Regular Meeting

Virtual

Tuesday, May 25, 2021 6:00 PM
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13.

14.

Agenda

6:00 pm - Opening - 5 min.

6:05 pm - Resolution to Recognize May as Asian American and Pacific Islander
Heritage Month (Resolution 6304) Vote - Public Comment Accepted

6:15 pm - Resolution Affirming Support for the Albina Vision and Authorizing Right
of First Offer (Resolution 6303) Vote - Public Comment Accepted

6:45 pm - Consent Agenda: Resolutions 6305 through 6312 vote- Public Comment Accepted

4.(a) Resolution 6305: Approval of the Index to the Minutes

4.(b) Resolution 6306: Expenditure Contracts

4.(c) Resolution 6307: Revenue Contracts

4.(d) Resolution 6308: 2021/2022 Board Meeting Calendar

4.(e) Resolution 6309: Approval of Head Start Policy Council Recommendation

4.(f) Resolution 6310: Lease Termination Agreement

4.(g) Resolution 6311 - District Council of Unions and School District No. 1J Letter of
Agreement - As proposed for consideration

4.(h) Resolution 6312: Resolution Accepting the Superintendent’s Designee’s
Emergency Declaration and Approving an Exemption from the Competitive Bidding
Requirements to Allow the District to Utilize Funds from COVID-19 Public Health
Emergency Allocations.

6:55 pm - Student and Public Comment

7:30 pm - Student Representative's Report

7:35 pm - Superintendent's Report

7:45 pm - Board Committee and Conference Reports

7:55 pm - Budget Committee Approval of the 2021-22 Budget and The Imposition of

Property Taxes (Resolution 631 7) Vote - Public Comment Accepted

. 8:40 pm - Resolution to Urge Legislators to Adequately Fund K-12 Public Schools

(Resolution 6313) Vote - Public Comment Accepted

8:55 pm - Authorizing Pension Bonds and Related Matters (Resolution 6314) vote - Public
Comment Accepted

9:15 pm - Southeast Enrollment and Program Balancing Process Phase 2 Process and
Charge (Resolution 63]5) Vote - Public Comment Accepted

9:35 pm - Resolution to Prepare for Full-Time Reopening of In-Person Learning for the
2021-22 School Year (Resolution 6316) Vote - Public Comment Accepted

9:50 pm - First Reading of Policy Revisions

14.(a) 4.50.032-P Complaint Policy

14.(b) 8.60.040-P Responsible Technology Use Policy

14.(c) 1.80.020-P Anti-Harassment / Non-Discrimination Policy

14.(d) 4.30.060-P Student Anti-Harassment and Dating Violence Policy

14.(e) 5.10.060-P Workplace Harassment

14.(f) 5.10.064-P Professional Conduct Policy



15. 10:05 pm - First Reading of Policy Rescissions
15.(a) 4.30.070-P Teen Dating Violence/Domestic Violence Policy
15.(b) 5.10.030-P Grievance Procedure - Sex Discrimination
15.(c) 5.10.062-P Sexual Harassment-Staff to Student

16. 10:10 pm - Other Business / Committee Referrals

17. 10:15 pm - Adjourn
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Resolution No. 6304

Resolution to Recognize May as Asian American and Pacific Islander Heritage Month

RECITALS

Asian American and Pacific Islander Heritage Month in the United States was celebrated beginning
in 1978 and was made into a month-long event in 1992, to honor and recognize the contributions of
the diverse Asian Americans and Pacific Islanders community.

Asian & Pacific encompasses all of the Asian continent and the Pacific islands of Melanesia (New
Guinea, New Caledonia, Vanuatu, Fiji and the Solomon Islands), Micronesia (Marianas, Guam,
Wake Island, Palau, Marshall Islands, Kiribati, Nauru and the Federated States of Micronesia) and
Polynesia (New Zealand, Hawaiian Islands, Rotuma, Midway Islands, Samoa, American Samoa,
Tonga, Tuvalu, Cook Islands, French Polynesia and Easter Island). The identity and fluidity of AAPI
community members is diverse and complex.

During Asian American and Pacific Islander (AAPI) Heritage Month, we acknowledge people of
Asian and Pacific Islander heritage who live and work in Oregon, contributing meaningfully to
Oregon’s and the United States’ economy, culture, education, politics, arts, literature, science and
technological developments despite institutional and systemic injustices designed to prevent and
limit these achievements and contributions.

Asian Americans and Pacific Islanders are among the fastest growing communities in Oregon and
Multnomah County. This migration has been both voluntary and forced due to war, economic
opportunity, environmental degradation and other circumstances in their native countries.

During AAPI| Heritage Month we acknowledge the additional determination, hard work, and
perseverance, people of AAPI heritage must put forth to be heard and seen and that these additional
efforts are a result of inequitable institutional and systemic injustices.

The historic lack of a curriculum reflecting the diverse AAPI cultures and heritages and the harm of
stereotypes has an adverse impact on AAPI students, who need culturally-relevant social, emotional
and academic supports to achieve and thrive in our schools. The adoption and implementation of a
culturally-relevant curriculum benefits Asian American & Pacific Islander students as well as mental
health supports that are language inclusive and culturally specific and greater data disaggregation,
especially for Pacific Islander communities.

Portland Public Schools has many enrolled Asian American, Pacific Islander students, and students
who identify with AAPI heritage;

Asian American and Pacific Islander employees serve PPS students in a diverse cross section of
roles and contribute to the accomplishment of PPS’s mission at every level within every department
and division of the District; students benefit from continuing efforts to elevate AAPI teachers,
principals, school and central office staff as representation from these diverse communities is
important for all our students, especially AAPI students.

Our families and our school communities honor and preserve the linguistic and cultural assets of
students through student clubs, programs such as our Dual Language Immersion, Ethnic Studies,
Critical Race Theory courses, and the option to obtain a Seal of Biliteracy upon graduation
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J.  The Dual Language Immersion programs in PPS honor and enrich the diverse backgrounds of our
heritage and native Chinese, Japanese and Vietnamese speakers, while exposing non-native
speakers to diverse multilingual and multicultural perspectives;

K.  Our district and our community is strengthened by the support and advocacy of organizations like
IRCO Asian Family Center and Asian Pacific American Network of Oregon (APANO).

L. Oregon has a long history of discrimination against members of the AAPI community, and racially
motivated discrimination and harassment is at a high with a national and local spike in hate crimes
against the broader Asian American Pacific Islander community.

M. AAPI community members have been disproportionately impacted by incidences of hate and
discrimination during the COVID-19 pandemic, and these experiences have disproportionately
impacted our AAPI youth.

RESOLVED

The Portland Public Schools Board of Education recognizes May as Asian American and Pacific Islander
Heritage Month and strongly encourages our staff and community to observe, recognize, and celebrate
the culture, heritage, and contributions of Asian American and Pacific Islanders to our country, our state,
our cities, and our schools.

The PPS Board of Education and Superintendent Guerrero sees our diverse Asian American and Pacific
Islander students and staff, strongly denounces this violence against our Asian American and Pacific
Islander community members, and continues to explore and embrace ways to support Asian American
and Pacific Islander students in our schools.

The PPS Board of Education supports Oregon State Representative Khanh Pham'’s legislative proposal
to combat anti-Asian hate and bias crimes by fully funding a culturally-responsive bias response hotline,
enhancing data collection efforts, establishing a bias crime victim’s relief fund and continuing to invest in
culturally-specific affordable housing.
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RECITALS

Asian American and Pacific Islander Heritage Month in the United States was celebrated
beginning in 1978 and was made into a month-long event in 1992, to honor and recognize the
contributions of the diverse Asian Americans and Pacific Islanders community.

Asian & Pacific encompasses all of the Asian continent and the Pacific islands of Melanesia (New
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and Multnomah County. This migration has been both voluntary and forced due to war, economic
opportunity, environmental degradation and other circumstances in their native countries.

During AAPI Heritage Month we acknowledge the additional determination, hard work, and
perseverance, people of AAPI heritage must put forth to be heard and seen and that these
additional efforts are a result of inequitable institutional and systemic injustices.

The historic lack of a curriculum reflecting the diverse AAPI cultures and heritages and the harm
of stereotypes has an adverse impact on AAPI students, who need culturally-relevant social,
emotional and academic supports to achieve and thrive in our schools. The adoption and
implementation of a culturally-relevant curriculum benefits Asian American & Pacific Islander
students as well as mental health supports that are language inclusive and culturally specific and
greater data disaggregation, especially for Pacific Islander communities.

. Portland Public Schools has many enrolled Asian American, Pacific Islander students, and
students who identify with AAPI heritage;

. Asian American and Pacific Islander employees serve PPS students in a diverse cross section of
roles and contribute to the accomplishment of PPS’s mission at every level within every
department and division of the District; students benefit from continuing efforts to elevate AAPI
teachers, principals, school and central office staff as representation from these diverse
communities is important for all our students, especially AAPI students.

Our families and our school communities honor and preserve the linguistic and cultural assets of
students through student clubs, programs such as our Dual Language Immersion, Ethnic Studies,
Critical Race Theory courses, and the option to obtain a Seal of Biliteracy upon graduation



J.  The Dual Language Immersion programs in PPS honor and enrich the diverse backgrounds of
our heritage and native Chinese, Japanese and Viethamese speakers, while exposing non-native
speakers to diverse multilingual and multicultural perspectives;
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The Portland Public Schools Board of Education recognizes May as Asian American and Pacific Islander
Heritage Month and strongly encourages our staff and community to observe, recognize, and celebrate
the culture, heritage, and contributions of Asian American and Pacific Islanders to our country, our state,
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The PPS Board of Education and Superintendent Guerrero sees our diverse AAPI students and staff,
strongly denouncing this violence against our Asian and Pacific Islander community members, and
continues to explore and embrace ways to support AAPI students in our schools.
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Qaraarka Loo Agoonsanayo Maayo Bisha Maraykan Aasiyaanka ah iyo Jasiiradaha Baasifiga
Dhagankooda

TAXANAHA LIISTADA

Aasiyaan Maraykan ah iyo qawmiyada Jasiiradaha Baasifiga waxay Maraykan uga dabaaldageen
bisha dhagankooda laga soo bilaabo bilowgii sanadkii 1978 iyada oo munaasabadaasi dabaaldegga
laga dhigay munaasabad soconeysa bil dhan sanadkii 1992, sidii loo sharfi lahaa loona agoonsan
lahaa kala duwanaashaha bulshooyinka Aasiyaanka Maraykan iyo bulshada Jasiiradaha
Baasifigaba.

Aasiyaanka iyo Jasiiradaha Baasifigu waxa ay ka kooban yihiin dhammaan gaarada Aasiya iyo
Badda Paficif ee Melanesia ( Guinea, New Calendio, Vanuatu, Fiji iyo Jasiiradaha Soloman).
Macronesia( Marianas, Guam, Wake Island, Marshall Islands,Kribati, Nauri iyo Gobolada
Federaalka ee Micronesia) iyo Polynesia( New Zealand, Hawaiin Islands, Rotuma, Midway Islands,
Samoa, Maraykan Samoa, Tongo, Tuvalu, Cook Islands, French Polynesia iyo Easter Island).
Waxaa loo agoonsadaa loona garan ogyahay xubnaha bulshada AAPI inay kala gedisan yihiin oo ay
waliba adag tahay sida loo kala saari karo.

Intii lagu guda jiray Bishaa Hidaha iyo Dhaganka Aasiyaanka Maraykan ah iyo Jasiirada
Baasifiga(AAPI), waxaan agoonsanahay dhaqanka dadka Aasiyaanka iyo Jasirada Baasifiga
kuwaasi 0o ku nool kana shageeya Gobolka Oregon,inay ku soo kordhiyeen wax macno leh Oregon
iyo wadanka Maraykanba haddii ay tahay dhinaca dhaqaalaha, dhaganka, waxbarashada,
siyaasada, farshaxanka, sayniska iyo horumarinta teknoolajiyada marka laga yimaado iyada
cadaalad darada ka jira hay’adaha dawlada ee loo farsameeyey inay laga hortago laguma xaddeeyo
guulaha iyo waxyaabaha ay ku soo kordhiyeen wadankaba.

Aasiyaanka Maraykan ah iyo Jasiidaha Baasifiigu waxa ay ka mid yihiin bulshooyinka aad u koraya
tiro ahaan Oregon iyo Degmada Multhomah. Muhaajirkooda ay ka soo haajirayaan wadamadoodii
waa mid ikhtiyaariya ah iyo kuwa ay ku qasbeen dagaalo ka jira wadamadaasi, fursado dhaqaale,
xaalufinta deegaanada iyo duruufo kale oo ka jira wadamooda ay u dhasheen.

Intii lagu gudo jirey Bisha Hidaha iyo Dhaganka ee AAPI waxaan kale oo aan aqoonsanay sida ay
uga go’an tahay sida xooga leh ay hawlkarka ay u yihiin, iyo adkaysiga dhaqganka dadka AAPI ay
soo bandhigeen sidii loo maqli lahaa loona arki lahaa dadaaladooda dheeraadka ah kuwaasi oo
noqday natiijada nidaamyada cadaalad daradda ee hay’adaha ka jira.

Taariikh ahaan iyada oo aysan jirin manhaj ka tarjumaya kala duwaanshaha dhaganada AAPI iyo
waxyaabaha ay hiddo ahaan u leeyihiin iyo waxyeelada lagu shaabadeeyey ayaa la xiriira inay
saameyn ku yeeshaan ardayda AAPI, kuwaasi oo u baahan sidii ay ugu guuleysan lahaayeen
waxbarasho iskuuladeena oo taageereysa dhaqankooda sidii ay u gaari lahaayeen shucuur ahaan
iyo bulsho ahaanba. Qabatinka iyo meelmarinta faa'iidooyinka manhaj ka turjumaya dhaganka
Aasiyaanka Maraykanka ah iyo Jasiiradaha Baasifiga ardaydooda sidoo kalena taageeraya
caafimaadka maskaxda ee lugadoodu iyo dhagankooda u gaar ah iyo kala-soocida xogta oo
ballaaran, gaar ahaan bulshooyinka Jasiiradaha Baasifiga.

Dugsiyada Dadweynaha Portland arday fara badan oo ka mid ah Aasiyaan Maraykanka, Jasiiradaha
Baasifiga ah ayaa iska diiwaangaliyey kuwaasi iyagu isku agoonsan inay asalkoodu yahay AAPI,



H. Shaqaalaha Aasiyaanka Maraykanka ah iyo kuwa Jasiiradaha Baasifiga waxa ay u addeegaan
ardayda PPS iyaga oo xilal kala gedisan gudanaya sidoo kalena horumarinaya higsiga PPS ee heer
kasta kana mid ah waax kasta iyo geyb kasta oo degmada ah; ardaydu waxa ay ka faa’iideyaan sii
wadista dadaaladaa ay kor ugu qaadayaan macallimiinta AAPI, maamulayaasha, iskuulka iyo
shaqaalaha xarunta dhexe maadaama ay lagama maarmaan u yihiin bulshooyinka kala gedisan
dhammaan ardeydeena, gaar ahaan ardayda AAPI.

I.  Qoysaskeena iyo bulshooyinka iskuuladeenu waxa ay sharfayaan iyaga oo ilaalinaya lugad ahaan
iyo hanti ahaan dhaqankooda ardayda iyaga oo loo marayao naadiyada ardayda, barnaamijyada
sida Barnaamijka Labada Lugadood Ardayda Wax Lagu Baro, Barashada Hidaha iyo Asalka,
Koorsooyinka Aragtida Jinsiga, ikhtiyaarka in ardayda la siiyo abbaalmarin inay lugad kalena
barteen marka ay qalin-jabinayaan

Dib loo eegay 05/25/2021

J.  Barnaamijka Labada Lugadood Wax Lagu Dhigto wuxuu sharaf u yahay PPS iyo kobcinta ardayda
kala gedisan yahay dhagankoodu iyo shiinaha asalka ah, Jabaaniiska iyo kuwa ku hadla
Fiithaamiiska,iyaga oo isku dhigaya inay yihiin kuwa aan ku hadlin lugadii ay ka soo jeedeen oo
lugadaha fara badan ku hadlayey lahaana dhagano aragtidoodu ay kala duwan tahay;

K. Haddii aanu nahay Degmadeena iyo bulshadeenu waxaanu xoojineynaa taageerada hay’adaha u
dooda sida Xarunta Qoyska Aasiyaanka ee IRCO iyo Isku Xirka Maraykanka Jasiiradaha Baasifiga
ee Oregon (APANO).

L. Oregon waxa ay leedahay taariikh fog oo dhinaca midbtakoorka ah oo ay takooraan xubnaha
bulshada ee AAPI,cunsurimidaasi waxaa sabab u ah iyaga oo jinsigooda loo fogeynayo iyo waliba
handadaad halkii ugu sarreysay taasi oo haddii ay noqoto dalka dhammaantiis ay keentay inay
gobol ahaana dambiyada nacaybku ay kor u kaceen lagu hayo dadka ka soo jeeda Aasiyaan
Maraykanka ah iyo bulshada Jasiiradaha Baasifiga ah.

M. Xubnaha bulshada AAPI waxay saameyn ugu yeesheen si aan caqli gal ahayn dhacdooyinkaasi
nacaybka ah iyo takooridu intii lagu guda jiray xanuunka faafayey ee COVID-19, iyada oo waliba
dhibtani ay iyaguna si xoog leh u saameysay dhallinyaradeena AAPI.

WAXAA LA GO’'AAMIYEY

Golaha Waxbarashada Dugsiyada Dadweynaha Portland wuxuu u agoonsanayaan Maayo inay tahay
Bisha Hidaha iyo Dhaganka Aasiyaanka Maraykanka ah iyo Jasiiradaha Baasifiga iyada 0o si xoogan
loogu dhiirigalinayo shagaalaheena iyo bulshadeena inay u dabaaldegaan dhagankooda, agoonsadaan,
hiddaha iyo waxyaabaha ay ku soo kordhiyaan Aasiyaan Maraykanka ah iyo Jasiiradaha Baasifiga
wadankeena, gobolkeena, magaalooyinkeena, iyo iskuuladeena.

Guddoomiyaha Waxbarashada Guerrero PPS iyo Golaha Waxbarashadu waxa ay arkaan kala
duwanaashaha ardayda iyo shaqaalaha Aasiyaanka Maraykanka iyo Jasiiradaha Baasifiga iyaga oo si
adag u cambaareynaya xadgudubyada rabshadaha wata ee lagu qaadayo xubnaha bulshadeena ee
Aasiyaankeena Maraykanka iyo Jasiiradaha Baasifiga, iyo sii wadista in si goto dheer looga wada hadlo
lana soo dhaweenayo dariiqooyin aan ku taageerayno ardayda Aasiyaanka Maraykanka iyo Jasiiradaha
Baasifiga ee iskuuladeena.



Golaha Waxbarashada PPS waxa ay taageerayaan soo jeedinta xeerka uu soo jeediyey Khanh Pham oo
ka mid ah Golaha Wakiilada Gobolka Oregon sidii loola dagaalami lahaa nacaybka ka dhanka ah
Aasiyaan iyo in si buuxda dhagan ahaan loo maalgaliyo waxna looga gaban lahaa dambiyada ay
keenaan nacaybka iyada oo la abuurayo khad si degdeg ah loogala soo xiriiro sidii jawaab looga bixin
lahaa, kor u qaadista dadaalada lagu ururinayo xogta, la aasaasayo sanduuq laga gargaaro
dhibanayaasha wax ka soo gaaraan dambiyada nacaybka ku salaysan iyo sii wadista maalgalinta guryo
la awoodi karo oo dhagan ahaan ka jawaabaya dhaganka gaarka ah ee ay leeyihiin.



Resolucion N. ° 6304

Resolucion para reconocer mayo como el Mes de la Herencia Asiatica y del Pacifico

CONSIDERANDO

El Mes de la Herencia Asiatica y del Pacifico en los Estados Unidos se celebré a partir de 1978 y
se convirtié en un evento de un mes de duracién en 1992 para honrar y reconocer las
contribuciones de la diversa comunidad de asiaticos americanos e islefios del Pacifico.

Asia y el Pacifico abarcan todo el continente asiatico y las islas del Pacifico de Melanesia (Nueva
Guinea, Nueva Caledonia, Vanuatu, Fiyi y las Islas Salomén), Micronesia (Marianas, Guam, Isla
de Wake, Palau, Islas Marshall, Kiribati, Nauru y los Estados Federados de Micronesia) y
Polinesia (Nueva Zelanda, Islas Hawaianas, Rotuma, Islas Midway, Samoa, Samoa Americana,
Tonga, Tuvalu, Islas Cook, Polinesia Francesa e Isla de Pascua). La identidad y flexibilidad de
los miembros de la comunidad AAPI es diversa y compleja.

Durante el Mes de la Herencia Asiatica y del Pacifico (AAPI, por su sigla en inglés),
reconocemos a las personas de ascendencia asiatica y de las islas del Pacifico que viven y
trabajan en Oregon y que contribuyen de manera significativa a la economia, la cultura, la
educacion, la politica, las artes, la literatura, la ciencia y los desarrollos tecnolégicos de Oregén y
de los Estados Unidos, a pesar de las injusticias institucionales y sistémicas establecidas para
impedir y limitar estos logros y contribuciones.

Los estadounidenses de origen asiatico y de las Islas del Pacifico son una de las comunidades
de mas rapido crecimiento en Oregén y en el condado de Multnomah. Esta migracién ha sido
tanto voluntaria como forzada debido a la guerra, las oportunidades econémicas, la degradacion
medioambiental y ofras circunstancias en sus paises de origen.

Durante este mes, reconocemos la determinacién adicional y la perseverancia que deben tener y
el duro trabajo que tienen que hacer las personas de herencia AAPI para ser escuchadas y
vistas y también que estos esfuerzos adicionales son el resultado de injusticias institucionales y
sistémicas que favorecen la desigualdad.

La falta histérica de un plan de estudios que sea representativo de las diversas culturas y
herencias de los AAPI y el dafo provocado por los estereotipos afectan negativamente a los
estudiantes AAPI que necesitan apoyos sociales, emocionales y académicos culturalmente
relevantes para lograr y prosperar en nuestras escuelas. La adopcion y puesta en practica de un
plan de estudios culturalmente relevante, disponer de apoyos para la salud mental que incluyan
el idioma y sean especificos para su cultura y una mayor desagregacion de los datos,
especialmente para las comunidades de las islas del Pacifico, beneficia a los estudiantes
estadounidenses de origen asiatico y de las Islas del Pacifico.

Las Escuelas Publicas de Portland tienen muchos estudiantes estadounidenses de origen
asiatico y de las Islas del Pacifico y estudiantes que se identifican con la herencia AAPI;

Los empleados estadounidenses de origen asiatico y de las Islas del Pacifico interactdan con los
estudiantes de PPS en una seccién representativa y diversa de funciones y contribuyen al logro
de la misién de PPS en todos los niveles dentro de cada departamento y division del distrito; los
estudiantes se benefician de los esfuerzos continuos para destacar a los maestros, directores,
personal de la escuela y de la oficina central AAPI, ya que la representacion de estas diversas
comunidades es importante para todos nuestros estudiantes, especialmente los estudiantes
AAPI.

Nuestras familias y nuestras comunidades escolares honran y preservan los activos linglisticos y
culturales de los estudiantes en los clubes estudiantiles, en programas que ofrecemos, como el
de inmersion bilingiie y el de Estudios Etnicos, en cursos como el de Teoria Critica de la Raza y
ofreciendo la opcion de obtener el Sello de Bilingliismo al graduarse.

Los programas de inmersion bilinglie de PPS honran y enriquecen los diversos origenes de
nuestra herencia y de los hablantes nativos de chino, japonés y vietnamita, a la vez que exponen
a los hablantes no nativos a diversas perspectivas multilinglies y multiculturales.



K. Nuestro distrito y nuestra comunidad se ven fortalecidos por el apoyo y la defensa de
organizaciones como el Centro para Familias Asiaticas de la Organizacién Comunitaria para
Refugiados e Inmigrantes y la Red de Estadounidenses de Origen Asiatico y del Pacifico de
Oregoén (APANO, por su sigla en inglés).

L. Oregon tiene una larga historia de discriminacion contra los miembros de la comunidad AAPl y la
discriminacion y el acoso por motivos raciales se encuentra en un punto alto y han alcanzado un
pico nacional y local en los crimenes de odio contra la comunidad estadounidense de origen
asiatico y de las Islas del Pacifico en general.

M. Los miembros de la comunidad AAPI se han visto desproporcionadamente afectados por
incidencias de odio y discriminacion durante la pandemia del COVID-19 y estas experiencias han
afectado desproporcionadamente a nuestra juventud AAPI.

SE RESUELVE

La Junta de Educacion de PPS reconoce el mes de mayo como el Mes de la Herencia Asiatica y de las
Islas del Pacifico y alienta firmemente a nuestro personal y a la comunidad a respetar, reconocer y
celebrar la cultura, la herencia y las contribuciones que han hecho los estadounidenses de origen
asiatico y de las Islas del Pacifico a nuestro pais, a nuestro estado, a nuestras ciudades y a nuestras
escuelas.

La Junta de Educacién de PPS y el superintendente Guerrero tienen en cuenta la diversidad de nuestros
estudiantes y del personal estadounidense de origen asiatico y de las islas del Pacifico, denuncia
fuertemente esta violencia contra los miembros de esta comunidad y contintia buscando y adoptando
formas de apoyarla en nuestras escuelas.

La Junta de Educacién de PPS apoya la propuesta legislativa del Representante del Estado de Oregén,
Khanh Pham, para combatir los crimenes de odio y los prejuicios contra los asiaticos, financiando en su
totalidad una linea telefénica de respuesta a los prejuicios que es adecuada a la cultura, mejorando los
esfuerzos de recoleccion de datos, estableciendo un fondo de alivio para las victimas de crimenes de
prejuicios y continuando la inversién en viviendas asequibles para cada cultura.



Nghi Quyét Sé 6304

Nghi Quyét Cong Nhan Thang Nam [a Thang Di San ctia Nguwdi My Géc Chau A va Pao Thai Binh Dwong

GHI NHAN

A. Thang Di San ctia Nguwoi My Gdc Chau A va Bao Thai Binh Duong tai Hoa Ky dwoc td chire bat
dau tlr ndm 1978 va duoc td chivrc thanh mét sw kién kéo dai mét thang vao nam 1992, nham tén
vinh va ghi nhan nhirng déng gép ctia cdng ddong Nguwdi My Géc Chau A va Do Thai Binh Dwong
da dang.

B. Chau A & Bao Thai Binh Duwong bao gém tat ca luc dia Chau A va cac déo Thai Binh Dwong bao
gdm Melanesia (New Guinea, New Caledonia, Vanuatu, Fiji va Solomon Islands), Micronesia
(Marianas, Guam, Wake Island, Palau, Marshall Islands, Kiribati, Nauru va Federated States of
Micronesia) va Polynesia (New Zealand, Hawaiian Islands, Rotuma, Midway Islands, Samoa,
American Samoa, Tonga, Tuvalu, Cook Islands, French Polynesia va Easter Island). Ban sic va
tinh linh hoat cGa cac thanh vién cong dong AAPI rat da dang va phurc tap.

C. Trong Thang Di San cla Nguwoi My Gée Chau A va Bao Thai Binh Duong (AAPI), ching téi ghi
nhan nhirtng ngwdi My Géc Chau A va Thai Binh Dwong séng va lam viéc tai Oregon, déng gép c6 y
nghia cho sw phat trién kinh té, van hoa, gido duc, chinh trj, nghé thuét, van hoc, khoa hoc va cong
nghé cla Oregon va Hoa Ky, bat chp nhirng bat cong theo thé ché va hé thdng dwoc thiét ké dé
ngan ch&n va han ché nhirng thanh twu va déng gép nay.

D. Nguwoi My Géc Chau A va Bao Thai Binh Dwong 1a mét trong nhirng cdng ddng phat trién nhanh
nh4t & Oregon va Multnomah County. Sy di cw nay vira la tw nguyén vira bj ép budc do chién tranh,
co hoi kinh té, suy thoai méi trwérng va cac hoan canh khac tai qué hwong cla ho.

E. Trong Thang Di San AAPI, chung téi thira nhan nhirng ngwdi AAPI phai quyét tam 1am viéc cham
chi va kién tri hon dé dwoc lang nghe va nhan thay va nhirng nd luc bd sung nay la két qua cta
nhirng b4t cong theo thé ché va hé théng.

F. S thiéu sét mét chwong trinh gidng day phdn anh cac nén van héa va di san da dang ctia AAPI
trong qua trinh lich st va sy tac hai cta dinh kién co tac dodng tiéu cwc dén céac hoc sinh AAPI,
nhirng ngu & can hd tro xa hdi, tinh cdm va hoc thuat phu hop v&i van hoa dé thanh dat va phat
trién manh trong céc trwdng hoc clia ching t6i. Viéc ap dung va thwe hién mot chwong trinh gidng
day phu hop vé&i van héa mang lai loi ich cho cac hoc sinh Ngudi My Gdc Chau A & Dao Thai Binh
Dwong ciing nhw cac hd tro stre khde tam than bao gdm ngén ng va van héa cu thé va sw phan
tach s6 liéu twdng tan hon, déc biét 1a ddi véi cac cdng ddng ngudi Do Thai Binh Duong.

G. S& Hoc Chanh Portland c6 nhiéu hoc sinh ngwei My Géc Chau A va Pao Thai Binh Dwong va cac
hoc sinh nhan dang v&i di san AAPI.

H. Nhan vién Ngudi My Géc Chau A va Bao Thai Binh Dwong phuc vu cac hoc sinh PPS trong nhiéu
vai tro da dang va dong gép vao viéc hoan thanh nhiém vy clia PPS & moi cép do trong moi phong
ban va bo phan ctia S& Hoc Chanh; cac hoc sinh dwgc hwéng loi tir nhirng nd lwc khéong ngirng dé
nang cao vi thé clia cac gido vién, hiéu trwdng, nhan vién trwéng hoc va nhan vién van phong trung
wong tlr cdng ddng AAPI vi sw dai dién tir cac cdng ddng da dang nay rat quan trong dbi voi tat ca
cac hoc sinh clia chung t6i, dac biét la cac hoc sinh AAPI.

Chinh Stra 05/25/2021



I.  Céc gia dinh va cong dbng trwéng hoc clia ching t6i ton vinh va bao ton tai sdn ngén ngiy va van
héa clia cac hoc sinh théng qua cac cau lac bd hoc sinh, cac chwong trinh nhw Song Ngiv Hoi
Nhap, cac khéa hoc Nghién Cru Dan Téc, Ly Thuyét Chiing Toc Quan Trong va tuy chon dé co
dwoc Bang Tét Nghiép véi DAu An Thong Thao Song Ngi.

J.  Céc chuong trinh Song Ngir H6i Nhap trong PPS t6n vinh va lam phong phu thém ngudn gbc da
dang vé di san ctia nhirng ngudi ban ngir tiéng Trung Hoa, tiéng Nhat va tiéng Viét, ddng thoi gitp
nhirng nguoi khdng phai 1a ngudi ban x trai nghiém nhirng quan diém da ngdn ngir va da van
hoa.

K. S& hoc chanh va cong ddng clia ching t6i dwoc cliing cb nhe sy hé tro va van dong cla cac td
chire nhu IRCO Asian Family Center va Asian Pacific American Network of Oregon (APANO).

L. Oregon cé mét lich st 1au dai vé phan biét déi x&r v&i cac thanh vién ciia cong ddng AAPI, va sy
phan biét dbi x&r va quay rdi vi ky thi chiing téc dang & mirc dd cao vi sw thu ghét dbi véi cong dong
ngwdi My Gdc Chau A va Thai Binh Dwong dang gia tang trén toan qudc va & dia phwong.

M. Céc thanh vién cdng ddng AAPI da bi tdc ddng qua mirc bdi nhirng trwérng hop thu ghét va ky thi
trong dai dich COVID-19, va nhirng trai nghiém nay da anh hwdng qua merc dén cac thanh thiéu
nién AAPI.

QUYET NGHI

Hoi Bdng Quén Tri Gido Duc clia S& Hoc Chanh Portland cong nhan Thang N&m la Thang Di San cla
Ngudi My Géc Chau A va Do Thai Binh Dwong va dac biét khuyén khich cac nhan vién va cong déng
cla chung t6i lam 1€ ky niém, céng nhan va tén vinh van héa, di san va nhirng dong gép ctia Ngudi My
Gbc Chau A va Bao Thai Binh Dwong cho qudc gia, tiéu bang, cac thanh phd va cac trwérng hoc clia
chung toi.

Hoi Bdng Quéan Tri Gido Duc PPS va Téng Giam DBbéc Guerrero nhan thay cac hoc sinh va nhan vién
Nguwoi My Gée Chau A va Thai Binh Dwong da dang, cuc lwc [én an bao lwc nay dbi véi cac thanh vién
cong ddng Nguwdi My Gée Chau A va Bao Thai Binh Dwong, déng thdi tiép tuc kham pha va dén nhan
céac cach dé hd tro cac hoc sinh Ngudi My Goéc Chau A va Bao Thai Binh Dwong trong cac trwérng hoc
cua chung toi.

Hoi Bdng Quéan Tri Gido Duc PPS Gng ho dé xuat |ap ra luat ctia cd Khanh Pham, Dan Biéu Tiéu Bang
Oregon, dé& chéng lai nhirng t6i 4c thu ghét va ky thi nguwoi Chau A bang céach tai tro day di mot duong
day néng phu hop van héa dé déi pho véi su ky thi, tdng cwdng nd lwc thu thap div liéu, thanh 1ap quy
ctu tre' nan nhan téi ac ky thi thu ghét va tiép tuc dau tw vao nha & phu hop van héa véi gia ca phai
chang.



Pe3oaronua No. 6304

Pe3omronus 0 mpu3HaHUU Masi MECSAIIeM HacISINUs aMSPHUKAHIIEB a3HATCKOTO
MNPOUCXOXKACHMSI M YPOKSHIIEB OCTpOBOB THXOro okeaHa

OCHOBAHUA

Mecsn Haciaeaus: aMEepUKaHICB a3MaTCKOTO MPOMCXOXKICHUS M YPOKEHIIEB OCTPOBOB THXOTO
okeaHa B CoenuneHHbIX IlTarax (Asian American and Pacific Islander, AAPI) ormeuaetcs ¢ 1978
roga, a B 1992 roay oH mpeBpaTuics B MEPONPHUATHE MPOIOIKUTEIBHOCTHIO B MECSAI C LIETIhI0
MpHU3HAHHUSA BKJIAJa Pa3sHOOOpa3HBIX OOIIMH aMEpPHUKAHIIEB Aa3WaTCKOTO IPOUCXOXKACHUS U
YpOKEHIIEB OCTPOBOB THxoro okeaHa.

A3narcko-THX00KeaHCKUI pernoH BKIIIOUAET BECh a3MAaTCKUH KOHTUHEHT U THUX0OKeaHCKHe
octpoBa: Menanesuto (Hoas ['Bunes, Hoas Kanenonus, Banyary, ®umxu u ConoMoHOBEI
ocTpoBa), Mukponesuro (Mapuanckue ocTpoBa, I'yam, octpos Yaiik, [lanay, MapmiamioBsr
octpoBa, Kupubaru, Haypy u ®eneparusnsie Lltaret Mukponesun) u [Tonunesuro (HoBas
3emanmus, ['aBaiickue octpoBa, Poryma, octpoBa Mumyait, Camoa, Amepukanckoe Camoa,
Tonra, Tysany, OctpoBa Kyka, ®@paniy3ckas [lonunesus u octpos Ilacxu). UneHTHUHOCTE N
MOJBMKHOCTh AMEPUKAHIIEB a3MATCKOTO IPOUCXOKIECHHS U YPOKEHIIEB OCTPOBOB THXOT0
OKeaHa O4YEBH/IHBI.

Bo Bpemst Mecsina HacIeausl aMepUKaHIEB a3UaTCKOTO MPOMCXOXKICHHS U YPOIKEHIIEB
octpoBoB Tuxoro okeana B Coequnennbix lltatax (AAPI) Mbl oTHaeM 1aHb yBakeHUS
aMepHKaHILlaM a3uaTCKOTO MPOUCXOXKIEHHUS U YPOKEHIIaM OCTPOBOB THXOr0 OKeaHa, KOTOphIE
KUBYT M paboTaroT B OperoHe W BHOCAT 3HAYUTEIHHBIN BKJIAJl B 9KOHOMHKY, KYJIbTYpY,
o0Opa3zoBaHue, MOJUTHKY, HCKYCCTBO, IUTEPATYPY, HAYKY U TEXHOJOTHYECKHE pa3paboTKu
Operona n Coeaunenssix 1lITaToB, HECMOTpPS HA HHCTUTYLMOHAJIBHYIO U CUCTEMHYO
HECNpaBeNINBOCTb, IPU3BAHHYIO IPEJOTBPATUTh U OTPAHUYUTE 3TH JOCTHKEHUS.

AMepHKaHIBI a3MaTCKOTO POUCXOKACHNS U YPOKEHIIBI OCTPOBOB THXOT0 OKEaHa SIBISIFOTCS
OJTHOHM M3 caMbIX ObICTpOopacTymux ooumH B Operone u okpyre MyaTHoMa. DTa MUTPaLHs
ObuIa KaK T0OPOBOJBHOM, TaK U IPUHYAUTENFHON H3-32 BOWHBI, SKOHOMHUUECKUX
BO3MOXKHOCTEH, yXyIIIEHHUs COCTOSHUS OKPY>KaIOIIeH cpellbl U IpyTuX 0OCTOSTENBCTB B HX
POJHBIX CTpaHax.

B TedeHne mecsna Hacieausl aMepUKaHIIeB a3MaTCKOTO MMPOUCXOXKAECHUS U YPOKEHIIEB OCTPOBOB
Tuxoro okeana B CoequHeHHbIx LlTaTax Mbl 0OTME4aeM JOMOTHUTENBHYIO PEIINMOCTD, YITOPHBIN
TPYA ¥ HACTOHYMBOCTB, KOTOPbIE OHU JOJKHBI IPUIIOKUTH, YTOOBI MX YCIBILANN U YBHIACIH. DTH
JIOTIOJIHUTEINIBHBIE YCHUIIUS SIBIIAIOTCA PE3YIBTATOM HECIIPABEIMBON HHCTUTYIIHOHAIBHOTO U
CHUCTEMHOTO HEPaBEHCTBA.

HcTopudeckoe oTCyTCTBHE Y4€OHON IPOTPaMMBI, OTpaXKaroliel pa3InIHbIe KYIbTYPHI U
HacJlellie aMepHUKaHIIeB a3MaTCKOTO MPOUCXOXKACHUS U YPOXKEHIIEB OCTPOBOB THXoro okeaHa B
Coennnennsix IllTarax, a Taxke Bpell CTEPEOTUIIOB OTPULIATENBHO CKa3bIBAIOTCSA Ha YUEHUKAX
a3MaTCKOTO MPOUCXOXKACHUS M YPOIKEHIIEB OCTPOBOB THX0Oro okeaHa, KOTOPHIM HEOOX0AnMa
YUHTHIBAIOIIAs KyJIbTypHBIE 0COOCHHOCTH COLMAIbHAsA, SMOIIMOHATbHAS U aKaJeMUdecKast
MOIIepKKA JIJISl TOCTHIKEHISI YCTIEXOB M MPOIBETAHMS B HAIIMX mmKonax. [IpuHsTHE U BHEpEeHNEe
y4e0HO! IPOTPaMMBl, YIUTHIBAIOIIEH KyJIbTypHBIE OCOOCHHOCTH, IPUHECET MOJB3Y YUAIUMCS



a3MaTCKOTO MPOUCXOXKICHUSA U YPOXKEHIIAM OCTPOBOB THXOIr0 OKeaHa, a TAK)KE OKaKET
MOJICPKKY B 00JIACTH TICUXOJIOTUYECKOTO 3/I0POBbSI, YUUTHIBAIOILYIO SI3IKOBEIC U KYJIBTYPHBIC
0COOEHHOCTH.

G. B IlopTieHacKoM MIKOJIBHOM OKPYTe 00y9aeTcs MHOTO YICHHKOB U3 YHCIIa aMEPUKAHIIEB
A3UaTCKOTO MPOUCXOXKIICHHSI, YPOKCHIIEB OCTPOBOB THXOT0 OKeaHa U Te€X, KTO OTHOCHT ce0sl K
3TOM OOIIMHE.

G. CorpymHUKHM a3UaTCKOTO MPOUCXOXKISHHS U yPOKEHIBI OCTPOBOB THXOT0 OKeaHa 00CITyKUBAIOT
y4eHUKOB [1opTIIeHACKOT0 MIKOIBFHOTO OKPYTa B CaMbIX pa3HBIX cepax AesITeTbHOCTH U BHOCIT
CBOH BKJIaJ] B BBITIOJTHEHUE MUCCHH IIKOJIBFHOTO OKPYTa Ha BCEX YPOBHSX B KAXKIOM
JlenapTaMEeHTE U MOAPA3ICICHUHN OKPYTa; yyalluecs MOIyYatoT BEITOAY OT MOCTOSIHHBIX YCUIHI
0 TIOBBIIIEHUIO TIPO(ECCHOHATTLHOTO YPOBHSI ITPENojaBaTesieH, JUPEKTOPOB, COTPYAHUKOB
HIKOJ ¥ HEHTPAIBHOTO O(hrca a3UaTCKOTO MPOUCXOKACHHUS U YPOKEHIIEB OCTPOBOB THXOT0
OKeaHa, TTOCKOJIBbKY MPEICTABUTEIHCTBO ATHX Pa3HOOOPA3HBIX OOIIMH BaYKHO IS BCEX HAIIUX
YYEHHUKOB.

H. Hamu cemMbu 1 Hamy MKOJIbHBIE OOIIMHBI YTST U COXPAHSIOT SI3BIKOBBIC U KYJIbTYPHBIE
[EHHOCTH YYalUXCs C IOMOIIBI0 YUSHHUECKUX KITyOOB, TAKUX MPOTpaMM, Kak Kypchl 10
M3YYEHUIO ABYX SI3bIKOB, STHUYECKHE UCCIE0BAHNSA, KypChl [0 TEOPUU KPUTHUECKHX pac, a
TaKXe BO3MOXXHOCTb TOJIy4YUTh CEPTUPUKAT O ABYSI3bIYMH 10 OKOHUYAHUU yUEOBl.

I.  TIporpammsl aBys3b19HOTO 00y4eHus B [IopTIeHACKOM IIKOJIEHOM OKpYre 00O0ramaroT
PasHOOOPa3HBIN OMBIT HAIIETO HACIEAUS U HOCUTEINEH KUTalCKOTo, SMTOHCKOTO U BbETHAMCKOTO
A3BIKOB, a TAK)KE 3HAKOMST HEHOCUTEIIEH SI3bIKa C PA3IMYHBIMU MHOTOSI3BIYHBIMH U
MYJIbTHKYJIBTYPHBIMU NIEPCIEKTUBAMH.

J. Ham oxpyr u o0muHa o6oramaroTces 3HaHUSAME 01aroaps MoAIepKKe U 3aluTe TaKUX
opraHuzanuii, kak Asuatckuii cemeinblii neHTp npu IRCO (Asian Family Center) n AzuaTcko-
TuxookeaHnckas ameprukanckas cetb Operona (Asian Pacific American Network of Oregon,
APANO).

K. Oper0H HUMECT JOJIT'YIO UCTOPHUIO JUCKPUMHWHAIIMNA B OTHOUMICHUU aMCPUKAHIEB a3UaTCKOT'O
MPOUCXOXKACHUS U YPOKCHLECB OCTPOBOB Tuxoro okeana. I[I/ICKpI/IMI/IHaLII/ISI " IIPECICI0BAHU
110 paCOBBIM MOTHUBaM HaxXOJATCA Ha IMUKE, C HAHNOHAJIbHBIM U MECTHBIM BCIIJIECCKOM
HpeCTynJ’IeHI/Iﬁ Ha MOYBC HCHABUCTHU IIPOTUB bouee IHUPOKOTro COO6LLICCTB3. AMCPUKAHIICB
a3UATCKOI'0 MPOUCXOKACHUSA U YPOIKCHIIEB OCTPOBOB Tuxoro okeana.

M. Ha uneHOB OOIIMH aMEPUKAHIICB a3HATCKOTO IIPOUCXOXKICHHUS U YPOKEHIIEB OCTPOBOB
Tuxoro okeana HEMPOMOPLHMOHATHHO CUIBLHO MOBIUSUIN CITydyad HEHABUCTU U
nruckpuMuHAnuy Bo Bpems nanaemur COVID-19, i 3TOT OIBIT HEMPOIIOPITMOHATLHO
CUJIBHO MOBJIUSUT HAa HAITYy MOJIOJEKb a3UATCKOTO IPOUCXOKICHUS U YPOKEHIIEB OCTPOBOB
Tuxoro oxeana.

IHOCTAHOBJIEHO

Coser AUPCKTOPOB HOpTJ’ICHI[CKOFO IIKOJIbHOTO OKpYyra OOBABIISIET Maii MECALIEM HACJICaUA
AMCPUKAHIICB a3UATCKOI'0 MPOUCXOKACHUA U YPOIKCHICB OCTPOBOB Tuxoro OK€aHa, a TaK¥XKEC
HACTOATCIIBHO PEKOMCHAYET COTPYAHUKAM U O6HII/IHe IIKOJIBHOTO OKpYyTa Ipu3HaBaTb U OTMEYATh
KYJbTYpPY, HAaCJI€AUEC U BKJIaA aMCPUKAHIICB a3UATCKOI'0 NPOUCXOKACHUA U YPOIKCHIIEB OCTPOBOB
Tuxoro okeana B Hamy CTpaHy, B Halll ITAaT, HAIIK IOpoJga U HAIlIX IIKOJIBI.



CoBeT IUPEKTOPOB MIKOJFHOTO OKPYTa U 3aBEAYIOIIHMH MKOJLHBIM OKpyTroM ['eppepo (Guerrero)
BHJIUT HAIIUX PA3HOOOPA3HBIX YUYCHUKOB M COTPYJHUKOB U3 YUCIIa aMEPHUKAHIICB a3UaTCKOTO
MPOUCXOXKACHHUS M YPOIKEHIIEB OCTPOBOB THXOr0 OKeaHa, peIIUTEeIbHO OCYKAAeT HACUIIHNE B
OTHOIICHUHU YJICHOB O6HH/IHI)I AMCPUKAHIICB a3UATCKOI'0 MPOUCXOKACHUA U YPOIKCHIIEB OCTPOBOB
Tuxoro okeaHa, a TaKXe MPOJIOJDKACT U3y4YaTh M UCIOJIB30BATh CIIOCOOBI TIOICPKKU YUSHUKOB
A3UaTCKOTO MPOUCXOXKIICHHS U YPOXKCHIIEB OCTPOBOB THXOro okeaHa B HAIIUX IIKOJIAX.

CoBeT AMPEKTOPOB MIKOJIBHOTO OKPYra NOJAEPKUBACT 3aKOHOJATETIbHOE MPEAI0KECHNE
npencraButens mrata Operon Xana @ama (Khanh Pham) mo 6opr0e ¢ mpectyrieHnsMu Ha IOYBE
HEHAaBHCTH H MPEB3ATOCTH, HANIPABJICHHBIMU IPOTHUB a3UATOB, IIyTEM MOJHOTO (PMHAHCHPOBAHUS
ropsiueii TMHUK AJIsl pearnpoBaHusl HA CIyYal pacu3Ma ¢ Y4eTOM KyJIbTYypHBIX 0COOCHHOCTEH,
aKTHBU3AIMN YCHINH 10 cOOpY NaHHBIX, CO3MaHUs (OH/IA TOMOIIH KEepPTBaM pacu3ma nu
MPOAOIDKEHHS MHBECTUPOBAHHUSI B JIOCTYITHOE YKUJIbE C YUETOM KYJIBTYPHBIX OCOOCHHOCTEH.



RESOLUTION No. 6303

Resolution Affirming Support for the Albina Vision and Authorizing First Right of Offer

RECITALS

In 2019, the PPS Board of Education adopted “PPS relmagined,” a community-driven vision for what
we want to be true for the graduates, system, and educators of Portland Public Schools (PPS). This
ambitious vision represents the values and aspirations of thousands of Portland students, families,
staff, partners, and members of the community and articulates our foundational and enduring belief
in Racial Equity and Social Justice: We believe in the fundamental right to human dignity and also
believe that generating an equitable world requires an educational system that intentionally
disrupts—and builds leaders to disrupt—systems of oppression.

A decade after the PPS Board of Education adopted a historic Racial Educational Equity Policy that
held racial equity and social justice as central tenets to our decisions and actions, PPS is determined
to bring about racial justice, pushing a counter narrative for our Black, Native and Students and
Families of Color. Through an updated Racial Equity and Social Justice Framework and Plan, PPS
continues its steadfast commitment to creating access to an array of possibilities and new
opportunities for students, especially students of color, aligning our cultural norms, practices, and
structures so that they center the lived experiences and hopes of our Black, Native and Students of
Color, developing culturally responsive practices, including equitable budgeting, and strengthening
our partnerships with culturally specific community-based providers to tailor individual supports to
the needs of our students.

An important aspect of this work is the acknowledgement of the permanence of the cultural and
institutional racism that has existed in our system since its inception. Racist practices that
advantage white students and disadvantage students of color have been reinforced by racist cultural
narratives, beliefs, and norms. Six years before Oregon proposed a state constitution banning Black
people from entering, residing, or acquiring property, Portland Public Schools, Oregon’s now-largest
school system, was established. For close to 170 years, PPS failed to respond to struggles of
communities of color--especially Black and Native American students. This pattern started when
William Brown, a resident of Portland in the 1860s, tried to enroll his children in one of Portland’s
only two public elementary schools, launching what would be the first recorded case of racism
against Black children in Portland Public Schools.

While our commitment to calling out and eradicating systems of oppression is clear in our words,
plans, and values, we also know that cultural and institutional racism continues to produce
disparities and negatively impact the lives of our students of color, but specifically for Black students.
Reflecting on our community’s vision for PPS, our core values and educational system shifts, along
with the acknowledgement of persistent, racialized predictors for student outcomes, we are called to
strategically utilize and invest resources in a targeted and culturally responsive manner to achieve
racial equity and social justice. Grounded in the belief that culturally-specific organizations are
uniquely positioned to partner with PPS to support our racial equity and social justice goals, we
continue our commitment to partner with culturally-specific and multiracial organizations.

On June 11, 2020, the PPS Board of Education unanimously approved Resolution 6130. In this
resolution, the Board declared that the lives of Black students and our Black community matter and
committed to working with the Superintendent and the Portland community to create the conditions
for every student, especially our Black and Native students who experience the greatest challenges,
to realize the vision of the Graduate Portrait. It further commends the Superintendent and the
District’s leadership for its bold commitment to center the lived experiences of our students and
apply a racial equity and social justice lens to all high-leverage decisions.

On July 28, 2020, the PPS Board of Education unanimously approved Resolution 6150. In that
resolution, the Board included in the proposed 2020 bond the modernization of Jefferson High
School and the development of a community-inspired Center for Black Student Excellence, as a
physically built environment, and as a designated hub for culturally responsive education, immediate
and long-term plans, and culturally specific partnerships to advance Black student achievement in
PPS. On November 3, 2020, the voters of Portland approved the 2020 general obligation bond,


https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/51/RESJ_FrameworkandPlan%20v%2012%202019.pdf

Bond Measure 26-215, with an overwhelming 75 percent approval, making way for the first phase of
design and planning of investments in North and Northeast Portland facilities.

Together, the Center for Black Student Excellence and the Jefferson High School modernization will
rally students, families, and community stakeholders to develop a coherent set of strategies that will
positively impact student achievement and outcomes while affirming Black student identity, and will
include promoting and supporting culturally responsive/sustaining teaching and learning, from cradle
to career. These two investments towards the schools in the heart of what was once the Albina
community, will serve as a concrete—literally and figuratively--investment in our Black communities.
It will reinforce and anchor our schools as centers of our communities, connecting a constellation of
community schools, such as Boise Eliot/ Humboldt Elementary, Dr. Martin Luther King Jr.
Elementary, Tubman Middle School, and Jefferson High School, and Black-led community-based
organizations in the Albina Neighborhood.

Albina was once a thriving, creative, and affordable neighborhood consisting of Black-owned
businesses, homes, and faith institutions. It was the cultural capital of Portland with world class jazz
venues, environmental justice initiatives, and education models created for and by Black
Portlanders. Decades of disinvestment, urban renewal, and racist public policy disintegrated the
neighborhood. The Albina Vision Trust (AVT) is a nonprofit organization created to steward the
neighborhood’s rebirth through the thoughtful transformation of the 94-acres of lower Albina.

The Albina Vision is anchored in a comprehensive and long-term commitment to develop a
community where honoring the past inspires us to build a better future. AVT seeks to create a youth-
centered community in lower Albina designed to create opportunities for Portland’s next generation
of Black people to build wealth and reclaim home. A new neighborhood in the city would allow for
intentional design for the safety of Black and brown children in the urban environment.

In addition to an array of strategic efforts, Portland Public Schools recognizes that shaping learning
environments to elevate Black identity and Black excellence will contribute to eliminating the racial
achievement gap for every student.

The Metro Regional Government, City of Portland, and philanthropic partners are current funders of
the Community Investment Plan, a year-long district planning process to advance the Albina Vision.
The Albina Vision also benefits from broad support across community, civic, advocacy, and business
groups.

The work of the Albina Vision Trust and the Black community in Portland to reclaim the Albina
community is similar to the push for equitable access to public education, especially for our Black
students and their families. This push has long been a key component of the civil rights movement
and fight for racial justice and builds on the legacy of advocacy for Black children in Portland, and
catalyzed by the social movements for Black Lives.

Additionally, PPS acknowledges that Portland institutions and citizens participated in redlining and
structurally organized policies, zoning, and planning that restricted or prevented Black, Indigenous,
and communities of color from land ownership, and led to their disproportionate displacement
through “urban renewal” or gentrification.

With the recognition of our role, we know that as current caretakers of this ancestral land, the District
recognizes its fiduciary responsibility to preserve and maintain its real property assets in a manner
that will serve current students and future generations.

The Portland Public Schools real estate property, Blanchard Education Service Center (BESC), sits
at the center of the lower Albina neighborhood, and a key to the neighborhood's rebirth towards a
youth-centered community.

In June 2000, Multnomah County and Portland Public Schools entered into a 99-year lease for the
use and occupancy of a part of the BESC by the County. The lease also granted Multhomah County
rights of first opportunity and first refusal to purchase the BESC .



Q. Institutions—especially Portland Public Schools--have a moment, an opportunity to lead, not with
race-neutral plans, but with an anti-racist agenda that amplifies an intergenerational healing process
among students, their families, and our community.

Resolved
Therefore, be it resolved that the Board:

A. Authorizes the Superintendent to enter into an agreement with Albina Vision Trust, granting AVT a
right of first offer on its lower Albina Blanchard Educational Service Center property.

B. Authorizes the Superintendent to amend the lease between PPS and Multnomah County to
subordinate the County’s purchase rights to Albina Vision Trust, if AVT acquires any such rights.
The School Board thanks Multnomah County and its Board of Commissioners for its partnership and
for generously agreeing to this amendment.

C. Stands firmly behind the Albina vision, a community-led reinvention and transformation of the 94-
acres of lower Albina, from which thousands of primarily Black residents were forcibly displaced over
decades of urban renewal. In this effort, we will stand shoulder to shoulder with the AVT and the
Black community, to develop a youth-centered community in lower Albina that creates opportunities
for Portland’s next generation of Black people to learn, build wealth and reclaim home. This
reinvention of the Albina neighborhood would also allow for intentional design for the safety of Black
and brown children in the urban environment while at the same time providing the housing and
community stability that supports education.

D. Stands strongly in its commitment to authentically listen, learn and partner with our community’s
Black elders and listen to our Black youth to address the cultural and institutional racism that has
existed in our system since its inception. This includes Black-led organizations and community
based organizations accountable to Portland's Black community.

E. Commits to affirming our community’s long-held belief to lead with a robust Racial Equity and Social
Justice agenda to center the lived experiences of our Black students, families, educators, and staff in
our actions, decisions, and words.



SN

PPS Affirms Support for the Albina Vision and Authorizing First Right of Offer
Common Questions and Responses

Additional References:
e Portland Public Schools relmagined
® PPS Theory of Action
® ARTICLE: Bleeding Albina: A History of Community Disinvestment, 1940-2000
e Resolution 6303: Affirming Support for the Albina Vision and Authorizing First Right of
Offer

Why is the Portland Public Schools Board of Education considering Resolution 6303:
Affirming Support for the Albina Vision and Authorizing First Right of Offer?

As a public institution we have a duty to examine the complex, interwoven systems that have
resulted in harm to Portland’s Black community and to take responsibility and bold decisive
action to address this harm. PPS understands and acknowledges that the school district is one of
many publicinstitutions that along with private institutions and individuals participated in official
policies and unofficial behaviors that actively and intentionally excluded Black, Indigenous and
communities of color from full participation in the economy and society, including restricting the
ability of members of these groups from owning or maintaining land and property.

The Albina Neighborhood was once a thriving, creative, and affordable neighborhood consisting
of Black-owned businesses, homes, and faith institutions. It was the cultural capital of Portland
with world class jazz venues, environmental justice initiatives, and education models created for
and by Black Portlanders. Decades of disinvestment, urban renewal, and racist public policy
disintegrated the neighborhood. The Albina Vision Trust (AVT) is a nonprofit organization created
to steward the neighborhood’s rebirth through the thoughtful transformation of the 94-acres of
lower Albina.

By supporting the mission of the Albina Vision Trust (AVT), PPS Senior Leadership and the School
Board is taking action in its continued efforts to repair relationships and actively champion
community-led reinvention and transformation of one key local site that figures in an infamous
history. The 94 acres of lower Albina upon which the district headquarters is currently situated
was a site from which thousands of primarily Black residents were forcibly removed over decades
of so-called urban renewal. While undoing the displacement is impossible, AVT offers the
opportunity to live into the PPS vision of racial equity and social justice.


https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/219/PPS_Vision_Final.pdf
https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/4/Theory_of_Action.pdf
https://static1.squarespace.com/static/5ac943db2714e5f0e0fc7498/t/5ade19738a922dfbbb53092c/1524504949216/Bleeding+Albina+A+History+of+Community+Disinvestment.pdf
https://meetings.boardbook.org/Public/Agenda/915?meeting=469708
https://meetings.boardbook.org/Public/Agenda/915?meeting=469708

What does it mean to offer AVT a first right of offer and what are the details of the
agreement? Why is Multnomah County part of this transaction and why is it relinquishing
it’s first purchase rights to AVT as part of this transaction?

Offering Albina Vision Trust a first right means that if PPS desires to sell, convey, exchange, grant
an option to purchase, lease or otherwise transfer the BESC to another party, it must give notice
to AVT and allow AVT first purchasing rights.

In 2000, PPS granted a first right to purchase the BESC to Multnomah County as part of a long
term lease agreement. Because Multnomah County shares Albina Vision Trust’s commitment to
creating a more equitable future and ensuring that children and families can thrive, it is now
relinquishing its first purchase rights to AVT. PPS and its Board of Education are deeply
appreciative of Chair Deborah Kafoury, the Board of Commissioners and our County colleagues
for agreeing to this and being part of a historic partnership.

How does this decision align to PPS’ vision, core values, and mission? Will PPS be selling,
leasing or taking less money in a future real estate transaction? As a public, taxpayer-funded
entity, why not focus only on the financial bottom line and seek the highest bidder?

Our decision aligns with key elements of the district vision, PPS relmagined. This is a chance for
us as leaders to model what our community-created vision states: Educators should strive to be
Racial Equity and Social Justice Centered. As our students observe our actions, they can begin to
see themselves as the Transformative Racial Equity Leaders described in the vision. Collaborating
with AVT is an embodiment of the PPS Core Values of Partnerships and Collaboration,
Relationships, RESJ, and, we believe, is Grounded in the Spirit of Portland—at its best and most
inclusive.

Part of good stewardship is ensuring that public dollars bring about a collective prosperity,
sometimes called “commonwealth.” PPS recognizes in AVT a partner whose values align with our
own and who can help to advance a broader set of positive outcomes for children and families.

The agreement states that PPS will expect fair market value from a sale and AVT accepts this
position. A partnership between AVT and PPS will help maximize the financial value of any
potential redevelopment and advance the wellbeing of our community, first and foremost for
people who have been excluded.


https://www.pps.net/cms/lib/OR01913224/Centricity/Domain/219/PPS_Vision_Final.pdf

How does this connect with the Center for Black Student Excellence that was approved by
Portland voters on the November 2020 PPS Bond?

PPS is not currently planning to sell the BESC. However, we understand the value of the site and
recognize the importance of considering what, in the future, might be an inspired and best use
of the property. This resolution indicates PPS’ commitment to working with AVT on decisions
related to the future of this valuable, centrally located and historically important site.

Is Portland Public Schools (PPS) selling the Blanchard Educational Services Center (BESC)?

PPS is not currently planning to sell the BESC. However, we understand the value of the site and
recognize the importance of considering what, in the future, might be an inspired and best use
of the property. This resolution indicates PPS’ commitment to working with AVT on decisions
related to the future of this valuable, centrally located and historically important site.

Is PPS relocating its central office? If not, why are they even talking about this right now?

As one of the largest real estate holders in the city, PPS regularly evaluates its holdings and stays
informed about Portland’s dynamic commercial real estate market. All decisions made regarding
property ownership or sale must support the district vision and core values. The district must
ensure the responsible management of its real estate assets and provide a safe and functional
environment in which PPS can conduct District business and which the community can easily
access.

There are no imminent plans to relocate the district’s central offices.

HitH
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The Following Index to the Minutes are offered for Adoption

e May 11, 2021 — Regular Meeting
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Attendance

Present: Chair Lowery, Directors Bailey, Brim-Edwards, DePass, Kohnstamm, Moore, Scott; Student
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May 11, 2021

Actions Taken

e Consent Agenda — Resolutions 6291 and 6296 through 6300
Director Bailey moved and Director Scott seconded the motion to approve the consent agenda,
including Resolutions 6291 and 6296 through 6300. The motion was put to a voice vote and
passed (7 yes — 0 no), with Student Representative Shue voting yes (unofficial).

e Resolution 6301
Resolution 6301 was withdrawn prior to the start of the meeting.

¢ Resolution 6302
Director Brim-Edwards moved and Director DePass seconded the motion to approve Resolution
6302, Resolution to Recognize May 2021 as National Mental Health Awareness Month. The

motion was put to a voice vote and passed (7 yes — 0 no), with Student Representative Shue
voting yes (unofficial).
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May 11, 2021

RESOLUTION No. 6291

Resolution Authorizing Amendment to the Bond Accountability Committee Charter

RECITALS

As part of the 2012 Bond Program (Multnomah County Ballot Measure 26-144), Resolution 4651
created a Bond Accountability Committee to assist the Board in monitoring the planning and progress
of the 2012 Capital Bond Program.

Resolution 5475 amended the Bond Accountability Committee Charter to extend the scope of the

Committee to include monitoring the planning and progress of the 2017 Bond Program (Multnomah
County Ballot Measure 26-193).

RESOLUTION

The Board hereby amends the Bond Accountability Charter to expand the scope of the Committee to
include review of the 2020 Bond Program (Multnomah County Ballot Measure 26-215), in addition to
the other ancillary changes and clarifying edits reflected on Exhibit A.
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RESOLUTION No. 6296

The Following Index to the Minutes are offered for Adoption

o April 27, 2021 — Regular Meeting
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May 11, 2021

RESOLUTION No. 6297
Expenditure Contracts that Exceed $150,000 for Delegation of Authority

RECITAL

Portland Public Schools (“District”) Public Contracting Rules PPS-45-0200 (“Authority to Approve District
Contracts; Delegation of Authority to Superintendent”) requires the Board of Education (“Board”) enter
into contracts and approve payment for products, materials, supplies, capital outlay, equipment, and
services whenever the total amount exceeds $150,000 per contract, excepting settlement or real property
agreements. Contracts meeting this criterion are listed below.

RESOLUTION

The Superintendent recommends that the Board approve these contracts. The Board accepts this
recommendation and by this resolution authorizes the Deputy Clerk to enter into the following

agreements.
NEW CONTRACTS
Responsible
Contract Administrator,
Contractor Contract Term Contract Type Description of Services Amount Funding Source
Computer 5/12/21 through| Materials Requirement |Purchase of Chromebooks. $23,245,000 C. Hertz
Technology Link Corp  5/12/26 MR 90047 Invitation to Bid 2021-2949 Fund 458
(CTL) Dept. 5581
Project DT001
2KG Contractors, Inc.|5/12/21 through Construction Benson HS Modernization — $973,200 C. Hertz
10/15/21 C 90038 Kenton Swmg Site Fund 457
improvements Dept. 3115
Invitation to Bid — Construction Project DA005
2021-2948
Tecta America Corp [5/12/21 through Flexible Services  |Flexible Services Contractor $3,000,000 C. Hertz
(dba ABC Roofing) 5/11/24 Contractor Pool Pool — Roofing Funding Source
FSCP 89792 Request for Proposals 2020- Varies
2849
PDX Yellow Cab Co. [5/12/21 through Services Provide specialized $500,000 C. Hertz
6/30/26 S 90041 transportation services to Fund 101
students who are unable to be Dept. 5560
served by a school bus as
determined by their IEP.
Special Class Procurement —
Secure and Specialized
Transportation
PPS-47-0288(20)
STA of Oregon 7/1/22 through Services Provide student transportation $71,000,000 C. Hertz
6/30/28 S 90074 services for schools and ($127 000.000 Fund 101
Option to renew programs west of the through all Dept. 5560
for up to two Willamette River and for renewals)
additional two- Sellwood and Woodstock
year terms regions east of the Willamette
through 6/30/32 River.
Request for Proposals 2020-
2903
University of Virginia | 7/1/21 through | Personal Services |Provide executive education $248,500 K. Cuellar
Darden School 6/30/22 PS 90025 and tailored support to PPS Fund 205
Foundation building leaders. Dept. 5407
Informal Request for Proposals Grant G2004
NEW COOPERATIVE PURCHASING AGREEMENTS
Contract Estimated Responsible
Term, Renewal Administering Description of Goods or Spend During | Administrator,
Contractor Options Contracting Agency Services Contract Term | Funding Source
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W.W. Grainger Inc.  |5/12/21 through State of Oregon Maintenance, repair, operation $3,000,000 C. Hertz
6/30/23 COA 90044 supplies, equipment, and Funding Source
industrial products on an as- Varies
needed basis for use by the
Office of School Modernization.
Roadrunner Home  |5/12/21 through| Oregon Department of |Process USDA cheese into end $310,000 C. Hertz
Bake, Inc. 6/30/22 Education product for Child Nutrition ($1,550,000 Fund 202
May be COA 90028  [Program through all
renewed for up renewals)
to four
additional one-
year terms
through 6/30/26
NEW INTERGOVERNMENTAL AGREEMENTS (“IGAs”)
No New IGAs
AMENDMENTS TO EXISTING CONTRACTS
Amendment
Amount, Responsible
Contract Administrator,
Contractor Contract Term Contract Type Description of Services Amount Funding Source
Tigard Music 5/24/18 through| Materials Requirement |Purchase of musical $1,850,000 C. Hertz
5/24/23 MR 66356 instruments. Extend contract $2 303.603 Fund 101
Amendment 4 for final two years of maximum B Dept. 5463

five year term.
Invitation to Bid 2018-2442
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May 11, 2021

RESOLUTION No. 6298

Portland Public Schools Board and Superintendent/Staff Expectations and Operating Protocols

RESOLUTION

The Board of Directors of Portland Public Schools approves and adopts the Portland Public Schools
Board and Superintendent/Staff Expectations and Operating Protocols as attached in Exhibit “A”.
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Exhibit ‘A’
Portland Public Schools Board and Superintendent/Staff Expectations and Operating Protocols

I. Roles and Responsibilities

As elected members of the Board of Education for Portland Public Schools, our roles and
responsibilities are outlined in Board policy and statute; these expectations and protocols do not
replace or override Board policies, District administrative directives, or any applicable law.
Highlights of board responsibilities include:

A. Establishing an overarching educational vision for the district and setting actionable district goals
and priorities to equitably provide the highest quality educational experience for each PPS
student;

B. Providing financial oversight and direction for the District, including reviewing and adopting a
student-focused annual budget, establishing general financial goals, authorizing bonds, and
exercising taxing authority;

C. Hiring, setting goals for, and evaluating the Superintendent annually, and maintaining a mutually
supportive relationship with the Superintendent in pursuit of established district goals;

D. Focusing on policy making, goal setting, monitoring, and evaluation to further the goals and
priorities of the District,

E. Acting as an ambassador to the community, both sharing District information with the public,
including working to make students and the community aware of the goals and priorities, and
communicating public thought to the District.

As Board members do this work responsibly, we commit to:

A. Utilizing the Racial Equity Lens tool in decision-making with the goal of closing the achievement
and opportunity gap for Black, Native American and Students of Color.

B. Respecting the role of the Superintendent as the chief executive officer of the District, which
includes sole authority over directing employees with the exception of the employees in the Office
of the Independent Performance Auditor whose work is directed by the Board of Education.

C. Making decisions as a whole Board only at public meetings. Individual members have no
authority to take stand-alone action in policy or in district and school administrative matters or to
speak on behalf of the Board without express delegation of authority.

D. Complying with Board policies, understanding our fiduciary responsibilities, and being aware that
our actions at all times reflect on the integrity, reputation, and functioning of the District.

E. Encouraging and modeling constructive public discourse in Board decision making.

F. Honoring student voice; centering and prioritizing the voices and experiences of our students of
color.

Practices of the Board of Education:
II. Priority Setting and Board and Superintendent Evaluation
A. Student Outcomes Focused Priority Setting
1. The Board will align its work with the District vision, theory of action, strategic plan, goals, and

adopted budget.
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C.
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2. The Board will establish, at a public meeting, goals in alignment with the District’s vision and
will regularly monitor the District’s progress in meeting these goals.

3. Board Leadership will meet regularly with the Superintendent and key staff to evaluate past
Board meetings and determine the agenda for upcoming Board meetings. The Board
Leadership will solicit input from Board members.

4. Board leadership will regularly check in with the full Board regarding the Board meeting
structure, progress on Board goals, and addressing Board member priorities.

Board Professional Development and Evaluation

1. The Board will self-assess its performance at least annually. Board leadership will regularly
evaluate Board meetings and work sessions. All Board members are encouraged to provide
feedback to the Board leadership to improve the Board’s performance. The Board leadership
will annually set expectations and priorities for Board professional development. Board
leadership will annually review the Board Office budget to ensure there are sufficient funds to
support the Board’s professional development.

Superintendent’s Evaluation

1. The Board will establish annual goals and metrics for the Superintendent’s performance and
engage in a process that provides for thoughtful and deliberative assessment of the
Superintendent’s work based on those goals at least annually.

2. The Board will check-in with the Superintendent quarterly to collaboratively assess progress
toward achieving district goals, identify any barriers to success, and make course corrections
as necessary.

[ll. Meetings

A

Board members will be prepared for each meeting by reviewing materials in advance and agree
to attend regularly scheduled Board meetings. Board members and board office staff will
collaborate on scheduling special meetings and/or work sessions.

The times allotted at board meetings for each agenda item are estimates and are to be used as a
guideline by the Chair in managing the meeting; however, there are not specific end times.

Board members agree to strive to start and end meetings on time.

Board members agree to uphold the legal requirement for confidentiality on all matters arising
from Board executive sessions and any other confidential communications or information.

Board members agree to listen carefully and with courtesy when other people are speaking
during Board meetings. Discussions between Board members will serve as a model for
acceptable public dialogue. Members will seek to clarify issues by soliciting each other’s points of
view.

Board members are expected to cast a vote or abstain on all matters except when a conflict of
interest arises and an abstention is dictated by the ethics policy .

If they miss a meeting, Board members and Leadership Team staff agree to review the video of
that meeting to remain current on the Board and district’'s work.

IV. Communication

A

Board members agree to communicate directly with the Superintendent and/or members of the
Superintendent’s Leadership Team when Board members have a substantive question, or when
a significant concern about PPS operations is voiced by a staff member, student, parent, or other
community member. Board members should use their best professional judgment on who to
include when communicating with the Superintendent or the Superintendent’s Leadership Team.
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For emails or other written communications involving substantive issues, copying the Senior
Board Manager optimizes communications, and Board members are encouraged to do so.

For administrative, or scheduling issues, it is acceptable to email staff without copying other
parties. Board members will not direct staff work and board members should share if an
information request is time sensitive, especially if it relates to an action item on a board meeting
agenda, an executive session, or a public meeting in which the board is participating.

Board members need adequate time to review materials before , meetings of the board and
materials should not arrive or be changed late in the process.

B. When receiving questions from Board members, the Superintendent and staff will confirm receipt
of the communication in a timely way and indicate how and when a response will be made.

C. Board members will apply the racial equity lens tool to communications with constituents. Board
members often field complaints or concerns from individuals and will actively listen and
empathize with constituents. Board members may hear more from communities and individuals
who already have a lot of social capital in our system. Board members should proactively engage
with historically underrepresented communities/constituents to broaden their understanding of the
entire system.

D. The Board and staff should operate on a “no surprises” basis. A high level of communication
between board members and senior staff is appropriate, desired, and beneficial.

E. Board members are requested to communicate directly with the Board Chair(s) or Board Vice
Chair(s) when concerns arise about other Board members. If there are concerns about District
staff, board members should address that with the Superintendent and Board leadership. When
disagreeing with other Board members, Board members and staff should maintain a respectful
dialogue in their communications. Board members retain the right to express individual opinions
in a variety of settings, and when doing so, will clearly state that the opinion is theirs and not that
of the Board unless they are speaking of action that the Board has already taken.

F. Specific personnel complaints submitted to the Board or individual Board members shall be
referred to the Superintendent or designee.

G. From time to time, the Board may be required to make findings of fact that can be appealed to
another government agency (e.g., personnel matters or charter school application hearings). In
these situations, no Board member will discuss the substance of the matter with any person(s)
directly involved in the issue, other than PPS staff, outside the formal hearing and deliberation
process.

V. Requests for Information or Decision making
A. Information Requests of Staff

1.  When a Board member has an information request of staff (but does not require any
particular decision to be made), the Board member should feel free to communicate their
request to any member of the Superintendent’s Leadership team and the Senior Board
Manager and use their best professional judgment on who else to copy on
communications, respecting the administrative chain of command. If the information
request is unrelated to a future Board action or decision, the timing of the fulfillment is at
the discretion of the Superintendent and should not interfere with other staff work. The
Superintendent may discuss time consuming requests with the requesting board member
to understand the request and then discuss with the board chair to determine if the
request, given the resulting resource expenditure, will assist the decision-making of the
maijority of the board.

2. Board members will share information they receive with other board members. Staff are

encouraged to include the entire board when replying to board questions or requests for
substantive information.
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3. If staff is unable to answer a question that comes up during Board discussion, the Board
office will note the question and provide follow up to the Board.

B. Providing Documents to Board for Review in Advance of Meetings.

1. The Board Chair and Vice-Chair(s) in consultation with the Superintendent will establish
the agenda and major business agenda items for full Board meetings approximately 10
days prior to the Board meeting.

2. Notes from agenda setting meetings will be sent out to the entire Board by the Board
office. Board agendas are made up of action and discussion items, with reports from the
Student Representative and Superintendent.

3. The majority of items that require Board action will be first reviewed in a Board
Committee meeting, an executive session, or a Board meeting.

4. Staff and the Superintendent will have the Board Book, and any supporting
documentation, available at least four days prior to Board meetings except under
extenuating circumstances.

5. If a PowerPoint presentation will be given by staff during a Board meeting, it will be
included in the Board packet as well, with the understanding that there may be changes
at the final Board presentation and any changes will be noted for the Board. Copies of
final materials and presentations will be posted as part of the meeting materials.

6. For contracts listed in the Business Consent Agenda, staff will provide memos for each
Personal Services Contract and the actual contract will be available electronically to
Board Members as requested. Memos and contracts will be posted as part of the meeting
materials.

VI. Committee Protocols

A

At the beginning of each academic year, the full Board determines the committee structure. Board
leadership appoints Board members to create the membership and leadership of each
committee. Committees represent the full Board and are intended to provide a mechanism for
deeper monitoring and analysis of complicated issues. Committees are expected to keep the full
Board apprised of important issues under their purview and produce recommendations for action
to be considered for adoption.

The annual agenda and meeting agendas for Committee and Task Force meetings are co-
developed by the Committee Chair and staff lead[s]. Committee meeting materials will be
provided at least 48 hours in advance of the meeting. Absent extenuating circumstances,
committee meetings will be publicly noticed 48 hours ahead of time and agendas will be posted
prior to the meeting.

Recommendations coming from a Committee should be referenced in staff or committee chair
reports for discussion items and resolutions for action items before the full Board.

The Committee Chair will review all minutes before they are sent to the rest of the Committee and
posted on the Committee web page.

All Committee meetings will be audio recorded for record keeping purposes and are available
upon request, excluding executive sessions.
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RESOLUTION No. 6299

Ethics and Conflicts of Interest Training and Compliance Statement

RESOLUTION

The Board of Directors of Portland Public Schools approves and adopts the Ethics and Conflicts of
Interest Training and Compliance Statement as attached in Exhibit “A”.
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Exhibit ‘A’

Ethics and Conflicts of Interest Training and Compliance

1.

Members of the Board of Education are public officials under ORS 244.020(15) and, as such, are
required to disclose actual and potential conflicts of interest. Under Oregon Revised Statute
244.020(3), a board member has an actual or potential conflict of interest when participating in an
official action which would or could, respectively, result in a financial benefit or avoidance of
detriment to the public official, a relative of the public official, or a business with which either is
associated.

Public officials, including school board members and PPS employees need to follow the Oregon
Ethics law, ORS 244, and observe the Oregon Government Ethics Commission’s "Oregon
Government Ethics Law - A Guide for Public Officials." [https://www.oregon.gov/ogec/Pages/Guide-
for-Public-Officials.aspx]

Prior to voting or taking action on an issue before the Board of Education, Board members must
disclose any actual or potential conflicts of interest.

Board members will annually engage in training related to Oregon Government Ethics, Public
Meetings laws, and Public Records laws.

Annually Board members will sign an ethics and conflicts of interest statement attesting to
participating in annual District-provided training relating to ORS chapter 244 and pledging to adhere
to the Oregon statutory requirements and District policy on these topics.

Statement for board members to sign every July (or as soon thereafter as the training is delivered):

| have received the annual training related to ORS chapter 244 and | pledge to adhere to the Oregon
statutory requirements and District policy regarding Ethics and Conflicts of Interest.

Board Director Name

Signature Date
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RESOLUTION No. 6300

Board Leadership Elections Process

RESOLUTION

The Board of Directors of Portland Public Schools approves and adopts the Board Leadership Elections
Process as attached in Exhibit “A”.
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Exhibit ‘A’

Board Leadership Elections

1.

In order to be considered for a leadership position, board members (and members elect) must notify
the current Board chair in writing by June 13t (for the July election) or December 1st (for the January
election). The chair will reach out to members elect in May to inform them of this process.

At the first board meeting in June/December, the board chair will publicly confirm board members
who are interested in serving in leadership. Members elect will be invited to speak at the June
meeting if they have declared as leadership candidates

The board views the vice-chair role as a leadership development position. In order to give more
board members an opportunity to get exposure to a leadership position, the Board encourages the
vice-chair rotate every six months.

Co-chairs and co-vice chairs will be allowed.

Board leadership elections will continue to take place at the first board meetings in July and January.

The transition to a new board chair will happen after the board meeting when elections take place is
adjourned--there will be no mid-meeting passing of the gavel.
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RESOLUTION No. 6301
WITHDRAWN
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RESOLUTION No. 6302

Resolution to Recognize May 2021 as National Mental Health Awareness Month

RECITALS
Since 1949, May has been designated as National Mental Health Awareness Month.

May 7th is designated as National Children’s Mental Health Awareness Day, to raise awareness of
issues surrounding children with mental health concerns.

Youth mental health issues continue to be a growing and worsening trend in America’s schools.

Current research affirms that social, emotional, and behavioral health is a foundation for the holistic
development of every student.

A focus on prevention and early intervention could greatly reduce the number of children
experiencing serious mental health conditions.

Children today face complex social, emotional, and behavioral conditions requiring intervention,
care, support in school and that those conditions have been exacerbated during the Coronavirus
Pandemic.

Addressing the complex mental health needs of our children, youth, and families places upon our
community a critical responsibility.

Teachers, psychologists, social workers, behavior specialists, school counselors, mental health
specialists, nurses, site administrators, classified staff, and other school personnel serve a critical
role in ensuring the mental health and well-being of our students.

RESOLVED

The Portland Public Schools Board of Education hereby wishes to acknowledge and recognize the month

of May, 2021 as National Mental Health Awareness Month and honor the contributions of all district
teachers, psychologists, social workers, school counselors, mental health specialists, nurses, site
administrators and other school personnel who contribute to the mental health and wellness of all
students at Portland Public Schools.

Page 17 of 17



RESOLUTION No. 6306

Expenditure Contracts that Exceed $150,000 for Delegation of Authority
RECITAL

REVISED

Portland Public Schools (“District”) Public Contracting Rules PPS-45-0200 (“Authority to Approve District
Contracts; Delegation of Authority to Superintendent”) requires the Board of Education (“Board”) enter
into contracts and approve payment for products, materials, supplies, capital outlay, equipment, and
services whenever the total amount exceeds $150,000 per contract, excepting settlement or real property
agreements. Contracts meeting this criterion are listed below.

RESOLUTION

The Superintendent recommends that the Board approve these contracts. The Board accepts this
recommendation and by this resolution authorizes the Deputy Clerk to enter into the following

agreements.
NEW CONTRACTS
Responsible
Contract Administrator,
Contractor Contract Term Contract Type Description of Services Amount Funding Source
2KG Contractors, Inc.|5/26/21 through Construction Partial re-roof and ADA $2,758,500 C. Hertz
Invitation to Bid — Construction Dept. 5511
2021-2957 Project DS006
2KG Contractors, Inc.|5/26/21 through Construction Seismic rehabilitation at Lent. $5,807,000 C. Hertz
10/30/22 C 90115 Invitation to Bid — Construction Fund 458
2021-2956 Dept. 5511
Project DS020
Skyward Construction|5/26/21 through Construction New roof and fall protection at $2,960,000 C. Hertz
12/30/21 C 90118 Duniway. Fund 456
Invitation to Bid — Construction Dept. 5511
2021-2953 Project DS006
Lumenal Lighting, 5/26/21 through Construction Replace lighting fixtures at $158,690 C. Hertz
LLC 12/31/21 C 90095 BESC. Fund 101
Invitation to Bid — Construction Dept. 5592
2021-2951
Harrang Long Gary |5/26/21 through Legal Services Provide legal assistance to the $300,000 L. Large
Rudnick P.C. 6/30/22 LS 90127 District on an as-needed basis. Fund 101
Direct Negotiation — Legal Dept. 5460
Services
PPS-46-0525(13)
Ameresco, Inc. 7/1/21 through Services Provide troubleshooting and Original Term: C. Hertz
6/30/24 S 90130 repair assessment of $1,875,000 Fund 101
Option to renew BAS/HVAC mechanical issues | Tota) through Dept. 5592
for one across all District buildings as renewals:
additional two needed. $3,125,000
year term Request for Proposals
through 2026 2021-2950
Curriculum 5/26/21 through Digital Resource Purchase of Ready Classroom $4,452,509 K. Cuellar
Associates, Inc. 5/26/27 DR XXXXX Teacher Toolbox on a Funding Source
subscription basis. Varies

Approved Special Class
Procurement — Copyrighted
Materials and Creative Works

PPS-47-0288(4)

NEW COOPERATIVE PURCHASING AGREEMENTS



No New Cooperative Purchasing Agreements

NEW INTERGOVERNMENTAL AGREEMENTS (“IGAs”)

AMENDMENTS TO EXISTING CONTRACTS

No New IGAs

REVISED

Amendment
Amount, Responsible
Contract Administrator,
Contractor Contract Term Contract Type Description of Services Amount Funding Source
Multnomah County 3/5/21 through | Intergovernmental |Adds equity fund allocation for $142,444 K. Cuellar
Service District 6/30/21 Agreement contracted alternative school to $173.112 Fund 251
(MESD) IGA 90000 increase the variety of CTE ’ Dept. 5485
programming and the number Grant HW500
Amendment 1 of participating students.
Mt. Scott Learning 3/9//21 through| Personal Services |Adds equity fund allocation for $113,575 K. Cuellar
Center 6/30/21 PS 89761 contracted alternative school to $160,890 Fund 251
improve staff compensation ' Dent. 5485
Amendment 1 packages and staff retention Grar?t HW500
rate.
Request For Proposals
2015-2021
First Response, Inc. |10/1/19 through Services Alarm response and patrol. $325,000 C. Hertz
9/30/21 S 68554 Adding funds for for increased $1,095.064 Fund 101
Amendment 5 patrols due to vandalism and Dept. 5530

break-ins as a result of school
closures or reduced hours of
oper