
Board of Education Regular Meeting
Monday, February 12, 2024 6:00 PM

School Board of Education Room
P.O. Box 368

Paxton, NE 69155-0368

Agenda

1. Call To Order, Roll Call
2. Notice of Open Meetings Statute
3. Recognition of Visitors
4. Consent Agenda

4.1. Approval of Minutes
4.2. Financial Report
4.3. Reading and approval of general fund bills in the amount of $357,835.32. Checks 

#33227 TO #33272
4.4. Approve transfer of $357,835.32 from MMDA checking to general fund 

checking. Checks #33227 TO #33272
4.5. Reading and approval of building fund bills in the amount of $112,062.50 . Checks 

#1700
 

4.6. Activity Fund Report
4.7. Reading and approval of the Lunch fund bills in the amount of $18,662.62.  Checks 

#8463 TO #8472
4.8. Mow Power Lawn Care Program

5. Information Item
5.1. Review Policies 1001 to 1003 and 2001 to 2007.
5.2. Board Member Workshops

6. Action Item
6.1. Discuss, consider and take action on the 2022-2023 School District Audit by Dana 

F. Cole
6.2. Discuss, consider and take action on the 2024-2025 Teacher Negotiated Agreement.
6.3. Discuss, consider and take action to approve the 2024-2025 ESU 16 Agreements for 

Special Education Services, Distance Learning Services and Title One Services
6.4. Discuss, consider and take action to approve the 2024-2025 agreement with 

McConnell Psychological Solutions, PC
6.5. Discuss, consider and take action to approve NASB Strategic Planning program as 

presented.
6.6. Discuss, consider and take action on the Daktronic Shot Clock proposal from 

Crouch Recreation
6.7. Excuse Absent Board Members

7. Reports:
7.1. Report of the Superintendent
7.2. Report of the Principal
7.3. Committee Reports:

7.3.1. Finance and Personnel
7.3.2. Building and Grounds



7.3.3. Transportation
7.3.4. Instruction and Americanism

8. Next meeting dates and time
9. Adjournment

 



PAXTON CONSOLIDATED SCHOOLS
SPECIAL BOARD MEETING- STRATEGIC PLANNING WORKSHOP
January 24, 2024

The Special Board Meeting of the Paxton Board of Education was called to order by
President Cory Holm at 5:10 p.m. Roll Call – Present: Cory Holm, Brittany Hardin, Michael
Holzfaster, Doug Wasserman, Leah Fote, Jeremy Spurgin. Absent: None. Also present for the
meeting were Superintendent Del Dack, Principal Stacy McAbee and Principal Melissa States.

President Holm notified the public of the Nebraska Open Meetings Act which was posted.
Agendas are posted according to Policy #2015, The Disabilities Education Act. President
Holm recognized visitors, no public comments were received.

CONSENT AGENDA: None

INFORMATION ITEM: School Board members participated in a Strategic Planning Workshop with
Nebraska Association School Board (NASB).

ACTION ITEMS: No absences from the meeting. No action taken.

President Holm adjourned the meeting at 8:03 p.m.

Leah Fote
Secretary
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  PREAMBLE 
 
THIS AGREEMENT IS MADE AND ENTERED INTO THIS ___ DAY OF _            __by and 
between the Board of Education of the School District of Paxton in the County of Keith, State of 
Nebraska (hereinafter referred to as the “Board”) and the Paxton Education Association 
(hereinafter referred to as the “Association”). 
 
GENERAL PURPOSE  
 
The Board and the Association recognize that the development of a quality education program 
for the children attending the public schools of Paxton is a joint responsibility, which can best be 
achieved by the agreement that all parties work toward common goals.  The Board and the 
Association enter into this agreement with mutual dedication, recognizing that the experience, 
creativity, and judgment of all parties are necessary to reach the educational needs of the 
community.  It is understood that this agreement does not include all teacher responsibilities and 
duties.  These additional items are either outlined in the Board policies or are management 
prerogatives. 
 
ASSOCIATION RECOGNITION 
 
The Board recognizes the Association as the exclusive and sole collective bargaining 
representative for certificated teachers and certificated counselors who serve in non-supervisory 
and non-administrative capacities. 
 
NONDISCRIMINATION  

The Board and Association shall not discriminate against any employee or applicant who is to be 
employed for performance of this Agreement with respect to his or her hire, tenure, terms, 
conditions, or privileges of employment, because of his or her race, color, religion, sex, 
disability, or national origin.  

MANAGEMENT RIGHTS  

Except as expressly modified or restricted by a specific provision of this Agreement, all statutory 
and inherent managerial rights, prerogatives, and functions are retained and vested exclusively in 
the District, including, but not limited to, the rights, in accordance with its sole and exclusive 
judgment and discretion: to reprimand, suspend, discharge, or otherwise discipline employees; to 
determine the number of employees to be employed; to hire employees, determine their 
qualifications and assign and direct their work; to promote, demote, transfer, lay off, recall to 
work, and retire employees; to set the standards of productivity and the services to be rendered; 
to determine the amount and forms of compensation for employees; to maintain the efficiency of 
operations; to determine the personnel, methods, means, and facilities by which operations are 
conducted; to set the starting and quitting time and the number of hours and shifts to be worked; 
to use independent contractors to perform work or services; to subcontract, contract out, close 
down, or relocate the District’s operations or any part thereof; to expand, reduce, alter, combine, 
transfer, assign, or cease any job, department, operation, or service; to control and regulate the 
use of machinery, facilities, equipment, and other property of the District; to introduce new or 
improved research, production, service, distribution, and maintenance methods, materials, 
machinery and equipment; to determine the number, location and operation of departments, 
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divisions, and all other units of the District; to issue, amend and revise policies, rules, 
regulations, and practices; and to take whatever action is either necessary or advisable to 
determine, manage, and fulfill the mission of the District and to direct the District’s employees. 
The District’s failure to exercise any right, prerogative, or function hereby reserved to it, or the 
District’s exercise of any such right, prerogative, or function in a particular way, shall not be 
considered a waiver of the District’s right to exercise such right, prerogative, or function or 
preclude it from exercising the same in some other way not in conflict with the express 
provisions of this Agreement.  

SAFETY COMMITTEE  

The Superintendent may appoint members of the staff to serve on the safety committee as 
appropriate and as required by law.  

WAIVER OF BARGAINING RIGHTS AND AMENDMENT TO AGREEMENT  

During the negotiations resulting in this Agreement, the District and the Association each had the 
unlimited right and opportunity to make demands and proposals with respect to any subject 
matter as to which any state or federal law imposes an obligation to bargain, including but not 
necessarily limited to, the Industrial Relations Act (NEB. REV. STAT. §§ 48-801 through 48-
839). Except as specifically set forth elsewhere in this Agreement, the District expressly waives 
its right to require the Association to negotiate, and the Association expressly waives its right to 
require the District to negotiate over all matter as to which state or federal law imposes an 
obligation to bargain, whether or not: (a) such matters are specifically referred to in this 
Agreement; (b) such matters were discussed between the District and the Association during the 
negotiations which resulted in this Agreement; or (c) such matters were within the contemplation 
or knowledge of the District or the Association at the time this Agreement was negotiated and 
executed. This Agreement contains the entire understanding, undertaking, and agreement of the 
District and the Association, after the exercise of the right and opportunity referred to in the first 
sentence of this section, and finally determines all matters of collective bargaining for its terms. 
Changes to this Agreement, whether by addition, waiver, deletion, amendment, or modification, 
must be reduced to writing and executed by both the District and the Association.  

 
ASSOCIATION USE OF DISTRICT PROPERTY & COMMUNICATION SYSTEMS 
 
The Association’s use of the school district’s equipment and communication system including 
teacher’s mailboxes, voice mail boxes, electronic mail boxes, intercom, teacher bulletins, etc. 
must be consistent with the teacher’s contractual obligations to attend to school business 
conscientiously during school hours and shall not interrupt the regular educational program of 
the school district. The Association shall provide the board with an accounting of its use of all 
district property as the board may request during the school year. The board may assess a 
reasonable fee for expendable supplies consumed and charge for the use of district equipment 
according to a schedule of costs. The Association’s use of school district property shall comply 
with all state and federal laws, including the Nebraska Political Accountability and Disclosure 
Act. 
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STAFF INDEX AND TEACHER PLACEMENT FOR CONTRACT YEAR 
 
The School District and each teacher have a mutual responsibility to monitor the administration 
of the provisions of this agreement so that the teacher covered by its terms receives appropriate 
compensation and benefits. 
 
Annually, by September 1st, the School District shall provide the Association a report showing 
the placement of each teacher on the salary schedule, extra duty assignments made and insurance 
fringe benefits provided. 
 
If the Association believes that any member of the bargaining unit is not being appropriately 
compensated in accordance with this agreement, it shall notify the School District of the claimed 
deviation within thirty days following receipt of the report. 
 
SALARIES 
 
Salary Schedule 
 
The salary of each teacher covered by this Agreement for the 2024-2025 contract year is set forth 
in Appendix “A”, which is attached hereto and made a part hereof.. 
 
VERTICAL MOVEMENT  
 
Teachers who have completed a full year of service according to the teaching contract, shall 
move vertically one step on the salary schedule. 
 
HORIZONTAL (LATERAL) MOVEMENT 
 
Teachers who qualify for horizontal movement on the salary schedule pursuant to the terms and 
conditions of the next paragraph (entitled “SALARY SCHEDULE PLACEMENT”) shall be 
entitled to move each year. 
 
SALARY SCHEDULE PLACEMENT 
 
Teachers entering the system shall be placed on the schedule according to the following 
guidelines: 
 
The Board will grant up to 10 years of previous teaching experience for initial placement on the 
salary schedule in the column, which accurately reflects the teacher’s educational achievement.  
If the Board experiences difficulty in receiving suitable applicants for particular teaching 
positions, the Board is authorized at its sole discretion to offer incentive pay to attract suitable 
applicants or to lure a particular suitable applicant.  Such incentive pay, to be offered one time 
only, shall not exceed 30% of the base salary per applicant, and shall be payable after the next 
regular monthly Board meeting following the time the applicant’s contract of employment with 
the District is approved by the Board or may be spread evenly among the pay periods during the 
first contract year. If, within three years of receiving such incentive pay, a teacher terminates his 
or her employment with the District for any reason other than termination of the teacher’s 
contract due to reduction in force, the teacher shall at once become liable to reimburse the 
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District for such incentive pay as follows: 
 

(a)  If the teacher completes less than one full year of the three year obligation, the 
       teacher shall fully reimburse the District for all incentive monies paid to the teacher. 

 
(b) If the teacher completes one full year but less than two full years of the three  

 year obligation, the teacher shall fully reimburse the District in an amount  
 equal to two-thirds of the incentive monies paid to the teacher. 

 
(c) If the teacher completes two full years, but less than three full years of the 

 three year obligation, the teacher shall reimburse the District in an amount equal to 
 one-third of the incentive monies paid to the teacher. 

 
College credits beyond the BA or master’s degree level for salary schedule advancement will 
only be allowed if such college credits are earned (1) in subject areas in which the teacher is 
presently teaching, OR (2) in subject areas for which the teacher holds a subject-matter 
endorsement AND in which the Superintendent has expressly indicated the teacher is likely to be 
teaching. Whether proposed college credits meet these criteria will be determined solely by the 
Superintendent prior to teacher’s enrollment in the college courses associated with such credits, 
which determination will not be unreasonably delayed.  

Staff members hired after September 1985 may not advance to the MA+18 column if the 18 
hours were earned more than five years prior to the first employment, provided however that the 
Board shall have the authority to deviate from said five-year limit.  

 
Verification of work completed must be in the Superintendent’s office once annually at the 
beginning of each school year before the teacher will be placed on the proper step. 
 
Telecourse hours earned by faculty members will be accepted by the Paxton School if previous 
permission has been received. (These courses should be of benefit to both the teacher and the 
school.) 
 
HEALTH CARE COVERAGE  
 
Health, dental, and disability insurance programs will be negotiated as a part of the overall 
compensation package and will be in effect for the duration of the agreement unless that 
particular coverage is discontinued by the carrier or coverage of any kind can no longer be 
attained by said carrier prior to the end of the agreement in which case the Board and the 
Association will have to meet and mutually agree on comparable coverage that fits within the 
bounds of the previously agreed upon compensation package. Spouses employed by the District 
will be covered either by one being on the other’s insurance plan or both being on a single plan.  
In the situation of one having the insurance plan, the other is not entitled to cash-in-lieu of 
insurance as they are deemed to be covered and receiving the benefit of the District’s insurance 
plan. 
 
As of the beginning of the agreement, the school district will pay 1/12 of the annual cost per 
month for employee, spouse and children, employee and spouse, employee and children or 
employee health care coverage and 1/12 of the annual cost per month for single dental PPO-80% 
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A & B with 50% C Coverage.  Provisions for the health care insurance program shall be detailed 
in master policies and contracts. (Identified in Appendix B) 
An employee may request family dental insurance in addition to his/her individual dental 
coverage.   A monthly payroll deduction will be made to cover any additional premiums. 

  
Employees have the option of taking the $3,800 deductible Health Savings Account (HSA) 
eligible plan also. Employees taking the $3,800 HSA plan will receive the difference between the 
monthly premium for the $650 deductible plan and the $3,800 HSA, and will need to open a 
Health Savings Account. Annual contributions to the HSA may be subject to certain limitations 
as specified by law. 
 
Monthly deposits into each HSA account will begin once the employee become active on or 
about 1-1-25 for the 2024-25 school year.  Health Savings Accounts will need to be opened by 
January 1, 2025.  According to BC/BS, employees have the option of switching back to the other 
deductible plan offered after one year if the HSA deductible plan does not work for them.  The 
District is required to offer the dual option HSA plan for three years. 
 
The Board of Education shall offer a flexible benefits plan as defined in Section 125 of the 
Internal Revenue Code.  The employer-funded portion of the plan shall require teachers to 
choose among (1) accepting employer-provided health insurance, on the terms described above; 
(2) accepting cash in the amount equal to the single health insurance premium cost for the $650 
deductible plan (except as limited by the spousal coverage restrictions found in the first 
paragraph of this section entitled “Health Care Coverage”).  Employees who elect to receive the 
cash benefit shall receive payments on a pro-rated paid monthly basis, and these payments shall 
be taxable income but shall not be counted toward teacher retirement.  [Neb. Rev. Stat. 79-
902(39) (a)]   
 
The cash benefit option shall not apply to any other benefits offered by the District. 
 
No teacher shall be allowed to decline Employee (self-only) tier group health and dental 
coverage for purposes of receiving a cash payment under this Article unless said teacher has filed 
with the superintendent's office reasonable evidence that the teacher and all other individuals for 
whom the teacher reasonably expects to claim a personal exemption deduction for the taxable 
years covered by this Agreement have or will have minimum essential coverage during the term 
of this Agreement, other than coverage in the individual market whether or not obtained through 
the Health Insurance Marketplace.  

The teacher must file an individual disclaimer which certifies that said teacher is covered by an 
alternate health insurance plan which aligns with the requirements of the preceding paragraph 
and which absolves both the School District and the Association of responsibility for any future 
financial ramifications encountered by said teacher as a result of that teacher's decision to decline 
participation in the District's health plan. Unless all of the foregoing conditions are satisfied no 
earlier than July 1, 2024, the School District will not honor requests for cash payment under this 
Article.  
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FLEXIBLE BENEFITS PLAN (Section 125) 
 
In addition to the employer-funded portion of the Section 125 flexible benefits plan referred to 
above and as an alternative to the HSA plan outlined above, the District will offer an employee-
funded flexible spending account option.   The flexible spending accounts will allow employees, 
through a salary-reduction agreement, to direct a part of their salary, on a pre-tax basis, into 
special accounts that can be used throughout the year to reimburse employees for qualifying out-
of-pocket medical expenses and/or dependent day care expenses. There are two separate flexible 
spending accounts: a Health Flexible Spending Account (Health FSA) and a Dependent Day 
Care Account.  The Board will pay half the participation fee for the operation of the employee-
funded portion of the 125 plan. 
 
ANNUITIES, LIFE INSURANCE, AND DENTAL INSURANCE 
 
The Board shall deduct from the participant’s salary the premiums for policies sponsored by the 
school dealing with annuities, life insurance, and dental insurance as requested by each 
employee. (Identified in Appendix C) 
  
LONG TERM DISABILITY (LTD)  
 
The district will offer a LTD plan to all eligible employees. Participation in the LTD plan will be 
mandatory and the premiums for such participation shall be paid by the plan member with after 
tax dollars.  The dollar equivalent of the annual premium for the LTD plan will be added to the 
base salary of all participants in the LTD plan. 
 
403(b) and 457(b) TAX DEFERRED INVESTMENT PLAN 
 
The Board shall adopt a plan allowing employees who so choose to participate in tax deferred 
investments pursuant to section 403(b) and 457(b) of the U.S. Tax Code.  The terms of the plan 
shall be determined in the sole discretion of the Board and be in compliance with applicable law. 
 
EMPLOYMENT AND PAY PERIODS 
 
Employees’ duties and pay periods will adhere to the following schedule unless proper 
fulfillment of duties requires earlier employment. 
 
A. For a teacher employed on a nine month basis employment will begin according to the school 
calendar, which the board will adopt by April 15 of each year. 
 
B. Teachers employed on an extended contract basis will complete the contracted days during 
the two weeks prior to the opening of school and the two weeks after the closing of school. 
 
C.  Payment for Certain Professional Services Performed During the Summer Break 
 
Teachers participating superintendent approved in professional development over the summer 
will receive stipend pay equivalent to the current rate set by Educational Service Unit 16. 
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Teachers participating in professional services (i.e. teaching students) authorized by the 
superintendent for the district will be paid at the teacher’s regular contracted per diem rate which 
shall be calculated by dividing the teacher’s placement on the salary schedule by the number of 
duty days contained in the immediately preceding school year. 
 
EXTRA DUTY 
 
One of the essential conditions of employment by the district is a willingness on the part of each 
employee to perform the duties and tasks usually expected by the district. The Extra Duty 
Schedule is included as a part of Appendix D. 
 
Extra Duty Experience Pay 
Extra duty experience pay will be granted at a rate of 5% of the extra duty pay, per year of 
District experience, not to exceed ten years or 50% to the coaches/instructors of the following 
Extra Duty positions: athletics, music, speech & drama, FPS and Quiz Bowl. 
 
Individuals, who have earned previous years of experience in the District, will be placed 
according to those years of experience, starting with the 2008-2009 contract year, and will 
advance each year until they reach the maximum of ten years. 
The Board will grant up to 5 years of previous Head Coaching/Sponsor experience at the Varsity 
Level, for initial placement on the Extra-Duty Salary Schedule in the Experience column, which 
accurately reflects the Coach/Sponsor prior experience in another District in the following Extra 
Duty positions: athletics, music, speech & drama, FPS and Quiz Bowl.  
	
Certificated staff members may be assigned extra duties such as coaching a sport, sponsoring a 
student club, or directing other extracurricular activities.  Extra duty assignments shall be 
assigned at the discretion of the administration.   
 
Full time certificated staff who are anticipated to work more than 1100 hours each school year 
are expected to work additional hours each month of the contract year in fulfillment of their extra 
duty assignments.  Part-time certificated staff who are anticipated to spend fewer than 1100 
hours in their regular teaching assignments each school year must track the hours they spend on 
extra duty assignments and submit those hours to the district bookkeeper monthly. 
 
Certificated staff covered by the collective bargaining agreement between the board and the local 
education association will be paid the salary amounts set in that contract for performance of their 
extra duties.   
 
Subject to the other provisions of this policy, certificated employees assigned to extra duty 
assignments shall be paid in 12 equal installments beginning with the first regular pay period of 
the contract year in which the services will be rendered.  The payment for exempt employees 
assigned extra duty sponsorship duties after the beginning of their contract for a given school 
year shall be distributed evenly across the remaining pay periods for the school year beginning 
with the first pay period following the assignment. 
 
Certificated employees who are assigned extra duties will be informed of that assignment in an 
assignment letter.   
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In addition to their regular teaching duties, teachers with extra duty will render service hours 
toward the performance of each of their extra duty assignments throughout the entirety of the 
contract year.  This time should include tasks such as: continuously reviewing best practices for 
coaching/sponsoring your extra duty; determining any off-season professional development or 
meetings which you should attend; determining any pre-season or pre-event camps or activities 
which students should attend; supervising selected pre-season camps or activities; creating 
records and completing paperwork related to the extra duty; communicating with selected media 
outlets about the extra duty; training and preparing students prior to the beginning of the 
competition/activity/event schedule; reviewing or planning the competition/event schedule; 
studying film, selecting music or scripts, designing sets and costumes, arranging choreography 
and otherwise preparing for the competition or season; scheduling student meetings and events; 
actively supervising participating students before, during and after the season/event; study of 
best practices in sportsmanship and student character growth; and any other identified duties.  
 
In the event a certificated staff member is assigned an extra duty assignment after the beginning 
of the school year in which the activity occurs, the district will report the extra duty pay and 
hours to the Nebraska State Retirement System beginning in the month when the teacher 
undertakes his/her assignment.  
 
In the event a certificated staff member’s overall employment and/or extra duty assignment is 
terminated prior to the end of the school year, he/she will not be paid any remaining amounts for 
extra duty service and those hours will not be reported to the Nebraska State Retirement System. 
 
ASSIGNMENTS TO DUTIES AND RESPONSIBILITIES 
 
These positions are assigned exclusively at the discretion of the Administration and the Board. 
 
SUBSTITUTE SALARY  
 
If a classroom teacher is requested to supervise another teacher’s class during free or preparation 
period, the compensation will be 1/8 of daily substitute pay per period. “OR”  A teacher 
substituting for another teacher may use the substitution to accumulate sick leave or up to one 
additional day of  PTO leave. personal leave. If a teacher substitutes for another teacher during 
the school day an additional period, 1/8 of a day will be added to the substituting teacher’s PTO 
leave. sick leave or personal leave. Financial payment and/or PTO leave sick leave or personal 
leave credit will be processed at the end of  the year. 
 
SCHOOL DAY HOURS 
 
The workday schedule is management prerogative and will not be negotiated. However, the 
normal workday will be 7:45 a.m. to 3:45 p.m. on in-service days and days when school is in 
operation. At times teachers may be asked to arrive early, or stay late for the purpose of teachers’ 
meetings. On Fridays teachers may leave as soon as school is dismissed, if no extra duty has 
been assigned, if no teacher meeting has been called by the Administration, if no teacher is 
requested by a parent for a meeting, and if no IEPs have been scheduled.  At least one week’s 
notice must be given in advance of Friday after school teacher’s meetings, except in case of an 
emergency. 
LEAVES OF ABSENCE 
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As of the beginning of this agreement year, teachers shall be entitled to the following leaves of 
absence: 
 
EMERGENCY OR SPECIAL SITUATIONS 
 
In emergency or special situations when school is closed for a portion of a day faculty will be 
considered absent for fractional periods of the school day based on an eight period day. For 
example: A teacher absent for two periods (2/8) would be absent one-fourth (1/4) day. A teacher 
absent for four periods (4/8) would be absent one-half day (etc.). Days missed will be recorded 
using this fractional definition and sick leave, emergency leave, and professional leave days will 
be calculated following this procedure. 
 
NOTIFICATION 
 
In case it is necessary for a teacher to be absent, notification shall be given to the principal in 
sufficient time for him/her to secure the services of a substitute teacher. 
 
A. Paid	Time	Off	(PTO)	

	
Personal	leave,	sick	leave,	the	sick	leave	bank,	and	any	other	type	of	non-professional	
leave	are	being	transitioned	to	PTO	and	a	personal	sick	leave	bank	beginning	with	the	
2024-25	school	year.		Any	existing	sick	days	accumulated	by	an	employee	will	be	moved	
and	maintained	in	the	employee’s	personal	sick	leave	bank.		Employees	who	have	
accumulated	more	than	40	sick	days	prior	to	the	2024-25	school	year	will	be	allowed	to	
maintain	that	number	of	sick	days	in	their	personal	sick	leave	bank	but	will	not	be	
allowed	to	accumulate	any	additional	sick	leave	days	until	their	bank	drops	below	40	
days.		Except	for	the	initial	transition	exception,	at	no	time	will	an	employee’s	personal	
sick	leave	bank	exceed	40	days.		
	
1. Amount	of	Leave.		Each	full-time	(1.0	FTE)	employee	will	be	credited	with	up	to	

13	days	 (104	periods)	 of	 PTO	per	 year	without	 loss	 of	 pay	 at	 the	beginning	of	
each	school	year.		Employees	employed	on	less	than	a	1.0	FTE	basis	shall	receive	
the	PTO	on	a	pro-rata	basis.	
		

2. Use	 of	 Leave.	 	 PTO	 may	 be	 used	 for	 any	 purpose.	 PTO	 is	 discouraged	
immediately	preceding	or	following	any	holiday;	spring,	 fall,	winter,	or	summer	
break;	or	any	similar	school	break.		PTO	may	not	be	used	during	parent/teacher	
conferences	or	in-service	days,	except	for	emergency	reasons.		PTO	is	limited	to	
5	 consecutive	 days	 of	 use	 except	 in	 the	 case	 of	 emergency,	 illness	 or	
bereavement	 leave.	 	 The	 principal	 or	 superintendent	may	 limit	 the	 number	 of	
staff	members	who	may	 take	 PTO	on	 the	 same	day	 based	upon	 availability	 of	
substitute	teachers	and	will	be	determined	on	a	first-come,	first-served	basis.	
		

3. Reporting.	 	 Except	 in	 the	 case	 of	 emergency,	 illness,	 or	 bereavement	 leave,	
employees	must	submit	PTO	requests	to	the	building	principal	at	least	7	calendar	
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days	in	advance	of	the	first	date	upon	which	such	proposed	leave	will	begin.		PTO	
requests	 are	 contingent	 on	 the	 school	 district’s	 ability	 to	 retain	 a	 substitute	
teacher	and	must	be	submitted	in	person.			
	

4. Increments.		Employees	may	use	PTO	personal	leave	in	1	period	increments.	
		

5. Unused	PTO.		Any	unused	PTO	leave	at	the	end	of	the	school	year	will	be	placed	
in	 the	 employee’s	 personal	 sick	 leave	 bank	 up	 to	 a	maximum	of	 40	 sick	 leave	
days.		Any	unused	PTO	days	that	cannot	be	contributed	to	the	sick	leave	bank	at	
the	end	of	the	school	year	due	to	the	40-day	limit	will	be	paid	out	at	the	current	
daily	substitute	rate.			
	

B. Sick	Leave	
	
1. Amount	 of	 Leave.	 	 Each	 full-time	 (1.0	 FTE)	 employee	 will	 be	 allowed	 to	

accumulate	up	to	40	days	of	unused	PTO	as	sick	leave.			
		

2. Use	of	Leave.	 	Employees	may	only	use	sick	 leave	 if	they	have	exhausted	all	of	
their	 PTO.	 Sick	 leave	 may	 be	 used	 for	 illness,	 injury,	 or	 disability	 when	 the	
employee	is	too	ill	to	work	or	when	the	employee’s	family	member	 is	too	ill	to	
remain	alone.	 	Sick	 leave	may	also	be	used	for	medical,	dental,	and	eye	doctor	
appointments	 of	 the	 employee	 or	 family	 member.	 	 Family	 member	 means	
spouse	 or	 domestic	 partner	 and	 your	 or	 your	 spouse’s	 or	 domestic	 partner’s	
child,	step-child,	or	foster	child;	parent	or	step-parent,	grandparent,	grandchild,	
or	a	“qualifying	child”	or	“qualifying	relative”	as	those	terms	are	defined	by	the	
Internal	Revenue	Service.	 	 “Domestic	partner”	means	a	person	of	 the	 same	or	
opposite	sex	who:	 	has	shared	the	same	regular	and	permanent	residence	with	
the	 employee	 for	 at	 least	 3	 months	 and	 has	 the	 current	 intent	 of	 doing	 so	
indefinitely;	 is	at	 least	19	years	of	age;	 is	not	married	to	another	person;	 is	not	
related	by	blood	closer	than	would	bar	marriage	 in	Nebraska;	and	 is	 financially	
interdependent	 or	 jointly	 responsible	 for	 basic	 living	 expenses.		
	

3. Reporting.		Absence	due	to	sick	leave	must	be	reported	as	soon	as	practicable	by	
the	employee	to	the	building	principal.	 	 In	the	event	that	the	building	principal	
cannot	be	reached,	the	employee	will	report	the	absence	to	the	superintendent.		
Absences	must	be	reported	through	telephone	call	or	text.		
		

4. Increments.		Employees	may	use	PTO	sick	leave	in	1	period	increments.		
		

5. Certification.	 	 The	 school	 district	 administration	 may	 require	 medical	
certification	for	any	sick	leave	that	exceeds	2	consecutive	days	or	16	consecutive	
hours.		
		

6. Payment	 for	 Unused	 Sick	 Leave.	 Employees	 will	 not	 be	 paid	 for	 unused	 sick	
leave.		
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C. Additional	Unpaid	Leave	

Employees covered by this agreement are entitled to up to 5 "dock days" of additional leave in 
excess of the leave provided herein, so long as their leave is otherwise qualifying under another 
leave provision in this agreement and they have complied with all of the requirements of that 
provision for taking the leave.  Dock day leave will be taken at a reduction of 1/183rd of the 
employee’s total salary and benefit cost per day.  This provision shall not apply, and the 
employee is not allowed to take dock day leave, if the employee is eligible for any other type of 
leave, including but not limited to leaves such as those provided in this agreement, the FMLA, 
and/or short- or long-term disability.  Employees who desire additional unpaid leave beyond 
those provided in this paragraph or this agreement may submit a request to the school board for a 
leave of absence as provided in NEB. REV. STAT. § 79-838. 
 
SICK LEAVE  
 
Sick leave shall be granted at the rate of one sick day per month, up to a total of ten sick days per 
school year. No more than 40 days may be accumulated. However, compensation of the daily 
substitute rate per day shall be granted for unused sick leave beyond the 40 days.  Sick days may 
be used for bereavement. 
 
Up to twenty days of accumulated sick leave days may be used for sickness in the immediate 
family. Immediate family shall mean spouse or children, mother or father, siblings. Up to two of 
these twenty days may be used for grandparents, grandchildren or in-laws. 
 
PERSONAL LEAVE  
 
Five days of personal leave shall be available for teachers. The first three days will be granted at 
full pay and the remaining two days the teacher shall be docked at the daily rate of a substitute 
teacher. Beyond five days, teachers will be docked at 1/ the number of days of their contract of 
total salary and benefits per day missed. Prior approval is to be obtained from the superintendent. 
 
Three days notice prior to use of these days is necessary. Consideration regarding emergencies 
will be taken into account in meeting this notification requirement. 
 
Personal leave days will be discouraged during the first two weeks of school, or during the last 
two weeks of school. Should an emergency situation exist that necessitates deviation from this 
guideline, exceptions could be made. 
If at the end of the school year a teacher has not used all of his/her three personal leave days the 
unused portion remaining may be added to the teachers accumulated days of sick leave up to 35. 
 
School employees who cannot make it to school because of poor weather conditions may take 
personal leave to receive pay (if they wish and have leave coming). 
 
 
 
SHORT TERM DISABILITY LEAVE 
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Staff members who suffer a short-term disability may use PTO paid personal leave and/or sick 
leave during the period in which the employee is unable to teach. Staff members who are 
temporarily disabled and who do not have any accrued personal or sick leave may take up to 30 
days of unpaid leave during the period in which the employee is unable to teach. 
 
PROFESSIONAL LEAVE  
 
Two days of professional leave for professional development related to classroom teaching 
duties via attendance at a conference, program, event, seminar, class, course, and/or training will 
be granted teachers. Whether a specific conference, program, event, seminar, class, course, 
and/or training qualifies as valid professional development related to classroom teaching duties 
sufficient to entitle a teacher to such professional leave will be determined solely by the 
Superintendent.  

Head coaches, assistant coaches, and directors will be allowed one day per sport coached to 
attend either a state sponsored activity or conference finals in their respective sport or activity 
with said day to be counted as professional leave. 
 
FAMILY AND MEDICAL LEAVE 
 
Use of the Family and Medical Leave Act will be governed by Federal rules and regulations in 
place at that time. 
 
ADDITIONAL UNPAID LEAVE 
 
Employees covered by this agreement are entitled to up to five (5) "dock days" of additional 
leave in excess of the leave provided herein, so long as their leave is otherwise qualifying under 
another leave provision in this agreement and they have complied with all of the requirements of 
that provision for taking the leave.  Dock day leave will be taken at a reduction of 1/(the number 
of days of their contract) multiplied by the employee’s total salary and benefit cost per dock day 
taken.  This provision shall not apply, and the employee is not allowed to take dock day leave, if 
the employee is eligible for any other type of leave, including but not limited to leaves such as 
those provided in this agreement, the FMLA, and/or short or long term disability.  Employees 
who desire additional unpaid leave beyond those provided in this paragraph or this agreement 
may submit a request to the school board as provided in NEB. REV. STAT. § 79-838. 
 
GRIEVANCE PROCEDURE-CERTIFIED STAFF  
 
Faculty of this district who believes he or she has been discriminated against, denied a benefit, or 
excluded from participation, in any district education program or activity, in violation of this 
negotiated agreement may file a written complaint with the Superintendent of Schools within 90 
calendar days of the alleged occurrence, provided that both parties acknowledge awareness of the 
occurrence of the alleged grievance.  The Superintendent will review this written complaint and 
respond within six working days.  
 
 
The Superintendent’s response shall be provided to the grievant. If the complainant is not 
satisfied with such response, the grievant may submit a written appeal to the Board within ten 
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working days. The appeal will indicate with particularity the nature of the disagreement with the 
response and the grievant’s reason underlying such disagreement. A grievant shall have the right 
to have Association representatives present to represent the grievant at each level of the 
grievance procedure. The board shall also have the right to have representatives available at each 
level of the grievance procedure. 
 
The Board shall consider the appeal at its next regularly scheduled board meeting or at a special 
board meeting following receipt of the response. The Board shall permit the grievant to address 
the Board in public or closed session, when such closed session is allowed by law, concerning 
the complaint and shall provide the grievant with its written decision in the matter within five 
working days from the date of completion of the hearing.  
 
DURATION OF AGREEMENT 
 
This contract shall be effective as of August 1, 2024, and shall continue through July 31, 2025.  
If a new and substitute contract has not been duly entered into prior to August 1, 2025, the terms 
of this contract shall continue in full force and effect until such substitute contract is adopted, 
which shall then be fully retroactive to August 1, 2025.  New contracts of employment will be 
offered to teachers as recommended by the Administration and approved by the Board for each 
year of this agreement. 
 
DOCUMENT AUTHORIZATION 

 
The Parties to this Agreement mutually agree and covenant that each provision of the Negotiated 
Agreement was reviewed, analyzed and negotiated in good faith between the Parties and that 
each term, condition and provision of this Agreement when taken together constitute the 
essential elements of the Agreement between Paxton Public Schools and the Paxton Education 
Association.  The Parties agree to be bound by all of the terms and conditions of this agreement.  
In witness whereof the Parties hereto caused this contract to be signed by their respective 
presidents, attested by their respective chief negotiators, and their signatures to be placed hereon, 
all on the day and year first above written. 
 
 
Paxton Education Association   Paxton School District #6 
 
By_____________________    By___________________ 
 Its President      Its President 
 
 
By_____________________    By___________________ 
 Chief Negotiator     Chief Negotiator 
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  PREAMBLE 
 
THIS AGREEMENT IS MADE AND ENTERED INTO THIS 12th DAY OF February, 2024 by 
and between the Board of Education of the School District of Paxton in the County of Keith, 
State of Nebraska (hereinafter referred to as the “Board”) and the Paxton Education Association 
(hereinafter referred to as the “Association”). 
 
GENERAL PURPOSE  
 
The Board and the Association recognize that the development of a quality education program 
for the children attending the public schools of Paxton is a joint responsibility, which can best be 
achieved by the agreement that all parties work toward common goals.  The Board and the 
Association enter into this agreement with mutual dedication, recognizing that the experience, 
creativity, and judgment of all parties are necessary to reach the educational needs of the 
community.  It is understood that this agreement does not include all teacher responsibilities and 
duties.  These additional items are either outlined in the Board policies or are management 
prerogatives. 
 
ASSOCIATION RECOGNITION 
 
The Board recognizes the Association as the exclusive and sole collective bargaining 
representative for certificated teachers and certificated counselors who serve in non-supervisory 
and non-administrative capacities. 
 
NONDISCRIMINATION  

The Board and Association shall not discriminate against any employee or applicant who is to be 
employed for performance of this Agreement with respect to his or her hire, tenure, terms, 
conditions, or privileges of employment, because of his or her race, color, religion, sex, 
disability, or national origin.  

MANAGEMENT RIGHTS  

Except as expressly modified or restricted by a specific provision of this Agreement, all statutory 
and inherent managerial rights, prerogatives, and functions are retained and vested exclusively in 
the District, including, but not limited to, the rights, in accordance with its sole and exclusive 
judgment and discretion: to reprimand, suspend, discharge, or otherwise discipline employees; to 
determine the number of employees to be employed; to hire employees, determine their 
qualifications and assign and direct their work; to promote, demote, transfer, lay off, recall to 
work, and retire employees; to set the standards of productivity and the services to be rendered; 
to determine the amount and forms of compensation for employees; to maintain the efficiency of 
operations; to determine the personnel, methods, means, and facilities by which operations are 
conducted; to set the starting and quitting time and the number of hours and shifts to be worked; 
to use independent contractors to perform work or services; to subcontract, contract out, close 
down, or relocate the District’s operations or any part thereof; to expand, reduce, alter, combine, 
transfer, assign, or cease any job, department, operation, or service; to control and regulate the 
use of machinery, facilities, equipment, and other property of the District; to introduce new or 
improved research, production, service, distribution, and maintenance methods, materials, 
machinery and equipment; to determine the number, location and operation of departments, 
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divisions, and all other units of the District; to issue, amend and revise policies, rules, 
regulations, and practices; and to take whatever action is either necessary or advisable to 
determine, manage, and fulfill the mission of the District and to direct the District’s employees. 
The District’s failure to exercise any right, prerogative, or function hereby reserved to it, or the 
District’s exercise of any such right, prerogative, or function in a particular way, shall not be 
considered a waiver of the District’s right to exercise such right, prerogative, or function or 
preclude it from exercising the same in some other way not in conflict with the express 
provisions of this Agreement.  

SAFETY COMMITTEE  

The Superintendent may appoint members of the staff to serve on the safety committee as 
appropriate and as required by law.  

WAIVER OF BARGAINING RIGHTS AND AMENDMENT TO AGREEMENT  

During the negotiations resulting in this Agreement, the District and the Association each had the 
unlimited right and opportunity to make demands and proposals with respect to any subject 
matter as to which any state or federal law imposes an obligation to bargain, including but not 
necessarily limited to, the Industrial Relations Act (NEB. REV. STAT. §§ 48-801 through 48-
839). Except as specifically set forth elsewhere in this Agreement, the District expressly waives 
its right to require the Association to negotiate, and the Association expressly waives its right to 
require the District to negotiate over all matter as to which state or federal law imposes an 
obligation to bargain, whether or not: (a) such matters are specifically referred to in this 
Agreement; (b) such matters were discussed between the District and the Association during the 
negotiations which resulted in this Agreement; or (c) such matters were within the contemplation 
or knowledge of the District or the Association at the time this Agreement was negotiated and 
executed. This Agreement contains the entire understanding, undertaking, and agreement of the 
District and the Association, after the exercise of the right and opportunity referred to in the first 
sentence of this section, and finally determines all matters of collective bargaining for its terms. 
Changes to this Agreement, whether by addition, waiver, deletion, amendment, or modification, 
must be reduced to writing and executed by both the District and the Association.  

 
ASSOCIATION USE OF DISTRICT PROPERTY & COMMUNICATION SYSTEMS 
 
The Association’s use of the school district’s equipment and communication system including 
teacher’s mailboxes, voice mail boxes, electronic mail boxes, intercom, teacher bulletins, etc. 
must be consistent with the teacher’s contractual obligations to attend to school business 
conscientiously during school hours and shall not interrupt the regular educational program of 
the school district. The Association shall provide the board with an accounting of its use of all 
district property as the board may request during the school year. The board may assess a 
reasonable fee for expendable supplies consumed and charge for the use of district equipment 
according to a schedule of costs. The Association’s use of school district property shall comply 
with all state and federal laws, including the Nebraska Political Accountability and Disclosure 
Act. 
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STAFF INDEX AND TEACHER PLACEMENT FOR CONTRACT YEAR 
 
The School District and each teacher have a mutual responsibility to monitor the administration 
of the provisions of this agreement so that the teacher covered by its terms receives appropriate 
compensation and benefits. 
 
Annually, by September 1st, the School District shall provide the Association a report showing 
the placement of each teacher on the salary schedule, extra duty assignments made and insurance 
fringe benefits provided. 
 
If the Association believes that any member of the bargaining unit is not being appropriately 
compensated in accordance with this agreement, it shall notify the School District of the claimed 
deviation within thirty days following receipt of the report. 
 
SALARIES 
 
Salary Schedule 
 
The salary of each teacher covered by this Agreement for the 2024-2025 contract year is set forth 
in Appendix “A”, which is attached hereto and made a part hereof.. 
 
VERTICAL MOVEMENT  
 
Teachers who have completed a full year of service according to the teaching contract, shall 
move vertically one step on the salary schedule. 
 
HORIZONTAL (LATERAL) MOVEMENT 
 
Teachers who qualify for horizontal movement on the salary schedule pursuant to the terms and 
conditions of the next paragraph (entitled “SALARY SCHEDULE PLACEMENT”) shall be 
entitled to move each year. 
 
SALARY SCHEDULE PLACEMENT 
 
Teachers entering the system shall be placed on the schedule according to the following 
guidelines: 
 
The Board will grant previous teaching experience for initial placement on the salary schedule in 
the column, which accurately reflects the teacher’s educational achievement.  If the Board 
experiences difficulty in receiving suitable applicants for particular teaching positions, the Board 
is authorized at its sole discretion to offer incentive pay to attract suitable applicants or to lure a 
particular suitable applicant.  Such incentive pay, to be offered one time only, shall not exceed 
30% of the base salary per applicant, and shall be payable after the next regular monthly Board 
meeting following the time the applicant’s contract of employment with the District is approved 
by the Board or may be spread evenly among the pay periods during the first contract year. If, 
within three years of receiving such incentive pay, a teacher terminates his or her employment 
with the District for any reason other than termination of the teacher’s contract due to reduction 
in force, the teacher shall at once become liable to reimburse the District for such incentive pay 
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as follows: 
 

(a)  If the teacher completes less than one full year of the three year obligation, the 
       teacher shall fully reimburse the District for all incentive monies paid to the teacher. 

 
(b) If the teacher completes one full year but less than two full years of the three  

 year obligation, the teacher shall fully reimburse the District in an amount  
 equal to two-thirds of the incentive monies paid to the teacher. 

 
(c) If the teacher completes two full years, but less than three full years of the 

 three year obligation, the teacher shall reimburse the District in an amount equal to 
 one-third of the incentive monies paid to the teacher. 

 
College credits beyond the BA or master’s degree level for salary schedule advancement will 
only be allowed if such college credits are earned (1) in subject areas in which the teacher is 
presently teaching, OR (2) in subject areas for which the teacher holds a subject-matter 
endorsement AND in which the Superintendent has expressly indicated the teacher is likely to be 
teaching. Whether proposed college credits meet these criteria will be determined solely by the 
Superintendent prior to teacher’s enrollment in the college courses associated with such credits, 
which determination will not be unreasonably delayed.  

Staff members hired after September 1985 may not advance to the MA+18 column if the 18 
hours were earned more than five years prior to the first employment, provided however that the 
Board shall have the authority to deviate from said five-year limit.  

 
Verification of work completed must be in the Superintendent’s office once annually at the 
beginning of each school year before the teacher will be placed on the proper step. 
 
Telecourse hours earned by faculty members will be accepted by the Paxton School if previous 
permission has been received. (These courses should be of benefit to both the teacher and the 
school.) 
 
HEALTH CARE COVERAGE  
 
Health, dental, and disability insurance programs will be negotiated as a part of the overall 
compensation package and will be in effect for the duration of the agreement unless that 
particular coverage is discontinued by the carrier or coverage of any kind can no longer be 
attained by said carrier prior to the end of the agreement in which case the Board and the 
Association will have to meet and mutually agree on comparable coverage that fits within the 
bounds of the previously agreed upon compensation package. Spouses employed by the District 
will be covered either by one being on the other’s insurance plan or both being on a single plan.  
In the situation of one having the insurance plan, the other is not entitled to cash-in-lieu of 
insurance as they are deemed to be covered and receiving the benefit of the District’s insurance 
plan. 
 
As of the beginning of the agreement, the school district will pay 1/12 of the annual cost per 
month for employee, spouse and children, employee and spouse, employee and children or 
employee health care coverage and 1/12 of the annual cost per month for single dental PPO-80% 
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A & B with 50% C Coverage.  Provisions for the health care insurance program shall be detailed 
in master policies and contracts. (Identified in Appendix B) 
An employee may request family dental insurance in addition to his/her individual dental 
coverage.   A monthly payroll deduction will be made to cover any additional premiums. 

  
Employees have the option of taking the $3,800 deductible Health Savings Account (HSA) 
eligible plan also. Employees taking the $3,800 HSA plan will receive the difference between the 
monthly premium for the $650 deductible plan and the $3,800 HSA, and will need to open a 
Health Savings Account. Annual contributions to the HSA may be subject to certain limitations 
as specified by law. 
 
Monthly deposits into each HSA account will begin once the employee become active on or 
about 1-1-25 for the 2024-25 school year.  Health Savings Accounts will need to be opened by 
January 1, 2025.  According to BC/BS, employees have the option of switching back to the other 
deductible plan offered after one year if the HSA deductible plan does not work for them.  The 
District is required to offer the dual option HSA plan for three years. 
 
The Board of Education shall offer a flexible benefits plan as defined in Section 125 of the 
Internal Revenue Code.  The employer-funded portion of the plan shall require teachers to 
choose among (1) accepting employer-provided health insurance, on the terms described above; 
(2) accepting cash in the amount equal to the single health insurance premium cost for the $650 
deductible plan (except as limited by the spousal coverage restrictions found in the first 
paragraph of this section entitled “Health Care Coverage”).  Employees who elect to receive the 
cash benefit shall receive payments on a pro-rated paid monthly basis, and these payments shall 
be taxable income but shall not be counted toward teacher retirement.  [Neb. Rev. Stat. 79-
902(39) (a)]   
 
The cash benefit option shall not apply to any other benefits offered by the District. 
 
No teacher shall be allowed to decline Employee (self-only) tier group health and dental 
coverage for purposes of receiving a cash payment under this Article unless said teacher has filed 
with the superintendent's office reasonable evidence that the teacher and all other individuals for 
whom the teacher reasonably expects to claim a personal exemption deduction for the taxable 
years covered by this Agreement have or will have minimum essential coverage during the term 
of this Agreement, other than coverage in the individual market whether or not obtained through 
the Health Insurance Marketplace.  

The teacher must file an individual disclaimer which certifies that said teacher is covered by an 
alternate health insurance plan which aligns with the requirements of the preceding paragraph 
and which absolves both the School District and the Association of responsibility for any future 
financial ramifications encountered by said teacher as a result of that teacher's decision to decline 
participation in the District's health plan. Unless all of the foregoing conditions are satisfied no 
earlier than July 1, 2024, the School District will not honor requests for cash payment under this 
Article.  
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FLEXIBLE BENEFITS PLAN (Section 125) 
 
In addition to the employer-funded portion of the Section 125 flexible benefits plan referred to 
above and as an alternative to the HSA plan outlined above, the District will offer an employee-
funded flexible spending account option.   The flexible spending accounts will allow employees, 
through a salary-reduction agreement, to direct a part of their salary, on a pre-tax basis, into 
special accounts that can be used throughout the year to reimburse employees for qualifying out-
of-pocket medical expenses and/or dependent day care expenses. There are two separate flexible 
spending accounts: a Health Flexible Spending Account (Health FSA) and a Dependent Day 
Care Account.  The Board will pay half the participation fee for the operation of the employee-
funded portion of the 125 plan. 
 
ANNUITIES, LIFE INSURANCE, AND DENTAL INSURANCE 
 
The Board shall deduct from the participant’s salary the premiums for policies sponsored by the 
school dealing with annuities, life insurance, and dental insurance as requested by each 
employee. (Identified in Appendix C) 
  
LONG TERM DISABILITY (LTD)  
 
The district will offer a LTD plan to all eligible employees. Participation in the LTD plan will be 
mandatory and the premiums for such participation shall be paid by the plan member with after 
tax dollars.  The dollar equivalent of the annual premium for the LTD plan will be added to the 
base salary of all participants in the LTD plan. 
 
403(b) and 457(b) TAX DEFERRED INVESTMENT PLAN 
 
The Board shall adopt a plan allowing employees who so choose to participate in tax deferred 
investments pursuant to section 403(b) and 457(b) of the U.S. Tax Code.  The terms of the plan 
shall be determined in the sole discretion of the Board and be in compliance with applicable law. 
 
EMPLOYMENT AND PAY PERIODS 
 
Employees’ duties and pay periods will adhere to the following schedule unless proper 
fulfillment of duties requires earlier employment. 
 
A. For a teacher employed on a nine month basis employment will begin according to the school 
calendar, which the board will adopt by April 15 of each year. 
 
B. Teachers employed on an extended contract basis will complete the contracted days during 
the two weeks prior to the opening of school and the two weeks after the closing of school. 
 
C.  Payment for Certain Professional Services Performed During the Summer Break 
 
Teachers participating superintendent approved in professional development over the summer 
will receive stipend pay equivalent to the current rate set by Educational Service Unit 16. 
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Teachers participating in professional services (i.e. teaching students) authorized by the 
superintendent for the district will be paid at the teacher’s regular contracted per diem rate which 
shall be calculated by dividing the teacher’s placement on the salary schedule by the number of 
duty days contained in the immediately preceding school year. 
 
EXTRA DUTY 
 
One of the essential conditions of employment by the district is a willingness on the part of each 
employee to perform the duties and tasks usually expected by the district. The Extra Duty 
Schedule is included as a part of Appendix D. 
 
Extra Duty Experience Pay 
Extra duty experience pay will be granted at a rate of 5% of the extra duty pay, per year of 
District experience, not to exceed ten years or 50% to the coaches/instructors of the following 
Extra Duty positions: athletics, music, speech & drama, FPS and Quiz Bowl. 
 
Individuals, who have earned previous years of experience in the District, will be placed 
according to those years of experience, starting with the 2008-2009 contract year, and will 
advance each year until they reach the maximum of ten years. 
The Board will grant up to 5 years of previous Head Coaching/Sponsor experience at the Varsity 
Level, for initial placement on the Extra-Duty Salary Schedule in the Experience column, which 
accurately reflects the Coach/Sponsor prior experience in another District in the following Extra 
Duty positions: athletics, music, speech & drama, FPS and Quiz Bowl.  
	
Certificated staff members may be assigned extra duties such as coaching a sport, sponsoring a 
student club, or directing other extracurricular activities.  Extra duty assignments shall be 
assigned at the discretion of the administration.   
 
Full time certificated staff who are anticipated to work more than 1100 hours each school year 
are expected to work additional hours each month of the contract year in fulfillment of their extra 
duty assignments.  Part-time certificated staff who are anticipated to spend fewer than 1100 
hours in their regular teaching assignments each school year must track the hours they spend on 
extra duty assignments and submit those hours to the district bookkeeper monthly. 
 
Certificated staff covered by the collective bargaining agreement between the board and the local 
education association will be paid the salary amounts set in that contract for performance of their 
extra duties.   
 
Subject to the other provisions of this policy, certificated employees assigned to extra duty 
assignments shall be paid in 12 equal installments beginning with the first regular pay period of 
the contract year in which the services will be rendered.  The payment for exempt employees 
assigned extra duty sponsorship duties after the beginning of their contract for a given school 
year shall be distributed evenly across the remaining pay periods for the school year beginning 
with the first pay period following the assignment. 
 
Certificated employees who are assigned extra duties will be informed of that assignment in an 
assignment letter.   
 



 

 8 

In addition to their regular teaching duties, teachers with extra duty will render service hours 
toward the performance of each of their extra duty assignments throughout the entirety of the 
contract year.  This time should include tasks such as: continuously reviewing best practices for 
coaching/sponsoring your extra duty; determining any off-season professional development or 
meetings which you should attend; determining any pre-season or pre-event camps or activities 
which students should attend; supervising selected pre-season camps or activities; creating 
records and completing paperwork related to the extra duty; communicating with selected media 
outlets about the extra duty; training and preparing students prior to the beginning of the 
competition/activity/event schedule; reviewing or planning the competition/event schedule; 
studying film, selecting music or scripts, designing sets and costumes, arranging choreography 
and otherwise preparing for the competition or season; scheduling student meetings and events; 
actively supervising participating students before, during and after the season/event; study of 
best practices in sportsmanship and student character growth; and any other identified duties.  
 
In the event a certificated staff member is assigned an extra duty assignment after the beginning 
of the school year in which the activity occurs, the district will report the extra duty pay and 
hours to the Nebraska State Retirement System beginning in the month when the teacher 
undertakes his/her assignment.  
 
In the event a certificated staff member’s overall employment and/or extra duty assignment is 
terminated prior to the end of the school year, he/she will not be paid any remaining amounts for 
extra duty service and those hours will not be reported to the Nebraska State Retirement System. 
 
ASSIGNMENTS TO DUTIES AND RESPONSIBILITIES 
 
These positions are assigned exclusively at the discretion of the Administration and the Board. 
 
SUBSTITUTE SALARY  
 
If a classroom teacher is requested to supervise another teacher’s class during free or preparation 
period, the compensation will be 1/8 of daily substitute pay per period. “OR”  A teacher 
substituting for another teacher may use the substitution to accumulate additional day of  PTO 
leave.. If a teacher substitutes for another teacher during the school day an additional period, 1/8 
of a day will be added to the substituting teacher’s PTO leave. Financial payment and/or PTO 
leave credit will be processed at the end of  the year. 
 
SCHOOL DAY HOURS 
 
The workday schedule is management prerogative and will not be negotiated. However, the 
normal workday will be 7:45 a.m. to 3:45 p.m. on in-service days and days when school is in 
operation. At times teachers may be asked to arrive early, or stay late for the purpose of teachers’ 
meetings. On Fridays teachers may leave as soon as school is dismissed, if no extra duty has 
been assigned, if no teacher meeting has been called by the Administration, if no teacher is 
requested by a parent for a meeting, and if no IEPs have been scheduled.  At least one week’s 
notice must be given in advance of Friday after school teacher’s meetings, except in case of an 
emergency. 
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LEAVES OF ABSENCE 
 
As of the beginning of this agreement year, teachers shall be entitled to the following leaves of 
absence: 
 
EMERGENCY OR SPECIAL SITUATIONS 
 
In emergency or special situations when school is closed for a portion of a day faculty will be 
considered absent for fractional periods of the school day based on an eight period day. For 
example: A teacher absent for two periods (2/8) would be absent one-fourth (1/4) day. A teacher 
absent for four periods (4/8) would be absent one-half day (etc.). Days missed will be recorded 
using this fractional definition and sick leave, emergency leave, and professional leave days will 
be calculated following this procedure. 
 
NOTIFICATION 
 
In case it is necessary for a teacher to be absent, notification shall be given to the principal in 
sufficient time for him/her to secure the services of a substitute teacher. 
 
A. Paid Time Off (PTO) 

 
Personal leave, sick leave, the sick leave bank, and any other type of non-professional 
leave are being transitioned to PTO and a personal sick leave bank beginning with the 
2024-25 school year.  Any existing sick days accumulated by an employee will be moved 
and maintained in the employee’s personal sick leave bank.  Employees who have 
accumulated more than 40 sick days prior to the 2024-25 school year will be allowed to 
maintain that number of sick days in their personal sick leave bank but will not be 
allowed to accumulate any additional sick leave days until their bank drops below 40 
days.  Except for the initial transition exception, at no time will an employee’s personal 
sick leave bank exceed 40 days.  
 
1. Amount of Leave.  Each full-time (1.0 FTE) employee will be credited with up to 

13 days (104 periods) of PTO per year without loss of pay at the beginning of 
each school year.  Employees employed on less than a 1.0 FTE basis shall receive 
the PTO on a pro-rata basis. 
  

2. Use of Leave.  PTO may be used for any purpose. PTO is discouraged 
immediately preceding or following any holiday; spring, fall, winter, or summer 
break; or any similar school break.  PTO may not be used during parent/teacher 
conferences or in-service days, except for emergency reasons.  PTO is limited to 5 
consecutive days of use except in the case of emergency, illness or bereavement 
leave.  The principal or superintendent may limit the number of staff members 
who may take PTO on the same day based upon availability of substitute teachers 
and will be determined on a first-come, first-served basis. 
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3. Reporting.  Except in the case of emergency, illness, or bereavement leave, 
employees must submit PTO requests to the building principal at least 7 calendar 
days in advance of the first date upon which such proposed leave will begin.  PTO 
requests are contingent on the school district’s ability to retain a substitute teacher 
and must be submitted in person.   
 

4. Increments.  Employees may use PTO personal leave in 1 period increments. 
  

5. Unused PTO.  Any unused PTO leave at the end of the school year will be placed 
in the employee’s personal sick leave bank up to a maximum of 40 sick leave 
days.  Any unused PTO days that cannot be contributed to the sick leave bank at 
the end of the school year due to the 40-day limit will be paid out at the current 
daily substitute rate.   
 

B. Sick Leave 
 
1. Amount of Leave.  Each full-time (1.0 FTE) employee will be allowed to 

accumulate up to 40 days of unused PTO as sick leave.   
  

2. Use of Leave.  Employees may only use sick leave if they have exhausted all of 
their PTO. Sick leave may be used for illness, injury, or disability when the 
employee is too ill to work or when the employee’s family member is too ill to 
remain alone.  Sick leave may also be used for medical, dental, and eye doctor 
appointments of the employee or family member.  Family member means spouse 
or domestic partner and your or your spouse’s or domestic partner’s child, step-
child, or foster child; parent or step-parent, grandparent, grandchild, or a 
“qualifying child” or “qualifying relative” as those terms are defined by the 
Internal Revenue Service.  “Domestic partner” means a person of the same or 
opposite sex who:  has shared the same regular and permanent residence with the 
employee for at least 3 months and has the current intent of doing so indefinitely; 
is at least 19 years of age; is not married to another person; is not related by blood 
closer than would bar marriage in Nebraska; and is financially interdependent or 
jointly responsible for basic living expenses.  
 

3. Reporting.  Absence due to sick leave must be reported as soon as practicable by 
the employee to the building principal.  In the event that the building principal 
cannot be reached, the employee will report the absence to the superintendent.  
Absences must be reported through telephone call or text.  
  

4. Increments.  Employees may use PTO sick leave in 1 period increments.  
  

5. Certification.  The school district administration may require medical certification 
for any sick leave that exceeds 2 consecutive days or 16 consecutive hours.  
  

6. Payment for Unused Sick Leave. Employees will not be paid for unused sick 
leave.  
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C. Additional	Unpaid	Leave	

Employees covered by this agreement are entitled to up to 5 "dock days" of additional leave in 
excess of the leave provided herein, so long as their leave is otherwise qualifying under another 
leave provision in this agreement and they have complied with all of the requirements of that 
provision for taking the leave.  Dock day leave will be taken at a reduction of 1/183rd of the 
employee’s total salary and benefit cost per day.  This provision shall not apply, and the 
employee is not allowed to take dock day leave, if the employee is eligible for any other type of 
leave, including but not limited to leaves such as those provided in this agreement, the FMLA, 
and/or short- or long-term disability.  Employees who desire additional unpaid leave beyond 
those provided in this paragraph or this agreement may submit a request to the school board for a 
leave of absence as provided in NEB. REV. STAT. § 79-838. 
 
SHORT TERM DISABILITY LEAVE 
 
Staff members who suffer a short-term disability may use PTO leave during the period in which 
the employee is unable to teach. Staff members who are temporarily disabled and who do not 
have any accrued leave may take up to 30 days of unpaid leave during the period in which the 
employee is unable to teach. 
 
PROFESSIONAL LEAVE  
 
Two days of professional leave for professional development related to classroom teaching 
duties via attendance at a conference, program, event, seminar, class, course, and/or training will 
be granted teachers. Whether a specific conference, program, event, seminar, class, course, 
and/or training qualifies as valid professional development related to classroom teaching duties 
sufficient to entitle a teacher to such professional leave will be determined solely by the 
Superintendent.  

Head coaches, assistant coaches, and directors will be allowed one day per sport coached to 
attend either a state sponsored activity or conference finals in their respective sport or activity 
with said day to be counted as professional leave. 
 
FAMILY AND MEDICAL LEAVE 
 
Use of the Family and Medical Leave Act will be governed by Federal rules and regulations in 
place at that time. 
 
GRIEVANCE PROCEDURE-CERTIFIED STAFF  
 
Faculty of this district who believes he or she has been discriminated against, denied a benefit, or 
excluded from participation, in any district education program or activity, in violation of this 
negotiated agreement may file a written complaint with the Superintendent of Schools within 90 
calendar days of the alleged occurrence, provided that both parties acknowledge awareness of the 
occurrence of the alleged grievance.  The Superintendent will review this written complaint and 
respond within six working days.  
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The Superintendent’s response shall be provided to the grievant. If the complainant is not 
satisfied with such response, the grievant may submit a written appeal to the Board within ten 
working days. The appeal will indicate with particularity the nature of the disagreement with the 
response and the grievant’s reason underlying such disagreement. A grievant shall have the right 
to have Association representatives present to represent the grievant at each level of the 
grievance procedure. The board shall also have the right to have representatives available at each 
level of the grievance procedure. 
 
The Board shall consider the appeal at its next regularly scheduled board meeting or at a special 
board meeting following receipt of the response. The Board shall permit the grievant to address 
the Board in public or closed session, when such closed session is allowed by law, concerning 
the complaint and shall provide the grievant with its written decision in the matter within five 
working days from the date of completion of the hearing.  
 
DURATION OF AGREEMENT 
 
This contract shall be effective as of August 1, 2024, and shall continue through July 31, 2025.  
If a new and substitute contract has not been duly entered into prior to August 1, 2025, the terms 
of this contract shall continue in full force and effect until such substitute contract is adopted, 
which shall then be fully retroactive to August 1, 2025.  New contracts of employment will be 
offered to teachers as recommended by the Administration and approved by the Board for each 
year of this agreement. 
 
DOCUMENT AUTHORIZATION 

 
The Parties to this Agreement mutually agree and covenant that each provision of the Negotiated 
Agreement was reviewed, analyzed and negotiated in good faith between the Parties and that 
each term, condition and provision of this Agreement when taken together constitute the 
essential elements of the Agreement between Paxton Public Schools and the Paxton Education 
Association.  The Parties agree to be bound by all of the terms and conditions of this agreement.  
In witness whereof the Parties hereto caused this contract to be signed by their respective 
presidents, attested by their respective chief negotiators, and their signatures to be placed hereon, 
all on the day and year first above written. 
 
 
Paxton Education Association   Paxton School District #6 
 
By_____________________    By___________________ 
 Its President      Its President 
 
 
By_____________________    By___________________ 
 Chief Negotiator     Chief Negotiator 
 
 
 









































































































Crouch Recreation, Inc.
1309 S 204th Street #330
Elkhorn, NE  68022
nicole@crouchrec.com
www.crouchrec.com

Quote

ADDRESS

Paxton Public Schools
308 North Elm Street
Paxton, Ne  69155

SHIP TO

Paxton Public Schools
308 North Elm Street
Paxton, Ne  69155

QUOTE # DATE EXPIRATION DATE

3404 02/06/2024 04/05/2024

TERMS SALES REP
50% Deposit W/Order Ryan Wilke

ACTIVITY QTY RATE AMOUNT

Daktronics
Please Reference 840226-1-1
BB-2115-AR-PV Tuff Sport® PanaView® Game Clock 
/ Shot Timer; 2 Displays; Scoreboard Color: Black 
(8800) Semi-Gloss Finish; Daktronics does not 
supply mounting brackets - contact backstop 
manufacturer.
Digit Type: PANAVIEW
Max Power: 300 watts/display
Weight: 30 lbs

1 3,655.00 3,655.00

Daktronics
All Sport® 5010 Control Console Kit 
Indoor Scoreboard Radio Communication (Transmitter) 
- Frequency of 2.4 GHz 
Radio Receiver Frequency of 2.4 GHz

1 2,295.00 2,295.00

Daktronics
BB-2114-R-PV Tuff Sport® PanaView® Shot Timer; 2 
Displays; Scoreboard Color: Semi-Gloss 
Black; Daktronics does not supply mounting 
brackets - contact backstop manufacturer.
Cabinet Dimensions: 1' 7" H X 1' 10" W X 0' 6" D 
(Approx. Dimensions)
Digit Type: PANAVIEW
Digit Color: RED
Max Power: 40 watts/display
Weight: 15 lbs
Radio Receiver - Frequency of 2.4 GHz

1 3,500.00 3,500.00

Daktronics
Radio Receiver Frequency of 2.4 GHz 

2 475.00 950.00



ACTIVITY QTY RATE AMOUNT

W-2913 HARNESS; RADIO ADAPTOR, 5P MNL M TO 
6P MINI M
Daktronics
Backboard Lighting Kit - 42 inch Universal 
Digit Color: RED
Weight: 8 lbs

2 1,024.00 2,048.00

Freight 1 200.00 200.00

Items needed to place the order:
*Tax Exempt Forms (If Applicable)
*Signed Quote
*If payment terms requires a deposit, we will need 
that in hand to place the order.

1.5% Late Fee will be added to any invoices past 14 
days late of the due date. Please see payment 
terms above.

3% Fee will be added to any payments made by 
credit card.

Thank you for the opportunity!

SUBTOTAL 12,648.00
TAX 0.00
TOTAL $12,648.00

Accepted By Accepted Date



Superintendent Report - February 2024

Happy Valentines Week! 

What a busy time of year.  We are winding down our winter sports seasons and 
staying busy with Speech, Quiz Bowl, FFA and Science Olympiad.
With the amount of upcoming activities, I would like to give a shout out to 
Punxsutawney Phil for only six more weeks of winter?  :)

Congratulations Colton Fote on qualifying for the State Wrestling Tournament in 
Omaha this coming week.  Colton placed 3rd at Districts this past weekend  in a 
bracket with 17 wrestlers earning his way to state.  Three wrestlers competed at 
Districts and ALL three competed and represented our school well.  Go Tigers!!

I have not forgotten about scheduling committee meetings it has just been a little 
busy attending activities the last few weeks.  The Americanism committee needs 
to meet so I will be sending out emails with possible meeting days.  Maybe we can 
discuss possible days at the meeting Monday.

Western Nebraska Bank gave the school a check for $500 for using the Paxton 
Tiger Debit Card.  Paxton continues to have more people using this card than any 
of their other banks in the area.  Go Tigers!!!

We were able to collect enough tax receipts this month to keep from requesting 
funds from Western Nebraska Bank.  However, I did sign the paperwork with them, 
so that in the event we need help with funds to get to May tax receipts we would 
be set.  There was document fees of $225 associated with this note.  

Updates on the Multi Purpose Room have not changed since my last update. A lot 
of compliments from fans on having the additional bathrooms. I will send you 
updates as things change.

I will close for now and save the rest for Monday.
Del



February 2024
Elementary Principal Report
Submitted By: Melissa States

Enrollment: Elementary enrollment is holding steady at 71 students in grades Preschool-5th Grade.

Teacher Evaluation
I am in the process of completing summative teacher evaluations for 2 of the probationary teachers
on our staff. Evaluations will be completed by the end of March. Additionally, I reviewed the
elementary teachers’ Professional Development Plans with them during the month of January to
determine how they will use our Family Night in March to continue to work towards our goals for this
year of teaching parents more about the formative and summative assessments we use, the content
area standards at each grade level and stressing regular daily attendance.

Professional Development
I have a few professional learning opportunities during February. On February 16, I will be attending
the 2nd session for the early childhood MTSS Pyramid Model training, with Mrs. Kuenning, Miss
Schaeffer, Mrs. Merrill and Miss Kim. On February 20, I will be attending a zoom session with
Nebraska MTSS to learn more about using the “Check-In/Check-Out” intervention with students.

NSCAS Growth Mid-Year Data
Mrs. McAbee and I are working on a data project that involves doing an item error analysis on our
students’ mid-year NSCAS growth assessments. We have been able to identify the standards most
missed by each grade level, and across grade levels, and will now use that data to help inform
instruction as we approach the end-of-year NSCAS Testing window.

MTSS Update/School Improvement
Lane Swedeberg and Alison Smith, from ESU16 will be in our building on Monday, February 12 to
conduct walk-through observations with Mrs. McAbee and myself. The purpose of these
walk-throughs will be to collect data on student engagement, reaching and inspiring reluctant
learners, and recognizing adherence/lack of adherence to rules and expectations. These are the areas
that our teachers identified as areas that they wanted professional development and training. We will
use the data collected to help determine our next steps for school improvement and future
professional development.
Our admin. team will meet with teachers and paras during our Regional PLC day, on February 19, to
review our exit report from our external visit last year, and discuss next steps for developing new
school improvement goals and possibly a newmission statement.

Monthly Recognition Assembly
We held our elementary recognition assembly for January on Friday, February 2. Teachers recognized
their students of the month, and I recognized those students with perfect attendance for the month of
January.
Students Of The Month: K- Hezekiah Flaming, 1st- Colton White, 2nd- Hadley Turner,
3rd- Brenlee Sylvester, 4th- Sofia Connor, 5th- Harper McMahon

Tiger Branch Bank
Our 5th Grade tellers are doing a great job of teaching the younger elementary students about saving
money and banking. Deposit days occur on Fridays at 9:00am. Our partnership with Western
Nebraska Bank has been a great one!

Elementary Events
February 26- K-5 Parent/Teacher Conferences 1:00-7:00 p.m.
March 14- K-5 Family Night
May 2- PK-5 Spring Concert





Mrs. McAbee
Principal Report
Feb. 10, 2024

Activities:

Speech: Perkins Co. Speech Meet - Jan. : Miles and Audrey placed 5th in duet, Eden and Miah
placed 10th in duet, Madilynn placed 9th in POI, and Ruby placed 8th in POI.

Sutherland Speech Meet Results: Ruby placed 3rd in POI, Kepler placed 2nd in Poetry,
Madilynn placed 3rd in Poetry, Miah placed 3rd in Entertainment, Eden placed 2nd in
Informative, Thomas placed 6th in Informative, Rileigh placed 6th in Persuasive, Audrey and
Miles placed 3rd in Duet, Miah and Eden placed 4th in Duet and the OID team (Audrey, Miles,
Miah, Ruby and John) placed 3rd. Paxton team was the Champion team at the Sutherland
meet! Way to go Tigers!!

North Platte Blue and Gold Meet - Feb. 10th: Miah placed 3rd in Honors Entertainment, Ruby
placed 4th in Honors POI, Rileigh placed 4th in Novice Extemporaneous and 2nd in Novice
Informative, and Natalie placed 6th in Novice Informative. All the students performed well at this
large meet with students from Class A, B, C, & D schools. Congratulations Mrs. Fox and speech
kids!

Upcoming Events: RPAC Speech Meet @ Southwest on Feb. 14th, Ogallala Speech Meet on
Feb. 17th, and Maxwell Speech Meet on Feb. 24th. Districts will be March 13th in South Platte
and State will be March 22nd in Kearney.

Quiz Bowl: The Quiz Bowl team has competed in two events: Jan. 10th (RPAC in Maywood)
and Jan. 30th (Ogallala). Upcoming dates include March 5th at Hershey, March 19th at
Stapleton, and March 25th at Paxton.

Art Show: The RPAC art is currently on display in the front hallway. Congratulations to Paxton
students who medaled at the art contest: Mercy was awarded the Medal winner and 1st
Honorable Mention and Eden received 2nd and 3rd Honorable Mention. To top these
awards, Mercy also received Best of Show for RPAC Conference. Congratulations Mercy!
Congratulations Mr. White and students! The art work is currently on display in Paxton through
Feb. 16th.

Music:
Mrs. Peters along with several 4th, 5th, & 6th grade students rehearsed and performed songs at
Sing Around Nebraska in North Platte on Jan. 20th.

On Jan. 29th, Mrs. Peters and four students traveled to Kearney for the UNK Honor Choir.
Congratulations to John, Miles, Kathleen, and John for auditioning and being selected to
participate!



Mrs. Peters and the high school choir traveled to Maywood on Monday, February 5th for the
RPAC vocal clinic. The students worked that afternoon as a mass choir on musical selections.
During the concert that evening, the students performed those pieces and each school also
performed one song.

Mercy attended the High Plains Honor Choir in Chadron on Feb. 5th and 6th. The concert on
Feb. 6th was held at Memorial Hall at 5:00. Congratulations to Mercy for trying out for this honor
and being accepted.

Upcoming Music dates: RPAC Band @ Wallace, Mar. 18th

Student Council - Thank you to the Student Council group for hosting Spirit Week Jan.
22-26th. They also sponsored the Snowball Dance on Jan. 27th.

FFA - 8th Grade members along with some officers traveled to Denver to attend the Livestock
Show on Jan. 18th.

The FFA State Degree Interview for Ainsley McConnell occurred on Jan. 24th. The process is
still under review and will be announced soon.

The FFA chapter traveled to North Platte on Jan. 31st to compete in their first CDE (Career
Development Event) competition. At this event the Veterinary Science team of Ainsley, Haley,
Madison, Jaleigh, Skylar, and Eva competed. Congratulations to Ainsley, Haley, and Skylar for
receiving white ribbons.

The FFA chapter also hosted their Green Hand ceremony on February 5th. Members receiving
this recognition include Hadleigh, Reece, Landon, Eva, and Maddex.

Upcoming FFA events: CDE #2 @ North Platte on Feb. 21st and FFA week Feb. 19-23

NHS - National Honor Society will be hosting a blood drive on Monday, Feb. 26th in the Old
Gym.

Boys and Girls State Interviews - The boys and girls state interviews will be held on Tuesday,
Feb. 13th. We have 7 boys and 4 girls that will be interviewing this year.

School Improvement:
Collaboration with Alison and Lane from ESU has started to assist with parts of our School
Improvement process. The new team members have also been established and we plan to
meet with teachers during the PLC Teacher Inservice day on Feb. 19th in Sutherland.



Professional Development:
Principal Cadre on Jan. 17th at the ESU in North Platte. Discussion focused on:

● MTSS for K-12 districts (elementary and secondary) and we identified the next right step
for our district.

● Collaborative discussion for interventions in Math and English Language Arts (ELA) and
how to support the Core Tier 1 High-Quality Instructional Materials (HQIM)

NSCAS Growth Zoom on Jan. 25th at ESU in North Platte with ESU 11 and NWEA
representatives. Discussion included:

● Use NSCAS Growth data to inform students, staff, and stakeholders.
● Analyze NSCAS Growth data from various instructional reports using the 5 planning

keys.
● Identify responsive action steps
● Collaboration with Maxwell Schools with various reports within NWEA site and

Educlimber

Math teachers Mr. Uden and Mrs. Thomas attended the Math HQIM Cohort Jan. 31st in Brady.
The Reveal math curriculum was evaluated and informative discussions were held on how to
improve math instruction. The Math Cohort will be in Paxton on Feb. 28th.

Student Data:
Senior students completed the NAEP test on Feb. 7th.

Students in Grades 6-8 were accessed in the NSCAS Growth tests on Jan. 23rd in ELA and
Math. We are excited to share these results and the continued growth our students are
achieving.





Athletic Director’s Report
February 2024

Administrative
We have been doing a great job of keeping our uniforms up to date with our current rotation.
However, the issue that is arising is that we are now accumulating a good quantity of uniforms
that are in storage. I would like the Board's opinion on what to do with these uniforms that are
no longer in use. I would like to keep a few sets of these uniforms for historical purposes, along
with if our student section at games would like to do a “Throwback” night. Again, this will only
require a few of the many uniforms we have. I have visited with other schools to see what they
have done, which include having a public sale of the uniforms or even auctioning them off. Mr.
Dack and I have visited about this, and it was mentioned that we do have a public auction
coming up, so these uniforms could be part of this as well.

District host assignments for spring sports should be announced by the NSAA this week. Spring
sports will begin their practices on February 26th.

We are hosting the Girls D2-10 Sub-District this week.

Football schedules for the 2024 and 2025 seasons were released by the NSAA on February
7th. Our non-District schedule includes Hay Springs, South Platte, and Minatare. Our District
schedule includes Southwest, Medicine Valley, Wallace, Wauneta-Palisade, and
Sumner-Eddyville-Miller.

Wrestling
Our wrestling regular season has come to a close and after the District meet, Colton Fote has
advanced to the State Tournament in Omaha. For our lone female wrestler, Skylar Johnson,
unfortunately she experienced a season ending injury. At the RPAC Tournament, hosted by
Dundy Co. on January 19th, the Tigers placed 10th with Colton Fote finishing in 3rd place and
Kenyon Florom placing 4th. The following week at the Medicine Valley Invite on January 26th,
Colton Fote once again led the way for the Tigers with a 4th place finish. Wrapping up the
regular season was the Southwest Invite held on February 2nd. Due to illnesses on the team,
Kenyon Florom was our lone participant and did not place. The D-4 District meet was hosted by
Bayard on February 9th and 10th. The team finished in 4th place with, as mentioned above,
Colton Fote placing 3rd and qualifying for the State Tournament on February 15th-17th.

Junior High Basketball
The junior high Tiger basketball teams wrapped up their seasons. The girls team finished with a
record of 4-2 and the boys basketball team finished with a record of 3-3. On January 17th, the
teams traveled to Sutherland where the girls team was defeated by the Sailors while the boys
were victorious. On January 31st the Tigers traveled to Brady where the girls defeated the
Eagles and the boys were defeated. To wrap up their regular season, the Tigers hosted Wallace
where the girls defeated the Wildcats and the boys were defeated.



High School Basketball
The high school basketball teams are entering the final stretch of their seasons. Currently, the
girls varsity has a record of 13-9, girls JV finished their season with a record of 8-4, boys varsity
have a record of 13-8, and the boys JV are currently sitting at 9-4. Since the February Board
meeting, the RPAC Tournament was held at various locations around the conference. The girls
opened up by defeating Wallace and Hitchcock Co., but were defeated by Maywood-Hayes
Center in the West Division final, then were defeated by Alma in the RPAC Consolation game.
Of note, this was the first time that our Lady Tigers had played on the RPAC Championship
Saturday. The boys opened up by defeating Maxwell, then were defeated by Dundy Co. Straton
and Hitchcock Co. to wrap up their tournament. After the tournament, the girls continued their
busy schedule by playing at North Platte St. Pat’s on January 30th, where the JV team was
defeated and the varsity team defeated the Irish. On February 2nd, the teams traveled to South
Platte where the boys varsity, boys JV, and girls JV teams defeated the Blue Knights while the
girls varsity team was defeated. The following night, the Tigers returned home to face Sandhills
Valley where the boys JV, boys varsity, and girls varsity teams defeated the Mavericks (no girls
JV was played due to low numbers for Sandhills Valley). The following week, the Tiger teams
traveled to Hershey on February 6th where the Panthers swept the Tigers in all four games. On
February 8th, the final regular season games were hosted by the Tigers as Sutherland came to
town, and all four teams defeated the Sailors.

The boys team will wrap up their regular season at North Platte St. Pat’s on February 16th, then
their Sub-District (more than likely will be played at Hyannis) will be played on February 19th,
20th, and 22nd. The boys District finals could be played on February 26th, 27th, or 28th.
Wrapping up the boys season will be the State Tournament in Lincoln on March 6th-8th.

The girls earned the opportunity to host their Sub-District Tournament on February 12th, 13th,
and 15th. The girls will open up by playing the winner of Garden Co. and Creek Valley (game
played on February 12th) on February 13th. Should the girls advance out of Sub-Districts, the
District final will be played on February 23rd. The girls season will wrap up with the State
Tournament on February 28th - March 2nd.
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