
 

WASHINGTON COUNTY
BOARD OF EDUCATION

November 21, 2023

3:00 PM

Central Office

I. Call to Order
II. Discussion of School Security Upgrades
III. Academics

A. 2024-2025, 2025-2026, 2026-2027 School Year (academic) Calendar 
Options

IV. Business/Finance
A. Monthly Financials
B. Request for Assistant Girls' Wrestling Coach for Daniel Boone High(1) 

and David Crockett High(1); $3,660.10; Line Item 141E 71100-116
($1,700 Annual Gross Pay per position)

C. Purchase Orders
1. Purchase Order 1200; Snap-On Industrial, Crystal Lake, IL; Meter 

Certification Kit; David Crockett High CTE; $11, 601.25; Funded by 
CTE ISM Grant; Line Item 71300-730-002

2. Purchase Order 1201; Snap-On Industrial, Crystal Lake, IL; Meter 
Certification Kit; Daniel Boone High CTE; $11,391.25; Funded by 
CTE ISM Grant; Line Item 71300-730-002

3. Purchase Order 1205; Apple Store for Education Institution; 10.9 in. 
iPad Wi-Fi GB Silver(26); Sole Source; $10,894.00; Funded by CTE 
ISM Grant; Line Item 71300-429-002

4. Purchase Order 35247; Benchmark Education Company, New 
Rochelle, NY; Sole Source; Phonics Skill Bags Grades K-2 Classroom 
Sets; System-wide; $36,831.38; Funded by TN All Corp Grant; Line 
Item 142E 71100 429 930

V. Operations
A. Facilities Update
B. West View Elementary Structural Floor Repair Update
C. Apptegy Content Management System (replaces Blackboard); agreement 

term is five years; year 1 $42,675.00, years 2-5 $33,475.00; Line Item 141E 
72250-399

D. Bids for Security Camera Upgrades (Bids to be opened November 21, 
2023); Funded by ESSER Line Item 142E-72130-599-937 (allotted amount 



to be determined); Line Item 141E-72620-701 ($335,172.42); County 
Educational Capital Fund ($600,000.00)

VI. Policy
A. Policy 4.704 Promotion and Retention (2nd Reading)
B. Policy 1.105 School Board Legislative Involvement (Review: no updates)
C. Policy 1.701 School District Planning (2nd Reading)
D. Policy 2.400 Revenues (2nd Reading)
E. Policy 2.601 Fundraising Activities (2nd Reading)
F. Policy 2.8051 Debit Cards, Credit Cards, & Credit Lines (2nd Reading: 

New Policy)
VII. Student Supports

A. School Social Worker Monthly Report
VIII. Superintendent

A. TDOE 2023 LEA Compliance Report
IX. Adjournment



Mr. Jerry S. Boyd                  405 W. College St.
Superintendent                                                                                                                                                                                  Jonesborough, TN  37659 
                                                                                                                                                                                                               Phone (423) 753-1100

Board of Directors

Annette Buchanan Chad Fleeonor Mike Masters
Mary Beth Dellinger David Hammond   Whitney Riddle
Keith Ervin Gregg Huddlestone Vince Walters

2024-2025 School Year Calendar
Option A

Day Date Event
Monday July 29 Administrative Day
Tues-Fri July 30-Aug 2 Teacher Inservice

Monday August 5  Students First Day- ½ Day
Monday September 2 Labor Day- School Closed
Thursday October 3  End of the 1st Nine Weeks
Friday October 4 Teacher Inservice- School Closed

Mon-Fri October 7-11 Fall Break- School Closed

Mon-Wed October 14-16 Teacher Inservice- School Closed
Tuesday November 5  Election Day- School Closed
Wed-Fri November 27-29 Thanksgiving Holiday- School Closed
Friday December 20  End of the 2nd Nine Weeks

Last Day of Semester- ½ Day

Mon-Fri Dec 23-Jan 3 Winter Break

Friday January 3 Administrative Day- School Closed
Monday January 6 Teacher Inservice- School Closed
Tuesday January 7 Begin 2nd Semester-Full Day
Monday January 20 MLK Holiday- School Closed
Monday February 17 Presidents’ Day- School Closed
Friday March 14 End of the 3rd Nine Weeks

Mon-Fri March 17-21 Spring Break- School Closed

Fri-Mon April 18, 21 Easter Holiday- School Closed
Friday May 9 Teacher Inservice- School Closed
Friday May 23 End of the 4th Nine Weeks

Last Day of Semester- ½ Day
Tuesday May 27 Administrative Day

TCA 49-6-3004(e) and Washington County Schools Board Policy 1.800 requires WCS to maintain a calendar of no less than 200 days that 
consist of:

● 180 instructional classroom days
● A minimum of five days in-service education for all certificated personnel
● One (1) day for parent-teacher conferences 
● Ten (10) days paid vacation for all certified personnel
● Four (4) discretionary days



Mr. Jerry S. Boyd                  405 W. College St.
Superintendent                                                                                                                                                                                  Jonesborough, TN  37659 
                                                                                                                                                                                                               Phone (423) 753-1100

Board of Directors

Annette Buchanan Chad Fleeonor Mike Masters
Mary Beth Dellinger David Hammond   Whitney Riddle
Keith Ervin Gregg Huddlestone Vince Walters

2024-2025 School Year Calendar
Option B

Day Date Event
Monday July 29 Administrative Day
Tues-Fri July 30-Aug 2 Teacher Inservice

Monday August 5  Students First Day- ½ Day
Monday September 2 Labor Day- School Closed
Thursday October 3  End of the 1st Nine Weeks
Friday October 4 Teacher Inservice- School Closed

Mon-Fri October 7-11 Fall Break- School Closed

Mon-Wed October 14-16 Teacher Inservice- School Closed
Tuesday November 5  Election Day- School Closed
Wed-Fri November 27-29 Thanksgiving Holiday- School Closed
Friday December 20  End of the 2nd Nine Weeks

Last Day of Semester- ½ Day

Mon-Fri Dec 23-Jan 3 Winter Break

Friday January 3 Administrative Day- School Closed
Monday January 6 Teacher Inservice- School Closed
Tuesday January 7 Begin 2nd Semester-Full Day
Monday January 20 MLK Holiday- School Closed
Monday February 17 Presidents’ Day- School Closed
Friday March 14 End of the 3rd Nine Weeks

Mon-Fri March 24-28 Spring Break- School Closed

Fri-Mon April 18, 21 Easter Holiday- School Closed
Friday May 9 Teacher Inservice- School Closed
Friday May 23 End of the 4th Nine Weeks

Last Day of Semester- ½ Day
Tuesday May 27 Administrative Day

*The difference between Option A and Option B is the week of Spring Break.

TCA 49-6-3004(e) and Washington County Schools Board Policy 1.800 requires WCS to maintain a calendar of no less than 200 days that 
consist of:

● 180 instructional classroom days
● A minimum of five days in-service education for all certificated personnel
● One (1) day for parent-teacher conferences 
● Ten (10) days paid vacation for all certified personnel
● Four (4) discretionary days



Mr. Jerry S. Boyd                  405 W. College St.
Superintendent                                                                                                                                                                                  Jonesborough, TN  37659 
                                                                                                                                                                                                               Phone (423) 753-1100

Board of Directors

Annette Buchanan Chad Fleeonor Mike Masters
Mary Beth Dellinger David Hammond   Whitney Riddle
Keith Ervin Gregg Huddlestone Vince Walters

2025-2026 School Year Calendar
Option A

Day Date Event
Monday July 28 Administrative Day
Tues-Fri July 29-Aug 1 Teacher Inservice

Monday August 4  Students First Day- ½ Day
Monday September 1 Labor Day- School Closed
Thursday October 2  End of the 1st Nine Weeks
Friday October 3 Teacher Inservice- School Closed

Mon-Fri October 6-10 Fall Break- School Closed

Mon-Tues October 13-14 Teacher Inservice- School Closed
Monday October 20 Regional Inservice Day- School Closed
Wed-Fri November 26-28 Thanksgiving Holiday- School Closed
Friday December 19  End of the 2nd Nine Weeks

Last Day of Semester- ½ Day

Mon-Fri Dec 22-Jan 2 Winter Break

Monday January 5 Teacher Inservice- School Closed
Tuesday January 6 Begin 2nd Semester-Full Day
Monday January 19 MLK Holiday- School Closed
Monday February 16 Presidents’ Day- School Closed
Tuesday March 3 Teacher Inservice- School Closed
Friday March 6 End of the 3rd Nine Weeks

Mon-Fri March 9-13 Spring Break- School Closed

Fri-Mon April 3,6 Easter Holiday- School Closed
Friday May 8 Teacher Inservice- School Closed
Friday May 22 End of the 4th Nine Weeks

Last Day of Semester- ½ Day
Monday May 25 Memorial Day Holiday
Tues-Wed May 26-27 Administrative Days

TCA 49-6-3004(e) and Washington County Schools Board Policy 1.800 requires WCS to maintain a calendar of no less than 200 days that 
consist of:

● 180 instructional classroom days
● A minimum of five days in-service education for all certificated personnel
● One (1) day for parent-teacher conferences 
● Ten (10) days paid vacation for all certified personnel
● Four (4) discretionary days



Mr. Jerry S. Boyd                  405 W. College St.
Superintendent                                                                                                                                                                                  Jonesborough, TN  37659 
                                                                                                                                                                                                               Phone (423) 753-1100

Board of Directors

Annette Buchanan Chad Fleeonor Mike Masters
Mary Beth Dellinger David Hammond   Whitney Riddle
Keith Ervin Gregg Huddlestone Vince Walters

2025-2026 School Year Calendar
Option B

Day Date Event
Monday July 28 Administrative Day
Tues-Fri July 29-Aug 1 Teacher Inservice

Monday August 4  Students First Day- ½ Day
Monday September 1 Labor Day- School Closed
Thursday October 2  End of the 1st Nine Weeks
Friday October 3 Teacher Inservice- School Closed

Mon-Fri October 6-10 Fall Break- School Closed

Mon-Tues October 13-14 Teacher Inservice- School Closed
Monday October 20 Regional Inservice Day- School Closed
Wed-Fri November 26-28 Thanksgiving Holiday- School Closed
Friday December 19  End of the 2nd Nine Weeks

Last Day of Semester- ½ Day

Mon-Thur Dec 22-Jan 1 Winter Break

Fri January 2 Administrative Day- School Closed
Monday January 5 Teacher Inservice- School Closed
Tuesday January 6 Begin 2nd Semester-Full Day
Monday January 19 MLK Holiday- School Closed
Monday February 16 Presidents’ Day- School Closed
Tuesday March 3 Teacher Inservice- School Closed
Friday March 6 End of the 3rd Nine Weeks

Mon-Fri March 16-20 Spring Break- School Closed

Fri-Mon April 3,6 Easter Holiday- School Closed
Friday May 8 Teacher Inservice- School Closed
Friday May 22 End of the 4th Nine Weeks

Last Day of Semester- ½ Day
Monday May 25 Memorial Day Holiday
Tuesday May 26 Administrative Day-School Closed

*The difference between Option A and Option B is the week of Spring Break and Administrative 
Days listed for January 2, 2026, and May 27, 2026.

TCA 49-6-3004(e) and Washington County Schools Board Policy 1.800 requires WCS to maintain a calendar of no less than 200 days that 
consist of:

● 180 instructional classroom days
● A minimum of five days in-service education for all certificated personnel
● One (1) day for parent-teacher conferences 
● Ten (10) days paid vacation for all certified personnel
● Four (4) discretionary days



Mr. Jerry S. Boyd                  405 W. College St.
Superintendent                                                                                                                                                                                  Jonesborough, TN  37659 
                                                                                                                                                                                                               Phone (423) 753-1100

Board of Directors

Annette Buchanan Chad Fleeonor Mike Masters
Mary Beth Dellinger David Hammond   Whitney Riddle
Keith Ervin Gregg Huddlestone Vince Walters

2026-2027 School Year Calendar
Option A

Day Date Event
Monday July 27 Administrative Day
Tues-Fri July 28-31 Teacher Inservice

Monday August 3  Students First Day- ½ Day
Monday September 7 Labor Day- School Closed
Thursday October 1  End of the 1st Nine Weeks
Friday October 2 Teacher Inservice- School Closed

Mon-Fri October 5-9 Fall Break- School Closed

Mon-Wed October 12-14 Teacher Inservice- School Closed
Tuesday November 3 Election Day- School Closed
Wed-Fri November 25-27 Thanksgiving Holiday- School Closed
Friday December 18  End of the 2nd Nine Weeks

Last Day of Semester- ½ Day

Mon-Fri Dec 21-Jan 1 Winter Break

Monday January 4 Teacher Inservice- School Closed
Tuesday January 5 Begin 2nd Semester-Full Day
Monday January 18 MLK Holiday- School Closed
Monday February 15 Presidents’ Day- School Closed
Friday March 5 End of the 3rd Nine Weeks

Mon-Fri March 8-12 Spring Break- School Closed

Fri-Mon March 26, 29 Easter Holiday- School Closed
Friday May 7 Teacher Inservice- School Closed
Friday May 21 End of the 4th Nine Weeks

Last Day of Semester- ½ Day
Mon-Wed May 24-26 Administrative Days

TCA 49-6-3004(e) and Washington County Schools Board Policy 1.800 requires WCS to maintain a calendar of no less than 200 days that 
consist of:

● 180 instructional classroom days
● A minimum of five days in-service education for all certificated personnel
● One (1) day for parent-teacher conferences 
● Ten (10) days paid vacation for all certified personnel
● Four (4) discretionary days



Mr. Jerry S. Boyd                  405 W. College St.
Superintendent                                                                                                                                                                                  Jonesborough, TN  37659 
                                                                                                                                                                                                               Phone (423) 753-1100

Board of Directors

Annette Buchanan Chad Fleeonor Mike Masters
Mary Beth Dellinger David Hammond   Whitney Riddle
Keith Ervin Gregg Huddlestone Vince Walters

2026-2027 School Year Calendar
Option B

Day Date Event
Monday July 27 Administrative Day
Tues-Fri July 28-31 Teacher Inservice

Monday August 3  Students First Day- ½ Day
Monday September 7 Labor Day- School Closed
Thursday October 1  End of the 1st Nine Weeks
Friday October 2 Teacher Inservice- School Closed

Mon-Fri October 5-9 Fall Break- School Closed

Mon-Wed October 12-14 Teacher Inservice- School Closed
Tuesday November 3 Election Day- School Closed
Wed-Fri November 25-27 Thanksgiving Holiday- School Closed
Friday December 18  End of the 2nd Nine Weeks

Last Day of Semester- ½ Day

Mon-Fri Dec 21-Jan 1 Winter Break

Monday January 4 Teacher Inservice- School Closed
Monday January 5 Begin 2nd Semester-Full Day
Monday January 18 MLK Holiday- School Closed
Monday February 15 Presidents’ Day- School Closed
Friday March 5 End of the 3rd Nine Weeks

Mon-Fri March 15-19 Spring Break- School Closed

Fri-Mon March 26, 29 Easter Holiday- School Closed
Friday May 7 Teacher Inservice- School Closed
Friday May 21 End of the 4th Nine Weeks

Last Day of Semester- ½ Day
Mon-Wed May 24-26 Administrative Days

*The difference between Option A and Option B is the week of Spring Break.

TCA 49-6-3004(e) and Washington County Schools Board Policy 1.800 requires WCS to maintain a calendar of no less than 200 days that 
consist of:

● 180 instructional classroom days
● A minimum of five days in-service education for all certificated personnel
● One (1) day for parent-teacher conferences 
● Ten (10) days paid vacation for all certified personnel
● Four (4) discretionary days



1

Brad Hale

From: JOSH KITE <kitej@wcde.org> on behalf of JOSH KITE
Sent: Friday, November 10, 2023 10:28 AM
To: Brad Hale
Cc: ASHLEY Davis
Subject: Girl’s Wrestling Assistant Coach

  
 Mr. Hale, 
 
I am writing to formally request approval for a girls wrestling assistant coach position within our school's 
athletics program. 
 
As you are aware, we currently have a boys wrestling coach assistant, but there has not been an assistant for our 
girls' team. In the past, we have been unable to have a full roster for the girls' team, which led to the absence of 
an assistant coach. However, I am pleased to inform you that this year, we have successfully formed a complete 
roster with 11 girls in our program. 
 
This addition would not only provide essential support to our athletes but also enhance the overall coaching 
staff, contributing significantly to the development of our female wrestlers. I kindly request your approval to 
create a paid assistant coach position for our girls' wrestling program. 
 
Thank you for considering this request. I am willing to discuss this proposal further or provide any additional 
information if needed.  
 
Thank you, 
 
Josh Kite 
David Crockett High School 
 



High School Coaching Supplements-Wrestling 

 

 

 





























































Facilities Update

November 2023

• Steve Wilson an engineer has evaluated the floor issues at West View. 
Report is pending.

• Upgrades of controls for HVAC system wide is progressing well. Lamar 
school and some units at the high schools are all that remain.

• Gym floor at West View is complete. A purchase order has been issued for 
the Sulphur Springs gym floor.

• Abandoned footings at Sulphur Springs have been removed in preparation 
for installation of new playground.

• We will be planning to install a new septic tank at South Central. This will 
take place during spring break or the summer. 

• Maintenance has begun moving teaching materials to the new 
Jonesborough Elementary. These are materials the teachers do not need at 
this time. 

• We are planning to remove and replace the floor covering in the kitchen at 
West View this summer.

• Car Rider Pro has been installed at the schools. Training should be 
underway.

• A sign is being made for the sale of the house at Gray school. We will install 
as soon as ready.

































 

          Version Date: October 31, 2023  

Washington County Board of Education 

Monitoring: 

Review: Annually 

Descriptor Term: 

Promotion and Retention 

Descriptor Code: 

4.704 

Issued Date: 

02/04/20 

Rescinds: 

4.704 

Issued: 

08/13/19 

PROMOTION1 1 

The Director of Schools/designee shall promote students to the next grade level based on the 2 
successful completion of required academic work and satisfactory progress in each of the relevant 3 

academic areas. However, no student enrolled in the third grade shall be promoted unless the student 4 
has shown a basic understanding of curriculum and the ability to perform the skills required in the 5 

subject of reading as demonstrated by the student's grades or standardized test results. This 6 
requirement shall not apply to students who are participating in a board-approved, research-based 7 

intervention prior to the beginning of the next school year or to students who have an individualized 8 
education program (IEP).2 9 

Students who have difficulty in achieving the requirements for promotion may be considered for 10 

retention. Schools shall identify these students by February 1st. Factors used to identify students for 11 
retention shall include:1 12 

1. Ability to perform at the current grade level;  13 
 14 

2. Results of local assessments, screening, or monitoring tools; 15 
 16 

3. State assessments, as applicable;  17 
 18 

4. Overall academic achievement of the student;  19 

 20 
5. Likelihood of success with more difficult material if promoted to the next grade; 21 

 22 

6. Attendance record; and 23 
 24 

7. Social and emotional maturity. 25 

Students may be identified for retention after the February 1st deadline if the delay in identifying a 26 
student is due to: 27 

1. Date of enrollment;  28 
 29 

2. Additional information acquired after results of local assessment, screening, or monitoring are 30 
released; or 31 
 32 

3. Other academic, social, or emotional factors.  33 
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PROMOTION PLANS5 1 

When a student is identified for retention, the student’s parent(s)/guardian(s) shall be notified within 2 
fifteen (15) calendar days, and an individualized promotion plan shall be developed to help the student 3 
avoid retention. The plan shall be developed in coordination with the student’s teachers, IEP or 504 4 

team, if applicable, and may also include input from the student’s parent(s)/guardian(s), school 5 
counselor, or other appropriate school personnel.  6 

Promotion plans shall incorporate evidence-based strategies, including expectations and measurements 7 
that will verify whether a student has made sufficient progress to be promoted to the next grade level, 8 
and be tailored to the student’s learning needs. Promotion plans for students in third and fourth grade 9 

will include additional requirements for promoting students in these grades. A copy of the plan will be 10 
provided to the student’s parent(s)/guardian(s), and the school shall offer the opportunity for a parent-11 

teacher conference to discuss the plan. If a student is not making progress on the promotion plan, then 12 
the strategies shall be modified. Parent(s)/guardian(s) shall be provided with any changes to the 13 
promotion plan.  14 

A student who demonstrates sufficient academic progress according to his/her promotion plan shall be 15 

promoted to the next grade level unless retention is required per additional requirements for students in 16 
third and fourth grade.6 17 

If a student has not demonstrated sufficient academic progress according to his/her promotion plan by 18 
the end of the school year, the student shall be eligible to enroll in a summer reading or learning 19 
program, if available. Parent(s)/guardian(s) shall be notified of a decision for retention at least ten (10) 20 

calendar days prior to the start of the next school year if the student was enrolled in a summer program. 21 
However, if the student wasn’t enrolled in a summer program, the parent(s)/guardian(s) shall be 22 

notified of a decision for retention at least thirty (30) calendar days prior to the start of the next school 23 
year.7  24 

When a student is considered for retention, the student’s parent(s)/guardian(s) shall be notified within 25 
fifteen (15) calendar days, and an individualized promotion plan shall be developed to help the student 26 

avoid retention. The plan shall be developed in coordination with the student’s teachers and may also 27 
include input from the student’s parent(s)/guardian(s), school counselor, or other appropriate school 28 

personnel. A copy of the plan will be provided to the student’s parent(s)/guardian(s).  29 

The Director of Schools shall develop procedures governing how decisions on retention will be made 30 
after the student begins work on his/her individualized promotion plan.  31 

K – 3 Reading Notification 32 

If it is determined through a student’s overall performance or a state or local assessment that a student 33 
in grades kindergarten through three (K-3) is not meeting grade-level standards in reading, the 34 
student’s parent(s)/guardian(s) shall be notified within fifteen (15) calendar days of such 35 

determination. 36 

 37 

 38 



Promotion and Retention  4.603 

 

Page 3 of 6 

 

RETENTION1 1 

A student may be retained when such retention is in the best interests of the student or when retention 2 
is required per additional requirements for students in third and fourth grade. 3 

A student may be retained when, in the judgment of the student’s teacher and/or the student’s IEP 4 

team, such retention is in the best interest of the student. However, a student shall not be retained more 5 
than once in any grade. 6 

Decision of Retention – General8 7 

If a student is retained, the Director of Schools/designee shall develop an individualized academic 8 
remediation plan prior to the start of the next school year. A copy of the plan shall be provided to the 9 

student’s parent(s)/guardian(s) within ten (10) calendar days of its development. This plan shall 10 
include at least one of the following strategies: 11 

1. Adjustment to the current instructional strategies or materials;  12 

 13 
2. Additional instructional time;  14 

 15 

3. Individual tutoring outside of school hours;  16 

 17 

4. Modification to the student’s classroom assignment to ensure the student receives 18 
instruction from a teacher with a level of overall effectiveness of above expectations (level 19 

4) or significantly above expectations (level 5); or  20 

 21 

5. Attendance or truancy interventions. 22 

The Director of Schools shall develop procedures to ensure appropriate record keeping of students who 23 

are retained. 24 

For the purpose of determining the effectiveness of retention toward improving student achievement, 25 
the progress of retained students shall be closely monitored and reported to parent(s)/guardian(s) at 26 
least three (3) times during the school year in which the student is retained.  27 

Decision of Retention – Third Grade9 28 

Third grade students shall not be promoted to the next grade unless they are determined to be 29 
proficient (i.e., receive a performance level rating of “on track” or “mastered”) in English language arts 30 

(ELA) based on the student’s most recent TCAP test.  31 

Students who are not proficient in ELA may still be promoted if the following conditions are met: 32 
1. A student in third grade receiving a performance level rating of “approaching” on the ELA 33 

portion of the student’s most recent TCAP test may be promoted if: 34 
 35 

a. The student is an English language learner and has received less than two (2) full years 36 
of ELA instruction; 37 
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b. The student was previously retained in grades K-3; 1 
c. The student is retested before the next school year and scores proficient in ELA; 2 
d. The student attends a learning loss bridge camp before the next school year, maintains a 3 

ninety percent (90%) attendance rate, and demonstrates adequate growth on the post-4 

test at the end of the camp; or 5 
e. The student receives tutoring for the entirety of the next school year in accordance with 6 

state law. 7 
 8 

2. A student in third grade receiving a performance level rating of “below” on the ELA portion of 9 

the student’s most recent TCAP test may be promoted if: 10 
 11 

a. The student is an English language learner and has received less than two (2) full years 12 
of ELA instruction; 13 

b. The student was previously retained in grades K-3; 14 
c. The student is retested before the next school year and scores proficient in ELA; or 15 

d. The student attends a learning loss bridge camp before the next school year, maintains a 16 
ninety percent (90%) attendance rate, and receives tutoring for the entirety of the next 17 

school year in accordance with state law. 18 

Decision of Retention – Fourth Grade9 19 

Students in the following categories shall show adequate growth in the following ways before being 20 

promoted to the fifth grade: 21 
1. A student who is promoted to the fourth grade due to receiving tutoring for the entirety of the 22 

next school year in accordance with state law or because of attending a learning loss bridge 23 
camp must maintain a ninety percent (90%) attendance rate; and  24 

 25 
2. A student receiving tutoring for the entirety of the next school year in accordance with state law 26 

shall be required to show adequate growth on the fourth grade ELA portion of TCAP before the 27 
student may be promoted to fifth grade.  28 

A student shall not be retained more than once in fourth grade. 29 

Decision of Retention – Students with Disabilities10 30 

Retention and promotion decisions shall be made on a case-by-case basis and in consultation with the 31 
student’s IEP and/or 504 team to determine whether the student’s performance on the ELA portion of 32 
TCAP was due to the student’s disability. The school district shall not retain a student with a disability 33 

or a suspected disability that impacts their ability to read.  34 

APPEALS7,11 35 

When a student is identified for retention, the parent(s)/guardian(s) shall be notified about the decision 36 
to retain the student and provided with information on the right to appeal the decision. Appeals shall be 37 
made to a committee appointed by the principal within ten (10) business days. The student and his/her 38 
parent(s)/guardian(s) shall be provided written or actual notice of the appeal hearing and shall be given 39 
the opportunity to address the committee. The committee shall conduct a hearing within ten (10) business 40 
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days to determine if the student will be promoted and issue such decision within five (5) business days. 1 
Upon notification of the committee decision, the principal shall send written notification to the Director 2 
of Schools/designee and the parent(s)/guardian(s). The notification shall advise parent(s)/guardian(s) of 3 
their right to appeal such action within ten (10) business days to the Director of Schools/designee. 4 

The appeal shall be heard no later than ten (10) business days after the request for appeal is received. A 5 
decision shall be issued within five (5) business days. 6 

Within five (5) business days of the Director of Schools/designee rendering a decision, the student's 7 
parent(s)/guardian(s) may request a hearing by the Board, and the Board shall review the record.  8 
Following the review, the Board may affirm or overturn the decision of the Director of Schools/designee. 9 

The action of the Board shall be final. 10 

For students where retention is required per the additional requirements for students in third and fourth 11 

grade, parent(s)/guardian(s) may appeal this decision directly to the Department of Education in 12 
accordance with state law.12 13 
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_____________________________ _____________________________ 

Legal References Cross References 

1. 20 USCA § 1400 et seq.; 29 U.S.C. § 794 (Section 

504); TRR/MS 0520-01-03-.16; TCA 49-6-3115 

2. TRR/MS 0520-01-03-.16(5) 

3. TCA 49-1-905(e) 

4. TRR/MS 0520-01-03-.16(4) 

5. TRR/MS 0520-01-03-.16(6) 

6. TRR/MS 0520-01-03-.16(6)(f) 

7. TRR/MS 0520-01-03-.16(6)(e) 

8. TRR/MS 0520-01-03-.16(6)(g) 

9. TRR/MS 0520-01-03-.16(7) 

10. 29 U.S.C. § 794 (Section 504); 20 USCA § 1400 et 

seq.; TRR/MS 0520-01-03-.16(7)(e) 

11. TRR/MS 0520-01-03-.16(3); TRR/MS 0520-01-02-

.17(7); TCA 49-6-3102(e)(1) 

12. TRR/MS 0520-01-03-.16(7)(f) 

 

Credit Recovery 4.210 

Grading System 4.600 

Reporting Student Progress 4.601 

Attendance 6.200 

Student Assignments 6.205 

Homeless Students 6.503 

Student Records 6.600 

 

  

  

  

 



Review: no changes

Version Date: October 30, 2023

Washington County Board of Education
Descriptor Code:

1.105
Issued Date:

06/30/22
Monitoring:

Review: Annually

Descriptor Term:

School Board Legislative 
Involvement Rescinds:

1.105
Issued:

01/23/18

1 The Board shall work for the passage of new laws designed to advance the cause of improving public 
2 education in Tennessee. Likewise, the Board shall work for the repeal or modification of existing laws 
3 and for the defeat of proposed laws that impede this cause.

4 To accomplish this:

5 1. The Board shall stay informed of pending legislation and actively communicate its concerns 
6 and make its position known to their elected representatives at both the state and national level;

7 2. The Board shall work with other school boards in the state, other local officials, and 
8 community groups in creating public awareness and support for legislative priorities;

9 3. The Board shall annually select one (1) of its members to serve as its legislative representative;

10 4. The Board shall work with its legislative representative, TSBA, and other concerned groups in 
11 developing an annual legislative program; and

12 5. The Board shall include in its budget appropriate resources to cover costs, including travel 
13 expenses, necessary to ensure active participation in the legislative process.

_____________________________

Cross References

Board Member Development Opportunities 1.204
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1 General

2 The Board shall develop and implement a written five (5) year strategic plan that addresses identified 
3 priority needs and provides for continuous student growth and improvement. The plan shall be updated 
4 every two (2) years and shall align with requirements of the State Board of Education.1

5 The Director of Schools shall develop any necessary measures to implement this policy.

6 BOARD IMPROVEMENT PLAN FOR THE DISTRICT1

7 The Board shall develop annual plans with specific goals for improving student performance and that 
8 operationalize the district’s five (5) year strategic plan.  This will be incorporated into the TISA 
9 accountability report that must be approved by the Board and filed with the Department of Education 

10 each November 1st.2

11

12 The Board shall plan an annual retreat with the Director of Schools and appropriate staff. The purpose 
13 of the retreat shall be to:

14 1. Review progress on the implementation of priorities, initiatives, and long-range plans; 
15
16 2. Determine which goals have been achieved and whether any new efforts are needed;  
17
18 3. Review major issues that may affect the school system in the future; and
19
20 4. Create an annual plan for district improvement.

21 SCHOOL IMPROVEMENT PLAN1

22 The principal of each school shall work with the Director of Schools to develop and implement a 
23 school improvement plan that is student focused and in support of the board improvement plan. The 
24 plan shall be updated annually and address the long-range strategic plan of the school district.1 

_________________________ _____________________________

Legal References Cross References

1. TRR/MS 0520-01-03-.03(14); State Board of 
Education Policy 2.101; TCA 49-1-613

Role of the Board of Education 1.101
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General 1 

Any money collected by any school shall be documented by a written receipt. 2 

The schools may receive funds collected from activities and for events held at or in connection with the 3 

school, including contracts with other schools for interschool events. To be included in this accounting 4 
are all monies collected from lunch rooms, athletics, entertainments, school clubs, fees, concessions, and 5 

all fundraising activities. The CFO will work with each principal shall determine the reconciliation 6 

method to be used for all events which require a ticket.1 7 

The purchase of items intended for resale for profit through the schools shall be subject to sales tax based 8 
on the purchase price to the vendor providing the service or item. Resale items not intended to generate 9 

a profit will follow the same approval process as fundraisers.2 10 

FEES 11 

School fees are to be kept to a minimum and may be expended only for the purposes for which they were 12 
collected. The school shall not require any student to pay a fee to the school for any purpose, except as 13 

authorized by the board. No fees shall be required of any student as a condition to attend the school or 14 
use its equipment.3 School fees shall be waived for students who receive free or reduced-price lunches.4 15 

No student will be penalized for nonpayment of any school fee. 16 

EXTENDED SCHOOL PROGRAM 17 

Extended school funds shall be collected at the individual schools and receipted and deposited in the 18 

school bank account. The principal shall report the collections and pay the board by school check.5 19 

FINES 20 

A student will be held responsible for the cost of replacing any materials or property which the student 21 
loses or damages,6 including textbooks, library books, equipment, and buildings. All money collected as 22 

fines shall be placed in the system-wide school fund. 23 

TUITION INCOME 24 

Tuition collected from nonresident students shall be placed in the system-wide school fund. 25 

 

 



RENTAL INCOME 1 

The principal will collect and remit to the central office all money received for use of a particular school 2 
facility or other school property. 3 

GRANTS 4 

Grants for educational purposes made available by the state and/or federal government may be sought 5 
by the school system but only when the conditions of their availability are in harmony with the 6 
purposes and policies of the board and the laws of the state and county. Principals may apply for and 7 
receive grants, but funds must be recorded in a separate restricted fund account.7 8 

COLLECTION OF FUNDS THROUGH ONLINE PAYMENT6 9 

Approved district staff may utilize prior approved vendors for electronic transactions. The Director of 10 

Schools/designee shall determine when this type of transaction may be utilized on a case-by-case basis. 11 
At the individual school level, the principal shall oversee the collection of funds and submit a plan that 12 

includes the following: 13 

1. Adequate supporting documentation for the electronic collection method including a plan to 14 
provide a total daily receipt summary; 15 

 16 
2. Methods of providing receipts to payers; 17 

 18 
3. Information on maintaining and inspecting any voided receipts; and 19 

 20 

4. How daily electronic collections shall be reconciled with the total daily receipt summary and 21 

who will be assigned to complete this task. 22 

Processing fees for these transactions may be charged.  23 

The Director of School/designee shall establish adequate internal controls to ensure compliance with 24 

the Tennessee Internal School Funds Manual.  25 

 

 26 
27 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-2-110(a) 

2. TCA 67-6-102 (77)-(79). 

3. TCA 49-6-3001(a); TCA 49-2-110(c) 

4. TCA 49-2-114 

5. Tennessee Internal School Uniform 

Fundraising Activities 2.601 

Student Activity Funds Management 2.900+ 

Compensation Guides & Contracts 5.110 

Attendance of Non-Resident Students 6.204 

Student Fees and Fines 6.709 



 Accounting Policy Manual; Section 4-40 
6. Tennessee Internal School Uniform 

 Accounting Policy Manual, Section 5-8 
7. TCA 37-10-101, 102 

8. Tennessee Internal School Uniform 

 Accounting Policy Manual; Section 4-39 
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General 1 

The following guidelines shall be followed:1 2 

1. Fundraising activities shall be authorized by the Board and shall be for the purpose of 3 

supplementing funds for established school programs and not for replacing funds which are the 4 
responsibility of the Board. 5 

2. Fundraising companies and other salespersons shall obtain permission in writing from the 6 

Director of Schools' office in order to visit the schools. 7 

3. Any commission payable by companies shall be paid in the form of reduced prices to the students 8 
or paid into the activity fund of the school for use by the school. No school employee shall 9 

personally benefit from any fundraising activity. 10 

4. The principal shall obtain written approval from the Director of Schools/designee for all 11 

fundraising activities, including online fundraising activities that involve the participation of the 12 
general student population in the marketing process of the fundraising effort. All other 13 

fundraising activities, including online fundraising activities, shall have written approval from 14 
the principal and comply with all administrative procedures issued by the Director of Schools. 15 

The authorization request shall contain the following information:2 16 

a. A list of the proposed fundraising activities;   17 

b. Purpose of the fundraising activity;   18 

c. Proposed uses of funds raised;   19 

d. Present balance of affected fund and/or accounts;  20 

e. Expected student involvement in fundraising activity (school-wide, individual class, or 21 

club); and   22 

f. Margin of profit and how it is to be paid to the school. 23 

5. The Director of Schools shall determine whether or not the activity will benefit the school, 24 

contribute to the welfare of the student body, and supplement, not replace, funds necessary to 25 
fulfill the Board's required contributions. 26 
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6. Students shall not be excused from a regular class to participate in a fundraising activity. No 1 
grade in a subject or course shall be affected by a student's participation in a fundraising activity. 2 

7. No quotas shall be imposed on students involved, and their efforts shall be voluntary. Students 3 

who do not participate in fundraising activities shall not be punished or discriminated against in 4 
any way. 5 

This policy shall not be construed as preventing a teacher from using instructional or informational 6 
materials even though the materials might include reference to a brand, a product, or a service. 7 

LOTTERIES 8 

No fundraising activity shall be conducted which distributes prizes or makes awards to winners from 9 

among purchasers of chances by means of tickets through a random selection process.3 10 

ONLINE FUNDRAISING 11 

Individual schools may establish school-wide online fundraising accounts. The accounts shall meet all 12 
fundraising requirements established by the Board and the Tennessee Internal School Uniform 13 
Accounting Policy Manual. The principal/designee of each school shall have access to the established 14 

fundraising account to ensure all funds are properly accounted for, and the information is recorded in 15 
the school’s accounting records by the designated personnel. Online fundraising shall not be used on 16 

behalf and for the benefit of an outside party. 17 

An employee shall not engage in online fundraising for educational purposes in his/her official 18 
capacity as a district employee or make any reference to non-school sponsored fundraisers, online or 19 

otherwise, that would lead another to believe such activity is an approved school fundraiser.  20 

FUNDRAISING FOR NONEDUCATIONAL PURPOSES4 21 

On approval of the Director of School or his/her designee, an employee may be authorized to raise and 22 
use funds for the following noneducational purposes for the benefit of the faculty and staff:  23 

1. Bereavement support; 24 
 25 

2. Award recognition; 26 
 27 

3. Employee morale; 28 
 29 

4. Banquets; or 30 
 31 

5. Other situations at the principal’s discretion.  32 

These funds shall be derived from faculty lounge vending machine revenue, donations, or other 33 
funding sources subject to the approval of the Director of Schools.  34 
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The Director of Schools shall develop administrative procedures regarding the receipt, disbursement, 1 
accounting, and auditing of these noneducational funds. The Director of Schools shall ensure that the 2 
procedures are consistent with board policy and state law and disseminate them to all employees. 3 

RECORDKEEPING1  4 

The Director of Schools/designee shall ensure that the appropriate records are maintained for each 5 
fundraising activity and shall be responsible for collecting and maintaining the appropriate documents 6 
that show the approving, tracking, and monitoring of each fundraising activity from beginning to end.  7 

 8 

_____________________________ _____________________________ 

Legal References Cross References 

1. Tennessee Internal School Uniform Accounting 

Policy Manual, Section 4-30, 4-31 

2. Tennessee Internal School Uniform Accounting 

Policy Manual, Section 4-28 

3. Tenn. Op. Att'y Gen. No. 03-049 (Apr. 22, 2003) 

4. TCA 49-2-134  

 

Revenues 2.400 

School Support Organization 2.404 

Audits 2.703 

Vendor Relations 2.809 

Student Activity Funds Management  2.900 

Staff Gifts and Solicitations  5.605 

 



First Reading (NEW) 

 

          Version Date: October 31, 2023  

Washington County Board of Education 

Monitoring: 

Review: Annually, in 

September 

Descriptor Term: 

Debit Cards, Credit Cards, & Credit 

Lines 

Descriptor Code: 

2.8051 

Issued Date: 

Click here to 
enter a date. 

Rescinds: 

NEW  

Issued: 

  

General 1 

District debit and credit cards shall be maintained by the Director of Schools/designee through 2 

procedures developed and maintained in the district office for the purchase of appropriate goods and 3 
services for district or school related purposes only.1 The debit and credit cards will be kept in a secure 4 

location, and account numbers will remain confidential. Principals with the approval of the CFO shall 5 

be the only employees authorized to apply for a credit card on a school’s behalf. 6 

The Director of Schools/designee shall review and approve card transactions. Purchases which are not 7 
authorized by the Director of Schools or the Chief Financial Officer will be reimbursed to the district 8 

within ten (10) days of notification. 9 

AUTHORIZED USE 10 

Debit cards, if allowed, shall be limited to small incidental purchases and may not be used for normal 11 
operating expenditures.  12 

Credit cards may be used for transactions in which the use of a standard purchase order is either 13 
impossible or would result in a delay of the delivery of goods or services during an emergency. Credit 14 

cards may also be used to facilitate out-of-town travel for official school business.  15 

Card users shall be held accountable for appropriate use of debit and credit cards. Unauthorized use of 16 
a debit card, credit card, or credit line shall be grounds for disciplinary action, including termination of 17 

employment. Cash advances using district credit cards are prohibited. 18 

Any school employee that purchases items with the debit card, credit card, or any approved credit line 19 
shall follow the guidelines outlined below: 20 

1. Original receipts for each purchase shall be turned into the bookkeeper within three (3) working 21 

days of purchase; 22 
 23 

2. If the credit card is used to pay for a conference or training, a copy of the registration form shall 24 
be turned in; 25 
 26 

3. The bookkeeper or a separate employee shall check off on purchases and the physical inventory 27 
that is purchased; 28 
 29 
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4. All purchases shall be district or school related purchases; 1 
 2 

5. If there is any incurred finance or late changes, the responsibility will belong to the person or 3 
program associated with said charges; and 4 

 5 
6. Under no circumstances will the debit card, credit card, or credit line be used to make personal 6 

purchases. 7 

 

 

 

 

 

 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. Tennessee Internal School Uniform Accounting 

Procedure Manual, Section 4-8; Section 4-11 

through 4-13 
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Social Worker School
Number of Student 

Contacts

Number of 

Parent 

Contacts

Number of 

Home Visitis 

Number of 

Collaborative 

Contacts Total 
Lisa Goslar Daniel Boone High School 97 77 2 155 331

Gray 21 26 2 29 78
Asbury 21 11 1 39 72
Ridgeview 4 35 0 67 106
Sulphur Springs 11 20 0 50 81

Taylor Jenkins Boones Creek 28 40 2 136 206
Jonesborough 26 26 2 33 87
South Central 20 7 0 32 59
Lamar 20 7 2 24 53

Amanda White David Crockett High School 54 0 53 95 202
Asbury 14 0 2 8 24
Grandview 8 0 27 39 74
Fall Branch 15 1 5 25 46
West View 18 1 5 35 59
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