
GOODHUE COUNTY EDUCATION DISTRICT BOARD AGENDA
Thursday, May 27, 2021 at 7:00 PM

Via ZOOM

AGENDA

I. Call to Order/Adoption of Agenda: Action
II. Consent Agenda:  

A. Approval of April 22, 2021 Minutes: 2
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MEMBERS PRESENT:  Kevin Anderson, Katie Lochner, Jim Wendt, Shane Ryan, Dawn Balow, Holly Tauer 

           Cherie Johnson, Jackie Paradis, Cindy Luhman 

AGENDA 

 
I. Call to Order/Adoption of Agenda: Dawn Balow called the meeting to order.  Holly Tauer motioned to adopt the agenda.  

Jim Wendt seconded, motion carried by roll call vote.  Kevin Anderson-yes; Katie Lochner-yes; Jim Wendt-yes; Shane Ryan-yes; 

Dawn Balow-yes; Holly Tauer-yes. 

II. Consent Agenda: Kevin Anderson motioned to approve the Consent Agenda.  Jim Wendt Seconded, motion 

carried by roll call vote.  Katie Lochner-yes; Jim Wendt-yes; Shane Ryan-yes; Dawn Balow-yes; Holly Tauer-
yes; Kevin Anderson-yes. 

A. Approval of March 18, 2021 Minutes 

B. Approval of Claims:  Kevin Anderson 
C. Staff Updates: 

1. Resignations: Hunter Kreidermacher, Paraprofessional-RBEC effective 6/4/21; Jaimie 

Sutherland, Paraprofessional-RBEC effective 3/31/21; Louise Lapus, SLP - KW effective 6/4/2021. 
2. New Hire: Amy Engnes, Building Support Specialist - RBEC effective 5/3/2021; Elizabeth 

Peterson, Paraprofessional - RBEC effective 2021-2022 SY; Michelle Lundberg Bogner, School 

Psychologist - LC/RW effective 2021-2022 SY 

3. Retirement: David Craft, Instructional Coach-RW effective 6/30/2021; Rene Arendt, EC Social 
Worker-District Wide effective 6/4/21; Sarah Nygaard, EC Paraprofessional-ZM effective 5/24/21 

4. Leave of Absence Request: Candis Rome, School Psychologist-RW, .2 LOA for the 2021-2022 

school year.  Makenna Holt, School Psychologist - LC, .4 LOA for the 2021-2022 school year. 
III. Public Input: There was no public input. 

IV. Reports and Communication: 

A. Business Manager Report:  J. Paradis reported on Budget 2020-21 as of 3/31/21.  We have received 

$21,650,263 or 156.81% of the revised revenue budget, compared to 56.09% at 3/31/20 and 60.46% at 
3/31/19.  Without the COP proceeds, we have received $8,228,260 which is 59.60% of the revised budget.  

We have expended $8,654,340 or 61.46% of the revised expense budget, compared to 58.14% at 3/31/20 

and 57.20% at 3/31/19.  ESSER/COVID Funds:  We have received an allocation of $22,097 from ESSER 
II for COVID related needs.  To date, we have received $80,333, the majority of which has already been 

spent on PPE, technology and mental health supports.  We anticipate an additional allocation coming from 

ESSER III.  Cash flow has improved.  We are not looking at a cash flow shortage for the remainder of 20-
21.  March Bank Rec has been included for your information. 

B. Learning Model Update:  C. Johnson reported that there are currently three students at RBEC in 

quarantine, three students at TV and one staff county wide, no positive cases at this time.  Planning on 

moving staff and students into shortened quarantine on Monday. 
C. Summer Programming: C. Johnson mentioned that districts will be running three types of programs this 

summer.  The first type of programming is a district’s General Education Recovery Services (GERS), 

which may include targeted services K-8 and credit recovery for 9-12.  A second type of programming is 
COVID-19 Compensatory Services (CCS).  This is for SWDs to make up for and learning loss.  The third 

type of programming is extended school year (ESY) programming.  This is for SWDs to avert a future 

loss of or impact on learning.  The MDE asked districts to send an invitation out to all students.  There are 
approximately 1100 student’s county wide that are planning to participate.  Besides special education 

dollars, these programs will also be able to access ESSER funds.  These programs will be happening in all 

member districts and at the cooperative level.  

V. Old Business: 
A. American Recovery Act Leave: C. Johnson mentioned that in March of 2021, the American Rescue Plan 

Act was passed.  This American Recovery Act gives eligible employers, like schools, the option to grant 
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employees 10 additional days of paid leave to be used for COVID-19 related reasons from April 1, 2021 
to September 30, 2021.  Waiting for guidance and implement retroactively if it works.  All RBEC teachers 

have the availability to teach from home if they are able.   

B. 5RiversOnline Updates:  Included in the board packet is the acceptance letter for 5RiversOnline from 
MDE.  Since receiving the letter, district and site verification and directory information have been 

completed.  Our internal team has also met with the member district stakeholder team for feedback and 

created a video to share with school employees.  Information was also shared at the GCED principals 
meeting on April 15th.  The 5RiversOnline website is being worked on.   K-6 & 7-12 class descriptions for 

each program are being drafted at this time and we plan to be ready to start fall of the year.   

1. Online Learning Resolution on Enrollment:  C. Johnson commented at the last Superintendent 

meeting, that the Superintendents recommended closing enrollment to residents outside of the 
member districts.  C. Johnson mentioned that we may decide in later years, to end this restriction.  

Jim Wendt motioned to approve the Online Learning Resolution and to restrict to member district 

resident students.  Kevin Anderson seconded, motion carried by roll call vote.  Jim Wendt-yes; Shane 
Ryan-yes; Dawn Balow-yes; Holly Tauer-yes; Kevin Anderson-yes; Katie Lochner-yes. 

2. 5RiversOnline Staffing: C. Johnson presented information on staffing for 5RiversOnline.  We are 

planning to hire a Principal, we will post internally.  If no one applies we will post externally.  Goals 

are to use member district staff first and to post if needed.  We plan to wait for enrollment to begin 
then post, if needed.  Principal, Music Teacher and Art Teacher will post now, will wait to post for 

elementary and secondary teachers unless we exceed student capacity.  MN Statute has a secondary 

class size limit of 40 students and an elementary class size limit of 30 students.  We are not planning 
to staff at this limit but are sharing that information in the event that you are asked.  We believe that 

there will be families that will continue to seek this option because it has been successful for them.  

Question was asked what the transfer in and out look like.  It will be the same as a regular school 
district enrollment.   Students have the option of taking supplementary or full time online courses. 

Students will still be able to participate in sports with their member district.  C. Johnson mentioned 

that we will plan to have Superintendents sit in on the principal interviews.  Dawn Balow motioned to 

approve the posting of the 5RiversOnline Principal, Art Teacher and Music Teacher positions and 
post if any other positions are needed.  Holly Tauer seconded, motion carried by roll call vote.  Shane 

Ryan-yes; Dawn Balow-yes; Holly Tauer-yes; Kevin Anderson-yes; Katie Lochner-yes; Jim Wendt-

yes. 

VI. New Business: 

A. RBEC Staffing:  C. Johnson mentioned the proposed staffing for River Bluff Education Center for FY22 

includes a 1.0 Teacher Substitute, 1.0 Paraprofessional Building Substitute, .6 Music Teacher (to be 
shared across programs) and .6 Art Teacher (to be shared across programs)  Holly Tauer motioned to 

approve the RBEC staffing for FY22.  Katie Lochner seconded, motion carried by roll call vote.  Dawn 

Balow-yes; Holly Tauer-yes; Kevin Anderson-yes; Katie Lochner-yes; Shane Ryan-yes; Jim Wendt-yes.   

B. MA Billing for General Education Students:  C. Johnson mentioned that schools are currently 
reimbursed for SWDs on MA.  Beginning July 1, 2021, the Minnesota Department of Health is proposing 

reimbursement for students that require health-related services in order to benefit from school, that are 

eligible for Minnesota Health Care Programs (MHCP) but are not receiving special education services.  
GCED does all MA billing for all the member districts.  C. Johnson will have more information later and 

will share with the board when she receives it. 

C. Support Staff Agreement Revision:  C. Johnson mentioned that we are considering hiring Speech 

Language Pathologist Assistants (SLPA) for the first time to help us cover our speech language needs.  
The Support Contract would be the appropriate agreement for this position and recommend adding 

SLPS’s to the agreement.  Jim Wendt motioned to approve the addition of Speech Language Pathologist 

Assistants to the Support Staff Agreement.  Holly Tauer seconded, motioned carried by roll call vote.  
Holly Tauer-yes; Kevin Anderson-yes; Katie Lochner-yes; Shane Ryan-yes; Jim Wendt-yes; Dawn 

Balow-yes. 

D. Tower View 2021-2022 School Calendar:  C. Johnson presented the 2021-2022 school calendar for 
Tower View.  Jim Wendt motioned to approve the Tower View 2021-2022 School Calendar.  Kevin 

Anderson seconded, motion carried by roll call vote.  Kevin Anderson-yes; Katie Lochner-yes; Shane 

Ryan-yes; Jim Wendt-yes; Dawn Balow-yes; Holly Tauer-yes. 

VII. Other: 
VIII. Comments: Board/Director:  C. Johnson commented that MDE sent an email asking schools to help with 

getting students signed up for COVID testing and vaccinations.  Will let the board know if we plan to go 

forward with this.   
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IX. Next Meeting Date:  May 27, 2021 via ZOOM. 
X. Adjournment:  Jim Wendt motioned to adjourn.  Holly Tauer seconded, motion carried by roll call vote. 

Katie Lochner-yes; Shane Ryan-yes; Jim Wendt-yes; Dawn Balow-yes; Holly Tauer-yes; Kevin Anderson-

yes. 
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B. Approval of Claims:  Jim Wendt 6
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C. Staff Updates:
1. Resignations: Tessa Nobach, ECFE Teacher/Coordinator-ZM
2. New Hire: Brenda Houck, Instructional Coach-RW; Elizabeth Diggins, Teacher-RBEC; Julie 

Braford, Teacher-RBEC; Kim Cory, Principal-5RiversOnline; Lauren Grammond, Social Worker-
RBEC/TV; Madeline Ocel, SLPA-LC; Nick Walther, Teacher-RBEC; Ryan Paulson, Teacher-
RBEC; Joni Schake, Teacher-RBEC; Stephanie Schiltz, Teacher-RBEC; Amanda McDonnell, 
Paraprofessional- ESY/CCS/GERS Program; Annmarie Kuyath, Paraprofessional-
ESY/CCS/GERS Program; Bridget Larson, Paraprofessional-ESY/CCS/GERS Program; 
Brooklynn Stewart, Paraprofessional-ESY/CCS/GERS Program; Carie Dicke, Paraprofessional-
ESY/CCS/GERS Program; Christina Burawa, Paraprofessional-ESY/CCS/GERS Program; 
Cynthia Billman, Paraprofessional-ESY/CCS/GERS Program; Danielle Matthies, 
Paraprofessional-ESY/CCS/GERS Program; Elizabeth Peterson, Paraprofessional-
ESY/CCS/GERS Program; Elizabeth Pearson, Paraprofessional-ESY/CCS/GERS Program; 
Gloria Machado, Paraprofessional-ESY/CCS/GERS Program; Hannah Daley, Paraprofessional-
ESY/CCS/GERS Program; Jacquie Morrow, Paraprofessional-ESY/CCS/GERS Program; Jamie 
Hall, Paraprofessional-ESY/CCS/GERS Program; Jasmyn Armstrong, Paraprofessional-
ESY/CCS/GERS Program; Jenny Hokanson, Paraprofessional-ESY/CCS/GERS Program; Jessica 
Thiel, Paraprofessional-ESY/CCS/GERS Program; Jodi Lundell, Paraprofessional-
ESY/CCS/GERS Program;  Kailee Acosta, Paraprofessional-ESY/CCS/GERS Program; Kandi 
Kirchner, Paraprofessional-ESY/CCS/GERS Program; Kathy Flotterud, Paraprofessional-
ESY/CCS/GERS Program; Kristy Keim, Paraprofessional-ESY/CCS/GERS Program; Lori 
Kenney, Paraprofessional-ESY/CCS/GERS Program; Mackenzie Noll, Paraprofessional-
ESY/CCS/GERS Program; McKenzie Cordes, Paraprofessional-ESY/CCS/GERS Program; 
Melissa Hoppman, Paraprofessional-ESY/CCS/GERS Program; Michelle Seydel, 
Paraprofessional-ESY/CCS/GERS Program; Olivia Bailey, Paraprofessional-ESY/CCS/GERS 
Program; Renee Kreye, Paraprofessional-ESY/CCS/GERS Program; Sari Gordon, 
Paraprofessional-ESY/CCS/GERS Program; Sean Wingfield, Paraprofessional-ESY/CCS/GERS 
Program; Shannon Masker, Paraprofessional-ESY/CCS/GERS Program; Shannon Chitty, 
Paraprofessional-ESY/CCS/GERS Program; Tashina Stewart, Paraprofessional-ESY/CCS/GERS 
Program; Naomi Mewhorter, Paraprofessional-ESY/CCS/GERS Program; Amanda Rothstein, 
Paraprofessional-ESY/CCS/GERS Program; Shelly Angell, Teacher-ESY/CCS/GERS Program; 
Lynn Booth, SLP-ESY/CCS/GERS Program; Amanda Boyum, Teacher-ESY/CCS/GERS Program; 
Julie Braford, Teacher-ESY/CCS/GERS Program; Demi Brunkhorst, Teacher-ESY/CCS/GERS 
Program; Megan Carlson, SLP-ESY/CCS/GERS Program; Erica Cordes, Teacher-
ESY/CCS/GERS Program; Tanya Cordes, Teacher-ESY/CCS/GERS Program; Sarah Cowell, 
Teacher-ESY/CCS/GERS Program; Sami Cromer, Teacher-ESY/CCS/GERS Program; Sarah 
Curtis, Teacher-ESY/CCS/GERS Program; Angela Dahlen, DHH-ESY/CCS/GERS Program; 
Brenda Debner, Teacher-ESY/CCS/GERS Program; Molly Dodge-Brage, SW-ESY/CCS/GERS 
Program; Jesse Duden, Teacher-ESY/CCS/GERS Program; Kayla Fihn, Teacher-ESY/CCS/GERS 
Program; Nicole Gnotke, Teacher-ESY/CCS/GERS Program; Emily Grobe, Teacher-
ESY/CCS/GERS Program; Megan Hanten, Teacher-ESY/CCS/GERS Program; Anne Idler, 
Teacher-ESY/CCS/GERS Program; Andrea King, SW-ESY/CCS/GERS Program; Laurie King, 
Teacher-ESY/CCS/GERS Program; Samantha Kraft, Teacher-ESY/CCS/GERS Program; Karin 
Meyer, Teacher-ESY/CCS/GERS Program; Rachel Millage, Teacher-ESY/CCS/GERS Program; 
Kennedy Mueller, Teacher-ESY/CCS/GERS Program; Jen Nerison, Teacher-ESY/CCS/GERS 
Program; Rebecca Nolan, SLP-ESY/CCS/GERS Program; Katie Nystuen, Teacher-
ESY/CCS/GERS Program; Ryan Paulson, Teacher-ESY/CCS/GERS Program; Joni Schake, 
Teacher-ESY/CCS/GERS Program; Kelsey Sletten, Teacher-ESY/CCS/GERS Program; Nick 
Walther, Teacher-ESY/CCS/GERS Program; Ellie Warrington, Teacher-ESY/CCS/GERS 
Program; Alexa Williams, Teacher-ESY/CCS/GERS Program; Melissa Zenzen, Teacher-
ESY/CCS/GERS Program; Brenda Schmit, Teacher-ESY/CCS/GERS Program; Josh Banks, 
Teacher-ESY/CCS/GERS Program; Julie Walz, Paraprofessional-ESY/CCS/GERS Program; 
Heidi Mitchell, Teacher-ESY/CCS/GERS Program; Kaitlyn Taylor, Teacher-ESY/CCS/GERS 
Program; Siri Quam, Teacher-ESY/CCS/GERS Program; Amanda Starkson, Paraprofessional-
ESY/CCS/GERS Program; Holly Schaefer, Paraprofessional-ESY/CCS/GERS Program; Marla 
Walters, Paraprofessional-ESY/CCS/GERS Program; Lynda Barrett, Paraprofessional-9



ESY/CCS/GERS Program; Peggy Burow, Paraprofessional-ESY/CCS/GERS Program; Nicole 
Flom, Paraprofessional-ESY/CCS/GERS Program; Heather Breyer, Paraprofessional-
ESY/CCS/GERS Program; Jane Sanders, Paraprofessional, ESY/CCS/GERS Program; Jodie 
Thompson, Paraprofessional-ESY/CCS/GERS Program; Kendra Gadient, Paraprofessional-
ESY/CCS/GERS Program; Katie Lecy, SLP-ESY/CCS/GERS Program; Stephanie Weisenbeck, 
SLP-ESY/CCS/GERS Program; Tiffiny Vikdal, Teacher-ESY/CCS/GERS Program; Mindy 
Robertson, Paraprofessional-ESY/CCS/GERS Program; Shelly Speltz, Intervener-ESY/CCS/GERS 
Program; Molly Lindhart, Teacher-ESY/CCD/GERS Programs; Michelle Matthees, Intervener-
ESY/CCS/GERS Programs; Abbigail Olson, Paraprofessional-ESY/CCS/GERS Program; 
Madeline Sundheim, Teacher-ESY/CCS/GERS Program; Anne Anderson, Teacher-
ESY/CCS/GERS Program; Kiersten Jacobson, Teacher-ESY/CCS/GERS Program; Jennifer 
Erickson, Paraprofessional-ESY/CCS/GERS Program.

3. Transfers:   
4. Re-assignment:   

III. Public:
IV. Reports and Communication:

A. Business Manager Report 11
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Business Manager Report 5-27-21

Budget 2020-21 as of 4/30/21

We have received $22,856,431 or 165.54% of the revised revenue budget, compared to 
65.51% at 4/30/20 and 66.55% at 4/30/19. Without the COP proceeds, we have received 
$9,434,428 which is 68.33% of the revised budget.  We have expended $9,602,401 or 68.19% of 
the revised expense budget, compared to 64.97% at 4/30/20 and 64.29% at 4/30/19.  

Cash Flow

Cash flow has improved. We are not looking at a cash flow shortage for the remainder 
of 20-21. 

April Bank Rec

For your information
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JULY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

7/1/2020 -                   -                   -                 -                 829,631.52        

7/1/2020 -                   -                   -                 -                 -                 829,631.52        

7/9/2020 (191,147.21)     -                   -                 176,628.87    815,113.18        

7/15/2020 (117,553.44)     (169,560.82)     200,477.47    124,199.36    -                 852,675.75        

7/20/2020 (563,115.92)     -                   237,450.71    -                 527,010.54        

7/31/2020 (115,879.71)     (159,493.10)     91.58             56,454.25      -                 308,183.56        

ENDING BALANCE (987,696.28)     (329,053.92)     -                    438,019.76    180,653.61    176,628.87    308,183.56        

AUGUST

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

8/1/2020 -                   -                   -                 -                 308,183.56        

8/4/2020 (80,281.57)       -                   281,440.96    -                 509,342.95        

8/15/2020 (135,894.42)     (194,940.82)     -                 233,880.60    224,579.24    636,967.55        

8/17/2020 (301,880.60)     -                   120,972.75    456,059.70        

8/30/2020 (123,616.67)     (174,273.43)     711,902.64    557,330.75    -                 1,427,402.99     

 (641,673.26)     (369,214.25)     -                    1,114,316.35 791,211.35    224,579.24    1,427,402.99    

SEPTEMBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

9/1/2020 (112,545.22)     -                   2,795.00        -                 1,317,652.77     

9/15/2020 (964,756.61)     (182,491.90)     141,740.35    125,813.75    -                 437,958.36        

9/17/2020 -                   -                   95,348.43      1,180.00        296,198.88    830,685.67        

9/30/2020 (333,718.01)     (197,028.29)     243,252.05    200,757.21    743,948.63        

ENDING BALANCE (1,411,019.84)  (379,520.19)     -                    483,135.83    327,750.96    296,198.88    743,948.63       

OCTOBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

10/1/2020 -                   -                   72,984.31      816,932.94        

10/9/2020 -                   816,932.94        

10/15/2020 (335,148.63)     (191,235.47)     -                 53,294.85      145,271.86    489,115.55        

10/20/2020 -                   274,020.27    4,248.25        767,384.07        

10/31/2020 (350,510.11)     (188,921.70)     335,127.16    219,312.04    323,055.56    1,105,447.02     

ENDING BALANCE (685,658.74)     (380,157.17)     -                    682,131.74    272,606.89    472,575.67    1,105,447.02    

NOVEMBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

11/1/2020 -                   -                   -                 -                 1,105,447.02     

11/5/2020 -                   -                   1,056.00        1,106,503.02     

11/15/2020 (248,426.67)     (186,078.14)     626,301.41    66,618.57      -                 1,364,918.19     

11/20/2020 (36,468.12)       -                   272,482.42    -                 1,600,932.49     

11/30/2020 (136,059.90)     (186,960.82)     76.10             96,317.71      1,374,305.58     

ENDING BALANCE (420,954.69)     (373,038.96)     -                    899,915.93    162,936.28    -                 1,374,305.58     

DECEMBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

12/1/2020 -                   -                   -                 206,672.09    1,580,977.67     

12/8/2020 (71,351.28)       -                   207,071.06    18,534.41      1,735,231.86     

12/15/2020 (134,023.91)     (184,339.36)     113,256.98    145,013.02    4,479.17        1,679,617.76     

12/20/2020 (100,170.59)     -                   250,730.96    -                 1,830,178.13     

12/31/2020 (131,736.75)     (187,665.03)     85.18             79,098.01      -                 1,589,959.54     

GOODHUE CO ED DISTRICT

2020-21 CASH FLOW 

AS OF 5-19-21
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ENDING BALANCE (437,282.53)     (372,004.39)     -                    571,144.18    224,111.03    229,685.67    1,589,959.54    

JANUARY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

1/1/2021 (93,888.01)       -                   -                 -                 1,496,071.53     

1/8/2021 -                   -                   275,278.76    -                 1,771,350.29     

1/15/2021 (128,666.41)     (176,038.93)     131,830.02    -                 1,598,474.97     

1/20/2021 (704,215.65)     -                   -                 -                 894,259.32        

1/31/2021 (131,133.49)     (178,100.46)     270,798.02    350,337.05    -                 1,206,160.44     

ENDING BALANCE (1,057,903.56)  (354,139.39)     -                    546,076.78    482,167.07    -                 1,206,160.44    

FEBRUARY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

2/1/2021 (71,617.72)       -                   -                 -                 1,134,542.72     

2/15/2021 (130,061.05)     (182,535.86)     183,226.18    248,458.12    -                 1,253,630.11     

2/20/2021 (117,827.43)     -                   -                 260,252.09    1,396,054.77     

2/28/2021 (133,393.18)     (181,823.87)     489,367.65    143,629.43    -                 1,713,834.80     

ENDING BALANCE (452,899.38)     (364,359.73)     -                    672,593.83    392,087.55    260,252.09    1,713,834.80    

MARCH

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

3/1/2021 (178,857.74)     -                   -                 1,534,977.06     

3/15/2021 (134,364.74)     (188,169.42)     124,589.77    143,612.08    -                 1,480,644.75     

3/20/2021 (151,306.55)     -                   279,121.17    -                 1,608,459.37     

3/31/2021 (32.95)              (178,827.50)     62.10             172,353.79    -                 1,602,014.81     

ENDING BALANCE (464,561.98)     (366,996.92)     -                    403,773.04    315,965.87    -                 1,602,014.81    

APRIL

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

4/9/2021 (198,171.27)     -                   361,931.31    -                 1,765,774.85     

4/15/2021 (400,237.25)     (191,497.04)     223,958.66    115,009.73    -                 1,513,008.95     

4/20/2021 -                   -                   292,786.04    1,805,794.99     

4/30/2021 (175,562.62)     (180,004.79)     121,644.83    267,948.12    -                 1,839,820.53     

ENDING BALANCE (773,971.14)     (371,501.83)     -                    707,534.80    382,957.85    292,786.04    1,839,820.53    

MAY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

5/1/2021 -                   -                   63,780.54      -                 1,903,601.07     

5/15/2021 (194,773.96)     (183,817.09)     -                 143,635.03    -                 1,668,645.05     

5/20/2021 -                   -                   437,022.97    -                 2,105,668.02     

5/31/2021 (254,149.76)     (225,850.45)     274,249.08    143,635.02    -                 2,043,551.91     

ENDING BALANCE (448,923.72)     (409,667.54)     -                    775,052.59    287,270.05    -                 2,043,551.91    

JUNE

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

6/1/2021 -                   -                   169,318.16    -                 2,212,870.06     

6/15/2021 (209,994.02)     (192,205.72)     172,972.91    -                 1,983,643.23     

6/20/2021 (130,763.77)     -                   223,333.96    143,635.03    -                 2,219,848.46     

6/30/2021 (125,607.90)     (182,976.11)     172,820.02    -                 2,084,084.47     

ENDING BALANCE (466,365.69)     (375,181.83)     -                    738,445.05    143,635.03    -                 2,084,084.47    

TOTALS (8,248,910.80)  (4,444,836.12)  -                    8,032,139.88 3,963,353.54 1,952,706.46 2,084,084.47     
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Monthly Bank Reconciliation

 April 30, 2021   

     

Bank Statement Date: 4/30/2021

MSDLAF $42.26

MSDMAX $1,267,097.94

MERCHANTS BANK - GENERAL $199,994.66

MERCHANTS BANK - PAYROLL $79,249.92

MERCHANTS BANK - SWEEP $288,659.15

U.S. BANK $0.00

Ending Balance from Bank Statement  $1,835,043.93

 

Add Deposits in Transit:  

Deposit Date Amount Deposit Date Amount

 MSDLAF $0.00 TRANSFER TO SWP $121,047.96

MERCHANTS $0.00 $0.00   

 $0.00 $0.00

 $0.00  

   

 Total Deposits in Transit  $121,047.96

   

Subtotal  $1,956,091.89

  

Subtract Outstanding Checks:  

 Account Amount Account Amount

BANK OF ZUMBROTA $0.00 TRANSFER FRM SWEEP $0.00

U.S. BANK AP CHECKS $0.00  

MERCHANTS - PR $0.00

MERCHANTS - AP $116,445.90

$0.00

   

  $116,445.90

 

Computed Book Balance   $1,839,645.99

  

Balance per Your Books  1,839,645.99              

Difference $0.00

  

Total Outstanding Checks

Page 1
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B. 5RiversOnline Update 24
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K - 6
5RiversOnline Learner Information

Learning in Grades K through 6 is founded in three anchors designed to keep the student engaged,
supported, and deeply learning in a virtual environment. Click here to view the the K - 6 Learner
Schedule.

Morning Meeting

Each K - 6 learner will virtually attend a morning meeting each day. This time
is used to build a sense of community and trust among the online learners.
This meeting will be a regular routine of greeting learners, time for learners
to share, and morning messages.  Transitioning to the upper elementary
grades, as relationships are developed and routines established, the
morning meeting teacher will also introduce goal setting and study skills.

Teachers will help learners develop and progress monitor their own goals.
The intent is to teach them the importance of metacognition. The learners
need to be aware of their own learning for their success and react to that
awareness. This will build their stamina, confidence and independence for
their current education, for completing high school and for lifelong learning.

English
Language Arts

Each student will virtually attend ELA on a daily basis. During this time there
will be synchronous learning opportunities, as well as flexible breakout
rooms for peer interaction with the learning. This will be time for the teacher
to provide synchronous learning opportunities that connect the students’
asynchronous learning, connecting the ELA content area standards.

Wonders: A Comprehensive PreK–6 Literacy Curriculum

Continuous Progress
[What I Need Now]

Learners will be able to access necessary interventionists/service providers
on a regular basis, as needed. We emphasize reading and math
interventions at the elementary level.

Learners not meeting adequate academic progress with completion of work
will have access to an additional layer of support, based on their need.

Depending  on students’ interest, this is also a time for enrichment
opportunities. For example, a student or group of students may develop a
personal learning plan to cover an area of interest and study together.

24

https://docs.google.com/document/d/1ugxrrercm3RGSev_7CzQQErGRaW9dsS-qABCHaJmPI0/edit?usp=sharing
https://docs.google.com/document/d/1ugxrrercm3RGSev_7CzQQErGRaW9dsS-qABCHaJmPI0/edit?usp=sharing
https://www.mheducation.com/prek-12/program/microsites/MKTSP-BGA07M0.html#:~:text=Wonders%2C%20a%20comprehensive%20PreK%E2%80%936,classroom%20and%20reach%20all%20learners.&text=Whether%20in%20the%20core%20classroom,rich%20texts%20and%20rigorous%20instruction.


ABOUT ELEMENTARY ONLINE LEARNING with 5RiversOnline

● 5RiversOnline is a collaborative partnership with six districts - Cannon Falls, Goodhue,
Kenyon-Wanamingo, Lake City, Red Wing and Zumbrota Mazeppa. We have a 95 percent
plus graduation rate and our students' academic achievement routinely exceeds state
averages. Each of our districts provide excellent education and we are bringing that
excellence to any of their students who want an online experience.

● Parents and families always plan an important role in their children’s education. With a
virtual learning environment, this is especially true. Your child/children need your support
to be successful with deep learning. The learner/parent/teacher team monitors progress.

● At the elementary level, we provide more live time with a teacher than other online
programs. Teachers launch lessons live with students beginning with a morning meeting,
have daily check-ins, and meet with students throughout the school day. Specialist
teachers provide direct instruction in physical education, music and art.

● We provide support services including social workers, psychologists, English language
learning, special education, and other services traditionally available at physical school
buildings.

● The K - 6 Learner Schedule includes:
○ Synchronous Learning; Students will log in to class for attendance and lesson.

○ Asynchronous Learning; Time is flexible; the schedule provides parents with an idea of
time for student learning. Teachers are available for student and parent support. Student
conferences may be scheduled.

○ WINN; What I Need Now is driven by student data and interest; math/reading
interventions; special education services; enrichment opportunities.
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7 - 12
5RiversOnline Learner Information

Learning in Grades 7 through 12 is founded in three anchors designed to keep the student engaged,
supported, and deeply learning no matter how learners design their daily workflow.

Advisor
Advisory Cohort

● Advisors paired with advisory students in two year grade bands; 7-8,
9-10, 11-12.

● 1:1 Virtual Weekly Advisor Meeting

● Full Advisory Cohort Virtual Meetings
○ 7-8   Daily
○ 9-12 Weekly

● First link in the school to home connection

● Advisors monitor and support learning progress, including progress
towards graduation.

● Advisors oversee students’ Personal Learning Plan

Scheduling

● Learners will log in to each class at least once a day; usually learners
will have the option of when to do so.

● Teachers may ask learners to  participate in synchronous learning as
an individual or a small group as needed in order to sustain learning
and course progression.

● When learners log in to their class, they will be able to see the day’s
assignment, related resources, and their course progression.

Continuous Progress
[What I Need Now]

● Learners are expected to maintain an appropriate pacing of work
completion on a daily basis.

● Teachers take attendance in part based on the learner’s daily and
weekly work completion.

● Learners have the opportunity to receive the support they need to
sustain learning and course progression. This can include
asynchronous or synchronous formatting as well as individual or
small group instruction.26



ABOUT SECONDARY ONLINE LEARNING with 5RiversOnline

● 5RiversOnline is a collaborative partnership with six districts - Cannon Falls, Goodhue,
Kenyon-Wanamingo, Lake City, Red Wing and Zumbrota Mazeppa. We have a 95 percent plus graduation
rate and our students' academic achievement routinely exceeds state averages. Each of our districts
provide excellent education and we are bringing that excellence to any of their students who want an
online experience.

● Parents and families always plan an important role in their children’s education. With a virtual learning
environment, this is especially true. Your child/children need your support to be successful with deep
learning. The learner/parent/advisor/teacher team monitors progress.

● Our secondary teachers are deep content experts, hired and trained by our schools, who use their
expertise to enhance the online curriculum from Edgenuity. They are skilled at building relationships with
students and ensure that parents/guardians are involved to support their students' learning.

● We provide support services including social workers, psychologists, English language learning, special
education, and other services traditionally available at physical school buildings.

● The 7 - 12 Learner Schedule may be structured like a traditional high school day but these are
placeholders for time. Learners enrolled in 5RiversOnline have the ability to flex their schedule in a way
that allows them to best learn their course material and progress through each class.

○ School day runs from 8:00 am to 3:30 pm daily.
○ Grades 7 - 8 Schedules include courses in

■ English Language Arts
■ Math
■ Science
■ Social Studies
■ Art, Music, Physical Education, and Introduction to Career and Technical

Education/CTE (quarter long classes)
○ Grades 9 - 12 Schedules will be based on the Graduation Requirements and Personal

Learning Plans.
○ Grades 7 - 12 experience:

■ Synchronous Learning; Students attend class at a predetermined day and time
for instruction/support.

■ Asynchronous Learning; Time is flexible; the schedule provides students and
parents with an idea of time for student learning. Teachers are available for
student and parent support. Teachers may also ask individuals or small groups to
meet in a synchronous setting at various points in order to support student
learning and course progression.

○ Student Support encompasses special education services, 504 services, English
Learner services, counselor services, social work services, etc.

● 5RiversOnline learners are expected to be engaged in active learning for at least 6 hours a day as
evidenced by time on task and work completion. When, where, and how this happens can be flexible.
With the exception of certain scheduled meetings, lessons, or school events, learners have the
flexibility to design an asynchronous schedule that works for them.

Are you interested in learning more? 27

http://edgenuity
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C. Summer Programming:
D. Career and Technical Education/Perkins 29
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‘An Equal Opportunity Employer’ 

‘Enhancing Educational Opportunities through Interdistrict Cooperation’ 

                                                                                             

GOODHUE COUNTY EDUCATION DISTRICT #6051 
         395 Guernsey Lane, Red Wing, MN 55066 Phone 651.388.4441 Fax 651.388.9557 

    Member Districts:  Cannon Falls #252  Goodhue #253  Kenyon Wanamingo #2172  Lake City #813  Red Wing #256  Zumbrota Mazeppa #2805 

 

 

 

May 2021 
  

Career and Technical Education (CTE) / Perkins Funding 

 

5,745 students (9-12) 

 

23 School Districts 

 

25 High Schools 

 

                              $202,086.74 in Federal Funds (sec.) 

 

6 Career Fields 

 

16 Career Clusters 

 

79 Career Pathways 

              https://youtu.be/_W-w-zdXHbk 
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‘An Equal Opportunity Employer’ 

‘Enhancing Educational Opportunities through Interdistrict Cooperation’ 
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E. English Learner Programming 32
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GOODHUE COUNTY EDUCATION DISTRICT #6051 
395 Guernsey Lane, Red Wing, MN 55066 Phone 651.388.4441 Fax 651.388.9557 

Member Districts: 

 Cannon Falls #252  Goodhue #253  Kenyon Wanamingo #2172  

 Lake City #813  Red Wing #256  Zumbrota Mazeppa #2805 

 

 

May 2021 

      English Learner (EL) Programming  

1. English Learner programming is designed to support emerging bilingual students.  

2. Services currently span Grades Kindergarten through Grade 12.  

3. Member School Districts receive designated EL funding from the state and GCED accesses Federal Title III funds as a Title III consortium.  

4. Three intertwined goals of EL programming: (1) Language Acquisition, (2) Content Knowledge, including credit accumulation, and (3) Social 

Connections, including peer-to-peer and with school personnel.  

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------  

      Translation and Interpretation  

1. We have Limited English Proficiency (LEP) / Emerging Bilingual Families in each of our member districts. 

2. We have a legal and ethical obligation to (1) ensure that our communication (both written and oral) is accessible to all families.  

3. More specifically, any communication made available to non-LEP families must be made available to LEP families in their native language. 

4. Translation and Interpretation is a shared responsibility and one that will continue to need to be worked on. 

 

9

42

19

30

51

9

1 2

EL Student Count
May 2021

Cannon Falls Goodhue Kenyon-Wanamingo Lake City Red Wing Zumbrota-Mazeppa St. John's (RW) Walter McGinnis
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F. Q Comp - WBWF Annual Report 35
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Q-Comp/WBWF Annual Report

2020-2021 Academic School Year

Q- Comp was enacted through a bipartisan agreement in the Minnesota Legislature in July 2005. It is a 
voluntary program that allows local districts and exclusive representatives of the teachers to design and 
collectively bargain a plan that meets the five components of the law. The five components under Q 
Comp include Career Ladder/Advancement Options, Job-embedded Professional Development, Teacher 
Evaluation, Performance Pay, and an Alternative Salary Schedule.

The World's Best Workforce (WBWF) was developed in 2013 (Minnesota Statutes, section 120B.11) to 
ensure that school districts and charter schools in Minnesota enhance student achievement through 
teaching and learning supports. School boards that govern districts and charter schools are required to 
develop comprehensive, long-term strategic plans that address the following five WBWF goals:

 All children are ready for school.
 All third-graders can read at grade level.
 All racial and economic achievement gaps between students are closed.
 All students are ready for career and college.
 All students graduate from high school.            (education.state.mn.us)    

Goodhue County Education District (GCED) became a Q-Comp district in the 2016-17 academic school year, with 
a focus on improving literacy, which we continue. Although an education district is not required to have a WBWF 
plan, we combine our Q-Comp and WBWF plan goals to ensure each student has IEP (Individual Education Plan) 
or CLP (Continuous Learning Plan) goals to move towards each WBWF goal.

Our adults collaborate through Professional Learning Communities (PLCs). We thank and celebrate ALL of our 
staff members that collaborate and work on their professional growth together in order to affect each student’s 
learning outcomes. We also recognize and congratulate our teacher leaders for moving our student-centered 
and data-driven work forward. 

 Weston Johnson, Q-Comp/PLCs & Peer Review Leader
 Emily Grobe, PLC Leader for Elementary REACH/UPWARDS
 Tira Petersen, PLC Leader for Secondary REACH/STEP 
 Katie Dunn, PLC Leader for Pathways
 Shelly Angell, PLC Leader for Social Emotional Learning (SEL)
 Molly Dodge-Brage, PLC Leader for Paraprofessionals

Our licensed staff members earned their $500 performance pay stipend for the 2021-22 school year, based on 
the GCED Teacher Development and Evaluation Plan (TDE).  One should consider the context of our 
programming – 100% of our students are at risk when they come to us and often 1+ years behind grade level – 
when reviewing the 2020-2021 data. In addition, this was the year of multiple learning models during COVID-19.
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Pathways Reading and Math

Pathways Behavior
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Elementary REACH Reading and Math

Elementary REACH Behavior

Secondary REACH Reading and Math

Secondary REACH Behavior
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One Student
The student may still be at risk, but this 3rd grade student’s 2-year growth tells the importance of our story.
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G. Fall Professional Development Plans: 40

39



GCED Summer Symposium
August 16 - 20, 2021
Virtual Professional Development for all of our Member Districts

Monday, August 16, 2021

8:00 - 3:00 AIM, Accept, Identify. Move. Day 1 of 2
Mark Dixon, Ph.D.
Also register for Wednesday, 8.18.21.

SEL Curriculum
Teams Encouraged

8:00 - 11:00 Read 180
Heidi Mane, HMH

Reading Intervention Program

10:15 - 12:15 SpringBoard Math
Sourcewell

Math Intervention Program
Math Interventionists

Tuesday, August 17, 2021

8:00 - 10:00 Assistive Technology:
Much more than you think!
Monica Capra & GCED AT Team

AT
Special education case managers,
service providers, and teachers
Repeated on 8.19.21

8:00 - 11:00 System 44
Heidi Mane, HMH

Foundational reading solution that
provides intensive intervention for older
struggling readers in grades 3-12
GCED & Member District Teachers

10:15 - 12:15 High Leverage Practices 1
Jillynne Raymond & Council for Exceptional
Children (CEC)

Instructional Practices
Special education teachers, instructional
coaches

10:15 - 12:15 GCED’s Behavior Team Support Support for Challenging Behaviors

1:00 - 3:00 High Leverage Practices 2
Jillynne Raymond & CEC

Instructional Practices
Special education teachers, instructional
coaches
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https://gced.wufoo.com/forms/z1fbcrj20ihsa8u/
https://gced.wufoo.com/forms/zh6rp551j2os83/
https://gced.wufoo.com/forms/mooo1991u2hu0d/
https://gced.wufoo.com/forms/m6ethpn1bfrcbt/
https://gced.wufoo.com/forms/zvdiwlx0vjgbn8/
https://gced.wufoo.com/forms/mp4uhc40t1wexz/
https://gced.wufoo.com/forms/z1gabz1412kz8or/
https://gced.wufoo.com/forms/z1lmpth51c9rrb4/
https://gced.wufoo.com/forms/z1gkqg8y13ch1sa/


Wednesday, August 18, 2021

8:00 - 10:00 FAST for School Managers
Weston Johnson

Full support for FAST School Managers

8:00 - 11:00 Math 180
Gloria Weinberg, HMH

MATH 180 is a comprehensive system of
curriculum, instruction, assessment, and
professional development designed to
equip older struggling students with the
knowledge, reasoning, and confidence to
thrive in algebra.

8:00 - 3:00 AIM, Accept, Identify. Move. Day 2 of 2
Heather Derijke
Also register for Monday, 8.16.21.

SEL Curriculum
Teams Encouraged

10:15 - 12:15 FAST SAEBRS Training Module
Weston Johnson

SAEBRS = Social, Academic
Emotional Behavior Risk Screener
Repeated 8.19.21

1:00 - 3:00 FAST SAEBRS Implementation, Problem
Solving, and Q/A
Weston Johnson

SAEBRS = Social, Academic
Emotional Behavior Risk Screener
Repeated 8.19.21

Thursday, August 19, 2021

8:00 - 10:00 eduClimber Introduction
Jillynne Raymond

Data Visualization Tool
Anyone interested in student and system
outcomes.
Repeated 8.20.21

8:00 - 10:00 FAST SAEBRS Training Module
Weston Johnson

SAEBRS = Social, Academic Emotional
Behavior Risk Screener

8:00 - 3:00 Sonday 1
Winsor Learning Representative

Multisensory Reading Intervention
Reading interventionists, Special
education teachers

10:15 - 12:15 FAST SAEBRS Implementation, Problem
Solving, and Q/A
Weston Johnson

SAEBRS = Social, Academic Emotional
Behavior Risk Screener

10:15 - 12:15 Assistive Technology:
Much more than you think!
Monica Capra & GCED AT Team

AT
Special education case managers,
service providers, and teachers
Repeated from 8.17.21

11:00 - 2:00 Zones of Regulation
Emily Walz, The Zones

SEL Curriculum & Framework
Special and general education
teachers, social workers, service
providers, coaches

1:00 - 3:00 FAST Progress Monitoring Training Module
Weston Johnson

Progress Monitoring
Interventionists, Teachers
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https://gced.wufoo.com/forms/zrdckah0wzf1w2/
https://gced.wufoo.com/forms/mnvblcg12xvcok/
https://gced.wufoo.com/forms/zh6rp551j2os83/
https://gced.wufoo.com/forms/z1fbcrj20ihsa8u/
https://gced.wufoo.com/forms/z1gi7ptt0ehf8io/
https://gced.wufoo.com/forms/mslxdhh0syu28f/
https://gced.wufoo.com/forms/mii9jcq0t0t9wc/
https://gced.wufoo.com/forms/mb2gec903aezv2/
https://gced.wufoo.com/forms/zdr4mn00r1cpa6/
https://gced.wufoo.com/forms/mjgvp6k1b3gyvd/
https://gced.wufoo.com/forms/z1j9zutm1h2obgc/
https://gced.wufoo.com/forms/m4v6ww0erf7db/
https://gced.wufoo.com/forms/mk0omp20te498x/


Friday, August 20, 2021

8:00 - 10:00 FAST Progress Monitoring Training Module
Weston Johnson

Progress Monitoring
Interventionists, Teachers

8:00 -11:00 Check & Connect
National Check & Connect Trainer

This webinar covers the key C & C
concepts, along with an outline for an
ongoing process to ensure fidelity of
implementation.

8:00 - 3:00 Sonday 2
Winsor Learning Representative

Multisensory Reading Intervention
Reading interventionists, Special
education teachers
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D. Fernbrook Agreement: 300
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1 

 

INDEPENDENT COUNTY/PROFESSIONAL SERVICE AGREEMENT 
 

 

This Agreement is entered into by and between the Goodhue County Educational District #6051, 

395 Guernsey Lane, Red Wing, MN 55066 (hereafter “District”) and Fernbrook Family Center, 

2575 Harvest Lane Owatonna, MN 55060, (hereafter “Contractor”). 

 

 

RECITALS 

 

WHEREAS, the District, wishes to purchase the services of Contractor for Mental Health 

Services and Supports to Students and Indirect/Consultative Support into Planning Pre-

interventions; and 

 

WHEREAS, there are funds available for the purchase of these services; 

 

NOW THEREFORE, in consideration of the mutual undertakings and agreements hereinafter set 

forth, the District, and the Contractor agree as follows: 

 

1. TERM  AND COST OF THE AGREEMENT 

 

This contract shall be in effect from the date of execution by all parties, or from July 1, 

2021, and shall continue in effect until June 30, 2022. All of the agreed upon services are 

available to the District at with or without the service being included in an individual 

educational plan.  

 

Services and staff provided in this agreement includes 3.0 FTE (1.0 Qualified Mental Health 

Professional (QMHP), 2.0 Mental Health Practitioner (MHP)). Clinical staff are expected to 

follow the school calendar for a total of 196, 8 hour days (186 student and teacher work days and 

10 additional school based CTSS specific training and program development days) to provide 

Mental Health services to the students enrolled at Goodhue County Special Education District 

located at 395 Guernsey Lane, Red Wing, MN 55066.  

 

Students shall receive services as deemed appropriate within the setting. District shall complete 

the CTSS application, choosing the “Contract CTSS” option, and obtain reimbursement for 

services as defined on the IEP.  

 

Mental health services needed in supplement or in place of identified positions will be invoiced 

at the following rates: 

$300 per Standard Diagnostic Assessment 

      $70 per hour for MHP- IEP Services 

  $160 per hour for QMHP/CT- IEP Services 

 

 

Salaries and Benefit costs for the 2021-2022 school year will amount to a maximum total District 

cost of $311,114.72. 

 

300



2 

 

       

Extended School Year (ESY): When a student’s IEP team determines extended school year 

services are needed and those needs include mental health services, the District shall coordinate 

the needed staff for provision of these services with the appropriate Contract person. Staff can 

apply for an ESY position with the District. The District will assign staff as needed and invoice 

Contractor for the service time. The District shall be responsible for student transportation to 

school ESY programs.  

 

Contracted ESY program services will be invoiced for via a separate invoices and per the 

following fee schedule.  Dates of programming are yet to be determined, though are estimated at 

3-4 weeks in July or Aug.  Staff/client ratios are yet to be determined by student number and 

need.  

 Fee Schedule: 

 QMHP- $50.78 per hour 

 MHP- $42.85 per hour  

                

Direct Services Available  

Diagnostic Assessment  

 Standard 

 Explanation of Findings 

Psychotherapy 

 Individual 

 Family 

 Group 

 Psychoeducation 

 Psychotherapy for Crisis 

Skills Training 

 Group 

 Family 

 Individual 

 Crisis Assistance 

Family Support Groups 

Service Plan Development 

Scoring and Administering of Standardized Measure 

 

 

Indirect Services Available: 

Individual Educational Plan Team Meetings 

Staff Training and In-service   

Formal and Informal Consultation 

Pre-Referral Intervention 

School team/Student Support Meetings 

 

 

2. SERVICES TO BE PROVIDED AS PER ATTACHED EXHIBIT(S)      
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Services shall be provided in accordance with the criteria set forth in the attached 

Exhibit(s): 

[Attachment of the Professional Service Agreement Contract Year: July 2021-June 2022] 

 

The Contractor guarantees all data, services and material supplied conform to the 

District’s specifications and against inferiority as to specification, such guarantee shall be 

unconditional.   

 

3. PAYMENT FOR SERVICES 

 

Payment for services shall be made directly to the Contractor after completion of services 

upon the presentation of a claim in the manner provided by the 15th day of the following 

month.  

 

In the event this Agreement is terminated, Contractor shall be entitled to payment, 

determined on a pro rata basis, for services satisfactorily performed. 

 

To the fullest extent permitted by law, Contractor and District (1) waive against each 

other, and all the other’s employees, officers, directors, agents, insurers, partners, and 

consultants, any and all claims for or entitlement to special, incidental, indirect, or 

consequential damages arising out of, resulting from, or in any way related to the 

Agreement Services, and (2) agree that Contractor’s total liability to District under this 

Agreement shall be limited to $25,000, or the total amount of compensation received by 

Contractor, whichever is greater.   

 

Contractor certifies that payment for purchased services will be in accordance with rates 

of payment which do not exceed amounts reasonable and necessary to assure quality of 

services and, if the services are being purchased from another public agency, the cost 

reasonably assignable to such services.  

 

For final payment, Contractor shall comply with all requirements contained in Minnesota 

Statute. §290.92 regarding the withholding of taxes and wages.  Contractor shall submit 

documentation of compliance with its claim for final payment. A certificate by the 

Minnesota State Commissioner of Revenue will satisfy this requirement (Form IC-134). 

 

4. BONDS 

 

If required and contemporaneous with the execution of this Agreement, Contractor agrees 

to provide payment and performance bond for the District pursuant to Minnesota Statute 

§§375.21 & 574.26 and in equal to or greater than the Contract amount. Said bonds shall 

guarantee the faithful performance of all obligations required of Contractor under terms 

of this Contract, including payment of labor and material. 

 

5. INDEPENDENT CONTRACTOR  
 

A. Contractor is to be and shall remain an independent contractor with respect to any and 

all work performed under this Contract. Nothing contained in this Agreement is 
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intended or should be construed as creating the relationship of co-partners or joint 

ventures with the County. No tenure or any rights including worker’s compensation, 

unemployment insurance, medical care, sick leave, vacation leave, severance pay, 

PERA, or other benefits available Contractor’s employees, including indemnification 

for third party personal injury/property damage claims, shall accrue to the Contractor 

or employees of the Contractor performing services under this Agreement.  
 

B. Contractor acknowledges and agrees that no withholding or deduction for State or 

Federal income taxes, FICA, FUTA, or other, will be made from the payments due 

Contractor and it is Contractor’s sole obligation to comply with all federal and state 

tax laws. 
 

C. Contractor shall at all times be free to exercise initiative, judgment and discretion as 

to how to best perform or provide services identified in this Agreement.  
 

D. Contractor is responsible for hiring sufficient workers to perform the services 

required by this Agreement and withholding taxes and paying all other employment 

tax obligation on their behalf. 
 

E. The Contractor is solely responsible for supervision, control and direction of the 

Contract personnel utilized to provide the services under this agreement. 

 

6. INDEMNIFICATION AND INSURANCE 

 

Each party shall be liable for its own acts to the extent provided by law and hereby agrees 

to indemnify, hold harmless and defend the other, its officers and employees against any 

and all liability, loss, costs, damages, expenses, claims or actions, including attorney’s  

fees which the other, its officers and employees may hereafter sustain, incur or be 

required to pay, arising out of or by reason of any negligent act or omission of the party,  

its agents, servants or employees, in the execution or performance or failure to adequately 

perform its obligations pursuant to this Agreement. 

 

It is understood and agreed that the District’s and the Contractor’s liability shall be 

limited by the provisions of Minnesota Statute § 466 and/or other applicable law. 

 

Contractor further agrees that in order to protect itself as well as the District under the 

indemnity provision set forth above, it will at all times during the term of this Agreement 

keep in force liability limits in compliance with Minnesota Statutes, Section 466 or: 

A. Commercial General Liability Insurance Policy with minimum limits of 

$1,500,000 combined single limit (CSL), with coverage pertaining 

premise operations.  In the event Combined Single Limits Coverage is not 

secured by the County, the minimum limits apply: 

  $3,000,000 Aggregate 

$3,000,000 Products and Completed Operations Aggregate 

$1,500,000 Personal Injury and Advertising Injury 

    $1,500,000 Each Occurrence 

    $ 100,000 Fire Damage Limit 

303



5 

 

    $    5,000 Medical Expense 

The policy should be written on an “occurrence” basis and not a “claims-

made” basis. 

B. Automobile Liability Insurance including owned, non-owned, and hired 

vehicles in an amount not less than $1,500,000 combined single limit 

(CSL) for total bodily injuries and/or damages arising from any one 

accident.   

C. Professional Liability Insurance (when required) the following minimum 

limits apply: 

  $3,000,000 Aggregate 

  $1,500,000 per claim 

D. Excess Umbrella Liability Policy will be additionally required if any of 

the above policies have lower limits than stated.  

E. Worker’s Compensation Insurance. 

F. Prior to the effective date of this Agreement, and as a condition precedent, 

the Contractor will furnish the District with an original Certificate of 

Insurance listing the District as an "Additional Insured" in all coverage 

areas including Excess Umbrella Liability or Excess Umbrella follows 

form language except Worker’s Compensation and Professional Liability. 

 

7. DATA PRIVACY/DATA OWNERSHIP 

  

A. Data Practices. 

 All data collected, created, received, maintained, or disseminated in any form, for 

any purposes by the activities of Contractor because of this contract is governed 

by the Minnesota Government Data Practices Act, Minnesota Statutes Chapter 13, 

as amended, the Minnesota Rules promulgated pursuant to Chapter 13. The 

person responsible for release of all data under this Agreement shall be the 

Director of Special Education of the District employee identified in provision 10. 

 

B.  Health Insurance Portability and Accountability Act (HIPAA – 45 C.F.R. 

§§160,162,164)  

If under this Agreement the exchange of Protected Health Information in any 

form is anticipated the Contractor shall comply with all regulatory obligations 

including signing any required agreements (e.g., Business Associate Agreement). 

Such Agreements shall be attached to and incorporated into this Agreement. 

 

C. Release.  

No educational data may be released by the Contractor to a third party without the 

express consent of the District’s representative as indicated below – this includes 

any media relations. 

 

D.  Ownership.  

All reports, files, and records relating to the business of the District, whether 

prepared by the Contractor or otherwise coming into its possession, shall remain 

the exclusive property of the District.  Forms, documents, or other inventions 

created by the Contractor prior to or while under this Agreement outside of 
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reports completed to comply with Contractor’s obligations per this Agreement are 

the property of the Contractor.   

   

8. RECORDS: AVAILABILITY AND RETENTION 

 

Pursuant to Minnesota Statute §16C.05, subd. 5, the Contractor agrees that the 

District, the State Auditor, or any of their duly authorized representatives at any time 

during normal business hours and as often as they may reasonably deem necessary, 

shall have access to and the right to examine, audit, excerpt, and transcribe any books, 

documents, papers, records, et., which are pertinent to the accounting practices and 

procedures of the Contractor and involve transactions relating to this Agreement. 

Contractor agrees to maintain these records for a period of six years from the date of 

termination of this Agreement. Any educational data may be retained for a longer 

period, as the District may determine in accordance with applicable law and policy.  

 

9. MERGER AND MODIFICATION 

 

A. It is understood and agreed that the entire Agreement between the parties is 

contained herein and that this Agreement supersedes all oral agreements and 

negotiations between the parties relating to the subject matter.  All items referred 

to in this Agreement are presumed to be incorporated or attached and are deemed 

to be part of this Agreement. Where the incorporated terms differ with the terms 

of this Agreement, the terms of this Agreement shall control. 

 

B. Any material alteration, modification, or variation shall be reduced to writing as 

an amendment and signed by the parties.   
 

10. DEFAULT AND CANCELLATION 
 

A. If the Contractor or District fails to perform any of the provisions of this 

Agreement or so fails to administer the work as to endanger the performance of 

the Agreement, this shall constitute default.  Unless the Provider’s default is 

excused by the District/Contractor, the District/Contractor may, upon written 

notice to the District’s/Contractor’s representative listed herein, cancel this 

Agreement in its entirety as indicated in (10 B.) below.  

 

B. This Agreement may be cancelled with or without cause by either party upon 

thirty (30) days written notice. 

 

C. Representatives for each of the parties to this Agreement are as listed below: 
 

District     

Cheryl Johnson, Executive Director 

395 Guernsey Lane 

Red Wing, MN 99066 

651-388-4441 

 

Contractor 

Ashley Kimmell, School Based Services Specialist 
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P.O. Box 977 

Owatonna, MN 55060 

507-446-0431 ext. 265   

 

D. The District and the Contractor agree to attempt to resolve quickly all matters 

related to uncontrollable circumstances and use all reasonable efforts to mitigate 

its effects.  
 

11. SUBCONTRACTING AND ASSIGNMENT 
A. Contractor shall not enter into any subcontract for the performance of any services 

contemplated under this Agreement without the prior written approval of the District 

and subject to such conditions and provisions as the District may deem necessary.  

The Contractor shall be responsible for the performance of all Subcontracts. Any 

agreement between the Contractor and any subcontractor shall obligate the 

subcontractor with the general terms of this Contract.  

B. No party may assign or transfer any rights or obligations under this Agreement 

without the prior consent of the other Parties and a fully executed Assignment 

Agreement, executed and approved by the same parties who executed and approved 

this Agreement, or their successors.   

 

12. NONDISCRIMINATION 

 

During the performance of this Agreement, the Contractor agrees to the following: 

No person shall, on the grounds of race, color, religion, age, sex, disability, marital 

status, sexual orientation, public assistance status, criminal record, creed or national 

origin be excluded from full employment rights in, participation in, be denied the 

benefits of or be otherwise subjected to discrimination under any and all applicable 

Federal and State laws against discrimination. 

 

13. HEALTH AND SAFETY 

 

The Contractor shall be solely responsible for the health and safety of its employees 

and subcontractor’s employees in connection with the services performed in 

accordance with this Agreement. The Contractor shall ensure that all employees, 

including those of all subcontractors, have received training required to properly and 

safely perform services outlined in this Agreement. Such training is to include, but 

not be limited to, all applicable sections of the State and Federal Occupation, Safety 

and Health Administration (OSHA) laws, Superfund Amendments and 

Reauthorization Act (SARA), Comprehensive Environmental Response, 

Compensation and Liability Act (CERCLA), Uniform fire Code and/or any other 

applicable health and safety regulations. Upon the request of the District, the 

Contractor shall provide copies of any licenses and/or training records for Contractor 

and/or Contractor’s employees or subcontractor’s employees who perform services 

pursuant to this Agreement. 

 

14. NONWAIVER, SEVERABILITY & APPLICABLE LAWS 

 

A.  Nonwaiver. 

306



8 

 

Nothing in this Agreement shall constitute a waiver by the District of any statute 

of limitations or exceptions on liability. If the District does not enforce any 

provision of this Agreement, that failure does not waive the provision or its right 

to enforce it.   
 

B.  Severability. 

If any part of this Agreement is rendered void, invalid or unenforceable, by a 

court of competent jurisdiction, such rendering shall not affect the remainder of 

this Agreement unless it shall substantially impair the value of the entire 

Agreement with respect to either party. The parties agree to substitute for the 

invalid provision a valid provision that most closely approximates the intent of the 

invalid provision.  
 

C.  Applicable Laws. 

The Laws of the State of Minnesota shall apply to this Agreement. The Contractor 

shall abide by all Federal, State, or local laws, statutes, ordinances, rules and 

regulations now in effect or hereinafter adopted pertaining to this Contract or to 

the facilities, programs and staff for which Contractor is responsible.  

 

15.      SECTION HEADINGS  

 

The section headings contained in this Agreement are for reference purposes only and 

shall not affect the meaning or interpretation of this Agreement. 

 

16. THIRD PARTIES 

 

This Agreement does not create any rights, claims or benefits inuring to any person 

that is not a party hereto nor create or establish any third party beneficiary. 

 

17. CONFLICT OF INTEREST 

 

Contractor agrees that it will not contract for or accept employment for the 

performance of any work or services with any individual, business, partnership, 

corporation, government, governmental unit or any other organization that would 

create a conflict of interest in the performance of its obligations under this Contract.   

 

18. PREVAILING WAGE 

 

Employees, laborers subcontractors of the Contractor pursuant to this Agreement 

working or receiving employment and training services for which financial 

assistance, including grants, loans and tax abatement to a person engaged in 

manufacturing or sale of goods and services as defined by Minnesota Statue § 

116J.871, subdivision 1(c) and is provided by the State of Minnesota shall be paid the 

prevailing wage as defined by Minnesota Statue § 177.42, subdivision 6.  

 

District and Contractor, having signed this Agreement and pursuant to the proper District and 

Contractor officials having signed this Agreement, the parties hereto agree to be bound by the 

provisions herein and attached.  
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       Education District # 6051 

                  STATE OF MINNESOTA 

 

 

 

___________________________________  ____________________________________  

Jon Huemoeller MSW, LICSW            Date               Chairperson, School Board                    Date 

CEO, Fernbrook Family Center 
 

 

       ____________________________________

       Division Director/Designee                    Date 
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Beginning End of Year Net Increase

General Fund - 01 Fund Balance Revenues Expenditures Transfers Proj. Balance or Decrease

422 Unassigned Fund Balan 1,252,231        13,814,508           14,965,633         917,875               1,018,981             (233,250)               

9.64% 6.21%

Restricted

434 Area Learning Center -                   1,238,485             1,238,485           -                       -                        -                        

467 Long-Term Facilities Maint (15,353)            117,806                117,806              -                       (15,353)                 -                        

472 Medical Assistance -                   76,981                  76,981                -                       -                        -                        

Subtotal Restricted (15,353)            1,433,272             1,433,272           -                       (15,353)                 -                        

Assigned Funds

462 Assigned 13,422,003      -                        -                      (917,875)              12,504,128           (917,875)               

Assigned - 2020 COP Proceeds -                  -                       -                      -                      -                       -                       

Subtotal Assigned - 462 13,422,003      -                        -                      (917,875)              12,504,128           (917,875)               

Total All Funds: 14,658,881      15,247,780           16,398,905         -                       13,507,756           (1,151,125)            

GOODHUE COUNTY ED DISTRICT

Budget / Fund Balance Overview (BUDGET)
FY 2021-22 Preliminary Budget 
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SPECIAL EDUCATION SERVICES

FTE ANNUAL AMT INVOICED TO DATE REMAINING PER MONTH FIN OBJ REV SOURCE

ECSE

Samantha Cromer 1.00 44,402.00 0.00 3,700.17 740 396 STATE SP ED

Benefits 7,787.00 0.00 648.92 740 397 STATE SP ED

Nicole Meyer 0.56 32,136.00 0.00 2,678.00 740 396 STATE SP ED

Benefits 6,537.00 0.00 544.75 740 397 STATE SP ED

Lindsay Woodard 0.09 10,253.00 0.00 854.42 740 396 STATE SP ED

Benefits 2,958.00 0.00 246.50 740 397 STATE SP ED

Substitutes 515.00 0.00 42.92 740 394 STATE SP ED

OT/PT SERVICES

Monica Capra 0.16 10,477.00 0.00 873.08 740 396 STATE SP ED

Benefits 3,116.00 0.00 259.67 740 397 STATE SP ED

Teasha Archambault 0.30 19,316.00 0.00 1,609.67 740 396 STATE SP ED

Benefits 7,169.00 0.00 597.42 740 397 STATE SP ED

Arlie McLaren 0.15 8,655.00 0.00 721.25 740 396 STATE SP ED

Benefits 1,620.00 0.00 135.00 740 397 STATE SP ED

Nicole Yusten 0.48 23,973.00 0.00 1,997.75 740 396 STATE SP ED

Benefits 4,559.00 0.00 379.92 740 397 STATE SP ED

SPECIAL ED COORDINATOR

Sharon Noble 1.00 88,829.00 0.00 7,402.42 740 305 STATE SP ED

Benefits 21,082.00 0.00 1,756.83 740 397 STATE SP ED

SPEECH LANGUAGE PATHOLOGIST

Lynn Booth 0.40 32,122.00 0.00 2,676.83 740 399 STATE SP ED

Benefits 8,640.00 0.00 720.00 740 397 STATE SP ED

PSYCHOLOGIST

Kristin Kirk 1.00 92,808.00 0.00 7,734.00 740 396 STATE SP ED

Benefits 17,623.00 0.00 1,468.58 740 397 STATE SP ED

SOCIAL WORK

Janae  Blakeslee 1.00 66,488.00 0.00 5,540.67 740 396 STATE SP ED

Benefits 12,047.00 0.00 1,003.92 740 397 STATE SP ED

Laura Burvee 1.00 60,884.00 0.00 5,073.67 740 396 STATE SP ED

Benefits 23,738.00 0.00 1,978.17 740 397 STATE SP ED

REGULAR EDUCATION SERVICES

ENGLISH AS A SECOND LANGUAGE

Casey O'Donnell 0.50 28,286.00 0.00 2,357.17 317 396 COMP ED

Benefits 8,638.00 0.00 719.83 317 397 COMP ED

INSTRUCTIONAL COACHING

Catherine Stark 1.00 29,956.00 0.00 2,496.33 000 305 GEN FUND

COMMUNITY EDUCATION SERVICES

SCHOOL READINESS 0.00 0.00 0.00

OPERATIONS COSTS

LEASE 140,022.00 0.00 11,668.50 000 370 LEASE LEVY

LTFM 17,340.69 0.00 1,445.06 000 390 LTFM LEVY

ADMINISTRATIVE 18,541.00 0.00 1,545.08 000 305 SUB GRANT

OPERATING FEE 32,760.00 0.00 2,730.00 000 305 GEN FUND

TOTAL 883,277.69 0.00 73,606.47

CANNON FALLS PUBLIC SCHOOLS

FY 22 BILL FOR SERVICES

PRELIMINARY MAY 2021
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SPECIAL EDUCATION SERVICES

FTE ANNUAL AMT

INVOICED TO 

DATE

REMAINING PER 

MONTH FIN OBJ REV SOURCE

EARLY CHILDHOOD

Sue Bodenhamer 0.20 13,497.00 0.00 1,124.75 740 396 STATE SP ED

Sarah Sperger 0.13 8,256.00 0.00 688.00 740 396 STATE SP ED

Lindsay Woodard 0.03 3,418.00 0.00 284.83 740 396 STATE SP ED

OPEN - Arendt R 0.08 4,934.00 0.00 411.17 740 396 STATE SP ED

Substitutes 515.00 0.00 42.92 740 396 STATE SP ED

Benefits 6,578.00 0.00 548.17 740 397 STATE SP ED

OT/PT SERVICES

Monica Capra 0.05 3,274.00 0.00 272.83 740 396 STATE SP ED

Teasha Archambault 0.09 5,795.00 0.00 482.92 740 396 STATE SP ED

Katee Bowe 0.09 4,495.00 0.00 374.58 740 396 STATE SP ED

Mary Testen 0.06 3,394.00 0.00 282.83 740 396 STATE SP ED

Benefits 5,545.00 0.00 462.08 740 397 STATE SP ED

SPECIAL ED COORDINATOR

Jennifer Marquardt 0.20 17,503.00 0.00 1,458.58 740 305 STATE SP ED

Benefits 3,199.00 0.00 266.58 740 397 STATE SP ED

SPEECH

Lynn Booth 0.60 48,182.00 0.00 4,015.17 740 396 STATE SP ED

Benefits 12,958.00 0.00 1,079.83 740 397 STATE SP ED

PSYCHOLOGIST

Makenna Holt 0.40 33,172.00 0.00 2,764.33 740 396 STATE SP ED

Benefits 13,824.00 0.00 1,152.00 740 397 STATE SP ED

SOCIAL WORK

Kamie Lodermeier 0.50 28,299.00 0.00 2,358.25 740 396 STATE SP ED

Benefits 6,252.00 0.00 521.00 740 397 STATE SP ED

REGULAR EDUCATION SERVICES

ENGLISH AS A SECOND LANGUAGE

Anna Herman 1.00 64,388.00 0.00 5,365.67 317 396 COMP ED

Diane Jacobson 0.50 29,642.00 0.00 2,470.17 317 396 COMP ED

Benefits 30,056.00 0.00 2,504.67 317 397 COMP ED

Substitutes 927.00 0.00 77.25 317 396 COMP ED

SOCIAL WORK

Kamie Lodermeier 0.50 28,298.00 0.00 2,358.17 000 396 GEN FUND

Benefits 6,252.00 0.00 521.00 000 397 GEN FUND

INSTRUCTIONAL COACHING

Courtney Bonnin 1.00 29,956.00 0.00 2,496.33 000 305 GEN FUND

COMMUNITY EDUCATION SERVICES

ECFE

Cassandra O'Reilly 2,560.00 0.00 213.33 325 396 COMM ED

OPEN - Arndt M 5,870.00 0.00 489.17 325 396 COMM ED

Benefits 1,348.00 0.00 112.33 325 397 COMM ED

SCHOOL READINESS 0.00 0.00 0.00

OPERATIONS COSTS

LEASE 89,195.00 0.00 7,432.92 000 370 LEASE LEVY

LTFM 11,046.20 0.00 920.52 000 390 LTFM LEVY

ADMINISTRATIVE 5,794.00 0.00 482.83 000 305 SUB GRANT

OPERATING FEE 21,210.00 0.00 1,767.50 000 305 GEN FUND

TOTAL 549,632.20 0.00 45,802.68

GOODHUE PUBLIC SCHOOL

FY 22 BILL FOR SERVICES

PRELIMINARY MAY 2021

312



SPECIAL EDUCATION SERVICES

FTE ANNUAL AMT INVOICED TO DATE REMAINING PER MONTH FIN OBJ REV SOURCE

EARLY CHILDHOOD

Karen Adams 1.00 64,388.00 0.00 5,365.67 740 396 STATE SP ED

Nicole Meyer 0.44 25,250.00 0.00 2,104.17 740 396 STATE SP ED

Lindsay Woodard 0.07 7,974.00 0.00 664.50 740 396 STATE SP ED

Benefits 24,855.00 0.00 2,071.25 740 397 STATE SP ED

Substitutes 3,605.00 0.00 300.42 740 394 STATE SP ED

PARPROFESSIONALS

Annette Kraft 1.00 27,169.00 0.00 2,264.08 740 396 STATE SP ED

Benefits 4,522.00 0.00 376.83 740 397 STATE SP ED

Substitutes 721.00 0.00 60.08 740 394 STATE SP ED

OT/PT SERVICES

Teasha Archambault 0.24 15,453.00 0.00 1,287.75 740 396 STATE SP ED

Arlie McLaren 0.12 6,924.00 0.00 577.00 740 396 STATE SP ED

Benefits 7,033.00 0.00 586.08 740 397 STATE SP ED

SPEECH LANGUAGE PATHOLOGIST

OPEN - Lapus 1.00 74,346.00 0.00 6,195.50 740 396 STATE SP ED

Benefits 19,885.00 0.00 1,657.08 740 397 STATE SP ED

NURSING SERVICES

OPEN - LTS Dahling 0.09 6,117.00 0.00 509.75 740 396 STATE SP ED

Benefits 1,739.00 0.00 144.92 740 397 STATE SP ED

PSYCHOLOGIST

Kelsey Lemmon 0.80 60,878.00 0.00 5,073.17 740 396 STATE SP ED

Benefits 11,197.00 0.00 933.08 740 397 STATE SP ED

ASST DIRECTOR

Amy Buchal 1.00 105,185.00 0.00 8,765.42 740 305 STATE SP ED

Benefits 23,780.00 0.00 1,981.67 740 397 STATE SP ED

REGULAR EDUCATION SERVICES

ENGLISH AS A SECOND LANGUAGE

Heather Zeissler 0.70 42,817.00 0.00 3,568.08 317 396 COMP ED

Benefits 8,316.00 0.00 693.00 317 397 COMP ED

Substitutes 2,060.00 0.00 171.67 317 394 COMP ED

Healther Zeissler 0.30 18,350.00 0.00 1,529.17 000 396 OTHER SOURCE

Benefits 3,564.00 0.00 297.00 000 397 OTHER SOURCE

NURSING

OPEN - LTS Dahling 0.83 55,052.00 0.00 4,587.67 000 396 GEN FUND

Benefits 15,645.00 0.00 1,303.75 000 397 GEN FUND

Travel - between sites 721.00 0.00 60.08 000 366 GEN FUND

INSTRUCTIONAL COACHING

Laura McAnally / Cheryl Dahl 1.00 29,956.00 0.00 2,496.33 000 305 GEN FUND

COMMUNITY EDUCATION SERVICES

ECFE 0.00 0.00 0.00

SCHOOL READINESS 0.00 0.00 0.00

OPERATIONS COSTS

LEASE 91,936.00 0.00 7,661.33 000 370 LEASE LEVY

LTFM 11,385.60 0.00 948.80 000 390 LTFM LEVY

ADMINISTRATIVE 14,002.00 0.00 1,166.83 000 305 SUB GRANT

OPERATING FEE 21,780.00 0.00 1,815.00 000 305 GEN FUND

TOTAL 806,605.60 0.00 67,217.13

KENYON-WANAMINGO PUBLIC SCHOOLS

FY 22 BILL FOR SERVICES

PRELIMINARY MAY 2021
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SPECIAL EDUCATION SERVICES

FTE ANNUAL AMT INVOICED TO DATE REMAINING PER MONTH FIN OBJ REV SOURCE

ECSE

Sarah Sperger 0.42 26,672.00 0.00 2,222.67 740 396 STATE SP ED

Lindsay Woodard 0.09 10,253.00 0.00 854.42 740 396 STATE SP ED

Benefits 7,614.00 0.00 634.50 740 397 STATE SP ED

OT/PT SERVICES

Monica Capra 0.16 10,477.00 0.00 873.08 740 396 STATE SP ED

Jayne Boeding 0.25 18,991.00 0.00 1,582.58 740 396 STATE SP ED

Arlie McLaren 0.15 8,078.00 0.00 673.17 740 396 STATE SP ED

Mary Testen 0.20 11,314.00 0.00 942.83 740 396 STATE SP ED

Benefits 14,422.00 0.00 1,201.83 740 397 STATE SP ED

PSYCHOLOGIST

Brittany Liljevall 1.00 85,870.00 0.00 7,155.83 740 396 STATE SP ED

Michelle Lundberg Bogner 0.40 26,439.00 0.00 2,203.25 740 396 STATE SP ED

Benfits 22,327.00 0.00 1,860.58 740 397 STATE SP ED

SPEECH LANGUAGE PATHOLOGIST

Stephanie Weisenbeck 1.00 73,220.00 0.00 6,101.67 740 396 STATE SP ED

Madeline Ocel 1.00 43,110.00 0.00 3,592.50 740 396 STATE SP ED

Benefits 34,669.00 0.00 2,889.08 740 397 STATE SP ED

ASL INTERPRETER

Michelle Kremer 0.06 2,155.00 0.00 179.58 740 396 STATE SP ED

Tasha Neilson 0.10 1,901.00 0.00 158.42 740 396 STATE SP ED

Benefits 1,509.00 0.00 125.75 740 397 STATE SP ED

REGULAR EDUCATION SERVICES

ENGLISH AS A SECOND LANGUAGE

INSTRUCTIONAL COACHING

OPEN - Betcher 1.00 29,956.00 0.00 2,496.33 000 305 GEN FUND

COMMUNITY EDUCATION SERVICES

OPERATIONS COSTS

LEASE 146,250.00 0.00 12,187.50 000 370 LEASE LEVY

LTFM 18,112.08 0.00 1,509.34 000 390 LTFM LEVY

ADMINISTRATIVE 15,451.00 0.00 1,287.58 000 305 SUB GRANT

OPERATING FEE 35,700.00 0.00 2,975.00 000 305 GEN FUND

TOTAL 644,490.08 0.00 53,707.51

LAKE CITY PUBLIC SCHOOLS

FY 22 BILL FOR SERVICES

PRELIMINARY MAY 2021
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SPECIAL EDUCATION SERVICES

FTE ANNUAL AMT INVOICED TO DATE REMAINING PER MONTH FIN OBJ REV SOURCE

SPEECH PATHOLOGIST

Megan Senechalle 0.70 42,965.00 0.00 3,580.42 740 396 STATE SP ED

Benefits 12,360.00 0.00 1,030.00 740 397 STATE SP ED

Shannon Siepelmeyer 1.00 69,346.00 0.00 5,778.83 740 396 STATE SP ED

Benefits 18,079.00 0.00 1,506.58 740 397 STATE SP ED

Cori Pelletier 1.00 54,227.00 0.00 4,518.92 740 396 STATE SP ED

Benefits 22,215.00 0.00 1,851.25 740 397 STATE SP ED

Lindsay Woodard 0.27 30,758.00 0.00 2,563.17 740 396 STATE SP ED

Benefits 8,873.00 0.00 739.42 740 397 STATE SP ED

Karly Zyskowski 1.00 77,697.00 0.00 6,474.75 740 396 STATE SP ED

Benefits 19,701.00 0.00 1,641.75 740 397 STATE SP ED

OPEN 1.00 48,110.00 0.00 4,009.17 740 396 STATE SP ED

Benefits 15,403.00 0.00 1,283.58 740 397 STATE SP ED

EARLY CHILDHOOD

Missy Carlson 1.00 61,170.00 0.00 5,097.50 740 396 STATE SP ED

Benefits 23,031.00 0.00 1,919.25 740 397 STATE SP ED

Substitutes 824.00 0.00 68.67 740 394 STATE SP ED

Travel 100.00 0.00 8.33 740 366 STATE SP ED

OT/PT SERVICES

Monica Capra 0.46 30,121.00 0.00 2,510.08 740 396 STATE SP ED

Benefits 8,958.00 0.00 746.50 740 397 STATE SP ED

Alison Hanlin 1.00 65,488.00 0.00 5,457.33 740 396 STATE SP ED

Benefits 10,884.00 0.00 907.00 740 397 STATE SP ED

Katee Bowe 0.91 45,448.00 0.00 3,787.33 740 396 STATE SP ED

Benefits 14,268.00 0.00 1,189.00 740 397 STATE SP ED

Arlie McLaren 0.43 24,810.00 0.00 2,067.50 740 396 STATE SP ED

Benefits 4,642.00 0.00 386.83 740 397 STATE SP ED

Mary Testen 0.59 33,377.00 0.00 2,781.42 740 396 STATE SP ED

Benefits 9,912.00 0.00 826.00 740 397 STATE SP ED

Jayne Boeding 0.75 56,973.00 0.00 4,747.75 740 396 STATE SP ED

Benefits 19,307.00 0.00 1,608.92 740 397 STATE SP ED

PSYCHOLOGIST

Molly Paulson 1.00 92,308.00 0.00 7,692.33 740 396 STATE SP ED

Benefits 29,172.00 0.00 2,431.00 740 397 STATE SP ED

Candis Rome 0.80 75,891.00 0.00 6,324.25 740 396 STATE SP ED

Benefits 14,159.00 0.00 1,179.92 740 397 STATE SP ED

Michelle Lundberg Bogner 0.60 39,658.00 0.00 3,304.83 740 396 STATE SP ED

Benefits 11,085.00 0.00 923.75 740 397 STATE SP ED

Alexis Ebert 1.00 58,005.00 0.00 4,833.75 740 396 STATE SP ED

Benefits 17,342.00 0.00 1,445.17 740 397 STATE SP ED

Carey Field 1.00 82,516.00 0.00 6,876.33 740 396 STATE SP ED

Benefits 26,309.00 0.00 2,192.42 740 397 STATE SP ED

SOCIAL WORKER

Kaycee Tulip 1.00 45,052.00 0.00 3,754.33 740 396 STATE SP ED

Benefits 8,648.00 0.00 720.67 740 397 STATE SP ED

Ashley Nelson 1.00 55,472.00 0.00 4,622.67 740 396 STATE SP ED

Benefits 10,450.00 0.00 870.83 740 397 STATE SP ED

DIRECTOR SPECIAL ED 

Marcia Walker 1.00 115,423.00 0.00 9,618.58 740 305 STATE SP ED

Benefits 26,525.00 0.00 2,210.42 740 397 STATE SP ED

ECSE 3-5 COORDINATOR

OPEN - MartinOakes 0.42 37,685.00 0.00 3,140.42 740 396 STATE SP ED

Benefits 7,701.00 0.00 641.75 740 397 STATE SP ED

DUE PROCESS SECRETARIES

Barb Calley 0.50 12,804.00 0.00 1,067.00 740 396 STATE SP ED

Benefits 2,174.00 0.00 181.17 740 397 STATE SP ED

Kris Jurgenson 0.10 5,191.00 0.00 432.58 740 396 STATE SP ED

Benefits 1,541.00 0.00 128.42 740 397 STATE SP ED

ASL INTERPRETER

Michelle Kremer 0.07 2,514.00 0.00 209.50 723 396 STATE SP ED

Benefits 799.00 0.00 66.58 723 397 STATE SP ED

Tasha Neilson 0.10 1,901.00 0.00 158.42 723 396 STATE SP ED

Benefits 776.00 0.00 64.67 723 397 STATE SP ED

REGULAR EDUCATION SERVICES

ENGLISH AS A SECOND LANGUAGE

Jeimy Yusty Rojas 1.00 35,212.00 0.00 2,934.33 317 396 COMP ED

Benefits 7,103.00 0.00 591.92 317 397 COMP ED

BUILDING ADMINISTRATION

OPEN - MartinOakes 0.30 28,264.00 0.00 2,355.33 000 396 COMM ED

Benefits 6,107.00 0.00 508.92 000 397 COMM ED

Barb Calley 0.50 12,803.00 0.00 1,066.92 000 396 GEN FUND

Benefits 2,174.00 0.00 181.17 000 397 GEN FUND

Substitutes 850.00 0.00 70.83 000 305 GEN FUND

GEN ED TEACHER

Brenda Houck 1.00 29,956.00 0.00 2,496.33 000 305 GEN FUND

OPERATIONS COSTS

LEASE 322,025.00 0.00 26,835.42 000 370 LEASE LEVY

LTFM 39,880.63 0.00 3,323.39 000 390 LTFM LEVY

ADMINISTRATIVE 49,346.00 0.00 4,112.17 000 305 SUB GRANT

OPERATING FEE 76,500.00 0.00 6,375.00 000 305 GEN FUND

TOTAL 2,220,368.63 0.00 185,030.72

RED WING PUBLIC SCHOOLS

FY 22 BILL FOR SERVICES

PRELIMINARY MAY 2021
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SPECIAL EDUCATION SERVICES

FTE ANNUAL AMT INVOICED TO DATE REMAINING PER MONTH FIN OBJ REV SOURCE

EARLY CHILDHOOD

Alicia Zorn 1.00 51,251.00 0.00 4,270.92 740 396 STATE SP ED

OPEN - Nygaard 0.25 6,429.00 0.00 535.75 740 396 STATE SP ED

Britnee Banitt 1.00 22,300.00 0.00 1,858.33 740 396 STATE SP ED

Sarah Sperger 0.46 28,577.00 0.00 2,381.42 740 396 STATE SP ED

Lindsay Woodard 0.10 11,392.00 0.00 949.33 740 396 STATE SP ED

OPEN - Arendt R 0.27 16,651.00 0.00 1,387.58 740 396 STATE SP ED

Substitutes 515.00 0.00 42.92 740 396 STATE SP ED

Benefits 28,531.00 0.00 2,377.58 740 397 STATE SP ED

Travel between Sites 100.00 0.00 8.33 740 366 STATE SP ED

OT/PT SERVICES

Monica Capra 0.17 11,132.00 0.00 927.67 740 396 STATE SP ED

Teasha Archambault 0.32 20,604.00 0.00 1,717.00 740 396 STATE SP ED

Arlie McLaren 0.16 9,232.00 0.00 769.33 740 396 STATE SP ED

Nicole Yusten 0.52 25,970.00 0.00 2,164.17 740 396 STATE SP ED

Benefits 17,624.00 0.00 1,468.67 740 397 STATE SP ED

ASL INTERPRETER

Tasha Neilson 0.40 7,605.00 0.00 633.75 740 396 STATE SP ED

Michelle Kremer 0.27 9,698.00 0.00 808.17 740 396 STATE SP ED

Benefits 6,189.00 0.00 515.75 740 397 STATE SP ED

Substitutes 0.00 0.00 740 394 STATE SP ED

SPEECH LANGUAGE PATHOLOGIST

Megan Carlson 1.00 73,220.00 0.00 6,101.67 740 396 STATE SP ED

Rebecca Nolan 1.00 82,404.00 0.00 6,867.00 740 396 STATE SP ED

Benefits 39,457.00 0.00 3,288.08 740 397 STATE SP ED

ASSISTANT DIRECTOR SPECIAL ED 

Wendy Ahren 0.50 54,183.00 0.00 4,515.25 740 305 STATE SP ED

Benefits 12,484.00 0.00 1,040.33 740 397 STATE SP ED

NURSING SERVICES

Tiffany Boraas 0.10 5,739.00 0.00 478.25 740 396 STATE SP ED

Benefits 1,676.00 0.00 139.67 740 397 STATE SP ED

PSYCHOLOGIST

Abby Bartelma 1.00 95,964.00 0.00 7,997.00 740 396 STATE SP ED

Benefits 24,053.00 0.00 2,004.42 740 397 STATE SP ED

REGULAR EDUCATION SERVICES

ENGLISH AS A SECOND LANGUAGE

Casey O'Donnell 0.50 28,286.00 0.00 2,357.17 317 396 COMP ED

Substitutes 525.00 0.00 43.75 317 396 COMP ED

Benefits 8,638.00 0.00 719.83 317 397 COMP ED

NURSING

Tiffany Boraas 0.90 51,647.00 0.00 4,303.92 000 396 GEN FUND

Rachel Propst 1.00 25,472.00 0.00 2,122.67 000 396 GEN FUND

Sally Rude 1.00 51,701.00 0.00 4,308.42 000 397 GEN FUND

Substitutes 105.00 0.00 8.75 000 399 GEN FUND

Travel Between Sites 300.00 0.00 25.00 000 397 GEN FUND

Benefits 41,778.00 0.00 3,481.50 000 397 GEN FUND

BUILDING ADMINISTRATION

Wendy Ahren 0.50 54,182.00 0.00 4,515.17 000 396 GEN FUND

Benefits 12,483.00 0.00 1,040.25 000 397 GEN FUND

INSTRUCTIONAL COACHING

Suzanne Griffin 1.00 29,956.00 0.00 2,496.33 000 305 GEN FUND

COMMUNITY EDUCATION SERVICES

ECFE

OPEN - Nobach 0.40 23,729.00 0.00 1,977.42 325 396 COMM ED

Benefits 3,938.00 0.00 328.17 325 397 COMM ED

SCHOOL READINESS

Nicole Morgan 1.00 25,079.00 0.00 2,089.92 344 396 SCHOOL READINESS

OPEN - Nygaard 0.75 19,288.00 0.00 1,607.33 344 396 SCHOOL READINESS

Benefits 12,854.00 0.00 1,071.17 344 397 SCHOOL READINESS

OPERATIONS COSTS

LEASE 161,822.00 0.00 13,485.17 000 370 LEASE LEVY

LTFM 20,040.57 0.00 1,670.05 000 390 LTFM LEVY

ADMINISTRATIVE 17,865.00 0.00 1,488.75 000 305 SUB GRANT

OPERATING FEE 39,900.00 0.00 3,325.00 000 305 GEN FUND

TOTAL 1,292,568.57 0.00 107,714.05

ZUMBROTA-MAZEPPA PUBLIC SCHOOLS

FY 22 BILL FOR SERVICES

PRELIMINARY MAY 2021
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.

JULY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

7/1/2021 -                   -                   -                 -                 2,084,084.47     

7/1/2021 -                   -                   -                 -                 2,084,084.47     

7/9/2021 (191,147.21)     -                   -                 196,895.66    176,628.87    2,266,461.79     

7/15/2021 (117,553.44)     (183,125.69)     198,472.70    -                 2,164,255.36     

7/20/2021 (563,115.92)     -                   235,076.20    89,498.03      -                 1,925,713.67     

7/31/2021 (115,879.71)     (172,252.55)     90.66             -                 1,637,672.07     

ENDING BALANCE (987,696.28)     (355,378.23)     -                    433,639.56    286,393.68    176,628.87    1,637,672.07     

AUGUST

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

8/1/2021 -                   -                   -                 -                 1,637,672.07     

8/4/2021 (80,281.57)       -                   278,626.55    -                 1,836,017.05     

8/15/2021 (135,894.42)     (210,536.09)     -                 340,092.50    224,579.24    2,054,258.28     

8/17/2021 (301,880.60)     -                   119,763.02    -                 1,872,140.70     

8/30/2021 (123,616.67)     (188,215.30)     704,783.61    193,417.03    -                 2,458,509.37     

 (641,673.26)     (398,751.39)     -                    1,103,173.19 533,509.52    224,579.24    2,458,509.37    

SEPTEMBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

9/1/2021 (112,545.22)     -                   2,767.05        -                 2,348,731.20     

9/15/2021 (964,756.61)     (197,091.25)     140,322.95    89,498.03      -                 1,416,704.31     

9/17/2021 -                   -                   94,394.95      296,198.88    1,807,298.13     

9/30/2021 (333,718.01)     (212,790.55)     240,819.53    193,417.03    -                 1,695,026.12     

ENDING BALANCE (1,411,019.84)  (409,881.81)     -                    478,304.47    282,915.05    296,198.88    1,695,026.12    

OCTOBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

10/1/2021 -                   -                   72,254.47      -                 1,767,280.59     

10/9/2021 -                   -                   -                 -                 1,767,280.59     

10/15/2021 (335,148.63)     (206,534.31)     -                 71,598.42      145,271.86    1,442,467.93     

10/20/2021 -                   -                   271,280.07    4,248.25        1,717,996.25     

10/31/2021 (350,510.11)     (204,035.44)     331,775.89    211,316.63    323,055.56    2,029,598.78     

ENDING BALANCE (685,658.74)     (410,569.74)     -                    675,310.42    282,915.05    472,575.67    2,029,598.78    

NOVEMBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

11/1/2021 -                   -                   -                 -                 2,029,598.78     

11/5/2021 -                   -                   1,045.44        -                 2,030,644.22     

11/15/2021 (248,426.67)     (200,964.39)     620,038.40    89,498.03      -                 2,290,789.58     

11/20/2021 (36,468.12)       -                   269,757.60    -                 2,524,079.06     

11/30/2021 (136,059.90)     (201,917.69)     75.34             143,196.84    -                 2,329,373.65     

ENDING BALANCE (420,954.69)     (402,882.08)     -                    890,916.77    232,694.87    -                 2,329,373.65     

DECEMBER

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

12/1/2021 -                   -                   -                 206,672.09    2,536,045.74     

12/8/2021 (71,351.28)       -                   205,000.35    18,534.41      2,688,229.22     

12/15/2021 (134,023.91)     (199,086.51)     112,124.41    196,895.66    4,479.17        2,668,618.04     

12/20/2021 (100,170.59)     -                   248,223.65    -                 2,816,671.10     

12/31/2021 (131,736.75)     (202,678.23)     84.33             107,397.63    -                 2,589,738.07     

GOODHUE CO ED DISTRICT

2021-22 CASH FLOW 

AS OF 5-21-21
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ENDING BALANCE (437,282.53)     (401,764.74)     -                    565,432.74    304,293.29    229,685.67    2,589,738.07    

JANUARY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

1/1/2022 (93,888.01)       -                   -                 -                 2,495,850.06     

1/8/2022 -                   -                   272,525.97    -                 2,768,376.04     

1/15/2022 (128,666.41)     (190,122.04)     -                 178,996.05    -                 2,628,583.63     

1/20/2022 (704,215.65)     -                   -                 -                 1,924,367.98     

1/31/2022 (131,133.49)     (192,348.50)     268,090.04    143,196.84    -                 2,012,172.88     

ENDING BALANCE (1,057,903.56)  (382,470.54)     -                    540,616.01    322,192.89    -                 2,012,172.88    

FEBRUARY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

2/1/2022 (71,617.72)       -                   -                 -                 1,940,555.16     

2/15/2022 (130,061.05)     (197,138.73)     181,393.92    143,196.84    -                 1,937,946.14     

2/20/2022 (117,827.43)     -                   -                 260,252.09    2,080,370.80     

2/28/2022 (133,393.18)     (196,369.78)     484,473.97    178,996.05    -                 2,414,077.86     

ENDING BALANCE (452,899.38)     (393,508.51)     -                    665,867.89    322,192.89    260,252.09    2,414,077.86    

MARCH

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

3/1/2022 (178,857.74)     -                   -                 -                 2,235,220.12     

3/15/2022 (134,364.74)     (203,222.97)     123,343.87    178,996.05    -                 2,199,972.33     

3/20/2022 (151,306.55)     -                   276,329.96    -                 2,324,995.74     

3/31/2022 (32.95)              (193,133.70)     61.48             249,435.26    -                 2,381,325.83     

ENDING BALANCE (464,561.98)     (396,356.67)     -                    399,735.31    428,431.31    -                 2,381,325.83    

APRIL

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

4/9/2022 (198,171.27)     -                   358,312.00    -                 2,541,466.55     

4/15/2022 (400,237.25)     (206,816.80)     221,719.07    143,196.84    -                 2,299,328.41     

4/20/2022 -                   -                   -                 292,786.04    2,592,114.45     

4/30/2022 (175,562.62)     (194,405.17)     120,428.38    250,594.47    -                 2,593,169.51     

ENDING BALANCE (773,971.14)     (401,221.98)     -                    700,459.45    393,791.31    292,786.04    2,593,169.51    

MAY

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

5/1/2022 -                   -                   63,142.73      -                 2,656,312.25     

5/15/2022 (194,773.96)     (198,522.46)     -                 178,996.05    -                 2,442,011.88     

5/20/2022 -                   -                   432,652.74    -                 2,874,664.62     

5/31/2022 (254,149.76)     (243,918.49)     271,506.59    178,996.05    -                 2,827,099.01     

ENDING BALANCE (448,923.72)     (442,440.95)     -                    767,302.06    357,992.10    -                 2,827,099.01    

JUNE

DATE

ACCOUNTS 

PAYABLE PAYROLL

MISC. 

RECEIPTS STATE AID

FEDERAL 

GRANT

RUNNING 

BALANCE

6/1/2022 -                   -                   167,624.97    -                 2,994,723.98     

6/15/2022 (209,994.02)     (207,582.18)     171,243.18    -                 2,748,390.96     

6/20/2022 (130,763.77)     -                   221,100.62    178,996.05    -                 3,017,723.87     

6/30/2022 (125,607.90)     (197,614.19)     171,091.82    -                 2,865,593.60     

ENDING BALANCE (466,365.69)     (405,196.37)     -                    731,060.60    178,996.05    -                 2,865,593.60    

TOTALS (8,248,910.80)  (4,800,423.01)  -                    7,951,818.48 3,926,318.00 1,952,706.46 2,865,593.60     
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VII. Other:
VIII. Comments: Board/Director
IX. Next Meeting Date:  June 24, 2021, location TBD.
X. Adjournment
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