
Chisholm School District
School Board Meeting Agenda

Monday, January 25, 2021 at 5:00 PM
Regular Meeting
High School Room 101

I. Determination of Quorum and Call to Order
II. Public Comment:
Description: Welcome to this meeting of the Board of Education Independent School 
District #695, Chisholm School District. We are extremely pleased that you have shown 
an interest in school district affairs by attending this meeting. The Board of Education 
allows public participation at its meeting, but at the same time has the responsibility for 
conducting its business in an orderly fashion. We will provide the audience with an 
opportunity to request to speak. We request that before you speak to announce your name. 
Each speaker will be allowed five minutes unless the time limit is waived by a majority of 
the board members present. At a public meeting of the board, no person shall orally 
initiate charges or complaints against individual employees of the district or challenge 
instructional materials used in the district. All such charges, if presented to the board 
directly, shall be referred to the Superintendent for investigation and report. We would 
also like to remind the public that the school board is not allowed to comment on your 
concerns. If there are no questions, we will open the public comment section of the board 
meeting. 
III. Recognition of Guests and Visitors
IV. Approve Agenda
V. Approve Minutes

A. Approve the January 11, 2021, Reorganizational Meeting Minutes
Attachments: 

January 11 2021 Reorganizational Meeting Minutes

B. Approve the January 11, 2021, Regular Meeting Minutes
Attachments: 

January 11 2021 Regular Meeting Minutes

VI. Reports
A. Superintendent's Report
B. Principal Hancock
C. Principal Morrison

VII. Correspondence
A. Thank You to Mitten Mission Project 2020-2021, Delaney Maki and Keller 
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Williams Realty for the Donations of Mittens for Students in Need 
VIII. Consent Agenda

A. Approve Accounts Payable for $706,220.17 
Attachments: 

AP Jan Board Meeting

B. Approve January 15 Payroll for $229,946.55 and January 31 Payroll for 
$246,909.22 for a Total of $476,855.77
Description: 1/15/21: $229,946.55
1/31/21: $246,909.22
Total: $476,855.77
C. Policy 419 updated by MSBA September 2020: add vaping awareness and 
prevention instruction; update definitions.
Policy 422 update by MSBA  October 2020 additional policy 
Policy 516 updated by MSBA September 2020: provisions and procedures regarding 
storage and return of drugs or medication and regarding unclaimed or abandoned 
prescription drugs.
Policy 601 updated by MSBA September 2020: adds language regarding dyslexia 
screening.
Policy 808 updated by MSBA September 2020: language issued by MDH consistent 
with Executive Order 20-103, regarding wearing face coverings during indoor 
physical activity.  The MSHSL set forth exceptions pursuant to Executive Order 20-81 
in its Mask/Face Covering Guidance and Information.
D. Approve Facility Use Request for High School Gym for Open Gym for 
Basketball
Attachments: 

Open Gym Facility Use Request

E. Approve Facility Use Request for the High School and Elementary 
Gym for Community Ed Basketball
Attachments: 

Community Ed Basketball Facility Use Request

IX. Action Agenda
A. Accept Stephanie Villella's Decline
Attachments: 

S. Villella Decline

B. Approve the Hire of Stephanie Bakkethun, effective 1/25/2021, as a Paraeducator 
at the High School at a Step1 per the Master Salary Schedule
C. Approve 2021 Chamber of Commerce Membership
Attachments: 

2021 Chamber Membership Information
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D. Approve the Extension of the Families First Coronavirus Response Act 
(FFCRA) through June 30, 2021, following the guidelines set by the U.S. 
Department of Labor
Attachments: 

Families First Coronavirus Response Act Employee Paid Leave

X. Discussion
A. Distance Learning 
B. Superintendent Search

XI. Information
A. Bob Rahja MSBA Recognition for 20 Years of Service
Attachments: 

Rahja MSBA Recognition

XII. Adjourn
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Chisholm School District 
School Board Meeting Minutes 

 
Monday, January 11, 2021 at 5:00 PM 
Reorganizational Meeting 
Teleconference 
 
 
 

I. Determination of Quorum and Call to Order 
Attendance Taken at 5:03 PM. Corradi Simon: Present, Lappi: Present, Rahja: Present, 
Randa-Sauter: Present, Rice: Present, Sever: Present. Superintendent Blanchard and 
Business Manager Zunich were in attendance.  
 
II. Approve Agenda 
It was moved by Jaclyn Corradi Simon and seconded by Clarice Sever to approve the 
agenda. Motion Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
III. Approve Minutes 

 
IV. Elect Chairperson 
It was moved by Jaclyn Corradi Simon and seconded by Bob Rahja to Corradi Simon 
nominated Bob Rahja, no other nominations, Bob Rahja was elected by acclamation. Motion 
Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
 
V. Elect Treasurer 
Bob Rahja nominated Cindy Rice, Rice was nominated by acclimation.  
 
VI. Elect Clerk 
Randa-Sauter nominated Sever as Clerk, no other nominations, Sever was elected Clerk by 
acclimation.  
 
VII. Elect Pro-tem Officers 
Pro-tem Chair: Randa-Sauter nominated Sever nominated, Sever decline. Bob Rahja 
nominated Corradi Simon. Corradi Simon elected pro-tem chair by acclimation.  
Pro-tem Clerk: Corradi Simon nominated Randa-Sauter, elected pro-tem Clerk by 
acclimation.  
Pro-tem Treasurer: Randa-Sauter nominated Lappi. Lappi elected pro-tem treasurer by 
acclimation.  
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VIII. Set Salaries for Directors 
It was moved by Clarice Sever and seconded by Jaclyn Corradi Simon to set the salary for 
the Board Chairperson be $325 per month for two regular school board meeting dates and 
any additional meetings be compensated at $25 each. The Board Member salaries be set to 
$300 per two regular board meeting dates and any additional meetings compensated at the 
rate of $25 each, with the stipulation that if a board member is absent from a regularly 
scheduled meeting 50% of the salary will be deducted and if both regularly scheduled 
meetings are not attended 100% of the salary will be deducted for that month. Motion 
Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
 
IX. Signature Plate 
It was moved by Clarice Sever and seconded by Shelly Lappi to There are no changes to the 
signature plate. No action is needed. Motion Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
 
X. Set Date and Time of Meetings 
It was moved by Danielle Randa-Sauter and seconded by Cindy Rice to set regular board 
meeting for the second and fourth Mondays of each month. Meetings shall begin at 5:00 
P.M. in the boardroom of the Chisholm Middle School and set only one regular board 
meeting for the month of December on Monday, December 13, 2021. The first meeting in 
October will be set for Tuesday, October 12, 2021, due to Columbus Day. The Truth in 
Taxation Meeting will be held on December 13, 2021, at 6p in the boardroom. Motion 
Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
 
XI. Adopt Robert's Rules of Order 
It was moved by Jaclyn Corradi Simon and seconded by Shelly Lappi to adopt Robert's 
Rules of Order newly revised supplemented by the MSBA Manual as the authority for 
conducting school board meetings. Motion Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
 
XII. Appoint Representatives for Community Ed and ECFE 
The following board members were appointed as representatives to the Advisory Boards of 
Community Education, Clarice Sever, and Early Childhood Family Education, Shelly Lappi. 
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XIII. Appoint Standing Committee Representatives 
2021 Boards/Committees: 

Budget/Construction Committee 
Bob Rahja 
Cindy Rice 
Clarice Sever 

Personnel Committee 
Bob Rahja 
Clarice Sever 
Shelly Lappi 
With Danielle Randa Sauter as an alternate 

Teacher Negotiations 
Bob Rahja 
Jaclyn Corradi Simon 
Clarice Sever 

Non-Certified Negotiations  
Clarice Sever 
Jaclyn Corradi Simon 
Bob Rahja 

At-Will/Administrative Negotiations  
Bob Rahja 
Shelly Lappi  
Cindy Rice 
With Danielle Randa-Sauter as an alternate 

Policy Committee 
Clarice Sever 
Danielle Randa-Sauter 
Cindy Rice 
with Shelly Lappi as an alternate 

Collaborative Committee 
Bob Rahja  
Clarice Sever 
with Jaclyn Corradi Simon as an alternate 

Sports Complex Lease Committee 
Bob Rahja 
Jacklyn Corradi Simon 
Danielle Randa-Sauter 

Discipline Committee 
Danielle Randa Sauter 
Shelly Lappi 
Bob Rahja 
With Cindy Rice as an alternate  

Extra-Curricular/Academic 
Shelly Lappi  
Danielle Randa Sauter  
Jacklyn Corradi Simon 

   
Community Ed Rep: Clarice Sever  
Early Childhood Family Education Rep: Shelly Lappi 
 
XIV. Designate Official District Depositories 
It was moved by Shelly Lappi and seconded by Jaclyn Corradi Simon to approve American 
Bank, U.S. Bank Trust, and PFM Asset Management and PMA Financial Network Inc. as 
the district's official depositories and allow online access to the accounts for the business 
office. Motion Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
 
XV. Approve Broker Certification 
It was moved by Cindy Rice and seconded by Jaclyn Corradi Simon to approve the 
Notifications to Broker Certificates by Broker pursuant to Minn. Stat. 118A.04 for Robert 
W. Baird and Company, PMA Securities and PFM Asset Management LLC. Motion Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
 
 
 
 

6



XVI. Accept Quote and Designate Official Newspaper 
It was moved by Shelly Lappi and seconded by Danielle Randa-Sauter to accept quote and 
award the bid to the Chisholm Tribune Press and designate it as the official school 
newspaper. Motion Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
 
XVII. Adopt Federal Mileage Rate 
It was moved by Jaclyn Corradi Simon and seconded by Cindy Rice to adopt the new federal 
mileage rate of 56 cents per mile. Motion Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
 
XVIII. Adjourn 
It was moved by Clarice Sever and seconded by Shelly Lappi to adjourn at 5:36 p.m. Motion 
Passed.  
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea 
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Chisholm School District
School Board Meeting Minutes

Monday, January 11, 2021    at  5:30 PM
Regular Meeting
Teleconference

I. Determination of Quorum and Call to Order
Attendance Taken at 5:45 PM. Corradi Simon: Present, Lappi: Present, Rahja: Present, 
Randa-Sauter: Present, Rice: Present, Sever: Present. Superintendent Blanchard and 
Business Manager Zunich were also in attendance. 
II. Public Comment:
III. Recognition of Guests and Visitors
IV. Approve Agenda

It was moved by Shelly Lappi and seconded by Clarice Sever to approve the agenda with 
additions. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea
V. Approve Minutes

A. Approve the December 14, 2020, Regular Meeting Minutes

It was moved by Danielle Randa-Sauter and seconded by Jaclyn Corradi Simon to 
approve the December 14, 2020, Regular Meeting minutes. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea
B. Approve the December 14, 2020, Truth in Taxation Minutes

It was moved by Clarice Sever and seconded by Jaclyn Corradi Simon to approve the 
December 14, 2020, Truth in Taxation meeting minutes. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea
C. Approve the December 17, 2020, Special Meeting Minutes

It was moved by Shelly Lappi and seconded by Clarice Sever to approve the December 
17, 2020, special meeting minutes. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea

VI. Reports
A. Superintendent's Report

Dr. Blanchard updated that January 27, 2021, will be the first round of testing for 
District employees. The state will be providing more PPE and it is no longer required 
that teachers wear a face shield in addition to a mask. They are only required to a mask. 
Lobbyists are asking to hold schools harmless for funding due to an increase in families 
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homeschooling their children.
VII. Correspondence
VIII. Consent Agenda

It was moved by Shelly Lappi and seconded by Jaclyn Corradi Simon to approve the consent 
agenda. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea

A. Accept $100 Donation from Schweitzer Engineering Laboratories
B. Approve Facility Use Request for the High School and Elementary Gyms January 8, 
2021-March 13, 2021

IX. Action Agenda
A. Approve K-6 and 10-12 Returning Full Face to Face on January 18, 2021, and 7-9 
Returning Full Face to Face on January 25, 2021 

It was moved by Danielle Randa-Sauter and seconded by Jaclyn Corradi Simon to 
approve prek-6 and 10-12 returning full face to face on January 18, 2021, and 7-9 
returning full face to face on January 25, 2021, with January 15, 2021, as a non-student 
contact day for teachers to use as a prep day to be determined if necessary by each 
building principal. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Nay
B. Accept Dr. Janey Blanchard's Retirement Effective June 30, 2021

It was moved by Jaclyn Corradi Simon and seconded by Danielle Randa-Sauter to 
accept Dr. Janey Blanchard's retirement effective June 30, 2021. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea
C. Approve Posting for a Temporary Cheerleading Coach

It was moved by Jaclyn Corradi Simon and seconded by Shelly Lappi to approve posting 
for a temporary cheerleading coach. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea
D. Approve the Hire of Christine Holland as a Para Educator 

It was moved by Shelly Lappi and seconded by Jaclyn Corradi Simon to approve the 
hire of Christine Holland as a paraeducator at the high school effective January 18, 
2021,pending a background check, starting at a step 1 on the master salary schedule at 
6:32 p.m. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea
E. Approve the Hire of Stephanie Viella as a Para Educator

It was moved by Cindy Rice and seconded by Danielle Randa-Sauter to approve the hire 
of Stephanie Viella as a paraeducator effective January 18, 2021, pending a background 
check, starting at a step 1 on the master salary schedule at 6:33 p.m. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea

X. Discussion
A. Distance Learning
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The distance learning committee will be meeting Wednesday, January 13, 2021 to 
continue discuss the COVID scenarios and recommendations to the board. 
B. COVID Leave

The board discussed COVID leave being continued past the previous federal mandate. 
The board will vote on the next agenda. 
C. Strategic Plan

Dr. Blanchard updated that the board chair, Superintendent, and building principals will 
meet with Ingensa to being the strategic planning process. 
D. Working Session 

The board will hold a working session on February 1, 2021, at 5p.m. in the high school 
room 101. The board will meet on January 25, 2021, at 5p in the high school room 101. 
There will be a budget meeting January 25, 2021, at 4 p.m. in the boardroom. 

XI. Information
A. December Teachers on Call Report

XII. Adjourn

It was moved by Jaclyn Corradi Simon and seconded by Clarice Sever to adjourn at 6:45 
p.m. Motion Passed. 
Corradi Simon: Yea, Lappi: Yea, Rahja: Yea, Randa-Sauter: Yea, Rice: Yea, Sever: Yea
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Che\enne Mikkola-Rahja <cmikkola-rahja@chisholm.k12.mn.us>

FZd: PaUa PRViWiRn 

Jane\ Blanchard <MEODQFKDUG@FKLVKROP.N12.PQ.XV> FUL, JDQ 15, 2021 DW 2:24 PM
7R: CKH\HQQH MLNNROD-RDKMD <FPLNNROD-UDKMD@FKLVKROP.N12.PQ.XV>, MDUN MRUULVRQ <PPRUULVRQ@FKLVKROP.N12.PQ.XV>

---------- FRUZDUGHG PHVVDJH --------- 
FURP: Stephanie Villella <VWHSKDQLH.YLOOHOOD91@JPDLO.FRP> 
DDWH: FUL, JDQ 15, 2021 DW 1:37 PM 
6XEMHFW: PDUD PRVLWLRQ 
7R: <MEODQFKDUG@FKLVKROP.N12.PQ.XV> 

GRRG DIWHUQRRQ MV. BODQFKDUG, 

I ZRXOG OLNH WR WKDQN \RX IRU RIIHULQJ PH WKH DYDLODEOH SDUDSURIHVVLRQDO SRVLWLRQ DW CKLVKROP EOHPHQWDU\ DV ZHOO DV IRU WKH
WLPH VSHQW E\ \RX DQG \RXU VWDII GXULQJ WKH UHFUXLWPHQW SURFHVV. IW LV ZLWK D KHDY\ KHDUW WKDW I PXVW ZLWKGUDZ P\ LQLWLDO
DFFHSWDQFH RI WKLV SRVLWLRQ DV I KDYH EHHQ RIIHUHG VRPHWKLQJ D OLWWOH FORVHU WR KRPH WKDW EHWWHU VXLWV P\ IDPLO\'V QHHGV. 

7KH EULHI SHULRG RI WLPH I ZDV DEOH WR VSHQG LQ WKH VFKRRO DQG ZLWK WKH IHZ VWDII I PHW ZDV WUXO\ HQMR\DEOH. <RX GHILQLWHO\ KDYH
D IDQWDVWLF WHDP RI HGXFDWRUV OLQHG XS LQ CKLVKROP. POHDVH XQGHUVWDQG WKLV ZDV D YHU\ GLIILFXOW FRQFOXVLRQ WR FRPH WR DQG I
ZLVK \RX DQG \RXU VWDII DOO WKH EHVW ZLWK WKH UHPDLQLQJ VFKRRO \HDU. 

7KDQN \RX DJDLQ IRU \RXU WLPH DQG FRQVLGHUDWLRQ. 

6LQFHUHO\, 

6WHSKDQLH 9LOOHOOD

--  
DU. JDQH\ BODQFKDUG
6XSHULQWHQGHQW
CKLVKROP 6FKRRO DLVWULFW
218-254-2900H[ 2901
CHOO 218-966-4369
CHOO 218-252-3575
MEODQFKDUG@FKLVKROP.N12.PQ.XV

"EGXFDWLRQ LV WKH PRVW SRZHUIXO ZHDSRQ ZKLFK \RX FDQ XVH WR FKDQJH WKH ZRUOG" NHOVRQ MDQGHOD
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Fa^iliem Filmo Cala_auilpm Remia_me Aco©
E^ilaxee Paid Leaue Righom

The Familie. Fir./ Corona1ir0. Re.pon.e Ac/ ĈFFCRA or Ac/ĉ requires certain employers to provide employees with paid sick leave
or expanded family and medical leave for specified reasons related to COVIDā19. The Department of Laborøs ĈDepartmentĉ Wage and
Hour Division ĈWHDĉ administers and enforces the new lawøs paid leave requirements. These provisions will apply from the eÓective
date through December 31, 2020.

Generally, the Act provides that employees of covered employers are eligible forî

Two weeks (up to 80 hoursĊ of paid sick leave at the employee’s regular rate of
pay where the employee is unable to work because the employee is
quarantined Ĉpursuant to Federal, State, or local government order or advice of
a health care providerĉ, andĎor experiencing COVIDā19 symptoms and seeking a
medical diagnosisï or

Two weeks (up to 80 hoursĊ of paid sick leave at two-thirds the employee’s
regular rate of pay because the employee is unable to work because of a bona
fide need to care for an individual subject to quarantine Ĉpursuant to Federal,
State, or local government order or advice of a health care providerĉ, or to care
for a child Ĉunder 18 years of ageĉ whose school or child care provider is closed
or unavailable for reasons related to COVIDā19, andĎor the employee is
experiencing a substantially similar condition as specified by the Secretary of
Health and Human Services, in consultation with the Secretaries of the
Treasury and Laborï and

Up to an additional 10 weeks of paid expanded family and medical leave at
two-thirds the employee’s regular rate of pay where an employee, who has been
employed for at least 30 calendar days, is unable to work due to a bona fide
need for leave to care for a child whose school or child care provider is closed
or unavailable for reasons related to COVIDā19.

Co1ered Emplo4er.î The paid sick leave and expanded family and medical leave provisions of the FFCRA apply to certain public
employers, and private employers with fewer than 500 employees.Ċ1ċ Most employees of the federal government are covered by
Title II of the Family and Medical Leave Act, which was not amended by this Act, and are therefore not covered by the expanded
family and medical leave provisions of the FFCRA. However, federal employees covered by Title II of the Family and Medical Leave
Act are covered by the paid sick leave provision. 

Small businesses with fewer than 50 employees may qualify for exemption from the requirement to provide leave due to school
closings or child care unavailability if the leave requirements would jeopardize the viability of the business as a going concern.

Eligible Emplo4ee.î All employees of covered employers are eligible for two weeks of paid sick time for specified reasons related to
COVIDā19. Employees employed for at least 30 days are eligible for up to an additional 10 weeks of paid family leave to care for a
child under certain circumstances related to COVIDā19.Ċ2ċ

No/iceî Where leave is foreseeable, an employee should provide notice of leave to the employer as is practicable. AÔer the first
workday of paid sick time, an employer may require employees to follow reasonable notice procedures in order to continue
receiving paid sick time.

Q0alif4ing Rea.on. for Lea1eî

Under the FFCRA, an employee qualifies for paid sick time if the employee is unable to work Ĉor 0nable /o /ele2orkĉ due to a need
for leave because the employeeî

1. is subject to a Federal, State, or local quarantine or isolation order related to
COVIDā19ï

U.S. DEPARTMENT OF LABOR

Wage and Hour Division
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Topic. For Worker. For Emplo4er. Re.o0rce. In/erpre/i1e G0idance S/a/e La2. Ne2.

Wage and Ho0r Di1i.ion

2. has been advised by a health care provider to selfāquarantine related to COVIDā
19ï

3. is experiencing COVIDā19 symptoms and is seeking a medical diagnosisï

4. is caring for an individual subject to an order described in Ĉ1ĉ or selfāquarantine
as described in Ĉ2ĉï

5. is caring for a child whose school or place of care is closed Ĉor child care
provider is unavailableĉ for reasons related to COVIDā19ï or

6. is experiencing any other substantiallyāsimilar condition specified by the
Secretary of Health and Human Services, in consultation with the Secretaries of
Labor and Treasury.

Under the FFCRA, an employee qualifies for expanded family leave if the employee is caring for a child whose school or place of care
is closed Ĉor child care provider is unavailableĉ for reasons related to COVIDā19.

D0ra/ion of Lea1eî

For rea.on. ĈÙĉāĈÜĉ and ĈÞĉî A fullātime employee is eligible for 80 hours of leave, and a partātime employee is eligible for the
number of hours of leave that the employee works on average over a twoāweek period.

For rea.on ĈÝĉî A fullātime employee is eligible for up to 12 weeks of leave Ĉtwo weeks of paid sick leave followed by up to 10 weeks
of paid expanded family & medical leaveĉ at 40 hours a week, and a partātime employee is eligible for leave for the number of hours
that the employee is normally scheduled to work over that period.

Calc0la/ion of Pa4îĊ3ċ

For lea1e rea.on. ĈÙĉí ĈÚĉí or ĈÛĉî employees taking leave are entitled to pay at either their regular rate or the applicable minimum
wage, whichever is higher, up to Ƴ511 per day and Ƴ5,110 in the aggregate Ĉover a 2āweek periodĉ.

For lea1e rea.on. ĈÜĉ or ĈÞĉî employees taking leave are entitled to pay at 2Ď3 their regular rate or 2Ď3 the applicable minimum
wage, whichever is higher, up to Ƴ200 per day and Ƴ2,000 in the aggregate Ĉover a 2āweek periodĉ.

For lea1e rea.on ĈÝĉî employees taking leave are entitled to pay at 2Ď3 their regular rate or 2Ď3 the applicable minimum wage,
whichever is higher, up to Ƴ200 per day and Ƴ12,000 in the aggregate Ĉover a 12āweek periodĉ.  Ċ4ċ

 

Ċ1ċ Certain provisions may not apply to certain employers with fewer than 50 employees. See Department FFCRA regulations
Ĉexpected April 2020ĉ.

Ċ2ċ Under the Act, special rules apply for Health Care Providers and Emergency Responders.

Ċ3ċ Paid sick time provided under this Act does not carryover from one year to the next. Employees are not entitled to
reimbursement for unused leave upon termination, resignation, retirement, or other separation from employment.

Ċ4ċ An employee may elect to substitute any accrued vacation leave, personal leave, or medical or sick leave for the first two weeks
of partial paid leave under this section.
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