
Board of Education Regular Meeting
Monday, April 14, 2025 6:00 PM

School Board of Education Room
P.O. Box 368

Paxton, NE 69155-0368

Agenda

1. Call To Order, Roll Call
2. Notice of Open Meetings Statute
3. Recognition of Visitors
4. Consent Agenda

4.1. Approval of Minutes
4.2. Financial Report
4.3. Reading and approval of general fund bills in the amount of $311,202.60

Checks #34025 to #34076
4.4. Approve transfer of $311,202.60 from MMDA checking to general fund checking.

Checks #34025 to #34076
4.5. Activity Fund Report
4.6. Reading and approval of the Lunch fund bills in the amount of $10,687.09 . Checks 

#8589 to #8597
5. Information Item

5.1. NCPA Academic All State Student Recognition
5.2. Stategic Planning Update

6. Action Item
6.1. Discuss, consider and take action to Recognize Eden Coppersmith as the 2025 

National High School Heart of the Arts Award.
6.2. Discuss, consider and take action to recognize the State Qualifying Speech Students 

and Coach Fox
6.3. Discuss, consider and take action to recognize and congratulate the State FFA 

students and sponsors.
6.4. Discuss, consider and take action to ratify the teaching contract for Rochelle Fischer 

for the 2025-2026 school year.  
6.5. Discuss, consider and take action to ratify the teaching contract for Syd Schulz for 

the 2025-2026 school year.  
6.6. Discuss, consider and take action to approve compensation for Mrs. McAbee for the 

2025-2026 school year.  
6.7. Discuss, consider and take action to approve classified compensation for the 2025-

2026 school year.  
6.8. Discuss, consider and take action to approve ESU 16 Contracts for the 2025-2026 

school year.  
6.9. Discuss, consider and take action to approve the agreement with Dr. McConnell for 

the 2025-2026 school year.  
6.10. Discuss, consider and take action to amend the 24-25 school calendar to set the 

last day of school. 
6.11. Discuss, consider and take action to approve the purchase of new HS Girls 

Basketball uniforms.



6.12. Discuss, consider and take action to approve Randy Rider Spanish I and II for the 
2025-2026 school year.

6.13. Discuss, consider and take action to approve the proposal for HS Geography, 
History and Government from McGraw Hill.

6.14. Discuss, consider and take action for Middle School and High School Language 
Arts MyPerspectives Curriculum.

6.15. Discuss, consider and take action to approve Policies 3021 to 3050 as reveiwed 
and revised.

6.16. Discuss, consider and take action to approve staff resignations.
6.17. Excuse Absent Board Members

7. Reports:
7.1. Report of the Superintendent
7.2. Report of the Principal
7.3. Committee Reports:

7.3.1. Finance and Personnel
7.3.2. Building and Grounds
7.3.3. Transportation
7.3.4. Instruction and Americanism

8. Next meeting dates and time
9. Adjournment
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MISSION STATEMENT OPTIONS 
(Drafted by Strategic Overview Committee) 

 

1. Empower and engage a community of lifelong learners and achievers.  

2. Providing opportunities for l ifelong learning.  

3. Provide positive culture and opportunities to grow into contributing 
members of society.  

 
4. Develop and engage a community of lifelong learners and achievers.  

 
5. Empower and foster a community of lifelong learners and achievers . 

 

 
MOTTO 

Empowering Learners Now 
 
 
 
 

  

 

PAXTON CONSOLIDATED SCHOOLS 
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STRATEGIC PLAN FRAMEWORK 

Purpose of the Framework  

Through the engagement of students, parents,  staff,  administrators and community via online 

surveys and an in-person community meeting, the needs of Paxton Consolidated Schools  were 

identif ied and categorized into ten Guiding Principles of a high-functioning school distr ict .  For 

more information and a look at the data, please see the Paxton Consolidated Schools  Needs 

Analysis  and Addendum. This strategic plan framework is the first step in creating a plan of 

action to address the identified needs. The action items to fol low al ign to the data gathered, 

as well  as extant data available about the community  and school distr ict .  This use of local data 

ensures that the strategic plan is custom designed to address the specific characteristics of 

local challenges. Through purposeful implementation and commitment to collective 

development, this  framework defines the path to creating a more connected and high achieving 

school distr ict .   

Utilization of the Strategic Plan Framework 

This Strategic Plan represents the collective resolve to inspire and empower students. 

The Guiding Principles,  Objectives, and Strategies set forth below are the building blocks 

of the path toward success of  the 2025-2030 benchmarks for student learning. Meeting 

benchmarks is dependent upon more than the simple design –  we must be dedicated, at 

every level ,  to the consistent and effective implementation of the specific Strategies and 

measurable Performance Indicators and work to integrate the Strategic Plan into the 

regular day-to-day operations of the distr ict.   

Definit ions of Framework Terms 

Guiding Principles 

The Guiding Principles highlight the areas Paxton Consol idated Schools  wil l  

build upon to support the mission and vision of the school distr ict.  

Objective 

The Objective states the area of focus and outcome that Paxton Consolidated 

Schools wil l  achieve.    

Strategy 

 The Strategy provides details  of how the objective wil l  be met.  

Performance Indicators  

The Performance Indicators identify specific tasks, assignments, or action staff 

members wil l  fol low to realize the stated objective and strategy.  
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GUIDING PRINCIPLES  
The ten Guiding Principles of the Nebraska Association School Boards (NASB) Strategic 

Planning process describes the structures, resources, and dynamics of a high -functioning 

school distr ict.  These elements were influenced by Marzano and Danielson Instructional 

Models and are in a l ignment with the Nebraska State Board of Education AQuESTT 

Tenets/Accreditation, and the NASB Board Governance Standards. Through careful planning,  

the use of quality data, and a commitment to continuous improvement, growth in these ten 

Guiding Principles can lead to lasting, positive change for a public school.  The Guiding 

Principles are as fol lows:  

  

A balanced learning process that includes instructional methods to 
improve learning and growth for each student. 

Academic Learning 
and Success

A learning environment centered on the health and safety of the staff 
and students is vital to the student’s physical, mental, and emotional 
wellness.

Student Centered 
Learning 

Environment

The school district fosters a positive and engaging climate for staff and 
students designed to meet the unique needs of under-represented 
groups. 

Cultural Inclusion 
and Engagment

Positive and stable relationships among staff, students, and families are 
the foundation of a school’s culture and climate. 

District/Building 
Climate and Culture

Support the professional growth of effective staff and school leaders.Personnel 
Effectiveness

Social-emotional mental health well-being of students and staff is a 
critical component of a high functioning school district. 

Social-Emotional 
Mental Health Well-

Being

Providing all students with the opportunities to achieve their personal 
best after graduation is a cornerstone of a high-achieving school district.

Access to 
Educational 

Opportunities

Student success and engagement relies on positive partnerships and 
relationships to fundamentally improve the outcomes for each student, 
school, district, and community. 

Family and 
Community 
Partnerships

District leadership in collaboration with building administration aligns 
and manages district resources in a responsible manner to meet goals 
and to promote growth of instruction and student learning. 

District Resources

Effective board practice based on objective governance standards 
ensures accountability focused on growth and student learning.

Board Governance
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GUIDING PRINCIPLES OF FOCUS 
 
The identified Guiding Principles of Focus are targeted within the plan based upon multiple 

data points collected throughout the assessment phase of the NASB Strategic Planning 

Process. Data collection included stakeholder engagement through the Strategic Overview 

Committee (SOC) meetings, a community meeting, and online surveys of Paxton Consolidated 

Schools’  administrators, certified and classified staff,  students, and parents.  Through data 

analysis,  the NASB Board Leadership team developed overarching objectives and specific  

strategies consistent with the needs presented through stakeholder engagement  
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ACADEMIC LEARNING AND SUCCESS 
 

A balanced learning process that includes instructional methods to improve learning and growth for each 
student. 
 

Objective 1: To implement a challenging, relevant curriculum aligned both horizontally 

and vertically using an adopted instructional framework that ensures depth of 

understanding and an equitable learning experience for all  students.  

Strategy 1.1: Implement a comprehensive curriculum and instructional framework that 
aligns with educational standards, supports diverse learning needs, and fosters 
academic excellence across all  grade levels .  

Recommended Performance Indicators:  

a) The board, in alignment with policy,  with the recommendation from staff, 

wil l  adopt a comprehensive curriculum that extends beyond core subjects 

(statewide assessment content areas) , encompassing all  areas of study to 

provide a well-rounded education.  

b) District leadership, in collaboration with staff , wil l  ensure (current and 

proposed) district curriculum offers scope and sequence, clearly outlining 

the progression of learning objectives and content across all  grade levels 

and subjects.  

c) District leadership will  ensure curriculum is aligned both vertically and 

horizontally, providing a cohesive and comprehensive educational 

experience across all  grade levels and subjects.  

 

Strategy 1.2: Increase the percentage of Paxton students that meet the Nebraska 

Literacy Proficiency threshold as outlined by the Nebraska State Board of Education. 

(Personnel Effectiveness & Student-Centered Learning)  

Recommended Performance Indicators:  

a) The administration and appropriate staff wil l  develop an annual professional 

development plan to equip and prepare staff to successfully implement 

instructional strategies al igned to the science of reading.  

b) The administration and staff wil l  improve 3 rd  Grade Cohort English Language 

Arts proficiency to ____ by appropriately util izing the district ’s MTSS 

process and instructional framework.  

c) The administration and staff wil l  improve Nebraska Student -Centered 
Assessment System (NSCAS) English Language Arts grade level proficiency 
to _____ through appropriate interventions and supports within the MTSS 
process.  
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PERSONNEL EFFECTIVENESS 
 

Each student is engaged by effective educators throughout their learning experiences, such that schools 
and districts develop effective teachers and school leaders who establish a culture of success. 
 

Objective 2: To enhance the effectiveness of staff by implementing a comprehensive 

onboarding process, necessary professional development, and intentional evaluations 

that will  continuously improve instructional quality and student outcomes.  

 

Strategy 2.1: Launch an onboarding program that seamlessly incorporates educators 

into the school community, ensuring they are thoroughly prepared, well -supported, and 

are provided with the essential resources and knowledge to enhance student success .  

Recommended Performance Indicators:  

a) Administration and appropriate staff wil l  develop and implement a n on-

boarding process for certified and classified staff to support and retain 

staff.  

b) Administration will  ensure all  teachers,  with attention given to new hires , 

have access to and use high quality curriculum resources, including 

curriculum maps, common assessments, academic programs, and 

instructional materials.  

c) Administration and appropriate staff wil l  ensure the district certified staff 

onboarding process includes a focus on util izing the district  adopted 

instructional framework, alignment to the certif ied staff evaluation tool, 

and the framework’s effect on student academic success.  

Strategy 2.2: Provide targeted and impactful professional development for all  staff 

that fosters collaboration and ensures a unified and ever-learning school community.  

Recommended Performance Indicators:  

a) Administration will  present an annual professional development plan for 

board approval to ensure district policy and resources support continual, 

intentional, and effective professional development for all  staff.  

b) The administration, with board support, wil l  create consistent, scheduled 

opportunities for staff to work collaboratively across all  grades, util izing 

data to provide feedback for growing and improving student achievement, 

and give consideration to the development of Professional  Learning 

Communities (PLC’s).  

c) Administration, in partnership with the MTSS team, will  develop a 

consistent MTSS process across all  buildings with special attention given 

to Tier 2 and Tier 3, including a timeline for implementation and 

evaluation of fidel ity of the process district wide.  
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FAMILY AND COMMUNITY PARTNERSHIPS 
 

Student success and engagement relies on positive partnerships and relationships to fundamentally improve 
the outcomes for each student, school, district, and community. 

 

Objective 3: To continuously grow and strengthen family and community 

partnerships, with a particular focus on establishing and enhancing external 

partnerships, to support student success and foster a collaborative educational 

environment.  

 

Strategy 3.1: Expand open dialogue and collaborative relationships with internal  

and external stakeholders, ensuring strong partnerships that support the school 

community and enhance educational outcomes. 

Recommended Performance Indicators:   

a) The district wil l  explore mentoring program opportunities for students 

such as, but not l imited to, TeamMates Mentoring Program. 

b) The board, using staff provided information,  wil l  al locate available 

resources to support out of district learning opportunities  for students.  

c) The administration and board will  continue to foster positive working 

relationships with entities to develop resources which address the physical  

and social needs of students and their famil ies.  

d) Administration and designated staff wil l  develop strategies to inform the 

public of events, accomplishments and opportunities in the district.  

 

 

Strategy 3.2: Develop partnerships to increase opportunities that will  retain 

graduates of Paxton Consolidated Schools  in the Paxton community .  

Recommended Performance Indicators:  

a)  Administration and board will  seek collaboration opportunities  with 
community leaders  and other partners to continuously grow the 
availabil ity and affordabil ity of childcare and housing to retain both 
current and future famil ies or staff of Paxton Schools.  

b) The board will  support and encourage, when appropriate, 
Superintendent to allocate professional time developing partnerships 
that address related challenges.  
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BOARD GOVERNANCE 
 

Effective board practice based on objective governance standards ensures accountability focused on growth and 
student learning. 

Objective 4: To build and to sustain effective systems focused on continuous 

improvement, board and staff professional development , support of student learning, 

safe and effective learning facil ities, and model fiscal responsibil ity.  

 

Strategy 4.1: Ensure the board and district are well -prepared by maintaining up-to-

date and comprehensive employment documents , including job descriptions and 

evaluation tools.  

Recommended Performance Indicators:  

a) Administration and Board will  work col laboratively to develop and/or 

update administration job descriptions prior to transition of leadership.  

b) The board will  review the Superintendent evaluation instrument, ensuring 

in aligns with the job description and related policies.  

c) The Board will  consistently complete a board self-assessment to measure 

the progress and success of the board, and to identify areas of growth.   

Strategy 4.2: Sustain effective communication by actively engaging all  stakeholders,  

including parents ,  students, staff, and community members to promote the district ’s 

mission, build posit ive working relationships, and sustain long -term partnerships that 

will  best serve education and advance student learning.  

Recommended Performance Indicators:  

a) The board will  continually monitor the progress of the strategic plan and 

request t imely updates from administration , including a regular agenda 

item for monthly board meetings.  

b) The board will  re-engage district patrons annually/biannually to provide 

timely updates on the progress of the Strategic Plan and to seek input 

from stakeholders.  

c) The board, in collaboration with administration, wil l  continually examine 

community and district data  as it relates to facil ities, course offerings and 

student achievement.  

Strategy 4.3: Ensure meetings are effective, efficient, and orderly, focused on policy, 

proper board governance, professional conduct, and student learning.  

Recommended Performance Indicators:  

a) The board will  ensure its meetings are focused on student learning, clearly 

aligned with the district goals  and priorit ies, including the strategic plan.  
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b) The board will  adopt a new board member onboarding process to ensure 

orientation of new board members to proper board governance, 

professional conduct and the chain of command.  

c) The board will  participate in professional development opportunities , 

including learning from district staff, to build shared knowledge and best 

practices for board operations.  

 

REMAINING GUIDING PRINCIPLES 

Student Centered Learning Environment  

Objective: Creating a learning environment that priorit izes and supports students’ 
academic, physical,  and emotional well -being 

 

Strategy 1:  Ensure the Multi-Tiered System of Supports (MTSS) model is adopted 

and util ized at all  levels to effectively support student academic and behavioral  

needs.  

Strategy 2: Enhance collaboration and clarity in the MTSS process to ensure it is 

implemented consistently.  

Strategy 3: Allocate resources to meet  the needs of staff, ensuring they can 

effectively implement learning interventions and student supports with fidelity . 

  

Cultural Inclusion and Engagement 

Objective: Develop and sustain a healthy, respectful, and safe learning environment 
that encourages all  voices and perspectives.  

Strategy 1: Advocate for all  students,  public education, and learning to support 

and improve student achievement.  

Strategy 2: Provide comprehensive training and professional development for 

staff to deepen their understanding of the unique needs of students and families 

in poverty.  

Strategy 3: Foster a posit ive working relationship with outside entities (churches,  

business, etc.) to further develop resources which address both physical  and 

social needs of families in poverty.  

 

District/Building Culture and Climate 

Objective:  To create and sustain a district culture that exemplifies and models high 
expectations for all  staff and students.  

Strategy 1: Continuously work to ensure there is a culture that  promotes trust 

and transparency through implementation of inclusive decision -making processes 

and cohesion across all  levels.  



12 
© 2025 Nebraska Association of School Boards. All rights reserved 

Strategy 2: Continue to build upon the positive relationships between staff and 

students,  util izing opportunities to onboard new staff and welcoming new 

students into the posit ive culture.  

 

Social-Emotional and Mental Health Well -Being 

Objective: To enhance the well -being of all  students and staff by establishing 
comprehensive support systems, fostering a positive school climate, and ensuring 
access to appropriate resources and services.  

Strategy 1: Consider the implementation of a  social-emotional learning curriculum 

to develop and expand skil ls that are crit ical to everyday l ife.  

Strategy 2: Build partnerships to access counseling or psychological services that 

provide students and staff with adequate well-being support.  

 

Access to Educational Opportunities  

Objective: To ensure all  students have access to comprehensive educational 
opportunities that will  al low them to achieve their fullest potential and excel in their 
personal and professional l ives after graduation 

Strategy 1: Provide opportunities such as mentorships for students that grow 

social and personal skil ls .  

Strategy 2: Prepare students for success by offering identified courses and 

opportunities to grow world, career, and/or college readiness. 

Strategy 3: Incorporating student data, review the methods used to assess the 

need for new program development.  

 

District Resources 

Objective: Allocate resources to prioritize highly effective staff, facil ity upkeep, and 
safe, effective learning environments for students.  

Strategy 1: The board will  review and adopt a master facil ities plan to support  

instruction and learning district wide.  

Strategy 2: Ensure adequate staffing of certified staff and paraprofessionals, 

addressing current and future needs to support optimal student learning outcomes 

and maintain high educational standards.  















































































2025-26 SPECIAL EDUCATION AND TRAINING SERVICE AGREEMENT


THIS AGREEMENT is entered into by and between McConnell Psychological Solutions, PC; and Paxton 
Consolidate Schools (“District”).


In consideration of mutual covenants, the parties agree as follows:


1. Term.  This agreement is effective for the 2025-26 school year which begins on or about August 
15, 2025 and shall continue until on or about August 14, 2026, unless terminated earlier as 
provided by the Agreement or by law.


2. Payment Terms/Payment Schedule.  


See Exhibit A 


3. Scope of the Contract. McConnell Psychological Solutions shall provide to the District the special 
education services and training services as defined and specified in this contract. Exhibits B, C, D, 
E, and F.


4. Acknowledgement. The parties acknowledge that although state law authorizes the District to 
contract with outside providers to provide special education programs and support services, state 
law also indicates that the District ultimately remains responsible for compliance with state and 
federal laws and regulations for programs for children with disabilities.


5. Termination. Each party may terminate this Agreement if the other party breaches or in default 
of any material obligation hereunder which default is incapable of cure, or which, being capable 
of cure, has not been cured within 30 days after receipt of written notice of such default or such 
additional cure period as the non-defaulting party may authorize in writing. Upon the termination 
of this Agreement, each party shall promptly return to the other party all papers, materials and 
other property of the other party then in its possession, including but not limited to all work in 
progress as is appropriate in its then existing form to the other party. 


6. Indemnification. To the extent permitted by applicable law, but without waiving any rights under 
any applicable state governmental immunity act, the parties agree to indemnify, defend, and hold 
each other harmless form any and all costs and liabilities arising from a breach or noncompliance 
of their obligations under this Agreement. Where both Parties, including their respective 
employees or agents, participated in the liability causing event, each Party shall contribute to the 
common liability a pro rata share based upon its relative degree of fault. The foregoing 
indemnification obligation shall continue notwithstanding the expiration or termination of this 
Agreement. 


7. Public Records. The parties acknowledge that both parties must comply with Neb. Rev. Stat. § 
84-712 through § 84-713 and release public records as defined law upon request, which may 
include this Agreement and all records created and maintained in relation to this Agreement.


8. Nondiscrimination. The parties and all subcontractors, if any, shall not discriminate against any 
employee or applicant who is to be employed for performance of this Agreement with respect to 
his or her hire, tenure, terms, conditions, or privileges or employment, because of his race, color, 
religion, sex, disability, or national origin.


9. Employment Eligibility Verification. The parties shall use a federal immigration verification 
system to determine the work eligibility status of employees hire on or after October 1, 2009 and 



who are physically performing services within the State of Nebraska. If the parties employ or 
contract with any subcontractor in connection with this Agreement, the contracting party shall 
include a provision in the contract requiring the subcontractor to use a federal immigration 
verification system to determine the work eligibility status of new employees physically 
performing services within the State of Nebraska. 


10. Confidential Information and Releases.  Student records of the District are subject to the federal 
Family Educational Rights and Privacy Act (FERPA).  The District shall be responsible to obtain 
releases under FERPA as needed to refer and coordinate services with McConnell Psychological 
Solutions and to disclose or permit McConnell Psychological Solutions staff to access protected 
records.  Records of McConnell Psychological Solutions are generally subject to the privacy and 
security requirements of the Health Insurance Portability and Accountability Act of 1996 
(“HIPAA”).  McConnell Psychological Solutions shall be responsible to obtain authorizations under 
HIPAA as needed to disclose or permit his staff to access protected health information.


11. Assignment.  This Agreement binds the parties and their respective successors and assignees.  
McConnell Psychological Solutions shall not assign or otherwise dispose of this Agreement or any 
duty, right, or responsibility contemplated in this Agreement to any other person without the 
previous written consent of the District.


12. Drug/Alcohol/Tobacco/Weapons Free Workplace.  McConnell Psychological Solutions and its 
subcontractors, if any, shall not manufacture, sell, distribute, dispense, possess or use controlled 
substances or marijuana, as defined by Nebraska law, during the performance of this Agreement 
while on District premises or at District related functions.  McConnell Psychological Solutions and 
all subcontractors, if any, shall not possess any weapon, as defined by Nebraska law and the 
federal “Drug-Free Schools Act,” on District property or at District related functions.  McConnell 
Psychological Solutions and all subcontractors, if any, also shall adhere to all District’s policies and 
regulations that prohibit the possession, distribution, sale, dispensation, or use of any alcohol or 
tobacco products while on District premises or at District related functions.


13. Insurance.  McConnell Psychological Solutions shall secure and keep in force during the term of 
this Agreement the following insurance coverages from insurance companies or government self-
insurance pools authorized to do business in Nebraska:  employer’s liability and professional 
liability/malpractice a minimum of one million dollars per incident and three million in aggregate 
liability coverage and workers compensation (if applicable) meeting all statutory requirements.  
McConnell Psychological Solutions shall furnish a certificate of insurance to the undersigned 
District representative prior to commencement of this Agreement.  Failure to provide and 
maintain insurance as required in this agreement is a material breach of contract entitling the 
District to terminate this Agreement immediately.


14. Compliance with Laws and Regulations.  McConnell Psychological Solutions agrees that it shall 
perform the work called for herein in full compliance with any and all applicable laws, rules and 
regulations adopted or promulgated by any governmental agency or regulatory body, including 
the laws of any state or administrative body which may have jurisdiction over Dr. McConnell and 
McConnell Psychological Solutions employees and agents.  McConnell Psychological Solutions 
assumes full responsibility for the payment of all contributions, taxes or assessments, which may 
be required by any state or nation as to all employees engaged in the performance of work 
hereunder.  McConnell Psychological Solutions covenants to save the District harmless from any 
and all liability for state or federal taxes, workers' compensation contributions, and or any other 



tax liability or assessment now or subsequently imposed on the School District by reason of this 
Agreement and the services hereunder. 


15. Notice. Each party giving any notice (“Notice”) under this Agreement must give written Notice by 
personal delivery, registered or certified Mail.  Notice shall be sent to the following addressees at 
the following addresses:


McConnell Psychological Solutions


Dr. Luke McConnell, PHD


9286 N. North River Rd


Hershey, NE  69143


	 


 District: 	 Del Dack 


Attn: Superintendent 


308 North Elm Street 


Paxton, NE 69155 


Notice is effective only if the party giving the Notice has complied with this section.


16. Governing Law. This Agreement is governed by and construed in accordance with the laws of the 
Sate of Nebraska.


17. Entire Agreement. The Agreement is the complete and exclusive expression of the parties’ 
agreement on the matters contained in this Agreement. All prior and contemporaneous negations 
and agreements between the parties on the matters contained in this Agreement are expressly 
merged into and superseded by the Agreement. 


18. Amendments and Modifications. The parties may amend or modify this Agreement only by a 
signed, written agreement by both parties that identifies itself as an amendment or modification 
to this Agreement. No other alternations in the terms of this agreement shall be valid or binding. 


19. Third Party Beneficiaries. This Agreement does not and is not intended to confer any rights or 
remedies upon any person other than the signatories. 


20. Authority to Execute Agreement. The individuals signing below represent and warrant that they 
are duly authorized to execute and deliver this Agreement on behalf of their respective entity and 
that this Agreement is binding upon their entity in accordance with its terms. 


21. Miscellaneous.


a. All special education and related services provided under the terms of this Agreement 
shall be by staff who are licensed and endorsed to provide such services in accordance 
with Nebraska state law, rules and regulations, or who are otherwise qualified, trained, 
or authorized by law to provide such services. 




b. A student’s special education program shall not be changed or terminated without a 
meeting of the student’s IEP/IFSP Team which results in changes to or termination of the 
student’s IEP/IFSP.


c. McConnell Psychological Solutions and the District agree to abide by the mandated 
procedures for identification, verification, placement, development of the individualized 
program, inspection and review of student records, and other requirements as specified 
in 92 NAC 51, 92 NAC 52, Regulations and Standards for Special Education Programs 
Nebraska State Department of Education, Federal Regulations 20 U.S.C. 1401 et seq. 
(Individuals with Disabilities Education Act, (IDEA)).


d. Special education programs or services which extend beyond the regular school year will 
be provided by McConnell Psychological Solutions upon request by the District. Said 
costs of such extended programs are not included in cost schedule identified in item two 
of this contract. Extended programs shall be covered by separate contract. 


[NEXT PAGE IS SIGNATURE PAGE]


IN WITNESS WHEREOF the parties have executed this Agreement on the date last date written below. 


22. Dr. Luke McConnell	 	 	 	 DISTRICT:


23. By:______________________________	 	 By:____________________________________


24. Name:___________________________	 	 Name:_________________________________


25. Title:____________________________	 	 Title:___________________________________


26. Date:____________________________	 	 Date:__________________________________




EXHIBIT A

1.  Payment Schedule


a. The District will pay for services identified in Exhibit A and provided by McConnell 
Psychological Solutions under this Agreement as follows:


b. The District will pay $45,306 for services identified in Exhibit B, C, D and E

c. The District will pay $18,096 for services identified in Exhibit F

d. The District will pay $4,121 for services identified in Exhibit G

e. The District will make monthly payments of $5,627 starting on September 15, 2025 

through August 15, 2026.


EXHIBIT B

SCHOOL PSYCHOLOGY


1. McConnell Psychological Solutions will provide assistance to the District with the identification of 
children with disabilities, multidisciplinary teams and reporting of diagnostic data for ages five 
through 21 by a school psychologist. These services include initial evaluation and assessment, 
reevaluation as allowed by Rules 51/52, verification/eligibility determination, and 
multidisciplinary evaluation team (MDT) requirements. 


2. The District, with assistance from McConnell Psychological Solutions, shall obtain informed 
consent from the parent of the child as required by Rule 51/52 before any evaluation is 
conducted. 


3. McConnell Psychological Solutions will assist the District in conducting Manifestation 
Determinations and Functional Behavioral Assessments in the context of Disciplinary Removals 
of Children with Disabilities. 


4. All Testing instruments and materials necessary for evaluation, assessment, identification, and 
verification shall be provided by McConnell Psychological Solutions without any additional cost 
or charge to the District. 


5. McConnell Psychological Solutions will prorate the charges under the Agreement or this Exhibit 
for time actual programs or services were delivered to the children in the District if program or 
service requirements change during the year. 


EXHIBIT C

TEACHER CONSULTANT AGREEMENT PROGRAMS


1. McConnell Psychological Solutions will provide Behavior Consultant services to District Staff in 
meeting the unique needs of students, for program planning and compliance with students with 
low-incidence disabilities IEP and applicable laws and regulations. 


2. These services can include but are not necessarily limited to, the following:


• Assist paraprofessionals and classroom teachers in program planning, in-service 
training, observation, consultation and collaboration, modify curriculum and provide 
resources for checkout and evaluation the effectiveness. 


• Assist with students having behavioral and/or emotional difficulty in the school 
system, developing behavioral intervention plans for IEPs and promotes modification 
and adaptation of regular classrooms. 




• Provide assistance to the District to develop, review and revise IEPs and IFSPs. This 
includes attendance to all required IEP/IFSP meetings as deemed appropriate and as 
required by Rule 51/52 or as reasonably requested by the District.


3. Consultation services will be coordinated with the Administrator for each district. 


4. McConnell Psychological Solutions will provide the District with a detailed description of the 
program and services offered and the number of students receiving such service upon District 
request. 


5. The formula distribution is based on the District’s average daily membership and includes a 
weighted student fee. 


Exhibit D


School Counselor Training and Clinical Consultation


McConnell Psychological Solutions will provide 4, ½ day in-services to school counselors and direct 
clinical consultation each month to address building capacity to assist students with mental health 
needs.  


	 	 	 	 	 Exhibit E


Provide additional Clinical Psychological Services as needed to include the following for staff and 
students:


• Substance Abuse Evaluations


• Risk/Threat Assessments


• Anger Management 


• Safety Plans


Exhibit F


Special Education Director for Program Supervision


1. McConnell Psychological Solutions, P.C., will employ, retain, and/or provide a qualified individual 
or individuals to serve as the District’s Special Education Director and to provide the District with 
Program Supervision regarding the District’s special education programs established and 
maintained under 92 NAC 51, 92 NAC 52, and the Special Education Act (NEB. REV. STAT. 79-1110 
through 79-1167), the Individuals with Disabilities Education Act (IDEA – 20 U.S.C. 1401 et seq.), 
and corresponding regulations.


2. The Special Education Director with provide the following services:


a. Special assistance and information in completion of necessary forms for final financial 
reimbursement and budgets, IDEA Consolidated Grant, SRS/ADVISER upload, etc. for 
each school year, as required by NDE.




b. Coordinates all special education services available through the District and ESU such as 
assistance on referrals, placement, student progress and transportation.


c. Arrange appropriate staffing and Multidisciplinary Team conferences.


d. Assist District special education teachers with concerns that arise from student IEPs, 
curriculum planning, caseload size, SATs, transition requirements, Rule 51 compliance, 
SRS, etc.


e. Assist the District with supervision of personnel involved in delivery of special education 
services.


f. Additional services required by Rule 51, Rule 52, IDEA, or the Nebraska Special Education 
Act or otherwise reasonably requested by the District.


Exhibit G


Early Childhood (Birth to 5) Psychological/Behavioral Services and Program Supervision


1. McConnell Psychological Solutions will provide psychological/behavioral services to the District 
to assist with the identification of children with disabilities, multidisciplinary teams and reporting 
of diagnostic data for ages birth to five by a school psychologist. These services include initial 
evaluation and assessment, reevaluation as allowed by Rules 51/52, verification/eligibility 
determination, multidisciplinary evaluation team (MDT) requirements, and behavioral 
consultation. 


2. McConnell Psychological Solutions, P.C., will employ, retain, and/or provide a qualified individual 
or individuals to provide program supervision for the District’s Early Childhood program. 
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AGREEMENT (for the school year 2025-2026) 

This Agreement is between Rider Classroom Spanish, LLC and Paxton Schools for 

“virtual classroom” distance learning Spanish instructional services for the school 

year 2025-2026.  (See calendar information below).  

Rider Classroom Spanish agrees to deliver Spanish instruction for either or both 

Spanish 1 and Spanish 2 and to assure the school district that all state and national 

objectives for each level will be covered within the allotted amount of time.  A 

Certified (Certificated) Teacher of Spanish will be the official teacher of record for 

the school district.  Teachers will be provided by Rider Classroom Spanish and/or a 

separate company contracted by Rider Classroom Spanish.  A copy of the Teacher 

Certification will be provided to the district upon request.  (Rider Classroom 

Spanish reserves the right to use Spanish teachers that are in the process of 

obtaining their Certifications in Nebraska and/or those who have a “Conditional 

Permit” to teach in accordance with the rules set forth by the Nebraska State 

Department of Education –Title 92, Chapter 21 #008 “Conditional Permits”.  

Additionally, any other teacher holding any type of approved Nebraska Teaching 

Certificate to teach Spanish may be allowed to teach according to the guidelines of 

the Nebraska Department of Education.  Sometimes it may be necessary that a class 

is taught by a teacher with a ‘Local Substitute Certification’, and if so, the district 

agrees to make the necessary request to the Nebraska Department of Education.  

Also, a teacher with a ‘State Substitute Certification’ is permitted to teach up to the 

maximum days allowed by the NDE).  Furthermore, Rider Classroom Spanish will 

follow the Nebraska Department of Education “Regulations & Procedures for the 

Accreditation of Schools” (sections 004.04D through 004.04D2b according to the 

Nebraska Department of Education website: 

http://www.education.ne.gov/APAC/Documents/Publications/DistanceLearning.pdf) 

Furthermore, the district acknowledges that this distance learning program has 

been approved by the district’s local school board or governing body.     

 

The school district agrees to make a ‘one-time sign on fee of $5,000’* to Rider 

Classroom Spanish prior to the beginning of the school year. (Please see Pricing 

Document). Schools will be allowed to print the digital materials from Rider 

Classroom Spanish as needed.  The one-time sign on fee does two things: it gives 

schools permission to make copies of the materials, and it reserves a Certificated 

Spanish Teacher for the school. (There will be no refunds given).  The school also 

agrees that every student taking Spanish I or Spanish II will have access to Rider 

Classroom Spanish materials assigned during a class period. 

IN ADDITION, the school district will pay a Teacher of Record fee the agreed 

amount of $2,900 per semester, for one Spanish I class in two payments throughout 

the school year, and $2,300 per semester for one Spanish 2 class, upon receipt of 

invoices submitted by Rider Classroom Spanish.  If Spanish 1 and Spanish 2 are 

combined, it will count as two classes, and will be charged as such. (It is 

recommended that the school has a class for each level). This amount has been 

agreed upon by both parties prior to signing this contract.  The total amount to be 

paid per semester will be $5,200.  (This is based on one Spanish I class with 11-20 

students, and one Spanish II class with 1-10 students).         
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This amount will be paid directly to Rider Classroom Spanish.  If additional students 

are enrolled, the amount per semester may or may not increase, depending on the total 

number of students in the class.  

On the other hand, if the number of students drops, the price may or may not 

decrease, depending on the total number of students in the class.    

 

TEACHER OF RECORD FEES PER SEMESTER (Two semesters total): 

Additionally, each class, whether it is Spanish I or Spanish II will be charged as 

follows: 

 

1-10 students        $2,300 per semester ($4,600 per year)  

11-20 students      $2,900 per semester ($5,800 per year)  

21-29 students      $3,500 per semester ($7,000 per year) 

30 + students*      $4,100 per semester ($8,200 per year) *This size not recommended. 

 

Rider Classroom Spanish will provide digital master copies of any additional 

materials needed.  The school district agrees to make copies of these master copies:                                                                                                                   

additional materials, activity sheets, exams, (anything extra that is needed for 

instructional services) at the expense of the district which is basically the cost of                                                                                                                      

copy paper and ink.  The school district also agrees that a qualified Classroom 

Facilitator be present during any examination or assessment to the students by 

Rider Classroom Spanish.  Due to the nature of distance learning, the school agrees 

to have an adult aide/facilitator present during all class sessions, if possible, to 

address any potential behavioral issues. The facilitator will take attendance for each 

class session.  The school will provide Rider Classroom Spanish a student roster for 

grading purposes.  Rider Classroom Spanish will provide the answer keys for the 

grading of the exams and the ‘monitor’ in the class is expected to grade them.  The 

Spanish Teacher will use ongoing informal assessment as well.  The Answer Keys 

allow the facilitator to grade without any knowledge of the Spanish language.  The 

facilitator will submit the students’ averages to the Spanish teacher and the school’s 

administration; however, it is the school’s responsibility to enter the grades into its own 

grading system.   

                                                                                                                                            

The school district also agrees to have access of the internet for real time instruction 

by means of video calling by Rider Classroom Spanish (which requires the use of 

one high quality webcam, and speakers).  Schools must have installed/downloaded 

Skype (or Zoom), a software application for video calling on the computers in use 

for the distance learning program.  (Video calls for Skype to Skype customers are 

free).  It is the responsibility of the school district to have sufficient broadband 

speed (384 kbps) for highest quality video calls.   It is recommended, but not 

necessary, that the class session is in a computer lab for the highest instructional 

efficiency possible and to facilitate the transition between both synchronous and 

asynchronous instruction.  Furthermore, it is understood that technology and the 

internet are not flawless, and there could be interruptions of  
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service during class time.  Rider Classroom Spanish 101 pre-recorded videos and 

other activities assigned by the instructor will be the backup method for 

asynchronous instruction (instruction not dependent on real time interaction).                                                                                                                 

 

A typical class session daily will be divided into two equal sessions: a real time 

instruction (live session) during either the first or second half of the class period, 

and a work session during either the first or second half of the class period.  The 

real-time session will have live interaction between teacher and students via the 

internet, and the work session will be a time that students are working on 

assignments, the DVD sessions and any other activities that directly relate to the 

Spanish instruction.  Both the work session and the live session require the presence 

of an adult facilitator from the school.  

 

Additionally, if for any reason, the Certificated Spanish teacher is not able to 

continue teaching at any time during the school year, it will be understood that 

Rider Classroom Spanish reserves the right to provide the district with a temporary 

substitute until another Certificated teacher is hired according to the State 

Department of Education guidelines. 

 

The school district agrees to allow Rider Classroom Spanish to teach according to 

the 2025-2026 academic calendar described below:  

                                                                                                                   

First quarter: August 14-October 17             47 teaching days 

Second quarter: October 20-December 19    42 teaching days (end of 1st semester) 

Third quarter:  January 5-March 6               45 teaching days 

Fourth quarter: March 9-May 15                  45 teaching days (end of 2nd semester)   

                                                                           179 total teaching days 

 

We have four nine-week terms (more specifically, four quarters).  We do not teach 

during November 26-28 (Thanksgiving Break), December 22-January 2 (Winter 

Break), and March 16-20 (Spring Break).  If your school is in session during any of 

the days that our Certified teachers do not teach, Rider Classroom Spanish will 

provide additional work for the students.  

The school district agrees to allow Rider Classroom Spanish to have all students’ 

semester exams and averages graded and submitted to the school by December 19, 

2025 for the first semester, and by May 15, 2026 for the second semester, and by the 

end of each quarter for the nine-weeks’ grades. 
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Rider Classroom Spanish will make every attempt to work around the school 

district’s daily classroom schedule, providing a dedicated Certificated teacher for 

each class (not sharing a teacher with another school at the same instructional time).                                                                                                                         

However, if there is no other option available at the time the district formally signs 

on for Spanish classes, Rider Classroom Spanish reserves the right to have the                                                                                                              

live synchronous instructional session at anytime within the school’s regularly 

scheduled class period. (i.e., if the class begins at 8:35, but the Spanish teacher may 

not be able to call in until 8:45). The school will still be guaranteed the same number 

of minutes that equal at least half of the entire class period.  They will not lose any 

instructional time because of a later, or earlier, call in time. 

 

Because of the challenges to provide each class with a Certificated Spanish teacher, 

Rider Classroom Spanish, LLC reserves the right to replace teachers at any time 

throughout the school year.  This will not be necessary in most cases; however, with 

numerous classes and various schedules, if we lose a teacher, we do need that  

option to provide the students with the best quality distance learning program we 

can.  The district accepts this policy and although the students may get accustomed 

to a specific teacher, we still must reserve the right to move our teachers when 

needed.  We will still provide live daily interaction with a Spanish teacher combined 

with the option of online learning using our Moodle site.  Since Moodle.org is a 

separate educational platform, Rider Classroom Spanish, LLC is not responsible for 

technical issues associated with Moodle.  

 

It is also understood that because we fill up our schedules quickly, we must work on 

a first-come, first-serve basis.  The longer a school district waits to sign on with 

Rider Classroom Spanish, the more difficult it will be to accommodate their needs 

including schedules, choice of teachers, special re quests.  

 

In the event that COVID-19 --or any other catastrophic event—should close the 

schools during the academic school year, the school district allows Rider Classroom 

Spanish to continue providing “continuous” distance learning instruction depending 

on the needs of each district.  Examples are reviewing, enrichment, non-punitive 

grading, formal and/or informal assessment, and new content instruction -----

whatever continuous learning may be required by the district. The Teacher of 

Record fees are still required. 

 

The school district agrees to pay the Teacher of Record fees at the beginning of each 

semester when the invoice is received or soon after the next school board meeting. 

 

Additionally, our pricing is based on an entire class period of 50-55 minutes. Exactly 

one half of the entire class period will be synchronous instruction with a ‘live’ 

teacher, and the other half will be asynchronous instruction, without the ‘live’ 

teacher.  If a school is on ‘block’ scheduling, i.e. 90 minute classes, it will be charged 

the same as if it were two normal class periods. 
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The school district’s administrator has read and understands all correspondence 

from Rider Classroom Spanish, LLC regarding the Policies, Pricing and Procedures 

of the distance learning program.  The administrator has also read the document,                                                                                                                                                                                                                               

“Grading, Exams, and Dates of the Submissions of Averages and Daily Class 

Schedules”.  This Contract can be modified or cancelled at any time provided that 

both parties are in agreement, and the change or cancellation must be in writing.  

By signing this Agreement, the School District Administrator also confirms that the 

local School Board and/or governing body has approved this. 

 

 

 

 

Randy Rider/ Rider Classroom Spanish, LLC                                        Date 

 

 

 

School District Administrator Signature and Title                                        Date 



QUOTE PREPARED FOR: SUBSCRIPTION/DIGITAL CONTACT:

Paxton Cons School #6 Scott Jorgensen

308 N ELM ST

PAXTON, NE 69155-1538

ACCOUNT NUMBER: 334508

CONTACT: SALES REP INFORMATION:

Scott Jorgensen Amanda Kelly

amanda.kelly@mheducation.com

(720) 601-3265

($277.56) $1,698.30

($87.48) $892.50

$0.00 $94.11

PRODUCT TOTAL* ($365.04) $2,684.91

ESTIMATED S&H** $214.79

ESTIMATED TAX** $0.00

$2,899.70

Comments:

SEND ORDER TO: McGraw Hill LLC | PO Box 182605 | Columbus, OH 43218-2605

QUOTE DATE: 03/06/2025 ACCOUNT NAME: Paxton Cons School #6 EXPIRATION DATE:07/04/2025

QUOTE NUMBER: SWERRB-03062025011328-001 ACCOUNT #: 334508 PAGE #: 1

Section Summary

Value of All 

Materials Free Materials Product Subtotal

Geography: The Human and Physical World © 2018 $1,975.86

United States History, Modern Times © 2023 $979.98

United States Government: Our Democracy © 2018 $94.11

$3,049.95

GRAND TOTAL*

* Price firm for 120 days from quote date. Price quote must be attached to school purchase order to receive the quoted price and free materials.

**Shipping and handling charges shown are only estimates. Actual shipping and handling charges will be applied at time of order. Taxes shown are only estimates. If applicable, 

actual tax charges will be applied at time of order.

PLEASE INCLUDE THIS PROPOSAL WITH YOUR PURCHASE ORDER

Email: orders_mhe@mheducation.com | Phone: 1-800-338-3987 | Fax: 1-800-953-8691



ISBN Qty Unit Price Free Materials Line Subtotal

Geography: The Human and Physical World © 2018 Subtotal: $277.56 $1,698.30

United States History, Modern Times © 2023 Subtotal: $87.48 $892.50

United States Government: Our Democracy © 2018 Subtotal: $0.00 $94.11

SEND ORDER TO: McGraw Hill LLC | PO Box 182605 | Columbus, OH 43218-2605

QUOTE DATE: 03/06/2025 ACCOUNT NAME: Paxton Cons School #6 EXPIRATION DATE:07/04/2025

QUOTE NUMBER: SWERRB-03062025011328-001 ACCOUNT #: 334508 PAGE #: 2

Product Description

Geography: The Human and Physical World © 2018
GEOGRAPHY THE HUMAN AND PHYSICAL WORLD STUDENT SUITE 

WITH LEARNSMART 1YR  BUNDLE
978-0-07-678127-0 10 $131.49 $0.00 $1,314.90

WORLD GEOGRAPHY STUDENT LEARNING CENTER 1 YEAR 

SUBSCRIPTION
978-0-07-668115-0 15 $25.56 $0.00 $383.40

GEOGRAPHY THE HUMAN AND PHYSICAL WORLD TEACHER SUITE 

WITH LEARNSMART 1YR  BUNDLE
978-0-07-678129-4 1 $277.56 $277.56 *Free Materials

United States History, Modern Times © 2023
UNITED STATES HISTORY MODERN TIMES STUDENT DIGITAL 

LICENSE 1 YEAR SUBSCRIPTION
978-1-26-495325-7 25 $35.70 $0.00 $892.50

UNITED STATES GOVERNMENT TEACHER LESSON CENTER 1 YEAR 

SUBSCRIPTION
978-0-07-668110-5 1 $87.48 $87.48 *Free Materials

United States Government: Our Democracy © 2018
UNITED STATES HISTORY MODERN TIMES TEACHER DIGITAL 

LICENSE 1 YEAR SUBSCRIPTION
978-1-26-495433-9 1 $94.11 $0.00 $94.11

PLEASE INCLUDE THIS PROPOSAL WITH YOUR PURCHASE ORDER

Email: orders_mhe@mheducation.com | Phone: 1-800-338-3987 | Fax: 1-800-953-8691



QUOTE PREPARED FOR:

Paxton Cons School #6

308 N ELM ST

PAXTON, NE 69155-1538

ACCOUNT NUMBER: 334508 $3,049.95

($365.04)

CONTACT: $2,684.91

Scott Jorgensen $214.79

$0.00

$2,899.70

SUBSCRIPTION/DIGITAL CONTACT:

Scott Jorgensen

Comments:

Terms of Service:

Terms Of Service

School Purchase Order Number:

Name of School Official (Please Print) Signature of School Official

SEND ORDER TO: McGraw Hill LLC | PO Box 182605 | Columbus, OH 43218-2605

QUOTE DATE: 03/06/2025 ACCOUNT NAME: Paxton Cons School #6 EXPIRATION DATE:07/04/2025

QUOTE NUMBER: SWERRB-03062025011328-001 ACCOUNT #: 334508 PAGE #: 3

VALUE OF ALL MATERIALS

FREE MATERIALS

PRODUCT TOTAL*

ESTIMATED SHIPPING & HANDLING**

ESTIMATED TAX**

GRAND TOTAL

* Price firm for 120 days from quote date. Price quote must be attached to school purchase order to receive the quoted price and free materials.

**Shipping and handling charges shown are only estimates. Actual shipping and handling charges will be applied at time of order. Taxes shown are only estimates. If applicable, 

actual tax charges will be applied at time of order.

By placing an order for digital products (the 'Subscribed Materials'), the entity that this price quote has been prepared for ('Subscriber') agrees to be bound by the Terms of Service 

and any specific provisions required by Subscriber’s state law, each located in the applicable links below. Subject to Subscriber's payment of the fees set out above, McGraw Hill 

LLC hereby grants to Subscriber a non-exclusive, non-transferable license to allow only the number of Authorized Users that corresponds to the quantity of Subscribed Materials 

set forth above to access and use the Subscribed Materials under the terms described in the Terms of Service and any specific provisions required by Subscriber’s state law, each 

located in the applicable links below. The subscription term for the Subscribed Materials shall be as set forth in the Product Description above. If no subscription term is specified, 

the initial term shall be one (1) year from the date of this price quote (the 'Initial Subscription Term'), and thereafter the Subscriber shall renew for additional one (1) year terms 

(each a 'Subscription Renewal Term'), provided MHE has chosen to renew the subscription and has sent an invoice for such Subscription Renewal Term to Subscriber.

Provisions required by Subscriber State law

ATTENTION: In our effort to protect our customer’s data, we will no longer store credit card data in any manner within in our system. Therefore, as of April 30, 2016 we will no 

longer accept credit card orders via email, fax, or mail/package delivery.  Credit card orders may be placed over the phone by calling the number listed above or via our websites 

by visiting www.mheducation.com (or www.mhecoast2coast.com).

PLEASE INCLUDE THIS PROPOSAL WITH YOUR PURCHASE ORDER

Email: orders_mhe@mheducation.com | Phone: 1-800-338-3987 | Fax: 1-800-953-8691
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    15 E Midland Ave St 502
Paramus, NJ, 07652-2938

Stacy McAbee
Principal
Paxton Consolidated Sch Dist 6
PO Box 368
Paxton, NE 69155-0368

    Quote Number: Q-149166
Quote Creation Date: 4/2/2025
Quote Expiration Date: 9/30/2025

Paxton Consolidated Sch Dist 6 myPerspectives
Price Quote Summary

 
Solution Base Amount Total

myPerspectives English Language Arts $7,582.00 $7,582.00

myPerspectives Professional Development $2,300.00 $2,300.00

SuccessMaker $2,670.00 $2,670.00

Solution Subtotal: $12,552.00 $12,552.00
 

  Shipping and Handling:   $514.16
 

  Total:   $13,066.16
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Paramus, NJ, 07652-2938

Price Quote Detail
 
myPerspectives English Language Arts

Grade 6 - Consumable + Digital

ISBN Description Price Charged Qty Total Charged

9798213008777 MYPERSPECTIVES 2025 CONSUMABLE STUDENT EDITION 1-YEAR + 1-YEAR LICENSE GRADE 6
 

$39.00 12 $468.00

Grade 6 - Consumable + Digital - Subtotal: $468.00
 
 

Grade 7 - Consumable + Digital

ISBN Description Price Charged Qty Total Charged

9798213008821 MYPERSPECTIVES 2025 CONSUMABLE STUDENT EDITION 1-YEAR + 1-YEAR LICENSE GRADE 7
 

$39.00 13 $507.00

Grade 7 - Consumable + Digital - Subtotal: $507.00
 
 

Grade 8 - Consumable + Digital

ISBN Description Price Charged Qty Total Charged

9798213008876 MYPERSPECTIVES 2025 CONSUMABLE STUDENT EDITION 1-YEAR + 1-YEAR LICENSE GRADE 8
 

$39.00 21 $819.00

Grade 8 - Consumable + Digital - Subtotal: $819.00
 
 

Grade 12 - Hardcover + Digital

ISBN Description Price Charged Qty Total Charged

9798213009279 MYPERSPECTIVES 2025 HARDCOVER STUDENT EDITION + 1-YEAR LICENSE GRADE 12
 

$124.00 5 $620.00

Grade 12 - Hardcover + Digital - Subtotal: $620.00
 
 

Grade 11 - Hardcover + Digital

ISBN Description Price Charged Qty Total Charged

9798213009224 MYPERSPECTIVES 2025 HARDCOVER STUDENT EDITION + 1-YEAR LICENSE GRADE 11
 

$124.00 5 $620.00

Grade 11 - Hardcover + Digital - Subtotal: $620.00
 
 

Grade 10 - Hardcover + Digital

ISBN Description Price Charged Qty Total Charged

9798213009170 MYPERSPECTIVES 2025 HARDCOVER STUDENT EDITION + 1-YEAR LICENSE GRADE 10
 

$124.00 5 $620.00

Grade 10 - Hardcover + Digital - Subtotal: $620.00
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Grade 10 - Digital Only

ISBN Description Price Charged Qty Total Charged

9781428571471 MYPERSPECTIVES 2025 1-YEAR LICENSE GRADE 10
 

$33.00 12 $396.00

Grade 10 - Digital Only - Subtotal: $396.00
 
 

Grade 8 - SE/TE

ISBN Description Price Charged Qty Total Charged

9781428516557 MYPERSPECTIVES 2025 TEACHER EDITION GRADE 8
 

$179.00 1 $179.00

Grade 8 - SE/TE - Subtotal: $179.00
 
 

Grade 7 - SE/TE

ISBN Description Price Charged Qty Total Charged

9781428516540 MYPERSPECTIVES 2025 TEACHER EDITION GRADE 7
 

$179.00 1 $179.00

Grade 7 - SE/TE - Subtotal: $179.00
 
 

Grade 11 - Digital Only

ISBN Description Price Charged Qty Total Charged

9781428571488 MYPERSPECTIVES 2025 1-YEAR LICENSE GRADE 11
 

$33.00 8 $264.00

Grade 11 - Digital Only - Subtotal: $264.00
 
 

Grade 9 - SE/TE

ISBN Description Price Charged Qty Total Charged

9781428516700 MYPERSPECTIVES 2025 TEACHER EDITION GRADE 9
 

$187.00 1 $187.00

Grade 9 - SE/TE - Subtotal: $187.00
 
 

Grade 10 - SE/TE

ISBN Description Price Charged Qty Total Charged

9781428516717 MYPERSPECTIVES 2025 TEACHER EDITION GRADE 10
 

$187.00 1 $187.00

Grade 10 - SE/TE - Subtotal: $187.00
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Grade 12 - Digital Only

ISBN Description Price Charged Qty Total Charged

9781428571495 MYPERSPECTIVES 2025 1-YEAR LICENSE GRADE 12
 

$33.00 15 $495.00

Grade 12 - Digital Only - Subtotal: $495.00
 
 

Grade 11 - SE/TE

ISBN Description Price Charged Qty Total Charged

9781428516724 MYPERSPECTIVES 2025 TEACHER EDITION GRADE 11
 

$187.00 1 $187.00

Grade 11 - SE/TE - Subtotal: $187.00
 
 

Grade 12 - SE/TE

ISBN Description Price Charged Qty Total Charged

9781428516731 MYPERSPECTIVES 2025 TEACHER EDITION GRADE 12
 

$187.00 1 $187.00

Grade 12 - SE/TE - Subtotal: $187.00
 
 

Grade 9 - Hardcover + Digital

ISBN Description Price Charged Qty Total Charged

9798213009125 MYPERSPECTIVES 2025 HARDCOVER STUDENT EDITION + 1-YEAR LICENSE GRADE 9
 

$124.00 12 $1,488.00

Grade 9 - Hardcover + Digital - Subtotal: $1,488.00
 
 

Grade 6 - SE/TE

ISBN Description Price Charged Qty Total Charged

9781428516533 MYPERSPECTIVES 2025 TEACHER EDITION GRADE 6
 

$179.00 1 $179.00

Grade 6 - SE/TE - Subtotal: $179.00
 
 

myPerspectives Professional Development

myPerspectives Professional Development - myPerspectives ©2025 Professional Learning Offerings

ISBN Description Price Charged Qty Total Charged

0000126550 VIRTUAL MYPERSPECTIVES @2025 PROGRAM ACTIVATION PREPAID
 

$750.00 1 $750.00

0000126537 VIRTUAL MYPERSPECTIVES @2025 IMPLEMENTATION ESSENTIALS (3 HRS) PREPAID
 

$1,550.00 1 $1,550.00
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ISBN Description Price Charged Qty Total Charged

myPerspectives Professional Development - myPerspectives ©2025 Professional
Learning Offerings - Subtotal:

$2,300.00

 
 

SuccessMaker

SuccessMaker - Literacy

ISBN Description Price Charged Qty Total Charged

9798213047493 SUCCESSMAKER READING 1-YEAR MYPERSPECTIVES (AE)
 

$18.50 20 $370.00

SuccessMaker - Literacy - Subtotal: $370.00
 
 

SuccessMaker - SuccessMaker Professional Learning

ISBN Description Price Charged Qty Total Charged

0000125108 VIRTUAL SUCCESSMAKER IMPLEMENTATION ESSENTIAL 3-HOURS
 

$1,550.00 1 $1,550.00

0000125117 VIRTUAL SUCCESSMAKER INITIAL TRAINING 2-HOUR
 

$750.00 1 $750.00

SuccessMaker - SuccessMaker Professional Learning - Subtotal: $2,300.00
 
 

 
  Solution Subtotal:   $12,552.00

 
  Shipping and Handling:   $514.16

 
  Total:   $13,066.16
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Savvas Learning Company LLC Terms and Conditions
To place your order please submit a copy of this price quote with your Purchase Order, include the Quote Number on your Purchase Order, and include any other required documentation. You may send
the order documents using an electronic form or by mail. Please submit your PO and price quote via one of the following methods: 

Online:
https://support.savvas.com/support/s/customerserviceus 
Mail: PO Box 6820, Chandler, AZ 85246

 
Savvas does not accept Credit Card information via postal mail, facsimile, or email. Credit Card information will only be accepted via phone, eCommerce, or my Savvas Orders. For questions regarding
your order please call Customer Service: 1-800-848-9500.

 
Price quote: This is a price quote for the customer's convenience only, and not an offer to contract. All quotes are subject to review and final acceptance by an authorized representative of Savvas at its
offices. Savvas reserves the right to correct typographical, computational or other errors. Savvas’ standard payment terms are net 30 days unless otherwise specified. All pricing is in US Dollars unless
otherwise specified. Pricing calculations use multiple decimal places to determine the most accurate extended pricing but are represented in standard currency format. 

 
Shipping & handling charges (where applicable) are shown on the quote. S&H rates quoted are for standard ground transportation and may not reflect account contracted rates. If expedited shipping
is requested, actual charges may be higher. For orders picked up at the Savvas warehouse by the customer or a third party carrier contracted by the customer, a 2% handling charge will be applied to
shippable items. The 2% charge will appear on the customer proposal and invoice as a S&H charge.

 
Taxes: All pricing in this quote is exclusive of any applicable sales, use or other similar taxes or duties. The customer is responsible for any such taxes or duties that may apply; if the customer is tax
exempt, evidence of such tax exemption must be provided. Estimated tax may be provided solely for customer convenience. The amount indicated is only an estimate and is intended to be helpful for
budgeting purposes. The actual amount of sales tax assessed at the time of invoicing may be more or less.

 
Platforms: Savvas, and any third party for which Savvas serves as the sales agent or distributor, reserve the right to change and/or update technology platforms, including possible edition updates to
customers during the term of access. Customers will be notified of any change prior to the beginning of the new school year. 

 
Damaged & Defective Products: If a print product, or the print component of a blended (print & digital) product, is received in damaged or defective condition, Savvas will issue a credit or replacement at
no charge to the customer if the customer promptly (no later than 120 days) returns the damaged or defective product. Customers must report missing product immediately upon receipt.

 
Return Policy: Returns (other than damaged or defective products) are subject to the following conditions: (a) materials must be returned to Savvas at the customer’s expense in new, unused condition,
suitable for resale by Savvas (note that any barcoding, stickering, stamping or similar marking on any print materials renders them unsuitable for resale); (b) materials must be returned within six (6)
months from the date of purchase; (c) the customer must obtain a Return Materials Authorization (“RMA”) from Savvas prior to returning the materials, and must ship the materials back to Savvas within
thirty days of receiving the RMA; (d) all materials sold in a set or package must be returned complete as originally sold; and (e) any materials provided by Savvas to the customer on a no-charge basis
in consideration of the customer’s purchase must be returned in proportion to the purchased materials that are being returned for a credit. A restocking fee of 3% may be applied to credits over $1,000.
Savvas’ return policy does not apply to science lab kits or trade publication novels, which are sold on a non-returnable basis.

 
Consumable Worktexts: Subsequent year consumable worktexts will ship each year on the anniversary of the original order date for the duration of their license. Worktexts will ship to the location
listed on the original order. Quantities for each grade level and title will remain consistent each year. Changes to quantities of titles previously ordered, shipping location changes, or any other changes
to consumable worktext shipments must be made 4 weeks prior to shipment date. (the anniversary of the original order date unless changed). Changes can be made on the Subscription Worktext Site:
https://worktext-subscriptions.savvas.com 

 
Annual subscriptions for iLit and Successmaker Only: Savvas’ iLit and Successmaker products (and no others) automatically renew on the anniversary date of the original purchase and will be
invoiced accordingly unless otherwise specified.

 
Technical support services are included with purchase of Savvas digital products.  
Online help:
https://support.savvas.com/support/s/k12-curriculum-support-form
phone: 1-800-848-9500
 
Professional Services: Professional Services: All paid services must be delivered within twelve (12) months of the order date of those services. Any unused services expire at the end of such twelve
(12) month period, unless otherwise specified in contract terms. Any cancellation made with less than 72 hours' notice will result in a cancellation fee equal to the full price of the event. MySavvasTraining
is included with purchase of products (
https://mysavvastraining.com).
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3021 
Operation of School Business Office 

  
The central office of the school district shall generally be open for business 
from 8:00 a.m. to 4:00 p.m. every weekday except for New Year’s Day, 
Memorial Day, the Fourth of July, Labor Day, Thanksgiving and Christmas 
Day.  The office will generally be open, even on days when school is 
cancelled due to inclement weather.  The Superintendent shall be 
responsible for ensuring that the central office is appropriately staffed when 
the district is open for business and shall be responsible for supervising all 
staff employed in the central office.   
 
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Page 2 of 69 
  

3022 
Volunteers 

  
Volunteers provide valuable assistance to school district staff and enrich the 
education program.  Community members are encouraged to volunteer their 
services to the district under the conditions set forth below. Volunteers must 
provide the district with directory information including their name, address, 
and telephone number. 
 
1. Upon request by the district, volunteers must promptly execute a 

Volunteer Services Agreement. 
 
2. The district may, but is not required to, conduct a criminal background 

check on any volunteer.  A potential volunteer who refuses to undergo 
a background check will not be permitted to volunteer for the district. 

 
3. Volunteers shall not perform the duties of a teacher as that term is 

defined in Nebraska statutes or regulations. 
 

4. Volunteers do not have any property right in or to a volunteer 
assignment.  The school district may deny or terminate a volunteer 
assignment for any reason that is not unconstitutional or unlawful.  
The superintendent’s decision shall be final.   

 
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025        
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3023 

Record Management and Retention 
 
   
The school district will comply with all federal record retention requirements, 
the Nebraska Records Management Act, and with Schedules 10 and 24 of 
the Nebraska Secretary of State’s Records Management Division.  These 
requirements apply to both physical and digital records.  When permitted by 
Schedule 10 and Schedule 24 of the Nebraska Secretary of State’s Office, 
records will be transferred to durable electronic media for long-term storage. 
 
Special Rules Related to Electronic Forms of Communication. 
Electronically stored information such as e-mail, instant messaging, and 
other electronic communication are important to the district’s overall 
operation. E-mail and other forms of electronic communication which is 
subject to retention under the Nebraska Records Management Act may be 
moved to a storage method other that their original format.  Each individual 
who creates or receives electronic communications that belong to or pertains 
to the operation of the district is responsible for determining whether and in 
what format those records must be maintained.  Duplicate records may be 
destroyed at any time prior to the approved retention period. Staff members 
who are uncertain about whether a record should be retained should consult 
with their supervising administrator. 
 
The district will archive all Google Apps data with metadata intact, except for 
instant messaging which users determine to be transitory.  Only the domain 
administrator or other designated individual will be able to retrieve electronic 
communication and other electronically stored information which has been 
vaulted. 
 
School-affiliated Social Media Posts.  Communication on school-affiliated 
social media accounts are considered short-term communications pursuant 
to the Records Management Act.  As such, they will be retained in their 
original form on the vendor’s system and will not be deleted by the user for 
at least 6 months.  Individuals who are uncertain as to whether a specific 
social media account is “school-affiliated” should refer to the Board’s policy 
on Staff and District Social Media Use contained elsewhere in these policies.   
 
Special Rules Related to Security Camera Footage.  Video footage from 
security cameras is generally considered working papers under the Records 
Management Act, and will be overwritten consistent with the district’s audio 
and video recording policy.  Video footage which captures an event of 
educational or behavioral significance and contains personally-identifiable 
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information will be maintained by the school district pursuant to its policy on 
student records.   
 
Student Records.  The retention of student records is also governed by the 
board’s policy on student records.  
 
Records Regarding Pending or Threatened Litigation.  When litigation 
against the district or its employees is filed or threatened, the district will 
take all reasonable action to preserve all documents and records that pertain 
to the issue.  When the district is made aware of pending or threatened 
litigation, a litigation hold directive will be issued by the superintendent or 
his/her designee.  The directive will be given to all persons suspected of 
having records that may pertain to the potential issues in the litigation.  The 
litigation hold directive overrides any records retention schedule that may 
otherwise call for the disposition or destruction of the records until the 
litigation hold has been lifted. 
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3024 
Booster Clubs and Parent-Teacher Organizations 

 
 Parent-teacher organizations and booster clubs (collectively, 
“Supporting Entities”) promote goodwill throughout the community and 
strengthen educational programs via parental and community involvement in 
the district.  However, the district’s involvement with Supporting Entities 
may result in negative legal and political consequences.   
 

Supporting Entities are separate entities from the district and board.  
Therefore, district employees may only participate in a Supporting Entity’s 
activities as a member, officer, or director of the Supporting Entity.  District 
employees may not participate in Supporting Entities in their capacity as a 
district employee.  Further, in-school announcements for Supporting Entity 
sponsored functions must provide a clear indication that the function is 
sponsored by the Supporting Entity. 

 
Notwithstanding anything herein to the contrary, an administrator 

employed by the district may attend the meetings of the Supporting Entity.  
An administrator who attends Supporting Entity meetings must strongly 
recommend that the Supporting Entity adopt the following policies: 
 

(a) The Supporting Entity should legally establish itself as a 
Nebraska Nonprofit Organization. 

 
(b) The Supporting Entity should require that 

 
i. all checks written out of the Supporting Entity’s 

checking account contain two signatures; 
 

ii. sales slips, receipts, or invoices for every expenditure 
be provided to the Supporting Entity’s treasurer and 
kept in the Supporting Entity’s records; and 

 
iii. bank statements be reviewed and approved by the 

Supporting Entity treasurer and reconciled by a 
Supporting Entity officer that does not have check-
signing authority. 

 
Supporting Entities may only use the district’s facilities for meetings or 

public activities, and may only use the district’s names, logos, or mascots, 
upon prior written approval of a district administrator. 
 
Adopted on: June 14, 2021, Reviewed and revised: April 14, 2025 
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3025 
Returned and Outstanding Checks 

 
Returned Checks. Any individual or entity that writes a check to the school 
district which is returned due to insufficient funds must reimburse the school 
district in cash for the amount of the check. Individuals or entities whose 
checks are repeatedly returned due to insufficient funds may be prohibited 
from paying amounts due to the school district via check.   
 
Outstanding Checks.  The superintendent will review outstanding checks 
issued from the school district’s accounts.  Outstanding checks are those 
which have not been deposited by the payee within 180 days of issuance.  
The board authorizes the superintendent or his or her designee to resolve all 
matters related to outstanding checks, including stopping payment and 
reissuing checks.   
 
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3026 
Handbooks  

 
The school district’s handbooks for students and staff are intended to convey 
information and explain school regulations and procedures that are 
necessary for the school to run smoothly and efficiently.  Although the board 
of education may take action to approve the handbooks annually, the 
administration has the authority to change the contents of any handbook so 
long as the changes are consistent with board policy.   
 
None of the district’s handbooks creates a “contract” between the school 
district, staff members, parents or students.   
 
If any information contained in any handbook conflicts with board policy or 
state statute, the policy or statute will govern.   
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3027 

Resolution of Conflicts Between Parents Over School Issues 
 
 It is in students’ best educational interests to have parents work 
cooperatively with each other and with school personnel regarding their 
children’s education.  In certain circumstances, parents disagree with each 
other regarding their children’s education or other issues involved with the 
school district.  Though such disagreements typically occur with separated or 
divorced parents, this regulation is not limited to those circumstances. 
 

1) Obtaining Records and Conferring with Teachers.   
 
All parents can obtain their children’s records and meet with their children’s 
teachers regardless of custody or visitation rights unless a court enters an 
order otherwise or their parental rights have been terminated.  The district 
will not schedule separate parent-teacher conferences absent extraordinary 
circumstances. 
 

2) Accessing a Child at School/Picking Up a Child.   
 
School personnel will neither interpret nor enforce court orders governing 
the relations between separated or divorced parents unless the court order 
terminates the parental rights of a parent, limits a parent to supervised 
visitation with minor children or otherwise specifically limits the parent’s 
access to the child at school.  In all other circumstances, parents may 
contact their child while at school or pick a child up from school at any time. 
School staff are not responsible for enforcing visitation schedules contained 
in any court order to which the school district is not a party. 
 
Adopted on: June 14, 2021 
 
Reviewed and revised: April 14, 2025 
 
 
 
 
  



Page 9 of 69 
  

3028 
Sex Offenders 

 
The safety of the students attending school is very important to the board of 
education.  School employees, parents, and students should be aware of 
dangers posed by sex offenders living within the school district, and should 
be vigilant in providing protection against these dangers.   
 
The Nebraska Legislature has enacted the Nebraska Sex Offender 
Registration Act.  The Act requires sex offenders to register with the local 
county sheriff where they reside.  The school district shall notify staff 
members, parents, and students of any registered sex offenders residing in 
the school district.  Such notice shall contain information about the 
availability of further information on the State Patrol’s web page, and shall 
inform the recipient of the prohibition against using the information for any 
retaliatory purpose against the sex offender, the offender’s family, or the 
offender’s employer.  Only information deemed non-confidential pursuant to 
NEB. REV. STAT. §§ 29-4006 and 29-4009 will be disclosed in the 
aforementioned notification. 
 
The board does not generally permit registered sex offenders on school 
grounds, at any school sponsored activity, or on any property under the 
control of the school district.  The superintendent or his/her designee is 
hereby empowered to notify sex offenders of this policy and to grant limited 
permission to attend certain activities on a case-by-case basis.    
 
Students who are registered sex offenders shall not be precluded from 
receiving a free education from the school district on that basis.  The school 
district will consider a student’s status as a registered sex offender in 
determining the student’s educational placement and program.   
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3029 
Distribution of Flyers Advertising Non-School Organization Activities 
 
As students can derive social and educational benefits from activities 
sponsored by non-school organizations, groups or individuals, the district will 
distribute flyers advertising activities of non-school organizations that meet 
the requirements set forth below: 
 

1. The flyer may not contain statements that are obscene, lewd, 
vulgar, profane; violate federal, state or local laws or regulations; 
violate board policy; advocate the use or advertise the 
availability of any substance or material that may reasonably be 
believed to constitute a direct and substantial danger to the 
health or welfare of students, such as tobacco, alcohol or illegal 
drugs; incite violence; advocate use of force or urge violation of 
federal,  state or municipal law, district policy or regulations; 
interfere with or advocate interference with the rights of any 
individual or the orderly operation of the schools and their 
programs. 

 
2. The non-school organization must contact the district office to 

(a) inform the district that it wishes to have flyers distributed to 
students and (b) obtain a date from the office on which the 
flyers will be delivered.   

 
3. The non-school organization must provide a sufficient number of 

copies of the flyer and must deliver them to the district at least 
three days before the date the flyers are to be distributed.   

 
4. The flyer may not advertise any activity which will take place 

during instructional time or during school-sponsored activities. 
 

5. The flyer must include a statement explaining that the 
organization is not affiliated with or endorsed by the district. 

 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3030 
Automatic External Defibrillator (AED) Program 

 
An automatic external defibrillator (AED) is a portable device used to induce 
electrical stimulation to the heart muscle in the event of a potential cardiac 
arrest.  The school district has a limited number of AEDs in its facilities.  The 
location of the AEDs will be determined by the AED Program Coordinator in 
consultation with members of the school district administration and the local 
fire/EMS department.  The presence of AEDs in certain locations in selected 
district buildings does not imply that AEDs will generally be available in all 
locations or in all district buildings.  Likewise, the district does not make any 
promise, express or implied, that a trained staff member will be available to 
operate the AED in the event of a potential cardiac arrest.   
 

1. Equipment 
 

Equipment shall be an automated external defibrillator in working condition 
that meets standards established by the Federal Food and Drug 
Administration and is in compliance with the manufacturer’s maintenance 
schedule.  Gifts, grants and donations, including in-kind donations, 
designated for obtaining an automated external defibrillator, or for 
inspection, maintenance or training in the use of an automated external 
defibrillator will be accepted and placed into a special district account to 
assist in obtaining and maintaining AEDs. 
 
When the school acquires an AED it will notify the local emergency medical 
service of the existence, location, and type of the AED, and will notify EMS of 
any change in the location of such defibrillator.  If an AED is located in a bus 
or other school vehicle, only the primary site where the vehicle or object is 
located will be reported to EMS.  
 

2. Program Coordinator 
a. The School District’s AED Program Coordinator is Superintendent 

of Schools. 
 
b. The Program Coordinator shall: 

 
• Consult with the school’s administration and 

the medical advisor to develop a written 
protocol for the use of AEDs, and post such 
protocol near each AED 

• Select employees for AED training 
• Arrange for appropriate training of 

anticipated users at least annually  
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• Maintain a training schedule that includes the 
names of those trained and dates both of 
current training and dates for recertification.  

• Check equipment according to the 
manufacturer’s guidelines and take 
appropriate action in the event of any 
variance or need 

• Maintain on file a specification sheet on each 
approved AED model 

• Monitor the effectiveness of this system 
• Communicate with medical director on issues 

related to medical emergency response 
program including post-event reviews 

• Coordinate with the local fire department and 
police department   

• Take appropriate steps after an AED event, 
including sharing of data with appropriate 
medical and EMS personnel, cleaning, 
replacing or recharging components of the 
AED as appropriate. 

 
3. Medical Oversight 

a. The medical advisor of the AED program is the Local Health 
Provider. 

b. The medical advisor has ongoing responsibility for: 
 

• Providing medical direction for use of AEDs 
• Writing a prescription for AEDs 
• Reviewing and approving guidelines for 

emergency procedures related to use of AEDs 
and cardio pulmonary resuscitation  

• Evaluation of post-event review forms and 
digital files downloaded from the AED 

 
4. Volunteer Responders 

 
Anyone may, at their discretion, provide voluntary assistance to victims of 
medical emergencies.  The extent to which these individuals respond shall be 
appropriate to their training and experience, and may include CPR, AED or 
medical first aid. 
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3031 
Students Electing to Attend School in Adjoining State  

 
The board shall deny applications of students seeking to attend school in an 
adjoining state.  The board shall make an exceptions to this policy only upon 
a showing by the student’s family that (1) the student will suffer extreme 
and unusual harm if not allowed to attend school in an adjoining state; or 
(2) the district’s financial circumstances will be unaffected by the out-of-
state transfer.   
 
This policy shall not apply to out-of-state placements of students with 
verified disabilities by their Individualized Education Plan Teams.   
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3032 
Fees for School District Records 

 
 Requests for copies of school district records shall be subject to 
applicable copying fees.  No fee shall be charged for providing a copy of a 
student or public record if a specific law or regulation requires the copy to be 
provided without charge. 
 
Student Records.  Students and their parents or guardians shall not be 
charged any fee to inspect and review the student’s files or records.  
Students and their parents or guardians who desire a copy of the student’s 
files or records shall pay the reasonable cost of reproduction as follows: 
 

• Black and white letter or legal-sized photocopies:  No charge for the 
first __0_ copies;  _$.10__ cents for each copied page thereafter.  

• Computer data printouts:  No charge for the first __0_ pages; 
_$.10__ cents for each page thereafter. 

• Other medium:  Actual cost of reproduction. 
• Postage fees:  Actual cost 

 
Students and their parents or guardians shall not be charged any fee: 
 

• To search for or retrieve any student’s files or records. 
• For a copy of a student’s Individualized Education Plan (IEP). 
• For copy of the special education evaluation report and the 

documentation of determination of eligibility for special education 
services upon completion of the administration of assessments and 
other evaluation measures. 

• If the fee effectively prevents the parents from exercising their right 
to inspect and review student records. 
 

Student Records – Transfer School.  A copy of the student’s files or 
records, including academic material and any disciplinary material relating to 
any suspension or expulsion shall be provided at no charge, upon request, to 
any public or private school to which the student transfers. 
 
Public Records.  Individuals requesting copies of public records shall pay 
the actual added cost of making the copies available.   
 

• For photocopies, actual added costs may include a reasonably 
apportioned cost of the supplies, such as paper, toner, other 
equipment used in preparing the copies, and any additional 
payment obligation for the time of contractors necessarily 
incurred to comply with the copy request.   
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• For printouts of computerized data on paper, actual added cost 
may include computer run time and the cost of materials for 
making the copy.   

• For electronic data, the actual added cost may include the 
reasonably calculated actual added cost of the computer run 
time, any necessary analysis and programming, and production 
of a report in the form furnished to the requester.  

• For residents of Nebraska, the actual added cost shall not include 
any charge for the existing salary or pay obligation to public 
officer or employees for the first eight hours of searching, 
identifying, physically redacting, or copying records, but fees 
may be charged after the first eight hours.  The fee for records 
shall not include any charge for the services of an attorney or 
any other person to review the requested public records seeking 
a legal basis to withhold the public records from the public.  No 
special service charge or fee shall be charged for copies of blank 
forms or pages that have all meaningful information redacted.  

• For nonresidents of Nebraska, the actual added cost used as the 
basis for the calculation of a fee for records may include a 
charge for the proportion of the existing salary or pay obligation 
to the public officers or employees, including a proportional 
charge for the services of an attorney to review the requested 
public records, for the time spent searching, identifying, 
physically redacting, copying, or reviewing such records.   

• The district shall not charge any fee for copies of public records 
that is prohibited by law but reserves the right to charge any 
other fee allowed by law.   

 
The fee schedule for public records copies is as follows: 
 

• Black and white letter or legal-sized photocopies:  No charge for the 
first _0__ copies;  _$.10__ cents for each copied page thereafter. 

• Computer data printouts:  No charge for the first _0__ pages; 
_$.10__ cents for each page thereafter. 

• Other medium:  Actual cost of reproduction. 
• Postage fees:  Actual cost 

 
Deposit.  The school district may require a deposit before providing copies 
of student or public records if the estimated cost to fulfill the request 
exceeds fifty dollars. 
 
Waiver.  Documents may be furnished without charge or at a reduced 
charge where the district determines that waiver or reduction is in the public 
interest. 
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Adopted on: June 14, 2021 
Revised on: July 15, 2024 
Reviewed and revised: April 14, 2025 
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3035 

Chain of Command – District Administration  
The superintendent shall be in control of all school district operations except 
as provided by another policy or as otherwise provided by law.  Following is 
the administrative chain of command working from the lowest level on the 
chain upward.   

Student Discipline:   1. Classroom Teacher 
2. Principal/Assistant Principal 
3. Superintendent 
 

Instruction or 
Curriculum: 

1. Teacher 
2. Principal/Curriculum Director  
3. Superintendent 
 

Transportation: 1. Bus Driver 
2. Principal/Assistant Principal  
3. Superintendent 
 

Facilities, Grounds, 
or Maintenance: 

1. Custodial staff 
2. Head custodian 
3. Principal 
4. Superintendent 
 

Policy or Handbook: 1. Principal 
2. Superintendent 
 

Athletics: 1. Coach 
2. Athletic/Activities Director 
3. Principal 
4. Superintendent 
 

Personnel: 1. Employee in question 
2. Principal 
3. Superintendent 
 

All Other Matters 1. Building Principal 
2. Superintendent 

 
Absent extraordinary circumstances, each matter must be addressed at 
whatever level the initial action occurred.  If the matter is not resolved, the 
individual may raise it with the next person on the chain of command.  This 
policy does not supersede any individual’s right to contact Board members 
directly.  However, whenever a matter is brought directly to the Board as a 
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whole or to a Board member as an individual, it will be referred to the 
appropriate individual in the chain of command for study and resolution.  
The most effective means of initial communication is a personal conference, 
e-mail, or telephone conversation.     E-mail addresses and phone numbers 
can be found on the school district’s website at www.paxtonschools.org. 
 
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3036 
Purchasing (Credit) Card Program 

The board approves the use of a purchasing card (credit card) program for 
the purchase of goods and services for and on behalf of the school district.  
The board will determine the type of purchasing card or cards to be used in 
the program and may contract with a third-party provider as provided by 
law.   
 
Authorized Purchases.  Authorized users have standing authority to use 
the purchasing card to charge actual, necessary, and reasonable expenses 
for school related items, programs or travel. Otherwise, the purchasing card 
may only be used to purchase goods and services approved by the board or 
the superintendent or designee.   
 
Unauthorized Purchases.  In no event shall the purchasing card be used 
for personal purchases, purchases that are not school related, alcohol 
purchases, or purchases that are not allowed by law.  Such unauthorized use 
shall result in discipline, up to and including the end of employment.  
Individuals who make unauthorized purchases shall reimburse the district for 
the expense within ten days of the purchase or the discovery of the 
unauthorized purchase, whichever occurs first. 
 
Authorized Users. The board may take action at any meeting to authorize 
additional users or to revoke or suspend user privileges.  Such action shall 
be recorded in the minutes.  The school may also maintain a purchasing card 
in the name of the school district.  School district employees may purchase 
school related goods and services with the school district credit card only 
with authorization from the superintendent.   
 
Documentation.  Employees seeking reimbursement for a purchasing card 
purchase must submit an itemized receipt and a purchasing card receipt to 
the school district.  The itemized receipt must include the name of the 
business, contact information, the date, a description of each item sufficient 
to give the board reasonable notice of the item purchased, and the price.  A 
non-itemized credit card receipt alone is not sufficient.  Designated 
school personnel shall maintain the documentation for at least 7 years or as 
otherwise required by Schedule 10 – Local School Districts or Schedule 24 – 
Local Agencies (General Records) maintained by the Nebraska Records 
Management Division.  Employees must maintain copies of any 
documentation submitted to the school district. 
 
Suspension or Termination of Privileges.  The board or the 
superintendent (or his or her designee) (1) shall temporarily or permanently 
suspend the purchasing card privileges of any individual that does not 
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submit an itemized receipt for each purchasing card purchase, and (2) may 
temporarily or permanently suspend the purchasing card privileges of any 
individual for any other reason.  The individual’s purchasing card account 
must be immediately closed and he or she must return the purchasing card 
to the superintendent or board.  Purchases that are not accompanied by the 
required documentation must be considered unauthorized, and the individual 
making the purchase shall reimburse the district within 10 days of the 
purchase or the discovery of the non-itemized purchase, whichever occurs 
first.   
 
Reward Points or Rebates.  Any reward points, rebates, or other benefits 
received from the third-party purchasing card company are and shall remain 
the property of the school district.   
 
Purchase Review Procedures.  The superintendent, or his or her 
designee, and business manager will conduct independent reviews of credit 
card expenses, or a sample thereof, on a monthly basis.  Any unlawful or 
unauthorized expenditure or other discrepancy will be brought to the 
attention of the offending employee, if any, and the board.  The 
superintendent or his or her designee will provide the board at each regular 
meeting with the documentation submitted pursuant to this policy or a 
summary of that documentation with a description of each item sufficient to 
give the board reasonable notice of the items purchased.  Any unlawful or 
unauthorized purchase must be addressed as provided in this policy or as 
otherwise allowed by law.   
 
 
Adopted on: June 14, 2021 
Reviewed and Revised on: July 17, 2023, April 14, 2025 
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3039 

Threat Assessment and Response  

The board of education is committed to providing a safe environment for 
members of the school community.  Students, staff and patrons are urged to 
immediately report any statements or behavior that makes the observer 
fearful or uncomfortable about the safety of the school environment. 

1. Definitions 

a. A threat is an expression of a willful intent to physically or 
sexually harm someone or to damage property in a way that 
indicates that an individual poses a danger to the safety of 
school staff, students or other members of the school 
community.  

i. The threat may be expressed/communicated behaviorally, 
orally, visually, in writing, electronically, or through any 
other means.   

ii. A transient threat is an expression of anger or frustration 
that can be quickly or easily resolved.  

iii. A substantive threat is an expression of serious intent to 
harm others which includes, but is not limited to, any 
threat which involves a detailed plan and means.   

b. A threat assessment is a fact-based process emphasizing an 
appraisal of observed (or reasonably-observable) behaviors to 
identify potentially dangerous or violent situations, to 
assessment them and to manage/address them.  Threat 
assessment is the process of identifying and responding to 
serious threats in a systematic, data-informed way.   

i. The threat assessment process is distinct from student 
disciplinary procedures.  The mere fact that the district is 
conducting a threat assessment does not by itself 
necessitate suspension, expulsion or emergency exclusion 
without complying with state law and board policy related 
governing those actions.  

ii. The threat assessment process is distinct from specialized 
instruction which a student with a disability may receive 
from the school district.  The school district will not change 
a student’s educational placement as that term is used in 
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the Individuals with Disabilities in Education Act solely as 
part of a threat assessment. 

2. Obligation to Report Threatening Statements or Behaviors. 

All staff and students must report substantive threats to a member of the 
administration immediately and comply with any other mandatory reporting 
obligations. Staff and students who are unsure whether a threat is 
substantive or transient should report the situation.  Staff and students must 
make such report regardless of the nature of the relationship between the 
individual who initiated the threat or threatening behavior and the person(s) 
who were threatened or who were the focus of the threatening behavior.  
Staff and students must also make such reports regardless of where or when 
the threat was made or the threatening behavior occurred. 

THREATS OR ASSAULTS WHICH REQUIRE IMMEDIATE INTERVENTION 
SHOULD BE REPORTED TO THE POLICE AT 911. 

3. Threat Assessment Team 

The threat assessment team shall consist of School Safety Team Members. 
Not every team member need participate in every threat assessment. If the 
threat has been made by or is directed towards, a student with a disability, 
the threat assessment team must include a staff member who is 
knowledgeable about special education services or Section 504 of the 
Rehabilitation Act, as appropriate.  Neither the student nor their student’s 
family members are part of the threat assessment team. 

The team is responsible for investigating all reported threats to school 
safety, evaluating the significance of each threat, and devising an 
appropriate response.    The threat assessment team shall work closely with 
the crisis team in planning for crisis situations.  The threat assessment team 
shall be familiar with mental health resources available to students, staff and 
patrons and shall collaborate with local mental health service providers as 
appropriate.   

  

4. Threat Assessment Investigation and Response 

When a threat is reported, the school administrator shall initiate an initial 
inquiry/triage and, in consultation with members of the threat assessment 
team, make a determination of the seriousness of the threat as expeditiously 
as possible.  The school administrator must contact law enforcement if the 
administrator believes that an individual poses a clear and immediate threat 
of serious violence.   
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If there is no reasonably apparent imminent threat present or once such an 
imminent threat is contained, the threat assessment team will meet to 
evaluate and respond to the threatening behavior.  The team may, but is not 
required to, review the following types of information:  

• Review of the threatening behavior and/or communication;  
• Interviews with the individuals involved including students, staff 

members, and family members as necessary and/or appropriate; 
• Review of school and other records for any prior history or 

interventions with the students involved;  
• Any other investigatory methods that the team determines to be 

reasonable and useful.   

At the conclusion of the investigation, the team will determine what, if any, 
response to the threat is appropriate.  The team is authorized to disclose the 
results of its investigation to law enforcement and to the target(s) of any 
threatened acts.  The team may refer the individual of concern to the 
appropriate school administrator for consequences under the school’s 
student discipline policy or, if appropriate, report the results of its 
investigation to the student’s individualized education plan team. 

Regardless of threat assessment activities, disciplinary action and referral to 
law enforcement will occur consistent with board policy and Nebraska law.  

5. Communication with the Public about Reported Threats 

The team will keep members of the school community appropriately 
informed about substantive threats and about the team’s response to those 
threats.  This communication may include oral announcements, written 
communication sent home with students, or communication through print or 
broadcast media.  However, the team will not reveal the identity of the 
individual of concern or of any target(s) of threatened violence unless 
permitted by law.  

6. Coordination with the Crisis Team After Resolution of Threat 

The threat assessment team will confer with the district’s crisis team after a 
threat has been investigated to provide the crisis team with information that 
the crisis team may use in assessing or revising the district’s All-Hazard 
School Safety Plan.     

Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3040 
School Safety and Security 

 
1.  In order to fulfill its obligation to provide a safe and secure learning 

environment, the Board of Education has adopted this School Safety and 
Security Policy.  Although the district will take reasonable steps to protect 
students and staff, no entity can provide complete safety and security at all 
times.  This policy does not make the district a guarantor of the safety of 
students, staff or patrons. 

 
I. General Safety and Security 

 
a. NDE Rubric 

 
The District will meet at least the minimum requirement for each 
school safety and security standard indicator adopted by the 
Nebraska Department of Education.  
 

b. School Hours 
 

i. During a crisis situation, the administration will maintain 
established school hours and proceed with all co-curricular 
activities as scheduled whenever possible. 
 

ii. If, during a crisis situation, the parent(s) or guardian of a 
student decide that the student needs to be absent, this 
absence will be excused. 

 
c. Access to School Facilities 

 
i. The school’s facilities may not be used for funeral or 

memorial services during the school day.   
 

ii. This policy does not discourage the presentation of 
traditional American Legion memorial services which 
promote patriotism. 
  

d. Memorials  
 
 
 
  

i. Memorials often create a visual reminder of a particular 
crisis that may reintroduce feelings of grief for students.   
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Therefore, memorials are generally not allowed anywhere 
on school premises.   

  
ii. Individuals who wish to seek a waiver of the general 

prohibition against memorials must follow the steps 
outlined below: 

 
a. The individual must first meet with the 

Superintendent or his/her designee to discuss the 
request for a memorial. 
 

b. If the Superintendent determines that additional 
review is appropriate, he/she will refer the request 
for consideration by the crisis team. 

 
c. The crisis team will consider: 

 
i. The current research regarding the potential 

psychological harm that could be caused by a 
memorial; 

 
ii. The potential disruption to the school’s 

learning environment;  
 

iii. The cost to the district of erecting and/or 
maintaining a memorial; 

 
 

iv. Whether prior tragedies have been 
commemorated by a memorial; 
 

v. The potential for future tragedies which could 
necessitate a similar memorial; and 
 

vi. Any other factor which the crisis team deems 
relevant to its recommendation. 
 

d. After consideration of the factors outlined above, 
the crisis team will make a recommendation as to 
whether the prohibition against memorials should 
be waived. 
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e. The Superintendent will communicate the crisis 
team’s recommendation to the individual 
requesting the memorial. 

  
f. If the crisis team recommends waiver of the 

prohibition against memorials, the individual who 
made the initial request must inform the 
Superintendent if he/she wishes to ask the board to 
approve the memorial. 

 
g. Memorials may only be approved by the board and 

only after completion of the process outlined in this 
policy.  

 
iii. This policy is not intended to discourage the acceptance 

of memorial funds or specific items. 
 
 

II. Superintendent’s Duties Related to Safety and Security 
 

a. Appointment of Crisis Team 
 
The Superintendent shall appoint members to serve on the 
school district’s crisis team.  The superintendent may, but is not 
required, to include representatives from the following groups on 
the crisis team:  
 

• Administrators 
• Teachers 
• Health/mental health 
• Facilities staff  
• Transportation staff  
• Food service staff member 
• Information technology staff 
• Students 
• Parents 
• Staff member with expertise on the needs of students with 

disabilities 
• Organizations that serve the disabled 
• Organizations that serve the needs of minority populations 

(ELL, race, etc.)  
• Representatives from local early responders (law 

enforcement, fire and rescue personnel, railroad, factories, 
etc.) 
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b. Compliance with Fire and Safety Codes 

 
The Superintendent will ensure that the school district meets all 
current fire and life safety codes or is in the process of coming 
into compliance. 
 

c. Annual Safety Audits 
 
The Superintendent will arrange for the performance of an 
annual safety audits using an external consultants utilizing the 
standardized audit protocol adopted by the Nebraska 
Department of Education. 

 
d. Mutual Aid Agreements 

 
The Superintendent will enter into mutual aid agreements to 
address the academic, physical, operational, psychological, and 
emotional recovery areas when possible with appropriate local 
entities.   
 

III. Building Principals’ Duties Related to Safety and Security 
 
a. Positive and Safe Learning Environment 

 
Each building principal shall implement a school-wide behavior 
process to create a positive and safe learning environment.   
 
Each building principal shall conduct training on and require 
enforcement of the district’s anti-bullying and dating violence 
policies.  
 
Each building principal shall ensure that staff complete the 
required suicide prevention training as required by board policy.   
 
Each building principal shall require staff to engage in active 
supervision of students at all times 
 

b. Visitor Protocol.   
 
Each building principal shall adopt a protocol for visitors to 
his/her school building to sign in upon arrival and departure and 
to be identified as a visitor while they are in the building during 
the school day.  The protocol must also address visitors in 



Page 28 of 69 
 

specialized areas of the school such as playgrounds, gyms, 
cafeterias and the like.   
 
This protocol may be written or unwritten but must be clearly 
communicated to and enforced by all staff.   
 
The building principal will report individuals who repeatedly 
violate the visitor protocol to the superintendent for possible 
exclusion from school facilities pursuant to board policy.   
 

c. Emergency Drills 
 
Each building principal must ensure that the following drills are 
conducted in his/her building: 
 

i. Fire drills (evacuation): One fire drill conducted monthly 
with one additional drill being conducted during the first 30 
days of school. 
 

ii. Tornado drills (shelter): One drill during the first two 
weeks of school and the second drill during the month of 
March. 

 
iii. Bus evacuation drills: Two drills during the school year 

involving all students and appropriate staff. Recommended 
that one drill occur during the first month of school. 

 
Each building principal must also conduct any non-required drills 
recommended by crisis team. 
 
Each building principal shall conduct a performance review of 
each of the drills conducted pursuant to this policy.  This review 
does not have to be in writing. 

 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025  
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3041	
Crisis	Team	Duties	

The	crisis	team	is	responsible	for	planning	for	the	safety	and	security	of	the	school,	staff,	
and	students.		The	teams	will	respond	to	and	manage	any	safety	or	security	incident	that	
occurs	in	the	school	setting	or	which	has	the	potential	to	disrupt	the	orderly	operation	of	
the	school	system.			

I. Membership on and Chair of Team  
The	superintendent	will	appoint	members	to	serve	on	the	crisis	team.			
If	the	superintendent	does	not	serve	on	the	crisis	team	personally,	he/she	shall	appoint	an	
individual	to	serve	as	the	chair	of	the	crisis	team.		The	chair	of	the	crisis	team	shall	have	the	
responsibility	of	scheduling	crisis	team	meetings,	documenting	crisis	team	actions	and	
reporting	to	the	board	at	least	annually	on	the	district’s	All-Hazard	School	Safety	Plan	and	
other	activities	of	the	crisis	team.		

II. Meetings of the Crisis Team 
The	crisis	team	will	meet	at	least	twice	annually	with	representatives	from	local	law	
enforcement	and	local	fire	and	rescue	personnel.		At	these	meetings,	the	team	will	
coordinate	with	local	agencies	to	prepare	for	and	communicate	about	a	variety	or	real	
world	scenarios.					
The	crisis	team	will	meet	at	such	additional	times	as	necessary	to	fulfill	the	duties	given	to	
it	pursuant	to	this	policy.			

III. School Self-Assessment  
The	crisis	team	shall	conduct	the	self-assessment	created	by	the	Nebraska	Department	of	
Education	as	part	of	its	School	Safety	and	Security	Standards.		This	assessment	shall	be	
conducted	for	each	school	building.		The	team	shall	report	the	results	of	this	self-
assessment	to	the	superintendent	and	to	the	board	of	education.			
Either	the	superintendent	or	the	chair	of	the	safety	committee	will	also	report	the	results	of	
the	self-assessment	to	the	Nebraska	Department	of	Education.				

IV. All-Hazard School Safety Plan  
The	crisis	team	will	create	an	All-Hazard	School	Safety	Plan.		The	plan	must	be	customized	
to	the	needs	of	each	of	the	school	district’s	buildings.		The	plan	must	include	all	of	the	
components	required	by	the	School	Safety	and	Security	Standards	adopted	by	the	Nebraska	
Department	of	Education,	and	shall	meet	at	least	the	minimum	indicators	set	by	those	
Standards.			
The	crisis	team	shall	share	a	copy	of	the	district’s	All-Hazard	School	Safety	Plan	with	local	
authorities	and	first	responders.			
The	chair	of	the	crisis	team	shall	provide	a	copy	of	the	district’s	All-Hazard	School	Safety	
Plan	to	the	NDE	Security	Assessor	at	least	one-week	prior	to	the	assessor’s	scheduled	visit	
to	the	district.			
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V. Standard Response Protocol (SRP)  
Crisis	team	shall	be	knowledgeable	about	the	Standard	Response	Protocol	promoted	by	the	
“I	love	u	guys”	Foundation.		
The	crisis	team	will	coordinate	with	members	of	the	administrative	team	to	arrange	for	all	
students,	employees	and	other	individuals	who	routinely	use	the	district’s	facilities	to	
receive	SRP	training	and	guidance.		
The	crisis	team	will	assess	the	need	for	SRP	to	be	implemented	at	off	campus	locations	
where	students	may	be	present	for	school	activities.	
The	crisis	team	will	confer	with	individuals	knowledgeable	about	students,	staff	or	patrons	
who	may	have	special	needs	in	order	for	those	individuals	to	be	able	to	understand	and	
implement	the	SRP.		

VI. Consultation With Building Principals  
The	crisis	team	shall	confer	with	the	principal	of	each	building	within	the	district	to	ensure	
that	visible	signage	is	present	in	each	building	which	meets	the	needs	of	local	emergency	
responders	
The	crisis	team	will	review	the	utility	of	non-required	drills	in	light	of	the	needs	and	unique	
circumstances	present	within	each	building	within	the	district.		Non-required	drills	
recommended	by	NDE	include	lock-down,	lock	out,	evacuation,	shelter	and	reunification	
process.		The	crisis	team	will	consult	with	building	principals	to	review	both	required	and	
non-required	drills.	

VII. Consultation with Threat Assessment Team  
The	crisis	team	will	consult	with	members	of	the	threat	assessment	team	to	determine	if	
the	district’s	All-Hazard	School	Safety	Plan	has	been	appropriately	implemented	and	if	it	
should	be	modified	or	updated.			

VIII. Review of Training  
The	crisis	team	shall	review	the	training	which	the	school	system	provides	for	specified	
employees	in	required	areas	to	comply	with	local,	state,	and	federal	regulations.	
The	crisis	team	shall	also	review	any	non-required	training	which	could	be	provided	to	
appropriate	staff	to	increase	the	safety	and	security	of	the	school	district	and	its	students,	
staff	and	patrons.		If	the	team	believes	such	non-required	training	would	be	beneficial,	it	
shall	recommend	to	the	superintendent	that	the	training	be	provided	to	the	identified	staff	
member	at	district	expense.		

IX. Communication with School Community and Stakeholders 
The	crisis	team	will	work	continuously	to	improve	communication	with	the	school	
community	and	relevant	stakeholders.		This	communication	shall	include,	but	not	be	
limited	to,	the	communication	strategies	and	protocols	identified	in	the	district’s	All-
Hazard	School	Safety	Plan.			

X. Communication with the Board of Education 
The	crisis	team	will	report	to	the	board	at	least	annually	on	its	activities.		This	report	may	
be	included	as	part	of	the	superintendent’s	report	at	a	regular	board	meeting.			
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Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3042 
Construction Management at Risk Contracts 

 
This policy is adopted pursuant to the Political Subdivisions Construction 
Alternatives Act (NEB. REV. STAT. § 13-2901 through § 13-2914). 
 
The board shall adopt a resolution by a two-thirds affirmative vote selecting 
the construction management at risk contract delivery system prior to 
proceeding with any of the steps involved with solicitation or execution of 
any construction contract.  For a project authorized under subsection (3) of 
section 13-2914, the resolution shall include a statement that the political 
subdivision has made a determination that the construction management at 
risk contract delivery system is in the public interest based, at a minimum, 
on one of the following criteria: (a) Savings in cost or time or (b) 
requirement of specialized or complex construction methods suitable for the 
construction management at risk contract delivery system.  
 

Definitions.  For purposes of this policy: 
 

1.  Construction management at risk contract means a contract by 
which a construction manager (a) assumes the legal 
responsibility to deliver a construction project within a 
contracted price to the school district, (b) acts as a construction 
consultant to the school district during the design development 
phase of the project when the school district's architect or 
engineer designs the project, and (c) is the builder during the 
construction phase of the project; 

 
2. Construction manager means the legal entity which proposes to 

enter into a construction management at risk contract pursuant 
to the Act; 

 
3. Proposal means an offer in response to a request for proposals 

by a construction manager to enter into a construction 
management at risk contract for a project pursuant to the act; 

 
4. Request for proposals means the documentation by which a 

school district solicits proposals; and 
 

5. School district means Paxton Consolidated Schools. 
  

Procedures. 
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1.  Procedures for the preparation and content of requests for 
proposals shall include the following: 

 
A. At least thirty days prior to the deadline for receiving and 

opening proposals, notice of the request for proposals shall 
be published in a newspaper of general circulation within 
the school district and filed with the State Department of 
Education. The request for proposals shall contain, at a 
minimum, the following elements: 

 
1. The identity of the school district for which the 

project will be built and the school district that will 
execute the contract; 

 
2. Policies adopted by the school district pursuant to 

the Act; 
 

3. The proposed terms and conditions of the contract, 
including any terms and conditions which are subject 
to further negotiation.  The proposed general terms 
and conditions shall be consistent with nationally 
recognized model general terms and conditions 
which are standard in the design and construction 
industry in Nebraska.  The proposed terms and 
conditions may set forth an initial determination of 
the manner by which the construction manager 
selects any subcontractor and may require that any 
work subcontracted be awarded by competitive 
bidding; 

 
4. Any bonds and insurance required by law or as may 

be additionally required by the school district; 
 

5. General information about the project which will 
assist the school district in its selection of the 
construction manager, including a project statement 
which contains information about the scope and 
nature of the project, the project site, the schedule, 
and the estimated budget; 

 
6. The criteria for evaluation of proposals and the 

relative weight of each criterion; and 
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7. A description of any other information which the 
school district chooses to require. 

 
2. Procedures for the preparation and submission of proposals by 

the construction manager shall be determined on a project-by-
project basis and included within the requests for proposals. 

 
3. Procedures for evaluating requests for proposals submitted to 

the school district by a construction manager shall include the 
following: 

 
A. The school district shall refer the proposals for 

recommendation to a selection committee.  The selection 
committee shall be a group of at least five persons 
designated by the school district.  Members of the 
selection committee shall include (1) members of the 
school board, (2) members of the school administration or 
staff, (3) the school's architect or engineer (4) any person 
having special expertise relevant to selection of a 
construction manager under the Act, and (5) a resident of 
the school district other than an individual included in 
subdivisions (1) through (4) of this subsection.  A member 
of the selection committee designated under subdivision 
(4) or (5) of this subsection shall not be employed by or 
have a financial or other interest in a construction manager 
who has a proposal being evaluated and shall not be 
employed by the school district or the school’s architect or 
engineer. 

 
B. The selection committee and the school district shall 

evaluate proposals taking into consideration the criteria 
enumerated in subdivisions (1) through (7) of this 
subsection with the maximum percentage of total points 
for evaluation which may be assigned to each criterion set 
forth following the criterion.  The following criteria shall be 
evaluated, when applicable: 

 
(1)  The financial resources of the construction manager 

to complete the project (up to ten percent); 
 

(2) The ability of the proposed personnel of the 
construction manager to perform (up to thirty 
percent); 
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(3) The character, integrity, reputation, judgment, 
experience, and efficiency of the construction 
manager (up to thirty percent); 

 
(4) The quality of performance on previous projects (up 

to thirty percent); 
 

(5)  The ability of the construction manager to perform 
within the time specified (up to thirty percent); 

 
(6)  The previous and existing compliance of the 

construction manager with laws relating to the 
contract (up to ten percent); and 

 
(7)  Such other information as may be secured having a 

bearing on the selection (up to twenty percent). 
 
 

The records of the selection committee in evaluating 
proposals and making recommendations shall be 
considered public records for purposes of NEB. REV. STAT. § 
84-712.01. 

 
C. The school district shall then evaluate and rank each 

proposal on the basis of best meeting the criteria in the 
request for proposals and taking into consideration the 
recommendation of the selection committee. 

 
4. Procedures for negotiations between the school district and the 

construction managers submitting proposals prior to the 
acceptance of a proposal if any such negotiations are 
contemplated shall include the following: 

 
A. The school district may attempt to negotiate a construction 

management at risk contract with the highest ranked 
construction manager and may enter into a construction 
management at risk contract after negotiations.  

B. The negotiations shall include a final determination of the 
manner by which the construction manager selects a 
subcontractor.  

C. If the school district is unable to negotiate a satisfactory 
contract with the highest ranked construction manager, 
the school district may terminate negotiations with that 
construction manager.  The school district may then 
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undertake negotiations with the second highest ranked 
construction manager and may enter into a construction 
management at risk contract after negotiations.  

D. If the school district is unable to negotiate a satisfactory 
contract with the second highest ranked construction 
manager, the school district may undertake negotiations 
with the third highest ranked construction manager, if any, 
and may enter into a construction management at risk 
contract after negotiations. 

E. If the school district is unable to negotiate a satisfactory 
contract with any of the ranked construction managers, 
the school district may either revise the request for 
proposals and solicit new proposals or cancel the 
construction management at risk process under the act. 

F. If the school district is able to negotiate a satisfactory 
contract with a construction manager, the school district 
shall file a copy of all construction management at risk 
contract documents with the State Department of 
Education within thirty days after their full execution.  
Within thirty days after completion of the project, the 
construction manager shall file a copy of all contract 
modifications and change orders with the State 
Department of Education. 

 
5. Procedures for filing and acting on formal protests relating to the 

solicitation or execution of construction management at risk 
contracts shall include the following: 

 
A. Definitions. 

 
(1) Interested party shall mean an actual or prospective 

bidder whose direct economic interest would be 
affected by the award of a contract by the school 
district to another party or by the failure of the 
school district to award a contract to such actual or 
prospective bidder. 

 
(2) Protest shall mean a written objection by an 

interested party on any phase of the bidding process, 
including specification, preparation, bid solicitation, 
and intent to award. 

 
B. Right to Protest.  An interested party may protest to the 

Superintendent.  The protest shall be submitted in writing 
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on company letterhead within five working days after 
public notice of the bid.  Protests based on alleged 
apparent improprieties in a solicitation or other request for 
proposals must be filed before bid opening or the closing 
date for receipt of proposals.  In all other cases, the 
protest must be filed within five working days following the 
selection of the construction manager.  To expedite 
handling of protests, the envelope containing the protest 
should be clearly labeled "Protest".  The written protest 
shall include as a minimum the following: 

 
(1) The name and address of the interested party; 

 
(2) Appropriate identification of the relevant solicitation, 

and if a bid has been opened, its number, and date 
of opening; 

 
(3) A detailed statement of reasons for the protest; 

 
(4) Supporting, exhibits, evidence, or documents to 

substantiate any claims unless not available within 
the filing time, in which case the expected 
availability date shall be indicated; and a list of all 
persons who have knowledge of facts relevant to the 
protest; and 

 
(5)  The action(s) the protestor desires the school district 

to take to resolve the protest. 
 

The Superintendent will immediately decide upon receipt of 
the protest whether or not the award of a contract shall be 
delayed, or if the protest is timely received after the 
award, whether the performance of the contract should be 
suspended.  The school district shall not proceed further 
with the solicitation or with the award of the contract and 
shall suspend performance under the contract, if awarded, 
unless the Superintendent makes a written determination 
that the protest is clearly without merit or that award of 
the contract without delay is necessary to protect the 
substantial interests of the school district. 

 
C. Authority to Resolve Protests.  Prior to the commencement 

of an administrative review by the Board concerning any 
protest, the Superintendent shall attempt to resolve any 
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protest filed by an interested party concerning any 
solicitation.  If the protest is not resolved by mutual 
agreement, the Superintendent shall create and deliver a 
Decision to the protestor within a reasonable time after the 
written protest was received.  The Decision shall include a 
written summary of the Superintendent’s investigation and 
a recommendation regarding the outcome of the protest.  
The Decision shall (1) state the reasons for the action 
taken, and (2) inform the interested party of their right to 
the administrative review by the Board.  A copy of the 
Decision shall be mailed or otherwise furnished 
immediately to the interested party and any other party 
intervening protester and all other bidders.  If not satisfied 
with the decision of the Superintendent, any interested 
party protester may appeal to the Board, but the decision 
shall be final unless the interested party protester files a 
timely appeal with the 
Board. 
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D. Board Appeal Procedures. Any interested party protester, 
within five working days of receipt of a decision of the 
Superintendent, may file with the Superintendent a written 
notice of appeal for an administrative review before the 
Board.  The Notice of Appeal must clearly state the action 
protested and the basis of appeal.  The Board will conduct 
an administrative review at its next regularly scheduled 
meeting or at a special meeting.  The school district board 
of education shall consider the Decision of the 
Superintendent and shall make the final decision on the 
protest. The school district board of education’s decision 
shall be final. 

 
6. A construction management at risk contract may be conditioned 

upon later refinements in scope and price and may permit the 
school district in agreement with the construction manager to 
make changes in the project without invalidating the contract. 
Later refinements shall not exceed the scope of the project 
statement contained in the request for proposals. 

  
Prohibitions.  The school district shall not use a construction management 
at risk contract for any construction project excluded by NEB. REV. STAT. § 
13-2914 or any other applicable law. 
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3043 
Design-Build Contracts 

 
This policy is adopted pursuant to the Political Subdivisions Construction 
Alternatives Act (NEB. REV. STAT. § 13-2901 through § 13-2914). 
 
The board shall adopt a resolution by a two-thirds affirmative vote selecting 
the design-build contract delivery system prior to proceeding with any of the 
steps involved with solicitation or execution of any construction contract.  
For a project authorized under subsection (3) of section 13-2914, the 
resolution shall include a statement that the political subdivision has made a 
determination that the design-build contract delivery system is in the public 
interest based, at a minimum, on one of the following criteria: (a) Savings in 
cost or time or (b) requirement of specialized or complex construction 
methods suitable for the design-build contract delivery system.  
 
Definitions.  For purposes of this policy:  
 

1. Board means the District’s Board of Education. 
  

2. Department means the Nebraska Department of Education. 
  

3. Design-Build Contract (DB Contract) means a contract which is 
subject to qualification-based selection between the District and a 
Design-Builder to furnish (a) architectural, engineering, and related 
design services for a project pursuant to the Nebraska Political 
Subdivisions Construction Alternatives Act (Act) and (b) labor, 
materials, supplies, equipment, and construction services for a 
project pursuant to the Act. 
  

4. Design-Builder means a legal entity which proposes to enter into a 
DB Contract which is subject to qualification-based selection 
pursuant to the Act.  
  

5. District means Paxton Consolidated Schools. 
  

6. NEARA means the Nebraska Engineers and Architects Regulation 
Act. 
  

7. Performance-Criteria Developer (PCD) means any person licensed 
or any organization issued a certificate of authorization to practice 
architecture or engineering pursuant to the NEARA who is selected 
by the District pursuant to this policy to assist the District in the 
development of Project Performance Criteria, Requests For 
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Proposals, evaluation of Proposals, evaluation of construction under 
a DB Contract to determine adherence to the Project Performance 
Criteria, and any additional services requested by the District to 
represent its interests in relation to a project. 
  

8. Project Performance Criteria means the performance requirements 
of the project suitable to allow the Design-Builder to make a 
Proposal.  Performance requirements include the following, if 
required by the project: capacity, durability, standards, ingress and 
egress requirements, description of the site, surveys, soil and 
environmental information concerning the site, interior space 
requirements, material quality standards, design and construction 
schedules, site development requirements, provisions for utilities, 
storm weather retention and disposal, parking requirements, 
applicable governmental code requirements, and other criteria for 
the intended use of the project. 
  

9. Proposal means an offer in response to a Request For Proposals 
(“RFP”) by a Design-Builder to enter into a DB Contract for a 
project pursuant to the Act. 
  

10. Act means the Nebraska Political Subdivisions Construction 
Alternatives Act.  
  

11. Request for Proposals (RFP) means the documentation by which the 
District solicits Proposals. 
  

12. Superintendent means the District’s Superintendent of Schools. 
 
Procedures.  The District shall follow the procedures below in connection 
with any DB Contract. 
 

1. Rules and Procedures for Selecting and Hiring a PCD for a 
Specific Project.   
A. The District shall encourage eligible persons or organizations 

who desire to provide services to the District as a PCD to 
submit a statement of qualifications and performance data to 
the District.  At least thirty days prior to selecting and hiring a 
PCD, the District shall publish notice in a newspaper of 
general circulation in the District that it is seeking a PCD for a 
design-build project.  The notice shall include the following: 

 
(1) A general description of the Design-Build project; 
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(2) Directions regarding how interested persons or 
organizations can apply for consideration by the 
District; 

(3) The date by which persons or organizations must 
submit their applications; and 

(4) A statement that any person or organization applying 
for consideration by the District must obtain a copy 
of the District’s Design-Build Contract Policy from the 
Superintendent. 
 

B. To apply to be the District’s PCD, applicants must submit a 
current statement of qualifications and performance data to the 
District.  The statement of qualifications must include evidence 
that the applicant is licensed or certified to practice architecture 
or engineering pursuant to the NEARA.  Applicants must update 
any information provided to the District to reflect any changed 
conditions of the applicant.    

  
C. Applicants shall first be certified by the Superintendent as 

qualified to act as a PCD for the District.  In order to certify an 
applicant, the Superintendent shall make a finding that a PCD is 
fully qualified to render the required service. Factors to be 
considered in making this finding shall include capabilities to 
perform, adequacy of personnel, past record and performance, 
and experience; and may also include consideration of recent, 
current, and projected workloads; experience; equipment and 
facilities; promptness, and the quality of work previously done 
by applicant; suitability to the particular task; willingness to 
meet time and budget requirements; and such other qualities as 
are found necessary to consider in order to determine whether 
or not, if awarded the contract, the applicant could perform it 
strictly in accordance with its terms capabilities to perform. 
  

D. The Board shall evaluate each qualified applicant’s current 
statement of qualifications and performance data.  The Board 
shall conduct discussions with, and may require public 
presentations by no less than three applicants regarding their 
qualifications, approach to the project, ability to furnish the 
required service, and other factors identified above. 
  

E. The Board shall select, in order of preference, at least three 
applicants deemed to be most highly qualified to perform the 
required services after considering the factors outlined above. 
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F. The Board shall negotiate a contract with the most qualified 
applicant for compensation which the Board determines is fair 
and reasonable.  In making this determination, the Board shall 
conduct a detailed analysis of the cost of the professional 
services required in addition to considering their scope and 
complexity.  For all lump-sum or cost-plus-a-fixed-fee 
professional service contracts, the Board shall require the 
applicant receiving the award to execute a certificate stating that 
wage rates and other factual unit costs supporting the 
compensation are accurate, complete, and current at the time of 
contracting.  Any contract under which such a certificate is 
required shall contain a provision that the original contract price 
and any additions thereto shall be adjusted to exclude any 
significant sums by which the Board determines the contract 
price had been increased due to inaccurate, incomplete, or 
noncurrent wage rates and other factual unit costs. All such 
contract adjustments shall be made within one year following the 
end of the contract. 
  

G. If the Board is unable to negotiate a satisfactory contract with 
the applicant considered to be the most qualified at a price the 
Board determines to be fair and reasonable, it shall terminate 
negotiations with that applicant. The Board may then undertake 
negotiations with the second most qualified applicant. If the 
Board fails to reach an agreement with the second most qualified 
applicant, it shall terminate negotiations with that applicant. The 
Board shall then undertake negotiations with the third most 
qualified applicant.  
  

H. If the Board is unable to negotiate a satisfactory contract with 
any of the selected applicants, it shall either select additional 
applicants in order of their competence and qualification and 
continue negotiations in accordance with this policy until an 
agreement is reached or review the agreement under negotiation 
to determine the possible cause for failure to achieve a 
negotiated agreement. 
  

I. The Board may designate a committee to carry out any or all of 
the Board’s duties under the PCD selection section of this policy, 
provided that the Board must approve any agreement with an 
applicant prior to its execution.  Any such committee must have 
among its membership at least one person who is licensed to 
practice architecture or engineering pursuant to the NEARA. 
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J. The public shall not be excluded from the meetings or 
proceedings under this section of this policy in accordance with 
the Open Meetings Act.  
  

K. The contract between the District and the PCD shall contain a 
prohibition against contingent fees as follows: “The PCD 
warrants that it has not employed or retained any company or 
person, other than a bona fide employee working solely for the 
PCD, to solicit or secure this agreement and that the PCD has 
not paid or agreed to pay any person, company, corporation, 
individual, or firm, other than a bona fide employee working 
solely for the PCD, any fee, commission, percentage, gift, or any 
other consideration contingent upon or resulting from the award 
or the making of this agreement.”  Upon violation of such 
provision, the District shall have the right to terminate the 
agreement without liability and, at its discretion, to deduct from 
the contract price, or otherwise recover, the full amount of such 
fee, commission, percentage, or consideration. 
  

L. The PCD is ineligible to be included as a provider of any services 
in a Proposal for the project on which it has acted as a PCD. 
  

M. A PCD may not be employed by or may not have a financial or 
other interest in a Design-Builder that will submit a Proposal. 
  

2. Procedures and standards to be used to prequalify Design-
Builders. 

 
A. The District, with the help of the PCD, shall prepare a request 

for letters of interest. The request for letters of interest shall: 
  

(1) Describe the project in sufficient detail to permit a 
Design-Builder to submit a letter of interest; 

(2) Be published in a newspaper of general circulation 
within the District at least 30 days prior to the deadline 
for receiving letters of interest; and  

(3) Be sent by first-class mail to any Design-Builder upon 
request. 
  

B. Letters of interest shall be reviewed by the District in 
consultation with the PCD.  The District and the PCD will 
evaluate prospective Design-Builders based on the 
information submitted to the District in response to the 
request for letters of interest.  
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C. The District shall select at least three prospective Design-

Builders, except that if only two Design-Builders have 
submitted letters of interest, the District shall select at least 
two prospective Design-Builders.  Such selected Design-
Builders shall be considered prequalified and eligible to 
receive and respond to the RFP.    
  

D. The District and PCD shall use the following standards when 
selecting which prospective Design-Builders to prequalify: 
capabilities to perform, adequacy of personnel, past record 
and performance, and experience; and may also include 
consideration of recent, current, and projected workloads; 
experience; equipment and facilities; promptness, and the 
quality of work previously done by applicant; suitability to the 
particular task; willingness to meet time and budget 
requirements; and such other qualities as are found 
necessary to consider in order to determine whether or not, if 
awarded the contract, the applicant could perform it strictly in 
accordance with its terms capabilities to perform. 
  

3. Procedures for the preparation and content of RFPs. 
A. The District, with the help of the PCD, shall prepare the RFP, 

which shall contain: 
  
(1) The identity of the school district for which the project 

will be built and will execute the Design-Build Contract;  
(2) A copy of this Design-Build Contract Policy and all other 

policies adopted by the District relating to the DB 
Contract; 

(3) The proposed terms and conditions of the DB Contract, 
including any terms and conditions which are subject to 
further negotiation.  The proposed general terms and 
conditions shall be consistent with nationally recognized 
model general terms and conditions which are standard 
in the design and construction industry in Nebraska.  
The proposed terms and conditions may set forth an 
initial determination of the manner by which the 
Design-Builder selects any subcontractor and may 
require that any work subcontracted be awarded by 
competitive bidding; 

(4) A project statement which contains information about 
the scope and nature of the project; 

(5) Project Performance Criteria; 



Page 46 of 69 
 

(6) Budget parameters for the project; 
(7) Any bonds or insurance required by law or as may be 

additionally required by the District; 
(8) The criteria for evaluation of Proposals and the relative 

weight of each criterion; 
(9) A requirement that the Design-Builder provide a written 

statement of its proposed approach to the design and 
construction of the project, which may include graphic 
materials illustrating the proposed approach to design 
and construction but shall not include price proposals; 

(10) A requirement that the Design-Builder agree to the 
following conditions:  

 
(i) An architect or engineer licensed to practice in 

Nebraska will participate substantially in those 
aspects of the offering which involve architectural or 
engineering services;  
 

(ii) At the time of the design-build offering, the Design-
Builder will furnish to the Board a written statement 
identifying the architect or engineer who will perform 
the architectural or engineering work for the design-
build project;  
 

(iii) The architect or engineer engaged by the Design-
Builder to perform the architectural or engineering 
work with respect to the design-build project will 
have direct supervision of such work and may not be 
removed by the Design-Builder prior to the 
completion of the project without the written consent 
of the Board; 

 
(iv) A Design-Builder offering design-build services with 

its own employees who are design professionals 
licensed to practice in Nebraska will: (a) comply with 
the NEARA by procuring a certificate of authorization 
to practice architecture or engineering and (b) 
submit proof of sufficient professional liability 
insurance; and  
 

(v) The rendering of architectural or engineering 
services by a licensed architect or engineer 
employed by the Design-Builder will conform to the 
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NEARA and rules and regulations adopted under the 
Act; and 

 
(11) Other information the District chooses to require.   

 
B. At least 30 days prior to the deadline for receiving and 

opening Proposals, the notice of the RFP shall be: 
  
(1) Published in a newspaper of general circulation within 

the District;  
(2) Filed with the Department; and  
(3) Sent by first-class mail to the prequalified Design-

Builders only. 
  

4. Procedures for preparing and submitting Proposals. 
  
A. Prequalified Design-Builders shall prepare and submit 

Proposals as required by the RFP. 
B. All Proposals shall be sealed.  Proposals shall not be opened 

until expiration of the time established for making Proposals 
as set forth in the RFP. 

C. Proposals may be withdrawn at any time prior to acceptance. 
D. The District has the right to reject any and all Proposals 

except for the purpose of evading the law. The District may 
thereafter solicit new Proposals using the same or a different 
Project Performance Criteria. 
  

5. Procedures for evaluating Proposals. 
  
A. The District may only proceed to negotiate and enter into a 

DB Contract if there are at least two proposals from 
prequalified Design-Builders. 
 

B. The District shall refer the proposals for recommendation to a 
selection committee.  The selection committee shall be a 
group of at least five persons designated by the District.  
Members of the selection committee shall include (1) 
members of the school board, (2) members of the school 
administration or staff, (3) the school's architect or engineer 
(4) any person having special expertise relevant to selection 
of a design-builder under the Act, and (5) a resident of the 
District other than an individual included in subdivisions (1) 
through (4) of this subsection.  A member of the selection 
committee designated under subdivision (4) or (5) of this 
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subsection shall not be employed by or have a financial or 
other interest in a design-builder who has a proposal being 
evaluated and shall not be employed by the District or the 
school’s architect or engineer. 
  

C. The selection committee and the District shall evaluate 
proposals taking into consideration the criteria enumerated in 
subdivisions (1) through (7) of this subsection with the 
maximum percentage of total points for evaluation which may 
be assigned to each criterion set forth following the criterion.  
The following criteria shall be evaluated, when applicable: 

 
(1)  The financial resources of the design-builder to 

complete the project (up to ten percent); 
 

(2) The ability of the proposed personnel of the design-
builder to perform (up to thirty percent); 

 
(3) The character, integrity, reputation, judgment, 

experience, and efficiency of the design-builder (up 
to thirty percent); 

 
(4) The quality of performance on previous projects (up 

to thirty percent); 
 

(5)  The ability of the design-builder to perform within 
the time specified (up to thirty percent); 

 
(6)  The previous and existing compliance of the design-

builder with laws relating to the contract (up to ten 
percent); and 

 
(7)  Such other information as may be secured having a 

bearing on the selection (up to twenty percent). 
 
 

The records of the selection committee in evaluating 
proposals and making recommendations shall be 
considered public records for purposes of NEB. REV. STAT. § 
84-712.01. 

 
D. The District shall then evaluate and rank each proposal on 

the basis of best meeting the criteria in the request for 
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proposals and taking into consideration the 
recommendation of the selection committee. 

 
6. Procedures for Negotiations between the District and 

Design-Builders Submitting Proposals Prior to the District’s 
Acceptance of a Proposal. 
  
A. The District may attempt to negotiate a DB Contract with the 

highest ranked Design-Builder selected by the Board and may 
enter into a DB Contract after negotiations.   

B. The negotiations shall include a final determination of the 
manner by which the design-builder selects a subcontractor. 

C. If the District is unable to negotiate a satisfactory DB Contract 
with the highest ranked Design-Builder, it may terminate 
negotiations with that Design-Builder. The District may then 
undertake negotiations with the second highest ranked 
Design-Builder and may enter into a DB Contract with that 
Design-Builder after negotiations. 

D. If the District is unable to negotiate a satisfactory DB Contract 
with the second highest ranked Design-Builder, it may 
terminate negotiations with that Design-Builder. The District 
may then undertake negotiations with the third highest 
ranked Design-Builder, if any, and may enter into a DB 
Contract with that Design-Builder after negotiations. 

E. If the District is unable to negotiate a satisfactory DB Contract 
with any of the ranked Design-Builders, it may either revise 
the RFP and solicit new Proposals or cancel the design-build 
process.  

F. If the District is able to negotiate a satisfactory contract with 
a design-builder, the District shall file a copy of all design-
build contract documents with the State Department of 
Education within thirty days after their full execution.  Within 
thirty days after completion of the project, the design-builder 
shall file a copy of all contract modifications and change 
orders with the State Department of Education. 
  

7. Procedures for Filing and Acting on Formal Protests Relating 
to the Solicitation or Execution of DB Contracts.  
  
A. Definitions. 

(1) Interested party shall mean an actual or prospective 
bidder whose direct economic interest would be affected 
by the award of a contract by the District to another 
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party or by the failure of the District to award a contract 
to such actual or prospective bidder. 

(2) Protest shall mean a written objection by an interested 
party on any phase of the bidding process, including 
specification, preparation, bid solicitation, and intent to 
award. 

 
B. Right to Protest.  An interested party may protest to the 

Superintendent.  The protest shall be submitted in writing on 
company letterhead within five working days after public 
notice of the bid.  Protests based on alleged apparent 
improprieties in a solicitation or other request for proposals 
must be filed before bid opening or the closing date for 
receipt of proposals.  In all other cases, the protest must be 
filed within five working days following the selection of the 
design-builder.  To expedite handling of protests, the 
envelope containing the protest should be clearly labeled 
"Protest".  The written protest shall include as a minimum the 
following: 
  
(1) The name and address of the interested party; 
(2) Appropriate identification of the relevant solicitation, 

and if a bid has been opened, its number, and date of 
opening; 

(3) A detailed statement of reasons for the protest; 
(4) Supporting, exhibits, evidence, or documents to 

substantiate any claims unless not available within the 
filing time, in which case the expected availability date 
shall be indicated; and a list of all persons who have 
knowledge of facts relevant to the protest; and 

(5) The action(s) the protestor desires the school district to 
take to resolve the protest. 

 
The Superintendent will immediately decide upon receipt of 
the protest whether or not the award of a contract shall be 
delayed, or if the protest is timely received after the 
award, whether the performance of the contract should be 
suspended.  The school district shall not proceed further 
with the solicitation or with the award of the contract and 
shall suspend performance under the contract, if awarded, 
unless the Superintendent makes a written determination 
that the protest is clearly without merit or that award of 
the contract without delay is necessary to protect the 
substantial interests of the District. 
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C. Authority to Resolve Protests.  Prior to the commencement of 

an administrative review by the Board concerning any 
protest, the Superintendent shall attempt to resolve any 
protest filed by an interested party concerning any 
solicitation.  If the protest is not resolved by mutual 
agreement, the Superintendent shall create and deliver a 
Decision to the protestor within a reasonable time after the 
written protest was received.  The Decision shall include a 
written summary of the Superintendent’s investigation and a 
recommendation regarding the outcome of the protest.  The 
Decision shall (1) state the reasons for the action taken, and 
(2) inform the interested party of their right to the 
administrative review by the Board.  A copy of the Decision 
shall be mailed or otherwise furnished immediately to the 
interested party and any other party intervening protester 
and all other bidders.  If not satisfied with the decision of the 
Superintendent, any interested party protester may appeal to 
the Board, but the decision shall be final unless the interested 
party protester files a timely appeal with the Board. 
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D. Board Appeal Procedures. Any interested party 
protester, within five working days of receipt of a 
decision of the Superintendent, may file with the 
Superintendent a written notice of appeal for an 
administrative review before the Board.  The Notice of 
Appeal must clearly state the action protested and the 
basis of appeal.  The Board will conduct an 
administrative review at its next regularly scheduled 
meeting or at a special meeting.  The school district 
board of education shall consider the Decision of the 
Superintendent and shall make the final decision on the 
protest. The school district board of education’s decision 
shall be final. 

 
8. Refinements and Changes.  A DB Contract may be 

conditioned upon later refinements in scope and price and 
may permit the District, in agreement with the Design-
Builder, to make changes in the project without invalidating 
the DB Contract. Later refinements shall not, however, 
exceed the scope of the project statement contained in the 
RFP.  
  

9. Projects Excluded.  The District shall not use a design-build 
contract for any construction project excluded by NEB. REV. 
STAT.         § 13-2914 or any other applicable law. 

 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
 

 
 
  



Page 53 of 69 
 

3044 
Incidental or De Minimis Use of Public Resources 

 
The board prohibits its members and employees from using public 
resources for personal or political purposes as prohibited in the 
Nebraska Political Accountability and Disclosure Act (“Act”).  However, 
the board recognizes that incidental or de minimis uses of public 
resources are sometimes necessary and within reason.  The purpose of 
this policy is to comply with the Act and to authorize certain uses of 
public resources as permitted by the Act. 
 
The following uses of public resources are permitted as incidental or de 
minimis: 
 

• Limited communications with family members or other non-
district employees for personal purposes, such as e-mails or text 
messages with a spouse using district hardware, software, 
internet, accounts, or other public resources so long as this 
communication does not distract from or interfere with 
employees performing their official duties, with interference 
determined in the sole and unfettered discretion of an 
employee’s supervising administrator; 

• Traveling to or from the person’s home when the primary 
purpose serves the interests of the district. If an employee is 
unsure whether the primary purpose serves the interests of the 
district, the employee should obtain the approval of his or her 
supervising administrator, who is authorized to make that 
determination under this policy; 

• Making a limited number of copies of personal documents when 
the person cannot make alternative arrangements; 

• Using personal social media accounts or accessing appropriate 
websites which are consistent with the district’s digital 
citizenship curriculum while off duty; 

• Using district-owned computer programs, such as Word, Excel, 
Adobe, and others for personal purposes while off duty; 

• Any other uses contained in the collective bargaining agreement 
or individual contract of the employee;  

• Other uses by employees authorized by the superintendent or 
superintendent’s designee. The board intends to allow the 
superintendent to authorize such uses on a case-by-case basis to 
the maximum extent permitted by the Act; and 

• Other uses by the superintendent or board members authorized 
by the board president. The board intends to allow the board 
president to authorize such uses on a case-by-case basis to the 
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maximum extent permitted by the Act 
 
All uses pursuant to this policy must be (1) consistent with other 
district policies, (2) consistent with the provisions of Title 92, Nebraska 
Administrative Code, Chapter 27 (Nebraska Department of Education 
“Rule 27”), and (3) reported as compensation in accordance with the 
Internal Revenue Code of 1986, as amended, and taxes, if any, are 
paid.  It is the responsibility of each board member or employee to 
account for their own tax liability, and the district will not indemnify or 
account for any personal use of public resources by the board member 
or employee. 
 
All of the provisions of Rule 27 will apply to non-certificated staff for 
the purposes of this policy.  In addition, employees may not use the 
school’s internet, computers, or other technology to access obscene or 
pornographic material, sext, or engage in any illegal activities. 
 
 
 
Adopted on: June 14, 2021 
 Reviewed and revised: April 14, 2025 
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3045 
Use of Sniffer Dogs 

 
The board of education finds that the possession of illegal drugs and 
other contraband on school grounds is unlawful, is disruptive of the 
educational process, is harmful to students and staff, and is contrary 
to the interests of the school district.  Accordingly, to minimize the 
presence of these items on school grounds, the administration is 
authorized to use sniffer dogs according to the protocol set forth in this 
policy.  
 

Protocol for Use of Sniffer Dogs 
 

1. The superintendent, or the building principal with the 
superintendent’s permission, may initiate the use of 
specially trained sniffer dogs to conduct an inspection. 

 
2. The administration will contact the canine provider and/or 

the appropriate law enforcement agency to schedule the 
use of a sniffer dog or dogs.  The administration shall 
require an assurance from the provider that any sniffer 
dogs to be used in the school have been properly trained, 
and may request evidence of the training and/or 
certification of the dogs.  In no event will the school 
district authorize a sniffer dog to sniff any person. 

 
3. The superintendent or if designated by the superintendent, 

the building principal, and law enforcement representatives 
or canine provider will confer regarding the specific plan of 
areas to be inspected.  The plan may involve any or all 
school building facilities, vehicles in the school parking lot, 
or other areas where student and staff vehicles are parked 
on school property during or after school hours. 

 
4. If the inspection is scheduled for a day when school is in 

session, students and staff will be informed over the public 
address system, and will be directed to remain in their 
rooms until given further directions. 

 
5. During the inspection, administrators may assign 

personnel to designated areas as deemed appropriate to 
assist in the smooth handling of the inspection. 
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6. After the inspection is finished, students and staff will be 
notified over the public address system, and will be 
thanked for their cooperation. 

 
7. If the sniffer dog alerts, the alert will constitute reasonable 

cause for the administration to conduct a search of the 
property.  If the sniffer dog alerts on a vehicle on school 
grounds, the owner will be required to unlock the vehicle 
doors and trunk for further inspection of the interior of the 
vehicle.  If the owner refuses to unlock the vehicle, the 
matter will be turned over to law enforcement authorities.  
The owner will be subject to disciplinary action as specified 
in board policy and/or the student or staff handbook or as 
otherwise allowed by law.  This may include discipline for 
the refusal to obey an administrative directive. 

 
8. Any illegal drugs or contraband found on school grounds, 

whether in a desk, locker, vehicle, or any other place on 
school grounds, will be confiscated and turned over to law 
enforcement authorities.  A student’s parents will be 
contacted.  The individual will be subject to disciplinary 
action as specified in board policy and/or the student or 
staff handbook or as otherwise allowed by law. 

 
9. At the conclusion of the inspection, school officials will 

confer with the canine provider and/or any law 
enforcement authorities who were involved in the 
inspection to review the results of the inspection.  The 
administration may authorize any follow-up inspections or 
other action deemed appropriate. 

 
NOTICE TO STUDENTS AND STAFF 

 
Students and staff shall be informed of the District's policy regarding 
the use of sniffer dogs as soon as practicable after the adoption of this 
policy.  Thereafter, students and staff shall be informed of the policy at 
the beginning of the school year.  By this policy and/or via the 
provision in the student or staff handbook, students and staff are 
specifically notified that: 
 

1. Lockers may be sniffed by sniffer dogs at any time. 
 

2. Vehicles parked on school property may be sniffed by 
sniffer dogs at any time. 
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3. Classrooms and other common areas may be sniffed by 

sniffer dogs at any time students and staff are not present. 
 

4. If contraband of any kind is found, the student or staff 
member shall be subject to appropriate disciplinary action. 

 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3046 
Animals at Schools 

 
Animals are not allowed in school district buildings or on school district 
property without the written permission of the superintendent or his or 
her designee except as provided in this policy or as otherwise required 
by law. 
 
I.  USE OF ANIMALS FOR INSTRUCTIONAL PURPOSES 
 
Animals that support a district program or curriculum or that are used 
for instructional purposes are allowed in school district buildings or on 
school district property with the written permission of the 
superintendent or building principal.   
 
II.  SERVICE ANIMALS 
 
The school district does not permit discrimination against individuals 
with disabilities, including those who require the assistance of a 
service animal.  An individual with a disability is permitted to be 
accompanied by his/her service animal on school property when 
required by law, subject to the conditions of this policy. 
 
Service Animal.  A “service animal” is a dog that has been 
individually trained to do work or perform tasks for the benefit of an 
individual with a disability, including a physical, sensory, psychiatric, 
intellectual, or other mental disability.  Work or tasks do not include 
the crime deterrent effects of an animal´s presence and the provision 
of emotional support, well-being, comfort, or companionship.  The 
work or tasks performed by a service animal must be directly related 
to the handler’s disability or necessary to mitigate a disability.  Other 
species of animals, whether wild or domestic, trained or untrained, are 
not service animals for the purposes of this definition. See also, 
Miniature Horses below.   
 
School District Inquiries.  School officials may ask the owner or 
handler of an animal whether the animal is required because of a 
disability and what work or task the animal has been trained to do 
unless the answers to these inquiries are readily apparent.  School 
officials may not ask about the nature or extent of a person’s 
disability and may not require documentary proof of certification or 
licensing as a service animal. 
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Procedural Requirements.  The following requirements must be 
satisfied before a service animal will be allowed in school buildings or 
on school grounds: 
 

Request.  A person who wants to be accompanied by his/her 
service animal must submit a written request form to a principal 
or superintendent.    The request form is attached to this policy.  
These requests must be renewed each school year or whenever 
a different service animal will be used.  When a request to be 
accompanied by a service animal is submitted by, or on behalf 
of, a student who has an Individualized Education Program (IEP) 
and/or a Section 504 Plan, then the request shall be promptly 
referred to the student’s respective IEP Team and/or 504 Team 
for its consideration and/or input. 
 
Health and Vaccination.  The owner or handler must have 
proof of current licensure from the local licensing authority 
including proof of the service animal’s current vaccinations and 
immunizations required by law. 

 
Service animals will not be allowed in school buildings or other school 
property until the school has approved the request. 
 
Control.  A service animal must be under the control of its handler at 
all times.  The service animal must have a harness, backpack, vest 
identifying the dog as a trained service dog, leash, or other tether.  If 
the handler is unable to use a harness, backpack, vest, leash, or other 
tether, because of a disability or the use of a harness, backpack, vest, 
leash, or other tether would interfere with the service animal’s safe, 
effective performance of work or tasks, the use of these items is not 
required.  However, the service animal must be otherwise under the 
handler’s control. 

 
Exclusion or Removal from School.  A service animal may be 
excluded from school property and buildings if a school administrator 
determines that: 
 

(1) A handler does not have control of the service animal; 
(2) The service animal is not housebroken;   
(3) The service animal presents a direct and immediate threat 

to others in   the school; or  
(4) The animal’s presence fundamentally alters the nature of 

the service, program, or activity.   
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The handler or the student’s parent or guardian shall be required to 
remove the service animal from school premises immediately upon 
such a determination.  If the service animal is removed, the individual 
with a disability shall be provided with the opportunity to participate in 
the service, program, or activity without the service animal.   

 
Allergic Reactions.  If any student or school employee assigned to a 
classroom or mode of transportation in which a service animal is 
permitted suffers an allergic reaction to the service animal, the person 
having custody and control of the animal will be required to remove 
the animal to a different location designated by an administrator.  The 
school will arrange a meeting between school personnel, the individual 
with the disability, and the parents or guardian(s) of the person with 
the disability if that person is a student to develop an alternate plan. 

 
Supervision and Care of Service Animals.  The owner or handler of 
a service animal is solely responsible for the supervision and care of 
the animal, including any feeding, exercising, and clean up while the 
animal is in a school building or on school property.  The student’s 
parent or guardian is responsible for providing for the supervision and 
the care of the animal in the event that his or her student is not able 
to do so.  The school district is not responsible for providing any care, 
supervision, or assistance for a service animal. 
 
Extra Charges.  The owner or handler of a service animal will not be 
required to pay an admission fee or a charge for the animal to attend 
events for which a fee is charged. 
 
Damage to School Property and Injuries.  The owner or handler of 
a service animal is solely responsible and liable for any damage to 
school property or injury to personnel, students, or others caused by 
the animal. 
 
Miniature Horses.  Requests to permit the use of a miniature horse 
by an individual with a disability will be addressed on a case-by-case 
basis by considering the following factors: 
 

(1) The type, size, and weight of the miniature horse and 
whether the  facility can accommodate these features; 

(2) Whether the handler has sufficient control of the miniature 
horse; 

(3) Whether the miniature horse is housebroken; and 
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(4) Whether the miniature horse’s presence in a specific 
facility compromises legitimate safety requirements that 
are necessary for safe operation. 

 
All additional requirements outlined in this policy, which apply to 
service animals, shall apply to miniature horses. 
 
Service Animal in Training.  This policy shall also be applicable to 
service animals in training that are accompanied by a bona fide 
trainer.   
 
Denial of Access and Grievance.  If a school official denies a 
request for access of a service animal, the disabled individual or parent 
or guardian can file a written grievance with the school’s Section 504 
Coordinator. 
 
 
III.  THERAPY ANIMALS 
 
A “therapy animal” is an animal that has been individually trained and 
certified to work with its owner to provide emotional support, well-
being, comfort, or companionship.  Therapy animals are not “service 
animals” as that term is used in the Americans with Disabilities Act.   
 
Therapy animals will not be allowed on school grounds or school 
property except as otherwise required by law. 
 
 
Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3047		
Data	Breach	Response	

 
I. Preparation 
	
A	data	breach	is	an	instance	in	which	personal	information	as	defined	by	state	law	
or	 personally	 identifiable	 information	 as	 defined	 by	 federal	 law	 is	 released	 or	
accessed	 in	 an	 unauthorized	 manner.	 	 The	 district	 will	 implement	 and	 maintain	
reasonable	security	procedures	and	practices	that	are	appropriate	to	the	nature	and	
sensitivity	of	 the	personal	 information	handled	by	 the	district.	 	 In	order	 to	ensure	
compliance	 with	 state	 and	 federal	 law;	 in	 the	 event	 of	 a	 breach	 the	 following	
preparatory	steps	shall	be	taken.	
	

A. Data Governance 
	
The	superintendent,	or	their	designee,	will	create	an	annually	updated	data	
directory	that	will	include:	
	 	

1. Computing devices purchased by the district, 
 
2. Software that is installed on district devices,  

	
3. Staff members with access to district devices, 

	
4. Staff members with active usernames and passwords for any 
district software. 

	
B. New Devices and Software 
 

Any new software or device that is used in a district building for district 
purposes will be submitted to the superintendent or their designee for 
inclusion in the directory. 

	
II. Incident Response Plan 
 

A. Assessment and Investigation 
 

1. If the District becomes aware of a data breach it will make every 
reasonable effort to remedy the cause of the breach as soon as 
possible.   

 
2. The District will conduct a good faith, reasonable, and prompt 

investigation to determine the likelihood that personal information 
has been or will be used for an unauthorized purpose.   
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3. This investigation will include, but not be limited to, an 
assessment of what software, hardware, and physical documents 
were accessed; which District personnel had access to the 
compromised data; and what specific data was compromised. 

	
B. Notification of Effected Individuals 

 
1. If the investigation determines that the use of information about a 

Nebraska resident for an unauthorized purpose has occurred or is 
reasonably likely to occur, the district shall give notice to the 
affected Nebraska resident.  
 

2. Notice shall be made as soon as possible and without 
unreasonable delay, consistent with the legitimate needs of law 
enforcement and consistent with any measures necessary to 
determine the scope of the breach and to restore the reasonable 
integrity of the computerized data system.  

	
C. Notification of Law Enforcement and Outside Organizations 

 
1. Should notice of the breach be required to any individual, notice 

of the breach will be simultaneously sent to the Nebraska 
Attorney General’s office.   

 
2. The Superintendent will determine if the Family Policy 

Compliance Office will be notified of the breach.   
	
3. The Superintendent will determine if the Privacy Technical 

Assistance Center will be notified of the breach. 
	
	
Adopted	on:	June	14,	2021	
Reviewed and revised: April 14, 2025 
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3048	
Communicable	Disease	

	
The	school	district	strives	to	provide	a	safe	environment	for	both	students	and	staff	
while	 safeguarding	 the	 rights	 of	 all	 students	 and	 employees,	 including	 those	with	
communicable	diseases.		
	
Communicable	 Diseases.	 	 Communicable	 diseases	 are	 defined	 by	 the	 Nebraska	
Department	 of	 Health	 and	 Human	 Services	 in	 Title	 173	 Nebraska	 Administrative	
Code	Chapter	1	and	include	HIV/AIDS,	Hepatitis	(A,	B,	and	E),	Measles,	Mumps,	and	
Tuberculosis.						
	
School	Attendance	and	Participation	in	School	Sponsored	Activities.		A	student	
who	 has	 been	 diagnosed	 with	 a	 communicable	 disease	 shall	 be	 provided	 with	
educational	 services	 in	 accordance	 with	 state	 law	 and	 board	 policy.	 	 Generally,	
individuals	 with	 a	 communicable	 disease	 will	 be	 restricted	 only	 to	 the	 extent	
necessary	 to	 prevent	 the	 transmission	 of	 the	 disease,	 to	 protect	 their	 health	 and	
rights	 of	 privacy,	 and	 to	 protect	 the	 health	 and	 safety	 of	 others.	 	 The	 decision	
regarding	 a	 student’s	 education	 program	 and	 placement	 shall	 be	 made	 on	 an	
individual	 basis	 in	 light	 of	 current	 medical	 and	 educational	 information	 and	
recommendations.	 	These	will	be	determined	by	 the	superintendent,	 the	student’s	
Section	504	or	Individualized	Education	Program	(IEP)	team,	or	the	district’s	Crisis	
Team.	 	 In	 addition,	 participation	 in	 Nebraska	 School	 Athletic	 Association	 (NSAA)	
events	will	be	subject	to	its	rules	and	procedures,	if	any.	
	
Infection	 and	 Exposure	 Control	 Procedures/Universal	 Precautions.	 	 The	
district	 will	 monitor	 the	 information	 available	 through	 the	 Federal	 Centers	 for	
Disease	Control,	 the	Nebraska	Department	of	Health	and	Human	Services,	and	 the	
Occupational	 Safety	 and	 Health	 Administration.	 	 This	 policy	 and	 any	 procedures,	
universal	 precautions,	 or	 exposure	 control	 plan	 will	 be	 modified,	 if	 appropriate,	
based	upon	the	best	new	medical	information	provided	by	the	above	sources.			
	
The	 superintendent	 will	 take	 appropriate	 measures	 if	 there	 is	 an	 epidemic	 or	
outbreak	of	a	communicable	disease	which	may	include,	but	it’s	not	limited	to,	the	
emergency	exclusion	or	alternative	placement	of	students	or	the	closure	of	a	school	
building	or	the	entire	school	district.				
	
Confidentiality.	 	 The	 existence	 of	 an	 individual’s	 communicable	 disease	 shall	 be	
treated	as	confidential	and	will	be	limited	to	school	staff	on	a	“need-to-know”	basis.		
If	 it	 is	 necessary	 to	 inform	 a	 person	 of	 another’s	 condition	 (due	 to	 exposure,	 for	
instance),	 the	 person	will	 be	 notified	 of	 the	 confidentiality	 of	 that	 disclosure.	 	 In	
addition,	 any	 communication	 about	 a	 student’s	 communicable	 disease	 shall	 be	
consistent	with	that	student’s	IEP	or	Section	504	Plan,	if	any.			
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Staff	Training.		Staff	will	receive	training	regarding	communicable	diseases	and	the	
requirements	 of	 this	 policy	 and	 any	 adopted	 procedures	 as	 part	 of	 the	 training	
received	under	the	Workplace	Injury	Prevention	and	Safety	Committee	policy.	
	
Reporting.	 	 School	staff	who	 learn	 that	an	 individual	has	a	communicable	disease	
will	 report	 it	 to	 the	 proper	 authority	 as	 required	 by	 Title	 173	 Nebraska	
Administrative	Code	Chapter	1	
	
Adopted	on:	June	14,	2021	
Reviewed and revised: April 14, 2025 
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3049 
Drones and Unmanned Aircraft 

Drones, Unmanned Aircraft Systems, and any other such vehicles 
(“drones”), which are not operated for purposes of district programs or 
activities, may not be operated on or above district property without 
the prior written permission of the superintendent or designee.  Any 
authorized use of drones must comply with all state and federal 
regulations governing the operation of drones, including FAA 
regulations.  

Drones owned by the district or operated on or above district property 
with permission must be operated: 

1. In compliance with this policy and all other district policies; 
2. Only outside the school building(s) in the area authorized or 

designated by the superintendent or designee; 
3. Under the direct supervision of an individual fully trained and 

skilled in the system’s operation;  
4. By an individual with the requisite skill and training to safely 

operate the drone; and 
5. Consistent with any other limitations imposed by the 

superintendent or designee. 
 

Any monitoring or recording of picture, video, or audio by a drone 
must have the prior written permission of the superintendent or 
designee and comply with all board policies governing recordings, 
data, and records.   

Any unauthorized use of a drone is strictly prohibited.  Devices used in 
a manner that does not comply with this policy or applicable state and 
federal law may be confiscated and the operator may be subject to 
discipline, civil liability, or criminal liability. 

 

Adopted on: June 14, 2021 
Reviewed and revised: April 14, 2025 
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3050	
Technology	in	the	Classroom	

	
I. In General 

  
The	district	desires	to	use	technology	in	a	way	that	aides	in	the	education	
of	students.		New	devices	and	applications	offer	a	number	of	helpful	tools	
that	can	improve	the	student	experience	and	increase	learning.		Many	of	
these	 devices	 and	 applications	 also	 create	 concerns	 about	 student	
privacy.	 	 It	 is	 the	goal	of	 the	district	 to	embrace	 the	helpful	elements	of	
technological	advancement	while	remaining	mindful	of	potential	student	
privacy	issues.		
  

II. Devices 
  
A. Non-district issued electronic devices may be used in the classroom, under 

supervision of a staff member.  Teachers who wish to bring a device into 
the classroom on a regular or permanent basis, should inform the principal 
before deploying the device.  
 

1. Smart speakers such as Google Home, Amazon Echo, Apple 
HomePod, and similar devices may be used in the classroom.  
The device must be registered to an account linked to the 
classroom teacher’s school email address.  The district will not 
maintain any records created by use of the smart speaker device.  
Any record of use will be considered non-record 
communications pursuant to Nebraska’s Records Management 
Act, and not be maintained by the district.   
  

2. Assistive technology may be used in district classrooms.  Any 
assistive technology, such as an AngelSense device, that uses 
“listen-in” functionality must have that function disabled while 
the student using the device is in a district classroom.  No 
assistive technology devices will be permitted to record or 
transmit the classroom activity of other students unless required 
by law.   

 
3. All other electronic devices that connect to the internet that a 

staff member wishes to use for the education of students should 
be disclosed to the administration prior to use.  The district may 
at any time direct that a teacher discontinue use of a given 
device. 

 
B. Any classroom recordings made by a staff member will be made pursuant 

to district policy.   
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III. Applications 

  
A. School as Agent.  The school will serve as an agent for parents/guardians 

in the collection of information within the school context. The school’s 
use of student information is solely for education purposes.    
 

B. District Applications.  The district uses various software applications to 
record, track, and store student data.  Each application selected by the 
district is in compliance with federal and state law, to the best of the 
administration’s knowledge.  Should the district become aware that an 
application used by the district has suffered a data breach, or been found to 
be out of compliance with federal or state law, the district will investigate 
the scope of the violations and notify students, parents, and staff in 
accordance with district policy. 
  

C. Staff-Selected Applications.  
	

1. Staff are permitted to select applications for use in the classroom.  
 

2. Staff must perform basic due diligence to ensure that the 
application is safe for students and serves a pedagogical purpose.  
Staff must notify their supervising administrator of the 
application they plan to use as part of their lesson plan prior to 
their use in the classroom.  The district may at any time direct 
that a teacher discontinue use of a given application.  The district 
will provide training on the relevant student privacy laws to staff 
members who are selecting and deploying applications in the 
classroom. 

 
	
Adopted	on:	June	14,	2021	
Reviewed and revised: April 14, 2025 
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Superintendent Report - April 2025

Hello and Happy Spring!!

It is definitely spring, as we find ourselves very busy this time of year and I think all 
of us have a little spring fever right now.  

You can tell by the amount of student recognition this month the students and 
staff are very busy participating and finishing up activities for the year.  

I attended the ESports State Championships with our students this past week.  
The students qualified in only their second year of competing and finished 4th in 
the State in Valorant.  ESports is becoming very popular with over 150 Nebraska 
high schools now offering this activity.  College recruiters were in full force at the 
event as well visiting with students about the available scholarships to play 
ESports in college.

The RPAC Conference recently recognized the following Paxton seniors for their 
ACT scores and medals earned.  Gold Medal winners - Noah Curtis and Sarah 
Brott; Silver Medal winners Noah Coppersmith and Miah Fox; Bronze Medal 
winners Kayden Vasquez and Tanner Hebblethwaite.  Noah Curtis tied for the 
highest ACT score (30) in the conference.  Congratulations Noah!

Ben and Stacey with NASB presented the Strategic Plan to the School 
Improvement Team.  I have this on the agenda for review, so we can discuss and 
make some necessary decisions prior to approval.  I am hopeful we can approve at 
the May board meeting.  

We will set the last day of school at this board meeting.  We had 3 snow days, 4 
late start days and 1 early dismissal.  I have included information in the agenda on 
this and we can discuss more at the meeting. 

Teacher contracts have been returned, except for those who will not be returning.  
We have two new contracts on the agenda for approval.  The Personnel committee 
met this past week to discuss remaining job openings in Science and the Middle 
School position that is now open. We also discussed Administration and Classified 
staff compensation for 25-26 which some of which is on the agenda for approval.  
We will share more at the meeting about all of this.  

We have one remaining Late Start this year.  This will be all staff with plans to 
discuss school improvement and upcoming safety drills.  We will share information 
from the Strategic Plan and review plans to do an evacuation drill later this month.



I recently attended a zoom meeting on using the E3 App as an emergency 
notification system for school staff.  This app allows any staff member to notify the 
rest of the staff of an emergency at school.  It also has the capability of notifying 
law enforcement and local emergency personnel. The start up cost is around 
$4000 so I will explore some grant opportunities  to offset the cost.  I also have a 
short video of the app that I can share with you.

We have had a couple of bus repairs this month.  The 2015 bus (Roscoe route) and 
2020 (south route) both had sensors that needed replaced.  The old coach bus 
needed brake repair and is currently at Inland truck getting these repairs.

I have been in touch with Steeles about completing the Multi Purpose Room.  They 
are suppose to let me know Monday what the plans are for completion.  Stay 
tuned, but don’t hold your breath.

Elementary news:
Students are currently taking MAP and NSCAS testing in the elementary.  They will 
finish testing by May 2nd. 
The Accelerated Reader challenge ends this month.  We will celebrate with 
students in May.  Currently our top reader is in the Middle School with 337.5 AR 
points.  
The elementary music program will be May 1st at 6:30 pm.  The musical theme is 
Swamped. Should be a fun and interesting concert.  
The elementary track and field day is being planned for Friday, May 16th.  I think 
the plan is to have the lower elementary (TBD) in the morning and upper 
elementary (including 6th grade) in the afternoon.  Stay tuned for further details 
on this.

I will close for now and save the forgotten things for Monday. Have a good 
weekend and please let me know if you have any questions.
Del



Mrs. McAbee 
Principal Report 
April 11, 2025 

Student Activities: 

Speech:The Speech team had a successful year with 11 students performing at State Speech 
in Kearney on March 28th. Congratulations to Eden Coppersmith, Emma Lake and Kade Bartow 
for their gold medals they received in the Unified Spotlight Speech category. Also, 
congratulations to Eden Coppersmith for receiving the State AND National Heart of the Arts 
Award. Eden is the first student in Nebraska to receive the national award and will be honored 
this summer in Chicago. Congratulations Eden! 
 
Quiz Bowl: The Quiz Bowl team competed in their final meets at the ESU Quiz Bowl and the 
Paxton Quiz Bowl. Thank you to Mrs. Seifer for coaching the students this year and thank you to 
all of the volunteers that made the Paxton Quiz Bowl a success. 
 
Music:  Mrs. Peters and the high school band students are preparing for their upcoming 
concerts. The middle school and high school concert will be Tuesday, April 15th. Please come 
out and support these talented students! 
 
Science Olympiad:  
Kearney Competition (March 18th): The Science Olympiad teams have had a great start to their 
season this year. At the Kearney competition, Sarah Brott and Hadleigh Kramer placed third in 
Agricultural Science in the high school division. The middle school division earned the following 
awards:  Owen, Clyde & Tycho (6th) in Experimental Design, Landon & James (5th) in 
Helicopter, Hadley & Brynn (4th) in Reach for the Stars, Hogan & Harper (2nd) in Potions 
and Poisons, Jacob & Tycho (2nd) in Entomology, and Brodie & Tristan (2nd) in Towers. 
 
Ogallala Competition (April 9th): The high school team received 2nd place at the Ogallala 
competition with the following students placing: Tristen and Thomas placing 1st in Wind 
Power, Sarah and Hadleigh placing 2nd in Disease Detectives, Madilynn Mullen and 
Preston Runge placing 3rd in Ecology and Marlee Gleason and Ella Fote placing 3rd in 
Bungee Drop. The middle school team had the following results: Clyde and Tycho placed 
2nd in Optics, Brysun and James placed 3rd in Towers, and Hogan and James placed 2nd 
in wind power. 
 
The State Competition will be held in Lincoln on Saturday, April 26th. 
 
FFA: The FFA students traveled to state competition April 1st-3rd in Lincoln with several teams 
competing. Students in Ag Sales finished 3rd in the CDE contest with Jordan Clouse placing in 
the top ten individually. The marketing plan team finished 5th in the state and the welding team 
participated, but did not place. In Senior Public speaking, Jordan received a bronze medal and 
Hadleigh Kramer received a bronze medal in Junior Public speaking. Our first Paxton 8th grader 



to the competition, Cale Potter, received a gold medal in Ag Literacy speaking. To end the 
convention, both Ethan Hardin and Noah Coppersmith were awarded their State Degrees. 
Congratulations to the FFA Chapter! 
 
Besides attending leadership workshops, students also toured the state capital and met with 
Senator Paul Strommen. In addition, students also toured the Claas Agricultural Machine factory 
in Omaha. Thank you to the Drews family for helping with this connection and sponsoring the 
FFA Chapter in Lincoln. 
 
Upcoming FFA events: ​ April 16th - Easter Egg Hunt for elementary students 
​ ​ ​  ​ April 23rd - Farm Expo for elementary students 
​ ​ ​ ​ May 5th - FFA Banquet 
 
NHS: National Honor Society held their Induction Ceremony on March 11th. They also assisted 
with the Elementary Family Night on March 25th. NHS will be holding a blood drive on Tuesday, 
April 22nd. 
 
Testing:  
Juniors have been sent their ACT test scores. The sophomores are still waiting on their PreACT 
results. 
 
The next test will be the 8th grader who will take the NSCAS Science test on Tuesday, April 
29th.  
 
All 6th-8th graders will take the English Language Arts and Math test on Wednesday, April 30th. 
 
Other Student Activities: 
Congratulations to Marlee Gleason who attended the 2025 Nebraska General’s Youth 
Conference in Lincoln on Tuesday, April 8th. Marlee stated that it was a wonderful experience 
and exactly the type of knowledge she needed as she makes plans for her future in law.  
 
Boys / Girls State Representatives: 
Congratulations to Kepler Spurgin, Elijah Meyer and Tristan Hebblethwaite who will be attending 
Boys State this June in Lincoln.  
 
Congratulations to Marlee Gleason and Destiny Florom who will be attending Girls State this 
June in Lincoln. 
 
Curriculum: 
Mr. Jorgensen shared information about the new Geography curriculum at the Instruction and 
Americanism meeting.  
Information about the My Perspectives ELA curriculum was also shared at the meeting and a 
quote on prices will also be shared soon. This curriculum will be for grades 6-12.  
 



 
 
 
Professional Development: 
April 25th will be the final meeting for SPED Strategies at ESU in North Platte. We have gained 
valuable information about inclusive practices in the classroom that we continue to share with 
staff during professional development mornings. 



Athletic Director’s Report 
April, 2025 
 
Administrative/Informational 
A quote for new girls basketball uniforms is with Mr. Dack.  
 
Coach Morland will be coaching the girls basketball team at the CSO All-Star game in 
Cambridge this summer. 
 
NSAA Updates 
Here are a few NSAA Approved Rulings that were voted on at their April meeting, which could 
impact our District… 

-​ The School-Balancing Redistricting, which would’ve reassigned member schools across 
the state into different NSAA Districts failed with a 4-4 vote. 

-​ District Finals in D1 and D2 Basketball will now be at the higher seeded school.  
-​ 8-man Football Playoff eligibility number was raised to 55 (currently 47) and there will be 

the creation of a third classification of 8-man football. Could impact our District if we 
would be ineligible for 6-man football playoffs and we move back to 8-man. Would allow 
us to possibly play similar sized schools. Each classification would have roughly 35 
schools. 

-​ Starting next year, golf carts will now be available for coaches at Districts and State. 
 
I was a voting delegate for District IV on April 11th at NSAA Representative Assembly. Here are 
a few changes that could impact our District… 

-​ There was a proposal to increase the sit-out transfer days from 90 to 180 days (if 
transfer occurred after May 1st). This proposal failed. 

-​ Member schools will be allowed to set up sport specific workouts during the school year. 
-​ We are now allowed to schedule up to 24 basketball contests, which includes 

tournament games.  
-​ iPads can be used at District Music Contests. 
-​ Student managers can participate at high school wrestling practices. 
-​ Schools can opt out of the State Dual Tournament and schedule a total of 18 

competitions during the season. This is a good thing because we are unable to fill the 
minimum of eight weight classes which is need to State Duals. This will give us more 
flexibility in our wrestling schedule.   

 
Winter Post-Season Honors 
RPAC West All Conference 

-​ Tanner Hebblethwaite - 1st Team 
-​ Maddex McConnell - 2nd Team 
-​ Ella Fote - 2nd Team 
-​ Jordan Clouse - Honorable Mention 

 
 



Keith Co. News 
-​ Ella Fote - 1st Team 
-​ Emmalee Nicholson - Honorable Mention 
-​ Jordan Clouse - All-Defense Team 
-​ Jaleigh Hansen - All-Defense Team 
-​ Tanner Hebblethwaite - 1st Team 
-​ Maddex McConnell - 1st Team 
-​ Jasper Brewster - 2nd Team 
-​ Wyatt Walker - Honorable Mention 
-​ Ethan Hardin - Honorable Mention 
-​ Noah Coppersmith - Honorable Mention 

 
Omaha World Herald 

-​ Tanner Hebblethwaite - Honorable Mention 
-​ Ella Fote - Honorable Mention 
-​ Jordan Clouse - Honorable Mention 
-​ Jaleigh Hansen - Honorable Mention 

 
Golf 
The high school golf season kicked off with the hosting of our invite on March 31st at Crandall 
Creek Golf Course in Ogallala. Yes, it was snowing when everyone’s round began in the 
morning; however, the golfers were able to forge through the weather. Top placers included 
Ethan Hardin in 3rd, Tristen Hebblethwaite in 5th, Wyatt Walker in 7th, Griffin Perlinger in 8th, 
and Thomas Jay in 13th. Next up for the golfers was the DCS Invite on April 8th, where the 
team finished in 2nd place with Tristen leading the way with a 7th place finish and Wyatt 
finishing in 10th place.  
 
Track & Field 
The high school track and field season has been altered by weather so far. The opening meet at 
Hershey was pushed back a day to Friday, March 28th, which was a much better weather day. 
No team scores were kept but the tracksters opened the season well. The following week, the 
Sutherland Booster Invite was postponed to April 12th, and was combined with a meet that was 
being held at Perkins Co. as well. The next competition for the Tiger tracksters was the Storm 
Invite at Creek Valley on April 8th where the boys team finished in 8th place and the girls team 
finished in 2nd place. A few field event Tigers participated at the E. Lee Todd Invite in Grant on 
April 12th, which was part of the combined canceled meet at Sutherland. We only took field 
event participants due to conflicting schedules with prom. 
 
The junior high Tiger tracksters opened their season with their home meet on April 9th. The 
Tiger boys team finished in 2nd place and the ladies finished in 5th place. 
 
 
 
 



Upcoming Events 
A very busy schedule will be before the Tigers as they enter into the final stretch of the school 
year. Here’s a rundown of the upcoming contests…. 
 

-​ April 16th - JH T&F @ Perkins Co. 
-​ April 17th - HS T&F @ Sutherland 
-​ April 17th - Golf @ Medicine Valley 
-​ April 22nd - Golf @ Perkins Co. 
-​ April 23rd - JH T&F @ Sutherland 
-​ April 24th - Paxton HS Track & Field Invite 
-​ April 29th - Golf @ Garden Co. 
-​ May 1st - Golf @ Curtis (RPAC) 
-​ May 2nd - HS T&F @ Sutherland (RPAC) 
-​ May 6th - HS T&F @ Best of the Midwest @ Sutherland 
-​ May 7th - JH T&F @ Arnold (Brady Invite) 
-​ May 8th - Golf @ NPSP Invite 
-​ May 9th - HS T&F @ Overton (Elm Creek Invite) 
-​ May 12th - JH T&F @ Benkelman (RPAC West) 
-​ May 13th - Golf @ Sutherland 
-​ May 14th - HS T&F @ Sutherland (Districts) 
-​ May 17th - JH T&F @ Gothenburg (State JH, Must Qualify) 
-​ May 19th - Golf @ Lake Maloney (Districts) 
-​ May 22nd & 23rd - HS T&F @ State @ Omaha Burke 
-​ May 28th & 29th - Golf @ State @ Columbus 
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