
June Board Meeting
Wednesday, June 12, 2024 7:00 PM

Kenesaw Public School Library 
110 N Fifth Avenue

Kenesaw, NE 68956-1563

Agenda

1. Opening the Meeting
1.A. Call to Order
1.B. Recite the Pledge of Allegiance
1.C. Nebraska Open Meetings Law 
1.D. Publication of Meeting
1.E.Roll Call

2. Welcome Visitors and Public Comment
3. Reports

3.A. Comments from Principal Webben
3.B. Comments from Superintendent Masters
3.C. Board Committees

3.C.1. Board Policy Committee Report
4. Consent Agenda

4.A. Approve Minutes from May Regular Board Meeting
4.B. Approval of June Treasurer's Report
4.C. Approval of June Claims - Payroll: $317,736.02, Claims $21,523.35.
4.D. Approve IXL Math and ELA Software - Three Year Renewal - $9,620

5. Action Items
5.A. Amend Action Taken on Item - 5B from the May 13, 2024 Board Meeting - New 

Proposal is to Offer Single Insurance at $1,200 Deductible for .60 and Above FTE 
Classified Employees and Approve Classified Compensation for the 2024-2025 
School Year

5.B. Review and Approve Policies 1050, 3130, 3140, 3241, 3571, 4141, 5006, 5008, 
5013, 5101, 5201, 6000, 6700, 6111, 8240, 8342, and 8346 - Second Reading

5.C. Review and Approve Breakfast and Lunch Prices for the 2024-2025 School Year
5.D. Review and Approve the Substitute Teacher/Para Rate for the 2024-2025 School 

Year
5.E.Approve Kitchen Floor Bid
5.F.Squabbles Implementation Proposal

6. Discussion Items
6.A. Discuss Possible Joint Project with Village Board to Renovate the Kenesaw 

Auditorium and Determine School Board Representation on a Joint Building 
Committee.

6.B. Review and Discuss Policy 5205 - Graduation - First Reading
6.C. Review and Affirm Policy 5415 - Bullying Policy
6.D. Review and Affirm Policy 6400 - Parent Involvement and Policy 6410 - Family 

Engagement
6.E.Discuss and Review Hot Lunch Program
6.F.Discuss Preliminary Report of Major Requisitions for Ensuing School Year



6.G. Annual Review of the School Nutrition Program
6.H. Review Student-Parent Handbook and Combined Employee Handbook and any 

Proposed Changes - Fisrt Reading
6.I. Set Board Workshop to Establish District Goals and Priorities, and Budget Goals 

and Priorities
6.J. Review Board Policies 5413 thru 5417

7. July Master Board Calendar Items
7.A. Review Spring NSCAS MAP and MAP Growth Student Assessments
7.B. Sign Classified Employee Contracts
7.C. Approve Sports/Activity Prices for the 2024-2025 School Year
7.D. Approve Substitute Teacher Rate and Para-educator Rate for the 2024-2025 

School Year
7.E.Special Hearings to Address Legislative/Budget Restrictions (If necessary)
7.F.Review and Approve Plan for Staff Development
7.G. Approve Student-Parent Handbook and Combined Employee Handbook
7.H. Review and Update District Goals
7.I. Begin Budget Discussions
7.J. Review Summer School Program
7.K. Approve Student Fees Policy (If we have any student fees)
7.L.Establish and Approve Maximum Capacities for 2025-2026 School Year - Policy 

5006A
7.M. Review Board Policies 5418 thru 5601

8. Executive Session
9. Adjourn
10. Next Meeting - July 15, 2024 (3rd Monday) - 7:00pm        Financial review with Tonya 

Hansen, Katheryn Schneider, Troy Legg at 6:30pm.

 



Principal’s Monthly Report for School Board
Elementary Principal - Don Webben

June 13, 2024

Updates & Upcoming Events

End of the year celebrations
We ended the year giving away a number of prizes for our Blue Devil Pride ticket
campaign. Some prizes included a giant purple gorilla yard sprinkler, a
microscope, STEM water rockets, and 4 individual passes to the Kenesaw pool.
Blue Devil Pride tickets were saved for the 2nd semester. It was pretty awesome
seeing the hundreds of tickets each representing a positive choice that a student had
made.

Summer work/ Professional learning
Summer conferences have begun already. Last week Bethany Gerdes, Connie
Rocker (school psychologist) and myself attend a restorative practices conference
for 2 days at ESU9. It was a really great session with lots of insights on how to be
proactive with students behavior as opposed to being reactive. I also attended a
session at ESU10 last Thursday about working with different generations of people
put on by Dr. Tim Elmore the creator of Habitudes. He had some really great
insights about supporting multiple generations of staff and the significant
differences that come with that.

Testing
NSCAS growth data for 2023-2024 showed good growth across all grade levels.
Kindergarten went down slightly from Winter to Spring some factors could include
in the winter they have a teacher walk them through the test where in the spring
they take it with less support. They also had a long term sub in the spring which
can have an affect on testing results.
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Superintendent’s Comments - June 2024

NDE School Safety and Security-Related Infrastructure Grant -
CEI has already been out pulling wire for the new fob doors. They will install the new electronic door systems
once they arrive. There is a small amount of money leftover that will be used to replace some of the classroom
doors in the oldest section of the school.

Safety Grant Proposal - COPS Grant -
I have completed the first of two parts of the COPS Grant. Phase I of the COPS Grant was due on June 11th.
The second phase of the grant will be due on June 17th. This section will require the most time to complete. I
wrote the grant to replace/upgrade the camera system, finish updating the old classroom doors, purchase a
safety app, and also to possibly replace the intercom system.

reVISION Action Grant -
Kenesaw Public Schools was approved for the reVISION Action Grant in the amount of $96,111 for the
2024-2025 school year. This grant was written to provide opportunities for students to take part in a CNA
course. Mr. Breckner and I will need to read the grant more closely to determine all that is in the grant.

Summer Projects Update -
● The rubber mulch has arrived and the crew will begin placing it around the preschool playground after

they first remove the wood mulch. We are going to check with the football team to see if they would like
to earn some money for their account by helping to remove the wood mulch and replace it with the
rubber mulch.

● Garrett is looking into replacing the diaphragm of the toilets in the new gym commons so that they will
flush more than 1.5 gallons. This is the least expensive fix for these toilets and will be what we look
into first.

● We have asked Scott Schacht to deep clean the furniture in the collaborative room, library, and
counselor meeting room. He stopped by to give us a bid this week.

●

CTE Grant -
I completed the CTE grant this week which provides every school with $7,500. We will use this money to
purchase new ranges and other cooking supplies for the hospitality program, a new dust collection system and
air compressor lines for the shop, and a new camera for the digital design class.

NDE Data Collection Reports -
The NDE Data Collection reports are due June 15th. I will be working on these over the next couple of days.

2024-2025 Budget Worksheets -
I will begin working on the 24-25 Budget Worksheets next week. There are some new requirements again this
year and it will be important to get a good start on getting as much of this completed by the end of June.



Reminder

6:30 pm - Financial Statement Review - June 12, 2024 - Marlin Kimle, Kay Sidders, Shandra Uden
7:00 pm - June 12, 2024 - Monday - Regular Board Meeting

Next Board Meeting - Wednesday, July 15, 2024 (3rd Monday of Month) - Regular Board Meeting - 7 pm
Financial Statement Review - 6:30 pm - Tonya Hansen, Katheryn Schneider, Troy Legg































































































































































RENEWAL QUOTE
IXL Learning

777 Mariners Island Blvd., Suite 600

San Mateo, CA 94404

QUOTE # 3704604-2024-001-2

DATE: APRIL 1, 2024

TO:

Rick Masters

Kenesaw Schools

PO BOX 129

KENESAW, NE 68956

COMMENTS OR SPECIAL INSTRUCTIONS

SALESPERSON ACCOUNT # RENEWAL PERIOD QUOTE VALID UNTIL

Deanna Darcy A22-3704604 July 31, 2024 – July 31, 2027 July 31, 2024

QUANTITY DESCRIPTION UNIT PRICE TOTAL

IXL site license for 175 students, including:

1 Grades K-4, 6: 100 students
Subjects: Math and ELA

$5,400.00 $5,400.00

1 Grade 5: 25 students
Subjects: Math, ELA, and Science

$1,650.00 $1,650.00

1 Grades 7-8: 50 students
Subject: Math

$1,875.00 $1,875.00

K-8 math licenses include complimentary access to IXL’s universal
screener

1 IXL Elevate I: Effective Implementation (virtual professional learning session) $695.00 $695.00

Unlimited instructor accounts included

SUBTOTAL $9,620.00

SALES TAX --

SHIPPING & HANDLING --

TOTAL DUE $9,620.00

Ordering instructions

We accept payment by purchase order, check, or credit card. To submit a purchase order for this quote, click here or go to http://www.ixl.com/po-
upload and enter quote # 3704604-2024-001-2. For international accounts, we can accept wire transfers for an additional fee.

http://www.ixl.com/po-upload/a_6baeee61_K4sbgcctSYY8VU9i6jvhvQ_8abu1u2POQIiWKiHc4u14dfpcetPY2i-TCamyHVqtK-ZZ0
http://www.ixl.com/po-upload
http://www.ixl.com/po-upload


 
IXL Learning
777 Mariners Island Blvd., Suite 600
San Mateo, CA 94404
 
 
CUSTOMER
Rick Masters
Kenesaw Schools
PO BOX 129
KENESAW, NE 68956
 
RENEWAL INFO
 

PAYMENT PLAN
 

Price valid until July 31, 2024
 
ACCEPTANCE OF SALES CONTRACT
This is a binding agreement of payment between IXL Learning and the Purchaser. Your signature indicates that you have
received, reviewed, and accepted the attached Terms and Conditions of Sale and that you agree to pay the full license price listed
above within 60 days of the invoice date. Without a signature, your order may not be processed.
 
Acknowledged and agreed to:
 

SALES CONTRACT
CONTRACT #188670

April 1, 2024

Salesperson Account # Quote # Renewal period

Deanna Darcy A22-3704604 3704604-2024-001-2 Jul 31, 2024 – Jul 31, 2027

Amount Invoice date

First installment with
Professional Learning Services

$4,463 (50%) + $695
= $5,158 July 31, 2024

Subscription year 2 $2,231 (25%) July 31, 2025

Subscription year 3 $2,231 (25%) July 31, 2026

TOTAL $9,620

AUTHORIZED SIGNATURE DATE



1.

2.

3.

4.

5.

TERMS AND CONDITIONS OF SALE
 
THIS IS A LEGAL DOCUMENT ("SALES CONTRACT") BETWEEN THE PURCHASER SHOWN ABOVE ("YOU") AND IXL LEARNING ("SELLER"). PLEASE
READ THIS AGREEMENT CAREFULLY. YOU AGREE TO BE BOUND BY ALL OF THE TERMS AND CONDITIONS OF THE AGREEMENT, AS WELL AS
BY THE WEBSITE TERMS OF SERVICE, WHICH ARE INCORPORATED BY REFERENCE. NO VARIATION OF THESE TERMS AND CONDITIONS ARE
BINDING ON SELLER UNLESS AGREED TO IN WRITING SIGNED BY AN AUTHORIZED REPRESENTATIVE OF IXL LEARNING.
 
 

PRICING: The quoted purchase price of the license is valid through the "Price valid until" date on page 1. This price is not binding on IXL
unless you have accepted it by sending us an executed Sales Contract by that date.
 
PAYMENT: If IXL decides to accept your Sales Contract, we will issue you an invoice. Complete payment of the amount of the stated
purchase price is due within sixty (60) days of the invoice date. If payment is not received by the Seller within 60 days, the invoice is
considered past due. IXL licenses with past due payments will be put on hold and are subject to termination. Termination does not
relieve the Purchaser of the obligation to pay fees due to the Seller.
 
The full invoice amount must be paid either by check or by credit card. We accept Visa, MasterCard, American Express, and Discover.
 
All checks should be mailed to:
    IXL Learning
    777 Mariners Island Blvd., Suite 600
    San Mateo, CA 94404
 
Credit card payments may be made by phone at (855) 255-8800.
 
Any late payment will incur interest at the rate of the lesser of 1% a month or the maximum permissible by law.
 
CANCELLATION AND REFUND: No cancellation will be accepted, and no refund issued, if it is more than thirty (30) days beyond the date
of purchase for the license referenced in this Sales Contract. For cancellations and refunds of the license tendered under this Sales
Contract to be accepted, the Seller must receive written notification of the cancellation within 30 days of purchase. Cancellations
requested outside of the 30-day period will not be refunded, and the Purchaser will be responsible for completing the purchase as
stated in the Sales Contract.
 
LICENSES: IXL grants you the right to provide access, through unique log-in IDs, to no more individuals than the quantity indicated on
the first page. The terms and conditions of use for each of these individuals are governed by our website's Terms of Service. You agree
to be responsible for their accounts, to monitor their use of their accounts, and to indemnify, defend, and hold us harmless for any
claims arising out of or related to their use of IXL Learning's website and services. To the extent that these individuals are minors, you
consent to our collection of their personal information as described in our Privacy Policy.
 
Classroom and Site licenses will be activated immediately upon receipt of your payment unless another date is specified or agreed to by
IXL. Activation confirmation will be sent to the e-mail address provided by the school or individual completing the purchase.
 
If an individual who has an IXL account through a Classroom or Site license purchased by you is no longer affiliated with you, you may
request that we deactivate the individual's account, or no longer associate it with your license, so that that license can be reassigned to
another individual associated with your institution.
 
If you are a teacher, you represent and warrant that you have permission and authorization from your school and/or district to use the
Services as part of your curriculum, and for purposes of Children's Online Privacy Protection Act ("COPPA") compliance, you represent
and warrant that you are entering into these Terms on behalf of your school and/or district.
 
PRIVACY: If you are a school, district, or teacher, you acknowledge and agree that you are responsible for complying with COPPA,
meaning that you must obtain advance written consent from all parents or guardians whose children under 13 will be accessing the
website and services and you represent and warrant that you have obtained that consent. When obtaining consent, you must provide
parents and guardians with our Privacy Policy. You are to keep all consents on file and provide them to us if we request them.
 



6.

7.

8.

9.

10.

11.

DISCLAIMER OF WARRANTIES. YOU EXPRESSLY UNDERSTAND AND AGREE THAT:
a. YOUR USE OF THE SERVICE IS AT YOUR SOLE RISK. THE SERVICE IS PROVIDED "AS IS," "AS AVAILABLE," AND WITH ALL FAULTS. IXL
EXPRESSLY DISCLAIMS ALL WARRANTIES OF ANY KIND, WHETHER EXPRESS OR IMPLIED, INCLUDING, BUT NOT LIMITED TO THE IMPLIED
WARRANTIES OF MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, AND NONINFRINGEMENT.
b. IXL MAKES NO WARRANTY THAT (i) THE SERVICE WILL MEET YOUR REQUIREMENTS, (ii) THE SERVICE WILL BE UNINTERRUPTED, TIMELY,
SECURE, OR ERROR-FREE, (iii) THE RESULTS THAT MAY BE OBTAINED FROM THE USE OF THE SERVICE WILL BE ACCURATE OR RELIABLE,
(iv) THE QUALITY OF ANY PRODUCTS, SERVICES, INFORMATION, OR OTHER MATERIAL PURCHASED OR OBTAINED BY YOU THROUGH THE
SERVICE WILL MEET YOUR EXPECTATIONS, AND (V) ANY ERRORS IN THE SERVICE WILL BE CORRECTED.
c. ANY MATERIAL DOWNLOADED OR OTHERWISE OBTAINED THROUGH THE USE OF THE SERVICE IS DONE AT YOUR OWN DISCRETION
AND RISK AND THAT YOU WILL BE SOLELY RESPONSIBLE FOR ANY DAMAGE TO YOUR COMPUTER SYSTEM OR LOSS OF DATA THAT
RESULTS FROM THE DOWNLOAD OF ANY SUCH MATERIAL.
d. NO ADVICE OR INFORMATION, WHETHER ORAL OR WRITTEN, OBTAINED BY YOU FROM IXL OR THROUGH OR FROM THE SERVICE
SHALL CREATE ANY WARRANTY NOT EXPRESSLY STATED IN THE TOS.
Some states do not allow certain limitations on warranties, so certain of the above limitations may not apply to you.
 
LIMITATION OF LIABILITY: YOU EXPRESSLY UNDERSTAND AND AGREE THAT IXL SHALL NOT BE LIABLE FOR ANY DIRECT, INDIRECT,
INCIDENTAL, SPECIAL, CONSEQUENTIAL, OR EXEMPLARY DAMAGES, INCLUDING BUT NOT LIMITED TO, DAMAGES FOR LOSS OF PROFITS,
GOODWILL, USE, DATA, OR OTHER INTANGIBLE LOSSES RESULTING FROM THE USE OR INABILITY TO USE THIS SERVICE. IN ALL
INSTANCES, DAMAGES SHALL BE CAPPED AT ONE MONTH'S FEES.
 
SEVERABILITY: If any provision of this agreement is deemed invalid, illegal, or unenforceable, then that provision shall be deemed
severable from these terms and shall not affect the validity and enforceability of any remaining provisions of this Sales Contract, which
shall remain in full force and effect.
 
ARBITRATION: You agree that any dispute or claim you may have against IXL arising out of or related to this Sales Contract or the use of
Services must be submitted to arbitration, before a single arbitrator appointed by JAMS/Endispute and conducted according to their
rules in San Francisco, CA, USA, and that the determination of any such arbitrator shall be binding. The courts located in San Francisco,
CA, USA, have exclusive jurisdiction over any judicial proceedings related to this agreement, and you waive any claim that such a court is
an improper venue, inconvenient, or lacks jurisdiction over you.
 
GOVERNING LAW: The Sales Contract and the relationship between you and IXL are governed by the laws of the State of California
without regard to conflict of law provisions.
 
ENTIRE AGREEMENT: This Sales Contract, which incorporates the Terms of Service by reference, is the final expression of the agreement
between Purchaser and Seller and supersedes all prior representations, understandings, and agreements between the Purchaser and
Seller relating to its subject matter. This Sales Contract cannot be modified, amended, or changed except in writing and signed by IXL.
 

Please contact IXL Learning with any questions regarding this sales contract:
Toll-free (855) 255-8800 | Direct (650) 372-4300 | E-mail orders@ixl.com
Completed sales contracts should be emailed to your sales consultant.



Article 1 COMMUNITY RELATIONS Policy No. 1050
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Community Relations

Public Access to School Records - Examination, Making Memoranda, and Copying  

1. The School District, through the Superintendent, shall provide interested persons access to 
the records of the School District as required by law.  Such access shall include the opportunity to 
examine School District records, when permitted by law.  The School District shall not make 
records of individual students, personnel, or other confidential material available, except as 
allowed by law or compelled by court order.

2.  Records may be examined at the School District offices during the hours such offices are 
open for the ordinary transaction of business.  School district offices will be open for the ordinary 
transaction of business (a) during the school year on such days as school is in session, and (b) 
during the summer months when school is not in session, Monday through Friday, except legal 
holidays or other days the District is closed.

3.  Records may be obtained in the form in which the record is maintained including, but not 
limited to, printouts, electronic data, and photocopies.   The School District will not be required to 
produce or generate any record in a new or different form or format modified from that of the 
original School District record.  Copies of records may be made as follows:

(a) Copies may be made by persons using their own copying or photocopying 
equipment, provided that such copies shall be made on the premises of the School District 
offices or at a location mutually agreed to by the requester and the School District.

(b) Copies may be obtained from the School District if the School District has copying 
equipment reasonably available, and upon payment of a fee for providing copies.  The 
Superintendent shall determine a reasonable fee for the copying of school district records, 
provided that such fee is not to exceed the actual cost of making the copies available.  If 
the copies requested are estimated by the School District to be more than fifty dollars 
($50.00), the School District may require the requester to furnish a deposit prior to fulfilling 
such request.

4. For residents of Nebraska and news media desiring to submit a public records request to 
the School District, a requester must submit a written request to the School District.  Upon written 
request for access to records, the School District will provide to the requester as soon as is 
practicable and without delay, but not more than four (4) business days after actual receipt of the 
request:

(a) Access to or, if copying equipment is reasonably available, copies of the school 
district records requested;

(b) A written denial of the request, or portion thereof, if there is a legal basis for such 
denial of access to school district records on a written form from the school district; or
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(c) If the entire request cannot with reasonable good faith efforts be fulfilled within 
four (4) business days after actual receipt of the request due to the significant difficulty or 
extensiveness of the request, the school district shall provide a written explanation, 
including the earliest practicable date for fulfilling the request, and estimate of the expected 
cost of any copies, and an opportunity to modify or prioritize the items within the request.  
If the response to the request is expected to require more than eight cumulative hours of 
staff time spent searching, identifying, physically redacting, or copying, the District may 
require the requester to furnish a deposit, as permitted under the Public Records Request 
Laws.

5. For nonresidents of Nebraska, a requester must submit a written request to the School 
District.  The School District may then require the requester to submit a deposit, as permitted under 
the Public Records Request Laws.

Legal Reference: Neb. Rev. Stat. Sec. 84-712 et seq.

Date of Adoption: [Insert Date]
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Business Operations

Purchasing Policies

The Superintendent shall ensure that all purchases are made in the interest of economy and 
efficiency.  Where necessary, standards and procedures shall be established to accomplish the 
following policies of the Board of Education:

1. Purchases up to $5,000.  For the greatest efficiency in expediting purchases, the 
administration shall be authorized to purchase any item specifically budgeted which has a 
sale price within the established limit.

2. Purchases from $5,000 up to $90,000.  The Superintendent shall request the submission of 
proposals for purchases which have a sale price within the established limit.  The 
Superintendent shall receive and evaluate all proposals in making a recommendation to the 
Board of Education for acceptance.  The Board of Education may review all proposals 
submitted relating to the recommended purchase. Since this is a proposal system, not a 
bidding process, the school district in no way shall be obligated to arbitrarily award the 
contract to the lowest proposal, but shall reserve the right to reject any and all proposals or 
to waive any informality in any proposal it deems advisable, and to award to the proposer 
which, in its opinion, is most desirable.

3. Purchases of $90,000 and above.  The Superintendent shall advertise for sealed bids which 
shall be opened in conformity with any applicable laws and in compliance with any 
procedures established by the Superintendent. The Board retains the right to determine the 
responsibility of the bidders, and shall award the contract to the lowest responsible bidder 
meeting specifications, be the bidder a member or apart from the local community.

4. These purchasing limits or requirements will not apply in the event of a time-sensitive 
purchase, or a purchase where these requirements would not reasonably or practically 
apply, as long as the Superintendent obtains prior approval from the Board President, and 
the Board of Education subsequently ratifies said purchase at a subsequent Board meeting.

5. Any school employee who orders any supplies or equipment outside of that which has been 
included in the annual budget and without written authorization of the principal or 
Superintendent shall be personally liable for payment for the supplies or equipment 
purchased.

6. School employees or students purchasing supplies and equipment out of an activity account 
must first secure a purchase order from the principal authorizing the purchase.  Failure to do 
so will cause the person to be personally liable for payment for the supplies or equipment 
purchased.

7. The District need not comply with the bidding requirements if the District purchases 
property from the Nebraska State Purchasing Bureau, so long as the Nebraska State 



Article 3 BUSINESS OPERATIONS Policy No. 3130

Page 2 of  3

Purchasing Bureau competitively bid the purchase of property.

8. Notwithstanding anything to the contrary, no employee may enter into any agreement or 
understanding on behalf of the District that may financially benefit the employee, member 
of the employee’s immediate family, or a business with which the employee is associated, 
unless the Board of Education approves such contract or arrangement in advance.

Credit Card Purchasing Program

1. The Board of Education authorizes the Superintendent or designee to contract with one or 
more financial institutions, card-issuing banks, credit card companies, charge card 
companies, debit card companies, or third-party merchant banks capable of operating a 
purchasing card program on behalf of the District.

2. The Board of Education delegates to the Superintendent or designee:  (a) the determination 
of the type of purchasing card or cards to be utilized in the District’s purchasing card 
program; and (b) the determination of which employees shall be approved or disapproved 
to be assigned a purchasing card in the District’s purchasing card program.  The 
Superintendent shall submit the approved names to the Board, from time to time. 

3. The District’s purchasing card program may only be utilized for the purchase of goods and 
services for and on behalf of the District.  No officer or employee of the District shall use 
a purchasing card for any unauthorized use.

4. An itemized receipt for purposes of tracking expenditures shall accompany all purchasing 
card purchases. In the event that a receipt does not accompany an authorized cardholder’s 
purchase, the Superintendent or designee shall temporarily or permanently suspend said 
cardholder’s purchasing card privileges.  

5. Upon the termination or suspension of employment of an individual using a purchasing 
card, the Superintendent or designee shall immediately close such individual’s purchasing 
card account and said employee shall immediately return the purchasing card. 
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Legal Reference:  Neb. Rev. Stat. Sec. 13-610
Neb. Rev. Stat. Sec. 49-1401, et seq

Date of Adoption: [Insert Date] 
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Business Operations

Contracting for Services

Contractual services which by their nature are not adapted to award by competitive bidding, such 
as contracts for the services of individuals possessing a high degree of professional skill, where 
the ability or fitness of the individual plays an important part, are not subject to bid but are subject 
to approval by the Board of Education in conformity with established policy.

Every contract for services to be provided to [Name] Public Schools shall require that the 
contractor use a federal immigration verification system to determine the work eligibility status of 
new employees physically performing services within the State of Nebraska. Such requirement 
shall be deemed to be included and a part of the terms of every contract for services with the School 
District, including but not limited to oral contracts.

For any company that submits a bid or proposal for any technology-related product or service, and 
before entering into any contract with any company for any technology-related product or service, 
the company must certify that: (1) the company is not a scrutinized company (as defined by law); 
(2) the company will not subcontract with any scrutinized company for any aspect of performance 
of the contemplated contract; and (3) any products or services to be provided do not originate with 
a scrutinized company.  The District will not knowingly enter into any contract with any 
scrutinized company.
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Legal Reference: Neb. Rev. Stat. Sec. 4-114
LB 1300 (2024)

Date of Adoption: [Insert Date]
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Business Operations

Emergency Response Mapping

[Name] Public Schools will provide mapping data to public safety agencies for use in response to 
emergencies.  The mapping data will be provided in an electronic or digital format and will contain 
all information identified in state statute and as reasonably requested by the public safety agencies.  

At least annually, the District will certify to the appropriate public safety agencies that the mapping 
data provided to the public safety agencies is accurate or, if information has changed, provide the 
appropriate public safety agencies with updated mapping data.

Legal Reference: LB 1329 (2024)

Date of Adoption: [Insert Date]
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Business Operations

Meal Charge Policy

It is the policy of the District to comply with the National School Lunch Program and School 
Breakfast Program and all other federal grant programs that provide free or reduced meals to 
qualifying students. 

Student Eligibility

Families of students who may be eligible for free or reduced price school meals should submit an 
application to determine their eligibility.  Applications are available through the Superintendent or 
Superintendent’s designee.  As long as an application is submitted on or after July 1, the application 
will be considered current for the new school year.  A student may become eligible for free or 
reduced meals at any time during the school year if the household experiences a change in financial 
circumstances.

Meal Account Balances

The District will ensure that families can check their meal account balances in a manner other than 
exclusively online.  The District will ensure that at least one form of meal account payment is free 
of charge.

The District encourages families to pre-pay without charge for free or reduced price meals.  
Notwithstanding the option to pre-pay, students and families will have a method to add funds 
during the school day.  Any balance remaining in a pre-paid account shall carry over into the next 
month.  Households approved for free or reduced price meals with funds remaining in their meal 
account at the end of the school year shall receive a refund.  When a student leaves the District or 
graduates, the District shall attempt to contact the student’s household to return any funds 
remaining in the student’s meal account.  

Unpaid meal charges may be carried over at the end of the school year as a delinquent debt and 
the District shall undertake reasonable collection efforts to collect unpaid meal charges classified 
as delinquent debt, pursuant to and in compliance with state and federal law.  The District shall 
maintain records of its collection efforts and, once delinquent meal charges are converted to bad 
debt, its documentation establishing and handling of the bad debt.

The District will not use a debt collection agency to collect or attempt to collect, directly or 
indirectly, debts due or assessed to be owed for outstanding debts on a school lunch or breakfast 
account of any student.  Nor will the District assess or collect any interest, fees, or other monetary 
penalties for outstanding debts on a school lunch or breakfast account of any student.

Student Confidentiality

The District will disclose individual student eligibility information only to those persons (and 
organizations) who require the information in order to carry out an activity specifically authorized 
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by the National School Lunch Act, subject to applicable legal exceptions.  

The District shall not use or implement any colored or coded meal cards, tickets, tokens, or other 
methods of payment that would overtly identify a student as being eligible for free or reduced price 
meals.

Distribution Annually

This policy shall be provided or made available to all students’ households at the start of each 
school year and to households transferring to the District during the school year.

This policy shall also be provided annually to District staff members responsible for the 
enforcement of this policy, including food service professionals.

The Superintendent or the Superintendent’s designee shall maintain documentation of the annual 
distribution of this policy to students’ households and District staff.
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Legal Reference: Richard B. Russell National School Lunch Act (42 U.S.C. Sec. 1751); 
U.S.D.A. Memorandum SP 57-2016.
LB 1329 (2024)

Date of Adoption: [Insert Date]
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Personnel - Certificated Employees 

Teacher Training

The district shall provide and promote development programs for all professional staff - 
Superintendent, principals, teachers and the Board of education.  Features of the staff development 
program:

1. Staff development resources and time shall be allocated in keeping with the key values and 
priorities of the district.

2. The staff development program shall concentrate on the programs and practices of effective 
schools and teaching, goal setting, assessment procedures, evaluation of staff, and the change 
process.

3. Content shall be selected that has been verified by research to improve student outcomes.

4. Teachers shall be actively involved in initiating, planning, and conducting the development 
programs for teachers.

At least annually, the administration will present to the Board the planned staff training as required 
by law.  The Board will then approve those training requirements if the Board determines that the 
length of each training is reasonable.

Legal Reference: LB 1329 (2024)
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Students

Option Enrollment

A. Process and Time Lines to Option In

For a student to attend [Name] Public Schools as an option enrollment student, the student’s 
parent or legal guardian must submit an application to the Board of Education of the [Name] Public 
School District between September 1 and March 15 for enrollment during the following and 
subsequent school years (the “application period”).   

Upon receipt of an application, the Superintendent or the Superintendent’s designee shall 
provide the resident school district or, if the student attends a different district as an option student, 
the option district with the name of the applicant on or before April 1 or, in the case of an 
application submitted after March 15, within sixty days after submission.

Provisions for Waiver of Application Deadline (Choose one or modify as desired):  
Option 1 (Waiver unless at capacity):  
The application deadline will be waived by the School District for applications to option 

into the [Name] Public School District, provided that the application contains a release approval 
from the resident district or, if the student is an option student attending a different district, the 
option district attended by the student and satisfies any other requirements of law.  Further, the 
application deadline shall not be waived if the application is for enrollment in any program, class, 
grade level or school building or in any special education programs operated by this School District 
which have been determined by the School District to be at capacity in accordance with the 
capacity standards (Appendix “1”), and no waiver of the deadline shall be made for such an 
application regardless of whether such capacity determinations are declared invalid for any reason.

Option 2 (Limited Deadline Waiver):  
The application deadline will not be waived by the School District for applications to 

option into the [Name] Public School District, except in the following circumstances: 

1. Siblings:  The application deadline will be waived where the application is for a 
student who is the sibling of a student attending [Name] Public Schools as of the 
time the application is filed. A “sibling” for this purpose means a child who resides 
in the same household on a permanent basis with a student who is currently 
attending the School District and who has the same natural or adoptive parent or 
who is a stepbrother or stepsister. 

2. Kindergarten: The application deadline will be waived where the application is for 
a student who is seeking to enroll and attend the Kindergarten grade level provided 
the application was filed on or before June 1 prior to the first semester of the next 
school year.

3. Release Approval: For the foregoing exceptions, the application must contain a 
release approval from the resident district or, if the student attends a different 
district as an option student, the student’s current option district.    

4. Other Conditions:  The waiver of the deadline in the above circumstances does not 
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require acceptance of the application, as such applications may be rejected for 
reasons other than late filing.

5. Capacity:  For the foregoing exceptions, the application deadline shall not be 
waived if the application is for enrollment in any program, class, grade level or 
school building operated by this School District which have been determined by 
the School District to be at capacity in accordance with the capacity standards 
(Appendix “1”), and no waiver of the deadline shall be made for such an application 
regardless of whether such capacity determinations are declared invalid for any 
reason.  For any option application for a student that would receive or could be 
eligible to receive special education or related services, the Director of Special 
Education or designee shall conduct a case-by-case analysis to determine if the 
District has the capacity to provide the student with the appropriate services and 
accommodations.

B. Rejection of Applications; Reasons

1. Capacity: An option enrollment application shall be rejected in the event the 
capacity of a program, class, grade level, or school building operated by the School 
District would be exceeded by acceptance of the application, and an option 
enrollment application shall be rejected in the event the application is for 
enrollment in a program, class, grade level, or school building which has been 
declared unavailable to option students due to lack of capacity.  

The Director of Special Education shall review on a case-by-case basis all option 
applications for students that would receive or could be eligible to receive special 
education or related services.  If the Director or designee determines that the 
District does not have the capacity to provide the student with the appropriate 
services and accommodations, then the Director or designee shall send a denial 
notice to the parent(s) or guardian(s) and include a description of services and 
accommodations that the District does not have the capacity to provide.

2. Timeliness: An option enrollment application shall be rejected in the event the 
application is not filed on or before the April 1st immediately preceding the school 
year in which enrollment is sought, and the filing deadline has not been waived.

3. Previous Option Enrollment: An option enrollment application shall be rejected in 
the event the student has exhausted their option enrollments in other school 
districts, as determined by state law.previously filed an option enrollment 
application for enrollment in any School District and has had such application 
accepted, unless a statutory exception to the “one-time” rule is applicable to the 
student’s circumstance. 

4. Other Reasons: An option enrollment application may be rejected in the event the 
Superintendent, the Superintendent’s designee, or the School District determines: 
The application is not submitted on a form prescribed by the State Department of 
Education, is not completely and accurately filled in, is not received within the time 
required by law, or any additional information requested to be supplied is not 
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supplied to the School District within the time lines indicated; or in the event 
acceptance of the application is not required by law.  Matters which are legally 
prohibited from being considered as standards for acceptance or rejection of 
applications (including “previous academic achievement, athletic or extracurricular 
ability, disabilities, proficiency in the English language, or previous disciplinary 
proceedings” and further including, without limitation, race, national origin, and 
gender) shall not be considered as reasons for acceptance or rejection.

C. Priority of Acceptance

Priority shall be accorded in the following order: (1) those applications required to be given 
priority by law, (2) those with a sibling in attendance at [Name] Public Schools, with priority 
within this group being given to those who had earliest filed applications, and (3) those without an 
option student sibling in attendance at [Name] Public Schools, with priority within this group to 
those who had earliest filed applications.  

Filing date determinations are made by the Superintendent, or the Superintendent’s 
designee.  In the event applications within a group are received at the same or substantially the 
same time, priority as between such same-date applications shall be determined on the basis of 
random drawing.  

D. Determination of Capacity

The School District will determine and set, on an annual basis, the maximum number of 
option enrollment applications the School District will accept in any program, class, grade level or 
school building operated by this School District, based upon available staff, facilities, projected 
enrollment of resident students, projected number of students with which this School District will 
contract based on existing contractual arrangements, and may declare a program, class or school 
unavailable to option students due to lack of capacity.  Such determinations may be made in the 
form of an Appendix “1” to this Policy.  The determination and declaration made for any school 
year shall continue in effect for the next and subsequent school years unless otherwise determined 
and/or declared.  The capacity for special education services shall be determined on a case-by-case 
basis as determined by the Director of Special Education or designee.

E. Releases for Options Out

Provisions for Release (Choose one or modify as desired):  

Option 1 (Release unless Expulsion is Pending):  
A request for release of a resident student or option student currently attending of the 

[Name] Public School District who submits an option application after March 15 will be granted, 
unless the administration is considering or has recommended expulsion of the student at the time 
the application is filed, and the administration determines it is appropriate to complete the 
expulsion process.  

Option 2 (Release Conditions):  
A request for release of a resident student of or option student currently attending of the 

[Name] Public School District who submits an enrollment option application after March 15 or 
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any other statutory deadline will be granted only on the following conditions: 

1. Kindergarten: A release will be granted where the application is for a student who 
is seeking to enroll and attend the Kindergarten grade level provided the application 
was filed on or before June 1 prior to the first semester of the next school year.

2. Siblings:  A release will be granted where the application would allow the student 
to attend the same school as a sibling. A “sibling” for this purpose means a child 
who resides in the same household on a permanent basis with a student who is 
currently enrolled in the option district and who has the same natural or adoptive 
parent or who is a stepbrother or stepsister.

3. Educational Programming:  A release will be granted where the needs of the student 
require the District to obtain additional staffing or equipment and it is in the best 
interests of the District and the student to enroll in the option district. The 
determination of whether this condition is met shall be made by the Superintendent 
or the Superintendent’s designee.

4. No Pending Expulsion:  The deadline shall not be waived if the administration is 
considering or has recommended expulsion of the student at the time the application 
is filed, and the administration determines it is appropriate to complete the 
expulsion process.   

The Superintendent or the Superintendent’s designee is hereby authorized to execute such 
releases on behalf of the School District and the School District.

F. Notification of Acceptance or Rejection

In the case of an application to option enroll into the School District, the Superintendent or 
the Superintendent’s designee shall notify, in writing, the parent or legal guardian of the student, 
and the resident school district or, if the student is an option student attending a different district, 
that option district whether the application is accepted or rejected on or before April 1 or, in the 
case of an application submitted after March 15, within sixty days after submission.

If an option enrollment application or a request for release is rejected by the [Name] Public 
School District, the Superintendent or the Superintendent’s designee shall provide written 
notification to the parent or guardian stating the reasons for the rejection and the process for 
appealing such rejection to the State Board of Education. Such notification shall be sent by certified 
mail. 

G. Status of Option Student
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A student who is admitted under the enrollment option program shall be treated as a 
resident student, and in such regard shall be required to provide such enrollment information and 
documentation as is required for enrollment of other students (e.g., certified birth certificate and 
evidence of physical examination, visual evaluation and immunization), shall be required to be 
enrolled on a full-time basis, and shall be required to adhere to student conduct rules.  The building 
assignment for an option student, as well as classroom and grade level assignments, shall be 
determined solely by the administration.  

An option student shall not be entitled to transportation except as required by law. 
Transportation or transportation reimbursement will be provided only in the following 
circumstances:

1. The [Name] Public School District may, upon mutual agreement with the parent or 
legal guardian of an option student, provide transportation to the option student on 
the same basis as provided for resident students. The school district may charge the 
parents of each option student transported a fee sufficient to recover the additional 
costs of such transportation.

2. Option students who qualify for free lunches are eligible for either free 
transportation or transportation reimbursement from the option school district. The 
District’s policy is that the District selects which service (transportation or 
reimbursement) is to be provided to students.

3. For option students receiving special education services, the transportation services 
required in the student’s Individualized Education Plan shall be provided by the 
resident school district.

H.  Information Regarding Schools, Programs, Policies and Procedures. 

As part of the option enrollment program, the administration shall make information about 
the [Name] Public Schools and its school, programs, policies and procedures available to all 
interested persons and shall have a copy of the option enrollment policy and regulations available 
at each school building.  

Legal Reference: Neb. Rev. Stat. Sections 79-232 to 79-246

Date of Adoption: [Insert Date]



Article 5                                                    STUDENTS                                               Policy 5013

Page 1 of  2

Students

Preschool Enrollment

The District’s preschool program shall be operated in accordance with this policy.

Eligibility 

The Superintendent or designee will develop and maintain eligibility guidelines for children to 
enroll in the District’s preschool program.  

If the Superintendent or designee determines that the preschool program is at capacity, then 
children will be admitted to the daycare program in the following order of priority:

1. Those students that are required by law to participate or be given a preference in 
the preschool program;

2. Resident students who are or will turn four-years old during the school year;
3. Resident students who are not otherwise eligible to enroll in kindergarten;
4. Non-resident students who are not eligible to enroll in kindergarten;
5. Resident or non-resident students who are eligible to enroll in kindergarten.

The Superintendent or designee shall have the authority to implement and interpret capacity and 
enrollment decisions to ensure the best interests of the District and its preschool program, and there 
shall be no appeal process to the Board of Education related to the Superintendent or designee’s 
decision.

Enrollment Process

Enrollment for the preschool program will be conducted on an annual basis.  Parents or legal 
guardians must complete and submit a preschool enrollment application form by the specified 
deadline.  Applications will be reviewed, and enrollment decisions will be based on available 
space, eligibility criteria, and other factors deemed appropriate by District staff.  Parents will be 
notified of their child's enrollment status within a reasonable timeframe after the application 
deadline.

Waitlist

In the event that the number of applicants exceeds the preschool program’s capacity, a waitlist 
may be established.  Priority on the waitlist may be given to eligible children based on the priorities 
listed in this policy.  Parents will be notified if their child is placed on the waitlist and will receive 
updates regarding their status if openings become available.

Compliance

All aspects of this policy shall be implemented in accordance with applicable state and federal 
laws, regulations, and guidelines related to preschool education and enrollment.  
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Students

Student Attendance

Attendance Policy and Excessive Absenteeism

Regular and punctual student attendance is required.  The administration is responsible for 
developing further attendance rules and regulations, and all staff are expected to implement this 
policy and administrative rules and regulations to encourage regular and punctual student 
attendance.  The Principals and teachers are required toDistrict will maintain an accurate record of 
student attendance.

A. Attendance and Absences.  

1. Circumstances of Absences – Definitions.  The circumstances for all absences from 
school will be identified as School Excused or Not School Excused.    Absences 
should be cleared through the Principal's office in advance whenever possible.  All 
absences, except for illness and/or death in the family, require advance approval.

a. School Excused.  Any of the following circumstances that lead to an 
absence will be identified as a School Excused absence, provided the 
required attendance procedures have been followed:

(1) Impossible or impracticable barriers outside the control of the parent 
or child prevent a student from attending school.  The parent may be 
required to provide the school with documentation to demonstrate 
the absence was beyond the control of the parent or child.  This 
could include, but is not limited to documented illness (including 
physical or mental illness), court, death of a family member, or 
suspension.  

(2) Other absences as determined by the principal or the principal’s 
designee.  

b. Not School Excused. Absences that are not school excused may result in a 
report to the county attorney and may be classified as follows: 

(1) Parent acknowledged absences are those in which the parent 
communicated with the school in the prescribed manner that the 
child is absent and is the parent’s responsibility for the extent of the 
school day.  This includes vacations or other events that do not meet 
the criteria for a School Excused absence. 

(2) Other absences are those in which the parent has not communicated 
a reason for the student’s absence.  
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2. Absence Procedure.  In its Student Information System, the District may identify 
many different codes that provide greater definition to the circumstances of a 
child’s absence, but all of the codes need to be identified to parents and students as 
fitting into one of the above defined absence circumstances.  

3. Mandatory Ages of Attendance. A child is of mandatory age if the child will reach 
age 6 prior to January 1 of the then-current school year and has not reached 18 years 
of age.  
 
Exceptions for Younger Students.  Attendance is not mandatory for a child who has 
reached 6 years of age prior to January 1 of the then-current school year, but will 
not reach age 7 prior to January 1 of such school year, if the child’s parent or 
guardian has signed and filed with the school district in which the child resides an 
affidavit stating either:  (1) that the child is participating in an education program 
that the parent or guardian believes will prepare the child to enter grade one for the 
following school year; or (2) that the parent or guardian intends for the child to 
participate in a school which has elected or will elect pursuant to law not to meet 
accreditation or approval requirements and the parent or guardian intends to provide 
the Commissioner of Education with a statement pursuant to section 79-1601(3) on 
or before the child’s seventh birthday.

Exceptions for Older Students.  Attendance is also not mandatory for a child who:  
(1) has obtained a high school diploma by meeting statutory graduation 
requirements; (2) has completed the program of instruction offered by a school 
which elects pursuant to law not to meet accreditation or approval requirements; or 
(3) has reached the age of 16 years and has been withdrawn from school in the 
manner prescribed by law.  

Early Withdrawal for Students Enrolled in Accredited or Approved Schools.  A 
person who has legal or actual charge or control of a child who is at least 16 but 
less than 18 years of age may withdraw such child from school before graduation 
and be exempt from the mandatory attendance requirements if an exit interview is 
conducted and a withdrawal form is signed.

Exit Interview.  The process is initiated by a person who has legal or actual charge 
or control of the child submitting a withdrawal form.  The form is to be as 
prescribed by the Commissioner of Education.  Upon submission of the form, the 
Superintendent or Superintendent’s designee shall set a time and place for an exit 
interview if the child is enrolled in [Name] Public Schools or resides in the [Name] 
Public School District and is enrolled in a private, denominational, or parochial 
school. 
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The exit interview shall be personally attended by: 
• The child, unless the withdrawal is being requested due to an illness of the 

child making attendance at the exit interview impossible or impracticable;
• the person who has legal or actual charge or control of the child who 

requested the exit interview;
• the Superintendent or Superintendent's designee;
• the child's principal or the principal's designee if the child at the time of the 

exit interview is enrolled in a school operated by the school district; and
• any other person requested by any of the required parties who agrees to 

attend the exit interview and is available at the time designated for the exit 
interview which may include, for example, other school personnel or the 
child's principal if the child is enrolled in a private school.

At the exit interview, the person making the written request must present evidence 
that (a) the person has legal or actual charge or control of the child and (b) the child 
would be withdrawing due to either:

• financial hardships requiring the child to be employed to support the child’s 
family or one or more dependents of the child, or

• an illness of the child making attendance impossible or impracticable.

The Superintendent or Superintendent’s designee shall identify all known 
alternative educational opportunities, including vocational courses of study, that are 
available to the child in the school district and how withdrawing from school is 
likely to reduce potential future earnings for the child and increase the likelihood 
of the child being unemployed in the future. Any other relevant information may 
be presented and discussed by any of the parties in attendance.

At the conclusion of the exit interview, the person making the written request may 
sign a withdrawal form provided by the school district agreeing to the withdrawal 
of the child or may rescind the written request for the withdrawal.

Withdrawal Form.  Any withdrawal form signed by the person making the written 
request shall be valid only if:

• the child also signs the form, unless the withdrawal is being requested due 
to an illness of the child making attendance at the exit interview impossible 
or impracticable, and

• the Superintendent or Superintendent’s designee signs the form 
acknowledging that the interview was held, the required information was 
provided and discussed at the interview, and, in the opinion of the 
Superintendent or Superintendent’s designee, the person making the written 
request does in fact have legal or actual charge or control of the child and 
the child is experiencing either (i) financial hardship, or (ii) an illness 
making attendance impossible or impracticable.
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Early Withdrawal for Students Enrolled in an Exempt School (Home Schools).  A 
person who has legal or actual charge or control of a child who is at least 16 but 
less than 18 years of age may withdraw such child from school before graduation 
and be exempt from the mandatory attendance requirements if such child has been 
enrolled in a school that elects not to meet the accreditation or approval 
requirements by filing with the State Department of Education a signed notarized 
release on a form prescribed by the Commissioner of Education. 

4. Reporting and Responding to Excessive Absenteeism.  Any District staff member 
or board member who knows of any failure on the part of any child of mandatory 
school attendance age to attend school regularly without lawful reason, shall within 
three days report such violation to the Superintendent or Superintendent’s designee 
to be the attendance officer.  The attendance officer shall immediately cause an 
investigation into any such report to be made.  The attendance officer shall also 
investigate any case when of his or her personal knowledge, or by report or 
complaint from any resident of the district, the attendance officer believes there is 
a violation of the compulsory attendance laws.  The school shall render all services 
in its power to compel such child to attend school 

5. Excessive Absenteeism.  Students who accumulate five (5) unexcused absences in 
a quarter which are Not School Excused shall be deemed to have “excessive 
absences.”  Such absences shall be determined on a per day (or hourly equivalent) 
basis for elementary students and on a per class basis for secondary students.  When 
a student has excessive absences, school officials will have verbal or written 
communication with the person or persons who have legal or actual charge or 
control of any child. 

When a student continues thereafter to have absences of at least twenty days which 
are Not School Excused, one or more meetings will be held between the school, the 
child’s parent or guardian, and the child, when appropriate, to address the barriers 
to attendance.  The result of the meeting or meetings shall be to develop a 
collaborative plan to reduce barriers identified to improve regular attendance.  The 
plan shall include, if agreed to by the person who is responsible for making 
educational decisions on behalf of the child, an educational evaluation to determine 
whether any intellectual, academic, physical, or social-emotional barriers are 
contributing factors to the lack of attendance. The plan shall also consider, but not 
be limited to: 

(a) The physical, mental, or behavioral health of the child.
(b) Educational counseling;
(c) Educational evaluation;
(cd) Referral to community agencies for economic services;
(de) Family or individual counseling; and
(ef) Assisting the family in working with other community services.

If the parent/guardian refuses to participate in such meeting, the principal shall 
place documentation of such refusal in the child’s attendance records.
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6. Reporting Excessive Absenteeism to the County Attorney.  

The school may report to the county attorney of the county in which the person 
having control of the student resides when the school has documented the efforts to 
address excessive absences, the collaborative plan to reduce barriers identified to 
improve regular attendance has not been successful, and the student has 
accumulated more than twenty (20) absences per school year.  The school shall 
notify the child’s family in writing prior to making the referral to the county 
attorney.  Illness (including physical or mental illness) that makes attendance 
impossible or impracticable shall not be the basis for referral to the county attorney.  

Legal Reference: Neb. Rev. Stat. Sections 79-201 and 79-209

Date of Adoption: [Insert Date] 
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Students

Student Discipline

A. Development of Uniform Discipline System.  It shall be the responsibility of the 
Superintendent to develop and maintain a system of uniform discipline.   The discipline 
which may be imposed includes actions which are determined to be reasonably necessary 
to aid the student, to further school purposes, or to prevent interference with the educational 
process, such as (without limitation) counseling and warning students, parent contacts and 
parent conferences, rearrangement of schedules, requirements that a student remain in 
school after regular hours to do additional work, restriction of extracurricular activity, or 
requirements that a student receive counseling upon written consent of the parent or 
guardian, or in-school suspension.  The discipline may also include out-of-school 
suspension (short-term or long-term) and expulsion.  

1. Short-Term Suspension:  Students may be excluded by the Principal or the 
Principal’s designee from school or any school function for a period of up to five 
school days (short-term suspension) on the following grounds:

a. Conduct that constitutes grounds for expulsion, whether the conduct occurs 
on or off school grounds; or

b. Other violations of rules and standards of behavior adopted by the Board of 
Education or the administrative or teaching staff of the school, which occur 
on or off school grounds, if such conduct interferes with school purposes or 
there is a nexus between such conduct and school.

The following process will apply to short-term suspensions:

a. The Principal or the Principal’s designee will make a reasonable 
investigation of the facts and circumstances.  A short-term suspension will 
be made upon a determination that the suspension is necessary to help any 
student, to further school purposes, or to prevent an interference with school 
purposes.

b. Prior to commencement of the short-term suspension, the student will be 
given oral or written notice of the charges against the student.  The student 
will be advised of what the student is accused of having done, an 
explanation of the evidence the authorities have, and be afforded an 
opportunity to explain the student's version of the facts.

c. Within 24 hours or such additional time as is reasonably necessary, not to 
exceed an additional 48 hours, following the suspension, the Principal or 
administrator will send a written statement to the student and the student's 
parent or guardian describing the student's conduct, misconduct or violation 
of the rule or standard and the reasons for the action taken.  

d. An opportunity will be given to the student, and the student's parent or 
guardian, to have a conference with the Principal or administrator ordering 
the short-term suspension before or at the time the student returns to school.  
The Principal or administrator shall determine who in addition to the parent 
or guardian is to attend the conference. The Principal shall document their 
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attempt to make a reasonable effort to hold a conference with the parent or 
guardian.  

e. A student who is on a short-term suspension shall not be permitted to be on 
school grounds without the express permission of the Principal.

2. Long-Term Suspension:  A long-term suspension means an exclusion from school 
and any school functions for a period of more than five school days but less then 
twenty school days.  A student who is on a long-term suspension shall not be 
permitted to be on school grounds without the express permission of the Principal.  
A notice will be given to the student and the parents/guardian when the Principal 
recommends a long-term suspension. The notice will include a description of the 
procedures for long-term suspension; the procedures will be those set forth in the 
Student Discipline Act.

3. Expulsion:

a. Meaning of Expulsion.  Expulsion means exclusion from attendance in all 
schools, grounds and activities of or within the system for a period not to 
exceed the remainder of the semester in which it took effect unless the 
misconduct occurred (a) within ten school days prior to the end of the first 
semester, in which case the expulsion shall remain in effect through the 
second semester, or (b) within ten school days prior to the end of the second 
semester, in which case the expulsion shall remain in effect for summer 
school and the first semester of the following school year, or (c) unless the 
expulsion is for conduct specified in these rules or in law as permitting or 
requiring a longer removal, in which case the expulsion shall remain in 
effect for the period specified therein.  Such action may be modified or 
terminated by the school district at any time during the expulsion period.  A 
student who has been expelled shall not be permitted to be on school 
grounds without the express permission of the Principal. A notice will be 
given to the student and the parents/guardian when the Principal 
recommends an expulsion. The notice will include a description of the 
procedures for expulsion; the procedures will be those set forth in the 
Student Discipline Act.

b. Suspensions Pending Hearing.  When a notice of intent to discipline a 
student by long-term suspension, expulsion, or mandatory reassignment is 
filed with the Superintendent, the student may be suspended by the principal 
until the date the long-term suspension, expulsion, or mandatory 
reassignment takes effect if the principal determines that the student must 
be suspended immediately to prevent or substantially reduce the risk of (a) 
interference with an educational function or school purpose or (b) a personal 
injury to the student himself or herself, other students, school employees, or 
school volunteers.  If the student is suspended pending the outcome of the 
hearing, the student may complete classwork and homework, including, but 
not limited to, examinations, missed during the period of suspension.  
During this period, the student will not be required to attend the alternative 
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programs for expelled students in order to complete classwork or 
homework.

c. Summer Review.  Any expulsion that will remain in effect during the first 
semester of the following school year will be automatically scheduled for 
review before the beginning of the school year in accordance with law.

d. Alternative Education:  Students who are expelled may be offered an 
alternative education program that will enable the student to continue 
academic work for credit toward graduation. A student will not be required 
to attend the alternative education program in order to complete classwork 
and homework.  In the event an alternative education program is not 
provided, a conference will be held with the parent, student, the Principal 
or another school representative assigned by the Principal, and a 
representative of a community organization that assists young people or that 
is involved with juvenile justice to develop a plan for the student in 
accordance with law.  

e. Suspension of Enforcement of an Expulsion:  Enforcement of an expulsion 
action may be suspended for a period of not more than one full semester in 
addition to the balance of the semester in which the expulsion takes effect. 
As a condition of such suspended action, the student and parents will be 
required to sign a discipline agreement.  

f. Students Subject to Juvenile or Court Probation.  Prior to the readmission 
to school of any student who is less than nineteen years of age and who is 
subject to the supervision of a juvenile probation officer or an adult 
probation officer pursuant to the order of the District Court, County Court, 
or Juvenile Court, who chooses to meet conditions of probation by attending 
school, and who has previously been expelled from school, the Principal or 
the Principal’s designee shall meet with the student's probation officer and 
assist in developing conditions of probation that will provide specific 
guidelines for behavior and consequences for misbehavior at school 
(including conduct on school grounds and conduct during an educational 
function or event off school grounds) as well as educational objectives that 
must be achieved.  If the guidelines, consequences, and objectives provided 
by the Principal or the Principal’s designee are agreed to by the probation 
officer and the student, and the court permits the student to return to school 
under the agreed to conditions, the student may be permitted to return to 
school.  The student may with proper consent, upon such return, be 
evaluated by the school for possible disabilities and may be referred for 
evaluation for possible placement in a special education program.  The 
student may be expelled or otherwise disciplined for subsequent conduct as 
provided in Board policy and state statute.

g. Returning from Expulsion.  At the conclusion of an expulsion, the District 
will reinstate the student and accept nonduplicative, grade-appropriate 
credits earned by the student during the term of expulsion from any 
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Nebraska accredited institution or institution accredited by one of the six 
regional accrediting bodies in the United States.

h. Exception for Pre-Kindergarten through Second Grade Students.  
Notwithstanding the foregoing, no pre-kindergarten through second grade 
student may be suspended from school, unless the student brings a deadly 
weapon on school grounds, in a school vehicle, or to a school activity.  
Instead, the Principal or Principal’s designee may implement alternative 
disciplinary measures on a case-by-case basis if a pre-kindergarten through 
second grade student engages in misconduct that would otherwise result in 
a short-term suspension.  If a pre-kindergarten through second grade student 
brings a deadly weapon on school grounds, in a school vehicle, or to a 
school activity, then the student may be suspended or expelled in 
accordance with this Policy’s disciplinary procedures.

h.i. Religious Freedom.  The District will not substantially burden a student’s 
right to religious exercise unless the student’s religious exercise is 
disruptive to the school environment, not permitted by staff, may pose a 
safety risk, or would otherwise interfere with the school day.

4. Emergency Exclusion: A student may be excluded from school in the following 
circumstances:

a. If the student has a dangerous communicable disease transmissible through 
normal school contacts and poses an imminent threat to the health or safety 
of the school community; or

b. If the student’s conduct presents a clear threat to the physical safety of 
himself, herself, or others, or is so extremely disruptive as to make 
temporary removal necessary to preserve the rights of other students to 
pursue an education.

Any emergency exclusion shall be based upon a clear factual situation warranting 
it and shall last no longer than is necessary to avoid the dangers described above.

If the emergency exclusion will be for five school days or less, the procedures for 
a short-term suspension shall be followed. If the Superintendent or his or her 
designee determines that an emergency exclusion shall extend beyond five days, a 
hearing may be held, upon a parent’s timely request, and a final determination made 
within ten school days after the initial date of exclusion. Such procedures shall 
substantially comply with the procedures set forth in this policy for a long-term 
suspension or expulsion, and be modified only to the extent necessary to 
accomplish the hearing and determination within this shorter time period.

5. Other Forms of Student Discipline: Administrative and teaching personnel may 
also take actions regarding student behavior, other than removal of students from 
school, which are reasonably necessary to aid the student, further school purposes, 
or prevent interference with the educational process. Such actions may include, but 
are not limited to, counseling of students, parent conferences, rearrangement of 
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schedules, requirements that a student remain in school after regular hours to do 
additional work, restriction of extracurricular activity, or requirements that a 
student receive counseling, psychological evaluation, or psychiatric evaluation 
upon the written consent of a parent or guardian to such counseling or evaluation.  
The actions may also include in-school suspensions.  When in-school suspensions, 
after-school assignments, or other disciplinary measures are assigned, the student 
is responsible for complying with such disciplinary measures.  A failure to serve 
such assigned discipline as directed will serve as grounds for further discipline, up 
to expulsion from school. 

B. Student Conduct Expectations.  Students are not to engage in conduct which causes or 
which creates a reasonable likelihood that it will cause a substantial disruption in or 
material interference with any school function, activity or purpose or interfere with the 
health, safety, well being or rights of other students, staff or visitors.

C. Grounds for Short-Term Suspension, Long-Term Suspension, Expulsion or Mandatory 
Reassignment.  The following conduct has been determined by the Board of Education to 
have the potential to seriously affect the health, safety or welfare of students, staff and other 
persons or to otherwise seriously interfere with the educational process. Such conduct 
constitutes grounds for long-term suspension, expulsion, or mandatory reassignment, and 
any other lesser forms of discipline. The conduct is subject to the consequence of long-
term suspension, expulsion, or mandatory reassignment where it occurs on school grounds, 
in a vehicle owned, leased, or contracted by the school and being used for a school purpose 
or in a vehicle being driven for a school purpose by a school employee or an employee’s 
designee, or at a school-sponsored activity or athletic event. 

1. Willfully disobeying any reasonable written or oral request of a school staff 
member, or the voicing of disrespect to those in authority. 

2. Use of violence, force, coercion, threat, intimidation, harassment, or similar 
conduct in a manner that constitutes a substantial interference with school purposes 
or making any communication that a reasonable recipient would interpret as a 
serious expression of an intent to harm or cause injury to another.

3. Willfully causing or attempting to cause substantial damage to property, stealing or 
attempting to steal property of substantial value, repeated damage or theft involving 
property, or setting or attempting to set a fire of any magnitude.

4. Causing or attempting to cause personal injury to any person, including any school 
employee, school volunteer, or student. Personal injury caused by accident, self-
defense, or other action undertaken on the reasonable belief that it was necessary 
to protect some other person shall not constitute a violation of this subdivision.

5. Threatening or intimidating any student for the purpose of or with the intent of 
obtaining money or anything of value from such student or making a threat which 
causes or may be expected to cause a disruption to school operations.

6. Knowingly possessing, handling, or transmitting any object or material that is 
ordinarily or generally considered a weapon or that has the appearance of a weapon 
or bringing or possessing any explosive device, including fireworks.

7. Engaging in selling, using, possessing or dispensing of alcohol, tobacco, narcotics, 
drugs, controlled substance, or an inhalant; being under the influence of any of the 
above; possession of drug paraphernalia, or the selling, using, possessing, or 
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dispensing of an imitation controlled substance as defined in section 28-401 of the 
Nebraska statutes, or material represented to be alcohol, narcotics, drugs, a 
controlled substance or inhalant.  Tobacco means any tobacco product (including 
but not limited to cigarettes, cigars, and chewing tobacco), vapor products (such as 
e-cigarettes), electronic nicotine delivery systems, alternative nicotine products, 
tobacco product look-alikes, and products intended to replicate tobacco products 
either by appearance or effect.  Use of a controlled substance in the manner 
prescribed for the student by the student’s physician is not a violation. The term 
“under the influence” has a less strict meaning than it does under criminal law; for 
school purposes, the term means any level of impairment and includes even the 
odor of alcohol or illegal substances on the breath or person of a student; also, it 
includes being impaired by reason of the abuse of any material used as a stimulant.

8. Public indecency or sexual conduct.
9. Engaging in bullying, which includes any ongoing pattern of physical, verbal, or 

electronic abuse on school grounds, in a vehicle owned, leased, or contracted by a 
school being used for a school purpose by a school employee or a school 
employee’s designee, or at school-sponsored activities or school-sponsored athletic 
events.

10. Sexually assaulting or attempting to sexually assault any person.  This conduct may 
result in an expulsion regardless of the time or location of the offense if a complaint 
alleging such conduct is filed in a court of competent jurisdiction.

11. Engaging in any activity forbidden by law which constitutes a danger to other 
students or interferes with school purposes. This conduct may result in an expulsion 
regardless of the time or location of the offense if the conduct creates or had the 
potential to create a substantial interference with school purposes, such as the use 
of the telephone or internet off-school grounds to threaten.

12. A repeated violation of any rules established by the school district or school 
officials if such violations constitute a substantial interference with school 
purposes.

13. Truancy or failure to attend assigned classes or assigned activities; or tardiness to 
school, assigned classes or assigned activities.

14. The use of language, written or oral, or conduct, including gestures, which is 
profane or abusive to students or staff members.  Profane or abusive language or 
conduct includes, but is not limited to, that which is commonly understood and 
intended to be derogatory toward a group or individual based upon race, gender, 
disability, national origin, or religion.

15. Dressing or grooming in a manner which is dangerous to the student's health and 
safety or a danger to the health and safety of others or repeated violations of the 
student dress and grooming standards; dressing, grooming, or engaging in speech 
that is lewd or indecent, vulgar or plainly offensive; dressing, grooming, or 
engaging in speech that school officials reasonably conclude will materially and 
substantially disrupt the work and discipline of the school; dressing, grooming, or 
engaging in speech that a reasonable observer would interpret as advocating illegal 
drug use. 

16. Willfully violating the behavioral expectations for riding school buses or vehicles. 

A student who engages in the following conduct shall be expelled for the remainder of the 
school year in which it took effect if the misconduct occurs during the first semester, and if the 
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expulsion for such conduct takes place during the second semester, the expulsion shall remain in 
effect for the first semester of the following school year, with the condition that such action may 
be modified or terminated by the school district during the expulsion period on such terms as the 
administration may establish:

a. The knowing and intentional use of force in causing or attempting to cause 
personal injury to a school employee, school volunteer, or student, except 
if caused by accident, self-defense, or on the reasonable belief that the force 
used was necessary to protect some other person and the extent of force 
used was reasonably believed to be necessary, or 

b. The knowing and intentional possession, use, or transmission of a 
dangerous weapon other than a firearm. 

Knowingly and intentionally possessing, using, or transmitting a firearm on school grounds, in a 
school-owned or utilized vehicle, or during an educational function or event off school grounds, 
or at a school-sponsored activity or athletic event. This conduct shall result in an expulsion for one 
calendar year. “Firearm” means a firearm as defined in 18 U.S.C. 921, as that statute existed on 
January 1, 1995. That statute includes the following statement: “The term ‘firearm’ means (a) any 
weapon (including a starter gun) which will or is designed to or may readily be converted to expel 
a projectile by the action of an explosive; (b) the frame or receiver of any such weapon; (c) any 
firearm muffler or firearm silencer; or (d) any destructive device.” The Superintendent may modify 
such one year expulsion requirement on a case-by-case basis, provided that such modification is 
in writing.  Bringing a firearm or other dangerous weapon to school for any reason is discouraged; 
however, a student will not be subject to disciplinary action if the item is brought or possessed 
under the following conditions:

a. Prior written permission to bring the firearm or other dangerous weapon to 
school is obtained from the student's teacher, building administrator and 
parent.

b. The purpose of having the firearm or other dangerous weapon in school is 
for a legitimate educational function.

For purposes of this policy, the term “dangerous weapon” includes any personal safety or security 
device (such as tasers, mace and pepper spray).  If a student desires to carry or possess a personal 
safety or security device, the student must obtain prior approval from the building principal before 
bringing such device on school grounds.  If a student obtains prior approval from the building 
principal, the student must store the device during the school day in the student’s locker, in the 
main office or in another secure location designated by the building principal.  A student shall not 
carry a personal safety or security device during the school day.

D. Additional Student Conduct Expectations and Grounds for Discipline.  The following 
additional student conduct expectations are established.  Failure to comply with such rules 
is grounds for disciplinary action.  When such conduct occurs on school grounds, in a 
vehicle owned, leased, or contracted by a school being used for a school purpose or in a 
vehicle being driven for a school purpose by a school employee or by his or her designee, 
or at a school-sponsored activity or athletic event, the conduct is grounds for long-term 
suspension, expulsion or mandatory reassignment.
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1. Student Appearance: Students are expected to dress in a way that is appropriate for 
the school setting.  Students should not dress in a manner that is dangerous to the 
health and safety of anyone or interferes with the learning environment or teaching 
process in our school.  Following is a list of examples of attire that will not be 
considered appropriate, such list is not exclusive and other forms of attire deemed 
inappropriate by the administration may be deemed inappropriate for the school 
setting:
a. Clothing that shows an inappropriate amount of bare skin or underwear 

(midriffs, spaghetti straps, sagging pants) or clothing that is too tight, 
revealing or baggy, or tops and bottoms that do not overlap or any material 
that is sheer or lightweight enough to be seen through, or otherwise of an 
appropriate size and fit so as to be revealing or drag on the ground.

b. Clothing or jewelry that advertises or promotes beer, alcohol, tobacco, or 
illegal drugs.

c. Clothing or jewelry that could be used as a weapon (chains, spiked apparel) 
or that would encourage “horse-play” or that would damage property (e.g. 
cleats).

d. Head wear including hats, caps, bandannas, and scarves.
e. Clothing or jewelry which exhibits nudity, makes sexual references or 

carries lewd, indecent, or vulgar double meaning.
f. Clothing or jewelry that is gang related.

A student who is a member of an indigenous tribe of the United States or another 
country may wear tribal regalia in any location where the student is authorized to 
be on such school grounds or at any school function, as long as the tribal regalia 
does not interfere with the educational process and does not endanger another 
person, as determined by the administration.

The final decision regarding attire and grooming will be made by the Principal or 
Superintendent.  In the event a student is uncertain as to whether a particular item 
or method of grooming is consistent with the school’s guidelines, the student should 
contact the Principal for approval, and may also review such additional posting of 
prohibited items or grooming which may be available in the Principal’s office.

2. Academic Integrity.   

a. Policy Statement: Students are expected to abide by the standards of 
academic integrity established by their teachers and school administration.  
Standards of academic integrity are established in order for students to learn 
as much as possible from instruction, for students to be given grades which 
accurately reflect the student’s level of learning and progress, to provide a 
level playing field for all students, and to develop appropriate values.   

Cheating and plagiarism violate the standards of academic integrity. 
Sanctions will be imposed against students who engage in such conduct.
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b. Definitions: The following definitions provide a guide to the standards of 
academic integrity:
(1) “Cheating” means intentionally misrepresenting the source, nature, 

or other conditions of academic work so as to accrue undeserved 
credit, or to cooperate with someone else in such misrepresentation. 
Such misrepresentations may, but need not necessarily, involve the 
work of others.  Cheating includes, but is not limited to:
(a)  Tests (includes tests, quizzes and other examinations or 

academic performances):
(i) Advance Information:  Obtaining, reviewing or 

sharing copies of tests or information about a test 
before these are distributed for student use by the 
instructor. For example, a student engages in 
cheating if, after having taken a test, the student 
informs other students in a later section of the 
questions that appear on the test.  

(ii) Use of Unauthorized Materials: Using notes, 
textbooks, pre-programmed formulae in calculators, 
or other unauthorized material, devices or 
information while taking a test except as expressly 
permitted.  For example, except for “open book” 
tests, a student engages in cheating if the student 
looks at personal notes or the textbook during the 
test. 

(iii) Use of Other Student Answers:  Copying or looking 
at another student’s answers or work, or sharing 
answers or work with another student, when taking a 
test, except as expressly permitted.  For example, a 
student engages in cheating if the student looks at 
another student’s paper during a test.  A student also 
engages in cheating if the student tells another 
student answers during a test or while exiting the 
testing room, or knowingly allows another student to 
look at the student’s answers on the test paper.

(iv) Use of Other Student to Take Test.  Having another 
person take one's place for a test, or taking a test for 
another student, without the specific knowledge and 
permission of the instructor.

(v) Misrepresenting Need to Delay Test. Presenting false 
or incomplete information in order to postpone or 
avoid the taking of a test.  For example, a student 
engages in cheating if the student misses class on the 
day of a test, claiming to be sick, when the student’s 
real reason for missing class was because the student 
was not prepared for the test.

(b) Papers (includes papers, essays, lab projects, and 
other similar academic work):
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i) Use of Another’s Paper: Copying 
another student’s paper, using a paper from an essay 
writing service, or allowing another student to copy 
a paper, without the specific knowledge and 
permission of the instructor.    

(ii) Re-use of One’s Own Papers: Using a 
substantial portion of a piece of work previously 
submitted for another course or program to meet the 
requirements of the present course or program 
without notifying the instructor to whom the work is 
presented. 

(iii) Assistance from Others:  Having 
another person assist with the paper to such an extent 
that the work does not truly reflect the student’s 
work.  For example, a student engages in cheating if 
the student has a draft essay reviewed by the 
student’s parent or sibling, and the essay is 
substantially re-written by the student’s parent or 
sibling.  Assistance from home is encouraged, but the 
work must remain the student’s.

(iv) Failure to Contribute to Group 
Projects.  Accepting credit for a group project in 
which the student failed to contribute a fair share of 
the work.  

(v) Misrepresenting Need to Delay 
Paper.  Presenting false or incomplete information in 
order to postpone or avoid turning in a paper when 
due.  For example, a student engages in cheating if 
the student misses class on the day a paper is due, 
claiming to be sick, when the student’s real reason 
for missing class was because the student had not 
finished the paper.

(c) Alteration of Assigned Grades.  Any unauthorized alteration 
of assigned grades by a student in the teacher’s grade book 
or the school records is a serious form of cheating.  

(2) “Plagiarism” means to take and present as one's own a 
material portion of the ideas or words of another or to present as 
one's own an idea or work derived from an existing source without 
full and proper credit to the source of the ideas, words, or works. 
Plagiarism includes, but is not limited to:
(a) Failure to Credit Sources:  Copying work (words, sentences, 

and paragraphs or illustrations or models) directly from the 
work of another without proper credit.  Academic work 
frequently involves use of outside sources.  To avoid 
plagiarism, the student must either place the work in 
quotations or give a citation to the outside source.
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(b)  Falsely Presenting Work as One’s Own:  Presenting work 
prepared by another in final or draft form as one's own 
without citing the source, such as the use of purchased 
research papers or use of another student’s paper.

(3) “Contributing” to academic integrity violations means to participate 
in or assist another in cheating or plagiarism.  It includes but is not 
limited to allowing another student to look at your test answers, to 
copy your papers or lab projects, and to fail to report a known act of 
cheating or plagiarism to the instructor or administration.  

c. Sanctions: The following sanctions will occur when a student engages 
in cheating, plagiarism, or contributing to an academic integrity offense:

(1) Academic Sanction. The instructor will refuse to accept the 
student’s work in which the academic integrity offense took place, 
assign a grade of "F" or zero for the work, and require the student to 
complete a test or project in place of the work within such time and 
under such conditions as the instructor may determine appropriate.  
In the event the student completes the replacement test or project at 
a level meeting minimum performance standards, the instructor will 
assign a grade which the instructor determines to be appropriate for 
the work.  
(2) Report to Parents and Administration.  The instructor will 
notify the Principal of the offense and the instructor or Principal will 
notify the student’s parents or guardian. 
(3) Student Discipline Sanctions.  Academic integrity offenses 
are a violation of school rules.  The Principal may recommend 
sanctions in addition to those assigned by the instructor, up to and 
including suspension or expulsion.  Such additional sanctions will 
be given strong consideration where a student has engaged in serious 
or repeated academic integrity offense or other rule violations, and 
where the academic sanction is otherwise not a sufficient remedy, 
such as for offenses involving altering assigned grades or 
contributing to academic integrity violations.  

E. Law Violations

1. Any act of a student which is a basis for expulsion and which the principal or 
designee knows or suspects is a violation of the Nebraska Criminal Code will be 
reported to law enforcement as soon as possible. Conduct to be reported for law 
enforcement referral includes conduct that may constitute a felony, conduct which 
may constitute a threat to the safety or well-being of students or others in school 
programs and activities, and conduct that the legal system is better equipped to 
address than school officials. Conduct that does not need to be reported for law 
enforcement referral includes typical adolescent behavior that can be addressed by 
school administrators without the involvement of law enforcement. In making the 
decision of whether to report, consideration should be given to the student’s 
maturity, mental capacity, and behavioral disorders, where applicable.  When 
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appropriate, it shall be the responsibility of the referring administrator to contact 
the student’s parent of the fact that the referral to legal authorities has been or will 
be made.
The foregoing reporting standards shall be reviewed annually by the school Board 
on or before August 1 of each year, be annually reviewed in collaboration with the 
County Attorney each year, be distributed to each student and his or her parent or 
guardian at the beginning of each school year, or at the time of enrollment if during 
the school year, and shall be posted in conspicuous places in each school during the 
school year.

2. When a principal or other school official releases a minor student to a peace officer 
(e.g., police officer, sheriff, and all other persons with similar authority to make 
arrests) for the purpose of removing the minor from the school premises, the 
principal or other school official shall take immediate steps to notify the parent, 
guardian, or responsible relative of the minor regarding the release of the minor to 
the officer and regarding the place to which the minor is reportedly being taken, 
except when a minor has been taken into custody as a victim of suspected child 
abuse, in which case the principal or other school official shall provide the peace 
officer with the address and telephone number of the minor's parents or guardian.

Legal Reference: Neb. Rev. Stat. Sections 79-254 to 79-296 
LB 43 (2024)

Date of Adoption: [Insert Date]
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Students

Promotion and Retention

Students will typically progress annually from grade to grade.  A student may be retained at a 
grade level or be required to repeat a course or program when such is determined in the judgment 
of the Principal, in consultation with the student’s teachers and counselor, to be appropriate for the 
educational interests of the student and the school’s educational program.

If a parent or guardian would like their student to retake a grade level, the parent or guardian must 
meet with the Superintendent or designee to discuss the student repeating a grade.  At that meeting, 
the parent or guardian must provide evidence of academic needs, illness, or excessive absenteeism 
that would warrant the student to repeat the grade.  A student in kindergarten through fourth grade 
may be retained due to academic needs, illness, or excessive absenteeism.  A student in grades 
fifth through twelfth grade may be retained due to excessive absenteeism.  At such meeting, the 
Superintendent or designee shall identify any alternative educational opportunities, including 
remedial instruction, if applicable, and verify any special education supports available to such 
student.  If the student's parent or guardian still intends for their student to repeat a grade, such 
parent or guardian shall then complete the required form and return such form to the District. Upon 
completion of the form and if all requirements pursuant to this policy and law are met, the District 
shall permit the student to repeat the student’s grade for the next school year.  
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Legal Reference: Neb. Rev. Stat. Sec. 79-526

Date of Adoption: [Insert Date]
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Instruction

Classroom Environment

At all times, teachers are expected to organize, maintain and ensure that their classroom is in a 
safe, orderly and clean condition for student learning.  Classrooms should be free from distractions 
(such as inappropriate or unprofessional posters or other displays) and other apparatus that may 
cause student health problems (such as essential oils and/or essential oil diffusers).  Teachers who 
are uncertain as to whether their classroom meets this requirement are encouraged to consult with 
their building principal in a proactive manner.

The District will only permit the Gall-Peters projection map (or a similar cylindrical equal-area 
projection map) or the AuthaGraph projection map for display or use in the classroom.

Legal Reference: LB 1329 (2024)

Date of Adoption: [Insert Date]
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Instruction

Firearm Policy

It shall be the policy of the [Name] Public School District to undertake all reasonable efforts to 
prohibit the unlawful possession, the knowingly and intentionally selling, attempting to sell, 
providing, loaning, delivering, or in any other way transferring the possession of a firearm to a 
juvenile, and to prevent the unlawful possession of a firearm, including concealed firearms, in a 
school, on school grounds, in a school owned vehicle, or at a school sponsored activity or athletic 
event.  This policy shall not apply to the issuance of firearms to or possession by members of the 
Armed Services of the United States, active or reserve, National Guard of the State, or reserve 
officers training corp, peace officers, or other duly authorized law enforcement officers when on 
duty or training or when contracted by a school to provide school security or school event contract 
services.  Further, nothing in this policy shall be construed to require school action when a firearm 
is lawfully possessed by a person receiving instruction, or instruction under the immediate 
supervision of an adult instructor, or as to firearms contained within a private vehicle operated by 
a non-student adult when the firearm is not loaded, is encased, and is either in a locked firearm 
rack that is on a motor vehicle or is in a case that is expressly made for the purpose of containing 
a firearm and that is completely zipped, snapped, buckled, tied or otherwise fastened with no part 
of a firearm exposed.

Any unlawful use or possession of a firearm, including concealed firearms, as described in this 
policy and as described by statute shall as soon as is reasonably possible be reported to an 
appropriate peace officer.  Nothing in this policy shall be construed to prevent the district from 
carrying out regular disciplinary procedures as have been adopted by the Board of Education or as 
otherwise authorized by law.

Legal Reference: Neb. Rev. Stat. Sec. 28-1204.04

Date of Adoption: [Insert Date]
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Internal Board Policies - Board Members

Membership in School Board Associations

The Board of Education shall hold memberships in such school board associations as it may from 
time to time determine appropriate.  

The Board will list on the school’s website the organizations and memberships that the Board 
belongs to and the annual membership dues (if any) for such organizations and memberships, as 
well as the fees paid by the Board to any individual lobbyist or lobbying firm (if any).

Legal Reference: Neb. Rev. Stat. Sec. 79-512
LB 304 (2024)
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Internal Board Policies - Methods of Operation

Designated Method of Giving Notice of Meetings

The Board of Education will give advance notice of meetings by publishing such notice in a 
newspaper of general circulation within the District's jurisdiction and, if available, on such 
newspaper's web site.  If a newspaper refuses, neglects, or is unable to timely publish such notice, 
then notice may be given by (1) posting on the newspaper’s website, if available, and (2) posting 
such notice in conspicuous public places within the District.  The Board Secretary shall keep a 
written record of such postings. The Board may also give advance notice of meetings by posting.  
If notice is given by posting, such notice shall be given by posting notice in at least three (3) public 
places throughout the school district.  The school house door, the post office, and a local bank are 
designated posting places, though other or different places at which the public may reasonably be 
notified are also designated as permissible places.

Notice shall be given a reasonable time in advance of the meeting.  Two (2) days advance notice 
shall be considered sufficient.  

For an emergency meeting, notice shall not be required to be given; however, the Board will 
complete minutes for such an emergency meeting as required by law.  An emergency has been 
defined as any event or occasional combination of circumstances which calls for immediate action 
or remedy; pressing necessity; exigency; a sudden or unexpected happening; an unforeseen 
occurrence or condition.

The Secretary of the Board of Education, or the Secretary's designee, shall maintain a list of the 
news media requesting notification of meetings and shall make reasonable efforts to provide 
advance notification to such news media of the time and place of each meeting and the subjects to 
be discussed at the meeting. 

Legal Reference: Neb. Rev. Stat. Sections 79-554; 79-555 and 84-1411
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Internal Board Policies - Methods of Operation

Public Participation at Board Meetings

A. Attend 

Members of the public shall be permitted to attend and to speak at Board meetings. They will not 
be required to identify themselves as a condition for admission to the meeting. 

The Board may allow advisors, consultants, and other persons who are not Board members to 
appear at the meeting via telephone or other similar means.

The President has the authority to assure that people conduct themselves in an orderly manner at 
the meeting.  Undue interruption or other interference with the orderly conduct of business will 
not be allowed.  The President may order persons who are disorderly to be removed from the 
meeting.

B. Hear 

The Board will, upon request, make a reasonable effort to accommodate the public’s right to hear 
the discussion and testimony presented at the meeting. 

C. Record 

Members of the public may use recording devices (phone, video camera, etc.) to record any part 
of a board meeting, except for closed sessions.  The President shall control the placement of the 
recording device so the device does not obstruct the view of Board members or other members of 
the public attending the meeting and does not otherwise interfere with the meeting.

D. Access to Written Materials 

At least one copy of all reproducible written material to be discussed at an open meeting will be 
made available at the meeting for examination and copying by members of the public.   

E. Speak 

Members of the public will be permitted to speak at Board meetings at which a public forum is on 
the Agenda. Members of the public may also speak when invited to make a presentation or when 
recognized by the President.  The Board is not required to allow members of the public to speak 
at each meeting. However, the Board will not forbid public participation at all meetings.

Option #1:  For all meetings of the Board, individual speakers shall have up to ____ minutes to 
address the Board, and the Board shall hear up to _____ cumulative minutes of public comment.  
The Board may vote to modify these time limits when the Board deems appropriate.  The President 
may implement other reasonable requirements for public comment, consistent with the Open 
Meetings Act.
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Option #2:  For regular meetings of the Board, individual speakers shall have up to ____ minutes 
to address the Board, and the Board shall hear up to _____ cumulative minutes of public comment.  
For all meetings other than regular meetings of the Board, individual speakers shall have up to 
____ minutes to address the Board, and the Board shall hear up to _____ cumulative minutes of 
public comment.  The Board may vote to modify these time limits when the Board deems 
appropriate.  The President may implement other reasonable requirements for public comment, 
consistent with the Open Meetings Act.

Members of the public will not be required to have their name be placed on the agenda prior to the 
meeting in order to speak about items on the agenda.

Any member of the public desiring to address the body shall be required to identify himself or 
herself, including an address and the name of any organization represented by such person, unless 
the address requirement is waived to protect the security of the individual.

The President or chair for the meeting shall have the authority to establish reasonable time limits 
for individual speakers and for the duration of public forum sessions.  

Option #3: To ensure the Board completes its business during meetings other than regular 
meetings, public comment will be listed at the end of the agenda for all meetings other than regular 
meetings.

Speakers will be permitted to address the Board consistent with free speech rights. However, 
offensive language, defamatory remarks, and hostile conduct will not be tolerated.  Further, 
charges or complaints against a school employee shall not be made for the first time at a public 
Board meeting without having followed the school’s complaint procedure. 

Legal Reference: Neb. Rev. Stat. 84-1412

Date of Adoption: [Insert Date]



Kenesaw Lunch and Breakfast Prices 2023-2024
Extra

School Elementary Breakfast Secondary Breakfast Adult Breakfast Elementary Lunch Secondary Lunch Adult Lunch Extra Milk Main Entree
22-23 $2.15 $2.15 $2.40 $2.80 $3.00 $4.05 $0.45 $1.00

23-24 $2.20 $2.20 $2.60 $2.90 $3.20 $4.15 $0.50 $1.00

24-25 $2.25 $2.25 $2.75 $3.00 $3.30 $4.40 $0.50 $1.25



Tillotson Enterprises
6430 East Hwy 30
Kearney, NE 68847
Office: 800-643-5731
Fax: 308-237-1006
(herein "Tillotson")

Contract #29241 - 35983
Page 1 of 1

Date: 5/16/2024
588 square feet

To: Garrett Bunde - Kenesaw Public Schools
110 N 5th Ave
Kenesaw, Nebraska  68956
Phone: 402-460-0996
(herein "Client")

Job
Location:   

Kitchen
110 N 5th Ave
Kenesaw, Nebraska 68956

We hereby submit specifications and estimates for:          Installation Epoxy Broadcast Coating System    
                                                                                              with 4” cove base. 
                                                                       Tillotson removes and disposes existing floor tile
 Procedures: Preparation
 1. Prior to commencing work, the area is to be cleared of all loose equipment, skids and other obstructions. There

must be a minimum of 4 feet surrounding the work place area to allow us access. The floor will be broom swept
and you will provide us with light, heat (adequate to maintain a 50 degree concrete slab temperature),
power (110-120, volt), and sufficient dumpster capacity for all non-hazardous debris generated in the cleaning and
application process, including empty containers, packaging materials, etc. The area will be completely restricted
from traffic during the course of our activity and for a period of approximately 24-72 hours after completion.

 2. Cleaning: Surfaces contaminated with oil or grease shall be scrubbed with heavy-duty degreasing detergent and
allowed to dry.

 3. Diamond Grinding: Utilizing self-contained vacuuming diamond grinding equipment, we will mechanically
prepare surface to industry standard profile (CSP 3-4) without causing additional surface defects in substrate.

 4. Grinding: Edges and hard to reach areas will be prepared using vacuum-equipped hand diamond grinders.
 5. Cracks: After shot-blasting and grinding we will fill non-moving cracks with a paste consisting of 70714/70715

epoxy and cab-o-sil.
 6. Control and cold joints: Control and cold joints will be filled with 70718/70719 flexible epoxy at ¾ “ depth.
 7. Expansion and isolation joints: Expansion and isolation joints will be filled with 70991 sealant.
 8. Keying the edges and drains: Along all perimeter edges and drains we will saw-cut and form a “key” into which

the flooring material is placed. This eliminates
feather edging and provides a strong structural transition between the new flooring system and surrounding
concrete.

  
Steps/coverage rates: High Abrasion and Chemical Resistant Single Broadcast Flooring

 1. WARECOURSE: 3746 Epoxy at 100 SF/gallon
 2. AGGREGATE: 5310 Silica Sand broadcasted to rejection
 3. GROUT COAT: 4850 Polyaspartic at 100 SF/gallon
 4. FINISH COAT: 4850 Polyaspartic Top Coat at 350-500 SF/gallon
 Color ______________
 Warranty: One year material : No warranty is given for any issues raising from moisture that may come up

and cause a system issue or failure.

INITIAL ____________

  
 Tillotson will do our best to control dust by the way of a vacuum attached to our grinders, and depending

on the property, other dust control measures.  However, Tillotson is not responsible for total dust control as
a result of the the grinding process:
Dust will be present throughout your living space. To minimize dust, you, as the client, need to:
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Purchaser Contractor
 

1) Turn off the HVAC (heating, ventilation, and air conditioning) system upon crew arrival and let the dust settle
before starting it back up after work is stopped for that day.
2) Make sure the crew sections off the work space to your expectations to minimize dust through out the
property/living space (no one knows your property like you do).
3) You are responsible for covering or removing anything from the workspace that you would not want damaged
or covered with dust.

  
 Surface profiles of finished floor surface cannot be guaranteed.  It's a fine line between surfaces when wet

becomming slick and the surface becoming too rough making it harder to clean.  If desired surface is not what
client wants, extra cost will be charged to resurface floor. 

If floor surface is too smooth, we rough up the surface with a sanding pad and re-coat adding shark grip to the top
coat.  If floor surface is too rough, we use sanding pads and then add more coatings which makes the surface
smoother. 

Smooth surfaces when wet can cause slips and falls, Tillotson is not liable for such accidents

Any alteration or deviation from above specification involving extra costs, will be undertaken and performed only after a
written change order has been signed by the parties, and will become an extra charge over and above the original contract
price as set forth in such change order.  Client shall carry fire, tornado, hail and other necessary insurance on above work.
Workmen's compensation and public liability insurance on above work to be taken out by Tillotson Enterprises Inc.
Tillotson Enterprises, Inc. is not responsible for any existing or future damage due to mold or mildew. The warranties set
forth in this contract are in lieu of any other or additional warranties of any type or nature whatsoever, and Tillotson shall
not be liable for, incidental or consequential damages. 

We hereby propose to furnish material and labor - in accordance with the above specifications, for the sum of: Eleven
Thousand Four Hundred Sixty Eight dollars $11,468.00

Payment to be made as follows: 50% with signed contract, and 50% within 30 days of project completion. Delinquent
payment, upon any work completed, shall bear interest at 1 1/2% per month from date of completion, and, if suit is filed
to enforce payment, owner will pay reasonable attorney fees and court costs. I understand that any failure to pay as and
when required by the contract, all Warranty/Guarantees contained herein can be reduced or voided. The prices,
specifications and conditions are satisfactory and are hereby accepted.  The contractor is authorized to do the work
specified. Tillotson Enterprises Inc. reserves the right to charge client for expenses incurred for a warranty service call if
it is determined the problem is not a warranty issue covered by material and/or labor.
 
 There will be an additional 3.5% fee on the transaction amount for invoices paid with credit card or debit card.
 

1st Payment: $5,734.00 dollars
Date Paid:

2nd Payment: $5,734.00 dollars
Date Paid:

If the first down payment is not received with the contract, then any additional material cost, labor cost, etc. will be
passed on to the client when the job is started and included in the first payment.
 

Acceptance of the proposal. The above prices,
specifications, and conditions are satisfactory and are
hereby accepted. You are authorized to do the work as
specified. Payment will be made as outlined above.

We agree to furnish the above items and conditions herein
contained. All agreements contingent upon strikes, acts of God,
or other causes beyond our control.

Date of Acceptance                                 This contract price is void after 30 days
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Garrtt Bunde
Kenesaw Public School
110 North 4th Avenue
Kenesaw, NE 68956

Project Name:   Kitchen Flooring

May 21, 2024

Re:  Quote Number: 10366696

Dear Garrtt Bunde:

Thank you for the opportunity to work with you on the Kitchen Flooring project at Kenesaw Public School, 110
North 4th Avenue, Kenesaw NE 68956. For this project, Stonhard proposes the following scope of work and
pricing:

Area Name Size Product
Kitchen Flooring UR system with
Texture 2

494 sq ft STONCLAD UR TBD

Area Name: KITCHEN FLOORING UR SYSTEM WITH TEXTURE 2

Scope of Work (Kitchen Flooring UR system with Texture 2):
• Kenesaw Schools Kitchen 494 square feet with 200 feet of 4 inch cove base.
• Mechanically remove existing coating using chipping hammers.
• Mechanically prep floor with dustless grinders and HEPA vacuum attachment.
• Stonclad UR - A four component, trowel applied, polyurethane mortar system. Stonclad UR consists of

a urethane-urea binder, pigments and graded quartz aggregates. 4 inch integral cove base troweled with
urethane mortar on walls and permanent fixtures.

• Stonseal PA7 is a two-component, high performance, pigmented aspartic polyurethane coating. Stonseal
PA7 combines superior chemical and abrasion resistance with excellent adhesion and weatherability.

• All existing joints are honored by saw-cutting joints in the Stonhard overlayment. The joints are then filled
with Stonflex MP7, a flexible urethane joint sealant. Sealant applied at edges of metal drains as well.

Conditions of Use (Kitchen Flooring UR system with Texture 2):
• There are no spillages specified. However if spillages do occur, they are not to exceed the Chemical

Resistance Guides of the quoted products. The spillages occur over 100 % of the floor through normal
operations on a daily basis.

• The floor is mopped and swept with general purpose cleaner daily at a temperature of 80° F.
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• The floor is subject to cart traffic and power trucking on plastic wheels with a maximum load of no more
than 5,000 lbs.

Warranty (Kitchen Flooring UR system with Texture 2):
• Refer to Terms and Conditions for detailed warranty.

Pricing (Kitchen Flooring UR system with Texture 2):
• $21,800 based on open shop labor.

Pricing Assumes:
• Kenesaw Schools to accept, offload and store material in a dry, heated area.
• Price is based on a maximum of (1) phases/setups. If additional phases and/or phases are required,

additional charges will be incurred. A phase is defined as Stonhard being given the entire area at once and
Stonhard completing each step, prep through final seal within the phase/setup.

• Area to be free of all traffic and activity during the installation and for a twelve-hour period after it is
completed.
The following is a list of requirements needed to ensure a successful completion of this project:

• Lighting - The area must have adequate lighting in order to install the specified Stonhard product.
• Heat - A minimum substrate and material temperature of 60F must be maintained in the area to ensure

proper curing.
• Electricity - The area must have a 240v/60 amp/3 phase or 480v/30 amp/3-phase power source; and

multiple, dedicated 110V/20 amp outlets.
• Trash removal - A dumpster or equivalent means of trash removal must be provided.
• Material storage - The material must be stored in a dry, heated location in or around the area.
• Accessibility - Area must be free of all moveable equipment and trades prior to Stonhard's arrival.
• Area must be dry and remain dry and free from drips and leaks during the installation and cure time.
• Pricing assumes a fully functioning vapor barrier is in place for slab on grade installations.
• All leftover product is the property of Stonhard.
• Proposal assumes open shop labor.

Pricing Includes:
• Finished floor will follow contour of existing substrate and cannot guarantee against puddling if pitched

1/8”. Stonhard is not responsible for standing water unless the contract includes the entire floor area to be
pitched to drain with a slope equal to or greater than 1/4" per linear foot. Liquids will not flow freely and
will require assistance to drain properly on any floor area sloped less than 1/4" per linear foot.

• Stonhard-trained installation team.
• Quoted pricing excludes any allowance for lost time caused by conditions beyond the control of Stonhard.
• Stonhard shall be reimbursed for lost time based on current rates at the time the lost time occurs.
• Floor will be mechanically prepared with the use of a Blastrac machine and diamond grinder.
• All leftover product is the property of Stonhard.
• Single source warranty for one year covering both materials and workmanship.
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• Stonhard reserves the right to test the substrate for hydrostatic and/or osmotic pressure prior to installation.
If it is determined that hydrostatic and/or osmotic pressure exists, Stonhard will install Stonfil OP2 at an
additional charge.

• Once floor is installed, subsequent trades can cause significant damage to an unprotected floor. Therefore,
we recommend you protect your new floor with one of the following: plywood, non-colored masonite over
plastic sheeting, cardboard or corrugated plastic.

Exclusions:
• Heat and/or power generator rental
• Sloping/pitching to drains
• Tenting or area enclosure
• Secondary ventilation
• Major crack repair
• Positive side waterproofing
• Osmotic grout/moisture vapor barrier
• Post-installation floor protection
• P&P or Bid Bonds
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Accepted By:
________________________________________ ________________________________________
STONHARD, Division of StonCor Group, Inc. Garrtt Bunde                         05/21/2024
Matthew Skwira, Area Manager

Pricing Summary

• Kitchen Flooring UR system with Texture 2 $21,800 based on open shop labor _______

Payment Terms

• 25% Deposit due at Order confirmation, Net 30 Days each Invoice thereafter _______

Thank you for the opportunity to present you with this Stonhard Proposal. If this proposal meets with your
approval, please initial the appropriate line(s) above, sign below and email back to me. If you prefer to utilize
your own Contract or Purchase Order, please reference Quote # 10366696 and email the documents to me.

If you have any questions, please contact me at 7 Esterbrook Lane, Cherry Hill, New Jersey 08003. Phone:
(856)-779-7500 Fax: (856)-321-7635 or on my cell phone at (402)-619-9634. I look forward to working with
you on this upcoming project.

Sincerely,
Stonhard, Division of StonCor Group, Inc.

Steve Anderson - Stonhard US
Territory Manager
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General Terms & Conditions: The following terms and conditions are hereby made a part of this Agreement.
1. RESPONSIBILITIES OF STONHARD:

a. Stonhard has visually inspected the project site prior to the commencement of work and agrees to the contract work based on the existing nature
of the project site as it appears and is represented by the Customer.  In the event that concealed conditions are revealed which would materially change
the nature of the contract work, Stonhard is entitled to cease work until such time as the contract sum has been adjusted equitably to compensate for such
change.

b. Stonhard shall keep the premises free from the accumulation of waste material or rubbish which results from the execution of its work.  In no event
shall Stonhard be responsible for any unclean conditions caused by others.

c. Upon request by the Customer, Stonhard will furnish certificates of Workman's Compensation Insurance and Liability Insurance.
d. Stonhard shall make all necessary arrangements to have any excess Stonhard products picked up after completion of the contract work.

2. RESPONSIBILITIES OF CUSTOMER:
a. Customer  has conducted an investigation of the project site prior to the commencement of work and represents that the existing nature and

condition of the project site is as it appears and that there are no other concealed conditions which would materially change the nature of the contract
work.

b. Customer shall have the project site swept clean and made free of all obstructions, and shall remove all food items, organic materials and other
products stored at or near the project site to prevent any contamination or spoilage that may occur and shall make the project site available for Stonhard at
the agreed upon date and time in which the contract work is to commence.

c. Customer shall provide Stonhard, at no charge, all necessary utility services required for the proper execution of the contract work.  The Customer
shall further provide Stonhard with a dumpster or other reasonable alternative in which Stonhard may dispose of its waste and rubbish.

d. Customer shall provide and maintain a minimum continuous temperature of 60 degrees Fahrenheit at the floor level of the project site and provide
a similarly suitable warm and dry area for storage of Stonhard's products and equipment during the course of the work.

e. Customer shall insure that no other work or tasks will be contemporaneously performed in the work area by the Customer, other trades or
subcontractors once Stonhard has commenced performance of its work.

f. Customer, upon completion of work by Stonhard, shall protect Stonhard's work from damage caused by the Customer, their workmen or
subsequent contractors.

3. PAYMENTS:
a. Cancellation Charges - Any cancellation of a confirmed order will result in a cancellation fee of not less than 15% of the contract amount.

Payment terms will be due Net 10 Days after receiving written notice of cancellation.  If written notification is not given to Stonhard at least seven (7)
days prior to commencement of work, Stonhard will be entitled to an additional re-scheduling fee of not less than 10% of the contract amount.

b. For any over payments of invoices of less than one dollar ($1.00), Stonhard will charge a collection service fee equal to the amount of overpayment
(less than one dollar) to cover any processing expenses.

4. LIMITATION OF LIABILITIES: The parties acknowledge that in the event repairs need to be performed to the contract work, Stonhard's liability shall
be limited to furnishing the labor and the materials necessary to reinstall the defective areas. Unless otherwise agreed in writing signed by an authorized
agent of Stonhard, Stonhard's obligation to furnish the labor and materials necessary to reinstall the defective areas shall terminate one (1) year after the
completion of the original contract work. Stonhard shall not be liable for damages to the contract work resulting from ordinary wear and tear, gouging,
impact, failure of the Customer to protect the work as outlined in Section 2.f, the occurrence of reverse impact or the effects of osmotic or hydrostatic
pressure or moisture vapor transmission. The parties further acknowledge that Stonhard shall not be responsible for any consequential or incidental
damages resulting from any breach of warranty.

One Year Warranty (Kitchen Flooring UR system with Texture 2):

The products and labor, furnished by Stonhard, Division of StonCor Group, Inc. ("Work"), Systems, is subject to the expresswarranty set forth below:

1. WARRANTY. Stonhardwarrants that the products will bond to the substrate, will not blister, will be free from manufacturing defects, and will
otherwise conform to the Product Data Sheets and Chemical Resistance Guides that were in effect at the time of the commencement of installation.

2. PERIOD OF WARRANTY. This warranty is for a period of one year from the date of substantial completion of the Work. Where the Work is
performed in separate and distinct phases or mobilizations, the date of substantial completion for the work in a particular phase or mobilization is
the date when work in that particular phase or mobilization is completed, not when all of Stonhard's work is completed or the completion of the
entire project.
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3. LIMITATION OF REMEDY. As to any products that were defectively manufactured or installed ("Warranty Issue") discovered on or before
the end of the warranty period, Stonhard's liability is limited to furnishing the materials necessary to repair the defective areas. Such repairs
are Owner's exclusive remedy and the limit of liability of Stonhard, regardless of Owner's damages, including incidental and consequential
damages, and regardless of any legal theory, including tort, contract, and strict liability. IN NO EVENT SHALL STONHARD OR THEIR
SUBCONTRACTORS OR SUPPLIERS, BE LIABLE FOR ANY SPECIAL, INCIDENTAL, EXEMPLARY, OR CONSEQUENTIAL
DAMAGES.

4. NOTICE OF DEFECT. Upon discovery of a Warranty Issue, Owner shall notify Stonhard by certified mail within thirty (30) days of the Warranty
Issue ("Notice of Defect"). The Notice of Defect must set forth the factual basis for the Warranty Issue.

5. COOPERATION BY OWNER. Owner shall afford Stonhard a reasonable opportunity to investigate any alleged flooring defect and shall
cooperate fully with such investigation.

6. TERMS OF REPAIRS:
Defective areas will be repaired within a reasonable period of time after said notice to Stonhard, subject to delays by strikes, acts of God, or
other causes beyond reasonable control of Stonhard, and provided that, in the case of repairs, Owner has removed at its sole cost and expense all
obstructions which would hinder or interfere with repairs being made in the most expedient and least costly manner.

7. EXCLUSIONS FROM WARRANTY:
The following items are not covered by this warranty:
a. discoloration or staining;
b. reasonable variations in color between samples, installed products, and repair materials;
c. misuse, abuse, or improper maintenance of the floor;
d. ordinary wear and tear, gouging, impact, or failure of the Owner to protect the work;
e. except when the effects of osmotic or hydrostatic pressure or moisture vapor transmission; or,
f. vandalism or acts of God or war.

The following items will void this warranty:
g. Stonhard is not paid timely and in full for all goods and services sold by them in connection with the project;
h. the nature of the service conditions to which the flooring system is subjected changes in any significant way from the service conditions

described for the Project;
i. flaws or errors in the design or construction of the substrate or ancillary facilities materially contribute in any important way to the failure

of the floor;
j. the Owner does not cooperate fully with reasonable investigations by Stonhard regarding alleged defects; or,
k. Stonhard is not given timely notice in writing of any breach of warranty.

8. DISCLAIMER. THIS IS THE SOLE WARRANTY GIVEN BY STONHARD. IT IS IN LIEU OF ALL OTHER WARRANTIES, EXPRESSED
OR IMPLIED, INCLUDING THE WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE. The
provisions of the warranty supersede any provisions to the contrary in any of Owner's forms or documents or otherwise.

9. THIS WARRANTY IS NEITHER TRANSFERABLE NOR ASSIGNABLE.

5. EFFECT OF DEFAULT: In the event of a default by the Customer of any of the covenants or conditions of this Agreement, Stonhard shall be entitled
to the following remedies to all other rights and remedies afforded by law: a. Right to Stop Work - Stonhard shall have the right to stop work if any
payments due are not made as provided under this Agreement. b. Cost of Performance - If Stonhard is entitled to stop work as outlined in subparagraph
(a) above, it shall have the right to bill the Customer for the work rendered up to the date of the stoppage and for materials shipped to the project site. c.
Additional Work - Any additional costs to Stonhard resulting from failure of the Customer to provide site conditions as outlined in Sections 2.a, 2.b, 2.c,
2.d, 2.e and 2.f shall be paid by the Customer. d. Interest on Unpaid Balances - In the event any payments due hereunder become in default, Customer
agrees that any and all such sums shall accrue Interest at the rate of twelve percent (12%) per annum or the maximum rate allowable by law, whichever is
less. e. Attorney's Fees - If Stonhard is required to initiate legal action to collect any amounts due and owing or to foreclose on any liens filed on the work,
such costs and fees that Stonhard may recover include any and all prelitigation expenses, including attorney's fees incurred in attempting to recover said
amounts.

6. GOVERNING CLAUSE: This Agreement shall be governed by and construed in accordance with the laws of the State of New Jersey.
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7. ENTIRE AGREEMENT: This Agreement shall constitute the entire Agreement between the parties and the parties acknowledge that there are no other
verbal or written Agreements, understandings or customs affecting the Agreement.

8. AUTHORIZED AGENCY: All contracts and purchase orders must be signed by an authorized agent of Stonhard. This may be accomplished through a
Division Office or Corporate Headquarters. No other parties engaging in such contracts or purchase orders will be acting as an agent for Stonhard.

9. Quote valid for 30 days.





Prepared for:

SCHOOLWIDE
IMPLEMENTATION

PROGRAM

A comprehensive program to reduce aggression
and raise resilience, with measurable results.

Districtwide Program Proposal



Dear Kenesaw Administration,

I’m excited that your district is considering joining 
over 3,000 schools in rethinking bullying and 
making SQUABBLES® your game plan for 
aggression.

Through the Implementation Program
we help schools reduce 
aggression and raise resilience, with
measurable results.

I created the Implementation Program to help you integrate psychological
frameworks and restorative practices that take a non-bias and educational 
approach to aggression. Instead of labeling and reporting, we’ll focus on identifying
issues and equipping students and grownups to solve social problems.

 Learn how you can assess needs, track your progress, and develop specific solutions
to challenges happening within each school.

Let’s improve campus culture and empower students and staff to foster a
peaceful learning environment where students can thrive!

Empowering YOUth,

Executive Director, SQUABBLES® Institute
Certified Implementation Specialist



IMPLEMENTATION 
PROGRAM GUIDESchoolwide Pre/Post Assessment: Find out the exact types of aggression impacting your

student body as well as their resilience and ability to cope. Then, use the SQUABBLES TV
Curriculum to reduce aggression and raise resilience. Assess up to 1,000 students.

Full Day of In-Person Events & Posters* - Kickoff each year by hosting Jeff at your school (up
to 4 presentations). Jeff offers student assemblies (grades K-12), staff in-service training, and
a Family Night Game Show (requires a second day). Includes a professional sound system.

Implementation Course & Guide: Our on-demand program will walk you through each step
of implementation and break the program down into simple milestones. It is your guide
between calls with Jeff and available to all members of your Implementation Team. Includes
various swipe files including parent letters, school policy templates, aggression procedure
flow charts, and more.

Monthly Evaluation Calls: Each month, Jeff will meet with your Implementation Team to
measure progress, answer questions, and troubleshoot any conflicts or challenges.

SQUABBLES® TV Curriculum & Professional Development Training - All staff can access our
growing library of classroom videos, downloadable worksheets, games, and resilience-
building exercises. Additionally, they have access to a 3-hour on-demand professional
development course, with a printable certificate for CEU’s, upon completion.

Certification Course for Counselors/Specialists: An on-demand course with a clinical
manual and over 6 hours of practical training that helps your staff form a plan for aggression.

Staff Onboarding Call* - A video conference with Jeff and your staff. He'll help your staff set
up and explore their curriculum accounts, making recommendations and answering
questions, along the way. This allows your staff to get hands-on with the resources and learn
how to best implement immediately.

Investment: $10,000 per school* (over $12,500 value)
Annual license

We start by sharing with staff a new and fun way to manage social squabbles. You'll establish a
common language for aggression and take a resilient approach to aggressive behaviors that
provides students with practical skills and mental health competencies. 

SQUABBLES reduces bullying incidents and increase resilience in staff and students. It's a
program that gets parents and educators on the same page, unifying the school culture and
improving the school's public image.

PROGRAM DELIVERABLES

https://www.squabbles.com/assessment
https://www.squabbles.com/assessment
https://www.jeffveley.com/bullying-prevention-speaker-keynote-speeches/
https://www.jeffveley.com/k12-teacher-inservice-professional-development-bullying/
https://www.jeffveley.com/squabbles-family-game-show/
https://www.squabbles.com/
https://www.squabbles.com/counselors


SQUABBLES® is changing how schools 
manage aggression and resolve conflicts.

School programs that reduce “bullying incidents” by 20% are
considered “effective”. That's an 80% failure rate!

SQUABBLES® training for staff and students has resulted in up
to an 80% increase in student's socio-emotional resilience and
a decrease in incidents of aggression.

TRUSTED BY 3,000+ SCHOOLS
OVER 3 MILLION TRAINED FACE-TO-FACE

OVER 300 MILLION REACHED ONLINE

Be Strong Global. (2017) "Be Strong" Pilot Program
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 OVERVIEW OF OUR 
SCHOOLWIDE INTEGRATION

YEAR ONE
Invitation: Modeling proven practices and inviting (not forcing) staff to join, while highlighting success
stories. Core concepts are introduced consistently throughout the year. A group pilots the program.

YEAR TWO
Implementation: Schoolwide integration of SQUABBLES® tools and resources with ongoing reinforcement,
evaluation, and support. SQUABBLES® becomes woven throughout your school culture and healthy habits
are formed by all staff and students.

YEAR THREE

Iteration: We fine-tune the program and train you how to implement on your own. We dive deeper into data
and  further customize the program to meet your desired outcomes for long-term success and sustainability.

We view schoolwide implementation as a marathon, not a sprint. We know that it takes time to build
rapport, get staff to buy-in, and utilize the program with fidelity. Like you, we are daily practitioners of the
program and understand what it really takes to rollout new curriculum and techniques within a school
community.

Our stair-stepped approach to implementation insures that your staff members have time to experience and
utilize SQUABBLES® without feeling overwhelmed. Introducing the program in this way can dramatically
improve dynamics and help you roll out the program effectively. The Implementation Program is customized
to your school's specific challenges and desired outcomes. No two schools have the exact same plan but
they do follow the same milestones and utilize the same frameworks.

Below is an overview of how we will walk school’s through the implementation process.
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Core Instruction

Targeted 
Intervention

Intensive
Intervention

Our fun program provides restorative and resilience-
building practices that fit perfectly into your school's

multi-tiered system of supports.

We provide both training and resources for use in the classroom
(Tier 1), use with small groups (Tier 2), and clinical training for

one-on-one intensive interventions (Tier 3).

Our live events and professional development courses offer
specific training for school administrators, counselors, and

teachers as well as parents and students.

SQUABBLES® TV
Classroom
Curriculum

SQUABBLES® Circle
Small Group
Facilitation

SQUABBLES® 1:1
Clinical

Intervention

SQUABBLES® integrated into the Multi-Tiered Systems of Support Framework
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YEAR ONE MILESTONES - INVITATION

MILESTONE 1: CERTIFICATION TRAINING FOR
ADMIN & COUNSELORS

MILESTONE 2: SCHOOLWIDE ASSESSMENT

MILESTONE 3: STAFF PRESENTATION & INVITATION

MILESTONE 4: FORM YOUR IMPLEMENTATION TEAM & RALLY CHAMPIONS

MILESTONE 5: CRAFT YOUR IMPLEMENTATION PLAN

MILESTONE 6: LAUNCH THE PROGRAM

MILESTONE 8: MEASURE YOUR PROGRESS & CELEBRATE

MILESTONE 7: EVALUATE & HIGHLIGHT SUCCESS STORIES

Rethink Bullying & learn the SQUABBLES® approach.

Share your SQUABBLES® experience with staff.
Facilitate the Pre-Program Aggression Assessment

to identify strengths/weaknesses.

We share the Aggression Assessment results and
provide each staff member with their account and

custom Lesson Plan Schedule.

This provides a leadership and pilot opportunity for passionate
educators that want to start SQUABBLES® right away.

Write out your Peaceful School Culture Vision, Implementation
Calendar, and Lesson Plan Schedule.

Begin using lessons, resources, and the
intervention framework.

A Post-Program Aggression Assessment shows growth as a
result of using SQUABBLES®. Celebrate your hard work!

Each month, we'll help you measure your progress
and have you share your wins in staff meetings.
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OVERVIEW OF YEAR ONE: INVITATION
Modeling Proven Practices

STEP 1: CERTIFICATION TRAINING FOR ADMIN & COUNSELORS
The online SQUABBLES® Certification Course is the best way to develop a deep understanding of the
psychological frameworks and intervention strategies contained in the program. It will help you completely
rethink bullying and discover a simple game plan for agression that you never knew was possible. You'll
leave being able to speak about SQUABBLES®, with confidence. We recommend having anyone who's
overseeing implementation (typically building administrators and counselors) take this course. You'll be
provided with a certificate and training hours, upon completion.

STEP 3: STAFF PRESENTATION & INVITATION
Now it's time to invite your staff to join you in rolling out SQUABBLES®. We highly recommend hosting an full
day or half-day in-person training with Jeff Veley. This is the best way to engage and build rapport within
your organization. Often, staff leave this training ready to implement immediately.

STEP 2: SCHOOLWIDE ASSESSMENT
We provide an online portal for your staff to facilitate the SQUABBLES® Aggression Assessment for grades 3-
12. This flagship assessment measures the impact of aggression on students and their resilience and ability
to cope with social and emotional stressors. 

This tool was designed to remove the confusing word "bullying" and identify specific mean behaviors that
impact your students. Unlike most surveys on this topic, you'll have a clear understanding of the impact of
aggression. This data allows us to build a custom game plan, based on your school's specific challenges.

Your first year implementing SQUABBLES® shows your organization a fun new and efficient way to respond
to aggression. We specifically focus on helping your staff rethink bullying, replace unhelpful language, and
become more efficient using resources tailored to solve the actual problems that your students are
struggling with the most.

This first year is all about building interest and staff buy-in. At our debut trainings, we often have teachers
jump out of their seats saying "I'm starting this tomorrow!" We love that some educators will be ready to go
immediately after hearing how SQUABBLES® can transform their school. Still, we recognized that others may
want to observe the program in action, before committing. Finally, we recognize that there may be a group
that is leery of new programs. We don't need them to buy-in on day one nor will we force them to join.
Instead, we'll respect their position, build rapport, and earn their trust over time. As they see their
colleagues' success with modeling proven practices, they'll be more likely to join the effort. 
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OVERVIEW OF YEAR ONE: INVITATION
Modeling Proven Practices

STEP 4: FORM YOUR IMPLEMENTATION TEAM & RALLY CHAMPIONS
Your Implementation Team will be the folks driving long-term change. This group should be made up of
roughly five people and include one school administrator and counselor. You'll form this group early on and
they'll rally champions along your journey. We define champions as passionate educators that are excited
and ready to get started, after our schoolwide invitation (from the previous milestoen). Champions will pilot
SQUABBLES® and model proven practices for the rest of the school to see.

Instead of relying just one administrator or counselor to rally everyone, the Implementation Team will
receive additional training and monthly support from our Implementation Specialist. This gives you several
people that know the content well enough to coach others and provide encouragement. Your
Implementation Team will keep in touch with Champions and highlight success stories throughout the year.

STEP 5: CRAFT YOUR IMPLEMENTATION PLAN
Our Implementation Specialist will use your Aggression Assessment results to create the Lesson Plan Schedule
that will be most effective for your school. Your Implementation Team will take time to draft a Peaceful
School Culture Vision and develop an Implementation Calendar, outlining your plan for the year.

STEP 6: LAUNCH THE PROGRAM
Those that have committed to facilitating SQUABBLES® will begin classroom lessons, following the plans
that you set forth in the previous step. Additionally, administrators and counselors will integrate
SQUABBLES® psychological frameworks and techniques into daily practices and behavioral interventions. 

If an in-person training is not possible, we are able to facilitate a virtually. This will include an overview of
the program as well as a presentation of your school's Aggression Assessment results. This allows your staff
to personally connect to where students are strong and weak, both socially and emotionally. We include
case studies. This allows your staff to see how schools that have used the program have reduced aggression
and raised resilience, extending an invitation for each staff member to do the same. 

All staff will be given access to a SQUABBLES® account, containing the curriculum, professional
development course, and intervention tools. This allows them to discover the difference of using the
approach and have quick-wins in several areas. Training hours are offered for staff members that complete
the professional development course.

© 2023 Veley Productions. All rights reserved. 09 SQUABBLES.com



OVERVIEW OF YEAR ONE: INVITATION
Modeling Proven Practices

STEP 7: EVALUATE & HIGHLIGHT SUCCESS STORIES
Each month, your Implementation Team will meet with our Implementation Specialist. The purpose of this
meeting is to measure progress in key areas of influence. Each team member will be given the opportunity
to have personal reflection and seek support for how they can improve and support their colleagues in
implementing more effectively.

These meetings are the catalyst for accountability, community, and personal/professional growth!
Attending as a team means that no one has to do it alone. We support you and you support each other.
Sharing success stories in staff meetings creates the buy-in and the momentum that you will build upon,
during your implementation journey.

During each staff meeting, you'll take time to highlight a student or staff member that used a prevention,
intervention, or response technique successfully. Celebrating these wins is a great way to continue
momentum and help educators focus on the positive difference that they're making and get buy-in from the
school community, at-large.

STEP 8: MEASURE YOUR PROGRESS & CELEBRATE
A Post-Program Aggression Assessment will compare year-end scores with the data gathered during the Pre-
Program Assessment. You'll be able to see how aggression has decreased and resilience has increased as a
result of using SQUABBLES®. 

It is common for schools an increase in students' socio-emotional resilience in all 10 categories. We
encourage you to applaud your staff's efforts and celebrate your success!

Supports

Supports Supports
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STAFF SUPPORT STRUCTURE

Our
Implementation

Specialist

 Implementation
Team

Staff
Body

Entire School
Community
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YEAR TWO MILESTONES - IMPLEMENTATION
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MILESTONE 1: SCHOOLWIDE ASSESSMENT

MILESTONE 2: CRAFT YOUR IMPLEMENTATION PLAN

MILESTONE 3: SCHOOLWIDE STAFF TRAINING & LAUNCH

MILESTONE 4: EVALUATE & HIGHLIGHT SUCCESS STORIES

MILESTONE 5: DEVELOP THE FOUR AREAS OF INFLUENCE

MILESTONE 6: MEASURE YOUR PROGRESS & CELEBRATE

Facilitate the Pre-Program Aggression Assessment
and staff survey to identify needs/challenges.

Review and revise your Peaceful School Culture Vision and
Implementation Calendar. Learn about new tools and techniques.

Hands-on practice of SQUABBLES®' techniques with your Implementation
Specialist. We share the Aggression Assessment results and provide the

prepare all staff to launch SQUABBLES® programming.

Each month, we'll help you measure your progress and you'll
share wins in staff meetings.

Each quarter, your Implementation Team will work with our
Implementation Specialist to assess and improve school culture.

A Post-Program Aggression Assessment shows growth as a result
of using SQUABBLES®. Celebrate your hard work!

SQUABBLES.com



OVERVIEW OF YEAR TWO:
IMPLEMENTATION

Schoolwide Integration and Reinforcement

STEP 1: SCHOOLWIDE ASSESSMENT
A new school year means that we need establish a new baseline/starting point.

As in year one, we'll provide an online portal for your staff to facilitate the SQUABBLES® Aggression
Assessment for grades 3-12. This allows you to measure aggressive behaviors and student resilience to
adversity on a 10-item scale. This data will be use to create your customized Lesson Plan Schedule.

STEP 2: CRAFT YOUR YEAR TWO IMPLEMENTATION PLAN
During this step, your Implementation Team and our Implementation Specialist will look back on the first
year and plan for the year ahead. You'll take time to review data, detailing the actual impact of the program
and revise the Peaceful School Culture Vision document that will lead to the desired outcomes that you've
identified. The next step is outlining an Implementation Calendar. Additionally, we'll share new resources
that have been developed to help you achieve your goals.

STEP 3: SCHOOLWIDE STAFF TRAINING
The research shows that the number one indicator of student success is a highly effective teacher. Because
of this, we always start the year with a schoolwide staff training and refresher. This interactive workshop is
built upon the stages of learning. Your staff will see SQUABBLES®' intervention techniques modeled in
several common scenarios. Next, each staff member will practice the techniques with their colleagues, with
coaching and feedback from our Implementation Specialist. It's filled with laughter and empowerment!

STEP 4: SCHOOLWIDE STAFF TRAINING & LAUNCH
Our Implementation Specialist will share the Aggression Assessment results with your staff so that they can
emotionally connect with student's actual needs. They'll learn how SQUABBLES® can improve not only the
lives of students but can also improve their happiness in the workplace by reducing social and emotional
stressors.

Staff will be given an on-screen tour of their SQUABBLES® account and leave with a strategic plan of how to
rollout the SQUABBLES® within their role. The program will begin, following this meeting.

Year two is all about integrating SQUABBLES® schoolwide and helping staff and students develop new
healthy habits around social aggression and conflict resolution. By now, your school has experienced the
program and has seen the positive impact from utilizing it. 

Throughout the year you'll work closely with your Implementation Specialist to assess and develop four key
areas that impact your school culture. We'll provide templates and ongoing training to help accomplish the
vision that you set for your school as well as strengthen areas where your student body is most vulnerable. 
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STEP 5: EVALUATE & HIGHLIGHT SUCCESS STORIES
This will continue to be a healthy habit and ongoing practice. During each staff meeting, you'll take time to
highlight a student or staff member that used a prevention, intervention, or response technique
successfully. Celebrating these wins builds momentum and helps educators focus on the positive difference
that they're making.

STEP 7: MEASURE YOUR PROGRESS & CELEBRATE
We finish the school year with a Post-Program Aggression Assessment, allowing you to see how SQUABBLES®
helped you grow. As always, we take time to celebrate!

STEP 6: DEVELOP THE FOUR AREAS OF INFLUENCE
This step is where the bulk of the work comes in between our Implementation Specialist and your school's
Implementation Team. Through several virtual Interactive workshops, you'll be guided to refine supports for
people in your school community, starting with staff. Additionally, you'll evaluate your school's mindset,
messaging, mission, and management. It's all designed to increase efficiency. In fact, you may see a large
decrease in costs and liability, as a result of these efforts. 

We specifically focus on integrating SQUABBLES®' techniques, along with other best practices into all school
programs, policies, and procedures. Our Implementation Swipe Files makes this easy. You'll start with our
templates and fine tune each to meet your needs, with help from our Implementation Specialist.

© 2023 Veley Productions. All rights reserved. 13 SQUABBLES.com



© 2023 Veley Productions. All rights reserved. 14

YEAR THREE MILESTONES - ITERATION

MILESTONE 1: SCHOOLWIDE ASSESSMENT

MILESTONE 2: CRAFT YOUR IMPLEMENTATION PLAN

MILESTONE 3: SCHOOLWIDE STAFF TRAINING & LAUNCH

MILESTONE 4: EVALUATE & HIGHLIGHT SUCCESS STORIES

MILESTONE 5: EVALUATE & REFINE THE FOUR AREAS OF INFLUENCE

MILESTONE 6: LONG-TERM SUSTAINABILITY PLANNING

MILESTONE 7: MEASURE YOUR OVERALL GROWTH & CELEBRATE

Facilitate the Pre-Program Aggression Assessment and staff
survey to identify needs/challenges.

Review and revise your Peaceful School Culture Vision and
Implementation Calendar. Learn about new tools and techniques.

Hands-on practice of SQUABBLES®' techniques with your Implementation
Specialist. We share the Aggression Assessment results and provide the prepare

all staff to launch SQUABBLES® programming.

Each month, we'll help you measure your progress and
you'll share wins in staff meetings.

Each quarter, you're Implementation Team will work with our
Implementation Specialist to assess and improve school culture.

Create an ongoing rhythm so that your school can effectively
implement and evaluate, in the coming years.

A Post-Program Aggression Assessment shows growth as a result of
using SQUABBLES®. Celebrate your hard work!

SQUABBLES.com



OVERVIEW OF YEAR THREE: ITERATION
Enhancing Supports for Long-Term Cultural Change

STEP 1: SCHOOLWIDE ASSESSMENT
Once again, we'll use the Aggression Assessment to measure socio-emotional resilience and use the data to
create your custom Lesson Plan Schedule for the year.

STEP 2: CRAFT YOUR YEAR THREE IMPLEMENTATION PLAN
We'll help revise your Peaceful School Culture Vision and Implementation Calendar. Additionally, we'll share
new resources that have been developed to help you achieve your goals and identify the champions that will
lead the charge next year.

STEP 3: SCHOOLWIDE STAFF TRAINING & LAUNCH
This is a chance to brush up on SQUABBLES® techniques, share updates that are relevant to your upcoming
year of programming, and recommit to using the SQUABBLES® approach.

STEP 4: EVALUATE & HIGHLIGHT SUCCESS STORIES
The continued habit of celebrating wins and rewarding resilience continues as you celebrate the positive
difference being made during each staff meeting.

STEP 5: EVALUATE & REFINE THE FOUR AREAS OF INFLUENCE
In year two, your Implementation Team worked hard to develop four key areas of influence that impact
school culture. Depending on your efforts, you may or may not have introduced these in year two.
Regardless of where you're at, strategies and tactics in these four areas will be launched and continually
evaluated and refined in year three.

Our Implementation Specialist will help identify any problem areas and work on strategically assist you in
addressing any challenges.

Year three is all about building a Golden Rule School and equipping your staff and students to continue
implementation, on their own. While empowerment is embedded In everything we do, year three is
specifically focused on preparing your team to carry the torch and continue the journey, without the need
for our ongoing support.

Iteration is vital to growth and health in any organization. Once you have done something for a while, it's
Important to reflect and iterate to improve effectiveness. We'll talk through what went well, where you're
struggling, and what it will really take to see long-term success. Additionally, we'll provide you with
evaluation tools that you can use, moving forward, to assess progress and make the micro adjustments that
keeps everyone on-course.
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STEP 6: LONG-TERM SUSTAINABILITY PLANNING
You'll continue to work with our Implementation Specialist and your Implementation Team to establish an
ongoing rhythm In which to use SQUABBLES®. By now, you will have learned how to use our evaluation tools
to measure your strengths and weaknesses. You'll also have several new tools and templates to aid your
efforts, moving forward. 

STEP 7: MEASURE YOUR OVERALL GROWTH & CELEBRATE
We wrap up with the Post-Program Aggression Assessment. Together, we'll look back on the last year and all
three years together, celebrating your success. 
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THAT'S IT!
After three years, you'll have everything you need to
continue implementation on your own, Including an

Implementation Team, SQUABBLES® Champions,
evaluation tools, and specialized training.

You will have ongoing access to SQUABBLES® TV
Curriculum and Professional Development Training at a

discounted rate and can work with us to conduct
additional Aggression Assessments.

SQUABBLES.com



PROGRESS EVALUATIONS
We measure your school's progress each month using the following criteria, the Implementation Milestones,
as well as the Four Areas of Influence In School Culture. These areas form an Implementation Score, which
serves as a guide for continual improvement.
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The number of resources and techniques used.

UTILIZATION01

How many staff utilize the program.

PARTICIPATION02

The frequency at which the program is delivered, without variance.

CONSISTENCY03

The accuracy at which the program is implemented.

FIDELITY04

SQUABBLES.com



PROGRESS EVALUATIONS

PEOPLE
Effective Mindset Indicators

01 02
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Little to no
Implmentation

Aggression is called
"bullying". Students
are called "bullies"
and "victims".
Incidents are
reported,
investigated, and
behaviors are
disciplined. There is
no attempt by adults
to role play and
empower the target
to solve their own
problem. Aggression
is seen as a threat
that must be stopped.
Adults police and
referee.

Bullying" terms
decrease and adults
call aggressive
behaviors, by name.
Adults attempt to
teach conflict
resolution skills and
role play scenarios
with students.
Emotion regulation
and coping
techniques are
utilized. Students are
included in solving
social problems.
Adults teach and
coach.

Hearing the word
"bully" is rare. Staff
utilize the Meanness
Matrix, Resilience
Meter, and
Aggression Trifecta
when a student
reports conflicts.
Students role-play
scenarios, when
conflict is reported.
Students can identify
how to calm down
and who can support
them. Conflicts are
seen as a problem
that students can
often solve. Adults
coach and teach.

"Bullying" is a foreign
word. It's common to
see staff and students
role-playing solutions
to aggression and
calming themselves
emotionally. Students
can identify why
someone was mean
and solve it, without
prompting. Adults
spend less time
coaching and more
time cheerleading as
students manage
their own social and
emotional
challenges.

Partial
Implementation

Functional
Implmentation

03 04
Fully Integrated
Implementation

SQUABBLES.com



PROGRESS EVALUATIONS

PROGRAMMING
Effective Messaging Indicators

01 02
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Little to no
Implmentation

SQUABBLES
framework is used
exclusively by a
counselor or a few
teachers. Messaging
to students, staff, and
parents is
inconsistent and
contradicts resilience,
empowerment,
and/or restorative
practices. Both kids
and grown ups lack
the language, skills,
and practice needed
to identify
aggression, manage
emotions, and resolve
conflicts. Role-playing
is rarely used.

SQUABBLES
framework is used by
counselor(s) and in
classrooms from
time-to-time. Some
messaging reflects
resilience,
empowerment, and
restorative practices.
Kids and grown ups
are somewhat
competent at
identifying
aggression,
managing emotions,
and resolving
conflicts but aren't
yet confident or
consistent. Role-
playing is sometimes
used.

SQUABBLES is
facilitated in most
classrooms and all
counselors are
certified practitioners
of the program.
Messaging most often
reflects resilience,
empowerment, and
restorative practices.
Kids and grownups
can regularly identify
aggression, manage
emotions, and resolve
conflicts but could
use improvement.
Role-playing is
frequently used. 
Tier 1-3 Interventions
are established and
practiced.

SQUABBLES is
facilitated in all
classrooms. Every
counselor is a
certified practitioner.
Messaging is focused
on resilience,
empowerment, and
restorative practices.
Kids and grownups
can identify
aggression, manage
emotions, and resolve
conflicts with ease.
Role-playing is a
known skills and is
always used to
empower students
and build confidence.
Tier 1-3 interventions
are fully established
and utilized.

Partial
Implementation

Functional
Implmentation

03 04
Fully Integrated
Implementation

SQUABBLES.com



PROGRESS EVALUATIONS

POLICIES
Effective Mission Indicators

01 02
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Little to no
Implmentation

The policy only uses
the word "bullying".
It's a legal list of
prohibited behaviors
and consequences
with no mention of
restorative practices,
building resilience,
and teaching
students to resolve
conflicts. The policy
takes a legal versus
an educational
(restorative
approach). The
school makes
promises it can't
keep.

The policy shows that
the school doesn't
just focus on
behaviors and
consequences (legal
approach). It helps
readers understand
aggression and
demonstrates that
the school is teaching
students how to
resolve their own
conflicts and manage
emotions. It mentions
resilience and
restorative practices.
The school doesn't
promise that school
will be perfect or
peaceful.

The policy shares the
schools desire to
minimize conflicts
and help children
grow in resilience and
conflict resolution
skills. It
communicates the
school's role in
educating how to
handle feelings and
aggression. The
school acknowledges
that conflicts are part
of life and shares how
they support students
while maintaining
safety. Resources are
not offered.

The policy clearly
shares the school's
mission to educate
and help students
grow academically,
socially, and
emotionally. It shares
the restorative and
resilience-based
strategies used by
staff and includes the
SQUABBLES
resources for parents
to do the same. The
focus is on how staff
support and keep kids
safe while inviting all
to participate in
building a safe school
culture.

Partial
Implementation

Functional
Implmentation

03 04
Fully Integrated
Implementation

SQUABBLES.com



PROGRESS EVALUATIONS

PROCEDURES
Effective Management Indicators

01 02
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Little to no
Implmentation

The school lacks a
process that
simplifies
aggressive
behavior
investigations. The
word "bullying" is
used. Staff are
inconsistent in
preventing,
intervening, and
responding to
aggression.
Interventions are
inconsistent and
unpredictable.
Often, resilience
education and
restorative
practices are not
utilized. 

The school integrates
SQUABBLES materials
into it's process for
preventing,
intervening and
responding to
aggression. Staff
aren't trained in how
to follow the process,
so implementation
relies on
administrators and
counselors. Staff do
not feel competent to
build resilience and
restorative practices.
Sometimes things are
missed.

The school utilizes
SQUABBLES flow
chart for preventing,
intervening, and
responding to
aggression. However,
staff lack confidence
in resilience
education and/or
restorative practices.
The process is
followed but the
results do not reflect
the ideal school
culture. 

The school has a
simple flow chart that
clearly details
preventing,
intervening, and
responding to
aggression. Staff
receive training and
support from a
SQUABBLES Certified
Specialist. Resilience
and restorative
practices are
consistent, due to the
clear process and
systems of support for
staff, students, and
parents. 

Partial
Implementation

Functional
Implmentation

03 04
Fully Integrated
Implementation

SQUABBLES.com



Schools that complete the Implementation
Program, with fidelity are considered for the
Golden Rule School Award for excellence in

education.

Recipients receive school banners and a badge
for display on their website, documents, social

media channels, and recognition in our
newsletter.

We love celebrating schools that are
making a difference.
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Article 5 STUDENTS Policy No. 5205
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Students

Graduation

Requirements for graduation from Kenesaw High School shall be based on four years of high 
school work in the 9th, 10th, 11th, and 12th grades with a minimum of 270 semester credits for the 
Class of 2025, and classes thereafter.

Graduation from Kenesaw High School will be made upon successful completion of the requirements as 
set forth by the local school board. A student must have successfully completed course work in grades 9 
through 12, including the specific following requirements.

English 9, 10, 11, 12……………………………….......................

Social Studies…………………………………………………….
            American History – Required
            American Government – Required

*Science……………………………………………......................
             Physical Science Component – Required
             Life Science Component – Required

Math………………...……………………………………………
              Algebra Component – Required
              Geometry Component – Required

                 College & Career Technology Education    …………………… 

Health……………………………………………………………

Physical Education……………………………………………… 

Speech………………………………………………………….... 

Personal Finance ……………………………………………….

Computer Science & Technology…(27-28 Grad Class)……….

Electives………………………………………………………….

TOTAL REQUIRED FOR GRADUATION:  

40 credits

30 credits

30 credits

30 credits

20 credits

 5 credits

      10 credits

           5 credits

        5 credits

       5 credits 

95 credits

270 credits
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The following are the number of credits required for grade classification:

Sophomore –   65 credits
Junior – 130 credits
Senior – 195 credits

All 9th and 10th grade students attending Kenesaw Public School must be enrolled in a Language 
Arts, a Social Studies, a Science, a Mathematics, and a Physical Education class each semester 
during 9th grade, unless waived by the administration (in writing).

All 11th and 12th grade students attending Kenesaw Public School must be enrolled in a Language 
Arts and a Social Studies class each semester, unless waived by the administration (in writing).

All students grades 7 through 12 are required to carry seven classes and may sign up for only one 
study hall.

Individual student abilities may warrant variations, with administrative approval, in student course 
requirements as outlined in the student handbook.

PE III (Weightlifting) may be taken for only three years during grades 9-12. A senior may not take 
both PE III and be a student aide.

Graduating Students must complete the FAFSA or opt out of the FAFSA.

Legal Reference:   Neb. Rev. Stat. § 79-729
NDE Rule 10

Date of Adoption:   
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Students 

 

Anti-Bullying Policy 

 

One of the missions of the District is to provide a physically safe and emotionally secure 

environment for students and staff.   

 

The administration and staff are to implement strategies and practices to reinforce and encourage 

positive behaviors by students.  Positive behaviors include non-violence, cooperation, teamwork, 

understanding, and acceptance of others. 

 

The administration and staff are to implement strategies and practices to identify and prevent 

inappropriate behaviors by all students, including anti-bullying education for all students.  

Inappropriate behaviors include bullying, intimidation, and harassment.  Bullying means any ongoing 

pattern of physical, verbal, or electronic abuse on school grounds, in a vehicle owned, leased, or 

contracted by the school being used for a school purpose by a school employee or designee, or at 

school-sponsored activities or school-sponsored athletic events.  

 

The school district shall review the anti-bullying policy annually. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference:  Neb. Rev. Stat. ' 79-2137  

   Student Discipline Act, Neb. Rev. Stat. '' 79-254 to 79-296  

   NDE February 2003 State Board Action; Reaffirmed December 2005  

 

 

Date of Adoption: August 11, 2014 
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Instruction 

 

Parental/Community Involvement in Schools 

 

Adams County School District 01-0003, a/k/a Kenesaw Public Schools, after having conducted a 

public hearing concerning parental involvement and participation, declares that it shall be the 

policy of the District: 

 

1. In the event any parent has a complaint or objection to textbooks, tests, curriculum 

materials, and any other instructional materials, the parent may request a personal 

conference with the parent and appropriate school personnel to discuss such concerns as 

the superintendent or designee may deem appropriate.  The Superintendent or designee 

shall prepare a complaint form which may be used by a parent to express objections to 

any such instructional material.  Such complaint forms shall seek information including, 

but not limited to, the specific instructional material complained of, the reason for the 

complaint, and a proposed resolution of the complaint by the parent. 

 

2. Upon reasonable advance request a parent will be permitted to attend and monitor 

courses, assemblies, counseling sessions, and other instructional activities unless the 

school determines that such attendance would substantially interfere with a legitimate 

school interest, which includes the interests of the parent’s child, other students, and the 

educational staff.   

 

3. Parents are encouraged to communicate to school staff when the parent believes it to be 

appropriate for their child to be excused from testing, classroom instruction, and other 

school experiences that the parent finds objectionable.  The Superintendent or designee 

shall make a provision on the complaint form hereinabove referenced for receiving 

information from a parent concerning what specific testing, classroom instruction, or 

other school experience the parent finds objectionable, the basis for the parent’s objection 

and a proposed solution for dealing with the objection that would be satisfactory to the 

parent and consistent with the mission of the District and legitimate school interests. 

 

4. Upon request of a parent, the District will provide access to the education records of their 

child consistent with applicable law.  Access will be provided during regular business 

hours of the school. 

 

5. The District will notify parents when their child may be subjected to a standard norm 

referenced or criterion referenced test or standard tests such as but not limited to the 

Measure of Academic Progress (MAP) test. When reasonable to do so or required by law 

the parents will be notified of where a sample of such test might be observed and the date 

upon which such test will be administered.  As to all testing by the District, experimental 

evaluation methodologies, experimental testing instruments and any testing instrument 

which would tend to inquire into the values, beliefs, or privacy rights of any student, or 

parent or guardian of such student shall be prohibited unless a parent requests in writing 

that such tests be administered to their child. 
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6. Prior to any school sponsored survey being administered to the students of the District, it 

shall be the responsibility of the Superintendent or designee to notify the parent or 

parents of each student involved in the survey of the nature of the survey, the date and 

time when such survey shall be administered, and the purpose for which and the uses of 

which survey exist from the school’s perspective. 

 

7. As a general matter substantive decision-making processes will be left to the judgment of 

the professional staff, administration and the Board of Education, subject to an effort to 

receive information from parents as to any concerns, objections, or other information 

such parents would wish to provide to the school district concerning a parent’s access, 

involvement, and participation in activities of the school. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference:  Neb. Rev. Stat. §§ 79-530 to 79-533 

   Family Educational Rights and Privacy Act, 20 U.S.C. 1232g   

   Protection of Pupil Rights Amendment, 20 U.S.C. 1232h 

 

 

Date of Adoption: August 11, 2014 
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Instruction 

 

Combined District and School Title I Parent and Family Engagement Policy 

 

_(District Name) intends to follow the Title I Parent and Family Engagement Policy guidelines in 

accordance with federal law, Section 1116(a -f) ESSA, (Every Student Succeeds Act) of 2015.  

 

In General 

The written District parent and family engagement policy has been developed jointly with, updated 

periodically and distributed to parents and family members of participating children and the local 

community in an understandable and uniform format. This policy agreed on by such parents 

describes the means for carrying out the requirements as listed below. 

 

● Parents and family members of all students are welcomed and encouraged to become involved 

with their child’s school and education; this includes parents and family members that have 

limited English proficiency, limited literacy, are economically disadvantaged, have disabilities, 

racial or ethnic minority background or are migratory children. Information related to school 

and parent programs, meetings, school reports and other activities are sent to the parents of 

participating children in a format, and to the extent practicable, in a language the parents can 

understand.  

 

● Parents are involved in the planning, review, evaluation and improvement of the Title I 

program, Parent and Family Engagement Policy and the School-Parent Compact at an annual 

parent meeting scheduled at a convenient time.  This would include the planning and 

implementation of effective parent and family involvement activities. 

 

● Conduct, with meaningful parent and family involvement, an annual evaluation of the content 

and effectiveness of the Parent and Family Engagement Policy.  Use the evaluation findings to 

design evidence-based strategies for more effective parental involvement, and to revise the 

Parent and Family Engagement Policy. 

 

● Opportunities are provided for parents and family members to participate in decisions related to 

the education of their child/children.  The school and local educational agency shall provide 

other reasonable support for parental involvement activities.  

 

● Parents of participating children will be provided timely information about programs under this 

part, a description and explanation of the curriculum in use, the forms of academic assessment 

used to measure student progress and the achievement levels of the challenging State academic 

standards. The school will provide assistance, opportunities, and/or materials and training to 

help parents work with their children to improve their children’s academic achievement in a 

format, and when feasible, in a language the parents and family members can understand. 

 

● Educate teachers, specialized instructional support personnel, principals, and other school 

leaders, with the assistance of parents in the value and utility of contributions of parents, 

how to reach out to, communicate with and work with parents as equal partners. 

 

● Coordinate and integrate parental involvement programs and activities with other Federal, State 

and local programs, including preschool programs that encourage and support parents in more 

fully participating in the education of their children.   



 

 

Adopted: 8-12-2019 



Breakfast/Lunch Expenses

15-16 21-22
Claims $73,457.05 Claims $141,391.79
Payroll $64,181.98 Payroll $74,653.81
TOTAL $137,639.03 TOTAL $216,045.60

16-17 22-23
Claims $95,187.99 Claims $138,511.05
Payroll $60,096.84 Payroll $70,526.22
TOTAL $155,284.83 TOTAL $209,037.27

17-18 23-24
Claims $84,226.17 Claims $117,552.27
Payroll $56,563.82 Payroll $43,518.74
TOTAL $140,789.99 TOTAL $161,071.01

18-19
Claims $96,492.64
Payroll $78,067.35
TOTAL $174,559.99

19-20
Claims $99,555.88
Payroll $61,999.74
TOTAL $161,555.62

20-21
Claims $111,456.10
Payroll $88,469.96
TOTAL $199,926.06
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