
 

WASHINGTON COUNTY
BOARD OF EDUCATION

July 25, 2023

5:00 PM

Central Office

I. Call to Order
II. SROs' Presentation
III. New Jonesborough Elementary School Update:  Bob Browning
IV. Jonesborough Athletic Fields; Town of Jonesborough Mayor Chuck Vest
V. Future of Jonesborough Middle School Facility and Property, Jonesborough 

Elementary School Road Frontage, Midway Facility
VI. Appraisal of Jonesborough Middle School property
VII. Citi Property
VIII. Academics
IX. Business/Finance

A. Postage Machine Lease Renewal; Pitney Bowes; Accounting Department 
(District Office); 5 year lease; $282.81 Monthly; Line Item 141E 72510-399

B. Purchase Orders
1. Purchase Order 8477; Carey Station; Greensboro, GA; Greenhouse 

Repairs (Daniel Boone High School); Funded by Insurance Recovery 
Funds; $15,840.00; Line Item 141E 72620-335

2. Purchase Order 6388; Kaplan Early Learning Company; Lewisville, 
NC; PreK Curriculum (5 sets); $14,975.00; Line Item 141E 7110-449

3. Purchase Order 8472; Gallopade; Peachtree City, CA; TN Experience 
(Social Studies); Grades 3-5; One Year SY 2023-2024; $32,665.88; Line 
Item 141E 71100-449

4. Purchase Order 8474; Skyward; Stevens Point, WI; Fiscal Services; 
Sole Source; $68,527.40; Line Item 141E 72250399; 

5. Purchase Order 8475; Frontline Technologies Group LLC; 
Philadelphia, PA;Human Resources Platform Renewal; $27,888.17; 
Line Item 141E 72250399

6. Purchase Order 8498; Frontline Technologies Group LLC; 
Philadelphia, PA; Absence and Substitute Management; $28,263.24; 
Line Item 141E 71100-399

7. Purchase Order 8504; Harpara; Raleigh, NC; I.T. Subscription; 
$80,764.88; Line Item 141E 72250399



8. Purchase Order 8515; Inspire Business Interiors; Johnson City,TN; 
Porcelain Dry Erase Boards (125); New Jonesborough Elementary 
School; Omnia Partners Contract No. R19184; $47,013.19; Line Item 
141E 76100-707

9. Purchase Order 8536; BSN Sports; Middle School Football Uniforms 
(210); Daniel Boone High Athletics; $11,932.55; Line Item 141E 72410-
599

10. Purchase Order 35191; Imagine Learning; Scottsdale, AZ; Digital 
Libraries 6-12; Steppenstone Academy; Funded by Title I-D; 
$18,900.00; Line Item 142E 71100-499-160

11. Purchase Order 35191; Imagine Learning; Scottsdale, AZ; Digital 
Libraries; Asbury; Funded by ESSER 3.0; $83,284.00; Line Item 142E 
71100-471-937

12. Purchase Order 35199; Majority Clarity; Richmond, VA; Platform 
Renewal; Funded by CTE Basic Grant; $15,920.00; Line Item 142E 
71300-429-800

13. Purchase Order 9331; Pearson; San Antonio, TX; Aimsweb Renewal; 
SPED; $24, 850.00; Line Item 141E 72250-399

14. Purchase Order 35231; Committee for Children; Seattle, WA; 
Subscription Renewal; CSH; $11,645.00; Line Item 142E 72120 471 
937

15. Purchase Order 35197; Imagine Learning; Scottsdale, AZ; 
Professional Development; Steppen Stone Academy; Funded by 
Federal Projects Title I-D. $6,500.00; Line Item 142E 72210-524-160

16. Purchase Order 8616; Graybar; Maryland Heights,MO; Tools; David 
Crockett High CTE; Funded by ISM Grant; Omnia Partners, contract 
#EV23701; $32,126.94; Line Item 71300 429-002; 71300 730-002

17. Thought Exchange; Rossland, BC, Canada; I.T. Softward Program; 
System-wide; $36,062.00; Line Item 141E 72250-399

C. Gifts and Bequest Report
D. 2024 Health Insurance Rates for Employees

1. 2023 Insurance Premium Breakdown
2. 2024 Insurance Premium Breakdown
3. 2024 Rate Change to Employees

X. Operations
A. Maintenance Updates
B. Annual Vehicle Authorization Report

2023-2024 School Year
 

C. Items to be declared as surplus and sold on GovDeals
D. West View Elementary Gym Floor
E. Water Heater Replacements at West View Elementary
F. David Crockett High School Culinary Department

XI. Student Supports
XII. Superintendent
XIII. Policy

A. Policy 6.200 Attendance



B. Policy 4.301 Interscholastic Athletics
XIV. Resolution request from Gregg Huddlestone
XV. Adjournment



NASPO ValuePoint FMV Lease Agreement (Option C)
Agreement Number

Your Business Information

WASHINGTON COUNTY BOARD OF EDUCATION

Full Legal Name of Lessee / DBA Name of Lessee Tax ID # (FEIN/TIN)

626000897

405 W COLLEGE ST, JONESBOROUGH, TN, 37659-1099, US

Sold-To: Address

Sold-To: Contact Name

Brad Hale

Sold-To: Contact Phone #

423-753-1100

Sold-To: Account #

0011430385

Ship-To: Address

405 W COLLEGE ST, JONESBOROUGH, TN, 37659-1099, US

Ship-To: Contact Name

Paul Masters

Ship-To: Contact Phone #

(423) 753-1105

Ship-To: Account #

0011430385

PO #

.

Bill-To: Contact Phone # Bill-To: Account #

405 W COLLEGE ST, JONESBOROUGH, TN, 37659-1099, US

0011430385

Bill-To: Contact Name

Brad Hale

Bill-To: Address

423-753-1100

Bill-To: Email

haleb@wced.org

Your Business Needs

Qty Business Solution DescriptionItem

1 SENDPROMAILCENTER
MailCenter

1 1FWV
     5lb Interfaced Weighing Feature

1 7W00
     MailCenter Meter

1 APAXL
     Cost Acctg Accounts Level (100)

1 APKG
     SendPro P SendPro 360 Ship Access

1 APSA
     Connect+ 145 LPM Speed

1 CAABL
     Basic Cost Acctg for SP MailCenter

1 F9PG
     PowerGuard Service Package

1 HV1P
     MailCenter Printer

1 HV96000
     MailCenter Weighing Platform

1 HVBA
     MailCenter 1000

1 HVSP
     MailCenter Shipping Bundle

1 M9SS
     Mailstream IntelliLink Services 2

1 ME1C
     Meter Equipment - P Series, LV

See Pitney Bowes Terms for additional terms and conditions
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1 MW90007
     SendPro P Series Drop Stacker

1 MW92705
     MailCenter 15in Display

1 PTJ1
     SendPro Online-PitneyShip

1 PTJ4
     Multicarrier Sending App w HW or Meter

1 PTJ8
     SPO-PitneyShip Mailing included w HW

1 PTJC
     SPO-PitneyShip Individual

1 PTJN
     Single User Access

1 PTK1
     Web Browser Integration

1 PTK3
     SendPro P Series Meter Integration

1 SJM1
     SoftGuard for SendPro P1000

1 STDSLA
     Standard SLA-Equipment Service Agreement (for MailCenter)

Your Payment Plan

Initial Term:

Number of Months Monthly Amount Billed Quarterly at*

Initial Payment Amount:60 months

$ 282.8160 $ 848.43

*Does not include any applicable sales, use, or property taxes which will be billed separately.
 If the equipment listed above is replacing your current meter, your current meter will be taken out of service once this lease commences.

Tax Exempt Certificate Attached
Tax Exempt Certificate Not Required

(  )

(  )

(X)  Purchase Power® transaction fees extra

(  )  Purchase Power® transaction fees included

Title

Your Signature Below

Lessee Signature

Date

Title

Date

Print Name

Email Address

Print Name

Pitney Bowes Signature

{{SigB_es_:signer1:signatureblock}}

NASPO VALUEPOINT CTR058808;
State/Entity's Contract#

By signing below, you agree to be bound by your State’s/Entity’s/Cooperative’s contract, which is available at http://www.pb.com/states and is incorporated by reference. The terms and
conditions of this contract will govern this transaction and be binding on us after we have completed our credit and documentation approval process and have signed below. If software is
included in the Order, additional terms apply which are either (i) included in your State’s contract which is available at http://www.pb.com/states or (ii) available by clicking on the hyperlink
for that software located at https://www.naspovaluepoint.org/search/?term=pitney+bowes&page_ref=contractors. Those additional terms are incorporated by reference.

See Pitney Bowes Terms for additional terms and conditions

Page 2 of 3 Y102980452US174885.4 2/23

©2023 Pitney Bowes Inc. All rights reserved.

Pitney Bowes Confidential Information

http://www.pb.com/states
http://www.pb.com/states
https://www.naspovaluepoint.org/search/?term=pitney+bowes&page_ref=contractors


Account Rep Name Email Address

Sales Information

Davinder Heslin davinder.heslin@pb.com

PBGFS Acceptance

See Pitney Bowes Terms for additional terms and conditions
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FULCRUM CONFIDENTIAL   1990 Suite E, Columbia Avenue, PO BOX 2260, Rossland, BC  V0G 1Y0 
800-361-9027  |  thoughtexchange.com 

Page 1 

Service Order 
 
Fulcrum Management Solutions Inc. Sales Rep: Tristan Read 
Suite E, 1990 Columbia Avenue Phone: 6043680277 
PO Box 2260 Email: tristan.read@thoughtexchange.com 
Rossland, BC, Canada.  V0G 1Y0  

 
 
Company Information 
 
Bill To: Washington County School District 
Address: 405 W College St, Jonesborough, Tennessee United States 
Postal/Zip Code: 37659 
 
Billing Contact Name:   
Billing Contact Email:  
Billing Contact Phone:  

 
Ship To (if different than Bill To):  
Address:  
Postal/Zip Code:  
 
Shipping Contact Name:  
Shipping Contact Email:  
Shipping Contact Phone:  

 
 
Order Details 
 
Subscription Start Date: August 1, 2023 
Subscription End Date: July 31, 2024 
Annual Price Increase: 5.0% 
Number of Students: 8,298 

Billing Frequency: All Up-Front, Annually 
Payment Terms: Net 15 days 
Currency: USD 
 

 
 
Pricing 

ThoughtExchange Subscription Amount 
ThoughtExchange for Education $36,272.00 

Classic Survey $6,155.00 
One-Time Discount -$6,365.00 

Subscription Total $36,062.00 
 
 
Product Description can be found in Attachment 1 
 
Classic Survey: Traditional surveys designed to collect quantitative data with question types including likert scale, 
dropdown, comment box, and satisfaction score questions. Includes up to 50 questions for Surveys and Exchanges.  
Subscription includes up to 10 Leaders with the ability to create Surveys. 
 
 
Standard Terms and Conditions 
 
The services described in this order are governed by the Subscription Terms found at: 
https://thoughtexchange.com/subscription-terms 
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Order Special Terms 

[Delete if not used] 
 
 
Purchase Order Information 
 
Is a Purchase Order (PO) required? 
Is the licensee exempt from sales and use tax?  
 
Customer Purchasing Contact Email: 
 
Any purchasing or vendor registration documents can be directed to accounts@thoughtexchange.com 
 
 
Acceptance 
 
Please indicate your acceptance of this agreement (including the attachments) by signing below and returning this 
Service Order to us. By signing you represent that you are authorized to agree to this agreement on behalf of the 
undersigned organization.  
 
Washington County School District Fulcrum Management Solutions Inc. 

 

By:  By:  
   /sig/ 
    
 Print Name Above  Print Name Above /name/ 

    
 Title  Title /title/ 

    
 Date  Date /date/ 

 



 

2023.01.30 ThoughtExchange for 
Education 
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ThoughtExchange® Services – Attachment 1  
 
ThoughtExchange for Education 
  
ThoughtExchange is a hosted Software-as-a-Service platform. ThoughtExchange allows Exchange Leaders to engage 
with Participants in structured online interactions. We call each of these interactions an Exchange. Each Exchange is 
created by an “Exchange Leader” designated by you, our customer. A “Participant” is any other person who 
participates in the Exchange. 
  
Exchange Leaders and Participants can access ThoughtExchange via most popular web browsers on standard 
desktop and mobile platforms (see https://get.thoughtexchange.help/hc/en-us/articles/226950227-Supported-browsers-
and-devices for a list of supported platforms). 
   
Core Features and Services 
  
Exchange Leaders: Each holder of an Exchange Leader account can create their own Exchanges and have access to 
special ThoughtExchange features. Initial access, onboarding and training is provided for up to 5 Leaders. 
 
Unlimited Participants per Exchange: Exchanges have no limit on the number of participants, however, when including 
thousands of Participants, we recommend contacting your Customer Success Manager.  
 
Unlimited Exchanges: An Exchange Leader can create an unlimited number of Exchanges. 
  
Unlimited Report Creation: Create an unlimited number of printable, downloadable, or web-based reports. 
 
Multilingual: The ThoughtExchange user interface runs natively in either English, French, or Spanish. Exchanges can 
be created where Participants can participate in the same Exchange in any language that Google Translate supports. 
 
Analytics and Data Visualization: You have access to analytics and data visualization that is 
automatically generated by the software. This includes our presentation mode functions and AI-generated theming 
technology. 
  
Phone, Chat, and Email Support: These are available to you during regular working hours. 
 
Access to Customer Success: Ensures your Exchange Leaders get the training, support, and access to resources in 
order to run successful Exchanges. 
 
Access to Events and Resources: Engage with your peers, learn from industry leaders, and identify new ideas to better 
engage with your community and organization. 
  
Administrative Controls: Increased security controls to provide maximum protection. Adjust Room names, registration 
requirements, set domain restrictions, and add/remove Exchange Leaders. 
  
Machine Moderation: Access to our machine moderation technology which can review thoughts that appear toxic, or 
that name people explicitly, before they are shared in the Exchange. This allows Exchange Leaders additional security 
and an opportunity to keep the Exchange a safe space. 
 
Survey Questions: Up to 20 survey-style questions, allowing for additional filtering of your Exchange data for deeper 
analysis. 
 
Custom Logo: Add your logo on your exchanges and Summary Reports. 
 
Participant Grouping: Create custom participant groups within a single exchange to keep participant thoughts and 
ratings contained and be able to compare trends between groups. 



Appendix E

Premier PPO (Network S or CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 8,196.00 13,512.00 17,628.00 21,300.00
Board 6,276.00 10,356.00 13,500.00 16,320.00
Employee Cost 1,920.00 3,156.00 4,128.00 4,980.00
# of Months 10 10 10 10
Per month 192.00 315.60 412.80 498.00

Standard PPO (Network S or CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 7,620.00 12,552.00 16,368.00 19,788.00
Board 6,276.00 10,356.00 13,500.00 16,320.00
Employee Cost 1,344.00 2,196.00 2,868.00 3,468.00
# of Months 10 10 10 10
Per month 134.40 219.60 286.80 346.80

Limited PPO (Network S or CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 7,200.00 11,880.00 15,492.00 18,732.00
Board 6,276.00 10,356.00 13,500.00 16,320.00
Employee Cost 924.00 1,524.00 1,992.00 2,412.00
# of Months 10 10 10 10
Per month 92.40 152.40 199.20 241.20

CDHP with HSA (Network S or CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 6,276.00 10,356.00 13,500.00 16,320.00
Board 6,276.00 10,356.00 13,500.00 16,320.00
Employee Cost 0.00 0.00 0.00 0.00
# of Months 10 10 10 10
Per Month 0.00 0.00 0.00 0.00

WCDE Board Contribution to HSA Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Board 1,000.00 2,000.00 1,500.00 2,500.00
# of Months 10 10 10 10
Per Month 100.00 200.00 150.00 250.00

CIGNA Open Access 78.00 78.00 156.00 156.00
BCBS Network P 78.00 78.00 156.00 156.00

2023 Insurance Premium Breakdown

2022 upcharge for the following networks paid by the employee in addition to monthly premium listed above:



 2024 Insurance Premium Breakdown Appendix E

Premier PPO 
(Network S or 
CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 8,556.00 14,100.00 19,248.00 22,224.00
Board 6,552.00 10,800.00 14,736.00 17,028.00
Employee Cost 2,004.00 3,300.00 4,512.00 5,196.00
# of Months 10 10 10 10
Per month 200.40 330.00 451.20 519.60

Standard PPO 
(Network S or 
CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 7,944.00 13,104.00 17,880.00 20,652.00
Board 6,552.00 10,800.00 14,736.00 17,028.00
Employee Cost 1,392.00 2,304.00 3,144.00 3,624.00
# of Months 10 10 10 10
Per month 139.20 230.40 314.40 362.40

Limited PPO 
(Network S or 
CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 7,500.00 12,372.00 16,884.00 19,500.00
Board 6,552.00 10,800.00 14,736.00 17,028.00
Employee Cost 948.00 1,572.00 2,148.00 2,472.00
# of Months 10 10 10 10
Per month 94.80 157.20 214.80 247.20

CDHP with HSA 
(Network S or 
CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 6,552.00 10,800.00 14,736.00 17,028.00
Board 6,552.00 10,800.00 14,736.00 17,028.00
Employee Cost 0.00 0.00 0.00 0.00
# of Months 10 10 10 10
Per Month 0.00 0.00 0.00 0.00

WCDE Board 
Contribution to HSA Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Board 1,000.00 2,000.00 1,500.00 2,500.00
# of Months 10 10 10 10
Per Month 100.00 200.00 150.00 250.00

If one of the following networks are chosen, the associated upcharge will be added to the 
employee's monthly premium:

CIGNA Open Access 90.00 102.00 180.00 180.00
BCBS Network P 90.00 102.00 180.00 180.00



 2024 Insurance Premium Breakdown Appendix E

Premier PPO (Network S or 
CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 8,556.00 14,100.00 19,248.00 22,224.00
Board 6,552.00 10,800.00 14,736.00 17,028.00
Employee Cost 2,004.00 3,300.00 4,512.00 5,196.00
# of Months 10 10 10 10
Per month 200.40 330.00 451.20 519.60
Monthly Employee Change $8.40 $14.40 $38.40 $21.60

Standard PPO (Network S 
or CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 7,944.00 13,104.00 17,880.00 20,652.00
Board 6,552.00 10,800.00 14,736.00 17,028.00
Employee Cost 1,392.00 2,304.00 3,144.00 3,624.00
# of Months 10 10 10 10
Per month 139.20 230.40 314.40 362.40
Monthly Employee Change $4.80 $10.80 $27.60 $15.60

Limited PPO (Network S or 
CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 7,500.00 12,372.00 16,884.00 19,500.00
Board 6,552.00 10,800.00 14,736.00 17,028.00
Employee Cost 948.00 1,572.00 2,148.00 2,472.00
# of Months 10 10 10 10
Per month 94.80 157.20 214.80 247.20
Monthly Employee Change $2.40 $4.80 $15.60 $6.00

CDHP with HSA (Network S 
or CIGNA LocalPlus) Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Total Cost 6,552.00 10,800.00 14,736.00 17,028.00
Board 6,552.00 10,800.00 14,736.00 17,028.00
Employee Cost 0.00 0.00 0.00 0.00
# of Months 10 10 10 10
Per Month 0.00 0.00 0.00 0.00

Monthly Employee Change $0.00 $0.00 $0.00 $0.00

WCDE Board Contribution 
to HSA Employee Emp+Child(ren) Emp+Spouse Emp+Spouse+Children
Board 1,000.00 2,000.00 1,500.00 2,500.00
# of Months 10 10 10 10
Per Month 100.00 200.00 150.00 250.00

If one of the following networks are chosen, the associated upcharge will be added to the 
employee's monthly premium:

2024 Insurance Premium Breakdown



Facilities Update

July 2023

• Basketball court at Gray has been paved.
• Coolers and freezers have been installed at Grandview and Fall Branch. 

Waiting for delivery of freezer for Sulphur Springs.
• J.L. Jacobs and Associates have not made any progress. I recommend the 

board move on to a different architect. 
• Flooring for DCHS and DBHS gyms is installed. I am waiting on the 

contractor to give me pricing on thresholds and for them to install 
Volleyball sleeves and covers. 

• Renovation of faculty restrooms at Asbury will be done during summer 
break.

• Controls upgrades system wide has begun. Ridgeview is complete. The 
contractor is moving to Gray and Fall Branch. 

• DCHS library shelving has been removed. Flooring has been installed. 
Waiting on delivery of furniture.

• BurWil construction will begin removing affected flooring as needed at 
Boones Creek after summer school is complete. Due to summer school 
being at Boones Creek, replacing the flooring will be scheduled during 
breaks in the fall. 



Annual Vehicle Authorization Report
2023-2024 School Year

Vehicle      
Number

Employee 
Name

Employee 
Assignment

Need for 24 hour 
access

One-way mileage 
home

Truck #24 2020 
Silverado 1500

Tony Roberts Transportation 
Supervisor

Breakdowns or to 
drive bus

15 miles one-way

Truck #9 2021  
Silverado 1500

Lynn Archer Support Supervisor 
for Transportation

Breakdowns or to 
drive bus

  3 miles one-way

Truck #20 1993 
Dodge Ram 

James Brewer Bus Mechanic Breakdowns or to 
drive bus

14 miles one-way

Truck #42 2021 
Chevy Silverado

William Meneses Bus Mechanic Breakdowns or to 
drive bus

3 miles one-way

Truck #11 1999 
Ford F-350

Adam Tipton Bus Mechanic Breakdowns or to 
drive bus

16 miles one-way

Truck #26 2020 
Silverado 1500

Phillip Patrick Maintenance 
Supervisor

On call for system-
wide emergencies

 6 miles one-way

Truck #45 2021 
Chevy Silverado

Logan Clark Ground 
Maintenance

Sporting events 
(nights/weekends)

 5 miles one-way

Van #105  2023 
Ford Van

Vince Swiney Technology Alarm/Security 
Checks System-wide 

 27 miles one-way

Truck #28 2017 
Ford F-150

Joe Lyons Technology Alarm/Security 
Checks System-wide 

 7 miles one-way

Van #100 2020  
Ford Transit Van

Jeff Carver Foodservice Freezer/Security 
Checks System-wide

20 Miles one-way

Truck #3 2006 
Chevy 1500

Dale Scott DCHS Security 
Guard

Grounds work and 
security

Lives on Campus

Truck #52 2017 
Ford F-150

Michelle Stallard Maintenance Occasional Use 22 Miles one-way
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Washington County Board of Education
Descriptor Code:

6.411
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Review: Annually

Descriptor Term:

Student Wellness Rescinds:
6.411

Issued:
03/07/17

1 The Board recognizes the value of proper nutrition, physical activity, and other health conscious 
2 practices and the impact that such practices have on student academic achievement, health, and well­ 
3 being. In order to provide an environment conducive to overall student wellness, this policy shall be 
4 followed by all schools in the district.1

5 COMMITMENT TO COORDINATED SCHOOL HEALTH

6 All schools shall implement the CDC's Coordinated School Health approach to managing new and 
7 existing wellness related programs and services in schools and the surrounding community based on 
8 state law and State Board of Education CSH standards and guidelines. Washington County’s 
9 Coordinated School Health Coordinator shall be responsible for overseeing compliance with State 

10 Board of Education CSH standards and guidelines in the school district.

11 SCHOOL HEALTH ADVISORY COUNCIL2, 3

12 A school district health advisory council shall be established to serve as a resource to school sites for 
13 implementing policies and programs and develop an active working relationship with the county health 
14 council. The council shall consist of individuals representing the school and community, including 
15 parents, students, teachers, school administrators, health professionals, school food service 
16 representatives, and members of the public. The primary responsibilities of the council include but are 
17 not limited to:

18 1. Developing, implementing, monitoring, reviewing, and as necessary, making recommendations 
19 as to physical activity and nutrition policies;
20
21 2. Ensuring all schools within the district create and implement an action plan related to all 
22 School Health Index modules;
23
24 3. Ensuring that the results of the action plan are annually reported to the council; and
25
26 4. Ensuring that school level results include measures of progress on each indicator of the School 
27 Health Index.

28 The State Board of Education's Coordinated School Health and Physical Activity policies shall be used 
29 as guidance by the council to make recommendations. The Board will consider recommendations of 
30 the council in making policy changes or revisions.



Student Wellness 6.411
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1 Additionally, each school will have a Healthy School Team consisting of but not limited to the school 
2 nurse, teachers, students, parents, community members, and administrators.2 The Team will hold 
3 Healthy School Team meetings during the school year to assess needs and oversee planning and 
4 implementation of school health efforts. The Director of Schools/designee will ensure compliance with 
5 the school wellness policy, to include an assessment of the implementation of the wellness policy and 
6 the progress made in attaining the policy goals. The assessment will be made available to the public.

7 COMMITMENT TO NUTRITION

8 All schools within the district shall participate in the USDA child nutrition programs, which may 
9 include but not be limited to, the National School Lunch Program, the School Breakfast Program, the 

10 Summer Food Service Program, and the After School Snack Program.4,5,6 

11 Meals shall be accessible to all students in a non-stigmatizing manner. Students will be given adequate 
12 time to enjoy healthy meals and relax in a pleasant environment. Good nutritional habits shall be 
13 encouraged. All food including vending machines, fundraising items, and concessions must meet 
14 guidelines set forth by the Healthy, Hunger-free Kids Act, 2010, Smart Snacks in Schools.4,5,6 The 
15 school principal/designee shall be responsible for overseeing the school district’s compliance with the 
16 State Board of Education rules and regulations for sale of food items in the school district.2,5,6

17 DISTRICT GOALS

18 The district will promote healthy nutrition through various activities, including nutrition related 
19 newsletters, informational links on the district website, healthy eating posters and bulletin boards in 
20 dining areas, and informational booths at various community functions. Nutrition education will be 
21 offered as part of a standards based program designed to provide students with the knowledge and 
22 skills needed to promote and protect their health as outlined in the State Board of Education 
23 Health Education and Lifetime Wellness Standards. Nutrition education will discourage teachers 
24 from using high fat, sugar, and sodium foods as rewards and encourage students to start each day with 
25 a healthy breakfast.

26 COMMITMENT TO PHYSICAL ACTIVITY AND PHYSICAL EDUCATION7

27 The Board recognizes that physical activity is extremely important to the overall health of a child.  
28 Schools shall support and promote physical activity. Physical activity may be integrated into any areas 
29 of the school program.

30 Physical education classes shall be offered as part of a standards based program designed to provide 
31 developmentally appropriate moderate to vigorous physical activity as an integral part of the class. All 
32 physical education classes shall comply with the State Board of Education’s Physical Education 
33 Standards. In addition to the district’s physical education program, non-structured physical activity 
34 periods shall be offered as required by law.

35 Schools shall continue to offer after school sports and activities. Physical activity shall not be 
36 employed as a form of discipline or punishment during scheduled curricular activities. This policy is 
37 not designed to address the use of physical activity as a form of discipline for students choosing to 
38 participate in extracurricular activities. The withholding of physical activity or physical education in 
39 response to inappropriate behavior such as failure to complete assignments or other negative behavior 
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1 is not permitted. This does not refer to withholding physical activity, benching a student for a time 
2 period, because of inappropriate behavior during physical education class or other organized physical 
3 game/activity. 

4 MARKETING OF SMART SNACKS

5 All food and beverage marketing within school premises, including vending machines, school stores, 
6 cafeteria displays, and promotional materials, must exclusively feature items that meet the USDA's 
7 Smart Snacks in School nutrition standards. Foods and beverages promoted through marketing 
8 materials must be in compliance with these standards, ensuring that only nutritious and healthy choices 
9 are encouraged. Food and beverage items that do not meet the Smart Snacks in School guidelines, such 

10 as sugary snacks, regular sodas, and high-calorie items, shall not be advertised or promoted through 
11 marketing initiatives within the school. Beverage vending machines located on school premises will 
12 exclusively offer beverages that meet Smart Snacks requirements. Non-compliant beverages, such as 
13 regular sodas and sugary drinks, shall not be available for purchase through school vending machines.

14 COMMITMENT TO CURRICULUM3

15 All applicable courses of study should be based on State-approved curriculum standards.

16 SCHOOL HEALTH INDEX3

17 All schools within the district shall annually administer a baseline assessment on each of the 
18 recommended School Health Index modules. Results shall be submitted to the School Health Advisory 
19 Council and reported to the State Department of Education.

20 RECORD KEEPING COMPLIANCE

21 The district’s Coordinated School Health Coordinator shall ensure that records demonstrating 
22 compliance with community involvement requirements are maintained. The Coordinated School 
23 Health Coordinator shall additionally document that the school wellness policy and triennial 
24 assessments are made available to the public.8

_____________________________ _____________________________

Legal References Cross References

1. TCA 49-1-1022
2. State Board of Education Policy 4.204
3. State Board of Education Policy 4.206
4. 42 USCA § 1758b
5. TRR/MS 0520-01-06
6. 7 CFR § 210; 7 CFR § 220
7. TCA 49-6-1021
8. 7 CFR § 210.31(f)

Student Suicide Prevention 6.415
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General

Attendance is a key factor in student achievement; therefore, students are expected to be present each 
day school is in session. 

The Director of Schools/designee shall ensure that this policy is posted in each school building and 
disseminated to all students, parent(s)/guardian(s), teachers, and administrative staff.

The Attendance Supervisor shall oversee the entire attendance program which shall include:1

1.  All accounting and reporting procedures and their dissemination;

2. Alternative program options for students who severely fail to meet minimum attendance 
     requirements;

3.  Ensuring that all school age children attend school;

4.  Providing documentation of enrollment status upon request for students applying for new or 
     reinstatement of driver's permit or license; and 

5.  Notifying the Department of Safety whenever a student with a driver's permit or license           
          withdraws from school.2

Student attendance records shall be given the same level of confidentiality as other student records.  Only 
authorized school officials with legitimate educational purposes may have access to student information 
without the consent of the student or parent(s)/guardian(s).3

Absences shall be classified as either excused or unexcused as determined by the principal/designee.  
Excused absences shall include:4

1. Personal illness/injury;

2. Illness of immediate family member;

3. Death in the family;
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4. Extreme weather conditions;

5. Religious observances;5 

6. Pregnancy; 

7. School-endorsed activities;

8. Summons, subpoena, or court order; or 

9. Circumstances which in the judgment of the principal create emergencies over which the 
student has no control.

The principal shall be responsible for ensuring that:6

1. Attendance is checked and reported daily for each class;

2. Daily absentee sheets contain sign in/sign out sheets and indicate students present or absent      
for the majority of the day;

3. All student absences are verified;

4. Written excuses are submitted for absences and tardiness; and

5. System-wide procedures for accounting and reporting are followed.

TRUANCY

Annually, the Director of Schools/designee will provide written notice to parent(s)/guardian(s) that 
attendance at school is required. Students shall be present at least fifty percent (50%) of the scheduled 
school day in order to be counted present. Students may attend part-time days, alternating days, or for a 
specific amount of time as indicated in their Individualized Education Plan or 504 Plan and shall be 
considered present for school attendance purposes. If a student is required to participate in a remedial 
instruction program outside of the regular school day where there is no cost to the parent(s)/guardian(s) 
and the school district provides transportation, unexcused absences from these programs shall be 
reported in the same manner.7 

Excuses for absences must be made in writing to the principal or administrative designee by a parent or 
guardian and must be submitted within five (5) days of the student's return to school. All absences, and/or 
corrections to absences must be recorded within the respective 20-day attendance reporting period or no 
later than ten (10) days following the end of each 20-day attendance reporting period. 

A student who is absent five (5) days without adequate excuse shall be reported to the Director of 
Schools/designee who will, in turn, provide written notice to the parent(s)/guardian(s) of the student's 
absence. If a parent/guardian does not provide documentation within adequate time excusing those 
absences or request an attendance hearing, then the Director of Schools shall implement tier two of the 
progressive truancy plan described below prior to referral to juvenile court.
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Progressive Truancy Plan8

Tier I of the progressive truancy plan shall apply to all students within the district and include 
schoolwide prevention-oriented supports to assist with satisfactory attendance. These supports shall 
include, but are not limited to; including the Attendance Policy in the Student Handbook, reviewing 
the Attendance Policy with students during a school assembly, sending home a school calendar with 
each student, and calling the parent/guardian from the school or alerting via the school system’s 
messaging service at every absence.  

Tier II of the progressive truancy plan shall be implemented after the student accumulates five (5) 
unexcused absences, but before referral to juvenile court, and includes the following:

1. A conference with the student and the student’s parent(s)/guardian(s);

2. An attendance contract, based on the conference, signed by the student, the parent(s)/guardian(s), 
and the Attendance Supervisor/designee. The contract shall include:

a. A specific description of the school’s attendance expectations for the student;
b. The period for which the contract is effective; and
c. Penalties for additional absences and alleged school offenses, including additional 

disciplinary action and potential referral to juvenile court.

3. Regularly scheduled follow-up meetings to discuss the student’s progress; and

4. A school employee shall conduct an individualized assessment detailing the reasons a student 
has been absent from school. The employee may refer the student to counseling, community-
based services, or other services to address the student’s attendance problems.

Tier III shall be implemented if the truancy interventions under Tier II are unsuccessful. Tier III shall 
consist of the following interventions: referral to Truancy Board for a student hearing; referral to school-
based community resources; referral to community resources such as counseling, parenting classes, in-
home services, etc.

These interventions shall be determined by a team formed at each school. The interventions shall address 
student needs in an age-appropriate manner. Finalized plans shall be approved by the Director of 
Schools/designee. 

NON-SCHOOL SPONSORED EXTRACURRICULAR ACTIVITY9

A principal/designee may excuse a student to participate in non-school sponsored extracurricular 
activities. The principal shall document the approval in writing and shall excuse no more than ten (10) 
absences each school year. No later than seven (7) business days prior to the student’s absence, the 
student shall provide documentation to the school as proof of the student’s participation along with a 
written request for the excused absence from the student’s parent/guardian. The request shall include 
the following:

1. Student’s name and personal identification number;
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2. Student’s grade;

3. The dates of the student’s absence;

4. The reason for the student’s absence; and

5. The signatures of the student and parent/guardian.

RELEASED TIME COURSE10

A principal/designee may excuse a student to attend a course in religious moral instruction for up to 
one (1) class period per school day. Students shall not be excused during any class which requires an 
examination for state or federal accountability purposes.

The student shall submit a written consent form signed by the student’s parent/guardian prior to 
participation in the released time course. The principal/designee shall document the approval in 
writing. The student shall provide documentation to the principal/designee as proof of the student’s 
participation in the released time course.

The district shall not be responsible for transporting students to and from the place of instruction.

Upon submission of the student’s transcript from the entity that provided the released time course, the 
student may be awarded one (1) unit of elective credit. The Director of Schools shall develop 
procedures with secular criteria for determining whether credit shall be awarded.] 

MAKE-UP WORK

Any student whose absence is unexcused or excused shall be expected to make up work missed or due 
on dates of absence.

All missed class work or tests from absences may be made up provided that the student makes the 
request immediately upon returning to school and provided class time is not taken from other students. 

STATE-MANDATED ASSESSMENT

Students who are absent the day of the scheduled end-of-course (EOC) exams shall present a signed 
doctor’s excuse or shall have been given an excused release by the principal prior to testing to receive 
an excused absence. Students who have excused absences will be allowed to take a make-up exam. 

Students who have an unexcused absence shall receive a failing grade on the EOC exam, which shall 
be averaged into their final grade. 

CREDIT/PROMOTION DENIAL
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Credit/promotion denial determinations may include student attendance; however, student attendance 
may not be the sole criterion.11 If attendance is a factor prior to credit/promotion denial, the following 
shall occur:

1. The student and the parent(s)/guardian(s) shall be advised if the student is in danger of 
credit/promotion denial due to excessive absenteeism; and

2. Procedures in due process are available to the student when credit or promotion is denied.

DRIVER'S LICENSE REVOCATION2

A student who has more than ten (10) consecutive or fifteen (15) unexcused absences during any 
semester shall be ineligible to retain a driver's permit or license.

ATTENDANCE HEARING12

Students with excessive (more than five (5)) unexcused absences or those in danger of credit/promotion 
denial shall have the opportunity to appeal to an attendance hearing committee appointed by the 
principal. If the student chooses to appeal, the student or his/her parent(s)/guardian(s) shall be provided 
written or actual notice of the appeal hearing and shall be given the opportunity to address the committee. 
The committee will conduct a hearing to determine if any extenuating circumstances exist to excuse an 
absence(s) or to determine if the student has met attendance requirements that will allow him/her to pass 
the course or be promoted. Upon notification of the attendance committee decision, the principal shall 
send written notification to the Director of Schools/designee and the parent(s)/guardian(s) of the student 
of any action taken regarding the excessive unexcused absences. The notification shall advise 
parent(s)/guardian(s) of their right to appeal such action within two (2) school days to the Director of 
Schools/designee.

The appeal shall be heard no later than ten (10) school days after the request for appeal is received.

Within five (5) school days of the Director of Schools/designee rendering a decision, the student's 
parent(s)/guardian(s) may request a hearing by the Board, and the Board shall review the record.  
Following the review, the Board may affirm or overturn the decision of the Director of Schools/designee. 
The action of the Board shall be final.

_____________________________ _____________________________

Legal References Cross References

1. TCA 49-6-3006
2. TCA 49-6-3017(c)
3. 20 USCA § 1232g
4. TRR/MS 0520-01-02-.17(5); State Board of 

Education Policy 4.100
5. TCA 49-6-2904(b)(5)
6. TCA 49-6-3007
7. TCA 49-6-3021
8. TCA 49-6-3007; TCA 49-6-3009

School Calendar 1.800
Extracurricular Activities 4.300
Interscholastic Athletics 4.301
Field Trips/Excursions/Competitions 4.302
Reporting Student Progress 4.601
Promotion and Retention 4.603
Recognition of Religious Beliefs, Customs, & Holidays   4.803
Voluntary Pre-K Attendance 6.2011
Homeless Students 6.503
Students in Foster Care 6.505
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9. TCA 49-6-3022
10. TCA 49-2-130
11. TCA 49-2-203(b)(7); TCA 49-6-3002(b); 

Public Acts of 2023, Chapter No. 130
12. TRR/MS 0520-01-02-.17(7)

Students from Military Families 6.506
Student Records 6.600
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1 No person shall, on the basis of sex, be excluded from participation in, be denied the benefits of, be 
2 treated differently from another person, or otherwise be discriminated against in any athletic program of 
3 the school. Equal athletic opportunities shall be provided for members of both sexes.1 Student athletes 
4 shall only be allowed to participate in athletic activities or events that align with the student’s sex 
5 indicated on his/her original birth certificate.2 The Director of Schools/designee shall require the 
6 parent/guardian to provide the student’s original birth certificate prior to participation in any 
7 interscholastic athletics. If the original birth certificate is not available or does not indicate the student’s 
8 sex at the time of birth, the parent/guardian shall provide medical documentation showing evidence of 
9 the student’s sex at birth. 

10 Interscholastic athletics shall be administered as a part of the regular school program and shall be the 
11 principal’s responsibility. Principals shall ensure that school regulations regarding participation in a sport 
12 are reasonable. Athletic schedules shall be filed in each school principal’s office. The principal or his/ 
13 her designee must accompany an athletic team on trips. Transportation of teams to athletic games is 
14 approved by the Board, provided the team’s school reimburses the Board for mileage.

15 Bylaws of the Tennessee Secondary School Athletic Association shall regulate the operation and control 
16 of athletics.3 The Director of Schools shall develop a code of conduct for all coaches to follow in order 
17 to ensure the health and safety of athletes.4 

18 INSURANCE & PHYSICAL EXAMINATIONS

19 In the event that the school's insurance provider does not extend coverage to an athlete, that athlete must 
20 provide proof of independently secured catastrophic coverage and liability coverage, with the school 
21 system as a named insured, of not less than the limits set forth in state law.5 It shall be the responsibility 
22 of the parent(s) or guardian(s) to provide health and hospitalization insurance for all students 
23 participating in interscholastic athletics.

24 Prior to participation in interscholastic athletics, every student must complete an annual physical 
25 examination.6 The parents/guardians of each student shall be responsible for covering the cost of the 
26 examination, and these records shall be on file in the principal’s office. 

27 SCHEDULING CONFLICTS

28 No principal or teacher of any school under the control of the board shall dismiss his/her school or any 
29 group of students for the purpose of attending the practice of any interscholastic sport during the school 
30 day without written permission from the board. 7 This does not prevent the inclusion of regular physical 
31 training lessons in the daily school program.
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1 Students shall not be required to attend a school athletic event, or event related to participation on a 
2 school athletic team, if the event is on an official school holiday, observed day of worship, or religious 
3 holiday. The student’s parent or legal guardian shall notify the coach in writing three (3) full school days 
4 prior to the event.8

5 SEVERE WEATHER4

6 Severe weather is any type of weather that could impede the safety of any athlete by compromising the 
7 playing conditions of the interscholastic sport. Severe weather includes, but is not limited to, thunder, 
8 lightning, and extreme temperatures. When severe weather is forecasted, suspension of play shall be 
9 discussed with all players, coaches, and officials, if applicable. 

10 All coaches who oversee or participate in outdoor training, practice, or competition shall annually 
11 complete a heat illness prevention course approved by the Tennessee Department of Health as well as 
12 receive training on activity modifications based on environmental conditions. 

13 PERSONAL CONDUCT AT SPORTING EVENTS

14 Good sportsmanship and appropriate personal conduct are expected from all student athletes, 
15 coaches, and spectators.

16 In the event any student of Washington County Schools behaves in a manner that violates the Code 
17 of Acceptable Behavior, the school administration will impose appropriate discipline.  
18 Additionally, if any spectator, whether student or adult, behaves in a manner that results in 
19 TSSAA imposing a fine on the school for unruly behavior, then any such person will be barred 
20 from attending any extracurricular activities of the Washington County Schools until such fine 
21 has been reimbursed to the Board.

22 PROHIBITION AGAINST HAZING

23 Coaches, employees, and volunteers of the school district shall not encourage, permit, condone, or 
24 tolerate hazing activities.9

_____________________________ _____________________________

Legal References Cross References

1. 34 CFR § 106.41; 20 USCA § 1681 et seq.
2. Public Acts of 2021, Chapter No. 40
3. TRR/MS 0520-01-02-.08(1)
4. Public Acts of 2021, Chapter No. 272
5. TCA 29-20-403
6. 20 USCA § 1232h(c); TRR/MS 0520-01-13-

.01(1)(a)
7. TCA 49-6-1002(a)
8. TCA 49-6-1002(c)
9. TCA 49-2-120

Special Use of School Vehicles 3.402
Student Insurance Program 3.601
Extracurricular Activities 4.300
Attendance 6.200
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The board shall have a supplemental pay program for employees engaged in certain activities, 1 
including but not limited to the following:  2 

1. School administrators 3 
2. System supervisors  4 
3. Athletic coaches 5 
4. Cheerleading sponsors 6 
5. Yearbook sponsors 7 
6. Band and vocal music teachers 8 
7. Career and technical education teachers 9 

Supplemental pay shall be in addition to the regular salary paid to employees and subject to all normal 10 
salary deductions.  11 

A schedule of all supplemental pay shall be adopted by the board on an annual basis as part of the 12 
process of adopting an annual operating budget. The director of schools shall recommend changes to 13 
the supplemental pay schedule when presenting the overall operating budget to the board.  14 

The board authorizes the director of schools to shift funds allocated to athletic coaching supplements 15 
during the school year as may be necessary to address the needs of individual athletic programs. At no 16 
time shall the total allocation for athletic coaching supplements be increased without authorization of 17 
the board.  18 
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Athletic Directors 1 

1. Base salary in terms of training and experience on the salary schedule.  2 
2. Add two-tenths (2/10) of the base salary for a twelve (12) month contract.  3 
3. Add a supplement of $4,000  4 

 
Agriculture Education Teachers 5 

1. Base salary in terms of training and experience on the salary schedule.  6 
2. Add two-tenths (2/10) of the base salary for a twelve (12) month contract.  7 
3. Add an annual supplement of $1,050. 8 

Family & Consumer Science, Trade & Industrial, Marketing Education, Business Education, 9 
Health Science Education, and Technology Engineering Education Teachers 10 

1. Base salary in terms of training and experience on the salary schedule.  11 
2. Add an annual supplement of $1,050. 12 

High School Band Director 13 
1. Base salary in terms of training and experience on the salary schedule. 14 
2. An 11-month contract 15 
3. An annual supplement of $2,850 for extracurricular activities at both the high school and 16 

middle school level. Activities to be verified by building principals. 17 
4. A high school band director, who has total responsibility for the extracurricular band activities 18 

of middle schools, shall receive an additional supplement equal to one middle school 19 
supplement ($750).   20 

Assistant High School Band Director 21 
1. Base salary in terms of training and experience on the salary schedule. 22 
2. An 11-month contract 23 
3. An annual supplement of $1,250 for extracurricular activities at both the high school and 24 

middle school level. Activities to be verified by building principals.  25 

Middle School Band Director 26 
1. Base salary in terms of training and experience on the salary schedule. 27 
2. An annual supplement of $750 for extracurricular activities at the middle school level. 28 

Activities to be verified by building principals.  29 

Vocal Music 30 
1. Base salary in terms of training and experience on the salary schedule.  31 
2. High School – add an annual supplement of $1,500.  32 
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3. Middle School (grades 5-8) – add an additional supplement equal to a base of $200 plus two 1 
dollars ($2.00) per hour for up to 100 hours maximum ($400). Time to be verified by building 2 
principals.  3 

Yearbook Sponsor 4 
1. Base salary in terms of training and experience on the salary schedule.  5 
2. High School – add an annual supplement of $1,000. 6 
3. Other – add an annual supplement equal to the base of $150 plus one dollar ($1.00) per hour for 7 

up to $450 maximum. Time to be verified by building principals.  8 

High School Guidance Counselors 9 
1. Base salary in terms of training and experience on the salary schedule.  10 
2. Add one-tenth (1/10) for an 11 month contract.  11 

Special Programs 12 

New Programs may be developed with the approval of: 13 
1. The building principal, and; 14 
2. The Director of Schools 15 

The sponsors of these new approved programs will be compensated at:  16 
1. A base supplement of $250; 17 
2. Five dollars ($5) per hour for up to a maximum of one hundred ($100) hours. Time to be 18 

verified and approved by the building principal.  19 

JROTC Instructor Compensation Structure (JROTC employees hired prior to 1/14/2021)  20 

1. JROTC Minimum Salary  21 
a. JROTC personnel have a minimum salary determined by the United States Military. 22 

The U.S. Military reimburses the Washington County Department of Education for fifty 23 
percent (50%) of the gross salary amount annually. This amount is adjusted annually by 24 
the U.S. Military.  25 
 26 

2. JROTC Annual Salary Adjustment 27 
a. JROTC personnel will be given an annual salary adjustment equal to fifty percent 28 

(50%) of the annual percentage pay raise the Washington County Board of Education 29 
votes to give Washington County Department of Education employees.  30 

i. The Certified Salary Pay Scale at the ten (10) year experience level based on the 31 
JROTC Employee’s education level will be used to calculate the annual salary 32 
adjustment. This amount will carry forward to the next year and increase 33 
accordingly as pay raises are approved by the Washington County Board of 34 
Education.  35 

ii. At the start of the JROTC Employee’s employment, the appropriate ten (10) 36 
year benchmark will be used relating to the appropriate educational level to 37 
calculate the initial pay adjustment.  38 

1. For the initial pay adjustment, the annual salary will be used based on the 39 
prior criteria. The appropriate annual salary will be divided by ten (10) 40 
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months. The resulting amount will be equally divided over the 1 
employees annual pay checks for the fiscal year. This amount carries 2 
forward and increases per the above criteria.  3 

iii. If the JROTC employee’s education level is less than a Bachelor’s degree, the 4 
Bachelor’s degree level and zero (0) years of experience will be used as the 5 
benchmark for calculation purposes.  6 

JROTC Compensation Structure (JROTC Employees hired on or after 1/14/2021) 7 

1. JROTC Minimum Salary 8 
a. JROTC personnel have a minimum salary determined by the United States Military. 9 

The U.S. Military reimburses the Washington County Department of Education for fifty 10 
percent (50%) of the gross salary amount annually. This amount is adjusted annually by 11 
the U.S. Military.  12 
 13 

2. JROTC Annual Salary Adjustment 14 
a. The purpose of this salary component is to capture one hundred percent (100%) of the 15 

pay increases annually to Washington County Department of Education employees, if 16 
given, and add it to the JROTC employee’s compensation carrying forward each year.  17 

i. The benchmark for calculating the JROTC Annual Salary Adjustment will be 18 
based off the Certified Salary Teacher Pay Scale using the ten (10) year 19 
experience dollar amount based on the appropriate education level starting with 20 
the Bachelor’s degree level.  21 

1. Each year, using the aforementioned benchmark, any salary amount 22 
increase to the Certified Staff Pay Scale will be added at one hundred 23 
percent (100%) to the JROTC Employee’s annual salary adjustment total 24 
carrying forward each year.   25 

ii. If the JROTC employee’s education level is less than a Bachelor’s degree, the 26 
Bachelor’s degree level and ten (10) years of experience will be used as the 27 
benchmark for calculation purposes.  28 

Secondary Supplements for Athletic Coaching 29 
Sport/Position 30 

Football 31 
Head Coach   $3,500 plus an eleven month contract 32 
Offense Coach   $2,800 33 
Defense Coach   $2,800 34 
Assistant Coach  $2,200 35 

Basketball 36 
Head Coach, boys  $3,500 plus an eleven month contract 37 
Varsity Assistant   $2,800 38 
Assistant Coach  $2,500 39 
Freshman Boys Coach $2,200 40 
Head Coach, girls  $3,500 plus an eleven month contract 41 
Varsity Assistant   $2,800 42 
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Assistant Coach  $2,500 1 
Freshman Girls Coach $2,200 2 

Baseball/Softball 3 
Head Coach   $3,000 4 
Assistant Coach  $2,200 5 
Assistant / 9th Baseball $1,800 6 
Assistant Coach   $1,200 7 

Track 8 
Head Coach, boys  $3,000 9 
Assistant Coach  $2,200 10 
Head Coach, girls  $3,000 11 
Assistant Coach  $2,200 12 
Assistant, boys and girls $2,000 13 

Cross Country 14 
Head Coach, boys  $2,100 15 
Head Coach, girls  $2,100 16 

Volleyball 17 
Head Coach   $3,000 18 
Assistant Coach  $2,200 19 
Asst. Coach/Freshman $1,700 20 

Wrestling 21 
Head Coach   $2,500 22 
Assistant Coach  $1,700 23 
Head Girls Coach  $2,500 24 

Cheerleading 25 
Head Coach   $2,000 26 
Assistant Coach  $1,800 27 

Golf 28 
Head Coach    $1,800 29 
Assistant Coach  $1,500 30 

Soccer  31 
Head Coach, boys  $3,000 32 
Assistant Coach  $2,200 33 
Head Coach, Girls  $3,000 34 
Assistant Coach  $2,200 35 
 
Floating supplement of $1,500 is available to be applied to any coach at the principal’s discretion.  36 

Middle School Supplements for Athletic Coaching 37 
Sport/Position 38 
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Football (Combined Team) 1 
Head Coach   $3,000 2 
Offensive Coordinator $2,000 3 
Defensive Coordinator $2,000 4 
Special Teams   $2,000 5 
Assistant Coach  $1,500 6 

Basketball (7/8) 7 
Boys Coach   $2,200 8 
Girls Coach   $2,200 9 

Track 10 
Head Coach   $1,600 11 

Baseball 12 
Head Coach   $1,600 13 

Softball 14 
Head Coach   $1,600 15 

Cheerleading  16 
Head Coach   $1,450 17 

Volleyball  18 
Head Coach    $1,450 19 

Soccer (Combined Team) 20 
Head Coach Boys  $1,800 21 
Asst. Coach Boys  $1,200 22 
Head Coach Girls  $1,800 23 
Asst. Coach Girls  $1,200 24 

Wrestling 25 
Head Coach   $1,400 26 

Cross Country 27 
Head Coach   $500 (participating middle schools) 28 
 29 
Supplements for Curriculum Design and Professional Development  30 
Teachers who are doing additional curriculum design or professional development outside of their 31 
Washington County Schools contract will receive $33 per hour for each hour of work up to the hours 32 
allotted by the Director or his/her designee. Curriculum Design and Professional Development hours 33 
must be approved by the Director of Schools or his/her designee prior to the start of the additional 34 
work.  35 
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