JOINT BOARD OF EDUCATION

AGENDA
Date of Meeting: June 22, 2023 Time: 6:00 PM

Location: Greene Technology Center

VI.

VII.

VIII.

Call to Order

Pledge to the Flaq

Recognition of Visitors

Approval of Agenda

Consent Agenda (5 minutes)

A. Consideration of Approving Minutes of April 27, 2023, Joint Board
Meeting Steve Starnes

B. Consideration of Approving Disposal of Surplus Aaron Flanery

Action ltems

A. Consideration of Accepting May 2023 GTC Financial Statements (5
minutes) Ellen Lipe, CPA

B. Consideration of Approving Final 2022-2023 GTC Budget
Amendment (5 minutes) Ellen Lipe, CPA

C. Consideration of Approving 2023-2024 GTC Budget (5 minutes) Ellen
Lipe, CPA

D. Consideration of Re-Acceptance of 2022 GTC Audited Financial
Statements 5 minutes Ellen Lipe, CPA

E. Consideration of Approving Carmen Cox Scholarship Recipients (5
Minutes) Ellen Lipe, CPA

Reports (10 minutes) Aaron Flanery

Adjournment




OFFICIAL MINUTES OF THE
GREENEVILLE CITY BOARD OF EDUCATION
April 27, 2023

The Greeneville-Greene County Joint Board of Education met in regular
session on Thursday, April 27, 2023, at the Greene Technology Center. Members in
attendance were Greene County Schools Chair Rick Tipton, Minnie Banks, Tom Cobble,
Mark Rothe, Gary Compton, Stacey Franklin, Larry Bible, Greeneville City Schools Chair
Cindy Luttrell, Dr. Craig Shepherd, Pam Botta, Josh Quillen, Crystal Hirschy, and
student representative Asher Rogers. Others in attendance were Steve Starnes,
Director of Greeneville City Schools; David McLain, Director of Greene County Schools;
administrative personnel from both school systems, and Greene Technology Center staff
members. Presiding Chair Tipton called the meeting to order and welcomed all in
attendance, which included teachers, students, parents, and Greene County Mayor

Kevin Morrison.

Special Recognitions

e Recognition of SkillSUSA State Contestants:

o 1%t Place, Electrical Construction Wiring - Owen Mallonee (Homeschool
Student)

o 1%t Place, CNC Programmer - Mason Ramsey (Chucky Doak High School
Student)

o 1%t Place, CNC 2-Axis Turning Programmer - Ben Varney (South Greene
High School Student)

o 3" Place, Advance Auto Collision Repair - Tyler Morrison (Chucky Doak
High School Student)

o 1%t Place, Customer Service - John Carter Jr. (Greeneville High School
Student)

o 1%t Place, Automotive Refinishing Technology - Natalie Lowe (Greeneville
High School Student)

o 1%t Place, CNC 3-Axis Milling Programmer - Cody Coulston (Greeneville
High School Student)



These students will move on to compete at SkillsUSA Nationals in Atlanta,
GA on June 16-19, 2023.

BUSINESS TRANSACTED

Approval of Agenda

It was recommended by both district directors to approve the Agenda. Board approval

was unanimous on a motion from Cobble and a second from Shepherd.

Consent Agenda

It was recommended by both district directors to approve the Consent agenda. Board

approval was unanimous on a motion from Rothe and a second from Quillen.

A. Consideration of Approving Minutes of January 26, 2023, Joint Board Meeting

Minutes of the January 26, 2023, Board meeting were unanimously approved as

presented. A copy is on file in the Greeneville City Director of Schools’ office.

Action Items

A. Consideration of Acceptance of 2022 GTC Audited Financial Statements

Ellen S. Lipe, CPA, Greeneville City Schools Chief Financial Officer, presented the
2022 GTC audited financial statements to the Board for acceptance. State law requires
the Boards of Education to secure an independent internal audit of funds and financial
management practices. The Greene Technology Center audit for the year ended June
30, 2022, was performed by Rodefer Moss & Co., PLLC. The audit reports presented
contained the financial statements and all other reportable conditions for the Greene
Technology Center Board of Education and School Activity Fund. The district level
reports offer unmodified opinions, which are the most favorable opinion that can be
received, and there were no findings at the activity fund or district level. Copies of the

statements are on file in the Greeneville City Schools’ Director of Schools office.



It was recommended to approve the audited financial statements by both district
directors. Board approval was unanimous on a motion from Luttrell and a second from

Compton.

B. Consideration of Accepting March 2023 GTC Financial Statements

Ellen S. Lipe, CPA, Greeneville City Schools Chief Financial Officer, presented the
March 2023 financial statements to the Board for acceptance. Lipe stated YTD through
March, GTC has received 76.7% of budgeted revenue and expended 68.5% of
budgeted expenditures. In the month of March, the Center had total revenue of
$383,501.40 and total expenditures of $149,077.37, resulting in a net revenue of
$234,424.03. Copies of the statements are on file in the Greeneville City Schools’ Chief

Financial Officer’s office.

It was recommended to approve the March financial statements by both district
directors. Board approval was unanimous on a motion from Rothe and a second from

Compton.

C. Consideration of Accepting 2022-2023 GTC Budget Amendment #2
Ellen S. Lipe, CPA, Greeneville City Schools Chief Financial Officer, presented the

amendment to the Board for acceptance. Budget Amendments are made periodically
to more accurately reflect anticipated revenues and expenditures. This amendment

accomplishes the following objectives:

(1) Budgets FY22 & FY23 John Deere Grant Allocations: $20,000
(2) Budgets FY23 AWS Testing Revenue: $6,000

(3) Budgets AWS Testing Reserve: $6,000

(4) Sale of Equipment: $2,477

(5) Miscellaneous Refunds: $1,509



It was recommended to approve the budget amendment by both district directors.

Board approval was unanimous on a motion from Rothe and a second from Franklin.

D. Consideration of Approval to Survey GTC Property

Steve Starnes, Greeneville City Schools Director of Schools, presented the survey

proposal of the Greene Technology Center to the Board for approval.

When an agreement could not be reached on a Memorandum of Understanding
between Greeneville City Schools and Greene County Schools on the joint operation
of the Greene Technology Center, Greene County Schools, with support from the
Greene County Commission, voted to explore relocating vocational education classes
for Greene County high school students from Greene Technology Center to one or
more of the Greene County high schools. Subsequently, a fifteen-million-dollar bond
was approved by the Greene County Commission to build CTE additions at Chucky
Doak and West Greene High Schools. Discussions then began to dissolve the joint

operation of Greene Technology Center.

Officials from Greeneville City Schools, Greene County Schools, the Town of
Greeneville, and Greene County met and have identified areas of the jointly owned
GTC property which they have interest in retaining. It was decided by the group that a
survey was needed to identify the parcels individually before a potential value could be
assigned through an appraisal. This item was seeking approval from the Greeneville
City Schools Board of Education and the Greene County Schools Board of Education
to allow the respective Directors of Schools to contract for a survey of the GTC
Property. The impact on resources for the survey based on a quote from Appalachian
Surveying Consultants, P.A. is $3500.00 plus the cost of any additional boundary

surveying as requested by client.

Starnes presented a map of the property for review, with a proposal that recommended
the surveyor be Appalachian Surveying Consultants, P.A. It was discussed that
Greeneville City Schools has an interest in the GTC facility, Greene County Schools
has interest in the McNeese Center, and the County Government has interest in the

land where the convenience center and asphalt plant material storage is located.



After discussion, it was recommended by both district directors to approve entering a
contract with surveyor Appalachian Surveying Consultants, P.A. It was noted in the
discussions that the surveyor would only survey the front parcel, not the large parcel.
This item needed to be voted on separately by each Board to approve both district

directors enter into a contract with the surveyor.

Greene County Schools Vote: It was recommended by the Greene County
Director to enter into a contract with surveyor Appalachian Surveying Consultants,
P.A. Board approval was unanimous on a motion from Compton and a second

from Banks.

Greeneville City Schools Vote: It was recommended by the Greeneville City
Schools Director to enter into a contract with surveyor Appalachian Surveying
Consultants, P.A. Board approval was unanimous on a motion from Shepherd and

a second from Hirschy.

E. Consideration of Approval of Process for GTC Inventory Division

Steve Starnes, Greeneville City Schools Director of Schools, presented the process for

GTC inventory division to the Board for approval.

When an agreement could not be reached on a Memorandum of Understanding
between Greeneville City Schools and Greene County Schools on the joint operation
of the Greene Technology Center, Greene County Schools, with support from the
Greene County Commission, voted to explore relocating vocational education classes
for Greene County high school students from Greene Technology Center back to one
or more of the Greene County high schools. Subsequently, a fifteen-million-dollar bond
was approved by the Greene County Commission to build CTE additions at Chucky
Doak and West Greene High Schools. Discussions then began to dissolve the joint

operation of Greene Technology Center.

Officials from Greeneville City Schools, Greene County Schools, the Town of

Greeneville, and Greene County met on April 6, 2023. It was recommended by the



group that the Executive Committees from each Board review the inventory and devise
two seperate lists; 1. An agreed upon list of equipment and its division among each
school system. 2. A list of items that would need to be appraised. The two resulting lists
would be brought back for approval at a future GTC Joint Board meeting. This item is
seeking approval from the Greeneville City Schools Board of Education and the Greene
County Schools Board of Education to allow the respective Executive Committees to

work together to create the two identified lists.

It was recommended by both direct directors to review inventory and approve authority
for both district directors to go through the inventory list to agree upon division and what

items need appraisal. Both boards voted separately on this recommendation.

Greene County Schools Vote: Board approval was unanimous on a motion from

Cobble and a second from Rothe.

Greeneville City Schools Vote: Board approval was unanimous on a motion from
Quillen and a second from Shepherd.

Report
Aaron Flanary gave a report on the Greene Technology Center (GTC). Highlights of the

report are as follows:

e Enroliment:

o GTC began the Fall semester with 311 students. Greene County had 154
students and Greeneville City had 138 students, making the split 52%
Greene County students and 48% Greeneville City students.

o Inthe Spring Semester, GTC currently has 353 students enrolled. Greene
County has 148 students and Greeneville City has 191 students.

o The annual enroliment for Greene County and Greeneville City students
at GTC is 631 students. This number includes 302 Greene County
students, 329 Greeneville City students. That is a split of 47.8% Greene
County and 52.2% Greeneville City.



o

GTC also serves GOAL, TOPS, and homeschool students. The annual
total for all students is 664, which is an increase of 21.8% from last year’s

total enrollment of 545 students.

e Dual Enrollment

©)

In the Spring semester 109 students enrolled in dual enroliment,
compared to 120 in the Fall semester.
56 GTC advanced students, or 60%, have enrolled and taken advantage
of the dual enrollment partnership programs with TCAT Morristown. 53, or
26%, of GTC beginning students that are eligible have also dually
enrolled.
109 of 296 (37%) of all programs eligible students have enrolled in dual
enroliment at GTC in the Spring semester:

= Auto Collision Repair: 21 or 45%

= Auto Maintenance & Light Repair: 12 or 27%

= Cosmetology: 20 or 35%

= Computer Information Technology: 9 or 39%

= Industrial Maintenance Technology: 9 or 30%

= Machine Tool: 29 or 85%

= Welding: 9 or 15%
The new dual enrollment opportunity with Tusculum University in Criminal
Justice is showing good promise. Tusculum University professor, Jimmy
Morgan, and students are working well together to ensure success of this
new opportunity. As of the day of the meeting, 3 students are enrolled in
Dual Enrollment Forensic Technology, while earning both the high school
credit of CJ Il and the 3-hour credited course with Tusculum University as
well.
GTC plans to add another dual enroliment class and two dual credit tests

to our Criminal Justice program. One Dual Enroliment course and dual
credit test in the Fall semester and another dual enrollment course and
dual credit test in the Spring semester. This will give students a chance to

earn up to 12 college credited hours with Tusculum University for free.



e Dual Credit Testing

o GTC completed this semester’s dual credit testing with Northeast State

Community College on Tuesday this week. GTC tested a total of 31

students and several students took multiple tests, potentially earning 6

college credits in a little over two hours. These tests are Pass/Fall, if a

student passes and wants to attend Northeast State, the credits earned

are then awarded at no cost. GTC will be testing with Walters State

Community College next week.

e WorkKeys

o WorkKeys testing has been in full swing for GTC seniors over the past few

weeks, and 74 students have taken WorkKeys this semester. GTC tested

58 students last semester, bringing our total for the year to 132.

Platinum Medalists: 12 students or 16% compared to 3% in the
state.

Gold Medalists: 24 students or 32% compared to 23% in the state.
Silver Medalists: 23 students or 31% compared to 53% in the state.
Bronze Medalists: 13 students or 18% compared to 21% in the

State.

o GTC hosted a reverse job fair and highlighted and showcased 20 seniors.

Eighteen businesses and industries were represented. Several students

had job offers (including a start date of the following Monday) and many

employers are awaiting commitments closer to graduation to onboard
GTC students.

e SkillsUSA

o GTC students entered 9 contests and won 6.

Adjournment

The meeting was adjourned at approximately 6:52 p.m.

Respectfully submitted,



Cindy Luttrell, Chair

Rick Tipton, Chair



Description 1 Tag # Or Description | __Fundi Location Make. Model Vendor Name Serial # PO Purchased Qty Unit Cost Total Cost |Verified Notes
[Acer Laoton 101495 Perkin 110 Tech Leader Acer Travelmate 8172-3519 CoWG 1080 | 9/1/2010 1 $700.00 570000 Yes
[Acer Netbook 101469 206 Storaze Acer o0 ne CowG 1 $400.00 $400.00 Yes
Cisco Point 101489 erkins Gisco LAP-113IAG ALK FIX1204T2A2 Yes /Not on inventory
Cisco Point 101516 erkins Cisco LAPI131AG ALK FIX1204T29 Yes /Not on inventory
Cisco Point 101517 erkins Gisco LAPI131AG ALK FTX1244729Y Yes /Not on inventory
Cisco Point 101518 erkins Cisco LAPI131AG ALK FIX1204T208 Yes /Not on inventory
Cisco Point 101519 erkins Cisco LAPI131AG ALK FIX1204T280 Yes /Not on inventory
Cisco Point 101520 erkins Gisco LAPI13IAG ALK FIX1204T209 Yes /Not on inventory
Cisco Point 101521 erkins Gisco LAP1131AG ALK FTX1244T29W Ves /Not on inventory
Cisco Point 101522 erkins Cisco LAP1131AG ALK FIX1204T247 Ves /Not on inventory
Cisco Point 101523 erkins Cisco LAP1131AG ALK 112441290 Ves /Not on inventory
Cisco Point 101524 erkins Cisco LAP1131AG ALK FIX1204T2A3 Ves /Not on inventory
Cisco Point 101525 erkins Cisco LAP1131AG ALK 12447295 Yes /Not on inventory
Cisco Point 101526 erkins Gisco LAPI131AG ALK FIX1204T285 Yes /Not on inventory
Cisco Point 101528 erkins Cisco LAP1131AG ALK FTX1244729% s /Not on inventory
Cisco Point 101529 erkins Cisco LAP1131AG ALK FIX1244T29R Yes /Not on inventory
Cisco Point 101530 erkins Gisco LAPI131AG ALK 12447297 Yes /Not on inventory
Cisco Point 101531 erkins Cisco LAPI131AG ALK FTX1244T284 Yes /Not on inventory
Cisco Point 10153 erkins Gisco LAP1131AG ALK FIX1204T286 es /Not on inventory
Cisco Point 101533 erkins Cisco LAP1131AG ALK FIX1204T2Ad Ves /Not on inventory
isco Point erkins s Lap1131 12447297 Ves /Not on inventory
el Laptoo, 316928 110 Tech Leader cl L BCoMMXL 1 Yes
el Laptoo, 316929 110 Tech Leader cl L S9PLMIXL 1 ves
el Laptoo, 316959 110 Tech Leader 5 L CuvMMXT 1 Yes
el Laptoo, 316964 110 Tech Leader l L 7201 1 Ves
el Laptoo, 85529 Perkins 106 Main Office ol Latitude €541 DELL 198N 1020 | 7/8/2010 1 127050 $127050[Yes
el Laptoo, 102077 110 Tech Leader l L Dell 7DOTHL 1 108558 $1.085.58[Yes
el Laptoo, l inspiron 152" 7K0Q2H1 1 es /Not on inventory
el Laptoo, 101542 Perkins 129 Culinary l Latitude E541 DELL /984N 1020 | 7/e/2010 1 127050 $1270.50[Yes
el Laptoo, 10154 110 Tech Leader ol Latitude €541 DELL 3KoBanT 1020 | 7/9/2010 1 $127090 $1270.90[Yes
el Laptoo, 10149 Perkins 204 Colison Class l Precision M2400 Dell FZNOMM 1020 | 8/1/2010 1 151470 $1.514.70[vES
esktop Computer 101 l Optiolex GX620 5C30081 es / Not on inventory
esktop Comouter 101 toraze ol otiolex 755 o 68RC /1 1 Ves
esktop Comouter 101 torage. l otiolex 755 ol HIZRCGL 1 1 Ves
eskiop Comouter 101 toraze. l otiolex 755 ol B7ZRCG1 /1 1 Ves
esktop Comouter 101 torage. l otiolex 755 o D7zACGL /1 1 Yes
esktop Comouter 101 torage. ol otiolex 755 o 877RCG1 /1 1 Yes
esktop Comouter 101 torage. l otiolex 755 ol 387RCG1 1 1 Ves
esktop Comouter 101 torage. l otiolex 755 o F72RCGL /1 1 Ves
esktop Comouter 101 torage. ol otiolex 755 o Sa7RCG1 /1 1 Ves
eskiop Comouter 10131 torage. cl otiolex 755 ol 172RC61 /1 1 Ves
eskiop Comouter 10131 toraze. 5 otiolex 755 o 287RCG1 /1 1 Ves
esktop Comouter 10131 torage. l otiolex 755 o 87RCG1 /1 1 Ves
esktop Comouter 10131 torage. ol otiolex 755 o TZRCG1 /1 1 Yes
esktop Comouter 10138 torage. el otiolex e QTOCKL /1 1 775 775.20 [Yes
esktop Comouter 101416 torage ol otiolex e QsvBK1 /1 1 775 775.20 [Yes
esktop Comouter 101418 toraze. l otiolex o QSBCKL /1 1 775 77520 [Ves
esktop Comouter 101496 Perkins 131 Auto Repair Class cl otiolex o DSHLVMI 104 /11201 1 $80936 $809.36 ] ves
esktop Comouter 10153 an 206 Storaze 5 otiolex o DSGYMML 4 /11201 1[5 809366 80936 Jes
esktop Comouter 101 i Storaze l Dell Precision 1600, o 40786v1 0. 7 I g[S 48 Vs
esktop Comouter 101 i 14 Electricit Class ol OPTIPLEX 301 HEXG YL 1 /18/201 1 Yes
esktop Comouter 101 i 14 Electricity Class cl OPTIPLEX 301 HBXO7YL 1 /18/201 1 Ves
eskiop Comouter 101 i 14 Electricity Class l OPTIPLEX 301 HBYBTYL 1 /18/201 1 Ves
esktop Comouter 101 i 14 Electricity Class 5 OPTIPLEX 301 HBXB7Y1 1 /18/201 1 Yes
eskiop Comouter 101 i 14 Electricity Class l OPTIPLEX 301 HBYO7YL 1 /18/201 1 Yes
esktop Comouter 101 i 14 Electricity Class ol OPTIPLEX 301 HEXHYL 1 78R013 1 Yes
esktop Comouter 101 i 14 Electricity Class l OPTIPLEX 301 HEXETY1 1 nsno3 | 1 Ves
eskiop Comouter 101891 i 14 Electricity Class l OPTIPLEX 301 HBXCTY1 1 n8o013 | 1 Ves
esktop Comouter 101892 i 14 Electricity Class ol OPTIPLEX 301 HBYETYL 1 n8o013 | 1 Ves
eskiop Comouter 101893 i 14 Electricity Class l OPTIPLEX 301 HBYCTYVL 1 n8o013 | 1 Ves
esktop Comouter 101918 K 206 Storaze ol Optinlex 3020 Dell HOKRZ12 13 21/2014 1 [6  65055[6 65055 [Ves
eskiop Comouter l Optiplex GX280 778M261 es /Not on inventory
esktop Comouter l Optiplex GX280 Jxom61 Ves /Not on inventory
esktop Comouter o Optiplex GX280 75BM261 Ves /Not on inventory
eskion Comouter ErT £5110399 Ves /Not on inventory_|Was CPU Used in
igital Camera MVC-CD300 392894 1 Ves /Not on inventory
tat 316057 l PRO3X QAD0173900486 1 Vs
tat 317338 117 Assistant Princioal ol E Port lus KO9A 1
tat l X 1 es /Not on inventory
tat ol X 1 Ves /Not on inventory
tat l X 1 Ves /Not on inventory
tat l X 3768340014 1 Ves /Not on inventory
tat ol Ko7A 3108856490076GOOES 1 Ves /Not on inventory
tat l PRO3X 117021000 1 Ves /Not on inventory
tat o PRO3X 1 Ves /Not on inventory
Hunter Tire Changer 101291 Perkins 401 Auto Repalr Shoo | Hunter Enzineering TOHGS0E8PS Hunter 101008311 5/8/2008 1 899613 5899613 Yes
ce Maker 324301 129 Culinary Manitowoc QY1364 31011439 1 Ves
Laot . 100522 PERKINS Del Lotitude C600 awKanmol 1 [6 519200[6 219200 [Ves
Laot 1 101323 214 Elecricit Class Del Latitude £6400 Dell BIODTHL 17572009 1 o tossss[s 108558 [ves
Laot: 1 101324 508 AP Classroom Del Latitude £6400 Dell BKODTHI 1/5/2009 1 s ossss[s  1ossssves
Laot: I 101376 214 Electricity Class Lenovo Lenovo Thinkpad R61 Lenowo ADGOR 5132009 |1 |6 7600016 76000 [ves
Laot: 1 101382 alvaze Lenovo Lenovo Thinkpad R61 Lenovo ADHP 51372000 |1 $760.00 $760.00] Ves
Laot I 101810 PERKINS 206 Storaze Del Latitude £5430 Dell Svacewi 7288 | _1/s/013 1 [6  7s705[6 78705 [es
Laot 1 102327 GTC0028 126 Nursing Del Latitude £5470 Ceniral Knox JQ5BPH2 7223 | 10072007 | 1 [ 01000[$ 91000 [ves
Laot I 102328 GTC0029 1 ice] Del Latitude £5470 Central Knox 87CRPH2 7223 | 10272007 | 1 [ 01000 $ 91000 [ves
Laot 1 e Go1 CNF9390CP0 1 es /Not on inventory
LD Projector 101244 PERKINS 126 Nursing Eoson 1705C CowG JKQ710194F 1 [6 10m00[6 103200 [Ves
LCD Proiector 101390 PERKINS 404 Weldin Cla Eoson 1705C cow KFB327671 1 [ 103200[¢ 103200 [ves
LENCOSPOT MARK I WELDER 201 Colision Shoo LENCO L4000 OXVGEN SERVICE 592 1 $750.00 $750.00] Ves
Monitor 100737 el 783 MY-0X3782-476 s /Not on inventory
Monitor 101487 Gront 110 Tech Leader el 17085P Dell CN0D30737444592RA1L 57772009 I s ves
onitor 101725 131 Auto Repair Class el 20114 CN-0GF 7002_|_7/3/2012 1 Yes
LOTTER 100838 PERKINS 307 Hewlett Packard Designiet 500 COW-G 5649981030 6687 | 11/04/04 1 195000 195000 Yes
rt Replicator Gatewav GTW-2500C NB69COG1R0 1 es /Not on inventory
rint Server e Directiet 300X 5614642999 Ves /Not on inventory
rinter 100599 306 Criminal Justice Del 30000 Dell WNK751 1160005 | 1 6 300006 30000 [ves
rinter 101290 1P Deskiet 6940 Staples MY78GBSOWS 1/8/2009 1 $109.00 $109.09] Ves / Not on inventorv
rinter 101347 Hosa Cart Del 0cn Dell 12WP1 1120009 | 1 |6 266665 26666 [ves
rinter 101954 PERKINS 306 Criminal Justice Canon Pixma iP110 Staples ADVR01218 731 | u/uo1a | 1§ 19999[¢ 19999 [ves
rinter 307906 114 Prek Del 1320C GXXNHFL 1 Ves
rinter Lexmark T632 99 1NMMIT es /Not on inventory
rinter anor Pixma MXd92 KLAKa452T 1 Ves /Not on inventory
100806 PERKINS 207 Storaze art Technologies ¥60 Southern 8 8012062910 471572002 1 13990 1399.00 [ves
martboar 101026 PERKINS 110 Tech Leader | Smart Technologies 53580-162469 4/13/200 1 1.748.0 1.748.00 [ves
martboar 101787 PERKINS 129 Culinary art Technologies. SBD6ESX Yerox Audio Visual Solut SD685-R2-028951 9/1/2011 1 42824 428243 [Yes
martboar 101976 cement for 580685 R2-0]] 308 Computer Science| Smart Technologies So885 1170 1a3n010 |1 54820 5.482.00 [Yes
martboar 10199 blacement for 101753 5D6] 115 Cosmetoloay | Smart Technologies SBMm68S Yerox Audio Visual Solu G0126W1900388 10280201 |1 42824 428243 [Yes
martboar 10199 Grant 307 Aviation mart Technologies 600 58680-82.770708 1 300001 300000 [Yes
martboar 101841 oerkins 131 Auto Repair Class | Smart Technolosies SB6BSIX Yerox 8012D125/0466 7261 | 2/6/0013 1 $4.102.86 $4.102.86[Yes
martboar ' 10198 PERKINS 404 Welding Class_| Smart Technologies 201412 Yerox 022612006 7013 | 71502018 1[5 26500[6 26500 [Ves
martboar o 10198 PERKINS 126 Nursing mart Technologies 201412 Yerox 02261200321 7013 | 7/15/201a 1[5 26500[6 26500 [Ves
martboar o mart Technologies AL es /Not on inventory
martboar o mart Technologies AL DO12EW45812047 Ves /Not on inventory
martboar o mart Technologies AL DO120W2584869 Ves /Not on inventory
martboar o PERKINS 307 mart Technologies Ty 0. o 7150 | _o/ajo01s 1 Ves /Not on inventory
martboard Proiector 102155 PERKINS 307 mart Technologies U i BO12HE11U0240 7150 | 9/a/2015 T[S 116000[S 116000 [Ves
martboard Proector PERKINS 306 Criminal Justice | Smart Technolosies xi Technoloay Express 8012CH03D024 170 | da3n010 |1
martboard Proector PERKINS 131 Auto Repai Class | Smart Technolosies Uxd Technoloay Exoress 80120K1900312 7261 | 2/6/2013 1 es /Not on inventory
ablet PC 101223 206 Storaze Gatewav 2 ateway 0037275397 12006 |1 1S 13890015 138900 [Ves
ablet PC 101224 Gatewav 2 Gateway. 0037275401 12/01/06 1 $1389.00 £1.389.00 Yes / Not on inventory
ablet PC 310199 Gatewav T6120 3933816 1 Ves /Not on inventory
v Vizio, VP50 HDTVIOA Pl T
UPS Backuo 101257 apC 8300 PBO05021 1 es /Not on inventory
UPS Backu apC BEGS0GL 481206923644 1 Ves /Not on inventory
[VCR / DVD Combo Philios VP340 DE1A0731776784 Ves /Not on inventory
I Point 101514 Perkins Machine Tool Cast] Cisco LAP1131AG-AKS CowG SFTX1404N0GN 310 | 3477010 | 1 |6 a1500]6 41500 [Ves
ircloss Router L AT4G .GNOFoDg ves /Not on invenion




Greeneville City Schools
Greene Technology Center Financial Report
For the Month of May 2023

YTD % of Total

Account # Description Month-to-Date Year-to-Date Total Budget Budget
REVENUE
34590  AWS Testing $ - $ - $ 6,000.00 0.0%
39000 Unassigned Fund Balance $ - $ - $ 88,053.00 0.0%
40000  Local Taxes - 507,778.20 564,198.00 90.0% 1)
41000  Marriage Licenses - 72.00 80.00 90.0% 1)
43542  Contracts with Other LEAs (Greene County) - 312,000.00 312,000.00 100.0% 2)
44000  Other Local Revenue & Miscellaneous Refunds 10,372.53 80,677.75 67,939.00 118.8% “4)
46511  Basic Education Program- State of TN (BEP) 76,361.80 763,618.00 763,618.00 100.0% 1)
46000 Career Ladder 106.40 1,064.00 1,064.00 100.0%
47100  Federal Through State- Carl Perkins - 38,539.14 53,223.00 72.4%
49000  Operating Transfer (Grv City) & Insurance Recovery 19,292.30 232,923.00 194,423.00 119.8% 1)
Total Revenues $ 106,133.03 $ 1,936,672.09 $ 2,050,598.00 94.4%
EXPENDITURES
71300  Vocational Education $ 90,809.11 $ 851,425.24 $ 1,055,213.00 80.7%
72130  Other Student Support 17,582.44 123,324.24 143,017.00 86.2%
72250  Technology 4,934.65 54,096.08 59,007.00 91.7%
72310  Board of Education 5,553.36 106,814.22 115,188.00 92.7% 3)
72410  Office of Principal 28,090.54 290,102.76 356,105.00 81.5%
72610  Operation of Plant (Custodial) 15,159.84 200,596.26 220,120.00 91.1%
72620  Maintenance of Plant 447.75 18,778.89 23,724.00 79.2%
76100  Capital Outlay 4,536.66 18,895.00 25,000.00 75.6%
71300  Perkins Funds- Vocational Education 2,116.00 33,078.21 33,884.00 97.6%
72130  Perkins Funds- Other Student Support 4,297.93 11,523.67 15,745.00 73.2%
72230  Perkins Funds- Vocational Education Support 488.74 3,211.32 3,595.00 89.3%
Total Expenditures $ 174,017.02 $ 1,711,845.89 $ 2,050,598.00 83.5%

Net Revenue (Expense)

$ (67,883.99) $

224,826.20

Explanation of Footnotes

(1) Revenues Allocated to GTC are Paid in Equal Installments from GCS Over 9 Months- Beginning in August; Then Adjusted Per Actual Revenue in July
(2) Represents Total Amount Received From Greene County Schools

(3) Reflects cost of 2022-2023 Liability and Workers' Compensation Insurance Payments

(4) Prior & Current Year John Deere Grant Proceeds/HAAS Donation Revenue Were Added in GTC Fiscal Year 2023 Amendment #2

Encumbrances total $71.573



Greeneville City Schools

Final Greene Technology Center Budget Amendment

For the 2022-2023 Fiscal Year
Presented: June 2023

Amended
GTC Amendment GTC
Budget Budget
Account # Description 2022-2023 2022-2023

34590 AWS Testing 6,000 6,000
39000 Unassigned Fund Balance 88,053 88,053
40000 Local Taxes 564,198 564,198
41000 Marriage Licenses 80 80
43000 Contracts With Other LEA's- Greene County 312,000 312,000
44000 Other Local Revenue 67,939 14,632 67,939
46000 State Education Funds & Other State Revenues 764,682 764,682
47100 Federal Through State- Carl Perkins 53,223 53,223
49000 Operating Transfers- Greeneville City & Insurance Recovery 194,423 194,423
Total Revenue $ 2,050,598 $ 14,632 $ 2,050,598

71300 Vocational Education Program 1,055,213 633 1,055,846
72130  Other Student Support 143,017 143,017
72230  Vocational Education Program - Support 59,007 2,500 61,507
72310  Board of Education 115,188 115,188
72410  Office of Principal 356,105 (16,500) 339,605
72610 Operation of Plant 220,120 16,000 236,120
72620 Maintenance of Plant 23,724 8,500 32,224
76100 Capital Outlay 25,000 3,500 28,500
71300 Carl Perkins- Vocational Education Program 33,884 1,407 35,291
72130  Carl Perkins- Other Student Support 15,745 (1,024) 14,721
72230  Carl Perkins- Vocational Education Program Support 3,595 (384) 3,211
Total Expenses $ 2,050,598 $ 14,632 $ 2,065,230

This amendment accomplishes the following objectives:

(1) Budgets IACMI Grant: $14,632
(2) Moves Funding to State Mandated Account Codes for Expenditure Type
(3) Budgets Final Carl Perkins FY23 Allocation

(60
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Greeneville City Schools

Greene Technology Center Budget

2023-2024 Fiscal Year
Presented: June 2023

Deficit

DRAFT
GTC
Budget
Account # Description 2023-2024

40000 Local Taxes 684,119
41000 Marriage Licenses 87
43000 Contracts With Other LEA's- Greene County 564,099
44000 Other Local Revenue 39,519
46000 State Education Funds & Other State Revenues 438,344
47100 Federal Through State- Carl Perkins 48,000
49000 Operating Transfers- Greeneville City & Insurance Recovery 242,112
Total Revenue $ 2,016,280

71300 Vocational Education Program 1,105,185
72130  Other Student Support 83,664
72230  Vocational Education Program - Support 63,360
72310 Board of Education 121,034
72410  Office of Principal 357,934
72610 Operation of Plant 231,039
72620 Maintenance of Plant 22,976
76100 Capital Outlay 30,000
Carl Perkins 48,000

Total Expenses $ 2,063,192
Revenues- Expenditures $ (46,912)

Unassigned Fund Balance- Retiree Incentive Payments $ 46,912

$




2023-24 GTC Budget Discussion
Budget Deficit -$1,243,055.00
System ADM State Funds Percentage
Greene Co. 72.8381 $364,190.50 45.38%
Greeneville 87.6687 $438,343.50 54.62%
Total State Funds 160.507 $802,534.00 100.00%
Amount Remaining -$440,521.00
Greene County $199,908.745440,521 * 45.38
Greeneville $240,612.26/5440,521 * 54.62
Total Local Funds $440,521.00
Budget Deficit -$1,243,055.00
State Funds $802,534.00
Local Funds $440,521.00

$0.00
Total Greene County $564,099.24
Total Greeneville City $678,955.76
Total Funds $1,243,055.00
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TENNESSEE
COMPTROLLER
OF THE TREASURY
Jason E. MUMPOWER
Comptroller
May 5, 2023

Rodefer Moss and Company
Certified Public Accountants
129 W. Depot Street, Suite 1
Greeneville, TN 37743

Rodefer Moss and Company:

We are reviewing the annual financial report on the Greene Technology Center for the fiscal year
ended June 30, 2022, as audited by your firm. We will be unable to file the financial report for
the following reason.

The financial statements inappropriately reported a major fund (i.e., the Internal School Fund) as
a nonmajor governmental fund. However, the Independent Auditor’s Report on the financial
statements was not modified for the departure from Generally Accepted Accounting Principles
(GAAP). Please refer to the AICPA Audit and Accounting Guide: State and Local Governments
(March 1, 2022 Edition), paragraph 17.64, for reporting guidance. The financial report should be
revised to appropriately report the major funds of the center or to acknowledge the departure
from GAAP.

Please correct the above item and submit a revised report to this office for review as soon as
possible. The original financial report has been removed from our website. A revised report
should be reissued to all those known to be relying on the report.

If you need to contact our office, please call 615.747.8807 or email Bethany. Wilson@cot.tn.gov.
You may also send a response to this letter to the Tennessee Comptroller of the Treasury
Division of Local Government Audit, Cordell Hull Building, 4" Floor, 425 Rep. John Lewis
Way North, Nashville, TN 37243.

Sincerely,

Bethany Wilson, CPA
Contract Audit Review Specialist

2885

cc: Tennessee State Board of Accountancy
Greene Technology Center

CorpeLL HuLL BuiLpiNGg i 425 Rep. John Lewis Way N. i Nashville, Tennessee 37243
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TeNNESSEE
COMPTROLLER
OF THE TREASURY
Jason E. MuMPOWER
Comptroller
May 8§, 2023

Joint Board of Education
Greene Technology Center
PO Box 1420

Greeneville, TN 37744-1420

Joint Board of Education:

We have reviewed the revised annual financial report on the Greene Technology Center for the fiscal year
ended June 30, 2022, as audited by Rodefer Moss and Company, Certified Public Accountants. As a result,
this report has been filed as part of the public records of the State of Tennessee.

The audited financial statements are the responsibility of management. The following was observed during
the review of the revised financial report.

The Statement of Net Position reported a deficit unrestricted net position balance of $(1,107,538) at year
end. This appears to be related to reporting the required net pension asset, net OPEB liability and related
deferred outflows of resources and deferred inflows of resources required by Governmental Accounting
Standards Board (GASB) Statement No. 68, Accounting and Financial Reporting for Pensions — an
Amendment of GASB Statement No. 27 and GASB Statement. No. 75, Accounting and Financial Reporting
for Postemployment Benefits Other Than Pensions.

The Notes to the Financial Statements did not disclose the amount of current period depreciation expense
that is charged to each of the functions of the Statement of Activities, as required by Codification of
Governmental Accounting and Financial Reporting Standards (2021-2022 Edition), Section 2300.118.

Responsible officials should ensure that future reports submitted to our office address the above items.

If you need to contact our office, please call 615.747.8807 or email Bethany.Wilson@cot.tn.gov. You
may also send a response to this letter to the Tennessee Comptroller of the Treasury Division of Local
Government Audit, Cordell Hull Building, 4™ Floor, 425 Rep. John Lewis Way North, Nashville, TN
37243.

Sincerely,

Bethany Wilson, CPA
Contract Audit Review Specialist

CorpEeLL HuLL BuiLpING i 425 Rep. John Lewis Way N. i Nashville, Tennessee 37243




Joint Board of Education
Greene Technology Center
May 8, 2023
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2885

cc: Rodefer Moss and Company
Certified Public Accountants

Tennessee State Board of Accountancy

Corperr Hutt BuiLbiN | 425 Rep. John Lewis Way N. | Nashville, Tennessce 37243
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129 W. Depot Street, Suite 1
Greeneville, TN 37743

To: Boards of Education for Greeneville and Greene County
Date: June 14, 2023

Subject: Explanation for Change in Financial Statement for GTC

Dear Board Members,

I am writing to provide an explanation regarding the recent change made to the financial statements for the Greene
Technology Center. The purpose of this memo is to inform you about the repositioning of the schedule for Internal
School Funds within the financial statement.

Previously, the schedule for Internal School Funds was located behind the notes section in the financial statement.
However, this year, it became large enough to be a major fund and that required the schedule to be moved it to a
more prominent position before the notes section.

Since Internal School Funds represent a significant source of revenue and expenditures in relation to the general
fund, by moving the schedule to a more visible location within the financial statement, the aim is to emphasize the
significance of this fund and provide a clearer picture of its impact on our overall financial health.

It is important to note that this repositioning does not alter the substance or content of the financial statement itself.
The figures and data presented in the schedule for Internal School Funds remain unchanged. The change is solely
to enhance transparency and ensure that the financial statement effectively captures the significance of this major

fund.

Should you have any further questions or require additional information regarding this change, please do not hesitate
to contact me. I am available to address any concerns and provide further clarification as needed.

Thank you for your attention to this matter.

Sincerely,

//\/\M

Curtis Morrison, CPA

Listening better, trying harder, caring more. THAT’'S RODEFER MOSS.
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Independent Auditors’ Report

Greene Technology Center
Greeneville, Tennessee

Report on the Audit of the Financial Statements

Opinions

We have audited the accompanying financial statements of the governmental activities and the major funds of the
Greene Technology Center (the “Center”), as of and for the year ended June 30, 2022, and the related notes to the
financial statements, which collectively comprise the Center’s basic financial statements as listed in the table of
contents.

In our opinion, the financial statements referred to above present fairly, in all material respects, the respective financial
position of the governmental activities and the major funds of the Center as of June 30, 2022, and the respective
changes in financial position, and the respective budgetary comparison for the General Fund for the year then ended
in accordance with accounting principles generally accepted in the United States of America.

Basis for Opinions

We conducted our audit in accordance with auditing standards generally accepted in the United States of America and
the standards applicable to financial audits contained in Government Auditing Standards, issued by the Comptroller
General of the United States. Our responsibilities under those standards are further described in the Auditors’
Responsibilities for the Audit of the Financial Statements section of our report. We are required to be independent of
the Center and to meet our other ethical responsibilities, in accordance with the relevant ethical requirements relating
to our audit. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinions.

Change in Accounting Principle

As described in Note 1, the Center has adopted the provisions of Governmental Accounting Standards Board
(“GASB”) Statement No. 87, Leases. GASB 87 establishes a single approach to accounting for and reporting leases
by state and local governments. Our opinion is not modified with respect to this matter.

Emphasis of Matter

We draw attention to Note 1 to the financial statements, which describes a restatement to the net position totaling $272
on the Government-wide Statement of Activities. This restatement was necessary because of the transitional
requirements of GASB Statement No. 87, Leases. Our opinion is not modified with respect to this matter.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with
accounting principles generally accepted in the United States of America, and for the design, implementation, and
maintenance of internal control relevant to the preparation and fair presentation of financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is required to evaluate whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the Center’s ability to continue as a going concern for
twelve months beyond the financial statement date, including any currently known information that may raise
substantial doubt shortly thereafter.

Auditors’ Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditors’ report that includes our opinions.
Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that
an audit conducted in accordance with generally accepted auditing standards and Government Auditing Standards will

Listening better, trying harder, caring more. THAT’S RODEFER MOSS.
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an audit conducted in accordance with generally accepted auditing standards and Government Auditing Standards will
always detect a material misstatement when it exists. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control. Misstatements are considered material if there is a substantial
likelihood that, individually or in the aggregate, they would influence the judgment made by a reasonable user based
on the financial statements.

In performing an audit in accordance with generally accepted auditing standards and Government Auditing Standards,
we:

e  Exercise professional judgment and maintain professional skepticism throughout the audit.

e Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, and design and perform audit procedures responsive to those risks. Such procedures include examining,
on a test basis, evidence regarding the amounts and disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
Center’s internal control. Accordingly, no such opinion is expressed.

e Evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluate the overall presentation of the financial statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that raise
substantial doubt about the Center’s ability to continue as a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit, significant audit findings, and certain internal control-related matters that we identified
during the audit.

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the management’s discussion
and analysis and required supplementary schedules, as listed in the table of contents, be presented to supplement the
basic financial statements. Such information is the responsibility of management and, although not a part of the basic
financial statements, is required by the Governmental Accounting Standards Board who considers it to be an essential
part of financial reporting for placing the basic financial statements in an appropriate operational, economic, or
historical context. We have applied certain limited procedures to the required supplementary information in
accordance with auditing standards generally accepted in the United States of America, which consisted of inquiries
of management about the methods of preparing the information and comparing the information for consistency with
management’s responses to our inquiries, the basic financial statements, and other knowledge we obtained during our
audit of the basic financial statements. We do not express an opinion or provide any assurance on the information
because the limited procedures do not provide us with sufficient evidence to express an opinion or provide any
assurance.

Supplementary Information

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively comprise
the Center’s basic financial statements. The supplementary information, as listed in the table of contents, is presented
for purposes of additional analysis and is not a required part of the basic financial statements. Such information is the
responsibility of management and was derived from and relates directly to the underlying accounting and other records
used to prepare the basic financial statements. The information has been subjected to the auditing procedures applied
in the audit of the basic financial statements and certain additional procedures, including comparing and reconciling
such information directly to the underlying accounting and other records used to prepare the basic financial statements
or to the basic financial statements themselves, and other additional procedures in accordance with auditing standards
generally accepted in the United States of America. In our opinion, the supplementary information, as listed in the
table of contents, is fairly stated, in all material respects, in relation to the basic financial statements as a whole.



Other Information

Management is responsible for the other information included in the annual report. The other information comprises
the introductory section but does not include the basic financial statements and our auditors’ report thereon. Our
opinions on the basic financial statements do not cover the other information, and we do not express an opinion or any
form of assurance thereon.

In connection with our audit of the basic financial statements, our responsibility is to read the other information and
consider whether a material inconsistency exists between the other information and the basic financial statements, or
the other information otherwise appears to be materially misstated. If, based on the work performed, we conclude that
an uncorrected material misstatement of the other information exists, we are required to describe it in our report.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated January 30, 2023, on our
consideration of the Center’s internal control over financial reporting and on our tests of its compliance with certain
provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose of that report is solely
to describe the scope of our testing of internal control over financial reporting and compliance and the results of that
testing, and not to provide an opinion on the effectiveness of the Center’s internal control over financial reporting or
on compliance. That report is an integral part of an audit performed in accordance with Government Auditing
Standards in considering the Center’s internal control over financial reporting and compliance.

?&%u Wem X (o Drie

Greeneville, Tennessee
January 30, 2023
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GREENE TECHNOLOGY CENTER
Management’s Discussion and Analysis
June 30, 2022

This section of Greene Technology Center’s (the “Center”) annual financial report presents management’s discussion and
analysis of the Center’s financial performance during the fiscal year ending June 30, 2022. Please read it in conjunction with
the Center’s financial statements, which immediately follow this section.

Financial Highlights

e The assets and deferred outflows of the Center exceeded its liabilities and deferred inflows at the close of the most
recent fiscal year by $863,442, an increase of $132,194 from prior year. This includes a restatement of $272 due to
the implementation of GASB 87 during the year, which establishes a single approach to accounting for and reporting
leases by state and local governments.

e During the year, the Center received $574,136 in general revenue collections. This was an increase of $97,649
compared to prior year, or a 20.49% increase. The allocation of sales taxes and property taxes are based upon average

daily attendance, which increased during Fiscal Year 2021-2022 compared to Fiscal Year 2020-2021.

e Expenses for governmental funds for the year ended June 30, 2022 decreased by $222.,375, or 9.36%, while program
revenues increased $203,931 or 13.53% compared to prior year.

Overview of the Financial Statements

This discussion and analysis is intended to serve as an introduction to the Center’s financial statements. The basic financial
statements consist of three parts: (1) government-wide financial statements, (2) fund financial statements, and (3) notes to the
financial statements. This report also contains additional required supplementary information and supplementary information
beyond the basic financial statements themselves.

Government-wide financial statements The government-wide financial statements are designed to provide both long-term
and short-term information about the Center’s overall financial standing in a manner similar to a private-sector business.

There are two government-wide financial statements:

Statement of Net Position - presents information about the Center’s assets plus deferred outflows of resources and liabilities
plus deferred inflows of resources, with the difference between the two reported as net position. Over time, increases or
decreases in net position may serve as a useful indicator of whether the financial position of the Center is improving or
deteriorating.

Statement of Activities - presents information showing how the Center’s net position changed during the most recent fiscal
year. All current year revenues and expenses are taken into account regardless of the timing of related cash flows. Thus revenues
and expenses are reported in this statement for some items that will only result in cash flows in future fiscal years (e.g., earned
but unused vacation leave and retiree’s medical and life insurance costs).

Both government-wide financial statements distinguish between functions of the Center that are principally supported by taxes
and intergovernmental revenues (governmental activities). The governmental activities of the Center include vocational
education, student support, Perkins grant, internal school, student support, administration, and operation of the Center. The
Center is a joint venture operated by the Town of Greeneville, Tennessee, Board of Education and the Greene County Board
of Education.

The government-wide financial statements can be found on page 9 of this report.

Fund financial statements The fund financial statements provide more detailed information about the most significant funds.
A fund is a grouping of related accounts that is used to maintain control over resources that have been segregated for specific
activities or objectives. The Center uses fund accounting to ensure and demonstrate compliance with finance-related legal
requirements. All of the funds of the Center are governmental funds.




GREENE TECHNOLOGY CENTER
Management’s Discussion and Analysis (Continued)

Governmental funds - The Center’s basic services are included in governmental funds. The focus of these funds is on (1) how
cash and other financial assets that can readily be converted to cash were received and used and (2) what remains at the end of
the fiscal year for future spending. This detailed short-term view helps in determining whether there are more or fewer financial
resources that can be spent in the near future to finance the Center’s programs. Because this information does not include the
additional long-term focus of the government-wide statements, we provide additional information after the governmental fund
statement that explains the differences between the long-term view and the short-term view.

The Center maintains a General Fund and an Internal School Fund. Information is presented separately in the financial
statements for each of these Funds. The General Fund and Internal School Fund are major funds.

The Center adopts a budget for each of its governmental funds except for the Internal School Fund. Budgetary comparisons for
the General Fund are part of the basic financial statements. Budgetary comparisons are provided to demonstrate compliance
with the budget.

The governmental fund financial statements begin on page 11 of this report.

Notes to the financial statements The financial statements also include notes that explain some of the information in the
financial statements and provide more detailed data. The additional information contained in these notes is essential to a full
understanding of the information provided in the government-wide and fund financial statements. The notes to the financial
statements can be found beginning on page 17 of this report.

Other_information In addition to the basic financial statements discussed above, this report also presents required
supplementary information concerning the Center’s progress in funding its obligation to provide pension and OPEB benefits
to its employees. Required supplementary information can be found beginning on page 39 of this report.

The supplementary information can be found beginning on page 45 of this report.

Financial Analysis of the Center as a Whole
Net Position

Net position may serve over time as a useful indicator of a school system’s financial position. In the case of the Center, assets
and deferred outflows of resources exceeded liabilities and deferred inflows of resources by $863,442 at the close of the most
recent fiscal year. By far the largest portion of the Center’s net position reflects its investment in capital assets (land, buildings,
equipment, etc.), less any related debt used to acquire those assets that is still outstanding. Because capital assets are used to
provide services to the vocational school, the assets are not available for future spending. The Center does not have any debt
outstanding used to purchase capital assets.

An additional portion of the Center’s net position represents resources that are restricted in how they may be used. At the end
of the fiscal year, the restricted net position was $1,367,069. Due to the implementation of GASB 68 and 75 and a pension
asset at June 30, 2022 of $1,290,227, the Center presents a negative unrestricted net position of ($1,107,538) at June 30, 2022
compared to the negative unrestricted net position at June 30, 2021 of ($310,330). The negative unrestricted net position
increased for fiscal year 2022 because the Center’s pension asset, included in noncurrent assets, increased $1,065,619 per the
TCRS actuary reports. More detail can be found in the notes to the financial statements per the actuary reports from TCRS. As
a result of the actuary reports, the Center also had an increase in deferred outflows of $258,753 and an increase in deferred
inflows of $1,035,776. Current assets decreased $143,102 for the current fiscal year due to timing of payments as accounts
payable and wages payable also decreased $147,335.



GREENE TECHNOLOGY CENTER

Management’s Discussion and Analysis (Continued)

Net Position (Continued)

Assets
Current assets
Noncurrent assets

Total assets
Deferred outflows

Current liabilities
Noncurrent liabilities

Total liabilities
Deferred inflows

Net position
Investment in capital assets
Restricted net position
Unrestricted

Total net position

Changes in Net Position

June 30, 2022

June 30, 2021

$ 431,837 $ 574,939
1,929,489 982,166
2,361,326 1,557,105
630,820 372,067
69,040 192,126
750,609 732,519
819,649 924,645
1,309,055 273,279
603,911 742,788
1,367,069 298,790
(1,107,538) (310,330)

$ 863442 $ 731,248

Net position of the Center’s governmental activities for 2022 increased $131,922. The increase in program revenues is because
of increases across all activities due to an increase in enrollment during 2022 compared to 2021, including an increase at the
internal school fund level of $29,026 during Fiscal Year 2021-2022 compared to Fiscal Year 2020-2021. During the year, the
Center received $574,136 in general revenue collections. This was an increase of $97,649 compared to prior year. The sales
taxes and property taxes are allocated from Greenville City Schools based upon average daily attendance. The average daily
attendance increased during Fiscal Year 2021-2022compared to Fiscal Year 2020-2021. The decrease in expenses for the year
ended June 30, 2022, of $222,375 is because OPEB expense was only $3,390 for 2022 compared to $259,359 for 2021, because
in the prior year, the allocation to the Center for OPEB from Greeneville City Schools was changed from 5% to 8% due to

additional salaries and annual pay raises consistent with Greeneville City Board of Education salary scales.

The following is a summary of financial activities for the Center during the fiscal year ended June 30, 2022.

Program revenues

Operating and capital contributions and grants

Charges for services
General revenues

Total revenues

Program expenses

Changes in net position

Net position, beginning of year
Restatement see Note 1

Net position, end of year

June 30, 2022  June 30, 2021

$ 1,652,745 $ 1,477,840
58,837 29,811
574,136 476,487
2,285,718 1,984,138
(2,153,796)  (2,376,171)
131,922 (392,033)
731,248 1,064,800
272 58,481

$ 863442 $ 731248




GREENE TECHNOLOGY CENTER
Management’s Discussion and Analysis (Continued)

Financial Analysis of the Center’s Funds

General Fund Budgetary Highlights

e During fiscal year 2022, actual expenditures were below budgeted expenditures in the amount of $29,017.
Additionally, actual revenues exceeded budget in the amount of $30,101 due to the average daily attendance increase
in the current year, which resulted in more local taxes allocated to the Center.

*  Tennessee College of Applied Technology (TCAT) continues to operate an adult education program offered in the
evenings at the Greene Technology Center. Although the classes were offered at the Center, TCAT was responsible
for the staffing of the adult classes, and the program had no effect on the Center’s salary expenditures.

Capital Assets

Capital Assets

At the end of this year, the Center had $619,357 (net of accumulated depreciation) invested in capital assets, including buildings
and improvements, equipment, and intangible right-to-use asset.

Center’s Capital Assets
Governmental Activities

2022 2021
Buildings and improvements $ 3,038,578 $ 3,031,545
Equipment 2,051,004 2,010,557
Less accumulated depreciation (4,485,671) (4,299,314)
Intangible right-to-use asset, net 15,446 19,580

$ 619357 § 762,368

The Center had a decrease in net capital assets of $143,011 or 19%. Depreciation expense for the year ended June 30, 2022
was $186,357 and amortization for the intangible right-to-use asset was $4,134. Capital asset additions of $47,480 were added
during the year. As a result of the implementation of GASB 87, the Center also recorded an intangible right-to-use asset, net
for use of a copier of $15,446 and $19,580 at June 30, 2022 and 2021.

Discussion of known facts, decisions, or conditions expected to have a significant effect

The Center adopted a balanced budget for fiscal year 2023 at $2,009,388. The financial outlook for the Center for the current
year looks positive, as the Center has seen enrollment increase of 7.6% for fall 2022 compared to fall 2021. The increase in
enrollment at the Center will also increase the allocation of sales taxes and property taxes for the current year. The Center
added Tusculum University as a post-secondary dual enrollment partner for Information Technology and Criminal Justice
programs.

The Greeneville City and Greene County Boards of Education are beginning discussions regarding a dissolution of the
partnership between the two school boards and the future of the Greene Technology Center. There is a commitment for the

partnership to continue during Fiscal Year 2023-2024.

Contacting the Center’s Financial Management

This financial report is designed to provide the taxpayers, citizens and all interested parties with a general overview of the
Center’s finances and to demonstrate the Center’s accountability for the money it receives. If you have questions about this
report or need additional financial information, contact the Finance Department, Greeneville City School System, 129 West
Depot Street, Greeneville, Tennessee 37743.



ASSETS
Current Assets
Cash
Intergovernmental receivables

Total current assets

Noncurrent Assets
Pension asset
TCRS Stabilization Trust
Depreciable capital assets, net
Intangible right-to-use asset, net

Total noncurrent assets

Total assets

DEFERRED OUTFLOWS OF RESOURCES
Other post employment benefits
Pension

Total deferred outflows of resources

LIABILITIES
Current Liabilities
Accounts payable
Retirement incentive, current portion
Accrued vacation
Current portion of right-to-use-asset

Total current liabilities

Noncurrent Liabilities
Retirement incentive, less current portion
Other post employment benefits
Right-to-use asset, less current portion

Total noncurrent liabilities

Total liabilities

DEFERRED INFLOWS OF RESOURCES
Other post employment benefits
Pension

Total deferred inflows of resources

NET POSITION
Investment in capital assets
Restricted for:
Pension asset
TCRS Stabilization Trust
Internal school
Epso mini grant
Unrestricted

Total net position

See accompanying notes to financial statements.

GREENE TECHNOLOGY CENTER
Statement of Net Position
June 30, 2022

Governmental
Activities Total
$ 259,634 $§ 259,634
172,203 172,203
431,837 431,837
1,290,227 1,290,227
19,905 19,905
603,911 603,911
15,446 15,446
1,929,489 1,929,489
2,361,326 2,361,326
174,190 174,190
456,630 456,630
630,820 630,820
9,566 9,566
42,252 42,252
13,117 13,117
4,105 4,105
69,040 69,040
51,447 51,447
688,024 688,024
11,138 11,138
750,609 750,609
819,649 819,649
166,318 166,318
1,142,737 1,142,737
1,309,055 1,309,055
603,911 603,911
1,290,227 1,290,227
19,905 19,905
56,148 56,148
789 789
(1,107,538) (1,107,538)

$ 863,442 $ 863,442




GREENE TECHNOLOGY CENTER

Statement of Activities
Year Ended June 30, 2022

Program Revenues

Net (Expenses) Revenues

and Changes in Net Position

Operating  Capital Grants

Charges for ~ Grants and and Governmental
Expenses Services  Contributions Contributions Activities Total
Governmental Activities
Vocational education $ 1,032,956 $ - $ 764,712 % - $ (268,244) $§ (268,244)
Perkins 109,554 - 184,755 - 75,201 75,201
Student support 126,577 - 93,707 - (32,870) (32,870)
Internal school 61,312 58,837 - - (2,475) (2,475)
Administration 394,184 - 291,819 - (102,365) (102,365)
Operation of Center 429,213 - 317,752 - (111,461) (111,461)
Total governmental activities $ 2,153,796 $ 58,837 $ 1,652,745 § - (442,214) (442,214)
General Revenues
Taxes:
Property taxes 237,051 237,051
Sales tax 304,844 304,844
In-lieu tax 11,087 11,087
Interest and penalty 2,984 2,984
Other 18,170 18,170
Total general revenues 574,136 574,136
Change in net position 131,922 131,922
Net position at the beginning of the year 731,248 731,248
Restatement, see Note 1 272 272
Net position at the end of the year, restated $ 863,442 § 863,442

See accompanying notes to financial statements.
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GREENE TECHNOLOGY CENTER
Balance Sheet
Governmental Funds
June 30, 2022

Total
Internal School Governmental
General Fund Fund Funds
ASSETS
Cash $ 199,986 $ 59,648 $ 259,634
TCRS Stabilization Trust 19,905 - 19,905
Due from other governments 161,556 - 161,556
Total assets $ 381,447 $ 59,648 $ 441,095
LIABILITIES AND FUND BALANCES
Liabilities
Accounts payable $ 6,067 $ 3,500 $ 9,567
Total liabilities 6,067 3,500 9,567
Fund Balances
Restricted for:
Internal school - 56,148 56,148
TCRS Stabilization Trust 19,905 - 19,905
Epso mini grant 789 - 789
Unassigned 354,686 - 354,686
Total fund balances 375,380 56,148 431,528
Total liabilities and fund balances $ 381,447 $ 59,648 $ 441,095

See accompanying notes to financial statements. 11



GREENE TECHNOLOGY CENTER
Reconciliation of the Balance Sheet of Governmental
Funds to Statement of Net Position
June 30, 2022

Amounts reported for governmental activities in the Statement of Net Position are different because:
Total fund balance of Governmental Funds

Capital assets used in governmental activities are not current financial resources
and, therefore, are not reported in the governmental funds balance sheet.

Receivables not received during the period of availability are not recorded in the governmental
funds.

Long-term pension plan retirement payments are not due and payable in the current period and,
therefore, are not reported as assets in the governmental funds. This amount is the net pension
asset (liability), net of deferred outflows and deferred inflows related to pensions.

Long-term other post employment benefit payments are not due and payable in the current
period and, therefore, are not reported as liabilities in the governmental funds. This amount
is the net other post employment benefits asset (liability), net of deferred outflows and

deferred inflows related to other post employment benefits.

Long-term liabilities are not due and payable in the current period and, therefore are not
reported in the governmental funds balance sheet.

Net position of governmental activities

See accompanying notes to financial statements.

431,528

619,357

10,648

604,120

(680,152)

(122,059)

863,442
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GREENE TECHNOLOGY CENTER
Statement of Revenues, Expenditures, and Changes in Fund Balance
Governmental Funds
Year Ended June 30, 2022

Total
Internal School Governmental
General Fund Fund Funds
Revenues
State of Tennessee $ 745,449 $ - § 745,449
Federal funds through state 184,755 - 184,755
Local taxes 567,387 - 567,387
Greeneville Board of Education 142,479 - 142,479
Greene County Board of Education 297,464 - 297,464
Other local revenue 56,626 58,837 115,463
Total revenues 1,994,160 58,837 2,052,997
Expenditures
Vocational instruction 1,040,632 - 1,040,632
Perkins 152,444 - 152,444
Student support 118,036 - 118,036
Administration 427,856 - 427,856
Operation of Center 253,997 - 253,997
Internal school - 61,312 61,312
Total expenditures 1,992,965 61,312 2,054,277
Net change in fund balance 1,195 (2,475) (1,280)
Fund balance, July 1, 2021 374,185 58,623 432,808
Fund balance, June 30, 2022 $§ 375380 $ 56,148 $§ 431,528

See accompanying notes to financial statements.



GREENE TECHNOLOGY CENTER
Reconciliation of the Statement of Revenues, Expenditures, and Changes
in Fund Balance of Governmental Funds to the Statement of Activities
Year Ended June 30, 2022

Amounts reported for governmental activities in the Statement of Net Activities are different because:

Net change in fund balances of Governmental Funds $ (1,280)

Governmental funds report capital outlays as expenditures. However, in the government-wide statement of

activities and changes in net position, the cost of those assets is allocated over their estimated useful lives

and reported as depreciation expense. This is the amount by which depreciation exceeds capital outlays of

general capital assets in the current period. (138,878)

Receivables not received during the period of availability are not reported in the governmental funds 10,648

Some pension expenses reported in the Statement of Activities do not require the use of current financial
resources and therefore are not reported as expenditures in the governmental funds 303,316

Expenses for compensated absences and termination benefits do not require the use of current financial

resources and therefore, are not reported as expenditures in the governmental funds. (38,426)

Other post employment benefits expenses reported in the Statement of Activities do not require the use of
current financial resources and, therefore, are not reported as expenditures in the governmental funds.

(3,390)
Long-term liabilities for right-to-use asset are not due and payable in the current period and, therefore are
not reported in the governmental funds. (68
Change in net position of governmental activities $§ 131,922

See accompanying notes to financial statements. 14



Revenues
State education funds

Federal funds through State of Tennessee

Local taxes
Greeneville Board of Education

Greene County Board of Education

Other local revenue

Total revenues

Expenditures
Vocational instruction

Salaries
Employee benefits
Materials and supplies
Equipment
Textbooks
Staff Development
Travel
Other

Total vocational instruction

Perkins
Materials
Equipment
Other

Total Perkins

Student support
Salaries
Employee benefits
Evaluation and testing

Total student support

Administration
Salaries
Employee benefits
Insurance
Audit fees
Communication
Other

Total administration

GREENE TECHNOLOGY CENTER
Statement of Revenues, Expenditures, and Changes in Fund Balance
Budget and Actual
General Fund
Year Ended June 30, 2022

GAAP Budgeted Amounts
GAAP Actual Variance with
Original Final Amounts Final Budget
$ 745449 § 745449 § 745449 $ -
163,644 184,755 184,755 -
490,965 520,595 567,387 46,792
142,479 142,479 142,479 -
297,464 297,464 297,464 -
39,447 73,317 56,626 (16,691)
1,879,448 1,964,059 1,994,160 30,101
703,344 741,414 739,374 2,040
232,938 238,077 237,701 376
25,846 45,816 43,244 2,572
5,000 - 347 (347)
10,800 4,710 4,505 205
- 22 - 22
- 1,930 5,988 (4,058)
4,000 - 9,473 (9,473)
981,928 1,031,969 1,040,632 (8,663)
29,017 29,017 31,480 (2,463)
102,046 102,046 91,132 10,914
31,400 35,428 29,832 5,596
162,463 166,491 152,444 14,047
84,221 88,681 87,679 1,002
23,428 23,770 24,383 (613)
- 6,240 5,974 266
107,649 118,691 118,036 655
267,575 275,275 275,210 65
102,944 101,334 100,384 950
6,444 11,144 10,748 396
12,900 12,900 12,900 -
5,380 5,650 5,644 6
24,327 23,767 22,970 797
419,570 430,070 427,856 2,214
(Continued) 15



GREENE TECHNOLOGY CENTER
Statement of Revenues, Expenditures, and Changes in Fund Balance
Budget and Actual
General Fund (Continued)

GAAP Budgeted Amounts

GAAP Actual Variance with

Original Final Amounts Final Budget

Expenditures (Continued)

Operation of Center

Salaries $ 62,543 § 63,193 § 63,189 § 4
Employee benefits 29,411 29,436 29,367 69
Building improvements 25,000 27,000 18,775 8,225
Utilities 99,482 100,027 97,457 2,570
Insurance 18,906 18,906 17,476 1,430
Custodial supplies 4,500 2,620 2,577 43
Repairs 14,000 16,380 14,104 2,276
Other 11,919 17,199 11,052 6,147
Total operation of Center 265,761 274,761 253,997 20,764
Total expenditures 1,937,371 2,021,982 1,992,965 29,017
Excess of expenditures over revenues (57,923) (57,923) 1,195 59,118
Fund balance, July 1, 2021 374,185 374,185 374,185 -
Fund balance, June 30, 2022 $ 316262 $ 316262 $ 375380 $ 59,118

See accompanying notes to financial statements. 16



GREENE TECHNOLOGY CENTER
Notes to Financial Statements
June 30, 2022

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The Reporting Entity - The Greene Technology Center (the “Center”) is a joint venture that is operated by the Town of
Greeneville, Tennessee, Board of Education and the Greene County Board of Education. The Town of Greeneville,
Tennessee, Board of Education has an ongoing financial responsibility for the Technology Center since the Center is
dependent upon ongoing funding from the city and county boards. These financial statements reflect only the financial
activities attributable to the Center. These financial statements do not present the financial position or the changes in the
financial position of the Town of Greeneville, Tennessee or the Greene County Board of Education.

The financial statements of the Center have been prepared in conformity with accounting principles generally accepted in
the United States of America (“GAAP”) as applied to government units. The Governmental Accounting Standards Board
(“GASB”) is the accepted standard setting body for establishing governmental accounting and financial reporting principles.

Financial Statements - The Center’s basic financial statements include both government-wide (reporting the Center as a
whole) and fund financial statements (reporting the Center’s major funds).

Basic Financial Statements - Government-Wide Statements - The Center’s basic financial statements include both
government-wide (reporting the Center as a whole) and fund financial statements (reporting the Center’s major fund).
The Center only has governmental activities. The government-wide statements are reported using the economic resources
measurement focus.

Basic Financial Statements - Fund Financial Statements - The financial transactions of the Center are reported in
individual funds in the fund financial statements. Each fund is accounted for by providing a separate set of self-balancing
accounts that comprises its assets, liabilities, reserves, fund equity, revenues and expenditures/expenses. The various
funds are reported by generic classification within the financial statements.

Governmental Funds

The governmental funds’ financial statements are reported using the current financial resource measurement focus. The
following is a description of the governmental funds of the Center:

General Fund - The General Fund is the general operating fund of the Center. All financial resources, except those
required to be accounted for in another fund, are accounted for in the General Fund. This is a major fund.

Internal School Fund - The internal school fund is used to account for funds held at the individual school for internal
school use such as the purchase of supplies, school clubs, and student activities. Collections from students and school
activities are the foundational revenues of this fund. A more detailed reporting of the fund activities at the school may be
found at https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html. This is a major fund.

Measurement Focus and Basis of Accounting - The accounting and financial reporting treatment is determined by the
applicable measurement focus and basis of accounting. Measurement focus indicates the type of resources being measured
such as current financial resources or economic resources. Basis of accounting relates to the timing of the measurements
made, regardless of the measurement focus applied.

The government-wide statements are reported using the economic resources measurement focus and the accrual basis of
accounting. Revenues are recognized when earned, and expenses are recognized when incurred or economic asset used.
Revenues, expenses, gains, losses, assets and liabilities resulting from exchange and exchange-like transactions are
recognized when the exchange takes place.
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GREENE TECHNOLOGY CENTER
Notes to Financial Statements (Continued)

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Measurement Focus and Basis of Accounting (Continued) - The governmental fund financial statements are reported
using the current financial resources measurement focus and the modified accrual basis of accounting. Revenues are
recognized as soon as they are measurable and available. Revenues are considered to be available when they are collectible
within the current period or within 60 days after year-end. Expenditures are generally recognized under the modified
accrual basis of accounting when the related liability is incurred.

Encumbrance Accounting - is used for the General Fund. Encumbrances are recorded when purchase orders are issued, but
are not considered expenditures until liabilities for payments are incurred. Encumbrances are reported as a reservation of
fund balance in the governmental fund financial statements. Encumbrances do not lapse at the close of the fiscal year but are
carried forward as reserved fund balance until liquidated.

Budgets and Budgetary Accounting - The Center presents its budget on the modified accrual basis of accounting, which is
consistent with generally accepted accounting principles. The Internal School fund is not budgeted. The following procedures
are followed in establishing the budgetary data reflected in the financial statements:

(1) The budget process begins with the development of the Center goals. The administrative team, school administrators,
and central office administrators identify priorities. The Joint Board reviews the budget, and the team makes
refinement to the budget until it is adopted by the Joint Board of Education.

(2) The statements of revenues and expenditures - budget and actual for the Center present comparisons of legally adopted
budgets with actual data on a budgetary basis.

(3) The Joint Board of Education submits a proposed fiscal year operating budget to the Board of Mayor and Aldermen.
The Board of Mayor and Aldermen does not have the authority to make line item adjustments to the budget; they
control only the Town appropriation. The operating budget includes proposed revenues and expenditures.

(4) Public hearings are conducted to obtain citizen comments on the proposed budget. Upon second reading by the Board
of Mayor and Aldermen, the budget is legally adopted. A copy of the budget must be filed with the Commissioner of
Education.

(5) The Joint Board of Education has the authority to make revisions to the budget as deemed necessary. The amended
budget is approved by the Joint Board of Education and reflected in the official minutes of the Board. The original
and amended budgets are reflected in these financial statements. Actual expenditures may not legally exceed budget
appropriations at the individual fund level.

(6) Unused appropriations for the above annually budgeted funds lapse at the end of the year.

For the fiscal year ended June 30, 2022, expenditures exceeded budgeted appropriations for the General Fund for
Vocational Instruction of $8,663.

Cash - The Center’s cash is considered to be cash on hand and demand deposits.

Restricted assets - Restricted assets consist of amounts held in a pension stabilization trust by the Tennessee Consolidated
Retirement System (“TCRS”) for the benefit of the Teacher Retirement Plan. The purpose of this trust is to accumulate funds
to provide stabilization (smoothing) of retirement costs to the school system in times of fluctuating investment returns and
market downturns. These funds are held and invested by TCRS pursuant to an irrevocable agreement and may only be used
to fund retirement benefits upon approval for the TCRS Board of Directors. To date, no funds have been withdrawn from
the trust to pay pension costs. Trust documents provide that the funds are not subject to the claims of general creditors of the
Center.
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GREENE TECHNOLOGY CENTER
Notes to Financial Statements (Continued)

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Estimates - The preparation of financial statements in conformity with accounting principles generally accepted in the United
States of America requires management to make estimates and assumptions that affect certain reported amounts and
disclosures. Accordingly, actual results could differ from those estimates.

Capital Assets - Capital assets, which include buildings, improvements, and equipment, are reported in the governmental
activities column in the government-wide financial statements. All capital assets are carried at historical cost or estimated
historical cost. Donated assets are valued at the fair market value on the date donated. Estimated historical cost was used to
value some of the assets acquired before June 30, 2003. Repairs and maintenance are recorded as expenses.

Assets capitalized have an original cost of $5,000 or more. Depreciation is computed using the straight-line method based
on estimated useful lives as follows:

Buildings 50 years
Improvements 20-25 years
Equipment 5-15 years

Accumulated Compensated Absences - It is the Center’s policy to permit employees to accumulate a limited amount of
earned but unused vacation up to twenty days, which will be paid to employees upon separation from the Center. Sick leave
can be accumulated indefinitely, but can only be used as service time for retirement if not used for sickness. The cost of sick
leave is recognized when payments are made to employees.

Fund Balance Items - The Center uses GASB Statement 54 employing terminology and classifications for fund balance
items.

Nonspendable items - This category includes items that cannot be spent because of their form. There was no balance in
this category at year-end.

Restricted items - This category includes fund balances that are constrained by external parties, constitutional provisions,
or enabling legislation. The balances for the internal school fund of $56,148, TCRS Stabilization Trust of $19,905, and
Epso mini grant of $789 are included in this category at year end.

Committed items - This category includes fund balances that contain self-imposed constraints of the government from its
highest level of decision-making authority, which is the board of education through approval of resolutions. There was

no balance in this category at year-end.

Assigned items - This category includes fund balances that contain self-imposed constraints of the government to be used
for a particular purpose by a designee of the board of education. There was no balance in this category at year-end.

Unassigned items - Represents the remainder of the Center’s fund balance that is not constrained for any particular
purpose.

When both restricted and unrestricted fund balances are available for use, it is the Center’s policy to use restricted fund
balance first, then use unrestricted fund balance. Furthermore, committed fund balances are reduced first, followed by
assigned amounts, and then unassigned amounts when expenditures are incurred for purposes for which amounts in any of
those unrestricted fund balance classifications can be used.

Program Revenues - include the following:

Charges for Services - This includes charges for users for the services the Center provides.

Operating Grants and Contributions - These are funds the Center receives to finance its operations.

19



GREENE TECHNOLOGY CENTER
Notes to Financial Statements (Continued)

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Deferred Outflows of Resources and Deferred Inflows of Resources - In addition to assets, the statement of net position
will sometimes report a separate section for deferred outflows of resources. This separate financial statement element
represents a consumption of net position that applies to a future period and so will not be recognized as an outflow of
resources (expenses) until that time. The Center had certain pension and other post employment benefit items that qualify
for reporting in this category.

In addition to liabilities, the statement of net position will sometimes report a separate section for deferred inflows of
resources. This separate financial statement element represents an acquisition of net position that applies to a future period
and so will not be recognized as an inflow of resources (revenue) until that time. The Center had certain pension and other
post employment benefit items that qualify for reporting in this category.

Other Post-Employment Benefits (“OPEB”) - For purposes of measuring the other post-employment benefits (“OPEB”)
liability, deferred outflows of resources and deferred inflows of resources related to OPEB, and OPEB expense, information
about the fiduciary net position of the Center’s OPEB’s additions to/deductions from the Plan’s fiduciary net position have
been determined on the same basis as they are reported by the Plans. For this purpose, the Plans recognize benefit payments
when due and payable in accordance with the benefit terms. The Plans have no investments as the net OPEB liability is not
funded but expenses are paid as incurred.

Pensions - For purposes of measuring the net pension liability (asset), deferred outflows of resources and deferred inflows
of resources related to pensions, and pension expense, information about the fiduciary net position of the Teacher Legacy
Pension Plan and the Teacher Retirement Plan in the Tennessee Consolidated Retirement System (TCRS), and additions
to/deductions from the plan’s fiduciary net position have been determined on the same basis as they are reported by the
TCRS. For this purpose, benefits (including refunds of employee contributions) are recognized when due and payable in
accordance with the benefit terms of each plan. Investments are reported at fair value.

Change in Accounting Principle - The Center adopted GASB Statement No. 87 Leases during fiscal year 2022 which
establishes a single approach to accounting for and reporting leases by state and local governments. Due to the
implementation of GASB 87, a restatement of $272 has been presented in the government-wide financial statements to reflect
the implementation of this standard.

Date of Management’s Review - Management has evaluated events and transactions occurring subsequent to the statement
of financial position for items that should potentially be recognized or disclosed in these financial statements. The evaluation
was conducted through the date of the report, which is the date these financial statements were available to be issued.

NOTE 2 - CASH AND INVESTMENTS

Custodial Credit Risk - State statutes require that all deposits with financial institutions must be collateralized by securities
whose market value is equal to 105 percent of the value of uninsured deposits. The deposits must be collateralized by federal
depository insurance, by the Tennessee Collateral Pool, by collateral held by the Center’s agent in the Center’s name, or by
the Federal Reserve Banks acting as third party agents. As of June 30, 2022, all bank deposits were fully collateralized or
insured.

Statutes also authorize the Center to invest in bonds, notes or treasury bills of the United States or any of its agencies,
certificates of deposit at Tennessee state chartered banks and savings and loan associations and federally chartered banks and
savings and loan associations, repurchase agreements utilizing obligations of the United States or its agencies as the
underlying securities, state pooled investment fund, and money market mutual funds. Statutes also require that securities
underlying repurchase agreements must have a market value at least equal to the amount of funds invested in the repurchase
transaction. The Center has not invested in U.S. obligations and securities, repurchase agreements, and money market funds.
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GREENE TECHNOLOGY CENTER
Notes to Financial Statements (Continued)

NOTE 2 - CASH AND INVESTMENTS (Continued)
Restricted Investments - TCRS Stabilization Trust

Legal Provisions - Greene Technology Center through the Greeneville City Schools is a member of the Tennessee
Consolidated Retirement System (“TCRS”) Stabilization Reserve Trust. The school department has placed funds into the
irrevocable trust as authorized by statute under Tennessee Code Annotated (“TCA”), Title 8, Chapters 34-37. The TCRS
Board of Trustees is responsible for the proper operation and administration of the trust. Funds of trust members are held
and invested in the name of the trust for the benefit of each member. Each member’s funds are restricted for the payment
of retirement benefits of that member’s employees. Trust funds are not subject to the claims of general creditors of the
school department.

The trust is authorized to make investments as directed by the TCRS Board of Trustees. Greene Technology Center may
not impose any restrictions on investments placed by the trust on their behalf. It is the intent of the plan trustees to allocate
these funds in the future to offset pension costs.

At June 30, 2022, the Greene Technology Center through the Greeneville City Schools had the following investments held
by the trust on its behalf. These funds are recognized as restricted assets in the General Fund.

Weighted
Average Fair
Maturity
Investments (Days) Maturities Value

U.S. Equity N/A N/A $ 6,171
Developed Market International Equity N/A N/A 2,787
Emerging market International Equity N/A N/A 796
Private Equity and Strategic Lending N/A N/A 3,981
U.S. Fixed Income N/A N/A 3,981
Real Estate N/A N/A 1,990
Short-term Securities N/A N/A 199
Total $ 19,905

For further information concerning the legal provisions, investment policies, investment types, and credit risks of the
Center’s investments through the Greeneville City Schools with the TCRS Stabilization Reserve Trust, audited financial
statements of  the Tennessee Consolidated Retirement System may be obtained at
https://comptroller.tn.gov/content/dam/cot/sa/advanced-search/disclaimer/2020/ag20045 .pdf.
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GREENE TECHNOLOGY CENTER
Notes to Financial Statements (Continued)

NOTE 3 - CAPITAL ASSETS
Capital asset activity for the year ended June 30, 2022, was as follows:

Balance at Balance at
June 30,2021  Additions Disposals  June 30, 2022

Governmental activities:

Buildings and improvements $ 3,031,545 § 7,033 $ - $ 3,038,578
Equipment 2,010,557 40,447 - 2,051,004
Total capital assets 5,042,102 47,480 - 5,089,582
Less: accumulated depreciation
Buildings and improvements (2,691,076) (49,468) - (2,740,544)
Equipment (1,608,238) (136,889) - (1,745,127)
Total accumulated depreciation (4,299,314) (186,357) - (4,485,671)
Total capital assets depreciated, net 742,788 (138,877) - 603,911
Intangible right-to-use assets
Copiers 20,671 - - 20,671
Less accumulated amortization (1,091) (4,134) - (5,225)
Total intangible right-to-use assets, net 19,580 (4,134) - 15,446
Governmental activities capital assets, net $ 762,368 $ (143,011) $ - $ 619,357

Beginning balances for intangible right-to-use assets have been restated in compliance with GASB Statement 87.

Depreciation expense charged to the Center for the year ended June 30, 2022 was $186,357. Amortization expense charged
to the Center for the year ended June 30, 2022 was $4,134 for the intangible right to use asset.

NOTE 4 - NONCURRENT LIABILITIES

The Center offers an Early Retirement Incentive Program in accordance with Tennessee Code Annotated 49-2-203(b)(9).
All state certified teaching personnel who have completed 15 years of employment with the Greene Technology Center and
who have met the retirement eligibility requirements for full benefits under TCRS, are eligible to participate in the Early
Retirement Incentive Program. The benefits to be received by the participants are as follows:

(a) An employee who chooses to participate in the Early Retirement Incentive Program the first year of eligibility shall
receive an annual amount equal to 20% of his/her annual base salary.

(b) Benefits shall begin in July following retirement and shall be paid annually or biannually at the election of the recipient
for three (3) years from the date of retirement.

(c) Any applicant with thirty (30) years or more of credited service, as defined by TCRS, or any applicant who has less
than thirty (30) years of credited service, as defined by TCRS, but who has attained age sixty (60) by the end of the
fiscal school year (June 30) and who fails to make timely application for the total benefits provided by the program,
shall be deemed to have waived the right to claim total benefits. Benefits in the program will then be determined in
the following manner:

e Second year eligibility participation: 15% of the most recent annual base contractual salary (to be paid in 2 years)
o Third year eligibility participation: 10% of the most recent annual contractual base salary (to be paid in 1 year)
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NOTE 4 - NONCURRENT LIABILITIES (Continued)

(d) Benefits provided by the Program may not be assigned or transferred in any manner. Program benefits shall
automatically cease at the death of the participant and shall not pass on to the estate or beneficiary of the participant.

During the fiscal year ended June 30, 2022, the following transactions occurred:

Amounts
Balance Balance Due Within
June 30, 2021 Additions Reductions  June 30, 2022 One Year
Accrued retirement incentive $ 55,240 $ 60,534 $ 22,075 $ 93,699 $ 42252

The obligation noted above for accrued retirement incentive will be paid from the General Fund. The Center also has an
other post employment benefit obligation that will be paid from the General Fund.

NOTE 5 - LEASE OBLIGATIONS

For the year ended 6/30/2022, the financial statements include the adoption of GASB Statement No. 87, Leases. The primary
objective of this statement is to enhance the relevance and consistency of information about government’s leasing activities.
This statement establishes a single model for lease accounting based on the principle that leases are financings of the right
to use an underlying asset. Under this Statement, a lessee is required to recognize a lease liability and an intangible right-
to-use lease asset, and a lessor is required to recognize a lease receivable and a deferred inflow of resources. For additional
information, refer to the disclosures below.

On 3/26/2021, the Center entered into a 60 month lease as the Lessee for the use of Ricoh Copiers. An initial lease liability
was recorded in the amount of $20,671. As of 6/30/2022, the value of the lease liability is $15,243. The Board is required
to make monthly fixed payments of $352. The lease has an interest rate of 0.9480%.

The Copiers’ estimated useful life was 60 months as of the contract commencement. The value of the right to use asset as
of 6/30/2022 of $20,671 with accumulated amortization of $5,225.

Remaining payments on the copier lease include:

Leases
Year Ended June 30 Principal Interest
2023 $ 4,105 $ 127
2024 4,144 88
2025 4,183 48
2026 2,811 10
$ 15243 $ 273
Lease obligation activity for the year ended June 30, 2022, was as follows:
Restated Amounts
Balance Balance Due Within
June 30, 2021 Additions Reductions  June 30, 2022 One Year
Copiers $ 19,308 $ - 3 (4,065) $ 15243 $ 4,105
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NOTE 6 - RELATED PARTY TRANSACTIONS

The Greene County Board of Education is a related party, because it shares directors with the Town of Greeneville,
Tennessee Board of Education for the Center. The Town of Greeneville, Tennessee, Board of Education acts as a fiscal
agent for the Center, a related party, also because of shared directors. In this role, the Town of Greeneville, Tennessee,
Board of Education recorded revenue during the year for the Center from the following sources:

State of Tennessee and federal funds (includes $115,597

in federal funds from Greene County Board of Education) $ 930,204
Greene County 596,912
Greene County Board of Education 297,464
Greeneville Board of Education 142,479

5 _1.967.059

The Center maintains its own bank account, through which all revenues and expenses are recorded. The Town of Greeneville,
Tennessee Board of Education is responsible for this account. The Center’s general fund expenditures totaling $1,992,965
were paid out of this account during the year.

NOTE 7 - PENSION PLAN FUNDS

A. Teacher Legacy Pension Plan

Plan description. The Tennessee Consolidated Retirement System (TCRS) was created by state statute under Tennessee
Code Annotated Title 8, Chapters 34-37. The TCRS Board of Trustees is responsible for the proper operation and
administration of all employer pension plans in the TCRS. The Tennessee Treasury Department, an agency in the legislative
branch of state government, administers the plans of the TCRS. The TCRS issues a publicly available financial report that
can be obtained at https://treasury.tn.gov/Retirement/Boards-and-Governance/Reporting-and-Investment-Policies.

Teachers employed by Greeneville City Schools, which includes the Greene Technology Center, with membership in the
TCRS before July 1, 2014 are provided with pensions through the Teacher Legacy Pension Plan, a cost sharing multiple-
employer pension plan administered by the TCRS. The Teacher Legacy Pension Plan closed to new membership on June
30, 2014, but will continue providing benefits to existing members and retirees. Beginning July 1, 2014, the Teacher
Retirement Plan became effective for teachers employed by Local Education Agencies (LEAs) after June 30, 2014. The
Teacher Retirement Plan is a separate cost-sharing, multiple-employer defined benefit plan.

This plan includes employees of the Greene Technology Center and Greeneville City Schools. The Center represents 8.00%
of the plan. The plan amounts for the Greeneville City Schools are not included in the disclosure herein and are included in
a separate report that may be found at https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html.
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NOTE 7 - PENSION PLAN FUNDS (Continued)

A. Teacher Legacy Pension Plan (Continued)

Benefits Provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit terms and can be amended
only by the Tennessee General Assembly. Members of the Teacher Legacy Pension Plan are eligible to retire with an
unreduced benefit at age 60 with 5 years of service credit, or after 30 years of service credit regardless of age. Benefits are
determined by a formula using the member’s highest five consecutive years average compensation and the member’s service
credit. A reduced early retirement benefit is available at age 55 if vested. Members are vested with five years of service
credit. Service related disability benefits are provided regardless of length of service. Five years of service is required for
non-service related disability eligibility. The service related and non-service related disability benefits are determined in the
same manner as a service retirement benefit but are reduced 10 percent and include projected service credits. A variety of
death benefits are available under various eligibility criteria. Member and beneficiary annuitants are entitled to automatic
cost of living adjustments (COLAs) after retirement. A COLA is granted each July for annuitants retired prior to the 2nd of
July of the previous year. The COLA is based on the change in the consumer price index (CPI) during the prior calendar
year, capped at 3 percent, and applied to the current benefit. No COLA is granted if the change in the CPI is less than one-
half percent. A one percent COLA is granted if the CPI change is between one-half percent and one percent. A member
who leaves employment may withdraw their employee contributions, plus any accumulated interest.

Contributions. Contributions for teachers are established in the statutes governing the TCRS and may only be changed by
the Tennessee General Assembly. Teachers contribute 5 percent of salary. The Local Education Agencies (LEAs) make
employer contributions at the rate set by the Board of Trustees as determined by an actuarial valuation. By law, employer
contributions for the Teacher Legacy Pension Plan are required to be paid. The TCRS may intercept the state shared taxes
of the sponsoring governmental entity of the LEA if the required employer contributions are not remitted. Employer
contributions by Greene Technology Center for the year ended June 30, 2022 to the Teacher Legacy Pension Plan were
$97,462 which is 10.27 percent of covered payroll. The employer rate, when combined with member contributions, is
expected to finance the costs of benefits earned by members during the year, the cost of administration, as well as an
amortized portion of any unfunded liability.

Pension Liabilities (Asset). At June 30, 2022, the Greene Technology Center reported an asset of $1,271,424 for its
proportionate share of the net pension asset. The net pension asset was measured as of June 30, 2021, and the total pension
liability used to calculate the net pension asset was determined by an actuarial valuation as of that date. Greene Technology
Center’s proportion of the net pension liability was based on Greene Technology Center’s share of contributions to the
pension plan relative to the contributions of all participating LEAs. At the measurement date of June 30, 2021 measurement
date, Greene Technology Center’s proportion was 0.368465 percent. The proportion measured as of June 30, 2020 was
0.352264 percent.

Negative Pension expense. For the year ended June 30, 2022, the Center recognized pension expense (negative pension
expense) of ($201,497).

Deferred Outflows of Resources and Deferred Inflows of Resources. For the year ended June 30, 2022, the Center reported
deferred outflows of resources and deferred inflows of resources related to pensions from the following sources:

Deferred Deferred
Outflows of Inflows of

Resources Resources
Differences between expected and actual experience $ 4273 $ 106,041
Changes in assumptions 339,703 -
Net difference between projected and actual earnings on pension plan investments - 1,013,932
Changes in proportion of Net Pension Liability (Asset) 928 6,768
Contributions subsequent to measurement date of June 30, 2021 97,462 -
Total $ 442366 $ 1,126,741
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NOTE 7 - PENSION PLAN FUNDS (Continued)

A. Teacher Legacy Pension Plan (Continued)

Greene Technology Center employer contributions of $997,462, reported as pension related deferred outflows of resources,
subsequent to the measurement date, will be recognized as a reduction (increase) in net pension liability (asset) in the year
ended June 30, 2023. Other amounts reported as deferred outflows of resources and deferred inflows of resources related to
pensions will be recognized in pension expense as follows:

Year ended June 30:
2023 $ (186,115)
2024 (176,670)
2025 (145,421)
2026 (273,631)
2027 -
Thereafter -

Total $  (781,837)

In the table above, positive amounts will increase pension expense, while negative amounts will decrease pension expense.

Actuarial assumptions. The total pension liability in the June 30, 2021 actuarial valuation was determined using the
following actuarial assumptions, applied to all periods included in the measurement:

Inflation: 2.25 percent

Salary increases: Graded salary ranges from 8.72 to 3.44 percent based on age,
including inflation, averaging 4.00 percent.

Investment rate of return: 6.75 percent, net of pension plan investment expense, including inflation

Cost of living adjustment: 2.125 percent
Mortality rates were based on actual experience including an adjustment for some anticipated improvement.

The actuarial assumptions used in the June 30, 2021 actuarial valuation were based on the results of an actuarial experience
study performed for the period July 1, 2016 through June 30, 2020. As a result of the 2020 actuarial experience study,
investment and demographic assumptions were adjusted to more closely reflect actual and expected future experience.

The long-term expected rate of return on pension plan investments was established by the TCRS Board of Trustees in
conjunction with the June 30, 2020 actuarial experience study. A blend of future capital market projections and historical
market returns was used in a building block method in which a best-estimate of expected future real rates of return (expected
returns, net of pension plan investment expense and inflation) is developed for each major asset class. These best-estimates
are combined to produce the long-term expected rate of return by weighting the expected future real rates of return by the
target asset allocation percentage and by adding expected inflation of 2.25 percent. The best-estimates of geometric real
rates of return and the TCRS investment policy target asset allocation for each major asset class are summarized in the
following table:
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NOTE 7 - PENSION PLAN FUNDS (Continued)

A. Teacher Legacy Pension Plan (Continued)

Long-Term Expected

Asset Class Real Rate of Return Target Allocation

U.S. equity 4.88% 31%
Developed market international equity 5.37% 14%
Emerging market international equity 6.09% 4%
Private equity and strategic lending 6.57% 20%
U.S. fixed income 1.20% 20%
Real estate 4.38% 10%
Short-term securities 0.00% 1%

100%

The long-term expected rate of return on pension plan investments was established by the TCRS Board of Trustees as 6.75
percent based on a blending of the three factors described above.

Discount rate. The discount rate used to measure the total pension liability was 6.75 percent. The projection of cash flows
used to determine the discount rate assumed that employee contributions will be made at the current rate and that
contributions from all LEAs will be made at the actuarially determined contribution rate pursuant to an actuarial valuation
in accordance with the funding policy of the TCRS Board of Trustees and as required to be paid by state statute. Based on
those assumptions, the pension plan’s fiduciary net position was projected to be available to make projected future benefit
payments of current active and inactive members. Therefore, the long-term expected rate of return on pension plan
investments was applied to all periods of projected benefit payments to determine the total pension liability.

Sensitivity of the proportionate share of net pension liability (asset) to changes in the discount rate. The following presents
Greene Technology Center’s proportionate share of the net pension liability (asset) calculated using the discount rate of
6.75 percent, as well as what Greene Technology Center’s proportionate share of the net pension liability (asset) would be
if it were calculated using a discount rate that is 1-percentage-point lower (5.75 percent) or 1-percentage-point higher (7.75
percent) than the current rate:

Current
1 % Decrease Discount Rate 1 % Increase
(5.75) (6.75) (7.75)

Proportion share of the net pension liability (asset) $  (226,271) $ (1,271,424) $ (2,141,200)

Pension plan fiduciary net position. Detailed information about the pension plan’s fiduciary net position is available in a
separately issued TCRS financial report.

B. Teacher Retirement Plan

Plan description. The TCRS was created by state statute under Tennessee Code Annotated Title 8, Chapters 34-37. The
TCRS Board of Trustees is responsible for the proper operation and administration of all employer pension plans in the
TCRS. The Tennessee Treasury Department, an agency in the legislative branch of state government, administers the plans
of the TCRS. The TCRS issues a publicly available financial report that can be obtained at https:/treasury.tn.
gov/Retirement/Boards-and-Governance/Reporting-and-Investment-Policies.
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NOTE 7 - PENSION PLAN FUNDS (Continued)

B. Teacher Retirement Plan (Continued)

Teachers employed by Greeneville City Schools, which includes the Greene Technology Center, with memberships in
TCRS before July 1, 2014 are provided with pensions through the Teacher Legacy Pension Plan, a cost sharing multiple-
employer pension plan administered by the TCRS. The Teacher Legacy Pension Plan closed to new membership on June
30, 2014, but will continue providing benefits to existing members and retirees.

The Teacher Retirement Plan became effective July 1, 2014 for teachers employed by Local Education Agencies (LEAs)
after June 30, 2014. The Teacher Retirement Plan is a separate cost-sharing, multiple-employer defined benefit plan.

This plan includes employees of the Greene Technology Center and Greeneville City Schools. The Center represents 8.00%
of the plan. The plan amounts for the Greeneville City Schools are not included in the disclosure herein and are included in
a separate report that may be found at https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html.

Benefits provided. Tennessee Code Annotated Title 8, Chapters 34-37 establishes the benefit terms and can be amended
only by the Tennessee General Assembly. Members of the Teacher Retirement Plan are eligible to retire with an unreduced
benefit at age 65 with 5 years of service credit or pursuant to the rule of 90 in which the member’s age and service credit
total 90. Benefits are determined by a formula using the member’s highest five consecutive year average compensation and
the member’s years of service credit. A reduced early retirement benefit is available at age 60 and vested or pursuant to the
rule of 80. Members are vested with five years of service credit. Service related disability benefits are provided regardless
of length of service. Five years of service is required for non-service related disability eligibility. The service related and
non-service related disability benefits are determined in the same manner as a service retirement benefit but are reduced 10
percent and include projected service credits. A variety of death benefits are available under various eligibility criteria.
Member and beneficiary annuitants are entitled to automatic cost of living adjustments (COLAs) after retirement. A COLA
is granted each July for annuitants retired prior to the 2nd of July of the previous year. The COLA is based on the change
in the consumer price index (CPI) during the prior calendar year, capped at 3 percent, and applied to the current benefit. No
COLA is granted if the change in the CPI is less than one-half percent. A one percent COLA is granted if the CPI change
is between one-half percent and one percent. A member who leaves employment may withdraw their employee
contributions, plus any accumulated interest. Under the Teacher Retirement Plan, benefit terms and conditions, including
COLAs, can be adjusted on a prospective basis. Moreover, there are defined cost controls and unfunded liability controls
that provide for the adjustment of benefit terms and conditions on an automatic basis.

Contributions. Contributions for teachers are established in the statutes governing the TCRS and may only be changed by
the Tennessee General Assembly or by automatic cost controls set out in law. Teachers contribute 5 percent of salary. The
Local Education Agencies (LEAs) make employer contributions at the rate set by the Board of Trustees as determined by
an actuarial valuation. Per the statutory provisions governing the TCRS, the employer contribution rate cannot be less than
4 percent, except in years when the maximum funded level, as established by the TCRS Board of Trustees, is reached. By
law, employer contributions for the Teacher Retirement Plan are required to be paid. TCRS may intercept the state shared
taxes of the sponsoring governmental entity of the LEA if the required employer contributions are not remitted. Employer
contributions by the Greene Technology Center for the year ended June 30, 2022 to the Teacher Retirement Plan were
$6,633 which is 2.01 percent of covered payroll. The employer rate, when combined with member contributions, is expected
to finance the costs of benefits earned by members during the year, the cost of administration, as well as an amortized
portion of any unfunded liability.

Pension liabilities (assets). At June 30, 2022, the Greene Technology Center reported an asset of $18,803 for its
proportionate share of the net pension asset. The net pension asset was measured as of June 30, 2021, and the total pension
asset used to calculate the net pension asset was determined by an actuarial value as of that date. Greene Technology
Center’s proportion of the net pension asset was based on Greene Technology Center’s share of contributions to the pension
plan relative to the contributions of all participating LEAs. At the measurement date of June 30, 2021, Greene Technology
Center’s proportion was 0.216986 percent. The proportion measured as of June 30, 2020 was 0.213351 percent.

Pension Expense. For the year ended June 30, 2022, the Center recognized pension expense of $2,174.
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NOTE 7 - PENSION PLAN FUNDS (Continued)

B. Teacher Retirement Plan (Continued)

Deferred Outflows of Resources and Deferred Inflows of Resources. For the year ended June 30, 2022, the Greene
Technology Center reported deferred outflows of resources and deferred inflows related to pensions from the following
sources:
Deferred Deferred
Outflows of  Inflows of

Resources Resources
Differences between expected and actual experience $ 327 § 3,441
Net difference between projected and actual earnings on pension plan investments - 10,824
Changes in assumptions 6,782 -
Changes in proportion of Net Pension Liability (Asset) 622 1,731
Contributions subsequent to measurement date of June 30, 2021 6,533 -
Total $ 14,264 $ 15,996

The Greene Technology Center’s employer contributions of $6,533 reported as pension related deferred outflows of
resources, subsequent to the measurement date, will be recognized as a reduction (increase) to the net pension liability
(asset) in the year ended June 30, 2023. Other amounts reported as deferred outflows of resources and deferred inflows of
resources related to pensions will be recognized in pension expense as follows:

Year ended June 30:

2023 $ (2,487)
2024 (2,428)
2025 (2,411)
2026 (2,683)
2027 204

Thereafter 1,540
Total $ (8,265)

In the table above, positive amounts will increase pension expense, while negative amounts will decrease pension expense.

Actuarial assumptions. The total pension liability in the June 30, 2021 actuarial valuation was determined using the
following actuarial assumptions, applied to all periods included in the measurement:

Inflation: 2.25 percent
Salary increases: Graded salary ranges from 8.72 to 3.44 percent based on age,
Including inflation, averaging 4.00 percent
Investment rate of return: 6.75 percent, net of pension plan investment expense, including inflation
Cost of living adjustment: 2.125 percent

Mortality rates were based on actual experience including an adjustment for some anticipated improvement.
The actuarial assumptions used in the June 30, 2021 actuarial valuation were based on the results of an actuarial experience

study performed for the period July 1, 2016 through June 30, 2020. As a result of the 2020 actuarial experience study,
investment and demographic assumptions were adjusted to more closely reflect actual and expected future experience.
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NOTE 7 - PENSION PLAN FUNDS (Continued)

B. Teacher Retirement Plan (Continued)

The long-term expected rate of return on pension plan investments was established by the TCRS Board of Trustees in
conjunction with the June 30, 2020 actuarial experience study. A blend of future capital market projections and historical
market returns was used in a building block method in which a best-estimate of expected future real rates of return (expected
returns, net of pension plan investment expense and inflation) is developed for each major asset class. These best-estimates
are combined to produce the long-term expected rate of return by weighting the expected future real rates of return by the
target asset allocation percentage and by adding expected inflation of 2.25 percent. The best-estimates of geometric real
rates of return and the TCRS investment policy target asset allocation for each major asset class are summarized in the
following table:
Long-Term Expected

Asset Class Real Rate of Return Target Allocation

U.S. equity 4.88% 31%
Developed market international equity 5.37% 14%
Emerging market international equity 6.09% 4%
Private equity and strategic lending 6.57% 20%
U.S. fixed income 1.20% 20%
Real estate 4.38% 10%
Short-term securities 0.00% 1%

100%

The long-term expected rate of return on pension plan investments was established by the TCRS Board of Trustees as 6.75
percent based on a blending of the three factors described above.

Discount rate. The discount rate used to measure the total pension liability was 6.75 percent. The projection of cash flows
used to determine the discount rate assumed that employee contributions will be made at the current rate and that
contributions from all the LEAs will be made at the actuarially determined contribution rate pursuant to an actuarial
valuation in accordance with the funding policy of the TCRS Board of Trustees and as required to be paid by state statute.
Based on those assumptions, the pension plan’s fiduciary net position was projected to be available to make projected future
benefit payments of current active and inactive members. Therefore, the long-term expected rate of return on pension plan
investments was applied to all periods of projected benefit payments to determine the total pension liability.

Sensitivity of the proportionate share of net pension liability (asset) to changes in the discount rate. The following presents
the Greene Technology Center’s proportionate share of the net pension liability (asset) calculated using the discount rate of
6.75 percent, as well as what the Greene Technology Center’s proportionate share of the net pension liability (asset) would
be if it were calculated using a discount rate that is 1-percentage-point lower (5.75 percent) or 1-percentage-point higher
(7.75 percent) than the current rate:

Current
1 % Decrease Discount Rate 1 % Increase
(5.75) (6.75) (7.75)
Proportion share of the net pension liability (asset) $ 6,464 §$ (18,803) $ (37,439)

Pension plan fiduciary net position. Detailed information about the pension plan’s fiduciary net position is available in a
separately issued TCRS financial report.
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NOTE 8 - DEFINED CONTRIBUTION PLAN

Greene Technology Center, through Greeneville City Schools, offers a 401(k) plan to its employees, administered by
Empower Retirement. The Greeneville City Schools 401(k) Plan (the “Plan”) is available to employees who were hired
after July 1, 2014. Retirement eligibility begins at age 65 and vested or if the Rule of 90 applies, where the sum of service
and age must be equal to ninety. This Plan is offered in conjunction with the aforementioned TCRS Teacher Retirement
Plan. Employees contribute 2.00% of eligible compensation, with an opt-out feature, with the Center providing a 5.00%
match. Employee and employer contributions for the Center totaled $15,651 and $16,245 for the year ended June 30, 2022.

NOTE 9 - POSTEMPLOYMENT BENEFITS
A. Closed Teacher Group Insurance Plan

Plan Description - Employees of the Greeneville City Schools, which includes the Greene Technology Center, who were
hired prior to July 1, 2015, are provided with pre-65 retiree health insurance benefits through the closed Teacher Group
OPEB Plan (TGOP) administered by the Tennessee Department of Finance and Administration. This plan is considered to
be a multiple-employer defined benefit plan that is used to provide postemployment benefits other than pensions (OPEB).
However, for accounting purposes, this plan will be treated as a single employer plan. All eligible pre-65 retired teachers,
support staff and disability participants of local education agencies, who choose coverage, participate in the TGOP. This
plan is closed to the employees of all participating employers that were hired on or after July 1, 2015.

This plan includes employees of the Greene Technology Center and Greeneville City Schools. The Center represents 8.00%
of the plan. The plan amounts for the Greeneville City Schools are not included in the disclosure herein and are included in
a separate report that may be found at https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html.

Benefits Provided - The Greene Technology Center offers the TGOP to provide health insurance coverage to eligible pre-
65 retired teachers, support staff and disabled participants of local education agencies. Insurance coverage is the only
postemployment benefit provided to retirees. An insurance committee created in accordance with TCA 8-27-301 establishes
and amends the benefit terms of the TGOP. All members have the option of choosing between the premier preferred provider
organization (PPO), standard PPO, limited PPO or the wellness health savings consumer driven health plan (CDHP) for
healthcare benefits. Retired plan members, of the TGOP, receives the same plan benefits as active employees, at a blended
premium rate that considers the cost of all participants. This creates an implicit subsidy for retirees. Participating employers
determine their own policy related to direct subsidies provided for the retiree premiums. The state, as a governmental non-
employer contributing entity, provides a direct subsidy for eligible retiree’s premiums, based on years of service. Therefore,
retirees with 30 or more years of service will receive 45%; 20 but less than 30 years, 35%; and less than 20 years, 20% of
the scheduled premium. No subsidy is provided for enrollees of the health savings CDHP. The TGOP is funded on a pay-
as-you-go basis and there are no assets accumulating in a trust that meets the criteria of paragraph 4 of GASB Statement
No. 75.

Employees covered by benefit terms - The Plan consists of the Greeneville City Schools and the Greene Technology Center.
At July 1, 2021, the following employees were covered by the benefit terms of the TGOP:

Inactive employees currently receiving benefits 45
Inactive employees entitled to but not yet receiving benefits -
Active employees 263

Total 308

An insurance committee, created in accordance with TCA 8-27-301, establishes the required payments to the TGOP by
member employers and employees through the blended premiums established for active and retired employees. Claims
liabilities of the plan are periodically computed using actuarial and statistical techniques to establish premium rates.
Administrative costs are allocated to plan participants. Employers contribute towards employee costs based on their own
developed policies. During the current reporting period, the Greene Technology Center paid $35,759 to the TGOP for OPEB
benefits as they came due.
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NOTE 9 - POSTEMPLOYMENT BENEFITS (Continued)
A. Closed Teacher Group Insurance Plan (Continued)
Total OPEB Liability

Actuarial assumptions - The collective total OPEB liability in the June 30, 2021 actuarial valuation was determined using
the following actuarial assumptions and other inputs, applied to all periods included in the measurement, unless otherwise
specified:

Inflation 2.25%

Salary increases Graded salary ranges from 3.44% to 8.72% based on age, including
inflation, averaging 4%.

Healthcare cost trend rates 7.36% for pre-65 in 2021, decreasing annually over a 7 year period
to an ultimate rate of 4.50%. 7.32% for post-65 in 2021, decreasing
annually over an 8 year period to an ultimate rate of 4.50%.

Retiree’s share of benefit-related costs Members are required to make monthly contributions in order
to maintain their coverage. For purpose of this Valuation a
weighted average has been used with weights derived from
the current distribution of members among plans offered.

Unless noted otherwise, the actuarial demographic assumptions used in the June 30, 2021, valuations were the same as those
employed in the July 1, 2020 Pension Actuarial Valuation of the Tennessee Consolidated Retirement System (TCRS).
These assumptions were developed by TCRS based on the results of an actuarial experience study for the period July 1,
2016 - June 30, 2020. The demographic assumptions were adjusted to more closely reflect actual and expected future
experience. Mortality tables are used to measure the probabilities of participants dying before and after retirement. The
pre-retirement mortality rates employed in this valuation are taken from the PUB-2010 Headcount-weighted Employee
mortality table for Teacher Employees projected generationally with MP-2020 from 2010. Post-retirement tables are
Headcount-weighted Teacher Below Median Healthy Annuitant and adjusted with a 19% load for males and an 18% load
for females, projected generationally from 2010 with MP-2020. Mortality rates for impaired lives are the same as those used
by TCRS and are taken from a gender distinct table published in the IRS Ruling 96-7 for disabled lives with a 10% load,
projected generationally from 2018 with MP-2020.

Discount rate - The discount rate used to measure the total OPEB liability was 2.16 percent. This rate reflects the interest

rate derived from yields on 20-year, tax-exempt general obligation municipal bonds, prevailing on the measurement date,
with an average rating of AA/Aa as shown on the Bond Buyer 20-Year Municipal GO AA index.
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GREENE TECHNOLOGY CENTER
Notes to Financial Statements (Continued)

NOTE 9 - POSTEMPLOYMENT BENEFITS (Continued)
A. Closed Teacher Group Insurance Plan (Continued)

Changes in Collective Total OPEB Liability

Total
OPEB
Liability
Balances, beginning $ 895,982
Changes for the year:
Service Cost 44,428
Interest 20,235
Differences between expected and actual experience 15,930
Changes in assumptions (32,852)
Benefit payments (49,869)
Net changes (2,128)
Balances - ending $ 893,854
Nonemployer contributing entities proportionate share of the collective
total OPEB liability $ 218,956

Employer’s proportionate share of the collective total OPEB liability  $ 674,898
Employer’s proportion of the collective total OPEB liability 75.50%

The Center has a special funding situation related to benefits paid by the State of Tennessee for its eligible retired employees
participating in the TGOP. Greene Technology Center’s proportionate share of the collective total OPEB liability was based
on a projection of the employers’ long-term share of benefit payments to the OPEB plan relative to the projected share of
benefit payments of all participating employers and nonemployer contributing entities, actuarially determined. The
proportion changed -1.11% from the prior measurement date. Greene Technology Center recognized $12,056 in revenue
for subsidies provided by nonemployer contributing entities for benefits paid by the TGOP for Greene Technology Center’s
retirees.

Changes in assumptions - The discount rate was changed from 2.21% as of the beginning of the measurement period to
2.16% as of June 30, 2021. This change in assumption increased the total OPEB liability.

Sensitivity of proportionate share of the collective total OPEB liability to changes in the discount rate - The following
presents the proportionate share of the collective total OPEB liability related to the TGOP, as well as what the proportionate
share of the collective total OPEB liability would be if it were calculated using a discount rate that is 1-percentage-point
lower or 1-percentage-point higher than the current discount rate.

1% Discount 1%
Decrease Rate Decrease
(1.16) (2.16) (3.16)

Proportionate share of collective total OPEB liability $ 722,046 $ 674,898 § 629,262

Sensitivity of proportionate share of the collective total OPEB liability to changes in the healthcare cost trend rate - The
following presents the proportionate share of the collective total OPEB liability related to the TGOP, as well as what the
proportionate share of the collective total OPEB liability would be if it were calculated using a healthcare cost trend rate
that is 1-percentage-point lower or 1-percentage-point higher than the current healthcare cost trend rate.

33



GREENE TECHNOLOGY CENTER
Notes to Financial Statements (Continued)

NOTE 9 - POSTEMPLOYMENT BENEFITS (Continued)

A. Closed Teacher Group Insurance Plan (Continued)
Healthcare

Cost Trend
1 % Decrease Rates 1 % Increase
(6.36%/6.32% (7.36%/7.32% (8.36%/8.32
decreasing to  decreasing to % decreasing
3.50%) 4.50%) to 5.50%)

Proportionate share of collective total OPEB liability $ 600,825 $ 674,898 $ 761,673

OPEB Expense - For the fiscal year ended June 30, 2021, Greene Technology Center recognized OPEB expense of $62,665.

Deferred outflows of resources and deferred inflows of resources. For the fiscal year ended June 30, 2022, Greene
Technology Center reported deferred outflows of resources and deferred inflows of resources related to OPEB benefits in
the TGOP from the following sources:

Deferred Deferred
Outflows of Inflows of
Resources Resources
Differences between actual and expected experience $ 34,115 $ 39,014
Changes of assumptions 61,308 62,839
Changes in proportion and differences between amounts paid
as benefits came due and proportionate share certain amounts
paid by the employer and nonemployer contributors as the
benefits came due. 35,770 22,348
Employer payments subsequent to the measurement date 35,759 -
Total $ 166,952 $ 124,201

The amounts shown above for “Employer payments subsequent to the measurement date” will be included as a reduction
to total OPEB liability in the following measurement period.

Amounts reported as deferred outflows of resources and deferred inflows of resources will be recognized in OPEB expense
as follows:
Year ended June 30:

2023 $ 1,786
2024 1,786
2025 1,786
2026 1,786
2027 3,931
Thereafter (4,083)
Total $ 6992

In the table above, positive amounts will increase OPEB expense, while negative amounts will decrease OPEB expense.
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GREENE TECHNOLOGY CENTER
Notes to Financial Statements (Continued)

NOTE 9 - POSTEMPLOYMENT BENEFITS (Continued)
B. Closed Tennessee Plan

Plan Description - Employees of Greeneville City Schools, which includes the Greene Technology Center, who were hired
prior to July 1, 2015, are provided with post-65 retiree health insurance benefits through the closed Tennessee Plan (TNP)
administered by the Tennessee Department of Finance and Administration. This plan is considered to be multiple-employer
defined benefit plan that is used to provide postemployment benefits other than pensions (OPEB). However, for accounting
purposes, this plan will be treated as a single-employer plan. All eligible post-65 retired teachers and disability participants
of local education agencies, who choose coverage, participate in the TNP. The TNP also includes eligible retirees of the
state, certain component units of the state, and certain local governmental entities. This plan is closed to the employees of
all participating employers that were hired on or after July 1, 2015.

This plan includes employees of the Greene Technology Center and Greeneville City Schools. The Center represents 8.00%
of the plan. The plan amounts for the Greeneville City Schools are not included in the disclosure herein and are included in
a separate report that may be found at https://comptroller.tn.gov/office-functions/la/reports/find-other-audits.html.

Benefits Provided - The state offers the TNP to help fill most of the coverage gaps created by Medicare for eligible post-65
retired teachers and disabled participants of local education agencies. Insurance coverage is the only postemployment
benefit provided to retirees. The TN plan does not include pharmacy. In accordance with TCA 8-27-209, benefits of the
TNP are established and amended by cooperation of insurance committees created by TCA 8-27-201, 8-27-301 and 8-27-
701. Retirees and disabled employees of the state, component units, local education agencies, and certain local governments
who have reached the age of 65, are Medicare eligible and also receives a benefit from the Tennessee Consolidated
Retirement System may participate in this plan. All plan members receive the same plan benefits at the same premium rates.
Participating employers determine their own policy related to subsidizing the retiree premiums. The state, as a governmental
nonemployer contributing entity contributes to the premiums of eligible retirees of local education agencies based on years
of service. Therefore, retirees with 30 years of service receive $50 per month; 20 but less than 30 years, $37.50; and 15 but
less than 20 years, $25. The TNP is funded on a pay-as-you-go basis and there are no assets accumulating in a trust that
meets the criteria of paragraph 4 of GASB Statement No. 75.

Employees covered by benefit terms - The Plan consists of the Greeneville City Schools and the Greene Technology Center.
At July 1, 2021, the following employees were covered by the benefit terms of the TNP:

Inactive employees currently receiving benefits 88
Inactive employees entitled to but not yet receiving benefits 50
Active employees 284

Total 422

In accordance with TCA 8-27-209, the state insurance committees established by TCAs 8-27-201, 8-27-301 and 8-27-701
determine the required payments to the plan by member employers and employees. Claims liabilities of the plan are
periodically computed using actuarial and statistical techniques to establish premium rates. Administrative costs are
allocated to plan participants. Employers contribute towards employee costs based on their own developed policies. During
the current reporting period, the Greene Technology Center paid $516 to the TNP for OPEB benefits as they came due.
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GREENE TECHNOLOGY CENTER
Notes to Financial Statements (Continued)

NOTE 9 - POSTEMPLOYMENT BENEFITS (Continued)
B. Closed Tennessee Plan (Continued)
Total OPEB Liability
Actuarial assumptions - The collective total OPEB liability in the June 30, 2021 actuarial valuation was determined using

the following actuarial assumptions and other inputs, applied to all periods included in the measurement, unless otherwise
specified:

Inflation 2.25%

Salary increases Graded salary ranges from 3.44% to 8.72% based on age,
including inflation, averaging 4%.

Healthcare cost trend rates The premium subsidies provided to retirees in the

Tennessee Plan are assumed to remain unchanged for the
entire projection, therefore trend rates are not applicable.

Unless noted otherwise, the actuarial demographic assumptions used in the June 30, 2021, valuations were the same as those
employed in the July 1, 2020 Pension Actuarial Valuation of the Tennessee Consolidated Retirement System (TCRS). These
assumptions were developed by TCRS based on the results of an actuarial experience study for the period July 1, 2016 -
June 30, 2020. The demographic assumptions were adjusted to more closely reflect actual and expected future experience.
Mortality tables are used to measure the probabilities of participants dying before and after retirement. The mortality rates
employed in this valuation are taken from the headcount-weighted below median teachers PUB-2010 Healthy Participant
Mortality Table for Annuitants for non-disabled post-retirement mortality, with mortality improvement projected to all
future years using Scale MP-2020. Post-retirement tables are adjusted with a 19% load for males and a 18% load for females.
Mortality rates for impaired lives are the same as those used by TCRS and are taken from a gender distinct table published
in the IRS Ruling 96-7 for disabled lives with a 10% load with mortality improvement projected to all future years using
Scale MP-2020.

Discount rate - The discount rate used to measure the total OPEB liability was 2.16 percent. This rate reflects the interest
rate derived from yields on 20-year, tax-exempt general obligation municipal bonds, prevailing on the measurement date,

with an average rating of AA/Aa as shown on the Bond Buyer 20-Year Municipal GO AA index.

Changes in Collective Total OPEB Liability

Total
OPEB
Liability
Balances, beginning $ 111,739
Changes for the year:
Service Cost 2,336
Interest 2,479
Differences between expected and actual experience 2,526
Changes in assumptions (16,365)
Benefit payments (3,793)
Net changes (12,817)
Balances - ending $ 98,922
Nonemployer contributing entities proportionate share of the collective
total OPEB liability $ 85,796
Employer’s proportionate share of the collective total OPEB liability  $ 13,126
Employer’s proportion of the collective total OPEB liability 13.27%
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GREENE TECHNOLOGY CENTER
Notes to Financial Statements (Continued)

NOTE 9 - POSTEMPLOYMENT BENEFITS (Continued)
B. Closed Tennessee Plan (Continued)

The Greene Technology Center has a special funding situation related to benefits paid by the State of Tennessee for its
eligible retired employees participating in the TNP. Greene Technology Center’s proportionate share of the collective total
OPEB liability was based on a projection of the employer’s long-term share of benefits paid through the OPEB plan relative
to the projected share of benefit payments of all participating employers and nonemployer contributing entities, actuarially
determined. The Greene Technology Center’s proportion changed 1.68% from the prior measurement date. Greene
Technology Center recognized $10,694 in revenue for support provided by nonemployer contributing entities for benefits
paid to the TNP for Greene Technology Center retired employees.

Changes in assumptions - The discount rate was changed from 2.21% as of the beginning of the measurement period to
2.16% as of June 30, 2021. This change in assumption increased the total OPEB liability.

Sensitivity of proportionate share of the collective total OPEB liability to changes in the discount rate - The following
presents the proportionate share of the collective total OPEB liability related to the TNP, as well as what the proportionate
share of the collective total OPEB liability would be if it were calculated using a discount rate that is 1-percentage-point
lower or 1-percentage-point higher than the current discount rate.

1% Discount 1%
Decrease Rate Decrease
(1.16) (2.16) (3.16)

Proportionate share of collective total OPEB liability $ 15,156 $ 13,126 $ 11,467

OPEB Expense - For the fiscal year ended June 30, 2022, Greene Technology Center recognized negative OPEB expense
of ($249).

Deferred outflows of resources and deferred inflows of resources - For the fiscal year ended June, 30, 2022, Greene
Technology Center reported deferred outflows of resources and deferred inflows of resources related to OPEB benefits in
the TNP from the following sources:

Deferred Deferred
Outflows of Inflows of
Resources Resources
Differences between actual and expected experience $ 441 % 1,800
Changes of assumptions 1,921 2,850
Changes in proportion and differences between amounts paid
as benefits came due and proportionate share certain amounts
paid by the employer and nonemployer contributors as the
benefits came due. 4,360 37,467
Employer payments subsequent to the measurement date 516 -
Total $ 7,238 $ 42,117

The amounts shown above for "Employer payments subsequent to the measurement date" will be included as a reduction
to total OPEB liability in the following measurement period.
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Notes to Financial Statements (Continued)

NOTE 9 - POSTEMPLOYMENT BENEFITS (Continued)
B. Closed Tennessee Plan (Continued)
Amounts reported as deferred outflows of resources and deferred inflows of resources will be recognized in OPEB expense

as follows:
Year ended June 30:

2023 $ (11,582)
2024 (11,582)
2025 (11,582)
2026 (1,703)
2027 769

Thereafter 285

Total $ (35,395)

In the table above, positive amounts will increase OPEB expense while negative amounts will decrease OPEB expense.
NOTE 10 - COMMITMENTS AND CONTINGENCIES
The Center is the defendant in lawsuits arising principally in the normal course of operations. In the opinion of management

and attorneys consulted, the outcome of these lawsuits will not have a material adverse effect on the accompanying financial
statements and accordingly, no provision for losses has been recorded.
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GREENE TECHNOLOGY CENTER
Schedule of Changes in Proportionate Share of Collective OPEB
Liability and Related Ratios - Teacher Group OPEB Plan (Unaudited)
Year Ended June 30, 2022

Measurement period ended 6/30/2017 6/30/2018 6/30/2019 6/30/2020  6/30/2021
Total OPEB liability

Service cost $ 20,827 $ 19,245 ' $ 30,410 $ 39,594 $§ 44,428
Interest 13,622 15,956 20,706 30,012 20,235
Changes of benefit terms - 52,409 - - -
Differences between expected and actual experience - 34,620 (14,690) (48,634) 15,930
Changes of assumptions (20,427) 22,059 (38,642) 395,290 (32,852)
Benefit payments (30,099) (31,406) (32,233) (43,378) (49,869)
Net change in total OPEB liability (16,077) 112,883 (34,449) 372,884 (2,128)
Total OPEB liability - beginning 460,741 444,664 557,547 523,098 895,982
Total OPEB liability - ending (a) $§ 444664 § 557,547 § 523,098 $ 895982 § 893,854
Nonemployer contributing entities proportionate share

of the collective total OPEB liability $ 132,129 §$ 117,930 $ 113,441 § 209,575 $ 218,956
Employer’s proportionate share of the collective

total OPEB liability $ 312535 8§ 439,617 $ 409,657 $ 686,407 $ 674,898
Covered-employee payroll $ 707,503 § 710,122 $ 714,093 $ 684914 § 574,933

Employer’s proportionate share of collective total
OPEB liability as a percentage of covered-employee
payroll 44.17% 61.91% 57.37% 100.22% 117.39%

Notes to Schedule:
There are no assets accumulating, in a trust that meets the criteria in paragraph 4 of GASB Statement No. 75, related to this OPEB
plan.

This schedule is intended to display ten years of information. Additional years will be displayed as they become available.

Changes in assumptions and other inputs include the change in the discount rate from 2.21% as of the beginning of the
measurement period to 2.16% as of June 30, 2021. This change in assumption increased the total OPEB liability.

See accompanying independent auditors’ report. 39



GREENE TECHNOLOGY CENTER
Schedule of Changes in Proportionate Share of Collective OPEB
Liability and Related Ratios - Tennessee OPEB Plan (Unaudited)
Year Ended June 30, 2022

Measurement period ended

Total OPEB liability

Service cost

Interest

Changes of benefit terms

Differences between expected and actual experience
Changes of assumptions

Benefit payments

Net change in total OPEB liability
Total OPEB liability - beginning
Total OPEB liability - ending (a)

Nonemployer contributing entities proportionate
share of the collective total OPEB liability

Employer’s proportionate share of the collective
total OPEB liability

Covered-employee payroll

Employer’s proportionate share of collective total
OPERB liability as a percentage of covered-employee

payroll.

Notes to Schedule:

6/30/2017 6/30/2018 6/30/2019  6/30/2020  6/30/2021
$ 2444 $ 1,981 $ 1,097 $ 1,540 $ 2336
3,831 4,306 2,153 3,150 2,479

- (49,798) - - -

- (12,899) (4,621) 1,575 2,526

(11,027) (486) 532 52,977 (16,365)
(4,995) (5,034) (2,408) (3,819) (3,793)
(9,747) (61,930) (3,247) 55,423 (12,817)
131,240 121,493 59,563 56,316 111,739

$ 121493 $ 59563 $ 56316 $ 111,739 $ 98,922
$ 60625 $ 54595 $ 51,035 $ 98793 $ 85,796
$ 60,868 $ 4,968 $ 5281 $ 12946 $ 13,126
$ 140231 $ 143298 $ 144568 $ 150,313 $ 266,633
43.41% 3.47% 3.65% 8.61% 4.92%

There are no assets accumulating, in a trust that meets the criteria in paragraph 4 of GASB Statement No. 75, related to this OPEB

plan.

This schedule is intended to display ten years of information. Additional years will be displayed as they become available.

Changes in assumptions and other inputs include the change in the discount rate from 2.21% as of the beginning of the
measurement period to 2.16% as of June 30, 2021. This change in assumption increased the total OPEB liability.

See accompanying independent auditors' report.
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GREENE TECHNOLOGY CENTER
Schedule of Proportionate Share of the Net Pension (Asset) Liability
Teacher Legacy Pension Plan of TCRS
Year Ended June 30, 2022

Measurement period ended June 30, 2014 2015 2016 2017 2018 2019 2020 2021

Proportion of the net pension liability (asset) $ (2,654 $ 6987 $ 109,369 $ (5,630) $ (61,015) $(184,509) $(214,902) $(1,271,424)

Proportionate share of the net pension liability (asset) 0.326602% 0.341147% 0.350024% 0.344128% 0.344128% 0.358905% 0.352264%  0.368465%
Covered-employee payroll $ 640,956 $ 638,542 $ 631,759 $ 608,239 $ 607,160 $ 601,729 $ 937,940 $§ 967,492

Proportionate share of the net pension liability (asset)
as a percentage of covered-employee payroll -0.41% 1.09% 0.00% -0.93% -10.05% -30.66% -22.91% -131.41%

Plan fiduciary net position as a percentage of the total
pension liability 100.08% 99.81% 97.14% 100.14% 101.49% 104.28% 103.09% 116.13%

GASB 68 requires a 10-year schedule for this data to be presented starting with the implementation of GASB 68. The information in this schedule is not required to
be presented retroactively prior to the implementation date. Please refer to previously supplied data from the TCRS GASB website for prior years’ data, if needed.

See accompanying independent auditors’ report.
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GREENE TECHNOLOGY CENTER
Schedule of Contributions
Teacher Legacy Pension Plan of TCRS
Year Ended June 30, 2022

2014 2015 2016 2017 2018 2019 2020 2021 2022
Contractually required $§ 56917 $§ 92496 $§ 95356 $ 96,702 $ 55,130 $ 62,941 § 62,314 § 99,362 $ 97,462
Contributions in relation to the
contractually required contribution 56,917 92,496 95,356 96,702 55,130 62,941 62,314 99,362 97,462
Contribution deficiency (excess) $ -3 -3 -3 -3 -3 -3 -3 -3 -
Covered employee payroll $ 640,956 $1,023,185 $1,054,823 $1,069,712 $ 607,160 $ 601,729 $ 586,212 $967,498 $ 948,993
Contributions as a percentage of
covered employee payroll 8.88% 9.04% 9.04% 9.04% 9.08% 10.46% 10.63% 10.27% 10.27%

GASB 68 requires a 10-year schedule for this data to be presented starting with the implementation of GASB 68. The information in this schedule is not required
to be presented retroactively prior to the implementation date. Please refer to previously supplied data from the TCRS GASB website for prior years’ data, if
needed.

Changes of assumptions. In 2021, the following assumptions were changed: decreased inflation rate from 2.50 percent to 2.25 percent; decreased the investment
rate of return from 7.25 percent to 6.75 percent; decreased the cost-of-living adjustment from 2.25 percent to 2.125 percent; and modified mortality assumptions.
In 2017, the following assumptions were changed: decreased inflation rate from 3.00 percent to 2.50 percent; decreased the investment rate of return from 7.50
percent to 7.25 percent; decreased the cost-of-living adjustment from 2.50 percent to 2.25 percent; decreased salary growth graded ranges from an average of 4.25
percent to an average of 4.00 percent; and modified mortality assumptions.

See accompanying independent auditors’ report.
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GREENE TECHNOLOGY CENTER
Schedule of Proportionate Share of the Net Pension Asset
Teacher Retirement Plan of TCRS
Year Ended June 30, 2022

Measurement period ended June 30, 2015 2016 2017 2018 2019 2020 2021
Proportion of the net pension asset 0.087070%  0.118585%  0.208836%  0.200122%  0.182482%  0.213351% 0.216986%
Proportionate share of the net pension liability (asset) $ 175 $ ©17) $ (2,755) $ (4,538) $ (5,150) $ (9,706) $ (18,803)
Covered-employee payroll $ 9,045 $§ 26,080 $ 68533 § 87441 $ 96,552 § 215,388 $250,526
Proportionate share of the net pension liability (asset) as a percentage of

covered-employee payroll -1.94% -2.37% -4.02% -5.19% -5.33% -4.51% -7.51%
Plan fiduciary net position as a percentage of the total pension liability 127.46% 121.88% 126.81% 126.97% 123.07% 116.52%  121.53%

GASB 68 requires a 10-year schedule for this data to be presented starting with the implementation of GASB 68. The information in this schedule is not required to be presented
retroactively prior to the implementation date. Please refer to previously supplied data from the TCRS GASB website for prior years’ data, if needed.

See accompanying independent auditors’ report. 43



GREENE TECHNOLOGY CENTER

Schedule of Contributions

Teacher Retirement Plan of TCRS

Year Ended June 30, 2022

2015 2016 2017 2018 2019 2020 2021 2022
Contractually required contribution $ 226 % 653 $ 3,023 $ 1,426 $ 4,184 $ 2,733 § 5,061 § 6,633
Contributions in relation to the contractually
required contribution 361 1,043 3,023 3,498 4,184 2,733 5,061 6,633
Contribution deficiency (excess) $ (135 $ (390) § - 3 (2,072) $ - 3 - 3 - 8 -
Covered employee payroll $ 9,025 $ 26,075 $ 75,580 $ 87,441 $ 215,670 $ 134,631 $ 250,545 $ 330,000
Contributions as a percentage of covered
employee payroll 4.00% 4.00% 4.00% 4.00% 1.94% 2.03% 2.02% 2.01%

GASB 68 requires a 10-year schedule for this data to be presented starting with the implementation of GASB 68. The information in this schedule is not required to be
presented retroactively prior to the implementation date. Please refer to previously supplied data from the TCRS GASB website for prior years’ data, if needed.

In FY 2021, Greene Technology Center placed the actuarially determined contribution rate (2.02%) of covered payroll into the pension plan and placed 1.98% of

covered payroll into the Pension Stabilization Reserve Trust.

Changes of assumptions. In 2021, the following assumptions were changed: decreased inflation rate from 2.50 percent to 2.25 percent; decreased the investment rate of
return from 7.25 percent to 6.75 percent; decreased the cost-of-living adjustment from 2.25 percent to 2.125 percent; and modified mortality assumptions. In 2017, the
following assumptions were changed: decreased inflation rate from 3.00 percent to 2.50 percent; decreased the investment rate of return from 7.50 percent to 7.25
percent; decreased the cost-of-living adjustment from 2.50 percent to 2.25 percent; decreased salary growth graded ranges from an average of 4.25 percent to an average

0f 4.00 percent; and modified mortality assumptions.

See accompanying independent auditors’ report.
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GREENE TECHNOLOGY CENTER
Schedule of Expenditures of Federal and State Awards
Year Ended June 30, 2022

Federal
Assistance
Listing Pass-through Entity ~ Amount Pass-through
Federal Agency/Pass-Through Agency/State Grantor Program or Cluster Title Number Identifying Number to Subrecipients Expenditures
United States Department of Education
Passed Through Tennessee Department of Education, Town of Greeneville,
Board of Education, and Greene County Board of Education
Vocational Education - Perkins 84.048A V048A210042 $ -3 184,755
Total federal awards $ -3 184,755
Tennessee Department of Education
Passed through Town of Greeneville, Board of Education
Basic Education Program NA NA $ -3 741,910
Career Ladder NA NA - 3,539
Total Tennessee Department of Education $ - 3 745,449
Total state awards $ -3 745,449

NOTE 1 - BASIS OF PRESENTATION

The accompanying schedule of expenditures of federal and state awards (the “Schedule”) includes the federal award activity of the Greene Technology Center under
programs of the federal government for the year ended June 30, 2022. The information in this Schedule is presented in accordance with the requirements of Title 2 U.S.
Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance).
Because the Schedule presents only a selected portion of the operations of the Greene Technology Center, it is not intended to and does not present the financial position,
change in net position, or cash flows of the Greene Technology Center .

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Expenditures reported on the Schedule are reported on the accrual basis of accounting. Such expenditures are recognized following the cost principles contained in the
Uniform Guidance, wherein certain types of expenditures are not allowable or are limited as to reimbursement. The Greene Technology Center has elected to use the 10
percent de minimis indirect cost rate as allowed under the Uniform Guidance.

See accompanying independent auditors’ report. 45



GREENE TECHNOLOGY CENTER
Schedule of Changes in Lease Obligations
Year Ended June 30, 2022

Paid and/or
Original Date Restated Issued Matured
Amount Interest of Maturity  Outstanding During During Outstanding
Description of Indebtedness Of Issue Rate Issue Date 7/1/2021 Period Period Remeasurements  6/30/2022
Governmental Activities
Lease Payable:
Payable Through General Fund
Copiers 2021 $ 20,671 0.95% 03/26/21 03/26/26 $ 19,308 $ - 8 4,065 $ - 8 15,243
Total payable through General Fund $ 19,308 $ -3 4,065 $ -3 15,243

See accompanying independent auditors’ report. 46



GREENE TECHNOLOGY CENTER
Schedule of Lease Requirements by Year
June 30, 2022

Leases
Year Ended June 30 Principal Interest Total
2023 $ 4,105 $ 127  $ 4,232
2024 4,144 88 4,232
2025 4,183 48 4,231
2026 2,811 10 2,821
$ 15243 $ 273 $ 15,516

See accompanying independent auditors’ report.
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Independent Auditors’ Report on Internal Control Over Financial Reporting and on
Compliance and Other Matters Based on an Audit of Financial Statements
Performed in Accordance with Government Auditing Standards

To the Greene Technology Center
Greeneville, Tennessee

We have audited, in accordance with the auditing standards generally accepted in the United States of America and
the standards applicable to financial audits contained in Government Auditing Standards issued by the Comptroller
General of the United States, the financial statements of the governmental activities, each major fund, and the
aggregate remaining fund information of Greene Technology Center (the “Center”) as of and for the year ended June
30, 2022, and the related notes to the financial statements, which collectively comprise the Center’s basic financial
statements and have issued our report thereon dated January 30, 2023.

Report on Internal Control Over Financial Reporting

In planning and performing our audit of the financial statements, we the Center’s internal control over financial
reporting (internal control) as a basis for designing audit procedures that are appropriate in the circumstances for the
purpose of expressing our opinions on the financial statements, but not for the purpose of expressing an opinion on
the effectiveness of the Center’s internal control. Accordingly, we do not express an opinion on the effectiveness of
the Center’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow management or
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct,
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal
control, such that there is a reasonable possibility that a material misstatement of the Center’s financial statements
will not be prevented, or detected and corrected on a timely basis. A significant deficiency is a deficiency, or a
combination of deficiencies, in internal control that is less severe than a material weakness, yet important enough to
merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this section and
was not designed to identify all deficiencies in internal control that might be material weaknesses or, significant
deficiencies. Given these limitations, during our audit we did not identify any deficiencies in internal control that we
consider to be material weaknesses. However, material weaknesses or significant deficiencies may exist that were not
identified.

Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether the Center’s financial statements are free from material
misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts, and grant
agreements, noncompliance with which could have a direct and material effect on the financial statements. However,
providing an opinion on compliance with those provisions was not an objective of our audit and, accordingly, we do
not express such an opinion. The results of our tests disclosed no instances of noncompliance or other matters that are
required to be reported under Government Auditing Standards.

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and the
results of that testing, and not to provide an opinion on the effectiveness of the Center’s internal control or on
compliance. This report is an integral part of an audit performed in accordance with Government Auditing Standards
in considering the Center’s internal control and compliance. Accordingly, this communication is not suitable for any
other purpose.

?&,5“ Wem 3 (s, DrLe

Greeneville, Tennessee
January 30, 2023

Listening better, trying harder, caring more. THAT’'S RODEFER MOSS.
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GREENE TECHNOLOGY CENTER
Summary Schedule of Prior Audit Findings
June 30, 2022

Internal Control over Financial Reporting

There were no prior year findings.

Compliance and Other Matters

There were no prior year findings.
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GTC Joint Board Meeting (Principal’s Notes) 6/22/23

Student Enrollment

Good evening board members, district supervisors, administrators,
teachers, parents, community leaders, stakeholders, and members of
the press. | am excited to give an update on all that has taken place at
GTC since our last joint board meeting and to provide a report on how
the 22-23 SY went.

The Greene Technology Center served 651 students this past year. In
the Fall, we served 297 students and then 354 students in the Spring.
Out of the 651 students, we have 21 homeschooled students. Thus,
making the city/county split student count a total of 630 students.
Greeneville City Schools sent GTC 328 students and Greene County
Schools sent us 302 students, making the split 52.1% to 47.9%. As for
individual schools, all schools sent more students than the previous
year, except for North Greene. I've also included updated 5-year
enrollment trends for GTC and for all five individual schools in the
annual report. These visuals include both enrollment numbers and the
percentage of students that each individual school sends to GTC.

Dual Enroliment

Our programs that offer dual enrollment with TCAT-Morristown had a
great year. We have 120 students take DE in the Fall and 109 in the
Spring...totaling 229 students. That’s a 33% increase over the previous
year of 172. Our students earned over 14,000 clock hours during the
22-23 school year. Our dual enroliment partnership with TCAT has
saved our students over $44K in tuition costs.



Dual Credit Testing

Our dual credit testing saw great gains in student passing rates. Our
students earned over 200 college credit hours with Northeast State and
potentially saved over $S47K in tuition costs. We also tested with
Walters State and earned 15 college credit hours and saved over $2,500
in tuition costs.

Industry Credentials

Our students really racked up this year and almost earned 300 industry
credentials. Please see the breakdown for specific certifications and
how many.

Although WorkKeys is not an industry credential, it is a nationally-
recognized work-ready credential. We continued to test a lot of
students and continued our standard of excellence in outperforming
national and state performance levels. Over 40% of our tested students
scored platinum or gold performance levels, compared to just 24%
across the U.S.

Work-Based Learning

Gaining work experience is extremely important to creating a well-
rounded skilled worker entering the workforce. Our students gained
work experience across a wide range of industries and companies. We
had students in an attorney’s office, an insurance company,
construction, machining, and auto collision repair. We had a total of 26
students in a WBL, with 13 of those being in a non-clinical placement
like the areas | mentioned.



Student Competitions

As a staff, we decided we wanted increase student experiences and
especially in a competitive environment. Three of our teachers decided
to host their own competitive CTE competitions. We hope to continue
the competitions we have established and plan to add more
competitions moving forward and plan.

As for state Career Technical Student Organizations, we competed in
eight events at SkillsUSA state conference and won six of the events
and placed second in another. All six of those winners are currently in
Atlanta competing at SkillsUSA nationals. The awards ceremony is
tomorrow and students are set to return home late tomorrow
night/early Saturday morning.

Summer Boot Camps

GTC hosted two boot camps this summer. We hosted a week-long
Rosie’s Girls Advanced Manufacturing boot camp with TCAT-
Morristown as a regional effort to encourage 8" grade young ladies to
explore Advanced Manufacturing types of work.

Secondly, we hosted 10 high school students in a machine tool boot
camp and partnered with ACEnet and IACMI-The Composites Institute.
This camp was a huge success.



GTC Program Improvements

As far as continuing to improve our programs, we plan to add another
DE class to our CJ program, along with a DC test. We plan to add DE as
an offering to our Culinary Arts program. We have met with NESCC’s
aviation dean several time to partner with to create a program to help
students earn their general maintenance aviation technician
certification and to cut down one semester of coursework in their
program. Add new equipment to several programs and a new computer
lab for our Machine Tool program along with three new CAD/CAM
software.

Like always, | want to say thanks for the support we receive from each
board, each school, each supervisor, administrator, and counseling
teams. We also appreciate the support we receive from, local industry,
local political leaders, and our post-secondary partners. We had a great
year and are already looking forward to a great 23-24 SY. Thank you.
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Programs (14)

Automotive MLR Cybersecurity
Automotive Collision Repair  Emergency Services
Aviation Flight (Spring Only) Industrial Maintenance Tech.
Cosmetology Machining Technology
Criminal Justice Networking

Coding Nursing Services

Culinary Arts Welding

Teachers: 12



GTC Enrollment

Fall: 297 Spring: 354 Total(s): 651
GHS=132 GHS=192 324
TOPS=2 TOPS=2 A
Greene Co.=152 Greene Co.=148 300
GOAL=1 GOAL=1 2

Homeschool=10 HS=11 21

City & County Split= 52.1%/47.9% 328 vs. 302

otal # of Students: 651 vs )545 22 SY

(19.4% INcrease



GTC Enrollment Breakdowns

Greeneville City Schools=328/651=50.4%
GHS: 324/651=49.8% TOPS=4/651=.006%

Greene County Schools=302/651=46.4%
CDHS:118/651=18.1% NGHS=51/651=7.8%
SGHS=55/651=8.4% WGHS=76/651=11.7%
GOAL: 2/651=.003%

Homeschool=21/651=3.2%




Overall Enrollment-To-GTC
5-YEAR TREND

23% 22.8% 16.4% 19% 22.1%
30%

18-19 19-20* 20-21* 21-22* 22-23
686/2987 674/2955 481/2935 536/2814 630/2851 ‘
*=Pandemic Years (Updated 6/23)



Greeneville-To-GTC Enrollment
5-YEAR TREND 35.4%

18-19 19-20* 20-21* 2 =22% 22-23
202 223 203 236 328/926
*=Pandemic Years (Updated 6/23)

30%




Chuckey Doak-To-GTC Enrollment
5-YEAR TREND

19% 22% 15% 20% 20.1% 30%

18-19 19-20* 20-21* 21-22%* 22-23
111 X223 85 107 118/585
*=Pandemic Years (Updated 6/23)



North Greene-To-GTC Enrollment
5-YEAR TREND

18% 20% 17% 22% 16.3%

30%

18-19 19-20* 20-21* 21-22* 22-23
70 76 59 73 51/312
*=Pandemic Years (Updated 6/23)



South Greene-To-GTC Enrollment
5-YEAR TREND

20.6% 15.8% 9.5% 8.8% 10.6%

- 30%

18-19 19-20* 20-21* 21-22* 22-23
101 86 50 46 55/520
*=~Pandemic Years (Updated 6/23)



West Greene-To-GTC Enrollment
5-YEAR TREND

31.6%

18-19 19-20* 20-21* 21-22* 22-23
202 166 84 74 76/508
*=Pandemic Years (Updated 6/23)



Enrollment Summary

Overall enrollment increased by 106 students
Greeneville increased by g2 students
Chuckey Doak increased by 11 students
South Greene increased by g students

West Greene increase by 2 students

North Greene decreased by 18 students

TENNESSEE COLLEGE
OF APPLIED TECHNOLOGY

MORRISTOWN




Dual Enrollment (TCAT)

Fall Numbers: 120
Beginning Students: 57
Advanced Students: 63

Spring Numbers: 109
Beginning Students: 53
Advanced Students: 56

TENNESSEE COLLEGE
OF APPLIED TECHNOLOGY

AORRISTOWN

Total: 229...up from172in 21-22SY

(33% increase)



Dual Enrollment Summary

Number of students enrolled: 229...up from 172 (33%
Increase)

Number of clock hours earned: approximately 14,250 up from
10,962

Tuition cost per clock hour: $3.09

Total amount of tuition savings: $44,034

TENNESSEE COLLEGE
OF APPLIED TECHNOLOGY

O




Dual Credit Testing (NeSCC)

Number of students tested: 73 /I

Fall: 41 NORTHEAST STATE
We're here to get you there

Spring: 32

Number of college credited hours earned: 219

Potential Tuition Savings = $215 per hour=$47,085




Dual Credit Testing (WSCC)

Number of students tested: 5

Fall: 2

Spl’l ng: 3 Walters State

Number of college credited hours earned in the Fall: 15

Potential Tuition Savings = $171 per hour= $2,565




Industry Credentials

GTC offers over 100 industry certifications

For example, a machine tool student can earn up to 40
credentials within three semesters.

Students earned 298 industry credentials during the 22-23 SY.




Industry Credentials Cont'd

OSHA-10: 87 Certified Nursing Assistant: 13
Stop the Bleed: 39 Food Handler: 26

BLS CPR:37 Personal Trainer: 1
Automotive ASE MLR: 16 AWSWelding: 21
CompTIAA+ Core2:2 EMR: 12

I-CAR: 11 NC3 Multimeter: 3

PMI1-6:3




WorkKeys

National Performance Levels: 5.6 M
Platinum:.....ccooceeeeeiiiiiiiiien, 3.7%

State Performance Levels: 139K

Platinum:.....ccoooviiiiieeeee e, 3.0%
Gold:...oooi 23.3%
SilVer:...oooeeeeeee 53.1%
Bronze:.....cooiiiiii, 20.5%

GTC students out achieved platinum levels at almost 3x the national levels.
GTC students out achieved platinum levels at almost 3.5x the state levels.

Resource: ACT WRC


https://www.workreadycommunities.org/

Work-Based Learning

21-22

# of CTE Concentrators Participated: 8 (Non-clinicals)

22-23

# of CTE Concentrators Participated: 13 (Non-clinicals)

60% increase in one year

23-24 SY Goal: 25



Work-Based Learning In Action

BNB Tool

WBL Signing Day

« Greene hnology Ce

Idell Construction

Community
Insurance

GREENE, o]

CENTER




GTC Held Competitions

Mrs. Nix and Mrs. Coulston from Health Science hosted a Medical
Terminology and won first place

Mr. Austin hosted a Welding Competition (Advanced and Beginning
students)

Mr. Jimmy Morgan hosted a Criminal Justice that had 4 events




SkillsUSA State Competition

10 students competed in Chattanooga and had the following
accomplishments:

6 Individual State Champl

& 1 State Runner up

iLavati

nnnnnn

AAAAAAAAA
CHAMPION CHAMPION ClclAMmon CHAMPION

Electricol Milling
Customer Service Construction Wiring I p/og cmmer

nnnnnnnnnn

ccccccccccccc
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Summer Boot Camps

GTC is hosting a week-long Rosie's Girls Advanced Manufacturing Camp
We partnered with TCAT-Morristownto encourage uprising 8th grade
female students to explore our AM programs May 29th-June 2nd.

SREENE

Y ECHNOLOGY
N CENTER




Summer Boot Camps

Mr. GeFellers partnered with ACEnet and offered a Machine
Tool Boot Camp to 10 students June gth-June gth.




Program Improvements

Implementing additional dual enrollment course(s) and dual
credit test with Tusculum University in Criminal Justice

Plan to add dual enrollment with Sullivan University in Culinary
Arts

Adding a General Maintenance Technician programthat aligns
with NeSCCin Aviation

Adding new equipment to several programsand a new
computer lab in Machine Tool



Any Questions?



Thank You For Your Support!

BUILDING A WORK READY COMMUNITY EVERYDAY
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