WAYZATA
PUBLIC
SCHOOLS

BOARD OF EDUCATION
Special Meeting - Tuesday, August 27, 2024 - 7:30 AM

Creekside
Excellence. For each and every student. 16000 41st Ave N.

Plymouth, MN 55446

Minutes of Reqular Meeting Meeting

A Regular Meeting Meeting of the Board of Education of Wayzata Public Schools was held Tuesday, August 27, 2024,
beginning at 7:30 AM in the Creekside

16000 41st Ave N.

Plymouth, MN 55446.

1. CALL TO ORDER/ROLL CALL

2. APPROVAL OF AGENDA AND CONSENT AGENDA ITEMS
A. Human Resource Services Recommendations

3. ADMINISTRATIVE REPORTS AND RECOMMENDATIONS
A. Human Resource Services

1. Administrative Professional and Paraprofessional Contract 7
4. ADJOURN 24

AWODN



WALZATA
SCHOOLS

Board of Education
Regular Meeting — August 27, 2024

AGENDA SECTION: Call to Order

Agenda Item: 1

ITEM: Roll Call Attendance

COMMENTS BY: Milind Sohoni, Board Chair

PRESENT ABSENT

Heidi Kader

Sheila Prior

Sarah Johansen

Paras Bhende

Valentina Eyres

Dan Ginestra

Milind Sohoni

Chace Anderson, ex-officio




WAYZ TR
SCHOOLS

lc'

Board of Education
Regular Meeting — August 27, 2024

AGENDA SECTION: Approval of Agenda and Consent Agenda Items

Agenda Item: 2

ITEM: Approval of Agenda and Consent Agenda Items

COMMENTS BY: Milind Sohoni, Board Chair

Consent Agenda items are considered to be routine in nature and will be enacted by one motion. There
will be no separate discussion of these items unless a Board member or citizen so requests, in which
event, the item will be removed as a Consent Agenda item and addressed. Consent Agenda items are as
follows:
A. Human Resource Recommendations
1. Monthly Recommendations

Recommended Action: Approve the full agenda as presented, and the consent agenda items.

Motion by: Passed:

Second by: Failed:

Abstentions:




HUMAN RESOURCES RECOMMENDATIONS - Consent Agenda - August 27, 2024

EMPLOYMENT
Name Position Location Start Date
Sujata Sony Wayzata Kids North Woods 8/26/24
Carmina Druktainis Paraprofessional Kimberly Lane 9/3/2024
Michael Shaw Teacher High School 8/26/24
Anne Moore Teacher Central Middle 8/26/24
Cari Reed Preschool North Woods 8/26/2024
Monika Yarmoluk Paraprofessional Oakwood 9/3/2024
Daniel Onufer Paraprofessional East Middle/District 8/29/2024
Sarah Peterson Paraprofessional North Woods 9/3/2024
Krista Felty Paraprofessional North Woods 9/3/2024
Angela Kopp Paraprofessional Sunset Hill 9/3/2024
Kristine Stuempfig Preschool Early Learning School 8/26/2024
Audrey Wiitanen Paraprofessional Oakwood 9/3/2024
Kiley Gonzalez McGlauchlen  :Wayzata Kids Greenwood 8/26/2024
Emily Rollins Wayzata Kids Plymouth Creek 8/26/2024
Mary Chappuis Paraprofessional Central Middle 9/3/2024
Mallory Petersen Paraprofessional Greenwood 9/3/2024
Molly McGuire Administrative Professional High School 8/26/2024
Ann Johnson Wayzata Cafe Central Services 9/3/2024
Du Pre, Milene Paraprofessional Plymouth Creek 9/3/2024
Belting, Jonathan Wayzata Cafe High School 9/3/2024
Dawson, Lucas Wayzata Cafe Central Services 9/3/2024
Nidia Coghlan Ramirez Wayzata Cafe East Middle 9/3/2024
Delia Morales Paniagua Wayzata Cafe Plymouth Creek 9/3/2024
Janay Goudge Wayzata Cafe Kimberly Lane 9/3/2024
Christine Van Oss Wayzata Cafe High School 9/3/2024
Hasnaa El Khalfi Wayzata Cafe Central Services 9/3/2024
Shakila Redding Wayzata Cafe Kimberly Lane 9/3/2024
CONTRACT MODIFICATION
Name Position Location Modification Date

i




LEAVE OF ABSENCE

Name

Position

Location

Leave Date

Alison Girard

Kindergarten Teacher

North Woods Elementary School

Full Year, 8/26/24 - 6/10/25

Miriam Dennis

Music Teacher

Birchview

8/26/24-6/10/25

Shannon Kelly

English Teacher

Wayzata High School

8/26/24 - 1/23/25

Allison Lazzara

PE Teacher

Sunset Hill Elementary School

12/17/24 - 3/29/25

Sarah Bock

1st Grade Teacher

North Woods Elementary School

1/2/25 - 3/27/25

Kalli Crow

1st Grade Teacher

Sunset Hill Elementary School

12/19/24- 3/29/25

Haley Radzek

1st Grade Teacher

Sunset Hill Elementary School

1/2/25 - 4/29/25

Elizabeth Underwood Counselor Central Middle School 10/26/24 - 1/24/25
Naomi Langer Peer Coach North Woods and Wayzata High School 12/12/24 - 2/28/25
RESIGNATION

Name Position Location Resign Date
Syed Amjath Ali Preschool Birchview 8/8/2024
Satya Alla Preschool Meadow Ridge 8/16/2024
Rebecca Denzin Paraprofessional Gleason Lake 8/12/2024
Megan Haan Wayzata Kids Meadow Ridge 8/16/2024
Nick Dietz Wayzata Kids Oakwood 8/15/2024
Monica Wagner Paraprofessional Meadow Ridge 8/14/2024
Muhibo Hussein Omar Wayzata Kids Oakwood 8/14/2024
Shalini Dasoju Wayzata Kids Oakwood 8/14/2024
Anopaishe Mago Wayzata Kids Oakwood 8/19/2024
Sylvia Poellinger Preschool Early Learning School 8/19/2024
Hakin Wagner Wayzata Kids Gleason Lake 8/19/2024
Keith Reece Wayzata Kids Oakwood 8/16/2024
John Raby Custodian Gleason Lake 9/6/2024
Sandy McKown Paraprofessional Gleason Lake 8/19/2024
Saima Khalid Paraprofessional Greenwood 8/19/2024

RETIREMENT
Name Position Location Retirement Date




ENTS

Name

Position

EXTRA ASSIGNM

Location

Assignment

Date




Agenda Item

WAYZATA PUBLIC SCHOOLS
Independent School District 284
Wayzata, Minnesota

BOARD OF EDUCATION
Special Meeting - August 27, 2024

AGENDA SECTION: SECTION TITLE

ITEM: Human Resource Services

COMMENTS BY: Ms. Vos

1) Board Action on the Contract with Wayzata Administrative Professionals and

Paraprofessionals for Fiscal Years 2024-2027.

The School Board’s Bargaining Team and the Wayzata Administrative Professionals and
Paraprofessional representatives reached a tentative contract agreement on July 10, 2024.
Subsequently, the Wayzata Administrative Professional/Paraprofessional, SEIU Local 284 voted on
August 26, 2024 to ratify the contract.

Attached is the summary of the proposed three-year contract. It was a pleasure negotiating with the
team of Administrative Professional and Paraprofessional representatives. I believe the end result is a
solid contract that meets their needs and recognizes the value they attribute to our work environment.
We could not function as a school district without their dedication.

Changes were negotiated in the areas of increasing starting wages and an overall restructure of the
salary schedule. In year one of the contract we made overall modifications to the salary schedule and
ensured a twenty dollar minimum starting wage. New money was added in year two of 1% and year
three of 2%. We worked towards increasing the number of paid holidays so that hourly employees
maintain a more consistent paycheck. We increased the district contributions towards health insurance
for our 9 month paraprofessionals making health insurance more affordable. We updated the sick bank
language and made various minor improvements throughout the contract. Overall the work we did
resulted in a package of 12.166%.

A huge thank you to the Administrative Professionals as they continue to support all of the
administrative work we need completed as a large school district and a huge thank you to the over 300
paraprofessionals we have in the district working with our students and providing support in our
classrooms, hallways, cafeterias and playgrounds. We are a strong, thriving district thanks to all of your
hard work and dedication. We appreciate each and every one of you!



The negotiations team members were: Ann Beaulieu, Shauna Mignone, Huma Yusuf, Abi Olson,
Shannon Miller, Mari Johnson, Marie Beck, Danni English and Shelly Johnson. For the district,
Paras Binde represented the School Board.

2) RECOMMENDED ACTION: Approve the contract with the SEIU Local 284 Administrative
Professional and Paraprofessional Bargaining Unit for the period of July 1, 2024 through June 30 of 2027 as
agreed upon by the bargaining teams and ratified by the SEIU Local 284 Administrative Professional and
Paraprofessional Bargaining Unit.

Motion by: ROLL CALL Passed Second

by: Failed Abstentions:




Administrative Professional/Paraprofessional Contract Negotiations
Language Changes
July 11, 2024

To help us stay focused:

1.

Changes removed in red-strikethreugh

2. Changes added in red underlined

1.

Section 3 Dues Check-Off

The employer agrees to deduct dues for membership in the Union, and to
forward such dues to the Unlon for any |nd|V|duaI employee who has authorlzed
such dues check-off A ; = 4

{-heempbyee—Such dues shaII be remltted to the Unlon monthly

The deduction authorization notice from the Union will include certification from
the Union that the Union has and will maintain a valid authorization from the

employee for whom deductions will be made. The District may require a copy of
the valid authorization form only if a dispute arises about the existence or terms
of the authorization. The dues and/or political action committee deduction(s)
authorization remains in effect until the District receives notice from the Union
that an employee has changed or canceled their authorization(s) in writing in

accordance with the terms of the original authorizing document(s).

The Employer will deduct dues for membership commencing on the first payroll
issued fifteen (15) or more days after the dues check-off authorization form is
filed with the payroll officer. An individual employee may revoke the dues
authorization in accordance with the terms of the dues check-off authorization
executed by the employee. Individual employees who have authorized such
dues check-off waive all rights and claim for such monies and relieve the
Employer and all its officers and agents from any liability, therefore.

Section 2.5 Union Information
The Employer shall inform the union steward(s) of all new hires. Within ten
(10) calendar days of date of hire, the District shall provide the following
contact information to the Union, name, job title, worksite location, home
address, phone numbers on file with the district, date of hire, email

r W number of hours normall h led to work h

and number of duty days in the year. Every 120 calendar days the Union
may request that the District shall make available a complete bargaining
unit list of employees including this same information.

Section 2.6 Union Orientation

The District will allow nion ign representativ m in person with

newly hired employees for thirty minutes within thirty calendar days from the date

of hire, during new employee orientations or (if the District does not conduct new
employee orientations) at individual or group meetings. All employees

participating in these meetings will be in pay status. The-Bistrictwilttprovide-at

teastaten-daynotice-inadvance-ofan-erentation: Meetings may be held

virtually or for longer than 30 minutes only by mutual agreement of the District
and the Union.




4, Sectlon 5.2 Holldays Hehday-s—w#—be—set—by—the—Eme%qd—Fepﬁesemame(-s-)

pfevreﬂ-s-pfﬂheemm&mems- Twelve (12) month employees shall receive eteven
45 twelve (12) paid holidays per year. Eleven (11) month employees shall
receive ten (10) paid holidays per year, and ten (10) month employees (201 days)

shall receive nine (9) paid holidays during

12 days 10 days 9 days 6 days 6 days 5 days 3 days
Labor Day Labor Day Labor Day Thanksgiving | Thanksgiving | Thanksgiving | Christmas
Thanksgiving Thanksgiving | Thanksgiving | Christmas Christmas Christmas First day of Spring

Break tApri-+
Fri after Fri after Fri after New Year’s New Year’s New Year’s Christmas Eve
Thanksgiving Thanksgiving | Thanksgiving
X-mas Eve X-mas Eve Christmas Spring Break | Spring Break | Floating
X-mas X-mas New Year’s Floating Floating Christmas

Eve
NYD NYD MLK Christmas Christmas
Eve Eve

MLK MLK President
President President Memorial
Memorial Memorial Floating
Floating Floating
Juneteenth
July 4

School year paraprofessionals who work less than twenty (20) hours per week
shall receive twe-{2} three (3) paid holidays per year (one of which will occur
during winter break and one which will occur during spring break).
Paraprofessionals who work twenty (20) or more hours per week shall receive
feur{4}-five (5) paid holidays per year. Paraprofessionals who work twenty (20)
or more hours per week and have completed five (5) years of employment shall
receive five{5) six (6) paid holidays per year. Paraprofessionals who work thirty
(30) or more hours per week shall receive five{5) six (6) paid holidays per year.
Each year, one of the holidays set for paraprofessionals shall be scheduled to
occur during the district's Spring Break. (The parties agreed that the holiday
ordinarily set for President's Day should be the holiday scheduled to occur during
the district's Spring Break). 10



Of the number of days listed for each level of eligibility, one (1) day shall be
reserved as a floating holiday, to be used in lieu of a regularly scheduled day at
the discretion of the employee upon five (5) workdays' notice and upon approval
of the employee's immediate supervisor.

In order to be eligible for holiday pay, an employee must work the last assigned
workday immediately before the holiday and the first assigned workday
immediately following the holiday, unless the absence qualifies for leave with pay
or if the employee has received prior supervisory approval for leave without pay
for up to five days. Holiday pay is equivalent to the regular number of hours
scheduled.

If a new employee working twenty (20) or more hours per week, begins work
prior to January 1 they will receive one (1) floating holiday, if work begins
between January 1 and March 31, they will receive one-half (.5) floating holiday,
and if work begins between April 1 and June 30 employee will not receive a
floating holiday.

. *Section 6.3 Hospitalization and Medical Insurance

The Employer will contribute the total premium for each full-time employee
whose position is scheduled a minimum of 1608 annually and is enrolled for
individual coverage in the District sponsored medical and hospitalization
insurance plan. The Employer will also contribute an additional amount per
month equal to one half of the difference between individual and family
premiums toward the premium for family coverage for those enrolled in family
coverage based on the lowest cost plan.

The Employer will contribute the total premium for each employee whose position
is scheduled to be a minimum of 4846-1008 hours annually (e.g. 6 hours per
student day) who is enrolled for individual coverage in the District sponsored
health plan.

Effective 2024-2025 Contract Year: The Employer will contribute a total amount
of $1,175.00 for employee plus one and $1,368.15 for family insurance to the
high deductible insurance plan for each employee whose position is scheduled to

be a minimum of 4646 1008 hours annually (e.g. 6 hours per student day) who is
enroIIed for individual coverage in the Dlstrlct sponsored health plan. +he

Effective 2025-2026 and 2026-2027 Contract Years: The Employer will contribute
a total amount of $1.210.25 for employee plus one and $1.409.19 family

i to the high tible insuran lan for each employee whose
position is scheduled to be a minimum of 4648 1008 hours annually (e.g. 6 hours
per student day) who is enrolled for individual coverage in the District sponsored
health plan. y v

famity-coverage:

For an employee covered by this agreement, who is also employed in the
Wayzata Kids program, the District will combine their total assigned hours during
the fiscal year, up to 4848 1008 _hours annually (e.g. 6 hours per student day),
when determining eligibility for health insurance. For those combined
employees, health insurance contributions will follow amounts determined under
this contract.

The Employer will contribute one-half of the premium for individual coverage, in
the District sponsored health plan, for each employee whose position is
scheduled to be a minimum of twenty hours (20) per week #88 672 hours
annually (e.g. 4 hours per student day) who is enrolled for individual coverage.



This contribution may be applied to individual or family coverage. The employee
must pay the entire cost in excess of the Employer contribution by payroll
deduction.

6. Step 3.5 - Step placement on Pay Scale -
Schedule at the same step or a higher step than the one s/he was on in the
prior classification. A new employee shall normally be placed on Step 1 of the
wage schedule unless previous work experlence or tralnlng jUStIerS a higher
placement. Prev Fee-W W
lengevity-steps: The district will notify the union steward( ) of any placement
higher than Step 1 prior to hiring a new employee.

7. Step 3.5 -Step placement on Pay Scale -
All 10-Month, 11-month and 12-Month Administrative Professionals will be paid in

scheduled installments determined by annualizing their projected pay over the
District's payroll schedule. Electronic time sheets must be submitted by the
employee and approved by their supervisor according to established schedules.

9. Section 4.2 Overtime and Call Back
Work performed in excess of forty (40) hours per week shall be compensated for
at the rate of one and one-half times the regular rate. The overtime work week is
defined as Saturday through Friday. The Employer may, at its option, grant an
employee’s request for compensatory time off in lieu of overtime pay, to the
extent authorized by the Fair Labor Standards Act, as amended. The scheduling
of any compensatory time off requested by an employee shall be subject to
approval by the employee’s supervisor. Bereavement absence and holiday
absence shall be considered as time worked in calculating overtime. If called
back the minimum shall be two (2) hours. Accrued compensatory time will
generally be used within the assigned work year unless the employee has
supervisery Human Resources approval to carry over the compensatory time.

10._Section 4.4 Snow Days and Emergency Closures

On District approved e-Learning days, snow days or emergency closures,
paraprofessionals may be expected to provide instructional support to students
and/or engage in professional development opportunities.

When schools are closed due to an emergency (broken water main, no

electricity) paraprofessionals may be reassigned to other buildings. The District

will ask for volunteers to fill open positions or complete tasks prior to making
placements. If a paraprofessional has a child in the impacted building, they may

be excused from reassignment.

tion 6.7 Dental In

Fhe Employer will contribute tip-te-$55-7#6_an amount equivalent to the monthly
cost of single coverage for each eligible employee who work six (6) hours or

more per day and who is enrolled in the District dental insurance plan.The
amount mav be applled towards Employee plus One or Family coveraqe ke




Participation in the dental insurance program will be voluntary. Each employee
enrolled under the plan shall contribute through payroll deduction any excess of
the monthly premium over the maximum monthly Employer contribution.

12. Section 7.1 Sick Leave -
In conjunction with the long term disability insurance provided above, the
Employer has established the following provisions for paid sick leave in order to
minimize an employee’s loss of income because of unavoidable absence due to
illness or injury. Paid sick leave is not available during the term of any leave of
absence without pay.

Paid sick leave is provided to all employees at the rate of one (1) day per month
recorded at the employee's scheduled hourly level of active employment. The
annual sick leave allowance is provided at the time of hire and at the onset of
each school year.

An employee may accumulate unused portions of sick leave up to the equivalent
of a total of one hundred forty (140) days at the current hourly level of
employment. Employees who change pay levels or hours per day carry with them
their accumulated hours of sick leave. The employer reserves the right to require
substantiation of illness where there is evidence that sick leave is being abused.

An employee may use sick leave for the following reasons:

an employee’s mental or physical illness. treatment or preventative care;
the mental or physical illness. treatment or preventative care of an employee’s family

member;

absence due to domestic abuse, sexual assault or stalking of an employee or their family

member;
closure of an employee’s workplace due to weather or public emergency or closure of

their family member’s school or care facility due to weather or public emergency: and
hen determin a health authority or health care professional that an empl r
their family member is at risk of infecting others with a communicable disea

Sick leave covers the employee and the following people:

e their child, including foster child, adult child, legal ward, child for whom the emplovyee is

legal guardian or child to whom the employee stands or stood in loco parentis (in place of
a parent);

their I register mestic partner;

their sibling, stepsibling or foster sibling;
13




e their biological, adoptive or foster parent. stepparent or a person who stood in loco
parentis (in place of a parent) when the employee was a minor child;
their grandchild, foster grandchild or step-grandchild;
their grandparent or step-grandparent;
hild of a sibling of the empl ;

a sibling of the parents of the employee:
a child-in-law or sibling-in-law;
any of the family members (1 through 9 above) of an employee's spouse or registered
domestic partner;

ny other individual relat 1 r wh 1 iation with the empl is th

equivalent of a family relationship; and
. ndividual Iy desi L by |

Leaves dunder-Sections—+2-+and—3 may qualify for Family Medical Leave benefits
under the Family and Medical Leave Act. Eligible employees may receive up to a total of
12 weeks of unpaid leave during a 12-month period. The District will maintain group
insurance coverage for an employee on Family Medical Leave if such insurance was
provided before this leave was taken and on the same terms as if the employee had

ntin to work. After this twelve (12) weeks. the empl hall the entir
premium or cancel coverage. (Moved from Section 7.2)

15. Section 8.2 Posting of Seniority List
The Employer will post updated separate seniority lists for 12-month administrative

professionals, 11- month, 10-month administrative professionals and paraprofessionals
on or before November 15th of each year and immediately before any layoff procedures
are initiated.

16. Section 7.8/7.9 Childcare Leave-
A child care leave is defined as a) the period of time once an employee (mother) has

been released from the disability period of cgiLlldbirth or b) the period of time an employee




(mother or father) wishes to take to provide for the care of a newborn or newly adopted

child(ren).

An employee may use up to twenty (20) days of accumulated sick leave for child care or
adoption of a child. Leave must commence within twelve (12) months following the birth

or adoption.

17. Section 8.9 - Change in Assignment -
If a member applies for and accepts a position, they are not eligible to apply for

another position until they have worked in the new position for a minimum of six (6)

months._The employer may (at its discretion) permit additional voluntary transfers, even

if six months have not elapsed.

18._Appendix F- Sick Leave Accumulation -
Staf-whe-tuse-five{5)ertess-sielkdeave-days Staff having thirty (30) or more

accumulated sick days not including days donated to the sick leave bank, in a school
year may elect to convert sick leave days to cash. The following conditions will apply.
The District will use the sick leave balance as of the end of the fiscal year. The new
balance will be reflective of the reduction of days converted to cash. The payment will be
made to an eligible 403(b) account within sixty (60) days after the end of the fiscal year
on the following basis. Participants must select to participate and have an established
403(b) account.

19. Renewal of MOU

APPENDIX H
INTERVENER EXPECTATIONS
Local 284-Paraprofessional/Administrative Professionals and Wayzata Public
Schools

MEMORANDUM OF UNDERSTANDING

Whereas, Independent School District 284, Wayzata Public Schools (“District”)
and Local 284 (“Union”) have a common desire to have highly qualified
paraprofessionals to work with our students who are deaf and blind.

Whereas, it is in the best interest to clarify expectations and compensate
paraprofessionals trained as Interveners fairly.

Be it THEREFORE resolved that:

Interveners will engage in specialized training in which they are paid their hourly
rate of pay. The expectation is that engaging in this training also determines their
commitment to work with their assigned student as that student moves through
the system. Specifically meaning that the Intervener moves with the student
E-Transition.

For their services, an Intervener will be paid a stipend of $1200.00 in two
installments throughout the school year. J(§600 for semester one and $600 for



semester two) If an Intervener is not assigned to a student needing Intervener
services they will not be paid said stipend. In addition, Interveners will be
expected to substitute for other Interveners when necessary.

Those paraprofessionals trained as Interveners may be excluded from the
Seniority bumping process based upon their specialized training.

Once a paraprofessional agrees to be an Intervener, they will be expected to
remain an Intervener for the time period of five (5) years. Movement into a higher
level position may result in an exception to this five (5) year minimum.

The District and the Union are in agreement with the above language as evidenced
by their representatives signatures below.

Service Employees International Union Local 284 Independent School District 284
Contract Organizer Executive Director of Human Resources
Date:

Union Steward(s)

Date:

20. MOU - Media Paras

Media Specialist Stipends
Local 284-Paraprofessional/Administrative Professionals and Wayzata Public
Schools

MEMORANDUM OF UNDERSTANDING

Whereas, Independent School District 284, Wayzata Public Schools (“District”)
and Local 284 (“Union”’) have a common desire to have Media Centers that are
staffed appropriately and to recognize the additional work done by current Media
Paraprofessionals.

Whereas, it is in the best interest of our students and the District to acknowledge
the additional work done by our Media Paras who do not have assigned Media
Specialists in their buildings.

Be it THEREFORE resolved that:

Media Paraprofessionals at East and West Middle Schools will be additionally
compensated for the school year(s) in whigh they do not have a part time or full
time Media Specialist assigned to their buildings.



A stipend of $600.00 per semester for a total of $1,200.00 per year will be paid at
the end of each semester period.

If a Media Specialist is reinstated during the school year the additional the amount
of the stipend shall be prorated.

The District and the Union are in agreement with the above language as evidenced
by their representatives signatures below.

Service Employees International Union Local 284 Independent School District 284
Contract Organizer Executive Director of Human Resources
Date:

Union Steward(s)

Date:

21. Section 3.4 Wage Rates

Review and update job titles.
Classification Job Definitions

I. Administrative Professional, Elementary Principal
Administrative Professional, High School Principal
Administrative Professional, Middle School Principal
Administrative Professional, Teaching & Learning

Il. Administrative Professional, Activities/Athletics

Adrrin we-ProfessionaAl et e
Administrative Professional, Buildings and Grounds

Adrrin iwe-Professional—C i El on-Servi

Administrative Professional, EttiraryExpress-\Wayzata Cafes

Administrative Professional, Early Learning School Ghitdheed-FamityEducation
Administrative Professional, High School

Aelrin ive-Professionat—High-Sehook-Gtid o

Adenin we-Professional—High-SehoolR .

Administrative Professional, High School Registrar/Guidance Office
Administrative Professional, High School Scheduling Office
Administrative Professional, High School Sub Staffing
Administrative Professional, High School Testing Support
Administrative Professional, Middle School Student Services
Administrative Professional, Purchasing

A dirrin wve-Professionai—Sei : .

Administrative Professional, Special Services Program Support




Administrative Professional, Special Services Records
Administrative Professional, Welcome Center

Fechnieian Administrative Professional, Assessment and Evaluation
Feehnietanr Administrative Professional, Payroll Technician

- ool CertifieaC . - N
Paraprofessional, High School Activities/Bursar

Paraprofessional, High School, College & Career Center
Paraprofessional, Technology

Paraprofessional, Health
Paraprofessional, Special Services Audiology/BVI/DHH

Ill. Administrative Professional, District Office Receptionist’Human Resource Services
Administrative Professional, Equity-&trtegration Student Data and Supports
NI iwe-Professional—Midete-Sehoo!

Administrative Professional, Readirg-Office Professional Learning
Administrative-Prefessionai—R b8 Evatuat

Feehnietan Administrative Professional, Accounts Payable Technician
Teehniei ,—: Receivabl -
Teehnician Admini ive Professional. Finance Technici
Paraprofessional, Behavior Intervention

PRaraprefessionalHealth

Paraprofessional, Special Education ReeerdstPresehest Screening
Paraprofessional, Special Education — Students With Disabilities

IV. Paraprofessionals:

CES Building Supervisor

CES Receptionist

Early Childhood Family Education

Early Childhood Family Education Child Care Worker
Early Learning School Administrative

Englishtanguagetearners(ELD
Feeus?

General/Club Y.E.S. Support
Greeter

Instructional

Kindergarten

Media Center

Office

Parking Lot Attendant

P Proi

Student Supervisor
Supervisory — Lunch, Recess, etc.
Testing Office

22. Section 7.4 Personal Leave Each employee is eligible to earn up to a maximum
of two (2) days of leave per year. If a new employee begins work prior to January 1, they
will receive two (2) personal days, if work begins between January 1 and March 31, they
will receive one (1) personal day, and if work begins between April 1 and June 30, the




employee will not receive any personal leave days. This leave is cumulative to four (4)
days and will not be deducted from sick leave credits. Requests for such leave must be
submitted in writing to the employee’s supervisor at least three (3) working days in
advance, except in emergency situations, and must be approved by the immediate
supervisor.

Effective 2025-2026 - Upon completion of six (6) yvears of service (start of 7% year).
employees who are not eligible for vacation, will receive one additional personal day.

Each year, up to two (2) days of unused personal days, after the two (2) day carryover
criteria is met, will be converted at fiscal year-end to a daily rate of pay and credited to
the employee’s 403(b) plan. The District will verify the unused days and determine the
number eligible for conversion. Verification of these unused days will be determined by
the absence reports submitted through Skyward to Payroll.

23. Section 8.4 - Paraprofessional Layoffs

Layoffs in the paraprofessional classification shall first be made on the basis of district
seniority within the building, including Special Education, or seniority within a
district-wide service department, pursuant to Section 8.1. The least senior employee in a
paraprofessional classification in the building shall be the first employee laid off;
provided, however, that employees retained have the qualifications and ability to perform
the work available. Reference Section 8.5 for bumping procedures.

The only exception to this procedure involves paraprofessionals who are assigned to a

one to-one management paraprofessional position for a severety-and-profeundty
handieapped child or for management paraprofessionals whose positions are a part of

the Individual Education Program (IEP)-ef-e-handicapped-child-orchildren. Such IEP ’s
must be certified by the Director of Special Education in accordance with state law. If the
least senior paraprofessional holds one of these positions, layoff shall be deferred until
the end of the school year; until the child leaves the school; or until the child no longer is
required to have a management paraprofessional, whichever occurs the earliest. Such
deferrals relate only to that portion of the paraprofessionals' time in the assignments
described in the exception above. If deferment is accepted, the employee is not eligible
to apply for another position within the current school year. If a layoff is deferred for such
reasons the next least senior paraprofessional shall be laid off.

If layoffs require senior paraprofessionals to transfer to new or different positions, the
available positions will be posted to allow employees at least five (5) working days to
review the position requirements prior to accepting a position.

25. Appendix [ ] - Sick Leave Bank

MEMORANDUM OF UNDERSTANDING

Wayzata Public Schools ISD No. 284 and the Administrative Professionals and

Paraprofessionals, Local School Service Employees Local 284. Employees agree to
establish a voluntary sick leave bank. A sick Ieave bank is set up to provide additional

and are experiencing a medlcal emergency that will require a Qrolonged absence from
work and a substantial loss of income because they have exhausted their accumulated

leave.

Donation Eligibility: 19



1) The employee must be a full-time or part-time member of the bargaining unit eligible

for benéefits.

2) Must be an active employee and not have submitted a resignation or retirement to the

District prior to making the donation.

3) The employee must donate sick days in order to use the sick leave bank.

Donation Process:
1) In order to establish the Sick Leave Bank, all members of the bargaining unit must
donate one (1) sick leave day unless the employee submits an election form opting out

of membership in the Sick Leave Bank.
2) All donations once m re irrev le.

3) Donations are not taxed for the donor and are not tax deductible.

4) Days donated are donated at the donor employee’s rate of pay.

5) At such time the sick bank balance dips below 30 days. all members of the sick leave
bank will contribute one (1) day each. Employees who opt out of this contribution will no
longer be a part of the sick leave bank and will lose eligibility for its benefits.

6) New employees will have thirty (30) days in which to opt out of the Sick Leave Bank.
7) Members may opt in to the Sick Leave Bank every year during the first thirty days of

the school year and again for the month January.

Eliqibility to Receive Sick Leave from the Bank:
LM | ful . | ligible for | :

2. Must be a contributing member of the Sick Leave Bank.
3. Exhaust all sick and personal accumulated leave. One personal day may be retained.

4. Be eligible for leave under the Family Medical Leave Act (FMLA).
5. Not receiving Worker Compensation, Social Security, or Long Term Disability. If there
is an initial denial from LTD or Worker Compensation who ultimately collects benefits
they will be responsible to cooperate in the repayment to the sick leave bank.

. Not hav mitt resignation or retirement to the District.
7. Not serving a disciplinary suspension.

. Empl working | han full time shall ligible for benefi ro-r. is.
9. Employees may draw from the sick leave bank until they are eligible for Long Term
Disability or up to 60 days per school year.

10. The Sick Leave Bank may be used for normal childbirth delivery and recovery shall
be limited to 20 days. The amount of time granted from the sick leave bank shall not
exceed the maternity disability period. For example, if a person has 20 days of

accumulated sick leave and they are out for a 6 week time period, the
sick leave bank would contribute 10 days so that the disability period is covered.

Administration:
1. An empl must ly for benefits under the Sick L eave Bank mpleting th

necessary forms.
2. The application will be submitted to the Human Resources Department.

3. Decisions are final and not subject to the grievance process.

The District shall provide an accounting of the status and use of the Sick Leave Bank at
the end of the vear.
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In the event that the Sick Leave Bank is dissolved, all days shall be returned to those
participating in the bank. All members will receive an equal number of days, with the

understanding that no one will receive more days than they contributed to the Bank.

The sick leave bank will be in effect starting October 1, 2024.

This Memorandum of Understanding was established in the 2024-2027 contract.

25. Salary Schedule - Year One - 0%, Year Two - 1% and Year Three - 2%

Effective July 1, 2023

Step
1

2

35
6-8
8-10
11-15
16-18
18-20
21+
30+

2426
25.49
28.58
28.93
290.56
30.11
30.45
31.01
32.28
34.05

Il
2279
2395
26.89
27.22
27.82
28.39
28.71
20.28
31.41
32.33

l
2197
23.10
25.91
26.23
26.88
27.40
27.72
28.34
29.59
31.38

v
18.89
19.81
22.33
2264
23.26
23.70
24.04
24.65
25.90
27.70

2024-2025
Step | Classification 1 | Classification 2 | Classification 3 | Classification 4
1-2 26.49 24.95 24.10 20.81
3-45 29.14 27.10 26.05 22.76
56-7 29.74 27.60 26.75 23.46
8-9 29.99 28.30 27.35 24.06
10-11 30.24 28.80 27.95 24.66
12-13 30.74 29.30 28.45 25.16
14-17 31.34 29.90 29.05 25.76
18-19 31.84 30.40 29.55 26.26
20 33.84 32.40 30.65 27.70
21+ 34.85 33.40 32.55 29.26
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Effective July 1, 2024, Employees with twenty-five or more vears of service

will receive an additional $1.00 per hour.

2025-2026 1%

Step | Classification 1 | Classification 2 | Classification 3 | Classification 4
1-2 26.75 25.20 24.34 21.02
3-45 29.43 27.37 26.31 22.99
56-7 30.04 27.88 27.02 23.69
8-9 30.29 28.58 27.62 24.30
10-11 30.54 29.09 28.23 24.91
12-13 31.05 29.59 28.73 25.41
14-17 31.65 30.20 29.34 26.02
18-19 32.16 30.70 29.85 26.52
20 34.18 32.72 30.96 27.98
21+ 35.20 33.73 32.88 29.55

2026-2027 2%

Step | Classification 1 | Classification 2 | Classification 3 | Classification 4
1-2 27.29 25.70 24.83 21.44
3-45 30.02 27.92 26.84 23.45
56-7 30.64 28.43 27.56 24.17
8-9 30.90 29.15 28.18 24.79
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10-11 31.15 29.67 28.79 25.40
12-13 31.67 30.18 29.31 25.92
14-17 32.29 30.80 29.93 26.54
18-19 32.80 31.32 30.44 27.05

20 34.86 33.38 31.58 28.54
21+ 35.90 34.41 33.53 30.14
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WAYZ TR
SCHOOLS

Board of Education
Regular Meeting — August 27, 2024

AGENDA SECTION: Adjourn

Agenda Item: 4

ITEM: Adjourn

COMMENTS BY: Milind Sohoni, Board Chair

This agenda item brings closure to the School Board meeting.

Recommended Action: Call the meeting to a close.

Motion by: Yes: Passed:

Second by: No: Failed:

Time of Adjournment: 24
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