
Board of Education Regular Meeting
Monday, February 13, 2023 6:00 PM

School Media Center
P.O. Box 368

Paxton, NE 69155-0368

Agenda

1. Call To Order, Roll Call
2. Notice of Open Meetings Statute
3. Recognition of Visitors
4. Consent Agenda

4.1. Approval of Minutes
4.2. Financial Report
4.3. Reading and approval of general fund bills in the amount of $323,708.95

Checks #32441 to #32591
4.4. Approve transfer of $323,708.95 from MMDA checking to general fund checking. 

Checks #32441 to #32591
4.5. Activity Fund Report
4.6. Reading and approval of the Lunch fund bills in the amount of $15,307.09

Checks #8361 to #8368
4.7. NASB Membership Renewal
4.8. Mow Power Lawn Care Service Renewal

5. Information Item
5.1. 2023-2024 School Calendar Review. 
5.2. School Improvement Visit Report

6. Action Item
6.1. Discuss, consider and take action on Consideration and adoption of a resolution 

authorizing the creation of the Paxton Educational Facilities Leasing Corporation 
and authorizing the District to enter into one or more lease purchase financing with 
said Corporation in an aggregate principal amount of not to exceed $750,000, for the 
purpose of leasing certain educational facilities and equipment from the 
Corporation.

6.2. Discuss, Consider and take action on the 2023-2024 Special Education and Training 
Services Agreement with Dr. Luke McConnell.

6.3. Discuss, consider and take action on the 2023-2024 ESU 16 Contract.
6.4. Discuss, Consider and take action for the purchase of an I Mop Lite Floor Scrubber 

and Super Coach Pro 6 Vacuum from Eakes Office Supply.
6.5. Discuss, consider and take action on the resignation of staff.
6.6. Excuse Absent Board Members

7. Reports:
7.1. Report of the Superintendent
7.2. Report of the Principal
7.3. Committee Reports:

7.3.1. Finance and Personnel
7.3.2. Building and Grounds
7.3.3. Transportation



7.3.4. Instruction and Americanism
8. Next meeting dates and time
9. Adjournment
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2023-2024 School Year
4 No School - Labor Day

20&27 2:00 Dismissal
Parent Teacher Conf.
3:00-7:00

T-20, S-20, PK-15

11 Staff Workday
14-16 Staff Inservice

17 First Day Students
28 First Day Preschool

T-15, S-11, PK-4

3 No School, Fall Break
22-24 No School

Thanksgiving Break
27 Staff Inservice

T-18, S-17, PK-15

9 No School
Teacher Inservice

13 End of 1st Qtr. (40)
20 No School

Teacher Comp Day
T-22, S-20, PK-17

21 End of 2nd Qtr. (43)
21 End of 1st Sem. (83)
22 No School

Begin Christmas Break

T-15, S-15, PK-12

19 No School
Teacher Inservice

T-21, S-20, PK-16

1 No School
Easter Break

T-21, S-21, PK-17

3 Teacher Inservice
4 School Resumes
8 PK Resumes

29 No School 
Mid Winter Break
T-20, S-19, PK-14

6 End of 3rd Qrt (43)
7&8 No School 

Spring Break
29 No School

Good Friday
T-18, S18, PK-15

11 Graduation 3:00
23 End of 4th Qtr (47)
23 End of 2nd Sem. (90)
24 Teacher Check Out

T-13, S-12, PK-10

T-183, S-173, PK-135

***Please Note*** Our School Calendar has 5 extra days built into it for unscheduled dismissals (i.e. snow days, state tournaments). 
The earliest day for Dismissal will be May 16, 2024.  The final day will be announced in the May 2024 newsletter.
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2023-24	SPECIAL	EDUCATION	AND	TRAINING	SERVICE	AGREEMENT	
	

THIS	AGREEMENT	is	entered	into	by	and	between	McConnell	Psychological	Solutions,	PC;	and	Paxton	
Consolidate	Schools	(“District”).	

In	consideration	of	mutual	covenants,	the	parties	agree	as	follows:	

1. Term.		This	agreement	is	effective	for	the	2023-24	school	year	which	begins	on	or	about	August	
15,	2023	and	shall	continue	until	on	or	about	August	14,	2024,	unless	terminated	earlier	as	
provided	by	the	Agreement	or	by	law.	

2. Payment	Terms/Payment	Schedule.			
See	Exhibit	A		

3. Scope	of	the	Contract.	McConnell	Psychological	Solutions	shall	provide	to	the	District	the	special	
education	services	and	training	services	as	defined	and	specified	in	this	contract.	Exhibits	B,	C,	D,	
E,	and	F.	

4. Acknowledgement.	The	parties	acknowledge	that	although	state	law	authorizes	the	District	to	
contract	with	outside	providers	to	provide	special	education	programs	and	support	services,	
state	law	also	indicates	that	the	District	ultimately	remains	responsible	for	compliance	with	state	
and	federal	laws	and	regulations	for	programs	for	children	with	disabilities.	

5. Termination.	Each	party	may	terminate	this	Agreement	if	the	other	party	breaches	or	in	default	
of	any	material	obligation	hereunder	which	default	is	incapable	of	cure,	or	which,	being	capable	
of	cure,	has	not	been	cured	within	30	days	after	receipt	of	written	notice	of	such	default	or	such	
additional	cure	period	as	the	non-defaulting	party	may	authorize	in	writing.	Upon	the	
termination	of	this	Agreement,	each	party	shall	promptly	return	to	the	other	party	all	papers,	
materials	and	other	property	of	the	other	party	then	in	its	possession,	including	but	not	limited	
to	all	work	in	progress	as	is	appropriate	in	its	then	existing	form	to	the	other	party.		

6. Indemnification.	To	the	extent	permitted	by	applicable	law,	but	without	waiving	any	rights	under	
any	applicable	state	governmental	immunity	act,	the	parties	agree	to	indemnify,	defend,	and	
hold	each	other	harmless	form	any	and	all	costs	and	liabilities	arising	from	a	breach	or	
noncompliance	of	their	obligations	under	this	Agreement.	Where	both	Parties,	including	their	
respective	employees	or	agents,	participated	in	the	liability	causing	event,	each	Party	shall	
contribute	to	the	common	liability	a	pro	rata	share	based	upon	its	relative	degree	of	fault.	The	
foregoing	indemnification	obligation	shall	continue	notwithstanding	the	expiration	or	
termination	of	this	Agreement.		

7. Public	Records.	The	parties	acknowledge	that	both	parties	must	comply	with	Neb.	Rev.	Stat.	§	
84-712	through	§	84-713	and	release	public	records	as	defined	law	upon	request,	which	may	
include	this	Agreement	and	all	records	created	and	maintained	in	relation	to	this	Agreement.	

8. Nondiscrimination.	The	parties	and	all	subcontractors,	if	any,	shall	not	discriminate	against	any	
employee	or	applicant	who	is	to	be	employed	for	performance	of	this	Agreement	with	respect	to	
his	or	her	hire,	tenure,	terms,	conditions,	or	privileges	or	employment,	because	of	his	race,	color,	
religion,	sex,	disability,	or	national	origin.	

9. Employment	Eligibility	Verification.	The	parties	shall	use	a	federal	immigration	verification	
system	to	determine	the	work	eligibility	status	of	employees	hire	on	or	after	October	1,	2009	and	
who	are	physically	performing	services	within	the	State	of	Nebraska.	If	the	parties	employ	or	
contract	with	any	subcontractor	in	connection	with	this	Agreement,	the	contracting	party	shall	
include	a	provision	in	the	contract	requiring	the	subcontractor	to	use	a	federal	immigration	



verification	system	to	determine	the	work	eligibility	status	of	new	employees	physically	
performing	services	within	the	State	of	Nebraska.		

10. Confidential	Information	and	Releases.		Student	records	of	the	District	are	subject	to	the	federal	
Family	Educational	Rights	and	Privacy	Act	(FERPA).		The	District	shall	be	responsible	to	obtain	
releases	under	FERPA	as	needed	to	refer	and	coordinate	services	with	McConnell	Psychological	
Solutions	and	to	disclose	or	permit	McConnell	Psychological	Solutions	staff	to	access	protected	
records.		Records	of	McConnell	Psychological	Solutions	are	generally	subject	to	the	privacy	and	
security	requirements	of	the	Health	Insurance	Portability	and	Accountability	Act	of	1996	
(“HIPAA”).		McConnell	Psychological	Solutions	shall	be	responsible	to	obtain	authorizations	under	
HIPAA	as	needed	to	disclose	or	permit	his	staff	to	access	protected	health	information.	

11. Assignment.		This	Agreement	binds	the	parties	and	their	respective	successors	and	assignees.		
McConnell	Psychological	Solutions	shall	not	assign	or	otherwise	dispose	of	this	Agreement	or	any	
duty,	right,	or	responsibility	contemplated	in	this	Agreement	to	any	other	person	without	the	
previous	written	consent	of	the	District.	

12. Drug/Alcohol/Tobacco/Weapons	Free	Workplace.		McConnell	Psychological	Solutions	and	its	
subcontractors,	if	any,	shall	not	manufacture,	sell,	distribute,	dispense,	possess	or	use	controlled	
substances	or	marijuana,	as	defined	by	Nebraska	law,	during	the	performance	of	this	Agreement	
while	on	District	premises	or	at	District	related	functions.		McConnell	Psychological	Solutions	and	
all	subcontractors,	if	any,	shall	not	possess	any	weapon,	as	defined	by	Nebraska	law	and	the	
federal	“Drug-Free	Schools	Act,”	on	District	property	or	at	District	related	functions.		McConnell	
Psychological	Solutions	and	all	subcontractors,	if	any,	also	shall	adhere	to	all	District’s	policies	
and	regulations	that	prohibit	the	possession,	distribution,	sale,	dispensation,	or	use	of	any	
alcohol	or	tobacco	products	while	on	District	premises	or	at	District	related	functions.	

13. Insurance.		McConnell	Psychological	Solutions	shall	secure	and	keep	in	force	during	the	term	of	
this	Agreement	the	following	insurance	coverages	from	insurance	companies	or	government	self-
insurance	pools	authorized	to	do	business	in	Nebraska:		employer’s	liability	and	professional	
liability/malpractice	a	minimum	of	one	million	dollars	per	incident	and	three	million	in	aggregate	
liability	coverage	and	workers	compensation	(if	applicable)	meeting	all	statutory	requirements.		
McConnell	Psychological	Solutions	shall	furnish	a	certificate	of	insurance	to	the	undersigned	
District	representative	prior	to	commencement	of	this	Agreement.		Failure	to	provide	and	
maintain	insurance	as	required	in	this	agreement	is	a	material	breach	of	contract	entitling	the	
District	to	terminate	this	Agreement	immediately.	

14. Compliance	with	Laws	and	Regulations.		McConnell	Psychological	Solutions	agrees	that	it	shall	
perform	the	work	called	for	herein	in	full	compliance	with	any	and	all	applicable	laws,	rules	and	
regulations	adopted	or	promulgated	by	any	governmental	agency	or	regulatory	body,	including	
the	laws	of	any	state	or	administrative	body	which	may	have	jurisdiction	over	Dr.	McConnell	and	
McConnell	Psychological	Solutions	employees	and	agents.		McConnell	Psychological	Solutions	
assumes	full	responsibility	for	the	payment	of	all	contributions,	taxes	or	assessments,	which	may	
be	required	by	any	state	or	nation	as	to	all	employees	engaged	in	the	performance	of	work	
hereunder.		McConnell	Psychological	Solutions	covenants	to	save	the	District	harmless	from	any	
and	all	liability	for	state	or	federal	taxes,	workers'	compensation	contributions,	and	or	any	other	
tax	liability	or	assessment	now	or	subsequently	imposed	on	the	School	District	by	reason	of	this	
Agreement	and	the	services	hereunder.		



15. Notice.	Each	party	giving	any	notice	(“Notice”)	under	this	Agreement	must	give	written	Notice	by	
personal	delivery,	registered	or	certified	Mail.		Notice	shall	be	sent	to	the	following	addressees	at	
the	following	addresses:	

McConnell	Psychological	Solutions	
Dr.	Luke	McConnell,	PHD	
306	W.	4th	St	
North	Platte,	NE		69101	

	 	
	District:		 Del	Dack		

Attn:	Superintendent		
308	North	Elm	Street		
Paxton,	NE	69155		
	

Notice	is	effective	only	if	the	party	giving	the	Notice	has	complied	with	this	section.	
16. Governing	Law.	This	Agreement	is	governed	by	and	construed	in	accordance	with	the	laws	of	the	

Sate	of	Nebraska.	
17. Entire	Agreement.	The	Agreement	is	the	complete	and	exclusive	expression	of	the	parties’	

agreement	on	the	matters	contained	in	this	Agreement.	All	prior	and	contemporaneous	
negations	and	agreements	between	the	parties	on	the	matters	contained	in	this	Agreement	are	
expressly	merged	into	and	superseded	by	the	Agreement.		

18. Amendments	and	Modifications.	The	parties	may	amend	or	modify	this	Agreement	only	by	a	
signed,	written	agreement	by	both	parties	that	identifies	itself	as	an	amendment	or	modification	
to	this	Agreement.	No	other	alternations	in	the	terms	of	this	agreement	shall	be	valid	or	binding.		

19. Third	Party	Beneficiaries.	This	Agreement	does	not	and	is	not	intended	to	confer	any	rights	or	
remedies	upon	any	person	other	than	the	signatories.		

20. Authority	to	Execute	Agreement.	The	individuals	signing	below	represent	and	warrant	that	they	
are	duly	authorized	to	execute	and	deliver	this	Agreement	on	behalf	of	their	respective	entity	
and	that	this	Agreement	is	binding	upon	their	entity	in	accordance	with	its	terms.		

21. Miscellaneous.	
a. All	special	education	and	related	services	provided	under	the	terms	of	this	Agreement	

shall	be	by	staff	who	are	licensed	and	endorsed	to	provide	such	services	in	accordance	
with	Nebraska	state	law,	rules	and	regulations,	or	who	are	otherwise	qualified,	trained,	
or	authorized	by	law	to	provide	such	services.		

b. A	student’s	special	education	program	shall	not	be	changed	or	terminated	without	a	
meeting	of	the	student’s	IEP/IFSP	Team	which	results	in	changes	to	or	termination	of	
the	student’s	IEP/IFSP.	

c. McConnell	Psychological	Solutions	and	the	District	agree	to	abide	by	the	mandated	
procedures	for	identification,	verification,	placement,	development	of	the	individualized	
program,	inspection	and	review	of	student	records,	and	other	requirements	as	specified	
in	92	NAC	51,	92	NAC	52,	Regulations	and	Standards	for	Special	Education	Programs	
Nebraska	State	Department	of	Education,	Federal	Regulations	20	U.S.C.	1401	et	seq.	
(Individuals	with	Disabilities	Education	Act,	(IDEA)).	

d. Special	education	programs	or	services	which	extend	beyond	the	regular	school	year	will	
be	provided	by	McConnell	Psychological	Solutions	upon	request	by	the	District.	Said	



costs	of	such	extended	programs	are	not	included	in	cost	schedule	identified	in	item	two	
of	this	contract.	Extended	programs	shall	be	covered	by	separate	contract.		

[NEXT	PAGE	IS	SIGNATURE	PAGE]	

IN	WITNESS	WHEREOF	the	parties	have	executed	this	Agreement	on	the	date	last	date	written	below.		

22. Dr.	Luke	McConnell	 	 	 	 DISTRICT:	
23. By:______________________________	 	 By:____________________________________	
24. Name:___________________________	 	 Name:_________________________________	
25. Title:____________________________	 	 Title:___________________________________	
26. Date:____________________________	 	 Date:__________________________________	

	 	



EXHIBIT	A	
1. 	Payment	Schedule	

a. The	District	will	pay	for	services	identified	in	Exhibit	A	and	provided	by	McConnell	
Psychological	Solutions	under	this	Agreement	as	follows:	

b. The	District	will	pay	$43,977	for	services	identified	in	Exhibit	B,	C,	D	and	E	
c. The	District	will	pay	$17,566	for	services	identified	in	Exhibit	F	
d. The	District	will	pay	$4,000	for	services	identified	in	Exhibit	G	
e. The	District	will	make	monthly	payments	of	$5,462	starting	on	September	15,	2023	

through	August	15,	2024.	
	

	
	

EXHIBIT	B	
SCHOOL	PSYCHOLOGY	

1. McConnell	Psychological	Solutions	will	provide	assistance	to	the	District	with	the	identification	
of	children	with	disabilities,	multidisciplinary	teams	and	reporting	of	diagnostic	data	for	ages	five	
through	21	by	a	school	psychologist.	These	services	include	initial	evaluation	and	assessment,	
reevaluation	as	allowed	by	Rules	51/52,	verification/eligibility	determination,	and	
multidisciplinary	evaluation	team	(MDT)	requirements.		

2. The	District,	with	assistance	from	McConnell	Psychological	Solutions,	shall	obtain	informed	
consent	from	the	parent	of	the	child	as	required	by	Rule	51/52	before	any	evaluation	is	
conducted.		

3. McConnell	Psychological	Solutions	will	assist	the	District	in	conducting	Manifestation	
Determinations	and	Functional	Behavioral	Assessments	in	the	context	of	Disciplinary	Removals	
of	Children	with	Disabilities.		

4. All	Testing	instruments	and	materials	necessary	for	evaluation,	assessment,	identification,	and	
verification	shall	be	provided	by	McConnell	Psychological	Solutions	without	any	additional	cost	
or	charge	to	the	District.		

5. McConnell	Psychological	Solutions	will	prorate	the	charges	under	the	Agreement	or	this	Exhibit	
for	time	actual	programs	or	services	were	delivered	to	the	children	in	the	District	if	program	or	
service	requirements	change	during	the	year.		

EXHIBIT	C	
TEACHER	CONSULTANT	AGREEMENT	PROGRAMS	

1. McConnell	Psychological	Solutions	will	provide	Behavior	Consultant	services	to	District	Staff	in	
meeting	the	unique	needs	of	students,	for	program	planning	and	compliance	with	students	with	
low-incidence	disabilities	IEP	and	applicable	laws	and	regulations.		

2. These	services	can	include	but	are	not	necessarily	limited	to,	the	following:	
• Assist	paraprofessionals	and	classroom	teachers	in	program	planning,	in-service	

training,	observation,	consultation	and	collaboration,	modify	curriculum	and	provide	
resources	for	checkout	and	evaluation	the	effectiveness.		

• Assist	with	students	having	behavioral	and/or	emotional	difficulty	in	the	school	
system,	developing	behavioral	intervention	plans	for	IEPs	and	promotes	
modification	and	adaptation	of	regular	classrooms.		



• Provide	assistance	to	the	District	to	develop,	review	and	revise	IEPs	and	IFSPs.	This	
includes	attendance	to	all	required	IEP/IFSP	meetings	as	deemed	appropriate	and	as	
required	by	Rule	51/52	or	as	reasonably	requested	by	the	District.	

3. Consultation	services	will	be	coordinated	with	the	Administrator	for	each	district.		
4. McConnell	Psychological	Solutions	will	provide	the	District	with	a	detailed	description	of	the	

program	and	services	offered	and	the	number	of	students	receiving	such	service	upon	District	
request.		

5. The	formula	distribution	is	based	on	the	District’s	average	daily	membership	and	includes	a	
weighted	student	fee.		
	

Exhibit	D	

School	Counselor	Training	and	Clinical	Supervision	

McConnell	Psychological	Solutions	will	provide	4-5	½	day	in-services	to	school	counselors	and	2	hours	of	
direct	clinical	supervision	each	month	to	address	building	capacity	to	assist	students	with	mental	health	
needs.		At	least	one	of	these	in-services	will	be	made	available	to	District	Administration.	

	

	 	 	 	 	 Exhibit	E	

Provide	additional	Clinical	Psychological	Services	as	needed	to	include	the	following	for	staff	and	
students:	

• Substance	Abuse	Evaluations	
• Risk/Threat	Assessments	
• Anger	Management		
• Safety	Plans	

	

Exhibit	F	

Special	Education	Director	for	Program	Supervision	

1. McConnell	Psychological	Solutions,	P.C.,	will	employ,	retain,	and/or	provide	a	qualified	
individual	or	individuals	to	serve	as	the	District’s	Special	Education	Director	and	to	provide	the	
District	with	Program	Supervision	regarding	the	District’s	special	education	programs	
established	and	maintained	under	92	NAC	51,	92	NAC	52,	and	the	Special	Education	Act	(NEB.	
REV.	STAT.	79-1110	through	79-1167),	the	Individuals	with	Disabilities	Education	Act	(IDEA	–	20	
U.S.C.	1401	et	seq.),	and	corresponding	regulations.	

2. The	Special	Education	Director	with	provide	the	following	services:	
a. Special	assistance	and	information	in	completion	of	necessary	forms	for	final	financial	

reimbursement	and	budgets,	IDEA	Consolidated	Grant,	SRS/ADVISER	upload,	etc.	for	
each	school	year,	as	required	by	NDE.	

b. Coordinates	all	special	education	services	available	through	the	District	and	ESU	such	as	
assistance	on	referrals,	placement,	student	progress	and	transportation.	

c. Arrange	appropriate	staffing	and	Multidisciplinary	Team	conferences.	



d. Assist	District	special	education	teachers	with	concerns	that	arise	from	student	IEPs,	
curriculum	planning,	caseload	size,	SATs,	transition	requirements,	Rule	51	compliance,	
SRS,	etc.	

e. Assist	the	District	with	supervision	of	personnel	involved	in	delivery	of	special	education	
services.	

f. Additional	services	required	by	Rule	51,	Rule	52,	IDEA,	or	the	Nebraska	Special	
Education	Act	or	otherwise	reasonably	requested	by	the	District.	

Exhibit	G	

Early	Childhood	(Birth	to	5)	Psychological/Behavioral	Services	and	Program	Supervision	

1. McConnell	Psychological	Solutions	will	provide	psychological/behavioral	services	to	the	District	
to	assist	with	the	identification	of	children	with	disabilities,	multidisciplinary	teams	and	
reporting	of	diagnostic	data	for	ages	birth	to	five	by	a	school	psychologist.	These	services	include	
initial	evaluation	and	assessment,	reevaluation	as	allowed	by	Rules	51/52,	verification/eligibility	
determination,	multidisciplinary	evaluation	team	(MDT)	requirements,	and	behavioral	
consultation.		

2. McConnell	Psychological	Solutions,	P.C.,	will	employ,	retain,	and/or	provide	a	qualified	
individual	or	individuals	to	provide	program	supervision	for	the	District’s	Early	Childhood	
program.		

	







































































February 2023 Board Report

Happy Valentines Week! 

We seem to be right in the middle of the busiest time of year.  Basketball and 
wrestling activities coming to an end, speech and FFA are in full swing and Quiz 
Bowl is started as well.  Not to mention throwing in a required School Improvement 
visit and upcoming Department of Education Title one and ESSER federal audit.  
How many more weeks of winter Punxsutawney Phil?

A few things about the agenda on Monday.  
Tobin Buchanan is planning to be at the meeting on Monday to help us through the 
resolution for the Lease/Purchase.  He has provided us with resolution information 
so his presence will be helpful for this.  I included the contract information for Dr. 
McConnell and ESU 16 resource services. 
The floor scrubber on the agenda was demonstrated to the custodial staff and 
myself recently.  The scrubber is ideal for restroom floors and small enough to be 
used on the bleachers as well.  I think this would be a good addition to our 
custodial supplies.  We can discuss this and other agenda items more on Monday.

Alive outside delivered the new Treadmill this past Tuesday.  It is installed and 
ready to use so please let me know if you need a key fob?  :)
This is a great addition to the weight room facility.  

Students in grades 5-12 attended the Digital Citizenship presentation in 
Sutherland this past week. Mrs. McAbee attended both session and I was able to 
attend the session with the older students. Bobby Truhe of KSB did a great job 
bringing awareness to our students about the dangers and consequences for the 
inappropriate uses of technology.  Students often think they that what they do on 
social media is private to them and/or their friends and this is far from the truth.  
Brittany and a few of our other parents were able to attend as well and we 
appreciate the support.  It takes ALL of us and more to raise our Tiger Family.

The Safety Team met this past week.  Discussion items included . Return to School 
Plan, Student behaviors, Safe2Help report, New I Love You Guys protocols, 
Upcoming drills, and updates from Law Enforcement. Continued planning and drills 
are important for the safety of our students, staff and community.  We are 
fortunate to have the local agencies involved in this planning.

We had the Grand Opening of Paxton Tiger Branch this past Friday.  Students 
deposited over $107 in their savings account this past week and celebrated the 



grand opening with Western Nebraska Bank.  The bank provided cupcakes and 
money pouches to all the students.  The students will have deposit days each 
Friday and receive a small prize incentive each time they make a deposit.  This is a 
great learning opportunity for our elementary students.  

Western Nebraska Bank also gave the school a check for $500 for using the 
Paxton Tiger Debit Card.  Paxton has more people using this card than any of their 
other banks in the area.  Go Tigers!!!

I attached my days worked for semester one to my report this month.  I meant to 
do this last month and forgot to attach it.  

I will save the rest for Monday.  Have a great week.  
Del



Superintendent	Contract	Days	(230	days	–	July	1,	2022	to	June	30,	2023)	
	
Report	for	1st		Semester	(July	1	to	December	31)	
	
July	–		 	 	 17	days	
August	–		 		 23	days	
September	–		 	 22	days	
October	–		 	 21	days	
November	–		 	 18.5	days	
December	–		 	 16.5	days	
	
Total	Days		 	 118	days	
	
	
	
	
	 	
	
	
	



 Mrs. McAbee 
 Principal Report 
 Feb. 13, 2023 

 Activities: 

 Speech:  Perkins Co. Speech Meet Results:Miah placed  6th in Extemporaneous and 8th in 
 Serious Prose, Ruby placed 6th in Serious Prose, Madi placed 8th in Poetry and Miles placed 
 10th in Entertainment. 

 Sutherland Speech Meet Results: Miah placed 6th in Serious Prose, Haley placed 6th in POI, 
 and Madi placed 5th in Poetry. 

 Up next: North Platte Speech Meet on Saturday, Feb. 11th, RPAC Speech Meet on Wednesday, 
 Feb. 15th at Cambridge, Ogallala Speech Meet on Saturday, Feb. 18th, and Maxwell Speech 
 Meet on Saturday, Feb. 25th. 

 Quiz Bowl:  Dates are being set for upcoming Quiz Bowl  Meets. Mrs. Stevenson is working with 
 students to prepare them for the meets. Paxton will be hosting a Quiz Bowl on Monday, March. 
 27th starting at 5:30 p.m. 

 Art Show:  The RPAC art is currently on display in  the front hallway. Congratulations to Paxton 
 students who medaled at the art contest: Top Medal winner for Paxton - Savanna McMahon for 
 her colored pencil drawing tilted “Welcome to the Jungle”, 1st Honorable Mention - Eden 
 Coppersmith for her ink drawing titled “Pretty Sunflower”, 2nd Honorable Mention - Savanna 
 McMahon for her ink drawing titled “Under the Sea”, and 3rd Honorable Mention for her pencil 
 drawing titled “Waiting for Recess”. Congratulations Mr. White and students! The art work is 
 currently on display in Paxton through Feb. 21st. 

 Music:  Mrs. Peters and the high school choir traveled  to Wallace on Monday, February 6th for 
 the RPAC vocal clinic. The students worked that afternoon as a mass choir on four selections 
 under the direction of LaDonna Swedburg, who was the guest clinician. During the concert that 
 evening, the students performed those pieces and each school also performed one song each. 
 It was a great concert! 

 Student Council -  Student Council is selling Sweetheart  Suckers for Valentine’s Day! Suckers 
 are $1 each and can be delivered to a person of your choice. Students in grades 6-12 received 
 a Google Form to fill out to place their orders. Thank you Mrs. Dickmander and the Tiger 
 Student Council! 

 FFA -  The FFA State Degree Interview for Easton Finch  occurred on Jan. 18th. The process is 
 still under review and will be announced soon. 

 The FFA chapter traveled to North Platte on Jan. 25th to compete in their first CDE (Career 
 Development Event) competition.  Congratulations to  the Farm and Ranch Management team 



 that were the District Champions! Members of the team include Jordan Clouse,  Ainsley 
 McConnell, Jacelyn Jorgensen, and Noah Coppersmith. Other students receiving awards 
 included the Agronomy team (Sarah Brott, Easton Finch, Madison Hansen, Haley, Holzfaster, 
 Skylar Johnson, and Jaleigh Hansen) with a 6th place finish and the Vet Science team (Ainsley 
 McConnell, Haley Holzfaster, Madison Hansen, and Sarah Brott) with a 5th place finish. 

 The FFA chapter also went to North Platte on Feb. 8th to compete in their second CDE 
 competition. Congratulations to the Natural Resource team who placed 5th and qualified for 
 state competition (Noah Coppersmith, Easton Finch, Jasper Brewster, and Ethan Hardin). In 
 welding, Isaiah Fox received a red ribbon for Oxy Acetylene, Madison Hansen received a red 
 ribbon in SMAW (stick welding), and Easton Finch received a white ribbon in TIG welding. There 
 were two Floriculture Teams that competed. The team consisting of Jacelyn Jorgensen, Sarah 
 Brott, Haley Holzfaster and Madison Hansen placed 7th and Team 2 did not receive a score as 
 the entire team did not compete. 

 The FFA officers are currently working on plans for FFA week, Feb. 20-24th. 

 FPS -  Mrs. Peters has been working with students and  preparing for their competition this week. 
 Two teams will be competing on Tuesday, Feb. 14th from 8:00-10:00 and two other teams will 
 be competing on Wednesday, Feb. 15th from 1:00-3:00. Results will be posted soon! 

 NHS -  National Honor Society recently assisted with  the Red Cross Blood Drive on Feb. 6th. 
 The new gym was selected as the location and the day went really well. 

 Boys and Girls State Interviews  - The boys and girls  state interviews will be held on Monday, 
 Feb. 13th beginning at 8:00 a.m. Thank you to the 

 County Government Day  - The date has tentatively been  set for Wednesday, Feb. 22nd. 

 ACT  - The juniors will be taking their ACT test on  Tuesday, March 21st. They have been 
 preparing for the test by using the On To College program. 

 Student Programs - 
 On Tuesday, Feb. 7th, students in Grades 5-12 traveled to Sutherland for an assembly 
 regarding digital citizenship. Guest speaker, Bobbie Truhe from KSB Law did a wonderful job 
 speaking to the students and making them aware of criminal ramifications involving technology 
 use. 

 On March 1st, students in grades 8-12 will be attending an assembly provided by Sandhills 
 Crisis Intervention Progra (SCIP) who is partnering up with a group called Revolution. This 
 assembly will focus on dating and sexual violence. For more information about the group 
 Revolution, check out their website at:  https://www.centerforsurvivors.org/revolution 



 School Improvement: 
 The school improvement team, along with the entire staff, received a good report from the 
 external team. They applauded our efforts and achievements with math and the number sense 
 goal. The team plans to meet again to determine the next goal and steps we will take with the 
 recommendations the external team left with us. 



 Athletic Director’s Report 
 February 2023 

 Administrative 
 NSAA Spring Sports practices are set to begin on February 27th. 

 Wrestling 
 The 2023 Tiger wrestling campaign has come to an end. Since the last Board meeting, the 
 Tigers competed at the RPAC Tournament, hosted by Southwest, on January 20th. The team 
 finished in 11th place with Parker Riesberg leading the way with a 4th place finish. Due to there 
 not being a girls tournament at RPAC, Skylar Johnson participated in a girls tournament hosted 
 by Hemingford on January 20th where she placed 2nd. The following week, on January 27th, 
 the wrestlers took part in the Medicine Valley Invite. The team finished in 12th place with John 
 Fricke leading the charge with a 4th place finish. Rounding out the regular season for the boys, 
 on February 3rd, they traveled to the Southwest Invite where the team finished 19th. On 
 February 4th, Skylar participated in the NSAA Girls District meet, held in Bridgeport, where she 
 just missed out on qualifying for the Girls State Tournament. The boys District Tournament was 
 held on February 10th and 11th, hosted by Sutherland. The team finished in 22nd place with 
 John Fricke just missing out on qualifying for the State Tournament. 

 Overall, there was a great amount of progress made by the wrestlers this season. There is quite 
 a bit to look forward to as this was a youthful squad and will return everyone next year. 

 Basketball 
 The regular season for the girls has come to a close, while the boys still have one remaining 
 game left on their regular season schedule prior to Subdistricts. Currently, the Girls Varsity 
 record stands at 13-6, the Girls JV finished their season at 0-7, the Boys Varsity is at 14-4, and 
 the Boys JV is 6-4. 

 Since the last Board meeting, the weather played a major factor in some of our regular season 
 games. Our games with Hitchcock Co. (January 17th) and Wauneta-Palisade (January 19th) 
 were canceled due to the snow storm. Attempts were made to try and reschedule the games; 
 however, in both situations, neither school could come up with a date that worked. This led us to 
 the beginning of the RPAC Tournament. On January 21st at Dundy Co., both the girls and boys 
 advanced to the next round by defeating Maxwell. On January 23rd, the girls were defeated by 
 Wauneta-Palisade in a game hosted by Hitchcock Co. The following night, January 24th in 
 Trenton, the boys were defeated by Dundy Co. Stratton. Paxton hosted the final two games on 
 Thursday the 26th and Friday the 27th. In a consolation game on the 26th, the girls defeated 
 Hitchcock Co. The same can be said for the boys who defeated Hitchcock Co. on the 27th. 
 Coming off of the conference tournament, the girls resumed their regular season by hosting 
 North Platte St. Pat’s on January 31st. Due to low numbers available, we were unable to play a 
 JV game. In the varsity game, the Irish came away with the victory. On Thursday, February 2nd, 
 we hosted a rescheduled game with South Platte. In the game with the Knights, both boys 
 teams won and both girls teams were defeated. The following night, the Tigers traveled to Tryon 



 to take on Sandhills Valley, the Girls Varsity, Boys Varsity, and Boys JV came away with victories 
 while the Girls JV team was defeated. For Parent’s Night, we hosted Hershey on February 7th. 
 The Lady Panthers defeated our gals in both the JV and varsity games. The boys split with 
 Hershey as their JV team defeated our boys and our boys varsity were victorious. On February 
 9th the squads traveled to Sutherland. We were unable to play any Girls JV due to low numbers. 
 In the Boys JV and both varsity games, the Tigers came away with victories. 

 Moving forward, our girls will be hosting our Subdistrict on February 14th and 16th. The Lady 
 Tigers are the #1 seed and will take on the #4 seed Creek Valley Storm. The other matchup has 
 #2 seed Garden Co. taking on #3 seed Arthur Co. The winner of those two games will meet up 
 on February 16th. Girls District finals are scheduled for Friday, February 24th, and the NSAA 
 Girls Basketball Tournament is slated for March 2-4 in Lincoln. The boys will have one more 
 regular season game on February 17th as we host St. Pat’s. Their Subdistricts will begin on 
 February 21st and will also be played on February 23rd. Teams included in the Boys Subdistrict 
 include Paxton, Mullen, South Platte, Hyannis, and Arthur Co. The NSAA will announce the 
 location of our Subdistrict later this week. The boys District Finals will be played on February 
 25th, 26th, or 27th (pending on location and opponent), and will wrap up with the NSAA State 
 Basketball Tournament on March 9th-11th. 

 Junior High Basketball 
 The junior high Tiger cagers have wrapped up their season. The girls finished their season with 
 a record of 4-2 and the boys finished with a record of 4-2 as well. Due to the snowstorm, we had 
 to reschedule our game with Sutherland to January 25th, where the Lady Sailors defeated our 
 Tigers, while the boys team came away with the victory. The following week we hosted Brady 
 where both teams came away with victories. To wrap up the season, the teams traveled to 
 Wallace where the girls came away with the victory and the boys were defeated. 



 February 2023 
 Elementary Principal Report 
 Submitted By:  Melissa States 

 Enrollment:  Since my last board report, we added one  new tiger cub to our school family.  Samanta 
 Hernandez joined our 1st Grade Class .  We currently have 89  tiger cubs in our elementary hallway. 
 ☺ 

 Teacher Evaluation 
 I am in the process of completing summative teacher evaluations for 2 of the  probationary teachers 
 on our  staff.  Evaluations   will be completed by the end of March.  Additionally, teachers have 
 collected and turned in mid-year-interval data to be added to their student learning objectives 
 (SLO’s) for this year.  SLO’s will be completed in May, upon the addition of end-of-year, interval data. 

 MAP Growth K-2/DIBELS Testing/NSCAS Growth Mid-Year Data 
 Students in grades K-2  have MAP Growth K-2 and  DIBELS mClass (Reading) during the past few 
 weeks.  Mrs. Kuenning and I are working on updating intervention programs and groups to address 
 student needs in reading. 

 MTSS Update 
 Now that our accreditation visit is complete, the MTSS Team will head back to work with an 
 increased  focus on academics.  The team had great things to say about our work on MTSS(B) 
 school-wide behavior expectations.  We need to get back to work on continuing to strengthen and 
 improve student achievement in both math and reading, through clear decision rules, higher rates of 
 student assessment team referrals,  and the creation of intervention programming for math. 

 Elementary Spring Program 
 We are working on rescheduling the elementary Spring program, as it was previously scheduled on 
 Holy Thursday.  We will update everyone on all of our social media outlets as soon as we have a 
 reschedule date. 

 Stemscopes Science 
 Mr. Dack surveyed the teachers using Stemscopes Science to get some feedback from them on our 
 pilot year using the materials.  So far, the feedback has been positive, indicating that we might 
 continue to use Stemscopes permanently.  We will keep you posted on this adoption process. 

 Monthly Perfect Attendance Recognition 
 I have been recognizing students at the end of each month who have perfect attendance for the entire 
 month.  I post picture of them on a bulletin board in the elementary hallway and celebrate them on 
 our social media outlets.  There are usually 20-25 students per month who are able to maintain 
 perfect attendance throughout the month. 

 Tiger Branch Bank 
 Our 5th Grade tellers are doing a great job of teaching the younger elementary students about saving 
 money and banking.  Deposit days occur on Fridays at 9:00am.  Our partnership with Western 
 Nebraska Bank has been a great one! 


	Agenda
	1. Call To Order, Roll Call
	2. Notice of Open Meetings Statute
	3. Recognition of Visitors
	4. Consent Agenda
	4.1. Approval of Minutes
	January 2023 minutes

	4.2. Financial Report
	February 2023 Board Book

	4.3. Reading and approval of general fund bills in the amount of $323,708.95

Checks #32441 to #32591
	4.4. Approve transfer of $323,708.95 from MMDA checking to general fund checking. Checks #32441 to #32591
	4.5. Activity Fund Report
	4.6. Reading and approval of the Lunch fund bills in the amount of $15,307.09

Checks #8361 to #8368
	4.7. NASB Membership Renewal
	NASB Membership Renewal

	4.8. Mow Power Lawn Care Service Renewal
	Mow Power 23-24 Lawn Estimate


	5. Information Item
	5.1. 2023-2024 School Calendar Review.
	2023-2024 School Calendar-Year

	5.2. School Improvement Visit Report

	6. Action Item
	6.1. Discuss, consider and take action on Consideration and adoption of a resolution authorizing the creation of the Paxton Educational Facilities Leasing Corporation and authorizing the District to enter into one or more lease purchase financing with said Corporation in an aggregate principal amount of not to exceed $750,000, for the purpose of leasing certain educational facilities and equipment from the Corporation.
	6.2. Discuss, Consider and take action on the 2023-2024 Special Education and Training Services Agreement with Dr. Luke McConnell.
	Dr. McConnell 23-24_PAXTON_contract

	6.3. Discuss, consider and take action on the 2023-2024 ESU 16 Contract.
	ESU 16 Contract 23-24
	ESU 16 Service Rates

	6.4. Discuss, Consider and take action for the purchase of an I Mop Lite Floor Scrubber and Super Coach Pro 6 Vacuum from Eakes Office Supply.
	Eakes Floor Scrubber Proposal

	6.5. Discuss, consider and take action on the resignation of staff.
	6.6. Excuse Absent Board Members

	7. Reports:
	7.1. Report of the Superintendent
	February 2023 Board Report
	Superintendent Contract Days Fall 2022

	7.2. Report of the Principal
	Mrs. McAbee - Feb. Board Meeting - Google Docs
	AD Report - Feb 23
	Mrs. States February 2023 Board Report.docx - Google Docs

	7.3. Committee Reports:
	7.3.1. Finance and Personnel
	7.3.2. Building and Grounds
	7.3.3. Transportation
	7.3.4. Instruction and Americanism


	8. Next meeting dates and time
	9. Adjournment

