
Duluth Public Schools, ISD 709  • (218) 336-8752

 
Regular School Board Meeting
Duluth Public Schools, ISD 709

Agenda
Tuesday, August 19, 2025
District Services Center
709 Portia Johnson Dr.

Duluth, MN 55811
6:30 PM

 
1. Call to Order
2. Roll Call
3. Pledge of Allegiance 
4. Approval of the Agenda
5. School and Community Recognition
6. Report of the Superintendent

A. Reports from Student School Board Representatives
B. Superintendent's Report

1) Superintendent Report
C. Schedule of Meetings and Events

7. Report of Standing Committees
A. Committee of the Whole

1) Monthly Committee of the Whole (August 7, 2025)
B. Human Resources/Business Services Committee (August 11, 2025)
C. Policy Committee (August 14, 2025)

8. General Board Committee Updates
9. Consent Agenda
10. Resolutions from Committee Reports

A. B-8-25-4114 - Acceptance of Donations to Duluth Public Schools
B. HR-8-25-4115 - Resolution Authorizing Employment of a School Board 
Member by the District FY26
C. HR-8-25-4117 Executive Employees Association Bargaining Agreement

11. Special Resolutions and Action Items
A. B-8-25-4116 Resolution Canvassing Returns of Votes of School District 
Primary Election
B. HR-8-25-4118 Paraprofessional Collective Bargaining Agreement
C. HR-8-25-4119 Duluth Principal's Association Collective Bargaining 
Agreement

12. Questions / Other
13. Adjournment
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Superintendent’s Report

August 19, 2025
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Topics
● Student Representative Reports - (On Hold for August?)

My’Aiana Taylor - ALC
Latasaija Garner - Denfeld
Kate Dean - East

● Unity in Our Community Update
● Solar Project Update
● Cabinet Work Sessions Update
● Duluth Leadership Team Update
● Board Work Session Update
● Superintendent Evaluation Update
● Other
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Unity in Our Community Update
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Solar Project Update 7



Cabinet Work Sessions Update
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Cabinet Work Session - 07 30 25
8:30-8:45 Welcome, Purpose and Agenda Review (John)

8:45-12:00 VisionCard Next Steps

12:00-12:30 Lunch and Teambuilding

12:30-1:30 Action Card Next Steps - Updated Action Cards due at July 30th 

● MnMTSS Action Card
● Recruitment/Retention
● Supporting Every Student - Attendance
● Equity Action Card 
● Business Services

1:30-2:00 Update Progress Monitoring for DRAFT 2025-26 Progress Monitoring Calendar 

2:00-2:45 Crucial Conversations - Chapters 3 and 4

2:45-3:15 Crucial Conversations in Action - Draft Cabinet Communications

3:15-4:00 Review of Professional Learning and August Dates (Team)
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Duluth Leadership Team Update
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Duluth Leadership Team - 08 12 25
8:30-8:45 Welcome and Agenda Review - John

8:45-9:15 Introductions - New People and Who Are We - All

9:15-9:45 Teambuilding - Brenda, Jen, Dale, and Todd

9:45-10:00 TLE Structures Update - Anthony

10:00-10:45 Knowing and Valuing Teams - Languages of Appreciation - Brenda, Jen and Dale

10:45-11:30 Vision Card, Progress Monitoring, and Calendar of Meetings - Cabinet

11:30-11:45 Professional Learning Theme - Annie

11:45-12:00 Closure - John

12:00-1:00 Lunch

1:00-3:00 Vector Training for Teacher Evaluation (Supervisors of Teachers)

11



Board Work Sessions Update
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Board Work Session Update
● Last on July 8th and worked with TeamWorks on board governance and other topics

● Next meeting is scheduled for September 9th from 5 to 8 PM

● Plan to continue our work from the July work session
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Superintendent Evalaution Update
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Superintendent Evaluation Update
● The school board and I met in closed session on April 8th, 2025 for my Mid-Year 

Evaluation following the MSBA Superintendent Evaluation process 

● The school board will meet again in closed session on August 25th, 2025 for the 
2024-25 End-of-Year evaluation 

● My goals for the 2024-2025 school year were:
a. Standard 1 - Governance Team - Element 1.d. Information for Decision-Making
b. Standard 2. School District Finances - Element 2.e. Asset Protection
c. Standard 6. Teaching and Learning - Element 6.b. School Improvement
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Questions
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Schedule of Meetings and Events 
 
 
 
 

 
All meetings will be held at: District Services Center, 709 Portia Johnson Drive, Duluth, MN 55811   
(Unless otherwise noted). 
 
Listening Session Guidelines 
 

The Schedule of Meetings and Events is Subject to Change​  
 
 
Week of August 18 - August 22, 2025 
Monday​ August 18, 2025​ 4:00 p.m. ​ Unity In Our Community 
​ ​ ​ Bayfront Festival Park 
​ ​ ​ 350 Harbor Dr. 
 
Tuesday​ August 19, 2025​ 5:30 p.m. -​ School Board Listening Session* 
​ ​ 6:15 p.m. 
 
Tuesday​ August 19, 2025​ 6:30 p.m.​ Regular School Board Meeting* 
 
Week of August 25 - August 29, 2025 
None 
 
Week of September 1 -September 5, 2025 
Thursday​ September 4, 2025​ 4:30 p.m.​ Monthly Committee of the Whole 
 
Week of September 8 -September 12, 2025 
Monday​ September 8, 2025​ 4:30 p.m.​ HR/Business Services Committee 
 
Thursday​ September 11, 2025​ 4:30 p.m.​ Policy Committee 
 
Thursday​ September 11, 2025​ 5:30 p.m.​ Head Start Parent Policy Council 
​ ​ ​ Lowell Elementary 
​ ​ ​ 2000 Rice Lake Rd. 
 
 
 
 
*If a Regular School Board meeting is canceled and cannot be held on the regularly scheduled date listed 
above, due to weather or unforeseen circumstances, it will be held the very next day at the same time and  
location. 
​ ​ ​ ​ ​Office of the Superintendent
​ ​ ​ ​ ​August 15, 2025 
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Duluth Public Schools, ISD 709  • (218) 336-8752

 
Monthly Committee of the Whole Board Meeting

Duluth Public Schools, ISD 709
Agenda

Thursday, August 7, 2025
District Services Center
709 Portia Johnson Dr.

Duluth, MN 55811
4:30 PM

 
1. CALL TO ORDER
2. ROLL CALL
3. AGENDA ITEMS

A. Strategic Plan Alignment
1) Advancing Equity - N/A
2) Supporting Every Student - N/A
3) Improving Systems

a. 25-26 Progress Monitoring Calendar Overview
b. Board Discussion on Committee of the Whole Format

B. Budget Update
C. Other

4. ADJOURN
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 COW Agenda Cover Sheet 
 
Meeting Date: August 7, 2025 
 
Topic: 25-26 Progress Monitoring Calendar Overview 
 
Presenter(s): John Magas and Anthony Bonds 
 
Attachment: N/A 
 
Brief Summary of Presentation or Topic (no more than a few sentences):  
 
Review/Discussion on the Progress Monitoring Calendar for upcoming 2025-26 School Year 
 
 
This Requires School Board Approval : No 
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 COW Agenda Cover Sheet 
 
Meeting Date: August 7, 2025 
 
Topic: Board Discussion on Committee of the Whole Format 
 
Presenter(s): John Magas and Anthony Bonds 
 
Attachment: N/A 
 
Brief Summary of Presentation or Topic (no more than a few sentences):  
 
Discussion on the format of the Committee of the Whole 
 
 
This Requires School Board Approval : No  
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Duluth Public Schools, ISD 709  • (218) 336-8752

 
Policy Committee Meeting

Duluth Public Schools, ISD 709
Agenda

Thursday, August 14, 2025
District Services Center
709 Portia Johnson Dr.

Duluth, MN 55811
2:30 PM

 
1. AGENDA ITEMS
2. POLICIES FOR FIRST READING - None
3. POLICIES FOR SECOND READING

A. 512 School Sponsored Student Publications and Activities (replacing 
5080 Student Expression of Opinion)

4. POLICIES TO BE CONSIDERED FOR DELETION
A. 1000 Series

5. REGULATIONS - Informational - None
6. OTHER 

A. MSBA Policies that were adopted/updated/reviewed between 07.01.24 - 
06.30.25
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512​ SCHOOL-SPONSORED STUDENT PUBLICATIONS AND ACTIVITIES 
 
I.​ PURPOSE 
 

The purpose of this policy is to protect students’ rights to free speech in production of 
school-sponsored media and activities while at the same time balancing the school district’s 
role in supervising student publications and the operation of public schools. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Expressions and representations made by students in school-sponsored publications 
and activities are not expressions of official school district policy.  Faculty advisors 
shall supervise student writers to ensure compliance with the law and school district 
policies. 

 
B.​ Students who believe their right to free expression has been unreasonably restricted in  

school-sponsored media or activity may seek review of the decision by the building 
principal.  The principal shall issue a decision no later than three (3) school days after 
review is requested. 

 
1.​ Students producing school-sponsored media and activities shall be under the 

supervision of a faculty advisor and the school principal.  School-sponsored 
media and activities shall be subject to the guidelines set forth below. 

 
2.​ School-sponsored media may be distributed at reasonable times and locations. 

 
III.​ DEFINITIONS 
 

A.​ “Distribution” means circulation or dissemination of material by means of handing out 
free copies, selling or offering copies for sale, accepting donations for copies, posting, 
or displaying material, or placing materials in internal staff or student mailboxes. 

 
B.​ “Material and substantial disruption” of a normal school activity means: 

 
1.​ Where the normal school activity is an educational program of the school 

district for which student attendance is compulsory, “material and substantial 
disruption” is defined as any disruption which interferes with or impedes the 
implementation of that program. 

 
2.​ Where the normal school activity is voluntary in nature (including, without 

limitation, school athletic events, school plays and concerts, and lunch periods) 
“material and substantial disruption” is defined as student rioting, unlawful 
seizures of property, conduct inappropriate to the event, participation in a 
school boycott, demonstration, sit-in, stand-in, walk-out, or other related 
forms of activity. 

 
In order for expression to be considered disruptive, there must exist specific facts 
upon which the likelihood of disruption can be forecast, including past experience in 
the school, current events influencing student activities and behavior, and instances of 
actual or threatened disruption relating to the written material in question. 

 
C.​ “Minor” means any person under the age of eighteen (18).  
 
D.​ “Obscene to minors” means: 

 
1.​ The average person, applying contemporary community standards, would find 

that the material, taken as a whole, appeals to the prurient interest of minors 
of the age to whom distribution is requested; 

512 - 1 of 4 
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2.​ The material depicts or describes, in a manner that is patently offensive to 

prevailing standards in the adult community concerning how such conduct 
should be presented to minors of the age to whom distribution is requested, 
sexual conduct such as intimate sexual acts (normal or perverted), 
masturbation, excretory functions, or lewd exhibition of the genitals; and 

 
3.​ The material, taken as a whole, lacks serious literary, artistic, political, or 

scientific value for minors. 
 

E.​ “School activities” means any activity of students sponsored by the school including, 
but not limited to, classroom work, library activities, physical education classes, official 
assemblies and other similar gatherings, school athletic contests, band concerts, 
school plays and other theatrical productions, and in-school lunch periods. 

 
F.​ "School-sponsored media" means material that is: 
 

1.​ prepared, wholly or substantially written, published, broadcast, or otherwise 
disseminated by a student journalist enrolled in the school district; 

 
2.​ distributed or generally made available to students in the school; and 
 
3.​ prepared by a student journalist under the supervision of a student media 

adviser. 
 
School-sponsored media does not include material prepared solely for distribution or 
transmission in the classroom in which the material is produced, or a yearbook. 

 
G.​ "Student journalist" means a school district student in grades 6 through 12 who 

gathers, compiles, writes, edits, photographs, records, or otherwise prepares 
information for dissemination in school-sponsored media. 

 
H.​ "Student media adviser" means a qualified teacher, as defined in Minnesota Statutes, 

section 122A.16, that the school district employs, appoints, or designates to supervise 
student journalists or provide instruction relating to school-sponsored media.​  

 
IV.​ GUIDELINES 
 

A.​ Except as provided in paragraph B below, a student journalist has the right to exercise 
freedom of speech and freedom of the press in school-sponsored media regardless of 
whether the school-sponsored media receives financial support from the school or 
district, uses school equipment or facilities in its production, or is produced as part of a 
class or course in which the student journalist is enrolled. Freedom of speech includes 
freedom to express political viewpoints. Consistent with paragraph B below, a student 
journalist has the right to determine the news, opinion, feature, and advertising 
content of school-sponsored media. The school district must not discipline a student 
journalist for exercising rights or freedoms under this paragraph or the First 
Amendment of the United States Constitution. 

 
B​ Student expression in school-sponsored media, a yearbook, or school-sponsored 

activity is prohibited when the material: 
 

1.​ is obscene to minors; 
 
2.​ is defamatory; 
 
3.​ is profane, harassing, threatening, or intimidating; 
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4.​ constitutes an unwarranted invasion of privacy; 
 
5.​ violates federal or state law; 
 
6.​ causes a material and substantial disruption of school activities; 
 
7.​ is directed to inciting or producing imminent lawless action on school premises 

or the violation of lawful school policies or rules, including a policy adopted in 
accordance with Minnesota Statutes, section 121A.03 or 121A.031; 

 
8.​ advertises or promotes any product or service not permitted for minors by 

law; 
 

9.​ advocates sexual, racial, or religious harassment or violence or prejudice; or 
 

10.​ is distributed or displayed in violation of time, place, and manner regulations. 
 

C.​ The school district must not retaliate or take adverse employment action against a 
student media adviser for supporting a student journalist exercising rights or freedoms 
under paragraph A above or the First Amendment of the United States Constitution. 

 
D.​ Notwithstanding the rights or freedoms of this Article or the First Amendment of the 

United States Constitution, nothing in this Article inhibits a student media adviser from 
teaching professional standards of English and journalism to student journalists. 

 
​ These professional standards may include, but are not limited to, the following: 

 
1.​ assuring that participants learn whatever lessons the activity is designed to 

teach; 
 

2.​ assuring that readers or listeners are not exposed to material that may be 
inappropriate for their level of maturity; 

 
3.​ assuring that the views of the individual speaker are not erroneously attributed 

to the school; 
 

4.​ assuring that the school is not associated with any position other than 
neutrality on matters of political controversy; 

 
5.​ assuring that the sponsored student speech cannot reasonably be perceived to 

advocate conduct otherwise inconsistent with the shared values of a civilized 
social order; 

 
6.​ assuring that the school is not associated with expression that is, for example, 

ungrammatical, poorly written, inadequately researched, biased or prejudiced, 
vulgar or profane, or unsuitable for immature audiences. 

 
E.​ Time, Place, and Manner of Distribution 

 
Students shall be permitted to distribute written materials at school as follows: 

 
1.​ Time 

 
Distribution shall be limited to the hours before the school day begins, during 
lunch hour and after school is dismissed. 
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2.​ Place 
 

Written materials may be distributed in locations so as not to interfere with the 
normal flow of traffic within the school hallways, walkways, entry ways, and 
parking lots.  Distribution shall not impede entrance to or exit from school 
premises in any way. 

 
3.​ Manner 

 
No one shall induce or coerce a student or staff member to accept a student 
publication. 
 

V.​ POSTING 
 

The school district must adopt a student journalist policy consistent with Minnesota Statutes, 
section 121A.80 and post it on the district website. 

 
Legal References:​ U. S. Const., amend. I 

Morse v. Frederick, 551 U.S. 393 (2007) 
Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988) 
Bystrom v. Fridley High School, I.S.D. No. 14, 822 F. 2d 747 (8th Cir. 1987) 
Minn. Stat. § 121A.03 (Model Policy) 
Minn. Stat. § 121A.031 (School Student Bullying Policy) 
Minn. Stat. § 121A.80 (Student Journalism; Student Expression) 

 
Cross References:​ Policy 505 (Distribution of Non-school-Sponsored Materials on School Premises 

by Students and Employees) 
​ Policy 506 (Student Discipline) 

Policy 904 (Distribution of Materials on School District Property by Non-school 
Persons) 
 

 
First Reading:​ ​ 06.10.2025 
Second Reading:​  
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Adopted:                              ​ MSBA/MASA Model Policy 
512 

Orig. 1995 
Revised:                               ​ Rev. 2024 
 
 
512​ SCHOOL-SPONSORED STUDENT PUBLICATIONS AND ACTIVITIES 
 
I.​ PURPOSE 
 

The purpose of this policy is to protect students’ rights to free speech in production of 
school-sponsored media and activities while at the same time balancing the school district’s 
role in supervising student publications and the operation of public schools. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Expressions and representations made by students in school-sponsored publications 
and activities are not expressions of official school district policy.  Faculty advisors 
shall supervise student writers to ensure compliance with the law and school district 
policies. 

 
B.​ Students who believe their right to free expression has been unreasonably restricted in  

school-sponsored media or activity may seek review of the decision by the building 
principal.  The principal shall issue a decision no later than three (3) school days after 
review is requested. 

 
1.​ Students producing school-sponsored media and activities shall be under the 

supervision of a faculty advisor and the school principal.  School-sponsored 
media and activities shall be subject to the guidelines set forth below. 

 
2.​ School-sponsored media may be distributed at reasonable times and locations. 

 
III.​ DEFINITIONS 
 

A.​ “Distribution” means circulation or dissemination of material by means of handing out 
free copies, selling or offering copies for sale, accepting donations for copies, posting, 
or displaying material, or placing materials in internal staff or student mailboxes. 

 
B.​ “Material and substantial disruption” of a normal school activity means: 

 
1.​ Where the normal school activity is an educational program of the school 

district for which student attendance is compulsory, “material and substantial 
disruption” is defined as any disruption which interferes with or impedes the 
implementation of that program. 

 
2.​ Where the normal school activity is voluntary in nature (including, without 

limitation, school athletic events, school plays and concerts, and lunch periods) 
“material and substantial disruption” is defined as student rioting, unlawful 
seizures of property, conduct inappropriate to the event, participation in a 
school boycott, demonstration, sit-in, stand-in, walk-out, or other related 
forms of activity. 

 
In order for expression to be considered disruptive, there must exist specific facts 
upon which the likelihood of disruption can be forecast, including past experience in 
the school, current events influencing student activities and behavior, and instances of 
actual or threatened disruption relating to the written material in question. 

 
C.​ “Minor” means any person under the age of eighteen (18).  
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D.​ “Obscene to minors” means: 

 
1.​ The average person, applying contemporary community standards, would find 

that the material, taken as a whole, appeals to the prurient interest of minors 
of the age to whom distribution is requested; 

 
2.​ The material depicts or describes, in a manner that is patently offensive to 

prevailing standards in the adult community concerning how such conduct 
should be presented to minors of the age to whom distribution is requested, 
sexual conduct such as intimate sexual acts (normal or perverted), 
masturbation, excretory functions, or lewd exhibition of the genitals; and 

 
3.​ The material, taken as a whole, lacks serious literary, artistic, political, or 

scientific value for minors. 
 

E.​ “School activities” means any activity of students sponsored by the school including, 
but not limited to, classroom work, library activities, physical education classes, official 
assemblies and other similar gatherings, school athletic contests, band concerts, 
school plays and other theatrical productions, and in-school lunch periods. 

 
F.​ "School-sponsored media" means material that is: 
 

1.​ prepared, wholly or substantially written, published, broadcast, or otherwise 
disseminated by a student journalist enrolled in the school district; 

 
2.​ distributed or generally made available to students in the school; and 
 
3.​ prepared by a student journalist under the supervision of a student media 

adviser. 
 
School-sponsored media does not include material prepared solely for distribution or 
transmission in the classroom in which the material is produced, or a yearbook. 

 
G.​ "Student journalist" means a school district student in grades 6 through 12 who 

gathers, compiles, writes, edits, photographs, records, or otherwise prepares 
information for dissemination in school-sponsored media. 

 
H.​ "Student media adviser" means a qualified teacher, as defined in Minnesota Statutes, 

section 122A.16, that the school district employs, appoints, or designates to supervise 
student journalists or provide instruction relating to school-sponsored media.​  

 
IV.​ GUIDELINES 
 

A.​ Except as provided in paragraph B below, a student journalist has the right to exercise 
freedom of speech and freedom of the press in school-sponsored media regardless of 
whether the school-sponsored media receives financial support from the school or 
district, uses school equipment or facilities in its production, or is produced as part of a 
class or course in which the student journalist is enrolled. Freedom of speech includes 
freedom to express political viewpoints. Consistent with paragraph B below, a student 
journalist has the right to determine the news, opinion, feature, and advertising 
content of school-sponsored media. The school district must not discipline a student 
journalist for exercising rights or freedoms under this paragraph or the First 
Amendment of the United States Constitution. 

 
B​ Student expression in school-sponsored media, a yearbook, or school-sponsored 

activity is prohibited when the material: 
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1.​ is obscene to minors; 
 
2.​ is defamatory; 
 
3.​ is profane, harassing, threatening, or intimidating; 
 
4.​ constitutes an unwarranted invasion of privacy; 
 
5.​ violates federal or state law; 
 
6.​ causes a material and substantial disruption of school activities; 
 
7.​ is directed to inciting or producing imminent lawless action on school premises 

or the violation of lawful school policies or rules, including a policy adopted in 
accordance with Minnesota Statutes, section 121A.03 or 121A.031; 

 
8.​ advertises or promotes any product or service not permitted for minors by 

law; 
 

9.​ advocates sexual, racial, or religious harassment or violence or prejudice; or 
 

10.​ is distributed or displayed in violation of time, place, and manner regulations. 
 

C.​ The school district must not retaliate or take adverse employment action against a 
student media adviser for supporting a student journalist exercising rights or freedoms 
under paragraph A above or the First Amendment of the United States Constitution. 

 
D.​ Notwithstanding the rights or freedoms of this Article or the First Amendment of the 

United States Constitution, nothing in this Article inhibits a student media adviser from 
teaching professional standards of English and journalism to student journalists. 

 
​ These professional standards may include, but are not limited to, the following: 

 
1.​ assuring that participants learn whatever lessons the activity is designed to 

teach; 
 

2.​ assuring that readers or listeners are not exposed to material that may be 
inappropriate for their level of maturity; 

 
3.​ assuring that the views of the individual speaker are not erroneously attributed 

to the school; 
 

4.​ assuring that the school is not associated with any position other than 
neutrality on matters of political controversy; 

 
5.​ assuring that the sponsored student speech cannot reasonably be perceived to 

advocate conduct otherwise inconsistent with the shared values of a civilized 
social order; 

 
6.​ assuring that the school is not associated with expression that is, for example, 

ungrammatical, poorly written, inadequately researched, biased or prejudiced, 
vulgar or profane, or unsuitable for immature audiences. 

 
E.​ Time, Place, and Manner of Distribution 

 
Students shall be permitted to distribute written materials at school as follows: 

 
1.​ Time 
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Distribution shall be limited to the hours before the school day begins, during 
lunch hour and after school is dismissed. 

 
2.​ Place 

 
Written materials may be distributed in locations so as not to interfere with the 
normal flow of traffic within the school hallways, walkways, entry ways, and 
parking lots.  Distribution shall not impede entrance to or exit from school 
premises in any way. 

 
3.​ Manner 

 
No one shall induce or coerce a student or staff member to accept a student 
publication. 
 

V.​ POSTING 
 

The school district must adopt a student journalist policy consistent with Minnesota Statutes, 
section 121A.80 and post it on the district website. 

 
Legal References:​ U. S. Const., amend. I 

Morse v. Frederick, 551 U.S. 393 (2007) 
Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988) 
Bystrom v. Fridley High School, I.S.D. No. 14, 822 F. 2d 747 (8th Cir. 1987) 
Minn. Stat. § 121A.03 (Model Policy) 
Minn. Stat. § 121A.031 (School Student Bullying Policy) 
Minn. Stat. § 121A.80 (Student Journalism; Student Expression) 

 
Cross References:​ Policy 505 (Distribution of Non-school-Sponsored Materials on School Premises 

by Students and Employees) 
​ Policy 506 (Student Discipline) 

Policy 904 (Distribution of Materials on School District Property by Non-school 
Persons) 
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5080 STUDENT EXPRESSION OF OPINION  

Students, as any other citizens, have the right to express their opinion. Historically, the  
school has been a place for the exchange of ideas and the dissemination of information;  
consequently, the schools should provide all possible opportunities for students to discuss  
issues and to express their opinions on school policies, programs of studies, and areas of  
public concern. Such discussions should be carried on in an atmosphere of mutual respect  
with all points of view having equal opportunity to be presented.   

Although students have the right to express opinions, to make suggestions to school  
administrators and faculty, and to be heard in the setting up of rules of conduct, until  
changes are made, they must follow the established rules and policies of the school.  Any 
outside person who interferes with the normal functioning of the school or who engages in 
any unauthorized activity on school property shall be asked to leave, and if he refuses to  
do so, the school administrator or teacher in charge shall request his removal by law  
enforcement officers.   

Adopted: 06-09-1970 ISD 709  
Revised: 0 6-20-1995 ISD 709  

5080 - 1 of 1  10

30



Duluth Public Schools ISD 709 | 215 N First Avenue East | Duluth, MN 55802 | (218) 336-8752 

11

31



1005 COMMUNICATION WITH THE PUBLIC 

The School Board will maintain a continuing information program for compiling and 
distributing news of events, noteworthy facts, statistics, plans and forecasts in the interest 
of an on-going development of adequate public support.  The School Board will utilize 
various means for enabling the community to make its desires known, and to inform the 
community of its plans and actions. Relative to various specific topics and/or issues, the 
School Board will appoint citizens' advisory committees. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709

1005 - 1 of 1
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1005 COMMUNICATION WITH THE PUBLIC  

The School Board will maintain a continuing information program for compiling and  
distributing news of events, noteworthy facts, statistics, plans and forecasts in the interest  
of an on-going development of adequate public support. The School Board will utilize  
various means for enabling the community to make its desires known, and to inform the  
community of its plans and actions. Relative to various specific topics and/or issues, the  
School Board will appoint citizens' advisory committees.   

Adopted: 06-09-1970 ISD 709  
Revised: 06-20-1995 ISD 709  
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1010 COMMUNICATION RELEASES

All news items relating to School District reports, needs, and planning will be released and 
coordinated through the Superintendent's office. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995    ISD 709  

1010 - 1 of 1
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1010​ COMMUNICATION RELEASES 
 
All news items relating to School District reports, needs, and planning will be released and 
coordinated through the Superintendent's office.  
 
Adopted:​ 06-09-1970  ISD 709 
Revised:​ 06-20-1995  ISD 709 
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1015 SCHOOL COMMUNICATIONS

The local school principal and school staff are responsible for establishing lines of 
communication with their parents/guardians of enrolled students and other community 
members relative to: 

1. Curriculum 
2. Instructional activities 
3. Educational innovations 
4. Special events 
5. Building/remodeling programs 
6. Extra-curricular activities 
7. Accomplishments of students 
8. Accomplishments of staff  
9. Student grades (progress) 
10.Student attendance 

The use of electronic means to accomplish 1-10 is expected. 

The various student publications supervised by the principal and paid for by the individual 
schools are not regarded as an official or appropriate medium for the interpretation of 
School Board and administrative policies. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995

06-21-2005  ISD 709
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1015​ SCHOOL COMMUNICATIONS 
 
The local school principal and school staff are responsible for establishing lines of 
communication with their parents/guardians of enrolled students and other community 
members relative to:  
 

1.​ Curriculum  
2.​ Instructional activities  
3.​ Educational innovations  
4.​ Special events  
5.​ Building/remodeling programs  
6.​ Extra-curricular activities  
7.​ Accomplishments of students  
8.​ Accomplishments of staff   
9.​ Student grades (progress)  
10.​Student attendance  

 
The use of electronic means to accomplish 1-10 is expected.  
 
The various student publications supervised by the principal and paid for by the individual 
schools are not regarded as an official or appropriate medium for the interpretation of 
School Board and administrative policies.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995 
​ 06-21-2005  ISD 709 
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1040 STUDENT APPEARANCES, INTERVIEWS AND PERFORMANCES

In the interest of cooperating with the media relative to the involvement of students, 
principals shall determine the appropriateness of student involvements, keeping in mind the
basic objective of the school is the education of boys and girls.  Principals may consult with 
the Superintendent or Director of Curriculum, Instruction & Assessment  when making 
decisions on specific media requests. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995    ISD 709  
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1040​ STUDENT APPEARANCES, INTERVIEWS AND PERFORMANCES 
 
In the interest of cooperating with the media relative to the involvement of students, 
principals shall determine the appropriateness of student involvements, keeping in mind the 
basic objective of the school is the education of boys and girls.  Principals may consult with 
the Superintendent or Director of Curriculum, Instruction & Assessment  when making 
decisions on specific media requests.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
 
 
 

1040 - 1 of 1 
 

Duluth Public Schools ISD 709 | 215 N First Avenue East | Duluth, MN 55802 | (218) 336-8752 
19

39



1045 SCHOOL DISTRICT MEETINGS

All meetings of school administrators, teaching staff, or students may be considered as 
possible subject matter for reports by the mass media or for attendance by interested 
citizens.  The following provisions are made:   

1. Citizen participation or media coverage must not be disruptive of the   meetings. 
2. Available space must be assigned first to those individuals directly   involved in the 

business of the  meeting; in the event of unusual public   interest, those in charge of 
the meeting should make reasonable   efforts to hold it in a room of adequate size to
accommodate the press   and public. 

3. Any committee meeting involving individual disciplinary action may be closed to the 
press and the public. 

4. Information which might adversely affect the School Board's financial position (for 
example, the announcement of a site selection on which negotiations are in 
progress) may be withheld from the public for a reasonable period of time. 

5. The presence of press or public at any school meeting does not imply their right to 
participation in the meeting, but only the right to observe and to offer comments or 
questions only upon invitation. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1045​ SCHOOL DISTRICT MEETINGS 
 
All meetings of school administrators, teaching staff, or students may be considered as 
possible subject matter for reports by the mass media or for attendance by interested 
citizens.  The following provisions are made:    
 

1.​ Citizen participation or media coverage must not be disruptive of the   meetings.  
2.​ Available space must be assigned first to those individuals directly   involved in the 

business of the  meeting; in the event of unusual public   interest, those in charge of 
the meeting should make reasonable   efforts to hold it in a room of adequate size to 
accommodate the press   and public.  

3.​ Any committee meeting involving individual disciplinary action may be closed to the 
press and the public.  

4.​ Information which might adversely affect the School Board's financial position (for 
example, the announcement of a site selection on which negotiations are in 
progress) may be withheld from the public for a reasonable period of time.  

5.​ The presence of press or public at any school meeting does not imply their right to 
participation in the meeting, but only the right to observe and to offer comments or 
questions only upon invitation.  

 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1055 RESPONSIBILITIES OF SCHOOL PERSONNEL

The Superintendent is responsible for interpreting School Board policies to the staff and to 
the public. He/she will utilize the School District's administrative staff to develop an active 
and comprehensive informational program.  Teachers and other staff members are expected
to exercise restraint when discussing school matters with non-school acquaintances; casual 
opinions may be accepted as factual information.  Questions on areas of unusual importance
or sensitivity in school-community relations may be shared directly with the Superintendent 
or through other members of the administrative staff. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1055​ RESPONSIBILITIES OF SCHOOL PERSONNEL 
 
The Superintendent is responsible for interpreting School Board policies to the staff and to 
the public. He/she will utilize the School District's administrative staff to develop an active 
and comprehensive informational program.  Teachers and other staff members are expected 
to exercise restraint when discussing school matters with non-school acquaintances; casual 
opinions may be accepted as factual information.  Questions on areas of unusual importance 
or sensitivity in school-community relations may be shared directly with the Superintendent 
or through other members of the administrative staff.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1060 PARTICIPATION BY THE PUBLIC

The School Board shall encourage the involvement of citizens, both as individuals and as 
groups, to act as advisors and resource people in the following manners: 

1. In the development of broad policy statements. 
2. In the development of administrative regulations and procedures to implement 

policies. 
3. In the development of objectives for courses of study. 
4. In the evaluation of educational programs. 
5. In situations where the specific talents of the lay person complement the 

instructional services of the teachers. 
6. In solving specific problems. 
7. In serving as advisory persons to curriculum development projects. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1060​ PARTICIPATION BY THE PUBLIC 
 
The School Board shall encourage the involvement of citizens, both as individuals and as 
groups, to act as advisors and resource people in the following manners:  

1.​ In the development of broad policy statements.  
2.​ In the development of administrative regulations and procedures to implement 

policies.  
3.​ In the development of objectives for courses of study.  
4.​ In the evaluation of educational programs.  
5.​ In situations where the specific talents of the lay person complement the 

instructional services of the teachers.  
6.​ In solving specific problems.  
7.​ In serving as advisory persons to curriculum development projects.  

 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1065 PARENT-TEACHER-STUDENT ASSOCIATIONS

The purposes of the PTSA as endorsed by the School Board are as follows: 

1. To promote the welfare of children and youth in home, school, church and 
community. 

2. To raise the standards of home life. 
3. To secure adequate laws for the care and protection of children and youth. 
4. To bring into close relation the home and school such that parents and teachers may 

cooperate intelligently in the training of the child. 
5. To develop between educators and the general public such united efforts as will 

secure for every child the highest advantages in physical, mental, social, and 
spiritual education. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1065​ PARENT-TEACHER-STUDENT ASSOCIATIONS 
 
The purposes of the PTSA as endorsed by the School Board are as follows:  
 

1.​ To promote the welfare of children and youth in home, school, church and 
community.  

2.​ To raise the standards of home life.  
3.​ To secure adequate laws for the care and protection of children and youth.  
4.​ To bring into close relation the home and school such that parents and teachers may 

cooperate intelligently in the training of the child.  
5.​ To develop between educators and the general public such united efforts as will 

secure for every child the highest advantages in physical, mental, social, and 
spiritual education.  

 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 

 

 

1065 - 1 of 1 
 

Duluth Public Schools ISD 709 | 215 N First Avenue East | Duluth, MN 55802 | (218) 336-8752 
27

47



1070 CITIZENS’ ADVISORY COMMITTEES

Advisory committees should be appointed only when there is a definite function to be 
performed, and this function will be communicated to the committee in writing when it is 
appointed.  The School Board shall have the sole power to dissolve any of its advisory 
committees and shall reserve the right to exercise this power at any time during the life of 
any committee.  Specific topics for study or well-defined areas of activity shall be assigned 
in writing to each committee immediately following its appointment. 
Each committee shall be instructed as to: 

1. The length of time each member is being asked to serve. 
2. The service the School Board wishes it to render. 
3. The resources the School Board intends to provide to help it complete its job. 
4. The approximate dates of which the School Board wishes it to submit reports. 
5. The time and place of the first meeting. 
6. The School Board policies governing citizens' committees. 
7. Its relationships with the School Board as a whole, with individual School Board 

members, with the Superintendent, and with other members of the professional 
staff. 

8. The approximate date on which the School Board wishes to dissolve the committee. 
9. Who will serve as a liaison between the committee and the School Board. 

All appointments of citizens to advisory committees for the School Board shall be made by 
the School Board. 

All appointments of staff members to citizens' advisory committees for the School Board 
shall be made by the Superintendent with the approval of the School Board.  Staff members
shall constitute a minority of any citizens' advisory committee. 

School Board members shall not be official members of advisory committees but may visit 
sessions of committees as ex officio. 

The Superintendent may appoint a staff member to assist each advisory committee; such 
committee assistants shall be responsible to the Superintendent. 
Expenditures of School District funds and the use of School District supplies, equipment, 
and personnel shall be carried out only upon prior approval of the Superintendent. 

When a citizens' advisory committee is ready to submit its final report, the School Board 
shall arrange a joint meeting for the purpose of receiving the report. 
The School Board shall see that the public is made aware of the services rendered by 
citizens' advisory committees and that the public is informed of all conclusions and 
recommendations made by such committees. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1070​ CITIZENS’ ADVISORY COMMITTEES 
 
Advisory committees should be appointed only when there is a definite function to be 
performed, and this function will be communicated to the committee in writing when it is 
appointed.  The School Board shall have the sole power to dissolve any of its advisory 
committees and shall reserve the right to exercise this power at any time during the life of 
any committee.  Specific topics for study or well-defined areas of activity shall be assigned 
in writing to each committee immediately following its appointment.  
Each committee shall be instructed as to:  
 

1.​ The length of time each member is being asked to serve.  
2.​ The service the School Board wishes it to render.  
3.​ The resources the School Board intends to provide to help it complete its job.  
4.​ The approximate dates of which the School Board wishes it to submit reports.  
5.​ The time and place of the first meeting.  
6.​ The School Board policies governing citizens' committees.  
7.​ Its relationships with the School Board as a whole, with individual School Board 

members, with the Superintendent, and with other members of the professional 
staff.  

8.​ The approximate date on which the School Board wishes to dissolve the committee.  
9.​ Who will serve as a liaison between the committee and the School Board.  

 
All appointments of citizens to advisory committees for the School Board shall be made by 
the School Board.  
 

All appointments of staff members to citizens' advisory committees for the School Board 
shall be made by the Superintendent with the approval of the School Board.  Staff members 
shall constitute a minority of any citizens' advisory committee.  
 

School Board members shall not be official members of advisory committees but may visit 
sessions of committees as ex officio.  
 

The Superintendent may appoint a staff member to assist each advisory committee; such 
committee assistants shall be responsible to the Superintendent.  
Expenditures of School District funds and the use of School District supplies, equipment, and 
personnel shall be carried out only upon prior approval of the Superintendent.  
 

When a citizens' advisory committee is ready to submit its final report, the School Board 
shall arrange a joint meeting for the purpose of receiving the report.  
The School Board shall see that the public is made aware of the services rendered by 
citizens' advisory committees and that the public is informed of all conclusions and 
recommendations made by such committees.  
 

Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1075 SCHOOL-CONNECTED ORGANIZATIONS

In schools where the staff deems it advisable to organize support groups of parents to 
promote special activities, such groups may be organized under the general guidance of the 
principal.  Such organizations shall have their purposes and objectives clearly stated in 
writing and all funds raised and expended must be accurately accounted for. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1075​ SCHOOL-CONNECTED ORGANIZATIONS 
 
In schools where the staff deems it advisable to organize support groups of parents to 
promote special activities, such groups may be organized under the general guidance of the 
principal.  Such organizations shall have their purposes and objectives clearly stated in 
writing and all funds raised and expended must be accurately accounted for.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1085 PUBLIC ACTIVITIES INVOLVING STAFF, STUDENTS, OR SCHOOL 
FACILITIES

It is the School Board's position that all employees should seek opportunities in the 
community to represent the School District accurately to members of the community. 
When School District personnel are asked to recommend someone to perform a professional
service, they should take the position that it is inappropriate for them to do so.  Instead, the
employee should direct the person making the request to the proper professional 
association. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995
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1085​ PUBLIC ACTIVITIES INVOLVING STAFF, STUDENTS, OR SCHOOL 
FACILITIES 

 
It is the School Board's position that all employees should seek opportunities in the 
community to represent the School District accurately to members of the community.  
When School District personnel are asked to recommend someone to perform a professional 
service, they should take the position that it is inappropriate for them to do so.  Instead, the 
employee should direct the person making the request to the proper professional 
association.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995 
​ 02-15-2000  ISD 709 
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1095 GIFTS TO SCHOOL PERSONNEL

School employees may not receive any commission, expense-paid trips, or gifts from 
individuals or companies who sell equipment, materials, or services required in the 
operation of the schools or other facilities of the School District. 

Students and parents are discouraged in the presenting of gifts to School District 
employees; instead, the School Board recommends that expressions of appreciation to 
employees be made via letters to the employees expressing gratitude. 

The School Board considers as appropriate the presentation of token gifts to retiring 
employees who have rendered outstanding service and who have earned the high regard of 
other staff members and the community. 

Adopted: 06-09-1970  ISD 709
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1095​ GIFTS TO SCHOOL PERSONNEL 
 
School employees may not receive any commission, expense-paid trips, or gifts from 
individuals or companies who sell equipment, materials, or services required in the 
operation of the schools or other facilities of the School District.  
 
Students and parents are discouraged in the presenting of gifts to School District 
employees; instead, the School Board recommends that expressions of appreciation to 
employees be made via letters to the employees expressing gratitude.  
 
The School Board considers as appropriate the presentation of token gifts to retiring 
employees who have rendered outstanding service and who have earned the high regard of 
other staff members and the community.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1100 PUBLIC PERFORMANCES BY STUDENTS

The School Board recognizes that worthy and appropriate educational values accrue from 
pupil participation in civic and community affairs. Teachers are encouraged to provide 
students for public performances when such performances contribute to the educational 
process and objectives of that particular class or activity and when it does not interfere 
unduly with other scheduled classes or activities within the school.  All requests for students
to leave the building must be cleared by the principal who shall make certain that the safety
and welfare of each student is protected. 

School groups may, with the permission of the principal, participate in local public events 
which fall into the following classifications: 

● Events sponsored by the schools.  Educational events in which the schools serve as 
hosts shall have priority in scheduling appearances. 

● Community functions organized in the interests of the school such as those that 
might be originated by the Parent-Teacher Association. 

● Non-commercial civic occasions of community, county, state or national interest of 
sufficient breadth to enlist general sympathy and cooperation. 

● Events that are primarily patriotic in nature. 
● Charity benefit activities provided such activity has been specifically approved in 

advance by the Superintendent. 
● Programs sponsored by established character-building agencies, or programs 

sponsored jointly by the school 
● District and mass communication media where the time or space given to the 

programs are of a public service nature. 

School groups may not participate in events that fall into any of the following classifications:

● Events that are for the purpose of private gain or for the advertising of any 
commercial project or product.  A school name, the names of school-sponsored 
groups or school equipment shall not be exploited in events of a commercial nature. 

● Events that are for the furtherance of any politically partisan interest. 
● Events that are primarily for the furtherance of any sectarian concern. 
● Events that cause an undue amount of interference with the regular school program 

or that cause an excessive amount of absence due to rehearsal or preparation. 
● Events from which any individual is excluded because of race, color, creed, or gender.

Students may perform where admission fees are charged only if the proceeds are used for 
charitable, educational, civic, or service purposes.  Gifts for performances may be accepted 
by the school, but not by individual students.  Costs directly related to performances, the 
supervision of the students and liability protection for the participants will be responsibilities
of the School District. 

Adopted: 06-09-1970  ISD 709
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1100​ PUBLIC PERFORMANCES BY STUDENTS 
 
The School Board recognizes that worthy and appropriate educational values accrue from 
pupil participation in civic and community affairs. Teachers are encouraged to provide 
students for public performances when such performances contribute to the educational 
process and objectives of that particular class or activity and when it does not interfere 
unduly with other scheduled classes or activities within the school.  All requests for students 
to leave the building must be cleared by the principal who shall make certain that the safety 
and welfare of each student is protected.  
 
School groups may, with the permission of the principal, participate in local public events 
which fall into the following classifications:  
 

●​ Events sponsored by the schools.  Educational events in which the schools serve as 
hosts shall have priority in scheduling appearances.  

●​ Community functions organized in the interests of the school such as those that 
might be originated by the Parent-Teacher Association.  

●​ Non-commercial civic occasions of community, county, state or national interest of 
sufficient breadth to enlist general sympathy and cooperation.  

●​ Events that are primarily patriotic in nature.  
●​ Charity benefit activities provided such activity has been specifically approved in 

advance by the Superintendent.  
●​ Programs sponsored by established character-building agencies, or programs 

sponsored jointly by the school  
●​ District and mass communication media where the time or space given to the 

programs are of a public service nature.  
 
School groups may not participate in events that fall into any of the following classifications:  
 

●​ Events that are for the purpose of private gain or for the advertising of any 
commercial project or product.  A school name, the names of school-sponsored 
groups or school equipment shall not be exploited in events of a commercial nature.  

●​ Events that are for the furtherance of any politically partisan interest.  
●​ Events that are primarily for the furtherance of any sectarian concern.  
●​ Events that cause an undue amount of interference with the regular school program 

or that cause an excessive amount of absence due to rehearsal or preparation.  
●​ Events from which any individual is excluded because of race, color, creed, or gender.  

 
Students may perform where admission fees are charged only if the proceeds are used for 
charitable, educational, civic, or service purposes.  Gifts for performances may be accepted 
by the school, but not by individual students.  Costs directly related to performances, the 
supervision of the students and liability protection for the participants will be responsibilities 
of the School District.  
 
Adopted:​ 06-09-1970  ISD 709​
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1105 CONTESTS FOR STUDENTS

The primary educational aims of the schools and the needs and interests of their pupils 
must be the first consideration at all times.  Any contest in which student participation is 
authorized should be: 

1. One that supplements or complements and does not  unduly interfere with the 
regular school program. 

2. One that is beneficial to youth in educational, civic, social, or ethical development. 
3. One that makes it possible for individual students to work out contributions by their 

own efforts and does not invite dishonest collaboration. 
4. One whose subject is not commercial, controversial, sectarian, or concerned with 

propaganda.  It must emphasize high moral standards, good citizenship, and 
intellectual competence. 

5. One from which no contestant should be excluded  because of race, color, creed, 
gender, or payment of entry fee. 

6. One which does not place an undue burden on students, teachers, or the school, nor 
require frequent or lengthy absence of participants from the school. 

7. One sponsored by an organization engaged in a creditable or acceptable enterprise 
regardless of kind or amount or prizes offered and must not use the contest or 
activity as a "front" for advertising a company name or product. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  

1105 - 1 of 1

Duluth Public Schools ISD 709 | 215 N First Avenue East | Duluth, MN 55802 | (218) 336-8752

38

58



1105​ CONTESTS FOR STUDENTS 
 
The primary educational aims of the schools and the needs and interests of their pupils 
must be the first consideration at all times.  Any contest in which student participation is 
authorized should be:  
 

1.​ One that supplements or complements and does not  unduly interfere with the 
regular school program.  

2.​ One that is beneficial to youth in educational, civic, social, or ethical development.  
3.​ One that makes it possible for individual students to work out contributions by their 

own efforts and does not invite dishonest collaboration.  
4.​ One whose subject is not commercial, controversial, sectarian, or concerned with 

propaganda.  It must emphasize high moral standards, good citizenship, and 
intellectual competence.  

5.​ One from which no contestant should be excluded  because of race, color, creed, 
gender, or payment of entry fee.  

6.​ One which does not place an undue burden on students, teachers, or the school, nor 
require frequent or lengthy absence of participants from the school.  

7.​ One sponsored by an organization engaged in a creditable or acceptable enterprise 
regardless of kind or amount or prizes offered and must not use the contest or 
activity as a "front" for advertising a company name or product.  

 
Adopted:​ 06-09-1970  ISD 709​
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1110 GIFTS TO STUDENTS

Trophies, prizes, or awards to students from persons or organizations not connected with 
the schools must be approved by the School Board. 
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1110​ GIFTS TO STUDENTS 
 
Trophies, prizes, or awards to students from persons or organizations not connected with 
the schools must be approved by the School Board.  
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1115 SOLICITING FUNDS FROM STUDENTS

Except for the United Way, fund-raising drives are not to be conducted among the school 
children by non-school agencies or for non-school activities. 
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1115​ SOLICITING FUNDS FROM STUDENTS 
 
Except for the United Way, fund-raising drives are not to be conducted among the school 
children by non-school agencies or for non-school activities.  
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1120 SALE OF TICKETS

Sale of tickets to activities sponsored by the schools shall be authorized and supervised by 
the principal and the teacher-sponsor of the activity. 
Tickets to events sponsored by non-school agencies shall not be sold in any school. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  

1120 - 1 of 1
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1120​ SALE OF TICKETS 
 
Sale of tickets to activities sponsored by the schools shall be authorized and supervised by 
the principal and the teacher-sponsor of the activity.  
Tickets to events sponsored by non-school agencies shall not be sold in any school.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1125 SOLICITING OF STAFF AND STUDENTS

The services of school personnel or students may not be solicited during school hours or on 
school property in connection with any advertising or promotional venture of a commercial 
nature. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  

1125 - 1 of 1
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1125​ SOLICITING OF STAFF AND STUDENTS 
 
The services of school personnel or students may not be solicited during school hours or on 
school property in connection with any advertising or promotional venture of a commercial 
nature.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1135 LIMITED PUBLIC FORUMS IN SCHOOL FACILITIES

The School District through its facilities utilization policy recognizes that it does provide 
space for "limited public forums" as defined in the Federal Equal Access Act. Therefore, 
secondary school administrators shall make space available for student forums for the 
purpose of affording a fair opportunity to students who wish to conduct meetings in the 
schools provided: 

1. The request for space is student initiated. 
2. That such forums are not under the direction, control, or conducted or regularly 

attended by non-school personnel. 
3. Such meetings do not materially or substantially interfere with the   orderly conduct 

of regular school activities. 
4. That student attendance at such meetings is voluntary and student   initiated. 
5. or agents of the School District may be present if assigned to monitoring duties or if 

invited by the group holding the meeting. 

In determining whether or not such meetings materially or substantially interfere with the 
orderly conduct of school activities, administrators shall inquire as to the makeup of the 
group, the expected attendance, and the content of the meeting(s) and shall not approve 
the use of the facility if it appears that the meeting may result in or lead to property 
damage, the commission or encouragement of illegal acts or may otherwise pose a threat to
the school system or the public good. 

Further, it is not the intent of the School Board by this policy to: 

1. Influence the content of any prayer or other religious activity. 
2. Require any person to participate in prayer or other religious activity. 
3. Provide public financial support of such activities other than costs associated with 

providing space for the student meetings and allocations of staffing for monitoring 
the activity. 

4. Compel school employees to attend any meeting if the content of the   speech at the 
meeting is contrary to the belief(s) of the employee. 

5. Sanction meetings which are otherwise unlawful.   
6. Promote pupil attendance at such meetings by allowing any announcements on the 

public address system or poster announcements that exceed a simple announcement
of the day, time, and location of the meeting. 

Facility use permits may be issued to any size group for non-school day hours (generally 
6:00 a.m. to 8:15 a.m. or 3:30 p.m. to 6:00 p.m.) with the only other limitation being the 
adequacy of available facilities to meet the needs of large groups.  Students shall apply for a
"Use Permit" in the office of the school principal.  All other "Use Permit" requests are to be 
processed by the Community Education Office. 

Issuance of a "Use Permit" is not to be interpreted as School District endorsement, 
sponsorship, or approval of matters advocated or discussed at the meetings. 

Nothing in this policy shall prevent school personnel from initiating activities (of a traditional
or historical extra-curricular nature) which require use of school space as long as there is no
requirement for student participation. 

Adopted: 06-09-1970  ISD 709
Revised: 09-26-1972

07-18-1978
08-10-1982
12-11-1984
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06-20-1995  ISD 709
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1135​ LIMITED PUBLIC FORUMS IN SCHOOL FACILITIES 
 
The School District through its facilities utilization policy recognizes that it does provide 
space for "limited public forums" as defined in the Federal Equal Access Act. Therefore, 
secondary school administrators shall make space available for student forums for the 
purpose of affording a fair opportunity to students who wish to conduct meetings in the 
schools provided:  
 

1.​ The request for space is student initiated.  
2.​ That such forums are not under the direction, control, or conducted or regularly 

attended by non-school personnel.  
3.​ Such meetings do not materially or substantially interfere with the   orderly conduct 

of regular school activities.  
4.​ That student attendance at such meetings is voluntary and student   initiated.  
5.​ or agents of the School District may be present if assigned to monitoring duties or if 

invited by the group holding the meeting.  
 
In determining whether or not such meetings materially or substantially interfere with the 
orderly conduct of school activities, administrators shall inquire as to the makeup of the 
group, the expected attendance, and the content of the meeting(s) and shall not approve 
the use of the facility if it appears that the meeting may result in or lead to property 
damage, the commission or encouragement of illegal acts or may otherwise pose a threat to 
the school system or the public good.  
 
Further, it is not the intent of the School Board by this policy to:  
 

1.​ Influence the content of any prayer or other religious activity.  
2.​ Require any person to participate in prayer or other religious activity.  
3.​ Provide public financial support of such activities other than costs associated with 

providing space for the student meetings and allocations of staffing for monitoring 
the activity.  

4.​ Compel school employees to attend any meeting if the content of the   speech at the 
meeting is contrary to the belief(s) of the employee.  

5.​ Sanction meetings which are otherwise unlawful.    
6.​ Promote pupil attendance at such meetings by allowing any announcements on the 

public address system or poster announcements that exceed a simple announcement 
of the day, time, and location of the meeting.  

 
Facility use permits may be issued to any size group for non-school day hours (generally 
6:00 a.m. to 8:15 a.m. or 3:30 p.m. to 6:00 p.m.) with the only other limitation being the 
adequacy of available facilities to meet the needs of large groups.  Students shall apply for a 
"Use Permit" in the office of the school principal.  All other "Use Permit" requests are to be 
processed by the Community Education Office.  
 
Issuance of a "Use Permit" is not to be interpreted as School District endorsement, 
sponsorship, or approval of matters advocated or discussed at the meetings.  
 
Nothing in this policy shall prevent school personnel from initiating activities (of a traditional 
or historical extra-curricular nature) which require use of school space as long as there is no 
requirement for student participation.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 09-26-1972 
​ 07-18-1978 
​ 08-10-1982 
​ 12-11-1984 
​ 06-20-1995  ISD 709 
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1145 RELATIONS BETWEEN THE SCHOOL DISTRICT AND OTHER 
GOVERNMENTAL AGENCIES

The Superintendent shall deploy staff time for maximum effectiveness in dealing with the 
other branches of government and to assign specific responsibilities to staff members 
whenever necessary.  The Superintendent will report to the School Board any instances in 
which emerging contingencies require consideration of additional staff time to meet the 
needs of liaison with the various local, state, and federal agencies. 

The Duluth Public Schools shall cooperate with the health department, welfare agencies, 
county schools, state government, federal government, and the various area, state, 
regional, and national associations and schools. 

Adopted: 06-09-1970  ISD 709

1145 - 1 of 1
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1145​ RELATIONS BETWEEN THE SCHOOL DISTRICT AND OTHER 
GOVERNMENTAL AGENCIES 

 
The Superintendent shall deploy staff time for maximum effectiveness in dealing with the 
other branches of government and to assign specific responsibilities to staff members 
whenever necessary.  The Superintendent will report to the School Board any instances in 
which emerging contingencies require consideration of additional staff time to meet the 
needs of liaison with the various local, state, and federal agencies.  
 
The Duluth Public Schools shall cooperate with the health department, welfare agencies, 
county schools, state government, federal government, and the various area, state, 
regional, and national associations and schools.  
 
Adopted:​ 06-09-1970  ISD 709 
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1160 FIRE DEPARTMENT RELATIONSHIP

It shall be the responsibility of each building principal to cooperate with the local fire 
department.  At least once a year all schools will be checked by the Fire Marshal's office and
a report sent to the principals who will, in turn, advise the Superintendent of needed 
improvements identified by the Fire Marshal. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1160​ FIRE DEPARTMENT RELATIONSHIP 
 
It shall be the responsibility of each building principal to cooperate with the local fire 
department.  At least once a year all schools will be checked by the Fire Marshal's office and 
a report sent to the principals who will, in turn, advise the Superintendent of needed 
improvements identified by the Fire Marshal.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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MSBA Policies that were adopted/updated/reviewed between July 1, 2024 - June 30, 2025 
 
100 Series 
102 Equal Educational Opportunity 
110 Website Accessibility 
 
200 Series 
250 School Board member Compensation Bylaw 
 
400 Series 
401 Equal Employment Opportunity 
403 Discipline, Suspension, and Dismissal of School District Employees 
407 Employee Right-To-Know Program 
412 Expense Reimbursement 
413 Harassment and Violence 
416 Drug, Alcohol, and Cannabis Testing 
418 Drug Free Workplace Drug Free School 
419 Tobacco Free Environment 
420 Communicable Diseases and Infectious Conditions 
 
500 Series 
503 Student Attendance 
504 Student Dress and Appearance 
507.5 School Resource Officers 
513 Student Promotion, Retention, and Program Design 
515 Protection and Privacy of Pupil Records 
516 Student Medication 
519 Interviews of Students by Outside Agencies 
521 Student Disability Nondiscrimination 
525 Violence Prevention 
531 The Pledge of Allegiance 
532 Use Peace Officers and Crisis Teams to Remove Students with IEPs from School        
Grounds 
535 Service Animals in School 
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600 Series 
601 School District Curriculum and Instruction Goals 
603 Curriculum Development 
604 Instructional Curriculum 
606 Textbooks and Instructional Materials 
606.5 Library Materials 
608 Instructional Services - Special Education 
615 Testing Accommodations, Modifications, and Exemptions for IEPs, Section 504 
Plans, and LEP Students 
616 School District System Accountability 
621 Literacy and the Read Act 
 
700 Series 
707 Transportation of Public Schools Students 
708 Transportation of Non-Public Schools Students 
722 Public Data Requests 
725 Requests for Proposals 
726 The Bidding Process 
 
800 Series 
802 Disposition of Obsolete Equipment & Material 
806 Crisis Management 
807 Health and Safety Policy 
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Duluth Public Schools, ISD 709  • (218) 336-8752

 
Consent Agenda - Regular School Board Meeting

Duluth Public Schools, ISD 709
Agenda

Tuesday, August 19, 2025
District Services Center
709 Portia Johnson Dr.

Duluth, MN 55811
6:30 PM

 
1. Consent Agenda

A. Approval of Minutes from Past School Board Meetings
1) Regular School Board Meeting - July 22, 2025

B. Approval of Action Items
1) Human Resources

a. HR Staffing Report
2) Finance

a. Financial Report
b. Fundraisers
c. Bids, RFPs and Quotes

(1) BID #1340 - Duluth Public School DNT Education Center 
Buildout

d. Contracts, Change Orders, Leases
(1) CONTRACT - PSEO Duluth Public Schools 2025-26

3) Items Brought Forward From the Monthly Committee of the Whole Meeting - 
None
4) Other

a. Diploma Requests
b. Field Trip Requests - None
c. Data Sharing Agreements - None

C. Approval of Policy Readings
1) First Readings - None
2) Second Readings

a. 512 School Sponsored Student Publications and Activities 
(replacing 5080 Student Expression of Opinion)

3) Policies to be Deleted
a. 1000 Series

D. Approval of Committee Reports
By approving Committee Reports, the board acknowledges and approves all 
informational and action items represented in the Regular School Board Meeting Report 
of each committee.

1) Monthly Committee of the Whole - August 7, 2025
2) Policy Committee - August 14, 2025
3) Human Resources/Business Services Committee - (August 11, 2025)

2
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276

283

289

299

340
343
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Regular School Board Meeting 
Tuesday, July 22, 2025 6:30 PM Central 

District Services Center​
709 Portia Johnson Dr.​

Duluth, MN 55811   
   
Henry Banks:    Present    
Kelly Durick Eder:    Present    
Rosie Loeffler-Kemp:    Present    
Jill Lofald:    Present    
Sarah Mikesell:    Present    
Amber Sadowski:    Present    
Stephanie Williams:    Present    
Present: 7. 
  
1. Call to Order 
at 6:35 p.m. 

2. Roll Call 

3. Pledge of Allegiance  

4. Approval of the Agenda 
Move to Approve the Agenda. This motion, made by Rosie Loeffler-Kemp and seconded by Jill 
Lofald, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

5. School and Community Recognition - None 

6. Report of the Superintendent 

6.A. Reports from Student School Board Representatives 
None 

6.B. Superintendent's Report 
Superintendent Magas presented the Superintendent's Report. Topics included:​
Cabinet Work Sessions Update​
Board Work Session Update​
Other​
Discussion was had.​
  

6.C. Schedule of Meetings and Events 

7. Report of Standing Committees 

7.A. Committee of the Whole 

7.A.1) Monthly Committee of the Whole (No July Meeting) 
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7.B. Human Resources/Business Services Committee (July 14, 2025) 
Member Sadowski presented the HR/Business Services Committee Report.​
Discussion was had. 

7.C. Policy Committee (No July Meeting) 

8. General Board Committee Updates 
Member Sadowski reported that the Inter-Governmental Committee will resume meeting in 
September. 

9. Consent Agenda 
Move to Approve the Consent Agenda. Discussion was had and Member Banks asked to remove 
the SRO Contract to the Regular Agenda. Move to Approve the Consent Agenda as modified. 
This motion, made by Kelly Durick Eder and seconded by Stephanie Williams, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

10. CONTRACT - City of Duluth School Resource Officer (SRO) FY 2026-2028 
Move to Approve the City of Duluth School Resource Officer (SRO) FY 2026-2028 Contract. 
This motion, made by Jill Lofald and seconded by Kelly Durick Eder, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 
Discussion was had. 

11. Resolutions from Committee Reports 

11.A. B-7-25-4109 - FY27 Long-Term Facilities Maintenance (LTFM) Ten-Year Plan 
Move to Approve B-7-25-4109 FY27 Long-Term Facilities Maintenance (LTFM) Ten-Year 
Plan. This motion, made by Amber Sadowski and seconded by Rosie Loeffler-Kemp, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

11.B. B-7-25-4108 - Resolution Regarding the Issuance of General Obligation Capital 
Appreciation Facilities Maintenance Bonds, Series 2025A 
Move to Approve B-7-25-4108 Resolution Regarding the Issuance of General Obligation 
Capital Appreciation Facilities Maintenance Bonds, Series 2025A. This motion, made by 
Kelly Durick Eder and seconded by Amber Sadowski, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

11.C. B-7-25-4110 - FY26 Commercial Insurance Renewal 
Move to Approve B-7-25-4100 FY26 Commerical Insurance Renewal. This motion, made by 
Jill Lofald and seconded by Sarah Mikesell, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 
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11.D. B-7-25-4111 - Acceptance of Donations to Duluth Public Schools 
Move to Approve B-7-25-4111 Acceptance of Donations to Duluth Public Schools. This 
motion, made by Sarah Mikesell and seconded by Stephanie Williams, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

11.E. B-7-25-4112 - Acceptance of Grant Awards to Duluth Public Schools 
Move to Approve B -7-25-4112 Acceptance of Grant Awards to Duluth Public Schools. This 
motion, made by Amber Sadowski and seconded by Rosie Loeffler-Kemp, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

12. Special Resolutions and Action Items 

12.A. Approval of Head Start Key Hire/Director Candidate 
Move to Approve the Head Start Key Hire/Director Candidate Barbara Eckberg. This motion, 
made by Rosie Loeffler-Kemp and seconded by Amber Sadowski, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

12.B. Approval of Technology Director Individual Contract 
Move to Approval the Technology Director Gregory Krueger Individual Contract. This 
motion, made by Amber Sadowski and seconded by Jill Lofald, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

12.C. HR-7-25-4113 Integration Specialists Collective Bargaining Agreement 2025-2028 
Move to Approve HR-7-25-4113 Integration Specialists Collective Bargaining Agreement 
2025-2028. This motion, made by Henry Banks and seconded by Rosie Loeffler-Kemp, 
Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 

13. Questions / Other 

14. Adjournment 
Move to Adjourn at 7:59 p.m. This motion, made by Stephanie Williams and seconded by 
Amber Sadowski, Passed.​
Henry Banks: Yea, Kelly Durick Eder: Yea, Rosie Loeffler-Kemp: Yea, Jill Lofald: Yea, Sarah 
Mikesell: Yea, Amber Sadowski: Yea, Stephanie Williams: Yea ​
Yea: 7, Nay: 0 
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HUMAN RESOURCES ACTION ITEMS FOR:  AUGUST 22, 2025

CERTIFIED APPOINTMENT POSITION
CRUZ, WILLIAM DEAN OF STUDENTS TOSA/ORDEAN EAST, (MA+45) IV, 9, 1.0, CLARK D. 08/25/2025
EILERS, JARED L GRADE 6 SCIENCE TEACHER/LINCOLN PARK, (MA) IV, 9, 1.0, WRIGHT K. 08/25/2025
EVANS, SHAUNTEZMON DE'ANDRE ASSISTANT MIDDLE SCHOOL PRINCIPAL/LINCOLN PARK MIDDLE SCHOOL, 43 WK, CLASS II, 4, $117,914.00, FISCHER B. 08/11/2025
GAMST, AFTON M GUIDANCE COUNSELOR/MARSHALL, (MA) IV, 6, 0.8, SAXTON J. 08/18/2025
JOHNSON, EMILY J GRADE 5 TEACHER/MYERS-WILKINS, (BA) III, 8, 1.0, DEMARS J. 08/25/2025
MAUDAL, MICHAEL K EARTH AND SPACE SCIENCE TEACHER/EAST, (MA+45) IV, 9, 1.0, ZWAK W. 08/25/2025
MOLSTAD, GUNNAR O LTS VOCAL MUSIC TEACHER/ORDEAN, (BA) III, 7, 1.0, RODRIGUES G. 08/25/2025
PELLER, SHONDA R CTE CHILDCARE ED TEACHER/EAST, (MA+45) 9, 0.9, RETURN FROM LEAVE 08/25/2025
PELLER, SHONDA R CTE CHILD DEVELOPMENT AND PSYCHOLOGY TEACHER/DENFELD, (MA+45) 9, 0.9, GIZAS S. 08/25/2025
STANAWAY, TAYLOR M SPED DCD SETTING III TEACHER/EAST, (BA) III, 2, 1.0, LETOURNEAU C. 08/25/2025
VAN VOORHIS, SCOTT B PHYSICAL EDUCATION TEACHER/LINCOLN PARK, (BA) III, 1, 1.0, TESCHENDOR T. 08/25/2025

CERTIFIED LEAVES POSITIONS
KALLEVIG, BRYAN T ELEMENTARY PHY ED - CONGDON ES 08/25/2025 09/12/2025
MURPHY, KATHLEEN A TEACH ADULT BASIC ED - DAE 08/25/2025 12/31/2025

CERTIFIED UNREQUESTED LEAVE POSITION
JOHNSON, SHANE ASSISTANT PRINCIPAL LOWELL 6/13/2025

NON-CERT APPOINTMENT POSITION
ABELL, DANIEL W SPED BUILDING WIDE PARA/LOWELL, 31.25/38WKS, $18.85/HR, STEINER M. 08/26/2025
BRICKLEY, CLAIRE E ECSE PARAPROFESSIONAL/DISTRICT WIDE, 31.25/38WKS, $20.04/HR, KREAGER D. 08/26/2025
BUSHAW, CASSANDRA D HEALTH ASSISTANT/LPN PARAPROFESSIONAL/LINCOLN PARK, 33.75/38WKS, $25.42/HR, ROE B. 08/26/2025
CHARLES, NICOLE M TECH TUTOR PARA/EAST, 35/38WKS, $22.49/HR, WILCZEK C. 08/26/2025
GANNAWAY, REBECCA L SPED PROGRAM PARA/DENFELD, 33.75/38WKS, $21.42/HR, 08/26/2025
KAVANAUGH, EDWARD J, V MENTAL HEALTH PRACTITIONER PARA/DENFELD, 40/38WKS, $25.41/HR, KAPAUN S. 08/26/2025
KING, JESSICA L CUSTODIAN/EAST, 40/52WKS, $18.05/HR, HARYU R. 07/15/2025
KRUEGER, GREGORY J TECHNOLOGY DIRECTOR/DISTRICT WIDE, $128,111/YR, 08/04/2025
LARSON, GABRIELLE A SPED PROGRAM PARA/MYERS-WILKINS, 31.25/38WKS, $21.42/HR, WAGGONER J. 08/26/2025
LUBARSKI, NATHAN L SUPERVISORY PARA/EAST, 33.75/38WKS, $19.53/HR, CORKERY S. 08/26/2025
MAKOWSKY, RICHARD L, SR BUS DRIVER II/TRANSPORTATION, 25/38WKS, $23.77/HR, 07/21/2025
MCTAVISH-MISGEN, CINDY L NUTRITIONAL SERVICE ASST/LOWELL, 17.5/38WKS, $15.68/HR 08/26/2025
MITCHELL, SAMUEL N SCHOOL CUSTODIAN/EAST, 40/52WKS, $18.05/HR, RITCHIE J. 08/06/2025
MOENING, SUSAN M PRESCHOOL PARA/PIEDMONT, 23.38WKS, $21.35/HR, TERESI W. 08/26/2025
SMITH, COLLIN L BENEFITS & EMPLOYEE ENGAGEMENT COORDINATOR/DSC, 40/52WKS, $1,365/WK, KLASNICH K. 08/11/2025
STAPLES, SAMANTHA L BUS HELPER/TRANSPORTATION, 25/38WKS, $17.41/HR, 08/26/2025
STAUBER, JULIE A SECONDARY MTSS ACADEMICS & CURRICULUM & INSTRUCTION COORD/DSC, $2,143/WK, 52WKS, 08/04/2025
TIBBETTS, ALLIE B CULTURAL IMMERSION PROGRAM PARA/LOWELL, 40/38WKS, $21.94/HR, GULAN S. 08/26/2025

NON-CERT LEAVES POSITIONS
BERGSTEDT, STACY M CHILD NUTRITION AREA SUP - DENFELD HS 07/09/2025 08/25/2025
NORDWALL, HEATHER M OSSI FACILITIES 06/10/2025 07/14/2025

NON-CERT RESIGNATION POSITION
BALSAVICH, JANEL E SPED ECSE PARA - DW 06/06/2025
COOK, CHARLES W HUMAN RESOURCES MANAGER - DSC 08/15/2025
FROST, OLIVIA G SUPERVISORY PARA - DW 06/06/2025
GAGE, TENLEY G SPED BW PARA - MYERS-WILKINS ES 06/06/2025
MOTZKO, LILY G SPED ECSE PARA - MYERS-WILKINS ES 06/06/2025
TIEGEN-TRACY, ASHLEY A SPED ECSE PARA - DW 07/15/2025

NON-CERT RETIREMENT POSITION 
BLOOMQUIST, JEFFREY D ENGINEER II - LAURA MACARTHUR ES 09/30/2025
FEDLER, ANNETTE L HEALTH ASST LPN PARA - STOWE ES 10/17/2025
GEER, MARGARET T DULUTH PRE SCHOOL PARA - LOWELL ES 06/06/2025
MONSON, DEBRA S BUS DRIVER II - TRANSPORTATION 09/01/2025

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES
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HR/BS Services Committee Monthly Fund Balance Report
August 11, 2025 Committee Meeting

BUDGET SUMMARY 8/7/2025 Percent spent

REVENUES 25-26 25-26 25-26 25-26 25-26 8/7/2025

CURRENT YEAR ADOPTED BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23RECEIVED TO YEAR TO DATE RECEIVED ENCUMBERED BUDGET BALANCE

FUND Jul-25 JULY 25-26 July -June July -June July -June

General 1 ($ 132,452,509.00)              ($ 132,452,509.00)                     ($ 1,743,834.60)                     ($ -  )                    ($ 130,708,674.40) 1%

Food Service 2 ($ 6,120,000.00)                  ($ 6,120,000.00)                         ($ 34,475.49)                           ($ -  )                    ($ 6,085,524.51)    1%

Transportation 3 ($ 6,891,246.00)                  ($ 6,891,246.00)                         ($ 81,318.05)                           ($ -  )                    ($ 6,809,927.95)    1%

Community Ed 4 ($ 8,187,495.00)                  ($ 8,187,495.00)                         ($ 12,360.98)                           ($ -  )                    ($ 8,175,134.02)    0%

Operating Capital 5 ($ 3,016,924.00)                  ($ 3,016,924.00)                         ($ 37,341.28)                           ($ -  )                    ($ 2,979,582.72)    1%

Building Construction 6 ($ -  )                                    ($ -  )                                           ($ -  )                                       ($ -  )                    ($ -  )                     #DIV/0!

Debt Service Fund 7 ($ 27,857,301.00)                ($ 27,857,301.00)                       ($ 368,796.83)                         ($ -  )                    ($ 27,488,504.17)  1%

Trust Fund 8 ($ 320,000.00)                      ($ 320,000.00)                             ($ -  )                                       ($ -  )                    ($ 320,000.00)        0%

Dental Insurance Fund 20 ($ 959,836.00)                      ($ 959,836.00)                             ($ 100,204.40)                         ($ -  )                    ($ 859,631.60)        10%

Student Acitivity 79 ($ 313,509.00)                      ($ 313,509.00)                             ($ 3,730.00)                              ($ -  )                    ($ 309,779.00)        1%

REVENUE TOTALS: ($ 186,118,820.00)              ($ 186,118,820.00)                     ($ 2,382,061.63)                     ($ -  )                    ($ -  )                ($ 183,736,758.37) 1%

EXPENSES 25-26 25-26 25-26 25-26 25-26

CURRENT YEAR ADOPTED  BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23EXPENSES TO YEAR TO DATE EXPENSES ENCUMBERED BUDGET BALANCE

FUND Jul-25 JULY 25-26 July - June July -June July - June

General 1 ($ 127,974,766.00)              ($ 127,974,766.00)                     ($ 5,618,962.91)                     ($ 5,767,184.76)   ($ 116,588,618.33) 9%

Food Service 2 ($ 6,095,464.00)                  ($ 6,095,464.00)                         ($ 80,858.37)                           ($ 3,096,987.34)   ($ 2,917,618.29)    52%

Transportation 3 ($ 7,101,407.00)                  ($ 7,101,407.00)                         ($ 211,679.99)                         ($ 441,228.88)      ($ 6,448,498.13)    9%

Community Ed 4 ($ 7,725,252.00)                  ($ 7,725,252.00)                         ($ 118,279.82)                         ($ 81,337.37)        ($ 7,525,634.81)    3%

Operating Captial 5 ($ 7,035,624.00)                  ($ 7,035,624.00)                         ($ 1,102,105.17)                     ($ 1,231,709.41)   ($ 4,701,809.42)    33%

Building Construction 6 ($ -  )                                    ($ -  )                                           ($ 698,652.91)                         ($ 1,135,231.79)   ($ (1,833,884.70)   #DIV/0!

Debt Service Fund 7 ($ 27,394,520.00)                ($ 27,394,520.00)                       ($ 1,354,734.57)                     ($ -  )                    ($ 26,039,785.43)  5%

Trust Fund 8 ($ 270,842.00)                      ($ 270,842.00)                             ($ -  )                                       ($ -  )                    ($ 270,842.00)        0%

Dental Insurance Fund 20 ($ 1,025,548.00)                  ($ 1,025,548.00)                         ($ 118,517.08)                         ($ -  )                    ($ 907,030.92)        12%

Student Acitivity 79 ($ 311,758.00)                      ($ 311,758.00)                             ($ 26,722.94)                           ($ 3,226.65)           ($ 281,808.41)        10%

EXPENSE TOTALS ($ 184,935,181.00)              ($ 184,935,181.00)                     ($ 9,330,513.76)                     ($ 11,756,906.20) ($ -  )                ($ 163,847,761.04) 11%

Extra Curricular Fund 01 Prog 298

Revenue ($ 348.00)               

Expense ($ 13,386.74)          
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Fundraisers Reported
July 2025

The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval:

School Organization 
Fundraising

Estimated
Profit Description of Fundraiser

Denfeld Football $12,000.00 Gold Cards

District Service 
Center District Wide $66.86

Percentage of sales at local businesses - 
The funds will go towards Unity in Our 
Community

District Service 
Center School-Wide $391.04 Percentage of sales at local businesses

Ordean-East GLOW Club $845.31

Sticker sales - We plan to use the 
money raised in this fundraiser to bring 
in a speaker from Outfront MN to train 
our kids on advocacy and leadership 
skills
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Date Printed 8/8/2025

FUNDING:

 ORIGINAL BUDGET  ADJUSTMENTS 

 REVISED BUDGET 

WITH 

ADJUSTMENTS 

 COST TO DATE 
 PENDING COSTS / 

ADJUSTMENTS 

 BUDGETED COST 

TO COMPLETE 

1 FUNDING SOURCE(S)

1.01 Board Approved Funding 0$                                      -$                                     0$                                    -$                                     -$                                     0$                                    
1.02 LTFM Funding 0$                                      -$                                     0$                                    -$                                     -$                                     0$                                    

TOTAL REVENUE: 0$                                  -$                                 0$                                 -$                                 -$                                 0$                                 

COSTS:

2 PERMITS / OWNER COSTS / OFF SITE COSTS 102,072$                         102,072$                        -$                                    8,500$                            

2.01 Building Plan Review 31,928$                            -$                                     31,928$                           31,928$                           -$                                     0$                                    

2.02 Plumbing Plan Review 7,500$                              -$                                     7,500$                             -$                                     -$                                     7,500$                             

2.03 Building Permit 50,364$                            -$                                     50,364$                           50,364$                           -$                                     0$                                    

2.04 SAC/WAC Charges 11,280$                            -$                                     11,280$                           11,280$                           -$                                     -$                                     
2.05 MN Dept. of Health 1,000$                              -$                                     1,000$                             -$                                     -$                                     1,000$                             

SUBTOTAL: 102,072$                         -$                                    102,072$                        93,572$                          -$                                    8,500$                            

3 FEES / SERVICES / BUDGETS 1,997,457$                      1,997,457$                     440,469$                        1,556,988$                     

3.01 Design Fees - Arch/Struct/Mech/Elec 529,474$                          -$                                     529,474$                         311,383$                         -$                                     218,091$                         

3.02 Construction Management 1.95% 256,600$                          -$                                     256,600$                         111,962$                         -$                                     144,638$                         

3.03 Site Services 764,470$                          -$                                     764,470$                         -$                                     -$                                     764,470$                         

3.04 Reimbursables 7,500$                              -$                                     7,500$                             1,635$                             -$                                     5,865$                             

3.05 General Conditions 300,000$                          -$                                     300,000$                         -$                                     -$                                     300,000$                         

3.06 Construction Testing 25,684$                            -$                                     25,684$                           -$                                     -$                                     25,684$                           

3.07 Insurance - Builders Risk 50,000$                            -$                                     50,000$                           -$                                     -$                                     50,000$                           

3.08 Commissioning 50,250$                            -$                                     50,250$                           2,010$                             -$                                     48,240$                           

3.09 Resa Power- Consultant 11,985$                            -$                                     11,985$                           11,985$                           -$                                     -$                                     
3.12 Duluth News Tribune Add for Bid 1,494$                              -$                                     1,494$                             1,494$                             -$                                     0$                                    

SUBTOTAL: 1,997,457$                      -$                                    1,997,457$                     440,469$                        -$                                    1,556,988$                     

4 FURNITURE / EQUIPMENT / TECHNOLOGY

4.01 FF&E 250,000$                          -$                                     250,000$                         -$                                     -$                                     250,000$                         
4.02 Technology - Head End / Card Readers 0$                                      -$                                     0$                                    -$                                     -$                                     0$                                    

SUBTOTAL: 250,000$                         -$                                    250,000$                        -$                                    -$                                    250,000$                        

5 CONSTRUCTION COSTS

5.01 Construction Cost 12,718,789$                     -$                                     12,718,789$                    -$                                     -$                                     12,718,789$                    

5.02 Donald Holm - Demo 68,429$                            -$                                     68,429$                           68,429$                           -$                                     0$                                    

5.03 CDW 6,592$                              -$                                     6,592$                             6,592$                             -$                                     -$                                     

5.04 Northern Door 2,308$                              -$                                     2,308$                             2,308$                             -$                                     -$                                     

5.05 Johnson Controls 7,904$                              -$                                     7,904$                             7,904$                             -$                                     -$                                     
5.06 Roofing 1,200,000$                       -$                                     1,200,000$                      -$                                     -$                                     1,200,000$                      

SUBTOTAL: 14,004,022$                    -$                                    14,004,022$                   85,233$                          -$                                    13,918,789$                   

6 CONSTRUCTION CONTINGENCY
6.01 Contingency 570,493$                          -$                                     570,493$                         -$                                     -$                                     570,493$                         

SUBTOTAL: 570,493$                         -$                                    570,493$                        -$                                    -$                                    570,493$                        

TOTAL COSTS: 16,924,044$                    -$                                    16,924,044$                   619,273$                        -$                                    16,304,771$                   

 

OVERALL PROJECT SUMMARY

Duluth Public Schools
Independent School District # 709

ICS Project # S23075
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Project Name: DNT

Project Location: Duluth

Date: 8-6-25

1. Utilities

Veit 88,000.00$                           70,000.00$             50,000.00$                138,000.00$          

2. Masonry

Harbor City Masonry 189,435.00$                        189,435.00$          

3. GC

Intercon Group 3,257,000.00$                     18,480.00$                3,275,480.00$       

4. Glass and Glazing

Superior Glass 48,140.00$                           48,140.00$             

5. Gypsum Assemblies

Pinnacle Wall Systems 1,065,000.00$                     1,065,000.00$       

6. Painting

Mulcahy Nickolaus 174,195.00$                        174,195.00$          

7. Flooring

CFS - BUDGET # ONLY 500,000.00$                        500,000.00$          

8. Tiling

Northland Flooring 280,000.00$                        280,000.00$          

9. ACT

Sorlie Acoustics 190,685.00$                        190,685.00$          

10. Conveying Systems

Larson Elevator 219,000.00$                        219,000.00$          

11. Fire Suppression

Fire Pro 189,400.00$                        8,600.00$                  198,000.00$          

12. Mechanical

A G Obrien 3,724,034.00$                     48,434.00$                47,790.00$                3,772,468.00$       

13. Electrical

Belknap 2,668,386.00$                     (11,169.00)$              (2,325.00)$                2,668,386.00$       

TOTALS 12,593,275.00$                  70,000.00$             50,000.00$               8,600.00$                  48,434.00$               18,480.00$               (11,169.00)$              (2,325.00)$                47,790.00$               12,718,789.00$     

 4 ATS 

4 ATS

 5 DDC 

5 DDC

 1A Water Service  1B Water Service  1C Water Service  1D Water Service  2 Infill @ Trenches  3 MC in lieu of EMT 

 BIDDING MATRIX 

Low Bid Contractor Base bid 1A Water Service 1B Water Service 1C Water Service 1D Water Service 2 Infill @ Trenches 3 MC in lieu of EMT  TOTALS 
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1331 Tyler Street NE, Suite 101 

Minneapolis, MN 55413 

ics-builds.com 

(763) 354-2670 

 

ics-builds.com 

8/8/2025 
 
Board of Education 
Duluth Public Schools, ISD #709 
709 Portia Johnson Drive 
Duluth, MN  55802 

Re: Duluth Public Schools, ISD #709 – Education Center (DNT) 
 Duluth, MN  55802 
 
Dear Board Members: 
 
ICS has reviewed the bids that were received on Wednesday, August 6, 2025, for the above-referenced project. 
Our recommendation for award is as follows:  
 
Work Scope 1 – Utilities 
Veit & Company Inc. – Rogers, MN 
BASE BID: $88,000.00 
Alternate 1B:  $50,000.00 
 

TOTAL $138,000.00 
 
Work Scope 2 – Masonry  
Harbor City Masonry, Inc. – Duluth, MN 
BASE BID: $189,435.00 
 

TOTAL $189,435.00 
 
Work Scope 3 – General Construction 
Intercon Group, Inc. – Duluth, MN 
BASE BID: $3,257,000.00 
Alternate 2:  $18,480.00 

TOTAL $3,275,480.00 
 
Work Scope 4 – Glass & Glazing 
Superior Glass, Inc. – Superior, WI 
BASE BID: $48,140.00 
 

TOTAL $48,140.00 
 
Work Scope 5 – Gypsum Assemblies 
Pinnacle Wall Systems – White Bear Lake, MN 
BASE BID: $1,065,000.00 
 

TOTAL $1,065,000.00 
 
Work Scope 6 – Painting 
Mulcahy Nickolaus, LLC – Oakdale, MN 
BASE BID: $174,195.00 
 

TOTAL $174,195.00 
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Work Scope 8 – Tiling 
Northland Flooring & Design – Grand Rapids, MN 
BASE BID: $280,000.00 
 

TOTAL $280,000.00 
 
Work Scope 9 – Acoustical Ceilings 
Sorlie Acoustics, Inc. – Duluth, MN 
BASE BID: $190,685.00 
 

TOTAL $190,685.00 
*The low bid for work scope 9 has formally removed their proposal due to an incomplete proposal, Sorlie Acoustics 
Inc. is the second lowest bid out of 4 bidders. 
 
Work Scope 10 – Conveying Systems 
Larson Elevator Company – Grand Rapids, MN 
BASE BID: $219,000.00 
 

TOTAL $219,000.00 
 
Work Scope 11 – Fire Suppression 
FirePro Sprinkler – Hermantown, MN 
BASE BID: $189,400.00 
Alternate 1C: $8,600.00 
 
 

TOTAL $198,000.00 
 
Work Scope 12 – Mechanical 
A.G. O’Brien Plumbing & Heating – Duluth, MN 
BASE BID: $3,724,034.00 
Alternate 1D: $48,434.00 
 
 

TOTAL $3,772,468.00 
 
Work Scope 13 – Electrical 
Belknap Electric, Inc. – Superior, WI 
BASE BID: $2,668,386.00 
 

TOTAL $2,668,386.00 
 
 
Based on the recommendations above, we recommend that the District enter into a contract with the above-
mentioned contractors for the total bid amount of Twelve Million, Two Hundred Eighteen Thousand, Seven 
Hundred Eighty-Nine Dollars and No/100 Cents ($12,218,789.00).  Work Scope 7, Flooring, will be awarded using 
a state contract previously negotiated between the school and the vendor. 
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Upon Board action, we will draft a contract reflecting this amount to each of the respective Contractors.  
 
 
Enclosed are copies of the official bid tabulation, bid forms and bid securities. Please contact us at 763-354-2670 
should you have any questions regarding our recommendation.  
 
 
Sincerely, 
 
 
 
Jason Filipek 
ICS Project Manager 
 
JF/AG 
 

 
Enclosures 
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 01 - Utilities

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

KTM Paving Veit & Company Rachel

BID SECURITY
Yes Yes Yes  

ADDENDA REC'D.
1 2 3 4 1 2 3 4 1 2 3 4

Acknowledged MN 

Responsible 

Contractor: Yes Yes Yes

BASE BID:
$63,000.00 $88,000.00 $97,500.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

$109,000.00 $70,000.00 $83,150.00 

Alt. No. 1B:  Water Service

$96,400.00 $50,000.00 $62,950.00 

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 02 - Masonry

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

Harbor City Masonry Axel H Ohman

BID SECURITY
Yes Yes  

ADDENDA REC'D.
1 2 3 4 1 2 3 4

Acknowledged MN 

Responsible 

Contractor: Yes Yes

BASE BID:
$189,435.00 $457,800.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 03 - General Conditions

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

Intercon Group

BID SECURITY
Yes  

ADDENDA REC'D.
1 2 3 4

Acknowledged MN 

Responsible 

Contractor: Yes

BASE BID:
$3,257,000.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

$18,480.00 

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 04 - Glass & Glazing

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

Superior Glass

Mesabi Glass Window 

and Door United Glass St Germains Glass

BID SECURITY
Yes Yes Yes Yes

ADDENDA REC'D.
1 2 3 4 1 2 3 4 1 2 3 1 2 3 4

Acknowledged MN 

Responsible 

Contractor: Yes Yes Yes Yes

BASE BID:
$48,140.00 $53,650.00 $56,997.00 $72,014.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 05 - Gypsum Assemblies

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

Pinnacle Wall Systems Mulcahy Nickolaus RTL  Construction

BID SECURITY
Yes Yes Yes

ADDENDA REC'D.
1 2 3 4 1 2 1 2 3 4

Acknowledged MN 

Responsible 

Contractor: Yes Yes Yes

BASE BID:
$1,065,000.00 $1,289,500.00 $1,889,959.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 06 - Painting

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

Mulcahy Nickolaus

Steinbrecher Painting 

Company

Swanson and 

Youngdale

BID SECURITY
Yes Yes Yes

ADDENDA REC'D.
1 2 1 2 3 4 1 2 3 4

Acknowledged MN 

Responsible 

Contractor: Yes Yes Yes

BASE BID:
$174,195.00 $182,000.00 $185,515.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 08 - Tiling

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

Northland Flooring Grazzini Brothers Johnson Carpet One

BID SECURITY
Yes Yes Yes

ADDENDA REC'D.
1 2 3 4 1 2 3 4 1 2 3

Acknowledged MN 

Responsible 

Contractor: Yes Yes Yes

BASE BID:
$280,000.00 $337,300.00 $491,000.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 09 - Acoustical Ceilings

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

Twin City Acoustics Sorlie Acoustics Shaefer Acoustics Acoustics Associates

BID SECURITY
Yes Yes Yes Yes

ADDENDA REC'D.
1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4

Acknowledged MN 

Responsible 

Contractor: Yes Yes Yes Yes

BASE BID:
$128,400.00 $190,685.00 $232,680.00 $238,690.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 10 - Conveying Systems

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

Larson Elevator Minnesota Elevator

BID SECURITY
Yes Yes  

ADDENDA REC'D.
NO 1 2 3 4

Acknowledged MN 

Responsible 

Contractor: Yes Yes

BASE BID:
$219,000.00 $268,500.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 11 - Fire Suppression

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

Fire Pro Summit Fire Protection

BID SECURITY
Yes Yes  

ADDENDA REC'D.
1 2 3 4 1 2 3 4

Acknowledged MN 

Responsible 

Contractor: Yes Yes

BASE BID:
$189,400.00 $279,600.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

$8,600.00 $0.00 

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 12 - Mechanical

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

A G Obrien Jamar Shannons Inc

BID SECURITY
Yes Yes Yes

ADDENDA REC'D.
1 2 3 4 1 2 3 4 1 2 3 4

Acknowledged MN 

Responsible 

Contractor: Yes Yes Yes

BASE BID:
$3,724,034.00 $4,018,100.00 $4,891,000.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

$48,434.00 $3,400.00 $12,400.00 

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

Alt. No. 4:  ATS

Alt. No. 5:  DDC

$47,790.00 $42,445.00 $44,600.00 
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DNT Building Renovation BID TABULATIONS

OWNER:  Duluth Public Schools

CONSTRUCTION MANAGER:  ICS Consulting, Inc. Wednesday, August 6, 2025 @ 1:00 p.m.

ARCHITECT:  Miller Architects

WORK SCOPE 13 - Electrical

BIDDER BIDDER BIDDER BIDDER BIDDER BIDDER

Belknap Electric Hunt Electric Duluth Electric Holden Electric Parsons Archkey Benson Electric

BID SECURITY
Yes Yes Yes Yes Yes Yes

ADDENDA REC'D.
1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 

Acknowledged MN 

Responsible 

Contractor: Yes Yes Yes Yes Yes Yes

BASE BID:
$2,668,386.00 $2,710,776.00 $2,765,612.00 $2,776,677.00 $3,251,829.00 $3,289,000.00 

COMBINED WS BID:

ALTERNATES:

Alt. No. 1A:  Water Service

Alt. No. 1B:  Water Service

Alt. No. 1C:  Water Service

Alt. No. 1D:  Water Service

Alt. No. 2:  Infill

Alt. No. 3:  Raceways

($11,169.00) ($84,049.00) ($55,000.00) ($152,000.00) ($24,978.00) ($30,000.00)

Alt. No. 4:  ATS

($2,325.00) ($4,740.00) ($4,000.00) ($3,510.00) ($4,957.00) ($4,000.00)

Alt. No. 5:  DDC
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Minnesota State Colleges and Universities PSEO by Contract
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STATE OF MINNESOTA

MINNESOTA STATE COLLEGES AND UNIVERSITIES

LAKE SUPERIOR COLLEGE

POSTSECONDARY ENROLLMENT OPTIONS (PSEO) BY CONTRACT

2025-2026

This contract is by and between Duluth Public Schools (ISD 709); 709 Portia Johnson Drive; Duluth MN 
55811 (hereinafter "SCHOOL DISTRICT") and the State of Minnesota, acting through its Board of Trustees of 
the Minnesota State Colleges and Universities, on behalf of Lake Superior College, 2101 Trinity Road, 
Duluth, MN 55811 (hereinafter "COLLEGE/UNIVERSITY”). This contract does not apply to concurrent 
enrollment courses. 

WHEREAS, the SCHOOL DISTRICT has a need for a specific service provided by COLLEGE/UNIVERSITY 
in accordance with Minnesota Statutes §124D.09 and Minnesota State Board Policy 3.5 and System Procedure 
3.5.1; and applicable COLLEGE/UNIVERSITY policies.

WHEREAS, the COLLEGE/UNIVERSITY, is empowered to enter into contracts pursuant to Minnesota 
Statutes, Chapter 136F;

NOW, THEREFORE, it is agreed:

1. DUTIES OF SCHOOL DISTRICT. The SCHOOL DISTRICT agrees to provide the following: 

a. Perform all duties as required by the Postsecondary Enrollment Options Act (M.S. 124D.09) 
(https://www.revisor.mn.gov/statutes/cite/124D.09) and Minnesota State Board Policy 3.5 
(https://www.minnstate.edu/board/policy/305.html) and System Procedure 3.5.1 
(https://www.minnstate.edu/board/procedure/305p1.html) 

2. DUTIES OF COLLEGE/UNIVERSITY. COLLEGE/UNIVERSITY agrees to provide the following: 

a. Perform all duties as required by the Postsecondary Enrollment Options Act (M.S. 124D.09) 
(https://www.revisor.mn.gov/statutes/cite/124D.09) and Minnesota State Board Policy 3.5 
(https://www.minnstate.edu/board/policy/305.html) and System Procedure 3.5.1 
(https://www.minnstate.edu/board/procedure/305p1.html)

3. DUTIES OF COLLEGE/UNIVERSITY and SCHOOL DISTRICT. Both the SCHOOL DISTRICT and 
the COLLEGE/UNIVERSITY agree to: 

a. Perform all duties as required by the Postsecondary Enrollment Options Act (M.S. 124D.09) 
(https://www.revisor.mn.gov/statutes/cite/124D.09) and Minnesota State Board Policy 3.5 
(https://www.minnstate.edu/board/policy/305.html) and System Procedure 3.5.1 
(https://www.minnstate.edu/board/procedure/305p1.html); and all other duties as stipulated in 
Attachment A.

4. CONSIDERATION AND TERMS OF PAYMENT. 

a. Consideration for all services performed by the COLLEGE/UNIVERSITY pursuant to this 
contract shall be paid by the SCHOOL DISTRICT as follows:

i. The SCHOOL DISTRICT will be invoiced by the COLLEGE/UNIVERSITY at the 
current approved respective academic year rate for tuition and fees per credit hour per 
student. Rates can vary by courses and final approved rates will be available on the LSC 276
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website at  https://www.lsc.edu/current-students/student-payment-office/fees/ .  Below 
are estimated base online tuition rates and fees. 

ii. Textbooks and materials, as outlined by the Postsecondary Enrollment Options Act (M.S. 
124D.09, Subdivision 19, required for students to complete course(s) are the financial 
responsibility of the SCHOOL DISTRICT.  

1. See ATTACHMENT B
2. The SCHOOL DISTRICT has selected Option #2 (LSC Store packages book 

orders using the student schedule….books are picked up by the students at 
LSC…)

5. Terms of Payment. Payments shall be made by the SCHOOL DISTRICT as follows:

a. Invoices will be sent by the COLLEGE/UNIVERSITY to the SCHOOL DISTRICT after 
October 1st for fall and February 15th for spring semester.  

b. Payments to the COLLEGE/UNIVERSITY by the SCHOOL DISTRICT for the tuition, fees, and 
textbooks charge for each semester will be made within thirty (30) days of the SCHOOL 
DISTRICT receiving the invoice. 

6. TERM OF CONTRACT. This contract shall be effective on July 1, 2025, or upon the date that the final 
required signature is obtained by the COLLEGE/UNIVERSITY, whichever occurs later, and shall 
remain in effect until June 30, 2026, or until all obligations set forth in this contract have been 
satisfactorily fulfilled, whichever occurs first.  The COLLEGE/UNIVERSITY understands that NO 
work should begin under this contract until ALL required signatures have been obtained, and the 
COLLEGE/UNIVERSITY is notified to begin work by the SCHOOL DISTRICT’s Authorized 
Representative.

This agreement is effective for the 2025-2026 Academic Years.

7. CANCELLATION.  This contract may be canceled by the COLLEGE/UNIVERSITY or the SCHOOL 
DISTRICT at any time, with or without cause, upon thirty (30) days’ written notice to the other party.  
Termination by the SCHOOL DISTRICT shall not become effective with respect to students then 
participating in the program.  In the event of such a cancellation, the COLLEGE/UNIVERSITY shall be 
entitled to payment, determined on a pro rata basis, for work or services satisfactorily performed. 

8. AUTHORIZED REPRESENTATIVES.

a. COLLEGE/UNIVERSITY’S AUTHORIZED REPRESENTATIVE. The COLLEGE’S 
Authorized Representative for the purposes of administration of this contract is:

Name:        Stephanie Wainionpaa (or her successor)
Title:           College in the Schools Director
Address:     2101 Trinity Road, Duluth MN 55811
Telephone: 218-733-5916
E-Mail:       stephanie.wainionpaa@lsc.edu

Academic Year Estimated base tuition rates and fees
2025-2026 $247.21
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b. SCHOOL DISTRICT'S AUTHORIZED REPRESENTATIVE.  The SCHOOL DISTRICT’S 
Authorized Representative for the purposes of administration of this contract is: 

Name:         John Magas (or his/her successor)
Title:           Superintendent
Address:     709 Portia Johnson Drive; Duluth MN 55811
Telephone: 218-336-8752
E-Mail:       superintendent@isd709.org

The SCHOOL DISTRICT'S Authorized Representative shall have final authority for acceptance 
of the COLLEGE/UNIVERSITY services and, if such services are accepted as satisfactory, shall 
so certify on each invoice submitted pursuant to Clause 5, paragraph b. 

9. ASSIGNMENT.  The SCHOOL DISTRICT shall neither assign nor transfer any rights or obligations 
under this contract without the prior written consent of the COLLEGE/UNIVERSITY.

10. LIABILITY. Each party will be responsible for its own acts and behavior and the results thereof.  The 
COLLEGE/UNIVERSITY and the SCHOOL DISTRICT’s liability is governed by the Minnesota Tort 
Claims, Act, Minn. Stat. § 3.736, and other applicable laws.  

11. AMERICANS WITH DISABILITIES ACT COMPLIANCE (hereinafter "ADA"). The SCHOOL 
DISTRICT is responsible for complying with the ADA Act, 42 U. S. C. 12101, et seq. and regulations 
promulgated pursuant to it for educational services it provides to its students. The 
COLLEGE/UNIVERSITY will inform students of support services available at 
COLLEGE/UNIVERSITY but IS NOT responsible for issues or challenges related to compliance with 
the ADA beyond its own routine use of facilities, services, or other areas covered by the ADA.

12. AMENDMENTS.  Any amendments to this contract shall be in writing and shall be executed by the 
same parties who executed the original contract or their successors in office.

13. GOVERNMENT DATA PRACTICES ACT. Both parties must comply with the Minnesota Government 
Data Practices Act, Minnesota Statutes Chapter 13, as it applies to all data provided by either party in 
accordance with this contract, and as it applies to all data, created, collected, received, stored, used, 
maintained, or disseminated by either party in accordance with this contract. The civil remedies of 
Minnesota Statutes Section 13.08 apply to the release of the data referred to in this Article by either the 
SCHOOL DISTRICT or the COLLEGE/UNIVERSITY.  In the event either party receives a request to 
release the data referred to in this Article, the receiving party must immediately notify the other and 
receive instructions from the other party concerning the release of the data to the requesting party before 
the data is released. 

14. JURISDICTION AND VENUE. This contract shall be governed by the laws of the State of Minnesota. 
Venue for all legal proceedings arising out of this contract, or the breach thereof, shall be in the state or 
federal court with competent jurisdiction in Ramsey County, Minnesota.

15. AUDITS. The books, records, documents, and accounting procedures and practices of either party 
relevant to this contract shall be subject to examination by the contracting department and the 
Legislative Auditor for the COLLEGE/UNIVERSITY and the State Auditor for the SCHOOL 
DISTRICT.
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16. FORCE MAJEURE.  No party to this Contract shall be responsible for any delays or failure to perform 
any obligation under this Contract due to acts of God, strikes or other disturbances, including, without 
limitation, war, insurrection, embargoes, governmental restrictions, acts of governments or 
governmental authorities, and any other cause beyond the control of such party. During an event of force 
majeure the parties’ duty to perform obligations shall be suspended.

17. OTHER PROVISIONS: Attachment A “Other Duties”

The remainder of this page intentionally left blank.
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IN WITNESS WHEREOF, the parties have caused this contract to be duly executed intending to be bound 
thereby. 

APPROVED:

1. SCHOOL DISTRICT: 

School District certifies that the appropriate person(s) have executed the contract on behalf of the 
School District as required by applicable articles, by-laws, resolutions, or ordinances.

By (authorized signature)

Title

Printed Name

Date

2. MINNESOTA STATE COLLEGES AND UNIVERSITIES
LAKE SUPERIOR COLLEGE

By (authorized college/university initiating 
agreement)

Title 

Printed Name

Date

3.  MINNESOTA STATE COLLEGES AND UNIVERSITIES 

AS TO FORM AND EXECUTION: 

By (authorized college/university initiating 
agreement)

Title 

Printed Name

Date
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ATTACHMENT A

Other Duties

Lake Superior College (LSC) Staff shall:

• Will work cooperatively and in partnership with high school personnel to process registrations, validate 
course competencies, and transcribe grades.

• Communicate student eligibility requirements to the school district.

• Maintain registration, waiver, and grade records for all completed LSC classes.

• Provide to PSEO students and partners access to online information to include information on LSC’s student 
conduct code, academic and student support services, registration policies, transcript requests, and more.

• Communicate with high school regarding student progress if “early alert” is submitted.

• Provide unofficial transcripts to high school once final grades are posted

High School Staff and Administrators shall:

• Ensure students meet minimum PSEO eligibility requirements as stated in Lake Superior College policy 3.5: 
https://www.lsc.edu/policies/3-5-post-secondary-enrollment-option/

• Notify parents/students of course offerings and student eligibility.

• Collaborate with LSC staff to administer Accuplacer test to potential PSEO students and/or provide relevant 
test scores or GPA to assure compliance with PSEO eligibility requirements.

• Ensure completion of PSEO registration forms

• Agree to terms of the PSEO policy for add/drop and withdrawals.

• Contact LSC staff for withdrawals in accordance with LSC policy.

• Collaborate with LSC to ensure participating students are informed of course start and end dates as they are 
different than the high school calendar.

• To the extent possible, provide counseling services to students and their parents or guardian before students 
enroll in PSEO courses to ensure students and their parents/guardians are fully aware of the risks and 
possible consequences of enrolling in college level courses

• Provide PSEO students with reasonable access during regular school hours to a computer and other 
technology resources that the student needs to complete coursework for any online postsecondary 
enrollment course.
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ATTACHMENT B
Lake Superior College (LSC) PSEO by contract Book Process
Under the contract, the books are the property of the High School.  

High Schools may choose one option listed below to use for book purchases. Each school contract will state the option 
chosen by the High School.

PSEO book options for High Schools:

1. High School representative orders all books using the LSC Store online ordering system using 
the High School id number.  Shipping is paid for by the High School and the High School 
distributes all books to students.  Schools may opt to pick up the order at the LSC Store by 
stating that option as a comment in the order and giving the Store a 48-hour notice before pickup.  

o Online ordering opens approximately 30 days prior to LSC semester start
o Allow up to 7 days for shipping

OR
2. LSC Store packages book orders using the student schedule provided by the PSEO advisor. 

Students are emailed by the LSC Store when their order is ready for pickup. Books are picked up 
by the students at LSC. *   
* Students living more than 25 miles from the campus, or with another special circumstance, may opt to 
request their books be shipped to them by sending an email to lsc_bookstore@lsc.edu. Students choosing 
this option will be responsible to pay for the shipping cost. 
(Option 2 is the method used by all state billed PSEO).

Lists of books sent/given to students are available upon request with the LSC Store by emailing lsc_bookstore@lsc.edu .

Under either option, if High Schools receive books they do not need they can return any of the newly received books to 
LSC. Returns are due back to the store no later than five weeks after the LSC semester starts.  Books must be in the 
same condition as when sent to the schools.

At the end of each semester:

The High School paid for and owns the books.   Each High School can decide how, or if, they want to process returns to 
the High School.  Books may not be returned to LSC.

• High Schools may opt to hold on to the books for possible future use.
• There is an online buy back option available all the time at: 

https://onlinebuyback.mbsbooks.com/index.php?jde=2745.

**There is no guarantee that book buyback, or future use, will be available for any book. **
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512​ SCHOOL-SPONSORED STUDENT PUBLICATIONS AND ACTIVITIES 
 
I.​ PURPOSE 
 

The purpose of this policy is to protect students’ rights to free speech in production of 
school-sponsored media and activities while at the same time balancing the school district’s 
role in supervising student publications and the operation of public schools. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Expressions and representations made by students in school-sponsored publications 
and activities are not expressions of official school district policy.  Faculty advisors 
shall supervise student writers to ensure compliance with the law and school district 
policies. 

 
B.​ Students who believe their right to free expression has been unreasonably restricted in  

school-sponsored media or activity may seek review of the decision by the building 
principal.  The principal shall issue a decision no later than three (3) school days after 
review is requested. 

 
1.​ Students producing school-sponsored media and activities shall be under the 

supervision of a faculty advisor and the school principal.  School-sponsored 
media and activities shall be subject to the guidelines set forth below. 

 
2.​ School-sponsored media may be distributed at reasonable times and locations. 

 
III.​ DEFINITIONS 
 

A.​ “Distribution” means circulation or dissemination of material by means of handing out 
free copies, selling or offering copies for sale, accepting donations for copies, posting, 
or displaying material, or placing materials in internal staff or student mailboxes. 

 
B.​ “Material and substantial disruption” of a normal school activity means: 

 
1.​ Where the normal school activity is an educational program of the school 

district for which student attendance is compulsory, “material and substantial 
disruption” is defined as any disruption which interferes with or impedes the 
implementation of that program. 

 
2.​ Where the normal school activity is voluntary in nature (including, without 

limitation, school athletic events, school plays and concerts, and lunch periods) 
“material and substantial disruption” is defined as student rioting, unlawful 
seizures of property, conduct inappropriate to the event, participation in a 
school boycott, demonstration, sit-in, stand-in, walk-out, or other related 
forms of activity. 

 
In order for expression to be considered disruptive, there must exist specific facts 
upon which the likelihood of disruption can be forecast, including past experience in 
the school, current events influencing student activities and behavior, and instances of 
actual or threatened disruption relating to the written material in question. 

 
C.​ “Minor” means any person under the age of eighteen (18).  
 
D.​ “Obscene to minors” means: 

 
1.​ The average person, applying contemporary community standards, would find 

that the material, taken as a whole, appeals to the prurient interest of minors 
of the age to whom distribution is requested; 
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2.​ The material depicts or describes, in a manner that is patently offensive to 

prevailing standards in the adult community concerning how such conduct 
should be presented to minors of the age to whom distribution is requested, 
sexual conduct such as intimate sexual acts (normal or perverted), 
masturbation, excretory functions, or lewd exhibition of the genitals; and 

 
3.​ The material, taken as a whole, lacks serious literary, artistic, political, or 

scientific value for minors. 
 

E.​ “School activities” means any activity of students sponsored by the school including, 
but not limited to, classroom work, library activities, physical education classes, official 
assemblies and other similar gatherings, school athletic contests, band concerts, 
school plays and other theatrical productions, and in-school lunch periods. 

 
F.​ "School-sponsored media" means material that is: 
 

1.​ prepared, wholly or substantially written, published, broadcast, or otherwise 
disseminated by a student journalist enrolled in the school district; 

 
2.​ distributed or generally made available to students in the school; and 
 
3.​ prepared by a student journalist under the supervision of a student media 

adviser. 
 
School-sponsored media does not include material prepared solely for distribution or 
transmission in the classroom in which the material is produced, or a yearbook. 

 
G.​ "Student journalist" means a school district student in grades 6 through 12 who 

gathers, compiles, writes, edits, photographs, records, or otherwise prepares 
information for dissemination in school-sponsored media. 

 
H.​ "Student media adviser" means a qualified teacher, as defined in Minnesota Statutes, 

section 122A.16, that the school district employs, appoints, or designates to supervise 
student journalists or provide instruction relating to school-sponsored media.​  

 
IV.​ GUIDELINES 
 

A.​ Except as provided in paragraph B below, a student journalist has the right to exercise 
freedom of speech and freedom of the press in school-sponsored media regardless of 
whether the school-sponsored media receives financial support from the school or 
district, uses school equipment or facilities in its production, or is produced as part of a 
class or course in which the student journalist is enrolled. Freedom of speech includes 
freedom to express political viewpoints. Consistent with paragraph B below, a student 
journalist has the right to determine the news, opinion, feature, and advertising 
content of school-sponsored media. The school district must not discipline a student 
journalist for exercising rights or freedoms under this paragraph or the First 
Amendment of the United States Constitution. 

 
B​ Student expression in school-sponsored media, a yearbook, or school-sponsored 

activity is prohibited when the material: 
 

1.​ is obscene to minors; 
 
2.​ is defamatory; 
 
3.​ is profane, harassing, threatening, or intimidating; 
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4.​ constitutes an unwarranted invasion of privacy; 
 
5.​ violates federal or state law; 
 
6.​ causes a material and substantial disruption of school activities; 
 
7.​ is directed to inciting or producing imminent lawless action on school premises 

or the violation of lawful school policies or rules, including a policy adopted in 
accordance with Minnesota Statutes, section 121A.03 or 121A.031; 

 
8.​ advertises or promotes any product or service not permitted for minors by 

law; 
 

9.​ advocates sexual, racial, or religious harassment or violence or prejudice; or 
 

10.​ is distributed or displayed in violation of time, place, and manner regulations. 
 

C.​ The school district must not retaliate or take adverse employment action against a 
student media adviser for supporting a student journalist exercising rights or freedoms 
under paragraph A above or the First Amendment of the United States Constitution. 

 
D.​ Notwithstanding the rights or freedoms of this Article or the First Amendment of the 

United States Constitution, nothing in this Article inhibits a student media adviser from 
teaching professional standards of English and journalism to student journalists. 

 
​ These professional standards may include, but are not limited to, the following: 

 
1.​ assuring that participants learn whatever lessons the activity is designed to 

teach; 
 

2.​ assuring that readers or listeners are not exposed to material that may be 
inappropriate for their level of maturity; 

 
3.​ assuring that the views of the individual speaker are not erroneously attributed 

to the school; 
 

4.​ assuring that the school is not associated with any position other than 
neutrality on matters of political controversy; 

 
5.​ assuring that the sponsored student speech cannot reasonably be perceived to 

advocate conduct otherwise inconsistent with the shared values of a civilized 
social order; 

 
6.​ assuring that the school is not associated with expression that is, for example, 

ungrammatical, poorly written, inadequately researched, biased or prejudiced, 
vulgar or profane, or unsuitable for immature audiences. 

 
E.​ Time, Place, and Manner of Distribution 

 
Students shall be permitted to distribute written materials at school as follows: 

 
1.​ Time 

 
Distribution shall be limited to the hours before the school day begins, during 
lunch hour and after school is dismissed. 
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2.​ Place 
 

Written materials may be distributed in locations so as not to interfere with the 
normal flow of traffic within the school hallways, walkways, entry ways, and 
parking lots.  Distribution shall not impede entrance to or exit from school 
premises in any way. 

 
3.​ Manner 

 
No one shall induce or coerce a student or staff member to accept a student 
publication. 
 

V.​ POSTING 
 

The school district must adopt a student journalist policy consistent with Minnesota Statutes, 
section 121A.80 and post it on the district website. 

 
Legal References:​ U. S. Const., amend. I 

Morse v. Frederick, 551 U.S. 393 (2007) 
Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988) 
Bystrom v. Fridley High School, I.S.D. No. 14, 822 F. 2d 747 (8th Cir. 1987) 
Minn. Stat. § 121A.03 (Model Policy) 
Minn. Stat. § 121A.031 (School Student Bullying Policy) 
Minn. Stat. § 121A.80 (Student Journalism; Student Expression) 

 
Cross References:​ Policy 505 (Distribution of Non-school-Sponsored Materials on School Premises 

by Students and Employees) 
​ Policy 506 (Student Discipline) 

Policy 904 (Distribution of Materials on School District Property by Non-school 
Persons) 
 

 
First Reading:​ ​ 06.10.2025 
Second Reading:​  
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Adopted:                              ​ MSBA/MASA Model Policy 
512 

Orig. 1995 
Revised:                               ​ Rev. 2024 
 
 
512​ SCHOOL-SPONSORED STUDENT PUBLICATIONS AND ACTIVITIES 
 
I.​ PURPOSE 
 

The purpose of this policy is to protect students’ rights to free speech in production of 
school-sponsored media and activities while at the same time balancing the school district’s 
role in supervising student publications and the operation of public schools. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Expressions and representations made by students in school-sponsored publications 
and activities are not expressions of official school district policy.  Faculty advisors 
shall supervise student writers to ensure compliance with the law and school district 
policies. 

 
B.​ Students who believe their right to free expression has been unreasonably restricted in  

school-sponsored media or activity may seek review of the decision by the building 
principal.  The principal shall issue a decision no later than three (3) school days after 
review is requested. 

 
1.​ Students producing school-sponsored media and activities shall be under the 

supervision of a faculty advisor and the school principal.  School-sponsored 
media and activities shall be subject to the guidelines set forth below. 

 
2.​ School-sponsored media may be distributed at reasonable times and locations. 

 
III.​ DEFINITIONS 
 

A.​ “Distribution” means circulation or dissemination of material by means of handing out 
free copies, selling or offering copies for sale, accepting donations for copies, posting, 
or displaying material, or placing materials in internal staff or student mailboxes. 

 
B.​ “Material and substantial disruption” of a normal school activity means: 

 
1.​ Where the normal school activity is an educational program of the school 

district for which student attendance is compulsory, “material and substantial 
disruption” is defined as any disruption which interferes with or impedes the 
implementation of that program. 

 
2.​ Where the normal school activity is voluntary in nature (including, without 

limitation, school athletic events, school plays and concerts, and lunch periods) 
“material and substantial disruption” is defined as student rioting, unlawful 
seizures of property, conduct inappropriate to the event, participation in a 
school boycott, demonstration, sit-in, stand-in, walk-out, or other related 
forms of activity. 

 
In order for expression to be considered disruptive, there must exist specific facts 
upon which the likelihood of disruption can be forecast, including past experience in 
the school, current events influencing student activities and behavior, and instances of 
actual or threatened disruption relating to the written material in question. 

 
C.​ “Minor” means any person under the age of eighteen (18).  
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D.​ “Obscene to minors” means: 

 
1.​ The average person, applying contemporary community standards, would find 

that the material, taken as a whole, appeals to the prurient interest of minors 
of the age to whom distribution is requested; 

 
2.​ The material depicts or describes, in a manner that is patently offensive to 

prevailing standards in the adult community concerning how such conduct 
should be presented to minors of the age to whom distribution is requested, 
sexual conduct such as intimate sexual acts (normal or perverted), 
masturbation, excretory functions, or lewd exhibition of the genitals; and 

 
3.​ The material, taken as a whole, lacks serious literary, artistic, political, or 

scientific value for minors. 
 

E.​ “School activities” means any activity of students sponsored by the school including, 
but not limited to, classroom work, library activities, physical education classes, official 
assemblies and other similar gatherings, school athletic contests, band concerts, 
school plays and other theatrical productions, and in-school lunch periods. 

 
F.​ "School-sponsored media" means material that is: 
 

1.​ prepared, wholly or substantially written, published, broadcast, or otherwise 
disseminated by a student journalist enrolled in the school district; 

 
2.​ distributed or generally made available to students in the school; and 
 
3.​ prepared by a student journalist under the supervision of a student media 

adviser. 
 
School-sponsored media does not include material prepared solely for distribution or 
transmission in the classroom in which the material is produced, or a yearbook. 

 
G.​ "Student journalist" means a school district student in grades 6 through 12 who 

gathers, compiles, writes, edits, photographs, records, or otherwise prepares 
information for dissemination in school-sponsored media. 

 
H.​ "Student media adviser" means a qualified teacher, as defined in Minnesota Statutes, 

section 122A.16, that the school district employs, appoints, or designates to supervise 
student journalists or provide instruction relating to school-sponsored media.​  

 
IV.​ GUIDELINES 
 

A.​ Except as provided in paragraph B below, a student journalist has the right to exercise 
freedom of speech and freedom of the press in school-sponsored media regardless of 
whether the school-sponsored media receives financial support from the school or 
district, uses school equipment or facilities in its production, or is produced as part of a 
class or course in which the student journalist is enrolled. Freedom of speech includes 
freedom to express political viewpoints. Consistent with paragraph B below, a student 
journalist has the right to determine the news, opinion, feature, and advertising 
content of school-sponsored media. The school district must not discipline a student 
journalist for exercising rights or freedoms under this paragraph or the First 
Amendment of the United States Constitution. 

 
B​ Student expression in school-sponsored media, a yearbook, or school-sponsored 

activity is prohibited when the material: 
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1.​ is obscene to minors; 
 
2.​ is defamatory; 
 
3.​ is profane, harassing, threatening, or intimidating; 
 
4.​ constitutes an unwarranted invasion of privacy; 
 
5.​ violates federal or state law; 
 
6.​ causes a material and substantial disruption of school activities; 
 
7.​ is directed to inciting or producing imminent lawless action on school premises 

or the violation of lawful school policies or rules, including a policy adopted in 
accordance with Minnesota Statutes, section 121A.03 or 121A.031; 

 
8.​ advertises or promotes any product or service not permitted for minors by 

law; 
 

9.​ advocates sexual, racial, or religious harassment or violence or prejudice; or 
 

10.​ is distributed or displayed in violation of time, place, and manner regulations. 
 

C.​ The school district must not retaliate or take adverse employment action against a 
student media adviser for supporting a student journalist exercising rights or freedoms 
under paragraph A above or the First Amendment of the United States Constitution. 

 
D.​ Notwithstanding the rights or freedoms of this Article or the First Amendment of the 

United States Constitution, nothing in this Article inhibits a student media adviser from 
teaching professional standards of English and journalism to student journalists. 

 
​ These professional standards may include, but are not limited to, the following: 

 
1.​ assuring that participants learn whatever lessons the activity is designed to 

teach; 
 

2.​ assuring that readers or listeners are not exposed to material that may be 
inappropriate for their level of maturity; 

 
3.​ assuring that the views of the individual speaker are not erroneously attributed 

to the school; 
 

4.​ assuring that the school is not associated with any position other than 
neutrality on matters of political controversy; 

 
5.​ assuring that the sponsored student speech cannot reasonably be perceived to 

advocate conduct otherwise inconsistent with the shared values of a civilized 
social order; 

 
6.​ assuring that the school is not associated with expression that is, for example, 

ungrammatical, poorly written, inadequately researched, biased or prejudiced, 
vulgar or profane, or unsuitable for immature audiences. 

 
E.​ Time, Place, and Manner of Distribution 

 
Students shall be permitted to distribute written materials at school as follows: 

 
1.​ Time 
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Distribution shall be limited to the hours before the school day begins, during 
lunch hour and after school is dismissed. 

 
2.​ Place 

 
Written materials may be distributed in locations so as not to interfere with the 
normal flow of traffic within the school hallways, walkways, entry ways, and 
parking lots.  Distribution shall not impede entrance to or exit from school 
premises in any way. 

 
3.​ Manner 

 
No one shall induce or coerce a student or staff member to accept a student 
publication. 
 

V.​ POSTING 
 

The school district must adopt a student journalist policy consistent with Minnesota Statutes, 
section 121A.80 and post it on the district website. 

 
Legal References:​ U. S. Const., amend. I 

Morse v. Frederick, 551 U.S. 393 (2007) 
Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988) 
Bystrom v. Fridley High School, I.S.D. No. 14, 822 F. 2d 747 (8th Cir. 1987) 
Minn. Stat. § 121A.03 (Model Policy) 
Minn. Stat. § 121A.031 (School Student Bullying Policy) 
Minn. Stat. § 121A.80 (Student Journalism; Student Expression) 

 
Cross References:​ Policy 505 (Distribution of Non-school-Sponsored Materials on School Premises 

by Students and Employees) 
​ Policy 506 (Student Discipline) 

Policy 904 (Distribution of Materials on School District Property by Non-school 
Persons) 
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5080 STUDENT EXPRESSION OF OPINION  

Students, as any other citizens, have the right to express their opinion. Historically, the  
school has been a place for the exchange of ideas and the dissemination of information;  
consequently, the schools should provide all possible opportunities for students to discuss  
issues and to express their opinions on school policies, programs of studies, and areas of  
public concern. Such discussions should be carried on in an atmosphere of mutual respect  
with all points of view having equal opportunity to be presented.   

Although students have the right to express opinions, to make suggestions to school  
administrators and faculty, and to be heard in the setting up of rules of conduct, until  
changes are made, they must follow the established rules and policies of the school.  Any 
outside person who interferes with the normal functioning of the school or who engages in 
any unauthorized activity on school property shall be asked to leave, and if he refuses to  
do so, the school administrator or teacher in charge shall request his removal by law  
enforcement officers.   

Adopted: 06-09-1970 ISD 709  
Revised: 0 6-20-1995 ISD 709  
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1005 COMMUNICATION WITH THE PUBLIC 

The School Board will maintain a continuing information program for compiling and 
distributing news of events, noteworthy facts, statistics, plans and forecasts in the interest 
of an on-going development of adequate public support.  The School Board will utilize 
various means for enabling the community to make its desires known, and to inform the 
community of its plans and actions. Relative to various specific topics and/or issues, the 
School Board will appoint citizens' advisory committees. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1005 COMMUNICATION WITH THE PUBLIC  

The School Board will maintain a continuing information program for compiling and  
distributing news of events, noteworthy facts, statistics, plans and forecasts in the interest  
of an on-going development of adequate public support. The School Board will utilize  
various means for enabling the community to make its desires known, and to inform the  
community of its plans and actions. Relative to various specific topics and/or issues, the  
School Board will appoint citizens' advisory committees.   

Adopted: 06-09-1970 ISD 709  
Revised: 06-20-1995 ISD 709  
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1010 COMMUNICATION RELEASES

All news items relating to School District reports, needs, and planning will be released and 
coordinated through the Superintendent's office. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995    ISD 709  
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1010​ COMMUNICATION RELEASES 
 
All news items relating to School District reports, needs, and planning will be released and 
coordinated through the Superintendent's office.  
 
Adopted:​ 06-09-1970  ISD 709 
Revised:​ 06-20-1995  ISD 709 
 

1010 - 1 of 1 
 

Duluth Public Schools ISD 709 | 215 N First Avenue East | Duluth, MN 55802 | (218) 336-8752 
302

378



1015 SCHOOL COMMUNICATIONS

The local school principal and school staff are responsible for establishing lines of 
communication with their parents/guardians of enrolled students and other community 
members relative to: 

1. Curriculum 
2. Instructional activities 
3. Educational innovations 
4. Special events 
5. Building/remodeling programs 
6. Extra-curricular activities 
7. Accomplishments of students 
8. Accomplishments of staff  
9. Student grades (progress) 
10.Student attendance 

The use of electronic means to accomplish 1-10 is expected. 

The various student publications supervised by the principal and paid for by the individual 
schools are not regarded as an official or appropriate medium for the interpretation of 
School Board and administrative policies. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995

06-21-2005  ISD 709
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1015​ SCHOOL COMMUNICATIONS 
 
The local school principal and school staff are responsible for establishing lines of 
communication with their parents/guardians of enrolled students and other community 
members relative to:  
 

1.​ Curriculum  
2.​ Instructional activities  
3.​ Educational innovations  
4.​ Special events  
5.​ Building/remodeling programs  
6.​ Extra-curricular activities  
7.​ Accomplishments of students  
8.​ Accomplishments of staff   
9.​ Student grades (progress)  
10.​Student attendance  

 
The use of electronic means to accomplish 1-10 is expected.  
 
The various student publications supervised by the principal and paid for by the individual 
schools are not regarded as an official or appropriate medium for the interpretation of 
School Board and administrative policies.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995 
​ 06-21-2005  ISD 709 
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1040 STUDENT APPEARANCES, INTERVIEWS AND PERFORMANCES

In the interest of cooperating with the media relative to the involvement of students, 
principals shall determine the appropriateness of student involvements, keeping in mind the
basic objective of the school is the education of boys and girls.  Principals may consult with 
the Superintendent or Director of Curriculum, Instruction & Assessment  when making 
decisions on specific media requests. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995    ISD 709  
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1040​ STUDENT APPEARANCES, INTERVIEWS AND PERFORMANCES 
 
In the interest of cooperating with the media relative to the involvement of students, 
principals shall determine the appropriateness of student involvements, keeping in mind the 
basic objective of the school is the education of boys and girls.  Principals may consult with 
the Superintendent or Director of Curriculum, Instruction & Assessment  when making 
decisions on specific media requests.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1045 SCHOOL DISTRICT MEETINGS

All meetings of school administrators, teaching staff, or students may be considered as 
possible subject matter for reports by the mass media or for attendance by interested 
citizens.  The following provisions are made:   

1. Citizen participation or media coverage must not be disruptive of the   meetings. 
2. Available space must be assigned first to those individuals directly   involved in the 

business of the  meeting; in the event of unusual public   interest, those in charge of 
the meeting should make reasonable   efforts to hold it in a room of adequate size to
accommodate the press   and public. 

3. Any committee meeting involving individual disciplinary action may be closed to the 
press and the public. 

4. Information which might adversely affect the School Board's financial position (for 
example, the announcement of a site selection on which negotiations are in 
progress) may be withheld from the public for a reasonable period of time. 

5. The presence of press or public at any school meeting does not imply their right to 
participation in the meeting, but only the right to observe and to offer comments or 
questions only upon invitation. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1045​ SCHOOL DISTRICT MEETINGS 
 
All meetings of school administrators, teaching staff, or students may be considered as 
possible subject matter for reports by the mass media or for attendance by interested 
citizens.  The following provisions are made:    
 

1.​ Citizen participation or media coverage must not be disruptive of the   meetings.  
2.​ Available space must be assigned first to those individuals directly   involved in the 

business of the  meeting; in the event of unusual public   interest, those in charge of 
the meeting should make reasonable   efforts to hold it in a room of adequate size to 
accommodate the press   and public.  

3.​ Any committee meeting involving individual disciplinary action may be closed to the 
press and the public.  

4.​ Information which might adversely affect the School Board's financial position (for 
example, the announcement of a site selection on which negotiations are in 
progress) may be withheld from the public for a reasonable period of time.  

5.​ The presence of press or public at any school meeting does not imply their right to 
participation in the meeting, but only the right to observe and to offer comments or 
questions only upon invitation.  

 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1055 RESPONSIBILITIES OF SCHOOL PERSONNEL

The Superintendent is responsible for interpreting School Board policies to the staff and to 
the public. He/she will utilize the School District's administrative staff to develop an active 
and comprehensive informational program.  Teachers and other staff members are expected
to exercise restraint when discussing school matters with non-school acquaintances; casual 
opinions may be accepted as factual information.  Questions on areas of unusual importance
or sensitivity in school-community relations may be shared directly with the Superintendent 
or through other members of the administrative staff. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1055​ RESPONSIBILITIES OF SCHOOL PERSONNEL 
 
The Superintendent is responsible for interpreting School Board policies to the staff and to 
the public. He/she will utilize the School District's administrative staff to develop an active 
and comprehensive informational program.  Teachers and other staff members are expected 
to exercise restraint when discussing school matters with non-school acquaintances; casual 
opinions may be accepted as factual information.  Questions on areas of unusual importance 
or sensitivity in school-community relations may be shared directly with the Superintendent 
or through other members of the administrative staff.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1060 PARTICIPATION BY THE PUBLIC

The School Board shall encourage the involvement of citizens, both as individuals and as 
groups, to act as advisors and resource people in the following manners: 

1. In the development of broad policy statements. 
2. In the development of administrative regulations and procedures to implement 

policies. 
3. In the development of objectives for courses of study. 
4. In the evaluation of educational programs. 
5. In situations where the specific talents of the lay person complement the 

instructional services of the teachers. 
6. In solving specific problems. 
7. In serving as advisory persons to curriculum development projects. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1060​ PARTICIPATION BY THE PUBLIC 
 
The School Board shall encourage the involvement of citizens, both as individuals and as 
groups, to act as advisors and resource people in the following manners:  

1.​ In the development of broad policy statements.  
2.​ In the development of administrative regulations and procedures to implement 

policies.  
3.​ In the development of objectives for courses of study.  
4.​ In the evaluation of educational programs.  
5.​ In situations where the specific talents of the lay person complement the 

instructional services of the teachers.  
6.​ In solving specific problems.  
7.​ In serving as advisory persons to curriculum development projects.  

 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1065 PARENT-TEACHER-STUDENT ASSOCIATIONS

The purposes of the PTSA as endorsed by the School Board are as follows: 

1. To promote the welfare of children and youth in home, school, church and 
community. 

2. To raise the standards of home life. 
3. To secure adequate laws for the care and protection of children and youth. 
4. To bring into close relation the home and school such that parents and teachers may 

cooperate intelligently in the training of the child. 
5. To develop between educators and the general public such united efforts as will 

secure for every child the highest advantages in physical, mental, social, and 
spiritual education. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1065​ PARENT-TEACHER-STUDENT ASSOCIATIONS 
 
The purposes of the PTSA as endorsed by the School Board are as follows:  
 

1.​ To promote the welfare of children and youth in home, school, church and 
community.  

2.​ To raise the standards of home life.  
3.​ To secure adequate laws for the care and protection of children and youth.  
4.​ To bring into close relation the home and school such that parents and teachers may 

cooperate intelligently in the training of the child.  
5.​ To develop between educators and the general public such united efforts as will 

secure for every child the highest advantages in physical, mental, social, and 
spiritual education.  

 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1070 CITIZENS’ ADVISORY COMMITTEES

Advisory committees should be appointed only when there is a definite function to be 
performed, and this function will be communicated to the committee in writing when it is 
appointed.  The School Board shall have the sole power to dissolve any of its advisory 
committees and shall reserve the right to exercise this power at any time during the life of 
any committee.  Specific topics for study or well-defined areas of activity shall be assigned 
in writing to each committee immediately following its appointment. 
Each committee shall be instructed as to: 

1. The length of time each member is being asked to serve. 
2. The service the School Board wishes it to render. 
3. The resources the School Board intends to provide to help it complete its job. 
4. The approximate dates of which the School Board wishes it to submit reports. 
5. The time and place of the first meeting. 
6. The School Board policies governing citizens' committees. 
7. Its relationships with the School Board as a whole, with individual School Board 

members, with the Superintendent, and with other members of the professional 
staff. 

8. The approximate date on which the School Board wishes to dissolve the committee. 
9. Who will serve as a liaison between the committee and the School Board. 

All appointments of citizens to advisory committees for the School Board shall be made by 
the School Board. 

All appointments of staff members to citizens' advisory committees for the School Board 
shall be made by the Superintendent with the approval of the School Board.  Staff members
shall constitute a minority of any citizens' advisory committee. 

School Board members shall not be official members of advisory committees but may visit 
sessions of committees as ex officio. 

The Superintendent may appoint a staff member to assist each advisory committee; such 
committee assistants shall be responsible to the Superintendent. 
Expenditures of School District funds and the use of School District supplies, equipment, 
and personnel shall be carried out only upon prior approval of the Superintendent. 

When a citizens' advisory committee is ready to submit its final report, the School Board 
shall arrange a joint meeting for the purpose of receiving the report. 
The School Board shall see that the public is made aware of the services rendered by 
citizens' advisory committees and that the public is informed of all conclusions and 
recommendations made by such committees. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1070​ CITIZENS’ ADVISORY COMMITTEES 
 
Advisory committees should be appointed only when there is a definite function to be 
performed, and this function will be communicated to the committee in writing when it is 
appointed.  The School Board shall have the sole power to dissolve any of its advisory 
committees and shall reserve the right to exercise this power at any time during the life of 
any committee.  Specific topics for study or well-defined areas of activity shall be assigned 
in writing to each committee immediately following its appointment.  
Each committee shall be instructed as to:  
 

1.​ The length of time each member is being asked to serve.  
2.​ The service the School Board wishes it to render.  
3.​ The resources the School Board intends to provide to help it complete its job.  
4.​ The approximate dates of which the School Board wishes it to submit reports.  
5.​ The time and place of the first meeting.  
6.​ The School Board policies governing citizens' committees.  
7.​ Its relationships with the School Board as a whole, with individual School Board 

members, with the Superintendent, and with other members of the professional 
staff.  

8.​ The approximate date on which the School Board wishes to dissolve the committee.  
9.​ Who will serve as a liaison between the committee and the School Board.  

 
All appointments of citizens to advisory committees for the School Board shall be made by 
the School Board.  
 

All appointments of staff members to citizens' advisory committees for the School Board 
shall be made by the Superintendent with the approval of the School Board.  Staff members 
shall constitute a minority of any citizens' advisory committee.  
 

School Board members shall not be official members of advisory committees but may visit 
sessions of committees as ex officio.  
 

The Superintendent may appoint a staff member to assist each advisory committee; such 
committee assistants shall be responsible to the Superintendent.  
Expenditures of School District funds and the use of School District supplies, equipment, and 
personnel shall be carried out only upon prior approval of the Superintendent.  
 

When a citizens' advisory committee is ready to submit its final report, the School Board 
shall arrange a joint meeting for the purpose of receiving the report.  
The School Board shall see that the public is made aware of the services rendered by 
citizens' advisory committees and that the public is informed of all conclusions and 
recommendations made by such committees.  
 

Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1075 SCHOOL-CONNECTED ORGANIZATIONS

In schools where the staff deems it advisable to organize support groups of parents to 
promote special activities, such groups may be organized under the general guidance of the 
principal.  Such organizations shall have their purposes and objectives clearly stated in 
writing and all funds raised and expended must be accurately accounted for. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1075​ SCHOOL-CONNECTED ORGANIZATIONS 
 
In schools where the staff deems it advisable to organize support groups of parents to 
promote special activities, such groups may be organized under the general guidance of the 
principal.  Such organizations shall have their purposes and objectives clearly stated in 
writing and all funds raised and expended must be accurately accounted for.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1085 PUBLIC ACTIVITIES INVOLVING STAFF, STUDENTS, OR SCHOOL 
FACILITIES

It is the School Board's position that all employees should seek opportunities in the 
community to represent the School District accurately to members of the community. 
When School District personnel are asked to recommend someone to perform a professional
service, they should take the position that it is inappropriate for them to do so.  Instead, the
employee should direct the person making the request to the proper professional 
association. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995

0  2-15-2000  ISD 709  
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1085​ PUBLIC ACTIVITIES INVOLVING STAFF, STUDENTS, OR SCHOOL 
FACILITIES 

 
It is the School Board's position that all employees should seek opportunities in the 
community to represent the School District accurately to members of the community.  
When School District personnel are asked to recommend someone to perform a professional 
service, they should take the position that it is inappropriate for them to do so.  Instead, the 
employee should direct the person making the request to the proper professional 
association.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995 
​ 02-15-2000  ISD 709 
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1095 GIFTS TO SCHOOL PERSONNEL

School employees may not receive any commission, expense-paid trips, or gifts from 
individuals or companies who sell equipment, materials, or services required in the 
operation of the schools or other facilities of the School District. 

Students and parents are discouraged in the presenting of gifts to School District 
employees; instead, the School Board recommends that expressions of appreciation to 
employees be made via letters to the employees expressing gratitude. 

The School Board considers as appropriate the presentation of token gifts to retiring 
employees who have rendered outstanding service and who have earned the high regard of 
other staff members and the community. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995    ISD 709  
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1095​ GIFTS TO SCHOOL PERSONNEL 
 
School employees may not receive any commission, expense-paid trips, or gifts from 
individuals or companies who sell equipment, materials, or services required in the 
operation of the schools or other facilities of the School District.  
 
Students and parents are discouraged in the presenting of gifts to School District 
employees; instead, the School Board recommends that expressions of appreciation to 
employees be made via letters to the employees expressing gratitude.  
 
The School Board considers as appropriate the presentation of token gifts to retiring 
employees who have rendered outstanding service and who have earned the high regard of 
other staff members and the community.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1105 CONTESTS FOR STUDENTS

The primary educational aims of the schools and the needs and interests of their pupils 
must be the first consideration at all times.  Any contest in which student participation is 
authorized should be: 

1. One that supplements or complements and does not  unduly interfere with the 
regular school program. 

2. One that is beneficial to youth in educational, civic, social, or ethical development. 
3. One that makes it possible for individual students to work out contributions by their 

own efforts and does not invite dishonest collaboration. 
4. One whose subject is not commercial, controversial, sectarian, or concerned with 

propaganda.  It must emphasize high moral standards, good citizenship, and 
intellectual competence. 

5. One from which no contestant should be excluded  because of race, color, creed, 
gender, or payment of entry fee. 

6. One which does not place an undue burden on students, teachers, or the school, nor 
require frequent or lengthy absence of participants from the school. 

7. One sponsored by an organization engaged in a creditable or acceptable enterprise 
regardless of kind or amount or prizes offered and must not use the contest or 
activity as a "front" for advertising a company name or product. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1105​ CONTESTS FOR STUDENTS 
 
The primary educational aims of the schools and the needs and interests of their pupils 
must be the first consideration at all times.  Any contest in which student participation is 
authorized should be:  
 

1.​ One that supplements or complements and does not  unduly interfere with the 
regular school program.  

2.​ One that is beneficial to youth in educational, civic, social, or ethical development.  
3.​ One that makes it possible for individual students to work out contributions by their 

own efforts and does not invite dishonest collaboration.  
4.​ One whose subject is not commercial, controversial, sectarian, or concerned with 

propaganda.  It must emphasize high moral standards, good citizenship, and 
intellectual competence.  

5.​ One from which no contestant should be excluded  because of race, color, creed, 
gender, or payment of entry fee.  

6.​ One which does not place an undue burden on students, teachers, or the school, nor 
require frequent or lengthy absence of participants from the school.  

7.​ One sponsored by an organization engaged in a creditable or acceptable enterprise 
regardless of kind or amount or prizes offered and must not use the contest or 
activity as a "front" for advertising a company name or product.  

 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1110 GIFTS TO STUDENTS

Trophies, prizes, or awards to students from persons or organizations not connected with 
the schools must be approved by the School Board. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1110​ GIFTS TO STUDENTS 
 
Trophies, prizes, or awards to students from persons or organizations not connected with 
the schools must be approved by the School Board.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1115 SOLICITING FUNDS FROM STUDENTS

Except for the United Way, fund-raising drives are not to be conducted among the school 
children by non-school agencies or for non-school activities. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1115​ SOLICITING FUNDS FROM STUDENTS 
 
Except for the United Way, fund-raising drives are not to be conducted among the school 
children by non-school agencies or for non-school activities.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1120 SALE OF TICKETS

Sale of tickets to activities sponsored by the schools shall be authorized and supervised by 
the principal and the teacher-sponsor of the activity. 
Tickets to events sponsored by non-school agencies shall not be sold in any school. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1120​ SALE OF TICKETS 
 
Sale of tickets to activities sponsored by the schools shall be authorized and supervised by 
the principal and the teacher-sponsor of the activity.  
Tickets to events sponsored by non-school agencies shall not be sold in any school.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1125 SOLICITING OF STAFF AND STUDENTS

The services of school personnel or students may not be solicited during school hours or on 
school property in connection with any advertising or promotional venture of a commercial 
nature. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1125​ SOLICITING OF STAFF AND STUDENTS 
 
The services of school personnel or students may not be solicited during school hours or on 
school property in connection with any advertising or promotional venture of a commercial 
nature.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1135 LIMITED PUBLIC FORUMS IN SCHOOL FACILITIES

The School District through its facilities utilization policy recognizes that it does provide 
space for "limited public forums" as defined in the Federal Equal Access Act. Therefore, 
secondary school administrators shall make space available for student forums for the 
purpose of affording a fair opportunity to students who wish to conduct meetings in the 
schools provided: 

1. The request for space is student initiated. 
2. That such forums are not under the direction, control, or conducted or regularly 

attended by non-school personnel. 
3. Such meetings do not materially or substantially interfere with the   orderly conduct 

of regular school activities. 
4. That student attendance at such meetings is voluntary and student   initiated. 
5. or agents of the School District may be present if assigned to monitoring duties or if 

invited by the group holding the meeting. 

In determining whether or not such meetings materially or substantially interfere with the 
orderly conduct of school activities, administrators shall inquire as to the makeup of the 
group, the expected attendance, and the content of the meeting(s) and shall not approve 
the use of the facility if it appears that the meeting may result in or lead to property 
damage, the commission or encouragement of illegal acts or may otherwise pose a threat to
the school system or the public good. 

Further, it is not the intent of the School Board by this policy to: 

1. Influence the content of any prayer or other religious activity. 
2. Require any person to participate in prayer or other religious activity. 
3. Provide public financial support of such activities other than costs associated with 

providing space for the student meetings and allocations of staffing for monitoring 
the activity. 

4. Compel school employees to attend any meeting if the content of the   speech at the 
meeting is contrary to the belief(s) of the employee. 

5. Sanction meetings which are otherwise unlawful.   
6. Promote pupil attendance at such meetings by allowing any announcements on the 

public address system or poster announcements that exceed a simple announcement
of the day, time, and location of the meeting. 

Facility use permits may be issued to any size group for non-school day hours (generally 
6:00 a.m. to 8:15 a.m. or 3:30 p.m. to 6:00 p.m.) with the only other limitation being the 
adequacy of available facilities to meet the needs of large groups.  Students shall apply for a
"Use Permit" in the office of the school principal.  All other "Use Permit" requests are to be 
processed by the Community Education Office. 

Issuance of a "Use Permit" is not to be interpreted as School District endorsement, 
sponsorship, or approval of matters advocated or discussed at the meetings. 

Nothing in this policy shall prevent school personnel from initiating activities (of a traditional
or historical extra-curricular nature) which require use of school space as long as there is no
requirement for student participation. 

Adopted: 06-09-1970  ISD 709
Revised: 09-26-1972

07-18-1978
08-10-1982
12-11-1984
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1135​ LIMITED PUBLIC FORUMS IN SCHOOL FACILITIES 
 
The School District through its facilities utilization policy recognizes that it does provide 
space for "limited public forums" as defined in the Federal Equal Access Act. Therefore, 
secondary school administrators shall make space available for student forums for the 
purpose of affording a fair opportunity to students who wish to conduct meetings in the 
schools provided:  
 

1.​ The request for space is student initiated.  
2.​ That such forums are not under the direction, control, or conducted or regularly 

attended by non-school personnel.  
3.​ Such meetings do not materially or substantially interfere with the   orderly conduct 

of regular school activities.  
4.​ That student attendance at such meetings is voluntary and student   initiated.  
5.​ or agents of the School District may be present if assigned to monitoring duties or if 

invited by the group holding the meeting.  
 
In determining whether or not such meetings materially or substantially interfere with the 
orderly conduct of school activities, administrators shall inquire as to the makeup of the 
group, the expected attendance, and the content of the meeting(s) and shall not approve 
the use of the facility if it appears that the meeting may result in or lead to property 
damage, the commission or encouragement of illegal acts or may otherwise pose a threat to 
the school system or the public good.  
 
Further, it is not the intent of the School Board by this policy to:  
 

1.​ Influence the content of any prayer or other religious activity.  
2.​ Require any person to participate in prayer or other religious activity.  
3.​ Provide public financial support of such activities other than costs associated with 

providing space for the student meetings and allocations of staffing for monitoring 
the activity.  

4.​ Compel school employees to attend any meeting if the content of the   speech at the 
meeting is contrary to the belief(s) of the employee.  

5.​ Sanction meetings which are otherwise unlawful.    
6.​ Promote pupil attendance at such meetings by allowing any announcements on the 

public address system or poster announcements that exceed a simple announcement 
of the day, time, and location of the meeting.  

 
Facility use permits may be issued to any size group for non-school day hours (generally 
6:00 a.m. to 8:15 a.m. or 3:30 p.m. to 6:00 p.m.) with the only other limitation being the 
adequacy of available facilities to meet the needs of large groups.  Students shall apply for a 
"Use Permit" in the office of the school principal.  All other "Use Permit" requests are to be 
processed by the Community Education Office.  
 
Issuance of a "Use Permit" is not to be interpreted as School District endorsement, 
sponsorship, or approval of matters advocated or discussed at the meetings.  
 
Nothing in this policy shall prevent school personnel from initiating activities (of a traditional 
or historical extra-curricular nature) which require use of school space as long as there is no 
requirement for student participation.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 09-26-1972 
​ 07-18-1978 
​ 08-10-1982 
​ 12-11-1984 
​ 06-20-1995  ISD 709 
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1145 RELATIONS BETWEEN THE SCHOOL DISTRICT AND OTHER 
GOVERNMENTAL AGENCIES

The Superintendent shall deploy staff time for maximum effectiveness in dealing with the 
other branches of government and to assign specific responsibilities to staff members 
whenever necessary.  The Superintendent will report to the School Board any instances in 
which emerging contingencies require consideration of additional staff time to meet the 
needs of liaison with the various local, state, and federal agencies. 

The Duluth Public Schools shall cooperate with the health department, welfare agencies, 
county schools, state government, federal government, and the various area, state, 
regional, and national associations and schools. 

Adopted: 06-09-1970  ISD 709
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1145​ RELATIONS BETWEEN THE SCHOOL DISTRICT AND OTHER 
GOVERNMENTAL AGENCIES 

 
The Superintendent shall deploy staff time for maximum effectiveness in dealing with the 
other branches of government and to assign specific responsibilities to staff members 
whenever necessary.  The Superintendent will report to the School Board any instances in 
which emerging contingencies require consideration of additional staff time to meet the 
needs of liaison with the various local, state, and federal agencies.  
 
The Duluth Public Schools shall cooperate with the health department, welfare agencies, 
county schools, state government, federal government, and the various area, state, 
regional, and national associations and schools.  
 
Adopted:​ 06-09-1970  ISD 709 
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1160 FIRE DEPARTMENT RELATIONSHIP

It shall be the responsibility of each building principal to cooperate with the local fire 
department.  At least once a year all schools will be checked by the Fire Marshal's office and
a report sent to the principals who will, in turn, advise the Superintendent of needed 
improvements identified by the Fire Marshal. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1160​ FIRE DEPARTMENT RELATIONSHIP 
 
It shall be the responsibility of each building principal to cooperate with the local fire 
department.  At least once a year all schools will be checked by the Fire Marshal's office and 
a report sent to the principals who will, in turn, advise the Superintendent of needed 
improvements identified by the Fire Marshal.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
 

1160 - 1 of 1 
 

Duluth Public Schools ISD 709 | 215 N First Avenue East | Duluth, MN 55802 | (218) 336-8752 
339

415



Duluth Public Schools, ISD 709  • (218) 336-8752

 
Monthly Committee of the Whole Board Meeting

Duluth Public Schools, ISD 709
Agenda

Thursday, August 7, 2025
District Services Center
709 Portia Johnson Dr.

Duluth, MN 55811
4:30 PM

 
1. CALL TO ORDER
2. ROLL CALL
3. AGENDA ITEMS

A. Strategic Plan Alignment
1) Advancing Equity - N/A
2) Supporting Every Student - N/A
3) Improving Systems

a. 25-26 Progress Monitoring Calendar Overview
b. Board Discussion on Committee of the Whole Format

B. Budget Update
C. Other

4. ADJOURN

2
3
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 COW Agenda Cover Sheet 
 
Meeting Date: August 7, 2025 
 
Topic: 25-26 Progress Monitoring Calendar Overview 
 
Presenter(s): John Magas and Anthony Bonds 
 
Attachment: N/A 
 
Brief Summary of Presentation or Topic (no more than a few sentences):  
 
Review/Discussion on the Progress Monitoring Calendar for upcoming 2025-26 School Year 
 
 
This Requires School Board Approval : No 
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 COW Agenda Cover Sheet 
 
Meeting Date: August 7, 2025 
 
Topic: Board Discussion on Committee of the Whole Format 
 
Presenter(s): John Magas and Anthony Bonds 
 
Attachment: N/A 
 
Brief Summary of Presentation or Topic (no more than a few sentences):  
 
Discussion on the format of the Committee of the Whole 
 
 
This Requires School Board Approval : No  
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Duluth Public Schools, ISD 709  • (218) 336-8752

 
Policy Committee Meeting

Duluth Public Schools, ISD 709
Agenda

Thursday, August 14, 2025
District Services Center
709 Portia Johnson Dr.

Duluth, MN 55811
2:30 PM

 
1. AGENDA ITEMS
2. POLICIES FOR FIRST READING - None
3. POLICIES FOR SECOND READING

A. 512 School Sponsored Student Publications and Activities (replacing 
5080 Student Expression of Opinion)

4. POLICIES TO BE CONSIDERED FOR DELETION
A. 1000 Series

5. REGULATIONS - Informational - None
6. OTHER 

A. MSBA Policies that were adopted/updated/reviewed between 07.01.24 - 
06.30.25

2

12

55
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512​ SCHOOL-SPONSORED STUDENT PUBLICATIONS AND ACTIVITIES 
 
I.​ PURPOSE 
 

The purpose of this policy is to protect students’ rights to free speech in production of 
school-sponsored media and activities while at the same time balancing the school district’s 
role in supervising student publications and the operation of public schools. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Expressions and representations made by students in school-sponsored publications 
and activities are not expressions of official school district policy.  Faculty advisors 
shall supervise student writers to ensure compliance with the law and school district 
policies. 

 
B.​ Students who believe their right to free expression has been unreasonably restricted in  

school-sponsored media or activity may seek review of the decision by the building 
principal.  The principal shall issue a decision no later than three (3) school days after 
review is requested. 

 
1.​ Students producing school-sponsored media and activities shall be under the 

supervision of a faculty advisor and the school principal.  School-sponsored 
media and activities shall be subject to the guidelines set forth below. 

 
2.​ School-sponsored media may be distributed at reasonable times and locations. 

 
III.​ DEFINITIONS 
 

A.​ “Distribution” means circulation or dissemination of material by means of handing out 
free copies, selling or offering copies for sale, accepting donations for copies, posting, 
or displaying material, or placing materials in internal staff or student mailboxes. 

 
B.​ “Material and substantial disruption” of a normal school activity means: 

 
1.​ Where the normal school activity is an educational program of the school 

district for which student attendance is compulsory, “material and substantial 
disruption” is defined as any disruption which interferes with or impedes the 
implementation of that program. 

 
2.​ Where the normal school activity is voluntary in nature (including, without 

limitation, school athletic events, school plays and concerts, and lunch periods) 
“material and substantial disruption” is defined as student rioting, unlawful 
seizures of property, conduct inappropriate to the event, participation in a 
school boycott, demonstration, sit-in, stand-in, walk-out, or other related 
forms of activity. 

 
In order for expression to be considered disruptive, there must exist specific facts 
upon which the likelihood of disruption can be forecast, including past experience in 
the school, current events influencing student activities and behavior, and instances of 
actual or threatened disruption relating to the written material in question. 

 
C.​ “Minor” means any person under the age of eighteen (18).  
 
D.​ “Obscene to minors” means: 

 
1.​ The average person, applying contemporary community standards, would find 

that the material, taken as a whole, appeals to the prurient interest of minors 
of the age to whom distribution is requested; 
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2.​ The material depicts or describes, in a manner that is patently offensive to 

prevailing standards in the adult community concerning how such conduct 
should be presented to minors of the age to whom distribution is requested, 
sexual conduct such as intimate sexual acts (normal or perverted), 
masturbation, excretory functions, or lewd exhibition of the genitals; and 

 
3.​ The material, taken as a whole, lacks serious literary, artistic, political, or 

scientific value for minors. 
 

E.​ “School activities” means any activity of students sponsored by the school including, 
but not limited to, classroom work, library activities, physical education classes, official 
assemblies and other similar gatherings, school athletic contests, band concerts, 
school plays and other theatrical productions, and in-school lunch periods. 

 
F.​ "School-sponsored media" means material that is: 
 

1.​ prepared, wholly or substantially written, published, broadcast, or otherwise 
disseminated by a student journalist enrolled in the school district; 

 
2.​ distributed or generally made available to students in the school; and 
 
3.​ prepared by a student journalist under the supervision of a student media 

adviser. 
 
School-sponsored media does not include material prepared solely for distribution or 
transmission in the classroom in which the material is produced, or a yearbook. 

 
G.​ "Student journalist" means a school district student in grades 6 through 12 who 

gathers, compiles, writes, edits, photographs, records, or otherwise prepares 
information for dissemination in school-sponsored media. 

 
H.​ "Student media adviser" means a qualified teacher, as defined in Minnesota Statutes, 

section 122A.16, that the school district employs, appoints, or designates to supervise 
student journalists or provide instruction relating to school-sponsored media.​  

 
IV.​ GUIDELINES 
 

A.​ Except as provided in paragraph B below, a student journalist has the right to exercise 
freedom of speech and freedom of the press in school-sponsored media regardless of 
whether the school-sponsored media receives financial support from the school or 
district, uses school equipment or facilities in its production, or is produced as part of a 
class or course in which the student journalist is enrolled. Freedom of speech includes 
freedom to express political viewpoints. Consistent with paragraph B below, a student 
journalist has the right to determine the news, opinion, feature, and advertising 
content of school-sponsored media. The school district must not discipline a student 
journalist for exercising rights or freedoms under this paragraph or the First 
Amendment of the United States Constitution. 

 
B​ Student expression in school-sponsored media, a yearbook, or school-sponsored 

activity is prohibited when the material: 
 

1.​ is obscene to minors; 
 
2.​ is defamatory; 
 
3.​ is profane, harassing, threatening, or intimidating; 
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4.​ constitutes an unwarranted invasion of privacy; 
 
5.​ violates federal or state law; 
 
6.​ causes a material and substantial disruption of school activities; 
 
7.​ is directed to inciting or producing imminent lawless action on school premises 

or the violation of lawful school policies or rules, including a policy adopted in 
accordance with Minnesota Statutes, section 121A.03 or 121A.031; 

 
8.​ advertises or promotes any product or service not permitted for minors by 

law; 
 

9.​ advocates sexual, racial, or religious harassment or violence or prejudice; or 
 

10.​ is distributed or displayed in violation of time, place, and manner regulations. 
 

C.​ The school district must not retaliate or take adverse employment action against a 
student media adviser for supporting a student journalist exercising rights or freedoms 
under paragraph A above or the First Amendment of the United States Constitution. 

 
D.​ Notwithstanding the rights or freedoms of this Article or the First Amendment of the 

United States Constitution, nothing in this Article inhibits a student media adviser from 
teaching professional standards of English and journalism to student journalists. 

 
​ These professional standards may include, but are not limited to, the following: 

 
1.​ assuring that participants learn whatever lessons the activity is designed to 

teach; 
 

2.​ assuring that readers or listeners are not exposed to material that may be 
inappropriate for their level of maturity; 

 
3.​ assuring that the views of the individual speaker are not erroneously attributed 

to the school; 
 

4.​ assuring that the school is not associated with any position other than 
neutrality on matters of political controversy; 

 
5.​ assuring that the sponsored student speech cannot reasonably be perceived to 

advocate conduct otherwise inconsistent with the shared values of a civilized 
social order; 

 
6.​ assuring that the school is not associated with expression that is, for example, 

ungrammatical, poorly written, inadequately researched, biased or prejudiced, 
vulgar or profane, or unsuitable for immature audiences. 

 
E.​ Time, Place, and Manner of Distribution 

 
Students shall be permitted to distribute written materials at school as follows: 

 
1.​ Time 

 
Distribution shall be limited to the hours before the school day begins, during 
lunch hour and after school is dismissed. 
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2.​ Place 
 

Written materials may be distributed in locations so as not to interfere with the 
normal flow of traffic within the school hallways, walkways, entry ways, and 
parking lots.  Distribution shall not impede entrance to or exit from school 
premises in any way. 

 
3.​ Manner 

 
No one shall induce or coerce a student or staff member to accept a student 
publication. 
 

V.​ POSTING 
 

The school district must adopt a student journalist policy consistent with Minnesota Statutes, 
section 121A.80 and post it on the district website. 

 
Legal References:​ U. S. Const., amend. I 

Morse v. Frederick, 551 U.S. 393 (2007) 
Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988) 
Bystrom v. Fridley High School, I.S.D. No. 14, 822 F. 2d 747 (8th Cir. 1987) 
Minn. Stat. § 121A.03 (Model Policy) 
Minn. Stat. § 121A.031 (School Student Bullying Policy) 
Minn. Stat. § 121A.80 (Student Journalism; Student Expression) 

 
Cross References:​ Policy 505 (Distribution of Non-school-Sponsored Materials on School Premises 

by Students and Employees) 
​ Policy 506 (Student Discipline) 

Policy 904 (Distribution of Materials on School District Property by Non-school 
Persons) 
 

 
First Reading:​ ​ 06.10.2025 
Second Reading:​  
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Adopted:                              ​ MSBA/MASA Model Policy 
512 

Orig. 1995 
Revised:                               ​ Rev. 2024 
 
 
512​ SCHOOL-SPONSORED STUDENT PUBLICATIONS AND ACTIVITIES 
 
I.​ PURPOSE 
 

The purpose of this policy is to protect students’ rights to free speech in production of 
school-sponsored media and activities while at the same time balancing the school district’s 
role in supervising student publications and the operation of public schools. 

 
II.​ GENERAL STATEMENT OF POLICY 
 

A.​ Expressions and representations made by students in school-sponsored publications 
and activities are not expressions of official school district policy.  Faculty advisors 
shall supervise student writers to ensure compliance with the law and school district 
policies. 

 
B.​ Students who believe their right to free expression has been unreasonably restricted in  

school-sponsored media or activity may seek review of the decision by the building 
principal.  The principal shall issue a decision no later than three (3) school days after 
review is requested. 

 
1.​ Students producing school-sponsored media and activities shall be under the 

supervision of a faculty advisor and the school principal.  School-sponsored 
media and activities shall be subject to the guidelines set forth below. 

 
2.​ School-sponsored media may be distributed at reasonable times and locations. 

 
III.​ DEFINITIONS 
 

A.​ “Distribution” means circulation or dissemination of material by means of handing out 
free copies, selling or offering copies for sale, accepting donations for copies, posting, 
or displaying material, or placing materials in internal staff or student mailboxes. 

 
B.​ “Material and substantial disruption” of a normal school activity means: 

 
1.​ Where the normal school activity is an educational program of the school 

district for which student attendance is compulsory, “material and substantial 
disruption” is defined as any disruption which interferes with or impedes the 
implementation of that program. 

 
2.​ Where the normal school activity is voluntary in nature (including, without 

limitation, school athletic events, school plays and concerts, and lunch periods) 
“material and substantial disruption” is defined as student rioting, unlawful 
seizures of property, conduct inappropriate to the event, participation in a 
school boycott, demonstration, sit-in, stand-in, walk-out, or other related 
forms of activity. 

 
In order for expression to be considered disruptive, there must exist specific facts 
upon which the likelihood of disruption can be forecast, including past experience in 
the school, current events influencing student activities and behavior, and instances of 
actual or threatened disruption relating to the written material in question. 

 
C.​ “Minor” means any person under the age of eighteen (18).  
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D.​ “Obscene to minors” means: 

 
1.​ The average person, applying contemporary community standards, would find 

that the material, taken as a whole, appeals to the prurient interest of minors 
of the age to whom distribution is requested; 

 
2.​ The material depicts or describes, in a manner that is patently offensive to 

prevailing standards in the adult community concerning how such conduct 
should be presented to minors of the age to whom distribution is requested, 
sexual conduct such as intimate sexual acts (normal or perverted), 
masturbation, excretory functions, or lewd exhibition of the genitals; and 

 
3.​ The material, taken as a whole, lacks serious literary, artistic, political, or 

scientific value for minors. 
 

E.​ “School activities” means any activity of students sponsored by the school including, 
but not limited to, classroom work, library activities, physical education classes, official 
assemblies and other similar gatherings, school athletic contests, band concerts, 
school plays and other theatrical productions, and in-school lunch periods. 

 
F.​ "School-sponsored media" means material that is: 
 

1.​ prepared, wholly or substantially written, published, broadcast, or otherwise 
disseminated by a student journalist enrolled in the school district; 

 
2.​ distributed or generally made available to students in the school; and 
 
3.​ prepared by a student journalist under the supervision of a student media 

adviser. 
 
School-sponsored media does not include material prepared solely for distribution or 
transmission in the classroom in which the material is produced, or a yearbook. 

 
G.​ "Student journalist" means a school district student in grades 6 through 12 who 

gathers, compiles, writes, edits, photographs, records, or otherwise prepares 
information for dissemination in school-sponsored media. 

 
H.​ "Student media adviser" means a qualified teacher, as defined in Minnesota Statutes, 

section 122A.16, that the school district employs, appoints, or designates to supervise 
student journalists or provide instruction relating to school-sponsored media.​  

 
IV.​ GUIDELINES 
 

A.​ Except as provided in paragraph B below, a student journalist has the right to exercise 
freedom of speech and freedom of the press in school-sponsored media regardless of 
whether the school-sponsored media receives financial support from the school or 
district, uses school equipment or facilities in its production, or is produced as part of a 
class or course in which the student journalist is enrolled. Freedom of speech includes 
freedom to express political viewpoints. Consistent with paragraph B below, a student 
journalist has the right to determine the news, opinion, feature, and advertising 
content of school-sponsored media. The school district must not discipline a student 
journalist for exercising rights or freedoms under this paragraph or the First 
Amendment of the United States Constitution. 

 
B​ Student expression in school-sponsored media, a yearbook, or school-sponsored 

activity is prohibited when the material: 
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1.​ is obscene to minors; 
 
2.​ is defamatory; 
 
3.​ is profane, harassing, threatening, or intimidating; 
 
4.​ constitutes an unwarranted invasion of privacy; 
 
5.​ violates federal or state law; 
 
6.​ causes a material and substantial disruption of school activities; 
 
7.​ is directed to inciting or producing imminent lawless action on school premises 

or the violation of lawful school policies or rules, including a policy adopted in 
accordance with Minnesota Statutes, section 121A.03 or 121A.031; 

 
8.​ advertises or promotes any product or service not permitted for minors by 

law; 
 

9.​ advocates sexual, racial, or religious harassment or violence or prejudice; or 
 

10.​ is distributed or displayed in violation of time, place, and manner regulations. 
 

C.​ The school district must not retaliate or take adverse employment action against a 
student media adviser for supporting a student journalist exercising rights or freedoms 
under paragraph A above or the First Amendment of the United States Constitution. 

 
D.​ Notwithstanding the rights or freedoms of this Article or the First Amendment of the 

United States Constitution, nothing in this Article inhibits a student media adviser from 
teaching professional standards of English and journalism to student journalists. 

 
​ These professional standards may include, but are not limited to, the following: 

 
1.​ assuring that participants learn whatever lessons the activity is designed to 

teach; 
 

2.​ assuring that readers or listeners are not exposed to material that may be 
inappropriate for their level of maturity; 

 
3.​ assuring that the views of the individual speaker are not erroneously attributed 

to the school; 
 

4.​ assuring that the school is not associated with any position other than 
neutrality on matters of political controversy; 

 
5.​ assuring that the sponsored student speech cannot reasonably be perceived to 

advocate conduct otherwise inconsistent with the shared values of a civilized 
social order; 

 
6.​ assuring that the school is not associated with expression that is, for example, 

ungrammatical, poorly written, inadequately researched, biased or prejudiced, 
vulgar or profane, or unsuitable for immature audiences. 

 
E.​ Time, Place, and Manner of Distribution 

 
Students shall be permitted to distribute written materials at school as follows: 

 
1.​ Time 
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Distribution shall be limited to the hours before the school day begins, during 
lunch hour and after school is dismissed. 

 
2.​ Place 

 
Written materials may be distributed in locations so as not to interfere with the 
normal flow of traffic within the school hallways, walkways, entry ways, and 
parking lots.  Distribution shall not impede entrance to or exit from school 
premises in any way. 

 
3.​ Manner 

 
No one shall induce or coerce a student or staff member to accept a student 
publication. 
 

V.​ POSTING 
 

The school district must adopt a student journalist policy consistent with Minnesota Statutes, 
section 121A.80 and post it on the district website. 

 
Legal References:​ U. S. Const., amend. I 

Morse v. Frederick, 551 U.S. 393 (2007) 
Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988) 
Bystrom v. Fridley High School, I.S.D. No. 14, 822 F. 2d 747 (8th Cir. 1987) 
Minn. Stat. § 121A.03 (Model Policy) 
Minn. Stat. § 121A.031 (School Student Bullying Policy) 
Minn. Stat. § 121A.80 (Student Journalism; Student Expression) 

 
Cross References:​ Policy 505 (Distribution of Non-school-Sponsored Materials on School Premises 

by Students and Employees) 
​ Policy 506 (Student Discipline) 

Policy 904 (Distribution of Materials on School District Property by Non-school 
Persons) 
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5080 STUDENT EXPRESSION OF OPINION  

Students, as any other citizens, have the right to express their opinion. Historically, the  
school has been a place for the exchange of ideas and the dissemination of information;  
consequently, the schools should provide all possible opportunities for students to discuss  
issues and to express their opinions on school policies, programs of studies, and areas of  
public concern. Such discussions should be carried on in an atmosphere of mutual respect  
with all points of view having equal opportunity to be presented.   

Although students have the right to express opinions, to make suggestions to school  
administrators and faculty, and to be heard in the setting up of rules of conduct, until  
changes are made, they must follow the established rules and policies of the school.  Any 
outside person who interferes with the normal functioning of the school or who engages in 
any unauthorized activity on school property shall be asked to leave, and if he refuses to  
do so, the school administrator or teacher in charge shall request his removal by law  
enforcement officers.   

Adopted: 06-09-1970 ISD 709  
Revised: 0 6-20-1995 ISD 709  
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1005 COMMUNICATION WITH THE PUBLIC 

The School Board will maintain a continuing information program for compiling and 
distributing news of events, noteworthy facts, statistics, plans and forecasts in the interest 
of an on-going development of adequate public support.  The School Board will utilize 
various means for enabling the community to make its desires known, and to inform the 
community of its plans and actions. Relative to various specific topics and/or issues, the 
School Board will appoint citizens' advisory committees. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1005 COMMUNICATION WITH THE PUBLIC  

The School Board will maintain a continuing information program for compiling and  
distributing news of events, noteworthy facts, statistics, plans and forecasts in the interest  
of an on-going development of adequate public support. The School Board will utilize  
various means for enabling the community to make its desires known, and to inform the  
community of its plans and actions. Relative to various specific topics and/or issues, the  
School Board will appoint citizens' advisory committees.   

Adopted: 06-09-1970 ISD 709  
Revised: 06-20-1995 ISD 709  
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1010 COMMUNICATION RELEASES

All news items relating to School District reports, needs, and planning will be released and 
coordinated through the Superintendent's office. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995    ISD 709  
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1010​ COMMUNICATION RELEASES 
 
All news items relating to School District reports, needs, and planning will be released and 
coordinated through the Superintendent's office.  
 
Adopted:​ 06-09-1970  ISD 709 
Revised:​ 06-20-1995  ISD 709 
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1015 SCHOOL COMMUNICATIONS

The local school principal and school staff are responsible for establishing lines of 
communication with their parents/guardians of enrolled students and other community 
members relative to: 

1. Curriculum 
2. Instructional activities 
3. Educational innovations 
4. Special events 
5. Building/remodeling programs 
6. Extra-curricular activities 
7. Accomplishments of students 
8. Accomplishments of staff  
9. Student grades (progress) 
10.Student attendance 

The use of electronic means to accomplish 1-10 is expected. 

The various student publications supervised by the principal and paid for by the individual 
schools are not regarded as an official or appropriate medium for the interpretation of 
School Board and administrative policies. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995

06-21-2005  ISD 709
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1015​ SCHOOL COMMUNICATIONS 
 
The local school principal and school staff are responsible for establishing lines of 
communication with their parents/guardians of enrolled students and other community 
members relative to:  
 

1.​ Curriculum  
2.​ Instructional activities  
3.​ Educational innovations  
4.​ Special events  
5.​ Building/remodeling programs  
6.​ Extra-curricular activities  
7.​ Accomplishments of students  
8.​ Accomplishments of staff   
9.​ Student grades (progress)  
10.​Student attendance  

 
The use of electronic means to accomplish 1-10 is expected.  
 
The various student publications supervised by the principal and paid for by the individual 
schools are not regarded as an official or appropriate medium for the interpretation of 
School Board and administrative policies.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995 
​ 06-21-2005  ISD 709 
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1040 STUDENT APPEARANCES, INTERVIEWS AND PERFORMANCES

In the interest of cooperating with the media relative to the involvement of students, 
principals shall determine the appropriateness of student involvements, keeping in mind the
basic objective of the school is the education of boys and girls.  Principals may consult with 
the Superintendent or Director of Curriculum, Instruction & Assessment  when making 
decisions on specific media requests. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995    ISD 709  
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1040​ STUDENT APPEARANCES, INTERVIEWS AND PERFORMANCES 
 
In the interest of cooperating with the media relative to the involvement of students, 
principals shall determine the appropriateness of student involvements, keeping in mind the 
basic objective of the school is the education of boys and girls.  Principals may consult with 
the Superintendent or Director of Curriculum, Instruction & Assessment  when making 
decisions on specific media requests.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1045 SCHOOL DISTRICT MEETINGS

All meetings of school administrators, teaching staff, or students may be considered as 
possible subject matter for reports by the mass media or for attendance by interested 
citizens.  The following provisions are made:   

1. Citizen participation or media coverage must not be disruptive of the   meetings. 
2. Available space must be assigned first to those individuals directly   involved in the 

business of the  meeting; in the event of unusual public   interest, those in charge of 
the meeting should make reasonable   efforts to hold it in a room of adequate size to
accommodate the press   and public. 

3. Any committee meeting involving individual disciplinary action may be closed to the 
press and the public. 

4. Information which might adversely affect the School Board's financial position (for 
example, the announcement of a site selection on which negotiations are in 
progress) may be withheld from the public for a reasonable period of time. 

5. The presence of press or public at any school meeting does not imply their right to 
participation in the meeting, but only the right to observe and to offer comments or 
questions only upon invitation. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1045​ SCHOOL DISTRICT MEETINGS 
 
All meetings of school administrators, teaching staff, or students may be considered as 
possible subject matter for reports by the mass media or for attendance by interested 
citizens.  The following provisions are made:    
 

1.​ Citizen participation or media coverage must not be disruptive of the   meetings.  
2.​ Available space must be assigned first to those individuals directly   involved in the 

business of the  meeting; in the event of unusual public   interest, those in charge of 
the meeting should make reasonable   efforts to hold it in a room of adequate size to 
accommodate the press   and public.  

3.​ Any committee meeting involving individual disciplinary action may be closed to the 
press and the public.  

4.​ Information which might adversely affect the School Board's financial position (for 
example, the announcement of a site selection on which negotiations are in 
progress) may be withheld from the public for a reasonable period of time.  

5.​ The presence of press or public at any school meeting does not imply their right to 
participation in the meeting, but only the right to observe and to offer comments or 
questions only upon invitation.  

 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1055 RESPONSIBILITIES OF SCHOOL PERSONNEL

The Superintendent is responsible for interpreting School Board policies to the staff and to 
the public. He/she will utilize the School District's administrative staff to develop an active 
and comprehensive informational program.  Teachers and other staff members are expected
to exercise restraint when discussing school matters with non-school acquaintances; casual 
opinions may be accepted as factual information.  Questions on areas of unusual importance
or sensitivity in school-community relations may be shared directly with the Superintendent 
or through other members of the administrative staff. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1055​ RESPONSIBILITIES OF SCHOOL PERSONNEL 
 
The Superintendent is responsible for interpreting School Board policies to the staff and to 
the public. He/she will utilize the School District's administrative staff to develop an active 
and comprehensive informational program.  Teachers and other staff members are expected 
to exercise restraint when discussing school matters with non-school acquaintances; casual 
opinions may be accepted as factual information.  Questions on areas of unusual importance 
or sensitivity in school-community relations may be shared directly with the Superintendent 
or through other members of the administrative staff.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1060 PARTICIPATION BY THE PUBLIC

The School Board shall encourage the involvement of citizens, both as individuals and as 
groups, to act as advisors and resource people in the following manners: 

1. In the development of broad policy statements. 
2. In the development of administrative regulations and procedures to implement 

policies. 
3. In the development of objectives for courses of study. 
4. In the evaluation of educational programs. 
5. In situations where the specific talents of the lay person complement the 

instructional services of the teachers. 
6. In solving specific problems. 
7. In serving as advisory persons to curriculum development projects. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  
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1060​ PARTICIPATION BY THE PUBLIC 
 
The School Board shall encourage the involvement of citizens, both as individuals and as 
groups, to act as advisors and resource people in the following manners:  

1.​ In the development of broad policy statements.  
2.​ In the development of administrative regulations and procedures to implement 

policies.  
3.​ In the development of objectives for courses of study.  
4.​ In the evaluation of educational programs.  
5.​ In situations where the specific talents of the lay person complement the 

instructional services of the teachers.  
6.​ In solving specific problems.  
7.​ In serving as advisory persons to curriculum development projects.  

 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1065 PARENT-TEACHER-STUDENT ASSOCIATIONS

The purposes of the PTSA as endorsed by the School Board are as follows: 

1. To promote the welfare of children and youth in home, school, church and 
community. 

2. To raise the standards of home life. 
3. To secure adequate laws for the care and protection of children and youth. 
4. To bring into close relation the home and school such that parents and teachers may 

cooperate intelligently in the training of the child. 
5. To develop between educators and the general public such united efforts as will 

secure for every child the highest advantages in physical, mental, social, and 
spiritual education. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995  ISD 709
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1065​ PARENT-TEACHER-STUDENT ASSOCIATIONS 
 
The purposes of the PTSA as endorsed by the School Board are as follows:  
 

1.​ To promote the welfare of children and youth in home, school, church and 
community.  

2.​ To raise the standards of home life.  
3.​ To secure adequate laws for the care and protection of children and youth.  
4.​ To bring into close relation the home and school such that parents and teachers may 

cooperate intelligently in the training of the child.  
5.​ To develop between educators and the general public such united efforts as will 

secure for every child the highest advantages in physical, mental, social, and 
spiritual education.  

 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1070 CITIZENS’ ADVISORY COMMITTEES

Advisory committees should be appointed only when there is a definite function to be 
performed, and this function will be communicated to the committee in writing when it is 
appointed.  The School Board shall have the sole power to dissolve any of its advisory 
committees and shall reserve the right to exercise this power at any time during the life of 
any committee.  Specific topics for study or well-defined areas of activity shall be assigned 
in writing to each committee immediately following its appointment. 
Each committee shall be instructed as to: 

1. The length of time each member is being asked to serve. 
2. The service the School Board wishes it to render. 
3. The resources the School Board intends to provide to help it complete its job. 
4. The approximate dates of which the School Board wishes it to submit reports. 
5. The time and place of the first meeting. 
6. The School Board policies governing citizens' committees. 
7. Its relationships with the School Board as a whole, with individual School Board 

members, with the Superintendent, and with other members of the professional 
staff. 

8. The approximate date on which the School Board wishes to dissolve the committee. 
9. Who will serve as a liaison between the committee and the School Board. 

All appointments of citizens to advisory committees for the School Board shall be made by 
the School Board. 

All appointments of staff members to citizens' advisory committees for the School Board 
shall be made by the Superintendent with the approval of the School Board.  Staff members
shall constitute a minority of any citizens' advisory committee. 

School Board members shall not be official members of advisory committees but may visit 
sessions of committees as ex officio. 

The Superintendent may appoint a staff member to assist each advisory committee; such 
committee assistants shall be responsible to the Superintendent. 
Expenditures of School District funds and the use of School District supplies, equipment, 
and personnel shall be carried out only upon prior approval of the Superintendent. 

When a citizens' advisory committee is ready to submit its final report, the School Board 
shall arrange a joint meeting for the purpose of receiving the report. 
The School Board shall see that the public is made aware of the services rendered by 
citizens' advisory committees and that the public is informed of all conclusions and 
recommendations made by such committees. 

Adopted: 06-09-1970  ISD 709
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1070​ CITIZENS’ ADVISORY COMMITTEES 
 
Advisory committees should be appointed only when there is a definite function to be 
performed, and this function will be communicated to the committee in writing when it is 
appointed.  The School Board shall have the sole power to dissolve any of its advisory 
committees and shall reserve the right to exercise this power at any time during the life of 
any committee.  Specific topics for study or well-defined areas of activity shall be assigned 
in writing to each committee immediately following its appointment.  
Each committee shall be instructed as to:  
 

1.​ The length of time each member is being asked to serve.  
2.​ The service the School Board wishes it to render.  
3.​ The resources the School Board intends to provide to help it complete its job.  
4.​ The approximate dates of which the School Board wishes it to submit reports.  
5.​ The time and place of the first meeting.  
6.​ The School Board policies governing citizens' committees.  
7.​ Its relationships with the School Board as a whole, with individual School Board 

members, with the Superintendent, and with other members of the professional 
staff.  

8.​ The approximate date on which the School Board wishes to dissolve the committee.  
9.​ Who will serve as a liaison between the committee and the School Board.  

 
All appointments of citizens to advisory committees for the School Board shall be made by 
the School Board.  
 

All appointments of staff members to citizens' advisory committees for the School Board 
shall be made by the Superintendent with the approval of the School Board.  Staff members 
shall constitute a minority of any citizens' advisory committee.  
 

School Board members shall not be official members of advisory committees but may visit 
sessions of committees as ex officio.  
 

The Superintendent may appoint a staff member to assist each advisory committee; such 
committee assistants shall be responsible to the Superintendent.  
Expenditures of School District funds and the use of School District supplies, equipment, and 
personnel shall be carried out only upon prior approval of the Superintendent.  
 

When a citizens' advisory committee is ready to submit its final report, the School Board 
shall arrange a joint meeting for the purpose of receiving the report.  
The School Board shall see that the public is made aware of the services rendered by 
citizens' advisory committees and that the public is informed of all conclusions and 
recommendations made by such committees.  
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1075 SCHOOL-CONNECTED ORGANIZATIONS

In schools where the staff deems it advisable to organize support groups of parents to 
promote special activities, such groups may be organized under the general guidance of the 
principal.  Such organizations shall have their purposes and objectives clearly stated in 
writing and all funds raised and expended must be accurately accounted for. 

Adopted: 06-09-1970  ISD 709
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1075​ SCHOOL-CONNECTED ORGANIZATIONS 
 
In schools where the staff deems it advisable to organize support groups of parents to 
promote special activities, such groups may be organized under the general guidance of the 
principal.  Such organizations shall have their purposes and objectives clearly stated in 
writing and all funds raised and expended must be accurately accounted for.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1085 PUBLIC ACTIVITIES INVOLVING STAFF, STUDENTS, OR SCHOOL 
FACILITIES

It is the School Board's position that all employees should seek opportunities in the 
community to represent the School District accurately to members of the community. 
When School District personnel are asked to recommend someone to perform a professional
service, they should take the position that it is inappropriate for them to do so.  Instead, the
employee should direct the person making the request to the proper professional 
association. 

Adopted: 06-09-1970  ISD 709
Revised: 06-20-1995
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1085​ PUBLIC ACTIVITIES INVOLVING STAFF, STUDENTS, OR SCHOOL 
FACILITIES 

 
It is the School Board's position that all employees should seek opportunities in the 
community to represent the School District accurately to members of the community.  
When School District personnel are asked to recommend someone to perform a professional 
service, they should take the position that it is inappropriate for them to do so.  Instead, the 
employee should direct the person making the request to the proper professional 
association.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995 
​ 02-15-2000  ISD 709 
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1095 GIFTS TO SCHOOL PERSONNEL

School employees may not receive any commission, expense-paid trips, or gifts from 
individuals or companies who sell equipment, materials, or services required in the 
operation of the schools or other facilities of the School District. 

Students and parents are discouraged in the presenting of gifts to School District 
employees; instead, the School Board recommends that expressions of appreciation to 
employees be made via letters to the employees expressing gratitude. 

The School Board considers as appropriate the presentation of token gifts to retiring 
employees who have rendered outstanding service and who have earned the high regard of 
other staff members and the community. 

Adopted: 06-09-1970  ISD 709
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1095​ GIFTS TO SCHOOL PERSONNEL 
 
School employees may not receive any commission, expense-paid trips, or gifts from 
individuals or companies who sell equipment, materials, or services required in the 
operation of the schools or other facilities of the School District.  
 
Students and parents are discouraged in the presenting of gifts to School District 
employees; instead, the School Board recommends that expressions of appreciation to 
employees be made via letters to the employees expressing gratitude.  
 
The School Board considers as appropriate the presentation of token gifts to retiring 
employees who have rendered outstanding service and who have earned the high regard of 
other staff members and the community.  
 
Adopted:​ 06-09-1970  ISD 709​
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1100 PUBLIC PERFORMANCES BY STUDENTS

The School Board recognizes that worthy and appropriate educational values accrue from 
pupil participation in civic and community affairs. Teachers are encouraged to provide 
students for public performances when such performances contribute to the educational 
process and objectives of that particular class or activity and when it does not interfere 
unduly with other scheduled classes or activities within the school.  All requests for students
to leave the building must be cleared by the principal who shall make certain that the safety
and welfare of each student is protected. 

School groups may, with the permission of the principal, participate in local public events 
which fall into the following classifications: 

● Events sponsored by the schools.  Educational events in which the schools serve as 
hosts shall have priority in scheduling appearances. 

● Community functions organized in the interests of the school such as those that 
might be originated by the Parent-Teacher Association. 

● Non-commercial civic occasions of community, county, state or national interest of 
sufficient breadth to enlist general sympathy and cooperation. 

● Events that are primarily patriotic in nature. 
● Charity benefit activities provided such activity has been specifically approved in 

advance by the Superintendent. 
● Programs sponsored by established character-building agencies, or programs 

sponsored jointly by the school 
● District and mass communication media where the time or space given to the 

programs are of a public service nature. 

School groups may not participate in events that fall into any of the following classifications:

● Events that are for the purpose of private gain or for the advertising of any 
commercial project or product.  A school name, the names of school-sponsored 
groups or school equipment shall not be exploited in events of a commercial nature. 

● Events that are for the furtherance of any politically partisan interest. 
● Events that are primarily for the furtherance of any sectarian concern. 
● Events that cause an undue amount of interference with the regular school program 

or that cause an excessive amount of absence due to rehearsal or preparation. 
● Events from which any individual is excluded because of race, color, creed, or gender.

Students may perform where admission fees are charged only if the proceeds are used for 
charitable, educational, civic, or service purposes.  Gifts for performances may be accepted 
by the school, but not by individual students.  Costs directly related to performances, the 
supervision of the students and liability protection for the participants will be responsibilities
of the School District. 
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1100​ PUBLIC PERFORMANCES BY STUDENTS 
 
The School Board recognizes that worthy and appropriate educational values accrue from 
pupil participation in civic and community affairs. Teachers are encouraged to provide 
students for public performances when such performances contribute to the educational 
process and objectives of that particular class or activity and when it does not interfere 
unduly with other scheduled classes or activities within the school.  All requests for students 
to leave the building must be cleared by the principal who shall make certain that the safety 
and welfare of each student is protected.  
 
School groups may, with the permission of the principal, participate in local public events 
which fall into the following classifications:  
 

●​ Events sponsored by the schools.  Educational events in which the schools serve as 
hosts shall have priority in scheduling appearances.  

●​ Community functions organized in the interests of the school such as those that 
might be originated by the Parent-Teacher Association.  

●​ Non-commercial civic occasions of community, county, state or national interest of 
sufficient breadth to enlist general sympathy and cooperation.  

●​ Events that are primarily patriotic in nature.  
●​ Charity benefit activities provided such activity has been specifically approved in 

advance by the Superintendent.  
●​ Programs sponsored by established character-building agencies, or programs 

sponsored jointly by the school  
●​ District and mass communication media where the time or space given to the 

programs are of a public service nature.  
 
School groups may not participate in events that fall into any of the following classifications:  
 

●​ Events that are for the purpose of private gain or for the advertising of any 
commercial project or product.  A school name, the names of school-sponsored 
groups or school equipment shall not be exploited in events of a commercial nature.  

●​ Events that are for the furtherance of any politically partisan interest.  
●​ Events that are primarily for the furtherance of any sectarian concern.  
●​ Events that cause an undue amount of interference with the regular school program 

or that cause an excessive amount of absence due to rehearsal or preparation.  
●​ Events from which any individual is excluded because of race, color, creed, or gender.  

 
Students may perform where admission fees are charged only if the proceeds are used for 
charitable, educational, civic, or service purposes.  Gifts for performances may be accepted 
by the school, but not by individual students.  Costs directly related to performances, the 
supervision of the students and liability protection for the participants will be responsibilities 
of the School District.  
 
Adopted:​ 06-09-1970  ISD 709​
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1105 CONTESTS FOR STUDENTS

The primary educational aims of the schools and the needs and interests of their pupils 
must be the first consideration at all times.  Any contest in which student participation is 
authorized should be: 

1. One that supplements or complements and does not  unduly interfere with the 
regular school program. 

2. One that is beneficial to youth in educational, civic, social, or ethical development. 
3. One that makes it possible for individual students to work out contributions by their 

own efforts and does not invite dishonest collaboration. 
4. One whose subject is not commercial, controversial, sectarian, or concerned with 

propaganda.  It must emphasize high moral standards, good citizenship, and 
intellectual competence. 

5. One from which no contestant should be excluded  because of race, color, creed, 
gender, or payment of entry fee. 

6. One which does not place an undue burden on students, teachers, or the school, nor 
require frequent or lengthy absence of participants from the school. 

7. One sponsored by an organization engaged in a creditable or acceptable enterprise 
regardless of kind or amount or prizes offered and must not use the contest or 
activity as a "front" for advertising a company name or product. 

Adopted: 06-09-1970  ISD 709
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1105​ CONTESTS FOR STUDENTS 
 
The primary educational aims of the schools and the needs and interests of their pupils 
must be the first consideration at all times.  Any contest in which student participation is 
authorized should be:  
 

1.​ One that supplements or complements and does not  unduly interfere with the 
regular school program.  

2.​ One that is beneficial to youth in educational, civic, social, or ethical development.  
3.​ One that makes it possible for individual students to work out contributions by their 

own efforts and does not invite dishonest collaboration.  
4.​ One whose subject is not commercial, controversial, sectarian, or concerned with 

propaganda.  It must emphasize high moral standards, good citizenship, and 
intellectual competence.  

5.​ One from which no contestant should be excluded  because of race, color, creed, 
gender, or payment of entry fee.  

6.​ One which does not place an undue burden on students, teachers, or the school, nor 
require frequent or lengthy absence of participants from the school.  

7.​ One sponsored by an organization engaged in a creditable or acceptable enterprise 
regardless of kind or amount or prizes offered and must not use the contest or 
activity as a "front" for advertising a company name or product.  

 
Adopted:​ 06-09-1970  ISD 709​
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1110 GIFTS TO STUDENTS

Trophies, prizes, or awards to students from persons or organizations not connected with 
the schools must be approved by the School Board. 

Adopted: 06-09-1970  ISD 709
Revised: 0  6-20-1995  ISD 709  

1110 - 1 of 1

Duluth Public Schools ISD 709 | 215 N First Avenue East | Duluth, MN 55802 | (218) 336-8752

40382

458



1110​ GIFTS TO STUDENTS 
 
Trophies, prizes, or awards to students from persons or organizations not connected with 
the schools must be approved by the School Board.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 

 

1110 - 1 of 1 
 

Duluth Public Schools ISD 709 | 215 N First Avenue East | Duluth, MN 55802 | (218) 336-8752 
41383

459



1115 SOLICITING FUNDS FROM STUDENTS

Except for the United Way, fund-raising drives are not to be conducted among the school 
children by non-school agencies or for non-school activities. 
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1115​ SOLICITING FUNDS FROM STUDENTS 
 
Except for the United Way, fund-raising drives are not to be conducted among the school 
children by non-school agencies or for non-school activities.  
 
Adopted:​ 06-09-1970  ISD 709​
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1120 SALE OF TICKETS

Sale of tickets to activities sponsored by the schools shall be authorized and supervised by 
the principal and the teacher-sponsor of the activity. 
Tickets to events sponsored by non-school agencies shall not be sold in any school. 

Adopted: 06-09-1970  ISD 709
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1120​ SALE OF TICKETS 
 
Sale of tickets to activities sponsored by the schools shall be authorized and supervised by 
the principal and the teacher-sponsor of the activity.  
Tickets to events sponsored by non-school agencies shall not be sold in any school.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 

1120 - 1 of 1 
 

Duluth Public Schools ISD 709 | 215 N First Avenue East | Duluth, MN 55802 | (218) 336-8752 
45387

463



1125 SOLICITING OF STAFF AND STUDENTS

The services of school personnel or students may not be solicited during school hours or on 
school property in connection with any advertising or promotional venture of a commercial 
nature. 
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1125​ SOLICITING OF STAFF AND STUDENTS 
 
The services of school personnel or students may not be solicited during school hours or on 
school property in connection with any advertising or promotional venture of a commercial 
nature.  
 
Adopted:​ 06-09-1970  ISD 709​
Revised:​ 06-20-1995  ISD 709 
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1135 LIMITED PUBLIC FORUMS IN SCHOOL FACILITIES

The School District through its facilities utilization policy recognizes that it does provide 
space for "limited public forums" as defined in the Federal Equal Access Act. Therefore, 
secondary school administrators shall make space available for student forums for the 
purpose of affording a fair opportunity to students who wish to conduct meetings in the 
schools provided: 

1. The request for space is student initiated. 
2. That such forums are not under the direction, control, or conducted or regularly 

attended by non-school personnel. 
3. Such meetings do not materially or substantially interfere with the   orderly conduct 

of regular school activities. 
4. That student attendance at such meetings is voluntary and student   initiated. 
5. or agents of the School District may be present if assigned to monitoring duties or if 

invited by the group holding the meeting. 

In determining whether or not such meetings materially or substantially interfere with the 
orderly conduct of school activities, administrators shall inquire as to the makeup of the 
group, the expected attendance, and the content of the meeting(s) and shall not approve 
the use of the facility if it appears that the meeting may result in or lead to property 
damage, the commission or encouragement of illegal acts or may otherwise pose a threat to
the school system or the public good. 

Further, it is not the intent of the School Board by this policy to: 

1. Influence the content of any prayer or other religious activity. 
2. Require any person to participate in prayer or other religious activity. 
3. Provide public financial support of such activities other than costs associated with 

providing space for the student meetings and allocations of staffing for monitoring 
the activity. 

4. Compel school employees to attend any meeting if the content of the   speech at the 
meeting is contrary to the belief(s) of the employee. 

5. Sanction meetings which are otherwise unlawful.   
6. Promote pupil attendance at such meetings by allowing any announcements on the 

public address system or poster announcements that exceed a simple announcement
of the day, time, and location of the meeting. 

Facility use permits may be issued to any size group for non-school day hours (generally 
6:00 a.m. to 8:15 a.m. or 3:30 p.m. to 6:00 p.m.) with the only other limitation being the 
adequacy of available facilities to meet the needs of large groups.  Students shall apply for a
"Use Permit" in the office of the school principal.  All other "Use Permit" requests are to be 
processed by the Community Education Office. 

Issuance of a "Use Permit" is not to be interpreted as School District endorsement, 
sponsorship, or approval of matters advocated or discussed at the meetings. 

Nothing in this policy shall prevent school personnel from initiating activities (of a traditional
or historical extra-curricular nature) which require use of school space as long as there is no
requirement for student participation. 

Adopted: 06-09-1970  ISD 709
Revised: 09-26-1972
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1135​ LIMITED PUBLIC FORUMS IN SCHOOL FACILITIES 
 
The School District through its facilities utilization policy recognizes that it does provide 
space for "limited public forums" as defined in the Federal Equal Access Act. Therefore, 
secondary school administrators shall make space available for student forums for the 
purpose of affording a fair opportunity to students who wish to conduct meetings in the 
schools provided:  
 

1.​ The request for space is student initiated.  
2.​ That such forums are not under the direction, control, or conducted or regularly 

attended by non-school personnel.  
3.​ Such meetings do not materially or substantially interfere with the   orderly conduct 

of regular school activities.  
4.​ That student attendance at such meetings is voluntary and student   initiated.  
5.​ or agents of the School District may be present if assigned to monitoring duties or if 

invited by the group holding the meeting.  
 
In determining whether or not such meetings materially or substantially interfere with the 
orderly conduct of school activities, administrators shall inquire as to the makeup of the 
group, the expected attendance, and the content of the meeting(s) and shall not approve 
the use of the facility if it appears that the meeting may result in or lead to property 
damage, the commission or encouragement of illegal acts or may otherwise pose a threat to 
the school system or the public good.  
 
Further, it is not the intent of the School Board by this policy to:  
 

1.​ Influence the content of any prayer or other religious activity.  
2.​ Require any person to participate in prayer or other religious activity.  
3.​ Provide public financial support of such activities other than costs associated with 

providing space for the student meetings and allocations of staffing for monitoring 
the activity.  

4.​ Compel school employees to attend any meeting if the content of the   speech at the 
meeting is contrary to the belief(s) of the employee.  

5.​ Sanction meetings which are otherwise unlawful.    
6.​ Promote pupil attendance at such meetings by allowing any announcements on the 

public address system or poster announcements that exceed a simple announcement 
of the day, time, and location of the meeting.  

 
Facility use permits may be issued to any size group for non-school day hours (generally 
6:00 a.m. to 8:15 a.m. or 3:30 p.m. to 6:00 p.m.) with the only other limitation being the 
adequacy of available facilities to meet the needs of large groups.  Students shall apply for a 
"Use Permit" in the office of the school principal.  All other "Use Permit" requests are to be 
processed by the Community Education Office.  
 
Issuance of a "Use Permit" is not to be interpreted as School District endorsement, 
sponsorship, or approval of matters advocated or discussed at the meetings.  
 
Nothing in this policy shall prevent school personnel from initiating activities (of a traditional 
or historical extra-curricular nature) which require use of school space as long as there is no 
requirement for student participation.  
 
Adopted:​ 06-09-1970  ISD 709​
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1145 RELATIONS BETWEEN THE SCHOOL DISTRICT AND OTHER 
GOVERNMENTAL AGENCIES

The Superintendent shall deploy staff time for maximum effectiveness in dealing with the 
other branches of government and to assign specific responsibilities to staff members 
whenever necessary.  The Superintendent will report to the School Board any instances in 
which emerging contingencies require consideration of additional staff time to meet the 
needs of liaison with the various local, state, and federal agencies. 

The Duluth Public Schools shall cooperate with the health department, welfare agencies, 
county schools, state government, federal government, and the various area, state, 
regional, and national associations and schools. 

Adopted: 06-09-1970  ISD 709
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1145​ RELATIONS BETWEEN THE SCHOOL DISTRICT AND OTHER 
GOVERNMENTAL AGENCIES 

 
The Superintendent shall deploy staff time for maximum effectiveness in dealing with the 
other branches of government and to assign specific responsibilities to staff members 
whenever necessary.  The Superintendent will report to the School Board any instances in 
which emerging contingencies require consideration of additional staff time to meet the 
needs of liaison with the various local, state, and federal agencies.  
 
The Duluth Public Schools shall cooperate with the health department, welfare agencies, 
county schools, state government, federal government, and the various area, state, 
regional, and national associations and schools.  
 
Adopted:​ 06-09-1970  ISD 709 
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1160 FIRE DEPARTMENT RELATIONSHIP

It shall be the responsibility of each building principal to cooperate with the local fire 
department.  At least once a year all schools will be checked by the Fire Marshal's office and
a report sent to the principals who will, in turn, advise the Superintendent of needed 
improvements identified by the Fire Marshal. 

Adopted: 06-09-1970  ISD 709
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1160​ FIRE DEPARTMENT RELATIONSHIP 
 
It shall be the responsibility of each building principal to cooperate with the local fire 
department.  At least once a year all schools will be checked by the Fire Marshal's office and 
a report sent to the principals who will, in turn, advise the Superintendent of needed 
improvements identified by the Fire Marshal.  
 
Adopted:​ 06-09-1970  ISD 709​
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Abstract of Votes Cast
Independent School District No. 709 (DULUTH)

State of Minnesota
at the Municipal and School District Primary

Held Tuesday, August 12, 2025

Compiled from the Official Returns.
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Abstract print version 47601, generated 8/14/2025 8:38:45 AM

KEY TO PARTY ABBREVIATIONS

NP - Nonpartisan

NP - Nonpartisan

School Board Member At Large (ISD #709) (Elect 2)

NP
Harry Welty
1477

NP
Loren Martell
1027

NP
Kelly Durick Eder
2680

NP
Amber Sadowski
3036

NP
Jane Diane Hoffman
970

Summary of Totals
Independent School District No. 709 (DULUTH)

Tuesday, August 12, 2025 Municipal and School District Primary

Abstract print version 47601, generated 8/14/2025 8:38:45 AM
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Detail of Election Results
Independent School District No. 709 (DULUTH)

Tuesday, August 12, 2025 Municipal and School District Primary

Office Title: School Board Member At Large (ISD #709) (Elect 2)

Precinct NP
Harry Welty

NP
Loren Martell

NP
Kelly Durick Eder

NP
Amber Sadowski

NP
Jane Diane Hoffman

69 0140 : DULUTH P-1 50 36 101 126 26

69 0145 : DULUTH P-2 45 26 96 102 35

69 0150 : DULUTH P-3 54 42 141 170 48

69 0155 : DULUTH P-4 46 51 86 89 28

69 0160 : DULUTH P-5 31 21 84 102 26

69 0165 : DULUTH P-6 86 33 132 151 46

69 0170 : DULUTH P-7 66 27 137 154 48

69 0175 : DULUTH P-8 122 59 217 251 79

69 0180 : DULUTH P-9 59 27 81 94 27

69 0190 : DULUTH P-10 1 2 9 12 3

69 0195 : DULUTH P-11 82 53 152 158 46

69 0200 : DULUTH P-12 65 29 104 128 38

69 0205 : DULUTH P-13 54 27 100 121 32

69 0210 : DULUTH P-14 25 17 49 46 16

69 0215 : DULUTH P-15 45 25 90 99 25

69 0220 : DULUTH P-16 43 40 87 97 29

69 0230 : DULUTH P-17 32 24 37 42 20

69 0240 : DULUTH P-18 36 25 87 96 26

69 0245 : DULUTH P-19 15 15 37 46 16

69 0255 : DULUTH P-21 33 22 80 86 15

69 0260 : DULUTH P-22 42 39 45 56 26

69 0265 : DULUTH P-23 38 45 54 58 20

69 0270 : DULUTH P-24 46 52 76 76 32

69 0275 : DULUTH P-25 42 37 66 81 21

69 0280 : DULUTH P-26 38 22 65 75 26
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Detail of Election Results
Independent School District No. 709 (DULUTH)

Tuesday, August 12, 2025 Municipal and School District Primary

Office Title: School Board Member At Large (ISD #709) (Elect 2)

Precinct NP
Harry Welty

NP
Loren Martell

NP
Kelly Durick Eder

NP
Amber Sadowski

NP
Jane Diane Hoffman

69 0285 : DULUTH P-27 16 15 39 34 8

69 0290 : DULUTH P-28 17 10 36 35 13

69 0295 : DULUTH P-29 35 25 92 107 40

69 0300 : DULUTH P-30 26 20 46 55 19

69 0315 : DULUTH P-32 58 53 81 95 51

69 0320 : DULUTH P-33 34 22 42 38 23

69 0325 : DULUTH P-34 25 19 24 27 13

69 0330 : DULUTH P-35 30 25 25 48 26

69 9352 : ISD #709 - LAKEWOOD TOWN HALL 8 5 22 24 6

69 9372 : ISD #709 - GNESEN COMMUNITY 
CENTER

14 15 19 16 3

69 9373 : ISD #709 - NORMANNA TOWN HALL 5 6 7 5 5

69 9374 : ISD #709 - NORTH STAR TOWN HALL 1 5 9 6 3

69 9375 : ISD #709 - RICE LAKE CITY HALL 12 11 25 30 6

Total: 1477 1027 2680 3036 970
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We, the school board members of Independent School District No. 709 (DULUTH), certify that we have canvassed the returns of the Municipal and School District Primary held on 
Tuesday, August 12, 2025 and have herein specified the names of any candidates receiving votes and the number of votes received by each candidate, and have herein specified 
the number of votes for and against any ballot questions voted on in this election.

As appears by the returns of the election precincts voting in this election, duly returned to, filed, opened, and canvassed, and now remaining on file in the office of  the clerk of 
Independent School District No. 709 (DULUTH).

Witness our official signature at ________________________________ in _________________________ County this _____________ day of ______________, 2025.

____________________________________________________________________________
School Board Member

____________________________________________________________________________
School Board Member

____________________________________________________________________________
School Board Member

____________________________________________________________________________
School Board Member

____________________________________________________________________________
School Board Member

____________________________________________________________________________
School Board Member

____________________________________________________________________________
School Board Member
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State of Minnesota
Independent School District No. 709 (DULUTH)

I, __________________________________________________, Clerk of the Independent School District No. 709 (DULUTH) do hereby certify the within and foregoing 
__________________ pages to be a full and correct copy of the original abstract and return of the votes cast in the Independent School District No. 709 (DULUTH) Municipal and 
School District Primary held on Tuesday, August 12, 2025.

Witness my hand and official seal of office this ________ day of ________________, 2025.

______________________________________________
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INDEPENDENT SCHOOL DISTRICT NO. 709 
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and 

PARAPROFESSIONAL UNIT 

EFFECTIVE DATES 

July 1, 2025 
to 

June 30, 2028 
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AGREEMENT 

Between 

Paraprofessional Unit 
and 

Independent School District No. 709 
St. Louis County, Minnesota 

PREAMBLE 
THIS AGREEMENT was entered into by and between AFSCME Council 5, local 66 and Independent School District 
No. 709, St. Louis County, Minnesota. 

NOW, THEREFORE, in consideration of the mutual promises and agreements between the parties contained herein, 
the parties agree as follows: 

ARTICLE 1 
Union Recognition and Unit Description 

Section 1 - The School District formally recognizes AFSCME Council 5, Local 66 as the exclusive bargaining agent for 
all paraprofessionals who work more than 12.5 hours per week or more than thirty-five percent (35%) of the normal 
work week within the bargaining unit, and more than sixty-seven (67) work days per year, excluding all other 
employees. 

Section 2 - The Union shall be the duly authorized representative of said employees with respect to the terms and 
conditions of employment, including hours of employment, the compensation therefore including fringe benefits 
except retirement contributions or benefits, and the employer's personnel policies affecting the working conditions 
of the employees, and shall have the rights granted to it by the applicable laws of the State of Minnesota. It is agreed 
that the School District will not bargain individually or collectively in regard to any matter affecting conditions of 
employment of said employees, or affecting the role of the Union as exclusive bargaining agent, with any other 
organization or person, except as may be required by law. 

ARTICLE 2 
Definitions 

The term "School Board" as used in this contract shall mean the School Board of Independent School District No. 
709, St. Louis County, Minnesota. 

The term "Employer" as used in this contract shall mean Independent School District No. 709, St. Louis County, 
Minnesota. 

The term "School District" as used in this contract shall mean Independent School District No. 709, St. Louis County, 
Minnesota. 

The term "Union" as used in this contract shall mean AFSCME Council 5, Local 66. 
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The term "Appointing Authority" as used in this contract shall mean the Human Resources Manager or a staff 
member delegated to perform those functions required of an appointing authority under this contract. 

The term "Position" means any office or place of employment in the classified service of the School District with 
duties and responsibilities calling for the full-time or part-time of one (1) person in the performance and exercise 
thereof. 

The term "Permanent Position" means any position in the classified service of the School District, which has required 
or which is likely to require the services of an incumbent without interruption for a period of sixty-seven (67) working 
days or more in any calendar year. 

The term "Temporary Employee" means a person hired to fill any position in the School District, which requires or 
is likely to require the services of any incumbent for a period of less than sixty-seven (67) working days. 

The term "Employee" means a person who is an incumbent of a position in the classified service of the School District 
or who is on leave of absence according to these rules and whose position is held for them pending their return. 

, The term "Substitute" means an appointment to fill a vacancy in a permanent position caused by the absence of a 
regular incumbent. 

The terms "Class" or "Class of Positions" means a group of positions established under these rules sufficiently similar 
in respect to the duties, responsibilities, and authority thereof that the same descriptive title may be used to 
designate each position allocated to the class, that the same requirements as to education, experience, capacity, 
knowledge, proficiency, ability, and other qualifications should be required of the incumbents, that the same tests 
of fitness may be used to choose qualified employees, and that the same schedule of compensation can be made to 
apply with equity. 

The terms "Title," "Class Title," or "Classification Title" means the designation given under these rules to a class, to 
each position allocated to the class, and to the incumbent of each position allocated to the class. 

ARTICLE 3 
Re-Employment Right 

Section 1 - Re-Employment List. The name of any person holding a permanent position in the classified service who 
has performed their duties satisfactorily and has been laid off without fault on their part, or of any person on 
probation who has performed their duties satisfactorily and has been laid off without fault on their part shall be 
placed on the re-employment list for the appropriate class; or whenever any person has taken leave of absence and 
is ready to return to duty when a position in the class is open, or has resigned in good standing and, with the consent 
of the appointing authority and of the School Board, has withdrawn their resignation, and who has not been restored 
to their position. 

Section 2 -Arrangement of Names on Re-Employment List. The names shall be arranged on the re-employment list 
in order of the employee's School District seniority; provided that after a period of two (2) years a name shall be 
removed from the list and the person notified of such action unless the two (2) year period is extended by the School 
Board. The appointing authority may remove from the list, the name of any person who, without giving a satisfactory 
reason, refused to accept an appointment offered to them or fails to respond within five (5) business days to the 
School District's attempts to contact them by regular mail and e-mail. If an employee responds to the School District 
to say they are not interested in a posting and they provide a satisfactory reason for declining the vacant position 
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they will stay on the re-employment list. Notification will be made to the union Chair and the AFSCME Field 
Representative if any changes are made to the re-employment list related to this section. 

Section 3 - Persons who are on the re-employment list shall be re-employed ahead of employees from outside the 
bargaining unit, provided they satisfy the requirements of Sections 1 and 2 of this Article and meet the qualifications 
of the job. 

ARTICLE4 
Management Rights 

It is understood and agreed that the School District, on its own behalf and on behalf of the citizens whom it 
represents, hereby possesses, retains, and reserves unto itself the right to manage, direct and control all School 
District functions in all particulars except as limited by the terms of this Agreement or by applicable federal and state 
law. 

ARTICLE 5 
Seniority 

Section 1 - Seniority shall be determined by start date in the unit. 

Section 2 - Time spent on paid sick leave shall count toward seniority. Time spent on special leaves of absence over 
thirty (30) days, except military, union and parental, shall not be counted toward seniority. 

Section 3 - Seniority lists shall be available on-line and brought up to date February 1 of each year. Employees shall 
have fifteen (15) working days after the list is posted on-line to raise objections to their seniority rating. Any 
employee failing to protest their seniority as shown on such list within the fifteen (15) day period referred to above, 
shall be considered to have confirmed their seniority as listed. 

Section 4 - In implementing any section of this Agreement where an action governed by seniority is to occur, 
including, but not limited to layoff or reduction, and where it is determined that two (2) or more persons in the class 
in which the action is to occur have the same seniority date, a representative of human resources and a 
representative of the union (field representative or elected officer) will conduct a traditional lot draw to decide 
seniority order within 14 days of start date of each occasion beginning with the 2025/2026 school year. 

ARTICLE 6 
Probation 

Section 1 - Probation Period. Any person when first appointed to a position in the unit shall be on probation for a period of 
one (1) calendar year. After completion of the one (1) year probationary period, the probation period for transfers, 
promotions, and demotions, whether voluntary or involuntary shall be for a period of six (6) months not counting time 
worked in a summer school assignment. If an employee is laid off or demoted without fault on their part during the initial 
probationary period, and such employee is appointed to a new position, that employee shall continue serving their 
remaining initial probation period, but in no case shall that probation period in the new position be less than six (6) months. 
Any person may be rejected on probation after the initial one (1) calendar year probationary period if the employee fails to 
complete all professional development requirements. 

Section 2 - Rejection on Probation. The appointing authority may at any time before the expiration of the probation 
period according to these rules, reject any person appointed to a position, provided that the appointing authority 
shall forthwith inform the employee in writing such rejection on probation, stating the date the rejection becomes 
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effective and the reasons for the rejection. If the appointing authority is not satisfied that a probationer's work or 
attitude is sufficiently satisfactory to warrant their recommending that the employee be granted permanent status, 
the employer may recommend extension of the employee's probationary period for a specified period of time not 
to exceed six (6) calendar months; provided the recommendation shall be reported to the employee in writing at 
least fifteen (15) days before the date the employee's probationary status expires. A copy of such recommendation 
for extension of probationary period shall be furnished to the Union. During the probationary period the District 
shall have the unqualified right to suspend without pay, terminate or otherwise discipline such employee. 
Additionally, during the probationary period the employee shall have no recourse to the grievance procedure 
insofar as suspension, termination or other discipline is concerned. 

Section 3 - Name of Rejected Probationer May Be Placed on Re-Employment List. Any probationer rejected as 
provided in the preceding Section shall be considered permanently separated from the position the employee has 
held; provided, that an employee promoted and then rejected during the probation period shall have the right to 
assume the position from which the employee was promoted if it is not occupied by a permanent employee, and in 
case the employee is not restored to their former position, the appointing authority shall place their name on the 
re-employment list. 

ARTICLE 7 
Vacancies, Transfers, Promotions, Demotions, Reclassifications 

Section 1 - Vacancies. A vacancy shall be any position open as a result of being newly created or because of 
resignation, retirement, transfer, promotion, or demotion. Any permanent position to which more than ten (10) 
hours per week per school year is added or any permanent position which moves from non-benefit to benefit eligible 
shall be considered a vacancy. Child-specific positions where the student is moving schools shall not be considered 
a vacancy unless the currently assigned employee chooses not to move with the student. When a program is 
transferred to a different location, the associated paraprofessional position is not a vacancy unless the current 
paraprofessional chooses not to move with the program. 

Section 2 -. Employees may bid on and accept only one (1) bid per school year, unless bidding on and accepting a 
position that will move an employee's eligibility for benefits from non-eligible to eligible or increase their total 
number of hours by at least ten (10) hours per week. Vacancies shall be filled by most senior capable, qualified and 
eligible bidders 

Vacancies shall be filled by the posting and bidding process until there is no bid, or until a maximum of two (2) such 
vacancies become filled, whichever comes first. The remaining vacancies will be filled from the re-employment list 
first and then the sub pool. Bids shall be awarded within fourteen (14) working days. 

Option. The administration may deny a transfer and/or promotion under this Article to not more than four (4) 
posted positions occurring between September 1 of one year and September 1 of the following year. This denial 
shall be called an "option". Options shall not accumulate from one year to the next. When the District exercises an 
option under this Article, the employees affected and the union shall be notified. 

All Paraprofessionals who applied for a vacancy shall be notified by School District email of all bid outcomes. 

Section 3 - Posting Vacancies Will Occur as Follows. Postings will be for seven (7) calendar days. Postings will go 
up at 4:00 p.m. and will come down at 4:00 p.m. 

4 

510



All postings shall be posted on the School District's website. In addition, Human Resources will notify employees on 
a weekly basis of all new job postings via email. 

Any employee, who is not physically able to put in bids, may designate a proxy in writing to do so on their behalf 
with the Human Resources Department. 

Section 4 - Temporary Re-Assignments. 

In extreme staffing shortages, the School District reserves the right to temporarily reassign employee(s) for no more 
than 14 calendar days to cover the shortage. A list of volunteers will be created by the District. Volunteers will 
receive $1.00 for elementary and $2.00 for secondary per hour extra for hours served in a temporarily reassigned 
position. If there are no volunteers, placement will occur by inverse seniority from the closest District building. If 
the position of reassignment is in a higher pay grade, the employee will be paid at the rate of that pay grade. If a 
reassignment is needed related to extreme staffing shortages, notification shall be made to the union Chair and 
the AFSCME Field Representative 

Any temporary military leave or special leave of absence shall be filled as above regardless of number of hours. 

Section 5- Prep Time and Clean Up/Report Time. Any employee may, with the approval of their classroom teacher, 
the school principal or other administrator, work an additional 15 minutes before and/or 15 minutes after regular 
school hours. The addition of the additional time cannot be utilized if it places a non-benefit eligible employee into 
benefit eligible status. Additionally, paraprofessionals may be asked to attend a monthly staff meeting, and/or other 
role specific meetings outside their normal work hours and employees will be paid for all time attending. 

Section 6 - Overtime. Any employee within the bargaining unit required to work over forty (40) hours per week 
shall be paid time and one-half (1 ½) their regular rate of pay for each hour worked in excess of forty (40) hours. All 
overtime work must be approved in advance by the Superintendent of Schools or their designee. Overtime shall be 
computed to the nearest fifteen (15) minutes. 

Section 7- Lunch Period. Where a lunch period is scheduled, the employee shall be afforded a one-half (1/2) hour 
non-paid lunch time. The lunch period shall not be scheduled earlier than one-half (1/2) hour prior to their school's 
regularly scheduled period for children, nor later than one-half (1/2) hour after such regularly scheduled lunch 
period. Employees required to be on duty during their lunch period shall be paid for such time. 

Section 8- Classifications. The employer agrees to meet with the Union representative prior to the time a position 
in this unit is classified or reclassified in an effort to agree on an appropriate wage rate for the position. Should the 
parties not agree on such appropriate wage rate to be paid, either party may, in writing, appeal the dispute to the 
Human Resources Committee of the School Board of Independent School District No. 709. The decision of the 
Human Resources Committee shall be final and binding upon both parties. Thereafter, such final and binding 
decision shall be presented to the School Board for ratification without opposition by either party. 

Section 9 - Pay Periods, Direct Deposit, Rates of Pay. 
a. Employees shall be paid bi-weekly. The School District may pay such employees in the bargaining unit by 

depositing into such banks or credit unions as the employee shall designate, the net wage or wages owed to 
such employees. 

b. Twice-monthly Pay Schedule: Commencing July 1, 2024 or July 1 of any year thereafter, the School District will 
have the option of converting the pay periods for employees to a twice-monthly. Employees will be paid on the 
15th of each month and the last day of each month. If the 15th day or last day of the month falls on a weekend 
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or a holiday, the employee we be paid on the first business day prior to the 15th or the last day of the month. 
The District must provide employees at least two months' written notice prior to converting to a twice-monthly 
pay schedule. 

c. Wage rates and step procedures shall be paid to all employees as per Addendum Al. 

d. When an employee is promoted to a position with higher pay, the employee's wage shall be increased to that 
wage in the new pay range, which is commensurate with their education attainment and experience at the time 
of the promotion, or their current step column, whichever is greater .. An employee who is reclassified to a new 
pay group shall receive the hourly rate of pay which is in the same step column that they currently occupy. The 
employee shall then progress through the steps as provided in section f. 

e. When employees are demoted to a lower classified position, they shall receive the hourly rate of pay which is in 
the same step column that they currently occupy and continue to progress through the steps. 

f. When an employee is transferred to a new or formerly held classification within the same pay range, the 
employee will continue in the same step of the pay range and continue to progress through the steps as though 
there had been no transfer. 

g. Newly hired employees shall be hired on the wage schedule to which their education attainment and experience 
at the time of hiring entitles them to be placed. Any applicant failing to advise the School District at the time of 
hiring of their education or experience shall not be entitled to later use to obtain advancement on the wage 
schedule. Employees thereafter shall advance steps based on the timelines set forth in the wage schedule. 

h. Except those specified to the contrary in Section d., employees shall remain in the first step as specified above 
until the beginning of the next pay period following completion of twelve (12} calendar months of service at 
which time the employee shall advance one (1) step in the pay schedule. After completion of two (2) calendar 
years of service, four (4), six (6), eight (8), ten (10), twelve (12) and fourteen (14) calendar years in a class, the 
employee shall advance to the next step in the pay schedule at the beginning of the next pay period. 

i. This schedule is in compliance with the minimum wage requirements of the Federal Fair Labor Standard Act 
applicable to non-professional school employees. In no case shall any employee receive less than that required 
for non-professional school employees under the provisions of the Federal and State Fair Labor Standards Act, 
but this shall not affect the other rates provided herein. 

j. Reduction Allowed. Upon the request of an employee or by the appointing authority, an employee may be 
reclassified from a higher to a lower classified position, which in the discretion of the appointing authority; the 
employee is eligible to fill. 

k. Appointing authority shall make recommendations to the School Board for demotion. The appointing authority 
proposing the demotion of an employee shall make their recommendation in writing to the School Board, and 
shall supply the employee with a copy of such recommendation, and such recommendation shall give the future 
date on which the proposed demotion is to become effective, the class to which it is proposed to demote the 
employee, the new rate of pay, and any other information that the School Board may require, including the 
specific reasons why such demotion is for the good of the School District; provided, that the recommendation 
shall also advise the employee that the employee may grieve pursuant to Article 13 if the employee does not 
agree with the appointing authority's recommendations. 

Section 10 -Additional Compensation 
a. SubAlt Program Coverage 

A Paraprofessional assigned to the Sub-Alt program will receive a stipend of five dollars ($5.00) per class period 
when the class rosters total fifty (SO) or more students. This stipend will be issued first to assigned Supervisory 
Assistant Paraprofessional, and then to other paraprofessionals in the building. Building administration will 
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determine the selection of paraprofessionals for this Sub-Alt assignment based on schedule availability, not 
seniority. 

b. Substitute Pay 

A paraprofessional employee who is appropriately licensed as a teacher by Minnesota Professional Educator 
Licensing and Standards Board (PELSB) may internally substitute for a licensed teacher. Employees who possess 
a current teaching license and are interested in being considered for substitute opportunities should advise 
Human Resources. Upon verification of PELSB licensure, these employees will be added to a substitute list at 
their site. 

No employee shall be required to work as a substitute teacher. However, in an emergency situation or when 
other substitutes are unavailable, a qualified employee may be requested to substitute for a teacher in their 
building. In such cases, they will be compensated at either the substitute teacher rate of pay or their current 
rate of pay within the unit, whichever is greater. 

c. Mentorship Pay 

To support the successful integration of newly hired paraprofessionals, the District/School will implement a 
Paraprofessional Mentorship Program. Experienced paraprofessionals, selected based on their demonstrated 
performance and willingness to guide new colleagues, may serve as mentors. All new paraprofessional hires will 
be assigned a mentor for a specified initial period, with mentors committed to providing orientation, ongoing 
support, and periodic check-ins, while mentees are expected to actively engage with their mentor and utilize the 
guidance provided. The District/School will oversee the program, mentor-mentee pairings and providing 
necessary resources. Mentors will receive a stipend of $250 per semester for their participation. All interactions 
within the program will uphold confidentiality consistent with District/School guidelines. 

ARTICLES 
Displacement/Layoff Procedure 

Section 1 - When it becomes necessary through lack of funds or for other cause for which the employee is not at 
fault to reduce the number of hours assigned to a position in excess of ten (10) hours per week during a contract 
year, or results in a loss of health benefit eligibility or to reduce the number of employees in a given classification, 
the reduction shall occur in the following order and manner: 
a. Those employees so affected, may bid for vacancies for which they are qualified in accordance with Article 7 of 

this Agreement. 

b. Any permanent employee in an affected position shall be permitted to exercise School District seniority rights 
to replace an employee with less seniority in the same or another job classification. The affected employee may 
bump any employee who is less senior in School District seniority and who is one of the sixty (60) lowest senior 
employees on the seniority list, provided the employee has the physical fitness and ability and meets the 
minimum qualifications to perform the duties in the new position. 

For the purposes of bumping, the following program classifications are established: 

CLASSIFICATION I 

Early Childhood Supports and Screening Assistant Special Education BW ESCE Paraprofessional 

ECFE Paraprofessional Special Education BW Paraprofessional 

Health Paraprofessional Special Education Child-Specific Paraprofessional 

HeadStart Paraprofessional Special Education Paraprofessional/Child Specific 

Instructional Paraprofessional Special Education Program Paraprofessional 

Preschool Paraprofessional Supervisory Paraprofessional 
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CLASSIFICATION II 

Attendance Coordinator Mental Health Practitioner-Check and Connect 

American Indian Home School Liaison Physical Therapy Assistant (PTA) 

Certified Lifeguard Paraprofessional Pre-licensed ASL Interpreter 

Certified Occupational Therapy Assistant (COTA) Pre-licensed Cued Speech Transliterator 

Community Liaison Paraprofessional Special Education Paraprofessional/LPN 

Cultural Immersion Program Paraprofessional Special Education Paraprofessional/ RN 

Health Paraprofessional/LPN Technical Tutor 

Language Facilitator-Sign Technical Tutor/Auto Mechanic 

Licensed Cued Speech Transliterator Technical Tutor/ !Evaluation & Testing 

Licensed Sign Language lnterpreter/Transliterator Technical Tutor/Graphic Arts 

Management Information Systems Paraprofessional Technical Tutor/Industrial Technician 

Mental Health Practitioner Transition Liaison Paraprofessional 

Classification I incumbents affected by position elimination or bumping may not bump less senior employees in 
Classification II. Classification II incumbents so affected may bump less senior employees in Classification I. 
c. An employee displaced in the process shall have the rights as detailed above in l(a) and l(b). 

d. During any layoff, no temporary or original probationary employee shall be employed while any permanent 
qualified employee under this bargaining unit is laid off and requests work. 

e. An employee not assigned to a position under these provisions shall be placed on the re-employment list by 
School District seniority. 

f. The School District shall give notice in writing to the employee or employees to be laid off and shall transmit to 
the Union the names of those so notified. 

g. This Article shall be grieveable pursuant to Article 13 of this Agreement. 

Section 2- In implementing Section 1 of this Article, where it is determined that two (2) or more persons in the class 
in which the layoff or reduction is to be made have equal seniority, the order of layoff or reduction in such tie cases 
shall be determined in accordance with the process identified in Article 5, Section 4. If a coin flip occurs, a Union 
representative shall be present at such determination. The Union and affected employees shall be notified in writing 
of the outcome. 

Section 3 - Employees Choosing Not to Exercise Their Bumping Rights. Employees who do not meet the minimum 
requirements of a position, or qualify for bumping rights under Article 8, but choose not to exercise their bumping 
rights will be placed on the re-employment list and will not be considered laid off. Such employees may apply for 
substitute positions but shall not be given first preference as covered by 11 of this Article. 

Section 4 - The parties agree to meet and confer prior to March 1 regarding the process of posting, bidding and 
bumping related to projected school closures. 

ARTICLE9 
Summer Work Assignments 

Section-1-Assignment of summer work shall be made to those employees who request to work during the summer 
recess on the following basis: 
a. Employees who are regularly assigned to work within a program offered during the summer shall be assigned to 

such work before other persons. Where two (2) or more programs are identical and only one (1) is offered in 
the summer, the senior applicant applying using School District seniority shall be assigned. 

\ 
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b. By total School District seniority per request of those who qualify. 
c. Employees shall be notified of their summer assignments at least two (2) weeks prior to the start of the summer 

session, if possible. 

Section-2 - Assignment of summer work shall be made to those employees in Extended School Year Special 
Education programming as follows: 

a. Offered first to the employee who performed the job during the school year. 
b. Offered to the most senior employee in the program classification as defined in Article 8. 
c. Offered to the most senior paraprofessional who meets the minimum qualifications of the position. 
d. By total School District seniority. 

All employees who are employed during the summer recess shall be paid at the rate of the classification in which 
they are assigned. 

Employees will accrue sick leave during summer work assignments. 

ARTICLE 10 
Resignations 

Section-1 - Resignations. Any employee in the classified service who wishes to resign in good standing shall give 
the appointing authority written notice of at least two (2) weeks, unless the appointing authority consents to the 
employee leaving on shorter notice. 

Section-2 - Resignations Without Notice. If any employee resigns from the classified service without giving the 
required notice, the appointing authority shall enter that fact on the employee's personnel file, and such failure to 
give the required notice may be considered sufficient reason for rejecting any future application for employment in 
the School District. 

Section-3 - Resignations May Be Withdrawn. Any employee who has resigned after giving proper notice may, 
within thirty (30) days after termination of employment, and with the consent of the School Board and appointing 
authority, withdraw their resignation and be restored to the position vacated if it is still vacant or is filled by a 
temporary employee, and if it is not, the employee may, upon written request to the appointing authority, have 
their name placed on the re-employment list. 

Section-4 - Resignation May Be Presumed in Certain Cases. Any employee who is absent from duty for three (3) 
consecutive business days without notifying their supervisor and securing, or who fails to return to work within five 
(5) work days after a !eave's expiration, may be considered to have resigned without notice This presumption does 
not apply if the employee can demonstrate sufficient and good cause for the absence or failure to notify, particularly 
if the absence is related to a protected leave provided under state or federal law, or established District policy. 

ARTICLE 11 
Suspensions and Removals 

Section-1 - Suspension. The appointing authority and, in their absence, the designee acting in their place, may for 
disciplinary purposes suspend without pay any employee under supervision from the performance of their duties 
for one (1) or more periods aggregating not more than thirty (30) days in a calendar year on account of inefficiency, 
incompetency, misconduct, negligence, insubordination, disloyalty, or other sufficient cause. 
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Employee to Be Notified of Suspension. In case the appointing authority or their designee acting in their place 
suspends any employee, the employee shall forthwith give written notice to the suspended employee stating the 
reason for the suspension and the duration thereof, and shall forthwith personally deliver such written notice to the 
employee or mail it to the employee's last known address; the employer shall also forthwith send to the Union a 
copy of such notice sent to the employee. Such notice shall also advise the employee that the employee may grieve 
pursuant to Article 12 if the employee disagrees with the action of the appointing authority. 

Section-2 - Removals. Any employee holding a position in the classified service who has completed the 
probationary period prescribed in accordance with these rules may be removed only for cause; that in no case may 
an employee be removed on account of their religious or political opinions or affiliations or for refusing to contribute 
to a political fund or to render political service. 

Causes for Removal. The following shall be sufficient cause for removal, though removals may be made for causes 
other than those enumerated: 
a. That the employee is incompetent or inefficient in the performance of their duties. 
b. That the employee has been wantonly careless or negligent in the performance of their duties. 
c. That the employee has been brutal in their treatment of public charges, fellow employees, or other persons. 
d. That the employee has been offensive in their conduct toward their fellow employees or the public. 
e. That the employee has some permanent or chronic physical or mental ailment or defect, which incapacitates 

them for the proper performance of their duties. 
f. That the employee has failed to follow reasonable direction given them by their supervisor when such violation 

or failure to follow amounts to insubordination or serious breach of discipline which may reasonably be expected 
to result in a lower morale in the organization or to result in loss, inconvenience, or injury to the School District 
or to the public. 

g. That the employee has been convicted of a criminal offense. 
h. That the employee, through negligence or willful conduct, has caused damage to public property or waste of 

public supplies. 
i. Employee's job performance is impaired due to their tardiness or absence from work. 
j. That the employee removed public or personal property from their place of employment without the owner's 

or supervisor's approval. 
k. That the employee knowingly falsified any record or report required or authorized to be kept by the School 

District; or knowingly made a false statement, or misrepresented or concealed any material fact, or deceived or 
committed any fraud in any application for employment with the School District. 

Section-3 - Who May File Removal Charges. The appointing authority may file written charges, in duplicate, for the 
removal of any employee in the classified service; provided that the appointing authority shall file charges against 
any employee in the classified service whose service ratings, as determined by the reports of the rating officers or 
by investigation are unsatisfactory for two (2) consecutive rating periods; and provided further, that the appointing 
authority may suspend without pay the employee against whom charges are filed, pending resolution of the matter 
through the grievance procedure of this Agreement should the employee file a grievance. 

Section-4- Charges to State Grounds/or Removal. Any charges filed against any employee shall state specifically 
the cause or causes enumerated in this rule or other cause considered sufficient to constitute grounds for removal, 
and in addition, the specific act or acts of the employee constituting such cause; provided, that in no case shall such 
vague and indefinite charges for the good of the School District" be considered reason for removal. 

Section-5 -Appointing Authority to Mail Notice of Charges to Employee. Upon receiving any charges, the Human 
Resources Manager shall forthwith mail one (1) copy by registered mail to the last known address of the employee 
against whom the charges are brought. Such notice shall also advise the employee that the employee may grieve 

10 

516



the matter pursuant to Article 12 of this Agreement if the employee does not agree with the action of the appointing 
authority. 

Section-6 - Removed Employee Not Eligible to Compete for Future Employment. Unless otherwise determined by 
arbitration or the appointing authority, no employee who has been removed from the classified service in the 
manner enumerated in these rules shall be allowed to compete in any future employment with the School District. 
Any formal disciplinary action (including but not limited to written warnings, reprimands, or suspensions) placed in 
an employee's personnel file shall not be considered for the purpose of escalating progressive disciplinary action 
ten (10) years after the date of its issuance, provided that the employee has not received any further formal 
disciplinary action during that ten (10) year period. While the record of such disciplinary action may remain in the 
employee's personnel file, it shall not serve as a basis for determining the level or severity of any subsequent 
disciplinary action taken against the employee after this period has elapsed. 

ARTICLE 12 
Grievance Procedure 

The purpose of this procedure is to provide a method whereby employees who are members of the appropriate 
bargaining unit may present their grievances concerning the interpretation or application of the terms of this 
Agreement. The School District and Union agree that the proceedings under this grievance procedure shall be kept 
as informal and confidential as may be appropriate at any level of the procedure. 

Definitions "A "Grievance" is an action instituted under this Article by an aggrieved employee or the Union in the 
belief that there has been a violation, misapplication or misinterpretation of the terms of this Agreement by the 
School District, School Board, its employees, agents or contractors. 

The "Aggrieved Employee" is an employee within the appropriate bargaining unit as defined by the terms of this 
Agreement who has been directly affected by an alleged violation, misapplication, or misinterpretation of the terms 
of this Agreement. 

The term "Days" when used in this grievance procedure shall refer to working days. 

Representation Rights 
Section-1 - The School District shall be a party to all grievances at all steps and may be represented by its designated 
representative. 

Section-2- The aggrieved employee reserves the right to be represented by a representative oftheir choice including 
a Union representative, at all steps of this grievance procedure, but the employee must be present at all meetings 
or hearings and accept that the Union shall be their designated representative in binding arbitration. The Union shall 
be notified and a representative of the Union may be present and express their views at all steps of this grievance 
procedure. 

Step I 
The aggrieved employee shall present their grievance within twenty (20) days of the time the employee knew or 
through the use or reasonable diligence should have known of the act, event, or default of the School District, School 
Board, its employees, agents or contractors, which is alleged to be a violation, misapplication or misinterpretation 
of the terms of this Agreement. The aggrieved employee shall file their grievance in writing with the principal or 
other head of a school, if assigned to a school, and if not assigned to a school, then their immediate supervisor, other 
than a member of the Teacher's' Bargaining Unit, who is not a member of the Paraprofessional Bargaining Unit, and 
which writing shall state the nature and date of the violation to the best of the aggrieved employee's knowledge, 
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the Article or Articles of this Agreement alleged to have been violated, misapplied, or misinterpreted, and the relief 
or action sought by the aggrieved employee. The principal or supervisor shall immediately set a hearing date within 
ten (10) days of filing and notify the Union and the aggrieved employee. A decision in writing by the principal or 
supervisor shall be rendered within ten (10) days of the hearing and communicated to the aggrieved employee, the 
Union, and the Human Resources Manager. Appeal from this decision shall be taken by the aggrieved employee 
within ten (10) days of the communication of the decision to them. 

Step II 
In the event the aggrieved employee is not satisfied with the decision at Step I, or at the option of the Human 
Resources Manager, the Human Resources Manager or their designee shall set a hearing within twenty (20) days of 
the filing of an appeal with them by the aggrieved employee, or within twenty (20) days of communication to (the 
Human Resources Manager or their designee) of the decision at Step I, and shall so notify the aggrieved employee, 
principal, or supervisor, and the Union. The Human Resources Manager or their designee shall then proceed to such 
hearing and notify the aggrieved employee, principal or supervisor, and the Union, of their decision in writing within 
ten (10) days of the hearing. 

Arbitration 
The Union, through its appropriate officers, may appeal within thirty (30) days of the communication of the written 
decision at Step II. Such appeal shall be in writing and filed with the Human Resources Manager. The Human 
Resources Manager shall immediately make written request to the Director of the Bureau of Mediation Services for 
a list of five (5) arbitrators appointed pursuant to Minnesota Statutes, 179A.21, Subd. 2. Upon receipt of such list, 
and within five (5) days thereafter, the Union and the School District shall alternately strike four (4) names from such 
list, the first strike to be determined by the flip of a coin, unless the School District and Union can agree on the use 
of one of the arbitrators from the list. The remaining arbitrator shall be immediately notified of such selection and 
shall proceed to a hearing of the grievance and make their decision within thirty {30) days of the hearing. Their 
written decision shall state the facts and Articles of the Agreement on which their decision relies, shall include their 
conclusions and the relief to be given, if any, and shall be final and binding on the Union and the School District. 

The arbitrator shall first proceed to the question of arbitrability of the grievance if such issue is raised by the School 
District, and shall then proceed to hearing of the evidence and testimony on the grievance. The arbitrator shall not 
have authority to amend, alter, or in any way change the terms of this Agreement or to make any decision which 
requires the commission of an act prohibited by law or which is a violation of the terms of this Agreement, nor shall 
the employee have authority to determine whether any of the provisions of this Agreement are unlawful. The Union 
and School District may present any evidence or testimony or raise any issues before the arbitrator whether or not 
presented or raised at any prior step of this procedure. Either the School District or the Union may request that a 
verbatim report of the hearing before the arbitrator be taken. The School District and Union shall share equally in 
the expenses and cost of the arbitration including the taking of a verbatim report, but each of them {the School 
District and Union) shall pay the cost of their own witnesses, the presentation of their own evidence before the 
arbitrator, and of any copies of a written transcript of the proceedings it shall request from the arbitrator. The 
arbitrator shall permit oral arguments if requested by one of the parties and shall determine whether written briefs 
may be filed at the time therefore. 

Miscellaneous Provisions 
Section-1 - The Union may file a group grievance on behalf of several employees of the bargaining unit at Step II of 
this procedure if the act, event, or default of the School District, School Board' it's employees, agents, or contractors 
is alleged to have violated, misapplied, or misinterpreted this Agreement so as to directly affect at least ten (10) 
employees in the bargaining unit on the same or similar issues under an Article or Articles of this Agreement. The 
grievance shall be filed in like manner and within the time limits provided under Step I of this procedure. Likewise, 
the School District or appropriate hearing officer may join for hearing separate grievances by employees involving 
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the same or similar issues under an Article or Articles of this Agreement at any step of the grievance procedure and 
shall so notify the Union. 

Section 2 - The days specified are working days. The time limits specified herein may be waived or extended by 
mutual agreement of the parties and notice to the Union if not a party, but such waiver or extension shall be in 
writing and signed by the parties following the time of decision at Step I. Failure of the appropriate hea'ring officer 
to render a decision within the time permitted herein shall be considered a denial of the grievance and permit the 
aggrieved employee or the Union as the procedure may provide to appeal to the next step within the time limits set, 
but this shall not apply to the decision of the arbitrator. 

Section- 3 - Access shall be given at the expense of the party requesting to all non-confidential information which is 
exclusively in the possession or available to either of the parties and necessary to the determination and processing 
of a grievance, but the determination of the confidentiality of the information by the party who has been requested 
to furnish the same shall be final except at the arbitration level where the decision of the arbitrator shall be final. 
This shall not apply to information or documents forbidden by law to be disclosed by either party. 

Section- 4 - Failure at any step of this grievance procedure to initiate or appeal a grievance within the time limits 
provided herein shall constitute a waiver of the grievance, but such waiver shall not bind the Union where the Union 
is not a party and does not have a right of appeal under the terms of this procedure. In the case of an event, act, or 
default which is of a continuing nature, the employee and Union shall waive their rights to any relief for any period 
during which the grievance has not been filed within the time limits specified within this grievance procedure. 

Section- 5 - All documents, communications and records dealing with a grievance shall be filed separately from the 
personnel files of the aggrieved employee. 

Section- 6 - All hearings through Step II shall be held during non-working hours of the aggrieved employee or 
employees, if possible; but in the event it is desired by the School District or hearing officer to hold the hearing during 
work hours of an aggrieved employee or employees, such employee or employees and the Union representative 
shall be given time off without loss of pay to attend such hearing. The Human Resources Manager shall first authorize 
any hearings at Step I during work hours. 

Section- 7 - Any decision which is mailed shall be presumed to be communicated within three (3) days of mailing, 
and the filing or service of any appeal shall be considered timely if mailed and bearing a dated postmark of the United 
States mail within the time period specified in this procedure. 

ARTICLE 13 
Leaves 

Section 1 - Sick Leave. 
a. Accrual and Use of Leave: Employees holding a position in the classified service shall be granted sick and safe 

leave with full pay from the commencement of employment at the rate of accumulation of0.06 times the regular 
scheduled number of hours paid, accumulative to a maximum equal to one-hundred seventy (170) times the 
scheduled number of hours worked per day. Employees will accrue sick leave during summer work assignments. 
Employees shall be eligible to use accrued sick and safe leave as it is accrued. 

b. Notification and Approval: To obtain approval for use of sick and safe leave, employees must notify their 
supervisors as soon as possible, but no later than the time they are scheduled to report for duty. Employees will 
obtain prior approval for the purpose of medical, dental, optical examinations or treatments, except where an 
emergency precluded prior notice and approval. (See Article 19, Insurance and Hospitalization Coverage 
regarding requirements for continuous insurance and hospitalization coverage.) 
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c. Permitted Uses of Leave and Family Definition: Employees are allowed to use accrued sick and safe leave for all 
purposes and for all "family members" as defined by Minnesota Statutes§§ 181.9445 to 181.9448, concerning 
earned sick and safe time, and any applicable local ordinances, whichever provides more favorable benefits to 
the employee. This includes, but is not limited to, absences due to the employee's own illness, injury, or health 
condition, or for the care of a covered family member, as well as absences for reasons related to domestic abuse, 
sexual assault, stalking, or public health emergencies. 

d. Documentation: The School District may require reasonable documentation for leave use only when an absence 
exceeds three (3) consecutive scheduled workdays, as consistent with Minnesota Statute and applicable federal 
law. Such documentation shall not require disclosure of details. The School District may require documentation 
only under the guidelines of Minnesota Statutes§§ 181.9445 through 181.9448 and applicable federal law or if 
there is a suspicion of abuse of leave. 

e. Death in Family. Full pay for absence not to exceed three (3) days for a death locally, and five (5) days if the 
funeral is held more than 150 miles from the City of Duluth, shall be granted to eligible persons covered by this 
Agreement, to attend a funeral in their family (as defined by Minnesota Statutes§§ 181.9445 to 181.9448. This 
leave shall be deducted from sick leave if available. An employee may be absent up to an additional three (3) 
days on account of death in the immediate family if necessary for travel or in connection with legal or business 
matters involving the estate or burial of the deceased. 

f. Former Employee May Have Sick Leave Reinstated. A former employee in the classified service of the School 
Board, who is reinstated under Article 10 to a position in the classified service, shall have their previously 
accumulated and unused balance of sick leave reinstated and placed to their credit. 

g. Sick Leave Bank. Each new contract employee, upon completion of six (6) months employment, shall contribute 
one (1) day to the sick leave bank. This deduction shall be deducted from such employee's accrued sick leave in 
either October 1 or May 1, whichever comes first. Employees who exhaust all accrued vacation, personal leave 
and sick leave, may borrow from the sick leave bank. The sick leave bank by-laws specify the required 
documentation to access the bank and rate of repayment. Human Resources and the Union will provide this 
information to employees upon request. 

The sick leave bank shall be administered and be subject to the conditions, rules and regulations as adopted by 
the governing committee. The committee shall consist of three members appointed by the Union and three 
members appointed by the Superintendent, including the Human Resources Manager and/or their designee, 
who shall act as chairperson. The committee shall meet as needed. Meetings may be called by the Human 
Resources Manager or their designee or the Union to discuss the sick leave bank. The committee may modify 
the rules and regulations. 

Section- 2 - Special Leave of Absence. 
a. Any employee holding a position in the classified service who desires to engage in a course of study such as will 

increase their usefulness on their return to the classified service, or who for any reason considered reasonable 
by the appointing authority desires to secure leave from their regular duties, may, on written request approved 
by the appointing authority and the School Board, be granted special leave of absence without pay for a period 
not exceeding one (1) year, which leave may be extended up to one (1) additional year. All employees with three 
(3) years of continuous service in the Unit shall qualify for a special leave of absence without pay if requested in 
accordance with this Article. The leave of absence will be considered a "B" leave of absence. Such leave shall 
be granted only once every three (3) years per employee. The employee on such leave will be required to advise 
the School Board of their intention to return at least two (2) weeks before returning to work. Returning 
employees will be placed on the re-employment list and secure positions for the following school year according 
to Article 5, Section 2 of this Collective Bargaining Agreement. 

b. Unpaid Leave. Any employee asking for special leave without pay shall submit, on forms prescribed by the School 
District, their request for unpaid leave stating the reason the request should be granted, the date when the 
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employee desires the leave to begin, and the probable date of their return. A maximum of five (5) days of leave 
without pay will be granted per school year, unless pre-approved by the Superintendent or designee. No leave 
without pay will be approved unless prior notice has been given. 

c. Union Leave. Upon the written request of the Union, leave shall be granted to employees who are elected or 
appointed by the Union to serve on a union negotiating team. Local union stewards, local union officers, union 
officers or other employees who may be elected or appointed by the Union or Local Union to perform duties for 
the exclusive representative shall be granted time off, provided that the granting of such time off does not 
adversely affect the operations of the School District. Requests for Union leave shall include the anticipated 
number of days requested, as well as the dates of the leave. 

Upon the written request of the Union, leave shall be granted to employees who are appointed full-time 
representatives of the Union. Annually, the School District may request the Union to confirm the employee's 
continuation on Union leave. 
Leave time for service on a union master negotiating team/assembly, supplemental negotiations, School District 
meet and confers, and attendance at meet and confers established by this Agreement shall be considered as 
paid leave for purposes of vacation leave and sick leave accrual. Leave time for service on a union master 
negotiating team and attendance at meet and confers established by this Agreement shall also be considered as 
paid leave for purposes of eligibility for holiday pay. 

d. Reinstatement after leave. An employee on an approved leave of absence is required to contact the School 
District if an extension is being requested. Failure to contact the School District about an extension prior to the 
end of the approved leave shall be deemed to be a voluntary resignation, and the employee shall be severed 
from the School District. 

e. Employees returning from extended leaves of absence (one month or more) shall notify the School District at 
least two (2) weeks prior to their return from leave. Employees may return to work prior to the agreed upon 
termination date with the approval of the School District. Employees returning from unpaid leave of absence 
shall be returned at the same rate of pay the employee had been receiving at the time the leave of absence 
commenced plus any automatic adjustments that would have been made had the employee been continuously 
employed during the period of absence. No seniority will be lost. 

f. Union leave of absences of less than one (1) school year shall be filled through the temporary assignment 
language in Article 7, Section 4. 

g. When an employee returns from an approved leave of absence of more than one (1) school year, and there is a 
vacancy, the employee shall be reinstated to that vacancy, provided that no employee with more seniority has 
bid on the position. If a more senior employee has successfully bid on the position, the employee returning from 
the approved leave of absence shall be selected for the position vacated by the successful bidder. 

Section- 3 - Special Leave of Absence (FMLA & Parental). 
a. Parental Leave. Up to six (6) months of unpaid parental leave shall be granted to a parent in conjunction with 

the birth or adoption of a child. However, if the employee requests, parental leave shall be granted to the end 
of the school year. In order to be eligible for a parental leave, the employee must request the parental leave in 
writing to Human Resources t least two (2) months in advance of the commencement of the leave and must 
commence the parental leave no more than six (6) weeks after the birth or adoption of the child, except that in 
the case where the child must remain in the hospital longer than the birthing parent, the leave may not begin 
more than six (6) weeks after the child leaves the hospital. Upon expiration of the parental leave and return to 
work, the employee shall be assigned to the employee's former position unless it has been eliminated. 
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If during parental leave the School District experiences a layoff and the employee would have lost their position, 
pursuant to the layoff provisions of this Agreement, had the employee not been on parental leave, then the 
employee is not entitled to reinstatement in the employee's former position and, in such circumstances, the 
employee shall retain all rights under the layoff and re-employment provisions of this Agreement as if the 
employee had not been on parental leave. 

Any leave taken under this Section shall reduce the length of leave for which the employee is eligible under the 
Family and Medical Leave Act Policy for birth or placement of a child and any unpaid leave taken under the 
Family and Medical Leave Act Policy for birth or placement of a child shall reduce the length of leave for which 
the employee is eligible under this Section. 

Employees may request that parental leave be extended beyond six (6) months. Any such extension shall be 
subject to the mutual Agreement of the School District. 

b. Special Leave of Absence {FMLA). Family and Medical Leave Act: Employees shall be eligible for leave in 
accordance with the School District's Family and Medical Leave Act Policy, which Policy shall be in compliance 
with the Family and Medical Leave Act. 

Section- 4 - School Board to Determine Status of Employee on Return. 
a. For each separate case of special leave without pay, the School Board shall at the time it approves the leave, 

determine whether the employee granted such leave shall be entitled to their former position on their return 
from such leave or whether their name shall be placed on the re-employment list. Employees are normally 
reinstated to their original position where the leave is mandated by state statute. 

Section- 5 - Military Leave of Absence. 
a. Any employee while holding a permanent position in the classified service of the School Board, who, shall 

become a member of the armed forces of the United States in time of war or other emergency declared by 
proper authority, or who shall hereafter become a member of said armed forces during said time, shall be 
granted a leave of absence without pay for the term of said military service and shall, upon receiving a 
discharge from such military service, be reinstated to said position. 

b. Reinstatement of employee on military leave of absence. Reinstatement of any employee on military leave of 
absence shall be at the same wage step which the employee would have received had the employee not taken 
such leave and shall be upon the following conditions: 
1. That the position has not been abolished; 
2. That the employee is not physically or mentally disabled from performing the duties of such position; 
3. That the draftee or enlistee makes written application for reinstatement to the appointing authority within 

ninety (90) days after termination of service and the employee assigned to training duty, makes application 
for reinstatement within forty-five (45) days; 

4. That the employee submits to the appointing authority an honorable discharge or other form of release by 
proper authority indicating that their military or naval service was satisfactory. 

c. Upon reinstatement of any employee who has been on military leave of absence, said employee shall have such 
rights as provided in federal and state laws and regulations. 

d. Employee on Probation May Receive Military Leave of Absence. Any employee who has been appointed to a 
permanent position in the classified service of the School Board who, subsequent to September 16, 1940, shall 
have become a member of the armed forces of the United States in time of war or other emergency declared 
by proper authority, or who shall hereafter become a member of said armed forces during said time, who has 
not served the required probationary period for said position at the time of becoming a member of said armed 
forces shall, with the approval of the appointing authority and the School Board, at the date that the employee 
becomE:s a member of the armed forces of the United States, be considered to have completed said 
probationary period and shall thereafter have full status as though a full probationary period had been served 
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and shall be granted a military leave of absence in accordance with the rules set out herein and shall, upon 
completion of such military service, if the employee is physically and mentally able to perform the duties of the 
position, be reinstated to the position which the employee held at the time of becoming a member of said armed 
forces in accordance with the rules herein before set out. 

e. Vacancy Caused by Military or Special Leave of Absence to Be Known as Temporary Vacancy in Permanent 
Position. A vacancy created by an employee receiving a military or special leave of absence shall be filled by the 
provisions in Article 7, Section 4. 

f. Name of Substitute to Be Placed on Re-Employment Ust. The name of any person appointed to a temporary 
vacancy in a permanent position as a substitute shall, upon the re-instatement of the regular incumbent, be 
placed upon the re-employment list. 

g. Substitute May Be Appointed as Regular Incumbent. If it shall have been determined that the regular employee 
who has been on a leave of absence is physically or mentally unable or elects not to return to said permanent 
position said position shall be posted as a vacancy per Article 7. 

h. Name of Substitute May Be Placed on Re-Employment List If Called into Armed Forces. The name of any 
substitute who, while acting as such, becomes a member of the armed forces of the United States in time of war 
or other emergency declared by proper authority, shall be placed upon the re-employment list for the proper 
class, if, within ninety (90) days after receiving an honorable discharge from said armed forces said substitute 
shall file a written request with the School Board and if said substitute is mentally and physically capable of 
handling said position, provided, that if the name of more than one (1) such substitute is placed upon said re­
employment list, such names shall be arranged on said list in the order of original appointment. 

i. Military leave of absence with pay up to fifteen (15) calendar days per year as required by Minnesota Statutes, 
Section 192.26 or any act amendatory thereof. Where possible, all military leave with pay shall be taken while 
the employee is not working, and no employee under this Agreement shall request of the military unit to which 
the employee is assigned, or the commander thereof, that the employee be assigned or authorized military duty 
for which the employee would be entitled to leave with pay from the School District during the time the 
employee is working. 

Section- 6 - Jury Duty. 
a. When an employee is selected for jury duty, upon prompt notification to their supervisor, the employee shall be 

released from their regular assignment for such duty on those days the employee is directed by the court to 
report for duty. The employee, when selected to a jury panel, shall attempt to ascertain whether a trial will 
continue for more than five (5) days; if so, the employee shall make a request to the court for release from that 
assignment prior to being placed on the jury. 

b. While on jury duty an employee will be paid the regular contractual wage of the job, which they were scheduled 
to work. 

Section- 7 -Any other reason for which the granting of a leave of absence is required by law. 

Section-8 -Any paraprofessional on leave of absence may, if the employee so elects, remain in the School District's 
hospitalization group provided the employee pays all the premiums in advance to the School District. 

Section 9 - Holidays, Personal Leave Day, School Closings/Spring Break Make-up Time. 
a. Holidays. All employees within the bargaining unit who are regularly scheduled to work on a holiday, shall 

receive as paid holidays: 
Labor Day 
Education Minnesota in October 
Thanksgiving -Fourth Thursday in November 
The day after Thanksgiving 
Christmas Eve - December 24 
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Christmas Day- December 25 
New Year's Eve Day- December 31 
New Year's Day- January 1 
Martin Luther King Jr. Day 
President's' Day- Third Monday in February 
First day of spring recess 
Memorial Day - Last Monday in May 

For those employees whose regular position calls for a work year which extends beyond forty-two (42) 
weeks, or for employees who have accepted a summer assignment and work 16 hours a week during the 
months of June and July, Juneteenth and July 4th. 

Whenever a holiday falls on Saturday, the preceding day shall be a paid holiday instead; if on Sunday, the 
following day shall be a paid holiday instead. 

b. Personal Leave. All employees within the bargaining unit may take three (3) paid personal leave days 
per year at a time approved by the employee's supervisor and agreeable with the employee. The days 
will not be deducted from the employee's sick leave balance, and may be used on non-contract days 
during the contract year. 

c. School Closing. When a school or schools are closed by order of the Superintendent or their designee 
because of snow or other emergency, the paraprofessionals assigned to the building or buildings shall 
be compensated for the first two days with no deduction from the employee's sick leave balance. For 
days three through seven, e-learning will utilized. Any additional days beyond seven will be deducted 
from the employee's sick leave balance at the employee's choice or the employee can choose to take 
leave without pay. 

d. D. Two Hour Late Start. When a school or schools start two (2) hours late by order of the 
Superintendent or their designee because of snow or other emergency, the paraprofessionals assigned 
to the building or buildings shall be compensated for two (2) hours. Such hours will be deducted from 
the employee's sick leave balance at the employee's choice or employee can choose to take leave 
without pay. 

Section 10 - Vacations. Employees in this unit shall not be entitled to vacation except as provided 
hereafter in this Article. Employees assigned to a position for forty-one (41) weeks or more per year, and 
those assigned for a thirty-eight (38) week work year who receive or accept an assignment to be worked 
during the summer months, and work a minimum of ten (10) hours per week during the summer months 
shall be entitled to earn vacation in accordance with the following schedule: 

Number of Weeks Worked Vacation Earn.ed - . . . 

41 3 Days 
42 3 Days 
43 4 Days 
44 4 Days 

45 or More 5 Days 

On September 1, a determination will be made as to the number of weeks worked in the previous contract 
year. Using the chart above, the number of days shall then be determined and credited to a vacation account 
for the individual in hours. The number of hours so credited may be taken as vacation during the succeeding 
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twelve (12) month period at times that meet with the approval of the employee's supervisor. Vacation days 
may be used on non-contract days during the contract year. 

ARTICLE 14 
Employee Personnel Files and Policies 

It is recognized by both parties that employee's personnel files may contain evaluations and material 
received from outside sources, which is solicited with the understanding that it will be kept confidential. It 
is further recognized that employees generally have the right to know how they stand with respect to 
evaluations made of their performance in this system. 

Section 1 - Employees shall have the right to inspect and to obtain copies at their expense of all evaluations 
on file relating to the individual employee and submit for inclusion in the file written information in response 
to any such material. 

Section 2 - All service ratings shall be reviewed with the employee by their supervisor prior to filing. The 
employee shall be requested to sign the evaluation to indicate that the employee has reviewed the same, 
and be given a copy upon request. Failure to sign the evaluation report, however, shall in no way detract 
from its effect or validity. Signatures shall not be construed as meaning agreement with the evaluation. 

The employer may establish and enforce reasonable personnel policies that are not in conflict with the 
provisions of this Agreement. Such policies shall be applied and enforced without discrimination. The 
employer shall provide copies of any proposed changes in personnel policies to the Union prior to posting. 
New or amended personnel policies shall be posted on appropriate bulletin boards not less than fifteen (15) 
calendar days before their effective date. 

ARTICLE 15 
Union Security 

Section 1 - Upon receipt from the Union of its membership list, the School District shall arrange to deduct 
from each such Union member's wages the monthly Union dues of such employee and shall remit the same 
to the appropriate Union representative or its assignee as may be properly designated. In addition, the 
School District shall check off from the earnings of any employee within the bargaining unit who is not a 
member of the Union the ''fair share" fee required by law upon appropriate action being taken by the Union 
pursuant to law, such sum not to exceed the monthly dues of Union members. 

Section 2 - The employer shall deduct from the wages of any employee who is a member of the Union, 
PEOPLE (Public Employees Organized to Promote Legislative Equality) program a deduction as provided for 
in a written authorization. Such authorization must be executed by the employee and may be revoked by 
the employee at any time by giving written notice to both the employer and the Union. The employer 
shall remit any deductions made pursuant to this provision promptly to the Union together with an 
itemized statement showing the name of each employee from whose pay such deductions have been 
made and the amount deducted during the period covered by the remittance. 

ARTICLE 16 
Access to Premises 
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Union representatives shall have access to the premises to meet and confer with the employee, but agree 
herein not to interfere with the employee during their scheduled working hours. Union representatives 
must sign in at the office of the building, which they are in. 

ARTICLE 17 
No Strike Clause 

AFSCME Council 5, Local 66 and the employees covered under this Agreement agree that they will not call, 
engage in, or sanction any strike, stoppage of work or other concerted refusal to perform services during 
the term of this Agreement, except as otherwise permitted by law. 

ARTICLE 18 
Savings Clause 

This Agreement is subject to the laws of the State of Minnesota and at any time any provision is in conflict 
and held to be contrary to law by a court of competent jurisdiction from which final judgment of decree no 
appeal has been taken within the time provided; such provision shall be void and inoperative. All other 
provisions shall continue in force and effect. The voided provision shall be renegotiated at the request of 
either party. 

ARTICLE 19 
Insurance and Hospitalization Coverage 

Section 1- Eligibility. The School District shall make available to each employee within this bargaining unit 
who regularly works twenty-four (24) or more hours per week during the school year the same group health 
insurance as is or are available to employees within the teacher bargaining unit of the School District and 
their dependents. The School District shall make the same employer contributions for employees in this 
bargaining unit and their dependents as are paid for employees within the teacher bargaining unit. 

Any change to the coverage of the School District health insurance policy (as contracted with the School 
District's contribution to the premium), negotiated by the exclusive representative of the Duluth Federation 
of Teachers, during the term of the contract shall be promptly presented to the Union. Employees covered 
by this contract shall then vote on these changes. 

Employe~s do not have to be enrolled in the medical/hospitalization insurance to be eligible for long-term 
disability, life insurance, and dental insurance. 

Section 2 - Dental. The employer shall pay, on behalf of each employee in the unit who is eligible (20 or 
more hours per week) for medical/hospitalization coverage under Section 1 of this Article, a monthly 
premium for single basic dental insurance. The employee may augment this basic coverage by authorizing 
an additional premium amount to be deducted from their earnings to purchase additional single coverage 
and/or family coverage. Only such options as are available in the dental insurance plan mutually agreed to 
by representatives of the bargaining unit and the administration may be selected. 

Section 3 - Life Insurance. The employer shall pay, on behalf of each employee in the unit who is eligible 
(20 or more hours per week) for medical/hospitalization coverage under Section 1 of this Article, a monthly 
premium for basic life insurance. The employe~ may augment this basic coverage by authorizing an 
additional premium amount to be deducted from their earnings to purchase additional life insurance. Only 
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such options as are available in the life insurance plan mutually agreed to by representatives of the 
bargaining unit and the administration may be selected. 

Section 4 - Long Term Disability (LTD). The School District will pay the cost of an LTD income protection 
plan for those eligible (20 or more hours per week) employees in the bargaining unit. This plan shall be 
continued in effect for employees with coverage to include provisions for payments of a benefit in the event 
of disability of two-thirds (2/3) of wage without any maximum wage limitation and shall provide for a ninety 
(90) day waiting period for commencement of benefits. In all other respects and level of benefits the LTD 
coverage will remain at the same or improved level as the plan in effect on the date of this Agreement. Each 
employee may at their option elect to have the payments added to their taxable wage provided the 
employee authorizes a payroll deduction to pay the LTD premium. After the initial enrollment period, such 
election may be made annually during open enrollment for the next calendar year. 

Section 5 - Leaves of Absence. No benefits shall be lost by the Employee during unpaid leaves of absence 
thirty-one (31) calendar days or less, unless not qualified under Section 6. The only exception is ifthey qualify 
for the Family Medical Leave Act (FMLA) due to medical reasons. Should the employee be on a leave of 
absence without pay for greater than 31 days, their insurance will be terminated the end of the month in 
which they last worked and/or were on paid status. The employee will be sent a COBRA notice. COBRA 
requires the employee to pay the full premium should they elect coverage. 

Section 6-Summer Coverage. Paraprofessional members who are eligible for School District insurance will 
receive coverage for the summer only if they complete the school year. These employees must be at work, 
on a paid leave, medical leave, or FMLA on the last day of the school year to be eligible for July and August. 

Section 7 - Health Care Savings Plan (HCSP}. 
1. Eligibility. Eligible employees shall receive a contribution of unused sick leave benefits, as defined 

below, to a Health Care Savings Plan (HCSP). To be eligible to receive the Health Care Savings Plan 
benefits, an employee must be immediately eligible for a Minnesota pension plan at separation of 
service. 

2. Maximum Days. The number of unused and accumulated sick leave days up to a maximum of one­
hundred fifty (150) times the scheduled number of hours worked per day times the hourly rate in effect 
at the time of retirement. 

3. Discount Calculation. The amount of unused sick leave multiplied by the employee's daily rate of pay 
(DRP) excluding over time, will be discounted by three percent (3%). The discounted calculation of the 
value of the days will be contributed to the HCSP for the employee by the District. 

4. Participation in the District Health Plan. Retired employees will be allowed to participate in the 
District's group health and dental plans at their own expense pursuant to applicable State and Federal 
laws. Monthly premiums will be paid one month in advance to the School District. 

A HCSP is an individual tax-free account to be used for reimbursement of post-employment medical 
expenses per the laws/rules governing the HCSP. The HCSP is administered by the Minnesota State 
Retirement System (MSRS) and the utilization of the HCSP is governed by MSRS Plan policy. 

Section 8 - Dental. The employer shall pay, on behalf of each employee in the unit who is eligible for 
medical/hospitalization coverage under Section 1 of this Article, a monthly premium for single basic dental 
insurance. The employee may augment this basic coverage by authorizing an additional premium amount 
to be deducted from their earnings to purchase additional single coverage and/or family coverage. Only 
such options as are available in the dental insurance plan mutually agreed to by representatives of the 
bargaining unit and the administration may be selected. 

21 

527



ARTICLE 20 
Work Related Damage to Personal Items 

When an employee, while on the job with ISD 709, suffers the loss of their eyeglasses or contact lenses or 
personal hearing devices, due to physical contact with a student, the School District shall reimburse such 
employee the fair and reasonable cost for repair or replacement of the item(s). The employee shall file an 
accident report for such reimbursement claim. 

ARTICLE 21 
Professional Development 

Participation in the Professional Development program is required for all members of the bargaining unit 
of this agreement. All employees of the bargaining unit shall be offered at least seven (7) days of job 
appropriate in-service training to be offered based on the training calendar. An employee shall be paid 
their regular rate of pay for all hours of in-service training attended, even if the training lasts longer than 
the employee's regularly scheduled day. During student contact days, if the in-service training is less than 
an employee's regularly scheduled number of hours, such employee shall return to work and be paid up to 
the employee's regular number of hours. By the last Monday of the current school year a paraprofessional 
calendar, including a schedule of training dates for the following school year will be provided by the 
District to all Paraprofessionals. All employees should refer to the calendar for required work and training 
dates. 

Additional Voluntary Training 
Paraprofessionals who participate in voluntary online training will be compensated at their regular 
hourly rate of pay for up to a maximum of 16 hours; and compensation for these hours shall not include 
any form of overtime pay, regardless of the paraprofessional's total weekly hours; 

Paraprofessionals are eligible to receive the on line training compensation if the following criteria is met: 

1. All voluntary training sessions must be pre-approved by the District; and paraprofessionals must 
either choose an online training that is on the pre-approval list, or seek approval from their 
supervisor prior to commencing the online training to ensure eligibility for compensation; 

2. All voluntary training sessions must be completed between the start of the paraprofessional 
work year and by April 30; and not during regular working hours; 

3. That paraprofessionals are required to submit certificates of completion, for each online training 
session, indicating the hours of training, to the Human Resources Offices or emailed to 
humanresources@isd709.org no later than May 1; 

4. Employees who do not meet the requirements set forth above are not eligible for the additional 
online training compensation. 
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Pay 

Classifications 
Group 

Certified Lifeguard 

Early Childhood Support and Screening 
Assistant 

ECFE 

HeadStart 

A Health 

Instructional 

Sign Language Facilitator 

Special Education Building-wide 

Special Education Child-Specific 

Supervisory 

American Indian Home School Liaison 
Community Liaison 
Cultural Immersion Program 
Management Information Systems 
Special Education Child-Specific (Setting 

B Ill) 
Special Education Program 
Technical Tutor 
Technical Tutor/Auto Mechanic 
Technical Tutor/Evaluation & Testing 
Technical Tutor/Industrial Technician 

Attendance Coordinator 
Certified Occupational Therapy Assistant 
(COTA) 

Check and Connect 

Health /LPN 

Mental Health Practitioner 
C Physical Therapy Assistant (PTA) 

Pre-Licensed ASL Interpreter* 

Pre-Licensed Cued Speech Transliterator* 
*Must l,ave completed certification as required for District 
re imbursement. 

Special Education /LPN 

Licensed Cued Speech Transliterator 

D 
Licensed Sign Language 
lnterpreter/Transliterator 

Special Education /RN 

ADDENDUM Al 
2025-2026 WAGES 

Step 1 Step2 Step 3 

0-12 12+ 2+ 

mos. mos. yrs. 

19.23 20.19 20.39 

20.45 21.47 21.68 

25.92 26.44 26.7 

31.1 31.72 32.99 

Step4 Steps Step6 Step7 Steps 

4+ 6+ 8+ 10+ 12+ 

yrs. yrs. yrs. yrs. yrs. 

20.59 20.80 21.01 21.22 21.43 

21.90 22.12 22.34 22.56 22.79 

26.97 27.24 27.51 27.79 28.07 

34.06 35.17 36.49 37.68 38.9 

Longevity Pay - Employees will receive longevity pay based on their years of continuous service in a classified 
position with the School District, distributed equally over 18 pay periods per year. The annual longevity pay 
amounts are as follows: 

• 10 years of service: $500 
• 15 years of service: $750 
• 20 years of service: $1,000 
• 25 years of service: $1,250 

24 

Step9 

14+ 

yrs. 

21.81 

23.02 

28.35 

40.16 
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Pay 
Group 

A 

B 

C 

D 

ADDENDUMA2 
2026-2027 WAGES 

Step 1 Step2 

Classifications 0-12 12+ 

mos. mos. 

Certified Lifeguard 

Early Childhood Support and Screening 
Assistant 

ECFE 

HeadStart 

Health 19.61 20.59 

Instructional 

Sign Language Facilitator 

Special Education Building-wide 

Special Education Child-Specific 

Supervisory 

American Indian Home School Liaison 
Community Liaison 
Cultural Immersion Program 
Management Information Systems 
Special Education Child-Specific (Setting Ill) 

20.86 21.90 
Special Education Program 
Technical Tutor 
Technical Tutor/Auto Mechanic 
Technical Tutor/Evaluation & Testing 
Technical Tutor/Industrial Technician 

Attendance Coordinator 
Certified Occupational Therapy Assistant 
(COTA) 
Check and Connect 

Health /LPN 

Mental Health Practitioner 26.44 26.97 
Physical Therapy Assistant (PTA) 

Pre-Licensed ASL Interpreter* 

Pre-Licensed Cued Speech Transliterator* •Must 
have completed certification as required for District re imbursement. 

Special Education /LPN 

Licensed Cued Speech Transliterator 

Licensed Sign Language 
31.72 32.35 

Interpreter /Tra nsliterator 

Special Education /RN 

Step3 Step4 Steps Step6 Step7 Steps 

2+ 4+ 6+ 8+ 10+ 12+ 

yrs. yrs. yrs. yrs. yrs. yrs. 

20.80 21.00 21.22 21.43 21.64 21.86 

22.12 22.35 22.56 22.81 23.02 23.25 

27.23 27.51 27.78 28.06 28.35 28.62 

33.65 34.74 35.87 37.22 38.42 39.68 

Longevity Pay - Employees will receive longevity pay based on their years of continuous service in a classified 
position with the School District, distributed equally over 18 pay periods per year. The annual longevity pay 
amounts are as follows: 

• 10 years of service: $500 
• 15 years of service: $750 
• 20 years of service: $1,000 
• 25 years of service: $1,250 

25 

Step9 

14+ 

yrs. 

22.25 

23.48 

28.91 

40.96 
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Pay 
Group 

A 

B 

C 

D 

ADDENDUMA3 
2027-2028 WAGES 

Step 1 Step2 

Classifications 0-12 12+ 

mos. mos. 

Certified Lifeguard 

Early Childhood Support and Screening 
Assistant 

ECFE 

HeadStart 

Health 20.01 21.01 
Instructional 

Sign Language Facilitator 

Special Education Building-wide 

Special Education Child-Specific 

Supervisory 

American Indian Home School Liaison 
Community Liaison 
Cultural Immersion Program 
Management Information Systems 
Special Education Child-Specific (Setting Ill) 

21.28 22.34 
Special Education Program 
Technical Tutor 
Technical Tutor/Auto Mechanic 
Technical Tutor/Evaluation & Testing 
Technical Tutor/Industrial Technician 

Attendance Coordinator 
Certified Occupational Therapy 
Assistant(COTA) 

Check and Connect 

Health /LPN 

Mental Health Practitioner 26.97 27.51 
Physical Therapy Assistant (PTA) 

Pre-Licensed ASL Interpreter* 

Pre-Licensed Cued Speech Transliterator* •Must 
have completed certification as required for O~trict re imbursement. 

Special Education /LPN 

Licensed Cued Speech Transliterator 

Licensed Sign Language 
32.36 33.00 

Interpreter /rra nslite rator 

Special Education/RN 

Step3 Step4 Steps Step 6 Step7 Steps 

2+ 4+ 6+ 8+ 10+ 12+ 

yrs. yrs. yrs. yrs. yrs. yrs. 

21.21 21.42 21.64 21.86 22.08 22.30 

22.57 22.80 23.01 23.26 23.48 23.71 

27.78 28.06 28.34 28.62 28.91 29.19 

34.32 35.44 36.59 37.96 39.19 40.47 

Longevity Pay - Employees will receive longevity pay based on their years of continuous service in a classified 
position with the School District, distributed equally over 18 pay periods per year. The annual longevity pay 
amounts are as follows: 

• 10 years of service: $500 
• 15 years of service: $750 
• 20 years of service: $1,000 
• 25 years of service: $1,250 

26 

Step9 

14+ 

yrs. 

22.69 

23.95 

29.48 

41.78 
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ADDENDUMA4 
COMPENSATION AND POSITION RECONCILIATION 

This Addendum, entered into by and between Independent School District No. 709 (hereinafter "School 
District") and AFSCME Council 5, Local 66 (hereinafter "Union"), serves to clarify terms related to position 
adjustments and compensation for the Paraprofessional Unit for the 2025-2028 Contract years. 

Reconciliation of Prior Offers: In the event that offers of employment or position changes, including initial 
placements or adjustments, were extended to employees prior to the School Board's approval of this 
Agreement, such offers shall be considered provisional and subject to the final terms and conditions outlined 
in this Agreement. Upon School Board approval, any discrepancies between such prior offers and the 
approved pay groups and pay steps of this Agreement shall be reconciled. Affected employees will be 
notified in writing of any necessary adjustments to their pay group, pay step, or effective date of 
compensation, ensuring adherence to the terms of this fully executed Agreement. Any resulting adjustments 
will be made retroactively to the effective date of position changes and compensation under this Agreement, 
if applicable, to prevent any loss of appropriate compensation due to the timing of the approval process. 

Prevention of Missed Adjustments: The School District and the Union commit to a diligent process to ensure 
that no employee's position adjustment, pay group, or pay step change is inadvertently missed or incorrectly 
applied due to the timing of this Agreement's approval or any subsequent administrative processes. The 
School District shall provide the Union with a list of all employees impacted by position adjustments as 
described in this Agreement within thirty (30) calendar days of School Board approval, for review and 
verification. Any identified discrepancies or omissions shall be promptly addressed and rectified. 
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CALENDAR 
School Year 2025-2026 

Independent School District #709 
Duluth, Minnesota 

 
2025-2026 

School Year Begins* 
School Year Closes* 
Opening of School (with students) 
 
Staff Professional Development 
Staff Meeting/Professional Development 
Professional Development/Work Day 
Paraprofessional Work Day 
No School Staff/Students (Non-Contract Day) 
 
Labor Day 
Teachers Convention (MEA) 
Professional Development Day 
Thanksgiving & Friday following 
Professional Development Day 
Winter Recess 
 
Professional Development Day 
Martin Luther King Jr. Day 
President’s Day 
Winter Break 
Professional Development Day 
Spring Break 
Professional Development Day 
Memorial Day 
 
 
*August 25, 2025 is the start date for all 
paraprofessionals 
 
*June 5, 2026 is a regular work day for all 
paraprofessionals 
 
See 2025-2026 Paraprofessional Calendar for other 
Holidays and Non-Contract Days 

August 25, 2025 
June 5, 2026 
September 2, 2025 
 
August 25, 2025 
August 26, 2025 
August 27, 2025 
August 28, 2025 
August 29, 2025 
 
September 1, 2025 
October 16-17, 2025 
November 3, 2025 
November 27-28, 2025 
December 8, 2025 
December 24, 2025 – January 2, 2026 
 
January 16, 2026 
January 19, 2026 
February 16, 2026 
February 16-20, 2026 
March 2, 2026 
March 30 – April 3, 2026 
May 4, 2026 
May 25, 2026 
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SEPTEMBER
S M T W TH F SA S M T W TH F SA S M T W TH F SA S M T W TH F SA

1 2 3 4 5 1 2 1 2 3 4 5 6 1 2 3 4
Labor Day

6 7 8 9 10 11 12 3 4 5 6 7 8 9 7 8 9 10 11 12 13 5 6 7 8 9 10 11

13 14 15 16 17 18 19 10 11 12 13 14 15 16 14 15 16 17 18 19 20 12 13 14 15 16 17 18
MEA

20 21 22 23 24 25 26 17 18 19 20 21 22 23 21 22 23 24 25 26 27 19 20 21 22 23 24 25

27 28 29 30 31 24 25 26 27 28 29 30 28 29 30 26 27 28 29 30 31

31

NOVEMBER DECEMBER JANUARY FEBRUARY
S M T W TH F SA S M T W TH F SA S M T W TH F SA S M T W TH F SA

1 1 2 3 4 5 6 1 2 3 1 2 3 4 5 6 7
NY Day

2 3 4 5 6 7 9 7 8 9 10 11 12 13 4 5 6 7 8 9 10 8 9 10 11 12 13 14
Staff Dev Staff Dev

9 10 11 12 13 14 15 14 15 16 17 18 19 20 11 12 13 14 15 16 17 15 16 17 18 19 20 21
Staff Dev Pres Day

16 17 18 19 20 21 22 21 22 23 24 25 26 27 18 19 20 21 22 23 24 22 23 24 25 26 27 28
MLK Day

23 24 25 26 27 28 29 28 29 30 31 25 26 27 28 29 30 31
NY Eve

30

MAY
S M T W TH F SA S M T W TH F SA S M T W TH F SA S M T W TH F SA
1 2 3 4 5 6 7 1 2 3 4 1 2 1 2 3 4 5 6

Staff Dev Spring Brk

8 9 10 11 12 13 14 5 6 7 8 9 10 11 3 4 5 6 7 8 9 7 8 9 10 11 12 13
Staff Dev

15 16 17 18 19 20 21 12 13 14 15 16 17 18 10 11 12 13 14 15 16 14 15 16 17 18 19 20

22 23 24 25 26 27 28 19 20 21 22 23 24 25 17 18 19 20 21 22 23 21 22 23 24 25 26 27

29 30 31 26 27 28 29 30 24 25 26 27 28 29 30 28 29 30
Mem Day

31

Thanksgiving

Staff Development

Christmas Eve/Day

OCTOBERAUGUST

2025-26 Paraprofessional Calendar

2025 2025 2025 2025JULY

Work Start - 8/25/2025    Work End - 6/05/2026

2026202620252025

Martin Luther King Jr Day, Presidents' Day, First day of Spring Recess (Wednesday), Memorial Day

Holiday (paid if regularly scheduled to work on that day):  Labor Day, MEA Friday, Thanksgiving Day, day after Thanksgiving, Christmas Eve Day, Christmas Day, New Year's Eve Day, New Year's Day,

MARCH APRIL JUNE

Staff Development/Para Workday Pay Days - paid 2 weeks behind

2026 2026 2026 2026

Para Paid Day (if normal work day) Non-Contract Days
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AGREEMENT 

Between 

Duluth Principals' Association 

and 

Independent School District No. 709 
St. Louis County', Minnesota 

This Agreement, by and between the Duluth Principals' Association, hereinafter referred to as the ''Association", and 
Independent School District No. 709, St. Louis County, Minnesota, a public corporation, hereinafter referred to as "School 
District", and relating to terms and conditions of employment, including the hours of employment, the compensation 
therefore (including fringe benefits, except retirement contributions or benefits) and the employer's personnel policies 
affecting the working conditions of employees. 

Now, therefore, in consideration of the mutual promises and agreements between the parties contained herein, the parties 
agree as follows: 

Definitions: 
Subd. 1. "Principal" shall mean a principal or assistant principal appropriately licensed. 

Subd. 2. "Interim" principal refers to an individual who temporarily assumes the role and responsibilities of a principal or 
assistant principal during a transitional period. 

Subd. 3. "Seniority'' shall mean employment under a as principal or assistant principal with a seniority date as determined 
by Section 3 hereof involving continuous service with the School District. For purposes of seniority, it is understood that a 
principal on leave of absence pursuant to this Agreement shall continue to accrue seniority during such leave. 

Subd. 4. "Association" or "Unit" shall mean the recognized exclusive representative for principals and assistant principals. 

ARTICLE I 
Recognition 

The School District formally recognizes the Duluth Principals' Association as the exclusive bargaining representative for the 
appropriate unit, including all Principals, Principals on Special Assignment, and Assistant Principals who are required to be 
licensed by the State Department of Education and who are public employees within the meaning of Minnesota Statute 
179.06, Subd. 2, excluding Superintendents, Assistant Superintendents, district-wide administrators, supervisory 
employees who are not required to be licensed, confidential employees, and all other employees. The Association shall be 
the duly authorized representative of said employees with respect to rates of pay, wages, hours and other conditions of 
employment and shall have the rights granted to it by the applicable laws of the State of Minnesota. It is agreed that the 
School District will not bargain individually or collectively in regard to any matter affecting conditions of employment of said 
employees or affecting the role of the Association as the exclusive bargaining representative with any other organization or 
person except as required by law. 

ARTICLE II 
School District And Association Rights 

Section 2.1 - School District Rights - Inherent Managerial Rights. The exclusive representatives recognize that the 
School District is not required to meet and negotiate on matters of inherent managerial policy, which include, but are not 
limited to, such as areas of discretion or policy as the functions and programs of the employer, its overall budget, utilization 
of technology, the organization structure and selection and direction and number of personnel. 

Section 2.2 - Job Advertisement. When a vacancy exists for which no member on layoff has full rights or when a new 
Principal or Assistant Principal position is created, the District shall communicate in writing the existence of such vacancy 
or new position to the Principals' Association. A vacancy is defined as a position or opening, which occurs following Board 
action. All Principal or Assistant Principal positions shall be posted with a minimum qualification being Minnesota Principal 
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Licensure. Such shall be done in order to allow Principals' Association members the opportunity to express interest in 
and/or apply for vacancies within the unit. The District shall interview all Principals' Association members interested in a 
vacancy. The District will make all reasonable attempts to fill all positions with licensed candidates. 
Any newly created administrative positions determined to be within the appropriate bargaining unit will be placed on the 
administrative salary schedule by agreement of the School District and the exclusive representative. Should the School 
District and the exclusive representative be unable to agree on the appropriate placement of any such newly created position 
and the number of contract weeks to be worked within ten (10) days of notification by the School District to the exclusive 
representative, the School District shall make the placement and determine the number of weeks and the exclusive 
representative may then grieve such placement under Article VII of this Agreement, including binding arbitration. 

Section 2.3 - Validity Or Conformity To Law Clause. If any provision of this Agreement is or shall at any time be contrary 
to law or affirmative action, then such provision shall not be applicable or performed or enforced, except to the extent 
permitted by law. The School District and the Association shall meet to negotiate an amended clause to replace any invalid 
provision. 

Section 2.4 - Savings Clause. In the event that any provision of this Agreement is or shall at any time be contrary to law, 
all other provisions of the Agreement shall continue in effect. 

Section 2.5 -Association Dues. In the event the Association finds it necessary to make an assessment of its membership, 
the School District will, upon written authorization from the Association President at least thirty (30) days prior to a given 
pay day, withhold the amount of the assessment from the pay of each member and remit the same to the Treasurer of the 
Association or their representative as designated by the Association President. The withholding of such assessment shall 
be limited to not more than two (2) such withholdings per each contract year. 

Section 2.6- Matters Not Covered. This Agreement represents the full and complete agreement between the parties and 
supersedes all previous Agreements between the parties. With respect to matters not covered by this Agreement which 
are a proper subject for negotiation, it shall be presumed that said matters were intentionally omitted from this Agreement 
and not subject to further negotiation during the term of this Agreement, and the parties specifically waive the right to 
negotiate with respect thereto during the term of this Agreement, even though such subject matter may now have been in 
the knowledge or contemplation of the parties at the time this Agreement was reached. 

Section 2. 7 - Probation. Upon initial appointment to the Principals' Association, there shall be a one (1) year probationary 
period for individuals having teacher tenure in the District. Upon promotion from an Assistant Principal to a Principal, there 
shall be a one (1) year probationary period for individuals having tenure in the District. In the event that such member on 
probationary status is determined to not meet District probationary standards for continued employment in their new role, 
that person shall have the right to return to their previous position within the unit or to an equivalent position to the one held 
prior to the probationary assignment with seniority and status that reflects all previous District employment. 

Those unit members new to the District and on probationary status may be terminated pursuant to state statutes i.e. 
(122A.41). 

To ensure success, the District will support any probationary principal or assistant principal by providing a mentor by a 
current DPA member. Both parties would be compensated based on Section 3.9. Mentorship will continue until tenure status 
is achieved/probationary period has ended. Appointments will be made in collaboration between district leadership and the 
DPA Executive Board when the position is hired. Mentoring guidelines will be mutually agreed upon by the District and the 
Association based on the needs/experiences of the probationary principal. 

Section 2.8 - Professional Development. The parties recognize that professional growth and development is a continuing 
obligation of members of the District's administrative team. Members shall avail themselves of professional growth 
opportunities for improving leadership skills. 

Funds shall be provided to pay the costs of attendance at national, regional, or local conventions, workshops, clinics or 
other professional meetings or for professional organizations membership. All expenditures must be pre-approved by the 
Superintendent or their designee. 

Yearly allowance shall be $1500.00 to be made available for allowable expenses for each member. The allowance is 
provided to cover approved expenses for conferences, workshops, expenses for continuing education and coursework, cost 
of relicensure and/or re-certification, and any other approved professional activity. In addition, the District will pay up to 
$1200 per year for the following yearly dues: MASSP, MESPA, NESPA, or NASSP and BOSA dues. A member may carry 
forward for one (1) year to the next, any or all of the allowance that remains unused at the end of the contract year. The 
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maximum individual allowance available including carry over shall not exceed $7000. In addition, the District will pay $3500 
per year for two years for up to two (2) principals to attend that Minnesota Leaders Principals Academy upon approval. 

Professional development funds remaining when a member leaves the unit (resignation or retirement} will be distributed 
equally among DPA members at the beginning of the following school year. 

Section 2.9 - Cell Phone Allowance. The School District shall provide the Employee with a Cellular Phone Allowance. 
The School District shall provide the Employee with a monthly allowance of $75.00 for use of the Employee's cellular phone. 
Alternatively, at the Employees' option, the Employee may be provided with a School District paid cellular phone if the 
Employee reimburses the School District $10.00 monthly for personal use. 

ARTICLE Ill 
Terms And Regulations Of Employment 

Section 3.1 - Definition of the Work Year. The School District in collaboration with the DPA shall establish the calendar 
and duty days for each school year and the employee shall perform services on such days as determined by the school 
district. The duty days for employees under this agreement shall be according to the duty days listed for each level in 
Appendix A. 

The basic assignment for weeks worked before or after the student school year shall normally be in the members' assigned 
building. 

Weeks worked beyond the student school year shall be distributed with at least two (2) weeks being worked immediately 
before and one (1) week after the student school year in the member's assigned building, except that Elementary Assistant 
Principals will work at least one (1) week before and one (1) week after the student school year in the assigned building. 

One of the contracted weeks in Appendix A, is to be flexible and used by the principal as needed. The District reserves the 
right to schedule up to three professional development days for principals within the two weeks prior to the return of the 
teaching staff. 

Up to five (5) work days in each contract year may be assigned by the Superintendent and/or their designee for professional 
development activities outside the member's building or for participation in District-wide initiatives. These five (5) days are 
in addition to regular meetings and normal on-going in-services that may occur during the student school year. An individual 
member and the Superintendent shall agree to the distribution of such days. 

In the event teachers may be required to perform duties on other days or days in lieu of scheduled school days as provided 
in the official school calendar due to emergencies including energy conservation, members will also be required to adjust 
their annual work schedules accordingly without change in compensation. Strikes shall not be considered an emergency 
closing. 

Section 3.2 - Summer School Administrative Positions. The School Board may create the position of summer school 
Coordinator(s) to plan, develop and coordinate District summer school programs. Availability of such position(s) shall be 
made known to unit members by e-mail and applications accepted in a timely manner. 

The School Board may create the position of summer school principal(s), which will be assigned to buildings with summer 
school programming. These positions shall be made known to unit members by e-mail and posted through the regular 
process, with applications accepted in a timely manner. Summer School Principal assignments will be filled in a timely 
manner. If, by a mutually agreeable date, summer school principal positions remain unfilled by unit members, the School 
District may fill the positions with non-unit members. Pay for the summer school building assignments shall be on a pro­
rata basis according to the class and step of the assigned member. 

If, by a mutually agreeable date, summer school administrative positions remain unfilled by unit members, the School District 
may fill the positions with non-unit members. 

The stipend for such planning, development and coordination shall be $5,000.00. The services shall be considered part of 
the Principals normal work year. 

Section 3.3 -Adjustment In Work Year. Members with the Superintendent's or Superintendent Designee's approval, may 
adjust their contract year in order to allow for time off during the normal contract year. 
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A member may receive pro-rata compensation or compensatory time (at the discretion of the Superintendent and/or 
designee) for services performed which goes beyond their contract year provided the Superintendent and/or designee gives 
written approval for such services to be performed before such services are initiated. 

Section 3.4 - Advancement Through The Salary Schedule. Members covered by this Agreement shall be advanced 
through the steps of the salary schedule at the rate of one (1) step per year of service in the School District, except as 
otherwise provided in this Agreement. 

Any employee qualified for membership in the bargaining unit who has worked in the School District in a designated Principal 
position in either a temporary or acting capacity within the previous two (2) year period for a cumulative time equal to one­
half (1/2) of their contract year if appointed to that position, shall be advanced one (1) step on the appropriate salary lane. 

Section 3.5 - Placement On The Salary Schedule. Placement on the salary schedule for members newly employed by 
the School District will be determined by agreement between the individual and the School District. The unit will be notified 
in writing of the salary placement. 

Placement on the salary schedule for members who are changing positions within the bargaining unit shall be made on the 
salary schedule on no less than a year for year basis for Principal and/or Assistant Principal experience in the School 
District. 

Section 3.6 - Assigned Duties. Principals serving at elementary schools with enrollment below a designated level may 
be assigned additional district-wide duties to meet the requirements of full-time employment. Such duties may include, but 
are not limited to, the management of federal programs and/or the coordination of extended learning programs district­
wide. These assigned duties, along with the established parameters for determining such assignments (see Appendix C), 
will be reviewed and adjusted every three (3) years by the district administration in collaboration with the Duluth Principals 
Association (DPA). A review and adjustment of said duties and parameters will occur sooner than the three (3) years if 
significant changes in district boundaries or programming occur. 

Section 3.7 - Transfers/Change of Assignment. Should an involuntary transfer or change of assignment become 
necessary, the Principals' Association member and the Association shall be notified and be given reason in writing for such 
transfer by July 1, preceding the school year in which the transfer will occur. A copy of the description for the position into 
which the Principal will be transferred will accompany the notices. 

Should a vacancy occur and an involuntary transfer become necessary between July 1, and August 1, the Superintendent 
of Schools may transfer up to three (3) members of the Principals' Association to fill such vacancies and subsequent 
vacancies at his discretion. Since it is in the best interest of the Principals' Association and of the School District all transfers 
will be made in a timely manner. Transfers may occur at any time during the school year with the agreement of both the 
member and the Superintendent. Demotions governed by Minnesota Statutes 122.41, Subd . 6 shall not be considered 
transfers. 

Section 3.8 - Salaries. The salaries of the members covered by this Agreement are set forth in Appendix A and shall be 
considered a part of this Agreement. 

Members who begin their service in a position within the Principals' Association on or after February 3 of the school year 
will receive no increment the following year. 

Section 3.9- 403{b) Matching Contribution Plan. The District shall contribute to a 403(b) tax-sheltered annuity on behalf 
of each full-time Principal. The District's contribution shall be a dollar-for-dollar match of the Principal's own voluntary 
contribution, up to a maximum annual District contribution of one thousand, five hundred ($1,500) dollars. 

This matching contribution is made pursuant to the provisions of Minnesota Statute §356.24. The Principal must establish 
a 403(b) account with one of the District's approved vendors and complete a Salary Reduction Agreement form to receive 
the match. The District shall have no liability for the investment performance of the plan. 

Section 3.10 -Additional Assistance: The District may request additional assistance from Duluth Principals' Association 
members. Areas of assistance may include mentorship, administrative professional development, administrative intern 
supervision, District leadership activities, action research or other activities. Any additional services will be arranged by 
mutual consent of the Duluth Principals' Association, the impacted Principal or Assistant Principal and the District. The 
member shall receive pro-rata compensation for services performed provided the Superintendent or the Superintendent's 
designee gives written approval for such services to be performed. 
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Section 3.11 - Establishment of a Seniority List & Bumping Progression 

Subd. 1. The District shall annually establish a seniority list to be prepared from District records. The list shall be distributed 
electronically to all members of the principal's bargaining unit by February 1. 

Subd. 2. All principals will have a seniority date of the K-12 principal's list. 

Subd. 3. Any principal who disagrees with the order of seniority on the list shall have 20 days from the transmission of the 
list to discuss the matter with the district. Absent an agreement, the matter may be resolved through the contractual 
grievance process. 

Subd. 4. In the event the principals have been hired on the same date, the date of the board action will be a tie breaker. 
Those with the longest service in administration will retain existing administrative positions for which they are certified. 

Subd. 5. A principal who has held seniority as a full-time principal shall continue to retain the original seniority date and hold 
seniority if such principal becomes employed in a part-time positions involving continuous service_ 

Subd. 6. Bumping Progression 
• High School Principal-Least Senior High School Principal-Least Senior Middle/Residential/ Alternative Principal­

Least Senior Elementary-Least Senior High School Assistant Principal- Least Senior Middle School Assistant 
Principal-Least Senior Elementary Assistant Principal 

Subd. 7. If an individual is left without an administrative assignment they shall be given the option of becoming a classroom 
teacher in a position for which they are certified. The new assignment will be made in accordance with Minnesota Statutes 
122A.41 and 123A.19. 

Section 3.12 - Tort/Liability Protection. The School District agrees, subject to the provisions of state statute that it shall 
defend, hold harmless, and indemnify the member from any and all demands, claims, suits, actions, and legal proceedings 
brought against the member in their individual capacity, or in their official capacity as agent and employee of the School 
District, provided the incident arose while the member was acting within the scope of their employment and acting in good 
faith . 

Section 3.13 -Absence Outside Building: When a Principal or Assistant Principal is absent from the building or placed 
in another assignment for longer than five (5) consecutive days, one of the following will take place after discussion between 
the District and the remaining Principal(s) or Assistant Principal(s) to fill the position after the fifth (5th) day. 
A. A qualified substitute will be appointed to fill in; or 
B. The remaining Principal(s) or Assistant Principal(s) in the building will receive pro-rata compensation for the additional 

hours worked due to the member absence; or 
C. The District will pay for an alternative position such as Assertive Disciplinarian or Administrative Intern to assist with the 

additional duties required. 
An exception may occur if an Assistant Principal or Principal is not anticipated to be off work for longer than five (5) 
consecutive days, but the extent of the absence is longer than five (5) days. 

Section 3.14 - Filling Mid-Year Vacancies: Positions that become open during the school year may be: 
A. Posted and filled with a permanent replacement; or 
B. Posted as interim and filled with an interim replacement; or 
C. Posted and filled with an Administrative Intern. 

Section 4. 1 - Leaves Of Absence Without Pay. 

ARTICLE IV 
Leaves Of Absence 

A. Leaves of absence without pay shall be granted upon written application to the Executive Director of Human Resources 
for the following reasons: 
1. Military /eaves of absence shall be granted to any member who shall be inducted for military duty in any branch of 

the armed forces of the United States pursuant to the provisions of Minnesota Statutes, Section 192.261. 
2. Parental Leave. Up to six (6) months of unpaid parental leave shall be granted to a father or mother in conjunction 

with the birth or adoption of a child. However, if the member requests, parental leave shall be granted to the end 
of the school year. In order to be eligible for parental leave, the member must request the parental leave in writing 
to the Executive Director of Human Resources at least two (2) months in advance of the commencement of the 
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leave and must commence the parental leave no more than six (6) weeks after the birth or adoption of the child, 
except that in the case where the child must remain in the hospital longer than the mother, the leave may not begin 
more than six (6) weeks after the child leaves the hospital. Upon expiration of the parental leave and return to work, 
the employee shall be assigned to the employee's former position unless it has been eliminated. 

If during parental leave the District experiences a layoff and members would have lost their position, pursuant to 
the layoff provisions of this Agreement, had member not been on parental leave, then the member is not entitled to 
reinstatement in the member's former position and, in such circumstances, the member shall retain all rights under 
the layoff and re-employment provisions of this Agreement as if the member had not been on parental leave. 

Any leave taken under this Section shall reduce the length of leave for which the member is eligible under the 
Family and Medical Leave Act policy for birth or placement of a child and any unpaid leave taken under the Family 
and Medical Leave Act policy for birth or placement of a child shall reduce the length of leave for which the member 
is eligible under this Section. 

Members may request that parental leave be extended beyond six (6) months. Any such extension shall be subject 
to the mutual agreement of the District. 

3. Family and Medical Leave Act. Members shall be eligible for leave in accordance with the District's Family and 
Medical Leave Act policy, which policy shall be in compliance with the Family and Medical Leave Act. 

4. Study Leave. Leaves of absence shall be granted, with the approval of the Superintendent and/or designee, for a 
full time program of study related to the member's licensed field. Application for such leave is to be made by April 
1 for the following school year. Such a leave may be extended subject to the approval of the School Board through 
a second consecutive full school year, provided application is made by April 1 for the following school year. The 
number of such leaves shall be not more than two (2) members in any one (1) school year. To qualify for such 
leave, a member must have three (3) years' experience with the School District, and a member cannot repeat such 
leave within a three (3) year period. 

5. Medical Leave of absence up to two (2) years shall be granted while a member is unable to perform the regular 
duties of their employment because of illness or injury. This leave may, at the option of the School Board, be 
extended for a maximum of an additional three (3) years upon request at the end of each prior year. 

6. Leaves of absence shall be granted for any other reason that is required by law and may be granted upon written 
request for purposes other than those enumerated. 

B. Upon termination of their leave of absence and return to the school system, the member shall be placed at the same 
position on the salary schedule as they would have been had they been employed in the School District during such 
period if the leave was granted for any of the following purposes: 
1. Military Leave provided that the requirements of Minnesota Statutes, Section 192.261 are complied with; 
2. Medical And Parental Leave of absence less than eighty (80) working days in any school year; 
3. Exchange administrative and/or supervisory programs with schools in Minnesota or in other states, territories or 

countries; 
4. Federal, foreign or military education programs. 

C. Any member on leave of absence may, if they so elect, remain in the School District's hospitalization group, provided 
they pays all premiums quarterly in advance to the School District. 

Section 4.2 - Personal Leave Day. Members will be granted three (3) personal days each year. Each personal leave day 
will be available to the unit member at their discretion under the following guidelines: 
1. A written request shall be submitted to the Superintendent or immediate supervisor at least five (5) days prior to the 

requested leave day. 
2. In emergency situations, written requests may be submitted after the fact; however, it is understood that the member 

will assume the responsibility in such an emergency of notifying the Superintendent or immediate supervisor at the 
earliest possible time. 

3. Personal leave days shall not be charged against accumulated sick leave. If coverage is necessary, it will be provided 
from within the Principals' Association. 

4. A personal leave day shall not be taken during the first or last two (2) weeks of the school year. If emergency situations 
occur during these time periods personal leave shall be granted. 

5. A member may accumulate two (2) unused personal leave days; however, no more than two unused personal leave 
days may be carried over from any one school year to the next school year. 

6. Personal leave days remaining at the end of the contract year beyond the two (2)-day carryover limit, will be transferred 
to the member's sick leave balance, with each excess personal day becoming one (1) sick leave day. 

Section 4.3 - Should a position be vacated for any of the above leaves, the person assuming such position in an acting 
capacity shall be reinstated in their former position and salary classification upon the return to the District of the Principal 
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on leave. If no position is available, Section 3.10 Subd. 6 and Subd. 7 would be utilized. This provision shall also apply to 
leaves with pay. 

If an interim position is filled by a current DPA member and, at the mutual agreement of that principal and Superintendent 
or designee, that member will remain in the role after the interim term. The position does not need to be advertised and the 
status of interim will be removed. If an interim position is filled by someone who was not currently a DPA member the 
position would need to be advertised through the process laid out in Article 2, Section 2.2 for the permanent position 

Section 4.4 - Leaves Of Absence With Pay. 
A. Military Leave. Military leave of absence with pay shall be granted as required by law. 
B. Professional Leave. Members may be excused for professional reasons without loss of pay provided permission is 

granted by the Superintendent or their designated representative. Such professional leave could include, but not be 
limited to, conferences, workshops, conventions, task force membership and committee membership relating to 
education appointed by local, state, and/or federal government. 

C. Sick Leave 
1. Yearly Allowance. Sick leave shall be allocated based on work weeks as follows: 

Weeks Worked Sick Day Allocation Sick Hours Allocation 

42 11.05 88.42 

43 11.32 90.53 

44 11.58 92.63 

46 12.11 96.84 

47 12.37 98.95 

Cumulative Plan. Unused sick leave shall accumulate to a maximum of two hundred ten (210) days. 
2. Holidays which occur during absence on account of personal illness, death in family or family leave shall be 

compensated for and shall not be deducted from sick leave. 
3. Sick Leave Bank. For purposes of considering the establishment of a sick leave bank, a committee of three (3) 

members of the Association appointed by the President plus three (3) members appointed by the Superintendent, 
including the Executive Director of Human Resources, shall develop rules and regulations governing such a sick 
leave bank to be approved by the Association membership. 

All employees in the principals' bargaining unit working under contract half time (1/2) or more, shall be members 
of the sick leave bank and shall contribute days pursuant to below and may use days pursuant to the Sick Leave 
Rules and Regulations. 

At such point that the bank becomes less than a total of thirty (30) days, the process of deducting one (1) day 
shall be repeated from each member of the bargaining unit having more than five (5) days of accumulated leave 
remaining. 

Each June principals will have the ability to donate sick days voluntarily to the bank. 

An employee is eligible to use the sick leave bank following the exhaustion of yearly and accumulative sick leave 
credited to their personal account and prior to the date they begin receiving benefits under the long-term disability 
insurance program of the School District, but shall not be entitled to use the sick leave bank once they begin 
receiving benefits under the long-term disability insurance program or any time thereafter for any one illness or 
injury. The employee shall not be eligible for the sick leave bank if they refuse to apply for long-term disability 
benefits within thirty (30) days of receiving the forms from the District. 

The total maximum number of days that may be withdrawn by any employee from the sick leave bank shall be 
ninety (90) days. Principals who have borrowed days from the sick leave bank will repay days from their yearly 
allowance at the beginning of each school year until all days have been repaid. 

The maximum required repayment shall be five (5) days per year. 
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Any employee that retires with more than 180 sick days will donate the remaining days to the sick bank. Any 
employee that separates from the School District and does not qualify for the Health Care Savings Plan will 
donate their sick days to the sick bank. 

D. Death In Family Leave 
1. Full pay for absence not to exceed three (3) days for a death locally and five (5) days if the funeral is held more 

than one hundred fifty (150) miles from the city of Duluth shall be granted to eligible persons covered by this 
Agreement to attend a funeral in their immediate family. 

2. A member may be absent up to an additional three (3) days on account of death in the immediate family if necessary 
for travel or in connection with legal or business matters involving the estate or burial of the deceased. 

3. Definition of "family" under death in family allowance shall constitute members of the immediate family of an 
employee or spouse and shall include father, mother, brother, sister, husband, wife, child, grandparent, grandchild, 
father-in-law, mother-in-law, brother-in-law, sister-in-law, aunt, uncle, niece and nephew and when legal or financial 
responsibility or obligation has been determined. This shall also apply to foster relationships of the above listed 
categories. 

E. JuryDuty 
1. The Principal will receive their regular contractual salary while on jury duty. 

F. School-Related lniuries: A member who is injured in the course of carrying out duties and responsibilities, as an 
employee of the Board shall be granted leave without loss of pay for a period not to exceed five (5) days. If such an 
injury is the result of an assault, leave without loss of pay shall be granted until such time as LTD or worker's 
compensation becomes effective. Leave granted due to injury as a result of assault shall not be deducted from the 
member's accumulated sick leave. 

G. Family Leave 
1. Eligible members under this Agreement shall be allowed a maximum of twenty {20) sick leave days per year for 

absences due to a serious illness or injury in the immediate family requiring the care or attendance of the member, 
such allowance is to be charged against the current or accumulated sick leave. Such leave shall require the 
approval of the Superintendent. 

2. "Family" shall constitute members of the immediate family of an employee, spouse or registered domestic partner 
and for purposes of this regulation shall include parent, stepparent, mother-in-law, father-in-law, sibling, spouse, 
adult child, grandparent and grandchild. This shall also apply to foster relationships of the above listed categories. 
A "registered domestic partner" shall mean an individual who has been registered through the city of Duluth as a 
domestic partner of an employee of the District. 

3. In addition to the above, members who work twenty (20) or more hours per week may use more than twenty (20) 
days of sick leave for absences due to an illness of the member's dependent child in accordance with Minnesota 
Statute §181.9413 (2013). 

Section 4.5 - Mid-Career Leaves. A Mid-Career leave of absence may be granted when approved by the Superintendent 
and School Board on the condition that it meets the requirements of Policy #4130. Rights of reinstatement is also guided 
by policy. 

Section 4.6 - Unrequested Leave of Absence. 

A. Placement on Unrequested Leave of Absence 
Subd. 1. The School Board may place on unrequested leave of absence, without pay or fringe benefits, as many 
principals as may be necessary because of discontinuance of positions, lack of students, financial limitations, or merger 
of classes by consolidation. The unrequested leave shall be effective at the close of the school year. In the event a 
principal or assistant principal must be placed on unrequested leave of absence due to discontinuance of positions, 
lack of students, financial limitations, or merger of classes by consolidation the provisions of Minnesota Statute 122A.41, 
as amended shall apply. 

Subd. 2. Tenured principals and assistant principals shall be placed on unrequested leave in reverse order of their 
hiring on the K-12 seniority list. Employees on probation, as defined in Section 2.7 will not be eligible for unrequested 
leave of absence. 
Subd. 3. Principals may not assert a seniority right into a promotional position . 

Subd. 4. For purposes of placement on unrequested leave, only service in the unit as a principal or assistant principal 
may be counted. 

Subd. 5. Principals placed on unrequested leave have the right to return to other positions in the district for which they 
are licensed and for which they are senior. 
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B. Reinstatement 
Subd. 1. Principals shall be recalled from an unrequested leave of absence to available positions in the School District 
in fields for which they are licensed in the inverse order in which they were placed on unrequested leave of absence. 

Subd. 2. The School Board shall maintain a recall list in accordance with this Article. The list shall be updated every 
October 1st, and a copy shall be forwarded to the Association. 

Subd. 3. No appointment of a new principal shall be made while there is available, on unrequested leave, a principal 
who is properly licensed to fill such vacancy. Principals may not assert a seniority right into a promotional position. The 
principal's right to reinstatement shall terminate if they principal fails to file with the board by April 1 of any year, a written 
statement requesting reinstatement. 

Subd. 4. Notification of available positions shall be certified mail to the last known address of the principal as recorded 
in the business office. In the event a principal declines a principal position or fails to notify the School Board in writing 
of the principal's intentions within thirty (30) days of the date of the notification, the principal shall be removed from the 
recall list. 

Subd. 5. A principal placed on unrequested leave of absence may engage in teacher or any other occupation during 
the period of this leave. Nothing in this Article shall be construed to impair the rights of principals placed on unrequested 
leave of absence to receive unemployment compensation, if otherwise eligible. 

Subd. 6. The unrequested leave of absence shall not impair the continuing contract rights of a principal or result in the 
loss of any benefits accrued under the Master contract while the principal was employed by the School Board. 

Subd. 7. The unrequested leave of absence of a principal who is not reinstated shall continue for a period of two (2) 
years from the date the principal's unrequested leave of absence began or until the principal fails to respond within thirty 
{30) days of the date of notification or until the principal submits in writing a request to be removed from the recall list, 
whichever occurs first. 

ARTICLEV 
Insurance 

Section 5.1 - The School District shall pay the same monthly premium for employee coverage and dependency coverage 
for group hospital and medical insurance as paid by the District for such coverage for the teachers of the District. 

Section 5.2 - The School District shall provide a long-term disability (LTD) income protection insurance plan. This plan 
shall be continued in effect for employees with coverage to include provisions for payment of a benefit in the event of 
disability of two-thirds (2/3) of salary without any maximum salary limitation and shall provide for a ninety (90) day waiting 
period for commencement of benefits. In all other respects and level of benefits the LTD coverage will remain at the same 
or an improved level as the plan in effect on the date of this Agreement. 

Section 5.3 - Group Term Life Insurance. Group term life insurance in the face amount of $100,000.00 will be provided 
for each employee in the Unit at no cost to the employee. Optional supplemental group life and A, D & D benefits equal to 
the maximum provided by the carrier and dependent life insurance, will be made available at the employee's cost as soon 
after the execution of this contract as is possible or readily transactable, whichever is later, provided that such insurance is 
available and all qualifications required by the insurer (including the necessary percent of participation) is complied with by 
those members, whether within or without the bargaining unit, who would be eligible for the administrators' group life 
insurance presently in effect in the School District. 

Section 5.4 - Dental. The School District shall provide for each employee, single dental insurance coverage. The School 
District shall continue the plan in effect, including a level of benefits the same as those provided under the Delta Basic 
Dental Core Program coverage. The employee may augment this basic coverage by authorizing an additional premium 
amount to be deducted from their earnings to purchase additional single coverage and/or family coverage. Only such 
options as are available in the dental insurance plan mutually agreed to by representatives of the bargaining unit and the 
administration, may be selected. 

Election of options only may be selected within the first thirty (30) days of employment or during the annual open enrollment 
period. 
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Section 5.5 - In the event that the School District, either contractually or non-contractually, shall increase, extend or 
otherwise improve existing fringe benefits to the teachers of the District, such benefits shall, on the same basis and in the 
same manner be increased, decreased, extended or improved to the employees covered by this Agreement. 

For the purposes of this Agreement, fringe benefits shall include long term disability insurance, liability insurance, earned 
medical plans (only as it pertains to the content of Article 8), dental, legal, sabbatical leaves, physical exams, payroll 
deductions, but shall not include life insurance, wages and salary on any basis. Any increases in such fringe benefits shall 
be reflected as a cost item(s} in any subsequent collective bargaining negotiations and settlement. 

ARTICLE VI 
Travel 

Reimbursement will be made by the School District for authorized administrative travel as follows: 
1. In-District-Travel. For Principals authorized mileage, automobile travel shall be paid at a mileage rate established by 

School Board policy. 
2. Out-of-District Travel. Hotel and registrations at actual cost. Commercial transportation, when used, at actual cost. 

Private automobiles, when authorized and used, at the rate authorized by School Board policy. Meals shall be 
reimbursed not to exceed the amount specified by local policy. 

Should another bargaining unit receive an increase in mileage figures, that increase shall be granted to employees covered 
by this Agreement. 

It is the responsibility of the Association member to provide necessary documentation before reimbursement can be made. 
The Association member must receive prior approval for out-of-district travel from the Superintendent or their delegated 
representative. Reimbursement for out-of-district travel shall not be permitted for meetings or activities, which are partially 
or entirely conducted for the purpose of improving or discussing the terms and conditions of employment of members or the 
role of the exclusive representative of members in the meeting and negotiation process. 

ARTICLE VII 
Grievance Procedure And Arbitration 

The purpose of this procedure is to provide a method whereby employees who are members of the appropriate bargaining 
unit may present their grievances concerning the interpretation or application of the terms of this Agreement. 

Section 7.1 - Definitions. 
A. A "grievance" is an action instituted under this Article by an aggrieved employee of the Association in the belief that 

there has been a violation, misapplication or misinterpretation of the terms of this Agreement by the School District, 
School Board, its employees, agents or contractors. 

B. The "aggrieved employee" is an employee within the appropriate bargaining unit as defined by the terms of this 
Agreement who has been directly affected by an alleged violation, misapplication or misinterpretation of the terms of 
this Agreement. 

C. The term "days" when used in this grievance procedure shall refer to calendar days, except that when the last day for 
doing any act under this grievance procedure falls on a Saturday, Sunday, or legal holiday the next calendar day which 
is not a Saturday, Sunday or legal holiday shall be the last day for doing that which is required or is to be done under 
the terms of this procedure. 

Section 7.2- Representation Rights. The aggrieved employee reserves the right to be represented by a representative 
of their choice, including an Association representative, at all steps of this grievance procedure, but the employee must be 
present at all meetings or hearings, except that the Association shall be their designated representative in binding arbitration. 
The Association shall be notified, and a representative of the Association may be present and express their views at all 
steps of this grievance procedure. 

Section 7.3 - Procedure. (Step I) The aggrieved employee shall present their grievance in writing to the Superintendent 
of Schools and the President of the Principals' Association within twenty (20) days of the time the aggrieved employee knew 
or should have known of the act, event or default of the School District, the School Board, its employees, agents or 
contractors, which is alleged to be a violation, misapplication or misinterpretation of the terms of this Agreement. The written 
grievance shall state the nature and date of the violation to the best of the employee's knowledge, the Article or Articles of 
this Agreement alleged to have been violated, misapplied or misinterpreted and the relief or action sought by the aggrieved 
employee. The Superintendent or their designee shall set a hearing date within ten {10) days of the filing of the grievance 
with the Superintendent and notify the aggrieved employee, his/ her designated representative and the Association. A 
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decision in writing by the Superintendent or their designee shall be rendered within ten (10) days of the hearing and 
communicated to the aggrieved employee and the Association. 

Section 7.4 - Arbitration. The Association, through its appropriate officers, may appeal within thirty (30) days of the 
communication of the written decision of the Superintendent of Schools or their designee or, if no decision has been made, 
within forty (40) days of the Step I hearing. Such appeal shall be in writing and filed with the Superintendent of Schools. 
The Superintendent of Schools shall immediately make written request to the Director of the State Mediation Bureau for a 
list of five (5) arbitrators appointed pursuant to Minnesota Statutes, Section 179A.21. Upon receipt of such list and within 
five (5) days thereafter, the Association and School District shall alternately strike four (4) names from such list, the first 
strike to be determined by the flip of a coin unless the School District and the Association can agree on the use of one of 
the arbitrators from the list. The remaining arbitrator shall be immediately notified of such selection and shall proceed to 
hearing of the grievance and decision within thirty (30) days of the hearing. Their written decision shall state the facts and 
Articles of the Agreement on which their decision relies, shall include their conclusions and the relief to be given, if any, and 
shall be final and binding on the Association and School District. 

The arbitrator shall first proceed to the question of arbitrability of the grievance if such issue is raised by one of the parties 
and shall then proceed to hearing of the evidence and testimony on the grievance. The arbitrator shall not have authority 
to amend, alter or in any way change the terms of this Agreement or to make any decision which requires the commission 
of an act prohibited by law or which is violative of the terms of this Agreement, nor shall they have authority to determine 
whether any of the provisions of this Agreement are unlawful . The Association and School District may present any evidence 
or testimony or raise any issues before the arbitrator, whether or not presented or raised at the prior step of this procedure. 
Either the School District or the Association may request that a verbatim report of the hearing before the arbitrator be taken. 
The School District and Association shall share equally in the expenses and cost of the arbitration, but each of them (the 
School District and Association) shall pay the cost of their own witnesses, the presentation of their own evidence before the 
arbitrator and of any copies of a written transcript of the proceedings it shall request from the arbitrator and the cost of a 
verbatim report shall be borne by the party requesting the same. The arbitrator shall permit oral arguments if requested by 
one of the parties and shall determine whether written briefs may be filed and the time therefore. 

Section 7.5 - Miscellaneous Provisions. 
A. The Association may file a group grievance on behalf of several employees of the bargaining unit at Step I of this 

procedure if the act, event or default of the School District, School Board, its employees, agents or contractors, is 
alleged to have violated, misapplied or misinterpreted this Agreement so as to directly affect at least five (5) employees 
in the bargaining unit on the same or similar issues under an Article or Articles of this Agreement. The grievance shall 
be filed in like manner and within the time limits provided under Step I of this procedure. Likewise, the Superintendent 
of Schools or their designee may join for hearing separate grievances by employees involving the same or similar issues _ 
under an Article or Articles of this Agreement and shall notify the Association and employees. 

B. The time limits specified herein may be waived or extended by mutual agreement of the parties, and notice to the 
Association if not a party, but such waiver or extension shall be in writing and signed by the parties. Failure of the 
Superintendent or their designee to render a decision within the time permitted herein shall be considered a denial of 
the grievance and permit the aggrieved employee or the Association as the procedure may provide to appeal to the 
next step within the time limits set, but this shall not apply to the decision of the arbitrator. 

C. Access shall be given at the expense of the party requesting to all non-confidential information which is exclusively in 
the possession or available to either of the parties and necessary to the determination and processing of a grievance, 
but the determination of the confidentiality of the information by the party who has been requested to furnish the same 
shall be final, except at the arbitration level, where the decision of the arbitrator shall be final. This shall not apply to 
information or documents forbidden by law to be disclosed by either party. 

D. Failure at any step of this grievance procedure to initiate or appeal a grievance within the time limits provided herein 
shall constitute a waiver of the grievance, but such waiver shall not bind the Association where the Association is not a 
party. In the case of an event, act or default which is of a continuing nature, the employee and Association shall waive 
their rights to any retroactive relief for any period during which the grievance has not been filed within the time limits 
specified within this grievance procedure. 

E. All documents, communications and records dealing with a grievance shall be filed separately from the personnel files 
of the aggrieved employee. 

F. All hearings at Step I shall be held during non-working hours of the aggrieved employee or employees, if possible, but, 
in the event it is desired by the Superintendent or their designee to hold the hearing during work hours of the aggrieved 
employee or employees, such employee or employees and the Association representative shall be given time off without 
loss of pay to attend such hearings. The Superintendent of Schools shall first authorize hearings at Step I during 
working hours. 

G. For purposes of Minnesota Statutes 572.15(a), the arbitrator's decision shall be delivered by certified mail to the 
representatives of the employer and the union. 

H. All filings, service, appeals, and other communications may be made electronically, by e-mail. 
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ARTICLE VIII 
Health Care Savings Plan (HCSP} 

Section 8.1 - To be eligible to receive the Health Care Savings Plan (HCSP) through the Minnesota State Retirement 
System (MSRS), a Principal or Assistant Principal (employee) must be immediately eligible for a Minnesota pension plan at 
separation of service and have fifteen (15) years of total service to the School District or 5 years of service as a member of 
the Duluth Principals Association. 

Section 8.2 - Employees shall be granted sick leave in accordance with Article IV, Section 4.4 of the Principals' contract. 
Up to one hundred eighty (180) days of accumulated sick leave may be used for HCSP purposes. 

Section 8.3 - The daily rate of pay (DRP) shall be the basic daily rate of pay, including longevity, plus performance pay at 
the time of separation (retirement or resignation) and does not include additional compensation for extra-curricular, extended 
employment or other additional compensation. 

Section 8.4 - Determination Of the First HCSP amount. Up to one hundred (100) days of accumulated sick leave 
multiplied by the daily rate of pay at the time of retirement shall be contributed to the HCSP at the time of separation. The 
dollar amount for unused sick leave beyond one hundred (100) days as calculated according to Section 8.5 shall also be 
contributed to the HCSP at the time of separation. 

Section 8.5 - Calculation Of Employee's second HCSP amount. Each employee shall be credited one (1) day for each 
year of service to the District. This total will be multiplied using the multiplier determined from the chart below. Formula 
days referred to in the chart shall be equal to the number of accumulated sick leave days at retirement or resignation. The 
number of days derived (1 day/year of service x multiplier) shall be added to any sick leave days remaining after subtraction 
of days determined in Section 8.4. This total will be multiplied by the employee's daily rate of pay at the time of separation 
and discounted by 3.5 percent. The discounted amount will be credited to the employee's HCSP. 

Formula Multiplier Chart 
(Accumulated Sick Leave Days = Formula Days} 

Formula Days 
171-180 

0-170 

Multiplier 
3.38 
2.50 

1. The dollar amount for unused sick leave beyond one hundred (100) days will be discounted by 3.5% 

EXAMPLE: 

Years of Service 30.00 
X 3.38 3.38 
= Subtotal 101 .40 
+ Unused Sick Leave 180.00 
= Total Days 281 .40 
x Daily Rate of Pay $ 300.00 
= Total Value of (HCSP) $ 84,420.00 
- First 100 Days ($ 30,000.00) 
= Remainder $ 54,420.00 
- Discount ($ 1,904.70) 
= Amount to MSRS $ 52,515.30 
Section 8.6 - Employees discharged for cause shall not be eligible for benefits under the HCSP payable at retirement or 
resignation. 

Section 8. 7 - The employee must give written notice of separation to Human Resources prior to April 1 if not returning for 
the following school year, or three (3) months prior to separation if separating during the school year, except in cases 
involving serious illness or other justifiable cause, an employee may separate after such time limits with the approval of the 
Superintendent and may receive benefits under the HCSP. 
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ARTICLE IX 
Paydays and Payroll Deduction Provisions 

Section 10.1 - Paydays. All employees covered under this Agreement shall be paid every other Friday, limited to twenty­
six (26) payments during any contract year. (Approximately every six years, there will be 27 pay periods, as a result an 
Employees pay will be adjusted accordingly.) 

Effective July 1, 2022 or July 1 of any year thereafter, the School District will have the option of converting the pay 
periods for employees to a twice-monthly schedule in which there will be twenty-four (24) pay periods for payment of 
equal installments of salary in a fiscal year. Employees will be paid on the 15th of each month and the last day of each 
month. If the 15th day or last day of the month falls on a weekend or a holiday, the employee will be paid on the first 
business day prior to the 15th or the last day of the month. The District must provide employees at least two months' 
written notice prior to converting to a twice-monthly pay schedule. 

Section 10.2 - Method Of Payment. The em player may pay employees in the bargaining unit by depositing in such banks 
within the School District as the employer shall designate the net salary or wages owed to such employees in an account 
to be provided for each employee. Employees not desiring to do their banking with such banks as designated by the School 
District shall be permitted to withdraw such salary or wage payments from such banks without charge to the employee. 

Section 10.3 - Paydays for returning employees who have been absent during the preceding school year or for new 
employees on the administrative salary schedule hired from outside the school system and who begin work prior to the 
beginning of the teachers' school year calendar, shall begin on the first payday following at least one (1) week's work for 
the School District. 

10.4- Special Provisions. 
A. United Way deductions shall be at a minimum of $10.00 and in regular payments of not less than $1.00 per month. 
B. All insurance premiums shall be paid in advance of the month in which they are due. 
C. Harbor Pointe Credit Union deductions shall be in multiples of $5.00 and may be altered not more than twice a year. 
D. Tax sheltered annuity changes will be allowed at any time during the year. 

ARTICLEX 
Personnel Files 

Section 11.1 - A member shall have the right to inspect and to obtain copies of all evaluations and files within the School 
District and maintained at Administrative Offices or the local school office relating to the individual member as provided by 
Minnesota Statutes, Section 122A.41, Subd. 15, and to submit for inclusion in the file written information in response to any 
such material. 

Section 11.2 - Identification or written authorization shall be required before access is given to any file. 

Section 11.3 -All evaluations of a member shall be reviewed with the member by the immediate supervisor prior to filing. 
The member shall be requested to sign the evaluation to indicate that they has reviewed the same and be given a copy 
upon request. Failure to sign the evaluation report, however, shall in no way detract from its effect or validity. Signatures 
shall not be construed as meaning agreement with the evaluation. Any form of evaluation shall be identified, and each 
member so evaluated shall be informed. 

Section 11.4 - Official grievances filed by any member the grievance procedure shall not be placed in the personnel file of 
the member, nor shall such a grievance become a part of any other file or record utilized for personnel assignments, nor 
shall it be used in any recommendations for personnel assignment. 

Section 11.5 -All materials received for inclusion in a personnel file shall be stamped with a date received for filing. 

Section 11.6 - A member shall be notified whenever material is placed in the personnel file, which is not of a normal or 
routine nature and does not contain the Principal's signature. 

Section 11.7 - Each individual personnel file shall have a form placed in it to be used whenever someone outside the 
Human Resources Department inspects that file. It shall have space for the date, name and reason for inspection. 
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ARTICLE XI 
No Strike Clause 

The Duluth Principals' Association and the employees covered under this Agreement agree that they will not call, engage 
in or sanction any strike, stoppage of work or other concerted refusal to perform services during the term of this 
Agreement. In no event will the compensation for a member covered by this Agreement be halted or suspended due to 
strike or work stoppage by other School District employees, unless a member required to work shall refuse or fail to 
perform work for the School District during the period of strike or work stoppage. Members, other than fifty-two (52) week 
employees, may, at the option of the Superintendent, be placed on temporary leave with pay at any time after the initial 
five (5) working days of a strike or work stoppage. Such leave time shall be made up beyond the member's regular 
contract year, e.g. a forty (40) week member may be placed on leave of absence with pay during the period of a work 
stoppage but make up that lost time without pay beyond their regular forty (40) week contract period. Should additional 
time, as determined by the Superintendent be necessary which exceeds the member's regular contract period, (e.g. more 
than an accumulated forty (40) week period using the above example) such extension will be compensated on a pro-rata 
basis. This shall not apply to summer school. 
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ARTICLE XII 

Term Of Agreement 

Section 13.1 - This Agreement shall be effective August 1, 2025, except as otherwise provided herein, and the term of this 
Agreement shall be from August 1, 2025 to July 31, 2027, inclusive, except as otherwise provided herein, and thereafter 
until a new collective bargaining agreement is negotiated and executed between the parties or bargaining rights are 
terminated by law for this bargaining unit. 

Section 13.2 - Not more than one hundred twenty (120) days and not less than ninety (90) days prior to July 31 , 2027, both 
parties shall present their proposals for changes in the agreement and commence negotiations for a new agreement. 

Section 13.3 - This Agreement shall be effective upon acceptance by the employees covered under this Agreement and 
adoption by the School Board of Independent School District No. 709, St. Louis County, Minnesota. 

Dated at Duluth, Minnesota. 

DULUTH PRINCIPALS' ASSOCIATION INDEPENDENT SCHOOL DISTRICT NO. 709 

By: 1t ~ 
'Chair of the School Board 

By: ---=~a.---~--•· ---
Clerk of the School Board 
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Position 

Elementary 
Assistants 

1 

Contract 
Weeks 

42 

---t-- -

Contract 
Days 

210 

J 

APPENDIX A 

2025-2026 SALARY GRID 

Duty 
Days 

194 

l Monthly $8,541 [ $8,802 $9,075 I $9,358 $9,670 

I I 

I 
Class Step 1 Ste~ Step 3 Step 4 Step 5 

Annual $102,5001$105,625 $108,909 $112,300 $116,042 
I 

Middle School 
Assistants 

43 215 + 199 
II I Annual !$110,517 1$114,188 $117,859 ,$120,862 $124,6~6 1 

Senior High 
Assistants -+ 43 1 215 

Elementary 
Principals 

44 220 

Middle School I 46 
Principals 

230 

Residential 
Principals 

ALC/AEO 
Principals 

Senior High 
Principals 

r--
--1 

__ 4_6_ r 230 

I 
46 230 

I 
, ____ ~-

I 

l 47 I -235 -

J_ 

199 

203 

213 

Monthly $9,210 I $9,516 $9,822 $10,072 $10,384 

111 j '""~' '$110,962 ,$114,521 '$118,192 $121,6411 $125,384 

Monthly $9,247 $9,544 $9,849 $10,137 $10,449 

IV [ nnual $119,811

1

$123,683 [$127,441 $131,314 $135,057 

Monthly $9,985 $10,307 $10,620 $10,943 $11,255 

I I I 

V ~~n~~I 1$128,542 ~13~,8~~~37,0~3E~1,236 ,$144,980 

Month!) $10,712 $11,069 $11,422 $11,770 $12,082 

213 V Annual $128,542 $132,833 $137,063 $141,236 $144,980 

Monthly $10,712 $11,069 $11,422 $11,770 I $12,082 
··--- ------- - 1 - · 

I I 

213 V Annual $128,542 $132,8;3 $137,063 $141,2361$14~,980 

_ _ _ J-~1~10.,12 i $2~~:9 $1~•2~ $11!,o 1 !12~= 

_2_u _".".__r·:" $137,795 $142:363 $146,93~ $151,441 $155,185 

J . _ ~~nthly -~~-~,4~~ . ~1-~~~63 $12,2451$12,6201.$12,932 . 

Persons with more than the below noted years of continuous full time service with the Duluth Principal's Association shall 
receive an additional annual longevity payment, which shall be in addition to the amount set forth in the above salary 
schedule for such persons except that such payment shall remain constant and not be compounded in future salary 
adjustments. 

Years of Experience 
6-9 
10-13 
14-17 
18+ 

Annual Salary Addition 
$1500 
$2000 
$2500 
$3000 
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t 

Position 

Elementary 
Assistants 

Middle School 
Assistants 

Senior High 
Assistants 

Elementary 
Principals 

Contract 
Weeks 

42 

43 

43 

i -
44 

l 
Contract 

Days 

210 

215 

215 

220 

Middle School L __ 46 1 ~ 
Principals 

!'PPENDIX A (Continued) 

2026-2027 SALARY GRID 

g~is Class Step 1 Step 2 Step 3 Step 4 Step 5 

-1;-I Annual $105,0631$108,266 $111,632 $115,108 $118,943 

Monthly $8,755 $9,022 $9,303 $9,592 $9,912 

I I I 

199 

I 
II Annual $113,2797,17,043 $120,805 $123,883 1$127,721 

- I _ I 

r -
Monthly $9,440 I $9,754 $10,067 $10,324 $10,643 j 

199 

203 

213 

Ill Annual $113,736 $117,384 $121,147 $124,682 $128,519 
· ---· t l Monthly1 $9,478 $9,782 $10,096 $10,390 I $10,710 

IV Annual $122,807 1$126,775 $130,627 $134,59/$138,434 1 

Monthly $10,234 $10,565 $10,886 $11,216 $11,536 

V An_nu~~j$~ 31,756 $136,154_ $~40,490 $144,767 $148,605 

Monthly $10,980 1$11,346 $11,707 $12,064 $12,384 

I 

Residential 
Principals 46 230 213 V Annual $131,756 $131,951 $140,490 $144,767 $148,605 

Monthly $10,980 I $10,996 $11,707 $12,064 $12,384 i 

ALC/AEO 
Principals 

Senior High 
Principals 

46 

47 

230 

.1 . 

235 

t 
213 

I 
V ~nn~al~- 1_31~~6 $131,951 $140,4:~ ~144,767 $148,605 

Monthly $10,980 $10,996 $11,707 I $12,064 $12,384 

-· - --~- - -----~~ ~ --7 ~~--~~ -· 
! 
! 217 VI Annual $141,240 !$145,922 $150,606 $155,248 $159,065 

__ j_____ Monthly $11,770 j $12,160 $12,551 j$12,937 $13,255 
- ·- --· -· .. --- ·-·- ·- --- --- L ··-· - · 

Persons with more than the below noted years of continuous full time service with the Duluth Principal's Association shall 
receive an additional annual longevity payment, which shall be in addition to the amount set forth in the above salary 
schedule for such persons except that such payment shall remain constant and not be compounded in future salary 
adjustments. 

Years of Experience 
6-9 
10-13 
14-17 
18+ 

17 

Annual Salary Addition 
$1500 
$2000 
$2500 
$3000 
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Salaries are determined by multiplying one's weeks of work per year by the weekly salary indicated on the appropriate 
step of the salary schedules unless otherwise provided herein. 

II. Elementary Principals assigned to supervise more than one building shall receive a stipend of $35.00 per week for 
such assignment, and the services shall be considered part of the members normal work year. This stipend is not a 
part of one's base salary, therefore, a transfer in assignment with resulting loss of the stipend shall not be considered 
a demotion, shall represent an exception to the provisions of Section 3. 7 of this Agreement, and shall not be grievable 
under this Agreement. 

All Assistant Principals assigned to more than one building shall receive a stipend of $35.00 per week for such 
assignment, and the services shall be considered part of the members normal work year. This stipend will be in 
addition to the regular scheduled pay. This stipend is not a part of one's base salary, therefore, a transfer in assignment 
with resulting loss of the stipend shall not be considered a demotion, shall represent an exception to the provisions of 
Section 3. 7 of this Agreement, and shall not be grievable under this Agreement. 

Principals with a PhD are entitled to an annual stipend of $500. 

18 
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APPENDIXB 

Meet And Confer 

When it is in the interest of either the District or the Principals' Association to discuss alternative employee benefits the meet 
and confer process will be utilized to resolve such issues. 

19 
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APPENDIXC 

Additional Duties 

Scoring Rubric for Assigning District-Wide Duties to Elementary Principals 

This rubric outlines the criteria and a scoring system for assigning additional district-wide duties to elementary school 
principals whose school enrollment falls below a designated level, as per the established contract language. The scoring 
aims to provide a standardized and transparent method for evaluating the need for such assignments. 

I. Eligibility of Assignment 

Elementary school principals whose school enrollment is below 300. 

II. Criteria for Determining Assignments (Parameters) and Scoring 

Each criterion below will be scored on a scale of 1 to 3. 

1) Enrollment Numbers: 
a) Criterion: School enrollment figures compared to the designated threshold. 
b) Scoring: 

i) 1: Enrollment is significantly below the designated level. (less than 250) 
ii) 2: Enrollment is moderately below the designated level. (250-275) 
iii) 3: Enrollment is slightly below the designated level. (275-300) 

c) Assessment: Based on specific enrollment data for the principal's school. 
2) Special Education (SPED) Percentages: 

a) Criterion: The percentage of students identified for Special Education services within the principal's school. 
b) Scoring: 

i) 1: SPED percentage is below the district average or established benchmarks, suggesting less intensive 
SPED-related workload. 

ii) 2: SPED percentage is near the district average or established benchmarks, indicating a typical SPED-related 
workload. (within 10%) 

iii) 3: SPED percentage is significantly above the district average or established benchmarks, suggesting a more 
intensive SPED-related workload. (above 10%) 

c) Assessment: Based on current SPED enrollment data for the principal's school. 
3) Free and Reduced Lunch (FRL) Percentages: 

a) Criterion: The percentage of students eligible for Free and Reduced Lunch programs within the principal's school. 
b) Scoring: 

i) 1: FRL percentage is below the district average or established benchmarks, suggesting fewer socio-economic 
support needs. 

ii) 2: FRL percentage is near the district average or established benchmarks, indicating typical socio-economic 
support needs. (within 10%) 

iii) 3: FRL percentage is significantly above the district average or established benchmarks, suggesting more 
intensive socio-economic support needs, which might reduce capacity for additional duties. (greater than 
10%) 

c) Assessment: Based on current FRL eligibility data for the principal's school . 

Ill. Overall Scoring and Decision-Making 

Total Score: Sum of scores from Enrollment, SPED Percentages, and FRL Percentages (Minimum 3, Maximum 9). 
• Decision Guidance: 

o Scores 7-9 (Low Need for Additional District Duties): Principal's current school responsibilities are 
very demanding, indicating minimal capacity for additional district-wide duties. 

o Scores 5-6 (Moderate Need for Additional District Duties): Principal's current school responsibilities 
are moderately demanding, indicating some capacity for additional district-wide duties. The specific duties 
should be carefully considered to complement existing workload without overextending. 

o Scores 3-4 (High Need for Additional District Duties): Principal's current school responsibilities are 
less demanding, indicating significant capacity for substantial additional district-wide duties. 

20 
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