
Princeton Public Schools - ISD 477 
Tuesday, October 8, 2013 at 7:00 PM 

Regular School Board Meeting 
District Office Board Room 

 
OUR VISION 

NO BOUNDARIES TO LEARNING 
 

OUR MISSION 
TO DEVELOP THE POTENTIAL IN EACH PERSON THROUGH ACADEMIC & EXTRA-

CURRICULAR PROGRAMS 

 

 PROCEDURAL ITEMS  

1. Call to Order and Pledge of Allegiance  

2. Roll Call  

3. Citizen Comments  

4. Recognition of Support Staff Members of Year 

     Kristi Alderink, Ken Henchen, Donna Moses, Kim Myers, and Carol Weber 

 

  

REPORTS  

 

1. Committee Reports  

2. Student Council Report  

3. Superintendent Report  

  

APPROVE AGENDA 

 

  

DISCUSS and ACT on PREVIOUS BOARD MEETING MINUTES  

3 

 CONSENT AGENDA 

The consent agenda consists of non-controversial items that the Board adopts 

routinely without debate. Any single member may remove an item from consent 

agenda by requesting removal at the time the consent agenda is moved for 

adoption. The full text of items approved by consent may be found at the 

conclusion of the agenda. 

 

1. Personnel 7 

2. Gifts 9 

3. Fundraiser 10 

4. Non Resident Student Agreements 15 

5. Community Education offering to students for trip to Ireland during the summer 

of 2014. 

16 

 FIRST POLICY READINGS  



1. #101 Legal Status of the School 16 

2. #102 Equal Education Opportunity 16 

3. #103 Complaints - Students, Employees, Parents, and other persons 16 

4. #414 Mandated Reporting of Child Neglect or Physical or Sexual Abuse 16 

5. #506 Student Discipline 16 

6. #522 Student Sex NonDiscrimination 16 

7. #616 School District System Accountability 16 

 DISCUSSION ITEMS  

1. Technology Report 16 

2. Enrollment 16 

 MEETINGS OR EVENTS TO SCHEDULE -    

1. Negotiations/Certified (Craig, Eric, Jeremy) 
      Dates available: 10/29, 11/4, 11/12(before 5:30pm), 11/14 (4-6pm), 11/19,  

      11/25 (not between 3-5pm) 

 

2. MSBA's Leadership Conference January 16 & 17, 2014 (Notify Bridget to 

register you) Successful boards are usually boards that work together as a team 

with a common vision of what they want their school to be and what 

outstanding students can achieve. MSBA’s 93rd Annual Leadership Conference 

has nearly 100 workshops, skills sessions, Round Table mini-sessions and 

motivational keynote speakers to find new ideas and connect with other board 

members around the state. You will come away with the knowledge and desire 

to focus on the board team’s vision, maintain that mindset during difficulties 

and show the grit to accomplish goals for your students. Visit the web site to 

learn more. http://www.mnmsba.org/Public/displaycontent.cfm?ScreenID=535 

 

 Future event Board Members are invited to attend - Data Practices training 

with Rick Hodsdon 

    Thursday, October 10, 2013, 9-11am  

 

  

ADDITIONS TO AGENDA 

 

  

ADJOURN 
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Call to order and Pledge of Allegiance 
The regular meeting of the School Board of District #477 was called to order by Chair Deb Ulm on the 24th 
day of September 2013, at 7:00 p.m. in the District Office Board Room. 

 
Roll Call Members Present: Craig Johnson, Jeremy Miller, Eric Minks,  
 Chuck Nagle, Deb Ulm, Howard Vaillancourt, and Chad Young. 

 
 Others present: Superintendent Julia Espe,  

Director of Business Services Michelle Czech  
       
 Citizen Comments            Chuck Nagle – Information Access 
 
 Student Council Rep:  Absent - Gabrielle Foede 
 
REPORTS  
Board Reports:         
Chuck Nagle:  Attended: Finance, Policy, and SEE Board Committee meetings, 

and the Middle School Football game. 
Eric Minks Attended: Security and Finance Board Committee meetings. 
Jeremy Miller:  Attended: Finance Board Committee meeting. 
Deb Ulm: Attended: Project Facilities meeting, Curriculum, and Policy Board 

Committee Meetings, and the Agenda meeting with 
Superintendent Espe.     

Howard Vaillancourt: Attended: Project Facilities meeting, Community Education 
Advisory, and Curriculum Board Committee Meetings. 

Chad Young: Attended: Facilities and Policy Board Committee Meetings.  
 
Superintendent Report:  Superintendent Espe commended the HS staff with how well they 

handled the situation of the death of a former graduate. On a 
happier note Superintendent Espe reported on Homecoming 
week, the activities in the schools and how active the community 
is in supporting homecoming.  

 
 
APPROVE AGENDA 
Motion by Howard Vaillancourt and seconded by Chad Young, to approve the agenda as presented. 
Motion passed unanimously. 
 
DISCUSS and ACT on PREVIOUS BOARD MEETING MINUTES 
Motion by Howard Vaillancourt and seconded by Craig Johnson, to approve the September 10, 2013 
Regular School Board meeting minutes. Motion passed unanimously. 
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CONSENT AGENDA 
The consent agenda consists of non-controversial items that the Board adopts routinely without debate. 
Any single member may remove an item from consent agenda by requesting removal at the time the 
consent agenda is moved for adoption. The full text of items approved by consent may be found at the 
conclusion of the agenda. 
 
Motion was made by Chad Young and seconded by Jeremy Miller, to approve the consent agenda 
items: Gifts, Personnel, Fundraiser, Non-Resident Student Agreements, Field Trips, Bills, Wire Transfers, 
Treasurers Cash Flow Report, Grant received, and Fall Musical Fees. Upon roll call the motion passed 
unanimously.   
 
ACTION ITEMS 
 
Annual Report - Curriculum, Instruction, and Student Performance 
Director of Teaching & Learning Melinda Jezierski provided the board with a presentation of the 2012-13 
annual report. The items in the annual report showed that our graduation rate was at 92.4%, and the state 
was at 77.6%. Additional items in the report provided were: student population, teacher credentials, reading 
and math results including the NWEA MAP scores. In addition, the report displayed the AYP information 
per building and also by grade. The report provided where student growth is, and describes how staff 
development is utilized. The report in full is located on the district website, and the data itself can be found 
through the MDE website.  
 

Motion was made by Howard Vaillancourt and seconded by Jeremy Miller to approve the 2012-13 Annual 
Report. Motion passed unanimously.  
 
Senior Citizens Passes  
The pass is for our school district senior citizens (65 years and older) to be admitted with no charge to all 

events except Hockey. The passes can be obtained through the Community Education Office, effective 

October 1, 2013. 

Motion was made by Howard Vaillancourt and seconded by Craig Johnson to approve the senior citizens 

passes effective October 1, 2013. Motion passed unanimously. 

Preliminary Levy  
Whereas, Pursuant to Minnesota Statutes the School Board of Independent School District No. 477, 
Princeton Minnesota, is authorized to make the following preliminary tax levies. 
Now therefore, be it resolved by the School Board of Independent School District No. 477, Minnesota to 
levy the Preliminary Maximum Levy to be levied in 2013 to be collected in 2014. The Princeton School 
Board is authorized to certify the proposed maximum levy to the County Auditors of Mille Lacs, Isanti, 
Sherburne, and Benton Counties. Motion was made by Jeremy Miller and seconded by Eric Minks to 
approve the Preliminary Levy. Upon roll call the following voted in favor of: Howard Vaillancourt, Craig 
Johnson, Chad Young, Deb Ulm, Chuck Nagle, Eric Minks, and Jeremy Miller. 
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General Obligation School Building Refunding Bonds, Series 2013A 
Motion was made by Jeremy Miller and seconded by Craig Johnson to approve the Resolution providing 

for the sale of general obligation school building refunding bonds, Series 2013A. By roll call the 

following voted in favor of: Howard Vaillancourt, Craig Johnson, Chad Young, Deb Ulm, Chuck Nagle, Eric 

Minks, and Jeremy Miller. Motion passed unanimously. 

MEETINGS TO BE SET 
1. Truth and Taxation Hearing date was agreed to be held on December 17, 2013 at the Regular 

Board Meeting at 7:00 p.m. 
 
ADDITIONS TO AGENDA- None 
 
ADJOURN  
Motion was made by Howard Vaillancourt and seconded by Jeremy Miller to close the regular school 
board meeting and enter into a closed board of education workshop session at 8:10 p.m.  
 
       
        ______________________________ 
        Chair Deb Ulm 
 
 
Recorder: Bridget Sorensen     ______________________________ 
        Clerk Chad Young 

5



 

Call to order and Pledge of Allegiance 
The regular meeting of the School Board of District #477 was called to order by Chair Deb Ulm on the 24th 
day of September 2013, at 7:00 p.m. in the District Office Board Room. Members Present: Deb Ulm, 
Jeremy Miller, Eric Minks, Chuck Nagle, Howard Vaillancourt, Chad Young, and Craig Johnson. 
Others present: Superintendent Julia Espe, Director of Business Services Michelle Czech. Absent: Student 
Council Rep Gabrielle Foede. Citizen Comments: Chuck Nagle regarding Information Access. 
APPROVE AGENDA Motion by Howard Vaillancourt and seconded by Chad Young, to approve the 
agenda as presented. Motion passed unanimously. 
Discuss and act on previous board meeting minutes. Motion by Howard Vaillancourt and seconded by 
Craig Johnson, to approve the September 10, 2013 Regular School Board meeting minutes. Motion passed 
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CONSENT AGENDA Motion was made by Chad Young and seconded by Jeremy Miller, to approve the 
consent agenda items: Gifts, Personnel, Fundraiser, Non-Resident Student Agreements, Field Trip(s), Bills, 
Wire Transfers, Treasurers Cash Flow Report, Grant received, and Fall Musical Fees. Upon roll call the 
motion passed unanimously.   
ACTION ITEMS 
Annual Report - Curriculum, Instruction, and Student Performance. Motion was made by Howard 
Vaillancourt and seconded by Jeremy Miller to approve the 2012-13 Annual Report. Motion passed 
unanimously.  
Senior Citizens Passes . Motion was made by Howard Vaillancourt and seconded by Craig Johnson to 
approve the senior citizens passes effective October 1, 2013. Motion passed unanimously. 
Preliminary Levy. Whereas, Pursuant to Minnesota Statutes the School Board of Independent School 
District No. 477, Princeton Minnesota, is authorized to make the following preliminary tax levies. Now 
therefore, be it resolved by the School Board of Independent School District No. 477, Minnesota to levy the 
Preliminary Maximum Levy to be levied in 2013 to be collected in 2014. The Princeton School Board is 
authorized to certify the proposed maximum levy to the County Auditors of Mille Lacs, Isanti, Sherburne, 
and Benton Counties. Motion was made by Jeremy Miller and seconded by Eric Minks to approve the 
Preliminary Levy. Upon roll call the following voted in favor of: Howard Vaillancourt, Craig Johnson, Chad 
Young, Deb Ulm, Chuck Nagle, Eric Minks, and Jeremy Miller. 
General Obligation School Building Refunding Bonds, Series 2013A 
Motion was made by Jeremy Miller and seconded by Craig Johnson to approve the Resolution providing for 
the sale of general obligation school building refunding bonds, Series 2013A. By roll call the following voted 
in favor of: Howard Vaillancourt, Craig Johnson, Chad Young, Deb Ulm, Chuck Nagle, Eric Minks, and 
Jeremy Miller. Motion passed unanimously. 
Meetings to be set - Truth and Taxation Hearing date was agreed to be held on December 17, 2013 at the 
Regular Board Meeting at 7:00 p.m.  
Additions to the Agenda - None 
Adjourn - Motion was made by Howard Vaillancourt and seconded by Jeremy Miller to close the regular 
school board meeting and enter into a closed board of education workshop session at 8:10 p.m.  
 
       
        ______________________________ 
        Chair Deb Ulm 
 
Recorder: Bridget Sorensen                                                             ______________________________ 
        Clerk Chad Young 
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A motion was made by Jeremy Miller and seconded by Howard Vaillancourt to open the Closed Board of 
Education Workshop of the School Board of District #477 on the 24th day of September 2013, at 8:15 
p.m. in the District Office Board Room. 

 
Members present:   Craig Johnson, Jeremy Miller, Eric Minks, Chuck Nagle,  

Deb Ulm, Howard Vaillancourt, and Chad Young  
 

Others present:    Superintendent Julia Espe,  
    Director of Business Services Michelle Czech 
 
Members absent:   None 
 
Discussion:   Negotiations Strategies 
 
Motion was made by Jeremy Miller and seconded by Craig Johnson to close the board of education 
workshop at 9:50 p.m.  
 
       
        ______________________________ 
        Chair Deb Ulm 
 
 
        ______________________________ 
        Clerk Chad Young 
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A motion was made by Jeremy Miller and seconded by Howard Vaillancourt to open the Closed Board of 
Education Workshop of the School Board of District #477 on the 24th day of September 2013, at 
8:15p.m. in the District Office Board Room. Members present: Craig Johnson, Jeremy Miller, Eric Minks, 
Chuck Nagle, Deb Ulm, Howard Vaillancourt, and Chad Young. Others present: Superintendent Julia Espe 
and Director of Business Services Michelle Czech. Members absent: None 
Discussion: Negotiations Strategies 
Motion was made by Jeremy Miller and seconded by Craig Johnson to close the board of education 
workshop at 9:50 p.m.  
 
       
        ______________________________ 
        Chair Deb Ulm 
 
 
        ______________________________ 
        Clerk Chad Young 
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Name Status Job Title Group Replacing
Christenson, Karen Extra Duty HS After School Tchr PEA N/A

Clemons, Sara New Paraprofessional PARA N/A

Crain, Virginia New Paraprofessional PARA N/A

Haataja, Julie Resignation Server Food Service N/A

Leider, Nancy Retirement Paraprofessional PARA N/A

Marshall, Sharon New Paraprofessional PARA N/A

Richards, Laurie New Paraprofessional PARA N/A

Sandin, Lori LOA Special Ed Teacher PEA N/A

Shoemaker, Luke Change in Title/Duty District Technician N/A

Stults, LuAnn New Lunchroom Para PARA Theresa McQuire

Ulm, Krystal Lane Adjustment Special Ed Teacher PEA N/A

October 8, 2013
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Effective Date Wage
10/1/13-6/1/14 $32/hr per PEA contract

10/9/2013 $12.90/hr Class 3 Step 1-3

10/9/2013 $12.90/hr Class 3 Step 1-3

9/27/2013 N/A

11/30/2013 N/A

10/9/2013 $12.90/hr Class 3 Step 1-3

10/9/2013 $12.90/hr Class 3 Step 1-3

8/26/13 -approx.3 weeksN/A

9/10/2013 $17/hr

9/30/2013 $12.02/hr Class 2 Step 1

8/26/2013 $41,243 (BA20 Step 5)

October 8, 2013
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  Gifts to Princeton Schools  

  (October 8, 2013)  

Item # School/Program Amount/Item Donor Purpose 

1 Princeton High School Request for 
donations 

form  
Donations 

would 
amount to 
approx.. 
$320.00 

Wal-Mart, Princeton 
Has a request for 

donations form that the 
school will fill out and 
turn in to the store to 

receive needed supplies. 

To obtain supplies for a new 
course: Food Chemistry. 
 

2 Princeton High School $1800.00 Tiger Gymnastics 
Booster Club 

To assist in the purchasing of 
the uniforms for competition 
gymnastics. 

3     

4     

5     

6     

7     
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Non Resident students and Resident Students Open Enrolled IN/Out School Year 2013-14 
as of October 8, 2013 

OE         
In/Out 

Effective  Resident Dist. Serving Dist. Grade Reason 

IN 9/3/2013 Elk River Princeton 11 Prefer Princeton 
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CERTIFICATE HOLDER

© 1988-2010 ACORD CORPORATION.  All rights reserved.
ACORD 25 (2010/05)

AUTHORIZED REPRESENTATIVE

CANCELLATION

DATE (MM/DD/YYYY)CERTIFICATE OF LIABILITY INSURANCE

LOCJECT
PRO-POLICY

GEN'L AGGREGATE LIMIT APPLIES PER:

OCCURCLAIMS-MADE

COMMERCIAL GENERAL LIABILITY

GENERAL LIABILITY

PREMISES (Ea occurrence) $
DAMAGE TO RENTED
EACH OCCURRENCE $

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GENERAL AGGREGATE $

PRODUCTS - COMP/OP AGG $

$RETENTIONDED

CLAIMS-MADE

OCCUR

$

AGGREGATE $

EACH OCCURRENCE $UMBRELLA LIAB

EXCESS LIAB

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (Attach ACORD 101, Additional Remarks Schedule, if more space is required)

INSR
LTR TYPE OF INSURANCE POLICY NUMBER

POLICY EFF
(MM/DD/YYYY)

POLICY EXP
(MM/DD/YYYY) LIMITS

WC STATU-
TORY LIMITS

OTH-
ER

E.L. EACH ACCIDENT

E.L. DISEASE - EA EMPLOYEE

E.L. DISEASE - POLICY LIMIT

$

$

$

ANY PROPRIETOR/PARTNER/EXECUTIVE

If yes, describe under
DESCRIPTION OF OPERATIONS below

(Mandatory in NH)
OFFICER/MEMBER EXCLUDED?

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY Y / N

AUTOMOBILE LIABILITY

ANY AUTO
ALL OWNED SCHEDULED

HIRED AUTOS
NON-OWNED

AUTOS AUTOS

AUTOS

COMBINED SINGLE LIMIT

BODILY INJURY (Per person)

BODILY INJURY (Per accident)
PROPERTY DAMAGE $

$

$
$

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR
ADDL

WVD
SUBR

N / A

$

$

(Ea accident)

(Per accident)

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed.  If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement.  A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

The ACORD name and logo are registered marks of ACORD

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

INSURED

PHONE
(A/C, No, Ext):

PRODUCER

ADDRESS:
E-MAIL

FAX
(A/C, No):

CONTACT
NAME:

NAIC #

INSURER A :

INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

INSURER(S) AFFORDING COVERAGE

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

A

5,000,000

PCS001344(12)

Susan Molloy

NYC-006749183-01

10,000,000

N/A

10,000,000

of Marsh USA Inc.

5,000,000

2

10/01/2014

5,000,000

5,000,000

N/A

X

X

10/03/2013

10/01/2013

Princeton Public School Dist 477 is included as additional insured where required by written contract. 

               John Borich 

X

A

00000 -ALL-GAUW-13-14

10,000

616962

33022

1,000,000

               99 HIGH STREET 
               MARSH USA, INC. 

               BOSTON, MA  02110

X

               1 Education Street 
               Cultural Care, Inc. 

               Cambridge, MA  20141

               Princeton, MN  55371-1474
               110 4th Ave N 

10/01/2013

10/01/2014

AXA Insurance Company
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PRINCETON PUBLIC SCHOOLS 
 

LEGAL STATUS OF THE SCHOOL DISTRICT 
 

 

 

I. PURPOSE 

 

It is a A primary principle of this nation is that the public welfare demands an educated 

and informed citizenry.  The power to provide for public education is a state function 

vested in the state legislature and delegated to local school districts.  The purpose of 

this policy is to clarify the legal status of the school district. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The school district is a public corporation subject to the control of the legislature, 

limited only by constitutional restrictions.  The school district has been created for 

educational purposes. 

 

B. The legislature has authority to prescribe the school district's powers and 

privileges, its boundaries and territorial jurisdictions. 

 

C. The school district has only the powers conferred on it by the legislature; 

however, the school district's authority to conduct the business of the school 

district includes implied powers in addition to any specific powers granted by the 

legislature. 

 

III. RELATIONSHIP TO OTHER ENTITIES 

 

A. The school district is a separate legal entity. 

 

B. The school district is coordinate with and not subordinate to the county(ies) in 

which it is situated. 

 

C. The school district is not subservient to municipalities within its territory. 

 

IV. POWERS AND AUTHORITY OF THE SCHOOL DISTRICT 

 

A. Funds 

 

1. The school district, through its school board, has authority to raise funds 

for the operation and maintenance of its schools, and authority to manage 

and expend such funds, subject to applicable law. 

 

2. The school district has wide discretion over the expenditure of funds under 

its control for public purposes, subject to the limitations provided by law. 
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3. School district officials occupy a fiduciary position in the management 

and expenditure of funds entrusted to them. 

 

B. Raising Funds 

 

1. The school district shall, within the limitations specified by law, provide 

by levy of tax necessary funds for the conduct of schools, payment of 

indebtedness, and all proper expenses. 

 

2. The school district may issue bonds in accordance with the provisions of 

Minn. Stat. Ch. 475, or other applicable law. 

 

3. The school district has authority to accept gifts and donations for school 

purposes, subject to applicable law. 

 

C. Property 

 

1. The school district may acquire property for school purposes.  It may sell, 

exchange, or otherwise dispose of property which is no longer needed for 

school purposes, subject to applicable law. 

 

2. The school district shall manage its property in a manner consistent with 

the educational functions of the district. 

 

3. The school district may permit the use of its facilities for community 

purposes which are not inconsistent with, nor disruptive of, its educational 

mission. 

 

4. School district officials hold school property as trustees for the use and 

benefit of students, taxpayers and the community. 

 

D. Contracts 

 

1. The school district is empowered to enter into contracts in the manner 

provided by law. 

 

2. The school district has authority to enter into installment purchases and 

leases with an option to purchase, pursuant to Minn. Stat. § 465.71 or 

other applicable law. 

 

3. The school district has authority to make contracts with other 

governmental agencies and units for the purchase, lease or other 

acquisition of equipment, supplies, materials, or other property, including 

real property. 

 

4. The school district has authority to enter into employment contracts.  As a 

public employer, the school district, through its designated representatives, 

shall meet and negotiate with public employees in an appropriate 
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bargaining unit and enter into written collective bargaining agreements 

with such employees, subject to applicable law. 

 

E. Textbooks, Educational Materials, and Studies 

 

1. The school district, through its school board and administrators, has the 

authority to determine what textbooks, educational materials, and studies 

should be pursued. 

 

2. The school district shall establish and apply the school curriculum. 

 

F. Actions and Suits 

 

The school district has authority to sue and to be sued. 

 
 

 

 

Legal References: Minn. Const. art. 13, § 1 

Minn. Stat. Ch. 123B. (School Districts, Powers and Duties) 

Minn. Stat. Ch. 179A (Public Employment Labor Relations) 

Minn. Stat. § 465.035 (Conveyance or Lease of Land) 

Minn. Stat. §§ 465.71; 471.345; 471.6161; 471.6175; 471.64 (rights, powers, 

duties of political subdivisions) 

Minnesota Association of Public Schools v. Hanson, 287 Minn. 415, 178 N.W.2d 

846 (1970) 

Independent School District No. 581 v. Mattheis, 275 Minn. 383, 147 N.W.2d 

374 (1966) 

Village of Blaine v. Independent School District No. 12, 272 Minn. 343, 138 

N.W.2d 32 (1965) 

Huffman v. School Board, 230 Minn. 289, 41 N.W.2d 455 (1950) 

State v. Lakeside Land Co., 71 Minn. 283, 73 N.W.970 (1898) 

 

Cross References: MSBA Model Policy 201 (Legal Status of School Board) 

   MSBA Model Policy 603 (Curriculum Development) 

   MSBA Model Policy 604 (Instructional Curriculum) 

   MSBA Model Policy 606 (Textbooks and Instructional Materials) 

MSBA Model Policy 705 (Investments) 

MSBA Model Policy 706 (Acceptance of Gifts) 

MSBA Model Policy 801 (Equal Access to Facilities of Secondary Schools) 

MSBA Service Manual, Chapter 4, Employee Negotiations 

MSBA Service Manual, Chapter 13, School Law Bulletin “F” (Contract and 

Bidding Procedures) 

 

 

 

 

Independent School District #477 Adopted:  February 11, 2003 

Princeton, Minnesota  55371 Reviewed: October 4, 2013 
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PRINCETON PUBLIC SCHOOLS 
 

EQUAL EDUCATIONAL OPPORTUNITY 
 

 

I. PURPOSE 
 

The purpose of this policy is to ensure that equal educational opportunity is provided for 

all students of the school district. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. It is the school district’s policy to provide equal educational opportunity for all 

students.  The school district does not unlawfully discriminate on the basis of 

race, color, creed, religion, national origin, sex, marital status, parental status, 

status with regard to public assistance, disability, sexual orientation or age.  The 

school district also makes reasonable accommodations for disabled students. 

 

B. The school district prohibits the harassment of any individual for any of the 

categories listed above.  For information about the types of conduct that constitute 

violation of the school district’s policy on harassment and violence and the school 

district’s procedures for addressing such complaints, refer to the school district’s 

policy on harassment and violence. 

 

C. This policy applies to all areas of education including academics, coursework, co-

curricular and extracurricular activities, or other rights or privileges of enrollment. 

 

D. It is the responsibility of every school district employee to comply with this 

policy conscientiously. 

 

E. Any student, parent or guardian having any questions regarding this policy should 

discuss it with the appropriate school district official as provided by policy.  In the 

absence of a specific designee, an inquiry or a complaint should be referred to the 

superintendent. 

 

 
Legal References: Minn. Stat. Ch. 363 (Minnesota Human Rights Act) 

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and Violence 

Policy) 

 42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 

 20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments of 1972) 

 

Cross References: MSBA/MASA Model Policy 402 (Disability Nondiscrimination) 

 MSBA/MASA Model Policy 413 (Harassment and Violence)  

 MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)  

 MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination) 

 
 

Independent School District #477 Adopted:  December 17, 2002 

Princeton, Minnesota  55371 Reviewed: October 8, 2013 
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PRINCETON PUBLIC SCHOOLS 
 

COMPLAINTS - STUDENTS, EMPLOYEES, 

PARENTS, OTHER PERSONS 
 

 

 

I. PURPOSE 
 

The school district takes seriously all concerns or complaints by students, employees, 

parents or other persons.  If a specific complaint procedure is provided within any other 

policy of the school district, the specific procedure shall be followed in reference to such a 

complaint.  If a specific complaint procedure is not provided, the purpose of this policy is 

to provide a procedure that may to be used. 

 

II. GENERAL STATEMENT OF POLICY 
 

 A. Students, parents, employees or other persons, may report concerns or complaints 

to the school district.  While written reports are encouraged, a complaint may be 

made orally.  Any employee receiving a complaint shall advise the principal or 

immediate supervisor of the receipt of the complaint.  The supervisor shall make 

an initial determination as to the seriousness of the complaint and whether the 

matter should be referred to the superintendent.  A person may file a complaint at 

any level of the school district; i.e., principal, superintendent or school board.  

However, persons are encouraged to file a complaint at the building level when 

appropriate. 

 

 B. Depending upon the nature and seriousness of the complaint, the supervisor or 

other administrator receiving the complaint shall determine the nature and scope 

of the investigation or follow-up procedures.  If the complaint involves serious 

allegations, the matter shall promptly be referred to the superintendent who shall 

determine whether an internal or external investigation should be provided.  In 

either case, the superintendent shall determine the nature and scope of the 

investigation and designate the person responsible for the investigation or follow-

up relating to the complaint.  The designated investigator shall ascertain details 

concerning the complaint and respond promptly to the appropriate administrator 

concerning the status or outcome of the matter. 

 

 C. The appropriate administrator shall respond to the complaining party concerning 

the outcome of the investigation or follow-up, including any appropriate action or 

corrective measure that was taken.  The superintendent shall be copied on the 

correspondence and consulted in advance of the response when appropriate.  The 

response to the complaining party shall be consistent with the rights of others 

pursuant to the applicable provisions of Minn. Stat. Ch. 13 (Minnesota 

Government Data Practices Act) or other law. 
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Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

 

Cross References: MSBA Model Policy 206 (Public Participation in School Board Meetings/ 

Complaints about Persons at School Board Meetings and Privacy 

Considerations) 

   MSBA Model Policy 403 (Discipline, Suspension and Dismissal of School 

District Employees) 

   MSBA Model Policy 413 (Harassment and Violence) 

   MSBA Service Manual, Chapter 13, School Law Bulletin "I" (School 

Records-Privacy-Access to Data) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Independent School District #477 Adopted:  February 11. 2003 

Princeton, Minnesota  55371 Revised October 8, 2013 
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414 

 

PRINCETON PUBLIC SCHOOLS 

 

MANDATED REPORTING OF CHILD NEGLECT OR PHYSICAL OR SEXUAL 

ABUSE 
 

[Note: This policy reflects the mandatory law regarding reporting of maltreatment of 

minors and is not discretionary in nature.] 
 

I. PURPOSE 
 

The purpose of this policy is to make clear the statutory requirements of school personnel 

to report suspected child neglect or physical or sexual abuse. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The policy of the school district is to fully comply with Minn. Stat. § 626.556 

requiring school personnel to report suspected child neglect or physical or sexual 

abuse. 

 

B. It shall be a A violation of this policy occurs when for any school personnel to 

fails to immediately report instances of child neglect, or physical or sexual abuse 

when the school personnel knows or has reason to believe a child is being 

neglected or physically or sexually abused or has been neglected or physically or 

sexually abused within the preceding three years. 

 

III. DEFINITIONS 
 

A. “Accidental” means a sudden, not reasonably foreseeable, and unexpected 

occurrence or event which: 

 

1. is not likely to occur and could not have been prevented by exercise of due 

care; and 

 

2. if occurring while a child is receiving services from a facility, happens 

when the facility and the employee or person providing services in the 

facility are in compliance with the laws and rules relevant to the 

occurrence of event. 

 

B. “Child” means one under age 18 and, for purposes of Minn. Stat. Ch. 260C  

 [ (Child Protection)] and Minn. Stat. Ch. 260D (Child in Voluntary Foster Care 

for Treatment), includes an individual under age 21 who is in foster care pursuant 

to Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18). 

 

C. “Immediately” means as soon as possible but in no event longer than 24 hours. 

 

D. “Mandated reporter” means any school personnel who knows or has reason to 
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believe a child is being neglected or physically or sexually abused, or has been 

neglected or physically or sexually abused within the preceding three years. 

 

E. “Neglect” means the commission or omission of any of the acts specified below, 

other than by accidental means: 

 

1. failure by a person responsible for a child’s care to supply a child with 

necessary food, clothing, shelter, health, medical, or other care required 

for the child’s physical or mental health when reasonably able to do so, 

including a growth delay, which may be referred to as a failure to thrive, 

that has been diagnosed by a physician and is due to parental neglect; 

 

2. failure to protect a child from conditions or actions that seriously endanger 

the child’s physical or mental health when reasonably able to do so; 

 

3. failure to provide for necessary supervision or child care arrangements 

appropriate for a child after considering factors such as the child’s age, 

mental ability, physical condition, length of absence, or environment, 

when the child is unable to care for his or her own basic needs or safety or 

the basic needs or safety of another child in his or her care; 

 

4. failure to ensure that a child is educated in accordance with state law, 

which does not include a parent’s refusal to provide his or her child with 

sympathomimetic medications; 

 

5. prenatal exposure to a controlled substance used by the mother for a 

nonmedical purpose, as evidenced by withdrawal symptoms in the child at 

birth, results of a toxicology test performed on the mother at delivery or 

the child’s birth, or medical effects or developmental delays during the 

child’s first year of life that medically indicate prenatal exposure to a 

controlled substance or the presence of a fetal alcohol spectrum disorder. 

 

6. medical neglect as defined by Minn. Stat. § 260C.007, Subd. 4, Clause (5); 

 

7. chronic and severe use of alcohol or a controlled substance by a parent or 

person responsible for the care of the child that adversely affects the 

child’s basic needs and safety; or 

 

8. emotional harm from a pattern of behavior which contributes to impaired 

emotional functioning of the child which may be demonstrated by a 

substantial and observable effect in the child’s behavior, emotional 

response, or cognition that is not within the normal range for the child’s 

age and stage of development, with due regard to the child’s culture. 

 

Neglect does not include spiritual means or prayer for treatment or care of disease 

where the person responsible for the child’s care in good faith has selected and 

depended on those means for treatment or care of disease, except where the lack 

of medical care may cause serious danger to the child’s health. 
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F. “Non-maltreatment mistake” means: (1) at the time of the incident, the individual 

was performing duties identified in the center’s child care program plan required 

under Minn. Rules Part 9503.0045; (2) the individual has not been determined 

responsible for a similar incident that resulted in a finding of maltreatment for at 

least seven years; (3) the individual has not been determined to have committed a 

similar non-maltreatment mistake under this paragraph for at least four years; (4) 

any injury to a child resulting from the incident, if treated, is treated only with 

remedies that are available over the counter, whether ordered by a medical 

professional or not; and (5) except for the period when the incident occurred, the 

facility and the individual providing services were both in compliance with all 

licensing requirements relevant to the incident.  This definition only applies to 

child care centers licensed under Minn. Rules Ch. 9503.  

 

G. “Physical abuse” means any physical injury, mental injury, or threatened injury, 

inflicted by a person responsible for the child’s care other than by accidental 

means; or any physical or mental injury that cannot reasonably be explained by 

the child’s history of injuries or any aversive or deprivation procedures, or 

regulated interventions, that have not been authorized by Minn. Stat. § 121A.67 or 

§ 245.825.  

 

Abuse does not include reasonable and moderate physical discipline of a child 

administered by a parent or legal guardian which does not result in an injury.  

Abuse does not include the use of reasonable force by a teacher, principal, or 

school employee as allowed by Minn. Stat. § 121A.582. 

 

Actions which are not reasonable and moderate include, but are not limited to, 

any of the following that are done in anger or without regard to the safety of the 

child: (1) throwing, kicking, burning, biting, or cutting a child; (2) striking a child 

with a closed fist; (3) shaking a child under age three; (4) striking or other actions 

which result in any non-accidental injury to a child under 18 months of age; (5) 

unreasonable interference with a child’s breathing; (6) threatening a child with a 

weapon, as defined in Minn. Stat. § 609.02, Subd. 6; (7) striking a child under age 

one on the face or head; (8) purposely giving a child poison, alcohol, or 

dangerous, harmful, or controlled substances which were not prescribed for the 

child by a practitioner, in order to control or punish the child, or giving the child 

other substances that substantially affect the child’s behavior, motor coordination, 

or judgment or that result in sickness or internal injury, or subject the child to 

medical procedures that would be unnecessary if the child were not exposed to the 

substances; (9) unreasonable physical confinement or restraint not permitted 

under Minn. Stat. § 609.379 including, but not limited to, tying, caging, or 

chaining; or (10) in a school facility or school zone, an act by a person responsible 

for the child’s care that is a violation under Minn. Stat. § 121A.58. 

 

H. “School personnel” means professional employee or professional’s delegate of the 

school district who provides health, educational, social, psychological, law 

enforcement, or child care services. 
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I. “Sexual abuse” means the subjection of a child by a person responsible for the 

child’s care, by a person who has a significant relationship to the child (as defined 

in Minn. Stat. § 609.341, Subd. 15), or by a person in a position of authority (as 

defined in Minn. Stat. § 609.341, Subd. 10) to any act which constitutes a 

violation of Minnesota statutes prohibiting criminal sexual conduct.  Such acts 

include sexual penetration as well as sexual contact.  Sexual abuse also includes 

any act involving a minor which constitutes a violation of Minnesota statutes 

prohibiting prostitution, or use of a minor in a sexual performance.  Sexual abuse 

includes threatened sexual abuse, which includes the status of a parent or 

household member who has committed a violation which requires registration 

under Minn. Stat. §243.166. Subd. 1b(a) or (b) (Registration of Predatory 

Offenders). 

 

J. “Mental injury” means an injury to the psychological capacity or emotional 

stability of a child as evidenced by an observable or substantial impairment in the 

child’s ability to function within a normal range of performance and behavior 

with due regard to the child’s culture. 

 

K. “Person responsible for the child’s care” means (1) an individual functioning 

within the family unit and having responsibilities for the care of the child such as 

a parent, guardian, or other person having similar care responsibilities, or (2) an 

individual functioning outside the family unit and having responsibilities for the 

care of the child such as a teacher, school administrator, other school employees 

or agents, or other lawful custodian of a child having either full-time or short-term 

care responsibilities including, but not limited to, day care, babysitting whether 

paid or unpaid, counseling, teaching, and coaching. 

 

L. “Threatened injury” means a statement, overt act, condition, or status that 

represents a substantial risk of physical or sexual abuse or mental injury.  

Threatened injury includes, but is not limited to, exposing a child to a person 

responsible for the child’s care who has subjected the child to, or failed to protect 

a child from, egregious harm, or a person whose parental rights were involuntarily 

terminated, been found palpably unfit, or one from whom legal and physical 

custody of a child has been involuntarily transferred to another. 

 

IV. REPORTING PROCEDURES 
 

A. A mandated reporter as defined herein shall immediately report the neglect or 

physical or sexual abuse, which he or she knows or has reason to believe is 

happening or has happened within the preceding three years to the local welfare 

agency, police department, county sheriff, or agency responsible for assisting or 

investigating maltreatment. 

 

B. If the immediate report has been made orally, by telephone or otherwise, the oral 

report shall be followed by a written report within 72 hours (exclusive of 

weekends and holidays) to the appropriate police department, the county sheriff, 

local welfare agency, or agency responsible for assisting or investigating 

maltreatment.  The written report shall identify the child, any person believed to 
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be responsible for the abuse or neglect of the child if the person is known, the 

nature and extent of the abuse or neglect and the name and address of the reporter. 

 

C. A mandated reporter who knows or has reason to know of the deprivation of 

parental rights or the kidnapping of a child shall report the information to the local 

police department or the county sheriff. 

 

D. With the exception of a health care professional or a social service professional 

who is providing the woman with prenatal care or other health care services, a 

mandated reporter shall immediately report to the local welfare agency if the 

person knows or has reason to believe that a woman is pregnant and has used a 

controlled substance for a nonmedical purpose during the pregnancy, including, 

but not limited to, tetrahydrocannabinol, or has consumed alcoholic beverages 

during the pregnancy in any way that is habitual or excessive. 

 

E. A person mandated by Minnesota law and this policy to report who fails to report 

may be subject to criminal penalties and/or discipline, up to and including 

termination of employment. 

 

F. Submission of a good faith report under Minnesota law and this policy will not 

adversely affect the reporter’s employment, or the child’s access to school. 

 

G. Any person who knowingly or recklessly makes a false report under the 

provisions of applicable Minnesota law or this policy shall be liable in a civil suit 

for any actual damages suffered by the person or persons so reported and for any 

punitive damages set by the court or jury, and the reckless making of a false 

report may result in discipline.  The court may also award attorney’s fees. 

 

[Note: The Minnesota Department of Education (MDE) is responsible for assessing or 

investigating allegations of child maltreatment in schools.  Although a report may be made to 

any of the agencies listed in Section IV. A., above, and there is no requirement to file more 

than one report, if the initial report is not made to MDE, it would be helpful to MDE if schools 

also report to MDE.] 
 

V. INVESTIGATION 
 

A. The responsibility for investigating reports of suspected neglect or physical or 

sexual abuse rests with the appropriate county, state, or local agency or agencies.  

The agency responsible for assessing or investigating reports of child 

maltreatment has the authority to interview the child, the person or persons 

responsible for the child’s care, the alleged perpetrator, and any other person with 

knowledge of the abuse or neglect for the purpose of gathering the facts, assessing 

safety and risk to the child, and formulating a plan.  The investigating agency may 

interview the child at school.  The interview may take place outside the presence 

of a school official.  The investigating agency, not the school, is responsible for 

either notifying or withholding notification of the interview to the parent, 

guardian or person responsible for the child’s care. School officials may not 

disclose to the parent, legal custodian, or guardian the contents of the notification 
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or any other related information regarding the interview until notified in writing 

by the local welfare or law enforcement agency that the investigation or 

assessment has been concluded. 

 

B. When the investigating agency determines that an interview should take place on 

school property, written notification of intent to interview the child on school 

property will be received by school officials prior to the interview.  The 

notification shall include the name of the child to be interviewed, the purpose of 

the interview, and a reference to the statutory authority to conduct an interview on 

school property.  

 

C. Except where the alleged perpetrator is believed to be a school official or 

employee, the time and place, and manner of the interview on school premises 

shall be within the discretion of school officials, but the local welfare or law 

enforcement agency shall have the exclusive authority to determine who may 

attend the interview.  The conditions as to time, place, and manner of the 

interview set by the school officials shall be reasonable and the interview shall be 

conducted not more than 24 hours after the receipt of the notification unless 

another time is considered necessary by agreement between the school officials 

and the local welfare or law enforcement agency.  Every effort must be made to 

reduce the disruption of the educational program of the child, other students, or 

school employees when an interview is conducted on school premises. 

 

D. Where the alleged perpetrator is believed to be a school official or employee, the 

school district shall conduct its own investigation independent of MDE and, if 

involved, the local welfare or law enforcement agency. 

 

E. Upon request by MDE, the school district shall provide all requested data that are 

relevant to a report of maltreatment and are in the possession of a school facility, 

pursuant to an assessment or investigation of a maltreatment report of a student in 

school.  The school district shall provide the requested data in accordance with the 

requirements of the Minnesota Government Data Practices Act, Minn. Stat. Ch. 

13, and the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g. 

 

VI. MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR 

POTENTIAL ABUSE 
 

A. When a local welfare or local law enforcement agency determines that a 

potentially abused or abused child should be interviewed on school property, 

written notification of the agency’s intent to interview on school property must be 

received by school officials prior to the interview.  The notification shall include 

the name of the child to be interviewed, the purpose of the interview, and a 

reference to the statutory authority to conduct the interview.  The notification 

shall be private data.  School officials may not disclose to the parent, legal 

custodian, or guardian the contents of the notice or any other related information 

regarding the interview until notified in writing by the local welfare or law 

enforcement agency that the investigation has been concluded. 
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B. All records regarding a report of maltreatment, including any notification of intent 

to interview which was received by the school as described above in Paragraph 

A., shall be destroyed by the school only when ordered by the agency conducting 

the investigation or by a court of competent jurisdiction. 

 

VII. PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE 
 

Under certain circumstances, alleged physical or sexual abuse may also be sexual 

harassment or violence under Minnesota law.  If so, the duties relating to the reporting 

and investigation of such harassment or violence may be applicable. 

 

VIII. DISSEMINATION OF POLICY AND TRAINING 
 

A. This policy shall appear in school personnel handbooks. 

 

B. The school district will develop a method of discussing this policy with school 

personnel. 

 

C. This policy shall be reviewed at least annually for compliance with state law. 

 

 

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. § 121A.58 (Corporal Punishment) 

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force) 

Minn. Stat. § 121A.67 (Aversive and Deprivation Procedures) 

Minn. Stat. § 243.166, Subd. 1b(a)(b) (Registration of Predatory 

Offenders) 

Minn. Stat. § 245.825 (Use of Aversive or Deprivation Procedures) 

Minn. Stat. § 260C.007, Subd.4, Clause (5) (Child in Need of Protection) 

Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18) 

Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment) 

Minn. Stat. § 609.02, Subd.6 (Definitions – Dangerous Weapon) 

Minn. Stat. § 609.341, Subd. 10 (Definitions – Position of Authority) 

Minn. Stat. § 609.341, Subd. 15 (Definitions – Significant Relationship) 

Minn. Stat. § 609.379 (Reasonable Force) 

Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors) 

Minn. Stat. § 626.5561 (Reporting of Prenatal Exposure to Controlled 

Substances) 

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act) 

 

Cross References: Princeton Policy 415 (Mandated Reporting of Maltreatment of Vulnerable 

Adults) 
 

 

Adopted:  May 22, 1984 

Revised:  August 26, 1997 

  Revised:  May 24, 2005 
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Revised:  August 26, 2008 

Revised:  November 24, 2009 

Revised:  December 21, 2010   

Revised:  June 28, 2011 

Revised: October 8, 2013 
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506 

 

 

PRINCETON PUBLIC SCHOOLS 

 

STUDENT DISCIPLINE 

 

[Note: School districts are required by statute to have a policy addressing these issues.] 
 

I. PURPOSE 

 

The purpose of this policy is to ensure that students are aware of and comply with the 

school district’s expectations for student conduct.  Such compliance will enhance the 

school district’s ability to maintain discipline and ensure that there is no interference with 

the educational process.  The school district will take appropriate disciplinary action 

when students fail to adhere to the Code of Student Conduct established by this policy. 

 

II. GENERAL STATEMENT OF POLICY 
 

The school board recognizes that individual responsibility and mutual respect are 

essential components of the educational process.  The school board further recognizes 

that nurturing the maturity of each student is of primary importance and is closely linked 

with the balance that must be maintained between authority and self-discipline as the 

individual progresses from a child’s dependence on authority to the more mature 

behavior of self-control. 

 

All students are entitled to learn and develop in a setting which promotes respect of self, 

others and property.  Proper positive discipline can only result from an environment 

which provides options and stresses student self-direction, decision-making and 

responsibility.  Schools can function effectively only with internal discipline based on 

mutual understanding of rights and responsibilities. 

 

Students must conduct themselves in an appropriate manner that maintains a climate in 

which learning can take place.  Overall decorum affects student attitudes and influences 

student behavior.  Proper student conduct is necessary to facilitate the education process 

and to create an atmosphere conducive to high student achievement. 

 

Although this policy emphasizes the development of self-discipline, it is recognized that 

there are instances when it will be necessary to administer disciplinary measures.  The 

position of the school district is that a fair and equitable district-wide student discipline 

policy will contribute to the quality of the student’s educational experience.  This 

discipline policy is adopted in accordance with and subject to the Minnesota Pupil Fair 

Dismissal Act, Minn. Stat. §§ 121A.40-121A.56. 

 

In view of the foregoing and in accordance with Minn. Stat. § 121A.55, the school board, 

with the participation of school district administrators, teachers, employees, students, 

parents, community members, and such other individuals and organizations as 

appropriate, has developed this policy which governs student conduct and applies to all 
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students of the school district. 

 

III. AREAS OF RESPONSIBILITY 
 

A. The School Board.  The school board holds all school personnel responsible for 

the maintenance of order within the school district and supports all personnel 

acting within the framework of this discipline policy. 

 

B. Superintendent.  The superintendent shall establish guidelines and directives to 

carry out this policy, hold all school personnel, students and parents responsible 

for conforming to this policy, and support all school personnel performing their 

duties within the framework of this policy.  The superintendent shall also 

establish guidelines and directives for using the services of appropriate agencies 

for assisting students and parents.  Any guidelines or directives established to 

implement this policy shall be submitted to the school board for approval and 

shall be attached as an addendum to this policy. 

 

C. Principal.  The school principal is given the responsibility and authority to 

formulate building rules and regulations necessary to enforce this policy, subject 

to final school board approval.  The principal shall give direction and support to 

all school personnel performing their duties within the framework of this policy. 

The principal shall consult with parents of students conducting themselves in a 

manner contrary to the policy.  The principal shall also involve other professional 

employees in the disposition of behavior referrals and shall make use of those 

agencies appropriate for assisting students and parents.  A principal, in exercising 

his or her lawful authority, may use reasonable force when it is necessary under 

the circumstances to correct or restrain a student or prevent bodily harm or death 

to another. 

 

D. Teachers.  All teachers shall be responsible for providing a well-planned 

teaching/learning environment and shall have primary responsibility for student 

conduct, with appropriate assistance from the administration.  All teachers shall 

enforce the Code of Student Conduct.  In exercising the teacher’s lawful 

authority, a teacher may use reasonable force when it is necessary under the 

circumstances to correct or restrain a student or prevent bodily harm or death to 

another. 

 

E. Other School District Personnel.  All school district personnel shall be responsible 

for contributing to the atmosphere of mutual respect within the school.  Their 

responsibilities relating to student behavior shall be as authorized and directed by 

the superintendent.  A school employee, school bus driver, or other agent of a 

school district, in exercising his or her lawful authority, may use reasonable force 

when it is necessary under the circumstances to restrain a student or prevent 

bodily harm or death to another. 

 

F. Parents or Legal Guardians.  Parents and guardians shall be held responsible for 

the behavior of their children as determined by law and community practice.  

They are expected to cooperate with school authorities and to participate 
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regarding the behavior of their children. 

 

G. Students.  All students shall be held individually responsible for their behavior 

and for knowing and obeying the Code of Student Conduct and this policy. 

 

H. Community Members.  Members of the community are expected to contribute to 

the establishment of an atmosphere in which rights and duties are effectively 

acknowledged and fulfilled. 

 

IV. STUDENT RIGHTS 
 

All students have the right to an education and the right to learn. 

 

V. STUDENT RESPONSIBILITIES 
 

All students have the responsibility: 

 

A. For their behavior and for knowing and obeying all school rules, regulations, 

policies and procedures; 

 

B. To attend school daily, except when excused, and to be on time to all classes and 

other school functions; 

 

C. To pursue and attempt to complete the courses of study prescribed by the state 

and local school authorities; 

 

D. To make necessary arrangements for making up work when absent from school; 

 

E. To assist the school staff in maintaining a safe school for all students; 

 

F. To be aware of all school rules, regulations, policies and procedures, including 

those in this policy, and to conduct themselves in accord with them; 

 

G. To assume that until a rule or policy is waived, altered or repealed, it is in full 

force and effect; 

 

H. To be aware of and comply with federal, state and local laws; 

 

I. To volunteer information in disciplinary cases should they have any knowledge 

relating to such cases and to cooperate with school staff as appropriate; 

 

J. To respect and maintain the school’s property and the property of others; 

 

K. To dress and groom in a manner which meets standards of safety and health and 

common standards of decency and which is consistent with applicable school 

district policy; 

 

L. To avoid inaccuracies in student newspapers or publications and refrain from 
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indecent or obscene language; 

 

M. To conduct themselves in an appropriate physical or verbal manner; and 

 

N. To recognize and respect the rights of others. 

 

VI. CODE OF STUDENT CONDUCT 
 

A. The following are examples of unacceptable behavior subject to disciplinary 

action by the school district. These examples are not intended to be an exclusive 

list.  Any student who engages in any of these activities shall be disciplined in 

accordance with this policy.  This policy applies to all school buildings, school 

grounds, and school property; school-sponsored activities or trips; school bus 

stops; school buses, school vehicles, school contracted vehicles, or any other 

vehicles approved for school district purposes; the area of entrance or departure 

from school premises or events; and all school-related functions.  This policy also 

applies to any student whose conduct at any time or in any place interferes with or 

obstructs the mission or operations of the school district or the safety or welfare of 

the student, other students, or employees. 

 

1. Violations against property including, but not limited to, damage to or 

destruction of school property or the property of others, failure to 

compensate for damage or destruction of such property, arson, breaking 

and entering, theft, robbery, possession of stolen property, extortion, 

trespassing, unauthorized usage, or vandalism; 

 

2. The use of profanity or obscene language, or the possession of obscene 

materials; 

 

3. Gambling, including, but not limited to, playing a game of chance for 

stakes; 

 

4. Violation of the school district’s Hazing Prohibition Policy; 

 

5. Attendance problems including, but not limited to, truancy, absenteeism, 

tardiness, skipping classes, or leaving school grounds without permission; 

 

6. Violation of the school district’s Student Attendance Policy; 

 

7. Opposition to authority using physical force or violence; 

 

8. Using, possessing, or distributing tobacco or tobacco paraphernalia; 

 

9. Using, possessing, distributing, intending to distribute, making a request to 

another person for (solicitation), or being under the influence of alcohol or 

other intoxicating substances or look-alike substances; 

 

10. Using, possessing, distributing, intending to distribute, making a request to 
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another person for (solicitation), or being under the influence of narcotics, 

drugs, or other controlled substances, or look-alike substances, except as 

prescribed by a physician, including one student sharing prescription 

medication with another student; 

 

11. Using, possessing, or distributing items or articles that are illegal or 

harmful to persons or property including, but not limited to, drug 

paraphernalia; 

 

12. Using, possessing, or distributing weapons, or look-alike weapons or other 

dangerous objects; 

 

13. Violation of the school district’s Weapons Policy; 

 

14. Violation of the school district’s Violence Prevention Policy; 

 

15. Possession of ammunition including, but not limited to, bullets or other 

projectiles designed to be used in or as a weapon; 

 

16. Possession, use, or distribution of explosives or any compound or mixture, 

the primary or common purpose or intended use of which is to function as 

an explosive; 

 

17. Possession, use, or distribution of fireworks or any substance or 

combination of substances or article prepared for the purpose of producing 

a visible or an audible effect by combustion, explosion, deflagration or 

detonation; 

 

18. Using an ignition device, including a butane or disposable lighter or 

matches, inside an educational building and under circumstances where 

there is a risk of fire, except where the device is used in a manner 

authorized by the school; 

 

19. Violation of any local, state or federal law as appropriate; 

 

20. Acts disruptive of the educational process, including, but not limited to, 

disobedience, disruptive or disrespectful behavior, defiance of authority, 

cheating, insolence, insubordination, failure to identify oneself, improper 

activation of fire alarms, or bomb threats; 

 

21. Violation of the school district’s Internet Acceptable Use and Safety 

Policy; 

 

22. Possession of nuisance devices or objects which cause distractions and 

may facilitate cheating including, but not limited to, pagers, radios, and 

phones, including picture phones; 

 

23. Violation of school bus or transportation rules or the school district’s 
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Student Transportation Safety Policy; 

 

24. Violation of parking or school traffic rules and regulations, including, but 

not limited to, driving on school property in such a manner as to endanger 

persons or property; 

 

25. Violation of directives or guidelines relating to lockers or improperly 

gaining access to a school locker; 

 

26. Violation of the school district’s Search of Student Lockers, Desks, 

Personal Possessions, and Student’s Person Policy; 

 

27. Violation of the school district’s Student Use and Parking of Motor 

Vehicles; Patrols, Inspections, and Searches Policy; 

 

28. Possession or distribution of slanderous, libelous or pornographic 

materials; 

 

29. Violation of the school district’ Bullying Prohibition Policy; 

 

30. Student attire or personal grooming which creates a danger to health or 

safety or creates a disruption to the educational process, including clothing 

which bears a message which is lewd, vulgar, or obscene, apparel 

promoting products or activities that are illegal for use by minors, or 

clothing containing objectionable emblems, signs, words, objects, or 

pictures communicating a message that is racist, sexist, or otherwise 

derogatory to a protected minority group or which connotes gang 

membership; 

 

31. Criminal activity; 

 

32. Falsification of any records, documents, notes or signatures; 

 

33. Tampering with, changing, or altering records or documents of the school 

district by any method including, but not limited to, computer access or 

other electronic means; 

 

34. Scholastic dishonesty which includes, but is not limited to, cheating on a 

school assignment or test, plagiarism, or collusion, including the use of 

picture phones or other technology to accomplish this end; 

 

35. Impertinent or disrespectful language toward teachers or other school 

district personnel; 

 

36. Violation of the school district’s Harassment and Violence Policy; 

 

37. Actions, including fighting or any other assaultive behavior, which causes 

or could cause injury to the student or other persons or which otherwise 
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endangers the health, safety, or welfare of teachers, students, other school 

district personnel, or other persons; 

 

38. Committing an act which inflicts great bodily harm upon another person, 

even though accidental or a result of poor judgment; 

 

39. Violations against persons, including, but not limited to, assault or 

threatened assault, fighting, harassment, interference or obstruction, attack 

with a weapon, or look-alike weapon, sexual assault, illegal or 

inappropriate sexual conduct, or indecent exposure; 

 

40. Verbal assaults, or verbally abusive behavior, including, but not limited to, 

use of language that is discriminatory, abusive, obscene, threatening, 

intimidating or that degrades other people; 

 

41. Physical or verbal threats including, but not limited to, the staging or 

reporting of dangerous or hazardous situations that do not exist; 

 

42. Inappropriate, abusive, threatening, or demeaning actions based on race, 

color, creed, religion, sex, marital status, status with regard to public 

assistance, disability, national origin or sexual orientation; 

 

43. Violation of the school district’s Distribution of Nonschool-Sponsored 

Materials on School Premises by Students and Employees Policy; 

 

44. Violation of school rules, regulations, policies, or procedures, including, 

but not limited to, those policies specifically enumerated in this policy;  

 

45. Other acts, as determined by the school district, which are disruptive of the 

educational process or dangerous or detrimental to the student or other 

students, school district personnel or surrounding persons, or which 

violate the rights of others or which damage or endanger the property of 

the school, or which otherwise interferes with or obstruct the mission or 

operations of the school district or the safety or welfare of students or 

employees. 

 

VII. DISCIPLINARY ACTION OPTIONS 
 

The general policy of the school district is to utilize progressive discipline to the extent 

reasonable and appropriate based upon the specific facts and circumstances of student 

misconduct.  The specific form of discipline chosen in a particular case is solely within 

the discretion of the school district.  At a minimum, violation of school district rules, 

regulations, policies or procedures will result in discussion of the violation and a verbal 

warning.  The school district shall, however, impose more severe disciplinary sanctions 

for any violation, including exclusion or expulsion, if warranted by the student’s 

misconduct, as determined by the school district.  Disciplinary action may include, but is 

not limited to, one or more of the following: 
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A. Student conference with teacher, principal, counselor or other school district 

personnel, and verbal warning; 

 

B. Confiscation by school district personnel and/or by law enforcement of any item, 

article, object, or thing, prohibited by, or used in the violation of, any school 

district policy, rule, regulation, procedure, or state or federal law.  If confiscated 

by the school district, the confiscated item, article, object, or thing will be 

released only to the parent/guardian following the completion of any investigation 

or disciplinary action instituted or taken related to the violation. 

 

C. Parent contact; 

 

D. Parent conference; 

 

E. Removal from class; 

 

F. In-school suspension; 

 

G. Suspension from extracurricular activities; 

 

H. Detention or restriction of privileges; 

 

I. Loss of school privileges; 

 

J. In-school monitoring or revised class schedule; 

 

K. Referral to in-school support services; 

 

L. Referral to community resources or outside agency services; 

 

M. Financial restitution; 

 

N. Referral to police, other law enforcement agencies, or other appropriate 

authorities;  

 

O. A request for a petition to be filed in district court for juvenile delinquency 

adjudication; 

 

P. Out-of-school suspension under the Pupil Fair Dismissal Act; 

 

Q. Preparation of an admission or readmission plan; 

 

R. Saturday school; 

 

S. Expulsion under the Pupil Fair Dismissal Act; 

 

T. Exclusion under the Pupil Fair Dismissal Act; and/or 
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U. Other disciplinary action as deemed appropriate by the school district. 

 

VIII. REMOVAL OF STUDENTS FROM CLASS 
 

A. Teachers have the responsibility of attempting to modify disruptive student 

behavior by such means as conferring with the student, using positive 

reinforcement, assigning detention or other consequences, or contacting the 

student’s parents.  When such measures fail, or when the teacher determines it is 

otherwise appropriate based upon the student’s conduct, the teacher shall have the 

authority to remove the student from class pursuant to the procedures established 

by this discipline policy.  “Removal from class” and “removal” mean any actions 

taken by a teacher, principal, or other school district employee to prohibit a 

student from attending a class or activity period for a period of time not to exceed 

five (5) days, pursuant to this discipline policy. 

 

  Grounds for removal from class shall include any of the following: 

 

1. Willful conduct that significantly disrupts the rights of others to an 

education, including conduct that interferes with a teacher’s ability to 

teach or communicate effectively with students in a class or with the 

ability of other students to learn; 

 

2. Willful conduct that endangers surrounding persons, including school 

district employees, the student or other students, or the property of the 

school;  

 

3. Willful violation of any school rules, regulations, policies or procedures, 

including the Code of Student Conduct in this policy; or 

 

4. Other conduct, which in the discretion of the teacher or administration, 

requires removal of the student from class. 

 

Such removal shall be for at least one (1) activity period or class period of 

instruction for a given course of study and shall not exceed five (5) such periods. 

 

B. If a student is removed from class more than five (5) times in a school year, the 

school district shall notify the parent or guardian of the student’s fifth removal 

from class and make reasonable attempts to convene a meeting with the student’s 

parent or guardian to discuss the problem that is causing the student to be 

removed from class. 

 

C. Procedures for Removal of a Student From a Class.  

 

1.  The Princeton School District shall follow the Minnesota Pupil Fair 

Dismissal Act in all cases requiring student removal from a class.  
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2.  Teachers may refer a student for removal to the building principal who 

will determine the length of time the student shall remain out of the 

classroom.  

 

3.  Teachers and Principals shall use the Building Discipline Referral Form 

for reporting incidents requiring removal.  

 

4.  Building shall modify these procedures to adjust for age of students.  

 

D.  Responsibility for and Custody of a Student Removed From Class.  

 

1.  Student shall be sent to the office of the respective building.  

 

2. Students shall walk to the office.  

 

3.  Students may be accompanied to the office at the discretion of the 

referring staff member. The office shall be responsible for providing an 

escort.  

 

4.  The principal or assistant principal of the building shall have control and 

responsibility for the student after removal from class.   

 

E.  Procedures for Return of a Student to a Class From Which the Student Was     

  Removed.  

 

1.  The student shall return to class after serving the assigned amount of    

  time.  

 

2.  All aspects of the readmission plan spelled out in the disciplinary report 

must have been completed for return to class.  

 

F.  Procedures for Notification.  

 

1.  The student shall return to class after serving the assigned amount of time.  

 

2.  All aspects of the readmission plan spelled out in the disciplinary report 

must have been completed for return to class.  

 

G.  Disabled Students; Special Provisions.  

 

1.  In the case of Special Education Students the District shall follow the 

provisions of the State and Federal Laws in accord with the Individuals 

with Disabilities Education Act. (IDEA).  

 

2.  If circumstances warrant a Special Education Referral such referral shall 

be made by the classroom teacher, the building Student Assistance Team 

or the Parents.  
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H.  Procedures for Detecting and Addressing Chemical Abuse Problems of Students 

While on School Premises.  

 

1.  Establishment of a chemical abuse preassessment team pursuant to Minn. 

Stat. § 121A.26;  

 

2.  Establishment of a school and community advisory team to address 

chemical abuse problems in the district pursuant to Minn. Stat. § 121A.27; 

and  

3.  Establishment of teacher reporting procedures to the chemical abuse 

preassessment team pursuant to Minn. Stat. § 121A.29.  

 

I.  Procedures for Immediate and Appropriate Interventions Tied to Violations of the 

Code of Student Conduct.  

 

J.  Any Procedures Determined Appropriate for Encouraging Early Involvement of 

Parents or Guardians in Attempts to Improve a Student’s Behavior.  

 

K.  Any Procedures Determined Appropriate for Encouraging Early Detection of 

Behavioral Problems. 

 

IX. DISMISSAL 
 

A. “Dismissal” means the denial of the current educational program to any student, 

including exclusion, expulsion and suspension.  Dismissal does not include 

removal from class. 

 

The school district shall not deny due process or equal protection of the law to 

any student involved in a dismissal proceeding which may result in suspension, 

exclusion or expulsion. 

 

The school district shall not dismiss any student without attempting to provide 

alternative educational services before dismissal proceedings, except where it 

appears that the student will create an immediate and substantial danger to self or 

to surrounding persons or property. 

 

B. Violations leading to suspension, based upon severity, may also be grounds for 

actions leading to expulsion, and/or exclusion.  A student may be dismissed on 

any of the following grounds: 

 

1. Willful violation of any reasonable school board regulation, including 

those found in this policy; 

 

2. Willful conduct that significantly disrupts the rights of others to an 

education, or the ability of school personnel to perform their duties, or 

school sponsored extracurricular activities; or 

 

3. Willful conduct that endangers the student or other students, or 
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surrounding persons, including school district employees, or  property of 

the school. 

 

C. Suspension Procedures 

 

1. “Suspension” means an action by the school administration, under rules 

promulgated by the School Board, prohibiting a student from attending 

school for a period of no more than ten (10) school days; provided, 

however, if a suspension is longer than five (5) school days, the 

suspending administrator shall provide the superintendent with a reason 

for the longer term of suspension.  This definition does not apply to 

dismissal for one (1) school day or less where a student with a disability 

does not receive regular or special education instruction during that 

dismissal period. 

 

2. If a student’s total days of removal from school exceed ten (10) 

cumulative days in a school year, the school district shall make reasonable 

attempts to convene a meeting with the student and the student’s parent or 

guardian before subsequently removing the student from school and, with 

the permission of the parent or guardian, arrange for a mental health 

screening for the student at the parent or guardian’s expense.  The purpose 

of this meeting is to attempt to determine the pupil’s need for assessment 

or other services or whether the parent or guardian should have the student 

assessed or diagnosed to determine whether the student needs treatment 

for a mental health disorder. 

 

3. Each suspension action may include a readmission plan.  The plan shall 

include, where appropriate, a provision for implementing alternative 

educational services upon readmission which must not be used to extend 

the current suspension.  A readmission plan must not obligate a parent or 

guardian to provide psychotropic drugs to their student as a condition of 

readmission.  School administration must not use the refusal of a parent or 

guardian to consent to the administration of psychotropic drugs to their 

student or to consent to a psychiatric evaluation, screening, or examination 

of the student as a ground, by itself, to prohibit the student from attending 

class or participating in a school-related activity, or as a basis of a charge 

of child abuse, child neglect, or medical or educational neglect.  The 

school administration may not impose consecutive suspensions against the 

same student for the same course of conduct, or incident of misconduct, 

except where the student will create an immediate and substantial danger 

to self or to surrounding persons or property or where the school district is 

in the process of initiating an expulsion, in which case the school 

administration may extend the suspension to a total of fifteen (15) days. 

 

4. A child with a disability may be suspended.  When a child with a 

disability has been suspended for more than five (5) consecutive days or 

ten (10) cumulative school days in the same year, and that suspension does 

not involve a recommendation for expulsion or exclusion or other change 
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in placement under federal law, relevant members of the child’s IEP team, 

including at least one of the child’s teachers, shall meet and determine the 

extent to which the child needs services in order to continue to participate 

in the general education curriculum, although in another setting, and to 

progress toward meeting the goals in the child’s IEP.  That meeting must 

occur as soon as possible, but no more than ten (10) days after the sixth 

(6
th

) consecutive day of suspension or the tenth (10
th

) cumulative day of 

suspension has elapsed. 

 

5. The school administration shall implement alternative educational services 

when the suspension exceeds five (5) days.  Alternative educational 

services may include, but are not limited to, special tutoring, modified 

curriculum, modified instruction, other modifications or adaptations, 

instruction through electronic media, special education services as 

indicated by appropriate assessments, homebound instruction, supervised 

homework, or enrollment in another district or in an alternative learning 

center under Minn. Stat. § 123A.05 selected to allow the pupil to progress 

toward meeting graduation standards under Minn. Stat. § 120B.02, 

although in a different setting. 

 

6. The school administration shall not suspend a student from school without 

an informal administrative conference with the student.  The informal 

administrative conference shall take place before the suspension, except 

where it appears that the student will create an immediate and substantial 

danger to self or to surrounding persons or property, in which case the 

conference shall take place as soon as practicable following the 

suspension.  At the informal administrative conference, a school 

administrator shall notify the student of the grounds for the suspension, 

provide an explanation of the evidence the authorities have, and the 

student may present the student’s version of the facts.  A separate 

administrative conference is required for each period of suspension. 

 

7. After school administration notifies a student of the grounds for 

suspension, school administration may, instead of imposing the 

suspension, do one or more of the following: 

 

   a. strongly encourage a parent or guardian of the student to attend 

school with the student for one day; 

 

   b. assign the student to attend school on Saturday as supervised by 

the principal or the principal’s designee; and 

 

   c. petition the juvenile court that the student is in need of services 

under Minn. Stat. Ch. 260C. 

 

8. A written notice containing the grounds for suspension, a brief statement 

of the facts, a description of the testimony, a readmission plan, and a copy 

of the Minnesota Pupil Fair Dismissal Act, Minn. Stat. §§ 121A.40-
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121A.56, shall be personally served upon the student at or before the time 

the suspension is to take effect, and upon the student’s parent or guardian 

by mail within forty-eight (48) hours of the conference.  (See attached 

sample Notice of Suspension.) 

 

9. The school administration shall make reasonable efforts to notify the 

student’s parent or guardian of the suspension by telephone as soon as 

possible following suspension. 

 

10. In the event a student is suspended without an informal administrative 

conference on the grounds that the student will create an immediate and 

substantial danger to surrounding persons or property, the written notice 

shall be served upon the student and the student’s parent or guardian 

within forty-eight (48) hours of the suspension.  Service by mail shall be 

complete upon mailing. 

 

11. Notwithstanding the foregoing provisions, the student may be suspended 

pending the school board’s decision in an expulsion or exclusion 

proceeding, provided that alternative educational services are implemented 

to the extent that suspension exceeds five (5) days. 

 

D. Expulsion and Exclusion Procedures 

 

1. “Expulsion” means a school board action to prohibit an enrolled student 

from further attendance for up to twelve (12) months from the date the 

student is expelled.  The authority to expel rests with the school board. 

 

2. “Exclusion” means an action taken by the school board to prevent 

enrollment or re-enrollment of a student for a period that shall not extend 

beyond the school year.  The authority to exclude rests with the school 

board. 

 

3. All expulsion and exclusion proceedings will be held pursuant to and in 

accordance with the provisions of the Minnesota Pupil Fair Dismissal Act, 

Minn. Stat. §§121A.40-121A.56. 

 

4. No expulsion or exclusion shall be imposed without a hearing, unless the 

right to a hearing is waived in writing by the student and parent or 

guardian. 

 

5. The student and parent or guardian shall be provided written notice of the 

school district’s intent to initiate expulsion or exclusion proceedings.  This 

notice shall be served upon the student and his or her parent or guardian 

personally or by mail, and shall contain a complete statement of the facts; 

a list of the witnesses and a description of their testimony; state the date, 

time and place of hearing; be accompanied by a copy of the Pupil Fair 

Dismissal Act, Minn. Stat. §§ 121A.40-121A.56; describe alternative 

educational services accorded the student in an attempt to avoid the 
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expulsion proceedings; and inform the student and parent or guardian of 

their right to: (1) have a representative of the student’s own choosing, 

including legal counsel at the hearing; (2) examine the student’s records 

before the hearing; (3) present evidence; and (4) confront and cross-

examine witnesses.  The school district shall advise the student’s parent or 

guardian that free or low-cost legal assistance may be available and that a 

legal assistance resource list is available from the Minnesota Department 

of Education (MDE). 

 

6. The hearing shall be scheduled within ten (10) days of the service of the 

written notice unless an extension, not to exceed five (5) days, is requested 

for good cause by the school district, student, parent or guardian.  

 

7. All hearings shall be held at a time and place reasonably convenient to the 

student, parent or guardian and shall be closed, unless the student, parent 

or guardian requests an open hearing. 

 

8. The school district shall record the hearing proceedings at district expense, 

and a party may obtain a transcript at its own expense. 

 

9. The student shall have a right to a representative of the student’s own 

choosing, including legal counsel, at the student’s sole expense.  The 

school district shall advise the student’s parent or guardian that free or 

low-cost legal assistance may be available and that a legal assistance 

resource list is available from MDE.  The school board may appoint an 

attorney to represent the school district in any proceeding. 

 

10. If the student designates a representative other than the parent or guardian, 

the representative must have a written authorization from the student and 

the parent or guardian providing them with access to and/or copies of the 

student’s records. 

 

11. All expulsion or exclusion hearings shall take place before and be 

conducted by an independent hearing officer designated by the school 

district.  The hearing shall be conducted in a fair and impartial manner.  

Testimony shall be given under oath and the hearing officer shall have the 

power to issue subpoenas and administer oaths. 

 

12. At a reasonable time prior to the hearing, the student, parent or guardian, 

or authorized representative shall be given access to all school district 

records pertaining to the student, including any tests or reports upon which 

the proposed dismissal action may be based. 

 

13. The student, parent or guardian, or authorized representative, shall have 

the right to compel the presence of any school district employee or agent 

or any other person who may have evidence upon which the proposed 

dismissal action may be based, and to confront and cross-examine any 

witnesses testifying for the school district. 
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14. The student, parent or guardian, or authorized representative, shall have 

the right to present evidence and testimony, including expert 

psychological or educational testimony. 

 

15. The student cannot be compelled to testify in the dismissal proceedings. 

 

16. The hearing officer shall prepare findings and a recommendation based 

solely upon substantial evidence presented at the hearing, which must be 

made to the school board and served upon the parties within two (2) days 

after the close of the hearing. 

 

17. The school board shall base its decision upon the findings and 

recommendation of the hearing officer and shall render its decision at a 

meeting held within five (5) days after receiving the findings and 

recommendation.  The school board may provide the parties with the 

opportunity to present exceptions and comments to the hearing officer’s 

findings and recommendation provided that neither party presents any 

evidence not admitted at the hearing.  The decision by the school board 

must be based on the record, must be in writing, and must state the 

controlling facts on which the decision is made in sufficient detail to 

apprise the parties and the Commissioner of Education (Commissioner) of 

the basis and reason for the decision. 

 

18. A party to an expulsion or exclusion decision made by the school board 

may appeal the decision to the Commissioner within twenty-one (21) 

calendar days of school board action pursuant to Minn. Stat. § 121A.49.  

The decision of the school board shall be implemented during the appeal 

to the Commissioner. 

 

19. The school district shall report any suspension, expulsion or exclusion 

action taken to the appropriate public service agency, when the student is 

under the supervision of such agency. 

 

20. The school district must report, through the MDE electronic reporting 

system, each expulsion or exclusion within thirty (30) days of the effective 

date of the action to the Commissioner. This report must include a 

statement of alternative educational services given the student and the 

reason for, the effective date, and the duration of the exclusion or 

expulsion.  The report must also include the student’s age, grade, gender, 

race, and special education status.  The dismissal report must include state 

student identification numbers of affected students. 

 

21. Whenever a student fails to return to school within ten (10) school days of 

the termination of dismissal, a school administrator shall inform the 

student and his/her parent or guardian by mail of the student’s right to 

attend and to be reinstated in the school district. 
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X. ADMISSION OR READMISSION PLAN 

 

A school administrator shall prepare and enforce an admission or readmission plan for 

any student who is excluded or expelled from school.  The plan may include measures to 

improve the student’s behavior, including completing a character education program 

consistent with Minn. Stat. § 120B.232, Subd. 1, and require parental involvement in the 

admission or readmission process, and may indicate the consequences to the student of 

not improving the student’s behavior.  The readmission plan must not obligate parents to 

provide a sympathomimetic medication for their child as a condition of readmission. 

 

XI. NOTIFICATION OF POLICY VIOLATIONS 
 

Notification of any violation of this policy and resulting disciplinary action shall be as 

provided herein, or as otherwise provided by the Pupil Fair Dismissal Act or other 

applicable law.  The teacher, principal or other school district official may provide 

additional notification as deemed appropriate. 

 

XII. STUDENT DISCIPLINE RECORDS 
 

The policy of the school district is that complete and accurate student discipline records 

be maintained.  The collection, dissemination, and maintenance of student discipline 

records shall be consistent with applicable school district policies and federal and state 

law, including the Minnesota Government Data Practices Act, Minn. Stat. Ch. 13. 

 

XIII. DISABLED STUDENTS 
 

Students who are currently identified as eligible under the IDEA or Section 504 will be 

subject to the provisions of this policy, unless the student’s IEP or 504 plan specifies a 

necessary modification. 

 

Before initiating an expulsion or exclusion of a student with a disability, relevant 

members of the child’s IEP team and the child’s parent shall, consistent with federal law, 

conduct a manifestation determination and determine whether the child’s behavior was (i) 

caused by or had a direct and substantial relationship to the child’s disability and (ii) 

whether the child’s conduct was a direct result of a failure to implement the child’s IEP.  

If the student’s educational program is appropriate and the behavior is not a manifestation 

of the student’s disability, the school district will proceed with discipline – up to and 

including expulsion – as if the student did not have a disability, unless the student’s 

educational program provides otherwise.  If the team determines that the behavior subject 

to discipline is a manifestation of the student’s disability, the team shall conduct a 

functional behavioral assessment and implement a behavioral intervention plan for such 

student provided that the school district had not conducted such assessment prior to the 

manifestation determination before the behavior that resulted in a change of placement.  

Where a behavioral intervention plan previously has been developed, the team will 

review the behavioral intervention plan and modify it as necessary to address the 

behavior.  

 

When a student who has an IEP is excluded or expelled for misbehavior that is not a 
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manifestation of the student’s disability, the school district shall continue to provide 

special education and related services during the period of expulsion or exclusion. 

 

XIV. OPEN ENROLLED STUDENTS 
 

The school district may terminate the enrollment of a nonresident student enrolled under 

an Enrollment Option Program (Minn. Stat. § 124D.03) or Enrollment in Nonresident 

District (Minn. Stat. § 124D.08) at the end of a school year if the student meets the 

definition of a habitual truant, the student has been provided appropriate services for 

truancy (Minn. Stat. Ch. 260A), and the student’s case has been referred to juvenile court.  

The school district may also terminate the enrollment of a nonresident student over the 

age of sixteen (16) enrolled under an Enrollment Options Program if the student is absent 

without lawful excuse for one or more periods on fifteen (15) school days and has not 

lawfully withdrawn from school. 

 

XV. DISTRIBUTION OF POLICY 
 

The school district will notify students and parents of the existence and contents of this 

policy in such manner as it deems appropriate.  Copies of this discipline policy shall be 

made available to all students and parents at the commencement of each school year and 

to all new students and parents upon enrollment.  This policy shall also be available upon 

request in each principal’s office. 

 

XVI. REVIEW OF POLICY 
 

The principal and representatives of parents, students and staff in each school building 

shall confer at least annually to review this discipline policy, determine if the policy is 

working as intended, and to assess whether the discipline policy has been enforced.  Any 

recommended changes shall be submitted to the superintendent for consideration by the 

school board, which shall conduct an annual review of this policy. 

 

 

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act) 

Minn. Stat. § 120B.02 (Educational Expectations for Minnesota Students) 

Minn. Stat. § 120B.232 (Character Development Education) 

Minn. Stat. § 121A.26 (School Preassessment Teams) 

Minn. Stat. § 121A.27 (School and Community Advisory Team) 

Minn. Stat. § 121A.29 (Reporting; Chemical Abuse) 

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act) 

Minn. Stat. § 121A.575 (Alternatives to Pupil Suspension) 

Minn. Stat. § 121A.582 (Reasonable Force) 

Minn. Stat. §§ 121A.60-121A.61 (Removal From Class) 

Minn. Stat. § 123A.05 (Area Learning Center Organization) 

Minn. Stat. § 124D.03 (Enrollment Options Program) 

Minn. Stat. § 124D.08 (Enrollment in Nonresident District) 

Minn. Stat. Ch.125A (Students With Disabilities) 

Minn. Stat. Ch. 260A (Truancy) 

Minn. Stat. Ch. 260C (Juvenile Court Act) 
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20 U.S.C. §§ 1400-1487 (Individuals with Disabilities Education 

Improvement Act of 2004) 

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504) 

34 C.F.R. § 300.530(e)(1) (Manifestation Determination) 

   MSBA/MASA Model Policy 711 (Video Recording on School Buses) 

MSBA/MASA Model Policy 712 (Video Surveillance Other Than on 

Buses) 

Cross References: Princeton Policy 413 (Harassment and Violence) 

Princeton Policy 501 (School Weapons) 

Princeton Policy 502 (Search of Student Lockers, Desks, Personal 

Possessions, and Student’s Person) 

Princeton Policy 503 (Student Attendance) 

Princeton Policy 505 (Distribution of Nonschool-Sponsored Materials on 

School Premises by Students and Employees) 

Princeton Policy 514 (Bullying Prohibition Policy) 

Princeton Policy 524 (Internet Acceptable Use and Safety Policy) 

Princeton Policy 525 (Violence Prevention) 

Princeton Policy 526 (Hazing Prohibition) 

Princeton Policy 527 (Student Use and Parking of Motor Vehicles; 

Patrols, Inspections, and Searches) 

Princeton Policy 610 (Field Trips) 

Princeton Policy 709 (Student Transportation Safety Policy) 

 

 

 

Adopted:  May, 18, 1984 

Revised:  May, 1994 

Revised:  August 27, 1996 

Inserted Revised Appendices:  January 11, 2000 

Revised:  December 17, 2002 

Revised:  April 13, 2010  

Revised:  May 24, 2011 

Revised:  June 12, 2012 

Reviewed: October 8, 2013 
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PRINCETON PUBLIC SCHOOLS 

 

STUDENT SEX NONDISCRIMINATION 
 

 

I. PURPOSE 
 

Students are protected from discrimination on the basis of sex pursuant to Title IX of the 

Education Amendments of 1972 and the Minnesota Human Rights Act.  The purpose of 

this policy is to provide equal educational opportunity for all students and to prohibit 

discrimination on the basis of sex. 

 

II. GENERAL STATEMENT OF POLICY 
 

A. The school district provides equal educational opportunity for all students, and 

does not unlawfully discriminate on the basis of sex.  No student will be excluded 

from participation in, denied the benefits of, or otherwise subjected to 

discrimination under any educational program or activity operated by the school 

district on the basis of sex. 

 

B. It is the responsibility of every school district employee to comply with this 

policy. 

 

C. The school board hereby designates the Human Resource Director Coordinator, 

706 First Street, Princeton, Minnesota 55371 (763-389-6181) as its Title IX 

coordinator.  This employee coordinates the school district’s efforts to comply 

with and carry out its responsibilities under Title IX. 

 

D. Any student, parent or guardian having questions regarding the application of 

Title IX and its regulations and/or this policy should discuss them with the Title 

IX coordinator.  Questions relating solely to Title IX and its regulations may be 

referred to the Assistant Secretary for Civil Rights of the United States 

Department of Education. In the absence of a specific designee, an inquiry or 

complaint should be referred to the superintendent or the school district human 

rights officer. 

 

III. REPORTING GRIEVANCE PROCEDURES 
 

A. Any student who believes he or she has been the victim of unlawful sex 

discrimination by a teacher, administrator or other school district personnel, or 

any person with knowledge or belief of conduct which may constitute unlawful 

sex discrimination toward a student should report the alleged acts immediately to 

an appropriate school district official designated by this policy or may file a 

grievance.  The school district encourages the reporting party or complainant to 

use the report form available from the principal of each building or available from 

the school district office, but oral reports shall be considered complaints as well.  

Nothing in this policy shall prevent any person from reporting unlawful sex 
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discrimination toward a student directly to a school district human rights officer 

or to the superintendent. 

 

B. In Each School Building.  The building principal is the person responsible for 

receiving oral or written reports or grievances of unlawful sex discrimination 

toward a student at the building level.  Any adult school district personnel who 

receives a report of unlawful sex discrimination toward a student shall inform the 

building principal immediately. 

 

C. Upon receipt of a report or grievance, the principal must notify the school district 

human rights officer immediately, without screening or investigating the report.  

The principal may request, but may not insist upon a written complaint.  A written 

statement of the facts alleged will be forwarded as soon as practicable by the 

principal to the human rights officer.  If the report was given verbally, the 

principal shall personally reduce it to written form within 24 hours and forward it 

to the human rights officer.  Failure to forward any report or complaint of 

unlawful sex discrimination toward a student as provided herein may result in 

disciplinary action against the principal.  If the complaint involves the building 

principal, the complaint shall be made or filed directly with the superintendent or 

the school district human rights officer by the reporting party or complainant. 

 

D. The school board hereby designates its Title IX coordinator Human Resource 

Director, at 706 1
st
 St., Princeton, MN, 55371, and phone number 763-389-

6181,as the school district human rights officer(s) to receive reports, complaints 

or grievances of unlawful sex discrimination toward a student.  If the complaint 

involves a human rights officer, the complaint shall be filed directly with the 

superintendent. 

 

E. The school district shall conspicuously post the name of the Human Resource 

Director Title IX coordinator and human rights officer(s), including office mailing 

addresses of 706 1
st
 St, Princeton, MN 55371 and telephone number 763-389-

6181. 

 

F. Submission of a good faith complaint, grievance or report of unlawful sex 

discrimination toward a student will not affect the complainant or reporter’s 

future employment, grades or work assignments. 

 

G. Use of formal reporting forms is not mandatory. 

 

H. The school district will respect the privacy of the complainant, the individual(s) 

against whom the complaint is filed, and the witnesses as much as possible, 

consistent with the school district’s legal obligations to investigate, to take 

appropriate action, and to conform with any discovery or disclosure obligations. 

 

IV. INVESTIGATION 
 

A. By authority of the school district, the human rights officer, upon receipt of a 

report, complaint or grievance alleging unlawful sex discrimination toward a 
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student shall promptly undertake or authorize an investigation.  The investigation 

may be conducted by school district officials or by a third party designated by the 

school district. 

 

B. The investigation may consist of personal interviews with the complainant, the 

individual(s) against whom the complaint is filed, and others who may have 

knowledge of the alleged incident(s) or circumstances giving rise to the 

complaint.  The investigation may also consist of any other methods and 

documents deemed pertinent by the investigator. 

 

C. In determining whether alleged conduct constitutes a violation of this policy, the 

school district should consider the surrounding circumstances, the nature of the 

behavior, past incidents or past or continuing patterns of behavior, the 

relationships between the parties involved and the context in which the alleged 

incidents occurred.  Whether a particular action or incident constitutes a violation 

of this policy requires a determination based on all the facts and surrounding 

circumstances. 

 

D. In addition, the school district may take immediate steps, at its discretion, to 

protect the complainant, pupils, teachers, administrators or other school personnel 

pending completion of an investigation of alleged unlawful sex discrimination 

toward a student. 

 

E. The investigation will be completed as soon as practicable.  The school district 

human rights officer shall make a written report to the superintendent upon 

completion of the investigation.  If the complaint involves the superintendent, the 

report may be filed directly with the school board.  The report shall include a 

determination of whether the allegations have been substantiated as factual and 

whether they appear to be violations of this policy. 

 

V. SCHOOL DISTRICT ACTION 
 

A. Upon conclusion of the investigation and receipt of a report, the school district 

will take appropriate action.  Such action may include, but is not limited to, 

warning, suspension, exclusion, expulsion, transfer, remediation, termination or 

discharge.  School district action taken for violation of this policy will be 

consistent with requirements of applicable collective bargaining agreements, 

Minnesota and federal law and school district policies. 

 

B. The result of the school district’s investigation of each complaint filed under these 

procedures will be reported in writing to the complainant by the school district in 

accordance with state and federal law regarding data or records privacy.   

 

VI. REPRISAL 
 

The school district will discipline or take appropriate action against any pupil, teacher, 

administrator or other school personnel who retaliates against any person who reports 

alleged unlawful sex discrimination toward a student or any person who testifies, assists 
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or participates in an investigation, or who testifies, assists or participates in a proceeding 

or hearing relating to such unlawful sex discrimination. Retaliation includes, but is not 

limited to, any form of intimidation, reprisal or harassment. 

 

VII. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES 
 

These procedures do not deny the right of any individual to pursue other avenues of 

recourse which may include filing charges with the Minnesota Department of Human 

Rights, initiating civil action or seeking redress under state criminal statutes and/or 

federal law, or contacting the Office of Civil Rights for the United States Department of 

Education. 

 

VIII. DISSEMINATION OF POLICY AND EVALUATION 
 

A. This policy shall be made available to all students, parents/guardians of students, 

staff members, employee unions and organizations. 

 

B. The school district shall review this policy and the school district’s operation for 

compliance with state and federal laws prohibiting discrimination on a continuous 

basis. 

 

 

 

Legal References: Minn. Stat. § 121A.04 (Athletic Programs; Sex Discrimination) 

Minn. Stat. Ch. 363 (Minnesota Human Rights Act) 

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972) 

34 C.F.R. Part 106 (Implementing Regulations of Title IX) 

 

Cross References: Princeton Policy 102 (Equal Educational Opportunity) 

Princeton Policy 413 (Harassment and Violence) 

Princeton Policy 528 (Student Parental, Family, and Marital Status 

Nondiscrimination) 

 

 

 

Adopted:  May 11, 2004 

Revised:  November 24, 2009 

Reviewed:  March 22, 2011 

Reviewed:  May 8, 2012 

Revised: October 8, 2013 
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 INDEPENDENT SCHOOL DISTRICT NO. 0477 

 

UNLAWFUL SEX DISCRIMINATION TOWARD A STUDENT 

 

General Statement of Policy Prohibiting Unlawful Sex Discrimination Toward a Student 

 

Independent School District No. 0477 maintains a firm policy prohibiting all forms of unlawful 

sex discrimination.  All students are to be treated with respect and dignity. Unlawful sex 

discrimination by any teacher, administrator or other school personnel will not be tolerated under 

any circumstances. 

 

Complainant:___________________________________________________________________ 

Home Address:_________________________________________________________________ 

Work Address:_________________________________________________________________ 

Home Phone:___________________________ Work Phone:____________________________ 

 

Date of Alleged Incident(s):_______________________________________________________ 

 

Name of person you believe unlawfully discriminated toward you or a student on the basis of 

sex:__________________________________________________________________________ 

 

If the alleged unlawful sex discrimination was toward another person, identify that person:_____ 

_____________________________________________________________________________ 

 

Describe the incident(s) as clearly as possible, including such things as: what force, if any, was 

used; any verbal statements (i.e. threats, requests, demands, etc.); what, if any, physical contact 

was involved; etc.  (Attach additional pages if necessary):_______________________________ 

_____________________________________________________________________________ 

_____________________________________________________________________________ 

 

Where and when did the incident(s) occur:___________________________________________ 

_____________________________________________________________________________ 

 

List any witnesses that were present:________________________________________________ 

_____________________________________________________________________________ 

 

This complaint is filed based on my honest belief that ________________________ has 

unlawfully discriminated against me or a student on the basis of sex.  I hereby certify that the 

information I have provided in this complaint is true, correct and complete to the best of my 

knowledge and belief. 

 

____________________________________ ____________________________________ 
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(Complainant Signature)    (Date) 

 

Received by:__________________________ ____________________________________ 
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616 

 

PRINCETON PUBLIC SCHOOLS 

 

SCHOOL DISTRICT SYSTEM ACCOUNTABILITY 
 

I. PURPOSE 

 

The purpose of this policy is to focus public education strategies on a process which 

promotes higher academic achievement for all students and ensures broad-based 

community participation in decisions regarding the implementation of the Minnesota 

Academic Standards and the No Child Left Behind Act. 

 

II. GENERAL STATEMENT OF POLICY 
 

Implementation of the Minnesota Academic Standards and No Child Left Behind Act 

will require a new level of accountability for the school district.  The school district will 

establish a system to transition to the graduation requirements of the Minnesota 

Academic Standards.  The school district also will establish a system to review and 

improve instruction, curriculum, and assessment which will include substantial input by 

students, parents or guardians, and local community members.  The school district will be 

accountable to the public and the state through annual reporting. 

 

III. DEFINITIONS 
 

A. “Course credit” is equivalent to a student successfully completing an academic 

year of study or a student mastering the applicable subject matter as determined 

by the school district. 

 

B. “Graduation Standards” means the course credit requirements and Profile of 

Learning content standards or Minnesota Academic Standards that school districts 

must offer and certify that students complete to be eligible for a high school 

diploma. 

 

C. “Profile of Learning” means content standards formerly required for a high school 

diploma. 

 

D. “World’s best workforce” means striving to:  meet school readiness goals; have 

all third grade students achieve grade-level literacy; close the academic 

achievement gap among all racial and ethnic groups of students and between 

students living in poverty and students not living in poverty; have all students 

attain career and college readiness before graduating from high school; and have 

all students graduate from high school. 
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IV. ESTABLISHMENT OF GOALS; IMPLEMENTATION; EVALUATION AND 

REPORTING 
 

A. School District Goals 

 

1. The school board has established school district-wide goals which provide 

broad direction for the school district.  Incorporated in these goals are the 

graduation and education standards contained in the Minnesota Academic 

Standards and the No Child Left Behind Act.  The broad goals shall be 

reviewed annually and approved by the school board.  The school board 

shall adopt annual goals based on the recommendations of the Advisory 

Committee for Comprehensive Continuous Improvement of Student 

Achievement (the “Advisory Committee”). 

 

2. The improvement goals should address recommendations identified 

through the Advisory Committee process.  The school district’s goal 

setting process will include consideration of individual site goals.  School 

district goals may be developed through an education effectiveness 

program, an evaluation of student progress committee, or through some 

other locally determined process. 

 

B. System for Reviewing All Instruction and Curriculum.  Incorporated in the 

process will be analysis of the school district’s progress toward implementation of 

the Minnesota Academic Standards. Instruction and curriculum shall be reviewed 

and evaluated by taking into account strategies and best practices, student 

outcomes, principal evaluations under Minn. Stat. § 123B.147, Subd. 3, and 

teacher evaluations under Minn. Stat. § 122A.40, Subd. 8, or 122A.41, Subd. 5. 
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CURRICULUM       

REVIEW CYCLE 

Note:  This may change depending on State law, financial constraints, 
and in response to student achievement data 

Curriculum 

Review: 
2012-13 2013-14 2014-15 2015-16 2016-17 

English 

Language 

Arts K-12 

Full 

Implementation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Mathematics 

K-12 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Exploration Installation 

Science K-12 Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Social Studies 

K-12 

Initial 

Implementation 

Full 

Implementation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Music K-12 Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Exploration 

Art K-12 Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Exploration 

Technology 

Education 6- 

12 

Improvement & 

Innovation 

Exploration Installation Initial 

Implementation 

Full 

Implementation 

Technology & 

Media K-12 

Improvement & 

Innovation 

Exploration Installation Initial 

Implementation 

Full 

Implementation 

Physical 

Education K- 

12 

Exploration Installation Initial 

Implementation 

Full 

Implementation 
Improvement & 

Innovation 

English As A 

Second Lang. 

K-12 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Family & 

Consumer 

Science 9-12 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Health K-12 Exploration Installation Initial 

Implementation 

Full 

Implementation 

Improvement & 

Innovation 

World 

Language 9- 

12 

Improvement & 

Innovation 

Improvement & 

Innovation 

Improvement & 

Innovation 

Exploration Installation 

Industrial 

Tech 9-12 

Improvement & 

Innovation 

Improvement & 

Innovation 

Exploration Installation Initial 

Implementation 

Business 

Education & 

Marketing 9- 

12 

Improvement & 

Innovation 

Improvement & 

Innovation 

Exploration Installation Initial 

Implementation 

Special 

Education K- 

12 

CIMP CIMP CIMP CIMP CIMP 

As standards for a specific curriculum area change, Teaching and Learning will work 

with grade levels/departments to study the curriculum area. (As indicated in yellow, 

green, purple, blue and tan boxes)  We will use data to determine if and when other 

curriculum areas need a program review based on data. 

Purple boxes represent the initial implementation and review of the discipline.  Blue 

represents full implementation of the earlier 3 years work.   

Tan boxes represent measuring and adjusting their curriculum using student achievement, 

curriculum and any other data to determine changes or needs. It is also a time to add to the 

materials/curriculum if there is a demonstrated need.   

White boxes represent a continuous cycle to improve & innovate the curriculum and make 

adjustments as needed.   

Yellow and green boxes represent standards revision timing as well as assessment work by 

the state of MN; red indicates new state accountability assessments.   

Pink indicates the Continuous Improvement Monitoring Process (CIMP) used by the state 

of MN for special education programs. 
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C. Implementation of Graduation Requirements 

 

1. The school board shall appoint a Graduation Standards Implementation 

Committee which shall advise the school board on implementation of the 

state and local graduation requirements, including K-12 curriculum, 

assessment, student learning opportunities, and other related issues.  

Recommendations of this committee shall be published annually to the 

community.  The school board shall receive public input and comment and 

shall adopt or update this policy at least annually.  The Graduation 

Standards Implementation Committee [will/will not] be comprised of the 

Advisory Committee for Comprehensive Continuous Improvement of 

Student Achievement. 

 

2. The school board shall annually review and determine if student 

achievement levels at each school site meet federal expectations.  If the 

school board determines that student achievement levels at a school site do 

not meet federal expectations and the site has not made adequate yearly 

progress for two consecutive school years, the Graduation Standards 

Implementation Committee shall work with the school site to adopt a plan 

to raise student achievement levels to meet federal expectations. The 

Graduation Standards Implementation Committee may seek assistance 

from the Commissioner of the Minnesota Department of Education 

(MDE) (the Commissioner) in developing a plan which must include 

parental involvement components. 

 

3. The educational assessment system component utilized by the school 

board to measure individual students’ educational progress must be based, 

to the extent annual tests are administered, on indicators of achievement 

growth that show an individual student’s prior achievement.  Indicators of 

achievement and prior achievement must be based on highly reliable 

statewide or districtwide assessments.  The school board will utilize 

models developed by the Commissioner for measuring individual student 

progress.  The school board must coordinate with MDE in evaluating 

school sites and continuous improvement plans, consistent with best 

practices. 

 

D. Advisory Committee for Comprehensive Continuous Improvement of Student 

Achievement 

 

1. Each year, the Advisory Committee will meet to advise and assist the 

school district in the implementation of the school district system 

accountability and comprehensive continuous improvement process. 

 

2. The Advisory Committee, working in cooperation with other committees 

of the school district [such as the Technology, Educational Effectiveness, 

Grade Level, Site Instruction, Curriculum and Assessment Committees, 

79



 616-5 

etc.], will provide active community participation in: 

 

a. Reviewing the school district instructional and curriculum plan, 

with emphasis on implementing the Minnesota Graduation 

Standards; 

 

b. Identifying annual instruction and curriculum improvement goals 

for recommendation to the school board; 

 

c. Making recommendations regarding the evaluation process that 

will be used to measure school district progress toward its goals; 

 

d. Making recommendations regarding the development of the 

“Annual Report on Curriculum, Instruction, and Student 

Achievement.” Advising the school board about development of 

the annual budget. 

 

3. The Advisory Committee shall meet the following criteria: 

 

a. The Advisory Committee shall ensure active community 

participation in all planning for instruction and curriculum 

affecting Graduation Standards. 

 

b. The Advisory Committee shall make recommendations to the 

school board on school district-wide standards, assessments, and 

program evaluation. 

 

c. Building teams may be established as subcommittees to develop 

and implement an education effectiveness plan and to carry out 

methods to improve instruction, curriculum, and assessments as 

well as methods to use technology in meeting the school district 

improvement plan. 

 

d. A local plan to evaluate student progress, using a local process, 

shall be used for developing a plan for assessment of student 

progress toward the Graduation Standards, as well as program 

evaluation data for use by the Advisory Committee in the 

instruction and curriculum review process.  This plan shall 

annually be approved by the school board. 

 

4. The Advisory Committee shall, when possible, be comprised of two-thirds 

community representatives and shall reflect the diversity of the 

community.  Included in its membership should be: 

 

a. The Teaching & Learning Director 
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b. Principal 

 

c. School Board Members 

 

d. Student Representative 

 

e. One parent from each building or instructional level 

 

[Note:  This Advisory Committee composition is a model only.] 
 

5. The Advisory Committee shall meet the following timeline each year: 

 

Month: Organizational meeting of the Committee to review the 

authorizing legislation and the roles and responsibilities of the 

Committee as determined by the school board. 

 

Month(s): Agree on the process to be used.  Become familiar with the 

instruction and curriculum of the cycle content area. 

 

Month(s): Review evaluation results and prepare recommendations. 

 

Month: Present recommendations to the school board for its input and 

approval. 

 

Month: Provide direction to and review “Annual Report on 

Curriculum, Instruction and Student Achievement.” 

 

E. Evaluation of Student Progress Committee.  A committee of professional staff 

shall develop a plan for assessment of student progress toward the Graduation 

Standards, as well as program evaluation data for use by the Advisory Committee 

in the instruction and curriculum review process.  This plan shall annually be 

approved by the school board. 

 

F. Educational Planning and Assessment System.  The school district may elect to 

participate in the Educational Planning and Assessment System (EPAS) program 

offered by ACT, Inc., to provide a longitudinal, systematic approach to student 

educational and career planning, assessment, instructional support, and 

evaluation. 

 

G. Reporting. An “Annual Report on Curriculum, Instruction and Student 

Achievement” shall be approved by the school board by October 1 of each year. 

The Consistent with Minn. Stat. § 120B.36, Subd. 1, school board shall publish a 

summary of the report in the local newspaper with the largest circulation in the 

district, by mail, or by electronic means such as on the school district website.  

The school board shall hold an annual public meeting to review and revise, where 

appropriate, student achievement goals, local assessment outcomes, plans, 
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strategies, and practices for improving curriculum and instruction, and to review 

school district success in realizing the previously adopted student achievement 

goals and related benchmarks and the improvement plans leading to the world’s 

best workforce.  The school board must transmit an electronic summary of its 

report to the Commissioner in the form and manner the Commissioner 

determines.  The school district shall periodically survey affected constituencies 

about their connection to and level of satisfaction with school.  The school district 

shall include the results of this evaluation in its summary report to the 

Commissioner. If electronic means are used, the school district must publish 

notice of the report in a periodical of general circulation in the school district.  

The school district must make copies of the report available to the public on 

request.  A copy shall be sent to the Commissioner by October 15 of each year.  

The public report shall include, but not be limited to, the following: 

 

1. Student achievement goals for meeting the Minnesota Academic 

Standards; 

 

2. Result of local assessment data and any additional test data, including all 

data required by Minn. Rules Part 3501.0160; 

 

3. School district improvement plans including staff development goals; 

 

4. Progress on previous improvement plans; 

 

5. Amount and type of revenue attributed to each educational site as defined 

in Minn. Stat. § 123B.04; 

 

6. Names of Advisory Committee members, dates their terms expire, method 

of selection, and application dates; 

 

7. Periodic reports on constituencies’ satisfaction with schools; 

 

8. Biennial evaluations of the school district testing programs according to 

the following: 

 

a. written objectives of the assessment program; 

 

b. names of tests and grade levels tested; 

 

c. use of test results; and 

 

d. student achievement results compared to previous years. 

 

 

 

Legal References: Minn. Stat. § 120B.02 (Educational Expectations for Minnesota’s 
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Students) 

Minn. Stat. § 120B.018 (Definitions) 

Minn. Stat. § 120B.11 (School District Process) 

Minn. Stat. § 120B.128 (Educational Planning and Assessment System 

(EPAS) Program) 

Minn. Stat. § 120B.35 (Student Achievement Levels) 

Minn. Stat. § 120B.36 (School Accountability; Appeals Process) 

Minn. Stat. § 122A.40, Subd. 8 (Employment; Contracts; Termination) 

Minn. Stat. § 122A.41, Subd. 5 (Teacher Tenure Act; Cities of the First 

Class; Definitions) 

  Minn. Stat. § 123B.04 (Site Decision Making Agreement) 

Minn. Rules Parts 3501.0010-3501.0180 (Graduation Standards - 

Mathematics and Reading) 

Minn. Rules Parts 3501.0200-3501.0290 (Graduation Standards - Written 

Composition) 

Minn. Rules Part 3501.0160 (District Reporting Requirements) 

Minn. Rules Parts 3501.0505-3501.0550 (Graduation Standards – 

Language Arts) 

Minn. Rules Parts 3501.0700-3501.0745 (Graduation Standards – 

Mathematics) 

Minn. Rules Parts 3501.0800-3501.0815 (Graduation Standards – Arts) 

Minn. Rules Parts 3501.1000-3501.1190 (Graduation-Required 

Assessment for Diploma) 

20 U.S.C. § 6301, et seq. (No Child Left Behind Act) 

 

Cross References: Princeton Policy 104 (School District Mission Statement) 

Princeton Policy 601 (School District Curriculum and Instruction Goals) 

Princeton Policy 613 (Graduation Requirements) 

Princeton Policy 614 (School District Testing Plan and Procedure) 

Princeton Policy 615 (Testing Accommodations, Modifications, and 

Exemptions for IEPs, Section 504 Plans, and LEP Students) 

MSBA Policy 617 (School District Ensurance of Preparatory and High 

School Standards) 

MSBA Policy 618 (Assessment of Student Achievement) 

Princeton Policy 619 (Staff Development for Standards) 

MSBA Policy 620 (Credit for Learning) 

 

Adopted:  November 23, 2010  

Reviewed:  November 8, 2011  

Revised: October 8, 2013 
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AirMagnet Survey Passive Survey

The image below displays the signal coverage (in dBm) at each point in the map layout. As a general 
rule, regions with signal levels below -67 dBm provide insufcient coverage for standard use (this value 
may vary depending on user requirements, service level agreements, applicatons used, number of 
users serviced, etc.).
APs are displayed in their detected locatons (and refect the existng power and antenna propertes).
Note:  An actve Wi-Fi area can incorporate a variety of environmental factors that can vary throughout 
the day and may adversely afect RF coverage.
Note: Only the AP's that were placed on the foor plan prior to running the report will be shown on the 
foor plan image

1.2 Overall Signal Coverage

P o w e r e d  b y  A I R M A G N E T Page 4 of 1585
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AirMagnet Survey Passive Survey

The image below displays the signal coverage (in dBm) at each point in the map layout. As a general 
rule, regions with signal levels below -67 dBm provide insufcient coverage for standard use (this value 
may vary depending on user requirements, service level agreements, applicatons used, number of 
users serviced, etc.).
APs are displayed in their detected locatons (and refect the existng power and antenna propertes).
Note:  An actve Wi-Fi area can incorporate a variety of environmental factors that can vary throughout 
the day and may adversely afect RF coverage.
Note: Only the AP's that were placed on the foor plan prior to running the report will be shown on the 
foor plan image

1.2 Overall Signal Coverage

P o w e r e d  b y  A I R M A G N E T Page 4 of 1587
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AirMagnet Survey Passive Survey

The image below displays the signal coverage (in dBm) at each point in the map layout. As a general 
rule, regions with signal levels below -67 dBm provide insufcient coverage for standard use (this value 
may vary depending on user requirements, service level agreements, applicatons used, number of 
users serviced, etc.).
APs are displayed in their detected locatons (and refect the existng power and antenna propertes).
Note:  An actve Wi-Fi area can incorporate a variety of environmental factors that can vary throughout 
the day and may adversely afect RF coverage.
Note: Only the AP's that were placed on the foor plan prior to running the report will be shown on the 
foor plan image

1.2 Overall Signal Coverage
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AirMagnet Survey Passive Survey

The image below displays the signal coverage (in dBm) at each point in the map layout. As a general 
rule, regions with signal levels below -67 dBm provide insufcient coverage for standard use (this value 
may vary depending on user requirements, service level agreements, applicatons used, number of 
users serviced, etc.).
APs are displayed in their detected locatons (and refect the existng power and antenna propertes).
Note:  An actve Wi-Fi area can incorporate a variety of environmental factors that can vary throughout 
the day and may adversely afect RF coverage.
Note: Only the AP's that were placed on the foor plan prior to running the report will be shown on the 
foor plan image

1.2 Overall Signal Coverage
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ISD 477  Active Directory & Network Assessment 
Overview 
August 30, 2013 
 
Objectives: 
 
1. Run the Active Directory best practice analyser, create documentation and report on the 

findings. 
 

2. Perform replication monitor, document and produce a report on discovery. 
 
3. Check Mac OSX Active Directory documentation, configuration, and document 

recommendations on possible next steps, i.e. caching of credentials on Mac OSX. 
 
4. If required, report on additional best practices that would be recommended, subsequent 

steps and actions for implementation. 
 
5. Conduct wireless assessment on sample size of environment, about 10 rooms, including 

dense areas of their environment.  Will work with client to identify classroom areas to target 
for WIFI sample.   

 
6. Analyze wireless assessment data to identify any issues from coverage, interference, and AP 

placement. 
 
7. Look at network topology for best practices such as bottlenecks, and wireless access/limiting 

with guest and faculty.  
 
8. Produce documentation of wired and wireless findings for customer review.  The report will 

highlight any change recommendations, with supported documentation, and highlight any 
areas of concern, i.e. security faults, defective or failing hardware.   
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Outcomes: 
In Scope 
1. A small sample of the results data is on the next page.  We have highlighted the critical 

results in red, the warnings in yellow; the rest of the data passes the requirements to be 
best practice compliant.  Please see attached document name adresults.xls for additional 
information.  A couple concerns involve proper DNS configuration, AD backups that are days 
between each other, and time sync issues which may be occurring because   of   the   DC’s  
running as VM’s  (Which is not a suggested best practice).  Each critical line has a suggested 
resolution at the end of each, there are links specifically designed to resolve those issues 
when detected by the best practice Analyzer.  If you need additional help on these we can 
discuss in the near future. 
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2. A small sample of the replication data is contained below.  The replication process and its 

functions are meeting best practice guidelines, so no concern here. 
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3. Below you will find a best practice guide for configuring active directory Mac OS X clients so 

that their profiles are cached locally and in the absence of AD, will continue to function. If 
you need additional help or information, we can discuss this. 

OSX_AD_Cached_Cr
edentials.html  

 
4. We conducted a wireless survey of about 5-6 rooms in the 4 different schools, North and 

South Elementary, Middle School, and High School. Wireless reports from these wireless 
assessments are attached in the e-mail. The image files that are included in the attachment 
are the survey path, which shows the rooms and areas that were surveyed.  

 
5. Overall wireless coverage was good. Some hallways did not have optimal coverage, but as 

discussed with Jim this was not a major concern. In the Elementary North location surveyed 
there was a good amount of channel interference and all other locations surveyed had little 
to no interference. The wireless signal in all the rooms looked good. However, to get a little 
better signal in the hallways and rooms that may not have an AP in them, you might 
consider moving the access points closer to the hallways, which should keep good signal in 
the rooms and improve the coverage in the hallways. We recommend looking further into 
the channel interference that was found in the Elementary North location. Although this was 
the only main channel interference found, this interference could also exist in other areas 
that were not surveyed.   

 
6. We spent more time on the wireless survey than anticipated, but did go over a few issues 

that were of concern.  All traffic going outside the network is running through an HP Proliant 
server running a Lightspeed content filter. Princeton had mentioned that they will be going 
to a FortiGate firewall in the future that will aid in resolving the bottleneck they are 
experiencing with the current Lightspeed firewall on their Proliant server. Hardware.com 
offers solutions of the network that will improve security, efficiency, and management.  I 
would recommend a discussion on this so you can further evaluate the available 
technologies that may better suit your environment.   

 
7. We recommend creating a new VLAN for guest wireless access, which could be created on 

the ASA. This will provide greater security in regards to what clients on the guest network 
have access to your network. Hardware.com offers a buy back which could allow Princeton 
to trade-in the older PIX firewall and purchase then install a second ASA 5520 in a HA 
cluster for automatic failover, creating a design that follows best practices for 
performance and high-availability.   Having a second ASA in cluster mode with your current 
ASA will provide great resiliency in the event of system failure. We recommend that the 
excessive traffic from the old IP addressing scheme be looked into. Locating and solving this 
issue can alleviate the unnecessary traffic that this is causing. This could prove problematic 
should it scale with the extra wireless traffic during the school year. Princeton has been 
upgrading their ASA and ASDM on their ASA 5520. I recommend you take caution when 
upgrading the ASA past 8.2 because 8.3 introduces new format to NAT. You will want to do 
incremental upgrades to ensure configuration transformation changes.  
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Out of Scope 
1. We discussed the possible use of a RODC (read only domain controller).  Below is 

documentation for you to review. If you need additional pointers or info, please let us 
know? 

Read-Only Domain 
Controller (RODC) Planning and Deployment Guide.html 

 
2. We spoke briefly of possibly upgrading the UPS devices throughout your environment. 

Current  UPS’s  are  8-10 years old.  We would recommend we build a solution proposal to 
replace this legacy hardware.    

 
Recommendations: 
 
For your Active Directory environment we recommend that you fix the DNS configuration, backups 
that are days between each other and time sync issues which may be occurring because the Domain 
Controllers are running on Virtual Machines (Which is not a suggested best practice).  Included in 
this report is best practice information for configuring AD on Mac OS X clients.  This will help keep 
your  Mac’s  running  in the absence of AD.  We have also included possible ways to remedy these 
issues but if you would like us to take care of it please let us know we are happy to help? 
 
On the network side your wireless did have some channel interference.  A deeper dive into the 
controller configuration would remedy this.  Rectifying this will help your guests have better network 
access.  For wireless guest access we recommend creating a new VLAN for better security.   
 
Currently, on your wired network there is a bottleneck occurring because everything is being run 
through your content filter.  The upcoming upgrade to the new Fortigate should rectify this.  
Another way to reduce traffic would be to look into the old IP addressing scheme.   
 
An area of concern to help make your network more resilient would be to install another ASA and 
cluster it for automatic failover.   UPS devices are aging and should be replaced.  We can help quote 
and architect new ones.   
 
Hardware.com can produce a proposal for  a  replacement  ASA,  new  PDU’s  and  assist  you  in  the  
evaluation of new technologies that may provide better price/performance versus the Fortigate.   
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2013-2014 ENROLLMENT 

    
End of  2013 ADM 

  
Budget Opening September 

End of 
Year 

South K 238.0 230 230 231.55 

 
1st 241.4 244 243 258.69 

 
2nd 258.1 252 249 240.18 

 

Sub 
Total 737.5 726 722 730.42 

      North 3rd 234.5 230 227 223.29 

 
4th 222.8 224 222 256.26 

 
5th 259.7 255 252 263.10 

 

Sub 
Total 717.0 709 701 742.65 

      Middle 6th 262.3 261 261 277.95 

 
7th 278.8 275 273 257.85 

 
8th 257.2 263 260 252.43 

 

Sub 
Total 798.3 799 794 788.23 

      High School 9th 253.2 267 266 273.93 

 
10th 266.3 269 267 253.56 

 
11th 232.7 259 256 248.41 

 
12th 233.4 265 251 206.24 

 

Sub 
Total 985.6 1060 1040 982.14 

      K-12 Total 3238.4 3294.0            3257               3243.44 

      

      District Total 
    

3243.44 
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Memo:  School Board 
  Enrollment and Criteria Committees 
From:  Dr. Julia Espe 
Date:  September 29, 2013 
Subject: Enrollment Issues 
 
This memo’s purpose is to inform you about issues related to enrollment.  In February, our 
administrative team became aware of enrollment numbers declining, and we began to study 
the situation. 
 
History of Enrollment Decline 
It appears that enrollment began declining in 2007.  As we investigated that year, we 
realized that it was a year that the district extended the borderline for transportation to two 
miles instead of the customary one-mile limit.  Also, this was the year that significant 
district level administrative changes occurred.  These two situations disrupted the status 
quo of the district in general. 
 
Demographics Study 
Last spring, we had a demographics study done.  The company that did the survey 
cautioned us to the fact that we should be careful to separate the one to five year study from 
the six to ten year projection.  The first part includes actual numbers of live births in our 
district.  These are hard numbers.  When projecting further than five years, the numbers are 
based upon the current factors, and they are very “soft” numbers.  They also encouraged us 
to look at ways to reverse the downward trend, and that is exactly what we are doing; in 
fact we were doing that prior to having the study completed.  I am including the entire study 
for your information. 
 
The next five years’ statistics look like this: 
2013-2014 -0.5% 
2014-2015 -1.3% 
2015-2016 -1.4% 
2016-2017 -2.0% 
2017-2018 -1.6% 
 
The study gave us a wealth of information, which our administrative team will be reviewing 
over the next month.  One particular part of the study showed the enrollment numbers by 
grade level.  It appears, as we look at history, that the students that we are losing at the 
highest level, are in grades 8 through 12. 
 
Open Enrollment Surveys 
Since last March, we began sending out surveys to families who were in each of the 
categories:  they were formally open enrolling out of our district and/or they were formally 
open enrolling into our district.   
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We found that families are leaving our district for these reasons: 
Location of our school(s) not convenient to the family:   34% 
Academics concerns:   23% 
Athletics and Activities:   16% 
Transportation issues:   13% 
Teachers, class size, before and after school daycare:  11% each category 

The majority of the survey participants were taking their children to Elk River (50%), 
Milaca (10%) and Cambridge (8%).   

Work in Progress 

Although we have not begun a formal enrollment focused action plan, we are informally 
working on this situation.  First, our facilities work is looking at the location of our schools, 
as it pertains to new or renovating facilities.  The fact that 34% of families surveyed are 
leaving our district due to location inconvenience cannot be ignored.  We will need to look 
at that through out the process.  The surveys, however, are one data point.  We need to look 
at the location issues through many lenses. 

Academics issues are paramount in the work of schools.  It is our core business.  This is 
something that I feel that I can contribute to our work.  Best practices in instruction are the 
major factors in improving achievement.   This needs to continue and be improved this year.  
Another major factor in improving achievement is in data driven decision-making, at the 
individual student and school levels.  We will be improving that district-wide, beginning this 
year, with Response to Intervention and Instruction.  Knowing that we are losing high 
school students, we will be looking for ways to keep them in our district.  We need to build a 
college and career culture in our district.  We have pieces in place, and we need to have a 
system in place for each and every student.  Finally, we need to align our curriculum to state 
standards.  State standards are continually changing, and we must continually look at 
revising our curriculum, as a result. 

Athletics and Activities issues are something that we need to study.  Do we not have enough 
offered?  Are they the ones that students want?  How do we build programs so that they are 
successful?  We will need to survey students and parents to find answers. 

Transportation issues are being studied by a company that we have hired, to look at every 
facet of offering the best service to our families.  We have already begun the process of 
migrating data regarding buses, attached to students, to Skyward, for easy access by our 
families.  We have a trial project in place, to offer bus service to open enrolled students who 
are close to our boundaries.  Our transportation coordinator, principals and director of 
buildings and grounds are trying to streamline our transfer station and traffic flow. 

Conclusion 

As you can see, we have already begun work to address some of our enrollment issues.  We 
will report other efforts, after our administrative team has a chance to look at the 
demographics study. 
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