
Somers Board of Education Meeting
Monday, September 13, 2021 7:00 PM

Somers High School Auditorium, 5 Vision Boulevard, Somers, CT 06071

All visitors to Somers Public Schools must wear a mask.

1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. AWARDS AND RECOGNITIONS
4. APPROVAL OF MINUTES

1. Special BOE Meeting draft minutes of June 10, 2021.
The BOE will review and consent the Draft Minutes of BOE Special Meeting on June 10, 2021.

2. BOE Meeting draft minutes of June 28, 2021
The Board will review and consent the BOE Meeting of June 28, 2021

3.  Special BOE Meeting draft minutes of July 26, 2021
The BOE will review and consent the Draft Minutes of BOE Special Meeting on July 26, 2021.

5. OPPORTUNITY TO ADD/DELETE AGENDA ITEMS
6. CONSENT AGENDA

1. Warrant of July 12, 2021
Warrant of July 12, 2021 for Board consent.

2. Warrant of July 19, 2021
Warrant of July 19, 2021 for Board consent.

3. Warrant of July 26, 2021
Warrant of July 26, 2021 for Board consent.

4. Warrant of August 10, 2021
Warrant of August 10, 2021 for Board consent.

5. Warrant of  August 23, 2021
Warrant of  August 23, 2021 Board consent.

6. Warrant of September 13, 2021
Warrant of September 13, 2021 for Board consent.

7. 2nd Warning of Somers DBS Policy 5127 - Student Graduation
Board to review and consent 2nd Warning of Somers DBS Policy 5127 - Student Graduation

8. 2nd Warning of Somers DBS Policy 9271 - Board By-laws
The Board to review and consent to Somers DBS Policy 9271- Board By-laws.

9. 2nd Warning of Somers DBS Policy 3516.11 - Pest Control
The Board to review and consent to Somers DBS Policy 3516.11 - Pest Control

10. 2nd Warning of Somers DBS Policy 4111.2 - Personnel Recruitment
The Board to review and consent to  Somers DBS Policy 4111.2 - Personnel Recruitment

11. Resignations of two teachers.
Mrs. Erin Scholes, Grade 7 Math and Ms. Brigid Gauthier, Grade 8 Math handed in their 
resignations on July 21, 2021

12. Resignation of a ParaEducator and Secretary
Mrs. Bailey Russell, MBA Media ParaEducator resigned on August 23, 2021 and Mrs. Donna 
Pallotti, SHS Attendance Secretary resigned on August 25, 2021

7. NEW BUSINESS
1. Approval of MBA Field Improvement Donation

Attached the Board will review and approve the MBA Field Improvement Donation
2. Approval of 2020-2021 Budget Transfers

For the Board to review and approve the 2020-2021 Budget Transfers.
3. Approval of T-Eval Flexibilities for 2021-2022 School Year
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Mrs. Senecal will be here to answer any questions.
4. 1st Warning of Somers DBS Policy - 2210.3 Staff  Covid-19 Vaccinations

The Board will review the 1st Warning of Somers DBS Policy - 2210.3 Staff Covid-19 
Vaccinations.

5. 1st Warning of Somers DBS Code  9273 Civility Code
The Board will review the 1st Warning of Somers DBS 9273 Code Civility Code.  Policy 
Committee members are available for questions.

6. 1st Warning of Somers DBS Code 9221 Method of Filling Vacancies.
The Board will review the 1st Warning of Somers DBS Code 9221 Method of Filling Vacancies.  
Policy Committee members are available for questions.

7. Committee Review of "District's Professional Development Diversity, Equity, & Inclusivity 
Training"
The Board to consent to forming "a committee to review the District's Professional Development 
Diversity, Equity, & Inclusivity training to determine if portions of it violate DBS code 0521."

8. OLD BUSINESS
9. ADMINISTRATIVE REPORTS

1. Superintendent Update
The Superintendent will update the Board on events.

2. 2021-2022 New Staff Update
2021-2022 New Staff Update

3. Student Activity Account Report
Director of Finances, Stephanie Levin will be there to answer any questions.

10. COMMITTEE REPORTS
1. Curriculum Committee
2. Policy Committee
3. Planning Committee
4. Salary & Negotiations Committee

11. CREC UPDATE
12. AUDIENCE TO CITIZENS/STAFF/STUDENTS
13. ADJOURNMENT
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SOMERS BOARD OF EDUCATION 
MINUTES OF SPECIAL MEETING JUNE 10, 2021 

The Somers Board of Education (the "Board") convened a special meeting on June 10, 
2021 to hear the recommendation of the Superintendent of Schools ( the "Superintendent") that a 
student be expelled from the Somers Public Schools. The following Board members were in 
attendance at the meeting: Chairman Anne Kirkpatrick, Jan Martin and Sarah Bollinger. 

Chairman Kirkpatrick called the meeting to order at 6:09 p.m. 

Jan Martin moved that the Board enter into executive session for the purpose of 
conducting a student expulsion hearing, during which matters of personal privacy of one or more 
students enrolled in the Somers Public Schools were likely to be discussed, by name, and during 
which educational records not subject to disclosure under the Family Education Rights and 
Privacy Act were likely to be discussed, and further moved that the Board invite Superintendent 
of Schools Brian Czapla, Attorney Zachary D. Schurin, representing the Board, School Social 
Worker Suzy Williams, Somers High School Assistant Principal Chery Gustafson and Somers 
High School Principal Gary Cotzin into the executive session. 

The motion was seconded by Sarah Bollinger. The motion carried 3-0. 

The Board returned to public session at approximately 6:43 p.m. At that time, Sarah 
Bollinger moved that the Board of Education adopt in its entirety parties' Stipulated Expulsion 
Agreement that was discussed in Executive Session regarding the student who was the subject of 
the hearing. 

The motion was seconded by Jan Martin. The motion carried 3-0. 

Thereafter, a motion to adjourn was made by Jan Martin seconded by Sarah Bollinger. 
The motion carried 3-0. 

The meeting adjourned at approximately 6:46 p.m. 

ACTIVE/76062.1/ZSCHURIN/9615216v I 

_______________________________________________
Jan Martin, BOE Secretary Date 



Somers Board of Education Meeting
June 28, 2021 7:00 PM

Board Chambers

Attendance Taken at 7:07 p.m.

Present Board Members: Bruce Devlin, Anne Kirkpatrick, Krista Cherry, Marissa Marks, David Palmer, Kate 
McLellan, Jan Martin

Absent Board Members: Sarah Bollinger, Jeremy Anderson

Others: Bill Boutwell, Cynthia DeRoma, Bob Chester, Jim Formica

1. CALL TO ORDER

The regular meeting of the Board of Education was called to order by Chairman Bruce Devlin at 7:07 p.m. in 
the Mabelle B. Avery Board of Education meeting room.

2. PLEDGE OF ALLEGIANCE

3. APPROVAL OF MINUTES

3.1. Draft of Board Meeting of June 14, 2021 
Rationale: The Board will review and approve the draft minutes of June 14, 2021.

Motion Passed: Motion to approve the June 14, 2021 draft minutes passed with a motion by 
Anne Kirkpatrick and a second by Marissa Marks. 7 Yeas – 0 Nays

 
4. AUDIENCE TO CITIZENS/STAFF/STUDENTS

5. OPPORTUNITY TO ADD/DELETE AGENDA ITEMS

Jan Martin requested to add item 7.3, Cancellation of the July 12, 2021 Regular Board of 
Education meeting. 

 
6. CONSENT AGENDA

Motion Passed: Motion to approve the consent agenda passed with a motion by David Palmer 
and a second by Kate McLellan. 7 Yeas – 0 Nays

6.1. Warrant of June 28, 2021
Rationale: The Board will review and consent to the warrant of June 28, 2021 in the amount of 
$516,761.13. 

6.2. Resignation: Mrs. Julie Kunzelman, MBA, Grade 7 & 8 World Language Teacher, has resigned as 
of June 30,2021.

7. NEW BUSINESS

7.1. 1st Warning of DBS 5127 - Students - Graduation 



The Board will review 1st Warning of DBS 5127 - Students - Graduation. The policy committee 
members will answer any questions. 

7.2. American Rescue Plan (ARP) -
Rationale: The Superintendent will discuss this report with the Board.

Discussion: Superintendent Czapla presented a chart outlining how the SPS will allocate ARP 
grant funding for the two areas of (1) Learning Acceleration, Academic Renewal, and Student 
Enrichment and (2) Social, Emotional and Mental Health of the Students and of the School Staff. 
Federal requirements state that 20% automatic allocation must go to area #1. Funds will support 
the addition of a kindergarten teacher, an additional grade 4 teacher, SHS Social Emotional 
Learning Program materials from School Connect, Second Step Materials for staff professional 
development, mainly at MBA, and supplies to support the additional positions. $9000 is being 
held aside for any requirements for the opening of school in the fall.

Motion Passed: Motion to approve the American Rescue Plan as presented passed with a motion 
by Jan Martin and a second by Kate McLellan. 7 Yeas – 0 Nays

        7.3   Cancellation of July 12, 2021 Regular Board of Education Meeting

 Rationale: The Board will review and approve the Cancellation of the July 12, 2021 Regular 
Board of Education meeting.

Discussion: The meeting in July was to approve the American Rescue Plan which was 
accomplished during tonight’s meeting.

Motion Passed: Motion to approve the Cancellation of the July 12, 2021 Regular Board of 
Education meeting passed with a motion by Jan Martin and a second by Kate McLellan. 7 Yeas – 
0 Nays

8. OLD BUSINESS

9. ADMINISTRATIVE REPORTS

9.1. Final COVID-19 Report 2020-2021 School year 
Rationale: The Board will get a final COVID-19 Report for the 2020-2021 School Year  
Discussion: Superintendent Czapla presented a comprehensive data summary for the 
2020-2021 school year with summaries of the quarantined students and staff and the 
positive cases of COVID by district and schools, and the positive cases by contact source, 
positive cases detail by contact source, and quarantined by contact source. A graph 
compared the COVID cases in Somers with those of Tolland County, which showed a 
similar pattern with the exception of a peak in Somers around Christmas. All 
quarantining was done under State guidelines.

9.2. Superintendent's Update
Rationale: The Superintendent will update the Board members on issues and events. 
Discussion: Superintendent Czapla highlighted the forum on Equity and Diversity to be 
held Tuesday, June 29th at SES 6-9 p.m. The Step-Up Day for MBA was the 25th and 
went well. Superintendent Czapla stated that much of the credit and thanks for the 
success of the video production for SHS graduation and Step-Up Day goes to Rob Wilson 
and his staff. The District is waiting for the state guidelines on opening up school in the 



fall which we anticipate will be coming in August. There will be no remote learning 
option for next year, but full in-person classes.

10. COMMITTEE REPORTS
10.1. CURRICULUM—No report
10.2. POLICY—On hold
11.3 SALARY & NEGOTIATION—on hold
10.4. PLANNING—a meeting is anticipated at the end of August.

11. CREC UPDATE—Krista Cherry was not at the last meeting, but basically CREC was just approving 
the budgets for their schools.

12. EXECUTIVE SESSION

The Board will go into Executive Session for the purpose of Superintendent's Evaluation and extension 
of his contract.  The Superintendent will be invited to the session.
Motion Passed: Motion to go into Executive Session at 7:25 p.m. for the purpose of the Superintendent’s 
Evaluation and extension of his contract with the Superintendent invited to the session passed with a 
motion by Kate McLellan and a second by Krista Cherry. 7 Yeas – 0 Nays

Exited Executive Session at 8:03 p.m.

Motion passed: Motion to extend the Superintendent’s contract by one year to June 30, 2024; a 3% pay 
raise effective July 1, 2021; clarification that his health insurance benefit is for a family plan; and 
payment for a maximum of twenty (20) unused sick days at the time of retirement from the Somers 
Public Schools system passed with a motion by Jan Martin and a second by Marissa Marks. 7 Yeas – 0 
Nays

13.  ADJOURNMENT
Motion passed: Motion to adjourn the BOE meeting at 8:05 passed with a motion by Jan Martin and a 
second by Krista Cherry. 7 Yeas – 0 Nays



Vision: The Somers Public Schools strives to be an exceptional and innovative educational community.

Mission: Prepare each student to contribute and succeed in an ever-changing global society.

S O M E R S   P U B L I C   S C H O O L S
         1 Vision Boulevard, Somers, Connecticut 06071

(860)749-2270   Fax (860)763-0748

Somers Board of Education
Bruce Devlin, Chairman

    Board of Education Minutes
Special Meeting

July 26, 2021

Members Present: Bruce Devlin, Krista Cherry, Anne Kirkpatrick, Sarah Bollinger, Dave 
Palmer Other: Christopher Thiesing

1. CALL TO ORDER
Chairman Devlin called the special meeting of the Board of Education to order at 7:02pm.

2. PLEDGE OF ALLEGIANCE

3. EXECUTIVE SESSION
It was (M.) Palmer and (S.) Cherry to go into executive session for the purpose of interviewing
a candidate for the Board of Education. Passed (U).

Board came out of executive session at 7:50 pm.

It was (M.) Bollinger and (S.) Cherry to appoint Christopher Thiesing to the Somers Board 
of Education effective July 26, 2021 thru November 22, 2021. Passed (U).

Christopher will go to Town Hall to be sworn in by Town Clerk, Ann Logan.

4. ADJOURNMENT
It was (M.) Bollinger and (S.) Cherry to adjourn the meeting at 7:58 pm.

Respectfully submitted,

Anne Kirkpatrick

























































DBS CODE:  5127 

STUDENTS: 

Graduation/Separation: 

The superintendent will establish detailed requirements to agree with the goals for our schools as 

adopted by the Board of Education and the requirements will be published in the student handbook and 

course of studies guide.  The faculty will apply measures of achievement to provide evidence that each 

student has progressed far enough toward school goals to warrant his/her graduation.  Graduation may 

involve awarding to students a Somers High School diploma or a Certificate of Completion of a Program 

of Special Studies. 

To be considered a full-time student, freshmen, sophomores, juniors, and seniors must carry a minimum 

of 6 ½ credits 6 ¾ credits each year. In the areas indicated below, 6 class periods of instruction must be 

scheduled within the 7 period day over the six-day STRIVE rotation.  After consultation with the 

Guidance Department, approval for a reduced schedule load may be obtained from the Administration 

for extenuating circumstances. 

Graduation Requirements: 

Credit Distribution Requirement (Classes of 2020 and 2021) 

Subject Area Credits Description 

English 4 
 

Social Studies 3 1 each in World History, US 

History/Civics 1 and II or 

AP/UCONN ECE US History 

Science 3 1 each in Integrated Science, 

Biology, Science Electives 

Math 3 
 

Physical Education 1 .5 in grade 9 & .5 in grade 10 

Health .5 .25 credit in grades 11 & 12 and 

part of PE in grades 9 & 10 

Fine Arts .5 Art or Music 

Practical Arts .5 Practical Arts includes, Food 

Service, Business, and Technology. 

Electives 6.5 Business, Tech Ed, Family and 

Consumer Sciences, World 



Languages: French or Spanish, 

Arts, etc. 

Computer Literacy .5 credit 

requirement also needs to be 

satisfied. See Course Selection 

Guide for details. 

Carnegie Units Total 22 
 

Credit Distribution Requirement (Beginning with the class of 2022) 

Subject Area Credits Description 

English 4 
 

Social Studies 3 1 each in World History, US 

History/Civics 1 and II or 

AP/UCONN ECE US History 

Science 3 1 each in Integrated Science, 

Biology, Science Electives 

Math 4 
 

Physical Education 1   

Health .5   

Fine Arts .5 Art or Music 

Practical Arts .5 Practical Arts includes, Food 

Service, Business, and Technology. 

Electives 6.5 Business, Tech Ed, Family and 

Consumer Sciences, World 

Languages: French or Spanish, 

Arts, etc. 

Computer Literacy Requirement .5 

Credit also needs to be satisfied. 

See Course Selection Guide for 

details. 

Carnegie Units Total 23 
 

Credit Distribution Requirement (Beginning with the class of 2023) 

Subject Area 

Humanities (9) Credits 

Credits Description 

English 4 
 



Social Studies 

World Language 

3 

1 

1 each in World History, US 

History/Civics 1 and II or 

AP/UCONN ECE US History 

Humanities Electives 2 (.5 credit must be satisfied in the 

fine arts-Music/Art, and 1.5 credits 

of humanities electives) 

English, Social Studies, Music, Art, 

World Languages 

STEM (9) Credits 

Math 

Science 

STEM Electives 

4 

3 

2 (.5 credit must be satisfied in 

Technology, Innovation Design, 

and Engineering) 

 

 

Integrated Science, Biology, 

Science Electives. 

Science, Technology, Engineering, 

Math, Food Services, and Business 

Physical Education and Wellness 1   

Health and Safety 1   

Electives 3 Business, Tech Ed, Family and 

Consumer Sciences, World 

Languages, Social Sciences, Arts, 

etc⃛ 

Mastery Based Capstone Project 1 .5 credit for required course, .5 

credit for successful completion of 

project. 

Carnegie Units Total 25 
 

Credit Distribution Requirement (Beginning with the class of 2024) 

Subject Area 

Humanities (9) Credits 

Credits Description 

English 4 
 

Social Studies 

World Language 

3 

1 

1 each in World History, US 

History/Civics 1 and II or 

AP/UCONN ECE US History 

Humanities Electives 2 (.5 credit must be satisfied in the 

fine arts-Music/Art, and 1.5 credits 

of humanities electives) 

English, Social Studies, Music, Art, 

World Languages 

STEM (9) Credits 

Math 

Science 

4 

3 

 

 

Integrated Science, Biology, 

Science Electives. 



STEM Electives 2 (.5 credit must be satisfied in 

Technology, Innovation Design, 

and Engineering) 

Science, Technology, Engineering, 

Math, Food Services, and Business 

Physical Education and Wellness 1   

Health and Safety 1   

Personal Finance 

Electives 

.5 

2 

Credit can be received through 

Computer Applications: Personal 

Finance or through Consumer Math 

Business, Tech Ed, Family and 

Consumer Sciences, World 

Languages, Social Sciences, Arts, 

etc. 

Mastery Based Capstone Project 1 .5 credit for required course, .5 

credit for successful completion of 

project. 

Carnegie Units Total 25 
 

 

Computer Literacy 

Beginning with the graduating class of 2020, the Board of Education will provide adequate student support and 

remedial services for students beginning in grade seven (2014-2015 school year). Such student support and 

remedial services shall provide alternate means for a student to complete any of the high school graduation 

requirements, previously listed, or end of the school year examinations, if such student is unable to satisfactorily 

complete any of the required courses or exams. Such student support and remedial services shall include, but not 

be limited to, (1) allowing students to retake courses in summer school or through an on-line course; (2) allowing 

students to enroll in a class offered at a constituent unit of the state system of higher education, allowing students 

who received a failing score, as determined by the Commissioner of Education, on an end of the school year exam 

to take an alternate form of the exam; and (4) allowing those students whose individualized education plans state 

that such students are eligible for an alternate assessment to demonstrate competency on any of the five core 

courses through success on such alternate assessment. 

Beginning with the Class of 2017, one credit of math and/or one credit of foreign language can be earned towards 

high school graduation upon the successful completion of an Algebra I or world language course in grades six, 

seven or eight, or an online course successfully completed. 

All credits earned toward meeting any of the graduation requirements through the successful completion of online 

courses must fulfill the requirements established in policy #6172.6, "Virtual/On-line Courses." 

Beginning July 1, 2014 the Board shall create a student success plan for each enrolled student, beginning in grade 

six. Such plans shall include students' career and academic choices in grades six to twelve inclusive. 

Graduation shall not be held until 180 days (minimum 900 hours) of actual schoolwork are completed.  (CGS 10-

16) 

(cf. 5121 - Examination/Grading/Rating) 

(cf. 6111 - School Calendar) 

(cf. 6146.2 - Statewide Proficiency/Mastery Examinations) 

(cf. 6172.6 - Virtual/On-line Courses) 

Legal Reference:   Connecticut General Statutes 



10-14n Statewide mastery examination. Conditions for reexamination. Limitation on use of test 

results. 

10-16(l) Graduation exercises. (As amended by PA 96-108, An Act Concerning Student Use of 

Telecommunication Devices and the Establishment of Graduation Dates) 

10-221a High school graduation requirements. (As amended by P.A. 00-124, An Act Concerning 

High School Diplomas and Veterans of World War II, P.A. 00-156, An Act Requiring A Civics 

Course for High School Graduation, P.A. 08-138, An Act Concerning High School Credit for 

Private World Language Courses and Other Subject Areas, and P.A. 10-111, An Act Concerning 

Education Reform in Connecticut and PA 11-35 An Act Concerning Implementation Dates for 

Secondary School Reform. 

10-233(a) Promotion and graduation policies. (as amended by PA 01-166) 

Adopted:  December 27, 1979 

Revised:  June 26, 1989 

May 8, 2000 

January 14, 2002 

May 28, 2002 

July 9, 2009 

December 6, 2010 

October 11, 2011 

June 25, 2012 

July 9, 2018 

 



  DBS CODE:  9271

BYLAWS OF THE BOARD (policy only needed grammatical corrections)

Code of Ethics:

This Code of Ethics is based upon “Standards of Leadership for Members of Boards of 
Education” recommended by the CABE Board of Directors in 1977.

1.  I will be a staunch advocate of high quality free public education for all Connecticut 
children.  In fulfilling my responsibilities, I will think of  “children first.”

2.  I will, as an agent of the State, uphold and enforce all laws, rules, regulations and 
court orders pertaining to public schools.  I will strive to bring any needed change only 
through legal and ethical procedures.

3.  I will strive to help create public schools which meet the individual educational needs 
of all children regardless of their ability, race, creed, sex or social standing.

4.  I will work unremittingly to help my community understand the importance of proper 
support for public education, whether it be in providing adequate finances, optimum 
facilities, staffing and resources or better educational programs for children.

5.  I will join with my Board, staff, community and students in becoming fully informed 
about the nature, value and direction of contemporary education in our society.  I will 
support needed change in our schools.

6.  I will strive to ensure that the community is fully and accurately informed about our 
schools and will try to interpret community aspirations to the school staff.

7.  I will recognize that my responsibility is not to “run the schools” through 
administration but, together with my fellow Board members, to see that they are well-run 
through effective policies.

8.  I will attempt to confine my Board  action to policy-making, planning and appraisal 
and will help to frame policies and plans only after my Board has consulted those who 
will be affected by its actions.

9.  I will arrive at conclusions only after discussing all aspects of  the issue at hand with 
my fellow Board members in meeting.  I will respect the opinions of others and abide by 
the principle of majority rule.

10.  I will recognize that authority rests only with the whole Board assembled in meeting 
and will make no personal promises nor take any private action which may compromise 
the Board.

11.  I will acknowledge that the Board represents the entire school community and will 
refuse to surrender my independent judgment to special interests or partisan political 
groups.  I will never use my position on the Board for gain of myself  for my benefit or 
for that of my friends.



12.  I will hold confidential all matters pertaining to schools which, if disclosed, might 
needlessly injure individuals or the schools.

13.  I will insist that all school business transactions be open and ethical. 

14.  I will strive to appoint the best professional leader available when a vacancy exists in 
the chief administrative position.

15.  I will strive to appoint the best trained technical and professional personnel available, 
upon recommendation by the appropriate administrative officer.

16.  I will support and protect school personnel in the proper performance of their duties.  
I will strive to ensure that all personnel have not only the requisite responsibilities, but 
also the necessary authority to perform effectively.

17.  I will refer all complaints through the proper “chain of command” within the system 
and will act on such complaints at public meetings only when administrative solutions 
fail.

Adopted:  January 26, 1981



    DBS CODE:  3516.11 

NOTE:  Total rewrite of policy to comply with state statute 

 

 

BUSINESS 

 

Hazardous Material in Schools: 

 

Pest Management 

 

Somers Public Schools implements an integrated pest management plan that uses available 

pest control techniques to reduce the amounts of pesticides applied in any building, or the 

grounds of any Somers Public School by using alternative methods of pest control, that 

may include structural maintenance, proper sanitation practices, appropriate solid waste 

management and alternative mechanical or biological control, along with pesticides. 

 

The decision to apply pesticide in any building, or the grounds of any Somers Public School 

is dependent on results of periodic monitoring for pest populations to determine if a pest 

problem exists that exceeds acceptable threshold levels. 

 

No application of pesticide shall be made in any building, or the grounds of any Somers 

Public School during regular school hours or during planned activities at any school except 

as provided by Connecticut statute or regulation. 

 

Parents or guardians of children in any school and/or staff members in any school may 

register for prior notice of pesticide application at their school. Each school shall maintain 

a registry of persons requesting such notice, and shall provide notice to registered 

individuals in accordance with applicable Connecticut statutory and regulatory provisions. 

 

The application of lawn care pesticides on the grounds of schools with students in Grades 

K-8 is prohibited except in emergencies and as permitted by Connecticut statutory and 

regulatory provisions. In such emergencies they must be applied according to an integrated 

pest management plan (IPM). 

 

Somers Public Schools may make an emergency application of pesticide without prior 

notice to parents/guardians of children in any school and/or staff members in the event of 

an immediate threat to human health, subject to the notice provisions of applicable 

Connecticut statutory and regulatory provisions. 

 
 
 

Legal Reference: Connecticut General Statutes 

 

10-231b. Pesticide applications at schools: Authorized applicators. 

Exception, (as amended by PA 09-56) 

 

10-231c. Pesticide applications at schools without an integrated pest 

management plan. 



 

22a-46. Short title: Connecticut Pesticide Control Act 

 

 

22a-54. Pesticide applicators, certification, classification, notice, fees, 

reciprocity; financial responsibility; aircraft, tree, public employee 

applicators. 

 

22a-58. Records to be kept by distributors and applicators. 

 

23-61a. Definitions. Tree protection examining Board within 

Department of Consumer Protection. Regulations. 

 

23-61b. Licensing for arboriculture; examination; fees; renewal; 

suspension, revocation. Nonresidents. Records. Pesticides. 

 

Federal Insecticide, Fungicide, and Rodenticide Act (FIFRA) 7 

U.S. Code 136 et seq. 

 

 



    DBS CODE:  4111.2 

 

 

PERSONNEL - CERTIFIED AND NONCERTIFIED: 

 

Minority Recruitment 

 

 

Somers Public Schools is committed to cultivating a just and fair learning community characterized 

by culturally responsive learners and staff who embrace, accept and respect differences and 

perspectives. The Board recognizes the value in providing students opportunities to interact with staff 

from different racial, ethnic, and economic backgrounds and directs the Superintendent to develop and 

implement a minority recruiting plan to ensure a diverse staff 

 

 

Legal Reference:  Connecticut General Statutes 

 

18-34 An Act Concerning Minority Teacher Recruitment and Retention 

 



 

 

 

Board of Education 

Administrative Report 
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Title of Report:  MBA Field Improvement Donation 

 

Board Meeting Date:  August 23, 2021 

 

x Action  Report  Information  Discussion 

 

 

Submitted by:  Brian P. Czapla 

 
Executive Summary 

The Somers Lacrosse Association is donating $21,685.55 to improve a portion of MBA fields. 

 
 

Report 

 

A large portion (see picture below) of the lower field at MBA is currently in need of repair due to ruts, 

undulation, and grub damage.  The Somers Lacrosse Association has obtained a proposal from a 

landscaping company on costs to repair this portion of the field.  They would like to donate $21,685.55 to 

repair the fields. The work to be completed would include grading the area and re-planting grass seed.  

The project would start and be completed in the fall of 2021.   

 

 































































 
 

 
Board of Education 

Administrative Report 
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Title of Report:  T-Eval Flexibilities for the 2021-2022 School Year 
 
Board Meeting Date:  September 13, 2021 
 

X Action  Report  Information  Discussion 
 
 
Submitted by:  Dina M. Senecal 

 
Executive Summary 

Teacher Evaluation Flexibilities for the 2021-2022 School Year 

 

Per the Connecticut State Department of Education:  

As the impact of the COVID-19 pandemic continues into the 2021-2022 school year, a 
balanced approach to returning educators, staff, and students back to in-person 
teaching and learning, and to support students and educator growth and improvement, 
will be necessary. As such, the 2021-2022 Educator Evaluation Flexibilities for the 2021-
2022 school year prioritize the need to focus on: 

• Social and emotional learning and overall well-being of students, staff, and 
educators 

• Equitable learning opportunities for all students 
• Culturally responsive teaching and learning practices 
• Academic achievement 
• Engagement with families 

These flexibilities are provided to facilitate support, feedback and growth for 
Connecticut educators, in order to best meet the needs of students.  

https://portal.ct.gov/-/media/SDE/Digest/2020-21/EducatorGuidelinesFlexibilitiesMemo692021.pdf 

 

 

 

 



 
 

 
Board of Education 

Administrative Report 
 

2 

 

Student Learning Indicators (45%): 
 
Teachers will develop one student learning goal with a minimum of two indicators or measures of 
accomplishment focused on: 
 

• Social and emotional learning for students, 
• Student engagement,  
• Engaging families 
• Cultural responsiveness 
• Academic achievement 

  
While only one student learning goal is required, teachers are able to develop more than two indicators or 
measures of accomplishment to expand areas of progress, growth or accomplishment addressed through 
one student learning goal. 
 
Indicators or measures must be mutually agreed upon between teacher and evaluator during the goal 
setting process. 
 
Observation of Performance and Practice (40%): 

• One formal observation, two informal observations and one review of practice for first year, 
Somers teachers. 
 

• Three informal observations and one review of practice for second year teachers, and teachers 
who demonstrated Developing or Below Standard practice during the 2020-2021 school year. 

• Two informal observations and one review of practice for teachers with more than two years of 
experience and who maintained Proficient or Exemplary practice during the 2018-2019 school 
year and/or maintained Proficient or Exemplary practice during the 2020-2021 school year. 
         

Stakeholder Feedback (10%): 

Engaging with families continues to be essential in supporting the social and emotional well-being of 
students and their academic learning. The CSDE is committed to supporting educators in their support of, 
and engagement with, the families of our students. It is recommended that educators prioritize the focus 
on implementing strategies for ongoing communication and engagement with families. 

 

 

 

 

 

 



 
 

 
Board of Education 

Administrative Report 
 

3 

 
 

 

Whole- School Student Learning Indicators/Teacher Effective Outcomes (5%): 

For the 2021-2022 school year, completion of the Second Step for Adults Module 1 “Building Trust” 
during allocated professional development time will be our whole school learning indicator focus.  

Educators can focus on one (or more) of the following topics when summarizing the how completion of 
the Second Step for Adults Module 1 “Building Trust” has impacted: 

Social and emotional learning 
Providing equitable learning opportunities for all students 
Professional learning to improve practice 
Professional learning communities 
 

4-Level Matrix Rating System 

Summative ratings will be required for the 2021-2022 school year. 

• End of year summative reviews shall include teacher/administration self-assessment, supporting 
documentation/artifact review and an end of year conference. 

• Summative Ratings shall be determined by: 
• A holistic view of evidence in each component 
• Combining the rating for student learning goals and whole-school learning 

indicators/educator effectiveness/special area of focus for an Outcomes Rating,  
• Combining educators practice and stakeholder feedback for a Practice Rating 

and, Combining the Outcomes Rating and the Practice Rating to a Final Rating 
aligned to one of the four performance designations: 

 
• Exemplary (4) 
• Proficient (3) 
• Developing (2) 
• Below Standard (1) 

Districts shall report to their local or regional board of education the status of educator evaluations by: 
June 1, 2022. 

The reporting of aggregate evaluation ratings will be due to the CSDE by: September 15, 2022 
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Adopting the Flexibilities 2021-22 

Per the Connecticut State Department of Education: 

Local education agencies (LEAs) that choose to adopt these flexibilities must do so through the 
mutual-agreement process of the Professional Development and Evaluation Committee (PDEC) 
and the local board of education. It is intended that districts adopt the Flexibilities 2021-22 in 
their entirety for the school year. Districts should follow their most recently approved CSDE 
educator evaluation and support plan (EESP) for all other areas of the Guidelines 2017 not 
described in the Flexibilities 2021-22. 

https://portal.ct.gov/-/media/SDE/Digest/2020-21/EducatorGuidelinesFlexibilitiesMemo692021.pdf 

 
The SPS Professional Development and Evaluation Committee met, discussed and approved 
adopting these flexibilities on: August 10, 2021 
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COVID-19 STAFF VACCINATION POLICY 

 

The Board of Education’s highest priority is ensuring the health and safety of the District’s students 

and their families, the District’s employees and their families, and our greater community.  

Pursuant to this obligation and Connecticut Governor Ned Lamont’s August 19, 2021 Executive 

Order # 13D, the Board mandates that all District employees who perform work within the 

District’s schools be vaccinated against COVID-19 unless otherwise exempt as set forth in this 

policy. 

 

Definitions 

 

For the purposes of this policy, the following definitions apply: 

 

“Fully vaccinated” means at least 14 days have elapsed since a person has received the final dose 

of a vaccine approved for use against COVID-19 by the U.S. Food and Drug Administration, or 

as otherwise defined by the Centers for Disease Control. 

 

“District employee” refers to all Somers Public Schools’ employees, both full and part-time, 

including substitutes and student teachers.  This definition applies to all District staff regardless of 

the amount of student contract time a particular staff member may have.  The definition does not 

apply to District volunteers. 

 

Mandatory COVID-19 Vaccination 

 

1. Prospective District Employees 

 

On or prior to September 27, 2021, the District shall offer employment only to individuals who 

are fully vaccinated.  The exceptions to this rule are as follows: 

 

(1) The candidate has received the first dose of the vaccine and has either received the 

second dose (and less than 14 days have elapsed) or has an appointment for the second 

dose; or 

 

(2) The candidate is exempt from the vaccination requirement because the vaccine is likely 

to be detrimental to the individual’s health or the person is exempt due to a sincerely 

held religious belief. 

 

It shall be the responsibility of the candidate to provide proof of vaccination or to obtain and 

provide documents in support of his or her entitlement to any exemption.  The failure to meet any 

of these conditions will result in the candidate not being offered a position of employment. 

 

2. Existing District Employees 
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After September 27, 2021, all non-exempt employees must be fully vaccinated against COVID-19 

in order to maintain employment with the Somers Public Schools.  The Somers Public Schools 

shall not employ any individual who is not fully vaccinated unless: 

 

1. The employee has received the first dose of the vaccine and has either received the second 

dose or has an appointment scheduled to obtain the second dose; or 

 

2. The employee is exempt from the vaccination requirement because the vaccine is likely to 

be detrimental to the individual’s health or the person is exempt due to a sincerely held 

religious belief and the employee undergoes weekly COVID-19 testing and submits such 

results to the District; or 

 

3. The employee undergoes weekly COVID-19 testing and submits such results to the 

District. 

 

The Somers Public Schools shall not employ any individual who is not exempt who has received 

the first dose of a two-dose series COVID-19 vaccination but fails to receive the second dose on 

the appropriate date as recommended by CDC or at the scheduled appointment without good cause 

unless such employee undergoes weekly COVID-19 testing and submits results to the District on 

a weekly basis.   

 

It shall be each employee’s responsibility to provide proof of vaccination or to obtain and present 

documents in support of his or her entitlement to any exemption.  The Somers Public Schools shall 

not pay for the costs associated with weekly COVID-19 testing. 

 

Acceptable Proof of Vaccination 

 

Employees may demonstrate proof of vaccination by providing one of the following: 

 

1. A CDC COVID-19 Vaccination Record Card or photo of the Vaccination Record Card; 

 

2. Documentation from a health care provider or electronic health care records; or 

 

3. State Immunization Information Record. 

 

Personal attestation will not be accepted as an acceptable form of proof of a COVID vaccination. 

 

Exemptions to COVID-19 Vaccination Requirement 

  

1. Disability  

 

District employees seeking to be excused from receiving the COVID-19 vaccination due to a 

disability must submit a request in writing to the Superintendent or his or her designee, along with 

any supporting documentation as may be requested by the Administration.  Such supporting 

documentation shall include a statement from a physician, physician’s assistant or advanced 
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practice registered nurse indicating that the administration of the COVID-19 vaccination is likely 

to be detrimental to the District employee’s health.   

 

The Superintendent or his or her designee shall engage in discussion with the employee and make 

an individualized assessment as to whether the employee (if unvaccinated) will expose others to 

the virus or otherwise pose a direct threat to safety and health of the school community. 

 

If the Superintendent determines that the unvaccinated employee poses a direct threat to the school 

community, the Superintendent will consider whether there are reasonable accommodations or 

mitigation efforts (absent undue hardship, i.e., more than a de minimis cost or burden on the 

District) that would eliminate or reduce this risk so that the unvaccinated employee does not pose 

a direct threat to others.  Such measures may include but are not limited to include greater 

isolation/social distancing and use of enhanced personal protective equipment (for example, face 

shields in addition to masks), provided they do not impose an undue hardship on the District.   

 

If the unvaccinated employee poses a direct threat that cannot be reduced to an acceptable level, the 

Superintendent may exclude the employee from physically entering the worksite.   

 

 

 

2. Religious Practice or Belief  

 

District employees who assert that they are unable to receive a COVID-19 vaccination because of 

a sincerely held religious practice or belief must submit a request in writing to the Superintendent, 

along with any supporting documentation as may be requested by the Administration. 

 

The Superintendent or his or her designee shall engage in discussion with the employee and make 

an individualized assessment as to whether the employee (if unvaccinated) will expose others to 

the virus and thus pose a direct threat to the safety and health of the school community, based upon 

the factors described above.   

 

If the Superintendent determines that the unvaccinated employee poses a direct threat to the school 

community, the Superintendent will consider whether there are reasonable accommodations or 

mitigation efforts (absent undue hardship, i.e., more than a de minimis cost or burden on the 

District) that would eliminate or reduce this risk so that the unvaccinated employee does not pose 

a direct threat to others.  Such measures may include but are not limited to include greater 

isolation/social distancing and use of enhanced personal protective equipment (for example, face 

shields in addition to masks), provided they do not impose an undue hardship on the District.   

 

If the unvaccinated employee poses a direct threat that cannot be reduced to an acceptable level, the 

Superintendent may exclude the employee from physically entering the worksite.   
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3. Weekly Testing 

 

District employees who are not vaccinated by September 27, 2021, must obtain weekly testing for 

COVID-19 (PCR or antigen only, no home-testing permissible) and present the results of the test 

to the head nurse every Monday (or the next business day following a Monday holiday).  This 

requirement applies to District employees who are exempt from vaccination pursuant to the 

disability and religious practice or belief exemptions described above as well as any other District 

employees who are not fully vaccinated by September 27, 2021.   

 

The procedures for submission of testing results shall be determined by the Superintendent or his 

or her designee.  It shall be the responsibility of the District employee to obtain such testing at his 

or her cost.  Employees are expected to obtain such testing outside of regular working hours.  The 

Somers Public Schools shall not pay for the costs associated with weekly COVID-19 testing. 

 

Compliance and Discipline 

 

District employees who fail to comply with the above provisions will not be permitted to report to 

work or to enter into any school building or District facility.  In addition, failure to produce proof 

of vaccination or weekly testing results will render Somers Public School employees ineligible for 

continued employment with the District.  Accordingly, such employees may be subject to 

discipline, up to and including termination of employment.  Any District employee who knowingly 

provides false or misleading information to the District regarding his or her vaccination status, 

eligibility or qualification to receive the vaccine, and/or in connection with a request for a 

reasonable accommodation, will be subject to discipline, up to and including termination of 

employment. 

 

Confidentiality of Medical Information  

 

District employee vaccination information, weekly testing results and other medical information 

will be kept confidential as required by law.  The District will maintain the confidentiality of such 

information to the most reasonable extent possible, in compliance with applicable laws and 

regulations.  If necessary, medical information may be shared in limited circumstances and subject 

to appropriate controls to those persons who have a legitimate need to know including but not 

limited to District administration, first aid and safety personnel, and government officials, as 

required by law or other relevant guidance. 

 

 

 

LEGAL REFERENCES 

 

Governor Lamont’s Executive Order # 13D, dated August 19, 2021 

 

Frequently Asked Questions Regarding Vaccinations for Covered Workers in Schools, 

Connecticut State Department of Education Guidance dated August 25, 2021 

 

Jacobson v. Massachusetts, 197 U.S. 11 (1905) 
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What You Should Know About COVID-19 and the ADA, the Rehabilitation Act, and Other EEO 

Laws, Equal Employment Opportunity Commission (December 16, 2020)   

 

42 U.S.C. 2000ff, Genetic Information Nondiscrimination Act of 2008  

42 U.S.C. 2000e, et seq., Title VII of the Civil Rights Act of 1964, as amended 

42 U.S.C. 12101, et seq., Americans with Disabilities Act of 1990, as amended   

 

Cf. Connecticut General Statutes §10-210 

Cf. Connecticut General Statutes §10-204a 

 

 



9273(a) 
This is a new policy. 

 

Bylaws of the Board 
Conflict of Interest 

 

Civility Code 

As a member of the Somers Board of Education, I will strive to improve student achievement in 

public education, and to that end I will: 

 

• Remember always that my first and greatest concern must be the educational welfare of 

the students attending the Somers Public Schools; 

 

• Understand that I have no authority beyond that which is exercised at a Board meeting. A 

Board member has no authority as an individual and decisions can only be made by a 

majority vote; 

 

• Attend all Board meetings insofar as possible, review relevant information, and become 

informed concerning the issues to be considered at those meetings; 

• Refrain from using the Board position for personal or partisan gain, and avoid any conflict 

of interest or the appearance of impropriety; 

• Strive for a positive working relationship with the Superintendent, respecting the 

Superintendent’s authority to advise the Board, implement Board policy, and administer 

the district; 

• Recognize my responsibility as an agent of the State to seek the improvement of education 

throughout the State; 

• Focus my attention on fulfilling the Board’s responsibilities of goal setting, policymaking, 

and evaluation;  

• Ensure that all sides have a fair opportunity to present their respective positions;   

• Ensure that criticism of opposing viewpoints is expressed as criticism of a position, not a 

person when advocating for a belief or position; 

• Arrive at conclusions only after discussing all aspects of the issue at hand with my fellow 

Board members in a meeting; 

• Respect the opinions of others, and abide by each decision of the Board as a whole, 

regardless of my personal vote; 

• Listen respectfully to those who communicate with the Board, seeking to understand their 

views, while recognizing my responsibility to represent the interests of the entire 

community;  

• Work with other Board members to establish effective Board policies and to delegate 

authority for the administration of the schools to the Superintendent.  
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Conflict of Interest 

 

Civility Code (continued) 

 

• Conduct all business in an open and transparent manner, consistent with the intent and 

spirit of the open meeting law requirements; 

• Respect the confidentiality of information that is privileged under applicable law and 

refrain from unauthorized disclosure of matters discussed in executive session;  

• Model civility to students, employees, and all elements of the community by encouraging 

the free expression of opinion by all Board members and engaging in respectful dialogue 

with fellow Board members on matters being considered by the Board; 

• Present personal criticism of district operations or of any employee directly to the 

Superintendent;  

• Understand the chain of command and refer problems or complaints to the proper 

administrative office while refraining from actions that could compromise my ability to act 

if the issue rises to the Board level; 

• Take no private action that will compromise the Board and administration. 
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NOTES:  This revision makes the Bylaw consistent with the Town Charter. 

 

 

BYLAWS OF THE BOARD: 

Method of Filling Vacancies: 

In conformity with General Statutes and the Town Charter, a vacancy occurring on the Board 

of Education shall be filled by a vote of the remaining members. If the vacancy is not filled 

within sixty days from the time the office becomes vacant, the Board of Selectmen within thirty 

additional days shall fill the vacancy by appointment. the Board shall fill its own vacancies by 

a majority vote of all remaining members of the Board.  Vacancies shall be filled by the 

Board within 30 calendar days after they are created.  If the Board does not appoint 

replacements, the Board of Selectmen shall fill the vacancies within the next 30 

calendar days.  Persons appointed to a vacancy shall serve until a successor, elected at a special 

election or at the next regular town election qualifies. A person elected at either a special or a 

regular town election to fill an unexpired term shall serve the remainder of the term. 

Persons thus appointed shall serve until the next regular Town election. 

In accordance with the Charter of the Town of Somers, vacancies shall be filled by a person 

of the same political affiliation as the member creating the vacancy.  It is traditional, but not 

obligatory, to consult the appropriate Town Committee for recommendations. 

Legal Reference:  Connecticut General Statutes 

10-219 Filling vacancies 

Somers Town Charter 

Chapter II, Section 5 

Chapter V, Section 3 

Adopted:  January 26, 1981 

Revised:  May 8, 2000 

 
 
 
 

http://www.cga.ct.gov/current/pub/title_10.htm


 
 
 
 
 
 
 
 

NOTES NOT TO BE INCLUDED IN FINAL POLICY 

 

 

TOWN CHARTER 

 

 

 

2-5Vacancies in elective offices. 

(b)  

A vacancy occurring on the Board of Education, Board of Finance, Board of Assessors, or 

Library Board shall be filled by a vote of the remaining members. If the vacancy is not filled 

within sixty days from the time the office becomes vacant, the Board of Selectmen within thirty 

additional days shall fill the vacancy by appointment. 

[Amended 11-7-2006, effective 12-7-2006] 

 

An appointee to a vacancy in an elective office shall serve until a successor, elected at a special 

election or at the next regular town election qualifies. A person elected at either a special or a 

regular town election to fill an unexpired term shall serve the remainder of the term. 

 
 
§ 5-3Minority representation. 

[Amended 11-7-2006, effective 12-7-2006] 

If a person vacating an appointive board or commission was appointed as a member of a 

political party, the vacancy shall be filled by a member of the same political party; or if the 

vacancy is not filled within 30 days, the vacancy may be filled by any eligible person so long 

as the number of any one political party on the board does not exceed the number prescribed 

by the General Statutes. 

 

https://ecode360.com/29917590#29917590
https://ecode360.com/29917592#29917592
https://ecode360.com/29917644#29917644


Somers Public School 

Staff Hired for 2021-2022 School Year 

School Position New Staff 

CO Coordinator of Pupil Services Caroline Hargraves 

CO Director of Business Services Stephanie Levin 

SES Social Worker Samantha Boudah 

SES Grade 3 Gabriela Brown 

SES Grade 5 Michelle Nowakowski 

SES Kindergarten-Sped Breana Cabral 

SES PreSchool-Early Start teacher Madison Provencher 

SES Physical Ed/Health Chelsea Samperi 

SES Kindergarten  Megan Potamianos 

SES Grade 2  Allison Roberts 

SES Grade 3 Jessica Jallouk 

SES Grade 4  Emily Turin 

SES Grade 4 Danielle Bonfiglio 

SES SPED Teacher of Pals Teresa Maciolek 

SES Grade 5 Megan Kelly 

SES Grade 5 - LTS  TBD 

SES Para - Smart Start Stacy Brown 

SES Para Amanda Carabine 

SES Para for Kindergarten Courtney Bouchard 

SES Para for Kindergarten Katherine Hart 

SES Para for Kindergarten Krista Oliver 

MBA School Monitor John Bishop 

MBA Para - SpEd Deborah Robidoux 

MBA Para  TBD 

MBA Media/Para  Charlene Gioscia 

MBA Acad. Tutor  Sharon Curtis 

MBA Acad. Tutor  Brett Wilkes 

MBA Tutor - ELL Eva Beerman 

MBA 2nd shift Custodian Joshua Zuccalo 

MBA Gr 8 LTS Lang. Arts Mary Beth Lipman  

MBA Gr 7 - LTS Lang. Arts Jessica Panico 

MBA Gr 7 & 8 World Language Noreen Harnett 

MBA School Psychologist Emma Nissenbaum 

MBA Math Grade 7 Laurina Sanford 

MBA Math Grade 8 Charles Fareira 

MBA Math Intervention Laura Colby 

SHS Social Worker Shannon Radlo 

SHS Phy. Ed/Health .6 Mellanee Harmon 

SHS Academic Tutor  Mellanee Harmon 

SHS Math Tutor Lynda Shea 

SHS SpEd Susanne Brannstrom 

SHS Attendance Secretary TBD 

MTN Maintenance II Andrew Thorne 

 



Somers Board of Education Report # 70195

Activity Statement Report

By Activity
Cash Accounts: (First) - (Last)

Activities: MBA 1000 - SW 1718
Dates: 07/01/2020 - 06/30/2021

Activity Status: Active
Sort By: Activity Code

Sort Detail By: N/A
Include Detail: No

Group Detail By Cash Account: N/A
Print One Activity Per Page: No

Ending BalanceDisbursementsReceiptsBeginning BalanceActivity Code / Description

MBA 1000 MBA Yearbook 282.00 1,224.00 1,506.00 0.00

MBA 1034 MBA Student Govt. (ASD) 1,234.58 0.00 370.78 863.80

MBA 1035 MBA Beta Club 1,040.50 1,358.00 1,152.30 1,246.20

MBA 1053 MBA Drama 5,276.95 0.00 0.00 5,276.95

MBA 1059 MBA PTO Field Trips  6-8 19.72 0.00 0.00 19.72

MBA 1060 MBA Lost Books 229.67 61.85 229.67 61.85

MBA 1195 MBA Physical Ed/Sports 43.12 0.00 43.12 0.00

MBA 1202 MBA Library Lost Books 248.39 14.64 248.39 14.64

MBA 1277 MBA Memorial Funds 0.00 0.00 0.00 0.00

MBA 1660 MBA Environmental Club 872.45 995.00 1,053.65 813.80

MBA 1695 MBA SEF Grants 2,779.66 2,749.00 3,673.97 1,854.69

MBA 1727 MBA Ski Club 2,155.17 0.00 0.00 2,155.17

MBA 961 MBA General Fund 2,755.87 6,943.08 3,228.24 6,470.71

SES 1082 SES Early Start Preschool 39,851.79 15,463.86 41,726.29 13,589.36

SES 1224 SES Library 704.24 0.00 0.00 704.24

SES 1338 SES Grade 4 271.10 0.00 0.00 271.10

SES 1339 SES Grade 5 412.66 0.00 51.32 361.34

SES 1340 SES Grade 3 146.56 0.00 0.00 146.56

SES 1528 SES Grade 1 11.92 0.00 0.00 11.92

SES 1529 SES Grade 2 0.00 0.00 0.00 0.00

SES 1574 SES SLAM 5,701.53 0.00 0.00 5,701.53

SES 1696 SES SEF Grants 912.09 0.00 900.00 12.09

SES 1726 SES Smart Start Preschool 1,115.71 10,486.00 15,000.70 )(3,398.99

SES 984 SES General Fund )(22.36 4,742.88 4,693.04 27.48

SHS 1001 SHS Boys Basketball 0.00 48.32 48.32 0.00

SHS 1004 SHS Student Parking 488.97 9,805.00 9,129.00 1,164.97

SHS 1007 SHS Peer Counseling 0.00 382.80 382.80 0.00

SHS 1017 SHS Field Trips 8,775.06 5,552.20 14,050.00 277.26

SHS 1032 SHS Guidance General Fund 6,382.30 15,738.73 15,929.07 6,191.96

SHS 1049 SHS Spartan Advocate 200.00 0.00 0.00 200.00

SHS 1087 SHS Athletic Awards 320.00 0.00 0.00 320.00

SHS 1118 SHS Athletic Uniforms & Supply 1,377.20 100.00 588.64 888.56

SHS 1133 SHS Variety Show 6.12 0.00 0.00 6.12

SHS 1158 SHS Girls Softball 506.17 0.00 0.00 506.17

SHS 1167 SHS Beta Club 0.00 902.00 629.43 272.57

SHS 1244 SHS School to Career 70.00 0.00 0.00 70.00

SHS 1245 SHS Lost/Rebind Books 925.46 637.38 900.00 662.84

SHS 1271 SHS Bldg. Usage 8,969.22 2,112.02 10,045.47 1,035.77

SHS 1312 SHS G JV Lax 0.00 0.00 0.00 0.00

SHS 1313 SHS Boys Soccer 2,537.07 2,430.00 3,265.00 1,702.07

SHS 1539 SHS Boys Var Lax 908.38 630.00 695.58 842.80

SHS 1572 SHS Girls Lacrosse 268.61 0.00 0.00 268.61

SHS 1584 SHS Cross Country 160.04 0.00 0.00 160.04

SHS 1627 SHS Interact Club 822.65 27.00 135.54 714.11

Page 1 of 29/9/2021 10:54:10AM
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Activity Statement Report
By Activity

Ending BalanceDisbursementsReceiptsBeginning BalanceActivity Code / Description

SHS 1633 SHS Girls Soccer 190.21 2,430.00 2,430.00 190.21

SHS 1638 SHS Boys Jr Var Lax 0.00 0.00 0.00 0.00

SHS 1649 SHS Girls Field Hockey 3,404.67 4,875.00 4,928.12 3,351.55

SHS 1650 SHS Girls Basketball 148.14 0.00 37.10 111.04

SHS 1651 SHS Art 315.49 0.00 0.00 315.49

SHS 1653 SHS P.E. 145.00 0.00 0.00 145.00

SHS 1662 SHS Baseball 1,928.46 0.00 480.00 1,448.46

SHS 1673 SHS GSA Coalition 855.91 943.00 200.00 1,598.91

SHS 1679 SHS Student Scholarship 296.58 0.00 296.00 0.58

SHS 1681 SHS Diversity 117.62 0.00 0.00 117.62

SHS 1682 SHS Girls & Boys Track 0.00 270.00 270.00 0.00

SHS 1683 SHS Business Account 6,268.37 0.00 0.00 6,268.37

SHS 1694 SHS SEF Grants 2,513.81 0.00 0.00 2,513.81

SHS 1704 SHS Erase LPC Grant 1,995.59 0.00 1,995.59 0.00

SHS 1713 SHS Spartan School Store 5,576.94 0.00 500.00 5,076.94

SHS 1714 SHS Transition Program 432.96 0.00 0.00 432.96

SHS 1715 SHS Class of 2020 8,151.27 0.00 4,135.32 4,015.95

SHS 1716 SHS Summer School 2,247.72 0.00 2,140.22 107.50

SHS 1719 SHS Class of 2021 400.95 10,088.48 8,981.02 1,508.41

SHS 1721 SHS Class of 2022 1,645.11 3,700.28 4,968.00 377.39

SHS 1722 SHS Class of 2023 586.70 2,830.00 723.75 2,692.95

SHS 1723 SHS Model UN Club 70.00 0.00 0.00 70.00

SHS 1725 SHS Class of 2024 384.93 356.64 0.00 741.57

SHS 1728 SHS Class of 2025 1,026.04 5,940.00 3,676.25 3,289.79

SHS 1729 Mr D's Scholarship Fund 2,250.00 0.00 954.00 1,296.00

SHS 1731 SHS ESports 0.00 884.05 401.30 482.75

SHS 929 SHS General Fund 4,018.04 4,142.92 5,505.95 2,655.01

SHS 936 SHS Renaissance 0.00 0.00 0.00 0.00

SHS 941 SHS Yearbook 19,346.49 10,877.83 9,285.98 20,938.34

SHS 942 SHS Spartan Sports Network/WDJW 955.50 0.00 0.00 955.50

SHS 946 SHS Library 107.40 0.00 0.00 107.40

SHS 947 SHS SADD 1,895.00 0.00 105.36 1,789.64

SHS 949 SHS Student Senate 125.60 0.00 0.00 125.60

SHS 950 SHS Drama Club 4,790.66 1,337.22 1,089.00 5,038.88

SHS 952 SHS Athletics 2,751.20 35,343.71 37,410.56 684.35

SHS 954 SHS Tech Education 1,830.14 0.00 1,118.77 711.37

SHS 955 SHS F.B.L.A. 0.00 640.00 640.00 0.00

SHS 956 SHS National Honor Society 1,869.89 540.00 156.00 2,253.89

SHS 959 SHS Ski Club 0.00 0.00 0.00 0.00

SHS 960 SHS Quantity Foods 9,141.66 25.00 0.00 9,166.66

SHS 978 SHS Wrestling 935.53 0.00 0.00 935.53

SW 1022 SW Temporary 420.29 27,290.77 14,752.39 12,958.67

SW 1036 SW Computer Technology 5,900.62 497.95 497.95 5,900.62

SW 1083 SW Pay for Play 3,833.88 16,313.25 18,506.52 1,640.61

SW 1243 SW Environmental Lab 124.34 0.00 0.00 124.34

SW 1329 SW Custodial Bldg. Usage 1,307.54 4,916.84 6,442.83 )(218.45

SW 1689 SW Non Resident Tuition 22,227.84 129,481.72 135,783.88 15,925.68

SW 1705 SW Health/Dental Retiree Checks 1,495.83 294,168.61 288,287.45 7,376.99

SW 1718 SW Health 595.51 0.00 0.00 595.51

223,386.00 686,375.63 177,307.40640,297.03Total All Activities
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