
 Somers Board of Education Meeting  
Monday, March 28, 2022 7:00 PM 

Somers Board of Education Chambers, 1 Vision Boulevard, Somers, CT 06071

  
1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. APPROVAL OF MINUTES

1. Draft Minutes of Board of Education's March 14, 2022 Public Hearing
Board to review and approve the draft minutes of Board of Education's March 14, 2022 Public 
Hearing.

2. Draft Minutes of Board of Education's March 14, 2022 Meeting
Board to review and approve the draft minutes from the March 14, 2022 meeting.

4. OPPORTUNITY TO ADD/DELETE AGENDA ITEMS
5. CONSENT AGENDA

1. Warrant of March 28, 2022
The Board to review and consent to the warrant of March 28, 2022.

2. Resignation of Mabelle B. Avery Middle School Assistant Principal
Mrs. Lynda Thornton, MBA Assistant Principal, will be resigning June 30, 2022.

3. Board to Approve Job Share
The Board to consent to 2022-23 job share for 4th grade from Mrs. Nicole Dzicek and Mrs. Melissa 
Shannon.

4. Somers High School Graduation
The Board to consent to the Somers High School Graduation on June 15, 2022.

6. NEW BUSINESS
1. 1st Warning on Somers Policy DBS 0200 - Goals of the Board of Education - Somers 

Public Schools
Board to review 1st Warning on Somers Policy DBS 0200 - Goals of the Board of Education - 
Somers Public Schools.

2. 1st Warning on Somers Policy DBS 2210.3 - Covid-19 Staff Vaccination Policy
Board to review 1st Warning on Somers Policy DBS 2210.3 - Covid-19 Staff Vaccination Policy.

3. Approval of Change Order to SHS Boiler Project
The Board to review and approve the change order to the SHS boiler project.

4. Approval of Donation of Tools to the Somers High School Career and Technical Education 
Department
The Board to review and approve the donation of tools to the Somers High School Career and 
Technical Education Department valued at $23,500 from Stanley Black and Decker.

7. OLD BUSINESS
1. 2022-2023 Budget Update

The Superintendent will update the BOE on the 2022-2023 budget.
8. ADMINISTRATIVE REPORTS

1. Food Services Update
Mrs. Stephanie Levin, Director of Business Services, will update the BOE on Food Services.

2. HVAC Study Update
Superintendent Czapla will provide the BOE with an update on the HVAC Study.  

9. COMMITTEE REPORTS
1. Curriculum
2. Policy Committee
3. Planning Committee
4. Salary & Negotiations Committee
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10. CREC UPDATE
11. AUDIENCE TO CITIZENS/STAFF/STUDENTS
12. EXECUTIVE SESSION

The Board to discuss and possible action on the Superintendent's contract.
13. ADJOURNMENT
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Somers Board of Education Public Hearing on 2022-2023 Budget 

Somers Elementary School Auditorium 

March 14, 2022 

6:30 PM 

 

Present BOE Members:  Marissa Marks, Ed DePeau, Jan Martin, Mike Briggs, Krista Cherry, 

Anne Kirkpatrick, Kim Radziewicz, Carl Stebbins, Chris Thiesing 

 

Others:  Brian Czapla, Stephanie Levin, Rob Wilson, Dorothy Ruggiero, Jim Formica 

 

 

1. Discussion on 2022-23 BOE Budget 

Discussion:  The public hearing was called to order at 6:34 p.m. by Chairwoman Marks 

in the SES Auditorium.  Chairwoman Marks introduced Superintendent Czapla to present 

the Somers Public Schools 2022-2023 budget. 

 

Superintendent Czapla stated that the 2022-2023 budget was approved by the BOE on 

2/28/22.  Budget decisions reflect the vision, mission, and goals set forth in the Strategic 

Plan that was developed in 2019 to set a direction over the next five years.  The 2022-

2023 budget priorities include meeting contractual obligations, increasing student 

achievement by providing the necessary educational resources for students and staff, and 

reacting to instructional and mental health needs brought on by Covid-19.   

Superintendent Czapla anticipates continued mental health needs into the next school 

year and beyond. 

 

The 2022-2023 budget was approved for $26,744,772, which is an increase of $1,505,030 

or 5.96% increase from this current year's budget.   

 

Salaries along with insurance and benefits account for the largest portion of the 

budget.  The nondiscretionary or contractual obligations make up 92% of the budget 

(salaries, insurance and benefits, tuition, transportation, and utilities).  The discretionary 

categories (maintenance, instructional resources, equipment, extracurricular, and 

administrative overhead) make up 8% of the budget.  Many of the discretionary 

categories were subject to budget cuts for this year's budget.  The 2022-2023 budget is 

looking to recoup some of the losses.  

 

Significant impacts include:  

● Salary increase of $584,864 related to contracts negotiated and new positions 

(Special Education Teacher, Math Interventionists, STEM Coach, 0.6 FTE 

Human Resource Specialist) 

● Insurance and benefits--$383,240 projected with a 12% premium increase 

● Transportation—$23,246 increase related to contract negotiations 

● Maintenance--$72,652 increase related to Covid-19 and deferments 

● Instructional resources--$129,481 increase related to deferments 

● Equipment cuts last year--$71,000 increase for technology and music replacement 
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● Utilities--$51,200 increase related to HVAC adjustments for increased air 

exchange 

● Administrative overhead--$15,000 increase for multiple contract negotiations in 

2022-23  

 

Requests of $218,000 that were not able to be funded at this time include:  

● Curriculum Leader Humanities, grades 6-12 

● Curriculum Leader STEM, grades K-5 

● Pre-K Transportation  

 

Superintendent Czapla presented the PPE (Per Pupil Expenditure) which is the rate at 

which it costs a town to educate a student.  In Somers, the average cost is $19,267.  In the 

state of CT, the average cost is $20,707.  In DRG-C, the average cost is $20,625. 

 

Chairwoman Marks invited questions from the audience.  No questions were asked. 

 

Motion to adjourn the BOE Public Hearing at 6:47 p.m. This motion, made by Jan 

Martin and seconded by Mrs. Krista Cherry, Carried.  Yea: 9, Nay: 0 

 

 

 

 

 

___________________________________________ 

Jan Martin, BOE Secretary   Date 

 

Shannin Burns, BOE Recording Secretary 
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Somers Board of Education Meeting 

Somers Elementary School Auditorium 

March 14, 2022 

7 PM 

 

 

Present BOE Members:  Marissa Marks, Ed DePeau, Jan Martin, Mike Briggs, Krista Cherry, 

Anne Kirkpatrick, Kim Radziewicz, Carl Stebbins, Chris Thiesing    

 

Others:  Brian Czapla, Stephanie Levin, Rob Wilson, Doug Ferro, Dorothy Ruggiero, Jim 

Formica, Emily Garcia Sega 

 

  

1. CALL TO ORDER 

The regular meeting of the Board of Education was called to order by Chairwoman 

Marks at 7:00 p.m. in the SES Auditorium. 

 

2. PLEDGE OF ALLEGIANCE 

 

3. APPROVAL OF MINUTES 

 

3.1. Draft Minutes of February 28, 2022 

Rationale:  Draft Minutes of Board Meeting on February 28, 2022 for Board 

review and approval. 

Motion to approve the February 28, 2022 BOE Draft Minutes. This motion, made 

by Carl Stebbins and seconded by Mike Briggs, Carried.  Yea: 9, Nay: 0 

 

4. OPPORTUNITY TO ADD/DELETE AGENDA ITEMS 

 

5. CONSENT AGENDA 

Motion to approve Consent Agenda. This motion, made by Anne Kirkpatrick and 

seconded by Ed DePeau, Carried.  Yea: 9, Nay: 0 

 

5.1. Warrant of March 14, 2022 

 Rationale:  The Board to review and consent to the warrant of March 14, 2022. 

 

5.2. Consent on Somers Policy DBS 4118.11 Personnel, Nondiscrimination 

Rationale:  Board to consent Somers Policy DBS 4118.11 Personnel, 

Nondiscrimination. 

 

5.3. Consent on Somers Policy DBS 4118.231 - Personnel- Alcohol, Drugs, Tobacco 

free workplace 

Rationale:  Board to consent Somers Policy DBS 4118.231 – Personnel – 

Alcohol, Drugs, Tobacco free workplace. 

 

6. NEW BUSINESS 
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7. OLD BUSINESS 

 

7.1. Approval of 2022-23 Budget 

Rationale:  The BOE to approve the 2022-23 budget. 

Motion to approve the 2022-2023 Budget. This motion, made by Jan Martin and 

seconded by Krista Cherry, Carried.  Yea: 8, Nay: 1 (Carl Stebbins) 

 

8. ADMINISTRATIVE REPORTS 

 

8.1. Superintendent Update 

Rationale:  Superintendent to give update to Board of Education. 

Discussion:  Superintendent Czapla updated the BOE on recent events.  He stated 

that Covid numbers continue to be extremely low with a case every other day to 

every three days related to family transmission.  This week will be a telling week 

with the number of Covid cases since the masks have been off for two 

weeks.  Things are starting to get back to normal, and Superintendent Czapla 

hopes that continues to be the trend.   

 

9. COMMITTEE REPORTS 

 

9.1. Curriculum 

Discussion:  Jan Martin reported that the committee met on 3/1/22.  The next 

meeting will be held on 4/25/22. 

 

9.2. Policy Committee 

Discussion:  Anne Kirkpatrick reported that the committee met on 3/14/22 prior 

to the Public Hearing and BOE meeting.  She stated that the committee worked on 

an assignment from the BOE for fact-finding for a Budget Committee.  They all 

agreed on doing more of a Finance Committee versus a Budget 

Committee.  There will be several steps.  Stephanie Levin, Director of Business 

Services, will continue researching.  The next meeting will be held on 3/28/22 

with Superintendent Czapla and Stephanie Levin.   

 

9.3. Planning Committee 

Discussion:  Chairwoman Marks stated that the committee met on 3/14/22 prior 

to the BOE meetings.  They discussed HVAC studies.  Superintendent Czapla and 

Stephanie Levin will be meeting with the town next week.  They will present the 

studies on 3/28/22.   

 

9.4. Salary & Negotiations Committee 

Discussion:  No report. 

 

10. CREC UPDATE 

Krista Cherry stated that there will be a meeting on Wednesday, 3/16/22. 

 

11. AUDIENCE TO CITIZENS/STAFF/STUDENTS 
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12. EXECUTIVE SESSION 

Rationale:  Discussion and possible action on Executive Search for new Superintendent. 

Motion to enter into Executive Session at 7:05 p.m. for the purpose of discussion of 

Executive Search for a new Superintendent and invite Mary Broderick, Ed.D., CABE 

Consultant, into Executive Session. This motion, made by Ed DePeau and seconded by 

Krista Cherry, Carried.  Yea: 9, Nay: 0 

 

The BOE came out of Executive Session at 8:15 p.m. 

 

Motion to enter into a contract with CABE Search Services to support the Board of 

Education in the search for a new Superintendent of Schools.  This motion, made by 

Anne Kirkpatrick and seconded by Carl Stebbins, Carried.  Yea: 9, Nay: 0. 

 

13. ADJOURNMENT 

Motion to adjourn the BOE meeting at 8:16 p.m. This motion, made by Jan Martin and 

seconded by Chris Thiesing, Carried.  Yea: 9, Nay: 0 

 

 

 

 

 

 

 

 

 

___________________________________________ 

Jan Martin, BOE Secretary   Date 

 

Shannin Burns, BOE Recording Secretary 

 





















DBS CODE:  0200 

 

NOTES:  updated language for compliance with Connecticut General Statute 19-58.   Updated 

intro statement to highlight the use of the strategic plan of action in addition to foundational 

static goals 

 

GOALS OF THE BOARD OF EDUCATION - SOMERS PUBLIC SCHOOLS 

 

The Board of Education believes that the effectiveness of the educational programs of the district 

are directly related to the foundational goals of the district. Having a rigorous academic program 

of instruction, instilling civic responsibility, and championing the values for successful living in 

all of our students are the cornerstones for student success. These three foundational goal areas, 

coupled with the district’s Strategic Plan of Action, are how the district assesses current 

practices, develops future plans, and identifies areas of improvement for the district. The 

alignment of programs and instructional practices with these foundational goals, while using the 

Somers Public Schools Strategic Plan of Action as a roadmap for implementation and execution, 

ensures continuous district improvement. The following are the foundational goals of the Somers 

Board of Education: 

Academic 

1.   Students will develop proficiency in the basic scholastic areas of language, 

mathematics, science, and the history of cultures. 

a.  The schools will teach the English language through reading, writing, speaking, 

and listening as an indispensable tool for clear and logical thinking. 

b.  The schools will teach computation for the development of analytical and abstract 

reasoning. 

c.  The schools will teach objective scientific information to prepare students to live 

in a highly technological and environmentally sensitive society. 

d.  The schools will teach an understanding of the historical development of today’s 

global society in political, geographical, and cultural terms. 

e.  The schools will teach aesthetic judgment and understanding in the fine arts. 

f.  The schools will promote the integration of research and inquiry skills through 

utilization of information sources including, but not limited to, printed material, 

media, technology, and human resources. 



g.  The schools will promote the acceptance of learning as a lifelong continual 

process of self development by teaching logical and creative thinking, effective-

learning habits, and recognition of achievement. 

h.  The schools will provide opportunities for vocational skills development and 

career exploration for those that do not pursue an advanced degree immediately after 

graduation.  

 

Civic Responsibility 

2.  Students will develop a set of values for responsible citizenship. 

a.  The schools will share with parents, churches, and community the task of 

developing socially responsible behaviors. 

b.  The schools will teach the meaning and responsibility of freedom. 

c.  The schools will foster participation in community activities as a civic duty. 

d.  The schools will teach the necessity of team work and cooperation. 

e.  The schools will teach an understanding and appreciation of a diverse society and 

its people with special regard to cultural, physical, and intellectual differences. 

Values for Daily Living 

3.  The students will acquire habits and attitudes reflecting values that promote safe and 

healthy individuals and society. 

a.   The schools will teach the basic elements of healthy nutrition, avoidance of 

dangerous substances, prevention and treatment of illness, and the importance of 

wholesome physical activity. 

b.  The schools will promote the respect of the person, property, and the law. 

c.  The schools will provide an environment that allows for development of self 

worth, positive identity, and mutual respect for others. 

Adopted:  6/22/92 

                10/24/94 

                6/27/05 
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COVID-19 STAFF VACCINATION POLICY 

The Board of Education's highest priority is ensuring the health and safety of the District's 

students and their families, the District's employees and their families, and our greater 

community.  Pursuant to this obligation and Connecticut Governor Ned Lamont's August 19, 

2021 Executive Order # 13D, the Board mandates that all District employees who perform work 

within the District's schools be vaccinated against COVID-19 unless otherwise exempt as set 

forth in this policy. 

Definitions 

For the purposes of this policy, the following definitions apply: 

"Fully vaccinated" means at least 14 days have elapsed since a person has received the final 

dose of a vaccine approved for use against COVID-19 by the U.S. Food and Drug 

Administration, or as otherwise defined by the Centers for Disease Control. 

"District employee" refers to all Somers Public Schools' employees, both full and part-time, 

including substitutes and student teachers.  This definition applies to all District staff regardless 

of the amount of student contract time a particular staff member may have.  The definition does 

not apply to District volunteers. 

Mandatory COVID-19 Vaccination 

1.  Prospective District Employees 

On or prior to September 27, 2021, the District shall offer employment only to individuals who 

are fully vaccinated.  The exceptions to this rule are as follows: 

(1)  The candidate has received the first dose of the vaccine and has either received the 

second dose (and less than 14 days have elapsed) or has an appointment for the second 

dose; or 

(2)  The candidate is exempt from the vaccination requirement because the vaccine is 

likely to be detrimental to the individual's health or the person is exempt due to a 

sincerely held religious belief. 

It shall be the responsibility of the candidate to provide proof of vaccination or to obtain and 

provide documents in support of his or her entitlement to any exemption.  The failure to meet 

any of these conditions will result in the candidate not being offered a position of employment. 

2.  Existing District Employees 

After September 27, 2021, all non-exempt employees must be fully vaccinated against COVID-

19 in order to maintain employment with the Somers Public Schools.  The Somers Public 

Schools shall not employ any individual who is not fully vaccinated unless: 



1.  The employee has received the first dose of the vaccine and has either received the 

second dose or has an appointment scheduled to obtain the second dose; or 

2.  The employee is exempt from the vaccination requirement because the vaccine is 

likely to be detrimental to the individual's health or the person is exempt due to a 

sincerely held religious belief and the employee undergoes weekly COVID-19 testing 

and submits such results to the District; or 

3.  The employee undergoes weekly COVID-19 testing and submits such results to the 

District. 

The Somers Public Schools shall not employ any individual who is not exempt who has received 

the first dose of a two-dose series COVID-19 vaccination but fails to receive the second dose on 

the appropriate date as recommended by CDC or at the scheduled appointment without good 

cause unless such employee undergoes weekly COVID-19 testing and submits results to the 

District on a weekly basis.   

It shall be each employee's responsibility to provide proof of vaccination or to obtain and present 

documents in support of his or her entitlement to any exemption.  The Somers Public Schools 

shall not pay for the costs associated with weekly COVID-19 testing. 

Acceptable Proof of Vaccination 

Employees may demonstrate proof of vaccination by providing one of the following: 

1.  A CDC COVID-19 Vaccination Record Card or photo of the Vaccination Record 

Card; 

2.  Documentation from a health care provider or electronic health care records; or 

3.  State Immunization Information Record. 

Personal attestation will not be accepted as an acceptable form of proof of a COVID vaccination. 

Exemptions to COVID-19 Vaccination Requirement 

1.  Disability  

District employees seeking to be excused from receiving the COVID-19 vaccination due to a 

disability must submit a request in writing to the Superintendent or his or her designee, along 

with any supporting documentation as may be requested by the Administration.  Such supporting 

documentation shall include a statement from a physician, physician's assistant or advanced 

practice registered nurse indicating that the administration of the COVID-19 vaccination is likely 

to be detrimental to the District employee's health.   

The Superintendent or his or her designee shall engage in discussion with the employee and 

make an individualized assessment as to whether the employee (if unvaccinated) will expose 

others to the virus or otherwise pose a direct threat to safety and health of the school community. 

If the Superintendent determines that the unvaccinated employee poses a direct threat to the 

school community, the Superintendent will consider whether there are reasonable 

accommodations or mitigation efforts (absent undue hardship, i.e., more than a de minimis cost 



or burden on the District) that would eliminate or reduce this risk so that the unvaccinated 

employee does not pose a direct threat to others.  Such measures may include but are not limited 

to include greater isolation/social distancing and use of enhanced personal protective equipment 

(for example, face shields in addition to masks), provided they do not impose an undue hardship 

on the District.   

If the unvaccinated employee poses a direct threat that cannot be reduced to an acceptable level, 

the Superintendent may exclude the employee from physically entering the worksite.   

2.  Religious Practice or Belief  

District employees who assert that they are unable to receive a COVID-19 vaccination because 

of a sincerely held religious practice or belief must submit a request in writing to the 

Superintendent, along with any supporting documentation as may be requested by the 

Administration. 

The Superintendent or his or her designee shall engage in discussion with the employee and 

make an individualized assessment as to whether the employee (if unvaccinated) will expose 

others to the virus and thus pose a direct threat to the safety and health of the school community, 

based upon the factors described above.   

If the Superintendent determines that the unvaccinated employee poses a direct threat to the 

school community, the Superintendent will consider whether there are reasonable 

accommodations or mitigation efforts (absent undue hardship, i.e., more than a de minimis cost 

or burden on the District) that would eliminate or reduce this risk so that the unvaccinated 

employee does not pose a direct threat to others.  Such measures may include but are not limited 

to include greater isolation/social distancing and use of enhanced personnel protective equipment 

(for example, face shields in addition to masks), provided they do not impose an undue hardship 

on the District.   

If the unvaccinated employee poses a direct threat that cannot be reduced to an acceptable level, 

the Superintendent may exclude the employee from physically entering the worksite.   

3.  Weekly Testing 

District employees who are not vaccinated by September 27, 2021, must obtain weekly testing 

for COVID-19 (PCR or antigen only, no home-testing permissible) and present the results of the 

test to the head nurse every Monday (or the next business day following a Monday 

holiday).  This requirement applies to District employees who are exempt from vaccination 

pursuant to the disability and religious practice or belief exemptions described above as well as 

any other District employees who are not fully vaccinated by September 27, 2021.   

The procedures for submission of testing results shall be determined by the Superintendent or his 

or her designee.  It shall be the responsibility of the District employee to obtain such testing at 

his or her cost.  Employees are expected to obtain such testing outside of regular working 

hours.  The Somers Public Schools shall not pay for the costs associated with weekly COVID-19 

testing. 

Compliance and Discipline 



District employees who fail to comply with the above provisions will not be permitted to report 

to work or to enter into any school building or District facility.  In addition, failure to produce 

proof of vaccination or weekly testing results will render Somers Public School employees 

ineligible for continued employment with the District.  Accordingly, such employees may be 

subject to discipline, up to and including termination of employment.  Any District employee 

who knowingly provides false or misleading information to the District regarding his or her 

vaccination status, eligibility or qualification to receive the vaccine, and/or in connection with a 

request for a reasonable accommodation, will be subject to discipline, up to and including 

termination of employment. 

Confidentiality of Medical Information  

District employee vaccination information, weekly testing results and other medical information 

will be kept confidential as required by law.  The District will maintain the confidentiality of 

such information to the most reasonable extent possible, in compliance with applicable laws and 

regulations.  If necessary, medical information may be shared in limited circumstances and 

subject to appropriate controls to those persons who have a legitimate need to know including 

but not limited to District administration, first aid and safety personnel, and government officials, 

as required by law or other relevant guidance. 

LEGAL REFERENCES 

Governor Lamont's Executive Order # 13D, dated August 19, 2021 

Frequently Asked Questions Regarding Vaccinations for Covered Workers in 

Schools, Connecticut State Department of Education Guidance dated August 

25, 2021 

Jacobson v. Massachusetts, 197 U.S. 11 (1905) 

What You Should Know About COVID-19 and the ADA, the Rehabilitation 

Act, and Other EEO Laws, Equal Employment Opportunity Commission 

(December 16, 2020)   

42 U.S.C. 2000ff, Genetic Information Nondiscrimination Act of 2008  

42 U.S.C. 2000e, et seq., Title VII of the Civil Rights Act of 1964, as amended 

42 U.S.C. 12101, et seq., Americans with Disabilities Act of 1990, as amended   

Cf. Connecticut General Statutes §10-210 

Cf. Connecticut General Statutes §10-204a 

 

https://www.cga.ct.gov/current/pub/Title_10.htm
https://www.cga.ct.gov/current/pub/Title_10.htm
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Title of Report:  Change Order to the SHS Boiler Replacement Project 

 

Board Meeting Date:  3/28/22 

 

x Action  Report  Information  Discussion 

 

 

Submitted by:  Brian P. Czapla 

 
Report 

 

In order to ensure the boilers are online by October, the project manager has requested a 

change in vendor.  The new vendor (Viessman) has better access to supply and can guarantee 

earlier delivery than the original vendor proposed for the project. This will result in an increase of 

$22,400. 
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Title of Report:  Preliminary HVAC Study 

 

Board Meeting Date:  March 28, 2022 

 

 Action x Report x Information  Discussion 

 

 

Submitted by:  Brian P. Czapla 

 
Executive Summary 

Consulting Engineering Services, LLC (CES) was engaged to analyze the current HVAC systems in the 

elementary, middle, and high schools and render an opinion of probable costs for upgrades and 

replacements.   

 
 

Report 

 

Somers Elementary School 

 

The majority of the school doesn’t have external air exchange systems.  The exceptions are: 

• First grade wing (this was added in 2005) 

• Main Office 

• Music Classrooms 

• Pre-School 

• Gymnasium 

• Auditorium 

• Cafeteria 

 

Most rooms do not have air conditioning.  The exceptions are 

• Main Office 

• Music Classrooms 

• Pre-School 

 

Most air handling units (AHU) where there is external air ventilation are at their end of life and should be 

replaced. 
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Somers Elementary School (Priority 1) 

 

Recommendations 

 

Opinion of Probable Costs 

Ventilation Systems Upgrade 

• Classrooms:  Install dedicated outdoor air system (DOAS) 

• Gymnasium, Auditorium:  Replace AHU (cooling capable) 

• Main Office, Music Classroom, Pre-School:  Replace AHU 

 

subtotal 

 

 

   $1,400,000 - $2,000,000 

      $250,000 - $400,000 

                          $50,000 

 
      $1,700,000 - $2,450,000 

Air Conditioning 

• Install Variable Refrigeration Flow systems (VRF) 

 

 

$950,000 - $1,375,000 

Total Ventilation & Air Conditioning $2,650,000 - $3,825,000 

 

 

 

Mabelle B. Avery Middle School (Priority 3) - All spaces have external air exchange systems and air 

conditioning. 

 

Recommendations 

 

Opinion of Probable Costs 

Replace 20 AHU’s 

 

$729,746 

 

 

 

Somers High School (Priority 2) - All spaces have external air exchange systems.  Classrooms in the 

Central Core of the high school and the main office also have air conditioning. 

 

Recommendations 

 

Opinion of Probable Costs 

Install VRF systems for cooling the in the following areas:   

• externally facing classrooms  

• gymnasium  

• locker rooms 

• cafeteria/kitchen  

 
Note:  Central Core Classrooms AHU’s not included opinion of probable cost  

$875,000 - $1,300,000 

 

 

Range of all recommendations:  $4,254,746 - $5,854,746 
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SB 423 was recently released by the Labor and Public Employees Committee that has important 

implications on IAQ projects in school facilities.  

 

1. It requires the Labor Department (DOL) to establish public school temperature and humidity 

ranges by August 15, 2022, and by June 30, 2023, to establish a routine school IAQ assessment 

and ventilation monitoring program.  

2. By July 1, 2024, and every year thereafter, local, and regional BOEs shall conduct IAQ 

assessments consistent with the program above and report such findings. 

3. DOL shall require local and regional BOEs to make appropriate corrective actions identified in 

the assessment report. 

4. Local and regional BOEs shall be responsible for ongoing maintenance of HVAC systems in a 

manner enabling such systems to continually maintain IAQ and temperature and humidity 

ranges previously established. 

5. School districts shall close a school for the day if mandated public school temperature range 

cannot be maintained for two or more consecutive school activity hours. 

6. By June 30, 2026, local and regional BOEs shall have in place HVAC systems capable of 

being in full compliance with IAQ and temperature and humidity monitoring program noted 

above. 
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