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ORGANIZATION OF GRADE LEVELS 
 

 

I. PURPOSE 
 

The purpose of this policy is to address the grade level organization of schools within the 

school district. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The policy of the school district is to address the groupings of grade levels as 

recognized in Minn. Stat. § 120A.05, as follows: 

 

   Early Childhood Program:   Birth through age 5 

 

Elementary School:   Grades K through 5 

 

Middle School:              Grades 6 through 8 

 

High School:     Grades 9 through 12    
 

B. The superintendent may seek school board approval to administer certain 

programs on a non-graded basis or a design different from that indicated.  

Program proposals that seek school board approval must meet all state 

requirements and reflect the rationale for the modification. 

 

III. DEFINITIONS 
 

A. “Kindergarten” means a program designed for students five years of age on 

September 1 of the calendar year in which the school year commences that 

prepares students to enter first grade the following school year. 

 

B. “Prekindergarten” means a program designed for students younger than five years 

of age on September 1 of the calendar year in which the school year commences 

that prepares students to enter kindergarten the following school year. 

Children who are five years of age on September 2 through October 31 of the 

calendar school year may enroll in Kindergarten only if they meet the district’s 

early admission to Kindergarten criteria, established in Policy. 

  

 C.  “Prekindergarten” means a program designed for students younger than five years 

of age on September 1 of the calendar year in which the school year commences 

that prepares students to enter Kindergarten the following school year.  
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Legal References: Minn. Stat. § 120A.05, Subds. 9, 10a, 11, 13, 17 (Public Schools)  

Minn. Stat. § 123B.02, Subd. 2 (General Powers of Independent School 

Districts) 

 

 

 

Revised: April 15, 2014 

Reviewed: October 20, 2015  
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609 

 

 

 

PRINCETON PUBLIC SCHOOLS 

 

RELIGION 

 

I. PURPOSE 

 

The purpose of this policy is to identify the status of religion as it pertains to the 

programs of the school district. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The school district shall neither promote nor disparage any religious belief or 

nonbelief.  Instead, the school district encourages all students and employees to 

have appreciation for and tolerance of each other’s views. 

 

B. The school district also recognizes that religion has had and is having a significant 

role in the social, cultural, political, and historical development of civilization. 

 

C. The school district recognizes that one of its educational objectives is to increase 

its students’ knowledge and appreciation of music, art, drama, and literature 

which may have had a religious basis or origin as well as a secular importance. 

 

D. The school district supports the inclusion of religious music, art, drama, and 

literature in the curriculum and in school activities provided it is intrinsic to the 

learning experience and is presented in an objective manner without sectarian 

indoctrination. 

 

E. The historical and contemporary values and the origin of various religions, 

holidays, customs and beliefs may be explained in an unbiased and nonsectarian 

manner. 

 

III. RESPONSIBILITY 
 

A. It shall be the responsibility of the superintendent to ensure that the study of 

religious materials, customs, beliefs and holidays in the school district is in 

keeping with the following guidelines: 

 

1. The proposed activity must have a secular purpose. 

 

2. The primary objective of the activity must be one that neither advances 

nor inhibits religion. 

 

3. The activity must not foster excessive governmental relationships with 

religion. 
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4. Notwithstanding the foregoing guidelines, reasonable efforts will be made 

to accommodate any student who wishes to be excused from attendance at 

school for the purpose of religious instruction or observance of religious 

holidays. 

 

B. The superintendent is granted authority to develop and present for school board 

review and approval directives and guidelines for the purpose of providing further 

guidance relative to the teaching of materials related to religion.  Approved 

directives and guidelines shall be attached as an addendum to this policy. 

 

 

Legal References: U. S. Const., amend. I 

Minn. Stat. § 120A.22, Subd. 12(3) (Compulsory Instruction) 

Minn. Stat. § 120A.35 (Absence From School for Religious Observance) 

Lemon v. Kurtzman, 403 U.S.602, 91 S.Ct. 2105, 29 L.Ed.2d 745 (1971) 

Child Evangelism Fellowship v. Minnespolis Special Sch. Dist. No 1, 690 

F.3d 996 (8
th

 Cir. 2012) 

Florey v. Sioux Falls Sch. Dist. 49-5, 619 F.2d 1311 (8
th

 Cir. 1980) 

Stark v. Independent Sch. Dist. No. 640, 123 F.3d 1068 (8
th

 Cir. 1997) 

Santa Fe Indep. Sch. Dist. v. Doe, 530 U.S. 290, 120 S.Ct. 2266 (2000) 

Tangipahoa Parish Bd. of Educ. v. Freiler, 530 U.S. 1251, 120 S.Ct. 2706 

(2000) 

LeVake v. Independent Sch. Dist. No. 656, 625 N.W.2d 502 (Minn. App. 

2001) 

Good News Club v. Milford Central School, 533 U.S. 98, 121 S.Ct. 2093, 

150 L.Ed.2d 151 (2001) 

Doe v. School Dist. of City of Norfolk, 340 F.3d 605 (8
th

 Cir. 2003) 

Wigg v. Sioux Falls Sch. Dist., 382 F.3d 807 (8
th

 Cir. 2004) 

Minn. Op. Atty. Gen. 169-J (Feb. 14, 1968) 

Minn. Op. Atty. Gen. 169-K (Oct. 21, 1949) 

Minn. Op. Atty. Gen. No. 63 (1940) 

Minn. Op. Atty. Gen. No. 120 (1924) 

Minn. Op. Atty. Gen. No. 121 (1924) 

 

Cross References: MSBA/MASA Model Policy 801 (Equal Access to Facilities of Secondary 

Schools) 
 

 

 

                 Adopted:  February 14, 2006 

Revised: October 20, 2015 
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611 

 

PRINCETON PUBLIC SCHOOLS 

 

HOME SCHOOLING 

 

 

I. PURPOSE 
 

The purpose of this policy is to recognize and provide guidelines in accordance with state 

law for parents who wish to have their children receive education in a home school that is 

an alternative to an accredited public or private school. 

 

II. GENERAL STATEMENT OF POLICY 
 

The Compulsory Attendance Law (Minn. Stat. § 120A.22) provides that the parent or 

guardian of a child is primarily responsible for assuring that the child acquires knowledge 

and skills that are essential for effective citizenship.  (Minn. Stat. § 120A.22, Subd. 1) 

 

III. CONDITIONS FOR HOME SCHOOLING 
 

The person in charge of a home school and the school district must provide instruction 

and meet the requirements specified in Minn. Stat. § 120A.22. 

 

IV. IMMUNIZATION 
 

The parent or guardian of a home-schooled child shall submit statements as required by 

Minn. Stat. § 121A.15, Subds. 1, 2,  4,  and 12, on the appropriate Minnesota Department 

of Education form, to the superintendent of the school district in which the child resides 

by October 1 of each school year.  The first year of home schooling in Minnesota and the 

grade 7 year.  (Minn. Stat. § 121A.15, Subd. 8) 

 

V. TEXTBOOKS, INSTRUCTIONAL MATERIAL, STANDARD TESTS 
 

Upon formal request as required by law, the school district will provide textbooks, 

individualized instructional materials and standardized tests and loan or provide them for 

use by a home-schooled child as provided in Minn. Stat. § 123B.42 and Minn. Rules Ch. 

3540.  The school district is not required to expend any amount for this purpose that 

exceeds the amount it receives pursuant to Minn. Stat. §§ 123B.40-123B.48 for this 

purpose.  If curriculum has both physical and electronic components, the school district 

will, at the request of the student or the student’s parent or guardian, make the electronic 

component accessible to a resident student provided that the school district does not incur 

more than an incidental cost as a result of providing access electronically. 

 

VI. PUPIL SUPPORT SERVICES 
 

Upon formal request as required by law, the school district will provide pupil support 

services in the form of health services and counseling and guidance services to a home-
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schooled child as provided by Minn. Stat. § 123B.44 and Minn. Rules Ch. 3540.  The 

school district is not required to expend an amount for any of these purposes that exceeds 

the amount it receives pursuant to Minn. Stat. §§ 123B.40-123B.48 for any of these 

purposes. 

 

VII. EXTRACURRICULAR ACTIVITIES 
 

Resident pupils who receive instruction in a home school (where five or fewer students 

receive instruction) may fully participate in extracurricular activities of the school district 

on the same basis as other public school students.  (Minn. Stat. §§ 123B.36, Subd. 1, and 

123B.49, Subd. 4) 

 

VIII. SHARED TIME PROGRAMS 
 

Enrollment in class offerings of the school district. 

 

A. A home-schooled child who is a resident of the school district may enroll in 

classes in the school district as a shared time pupil on the same basis as other 

nonpublic school students.  The provisions of this policy shall not be 

determinative of whether the school district allows the enrollment of any pupils 

on a shared-time basis. 

 

B. The school district may limit enrollment of shared-time pupils in such classes 

based on the capacity of a program, class, grade level, or school building.  The 

school board and administration retain sole discretion and control over scheduling 

of all classes and assignment of shared time pupils to classes. 

 

IX. OPTIONAL COOPERATIVE ARRANGEMENTS 
 

A. Activities 

 

1. Minnesota State High School League sponsored activities (where six or 

more students receive instruction in the home school or the home school 

students are not residents of the school district). 

 

A home school which is a member of the Minnesota State High School 

League may request that the school district enter into a cooperative 

sponsorship arrangement as provided in Minnesota State High School 

League Bylaw 403.00.  The approval of such an arrangement shall be at 

the discretion of the school board. 

 

a. The home school must become a member of the Minnesota State 

High School League in accordance with the rules of the Minnesota 

State High School League. 

 

b. The home school is solely responsible for any costs or fees 

associated with its application for and/or subsequent membership 

in the Minnesota State High School League. 
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c. The home school is responsible for any and all costs associated 

with its participation in a cooperative sponsorship arrangement as 

well as any school district activity fees associated with the 

Minnesota State High School League activity. 

 

2. Non-Minnesota State High School League activities where six or more 

students receive instruction in the home school. 

 

A home-schooled child may participate in non-Minnesota State High 

School League activities offered by the school district upon application 

and approval from the school board to participate in the activity and the 

payment of any activity fees associated with the activity.  However home 

school students may not be charged higher activity fees than other public 

school students.  An approval shall be granted at the discretion of the 

school board. 

 

B. Transportation Services 

 

1. The school district may provide nonpublic nonregular transportation 

services to a home-schooled child. 

 

2. The school board of the school district retains sole discretion and control 

and management of scheduling routes, establishment of the location of bus 

stops, manner and method of transportation, control and discipline of 

school children, and any other matter relating to the provision of 

transportation services. 

 

 

Legal References: Minn. Stat. § 124D.03 (Enrollment Options Program) 

Minn. Stat. § 120A.22 (Compulsory Instruction) 

Minn. Stat. § 120A.24 (Reporting) 

Minn. Stat. § 120A.26 (Enforcement and Prosecution) 

Minn. Stat. § 123B.49 (Cocurricular and Extracurricular Activities) 

Minn. Stat. § 121A.15 (Health Standards; Immunizations; School 

Children) 

Minn. Stat. § 123B.36 (School Boards May Require Fees) 

Minn. Stat. § 123B.41 (Definitions) 

Minn. Stat. § 123B.42 (Textbooks, Individual Instruction Material, 

Standard Tests) 

Minn. Stat. § 123B.44 (Provision of Pupil Support Services) 

Minn. Stat. § 123B.86 (Equal Treatment - Transportation) 

Minn. Stat. § 123B.92 (Transportation Aid Entitlement) 

Minn. Rules Ch. 3540 (Textbooks, Individualized Instruction Materials, 

Standardized Tests) 

 

Cross References: MSBA/MASA Model Policy 509 (Enrollment of Nonresident Students) 

MSBA/MASA Model Policy 510 (School Activities) 
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Adopted:  July 20, 1993 

Revised:  January 11, 2000 

Revised:  January 9, 2001 

Revised:  March 13, 2007 

Revised:  July 17, 2012 

Revised: October 20, 2015 
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PRINCETON PUBLIC SCHOOLS 
 

DEVELOPMENT OF PARENTAL INVOLVEMENT 

POLICIES FOR TITLE I PROGRAMS 
 

 

 

I. PURPOSE 
 

The purpose of this policy is to encourage and facilitate involvement by parents of 

students  participating in Title I LEA in the educational programs and experiences of 

students.  The policy shall provide the framework for organized, systematic, ongoing, 

informed and timely parental involvement in relation to decisions about the Title I 

services within the school district.  The involvement of parents by the school district shall 

be directed toward both public or private school children whose parents are school 

district residents or whose children attend school within the boundaries of the school 

district. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. It is the policy of the school district to plan and implement, with meaningful 

consultation with parents of participating children, programs, activities and 

procedures for the involvement of those parents in its Title I programs. 

 

B. It is the policy of the school district to fully comply with 20 U.S.C. § 6318 which 

requires the school district to develop jointly with, agree upon with, and distribute 

to parents of children participating in Title I programs written parental 

involvement policies. 

 

III. DEVELOPMENT OF DISTRICT LEVEL POLICY 
 

The school board will direct the administration to develop jointly with, agree upon with, 

and distribute to, parents of participating children a written parental involvement policy 

that will be incorporated into the school district’s Title I plan.  The policy will establish 

the expectations for parental involvement and describe how the school district will: 

 

A. Involve parents in the joint development of the school district’s Title I plan and 

the process of school review and improvement; 

 

B. Provide the coordination, technical assistance, and other support necessary to 

assist schools in planning and implementing effective parental involvement 

activities to improve student academic achievement and school performance; 

 

C. Build the schools’ and parents’ capacity for strong parental involvement; 

 

D. Coordinate and integrate parental involvement strategies with similar strategies 
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under other programs, such as Head Start, Early Reading First, Even Start, the 

Parents as Teachers Program, the Home Instruction Program for Preschool 

Youngsters, and state-administered preschool programs; 

 

E. Conduct, with the involvement of parents, an annual evaluation of the content and 

effectiveness of the parental involvement policy in improving the academic 

quality of the schools served, including identifying barriers to greater 

participation by parents, and, particularly, with parents who are economically 

disadvantaged, disabled, have limited literacy or English proficiency, or who are 

of a racial or ethnic minority;  

 

F. Use the findings of such evaluations to design strategies for more effective 

parental involvement and to revise, if necessary, the district-level and school-level 

parental involvement policies; and 

 

G. Involve parents in the activities of the schools. 

 

IV. DEVELOPMENT OF SCHOOL LEVEL POLICY 
 

The school board will direct the administration of each school to develop (or amend an 

existing parental involvement policy) jointly with, and distribute to, parents of 

participating children a written parental involvement policy, agreed upon by such parents, 

that shall describe the means for carrying out the federal requirements of parental 

involvement. 

 

A. The policy will describe the means by which each school with a Title I program 

will: 

 

1. Convene an annual meeting, at a convenient time, to which all parents of 

participating children shall be invited and encouraged to attend, to inform 

parents of their school’s participation in Title I programs, and to explain to 

parents of participating children the program, its requirements, and their 

right to be involved; 

 

2. Offer a flexible number of meetings, transportation, child care, or home 

visits, as such services relate to parental involvement; 

 

3. Involve parents in an organized, ongoing, and timely way, in the planning, 

review, and improvement of the parental involvement programs, including 

the school parental involvement policy and the joint development of the 

school-wide program plan, unless the school already has a program for 

involving parents in the planning and design of its programs that would 

adequately involve parents of participating children; 

 

4. Provide parents of participating children with:  timely information about 

Title I programs; if requested by parents, opportunities for regular 

meetings to formulate suggestions, share experiences with other parents 
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and to participate, as appropriate, in decisions relating to their child’s 

education;  and to respond to any such suggestions as soon as practicably 

possible; and 

 

5. If the school-wide program plan is not satisfactory to the parents of 

participating children, submit any parent’s comments on the plan when it 

is submitted to the school district. 

 

B. As a component of this policy, each school shall jointly develop with parents a 

school/parent compact which outlines how parents, staff, and students will share 

the responsibility for improved student academic achievement and the means by 

which the school and parents will build and develop a partnership to help children 

achieve the state’s high standards.  The compact shall: 

 

1. Describe the school’s responsibility to provide high-quality curriculum 

and instruction in a supportive and effective learning environment that 

enables participating students to meet state student academic achievement 

standards; 

 

2. Describe the ways each parent will be responsible for supporting his or her 

child’s learning by monitoring school attendance and homework 

completion, monitoring television watching, volunteering in his or her 

child’s classroom, and participating, as appropriate, in decisions relating to 

his or her child’s education and use of extracurricular time. 

 

3. Address the importance of communication between teachers and parents 

on an on-going basis through the use of: 

 

a. Annual parent-teacher conferences to discuss the compact and the 

child’s achievement; 

 

b. Frequent progress reports to the parents; and 

 

c. Reasonable access to staff, opportunities to volunteer, participate 

in the child’s class, and observe in the child’s classroom. 

 

C. To ensure effective involvement of parents and to support a partnership among 

the school, parents, and community to improve student academic achievement, 

the policy will describe how each school and the school district will: 

 

1. Provide assistance to participating parents in understanding such topics as 

the state’s academic content standards and state academic achievement 

standards, state and local academic assessments, Title I requirements, and 

how to monitor a child’s progress and work with educators to improve the 

achievement of their children; 

 

2. Provide materials and training to assist parents in working with their 
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children to improve their children’s achievement, including coordinating 

necessary literacy training and using technology, as appropriate, to foster 

parental involvement; 

 

3. Educate school staff, with the assistance of parents, in the value and utility 

of contributions of parents and in how to reach out to, communicate with, 

and work with parents as equal partners, implement and coordinate parent 

programs, and build ties between parents and school; 

 

4. Coordinate and integrate parental involvement programs and activities 

with Head Start, Reading First, Early Reading First, Even Start, the Home 

Instruction Programs for Preschool Youngsters, the Parents as Teachers 

Program, public preschool programs, and other programs, to the extent 

feasible and appropriate; 

 

5. Ensure, to the extent practicable, that information about school and parent 

meetings, programs, and activities is sent home in a format and in a 

language the parents can understand; and 

 

6. Provide such other reasonable support for parental involvement activities 

as requested by parents. 

 

D. The policy will also describe the process to be taken if the school district and 

school choose to: 

 

1. Involve parents in the development of training for school staff to improve 

the effectiveness of such training; 

 

2. Provide necessary literacy training with funds received under Title I 

programs if all other funding has been exhausted; 

 

3. Pay reasonable and necessary expenses associated with parental 

involvement activities, including transportation and child care costs, to 

enable parents to participate in meetings and training sessions; 

 

4. Train and support parents to enhance the involvement of other parents; 

 

5. Arrange meetings at a variety of times or have in-home conferences 

between teachers or other educators, who work directly with participating 

children, and parents who are unable to attend such conferences at school 

in order to maximize parental opportunities for involvement and 

participation in school-related activities; 

 

6. Adopt and implement model approaches to improving parental 

involvement; 

 

7. Develop appropriate roles for community-based organizations and 
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business in parental involvement activities; and 

 

8. Establish a district-wide parent advisory council to provide advice on all 

matters related to parental involvement in Title I programs. 

 

E. To carry out the requirements of parental involvement, the school district and 

schools will provide full opportunities for the participation of parents with limited 

English proficiency or with disabilities, including providing information and 

school profiles in a language and form that is understandable by the parents. 

 

F. The school district and each school shall assist parents and parent organizations 

by informing such parents and parent organizations of the existence and purpose 

of such centers. 

 

The policies will be updated periodically to meet the changing needs of parents and the 

school. 

 

 

Legal References: 20 U.S.C. § 6318 (Parental Involvement) 

 

Cross References:  
 

 

 

 Adopted:  April 14, 1987 

 Revised:  February 9, 1999 

 Revised:  October 25, 2005 

Reviewed: October 20, 2015 
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PRINCETON PUBLIC SCHOOLS 

 

GRADUATION REQUIREMENTS 

 

 

I. PURPOSE 
 

The purpose of this policy is to set forth requirements for graduation from Princeton 

Public Schools.  

 

II. GENERAL STATEMENT OF POLICY 

 

It is the policy of the school district that all students must follow state statutes and state 

requirements.  Students must complete other district requirements as established by the 

school board in order to graduate. 

 

III. DEFINITIONS 
 

A. “Course credit” is equivalent to a student’s successful completion of an academic 

unit of study or a student’s mastery of the applicable subject matter, as determined 

by the school district. 

 

B.  “MDE” means the Minnesota Department of Education. 

 

D. “504 Plan” or “Section 504 Accommodation” means the defined appropriate 

accommodations or modifications that must be made in the school environment to 

address the needs of an individual student with disabilities. 

 

E. “Individualized Education Program,” or “IEP,” means a written statement 

developed for a student eligible by law for special education and services. 

 

F. “Limited English Proficient” or “LEP” student means an individual whose first 

language is not English and whose test performance may be negatively impacted 

by lack of English language proficiency. 

 

IV. TEST ADMINISTRATOR 

 

District Director of Teaching and Learning or other appointed administrator shall be 

named the school district test administrator.  Said person shall be in charge of all test 

procedures. 

 

V. GRADUATION REQUIREMENTS 

 

A. All students must complete all preparatory content standards as per state and 

district requirements. 

 

D. All students must successfully complete the required graduation standards.  In 

addition, 
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 1.a. Students must complete the required number of high school credits and 

required courses in grades 9-12.  54 total credits are required for graduation.  33 

specific credits are required and 21 elective credits are required. Specific course 

requirements and prerequisites are identified in the Princeton High School 

Registration Handbook.   The 54 required credits must include: 

 

Clarifications of 54 Credit Requirements: 

 

 Eight credits of language arts; 

 Six credits of mathematics, encompassing at least algebra, geometry, statistics and 

probability sufficient to satisfy the academic standard and completion of Algebra II or its 

equivalent;   

 Six credits of science, including at least two credits in biology; and two credits in 

chemistry or physics; 

 Seven credits of social studies, encompassing at least United States history, geography, 

government and citizenship, world history, and economics. 

 Two credits in the arts; 

 Two credits in physical education; 

 One credit in health; 

 One credit in family living; and 

 A minimum of twenty-one elective course credits. 

 

Or 

2. Have met the requirements of an IEP or 504 Plan. 

 

E. Elective standards in health and physical education, vocational and 

technical education, and world languages are developed locally and placed in 

courses.  The following Minnesota Academic Standards, in accordance with the 

standards developed by the MDE, have been placed within the above courses and 

selected electives.  The most recent standard versions are placed within 

curriculum according to the district review process. 

 

1. Minnesota Academic Standards, Language Arts K-12; 

2. Minnesota Academic Standards, Mathematics K-12; 

3. Minnesota Academic Standards, Science K-12; 

4. Minnesota Academic Standards, Social Studies K-12; and 

5. Minnesota Academic Standards with Local Adaptations, K-12 Arts 

 

VII. EARLY GRADUATION 
 

Students may be considered for early graduation, as provided for within Minn. Stat. § 

120B.07 upon meeting the following conditions: 

 

A. All course or standards and credit requirements must be met; 

 

B. All applicable state graduation test requirements must be met. 
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VIII. NOTICE 
 

The school district will notify students and their parents of the school district’s 

graduation requirements within 30 working days of a student’s entry into ninth grade. 

 

 

Legal References: Minn. Stat. § 120B.02 (Educational Expectations for Minnesota’s 

Students) 

Minn. Stat. § 120B.024 (Graduation Requirements; Course Credits) 

Minn. Stat. § 120B.07 (Early Graduation) 

Minn. Stat. § 120B.11 (School District Process) 

Minn. Rules Parts 3501.0010-3501.0180 (Rules Relating to Graduation 

Standards - Mathematics and Reading) 

Minn. Rules Parts 3501.0200-3501.0290 (Rules Relating to Graduation 

Standards - Written Composition) 

Minn. Rules Parts 3501.0505-3501.0635 (K-12 Standards) 

20 U.S.C. § 6301, et seq. (No Child Left Behind Act) 

 

Cross References: MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and 

Instruction Goals) 

MSBA/MASA Model Policy 614 (School District Testing Plan and 

Procedure) 

MSBA/MASA Model Policy 615 (Basic Standards Testing, 

Accommodations, Modifications, and Exemptions for IEP, Section 504 

Accommodation, and LEP Students) 

MSBA/MASA Model Policy 616 (School District System Accountability) 

 

Adopted:  April 23, 1996 

Revised:  July 21, 1998 

Revised:  October 25, 2005 

Revised:  April 24, 2007 

Revised:  April 22, 2008 

Revised:  August 25, 2009 

Revised:   August 27, 2013 

Reviewed: October 20, 2015 
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PRINCETON PUBLIC SCHOOLS  

TESTING ACCOMMODATIONS, MODIFICATIONS, AND EXEMPTIONS FOR IEPS, 

SECTION 504 PLANS, AND LEP STUDENTS 
 

I. PURPOSE 
 

The purpose of the policy is to provide adequate opportunity for students identified as 

having individualized education program (IEP), Rehabilitation Act of 1973, § 504 (504) 

accommodation, or limited English proficiency (LEP) needs to meet the graduation 

requirements of basic skills testings and graduation-required assessments for diploma 

(GRAD) tests. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The school district will utilize the existing annual review of IEPs or 504 

accommodation plans to review, on a case-by-case basis, the extent of student 

participation in basic skills testing and GRAD testing.  For students subject to 

GRAD testing, the student’s IEP or 504 accommodation plan must identify one of 

the following decisions for each subject area of GRAD: 

 

1. the student is expected to achieve the statewide standard with or without 

testing accommodations resulting in a “pass” or “p” notation on the record 

when achieving a passing score; or 

 

2. the student is expected to achieve the statewide standard at an individually 

modified level of difficulty, resulting in a “pass” or “p” notation on the 

record when achieving the modified level.  A Minnesota alternative 

assessment must be used when an IEP team chooses to replace the GRAD.  

Adoption of modifications for a student must occur concurrently with the 

adoption of transition goals and objectives as required by Minn. Stat. § 

125A.08(a)(1).  The IEP or 504 accommodation plan must define an 

appropriate assessment of the statewide standard at a modified level of 

difficulty.  Achievement of the individually modified standard shall be 

certified only through documented student performance of the defined 

assessment. 

 

Students subject to GRAD testing also must be tested under standard conditions as 

specified by the developer of the test except those students whose IEP or 504 

accommodation plan specifies other decisions consistent with the above stated 

requirements. 

 

B. Students with LEP needs must be identified and accommodations made for 

students subject to basic skills testing.  Students subject to GRAD testing are 

required to pass the GRAD if they have been enrolled in any Minnesota school for 
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at least four consecutive years.  An English language learner (ELL) student who 

first enrolls in a Minnesota school in grade 9 or above who completes the 

coursework and any other state and district requirements to graduate within a 

four-year period is not required to pass the GRAD. 

 

III. DEFINITION OF TERMS 
 

See the current “Procedures Manual for the Minnesota Assessments” which can be found 

on the Minnesota Department of Education’s (MDE’s) Minnesota Assessments, General 

Resources, website at: http://www.mnstateassessments.org/wp-content/uploads/2013/ 

07/2013-2014_Procedures_Manual_final_for-posting.pdf. 

 

IV. GRANTING AND DOCUMENTING ACCOMMODATIONS, MODIFICATIONS, 

OR EXEMPTIONS FOR BASIC SKILLS AND GRAD TESTING 
 

See Chapter 5 of the current “Procedures Manual for the Minnesota Assessments.” 

 

V. RECORDS 
 

All test accommodations, modifications, or exemptions shall be reported to the School 

District Test Administrator.  The School District Test Administrator shall be responsible 

for keeping a list of all such test accommodations, modifications, and exemptions for 

school district audit purposes.  Testing results will be documented and reported. 

 

 

Legal References: Minn. Stat. § 120B.11 (School District Process) 

Minn. Stat. § 120B.30 (Statewide Testing and Reporting System) 

Minn. Stat. § 125A.08(a)(1) (Individualized Education Programs) 

Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for 

Language Arts) 

Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 

Mathematics) 

Minn. Rules Parts 3501.0800-3501.0815 (Academic Standards for the Arts) 

Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science) 

Minn. Rules Parts 3501.1000-3501.1190 (Graduation-Required Assessment 

for Diploma) (repealed Minn. L. 2013, Ch. 116, Art. 2, § 22) 

Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 

Studies) 

 

Cross References: MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and 

Instruction Goals) 

MSBA/MASA Model Policy 613 (Graduation Requirements) 

MSBA/MASA Model Policy 614 (School District Testing Plan and 

Procedure) 

MSBA/MASA Model Policy 616 (School District System Accountability) 
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      Adopted: July 21, 1998 

      Revised: April 22, 2008 

     Reviewed: November 23, 2010 

     Revised: November 18, 2014 

     Revised: October 20, 2015 
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Princeton Music: Helping Students Develop Lifelong Musicianship 

Board Report: Italy 2019 

 

Current Tour Cycle Information 

2015 Band Tour 124 Participants 

2016 Choir Tour 100 Participants 

Total Participants 207 (Excludes 17 Overlapping Enrollment) 

10-12 Band/Choir Enrollment 250 

Touring Percentage 82.8% of Eligible 
Note: Band tour participation 20.4% higher in 2015 when compared to the historical average. 

 

Italy Information 

Survey Respondents 259 

Support Change 195 (75.3% of Respondents) 

Do Not Support Change 64 (24.7% of Respondents) 

7-9 Band/Choir Enrollment 400 

Anticipated 10-12 Enrollment 250 

Anticipated Touring Percentage 78.0% of Eligible 
Notes: Anticipated 10-12 band/choir enrollment is based on the historical average. Some no votes indicated that their 

vote was a preference and that the child will tour regardless of the destination. 

 

Supervision Information 

Chaperone Ratio 1:8 

Total Chaperones 25 

Directors 

Accompanists 

Medical Personnel 

School Personnel 

Other Chaperones 

Sub Cost (One Day, One Person) $130 

 

Scheduling Recommendation 

Input from Principal, Activities Director, Music Directors, MSHSL 

Best Fit Dates: March 23-April 3, 2019 

 Avoids historical dates of state athletic tournaments 

 Avoids historical dates of section and state speech 

tournaments 

  AD will help to schedule 7AA speech 

  Princeton will offer to host M8 speech meet and schedule 

accordingly 

One day shorter than previous proposal due to movement away from end/start of trimester 

May move to March 21-April 1 if MSHSL schedule allows, requiring one less missed school day 
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PURCHASE AGREEMENT 
 
 
 
1. Parties.  This Purchase Agreement is made on _______, 2015, by and between the City 

Princeton, Seller, and Princeton Public School District #477, Buyer. 
 
2. Offer/Acceptance.  Buyer offers to purchase and Seller agrees to sell real property 

legally described as PID #24-___-____  
 
   Legal to be provided by Surveyor 
 
 
 
 
 
3. Price and Terms.  The price for the real personal property included in this sale is Fifty 

Thousand Dollars, ($50,000) which Buyer shall pay as follows:  Earnest money of 
$1,000 by check, receipt of which is hereby acknowledge, and $49,000 cash on   
 , 2015,  the DATE OF CLOSING. 

 
4. Deed/Marketable Title.  Upon performance by Buyer, Seller shall execute and deliver a 

Warranty Deed, conveying title, subject to: 
 

A. Building and zoning laws, ordinances, state and federal regulations. 
B. Restrictions relating to use or improvement of the property. 
C. Reservation of any mineral rights by the State of Minnesota. 
D. Utility and drainage easements which do not interfere with existing 

improvements. 
  
5. Real Estate Taxes and Special Assessments.  The property is currently exempt from 

real estate taxes and shall remain so after sale.  Seller makes no representation 
concerning the amount of future real estate taxes or of future special assessments.  
Further, there are no Special Assessments levied or pending on said property.  

 
6. Damages To Real Property.  If the real property is substantially damaged prior to 

closing, this Agreement shall terminate and the earnest money shall be refunded to 
Buyer.  If the real property is damaged materially but less than substantially prior to 
closing, Buyer may rescind this Agreement by notice to Seller within Twenty-one (21) 
days after Seller notifies Buyer of such damage, during which 21-day period Buyer may 
inspect the real property, and in the event of such rescission, the earnest money shall be 
refunded to Buyer. 

 
7. Seller’s Boundary Line, Access, Restrictions and Lien Warranties.  Seller warrants 

that buildings, if any, are entirely within the boundary lines of the property.  Seller 
warrants that there is a right of access to the real property from a public right of way (7th 
Avenue).  Seller warrants that there has been no labor or material furnished to the 
property for which payment has not been made.  Seller warrants that there are no 
present violations of any restrictions relating to the use or improvement of the property.  
These warranties shall survive the delivery of the deed or contract for deed. 

 
8. Disclosure of Notices.  Seller has not received any notice from any governmental 

authority as to violation of any law, ordinance or regulation.  If the property is subject to 
restrictive covenants, Seller has not received any notice from any person as to a breach 
of the covenants. 
 

9. Condition of Property.  BUYER AGREES TO ACCEPT THE SUBJECT PROPERTY IN 
ITS “AS IS” “WHERE IS” AND “WITH ALL FAULTS” AND CONDITIONS AT CLOSING 
WITHOUT ANY REPRESENTATION OR WARRANTY WHATSOEVER INCLUDING 
WARRANTIES OR REPRESENTATIONS AS TO MERCHANTABILITY OR FITNESS 
FOR A PARTICULAR PURPOSE.  

 
10. Possession.  Seller shall deliver possession of the property not later than the that date 

of Closing.    
 
11. Examination of Title.   Within a reasonable time after acceptance of this Agreement, 

Seller shall furnish Buyer with a Commitment for Title Insurance including property 
searches covering bankruptcies and State and Federal judgments, liens, and levied and 
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pending special assessments.  Buyer shall have five (5) business days after receipt of 
the Commitment either to have Buyer’s attorney examine the Commitment and provide 
Seller with written objections or, at Buyer’s own expense, to arrange for purchase of title 
insurance.  Buyer shall be deemed to have waived any title objections not made within 
the applicable 5-day period for above, except that this shall not operate as a waiver of 
Seller’s covenant to deliver a Contract for Deed as provided herein. 

 
12.     Title Corrections and Remedies.  Seller shall have 120 days from receipt of Buyer’s 

written title objections to make title marketable.  Upon receipt of Buyer’s title objections, 
Seller shall, within ten (10) business days, notify Buyer of Seller’s intentions to make title 
marketable within the 120-day period.  Cure of the defects by Seller shall be reasonable, 
diligent and prompt.   
 
a. If notice is given and Seller makes title marketable, then upon presentation to 

Buyer and proposed lender of documentation establishing that title has been 
made marketable, and if not objected to in the same time and manner as the 
original title objections, the Closing shall take place within five (5) business days 
or on the scheduled Closing Date, whichever is later.  

 
b. If notice is given and Seller proceeds in good faith to make title marketable but 

the 120-day period expires without title being made marketable, Seller may 
continue to work on making title marketable until the Contract for Deed term (as 
contained in Exhibit A attached) is to immediately be paid off.  

 
c. If title is marketable, to is made marketable as provided herein, and Buyer 

defaults in any of the agreements herein, Seller may elect either of the following 
options, as permitted by law: 

 
1) Cancel this contract as provided by statute and retain all payments made 

hereunder as liquidated damages.  The parties acknowledge their 
intention that any note given pursuant to this contract is a down payment 
note, and may be presented for payment notwithstanding cancellation.  

 
2) Seek specific performance with six (6) months after such right of action 

arises, including costs and reasonable attorneys’ fees, as permitted by 
law.  

 
d.  If title is marketable, or is made marketable as provided herein, and Seller 

defaults in any of the agreements herein, Buyer may, as permitted by law:  
 

1) Seek damages from Seller including costs and reasonable attorneys’ 
fees. 

 
2) See specific performance within six (6) months after such right of action 

arises.  
 

  TIME IS OF THE ESSENCE FOR ALL PROVISIONS OF THIS CONTRACT. 
 
13.  Notices.   All notices require herein shall be in writing and delivered personally or mailed     

to the address as shown at Paragraph 1, above and if mailed, are effective as of date of           
closing. 

 
14.  Minnesota Law.  This contract shall be governed by the laws of the State of Minnesota. 
 
15.  Additional Terms.  It is hereby acknowledged that a separate agreement covering the 

Buyer’s partial use of the Sellers City Hall parking lot will be negotiated. 
 
 
 
We agree to sell the property for the price   We agree to purchase the property for the  
and terms and conditions set forth above  and terms and conditions set forth above. 
   
SELLER:      BUYER: 
 
By The City Of Princeton               By Princeton Public School District #477   
 
 
__________________________________  __________________________________ 
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Paul Whitcomb, Its Mayor    Debra M. Ulm, School Board Chair  
   
Date: ____________________________    Date: _____________________________ 
 
 
 
__________________________________             ___________________________________                       
Mark Karnowski, It’s City Administrator  Eric Minks, School Board Clerk 
 
Date: ____________________________                Date: ____________________________ 
 
 

      
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HOME/CITY OF PRINCETON/2491/SALE OF POLICE DEPT. BLDG. TO SCHOOL 
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