
Chisholm School District
School Board Meeting Agenda

Monday, June 13, 2022 at 5:00 PM
Regular Meeting
Chisholm School Board Room

I. Determination of Quorum and Call to Order
II. Public Comment:
Description: Welcome to this meeting of the Board of Education Independent School 
District #695, Chisholm School District. We are extremely pleased that you have shown 
an interest in school district affairs by attending this meeting. The Board of Education 
allows public participation at its meeting, but at the same time has the responsibility for 
conducting its business in an orderly fashion. We will provide the audience with an 
opportunity to request to speak. We request that before you speak to announce your name. 
Each speaker will be allowed five minutes unless the time limit is waived by a majority of 
the board members present. At a public meeting of the board, no person shall orally 
initiate charges or complaints against individual employees of the district or challenge 
instructional materials used in the district. All such charges, if presented to the board 
directly, shall be referred to the Superintendent for investigation and report. We would 
also like to remind the public that the school board is not allowed to comment on your 
concerns. If there are no questions, we will open the public comment section of the board 
meeting. 
III. Recognition of Guests and Visitors
IV. Approve Agenda
V. Reports

A. Superintendent's Report
VI. Consent Agenda

A. Minutes of the May 23, 2022 Regular School Board Meeting
May 2022 Accounts Payable in the amount of $337,195.45
May 2022 Payroll in the amount of $614,199.75

VII. Action Agenda
A. Motion to adopt Resolution regarding Facilities & Grounds/Operations 
Manager position.
Attachments: 

Resolution.Adoption of New Job Description Facilities&Grounds 
Maintenance Manager

B. Motion to approve the Facilities & Grounds/Operations Manager job 
description as amended. Moving from AFSCME Union to an At-will 
position.  Replace title from Coordinator to Manager.  
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Attachments: 
Operations Manager Job Description

C. Motion to approve the non-renewal of the following Para-professionals 
due to reductions for the 2022 school year caused by graduation, open 
enrollment, lessened or reduced service minutes, enrollment decrease etc. 
effective June 2, 2022. 

            Gena Sleen
            Adam Nori
            Katrina Hanson
 
Attachments: 

Para Non Renewal 6-2-2022

D. Motion to approve the Letter of Agreement between Independent 
School District #695, and UPC Seguin/Infinitec from July 2022 through 
June 2023.
Attachments: 

Infinitec Agreement

E. Motion to approve the group health insurance renewal with the 
Northeast Service Cooperative effective September 1, 2022, to August 31, 
2023, as presented.
Attachments: 

Health Renewal Chisholm

F. Motion to approve the expenditure of $3.70 per employee for Cyber 
security training videos, reports, assessments, and phishing simulations 
for a 3-year commitment beginning June 15, 2022.
Attachments: 

Cyber Training 

G. Motion to approve the Resolution to accept donations. 
Attachments: 

JUNE 22 DONATIONS CHISHOLM

H. First Reading of Policy 510.1 Chisholm Schools Extra Curricular 
Activities Rules and Regulations
Attachments: 

Policy 510.1 School Activities

VIII. Discussion
IX. Information
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A. Enrollment summary
Attachments: 

6/2/22 Enrollment summary

X. Adjourn
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The following resolution was offered by Director __________ and moved for 
adoption:

RESOLUTION NO. 2022-06-13 

WHEREAS, Independent School District No. 695 (“School District”) 
previously created the position of Facilities & Grounds/Operations 
Coordinator and had approved a formal job description for that position. 

WHEREAS, since the Facilities & Grounds/Operations Coordinator 
position was originally intended to mainly just coordinate the work of the 
School District’s maintenance and janitorial staff, but to also work alongside 
the maintenance and janitorial staff and participate in the actual work as a 
working foreman, the Facilities & Grounds/Operations Coordinator position 
was to be included in the AFSCME Local 536 bargaining unit and covered 
under the Collective Bargaining Agreement between the School District and 
AFSCME Local 536.  

WHEREAS, the School District has now decided to modify the 
Facilities & Grounds/Operations Coordinator position with a new position title 
of Facilities & Grounds/Operations Manager in accordance with the amended 
Job Description attached hereto and incorporated herein as Exhibit “A”, for 
the position to be an actual management level position, to elevate the 
position to that of a department head and to make the position part of the 
School District’s management/administration team.

WHEREAS, in accordance with the attached, amended Job 
Description, the position of Facilities & Grounds/Operations Manager will now 
have the authority to manage, oversee and direct all of the ongoing 
maintenance and janitorial functions and operations for all of the District’s 
facilities and grounds, will have the authority to manage, supervise and 
direct the work of the School District’s maintenance and janitorial staff, will 
have the authority to impose or give deficiency notices to the School 
District’s maintenance and janitorial staff, to impose lower levels of discipline 
(e.g., verbal reprimands, written reprimands) on said employees and will 
make formal recommendations to the Superintendent of Schools or School 
Board for imposition of more severe forms of discipline (e.g., disciplinary 
suspensions without pay and termination of employment), in addition to the 
other job duties and responsibilities set forth in the attached, amended Job 
Description. 

WHEREAS, with these changes to the position as referenced above 
and in the attached, amended Job Description, and particularly with regard 
to the supervisory and disciplinary functions that the Facilities & 
Grounds/Operations Manager position now has over the School District’s 
maintenance and janitorial employees in the AFSCME Local 536 bargaining 
unit, the Facilities & Grounds/Operations Manager position no longer has a 
community of interest with the positions or employees in the AFSCME Local 
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536 bargaining and, consequently, the Facilities & Grounds/Operations 
Manager position will be removed from the AFSCME Local 536 bargaining 
unit. 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Education of 
Independent School District No. 695, as follows:

1. The prior Facilities & Grounds/Operations Coordinator position is 
now hereby re-classified and re-titled as Facilities & 
Grounds/Operations Manager.

2. The Job Description, attached hereto and incorporated herein as 
Exhibit “A”, for the position of Facilities & Grounds/Operations 
Manager, is hereby approved and adopted. 

3. The new position of Facilities & Grounds/Operations Manager is 
not a bargaining unit position and is not in or part of the 
AFSCME Local 536 bargaining unit.  

4. The Board of Education directs the administration to fill the 
position of Facilities & Grounds/Operations Manager with a 
qualified candidate forthwith and to negotiate with the final 
candidate a compensation package commensurate with the final 
candidate’s experience and qualifications and commensurate 
with the current market for this type of a position.  

The Motion was seconded by Director __________ and, upon a vote 
being taken thereon, the following voted in favor of the Motion:
Directors: ______________________________________________

The following voted against the Motion: Directors _________________
_________________________________________________________.

Whereupon, said Resolution was declared duly passed and adopted.

Dated: ___________ By: ______________________________
Chairperson, Board of Education

Attest: ___________________________
 Clerk, Board of Education 
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Minnesota
Healthcare
Consortium

Health Plan Rate Confirmation for: Chisholm Independent School District 695
Effective: 9/1/2022
INSTRUCTIONS: Please send a signed copy of this rate confirmation to your Service Cooperative Representative and our Medica 
Representative by June 25, 2022

Please attach alternative rate sheets for any new plans you are electing, if applicable.

Please verify broker fees, commissions and information listed below that apply to your policy.
RATES

EFFECTIVE
Plan Description Coverage Contracts * Current rates 9/1/2022 Plan adi. %

1 MSI PPMN 1850-0% VESA Single 36 $851.50 $927.28 8.90%
Family 11 $2,091.00 $2,277.10 8.90%

2 MSI PP MN 6650-0% HSA Single 0 $600.00 $664.29 10.71%
Family 0 $1,459.00 $1,631.27 11.81%

TOTAL ALL PLANS Monthly Premium $53,655 $58,430
Annual Premium $643,860 $701,164

* Based on the group's most recent enrollment data. % Annual Adjustment 8.9%
Rates are guaranteed for one year beginning 9/1/2022. $ Annual Adjustment $57,304

Alternative Plans (if applicable)

Attach plan summaries and rates for alternative plans. Check "no" above for any current plan or plans that are being replaced or discontinued.

Broker commissions included? No $0.00 per contract/mc 0.00% of total plan premium

Brokerage agency None Listed_____________________________

Broker name Broker email Broker tel#

Broker MN Life and Health License #

Elect this plan? 
Yes/No

Rate confirmation approved by:

Print name: _________

for:

Signature:

Chisholm Independent School District 695

Date:
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At the Independent School District No. 695 Board meeting held on June 13, 2022 in the Chisholm Public Schools 
Board Room, Director  _____________________________________________________  offered the following 
Resolution and moved its adoption; 

 
RESOLUTION NO. 22-06-13 

 
RESOLUTION ACCEPTING $25.00 DONATION FROM MICHAEL AND SUE VIDMAR IN MEMORY OF ROBERT SHOCK. 

 
 Independent School District No. 695 must accept donations by way of a Resolution. 
 
 IT IS HEREBY RESOLVED by Independent School District No. 695 to accept the above list of donations. 
 
 The motion to adopt the foregoing Resolution was duly supported by Director                              , and upon 
being put to a vote, carried as follows: 
 
FOR ADOPTION:  Director 
   Director 
   Director 
   Director 
   Director 
   Director 
 
ABSTAINING:   
 
AGAINST ADOPTION: 
 
ABSENT: 
 
Passed and adopted this 13th day of June 2022. 
       
      BY ORDER OF THE SCHOOL BOARD 
 

_________________________________ 
School District Clerk 
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School Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun Avg
Chisholm Elementary 134 130 127 125 128 128 128 129 128 128 128.5

Chisholm High School 354 343 343 333 335 337 334 331 329 329 336.8

Early Childhood Family Education 33 29 30 30 31 37 39 41 41 41 35.2

Pre-School Screening 3 9 5 1 2 7 7 2 2 4.2

Vaughan Steffensrud 228 231 224 222 224 227 220 222 220 220 223.8

Enrollment 1 1 1 1 1 1 1 1 1 1 1.0

Total 738 734 726 712 720 731 724 724 721 719 724.9
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