
Duluth Public Schools, ISD 709  • (218) 336-8752

 
Human Resources Committee - Regular School Board Meeting

Duluth Public Schools, ISD 709
Agenda

Tuesday, May 18, 2010
District Services Center
709 Portia Johnson Dr.

Duluth, MN 55811
6:30 PM

 
1. Staffing Reports
2. Action Items - Other

A. PLACEHOLDER – Termination of Certified Hourly Staff – Resolution # 
HR-5-10-2755
B. PLACEHOLDER – Termination of Certified Long-Term Substitutes – 
Resolution # HR-5-10-2756
C. PLACEHOLDER – Termination of Certified Probationary (Non-
Tenured) Staff – Resolution # HR-5-10-2757
D. PERA Phased Retirement Options Agreement - Resolution # HR-5-10-
2758

3. Informational Items
A. Diversity/Integration Specialist-Systems

4. Future Items
A. There are no Human Resources Future Items at this time.
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  B3a. 

R E S O L U T I O N 

 

 RE: Termination of Certified Hourly Staff 

 

 BE IT RESOLVED by the School Board of Independent School District No. 709, St. 

Louis County, Minnesota, that the employment of the following hourly teachers shall terminate 

effective at the end of the school day on June 11, 2010, unless another date is indicated below, 

in which case the employment of the individual shall terminate on that date.  

 

 

 

 

 

 

 

 

*Placeholder 

 

 

 

 

 

 

 

 BE IT FURTHER RESOLVED that the Clerk of the School Board shall notify such 

teachers in writing before July 1, 2010, of the termination of their employment.  

 

 

Resolution #HR-5-10-2755 

May 18, 2010 
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  B3b. 

 

R E S O L U T I O N 

 

 RE: Termination of Certified Long-Term Substitutes 

 

 WHEREAS, the School Board desires to provide notice that long-term substitute 

teaching positions terminate on the date specified in the individual substitute teacher’s contract 

or at the conclusion of the school year, whichever is earlier;  

 

 NOW, THEREFORE, BE IT RESOLVED by the School Board of Independent School 

District No. 709, St. Louis County, Minnesota, that the employment of all long-term substitute 

teachers, including those listed below, shall terminate effective at the end of the school day on 

June 11, 2010, unless another date is indicated below, or on the date specified in the individual 

substitute teacher’s contract, whichever is earlier. 

 

 

*Placeholder 

 

 

 

 

 

 

 

 BE IT FURTHER RESOLVED that the Clerk of the School Board shall so notify such 

teachers in writing before July 1, 2010. 

 

 

 

Resolution #HR-5-10-2756 

May 18, 2010 

6



B3.c. 
 

R  E  S  O  L  U  T  I  O  N 
 
 

RE:  Termination of Certified Probationary (Non-Tenured) Staff  
 

 WHEREAS, during the first three years of consecutive employment all teachers in the 
public schools In cities of the first class are deemed to be in a probational period of 
employment during which period the School Board may renew, or not renew, any teachers’ 
annual contract as the School Board shall see fit; and that the District will lack a sufficient 
number of pupils to support all non tenured teachers currently employed by the District. 
 
 NOW, THEREFORE, BE IT RESOLVED by the School Board on Independent School 
District No. 709, St. Louis County, Minnesota, as follows: 
 

1. The employment contracts of the following probationary teachers shall not be renewed 
and their employment shall terminate at the end of the school day on June 11, 2010, 
unless another date is indicated below, in which case the employment of the particular 
teacher shall terminate on that date. 
 
 
 
 
 
 
 
 
 
 
*Placeholder 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
  
 
 

2. BE IT FURTHER RESOLVED the Clerk of the School Board shall notify such teachers 
in writing before July 1, 2010, of the termination of their employment. 

 
 
Resolution #HR-5-10-2757 
May 18, 2010 
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B3d. 
 

RESOLUTION 
 
 

 
RE: PERA Phased Retirement Options 

 

 
WHEREAS, the Minnesota Legislature passed legislation in 2009 that allows 

Coordinated and Basic Public Employee Retirement Association members age 62 and 

over the option to begin receiving without formally resigning, and  
 
 

WHEREAS, the decision to make Phased Retirement available to members is 
strictly up to the employer, and 
 

 
WHEREAS, participants must agree to substantially reduce the hours that they 

work and meet other requirements for eligibility. 

 
 

NOW, THEREFORE, BE IT RESOLVED that the School Board agrees to offer a 

Phased Retirement Option to eligible PERA employees consistent with the requirements 
noted within Minnesota statutes, and directs the District’s Administration to review and 
approve such agreements for eligible employees. 

 
 
 

 
 
 

 
 
 

 
 
 

 
 
 

 
 
Resolution #HR-5-10-2758        

May 18, 2010 
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