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Education Committee - Regular School Board Meeting

Duluth Public Schools, ISD 709
Agenda

Tuesday, May 17, 2011
District Services Center
709 Portia Johnson Dr.

Duluth, MN 55811
6:30 PM

 
1. Presentations 

A. Minnesota Partnership for School Connectedness Presentation

Richelle Peterson, sixth grade Science and Language Arts teacher at 
Woodland Middle School, presented information about her experience as a 
teacher fellow in the Minnesota Partnership for School Connectedness 
(MPSP).  Duluth was one of five school districts in Minnesota selected to 
participate in this grant-funded opportunity, which is an initiative partnering 
with the University of Minnesota to increase connectedness between sixth 
grade teachers and students and fostering engagement in learning.

Recommendation:  It is recommended that the Duluth School Board receive this item as 
informational.
B. Data Coach and Integration Specialist Update

Tawnyea Lake, Terri Huttel, and Ron Hagland presented an update on 
District Data Coaches and Integration Specialists.

Recommendation:  It is recommended that the Duluth School Board receive this item as 
informational.

2. Informational Items 

The following items are for informational purposes only and do not require School Board 
approval. 

A. Grant Applications - None
3. Action Items 

A. Presentation Items Requiring Approval - None
B. Resolution E-5-11-2878 - Acceptance of Grant Awards to Duluth Public 
Schools 

Attached is Resolution E-5-11-2878 - Acceptance of Grant Awards to 
Duluth Public Schools, to accept and approve grant awards for the following 
organizations:
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    Youth Service America
    Duluth Superior Area Community Foundation

Recommendation:  It is recommended that the Duluth School Board approve Resolution 
E-5-11-2878- Acceptance of Grant Awards to Duluth Public Schools.
C. Extended Trip Requests 

The following extended trip request is submitted for approval: 

Fifth grade students from Nettleton traveled to the Science Museum and 
History Museum in St. Paul, Minnesota May 5th and 6th, 2011.  The 
purpsoe of this trip was to enhance student learning and meet standards in 
Science and Social Studies.  The total cost of the trip was $2,690 and was 
funded with grant dollars and donations.

Recommendation:  It is recommended that the Duluth School Board approve the above 
extended field trip request.
D. 2011-12 Continuation of Change in Contractual Day – Educational Audiologist
 
According to Article X, Section VII, of the Collective Bargaining Agreement between 
ISD 709 and DFT, deviation from the contractual workday or school day may take place 
if certain conditions are met.
 
For each of the past five school years, the School Board approved a change in 
contractual day for Educational Audiologist Linda Kalweit.  It is requested that approval 
be given for a change in contractual day for Linda Kalweit, with a workweek defined as 
up to forty hours and to include up to ten-hour days, as mutually agreed upon with the 
Director of Special Services, for the 2011-2012 school year.
 
This will allow Ms. Kalweit to accommodate the changing needs of the students and 
families that audiology serves, including evening hearing clinics, evening home visits 
for early childhood (deaf and hard of hearing) students, and for programming deaf and 
hard of hearing student amplification systems (personal FMs) after school hours so that 
students do not miss out on teacher instruction during the school day.

Recommendation:  It is recommended that the Duluth School Board accept and approve 
this item.
E. Diplomas

The following student has completed all high school requirements and 
should be awared a diploma:

    Elizabeth A. Jeanetta

Recommendation:  It is recommended that the Duluth School Board approve the above 
diploma award.
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Minnesota Partnership for School Connectedness 

Overview	 Fellowship Components 
The Mirmesota Partnership for School 
Cormectedness (MPSC) is a three-year 
intercollegiate, in terdiscip linary initiative 
partnering the University of Mirmesota 
w ith five diverse 
school districts 
throughout the State 
to increase 
cormectedness and 
engagem ent between 
six th grade teachers 
and their students. 

University staff 
collaborate wi th 
teaching staff in 
tw o ways: 

Teacher Fellow s 
One sixth-grade 
teacher from each 

i Partner Schools 

Duluth 
• Morgan Park Middle 
• Woodland Middle
 

Mapleton
 
• Maple River Middle 

Mounds View 
• Edge wood Mid dle 
• High view Middle 

South Washington County 
• Cottage Grove Middle 
• Woodbury Middle
 

Worthington
 
• Worthington Middle 

school w ill participate 
in a year-long fellowship. 

Teacher Facilitator 
Teachers from non-intervention schools 
d evelop and assist w ith trainings, ensure 
viability and provide quality feedback for 
on going re visions. 

Contact: 
Paul Snyder - psnyder@umn.edu 
Pamela Moore - moore068@urnn.edu 

UNIVERSITY OF MINNESOTA 

Three-day Training Institute 
Goal : Impart relevant knowled ge, 
develop skills, provide su pport, 
build upon school/ d istr ict 
professional developmen t pl ans . 
Each Fellow develops a Student 
Engagement Plan that includes 
learning goals for the year; student 
engagement strategies for 
application in the classroom; and 
areas for additional coaching. 

Ongoing Classroom Intervention 
•	 Classroom observation and
 

coaching, us ing a m od ified
 
version of the Classroom
 
Assessment Scor ing System
 
(CLASS)
 

•	 Tracking and support of
 
Student Engagement Plan
 
implementation
 

Cohort Convenings 
Four one-day convenings for Teacher 
Fellows impart knowledge, develop skills 
and pro vide supp ort throughout the 
school year. 

Attention to School Context 
Meetings with school principals and other 
school district persormel ensure pro gress, 
diffusion of new cormectedness knowled ge 
and student engagement techniques from 
Fellows to other teachers and school staff. 

m8~~ta Partnership far Schaal Cannectedness 
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T H E KON OPKA I NSTITU TE 

FO R BEST P RACTI CES IN ADOLES CENT HEALTH 

Ho used at the University of Minnesota, the Konopka Institute works in 
partnership with comm unity organizations, service pro viders, educators, 
po licy makers and publ ic agencies to promote th e use of practices, policies 
and systems tha t show the greatest pro mise of support ing genuine healthy 
youth development. 

Improving State Public Health Systems 
T he Institu te receives funding from H RSA/ MCH B to provide training 
and support to Adolescent and Maternal and Ch ild H ealth Professionals 
in State Public He alth depart ments across the cou nty. Act ing as the State 
Adolescent Health Resource C ent er (SAH RC) , Konopka staff work to 
increase the capacity of these public health champions to support the 
needs of adolescents. Center goals: 

•	 Increase attention to
 
adolescents as a group within
 111 111 

State Adolescent Health Resource Center 
the state pu blic health system 

•	 Increase the system's capacity to address adolescent health 

•	 Promote healthy youth development approaches and philosoph ies 

Increasing Youth Connectedness 
Cont inuing th e Institute's longstanding practice oflistening to young 
people and professionals in the field, Konopka Institute's staff developed 
the M innesota Partnership for School C onnectedness (M PSC). Funded 
by the US Department ofEducation, the intercollegiate program 
includes: 

•	 T he Division of Adolescent Health & M edicine, ~.£scD epartment of Pediatrics 

•	 T he Educational Psychology Depart ment , M innesota Partn ership for 
School Connectedness College of Edu cation and H uman De velopment 

•	 Part icipating school d istr icts throughout Minnesota 

MPSC is a statewide teacher fellowsh ip program with mont hly classroom 
teacher observation and coaching. T he partne rsh ip's goal: improved 
connectedness between sixth grade teachers and students. 

Resources 

Listening to New Voices: Youth Voices on Staying in School and 
Dropout Prevention - A summary of findings from Listening Groups 
conducted across Minnesota as part of th e M N Depart ment of 
Education's D ropout Prevent ion Initiative. T he repon do cuments young 
people 's attitu des and beliefs toward high school and dropout preventi on. 
Available at th e Institute's web site. 

eAdolescence - A bi-mo nthly enewslett er th at delivers a list ing of
 

adolescent health resources , publicatio ns and web sires. O rganized
 
arou nd H ealthy People critic al objectives for adolescents . Subscribe by
 
sending an email to bocheOO l @umn.edu.
 

Dr. Ko nopka's Legacy 

With an unshakable belief in the 
potent ial of all young people, the 
Konopka Institute for Best Practices in 
Adolescent H ealth works to answer 
G isela Konopka's request : 

"I would like to leave as a Legacy 

people who can work with th e 

y oung with strength, knowledge, 

im agination and deep caring." 

Gisela was an early voice in the field of 
healthy yout h development . As a 
longtime faculty member in th e School 
of Social Work at the University of 
M innesota, Gisela was a pioneer in the 
social group work method, where she 
would engage young people by listeni ng 
to them, hea ring their stories, th eir 
dreams, th eir aspirations. 

G isela believed that all young peop le can 
achieve thei r dreams and advocated 
through Ollt her lifetime for p ractices, 
policies and systems tha t foster health 
youth development and successful 
transitions from adol escence to 
adulthood. 

7 17 Delaware Street SE, #381
 
Minneapolis, M N 554 14
 

6 12.626.1980
 
www.konopka.umn. edu
 

DIVISION OF AD OLESCENT
 

H EALTH & M EDICINE
 

D EPARTM ENT O F PED IATR ICS 

UN IVE RSITY OF M INNESOTA 
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F U N DAMENTAL REQUIREMENTS 

FO R H EALTHY YO UTH D EVELOPMEN T 

In the spring of 1973 the Office of C hild Development 
of the Department of H ealth Education and Welfare 
asked Gisela Konopka and the Center for Youth 
D evelopment and Research, University of M inn esota to 

develop a statement on their concep t of normal 
adolescence and impediments to hea lthy development. 
The statement was viewed as a possible base for 
national policy. 

Youth need the opportunity to: 

•	 Participa te as cit izens, as members of a
 
household, as workers, and as responsible
 
members of society.
 

•	 Gain experi ence in de cision-making. 

•	 Interact with pe ers, and acquire a
 
sense of belonging.
 

•	 Reflect on self in relation to others,
 
and discover self by looking outward
 
as well as inward.
 

•	 Discuss conflicting values and formulate
 
one 's own value system.
 

•	 Exper iment with on e's own identity, with
 
relationships; tryout various roles without
 
having to commit ones ' self irre vocabl y.
 

•	 Develop a feeling of accountab ility in the
 
context of a relationship among equals.
 

•	 Cultivate a capacity to enjoy life. 

Later, Dr. Ko no pka added another requirement 
to th e list: 

•	 Participate in the creative arts, to learn self­

expression and communicate deep feelings
 
fro m within.
 

Dr. Gisela Konopka 
1910 - 2003 

I/v.~ kfFM/}f~~ 
Konopka ln~'~cacti= in Ado",,':n' H<alilil' '' . ­

DIVISION OF ADO LESCENT
 

HEALT H & MED ICI N E
 

D EPARTMEN T OF PEDI f\: Rrc s
 

U NIVERSITY OF M INNESOTA 

Konopka, G. Requirements for health y development of ado lescent youth, Ad olescence 8(31 ),2-25, 1973. 
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-
Instructional Data Coach Model 

o Purpose 

a Purpose of the instructi onal data coach model is to help 

close the achievement gap and acce le rate learning for 

all stud ents by bui ld ing teache r ca pa city through 

implementation of effect ive inst ructi onal pra ctices 

(Ca sey, 2008 ). 

o Rationale 

a A lignment of effort =grea te r stud ent impact 

a Most effect ive way to delive r professiona l d evel opment 
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Alignment and Student Impact 

District 

Professional Development and 

Effectiveness 

Rate of Transfer into Classroom Practice 

10 0 

90 

80 

7 0 

60 

50 

4 0 

30 

20 

10 

O¥-­ - - - ,-­ - - - --,-­ - - - --,-­- - - - ---,­- - - - -----f' 
Workshop Workshop & 

Modeling 
Workshop, 
Modeli ng & 

Practi ce 

Workshop, 
Mod eling, 
Practice & 
Feedback 

Worksh op, 
Mode ling, 
Practice , 

Feedba ck & 
Coaching 

Source: Jo yce & Showe rs, 2002 
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-
What Are We Doing? 

o Job Descriptions were written coll aboratively with the Duluth Public Schools 
Quality Stee ring Committee in Spring 2010 (see Appendix A for an 
examp le of a M id d le School Instructional Da ta Coach - Math Specif ic) 

o Inst ruct ional Da ta Coach Model was developed based on (Jest practice 
(See A p pend ix B for Duluth Pub lic Schools Instructional Data Coach Model) 

o Variou s roles of the data coach 
a Clcssr ccm Supporter 

D Instructiona l Suppo rter 

a Curr lcutcm or Co ntent Fa cilita tor 

D Da ta Coach 

D Faci lita tor of Cha nge 

D learn er 

D Prof essiona l l earning Fa cilita tor 

a Resource 

D School lea de r 

a M enlor 

Killion and Ha rrison, 2006 

How Are We Doing... (so far)? 

o	 Evaluation p rocess to date 

D Formal monthly evaluations from Instructional Data Co a ch es 

D Professiona l De ve lopment Log (t ime study log s) 

D M id -y e a r focus group w ith Instructional Data Coaches 

D Informal conversations w ith p rincipal s 

o	 Yea r-end evaluation - Stay tuned! 

D Stu dent achievement data 

• Benchmar k Assessments, NWEA, M eA
 

D Year-en d foc us g rou p w ith Instr uction al Data Co aches
 

D Formal monthly evaluations from Instructional Data Coaches
 

D Pro fessional Developm ent Logs (time stud y logs)
 

D Interview s w ith principals
 

D Sta ff survey data
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-
Past and Present 

0 Past 

IJ Staff develo pment wa s scatTered, 
based on individua ls' preferences 

IJ Sta ff develo pme nt funds were used 
to pay for workshops, trainings, out­
of-town t ra vel. . . 

IJ Data use was limited to ye ar-end 
dato (MeAs) 

IJ Students we re p la ced into classe s 
based on tea cher reco mmendation 

IJ Sta ff development was a "o ne shot" 
expe rience 

IJ Staff d eve lo p ment was dependent on 
outsi d e expe rts 

0 Present 

IJ Sta ff deve lopment is a lig ned with 
High A chie vement a im ­ steff 
wo rking together co liaboratively 

IJ Sta ff deve lopment fu nd s a re used to 
p a y for ou r greatest assets ... our 
tea chers! .. .and time togethe r to 
learn from each oth er... 

Data is used ongoing to d r ive IJ 
instruction and improve instructiona l 
practice 

IJ Stud ents o re placed into clo sses 
based o n many sources of data 
(including tea che r recommendation) 

IJ Sta ff d eve lopment is on -go ing and 
sustainab le . We are build ing 
ca paci ty . 

IJ Staff develo pment cap italizes on our 
inte rnal ex pe rtise 

-
Evaluation: Monthly Evaluations 

o Each month, Instructional Data Coaches mee t for a day for 
professional development 

o Training strands include: 
D Use of Data 

D Curriculum a nd Assessment (Rea ding a nd Math ) 

D Coach ing a nd Lea der ship 

D District-Wide Interventions 

D Cultural Competency 

o Training is evaluated monthly (See example of most recent 
evaluation in Appendix C) 
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Evaluation: Professional Development 

Logs 

o	 Each week, Instructional Data Coaches report on 

their activities (See example in A p pend ix D) 

Evaluation: Professional Development 

S
....1r--

L°-l9 - - - - - - - - - - - - - - - - - tr ­

• Prof essional Deve lo pment Percent of Time Spent on Variou s Tasks 
• Pla nning 

• Mod e ling Lessons 

_ Coa ching 

• Coc ch-Tea che r Conferenc e 

• Student Assessment 

• Data Reporting 

• Do ra Analys is 

• Mee ting s 

• Know ledge Build ing 

• M an a g ing Reading 
Male ria ls 
Inte r vent ion Instruct ion 

Cl a ssroom Instructio n 

Other 

5 
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Evaluation: Informal Data 

o	 Mid-year focus group with Instructional Data Coaches 
e Inst ruct ional data coa ches were a sked to describe the wo rk that 

they do and the results tha t they have obs erved at the mid -yea r 
point 

e Responses were g ro uped a ccord ing to the ro les of the 
instructiona l data coach, as defined in the Duluth Pub lic Schools 
Instructional Data Coach Mod el.
 

e A ll responses are presented ve rb atim (See A ppend ix E).
 

o	 Conversations with principals 
e Informal conversati ons an d check- ins throughout the yea r 

e Recent comments comp iled an d presented verbatim (See 
Appendix F). 

-
Next Steps 

0 Continue evaluation process ­ Year-End Evaluation 

0 Use evaluation data as a guide for improvement 

0 Celebrate successes! 
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App endix A 

Job Description 

Middle School Instructional Data Coach (Math) 

The Middle School Instructional Data Coach (Math) will be responsible to 

interpret site specific data, research/assist with facilitation of best practice 

instructional strategies, and collaborate with school staff/district to raise student 

achievement in math. 

•	 Responsible for teaching 2 hours of Math Lab 

•	 Responsible to help facil itate staff development opportunities at your 

school site 

•	 Responsible to attend district level training (data interpretation, coaching 

strategies, professional learning community development, best practice 

math strategies, etc.) 

•	 Responsible to collaborate with classroom teachers: modeling effective 

classroom practices for math, facilitating PLC (Professional Learning 

Communities), etc. 

•	 Responsibl e to collaborate with building leadership on a regular basis. 

Qualifications 

•	 Desired qualification: Strong background in teaching math 

•	 Secondary Education or Relevant Advanced Degree 

•	 Tenured teacher with a minimum of 8 years of classroom teaching
 

experience
 

•	 Demonstrated efficacy in working with adult learners 

•	 Skills in technology, classroom instruction, and organization and
 

management
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Append ix B 

Duluth Public Schools
 
Instructional Data Coach Model
 

Purpose of Instructional Data Coaching 

The purpose of th e inst ruct iona l data coach mo del is to help close t he student achie vement gap and acceler ate learn ing fo r all 
stu dents by bu ild ing t eacher capacity t hrough implement at ion of effect ive instructi onal pract ices (Casey, 2008 ). " Improvi ng 
tea chers' lea rn ing and, in t urn, t heir own pr act ice and thei r stu dent s' learn ing, requires professional devel opment t hat is closely and 
explicitly t ied to t eachers ongoi ng work. Coaching addresses th at requireme nt" (Neufeld & Roper, 2003). The coaching mod el 

reco gnizes th e needs of each individual teacher and is tied t o each school's site plan and th e district' s st rategic plan. In thi s way, 
effect ive collabora ti on can result in th e ultimate goal of improved student perfo rmance. 

Rationale 

Inst ruct ional dat a coachin g is an action ste p in the current Duluth Public Schools Strategic Plan (2010-2011). Coaching can oe 

inst ru mental in helping to : 
•	 Me et Adequat e Yearly Progress in reading and math in all schools and at the dist rict level 

•	 Increase high school graduat ion 
•	 Provide clear and speci fi c connecti on bet ween student achieve m ent data, t he Site Improveme nt Plan and the Distri ct 

St rategi c Plan 
Encourage equitable stuc ent part icipat ion to be disaggregated by eth nici ty and socioeconomic sta tus in all pr ograms 

Roles 

The role of lnstru cti or. al data coach is multi dimensional. Coaches often fil l mul t iple ro les simul ta neously. Kil lio n and Harr ison (2006) 

have identi fi ed 10 commo n roles regardless of th e coaching app roach used. 

Role #1: Classroom Supporter 
Purpose : To increase the qual ity and effect iveness of classroom instruct ion based on usin g t he gradual release model and may 
include but is not limi t ed to: collaborat ing, co-pla nning, modeling, co-teaching, providing descriptive feedback based on t eacher 

requested observation 

Role #2 Instructional Supporter 
Purpose: To sup port t he implementat ion of effecti ve inst ructi onal st rat egies inclu ding but not limite d t o : assessmen t of learn ing, 
dif fe rent iat ion of inst ruct ion, standards based learn ing, bu ild ing capacity by work ing w ith interven ti on gro ups 

Role #3 Curriculum or Content Facilitator 
Purpose: To promote im plementa t ion of local and state standards through ado pt ed curr icula including but not limited to : 
increasing teacher con t ent knowl edge, fac il it at ing a better und ersta nding of th e str uct ure of t he w ritten, taught and tested 
curriculum, dissect ion of st andards to guide identi fic at ion of essentia l knowledge and ski lls 

Role #4 Data Coach 
Purpose : To fac ili t ate conversat ions using data to driv e instructional decisions inc luding but not limited t o : co llabora t ing wi t h 
te achers to analyze format ive and summat ive student achi evement data, assistin g teach ers w ith t he use of dat a to imp rove stu dent 
learning 

Role #5 Facilitator of Change 
Purpose : To engage teachers in ref lecti ve thin king while loo king at t heir own instruction al practices crit ically and analyti cally 

including but not limited to : fostering as safe , trusting env ironment for teachers, introducing alt erna ti ves and refinements for 
te acher inst ruc ti ona l practices 

Role #6 Learner 
Purpose: To engage in con t inuous learning in order to keep current inc ludi ng but not limited to : engaging in professional 

development opportunities and professional read ing, practicing and reflecting about what is learned 

Role #7 Professional Learning Facilitator 
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Appe ndix B 

Purpose: To design and facilit at e effe ctive pro fessiona l learn ing opport unit ies including but not limited to : Providing professional 
development, facil itat ing other forms of professional develop ment 

Role #8 Resource 
Purpose: To ident ify a variety of resour ces to enhance classroom inst ruct ion and st uden t achievem ent including but lim ite d to : 
indent ifying instructional and assessment resources requ ested by t eachers, sharing research and instructio nal best pract ice 

Role #9 School Leader 
Purpose: To support and communicate the school and district initiat ives w ith the school com munity incl uding but not limit ed to : 
involving stakeholders in the implementation of School Imp rovement Planning, conn ect ing with community sta keholders by shar ing 
instructional practi ces th at impact students, act ing as a stron g advocate fo r student learning 

Role #10 Mentor 
Purpose: To support new te achers or those wh o mentor new te achers to increase inst ruct ional skills and awareness of schoo l and 
dist rict in it iat ives 

Implementation at schools 

Adm inist rat ive teams will communicat e with sta ff t he purpose and th e roles of the inst ruct ional data coach and how the coaching 
model sup ports improvement of stu dent learning. Instruction al and administrat ive sta ff [in cluding th e coach] will review rel evant 
dat a and t he school sit e plan to deter mine bui lding fo cus fo r coaching. Coaches part icipate in dist r ict train ings relevan t to 
inst ruct ional coaching including the processes fo r determin ing readiness and imp lementing t he inst ruc t ional coaching mod el in each 
bui lding. 

The on-going fo undation of a professional learn ing com munity is essent ial for building a common knowledge and experience around 
th e writ t en, tau ght and tested cur riculum. Throughout th e implementation of coachin g in a school, coaches are able to: 

•	 Work w it h te achers to review data 
•	 Facilita te inter-visitations to see and learn from ot her classroo ms 
•	 Organize study groups, on-sit e workshops and boo k studies 
•	 Work w ith colla bo rati ve groups to examine st udent work and plan inst ruction
 

Read and provide research to staff
 
•	 Attend coaching tra inings and bring informat ion and st rat egies back t o building st aff 
•	 Help t o est ablish common vocabulary ; background knowledge and experiences; and coll abo rative relati onships 

Schoo ls implement inst ruct ional coaching through a process best f itt ing the school cultu re. One suggesti on of a pro cess is Illust rated 
here. 

- The admi nist rat ive te am and instu ct ional staff refl ect on the buil dings site plan and collaborati vely establ ish a 
menu of professiona l learning options fo r the build ing 

-Staff members select professional learning opt ions f rom th e menu and identify one or mo re opportunit ies to 
engage w ith instructional coaching 

- The administration or bu ilding leadership t eam est ablishes a calen dar for profe ssion al learn ing includ ing but not 
lim ite d to t he distri ct early release dates 

- The coach creat es a f lexible schedul e the me et the changing needs of stu dents and t eacher s 

-Throughout th e year and at t he end of th e year the coaching mo del will be evaluated and adj ust ed to meet 
school needs. 
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Resources: Staff development that improves the learn ing of all students requires resources to support adult learning and 

collab orat ion . 

Process standards refer to t he " how" of pro fessional developme nt. They describe the learn ing processes used in the acquisit ion of 
new knowledge and skills. Process standards add ress: the use of data , research-based pract ices, adul t learnin g and coll abora :ion . 

Data-driven: St aff development that improves the learning of all stu dents uses disaggr egated student data to determine
 
adult learning pr iorit ies, monitor progress, and help sustain continu ous improvement .
 
Evaluation: Staff deve lop ment tha t impro ves the learni ng of all stud ents uses mul t iple sources of informati on t o guide
 
improvement and demonst rate it s impact.
 
Research-based: Staff deve lop ment that imp rove s the learning of all students prepares edu cators to appl y research t o
 
decision maki ng.
 
Design: Staff devel opment that improves the learn ing of all students uses learning str ategies approp riate to the int ended
 

goal.
 
Learning: Staff develo pment tha t improves the learning of all students applies knowledge about human learning and change.
 
Collaboration: Staff development th at improves th e learning of all stu dents provid es educat ors with the knowledge and skills
 

to collabo rate .
 

Knowledge and skills 

Coaches need to understand and integrate best practi ces to support quality teaching and learn ing. 

a.	 Ini t ial tra inin g for new coaches focused on overviews of the followi ng: 

• Inst ruct ion al Coaching Model 
• District Init iat ives 

b. On-going tr aining will be provided. Topics will include, but not be lim ited to th e following: 

• Use of data t o inform instruct ion 
• Coaching foundations 
• Curriculum and assessment 
• Pedagogy 
• Professi onal Learni ng Communit ies 

• Cult ural competency 
• Essent ial elements of adult learning 
• Change th eories 
• Planning and giving effecti ve presentations & processing prot oco ls 

Infrastructure for on-going professional development for coaches 

Two full days of training in August ; One full-day each mont h: 

•	 Coaches w ill meet in contentjinst ruct ional level groups or a K-12 grou p
 
Coaches w ill engage in professional learn ing and collegial pro blem so lving
 

•	 Coaches w ill ut ilize cross grade/school leve l conversat ions to promot e syste mic align ment 

Coaches w ill meet regul arly wi t h their principals to focu s their work in support of the school sit e plan . Coaching training agenda, 
schedules and minutes will be communicated t o principals wi t h an open inv itation t o attend any coach trai ning. 

Planning and Coordination 
•	 Cadre of coaches 

•	 Learn ing Services Department
 
Consultant, as appropriate
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Specific Training Strands 
for on-going professional development - years 1-3 

Use of Data 
Creating a passion in others for 

using data 

Respo nsible and ethical uses of data 

Understand district and site MCAII 

pr ofiles 

Understand AYP interpretations 

District assessment - the basics ­

w ho, wh at, w hen and why 

Accessing data - Benchmark data, 

NWEA, MCAII (summary and 
Individual st udent - level), M DE, 
Tableau, NW EA w ebsit e, Infinite 

Campus, Excel Spreadsheet s 

Progre ss monit oring between 

benchmark periods 

Data driven dialogu es 

Data w alls 

Using data to inform inst ruction 

Matching stud ent data to 
interventions 

Curriculum and Assessment 
Reading 

Written, taught and tested 
curriculum 

State and district assessments 

Standards based report ing 

Assessment for learning 

Review of student work 

Coaching and Leader ship 
Essentials of adult learn ing 

Creating a safe and 

suppo rti ve environment 
Goal sett ing (with data) 
Group Dynam ics 
Adult learning styles 

Adu lt commu nication 

styles 

Coaching Foundations 

M ent oring 
Focused Conversations 
Protocols for 

Profe ssional Learning 
Program documentation 

Coachin g Cont inuum 
(guided release model) 

Develop, Comm itment, 

Support, Implement, 
Refl ect 

Teach ing Learning Cycle 
Assessing, evaluating, 

planni ng, t eaching, 

learning, assessing... 

Theory of Change- Theory of Act ion 

Understanding by Design 
With the end in mind 

Different iation 
What, wh ere wh en, how 
Principl es of Learn ing: 
Brain-Bas ed Learning, 

Motivat ion Theory, 
Transfe r Theory, Pract ice 
Theory, Reinforcem ent 
Theory, Retention Theory, 

Attri bution Theory 

Cultural Competency 
Achiev emen t gap 

White pri vilege 

Cult ur ally inclusive st rat egies 

Curriculum and Assessment Math 
Written, taught and tested 
curricu lum 

State and distr ict assessment s 

St andards based repo rt ing 

Assessmen t fo r learni ng 

Review of st udent w ork 

Interventions 
Intervention Pyramid 

Global underst anding of how and 
why it developed. 

The pro cess and data used . 
Limit ations of th at data etc. 

Read 180 

Tran s Reading & Tran s English; 

Trans M at h & Labs 

RTI M odel / Frame w ork 

18



Appendix C 

Monthly Half-Day Training Provided to Instructional Data Coaches
 

Results - April 2011
 

We would appreciate your feedback on the trainin g over the last two days . Please take some time to comp lete following survey of 
your experience. Thanks. Taw nyea, Terri, Patt i, Carla, Mary Ann 

Overall In-Service: 
1. The in-service was of high quality. I=neutral, 4=agree, 9=strongly agree 

2. The program content will be useful to me. I=no answer, 1<neutral, 3=agree, 9=strongly agree 

Comments: I appreciated your dedic ation. It is important for us to come together to share ideas . 

Impact: 
3. I can use knowledge and skills gained duri ng this professional	 1=disagree, 4=agree, 9=strong ly agree 

development event to impact my work with teachers this year. 

4. I would like addi tional opportu nities to expand my new	 2=no answer, I=neutral, 4=agree, 
knowledge and skills. 7=strongly agree 

Comments: Ending year strong and visible. Found very interesting mater ial in the data bases. I get them every day. 

Professional Development Practices: 
5. A supportive climate of professional community was created. I=agree, 13=strongly agree 

6. Opportunities to network and learn from colleagues 1=neutral, 13=strongly agree 
were supported. 

7. The opportunity to seek meaning and construct new 4=agree, IO=stron gly agree 
knowledge was provided. 

8. An appropriate balance between presentation and I=agree, I3=strong ly agree 
interac tion was achieved . 

Comments: Greatly appreciated the time for coaching. 

Presenters: 
9. The presenters' overall effectiveness was high . l =neutral, l =agree, 12=strongly agree 

10. The conten t of the presenters' presentations was usefu l. I=neutral, 2=agree, I I=strongly agree 

II. The presenters used app ropriate instructional techniqu es. 2=agree, 12=strong ly agree 

12. The prese nters used high-quali ty materials. 2=agree, 12=strongly agree 

Feedback Questions: 

What did you value most from this professional development opportunity')
 
Ta lking with colleagues-discussion of what went well with data this year. More time to practice research-PLC ideas. Research
 
information. Wrapp ing up the year. I liked the research practices in the morning. I learned quite a few tips to help me in research.
 
Time to read on-line publicity on math interventions . Time to collaborate with colleagues. Sharing ideas. Next steps for next vear to
 
keep momentum and continue process begun this year. The computer lab sess ion was nicely planned, and a timely reminder about
 
research practices, etc.
 

What will you use from this professional development event in your own pos ition this yearZ
 
The personal coaching goal-by May 26-good motivator , the research articles I found were good, loved the skit ! Try to gain support.
 
will now do more research on different topics. Using data to look towards next year. The intervention placement. research-online.
 
Coaching-research information. Have teachers take 5th grade science test. Develop relationships with 2nd grade teachers.
 
What other professional development events would be of benefit to you in the future? Review Tableau in fall. More time to learn
 
from one another. Knowledge of Math Interventions in Elementary. More sharing/training from each other.
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Indicate how you spent your time as 

an Instructional Data Coach during the 

current period, using best estimates 

of time. Should reflect 7 1/2 hour 

workday plus additional duties after 

contract time. Please use a separate 

form for each school served. 

Task 

1. Professional Development 
Providing or facilitating small or w ho le group 2.00 2.5 0 2.00 6.50 

profe ssiona l deve lopm ent sessions such as facu Ity 

semi nars, act ion research, an/or study groups 

designed to increase th e know ledge of 

Scienti fically Based Readi ng/ M at h Reserarch for 

administ rat ors, Teachers and par aprofessionals. 

2. Planning 5.00 9.50 6.50 6.00 7.50 10 .50 1.50 46.50 
Plan ning, deve lop ing and/or preparing 

professional development, including: surveying 

teachers fo r PO needs; preparing content for PO 

for teache rs, parents, and others; planning a 

schedule of PO del ivery; gathering PO materials; 

preparing a lesson fo r modeling and planning a 

coach ing session wi t h a teach er. 

3. Modeling Lessons 
Demonst rat ing lessons w hile teac hers 

observe or co-t eaching lessons in 

classrooms. 

4. Coaching 2.00 1.5 2.00 5.50 

Coaching (init ial conversati on, observati on, and 

ref lect ing conve rsation) t eachers in classro oms 

which includes te achers, formu lating feed back 
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Appendix D 

5. Coach-Teacher Conferences 
Conferencing with teachers regarding lesson planning, 
grouping for instruction, intervention strategies, and 

other topics related to reading math . Informally 

6. Student Assessment 
Facilita t ing and coord inat ing stu dent 

assessments, includ ing scheduling th e t ime and 

place for assessment s, and notifying te achers of 

t he assessment schedule. Coaches should spend 
.. 

7. Data Reporting 
Ent e r ing assessment dat a into th e 

m an age m ent syst em. Coaches should 
spend limited time, if any, on this task. 

12 .50 10.00 13.00 

1.00 

8.00 10.00 

0.50 

7.0 0 12.00 

1.00 

72.50 

2.50 

8. Data analysis 
Analyzing student dat a to assist tea chers w ith 

in fo rming instruction based on stu dent need . 

This incl ude s person al study of data reports, 

pr incipal/ coach data sessions , and tea cher/coach 

rb t " 

9. Meetings 
Attend meetings in t he school, district, or region 

regarding reading/ math issues. Exampl es 

include meeting w ith school or dist rict , 

administ rat ors or coaches, school/ community 

groups, curriculum te ams, Reading/M at h 

10.00 

18.00 

2.5 

14.00 

2.00 

12.50 9.50 

0.5 0 

22.00 

0.50 

5.5 0 

3.50 

17.50 

19.00 

99.00 

10. Knowledge Building 
Building know ledge of Reading/Math research 

and/or assessment throu gh person al study of 

professional development . This includes activities 

such as: attend ing conferences; reading journ al 

11. Managing Reading Materials 
Preparing th e budget for reading materials, 

review ing and/or pu rchasing the mat erials, 

maintaini ng inventory, and delivering reading 

materials. Also included are dut ies such as 

gathering teacher resources and organizing 
I. • 1. ... ~ . 1• • • 

12. Intervention Instruction 
On-going Instruction of classes or small groups of 

students pr oviding read ing or math intervent ion 

using regular cont racted hours. This inst ruct ion 

would inclu de but in not limit ed to Read 180, 

Trans Reading, Trans English, M ath Labs, Trans 

6.00 

0.5 

10 .5 

9.50 

3.5 

13 .5 

10 .00 

1.00 

8.5 

8.00 

13 .00 

3.00 

10 .00 

5.00 

12 .00 

41.50 

5.00 

67.50 
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14. Other Ot her tasks are assigned tha t 

are performed using regular contracted hours. 

Many of these task s are appropriate and 

necessary for the coach to perform; however, 

some may inhibi t the effect iveness of the rol e of 

the coach . Examples of app ropriate t asks may 

include : t raveling between scho ols or meet ings; 

attending a meet ing related to reading, taking 

charge of a teacher's classroom whi le the teacher 

observes a mod el lesson in another classroom; 

present ing reading/ math related information to 

parents and entering data into th e coach 's log . 

Example s of t asks that inhibit the effectiveness of 

t he fole of the coach include: subsi t ut e teaching, 

admini strative tasks, and excessive bus/lunch/hall 

duty (t his may be appropriate as long as it is not 

beyond wh at is required of all te acher s). 

32 .00 11.00 9.50 12.5 0 12.50 11.50 18.00 107.00 

TOTAL HOURS 79.5 0 67. 50 71.00 60 .00 74 .00 50 .00 70 .50 472.50 
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- ---- -- - - - - --- - - --- - - - - -- - ---

----- -- - - --

--- --- - - - --- - - - -- - - --- -- - - ---

Comments from Data Coaches Appendix E 

Mid-Year Focus Group 1/6/2011 

Curriculum or Content Facilitator 
Connecting dept. goals to reading/math site goals, support of math/reading throughout the building with students 

- _ A _ _ • _ _ _ __ __ _ __•_ _ • __ _ _ _ 

Explanation of state standards and how to connect to our "un ique" situation 
- - -_._--_.. - - - -- -_._- -- - - _._._.,. - ~-_ . -­-- . 

Get t ing curriculum/tra ining for sped teachers, sped teachers/students are being accounted fo r and have support -- - --- -- - - _._... - - ---- -- --- ..­- ~ 

Help get curri culum needs int o schools, assessment support 
-~ ..-.- _. - -_ -- - --- _. -- ­

Uniformi ty in benchmark testing 

Data Coach 
Coaching other teachers and team teaching, reaching more students 

- - -_._. ---- - -- - - - _. -- - --- ---­-~--

Conversations regarding assessment making everyone be on th e same page 

Data Present ation to staff: teachers are asking how to use the data, teachers are planning on using some of the Descartes - _._. _ ._ - --- - - _...._. --- - - _._... - _ ._ ._-- ----- --- -_.__. 

Data Wall, offered our staff a visua l of wh at is helping with students, excited to see what changes w ill come in January
- --._-- - --..._.-- -- ------ - --- --_ .- - --- -- --­

Grade Level meet ings (mont hly) are very focused and guided by data 

Helping teachers t o und erstand/use test data, st udent s are caring and understanding--- -- ---- -- - - - _. --- - - -­

MCA Prep Activities, great befo re/a fter results 
- - --- - - -- - .._- ­

Talk #'s and look at progress, look for red flags 
--- ---_.. - - -- . -..-- - - - ._- ­

Tracking of "bubble kids" month to month via grade level meetings 
--- - ... -_. --- - -- - -- --- ._ . - - - - - - -

Used data to correctly place stu dents based on skills needed, students are learning and bein g successful 
-- _._- -- -- ._.._. ----- - .. ._.- -- - _. _ - - - .,_ . - - . __... _­

Used NWEA scores to place stu dents in math classes, students feel successful in t he cor rect class 

Facilitator of Change 
Cont ribut ion staff development, how has it con t ributed to student achievement? NWEA 

- - - -_ . _- '. - - ---_.- -- _ .. .- ---- --_.... --- - ---- -- -.__ . - ­

Facilitate com munity meet ing w ith Holy Rosary te achers, are their students prepared? Suggestions on the curricu lum 
- -..-- - -- ----_._ - --- - ---- -- --- -­

Facili tat ing assessment in all buildings 
~- - -- ~-

Fun at staff meet ings, at t it ude of openness contributes to willingness to "buy in" 
- -. _-- --- -- - - - - - - - -- -- - _ .­- - ~ . - ~-- - -

Helping tea chers design reading classes. Students are successful in class, behavior management goes up 
--- - - --- --- - - -_. - - - ---- - ---_.._ . --- - - _ .. ---- - - -._- ­

How t o test and analy ze, condui t for curriculum, specialists to teachers, new math materials, reading materials
 
- -- - - - - --- - - -_ .- --­

Integrating arts into core curr iculum 
---~ - . ---~- - - _.­

Sharing ideas working in other bu ildings 
---- _ . -- - - --- ~-----

Some te achers trying new things, data shows students are doing better
 
St aff Develop-ment:<Jrganization modeTfor-assessment across grad e levels , common goals:-everyone reading same source-s:- Daily
 

Five, Math Expressions, Calendar Math, common understanding: Why tests? What to teach? 

Staff took t he time t o comment of the effec tiveness of ou r SD days 
---~- - - - - - - -- - - - -- - - _ ._--- - _ .---­

When leading PLC's being able to offer new insights to change peoples mindsets 

Learner 
Staff Development in interventions is guided by research backed practices 

Mentor 
Helping another teacher learn smartboard, student lessons more visual 

~- - ---- --- - - - ------ -- - - _.­

Providing a "Go-To" person, teachers get more immediate answe rs to questions, can adjust sooner 

Prov iding feedback and assistance with classroom routines that were not effect ive 
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- ---- - -

Comments from Data Coaches App end ix E 

Mid-Year Focus Group 1/6/2011 

Respon sive classroo m modelin g via classroom morn ing meet ing, all schoo l morning meeting, and academic choice in flex groups 
.-- - -- - - - _ .. - - - - -_.. - - -. _~-

Teacher mentor, provide material s and support 
--- .__._- -_ . - . - - - -- - - - -- - - _ .­

Teacher support : helped in classroom 
~ -- --~- - - _._- ~~- -~-_ . ~-

Worked w it h teachers w ho are not fam ili ar with math curriculum to organize classes 
-

Professional l earn ing Facilitator 
Accomplishment : St aff develop ment is guided by our Site Team and staff input . We keep it focus ed on student achievement, 

read ing and math 
._- - - - -- - -. - - ------ - - - _ . ­~- ~------ -

Grade Level Meet ings, discussions regarding interventions, offer more options for all grade levels 
. _- -_. - -- ~---- ---- - - _._- --- . __ . _-_. ~ - ._-­

Helping engage people in pro fessional discussions t o make inform ed decisions 
- - ' - - ~-_. . - - - - - -- - - -- _ . . - - .-

Int roduc ing staff to professional literature and research 
l-r- : - -- - -_. _--~- .~_ .._ . - - - - - _. - - --~ --­

Sounding board for staff : per sonal issues, curr iculu m question, classroom needs 
~ - - _._ . - -- - _ .- - - _._---- - - - - ._ . 

St aff development days, positive feed back from st aff
 

Teachers communicating mo re
 

Resource 

Helped teach ers find resources to use in the classroom, st udents have a better variety of activities/differentiated lessons 
~-- ~---- - --- - --_ .- -- -_. - -- --- - - . . - _..__. . ---_ . 

Parents have responded positi vely regarding a pair of eyes presen t to over see stu dent success 
- - . . -- --- . - - ~~. . - - - - - - - - - -~- - _ - ~-

Presenting to Pass progra m to inform parents of different assessments 
-~~ ~---- - - -_._- -- _. -- .. - - - - -- - -_.- - --­

Provide mat erials/web sites etc. for access to curriculum 
---- --- - _. - - . - _ .- -- - - _. . - --- - _ . ~ 

Senio r Remediation 's for MCA, I have to loo k at the data but some passed 
.--_ .~ . - - -- " . - - - - _ .- ~~ - - - - - ­

Set up tutoring from parent volu nteer, stu dents passed 
. -- - - '- - - -- . ---_ . ~_ ~- - -_.- -_... -- - ._- ---

Sitti ng on SST, being able to bring information shared from Grade Level Meeting 
- --.-- -_. -_._ . - _. - - --_ . - - -- - --­-~---

Support ing role in implementing intervent ions with st ruggling students 

School leader 
Accomplis hment: Developed a shared leadership w ith build ing adm in istrat ion. We have develop ed a st udent focus in making 

decision s. - - _.- --_ . - - - -- - - - _ ._--- - - - - _ . - _ . - - ._ - - --­~--

Administration Assistant: Office Support: new secretary, one principal, help wit h bussing, child contact, organizer of Excel, special 

~ ~ _ E:!vents,.yolunt eers, visi!~~ . _ 
Connection betwee n teach ers/s chool leaders-- ._- - - - -- ._ - - -- - - - ­~-

Excel facil itator, fir st t ime in one school- - - - - - - _ .- -- - ---_. --- - ._ .-­
NWEA..Sta ff Present ati.on, teacher a \iV~ r~n e s~ and usE:!. of data . One teacher alread'Lseeing th~.gr~wt~ on test s~.9 re s_ 

.__ .!' rovid!ng m_~ re di rect/ rnean ~~gfu l st~ff dev~.~opment on EarJy ReleasE:!. Days 
Pu s hin~. pe~ ~e out of t heir " box", t ry..0.E:!.w tea~h i n l5. _s t r a tegi.es 

Supporter-Classroom 
Building trust at grade levels and across grade levels _ .. - - - . _ _ . _--- - _ . - '- _ .. ­~--. ~.-

Demonstra ting different ways of wo rking with kids t hat cont ribute to posi tive classroom climate 

Final answ ers to staff questio ns abo ut t esti ng and curr iculum 
-~- ~--- -~- -...._ -- _.- - - - -- - - _. - - -- -­

Get t ing Boost Up rest art ed in our building, enables dif ferentiated learning 

Offe red many more resources for staff and made them readily availa ble, technology, Think Centra l, helping set up classes 
- _ . - - - . -. - -- - ..... - - --..._. _. - - - - _ - -- - _ . - - - .._- -- - -- --­~- - ~-_. 

Providing support in behavioral concerns 
~- - --- - - _ ._ --- - - - _._.. - - . .._.. - _ ._ - ­

Support of/Involvement in placement in Interventi ons, students are receiving appropriat e/m eaningful inst ruct ion 
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Comments from Data Coaches Appe ndi x E 

M id-Year Focus Group 1/6/2011 

Teachers have sought out support and verba lly appreciated the concept of our being t here for them 
- - - - --- - .. _-- - - - •..._-_.- --- - - - - - _. - - - - ~- _.-- . 

Team Teaching wi th a focus on specific read ing strategies 
- - ._ - _. .._-- ---- - --- -- -- - - - ---- - - - --.. 

The inclusion of Read 180 has provided a first hand visual of students progress in terms of readi ng levels 

Supporter-Instructional 
A focu s on st udent data to support instruction has resulted in a proact ive approach vers us reactive !
 

Beingablet o provide data, SRltesti nifor in-dividual or C1ass es~te'a c hers are usi-ngdatato hefpd et ermin-epIci'cemenf and
 

intervention
 

Excel is offered aft er school intervent ions fo r st udents in the "yellow "
 
--- -- - -- - - - - - --- _ . . --- - - - - ­

Getting answers for te achers ._-_._-- . ._ - - _. . - - _ .. __._. ._--- - - _.- - - - _._- _ ._- . . - "• . - " . _ . - . _.. ­
MeA remediat ion, w orking w it h students on using the Reading tools and reviewing the incorrect responses, most- all but one 

stu dent reta king Reading Grad test passed (of those parti cipat ing in remed iation) 
- --- _ ._ -. --- - - -_."- - - - -_. _ - - ---- - ---- _.- -- ­

Providin g Resources (bo oks, arti cles, etc) fo r teachers upon request or as support to topics discussed, etc. 
-- - - -- --_.- - - - - -. __. - -- - -- - - - - ---_. "-_ .. -- ,- ­--~ 

Reading teacher: smal l group organ ization
 

Senior remed iat ion , success for some?
 

Support teachers as they im plement new math series and use of Study Island
 
Tea che r~'-are muchmore comfort a'b'le- havi'il'gme come in to'thei r classro orm an,fcQ-tea ch or model -I esso ;:ls~- a resul t, reading 

and w rit ing practi ces have shown improvement, and st udents gain
.--_ . - - - - -_ . --- - - --- --- ---- - - - _. - - --- _.
 

Ut il izing interventions w it h stu dents and teachers th at make an imm ediat e impact
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OEE - PASS PROGRAM UPDATE 

EDUCATION COMMITTEE M EETING - M AY 10, 2011 

I. Principal's Meeting - April 27, 2011 

II. I-Spec Contact Log YTO Cumulative Totals, September 2010 thru March 

2011 

III. New Students Ident ified to be "At Risk" Based Upon M CA II Results, 

Wi nter 2011, Total =220 

a. Congdon Element ary = 27 student s 

b. Hom ecroft Elementary =2 students 

c. Lakewood Elementary =2 student s 

d. Lester Park Element ary =9 students 

e. Lincoln Piedmont Element ary = 26 st udent s 

f . Lowell Elementary =23 students 

g. M acArthur Element ary = 26 st udents 

h. Net t let on El eme nt ary =53 stud ents 

i. Stowe El emen ta ry = 9 students 

j. Morgan Park Middle School =21 st udent s 

k. Woodland Middle School = 7 stu dents 

I. East High School = 5 stu dents 

m. Central / Denfeld High School =10 students 
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------Integration Specialists 
Check & Connect : a Mentoring model 

------Parent Involvement Training
 
A PIQE (Parent Inst it ute for Qualit y 
Education) model co-facilit ated by 
Integrat ion Specialist s and trained 
community members 

I ·
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PASS-Integration Specialist Evaluation Worksheet - Low (l) to High (S)
 

Name _ Date _
 

Elements Description 

1. Relationships Develops mutual trust and open communication, nurtured through a long-

term commitment that is focused on students' educational success. 

2. Problem- solving Uses a cognitive-behavioral approach to promote the acquisition of skills to 

resolve conflict constructively, encourage the search for solutions rather than 

a source of blame, and foster productive copi ng skills. 

3. Individualized, data-

based intervention 

Develops student supports that are tailored to individual student needs, based 

on level of engagement w it h school, associated inf luences of ho me and 

school, and the leveraging of local resources. 

4. Affiliat ion w ith 

school and learning 

Improves student access to and act ive participation in school-related act iv ities 

and events. 

5. Persi stence-Plus Is a persist ent source of academ ic motivation, a continuity of fami liarity with 

the youth and family, and a consistency in t he message that "education is 

important for your future". 

6. A focus an alterable 

indicator of 

disengagement 

Check of warning signs of withdrawal (attendance, academic performance, 

behavior) that are readily availabl e to school personnel and that can be 

altered through intervent ion. 

7. Following students 

and families 

Following mobile youth and families from schoo l to school and program to 

program. 

PASS/I-Spec. Eva!. Office of Educat ion Equity OEE3.15.11 JJ.,.: 
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Office of Education Equity/PASS Program-Integration Specialists 

Name _ Date--------­
COMMENTS 

______________Supervisor ___________Dat e 

PASS/ I-Spec. Eval. Office of Educat ion Equity OEE 3.15.11 E 
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-- -- - --

-- - - --

l-Spec Monthly Contact Log Accumulative Totals for:
 

Month of March 2011
 

I-Spec Cen Cong East Homer Lakew Lester Line Lowell Mae MP Nett Roek Stowe Woo Other Totals 
I 1 I I I I I 

~ Crow Dog, peb 0 0 I 0 I 0 0 0 I 0 0 I 0 I 0 0 0 I 0 0 I 0 , 0 I1 1 I1,-- - -- - -- - --< - - - - -- ---j+-
I

I -,­
I II

I 

Dawson , ! _e.!esa 0 0 0 11 0 0 52 I _ 0 I 0 1 0 I 367_ I 0 4 0 , 243 I 677 I+ -- ­, ,
IIGeline au, Aaron 166 0 t 66 1 0 0 1 _ 0 I 2 0 0 I ~2 .i. 164 0 1_0 _ + 89 239 788 

~ - - - -- - - - -; - - l-

IHarris, Cal 2~ _ 15 0 I 0__0 _ 82 ~ 5~ ~ _ ~2.- ~ t O_--t 0_ -J- __0 ~2.§_ ~ _0_ + _ 446 jr-- -- - - t 16 

Harris, Jes-w a 2 ~ 13 4 _1 +Qb ~_ ~ <- 1~1_53 L a -,- 1 ~ L~__~3 _:~ 43 __ 185_ ' 
I 

IHenders c::~, Allegr~ _ t 65 -+ 1_8 _ :-0_--+ ~ +~_~ ~_ -l 144 +- 8 __}_~ __ ~5__t- 1 -t __0 _0 ~~ L 22 _ 1_341_ ~ 
Hopkins2 Vance I 60 9 ~ 16_ t_ 0 .] ~ t_0 _ !§ +- 0_ + _ 0 I 77 --t _ 0 .' -9_ ~ _ 0__ ~ 0_ :_ 115 _1_ 2~4 ~ 

T 
lPierce, Luisa 0 a I _ 0 _ ' _a ~ Q i ; a J Jl j_ 50 _ a t a 2~5 _ ~ I _37 I a 151 4_97 - - - +
 
Quillien,Veronica 33


,I 
12 a T at Q i a 206 ~ __8 T O' 65 t- 23 : a _ 9_ 11 _! 6 ~ 364 

I 

Smith, Nate 48 a r 1 3 T a a f 1?1 t _21 1~ 28 r 17_6 , 12 4 7 1 _a _ ~0 1 _,_566 
ISmith, Tama ra 13 o 0 _ r ].2 t 2§. _ 0 ~O T ~6 t 29 0_ _ 49 t 0 ~_ 0 _ Q ~ 1~ I 212 

ITheis, Gabr iela 1 
- - T 

9 2 _2 _ Q I a 1 112 i 39 _ a T Q-1- 21 _ a ~ a a 64 t 240 - I
I 

I II 

Totals 404 70 131 39 26 12 780 222 205 320 11057 16 48 264 1006 4600I 

M ont hIy_I-Spec_con t act_Log_Ma rch_20 11( 1) [I ] 
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I-Spec Contact Log YTO Cumulative Totalsfor:
 
2010 - 2011 School Year
 

Month Cen Cong East Homer Lakew Lester Line Lowell Mae MP Nett Roek Stowe Woo Other Totals 

71~P-lO; 126 ~ 3l i_24 i 9 _I _4 ~ 18_ : 14 _j } 5 i }~_ ~ 2~ 4__ _ ~ J +JoI 30 1 -.i~9_ t_ 746 I 
c _ _	 oct-lOi 152 f- 7'!. '_ 74 I _ ~ _ } 4 + Ji'!. J 43 J 1j7 I 10~ '_ 68_ 8~ I 9 , 19 j 31 1 }'!.~ 1,!.26 I 

Nov-lO l 201 151. +- 7~ 4 19_ i 1§ ~ __28_ -< 110 _ ' 142.. '_ 337_ 1 11~ ~ _ 23g '_ 8_ 1_26_ I _~ 4 _! -.14~ ; 1,?-?.6 I 
DeC-!~ _152 ~ 2_ +- 91: L_21 _ '_ 2 1 37_1 _1~8 _I ..!§.? I- ?~ 1~3~ !_3 0~ 4_ ' _ 17_' ..!oJ ~4~ J_1,550-i 

_ Jan-! ~ ' 2!.~ ~ 96 t1 ~4 3d _ 35 -r2~ _2!1--i _}~ t 1~ I 19.?- l_53~1~ ~ _4~ 1 ...!J~' ~43_i 2,668 

~ _ Feb-llL17~ t 109~ST _54 _ ~...!2t~l 589 I 244 ~ _G~I_9 8 5 +- ~ t_2~~~Y .!,.178 _ 3,9371 
r -=:;~: ~-~i 4:~ ~ ~: ~ ~~lj 3: _ ~ ; ~ ~~ 1 7:01-_2~~-r 2:5 +3~: j 1,:57 ~~6 r~:~I-::~t 1,:0~ t 4,:0~_ j 
_ M aY- ~1t' 0 _, 0 1 0 1_ 0 _ T _0 _' 0 , 0 _1 _0 _: 0__L 0_ : ~ '- 0 J_0_~ 0 -11-- 9.- ~ 0 

,	 I I I' II 
f--- _ Jun-Ll ' _0 1 0 0 0 _ : _0 ..I- 0 0 _1 __0 _ 0 _ 0 _ 0 _ l Ot _0 _ _ 0 _ _ 0 0 

I I	 I I ' I I I;I 1	 I 

'I I I	 I I II	 I I 

Totals 1,426 I 593 ; 631 183 , 133 I 201 ~ 1~86 5_ 1J1 1~ ' ~ , 06 1 _97~ _ 3 J26 ~ _72 1_189 ~ 820~ ?,877 , ! 6,~03_ J 

Monthly_'-Spec_contact _LOL YTD_'10- '11 (1)( 1] 
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RESOLUTION 

Acceptance of Grant Awards to Duluth Public Schools 

 WHEREAS, Minnesota Statute 465.03 requires a school district to accept grants by resolution 

expressed in the terms prescribed by the donor in full; and, 

 WHEREAS, acceptance of the grant in accordance with the donor’s terms is in the best interest of 

the Duluth Public Schools: 

 NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the below-

described grants from said organizations in accordance with the terms set forth herein. 

 BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its grateful 

appreciation to these various organizations. 

 Organization Author/Contact Project Title Award Amount Terms 

1. Youth Service 
America 

Laura Irving Disney Friends of 
Change through 
Youth Service 
America 

$500 Funds from this grant award will be 
used for supplies and transporting 
students to Enger Park for their 
Enger Tower Project – Rocking the 
Dirt-Healing the Hill:  Restoring 
Enger Park. 

2. Duluth 
Superior Area 
Community 
Foundation 

Rory Johnson, 
Proctor Public 
Schools 

Scott D. Anderson 
Leadership 
Foundation Fund of 
the Duluth Superior 
Area Community 
Foundation 

$16,000 Funds from this grant award will be 
used to support the Ninth Annual 
Scott Anderson Leadership Forum 
this summer. 

 

 

 

 

 

 

 

 

 

 

 

 

Resolution #E-5-11-2878       May 17, 2011 
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D U LUTH SU PERIO R AR EA 

COMMUNITY
 
FOUNDATION
 

April 28, 2011 

D r. K eith Dixon 
Superin tendent 
ISD#709 - Dulu th Public Schools 
215 N orth First Avenue East 
D uluth, MN 55802 

"Ce~ 
D ear DyYlXon: 

I am pleased to in fo rm you that the Board of Trustees, at its meeting o n April 27, 2011 app roved a 
gran t of $16,000 from the Scott D . Anderson Leadership Foundation Fund for your 
pro ject/ program - ':5'cott Anderson Leadership Forum - Year IX " 

E nclosed please fin d our Grant Agreement If these conditions are acceptable to you, please return 
the signed and dated documen t to us as soon as possible. O nce the agreement has been received, a 
check in the am ount of $16,000 will be mailed to ISD#709 - Duluth Public Schools. 

As we understand the term of this grant to be thr ough 12/31/2011. Please submit a Final Project 
Report, in cluding all requested materials, by 2/ 28/2012. The form is available on our Web site 
(www.dsacomm uni rrfoundation.com). The report will help us determine the effectiveness of this 
gran t. We also request that the Community Foundation be credited for this grant in all related 
publicity materials an d that you forward copies of tho se material s to us for our files. Credit lines 
should read, "Funded (or Funded in part) by the Scott D . Anderson Leadership Foundation Fund of 
the D ulu th Superio r Area Communi ty Foundation." 

We are very pleased to be able to help you with your project and wish you continu ed success. 

Sincerely, 

H~,,"pw n 
Preside n t 

E nclosures 

Privategivingjor thepublicgood. 
"Fostering generosity, civicengagement, and inclusiveness" 

Medical Am Building . 324 West Superior Street, Suite 2 12 . Du luth, MN 55802 
P: 218.726.0232 · F: 218.726.0257 

info@dsacol11 l11 uniryfounda tion.com • www.dsacommuniryfoundation.org 
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DULUTH SUPERI OR AREA COMMUNITY FOUNDATION
 
GRANT AGREEMENT
 

The undersigned hereby agrees to the following grant conditions: 

1.	 T o use the funds only for the designated purpose as described in the grant application and 
subsequent grant notification letter; to notify the D uluth Superior Area Community Foundation 
of and obtain its consent to any substantial deviation from said grant application; and to not use 
the funds for any purpose prohibited by law. 

2.	 To maintain its books and records to show, and separately account for, the fund s received un der 
this grant, and to maintain records of expenditures adequate to identify the purposes for which, 
and mann er in which, grant funds have been expended. 

3.	 To pe rmi t the Duluth Superior Area Community Foundation, at its request, to have reasonable 
access to the grantee's files and records for the purp ose of making such financial audits, 
verifications, and investigations as it deems necessary concerning the gran t, and to maintain such 
files and records for a period of at least four years after completion or termination of the project. 

4.	 To return to the Duluth Superior Area Community Foundation any unexpended fun ds or any
 
portion of the grant which is not used for the purp oses specified herein.
 

5.	 T o recogniz e the D uluth Superior Area Community Foundation in all publicity materials related 
to the funded project or program, as specified in the grant notification letter. 

6.	 To sub mit the Final Project Report, including all requested materials, by 12/31 /2011 as
 
specified in the grant notification letter.
 

N ame of Organization:	 ISD # 709 - Duluth Public Schools
 
215 North First Avenue East
 
Duluth, MN 55802
 

Project T ide:	 Scott Anderson Leadership Forum - Year L"X 

Grant Amount: $16000	 Fund: Scott D. Anderson Leadership Foundatio n Fund 

Grant N umber: 20110141 ... _Ke\-+~ rf) :Di 'KO V") 
Printed Name	 Signature 

,;; /t-i t» 
D ate 

~ Please remember that in order to promptly process your agreement and distribute funds, 
this form mu st be signed and returned to the Co mmunity Foundation by 12/ 31 o f the year in 
which the grant was approved. A one mo nth extension may be approved if necessary. 
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Minnesota Co mmon Grant Application Form
 

PROJECT B UDGET 

INCOME
 
Sou rce Amount 
Support 

$ 
$ 
$ 

16,000 
Government grants 
Foundations (Scott D. Anderson Leadership F.) 
Co rporations 
United Way or other federated campai gns $ 
Individual contri butions $ 

$ 12,300 Fundraising events and products (Registration fees: 82 students 
x $ 150) 
Membership income $ 

$In-kind support 
Investmen t income $ 

Revenue 
$ 
$ 
s 
$ 

$ 

2, 136 

30,436 

Government contracts 
Earned income 
Other (spe cify) Carry over from 20 I0 

Total Incom e 

EXPENSES 

Item 
Salaries and wa ges 
Workshop Group Fac ilitators (15 @ up to 48 hrs x 
$20.46 per hr) 
Program/Managing Directors (4 @ 100 hrs x 
$20.46) 

SUBTO TAL
 
Insurance, benefits and other relat ed taxes 
Consu ltants and professiona l fees 
Trave l - stude nt tran sport 
Equipment 
Supplies - books, snacks, refreshm ents, t-shirts, etc. 
Printing and copyi ng 
Postage & Mailings 
Rent and utili ties - custodial fee 
In-ki nd expenses 
Depre ciat ion 
Other (specify) ­

To tal Expense
 
Diffe rence (Income less Expense)
 

Amount %FTIPT 
$ 
s 12,642 

$ 8,184 

$ 
$ 20,826 
$ 1,082 
$ 1,250 
$ 600 
$ 
$ 5,93 5 
$ 
$ 27 5 

$ 468 
$ 
$ 
$ 
s 
$ 30,436 
$ 0 

See attached Excel document for 
more detailed budget breakdown. 8 
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Minnesota Common Grant Application Form 

Bu dget Narrative-Scott Anderson Leadership Forum 

INCOME 

Source Amount 
Re gistrat ion fee s (82 stu de nts x $1 50) $12,3 00 
Ca rry over from last year 2, 136 
SALF grant (to Du luth Public Sc hoo ls) 16,00 0 

Tota l income $30,436 

EXP ENSES 

Item Amount 
Sa lar ies Team Leaders ' (15 @ 48 hrs x $2 0.46» 

Program /M an agin g Directors" (4 x $2,046 = 100 hrs @ $20.46) $20 ,826 
Fringe Benefits - FIC A, T RA, Wrk Co mp, Unem pl Com p 1,08 2 
Key note spea ker 1,25 0 
Postage & Mailings 275 
Student T rans portation - buses 600 
Forum Expenses (supp lies, mea ls, Tvshirts, book s, cus todia l fee) 6,4 03 

Total exp enses $30,436 

Suppor ting Information 

Each sc hool ca n send an a llotted number of stu de nts based on th eir enrollment. Eac h sc hoo l selects 
participants as they wish, so me by application, so me by se lec t ion fo r potenti al , so me by nee d for 
lead ersh ip tra inin g. Many sc hools have given sc ho larships fo r the $ 150 reg istratio n fee to be sure that 
stude nts w ho can't affo rd the fee have the opportunity. Many stude nts are se lected because they have 
poten tia l but have not had an opportuni ty . T he Forum is sti ll a devel op ing prog ram and the issues of 
cost and se lection are evolv ing. 

Prior to Forum: 4 meetings of2 hours each wi th D irectors for team build ing, Fo rum o rientat ion and 
init ia l planning , Team Leaders assum e presentations and co mmi ttee resp on sibiliti es; 40 hours Sc ott 
Ande rso n Leadersh ip Fo rum, 5 da ys, Monday, June 20 -Fri day, June 24, 201 I at Superi or M iddle 
School , es t imated 5 ho urs of preparation fo r presentation s or followin g up on co mm ittee resp on s ibil ities 
(in -kind cost). Team Lea de rs will be paid based on their level of parti ci pation. 

Directo r ' s Responsibi lit ies: Sa me invol vem ent as Team Lea de rs, plus resp on sibil ity for putt ing 
together and man agin g a ll the co nte nt and logisti cs of the p lanning for and running th e Fo rum itsel f, 
incl ud ing meet ings for adrnin istr ati ve res pons ibi Iities (e .g., grant re ports , grant writing, prepa ration), 
planning (e .g., site se lect ion, staff rec ru itment, Forum date ), arrangements in the fa ll and wi nte r before 
Forum plan ning w ith staff begins, assessme nt develop ment, establi sh ing a Forum Guide of job 
des cript ions. 

We ll-respected and qu al ified leadersh ip motivati onal Keynote spea ker , C raig Hillie r, wi ll present to the 
Forum. 

9 
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06/08/10 

DISTRICT 709
 
FIELD TRIP REQUESTS
 

In accordancewithSchool District Policy District 6160, District 709 recognizes properly planned, well conducted, and carefully 
supervised field trips may be avital part of the curriculum. School field trips are encouragedwithin available resources and 
requirements outlined below. 

DIRECTIONS: All staffare required to submit a Field Trip Request prior to the field tripbeing finalized with the involved 
students and to: 

~ Receive administrative and/or extra-curricular coordinator approval for all instructional and supplementary field trips 
~ Receiveadministrative reviewal and school boardapproval forall extended trips (Exceptions may be granted by the 

school board chair to accommodate emergencies.) 

DEFINITIONS: 

Instructional Trips - Trips that take place during the school day, relate directly toa course ofstudy, and require student 
participation. Fees may not be assessed against students. 

Supplementary Trips - Trips inwhich students voluntarily participate in and which often take place outside the regular school 
day,but donot include overnight stays. Financial contributions may be requested ofstudents. 

Extended TripsWithin Minnesotaand Continental UnitedStates - Trips that involve one or more overnight stops within 
Minnesota orthe Continental United States andmaybe instructional or supplementary and are voluntary in nature. Extended 
field trips require school boardapproval prior to the trip. 

INSTRUCTIONAL TRIP ACTI0tJ d 
Principal:	 E;Y' Approved Name: -='--- - -+---J'---?<,------ ­

D NotApproved Date:
 

SUPPLEMENTAL TRIP ACTION 
Principal:	 D Approved Name: --- - ----- ­

D Not Approved Date: 

Instructional/Supplemental Trips neednot be sent to District office. 

EXTENDED TRIP ACTION 

Principal :	 ~Recomme nded Name: AM 
D Not Recommended Date: / ~ 9--'5, (}:o1 

Assistant Superintendent:	 D Recommended Narrj .	 ~ 
, - - ..... <"3"").~ 

D Not Recommended Date: S 
i 
S I ll 

School Board:	 D Approved Name:
 

D Not Approved Date:
 

All extended trip proposals must be sent to theAssistant Superintendent's Office tobe placed on the 
Education Committee meeting agendafor approval. 
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FIELDTRIPREQUEST FORM
 

Date ofSubmission : 

1. 

2. 

3. 

6. 

7. 

8. 

Total Transportation 
D~choo l District Vehicle(s) C .~ 
~ Commercial TransportationCarrier - Name: ~ 
D Private Vehicle (requirescertificate of insurance) - Name: 

u-
Total Admission/Fees 
Total Meals 
Total Lod in 

Total Additional Sti ends: 
Other: 
Total 

$ 
$ 
$ 

Revenues 

lu nc.YI 07,oD p~~ tvk0, 
c,Q:7t I 

@(J -M1 a per rn {S~ (0/1 5 f,p tt 
dtJndl'on LtJa'7Cfst-ed fo r 

~1 I [! ~ I ~ oed- 0. 9fa;fe rn eAVf tOCfS m@6 

~ no once cmuJd 6e 
RETURN COMPLETEDREQUESTTOBUILDING PRINCIPALde11l'eei 4'<! op.p::r-*-<fll '''-j 

D r ··; ,. ' · ,"'; r " ("\" ............. ' _J...... ,..l C"c."'" IrC" ~ (' ~ - ('o l " j ("· · 
' _ I • , ... , L .... _' "­ 1 , .• 

I---,-----,-------,,-----,-----------+-"--=--.:.:r"'-----! 01' 
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FIELD TRIP REQUEST CHECKLIST · All Field Trips 
DIRECTIONS: Please complete checklist. No attachments are necessary. 

~eve loP and Communicate Student Discipline Expectations 
CZ1/ Forward FieldTrip Explanationand Fee Structure Letter Sent to Parents/Guardians 
~ Collect Parent/Guardian Permission for Student Participation in Field Trip (Include request for special information - i.e. allergies, 

/ medications, special needs.) 
lZlfiain Access to Cell Phone for Field Trip . 
lJ2f Plan Arrangements for Early Pick-Up orLate Drop-Off Students (ifnecessary). 

,;GUide: May choose to leave message on school voice mail tohelp with late drop off. 
Gt Plan Meal Arrangements (if necessary) 

/ Reminder: Notify food service ofnon-participation. 
o Plan Administrationof Student Medication and First Aid Needs (ifnecessary) 
~u i de : Contact School Nurse. 

ill~eve l op and CommunicateAction Plan if Student Gets Lost on Trip 
[QI' Arrange Adult Chaperones for FieldTrip (if necessary) 

Guide: One (1) agult for everytwenty (20)students depending on field trip. Parentvolunteers are encou raged when possibleor 
/ appropriate. 1/5 
~ Develop and CommunicateTeacher andAdult Chaperone Expectations 

A xample: Supe rvis io~ut i es, ncasm9king\ no alcohol o Planned Itinerary ~ee- Q.'l{V.C\f\.ed..J 

TIME LOCATION 

~Ma i n ta i n Student Roster and Check-in/Check-out Procedure 
~ Arrangement for Safety Needs ~ i. e . crossing guards) 

Signature ofContact Person: ~i~lJ;t-

FIELD TRIP REQUEST CHECKLIST - Extended Trip Only 
DIRECTIONS: Please complete checklist and attach all appropriate materials. 

cz('"DeveloPand Complete FieldTrip Itineraryand Emergency Telephone Contacts Letter to Parents/Guardians 
./fjote: Attach tentative planned itinerary.czrArrange Funding of Expenses During Trip 

g .Arrange Meal Plans 
0Arrange Lodging Plans and RoomAssignments 

lI ect Family Emergency Information for Students 
xample: Homephone numbers, emergency contacts, medical information ~Additional Information 

Note: Provide any additional r toFt 

Signature ofContact Person: <\j~ '\ ~\ctt 
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Minnesota History
 
Center
 

Washington Exhibit
 
Classroom Activities
 
Time to Explore the
 

Center
 

Weare going to
 
St. Paul!
 

May sth and 6th
 
Science Museum of MN
 

King Tut Exhibit
 
Solve a Mystery
 

Explore the Museum
 
Sleep AlTIOng the
 

Dinosaurs!
 

Thursday, May 5th	 Friday, May s" 
9:30 - Depart School	 9:15 - Secrets of the Pharaohs Movie 
12:00 - Lunch at the M innesota History center 10:15 - King Tut Exhibit 
(School Lunch on their grounds) 11:30 - Depart the Science Museum - Lunch along the 
12:30-3 :30 - Minnesota History Center Exhibits way - Students will need $5.00-7.00 for lunch 
2:00-2:45 Classroom Ses sion 3:00 - Friday, May 6th 

- Return to school - Early 
4 :00 -	 Sc ience Museum Mystery Releas e Day 

We will be returning AFTER the buses have left. 
Students will need to be picked up or walk home. 

Most of the cost for this trip is already covered through other funds. No students
 
wi ll be denied the opportunity due to lack of funds.
 

Other costs. ..
 
$2.00 - Minnesota History Center Suggested Donation
 
$5.00-7.00 for lunch on Friday
 
$$$ for the gift shop at the Science Mu seum
 

Please use the three envelopes enclosed for returning money to school. ..
 
One envelope for the $2.00 donation to the Minnesota History Center
 
One envelope for Lunch Money for Friday
 
One envelope for Gift Shop Money (Optional)
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M E M O R A N D U M 

 

 

TO:  Curriculum Dept. 

 

FROM: Beth Tamminen, Adult Diploma Program 

 

SUBJECT: High School Diploma 

 

DATE:  April 25, 2011 

 

 

The following student completed all requirements for graduation from I.S.D. 709 in the 

Adult Diploma Program and requests her Duluth Public Schools diploma, dated March 

30, 2011:      

  

 

Elizabeth A. Jeanetta  
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	Agenda
	1. Presentations
	A. Minnesota Partnership for School Connectedness Presentation



Richelle Peterson, sixth grade Science and Language Arts teacher at Woodland Middle School, presented information about her experience as a teacher fellow in the Minnesota Partnership for School Connectedness (MPSP).  Duluth was one of five school districts in Minnesota selected to participate in this grant-funded opportunity, which is an initiative partnering with the University of Minnesota to increase connectedness between sixth grade teachers and students and fostering engagement in learning.
	MPSC Back-up

	B. Data Coach and Integration Specialist Update



Tawnyea Lake, Terri Huttel, and Ron Hagland presented an update on District Data Coaches and Integration Specialists.
	Data Coach Back-up
	ISPEC Back-up


	2. Informational Items
	A. Grant Applications - None

	3. Action Items
	A. Presentation Items Requiring Approval - None
	B. Resolution E-5-11-2878 - Acceptance of Grant Awards to Duluth Public Schools 



Attached is Resolution E-5-11-2878 - Acceptance of Grant Awards to Duluth Public Schools, to accept and approve grant awards for the following organizations:



    Youth Service America

    Duluth Superior Area Community Foundation
	Grants Awarded Resolution
	Grants Awarded Back-up

	C. Extended Trip Requests 



The following extended trip request is submitted for approval: 



Fifth grade students from Nettleton traveled to the Science Museum and History Museum in St. Paul, Minnesota May 5th and 6th, 2011.  The purpsoe of this trip was to enhance student learning and meet standards in Science and Social Studies.  The total cost of the trip was $2,690 and was funded with grant dollars and donations.
	Extended Trip Requests

	D. 2011-12 Continuation of Change in Contractual Day – Educational Audiologist

 

According to Article X, Section VII, of the Collective Bargaining Agreement between ISD 709 and DFT, deviation from the contractual workday or school day may take place if certain conditions are met.

 

For each of the past five school years, the School Board approved a change in contractual day for Educational Audiologist Linda Kalweit.  It is requested that approval be given for a change in contractual day for Linda Kalweit, with a workweek defined as up to forty hours and to include up to ten-hour days, as mutually agreed upon with the Director of Special Services, for the 2011-2012 school year.

 

This will allow Ms. Kalweit to accommodate the changing needs of the students and families that audiology serves, including evening hearing clinics, evening home visits for early childhood (deaf and hard of hearing) students, and for programming deaf and hard of hearing student amplification systems (personal FMs) after school hours so that students do not miss out on teacher instruction during the school day.
	E. Diplomas



The following student has completed all high school requirements and should be awared a diploma:



    Elizabeth A. Jeanetta
	Diploma Request Back-up



