
Bixby Board of Education Regular Meeting 
Bixby Public Schools
BHS Academic Building Community Room, 601 S. Riverview, Bixby, OK 74008
Thursday, April 9, 2026 6:00 PM
Meeting Live Stream Link: http://bixbyps.info/youtube
 

1. Call Meeting to Order/Roll Call

At 6:07 p.m. moved to Item 3.1.2
2. Election of Board of Education Officers

At 6:33 p.m. moved to Item #3.3 Financial Operations Report
3. Reports to The Board

3.1. Special Recognition
3.1.1. Community Partner Award

Mock Trial volunteers Rhylee Wynn, Preston Bennett, and Zach Mortizavi
3.1.2. Spartan Coin of Excellence

Gloria Khai
Gold Medal winner for Ok Arts Education Association

3.2. Superintendent's Report - Lydia Wilson

At 6:28 p.m. after Superintendent's Report moved to Item #2
3.3. Financial Operations Report - Mike Anthony

4. Comments from the Public

None
4.1. Speakers must identify themselves.
4.2. Each Speaker is given a maximum of three (3) minutes. To ensure fairness for all 

speakers, this timeline will be strictly enforced. The Board clerk will notify the 
speaker when they have 30 seconds left. Speakers are expected to end their 
remarks immediately when the time limit is reached. 

4.3. In order to avoid repetitious information, a single spokesperson will be selected by 
groups desiring to address the board.

4.4. Total time allocated to this item is thirty (30) minutes.
4.5. Speakers may offer objective comments of school operations and programs that 

concern them. The Board shall not hear personal complaints unless the proper 
administrative procedures concerning complaints have been followed.

4.6. Speakers may not use profanity at a School Board meeting. Patrons conducting 
themselves in this manner may be asked to leave the meeting.

4.7. The president reserves the right to interrupt this section and move to the next item.
4.8. In accordance with provisions of the Oklahoma Open Meeting Act, discussion or 

action by the Board on an item presented under the "Comments from the Public" 
agenda topic is not permitted. Board members and administrative staff will not 
respond to questions from the public. The Board appreciates and will seriously 
consider all comments made during this time. Proper questions from members of 
the public may be referred to the Superintendent for later report to the Board.



5. General Consent Agenda - Discussion and possible board action to approve consent 
agenda items #1-10. (These items may be approved by one Board motion, unless any 
board member desires to have a separate vote on any or all of these items.)
5.1. Minutes of March 12, 2026 Regularly Scheduled Board Meeting
5.2. Activity Fund Summary of Accounts and Transfer Requests
5.3. Encumbrances and Change Orders for FY 2026 General Fund, Building Fund, 

Child Nutrition Fund, Sinking Fund, and Bond Funds 31-39 per attached 
encumbrance registers

5.4. Approval of out of state and overnight trip requests per attachments for the 
following activities:

Robotics World Championship, St. Louis: April 27th, 2026
Raider Nationals, Melina, Georgia: May 8th, 2026
Drones- US Regional Drones Championship: May 7-10, 2026

5.5. FMLA/Maternity - West Elementary - Certified - 4/10/2026 - 5/22/2026
5.6. FMLA - Central Intermediate - Certified - 3/25/2026 - 3/31/2026
5.7. Medical Leave - Central Intermediate - Support - 4/11/2026 - 5/28/2026
5.8. Medical Leave - West Intermediate - Support - 5/7/2026 - 5/22/2026
5.9. Employment, Resignation, Retirement - Certified Personnel - per attached
5.10. Employment, Resignation, Retirement - Support Personnel - per attached

6. Finance
6.1. Discussion and possible board action to approve the 2026-2027 application for 

Temporary Appropriations as prepared by Jenkins & Kemper.
7. Teaching and Learning

7.1. Discussion and possible board action to approve an agreement with Imagine 
Learning for the use of Edgenuity for the 2026-2027 fiscal year at a cost of 
$52,750.00 to be paid from the General Fund.

7.2. Discussion and possible board action to approve a Memorandum of 
Understanding with Oklahoma State University for Educator Field Clinical 
Experiences for the 2026-2027 fiscal year.

7.3. Discussion and possible board action to approve a contract with the Department of 
Rehabilitation for School Work Study programs for the 2026-2027 fiscal year.

7.4. Discussion and possible board action to approve an agreement with Instructure, 
Inc. for Canvas LMS Cloud Subscription for the 2026-2027 fiscal year at a cost of 
$56,024.48 to be paid from the 1:1 Activity Fund Account.

8. Operations
8.1. Discussion and possible board action to determine the process and timeline for 

those interested in vacant board seat #1 to express interest and/or submit their 
name for consideration.

8.2. Discussion and possible board action to approve changes to Policy 5101 Open 
Records.
 

8.3. Discussion of Policy 2108 Student Transfers and current capacity limits. 
Discussion item only. No action required by the Board of Education. 



8.4. Discussion and possible board action to approve the Emergency Reunification 
Memorandums of Understanding (MOUs) for the 2026-2027 fiscal year with New 
Beginnings and YMCA of Greater Tulsa. 

8.5. Discussion and possible Board Action to approve a Cooperative Program 
agreement for Junior High Football with Twin Hills Public Schools for the 2026-
27 fiscal year. 

8.6. Discussion and possible board action to approve declaring items as surplus to be 
disposed of according to Oklahoma Statutes.

None
9. Miscellaneous
10. Executive Session

10.1. Discussion and possible board action to move into executive session to discuss 
the employment of Support Personnel and Head Athletic Coaches subject to 
assignment by the Superintendent for the 2026-2027 fiscal year per Attachment's 
"A" and "B" respectively (25 O.S. Sec. 307 (B)(1)(7)) and to discuss the 
submitted bids for the purchase of real property as authorized by (25 O.S. Sec. 
307 (B)(3)).

10.2. Vote to acknowledge return to open session.
10.3. Statement by Board president of executive session minutes.

11. Human Resources
11.1. Discussion and possible board action to approve the employment of Support 

Personnel subject to assignment by the Superintendent for the 2026-2027 fiscal 
year per attachment "A".

11.2. Discussion and possible board action to approve the employment of Head 
Athletic Coaches subject to assignment by the Superintendent for the 2026-2027 
fiscal year per attachment "B".

11.3. Discussion and possible board action to approve entering into negotiations with 
the Bixby Education Association for the 2026-2027 fiscal year.

11.4. Discussion and possible board action to approve the appointment of the Board's 
Negotiations Team for the 2026-2027 fiscal year regarding collective bargaining 
with the Bixby Education Association.

11.5. Discussion and possible board action to approve any resignations submitted 
after the agenda was posted.

 
12. New Business
13. Vote to adjourn







Name of person posting this agenda                                      ______________________________
                                                                                                Minutes Clerk

Posted on this _________________

BHS Academic Building Community Room, 601 S. Riverview, Bixby, OK 74008
 















































































































































​2025-2026​
​APRIL​

​CERTIFIED PERSONNEL EMPLOYMENT​

​TEMPORARY CONTRACT​

​VOLUNTEER COACHING​

​ADJUNCT COACHING​
​EMPLOYMENT for 2025-2026​

​NATALIE CAROLINA​ ​SCHOOL PSYCHOLOGIST​ ​MIDDLE SCHOOL​ ​03/24/2026​

​CERTIFIED ADJUNCT TEACHER​

​RESIGNATION AGREEMENTS​
​BRITTANY FRIERSON​ ​TEACHER​ ​CENTRAL INTER.​ ​03/23/2026​
​TINA FRANCIS​ ​INDIAN ED​ ​ADMIN​ ​06/30/2026​
​JENNY CHOW​ ​TEACHER​ ​EAST ELEMENTARY​​05/22/2026​
​RACHAEL NAIL​ ​TEACHER​ ​WEST ELEMENTARY​​05/22/2026​
​LAUREN PURDIE​ ​TEACHER​ ​WEST ELEMENTARY​​05/22/2026​
​HAILEE SPEIR​ ​TEACHER​ ​WEST ELEMENTARY​​05/22/2026​
​RHONDA MCCRACKEN​ ​TEACHER​ ​WEST ELEMENTARY​​05/22/2026​
​MIKE STANTON​ ​TEACHER​ ​MIDDLE SCHOOL​ ​05/22/2026​
​KEN JACOBS​ ​TEACHER​ ​9TH GRADE CENER​​05/22/2026​
​STACI HEBERT​ ​TEACHER​ ​WEST ELEMENTARY​​05/22/2026​
​AINSLEY GIBSON​ ​TEACHER​ ​EAST ELEMENTARY​​05/22/2026​
​KRISTEN MORROW​ ​TEACHER​ ​WEST ELEMENTARY​​05/22/2026​
​ERIN FOX​ ​TEACHER​ ​EAST ELEMENTARY​​05/22/2026​
​ERIN PATTON​ ​TEACHER​ ​NORTH INTER.​ ​05/22/2026​
​TIGER WEST​ ​TEACHER​ ​HIGH SCHOOL​ ​05/22/2026​
​MURRAY MORIE​ ​TEACHER​ ​HIGH SCHOOL​ ​05/22/2026​
​CIERRA REECE​ ​TEACHER​ ​NORTH INTER.​ ​05/22/2026​
​SHERRY BITTLE​ ​TEACHER​ ​WEST INTER.​ ​05/22/2026​

​TERMINATIONS​

​Submitted to Board of Education APRIL 9th, 2026​



​2025-2026​
​APRIL​

​SUPPORT PERSONNEL EMPLOYMENT​

​VOLUNTEER COACHING​

​TEMPORARY CONTRACT​
​ADJUNCT EMPLOYMENT​
​EMPLOYMENT 2025-2026​

​MIKAYLA COOPER​ ​PARAPROFESSIONAL​ ​NORTH ELEMENARY​ ​03/24/2026​
​GRANT FREEMAN​ ​PARAPROFESSIONAL​ ​EAST ELEMENTARY​ ​03/24/2026​
​MARIA GONZALEZ​ ​CHILD NUTRITION​ ​CHILD NUTRITION​ ​03/11/2026​
​JORDAN HARTFELDER​ ​PARAPROFESSIONAL​ ​EAST ELEMENTARY​ ​03/23/2026​

​RESIGNATIONS​
​ALEXIS RICHARDSON​ ​CUSTODIAN​ ​MAINTENANCE​ ​03/27/2026​
​ASHLIE STARKEY​ ​RECESS AIDE​ ​CENTRAL INTERMEDIATE​ ​03/27/2026​
​CHEYENNE BILLS​ ​CUSTODIAN​ ​MAINTENANCE​ ​03/26/2026​
​ZACH CRANOR​ ​PARAPROFESSIONAL​ ​EAST ELEMENTARY​ ​03/30/2026​
​WYATT HULSE​ ​CHILD NUTRITION​ ​CHILD NUTRITION​ ​03/20/2026​
​KELLI JACKSON​ ​LUNCH CLERK​ ​CHILD NUTRITION​ ​03/30/2026​
​CASEY STRUTTMAN​ ​ATTENDANCE CLERK​ ​EAST INTERMEDIATE​ ​05/21/2026​
​PARINA WELCH​ ​PARAPROFESSIONAL​ ​WEST INTERMEDIATE​ ​05/21/2026​
​MARY GARRISON​ ​PARAPROFESSIONAL​ ​WEST ELEMENTARY​ ​05/21/2026​
​VALERIE NIXON​ ​PARAPROFESSIONAL​ ​CENTRAL ELEMENTARY​ ​05/21/2026​
​COURTNEY HOPKINS​ ​PARAPROFESSIONAL​ ​EAST ELEMENTARY​ ​05/21/2026​
​MELISSA CHITTENDEN​ ​ATTENDANCE CLERK​ ​WEST ELEMENTARY​ ​05/21/2026​
​JESSE JOICE​ ​PARAPROFESSIONAL​ ​NORTH ELEMENTARY​ ​05/21/2026​
​SUGANYA ARUNAGIRI​ ​PARAPROFESSIONAL​ ​WEST INTERMEDIATE​ ​05/21/2026​

​REASSIGNMENTS​
​TERMINATIONS​

​Submitted to the Board of Education: APRIL 9th, 2026​





Price Quote
 

100 S. Mill Ave Date 2/20/2025

Suite 1700 Quote No. Q-120129

Tempe, AZ 85281 Acct. No. 12215770

877-725-4257 Total 52,750.00

Pricing Expires 08/17/2025
   Bixby Public Schools
   Administration Building
   Bixby OK 74008
   United States
 
We appreciate the continued opportunity to serve Bixby students and staff!
 
Payment Term Contract Start Contract End
Net 30 7/1/2025 6/30/2026
 

Site Description End Date Qty Per Unit Amount
Bixby School
District 4

Edgenuity Academic Integrity 06/30/2026 1 1,325.00 1,325.00
IS Teaching/Sem Course (18 week) - 14 day drop/add grace period 06/30/2026 1 275.00 0.00

Bixby Middle
School

Edgenuity 6-8 Comprehensive Site License 06/30/2026 1 16,500.00 16,500.00
Spartan
Connection
Academy

Edgenuity 3-5 Site License 06/30/2026 1 5,500.00 5,500.00
Bixby High
School

Imagine EdgeEX with Edgenuity 6-12 Comprehensive Site License 06/30/2026 1 29,425.00 29,425.00

 

Subtotal 52,750.00

Tax Total 0.00

Total 52,750.00

 
Imagine Learning will audit enrollment count throughout the year. If more enrollments are found to be in use than purchased, Imagine Learning will
invoice the customer for the additional usage.
 
This quote is subject to Imagine Learning LLC Standard Terms and Conditions . These Terms and Conditions are available at www.imaginelearning.com/standard-
terms-and-conditions, may change without notice and are incorporated by this reference. By signing this quote or by submitting a purchase order or form purchasing
document, Customer explicitly agrees to these Terms and Conditions resulting in a legally binding agreement. To the fullest extent permitted under applicable law, all
pricing information contained in this quote is confidential, and may not be shared with third parties without Imagine Learning's written consent.
 
Bixby Public Schools    Imagine Learning Representative

Signature: \s1\   Kate Baxter
Print Name: \n1\   Account Executive - 
Title: \t1\   kate.baxter@imaginelearning.com
Date: \d1\   imaginethefutureoflearning.com
      (480) 772-9717
     
 

100 S. Mill Ave., Suite 1700, Tempe, AZ 85281 877-725-4257 Fax: 480-423-0213 www.imaginelearning.com
Page 1 of 2

https://www.imaginelearning.com/standard-terms-and-conditions
https://www.imaginelearning.com/standard-terms-and-conditions
https://www.imaginelearning.com


Not valid unless accompanied by a purchase order. Please specify a shipping address if applicable. Please e-mail this quote, the purchase order and order documentation
to AR@imaginelearning.com or fax to 480-423-0213.

100 S. Mill Ave., Suite 1700, Tempe, AZ 85281 877-725-4257 Fax: 480-423-0213 www.imaginelearning.com
Page 2 of 2

mailto:AR@imaginelearning.com
https://www.imaginelearning.com








To: School Work Study (SWS) Schools (The contact person for 
your school) 

It is time for all the school districts that have a Transition School-
to-Work: School Work Study contract to sign a new contract for 
fiscal year 2027 (October 1, 2026 (or date of last signature) – 
September 30, 2027). 

You are receiving this email with a new contract and the Vendor 
Information Form attached. You will need to complete the 
“eSign”, which will automatically send them back to us for 
our signatures. The forms will be tracked electronically from that 
point. 

Please complete the entire eSign. Then please review the entire 
contract and find the indicated signature block for your 
eSignature. Follow the instructions. 

 
We must receive the completed contract and Vendor 
Information Form before we can process your contract. 
Please submit as soon as possible so there are no delays in the 
processing of your contract. 

Remember, the “EIN number” is your Federal ID Number. 

Services beginning July 1, 2026 or after may not be 
provided until the Award of Contract has been issued. 

If you have questions about signing the contract, please 
communicate with Chris Compton and cc: Renee Sansom Briscoe 
at the Oklahoma Department of Rehabilitation Services. Their email 
addresses are ccompton@okdrs.gov at (405) 605-9651 and 
rsansom@okdrs.gov at (405) 212-7789. For SWS contract content 
and service questions, contact Renee Sansom Briscoe at 
rsansom@okdrs.gov or (405) 212-7789. 



If there are planned personnel changes that affect this contract, 
please also provide the new information to Chris and Renee at 
the above email addresses. 

Thank you for your help in this matter. 
 
 
 

 

 

 
The Workforce Innovation Opportunity Act (WIOA) requires the Department of Rehabilitation Services 

(DRS) to collect and report Measurable Skills Gains for youth. 

To document these Measurable Skills Gains, Vocational Rehabilitation Counselors will need to obtain a 

consent form signed by a parent or the student (if they are age 18+) to then submit to your school to 

obtain copies of students’ secondary transcripts. You can expect to receive such transcript requests at the 

end of each semester and should note that the signed consent forms are only good for one year. 

The State Department of Education Special Education Services (OSDE-SES) and DRS request that LEAs 

collaborate with their local VR Counselors to establish procedures to assist VR Counselors with obtaining 

students’ secondary transcripts and/or report cards to meet WIOA compliance. 

Here are some examples of effective procedures VR counselors have shared: 

1. The VR Counselor obtains a DRS release form signed by the student’s parent/guardian or by the 

student if they are age 18+ (see example) and then provides a copy of the signed release forms to your 

school district. The LEA then provides the transcripts to the OKDRS/VR counselor. 



(NOTE: LEAs are encouraged to establish a set contact person(s) for the VR Counselor to send 

consent forms, such as the counselor’s office, registrar, special education administration 

support staff, etc.) 

1. For those students participating in School Work Study (SWS), the VR Counselor will send copies of the 

signed release forms, and the school can provide the students’ transcripts along with the SWS time 

sheets. 

2. The VR Counselor sends out the following letter to students and encloses a self-addressed postage-

paid envelope for the student to return the transcript in the mail to DRS: 

Dear [Client], 

The first (second) semester of the school year is almost over, and I hope it has been a good 

semester for you! I am required to document in your vocational rehabilitation your educational 

process each semester. Please provide DRS with a copy of your semester’s grades. Please return 

either a high school transcript for (insert the fall or spring semester and the year) or a report card 

in the enclosed postage-paid envelope or email it to me at (insert counselor’s email address). 

Please contact me if you have any questions at all. Thank you! 

Thank you for your support as we work to improve outcomes for students with disabilities. 

 

 
Renee Sansom Briscoe Lori Chesnut 
Transition Coordinator Program Specialist 
405-212-7789 405-521-4802 

rsansom@okdrs.gov lori.chesnut@sde.ok.gov 
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State of Oklahoma 
Department Of Rehabilitation Services 
Transition School-to-work: Work Study 

 
This agreement, consisting of sixteen (16) pages (the “Contract”), is hereby made between the 
Oklahoma Department of Rehabilitation Services (“DRS”) and 

 
Bixby Public Schools 

P.O. Box 160 
Bixby OK 74008-4449 

 
(“Contractor” or “School”) and constitutes the entire agreement between the DRS and the 
Contractor, and no other representations are given or should be implied from written or oral 
agreements or negotiations that preceded the Contract. 

 
RECITALS 

 
WHEREAS, the Oklahoma Department of Rehabilitation Services is authorized to make and 
enter into all contracts necessary or incidental to the performance of its duties, and may 
purchase or lease equipment, furniture, materials and supplies, and incur such other expenses 
as may be necessary to maintain and operate the Department, 74 O.S. § 166.1.C; and 

 
WHEREAS, the Individuals with Disabilities Education Act (IDEA) and the Rehabilitation Act 
both provide for transition services for children with disabilities to facilitate the child’s movement 
from school to post-school activities including employment, 20 U.S.C. § 1401(34) and 29 U.S.C. 
§ 721(a)(11)(D); and 

 
WHEREAS, the Oklahoma Department of Rehabilitation Services is authorized by rules 
promulgated by the Oklahoma Commission for Rehabilitation Services at Subchapter 7 of 
Chapter 10 of Title 612 of the Oklahoma Administrative Code to implement the Transition from 
School-to- Work Program; and 

 
WHEREAS, in the School-to-Work program, there are many services needed. Some of these 
services are provided by the school under the individualized education plan (IEP) and some are 
provided by the Oklahoma Department of Rehabilitation Services under the individualized plan 
for employment (IPE). Other services may be provided by the parents, Career Tech, and others. 
A major component of the Transition School-to-Work program is work-readiness training and 
work experience. The work experience can be provided through Work Adjustment Training or 
the three types of Work Study Programs. 

 
NOW THEREFORE, the parties agree as follows: 

I. Contract Period 

The Contract is effective from the latest date of signature of both parties or October 1, 2026, 
whichever is the latter, through September 30, 2027. 
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I. Contract Services 
 

Students eligible to participate in Work Study (School Work Study, Worksite Learning, 
Employer Work Study) include those: 

 

• with documented disabilities (includes IEP, 504 Plan, or other documents), who 
have been determined eligible for DRS services or are on a trial work plan as 
determined by the DRS counselor; 

• with an approved DRS case; 

• with an individualized plan for employment (IPE) in place; 

• with School Work Study (SWS) as a line of service on the IPE; 

• who are at least sixteen (16) years of age; and 

• who are attending high school. 

All students participating in Work Study shall be DRS clients. 
 

Students participating in Work Study may do so for no more than 24 cumulative months, as 
authorized in the form of Authorization(s) for Purchase(s) provided by the DRS counselors prior 
to the students starting work. In order for the School to be reimbursed for wages paid to a 
student participating in School Work Study and/or Worksite Learning, the School must have 
received authorization in the form of an Authorization for Purchase from the DRS counselor prior 
to the student starting work. 

The months do not need to be consecutive. Based on individual needs and barriers due to 
disability, there may be exceptions where the student requires more time to make additional 
progress. In that instance, the DRS counselor may authorize additional time. Summer months 
spent in Work Study count in the 24 cumulative months. Transportation, scheduling, 
administrative or family convenience, or family/individual income needs are not acceptable 
reasons to extend Work Study beyond 24 cumulative months. 

 
Participating students may work no more than 15 cumulative hours per week during the 
school year (i.e., during the day, evenings, weekends, or holidays). In each of the cases 
described above, the students must be given school credit for their participation during the 
school day, and the School staff and the DRS counselor will provide important guidance and 
instructional help around the work experience. If the student works after school hours, in the 
evening or on weekends, the School may also choose to give the student school credit and is 
encouraged to do so to support earning elective credits. The School will provide staff to work 
with the DRS counselor in the area of transition. The School will have at least one (1) person 
designated to serve as the “teacher/transition coordinator”. Paraprofessionals could serve as 
transition coordinator or could also be assigned to help with the process and documentation. 
The School agrees to provide designated staff time for performing the needed duties related to 
transition. The School agrees to fully inform the staff responsible for carrying out the duties set 
forth in the Contract. This includes providing all necessary staff with a copy of the Contract. 

 
Students wishing to continue working through the summer as part of Transition School-To-Work: 
Work Study may do so if the School has a current contract in place. 
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During the school year - The maximum number of hours worked per student that is reimbursable 
by the DRS cannot exceed 15 cumulative hours per week during the school year. The DRS will 
reimburse 100% of the wages paid by the School for a maximum 15 cumulative hours per week 

 
During the summer months - The maximum number of hours worked may exceed 15 cumulative 
hours and no more than 20 per week for summer work only when pre-approved by the DRS 
counselor. The DRS will reimburse 100% of the wages paid by the School for a maximum 20 
cumulative hours per week. Students may work a maximum 20 cumulative hours per week 
beginning with the first day of summer break. However, upon the first day back to school, the 
students must go back to working no more than a maximum 15 cumulative hours per week. All 
Child Labor Laws apply and must be adhered to. 

 
https://www.dol.gov/general/topic/youthlabor 

 
The School is required to continue supervising, monitoring, and reporting on students 
working in the School or in the community during the summer. 

Paid work positions must reflect real work/jobs and include tasks that would normally be a 
function of that position. The students must be learning skills that will transfer to competitive, 
integrated employment in the community. Classroom instructional time does not count as work. 
The School must ensure that students have access to a wide variety of work/job types and must 
also ensure the School has enough work to cover the number of students intended to participate 
in the program. Examples of work/jobs within the School include, but are not limited to, the 
following: 

 

• office assistant/mail clerk - deliver mail/messages, stamping, sealing, organizing, 

cleaning, stocking, inventory, ordering, shredding, answering phones, making ID 

badges, laminating, taking messages, greeting visitors; 

• transportation assistant - cleaning buses inside and out, light vehicle maintenance, 

checking fluids, tire pressure, assisting with trip tickets, cleaning bus barn; 

• teacher’s aide - reading to groups/individuals, cleaning, organizing, light grading, 

bulletin boards, listening to students read, engage students in activities, shredding, 

making copies; 

• custodial -operating electric floor cleaning machines, simple maintenance, taking out 

trash, cleaning classrooms, sanitizing, dusting lockers and trophy cases, cleaning 

windows, restocking bathrooms, vacuuming rugs; 

• manager of sports team - scorekeeping, ordering, inventory, hauling/moving 

equipment, washing towels, preparing water jugs and equipment for practices and 

games; 

• information technology assistant - using compressed air to clean computers and 

keyboards; replacing batteries, mice and keyboards; cleaning monitors; deliveries to 

students and/or teachers; organizing order tickets; 

• clerk in school store or coffee/snack cart - greeting, stocking, inventory, organizing, 

ordering, taking orders, filling orders, taking money and making change, cleaning, 

making displays; 
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• cafeteria assistant - wiping down tables, taking out trash, loading dishes, preparing 

food and utensils, stocking, serving, organizing; 

• library aide - greeting, accepting books, checking books out, shelving books, 

research, cleaning, organizing, doing displays, answering phones; and 

• landscaping/maintenance - mowing, weed eating, edging, pulling weeds, cleaning up 

flower beds, planting flower beds, selecting flowers/plants, planting in flower beds, 

trimming trees/shrubs, raking and bagging leaves, picking up trash from parking lot or 

around school grounds, light repairs on school properties, such as replacing light 

bulbs, painting, exterminating pests, etc. 

 
The same guidelines should be adhered to when selecting community placements for paid work 
experiences. 

 
In the final nine (9) months of the student’s Work Study (School Work Study, Worksite Learning, 
Employer Work Study), the student must work for an employer outside of the school or school 
district, unless otherwise approved by the DRS counselor. 
Students may not work in their family-owned business unless approved by the DRS counselor. 
This includes farms and other businesses. 

Participation in School Work Study and/or Worksite Learning is limited to students who are 
actively enrolled in high school and eligible for transition services. Upon graduation with 
either a standard diploma or an alternate diploma (OAAP) and official exit from the school 
district, students receiving services under this Contract must cease work on the last day of the 
school year. Participation in these programs may not continue beyond the student’s high school 
exit. 

 
A. Work Study Program 

 
There are two types of Work Study through DRS: 

 
1. School Work Study (SWS) allows students with disabilities to work on the School 

campus. The students are supervised or closely monitored by School personnel, and 
the School pays the students a wage, with the DRS making reimbursement to the 
School for that payment. The School maintains liability for the students while working 
on campus. 

 
2. Worksite Learning allows students with disabilities to work in the community. The 

students are supervised or closely monitored by School personnel, and the School pays 
the students a wage, with the DRS making reimbursement to the School for that 
payment. The School maintains liability for the students while working off campus. 

 
B. Other Work Opportunities 

 
This is not a Work Study through DRS: 

 
1. Employer Work Study allows students with disabilities employment experience in part-

time jobs in the community, with the employers paying the wages/salary(ies). In this 
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instance, the students are employees of the community employers, employers maintain 
liability, and the DRS does not reimburse the employers for the wages/salary(ies). 

 
A. Contractor’s/School’s Obligations 

 
The Contractor’s/School’s designated teacher/transition coordinator shall: 

 
1. be knowledgeable about the contents and requirements of the Contract; 
2. have received written authorizations from the DRS counselors prior to initiating work 

study services for eligible students or paying for work study services rendered by eligible 
students (i.e., not starting a student to work before the DRS has approved in writing); 

3. serve as a member of the IEP team and make decisions for job placement as a team; 
4. provide information regarding the program to School personnel, students, and parents; 
5. provide job readiness instruction and assistance to the students in the program prior to 

starting their jobs (e.g., helping them prepare for interviewing for the potential position) 
through transition services or five core pre-employment transition services: 

a. job exploration counseling; 
b. work-based learning experiences; 
c. counseling on opportunities for enrollment in postsecondary education (college, 

CareerTech, trade education, professional certification, etc.); 
d. workplace readiness, including social and independent living skills; and 
e. self-advocacy, including peer mentoring. 

6. support students’ job placement efforts, including tracking and regular follow up with 
students on their progress; 

7. collaborate with the DRS counselor to keep track of all students who are taking 
part in the program, their place of employment, job title, and the skills they are 
learning or practicing, at least once per semester or whenever new students join 
or job duties change; 

8. assist with the coordination of the individualized education program (IEP) and the 
individualized plan for employment (IPE) to reflect the SWS services provided by DRS, 
including, but not limited to, present levels of performance, services, and annual 
education/training or employment goals on the IEP; 

9. document such transition services or pre-employment transition services provided and 
completed by participating students; 

10. provide such documentation to the DRS counselor at the end of each semester; 
11. submit (at the same time and by the 15th of the following month or whenever payroll is 

run by the School for their payment cycle) monthly invoices/pay stubs, time sheets, 
progress reports, and proof of payment to students for reimbursement of the wages 
paid to students participating in School Work Study and/or Worksite Learning; and 

12. ensure the electronic copy of the contract is routed to the appropriate person for 
signature and returned electronically to the DRS. 

If claiming mileage reimbursement for the School’s teacher/transition coordinator’s travel to 
and from the job sites of participating Work Study students, the School shall submit monthly 
itineraries and travel claims that have been signed and verified by the School’s designated 
signer. 

B. DRS’s Obligations 
 

The DRS counselor shall: 
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1. provide authorization in the form of an Authorization for Purchase to the School’s 
teacher/transition coordinator prior to the School initiating services for each eligible 
student participating in School Work Study and/or Worksite Learning; 

2. provide a written/emailed approval to the School’s teacher/transition coordinator prior 
to the initiation of a student’s participation in Employer Work Study; 

3. accept referrals, process applications, and help to organize the IEP and the IPE; 
4. provide input on the IEP's employment goals, serve as a member of the IEP team, and 

make decisions for job placement as a team; 
5. arrange work schedules to allow for meetings with School staff, the student in the 

program, parents, employers, and other people involved in the process; 
6. organize and provide necessary services, such as, but not limited to vocational 

assessment & counseling and guidance; 
7. provide the School’s teacher/transition coordinator with updated information as it 

becomes available, upon request; 
8. support students’ job placement efforts, including tracking and regular follow up with 

students on their progress; 
9. collaborate with the School’s teacher/transition coordinator to keep track of all students 

who are taking part in the program, their place of employment, job title, and the skills 
they are learning or practicing, at least once per semester or whenever new students 
join, or job duties change; 

10. monitor students’ progress at job sites; 
11. ensure that the School is submitting monthly timesheets, progress reports, proof of 

payments to students, and documentation of transition services or pre-employment 
transition services (as completed) on a regular basis; 

12. provide reimbursement to the School for wages paid to students participating in School 
Work Study and/or Work Site Learning; 

13. provide mileage reimbursement at the state rate for the School’s teacher/transition 
coordinator’s travel to and from job sites of students participating in School Work Study 
and/or Worksite Learning; and 

14. provide support in assisting students graduating into Employer Work Study. 

C. Student Wage 
 

1. The DRS and the School agree that students who are employed by the School as part of 
a training program are not independent contractors, but employees of the School. The 
School agrees to deduct state and federal income tax from wages paid to the 
student. The School is responsible for costs incurred for workers’ compensation or other 
expenses not included in the minimum wage reimbursed by the DRS, as part of its 
contribution toward providing coordinated transition services outlined in the Individuals 
with Disabilities Education Act (IDEA) and the Workforce Innovation and Opportunity Act 
(WIOA). 

 
2. The DRS and the School further agree that IRS regulations provide that services 

performed by a student who is employed by the school in which the student is 
enrolled are not considered “employment” for purposes of FICA (Federal 
Insurance Contribution Act—Social Security and Medicare) and FUTA (Federal 
Unemployment Tax Act—employment tax) payroll deductions. 26 C.F.R. § 
31.3121(b)(10)-2(a)(1) and  § 31.3306(c)(10)-2(a). The rules provide that the services 



Transition School-to-Work: Work Study FFY 27 Page 7 of 16  

performed by the student must be incident to and for the purposes of pursuing a course 
of study at the School. 26 C.F.R. § 31.3121(b)(10)-2. The DRS and the School agree 
that students who are employed by the School as part of a training program are 
not subject to FICA or FUTA, except as otherwise provided below. The 
employee/student must be enrolled and regularly attending classes at the school where 
they are employed to have the status of a student within the meaning of the regulations. 
This exemption does not apply if the student is working for a private employer through 
Employer Work Study, rather than for the School as part of an internship program. The 
student must be employed by the School in order for the exception to apply. The 
Oklahoma Employment Security Act provides that employment as part of a work-training 
program is exempt from the definition of “employment” and, therefore, not subject to the 
Act and, therefore, should not be documented as wages paid in quarterly submissions to 
the Oklahoma Employment Security Commission (OESC). 40 O.S. §1-210 (15)(I). At 
the end of the calendar year, students are to be provided a W-2 (Wage and Tax 
Statement), and not a 1099-Misc form for independent contractors. 

 
1. In order for the School to be reimbursed for wages paid to a student participating in 

School Work Study and/or Worksite Learning, the School must have received 
authorization in the form of an Authorization for Purchase from the DRS counselor prior 
to the student starting work. 

I. Compensation 

A. Contract Amount 

The DRS shall reimburse the Contractor as follows: 
 

• school months –the current federal minimum wage. EXEMPT from FICA and FUTA, thus 
should not be taken out of the student’s check. 

• summer months –the current federal minimum wage, plus FICA and FUTA, as summer 
months are NOT exempt due to the student not being enrolled at least half-time in school. 

Payment shall be made upon receipt of properly completed and approved invoices/pay stubs, 
time sheets and progress reports documenting the provision of services and/or receipt of proper 
claims for reimbursement of travel expenses pursuant to the contract for services. By law the 
DRS cannot pay in advance. Neither the Contractor nor any other parties may rely upon any 
amount set by the DRS in the Contract, or otherwise, as a guaranty, warranty, or any other 
promise of receipt or payment of that amount, except for those goods and/or services provided 
to and accepted by the DRS pursuant to the Contract. 

 
The DRS will cancel the Contract if procedures are not followed (e.g., putting students to 
work before authorized, inappropriate job placements, delayed billing, not submitting proper 
documentation as outlined in the Contract). If a settlement/ratification agreement. must be 
reached between the Contractor and the DRS, the Contractor will receive only 50% of the funds 
for which it is seeking reimbursement. 

 
The Oklahoma State Constitution, Article 10, Section 23 states, “Balanced Budget - Procedures. 
The state shall never create or authorize the creation of any debt or obligation, or fund or pay 
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any deficit, against the state, or any department, institution, or agency thereof, regardless of its 
form or the source of money from which it is to be paid, except as may be provided in this section 
and in Sections 24 and 25 of Article X of the Constitution of the State of Oklahoma.” 

 
An express or written contract is a document evidencing, among other things, the mutual 
consent of the contracting parties. The written document becomes effective when the parties 
have signified their mutual consent by the act of signing it. The act of signing occurs when it 
occurs and applies only to events in the future. 

 
To ensure you stay within the law and that you receive full compensation for services provided, 
please wait for official written documentation from your DRS counselors as to when a service 
may actually begin for an approved DRS client. The DRS CANNOT backdate in order to pay 
for services for any youth with disabilities. 

 
According to 70 O.S. § 5-142, school districts must conduct national criminal record background 
searches and fingerprinting on prospective employees. Therefore, the DRS will reimburse the 
School up to fifty dollars ($58.25) per DRS client who: 

* is going to participate in School Work Study and/or Worksite Learning; 
* is at least eighteen (18) years of age; and 
* has not previously had a criminal background check completed by the school district or any 

other school district in Oklahoma. 

This reimbursement will occur upon request and submission of properly completed 
documentation to the DRS counselor. If the Contractor chooses to request the expedited 
background check from the Oklahoma State Department of Education, the Contractor will 
be responsible for any additional fees beyond the fifty dollars ($58.25). 

A. Payment 

The State of Oklahoma has forty-five (45) days from receipt of properly completed and 
approved invoices/pay stubs, timesheets and progress reports documenting the provision of 
services and/or receipt of proper claims for reimbursement of travel expenses pursuant to the 
contract for services to make payment to the Contractor. Invoices/pay stubs, timesheets, 
progress reports, and claims shall be sent to the DRS counselor who authorized services for 
each DRS client. DRS cannot reimburse wages for School Work Study and/or Worksite 
Learning hours that were not authorized in the form of an Authorization for Purchase 
provided by the DRS counselor prior to the student starting work. The DRS counselor’s 
name, address, and telephone number are shown on each DRS client’s Authorization for 
Purchase. If the State of Oklahoma fails to make payment within the forty-five (45) days, the 
Contractor is eligible to receive interest on the unpaid balance due per State of Oklahoma 
Statutes. The Contractor is responsible for claiming the interest. Pursuant to 2 C.F.R. § 
200.407(n), 2 C.F.R. § 200.441, the DRS shall not use federal funds or non-federal funds 
used for vocational rehabilitation (VR) match to pay interest assessed for late payments to 
the Contractor. 

 
 

B. Lapse Of Invoices/Claims 
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Properly completed and approved invoices/pay stubs, timesheets, and progress reports 
documenting the provision of services and/or proper claims for reimbursement of travel 
expenses pursuant to the contract for services shall be submitted within ninety (90) calendar 
days of the provision of those services and/or incurrence of those travel expenses. Supporting 
encumbrances may be cancelled upon a lapse of six (6) months from the actual provision of 
services and/or incurrence of travel expenses pursuant to the contract for services, unless 
specified otherwise in the Contract. 

I. Standard Terms 

A. Non-Discrimination 
 

The Contractor shall at all times comply with all applicable federal laws relating to 
nondiscrimination, including but not limited to the Civil Rights Act of 1964 (42 U.S.C. §2000 
et seq.), Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. §794), the Americans With 
Disabilities Act of 1990 (42 U.S.C. §12101 et seq.), Title IX of the Education Amendments of 
1972 (20 U.S.C. §1681 et seq.), the Age Discrimination in Employment Act (42 U.S.C. §6101 
et seq.), and all amendments to these acts, and all requirements imposed by the regulations 
issued pursuant to these acts. Contractor acknowledges and agrees that it will take no action, 
make no decision, and grant no preference or disadvantage, directly or indirectly, based on a 
person’s race, color, national origin, ethnicity, religion, sex, or marital status. 

 
B. Lobbying Activities 

The Contractor certifies the following: 
 

1. No federal appropriated funds have been paid or will be paid, by or on behalf of the 
undersigned, to any person for influencing or attempting to influence an officer or 
employee of any agency, a member of Congress, an officer of Congress in connection 
with the making of any federal grant, the entering into of any cooperative agreement, and 
the extension, renewal, amendment or modification of any federal grant, or cooperative 
agreement; 

2. If any funds other than federal appropriated funds have been paid or will be paid to any 
person for influencing or attempting to influence an officer or employee of any agency, a 
member of Congress, an officer or employee of Congress, or an employee of a member 
of Congress in connection with this Federal grant or cooperative agreement, the 
undersigned shall complete and submit Standard Form-LLL, “Disclosure Form to Report 
Lobbying,” in accordance with its instructions. 

 
C. Debarment And Suspension 

 
In accordance with Presidential Executive Orders 12549 and 12689, the Contractor certifies 
that neither it nor its principals are presently debarred, suspended or otherwise disqualified 
for participation in federal assistance programs. Such certification is a material representation 
of fact upon which reliance is being placed when entering into the Contract. A determination 
that the Contractor knowingly rendered an erroneous certification, in addition to other 
available remedies, may result in whole or partial termination of the Contractor’s default. 
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Additionally, the Contractor shall promptly provide written notice to the Oklahoma state 
purchasing director if the certification becomes erroneous due to changed circumstances. 

 
A. Drug-Free Workplace 

 
The Contractor certifies compliance in providing or continuing to provide a drug-free 
workplace in accordance with the Drug-Free Workplace Act of 1988. 

 
B. Modification 

The Contract may only be modified by mutual consent of the parties in writing. 

 
C. Cancellation 

 
1. With Cause: In the event the Contractor fails to meet the terms and conditions of the 

Contract or fails to provide services in accordance with the provisions of the Contract, the 
DRS may upon written notice of default transmitted via Certified Mail to Contractor, cancel 
the Contract effective upon receipt of notice or at 5:00 PM on the fifth calendar day from 
the date DRS mailed the notice, whichever occurs first. Such cancellation shall not be 
an exclusive remedy but shall be in addition to any other rights and remedies provided 
for by law. In the event a Notice of Cancellation is issued, the Contractor shall have the 
right to request a review of such decision as provided by the rules and regulations 
promulgated by the State of Oklahoma, Office of Management and Enterprise Services. 

 
2. Without Cause: It is further agreed that the Contract may be canceled by either party by 

providing thirty (30) days prior written notice. 

D. Access To And Retention Of Records 

The Contractor shall maintain adequate and separate accounting and fiscal records and 
account for all funds provided by any source to pay the cost of the Contract. Authorized 
personnel of the U.S. Department of Education or other pertinent federal agencies, and 
authorized personnel of the Oklahoma Department of Rehabilitation Services, State Auditor 
and Inspector, and other appropriate state entities shall have the right of access to any books, 
documents, papers, or other records of contract which are pertinent to the performance or 
payment of the Contract in order to audit, examine, make excerpts and/or transcripts. 

 
The Contractor is required to retain records relative to the Contract for the duration of the 
Contract and for a period of seven (7) years following completion or termination of the 
Contract, unless otherwise indicated in the Contract terms. If a claim, audit, litigation or other 
action involving such records is started before the end of the seven-year period, the records 
are required to be maintained for two (2) years from the date that all issues arising out of the 
action are resolved or until the end of the seven-year retention period, whichever is later. 

 
 
 

 
E. Subcontracting 
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The services to be performed under the Contract shall not be subcontracted, in whole or in 
part, to any other person or entity without written approval by the DRS. The terms of the 
Contract, and such additional terms as the DRS may require, shall be included in any 
subcontract. Approval of the subcontract shall not relieve the Contractor of any responsibility 
for performing the Contract. 

 
A. Compliance With State And Federal Laws 

The Contractor shall comply with all applicable state and federal laws, rules and regulations 
relevant to the performance of the Contract. Compliance shall be the responsibility of the 
Contractor, without reliance on or direction by the DRS. 

B. Travel 

The travel expenses to be incurred by the Contractor pursuant to the Contract shall be 
included in the total amount of the contract award. The DRS will only pay travel expenses 
(including per diem) specified in and charged against the total amount of the contract award. 
In addition, the DRS will not reimburse travel expenses in excess of the rate established by 
the Oklahoma State Travel Reimbursement Act, 74 O.S. § 500.1-37. The Contractor shall be 
responsible for all travel arrangements and provide supporting documentation for 
reimbursement. 

 
C. Client Confidentiality 

The Contractor assures compliance with DRS requirements pertaining to the protection, use, 
and release of personal information. The Contractor will hold confidential all personal 
information regarding individuals, including lists of names, addresses, photographs, records 
of evaluation, and all other records of the DRS client. This information may not be disclosed, 
directly or indirectly, unless consent is obtained in writing or as otherwise required by law. 

 
D. Unallowable Costs 

 
In the event any audit, audit resolution, review, monitoring, or other oversight results in the 
determination that the Contractor has expended DRS funds on unallowable costs on this or 
any previous contract, the Contractor shall reimburse the DRS in full for all such costs on 
demand. The DRS may, at its sole discretion, deduct and withhold such amounts from 
subsequent payments to be made to the Contractor under this or other contracts. 

 
E. Audit 

1. Federal Funds 
Organizations that expend $1,000,000 or more in a year in federal funds from 
all sources shall have a certified independent audit conducted in accordance 
with 2 C.F.R. Part 200. 

 
 
 

2. State Funds 



Transition School-to-Work: Work Study FFY 27 Page 12 of 16  

Corporations both for-profit and non-profit, and governmental entities that 
receive $50,000 or more in a year in State funds from DRS shall have a certified 
independent audit of its operations conducted in accordance with Government 
Auditing Standards. The financial statements shall be prepared in accordance 
with Generally Accepted Accounting Principles, and the report shall include a 
supplementary schedule of awards listing all state and federal funds by funding 
source. 

 
1. Auditor Approval and Audit Distribution 

The audit shall be performed by a certified public accountant or public 
accountant who has a valid and current permit to practice public accountancy 
in the State of Oklahoma, and who is approved by the Oklahoma Accountancy 
Board to perform audits according to Government Auditing Standards. The 
Contractor’s fiscal managers and appropriate oversight bodies shall review the 
auditor’s latest external quality control review report prior to the audit being 
conducted. DRS retains the right to examine the work papers of said auditor. 

 
The Contractor shall submit two copies of the annual audit report, management 
letter (if applicable), corrective action plan to all audit findings, and the auditor’s 
latest external quality control review report to the DRS Contracts Unit at 3535 
N.W. 58th Street, Suite 300, Oklahoma City, OK 73112 or Contracts@okdrs.gov 
within 120 days of the Contractor’s fiscal year end. In the event the Contractor 
is unable to provide the audit report within the time specified, the Contractor 
shall submit a written request for an extension to the physical address or email 
address listed above, citing the reason for delay. The DRS reserves the right to 
suspend payment to the Contractor for costs owed pursuant to this Contract if 
the DRS has not received the prior year audit. 

F. Clean Air Act 

The Contractor agrees to comply with all applicable standards, orders or regulations issued 
pursuant to the Clean Air Act, as amended, 42 U.S.C. § 7401 et seq. The Contractor agrees 
to report each violation to DRS and understands and agrees that DRS will, in turn, report each 
violation as required to assure notification to the appropriate Environmental Protection 
Agency Regional Office. 

 
G. Employment Relationship 

 
The Contract does not create an employment relationship. Individuals performing services 
required by the Contract are not considered employees of the State of Oklahoma or the DRS 
for any purpose, and as such shall not be eligible for benefits accruing to state employees. 
The Contractor shall comply with all applicable laws regarding workers’ compensation 
insurance. 

H. Insurance 

If the Contractor is not a self-insured governmental entity, the Contractor is hereby required 
to carry liability insurance adequate to compensate persons for injury to their person or 
property occasioned by an act of negligence by the Contractor, its agents or employees. Said 
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policy must provide that the carrier may not cancel or transfer the policy without giving the 
DRS thirty (30) days written notice prior to the cancellation or transfer. The Contractor shall 
timely renew the policies to be carried pursuant to this section throughout the term of the 
Contract and provide the DRS with evidence of such insurance and renewals upon request. 

 
A. Punitive Actions 

The Contractor understands that payment for services to DRS clients pursuant to the Contract 
shall be made by the DRS. Accordingly, the Contractor shall not restrict or refuse services 
under the Contract to DRS clients based on nonpayment by the DRS. No actions shall be 
taken against the DRS client, including collection actions for any service covered under the 
Contract, or for any late payment for which the DRS has responsibility. In addition, the 
Contractor agrees that no punitive actions will be taken against any client of the DRS for late 
payment of any tuition, fees, books, supplies, etc. for which the DRS has responsibility. This 
includes, but is not limited to, withholding grades, Pell or other financial aids, or delaying 
enrollment. 

B. Prior DRS/State Employment 
 

The Contractor hereby certifies that at the start of the contract period neither he/she nor, if 
applicable, any member of its board or officers are former DRS employees who were 
employed by the DRS during the prior twelve (12) months. Pursuant to 74 O.S. § 85.42(B), 
the Contractor also certifies that no person who has been involved in any manner in the 
development of this contract while employed by the State of Oklahoma shall be employed by 
the Contractor to fulfill any of the services provided for under said contract. This term shall 
not apply when the Contractor is a State of Oklahoma governmental entity. 

 
C. Legal Employment Status Verification System 

 
The Contractor certifies that it and all proposed subcontractors, whether known or unknown 
at the time the Contract is executed or awarded, are in compliance with the Oklahoma 
Taxpayer and Citizen Protection Act of 2007 (25 O.S. §§ 1312 and 1313) and all applicable 
federal immigration laws and are registered and participate in the Status Verification System. 
The Status Verification System is defined at 25 O.S. §1312 and includes but is not limited to 
the free Employment Verification Program (E-Verify) through the Department of Homeland 
Security and is available at www.dhs.gov/E-Verify. 

D. Contract Jurisdiction 
 

The Contract will be governed in all respects by the laws of the State of Oklahoma. The State 
of Oklahoma, District Court of Oklahoma County will be the venue in the event any legal 
action is filed by the DRS or the Contractor to enforce or to interpret provisions of the Contract. 

 
 

E. Severability 
 

If any provision under the Contract, or its application to any person or circumstance, is held 
invalid by any court of competent jurisdiction, such invalidity does not affect any other 
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provision of the Contract or its application that can be given effect without the invalid provision 
or application. 

 
A. TikTok Ban 

 
Pursuant to State of Oklahoma Governor’s Executive Order 2022-33, no person or entity 
who contracts with the State of Oklahoma, including but not limited to any State agency, 
board, commission, or authority and agents thereof, shall download or use the TikTok 
application or visit the TikTok website on government networks or other State-owned or 
State-leased equipment. 

 
B. Certification For Non-Boycott Of Israel Goods Or Services 

 
Pursuant to 74 O.S. § 582, in contracts of more than $100,000, the Contractor certifies that 

it is not currently engaged in a boycott of goods or services from Israel that constitutes an 

integral part of business conducted or sought to be conducted with the State of Oklahoma, 

and that it will not boycott Israel during the term of the Contract. 

 
C. Certification For Non-Boycott Of Fossil Fuel Energy Companies 

 
In contracts of $100,000 or more and where the Contractor has 10 or more employees, the 

Contractor certifies that it does not currently boycott energy companies in violation of the 

Energy Discrimination Elimination Act of 2022 (74 O.S. § 12001 et seq.). The Contractor 

further certifies that it will not boycott energy companies in violation of the Act during the 

term of the Contract. 

 
D. Force Majeure 

A party is not liable for failure to perform the party’s obligations if such failure is a result of 
Acts of God (including fire, flood, earthquake, storm, or other natural disaster), war, invasion, 
act of foreign enemies, hostilities (regardless of whether war is declared), strikes or labor 
disputes, embargoes, government orders, epidemics, pandemics or other similar events 
beyond the reasonable control of the party. If a party asserts Force Majeure as an excuse 
for failure to perform the party’s obligation, then the nonperforming party must prove that 
the party took reasonable steps to minimize delay or damages caused by foreseeable 
events, that the party substantially fulfilled all non-excused obligations, and that the other 
party was timely notified of the likelihood or actual occurrence of an event described in this 
clause. 

 
If an event of Force Majeure occurs, the party injured by the other’s inability to perform 
may elect one of the following remedies: 

• to terminate the Contract in whole or in part; or 

• to suspend the Contract, in whole or part, for the duration of 
the Force Majeure circumstances. 

The party experiencing the Force Majeure circumstances shall cooperate with and assist 
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the injured party in all reasonable ways to minimize the impact of Force Majeure on the 
injured party. 

 
A. Termination For Funding Insufficiency 

 
Notwithstanding anything to the contrary in any Contract document, the DRS may terminate 

the Contract in whole or in part if funds sufficient to pay obligations under the Contract are 

not appropriated by the legislature or are not received from an intended third-party funding 

source. In the event of such insufficiency, the Contractor shall be provided at least fifteen 

(15) calendar days’ written notice of termination. Any partial termination of the Contract under 

this section shall not be construed as a waiver of, and shall not affect, the rights and 

obligations of any party regarding portions of the Contract that are not terminated. The 

determination by the DRS of insufficient funding shall be accepted by and shall be final and 

binding on the Contractor. 

 
B. Prohibition On Certain Telecommunications And Video Surveillance 

 
The Contractor shall not obligate or expend funds received as payment under this contract to 

procure or obtain equipment, services, or systems that use telecommunications equipment 

or services as a substantial or essential component of any system, or as critical technology 

as part of any system produced by one of the prohibited companies as provided for at 2 C.F.R. 

§ 200.216. 

 
C.  Offender List Registration Declaration and Compliance with 57 O.S. § 589 

and 70 O.S. § 6-101.48. 

 
This section applies to contractors who provide services to persons under eighteen (18) years 

of age or who provide services on the premises of the Oklahoma School for the Blind (OSB) 

or the Oklahoma School for the Deaf (OSD). 

 
Offender List Registration Declaration 

The Contractor’s signing authority for the Contract hereby states under penalty of perjury 

under the laws of Oklahoma that the foregoing is true and correct: 

 
1. I am the Contractor OR I am the duly authorized representative of the Contractor; 

and 

 
2. Neither the Contractor nor any employee of the Contractor, nor any subcontractor or 

employee of a subcontractor, who provides services to persons under the age of 

eighteen (18) years pursuant to the terms of this contract, or who works on the 

premises of OSB or OSD is currently required to register under the provisions of the 

Oklahoma Sex Offenders Registration Act (57 O.S.§§ 581 et seq.) or the Mary Rippy 

Violent Crime Offenders Registration Act (57 O.S.§§ 591 et seq.) 
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Compliance with 57 O.S. § 589 and 70 O.S. § 6-101.48 

As applicable, Contractor shall comply with all requirements provided for at 57 O.S. § 589 

and 70 O.S. § 6-101.48. 

 

 
I. Signatures 

 
For the faithful performance of the terms of the Contract, the parties hereto, in their official 
capacities stated, affix their signatures. 

 
Oklahoma Department of Contractor 
Rehabilitation Services 

 

 

Signature Date Signature Date 
 

 

Print Name Print Name 
 

 

Title Title 
 

 

Contact Person Telephone 
 
 

 

Contractor’s Email Address 



 

STATE OF OKLAHOMA 
DEPARTMENT OF REHABILITATION SERVICES 

WORK PLAN 

         Bixby Public Schools 

VENDOR Contract Number 
 

Rachel Rozanski has been appointed contract monitor for the above stated contract 
and assumes responsibility for the monitoring of all programmatic aspects of the contract, 
including the periodic and ongoing review of reports or other valid indications of performance. 
The contract monitor also assumes oversight responsibility for fiscal monitoring of said 
contract. 

 
The contract monitor has been assigned the following duties: 

 
1. monitoring services provided through the contract; 
2. periodically reviewing interim reports or other indications of past contract 

performance; 
3. monitoring contractor compliance to the requirements and specifications of the 

contract; 
4. monitoring pre-authorization of contract services in AWARE; 
5. monitoring the Oklahoma Department of Rehabilitation Services (DRS) authorizing 

authority’s approvals for services provided through the contract; 
6. monitoring the DRS authorizing authority’s receiving, reviewing, approving, and 

submitting of invoices/claims for payment to DRS Finance – Accounts Payables 
(State Office); 

7. If the contract number begins with 805, the contract monitor shall submit requests 
for additional funding to the DRS Contracts Section prior to the expenditure of 
funds. 

 
All information pertinent to this contract (i.e., original contract copies, addendums, revisions, 
vendor correspondence, evaluations, reports, audits, compliance reviews and staff comments 
regarding service provision) shall be maintained in the central repository located in the DRS 
Contracts Section. Documentation shall be made available for review upon request by the 
Office of Management and Enterprise Services (OMES). Copies of invoices/claims shall be 
maintained in the DRS Finance Unit. Confidential DRS client information shall be maintained 
in the DRS client’s case service file. 

 
The services to be performed through this contract are necessary for the Division of 
Rehabilitation Services (DRS) to carry out its policies, rules, and regulations regarding the 
provision of appropriate vocational rehabilitation services in a timely manner, leading to the 
employment of eligible individuals with disabilities, in accordance with the requirements of 34 
CFR Part 361, including but not limited to § 361.42 (Assessment for determining eligibility and 
priority for services) and § 361.48 (Scope of vocational rehabilitation services).
 

Signature:

Email: contracts@okdrs.gov
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​BOE POLICY​ ​5101: OPEN RECORDS​

​The board of education adopts this policy in connection with the Oklahoma Open Records Act (the "Act").​

​District’s Philosophy​

​The school district, as a tax-supported institution, recognizes that the public has a right to be fully informed​
​concerning its operations.  The school district strongly believes that informed citizens are vital to the successful​
​functioning of the democratic government process, which this school district desires to exemplify to its students.​

​In order to achieve these goals, the board of education hereby states that all records of the school district, except those​
​records designated as confidential in this policy, or otherwise as required by federal or state law, shall be open to any​
​person for inspection, copying, and/or mechanical reproduction during regular business hours.  All persons​
​requesting the right to inspect non-confidential records of the school district shall be accorded prompt access to those​
​records.​

​Confidential Records Not Available for Inspection​

​As permitted by the Act, the school district hereby designates the following records as confidential and not open for​
​public inspection:​

​1.​ ​Records that can be kept confidential under federal or state law, including FERPA.​
​2.​ ​Personnel records which relate to internal personnel investigations, including examination and selection​

​material for employment, hiring, appointment, promotion, demotion, discipline, or resignation.​
​3.​ ​Personnel records where disclosure would constitute a clearly unwarranted invasion of personal privacy, such​

​as employee evaluations, payroll deductions, and employment applications submitted by persons not hired,​
​and transcripts from institutions of higher education.​

​4.​ ​Bid specifications for competitive bidding prior to publication; contents of sealed bids prior to bid opening;​
​computer programs or software (but not the data thereon); and appraisals relating to the sale or acquisition of​
​real estate prior to the award of a contract – if disclosure would give an unfair advantage to competitors or​
​bidders.​

​5.​ ​Personal communications received from a person exercising rights secured by the Oklahoma or United States​
​Constitution, except for the fact that a communication has been received and that it is or is not a complaint.​
​Any response to such personal communications shall be confidential only to the extent necessary to protect the​
​identity of the person exercising the right.​

​6.​ ​Individual student records, except for: (a)  statistical information not identified with a particular student if​
​such information is maintained in a composite form and (b) directory information as defined in the Act, if,​
​pursuant to the Family Educational Rights and Privacy Act that information (i) has been designated by the​
​school district as directory information and (ii) parents have been notified of and have not exercised their​
​non-release rights.​

​7.​ ​Instructor lesson plans, tests, and other teaching materials.​
​8.​ ​Personal communications concerning individual students.​
​9.​ ​Personal notes and personally created materials when made prior to taking action, making a​
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​recommendation, or issuing a report.  Confidentiality does not extend to departmental budget requests​
​prepared as an aid to memory or research leading to the adoption of a public policy or the implementation of a​
​public project.​

​10.​ ​The home address of any person employed or formerly employed by the school district.​
​11.​ ​The home telephone number of any person employed or formerly employed by the school district, where​

​disclosure would constitute a clearly unwarranted invasion of personal privacy.​

​Records Custodian​

​The board of education hereby designates the Board Deputy Clerk as the person authorized to release non-confidential​
​public records for inspection, copying, or mechanical reproduction.​

​Under Oklahoma law, the board clerk (and deputy clerk) is the custodian of the district’s copy of required school board​
​election and financial-related filings.​

​Copies of these documents, filings, and open records requests in general can be obtained by making a request through​
​the Board’s Deputy Clerk at 918-366-2200 or 23 S Riverview Drive, Bixby, OK 74008.​

​Fees for Records and for Search for Records​

​The following fees shall be charged for records reproduction and any compensable search for records:​

​Paper Production:​

​●​ ​8 ½” x 11”          $.25 per copy​
​●​ ​8 ½” x 14”          $.25 per copy​
​●​ ​11” x 17”              $.50 per copy​

​Electronic Production:​

​●​ ​Document conversion, if available (TIFF or PDF) at $.25 per page​
​●​ ​Data Collection Document Conversion at  $100 per hour​
​●​ ​Video and/or audio files at $10 per copy​

​The district does not consider publication in a newspaper or broadcast by news media as resale or use of data for trade​
​or commercial purposes.  However, the district shall charge the news media and others the direct cost of copying​
​electronic data.​

​A search fee shall not be charged when the release of documents is in the public interest, including, but not limited to,​
​release to the news media, scholars, authors, and taxpayers seeking to determine whether those entrusted with the​
​affairs of the government are honestly, faithfully, and competently performing their duties as public servants.​

​Costs associated with the reproduction of public records shall be paid by, or on behalf of the requester, at the time​
​documents requested are to be picked up.  In the event of a large records request or a request that involves an outside​
​cost to the district, the district may request a deposit, to be set by the records custodian, to be made at the time of the​
​request.​
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​In addition to the costs noted above, when a request for public records would clearly cause excessive disruption of the​
​district’s essential functions or is solely for a commercial purpose, the district will charge a reasonable search fee equal​
​to the actual hourly cost to the district.  The requester will be charged this hourly rate for all search time, review time,​
​and, if necessary, time spent redacting records prior to production.​

​Search fees will be charged as follows:​
​●​ ​Time of non-administrative personnel at $20 per hour.​
​●​ ​Time of administrative personnel at $40 per hour.​

​Time will be calculated on quarter-hour increments. If a computer query or programming is required, it will​
​be at the rate of $100 per hour.​

​Request for Records​

​Requests for public records shall be made to the attention of the superintendent or the Board’s Deputy Clerk, the​
​District’s records custodian.  The request shall identify with specificity the record or records sought. Where the​
​request for records is unclear or confusing, the records custodian may request that the requester provide a more​
​precise explanation or description of the records requested. To meet the standard of reasonable specificity, requests​
​should identify a general time frame of the records, describe identifiable records (not just general topics), and include​
​meaningful keywords or search terms. Requests that remain overly vague after good-faith efforts to clarify may be​
​denied.  The district shall provide prompt and reasonable access to records,​​taking into consideration the accessibility​
​of the record, the number and type of records requested, and the need to avoid disruption to core operations or school​
​district business. If a public body has engaged with the requestor to seek the information needed to fulfill the request​
​and to identify the records sought by the requestor, including providing the requestor with general topics or a specific​
​list of records related to the request, the request may be denied if it is still not reasonably specific.​

​An individual requesting public records, pursuant to the Oklahoma Open Records Act, is requested to use the district’s​
​request form to expedite the processing of the open records request.​

​Appeal of Denial of Records​

​If inspection of documents designated as confidential is denied, the person requesting access to such documents shall​
​have the right to appeal the denial to the superintendent of schools.​

​OPEN RECORDS ACT SCHEDULE OF FEES FOR BIXBY PUBLIC SCHOOLS​
​●​ ​Black & white copy (not exceeding 8.5 x 14” in size): .25 per page​
​●​ ​Color copy (not exceeding 8.5 x 14” in size): Actual cost​
​●​ ​Certified copy: $1.00 per page​
​●​ ​Oversized copy (exceeding 8.5 x 14”): Actual cost​
​●​ ​Video tape or DVD copy [1] $10.00 per tape​
​●​ ​Audio tape or CD copy [2]  $10.00 per tape​
​●​ ​Mailing fee (if mail delivery is requested): Actual cost​
​●​ ​Research fee (for research, review, and redacting, which exceeds 15 minutes): Actual cost​
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​●​ ​Electronic data conversion (TIFF or PDF): $.25 per page​
​[1] For each videotape or DVD copy requested, the requestor must supply a new, blank standard VHS tape or DVD.​
​[2] For each audio tape copy requested, the requestor must supply a new, blank standard audio cassette tape(s) or CD.​
​No mini-audio cassette tapes will be accepted.​

​Reference(s)​
​Adoption Date​
​Revision History​

​●​ ​Adoption Date: November 13, 2000​
​●​ ​Revision Date: September 13, 2004​
​●​ ​Revision Date: April 10, 2017​
​●​ ​Revision Date: July 17, 2025​
​●​ ​Revision Date: April 9, 2026​

​Return to Table of Contents​



















The following support employees are recommended for  to be assigned by the superintendent or superintendent’s designee
based on district needs:

SUPPORT REHIRE for 26-27

SMITH, LEAANN 130

ARMSTRONG, KALLEN 50 PHILLIPS, TONI 110 STROPE, SILVIA 130

ATKINSON, MICHELLE 50 RYAN, EMILY 110 TETLEY, SYLVIA 130

BALDRIDGE, STEPHANIE 50 SCOTT, LYDIA 110 TUDOR, JENNIFER 130

BURNS, EDDIE 50 SWEANEY, DEBBIE 110 WILLIAMS, NICOLE 130

CLARK, DEDI 50 WALKER, RYLAN 110

GOUYD, DANA 50 WATSON, JULIA 110 BINGER, ASHLEY 140

HANSETH, MARICELA 50 WRIGHT, LEEANN 110 CUSTER, LISA 140

HAUSER, DEBORAH 50 FULGENZI, ALEXIS 140

LEWIS, DEBRA 50 ALAMEAMORALES, DALIA 120 HERNANDEZ, CHLOE 140

MCINTYRE, SHERRY 50 ASHINHURST, LINDA 120 INGRAM, ELIZABETH 140

MCLAUGHLIN, PAMALA 50 BARTON, CRYSTAL 120 KIRKENDOLL, LEAH 140

ROGERS, PENNY 50 BRISCOE, ATRESSA 120 MERBOUHI, SHAUNA 140

RYAN, LORI 50 CALE, CASEY 120 SEABOLT, SHELLY 140

TURNER,  JESSICA 50 COOPER, MIKAYLA 120 TIPTON, WHITNEY 140

WEIG, MELINDA 50 GORDON, MADALYN 120

HIATT, AUDREY 120 ARNOLD, TRACI 150

CORNETT, GEORGIA 51 HUDDLESTON, APRIL 120 BONNER, SHANNON 150

DEWOODY, LAURA 51 INBODY, HARMONY 120 CARPENTER, DEBBIE 150

HUTTON, BRENDA 51 JANES, JDANNA 120 CODY, AMY 150

MCALLISTER, ALICIA 51 JUAREZ, WENDY 120 DUNN, DONALD 150

NIXON, JASON 51 LEAHAN, BETSY 120 GRIFFIN, ASHLEY 150

RICKS, LINDA 51 LOZANO, YESENIA 120 HARTFELDER, JORDAN 150

STOCKTON, JOHN 51 MEALIN, DARCELLE 120 HAY, CHRISTIE 150

MOORE, SANDRA 120 HAYS, SARAH 150

CING, NIANG 110 MUDDAGOWNI, VANI 120 HENSLEY, JUNE 150

COLEMAN, MELISSA 110 OBAIED, DANIELLE 120 KICKEY, DARCY 150

COURTNEY, SARAH 110 PANZER, BRITTANY 120 ONEIL, JULIE 150

CROWDER, ERIN 110 SALLEY, IRIS 120 PERIGO, JADE 150

DELEHANT, HOPE 110 SCHULTZ, KRISTIN 120 PERVAIZ, JADE 150

EMBERSON, PAIGE 110 STACEY, CARRIE 120 PRICE, KATHERINE 150

GAYLOR, MADELINE 110 STAIR, LINDSAY 120 SANDERS, JENNIFER 150

HAMILTON, JENTRY 110 SUNDARAMOORTHY, NIRANJANA 120 SHIPMAN, RADONDA 150

HANKS, TIFFANY 110 TODD, HOLLI 120 SNOW, KATELYN 150

HARJO, BOBBIE 110 TOTEN, STEPHANIE 120 SPEARMANOWENS, VERONICA 150

HAUSLER, BRIANNA 110 WICKLIFFE, JANET 150

HENDERSON, KERRI 110 BOWLES, PATSY 130

HINKSON, SHARON 110 BRESSLER, GLENDA 130 ALVIDREZ, DEBORA 160

HOLT, PINESE 110 BRISCOE, LISA 130 BLANSETT, SARA 160

JOHNSON, CANDICE 110 DESIREY, LINDSEY 130 BRANDT, RYAN 160

LINDSEY, MAURA 110 FLAKE, SUSANNAH 130 COX, STEVEN 160

LOZANO, LORA 110 FLANAGAN, JESSICA 130 CULLISON, LAURA 160

MELGAREJO, REBEKAH 110 HAVENS, TERSA 130 FREEMAN, GRANT 160

NIXON, VALERI 110 MAXWELL, SHERRILL 130 HILL, OLIVIA 160



MERRIMAN, FREDERICK 160 RECTOR, DANA 180 RITTER, BRET 501

PATNAIK, PATNAYAKUNI 160 REED, JANIE 180 SAMARAH, ADAM 501

POTERAS, TAMARA 160 SCHAWO, ALYSSA 180 SCOTT, LYDIA 501

SANDER, JULIE 160 TATE, SYDNEY 180 SCHULLER, CYNTHIA 501

SHANNON, ALICIA 160 TREVITHICK, AMY 180 SHOWN, GARRY 501

SKIDMORE, KIMBERLY 160 VERSHYLENKO, DARIA 180 SHOWN, TINA 501

SMITH, KAYLA 160 SIMON, CYNTHIA 501

STOCKARDHILL, CARRIE 160 ABBOTT, BILL 501 STANDLEE, RON 501

VERYSHYLENKO, DARIA 160 ADNAN, TERESA 501 SWIFT, GEORGE 501

WILLIAMS, SHALA 160 BAZLER, THIAGO 501 TRUDELL, FAITH 501

BOYDSTUN, THOMAS 501 TUCKER, ANGI 501

BARBEROUSSE, SHELBY 170 BROWDER, STEVEN 501 VINCENT, FLOYD 501

BERNARDI, GABRIELLE 170 CHILDRESS, AMY 501 WELCH, TIMOTHY 501

BODENDOERFER, JENNIFER 170 COOPER, MILES 501 WILSON, MARY 501

BOULSWARE, KOREY 170 CURREY, CAROLL 501 WISE, ASHLEY 501

BREAUX, KELLI 170 DEON, STEPHANIE 501 WITZKE, GREG 501

BURDETTE, BRADLEY 170 DEVOE, DEBBIE 501

CAIN, JAMIE 170 ELDRIDGE, JOSHUA 501 AVENS, LUANN 502

CORADO, KELLY 170 FINLEY, GREG 501 BERRIOS, ROSINEL 502

EMBRY, LAINEY 170 FURNISH, CAMERON 501 BURNS, CONNOR 502

EVERS, AMANDA 170 GILLISPIE, JAMES 501 BUSTAMANTE, ANA 502

FURNAS, CAMERON 170 GOODELL, JENNIE 501 CARLISLE, DAVID 502

GRAVES, HOLLY 170 HAND, DANIEL 501 CASTILLOLUEVANOS, GABINA 502

JONES, MARSHA 170 HARGROVE, GIDGET 501 CHAIREZ, ADRIAN 502

JORDAN, LAURA 170 HARRIS, SHANNAN 501 CULBERT, HALEY 502

LAYON, MELINDA 170 HARRISON, DIEP 501 DRAGIEVA, MARIELA 502

MCCORMICK, SHELLEY 170 HARRISON, ERIC 501 EMBRY, MICHAEL 502

NICHOLS, NAOMIE 170 HAUETER, JOSHUA 501 GRAY, JESSICA 502

RAMSEY, ERIN 170 HENRY, ERIC 501 GROVE, JASON 502

RAYMOND, SALLY 170 HUGHES, KAITLYN 501 HANSEN, HAROLD 502

ROSE, AUTUMN 170 HYRE, KAREN 501 HARRIS, SERELL 502

STEADMAN, NATALIE 170 LANE, JOHNNY LESLIE 501 HARRIS, SHANNAN 502

STOCKAM, JAZZMINE 170 LEMAY, LAURANCE 501 HATTON, BETHANY 502

SUTTON, LINDA 170 LOWMAN, MIKE 501 HAYES, WOODY 502

TAWI, CING 170 LORENZO, SCOTT 501 HEAD, CARLIE 502

THAYER, MELISSA 170 LUCERO, DOMINIQUE 501 JAMISON, TYLER 502

TOBJY, KRISTY 170 MANLEY, CRYSTAL 501 JONES, CARLA 502

WILLIS, SHERRY 170 MENDOZA, ALEXANDRA 501 JORDAN, JOHNNY 502

WOOD , CONNIE 170 MILLER, TERRY 501 KELLER, ANDRIA 502

MORENO, SAMANTHA 501 KILGORE, CLINT 502

BAUCOM, LADONNA 180 MOLTON, LYNAYA 501 LIGHTNER, MYLES 502

CORTES, DENISE 180 MOWRY, ROY 501 MATTHEWS, BREANA 502

GARNICA, SAMANTHA 180 NEUZIL, STEPHEN 501 MILLER, ISAIAH 502

HUNTSMAN, JANELL 180 NIELSEN, BENNY 501 MOLTON, CODY 502

KILGORE, NATALIE 180 NOON, MICHELLE 501 MORENO, JORGE 502

LOZANO, ANABEL 180 OELTJENBRUNS WILLIAMS, SIRI 501 MUNSON, ROBERT 502

PECK, BROOKE 180 PAULSON, TWANA 501 PRIDE, AARON 502

PIERRELOUIS, DESIRE 180 PEYTON, KENDALE 501 QUIROZ, ALICIA 502

PLACE, EVELYN 180 PHILPOTT, JERRY 501 RIOS SALAS, YENIFER 502

PULLEN, HEATHER 180 RICHARDSON, KAREN 501 RUSSELL, JOSHUA 502

RAFTER, SARAH 180 RICHEY, GUY 501 RUSSELL, SAMANTHA 502



RUSSELL, TAMMY 502 MCKINNEY, AMBER 503 HOUSTON, ROY 705

SALDIVAR, ELVIA 502 MOREAU, LISA 503 HUSE, KATHRYN 705

SANCHEZ, CELIA 502 MORGAN, THERESIA 503 JAMES, VICTORIA 705

SANCHEZ, OSVALDO 502 MUNOZ, ELIA 503 KLINGER, BRUCE 705

SMITH, MICHAEL 502 NUAM, DIM 503 MILLER, PAULA 705

STALLINGS, EDDIE 502 OMALLEY, LAUREN 503 NORTON, LADEANA 705

STALLINGS, LAKERRI 502 PEREZ DE LARA, ANTONIA 503 OBRIEN, KAYLIN 705

STALLINGS, LUTHER 502 PORTER, ALICIA 503 RAINWATER, HEATHER 705

STALLINGS JR, LUTHER 502 REED, JENNIFER 503 RHODES, LORI 705

STAMPER, DENZIL 502 RIZIK, LORELEY 503 SHEPARD, ALYSIA 705

STITES, DALLAS 502 ROCHA, EVANGELINA 503 SIMIC, ALLISON 705

THOMPSON, STEVEN 502 RODGERS, DIVINA 503 SINGH, DARCY 705

TREECE, SUMMER 502 RODGERS, NANCY 503 TINNEY, WILLIAM 705

TUCKER, TAD 502 SANCHEZ, MARIA 503 TUCKER, CAITLYN 705

WALSH, SCOTT 502 SCARPA, MARY 503 VANDRELL, KATIE 705

WATKINS, IAN 502 SERNA, ALICIA 503 WEBB, JAMIE 705

SERNA, ALMA 503 WEEKS, JASMINE 705

ANAYA CORRAL, ALMA 503 SMITH, MONTE 503 WILSON, CRYSTAL 705

ANDERSON, KELLY 503 SULLIVAN, ANNALYN 503 YANG, LENA 705

BALDTRIP, MANDI 503 TATUM, ROBERT 503

BOWLES, PEGGY 503 TRICKETT, TAMMY 503 GARRETT, TIFFANIE 706

BRINKMAN, CAMMIE 503 VARGAS, SANDRA 503 HUNTER, LAWANNA 706

BRUMAGHIN, TIMOTHY 503 VILLEGAS, JENNIFER 503 SWEEDENCONGER, ANNA 706

CARBRERA, BEATRIZ 503 WINELAND, JACKIE 503

CARLSON, MALGORZATA 503 WINN, FLORDELIZA 503 CERVINI, ANDREW 709

CASTROLEMUS, SAIDA EDITH 503 YBARRA, MATT 503 CRISP, NADIA 709

CHAIREZ, MARIA 503 DRISCOLL, PAULA 709

CHAIREZ, MARINA 503 ATTA, SARAH 505 GIBSON, CINDY 709

COFFELT, CASSIE 503 CASH, TERESA 505 MAYO, KATHERINE 709

CORRAL, ANAYA 503 DEES, HEIDI 505 PRYOR, DONNA 709

CRAWFORD, CHARLEAN 503 FAROOQUI, KAMERON 505 SCARBOROUGH, SHAD 709

EL IDRISSI, SOUMYA 503 JAMES, JENNIFER 505

FIERRO, MARISOL 503 LEWIS, ADRYA 505 BLAKE, RAY ATH

FULBRIGHT, PAM 503 LOWE, SHEILA 505 CHAMBERS, TORI ATH

GROVES (DONOGHUE), AMANDA 503 MCCLAIN, TARA 505 FINLEY, JAMIE ATH

GUERRERO LOPEZ, LUCERO 503 MOORE, MARYBETH 505 MONTGOMERY, CHRISTA ATH

EVANS, CHARLENE 503 ROACH, ANDRE 505 MOSS, STEPHEN ATH

GARMAN, CHRIS 503 RUSSELL, ALLYSON 505

GONZALEZ, MARIA 503 SCARBOROUGH, CRYSTAL 505

GREENLEE, TANA 503 SCHAWO, KELLI 505

HALE, ELIZABETH 503 SELLERS, MONICA 505

HAMILTON, RACHEL 503 STUART, ERIN 505

HULSE, NICHOLAS 503 TOMA, JILL 505

MUNSON (HEGINBOTHAM), RONNA 503 WEAKLEY, JULIA 505

HERNANDEZ, JENNIFER 503 WILLIAMS, ADAM 505

KIM, VUNG 503

LICHTENWALTER, MAUREEN 503 BRANTLEY, KARI 705

LOPEZ, JOAQUINA 503 CARPENTER, JOHN 705

LOPEZ, LAURA 503 CARTER, DONNA 705

LOWE, BRIAN 503 CLEMENSON, KADICE 705

LUEVANOORTIZ, OLGA 503 CRANK, TONYA 705

MANRIQUEZ, YANETT 503 DOWNING-STONE, KIMBERLY 705

MARQUEZ, SANDRA 503 HERRON, CAITLIN 705



​LEARN WELL.​ ​LIVE WITH HONOR.​
​601 S. Riverview​
​Bixby OK 74008​

​918-366-2218​

​bixbyps.info/athletics​
​Twitter: @HomeofSpartans​

​Facebook: @HomeofSpartans​

​April 9, 2026​

​To:  Bixby Public Schools’ Board of Education​

​I recommend the following Head Coaches to be rehired for the 26-27 School Year:​

​Loren Montgomery​ ​Head Football Coach; Director of Football Operations​

​Alaina Wright​ ​Head Cheer/Stunt Coach​

​Victoria Meadows​ ​Head Dance Coach​

​Brittany Robison​ ​Head Fast Pitch Coach​

​Derek Serowski​ ​Head Volleyball Coach​

​Brock Hime​ ​Head Girls/Boys Cross Country Coach​

​Jordan Nagel​ ​Head Boys Basketball Coach​

​Rylie Littlejohn​ ​Head Girls Basketball Coach​

​Open​ ​Head Boys Wrestling Coach​

​Jenna Burkert​ ​Head Girls Wrestling Coach​

​David Zimmerman​ ​Head Boys/Girls Swimming Coach​

​Dean Wilson​ ​Head Baseball Coach​

​Jordan Percceful​ ​Head Girls Golf Coach​

​Dillon Dobbins​ ​Head Boys Golf Coach​

​Connor Whitham​ ​Head Boys Soccer Coach​

​Mike Daniel​ ​Head Girls Soccer Coach​

​JP Sutmiller​ ​Head Slow-Pitch Softball Coach​

​Doug Hennigan​ ​Head Girls/Boys Tennis Coach​

​Doug Behrens​ ​Head Boys Track Coach​

​Madison Eckert​ ​Head Girls Track Coach​

​Drake Gammon​ ​Head Strength and Conditioning Coach​

​The Athletic Department will conduct interviews for all remaining OPEN positions.​

​Kate Creekmore​

​Executive Director of Athletics​

​Bixby Public Schools​

http://bixbyps.info/athletics





	Agenda
	1. Call Meeting to Order/Roll Call



At 6:07 p.m. moved to Item 3.1.2
	2. Election of Board of Education Officers



At 6:33 p.m. moved to Item #3.3 Financial Operations Report
	3. Reports to The Board
	3.1. Special Recognition
	3.1.1. Community Partner Award

Mock Trial volunteers Rhylee Wynn, Preston Bennett, and Zach Mortizavi
	3.1.2. Spartan Coin of Excellence

Gloria Khai

Gold Medal winner for Ok Arts Education Association

	3.2. Superintendent's Report - Lydia Wilson



At 6:28 p.m. after Superintendent's Report moved to Item #2
	3.3. Financial Operations Report - Mike Anthony

	4. Comments from the Public



None
	4.1. Speakers must identify themselves.
	4.2. Each Speaker is given a maximum of three (3) minutes. To ensure fairness for all speakers, this timeline will be strictly enforced. The Board clerk will notify the speaker when they have 30 seconds left. Speakers are expected to end their remarks immediately when the time limit is reached.
	4.3. In order to avoid repetitious information, a single spokesperson will be selected by groups desiring to address the board.
	4.4. Total time allocated to this item is thirty (30) minutes.
	4.5. Speakers may offer objective comments of school operations and programs that concern them. The Board shall not hear personal complaints unless the proper administrative procedures concerning complaints have been followed.
	4.6. Speakers may not use profanity at a School Board meeting. Patrons conducting themselves in this manner may be asked to leave the meeting.
	4.7. The president reserves the right to interrupt this section and move to the next item.
	4.8. In accordance with provisions of the Oklahoma Open Meeting Act, discussion or action by the Board on an item presented under the "Comments from the Public" agenda topic is not permitted. Board members and administrative staff will not respond to questions from the public. The Board appreciates and will seriously consider all comments made during this time. Proper questions from members of the public may be referred to the Superintendent for later report to the Board.

	5. General Consent Agenda - Discussion and possible board action to approve consent agenda items #1-10. (These items may be approved by one Board motion, unless any board member desires to have a separate vote on any or all of these items.)
	5.1. Minutes of March 12, 2026 Regularly Scheduled Board Meeting
	March 12, 2026 Minutes

	5.2. Activity Fund Summary of Accounts and Transfer Requests
	5.3. Encumbrances and Change Orders for FY 2026 General Fund, Building Fund, Child Nutrition Fund, Sinking Fund, and Bond Funds 31-39 per attached encumbrance registers
	Encumbrances

	5.4. Approval of out of state and overnight trip requests per attachments for the following activities:



Robotics World Championship, St. Louis: April 27th, 2026

Raider Nationals, Melina, Georgia: May 8th, 2026

Drones- US Regional Drones Championship: May 7-10, 2026
	5.5. FMLA/Maternity - West Elementary - Certified - 4/10/2026 - 5/22/2026
	5.6. FMLA - Central Intermediate - Certified - 3/25/2026 - 3/31/2026
	5.7. Medical Leave - Central Intermediate - Support - 4/11/2026 - 5/28/2026
	5.8. Medical Leave - West Intermediate - Support - 5/7/2026 - 5/22/2026
	5.9. Employment, Resignation, Retirement - Certified Personnel - per attached
	APRIL Certified FY 25-26 - Google Docs

	5.10. Employment, Resignation, Retirement - Support Personnel - per attached
	APRIL Support FY 25-26 - Google Docs


	6. Finance
	6.1. Discussion and possible board action to approve the 2026-2027 application for Temporary Appropriations as prepared by Jenkins & Kemper.
	2026-27 Application for Temporary Appropriations


	7. Teaching and Learning
	7.1. Discussion and possible board action to approve an agreement with Imagine Learning for the use of Edgenuity for the 2026-2027 fiscal year at a cost of $52,750.00 to be paid from the General Fund.
	Edgenuity 26-27

	7.2. Discussion and possible board action to approve a Memorandum of Understanding with Oklahoma State University for Educator Field Clinical Experiences for the 2026-2027 fiscal year.
	MOU OSU Educator Clinical

	7.3. Discussion and possible board action to approve a contract with the Department of Rehabilitation for School Work Study programs for the 2026-2027 fiscal year.
	2026-27 DRS School to Work Contract

	7.4. Discussion and possible board action to approve an agreement with Instructure, Inc. for Canvas LMS Cloud Subscription for the 2026-2027 fiscal year at a cost of $56,024.48 to be paid from the 1:1 Activity Fund Account.
	Instructure Order Form


	8. Operations
	8.1. Discussion and possible board action to determine the process and timeline for those interested in vacant board seat #1 to express interest and/or submit their name for consideration.
	8.2. Discussion and possible board action to approve changes to Policy 5101 Open Records.
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