
David City Public School Board of Education 
Regular Board Meeting
Wednesday, December 10, 2025 7:00 PM
High School Board Meeting Room
750 D St.
David City, NE 68632-1724 

1. Call Meeting to Order

1.1. Pledge of Allegiance

1.2. Open Meetings Statement 

1.3. Attendance/Absence Approval

2. Student and Staff Involvement

2.1. Student Board Member Reports

2.2. Teacher Training Reports

3. Public Forum

4. Enter into executive session to inform the board of potential litigation.

5. Consent Agenda

5.1. Approve Minutes of the Previous Meeting(s).

5.2. Approve Claims Against the District

5.3. Financial Reports

6. Board Committee Reports

7. Board Workshop/Conference Reports

8. Administrative Reports 

8.1. Dr. Denker

8.2. Mrs. Athow



8.3. Mr. Lindsley

8.4. Mrs. Greenfield

8.5. Ms. Romshek

8.6. Ms. Daniels

8.7. Mr. Hermelbracht

9. Discussion and Action Items

9.1. Discuss, consider, and take action on the esports overnight trip request.

9.2. Discuss the district's long-range facility plan.

9.3. Discuss, consider, and take action to approve new and updated board policies - 1000 
series.

9.4. Discuss, consider, and take action to approve updated policies 3131 procurement 
plan and 3132 internal controls.

9.5. Discuss, consider, and take action on the 2024-2025 financial audit for the school 
district.

10. Personnel

10.1. Discuss, consider, and take action on staff resignation(s).

10.2. Discuss, consider, and take action on new teacher contracts for the 2026-27 
school year.

10.3. Enter into executive session to discuss the superintendent's annual evaluation.

11. Future Discussion and Action Items

12. Adjournment



Girls Basketball has started off the season with a 1-1 record, celebrating a win against 
Centennial and a loss to Sandy Creek. They will be playing Schuyler on the 9th, and Elmwood 
Murdock on the 13th. 
 
Boys Basketball has started their season as well, and have had a couple of losses to Centennial 
and Sandy Creek. They will also be playing on the 9th and 13th as well. 
 
Boys Wrestling attended the O’Neill Invite on the 6th and had a good turnout there with 6 people 
placing and the team finishing in 3rd overall.  
 
Girls Wrestling attended the Centennial Invite and went 5-0 for the night. They defeated Sandy 
Creek, Centennial, Fillmore Central, Wilber-Clatonia, and Fairbury. 
 
One-Act placed first in Districts at Schuyler on the 6th and is now State Bound.  
 
Cheer and Dance performed at the home basketball game against Centennial and will be 
holding the Little Kids Cheer and Dance Camp on the 8th and performing with the little kids at 
the home basketball game against Schuyler on the 9th.  
 
The Christmas Concert was on the 2nd of December and had a good turnout of people coming 
to watch as the elementary performed their songs, as well as the high school doing theirs as 
well.  
 
NHS had a random act of kindness of putting up the Christmas trees around the school for 
December, as well as decorating the ceiling on the 3rd floor.  
 
FCA will have their Christmas party on the 17th, where people can buy a small gift and play a 
game that determines who gets what present.  
 
Student Council put on a contest for students to give money to a select few teachers to decide 
who gets pied in the face. The winner will be pied, and the student who donated the most 
amount of money will be the one who is allowed to pie the teacher.  



 

Harrison Blades 

School Board of Education 

12/10/25 

Board Report  

​ The winter sports season began on Nov. 17th. Pictures and videos of the teams took place 

shortly after. 

 

​ The boys' and girls' basketball teams had their jamboree games on November 25th. They 

both played their first official games on Thursday, December 4th, against Centennial. Their next 

games are against Schuyler. At the time of writing this, the girls are 1-1, and the boys are 0-2.  

 

​ The Esports Rocket League team won the state championship again, making them 

five-time champions in a row. They also earned runner-up for Marvel Rivals. 

 

​ Wrestling had its first meet at O’Neal on Saturday, December 6th. 

 

​ NHS has made its preparations for Christmas on the Bricks. They’ve already raised 

money by serving food at the senior center.  

 

​ One-Act has won districts and is advancing to state for the fourth year in a row. 

 

​ The high school is having a fun dress-up competition between grades leading up to 

Christmas Break. 



 

​  

 

​  

 
​  



Payment Vendor Comment Invoice Amount
Amazon Capital Services Supplies $59.10
Cash-Wa Distributing Food $1,609.86
Culligan of Columbus R.O. $38.00
Dale's Food Pride LLC Food $35.32
David City Ace Hardware Supplies $54.99
David City Public Schools Lunch Payroll $27,067.41
Didier's Grocery Inc Food $295.76
Hiland Dairy Foods Co LLC Milk $4,847.23
SYSCO Lincoln Food/Supplies $11,319.09
US Foods - Division #2365 Food $3,118.87

Grand Total $48,445.63

December 2025
Lunch Claims Against the District



DC Supt Monthly Board Report  

December 2025 
Chad Denker, Supt 
 
 
FB Storage Shed 
The construction class, along with our maintenance guys, are building a football storage shed.  Once that is 
complete, we will use the old one for maintenance storage.  It has taken some time but it is now enclosed and 
should be ready in the next few weeks. 
 
 
Admin Evals 
I will complete the admin evals for our two probationary administrators in the next couple of weeks. 
 
 
Foundation Account 
We finally have all of the IRS paperwork necessary to open a checking account for the newly formed school 
foundation.  It is now active and ready to accept donations.  We will have a news story in a few weeks to let 
everyone know about it.  
 
 
Hiring Process 
We are already interviewing teaching and coaching candidates for the 2026-27 school year. 
 
 
Staff Appreciation 
The staff ear warmers have arrived and I expect the stocking hats to arrive any day now.  Can board members 
hand them out next week – on Wed? 
 
 
Para Substitute Permit 
We are currently working with ten of our paras to get them a para substitute permit.  It will allow them to cover 
classes when coaches leave early, for example, and we can’t find a substitute teacher.  The permit is good for five 
years and can be renewed.  They can sub 45 days during a school year but no more than five consecutive days. 



 

David City School Board Report: Athow 

December 5, 2025 

📰Communication 

The Newsletter was sent to families with articles from Coach Hansen and his staff, Mr. Sobota and 

Mrs. Heins.  The articles were about the football season, building rapport through fun in our 

school and Student Council.  The spotlight business of the month is T3 Construction, which offers 

our students internships. I also wanted to highlight the Thankful Turkeys that students created for 

their favorite teacher or staff member.  It’s important to remember to thank our staff for their 

hard work and dedication. I even received one of my own from Kambri Andel and Harper 

Hermelbrecht; it was greatly appreciated. The DC Scouts Newsletter is attached here: 

https://5il.co/3sso3 

🏀 Sports and Activities Update 

●​ Winter Sports has officially kicked off! We are very excited about the high numbers and 

strong commitment shown in both the boys' and girls' wrestling programs.Basketball has 

had a competitive start, facing tough opponents in Pender and Centennial. We encourage 

the community to provide strong support to our teams throughout the season. 

●​ One Act Continues Winning Streak: The David City Public Schools One Act team has 

extended its remarkable success, capturing 1st place at the SNC competition for the 

seventh consecutive year. This accomplishment reflects the dedication and talent of our 

students and the strong leadership of their coaching staff. They will attend Districts this 

weekend in Schuyler. David City Public also hosted the Butler County Arts Council with 

One Act presentations by East Butler, Aquinas Catholic and David City Public.  The 

students knocked it out of the park and have made several improvements over the last 

month.  The amount of time and effort is impressive, and the talent on display made the 

evening a great event for the whole community. 

●​ ESports off to State: Our ESports team had 14 state qualifiers with 9 placing at state.  There 

was a pep rally to announce the team, their state qualifying game and a pep talk by the 

sponsor, Mr. Ebekka.  We are proud of their continued success. 

●​ Band and Choir: Our DC middle school and high school band and choir holiday 

performance was well attended.  The music was beautiful, and the fellowship in the 

commons after the performances was wonderful.  It always helps to have sweet treats! 

📚 Professional Development and Leadership 

https://5il.co/3sso3


 

I attended the NSCA Principals Conference in Lincoln, with key sessions focused on: 

●​ Legislative updates 

●​ Communication preparation 

●​ Teacher retainment strategies 

●​ The keynote address and workshop, "Lead with Seven Transformative Principles," led by 

Brett Hoogeveen. 

The seven principles for a good workplace addressed were: culture, pride, growth, standards, 

decisions, conflict, and fun. 

🧑‍🏫November Faculty Meeting 

The monthly faculty meeting continued the focus of looking at our present supports and ensuring 

they are done with fidelity so all students are supported.  The staff meeting focused on the work 

we did in the Principal’s Advisory Council with Smart Passes, HCT and ACCESS systems.  All three 

are important pieces of our puzzle, but they were being done differently and to varying degrees of 

interpretation.   

●​ Data from HCT shows that we have fewer students needing this Tier II support as 

compared to last year.  The question was posed-”Is this because we don’t want to do the 

Tier 1 support or because they work and we don’t have to use Tier II?”  The overwhelming 

majority of teachers believed that the work they are doing with clear communication with 

parents, students and using their ACCESS to pull in students has eliminated or reduced the 

need for HCT. 

●​ The last faculty meeting exposed the need for an improved system for ACCESS.  Mr. Shafer 

created a system where teachers can request students, and teachers can track whether 

their ACCESS students made it to the assigned teacher or not.  This system has proven to 

greatly improve accountability and reduce the number of students wandering and not 

making it to their assigned area. 

●​ Smart Passes were brought up in our Principals’ Advisory as being done differently by 

teachers.  Some were not using the Smart Pass, some were using it for only bathroom 

passes and some were using it to fidelity for all reasons to leave the classroom.  We all 

decided that it’s important to use this system if a student leaves for any reason. The 

exception is if a teacher is with the students when they leave the classroom and provide 

supervision (dressing out for PE or Welding, for example). This ensures we know where 

students are and reduces safety or “wandering student” issues.  We will track the pass data 

over the next 6 weeks so we can decide if students should continue to get 2 passes per day 

or increase it by 1.  Teachers were given clarity on the process and that they can always 

https://docs.google.com/presentation/d/1eGmrCUFYq7w-dXWYFx3DhkZfP3P0ncU8OhTRyuIWzUs/edit?usp=sharing


 

override the 2 pass system if a student needs to use the restroom or see a nurse.  We never 

encourage limiting their access to the restroom. 

District-Wide Data Analysis and Planning: 

 On Friday, November 14th, while students were on break, David City Public Schools educators 

participated in a focused, district-wide Data Dig Session. 

The day began with a presentation by NDE AQuESST director Derek Ippensin, who clarified the 

principles of an AQuESST designation and the process for federal categorization decisions. This 

was followed by Brooke Kavan from ESU7, who provided a detailed analysis of the AQuESST data 

specific to DC Public and its implications. 

The afternoon session, led by Laurel Valentine and myself, transitioned to department and 

grade-level-specific data. Educators utilized a compilation of assessment results from MAP, NSCAS, 

Dibels, and AQuESST to collaboratively set decision rules for an IDEAL Improvement Action Plan. 

These department/grade-level plans will be implemented throughout the year, with results 

reported back in the spring. The day was highly collaborative and successfully centered on 

strategies for promoting student growth and continuous school improvement. 

📝 Student Assessment Updates 

●​ Students have been completing their MAP assessments in reading, math, and science. 

●​ Laurel Valentine and Austin Shafer were instrumental in organizing and implementing a 

seamless plan to complete these assessments without disruption to the school day. 

●​ 7th and 8th grade students will complete the SAEBRS (Social, Academic, and Emotional 

Behavior Risk Screener), an assessment administered by their teachers. 

○​ The SAEBRS is a quick tool used in K-12 schools to identify students who may need 

extra support in social skills, academic engagement, and emotional regulation, 

helping educators support overall student success. 

🎄 Holiday Spirit and Staff/Student Appreciation 

We are prioritizing lifting up our teachers and spreading holiday cheer: 

●​ Teacher Appreciation: We implemented a "Thankful for You" link where staff can give a 

"shout-out" to colleagues for supportive actions toward students, staff, or the community. 

●​ School Spirit: Dillon Nerud and Heather Allen surveyed students and staff to create the "12 

Days of Christmas" dress-up themes leading up to the break. 

●​ Gratitude and Fundraising: 

○​ Teri Mohrmann and the Ambassadors created a Gratitude Chain. 



 

○​ The Ambassadors will soon be selling candy canes with thoughtful messages to 

help students remember the reason for the season. 

●​ Staff Morale: Amy Backstrom organized a wonderful soup day for teachers, providing a 

small but impactful gesture of good food and time to chat during lunch. 

It is clear that our teachers are doing wonderful things for our students and for one another, and 

their efforts are noticed and greatly appreciated. 

Thank you for your continued support! 

DC Secondary Principal, Stacy Athow 
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David City Elementary​
December 2025–26 Board Report 

Enrollment 

David City Elementary currently serves 246 students in grades K–6 and 47 students in 
preschool. At this time, preschool enrollment is full for both half-day and full-day students.   

Attendance 

Our average K–6 attendance for the past month was 95.5%, up from 93.8% at this time last 
year. Our chronic absenteeism rate is currently 4.93% (15 out of 304 students), a notable 
improvement from 8.82% (27 out of 312 students) last year. 

Professional Development  

On Friday, November 14, 2025, staff participated in a focused professional learning and data 
analysis morning designed to strengthen instructional decision-making and address student 
needs. Sessions included a Pyramid Model training for preschool paraprofessionals, a State of 
the Union Address by Dr Denker, a state data presentation by Derrick Ippensen (NDE), a district 
data review led by Mrs Valentine & Mrs Athow, a district data dig facilitated by Brooke Kavan, 
and IDEAL action planning to address identified student learning gaps. 

In the afternoon, staff participated in targeted professional learning and curriculum work. 
Sessions included eduClimber training for the School Improvement Team, development of the 
6–12 ELA scope and sequence, CTE pathways work, collaboration on secondary social 
studies/music/science collaboration, 7–12 math curriculum work time, and Marzano training 
sessions for second- and third-year teachers.  

Quiz Bowl & High Ability Learner (HAL) Day 

On Monday, November 17, 2025, 4th through 6th-grade students attended the rescheduled Quiz 
Bowl event at Thayer Central. Mrs Romshek and Mrs Van Winkle accompanied and transported 
the students. 

Another HAL day occurred on Wednesday, November 19, 2025. Sydney Abbott from the Lower 
Platte North NRD worked with students using an enviroscape watershed model, building on the 
watershed activities completed during the previous HAL day. Students participated in a mock 
watershed management planning activity in which they took on roles such as landowners, 
business owners, chamber of commerce members, and city council representatives. They 
engaged in debate around a proposed land development project in a Nebraska community, 
exploring how different stakeholders hold unique priorities and perspectives. This experience 
allowed students to consider the complexity of decisions involving natural and human 
resources, along with the importance of listening to multiple viewpoints. 

 



To close the day, students spent the final 20 minutes playing a Catchphrase-style game 
designed to strengthen social skills such as encouraging peers, managing impulses, 
communicating respectfully, and demonstrating good sportsmanship. 

eduClimber Training 

Our most recent EduClimber training focused on navigating incident and attendance data, 
supporting staff in learning how to access, interpret, and analyze these reports to inform 
decision-making and intervention planning. We explored how to filter data by student, grade 
level, incident type, and time of day, as well as how to spot patterns and trends that may guide 
proactive support. This work is designed to strengthen our ability to respond with timely 
interventions, improve communication across teams, and ensure that data is consistently used 
to support student success. 

School Improvement Meeting 

The team received an update on previous eduClimber training and shared reflections on the 
learning so far. We also briefly reviewed progress made during the November 12 meeting. 
Together, the group drafted an MTSS goal and recorded it within the Continuous Improvement 
Plan template. The current draft reads: 

By November 2029, the district will both establish and apply a cohesive Multi-Tiered System of 
Support (MTSS) by defining tiered expectations, adopting a districtwide framework, training all 
staff for shared understanding, and ensuring consistent implementation through high-quality 
instructional materials, common data practices, and collaborative leadership across all teams. 

The team then reviewed staff feedback from the November 14 professional development day 
and examined emerging themes related to a student academic goal, supported by data 
compiled by Austin Schafer through the eduClimber dashboard. The next School Improvement 
Team meeting is scheduled for January 21, 2026. 

Facilities  

A new vinyl privacy fence with a locked gate was installed around the preschool playground. 
While we had hoped to keep this space open for community use after hours, ongoing 
vandalism, misuse of equipment, and frequent situations involving unsupervised children 
playing on the equipment left us with no other safe or responsible option. The new fence will 
help protect the playground, ensure student safety, and preserve the equipment for school-day 
use. 

Christmas Concerts 

The K–3 Christmas Concert was held on Tuesday, December 2, 2025, at 6:30 PM. We had a 
wonderful turnout, and the students did an excellent job performing festive winter songs, helping 
to usher in the Christmas season. A special thanks to Mrs Kozisek for her outstanding work 
organizing the concert and preparing our young musicians. 



On Monday, December 15th, preschool will hold its annual Christmas program at 8:15 am in the 
elementary gymnasium.   

Coat/Food Drive 

The Student Leadership Team organized a coat and food drive during the week of December 
2nd, using a class competition format to make it fun and engaging for students. This year, the 
5th-grade class won the competition, earning a pizza party and a 30-minute Christmas movie. 
Following the drive, we will host a shopping night for students and their families to select any 
items they may need. 

DARE Graduation 

On Monday, December 8th, our 6th-grade students celebrated their DARE graduation. 
Throughout the semester, Police Chief Marla Schnell guided students through the DARE 
program, teaching important lessons about making safe and responsible choices, resisting peer 
pressure, and developing strong decision-making skills. The program also emphasized respect, 
personal responsibility, and the importance of positive relationships. 

Mrs Greenfield served as the guest speaker for the ceremony, congratulating students on their 
commitment and growth. The graduation was a proud moment for students, families, and staff, 
highlighting their hard work and the valuable life skills they gained through DARE. 

Looking Ahead 

●​ Last Day Before Break: Friday, December 19 – Full Day of School 
●​ School Resumes: Tuesday, January 6, 2026 

December Newsletter Link  

https://www.davidcitypublicschools.org/page/building-newsletters


Bellwood Board of Education Report 
December 2025 

Another month of the school year has flown by. It is crazy to think that it is already December, and the end of 
the semester and winter break will be upon us in only a few days.  Overall, there have been so many positive 
things that have happened at Bellwood Elementary this year.  Below are a few events from 
the past month.   
 
Senior Citizen Luncheon 
On Monday, November 17, Bellwood Elementary hosted its second senior citizen luncheon 
for the school year.  This event is growing each time as we are having more and more 
community participation with each event.  Students love to have their grandparents come to 
school and eat with them.  This time we had 40 guests in attendance, which was the most 
we have ever had.   
 
Winter Concert 
The Bellwood Elementary Winter Concert was held on Friday, December 5th, and it was 
truly an amazing school-wide event.  All students in grades preschool through 5th grade 
performed, and they did a great job. Miss Hein prepared the preschool students, and Mrs 
Kozisek prepared the kindergarten through 5th-grade students.  All grade levels each 
made a winter-themed decoration for the gym.  We had a packed gym with probably 
around 200 or more in attendance.  Our winter concert is such a great community event 
and a true highlight of the year.   
 
2nd Grade Field Trip 
The second-grade classes from both buildings took a field trip to the Stuhr Museum on 
Monday, December 8th.  While at the museum, they participated in a “Winter on the Prairie” 
experience.  The students got to string popcorn and participate in other winter activities that the pioneers would 
have.  This field trip will give students background knowledge for some of the history lessons coming up 
second semester.  Mrs Smith applied to the Stuhr Museum to get the entrance fee to the museum paid for 
through Title I funds.   
 
Mid-Year Assessments  
Since it is the month of December, it means that we are doing our mid-year assessments, so we can see how 
much growth students have made so far this year. 

●​ On Thursday, December 4th, we did our DIBELS middle-of-the-year benchmark assessment for 
reading.  Looking at the preliminary data, many of our students have made a lot of growth so far this 
year in their reading skills. 

●​ We are in the process of giving our NWEA MAP assessments this week, from December 8th through 
the 12th. 

●​ On Tuesday, December 16th, Bellwood Elementary will host our grade-level data day meetings.  We 
will take this time to analyze the data from both DIBELS and NWEA MAP and make changes to 
intervention groups as needed.   

 
December Newsletter 
The Bellwood Elementary December  Newsletter is linked here:  link.   
 
If you have any questions, please let me know.   
Peggy Romshek  
Bellwood Elementary Principal 

https://5il.co/3sl47


12/5/2025  
School Board Report: Special Education  
Submitted by: Kari Daniels  
 
This is short and sweet.  What I really want to comment on is the fantastic group 
of teachers and administrators employed by David City Public Schools.  I was in 
a car accident while visiting my daughter over Thanksgiving and have been out 
for this entire week.  It has been rough.  What has helped to speed my recovery 
is the amount of support that I have received from everyone. Some staff delivered 
meals to me and I received many calls and texts asking if I needed anything.  It 
was so sweet and greatly appreciated. I was able to participate in all of the 
scheduled meetings via phone or zoom, thankfully, due to the flexibility of our 
team members.  There were many other tasks that could be completed from 
home, but it is not a substitute for being there in person.  I am looking forward to 
returning on Monday with a few follow-up visits scheduled. 
 
Just know that your employees are thoughtful and caring people who truly do 
their best to take care of not only students, but each other as well.  It is another 
thing to be thankful for this holiday season. 
 

 

All Scouts Have Power 



Activities Director Board Report 12/8/25 
 
 
Overall 

David City attended the B-4 District One Act on Saturday, 12/6/24, where we were the District 
Champions. We had multiple actors receive superior ratings, along with Hayden Valentine receiving a Most 
Outstanding Actor Award. The One Act team will perform at the state competition in Norfolk at the Johnny 
Carson Theater on Friday, 12/12 at 2:15.   
 
​  
Winter sports are well underway.  All teams have good participation numbers.  

 MS Girls Basketball - 8 
​ Record: 3-1 
 MS Boys Wrestling - 24 
 Boys HS Basketball - 17 
​ Record: 0-2 
Girls HS Basketball - 13 
​ Record: 1-1 

 
 Girls HS Wrestling - 24- total - DC-11, 7- SRC, 6- East Butler 
​ Finished 6th out of 22 teams at Doane University  
 Boys HS Wrestling - 24 
​ Finished 3rd at O’Neill 
Esports - Rocket League team is a 5-time consecutive State Champs! 
 
Rocket League - State Champion 
Gerson Carreto, Julien Marick, Logan Smith-Martinez, Justin Watts-Dinkelman 
 
Marvel Rivals - Runner Up 
Corbin Anderson, John Benes, Jackson Harris, Trevin Jahde, Julien Marick, Zayne Mittleider,  
Randall Page, Bengiel Rivera, Justin Watts-Dinkelman 
 
Chess - Runner Up 
Justin Watts-Dinkelman 
 
Smash Bros - 7th Place 
Gerson Carreto 

 
 
Schedule: 
Due to space constraints, the middle school girls' basketball game scheduled for Monday, 12/8, was moved to 
the David City Auditorium. The Cheer and Dance clinic had over 100 participants and was not able to fit in the 
DCE cafeteria.   
 
 
 
​  
 
 









































































































































































































Dear Dr. Denker and Ms. Romshek, 

I am hereby formally resigning from David City Public Schools as the K–
5th Special Education Teacher at Bellwood Elementary, effective May
22nd. I will not be returning for the 2026-2027 school year. I cannot
count the memories and the wonderful times I have had teaching at
Bellwood and working for David City Public Schools. I also truly
appreciate everything the district has done to support me and help me
grow as an educator.

Thank you again for the opportunity to be part of such a wonderful
team. I wish David City Public Schools continued success in the future. 

Letter of Resignation

Sincerely, 

Grace Lenz
lenzg@dcscouts.org

Gracelenz

K-5th Special Education Teacher
Bellwood Elementary School

December 9th, 2025



December 9, 2025

R E S I G N A T I O N
L E T T E R

Sincerely,

Theresa Tvrdy
4th Grade teacher 
tvrdyt@dcscouts.org

Dear Doctor Denker and Mrs. Greenfield,

Please accept this letter as formal notice of my resignation from my position as
the 4th Grade Teacher at David City Elementary, effective May 22nd, which will
be my last day of employment. 

This decision comes as I have been given another opportunity to continue my
work in education in another state, allowing me to grow both professionally
and personally.

I want to express my sincere gratitude for the support, guidance, and
opportunities I have received during my time here. It has been a privilege to
work alongside such dedicated colleagues and to teach such wonderful
students. The experiences I have gained will stay with me as I move forward in
my career.

I am committed to supporting a smooth transition in any way I can before my
departure. Thank you again for your leadership and encouragement.



 

      TEACHER’S CONTRACT 

  

THIS CONTRACT is made by and between the Board of Education of Butler County School District 

0056, a/k/a David City Public Schools (“District”) and Sherry Nelson (“Teacher”) and supersedes any prior 

contract between the parties.  The Board of Education agrees to employ the Teacher and the Teacher accepts such 

employment as follows: 

 

School Year:  School Year begins on or about August 3, 2026, and ends on or about May 20, 2027, subject to Board 

modification. 

 

Days of Service: Teacher shall be employed for 186 days of service, subject to terms of the negotiated agreement 

unless otherwise agreed in writing by both parties. 

 

Full Time Equivalency:  Teacher shall be employed for a full-time equivalency (FTE) of 1.00. 

  

Salary Schedule Placement:  Teacher’s salary schedule placement is subject to final terms of the negotiated 

agreement for the applicable contract year between the Board and the bargaining unit representing the certificated 

employees of the District.  The Teacher’s salary schedule placement and other terms of employment for the 2026-

2027 contract year may be set forth on an Annual Supplemental Renewal Form to be executed subsequent to this 

Teacher’s Contract. 

 

FIRST:  Salary.  The salary of the Teacher shall be payable in twelve (12) equal installments.  The first 

installment shall be payable on the 20th day of September, 2026, and the remaining installments shall be payable on 

same day of each month thereafter. Terms and conditions set forth in this agreement shall be subject to such wages 

and conditions of employment as may be mutually agreed upon by and between the Board and teachers or a duly 

recognized collective bargaining agent for said teachers, and said agreement, when reduced to writing, and executed 

by the parties, shall be deemed to be included herein by reference and shall become a part hereof.  This contract 

shall conform to the regulations governing deductions with reference to Withholding Tax, Social Security and 

Teacher Retirement. Other deductions may be withheld as agreed to by the parties to this contract.  Upon 

termination of this contract by the Board or the Teacher, the compensation shall be an amount which bears the same 

ratio to the yearly salary herein specified as the number of days of service to the date of such termination bears to 

the number of days of service in the applicable contract year.  Any unearned fractional portion of an installment paid 

but not earned prior to termination of the contract shall be refunded by the Teacher. 

 

SECOND:  Duties.  The Teacher hereby agrees to be governed by the policies of the Board of Education 

of the District.  The duties to be performed by the Teacher shall be subject to assignment by the Superintendent or 

the Board.  Days of service may be adjusted from year to year by the Board. The Teacher further agrees to devote 

full time during days of school to the Teacher’s position and in all respects to diligently and faithfully perform the 

assigned duties to the best of the Teacher’s professional ability.  Regular dependable in-person attendance is an 

essential function of the Teacher’s position. 

 

THIRD: Extra Duty Assignments. In addition to the normal duties traditionally required of certificated 

employees, the Teacher may be assigned “extra duty” assignments by the District. Such assignments shall be upon 

such terms and conditions and at such additional rate of compensation as the Teacher and the District may agree 

upon; provided, that the Teacher shall not unreasonably refuse to accept such assignments.  Duty assignments which 

do not require a teaching or administrative certificate are on an at-will basis, shall be subject to removal without 

cause and shall not be subject to continuation or renewal as part of this Teacher’s Contract. 

 

FOURTH: Contract Termination.  To the extent this Contract is subject to the continuing contract 

statutes, this Contract may be amended, cancelled or terminated subject to required procedures in the event the 

Teacher violates any of the provisions of this Contract, or performs any act or does anything which is materially 

harmful to the employer, or which substantially inhibits the Teacher’s ability to discharge the duties as set forth 

herein, including, but not limited to (1) failing to become qualified, or becoming legally disqualified, to teach in the 

State of Nebraska in Teacher’s assigned area; (2) participation in any fraud; (3) causing any intentional damage to 

property; (4) engaging in any unlawful act as may be outlined in Board Policy and the Teacher Handbook; (5) just 

cause, including: (a) incompetency, which includes, but is not limited to, demonstrated deficiencies or shortcomings 



 

in knowledge of subject matter or teaching or administrative skills; (b) neglect of duty; (c) unprofessional conduct; 

(d) insubordination; (e) immorality; (f) physical or mental incapacity; (g) failure to give evidence of professional 

growth as required by law; or (h) other conduct which interferes substantially with the continued performance of 

duties.  Non-renewal, suspension or other disciplinary action may be enforced in accordance with applicable law. 

This Contract and assignments, to the extent they are not subject to the continuing contract statutes, are terminable at 

will without cause or hearing. 

    

FIFTH: Legal Requirements. The Teacher affirms that: (1) Teacher holds or will hold a valid and 

appropriate certificate to act as a certificated employee in the State of Nebraska to perform the assigned duties 

throughout the term of this Contract and any extensions of this Contract;  (2) the required certificate to perform the 

assigned duties shall be registered as required by law; it being understood and agreed that this contract is not valid 

until the required certificate is registered in accordance with law and that the Teacher shall not be compensated for 

services performed prior to the date of registration of this certificate; (3) Teacher is not under contract with another 

board of education within the State of Nebraska covering any part of or all of the same time of performance as 

provided for in this Contract and (4) there shall be no penalty for release or resignation by Teacher from this 

Contract; provided no resignation shall become effective until expiration of the remaining term of the Contract 

unless the Board fixes an earlier effective date.  This Contract is subject to provisions of the School Teachers 

Retirement Act. The Teacher further warrants and represents as follows: (1) all information set forth in the 

Teacher’s application for employment and other information provided by the Teacher in seeking employment are 

true and accurate, and if said information ceases to be true, Teacher will advise the Superintendent immediately; (2) 

Teacher has never been convicted or plead no contest or otherwise been adjudicated as having committed a felony, 

any other offense involving moral turpitude or any other offense involving abuse, neglect, or sexual misconduct as 

defined in Sections 003.12 through 003.14 of 92 NAC 21; and (3) Teacher has not suffered suspension or revocation 

of any educational professional license or certificate, nor voluntarily surrendered such a license or certificate where 

charges or potential charges were pending or imminent. If this is an initial contract with the District, it is conditional 

upon receipt of a satisfactory criminal background and child abuse registry check. 

 

SIXTH: Renewal.  Hereafter, this contract may be continued by a separate, annual written “Renewal 

Agreement” which shall incorporate all the provisions hereof by reference except as stated on such Renewal 

Agreement.  Renewal Agreements must be executed by the Teacher and delivered to the Superintendent of Schools 

or the Secretary of the Board of Education of the District within fifteen calendar days of receipt thereof from the 

District.  Said Renewal Agreement shall not be required to be signed by the Teacher prior to March 15.  Failure to 

return the Renewal Agreement or an intent card by the required date shall constitute grounds for termination. 

 

 

Executed this 9th day of December, 2025 

 

Executed this 10th day of December, 2025 

 

 

 

 

___________________________________________ 

                                 New Teacher 

Board of Education of Butler County School District 0056,  

a/k/a David City Public Schools 

 

 

By:______________________________________   

                 Board President 

 

 

Attest:  ___________________________________ 

                  Board Secretary 

 

MA+0 Step 13 (frozen) - $65,436  

 

Extra Duty Assignments to be determined later if needed 

 

highbluffcreations@gmail.com 

 

308-870-3842 

 

contract offered pending background check; please read, sign, and return asap 

mailto:highbluffcreations@gmail.com
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