Agenda of Special Meeting

The Board of Trustees
Bloomington Independent School District

A Special Meeting of the Board of Trustees of Bloomington Independent School District will be
held March 30, 2010, beginning at 6:30 PM in the Administration Building, 2875 FM 616,
Bloomington, Texas.

The subjects to be discussed or considered or upon which any formal action may be taken are as
listed below. Items do not have to be taken in the order shown on this meeting notice.

1. Closed Session

A. Pursuant to Section 551.071 of the Texas Government Code, consultation with the
District’s attorney concerning legal issues and procedural issues related to a non-
renewal hearing regarding term contract employee(s).

B. Pursuant to Section 551.074 of the Texas Government Code, consider and discuss
proposed nonrenewal of term contract employee(s).

C. Pursuant to Section 551.074 of the Texas Government Code, consider and discuss
proposed nonrenewal of probationary contract employee(s).

D. Consider and Discuss Level 111 Grievance By District Employee
E. Consider and Discuss Administrative Leave without Pay For District Employee
2. Open Session

A. Consider and Take Possible Action Regarding Proposed Nonrenewal of Term and
Probationary Contract Employee(s).

B. Consider and Take Possible Action Regarding Level I11 Grievance By District
Employee

C. Consider and Take Possible Action Regarding Administrative Leave without Pay
For District Employee



If, during the course of the meeting, discussion of any item on the agenda should be held in a closed meeting, the Board
will conduct a closed meeting in accordance with the Texas Open Meetings Act, Government Code, Chapter 551,
Subchapters D and E. Before any closed meeting is convened, the presiding officer will publicly identify the section or
sections of the Act authorizing the closed meeting. All final votes, actions, or decisions will be taken in open meeting.

The notice for this meeting was posted in compliance with the Texas Open Meeting Act on ,at

For the Board of Trustees



