
KENESAW PUBLIC SCHOOLS
Monday, February 10, 2020 7:00 PM
Kenesaw Public School Library , 110 N Fifth Avenue, Kenesaw, NE 68956-1563

1. Opening the Meeting

A. Call to Order

B. Nebraska Open Meetings Law 

C. Publication of Meeting

D. Roll Call

2. Welcome Visitors and Public Comment

3. Reports

A. Comments from Principal Wiechman

B. Comments from Principal Richardson

C. Comments from Superintendent Masters

4. Consent Agenda

A. Approve Minutes from the January 13, 2020 
Regular Board Meeting

B. Approve Minutes from the January 13, 2020 Board 
Strategic Planning Work Session

C. Approval of February 2020 Treasurer's Report

D. Approval of February 2020 Claims $390,434.16. 
Payroll: $271,397.96 Claims $119,036.20.

5. Action Items

A. Approval of School Auditor for 2020-2021 School 
Year

B. Approve Two Year Negotiated Agreement for the 
2020-2021 and 2021-2022 School Years

C. Approve Contract for Principal Wiechman

D. Approve Insurance

6. Discussion Items

A. Incumbent Filing Deadline

B. Discuss Old Gym Floor

C. Krull Agency - Kevin Krull

D. ESU-9 Drew Harris - Review of ESU 9 Services

E.  Discuss School Calendar for 2020-2021 School 
Year



F. Discuss Financial Status of Kenesaw Public 
Schools District

G. Discuss Elementary Math Textbook Resource 
Adoption

H. Discuss Continuous School Improvement External 
Visit that took place on February 5th and 6th

I. Discuss Contract for Superintendent Masters

J. Discuss KPS School Buses

7. March Master Board Calendar Items

A. Filing Deadline for Board Candidates

B. Second Evaluation of Teachers (Explanation of 
the Process)

C. Review Future Enrollment, Curriculum Offerings, 
Master Schedule

D. Annual Review of Technology Program

E. Schedule Facilities and Transportation 
Committee Meeting

F. Offering of Teachers' Contracts (before April 
15) with Deadline to Sign and Return AFTER March 
15

8. Executive Session

9. Adjourn



Principal’s Monthly Report for School Board 
Kenesaw Preschool and Elementary School 

Joe Wiechman - Elementary Principal 
 

Preschool: 
 

● Preschool Roundup is tentatively scheduled for Thursday, April 2nd, 6pm - 7pm. Taylor and 
Sharidan continue to collaborate and facilitate the preschool activities and announcements 
wonderfully.  

● We will be researching and working to finalize some large purchases for the preschool 
playground this month. Some items up for consideration are an outdoor gazebo/play space, 
turf, rubber padding, and preschool style merry-go-round. 

● There are expansion grants available to expand our 3 year old program to full day if this was 
a future consideration. The deadline for this year has passed, but it is a topic for discussion 
in the future with the Parent Advisory Committee, school, and community. 

● Possible creation of a kindergarten specialist using half day preschool staff to teach Art, 
Music, PE and support Media for the kindergarten class. 

Reading: 
 

● Great things are happening for Kenesaw in reading. On our CIP site we uploaded DIBELS 
data for the last 6 years. The trends are currently showing growth at all levels from the 
beginning of the year to the middle of the year. More students are meeting benchmark than 
in previous years. 

Title: 
 

● Taylor Brase and myself are currently working to develop our Title 1 School Wide program. 
We were given the opportunity to apply for the program waiver with our Free/Reduced 
lunch numbers at 35.8%. Completion of this program and approval will allow us to have 
Taylor work with any student throughout the elementary without having to be identified 
through the targeted assistance title program. 

Math: 
 

● The elementary school has made a decision on Math curriculum resources. Bridges is their 
choice. 

● The middle school and high school reviewed Pearson materials and are not interested. They 
are reviewing INTO Math by Houghton Mifflin Harcourt right now. 

 
Science 

 
● NSCAS science is a field test this year. We won’t receive the scores. The test is also not set 

up for students who require accommodations above and beyond 1 on 1 support (ELL, paper 
pencil). 

 



 

 
Professional Development: 

 
● The special education endorsement for administrators is not an option for me.  I have not 

taught 2 years as a special education teacher. That is a rule 24 requirement and that is 
supported by federal education rules. 

 
LMHP: 

 
● Our Licensed Mental Health Practitioner has been a tremendously positive addition to our 

school. Students are getting additional support they might not otherwise receive. Office 
referrals for those students are decreasing to the point of me needing to go see the student 
on positive terms because I don’t see them anymore. 
 

Speech Pathology: 
 

● We have been able to dismiss some students from services this year due to the growth and 
development of some of those students. Jo Ellen continues to be a valuable asset for 
Kenesaw as we discuss instructional practices in the classroom that can aid in helping more 
students meet those developmental benchmarks. Heggerty and Lively Letters are two 
programs being incorporated into some of our students intervention opportunities.  

 
Special Education: 

 
● We have also been able to dismiss some students from special education this year. Nebraska 

MTSS framework, curriculum alignment, and updated core resources for math should all 
have positive effects on student achievement.  Moving forward, the MTSS model would allow 
us to develop a stronger system of meeting student needs by essentially establishing a 
pathway for a student to follow for receiving appropriate interventions tailored to their 
needs. We will work to establish strong core instructional resources to support Tier 1 
learners, and then work to create a framework for our Tier 2 and 3 students receiving 
Special Education interventions. 

 
Elementary Vision for Remainder of the Year: 

 
● Work with teachers to develop a master schedule for specials and interventions 
● Complete operational processes within HRS Level 1 and begin movement towards the MTSS 

framework for reading and math instruction 
● Schedule Professional Development for Bridges Math 
● Schedule Long-term substitutes for upcoming Maternity Leaves 

 



Board Meeting 

February 10, 2020 

 

 

Winter Sports Season - Is winding down.  Wrestling districts will be this weekend at Southern Valley. 

Girl’s districts start the week of February 17th at Sandy Creek High School, and boy’s districts start the 

week of February 24th at Kearney Catholic. 

 

Project DC – the 2020 trip is wrapped up and ready to go, Mr. and Mrs. Roe and crew will be leaving 

March 20th and returning March 24th.  The 2021 trip fund raising has already started I will need to get 

sponsors for the 2021 trip. As we have done in the past, I will ask for volunteers and select from that 

group – unless someone has a better idea. 

 

Quiz Bowl – Kenesaw Grade School, Jr. High, and High School quiz bowl groups competed this past week 

in tournaments scheduled by ESU 9.  Mrs. Kuehn reported that all groups competed very well, 

especially, the grade school group who won their tournament for the second year in a row.  

 

Wall of Achievement – Mrs. B Engelhardt has been honoring accomplishments by Kenesaw students by 

putting up the names of the students and what they achieved.  Also the student of the month’s article is 

in the same place.  It is the wall just North of the old home ec room, stop by we are getting quite a list. 

 

Testing – The state testing, ACT, and MAP testing is just around corner.  NCSAS window opens March 16 

and ends April 24th.   ELA – grades 3 – 8, Math – grades 3 – 8, and Science – grades 5 & 8, we will plan to 

be done before April 24th so we can start MAP testing.  We are scheduled to take the ACT on April 8th, 

we will be taking all Juniors up to ESU 9. 

 

Resignation Letter – I will be submitting my resignation letting to Mr. Masters at the end of this week.  I 

have given my permission to advertise for my position and move the process forward.  I am will to 

participate as much or as little as Mr. Masters and the BOE deems necessary. 

 

  



Superintendent’s Comments - February 2020 
  
High School Math Resource Adoption -  
The high school group is also working on determining an appropriate resource adoption.  They 
too will be presenting to the Curriculum Committee and to the board.  We may look at adopting 
a Junior High Resource and waiting until the 20-21 school year to adopt the High School 
Resource. 
 

Nebraska Association of School Boards​ ​-  
The dues for the school year 20-21 (April 1st, 2020 through March 31, 2021) are $3,333.  Deb 
has cut a check for this. 
 

ESU 9 Special Education Services Bill for January -  
The amount for special education services for the month of January was $27,247.72. 
 

District View on Overnight Stays for Teacher Professional Development - 
While I support continued Professional Development, in most circumstances I plan to  support 
overnight teacher stays when the PD is a district request.  Not if the PD is an employee request.  
 

Community Daycare Facility -  
I believe that this is something that needs to have continued discussion.  How can the school 
support this?  In my conversations it appears that they best option is to keep a daycare separate 
from the school district.  This will likely cut down on requirements.  I have visited a little with 
Giltner and plan to call Red Cloud to determine the processes they wen through.  We currently 
have 8 staff that are currently expecting or just recently had a baby.  There are a couple of other 
staff with small children that would benefit from a daycare.  This is just on our staff, not to 
mention members in the community. 
 

Library, Science, Band, Other Project Timeline - 
 

Bidding documents can be reviewed ​at the architects office and 8 determined 
excanges beginning on ​Tuesday, January 14th​.  Documents will also be available in 
PDF format and the office of the printer (A & D Technical Supply in Lincoln) 
 
Pre-Bid Conference​ will take place at Kenesaw Public Schools at ​10am on Tuesday, 
January 28th​.  I took one construction company around myself. 

 
Bid Opening​ will take place at ​2pm on Tuesday, February 11th,​ in the Kenesaw Public 
School front office.  
 
Special Meeting​ - Scheduled for ​5:00 pm on Tuesday, February 11th.​  We should 
have all the bids and will be able to discuss and make an informed decision moving 
forword. 



Band, Science, Library, and Other - 
I have visited with Bob Soukup, architect, about the timeline for when construction can begin. 
We are looking at ​Monday, April 6th​, to begin the new band room (the current wrestling room). 
We are inticipating moving Siera to the collaborative space for the remainder of the school year. 
I have talked with Seira about this as well as Mike Pritchard.  We will continue to make 
plans for this as the time nears.​  The proposed beginning time for the new science classroom 
is ​Monday, April 20th​.  Band/Vocal would move to the new/old gym.  We would pull out the 
bleachers to seat the students.  I will need to visit with Mr. Schnitzler regarding this and 
determine where his PE students can go.  
 

2020 Technologies -  
This group still needs to come in and put the new fiber in.  They also have a device to put in that 
will allow internet in the crows nest on the football field as well as hang the interactive white 
board we purchased for the collaborative space. 
 

REAP -  
I will be completing the grant process for the 20-21 school year.  The REAP amount is 
estimated to be $20,829.  This is about $10,000 less than last year.  The reason for this is that 
we have been provided $10,000 for Title IV which we had not had before. 
 

Shop & Supply Room - 
The paint room is finished.  The students in the construction class have started to build the new 
office and computer space. 
 

Belief Statements -  
We are still working on the belief statements 
 

Continuous School Improvement -  
A Continuous School Improvement Google Site has been prepared and it will be placed on the 
school’s website for patrons to review. 
 

Consider Other Accouting Firms for 19-20 Audit -   
I am currently looking into Meirau Accounting Firm out of York, NE, and Romans Wiemers 
Accounting also out of York.  One other one that I am contacting is Dana F Cole LLC out of Ord, 
NE.  
 
Cost to Repair and Replace Football Lights -  
The cost to repair the damaged football lights and replace 2-3 bulbs was $5,354.14.  Likely a 
reason for this high cost was the need to rent the lift several different times as rain delays 
continued to impact getting this job completed in a timely manner.  
 
 
 
 



Reminder 
 
Monday - February 10th 
6:00 pm​ - Financial Report Review  -  Kay, Shawn, Troy 
6:30 pm ​- Foundation Meeting 
7:00 pm​ - February Board Meeting 
 
Tuesday - February 11th 
5:00 pm​ - Special Meeting - Review, Discuss and Possible Action on Contruction Project Bids 













































































































































KENESAW PUBLIC SCHOOLS 
January 13, 2020 7:00 PM Central 

 
Board Members Present: Gallagher, Kimle, Legg, Olsen, Sidders and Uden 

Administration Present: Superintendent Masters, Principal Richardson, Principal Wiechman 

Others Present:  
 

1. Opening the Meeting at 7:02 p.m. 

1.A. Call to Order 

1.B. Nebraska Open Meetings Law 

1.C. Publication of Meeting 

1.D. Roll Call 

2. Welcome Visitors and Public Comment 

2.A. Re-organization of the Board (Election of Officers) 
Superintendent Masters served as temporary Chair. 

 

Superintendent Masters called for nominations for Board President for the 2020 year. 
Nomination for President was Cindy Olsen; all were in favor and she was elected. 

 

President Olsen assumed the chair of the board. 

 
Nomination for Vice President was Marlin Kimle; all were in favor and he was elected. 

 

Nomination for Secretary was Shandra Uden; all were in favor and she was elected. 
 

Nomination for Treasurer was Shawn Gallagher; all were in favor and he was elected. 
 

 
President Olsen reorganized the BOE Standing Committees for 2020 as follows: 

 
Administrative Review Committee (EXECUTIVE BOARD):  Olsen (C), Kimle, Uden 
Transportation/Facilities:  Gallagher (C), Legg, Olsen 
Budget:  Kimle (C), Sidders, Gallagher 
Negotiations:  Uden (C), Gallagher, Legg 
Curriculum, Americanism Committee and Staff Relations:  Sidders (C), Uden, Olsen 
Policy:  Legg (C), Kimle, Sidders 
  

 

3. Reports 

3.A. Comments from Principal Wiechman 

3.B. Comments from Principal Richardson 

3.C. Comments from Superintendent Masters 

3.D. Board Reports 

3.D.1. Negotiations Committee 



4. Consent Agenda 
Motion to approve the consent agenda and all items listed passed with a motion by Cindy 
Olsen and a second by Shawn Gallagher. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 

4.A. Minutes of the December 9, 2019  Regular Board Meeting. 

4.B. Approval of January Treasurer's Report. 

4.C. Approval of January Claims. Payroll: $266,978.41 Claims: $74,319.09 Total: $341,297.50 

4.D. Approve Hastings Tribune as  District's Legal School Newspaper 

4.E. Approve Perry, Guthery, Haase & Gessford, P.C., L.L.O as District's Legal Counsel for 
the 2020-2021 School Year 

4.F. Approve Adams County Bank Kenesaw as the District's Bank Depository 

4.G. Approval of Board Committees for 2020 

4.H. Approve the local substitute teaching certificate for Hailey Anderson. 

4.I. Approve the updated mission and vision statement/motto. 

NEW 2020 Vision/Motto Statement 

Inspire Excellence 
 

2020 Mission Statement  

In partnership with our community, we will provide a specially designed and challenging 
education, encourage positive citizenship, and promote lifelong learning.  

 

4.J. Approve the Transfer of $15,000 from General Fund to Activities Fund 

5. Action Items 

5.A. Approval of School Auditor for 2020-2021 School Year – Tabled  

5.B. Approve Contracting with First National Capital Markets for Financial 
Leadership Services for Superintendents with Carl Dietz 

Motion to approve the contract with Carl Dietz passed with a motion by Shawn Gallagher 
and a second by Troy Legg. 
Shawn Gallagher: Yea, Marlin Kimle: Yea, Troy Legg: Yea, Cindy Olsen: Yea, Kay 
Sidders: Yea, Shandra Uden: Yea 
Yea: 6, Nay: 0 

6. Discussion Items 

6.A. Discuss and review band, science, library, workroom, and classroom renovations and 
timeline. 

6.B. Review Proposed Calendar for 2020-2021 School Year 

7. February Master Board Calendar Items 

7.A. Incumbent Filing Deadline 

7.B. Review School Calendar for 2020-2021 School Year 



7.C. Report on School Improvement External Visit 

7.D. Approve District Goals 

7.E. Complete Negotiations with Teachers 

8. Executive Session 

9. Adjourn at 7:30 p.m. 



KENESAW PUBLIC SCHOOLS -
Strategic Planning Meeting
January 13, 2020 6:00 PM Central

Shawn Gallagher: Present 
Marlin Kimle: Present 
Troy Legg: Present
Cindy Olsen: Present
Kay Sidders: Present 
Shandra Uden: Present: 6.

1. Opening the Meeting

1.A. Nebraska Open Meetings Law

1.B. Call to Order

1.C. Publication of Meeting

1.D. Roll Call

2. Kenesaw Public Schools Proposed Strategic Plan - Presented by Maria Herring with NASB

3. Kenesaw Public Schools Proposed Strategic Plan - Discussion & Answer Session

4. Adjourn 6:50 p.m.



2020-2021 & 2021-2022 KENESAW PUBLIC SCHOOL 
NEGOTIATED AGREEMENT 

            
PREAMBLE 

 
 This agreement is made and entered into this 10th day of February, 2020 by and 
between the Board of Education of the School District of Kenesaw in the county of Adams, 
in the State of Nebraska (hereinafter referred to as the “Board” or “District” as the context 
may require) and Kenesaw Education Association (hereinafter referred to as the 
“Association”).  Adopted 1992. 
 

GENERAL PURPOSE 
 
 The Board and the Association recognize that the development of a quality 
education program for the children attending the public schools of Kenesaw is a joint 
responsibility which can best be achieved by agreement that all parties work toward 
common goals. The Board and the Association enter in this agreement with mutual 
dedication, recognizing that the experience, creativity and judgment of all parties are 
necessary to reach the educational needs of the community.  Adopted 1992. 
 
 

ARTICLE I 
 

SALARIES 
 
(A) The salary schedule does not include or pertain to the administration or non-

certified staff. 
 
(B) The base salary shall be determined through the negotiations process.   

The base salary for the 2020-2021 school year will be $36,500.00.  The base salary 
for the 2021-2022 school year will be $36,900.00.  

 
(C) In employing teaching personnel, credit for previous teaching experience in 

accredited public schools may be granted. The number of year’s credit allowed will 
be determined by the Superintendent of Schools.  The number of year’s experience 
a teacher is allowed upon signing their first contract shall be the base figure for all 
future contracts and will not be altered. 

 
(D) A teacher wishing to move horizontally on the salary schedule must meet the 

following criteria: 
 

1.  All hours beyond the BA must be graduate hours in the teacher’s 
teaching area or have prior approval of the Board of Education. 
2.  Credits earned after the opening day of school will not be counted toward 
the salary schedule until the next contract year. 
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3.  Complete transcript of all college credit earned by each teacher which is 
pertinent to the teacher’s placement on salary schedule or pertinent to meeting 
state accreditation standards shall be on file in the school’s administration office 
and in the State Department of Education. It is the responsibility of each teacher to 
see that all transcripts of credit are on file in the Department of Education and that 
all hours of credit are coded accurately.  A copy of the letter accompanying 
transcripts in the State Department of Education shall be filed in the 
Superintendent’s Office. 

 
4.  A teacher cannot move horizontally more than one column in one year except 
for the following:  A teacher can move horizontally from the BA + 27 Step to the MA 
Step in one year. 

 
(E) In no case can a teacher move vertically more than one step per year. 
 

Beginning with the 2018-2019 school year a thirteenth (13th) vertical step has been 
added to the salary schedule.  This step will begin at the MA level. 

 
(F) Beginning with 2020-2021 school year the KPS Salary Schedule will be a true 4 X 4 

schedule (Schedule A).  This schedule is attached to this document.  Beginning 
with the 2021-2022 school year the KPS Salary Schedule will be a 4 X 4.5 (4% 
years, 4.5% education) schedule (Schedule B).  This schedule is attached to this 
document. 

            
(G) A teacher must have the recommendation of the administrative staff before they 

can advance on the salary schedule, a teacher may be rehired without 
advancement on the salary schedule, but in no instance shall a teacher be held two 
consecutive years due to the lack of an administrative recommendation.  

 
(H) All salaries will be paid in 12 equal payments.          
 
(I) All teachers must earn a minimum of 6 semester hours or its equivalent every 6 

years to advance in salary. 
 
(J) Incentive pay:  Graduate course work in endorsed academic teaching area or if 

instructor is teaching outside of endorsed area course work in that area would 
qualify unless the district requires the teacher to attend school and pays the tuition 
and fees. A maximum of twelve hours per year at a rate of up to $125.00 per hour.  
Payment shall be based on verifiable expenses including tuition, books, fees, 
mileage, and/or lodging.  The mileage would be based on the current mileage fee 
paid by the district.  In the case of car pooling payment would be made for the 
actual days driven. 
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Plans to take course work and the number of hours must be submitted in writing 
prior to May 1st and all course work must be submitted in writing to and approved  
by the Administration prior to the registration for the course(s).  The teacher would 
receive the pay in one lump sum with their October pay check for applicable credit 
received prior to the start of the school year.  To be eligible for this payment, the 
individual must be a returning staff member.  (Effective September 1, 1985) 

 
(K) Provisions in this agreement pertain to full time teachers.  Any teacher with less 

than a full time contract will receive the same percentage of salary and benefits for 
the percent of time they are contracted to be on duty. 

 
 

 
ARTICLE II 

 
 

TERMS OF EMPLOYMENT 
 
 
(A) Pre-school clinics or extra duties not specifically listed are considered a part of the 

contractual agreement and may be assigned to any given teacher.  A teacher’s 
contract year shall be considered 184 days of service. 

 
(B) The Board reserves the right to make necessary adjustments (ie. place someone 

higher on the salary schedule than their actual education and experience) in order 
to meet emergencies which arise in hiring teachers. The superintendent will notify 
the president of the Association whenever this situation occurs. 

            
 

ARTICLE III 
        
 

LEAVES 
 
 
(A) Sick Leave: Teachers on a full-time basis will be allowed ten (10) days sick leave 

for the first year of employment in the school district and for each sequential year of 
employment will be allowed ten (10) days per year which may be accumulated to a 
maximum of forty-two (42) days to use in any one school year. * 

 
A teacher may use up to two (2) sick leave days per year to attend funerals other 
than immediate family.  Days not to be used consecutively.  
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(B) Personal Leave:  Three (3) non-accumulative days (which may be taken as  

quarter, half, or full days) of leave on full pay each year will be available to each 
certified employee under the following conditions:  

 
1. Requests for leave days shall be submitted in writing to the Principal at least 

one week in advance.  Only two (2) teachers on this type of leave on the same  
date.  This provision may be waived by the principal in emergency situations. 
Leave dates may not be available on days when athletic and activities are held 
during the school day. 

 
2. Leave requests by more than two (2) teachers for same date will be determined 

by the date and time the request is submitted. 
 
3. Leave request for the three (3) days listed above and during the final two (2) 

weeks of school will be considered.  Leave during these times must be 
approved by administration. 

 
(C) Funeral Leave:  Leave without loss of pay will be available to each certified 

employee in the event of death in the immediate family, step family, and in-laws.  
Immediate family means spouse, children, mother, father, brothers, sisters, 
grandparents, grandchildren, in-law or step – equivalent of the above and any 
relative residing in the employee’s home.  Funeral leave is unlimited but must be 
approved by the administration.   

 
(D) Discretionary Leave:  Discretionary Leave is designed to add a measure of 

flexibility to the scheduled workday.  Employees may use this leave for emergency, 
business or family matters such as conferences or school activities.  This leave is 
intended to be used infrequently and for sufficient reason.  The employee is asked 
to consider the impact on the workplace and student learning that their absence 
may have.   

 
1. Discretionary leave is for an absence that requires leave of two (2) hours or less 

and is granted at the discretion of the building principal or superintendent.  
Teachers are expected to find their own replacements for coverage of their 
duties.  No stipend will be given to the employees who agree to cover for 
Discretionary Leave.  It is expected that the principal and/or superintendent be 
informed of these arrangements.  Student learning shall not be impeded by the 
employee’s absence.  The Discretionary Leave Form must be filled out by the 
employee making the request.  Employees granted Discretionary Leave will not 
be penalized sick leave or personal leave. 
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E)  Sick Leave Bank:  A Sick Leave Bank (“SLB”) is established under the following 
conditions:                     

 
1. Participation – Any member of our certified staff covered by this Agreement may 

participate in the SLB by donating, from one (1) to five (5) days when another 
eligible certified staff member requests, and is granted leave by the KEA 
Executive Committee.  Participation is voluntary and is on an “as needed” basis.  
Each faculty member donating sick days must submit a SLB donation form to 
the Chairperson of the KEA Executive Committee.  Participation is irrevocable 
for the contract year for which the donation is made and sick leaves  
are not refundable.  The donated sick days can then be used by the certified 
staff member in need as paid leave.  Any unused leave will go into a bank to be 
used by another approved request. 

 
2. Eligibility – A participant who has fully exhausted their annual and accumulated 

sick and personal leave may apply for SLB benefits as provided herein.  An 
individual is also required to take a one-time only dock-day (1 day) before 
borrowing from the bank for each contract year.   

 
3. Benefits – An eligible participant may apply for SLB benefits by submitting an 

application for benefits to the Kenesaw Education Association Executive 
Committee.  The application shall identify the medical basis for the request and 
the number of days the applicant seeks to withdraw from the SLB.  The 
Executive Committee may determine the extent to which medical certification of 
disability or illness will be required to evaluate an application, and whether an 
applicant must personally appear before the Executive Committee in support of 
their application.  Unless excused by the Executive Committee, when a 
participant applies for SLB benefits three (3) consecutive years, the application 
must be accompanied by a personal appearance before the Executive 
Committee for the third consecutive request.  The Executive Committee shall 
grant an application for SLB benefits only for reasons outlined in the sick leave 
section of the Agreement. 

 
4. Limitations – The total number of SLB days granted based on any single 

application shall not exceed thirty (30).  Participants who have been granted 
SLB benefits may submit subsequent applications for benefits upon exhaustion 
of SLB benefits previously granted during the same contract year; however, a 
participant is limited to a total of 30 SLB days (following the one-time only dock 
day) in a given contract year.  It is the responsibility of the employee to 
complete the required forms for sick leave bank consideration (available from 
Chairperson of KEA Executive Committee).  Failure to complete all forms within 
the established time period will result in denial of access to SLB provisions. 
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5. Responsibilities – The Kenesaw Board of Education shall honor days of sick 

leave granted by the KEA Executive Board in an amount not to exceed the total 
number of un-withdrawn days of sick leave donated by the participants of the 
SLB.  Any requested days that are denied by the Executive Board of the 
Kenesaw Education Association under the SLB provisions will be treated as 
unpaid leave and consequently be subject to payroll deduction.  Unused days 
donated to the SLB shall accumulate from year to year.  The Kenesaw 
Education Association Executive Committee shall provide the Superintendent’s 
Administrative Assistant with a list of those participants who have donated to the 
SLB.  This list will be provided by the end of the month in which the leave is 
donated.  The Kenesaw Education Association shall be responsible for all 
bookkeeping necessary for the administration of the SLB. 

 
6. Disability Leave – Participants eligible for the SLB benefits shall be eligible for 

SLB benefits during the elimination period under any long-term disability 
coverage for which they may be eligible; provided, however, any participant who 
has received SLB benefits for a period during which they receive long-term 
disability benefits shall remit to the Kenesaw School District an amount equal to 
the SLB benefits received during such period within 14 days of receipt of long-
term disability benefits.  Nothing herein shall be construed to provide a 
participant SLB benefits for any period in which the participant is qualified to 
receive a long-term or short-term disability benefit. 

 

7. Worker’s Compensation – Participants eligible for SLB benefits shall be eligible 
for SLB benefits during the elimination period under any Worker’s 
Compensation coverage for which they may be eligible; provided, however, the 
Kenesaw School District may deduct and withhold from a participant’s wages an 
amount equal to any Worker’s Compensation benefits received by the 
participant for any period during which the participant received SLB benefits.  
Nothing herein shall be construed to impair or deny the ability of a participant 
from receiving Worker’s Compensation benefits to which they may otherwise be 
entitled. 

 
 

Staff will be reimbursed substitute pay rate per day for personal days not used up to 2 
days a school year.  This reimbursement will be included in the July pay period. 
           
Each teacher will receive a 2% of base salary increase for completion of every 10 years of 
service, retroactive beginning the 2015-2016 school year.      
       
At retirement staff will be reimbursed $60 for each unused sick day, up to 42 days.  
Teachers must be employed with the district for a minimum of 15 years to qualify. 
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Staff will be eligible for a $300 bonus for no sick days used, paid yearly. 
 
Staff covering for a class period during their planning period will be paid $25.  This 
includes elementary teachers covering a class period during a “specials” time. 
 
       
  

            
ARTICLE IV 

 
INSURANCE 

 
(A)    The school district agrees to furnish group health insurance coverage during the 

2020-2021 school year, the Ee Spouse & Child(ren) will be $1,832.60 a month; Ee 
& Spouse will be $1,364.82 a month; Ee & Child(ren) will be $1,202.35 month and 
employee only will be $649.91 a month with a $1,050.00 deductible.  Retired 
Kenesaw Public Schools employees (certified and full-time classified) may 
purchase insurance through the Kenesaw Public Schools’ group insurance plan.  
The school district furnishes employee only dental insurance – PPO – 100%A, 
75%B, 50% C Coverage – Option 2 at $29.54 monthly (354.48 annually).  The EHA 
2021-2022 rates for health insurance and dental are not yet available, but will be 
placed in this document once they have been determined.   

 
(B) Tax sheltered plans may be made available to teachers who wish to take 

advantage of opportunities made possible by the Internal Revenue Service. 
  

 
ARTICLE   V 

 
EXTRA DUTY 

 
 
(A) Administrators qualify for extra duty schedule pay. 
 
(B) The district will pay coaching association dues. 
 
(C) The school district will pay adults the following for working at varsity sports games: 
 

Football game - $20.00 each to the clock operator and the announcer and  
$20.00 total to the stat taker(s), 
Volleyball match or Basketball game - $20.00 to the clock operator and scorer, 
Volleyball match (J.V./Var.) - $5.00 to each line person (per set) - $5.00 to Libero 
tracker (per set)         
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(D) The school district will pay faculty members $25.00 per night for ticket taking 
 
(E) The salary of each coach covered by this Agreement shall be determined by the 

salary schedule attached as Appendix C – Extra Duty Schedule. 
 
(F) The school district will pay the elementary SAT Chairperson and the high school 

SAT Chairperson - $300.00 per year each. 
 
(G)  The school district will pay the Junior High coaches an additional $250.00 if they 

practice until 4:00 p.m. at least two days a week.     
      

(H) The school district will pay certified staff (teachers) the equivalence of one day’s 
substitute pay ($120) for each day they are asked to work outside of their 
contracted days.  Full day - $120, Three fourths of a day - $90, half day - $60. 

            
 

ARTICLE VI 
 
 

MISCELLANEOUS PROVISION 
 
 
(A) Teachers must have a current certificate registered by the Superintendent in order 

to receive a pay check. 
 
(B) For every seven (7) hours outside of school contract time that each certified 

teacher devotes to Parent – Teacher Conferences, the certified teacher will be 
granted a compensation day or comp day.  The Kenesaw Education Association 
has asked for this day to be provided on a mutually agreed upon day for certificated 
staff members.          
   

 
ARTICLE VII 

 
DURATION OF AGREEMENT 

 
This agreement shall be effective as of the beginning of the 2020-2021 school year and 
will conclude at the end of the 2021-2022 school year.  
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ARTICLE VIII 

 
 

DOCUMENT AUTHORIZATION 
 
 
 
This agreement is from negotiations between the committee from the Board of Education 
and the committee from the Kenesaw Education Association.  The agreement and related 
items are to be in effect for the 2020-2021 school year. 
 
 
 
 ____________________________        ____________________________ 
President, Board of Education          President, Kenesaw Education Association 

 
 
_____________________________   __________________________ 
Board of Education      Kenesaw Education Association 
Committee Representative     Committee Representative 
 
 
_____________________________                             ____________________ 
Secretary, Board of Education                                     Date 

 
_______________                 ____________________ 
Superintendent       Date     
          
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Schedule A 
2020-2021 School Year 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Schedule B 
2021-2022 School Year 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Schedule C 
Extra Duty Schedule 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Schedule C 
Extra Duty Schedule 

 

 



32-606.
Candidate filing form; filing period.

(1) Any candidate may place his or her name on the primary election ballot by filing a candidate 
filing form prescribed by the Secretary of State as provided in section 32-607. If a candidate for an 
elective office is an incumbent of any elective office, the filing period for filing the candidate filing 
form shall be between December 1 and February 15 prior to the date of the primary election, except 
for candidates for election in 2013 to the board of education of a Class V school district. No 
incumbent who resigns from elective office prior to the expiration of his or her term shall file for any 
office after February 15 of that election year. Incumbent and nonincumbent candidates for election in 
2013 to the board of education of a Class V school district and all other candidates shall file for office 
between December 1 and March 1 prior to the date of the primary election. A candidate filing form 
may be transmitted by facsimile for the offices listed in subdivision (1) of section 32-607 if (a) the 
transmission is received in the office of the filing officer by the filing deadline and (b) the original 
filing form is mailed to the filing officer with a legible postmark bearing a date on or prior to the 
filing deadline and is in the office of the filing officer no later than seven days after the filing 
deadline.

(2) Any candidate for a township office in a county under township organization, the board of 
trustees of a village, the board of directors of a reclamation district, the county weed district board, 
the board of directors of a public power district receiving annual gross revenue of less than forty 
million dollars, or the board of an educational service unit may place his or her name on the general 
election ballot by filing a candidate filing form prescribed by the Secretary of State as provided in 
section 32-607. If a candidate for an elective office is an incumbent of any elective office, the filing 
period for filing the candidate filing form shall be between December 1 and July 15 prior to the date 
of the general election. No incumbent who resigns from elective office prior to the expiration of his 
or her term shall file for any office after July 15 of that election year. All other candidates shall file for 
office between December 1 and August 1 prior to the date of the general election. A candidate filing 
form may be transmitted by facsimile for the offices listed in subdivision (1) of section 32-607 if (a) 
the transmission is received in the office of the filing officer by the filing deadline and (b) the original 
filing form is mailed to the filing officer with a legible postmark bearing a date on or prior to the 
filing deadline and is in the office of the filing officer no later than seven days after the filing 
deadline.

(3) Any city having a home rule charter may provide for filing deadlines for any person desiring to be 
a candidate for the office of council member or mayor.

https://nebraskalegislature.gov/laws/statutes.php?statute=32-607
https://nebraskalegislature.gov/laws/statutes.php?statute=32-607
https://nebraskalegislature.gov/laws/statutes.php?statute=32-607
https://nebraskalegislature.gov/laws/statutes.php?statute=32-607


DAY INFORMATION DAY INFORMATION

S M T W T F S AUG 3-7 S M T W T F S

   1 AUG 10 MON    1 2

2 3 4 5 6 7 8 JAN 4 MON TEACHER INSERV/WORK DAY 3 4 5 6 7 8 9

9 10 11 12 13 14 15 AUG 10 MON TEACHER INSERVICE JAN 5 TUES START OF 2ND SEMESTER 10 11 12 13 14 15 16

16 17 18 19 20 21 22 AUG 11 TUE TEACHER INSERVICE 17 18 19 20 21 22 23

23 24 25 26 27 28 29 AUG 12 WED FIRST DAY OF SCHOOL    24 25 26 27 28 29 30

30 31    DISMISS AT NOON 31

DAY INFORMATION DAY INFORMATION

S M T W T F S S M T W T F S

1 2 3 4 5 FEB 3 WED P/T CONFERENCES 1 2 3 4 5 6

6 7 8 9 10 11 12 SEPT 7 MON NO SCHOOL LABOR DAY   Dismiss at 1:30 7 8 9 10 11 12 13

13 14 15 16 17 18 19 SEPT 30 WED FEB 19 FRI NO SCHOOL - STATE WREST. 14 15 16 17 18 19 20

20 21 22 23 24 25 26 FEB 22 MON TEACHER COMP DAY 21 22 23 24 25 26 27

27 28 29 30     28      

      

DAY INFORMATION DAY INFORMATION

S M T W T F S S M T W T F S

   1 2 3 MAR 11 THUR END OF 3RD QUARTER  1 2 3 4 5 6

4 5 6 7 8 9 10 OCT 9 FRI 46 DAYS 7 8 9 10 11 12 13

11 12 13 14 15 16 17 MAR 12 FRI NO SCHOOL - BBB STATE 14 15 16 17 18 19 20

18 19 20 21 22 23 24 OCT 23 FRI NO SCHOOL - FALL BREAK     21 22 23 24 25 26 27

25 26 27 28 29 30 31     28 29 30 31

   

DAY INFORMATION DAY INFORMATION

S M T W T F S S M T W T F S

1 2 3 4 5 6 7 APR 2 FRI NO SCHOOL    1 2 3

8 9 10 11 12 13 14 NOV 25 WED NO SCHOOL APR 5 MON SPRING BREAK 4 5 6 7 8 9 10

15 16 17 18 19 20 21 NOV 26 THURS THANKSGIVING DAY 11 12 13 14 15 16 17

22 23 24 25 26 27 28 NOV 27 FRI NO SCHOOL     18 19 20 21 22 23 24

29 30     25 26 27 28 29 30

DAY INFORMATION DAY INFORMATION

S M T W T F S MAY 15 SAT GRADUATION S M T W T F S

1 2 3 4 5 DEC 18 FRI DISMISS AT NOON MAY 17 MON LAST DAY SENIORS - 11TH    1

6 7 8 9 10 11 12 DEC 18 FRI LAST DAY K-11 STUDENTS -17TH - NOON DISMISS 2 3 4 5 6 7 8

13 14 15 16 17 18 19 MAY 17 MON END OF SECOND SEMESTER - 44 DAYS 9 10 11 12 13 14 15

20 21 22 23 24 25 26 MAY 18 TUES TEACHER WORK DAY 16 17 18 19 20 21 22

27 28 29 30 31   MAY 21 FRI STATE TRACK 23 24 25 26 27 28 29

    MAY 22 SAT MEET 30 31

KENESAW PUBLIC SCHOOL                                                                                                                                                                    

2020 - 2021                                                                                                                                                                                        

APPROVED FEBRUARY ??, 2020

AUGUST 2020 JANUARY 2021

SEPTEMBER 2020 FEBRUARY 2021

DATE DATE

1ST DAY FB, VB, CC 

PRACTICE

14 STUDENT DAYS, 3 TEACHER DAYS DEC. 23  -   JAN. 4    NO SCHOOL - WINTER VACATION

19 STUDENT DAYS,  1 TEACHER DAY

 8 Hours  TEACHER WORK DAY

MARCH 2021

DATE

DATE

DATE

DATE

21 STUDENT DAYS

P/T CONFERENCES                        

Dismiss at 1:30

18 STUDENT DAYS, 1 TEACHER COMP DAY

APRIL 2021

DECEMBER 2020 MAY 2021DATE

DATE

DATE

22 STUDENT DAYS

20 STUDENT DAYS

11 STUDENT DAYS, 1 TEACHER DAY

OCTOBER 2020

DEC. 23  -   JAN. 4    NO SCHOOL - WINTER VACATION

DATENOVEMBER 2020

MORATORIUM DEC. 23 - 27

21 STUDENT DAYS

18 STUDENT DAYS

14 STUDENT DAYS

END OF FIRST SEMESTER -                                      

46 DAYS

END OF 1ST QUARTER -                     

42 DAYS



Student

1st Quarter Contact Days Total Teacher

Days

August 14 days 3 1.5 - Work dy 1.0  -Prof. Devel. .5 - Admin./Staff Mtg.

September 21 days 1 - 2:10 dismissal for PT Conferences

October 7 days End of 1st Qtr. - Oct. 9th 

TOTAL 42 days 3

2nd Quarter

October 14 days 1 Fall Break day

November 18 days  3 - Days Thanksgiving

December 14 days 1 Noon Dismissal

TOTAL 46 days 0 End of 2nd Qtr. - Dec. 18th

3

TOTAL FIRST SEMESTER  -  88 days

TEACHER DAYS - 91 days

3rd Quarter

January 19 days 1 .5 Prof. Devel, .5 Work Day

February 18 days 1 1- 2:10 PT Conferences, 1 Teacher Comp Day

March   9 days End 3rd Qtr. Mar. 11th (46 days)

TOTAL 46 days 2

4th Quarter

March 13 days   

April 20 days 2 - Spring Break

May 11 days 1 1 - Work Day

44 days 1 End of 4th Qtr. May 17th (44 days)

3

TOTAL Prof. Devel./Work Days 6

TOTAL SECOND SEMESTER - 90 days

 

TEACHER DAYS -  93 days

TOTAL STUDENT DAYS 178

Teacher Work Days 3

Teacher Prof. Devel. Days 1.5

Teacher/Admin. Meetings 0.5

PT Comp Day 1

TOTAL TEACHER/PD DAYS 6

TOTAL TEACHER DAYS 184

School  Calendar 2020-2021

Teacher Contact Days



Mon Tues Wed Thurs Fri

3 Teacher 4 Teacher 5 Teacher 6 Teacher 7 Teacher

10 Teacher 11 Teacher 12 226 13 408 14 408

17 408 18 408 19 328 20 408 21 408

24 408 25 408 26 328 27 408 28 408

31 408

31 1224 816 882 1224 1224 5370

Mon Tues Wed Thurs Fri

  1 408 2 328 3 408 4 408

7 NS 8 408 9 328 10 408 11 408

14 408 15 408 16 328 17 408 18 408

21 408 22 408 23 328 24 408 25 408

28 408 29 408 30 328

1224 2040 1640 1632 1632 8168

Mon Tues Wed Thurs Fri

      1 408 2 408

5 408 6 408 7 328 8 408 9 408

12 408 13 408 14 328 15 408 16 408

19 408 20 408 21 328 22 408 23 NS

26 408 27 408 28 328 29 408 30 408

1632 1632 1312 2040 1632 8248

Mon Tues Wed Thurs Fri

2 408 3 408 4 328 5 408 6 408

9 408 10 408 11 328 12 408 13 408

16 408 17 408 18 328 19 408 20 408

23 408 24 408 25 NS 26 NS 27 NS

30 408         

2040 1632 984 1224 1224 7104

Mon Tues Wed Thurs Fri

1 408 2 328 3 408 4 408

7 408 8 408 9 328 10 408 11 408

14 408 15 408 16 328 17 408 18 226

21 NS 22 NS 23 NS 24 NS 25 NS

28 NS 29 NS 30 NS 31 NS  NS

 NS  NS

816 1224 984 1224 1042 5290

FIRST SEMESTER TOTAL - 34180

August 2020   Student Days 14   Teacher Days 3

September 2020   Student Days 21

2020-2021 CALENDAR

October 2020   Student Days 21  (7 & 14)

November 2020   18 Student Days

December 2020     14 Student Days



TOTAL MINUTES OF STUDENT INSTR. 69198 TOTAL STUDENT HOURS 1153.30

Minutes in an Hour 60 LESS: HOURS SENIORS OUT EARLY 22.8333

TOTAL STUDENT HOURS 1153.30 TOTAL SENIOR HOURS 1130.47

Rule 10 (400/1032/1080) 1080 Rule 10 (400/1032/1080) 1080

Excess Hours 73.30 EXCESS SENIOR HOURS 50.47

Hours in a Normal School Day 6.80 Hours in a Normal School Day 6.8

Days in Excess of 1080 hours 10.78  SENIOR DAYS IN EXCESS OF 7.42157

*The extra student contact days are important due to snow cancellations and any other unforseen days off*



Mon Tues Wed Thurs Fri

 NS  NS  NS 1 NS

4 Teacher 5 408 6 328 7 408 8 408

11 408 12 408 13 328 14 408 15 408

18 408 19 408 20 328 21 408 22 408

25 408 26 408 27 328 28 408 29 408

1224 1632 1312 1632 1632 7432

Mon Tues Wed Thurs Fri

1 408 2 408 3 328 4 408 5 408

8 408 9 408 10 328 11 408 12 NS

15 408 16 408 17 328 18 408 19 408

22 COMP 23 408 24 328 25 408 26 408

          

1224 1632 1312 1632 1224 7024

Mon Tues Wed Thurs Fri

1 408 2 408 3 328 4 408 5 408

8 408 9 408 10 328 11 408 12 NS

15 408 16 408 17 328 18 408 19 408

22 408 23 408 24 328 25 408 26 408

29 408 30 408 31 328

2040 2040 1640 1632 1224 8576

Mon Tues Wed Thurs Fri

      1 408 2 NS

5 NS 6 408 7 328 8 408 9 408

12 408 13 408 14 328 15 408 16 408

19 408 20 408 21 328 22 408 23 408

26 408 27 408 28 328 29 408 30 408

1224 1632 1312 2040 1632 7840

Mon Tues Wed Thurs Fri

        

3 408 4 408 5 328 6 408 7 408

10 408 11 408 12 328 13 408 14 408

17 226 18 Teachers 19 NS 20 NS 21 NS

24 NS 25 NS 26 NS 27 NS 28 NS

31

1042 816 656 816 816 4146

SECOND SEMESTER TOTAL - 35018

2020-2021 CALENDAR

January 2021    -    19 Student Days, 1 Teacher Day

February 2021    -    18 Student Days, 1 Teacher Comp Day

March 2021    -    22 Student Days (9 & 13)

April 2021    -    20 Student Days

May 2021    -    11 Student Days, 1 Teacher Day



WEDNESDAY 2:10 DISMISSAL REGULAR 3:30 DISMISSAL WEATHER LATE START HIGH SCHOOL 12:00 DISMISSAL

PERIOD TIME INS-TIME PERIOD TIME INS-TIME PERIOD TIME INS-TIME PERIOD TIME INS-TIME
1 8:00-8:41 41 1 8:00-8:51 51 1 10:00-10:36 36 1 30
2 8:43-9:24 41 2 8:53-9:44 51 2 10:38-11:14 36 2 28
3 9:26-10:07 41 3 9:46-10:37 51 3 11:16-11:52 36 3 28
4 10:09-10:50 41 4 10:39-11:30 51 5/LUNCH 11:52-1:00 36 4 28
6 10:52-11:33 41 5/Lunch 11:30-12:51 51 4 1:00-1:36 36 5 28

5/Lunch 11:33-12:44 41 6 12:53-1:44 51 6 1:38-2:14 36 6 28
7 12:46-1:27 41 7 1:46-2:37 51 7 2:16-2:52 36 7 28
8 1:29-2:10 41 8 2:39-3:30 51 8 2:54-3:30 36 8 28

MINUTES 328 MINUTES 408 MINUTES 288 MINUTES 226
ELEMENTARY ELEMENTARY ELEMENTARY

LUNCH 11:00-11:20 K-3 LUNCH 11:00-11:20 K-3 LUNCH 11:00-11:20 K-3
RECESS 11:20-11:35 RECESS 11:20-11:35 INDOOR RECESS 11:20-11:30
LUNCH 11:50-12:14 4,5,6 LUNCH 11:50-12:14 4,5,6 LUNCH 11:30-11:50 4,5,6
RECESS 11:35-11:50 RECESS 11:35-11:50 INDOOR RECESS 11:50-12:00

MIDDLE SCHOOL / HIGH SCHOOL MIDDLE SCHOOL / HIGH SCHOOL MIDDLE SCHOOL / HIGH SCHOOL

LUNCH 11:33-12:03 7,8,9 LUNCH 11:30-12:00 7,8,9 LUNCH 11:52-12:22 7,8,9
CLASS 12:03-12:44 7,8,9 CLASS 12:00-12:51 7,8,9 CLASS 12:24-1:00 7,8,9
LUNCH 12:14-12:44 10,11,12 LUNCH 12:21-12:51 10,11,12 LUNCH 12:30-1:00 10,11,12
CLASS 11:33-12:14 10,11,12 CLASS 11:30-12:21 10,11,12 CLASS 11:54-12:30 10,11,12



Sales Order Quote

Sold To: Ship To:

KENESAW PUBLIC SCHOOLS
110 N 5TH AVE
KENESAW, NE  68956

KENESAW PUBLIC SCHOOLS
110 N 5TH AVE
KENESAW, NE  68956

Order Number:

Order Date:

Customer Number:

0423256

2/10/2020

0602737

The Math Learning Center
P.O. BOX 12929
Salem, OR 97309-0929
1-800-575-8130 Fax 503-961-0132
mathlearningcenter.org

Page 1 of 4

Expiration Date: 5/10/2020

NET 30 DAYSSMALL BOXPRICE QUOTE

TermsF.O.B.Ship VIACustomer P.O.

Confirm To:

Item Code AmountDiscountPriceQuantityUnit

QUOTE REQUESTED:  PRE-K --- 1 CLASSROOM(S) / 20 STUDENTS
2BPK $1,200.00BRIDGES 2ED GR PRE-K PACKAGE (2 BOXES) EACH 1 $1,200.00

REQUIRED ITEMS NOT INCLUDED IN PRE-K PACKAGE
PPBT $54.00PATTERN BLOCKS - SET OF 250 SET 3 $18.00

U1 $115.00UNIFIX CUBES 1000/PKG PKG 1 $115.00

QUOTE REQUESTED:  KINDERGARTEN --- 1 CLASSROOM(S) / 20 STUDENTS
2B0 $1,500.00BRIDGES 2ED GR K PACKAGE (4 BOXES) EACH 1 $1,500.00

2NC0SB5 $36.00NUMBER CORNER 2ED GR K STUDENT BOOK 5/PKG PKG 4 $18.00 50.00%

2B0SB5 $36.00BRIDGES 2ED GR K STUDENT BOOK 5/PKG PKG 4 $18.00 50.00%

2B0HC5 $72.00BRIDGES 2ED GR K HOME CONNECTIONS BOOK 5/PKG PKG 4 $36.00 50.00%

REQUIRED ITEMS NOT INCLUDED IN KINDERGARTEN PACKAGE
CLAY $8.00MODELING CLAY  (QTY 1 POUND) PKG 2 $4.00

PPBT $54.00PLASTIC PATTERN BLOCKS (QTY 250) SET 3 $18.00

SPC $22.00STANDARD POCKET CHART EACH 1 $22.00

RUL10 $6.00CLEAR FLEXIBLE RULER CENTIMETERS AND INCHES 10/PKG PKG 1 $6.00

BPP $54.00PAN BALANCE SCALE EACH 3 $18.00

MBDE10 $90.00DRY MARKER BOARDS COMBO PACK 10/PKG PKG 2 $45.00

U1 $115.00UNIFIX CUBES (QTY 1,000) PKG 1 $115.00

QUOTE REQUESTED:  GRADE 1 --- 1 CLASSROOM(S) / 20 STUDENTS
2B1 $1,500.00BRIDGES 2ED GR 1 PACKAGE (4 BOXES) EACH 1 $1,500.00

2NC1SB5 $36.00NUMBER CORNER 2ED GR 1 STUDENT BOOK 5/PKG PKG 4 $18.00 50.00%

2B1SB5 $36.00BRIDGES 2ED GR 1 STUDENT BOOK 5/PKG PKG 4 $18.00 50.00%

2B1HC5 $72.00BRIDGES 2ED GR 1 HOME CONNECTIONS BOOK 5/PKG PKG 4 $36.00 50.00%

REQUIRED ITEMS NOT INCLUDED IN GRADE 1 PACKAGE

Continued



Sales Order Quote

Sold To: Ship To:

KENESAW PUBLIC SCHOOLS
110 N 5TH AVE
KENESAW, NE  68956

KENESAW PUBLIC SCHOOLS
110 N 5TH AVE
KENESAW, NE  68956

Order Number:

Order Date:

Customer Number:

0423256

2/10/2020

0602737

The Math Learning Center
P.O. BOX 12929
Salem, OR 97309-0929
1-800-575-8130 Fax 503-961-0132
mathlearningcenter.org

Page 2 of 4

Expiration Date: 5/10/2020

NET 30 DAYSSMALL BOXPRICE QUOTE

TermsF.O.B.Ship VIACustomer P.O.

Confirm To:

Item Code AmountDiscountPriceQuantityUnit

PPBT $54.00PLASTIC PATTERN BLOCKS 250/SET SET 3 $18.00

SPC $22.00STANDARD POCKET CHART EACH 1 $22.00

RUL10 $12.00CLEAR FLEXIBLE RULER CENTIMETERS AND INCHES 10/PKG PKG 2 $6.00

MBDE10 $90.00DRY MARKER BOARDS COMBO PACK 10/PKG PKG 2 $45.00

U1 $115.00UNIFIX CUBES 1000/PKG PKG 1 $115.00

QUOTE REQUESTED:  GRADE 2 --- 1 CLASSROOM(S) / 20 STUDENTS
2B2 $1,500.00BRIDGES 2ED GR 2 PACKAGE (4 BOXES) EACH 1 $1,500.00

2NC2SB5 $36.00NUMBER CORNER 2ED GR 2 STUDENT BOOK 5/PKG PKG 4 $18.00 50.00%

2B2SB5 $36.00BRIDGES 2ED GR 2 STUDENT BOOK 5/PKG PKG 4 $18.00 50.00%

2B2HC5 $72.00BRIDGES 2ED GR 2 HOME CONNECTIONS BOOK 5/PKG PKG 4 $36.00 50.00%

REQUIRED ITEMS NOT INCLUDED IN GRADE 2  PACKAGE
PPBT $54.00PLASTIC PATTERN BLOCKS 250/SET SET 3 $18.00

SPC $22.00STANDARD POCKET CHART EACH 1 $22.00

RUL10 $12.00CLEAR FLEXIBLE RULER CENTIMETERS AND INCHES 10/PKG PKG 2 $6.00

MBDE10 $90.00DRY MARKER BOARDS COMBO PACK 10/PKG PKG 2 $45.00

U1 $115.00UNIFIX CUBES 1000/PKG PKG 1 $115.00

QUOTE REQUESTED:  GRADE 3 --- 1 CLASSROOM(S) / 20 STUDENTS
2B3 $1,500.00BRIDGES 2ED GR 3 PACKAGE (4 BOXES) EACH 1 $1,500.00

2NC3SB5 $36.00NUMBER CORNER 2ED GR 3 STUDENT BOOK 5/PKG PKG 4 $18.00 50.00%

2B3SB5 $72.00BRIDGES 2ED GR 3 STUDENT BOOK 5/PKG PKG 4 $36.00 50.00%

2B3HC5 $72.00BRIDGES 2ED GR 3 HOME CONNECTIONS BOOK 5/PKG PKG 4 $36.00 50.00%

REQUIRED ITEMS NOT INCLUDED IN GRADE 3 PACKAGE
TI01 $85.00TI-108 CALCULATOR EACH 10 $8.50

U1 $115.00UNIFIX CUBES 1000/PKG PKG 1 $115.00

CLAY $40.00MODELING CLAY  RED  YELLOW GREEN & BLUE 1 LB - NON HARDENINEACH 10 $4.00

Continued



Sales Order Quote

Sold To: Ship To:

KENESAW PUBLIC SCHOOLS
110 N 5TH AVE
KENESAW, NE  68956

KENESAW PUBLIC SCHOOLS
110 N 5TH AVE
KENESAW, NE  68956

Order Number:

Order Date:

Customer Number:

0423256

2/10/2020

0602737

The Math Learning Center
P.O. BOX 12929
Salem, OR 97309-0929
1-800-575-8130 Fax 503-961-0132
mathlearningcenter.org

Page 3 of 4

Expiration Date: 5/10/2020

NET 30 DAYSSMALL BOXPRICE QUOTE

TermsF.O.B.Ship VIACustomer P.O.

Confirm To:

Item Code AmountDiscountPriceQuantityUnit

SPC $22.00STANDARD POCKET CHART EACH 1 $22.00

RUL10 $12.00CLEAR FLEXIBLE RULER CENTIMETERS AND INCHES 10/PKG PKG 2 $6.00

MBDE10 $90.00DRY MARKER BOARDS COMBO PACK 10/PKG PKG 2 $45.00

QUOTE REQUESTED:  GRADE 4 --- 1 CLASSROOM(S) / 20 STUDENTS
2B4 $1,500.00BRIDGES 2ED GR 4 PACKAGE (4 BOXES) EACH 1 $1,500.00

2NC4SB5 $36.00NUMBER CORNER 2ED GR 4 STUDENT BOOK 5/PKG PKG 4 $18.00 50.00%

2B4SB5 $72.00BRIDGES 2ED GR 4 STUDENT BOOK 5/PKG PKG 4 $36.00 50.00%

2B4HC5 $72.00BRIDGES 2ED GR 4 HOME CONNECTIONS BOOK 5/PKG PKG 4 $36.00 50.00%

REQUIRED ITEMS NOT INCLUDED IN GRADE 4 PACKAGE
TI01 $85.00TI-108 CALCULATOR EACH 10 $8.50

CLAY $20.00MODELING CLAY  RED  YELLOW GREEN & BLUE 1 LB - NON HARDENINEACH 5 $4.00

SPC $22.00STANDARD POCKET CHART EACH 1 $22.00

RUL10 $12.00CLEAR FLEXIBLE RULER CENTIMETERS AND INCHES 10/PKG PKG 2 $6.00

QUOTE REQUESTED:  GRADE 5 --- 1 CLASSROOM(S) / 24 STUDENTS
2B5 $1,500.00BRIDGES 2ED GR 5 PACKAGE (4 BOXES) EACH 1 $1,500.00

2NC5SB5 $45.00NUMBER CORNER 2ED GR 5 STUDENT BOOK 5/PKG PKG 5 $18.00 50.00%

2B5SB5 $90.00BRIDGES 2ED GR 5 STUDENT BOOK 5/PKG PKG 5 $36.00 50.00%

2B5HC5 $90.00BRIDGES 2ED GR 5 HOME CONNECTIONS BOOK 5/PKG PKG 5 $36.00 50.00%

REQUIRED ITEMS NOT INCLUDED IN GRADE 5 PACKAGE
TI01 $102.00TI-108 CALCULATOR EACH 12 $8.50

SPC $22.00STANDARD POCKET CHART EACH 1 $22.00

RUL10 $18.00CLEAR FLEXIBLE RULER CENTIMETERS AND INCHES 10/PKG PKG 3 $6.00

/2BES $0.00BRIDGES EDUCATOR SITE ACCOUNT EACH 7 $0.00

Continued



Sales Order Quote

Sold To: Ship To:

KENESAW PUBLIC SCHOOLS
110 N 5TH AVE
KENESAW, NE  68956

KENESAW PUBLIC SCHOOLS
110 N 5TH AVE
KENESAW, NE  68956

Order Number:

Order Date:

Customer Number:

0423256

2/10/2020

0602737

The Math Learning Center
P.O. BOX 12929
Salem, OR 97309-0929
1-800-575-8130 Fax 503-961-0132
mathlearningcenter.org

Page 4 of 4

Expiration Date: 5/10/2020

NET 30 DAYSSMALL BOXPRICE QUOTE

TermsF.O.B.Ship VIACustomer P.O.

Confirm To:

Item Code AmountDiscountPriceQuantityUnit

Net Order: $12,966.00

Freight: $1,062.57

Sales Tax: $771.61

$14,800.18Order Total:



External Visitation Team 
Exit Report

February 5 & 6, 2020 

The Nebraska Framework



Continuous 
Improvement in 

Nebraska
Schools



The Profile – What and Why

A document that provides a concise collection of information, in 
chart and graph form, that includes: 

• Student Performance Data
• School and Community Demographics
• School Program Data
• Student and Adult Perceptual Data 

Summary statements that aid in the analysis of progress and 
needs are included.

CREATING THE PROFILE



Analyze the 
Data in the 
Profile to 
Determine 
• Strengths 
• Areas of Need 

Prioritize 
Areas of 

Need 

Identify 
Improvement 

Goal(s)  

SETTING THE GOALS

Goal Setting – What and Why

Identified goal(s) will serve as targets for the remainder of the improvement process



Improvement Planning – What and Why

The Action Plan for Improvement. . .
• Serves as a Guide in Implementing Strategies
• Covers a Period of One to Three Years 

The action plan helps ALL Staff implement strategies 
to improve student learning

Planning to ImprovePlanning to Improve



IMPLEMENTING THE PLAN

Implementation – What and Why

Entire set of 
significant actions by 
ALL staff

Resulting in 
Improved 
Student 
Performance

Period of Time

Actions Over a period of 
one or more years

Implementation is monitored closely by designated 
staff or committees to provide assistance and 
support as needed.



• Rule 10, Regulations and 
Procedures for the 
Accreditation of Schools 

• Required of all Nebraska 
public schools and 
accredited nonpublic 
schools

• Requires a review of the 
School Improvement 
Process

• Requires a visit at least 
once each five years

NEBRASKA ACCREDITATION REQUIREMENTS

Why are we here now?

?



009.01B  The school 
improvement process includes a 
visitation by a team of external 
representatives to review 
progress and provide written 
recommendations.

THE MAIN REASON!

Planning to ImproveWHY ARE WE HERE, NOW

A copy of the school 
system’s improvement 
plan and the written 
recommendations of the 
external representatives 
are provided to the 
Department. The external 
team visits are conducted  
at least once each five 
years.



PURPOSE OF 
AN 
EXTERNAL 
TEAM VISIT

Planning to ImproveEXTERNAL TEAM VISIT

• Assist the school in selecting or 
fulfilling school improvement 
goals and plans by adding an 
outside, objective view of the 
school improvement procedures

• Enlist the professional advice of 
colleagues from outside the 
district

• Increase the depth of 
understanding for moving 
forward to achieve school 
improvement goals



District: Kenesaw Public Schools

Superintendent:  Rick Masters

Date of Visit: February 5 & 6, 2020

EXTERNAL TEAM VISIT RESULTS



Team Leader: Holly Herzberg, Superintendent, Hampton

Member: Teresa Schnoor, Elementary Principal, Kearney

Member: Kim Schulte, SPED Director, St. Paul

Member: Kelly Georgius, Professional Developer, ESU #2

Member: Angie Arndt, Elem. Principal & SPED Director, Hampton

Member: Michaela Goracke, Instructional Facilitator, Hastings Middle

EXTERNAL 
TEAM 
MEMBERS



1. Commitment of Resources

2. Community Support

3. Progressive Culture

Overall
Commendations!



1. Writing – students will be proficient in writing to 
pursue post-secondary education and/or demonstrate 
writing skills that are important for future careers

2. Digital Citizenship – students will improve knowledge 
and understanding of digital citizenship

Current School 
Improvement Goal(s)



COMMENDATIONS:
#1

Planning to ImproveSchool Improvement

1. Writing across a variety of settings, 
embedded into instructional activities

2. The majority of staff trained in Ron 
Coniglio revision strategies

3.   Some staff trained in Write Tools



RECOMMENDATIONS:
#1

Planning to ImproveSchool Improvement

1. Create a strategic plan for training new staff 
on Write Tools and Ron Coniglio

2. Create a K-6 Scope and Sequence and time 
exclusively devoted to writing daily

3. Identify desired outcomes and collect 
exemplars and non examples of the desired 
outcomes



1. One to one ipads and 
chromebooks

2. Use of Common Sense curriculum 
woven into guidance and careers

3. Presentations by outside experts 
on digital footprints and 
awareness

COMMENDATIONS:
#2

Planning to ImproveSchool Improvement



1. Ongoing technology training for 
8th-12th grade students

2. Continued use of embedded 
technology for students

3. Develop a plan for clear 
expectations of technology use at all 
grade levels

#2

Planning to ImproveSchool Improvement

RECOMMENDATIONS:



● Develop a System-wide Continuous School 
Improvement Process led by District Leadership
○ Define job responsibilities of administration
○ Data analysis to drive instructional decisions
○ Improved communication with all stakeholders
○ Continue to align curriculum with resources
○ Create and share 1, 3, 5 year plan with 

stakeholders 

Overall Recommendations:

Planning to ImproveSchool Improvement



1. Consider Commendations and 
Recommendations

2. Exit Report submitted in three weeks

3.  CELEBRATE!!!

Next Steps



Thank

You!

�    All Staff

�    Parents

�    External Team

�    Board Members

�    Administration

�    School Improvement Team
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