
Chisholm School District
School Board Meeting Agenda

Monday, June 9, 2025 at 5:00 PM
Regular Meeting
Chisholm School Board Room

I. Determination of Quorum and Call to Order
II. Public Comment:
Description: Welcome to this meeting of the Board of Education Independent School 
District #695, Chisholm School District. We are extremely pleased that you have shown 
an interest in school district affairs by attending this meeting. The Board of Education 
allows public participation at its meeting, but at the same time has the responsibility for 
conducting its business in an orderly fashion. We will provide the audience with an 
opportunity to request to speak. We request that before you speak to announce your name. 
Each speaker will be allowed five minutes unless the time limit is waived by a majority of 
the board members present. At a public meeting of the board, no person shall orally 
initiate charges or complaints against individual employees of the district or challenge 
instructional materials used in the district. All such charges, if presented to the board 
directly, shall be referred to the Superintendent for investigation and report. We would 
also like to remind the public that the school board is not allowed to comment on your 
concerns. If there are no questions, we will open the public comment section of the board 
meeting. 
III. Recognition of Guests and Visitors
IV. Reports
V. Consent Agenda

A. Minutes of the May 27, 2025 Regular Meeting.
Payrolls for the Month of May 2025 in the amount of $877,131,80.
Accounts Payable for the Month of May 2025 in the amount of 
$1,761,207.41.
 
Attachments: 

Minutes of the May 27, 2025 Regular Meeting
May 2025 Payrolls
May 2025 Accounts Payable

VI. Approve Agenda
VII. Action Agenda

A. Motion to approve the At-Will Agreement Between Independent 
School District No. 695 and Pam Pioske for the period of July 1, 2026 - 
June 30, 2028.  
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Attachments: 
Pam Pioske Agreement 

B. Motion to approve the hiring of Katelyn Pearson to Job #294, 5th/6th 
Grade Teacher, Science/STEM, effective August 26, 2025. 
Attachments: 

Hire K. Pearson

C. Motion to accept the resignation request from Mark Morrison, 
Superintendent, effective July 1, 2025.
Attachments: 

M. Morrison Resignation

D. Motion to approve the Contract for Vended Meals with Arrowhead 
Economic Opportunity Agency from 9/2/2025-5/29/2026. 
Attachments: 

2025 AEOA Vended Meals Contrarct

E. Motion to approve the Contract with Arrowhead Regional Computing 
Consortium for Specific Services from July 1, 2025 - June 30, 2026.
Attachments: 

ARCC Specific Services Contract 25-26

F. Motion to award the Weight Room Equipment bid to BSN Sports in 
the amount of $77,589.12.  
Attachments: 

CHS Weight Room Quotes_Bids Board Request
CHS Weight Room Quotes_Bids - Sheet1

G. Motion to approve the resolution to accept donations. 
Attachments: 

June 2025 Donation Resolution

H. Approve Policy #533 Wellness Policy.
Attachments: 

Policy 533

VIII. Discussion
IX. Information

A. May 2025 Enrollment
Attachments: 

May 2025 Enrollment
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X. Adjourn
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          May 27, 2025 
 
 
 The Regular Meeting of the School Board, Independent School District No. 695, was called to 
order at 5:00 PM on May 27, 2025, in the Elementary Board Room.  Members present:  Directors Randa 
Sauter, Rice, Lappi, Rahja, and Casey 
Absent: Director Corradi Simon- arrived at 5:03 pm 
 
PUBLIC COMMENT- Brittany Larson handed out Outdoor School for All as an opportunity for 
Chisholm students. 
 
RECOGNITION OF GUESTS AND VISITORS - Tyler Voight introduced himself to the board and 
shared his background as a basketball coach.  
 
REPORTS - AD Vake addressed the board regarding the upcoming fundraiser he will be hosting. Director 
Rice asked that they always have two people responsible for the money.  
 
APPROVE AGENDA 
 
 Moved by Director Randa Sauter, supported by Director Lappi, to approve the agenda.  Motion 
carried unanimously.  
 
APPROVE THE CONSENT AGENDA 
 
 Moved by Director Corradi Simon, supported by Director Rice, to approve the consent agenda, 
which consists of the Minutes of the May 12, 2025, Regular Meeting.  Motion carried unanimously. 
 
Personnel  
 
ACCEPT THE RESIGNATION OF JENNIFER ZBACNIK-MARTIN 
 
 Moved by Director Rahja, supported by Director Lappi, to accept the resignation request from 
Jennifer Zbacnik-Martin as the Speech Advisor and Senior Class Advisor, effective May 30, 2025. 
 
ACCEPT THE RESIGNATION REQUEST FROM LISA ALDRICH  
 
 Moved by Director Lappi, supported by Director Corradi Simon, to accept the resignation request 
from Lisa Aldrich, District Administrative Assistant, effective June 3, 2025.   
5/1 vote with Director Rahja against. Motion carried.  
 
Administrative Business 
 
APPROVE CONTRACT FOR LEADERSHIP OF COMMUNITY EDUCATION  
 
 Moved by Director Corradi Simon, supported by Director Rahja, to approve the Contract for 
Leadership of Community Education between District 701 Public Schools and District 695 Public 
Schools, effective August 21, 2025, through June 30, 2026.  Motion carried unanimously. 
 
ADOPT THE 2025-2026 RESOLUTION FOR MEMBERSHIP IN THE MINNESOTA STATE HIGH 
SCHOOL LEAGUE  
  
 Moved by Director Randa Sauter, supported by Director Rahja, to adopt the Resolution for 
Membership in the Minnesota State High School League as presented. Being a resolution, a roll call vote 
was taken and carried as follows: 
 
For:  Directors Randa Sauter, Rice, Corradi Simon, Lappi, Rahja, and Casey 
Against:  None 
Abstain:  None 
 
APPROVE THE PURCHASE FROM APPLE STORE FOR EDUCATION 
 
 Moved by Director Corradi Simon, supported by Director Lappi, to approve the purchase from 
Apple Store for Education Institution in the amount of $63,834.00 for computers for the 2025-2026 
school year as presented.  Motion carried unanimously. 
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APPROVE THE FOOD SERVICE MANAGEMENT CONTRACT WITH INAC 
 
 Moved by Director Corradi Simon, supported by Director Lappi, to approve the Food Service 
Management Contract with INAC, Inc. from July 1, 2025, to June 30, 2026, as presented.  Motion carried 
unanimously. 
 
ADOPT FISCAL YEAR 2026 BUDGET 
 
 Moved by Director Corradi Simon, supported by Director Rahja, to adopt the Fiscal Year 2026 
budget as presented by Business Manager Kaczor.  Motion carried unanimously. 
 
APPROVE THE FUNDRAISING REQUEST FROM TRAVIS VAKE TO DECLARE AND SELL 
SURPLUS EQUIPMENT 
 
 Moved by Director Lappi, supported by Director Rice, to approve the fundraising request from 
Travis Vake to declare and sell surplus equipment identified as the following:  old uniforms, basketballs, 
football helmets, softball equipment, old trophies, and BlueStreak apparel.  Motion carried unanimously. 
 
APPROVE THE RESOLUTION TO ACCEPT DONATIONS 
 
 Moved by Director Lappi, supported by Director Randa Sauter, to approve the resolution to accept 
donations. Being a resolution, a roll call vote was taken and carried as follows: 
 
For:  Directors Randa Sauter, Rice, Corradi Simon, Lappi, Rahja, and Casey 
Against:  None 
Abstain:  None 
 
SECOND READING OF POLICY 533 WELLNESS 
 
 Chair Casey presented the Second Reading of Policy 533 Wellness 
 
 
Discussion: Superintendent Morrison invited interested board members to participate in negotiations on 

behalf of all bargaining groups.   
Director Randa Sauter addressed the board regarding hosting soccer.  The consensus was 
not to host soccer this year.  

 
Information:   
  -May 2025 enrollment numbers 
 
 
ADJOURN 
 
 Moved by Director Rahja, supported by Director Corradi Simon, to adjourn the meeting at  
5:55 PM.  Motion carried unanimously. 
 
        
 
       ____________________________________ 
       Danielle Randa Sauter, clerk 
 
 
DRS/lea 
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AGREEMENT BETWEEN INDEPENDENT SCHOOL 

DISTRICT NO. 695

AND PAM PIOSKE

CONFIDENTIAL SUPERINTENDENT’S ADMINISTRATIVE 

ASSISTANT

JULY 1, 2025 – JUNE 30, 2028
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THIS AGREEMENT, entered into between the Board of Education of Independent School 
District No. 695, hereinafter referred to as the “Employer,” and Pam Pioske, Confidential 
Superintendent’s Secretary, hereinafter referred to as the “Employee.” The Employee is hired as 
an "at will" employee.

ARTICLE I PURPOSE AND AGREEMENT

Section 1. It is the intent and purpose of the parties hereto to set forth herein the basic 
Agreement covering rates of pay, hours of work, and selected conditions of employment to be 
observed by the parties hereto.

ARTICLE II RESPONSIBILITIES OF PARTIES

Section 1. Each of the parties of this Agreement hereby acknowledges the rights and 
responsibilities of the other parties and agrees to discharge its responsibilities under this 
Agreement.

ARTICLE III EMPLOYMENT DATE

Section 1. Employment date is to be determined based on total years of employment with the 
school district.

ARTICLE IV NOTICE OF TERMINATION

Section 1. Two weeks' written notice to terminate employment shall be given to the 
Superintendent of Schools by the Employee. If the Employee fails to do so, she shall forfeit all 
benefits including backpay for unused vacation and sick leave provided by this agreement.

The Employer, in the event of school district reorganization, shall endeavor to keep Employee in 
the equivalent position within the new school district organization.

Section 2. Notice of Termination. Upon termination of employment for any cause, the Employee 
shall be paid for any accumulated vacation credit, including pro rata payments for periods of 
less than one year, unless she has failed to comply with IV, Section 1, or was unable to do so 
because of serious emergency.
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ARTICLE V SICK LEAVE

Section 1. The Employee shall earn sick leave at the rate of two (2) working days for each 
month of service, accumulative to one hundred eighty (180) working days.

Section 2. Sick leave with pay shall be allowed by the Employer whenever the Employee’s 
absence is found to have been due to her illness which prevented her attendance at school and 
performance of duties on that day or days.

The Employer may require the Employee to furnish a medical certificate from a qualified 
physician as evidence of illness, indicating such absence was due to illness, to qualify for sick 
leave pay. However, the final determination as to the eligibility for payment of the Employee for 
sick leave is reserved to the Employer. If a medical certificate is required, the Employee will be 
so advised.

Section 3. Emergency and other leaves may be granted upon approval of the Superintendent of 
Schools or School District.

Section 4. The School District agrees to pay $90 per day for sick leave accumulated to 180 days 
as severance pay upon termination of employment from the School District, provided the 
Employee has at least fifteen (15) consecutive years of service anywhere in the district.

Section 5. The district will follow all Family Medical Leave Act (FMLA) requirements.

Section 6. The Employer and the Employee agree to comply with the following Workmen’s 
Compensation regulations. It is agreed that if the Employee of Independent School District No. 
695 shall receive a compensable injury and have accrued benefits under either sick leave or 
vacation plan, the Employer shall pay the difference between the compensation received by the 
Employee and her regular monthly pay rate, same to be deducted from said accrued vacation or 
sick leave benefits. The School District will provide for the payments described in this section 
during the periods of disability. It is understood that the additional payments made to the 
Employee over and above that paid by Workmen’s Compensation shall not exceed the number 
of credits which the Employee is entitled to from such accrued vacation or sick leave.

Section 7. Four (4) personal leave days shall be allowed per year. One personal day shall be 
allowed to carry over to the next year with a maximum of five (5) in one year. Unused personal 
days in any given year will be paid to the Employee at the daily rate of pay. Personal days may 
be taken as either full days or half days.

ARTICLE VI DEATH OR SERIOUS ILLNESS IN A FAMILY

Section 1. The Employee shall be granted 5 days bereavement leave for a death within the 
Employee’s immediate family or for family emergencies due to illness. The time utilized shall be 
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in a reasonable amount and shall be determined after conferring with the Superintendent. Days 
utilized will not be deducted from sick leave.

ARTICLE VII HOLIDAYS

Section 1. The Employee shall receive the following paid holidays: Two days at New Year’s, 
President’s Day, Good Friday, Easter Monday, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day, two days at Christmas, Juneteenth.

The Employee will be given the Friday after Thanksgiving. If Veteran’s Day becomes a school 
holiday, the Friday after Thanksgiving will no longer be a paid holiday.

Section 2. The Employee when required to work on any of the above-mentioned holidays shall 
be compensated at time and one-half pay for her work that day in addition to her regular holiday 
pay.

Section 3. When a paid holiday falls on the Employee’s scheduled day off or during her vacation 
period, she shall receive an additional day’s paid vacation.

Section 4. To qualify for holiday pay for a holiday not worked, it is required that the Employee 
shall have worked her last scheduled workday or shift, prior to, and the first scheduled workday 
following the holiday, unless the Employee is absent before or after a holiday for such reasons 
as scheduled vacation, sick leave, jury duty, or death in the immediate family.

Section 5. The Employee, if working during Christmas Break, will be allowed to come to work at 
6:00 a.m. and have both Christmas Eve and New Year’s Eve Day off.

ARTICLE VIII VACATIONS

Section 1. The Employee shall receive three-weeks (15 working days) of annual paid vacation 
each contract year. Unused vacation days may accumulate to a maximum of 30 days or will be 
paid out at the daily rate of pay if chosen by the Employee.

Section 2. Upon termination of employment for any cause, the Employee shall be paid for any 
accumulated vacation credit to a maximum of 30 days to be paid out at the daily rate of pay, 
including pro rata payments for periods of less than one year. Unless she has failed to comply 
with Article IV, Section 1, or was unable to do so because of serious emergency.

ARTICLE IX HOURS OF WORK

Section 1. The duty day is a basic eight (8) hour day, which may vary between the hours of 6:00 
a.m. and 5:00 p.m.

Section 2. Any overtime approved by the Superintendent will be cash pay in accordance with 
this Agreement except where the Employee wishes compensatory time in lieu of pay, subject to 
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prior approval by the Employer. Compensatory time can only be banked during the same work 
week and must be used within that week. It will not be carried over or paid out.

Section 3. The Confidential Superintendent’s Secretary’s job description and salary includes 
school board meetings and election duties outside of the basic 8-hour day. Any hours worked 
beyond the scheduled 8-hour day will be considered overtime and paid to the Employee 
accordingly. Compensatory time provided for these tasks is to be approved on an hour per hour 
basis and must also be used within the same week.

Section 4. In the event of the death of an employee, all severance pay, unused vacation, sick 
leave and accumulated compensatory time not paid to the Employee shall be paid to his/her 
beneficiary or to the estate of the Employee.

ARTICLE X LONGEVITY

The Employee shall be entitled to longevity on the following basis: 3.5% of the Employee’s 
annual salary will be paid after 15 years of service with the district, 4.5% of annual salary after 
20 years of service with the district, and 5.5% of annual salary after 25 years of service with the 
district. Annual salary does not include overtime work.

ARTICLE XI INSURANCE BENEFITS

Section 1. Hospital and Medical Insurance: If chosen by the Employee, in lieu of the district 
contribution to health insurance, single or family, the District will contribute $5,000 per year 
towards a Health Savings Account.

Section 2. Life Insurance: The Employer will provide and pay for the premiums for a Life 
Insurance Program for the Employee as follows: Basic Insurance per Employee: $100,000.00

Active Employees retain the option to purchase more life insurance at her own expense as per 
the policy of the insurance carrier. The Employer shall provide a $10,000 paid-up life insurance 
at retirement.

Section 3. Retired and Disabled Employee Coverage: See Appendix “A”

Section 4. Long-Term Disability Policy: 100% paid by the School District.

ARTICLE XII DURATION OF AGREEMENT

Except as otherwise provided, this Agreement shall continue in full force and effect until June 
30, 2028. If a successor agreement is not reached by the termination of this Agreement, then 
this agreement is to remain in effect until a new agreement has been reached.

In witness whereof I have subscribed my signature this ______ day of _________, 20.
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Pam Pioske Confidential Superintendent’s Administrative Assistant

In witness whereof we have subscribed our signatures this _____ day of ________, 20.

Chairman, Board of Education

Clerk, Board of Education

APPENDIX “B” SALARY SCHEDULE

School Year Annual Salary 

2025-2026 $58,600.00 

2026-2027 $59,772.00 

2027-2028 $60,967.00

The district will contribute $3,000 match with a cap of $12,000 towards a tax deferred annuity of 
the Employee’s choice beginning July 1, 2025.
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SPECIFIC SERVICES CONTRACT 
2025-2026 

 

This contract, between the Arrowhead Regional Computing Consortium (hereinafter ARCC) 
and Independent School District No. 0695 – Chisholm (hereinafter MEMBER), outlines that: 
 
WHEREAS, ARCC, pursuant to Minnesota Statutes 1974, Section 471.59, is empowered to 
exercise all functions common to its MEMBERS and as such is authorized to enter into 
contracts for service, and, 
 
WHEREAS, MEMBER, has formally resolved to participate in specific services, and, 
 
WHEREAS, ARCC is capable and responsible in providing such services, 
 
THEREFORE, BE IT RESOLVED that the parties to this contract agree to the following 
provisions: 
 
1. ARCC will take actions necessary and appropriate to accomplish the tasks as defined 

by the Joint Powers Agreement and its By-Laws to service the MEMBER’S needs. 
 

a. Employ staff necessary to provide training*, development, implementation, reporting 
and operational support of the services available, including:  

 Statewide Finance System (SMART Finance) software, development, training 
and support 

 Training, editing, reporting and submission of UFARS data to the Minnesota 
Department of Education 

 School finance procedures particular to the state of Minnesota 

 Statewide Personnel/Payroll System (SMART HR) software, development, 
training and support 

 Training, editing, reporting and submission of STAR data to the Minnesota 
Professional Educator Licensing and Standards Board 

 Assistance with the Affordable Care Act: tracking, compliance and reporting 
and assistance in providing employee wage theft statement to district 
employees 

 Training, editing, reporting and submission of MARSS and EdFi data from 
Infinite Campus, PowerSchool and other student information systems to the 
Minnesota Department of Education 
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 Training and support on submission of MCCC, Early Education, and other 
required student data from the Infinite Campus and PowerSchool student 
information system to the Minnesota Department of Education 

 Downloading of statewide student test results from the Minnesota Department 
of Education and importing that data to the Infinite Campus Student 
Information System, third party integration 

 Federal E-Rate support, Minnesota Telecom Equity Aid support 
 

*Training will include time appropriate meals and refreshments at no additional charge. 
 

b. Maintain appropriate records and procedures for backup of MEMBER’s data that is 
housed on secure servers at our regional partner cmERDC in Sauk Rapids, MN. 
 

c. Provide consultation and advice to MEMBER for conversion and implementation of 
selected services. 
 

d. Use all means available and appropriate to provide MEMBER with services and 
supplies at the least cost. 

 

e. Maintain systems and services. 
 

f. Maintain confidentiality of MEMBER’s data. 
 

g. Employ safeguards to defend the security of data stored in said computer systems 
against unauthorized access and will respect the privacy of the MEMBER.  

 
2. MEMBER agrees to follow guidelines for data input and control, turnaround time and 

other, as may be established by the ARCC Governance Board. 
 
3. MEMBER will make payments for services and supplies invoiced, on the appropriate 

due dates. 
a. Selected services are:   

X Finance/Accounting - Support and Training 

X Payroll/HR – Support and Training 

 
Infinite Campus – Support, Training, MARSS, Ed Fi & Other 
Mandated Reporting 

 
Power School – Support, Training, MARSS, EdFi & Other 
Mandated Reporting 

X 
MARSS/EdFi Support Only – No other Student Information 
System Support 

     
b. Invoices for the above selected services will be due and payable on: 

July 1, 2025 and January 1, 2026. 
 

32



 

 

 

3

c. Additional invoices, if any, during the year will contain detail sufficient to support the 
invoiced amounts of project services received and forms costs. 
 

4.     The ARCC Governance board has set 2025-2026 service rates, as follows: 
 

Membership Fee  $3,600.00 plus $5.00 per Adjusted Pupil Unit (APU), 
    final prior year count 
 

Finance/Accounting  $16.00 per APU, final prior year count  
 

Personnel/Payroll  Based on prior February 1 through January 31 usage 
$55.00 per payroll processed, plus 
$.40 per Check, ESS or Direct Deposit processed, plus 
$12.00 per APU, final prior year count 
 

Student Records Infinite Campus: $11.50 per ADM Served, final prior 
year count, including $5,550.00 minimum, plus  
$1.30 per APU Campus Learning (required) 
 

Other Systems: $2,450.00 MARSS editing/reporting 
 

Bank Reconciliation $100 per hour  
 

Project Services $125.00 per hour, upon request from MEMBER 
(example: report writing, data conversion, short and 
long term business manager and payroll services, 
Audit preparation/coordination etc.) 

 
5. The ARCC Governance Board retains the right to alter the established rates for 

computer services on or before June 30 of any year. 

6. MEMBER understands that ARCC will assist them in filing for their federal discounts on 

telecommunication costs through the Universal Service Administrative Company (E-

rates). Due to timing of the E-rate cycle, application for 2026-2027 discounts will be 

made in 2025-2026.  A separate Letter of Agency details ARCC and MEMBER 

responsibility. 

7. This contract shall be in effect on July 1, 2025, and shall remain in effect through 

June 30, 2026.  Services selected in this contract allow for processing and reporting of 

2024-2025 activity, as well as processing and reporting of 2024-2025 activity during 

the contract period.  
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8. A 180 day notice is required to terminate this contract. 
 

9. MEMBER shall neither assign nor transfer services received under this contract 
without prior written approval of ARCC. 

 
10. MEMBER agrees to indemnify and save and hold ARCC harmless from any and all 

claims or causes of action arising out of the performance of this contract by ARCC or 
ARCC staff or agents.  This shall not be construed to bar any legal remedies 
MEMBER may have for ARCC’s failure to fulfill its obligation pursuant to this 
contract. 
 

IN WITNESS WHEREOF, the parties have caused this contract to be duly executed, 
intending to be bound thereby: 
 
 
ARCC:  
 
Meeting Date Approved:  May 15, 2025 
 
By:  Eric Ankrum, Clerk/Treasurer of Board 
 

  
 
MEMBER: 
 
Meeting Date Approved: ______________, 2025 
 
By: ___________________________________________ [Printed Name & Title of Signer] 
 
 
__________________________________ [Signature]   
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CHS Weight Room Quotes/Bids Board Request 
 

Dear ISD 695 School Board Members, 
 
After a long process, the new weight room equipment bids are here for you 
to take a look at. I appreciated working and chatting with all of the 
companies who quoted/bid for us. They are all excellent in their own ways 
and the decision is a difficult one.  
 
After discussion and weighing pros and cons, Superintendent Morrison and 
I are recommending that the Board approve the weight room equipment 
project to: 
 
BSN Sports in the amount of $77, 589.12 
 
BSN has agreed to me in writing through an email that they will not 
increase the price due to tariffs or anything else. The only price change 
would come from ISD 695 adding additional equipment to the order. 
 
Thank you for your time, 
 
 
Travis Vake 
Activities Director 
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CHS Weight Room Quotes/Bids

COMPANY BID AMOUNT ADDITIONAL ITEMS

BSN $77,589.12 $4,000 REBATE, $5,000 FREE BRANDING, FREE TREADMILL

JOHNSON FITNESS $83,017.28

PUSH-PEDAL-PULL $81,925.10

HAMMER STRENGTH $101,276.14

ELEVATE FITNESS $66,098.29

Recommendation is BSN Sports
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At the Independent School District No. 695 Board meeting held on June 9, 2025 in the Chisholm Public Schools 
Board Room, Director  _____________________________________________________  offered the following 
Resolution and moved its adoption; 

 
RESOLUTION NO. 25-06-09 

 
RESOLUTION ACCEPTING DONATION OF $5,000 FROM CENTRAL MESABI MEDICAL FOUNDATION TO SUPPORT 

CHISHOLM HIGH SCHOOL CNA CLASS. 
 
 
 Independent School District No. 695 must accept donations by way of a Resolution. 
 
 IT IS HEREBY RESOLVED by Independent School District No. 695 to accept the above list of donations. 
 
 The motion to adopt the foregoing Resolution was duly supported by Director                              , and upon 
being put to a vote, carried as follows: 
 
FOR ADOPTION:  Director 
   Director 
   Director 
   Director 
   Director 
   Director 
 
ABSTAINING:   
 
AGAINST ADOPTION: 
 
ABSENT: 
 
Passed and adopted this 9th day of June 2025. 
       
      BY ORDER OF THE SCHOOL BOARD 
 

_________________________________ 
School District Clerk 
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