
GREENEVILLE CITY BOARD OF EDUCATION

AGENDA

Date of Meeting: March 26, 2024 Time: 5:00 PM

Location: Professional Development Center at the Kathryn W. Leonard 
Administrative Office

{{Name: Agenda Item Name}} {{AnticipatedTime: Agenda Item Time}}
I. Call to Order 

II. Pledge to the Flag 

III. Recognition of Visitors

Watson Leonard - Appeal to Appear Before the Board 

IV. Special Recognitions 
• School Nutrition Team
• Custodial Team
• Building Level Teachers of the Year
• Districts Level Teachers of the Year
• Principal of the Year
• Supervisor of the Year
• ACT 30 Plus Club
• Beverly Miller & Tech Team DA Award
• Highland 2024 State School of Character

V.  (20 minutes)

• School Nutrition Team
• Custodial Team
• Building Level Teachers of the Year
• District Level Teachers of the Year
• Principal of the Year
• Supervisor of the Year
• ACT 30 Plus Club
• Beverly Miller & Tech Team DA Award
• Highland 2024 State School of Character

VI. Public Comment Period (20 Minutes)



VII. School Report (10 minutes)

VIII. Conflict of Interest Statement 

Chair to Board Members:
• "If you have any relative who is employed by the Board of Education, 

meaning a spouse, parent, parent-in-law, child, son-in-law, daughter-
in-law, grandparent, grandchild, brother, sister, uncle, aunt, nephew, 
niece, or any person who resides in the same household as you, 
please acknowledge the same at this time by raising your hand."

Chair to Board Members:
• "To those board members who just raised their hands, do you hereby 

certify that any and all votes you will cast during this meeting are in 
the best interest of the school system? If so, please say, ‘Aye.’"

Chair to Board Secretary:
3. "Please reflect within the minutes that possible conflicts were 

acknowledged, with board members present confirming their intent to 
act in the best interest of the school system."

IX. Approval of Agenda 

X. Consent Agenda (5 minutes)

A. Consideration of Approving Minutes of February 27, 2024, Board 
Meeting 

B. Consideration of Accepting Personnel Report 

C. Consideration of Approving Board Policy Revisions (2nd Reading)  

D. Consideration of Approving Board Policy Revisions - No Changes (1st 
Reading) 

E. Consideration of Approving School Trip Request 

F. Consideration of Approving Fiscal Year 2024 Federal Projects Budget 
Amendment #4 

G. Consideration of Approving Fiscal Year 2024 School Nutrition Budget 
Amendment #1 

XI. Action Items 

A. Consideration of Approving Acceptance of Donation for GMS Soccer 
Program (10 minutes)



B. Consideration of Accepting February 2024 Financial Statements (5 
minutes)

C. Consideration of Approving Board Policy Revisions - 1st Reading (5 
minutes)

D. Consideration of Approving Labor and Parts for Highland HVAC 
Renovation Project (5 Minutes)

E. Consideration of Approving the 2024-2025 Technology Responsible 
Use Policy (5 Minutes)

F. Consideration of Approving GHS Yearbook Services Contract (5 
Minutes)

G. Consideration of Approving Revised 2024-2025 District/School 
Calendar (5 Minutes)

H. Consideration of Approving 2025-2026 District/School Calendar (5 
Minutes)

I. Consideration of Acceptance of 2023 BOE Audited Financial 
Statements (15 Minutes)

J. Consideration of Approving Tuition Free Program at Highland 
Elementary and TOPS (5 Minutes)

K. Consideration of Approving the Amended Strategic Plan 2024-2029 (5 
Minutes)

L. Consideration of Approving Continuing Partnership with Bristol City 
Schools for Operations of TOPS Virtual School (5 Minutes)

XII. Director's Report (5 minutes)

XIII. Adjournment 
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GHS Data
• 16 AP tests administered inside GHS
• 157 tests given
• AP Calc scored level 5
• AP Physics scored level 4
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GHS Data

• 16 AP tests administered 
inside GHS

• 157 tests given
• AP Calc scored level 5
• AP Physics scored level 4
• Graduation Rate: 98.46%
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Mrs. DeAnna Martin, Principal
  martind@gcschools.net
Dr. Daisy Shepard, Assistant Principal
  shepardd@gcschools.net
Dr. Kimber McIntyre, Assistant Principal
  mcintyrek@gcschools.net
Dr. Jeff Gray, Assistant Principal
  grayj@gcschools.net



Maloney's 16% 
Rule



ACT
• ACT Team:  

Recognition 
and Programming

• ACT Bootcamp
• Pre-ACT 

Freshmen
• Sophomore 

Analyze Ed
• Alignment of ACT 

Prep Class
• Analyzing Data



Homeroom 
• Purpose​
• Safety
• Student Support
• Collaborative Meetings
• Community



GHS 
Innovative 

High School 
Grant



Soft Skills 
Development
(Introduction, 
Workshops, Mock 
Interviews)

Resume Building /
(Workshops, Portfolio 
Development)

Career Exploration
(Career Assessment, 
Exploration, Soft Skills 
Integration)

Company Visits
(Walking Tours, 
Assignments, Visits)

Evaluation and 
Follow-up
(Reflective Sessions, 
Feedback, 
Development)













Robotics 
and 

Engineering

ILAB



Engineering & 
Robotics
• Principles of 

Engineering
• Robotics and 

Automation
• Engineering I
• Engineering II
• SOLIDWORKS 

certification
• Opportunities







Marketing-Design-
Entrepreneurship



Marketing and 
Management 1 & 2









Scan QR Code 
for Course 
catalog.

GHS Course Catalog

https://www.canva.com/design/DAFYIXIIHhw/r22FlO09b-XJZJLsO2foow/view?utm_content=DAFYIXIIHhw&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink


Life is just like potter's clay. It gets shaped 
by our own hands and the opportunities we are 

allotted. 
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OFFICIAL MINUTES OF THE GREENVILLE CITY BOARD OF EDUCATION 
Tuesday, February 27, 2024 

 
The Greeneville City Board of Education met in Regular session on Tuesday, February 27, 2024, 

at the Professional Development Center at the Kathryn W. Leonard Administrative Office, 129 

W Depot St, Greeneville, TN 37743. Board Members Present: Pam Botta (Board Member), 

Crystal Hirschy (Board Member), Cindy Luttrell (Chair), Josh Quillen (Treasurer), Dr. Craig 

Shepherd (Vice-Chair). Others in attendance included Steve Starnes, Director of Schools, several 

administrative personnel, school personnel, community members, and media representatives. 

The Chair called the meeting to order and welcomed all in attendance.  

 

BUSINESS TRANSACTED 
 

I.  Call to Order 
 

II.  Pledge to the Flag 

Pledge of Allegiance was led by Student Representative Hank Hope 

III.  Recognition of Visitors 
 

IV.  Special Recognition  

• Work Keys Platinum - Jayden Tolley  

Jayden Tolley was recognized for achieving the prestigious Platinum WorkKeys 

designation, a recognition that reflects scoring at Level 6 on assessments in 

Graphic Literacy, Applied Mathematics, and Workplace Documents. This 

accomplishment demonstrates the possession of skills required for 99% of the 

diverse jobs cataloged in the extensive WorkKeys Job Pro Database. Jayden joins 

an elite group, as less than 1% of WorkKeys examinees across the country attain 

the esteemed Platinum Level status. 

 

• CER Teacher Recognitions  

CER educators received acknowledgment for their dedication in sharing their 

knowledge and crafting curriculum resources for the member districts of the 

Comprehensive Educational Resources consortium, which currently comprises 28 

districts, serving around 135,000 students. 

 

• EastView - Triple Crown Recognition  

EastView Elementary School was recognized for being designated as a Reward 

School for the 2022-2023 academic year. With this recognition, EastView has 

earned the “Triple Crown” designation having attained Level 5 TVASS, a State 

Letter Grade of "A," and Reward School status for the 2022-2023 academic year. 

V.  Public Comment Period 

There were no requests made to speak on any agenda items. 
 

VI.  School Report  



Janet Ricker, Hal Henard Principal, presented the school report. The PowerPoint 

presentation highlighted the following: 

1. Teaching Teams: 

• Emphasized the importance of teaching teams. 

2. Student Interviews: 

• Conducted interviews with students about their grade level teachers and 

what they liked about their school. 

3. RTI Model Change: 

• Made changes to the model for serving students in Response to 

Intervention (RTI), aimed at better serving the diverse needs of students. 

4. Pre-K Classes: 

• 2 pre-K classes. 

• 1 class specifically for developmental needs. 

5. Team Agreements: 

• Established team agreements including: 

• Conduct guidelines. 

• Expectations. 

• Scope of the work. 

6. Upcoming Sensory Bus: 

• Announced the plans for a sensory bus for the school. 
 

VII.  ACT Report 

Dr. Suzanne Bryant, Assistant Director for Instruction, presented the report. Here are the 

highlights from the report. 

• ACT Average Composite 2022-2023 for Greeneville 20.5. 

• Average ACT composite score is #11 out of 127 districts in the state. 

• Reading composite ACT score #10 out of 127 districts in the state. 

• Math composite ACT score #9 out of 127 districts in the state. 

• Science composite ACT score #13 out of 127 districts in the state. 

• English composite ACT score #18 out of 127 districts in the state. 

• 21 or higher composite score #10 out of 127 districts in the state. 

 
 

VIII.  Conflict of Interest Statement 

Chair, Cindy Luttrell read the following statement reminding those present of the 

importance of transparency and integrity in decision-making.  

Chair to Board Members: 

1. "If you have any relative who is employed by the Board of Education, meaning a 

spouse, parent, parent-in-law, child, son-in-law, daughter-in-law, grandparent, 

grandchild, brother, sister, uncle, aunt, nephew, niece, or any person who resides 



in the same household as you, please acknowledge the same at this time by 

raising your hand." 

Chair to Board Members: 

2. "To those board members who just raised their hands, do you hereby certify that 

any and all votes you will cast during this meeting are in the best interest of the 

school system? If so, please say, ‘Aye.’" 

Chair to Board Secretary: 

3. "Please reflect within the minutes that possible conflicts were acknowledged, 

with board members present confirming their intent to act in the best interest of 

the school system." 

Cindy Luttrell, Board Chair, acknowledged a conflict and confirmed her commitment to 

acting in the best interest of the school system. No other board members acknowledged a 

conflict.  

 
IX.  Approval of Agenda 

It was recommended to approve the Agenda as presented. Board approval was 

unanimous on a motion from Botta (Board Member) and a second from Hirschy (Board 

Member). 
 

X.  Consent Agenda 

It was recommended to approve the Consent Agenda as presented. Board approval was 

unanimous on a motion from Hirschy (Board Member) and a second from Dr. Shepherd 

(Vice-Chair). 

A.  Consideration of Approving Minutes of January 2024 Board Meeting 

A copy is on file in the Director of Schools' office. 
 

B.  Consideration of Accepting Personnel Report 

Board approval was unanimous for acceptance of the changes in personnel since the 

January report. A copy of the report is attached to the minutes.  

C.  Consideration of Approving Board Policy Revisions (2nd Reading)  

Copies of these policies are attached to the minutes. Board approval was unanimous 

on 2nd reading for the following policies: 

1.700 School District Goals 

1.703 School Attendance Zones 

1.800 School Calendar 

1.801 School Day 

1.8011 Emergency Closings 

1.802 Section 504 and ADA Grievance Procedures 

1.803 Tobacco-Free Schools 

1.804 Alcohol & Drugs in the Workplace 



3.200 Buildings and Grounds Management 

3.201 Safety 

3.202 Emergency Preparedness Plan 

4.100 Instructional Program 

4.404 Use of Copyrighted Materials 

4.406 Use of the Internet 

4.407 School and System Websites 

4.600 Grading System 

4.605 Graduation Requirements 

5.203 Recommendations and File Transfers 

5.301 Emergency and Legal Leave 

5.302 Sick Leave 

5.303 Personal and Professional Leave 

5.304 Long Term Leaves of Absence for Professional Personnel 

6.400 Promoting Student Welfare 

6.403 Communicable Diseases 

6.4031 Pediculosis (Head Lice) 

6.404 Acquired Immune Deficiency Syndrome 

6.405 Medicines 

6.4051 Glucagon, Diazepam Gel (Diastat), Diazepam Nasal Spray (Voltoco), and 

Midazolam 

6.4052 Opioid Antagonist 

D.  Consideration of Approving Board Policy Revisions - No Changes (1st 

Reading) 

Board approval was unanimous on 1st reading for the following policies: 

1.805 Use of Email 

1.806 Advertising and Distribution of Materials in the Schools 

1.807 Use of School Name 

1.808 Registered Sex Offenders (2) 

3.203 Crisis Management 

4.202 Special Education 

4.608 Transcript Alterations 

4.701 Maintaining Test and Data Security 

4.800 Controversial Issues 

4.801 Controversial Materials 

5.305 Family and Medical Leave 

5.306 Military Leave 

5.307 Physical Assault Leave 

5.308 Sabbatical Leave 

5.309 Legislative Leave 

6.408 Supervision of Students 



6.4081 Safe Relocation of Students 

6.409 Reporting Child Abuse 

6.410 Emergency Contact Information 

6.411 Student Wellness 

E.  Consideration of Approving School Trip Requests 

Board Policy 4.302 specifies that the Board must approve field trips that are both 

overnight and out-of-state. Additionally, approval is required when students must 

leave school early for participation in athletic events. Board approval was 

unanimous on approving the following school trips: 

• Greeneville Middle School Softball Track and Field Team requested 

approval to travel to Clarksville, TN to participate in the TMSAA Track & 

Field State Championship from 05/17/2024 - 5/18/2024. 

• Greeneville Middle School Golf Team requested approval to travel to 

Nashville, TN to participate in the TMSGA State Golf Championship 

from 05/12/2024 - 5/14/2024. 

• Greeneville Middle School Volleyball Team requested approval to travel to 

Murfeesboro, TN to participate in a Volleyball Team Camp from 

07/21/2024 - 7/23/2024. 

• Greeneville High School Dance Team requested approval to travel to 

Greeneville, SC to participate in a Varsity UDA Dance Camp from 

06/24/2024 - 6/27/2024. 

• Greeneville High School Dance Team requested approval to travel to 

Cookville, TN to participate in a Dance Camp from 06/11/2024 - 

6//14/2024. 

• Greeneville High School requested approval to travel to Nashville, TN to 

participate in the SCOPE Conference from 03/04/2024 - 3/05/2024. 

• Greeneville High School requested approval to travel to Knoxville, TN to 

participate in the FIRST Robotics Competition from 03/04/2024 - 

3/06/2024. 

 
F.  Consideration of Approving Disposal of Surplus 

GCS Board Policy 2.403 gives the Greeneville Board of Education the authority to 

declare district property that is no longer useful nor necessary as surplus and to 

authorize the disposal of such equipment, books, or materials. The Board 

unanimously approved the disposal of the surplus. 
 

 

XI.  Action Items 

A.  Consideration of Accepting January 2024 Financial Statements 

Chief Financial Officer Ellen Lipe presented the January financial statements to the 

Board for acceptance. Lipe stated that local revenue collected year-to-date through 

Jan. is $4,962,910, which is 54.5% of the total budgeted projection. The amount 



collected year-to-date is $124,232 more than during the same time period last year. 

This reflects an actual percentage change of 2.57% compared to last year. The 

district has 590 tuition students as of Jan. 31, 2024. The General-Purpose Financial 

Report showed that encumbrances comprise $2,024,380 year-to-date. The Federal 

Projects Financial Report reflected $1,433,706 in revenue and $1,828,702 in 

expenditure year-to-date. Federal Projects funds are reimbursement based, meaning 

the funds have to be expended before requesting reimbursement. Copies of the 

financial statements are on file in the Chief Financial Officer’s office.  

It was recommended to approve the January 2024 financial statements. Board 

approval was unanimous on a motion from Quillen (Treasurer) and a second from 

Dr. Sheperd (Vice-Chair). 
 

B.  Consideration of Approving Purchase of Student Computing Devices for 

Elementary Students 

Computers are used daily by students in all grade levels. In addition, many of our 

teachers and students are embracing the use of computing devices along with digital 

textbooks and resources to make teaching and learning more interactive and 

engaging.  

The following devices are being recommended for purchase for elementary 

students.  

• (1,532) Dell 3140 computers @ $350/each for a total investment of 

$536,200.00. 

The recommended vendor for the purchase is Dell. The opportunity to purchase is 

due to the availability of a shared Wilson County Schools contract. Elementary and 

Secondary School Emergency Relief (ESSER) funds will be used for the purchase.    

It was recommended to approve the purchase of Student Computing Devices for 

Elementary Students. Board approval was unanimous on a motion from Hirschy 

(Board Member) and a second from Botta (Board Member). 
 

C.  Consideration of Approving Purchase of a New Dish Machine for Tusculum 

View Cafeteria 

In recent years, the School Nutrition Program has been able to replace many pieces 

of equipment that have been in place for up to forty years. This has only been 

possible due to good fiscal management and the leadership of Karen Wilhoit, 

School Nutrition Supervisor. The current dish machine at Tusculum View 

Elementary School is one of the two remaining units to be replaced in the district. 

The existing machine is more than 36 years old and does not meet all the standards 

for temperature for washing, rinsing, and sanitizing. Oftentimes, it is necessary to 

run the dishes through a second time to clean or sanitize per GCS standards. Mrs. 

Wilhoit secured a quotation from TriMark for the purchase of a replacement dish 

machine for Tusculum View Elementary School. The quotation is made available 

via Sourcewell contract #063022-SES and is presented as supporting 



documentation. The total cost of the project is $83,430.39, including installation. 

School Nutrition Funds will be utilized. 

It was recommended to approve the Purchase of a New Dish Machine for Tusculum 

View Cafeteria. Board approval was unanimous on a motion from Quillen 

(Treasurer) and a second from Hirschy (Board Member). 
 

D.  Consideration of Approving Year 2023-2024 Tenure Candidates 

Effective July 1, 2011, teachers in Tennessee must meet the following requirements 

prior to becoming eligible for tenure status:  

• They must have served five (5) school years or not less than forty-five (45) 

months within a seven-year period as a probationary teacher; and  

• Receive evaluations demonstrating an overall performance effectiveness 

level of "above expectations" 4 or "significantly above expectations" 5 

provided by the evaluation guidelines adopted by the State Board of 

Education pursuant to § 49-1-302, during the last two (2) consecutive years 

of the teacher’s probationary period. 

The Director of Schools is recommending tenure status be granted to the 

following candidates:  

• Melvina Miller, Hal Henard Elementary   

• Rebecca Melton, Tusculum View Elementary  

• Jordyn Ricker, Tusculum View Elementary  

• Melissa Woolsey, Greeneville Middle   

• Meredith Stevans, Greeneville High  

• Tyler Stabiler, Greeneville High  

• Robert Zimmerman, Greeneville High  

It was recommended to approve the tenure candidates. Board approval was 

unanimous on a motion from Botta (Board Member) and a second from Dr. 

Shepherd (Vice-Chair). 
 

E.  Consideration of Approving Tuition Rates for the 2024-2025 School Year 

It is the responsibility of the Board of Education to set the tuition rate for students 

attending our schools who do not reside within the city limits of Greeneville. A $45 

per child increase for in-county students and a $65 increase for out-of-county 

students is recommended at this time.  

Tuition Rates are as follows: 



In Greene County / Out of Greene County 

1 Child: $1,270.00 / $1,865.00 

2 Children: $2,490.00 / $3,680.00 

3 Children: $3,660.00 / $5,445.00 

The impact on resources is approximately $26,810.00. 

It was recommended to approve tuition rates for the 2024-2025 school year. Board 

approval was unanimous on a motion from Hirschy (Board Member) and a second 

from Dr. Sheperd (Vice-Chair). 
 

 

XII.  TOPS Report 

Richard Tipton provided the board with an update on TOPS. The following are some of 

the highlights from the report:  

1. Stability and Structure: 

• Very little turnover. 

• Currently in the third year of operation. 

2. Operational Details: 

• Conducting 100% virtual statewide enrollment. 

• Fully accredited with licensed teachers. 

• Offers self-contained education for grades K-5. 

• Partnerships with system teachers. 

3. Enrollment: 

• The program has experienced consistent growth. Started with 81 students, 

increased to 85 students, and currently has 101 students enrolled. 

• A majority of enrolled students in K-5 are from outside the immediate 

area. Five students reside within the city zone. Forty students reside in 

Greene County. 

• Athletes enrolled in TOPS are able to maintain eligibility for TSSAA to 

participate in sports.  

4. Academic Performance: 

• ELA (English Language Arts): 

• Success rates: 37.8% in 2022, 36.4% in 2023, projected to be 

46.1% in 2024. 

• Math: 

• Success rates: 18.9% in 2022, 12.1% in 2023, projected to be 

67.8% in 2024. A new math program has been implemented that 

challenges students more than the old curriculum. 

• Science: 

• Success rates: 38.2% in 2022, 48.7% in 2023. no projection for 

2024.  



5. Financial Outlook: 

• The program is forecasted to generate $990,000 (based on an enrollment 

of 195 students) in revenue within six years. 

• The projected cost to run TOPS is forecasted at $750,000.00 in six years. 

• This results in a projected profit of $240,000 per year. 

• A School Resource Officer (SRO) Grant for TOPS made it possible to 

place a SRO at the George Clem building.  
 

XIII.  Director's Report 

Starnes congratulated and thanked the following: 

1. Each of the teachers who received tenure this evening. They are an amazing group of 

professionals who make a difference in the lives of students every day.  

2. EastView Elementary on being designated as a Reward School for 2022-23. Starnes 

also recognized that EastView received a State Letter Grade of A and achieved Level 5 

Growth for 2022-23. He stated that GCS is very proud of their “Triple Crown” 

achievements!  

3. Jayden Tolley, on earning the Platinum WorkKeys designation. The Platinum Level 

on the WorkKeys signifies that an individual has earned a Level 6 on each of three 

assessments (Graphic Literacy, Applied Mathematics, and Workplace Documents) and 

has the necessary skills for 99% of the jobs profiled on the WorkKeys Job Pro Database 

(over 22,000 job analyses). Less than 1% of WorkKeys test takers nationwide achieve 

the Platinum Level designation.  

4. Dr. Bryant, for her report on the ACT Results and congratulations to the students and 

staff of GHS on their performance.  

5. CER Teachers for sharing their expertise and working to develop curriculum materials 

for the districts who are members of the Comprehensive Educational Resources 

consortium (currently 28 districts representing approximately 135,000 students).  

6. Hal Henard Elementary and TOPS @Greeneville for their outstanding school reports.  

7. Roger Hensley, Phillip Graham, our maintenance staff, all the Custodial Leads, and 

their teams at each of our schools. Following are the results of our annual School Plant 

Environmental Inspections; Eastview = 100, Tusculum View = 100, Highland = 100, 

Greeneville High School = 100, Hal Henard = 98, Greeneville Middle School = 99, and 

Greene Technology Center = 100, for an overall average score of 99.57. The Tennessee 

Division of Environmental Health conducts inspections of school plants for sanitation 

and safety requirements annually.  

8. Beverly Miller, on being published in an article in eSchoolNews, an online magazine 

dedicated to education innovation, insights, and resources. 

https://www.eschoolnews.com/innovative-teaching/2024/02/06/5-educators-2024-

education/  

9. GHS Wresting Team, who added to its state champion history with Carson Dupill 

winning his third state championship in the Class A state tournament. Carson was also 

named Outstanding Wrestler for Class A.  



10. Starnes informed the Board that the Lady Greene Devils will play in the Regional 

Championship on Wednesday against Elizabethton and have earned a spot in the State 

Sectionals for a chance to reach the state tournament for the third straight season. The 

Greene Devils are playing in the Regional Semifinals tonight. 

11. The second of four Woolpert Facility Master Planning Steering Committee meetings 

will be held tomorrow afternoon from 4-6 pm in the “café-gym-atorium” at Highland. 

 
 

XIV.  Adjournment 

The meeting was adjourned at approximately 7:04 p.m. Board Approval was unanimous 

on a motion from Botta (Board Member) and a second from Dr. Shepherd (Vice-Chair). 

 

Respectfully submitted, 

 

 

_________________________________ 

Cindy Luttrell, Chair 

 

 

 

_________________________________ 

Steve Starnes, Director of Schools  
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Amended
Federal Projects Amendment Federal Projects

Budget Budget
Account Subfund # Description 2023-2024 2023-2024  

10 Consolidated Administration 108,227$                        11,000$                          119,227$                        
100 Title I 536,528$                        106,560$                        643,088$                        
150 Title I Neglected 70,934$                          452$                               71,386$                          
200 Title II Part A 91,911$                          45,448$                          137,359$                        
300 Title III 11,156$                          13,372$                          24,528$                          
400 Title IV 58,091$                          35$                                 58,126$                          
430 21st Century Learning 313,950$                        -$                                    313,950$                        
600 Title V 91,411$                          5,704$                            97,115$                          
900 IDEA 662,168$                        320,918$                        983,086$                        
910 IDEA, Preschool 13,343$                          -$                                    13,343$                          
936 *ESSER 3.0 1,814,620$                     -$                                    1,814,620$                     
937 *Fiscal Premonitoring Supports Grant -$                                    -$                                    -$                                    
942 *Resilient School Communities Grant 317,659$                        -$                                    317,659$                        
701 *ARP Homeless 12,289$                          -$                                    12,289$                          
TBD *Math Implementation Support Grant 73,250$                          -$                                    73,250$                          
909 *ARP IDEA 15,028$                          -$                                    15,028$                          
951 Literacy Stipend Grant -$                                    -$                                    -$                                    

      Total Revenue 4,190,565$                   503,489$                       4,694,054$                   
 

10 Consolidated Administration 108,227$                        11,000$                          119,227$                        
100 Title I 536,528$                        106,560$                        643,088$                        
150 Title I Neglected 70,934$                          452$                               71,386$                          
200 Title II Part A 91,911$                          45,448$                          137,359$                        
300 Title III 11,156$                          13,372$                          24,528$                          
400 Title IV 58,091$                          35$                                 58,126$                          
430 21st Century Learning 313,950$                        -$                                    313,950$                        
600 Title V 91,411$                          5,704$                            97,115$                          
900 IDEA 662,168$                        320,918$                        983,086$                        
910 DEA, Preschool 13,343$                          -$                                    13,343$                          
936 *ESSER 3.0 1,814,620$                     -$                                    1,814,620$                     
937 *Fiscal Premonitoring Supports Grant -$                                    -$                                    -$                                    
942 *Resilient School Communities Grant 317,659$                        -$                                    317,659$                        
701 *ARP Homeless 12,289$                          -$                                    12,289$                          
TBD *Math Implementation Support Grant 73,250$                          -$                                    73,250$                          
909 *ARP IDEA 15,028$                          -$                                    15,028$                          
951 Literacy Stipend Grant -$                                    -$                                    -$                                    

     Total Expenses 4,190,565$                   503,489$                       4,694,054$                   

This Amendment Budgets Federal Grant Carryover Funding 
*Indicates CARES Act Funding

Greeneville City Schools
Federal Projects Budget Amendment #4

Fiscal Year 2023-2024
Presented March 2024



Amended
School Nutrition Amendment School Nutrition

Budget Budget
Account # Description 2023-2024 2023-2024

43521 Lunch Payments - Children 471,312                        471,312                     
43522 Lunch Payments - Adults 26,578                          26,578                       
43523 Income From Breakfast 50,181                          50,181                       
43525 A La Carte Sales 201,718                        201,718                     
43990 Other Charges For Services 2,104                            2,104                         
44165 Rebates 23,546                          23,546                       
44530 Sale of Equipment -                                500                  500                            (2)       
46520 State Matching Funds 16,107                          16,107                       
46980 Other State Grants 165,818                        165,818                     
47111 USDA School Lunch Program 738,320                        738,320                     
47113 USDA Breakfast 256,787                        256,787                     
47114 USDA Other 56,248                          147,772           204,020                     (1)       

      Total Revenue 2,008,719$                   148,272$        2,156,991$                
 

51050 Supervisor/Director 81,234                          81,234                       
51190 Bookkeeper 39,215                          39,215                       
51620 Clerical -                                -                             
51650 School Nutrition Personnel 626,739                        626,739                     
51890 Other Salaries & Wages -                                -                             
52010 FICA 33,446                          33,446                       
52040 Retirement 60,066                          60,066                       
52060 Life Insurance 406                               406                            
52070 Health Insurance 98,706                          98,706                       
52100 Unemployment Compensation -                                -                             
52120 Medicare 7,913                            7,913                         
53050 Audit Services 3,500                            3,500                         
53070 Communication 384                               384                            
53360 Maintenance & Repair Equipment 8,000                            8,000                         
53550 Travel 4,000                            4,000                         
53990 Other Contracted Services 9,057                            9,057                         
54210 Food Preparation Supplies 65,136                          65,136                       
54220 GP COM SVC FOOD 613,895                        74,622             688,517                     (1)       
54350 Office Supplies 4,482                            4,482                         
54510 Uniforms -                                -                             
54690 USDA Commodity Value 131,000                        131,000                     
54710 Software 1,177                            1,177                         
54990 Other Supplies & Materials 11,894                          11,894                       
55090 Refunds -                                -                             
55240 Inservice/Staff Development 5,689                            5,689                         
55990 Other Charges For Services 2,780                            2,780                         
57100 School Nutrition Equipment 200,000                        73,650             273,650                     (1),(2)

        Total Expenses 2,008,719$                   148,272$        2,156,991$                

This amendment accomplishes the following objectives: 

(1) Supply Chain Assistance Grant ($74,622): Milk Purchases & Equipment Assistance Grant ($73,150): HH Dishwasher
(2) Sale of Equipment

Greeneville City Schools
School Nutrition Budget Amendment #1

For the 2023-2024 Fiscal Year
Presented: March 2024



Watson Leonard  
126 Old Shiloh Road 
Greeneville, TN 37745 
wleonard@leonardassociates.com 
423-620-0549 
 

March 6, 2024 

 

Cindy Lutrell  
Chair of the Greeneville City Schools Board of Education 
129 W. Depot Street 
Greeneville, TN 37743  

 

Steve Starnes 
Director of Schools – Greeneville City Schools  
129 W. Depot Street  
Greeneville, TN 37743 

 

Dear Chairwoman Lutrell, 
 

I am writing to formally request consideration to appear before the Greeneville City Schools Board 
of Education at the upcoming meeting scheduled for March 26th, 2024. 
 

My request is made in accordance with Board Policy 1.404, which allows the consideration for 
individuals to address the board on matters of concern or importance to the community. 
Specifically, I seek to present a proposal to provide a donation from individuals and businesses to 
the Greeneville City Schools system under Board Policy 2.401, Gifts and Bequests. 
 

I am pleased to inform the Board that pledges totaling at least $30,000 have been committed to 
help initiate girls' and boys' soccer programs at Greeneville Middle School. These donations are 
contingent upon the establishment of the programs at Greeneville Middle School for the 2024/2025 
school year. This seed money aims to provide financial support for the startup of these programs 
and to offer ongoing assistance while the booster programs are established for both teams. This 
strategy seeks to provide support for the proposed programs, as developed by the Greeneville 
Middle School administration. The donors have expressed complete confidence in Greeneville 
Middle School's Athletic Department to develop and administer successful girls' and boys' soccer 
programs at the school. 

mailto:wleonard@leonardassociates.com


 
 

I am grateful for the opportunity to present this proposal to the Board and seek its approval for the 
acceptance of the funds upon the creation of these soccer programs. Establishing these programs 
will enrich the athletic opportunities available to students and contribute positively to the overall 
educational experience at Greeneville Middle School. 

 
I would also like to address Director of Schools Steve Starnes and express my sincere gratitude for 
considering this proposal and extending the opportunity to address the Board. 

 
Please feel free to contact me at 423-620-0549 or wleonard@leonardassociates.com if you have 
any questions or need additional information before the meeting. 

 
Thank you for your attention to this matter. I look forward to presenting before the Greeneville City 
Schools Board of Education. 

 

Sincerely, 

Watson Leonard 

 

cc: Steve Starnes, Director of Schools 



 
          Version Date: March 20, 2024  

Greeneville City Board of Education 

Monitoring: 

Review: Annually 
Descriptor Term: 

Appeals to and Appearances 
Before the Board 

Descriptor Code: 
1.404 

Revision Date:  
07/25/23 

Rescinds: 
1.404 

Adoption Date: 
12/18/14 

APPEALS TO THE BOARD 1 

Any matter relating to the operation of the school system may be appealed to the Board.  However, the 2 
parties shall attempt to settle all matters at the lowest level of responsibility, and the Board shall not hear 3 
complaints or concerns which have not advanced through the proper administrative procedure. If all 4 
steps of the administrative procedure have been pursued and there is still a desire to appeal to the Board, 5 
the matter shall be referred in writing to the office of the Director of Schools, and the Board shall 6 
determine whether to hear the appeal. 7 

APPEARING BEFORE THE BOARD 8 

Individuals speaking to the board shall address remarks to the Chair and may direct questions to 9 
individual board members or staff members only upon approval of the Chair. Each person speaking shall 10 
state his/her name, address, and subject of presentation. Remarks will be limited to three (3) minutes 11 
unless time is extended by the Board. The Chair shall have the authority to terminate the remarks of any 12 
individual who violates state law or does not adhere to board rules.1  13 

Public Comment Period2 14 

There shall be a public comment period for each meeting with actionable items on the agenda, with the 15 
exception of teacher disciplinary hearings. Comments shall be limited to topics listed on the agenda. The 16 
total public comment period shall be for no more than twenty (20) minutes. If an individual wishes to 17 
address the Board, they shall contact the Director of Schools’ office the preceding day before the 18 
scheduled meeting to request time to speak or sign up on the form provided before the beginning of the 19 
board meeting to request time to speak. Each speaker shall be given no more than three (3) minutes. 20 
Delegations shall select only one (1) individual to speak on their behalf unless otherwise determined by 21 
the Board. 22 

Adding an Item to the Agenda 23 

Individuals desiring to appear before the Board must submit a written request with descriptive materials 24 
to the office of the Director of Schools ten (10) days before the meeting. If the request is approved by 25 
the Executive Committee, the item will be placed on the agenda. Individuals placed on the agenda will be 26 
recognized at the beginning of the meeting and given five (5) minutes to speak when their item 27 
is addressed on the agenda. All requests submitted will be included in the board packet. 28 

 

 



Appeals to and Appearances 
Before the Board  1.404 
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_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 39-17-306 
2. Public Acts of 2023, Chapter No. 300 

School Board Meetings 1.400 
Public Hearings 1.401 
Agendas 1.403 
Discrimination/Harassment of Employees 5.500 
Complaints and Grievances 5.501 
Student Discrimination, Harassment, Bullying, Cyber-
bullying, and Intimidation  6.304 
Student Concerns 6.305 



 
          Version Date: March 21, 2024  

Greeneville City Board of Education 
Monitoring: 

Review: Annually 
Descriptor Term: 

Gifts and Bequests 
Descriptor Code: 

2.401 
Reviewed Date: 

09/26/23 

Rescinds: 
2.401 

Adoption Date: 
01/23/20 

General 1 

The Director of Schools is authorized to accept gifts to the school district and may designate others to 2 
accept gifts for particular schools on behalf of the Board.1 The Board will officially express 3 
appreciation to the donor, and all major gifts will be reported to the Board and publicly announced. 4 

In instances where the Director of Schools or designee doubts the appropriateness or usefulness of an 5 
offered gift, the gift may be declined or the matter referred to the Board. 6 

In accepting gifts and donations, the following guidelines shall be followed: 7 

1. Unless otherwise expressly specified in writing, all property contributed, given, or 8 
otherwise placed on school premises shall, for all intents and purposes, be a gift and shall 9 
become school system property subject to the same controls and regulations that govern the 10 
use of other school-owned property. 11 
 

2. Contributions of equipment or services that may involve major costs for installation, 12 
maintenance, or initial or continuing financial commitments from school funds shall be 13 
presented by the Director of Schools' office for Board consideration and approval. 14 

 
3. Individuals or organizations wanting to contribute supplies or equipment will consult with 15 

school officials about the feasibility of accepting such contributions prior to the solicitation 16 
of funds or the making of budgetary appropriations. 17 

 
4. Individuals or organizations donating fixed assets with a value of $5,000 or more shall 18 

provide the system with the purchase price of the new item if new or a statement of the fair 19 
market value if used. 20 

 
5. Individuals or organizations wanting to make monetary contributions to the school system 21 

will submit such desire to the school system in writing. This will ensure that funds are not 22 
committed to a system project without such funds being available. 23 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-6-2006(a) Staff Conflicts of Interest 5.601 
Staff Gifts and Solicitations 5.605 
Gifts 6.710 

 



 

YTD % of Total

Account # Description Month-to-Date Year-to-Date Total Budget  Budget
REVENUE

34555 Restricted for Education -$                          -$                          107,655.00                   0.0%
34765 Assigned for Support Services -$                          -$                          6,519.00                       0.0%
34785 Assigned for Capital Projects -$                          -$                          42,413.00                     0.0%
34790 Assigned for Other Purposes -$                          -$                          200,981.00                   0.0%
40000 Local Taxes 795,410.37$             4,483,372.99$          8,426,429.00                53.2%
41000 Marriage Licenses 62.07$                      593.12$                    1,010.00                       58.7%
43511 Tuition 45,472.61$               560,144.47$             726,775.00                   77.1% (1)
43570 Receipts from Individual Schools 16,031.59$               87,835.04$               157,369.00                   55.8%
44000 Other Local Revenue 12,650.75$               199,394.85$             166,142.00                   120.0%
46000 State Education Funds 2,010,143.71$          14,857,975.51$        21,388,912.00              69.5%
47100 Federal Through State Grants -$                          -$                          50,000.00                     0.0%
47600 Direct Federal Funds (ROTC) 6,198.75$                 35,101.05$               54,185.00                     64.8%
49000 Operating Transfers & Insurance Recovery 577,195.20$             3,564,038.47$          6,287,349.00                56.7%

     Total Revenues 3,463,165.05$         23,788,455.50$       37,615,739.00$           63.2%

MTD YTD
EXPENDITURES

71100 Regular Instruction 1,334,151.92$          10,275,131.54$        17,655,153.00$            58.2%
71150 Alternative Instruction 11,265.14                 82,667.14                 135,284.00                   61.1%
71200 Special Education 204,616.22               1,428,817.12            2,625,233.00                54.4%
71300 Vocational Education 51,480.13                 650,116.83               954,925.00                   68.1% (4)
71400 Student Body -                            120.00                      1,500.00                       8.0%
72110 Attendance 8,907.28                   106,426.43               113,895.00                   93.4% (4)
72120 Health Services 37,198.43                 279,421.91               434,320.00                   64.3%
72130 Other Student Support 100,542.16               797,907.51               1,446,780.00                55.2%
72210 Regular Instruction Support 117,559.58               848,288.52               1,481,739.00                57.2%
72220 Special Education Support 34,105.17                 243,299.28               365,852.00                   66.5%
72230 Vocational Education Support 3,430.05                   7,263.82                   28,099.00                     25.9% (4)
72250 Technology 61,421.48                 603,941.01               1,217,435.00                49.6%
72310 Board of Education 33,933.65                 725,572.13               898,667.00                   80.7% (2)
72320 Office of Director 32,585.24                 307,520.56               443,131.00                   69.4%
72410 Office of Principal 157,391.31               1,295,870.63            2,024,573.00                64.0%
72510 Fiscal Services 26,892.29                 242,573.47               361,526.00                   67.1%
72520 Human Resources 24,623.34                 220,818.70               354,667.00                   62.3%
72610 Operation of Plant 183,352.04               1,501,503.09            2,460,525.00                61.0% (3)
72620 Maintenance of Plant 111,287.35               913,384.40               1,125,394.00                81.2% (3)
72710 Transportation 84,423.18                 741,843.32               1,369,699.00                54.2%
73100 School Nutrition -                            3,679.35                   -                                N/A
73300 Community Services 2,174.39                   13,988.72                 35,091.00                     39.9% (3)
73400 Early Childhood Education 45,504.00                 398,666.94               595,255.00                   67.0%
76100 Capital Outlay (46,250.41)                205,693.26               724,213.00                   28.4%
81300 Education Debt Service -                            -                            326,200.00                   0.0%
99100 Operating Transfers 24,061.20                 168,428.40               436,583.00                   38.6%

   Total Expenditures 2,644,655.14$         22,062,944.08$       37,615,739.00$           58.7%

Net Revenue (Expense) 818,509.91$            1,725,511.42$         

 

 
(1) Tuition Count as of 03/20/2024 is 592 Students

(2) 2023-2024 Liability and Workers' Compensation Insurance Payments Reflected

(3) Reflects Open Purchase Orders for Routine Maintenance & Operations Expenditures and Open POs for Family Resource Center Purchases

(4) Reflects Expenditures for Innovative Schools Model Grant and Attendance Software.

(5) Encumbrances Total $ 1,952,194

Greeneville City Schools
General Purpose Financial Report

For the Month of February 2024

Explanation of Footnotes



YTD % of Total
REVENUE Month-to-Date Year-to-Date Total Budget  Budget

Consolidated Administration 8,437.64$                 64,070.28$               108,227.00$                   59.2%
Title I-A 34,710.79$               242,149.44$             536,528.00                     45.1%
Title I-A Neglected 5,911.17$                 35,467.02$               70,934.00                       50.0%
Title II-A 6,108.35$                 51,634.10$               91,911.00                       56.2%
Title III -$                          5,174.15$                 11,156.00                       46.4%
Title IV 3,624.31$                 22,244.96$               58,091.00                       38.3%
21st Century Learning -$                          40,623.47$               313,950.00                     0.0%
Title V 5,222.65$                 65,241.65$               91,411.00                       71.4%
IDEA Part B 63,270.78$               389,486.47$             662,168.00                     58.8%
IDEA Pre-School -$                          12,627.48$               13,343.00                       94.6%
ESSER 3.0** 151,172.68$             634,840.53$             1,814,620.00                  35.0%
Resiliant School Communities Grant** -$                          108,288.90$             317,659.00                     34.1%
Literacy Training Stipend Grant** -$                          -$                          -                                  N/A
Math Implementation Suppor Grant** 6,500.00$                 19,500.00$               73,250.00                       26.6%
ARP IDEA** -$                          15,027.50$               15,028.00                       100.0%
ARP Homeless -$                          12,288.91$               12,289.00                       100.0%
     Total Revenues 284,958.37$            1,718,664.86$         4,190,565.00$               41.0%

EXPENDITURES MTD YTD
Consolidated Administration 8,323.29$                 72,393.57$               108,227.00$                   66.9%
Title I-A 43,479.63                 289,159.01               536,528.00                     53.9%
Title I-A Neglected 5,911.17                   41,378.19                 70,934.00                       58.3%
Title II-A 6,611.36                   58,245.46                 91,911.00                       63.4%
Title III 1,604.15                   13,082.78                 11,156.00                       117.3%
Title IV 3,624.31                   25,869.27                 58,091.00                       44.5%
21st Century Grant 24,543.58                 135,648.72               313,950.00                     43.2%
Title V 5,725.48                   71,459.22                 91,411.00                       78.2%
IDEA Part B 86,268.97                 476,333.00               662,168.00                     71.9%
IDEA Pre-School (963.94)                     13,343.00                 13,343.00                       100.0%
ESSER 3.0 ** 76,123.62                 711,403.10               1,814,620.00                  39.2%
Resiliant School Communities Grant** 24,223.23                 156,734.17               317,659.00                     49.3%
Literacy Training Stipend Grant** -                            2,311.10                   -                                  N/A
Math Implementation Suppor Grant** -                            19,500.00                 73,250.00                       26.6%
ARP IDEA ** -                            15,027.50                 15,028.00                       100.0%
ARP Homeless** -                            12,288.91                 12,289.00                       100.0%
   Total Expenditures 285,474.85$            2,114,177.00$         4,190,565.00$               50.5%

Net Revenue (Expense) (516.48)$                  (395,512.14)$           -$                               

*Encumbrances Total $ 448,648

 

 
 

Greeneville City Schools
Federal Projects Financial Report

For the Month of February 2024

** Reflects CARES Act Funding Grants



YTD % of Total
Account # Description Month-to-Date Year-to-Date Total Budget  Budget

REVENUE
39000 Unassigned Fund Balance -$                         -$                              46,912.00$          0.0%
40000 Local Taxes 68,411.90                478,883.30                  684,119.00          70.0% (1)
41000 Marriage Licenses 8.70                         60.90                            87.00                    70.0% (1)
43542 Contracts with Other LEAs (Greene County) -                           423,074.25                  564,099.00          75.0% (2)
44000 Other Local Revenue & Miscellaneous Refunds 8,822.01                  53,859.60                    227,061.00          23.7% (4)
46510 TISA 43,834.40                306,840.80                  438,344.00          70.0% (1)
47100 Federal Through State- Carl Perkins -                           22,758.00                    45,517.74            50.0%
49000 Operating Transfer (Grv City) & Insurance Recovery 24,061.20                168,428.40                  242,112.00          69.6% (1)

     Total Revenues 145,138.21$          1,453,905.25$           2,248,251.74$    64.7%
 
 

EXPENDITURES  
71300 Vocational Education 79,244.36$              606,477.31$                1,279,317.00$     47.4%
72130 Other Student Support 9,893.64                  65,923.31                    87,074.00            75.7%
72250 Technology 5,285.52                  42,116.13                    63,360.00            66.5%
72310 Board of Education 3,941.02                  99,055.83                    121,034.00          81.8% (3)
72410 Office of Principal 27,542.07                218,572.31                  367,934.00          59.4%
72610 Operation of Plant (Custodial) 23,115.46                154,495.53                  231,039.00          66.9%
72620 Maintenance of Plant 2,152.83                  24,822.21                    22,976.00            108.0%
76100 Capital Outlay 581.65                     9,383.41                       30,000.00            31.3%

Carl Perkins Grant 1,599.38                  29,732.62                    45,517.74            65.3%
   Total Expenditures 153,355.93$          1,250,578.66$           2,248,251.74$    55.6%

 
Net Revenue (Expense) (8,217.72)$             203,326.59$               

 

(1) Revenues Allocated to GTC are Paid in Equal Installments from GCS Over 9 Months- Beginning in August; Then Adjusted Per Actual Revenue in July

(2) Represents Total Amount Received From Greene County Schools 

(3) Reflects cost of 2023-2024 Liability and Workers' Compensation Insurance Payments

Encumbrances total $188,907
 

 
 

Greene Technology Center Financial Report
For the Month of February 2024

Explanation of Footnotes

Greeneville City Schools



This sheet has been updated as of March 20, 2024, with information through February 2024

2022-2023 2023-2024 2022-2023 2023-2024 2022-2023 2023-2024 2022-2023 2023-2024 2022-2023 2023-2024 2022-2023 2023-2024 2022-2023 2023-2024
July -$                    -$                     9,188.59$        10,188.94$      2,701.20$      2,979.58$        2,087.99$      2,414.16$           -$            -$             12,443.75$         11,499.77$          259.49$              203.70$         
August -$                    -$                     (8,670.69)$      4,842.06$        1,562.92$      3,048.70$        1,167.29$      2,206.12$           -$            -$             1,866.77$           11,499.77$          -$                    -$               
September -$                    -$                     8,843.53$        13,393.57$      2,448.00$      3,492.41$        2,314.04$      3,545.99$           -$            -$             12,443.75$         -$                     -$                    -$               
October 310,678.20$       300,200.18$        24,699.44$      13,256.39$      4,361.74$      2,550.59$        5,053.22$      3,113.41$           -$            -$             23,922.74$         25,443.45$          -$                    -$               
November 254,859.08$       236,404.18$        5,023.07$        7,881.24$        2,940.19$      2,117.35$        2,216.44$      2,275.60$           -$            -$             11,478.99$         13,943.67$          -$                    1,620.30$      
December 727,728.65$       750,450.12$        4,516.08$        5,806.35$        1,537.24$      2,851.38$        1,719.37$      2,598.77$           -$            -$             11,478.99$         13,943.67$          2,169.51$           -$               
January 333,034.59$       385,111.53$        6,094.97$        7,698.23$        2,470.03$      3,851.37$        2,791.43$      4,070.68$           -$            -$             11,479.00$         13,943.67$          -$                    -$               
February 1,269,694.23$    1,218,726.83$     14,448.44$      14,904.60$      3,042.81$      883.83$           4,442.79$      3,129.94$           -$            -$             11,478.99$         13,943.67$          1,010.65$           933.83$         
March
April
May
ADA Adj.
June

Totals 2,895,994.75$    2,890,892.84$     64,143.43$      77,971.38$      21,064.13$    21,775.21$      21,792.57$    23,354.67$         -$            -$             96,592.98$         104,217.67$        3,439.65$           2,757.83$      
Commission 57,919.90$         57,817.86$          1,282.87$        1,559.43$        210.64$         217.75$           435.85$         467.09$              -$            -$             965.93$              1,042.18$            34.40$                27.58$           

Total Net 2,838,074.86$    2,833,074.98$     62,860.56$      76,411.95$      20,853.49$    21,557.46$      21,356.72$    22,887.58$         -$            -$             95,627.05$         103,175.49$        3,405.25$           2,730.25$      

Difference (5,101.91)$           13,827.95$      711.08$           1,562.10$           -$             7,624.69$            (681.82)$        

2022-2023 2023-2024 2022-2023 2023-2024 2022-2023 2023-2024 2022-2023 2023-2024 2022-2023 2023-2024 2022-2023 2023-2024
July 421,100.29$       454,782.19$        -$                -$                 -$              -$                 -$              -$                    114.49$      102.50$       447,895.80$       482,170.84$        6.7% 7.1%
August 432,580.24$       462,239.10$        -$                -$                 -$              -$                 -$              -$                    90.13$        65.89$         428,596.66$       483,901.64$        6.5% 7.2%
September 496,616.02$       437,371.98$        -$                -$                 -$              -$                 -$              -$                    82.83$        90.29$         522,748.17$       457,894.24$        7.9% 6.8%
October 392,440.02$       419,680.05$        -$                -$                 13,304.80$    -$                 -$              -$                    136.42$      129.34$       774,596.58$       764,373.41$        11.7% 11.3%
November 420,689.99$       419,812.07$        -$                -$                 -$              12,593.93$      -$              35.00$                121.80$      134.22$       697,329.56$       696,817.56$        10.5% 10.3%
December 415,739.51$       426,635.17$        -$                -$                 -$              11,478.11$      97.40$           35.00$                87.70$        61.01$         1,165,074.45$    1,213,859.58$     17.5% 18.0%
January 433,205.57$       449,111.79$        -$                -$                 13,304.80$    -$                 -$              35.00$                56.03$        70.77$         802,436.42$       863,893.04$        12.1% 12.8%
February 499,814.62$       539,025.55$        -$                -$                 -$              -$                 35.00$           35.00$                43.85$        34.17$         1,804,011.38$    1,791,617.42$     27.2% 26.5%
March -$                    -$                     0.0% 0.0%
April -$                    -$                     0.0% 0.0%
May -$                    -$                     0.0% 0.0%
ADA Adj. -$                    -$                     0.0% 0.0%
June -$                    -$                     0.0% 0.0%

Totals 3,512,186.26$    3,608,657.90$     -$                -$                 26,609.60$    24,072.04$      132.40$         140.00$              733.25$      688.19$       6,642,689.02$    6,754,527.73$     
Commission 35,121.86$         36,086.58$          -$                -$                 266.10$         240.72$           1.32$             1.40$                  7.33$          6.88$           96,246.20$         97,467.47$          

Total Net 3,477,064.40$    3,572,571.32$     -$                -$                 26,343.50$    23,831.32$      131.08$         138.60$              725.92$      681.31$       6,546,442.82$    6,657,060.26$     

Difference 96,471.64$          -$                 (2,537.56)$       7.60$                  (45.06)$        111,838.71$        

Total budgeted projection for 2023 - 2024 is 9,111,645$      6,754,528$         is 74.1%
 

111,839$            more than this time last year. (This amount does not reflect commission fees.)
 

    

GREENEVILLE CITY SCHOOLS
2023 - 2024

ACTUAL LOCAL REVENUE COLLECTIONS
 

Property Tax Property Tax - Prior Year Clerk & Master Interest & Penalty Pick-up Taxes In Lieu of - Local Utility In Lieu of - Other

2023-24 % of 
Budget

The year-to-date collection of of the total budgeted projection.

Sales Tax Bank Excise Tax Mixed Drink Tax Statutory Local Tax Marriage Licenses

 
The amount collected year-to-date is 

 

Subtotal 2022-23% of 
Actual



Actual
LOCAL REVENUE 2022-2023 2023-2024 Variance % Change
Property Tax 2,895,994.75$          2,890,892.84$          (5,101.91)$                -0.18%
Property Tax - Prior Year 64,143.43                77,971.38                13,827.95$                21.56%
Clerk & Master 21,064.13                  21,775.21                  711.08$                      3.38%
Interest & Penalty 21,792.57                  23,354.67                  1,562.10$                   7.17%
Pick-Up Taxes -                             -                             -$                            0.00%
In Lieu Of - Local Utility 96,592.98                  104,217.67                7,624.69$                   7.89%
In Lieu Of - Other 3,439.65                    2,757.83                    (681.82)$                     -19.82%
Sales Tax 3,512,186.26            3,608,657.90            96,471.64$                2.75%
Bank Excise Tax -                             -                             -$                            0.00%
Mixed Drink Tax 26,609.60                  24,072.04                  (2,537.56)$                  -9.54%
Statutory Local Taxes 132.40                       140.00                       7.60$                          5.74%
Marriage Licenses 733.25                       688.19                       (45.06)$                       -6.15%
     Totals 6,642,689.02$          6,754,527.73$          111,838.71$              1.68%

Note:  Amounts reflected do not take into consideration commission fees.  Property tax, Interest
         & Penalty and Pick-Up Tax commission fees are calculated at 2% of total collections, 
         while all other categories are calculated at 1% of total collections.

*  Total budgeted amount of local revenue attributable to the GTC is $684,206
 
 

BEP/TISA REVENUE 2022-2023 2023-2024 Variance
July 400,115.00$              416,759.00$              16,644.00$                 
August 1,694,900.00             1,995,544.43             300,644.43$               
September 1,694,900.00             1,995,544.43             300,644.43$               
October 1,694,900.00             1,995,544.42             300,644.42$               
November 1,694,900.00             1,995,544.43             300,644.43$               
December 1,694,900.00             2,312,476.43             617,576.43$               
January 1,723,100.00             1,995,544.43             272,444.43$               
February 1,699,600.00             1,995,544.43             295,944.43$               
March -$                            
April -$                            
May -$                            
June -$                            
     Totals 12,297,315.00$        14,702,502.00$        2,405,187.00$           

Greeneville City Schools
Comparative Summary of Revenue Collections

For the Month Ended February 29, 2024
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The board provides its students and staff access to a variety of technological resources, including, but not 
limited to, laptop computers and tablets.  These resources provide opportunities to enhance learning and 
improve communication within the school community and with the larger global community.  Through the 
school district’s technological resources, users can observe events as they occur around the world, interact 
with others on a variety of subjects, and acquire access to current and in-depth information.   
  
The board intends that students and employees benefit from these resources while remaining within the 
bounds of safe, legal, and responsible use.   Accordingly, the board establishes this policy to govern student 
and employee use of school district technological resources.  This policy applies regardless of whether such 
use occurs on or off school district property, and it applies to all school district technological resources, 
including but not limited to computer networks and connections, the resources, tools and learning 
environments made available by or on the networks, and all devices that connect to those networks.   
  
A. EXPECTATIONS FOR USE OF SCHOOL TECHNOLOGICAL RESOURCES  
  

School district technological resources may only be used by students, staff and others expressly 
authorized by the Technology Department.  The use of school district technological resources, 
including access to the Internet, is a privilege, not a right.  Individual users of the school district’s 
technological resources are responsible for their behavior and communications when using those 
resources.  Responsible use of school district technological resources is use that is ethical, 
respectful, academically honest, and supportive of student learning.  Each user has the 
responsibility to respect others in the school community and on the Internet.  Users are expected to 
abide by the generally accepted rules of network etiquette.  General student and employee behavior 
standards, including those prescribed in applicable board policies, the Student Code of Conduct, 
and other regulations and school rules, apply to use of the Internet and other school technological 
resources.  
  
In addition, anyone who uses school district computers or electronic devices or who accesses the 
school network or the Internet using school district resources must comply with the additional rules 
for responsible use listed in Section B, below.  These rules are intended to clarify expectations for 
conduct but should not be construed as all-inclusive.  Furthermore, all students must adhere to the 
GCS Technology Use Guidelines as set forth in the Student Code of Conduct.  All students must 
be trained about appropriate on-line behavior as provided in policy 4.406 Use of the Internet.    
    
All students and employees must be informed annually of the requirements of this policy and the 
methods by which they may obtain a copy of this policy.  Before using school district technological 
resources, students and employees must sign a statement indicating that they understand and will 
strictly comply with these requirements.  Failure to adhere to these requirements will result in 
disciplinary action, including revocation of user privileges.  Willful misuse may result in 
disciplinary action and/or criminal prosecution under applicable state and federal law.    
  

B. RULES FOR USE OF SCHOOL TECHNOLOGICAL RESOURCES   
  

1. School district technological resources are provided for school-related purposes only. 
Acceptable uses of such technological resources are limited to responsible, efficient and 
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legal activities that support learning and teaching.  Use of school district technological 
resources for political purposes, sectarian religious purposes, or for commercial gain or 
profit is prohibited.  Student personal use of school district technological resources for 
amusement or entertainment is also prohibited.  Because some incidental and occasional 
personal use by employees is inevitable, the board permits infrequent and brief personal 
use by employees so long as it occurs on personal time, does not interfere with school 
district business, and is not otherwise prohibited by board policy or procedure.  
  

2. School district technological resources are installed and maintained by members of the 
Technology Department.  Students and employees shall not attempt to perform any 
installation or maintenance without the permission of the Technology Department.  
  

3. Under no circumstance may software purchased by the school district be copied for 
personal use.  

  
4. Students and employees must comply with all applicable laws, including those relating to 

copyrights and trademarks, confidential information, and public records.   Any use that 
violates state or federal law is strictly prohibited.  Plagiarism of Internet resources will be 
treated in the same manner as any other incidents of plagiarism, as stated in the Student 
Code of Conduct.  

  
5. No user of technological resources, including a person sending or receiving electronic 

communications, may engage in creating, intentionally viewing, accessing, downloading, 
storing, printing, or transmitting images, graphics (including still or moving pictures), 
sound files, text files, documents, messages, or other material that is obscene, defamatory, 
profane, pornographic, harassing, abusive or considered to be harmful to minors.  Users 
should be aware that possession/transmission of nude, or partially nude, images of a minor 
constitutes possession/transmission of child pornography.  Should such activity be 
discovered by district personnel, the district must notify law enforcement personnel.  All 
users must comply with policy 5.500 – Discrimination/Harassment of Employees (sexual, 
Racial, Ethnic, Religious) and 6.304 Student Discrimination/Harassment and 
Bullying/Intimidation when using school district technology.  

  
6. The use of anonymous proxies, VPN’s, or any other method intended to circumvent content 

filtering is prohibited. Those found to be using such technologies will be locked off of the 
district network until the software is removed from the device.  This policy applies to 
personally owned devices connected to the district network as well as those owned by the 
district. 

  
7. Users may not install or use any Internet-based file sharing program designed to facilitate 

sharing of copyrighted material.   
  
8. Users of technological resources may not send electronic communications fraudulently 

(i.e., by misrepresenting the identity of the sender).  
  

9. Users must respect the privacy of others.  When using e-mail, chat rooms, blogs or other 
forms of electronic communication, students must not reveal personal identifying 
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information, or information that is private or confidential, such as the home address or 
telephone number, credit or checking account information or social security number of 
themselves or fellow students.   For further information regarding what constitutes personal 
identifying information, see policy 4.406 Use of the Internet.  In addition, school employees 
must not disclose on school district websites or web pages or elsewhere on the Internet any 
personally identifiable, private, or confidential information concerning students (including 
names, addresses or pictures) without the written permission of a parent or guardian or an 
eligible student, except as otherwise permitted by the Family Educational Rights and 
Privacy Act (FERPA) or policy 6.600 Student Records.  Users also may not forward or post 
personal communications without the author’s prior consent.  

  
10. Users may not intentionally or negligently damage computers, computer systems, 

electronic devices, software, computer networks or data of any user connected to school 
district technological resources.  Users may not knowingly or negligently transmit 
computer viruses or self-replicating messages or deliberately try to degrade or disrupt 
system performance.  Users must scan any downloaded files for viruses.  

  
11. Users may not create or introduce games, network communications programs or any 

foreign program or software onto any school district computer, electronic device, or 
network without the express permission of the technology director or designee.  Users 
enrolled in classes that teach game design or theory may follow the curriculum of their 
respective courses to create games.  Users enrolled in computer classes teaching network 
design or maintenance may, with the assistance of their instructor, create programs as 
required by the course curriculum. 

  
12. Users are prohibited from engaging in unauthorized or unlawful activities, such as 

“hacking” or using the computer network to gain or attempt to gain unauthorized or 
unlawful access to other computers, computer systems or accounts.    

 
13. Users, other than members of the Instructional Technology team, are prohibited from using 

another individual’s ID or password.  Students should log off or reboot at least once per 
day.  All users should lock their computer when they are not in direct, physical control of 
the computer. 

 
14. Staff members passwords must be at least 13 characters long and must be changed yearly. 
  
15. Users may not read, alter, change, block, execute or delete files or communications 

belonging to another user without the owner’s express prior permission.  
  
16. Employees shall not use passwords or user IDs for any data system for an unauthorized or 

improper purpose.    
  

17. If a user identifies a security problem on a technological resource, he or she must 
immediately notify a system administrator.  Users must not demonstrate the problem to 
other users.  Any user identified as a security risk will be denied access.  
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18. Teachers shall make reasonable efforts to supervise students’ use of the Internet during 
instructional time, to ensure that such use is appropriate for the student’s age and the 
circumstances and purpose of the use.    

  
19. Views may be expressed on the Internet or other technological resources as representing 

the view of the school district or part of the school district only with prior approval by the 
superintendent or designee.  

  
20. Without permission by the board, users may not connect any personal technologies such as 

laptops and workstations, gaming systems, wireless access points and routers, etc. to a 
district owned and maintained local, wide, or metro area network.  Gaming systems may 
not be connected to District signage displays at any time.  Gaming systems may not be 
connected to our wireless or wired network with permission from the Network 
Administrator.  Connection of personal devices such as iPods, iPads, smartphones, PDAs, 
and printers is permitted but not supported by GCS technical staff.  Student teachers and 
other district invited guests are allowed to use the GCS Personally Owned Device (POD) 
network in support of their work inside GCS schools.  The board is not responsible for the 
content accessed by users who connect to the Internet via their personal mobile telephone 
technology (e.g., 4G, 5G service).   While the GCS technical staff will make every 
reasonable effort to support personal devices, the district cannot guarantee a student or staff 
member will be able to access the network with a personally owned device.  

  
21. Users must back up locally stored (I.E. not stored on the district network and/or OneDrive) 

data and other important files regularly.  It is the responsibility of the user to ensure that 
locally synced files are syncing properly.  District IT staff will assist any user with 
synchronization issues.    

  
22. Those who use district owned and maintained technologies to access the Internet at home 

are responsible for both the cost and configuration of such use.  
  
23. Employees and students who are issued district owned and maintained equipment must also 

follow these guidelines.  All district employees and students are expected to follow these 
guidelines on all equipment owned by the District:  

  
a. Keep the equipment secure and damage free.  
  
b. Use a protective case at all times. If you choose not to use the district provided 

case, or one was not provided to you, you must use a case to protect the device at 
all times. 

 
c. Do not remove, cover, obscure, or deface any portion of the District asset tag nor 

any other labels placed on the device by district personnel. 
  

d. Do not loan out the equipment, charger, or cords.  
  

e. Do not leave the equipment in your vehicle.  
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f. Do not leave the equipment unattended.  

  
g. Do not eat or drink while using the equipment or have food or drinks in close 

proximity to the equipment.  
  

h. Do not allow pets near the equipment.  
  

i. Do not place the equipment on the floor or on a sitting area such as a chair or couch.  
  

j. Do not leave the equipment near table or desk edges.  
  

k. Do not stack objects on top of the equipment.  
  

l. Do not leave the equipment outside.  
  

m. Do not use the equipment near water such as a pool.  
   

n. Back up data and other important files regularly.  GCS will at times perform 
maintenance on the equipment by imaging.  All files not backed up to server/cloud 
storage space or other storage devices will be deleted during this process.    

 
o. Do not check the equipment as luggage at the airport. It is usually advisable to 

carry any district owned equipment on board with you rather than checking it as 
luggage. 

  
A. RESTRICTED MATERIAL ON THE INTERNET  
  

The Internet and electronic communications offer fluid environments in which students may access 
or be exposed to material and information from diverse and rapidly changing sources, including 
some that may be harmful to students.  The board recognizes that it is impossible to predict with 
certainty what information on the Internet students may access or obtain.  Nevertheless, school 
district personnel shall take reasonable precautions to prevent students from accessing material and 
information that is obscene, pornographic, or otherwise harmful to minors, including violence, 
nudity, or graphic language that does not serve a legitimate pedagogical purpose.  The 
superintendent shall ensure that technology protection measures are used as provided in policy 
4.406, Internet Safety, and are disabled or minimized only when permitted by law and board policy.  
The board is not responsible for content accessed by users who connect to the Internet via their 
personal mobile telephone technology (e.g., 4G, 5G, or other hotspot service).   

  
B. PARENTAL CONSENT   

  
The board recognizes that parents of minors are responsible for setting and conveying the standards 
their children should follow when using media and information sources.  Accordingly, before a 
student may independently access the Internet, the student’s parent must be made aware of the 
possibility that the student could obtain access to inappropriate material while engaged in 
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independent use of the Internet.  The parent and student must consent to the student’s independent 
access to the Internet and to monitoring of the student’s Internet activity and e-mail communication 
by school personnel.    
  
In addition, in accordance with the board’s goals and visions for technology, students may require 
accounts in third party systems for school related projects designed to assist students in mastering 
effective and proper online communications or to meet other educational goals.  Parental 
permission will be obtained when necessary (i.e., when parental consent is needed by a site for 
CIPA or COPPA laws) to create and manage such third-party accounts.     
  

C. PRIVACY  
  
No right of privacy exists in the use of technological resources.  Users should not assume that files 
or communications accessed, downloaded, created, or transmitted using school district 
technological resources or stored on services or hard drives of individual computers will be private.  
School district administrators or individuals designated by the superintendent may review files, 
monitor all communication, and intercept e-mail messages to maintain system integrity and to 
ensure compliance with board policy and applicable laws and regulations.  School district personnel 
shall monitor on-line activities of individuals who access the Internet via a school-owned computer.  
The monitoring of devices issued to students by the district is active 24 hours per day regardless of 
the location of the device or the network to which it is connected.  District personnel are able to 
monitor all Internet activity on student devices even when the device is outside the district network.  
  
Under certain circumstances, the board may be required to disclose such electronic information to 
law enforcement or other third parties, for example, as a response to a document production request 
in a lawsuit against the board, as a response to a public records request or as evidence of illegal 
activity in a criminal investigation.    

  
D. SECURITY/CARE OF PROPERTY  
  

Security on any computer system is a high priority, especially when the system involves many 
users.  Employees are responsible for reporting information security violations to appropriate 
personnel.  Employees should not demonstrate the suspected security violation to other users.  
Unauthorized attempts to log onto any school system computer on the board’s network as a system 
administrator may result in cancellation of user privileges and/or additional disciplinary action.  
Any user identified as a security risk or having a history of problems with other systems may be 
denied access.   
  
Users of school district technology resources are expected to respect school district property and be 
responsible in using the equipment.  Users are to follow all instructions regarding maintenance or 
care of the equipment.  Users may be held responsible for any loss or damage caused by intentional 
or negligent acts in caring for computers while under their control.  The school district is responsible 
for any routine maintenance or standard repairs to school system computers.  
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E. PERSONAL WEBSITES  
  
The superintendent may use any means available to request the removal of personal websites that 
substantially disrupt the school environment or that utilize school district or individual school 
names, logos, or trademarks without permission.  
 
1. Students  

  
Though school personnel generally do not monitor students’ Internet activity conducted on 
non-school district devices during non-school hours, when the student’s on-line behavior 
has a direct and immediate effect on school safety or maintaining order and discipline in 
the schools, the student may be disciplined in accordance with board policy (see the student 
behavior policies in the 6.300 series).  Any device connected to the district network may 
be monitored by district personnel. 
 

2. Employees  
  

Employees’ personal websites are subject to policy 4.406, Employee Use of Social Media.   
  

3. Volunteers  
  

Volunteers are to maintain an appropriate relationship with students at all times.  
Volunteers are encouraged to block students from viewing personal information on 
volunteer personal websites or on-line social networking profiles in order to prevent the 
possibility that students could view materials that are not age-appropriate.  An individual 
volunteer’s relationship with the school district may be terminated if the volunteer engages 
in inappropriate online interaction with students.   
 
   

  
F. Cyberbullying 

1. Cyberbullying will not be tolerated. Harassing, disrespectful comments, or comments 
which could be reasonably construed to incite an argument or are intended to belittle 
another person, denigrating, impersonating, outing, tricking, excluding, and cyber 
stalking are all examples of cyberbullying. Don’t be mean. Don’t send emails or post 
comments with the intent of scaring, hurting, or intimidating someone else. 
 

2. Engaging in these behaviors, or any online activities intended to harm (physically or 
emotionally) another person, will result in severe disciplinary action and loss of 
privileges. In some cases, cyberbullying can be a crime. Remember that your activities 
are monitored and retained. 

 
G. Usage of student images (photos and/or videos) 

 
1. The Greeneville City Schools encourages students to become active participants in 

their education. As a result, we may publish photos and/or videos of students on web 
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resources controlled by the district, as well as print media such as district 
publications and programs. Note:  consent to use student photos and/or videos is 
assumed by the district unless the parent/guardian opts out in accordance with 
option 2 below.     

2. Note: the only way to opt out of the district using the student’s image is to provide 
written notification to the principal at your child’s school that you do not give consent 
for images of your child to be used in district resources and print media.  Please be 
aware that teachers district social media accounts are considered “district resources” 
for the purpose of this RUP.  

3. In the event a child is in state custody, form CS-0559, Item 8 must be checked off to 
allow usage.  In addition, the form must be signed by the parents of the student, not 
their foster parents. 

 
H. District provided email accounts and online storage 

 
1. The Greeneville City Schools has partnered with Microsoft to provide email accounts 

and online file storage for all students. This service is in full compliance with the 
provisions of The Children's Online Privacy Protection Act (COPPA). COPPA 
applies to individually identifiable information about a child that is collected online, 
such as full name, home address, email address, telephone number or any other 
information that would allow someone to identify or contact the child.  No personally 
identifiable information is revealed to users outside the Greeneville City Schools.  
Student usage and disclosure of personally identifiable information is covered in other 
sections of this document. 
 

2. Email provided to students by the Greeneville City Schools is filtered, monitored, and 
archived.  District personnel are able to see all messages sent to or from any student 
account, but will not examine messages unless directed to by a competent authority 
(Principal, Director of Schools, or Law Enforcement with proper documentation). 

 
3. Under no circumstances should teachers or staff email a student using ANY account (for 

either party) other than those provided by the district.  Specifically, teachers/staff should 
never email a student’s personal email account and a teacher/staff member should never 
reveal their personal email address to a student.  Should a student discover a teacher/staff 
member’s personal email address and send mail to it, the message(s) should immediately 
be forwarded to the staff member’s supervisor AND the district I.T. Network 
Administrator.  To make this policy clear, ALL email between staff/teachers and students 
should be sent from AND to accounts that end with “gcschools.net.”  Any other email 
correspondence between staff members and students is expressly prohibited.   
 
The reasons for this policy are extensive.  The primary reason is to protect both the 
student and the staff member.  See paragraph 2 above.  If staff and students are using 
accounts other than those provided by the district, the district has no way to monitor and 
archive those messages. 
 
If problems arise using district supplied accounts, district IT personnel should be notified 
immediately to resolve the issue.  
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I. Access to External Websites 

1. The Greeneville City Schools has partnered with the Greeneville-Greene County Public 
Library to provide library cards and access to e-Books.  While students are using the library 
application (Overdrive), they are using the library's website. 

i. The library does not filter content.   
ii. Because the library website is not filtered, you will need to oversee your children as 

they access the  library catalog.  As you are aware, there are books in the public library 
with more adult appropriate content so it is important for you to monitor the books 
your children access and download. 

 
J. Professional Use of Social Media 

1. GCS employees should treat professional social media and communication like a 
professional workplace. The same standards expected in GCS professional settings are 
expected on professional social media sites. 

2. All professional social media accounts will be associated with district provided and/or 
managed login credentials and privacy settings. 

3. Users that establish a username and password for any GCS approved social media/online 
subscription for use by a school or classroom shall provide their username and password to 
building administration and administer the resource as any other professional social media. 

4. All social media tools must be vetted by the district prior to use by a GCS employee and/or 
student. 

5. Employees using professional social media have no expectation of privacy with regard to 
their use of social media. 

6. Employees are responsible for protecting confidential information. No personally 
identifiable student information may be posted on professional social media sites, including 
student photographs, without consent of the students’ parents/guardians.  Use of student 
images and/or information is addressed in Section H.  Employees should carefully abide 
by the provisions of that section of this policy. 

7. Employees have an individual responsibility to understand the rules of the social media 
being used and act to ensure the safety of students. Employees are responsible for reporting 
use of social media not adhering to this agreement to building administration. 

8. Employees are expected to use the TAP principle (Transparent, Accessible, Professional) 
in all social media usage. 
 

K. Personal use of Social Media 
1. The district recognizes that during non-work hours employees and students may participate 

in online social media.  Employees should keep in mind that information produced, shared, 
and retrieved by them may be subject to district policies and is a reflection of the school 
community. 

2. The personal social media presence should utilize the employee’s personal email address 
and should be completely separate from any professional social media presence. 

3. Employees should not use their GCS email address for personal social media accounts. 
4. GCS employees should not communicate with students who are currently enrolled in GCS 

schools on personal social media sites with the exception of a relative. If employees receive 
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a request from a current GCS student to connect or communicate through a personal social 
media site they should refuse the request. 

5. Employees should not tag other district employees, district volunteers, vendors, or 
contractors without prior permission of the individuals being tagged. 

6. Employees should not use the district nor school logo in any posting and should not conduct 
school business on personal sites without written permission from Greeneville City 
Schools. 

7. Personal social media use has the potential to result in disruption in the workplace and can 
be in violation of district policy and law. In this event, administration may have an 
obligation to respond and take appropriate action, including but not limited to investigation 
and possible discipline. 

8. Employees should not access their personal social media accounts during the workday. 
 
L. DISCLAIMER  

  
The board makes no warranties of any kind, whether express or implied, for the service it is 
providing.  The board will not be responsible for any damages suffered by any user.  Such damages 
include, but are not limited to, loss of data resulting from delays, non-deliveries, or service 
interruptions, whether caused by the school district’s or the user’s negligence, errors, or omissions.  
Use of any information obtained via the Internet is at the user’s own risk.  The school district 
specifically disclaims any responsibility for the accuracy or quality of information obtained through 
its Internet services.  

  
Legal References:  U.S. Const. amend. I; Children’s Internet Protection Act, 47 U.S.C. 254(h)(5);  
Electronic Communications Privacy Act, 18 U.S.C. 2510-2522; Family Educational Rights and Privacy 
Act, 20 U.S.C. 1232g; 17 U.S.C. 101 et seq.; 20 U.S.C. 6777; G.S. 115C-325(e)  
  
Cross References:  Prohibition Against Discrimination, Harassment and Bullying (policy  
1710/4021/7230), Curriculum and Instructional Guides (policy 3115), Technology in the  
Educational Program (policy 3220), Internet Safety (policy 3226/4205), Copyright Compliance (policy 
3230/7330), Web Page Development (3227/7322), Student Behavior Policies (all policies in the 4300 
series), Student Records (policy 4700), Confidentiality of Personal Identifying Information (policy 
4705/7825), Public Records – Retention, Release and Disposition (policy 5070/7350), Use of  
Equipment, Materials and Supplies (policy 6520), Network Security (policy 6524), Staff  
Responsibilities (policy 7300), Employee Use of Social Media (policy 7335)  
  
Adopted: August, 2012  
 

  



TECHNOLOGY RESPONSIBLE USE    

  

GREENEVILLE CITY SCHOOLS  
Responsible Use Policy Page 11 of 11  

Responsible Use Policy Signed Agreement 

• I have read and understood this Responsible Use Policy and agree to abide by it: 

• I have read and discussed this Responsible Use Policy with my child: 

• The school, school district, district administration, and/or school staff /teachers may feature my 
child in local broadcast and print media, on the school or school district web site, in school-related 
social media posts, and in district publications and programs: 

If you do not want your child’s image to be used in broadcast or print media, please provide 
written notification to your child’s principal, otherwise please give your consent by signing 
below.  Note: your signature below provides your consent for your child’s image to be used 
in broadcast and print media AND acknowledges your understanding of this document and 
your consent for your child to utilize Greeneville City Schools technology resources.  
Students and parents are expected to read and sign pledge for care of devices. 

Please note: failure to sign could result in your child NOT being able to use, or participate in, the appropriate 
activity. 

_____________________________________  ________________________________________ 
 (Student/Employee Printed Name) (Student/Employee Signature) 

 

(Homeroom Teacher/Assignment) 

___________________________________   ____________________________________ 
(Parent/Guardian Printed Name)                             (Parent/Guardian Signature) 

Date:  
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S M T W T F S FIRST/ LAST DAYS FOR STUDENTS S M T W T F S

1 2 3 4 5 6 Aug 2 Abbreviated Day 1 2 3 4
7 8 9 10 11 12 13 Aug 6 First Full Day 5 6 7 8 9 10 11

14 15 16 17 18 19 20 May 21 Last Full Day 12 13 14 15 16 17 18
21 22 23 24 25 26 27 May 22 Abbreviated Day 19 20 21 22 23 24 25
28 29 30 31 NO SCHOOL FOR STUDENTS 26 27 28 29 30 31

Jul 4 Independence Day
Jul 29-31 Professional Learning Days

S M T W T F S Aug 1 Administrative Day (Election) S M T W T F S
1 2 3 Aug 5  Administrative Day 1

4 5 6 7 8 9 10 Aug 30  Professional Learning Day* Safety Training 2 3 4 5 6 7 8
11 12 13 14 15 16 17 Sep 2 Labor Day 9 10 11 12 13 14* 15
18 19 20 21 22 23 24 Oct 7-11 Fall Break 16 17 18 19 20 21 22
25 26 27 28 29 30* 31 Oct 14 Professional Learning Day 23 24 25 26 27 28

Nov 5 Professional Learning Day (Election)
S M T W T F S Nov  27-29 Thanksgiving Break S M T W T F S
1 2 3 4 5 6 7 Dec 19 Abbreviated Day 1
8 9 10 11 12 13 14 Dec 20 Professional Learning Day* 2 3 4 5 6 7 8

15 16 17 18 19 20 21 Dec 23- Jan 3 Christmas Break 9 10 11 12 13 14 15
22 23 24 25 26 27 28 Jan 6 Administrative Day 16 17 18 19 20 21 22
29 30 Jan 20 Martin Luther King, Jr. Day 23 24 25 26 27 28 29

Feb 14 Professional Learning Day* 30 31
Feb 17 President's Day

S M T W T F S Feb 18 Professional Learning Day S M T W T F S
1 2 3 4 5 Mar 17-21 Spring Break 1 2 3 4 5

6 7 8 9 10 11 12 Apr 18 Good Friday 6 7 8 9 10 11 12
13 14 15 16 17 18 19 May 6 Professional Learning Day (Possible Election) 13 14 15 16 17 18 19
20 21 22 23 24 25 26 May 23 Administrative Day 20 21 22 23 24 25 26
27 28 29 30 31 May 26 Memorial Day 27 28 29 30

May 27  Professional Learning Day*
S M T W T F S TN Ready & TCAP Assessment Windows S M T W T F S

1 2 Dates TBD 1 2 3
3 4 5 6 7 8 9 High School Assessment Windows 4 5 6 7 8 9 10

10 11 12 13 14 15 16 Fall Semester: 11 12 13 14 15 16 17
17 18 19 20 21 22 23 Dates TBD 18 19 20 21 22 23 24
24 25 26 27 28 29 30 Spring Semester: 25 26 27* 28 29 30 31

Dates TBD
S M T W T F S CALENDAR LEGEND S M T W T F S
1 2 3 4 5 6 7 PD Exchange Day* 1 2 3 4 5 6 7
8 9 10 11 12 13 14 Professional Learning Day 0 8 9 10 11 12 13 14

15 16 17 18 19 20* 21  Abbreviated Day 15 16 17 18 19 20 21
22 23 24 25 26 27 28  First Full Day & Last Full Day 22 23 24 25 26 27 28
29 30 31  Administrative Day 29 30

GREENEVILLE CITY SCHOOLS
2024-2025 Calendar

July 2024 January 2025

June 2025

November 2024

December 2024

August 2024

September 2024

October 2024

May 2025

February 2025

March 2025

April 2025

DRAFT (B
OE)



Calendar Totals
Aug 19 25 3 Days in July
Sept 20 20
Oct 17 18
Nov 17 19 1 PT Conf Day
Dec 14 87 15 97

Jan 18 19
Feb 17 19
Mar 16 16
Apr 21 21
May 15 87 18 93

Totals 174 190

*200 Day Accountability Report
State Days (Can be Outside)

7/29/2024 1
7/30/2024 1
7/31/2024 1

10/14/2024 1
5/27/2025* 1

Local Days (Within Calendar)
8/30/2024* 1
11/5/2024 1

12/20/2024* 1
2/14/2025* 1
2/18/2025 1

5/6/2025 1
Designated Parent Teacher Conference Date

11/27/2024 1 (Actual Conferences are other days)
Administrative Days

8/1/2024 1
8/5/2024 1
1/6/2025 1

5/23/2025 1

Teacher Paid Holidays 10

Total Teacher Days 200

This Calendar includes (174) Student Days, (11) Professional Development Days, and (4) Administrative Days. There are 
a total of (200) Teacher Days which includes (10) paid holidays. 

Student Days Teacher Days

DRAFT (B
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Days
23

43

23

44

23

45

19

42
87 174

Professional Learning Days (for Certified Staff)
1.) 8/1/2024 State Local
2.) 8/5/2024 7/29/2024 8/30/2024*
3.) 1/6/2025 7/30/2024 11/5/2024
4.) 5/23/2025 7/31/2024 12/20/2024*

10/14/2024 2/14/2025*
5/27/2025* 2/18/2025

5/6/2025
*Exchange Days

9/2/2024 2/17/2025
10/7-10/11/2024 3/17-3/21/2025
11/28/24-11/29/24 4/18/2025
12/23/24-01/3/2025 5/26/2025
1/20/2025

7/4/2024
9/2/2024
10/11/2024

Thanksgiving 11/27-11/29/2024
12/23-12/31/2024

New Year's Day 1/01-1/03/2025
1/20/2025
3/20-3/21/2025
4/18/2025
5/26/2025

Good Friday
Memorial Day

Spring Break

Labor Day
Fall Break

Christmas

Martin Luther King Jr.

Central Office Closed
Independence Day

Martin Luther King Jr. Day

Good FridayThanksgiving
Memorial Day

Teacher Vacation Days
Labor Day Presidents Day
Fall Break Spring Break

Christmas

Administrative Days

Grade Cards Go Out 5/23/2025 87
4th 9 Weeks Ends 5/22/2025

Grade Cards Go Out 3/28/2025

Interim Period Ends 4/17/2025
Interim Reports Go Out 4/23/2025

Interim Period Ends 2/7/2025

2nd 9 Weeks Ends 12/19/2024

3rd 9 Weeks Ends 3/14/2025

Grade Cards Go Out 1/15/2025

Interim Reports Go Out 2/12/2025

10/18/2024

Interim Reports Go Out 11/20/2024

GREENEVILLE CITY SCHOOLS
2024-2025 Calendar

Interim Period Ends 11/15/2024

Grade Card Schedule Date
Interim Period Ends 9/6/2024
Interim Reports Go Out 9/11/2024
1st 9 Weeks Ends 10/4/2024
Grade Cards Go Out

DRAFT (B
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S M T W T F S FIRST/ LAST DAYS FOR STUDENTS S M T W T F S
1 2 3 4 5 Aug 1 Abbreviated Day 1 2 3

6 7 8 9 10 11 12 Aug 5 First Full Day 4 5 6 7 8 9 10
13 14 15 16 17 18 19 May 20 Last Full Day 11 12 13 14 15 16 17
20 21 22 23 24 25 26 May 21 Abbreviated Day 18 19 20 21 22 23 24
27 28 29 30 31 NO SCHOOL FOR STUDENTS 25 26 27 28 29 30 31

Jul 4 Independence Day
S M T W T F S Jul 28,29,30  Professional Learning Days S M T W T F S

1 2 Jul 31 Administrative Day 1 2 3 4 5 6 7
3 4 5 6 7 8 9 Aug 4 Administrative Day 8 9 10 11 12 13* 14
10 11 12 13 14 15 16 Aug 29 Professional Learning Day* Safety Training 15 16 17 18 19 20 21
17 18 19 20 21 22 23 Sep 1 Labor Day 22 23 24 25 26 27 28
24 25 26 27 28 29* 30 Oct 6-10  Fall Break
31 Oct 13 Professional Learning Day

Nov 26-28 Thanksgiving Break
S M T W T F S Dec 18 Abbreviated Day S M T W T F S

1 2 3 4 5 6 Dec 19 Professional Learning Day* 1 2 3 4 5 6 7
7 8 9 10 11 12 13 Dec 22- Jan 2 Christmas Break 8 9 10 11 12 13 14

14 15 16 17 18 19 20 Jan 5 Admin Day 15 16 17 18 19 20 21
21 22 23 24 25 26 27 Jan 6 Professional Learning Day 22 23 24 25 26 27 28
28 29 30 Jan 19 Martin Luther King, Jr. Day 29 30 31

Feb 13 Professional Learning Day*
S M T W T F S Feb 16 President's Day S M T W T F S

1 2 3 4 Feb 17 Professional Learning Day 1 2 3 4
5 6 7 8 9 10 11 Mar 16-20  Spring Break 5 6 7 8 9 10 11

12 13 14 15 16 17 18 Apr 3  Good Friday 12 13 14 15 16 17 18
19 20 21 22 23 24 25 May 5 Professional Learning Day  (Election Day) 19 20 21 22 23 24 25
26 27 28 29 30 31 May 22 Administrative Day 26 27 28 29 30

May 25 Memorial Day
S M T W T F S May 26 Professional Learning Day * S M T W T F S

1 Jun 19 Juneteenth National Independence Day 1 2
2 3 4 5 6 7 8 3 4 5 6 7 8 9
9 10 11 12 13 14 15 TN Ready & TCAP Assessment Windows 10 11 12 13 14 15 16

16 17 18 19 20 21 22 Dates TBD 17 18 19 20 21 22 23
23 24 25 26 27 28 29 High School Assessment Windows 24 25 26* 27 28 29 30
30 Dates TBD 31

S M T W T F S Calendar Legend S M T W T F S
1 2 3 4 5 6 PD Exchange Day* 1 2 3 4 5 6

7 8 9 10 11 12 13 Professional Learning Day 7 8 9 10 11 12 13
14 15 16 17 18 19* 20  Abbreviated Day 14 15 16 17 18 19 20
21 22 23 24 25 26 27  First Full Day & Last Full Day 21 22 23 24 25 26 27
28 29 30 31  Administrative Day 28 29 30

GREENEVILLE CITY SCHOOLS
2025-2026 Calendar

July 2025 January 2026

June 2026

November 2025

December 2025

August 2025

September 2025

October 2025

May 2026

February 2026

March 2026

April 2026
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Calendar Totals
Aug 19 25 4 days from July
Sept 21 21
Oct 17 18
Nov 17 18 1 P/T Conf Day
Dec 14 15
Jan 17 19
Feb 17 19
Mar 17 17
Apr 21 21
May 14 17

Total Days 174 190

*200 Day Accountability Report
State Days (Can be Outside)

7/28/2025 1
7/29/2025 1
7/30/2025 1

1/6/2026 1
5/26/2026* 1

Local Days (Within Calendar)
8/29/2025* 1
10/13/2025 1

12/19/2025* 1
2/13/2026* 1
2/17/2026 1

5/5/2025 1
Designated Parent Teacher Conference Date

11/26/2025 1 (Actual Conferences are other days)
Administrative Days

7/31/2025 1
8/4/2025 1
1/5/2026 1

5/22/2026 1

Teacher Paid Holidays 10

Total Teacher Days 200

This Calendar includes (174) Student Days, (11) Professional Development Days, and (4) Administrative Days. There are 
a total of (200) Teacher Days which includes (10) paid holidays. 

Student Days Teacher Days
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Days
23

43

19

45

22

44

19

42 88 86 174

Professional Learning Days (for Certified Staff):
1.) 7/31/2025 State: Local:
2.) 8/4/2025 7/28/2025 8/29/2025*
3.) 1/5/2026 7/29/2025 10/13/2025
4.) 5/22/2026 7/30/2025 12/19/2025*

1/6/2026 2/13/2026*
5/26/2026* 2/17/2026

5/5/2026
*Exchange Days

1 1
5 5
3 1
10 1
1

28

7/4/2025
9/1/2025
10/10/2025

Thanksgiving 11/26/2025-11/28/2025
12/22/2025-12/31/2025

New Year 1/1/2026-1/2/2026
1/19/2026
3/19/2026-3/20/2026
4/3/2026
5/25/2026

GREENEVILLE CITY SCHOOLS
2025-2026 Calendar

Interim Period Ends 11/7/2025

Grade Card Schedule Date
Interim Period Ends 9/5/2025
Interim Reports Go Out 9/10/2025
1st 9 Weeks Ends 10/3/2025
Grade Cards Go Out 10/17/2025

Interim Reports Go Out 11/12/2025
2nd 9 Weeks Ends 12/18/2025

3rd 9 Weeks Ends 3/13/2026

Grade Cards Go Out 1/9/2026

Interim Reports Go Out 2/11/2026
Interim Period Ends 2/6/2026

4th 9 Weeks Ends 5/21/2026

Grade Cards Go Out 3/27/2026

Interim Period Ends 4/17/2026
Interim Reports Go Out 4/22/2026

Administrative Days:

Grade Cards Go Out 5/21/2026

Good FridayThanksgiving
Memorial Day

Teacher Vacation Days
Labor Day Presidents Day
Fall Break Spring Break

Christmas
Martin Luther King Jr.

Central Office Closed
Independence Day

Martin Luther King Jr.
Spring Break

Labor Day
Fall Break

Christmas

Good Friday
Memorial Day
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Independent Auditors’ Report 
 
 
 
Board of Education, Town of Greeneville, Tennessee 
Greeneville, Tennessee 
 
Report on the Audit of the Financial Statements 

Opinions 

We have audited the accompanying financial statements of the governmental activities, each major fund, 
and the aggregate remaining fund information of the Board of Education, Town of Greeneville, Tennessee 
(the “Board”) as of and for the year ended June 30, 2023, and the related notes to the financial statements, 
which collectively comprise the Board’s basic financial statements as listed in the table of contents. 

In our opinion, the financial statements referred to above present fairly, in all material respects, the 
respective financial position of the governmental activities, each major fund, and the aggregate remaining 
fund information of the Board as of June 30, 2023, and the respective changes in financial position, and the 
respective budgetary comparison for the General Fund, Federal Projects Fund, and School Nutrition Fund 
thereof for the year then ended in accordance with accounting principles generally accepted in the United 
States of America. 

Basis for Opinions 

We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards, issued 
by the Comptroller General of the United States. Our responsibilities under those standards are further 
described in the Auditors’ Responsibilities for the Audit of the Financial Statements section of our report. 
We are required to be independent of the Board and to meet our other ethical responsibilities, in accordance 
with the relevant ethical requirements relating to our audit. We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our audit opinions.  

Change in Accounting Principle 

As described in Note 1, the Board has adopted the provisions of Governmental Accounting Standards Board 
(“GASB”) Statement No. 96, Subscription-Based Information Technology Arrangements. Our opinion is not 
modified with respect to this matter. 

Emphasis of Matter 

As discussed in Note 1, the financial statements present only the Board of Education, Town of Greeneville, 
Tennessee and do not purport to, and do not, present fairly the financial position of the Town of Greeneville, 
Tennessee, as of June 30, 2023 and the changes in its financial position, or, where applicable, its cash flows 
for the year then ended in conformity with accounting principles generally accepted in the United States of 
America. Our opinion is not modified with respect to this matter. 

Responsibilities of Management for the Financial Statements 

Management is responsible for the preparation and fair presentation of the financial statements in 
accordance with accounting principles generally accepted in the United States of America, and for the 
design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error. 

In preparing the financial statements, management is required to evaluate whether there are conditions or 
events, considered in the aggregate, that raise substantial doubt about the Board’s ability to continue as a 
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going concern for twelve months beyond the financial statement date, including any currently known 
information that may raise substantial doubt shortly thereafter. 

Auditors’ Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditors’ report that includes 
our opinions. Reasonable assurance is a high level of assurance but is not absolute assurance and therefore 
is not a guarantee that an audit conducted in accordance with generally accepted auditing standards and 
Government Auditing Standards will always detect a material misstatement when it exists. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from error, as fraud 
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 
Misstatements are considered material if there is a substantial likelihood that, individually or in the 
aggregate, they would influence the judgment made by a reasonable user based on the financial statements. 

In performing an audit in accordance with generally accepted auditing standards and Government Auditing 
Standards, we: 

• Exercise professional judgment and maintain professional skepticism throughout the audit. 

• Identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, and design and perform audit procedures responsive to those risks. Such procedures 
include examining, on a test basis, evidence regarding the amounts and disclosures in the financial 
statements. 

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Board’s internal control. Accordingly, no such opinion is expressed. 

• Evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statements. 

• Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, 
that raise substantial doubt about the Board’s ability to continue as a going concern for a reasonable 
period of time. 

We are required to communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit, significant audit findings, and certain internal control-related matters 
that we identified during the audit. 

Required Supplementary Information 

Accounting principles generally accepted in the United States of America require that the management’s 
discussion and analysis and required supplementary schedules as listed in the table of contents be 
presented to supplement the basic financial statements. Such information is the responsibility of 
management and, although not a part of the basic financial statements, is required by the Governmental 
Accounting Standards Board who considers it to be an essential part of financial reporting for placing the 
basic financial statements in an appropriate operational, economic, or historical context. We have applied 
certain limited procedures to the required supplementary information in accordance with auditing standards 
generally accepted in the United States of America, which consisted of inquiries of management about the 
methods of preparing the information and comparing the information for consistency with management’s 
responses to our inquiries, the basic financial statements, and other knowledge we obtained during our audit 
of the basic financial statements. We do not express an opinion or provide any assurance on the information 
because the limited procedures do not provide us with sufficient evidence to express an opinion or provide 
any assurance. 
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Supplementary Information  

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively 
comprise the Board’s basic financial statements. The accompanying combining and individual nonmajor fund 
financial statements, budgetary comparison schedule of nonmajor governmental fund, supplementary 
information as listed in the table of contents, and schedule of expenditures of federal awards, as required by 
Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and 
Audit Requirements for Federal Awards, are presented for purposes of additional analysis and are not a 
required part of the basic financial statements. Such information is the responsibility of management and 
was derived from and relates directly to the underlying accounting and other records used to prepare the 
basic financial statements. The information has been subjected to the auditing procedures applied in the 
audit of the basic financial statements and certain additional procedures, including comparing and 
reconciling such information directly to the underlying accounting and other records used to prepare the 
basic financial statements or to the basic financial statements themselves, and other additional procedures 
in accordance with auditing standards generally accepted in the United States of America. In our opinion, 
the combining and individual nonmajor fund financial statements, budgetary comparison schedule of 
nonmajor governmental fund, supplementary information as listed in the table of contents, and the schedule 
of expenditures of federal awards are fairly stated, in all material respects, in relation to the basic financial 
statements as a whole. 

Other Information  

Management is responsible for the other information included in the annual report. The other information 
comprises the introductory section but does not include the basic financial statements and our auditors’ 
report thereon. Our opinions on the basic financial statements do not cover the other information, and we do 
not express an opinion or any form of assurance thereon. 

In connection with our audit of the basic financial statements, our responsibility is to read the other 
information and consider whether a material inconsistency exists between the other information and the 
basic financial statements, or the other information otherwise appears to be materially misstated. If, based 
on the work performed, we conclude that an uncorrected material misstatement of the other information 
exists, we are required to describe it in our report. 

Other Reporting Required by Government Auditing Standards 

In accordance with Government Auditing Standards, we have also issued our report dated February 19, 2024, 
on our consideration of the Board’s internal control over financial reporting and on our tests of its 
compliance with certain provisions of laws, regulations, contracts, and grant agreements and other matters. 
The purpose of that report is solely to describe the scope of our testing of internal control over financial 
reporting and compliance and the results of that testing, and not to provide an opinion on the effectiveness 
of the Board’s internal control over financial reporting or on compliance. That report is an integral part of an 
audit performed in accordance with Government Auditing Standards in considering the Board’s internal 
control over financial reporting and compliance. 

 
 
 
 
Greeneville, Tennessee 
February 19, 2024 

cmorrison_ROM
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This section of the Town of Greeneville, Tennessee Board of Education’s (“Board”) annual financial report presents its 
discussion and analysis of the Board’s financial performance during the fiscal year ending June 30, 2023. Please read 
it in conjunction with the Board’s financial statements, which immediately follow this section. 

Financial Highlights 

• The assets and deferred outflows of the Board exceeded its liabilities and deferred inflows at the close of 
the most recent fiscal year by $18,170,762, an increase of $3,456,803 from prior year.  

• During the year, the Board received $8,131,838 in general revenue collections. This was a decrease of $79,095 
compared to prior year or a 0.96% decrease.  Property taxes allocated from Greene County decreased 
$438,201 because of fewer collections while sales tax increased $358,293. In addition, the Board also 
collected $680,865 in tuition revenue which increased slightly from prior year by $33,139 or 5%.  

• Expenses for governmental fund for the year ended June 30, 2023 increased by $5,131,351 or 15% while 
program revenues decreased $347,435 or -.1% compared to prior year. The increase in expenses is because 
the Board’s pension plans had pension expense during the year whereas the Board had negative pension 
expense in the prior year which is a result of the stock market being down in the current year compared to 
the prior year. The Board also had a 3.25% raise for regularly scheduled Greeneville City Schools employees 
and health insurance cost increases ranging from 2.5% to 6.1% for the current year. 

• The Board is in the process of completing a guaranteed energy savings project for a total cost of $7,840,145. 
The project is being funded by ESSER funding, the Board, Town of Greeneville, Tennessee, and an EESI loan. 
The EESI loan is for $4,965,747 that will be paid based upon an agreement between the Board and the Town 
of Greeneville, Tennessee when the loan is fully drawn. The Board had drawn an additional $3,045,595 during 
2023 for a total draw down at June 30, 2023 of $4,790,958.  $174,789 is the remaining amount to be drawn on 
the EESI loan.  

• The Board closed their Extended School Program effective June 30, 2023 and transferred $75,296 from the 
Extended School Program to the General Fund.   

• The Board implemented GASB No. 96, Subscription-Based Information Technology Arrangements during the 
year which resulted in subscription right-to-use assets, net of $126,447 being recorded and a liability of 
$117,358 at June 30, 2023.  

Overview of the Financial Statements 

This discussion and analysis is intended to serve as an introduction to the Board’s financial statements. The basic 
financial statements consist of three parts: (1) government-wide financial statements, (2) fund financial statements, 
and (3) notes to the financial statements. This report also contains additional supplementary information beyond the 
basic financial statements themselves.  

Government-wide financial statements The government-wide financial statements are designed to provide both 
long-term and short-term information about the Board’s overall financial standing in a manner similar to a private-
sector business. 

There are two government-wide financial statements: 

Statement of Net Position - presents information about the Board’s assets plus deferred outflows of resources and 
liabilities plus deferred inflows of resources, with the difference between the two reported as net position. Over 
time, increases or decreases in net position may serve as a useful indicator of whether the financial position of the 
Board is improving or deteriorating. 
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Statement of Activities - presents information showing how the Board’s net position changed during the most recent 
fiscal year. All current year revenues and expenses are taken into account regardless of the timing of related cash 
flows. Thus revenues and expenses are reported in this statement for some items that will only result in cash flows in 
future fiscal years (e.g., earned but unused vacation leave and retiree’s medical and life insurance costs). 

Both government-wide financial statements distinguish between functions of the Board that are principally 
supported by taxes and intergovernmental revenues (governmental activities). The governmental activities of the 
Board include education, community services, health, debt service, capital outlay, school nutrition, internal school 
fund, and an extended school program. The Board functions as a department of the Town, and therefore has been 
included as a governmental activity of the primary government. 

The government-wide financial statements can be found on page 12 of this report. 

Fund financial statements The fund financial statements provide more detailed information about the most 
significant funds. A fund is a grouping of related accounts that is used to maintain control over resources that have 
been segregated for specific activities or objectives. The Board uses fund accounting to ensure and demonstrate 
compliance with finance-related legal requirements. All of the funds of the Board are governmental funds. 

Governmental funds - The Board’s basic services are included in governmental funds. The focus of these funds is on 
(1) how cash and other financial assets that can readily be converted to cash were received and used and (2) what 
remains at the end of the fiscal year for future spending. This detailed short-term view helps in determining whether 
there are more or fewer financial resources that can be spent in the near future to finance the Board’s programs. 
Because this information does not include the additional long-term focus of the government-wide statements, we 
provide additional information after the governmental fund statement that explains the differences between the 
long-term view and the short-term view. 

The Board maintains a General Fund, a Federal Projects Fund, an Extended School Program Fund, an Internal School 
Fund, and a School Nutrition Fund. Information is presented separately in the financial statements for each of these 
Funds. The General Fund, Federal Projects Fund, and School Nutrition Fund are major funds.  

The Board adopts a budget for each of its governmental funds except for the Internal School Fund. Budgetary 
comparisons for the General Fund, Federal Projects Fund, and School Nutrition Fund are part of the basic financial 
statements, and comparisons for the other governmental funds are provided in the supplementary information 
section of the report. Budgetary comparisons are provided to demonstrate compliance with the budget.  

The governmental fund financial statements begin on page 15 of this report. 

Notes to the financial statements The financial statements also include notes that explain some of the information 
in the financial statements and provide more detailed data. The additional information contained in these notes is 
essential to a full understanding of the information provided in the government-wide and fund financial statements. 
The notes to the financial statements can be found beginning on page 24 of this report. 

Other information In addition to the basic financial statements discussed above, this report also presents required 
supplementary information concerning the Board’s progress in funding its obligation to provide pension and OPEB 
benefits to its employees. Required supplementary information can be found beginning on page 60 of this report. 

The combining statements referred to earlier in connection with non-major governmental funds are presented 
immediately following the required supplementary information on pensions and OPEB.  

The supplementary information can be found beginning on page 72 of this report. 
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Financial Analysis of the Board as a Whole 

Net Position 

Net position may serve over time as a useful indicator of a school system’s financial position. In the case of the 
Board, assets and deferred outflows of resources exceeded liabilities and deferred inflows of resources by 
$18,170,762 at the close of the most recent fiscal year. By far the largest portion of the Board’s net position reflects 
its investment in capital assets (land, buildings, equipment, etc.), less any related debt used to acquire those assets 
that is still outstanding. Because capital assets are used to provide services to schools, the assets are not available 
for future spending. Although the Board’s investment in capital assets is shown net of related debt, it should be noted 
that the resources needed to repay this debt must be provided from other sources, since the capital assets 
themselves cannot be used to liquidate these liabilities. 

An additional portion of the Board of Education’s net position represents resources that are restricted in how they 
may be used. At the end of the fiscal year, the restricted net position was $6,750,506. The Board presents an  
unrestricted net position of $1,500,907 at June 30, 2023 compared to the negative unrestricted net position at June 
30, 2022 of ($13,221,429). The unrestricted net position increased $14,722,336 due to several factors. Net investment 
in capital assets increased $1,145,984 because of capital projects completed during the year. Also, the pension 
assets decreased $12,775,038. More detailed information regarding pensions can be accessed in the Notes and 
Supplementary Information sections of the audit report.  

Board of Education’s Net Position 

2023 2022

Current and other assets 10,256,314$    9,123,363$      
Pension assets 4,121,230         16,896,268      
Restricted investments 292,906           228,903           
Capital assets, net 25,542,832     23,123,798      

Total assets 40,213,282$   49,372,332$   

Deferred outflows of resources 8,959,318         9,186,437         

Current liabilities 4,287,096        4,015,581         
Non-current liabilities 23,252,539     21,039,619       

   Total liabilities 27,539,635      25,055,200     

Deferred inflows of resources 3,462,203       18,789,610       

Net investment in capital assets 9,919,349         8,773,365        
Restricted 6,750,506        19,162,023       
Unrestricted 1,500,907        (13,221,429)     

   Total net position 18,170,762$     14,713,959$    
 

Current and other assets increased $1,132,951 as of June 30, 2023 compared to June 30, 2022. This change was due 
to an increase of cash of $1,591,008 and a decrease in intergovernmental receivables of $513,325 because the Town 
of Greeneville, Tennessee had already paid their appropriation and other amounts owed to the Board at June 30, 
2023 compared to 2022.  



BOARD OF EDUCATION 
TOWN OF GREENEVILLE, TENNESSEE 

Management’s Discussion and Analysis (Unaudited) (Continued) 

8 

Current liabilities increased $271,515 or 7% because of an increase in accounts payable of $198,119 due to computers 
bought at the end of the year 2023. The remaining increase was due to a new subscription payable of $52,831 as a 
result of implementing GASB 96 and an increase of $50,000 for current bonds payable. Non-current liabilities 
increased $2,212,920 or 10.5% due to $3,045,594 drawn on the EESI during the year and a decrease in bonds payable 
of $1,887,624 due to the repayment of bonds for the year for a net increase of $1,157,970. The Board also had an 
increase in the pension liability public employee retirement plan of $873,381 as all plans for the Board had a pension 
asset as of June 30, 2022.  The Board had an increase in the other post-employment benefit liabilities of $188,629.  
Also, as a result of the implementation of GASB 96, the Board had an increase in the subscription liability of $64,527. 

Changes in Net Position 

Net position of the Board’s governmental activities increased $3,456,803. Program revenues decreased $347,435 or 
0.1%. Charges for services increased $578,124 because school nutrition did not receive federal funding to provide 
food for all students during 2023. Operating grants and contributions decreased $905,060 because of a decrease in 
federal funding for school nutrition and less amounts spent for ESSER 2.0 and 3.0 during 2023. During the year, the 
Board received $8,131,838 in general revenue collections. This was a decrease of $79,095 compared to prior year 
because Greene County property tax collections decreased $438,201 due to the reallocation of the tax rate by the 
Greene County Commission, while sales tax increased $358,293. Expenses increased $5,131,351 for 2023 compared to 
2022 because the Board’s pension plans had pension expense during the year whereas the Board had negative 
pension expense in the prior year which is a result of the stock market being down in the current year compared to 
the prior year. The following is a summary of financial activities for the Board during the fiscal year ended June 30, 
2023.  
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2023 2022

Program revenue
Charges for services 2,413,328$      1,835,204$      
Grants 32,199,837      33,125,396      

General revenues
Local taxes 8,106,931         8,190,094        
Other 23,915               19,886               
Interest 992                     953                     

Total revenues 42,745,003     43,171,533       

Governmental activities expenses
Instruction 25,927,969      21,111,205        
School Nutrition 1,778,488         1,665,375         
Extended School Program 142,387             73,615               
Technology 815,495            1,228,304        
Center for Technology 192,923            142,479            
Student Support Services 1,404,599        1,156,116           
Board of Education 349,593            345,126            
Internal school 1,155,916          952,205           
Administration 2,582,441        2,469,118         
Transportation 912,790             808,546           
Health 538,041            643,089           
Maintenance and Operations 3,289,236        3,315,649         
Debt Service 198,322            246,022           

Total expenses 39,288,200     34,156,849      

Increase in net position 3,456,803        9,014,684        
Net Position at the Beginning of the Year 14,713,959       5,695,810         
Restatement -                          3,465                 

Net Position at the End of the Year 18,170,762$     14,713,959$    

Governmental Activities

 
Financial Analysis of the Board’s Funds 

The Board uses fund accounting to help it control and manage money for particular purposes or to demonstrate 
compliance with legal requirements. More detailed analysis is provided below for the Board’s funds. 

General Fund Budgetary Highlights 

• The Board of Education paid the Town of Greeneville its annual quarter cent sales tax payment of $190,487 
and contributed $111,000 of State BEP Funds to help support the School Resource Officers in every school. 

• The Board of Education paid $192,923 toward the operating costs of the Greene Technology Center.  
• The Board through the Town of Greeneville, Tennessee, did additional draws of $3,045,594 during the year 

on the EESI loan for the guaranteed energy savings project started during 2022. 
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Federal Projects Fund Budgetary Highlights 

The Federal Projects fund serves to receive and disburse all funds related to the various Title programs, as well as 
IDEA and any other federally mandated programs. This fund operated within its budget for the 2022 - 2023 school 
year. 

School Nutrition Fund Budgetary Highlights 

The School Nutrition fund serves to receive and distribute all funds necessary to operate the cafeterias housed in the 
four elementary schools, the middle school and the high school. This fund operated with an excess of revenues over 
expenditures for the 2022 - 2023 school year of $316,107.  

Extended School Program Budgetary Highlights 

The Extended School Program is offered as a means of after school care for students attending EastView 
Elementary, Tusculum View Elementary, and Hal Henard Elementary schools. The program is intended to be self-
supporting. The Extended School Program was closed as of June 30, 2023. $75,296 was transferred to the General 
Fund to close the program. 

Capital Asset and Debt Administration 

Capital Assets 

At the end of this year, the Board had $25,542,832 (net of accumulated depreciation) invested in capital assets, 
including land and land rights, construction in progress, buildings, machinery and equipment, furniture and fixtures, 
intangible right-to-use asset, and subscription right-to-use asset. 

Board’s Capital Assets 

2023 2022

Land 696,928$         696,928$         
Construction in progress 4,066,331        5,165,724         
Buildings and improvements 54,335,167      51,445,413       
Equipment 7,168,094         4,976,509        
Vehicles 1,802,575         1,884,770         
Less accumulated depreciation (42,796,778)     (41,242,268)    
Intangible right-to-use asset, net 144,068            196,722             
Subscription right-to-use asset, net 126,447            -                          

25,542,832$  23,123,798$    
 

The Board’s net capital assets increased $2,419,034 or 10%. Depreciation expense for the year ended June 30, 2023 
was $1,896,455 and amortization for the intangible and subscription right-to use-assets was $116,254. Capital asset 
additions of $8,604,456 were added during the year. Construction in progress additions were $3,019,285 for the 
guaranteed energy savings project and disposals of $4,362,760 for assets put in service during the year for the 
guaranteed energy savings project of $3,961,291 and Greeneville High School roof replacement project phase 2 for 
$318,063. Other additions during the year included a roof replacement of $233,957 and an EPIC communications 
system for $214,822 at Hal Henard Elementary.  Nurse stations were also added at East View and Tusculum View for 
$230,261. A new bus was also purchased for $106,884. As a result of the implementation of GASB 96, the Board has 
also recorded a subscription right-to-use-asset for use of software of $190,047.  
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Debt 

At the end of the current fiscal year, The Board of Education had $25,174,978 in long-term debt outstanding as noted 
below: 

2023 2022

Bonds payable 9,495,000$    11,105,000$    
Premium on bonds payable 1,078,317          1,305,941         
Note payable 4,790,958        1,745,364         
Lease payable 141,850             194,128             
Subscription payable 117,358              -                          
Other post employment benefits 8,248,606       8,059,977        
Net pension liability 873,381             -                          
Accrued retirement incentive 283,187             283,896            
Accrued compensated absences 146,321             146,321             

    Total long-term debt 25,174,978$    22,840,627$  
 

The Board had an increase of $2,334,351 or 10.2% from last year due to additional draws on the EESI loan for the 
guaranteed energy savings project of $3,045,594 and a pension liability of $873,381 for the public employee 
retirement plan through the Town of Greeneville, Tennessee that had a pension asset in the prior year of $2,058,653. 
The Board paid principal payments on bonds during the year of $1,610,000 and amortization of the premium on bonds 
of $227,624. The Board also implemented GASB 96 during the year which added a subscription payable of $117,358 as 
of June 30, 2023.  

Discussion of known facts, decisions, or conditions expected to have a significant effect 

The Board adopted a budget for the general fund for fiscal year 2024 at $35,551,538, which included using $6,519 of 
fund balance to balance the budget. The approved budget includes a 5% raise for teachers and a $1 per hour raise for 
hourly non-certified employees. The Board anticipates an increase in State funding with the implementation of the 
TISA (Tennessee Investment in Student Achievement) funding formula in Fiscal Year 2024-2025.  

Contacting the Board of Education’s Financial Management 

This financial report is designed to provide the taxpayers, citizens and all interested parties with a general overview 
of the Board of Education’s finances and to demonstrate the Board of Education’s accountability for the money it 
receives. If you have questions about this report or need additional financial information, contact the Finance 
Department, Greeneville City School System, 129 West Depot Street, Greeneville, TN 37743. 
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Governmental

Activities Total

ASSETS
Current Assets

Cash 7,891,917$            7,891,917$            
Accounts receivable, net 95,927                    95,927                    
Intergovernmental receivables 2,198,442             2,198,442             
Inventory 70,028                   70,028                   

Total current assets 10,256,314            10,256,314            

Noncurrent Assets
Net pension asset, legacy plan 4,054,952            4,054,952            
Net pension asset, hybrid plan 66,278                    66,278                    
Restricted investments, TCRS Stabilization Trust 292,906                292,906                
Land 696,928                 696,928                 
Construction in progress 4,066,331             4,066,331             
Depreciable capital assets, net 20,509,058          20,509,058          
Intangible right-to-use asset, net 144,068                 144,068                 
Subscription right-to-use assets, net 126,447                 126,447                 

Total noncurrent assets 29,956,968          29,956,968          

Total assets 40,213,282           40,213,282           

DEFERRED OUTFLOWS OF RESOURCES 
Pension 6,588,030             6,588,030             
Other post employment benefits 2,371,288              2,371,288              

Total deferred outflows of resources 8,959,318              8,959,318              

See accompanying notes to the financial statements. 12
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Governmental

Activities Total
LIABILITIES 

Current Liabilities
Accounts payable 625,713$               625,713$               
Compensation payable 1,725,785              1,725,785              
Interest payable 13,159                     13,159                     
Current portion of noncurrent liabilities 156,834                  156,834                  
Current portion of right-to-use asset 52,774                    52,774                    
Current portion of subscription right-to-use asset 52,831                    52,831                    
Current portion of bonds payable 1,660,000             1,660,000             

Total current liabilities 4,287,096             4,287,096             

Noncurrent Liabilities
Other noncurrent liabilities, less current portion 272,674                 272,674                 
Bonds payable, less current portion 8,913,317               8,913,317               
Note payable, less current portion 4,790,958             4,790,958             
Right-to-use asset, less current portion 89,076                    89,076                    
Subscription right-to-use asset, less current portion 64,527                    64,527                    
Other post employment benefits 8,248,606             8,248,606             
Pension liability, public employee retirement plan 873,381                  873,381                  

Total noncurrent liabilities 23,252,539          23,252,539          

Total liabilities 27,539,635           27,539,635           

DEFERRED INFLOWS OF RESOURCES
Gain on bond refunding 103,747                  103,747                  
Pension 1,070,615               1,070,615               
Other post employment benefits 2,287,841              2,287,841              

Total deferred inflows of resources 3,462,203             3,462,203             

NET POSITION
Net investment in capital assets 9,919,349              9,919,349              
Restricted for:

Pension asset 4,121,230              4,121,230              
TCRS Stabilization Trust 292,906                 292,906                 
School nutrition 1,519,675               1,519,675               
Internal school 649,762                 649,762                 
Education 118,275                   118,275                   
Support Services 5,849                      5,849                      
Other 42,809                   42,809                   

Unrestricted 1,500,907              1,500,907              

Total net position 18,170,762$          18,170,762$          

See accompanying notes to the financial statements. 13
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Expenses

Charges for 

Services

Operating 

Grants and 

Contributions

Capital Grants

and 

Contributions

Governmental 

Activities Total

Governmental Activities
Instruction 25,927,969$        680,865$              21,420,879$        -$                             (3,826,225)$         (3,826,225)$         
School nutrition 1,778,488              565,843                 1,721,531                -                                508,886                 508,886                 
Extended school program 142,387                  10,398                    -                                -                                (131,989)                 (131,989)                 
Technology 815,495                 -                                -                                -                                (815,495)                (815,495)                
Greene Technology Center 192,923                 -                                152,827                  -                                (40,096)                 (40,096)                 
Student support services 1,404,599             -                                1,112,673                -                                (291,926)                (291,926)                
Board of education 349,593                 -                                276,935                 -                                (72,658)                  (72,658)                  
Internal school 1,155,916               1,156,222              -                                -                                306                          306                          
Administration 2,582,441             -                                2,045,717              -                                (536,724)               (536,724)               
Transportation 912,790                  -                                723,080                -                                (189,710)                 (189,710)                 
Health 538,041                 -                                426,217                  -                                (111,824)                  (111,824)                  
Maintenance and operations 3,289,236             -                                2,605,615             -                                (683,621)                (683,621)                
Debt service 198,322                 -                                -                                1,714,363               1,516,041               1,516,041               

Total governmental activities 39,288,200$       2,413,328$           30,485,474$       1,714,363$            (4,675,035)           (4,675,035)           

General Revenues
Property taxes, including interest and penalty 2,981,125              2,981,125              
In-lieu tax 142,826                 142,826                 
Sales tax 4,982,980            4,982,980            
Other 23,915                    23,915                    
Interest 992                          992                          

Total general revenues    8,131,838               8,131,838               

Change in net position 3,456,803            3,456,803            

Net position at the beginning of the year 14,713,959            14,713,959            

Net position at the end of the year 18,170,762$         18,170,762$         

Program Revenues

Net (Expenses) Revenues

and Changes in Net Position

See accompanying notes to the financial statements. 14



BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE
Balance Sheet - Governmental Funds

June 30, 2023

General Fund

Federal 

Projects Fund School Nutrition

Other 

Governmental 

Funds

Total 

Governmental 

Funds

ASSETS
Cash 5,754,353$          -$                            1,483,692$           653,872$              7,891,917$            
Equity in pooled cash -                               1,500,964             -                               -                               1,500,964             
Accounts receivable, net of allowance 93,073                   361                          2,018                      475                          95,927                   
Due from other governments 2,158,003             -                               40,695                   -                               2,198,698              
Restricted investments 292,906                -                               -                               -                               292,906                
Inventories -                               -                               70,028                   -                               70,028                   

Total assets 8,298,335$          1,501,325$           1,596,433$           654,347$              12,050,440$       

LIABILITIES 
Accounts payable 502,066$             107$                        6,730                      4,585$                   513,488$               
Due to other funds -                               1,501,218               -                               -                               1,501,218               
Salaries payable 941,201                  -                               -                               -                               941,201                  
Payroll taxes payable 728,280                 -                               -                               -                               728,280                 
Other payroll deductions 50,346                   -                               -                               -                               50,346                   

Total liabilities 2,221,893             1,501,325              6,730                      4,585                      3,734,533             

FUND BALANCES
Nonspendable:

School Nutrition Food Inventory -                               -                               70,028                   -                               70,028                   
Restricted for:

School Nutrition -                               -                               1,519,675               -                               1,519,675               
TCRS Stabilization Trust 292,906                -                               -                               -                               292,906                
Internal school -                               -                               -                               649,762                 649,762                 
Education 118,275                  -                               -                               -                               118,275                  
Support Services 5,849                      -                               -                               -                               5,849                      
Instruction 3,086                      3,086                      
Other 39,723                   -                               -                               -                               39,723                   

Assigned to:
Instruction 4,525                      -                               -                               -                               4,525                      
Support Services 18,733                    -                               -                               -                               18,733                    
Other 207,135                 -                               -                               -                               207,135                 
Capital Projects 42,413                    -                               -                               -                               42,413                    
Subsequent year’s budget 6,519                       -                               -                               -                               6,519                       

Unassigned 5,337,278             -                               -                               -                               5,337,278             

Total fund balances 6,076,442             -                               1,589,703              649,762                 8,315,907              

Total liabilities, deferred inflows of 
resources, and fund balances 8,298,335$          1,501,325$           1,596,433$           654,347$              12,050,440$       

See accompanying notes to the financial statements. 15



BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Reconciliation of the Governmental Funds Balance Sheet to Statement of Net Position
June 30, 2023

Amounts reported for governmental activities in the Statement of Net Position are different because:

Total fund balance of Governmental Funds 8,315,907$      

Capital assets used in governmental activities are not current financial resources and, therefore,
are not reported in the governmental funds balance sheet. The cost of the assets is $68,522,413
and the accumulated depreciation is ($42,979,581). 25,542,832     

Long-term other post employment benefit payments are not due and payable in the current
period and, therefore, are not reported as liabilities in the governmental funds.  This amount
is the net other post employment benefits asset (liability), net of deferred outflows and
deferred inflows related to other post employment benefits. (8,165,159)        

Interest payable on long-term debt does not require current financial resources.  Therefore,
interest payable is not reported as a liability in the governmental funds balance sheet. (13,159)              

Retainage payable does not require current financial resources. Therefore, retainage payable
is not reported as a liability in the governmental funds balance sheet. (118,185)            

Long-term pension plan retirement payments are not due and payable in the current period and,
therefore, are not reported as liabilities in the governmental funds.  This amount is the net pension
asset (liability), net of deferred outflows and deferred inflows related to pensions. 8,765,264       

Long-term liabilities, including bonds payable, are not due and payable in the current period
and therefore are not reported in the funds. (16,156,738)     

Net position of governmental activities 18,170,762$    

See accompanying notes to the financial statements. 16



BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Statement of Revenues, Expenditures, and Changes in Fund Balance - Governmental Funds
Year Ended June 30, 2023

General Fund

Federal 

Projects Fund

School Nutrition 

Fund

Other 

Governmental 

Funds

Total 

Governmental 

Funds

Revenues
State of Tennessee 17,009,924$        -$                            -$                            -$                            17,009,924$        
Federal funds through state 43,785                   4,575,522             1,609,708              -                               6,229,015             
Direct federal funds 401,229                 -                               -                               -                               401,229                 
Town of Greeneville 5,915,909              -                               -                               -                               5,915,909              
Local taxes 8,085,722             -                               -                               -                               8,085,722             
Charges for current services 884,912                 -                               604,503                8,602                     1,498,017              
Investment income 992                         -                               -                               -                               992                         
Other local revenue 385,479                 -                               73,163                    1,156,458              1,615,100               

Total revenues 32,727,952           4,575,522             2,287,374             1,165,060              40,755,908          

Expenditures
Instruction 20,506,873          4,380,054            -                               -                               24,886,927          
School nutrition 28,293                   -                               1,971,267               -                               1,999,560              
Extended school program -                               -                               -                               66,251                    66,251                    
Internal school -                               -                               -                               1,155,916               1,155,916               
Technology 888,963                 -                               -                               -                               888,963                 
Board of education 837,665                 -                               -                               -                               837,665                 
Health 290,464                -                               -                               -                               290,464                
Greene Technology Center 192,923                 -                               -                               -                               192,923                 
Student support services 1,134,119                -                               -                               -                               1,134,119                
Transportation 1,098,928             -                               -                               -                               1,098,928             
Administration 2,804,015             -                               -                               -                               2,804,015             
Maintenance and operations 6,986,522             -                               -                               -                               6,986,522             
Debt service

Principal 125,000                 -                               -                               -                               125,000                 
Interest 23,700                   -                               -                               -                               23,700                   

Total expenditures 34,917,465           4,380,054            1,971,267               1,222,167               42,490,953          

Excess of revenue over expenditures (2,189,513)             195,468                 316,107                  (57,107)                   (1,735,045)            

Other Financing Sources (Uses)
Loan issued through Town of Greeneville 3,045,895             -                               -                               -                               3,045,895             
Transfer to the Town of Greeneville (301,307)                -                               -                               -                               (301,307)                
Proceeds from sale of equipment and materials 1,332                      -                               -                               -                               1,332                      
Insurance recoveries 1,075                       -                               -                               -                               1,075                       
Operating transfers in 270,764                 -                               -                               -                               270,764                 
Operating transfers out -                               (195,468)                -                               (75,296)                  (270,764)               

Total other financing sources 3,017,759              (195,468)                -                               (75,296)                  2,746,995             

Excess of revenue and other financing 
sources (uses)  over expenditures 828,246                -                               316,107                  (132,403)                1,011,950               

Fund balance, July 1, 2022 5,248,196              -                               1,273,596              782,165                  7,303,957             

Fund balance, June 30, 2023 6,076,442$          -$                            1,589,703$           649,762$              8,315,907$           

See accompanying notes to the financial statements. 17



BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Reconciliation of Statement of Revenues, Expenditures, and Changes in 
Fund Balances of Governmental Funds to the Statement of Activities

Year Ended June 30, 2023

Amounts reported for governmental activities in the Statement of Net Activities are different 
because:

Net change in fund balances of Governmental Funds 1,011,950$       

Governmental funds report capital outlays as expenditures.  However, in the government-wide 
statement of activities and changes in net position, the cost of those assets is allocated over 
their estimated useful lives and reported as depreciation and amortization expense.  This is the 
amount by which depreciation and amortization expense of $2,012,709 was exceeded by capital 
outlay additions of $4,357,951. 2,345,242       

Some pension expenses reported in the Statement of Activities do not require the use of current 
financial resources and therefore are not reported as expenditures in the governmental funds. 1,361,562         

Other post employment benefits expenses reported in the Statement of Activities do not require 
the use of current financial resources and, therefore, are not reported as expenditures in the 
governmental funds. (154,234)           

Expenses for compensated absences and termination benefits and retainage do not require the 
use of current financial resources and therefore, are not reported as expenditures in the 
governmental funds. 74,240              

The issuance of long-term debt (e.g., bonds, notes, leases, and subscriptions) provides current 
financial resources to governmental funds, while the repayment of the principal of long-term 
debt consumes financial resources of governmental funds.  Neither transaction, however, has 
any effect on net position.  Also, governmental funds report the effect of premiums, discounts, 
and similar items when debt is first issued, whereas these amounts are deferred and amortized 
in the Statement of Activities.  This amount is the net effect of these differences in the 
treatment of long-term debt and related items. (1,181,957)         

Change in net position of governmental activities 3,456,803$    

See accompanying notes to the financial statements. 18



BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Budgetary Comparison Statement - General Fund
Year Ended June 30, 2023

Actual Variance with
Original Final Amounts Final Budget

Revenues
State of Tennessee 16,794,895$        17,070,682$        17,009,924$        (60,758)$               
Federal funds through state 50,000                  50,000                  43,785                   (6,215)                     
Direct federal funds 53,565                   399,650                401,229                 1,579                       
Town of Greeneville 5,915,909             5,915,909             5,915,909             -                               
Local taxes 8,054,062            8,054,062            8,085,722            31,660                    
Charges for current services 787,385                 787,385                 884,912                 97,527                   
Investment income 855                         855                         992                         137                          
Other revenue 215,498                 1,868,910              385,479                 (1,483,431)             

Total revenues 31,872,169            34,147,453           32,727,952          (1,419,501)              

Expenditures
Instruction
   Salaries 14,465,529           14,736,570           14,610,740           125,830                 
   Employee benefits 4,342,077            4,304,122             4,166,751              137,371                   
   Contracted services 241,585                 226,856                173,079                  53,777                    
   Fee waivers 25,000                  25,000                  25,000                  -                               
   Equipment 143,025                 1,417,653              658,756                 758,897                 
   Materials and supplies 537,312                  745,707                 560,456                185,251                  
   Textbooks 241,250                 55,514                    53,887                   1,627                       
   Staff development 154,565                 187,134                  181,180                   5,954                     
   Travel 14,250                   21,144                    20,611                    533                         
   Other 43,855                   650,669                56,413                    594,256                

Total instruction 20,208,448         22,370,369          20,506,873          1,863,496             

Technology
   Salaries 411,367                  411,367                  389,954                21,413                    
   Employee benefits 135,065                 135,065                 132,543                 2,522                     
   Staff development 45,000                  55,863                   55,483                   380                         
   Equipment 380,512                 343,385                239,764                103,621                  
   Materials and supplies 11,000                    13,500                   9,875                      3,625                      
   Other 58,004                  64,834                   61,344                    3,490                     

Total technology 1,040,948             1,024,014             888,963                135,051                  

Board of Education
   Salaries 138,731                  138,731                  138,731                  -                               
   Employee benefits 252,613                 252,614                 228,012                 24,602                  
   Contracted services 283,339                284,038                273,397                 10,641                    
   Trustee commissions 122,438                 109,438                 109,089                 349                         
   Dues and memberships 10,954                   10,954                   10,503                   451                          
   Other 62,325                   84,984                   77,933                   7,051                      

Total Board of Education 870,400                880,759                837,665                 43,094                  

Budgeted Amounts

See accompanying notes to the financial statements. 19



BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Budgetary Comparison Statement - General Fund - (Continued)

Actual Variance with
Original Final Amounts Final Budget

Expenditures (continued)
Health
   Salaries 250,787$              254,597$              188,886$               65,711$                   
   Employee benefits 116,417                   117,299                   73,861                    43,438                   
   Contracted services 6,200                     6,200                     647                          5,553                      
   Materials and supplies 27,221                    27,221                    24,018                    3,203                      
   Travel 100                          150                          124                          26                            
   Other 5,203                      5,343                      2,928                      2,415                      

Total health 405,928                410,810                  290,464                120,346                 

Greene Technology Center 192,923                  192,923                  192,923                  -                               

Student support services
   Salaries 857,889                 857,889                 785,707                 72,182                    
   Employee benefits 274,724                 274,724                 250,996                 23,728                   
   Evaluation and testing 88,575                    81,295                    70,998                   10,297                    
   Equipment 4,222                      10,522                    10,462                    60                            
   Other 8,000                     22,727                    15,956                    6,771                       

Total student support services 1,233,410              1,247,157               1,134,119                113,038                  

Transportation
   Salaries 496,162                 547,020                543,028                3,992                      
   Employee benefits 200,881                 221,696                  220,603                1,093                      
   Contracted services 82,792                   43,992                   41,509                    2,483                      
   Materials and supplies 259,699                 355,803                 276,179                  79,624                   
   Maintenance and repairs 12,500                    15,000                   6,302                      8,698                      
   Other 14,137                     16,637                    11,307                     5,330                      

Total transportation 1,066,171               1,200,148              1,098,928              101,220                  

Administration
   Salaries 1,956,231               1,985,877              1,964,298              21,579                    
   Employee benefits 568,212                  571,553                  563,098                 8,455                      
   Contracted services 150                          3,150                      21,116                      (17,966)                   
   Equipment 76,222                   85,183                    79,249                   5,934                      
   Materials and supplies 17,680                    20,230                   13,708                    6,522                      
   Communications 106,423                 70,423                   68,953                   1,470                       
   Travel 1,880                      5,230                      4,404                     826                          
   Dues and memberships 8,676                      8,676                      7,249                      1,427                       
   Other 65,801                    89,351                    81,940                    7,411                        

Total administration 2,801,275              2,839,673             2,804,015             35,658                   

Budgeted Amounts

See accompanying notes to the financial statements. 20



BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Budgetary Comparison Statement - General Fund - (Continued)

Actual Variance with
Original Final Amounts Final Budget

Expenditures (continued)
Maintenance and operations
   Salaries 1,192,855$            1,227,906$           1,118,382$             109,524$              
   Employee benefits 511,531                   513,145                  462,063                51,082                    
   Insurance 146,541                  146,541                  142,195                  4,346                      
   Contracted services 109,500                 145,600                 137,031                   8,569                      
   Equipment -                               10,500                    10,110                     390                          
   Utilities 645,013                 799,913                  793,014                  6,899                      
   Materials and supplies 84,600                   103,072                 97,619                    5,453                      
   Maintenance and repairs 400,830                446,543                432,358                 14,185                     
   Communications 5,871                       5,871                       4,179                       1,692                       
   Building improvements 500,000                4,053,844            3,767,469             286,375                 
   Other 15,150                     22,250                   22,102                    148                          

Total maintenance and operations 3,611,891                7,475,185              6,986,522             488,663                 

Operation of Non-Instructional Services
Food Service

Salaries -                               24,672                   20,855                   3,817                       
Employee benefits -                               5,552                      3,964                      1,588                       
Equipment -                               5,000                     3,474                      1,526                       

Total operation of non-instructional services -                               35,224                   28,293                   6,931                       

Debt service:

Principal 305,000                225,000                125,000                 100,000                 
Interest 23,700                   23,700                   23,700                   -                               

Total expenditures 31,760,094           37,924,962          34,917,465           3,007,497             

Other Financing Sources (Uses)
Loan issued through Town of Greeneville -                               3,239,690             3,045,895             (193,795)                 
Transfer to the Town of Greeneville (269,987)                (309,987)                (301,307)                8,680                      
Proceeds from sale of equipment and materials 11,133                      11,860                     1,332                       (10,528)                   
Insurance recoveries 8,000                     9,075                      1,075                       (8,000)                    
Operating transfers in 136,487                  263,369                 270,764                 7,395                      

Total other financing sources (uses) (114,367)                 3,214,007             3,017,759              (196,248)                

Excess of revenue and other financing 
sources (uses) over expenditures (2,292)                    (563,502)               828,246                1,391,748               

Fund balance, July 1, 2022 5,248,196              5,248,196              5,248,196              -                               

Fund balance, June 30, 2023 5,245,904$          4,684,694$          6,076,442$          1,391,748$            

Budgeted Amounts

See accompanying notes to the financial statements. 21



BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Budgetary Comparison Statement - Federal Projects Fund
Year Ended June 30, 2023

Actual Variance with
Original Final Amounts Final Budget 

Revenues
Federal through State

Title I 594,163$              739,276$             635,460$             (103,816)$             
IDEA, Part B 650,619                1,008,462            672,516                 (335,946)              
Preschool 120,100                 473,063               465,312                (7,751)                     
Title II 88,726                  123,351                 74,549                  (48,802)                
Title IV 38,904                  52,981                   52,981                   -                              
Title VI 81,156                    84,846                  76,369                  (8,477)                    
Title III 9,786                     53,166                   41,460                  (11,706)                   
ESSER -                              3,532,837            1,718,217               (1,814,620)            
Epidemiology and Laboratory Capacity -                              782,189                 708,455               (73,734)                 
Other federal revenues -                              163,226                130,203                (33,023)                 

Total revenues 1,583,454            7,013,397             4,575,522            (2,437,875)           

Expenditures
Regular instruction

Salaries 1,151,973               3,721,342             2,502,195            1,219,147              
Employee benefits 300,666               855,171                  679,632                175,539                 
Contracted services 38,253                  412,593                212,184                 200,409               
Materials and supplies 19,394                   518,303                401,638                116,665                 
Staff development 19,013                    192,856                69,371                   123,485                
Equipment 20,325                  145,615                 136,526                9,089                    
Other 33,830                  815,118                  378,508                436,610                

Total expenditures 1,583,454            6,660,998            4,380,054           2,280,944           

Excess of revenues over expenditures -                              352,399                195,468                (156,931)                

Other Financing Uses
Operating transfers out -                              (352,399)              (195,468)               156,931                 

Total other financing uses -                              (352,399)              (195,468)               156,931                 

Excess of revenues over expenditures 
and other financing uses -                              -                              -                              -                              

Fund balance, July 1, 2022 -                              -                              -                              -                              

Fund balance, June 30, 2023 -$                           -$                           -$                           -$                           

Budgeted Amounts

See accompanying notes to the financial statements. 22



BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Budgetary Comparison Statement - School Nutrition Fund
Year Ended June 30, 2023

Actual Variance with
Original Final Amounts Final Budget 

Revenues
Federal funds 1,161,521$        1,161,521$        1,609,708$     448,187$         
State of Tennessee 31,604              31,604              -                          (31,604)             
Charges for current services 475,000           475,000           604,503           129,503            
Other revenue 50,100              50,100              73,163               23,063              

Total revenues 1,718,225         1,718,225         2,287,374        569,149            

Expenditures
Salaries 578,122            578,122            642,141             (64,019)             
Employee benefits 189,383            189,383            238,015            (48,632)            
Food service 711,560             711,560             831,412             (119,852)            
Contracted services 9,000                9,000                28,861               (19,861)              
Equipment 180,410            180,410            189,752            (9,342)               
Supplies 13,000              13,000              17,289               (4,289)               
Travel 2,500                2,500                5,895                (3,395)               
Other 34,250             34,250             17,902               16,348               

Total expenditures 1,718,225         1,718,225         1,971,267          (253,042)          

Excess of revenue over expenditures -                          -                          316,107             316,107             

Fund balance, July 1, 2022 1,273,596         1,273,596         1,273,596         -                          

Fund balance, June 30, 2023 1,273,596$      1,273,596$      1,589,703$      316,107$          

Budgeted Amounts

See accompanying notes to the financial statements. 23
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Notes to Financial Statements 
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24 

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

The Reporting Entity - The Board of Education (the “Board”), Town of Greeneville, Tennessee is part of the primary 
government of the Town of Greeneville, Tennessee (the “Town”). These financial statements reflect only the 
financial activities attributable to the Board. These financial statements do not present the financial position or 
the changes in the financial position of the Town of Greeneville, Tennessee. 

The Board receives funding from state, local and federal government sources. There are no component units. 

The financial statements of the Board have been prepared in conformity with accounting principles generally 
accepted in the United States of America (“GAAP”) as applied to government units. The Governmental Accounting 
Standards Board (“GASB”) is the accepted standard setting body for establishing governmental accounting and 
financial reporting principles. 

Joint Ventures - The Board participates in the following joint venture: 

Greene Technology Center - The Board, along with Greene County, Tennessee, operates the Greene Technology 
Center (the “Center”). The Center is dependent upon funding from the Board and Greene County, Tennessee. A 
summary of the funding for the Center may be found in Note 7 to the financial statements.  

Financial Statements 

Basic Financial Statements - Government-Wide Statements - The Board’s basic financial statements include 
both government-wide (reporting the Board as a whole) and fund financial statements (reporting the Board’s 
major funds). The Board only has governmental activities. The government-wide statements are reported using 
the economic resources measurement focus. 

Basic Financial Statements - Fund Financial Statements - The financial transactions of the Board are reported 
in individual funds in the fund financial statements. Each fund is accounted for by providing a separate set of 
self-balancing accounts that comprises its assets, liabilities, reserves, fund equity, revenues and 
expenditures/expenses. The various funds are reported by generic classification within the financial 
statements. 

The following fund types are used by the Board: 

Governmental Funds 

The governmental funds’ financial statements are reported using the current financial resource measurement 
focus. The following is a description of the governmental funds of the Board: 

General Fund - The General Fund is the general operating fund of the Board. All financial resources, except 
those required to be accounted for in another fund, are accounted for in the General Fund. This is a major fund.  

Federal Projects Fund - The Federal Projects Fund is used to account for the Board’s revenues and 
expenditures for federal programs such as Title I and IDEA, Part B. This is a major fund. 

School Nutrition Fund - The School Nutrition Fund is used to account for the Board’s cafeteria operations in the 
high school, middle school, and four elementary schools. This is a major governmental fund. 

Extended School Program - The Extended School Program Fund is used to account for the Board’s after-school 
program for three elementary schools. This is a nonmajor governmental fund. The Board closed this program 
June 30, 2023 and transferred the remaining funds to the General Fund. 

Internal School Fund - The internal school fund is used to account for funds held at the individual schools for 
internal school use such as the purchase of supplies, school clubs, and student activities. Collections from 
students and school activities are the foundational revenues of this fund. A more detailed reporting of the fund 
activities at each individual school may be found at https://comptroller.tn.gov/office-
functions/la/reports/find-other-audits.html. This is a nonmajor governmental fund.  
 

https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html
https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)  

Basis of Accounting - Basis of accounting refers to when revenues and expenditures or expenses are recognized 
in the accounts and reported in the financial statements. Basis of accounting relates to the timing of the 
measurements made, regardless of the measurement focus applied. 

Accrual - The government-wide financial statements are presented on the accrual basis of accounting. 
Revenues are recognized when earned, and expenses are recognized when incurred or economic asset used. 
Revenues, expenses, gains, losses, assets and liabilities resulting from exchange and exchange-like 
transactions are recognized when the exchange takes place. 

Modified Accrual - The governmental funds financial statements are presented on the modified accrual basis of 
accounting. Under the modified accrual basis of accounting, revenues are recorded when susceptible to 
accrual; i.e., both measurable and available. “Available” means collectible within the current period or within 60 
days after year-end. Expenditures are generally recognized under the modified accrual basis of accounting 
when the related liability is incurred. Exceptions to this general rule include: (1) accumulated unpaid sick pay 
which is not accrued; and (2) principal and interest on general obligation long-term debt which is recognized 
when due. 

Encumbrance Accounting is used for the General Purpose School, Federal Projects, School Nutrition, and 
Extended School Program Funds. Encumbrances are recorded when purchase orders are issued, but are not 
considered expenditures until liabilities for payments are incurred. Encumbrances are reported as a reservation 
of fund balance in the governmental fund financial statements. Encumbrances do not lapse at the close of the 
fiscal year but are carried forward as reserved fund balance until liquidated. 

Budgets and Budgetary Accounting - The Board presents its budget on the modified accrual basis of accounting, 
which is consistent with generally accepted accounting principles. The Internal School fund is not budgeted. The 
following procedures are followed in establishing the budgetary data reflected in the financial statements: 

(a) The budget process begins with the development of the Board goals. The administrative team, school 
administrators, and central office administrators identify priorities. The Board reviews the budget, and the 
team makes refinement to the budget until it is adopted by the Board of Education. 

(b) The statements of revenues and expenditures - budget and actual for the General Purpose School Fund 
present comparisons of legally adopted budgets with actual data on a budgetary basis. 

(c) The Board submits a proposed fiscal year operating budget to the Greeneville City Council. The Greeneville 
City Council does not have the authority to make line item adjustments to the budget; they control only the 
Town appropriation. The operating budget includes proposed revenues and expenditures. 

(d) Public hearings are conducted to obtain citizen comments on the proposed budget. Upon second reading 
by the Greeneville City Council, the budget is legally adopted. A copy of the budget must be filed with the 
Commissioner of Education. 

(e) The Board has the authority to make revisions to the budget as deemed necessary. The amended budget is 
approved by the Board and reflected in the official minutes of the Board. The original and amended budget 
is reflected in these financial statements. Actual expenditures may not legally exceed budget 
appropriations at the individual fund level.  

(f) Unused appropriations lapse at the end of the year. 
(g) The Capital Projects Fund Budget is a project-length budget that corresponds to the expected length of the 

construction project. The Board did not adopt an annual budget for the Capital Project Fund. 

For the fiscal year ended June 30, 2023, expenditures exceeded budgeted appropriations for the School Nutrition 
Fund of $253,042.  
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)  

Cash - The Board’s cash is considered to be cash on hand and demand deposits. 

Restricted assets - Restricted assets consist of amounts held in a pension stabilization trust by the Tennessee 
Consolidated Retirement System (“TCRS”) for the benefit of the Teacher Retirement Plan. The purpose of this 
trust is to accumulate funds to provide stabilization (smoothing) of retirement costs to the school system in times 
of fluctuating investment returns and market downturns. These funds are held and invested by TCRS pursuant to 
an irrevocable agreement and may only be used to fund retirement benefits upon approval for the TCRS Board of 
Directors. To date, no funds have been withdrawn from the trust to pay pension costs. Trust documents provide 
that the funds are not subject to the claims of general creditors of the Board.  

Inventories - Food and supply inventories for School Nutrition consist of food and expendable supplies stated on 
a first-in, first-out basis. They are carried at cost and are subsequently charged to expenditures when consumed. 

Commodities - School Nutrition Fund - Commodities received from the U.S.D.A. are recognized as revenue in the 
period when all eligibility requirements are met (usually, when the commodities are received). 

Pricing of Meals - School Nutrition - The cost of meals exceeds the price charged to students set by the Board of 
Education. The costs are supplemented by the USDA reimbursements on all meals and USDA donated 
commodities.   

Allowance for Uncollectible Accounts - At June 30, 2023, the allowance for uncollectible accounts in the Special 
Revenue Fund, Extended School Program Fund, was $0 because the program closed June 30, 2023. 

Estimates - The preparation of financial statements in conformity with accounting principles generally accepted 
in the United States of America requires management to make estimates and assumptions that affect certain 
reported amounts and disclosures. Accordingly, actual results could differ from those estimates. 

Accumulated Compensated Absences - It is the Board’s policy to permit employees to accumulate a limited 
amount of earned but unused vacation up to twenty days, which will be paid to employees upon separation from 
the Board. Sick leave can be accumulated indefinitely, but can only be used as service time for retirement if not 
used for sickness. The liability for the compensated absences is recorded as long-term debt in the government-
wide financial statements. The cost of sick leave is recognized when payments are made to employees. 

Capital Assets - Capital assets, which include buildings, equipment, vehicles, intangible right-to-use assets, and 
subscription right-to-use assets are reported in the governmental activities column in the government-wide 
financial statements. All capital assets are carried at historical cost. Donated assets are valued at the fair market 
value on the date donated. Repairs and maintenance are recorded as expenses. Assets capitalized have an 
original cost of $5,000 or more. Depreciation is computed using the straight-line method based on estimated 
useful lives as follows: 

Buildings 30 years 
Equipment 3-25 years 
Vehicles 5-7 years 
Intangible right-to-use assets 5 years 
Subscription right-to-use assets 3 years 

Long-term Debt - All long-term debt to be repaid from governmental resources are reported as liabilities in the 
government-wide statements. The long-term debt consists of notes payable, accrued retirement incentive, and 
accrued compensated absences. Long-term debt is not reported as liabilities in the fund financial statements, 
but the payment of principal and interest is reported in the fund financial statements.  
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)  

Fund Balance Items - The Board has implemented GASB Statement 54 employing new terminology and 
classifications for fund balance items. 

Nonspendable items - This category includes items that cannot be spent because of their form. School Nutrition 
inventories of $70,028 are included in this category at year end.  

Restricted items - This category includes fund balances that are constrained by external parties, constitutional 
provisions, or enabling legislation. The remaining balance in School Nutrition is included in this category at year 
end of $1,519,675, the internal school balance of $649,762, TCRS Stabilization Trust of $292,206, education of 
$118,275, support services of $5,849, instruction of $3,086 and other needs of $39,723. 

Committed items - This category includes fund balances that contain self-imposed constraints of the government 
from the Board, its highest level of decision making authority, by passing a resolution. There was no balance in 
this category at year end. 

Assigned items - This category includes fund balances that contain self-imposed constraints of the government 
to be used for a particular purpose. These constraints are imposed by the Board or management. The various 
assignments include $4,525 for instruction, $18,733 for support services, $42,413 for capital projects, $6,519 for 
subsequent year’s budget, and $207,135 assigned for other needs.  

Unassigned items - Represents the remainder of the Board’s fund balance that is not constrained for any 
particular purpose. 

When both restricted and unrestricted fund balances are available for use, it is the Board’s policy to use restricted 
fund balance first, then use unrestricted fund balance. Furthermore, committed fund balances are reduced first, 
followed by assigned amounts, and then unassigned amounts when expenditures are incurred for purposes for 
which amounts in any of those unrestricted fund balance classifications can be used. 

Internal Activity - Loans are reported as interfund receivables and payables as appropriate and are subject to 
elimination upon consolidation. All other interfund transactions are treated as transfers. Transfers between 
governmental funds are netted as part of the reconciliation to the government-wide financial statements. 

Program revenues include the following: 

Charges for Services - tuition and transportation provided to the schools. 

Operating Grants and Contributions - funds the Board receives to finance its operations. 

Capital Grants and Contributions - principal and interest payments made by the Town of Greeneville on notes 
payable. 

Leases – The Board enters into lease agreements as the lessee. For short-term leases with a maximum possible 
term of 12 months or less at commencement, the Board recognizes periodic inflows or outflows of resources. For 
lease agreements of more than 12 months, the Board recognizes a lease liability and an intangible right-to-use 
asset based on the present value of future lease payments. Lease right-to-use assets are reported as capital 
assets and lease liabilities are reported liabilities in the statement of net position. The right-to-use lease assets 
are amortized over the term of the lease. Unless the rate is explicitly stated in the lease contract, the Board uses 
its estimated incremental borrowing rate. Lease amendments that are expected to significantly change the 
amount of the lease liability from the previous measurement are remeasured and adjusted accordingly. 
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)  

Subscription-Based Information Technology Arrangements (“SBITAs”) - The Board enters into contracts that 
convey control of the right to use another party’s information technology (“IT”) software. For short-term SBITA 
contracts with a maximum possible term of 12 months or less at commencement, the Board recognizes periodic 
inflows or outflows of resources. For SBITA contracts of more than 12 months in which the Board has a 
noncancellable right to use the underlying IT assets, the Board recognizes a subscription liability and an intangible 
right-to-use subscription asset based on the present value of future subscription payments in accordance with 
the contract. Subscription right-to-use assets are reported as capital assets and subscription liabilities are 
reported as liabilities in the statement of net position. The right-to-use subscription assets are amortized over 
the term of the SBITA contract. Unless the rate is explicitly stated in the SBITA contract, the Board uses its 
estimated incremental borrowing rate. SBITA amendments that are expected to significantly change the amount 
of the subscription liability from the previous measurement are remeasured and adjusted accordingly.  

Deferred Outflows of Resources and Deferred Inflows of Resources - In addition to assets, the statement of net 
position will sometimes report a separate section for deferred outflows of resources. This separate financial 
statement element represents a consumption of net positon that applies to a future period and so will not be 
recognized as an outflow of resources (expenses) until that time. The Board had certain pension items and OPEB 
items that qualify for reporting in this category. 

In addition to liabilities, the statement of net position will sometimes report a separate section for deferred 
inflows of resources. This separate financial statement element represents an acquisition of net position that 
applies to a future period and so will not be recognized as an inflow of resources (revenue) until that time. The 
Board had a gain on refunding bonds payable, pension items, and OPEB items that qualify for reporting in this 
category. 

Other Post-Employment Benefits (“OPEB”) - For purposes of measuring the other post-employment benefits 
(“OPEB”) liability, deferred outflows of resources and deferred inflows of resources related to OPEB, and OPEB 
expense, information about the fiduciary net position of the Board’s OPEB’s additions to/deductions from the 
Plan’s fiduciary net position have been determined on the same basis as they are reported by the Plans. For this 
purpose, the Plans recognize benefit payments when due and payable in accordance with the benefit terms. The 
Plans have no investments as the net OPEB liability is not funded but expenses are paid as incurred.  

Pensions - For purposes of measuring the net pension liability (asset), deferred outflows of resources and 
deferred inflows of resources related to pensions, and pension expense, information about the fiduciary net 
position of the Teacher Legacy Pension Plan, the Teacher Retirement Plan, and the Public Employee Retirement 
Plan in the Tennessee Consolidated Retirement System (“TCRS”), and additions to/deductions from the plan’s 
fiduciary net position have been determined on the same basis as they are reported by TCRS. For this purpose, 
benefits (including refunds of employee contributions) are recognized when due and payable in accordance with 
the benefit terms of each plan. Investments are reported at fair value. 

Change in Accounting Principle - The Board adopted GASB Statement No. 96 Subscription-Based Information 
Technology Arrangements (“SBITAs”) during fiscal year 2023 which establishes a definition for SBITAs and provides 
a uniform guidance for accounting and financial reporting for transactions that meet that definition. This 
statement also establishes criteria for the recognition of implementation costs and requires a government to 
report a subscription asset and subscription liability for a SBITA and to disclose essential information about the 
arrangement.   

Date of Managements Review - Management has evaluated events and transactions occurring subsequent to the 
statement of financial position for items that should potentially be recognized or disclosed in these financial 
statements. The evaluation was conducted through the date of the independent auditors’ report, which is the date 
these financial statements were available to be issued. 
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NOTE 2 - CASH AND INVESTMENTS 

State statutes require that all deposits with financial institutions must be collateralized by securities whose 
market value is equal to 105 percent of the value of the deposits, less so much of such amount as is insured by 
federal deposit insurance. The collateral must be held by the Board or its agent in the Board’s name, or by the 
Federal Reserve in the Board’s name. 

Statutes also authorize the Board to invest in bonds, notes, or treasury bills of the United States or any of its 
agencies, certificates of deposit at Tennessee state chartered banks and savings and loan associations and 
federally chartered banks and savings and loan associations, repurchase agreements utilizing obligations of the 
United States or its agencies as the underlying securities, state pooled investment fund, and money market 
mutual funds. Statutes also require that securities underlying repurchase agreements must have a market value 
at least equal to the amount of funds invested in the repurchase transaction.  

Bank balances at June 30, 2023 totaled $6,468,584, all of which was covered by federal depository insurance and 
bank participation in the Tennessee Bank Collateral Pool. 

Restricted Investments - TCRS Stabilization Trust  

Legal Provisions - Greeneville City Schools is a member of the Tennessee Consolidated Retirement System 
(“TCRS”) Stabilization Reserve Trust. The school department has placed funds into the irrevocable trust as 
authorized by statute under Tennessee Code Annotated (“TCA”), Title 8, Chapters 34-37. The TCRS Board of 
Trustees is responsible for the proper operation and administration of the trust. Funds of trust members are held 
and invested in the name of the trust for the benefit of each member. Each member’s funds are restricted for the 
payment of retirement benefits of that member’s employees. Trust funds are not subject to the claims of general 
creditors of the school department. 

The trust is authorized to make investments as directed by the TCRS Board of Trustees. Greeneville City Schools 
may not impose any restrictions on investments placed by the trust on their behalf. It is the intent of the plan 
trustees to allocate these funds in the future to offset pension costs. 

At June 30, 2023, the Greeneville City Schools had the following investments held by the trust on its behalf. These 
funds are recognized as restricted assets in the General Fund.  

Investments at fair value

Weighted 

Average Maturity 

(Days) Maturities Fair Value

U.S. Equity N/A N/A 90,801$            
Developed Market International Equity N/A N/A 41,007              
Emerging Market International Equity N/A N/A 11,716                 
U.S. Fixed Income N/A N/A 58,581               
Real Estate N/A N/A 29,291               
Short-term Securities N/A N/A 2,929                
NAV: Private Equity and Strategic Lending N/A N/A 58,581               

        Total 292,906$        
 

For further information concerning the legal provisions, investment policies, investment types, and credit risks of 
the Board’s investments with the TCRS Stabilization Reserve Trust, audited financial statements of the 
Tennessee Consolidated Retirement System may be obtained at 
https://comptroller.tn.gov/content/dam/cot/sa/advanced-search/disclaimer/2022/ag21066.pdf. 

 

https://comptroller.tn.gov/content/dam/cot/sa/advanced-search/disclaimer/2022/ag21066.pdf


BOARD OF EDUCATION 
TOWN OF GREENEVILLE, TENNESSEE 

Notes to Financial Statements (Continued) 

30 

NOTE 3 - CAPITAL ASSETS 

Capital assets activity for the year ended June 30, 2023 was as follows: 

Beginning Ending
Governmental Activities Balance Additions Disposals Balance

Capital assets not being depreciated
Land 696,928$         -$                       -$                       696,928$         
Construction in progress 5,165,724        3,263,367        (4,362,760)      4,066,331        

Total capital assets not being depreciated 5,862,652       3,263,367        (4,362,760)      4,763,259        

Other capital assets
Buildings and improvements 51,445,413      2,952,586       (62,832)             54,335,167      
Equipment 4,976,509       2,241,557        (49,972)             7,168,094        
Vehicles 1,884,770        146,946            (229,141)           1,802,575        

Total other capital assets depreciated 58,306,692     5,341,089        (341,945)           63,305,836     

Less accumulated depreciation for
Buildings and improvements (36,021,315)     (1,395,882)       62,832              (37,354,365)    
Equipment (3,674,488)      (411,779)            49,972              (4,036,295)      
Vehicles (1,546,465)       (88,794)             229,141             (1,406,118)        

Total accumulated depreciation (41,242,268)    (1,896,455)       341,945            (42,796,778)    

Total capital assets depreciated, net 17,064,424     3,444,634       -                          20,509,058    

Intangible right-to-use assets
Copiers 263,271            -                          -                          263,271            
Less accumulated amortization (66,549)            (52,654)            -                          (119,203)           

Net intangible right-to-use assets 196,722            (52,654)            -                          144,068            

Subscription right-to-use assets
Software -                          190,047            -                          190,047            
Less accumulated amortization -                          (63,600)            -                          (63,600)            

Net subscription right-to-use assets -                          126,447            -                          126,447            

Governmental activities capital assets, net 23,123,798$   6,781,794$      (4,362,760)$   25,542,832$  
 

Depreciation expense charged to the Board for the year ended June 30, 2023 was $1,896,455. Amortization 
expense charged to the Board for the year ended June 30, 2023 was $116,254 for the intangible right-to-use 
assets and subscription right-to-use assets. 

Depreciation expense is charged to instruction in the Statement of Activities. 
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NOTE 4 - LEASE OBLIGATIONS 

On 03/26/2021, the Board entered into a 60 month lease as the Lessee for the use of Ricoh Copier - 129 W Depot 
St. An initial lease liability was recorded in the amount of $263,273. As of 06/30/2023, the value of the lease 
liability is $141,850. The Board is required to make monthly fixed payments of $4,491. The lease has an interest 
rate of 0.9480%.  

The Copiers’ estimated useful life was 60 months as of the contract commencement. The value of the right to use 
asset as of 06/30/2023 of $263,271 with accumulated amortization of $119,203. 

Remaining payments on the copier lease include: 

Year Ended June 30 Principal Interest

2024 52,774$           1,116$                
2025 53,277              613                     
2026 35,799              127                     

141,850$          1,856$               

Leases

 
Lease obligation activity for the year ended June 30, 2023, was as follows: 

Amounts
Balance Balance Due Within

June 30, 2022 Additions Reductions June 30, 2023 One Year

Copiers 194,128$          -$                       (52,278)$          141,850$          52,774$            
NOTE 5 – SUBSCRIPTION-BASED INFORMATION TECHNOLOGY ARRANGEMENTS 

On 07/01/2022, the Board entered into a 48 month subscription for the use of ClassLink Software. An initial 
subscription liability was recorded in the amount of $41,547.74. As of 06/30/2023, the value of the subscription 
liability is $30,807.74. The Board is required to make annual fixed payments of $10,740.00. The subscription has 
an interest rate of 2.2750%. The value of the right to use asset as of 06/30/2023 of $41,547.74 with accumulated 
amortization of $10,386.93 is included with Software in Note 3. The Board has 3 extension option(s), each for 12 
months. The Board had a termination period of 1 month as of the subscription commencement. 

On 07/01/2022, the Board entered into a 16 month subscription for the use of Traversa Software. An initial 
subscription liability was recorded in the amount of $8,501.54. As of 06/30/2023, the value of the subscription 
liability is $0.00. The Board is required to make annual fixed payments of $8,551.61. The subscription has an 
interest rate of 1.7100%. The value of the right to use asset as of 06/30/2023 of $19,061.54 with accumulated 
amortization of $14,178.00 is included with Software in Note 3. 

On 07/01/2022, the Board entered into a 35 month subscription for the use of Tyler Software. An initial 
subscription liability was recorded in the amount of $92,852.44. As of 06/30/2023, the value of the subscription 
liability is $62,456.42. The Board is required to make annual fixed payments of $32,254.93. The subscription has 
an interest rate of 2.1840%. The value of the right to use asset as of 06/30/2023 of $92,852.44 with accumulated 
amortization of $31,835.12 is included with Software in Note 3. The Board has 2 extension option(s), each for 12 
months. The Board had a termination period of 1 month as of the subscription commencement. 

On 08/01/2022, the Board entered into a 36 month subscription for the use of Vector SDS. An initial subscription 
liability was recorded in the amount of $16,123.43. As of 06/30/2023, the value of the subscription liability is 
$10,632.43. The Board is required to make annual fixed payments of $5,491.00. The subscription has an interest 
rate of 2.1840%. The value of the right to use asset as of 06/30/2023 of $16,123.43 with accumulated amortization 
of $4,926.60 is included with Software in Note 3. 
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NOTE 5 – SUBSCRIPTION-BASED INFORMATION TECHNOLOGY ARRANGEMENTS (Continued) 

On 03/01/2023, the Board entered into a 36 month subscription for the use of DebtBook. An initial subscription 
liability was recorded in the amount of $20,461.36. As of 06/30/2023, the value of the subscription liability is 
$13,461.36. The Board is required to make annual fixed payments of $7,000.00. The subscription has an interest 
rate of 2.6560%. The value of the right to use asset as of 06/30/2023 of $20,461.36 with accumulated 
amortization of $2,273.48 is included with Software in Note 3. 

Subscription liability activity for the year ended June 30, 2023 was as follows: 

Amounts
Balance Balance Due Within

June 30, 2022 Additions Reductions June 30, 2023 One Year

Software -$                       190,047$         (72,689)$          117,358$           52,831$             
The annual principal and interest expected to maturity as of June 30, 2023 are as follows: 

Year Ended June 30 Principal Interest

2024 52,831$            2,655$              
2025 54,026             1,460                 
2026 10,501               239                    

117,358$           4,354$             

Subscriptions

 
NOTE 6 - LONG-TERM DEBT 

General Obligation and Revenue Bonds and Direct Borrowing and Direct Placement 

The Board is a department of the Town of Greeneville, Tennessee (“Town”) which issues general obligation and 
revenue bonds and direct borrowing and direct placement to provide funds for various construction 
improvements for the Board. The bonds and direct borrowing and direct placement are direct obligations and are 
payable from and are secured by a pledge of the tax authority of the Town of Greeneville, Tennessee as well as 
payments made by the Board to assist with debt payments. The debt is paid directly by the Town of Greeneville, 
Tennessee. The bond payments and direct borrowing and direct placement that the Board is responsible for paid 
to the Town of Greeneville, Tennessee will be paid from the General Fund.  

During the fiscal year 2022, the Town of Greeneville, Tennessee, for the benefit of the Board, signed an Energy 
Efficient Schools Initiative (“EESI”) loan for total funding of $4,965,747 for interior and exterior lighting upgrades, 
dedicated outdoor air system, HVAC, equipment controls, and water upgrades at their 10 district schools and 
facilities. At June 30, 2023, the project was still in process and EESI loan expenditures of $4,790,958 had been 
spent. Reimbursements from the loan are requested by the Town of Greeneville. There is also an agreement 
between the Town of Greeneville and the Board stating that the Board’s total debt service each year will be 
$180,000 with the remaining debt service of the note payable being paid by the Town of Greeneville.   

Since the project was in progress at June 30, 2023, there is no final amortization schedule for the loan and any 
current amount to be paid during fiscal year 2024 is also unknown.  Since the loan is not finalized, the loan is not 
included in the amortization schedule noted below.  

During the fiscal year ended June 30, 2023, the following debt transactions occurred: 
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NOTE 6 - LONG-TERM DEBT (Continued) 

General Obligation and Revenue Bonds and Direct Borrowing and Direct Placement (Continued) 

Amounts
Balance Balance Due Within

June 30, 2022 Additions Reductions June 30, 2023 One Year

Bonds payable
General obligation bonds 11,105,000$    -$                       (1,610,000)$    9,495,000$    1,660,000$     

Plus:Premiums 1,305,941         -                          (227,624)          1,078,317         -                          

Total bond payable 12,410,941       -                          (1,837,624)       10,573,317       1,660,000       
Direct Borrowing and Direct Placement

Energy Efficient Schools Initiative 
loan program 2022 note payable 1,745,364        3,045,594       -                          4,790,958       -                          

Total direct borrowing and 
direct placement 1,745,364        3,045,594       -                          4,790,958       -                          

Other noncurrent liabilities
Accrued retirement 283,896           138,021             (138,730)           283,187            156,834            
Accrued compensated absences 146,321             875,334           (875,334)          146,321             -                          

Total other noncurrent liabilities 430,217            1,013,355         (1,014,064)       429,508           156,834            

Total long term obligations 14,586,522$   4,058,949$    (2,851,688)$    15,793,783$    1,816,834$      
 

Other long term obligations noted above for accrued retirement and accrued compensated absences will be paid 
from the General Fund. The Board also includes other post-employment benefit and pension obligations that will 
be paid from the General Fund.  
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NOTE 6 - LONG-TERM DEBT (Continued) 

The long-term debt from direct borrowings at June 30, 2023, consisted of the following: 

$9,125,000 bond issue (G.O. Refunding Bonds, Series 2017). Proceeds to the Town were used to
pay off G.O. Refunding Bonds, Series E-10-A 2009. Interest is due semi-annually. The bond
matures on June 30, 2025; interest rate was 3.0% at June 30, 2023. 3,180,000$       

$6,540,000 bond issue (G.O. Refunding Bonds, Series 2020). Proceeds to the Town were used
to pay off G.O. Refunding Bonds, Series 2010A. Interest is due semi-annually. The bond
matures on June 1, 2029; interest rates range from 4.00% to 5.00%. 6,315,000          

Energy Efficient School Initiative Loan Program 2022, $4,965,747 original issue dated January
2022, for a term of 16 years at 0.50% interest. The final maturity is unknown as well as the
current portion of the note as the project was in process at June 30, 2023. Reimbursements of
$4,790,958 had been requested for expenditures spent through June 30, 2023. 4,790,958         

Unamortized premium related to $9,125,000 bond issue (G.O. Refunding Bonds, Series 2017) 137,217               
Unamortized premium related to $6,540,000 bond issue (G.O. Refunding Bonds, Series 2020) 941,100              

15,364,275        

Less: current portion (1,660,000)        

Total long-term bonds and note payable 13,704,275$     
 

The full faith and credit of the Town of Greeneville, Tennessee are irrevocably pledged for the bonds and direct 
borrowing and direct placement listed above.  

To assist the Town of Greeneville, Tennessee with the bond payments, the Board agreed to pay the Town for the 
renovation of two schools. The agreements the Board has with the Town are as follows: 

(a) The Board agreed to pay $1,800,000 to the Town for the renovation of Greeneville Middle School. The Board 
funds the annual payment from the BEP non-classroom funds. The principal and interest are paid in annual 
installments, and the last payment is due June 2025. The interest rate is 6.0%. The amount paid to the 
Town for June 30, 2023 was $148,700. The principal balance the Board owes the Town for Greeneville 
Middle School at June 30, 2023 is $270,000. 

(b) To assist the Town for the construction of Greeneville High School, the Board agreed to pay to the Town, on 
an annual basis, the quarter cent sales tax money the Board receives. The amount paid to the Town for 
June 30, 2023 was $190,487. This payment will be made each year until fiscal year ended 2025. 

The net effect of interest and principal paid by the Town on the notes, and the interest and principal paid to the 
Town by the Board to assist in the payment of the notes, is included on the Statement of Activities. Also, included 
in Capital Grants and Contributions on the Statement of Activities is the total net effect of payments made by the 
Town. 
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NOTE 6 - LONG-TERM DEBT (Continued) 

Future maturities of long-term debt for the bonds payable as of June 30, 2023 are as follows: 

Year Ended June 30 Principal Interest

2024 1,660,000$     395,250$        
2025 1,710,000         343,650           
2026 1,460,000       290,350           
2027 1,495,000        217,350            
2028 1,580,000       142,600            
2029 1,590,000       63,600             

9,495,000$    1,452,800$     

Bonds Payable

 
Deferred bond refunding consists of the following: 

Balance Balance
June 30, 2022 Additions Reductions June 30, 2023

Deferred gain on bond refunding 121,051$           -$                       (17,304)$           103,747$          
 

At June 30, 2023, premiums on long‐term debt were as follows: 

Unamortized premium on notes payable related to:
G.O. Refunding Bonds, Series 2017 941,100$          
G.O. Refunding Bonds, Series 2020 137,217             

       
        Total Premiums 1,078,317$       

 
NOTE 7 - RELATED PARTY TRANSACTIONS 

The Board acts as the fiscal agent for the Greene Technology Center (“GTC”). The GTC is a related party as a result 
of shared directors from the city and county school boards. In this role, the Board received money during the year 
for the GTC from the following sources: 

State of Tennessee and federal funds 817,905$            
Greene County 649,295              
Greene County Board of Education 312,000              
Greeneville Board of Education 192,923               

1,972,123$         

 
The GTC maintains its own bank account, through which all revenues and expenses are run. The Board is 
responsible for this account. The GTC’s general fund expenditures totaling $1,997,431 were paid out of this 
account during the year.  
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NOTE 8 - PENSION PLANS 

A. Teacher Legacy Pension Plan 

Plan descriptions. The Tennessee Consolidated Retirement System (TCRS) was created by state statute under 
Tennessee Code Annotated Title 8, Chapters 34-37. The TCRS Board of Trustees is responsible for the proper 
operation and administration of all employer pension plans in the TCRS. The Tennessee Treasury Department, an 
agency in the legislative branch of state government, administers the plans of the TCRS. The TCRS issues a 
publically available financial report that can be obtained at https://treasury.tn.gov/Retirement/Boards-and-
Governance/Reporting-and-Investment-Policies.  

Teachers employed by Greeneville City Schools, which includes the Greene Technology Center, with membership 
in the TCRS before July 1, 2014 are provided with pensions through the Teacher Legacy Pension Plan, a cost 
sharing multiple-employer pension plan administered by the TCRS. The Teacher Legacy Pension Plan closed to 
new membership on June 30, 2014, but will continue providing benefits to existing members and retirees. The 
Teacher Retirement Plan became effective July 1, 2014 for teachers employed by Local Education Agencies 
(LEAs) after June 30, 2014. The Teacher Retirement Plan is a separate cost-sharing, multiple-employer defined 
benefit plan. 

This plan also includes employees of the Greene Technology Center (representing 8.00% of the plan), which is a 
joint venture as described in Note 1; thus plan amounts for the Greene Technology Center are not included in the 
disclosure herein and are included in a separate report that may be found at https://comptroller.tn.gov/office-
functions/la/reports/find-other-audits.html. 

Benefits Provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit terms and can be 
amended only by the Tennessee General Assembly. Members of the Teacher Legacy Pension Plan are eligible to 
retire with an unreduced benefit at age 60 with 5 years of service credit, or after 30 years of service credit 
regardless of age. Benefits are determined by a formula using the member’s highest five consecutive years 
average compensation and the member’s service credit. A reduced early retirement benefit is available at age 55 
if vested. Members are vested with five years of service credit. Service related disability benefits are provided 
regardless of length of service. Five years of service is required for non-service related disability eligibility. The 
service related and non-service related disability benefits are determined in the same manner as a service 
retirement benefit but are reduced 10 percent and include projected service credits. A variety of death benefits 
are available under various eligibility criteria. Member and beneficiary annuitants are entitled to automatic cost of 
living adjustments (COLAs) after retirement. A COLA is granted each July for annuitants retired prior to the 2nd of 
July of the previous year. The COLA is based on the change in the consumer price index (CPI) during the prior 
calendar year, capped at 3 percent, and applied to the current benefit. No COLA is granted if the change in the CPI 
is less than one-half percent. A one percent COLA is granted if the CPI change is between one-half percent and 
one percent. A member who leaves employment may withdraw their employee contributions, plus any 
accumulated interest.  

Contributions. Contributions for teachers are established in the statutes governing the TCRS and may only be 
changed by the Tennessee General Assembly. Teachers contribute 5 percent of salary. The LEAs make employer 
contributions at the rate set by the Board of Trustees as determined by an actuarial valuation. By law, employer 
contributions for the Teacher Legacy Pension Plan are required to be paid. TCRS may intercept the state shared 
taxes of the sponsoring governmental entity of the LEA if the required employer contributions are not remitted. 
Employer contributions by Greeneville City Schools for the year ended June 30, 2023 to the Teacher Legacy 
Pension Plan were $910,830 which is 10.30 percent of covered payroll. The employer rate, when combined with 
member contributions, is expected to finance the costs of benefits earned by members during the year, the cost 
of administration, as well as an amortized portion of any unfunded liability. 

 

https://treasury.tn.gov/Retirement/Boards-and-Governance/Reporting-and-Investment-Policies
https://treasury.tn.gov/Retirement/Boards-and-Governance/Reporting-and-Investment-Policies
https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html
https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html
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NOTE 8 - PENSION PLANS (Continued) 

A. Teacher Legacy Pension Plan (Continued) 

Pension liabilities (assets). At June 30, 2023, the Greeneville City Schools reported a liability (asset) of ($4,054,952) 
for its proportionate share of net pension liability (asset). The net pension liability (asset) was measured as of 
June 30, 2022, and the total pension liability used to calculate the net pension asset was determined by an 
actuarial valuation as of that date. Greeneville City Schools’ proportion of the net pension liability (asset) was 
based on Greeneville City Schools’ share of the contributions to the pension plan relative to the contributions of all 
participating LEAs. At the measurement date of June 30, 2022, Greeneville City Schools’ proportion was 0.359388 
percent. The proportion measured as of June 30, 2021 was 0.368465 percent. 

Pension expense (negative pension expense). For the year ended June 30, 2023, Greeneville City Schools 
recognized pension expense (negative pension expense) of $46,143. 

Deferred Outflows of Resources and Deferred Inflows of Resources. For the year ended June 30, 2023, Greeneville 
City Schools reported deferred outflows of resources and deferred inflows of resources related to pensions from 
the following sources: 

Deferred Deferred
Outflows of Inflows of
Resources Resources

Differences between expected and actual experience 667,025$              685,165$               
Changes in assumption 2,540,232            -                               
Net difference between projected and actual earnings on pension

 plan investments 69,338                   -                               
Changes in proportion of Net Pension Liability (Asset) 109,772                  51,297                    
Contributions subsequent to measurement date of June 30, 2022 910,830                 -                               

Total 4,297,197$           736,462$              
 

Greeneville City Schools employer contributions of $910,830, reported as pension related deferred outflows of 
resources subsequent to the measurement date, will be recognized as a reduction (increase) to the net pension 
liability (asset) in the year ended June 30, 2024. Other amounts reported as deferred outflows of resources and 
deferred inflows of resources related to pensions will be recognized in pension expense as follows: 

Year ended June 30:
2024 415,436$               
2025 765,874                 
2026 (671,606)                
2027 2,140,201              
2028 -                               

Thereafter -                               

Total 2,649,905$          
 

In the table above, positive amounts will increase pension expense, while negative amounts will decrease pension 
expense. 
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NOTE 8 - PENSION PLANS (Continued) 

A. Teacher Legacy Pension Plan (Continued) 

Actuarial assumptions. The total pension liability in the June 30, 2022 actuarial valuation was determined using 
the following actuarial assumptions, applied to all periods included in the measurement: 

 Inflation: 2.25 percent 
 Salary increases: Graded salary ranges from 8.72 to 3.44 percent based on age, 
  including inflation, averaging 4.00 percent 
 Investment rate of return:  6.75 percent, net of pension plan investment expense, including  
   inflation 
 Cost of living adjustment: 2.125 percent 

Mortality rates were based on actual experience including an adjustment for some anticipated improvement. 

The actuarial assumptions used in the June 30, 2022 actuarial valuation were based on the results of an actuarial 
experience study performed for the period July 1, 2016 through June 30, 2020. As a result of the 2020 actuarial 
experience study, investment and demographic assumptions were adjusted to more closely reflect actual and 
expected future experience.  

The long-term expected rate of return on pension plan investments was established by the TCRS Board of 
Trustees in conjunction with the June 30, 2020 actuarial experience study. A blend of future capital market 
projections and historical market returns was used in a building block method in which a best-estimate of 
expected future real rates of return (expected returns, net of pension plan investment expense and inflation) is 
developed for each major asset class. These best-estimates are combined to produce the long-term expected 
rate of return by weighting the expected future real rates of return by the target asset allocation percentage and 
by adding expected inflation of 2.25 percent. The best-estimates of geometric real rates of return and the TCRS 
investment policy target asset allocation for each major asset class are summarized in the following table: 

                        Long-Term Expected 
  Asset Class   Real Rate of Return  Target Allocation 
 U.S. equity 4.88% 31% 
 Developed market international equity 5.37% 14% 
 Emerging market international equity 6.09% 4% 
 Private equity and strategic lending 6.57% 20% 
 U.S. fixed income 1.20% 20% 
 Real estate 4.38% 10% 
 Short-term securities 0.00%  1% 
  100% 

The long-term expected rate of return on pension plan investments was established by the TCRS Board of 
Trustees as 6.75 percent based on a blending of the three factors described above. 

Discount rate. The discount rate used to measure the total pension liability was 6.75 percent. The projection of 
cash flows used to determine the discount rate assumed that employee contributions will be made at the current 
rate and that contributions from all the LEAs will be made at the actuarially determined contribution rate pursuant 
to an actuarial valuation in accordance with the funding policy of the TCRS Board of Trustees and as required to 
be paid by state statute. Based on those assumptions, the pension plan’s fiduciary net position was projected to 
be available to make projected future benefit payments of current active and inactive members. Therefore, the 
long-term expected rate of return on pension plan investments was applied to all periods of projected benefit 
payments to determine the total pension liability. 
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NOTE 8 - PENSION PLANS (Continued) 

A. Teacher Legacy Pension Plan (Continued) 

Sensitivity of the proportionate share of net pension liability (asset) to changes in the discount rate. The following 
presents Greeneville City Schools’ proportionate share of the net pension liability (asset) calculated using the 
discount rate of 6.75 percent, as well as what Greeneville City Schools’ proportionate share of the net pension 
liability (asset) would be if it were calculated using a discount rate that is 1-percentage-point lower (5.75 percent) 
or 1-percentage-point higher (7.75 percent) than the current rate: 

Current
1 % Decrease Discount Rate 1 % Increase

(5.75) (6.75) (7.75)

Proportionate share of the net  pension liability (asset 8,031,464$           (4,054,952)$        (14,122,134)$         
Pension plan fiduciary net position. Detailed information about the pension plan’s fiduciary net position is available 
in a separately issued TCRS financial report. 

Pension plan payable. At June 30, 2023, Greeneville City Schools reported a payable of $145,769 for the 
outstanding amount of contributions to the pension plan required at the year ended June 30, 2023. 

B. Teacher Retirement Plan 

Plan description. The TCRS was created by state statute under Tennessee Code Annotated Title 8, Chapters 34-
37. The TCRS Board of Trustees is responsible for the proper operation and administration of all employer pension 
plans of the TCRS. The Tennessee Treasury Department, an agency in the legislative branch of state government, 
administers the plans of the TCRS. The TCRS issues a publically available financial report that can be obtained at 
https://treasury.tn. gov/Retirement/Boards-and-Governance/Reporting-and-Investment-Policies.  

Teachers employed by GREENEVILLE CITY SCHOOLS with memberships in TCRS before July 1, 2014 are provided 
with pensions through the Teacher Legacy Pension Plan, a cost sharing multiple-employer pension plan 
administered by the TCRS. The Teacher Legacy Pension Plan closed to new membership on June 30, 2014, but will 
continue providing benefits to existing members and retirees.  

This plan also includes employees of the Greene Technology Center (representing 8.00% of the plan), which is a 
joint venture as described in Note 1; thus plan amounts for the Greene Technology Center are not included in the 
disclosure herein and are included in a separate report that may be found at https://comptroller.tn.gov/office-
functions/la/reports/find-other-audits.html. 

The Teacher Retirement Plan became effective July 1, 2014 for teachers employed by Local Education Agencies 
(LEAs) after June 30, 2014. The Teacher Retirement Plan is a separate cost-sharing, multiple-employer defined 
benefit plan. 

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit terms and can be 
amended only by the Tennessee General Assembly. Members of the Teacher Retirement Plan are eligible to retire 
with an unreduced benefit at age 65 with 5 years of service credit or pursuant to the rule of 90 in which the 
member’s age and service credit total 90. Benefits are determined by a formula using the member’s highest five 
consecutive year average compensation and the member’s years of service credit. A reduced early retirement 
benefit is available at age 60 and vested or pursuant to the rule of 80. Members are vested with five years of 
service credit. Service related disability benefits are provided regardless of length of service. Five years of 
service is required for non-service related disability eligibility. The service related and non-service related 
disability benefits are determined in the same manner as a service retirement benefit but are reduced 10 percent 
and include projected service credits. 

https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html
https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html
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NOTE 8 - PENSION PLANS (Continued) 

B.  Teacher Retirement Plan (Continued) 

Benefits provided (Continued).A variety of death benefits are available under various eligibility criteria. Member 
and beneficiary annuitants are entitled to automatic cost of living adjustments (“COLAs”) after retirement. A COLA 
is granted each July for annuitants retired prior to the 2nd of July of the previous year. The COLA is based on the 
change in the consumer price index (“CPI”) during the prior calendar year, capped at 3 percent, and applied to the 
current benefit. No COLA is granted if the change in the CPI is less than one-half percent. A one percent COLA is 
granted if the CPI change is between one-half percent and one percent. A member who leaves employment may 
withdraw their employee contributions, plus any accumulated interest. Under the Teacher Retirement Plan, 
benefit terms and conditions, including COLAs, can be adjusted on a prospective basis. Moreover, there are 
defined cost controls and unfunded liability controls that provide for the adjustment of benefit terms and 
conditions on an automatic basis. 

Contributions. Contributions for teachers are established in the statutes governing the TCRS and may only be 
changed by the Tennessee General Assembly or by automatic cost controls set out in law. Teachers contribute 5 
percent of salary. The LEAs make employer contributions at the rate set by the Board of Trustees as determined 
by an actuarial valuation. Per the statutory provisions governing the TCRS, the employer contribution rate cannot 
be less than 4 percent, except in years when the maximum funded level, as established by the TCRS Board of 
Trustees, is reached. By law, employer contributions for the Teacher Retirement Plan are required to be paid. The 
TCRS may intercept the state shared taxes of the sponsoring governmental entity of the LEA if the required 
employer contributions are not remitted. Employer contributions for the year ended June 30, 2023 to the Teacher 
Retirement Plan were $127,127, which is 2.02 percent of covered payroll. The employer rate, when combined with 
member contributions, is expected to finance the costs of benefits earned by members during the year, the cost 
of administration, as well as an amortized portion of any unfunded liability. 

Pension liabilities (assets). At June 30, 2023, Greeneville City Schools reported an asset of $66,279 for its 
proportionate share of the net pension asset. The net pension asset was measured as of June 30, 2022, and the 
total pension asset used to calculate the net pension asset was determined by an actuarial value as of that date. 
Greeneville City Schools’ proportion of the net pension asset was based on Greeneville City Schools’ share of 
contributions to the pension plan relative to the contributions of all participating LEAs. At the measurement date 
of June 30, 2022 Greeneville City Schools’ proportion was 0.237822 percent. The proportion measured as of June 
30, 2021 was 0.216986 percent. 

Pension Expense. For the year ended June 30, 2023, Greeneville City Schools recognized pension expense of 
$91,342. 

Deferred Outflows of Resources and Deferred Inflows of Resources. For the year ended June 30, 2023, Greeneville 
City Schools reported deferred outflows of resources and deferred inflows of resources related to pensions from 
the following sources: 

Deferred Deferred
Outflows of Inflows of
Resources Resources

Differences between expected and actual experience 3,624$                   40,268$                
Net differences between projected and actual earnings on plan investme 20,891                    -                               
Changes in assumption 77,643                    -                               
Changes in proportion of Net Pension Liability (Asset) 6,427                      29,636                   
Contributions subsequent to measurement date of June 30, 2022 127,127                   -                               

Total 235,712$               69,904$                
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NOTE 7 - PENSION PLANS (Continued) 

B.  Teacher Retirement Plan (Continued) 

Greeneville City Schools’ employer contributions of $127,127 reported as pension related deferred outflows of 
resources, subsequent to the measurement date, will be recognized as a reduction in net pension liability in the 
year ended June 30, 2024. Other amounts reported as deferred outflows of resources and deferred inflows of 
resources related to pensions will be recognized in pension expense as follows: 

Year ended June 30:
2024 (805)$                     
2025 (592)                        
2026 (4,025)                    
2027 32,363                   
2028 1,512                       

Thereafter 10,228                    

Total 38,681$                 
 

In the table above, positive amounts will increase pension expense, while negative amounts will decrease pension 
expense. 

Actuarial assumptions. The total pension liability in the June 30, 2022 actuarial valuation was determined using 
the following actuarial assumptions, applied to all periods included in the measurement: 

 Inflation: 2.25 percent 
 Salary increases: Graded salary ranges from 8.72 to 3.44 percent based on age, 
  Including inflation, averaging 4.00 percent 
 Investment rate of return: 6.75 percent, net of pension plan investment expense, including  
  inflation 
 Cost of living adjustment: 2.125 percent 

Mortality rates were based on actual experience including an adjustment for some anticipated improvement. 

The actuarial assumptions used in the June 30, 2022 actuarial valuation were based on the results of an actuarial 
experience study performed for the period July 1, 2016 through June 30, 2020. As a result of the 2020 actuarial 
experience study, investment and demographic assumptions were adjusted to more closely reflect actual and 
expected future experience.  

The long-term expected rate of return on pension plan investments was established by the TCRS Board of 
Trustees in conjunction with the June 30, 2020 actuarial experience study. A blend of future capital market 
projections and historical market returns was used in a building block method in which a best-estimate of 
expected future real rates of return (expected returns, net of pension plan investment expense and inflation) is 
developed for each major asset class. These best-estimates are combined to produce the long-term expected 
rate of return by weighting the expected future real rates of return by the target asset allocation percentage and 
by adding expected inflation of 2.25 percent. The best-estimates of geometric real rates of return and the TCRS 
investment policy target asset allocation for each major asset class are summarized in the following table: 
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NOTE 8 - PENSION PLANS (Continued) 

B.  Teacher Retirement Plan (Continued) 

 Long-Term Expected 
  Asset Class   Real Rate of Return  Target Allocation 
 U.S. equity 4.88% 31% 
 Developed market international equity 5.37% 14% 
 Emerging market international equity 6.09% 4% 
 Private equity and strategic lending 6.57% 20% 
 U.S. fixed income 1.20% 20% 
 Real estate 4.38% 10% 
 Short-term securities 0.00%  1%  
  100% 

The long-term expected rate of return on pension plan investments was established by the TCRS Board of 
Trustees as 6.75 percent based on a blending of the three factors described above. 

Discount rate. The discount rate used to measure the total pension liability was 6.75 percent. The projection of 
cash flows used to determine the discount rate assumed that employee contributions will be made at the current 
rate and that contributions from all the LEAs will be made at the actuarially determined contribution rate pursuant 
to an actuarial valuation in accordance with the funding policy of the TCRS Board of Trustees and as required to 
be paid by state statute. Based on those assumptions, the pension plan’s fiduciary net position was projected to 
be available to make projected future benefit payments of current active and inactive members. Therefore, the 
long-term expected rate of return on pension plan investments was applied to all periods of projected benefit 
payments to determine the total pension liability. 

Sensitivity of the proportionate share of net pension liability (asset) to changes in the discount rate. The following 
presents Greeneville City Schools’ proportionate share of the net pension liability (asset) calculated using the 
discount rate of 6.75 percent, as well as what Greeneville City Schools’ proportionate share of the net pension 
liability (asset) would be if it were calculated using a discount rate that is 1-percentage-point lower (5.75 percent) 
or 1-percentage-point higher (7.75 percent) than the current rate: 

Current
1 % Decrease Discount Rate 1 % Increase

(5.75) (6.75) (7.75)

Proportionate share of the net  pension liability (asset 347,926$              (66,279)$                (368,776)$              
Pension plan fiduciary net position. Detailed information about the pension plan’s fiduciary net position is available 
in a separately issued TCRS financial report. 

Pension plan payable. At June 30, 2023, Greeneville City Schools reported a payable of $22,843 for the outstanding 
amount of contributions to the pension plan required at the year ended June 30, 2023. 
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NOTE 8 - PENSION PLANS (Continued) 

C.  Public Employee Retirement Plan  

Plan Description. Non-certified employees of Greeneville City Schools, through the Town of Greeneville, are 
provided a defined benefit pension plan through the Public Employee Retirement Plan, an agent multiple-
employer pension plan administered by the TCRS. The non-certified employees of Greeneville City Schools 
represent approximately 29.88 percent of the plan. The TCRS was created by state statute under Tennessee Code 
Annotated Title 8, Chapters 34-37. The TCRS Board of Trustees is responsible for the proper operation and 
administration of the TCRS. The Tennessee Treasury Department, an agency in the legislative branch of state 
government, administers the plans of the TCRS. The TCRS issues a publically available financial report that can be 
obtained at https://treasury.tn.gov/Retirement/Boards-and-Governance/Reporting-and-Investment-Policies.  

Benefits Provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit terms and can be 
amended only by the Tennessee General Assembly. The chief legislative body may adopt the benefit terms 
permitted by statute. Members are eligible to retire with an unreduced benefit at age 60 with five years of service 
credit or after 30 years of service credit regardless of age. Benefits are determined by a formula using the 
member’s highest five consecutive year average compensation and the member’s years of service credit. 
Reduced benefits for early retirement are available at age 55 and vested. Members vest with five years of service 
credit. Service related disability benefits are provided regardless of length of service. Five years of service is 
required for non-service related disability eligibility. The service related and non-service related disability 
benefits are determined in the same manner as a service retirement benefit but are reduced 10 percent and 
include projected service credits. A variety of death benefits are available under various eligibility criteria. 
Member and beneficiary annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement. 
A COLA is granted each July for annuitants retired prior to the 2nd of July of the previous year. The COLA is based 
on the change in the consumer price index (CPI) during the prior calendar year, capped at 3 percent, and applied to 
the current benefit. No COLA is granted if the change in the CPI is less than one-half percent. A one percent COLA 
is granted if the CPI change is between one-half percent and one percent. A member who leaves employment may 
withdraw their employee contributions, plus any accumulated interest. 

Employees Covered by Benefit Terms. The Plan for the Town of Greeneville consists of Greeneville Water 
Commission, Greeneville-Greene County Library, Greeneville-Greene County Landfill, the Town of Greeneville, 
Tennessee Board of Education, Greeneville Airport and the funds of the Town of Greeneville. At the measurement 
date of June 30, 2022, the following employees were covered by the benefit terms for the Town of Greeneville: 

 Inactive employees or beneficiaries currently receiving benefits 408 
 Inactive employees entitled to but not yet receiving benefits 253 
 Active employees  371 
   1,032 

Contributions. Contributions for employees are established in the statutes governing the TCRS and may only be 
changed by the Tennessee General Assembly. Employees are non-contributory. The Board makes employer 
contributions at the rate set by the Board of Trustees as determined by an actuarial valuation. For the year ended 
June 30, 2023, the employer contributions were $766,710 based on a rate of 14.40 percent of covered payroll. By 
law, employer contributions are required to be paid. TCRS may intercept the Board’s state shared taxes if required 
employer contributions are not remitted. The employer’s ADC and member contributions are expected to finance 
the costs of benefits earned by members during the year, the cost of administration, as well as an amortized 
portion of any unfunded liability.  

Net Pension Liability (Asset) 

Valuation Date - The Board’s net pension liability (asset) was measured as of June 30, 2022, and the total pension 
liability (asset) used to calculate the net pension liability (asset) was determined by an actuarial valuation as of 
that date. 

 

https://treasury.tn.gov/Retirement/Boards-and-Governance/Reporting-and-Investment-Policies
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NOTE 8 - PENSION PLANS (Continued) 

C.  Public Employee Retirement Plan (Continued) 

Actuarial Assumptions - The total pension liability as of June 30, 2022 actuarial valuation was determined using 
the following actuarial assumptions, applied to all periods included in the measurement: 

 Inflation  2.25 percent 
Salary Increases Graded salary ranges from 8.72 to 3.44 percent based on age,  
  including inflation, averaging 4.00 percent. 

 Investment rate of return 6.75 percent, net of pension plan investment expenses, including inflation 
 Cost of Living Adjustment 2.125 percent 

Mortality rates were based on actual experience including an adjustment for some anticipated improvement. 

The actuarial assumptions used in the June 30, 2022 valuation were based on the results of an actuarial 
experience study performed for the period of July 1, 2016 through June 30, 2020. The demographic assumptions 
were adjusted to more closely reflect actual and expected future experience. 

The long-term expected rate of return on pension plan investments was established by the TCRS Board of 
Trustees in conjunction with the June 30, 2020 actuarial experience study. A blend of future capital market 
projections and historical market returns was used in a building block method in which a best-estimate of 
expected future real rates of return (expected returns, net of pension plan investment expense and inflation) is 
developed for each major asset class. These best-estimates are combined to produce the long-term expected 
rate of return by weighting the expected future real rates of return by the target asset allocation percentage and 
by adding expected inflation of 2.25 percent. The best estimates of geometric real rates of return and the TCRS 
investment policy target asset allocation for each major asset class are summarized in the following table: 

  Long-Term Expected Target 
 Asset Class  Real Rate of Return  Allocation 

 U.S. equity 4.88% 31% 
 Developed market international equity 5.37% 14% 
 Emerging market international equity 6.09% 4% 
 Private equity and strategic lending 6.57% 20% 
 U.S. fixed income 1.20% 20% 
 Real estate 4.38% 10% 

 Short-term securities 0.00%  1% 
   100% 

The long-term rate of return on pension plan investments was established by the TCRS Board of Trustees as 6.75 
percent based on a blending of the factors described above.  

Discount Rate - The discount rate used to measure the total pension liability was 6.75 percent. The projection of 
cash flows used to determine the discount rate assumed that employee contributions will be made at the current 
rate and that contributions from the Board will be made at the actuarially determined contribution rate pursuant 
to an actuarial valuation in accordance with the funding policy of the TCRS Board of Trustees and as required to 
be paid by state statute. Based on those assumptions, the pension plan’s fiduciary net position was projected to 
be available to make projected future benefit payments of current active and inactive members. Therefore, the 
long-term expected rate of return on pension plan investments was applied to all periods of projected benefit 
payments to determine the total pension liability. 
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NOTE 8 - PENSION PLANS (Continued) 

C.  Public Employee Retirement Plan (Continued) 

Total Plan 
Pension Fiduciary Net Pension
Liability Net Position Liability

(a) (b) (a) - (b)

Balances at 7/1/21 25,823,339$        27,881,992$         (2,058,653)$         
Changes for the year:

Service Cost 419,773                  -                               419,773                  
Interest 1,759,920              -                               1,759,920              
Differences between expected and actual experience 1,006,010              -                               1,006,010              
Contributions - employer -                               719,912                   (719,912)                 
Net investment income -                               (455,438)               455,438                
Benefit payments, including refunds of employee contribut (1,488,926)            (1,488,926)            -                               
Administrative expense -                               (10,805)                  10,805                    

Net changes 1,696,777               (1,235,257)             2,932,034            

Balances at 6/30/22 27,520,116$         26,646,735$        873,381$               
 

Sensitivity of the net pension liability (asset) changes in the discount rate. The following presents the net position 
liability (asset) of the Board calculated using the discount rate of 6.75 percent, as well as what the net pension 
liability (asset) would be if it were calculated using a discount rate that is 1-percentage-point lower (5.75 percent) 
or 1-percentage-point higher (7.75) than the current rate: 

Current
1 % Decrease Discount Rate 1 % Increase

(5.75) (6.75) (7.75)

  Net pension liability (asset) 4,379,699$          873,381$               (2,040,031)$          
Pension Expense (negative pension expense). For the year ended June 30, 2023, the Board recognized pension 
expense (negative pension expense) of $315,595.  

Deferred outflows of resources and deferred inflows of resources. For the year ended June 30, 2023, the Board 
reported deferred outflows of resources and deferred inflows of resources related to pensions from the following 
sources: 

Deferred Deferred
Outflows of Inflows of
Resources Resources

Differences between expected and actual experience 345,412$               264,249$              
Net differences between projected and actual earnings plan investments 25,065                   -                               
Changes in assumption 917,945                  -                               
Contributions subsequent to measurement date of June 30, 2022 766,699                 -                               

Total 2,055,121$            264,249$              
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NOTE 8 - PENSION PLANS (Continued) 

C.  Public Employee Retirement Plan (Continued) 

The amounts shown above for “Contributions subsequent to the measurement date of June 30, 2022,” will be 
recognized as a reduction (increase) to net pension liability (asset) in the following measurement period. 

Amounts reported as deferred outflows of resources and deferred inflows of resources related to pensions will be 
recognized in pension expense as follows: 

Year ended June 30:
2024 95,088$                
2025 171,948                   
2026 76,177                     
2027 680,960                

Total 1,024,173$            
 

In the table above, positive amounts will increase pension expense while negative amounts will decrease pension 
expense. 

Pension plan payable. At June 30, 2023, the Board reported a payable of $96,601 for the outstanding amount of 
contributions to the pension plan required at the year ended June 30, 2023. 

NOTE 9 - DEFINED CONTRIBUTION PLAN 

Greeneville City Schools offers a 401(k) plan to its employees, administered by Empower Retirement. The 
Greeneville City Schools 401(k) Plan (the “Plan”) is available to employees who were hired after July 1, 2014. 
Retirement eligibility begins at age 65 and vested or if the Rule of 90 applies, where the sum of service and age 
must be equal to ninety. This Plan is offered in conjunction with the aforementioned TCRS Teacher Retirement 
Plan. Employees contribute 2.00% of eligible compensation, with an opt-out feature, with the Schools providing a 
5.00% match. Employee and employer contributions for the Board totaled $242,345 and $222,157 for the year 
ended June 30, 2023. 

NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS 

A. Closed Teacher Group Insurance Plan 

Plan Description - Employees of the Greeneville City Schools, including Greene Technology Center, who were hired 
prior to July 1, 2015, are provided with pre-65 retiree health insurance benefits through the closed Teacher Group 
OPEB Plan (“TGOP”) administered by the Tennessee Department of Finance and Administration. This plan is 
considered to be a multiple-employer defined benefit plan that is used to provide postemployment benefits other 
than pensions (“OPEB”). However, for accounting purposes, this plan will be treated as a single employer plan. All 
eligible pre-65 retired teachers, support staff and disability participants of local education agencies, who choose 
coverage, participate in the TGOP. This plan is closed to the employees of all participating employers that were 
hired on or after July 1, 2015. 

This plan also includes employees of the Greene Technology Center (representing 8.00% of the plan), which is a 
joint venture as described in Note 1; thus plan amounts for the Greene Technology Center are not included in the 
disclosure herein and are included in a separate report that may be found at https://comptroller.tn.gov/office-
functions/la/reports/find-other-audits.html. 

 

https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html
https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html
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NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS (Continued) 

A. Closed Teacher Group Insurance Plan (Continued) 

Benefits Provided - The Greeneville City Schools offers the TGOP to provide health insurance coverage to eligible 
pre-65 retired teachers, support staff and disabled participants of local education agencies. Insurance coverage 
is the only postemployment benefit provided to retirees. An insurance committee created in accordance with TCA 
8-27-301 establishes and amends the benefit terms of the TGOP. All members have the option of choosing 
between the premier preferred provider organization (“PPO”), standard PPO, limited PPO or the wellness health 
savings consumer driven health plan (CDHP) for healthcare benefits. Retired plan members, of the TGOP, receives 
the same plan benefits as active employees, at a blended premium rate that considers the cost of all participants. 
This creates an implicit subsidy for retirees. Participating employers determine their own policy related to direct 
subsidies provided for the retiree premiums. The state, as a governmental non-employer contributing entity, 
provides a direct subsidy for eligible retiree’s premiums, based on years of service. Therefore, retirees with 30 or 
more years of service will receive 45%; 20 but less than 30 years, 35%; and less than 20 years, 20% of the 
scheduled premium. No subsidy is provided for enrollees of the health savings CDHP. The TGOP is funded on a 
pay-as-you-go basis and there are no assets accumulating in a trust that meets the criteria of paragraph 4 of 
GASB Statement No. 75. 

Employees covered by benefit terms - At July 1, 2022, the following employees of Greeneville City Schools were 
covered by the benefit terms of the TGOP:  

  Inactive employees currently receiving benefits  50 
  Inactive employees entitled to but not yet receiving benefits - 
  Active employees  244 
   Total  294 

An insurance committee, created in accordance with TCA 8-27-301, establishes the required payments to the 
TGOP by member employers and employees through the blended premiums established for active and retired 
employees. Claims liabilities of the plan are periodically computed using actuarial and statistical techniques to 
establish premium rates. Administrative costs are allocated to plan participants. Employers contribute towards 
employee costs based on their own developed policies. During the current reporting period, the Greeneville City 
Schools paid $482,139 to the TGOP for OPEB benefits as they came due. 

Total OPEB Liability  

Actuarial assumptions - The collective total OPEB liability in the June 30, 2023 actuarial valuation was determined 
using the following actuarial assumptions and other inputs, applied to all periods included in the measurement, 
unless otherwise specified:  

Inflation 2.25% 

  Salary increases Graded salary ranges from 3.44% to 8.72% based on age, 
   Including inflation, averaging 4%. 

  Healthcare cost trend rates  8.37% for pre-65 in 2022, decreasing annually over a 7 year    
          period to an ultimate rate of 4.50%. 8.99% for post-65 in 2022,   
                                                                                                            decreasing annually over an 6 year period to an ultimate rate of  
                                                                                                            4.50%. 

  Retiree’s share of benefit-related costs Members are required to make monthly contributions in order 
   to maintain their coverage. For purpose of this Valuation a  
   weighted average has been used with weights derived from 
   the current distribution of members among plans offered. 
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NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS (Continued) 

B. Closed Teacher Group Insurance Plan (Continued) 

Unless noted otherwise, the actuarial demographic assumptions used in the June 30, 2022, valuations were the 
same as those employed in the July 1, 2020 Pension Actuarial Valuation of the Tennessee Consolidated 
Retirement System (“TCRS”). These assumptions were developed by TCRS based on the results of an actuarial 
experience study for the period July 1, 2016 - June 30, 2020. The demographic assumptions were adjusted to 
more closely reflect actual and expected future experience. Mortality tables are used to measure the probabilities 
of participants dying before and after retirement. The pre-retirement mortality rates employed in this valuation 
are taken from the PUB-2010 Headcount-weighted Employee mortality table for Teacher Employees projected 
generationally with MP-2020 from 2010. Post-retirement tables are Headcount-weighted Teacher Below Median 
Healthy Annuitant and adjusted with a 19% load for males and an 18% load for females, projected generationally 
from 2010 with MP-2020. Mortality rates for impaired lives are the same as those used by TCRS and are taken from 
a gender distinct table published in the IRS Ruling 96-7 for disabled lives with a 10% load, projected generationally 
from 2018 with MP-2020. 
 
Discount rate - The discount rate used to measure the total OPEB liability was 3.54 percent. This rate reflects the 
interest rate derived from yields on 20-year, tax-exempt general obligation municipal bonds, prevailing on the 
measurement date, with an average rating of AA/Aa as shown on the Bond Buyer 20-Year Municipal GO AA index. 

Changes in Collective Total OPEB Liability 
Total
OPEB

Liability

Balances - beginning 10,279,319$         
Changes for the year:

Service Cost 539,184                 
Interest 227,814                  
Changes of benefit terms 266,873                 
Differences between expected and actual experience 848,267                 
Changes in assumptions (989,536)                
Benefit payments (546,064)               

Net changes 346,538                 
Balances - ending 10,625,857$         

Nonemployer contributing entities proportionate share of the 
collective total OPEB liability 2,619,253$           

Employer’s proportionate share of the collective total OPEB liability 8,006,604$         

Employer’s proportion of the collective total OPEB liability 75.35%  
The Greeneville City Schools has a special funding situation related to benefits paid by the State of Tennessee for 
its eligible retired employees participating in the TGOP. Greeneville City School's proportionate share of the 
collective total OPEB liability was based on a projection of the employers’ long-term share of benefit payments to 
the OPEB plan relative to the projected share of benefit payments of all participating employers and nonemployer 
contributing entities, actuarially determined. The proportion changed -0.15% from the prior measurement date. 
Greeneville City Schools recognized $208,869 in revenue for subsidies provided by nonemployer contributing 
entities for benefits paid by the TGOP for Greeneville City School's retirees.  
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NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS (Continued) 

A. Closed Teacher Group Insurance Plan (Continued) 

Changes in assumptions - The discount rate was changed from 2.16% as of the beginning of the measurement 
period to 3.54% as of June 30, 2022. This change in assumption decreased the total OPEB liability.  

Sensitivity of proportionate share of the collective total OPEB liability to changes in the discount rate - The following 
presents the proportionate share of the collective total OPEB liability related to the TGOP, as well as what the 
proportionate share of the collective total OPEB liability would be if it were calculated using a discount rate that is 
1-percentage-point lower or 1-percentage-point higher than the current discount rate.  

1% Discount 1%
Decrease Rate Increase

(2.54%) (3.54%) (4.54%)

Proportionate share of collective total OPEB liability 8,592,197$           8,006,604$         7,449,990$           
Sensitivity of proportionate share of the collective total OPEB liability to changes in the healthcare cost trend rate - 
The following presents the proportionate share of the collective total OPEB liability related to the TGOP, as well as 
what the proportionate share of the collective total OPEB liability would be if it were calculated using a healthcare 
cost trend rate that is 1-percentage-point lower or 1-percentage-point higher than the current healthcare cost 
trend rate.  

1 % Decrease 

(7.37%/7.99% 

decreasing to 

3.50%)

Healthcare Cost 

Trend Rates 

(8.37%/8.99% 

decreasing to 

4.50%)

1 % Increase 

(9.37%/9.99% 

decreasing to 

5.50%)

Proportionate share of collective total OPEB liability 7,198,079$           8,006,604$         8,945,531$            
OPEB Expense - For the fiscal year ended June 30, 2023, the Schools recognized OPEB expense of $992,406.  

Deferred outflows of resources and deferred inflows of resources. For the fiscal year ended June 30, 2023, 
Greeneville City Schools reported deferred outflows of resources and deferred inflows of resources related to 
OPEB benefits in the TGOP from the following sources: 

Deferred 

Outflows of 

Resources

Deferred Inflows 

of Resources

Differences between actual and expected experience 877,053$              371,215$                
Changes of assumptions 582,914                 1,237,763              
Changes in proportion and differences between amounts 
paid as benefits came and proportionate share certain 
amounts paid by the employer and nonemployer contributors 
as the benefits came due 332,253                 229,866                 
Employer payments subsequent to the measurement date 482,139                 -                               

Total 2,274,359$          1,838,844$           
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NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS (Continued) 

A. Closed Teacher Group Insurance Plan (Continued) 

The amounts shown above for “Employer payments subsequent to the measurement date” will be included as a 
reduction to total OPEB liability in the following measurement period.  

Amounts reported as deferred outflows of resources and deferred inflows of resources will be recognized in OPEB 
expense as follows:  

Year ended June 30:
2024 4,513$                    
2025 4,513                       
2026 4,513                       
2027 29,140                    
2028 (38,492)                  
Thereafter (50,811)                   

Total (46,624)$               
 

In the table above, positive amounts will increase OPEB expense, while negative amounts will decrease OPEB 
expense.  

B. Closed Tennessee Plan 

Plan Description - Employees of Greeneville City Schools who were hired prior to July 1, 2015, are provided with 
post-65 retiree health insurance benefits through the closed Tennessee Plan (“TNP”) administered by the 
Tennessee Department of Finance and Administration. This plan is considered to be multiple-employer defined 
benefit plan that is used to provide postemployment benefits other than pensions (“OPEB”). However, for 
accounting purposes, this plan will be treated as a single-employer plan. All eligible post-65 retired teachers and 
disability participants of local education agencies, who choose coverage, participate in the TNP. The TNP also 
includes eligible retirees of the state, certain component units of the state, and certain local governmental 
entities. This plan is closed to the employees of all participating employers that were hired on or after July 1, 2015.  

This plan also includes employees of the Greene Technology Center (representing 8.00% of the plan), which is a 
joint venture as described in Note 1; thus plan amounts for the Greene Technology Center are not included in the 
disclosure herein and are included in a separate report that may be found at https://comptroller.tn.gov/office-
functions/la/reports/find-other-audits.html. 
Benefits Provided - The state offers the TNP to help fill most of the coverage gaps created by Medicare for eligible 
post-65 retired teachers and disabled participants of local education agencies. Insurance coverage is the only 
postemployment benefit provided to retirees. The TN plan does not include pharmacy. In accordance with TCA 8-
27-209, benefits of the TNP are established and amended by cooperation of insurance committees created by 
TCA 8-27-201, 8-27-301 and 8-27-701. Retirees and disabled employees of the state, component units, local 
education agencies, and certain local governments who have reached the age of 65, are Medicare eligible and also 
receives a benefit from the Tennessee Consolidated Retirement System may participate in this plan. All plan 
members receive the same plan benefits at the same premium rates. Participating employers determine their 
own policy related to subsidizing the retiree premiums. The state, as a governmental nonemployer contributing 
entity contributes to the premiums of eligible retirees of local education agencies based on years of service. 
Therefore, retirees with 30 years of service receive $50 per month; 20 but less than 30 years, $37.50; and 15 but 
less than 20 years, $25. The TNP is funded on a pay-as-you-go basis and there are no assets accumulating in a 
trust that meets the criteria of paragraph 4 of GASB Statement No. 75.  
 

https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html
https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html
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NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS (Continued) 

B. Closed Tennessee Plan (Continued) 

Employees covered by benefit terms - At July 1, 2022, the following employees of Greeneville City Schools were 
covered by the benefit terms of the TNP: 

  Inactive employees currently receiving benefits  97 
  Inactive employees entitled to but not yet receiving benefits 57 
  Active employees  267 
   Total  421 

In accordance with TCA 8-27-209, the state insurance committees established by TCAs 8-27-201, 8-27-301 and 8-
27-701 determine the required payments to the plan by member employers and employees. Claims liabilities of the 
plan are periodically computed using actuarial and statistical techniques to establish premium rates. 
Administrative costs are allocated to plan participants. Employers contribute towards employee costs based on 
their own developed policies. During the current reporting period, the Greeneville City Schools paid $5,933 to the 
TNP for OPEB benefits as they came due.  

Total OPEB Liability  

Actuarial assumptions - The collective total OPEB liability in the June 30, 2022 actuarial valuation was determined 
using the following actuarial assumptions and other inputs, applied to all periods included in the measurement, 
unless otherwise specified: 

  Inflation 2.25% 

  Salary increases Graded salary ranges from 3.44% to 8.72% based on age, 
   Including inflation, averaging 4%. 

  Healthcare cost trend rates The premium subsidies provided to retirees in the  
   Tennessee Plan are assumed to remain unchanged for the  
   entire projection, therefore trend rates are not applicable. 

Unless noted otherwise, the actuarial demographic assumptions used in the June 30, 2022, valuations were the 
same as those employed in the July 1, 2020 Pension Actuarial Valuation of the Tennessee Consolidated 
Retirement System (TCRS). These assumptions were developed by TCRS based on the results of an actuarial 
experience study for the period July 1, 2016 - June 30, 2020. The demographic assumptions were adjusted to 
more closely reflect actual and expected future experience. Mortality tables are used to measure the probabilities 
of participants dying before and after retirement. The mortality rates employed in this valuation are taken from 
the headcount-weighted below median teachers PUB-2010 Healthy Participant Mortality Table for Annuitants for 
non-disabled post-retirement mortality, with mortality improvement projected to all future years using Scale MP-
2020. Post-retirement tables are adjusted with a 19% load for males and a 18% load for females. Mortality rates for 
impaired lives are the same as those used by TCRS and are taken from a gender distinct table published in the IRS 
Ruling 96-7 for disabled lives with a 10% load with mortality improvement projected to all future years using Scale 
MP-2020. 

Discount rate - The discount rate used to measure the total OPEB liability was 3.54 percent. This rate reflects the 
interest rate derived from yields on 20-year, tax-exempt general obligation municipal bonds, prevailing on the 
measurement date, with an average rating of AA/Aa as shown on the Bond Buyer 20-Year Municipal GO AA index.  
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NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS (Continued) 

B. Closed Tennessee Plan (Continued) 

Changes in Collective Total OPEB Liability 
Total
OPEB

Liability

Balances - beginning 1,137,598$            
Changes for the year:

Service Cost 23,635                   
Interest 24,603                   
Differences between expected and actual experience 35,616                    
Changes in assumptions (195,747)                 
Benefit payments (44,724)                  

Net changes (156,617)                 
Balances - ending 980,981$               

Nonemployer contributing entities proportionate share of the 
collective total OPEB liability 860,802$              

Employer’s proportionate share of the collective total OPEB liability 120,179$                

Employer’s proportion of the collective total OPEB liability 12.25%  
The Greeneville City Schools has a special funding situation related to benefits paid by the State of Tennessee for 
its eligible retired employees participating in the TNP. Greeneville City School’s proportionate share of the 
collective total OPEB liability was based on a projection of the employer’s long-term share of benefits paid 
through the OPEB plan relative to the projected share of benefit payments of all participating employers and 
nonemployer contributing entities, actuarially determined. The Greeneville City School’s proportion changed -
1.02% from the prior measurement date. Greeneville City Schools recognized $95,392 in revenue for support 
provided by nonemployer contributing entities for benefits paid to the TNP for Greeneville City Schools’ retired 
employees.  

Changes in assumptions - The discount rate was changed from 2.16% as of the beginning of the measurement 
period to 3.54% as of June 30, 2022. This change in assumption increased the total OPEB liability.  

Sensitivity of proportionate share of the collective total OPEB liability to changes in the discount rate - The following 
presents the proportionate share of the collective total OPEB liability related to the TNP, as well as what the 
proportionate share of the collective total OPEB liability would be if it were calculated using a discount rate that is 
1-percentage-point lower or 1-percentage-point higher than the current discount rate. 

1% Discount 1%
Decrease Rate Increase

(2.54%) (3.54%) (4.54%)

Proportionate share of collective total OPEB liability 136,890$               120,179$                106,385$                
OPEB Expense - For the fiscal year ended June 30, 2023, Greeneville City Schools recognized negative OPEB 
expense of ($36,779). 
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NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS (Continued) 

B. Closed Tennessee Plan (Continued) 

Deferred outflows of resources and deferred inflows of resources - For the fiscal year ended June 30, 2023, 
Greeneville City Schools reported deferred outflows of resources and deferred inflows of resources related to 
OPEB benefits in the TNP from the following sources: 

Deferred 

Outflows of 

Resources

Deferred Inflows 

of Resources

Differences between actual and expected experience 7,529$                   13,671$                   
Changes of assumptions 16,566                    43,915                    
Changes in proportion and differences between amounts 
paid as benefits came and proportionate share certain 
amounts paid by the employer and nonemployer contributors 
as the benefits came due 40,954                   307,169                  
Employer payments subsequent to the measurement date 5,933                      -                               

Total 70,982$                 364,755$              
 

The amounts shown above for “Employer payments subsequent to the measurement date” will be included as a 
reduction to total OPEB liability in the following measurement period. 

Amounts reported as deferred outflows of resources and deferred inflows of resources will be recognized in OPEB 
expense as follows: 

Year ended June 30:
2024 (138,080)$             
2025 (138,080)                
2026 (24,920)                  
2027 3,306                      
2028 (2,049)                    
Thereafter 117                            

Total (299,706)$             
 

In the table above, positive amounts will increase OPEB expense while negative amounts will decrease OPEB 
expense. 

C. Closed Tennessee Medicare Supplement Plan through Town of Greeneville, Tennessee 

Plan Description - Non-certified employees of Greeneville City Schools, through the Town of Greeneville, 
Tennessee, are provided with post-65 retiree health insurance benefits through the Tennessee Plan (“TNP”) 
administered by the Tennessee Department of Finance and Administration. The non-certified employees of 
Greeneville City Schools represent approximately 29.88 percent of the plan. This plan is considered to be multiple-
employer defined benefit plan that is used to provide postemployment benefits other than pensions (“OPEB”). 
However, for accounting purposes, this plan will be treated as a single-employer plan. All eligible post-65 retirees 
and disability participants of local governments, who choose coverage, participate in the TNP. The TNP also 
includes eligible retirees of the state, certain component units of the state, and local education agencies. 

Benefits provided - The state offers the TNP to help fill most of the coverage gaps created by Medicare for eligible 
post-65 retirees and disabled participants of local governments. Insurance coverage is the only postemployment 
benefit provided to retirees. The TNP does not include pharmacy. 
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NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS (Continued) 

C. Closed Tennessee Medicare Supplement Plan through Town of Greeneville, Tennessee (Continued) 

Benefits provided (Continued)-In accordance with TCA 8-27-209, benefits of the TNP are established and 
amended by cooperation of insurance committees created by TCA 8-27-201, 8-27-301 and 8-27-701. Retirees and 
disabled employees of the state, component units, local education agencies, and certain local governments who 
have reached the age of 65, are Medicare eligible and also receives a benefit from the Tennessee Consolidated 
Retirement System may participate in this plan. All plan members receive the same plan benefits at the same 
premium rates. Participating employers determine their own policy related to subsidizing the retiree premiums. 
The TNP is funded on a pay-as-you-go basis and there are no assets accumulating in a trust that meets the 
criteria of paragraph 4 of GASB Statement No. 75. 

Employees Covered by Benefit Terms. The Plan for the Town of Greeneville consists of Greeneville Water 
Commission, Greeneville-Greene County Library, Greeneville-Greene County Landfill, the Greeneville Airport, the 
Town of Greeneville, Tennessee Board of Education non-certified employees, and the funds of the Town of 
Greeneville. At the measurement date of June 30, 2022, the following employees were covered by the benefit 
terms for the Town of Greeneville: 

 Inactive employees or beneficiaries currently receiving benefits 28 
 Inactive employees entitled to but not yet receiving benefits 35 
 Active employees  169 
   232 

In accordance with TCA 8-27-209, the state insurance committees established by TCAs 8-27-201, 8-27-301 and 8-
27-701 determine the required payments to the plan by member employers and employees. Claims liabilities of the 
plan are periodically computed using actuarial and statistical techniques to establish premium rates. 
Administrative costs are allocated to plan participants. Employers contribute towards employee costs based on 
their own developed policies. During the current reporting period, the Greeneville City Schools paid $5,108 to the 
TNP for OPEB benefits as they came due.  

Actuarial assumptions - The total OPEB liability in the June 30, 2022 actuarial valuation was determined using the 
following actuarial assumptions and other inputs, applied to all periods included in the measurement, unless 
otherwise specified: 

  Inflation 2.25% 

  Salary increases Graded salary ranges from 3.44% to 8.72% based on age, 
   Including inflation, averaging 4%. 

  Healthcare cost trend rates The premium subsidies provided to retirees in the Tennessee  
  Plan are assumed to remain unchanged for the entire  
  projection, therefore  trend rates are not applicable. 

Unless noted otherwise, the actuarial demographic assumptions used in the June 30, 2022, valuations were the 
same as those employed in the July 1, 2020 Pension Actuarial Valuation of the Tennessee Consolidated 
Retirement System (TCRS). These assumptions were developed by TCRS based on the results of an actuarial 
experience study for the period July 1, 2016 - June 30, 2020. The demographic assumptions were adjusted to 
more closely reflect actual and expected future experience. Mortality tables are used to measure the probabilities 
of participants dying before and after retirement. The mortality rates employed in this valuation are taken from 
the PUB-2010 Headcount-Weighted Employee mortality table for General Employees for non-disabled pre-
retirement mortality, with mortality improvement projected generationally with MP-2020 from 2010. Post-
retirement tables are Headcount-Weighted Below Median Healthy Annuitant and adjusted with a 6% load for 
males and a 14% load for females, projected generationally from 2010 with MP-2020. Mortality rates for impaired 
lives are the same as those used by TCRS and are taken from a gender distinct table published in the IRS Ruling 
96-7 for disabled lives with a 10% load, projected generationally from 2018 with MP-2020. 
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NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS (Continued) 

C. Closed Tennessee Medicare Supplement Plan through Town of Greeneville, Tennessee (Continued) 

Discount rate - The discount rate used to measure the total OPEB liability was 3.54 percent. This rate reflects the 
interest rate derived from yields on 20-year, tax-exempt general obligation municipal bonds, prevailing on the 
measurement date, with an average rating of AA/Aa as shown on the Bond Buyer 20-Year Municipal GO AA index. 

Changes in the Total OPEB Liability 

Balances - beginning 147,702$               
Changes for the year:

Service Cost 3,522                      
Interest 3,279                      
Differences between expected and actual experience (6,393)                     
Changes in assumptions and other inputs (20,874)                  
Benefit payments (5,413)                     

Net changes (25,879)                  

Balances - ending 121,823$                
 

Changes in assumptions - The discount rate was changed from 2.16% as of the beginning of the measurement 
period to 3.54% as of June 30, 2022. This change in assumption increased the total OPEB liability.  

Sensitivity of total OPEB liability to changes in the discount rate - The following presents the total OPEB liability 
related to the TNP, as well as what the total OPEB liability would be if it were calculated using a discount rate that 
is 1-percentage-point lower or 1-percentage-point higher than the current discount rate.  

1% Discount 1%
Decrease Rate Increase

(2.54%) (3.54%) (4.54%)

Proportionate share of collective total OPEB liability 138,707$               121,823$                107,722$                
OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources Related to OPEB 

OPEB expense - For the fiscal year ended June 30, 2023, Greeneville City Schools recognized negative OPEB 
expense of ($8,160). 

Deferred outflows of resources and deferred inflows of resources - For the fiscal year ended June 30, 2023, 
Greeneville City Schools reported deferred outflows of resources and deferred inflows of resources related to 
OPEB benefits in the TNP from the following sources: 

Deferred 

Outflows of 

Resources

Deferred Inflows 

of Resources

Differences between actual and expected experience -$                             31,110$                   
Changes of assumptions 20,838                   53,132                    
Employer payments subsequent to the measurement date 5,109                      -                               

Total 25,947$                 84,242$                
 

The amounts shown above for “Employer payments subsequent to the measurement date” will be recognized as a 
reduction to total OPEB liability in the following measurement period. 
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NOTE 10 - OTHER POST-EMPLOYMENT BENEFITS (Continued) 

C. Closed Tennessee Medicare Supplement Plan through Town of Greeneville, Tennessee (Continued) 

Amounts reported as deferred outflows of resources and deferred inflows of resources related to OPEB will be 
recognized in OPEB expense as follows: 

2024 (14,961)$                 
2025 (14,961)                    
2026 (11,664)                    
2027 (6,473)                     
2028 (8,718)                      
Thereafter (6,627)                     

Total (63,404)$               
 

NOTE 11 - SPECIAL TERMINATION BENEFITS 

The Board of Education offers an Early Retirement Incentive Program in accordance with Tennessee Code 
Annotated 49-2-203(b)(9). All state certified teaching personnel who have completed 15 years of employment with 
the Greeneville City Schools Systems and who meet the retirement eligibility requirements for full benefits under 
TCRS, are eligible to participate in the Early Retirement Incentive Program. The benefits to be received by the 
participants are as follows: 

A. An employee who chooses to participate in the Early Retirement Incentive Program the first year of eligibility 
shall receive an annual amount equal to 20% of his/her annual base salary. 

B. Benefits shall begin in July following retirement and shall be paid annually or biannually at the election of the 
recipient for three (3) years from the date of retirement. 

C. Any applicant with thirty (30) years or more of credited service, as defined by TCRS, or any applicant who has 
less than thirty (30) years of credited service, as defined by TCRS, but who has attained age sixty (60) by the 
end of the fiscal school year (June 30) and who fails to make timely application for the total benefits provided 
by the program, shall be deemed to have waived the right to claim total benefits. Benefits in the program will 
then be determined in the following manner: 

a. Second year eligibility participation: 15% of the most recent annual contractual salary (to be paid in two 
years) 

b. Third year eligibility participation: 10% of the most recent annual contractual salary (to be paid in one 
year) 

D. Benefits provided by the Program may not be assigned or transferred in any manner. Program benefits shall 
automatically cease at the death of the participant and shall not pass on to the estate or beneficiary of the 
participant. 

The benefits expensed during the year were $138,731. At June 30, 2023, the Board had a liability of $283,186 for 
future benefits of current participants, assuming all participants live until eligibility expires. 

NOTE 12 – INTERFUND TRANSFERS 

The composition of interfund transfers for the year ended June 30, 2023 is as follows: 

Transfer in Fund Transfer Out Fund Amount Purpose

General Extended School Program 75,296$             To close Extended School Program
General Federal Projects 195,468             Indirect costs for ESSER 2.0 and 3.0  
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NOTE 13 - COMMITMENTS AND CONTINGENCIES  

The Board is the defendant in lawsuits arising principally in the normal course of operations. In the opinion of 
management and attorneys consulted, the outcome of these lawsuits will not have a material adverse effect on 
the accompanying financial statements and accordingly, no provision for losses has been recorded.  

 
 



 

 

REQUIRED SUPPLEMENTARY INFORMATION 
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Schedule of Changes in Proportionate Share of Collective OPEB
Liability and Related Ratios - Teacher Group OPEB Plan

Year Ended June 30, 2023

Measurement period ended 6/30/2017 6/30/2018 6/30/2019 6/30/2020 6/30/2021 6/30/2022

Total OPEB liability  
Service cost 395,721$          365,651$            577,798$           455,336$         510,920$         539,184$         
Interest 258,825            303,167               393,411               345,141             232,703           227,814            
Changes of benefit terms -                           995,778              -                             -                           -                           266,873           
Differences between expected and actual experie -                           657,784              (279,107)             (559,290)          183,195             848,267           
Changes of assumptions (388,118)            419,092              (734,193)             622,585            (377,803)          (989,536)          
Benefit payments (571,884)            (596,708)             (612,422)            (498,843)          (573,491)           (546,064)         

Net change in total OPEB liability (305,456)          2,144,764          (654,513)             364,929           (24,476)            346,538           

Total OPEB liability - beginning 8,754,071         8,448,615           10,593,379       9,938,866       10,303,795     10,279,319      

Total OPEB liability - ending (a) 8,448,615$      10,593,379$     9,938,866$      10,303,795$   10,279,319$   10,625,857$   

Nonemployer contributing entities proportionate  
share of the collective total OPEB liability 2,510,439$      2,240,669$      2,155,382$       2,410,109$      2,517,991$      2,619,253$     

Employer’s proportionate  share of the collective 

total OPEB liability 5,938,176$    8,352,710$      7,783,484$    7,893,686$   7,761,328$    8,006,604$  

Covered-employee payroll 15,117,279$      12,034,572$     11,320,479$     11,040,279$   11,521,826$    11,246,875$   

Employer’s proportionate share of collective total 

OPEB liability as a percentage of covered-
employee payroll 39.28% 69.41% 68.76% 71.50% 67.36% 71.19%

Notes to Schedule:
There are no assets accumulating in a trust that meets the criteria in paragraph 4 of GASB Statement No. 75, related to this OPEB plan.
This schedule is intended to display ten years of information.  Additional years will be displayed as they become available.

Changes in assumptions and other inputs include the change in the discount rate from 2.16% as of the beginning of the measurement period to
3.54% as of June 30, 2022. This change in assumption decreased the total OPEB liability. 

See accompanying independent auditors’ report. 58
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Schedule of Changes in Proportionate Share of Collective OPEB
Liability and Related Ratios - Closed Tennessee OPEB Plan

Year Ended June 30, 2023

Measurement period ended 6/30/2017 6/30/2018 6/30/2019 6/30/2020 6/30/2021 6/30/2022

Total OPEB liability  
Service cost 46,430$              37,646$              20,847$              17,706$         26,858$         23,635$         
Interest 72,782                 81,815                   40,901                 36,228           28,513            24,603           
Changes of benefit terms -                             (946,156)              -                             -                       -                        -                        
Differences between expected and actual experience -                             (245,079)             (87,802)                18,113             29,043           35,616            
Changes of assumptions (209,512)              (9,236)                  10,111                    186,875         (188,201)         (195,747)         
Benefit payments (94,905)               (95,654)                (45,759)                (43,913)          (43,616)           (44,724)          

Net change in total OPEB liability (185,205)              (1,176,664)           (61,702)                 215,009        (147,403)        (156,617)         

Total OPEB liability - beginning 2,493,563          2,308,358          1,131,694             1,069,992     1,285,001      1,137,598       

Total OPEB liability - ending (a) 2,308,358$       1,131,694$          1,069,992$        1,285,001$  1,137,598$    980,981$       

Nonemployer contributing entities proportionate  
share of the collective total OPEB liability 1,151,876$          1,037,312$         969,661$            1,136,124$    986,651$       860,802$     

Employer’s proportionate  share of the collective 

total OPEB liability 1,156,482$       94,382$            100,331$           148,877$    150,947$     120,179$      

Employer’s proportionate share of collective total 

OPEB liability 50.10% 8.34% 9.38% 11.59% 13.27% 12.25%

Covered-employee payroll 1,661,384$         1,606,287$        1,786,467$         2,542,039$ 2,864,942$  3,790,465$  

Net OPEB liability as a percentage of covered-
employee payroll 69.61% 5.88% 5.62% 5.86% 5.27% 3.17%

Notes to Schedule:
There are no assets accumulating in a trust that meets the criteria in paragraph 4 of GASB Statement No. 75, related to this OPEB plan.

This schedule is intended to display ten years of information.  Additional years will be displayed as they become available.

Changes in assumptions and other inputs include the change in the discount rate from 2.16% as of the beginning of the measurement period to
3.54% as of June 30, 2022. This change in assumption decreased the total OPEB liability. 

See accompanying independent auditors’ report. 59
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Schedule of Changes in the Total OPEB Liability and Related Ratios
Tennessee OPEB Plan Through Town of Greeneville

Year Ended June 30, 2023

Measurement period ended 6/30/2017 6/30/2018 6/30/2019 6/30/2020 6/30/2021 6/30/2022

Total OPEB liability  
Service cost 7,190$                  6,105$                 2,821$                  2,823$           4,471$            3,522$           
Interest 5,468                    6,284                   5,093                   5,195               4,155               3,279              
Changes of benefit terms -                             -                             -                             -                        -                        -                        
Differences between expected and actual experience -                             (39,890)                (1,687)                   (5,908)             (8,131)              (6,393)             
Changes of assumptions (19,329)                 (1,166)                    2,957                    32,206           (22,004)         (20,874)          
Benefit payments (3,227)                  (3,302)                  (3,976)                   (4,815)             (5,329)             (5,413)             

Net change in total OPEB liability (9,898)                  (31,969)                 5,208                   29,501            (26,838)          (25,879)          

Total OPEB liability - beginning 181,698                171,800                139,831                145,039         174,540         147,702          

Total OPEB liability - ending (a) 171,800$             139,831$             145,039$            174,540$       147,702$       121,823$        

Covered-employee payroll 3,560,742$       3,677,735$        3,729,007$        3,890,209$  4,102,147$   4,720,970$  

Net OPEB liability as a percentage of covered-
employee payroll 4.82% 3.80% 3.89% 4.49% 3.60% 2.58%

Notes to Schedule:

The medical and drug trend rate assumptions were updated to reflect more recent experience to reflect more recent information as of the
measurement date. Given that most participating agencies receive a flat subsidy under the Medicare Supplement Plan, the impact of updated
trend assumptions was minimal.

Coverage acceptance rates for certain employers were updated to reflect more recent subsidy amounts and recent plan experience.

There are no assets accumulating in a trust that meets the criteria in paragraph 4 of GASB Statement No. 75, related to this OPEB plan.

This is a 10-year schedule as required by GASB 75. However, the information in this schedule is not required to be presented retroactively. Years
will be added to this schedule in the future fiscal years until 10 years of information is available.

Changes in assumptions and other inputs include the change in the discount rate from 2.16% as of the beginning of the measurement period to
3.54% as of June 30, 2022. This change in assumption decreased the total OPEB liability. 

See accompanying independent auditors’ report. 60
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Schedule of Proportionate Share of the Net Pension Asset
Teacher Legacy Pension Plan of TCRS

Year Ended June 30, 2023

6/30/2014 6/30/2015 6/30/2016 6/30/2017 6/30/2018 6/30/2019 6/30/2020 6/30/2021 6/30/2022

Proportion of the net pension liability (asset) (50,417)$         132,761$         2,078,022$   (106,962)$      (1,159,286)$   (3,505,676)$    (2,471,372)        (14,621,376)        (4,054,952)        

Proportionate share of the net pension liability (asset) 0.326602% 0.341147% 0.350024% 0.350024% 0.346784% 0.358905% 0.352264% 0.368465% 0.359388%

Covered-employee payroll 12,178,167$   12,132,307$  12,003,427$ 11,556,537$  11,536,037$  11,434,038$    10,786,305      11,126,154          10,881,065         

Proportionate share of the net pension liability (asset) as 
a percentage of covered-employee payroll -0.41% 1.09% 17.31% -0.93% -10.05% -30.66% -22.91% -131.41% -37.27%

Plan fiduciary net position as a percentage of the total 
pension liability 100.08% 99.81% 97.14% 100.14% 101.49% 104.28% 103.09% 116.13% 104.42%

GASB 68 requires a 10 year schedule for this data to be presented starting with the implementation of GASB 68. The information in this schedule is not required to be presented retroactively
prior to the implementation date. Please refer to previously supplied data from TCRS GASB website for prior years’ data, if needed.

See accompanying independent auditors’ report. 61
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Schedule of Contributions 
Teacher Legacy Pension Plan of TCRS

Year Ended June 30, 2023

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Contractually required 1,081,420$       1,096,760$       1,109,125$         1,044,710$        1,047,475$       1,195,876$        1,173,582$        1,142,657$        1,120,750$         910,830$            

Contributions in relation to the 
contractually required contribution 1,081,420          1,096,760          1,109,125            1,044,710          1,047,475          1,195,876           1,173,582           1,142,657           1,120,750            910,830               

Contribution deficiency (excess) -$                          -$                          -$                          -$                          -$                          -$                          -$                          -$                          -$                           -$                           

Covered employee payroll 12,178,153$       12,132,307$     12,269,082$    11,556,537$      11,587,113$        11,432,849$     11,040,279$     11,126,164$       10,881,065$       8,843,010$        

Contributions as a percentage of 
covered employee payroll 8.88% 9.04% 9.04% 9.04% 9.04% 10.46% 10.63% 10.27% 10.30% 10.30%

Changes of assumptions. In 2021, the following assumptions were changed: decreased inflation rate from 2.50 percent to 2.25 percent; decreased the investment rate of return from 7.25 percent
to 6.75 percent; decreased the cost-of-living adjustment from 2.25 percent to 2.125 percent; and modified mortality assumptions. In 2017, the following assumptions were changed: decreased
inflation rate from 3.00 percent to 2.50 percent; decreased the investment rate of return from 7.50 percent to 7.25 percent; decreased the cost-of-living adjustment from 2.50 percent to 2.25
percent; decreased salary growth graded ranges from an average of 4.25 percent to an average of 4.00 percent; and modified mortality assumptions.

See accompanying independent auditors’ report. 62
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Schedule of Proportionate Share of the Net Pension Asset
Teacher Retirement Plan of TCRS

Year Ended June 30, 2023

6/30/2015 6/30/2016 6/30/2017 6/30/2018 6/30/2019 6/30/2020 6/30/2021 6/30/2022

Proportion of the net pension asset 0.087070% 0.118585% 0.208836% 0.200122% 0.182482% 0.213351% 0.216986% 0.237822%

Proportionate share of the net pension liability (asset) (3,328)$            (11,728)$           (52,342)$         (86,221)$          (97,859)$        (111,614)$           (216,239)$         (66,279)$           

Covered-employee payroll 171,864$          495,689$        1,302,136$     1,661,383$      1,834,483$    2,476,964$      2,881,049$      3,736,431$       

Proportionate share of the net pension liability (asset) as a percentage 
of covered-employee payroll -1.94% -2.37% -4.02% -5.19% -5.33% -4.51% -7.51% -1.77%

Plan fiduciary net position as a percentage of the total pension liability 127.46% 121.88% 126.81% 126.97% 123.07% 116.52% 121.53% 104.55%

GASB 68 requires a 10 year schedule for this data to be presented starting with the implementation of GASB 68. The information in this schedule is not required to be presented retroactively
prior to the implementation date. Please refer to previously supplied data from TCRS GASB website for prior years’ data, if needed.

See accompanying independent auditors’ report. 63
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Schedule of Contributions 
Teacher Retirement Plan of TCRS

Year Ended June 30, 2023

2015 2016 2017 2018 2019 2020 2021 2022 2023

Contractually required contribution 4,297$              12,408$            52,086$           27,093$           35,589$           51,921$             58,197$            75,101$             127,127$           

Contributions in relation to the contractually required contribution 6,874                 19,827               52,086              66,455              35,589              51,921                58,197               75,101                127,127             

Contribution deficiency (excess) (2,577)$             (7,419)$             -$                       (39,362)$          -$                       -$                       -$                       -$                       -$                       

Covered employee payroll 171,864$          495,675$         1,302,136$      1,661,384$      1,834,485$     2,557,685$     2,881,040$     3,736,431$      6,293,416$     

Contributions as a percentage of covered employee payroll 4.00% 4.00% 4.00% 4.00% 1.94% 2.03% 2.02% 2.01% 2.02%

GASB 68 requires a 10 year schedule for this data to be presented starting with the implementation of GASB 68. The information in this schedule is not required to be presented retroactively prior to the
implementation date. Please refer to previously supplied data from TCRS GASB website for prior years’ data, if needed.

In FY 2022, Greeneville City Schools placed the actuarially determined contribution rate (2.02%) of covered payroll into the pension plan and placed 1.98% of covered payroll into the Pension Stabilization
Reserve Trust.

Changes of assumptions. In 2021, the following assumptions were changed: decreased inflation rate from 2.50 percent to 2.25 percent; decreased the investment rate of return from 7.25 percent to 6.75
percent; decreased the cost-of-living adjustment from 2.25 percent to 2.125 percent; and modified mortality assumptions. In 2017, the following assumptions were changed: decreased inflation rate from
3.00 percent to 2.50 percent; decreased the investment rate of return from 7.50 percent to 7.25 percent; decreased the cost-of-living adjustment from 2.50 percent to 2.25 percent; decreased salary
growth graded ranges from an average of 4.25 percent to an average of 4.00 percent; and modified mortality assumptions.

See accompanying independent auditors’ report. 64
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Schedule of Changes in the Net Pension Liability (Asset) and Related Ratios 
Based on Participation in the Public Employee Pension Plan of TCRS

Year Ended June 30, 2023

Measurement Period Ended 6/30/2014 6/30/2015 6/30/2016 6/30/2017 6/30/2018 6/30/2019 6/30/2020 6/30/2021 6/30/2022

Total pension liability
Service cost 278,492$       282,781$        274,291$        286,326$       315,678$         320,742$       325,958$       344,736$         419,773$          
Interest 1,374,108        1,394,608       1,438,814        1,375,981        1,492,579       1,718,817         1,720,826       1,708,290        1,759,920        
Changes in benefit terms -                         -                         -                         (856,845)         -                         -                         -                         -                          -                          
Differences between expected and actual experience (2,654)              (290,183)          (25,113)             (197,683)          (133,276)          (311,344)          (32,665)           (296,036)          1,006,010        
Changes of assumptions -                         -                         -                         479,317           -                         -                         -                         2,990,864       -                          
Benefit payments, including refunds of employee contributions (972,787)          (1,013,858)       (1,000,501)      (1,003,134)      (1,055,048)     (1,158,620)       (1,183,127)        (1,296,336)       (1,488,926)       

Net change in total pension liability 677,159            373,348          687,491           83,962             619,933           569,595          830,992          3,451,518         1,696,777         

Total pension liability - beginning 18,529,341     19,206,500    19,579,848     20,267,339    20,351,301     20,971,234    21,540,829    22,371,821       25,823,339     

Total pension liability - ending (a) 19,206,500$ 19,579,848$  20,267,339$ 20,351,301$  20,971,234$  21,540,829$ 22,371,821$   25,823,339$  27,520,116$    

Plan fiduciary net position
Contributions - employer 561,064$        548,552$       566,532$       571,996$         598,548$       583,947$        590,016$        655,081$         719,912$           
Contributions - employee 46                      -                         -                         3                        -                         -                         -                         -                          -                          
Net investment income 2,676,664      562,213           461,226           296,855          1,553,274       1,653,041        1,182,048        7,208,595        (455,438)          
Benefit payments, including refunds of employee contributions (972,787)          (1,020,850)     (1,000,501)      (1,003,134)      (1,055,048)     (1,158,620)       (1,183,127)        (1,296,336)       (1,488,926)       
Administrative expense (4,581)               (5,077)              (7,274)              (7,881)               (8,881)               (8,117)                (8,231)               (8,951)                (10,805)             
Other -                         -                         -                         10                      -                         -                         -                         -                          -                          

Net change in plan fiduciary net position 2,260,406      84,838             19,983              (142,151)           1,087,893       1,070,251        580,706          6,558,389        (1,235,257)       

Plan fiduciary net position - beginning 16,361,677      18,622,083    18,706,921      18,726,904     18,584,753     19,672,646     20,742,897    21,323,603      27,881,992      

Plan fiduciary net position - ending (b) 18,622,083$  18,706,921$   18,726,904$  18,584,753$  19,672,646$  20,742,897$ 21,323,603$  27,881,992$   26,646,735$  

Net pension liability - ending (a) - (b) 584,417           872,927           1,540,435       1,766,548       1,298,588       797,932           1,048,218        (2,058,653)      873,381             

Plan fiduciary net position as a percentage of the total pension liability 96.96% 95.54% 92.40% 91.32% 93.81% 96.30% 95.31% 107.97% 96.83%

Covered - employee payroll 3,691,206$    3,708,271$     3,776,880$    3,560,742$   3,683,670$    3,634,557$    3,792,564$    4,211,100$       4,647,174$      

Net pension liability as a percentage of covered employee payroll 15.83% 23.54% 40.79% 49.61% 35.25% 21.95% 27.64% -48.89% 18.79%

Notes to Schedule:
Changes of assumptions. In 2021, amounts reported as changes of assumptions resulted from changes to the inflation rate, investment rate of return, cost-of-living adjustment, and mortality
improvements. In 2017, amounts reported as changes of assumptions resulted from changes to the inflation rate, investment rate of return, cost-of-living adjustment, salary growth and mortality
improvements.

GASB 68 requires a 10 year schedule for this data to be presented starting with the implementation of GASB 68. The information in this schedule is not required to be presented retroactively prior to the
implementation date. Please refer to previously supplied data from TCRS GASB website for prior years’ data, if needed.
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BOARD OF EDUCATION 
TOWN OF GREENEVILLE, TENNESSEE

Schedule of Contributions Based on Participation in the
Public Employee Pension Plan of TCRS

Year Ended June 30, 2023

Measurement period ended June 30, 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Actuarially determined contribution 561,064$     560,183$     566,532$     571,996$      597,632$     583,947$      586,211$         613,779$        704,327$       766,710$        

Contributions in relation to the 
actuarially determined contribution 561,064        560,183        566,532        571,996         597,632        583,947         586,211           613,779           704,327          766,710           

Contribution deficiency (excess) -$                    -$                    -$                    -$                    -$                    -$                     -$                      -$                      -$                      -$                      

Covered employee payroll 3,691,206$ 3,734,553$ 3,776,880$ 3,560,742$ 3,677,735$  3,593,520$  4,070,910$   4,262,354$   4,889,597$   5,324,375$   

Contributions as a percentage of 
covered employee payroll 15.20% 15.00% 15.00% 16.06% 16.25% 16.25% 14.40% 14.40% 14.40% 14.40%

Notes to Schedule

Valuation date: Actuarially determined contribution rates for fiscal year 2023 were calculated based on the June 30, 2021 actuarial valuation.

Methods and assumptions used to determine contribution rates:

Actuarial cost method: Entry age normal
Amortization method: Level dollar, closed (not to exceed 20 years)
Remaining amortization period: Varies by year
Asset valuation method: 10-year smoothed within a 20 percent corridor to market value
Inflation 2.25 percent
Salary increases: Graded salary ranges from 8.72 to 3.44 percent based on age, including inflation, averaging 4.00 percent
Investment rate of return: 6.75 percent, net of investment expense, including inflation
Retirement age: Pattern of retirement determined by experience study
Mortality: Customized table based on actual experience including an adjustment for some anticipated improvement
Cost of Living Adjustments 2.125 percent

Changes of assumptions. In 2021, the following assumptions were changed: decreased inflation rate from 2.50 percent to 2.25 percent; decreased the investment rate of return
from 7.25 percent to 6.75 percent; decreased the cost-of-living adjustment from 2.25 percent to 2.125 percent; and modified mortality assumptions. In 2017, the following
assumptions were changed: decreased inflation rate from 3.00 percent to 2.50 percent; decreased the investment rate of return from 7.50 percent to 7.25 percent; decreased
the cost-of-living adjustment from 2.50 percent to 2.25 percent; decreased salary growth graded ranges from an average of 4.25 percent to an average of 4.00 percent; and
modified mortality assumptions.
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BOARD OF EDUCATION 
TOWN OF GREENEVILLE, TENNESSEE

Nonmajor Governmental Funds
Combined Balance Sheet - By Fund

June 30, 2023

Extended 

School Program Internal School

Total Nonmajor 

Governmental 

Funds

ASSETS
Cash -$                             653,872$              653,872$              
Accounts receivable, net -                               475                          475                          

Total assets -$                             654,347$              654,347$              

LIABILITIES AND FUND BALANCES
Liabilities

Accounts payable -                               4,585                      4,585                      

Total liabilities -                               4,585                      4,585                      

Fund Balances
Restricted for:

Internal School -                               649,762                 649,762                 
Assigned to:

Extended School Program -                               -                               -                               

Total fund balances -                               649,762                 649,762                 

Total liabilities, deferred inflows of resources, and 
fund balances -$                             654,347$              654,347$              

Special Revenue Funds
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BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Nonmajor Governmental Funds
Combined Statement of Revenues, Expenditures, and Changes in Fund Balance - By Fund

Year Ended June 30, 2023

Extended 

School Program Internal School

Total Nonmajor 

Governmental 

Funds

Revenues
Charges for current services, net 8,602$                   -$                             8,602$                   
Other local revenue 236                          1,156,222              1,156,458              

Total revenues 8,838                      1,156,222              1,165,060              

Expenditures
Salaries 17,533                    -                               17,533                    
Employee benefits 2,061                      -                               2,061                      
Food service 906                         -                               906                         
Other 45,751                    1,155,916               1,201,667               

Total expenditures 66,251                    1,155,916               1,222,167               

Excess (deficiency) of revenues over (under) expenditures (57,413)                   306                         (57,107)                   

Other Financing Uses
Transfer to General Fund (75,296)                  -                               (75,296)                  

Total other financing uses (75,296)                  -                               (75,296)                  

Net change in fund balance (132,709)                306                         (132,403)                

Fund balance, July 1, 2022 132,709                  649,456                782,165                  

Fund balance, June 30, 2023 -$                             649,762$              649,762$              

Special Revenue Funds
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BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Statement of Revenues, Expenditures, and Changes in Fund Balance - 
Budget and Actual - Extended School Program

Year Ended June 30, 2023

Actual Variance with
Original Final Amounts Final Budget 

Revenues
Federal funds 69,000$           -$                       -$                       -$                       
Charges for current services, net 70,000             8,640                8,602                (38)                      
Other local revenue 250                    250                    236                    (14)                      

Total revenues 139,250            8,890                8,838                (52)                     

Expenditures
Salaries 75,000             17,535               17,533               2                         
Employee benefits 7,150                 2,063                2,061                 2                         
Food service 4,500                907                    906                    1                          
Supplies 4,500                -                          -                          -                          
Equipment 4,500                -                          -                          -                          
Travel 1,000                 -                          -                          -                          
Other 14,500              45,798              45,751               47                       

Total expenditures 111,150              66,303              66,251               52                       

Other Financing Uses
Transfer to General Fund -                          (75,296)             (75,296)             -                          

Total other financing uses -                          (75,296)             (75,296)             -                          

Net change in fund balance 28,100              (132,709)           (132,709)           -                          

Fund balance, July 1, 2022 132,709            132,709            132,709            -                          

Fund balance, June 30, 2023 160,809$         -$                       -$                       -$                       

Budgeted Amounts
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BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Schedule of Expenditures of Federal Awards
Year Ended June 30, 2023

Listing Pass-through Entity Amount Pass-through
Federal Agency/Pass-Through Agency/State Grantor Program or Cluster Title Number Identifying Number to Subrecipients Expenditures
United States Department of Health and Human Services

Passed through Tennessee Department of Education
Epidemiology & Laboratory Capacity 93.323 NA  $                                          -  $                 619,127 
Resilient School Communities 93.354 NA                                              -                       89,329 
Summer Learning Camp 93.558 NA                                              -                    292,952 
Summer Learning Transportation 93.558 NA                                              -                       52,785 
Head Start 93.600 NA -                                             34,034                     

Total U.S. Department of Health and Human Services -                                             1,088,227               

United States Department of Agriculture Grants
Commodity Supplemental Food Program 10.565 NA -                                             124,848                   
Child Nutrition Equipment Grant 10.579 NA -                                             25,000                     
P-EBT Administrative Costs Grant 10.649 NA -                                             3,135                         
Child Nutrition Cluster

School Breakfast Program 10.553 CNBLOCK23 -                                             338,707                   
Supply Chain Assistant Grant 10.555 CNBLOCK23 -                                             167,662                    
National School Lunch Program 10.555 CNBLOCK23 -                                             950,355                   

Total Child Nutrition Cluster -                                             1,456,724               

Total U.S. Department of Agriculture -                                             1,609,707                

United States Department of Education Grants 
Passed Through Tennessee Department of Education

NCLB, Title I 84.010 S010A200042 -                                             631,326                    
Title I, Neglected 84.010 S010A200042 78,782                                90,354                     

Total Title I 78,782                                721,680                    
Special Education Cluster (IDEA)

Special Education - Grants to States (IDEA, Part B) 84.027A H027A200052 -                                             611,438                    
COVID-19 - American Rescue Plan IDEA, Part B 84.027X NA -                                             104,863                   
IDEA Preschool 84.173A H173A200095 -                                             13,343                      

Total IDEA Cluster -                                             729,644                  

Title V, Part B - Rural Education Achievement Program 84.358 S358B200042 -                                             81,143                       
Title III, Part A English Language Acquisition 84.365 NA 30,053                                41,651                       
Title II, Part A Improving Teacher Quality 84.367 S367A200040 -                                             87,903                     
Title IV Student Support & Academic Enrichment 84.424 S424A200044 -                                             53,726                      
21st Century Classroom 84.287 S287C200043 -                                             346,686                   
Civics Seal Grant 84.425C NA -                                             544                            
COVID 19 - American Rescue Plan Homeless 2.0 84.425W NA -                                             8,677                        
Math Implementation Grant 84.425D NA -                                             69,250                     
Fiscal Pre-Monitoring Supports Grant 84.425D NA -                                             18,733                       
COVID 19 - Literacy Training Stipends 84.425D NA -                                             33,000                     
COVID 19 - Education Stabilization Fund Program - Elementary and Secondary 

School Emergency Relief Fund (ESSER 2.0) 84.425D NA -                                             578,890                   
COVID 19 - Education Stabilization Fund Program - Elementary and Secondary 

School Emergency Relief Fund (ESSER 3.0) 84.425D NA -                                             1,139,327                 
Passed through Tennessee Department of Education and Greene County Board

of Education
Vocational Education - Perkins 84.048 V048A210042 48,047                                53,223                     

Total U.S. Department of Education 156,882                              3,964,077               

United States Department of Defense Grant
Junior ROTC 12.357 TN0G2026 -                                             55,493                     

Total U.S. Department of Defense -                                             55,493                     

Total expenditures of federal grants 156,882$                            6,717,504$             
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BOARD OF EDUCATION 
TOWN OF GREENEVILLE, TENNESSEE 

Notes to Schedule of Expenditures of Federal Awards 
Year Ended June 30, 2023 
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NOTE A - BASIS OF PRESENTATION 

The accompanying schedule of expenditures of federal awards (the “Schedule”) includes the federal award activity 
of the Board of Education, Town of Greeneville, Tennessee, under programs of the federal government for the 
year ended June 30, 2023. The information in the Schedule is presented in accordance with the requirements of 
Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards (Uniform Guidance). Because the Schedule presents only a selected portion of 
the operations of the Board of Education, it is not intended to and does not present the financial position, change 
in net position, or cash flows of the Board of Education.  

NOTE B - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

Expenditures reported on the Schedule are reported on the accrual basis of accounting. Such expenditures are 
recognized following the cost principles contained in the Uniform Guidance, wherein certain types of 
expenditures are not allowable or are limited as to reimbursement. The Board has elected to use the 10 percent de 
minimis indirect cost rate as allowed under the Uniform Guidance. 

NOTE C - FOOD DISTRIBUTION 

Nonmonetary assistance is reported in the schedule at fair market value of the commodities received and 
disbursed.  

NOTE D - SUBRECIPIENTS 

The Board of Education provided federal and state awards to subrecipients as follows: 

Subrecipient Program Title Amount

Greene Technology Center Perkins 48,047$                
Holston Home for Children Title I, Neglected 78,782                    
Greene Technology Center Basic Education 763,618                  
Greene Technology Center Career Ladder 1,064                      
Bristol City Schools Title III 3,487                      
Carter County Schools Title III 2,307                      
Greene County Schools Title III 11,403                     
Hawkins County Schools Title III 3,174                       
Unicoi County Schools Title III 8,283                      
Washington County Schools Title III 1,399                       

Total 921,564$               
 



BOARD OF EDUCATION 
TOWN OF GREENEVILLE, TENNESSEE 

Notes to Schedule of Expenditures of Federal Awards (Continued) 
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NOTE E - CONSOLIDATED ADMINISTRATION 

The following amounts were consolidated for administration purposes:  

Federal Amount
Assistance Provided to

Listing Consolidated
Program Title Number Administration

Title I 84.010 86,220$                
Title II 84.367 13,354                    
Title III 84.365 191                           
Title IV 84.424 745                          
Title V 84.358 4,774                      

Total amounts consolidated for administration purposes 105,284$              



BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Schedule of Expenditures of State Awards
Year Ended June 30, 2023

Federal
Assistance

Listing Pass-through Entity Amount Pass-
Federal Agency/Pass-Through Agency/State Grantor Program or Cluster Title Number Identifying Number to Subrecipients Expenditures

Tennessee Department of Education
Early Childhood NA NA -$                               474,732$              
School Safety NA NA -                                  44,829                   
Coordinated School Health State Expansion NA NA -                                  95,000                   
Basic Education Program NA NA 763,618                    17,513,118              
Career Ladder NA NA 1,064                         34,498                   
School Resource Officer NA NA -                                  14,187                     
Family Resource NA NA -                                  59,223                   
Innovative School Models NA NA -                                  2,130                      
Bus Seat Restraint NA NA -                                  15,000                   

Total expenditures of state grants 764,682$                18,252,717$          
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BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Schedule of Changes in Long-Term Debt by Individual Issue
Year Ended June 30, 2023

Paid and/or
Original Date Last Issued Matured Refunded
Amount Interest of Maturity Outstanding During During During Outstanding

Description of Indebtedness Of Issue Rate Issue Date 7/1/2022 Period Period Period 6/30/2023

Governmental Activities
Payable Through General Fund
Bonds Payable:

General Obligation Refunding Bonds, Series 2017 9,125,000$  3.00% 12/07/17 06/01/25 4,715,000$        -$                           1,535,000$        -$                           3,180,000$       
General Obligation Refunding Bonds, Series 2020 6,540,000    3.00% 04/29/20 06/01/29 6,390,000         -                              75,000                 -                              6,315,000           

Total bonds payable 11,105,000$      -$                           1,610,000$        -$                           9,495,000$      

Governmental Activities
Payable Through General Fund
Notes Payable:

Energy Efficient School Initiative Loan Program * 4,965,747$  0.50% 01/28/22 Unknown 1,745,364$        3,045,594$       -$                           -$                           4,790,958$       

Total notes payable 1,745,364$        3,045,594$       -$                           -$                           4,790,958$       

* Construction is still in progress at June 30, 2023 and the final maturity is unknown. 
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BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Schedule of Changes in Lease Obligations
Year Ended June 30, 2023

Paid and/or
Original Date Restated Issued Matured 
Amount Interest of Maturity Outstanding During During Outstanding

Description of Indebtedness Of Issue Rate Issue Date 7/1/2022 Period Period 6/30/2023

Governmental Activities
Lease Payable:

Payable Through General Fund
Copiers 2021 263,271$               0.95% 03/26/21 03/26/26 194,128$                -$                              52,278$                 141,850$                

Total payable through General Fund 194,128$                -$                              52,278$                 141,850$                
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BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Schedule of Long-Term Debt Requirements by Year
June 30, 2023

Year Ended June 30 Principal Interest Principal Interest Principal Interest

2024 1,570,000$          95,400$                90,000$                299,850$              1,660,000$          395,250$              
2025 1,610,000              48,300                   100,000                295,350                 1,710,000              343,650                
2026 -                               -                               1,460,000             290,350                1,460,000             290,350                
2027 -                               -                               1,495,000             217,350                  1,495,000             217,350                  
2028 -                               -                               1,580,000             142,600                 1,580,000             142,600                 
2029 -                               -                               1,590,000             63,600                   1,590,000             63,600                   

3,180,000$          143,700$               6,315,000$          1,309,100$           9,495,000$         1,452,800$          

*The Board is responsible for paying the amounts listed on page 32 with the remaining paid by the Town of Greeneville.
* The EESI loan is not included above as the project was in progress as of June 30, 2023 and a final amortization schedule is not available
as it is uncertain when repayment of the loan will begin.

Total
G.O. Refunding BondG.O. Refunding Bond

Series 2017 Series 2020
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BOARD OF EDUCATION
TOWN OF GREENEVILLE, TENNESSEE

Schedule of Lease Requirements by Year
June 30, 2023

Year Ended June 30 Principal Interest Total

2024 52,774$                 1,116$                      53,890$                
2025 53,277                    613                           53,890                   
2026 35,799                    127                           35,926                   

141,850$               1,856$                    143,706$               

Leases
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Independent Auditors’ Report on Internal Control Over Financial Reporting and on 
Compliance and Other Matters Based on an Audit of Financial Statements  

Performed in Accordance with Government Auditing Standards 
 

 

Board of Education, Town of Greeneville, Tennessee 
Town of Greeneville, Tennessee 

We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards issued 
by the Comptroller General of the United States, the financial statements of the governmental activities, 
each major fund, and the aggregate remaining fund information of the Board of Education, Town of 
Greeneville, Tennessee (the “Board”), as of and for the year ended June 30, 2023, and the related notes to the 
financial statements, which collectively comprise the Board’s basic financial statements, and have issued 
our report thereon dated February 19, 2024. 

Report on Internal Control Over Financial Reporting 

In planning and performing our audit of the financial statements, we considered the Board’s internal control 
over financial reporting (internal control) as a basis for designing audit procedures that are appropriate in 
the circumstances for the purpose of expressing our opinions on the financial statements, but not for the 
purpose of expressing an opinion on the effectiveness of the Board’s internal control. Accordingly, we do not 
express an opinion on the effectiveness of the Board’s internal control. 

A deficiency in internal control exists when the design or operation of a control does not allow management 
or employees, in the normal course of performing their assigned functions, to prevent, or detect and correct, 
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in 
internal control, such that there is a reasonable possibility that a material misstatement of the Board’s 
financial statements will not be prevented, or detected and corrected on a timely basis. A significant 
deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe than a 
material weakness, yet important enough to merit attention by those charged with governance. 

Our consideration of internal control was for the limited purpose described in the first paragraph of this 
section and was not designed to identify all deficiencies in internal control that might be material 
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 
deficiencies in internal control that we consider to be material weaknesses. However, material weaknesses 
or significant deficiencies may exist that were not identified.  

Report on Compliance and Other Matters 

As part of obtaining reasonable assurance about whether the Board’s financial statements are free from 
material misstatement, we performed tests of its compliance with certain provisions of laws, regulations, 
contracts, and grant agreements, noncompliance with which could have a direct and material effect on the 
financial statements. However, providing an opinion on compliance with those provisions was not an 
objective of our audit, and accordingly, we do not express such an opinion. The results of our tests disclosed 
no instances of noncompliance or other matters that are required to be reported under Government Auditing 
Standards. 
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Purpose of This Report 

The purpose of this report is solely to describe the scope of our testing of internal control and compliance 
and the results of that testing, and not to provide an opinion on the effectiveness of the Board’s internal 
control or on compliance. This report is an integral part of an audit performed in accordance with 
Government Auditing Standards in considering the Board’s internal control and compliance. Accordingly, this 
communication is not suitable for any other purpose. 
 
 
 
 
Greeneville, Tennessee 
February 19, 2024 
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Independent Auditor’s Report on Compliance For Each Major Program and on  
Internal Control Over Compliance Required by The Uniform Guidance 

 
 
To the Board of Education 
Town of Greeneville, Tennessee 

Report on Compliance for Each Major Federal Program 

Opinion on Each Major Federal Program 

We have audited the Board of Education, Town of Greeneville, Tennessee’s (the “Board”) compliance with the 
types of compliance requirements identified as subject to audit in the OMB Compliance Supplement that 
could have a direct and material effect on each of the Board’s major federal programs for the year ended 
June 30, 2023. The Board’s major federal programs are identified in the summary of auditors’ results section 
of the accompanying schedule of findings and questioned costs.  

In our opinion, the Board complied, in all material respects, with the types of compliance requirements 
referred to above that could have a direct and material effect on each of its major federal programs for the 
year ended June 30, 2023.  

Basis for Opinion on Each Major Federal Program 

We conducted our audit of compliance in accordance with auditing standards generally accepted in the 
United States of America; the standards applicable to financial audits contained in Government Auditing 
Standards, issued by the Comptroller General of the United States; and the audit requirements of Title 2 U.S. 
Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards (Uniform Guidance). Our responsibilities under those standards and the 
Uniform Guidance are further described in the Auditors’ Responsibilities for the Audit of Compliance section 
of our report. 

We are required to be independent of the Board and to meet our other ethical responsibilities, in accordance 
with relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our opinion on compliance for each major federal 
program. Our audit does not provide a legal determination of the Board’s compliance with the compliance 
requirements referred to above.  

Responsibilities of Management for Compliance 

Management is responsible for compliance with the requirements referred to above and for the design, 
implementation, and maintenance of effective internal control over compliance with the requirements of 
laws, statutes, regulations, rules, and provisions of contracts or grant agreements applicable to the Board’s 
federal programs. 

Auditors’ Responsibilities for the Audit of Compliance 

Our objectives are to obtain reasonable assurance about whether material noncompliance with the 
compliance requirements referred to above occurred, whether due to fraud or error, and express an opinion 
on the Board’s compliance based on our audit. Reasonable assurance is a high level of assurance but is not 
absolute assurance and therefore is not a guarantee that an audit conducted in accordance with generally 
accepted auditing standards, Government Auditing Standards, and the Uniform Guidance will always detect 
material noncompliance when it exists. The risk of not detecting material noncompliance resulting from 
fraud is higher than for that resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. Noncompliance with the compliance 
requirements referred to above is considered material if there is a substantial likelihood that, individually or 
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in the aggregate, it would influence the judgment made by a reasonable user of the report on compliance 
about the Board’s compliance with the requirements of each major federal program as a whole. 

In performing an audit in accordance with generally accepted auditing standards, Government Auditing 
Standards, and the Uniform Guidance, we: 

• Exercise professional judgment and maintain professional skepticism throughout the audit. 

• Identify and assess the risks of material noncompliance, whether due to fraud or error, and design 
and perform audit procedures responsive to those risks. Such procedures include examining, on a 
test basis, evidence regarding the Board’s compliance with the compliance requirements referred 
to above and performing such other procedures as we considered necessary in the circumstances. 

• Obtain an understanding of the Board’s internal control over compliance relevant to the audit in 
order to design audit procedures that are appropriate in the circumstances and to test and report on 
internal control over compliance in accordance with the Uniform Guidance, but not for the purpose 
of expressing an opinion on the effectiveness of the Board’s internal control over compliance. 
Accordingly, no such opinion is expressed. 

We are required to communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit and any significant deficiencies and material weaknesses in internal 
control over compliance that we identified during the audit. 

Report on Internal Control over Compliance  

A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a 
federal program on a timely basis. A material weakness in internal control over compliance is a deficiency, or a 
combination of deficiencies, in internal control over compliance, such that there is a reasonable possibility 
that material noncompliance with a type of compliance requirement of a federal program will not be 
prevented, or detected and corrected, on a timely basis. A significant deficiency in internal control over 
compliance is a deficiency, or a combination of deficiencies, in internal control over compliance with a type 
of compliance requirement of a federal program that is less severe than a material weakness in internal 
control over compliance, yet important enough to merit attention by those charged with governance.  

Our consideration of internal control over compliance was for the limited purpose described in the Auditors’ 
Responsibilities for the Audit of Compliance section above and was not designed to identify all deficiencies 
in internal control over compliance that might be material weaknesses or significant deficiencies in internal 
control over compliance. Given these limitations, during our audit we did not identify any deficiencies in 
internal control over compliance that we consider to be material weaknesses, as defined above. However, 
material weaknesses or significant deficiencies in internal control over compliance may exist that were not 
identified. 

Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal control 
over compliance. Accordingly, no such opinion is expressed. 

The purpose of this report on internal control over compliance is solely to describe the scope of our testing 
of internal control over compliance and the results of that testing based on the requirements of the Uniform 
Guidance. Accordingly, this report is not suitable for any other purpose.  

 
 
 
Greeneville, Tennessee 
February 19, 2024 
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BOARD OF EDUCATION 
TOWN OF GREENEVILLE, TENNESSEE 

Schedule of Findings and Questioned Costs  
Year Ended June 30, 2023 

82 

A. SUMMARY OF AUDITORS’ RESULTS 
1. The auditors’ report expresses an unmodified opinion on the financial statements of the Board of Education, 

Town of Greeneville, Tennessee. 
2. No significant deficiencies are disclosed during the audit of the financial statements. No material 

weaknesses are reported. 
3. No instances of noncompliance material to the financial statements of the Board of Education, Town of 

Greeneville, Tennessee, were disclosed during the audit. 
4. No significant deficiencies in internal control over major federal award programs are disclosed. No material 

weaknesses are reported. 
5. The auditors’ report on compliance for the major federal award programs for the Board of Education, 

Greeneville, Tennessee, expresses an unmodified opinion on all major federal programs. 
6. Audit findings that are required to be reported in accordance with 2 CGR section 200.516 (a) are reported in 

this Schedule. 
7. The programs tested as a major programs: Child Nutrition Cluster (10.553 and 10.555), COVID 19 - Education 

Stabilization Fund Program - Elementary and Secondary School Emergency Relief Fund (ESSER 2.0, and 3.0) 
(84.425D), and Title I (84.010A).  

8. The threshold used for distinguishing between Type A and Type B programs was $750,000. 
9. The Board of Education, Town of Greeneville, Tennessee qualified as a low-risk auditee. 
10. There were no questioned costs. 

B. FINDINGS - FINANCIAL STATEMENT AUDIT 
None 

C. FINDINGS AND QUESTIONED COSTS - MAJOR FEDERAL AWARD PROGRAMS AUDIT 
None



BOARD OF EDUCATION 
TOWN OF GREENEVILLE, TENNESSEE 

Summary Schedule of Prior Audit Findings 
June 30, 2023 
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Internal Control over Financial Reporting  

Prior Finding Number    Finding Title      Status 

2022-001    Expenditures not recorded  Corrected 

2022-002                Deficiencies in budget operations          Corrected 

Compliance and Other Matters 

There were no prior year findings. 



Greeneville City Schools Action Plan - Goal One
YEAR: 2024-2029 Finalized:

Board Goal:
Provide excellence and equity in instruction and programs.

Rationale:

Learning should be purposeful, engaging, rigorous, and it should include student voice and choice to equip students with the tools, resources, and support to be successful in life.

We are a learning organization that strives to move beyond what is and continually searches for what could be.

A growth mindset and high expectations for ALL are essential for optimal learning. Educators and students are committed to continuous learning. Everyone involved with the
child’s development has a unique role in this partnership.

KEY PERFORMANCE INDICATORS

1. ACT - Increase the % of all students scoring 21 or higher to 65%, and increase the % of students in each subgroup scoring 21 or higher by 3% annually.  Increase the % of all students scoring 27 or higher to 27%, and increase the % of students
in each subgroup scoring 27 or higher by 1% annually

2. TNReady Performance- Meet or exceed AMO targets set annually for ALL students and all student subgroups as measured by the ESSA accountability model

3. TVAAS- 100% of all grade levels and subjects will achieve one year of progress and demonstrate a positive trend

4. Grades 3-8 Math - 59.88% of students in grades 3-8 will score in the met or exceeded category on the math TCAP by 2028-2029

5. Early Grades Literacy- 59.52% of third grade students will score in the met or exceeded category on the third grade ELA TCAP by 2028-2029

6. Ready Graduate - 80% of graduating seniors will earn at least 4 EPSO's or 1 Industry Certification + 2 EPSO's

7. College and Career Readiness - 85% of graduates will meet the state criteria for college and career readiness by 2028-2029

8. Graduation Rate- Greater than 95% graduation rate

ACTION STEPS TIMELINE PERSON(S) RESPONSIBLE
REQURIED RESOURCES & PROJECTED

COSTS
FUNDING SOURCE

Develop and Implement a plan to reimagine Greene
Technology Center as an innovative career center of the
Greeneville City School District.

2024-2029
Assistant Director of Schools for Instruction/

Director of Schools/Greene Technology Center
Principal/Greeneville High School Principal

Cost to be deterimined Budget Request

Increase rigor and relevance of Tier I instruction at all levels in
order to meet expectations of TN standards, and TNReady.

2024-2029
Assistant Director for Instruction/ Teaching and

Learning Coordinator/ School Principals/
Instructional Specialists

$50,000 annually Professional Development Funds and Title II Funds



Develop a team of stakeholders to investigate innovative
designs for future/building/reconfiguration/zoning projects.

2024-2028
Director of Schools/Assistant Director for

Instruction/Assistant Director of Administration
$10,000 for travel Budget Request

Develop and Implement Plan to Increase ACT Composite
Scores.

2024-2029

Assistant Director for Instruction/GHS
Administrative Team $40,000 TSIA outcomes funding

Implement "Portrait of a Graduate" in order to move GCS
students and educators to look beyond the high-stakes testing
environment and visualize possibilities for students  to develop
skills that will lead to success in life, as well as the workforce of
the future.

2024-2029
Assistant Director for Instruction/ Teaching and

Learning Coordinator/ School Principals/
Instructional Specialists/ Teacher Leaders

$5,000 for materals/marketing Budget Request

Develop long term sustainability plan for TOPS at Greeneville 2024-2026
Assistant Director for Instruction/ Assistant

Director for Administration
No additional funding required NA

Innovative High School and Middle School Model plans will be
fully implemented and a sustainability plan developed including
sustained Work Based Learning at GHS.

2024-2027
Assistant Director for Instruction/ GHS Principal/

GTC Principal
$248,000

$80,182 will come from AV class student-based
enterprise profits and the remaining $167,818 will be
a budget request included incrementally over three

years until fully included in the regular budget.

Develop and Implement ongoing Aspiring Leaders Academy 2025-2029
Assistant Director for Instruction/ Teaching and

Learning Coordinator
$20,000 bi-annually Budget Request



Greeneville City Schools Action Plan - Goal Two
YEAR: 2024-2029 Finalized:

Board Goal: Provide a System of Highly-Qualified World-Class Faculty and Staff

Rationale:

A growth mindset and high expectations for ALL are essential for optimal learning. Educators and students are
committed to continuous learning.
Everyone involved with the child’s development has a unique role in this partnership.

We are a family of learners committed to building relationships with students and colleagues to learn and grow
together. We strive to develop the whole-child by nurturing purpose, passion, and strengths.

We are a learning organization that strives to move beyond what is and continually searches for what could be.

KEY PERFORMANCE INDICATORS KPI Progress Report

1. Achieve 98% Educator Overall Level of Effectiveness (LOE) Scores ≥ 4 Goal Not Met 2022-2023 (but seeing steady
increase over prior years...2020-21 91.67,
2021-22 94.34 - Most recent for 2022-2023
95.5%

2. Achieve 100% Educator workforce with zero waivers or permits Goal Not Met:  2022-2023: 97% Currently
have- 2 ESL, 1 Library, 1 Chemistry, 1 Middle
Grades Math 6-8, & 1 Visual Arts K-12

3. Increase diversity in our workforce by 1% each year. Goal Not Met: Only slight increase of .04%
District Wide (we decreased by .57-% for
Teachers - 1 person)

4. Achieve 97% new hire satisfaction rate. Goal Exceeded for 2022-2023 and now
currently at 96% as of November 23-24.

5. Achieve a 95% employment retention rate. 91.46% Teacher Retention (95.14% excluding
retirees)

ACTION STEPS TIMELINE PERSON(S) RESPONSIBLE
REQURIED RESOURCES

& PROJECTED COSTS
FUNDING SOURCE Spring 2024 updates



Continue follow up check-ins and surveys with
new hires within the first 90 days of
employment.

2024-2025
Chief Human Resources Officer

& HR Specialist
None None

All new hires participate in an online
onboarding course through Canvas and
complete a new hire satisfaction survey.
Additionally, all hires complete a post hire
survey.
We began surveying for our onboarding
process in Sept. 2022 / Inital Oveall rating at
end of 2023 year 4.8 out of 5 - As of Nov.
2023, rating is at 4.85 out of 5

Continue the GCS Employee Recognition
Committee  to ensure all GCS employees are
celebrated throughout the school year.

2024-2025

The Committee is comprised of
employees at all levels and

building locations  in the
organization, led by Human

Resources.

$3,000
General Purpose & Vendor

Sponsorships

The group began celebrating employee
groups in November of 2022.  Vendors
donated Chick Fil-A cards for us to give to
employees.
Groups continue to be celebrated through
business sponsored gift cards. Fun Events
were added to the 2023-24 year. A "GCS Fall
Fun Event" was held in October.

Continue to analyze feedback on exit surveys
and compile reasons for separation.

2025-2027 Chief Human Resources Officer None None

All exiting employees are asked to complete a
post-employment survey.  Responses are
optional and anonymous. Responses have
been collected since 2015, however these
were not compiled electronically until 2020.
In total, 234 responses have been submitted
to date. We have also offered and
encouraged employees to participate in in-
person exit interviews.



Continue to monitor substitute pay annually
with surrounding districts to maintain a
competitive advantage.

2024-2029 Chief Human Resources Officer General Purpose

GCS continues to remain competitive in this
area with surrounding districts. $70/Non-
Certified, $80/Certified, $100/Certified
Retirees. Additionally, GCS provides a
monthly bonus to subs working more than 10
days per month.
Long Term/Hard to Fill Rate increased to
$225 per day.

Continue to recommend an annual increase to
the Certified Teacher Salary Scale in addition
to any proposed percentage increase in the
following increments $400, $450, $500,
respectively.

2024-2027
Director of Schools, Chief

Financial Officer, and Board of
Education

Year 1: $93,770.25
Year 2: $109,398.63
Year 3: $125,027.00
Year 4: $140,655.38
Year 5: $156,283.75

Additional property tax from the
new residential developments
projected over the next 5 years
by Town of Greeneville officials

(potential for up to 750
residential units).

Year 1 budget request implemented.
Year 2 budget request implemented.

Collaborate with the Assistant Director of
Schools for Curriculum and Instruction, the
Teaching and Learning Coordinator, and the
Instructional Coaches to develop a plan for
increasing overall level of effectiveness (LOE)
in teachers scoring below a 4.

2024-2029

Chief Human Resources Officer,
Assistant Director of Schools for

Curriculum & Instruction,
Teaching & Learning

Coordinator, and Instructional
Coaches

None None
We are seeing a steady increase in this goal
each year 2020-21: 91.67%, 2021-22: 94.34%,
2022-23: 95.5%

Enroll the district in the Tennessee Teacher
Apprenticeship program.

2024-2026

Chief Human Resources Office,
Assistant Director of Schools for

Curriculum & Instruction, and
the Teaching & Learning

Coordinator

$7500 for Teaching
Mentors

General Purpose

The former GYO program expired and was
replaced with the Tennessee Teacher
Apprenticeship program.  In 2023, GCS's
Apprenticeship Program application was
approved, interest applications from current
Instructional Assistants were submitted and
the group is currently working to determine
how many candidates the district will be able
to support.



Greeneville City Schools Action Plan - Goal Three

YEAR: 2024-2029 Finalized:

Board Goal:
Provide a state-of-the-art learning environment.

Rationale:

The learning environment shall be clean, physically and emotionally safe, and foster a sense of well-being and belonging.

The district must be a good steward and maintain the facilities entrusted to its care.

Appropriate access to current technologies is necessary for district students and educators to succeed.

KEY PERFORMANCE INDICATORS

1. Internal stakeholder customer satisfaction surveys relative to facility cleanliness will result in 97% or higher satisfaction.

2. Access control systems will be expanded to encompass 100% district-wide integration in both internal as well as external spaces.

3. Capital budgeted funds will increase by 20% each year until total annual allocation reaches $1,000,000 annually.

4. All student records will be digitally archived and backed up to more than one source for data redundancy and protection.

5. School heating and cooling systems will be replaced by 2029.

6. Computing devices will be replaced for K-12 and students teachers every 36 months. Funding will be allocated during the 2024-25, 2025-26, and 2026-27 budgets until the total allocation for cyclical
replacement is $450k.

ACTION STEPS TIMELINE PERSON(S) RESPONSIBLE REQURIED RESOURCES & PROJECTED
COSTS

FUNDING SOURCE

Actionable Customer Satisfaction surveys will be
constructed and utlized to collect, analyze, and
drive decisions to improve the physical state of
facilities.

2024-2029
Assistant Director of Schools for
Administration and Team

SurveyMonkey subscription renewal
($2,000)/annually

IT Funds



Replace teacher devices 2026-2027
Assistant Director of Schools/IT

Team
$300,000 (price point: $1,200; quantity 250) IT Funds

Replace student computing devices in grades K-
12

2024-2029
Assistant Director of Schools/IT

Team
$1,050,000 (price point: $350; quantity

3,000)
IT Funds

Site surveys and budgetary plans will be
developed in order to deploy Avigilon access
control systems.

2024-2029
Assistant Director of Schools for
Administration and Team/Avigilon

Labor resources including Maintenance
and IT Team for strategic,focused

planning and work.  ($10,000)
General Purpose Labor Budgets

Implement developed comprehensive HVAC
replacement plan and schedule.

2024-2029
Assistant Director of Schools for
Administration & Operations
Director

$14.4 million at current market value Capital

Increase the amount of funds designated for
district safety expenditures by 10% per year.
Current funding is $61,990.00.

2024-2029
Assistant Director of Schools for
Administration, Chief Student
Services Officer

(2024-25    $68,189.00)
(2025-26    $75,008.00)
(2026-27    $82,509.00)
(2027-28    $90,760.00)
(2028-29    $99,836.00)

General Purpose Funds



Greeneville City Schools Action Plan - Goal Four

YEAR: 2024-2029 Finalized:

Board Goal:
Focus expenditures on instruction and provide excellence in school district accounting.

Rationale:

The Greeneville City Schools Budget Document must always reflect the district's core philosophy of putting student learning first.

We value a culture of high expectations and are committed to innovation and continuous improvement.

Stewardship of taxpayer resources is of utmost importance to all stakeholders and ultimately to the community.

KEY PERFORMANCE INDICATORS

1. 75% of the General Purpose School Fund Budget will be allocated to instruction.

2. At least one financial process will be digitized each year.

3. The district will continue to have zero audit findings each year. School audit findings will be reduced by at least one per year.

4. Finance process customer satisfaction scores will be at least 97%.

ACTION STEPS TIMELINE PERSON(S) RESPONSIBLE
REQURIED RESOURCES & PROJECTED

COSTS
FUNDING SOURCE

When prioritizing budget requests, the Leadership
Team and the BOE shall evaluate budget requests with
the goal of prioritizing instructional expenditures.

2024-2029
Board of Education, Director of

Schools, C-Team, Leadership Team
75% of General Purpose School Fund

Budget
Local Taxes, BEP, Tuition, GCS Education

Foundation, Other Sources

Successfully administer and finalize all grant reports
due at end of each grant life cycle. Grants inlcuded
(but, are not limited to):  ESSER 2.0, ESSER 3.0,
Epidemiology and Laboratory Capacity, Literacy
Training, ARP IDEA, ARP Homeless, and Risilient
Schools.

2024-2029
Federal Projects Specialist, Payroll
Specialist, Accounts Payable and

Bookkeeping Specialist; CFO
Daily Labor and Benefits Costs

General Purpose School Fund and Federal
Projects Fund



Implement Vendor Self Service Portal 2024-2025
CFO, Munis Administrator, Finance

Team, IT Team
Finance Team Currently Researching

Feasibility and Cost
General Purpose Budget Reqeust

Implement GASB 87 & 96 Accounting Standards 2024-2025 CFO, Finance Team DebtBook Software $5,525 General Purpose Finance Budget



Greeneville City Schools Action Plan - Goal Five

YEAR: 2024-2029 Finalized:

Board Goal: Provide excellence and equity in family and community programs.

Rationale:

We are a family of learners committed to building relationships with students and colleagues to learn and grow together. We
strive to develop the whole-child by nurturing purpose, passion, and strengths.

Everyone concerned with student development has a unique role in this collaborative partnership.

We are a learning organization that strives to move beyond what is and continually searches for what could be.

KEY PERFORMANCE INDICATORS KPI PROGRESS REPORT

1. Score at least a Level 2 (0 to 3 scale) on 90% of the indicators for the 6 PTA National Standards for Family-School Partnerships Assessment Guide
Previous target met, raised to 90% for the 2023-24 SY

2. 100% of families will participate in at least one family engagement event as measured by sign-in sheets.
Ongoing - between 50-55% participation

3. Increase participation of the Title 1 Family Resource Advisory council to include at least 5 business, industry and community agencies.
Ongoing / Includes 2 Members from Community

4. 75% of Family Engagement Activities will focus on academic success.
Ongoing

5. Providing an increased level of support for students with mental health needs.

3 Mental Health Counselors with Resilient Schools
Community Grant Funds - 1 Additional being provided for

2023/24 with a grant awarded to Frontier Health.

ACTION STEPS TIMELINE PERSON(S) RESPONSIBLE REQURIED RESOURCES &
PROJECTED COSTS

FUNDING SOURCE SPRING 2024 UPDATES

The Title I Family Resource Advisory Council will meet
quarterly to gather stakeholder input.

Quarterly each year 2024-
2029

Federal Projects Director/Family
Resource Center Coordinator

Meeting Time
Existing funds for budgeted

positions
FRC Advisory Council typically meets in August, November,

March and May of each school-year

Each school will plan and facilitate family engagement
activities centered around academic success.

Quarterly each year 2024-
2029

Principals Minimal cost
Title 1 and School Level

Funds

All schools have invited parents to Open House / Back to
School events to provide overview of student expectations

as well as curriculum standards and student support
opportunuties. On-going Parent engagement activities are

planned throughout the school-year.



Expand the membership of the Title 1 Family Resource
Advisory Council to include business and industry
representatives.

2024-2026
Federal Projects Director/Family

Resource Center Coordinator
None N/A

We have YMCA director, Mike Hollowell on the FRC Advisory
Council. We recently added Tracie Valentine, GCS

Coordinated School Health Supervisor, who is a liaison with
Greene Co. Health Dept. . We will work in partnership when

updating GCS Health and Safety Plan. We have added
Greeneville Church of Christ in the fall of 2023.

Each school will work to better reach non-English
speaking families by making translation services
available through in-person, call-in, written
communication or virtual platforms. GCS will attempt
to locate and secure translation services through
community organizations and volunteers to better
serve our families.

2024-2029
Federal Projects

Director/Principals/Chief Student
Services Officer

Varies by amount of services
required

Title 1, Parent Engagement
and Special Education

Translation services are being offered and provided to
families when needed. These services are provided via

different means, i.e. in-person, zoom,
phone. These services continue to be used. We have started

translating key documents into Spanish.

GCS will continue to evaluate the mental health needs
within our schools and address them appropriately.
We want to maintain the available mental health
services for our students and staff by securing funding
for mental health professionals serving our system.

2024-2029

Assistant Director of Schools for
Instruction/Chief Student Services
Officer/Coordinated School Health

Supervisor

Approximately $50,000 per
staffed position.

Resilient Schools Community
(RSC) Grant Funds currently
cover the three positions.

The RSC grant ends on June
30, 2024.

GCS currently has 4 Mental Health Professionals working
within our schools. Three are being paid for through the RSC
Grant which expires in June 2024. There is funding set aside
in our budget for 2 of those positions. One position is paid
for through an ongoing grant that was awarded to Frontier
Health. Funding for the fourth Mental Health Professional is
needed to maintain the level of support that we currently

have in the 2023-24 school year.

Conduct parent satisfaction survey via email on the six
PTA standards to all parents.

Spring of each year 2024-
2029

Federal Projects Director/Chief
Student Services Officer

Minimal time costs to evaluate
results

Existing funds for budgeted
positions

Parent satisfaction survey conducted annually in March of
each school-year via email to all Pre-K - 12 families. The

previous target of 85% responses of at least 2 on a scale of 0-
3 was achieved.

GCS will strive to support the needs of the students
and families by funding a 2nd Social Worker position.

2024-2025
Assistant Director os Schools for

Instruction/Chief Student Services
Officer

Approximately $80,000. General Purpose budget

We currently employ 2 social workers. One of these
postions is currently included in the GP Budget. The second

position is being paid for out of the Resilient Schools
Community Grant which ends in June 2024. The vast needs

of our students and families  with medical, vocational,
mental health and residential difficulties supports this
request to provide additional funding for the second

position.











Directors Update to the Board 

Tuesday, March 26, 2024 

1. Congratulations to our School Nutrition Team and the Custodial Team on their 
outstanding results and thank you for an outstanding job.  
 

2. Congratulations to our Building Level Teachers of the Year, our Principal of the Year, and 
our Supervisor of the Year. Thank you for the exceptional work you do on behalf of 
students.  
 

3. Congratulations to the students who scored 30+ on the ACT test. A 30 on the ACT places 
you in the top seven percent of all test takers. Take pride in your accomplishment. We 
celebrate and applaud these extraordinary results. 
 

4. Congratulations to Beverly Miller on being recognized by District Administration 
magazine as a Leader of Distinction. Additionally, Greeneville City Schools was 
recognized during the banquet as one of three finalists for Districts of Distinction in 
Technology. Please join me in recognizing and celebrating Beverly and our outstanding 
IT Team (including our school level tech leaders) on receiving this national recognition. 
 

5. Congratulations to Highland Elementary School on being recognized as a TN State 
School of Character by Character.org. Character.org certifies schools and districts each 
year at the state level that have developed and implemented an intentional, proactive, 
and comprehensive approach that embeds character into all aspects of school life. 
 

6. The annual STEM Alliance was held Friday, March 22nd at Hal Henard Gym. Students in 
grades 4, 5, and 6 were able to rotate through twenty-one unique learning stations and 
were guided by GHS student leaders. Sessions were led by Greeneville High School 
Teaching our Youth Science students, GTC health science, electricity, and aviation 
students, Hal Henard teachers with virtual sand table,  local industries including Crenlo 
Cabs and John Deere, local community and support organizations such as Greeneville 
Energy Authority, Greeneville Police Department, Keep Greene Beautiful, Andrew 
Johnson National Park, Andrew Johnson Amateur Radio, and Clyde Austin 4-H center, 
other regional presenters were Walters State, TVA, TDOT, TCAT Elizabethton, Hand on 
Museum, Nuclear Fuels, and Roan Mountain. I want to thank Dr. Suzanne Bryant, the 
STEM Alliance Team, the maintenance and custodial teams, the GCS foundation, Kristen 
Rollins and the GCS transportation team, and the GHS student leaders and presenters. 
Also, a special thanks to Megan Wilson for her outstanding organizational and logistical 
skills. 



 
7. Congratulations to the two teams from GHS who competed in the Civics Bowl held at 

the James H. Quillen Courthouse recently. The Greeneville High School Scholars Bowl 
team took first place in the exacting quiz bowl competition, the first-ever such event 
held in Greeneville. In addition to the scholar’s team, Greeneville High School also 
fielded a second team comprised of Junior ROTC students who finished third. 
https://www.greenevillesun.com/news/local_news/greeneville-high-school-team-top-
finisher-in-civics-bowl/article_8e24434e-dbfe-11ee-8b1d-93a8715bb4ed.html 
 

8. Congratulations to the Lady Greene Devils Basketball team on their sectional victory and 
qualification for the TSSAA 3A State Girls Basketball Championship for the third straight 
season. The Lady Greene Devils finished as one of the top eight teams in the state.  
 

9. On April 8, 2024, Tennessee will experience a partial solar eclipse.  According to 
nasa.gov, we will experience an approximately 87% solar eclipse beginning at 2:33 p.m. 
The greatest eclipse coverage will be during the time of school dismissal. Out of an 
abundance of caution and to give families an opportunity to experience this event 
together, we will dismiss school early on this date. GHS and GMS will dismiss at 11:30 
a.m. and elementary schools will dismiss at 11:45 a.m. Lunch will be served before 
dismissal. All students and staff will receive eclipse glasses to safely view the eclipse and 
we will share eclipse resources for families. The Boys and Girls Club and the YMCA have 
confirmed that they will be open on this date.   
 

10. We have been working very closely with the Greene County Partnership and the Town 
of Greeneville Parks and Recreation department, led by Beverly Miller, to prepare for 
the National Association of Intercollegiate Athletics (NAIA) Sand Volleyball 
Championships to be held at the new Parks and Recreation courts April 24-26. This will 
be an exciting event for our community.  
 

11. The third of four Woolpert Facility Master Planning Steering Committee meetings will be 
held tomorrow afternoon from 4-6 pm in the cafeteria at Tusculum View Elementary. 
Also, please mark your calendars for the Community Meeting to be held on April 30, 
2024, at GMS beginning at 6 pm.  

 

Respectfully submitted by Steve Starnes 

https://www.greenevillesun.com/news/local_news/greeneville-high-school-team-top-finisher-in-civics-bowl/article_8e24434e-dbfe-11ee-8b1d-93a8715bb4ed.html
https://www.greenevillesun.com/news/local_news/greeneville-high-school-team-top-finisher-in-civics-bowl/article_8e24434e-dbfe-11ee-8b1d-93a8715bb4ed.html
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