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Education Committee - Regular School Board Meeting

Duluth Public Schools, ISD 709
Agenda

Tuesday, February 28, 2017
District Services Center
709 Portia Johnson Dr.

Duluth, MN 55811
6:30 PM

 
1. Informational Items - These items are provided for informational purposes only and 
no action is required.

A. Informational Presentations
1) Assistant Superintendent's Report

As part of her monthly report, Assistant Superintendent Amy Starzecki 
highlighted efforts in teaching and learning across ISD 709. Updates 
were shared regarding implementation of District initiatives to support 
teaching and learning.

Recommendation: It is recommended that the Duluth School Board receive this item 
as informational.
2) Farm to School Program Update - TABLED until March 2017

With the culmination of the USDA Farm to School Grant in December 2016, and 
the recent support of Essentia Health to carry forward Farm to School efforts, Renee 
Willemsen, Healthy Northland Farm to School Education Coordinator, will provide 
a project update to share the many ways that Farm to School is benefiting student 
health while providing cross-discipline learning opportunities.

Recommendation: It is recommended that the Duluth School Board receive this item 
as informational (TABLED until March 2017).
3) 21st Century Community Learning Center Grant and K.E.Y Zone 
Presentation

Tracie Clanaugh, Executive Director of the Community Services 
YMCA, and Jay Roesler, Director of Community Education for ISD 
709, provided an update on the K.E.Y. Zone and True North 
AmeriCorps partnership. Presentation included outcomes from the 
fourth year of the 21st Century Community Learning Center grant and 
the second year of the True North AmeriCorps grant.

Recommendation: It is recommended that the Duluth School Board receive this item 
as informational.
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4) Career Technical Education (CTE) Program Update

February is CTE Month. CTE Month is a public awareness national 
campaign held each February to celebrate Career and Technical 
Education and the achievements and accomplishments of CTE 
programs and students across the country. In honor of CTE Month, 
Bradley Vieths, Vocational Program Coordinator, provided an update 
regarding the Career Technical Education (CTE) Program 
within Duluth Public Schools.

Recommendation: It is recommended that the Duluth School Board receive this item 
as informational.
5) Process for Reviewing Secondary Schedule Options

On behalf of Dr. Michael Cary, Director of Curriculum and Instruction, 
Assistant Superintendent Amy Starzecki presented the proposed Process 
for Reviewing Secondary Schedule Options. As a school district, we 
recognize that our current secondary schedule (6-period day) could be 
improved to allow for broader program options for students and more 
support for teaching and learning. Many different types of schedules 
exist. Before making a selection on a potential schedule change, the full 
range of options should be considered. The process below is intended to 
gain a full range of feedback from our stakeholders groups, consider our 
organizational priorities in best supporting our students and consider 
other factors that impact the school day. The purpose of engaging in this 
process would be to arrive at a well researched conclusion for possible 
schedule alternatives that will position ISD 709 for long range success 
in supporting our students and community.

Recommendation: It is recommended that the Duluth School Board receive this item 
as informational.

B. Grant Applications
1) Minnesota Department of Education Schoolwide Positive Behavioral 
Interventions and Supports (SW-PBIS) Grant

Duluth Public Schools has submitted and received a grant totaling $19,777 from the 
Minnesota Department of Education. This grant will support further implementation 
of SW-PBIS through the MDE Cohort process. To date, SW-PBIS Cohort schools 
include Denfeld High School and Lincoln Park Middle School (sustaining cohort 8), 
Piedmont Elementary School (cohort 11) and Lakewood Elementary and Lowell 
Elementary Schools (cohort 12), with plans for 1-2 schools to apply and join a 
cohort each year.

Recommendation: It is recommended that the Duluth School Board receive this item 
as informational.
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2) Minnesota Reading Association Grant

Polly Tracey, Ordean East Middle School English teacher, has submitted a grant 
application to the Minnesota Reading Association in the amount of $899.25. If 
awarded, funds will be used to purchase of 2 class sets of the graphic novel, March: 
Book Three by John Lewis and Andrew Aydin, with the intent of incorporating this 
book into a Social Justice Unit as a companion text to Revolution by Deborah Wiles 
for 8th grade Language Arts classes. This book will represent the addition of a 
nonfiction text for a Civil Rights Unit.

Recommendation: It is recommended that the Duluth School Board receive this item 
as informational.

C. Regulations - NONE
D. Other Informational Items - NONE

2. Action Items
A. Presentation Items Requiring Approval

1) 2018-2020 Achievement and Integration (AI) Plan Presentation

William Howes, Office of Education Equity Coordinator, presented the 
proposed Achievement and Integration (AI) Plan for 2018-2020.

Recommendation: It is recommended that the Duluth School Board accept and 
approve the proposed 2018-20 Achievement and Integration Plan.

B. Policies
1) 6300 - Wellness Policy - DELETION - TABLED

In moving to the MSBA Model Policies, administration is recommending the 
deletion of Policy 6300, which will be replace with MSBA Policy 533.

Recommendation: Upon further discussion at the February 2017 Education 
Committee meeting, it is recommended that the Duluth School Board table this 
policy revision/replacement until a later date.
2) NEW Policy 533 - Wellness - TABLED

Attached is revised MSBA Policy 533 for second reading. This policy would replace 
Policy 6300.

Recommendation: Upon further discussion at the February 2017 Education 
Committee meeting, it is recommended that the Duluth School Board table this 
policy revision/replacement until a later date.

C. Grant Awards
1) Resolution E-02-17-3429 - Acceptance of Grant Awards to Duluth 
Public Schools

Attached is Resolution E-02-17-3429 - Acceptance of Grant Awards to 
Duluth Public Schools, to accept and approve the grant awards from the 
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following organizations:

Minnesota Department of Education

Recommendation: It is recommended that the Duluth School Board accept and 
approve Resolution 02-17-3429 - Acceptance of Grant Awards to Duluth Public 
Schools.

D. Extended Field Trip Requests
1) Flint Hills Resources Science Matters Overnight Camp-In - 
Lakewood Elementary School

Students from Lakewood Elementary School will travel to the Science 
Museum of Minnesota in Saint Paul, Minnesota from April 13-14, 2017 
for the Flint Hills Resources Science Matters Overnight Camp-In. 
Students will explore Science Stations featuring hands-on 
science investigations and one-of-a-kind Exhibit Galleries, discovering 
how science impacts their lives and the future. The total cost of this trip 
will be funded by Flint Hills Resources.

Recommendation: It is recommended that the Duluth School Board accept and 
approve the above Extended Field Trip Request.
2) SkillsUSA 2017 State Conference - Duluth Denfeld Automotive 
Club

Students from Denfeld High School's Automotive Club will travel to 
Bloomington, Minnesota from March 31-April 2, 2017 for the 
SkillsUSA 2017 State Conference. Students will participate in the 
Minnesota State skill contests, attend personal development training 
workshops, technical seminars and learn more about post-secondary 
career choices, finances, educational sessions and employment 
opportunities. The total cost of the trip is $1939 and will be funded with 
student fees and grant dollars.

Recommendation: It is recommended that the Duluth School Board accept and 
approve the above listed Extended Field Trip Request.
3) HOSA 11th and 12th Grade 2017 Spring Leadership and State 
Competition - Duluth East & Denfeld 

Eleventh and twelfth grade students Health Occupation Students of 
America (HOSA) from Denfeld and Duluth East High Schools will 
travel to Bloomington, Minnesota from March 21-March 24, 2017 for 
the 2017 MN HOSA Spring Leadership Conference and State 
Competition. This competition allows students to explore career 
opportunities in the health care industry to enhance the delivery of 
quality healthcare.The total cost of the trip is $6015 and will be funded 
with student fees and grant dollars.
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E. Diploma Requests

The following students have met all graduation requirements for the Duluth 
Public Schools and should be awarded a Diploma:

Tai Tan Nguyen, January 6, 2017
Linae Lori Bruckelmyer, January 12, 2017
Sheila M. O'Konek, January 17, 2017
Marisol Sanchez, January 20, 2017
Emric Gabie Howard, January 23, 2017
Tony Inthompradith, January 23, 2017
Christopher Romello Jones, January 23, 2017
Donovan M. Sohm, January 25, 2017
Da'Najia Mae Hollman, February 1, 2017
Hunter Arlen Rackliffe, February 7, 2017
Danielle Marie Floyd, February 9, 2017

Recommendation: It is recommended that the Duluth School Board accept and approve 
the above item.
F. Data Sharing Agreements - NONE
G. Other Action Items - NONE

3. Future Items

Language Immersion Update
Check and Connect Program Update
Healthy Northland Farm to School Program Update
Wellness Policy Revision/Replacement
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Assistant Superintendent Report to the Board 
February 2017 

 

Site Visits 

Homecroft 
Piedmont 
Lakewood 
 

Denfeld High School Student for a day! 

I shadowed a 10th grade Denfeld High School student on January 31, 2017.  The purpose of my visit was to 
gain insight into what a student experiences in our schools on a daily basis.  This experience proved to be 
more valuable than just a classroom walk through as I was able to acquire a more complete picture 
through the eyes of a student about their educational experience. This is my third opportunity to shadow a 
student.  Last year I shadowed a student at Lincoln Park and Myers-Wilkins. What did I learn? 

● I was able to experience a WIN period, read Shakespeare, learn about history from the 1950’s, and 
listen as other students read from a Spanish story (no hablo español). 

● A great takeaway was in math class. The math teacher checked in with all students regarding their 
daily assignments. Students had clear learning targets and there were clear expectations for the 
lesson that day. 

● Kids sit a lot!  We need to incorporate more opportunity to get up in classrooms as part of the 
learning process. 

● We need to look for more ways to engage students in discussion about their learning.  Student 
discussion fosters deeper learning as well as allows the teacher to check for understanding. 

Thank you to the staff and students at DHS for this opportunity! 

 

Principal and Teacher Evaluation 

We were able to provide training on February 6 and 7 to teachers in an effort to implement peer review. 
Peer review is a required component of the teacher evaluation statute and is a part of the ISD 709 Teacher 
Development and Evaluation Plan (TDE).  The TDE states that teachers must take part in peer observation 
as part of the professional growth. The training introduced staff on how to conduct an observation in a 
way that allows both the observer and the one observed to learn from the experience.  The feedback from 
the session was very good.  We were able to pay for the training with revenue we received from the state 
to implement the teacher evaluation process. 

I am currently conducting mid-year reviews with principals.  The purpose of this mid-year check to review 
professional growth plans and determine if progress toward goals is sufficient.  
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DRAFT - Process for Reviewing Secondary Schedule Options 
 

1. Survey to better understand stakeholder wishes/desire/priorities for secondary schedule 
a. Stakeholder Groups 

i. School Board 
ii. District Leadership 
iii. Parents 
iv. Secondary Principals 
v. DFT Leadership 
vi. Secondary Teachers/Teacher Reps 
vii. Student Reps 

b. Identify pre-existing surveys or create survey tool 
i. Created by District Leadership with support from school board reps, 

building admin reps, teachers reps and student reps. 
c. Analyze data to gather understand community priorities. 

 
2. Convene district Secondary Schedule Task Force (SSTF) to lead the secondary 

schedule review process. 
a. Members 

i. Board Representation 
1. 2 or 3 members 

ii. District Admin Representation 
1. Asst. Supt. 
2. Curriculum Dir. 
3. Spec Serv Dir. 
4. Senior HR Manager 
5. CFO 

iii. Secondary Principals 
iv. DFT leadership 
v. Secondary Teachers Reps 
vi. Student Reps 

 
3. SSTF compares survey data to current district vision/improvement strategies to create a 

rank ordered list of priorities for reviewing schedule options. 
a. List top 3 to 5 priorities for potential schedules 

 
4. District staff gather multiple schedule options from districts across the state/country for 

review by the SSTF 
 

5. District staff creates a schedule evaluation rubric following the priorities identified by the 
SSTF. 
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6. SSTF uses the schedule evaluation rubric to identify top 2 or 3 preferred options from 
those presented by district staff. 

a. Discuss the pros and cons of each preferred schedule option. 
i. Determine how each option supports/detracts from district and community 

priorities/vision for meeting the learning needs of our students. 
1. Consider the needs of our exceptional learners 
2. Consider the needs of the communities served in our schools 

ii. Analyze the cost considerations for each possibility 
iii. Discuss contractual considerations for each option 

b. Determine whether or not to remove any of the preferred options following 
conversation from item 6a. 

c. Finalize list of preferred options. 
 

7. SSTF prepares a community presentation on the different preferred options 
a. Presentation includes: 

i. pros/cons from SSTF discussion 
ii. How each schedule supports community/district vision for secondary 

schools 
1. Include how the schedule is responsive to the needs of our 

various communities and exceptional learners 
 

8. Listening sessions are designed to gather anonymous feedback from teachers, parents 
and students. 

a. Feedback is analyzed to share with SSTF 
 

9. SSTF reviews information from the feedback sessions and rank orders the preferred 
options. 

 
10. SSTF creates a presentation to share with the full board including an outline of the 

process, summary of the community presentation and feedback from the listening 
sessions. 

 
11. Committee of the Whole Meeting is convened for SSTF to share presentation with the 

full school board 
 

12. School Board selects a final schedule from the preferred options at formal board meeting 
and directs administration to begin working toward this new schedule. 
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Achievement Integration Plan Summary- Duluth Public Schools
July 1, 2017 – June 30, 2020

This plan reflects requirements included in the current achievement and integration statutes and desegregation/integration rule
 (Minn. Stat. § 124D.861, Minn. Stat. § 124D.862, Minn. R. 3535.0100-0180).

Important 
Information:
The Achievement Integration for Minnesota legislation maintains the requirement that uses of Integration Revenue outside of the RIS be for 
strategies/interventions within the Achievement Integration (AI) Plan to address the goal area of Achievement and be measurable by SMART 
goals, where separate Achievement and Integration goals and interventions are identified for Myers-Wilkins Elementary School as the Racially 
Identifiable School (RIS) within our district.  In our efforts to reduce academic and enrollment disparities based on students’ race, ethnicity, and 
economic background at Myers-Wilkins, Lowell Elementary continues to be identified as a neighboring collaborative site to assist in providing 
equitable achievement programming and access to school enrollment choices for families within the Myers-Wilkins attendance area.
Due to the technical nature of the Achievement Integration (AI) Plan Template that is required for submission to MDE, an Achievement 
Integration (AI) Plan summary is presented here that indicates all strategies/interventions included within the plan with their corresponding goal 
area and the budgeted amount for each activity.  The School Board will be provided with a completed template of the Duluth Public Schools 
Achievement Integration Plan upon submission to MDE. 

Narrative-Activity Description Budget 
Amount

Administration: The Office of Education Equity (OEE) is an administrative office staffed with a Coordinator and 
Office Support Specialist within the central administrative offices of the Duluth Public Schools.  
The Coordinator is an integral part of the Duluth Public Schools administrative team to ensure 
the implementation of the Achievement and Integration Plan strategies and activities, manage 
the Achievement and Integration Revenue budget, and fulfill all reporting requirements.  The 
Coordinator also serves on multiple district committees and leadership teams to assist in 
ensuring the academic success of all students.

$150,000.00

Goal Area Narrative-Intervention Description Budget 
Amount

Achievement

Integration 
Specialists:  

The Integration Specialist position is an integral part of the Duluth Public Schools’ Continuous 
Improvement Plan in the areas of Response to Interventions support, Increasing Graduation 
Rate and Drop-out Prevention, Academic Proficiency, and Family Engagement.  There will be 
eleven (11) full-time Integration Specialists for the Duluth Public Schools; one full-time at 
Ordean East MS; two full-time at Lincoln Park MS, Denfeld HS and East HS; and one full-time 
at each of the following elementary schools: Myers-Wilkins, Lowell, Laura MacArthur, and 
Piedmont.  Integration Specialists at the elementary level play an active role in providing 
support for academic interventions in Reading and Math based on the Response to 
Intervention plan at their site.  Integration Specialists at the middle and high schools play an 
active role in academic proficiency, increasing graduation rates, preventing drop-outs, and 
career and college readiness.  Integration Specialists at all levels spend a majority of their time 
at their site focused on the academic success of the students on their rosters.  Rosters of 35 
students are developed utilizing data from MCA and Benchmark assessments, attendance 
rates, behavioral referrals, and staff referrals.  Integration Specialists at all site levels will 
provide supports and programming in: Culturally-Based After School Programming on average 
of at least 2 days/week, which would be 40% of total school days;  Weekly (at least) Book or 
Math Club with selected students on Roster;  Bi-Weekly 1-1 Check-ins (social, attendance, 
grades, behavior) with all students on Roster - Not done during Math or Reading course-times;  
Personal Learning Plan (PLP) Development and Monthly PLP Monitoring of the Roster for all 
Interventions;  Monthly Parent/Caregiver Contacts for all students on Roster and as needed 
based on the needs of the student/family;  Quarterly Monitoring of Academic Success data 
points (Grades, Tests) with a Goal for Increased GPA/FAST Data;  Student-to-Teacher 
Connections (First-month of the Year “Interviews”);  Provide at least 4 yearly Integrated 
Cultural Learning Opportunities from at least 2 different Cultural Perspectives in Classrooms, 
Grade Levels, or Whole School Assemblies/Programs at their site.  **The Integration 
Specialist at each site will be in one of the classrooms of a student/s on their roster to provide 
support to the student/s on the roster and/or the teacher for 80% (4 of 6 class periods) of the 
student contact day.  These supports will be aligned with the MTSS Plan at each site.  At the 
middle and high school level, Integration Specialists will also be in a WIN every day in 
collaboration with teachers at their site. When not working in a specific classroom, the 
Integration Specialist will be doing 1-1 check-ins and/or working on planning for other program 
goal areas. Integration Specialists will also coordinate and facilitate the OEE Family 
Engagement program and offer supports in school-to-home communication. 11 Staff & 
Benefits ($605,000) Tutors ($2,500) Transportation Support ($7,000) Contracted Services 
($9,000), General Supplies ($1,000), Classroom Supplies ($1,000), Food ($3,000), Learning 
Materials ($2,000)

$630,500.00
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Goal Area Narrative-Activity Description Budget 
Amount

Achievement

Career & College 
Readiness 
Specialist

The Career & College Readiness Specialist will focus on the development of a Career & 
College Readiness program at the middle and high schools. This Specialist will provide 
programming and supports that include:  Serve as a member of the district team to develop a 
Career & College Readiness System to ensure equitable access to postsecondary education 
and career planning;  Assist in developing a menu of WIN specific sessions that need to be 
completed by all 6-12 grade students in order to gain WIN credits for graduation by meeting 
Career & College Readiness standards;  Ensure WIN offerings for Career & College 
Readiness are culturally responsive and designed to equitably engage all students;  Serve as 
a ‘connector’ between OEE staff, counselors, teachers, and administrators at each high school 
(Year 1-3) and middle school (Year 2-3) to ensure equitable participation and completion of 
Career & College Readiness sessions by Protected Class Students;  
Monthly/Quarterly/Semester Data Checks on Career & College Readiness session completion 
rates for Students of Color and Check-ins with staff and students (1-1, small groups, large 
groups) at each site when needed;  Provide an After-school or Zero-hour program 2 
days/week at each site for students enrolled in Rigorous Courses for supports to successfully 
complete these courses (tutoring, planning, study sessions, social dynamics, etc.);  Facilitation 
of 2 weekly WIN sections at each high school;  Semesterly Monitor Rigorous Course 
Enrollments by Protected Class students with the goal of increases in the percentage of 
Protected Class students enrolled in and successfully completing Rigorous Courses. 

$75,000.00

Achievement

Family 
Engagement 
Program:

The OEE Family Engagement program is designed to bring schools, parents, and the 
community together for the benefit of student achievement.  The model is designed for parents 
to gain access to district, school, and classroom resources and increase communication with 
school staff, as well as foster educational learning environments at home that assist students 
in academic achievement in school.  Programming will be provided each semester for parents 
at Myers-Wilkins Elementary, Lowell Elementary, Laura MacArthur Elementary, Piedmont 
Elementary, Lincoln Park Middle School, Ordean East Middle School, Denfeld High School, 
and East High School.  Training will also be provided for district staff on FE, including sessions 
on home-visits, positive contacts, cultural considerations, and parent perspectives through 
parent-panels.

$3,500.00

Achievement

Recruitment & 
Retention 
Program

The focus of the Recruitment & Retention program is to assist in the district goal of diversifying 
our staff.  This will be done through the following strategies: one session/semester for current 
Teachers of Color to discuss Climate dynamics and build a sense of community and 
networking for interested Teachers of Color within the district (Retention);  Provide Teachers 
of Color with access to the Professional Development CARE Academies being offered each 
year;  Provide additional “resources” for them throughout a year (learning materials, 
presenters, trainings, etc.);  Offer Mentorship to interested staff of color;  OEE Coordinator 
provides training for HR staff on recruitment strategies;  OEE Coordinator and community 
members serve on the district committee working to diversify the staffing of our district;  
Bolster strategic relationships with local Postsecondary teacher education programs;  Offer 
“relocation cost” reimbursements for new Teachers of Color and Admin of Color (receipts 
necessary);  Develop a Recruitment Team that attends Job Fairs, assists in Postings, Serves 
on Screening Process Teams - Contract with individuals and ask current Teachers of Color to 
serve on the team to ensure a diverse team.

$11,000.00

Achievement

Professional 
Development:

The OEE Professional Development program will provide training and resources for district 
staff designed to improve achievement of all students in the Duluth Public Schools and 
increase culturally responsive teaching and learning.  Training and resources will be provided 
in the areas of Multi-Tiered System of Support, Response to Interventions, Professional 
Learning Communities, Differentiated Instruction techniques, Multicultural Curriculum 
Integration, Racial Identity Development, and Cultural Responsiveness. The CARE Academy 
will provide a research-based PD opportunity for Certified Staff and Administrators at sites that 
have OEE supports.  The CARE Academy is based on the 2011 National Education 
Association CARE Report: Strategies for Closing Achievement Gaps. These 8 sites will each 
send 4-12 staff each year (total of 64 staff broken into 3 cohorts of 21-22).  A new group of 64 
certified staff each year will participate. We will provide 4 Full-Day Workshops + 4 two-hour 
sessions after contract time to increase the understanding and implementation of strategies 
and content from the four areas of Culture, Abilities, Resilience, Engagement.  For Principals 
who can't participate fully in the CARE Academy, mini-sessions will be provided for them to 
understand what is being covered to aide in the support of implementation by participants.  
Follow-up sessions will be provided each year for participants who have completed the initial 
CARE Academy to continue opportunities for understanding and implementation.  We will offer 
CEUs, Substitutes, Stipends, and/or Lane Change Credits for all participants.  Application of 
the knowledge/skills covered in the CARE Academy sessions is required to receive credit.  
Participants will learn to transform their classrooms by integrating multiple aspects/activities of 
each area of CARE in their instruction, grading practices, and/or curriculum.  This will lead to 
an increase in the level of culturally responsive teaching and learning in the classrooms and 
schools of the participants, which will lead to the reduction of achievement gaps for students in 
their classrooms and schools.  Participants will develop their own understanding and purpose 
for participating in the CARE Academy and will be able to share this with fellow participants 
and colleagues.

$100,000.00

22



Goal Area Racially Identifiable School Narrative-Intervention Descriptions Budget 
Amount

Achievement

Reading 
Interventionists:

Reading Interventionists are skilled teachers, highly trained in Literacy instruction, that work 
within Myers-Wilkins and Lowell elementary schools with high concentrations of protected 
students to provide focused literacy interventions to students in grades Kindergarten to 5th 
grade who are identified within the “Strategic” or “Intensive” ranges of the MTSS, as measured 
by benchmark assessments.  Data-based decision making is utilized to collaborate with 
classroom teachers and support staff to ensure students are receiving necessary interventions 
to improve academic proficiency in areas of literacy.

$163,000.00

Achievement

School 
Counselors:

Full-time School counselors at both Myers-Wilkins and Lowell elementary schools will provide 
small-group therapeutic counseling, push-in Social Emotional Learning (SEL) opportunities 
across all grades, and Restorative Conflict Resolution supports. The position will also serve as 
the lead staff member for Mindfulness programming at Myers-Wilkins (Mental Health Support), 
provide Beginning-of-Day small group check-ins, as well as a SEL support for Staff.  The 
School Counselor will serve on a team for developing SEL spaces in the school and 
classrooms and a menu of strategies and options for movement breaks (large-muscle gym 
Boost-up Program). The School Counselor will also serve on the Behavior Support Team 
(develop SRIBs, etc).  The implementation of School Counselors will aid in the goal areas of 
reduction in behavior referrals and suspensions, and increase in attendance of all students.

$160,000.00

Achievement

Professional 
Development:

The Myers-Wilkins/Lowell Professional Development program will provide training and 
resources for teachers and administrators designed to improve academic achievement for all 
students at the two sites.  Training and resources will be provided in the areas of Guided 
Reading Instruction at Myers-Wilkins, travel to PBIS for both Myers-Wilkins & Lowell, 
Mindfulness Training (SEL - Social Emotional Learning) at Myers-Wilkins, and Responsive 
Classroom Refresher for both Myers-Wilkins & Lowell.

$44,000.00

Achievement

Math 
Interventionist:

The Math Interventionist is a skilled teacher, highly trained in Mathematics instruction, that will 
work at Myers-Wilkins to provide focused math interventions to students in grades 
Kindergarten to 5th grade who are identified within the “Strategic” or “Intensive” ranges of the 
MTSS, as measured by benchmark assessments.  Data-based decision making is utilized to 
collaborate with classroom teachers and support staff to ensure students are receiving 
necessary interventions to improve academic proficiency in areas of mathematics.

$80,000.00

Achievement

After School and 
Summer School 
Programs:

The Summer School programming and After-School programming will provide the students at 
Myers-Wilkins culturally responsive, safe, nurturing, and enriching experiences designed to 
help build students’ academic, creative, and life skills.  The programs are run and organized 
by the Myers-Wilkins Community School Collaborative (MWCSC) in collaboration with the 
Myers-Wilkins principal and staff.  Each child that participates in the programs has an 
individual learning plan with learning goals developed in cooperation with the classroom 
teacher and MWCSC staff.  All of the types of programs offered will be focused on a 
connection to the school goals of academics, school pride, engagement, and opportunity.

$20,000.00

Integration

Immersion 
Program 
Assistants:

The Immersion Classroom Assistant position is a vital part of the success of any World 
Language Immersion Program.  These positions will assist the teachers and other staff in the 
implementation of the Ojibwe Language Immersion classroom.  The Ojibwe Immersion 
Program at Lowell Elementary School will continue to serve dual purposes in the area of 
achievement and integration.  Research on immersion education programs around the country 
shows increased academic performance amongst students enrolled in Language Immersion 
programs.  In the area of integration, American Indian families in the Duluth School District 
have indicated the need for Ojibwe Immersion programming in the Duluth Public Schools.  
Myers-Wilkins Elementary (RIS) has the highest population of American Indian students in the 
district.  Through the collaboration between Lowell Elementary and Myers-Wilkins Elementary 
(RIS), the Ojibwe Immersion program will be one of the strategies implemented to decrease 
racial and economic enrollment disparities at the RIS. Steps will be taken to ensure equitable 
access to educational resources and programming, including bus transportation between the 
attendance areas with a priority given to students within the RIS attendance area to attend 
Lowell Elementary, which is outside their attendance area. 

$65,000.00

Integration

Field Trips and 
In-school 
Learning 
Opportunities:

As part of the integration efforts at Myers-Wilkins, staff will provide the students with hands-on 
learning opportunities and experiences that will connect directly with the curriculum and 
service learning opportunities within their community.  Some of the activities that will be 
included are trips to out-of-school centers such as the Great Lakes Aquarium, Duluth Children’
s Museum, Deep Portage Environmental Center, UMD sugar bush, and area 
colleges/universities and local business.  Representatives from these centers will also be 
invited into Myers-Wilkins classrooms.  Myers-Wilkins will host a minimum of one Family Night 
each month during the school year to help connect the content and learning within the school 
setting with the families of the students.  All family nights will be free, with transportation 
provided for those who need it.

$8,000.00

Integration

Transportation 
for School 
Enrollment 
Choices:

In order to ensure equitable access to school enrollment choices being offered to families in 
the RIS attendance area and to allow greater access to the RIS for White, Non-FRP families in 
the Lowell attendance area, bussing transportation routes will be provided between 
attendance areas of the RIS (Myers-Wilkins) and the neighboring collaboration site of Lowell 
Elementary.  There will be a priority status for students in the RIS attendance area to attend 
Lowell, which is outside their attendance area.

$90,000.00

Total $1,600,000.00
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Achievement Integration (AI) Plan FY18 Budget Summary

Staff/Programming Description Amount 2017-18

Administration 0.8 FTE Coordinator & 1.0 FTE Office Support Specialist 
Salaries + Benefits ($150,000) $150,000.00

Integration 
Specialists - 
Staffing

11.0 FTE Staff Salaries + Benefits ($605,000), Tutors 
($2,500) $607,500.00

Integration 
Specialists - 
Programming

Transportation Support ($7,000) Contracted Services 
($9,000), General Supplies ($1,000), Classroom Supplies 
($1,000), Food ($3,000), Learning Materials ($2,000)

$23,000.00

Career & College 
Readiness 
Specialist

1.0 FTE TOSA (Teacher on Special Assignment) Salary 
+ Benefits $75,000.00

Family 
Engagement Stipends ($2,500.00), Food ($1,000) $3,500.00

Recruitment & 
Retention Efforts

 Learning Materials ($2,000.00), Mentor Program 
($4,000.00), Teacher of Color Seminars (Food) 
($1,000.00), Relocation Costs ($2,500.00), Contracted 
Services ($1,500.00)

$11,000.00

Professional 
Development

0.2 FTE Coordinator (22,000) CARE Academy: 
Substitute Teachers ($34,000), Certified Staff Stipends 
($11,000), Curriculum Resources ($4,000), Contracted 
Services ($7,000), Travel ($2,000); ($20,000) for 
Workshops, Trainings, and Conferences designed to 
increase cultural responsiveness in instruction and 
curriculum (Registration Fees, Travel Costs, Curriculum 
Materials)

$100,000.00

Myers-Wilkins / 
Lowell

*Incentive Revenue: Bussing Transportation for 
Immersion and School Enrollment Choices ($90,000), 
Reading Interventionists 2.0 FTE ($163,000), 1.5 FTE 
Ojibwe Immersion Program Assistants ($65,000), M-W 
Community Collaborative After-school/Summer 
programming ($20,000), In-school Learning 
Opportunities/Field Trips ($8,000), 1.0 FTE Math 
Interventionist (TOSA)@ M-W ($80,000), 1.0 FTE Lowell 
School Counselor (TOSA) ($80,000), 1.0 FTE M-W 
School Counselor (TOSA) ($80,000), RIS Professional 
Development - Guidied Reading, PBIS Travel, 
Responsive Classroom Training, Mindfulness Training 
($44,000.00)  

$630,000.00

Total (estimated): $1,600,000.00
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Resolution E-2-17-3429        February 28, 2017 

RESOLUTION 

Acceptance of Grant Awards to Duluth Public Schools 

 WHEREAS, Minnesota Statute 465.03 requires a school district to accept grants by resolution 

expressed in the terms prescribed by the donor in full; and, 

 WHEREAS, acceptance of the grant in accordance with the donor’s terms is in the best interest of 

the Duluth Public Schools: 

 NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the below-

described grant from said organization in accordance with the terms set forth herein. 

 BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its grateful 

appreciation to this organization. 

Organization Author/Contact Project Title Award Amount Terms 

Minnesota 
Department of 

Education 
Ron Lake 

Positive 
Behavioral 

Interventions and 
Supports (PBIS) 

$19,777 
Funds from this grant will support 
further implementation of SW-PBIS 
through the MDE Cohort process. 
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January 9, 2017

Duluth Public Schools

RE:  SW-PBIS Grant Initiative – Funding Status – 5 schools

Dear Superintendent: 

We are pleased to inform you that you have been selected for a grant to support your SW-PBIS 
implementation.  

The grant award would be in the amount of $19,777 for use from February, 2017 through June 30, 2017.  
We anticipate being able to offer grant extensions for those projects that will need additional time to 
complete their project. However, that will be determined in the Spring of 2017.

Agency staff will be in touch in the near future. The MDE program authorized representative from the 
special education policy division will be Clay Keller.   He can be contacted at Clay.Keller@state.mn.us or 
651-582-8392.  The grant specialist who will be disseminating the award document referred to as the 
Official Grant Award Notification (OGAN) will be Nyagatare Valens who can be reached at 
Nyagatare.valens@state.mn.us or 651-582-8480.  There is no specific UFARS finance code for this state 
funded initiative so you will use source code 01S370 and the financial reporting forms provided to you from 
Nyagatare.

Please be reminded that until an OGAN is in place, (you will be notified when the grant has been executed), 
grant expenditures should not be incurred and funds should not be obligated.  If expenditures are incurred 
prior to execution of the OGAN, expenditures associated with that would be your responsibility. We 
anticipate OGANs will be executed in about 3 weeks.

We wish you well with the implementation of your PBIS initiative.

Pamela Jones, Grant Coordinator
Grants Services Division
Pamela.jones@state.mn.us

cc: Clay Keller, Special Education Policy
Nyagatare Valens, Grant Specialist
Review File
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	Agenda
	1. Informational Items - These items are provided for informational purposes only and no action is required.
	A. Informational Presentations
	1) Assistant Superintendent's Report



As part of her monthly report, Assistant Superintendent Amy Starzecki highlighted efforts in teaching and learning across ISD 709. Updates were shared regarding implementation of District initiatives to support teaching and learning.
	Feb 2017 Asst Supt Report to the Board

	2) Farm to School Program Update - TABLED until March 2017



With the culmination of the USDA Farm to School Grant in December 2016, and the recent support of Essentia Health to carry forward Farm to School efforts, Renee Willemsen, Healthy Northland Farm to School Education Coordinator, will provide a project update to share the many ways that Farm to School is benefiting student health while providing cross-discipline learning opportunities.
	3) 21st Century Community Learning Center Grant and K.E.Y Zone Presentation



Tracie Clanaugh, Executive Director of the Community Services YMCA, and Jay Roesler, Director of Community Education for ISD 709, provided an update on the K.E.Y. Zone and True North AmeriCorps partnership. Presentation included outcomes from the fourth year of the 21st Century Community Learning Center grant and the second year of the True North AmeriCorps grant.
	21st CCLC KEY Zone Presentation

	4) Career Technical Education (CTE) Program Update



February is CTE Month. CTE Month is a public awareness national campaign held each February to celebrate Career and Technical Education and the achievements and accomplishments of CTE programs and students across the country. In honor of CTE Month, Bradley Vieths, Vocational Program Coordinator, provided an update regarding the Career Technical Education (CTE) Program within Duluth Public Schools.
	Board CTE Update 2017

	5) Process for Reviewing Secondary Schedule Options



On behalf of Dr. Michael Cary, Director of Curriculum and Instruction, Assistant Superintendent Amy Starzecki presented the proposed Process for Reviewing Secondary Schedule Options. As a school district, we recognize that our current secondary schedule (6-period day) could be improved to allow for broader program options for students and more support for teaching and learning. Many different types of schedules exist. Before making a selection on a potential schedule change, the full range of options should be considered. The process below is intended to gain a full range of feedback from our stakeholders groups, consider our organizational priorities in best supporting our students and consider other factors that impact the school day. The purpose of engaging in this process would be to arrive at a well researched conclusion for possible schedule alternatives that will position ISD 709 for long range success in supporting our students and community.
	Draft Process for Secondary Schedule Change


	B. Grant Applications
	1) Minnesota Department of Education Schoolwide Positive Behavioral Interventions and Supports (SW-PBIS) Grant



Duluth Public Schools has submitted and received a grant totaling $19,777 from the Minnesota Department of Education. This grant will support further implementation of SW-PBIS through the MDE Cohort process. To date, SW-PBIS Cohort schools include Denfeld High School and Lincoln Park Middle School (sustaining cohort 8), Piedmont Elementary School (cohort 11) and Lakewood Elementary and Lowell Elementary Schools (cohort 12), with plans for 1-2 schools to apply and join a cohort each year.
	2) Minnesota Reading Association Grant



Polly Tracey, Ordean East Middle School English teacher, has submitted a grant application to the Minnesota Reading Association in the amount of $899.25. If awarded, funds will be used to purchase of 2 class sets of the graphic novel, March: Book Three by John Lewis and Andrew Aydin, with the intent of incorporating this book into a Social Justice Unit as a companion text to Revolution by Deborah Wiles for 8th grade Language Arts classes. This book will represent the addition of a nonfiction text for a Civil Rights Unit.

	C. Regulations - NONE
	D. Other Informational Items - NONE

	2. Action Items
	A. Presentation Items Requiring Approval
	1) 2018-2020 Achievement and Integration (AI) Plan Presentation



William Howes, Office of Education Equity Coordinator, presented the proposed Achievement and Integration (AI) Plan for 2018-2020.
	2018-2020 Achievement Integration (AI) Plan Summary - Duluth Public Schools
	Achievement Integration (AI) Plan FY18 Budget Summary


	B. Policies
	1) 6300 - Wellness Policy - DELETION - TABLED



In moving to the MSBA Model Policies, administration is recommending the deletion of Policy 6300, which will be replace with MSBA Policy 533.
	2) NEW Policy 533 - Wellness - TABLED



Attached is revised MSBA Policy 533 for second reading. This policy would replace Policy 6300.

	C. Grant Awards
	1) Resolution E-02-17-3429 - Acceptance of Grant Awards to Duluth Public Schools



Attached is Resolution E-02-17-3429 - Acceptance of Grant Awards to Duluth Public Schools, to accept and approve the grant awards from the following organizations:



Minnesota Department of Education
	RESOLUTION E-02-17-3429 - February 2017 Grant Awards
	SW-PBIS Grant Award Letter
	SW-PBIS Grant Award Notification


	D. Extended Field Trip Requests
	1) Flint Hills Resources Science Matters Overnight Camp-In - Lakewood Elementary School



Students from Lakewood Elementary School will travel to the Science Museum of Minnesota in Saint Paul, Minnesota from April 13-14, 2017 for the Flint Hills Resources Science Matters Overnight Camp-In. Students will explore Science Stations featuring hands-on science investigations and one-of-a-kind Exhibit Galleries, discovering how science impacts their lives and the future. The total cost of this trip will be funded by Flint Hills Resources.
	Extended Trip Request - Lakewood

	2) SkillsUSA 2017 State Conference - Duluth Denfeld Automotive Club



Students from Denfeld High School's Automotive Club will travel to Bloomington, Minnesota from March 31-April 2, 2017 for the SkillsUSA 2017 State Conference. Students will participate in the Minnesota State skill contests, attend personal development training workshops, technical seminars and learn more about post-secondary career choices, finances, educational sessions and employment opportunities. The total cost of the trip is $1939 and will be funded with student fees and grant dollars.
	Extended Trip Request - SkillsUSA

	3) HOSA 11th and 12th Grade 2017 Spring Leadership and State Competition - Duluth East & Denfeld 



Eleventh and twelfth grade students Health Occupation Students of America (HOSA) from Denfeld and Duluth East High Schools will travel to Bloomington, Minnesota from March 21-March 24, 2017 for the 2017 MN HOSA Spring Leadership Conference and State Competition. This competition allows students to explore career opportunities in the health care industry to enhance the delivery of quality healthcare.The total cost of the trip is $6015 and will be funded with student fees and grant dollars.
	Extended Trip Request - HOSA


	E. Diploma Requests



The following students have met all graduation requirements for the Duluth Public Schools and should be awarded a Diploma:



Tai Tan Nguyen, January 6, 2017

Linae Lori Bruckelmyer, January 12, 2017

Sheila M. O'Konek, January 17, 2017

Marisol Sanchez, January 20, 2017

Emric Gabie Howard, January 23, 2017

Tony Inthompradith, January 23, 2017

Christopher Romello Jones, January 23, 2017

Donovan M. Sohm, January 25, 2017

Da'Najia Mae Hollman, February 1, 2017

Hunter Arlen Rackliffe, February 7, 2017

Danielle Marie Floyd, February 9, 2017
	Diploma Requests - February 2017
	Diploma Requests2 - February 2017

	F. Data Sharing Agreements - NONE
	G. Other Action Items - NONE

	3. Future Items



Language Immersion Update

Check and Connect Program Update

Healthy Northland Farm to School Program Update

Wellness Policy Revision/Replacement

