
Agenda of Board Workshop/Regular Meeting

The Board of Trustees
Mineral Wells ISD

A Board Workshop/Regular Meeting of the Board of Trustees of Mineral Wells ISD will be held 
Monday, September 13, 2021, beginning at 5:30 PM in the District Services Complex.

The subjects to be discussed or considered or upon which any formal action may be taken are 
listed below. Items do not have to be taken in the same order as shown on this meeting notice. 
Unless removed from the consent agenda, items identified within the consent agenda will be 
acted on at one time.

1. Call to Order/Establish Quorum
2. Board Workshop/Dinner - No Action Will Be Taken
3. Closed Session - Texas Government Code §551.074

A. Texas Government Code 551.074
1) Employment/Appointment/Reassignment/Evaluation/Compensation/Duties of 
Personnel
2) Renewal/Nonrenewal/Assignment/Reassignment/Probationary Status/Return to 
Probationary Status/Continuing Status of District Personnel

4. Open Session - 7:00 p.m.
5. Prayer
6. Pledges - U.S./Texas Flags
7. Mission & Vision Statements
8. Public Comment
9. Comments, Compliments, Recognition
Presenter: Karyn Bullock, Communications Director

A. Partner in Education - September - Chamber of Commerce
10. President's Report

A. Team of Sixteen Training - November 15, 2021 6:00 - 8:00 p.m.
B. TASA/TASB Annual Convention - Dallas, TX  September 23-26 

11. Superintendent's Reports
A. Enrollment Report
B. Accountability Update 
Presenter: Angie Myrick, Executive Director of Curriculum, Instruction, and Assessment
C. Construction Update
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Presenter: Bobby Mori
12. Consent Agenda Items

A. Monthly Financial Reports and Accounts Payable Listing
B. Water/Electricity/Gas Reports
C. Minutes of the August 9 Regular Meeting and August 26 Special 
Meetings of the Board

13. Consider and Take Action on the Amended 2021-2022 Compensation Plan
Presenter: David Tarver, Assistant Superintendent
14. Consider Approval of the School Resource Officer Program Agreement 
and First and Second Amendments to the Agreement between the City of 
Mineral Wells and MWISD for the 2021-2022 School Year.
Presenter: Dr. John Kuhn, Superintendent
15. Consider Approval of Memorandum of Understanding for Facility Use 
Program between the City of Mineral Wells and MWISD
Presenter: Dr. John Kuhn, Superintendent
16. Consider Approval of Interlocal Agreement for Emergency Medical Service
Presenter: Dr. John Kuhn, Superintendent
17. Consider authorization of Superintendent to withdraw Mineral Wells 
Independent School District from the Palo Pinto County Shared Services 
Arrangement and withdraw Mineral Wells Independent School District as 
fiscal agent of the Palo Pinto County Shared Services Arrangement
Presenter: Dr. John Kuhn, Superintendent
18. Information

A. Calendars for September and October
19. Vote on Closed Session Items
20. Adjournment
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Total # of Students: 3245
Refined ADA: 2855.90
% of Attendance: 93.16%

Campus
Total Student 

Enrollment Refined ADA % Attendance 
Mineral Wells H.S.  896 800.00 91.11%
Academy 19 12.50 79.62%
Mineral Wells Jr High 502 457.30 92.98%
Travis Elementary 681 639.60 94.85%
Houston Elementary 477 446.10 95.42%
Lamar Elementary 670 500.40 92.98%

3245

Grade 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021 2021-2022
EE 21 19 10 13 15 15
PK 227 211 218 221 142 193

K 199 272 247 265 240 206
1st 240 204 269 242 239 256

2nd 260 223 208 255 247 230
3rd 226 263 228 217 239 247
4th 260 229 248 225 205 242
5th 263 254 229 241 211 221
6th 214 262 255 232 239 218
7th 224 226 264 264 241 253
8th 224 229 222 252 272 249
9th 251 237 252 253 257 291

10th 251 219 207 196 229 237
11th 222 214 199 178 196 196
12th 188 205 204 184 150 172
Aca 26 40 20 10 20 19

Total 3,296 3,307 3,280 3,248 3,142 3,245

6 Year Enrollment Comparison

Total

Mineral Wells I.S.D.  Monthly Board Report
as of August 31st (10 Days of School)





School Year 2020-21

MINERAL WELLS ISD

Student Enrollment Details 3,110 Students Enrolled Address 906 S W 5TH AVE, MINERAL WELLS, TX 76067

DISTRICT OVERVIEW 2020-21

HOW WELL DID THIS DISTRICT PERFORM
OVERALL?

NOT RATED
This shows how well this district prepared students for success,
both in school and after high school in college, a career, or the
military.

CHANGE OVER TIME

This section showcases annually the overall grade of this district
to showcase their improvement over time. The overall grade is
based on performance in the three domains listed below.

2018-19
B

84 out of 100

2019-20
Not Rated

N/A out of 100

2020-21
Not Rated

N/A out of 100

OVERALL PERFORMANCE DETAILS

STUDENT ACHIEVEMENT

This domain is not rated.

Student Achievement shows how much
students know and are able to do at the
end of the school year.

SCHOOL PROGRESS

This domain is not rated.

School Progress shows how students
perform over time and how that growth
compares to similar schools.

CLOSING THE GAPS

This domain is not rated.

The Closing the Gaps domain tells us
how well di�erent populations of
students in a district are performing.



School Year 2020-21

MINERAL WELLS ISD

Student Enrollment Details 3,110 Students Enrolled Address 906 S W 5TH AVE, MINERAL WELLS, TX 76067

HOW ARE SCORES CALCULATED?

STUDENT ACHIEVEMENT
This domain is not rated.

SCHOOL PROGRESS
This domain is not rated.

CLOSING THE GAPS
This domain is not rated.

FINANCE SUMMARY 2019–20

HOW MUCH DID THIS DISTRICT RECEIVE COMPARED TO OTHERS?

Fiscal Peer Minimum:
$8,503



$12,894.0
per student

Fiscal Peer Maximum: 
$40,205 

 Fiscal Peer Average: $12,887

FINANCIAL INTEGRITY RATING
SYSTEM OF TEXAS (FIRST) FOR

2020-21 (BASED ON FY 2020
DATA)

B
88 out of 100
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Texas Education Agency
2021 Accountability Ratings Overall Summary

MINERAL WELLS ISD (182903)

✸ Confidential ✸

Accountability Data Summary

Student Achievement Raw Component Score

STAAR Performance 35

College, Career and Military Readiness 53

Graduation Rate 99

School Progress Raw Component Score

Academic Growth N/A

Relative Performance (Eco Dis: 80.5%) 44

Closing the Gaps % of Indicators Met

Academic Achievement Status 10%

Growth Status N/A

Graduation Status 100%

English Language Proficiency Status 0%

Student Success Status 8%

School Quality Status 83%

% Participation (All Tests)

2018-19 100%

2020-21 96%

Distinction Designations

Distinction designations were not awarded in 2021.
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS ISD (182903)

✸ Confidential ✸

Calculation Report

STAAR Performance Reading Mathematics Writing Science
Social

Studies Totals Percentages

Total Tests 1,756 1,476 406 683 441 4,762

Approaches GL or Above 1,071 923 182 454 291 2,921 61%

Meets GL or Above 571 457 73 234 166 1,501 32%

Masters GL 167 163 19 86 87 522 11%

Total Percentage Points 104%

Component Score 35
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS ISD (182903)

✸ Confidential ✸

Data Table

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

All Subjects

Percent of Tests

At Approaches GL Standard or Above 61% 51% 59% 63% 33% 88% 100% 74% 58% 52% 57% 36% 54% 62% 58%

At Meets GL Standard or Above 32% 22% 28% 35% 0% 50% 50% 42% 28% 15% 20% 26% 23% 32% 30%

At Masters GL Standard 11% 4% 10% 12% 0% 31% 0% 21% 9% 5% 7% 8% 8% 11% 11%

Number of Tests

At Approaches GL Standard or Above 2,921 71 1,308 1,403 2 23 2 112 2,260 302 454 175 33 2,331 590

At Meets GL Standard or Above 1,501 30 620 773 0 13 1 64 1,076 85 164 124 14 1,194 307

At Masters GL Standard 522 6 211 265 0 8 0 32 365 29 55 41 5 408 114

Total Tests 4,762 138 2,199 2,239 6 26 2 152 3,866 586 802 484 61 3,747 1,015

Participation

% participation 2018-19 100% 98% 100% 99% 100% 100% - 100% 99% 100% 100% 99% 100% 100% 99%

% participation 2020-21 96% 90% 97% 95% 100% 84% 100% 94% 96% 99% 99% 92% 100% 96% 94%

ELA/Reading

Percent of Tests

At Approaches GL Standard or Above 61% 56% 59% 62% 0% 82% 100% 67% 59% 48% 55% 35% 54% 61% 60%

At Meets GL Standard or Above 33% 24% 29% 36% 0% 55% 100% 41% 29% 14% 20% 24% 17% 32% 33%

At Masters GL Standard 10% 2% 9% 10% 0% 36% 0% 19% 8% 5% 8% 6% 8% 10% 9%

Number of Tests

At Approaches GL Standard or Above 1,071 28 488 509 0 9 1 36 839 109 167 63 13 848 223

At Meets GL Standard or Above 571 12 239 291 0 6 1 22 416 32 61 43 4 450 121

At Masters GL Standard 167 1 74 78 0 4 0 10 120 12 25 11 2 134 33

Total Tests 1,756 50 821 817 2 11 1 54 1,433 228 302 180 24 1,385 371

Participation

% participation 2018-19 99% 96% 100% 99% 100% 100% - 100% 99% 100% 100% 99% 100% 100% 99%

% participation 2020-21 96% 89% 97% 95% 100% 92% 100% 93% 96% 100% 100% 91% 100% 96% 95%

Mathematics

Percent of Tests

At Approaches GL Standard or Above 63% 49% 61% 64% 50% 88% 100% 75% 59% 64% 65% 38% 59% 64% 59%

At Meets GL Standard or Above 31% 22% 29% 32% 0% 50% 0% 44% 27% 21% 26% 28% 27% 31% 29%

At Masters GL Standard 11% 4% 10% 12% 0% 25% 0% 19% 9% 6% 8% 12% 9% 11% 11%

Number of Tests

At Approaches GL Standard or Above 923 22 417 439 1 7 1 36 712 128 178 63 13 742 181
At Meets GL Standard or Above 457 10 199 223 0 4 0 21 328 42 72 46 6 367 90
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS ISD (182903)

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

At Masters GL Standard 163 2 69 81 0 2 0 9 114 13 22 20 2 129 34

Total Tests 1,476 45 684 688 2 8 1 48 1,209 201 272 166 22 1,168 308

Participation

% participation 2018-19 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 99% 100% 100% 99%

% participation 2020-21 95% 89% 97% 94% 100% 89% 100% 91% 95% 99% 99% 91% 100% 95% 94%

Writing

Percent of Tests

At Approaches GL Standard or Above 45% 43% 44% 46% 0% 100% - 43% 44% 25% 39% 22% 20% 47% 39%

At Meets GL Standard or Above 18% 21% 18% 18% 0% 25% - 21% 17% 8% 10% 15% 20% 20% 13%

At Masters GL Standard 5% 0% 6% 2% 0% 25% - 14% 5% 4% 4% 9% 0% 6% 2%

Number of Tests

At Approaches GL Standard or Above 182 6 84 82 0 4 - 6 145 13 31 10 1 141 41

At Meets GL Standard or Above 73 3 34 32 0 1 - 3 56 4 8 7 1 59 14

At Masters GL Standard 19 0 12 4 0 1 - 2 15 2 3 4 0 17 2

Total Tests 406 14 193 180 1 4 - 14 332 53 80 46 5 302 104

Participation

% participation 2018-19 100% 100% 100% 100% - 100% - 100% 100% 100% 100% 100% 100% 100% 100%

% participation 2020-21 97% 94% 98% 96% 100% 100% - 100% 96% 100% 99% 94% 100% 96% 98%

Science

Percent of Tests

At Approaches GL Standard or Above 66% 53% 63% 68% 100% 100% - 100% 64% 55% 60% 42% 56% 67% 64%

At Meets GL Standard or Above 34% 21% 27% 40% 0% 50% - 59% 30% 7% 18% 29% 33% 34% 34%

At Masters GL Standard 13% 11% 8% 15% 0% 0% - 41% 11% 1% 4% 7% 11% 12% 15%

Number of Tests

At Approaches GL Standard or Above 454 10 196 223 1 2 - 22 355 41 64 23 5 362 92

At Meets GL Standard or Above 234 4 85 131 0 1 - 13 169 5 19 16 3 186 48

At Masters GL Standard 86 2 25 50 0 0 - 9 62 1 4 4 1 64 22

Total Tests 683 19 310 329 1 2 - 22 558 74 107 55 9 540 143

Participation

% participation 2018-19 99% 96% 100% 99% 100% 100% - 100% 99% 100% 100% 100% 100% 100% 98%

% participation 2020-21 95% 90% 96% 96% 100% 50% - 96% 95% 99% 99% 92% 100% 96% 92%

Social Studies

Percent of Tests

At Approaches GL Standard or Above 66% 50% 64% 67% - 100% - 86% 63% 37% 34% 43% 100% 68% 60%

At Meets GL Standard or Above 38% 10% 33% 43% - 100% - 36% 32% 7% 10% 32% 0% 38% 38%
At Masters GL Standard 20% 10% 16% 23% - 100% - 14% 16% 3% 2% 5% 0% 18% 26%
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS ISD (182903)

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Number of Tests

At Approaches GL Standard or Above 291 5 123 150 - 1 - 12 209 11 14 16 1 238 53

At Meets GL Standard or Above 166 1 63 96 - 1 - 5 107 2 4 12 0 132 34

At Masters GL Standard 87 1 31 52 - 1 - 2 54 1 1 2 0 64 23

Total Tests 441 10 191 225 - 1 - 14 334 30 41 37 1 352 89

Participation

% participation 2018-19 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 100% 100% 100% 100%

% participation 2020-21 97% 100% 98% 97% - 50% - 100% 97% 100% 100% 91% 100% 98% 95%

- Indicates there are no students in the group.
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Texas Education Agency
2021 College, Career, and Military Readiness

MINERAL WELLS ISD (182903)

✸ Confidential ✸

Calculation Table

Annual
Graduates

Count
Credit Percent

Total

Total graduates 209

Total credit for CCMR criteria 110 53%

Data Table

Annual Graduates

Count
Credit Percent

Texas Success Initiative (TSI) Criteria

Met TSI criteria in both ELA/Reading and Mathematics 39 19%

TSI Criteria - ELA/Reading

Met TSI criteria for at least one indicator in ELA/Reading 79 38%

Met TSI assessment criteria 68 33%

Met ACT criteria 3 1%

Met SAT criteria 38 18%

Earned credit for a college prep course 2 1%

TSI Criteria - Mathematics

Met TSI criteria for at least one indicator in Mathematics 43 21%

Met TSI assessment criteria 36 17%

Met ACT criteria 3 1%

Met SAT criteria 18 9%

Earned credit for a college prep course 1 1%

AP/IB Examination

Met criterion score on an AP/IB exam in any subject 5 2%

Dual Course Credits

Earned credit for at least 3 hours in ELA or Mathematics
or 9 hours in any subject

37 18%

Industry-Based Certifications

Earned an industry-based certification from approved list 69 33%

Level I or Level II Certificate

Earned a level I or level II certificate in any workforce education
area

9 4%

Associate Degree

Earned an associate degree while in high school 0 0%

OnRamps Dual Enrollment Course

Completed an OnRamps course and qualified for at least 3
hours of university or college credit in any subject

40 19%

Graduate with Completed IEP and Workforce Readiness

Received graduation type code of 04, 05, 54, or 55 1 1%

Special Ed with Advanced Degree Plan

Identified as receiving special education services and earned an
advanced degree plan

4 2%

U.S. Armed Forces*

Enlisted in the U.S. Armed Forces N/A N/A

- Indicates there are no students in the group.

* Due to discrepancies between annual enlistment counts for Texas military enlistees aged 17-19 released by the United States Department
of Defense and TSDS PEIMS military enlistment data, military enlistment data is excluded from accountability calculations.
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Texas Education Agency
2021 Graduation Rate

MINERAL WELLS ISD (182903)

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two or
More

Races
Econ

Disadv EL+
Special

Ed

4-Year Graduation Rate (Gr 9-12): Class of 2020

% Graduated 98.1% 75.0% 98.7% 99.2% 100.0% 100.0% - 66.7% 97.7% 100.0% 91.7%

# Graduated 210 3 77 123 3 2 - 2 129 4 22

Total in Class 214 4 78 124 3 2 - 3 132 4 24

5-Year Extended Graduation Rate (Gr 9-12): Class of 2019

% Graduated 97.3% 92.9% 98.7% 98.4% 100.0% - - 75.0% 95.8% 100.0% 100.0%

# Graduated 217 13 75 121 2 - - 6 138 3 16

Total in Class 223 14 76 123 2 - - 8 144 3 16

6-Year Extended Graduation Rate (Gr 9-12): Class of 2018

% Graduated 98.6% 75.0% 97.7% 100.0% 100.0% - - 100.0% 97.7% 100.0% 100.0%

# Graduated 216 3 84 124 1 - - 4 129 8 14

Total in Class 219 4 86 124 1 - - 4 132 8 14

Annual Dropout Rate (Gr 9-12): SY 2019-20

% Dropped Out 0.6% 3.6% 0.6% 0.2% 0.0% 0.0% 0.0% 5.0% 0.5% 0.0% 3.5%

% Dropped Out - Conversion 94.0%

# Dropped Out 5 1 2 1 0 0 0 1 3 0 3

# of Students 879 28 343 481 2 4 1 20 590 33 86

+ Ever HS ELs are included in the graduation rate. Annual Dropouts are current ELs only.

- Indicates there are no students in the group.
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Texas Education Agency
2021 Relative Performance

MINERAL WELLS ISD (182903)

✸ Confidential ✸

%
Economically

Disadvantaged

STAAR
and

CCMR

80.5 44
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Texas Education Agency
2021 Closing the Gaps

MINERAL WELLS ISD (182903)

✸ Confidential ✸

Status and Data Table

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current

&
Monitored)+

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Total
Met

Total
Evaluated

Academic Achievement Status

ELA/Reading Target 44% 32% 37% 60% 43% 74% 45% 56% 33% 29% 19% 36% 46% 42%

Target Met No No No No No No No Yes No No

% at Meets GL Standard or Above 33% 24% 29% 36% 0% 55% 100% 41% 29% 20% 24% 17% 32% 33%

# at Meets GL Standard or Above 571 12 239 291 0 6 1 22 416 61 43 4 450 121

Total Tests 1,756 50 821 817 2 11 1 54 1,433 302 180 24 1,385 371

Mathematics Target 46% 31% 40% 59% 45% 82% 50% 54% 36% 40% 23% 44% 47% 45%

Target Met No No No No No No No Yes No No

% at Meets GL Standard or Above 31% 22% 29% 32% 0% 50% 0% 44% 27% 26% 28% 27% 31% 29%

# at Meets GL Standard or Above 457 10 199 223 0 4 0 21 328 72 46 6 367 90

Total Tests 1,476 45 684 688 2 8 1 48 1,209 272 166 22 1,168 308

Total Indicators 2 20

Graduation Rate Status

Target 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% n/a n/a n/a

Target Met Yes (1) Yes (1) Yes
(1)

Yes (1) Yes (3)

2019 % Graduated 94.3% - 96.2% 95.2% - - - - 92.5% - -

2020 % Graduated 97.7% 75.0% 98.7% 98.4% 100.0% 100.0% - 66.7% 97.7% 100.0% 88.0%

2020 # Graduated 211 3 77 124 3 2 - 2 130 4 22

2020 Total in Class 216 4 78 126 3 2 - 3 133 4 25

Total Indicators 5 5

English Language Proficiency Status

Target 36%

Target Met No

TELPAS Progress Rate 33%

TELPAS Progress 87

TELPAS Total 265

Total Indicators 0 1

Student Success Status

Target 47 36 41 58 46 73 48 55 38 37 23 43 48 45

Target Met No No No No No No No No Yes No No No
STAAR Component Score 35 26 32 37 11 56 50 46 32 28 23 28 35 33
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Texas Education Agency
2021 Closing the Gaps

MINERAL WELLS ISD (182903)

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current

&
Monitored)+

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Total
Met

Total
Evaluated

% at Approaches GL Standard or
Above

61% 51% 59% 63% 33% 88% 100% 74% 58% 57% 36% 54% 62% 58%

% at Meets GL Standard or Above 32% 22% 28% 35% 0% 50% 50% 42% 28% 20% 26% 23% 32% 30%

% at Masters GL Standard 11% 4% 10% 12% 0% 31% 0% 21% 9% 7% 8% 8% 11% 11%

Total Tests 4,762 138 2,199 2,239 6 26 2 152 3,866 802 484 61 3,747 1,015

Total Indicators 1 12

School Quality Status

Target 47% 31% 41% 58% 42% 76% 39% 53% 39% 30% 27% 43% 50% 31%

Target Met Yes Yes No Yes Yes Yes

% Students Meeting CCMR 51% 17% 53% 52% 100% 100% - 33% 40% 100% 43% - 60% 31%

# Students Meeting CCMR 111 1 40 66 2 1 - 1 51 1 9 - 90 21

Total Students 216 6 76 128 2 1 - 3 128 1 21 - 149 67

Total Indicators 5 6

Participation 2018-19

Target 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95%

ELA/Reading

% Participation 99% 96% 100% 99% 100% 100% - 100% 99% 100% 99% 100% 100% 99%

# Participants 2,068 78 858 1,053 6 9 - 64 1,588 319 203 39 1,532 536

Total Tests 2,080 81 861 1,059 6 9 - 64 1,599 319 205 39 1,537 543

Mathematics

% Participation 100% 100% 100% 100% 100% 100% - 100% 100% 100% 99% 100% 100% 99%

# Participants 1,677 66 707 837 2 8 - 57 1,304 289 169 35 1,226 451

Total Tests 1,683 66 709 841 2 8 - 57 1,310 289 170 35 1,229 454

Participation 2020-21

Target 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95%

ELA/Reading

% Participation 96% 89% 97% 95% 100% 92% 100% 93% 96% 100% 91% 100% 96% 95%

# Participants 1,862 54 870 868 2 11 1 56 1,519 323 200 26 1,417 445

Total Tests 1,941 61 893 912 2 12 1 60 1,585 323 219 26 1,471 470

Mathematics

% Participation 95% 89% 97% 94% 100% 89% 100% 91% 95% 99% 91% 100% 95% 94%

# Participants 1,559 49 719 730 2 8 1 50 1,275 282 181 24 1,190 369

Total Tests 1,639 55 743 774 2 9 1 55 1,343 285 199 24 1,247 392
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+ Ever HS ELs are included in the Federal Graduation Rate.

Yes (1) Indicates the student group met the four-year long-term graduation rate target of 94.0% and demonstrated improvement of at least 0.1% over the Class of 2015 statewide baseline rate.

Yes (2) Indicates the student group met the four-year interim graduation rate target of 90.0% and demonstrated improvement of at least 0.1% over the prior year rate.

Yes (3) Indicates the student group met its four-year graduation rate growth target.

- Indicates there are no students in the group.
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Texas Education Agency
2021 Accountability Ratings Overall Summary

MINERAL WELLS H S (182903001) - MINERAL WELLS ISD

✸ Confidential ✸

Accountability Data Summary

Student Achievement Raw Component Score

STAAR Performance 37

College, Career and Military Readiness 63

Graduation Rate 99

School Progress Raw Component Score

Academic Growth N/A

Relative Performance (Eco Dis: 74.4%) 50

Closing the Gaps % of Indicators Met

Academic Achievement Status 20%

Growth Status N/A

Graduation Status 100%

English Language Proficiency Status 0%

Student Success Status 10%

School Quality Status 100%

% Participation (All Tests)

2018-19 99%

2020-21 95%

Distinction Designations

Distinction designations were not awarded in 2021.
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS H S (182903001) - MINERAL WELLS ISD

✸ Confidential ✸

Calculation Report

STAAR Performance Reading Mathematics Writing Science
Social

Studies Totals Percentages

Total Tests 478 211 254 185 1,128

Approaches GL or Above 265 101 183 165 714 63%

Meets GL or Above 193 34 93 118 438 39%

Masters GL 18 3 23 71 115 10%

Total Percentage Points 112%

Component Score 37
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS H S (182903001) - MINERAL WELLS ISD

✸ Confidential ✸

Data Table

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

All Subjects

Percent of Tests

At Approaches GL Standard or Above 63% 56% 61% 65% - 100% - 74% 59% 35% 40% 42% 15% 63% 67%

At Meets GL Standard or Above 39% 11% 33% 45% - 100% - 53% 34% 7% 8% 33% 15% 37% 46%

At Masters GL Standard 10% 4% 9% 12% - 40% - 15% 9% 1% 1% 4% 8% 9% 15%

Number of Tests

At Approaches GL Standard or Above 714 15 337 332 - 5 - 25 519 33 48 33 2 595 119

At Meets GL Standard or Above 438 3 184 228 - 5 - 18 302 7 10 26 2 356 82

At Masters GL Standard 115 1 47 60 - 2 - 5 76 1 1 3 1 89 26

Total Tests 1,128 27 550 512 - 5 - 34 884 95 121 78 13 950 178

Participation

% participation 2018-19 99% 94% 99% 99% 100% 100% - 100% 98% 100% 100% 99% 100% 99% 96%

% participation 2020-21 95% 75% 96% 97% - 100% - 86% 95% 98% 99% 97% 100% 96% 91%

ELA/Reading

Percent of Tests

At Approaches GL Standard or Above 55% 60% 52% 58% - 100% - 62% 51% 20% 25% 34% 20% 54% 62%

At Meets GL Standard or Above 40% 20% 34% 47% - 100% - 46% 36% 7% 7% 31% 20% 38% 49%

At Masters GL Standard 4% 0% 3% 4% - 33% - 0% 3% 0% 0% 3% 0% 4% 5%

Number of Tests

At Approaches GL Standard or Above 265 6 121 127 - 3 - 8 195 9 14 11 1 212 53

At Meets GL Standard or Above 193 2 80 102 - 3 - 6 138 3 4 10 1 151 42

At Masters GL Standard 18 0 8 9 - 1 - 0 12 0 0 1 0 14 4

Total Tests 478 10 234 218 - 3 - 13 381 45 55 32 5 393 85

Participation

% participation 2018-19 98% 90% 99% 99% 100% - - 100% 98% 100% 100% 98% 100% 99% 96%

% participation 2020-21 96% 71% 96% 98% - 100% - 88% 96% 100% 100% 97% 100% 97% 93%

Mathematics

Percent of Tests

At Approaches GL Standard or Above 48% 33% 47% 50% - - - 50% 42% 28% 36% 22% 0% 49% 41%

At Meets GL Standard or Above 16% 0% 15% 17% - - - 38% 13% 0% 0% 22% 0% 18% 4%

At Masters GL Standard 1% 0% 1% 1% - - - 13% 1% 0% 0% 0% 0% 2% 0%

Number of Tests

At Approaches GL Standard or Above 101 2 48 47 - - - 4 70 5 9 4 0 90 11
At Meets GL Standard or Above 34 0 15 16 - - - 3 22 0 0 4 0 33 1
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS H S (182903001) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

At Masters GL Standard 3 0 1 1 - - - 1 1 0 0 0 0 3 0

Total Tests 211 6 103 94 - - - 8 168 18 25 18 4 184 27

Participation

% participation 2018-19 98% 100% 98% 98% - - - 100% 98% 100% 100% 100% 100% 99% 96%

% participation 2020-21 92% 67% 94% 94% - - - 75% 91% 95% 96% 100% 100% 94% 82%

Writing

Percent of Tests

At Approaches GL Standard or Above - - - - - - - - - - - - - - -

At Meets GL Standard or Above - - - - - - - - - - - - - - -

At Masters GL Standard - - - - - - - - - - - - - - -

Number of Tests

At Approaches GL Standard or Above - - - - - - - - - - - - - - -

At Meets GL Standard or Above - - - - - - - - - - - - - - -

At Masters GL Standard - - - - - - - - - - - - - - -

Total Tests - - - - - - - - - - - - - - -

Participation

% participation 2018-19 - - - - - - - - - - - - - - -

% participation 2020-21 - - - - - - - - - - - - - - -

Science

Percent of Tests

At Approaches GL Standard or Above 72% 57% 73% 70% - 100% - 100% 69% 67% 69% 62% 25% 72% 74%

At Meets GL Standard or Above 37% 0% 33% 41% - 100% - 63% 33% 13% 16% 31% 25% 35% 44%

At Masters GL Standard 9% 0% 8% 10% - 0% - 25% 9% 0% 0% 0% 25% 8% 13%

Number of Tests

At Approaches GL Standard or Above 183 4 93 77 - 1 - 8 144 16 22 8 1 154 29

At Meets GL Standard or Above 93 0 42 45 - 1 - 5 70 3 5 4 1 76 17

At Masters GL Standard 23 0 10 11 - 0 - 2 19 0 0 0 1 18 5

Total Tests 254 7 128 110 - 1 - 8 209 24 32 13 4 215 39

Participation

% participation 2018-19 98% 92% 99% 99% - - - 100% 98% 100% 100% 100% 100% 99% 95%

% participation 2020-21 95% 78% 96% 97% - 100% - 91% 95% 96% 97% 100% 100% 96% 90%

Social Studies

Percent of Tests

At Approaches GL Standard or Above 89% 75% 88% 90% - 100% - 100% 87% 38% 33% 67% - 88% 96%

At Meets GL Standard or Above 64% 25% 55% 72% - 100% - 80% 57% 13% 11% 53% - 61% 81%
At Masters GL Standard 38% 25% 33% 43% - 100% - 40% 35% 13% 11% 13% - 34% 63%
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS H S (182903001) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Number of Tests

At Approaches GL Standard or Above 165 3 75 81 - 1 - 5 110 3 3 10 - 139 26

At Meets GL Standard or Above 118 1 47 65 - 1 - 4 72 1 1 8 - 96 22

At Masters GL Standard 71 1 28 39 - 1 - 2 44 1 1 2 - 54 17

Total Tests 185 4 85 90 - 1 - 5 126 8 9 15 - 158 27

Participation

% participation 2018-19 99% 100% 100% 99% 100% 100% - 100% 99% 100% 100% 100% - 99% 100%

% participation 2020-21 98% 100% 98% 98% - 100% - 100% 97% 100% 100% 88% - 98% 97%

- Indicates there are no students in the group.
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Texas Education Agency
2021 College, Career, and Military Readiness

MINERAL WELLS H S (182903001) - MINERAL WELLS ISD

✸ Confidential ✸

Calculation Table

Annual
Graduates

Count
Credit Percent

Total

Total graduates 164

Total credit for CCMR criteria 103 63%

Data Table

Annual Graduates

Count
Credit Percent

Texas Success Initiative (TSI) Criteria

Met TSI criteria in both ELA/Reading and Mathematics 38 23%

TSI Criteria - ELA/Reading

Met TSI criteria for at least one indicator in ELA/Reading 74 45%

Met TSI assessment criteria 65 40%

Met ACT criteria 3 2%

Met SAT criteria 38 23%

Earned credit for a college prep course - -

TSI Criteria - Mathematics

Met TSI criteria for at least one indicator in Mathematics 42 26%

Met TSI assessment criteria 36 22%

Met ACT criteria 3 2%

Met SAT criteria 18 11%

Earned credit for a college prep course - -

AP/IB Examination

Met criterion score on an AP/IB exam in any subject 5 3%

Dual Course Credits

Earned credit for at least 3 hours in ELA or Mathematics
or 9 hours in any subject

36 22%

Industry-Based Certifications

Earned an industry-based certification from approved list 65 40%

Level I or Level II Certificate

Earned a level I or level II certificate in any workforce education
area

8 5%

Associate Degree

Earned an associate degree while in high school 0 0%

OnRamps Dual Enrollment Course

Completed an OnRamps course and qualified for at least 3
hours of university or college credit in any subject

40 24%

Graduate with Completed IEP and Workforce Readiness

Received graduation type code of 04, 05, 54, or 55 1 1%

Special Ed with Advanced Degree Plan

Identified as receiving special education services and earned an
advanced degree plan

4 2%

U.S. Armed Forces*

Enlisted in the U.S. Armed Forces N/A N/A

- Indicates there are no students in the group.

* Due to discrepancies between annual enlistment counts for Texas military enlistees aged 17-19 released by the United States Department
of Defense and TSDS PEIMS military enlistment data, military enlistment data is excluded from accountability calculations.
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Texas Education Agency
2021 Graduation Rate

MINERAL WELLS H S (182903001) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two or
More

Races
Econ

Disadv EL+
Special

Ed

4-Year Graduation Rate (Gr 9-12): Class of 2020

% Graduated 97.7% 66.7% 98.5% 98.9% 100.0% 100.0% - 66.7% 97.0% 100.0% 88.9%

# Graduated 167 2 65 94 3 1 - 2 97 4 16

Total in Class 171 3 66 95 3 1 - 3 100 4 18

5-Year Extended Graduation Rate (Gr 9-12): Class of 2019

% Graduated 97.4% 90.0% 98.5% 98.1% 100.0% - - 83.3% 95.8% 100.0% 100.0%

# Graduated 186 9 66 104 2 - - 5 113 3 12

Total in Class 191 10 67 106 2 - - 6 118 3 12

6-Year Extended Graduation Rate (Gr 9-12): Class of 2018

% Graduated 98.9% 75.0% 98.7% 100.0% 100.0% - - 100.0% 98.1% 100.0% 100.0%

# Graduated 186 3 75 103 1 - - 4 105 8 11

Total in Class 188 4 76 103 1 - - 4 107 8 11

Annual Dropout Rate (Gr 9-12): SY 2019-20

% Dropped Out 0.6% 3.6% 0.6% 0.2% 0.0% 0.0% 0.0% 5.3% 0.5% 0.0% 3.6%

% Dropped Out - Conversion 94.0%

# Dropped Out 5 1 2 1 0 0 0 1 3 0 3

# of Students 858 28 337 467 2 4 1 19 576 33 84

+ Ever HS ELs are included in the graduation rate. Annual Dropouts are current ELs only.

- Indicates there are no students in the group.
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Texas Education Agency
2021 Relative Performance

MINERAL WELLS H S (182903001) - MINERAL WELLS ISD

✸ Confidential ✸

%
Economically

Disadvantaged

STAAR
and

CCMR

74.4 50
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Texas Education Agency
2021 Closing the Gaps

MINERAL WELLS H S (182903001) - MINERAL WELLS ISD

✸ Confidential ✸

Status and Data Table

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current

&
Monitored)+

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Total
Met

Total
Evaluated

Academic Achievement Status

ELA/Reading Target 44% 32% 37% 60% 43% 74% 45% 56% 33% 29% 19% 36% 46% 42%

Target Met No No No Yes No Yes No Yes

% at Meets GL Standard or Above 40% 20% 34% 47% - 100% - 46% 36% 7% 31% 20% 38% 49%

# at Meets GL Standard or Above 193 2 80 102 - 3 - 6 138 4 10 1 151 42

Total Tests 478 10 234 218 - 3 - 13 381 55 32 5 393 85

Mathematics Target 46% 31% 40% 59% 45% 82% 50% 54% 36% 40% 23% 44% 47% 45%

Target Met No No No No No No No

% at Meets GL Standard or Above 16% 0% 15% 17% - - - 38% 13% 0% 22% 0% 18% 4%

# at Meets GL Standard or Above 34 0 15 16 - - - 3 22 0 4 0 33 1

Total Tests 211 6 103 94 - - - 8 168 25 18 4 184 27

Total Indicators 3 15

Graduation Rate Status

Target 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% n/a n/a n/a

Target Met Yes (1) Yes (1) Yes
(1)

Yes (1)

2019 % Graduated 94.4% - 95.6% 95.4% - - - - 91.8% - -

2020 % Graduated 97.1% 66.7% 98.5% 97.9% 100.0% 100.0% - 66.7% 97.0% 100.0% 84.2%

2020 # Graduated 167 2 65 94 3 1 - 2 97 4 16

2020 Total in Class 172 3 66 96 3 1 - 3 100 4 19

Total Indicators 4 4

English Language Proficiency Status

Target 36%

Target Met No

TELPAS Progress Rate 13%

TELPAS Progress 6

TELPAS Total 45

Total Indicators 0 1

Student Success Status

Target 47 36 41 58 46 73 48 55 38 37 23 43 48 45

Target Met No No No No No No No Yes No No
STAAR Component Score 37 24 34 41 - 80 - 47 34 16 26 13 36 43
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Texas Education Agency
2021 Closing the Gaps

MINERAL WELLS H S (182903001) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current

&
Monitored)+

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Total
Met

Total
Evaluated

% at Approaches GL Standard or
Above

63% 56% 61% 65% - 100% - 74% 59% 40% 42% 15% 63% 67%

% at Meets GL Standard or Above 39% 11% 33% 45% - 100% - 53% 34% 8% 33% 15% 37% 46%

% at Masters GL Standard 10% 4% 9% 12% - 40% - 15% 9% 1% 4% 8% 9% 15%

Total Tests 1,128 27 550 512 - 5 - 34 884 121 78 13 950 178

Total Indicators 1 10

School Quality Status

Target 47% 31% 41% 58% 42% 76% 39% 53% 39% 30% 27% 43% 50% 31%

Target Met Yes Yes Yes Yes Yes Yes

% Students Meeting CCMR 62% 50% 61% 61% 100% 100% - 50% 51% 100% 47% - 65% 47%

# Students Meeting CCMR 104 1 40 59 2 1 - 1 48 1 9 - 88 16

Total Students 169 2 66 96 2 1 - 2 95 1 19 - 135 34

Total Indicators 6 6

Participation 2018-19

Target 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95%

ELA/Reading

% Participation 98% 90% 99% 99% 100% - - 100% 98% 100% 98% 100% 99% 96%

# Participants 616 27 236 334 4 - - 15 457 55 63 7 484 132

Total Tests 626 30 239 338 4 - - 15 466 55 64 7 488 138

Mathematics

% Participation 98% 100% 98% 98% - - - 100% 98% 100% 100% 100% 99% 96%

# Participants 236 16 88 124 - - - 8 178 26 28 2 182 54

Total Tests 240 16 90 126 - - - 8 182 26 28 2 184 56

Participation 2020-21

Target 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95%

ELA/Reading

% Participation 96% 71% 96% 98% - 100% - 88% 96% 100% 97% 100% 97% 93%

# Participants 507 10 249 231 - 3 - 14 403 64 36 6 406 101

Total Tests 528 14 260 235 - 3 - 16 421 64 37 6 419 109

Mathematics

% Participation 92% 67% 94% 94% - - - 75% 91% 96% 100% 100% 94% 82%

# Participants 221 6 107 99 - - - 9 175 26 18 5 190 31

Total Tests 240 9 114 105 - - - 12 193 27 18 5 202 38
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+ Ever HS ELs are included in the Federal Graduation Rate.

Yes (1) Indicates the student group met the four-year long-term graduation rate target of 94.0% and demonstrated improvement of at least 0.1% over the Class of 2015 statewide baseline rate.

Yes (2) Indicates the student group met the four-year interim graduation rate target of 90.0% and demonstrated improvement of at least 0.1% over the prior year rate.

Yes (3) Indicates the student group met its four-year graduation rate growth target.

- Indicates there are no students in the group.
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Texas Education Agency
2021 Accountability Ratings Overall Summary

MINERAL WELLS ACADEMY (182903002) - MINERAL WELLS ISD

✸ Confidential ✸

Accountability Data Summary

Student Achievement Raw Component Score

STAAR Performance 50

College, Career and Military Readiness 16

Graduation Rate 100

School Progress Raw Component Score

Academic Growth N/A

Relative Performance (Eco Dis: 85.7%) N/A

Closing the Gaps % of Indicators Met

Academic Achievement Status N/A

Growth Status N/A

Graduation Status 100%

English Language Proficiency Status N/A

Student Success Status 100%

School Quality Status 0%

% Participation (All Tests)

2018-19 100%

2020-21 92%

Distinction Designations

Distinction designations were not awarded in 2021.
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS ACADEMY (182903002) - MINERAL WELLS ISD

✸ Confidential ✸

Calculation Report

STAAR Performance Reading Mathematics Writing Science
Social

Studies Totals Percentages

Total Tests 6 1 5 12

Approaches GL or Above 4 1 5 10 83%

Meets GL or Above 3 1 4 8 67%

Masters GL 0 0 0 0 0%

Total Percentage Points 150%

Component Score 50
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS ACADEMY (182903002) - MINERAL WELLS ISD

✸ Confidential ✸

Data Table

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

All Subjects

Percent of Tests

At Approaches GL Standard or Above 83% - 0% 100% - - - 50% 82% - - - 50% 67% 89%

At Meets GL Standard or Above 67% - 0% 89% - - - 0% 64% - - - 0% 67% 67%

At Masters GL Standard 0% - 0% 0% - - - 0% 0% - - - 0% 0% 0%

Number of Tests

At Approaches GL Standard or Above 10 - 0 9 - - - 1 9 - - - 1 2 8

At Meets GL Standard or Above 8 - 0 8 - - - 0 7 - - - 0 2 6

At Masters GL Standard 0 - 0 0 - - - 0 0 - - - 0 0 0

Total Tests 12 - 1 9 - - - 2 11 - - - 2 3 9

Participation

% participation 2018-19 100% 100% 100% 100% - - - - 100% - - 100% - 100% 100%

% participation 2020-21 92% 100% 87% 94% - - - 100% 91% 100% 100% 100% 100% 93% 90%

ELA/Reading

Percent of Tests

At Approaches GL Standard or Above 67% - 0% 100% - - - 0% 67% - - - 0% 50% 75%

At Meets GL Standard or Above 50% - 0% 75% - - - 0% 50% - - - 0% 50% 50%

At Masters GL Standard 0% - 0% 0% - - - 0% 0% - - - 0% 0% 0%

Number of Tests

At Approaches GL Standard or Above 4 - 0 4 - - - 0 4 - - - 0 1 3

At Meets GL Standard or Above 3 - 0 3 - - - 0 3 - - - 0 1 2

At Masters GL Standard 0 - 0 0 - - - 0 0 - - - 0 0 0

Total Tests 6 - 1 4 - - - 1 6 - - - 1 2 4

Participation

% participation 2018-19 100% 100% 100% 100% - - - - 100% - - - - 100% 100%

% participation 2020-21 88% 100% 86% 88% - - - 100% 88% 100% 100% 100% 100% 86% 90%

Mathematics

Percent of Tests

At Approaches GL Standard or Above - - - - - - - - - - - - - - -

At Meets GL Standard or Above - - - - - - - - - - - - - - -

At Masters GL Standard - - - - - - - - - - - - - - -

Number of Tests

At Approaches GL Standard or Above - - - - - - - - - - - - - - -
At Meets GL Standard or Above - - - - - - - - - - - - - - -
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS ACADEMY (182903002) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

At Masters GL Standard - - - - - - - - - - - - - - -

Total Tests - - - - - - - - - - - - - - -

Participation

% participation 2018-19 100% 100% - 100% - - - - 100% - - 100% - 100% 100%

% participation 2020-21 50% - 50% - - - - - 50% - - - - - 50%

Writing

Percent of Tests

At Approaches GL Standard or Above - - - - - - - - - - - - - - -

At Meets GL Standard or Above - - - - - - - - - - - - - - -

At Masters GL Standard - - - - - - - - - - - - - - -

Number of Tests

At Approaches GL Standard or Above - - - - - - - - - - - - - - -

At Meets GL Standard or Above - - - - - - - - - - - - - - -

At Masters GL Standard - - - - - - - - - - - - - - -

Total Tests - - - - - - - - - - - - - - -

Participation

% participation 2018-19 - - - - - - - - - - - - - - -

% participation 2020-21 - - - - - - - - - - - - - - -

Science

Percent of Tests

At Approaches GL Standard or Above 100% - - 100% - - - - 100% - - - - - 100%

At Meets GL Standard or Above 100% - - 100% - - - - 100% - - - - - 100%

At Masters GL Standard 0% - - 0% - - - - 0% - - - - - 0%

Number of Tests

At Approaches GL Standard or Above 1 - - 1 - - - - 1 - - - - - 1

At Meets GL Standard or Above 1 - - 1 - - - - 1 - - - - - 1

At Masters GL Standard 0 - - 0 - - - - 0 - - - - - 0

Total Tests 1 - - 1 - - - - 1 - - - - - 1

Participation

% participation 2018-19 100% - 100% 100% - - - - 100% - - - - 100% -

% participation 2020-21 100% - 100% 100% - - - - 100% - - - - - 100%

Social Studies

Percent of Tests

At Approaches GL Standard or Above 100% - - 100% - - - 100% 100% - - - 100% 100% 100%

At Meets GL Standard or Above 80% - - 100% - - - 0% 75% - - - 0% 100% 75%
At Masters GL Standard 0% - - 0% - - - 0% 0% - - - 0% 0% 0%
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS ACADEMY (182903002) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Number of Tests

At Approaches GL Standard or Above 5 - - 4 - - - 1 4 - - - 1 1 4

At Meets GL Standard or Above 4 - - 4 - - - 0 3 - - - 0 1 3

At Masters GL Standard 0 - - 0 - - - 0 0 - - - 0 0 0

Total Tests 5 - - 4 - - - 1 4 - - - 1 1 4

Participation

% participation 2018-19 100% 100% 100% 100% - - - - 100% - - 100% - 100% 100%

% participation 2020-21 100% - 100% 100% - - - 100% 100% 100% 100% 100% 100% 100% 100%

- Indicates there are no students in the group.
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Texas Education Agency
2021 College, Career, and Military Readiness

MINERAL WELLS ACADEMY (182903002) - MINERAL WELLS ISD

✸ Confidential ✸

Calculation Table

Annual
Graduates

Count
Credit Percent

Total

Total graduates 45

Total credit for CCMR criteria 7 16%

Data Table

Annual Graduates

Count
Credit Percent

Texas Success Initiative (TSI) Criteria

Met TSI criteria in both ELA/Reading and Mathematics 1 2%

TSI Criteria - ELA/Reading

Met TSI criteria for at least one indicator in ELA/Reading 5 11%

Met TSI assessment criteria 3 7%

Met ACT criteria 0 0%

Met SAT criteria - -

Earned credit for a college prep course 2 4%

TSI Criteria - Mathematics

Met TSI criteria for at least one indicator in Mathematics 1 2%

Met TSI assessment criteria 0 0%

Met ACT criteria 0 0%

Met SAT criteria - -

Earned credit for a college prep course 1 2%

AP/IB Examination

Met criterion score on an AP/IB exam in any subject - -

Dual Course Credits

Earned credit for at least 3 hours in ELA or Mathematics
or 9 hours in any subject

1 2%

Industry-Based Certifications

Earned an industry-based certification from approved list 4 9%

Level I or Level II Certificate

Earned a level I or level II certificate in any workforce education
area

1 2%

Associate Degree

Earned an associate degree while in high school 0 0%

OnRamps Dual Enrollment Course

Completed an OnRamps course and qualified for at least 3
hours of university or college credit in any subject

0 0%

Graduate with Completed IEP and Workforce Readiness

Received graduation type code of 04, 05, 54, or 55 0 0%

Special Ed with Advanced Degree Plan

Identified as receiving special education services and earned an
advanced degree plan

0 0%

U.S. Armed Forces*

Enlisted in the U.S. Armed Forces N/A N/A

- Indicates there are no students in the group.

* Due to discrepancies between annual enlistment counts for Texas military enlistees aged 17-19 released by the United States Department
of Defense and TSDS PEIMS military enlistment data, military enlistment data is excluded from accountability calculations.
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Texas Education Agency
2021 Graduation Rate

MINERAL WELLS ACADEMY (182903002) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two or
More

Races
Econ

Disadv EL+
Special

Ed

4-Year Grad, Cont, and TxCHSE Rate (Gr 9-12): Class of 2020

% Graduated, Continued, + TxCHSE 100.0% 100.0% 100.0% 100.0% - 100.0% - - 100.0% - 100.0%

# Graduated, Continued, + TxCHSE 43 1 12 29 - 1 - - 32 - 6

Total in Class 43 1 12 29 - 1 - - 32 - 6

5-Year Extended Grad, Cont, and TxCHSE Rate (Gr 9-12): Class of 2019

% Graduated, Continued, + TxCHSE 100.0% 100.0% 100.0% 100.0% - - - 100.0% 100.0% - 100.0%

# Graduated, Continued, + TxCHSE 31 4 8 17 - - - 2 25 - 4

Total in Class 31 4 8 17 - - - 2 25 - 4

6-Year Extended Grad, Cont, and TxCHSE Rate (Gr 9-12): Class of 2018

% Graduated, Continued, + TxCHSE 96.7% - 90.0% 100.0% - - - - 95.8% - 100.0%

# Graduated, Continued, + TxCHSE 29 - 9 20 - - - - 23 - 3

Total in Class 30 - 10 20 - - - - 24 - 3

Annual Dropout Rate (Gr 9-12): SY 2019-20

% Dropped Out 0.0% 0.0% 0.0% 0.0% - - - 0.0% 0.0% - 0.0%

% Dropped Out - Conversion 100.0%

^# Dropped Out 0 0 0 0 - - - 0 0 - 0

# of Students 68 4 16 46 - - - 2 52 - 6

+ Ever HS ELs are included in the graduation rate. Annual Dropouts are current ELs only.

- Indicates there are no students in the group.
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Texas Education Agency
2021 Relative Performance

MINERAL WELLS ACADEMY (182903002) - MINERAL WELLS ISD

✸ Confidential ✸

This campus is not rated on Relative Performance.
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Texas Education Agency
2021 Closing the Gaps

MINERAL WELLS ACADEMY (182903002) - MINERAL WELLS ISD

✸ Confidential ✸

Status and Data Table

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current

&
Monitored)+

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Total
Met

Total
Evaluated

Academic Achievement Status

ELA/Reading Target 44% 32% 37% 60% 43% 74% 45% 56% 33% 29% 19% 36% 46% 42%

Target Met

% at Meets GL Standard or Above 50% - 0% 75% - - - 0% 50% - - 0% 50% 50%

# at Meets GL Standard or Above 3 - 0 3 - - - 0 3 - - 0 1 2

Total Tests 6 - 1 4 - - - 1 6 - - 1 2 4

Mathematics Target 46% 31% 40% 59% 45% 82% 50% 54% 36% 40% 23% 44% 47% 45%

Target Met

% at Meets GL Standard or Above - - - - - - - - - - - - - -

# at Meets GL Standard or Above - - - - - - - - - - - - - -

Total Tests - - - - - - - - - - - - - -

Total Indicators

Graduation Rate Status

Target 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% n/a n/a n/a

Target Met Yes (1) Yes (1) Yes (1)

2019 % Graduated 93.5% - - - - - - - - - -

2020 % Graduated 100.0% 100.0% 100.0% 100.0% - 100.0% - - 100.0% - 100.0%

2020 # Graduated 44 1 12 30 - 1 - - 33 - 6

2020 Total in Class 44 1 12 30 - 1 - - 33 - 6

Total Indicators 3 3

English Language Proficiency Status

Target 36%

Target Met

TELPAS Progress Rate -

TELPAS Progress

TELPAS Total

Total Indicators

Student Success Status

Target 47 36 41 58 46 73 48 55 38 37 23 43 48 45

Target Met Yes

STAAR Component Score 50 - 0 63 - - - 17 49 - - 17 45 52

% at Approaches GL Standard or
Above

83% - 0% 100% - - - 50% 82% - - 50% 67% 89%
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Texas Education Agency
2021 Closing the Gaps

MINERAL WELLS ACADEMY (182903002) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current

&
Monitored)+

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Total
Met

Total
Evaluated

% at Meets GL Standard or Above 67% - 0% 89% - - - 0% 64% - - 0% 67% 67%

% at Masters GL Standard 0% - 0% 0% - - - 0% 0% - - 0% 0% 0%

Total Tests 12 - 1 9 - - - 2 11 - - 2 3 9

Total Indicators 1 1

School Quality Status

Target 47% 31% 41% 58% 42% 76% 39% 53% 39% 30% 27% 43% 50% 31%

Target Met No No No No

% Students Meeting CCMR 15% 0% 0% 22% - - - 0% 9% - 0% - 14% 15%

# Students Meeting CCMR 7 0 0 7 - - - 0 3 - 0 - 2 5

Total Students 47 4 10 32 - - - 1 33 - 2 - 14 33

Total Indicators 0 4

Participation 2018-19

Target 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95%

ELA/Reading

% Participation 100% 100% 100% 100% - - - - 100% - - - 100% 100%

# Participants 16 2 4 10 - - - - 8 - - - 7 9

Total Tests 16 2 4 10 - - - - 8 - - - 7 9

Mathematics

% Participation 100% 100% - 100% - - - - 100% - 100% - 100% 100%

# Participants 4 1 - 3 - - - - 2 - 1 - 2 2

Total Tests 4 1 - 3 - - - - 2 - 1 - 2 2

Participation 2020-21

Target 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95%

ELA/Reading

% Participation 88% 100% 86% 88% - - - 100% 88% 100% 100% 100% 86% 90%

# Participants 15 1 6 7 - - - 1 15 1 1 1 6 9

Total Tests 17 1 7 8 - - - 1 17 1 1 1 7 10

Mathematics

% Participation 50% - 50% - - - - - 50% - - - - 50%

# Participants 1 - 1 - - - - - 1 - - - - 1

Total Tests 2 - 2 - - - - - 2 - - - - 2

+ Ever HS ELs are included in the Federal Graduation Rate.

Yes (1) Indicates the student group met the four-year long-term graduation rate target of 94.0% and demonstrated improvement of at least 0.1% over the Class of 2015 statewide baseline rate.

Yes (2) Indicates the student group met the four-year interim graduation rate target of 90.0% and demonstrated improvement of at least 0.1% over the prior year rate.
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Yes (3) Indicates the student group met its four-year graduation rate growth target.

- Indicates there are no students in the group.
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Texas Education Agency
2021 Accountability Ratings Overall Summary

MINERAL WELLS J H (182903041) - MINERAL WELLS ISD

✸ Confidential ✸

Accountability Data Summary

Student Achievement Raw Component Score

STAAR Performance 30

College, Career and Military Readiness N/A

Graduation Rate N/A

School Progress Raw Component Score

Academic Growth N/A

Relative Performance (Eco Dis: 80.6%) 30

Closing the Gaps % of Indicators Met

Academic Achievement Status 13%

Growth Status N/A

Graduation Status N/A

English Language Proficiency Status 0%

Student Success Status 0%

School Quality Status N/A

% Participation (All Tests)

2018-19 100%

2020-21 97%

Distinction Designations

Distinction designations were not awarded in 2021.
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS J H (182903041) - MINERAL WELLS ISD

✸ Confidential ✸

Calculation Report

STAAR Performance Reading Mathematics Writing Science
Social

Studies Totals Percentages

Total Tests 461 461 219 241 242 1,624

Approaches GL or Above 293 254 111 128 117 903 56%

Meets GL or Above 145 124 49 71 41 430 26%

Masters GL 52 33 13 36 16 150 9%

Total Percentage Points 91%

Component Score 30
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS J H (182903041) - MINERAL WELLS ISD

✸ Confidential ✸

Data Table

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

All Subjects

Percent of Tests

At Approaches GL Standard or Above 56% 51% 52% 58% - 100% - 73% 53% 35% 46% 27% 0% 58% 47%

At Meets GL Standard or Above 26% 20% 24% 29% - 67% - 29% 24% 8% 16% 21% 0% 27% 23%

At Masters GL Standard 9% 4% 8% 10% - 67% - 12% 8% 2% 4% 7% 0% 10% 8%

Number of Tests

At Approaches GL Standard or Above 903 23 377 459 - 6 - 38 702 53 119 38 0 723 180

At Meets GL Standard or Above 430 9 174 228 - 4 - 15 312 12 43 29 0 342 88

At Masters GL Standard 150 2 61 77 - 4 - 6 106 3 10 10 0 119 31

Total Tests 1,624 45 732 789 - 6 - 52 1,321 150 261 141 9 1,245 379

Participation

% participation 2018-19 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 98% 100% 100% 100%

% participation 2020-21 97% 100% 98% 95% - 60% - 100% 96% 100% 100% 90% 100% 97% 95%

ELA/Reading

Percent of Tests

At Approaches GL Standard or Above 64% 62% 62% 64% - 100% - 73% 62% 44% 58% 33% 0% 66% 54%

At Meets GL Standard or Above 31% 31% 32% 31% - 100% - 27% 29% 9% 23% 20% 0% 32% 29%

At Masters GL Standard 11% 8% 13% 9% - 100% - 13% 11% 2% 8% 5% 0% 12% 10%

Number of Tests

At Approaches GL Standard or Above 293 8 131 141 - 2 - 11 233 19 45 13 0 235 58

At Meets GL Standard or Above 145 4 67 68 - 2 - 4 109 4 18 8 0 114 31

At Masters GL Standard 52 1 28 19 - 2 - 2 40 1 6 2 0 41 11

Total Tests 461 13 211 220 - 2 - 15 375 43 77 40 3 354 107

Participation

% participation 2018-19 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 97% 100% 100% 100%

% participation 2020-21 97% 100% 99% 94% - 67% - 100% 97% 100% 100% 88% 100% 97% 94%

Mathematics

Percent of Tests

At Approaches GL Standard or Above 55% 46% 49% 60% - 100% - 73% 51% 37% 44% 28% 0% 57% 50%

At Meets GL Standard or Above 27% 8% 25% 29% - 50% - 33% 24% 14% 21% 25% 0% 28% 23%

At Masters GL Standard 7% 0% 6% 8% - 50% - 7% 6% 2% 1% 10% 0% 8% 4%

Number of Tests

At Approaches GL Standard or Above 254 6 104 131 - 2 - 11 192 16 34 11 0 201 53
At Meets GL Standard or Above 124 1 53 64 - 1 - 5 90 6 16 10 0 99 25
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS J H (182903041) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

At Masters GL Standard 33 0 13 18 - 1 - 1 22 1 1 4 0 29 4

Total Tests 461 13 211 220 - 2 - 15 375 43 77 40 3 354 107

Participation

% participation 2018-19 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 97% 100% 100% 100%

% participation 2020-21 97% 100% 99% 95% - 67% - 100% 96% 100% 100% 90% 100% 97% 95%

Writing

Percent of Tests

At Approaches GL Standard or Above 51% 86% 48% 52% - 100% - 33% 50% 9% 38% 19% 0% 55% 39%

At Meets GL Standard or Above 22% 43% 22% 20% - 50% - 33% 20% 5% 9% 19% 0% 24% 17%

At Masters GL Standard 6% 0% 7% 3% - 50% - 17% 6% 5% 4% 14% 0% 7% 2%

Number of Tests

At Approaches GL Standard or Above 111 6 52 49 - 2 - 2 89 2 17 4 0 90 21

At Meets GL Standard or Above 49 3 24 19 - 1 - 2 36 1 4 4 0 40 9

At Masters GL Standard 13 0 8 3 - 1 - 1 10 1 2 3 0 12 1

Total Tests 219 7 109 95 - 2 - 6 178 22 45 21 3 165 54

Participation

% participation 2018-19 100% 100% 100% 100% - 100% - 100% 100% 100% 100% 100% 100% 100% 100%

% participation 2020-21 97% 100% 98% 94% - 100% - 100% 96% 100% 98% 92% 100% 95% 100%

Science

Percent of Tests

At Approaches GL Standard or Above 53% 17% 44% 59% - - - 100% 49% 38% 39% 25% - 55% 47%

At Meets GL Standard or Above 29% 17% 16% 40% - - - 38% 24% 0% 6% 15% - 30% 27%

At Masters GL Standard 15% 17% 9% 19% - - - 25% 12% 0% 3% 5% - 15% 16%

Number of Tests

At Approaches GL Standard or Above 128 1 44 75 - - - 8 96 8 12 5 - 102 26

At Meets GL Standard or Above 71 1 16 51 - - - 3 47 0 2 3 - 56 15

At Masters GL Standard 36 1 9 24 - - - 2 24 0 1 1 - 27 9

Total Tests 241 6 100 127 - - - 8 196 21 31 20 - 186 55

Participation

% participation 2018-19 100% 100% 100% 99% 100% 100% - 100% 100% 100% 100% 100% 100% 100% 99%

% participation 2020-21 97% 100% 97% 96% - 0% - 100% 96% 100% 100% 92% - 98% 92%

Social Studies

Percent of Tests

At Approaches GL Standard or Above 48% 33% 46% 50% - - - 75% 47% 38% 35% 25% - 51% 39%

At Meets GL Standard or Above 17% 0% 14% 20% - - - 13% 15% 5% 10% 20% - 18% 14%
At Masters GL Standard 7% 0% 3% 10% - - - 0% 5% 0% 0% 0% - 5% 11%
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS J H (182903041) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Number of Tests

At Approaches GL Standard or Above 117 2 46 63 - - - 6 92 8 11 5 - 95 22

At Meets GL Standard or Above 41 0 14 26 - - - 1 30 1 3 4 - 33 8

At Masters GL Standard 16 0 3 13 - - - 0 10 0 0 0 - 10 6

Total Tests 242 6 101 127 - - - 8 197 21 31 20 - 186 56

Participation

% participation 2018-19 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 100% 100% 100% 100%

% participation 2020-21 97% 100% 98% 96% - 0% - 100% 97% 100% 100% 92% - 98% 94%

- Indicates there are no students in the group.
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Texas Education Agency
2021 College, Career, and Military Readiness

MINERAL WELLS J H (182903041) - MINERAL WELLS ISD

✸ Confidential ✸

This campus is not rated on College, Career, and Military Readiness.
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Texas Education Agency
2021 Graduation Rate

MINERAL WELLS J H (182903041) - MINERAL WELLS ISD

✸ Confidential ✸

This campus is not rated on Graduation Rate.
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Texas Education Agency
2021 Relative Performance

MINERAL WELLS J H (182903041) - MINERAL WELLS ISD

✸ Confidential ✸

%
Economically

Disadvantaged
STAAR

Performance

80.6 30
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Texas Education Agency
2021 Closing the Gaps

MINERAL WELLS J H (182903041) - MINERAL WELLS ISD

✸ Confidential ✸

Status and Data Table

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current

&
Monitored)+

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Total
Met

Total
Evaluated

Academic Achievement Status

ELA/Reading Target 44% 32% 37% 60% 43% 74% 45% 56% 33% 29% 19% 36% 46% 42%

Target Met No No No No No Yes No No

% at Meets GL Standard or Above 31% 31% 32% 31% - 100% - 27% 29% 23% 20% 0% 32% 29%

# at Meets GL Standard or Above 145 4 67 68 - 2 - 4 109 18 8 0 114 31

Total Tests 461 13 211 220 - 2 - 15 375 77 40 3 354 107

Mathematics Target 46% 31% 40% 59% 45% 82% 50% 54% 36% 40% 23% 44% 47% 45%

Target Met No No No No No Yes No No

% at Meets GL Standard or Above 27% 8% 25% 29% - 50% - 33% 24% 21% 25% 0% 28% 23%

# at Meets GL Standard or Above 124 1 53 64 - 1 - 5 90 16 10 0 99 25

Total Tests 461 13 211 220 - 2 - 15 375 77 40 3 354 107

Total Indicators 2 16

Graduation Rate Status

Target 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% n/a n/a n/a

Target Met

2019 % Graduated - - - - - - - - - - -

2020 % Graduated - - - - - - - - - - -

2020 # Graduated - - - - - - - - - - -

2020 Total in Class - - - - - - - - - - -

Total Indicators

English Language Proficiency Status

Target 36%

Target Met No

TELPAS Progress Rate 21%

TELPAS Progress 8

TELPAS Total 39

Total Indicators 0 1

Student Success Status

Target 47 36 41 58 46 73 48 55 38 37 23 43 48 45

Target Met No No No No No No No No No No

STAAR Component Score 30 25 28 32 - 78 - 38 28 22 18 0 32 26

% at Approaches GL Standard or
Above

56% 51% 52% 58% - 100% - 73% 53% 46% 27% 0% 58% 47%
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Texas Education Agency
2021 Closing the Gaps

MINERAL WELLS J H (182903041) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current

&
Monitored)+

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Total
Met

Total
Evaluated

% at Meets GL Standard or Above 26% 20% 24% 29% - 67% - 29% 24% 16% 21% 0% 27% 23%

% at Masters GL Standard 9% 4% 8% 10% - 67% - 12% 8% 4% 7% 0% 10% 8%

Total Tests 1,624 45 732 789 - 6 - 52 1,321 261 141 9 1,245 379

Total Indicators 0 10

School Quality Status

Target 47% 31% 41% 58% 42% 76% 39% 53% 39% 30% 27% 43% 50% 31%

Target Met

% Students Meeting CCMR - - - - - - - - - - - - - -

# Students Meeting CCMR - - - - - - - - - - - - - -

Total Students - - - - - - - - - - - - - -

Total Indicators

Participation 2018-19

Target 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95%

ELA/Reading

% Participation 100% 100% 100% 100% 100% 100% - 100% 100% 100% 97% 100% 100% 100%

# Participants 489 13 223 234 1 2 - 16 361 71 38 10 355 134

Total Tests 490 13 223 235 1 2 - 16 362 71 39 10 356 134

Mathematics

% Participation 100% 100% 100% 100% 100% 100% - 100% 100% 100% 97% 100% 100% 100%

# Participants 491 13 224 235 1 2 - 16 362 71 38 11 356 135

Total Tests 492 13 224 236 1 2 - 16 363 71 39 11 357 135

Participation 2020-21

Target 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95%

ELA/Reading

% Participation 97% 100% 99% 94% - 67% - 100% 97% 100% 88% 100% 97% 94%

# Participants 480 13 213 236 - 2 - 16 389 77 43 3 360 120

Total Tests 497 13 215 250 - 3 - 16 403 77 49 3 370 127

Mathematics

% Participation 97% 100% 99% 95% - 67% - 100% 96% 100% 90% 100% 97% 95%

# Participants 481 13 213 237 - 2 - 16 389 77 44 3 360 121

Total Tests 498 13 216 250 - 3 - 16 404 77 49 3 370 128

+ Ever HS ELs are included in the Federal Graduation Rate.

Yes (1) Indicates the student group met the four-year long-term graduation rate target of 94.0% and demonstrated improvement of at least 0.1% over the Class of 2015 statewide baseline rate.

Yes (2) Indicates the student group met the four-year interim graduation rate target of 90.0% and demonstrated improvement of at least 0.1% over the prior year rate.
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Yes (3) Indicates the student group met its four-year graduation rate growth target.

- Indicates there are no students in the group.
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Texas Education Agency
2021 Accountability Ratings Overall Summary

MINERAL WELLS EL (182903105) - MINERAL WELLS ISD

✸ Confidential ✸

Accountability Data Summary

Student Achievement Raw Component Score

STAAR Performance 36

College, Career and Military Readiness N/A

Graduation Rate N/A

School Progress Raw Component Score

Academic Growth N/A

Relative Performance (Eco Dis: 83.2%) 36

Closing the Gaps % of Indicators Met

Academic Achievement Status 15%

Growth Status N/A

Graduation Status N/A

English Language Proficiency Status 100%

Student Success Status 9%

School Quality Status N/A

% Participation (All Tests)

2018-19 100%

2020-21 95%

Distinction Designations

Distinction designations were not awarded in 2021.
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS EL (182903105) - MINERAL WELLS ISD

✸ Confidential ✸

Calculation Report

STAAR Performance Reading Mathematics Writing Science
Social

Studies Totals Percentages

Total Tests 804 803 187 186 1,980

Approaches GL or Above 503 568 71 141 1,283 65%

Meets GL or Above 226 299 24 69 618 31%

Masters GL 97 127 6 27 257 13%

Total Percentage Points 109%

Component Score 36
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS EL (182903105) - MINERAL WELLS ISD

✸ Confidential ✸

Data Table

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

All Subjects

Percent of Tests

At Approaches GL Standard or Above 65% 49% 65% 65% 33% 80% 100% 75% 62% 64% 69% 39% 81% 65% 63%

At Meets GL Standard or Above 31% 26% 29% 33% 0% 27% 50% 48% 27% 19% 27% 26% 32% 32% 29%

At Masters GL Standard 13% 5% 11% 14% 0% 13% 0% 33% 11% 7% 11% 11% 11% 13% 13%

Number of Tests

At Approaches GL Standard or Above 1,283 32 587 600 2 12 2 48 1,020 216 287 103 30 1,005 278

At Meets GL Standard or Above 618 17 258 307 0 4 1 31 449 66 111 69 12 489 129

At Masters GL Standard 257 3 103 128 0 2 0 21 183 25 44 28 4 200 57

Total Tests 1,980 65 904 924 6 15 2 64 1,634 339 418 262 37 1,538 442

Participation

% participation 2018-19 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 100% 100% 100% 100%

% participation 2020-21 95% 91% 97% 94% 100% 94% 100% 94% 96% 99% 100% 91% 100% 95% 96%

ELA/Reading

Percent of Tests

At Approaches GL Standard or Above 63% 50% 63% 63% 0% 67% 100% 68% 60% 58% 64% 36% 80% 63% 62%

At Meets GL Standard or Above 28% 19% 24% 31% 0% 17% 100% 48% 24% 18% 23% 23% 20% 29% 26%

At Masters GL Standard 12% 0% 10% 13% 0% 17% 0% 32% 10% 8% 11% 7% 13% 13% 10%

Number of Tests

At Approaches GL Standard or Above 503 13 232 236 0 4 1 17 401 81 108 39 12 397 106

At Meets GL Standard or Above 226 5 90 117 0 1 1 12 162 25 39 25 3 181 45

At Masters GL Standard 97 0 38 50 0 1 0 8 68 11 19 8 2 79 18

Total Tests 804 26 370 374 2 6 1 25 664 139 169 107 15 632 172

Participation

% participation 2018-19 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 100% 100% 100% 100%

% participation 2020-21 96% 91% 98% 94% 100% 100% 100% 93% 96% 100% 100% 91% 100% 96% 96%

Mathematics

Percent of Tests

At Approaches GL Standard or Above 71% 54% 72% 70% 50% 83% 100% 84% 68% 76% 79% 44% 87% 72% 68%

At Meets GL Standard or Above 37% 35% 36% 38% 0% 50% 0% 52% 32% 26% 33% 30% 40% 37% 37%

At Masters GL Standard 16% 8% 15% 17% 0% 17% 0% 28% 14% 9% 12% 15% 13% 15% 17%

Number of Tests

At Approaches GL Standard or Above 568 14 265 261 1 5 1 21 450 107 135 48 13 451 117
At Meets GL Standard or Above 299 9 131 143 0 3 0 13 216 36 56 32 6 235 64
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS EL (182903105) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

At Masters GL Standard 127 2 55 62 0 1 0 7 91 12 21 16 2 97 30

Total Tests 803 26 369 374 2 6 1 25 665 140 170 108 15 630 173

Participation

% participation 2018-19 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 100% 100% 100% 100%

% participation 2020-21 95% 91% 97% 94% 100% 100% 100% 93% 95% 99% 99% 90% 100% 95% 96%

Writing

Percent of Tests

At Approaches GL Standard or Above 38% 0% 38% 39% 0% 100% - 50% 36% 35% 40% 24% 50% 37% 40%

At Meets GL Standard or Above 13% 0% 12% 15% 0% 0% - 13% 13% 10% 11% 12% 50% 14% 10%

At Masters GL Standard 3% 0% 5% 1% 0% 0% - 13% 3% 3% 3% 4% 0% 4% 2%

Number of Tests

At Approaches GL Standard or Above 71 0 32 33 0 2 - 4 56 11 14 6 1 51 20

At Meets GL Standard or Above 24 0 10 13 0 0 - 1 20 3 4 3 1 19 5

At Masters GL Standard 6 0 4 1 0 0 - 1 5 1 1 1 0 5 1

Total Tests 187 7 84 85 1 2 - 8 154 31 35 25 2 137 50

Participation

% participation 2018-19 100% 100% 100% 100% - - - 100% 100% 100% 100% 100% 100% 100% 100%

% participation 2020-21 97% 89% 98% 97% 100% 100% - 100% 97% 100% 100% 96% 100% 97% 97%

Science

Percent of Tests

At Approaches GL Standard or Above 76% 83% 72% 77% 100% 100% - 100% 75% 59% 68% 45% 80% 76% 74%

At Meets GL Standard or Above 37% 50% 33% 37% 0% 0% - 83% 34% 7% 27% 41% 40% 39% 32%

At Masters GL Standard 15% 17% 7% 16% 0% 0% - 83% 13% 3% 7% 14% 0% 14% 17%

Number of Tests

At Approaches GL Standard or Above 141 5 58 70 1 1 - 6 113 17 30 10 4 106 35

At Meets GL Standard or Above 69 3 27 34 0 0 - 5 51 2 12 9 2 54 15

At Masters GL Standard 27 1 6 15 0 0 - 5 19 1 3 3 0 19 8

Total Tests 186 6 81 91 1 1 - 6 151 29 44 22 5 139 47

Participation

% participation 2018-19 100% 100% 100% 100% - 100% - 100% 100% 100% 100% 100% 100% 100% 100%

% participation 2020-21 94% 100% 94% 93% 100% 50% - 100% 95% 100% 100% 89% 100% 95% 92%

Social Studies

Percent of Tests

At Approaches GL Standard or Above - - - - - - - - - - - - - - -

At Meets GL Standard or Above - - - - - - - - - - - - - - -
At Masters GL Standard - - - - - - - - - - - - - - -
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Texas Education Agency
2021 STAAR Performance

MINERAL WELLS EL (182903105) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current)

EL
(Current &
Monitored)

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Number of Tests

At Approaches GL Standard or Above - - - - - - - - - - - - - - -

At Meets GL Standard or Above - - - - - - - - - - - - - - -

At Masters GL Standard - - - - - - - - - - - - - - -

Total Tests - - - - - - - - - - - - - - -

Participation

% participation 2018-19 - - - - - - - - - - - - - - -

% participation 2020-21 - - - - - - - - - - - - - - -

- Indicates there are no students in the group.
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Texas Education Agency
2021 College, Career, and Military Readiness

MINERAL WELLS EL (182903105) - MINERAL WELLS ISD

✸ Confidential ✸

This campus is not rated on College, Career, and Military Readiness.
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Texas Education Agency
2021 Graduation Rate

MINERAL WELLS EL (182903105) - MINERAL WELLS ISD

✸ Confidential ✸

This campus is not rated on Graduation Rate.
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Texas Education Agency
2021 Relative Performance

MINERAL WELLS EL (182903105) - MINERAL WELLS ISD

✸ Confidential ✸

%
Economically

Disadvantaged
STAAR

Performance

83.2 36
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Texas Education Agency
2021 Closing the Gaps

MINERAL WELLS EL (182903105) - MINERAL WELLS ISD

✸ Confidential ✸

Status and Data Table

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current

&
Monitored)+

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Total
Met

Total
Evaluated

Academic Achievement Status

ELA/Reading Target 44% 32% 37% 60% 43% 74% 45% 56% 33% 29% 19% 36% 46% 42%

Target Met No No No No No No No Yes No No

% at Meets GL Standard or Above 28% 19% 24% 31% 0% 17% 100% 48% 24% 23% 23% 20% 29% 26%

# at Meets GL Standard or Above 226 5 90 117 0 1 1 12 162 39 25 3 181 45

Total Tests 804 26 370 374 2 6 1 25 664 169 107 15 632 172

Mathematics Target 46% 31% 40% 59% 45% 82% 50% 54% 36% 40% 23% 44% 47% 45%

Target Met No Yes No No No No No Yes No No

% at Meets GL Standard or Above 37% 35% 36% 38% 0% 50% 0% 52% 32% 33% 30% 40% 37% 37%

# at Meets GL Standard or Above 299 9 131 143 0 3 0 13 216 56 32 6 235 64

Total Tests 803 26 369 374 2 6 1 25 665 170 108 15 630 173

Total Indicators 3 20

Graduation Rate Status

Target 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% n/a n/a n/a

Target Met

2019 % Graduated - - - - - - - - - - -

2020 % Graduated - - - - - - - - - - -

2020 # Graduated - - - - - - - - - - -

2020 Total in Class - - - - - - - - - - -

Total Indicators

English Language Proficiency Status

Target 36%

Target Met Yes

TELPAS Progress Rate 41%

TELPAS Progress 73

TELPAS Total 180

Total Indicators 1 1

Student Success Status

Target 47 36 41 58 46 73 48 55 38 37 23 43 48 45

Target Met No No No No No No No Yes No No No

STAAR Component Score 36 27 35 37 11 40 50 52 33 36 25 41 37 35

% at Approaches GL Standard or
Above

65% 49% 65% 65% 33% 80% 100% 75% 62% 69% 39% 81% 65% 63%
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Texas Education Agency
2021 Closing the Gaps

MINERAL WELLS EL (182903105) - MINERAL WELLS ISD

✸ Confidential ✸

All
Students

African
American Hispanic White

American
Indian Asian

Pacific
Islander

Two
or

More
Races

Econ
Disadv

EL
(Current

&
Monitored)+

Special
Ed

(Current)

Special
Ed

(Former)

Continu-
ously

Enrolled

Non-
Continu-

ously
Enrolled

Total
Met

Total
Evaluated

% at Meets GL Standard or Above 31% 26% 29% 33% 0% 27% 50% 48% 27% 27% 26% 32% 32% 29%

% at Masters GL Standard 13% 5% 11% 14% 0% 13% 0% 33% 11% 11% 11% 11% 13% 13%

Total Tests 1,980 65 904 924 6 15 2 64 1,634 418 262 37 1,538 442

Total Indicators 1 11

School Quality Status

Target 47% 31% 41% 58% 42% 76% 39% 53% 39% 30% 27% 43% 50% 31%

Target Met

% Students Meeting CCMR - - - - - - - - - - - - - -

# Students Meeting CCMR - - - - - - - - - - - - - -

Total Students - - - - - - - - - - - - - -

Total Indicators

Participation 2018-19

Target 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95%

ELA/Reading

% Participation 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 100% 100% 100%

# Participants 947 36 395 475 1 7 - 33 762 193 102 22 686 261

Total Tests 948 36 395 476 1 7 - 33 763 193 102 22 686 262

Mathematics

% Participation 100% 100% 100% 100% 100% 100% - 100% 100% 100% 100% 100% 100% 100%

# Participants 946 36 395 475 1 6 - 33 762 192 102 22 686 260

Total Tests 947 36 395 476 1 6 - 33 763 192 102 22 686 261

Participation 2020-21

Target 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95% 95%

ELA/Reading

% Participation 96% 91% 98% 94% 100% 100% 100% 93% 96% 100% 91% 100% 96% 96%

# Participants 860 30 402 394 2 6 1 25 712 181 120 16 645 215

Total Tests 899 33 411 419 2 6 1 27 744 181 132 16 675 224

Mathematics

% Participation 95% 91% 97% 94% 100% 100% 100% 93% 95% 99% 90% 100% 95% 96%

# Participants 856 30 398 394 2 6 1 25 710 179 119 16 640 216

Total Tests 899 33 411 419 2 6 1 27 744 181 132 16 675 224

+ Ever HS ELs are included in the Federal Graduation Rate.

Yes (1) Indicates the student group met the four-year long-term graduation rate target of 94.0% and demonstrated improvement of at least 0.1% over the Class of 2015 statewide baseline rate.

Yes (2) Indicates the student group met the four-year interim graduation rate target of 90.0% and demonstrated improvement of at least 0.1% over the prior year rate.
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Yes (3) Indicates the student group met its four-year graduation rate growth target.

- Indicates there are no students in the group.









































SEPTEMBER 13, 2021 BOARD MEETING

2020-2021 TAX COLLECTIONS

AS Of JULY 31, 2021

MAINTENANCE & OPERATIONS

LEVY
MONTHLY 

ACTIVITY

PRIOR 

ACTIVITY

YEAR-TO-DATE 

ACTITIVY

CURRENT 

TAXES 8,736,821.00$     84,744.81$          9,221,358.20$     9,306,103.01$     (569,282.01)$       

11,283.58$          213,131.49$        224,415.07$        6,362.93$            

BALANCE DUE

YEAR-TO-DATE 

PERCENTAGE 

COLLECTED

106.52%

97.24%

PENALTY & 

INTEREST 145,978.00$        18,502.82$          146,846.34$        165,349.16$        (19,371.16)$         113.27%

DELINQUENT 

TAXES 230,778.00$        

YEAR-TO-DATE 

ACTITIVY
BALANCE DUE

GRAND TOTAL
9,113,577.00$     114,531.21$        9,581,336.03$     9,695,867.24$     (582,290.24)$       

(605,514.52)$       122.41%

106.39%

INTEREST & SINKING

LEVY
MONTHLY 

ACTIVITY

PRIOR 

ACTIVITY

3,163.45$            59,847.10$          63,010.55$          (5,488.55)$           

YEAR-TO-DATE 

PERCENTAGE 

COLLECTED

CURRENT 

TAXES 2,702,093.00$     30,120.28$          3,277,487.24$     3,307,607.52$     

109.54%

PENALTY & 

INTEREST 34,947.00$          6,143.06$            46,259.89$          52,402.95$          (17,455.95)$         149.95%

DELINQUENT 

TAXES 57,522.00$          

122.49%
GRAND TOTAL

2,794,562.00$     39,426.79$          3,383,594.23$     3,423,021.02$     (628,459.02)$       





2014-2015 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 4,724.97       1,823.96       1,618.93       1,451.94       3,630.59       4,385.30       (1,664.53)      822.18          2,486.71       1,496.31       1,220.08       1,813.29       23,809.73     
Junior High 930.84          974.44          721.70          661.04          1,708.66       2,138.79       (770.96)         436.35          1,114.69       563.69          434.72          1,483.09       10,397.05     
Travis 1,613.05       1,855.51       1,701.51       1,411.51       4,056.19       4,539.55       (2,280.98)      69.63             2,687.29       1,106.88       702.06          2,545.37       20,007.57     
Houston 1,208.90       1,526.90       1,181.91       1,074.92       2,753.00       3,223.79       (1,234.03)      769.94          1,927.60       906.65          624.04          1,373.84       15,337.46     
Lamar 856.71          1,059.14       918.38          875.14          2,469.63       2,887.98       (809.17)         605.82          1,844.69       1,441.70       590.89          846.77          13,587.68     
DSC 297.74          312.09          352.09          505.10          1,225.42       1,357.89       (586.58)         76.45             722.86          595.71          545.21          585.38          5,989.36       
Athletics 2,315.32       1,622.02       1,437.76       1,136.24       2,637.51       2,918.25       (1,105.36)      389.17          1,473.85       1,332.89       2,869.10       7,004.56       24,031.31     
Transportation 76.27             75.90             73.90             75.90             167.76          192.62          (69.53)           38.87             103.32          93.13             82.94             61.30             972.38          

Total 12,023.80     9,249.96       8,006.18       7,191.79       18,648.76     21,644.17     (8,521.14)      3,208.41       12,361.01     7,536.96       7,069.04       15,713.60     114,132.54   

2015-2016 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 2,756.59       2,569.46       2,053.89       2,060.25       2,039.80       1,774.43       1,654.41       2,041.42       1,740.43       1,027.42       786.43          1,492.43       21,996.96     
Junior High 1,189.08       1,232.27       1,716.51       1,154.41       802.60          742.60          761.30          774.65          693.27          1,129.25       794.57          791.09          11,781.60     
Travis 1,245.64       2,276.77       1,804.49       1,689.91       1,742.52       1,304.50       1,493.51       1,516.52       1,410.50       805.51          580.52          1,174.26       17,044.65     
Houston 2,348.96       2,947.27       1,618.26       1,399.30       1,059.91       1,318.92       1,472.92       1,542.92       1,442.90       632.90          628.35          1,093.91       17,506.52     
Lamar 1,288.38       3,677.70       853.20          869.74          662.51          813.78          745.60          836.34          836.51          1,411.76       6,501.16       797.37          19,294.05     
DSC 792.01          742.70          792.87          845.07          573.10          851.54          711.10          687.54          735.10          766.09          752.27          978.96          9,228.35       
Athletics 4,399.92       6,726.55       1,804.00       1,477.44       981.19          1,242.67       1,077.14       1,282.62       1,034.73       2,843.80       3,447.24       2,789.21       29,106.51     
Transportation 147.86          119.86          107.13          113.50          89.92             205.90          81.90             92.91             82.91             115.90          68.91             101.90          1,328.60       

Total 14,168.44     20,292.58     10,750.35     9,609.62       7,951.55       8,254.34       7,997.88       8,774.92       7,976.35       8,732.63       13,559.45     9,219.13       127,287.24   

2016-2017 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 1,877.42       1,777.42       1,698.70       2,135.78       1,943.91       1,765.39       1,674.40       1,722.63       1,788.27       1,068.37       1,872.41       1,460.98       20,785.68     
Junior High 2,050.48       2,860.17       900.61          1,011.92       818.24          790.29          723.68          775.94          834.74          411.48          418.81          713.62          12,309.98     
Travis 1,824.52       1,688.50       1,637.84       1,511.64       1,998.99       1,711.70       1,534.53       1,776.66       1,550.94       741.43          578.30          431.58          16,986.63     
Houston 1,610.92       1,643.91       1,893.61       1,094.36       1,558.11       1,481.16       1,530.73       1,717.46       1,702.06       559.10          548.84          1,244.47       16,584.73     
Lamar 1,511.84       938.82          889.93          701.45          998.88          988.73          884.41          984.86          945.88          371.53          317.14          816.75          10,350.22     
DSC 758.88          769.10          791.64          780.36          776.25          770.10          770.99          788.43          798.69          741.23          695.07          770.99          9,211.73       
Athletics 2,903.21       2,180.50       1,555.99       1,027.56       1,730.00       951.04          1,344.57       1,160.79       1,205.79       2,066.10       1,488.66       1,885.77       19,499.98     
Transportation 89.92             97.90             127.61          87.60             99.91             107.10          95.67             95.67             93.62             97.72             77.20             103.88          1,173.80       

Total 12,627.19     11,956.32     9,495.93       8,350.67       9,924.29       8,565.51       8,558.98       9,022.44       8,919.99       6,056.96       5,996.43       7,428.04       106,902.75   

2017-2018 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 1,793.41       2,002.35       2,077.96       1,352.11       2,761.64       1,630.65       4,459.94       1,791.19       1,604.97       1,052.63       980.76          1,475.33       22,982.94     
Junior High 894.63          1,124.27       823.31          667.31          825.28          982.72          482.65          759.68          574.70          365.66          420.75          756.47          8,677.43       
Travis 2,956.57       1,769.29       2,275.21       1,914.24       2,791.32       2,879.13       2,052.84       2,209.42       1,726.97       609.72          452.08          458.42          22,095.21     
Houston 1,725.66       2,328.61       1,891.37       1,746.70       2,122.29       2,861.84       1,213.47       1,776.32       1,488.54       879.84          841.05          1,409.21       20,284.90     
Lamar 992.25          1,041.73       908.43          755.02          942.28          942.28          885.15          1,018.46       984.60          630.18          460.89          891.49          10,452.76     
DSC 746.37          798.89          831.23          814.75          834.86          796.77          844.23          798.89          845.44          831.04          828.51          809.47          9,780.45       
Athletics 2,601.71       2,375.07       1,532.22       1,924.56       1,312.88       1,348.02       1,375.72       1,324.17       1,348.06       2,033.00       1,671.53       2,920.34       21,767.28     
Transportation 107.99          120.25          113.03          109.67          113.91          114.96          118.14          120.25          112.84          116.03          459.87          111.79          1,718.73       

Total 11,818.59     11,560.46     10,452.76     9,284.36       11,704.46     11,556.37     11,432.14     9,798.38       8,686.12       6,518.10       6,115.44       8,832.52       117,759.70   

2018-2019 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 2,035.85       1,841.10       1,632.61       1,576.98       1,745.54       2,020.16       1,685.36       2,035.33       1,640.82       915.49          713.22          1,391.03       19,233.49     
Junior High 1,852.81       1,636.34       1,119.09       1,098.72       1,319.49       1,768.03       1,268.32       1,243.90       1,069.90       757.09          734.00          1,282.05       15,149.74     
Travis 3,238.70       2,257.94       2,068.61       1,886.65       1,992.11       1,912.15       1,479.83       2,002.55       1,544.75       825.01          1,023.19       1,609.64       21,841.13     
Houston 1,805.94       1,777.39       1,613.69       1,622.97       1,861.73       1,672.80       1,434.05       1,794.50       1,502.44       847.60          897.43          1,606.73       18,437.27     
Lamar 1,173.98       1,230.05       1,103.44       1,033.90       1,103.44       1,239.05       1,051.29       1,339.88       1,083.74       574.93          600.43          1,244.83       12,778.96     
DSC 850.72          874.00          905.79          944.04          979.97          964.70          999.67          1,034.44       1,002.44       941.67          802.85          768.63          11,068.92     
Athletics 2,097.28       1,914.95       1,798.22       1,472.44       1,437.23       1,436.02       1,427.63       1,491.29       1,442.04       1,331.90       1,341.56       3,890.43       21,080.99     
Transportation 126.60          135.05          139.64          150.08          165.13          160.50          205.71          186.00          163.97          162.82          167.45          184.85          1,947.80       

Total 13,181.88     11,666.82     10,381.09     9,785.78       10,604.64     11,173.41     9,551.86       11,127.89     9,450.10       6,356.51       6,280.13       11,978.19     121,538.30   

2019-2020 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 1,966.40       2,147.15       1,730.77       1,513.98       1,707.02       1,872.76       885.08          702.67          1,037.72       629.04          613.02          1,271.69       16,077.30     
Junior High 1,603.39       2,624.26       1,027.81       819.54          943.91          1,121.78       650.49          502.94          471.09          826.08          627.80          1,096.43       12,315.52     
Travis 1,668.76       2,786.04       1,648.91       1,948.28       1,637.02       1,892.45       1,205.79       845.82          603.47          924.23          675.94          1,514.66       17,351.37     
Houston 2,017.02       2,197.82       2,266.41       1,651.03       2,145.23       2,151.17       2,136.91       426.19          1,002.37       1,112.86       1,319.57       1,552.42       19,979.00     
Lamar 1,692.21       1,527.63       1,580.20       1,007.58       1,157.27       1,241.62       570.40          419.52          420.71          443.28          487.24          880.47          11,428.13     
DSC 821.40          853.85          833.39          833.99          676.00          540.56          381.37          359.37          358.79          338.60          350.48          489.47          6,837.27       
Athletics 2,409.03       2,148.83       1,689.16       1,531.17       1,493.16       1,534.38       1,398.14       1,357.39       1,411.05       1,397.33       1,481.61       2,762.80       20,614.05     
Transportation 209.18          216.13          211.19          229.02          218.34          232.58          211.21          210.01          213.58          219.52          236.15          265.84          2,672.75       

Total 12,387.39     14,501.71     10,987.84     9,534.59       9,977.95       10,587.30     7,439.39       4,823.91       5,518.78       5,890.94       5,791.81       9,833.78       107,275.39   

2020-2021 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 1,706.46       1,733.80       1,646.64       1,322.04       1,464.25       1,445.60       1,687.31       1,857.03       2,196.34       1,093.67       958.10          17,111.24     
Junior High 1,038.88       947.49          883.72          796.12          1,287.90       1,981.24       964.53          1,024.66       972.29          646.54          510.89          11,054.26     
Travis 2,010.06       2,228.48       1,994.75       1,491.09       1,776.98       1,613.99       2,390.21       2,458.34       2,276.65       927.28          749.60          19,917.43     
Houston 2,158.30       429.75          1,571.43       2,071.10       2,379.71       1,849.32       1,874.70       671.48          460.71          537.89          502.63          14,507.02     
Lamar 1,197.67       1,291.51       1,427.16       912.80          1,098.51       1,047.73       1,241.45       1,425.34       1,381.73       578.79          454.54          12,057.23     
DSC 410.43          654.61          373.07          354.32          399.10          384.41          403.81          410.49          432.50          387.07          357.69          4,567.50       
Athletics 1,845.97       1,733.82       2,193.89       1,797.03       1,899.54       2,526.83       1,977.06       1,930.79       1,970.25       1,785.48       1,934.81       21,595.47     
Transportation 261.09          281.29          254.47          245.10          245.12          242.44          261.14          263.81          261.14          326.61          162.28          2,804.49       

Total 10,628.86     9,300.75       10,345.13     8,989.60       10,551.11     11,091.56     10,800.21     10,041.94     9,951.61       6,283.33       5,630.54       -                103,614.64   

Water

prepared by PH 9/8/2021



2014-2015 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 18,058.91     16,085.56     13,081.15     11,466.86     12,078.78     12,247.28     10,688.04     13,704.42     15,097.39     276.51           275.35           45,360.47     168,420.72   
MW Academy 316.63           297.94           186.15           124.39           141.02           133.75           119.74           175.14           233.68           246.23           278.56           344.65           2,597.88       
Junior High 10,328.04     8,495.42       7,521.97       6,041.92       7,526.37       7,083.97       6,854.97       6,346.62       6,982.72       6,644.70       7,239.60       8,285.58       89,351.88     
Travis 7,029.77       5,911.53       4,795.82       4,628.33       5,156.05       4,787.30       4,646.78       4,514.02       4,924.04       4,668.55       4,179.61       5,880.85       61,122.65     
Houston 5,234.81       4,507.70       3,183.84       2,826.94       3,057.79       3,135.06       2,739.84       3,425.85       3,544.02       3,702.52       3,448.60       4,271.48       43,078.45     
Lamar 7,008.14       5,971.10       4,534.12       3,916.33       4,770.97       4,285.26       3,939.92       4,466.98       5,337.36       5,296.47       6,129.58       9,283.75       64,939.98     
DSC 3,186.97       2,670.99       1,839.00       1,698.80       1,760.73       1,719.25       1,684.02       2,001.53       2,145.21       2,933.74       3,041.16       3,722.14       28,403.54     
Athletics 5,278.70       4,577.11       6,671.94       4,530.53       5,831.49       5,666.97       6,023.26       4,777.40       3,369.27       5,106.54       4,478.74       4,307.29       60,619.24     
Transportation 234.84           188.64           172.92           205.42           247.25           239.86           195.87           170.69           169.21           209.63           361.20           343.96           2,739.49       

Total 56,676.81     48,705.99     41,986.91     35,439.52     40,570.45     39,298.70     36,892.44     39,582.65     41,802.90     29,084.89     29,432.40     81,800.17     521,273.83   

2015-2016 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 19,285.40     15,918.24     13,717.08     12,119.56     12,391.10     12,945.46     12,504.04     14,102.71     15,918.01     16,544.52     17,055.63     19,227.03     181,728.78   
MW Academy 394.74           304.86           234.31           197.90           169.91           212.95           222.70           237.02           234.78           274.14           340.01           352.41           3,175.73       
Junior High 10,124.71     8,047.32       5,640.91       5,564.80       7,076.18       6,175.75       4,874.22       5,368.50       6,903.49       7,314.44       8,113.13       9,072.99       84,276.44     
Travis 6,935.27       5,488.57       4,472.25       4,143.23       4,741.02       4,350.36       3,903.49       4,272.60       5,080.47       5,055.78       5,063.45       6,665.61       60,172.10     
Houston 5,048.44       4,076.30       3,078.51       2,634.63       2,777.62       2,857.03       2,613.39       3,053.52       3,672.34       3,773.49       3,661.17       4,516.26       41,762.70     
Lamar 7,851.26       6,504.28       6,448.78       5,099.57       5,270.30       5,076.47       5,212.08       5,936.37       6,725.60       6,569.01       6,499.47       7,041.73       74,234.92     
DSC 3,338.58       2,618.40       1,895.75       1,691.02       1,804.89       1,845.69       1,757.64       1,917.04       2,313.18       3,036.51       3,620.96       3,590.07       29,429.73     
Athletics 5,608.54       5,357.91       5,083.66       5,182.59       7,418.72       6,262.19       5,577.03       5,277.06       3,793.16       5,011.11       6,097.92       5,694.99       66,364.88     
Transportation 340.53           223.64           244.25           397.82           462.24           456.16           349.05           383.82           332.44           342.16           386.79           403.73           4,322.63       

Total 58,927.47     48,539.52     40,815.50     37,031.12     42,111.98     40,182.06     37,013.64     40,548.64     44,973.47     47,921.16     50,838.53     56,564.82     545,467.91   

2016-2017 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 20,919.65     16,973.39     16,003.06     13,586.05     14,301.45     15,573.28     15,439.28     17,512.44     18,420.45     17,210.10     16,163.45     19,799.39     201,901.99   
MW Academy 389.94           316.29           267.34           159.44           230.63           230.18           245.11           265.42           258.59           250.29           280.20           319.12           3,212.55       
Junior High 10,762.22     8,525.76       7,036.01       6,515.25       7,160.18       6,048.94       4,952.82       6,358.84       6,953.10       5,892.68       6,368.32       9,211.03       85,785.15     
Travis 7,961.38       6,093.17       5,107.87       4,412.35       4,838.40       4,487.88       4,049.43       5,025.42       5,326.86       4,997.80       5,191.39       6,718.73       64,210.68     
Houston 5,439.03       4,177.62       3,674.72       2,829.03       2,840.76       2,883.24       2,744.48       3,176.95       3,503.66       2,688.73       2,210.28       4,871.16       41,039.66     
Lamar 8,119.62       7,803.98       7,800.60       6,189.96       5,447.49       5,484.12       5,807.16       6,639.01       6,522.83       5,740.62       5,001.62       6,931.25       77,488.26     
DSC 3,263.69       2,632.65       2,234.54       1,685.86       1,796.32       1,724.01       1,953.49       2,202.40       2,397.56       3,088.17       3,428.29       3,508.26       29,915.24     
Athletics 5,812.57       5,032.72       5,117.11       6,011.04       6,037.43       6,842.30       5,712.03       4,763.88       3,493.39       4,701.27       4,380.02       4,518.22       62,421.98     
Transportation 396.81           329.94           332.01           457.77           642.83           587.63           466.11           360.33           469.20           377.02           415.92           421.99           5,257.56       

Total 63,064.91     51,885.52     47,573.26     41,846.75     43,295.49     43,861.58     41,369.91     46,304.69     47,345.64     44,946.68     43,439.49     56,299.15     571,233.07   

2017-2018 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 20,964.79     17,125.19     14,383.09     14,348.03     13,867.31     14,530.75     12,948.84     15,373.78     17,994.50     17,853.85     17,135.62     18,680.20     195,205.95   
MW Academy 360.46           277.60           257.11           246.51           184.54           228.89           199.80           190.17           233.70           299.20           268.17           316.68           3,062.83       
Junior High 10,253.48     7,699.62       5,307.05       6,673.01       7,770.87       7,347.54       6,261.66       6,675.49       7,384.95       7,054.17       7,915.46       9,454.23       89,797.53     
Travis 7,608.70       5,901.07       4,151.22       4,637.92       5,438.93       4,925.77       4,161.10       4,699.43       5,840.13       5,629.80       5,912.99       6,745.18       65,652.24     
Houston 5,478.81       4,433.23       3,025.93       2,820.42       3,123.12       3,039.27       2,555.92       3,206.64       4,287.62       4,177.63       4,741.04       4,810.21       45,699.84     
Lamar 7,105.51       6,564.41       5,829.67       5,587.82       4,357.69       5,047.29       4,443.31       5,716.89       6,753.37       6,864.56       6,753.36       7,287.57       72,311.45     
DSC 3,284.29       2,538.91       1,895.38       1,965.06       1,912.56       1,868.35       1,670.00       2,116.76       2,665.65       3,397.56       3,537.50       3,412.22       30,264.24     
Athletics 6,529.66       5,215.85       7,024.63       5,078.24       6,758.31       7,074.44       6,005.25       5,518.98       4,236.23       5,171.44       5,004.97       5,012.44       68,630.44     
Transportation 423.30           362.94           523.97           616.39           813.05           698.49           445.97           461.36           413.16           494.58           518.08           510.69           6,281.98       

Total 62,009.00     50,118.82     42,398.05     41,973.40     44,226.38     44,760.79     38,691.85     43,959.50     49,809.31     50,942.79     51,787.19     56,229.42     576,906.50   

2018-2019 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 20,022.10     16,004.47     13,985.43     12,571.13     12,701.49     14,411.68     12,722.34     15,478.05     16,871.46     16,597.18     16,815.57     21,528.40     189,709.30   
MW Academy 271.21           199.10           147.85           123.84           117.57           137.82           115.46           184.26           243.02           289.49           384.65           435.73           2,650.00       
Junior High 9,384.43       7,000.42       6,821.27       6,855.84       7,901.36       7,526.86       7,038.19       5,739.45       6,327.74       6,681.61       7,309.58       9,250.23       87,836.98     
Travis 7,750.05       5,803.50       4,647.11       4,279.74       4,326.99       4,907.85       4,562.72       4,047.71       4,860.13       4,904.84       5,677.17       7,328.97       63,096.78     
Houston 5,227.47       3,728.27       2,557.39       2,096.01       2,535.17       2,723.18       2,449.58       2,376.43       2,911.73       3,060.62       3,632.95       4,734.33       38,033.13     
Lamar 8,104.29       6,576.67       4,852.09       3,548.17       4,534.93       5,165.77       4,518.18       4,867.48       5,657.92       5,789.92       5,903.56       7,245.77       66,764.75     
DSC 3,203.42       2,410.42       1,672.48       1,608.66       1,729.17       1,870.30       1,609.06       1,868.75       2,232.64       2,892.74       3,161.22       3,854.53       28,113.39     
Athletics 5,674.74       5,015.86       4,313.50       4,735.02       5,527.09       7,066.19       6,109.50       4,774.90       3,508.63       3,365.80       3,367.34       4,546.34       58,004.91     
Transportation 479.19           473.59           505.78           648.24           747.52           678.67           624.23           453.65           411.95           371.73           402.51           517.93           6,314.99       

Total 60,116.90     47,212.30     39,502.90     36,466.65     40,121.29     44,488.32     39,749.26     39,790.68     43,025.22     43,953.93     46,654.55     59,442.23     540,524.23   

2019-2020 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 22,679.97     19,582.17     14,311.84     14,530.53     431.71           no invoice 38,170.15     21,743.55     10,986.18     12,724.20     14,295.02     17,472.72     186,928.04   
MW Academy 444.46           338.01           193.69           376.97           167.87           due to credits 398.06           338.26           272.07           336.76           436.04           440.20           3,742.39       
Junior High 10,178.17     8,220.93       7,173.69       14,064.87     14,145.87     see Jan stmt 15,144.03     7,514.17       3,604.14       5,791.60       6,286.20       8,596.11       100,719.78   
Travis 8,256.19       6,412.48       4,595.62       9,113.66       9,178.84       8,617.57       4,090.81       3,092.05       4,367.65       5,317.18       6,929.66       69,971.71     
Houston 5,345.56       4,378.75       2,817.25       5,459.31       (23,828.38)    (23,101.16)    (25,709.88)    2,036.35       3,154.19       3,826.27       4,522.97       (41,098.77)    
Lamar 8,169.94       6,962.42       5,196.58       9,543.70       8,790.10       11,561.93     8,416.85       4,556.69       4,894.83       5,665.99       6,924.68       80,683.71     
DSC 3,603.12       2,862.11       1,748.93       3,507.88       3,457.80       3,875.85       2,371.70       1,878.50       2,531.42       3,183.80       3,520.32       32,541.43     
Athletics 5,273.56       5,363.28       6,261.44       11,393.38     4,663.76       13,942.82     7,023.54       2,217.78       2,932.28       3,190.79       3,786.40       66,049.03     
Transportation 552.56           568.54           740.84           1,462.66       712.99           1,280.45       1,253.73       276.60           425.11           554.09           554.94           8,382.51       

Total 64,503.53     54,688.69     43,039.88     69,452.96     17,720.56     -                 69,889.70     27,042.73     28,920.36     37,158.04     42,755.38     52,748.00     507,919.83   

2020-2021 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 18,672.72     14,702.00     16,373.27     9,863.01       11,020.00     11,357.87     11,092.58     12,504.06     14,491.08     14,943.71     15,197.20     150,217.50   
MW Academy 284.88           193.34           126.78           113.95           99.36             109.22           136.17           205.01           201.22           318.93           331.30           2,120.16       
Junior High 9,278.42       6,943.37       7,274.86       6,372.17       7,097.54       8,392.06       5,797.66       5,485.33       6,405.18       6,870.01       6,805.28       76,721.88     
Travis 7,211.69       4,953.92       4,749.05       3,774.89       4,131.29       4,625.14       3,607.65       3,907.08       4,552.03       4,651.64       4,916.34       51,080.72     
Houston 5,038.23       3,274.40       2,816.47       2,128.61       2,200.64       2,351.14       2,179.62       2,284.18       2,862.05       3,486.07       3,760.01       32,381.42     
Lamar 7,565.80       4,777.35       7,182.65       3,183.70       3,512.36       4,020.25       3,408.77       3,886.53       4,863.91       5,813.56       5,610.03       53,824.91     
DSC 2,950.93       2,245.38       1,900.42       1,421.65       1,503.54       1,457.21       1,347.26       1,555.41       1,754.58       2,490.26       2,697.42       21,324.06     
Athletics 6,740.46       5,573.00       5,203.78       5,758.56       5,224.56       7,803.15       6,056.18       5,349.19       4,377.04       4,283.78       3,822.51       60,192.21     
Transportation 498.07           509.52           676.65           625.87           648.57           773.83           510.41           534.40           394.35           482.05           531.32           6,185.04       

Total 58,241.20     43,172.28     46,303.93     33,242.41     35,437.86     40,889.87     34,136.30     35,711.19     39,901.44     43,340.01     43,671.41     -                 454,047.90   

Electricity

prepared by  PH 9/8/2021



2014-2015 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 683.11           898.04           2,314.56        3,189.39        6,979.79        4,960.98        3,357.59        1,090.77        599.70           488.41           310.16           332.32           25,204.82      
MW Academy 42.55             44.35             75.06             108.00           162.19           129.68           101.20           50.60             44.88             43.73             42.55             42.55             887.34           
Junior High 179.98           321.69           2,086.57        2,939.04        4,704.20        4,512.03        2,914.82        1,414.63        321.79           229.51           96.14             80.58             19,800.98      
Travis 151.27           191.48           1,076.30        2,239.43        3,527.54        2,930.93        2,008.71        482.54           243.25           131.09           105.21           107.76           13,195.51      
Houston 184.34           270.50           674.38           1,318.07        2,308.13        1,962.78        1,291.00        196.23           92.99             89.54             85.10             85.10             8,558.16        
Lamar 269.30           300.16           1,250.85        1,906.05        3,365.52        2,476.42        1,796.05        425.30           292.63           389.34           12,471.62      
DSC 103.63           125.49           723.16           1,341.20        2,171.46        1,692.91        1,270.92        278.67           125.10           110.92           81.59             51.38             8,076.43        
Athletics 42.55             42.55             42.55             42.55             42.55             42.55             42.55             43.48             42.55             42.55             42.55             42.55             511.53           
Transportation 88.37             109.27           417.05           1,154.97        1,600.01        1,239.32        908.38           120.10           108.83           93.26             68.56             51.38             5,959.50        

Total 1,745.10        2,303.53        8,660.48        14,238.70     24,861.39     19,947.60     13,691.22     4,102.32        1,871.72        1,618.35        831.86           793.62           94,665.89     

2015-2016 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 551.84           876.92           811.28           3,194.39        4,208.18        4,040.01        1,327.14        736.38           423.32           319.76           244.71           324.89           17,058.82      
MW Academy 42.55             42.55             42.55             79.84             90.58             103.41           60.93             48.73             43.42             42.55             43.56             42.55             683.22           
Junior High 142.55           226.20           566.12           3,189.08        3,424.80        4,077.63        1,607.25        1,021.59        366.05           224.31           158.07           110.35           15,114.00      
Travis 151.31           204.71           469.75           1,921.77        2,598.33        2,675.07        1,318.77        566.16           200.93           124.67           104.21           110.55           10,446.23      
Houston 126.79           188.27           253.78           1,116.70        1,573.45        1,877.61        915.62           381.99           144.06           131.26           105.11           106.55           6,921.19        
Lamar 181.92           247.71           1,023.00        3,139.21        3,676.37        3,066.41        1,095.53        426.77           165.35           82.22             55.40             51.82             13,211.71      
DSC 46.22             48.51             202.30           1,397.68        1,703.64        1,598.46        644.44           240.37           114.28           68.93             58.09             59.97             6,182.89        
Athletics 42.55             42.55             42.55             42.55             42.55             42.55             42.55             43.49             42.55             42.55             42.55             42.55             511.54           
Transportation 52.36             48.51             56.51             727.89           1,034.43        972.76           693.35           105.41           85.59             88.71             90.35             96.15             4,052.02        

Total 1,338.09        1,925.93        3,467.84        14,809.11     18,352.33     18,453.91     7,705.58        3,570.89        1,585.55        1,124.96        902.05           945.38           74,181.62     

2016-2017 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 604.99           973.81           2,123.93        4,204.14        5,986.69        4,607.88        2,605.42        1,593.29        594.71           313.63           228.21           348.17           24,184.87      
MW Academy 42.55             44.25             42.55             107.92           185.50           126.77           128.27           77.07             43.59             42.55             43.73             42.55             927.30           
Junior High 183.91           262.38           527.74           2,586.04        3,696.92        4,908.83        1,805.30        772.50           447.72           347.24           192.35           86.83             15,817.76      
Travis 149.29           194.26           351.21           2,030.50        3,476.95        2,773.33        1,039.06        474.97           246.93           164.07           117.23           114.43           11,132.23      
Houston 151.95           192.24           309.48           755.98           446.91           359.19           194.99           90.51             86.03             85.10             85.10             85.10             2,842.58        
Lamar 129.85           346.88           1,341.96        2,937.79        4,188.51        2,884.89        1,500.08        492.31           246.27           87.76             47.91             59.44             14,263.65      
DSC 47.89             50.63             91.98             1,238.59        2,142.99        1,636.62        715.08           298.26           205.58           135.89           85.85             46.95             6,696.31        
Athletics 42.55             42.55             42.55             42.55             42.55             42.55             42.55             43.49             42.55             42.55             42.55             42.55             511.54           
Transportation 96.04             107.23           164.20           826.59           1,630.72        1,389.34        280.51           134.65           88.79             74.14             63.51             44.02             4,899.74        

Total 1,449.02        2,214.23        4,995.60        14,730.10     21,797.74     18,729.40     8,311.26        3,977.05        2,002.17        1,292.93        906.44           870.04           81,275.98     

2017-2018 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 615.95           740.47           1,026.91        3,569.45        7,600.59        5,612.48        2,846.87        759.23           569.07           213.11           373.85           430.89           24,358.87      
MW Academy 42.55             42.55             63.93             122.50           308.31           182.05           147.66           72.57             55.69             42.55             43.93             42.55             1,166.84        
Junior High 163.62           220.76           844.47           2,651.06        5,403.41        4,533.34        2,360.45        1,263.58        463.54           243.79           223.61           237.34           18,608.97      
Travis 143.39           167.96           498.06           2,140.69        4,670.36        3,087.28        2,017.47        818.30           446.94           271.96           302.01           292.44           14,856.86      
Houston 85.10             85.10             114.81           301.84           501.29           5,862.55        1,316.94        523.74           271.86           130.19           117.73           130.80           9,441.95        
Lamar 111.95           160.16           476.27           1,714.44        4,128.15        3,104.00        1,624.58        708.62           281.09           82.49             76.37             97.72             12,565.84      
DSC 46.92             56.96             316.45           1,404.65        2,777.14        2,189.25        1,058.18        340.53           172.98           66.93             65.38             67.04             8,562.41        
Athletics 42.55             42.55             
Transportation 44.01             44.35             364.21           1,154.11        1,602.85        1,125.52        420.04           134.63           107.77           76.66             75.18             76.83             5,226.16        

Total 1,296.04        1,518.31        3,705.11        13,058.74     26,992.10     25,696.47     11,792.19     4,621.20        2,368.94        1,127.68        1,278.06        1,375.61        94,830.45     

2018-2019 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 661.89           624.07           1,674.62        4,148.47        6,827.47        5,923.24        4,435.73        1,406.14        337.42           288.36           293.75           242.42           26,863.58      
MW Academy 42.55             54.78             123.88           304.70           362.89           283.53           248.16           130.12           82.81             91.57             80.26             1,805.25        
Junior High 241.49           550.95           1,278.47        3,283.51        4,222.67        3,197.52        2,510.40        961.55           159.99           261.28           180.92           92.96             16,941.71      
Travis 181.19           403.37           1,339.50        3,160.76        4,000.28        3,391.25        2,571.19        853.66           69.12             231.18           201.06           174.75           16,577.31      
Houston 191.14           284.22           881.11           2,365.71        2,912.38        2,286.74        1,857.70        668.57           59.68             209.10           190.27           163.10           12,069.72      
Lamar 252.52           482.74           1,695.63        3,456.13        3,591.56        2,664.71        2,135.88        669.71           105.74           155.07           126.62           85.23             15,421.54      
DSC 67.40             164.95           830.08           1,771.29        2,210.28        2,162.66        1,648.35        418.15           106.89           156.65           110.63           84.15             9,731.48        
Transportation 75.68             200.57           427.34           1,170.85        2,180.86        1,786.57        1,281.68        386.59           26.63             119.39           105.24           80.26             7,841.66        

Total 1,713.86        2,765.65        8,250.63        19,661.42     26,308.39     21,696.22     16,689.09     5,494.49        865.47           1,503.84        1,300.06        1,003.13        107,252.25   

2019-2020 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 464.81           625.18           1,526.98        7,010.89        4,466.58        3,507.60        1,946.76        28.94             19,577.74      
MW Academy 80.26             81.62             116.46           296.18           224.72           186.79           122.41           50.13             81.26             80.26             77.72             78.79             1,476.60        
Junior High 142.74           221.36           580.81           3,433.80        2,852.83        2,116.85        656.97           347.04           227.84           195.09           194.24           260.13           11,229.70      
Travis 192.36           223.34           616.99           4,662.23        3,111.89        2,707.19        1,530.91        391.33           211.76           180.41           176.79           177.97           14,183.17      
Houston 219.09           247.48           526.45           2,964.78        1,801.49        1,516.39        724.71           316.08           183.32           172.28           156.63           171.71           9,000.41        
Lamar 120.35           147.06           618.99           4,783.68        1,249.52        1,688.13        890.36           322.54           87.41             82.59             77.72             100.25           10,168.60      
DSC 81.54             81.87             326.05           2,127.94        1,769.88        1,338.12        526.54           154.62           152.94           143.43           139.44           151.56           6,993.93        
Transportation 81.54             82.33             382.81           1,852.51        1,294.77        975.09           533.94           141.70           100.51           103.67           91.96             91.64             5,732.47        

Total 1,382.69        1,710.24        4,695.54        27,132.01     16,771.68     14,036.16     6,932.60        1,723.44        1,045.04        957.73           914.50           1,060.99        78,362.62     

2020-2021 Sep Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Total
High School 297.29           1,344.73        2,438.19        6,238.04        5,158.02        7,437.69        2,340.61        788.08           563.32           280.27           189.71           27,075.95      
MW Academy 78.31             120.49           227.69           327.49           293.46           259.32           198.64           47.90             85.44             79.06             110.60           1,828.40        
Junior High 193.28           747.38           1,588.53        2,981.87        2,951.05        3,649.25        1,644.94        555.17           433.29           279.07           303.14           15,326.97      
Travis 179.08           769.96           2,049.26        4,396.13        3,417.63        4,215.44        1,359.11        410.30           271.24           172.89           232.25           17,473.29      
Houston 179.67           566.94           1,334.29        2,138.18        2,486.13        3,011.99        1,230.02        373.02           270.14           199.87           260.62           12,050.87      
Lamar 112.49           690.06           1,963.33        4,220.46        3,392.19        4,754.40        1,037.44        327.64           188.96           112.64           107.78           16,907.39      
DSC 113.90           495.28           1,135.52        2,109.58        2,474.40        2,972.82        665.70           219.11           196.57           168.17           199.58           10,750.63      
Transportation 113.63           572.83           1,248.58        1,636.42        1,547.22        1,437.43        624.59           387.95           175.24           104.70           127.81           7,976.40        

-                  
Total 1,267.65        5,307.67        11,985.39     24,048.17     21,720.10     27,738.34     9,101.05        3,109.17        2,184.20        1,396.67        1,531.49        -                  109,389.90   
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10 Month (182) 11 Month (202) 12 Month (221)Years of

Experience

New Hire

Salary

New Hire

Salary

New Hire

Salary

0 $45,000 $49,945 $54,643

1 $45,730 $50,755 $55,529

2 $46,440 $51,543 $56,391

3 $47,170 $52,354 $57,278

4 $48,690 $54,041 $59,124

5 $50,220 $55,739 $60,981

6 $51,750 $57,437 $62,839

7 $53,170 $59,013 $64,564

8 $54,510 $60,500 $66,191

9 $55,780 $61,910 $67,733

10 $56,970 $63,230 $69,178

11 $58,110 $64,496 $70,562

12 $59,190 $65,694 $71,874

13 $60,190 $66,804 $73,088

14 $61,150 $67,870 $74,254

15 $62,050 $68,869 $75,346

16 $62,910 $69,823 $76,391

17 $63,710 $70,711 $77,362

18 $64,480 $71,566 $78,297

19 $65,200 $72,365 $79,171

20 $65,880 $73,120 $79,997

21 $66,180 $73,453 $80,361

22 $66,480 $73,785 $80,726

23 $66,780 $74,118 $81,090

24 $67,080 $74,451 $81,454

25 $67,380 $74,784 $81,819

26+ * See Below * See Below * See Below

* $300 Raise Every MWISD Year After Step 25

$1,000 General Master's Degree Stipend

The salaries listed above are based on 10-month employment for the 

2021-22 school year. Salary plans are determined on an annual basis 

and salary advancement is not guaranteed. Pay increases are based 

on the annual pay raise budget approved by the Board of Trustees 

which will be based off the original TASB model, excluding Districts of 

Innovation adjustments.

Mineral Wells ISD

2021-22 New Hire Guide for

Teachers, Librarians, and Nurses (RN)
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Mineral Wells ISD

2021-22 Salary Range for

Teachers, Librarians,  and Nurses (RN)

Base Salary Range

10-Month Salary Range Minimum: $45,000

10-Month Salary Range Maximum: $67,380

$1,000 General Master's Degree Stipend

$300 Raise Every MWISD Year After Step 25

The salaries listed above are based on 10-month employment for the 

2021-22 school year. Salary plans are determined on an annual basis 

and salary advancement is not guaranteed. Pay increases are based 

on the annual pay raise budget approved by the Board of Trustees 

which will be based off the original TASB model, excluding Districts of 

Innovation adjustments.

Salaries are determined individually with consideration for job-

related experience and credentials.
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• Superintendent of Schools – Salary set by Board of Trustees 

2021-22 Administrative/Professional Pay Plan

Mineral Wells ISD

Pay 

Grade Job Title Calendars Minimum Midpoint Maximum

3.0% 

GPI

1 Daily $188.60 $230.00 $271.40 $6.90

Coordinator, Public Relations 226 187 Days 35,268 43,010 50,752 1,290

LSSP Trainee 194 194 Days 36,588 44,620 52,652 1,339

Occupational Therapist Asst 187 226 Days 42,624 51,980 61,336 1,559

Occupational Therapist Asst - D.O.I. 182

Speech Therapist Asst 187 Daily $193.78 $236.32 $278.86 $6.90

Speech Terapist Asst - D.O.I. 182 182 Days 35,268 43,010 50,752 1,290

2 Daily $248.95 $303.60 $358.25 $9.11

Assistant Principal, ES 207 150 Days 37,343 45,540 53,738 1,366

Assistant Principal, JH 207 187 Days 46,554 56,773 66,993 1,703

Coordinator, Autism 187 194 Days 48,296 58,898 69,501 1,767

Coordinator, Autism - D.O.I. 182 202 Days 50,288 61,327 72,367 1,840

Counselor, ES 202 207 Days 51,533 62,845 74,158 1,885

Counselor, HS 207 226 Days 56,263 68,614 80,965 2,058

Dean of Students, JH 207

Diagnostician 194 Daily $255.79 $311.94 $368.09 $9.11

Director, Food Service 226 182 Days 46,554 56,773 66,993 1,703

LSSP 194

Network Administrator 226

Occupational Therapist 187

Occupational Therapist - D.O.I. 182

Physical Therapist 150

Speech Therapist 187

Speech Therapist - D.O.I. 182

3 Daily $288.79 $352.18 $415.57 $10.57

Assistant Principal, HS 207 187 Days 54,004 65,858 77,712 1,976

Coordinator, Curriculum and Behavior, ES 187 207 Days 59,780 72,901 86,023 2,187

Coordinator, Curriculum and Behavior, ES - D.O.I. 182 212 Days 61,223 74,662 88,101 2,240

Director, Maintenance 226 226 Days 65,267 79,593 93,919 2,388

Director, Transportation 226

Principal, DAEP 207 Daily $296.72 $361.86 $426.99 $10.57

Principal, ES 212 182 Days 54,004 65,858 77,712 1,976

4 Daily $325.64 $390.92 $456.20 $11.73

Director, Athletics 226 226 Days 73,595 88,348 103,101 2,650

Director, Special Education 226

Director, Technology 226

Principal, JH 226

5 Daily $345.18 $414.38 $483.58 $12.43

Executive Director, Curriculum 226 226 Days 78,011 93,650 109,289 2,810

Executive Director, Special Programs 226

Principal, HS 226

6 Daily $400.41 $480.68 $560.95 $14.42

Assistant Superintendent 226 226 Days 90,493 108,634 126,775 3,259

Chief Financial Officer 226
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2021-22 Clerical Paraprofessional Pay Plan

Mineral Wells ISD *Annual amounts are based on 7.5 hours per day.

Pay 

Grade Job Title Calendars Minimum Midpoint Maximum

3.0% 

GPI

1 Hourly $9.15 $12.20 $15.25 $0.37

Bilingual Aide 187 187 Days 12,833 17,111 21,388 519

Classroom Teacher Aide 187

Computer Lab Aide 187 Hourly $9.40 $12.54 $15.67 $0.37

ESL Aide 187 182 Days 12,833 17,111 21,388 519

SPED Aide - General/Resource 187

All Pay Grade 1 - D.O.I. 182 ** Campus personnel that work as a bus driver or bus aide:

See pg. 8 for salary information.

2 Hourly $9.50 $12.66 $15.83 $0.38

Attendance Clerk, HS 187 187 Days 13,324 17,756 22,202 533

Library Aide 187 202 Days 14,393 19,180 23,982 576

Office Clerk 187 207 Days 14,749 19,655 24,576 590

Secretary, General 202, 207

SPED Aide - Self Contained 187 Hourly $9.76 $13.01 $16.26 $0.38

All Pay Grade 2 (187's) - D.O.I. 182 182 Days 13,324 17,756 22,202 533

3 Hourly $11.75 $14.69 $17.63 $0.44

PEIMS Clerk, ES 202 202 Days 17,801 22,255 26,709 667

PEIMS Clerk, JH 212 212 Days 18,683 23,357 28,032 700

SPED PEIMS/Records Clerk 202

4 Hourly $13.28 $16.60 $19.92 $0.50

Bookkeeper 202 202 Days 20,119 25,149 30,179 758

PEIMS Clerk, HS 226 212 Days 21,115 26,394 31,673 795

Receptionist 226 226 Days 22,510 28,137 33,764 848

Secretary, ES Principal 212

Secretary, JH Principal 212

5 Hourly $14.70 $17.93 $21.16 $0.54

Nurse (LVN) 187 187 Days 20,617 25,147 29,677 757

Nurse (LVN) - D.O.I. 182 207 Days 22,822 27,836 32,851 838

Secretary, Director 207, 212, 226 212 Days 23,373 28,509 33,644 859

Secretary, HS Principal 226 226 Days 24,917 30,391 35,866 915

Hourly $15.10 $18.42 $21.74 $0.54

182 Days 20,617 25,147 29,677 757

6 Hourly $17.79 $21.70 $25.61 $0.65

Accountant 226 194 Days 25,884 31,574 37,263 946

Coordinator, Go Center 194 226 Days 30,154 36,782 43,409 1,102

Payroll Clerk 226

Purchasing Clerk, District 226

Secretary, Asst Superintendent 226

Technology Support 226

7 Hourly $21.35 $26.04 $30.73 $0.78

PEIMS Coordinator 226 226 Days 36,188 44,138 52,087 1,322

Secretary, Superintendent 226
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2021-22 Clerical Paraprofessional Placement Scale

Mineral Wells ISD

1 2 3 4 5 6 7

Minimum 0 $9.15 $9.50 $11.75 $13.28 $14.70 $17.79 $21.35

1 $9.20 $9.55 $11.81 $13.35 $14.77 $17.88 $21.46

2 $9.40 $9.76 $12.01 $13.57 $14.99 $18.14 $21.77

3 $9.60 $9.97 $12.21 $13.79 $15.21 $18.40 $22.08

4 $9.80 $10.18 $12.41 $14.01 $15.43 $18.66 $22.39

5 $10.00 $10.39 $12.61 $14.23 $15.65 $18.92 $22.70

6 $10.20 $10.60 $12.81 $14.45 $15.87 $19.18 $23.01

7 $10.40 $10.81 $13.01 $14.67 $16.09 $19.44 $23.32

8 $10.60 $11.02 $13.21 $14.89 $16.31 $19.70 $23.63

9 $10.80 $11.23 $13.41 $15.11 $16.53 $19.96 $23.94

10 $11.00 $11.44 $13.61 $15.33 $16.75 $20.22 $24.25

11 $11.20 $11.65 $13.81 $15.55 $16.97 $20.48 $24.56

12 $11.40 $11.86 $14.01 $15.77 $17.19 $20.74 $24.87

13 $11.60 $12.07 $14.21 $15.99 $17.41 $21.00 $25.18

14 $11.80 $12.28 $14.41 $16.21 $17.63 $21.26 $25.49

Midpoint 15 $12.20 $12.66 $14.69 $16.60 $17.93 $21.70 $26.04

Maximum $15.25 $15.83 $17.63 $19.92 $21.16 $25.61 $30.73

1 2 3 4 5 6 7

Minimum 0 $9.40 $9.76 $15.10

1 $9.45 $9.81 $15.18

2 $9.66 $10.03 $15.32

3 $9.86 $10.24 $15.63

4 $10.07 $10.46 $15.85

5 $10.27 $10.68 $16.08

6 $10.48 $10.89 $16.31

7 $10.69 $11.11 $16.53

8 $10.89 $11.32 $16.76

9 $11.10 $11.54 $16.98

10 $11.30 $11.75 $17.21

11 $11.51 $11.97 $17.44

12 $11.71 $12.19 $17.66

13 $11.92 $12.40 $17.89

14 $12.12 $12.62 $18.11

Midpoint 15 $12.54 $13.01 $18.42

Maximum $15.25 $16.26 $21.74

2021-22

Yrs Exp

Pay Grades (D.O.I. - 182 Calendars)

Placement scales are used to establish a minimum rate for new hires based on job-related 

experience approved by the district.  Current employees may be paid above this placement 

scale.  This scale is for placement of new hires only. Future wage increases are determined 

annually and are not guaranteed.

Range 

Position

2021-22

Yrs Exp

Pay Grades (194 Calendars and up)

Range 

Position
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2021-22 Auxiliary Pay Plan

Mineral Wells ISD *Annual amounts are based on 6 hours per day.

Pay 

Grade Job Title Calendars Minimum Midpoint Maximum

3.0% 

GPI

1 Hourly $9.60 $12.00 $14.40 $0.36

Cafeteria Worker 183,184 183 Days 10,541 13,176 15,811 395

All Pay Grade 1 - D.O.I. 178,179 184 Days 10,598 13,248 15,898 397

Hourly $9.87 $12.34 $14.80 $0.36

178 Days 10,541 13,176 15,811 395

179 Days 10,598 13,248 15,898 397

2 Hourly $11.90 $14.88 $17.86 $0.45

Groundskeeper 245 207 Days 14,780 18,481 22,182 559

Security Officer 207 245 Days 17,493 21,874 26,254 662

3 Hourly $12.86 $16.07 $19.28 $0.48

Bus Driver/Bus Aide 180 180 Days 13,889 17,356 20,822 518

Bus Driver/Bus Aide - D.O.I. 175 184 Days 14,197 17,741 21,285 530

Bus Fueler/Driver 226 226 Days 17,438 21,791 26,144 651

Maintenance Worker 245 245 Days 18,904 23,623 28,342 706

Manager, Cafateria - ES,MS,HS 184

Manager, Cafeteria - ES,MS,HS - D.O.I. 179 Hourly $13.23 $16.53 $19.83 $0.48

175 Days 13,889 17,356 20,822 518

179 Days 14,197 17,741 21,285 530

** Campus personnel that work as a bus driver or bus aide:

See pg. 8 for salary information.

4 Hourly $15.94 $19.44 $22.94 $0.58

HVAC Mechanic 245 245 Days 23,432 28,577 33,722 853

Plumber 245

5 Hourly $17.53 $21.38 $25.23 $0.64

Grounds Supervisor 245 226 Days 23,771 28,991 34,212 868

Maintenance Supervisor 245 245 Days 25,769 31,429 37,088 941

Vehicle Maintenance 226
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2021-22 Blended Rates

Mineral Wells ISD *Annual amounts are based on 10 hours per day.

Pay 

Grad

e Job Title Calendars Minimum Midpoint Maximum

3.0% 

GPI

1 Hourly $10.79 $14.00 $17.22 $0.42

Campus Assignment + Bus Driver/Bus Aide 187 187 Days 20,177 26,180 32,201 785

Campus Assignment + Bus Driver/Bus Aide - D.O.I. 182

Hourly $11.09 $14.40 $17.70 $0.42

182 Days 20,177 26,180 32,201 785

 

 

 

 

 

 

 

 

 

 

  Days 

Short 

Term 

Long 

Term   

Pay Grade A         

Para Position NA $100.00 $105.00  

Pay Grade B         

Teacher Position- Non Degreed NA $105.00 $110.00  

Pay Grade C         

Teacher Position-Degreed  NA $110.00 $115.00  

Pay Grade D     

Teacher Position- Long Term Certified  NA NA $120.00  

Note:  Long Term – After 10 consecutive days in the same position for the same person. 

2021-22 
 Substitute Pay Plan 

Mineral Wells ISD 



9 | P a g e  

 
 
 
2021-22 Supplementary Pay Plan (Stipends) 

Mineral Wells ISD 
 

All supplemental pay listed is for extra duties, certifications, or responsibilities.  In 

addition, some are paid for high needs positions. 

Category Supplemental Duties Range of 
Supplemental 

Pay 

 
 
 
 

A 

Cafeteria (Cashier) 
Cafeteria (Food Service Certification) 
Department Head 
HS Off-Season Coordinator 
JH Boys Coordinator 
JH Girls Coordinator 
JH Boys Soccer 
JH Girls Soccer 
JH Tennis 
JH Cross Country  
Math 
Pest Control (CA) 
Pest Control (Tech) 
Special Education Lead Teacher (HS) 
SLPA Mentor (1) 
Sunset (1) 
T-TESS Duties (Teacher) 

 
 
 
 
 
 
 

$300 - $1000 

 
 
 
 

B 

Benefits (Sup’t) 
Cheerleading - Jr. High School 
Head Librarian 
Head Nurse 
HS Academic Coordinator 
HS Equipment Coordinator 
JH Boys Basketball Coach 
JH Boys Football Coach 
JH Boys Track Coach 
JH Girls Basketball Coach 
JH Girls Track Coach 
JH Girls Volleyball Coach 
NHS 
NEHS 
Reading Specialist 
SLPA (0-2 years exp) 
SLPA Mentor (2+) 
Speech Therapy Assistant  
Speech Therapy Supervisor 

 
 
 
 
 
 
 
 

$1001 - $2500 
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Special Education Lead Diagnostician 
Special Education - Skills and Behavior Class (Para) 
Sports Medicine 1,2 (Trainers) 
Student Council Sponsor - High School 
Summer Camp Director 
Sunset (2) 
Teacher Academic Leader 
Yearbook 

 
 
 
 
 
 
 

C 

Athletic Facilities Coordinator - High School 
Band (Assistant) 
Bilingual 
Boys Soccer Asst. Coach 
Boys Soccer Head Coach 
Cafeteria (Manager) 
Cheerleading - High School 
Choir- High School 
Choir- Jr. High School 
Director’s Secretary (Dual Role) 
Drill Team - High School 
ESL/Bilingual /Parent Engagement Coordinator 
Girls Soccer Asst. Coach 
Girls Soccer Head Coach 
HS Boys Baseball Asst. Coach 
HS Boys Basketball Asst. Coach 
HS Boys FB Asst. Coach 
HS Asst. Power Lifting Coach 
HS Head Power Lifting Coach 
HS Cross Country Assistant Coach 
HS Cross Country Head Coach 
HS Girls Basketball Asst. Coach 
HS Girls Softball Asst. Coach 
HS Girls Volleyball Asst. Coach 
HS Golf Head Coach 
HS Power Lifting Head Coach 
HS Tennis Head Coach 
HS Track Asst. Coach 
SLPA (3+ years exp.) 
Special Education Lead Teacher – HS 
Technical Specialist 
Testing Coordinator 
Theater Arts - High School  

 
 
 
 
 
 
 
 
 
 
 
 

$2501 - $6000 
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D 

Asst. Athletic Trainer 
Autism Coordinator 
Band (Head) 
CATE Coordinator 
CTE (AG) 
Girls Athletic Coordinator 
Head Athletic Trainer 
HS Boys FB Defensive Coordinator 
HS Boys FB Offensive Coordinator 
HS Boys FB Special Teams Coordinator 
HS Boys Baseball Head Coach 
HS Boys Basketball Head Coach 
HS Girls Basketball Head Coach 
HS Girls Softball Head Coach 
HS Girls Volleyball Head Coach 
HS Track Head Coach 
Maintenance Supervisor 
Multi-Classroom Leader 

 
 
 
 
 
 
 

$6001 - $12000 

 





STATE OF TEXAS  §  
    §          SCHOOL RESOURCE OFFICER PROGRAM  
COUNTY OF PALO PINTO § 
 
 

MADE this ___ day of __________, 2021 by and between the City of Mineral Wells, 
Texas, a municipal corporation, (hereinafter referred to as “City”) and the Mineral Wells 
Independent School District (hereinafter referred to as “District”). 

WHEREAS, the governing bodies of City and District have recognized the continuing 
need for a School Resource Officer Program in the City of Mineral Wells, Texas; 

WHEREAS, City and District have agreed to jointly participate in the School Resource 
Officer Program for the Mineral Wells Independent School District (MWISD) for the fiscal year 
from September 1, 2021 through August 31, 2022. 

NOW, THEREFORE, IN CONSIDERATION OF THE PREMISES, IT IS MUTALLY AGREED 
BETWEEN City and district as follows: 

1. City will provide one full-time Police Officer to be designated as the School Resource 
Officer.  When performing service hereunder, such Police Officer shall at all times be an 
employee of the City. 

2. District will provide office space for the School Resource Officer at the Mineral Wells 
High School.  Costs of travel, training and supplies, related to the School Resource 
Officer Program, shall be paid by District.  City will provide a vehicle for the officer and 
pay for any related expenses, as well as any uniform costs and longevity pay due the 
officer. 

3. The School Resource Officer shall be under the general supervision / coordination of job 
assignments of the Mineral Wells I.S.D. Superintendent or designee. 

4. The School Resource Officer shall complete initial offense reports/supplements or calls 
for service involving District and conduct follow-up investigations as required.  As 
directed, the Officer shall provide school security, enforce traffic laws and ordinances, 
conduct evidence searches and seizures, patrol school parking lots, check buildings for 
physical security and perform other related tasks as required.  

5. The School Resource Officer shall be assigned and focus their full attention to the 
District; however, the Officer may be assigned other duties by the Mineral Wells Police 
Department during those periods when school is not in session. 



6. The budgeted expenses for the MWHS Resource Officer Program and the services to be 
provided hereunder are $87,080 as itemized in the MWHS-SRO Budget attached hereto.  
City shall pay all of the personal service expenses as they are incurred and District shall 
reimburse the City for them on a quarterly basis.  Each quarterly reimbursement shall be 
in the amount of $21,770 that shall be due and payable within 30 days after the end of 
each quarter. 

7. The last month of each quarter, for purposes of this Agreement, are November 2021, 
and February, May, and August 2022.  In the event the actual expenses for the School 
Resource Officer Program are different than the budgeted amount, then it is agreed that 
the last quarter payment due from the District shall be adjusted to reflect the cost of the 
personal service expenses of the program. 

8. City agrees to provide one additional full-time Police Officer to be as a designated 
School Resource Officer at City’s sole expense.   When performing service hereunder, 
said Police Officer shall at all times be an employee of the City. 

EXECUTED the date and year first above written and effective from September 1, 2021 
through August 31, 2022. 

 

ATTEST:      CITY OF MINERAL WELLS, TEXAS 

 

__________________________________  ____________________________________ 
Peggy Clifton, City Clerk    Randy Criswell, City Manager 
 

 

       MINERAL WELLS INDEPENDENT  
       SCHOOL DISTRICT 
 

          
____________________________________ 

       John Kuhn, Superintendent 
  

 



 

 

 

 

5100 Salaries 53,459$         
5101 Overtime - 48 Hours 1,851              
5103 Social Security 4,699              
5104 Group Insurance 10,060           
5105 Employee Retirement 5,516              
5106 Worker's Compensation 2,263              
5107 Uniform Allowance -                       
5109 Physicals -                       
5111 Longevity 2,640              
5113 Certification 3,600              
TOTAL PERSONAL SERVICES 84,087.95$   

5408 Vehicle Maintenance -$                
5414 Radio Maintenance -                       
TOTAL PURCHASED PROPERTY SERVICES -$                

5506 Professional Travel and Training 2,993$           
TOTAL MAINTENANCE 2,992.50$     

5642 Gas & Oil -$                
5626 Operating Supplies -                       
TOTAL SUPPLIES -$                

TOTAL EXPENDITURES 87,080.45$   

SCHOOL RESOURCE OFFICER
MINERAL WELLS HIGH SCHOOL

2020-2021 BUDGET

Professional Travel & Training and school related 
operating supplies are provided by M.W.I.S.D.



STATE OF TEXAS  §  FIRST AMENDMENT TO THE SCHOOL RESOURCE 
    §  OFFICER PROGRAM BETWEEN THE CITY OF  
COUNTY OF PALO PINTO §  MINERAL WELLS AND THE MINERAL WELLS 

§   INDEPENDENT SCHOOL DISTRICT 
 
 

This FIRST AMENDMENT (“Amendment”) is renewed and made this _____ day of 
____________, 2021 by and between the City of Mineral Wells, Texas, a municipal corporation, 
(hereinafter referred to as “City”) and the Mineral Wells Independent School District 
(hereinafter referred to as “District”): 

WHEREAS, the City and District have previously entered into a certain INTERLOCAL 
AGREEMENT FOR THE SCHOOL RESOURCE OFFICER PROGRAM (“Agreement”); and 

WHEREAS, the City and District have received approval from their respective governing 
bodies and mutually desire to modify the Agreement to reflect the revised terms and 
conditions set forth herein;  

NOW, THEREFORE, IN CONSIDERATION OF THESE PREMISES, IT IS MUTALLY AGREED 
BETWEEN City and District to the following Amendment to said Agreement covering the period 
from September 1, 2021 through August 31, 2022: 

 
The original agreement is hereby amended to add the following language to the end of 

the Agreement: 

9. City further agrees to provide one part-time Police Officer to be as a designated part-
time School Resource Officer at the District’s expense.  When performing service 
hereunder, said part-time Police Officer shall at all times be an employee of the City.  
The budgeted expenses for this part-time Police Officer and the services to be provided 
hereunder are $29,258 as itemized in the MWISD-PTSRO Budget attached hereto.  City 
shall pay all of the personal service expenses as they are incurred and District shall 
reimburse the City for them on a quarterly basis.  Each quarterly reimbursement shall be 
in the amount of $7,315 that shall be due and payable within 30 days after the end of 
each quarter.  This part-time Police Officer is specifically limited to not more than 20 
hours of work per week and an absolute maximum of 990 work hours per year.”   

ALL OTHER PROVISIONS OF THE AGREEMENT SHALL REMAIN IN EFFECT AND IN FULL FORCE. 

IN WITNESS THEREOF, the City and District have caused this Amendment to be signed 
by the duly authorized officers or representatives of each on the date and year set forth 
hereinabove and effective through August 31, 2022. 



ATTEST:      CITY OF MINERAL WELLS, TEXAS 

__________________________________  ____________________________________ 
Peggy Clifton, City Clerk    Randy Criswell, City Manager 

 

       MINERAL WELLS INDEPENDENT  
       SCHOOL DISTRICT 

          
____________________________________ 

       John Kuhn, Superintendent 
  



 

5100 Salaries - 20 hours/wk @ 990 hours/yr 26,265$       
5101 Overtime -                     
5103 Social Security -                     
5104 Group Insurance -                     
5105 Employee Retirement -                     
5106 Worker's Compensation -                     
5107 Uniform Allowance -                     
5109 Physicals -                     
5111 Longevity -                     
5113 Certification -                     
TOTAL PERSONAL SERVICES 26,265.00$ 

5408 Vehicle Maintenance -$              
5414 Radio Maintenance -                     
TOTAL PURCHASED PROPERTY SERVICES -$              

5506 Professional Travel and Training 2,993$         
TOTAL MAINTENANCE 2,992.50$   

5642 Gas & Oil -$              
5626 Operating Supplies -                     
TOTAL SUPPLIES -$              

TOTAL EXPENDITURES 29,257.50$ 

SCHOOL RESOURCE OFFICER (Part-time)
MINERAL WELLS HIGH SCHOOL

2019-2020 BUDGET

Professional Travel & Training and school related 
operating supplies are provided by M.W.I.S.D.



STATE OF TEXAS  §  SECOND AMENDMENT TO THE SCHOOL RESOURCE 
    §  OFFICER PROGRAM BETWEEN THE CITY OF  
COUNTY OF PALO PINTO §  MINERAL WELLS AND THE MINERAL WELLS 

§   INDEPENDENT SCHOOL DISTRICT 
 
 

This SECOND AMENDMENT (“2nd Amendment”) is renewed and made this _____ day of 
____________, 2021 by and between the City of Mineral Wells, Texas, a municipal corporation, 
(hereinafter referred to as “City”) and the Mineral Wells Independent School District 
(hereinafter referred to as “District”): 

WHEREAS, the City and District have previously entered into a certain INTERLOCAL 
AGREEMENT FOR THE SCHOOL RESOURCE OFFICER PROGRAM (“Agreement”) and FIRST 
AMENDMENT; and 

WHEREAS, the City and District have received approval from their respective governing 
bodies and mutually desire to modify the Agreement to reflect the revised terms and 
conditions set forth herein;  

NOW, THEREFORE, IN CONSIDERATION OF THESE PREMISES, IT IS MUTALLY AGREED 
BETWEEN City and District to the following 2nd Amendment to said Agreement covering the 
period from September 1, 2021 through August 31, 2022: 

 
The original agreement is hereby amended to add the following language to the end of 

the Agreement: 

10. City further agrees to provide one additional part-time Police Officer to be as a 
designated part-time School Resource Officer at the District’s expense.  When 
performing service hereunder, said part-time Police Officer shall at all times be an 
employee of the City.  The budgeted expenses for this additional part-time Police Officer 
and the services to be provided hereunder are $29,258 as itemized in the MWISD-
PTSRO Budget attached hereto.  City shall pay all of the personal service expenses as 
they are incurred and District shall reimburse the City for them on a quarterly basis.  
Each quarterly reimbursement shall be in the amount of $7,315 that shall be due and 
payable within 30 days after the end of each quarter.  This part-time Police Officer is 
specifically limited to not more than 20 hours of work per week and an absolute 
maximum of 990 work hours per year. 



11. City further agrees to provide one additional part-time Police Officer to be as a 
designated School Resource Officer at City’s sole expense.   When performing service 
hereunder, said Police Officer shall at all times be an employee of the City. 

ALL OTHER PROVISIONS OF THE AGREEMENT SHALL REMAIN IN EFFECT AND IN FULL FORCE. 

IN WITNESS THEREOF, the City and District have caused this Amendment to be signed 
by the duly authorized officers or representatives of each on the date and year set forth 
hereinabove and effective through August 31, 2022. 

 

ATTEST:      CITY OF MINERAL WELLS, TEXAS 

__________________________________  ____________________________________ 
Peggy Clifton, City Clerk    Randy Criswell, City Manager 

 

       MINERAL WELLS INDEPENDENT  
       SCHOOL DISTRICT 

          
____________________________________ 

       John Kuhn, Superintendent 
  



 

5100 Salaries - 20 hours/wk @ 990 hours/yr 26,265$       
5101 Overtime -                     
5103 Social Security -                     
5104 Group Insurance -                     
5105 Employee Retirement -                     
5106 Worker's Compensation -                     
5107 Uniform Allowance -                     
5109 Physicals -                     
5111 Longevity -                     
5113 Certification -                     
TOTAL PERSONAL SERVICES 26,265.00$ 

5408 Vehicle Maintenance -$              
5414 Radio Maintenance -                     
TOTAL PURCHASED PROPERTY SERVICES -$              

5506 Professional Travel and Training 2,993$         
TOTAL MAINTENANCE 2,992.50$   

5642 Gas & Oil -$              
5626 Operating Supplies -                     
TOTAL SUPPLIES -$              

TOTAL EXPENDITURES 29,257.50$ 

SCHOOL RESOURCE OFFICER (Part-time)
MINERAL WELLS HIGH SCHOOL

2019-2020 BUDGET

Professional Travel & Training and school related 
operating supplies are provided by M.W.I.S.D.





  

Memorandum of Understanding for Facility Use Program 
Between 

The City of Mineral Wells 
And  

The Mineral Wells Independent School District 
 

The purpose of this document is to establish a Facility Use Program and to set forth 
guidelines to ensure that law enforcement, school officials, and the communities they serve, have 
a shared understanding of the goals of the Mineral Wells ISD Guardian Program; 
 

The parties agree that an effective Guardian Program is grounded on the premise that the 
teachers selected to be a part of that program are properly trained in the use of firearms and crisis 
management; 
 

To ensure that District employees chosen to be a part of the Guardian Program receive the 
necessary support and training to ensure a safe school environment, while respecting the rights of 
students and improving the overall school climate, the City has agreed, through its Police 
Department, to provide the use of the shooting range facility; and, 

 
The parties agree that this training fosters the relationship and assists the parties in the 

management of a crisis situation. 
 
The signatories agree to the following: 
 

Role of the Mineral Wells Police Department  
Within the Context of the Mineral Wells ISD Guardian Program 

 
1. The mission of the Facility Use Program is to improve school safety and the educational 

climate at the school. 
 

2. The Police Department will provide the use of the shooting range facility to District 
employees who are eligible for authorization to possess a firearm on District property.  
These employees shall be provided time at the shooting range facility for firing practice. 

 
3. The Police Department will furnish a shooting range for the completion of the required 

one-hundred (100) rounds of firearm training every other month.  
 

Role of Mineral Wells ISD  
Within the Context of the Mineral Wells ISD Guardian Program 

 
1. The District will have the sole responsibility for the selection of District officials 

participating in the Guardian Program in accordance with District policies and procedures. 
 

2. The District will ensure the officials it selects for participating in the Guardian Program 
complete any other training deemed necessary by the District and in compliance with State 
law. 

 



  

3. The District will be responsible for determining when a District employee has successfully 
completed the training. 

 
4. District will ensure the officials it selects for participating in the Guardian Program 

complete the required one-hundred (100) rounds of firearm training every other month.  
 

Structure and Funding for the Facility Use Program 
 

1. The City, through its Police Department, agrees to allow the District, as related to its 
Guardian Program, the use of the Mineral Wells Police Department Weapons Range. 
 

2. District officials designated to participate in the Guardian Program agree to abide by and 
follow all rules and procedures established by the Mineral Wells Police Department, as 
determined by the Range Master, at the weapons range.  Failure to abide by rules and 
procedures established by the City may result in removal of any employee or representative 
of the District from the weapons range. 

 
3. The District agrees to scheduling use of the City’s weapons range during mutually 

agreeable times and dates. 
 

4. The District agrees that its use of the City’s weapons range shall be restricted to and solely 
for the purpose of training as related to the District’s Guardian Program, in compliance 
with State law. 

 
5. In consideration for the use of the City’s weapon range, the District agrees to provide 

proportionate assistance with the upkeep of the weapons range, replenishment of City 
supplies used by District officials during Guardian Program training at the weapons range, 
and any other assistance deemed in the mutual best interest of the Parties, as needed.  
 

Liability 
 

1. No liability will arise or be assumed between the Parties as a result of this Memorandum. 
  

2. The Parties agree that neither Party shall waive any of the immunities provided to it as a 
governmental entity. 

 
Confidentiality 

 
1. The District and the City, through its Police Department, (together, the "Parties") agree that 

during the term of this Agreement being entered into herein, unless the other party has 
consented, or unless required by law, or a court or agency of the government, the Parties 
will not reveal or disclose any Confidential Information of the other party to any third party, 
except to utilize such Confidential Information in a manner consistent with this Agreement 
in connection with the provision of services, and then only to those persons who are under 
obligations of confidentiality similar to those set forth herein.  

 
2. The term "Confidential Information" means (1) personally identifiable information of the 



  

employees or officials selected to participate in the Guardian Program or (ii) material, 
nonpublic information about the Parties.  

 
3. To the extent that either party discloses Confidential Information of the other party to its 

agents, affiliates, representatives, and employees in a manner consistent with the first 
sentence of the foregoing paragraph, the Parties agree that such disclosing party will be 
responsible for a breach of this section by its agents, affiliates, representatives, and 
employees.  

 
4. Following the termination of this Agreement, all such Confidential Information in either 

party's possession will be promptly returned to the other party at the other party's request. 
Notwithstanding this requirement, the Parties shall be entitled to retain copies of 
Confidential Information to the extent that they are required to do so by law, statute or 
regulation.  

 
Duration 

 
1. This memorandum of understanding shall become effective immediately upon execution 

by signature and remain effective until August 31, 2022, whereupon it must be reviewed 
annually by all signatories or their successors before being renewed. 
 

2. A signatory may terminate this memorandum of understanding by serving written notice 
to all other signatories at least thirty (30) days in advance of such termination.  

 
 
 
ACCEPTED BY MINERAL WELLS ISD: 
 
 
 
 
              
John Kuhn, Superintendent      Date 
 
 
 
 

 
ACCEPTED BY THE CITY OF MINERAL WELLS: 
 
 
 
 
              
Randy Criswell, City Manager      Date 





 
STATE OF TEXAS § 

COUNTY OF PALO PINTO § 

 
INTERLOCAL AGREEMENT FOR 

EMERGENCY MEDICAL SERVICES 
 
 

Pursuant to V.T.C.A., Government Code §§791.001 et seq. (the "Act") the City of Mineral 

Wells, Texas, ("CITY"), and the Mineral Wells Independent School District ("MWISD"), each 

being a unit of "Local Government" as defined by the Act, make and enter into this Agreement for 

the purposes and consideration as set out below. 

 

WITNESSETH: 
 
 

WHEREAS, MWISD desires the Fire Department of CITY and CITY EMTs to assist 

MWISD m maintaining a safe environment for MWISD sponsored sporting events and activities; 

and 

 

WHEREAS, CITY has EMTs in its employ capable of providing MWISD 

emergency medical services; and 

 
WHEREAS, the MWISD Board of Trustees has found, and hereby declares, it is 

in need of emergency medical services to protect the safety and welfare of its student athletes at 

MWISD sponsored sporting events and activities; and 

 
WHEREAS, the MWISD Board of Trustees desires to utilize the emergency 

medical services and personnel of CITY for those functions and purposes; and 

 

WHEREAS, the CITY desires to provide MWISD the required emergency medical 

services; 

 

NOW, THEREFORE, in consideration of the premises and of the terms, 



provisions, and mutual provisions herein contained, CITY and MWISD hereby agree as follows: 

 

I. 

Purpose 
 
 

1.01 The primary purpose of this Agreement is for MWISD to secure emergency medical 

services to protect the safety and welfare of MWISD students at MWISD sponsored sporting 

events and activities. 

II. 

Services and Obligations of City 

The CITY, through CITY EMTs, shall provide MWISD the following services and 

related activities: 

Emergency Medical Services 

2.1 Beginning August 12, 2021, two (2) Emergency Medical Technicians ( EMTs) 

and an ambulance will be provided by CITY for emergency medical services at MWISD football 

games for 2019 and other extra school-related events as requested by the ISD during the school 

year. [See Attachment A: Mineral Wells ISD Stadium Ambulance Service Schedule for regular 

season games]. 

 
2.2 For extra school-related events, CITY EMTs and ambulance will be provided 

subject to availability of CITY EMTs and scheduling. 

 
Ill. 

Qualifications 

Any EMT assigned by CITY Fire Department shall have the following qualifications: 

3.1 Must continuously satisfy all minimum standards for EMTs established from 
time to time by the Texas Department of State Health Services and additional standards, if any, 
of CITY Fire Department. 

 
3.2 Must have passed a criminal background check in accordance with Section 22.083 

of the Texas Education Code. 



 
3.3 Initial selection and assignment of the EMTs will be by CITY's Fire Department. 

 

IV. 

Employees of the City 

4.1 All EMTs furnished by CITY will be employees of CITY and will at all times be 

subject to the supervision and control of the CITY's Fire Chief or his designee and shall be 

responsible to the Fire Chief or his designee. 

 

4.2 All EMTs and ambulance furnished by CITY have the protection of CITY as their 

primary responsibility. Therefore, at any time when staffing requirements demand more personnel 

for protection  of CITY, all or a portion of the EMTs and/or the ambulance may be removed from 

games for a temporary period until those EMTs and/or ambulance are no longer required for the 

reasonable protection of CITY. 

 

4.3 The supervisory personnel of the EMTs who are responsible for their direct 

supervision shall be available at all reasonable times to report to and confer with designated officials 

of MWISD. 

v. 
Services and Obligations of 

MWISD 

MWISD shall fulfill the following obligations in return for the CITY's performance of the 

foregoing services: 

 

5.1 The CITY shall invoice MWISD and MWISD shall pay the City a fee of $50 per hour for the 

use of a CITY Fire Department ambulance and the contracted services of two (2) EMTs, to 

be charged a minimum of three (3) hours per event, exclusive of the total time the 

ambulance is on standby at the event. Both governing bodies of the respective parties find this 

fair compensation for services performed. Within 30 days of receipt of invoice from City, 

MWISD shall deliver payment to: 

P.O. Box 460 
Mineral Wells, 
TX 76068 



 
5.2 Payments  for the  above  described  governmental  services  must  be  made  from 

current revenues available to the school district. 

 

5.3 In the event the CITY ambulance and EMTs are removed from service at an 

MWISD location or function due to the provision set forth in section 4.2 and a replacement 

apparatus with EMT compliment is unavailable on scene, the MWISD will not be required to 

compensate the CITY for the affected EMTs or ambulance. 

 

VI. 

Term 

6.1 The  term  of  this  Agreement  shall  commence  on  August 19,  2021 ,  and  shall  

continue for the 2021 football season including any extended play and playoff games. 

 

6.2 Either party may terminate the Agreement by giving 30 days written notice and the 

Agreement shall terminate on the date set out in the notice. Termination of this Agreement shall 

not excuse any of the payments due for services provided during the term in which the notice of 

termination was given. For example, if the Agreement terminates on September 5th, the payment 

for services provided on September 5th still must be paid. 

 

VII. 
Notices and Administration 

7.1 All notices, communications and  reports required  or  permitted  under  this Agreement 

shall be personally delivered to the respective parties, by depositing  same  in  the United States mail, 

postage prepaid, at the addresses shown below, unless and until either party is subsequently notified 

otherwise in writing: 

If intended for CITY, to: 
 

FIRE CHIEF 

City of Mineral Wells 

P.O. Box 460 

Mineral Wells, TX 

76086 



 
If intended for MWISD, to: 

 

SUPERINTENDENT OF SCHOOLS 

Mineral Wells Independent School District 

906 SW 5th Ave. 

Mineral Wells, TX 76067 
 
 

VIII. 

Miscellaneous  Provisions 

8.1 VENUE: The obligations of the parties are performable in Mineral Wells, Texas, 

and if legal action is necessary to enforce same, exclusive venue shall be in PALO PINTO County, 

Texas. 

 

8.2 APPLICABLE LAW: This Agreement is made subject to the provisions of the 

Charter and Ordinances of CITY, as amended, enacted written Policies of MWISD's Board 

of Trustees, as amended, and all applicable State and Federal laws. 

 

8.3 GOVERNING LAW: This Agreement shall be governed by and construed in 

accordance with the laws and court decisions of the State of Texas. 

 

8.4 LEGAL CONSTRUCTION: In case any one or more of the provisions contained 

in this Agreement shall for any reason be held to be invalid, illegal, or unenforceable in any 

respect, such invalidity, illegality, or unenforceability shall not affect any other provision of it 

and this Agreement shall be considered as if such invalid, illegal, or unenforceable provision had 

never been contained in this Agreement. 

 

8.5 CAPTIONS: The captions to the various clauses of this Agreement are for 

informational purposes only and shall not alter the substance of the terms and conditions of this 

Agreement. 



 
8.6 COUNTERPARTS: This Agreement may be executed in any number of 

counterparts, each of which shall be deemed an original and constitute one and the same 

instrument. 

 

8.7 ENTIRE AGREEMENT: This Agreement embodies the complete agreement 

of the parties hereto, superseding all oral or written previous and contemporary agreements 

between the parties and relating to matters in this Agreement, and, except as otherwise 

provided herein, cannot be modified without written agreement of the parties to be attached to 

and made a part of this Agreement. 

 

8.9 PAYMENT: All payments to the Mineral Wells Fire/EMS shall be invoiced through 

and made to the City of Mineral Wells. 

 
 

EXECUTED the date and year first above written and effective from August _______, 
2021. 

 

 

ATTEST:      CITY OF MINERAL WELLS, TEXAS 

 

__________________________________  ____________________________________ 
Peggy Clifton, City Clerk    Randy Criswell, City Manager 
 

 

       MINERAL WELLS INDEPENDENT  
       SCHOOL DISTRICT 
 

          
____________________________________ 

       John Kuhn, Superintendent 
  
 



 
 
 
 

ATTACHMENT  A 
 

MINERAL WELLS 
ISD AMBULANCE  

SERVICE 
 
DAY MONTH DAY  ARRIVE  DEPART (APPROX.)            
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