
Board of Education Regular Meeting
Monday, January 11, 2021 7:30 PM
High School Library
P.O. Box 8400
Ravenna, NE 68869-8400 

1. Call to Order and Roll Call - Open Meeting Law

2. Excuse Absent Board Members

3. The Pledge of Allegiance

4. Recitation of School Mission Statement: Preparing Students Today to Succeed 
Tomorrow: Family-Community-School

5. Oath of Office for Newly Elected Board Member-Mr. Mike Voelker

6. School Board Picture for the RPS Yearbook

7. Reorganization of the Ravenna School Board

7.1. Review of Conflict of Interest Policy, Conflict of Interest Statutes, & Board Code of 
Ethics

7.2. Annual Review of Ravenna Board of Education Policy on Complaints, Policy 2006

7.3. Election of Officers

7.3.1. President

7.3.2. Vice-President

7.3.3. Secretary

7.4. Appointments

7.4.1. Treasurer

7.4.2. Authorized Representatives for Federal & State Programs

7.4.3. Bus Mechanic for Bus Inspections

7.5. Name Fund Depository For Ravenna Public Schools



7.6. Designate Legal Newspaper for Ravenna Public Schools

7.7. Designate Method for Publicizing Meetings of the Ravenna Board of Education

7.8. Designate Legal Counsel for Ravenna Public Schools

7.9. Appoint Standing Committees

7.9.1. Finance

7.9.2. American Civics

7.9.3. Negotiations

7.9.4. Building & Grounds

7.9.5. Transportation

8. Approval of Agenda

9. Financial Report

10. Consent Agenda

10.1. Discuss, consider, and take all necessary action to minutes

10.2. Discuss, consider, and take all necessary action to bills

10.3. Notice of Meeting Publication: The notice for this board meeting was published in 
the January 6th Edition of the Ravenna News

10.4. Discuss, consider and take all action necessary to declaring old wrestling warm 
ups as surplus for immediate sale or disposal

11. Request to Address the Board and Correspondence

12. Blue Jay Celebration of Success-No report this month

13. Information and Action Items

13.1. Discuss, consider, and take all action necessary to negotiations with REA @ 7:30 
PM (Possible Executive Session)

13.2. Discuss, consider, and take all action necessary to ESU 10 Special Education 
Service Contracts for the 2021-22 School Year



14. Discussion Items

14.1. Discuss, consider, and take all action necessary to new banking resolution to 
authorize newly elected Ravenna Board of Education Secretary to sign on school 
accounts

14.2. Policy Review-1000 Series & 2000 Series

14.3. School Improvement Update-Elementary & Secondary Principal

14.4. Discuss, consider, and take all necessary action to Board Member Appointments 
to the Ravenna Public Schools Foundation

14.5. Discuss, consider, and take all action necessary to FFCRA Leave for school staff 
employees

14.6. Discuss, consider, and take all action necessary to the "Ravenna Public Schools 
Return to School Plan 2020-21"

15. Elementary Principal's Report

School Improvement Presentation 

16. Secondary Principal's Report

School Improvement Presentation 

17. Superintendent's Report

18. Board Report

19. Positive Comments

20. Adjournment



Ravenna Public Schools
Board of Education Members

Oath of Office

l, Mike Voelker, do solemnly swear that I will
support the Constitution of the United States and
the Constitution of the State of Nebraska, against
all enemies, foreign and domestic; that lwill bear
true faith and allegiance to the same; that I take
this obligation freely and without mental
reservation or for purpose of evasion; and that I

will faithfully and impartially perform the duties of
the office of member of the board of education,
according to law, and to the best of my ability. And
I do further swear that I do not advocate, nor am I

a member of any political party or organization that
advocates the overthrow of the government of the
United States or of this state by force or violence;
and that during such time as I am in this position I

will not advocate nor become a member of any
political party or organization that advocates the
overthrow of the government of the United States
or of this state by force or violence. So help me
God.

Signature

Date: January 11,2021

(Mike Voelker)
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2005 

Conflict of Interest 
 

Any member of the board of education who meets the conditions set 
forth in this policy shall be deemed to have a business or financial 

conflict of interest.  
 

1.  Definitions.  For purposes of this policy: 
 

a. Business with which a board member is associated shall include 
the following: 

 
(1) A business in which the board member or a member of his 

or her immediate family is a partner, a limited liability 
company, or serves as a director or an officer. 

 

(2) A business in which the board member or a member of his 
or her immediate family is a stockholder in a closed 

corporation with stock worth one thousand dollars or more, 
or he or she, or his or her immediate family owns more than 

a five percent equity interest or is a stockholder of publicly 
traded stock worth more than ten thousand dollars or more 

at fair market value, or which represents more than ten 
percent equity interest. This shall not apply to publicly 

traded stock under a trading account if the board member 
reports the name and address of the company and 

stockbroker. 
 

b. A business association shall be defined to include an individual as 
a partner, limited liability company member, director or officer, or 

a business in which the individual or member of the immediate 

family is a stockholder.  
 

2. Contracts with the School District.   
 

a. No board member or member of his or her immediate family shall 
enter into a contract valued at two thousand dollars or more, in 

any one year, with this school district unless the contract is 
awarded through an open and public process that (1) includes 

prior public notice and (2) allows the public to inspect during the 
school district’s regular office hours the proposals considered and 

the contract awarded.  Board members who enter into 
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employment contracts with the school district must also comply 

with Policy 4015. 
 

b. The existence of any conflict of interest in any contract in which 
the board member has an interest and in which the school district 

is a party, or the failure to make public the board member's 
interest known, may render a contract null and void.  

 
c. The prohibition of a conflict of interest or requirement for the board 

member to make public notice shall apply when the board 
member, or his or her immediate family (parent, spouse, or child) 

has a business association with the business involved in the 
contract or will receive a direct pecuniary fee or commission as a 

result of the contract. 
 

d. The prohibition in this section does not apply if the contract is an 

agenda item approved at a board meeting and the board member: 
 

(1)  Makes a declaration on the record to the school board 
regarding the nature and extent of his or her interest prior 

to official consideration of the contract; 
 

(2)  Does not vote on the matters of granting the contract, 
making payments pursuant to the contract, or accepting 

performance of work under the contract, or similar matters 
relating to the contract, except that if the number of 

members of the school board declaring an interest in the 
contract would prevent the board with all members present 

from securing a quorum on the issue, then all members may 
vote on the matters; and 

 

(3)  Does not act for the school board as to inspection or 
performance under the contract in which he or she has an 

interest. 
 

3. Contracts with Board Member’s Immediate Family.   
 

a. If a person in a board member's immediate family is an employee 
of this school district, the board member may vote on all issues of 

a contract which are generally applicable to:  
 

(1) All district employees. 
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(2) All employees within a specific classification but which does 

not single out the member of his or her immediate family. 
 

4. Employing Members of the Immediate Family. 
    

a. A board member may recommend for employment or supervise 
the employment of an immediate family member if: 

 
(1) The board member does not abuse his or her position. 

 
(2) Abuse of official position shall include, but not be limited to, 

employing an immediate family member: 
 

(i) who is not qualified for and able to perform the duties 
of the position; 

 

(ii) for any unreasonably high salary; 
 

(iii)  who is not required to perform the duties of the 
position. 

 
(3) The board makes a reasonable solicitation and consideration 

of applications for employment.  
 

(4) The board member makes a full disclosure on the record to 
the governing body of the school district and to the 

secretary of the board.  If the secretary of the board of 
education would be the individual filing the disclosure 

statement, the statement shall be filed with the president of 
the board of education. 

 

(5) The board approves the employment or supervisory 
position. 

 
b. The board has not terminated the employment of another 

employee so as to make funds or a position available for the 
purpose of hiring an immediate family member. 

 
5. Gifts, Loans, Contributions, Rewards, or Promises of Future 

Employment 
 

a. No board member shall offer or give to the following persons 
anything of value, including a gift, loan, contribution, reward, or 
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promise of future employment, based upon an agreement that a 

vote, official action, or judgment would be influenced thereby:  
 

(1) a public official, public employee, or candidate. 
 

(2) a member of the immediate family of an individual listed in 
Subparagraph 'a' above. 

 
(3) a business with which an individual listed in Subparagraph 

(1) or (2) above is associated. 
 

b. No board member shall solicit or accept anything of value, 
including a gift, loan, contribution, reward, or promise of future 

employment based on an agreement that the vote, official action, 
or judgment of the board member would thereby be influenced.  

 

c. A board member shall not use or authorize the use of his or her 
public office or any confidential information received through the 

holding of a public office to obtain financial gain, other than 
compensation provided by law, for himself or herself, a member 

of his or her immediate family, or a business with which he or she 
is associated. 

 
d. A board member shall not use personnel, resources, property, or 

funds under his or her official care and control other than in 
accordance with prescribed constitutional, statutory, and 

regulatory procedures or use such items, other than compensation 
provided by law, for personal financial gain. 

 
6. Conflict of Interest Relating to Campaigning or Political Issues 

 

a. Except as provided below, the board shall not authorize the use of 
personnel, property, resources, or funds under its jurisdiction for 

the purpose of campaigning for or against the nomination or 
election of a candidate or the qualification, passage, or defeat of 

a ballot question. 
 

b. This does not prohibit the board from making school district 
facilities available to a person for campaign purposes if the identity 

of the candidate or the support for or opposition to the ballot 
question is not a factor in making the facilities available or a factor 

in determining the cost or conditions for use. 
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c. This does not prohibit the board from discussing and voting upon 

a resolution supporting or opposing a ballot question. 
 

d. This does not prohibit the board, while legally seated as a body, 
from responding to specific inquiries by the press or the public as 

to the board's opinion regarding a ballot question or from 
providing information in response to a request for information. 

 
 

(1) The board may designate one or more members of its body, 
or one or more of its school administrators, to speak on 

behalf of the board on specific occasions such as public 
meetings or legislative hearings. 

 
(2) Any member of the board may present his or her personal 

opinion regarding a ballot question or respond to a request 

for information related to a ballot question; but in so doing, 
the person should clearly state that the information being 

presented is his or her personal opinion and is not to be 
considered as the official position or opinion of the board.  

However, this shall not be done during a time that the 
individual is engaged in his or her official duties.  

 
7. Conflict of Interest Statement 

 
a. Any board member who would be required to take any action or 

make any decision in the discharge of his or her official duties that 
may cause financial benefit or detriment to him or her, a member 

of his or her immediate family, or a business with which he or she 
is associated, which is distinguishable from the effects of such 

action on the public generally or a broad segment of the public, 

shall take the following actions as soon as he or she is aware of 
such potential conflict or should reasonably be aware of such 

potential conflict, whichever is sooner: 
 

(1) Prepare a written statement describing the matter requiring 
action or decision and the nature of the potential conflict 

(Use NADC Form C-2); 
 

(2) Deliver a copy of the statement to the school board 
secretary who shall enter the statement onto the school 

district’s public records; and 
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(3) Abstain from participating or voting on the matter in which 
he or she has a conflict of interest. 

 
b. If the board member would like a formal opinion from the NADC 

as to whether there is an actual conflict of interest, he/she shall 
deliver a copy of the statement to the NADC. 

 
8. Recordkeeping 

 
a. The board secretary shall maintain a separate record of the 

following information for every contract entered into by the school 
board in which a board member has an interest and for which 

disclosure was made pursuant to section 2d of this policy: 
 

(1) The names of the contracting parties. 

 
(2) The nature of the interest of the board member in question.  

 
(3) The date that the contract was approved. 

 
(4) The amount of the contract. 

 
(5) The basic terms of the contract. 

 
b. The information supplied relative to the contract shall be provided 

no later than ten (10) days after the contract has been signed by 
both parties. The ledger kept by the board secretary shall be 

available for public inspection during normal working hours of the 
office in which it is kept. 

 

9.  Conflict.  To the extent that there is a conflict between this policy 
and the Nebraska Political Accountability and Disclosure Act (“Act”), 

the Act shall control. 
 

Adopted on: December 12, 2016 
Revised on: _______________ 

Reviewed on: ______________ 
 



Page 1 of 2 

2012 
Board Code of Ethics  

 
The board recognizes that collectively and individually, all members of the 
board must adhere to an accepted code of ethics in order to improve public 
education.  Board members must conduct themselves professionally and in 
a manner fitting of their position.   
 
Each board member shall:   
 
1. Attend all regularly scheduled board meetings insofar as possible, and 

become informed concerning the issues to be considered at those 
meetings;  

 
2. Endeavor to make policy decisions only after full discussion at publicly 

held board meetings;  
 
3. Render all decisions based on the available facts and his or her 

independent judgment, and refuse to surrender that judgment to 
individuals or special interest groups;  

 
4. Encourage the free expression of opinion by all board members, and 

seek systematic communication between the board and students, 
staff and all elements of the community;  

 
5. Work with other board members to establish effective board policies 

and to delegate authority to the superintendent to administer the 
school district;  

 
6. Communicate expressions of public reaction to the board policies and 

school program to other board members and the superintendent;  
 
7. Learn about current educational issues by individual study and 

through participation in seminars and programs, such as those 
sponsored by the state and national school board associations;  

 
8. Support the employment of those persons best qualified to serve as 

school staff, and insist on a regular and impartial evaluation of all staff;  
 
9. Avoid being placed in a position of conflict of interest, and refrain from 

using the board member’s position on the board for personal or 
political gain;  
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10. Refrain from discussing the confidential business of the board in any 
setting except a board meeting;  

 
11. Refrain from micro-managing the affairs of the school district;  
 
12. Recognize the superintendent as the executive officer of the board;  
 
13. Work constructively and collegially with the other members of the 

board, students, staff and patrons.   
 
14. Refer complaints to the superintendent or building principal, as 

appropriate;  
 

15. Always be mindful of his/her fiduciary obligation to the school district, 
including duties of loyalty and care, by placing the interests of the 
district above the board member’s personal interests. 

 

16. Remember that a board member’s first and greatest concern must be 
the educational welfare of the students attending this district’s 
schools.  

  

Adopted on: December 12, 2016 
Revised on: _______________ 
Reviewed on: ______________ 
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Complaint Procedure 

 
Good communication helps to resolve many misunderstandings 

and disagreements.  This complaint procedure applies to board 
members, patrons, students and school staff, unless the staff member 

is subject to a different grievance procedure pursuant to policy or 
contract.  Individuals who have a complaint should discuss their 

concerns with appropriate school personnel in an effort to resolve 
problems. When such efforts do not resolve matters satisfactorily, 

including matters involving discrimination or harassment on the basis of 
race, color, national origin, sex, marital status, disability, or age, a 

complainant should follow the procedures set forth below:  
 

1. The first step is for the complainant to speak directly to the 

person(s) with whom the complainant has a concern. For example, 
a parent who is unhappy with a classroom teacher should initially 

discuss the matter with the teacher. However, the complainant 
should skip the first step if complainant believes speaking directly 

to the person would subject complainant to discrimination or 
harassment.   

 
2. The second step is for the complainant to speak to the building 

principal, Title IX/504 coordinator, superintendent of schools, or 
president of the board of education, as set forth below. 

 
a) Complaints about the operation, decisions, or personnel 

within a building should be submitted to the principal of the 
building. 

 

b) Complaints about the operations of the school district or a 
building principal should be submitted in writing to the 

superintendent of schools. 
 

c) Complaints about the superintendent of schools should be 
submitted in writing to the president of the board of 

education. 
 

d) Complaints involving discrimination or harassment on the 
basis of race, color, national origin, gender, marital status, 

disability, or age may also be submitted, at any time during 
the complaint procedure to the School District’s Title IX/504 

coordinator.  Complaints involving discrimination or 
harassment may also be submitted at any time  to the Office 



for Civil Rights, U.S. Department of Education: by email at 
OCR.KansasCity@ed.gov; by telephone at (816) 268-0550; 

or by fax at (816) 268-0599.  
 

3. When a complainant submits a complaint to an administrator or 
to the Title IX/504 coordinator, the administrator or Title IX/504 

coordinator shall promptly and thoroughly investigate the 
complaint, and shall: 

 
a) Determine whether the complainant has discussed the 

matter with the staff member involved. 
 

1) If the complainant has not, the administrator or Title 
IX/504 coordinator will urge the complainant to 

discuss the matter directly with that staff member, if 

appropriate. 
 

2) If the complainant refuses to discuss the matter with 
the staff member, the administrator or Title IX/504 

coordinator shall, in his or her sole discretion, 
determine whether the complaint should be pursued 

further.   
 

b) Strongly encourage the complainant to reduce his or her 
concerns to writing.   

 
c) Interview the complainant to determine:  

 
1) All relevant details of the complaint; 

 

2) All witnesses and documents which the complainant 
believes support the complaint; 

 
3) The action or solution which the complainant seeks. 

 
d) Respond to the complainant. If the complaint involved 

discrimination or harassment, the response shall be in 
writing and shall be submitted within 180 days after the 

administrator or Title IX/504 coordinator received the 
complaint.  

 
4. A complainant who is not satisfied with the administrator’s or the 

Title IX/504 coordinator’s decision regarding a complaint may 
appeal the decision to the superintendent.   



 
a) This appeal must be in writing. 

 
b) This appeal must be received by the superintendent no later 

than ten (10) business days from the date the administrator 
or Title IX/504 coordinator communicated his/her decision 

to the complainant. 
 

c) The superintendent will investigate as he or she deems 
appropriate. However, all matters involving discrimination 

or harassment shall be promptly and thoroughly 
investigated.  

 
d) Upon completion of this investigation, the superintendent 

will inform the complainant in writing of his or her decision. 

If the complaint involved discrimination or harassment, the 
superintendent shall submit the decision within 180 days 

after the superintendent received complainant’s written 
appeal.  

 
5. A complainant who is not satisfied with the superintendent’s 

decision regarding a complaint may appeal the decision to the 
board. 

 
a) This appeal must be in writing. 

 
b) This appeal must be received by the board president no later 

than ten (10) business days from the date the 
superintendent communicated his/her decision to the 

complainant. 

 
c) This policy allows, but does not require the board to receive 

statements from interested parties and witnesses relevant 
to the complaint appeal. However, all matters involving 

discrimination or harassment shall be promptly and 
thoroughly investigated.  

 
d) The board will notify the complainant in writing of its 

decision. If the complaint involved discrimination or 
harassment, the board shall submit its decision within 180 

days after it received complainant’s written appeal.  
 

e) There is no appeal from a decision of the board. 
 



6. When a formal complaint about the superintendent of schools has 
been filed with the president of the board, the president shall 

promptly and thoroughly investigate the complaint, and shall: 
 

a) Determine whether the complainant has discussed the 
matter with the superintendent.   

 
1) If the complainant has not, the board president will 

urge the complainant to discuss the matter directly 
with the superintendent, if appropriate.   

 
2) If the complainant refuses to discuss the matter with 

the superintendent, the board president shall, in his 
or her sole discretion, determine whether the 

complaint should be pursued further.   

 
b) Strongly encourage the complainant to reduce his or her 

concerns to writing.   
 

c) Determine, in his or her sole discretion, whether to place 
the matter on the board agenda for consideration at a 

regular or special meeting.   
 

d) Respond to the complainant. If the complaint involved 
discrimination or harassment, the response shall be in 

writing and shall be submitted within 180 days after the 
president received the complaint.  

 
 The school district prohibits retaliation against any person for filing 

a complaint or for participating in the complaint procedure in good faith.  

 
Adopted on: December 12, 2016 

Revised on: _______________ 
Reviewed on: ______________ 
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2008
Meetings

The formation of policy is public business and will be conducted openly in 
accordance with the Nebraska Open Meetings Act.

1. Types of Meetings

a. The board shall hold its regular meetings on or before the third 
Monday of each month.

b. Special and emergency meetings may be called as provided by 
law.

c. The board may schedule work sessions and retreats in order to 
provide board members and administrators with the opportunity 
to plan, research, and engage in discussion. 

2. Notice 

The board shall give reasonable advance publicized notice of the time and 
place of each of its meetings, which generally will be 48 hours or more in 
advance of the meeting.  Such notice shall be transmitted to all members of 
the board and to the public.  Notice of regular and special meetings shall be 
published in a newspaper of general circulation within the district and, if 
available, on the newspaper’s website. Newspapers of general circulation in 
the district include, but are not necessarily limited to, The Ravenna News or 
the Omaha World-Herald.  Such notice shall contain a statement that the 
agenda shall be readily available for public inspection at the administration 
office of the school during the normal business hours. In addition, the 
superintendent is authorized, but not required, to publish the notice of any 
meeting on the school district’s website, posting in three prominent places 
within the school district, or by any other appropriate method designated by 
the board.  

When it is necessary to hold an emergency meeting without reasonable 
advance public notice, the nature of the emergency shall be stated in the 
minutes of the meeting, and any formal action taken in such meeting shall 
pertain only to the emergency.  Complete minutes of such emergency 
meetings specifying the nature of the emergency and any formal action taken 
at the meeting shall be made available to the public no later than the end of 
the next regular business day.
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3. Weather Delays

In the event of inclement weather which makes it dangerous or unreasonable 
for board members or members of the public to attend a meeting for which 
notice has already been given, such meeting may be postponed by the board 
president.  The board will communicate the delay to members of the public by 
posting it on the district’s website and by following the same communication 
protocol that the district follows when student attendance at school is called 
off due to inclement weather.  When possible, the board president and 
superintendent will attempt to communicate the information to local media 
members and business owners to assist in notifying the public of the delay.  
Notice of the date, time, and location of the postponed meeting will be 
advertised as required in the “Notice” section above.

4. Minutes

a. The board shall keep minutes of all meetings showing the time, 
place, members present and absent, the method(s) and date(s) 
of the meeting notice, and the substance of all matters discussed.  

b. Any action taken on any question or motion duly moved and 
seconded shall be by roll call vote of the board in open session, 
and the record shall state how each member voted, or if the 
member was absent or not voting.

c. The minutes of all meetings and evidence and documentation 
received or disclosed in open session shall be public record and 
may be published on the school district's website. 

Adopted on: December 12, 2016
Revised on: October 12, 2020
Reviewed on: October 12, 2020



Board of Education Standing Committees 2021
Finance-Bohn, Osten, Vacek

American Civics-Fiddelke, Schirmer, Voelker

Policy-Fiddelke, Voelker, Schirmer

Negotiations-All Board Members

Building & Grounds-All Board Members

Transportation-All Board Members



Ravenna Public School
Lunch Fund Report
December 31st, 2020

Beginning Balance:

RECEIPTS:

Deposit

lnterest

Total Receipts:

DISBURSEMENTS:

Lunch Bills

Outstanding Checks

Total Disbursements:

Book Balance:

Bank Balance:

$ 21 .220.57

$ 35,106.06

$ 1.02

$ 35,107.08

$ 3s,'l l6. l2
$ 8,9s5.60

$ 44.071.72

$ 12,255.93

$ 21 .2't 1 .53



01 01 GeneralFund NumberChecking Account ID

01 2710 610 000 000 Tires And Parts 426.59

160148 A Parts Warehouse 12/08/2020 426.59

A Parts Warehouse 426.59Total

01 2620 431 001 000 Con/ser Repair Secon 159.50

01 2620 431 002 000 Cont/ser Repair Elem 159.50

10994 A-1REFRIGERATION 12/03/2020 319.00

A-1REFRIGERATION 319.00Total

01 1200 561 001 600 SpEd LVL III OT/PT 28.14

01 1200 561 001 602 LEVEL III SPEECH 184.15

3068 ALPHA REHABILITATION 12/31/2020 212.29

ALPHA REHABILITATION 212.29Total

01 2310 610 000 000 Supplies 156.00

17654 AWARDS PLUS 12/14/2020 156.00

AWARDS PLUS 156.00Total

01 2610 621 001 000 Fuel Secon 70.70

01 2610 621 002 000 Fuel Elem 70.71

4905153779.
dec2020

BLACK HILLS ENERGY 12/18/2020 141.41

01 2610 621 001 000 Fuel Secon 2,093.29

01 2610 621 002 000 Fuel Elem 2,093.28

8985166782.
dec2020

BLACK HILLS ENERGY 12/18/2020 4,186.57

BLACK HILLS ENERGY 4,327.98Total

01 2220 735 001 000 Computer Software 147.50

01 2220 735 002 000 Elem Software 147.50

122003 BOOK SYSTEMS, INC 12/04/2020 295.00

BOOK SYSTEMS, INC 295.00Total

01 2310 890 000 000 Other Misc Exp 148.46

GenElect.
11032020

BUFFALO COUNTY 12/10/2020 148.46

BUFFALO COUNTY 148.46Total

01 1100 334 000 000 Mileage for Psyche Services 33.35

cps.nov2020 CENTER FOR PSYCHOLOGICAL SERVICES, PC 12/16/2020 33.35

CENTER FOR PSYCHOLOGICAL SERVICES,
PC

33.35Total

01 1100 382 000 000 INTERNET SERVICES 17.81

0002505010121 CHARTER COMMUNICATIONS 01/01/2021 17.81

CHARTER COMMUNICATIONS 17.81Total

01 2620 610 001 000 GENERAL SUPPLIES 921.23

01 2620 610 002 000 GENERAL SUPPLIES 921.22

7181875 CHEMSEARCH 11/25/2020 1,842.45

CHEMSEARCH 1,842.45Total

01 2610 410 001 000 Water Sewer Secon 274.08

Ravenna Public Schools Page: 1

01/10/2021 04:15 PM

Board Report - Detail

User ID: HGB

AmountDetail DescriptionAccount Number

AmountInvoice DateVendor NameInvoice NumberPO Number

357.dec2020 CITY OF RAVENNA 12/29/2020 548.17



01 2610 410 002 000 Water Sewer Elem 274.09

01 2610 410 001 000 Water Sewer Secon 36.83

01 2610 410 002 000 Water Sewer Elem 36.84

760.dec2020 CITY OF RAVENNA 12/29/2020 73.67

CITY OF RAVENNA 621.84Total

01 1100 382 000 000 INTERNET SERVICES 232.49

1246659 DAS State Accounting - Central Finance 12/08/2020 232.49

DAS State Accounting - Central Finance 232.49Total

01 2610 610 001 000 Supplies Secon 244.80

01 2610 610 002 000 Supplies Elem 244.80

8151603 EAKES OFFICE PLUS 12/01/2020 489.60

01 2610 610 001 000 Supplies Secon 236.45

01 2610 610 002 000 Supplies Elem 236.45

8159571 EAKES OFFICE PLUS 12/15/2020 472.90

EAKES OFFICE PLUS 962.50Total

01 2620 431 001 000 Con/ser Repair Secon 35.09

01 2620 431 002 000 Cont/ser Repair Elem 35.09

3582060 ECOLAB PEST ELIM DIV 12/15/2020 70.18

ECOLAB PEST ELIM DIV 70.18Total

01 2151 591 001 602 Speech Therapy 6,081.56

01 2151 591 002 602 Speech Therapy Elem 13,474.83

01 2152 591 002 602 PRE SCHL SPEECH (3-5) 2,146.43

01 2153 591 002 602 SPEECH (0-2) 2,146.43

01 2151 591 001 607 Audiology Secon 87.04

01 2151 591 002 607 Audiology Elem 87.04

01 2152 591 002 607 AUDIOLOGY SPED 3-5 21.76

01 2153 591 002 607 AUDIOLOGY SPED 0-2 21.76

01 2151 591 002 604 Deaf Ed Sped Elem. 418.62

01 2152 591 002 604 Deaf Ed 3-5 Sped Services 418.62

01 2161 591 001 601 OT THERAPY SPED - School Age 1,352.50

01 2161 591 002 601 OT THERAPY-SPED School Age 1,352.50

01 2162 591 002 601 OT SPED 3-5 338.13

01 2163 591 002 601 OT SPED 0-2 338.12

01 2141 591 001 606 SCHOOL PSYCH 3,444.72

01 2141 591 002 606 Diagnostic Testing (School Psych) 3,444.72

01 2142 591 002 606 PSYCH SERVICES SPED 3-5 861.18

01 2143 591 002 606 PSYC SERVICES SPED 0-2 861.18

01 2171 591 001 600 PT SERVICES 497.71

01 2171 591 002 600 PT Therapy 497.71

01 2172 591 002 600 PT SPED 3-5 124.43

01 2173 591 002 600 PT SPED 0-2 124.43

01 1200 591 001 000 SPED SUPERVISION SEC. 1,404.58

01 1200 591 002 000 SPED SUPERVISION ELEM. 1,404.58

01 1291 591 002 603 PRE SPED Supervision (3-5) 299.38

01 1292 591 002 603 Pre Sped Services (0-2) 299.38

01 2181 591 002 605 VISION 137.41

01 1200 591 000 608 Vocational 585.80

180300.dec2020 ESU #10 01/01/2021 42,272.55

ESU #10 42,272.55Total
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01 1100 610 002 007 Kingrt Materials 6.79

60285039 ETA hand2mind 12/03/2020 6.79

01 1100 610 002 000 Gen Supplies Elem 11.46

60291475 ETA hand2mind 01/08/2021 11.46

ETA hand2mind 18.25Total

01 2710 626 000 000 Gas And Oil 2,579.90

01 2710 610 000 000 Tires And Parts 20.00

837326.dec2020 FARMERS CO-OPERATIVE ASSOC 12/25/2020 2,599.90

FARMERS CO-OPERATIVE ASSOC 2,599.90Total

01 2710 340 000 000 Purch Ser(physicals) 175.00

Colleen.dec2020 FIRST CARE MEDICAL, P.C. OF KEARNEY 12/07/2020 175.00

FIRST CARE MEDICAL, P.C. OF KEARNEY 175.00Total

01 2730 431 000 000 REPAIRS & MAINT. 85.00

Ravenna2010 HOLIDAY EXPRESS 12/15/2020 85.00

HOLIDAY EXPRESS 85.00Total

01 2610 610 001 000 Supplies Secon 189.72

586582868 Home Depot Pro, The 11/24/2020 189.72

01 2610 610 001 000 Supplies Secon 163.20

588005561 Home Depot Pro, The 12/03/2020 163.20

01 2610 610 001 000 Supplies Secon 18.96

588005579 Home Depot Pro, The 12/03/2020 18.96

01 2620 610 001 000 GENERAL SUPPLIES 10.80

589385210 Home Depot Pro, The 12/10/2020 10.80

01 2620 610 001 000 GENERAL SUPPLIES 27.06

592084495 Home Depot Pro, The 12/29/2020 27.06

01 2610 610 001 000 Supplies Secon 53.28

592084503 Home Depot Pro, The 12/29/2020 53.28

Home Depot Pro, The 463.02Total

01 1100 443 001 000 LEASED EQUIP 335.92

01 1100 443 002 000 LEASED EQUIP 335.93

12795338.jan2021 Hometown Leasing 01/07/2021 671.85

Hometown Leasing 671.85Total

01 1100 610 001 025 Instr Materials 365.81

645378 ISLAND SUPPLY WELDING CO 11/02/2020 365.81

ISLAND SUPPLY WELDING CO 365.81Total

01 1100 810 001 000 FEES 75.00

ajacobs.2020 Jacobs, Alyssa 01/07/2021 75.00

Jacobs, Alyssa 75.00Total

01 2620 431 002 000 Cont/ser Repair Elem 790.00

S-113735 Jerry's Sheet Metal Heating & Cooling, Inc. 12/15/2020 790.00

Jerry's Sheet Metal Heating & Cooling, Inc. 790.00Total

01 1100 610 001 000 Gen Supplies Secon 76.40

oneact.2021 KARALYN LEWIS 12/10/2020 76.40

KARALYN LEWIS 76.40Total
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01 2410 580 001 000 Travel Secon 71.30

mileage.dec2020 Kjar, Bradley 12/18/2020 71.30

Kjar, Bradley 71.30Total

01 2330 317 000 000 LEGAL SERVICES 770.00

9407 KSB SCHOOL LAW, PC LLO 01/03/2021 770.00

KSB SCHOOL LAW, PC LLO 770.00Total

01 2620 431 001 000 Con/ser Repair Secon 156.13

01 2620 431 002 000 Cont/ser Repair Elem 156.13

15650 LOUP RIVER PUMP CO 12/29/2020 312.26

LOUP RIVER PUMP CO 312.26Total

01 2620 610 001 000 GENERAL SUPPLIES 167.99

13614 MENARDS 12/08/2020 167.99

MENARDS 167.99Total

01 1100 610 001 000 Gen Supplies Secon 7.12

01 2710 610 000 000 Tires And Parts 15.94

32000451 MERNARDS - KEARNEY 12/12/2020 23.06

MERNARDS - KEARNEY 23.06Total

01 2212 610 001 000 Supplies Secon 79.75

01 2212 610 002 000 Supplies Elem 79.75

4339 MIDWEST MARKETING SERVICES 12/29/2020 159.50

MIDWEST MARKETING SERVICES 159.50Total

01 1200 561 001 000 Sped Tuition LVL III 2,527.98

AXT1220-12 MOSAIC 01/04/2021 2,527.98

MOSAIC 2,527.98Total

01 2610 621 001 000 Fuel Secon 89.10

01 2610 621 002 000 Fuel Elem 89.11

52744.dec20 NE PUBLIC POWER DISTRICT 12/30/2020 178.21

01 2610 621 001 000 Fuel Secon 25.53

01 2610 621 002 000 Fuel Elem 25.52

52749.dec20 NE PUBLIC POWER DISTRICT 12/30/2020 51.05

01 2610 621 001 000 Fuel Secon 17.11

01 2610 621 002 000 Fuel Elem 17.10

52754.dec20 NE PUBLIC POWER DISTRICT 12/30/2020 34.21

01 2610 621 001 000 Fuel Secon 1,562.67

01 2610 621 002 000 Fuel Elem 1,562.67

52759.dec20 NE PUBLIC POWER DISTRICT 12/30/2020 3,125.34

01 2610 621 001 000 Fuel Secon 35.38

01 2610 621 002 000 Fuel Elem 35.39

52765.dec20 NE PUBLIC POWER DISTRICT 12/30/2020 70.77

NE PUBLIC POWER DISTRICT 3,459.58Total

01 2510 382 001 000 Telephone Secon 167.60

01 2510 382 002 000 Telehone Elem 167.59

20377529 NEBR CENTRAL TELEPHONE CO 12/16/2020 335.19

01 2510 382 001 000 Telephone Secon 54.26
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01 2510 382 002 000 Telehone Elem 54.26

01 2510 382 001 000 Telephone Secon 17.28

01 2510 382 002 000 Telehone Elem 17.29

20379529 NEBR CENTRAL TELEPHONE CO 12/16/2020 34.57

NEBR CENTRAL TELEPHONE CO 478.28Total

01 2310 340 000 000 SERVICES 112.00

1882-20201231 ONE SOURCE 12/31/2020 112.00

ONE SOURCE 112.00Total

01 2310 810 000 000 Dues And Fees 100.00

21019-1513276 PAYFLEX SYSTEMS USA INC 12/10/2020 100.00

PAYFLEX SYSTEMS USA INC 100.00Total

01 1100 382 000 000 INTERNET SERVICES 60.00

50140 PRAIRIE HILLS WIRELESS, LLC 01/01/2021 60.00

PRAIRIE HILLS WIRELESS, LLC 60.00Total

01 2310 540 000 000 Advertising & Print 402.39

news.dec2020 RAVENNA NEWS 12/31/2020 402.39

RAVENNA NEWS 402.39Total

01 2620 420 001 000 CLEANING SERVICES/TRASH 236.40

01 2620 420 002 000 CLEANING SERVICES/TRASH 236.40

trash.jan2021 RAVENNA SANITATION 01/07/2021 472.80

RAVENNA SANITATION 472.80Total

01 2310 810 000 000 Dues And Fees 44.67

samsclub.dec20 SAM'S CLUB MC/SYNCB 12/27/2020 44.67

SAM'S CLUB MC/SYNCB 44.67Total

01 2212 580 001 000 Travel Secon 259.90

admiles.11122020 Schirmer, Anthony 12/31/2020 259.90

Schirmer, Anthony 259.90Total

01 2320 890 000 000 Other Misc Exp 45.00

2021-537 SCHROEDER, KENNETH 01/09/2020 45.00

SCHROEDER, KENNETH 45.00Total

01 2310 810 000 000 Dues And Fees 100.00

DistNo69.2020 SHERMAN COUNTY 12/10/2020 100.00

SHERMAN COUNTY 100.00Total

01 1100 735 001 000 Comp Software Secon 345.00

01 1100 735 002 000 Comp Software Elem 345.00

20473 Shoutpoint, Inc. 01/07/2021 690.00

Shoutpoint, Inc. 690.00Total

01 2320 735 000 000 Software-North Star 1,560.00

01 2310 735 000 000 Software (E-Meetings) 2,600.00

2171 SPARQDATA SOLUTIONS 12/18/2020 4,160.00

SPARQDATA SOLUTIONS 4,160.00Total
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01 2190 340 001 000 Testing 270.00

11377 Sport Safe Testing Service, Inc. 12/23/2020 270.00

Sport Safe Testing Service, Inc. 270.00Total

01 2710 626 000 000 Gas And Oil 669.00

form74.4thqtr2020 STATE OF NEBRASKA 01/08/2021 669.00

STATE OF NEBRASKA 669.00Total

01 2510 810 000 000 REGISTRATION 13.25

246426 Time Management Systems, Inc. 01/04/2021 13.25

Time Management Systems, Inc. 13.25Total

01 2310 810 000 000 Dues And Fees 12.00

safetybox.2021 TOWN & COUNTRY BANK 12/09/2020 12.00

TOWN & COUNTRY BANK 12.00Total

01 2510 531 000 000 POSTAGE 114.47

01 1200 610 001 000 Gen Supplies 10.99

01 3535 610 000 000 High Abilt Learn Supplies 584.06

01 1200 735 002 000 Comp Software Elem 117.88

01 2130 610 000 000 Health Supplies 22.40

01 1100 610 001 000 Gen Supplies Secon 20.00

01 2620 610 001 000 GENERAL SUPPLIES 33.72

01 2620 610 002 000 GENERAL SUPPLIES 33.73

01 1100 610 002 018 Music Materials 7.50

01 1100 610 001 000 Gen Supplies Secon 188.91

01 1100 610 002 000 Gen Supplies Elem 46.99

01 2580 650 001 000 Computer Supplies 861.38

01 2580 650 002 000 Computer Supplies 594.39

01 6996 610 001 000 GENERAL SUPPLIES 470.00

01 2620 610 001 000 GENERAL SUPPLIES 111.27

01 2620 610 002 000 GENERAL SUPPLIES 111.27

01 1200 610 002 000 Gen Supplies Elem 24.95

01 2220 640 002 000 Library Books Elem 73.72

01 1100 640 001 000 Textbooks Secon 122.24

01 1100 610 001 031 Instruc Materials 68.13

usbank.dec2020 U.S. Bank 12/28/2020 3,618.00

U.S. Bank 3,618.00Total

01 2510 382 001 000 Telephone Secon 67.45

01 2510 382 002 000 Telehone Elem 67.45

4960080202012 Verizon Business 01/02/2021 134.90

Verizon Business 134.90Total

01 2510 382 001 000 Telephone Secon 84.37

01 2510 382 002 000 Telehone Elem 84.37

9869967551 VERIZON WIRELESS 12/25/2020 168.74

VERIZON WIRELESS 168.74Total

01 2620 610 001 000 GENERAL SUPPLIES 70.20

01 2620 610 002 000 GENERAL SUPPLIES 70.20

10203357-00 VOSS LIGHTING 12/08/2020 140.40

01 2620 610 001 000 GENERAL SUPPLIES 303.00

10203357-01 VOSS LIGHTING 12/21/2020 303.00
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VOSS LIGHTING 443.40Total

01 1100 610 001 000 Gen Supplies Secon 24.70

01 2620 610 001 000 GENERAL SUPPLIES 65.43

01 2620 610 002 000 GENERAL SUPPLIES 9.31

rps.dec2020 WILKE'S TRUE VALUE 12/31/2020 99.44

WILKE'S TRUE VALUE 99.44Total

01 1100 610 001 028 Instr Materials 26.80

497271 YANDA'S MUSIC 12/05/2020 26.80

YANDA'S MUSIC 26.80Total

01 77,130.96Fund Number

01 77,130.96Checking Account ID
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Ravenna Public Schools
GENERAL FUND

Ending Dec. 31st, 2020

Beginning Balance: $1,501,045.32
 

Receipts:
Tax Collection (Sherman) $18,160.69
Tax Collection (Buffalo) $22,538.18
State of NE Sped $73,047.00
City of Ravenna
Hal
IDEA Part B
Distance Learning
ESU 10
Sale of Prop/Equip. $102.00
Medicaid (MAC)
State Aid $3,713.00
State of NE (MIPS)
Closed Jr. Sr. High Account
Other
Interest $116.78
Total Receipts: $117,677.65

Disbursements:
Board Bills (Dec) $556,372.33

$554,684.68
Ending  Balance:  $1,064,038.29

Cash on Hand: $1,064,038.29
Outstanding checks $80,239.49
Bank Balance: $1,144,277.78

Investments: $2,160,118.77

Accounted for as Follows:  
General Fund
General Fund Checking $1,064,038.29
CD #42554 $135,118.77
CD # 70099 (9 mo) $2,025,000.00
Total Available: $3,224,157.06 $3,224,157.06



Ravenna Public Schools
Book to Bank Reconciliation
For the year ended 8/31/2015

General Fund September October November December January February March April May June July August
BALANCE PER BOOKS

Beginning Balance - 9/1/17
2,243,656.34 3,084,314.88 3,067,341.60 2,663,233.40 2,322,960.85 2,601,976.10 2,649,507.82 2,465,906.55 2,232,044.16 3,913,050.16 4,243,663.50 3,819,599.20

Add - Receipts per "Receipts
Summary by Source" Report

1,354,848.77 490,005.40 83,267.16 136,080.93 762,897.98 582,654.54 288,739.76 230,404.14 2,184,822.84 816,938.34 89,492.07 108,274.08
Subtract - Expenditures per
"Expenditures Summary by

Program" Report 514,190.23 506,978.68 487,375.36 476,353.48 483,882.73 535,122.82 472,341.03 464,266.53 503,816.84 486,325.00 513,556.37 638,949.42

Equals - Balance per Books
at End of Month  ***

3,084,314.88 3,067,341.60 2,663,233.40 2,322,960.85 2,601,976.10 2,649,507.82 2,465,906.55 2,232,044.16 3,913,050.16 4,243,663.50 3,819,599.20 3,288,923.86

BALANCE PER BANK

Balance per Bank Statement
9/30 3,146,823.11 3,132,172.35 2,727,128.21 2,385,129.51 2,666,425.72 2,712,285.46 2,528,700.45 2,294,265.09 3,976,185.43 4,305,965.15 3,883,013.96 3,351,878.72

Add - Deposits in Transit
- - -

Subtract - Checks
Outstanding 62,508.23 64,830.75 63,323.48 61,997.33 64,278.29 62,606.31 62,622.57 62,049.60 62,963.94 62,130.32 63,243.43 62,783.53
Equals - Balance per Bank
*** 3,084,314.88 3,067,341.60 2,663,804.73 2,323,132.18 2,602,147.43 2,649,679.15 2,466,077.88 2,232,215.49 3,913,221.49 4,243,834.83 3,819,770.53 3,289,095.19

*** = These two balances should equal.



Ravenna Public Schools
Book to Bank Reconciliation
For the year ended 8/31/2015

Total

2,243,656.34

7,128,426.01

6,083,158.49

3,288,923.86



  Ravenna Public Schools
Book to Bank Reconciliation
For the year ended 8/31/2021

Lunch Fund September October November December January February March April May June July August Total
BALANCE PER BOOKS

Beginning Balance - 9/1/20
11,254.35 8,872.40 10,245.45 11,085.29 11,076.25 6,668.84 6,668.84 6,668.84 6,668.84 6,668.84 6,668.84 6,668.84 11,254.35

Add - Receipts per
"Receipts Summary by

Source" Report 17,899.46 37,115.72 39,991.57 35,107.08 27,374.28
Subtract - Expenditures per
"Expenditures Summary by

Program" Report 20,281.41 35,742.67 39,151.73 35,116.12 31,781.69

Equals - Balance per Books
at End of Month  ***

8,872.40 10,245.45 11,085.29 11,076.25 6,668.84 6,668.84 6,668.84 6,668.84 6,668.84 6,668.84 6,668.84 6,668.84 11,254.35

BALANCE PER BANK

Balance per Bank Statement
(EOM) 10,468.70 13,233.71 14,496.53 21,211.53

Add - Deposits in Transit
- - -

Subtract - Checks
Outstanding 1,301.38 2,398.42 2,526.48 8,955.60
Equals - Balance per Bank
*** 9,167.32 10,835.29 11,970.05 12,255.93 - - - - - - - -

*** = These two balances should equal.



01 General

01 1100 111 001 000 SALARIES TEACHERS
SECONDARY

0.00 72,340.52 364,682.14 0.00 (364,682.14) 0.00 (364,682.14)

01 1100 111 002 000 SALARIES TEACHERS ELEM. 0.00 57,286.48 286,657.40 0.00 (286,657.40) 0.00 (286,657.40)

01 1100 112 001 000 AIDES/COACHES 0.00 3,219.54 4,055.78 0.00 (4,055.78) 0.00 (4,055.78)

01 1100 123 001 000 Sub Salaries Secon 0.00 2,734.42 26,923.66 0.00 (26,923.66) 0.00 (26,923.66)

01 1100 123 002 000 Sub Salaries Elem 0.00 1,812.50 7,634.56 0.00 (7,634.56) 0.00 (7,634.56)

01 1100 151 001 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

0.00 8,639.21 49,066.14 0.00 (49,066.14) 0.00 (49,066.14)

01 1100 151 002 000 ADDITIONAL COMP.
TEACHERS/PROF. STAFF

0.00 3,379.93 16,899.65 0.00 (16,899.65) 0.00 (16,899.65)

01 1100 211 001 000 Health Ins Secon 0.00 22,500.74 112,873.12 0.00 (112,873.12) 0.00 (112,873.12)

01 1100 211 002 000 Health Ins Elem 0.00 17,274.73 86,066.24 0.00 (86,066.24) 0.00 (86,066.24)

01 1100 213 001 000 GROUP INS.-SUBS 0.00 394.39 429.00 0.00 (429.00) 0.00 (429.00)

01 1100 213 002 000 GROUP INS.-SUBS 0.00 140.85 459.07 0.00 (459.07) 0.00 (459.07)

01 1100 221 001 000 Fica Secon 0.00 6,138.97 31,367.04 0.00 (31,367.04) 0.00 (31,367.04)

01 1100 221 002 000 Fica Elem 0.00 4,526.32 22,652.23 0.00 (22,652.23) 0.00 (22,652.23)

01 1100 222 001 000 FICA-COACHES/AIDES 0.00 246.30 310.28 0.00 (310.28) 0.00 (310.28)

01 1100 223 001 000 FICA-SUB SUBS 0.00 199.11 2,048.35 0.00 (2,048.35) 0.00 (2,048.35)

01 1100 223 002 000 FICA-SUB SUBS 0.00 135.09 546.65 0.00 (546.65) 0.00 (546.65)

01 1100 231 001 000 RETIREMENT TEACHERS/ADMINS 0.00 7,999.01 40,547.70 0.00 (40,547.70) 0.00 (40,547.70)

01 1100 231 002 000 RETIREMENT TEACHERS/ADMIN 0.00 5,992.48 29,984.63 0.00 (29,984.63) 0.00 (29,984.63)

01 1100 232 001 000 RETIREMENT-COACHES/AIDES 0.00 61.95 61.95 0.00 (61.95) 0.00 (61.95)

01 1100 233 001 000 RETIREMENT-SUBS 0.00 0.00 20.33 0.00 (20.33) 0.00 (20.33)

01 1100 233 002 000 RETIREMENT-SUBS 0.00 0.00 106.75 0.00 (106.75) 0.00 (106.75)

01 1100 281 001 000 CASH IN LIEU/HSA 0.00 2,265.74 11,357.17 0.00 (11,357.17) 0.00 (11,357.17)

01 1100 281 002 000 CASH IN LIEU/HSA 0.00 1,992.00 9,942.54 0.00 (9,942.54) 0.00 (9,942.54)

01 1100 283 001 000 UNEMPLOYMENT COMP OR INS 0.00 0.00 6.04 0.00 (6.04) 0.00 (6.04)

01 1100 283 002 000 UNEMPLOYMENT COMP OR INS 0.00 0.00 9.05 0.00 (9.05) 0.00 (9.05)

01 1100 334 000 000 Mileage for Psyche Services 0.00 33.35 366.85 0.00 (366.85) 0.00 (366.85)

01 1100 382 000 000 INTERNET SERVICES 0.00 310.30 3,694.27 0.00 (3,694.27) 0.00 (3,694.27)

01 1100 443 001 000 LEASED EQUIP 0.00 335.92 1,679.63 0.00 (1,679.63) 0.00 (1,679.63)

01 1100 443 002 000 LEASED EQUIP 0.00 335.93 1,679.62 0.00 (1,679.62) 0.00 (1,679.62)

01 1100 580 001 000 Travel Secon 0.00 0.00 400.00 0.00 (400.00) 0.00 (400.00)

01 1100 610 001 000 Gen Supplies Secon 0.00 317.13 6,676.94 0.00 (6,676.94) 0.00 (6,676.94)

01 1100 610 002 000 Gen Supplies Elem 0.00 58.45 3,988.42 0.00 (3,988.42) 0.00 (3,988.42)

01 1100 640 001 000 Textbooks Secon 0.00 122.24 2,855.20 0.00 (2,855.20) 0.00 (2,855.20)

01 1100 640 002 000 Textbooks Elem 0.00 0.00 601.57 0.00 (601.57) 0.00 (601.57)

01 1100 734 001 000 Comp Equip Secon 0.00 0.00 7,891.89 0.00 (7,891.89) 0.00 (7,891.89)

01 1100 734 002 000 Comp Equip Elem 0.00 0.00 4,200.00 0.00 (4,200.00) 0.00 (4,200.00)

01 1100 735 001 000 Comp Software Secon 0.00 345.00 11,450.94 0.00 (11,450.94) 0.00 (11,450.94)

01 1100 735 002 000 Comp Software Elem 0.00 345.00 6,348.43 0.00 (6,348.43) 0.00 (6,348.43)

01 1100 810 001 000 FEES 0.00 75.00 657.94 0.00 (657.94) 0.00 (657.94)

01 1100 810 002 000 FEES 0.00 0.00 134.04 0.00 (134.04) 0.00 (134.04)

01 1100 890 001 000 Other Misc Exp Secon 0.00 0.00 368.23 0.00 (368.23) 0.00 (368.23)

1100 SALARIES 0.00 221,558.60 1,157,701.44 0.00 (1,157,701.44) 0.00 (1,157,701.44)

01 1160 111 002 000 SALARIES TEACHERS POVERTY 0.00 4,957.73 24,788.65 0.00 (24,788.65) 0.00 (24,788.65)

01 1160 211 002 000 Poverty Program Health Ins 0.00 1,435.16 7,175.80 0.00 (7,175.80) 0.00 (7,175.80)

01 1160 221 002 000 Poverty Program FICA 0.00 339.62 1,698.10 0.00 (1,698.10) 0.00 (1,698.10)

01 1160 231 002 000 Poverty Program Retire 0.00 489.72 2,448.60 0.00 (2,448.60) 0.00 (2,448.60)

01 1160 281 002 000 TEACHERS/PRINCIPALS HSA 0.00 259.83 1,299.15 0.00 (1,299.15) 0.00 (1,299.15)

1160 POVERTY 0.00 7,482.06 37,410.30 0.00 (37,410.30) 0.00 (37,410.30)

01 1190 112 002 000 PreK Para 0.00 1,957.77 8,238.87 0.00 (8,238.87) 0.00 (8,238.87)

01 1190 123 002 000 PreK Subs 0.00 39.86 159.86 0.00 (159.86) 0.00 (159.86)

01 1190 212 002 000 GROUP INSURANCE-AIDES 0.00 670.21 3,518.82 0.00 (3,518.82) 0.00 (3,518.82)
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01 1190 222 002 000 FICA-AIDES 0.00 66.74 279.16 0.00 (279.16) 0.00 (279.16)

01 1190 223 002 000 FICA-SUB SUBS 0.00 3.05 12.23 0.00 (12.23) 0.00 (12.23)

01 1190 232 002 000 RETIREMENT AIDES 0.00 193.38 813.83 0.00 (813.83) 0.00 (813.83)

1190 PREK 0.00 2,931.01 13,022.77 0.00 (13,022.77) 0.00 (13,022.77)

01 1200 111 001 000 SPED teachers 0.00 10,597.38 54,045.86 0.00 (54,045.86) 0.00 (54,045.86)

01 1200 111 002 000 SALARIES TEACHERS SPED
ELEM.

0.00 16,097.69 80,961.60 0.00 (80,961.60) 0.00 (80,961.60)

01 1200 112 001 000 SPED Paras 0.00 14,432.88 65,456.17 0.00 (65,456.17) 0.00 (65,456.17)

01 1200 112 002 000 Aide Elem 0.00 12,950.46 57,742.40 0.00 (57,742.40) 0.00 (57,742.40)

01 1200 116 001 000 Nurse Sp Ed Services 0.00 1,218.90 5,877.38 0.00 (5,877.38) 0.00 (5,877.38)

01 1200 116 002 000 Nurse Sp Ed Services 0.00 1,218.90 5,877.35 0.00 (5,877.35) 0.00 (5,877.35)

01 1200 122 001 000 Sub Paras Salary 0.00 146.17 146.17 0.00 (146.17) 0.00 (146.17)

01 1200 132 001 000 OT - AIDES/PARAS 0.00 5.46 20.84 0.00 (20.84) 0.00 (20.84)

01 1200 211 001 000 Health Ins 0.00 1,982.59 9,912.65 0.00 (9,912.65) 0.00 (9,912.65)

01 1200 211 002 000 Health Ins Elem 0.00 5,165.15 25,826.70 0.00 (25,826.70) 0.00 (25,826.70)

01 1200 212 001 000 GROUP INSURANCE-AIDES 0.00 1,580.79 7,375.79 0.00 (7,375.79) 0.00 (7,375.79)

01 1200 212 002 000 GROUP INSURANCE-AIDES 0.00 2,471.37 12,256.29 0.00 (12,256.29) 0.00 (12,256.29)

01 1200 216 001 000 Health Ins. NURSE 0.00 173.37 919.22 0.00 (919.22) 0.00 (919.22)

01 1200 216 002 000 Health Ins-NURSE 0.00 173.37 919.22 0.00 (919.22) 0.00 (919.22)

01 1200 221 001 000 Fica Secon 0.00 858.14 4,371.78 0.00 (4,371.78) 0.00 (4,371.78)

01 1200 221 002 000 Fica Elem 0.00 1,196.27 6,017.54 0.00 (6,017.54) 0.00 (6,017.54)

01 1200 222 001 000 FICA-AIDES 0.00 1,093.44 4,907.67 0.00 (4,907.67) 0.00 (4,907.67)

01 1200 222 002 000 FICA-AIDES 0.00 925.00 4,091.16 0.00 (4,091.16) 0.00 (4,091.16)

01 1200 226 001 000 Fica-NURSE 0.00 93.09 448.80 0.00 (448.80) 0.00 (448.80)

01 1200 226 002 000 Fica-NURSE 0.00 93.09 448.80 0.00 (448.80) 0.00 (448.80)

01 1200 231 001 000 RETIREMENT TEACHERS/ADMINS 0.00 1,046.78 5,338.51 0.00 (5,338.51) 0.00 (5,338.51)

01 1200 231 002 000 RETIREMENT TEAHERS/ADMINS 0.00 1,590.11 7,997.27 0.00 (7,997.27) 0.00 (7,997.27)

01 1200 232 001 000 RETIREMENT AIDES 0.00 1,348.77 6,119.82 0.00 (6,119.82) 0.00 (6,119.82)

01 1200 232 002 000 RETIREMENT AIDES 0.00 1,186.15 5,369.93 0.00 (5,369.93) 0.00 (5,369.93)

01 1200 236 001 000 Retire-NURSE 0.00 120.40 580.55 0.00 (580.55) 0.00 (580.55)

01 1200 236 002 000 Retire-NURSE 0.00 120.40 580.55 0.00 (580.55) 0.00 (580.55)

01 1200 281 001 000 CASH IN LIEU/HSA 0.00 713.66 3,568.30 0.00 (3,568.30) 0.00 (3,568.30)

01 1200 330 001 000 Contracted Services 0.00 0.00 292.09 0.00 (292.09) 0.00 (292.09)

01 1200 330 002 000 Contracted Services 0.00 0.00 1,010.82 0.00 (1,010.82) 0.00 (1,010.82)

01 1200 561 001 000 Sped Tuition LVL III 0.00 2,527.98 11,602.78 0.00 (11,602.78) 0.00 (11,602.78)

01 1200 561 002 000 Sped Tuition LVL III 0.00 0.00 156.67 0.00 (156.67) 0.00 (156.67)

01 1200 591 001 000 SPED SUPERVISION SEC. 0.00 1,404.58 5,728.00 0.00 (5,728.00) 0.00 (5,728.00)

01 1200 591 002 000 SPED SUPERVISION ELEM. 0.00 1,404.58 5,728.00 0.00 (5,728.00) 0.00 (5,728.00)

01 1200 610 001 000 Gen Supplies 0.00 10.99 660.90 0.00 (660.90) 0.00 (660.90)

01 1200 610 002 000 Gen Supplies Elem 0.00 24.95 798.22 0.00 (798.22) 0.00 (798.22)

01 1200 735 002 000 Comp Software Elem 0.00 117.88 117.88 0.00 (117.88) 0.00 (117.88)

1200 SPEDICAL ED School Age 0.00 84,090.74 403,273.68 0.00 (403,273.68) 0.00 (403,273.68)

01 2120 111 001 000 Counselor Sal Secon 0.00 4,688.22 23,441.10 0.00 (23,441.10) 0.00 (23,441.10)

01 2120 111 002 000 Counselor Sal Elem 0.00 1,172.05 5,860.25 0.00 (5,860.25) 0.00 (5,860.25)

01 2120 211 001 000 Health Ins. Secon 0.00 866.64 4,283.99 0.00 (4,283.99) 0.00 (4,283.99)

01 2120 211 002 000 Health Ins. Elem 0.00 216.66 1,071.00 0.00 (1,071.00) 0.00 (1,071.00)

01 2120 221 001 000 Fica Secon 0.00 342.43 1,713.09 0.00 (1,713.09) 0.00 (1,713.09)

01 2120 221 002 000 Fica Elem 0.00 85.63 428.36 0.00 (428.36) 0.00 (428.36)

01 2120 231 001 000 Retirement Secon 0.00 463.10 2,315.50 0.00 (2,315.50) 0.00 (2,315.50)

01 2120 231 002 000 Retirement Elem 0.00 115.77 578.85 0.00 (578.85) 0.00 (578.85)

01 2120 281 001 000 TEACHERS/PRINCIPALS HSA 0.00 155.06 766.50 0.00 (766.50) 0.00 (766.50)

01 2120 281 002 000 TEACHERS/PRINCIPALS HSA 0.00 38.77 191.64 0.00 (191.64) 0.00 (191.64)

01 2120 320 001 000 Purch Prof Ser Secon 0.00 0.00 119.00 0.00 (119.00) 0.00 (119.00)

01 2120 610 001 000 Supplies Secon 0.00 0.00 52.45 0.00 (52.45) 0.00 (52.45)

01 2120 610 002 000 Supplies Elem 0.00 0.00 19.49 0.00 (19.49) 0.00 (19.49)
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2120 COUNSELOR 0.00 8,144.33 40,841.22 0.00 (40,841.22) 0.00 (40,841.22)

01 2130 116 000 000 SALARIES -Professional Non-Cert.
(Nurse)

0.00 3,651.30 16,057.88 0.00 (16,057.88) 0.00 (16,057.88)

01 2130 216 000 000 GROUP INS.-NURSE 0.00 519.25 2,491.51 0.00 (2,491.51) 0.00 (2,491.51)

01 2130 226 000 000 FICA-NURSE 0.00 278.85 1,226.18 0.00 (1,226.18) 0.00 (1,226.18)

01 2130 236 000 000 RETIREMENT-NURSE 0.00 360.67 1,586.18 0.00 (1,586.18) 0.00 (1,586.18)

01 2130 610 000 000 Health Supplies 0.00 22.40 1,905.40 0.00 (1,905.40) 0.00 (1,905.40)

2130 NURSE 0.00 4,832.47 23,267.15 0.00 (23,267.15) 0.00 (23,267.15)

01 2190 110 001 000 Act Trans Sal Secon 0.00 1,397.63 4,365.73 0.00 (4,365.73) 0.00 (4,365.73)

01 2190 210 001 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 0.03 0.03 0.00 (0.03) 0.00 (0.03)

01 2190 220 001 000 FICA-NON INSTRUCTIONAL 0.00 106.85 333.90 0.00 (333.90) 0.00 (333.90)

01 2190 230 001 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 83.47 197.88 0.00 (197.88) 0.00 (197.88)

01 2190 340 001 000 Testing 0.00 270.00 1,565.00 0.00 (1,565.00) 0.00 (1,565.00)

2190 ACT TRANS 0.00 1,857.98 6,462.54 0.00 (6,462.54) 0.00 (6,462.54)

01 2212 330 001 000 Purch Prof Ser Secon 0.00 0.00 116.00 0.00 (116.00) 0.00 (116.00)

01 2212 330 002 000 Purch Prof Ser Elem 0.00 0.00 8.00 0.00 (8.00) 0.00 (8.00)

01 2212 580 001 000 Travel Secon 0.00 259.90 811.90 0.00 (811.90) 0.00 (811.90)

01 2212 610 001 000 Supplies Secon 0.00 79.75 212.25 0.00 (212.25) 0.00 (212.25)

01 2212 610 002 000 Supplies Elem 0.00 79.75 212.25 0.00 (212.25) 0.00 (212.25)

01 2212 810 001 000 Dues And Fees Secon 0.00 0.00 262.00 0.00 (262.00) 0.00 (262.00)

2212 STAFF 0.00 419.40 1,622.40 0.00 (1,622.40) 0.00 (1,622.40)

01 2220 111 001 000 SALARIES TEACHERS LIBRARIAN
SECOND.

0.00 1,941.28 9,706.40 0.00 (9,706.40) 0.00 (9,706.40)

01 2220 111 002 000 SALARIES TEACHERS LIBRARIAN
ELEM.

0.00 1,941.28 9,706.40 0.00 (9,706.40) 0.00 (9,706.40)

01 2220 211 001 000 Health Ins Secon 0.00 4.00 20.00 0.00 (20.00) 0.00 (20.00)

01 2220 211 002 000 Health Ins Elem 0.00 4.00 20.00 0.00 (20.00) 0.00 (20.00)

01 2220 221 001 000 Fica Secon 0.00 148.48 742.40 0.00 (742.40) 0.00 (742.40)

01 2220 221 002 000 Fica Elem 0.00 148.50 742.50 0.00 (742.50) 0.00 (742.50)

01 2220 231 001 000 Retire Secon 0.00 191.75 958.75 0.00 (958.75) 0.00 (958.75)

01 2220 231 002 000 Retire Elem 0.00 191.76 958.80 0.00 (958.80) 0.00 (958.80)

01 2220 610 001 000 Supplies Secon 0.00 0.00 452.60 0.00 (452.60) 0.00 (452.60)

01 2220 610 002 000 Supplies Elem 0.00 0.00 247.23 0.00 (247.23) 0.00 (247.23)

01 2220 640 001 000 Library Books Secon 0.00 0.00 742.75 0.00 (742.75) 0.00 (742.75)

01 2220 640 002 000 Library Books Elem 0.00 73.72 1,014.10 0.00 (1,014.10) 0.00 (1,014.10)

01 2220 735 001 000 Computer Software 0.00 147.50 592.50 0.00 (592.50) 0.00 (592.50)

01 2220 735 002 000 Elem Software 0.00 147.50 592.50 0.00 (592.50) 0.00 (592.50)

2220 LIBRARY/MEDIA SERVICES 0.00 4,939.77 26,496.93 0.00 (26,496.93) 0.00 (26,496.93)

01 2310 315 000 000 Audit 0.00 0.00 1,420.00 0.00 (1,420.00) 0.00 (1,420.00)

01 2310 340 000 000 SERVICES 0.00 112.00 759.00 0.00 (759.00) 0.00 (759.00)

01 2310 540 000 000 Advertising & Print 0.00 402.39 3,119.32 0.00 (3,119.32) 0.00 (3,119.32)

01 2310 610 000 000 Supplies 0.00 156.00 408.07 0.00 (408.07) 0.00 (408.07)

01 2310 735 000 000 Software (E-Meetings) 0.00 2,600.00 2,600.00 0.00 (2,600.00) 0.00 (2,600.00)

01 2310 810 000 000 Dues And Fees 0.00 256.67 2,026.17 0.00 (2,026.17) 0.00 (2,026.17)

01 2310 890 000 000 Other Misc Exp 0.00 148.46 148.46 0.00 (148.46) 0.00 (148.46)

2310 BOARD OF EDUCATION 0.00 3,675.52 10,481.02 0.00 (10,481.02) 0.00 (10,481.02)

01 2320 105 000 000 SUPERINTENDENT SALARY 0.00 11,268.72 56,343.60 0.00 (56,343.60) 0.00 (56,343.60)

01 2320 110 000 000 Clerical 0.00 1,450.22 8,242.95 0.00 (8,242.95) 0.00 (8,242.95)

01 2320 130 000 000 OT-NON INSTRUCTIONAL 0.00 94.70 482.94 0.00 (482.94) 0.00 (482.94)

01 2320 210 000 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 452.27 2,270.75 0.00 (2,270.75) 0.00 (2,270.75)

01 2320 215 000 000 Health Ins 0.00 2,022.34 10,111.70 0.00 (10,111.70) 0.00 (10,111.70)

01 2320 220 000 000 FICA-NON INSTRUCTIONAL 0.00 113.43 643.80 0.00 (643.80) 0.00 (643.80)
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01 2320 225 000 000 Fica 0.00 854.41 4,272.05 0.00 (4,272.05) 0.00 (4,272.05)

01 2320 230 000 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 152.60 861.92 0.00 (861.92) 0.00 (861.92)

01 2320 235 000 000 RETIREMENT SUPT. 0.00 1,109.48 5,547.40 0.00 (5,547.40) 0.00 (5,547.40)

01 2320 280 000 000 NON INSTRUCTIONAL HSA 0.00 82.08 412.09 0.00 (412.09) 0.00 (412.09)

01 2320 735 000 000 Software-North Star 0.00 1,560.00 1,560.00 0.00 (1,560.00) 0.00 (1,560.00)

01 2320 890 000 000 Other Misc Exp 0.00 45.00 180.00 0.00 (180.00) 0.00 (180.00)

2320 EXECUTIVE ADMINISTRATION-SUPT 0.00 19,205.25 90,929.20 0.00 (90,929.20) 0.00 (90,929.20)

01 2330 317 000 000 LEGAL SERVICES 0.00 770.00 6,357.50 0.00 (6,357.50) 0.00 (6,357.50)

2330 DISTRICT LEGAL SERVICES 0.00 770.00 6,357.50 0.00 (6,357.50) 0.00 (6,357.50)

01 2410 110 001 000 Clerical Sal Secon 0.00 4,071.57 23,583.28 0.00 (23,583.28) 0.00 (23,583.28)

01 2410 110 002 000 Clerical Sal Elem 0.00 3,648.14 18,039.77 0.00 (18,039.77) 0.00 (18,039.77)

01 2410 111 001 000 Princ Sal Secon 0.00 8,907.22 44,536.10 0.00 (44,536.10) 0.00 (44,536.10)

01 2410 111 002 000 Prin Sal Elem 0.00 8,004.66 40,023.30 0.00 (40,023.30) 0.00 (40,023.30)

01 2410 120 001 000 SUBSTITUTE OR TEMPORARY
SALARIES

0.00 0.00 79.90 0.00 (79.90) 0.00 (79.90)

01 2410 130 001 000 OT-NON INSTRUCTIONAL 0.00 220.97 1,127.47 0.00 (1,127.47) 0.00 (1,127.47)

01 2410 130 002 000 OT-NON INSTRUCTIONAL 0.00 445.54 1,556.76 0.00 (1,556.76) 0.00 (1,556.76)

01 2410 210 001 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 1,262.96 6,333.20 0.00 (6,333.20) 0.00 (6,333.20)

01 2410 210 002 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 1,993.36 9,966.80 0.00 (9,966.80) 0.00 (9,966.80)

01 2410 211 001 000 Health Ins Secon 0.00 9.81 49.54 0.00 (49.54) 0.00 (49.54)

01 2410 211 002 000 Health Ins Elem 0.00 10.00 50.00 0.00 (50.00) 0.00 (50.00)

01 2410 220 001 000 FICA-NON INSTRUCTIONAL 0.00 314.46 1,826.29 0.00 (1,826.29) 0.00 (1,826.29)

01 2410 220 002 000 FICA-NON INSTRUCTIONAL 0.00 294.08 1,403.72 0.00 (1,403.72) 0.00 (1,403.72)

01 2410 221 001 000 Fica Secon 0.00 662.04 3,309.18 0.00 (3,309.18) 0.00 (3,309.18)

01 2410 221 002 000 Fica Elem 0.00 757.71 3,788.55 0.00 (3,788.55) 0.00 (3,788.55)

01 2410 230 001 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 424.01 2,173.75 0.00 (2,173.75) 0.00 (2,173.75)

01 2410 230 002 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 404.37 1,935.70 0.00 (1,935.70) 0.00 (1,935.70)

01 2410 231 001 000 RETIREMENT ADMINS SEC. 0.00 879.84 4,399.19 0.00 (4,399.19) 0.00 (4,399.19)

01 2410 231 002 000 RETIREMENT ADMIN ELEM. 0.00 790.68 3,953.40 0.00 (3,953.40) 0.00 (3,953.40)

01 2410 280 001 000 NON INSTRUCTIONAL HSA 0.00 219.38 1,095.21 0.00 (1,095.21) 0.00 (1,095.21)

01 2410 280 002 000 NON INSTRUCTIONAL HSA 0.00 361.75 1,808.75 0.00 (1,808.75) 0.00 (1,808.75)

01 2410 281 002 000 CASH IN LIEU/HSA 0.00 1,929.05 9,645.25 0.00 (9,645.25) 0.00 (9,645.25)

01 2410 580 001 000 Travel Secon 0.00 71.30 183.42 0.00 (183.42) 0.00 (183.42)

01 2410 610 001 000 Supplies Secon 0.00 0.00 305.90 0.00 (305.90) 0.00 (305.90)

01 2410 810 001 000 Dues And Fees Secon 0.00 0.00 605.00 0.00 (605.00) 0.00 (605.00)

2410 OFFICE OF THE PRINCIPAL 0.00 35,682.90 181,779.43 0.00 (181,779.43) 0.00 (181,779.43)

01 2510 110 000 000 Clerical Salary 0.00 5,082.28 27,223.48 0.00 (27,223.48) 0.00 (27,223.48)

01 2510 130 000 000 OT-NON INSTRUCTIONAL 0.00 71.12 1,274.48 0.00 (1,274.48) 0.00 (1,274.48)

01 2510 210 000 000 Health Ins 0.00 5.73 29.38 0.00 (29.38) 0.00 (29.38)

01 2510 220 000 000 Fica 0.00 446.40 2,440.89 0.00 (2,440.89) 0.00 (2,440.89)

01 2510 230 000 000 Retirement 0.00 509.04 2,814.96 0.00 (2,814.96) 0.00 (2,814.96)

01 2510 280 000 000 CASH IN LIEU/HSA 0.00 713.66 3,568.30 0.00 (3,568.30) 0.00 (3,568.30)

01 2510 315 000 000 ACCOUNTING & AUDITING
SERVICES

0.00 0.00 5,680.00 0.00 (5,680.00) 0.00 (5,680.00)

01 2510 382 001 000 Telephone Secon 0.00 390.96 2,012.08 0.00 (2,012.08) 0.00 (2,012.08)

01 2510 382 002 000 Telehone Elem 0.00 390.96 2,012.08 0.00 (2,012.08) 0.00 (2,012.08)

01 2510 443 000 000 Rental And Leases 0.00 0.00 1,310.00 0.00 (1,310.00) 0.00 (1,310.00)

01 2510 531 000 000 POSTAGE 0.00 114.47 640.94 0.00 (640.94) 0.00 (640.94)

01 2510 610 000 000 Supplies 0.00 0.00 72.44 0.00 (72.44) 0.00 (72.44)

01 2510 735 000 000 Computer Software 0.00 0.00 1,755.00 0.00 (1,755.00) 0.00 (1,755.00)

01 2510 810 000 000 REGISTRATION 0.00 13.25 1,063.50 0.00 (1,063.50) 0.00 (1,063.50)
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2510 CLERICAL 0.00 7,737.87 51,897.53 0.00 (51,897.53) 0.00 (51,897.53)

01 2580 112 000 000 Tech Support Aides 0.00 0.00 971.87 0.00 (971.87) 0.00 (971.87)

01 2580 114 000 000 Tech Support Salary 0.00 5,416.67 27,343.75 0.00 (27,343.75) 0.00 (27,343.75)

01 2580 214 000 000 Tech Support Health Ins 0.00 37.54 187.70 0.00 (187.70) 0.00 (187.70)

01 2580 224 000 000 Tech Support Fica 0.00 414.22 2,091.02 0.00 (2,091.02) 0.00 (2,091.02)

01 2580 234 000 000 RETIREMENT-TECH 0.00 535.05 2,675.24 0.00 (2,675.24) 0.00 (2,675.24)

01 2580 430 001 000 Compu Repair Service 0.00 0.00 660.00 0.00 (660.00) 0.00 (660.00)

01 2580 430 002 000 Compu Repair Service 0.00 0.00 660.00 0.00 (660.00) 0.00 (660.00)

01 2580 432 000 000 TECH REPAIRS/MAINT. 0.00 0.00 1,240.00 0.00 (1,240.00) 0.00 (1,240.00)

01 2580 432 001 000 TECH REPAIRS & MAINTENANCE 0.00 0.00 247.50 0.00 (247.50) 0.00 (247.50)

01 2580 432 002 000 TECH REPAIRS & MAINTENANCE 0.00 0.00 247.50 0.00 (247.50) 0.00 (247.50)

01 2580 650 001 000 Computer Supplies 0.00 861.38 2,941.97 0.00 (2,941.97) 0.00 (2,941.97)

01 2580 650 002 000 Computer Supplies 0.00 594.39 2,519.92 0.00 (2,519.92) 0.00 (2,519.92)

2580 Administrative Tech Services 0.00 7,859.25 41,786.47 0.00 (41,786.47) 0.00 (41,786.47)

01 2610 110 001 000 Cust Sal Secon 0.00 8,128.99 41,588.76 0.00 (41,588.76) 0.00 (41,588.76)

01 2610 110 002 000 Cust Sal Elem 0.00 3,597.46 21,138.64 0.00 (21,138.64) 0.00 (21,138.64)

01 2610 123 001 000 Sub/Summer Sal Secon 0.00 0.00 768.49 0.00 (768.49) 0.00 (768.49)

01 2610 123 002 000 Sub/Summer Sal Elem 0.00 0.00 768.49 0.00 (768.49) 0.00 (768.49)

01 2610 130 001 000 OT-NON INSTRUCTIONAL 0.00 439.18 670.94 0.00 (670.94) 0.00 (670.94)

01 2610 130 002 000 OT-NON INSTRUCTIONAL 0.00 340.42 606.70 0.00 (606.70) 0.00 (606.70)

01 2610 210 001 000 Health Ins Secon 0.00 2,470.12 12,266.61 0.00 (12,266.61) 0.00 (12,266.61)

01 2610 210 002 000 Health Ins Elem 0.00 2,103.94 11,268.76 0.00 (11,268.76) 0.00 (11,268.76)

01 2610 220 001 000 Fica Secon 0.00 651.55 3,213.48 0.00 (3,213.48) 0.00 (3,213.48)

01 2610 220 002 000 Fica Elem 0.00 295.63 1,634.80 0.00 (1,634.80) 0.00 (1,634.80)

01 2610 223 001 000 FICA-SUB SUBS 0.00 0.00 41.49 0.00 (41.49) 0.00 (41.49)

01 2610 223 002 000 FICA-SUB SUBS 0.00 0.00 41.50 0.00 (41.50) 0.00 (41.50)

01 2610 230 001 000 Retirement Secon 0.00 761.58 3,747.27 0.00 (3,747.27) 0.00 (3,747.27)

01 2610 230 002 000 Retirement Elem 0.00 337.59 1,890.32 0.00 (1,890.32) 0.00 (1,890.32)

01 2610 410 001 000 Water Sewer Secon 0.00 310.91 1,466.60 0.00 (1,466.60) 0.00 (1,466.60)

01 2610 410 002 000 Water Sewer Elem 0.00 310.93 1,466.60 0.00 (1,466.60) 0.00 (1,466.60)

01 2610 610 001 000 Supplies Secon 0.00 906.41 4,843.52 0.00 (4,843.52) 0.00 (4,843.52)

01 2610 610 002 000 Supplies Elem 0.00 481.25 4,536.49 0.00 (4,536.49) 0.00 (4,536.49)

01 2610 621 001 000 Fuel Secon 0.00 3,893.78 14,861.29 0.00 (14,861.29) 0.00 (14,861.29)

01 2610 621 002 000 Fuel Elem 0.00 3,893.78 14,861.28 0.00 (14,861.28) 0.00 (14,861.28)

2610 CUSTODIAL 0.00 28,923.52 141,682.03 0.00 (141,682.03) 0.00 (141,682.03)

01 2620 110 000 000 Maintenance Sal 0.00 3,896.05 19,480.25 0.00 (19,480.25) 0.00 (19,480.25)

01 2620 210 000 000 Health Ins 0.00 296.44 1,431.38 0.00 (1,431.38) 0.00 (1,431.38)

01 2620 220 000 000 Fica 0.00 297.19 1,486.05 0.00 (1,486.05) 0.00 (1,486.05)

01 2620 230 000 000 Retirement 0.00 384.84 1,924.20 0.00 (1,924.20) 0.00 (1,924.20)

01 2620 420 001 000 CLEANING SERVICES/TRASH 0.00 236.40 1,182.00 0.00 (1,182.00) 0.00 (1,182.00)

01 2620 420 002 000 CLEANING SERVICES/TRASH 0.00 236.40 1,182.00 0.00 (1,182.00) 0.00 (1,182.00)

01 2620 431 001 000 Con/ser Repair Secon 0.00 350.72 10,597.26 0.00 (10,597.26) 0.00 (10,597.26)

01 2620 431 002 000 Cont/ser Repair Elem 0.00 1,140.72 8,131.86 0.00 (8,131.86) 0.00 (8,131.86)

01 2620 610 001 000 GENERAL SUPPLIES 0.00 1,710.70 10,819.91 0.00 (10,819.91) 0.00 (10,819.91)

01 2620 610 002 000 GENERAL SUPPLIES 0.00 1,145.73 6,419.51 0.00 (6,419.51) 0.00 (6,419.51)

2620 MAINTENANCE 0.00 9,695.19 62,654.42 0.00 (62,654.42) 0.00 (62,654.42)

01 2710 110 000 000 Transp Salaries 0.00 8,853.06 48,452.90 0.00 (48,452.90) 0.00 (48,452.90)

01 2710 123 000 000 SUB SALARIES 0.00 2,669.13 9,422.83 0.00 (9,422.83) 0.00 (9,422.83)

01 2710 210 000 000 Health Ins 0.00 22.82 90.83 0.00 (90.83) 0.00 (90.83)

01 2710 220 000 000 Fica 0.00 676.68 3,704.82 0.00 (3,704.82) 0.00 (3,704.82)

01 2710 223 000 000 FICA-SUB SUBS 0.00 204.18 720.78 0.00 (720.78) 0.00 (720.78)

01 2710 230 000 000 Retirement 0.00 542.26 2,533.91 0.00 (2,533.91) 0.00 (2,533.91)

01 2710 233 000 000 RETIREMENT-SUBS 0.00 58.85 158.78 0.00 (158.78) 0.00 (158.78)

01 2710 330 000 000 TESTING 0.00 0.00 603.00 0.00 (603.00) 0.00 (603.00)
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01 2710 340 000 000 Purch Ser(physicals) 0.00 175.00 1,400.00 0.00 (1,400.00) 0.00 (1,400.00)

01 2710 610 000 000 Tires And Parts 0.00 462.53 2,705.44 0.00 (2,705.44) 0.00 (2,705.44)

01 2710 626 000 000 Gas And Oil 0.00 3,248.90 8,714.16 0.00 (8,714.16) 0.00 (8,714.16)

01 2710 890 000 000 Other Exp 0.00 0.00 416.40 0.00 (416.40) 0.00 (416.40)

2710 Vehicle Operation-Reg. Ed 0.00 16,913.41 78,923.85 0.00 (78,923.85) 0.00 (78,923.85)

01 2712 110 001 000 NON-INSTRUCTIONAL 0.00 1,221.58 5,101.78 0.00 (5,101.78) 0.00 (5,101.78)

01 2712 210 001 000 GROUP INSURANCE-NON
INSTRUCTIONAL

0.00 1.76 7.53 0.00 (7.53) 0.00 (7.53)

01 2712 220 001 000 FICA-NON INSTRUCTIONAL 0.00 93.45 390.26 0.00 (390.26) 0.00 (390.26)

01 2712 230 001 000 RETIREMENT- NON
INSTRUCTIONAL

0.00 120.66 503.94 0.00 (503.94) 0.00 (503.94)

2712 Vehicle Operation-School Age SPED 0.00 1,437.45 6,003.51 0.00 (6,003.51) 0.00 (6,003.51)

01 2730 431 000 000 REPAIRS & MAINT. 0.00 85.00 1,679.31 0.00 (1,679.31) 0.00 (1,679.31)

2730 Vehicle Service/Maint. Reg Ed. 0.00 85.00 1,679.31 0.00 (1,679.31) 0.00 (1,679.31)

01 3300 120 000 000 Youth Center Wages 0.00 682.02 2,844.87 0.00 (2,844.87) 0.00 (2,844.87)

01 3300 220 000 000 Fica 0.00 52.18 217.64 0.00 (217.64) 0.00 (217.64)

3300 YOUTH CENTER 0.00 734.20 3,062.51 0.00 (3,062.51) 0.00 (3,062.51)

01 3535 111 000 000 SALARIES
TEACHERS/PROFESSIONAL
STAFF

0.00 257.66 1,288.30 0.00 (1,288.30) 0.00 (1,288.30)

01 3535 211 000 000 High Ability Health 0.00 99.03 493.26 0.00 (493.26) 0.00 (493.26)

01 3535 221 000 000 High Ability Fica 0.00 19.08 95.41 0.00 (95.41) 0.00 (95.41)

01 3535 231 000 000 High Ability Retirement 0.00 25.45 127.25 0.00 (127.25) 0.00 (127.25)

01 3535 610 000 000 High Abilt Learn Supplies 0.00 584.06 4,123.93 0.00 (4,123.93) 0.00 (4,123.93)

01 3535 810 000 000 High Abilt Learn Registration 0.00 0.00 3,325.00 0.00 (3,325.00) 0.00 (3,325.00)

3535 HIGH ABILITY LEARNERS 0.00 985.28 9,453.15 0.00 (9,453.15) 0.00 (9,453.15)

01 6200 111 000 000 REGULAR SALARIES 0.00 5,555.05 27,775.25 0.00 (27,775.25) 0.00 (27,775.25)

01 6200 211 000 000 HEALTH INSURANCE 0.00 1,548.57 7,742.85 0.00 (7,742.85) 0.00 (7,742.85)

01 6200 221 000 000 FICA 0.00 401.44 2,007.20 0.00 (2,007.20) 0.00 (2,007.20)

01 6200 231 000 000 RETIREMENT 0.00 548.72 2,743.60 0.00 (2,743.60) 0.00 (2,743.60)

01 6200 281 000 000 TEACHERS/PRINCIPALS HSA 0.00 280.36 1,401.80 0.00 (1,401.80) 0.00 (1,401.80)

6200 TITLE 1 PART A 0.00 8,334.14 41,670.70 0.00 (41,670.70) 0.00 (41,670.70)

01 6310 111 000 000 TEACHERS SALARIES 0.00 2,457.71 12,288.55 0.00 (12,288.55) 0.00 (12,288.55)

01 6310 211 000 000 TITLE IIA Health 0.00 856.41 4,282.05 0.00 (4,282.05) 0.00 (4,282.05)

01 6310 221 000 000 TITLE IIA Fica 0.00 178.04 890.20 0.00 (890.20) 0.00 (890.20)

01 6310 231 000 000 TITLE IIA Retirement 0.00 242.77 1,213.85 0.00 (1,213.85) 0.00 (1,213.85)

01 6310 281 000 000 TEACHERS/PRINCIPALS HSA 0.00 155.05 775.25 0.00 (775.25) 0.00 (775.25)

6310 TITLE IIA 0.00 3,889.98 19,449.90 0.00 (19,449.90) 0.00 (19,449.90)

01 6404 111 000 000 SPED IDEA instr 0.00 3,334.21 16,671.05 0.00 (16,671.05) 0.00 (16,671.05)

01 6404 112 000 000 SPED IDEA PARA 0.00 1,767.57 7,832.78 0.00 (7,832.78) 0.00 (7,832.78)

01 6404 211 000 000 SPED IDEA HEALTH 0.00 1,814.45 9,072.25 0.00 (9,072.25) 0.00 (9,072.25)

01 6404 212 000 000 GROUP INSURANCE-AIDES 0.00 569.72 2,762.44 0.00 (2,762.44) 0.00 (2,762.44)

01 6404 221 000 000 SPED IDEA FICA 0.00 253.86 1,269.30 0.00 (1,269.30) 0.00 (1,269.30)

01 6404 222 000 000 FICA-AIDES 0.00 114.96 500.98 0.00 (500.98) 0.00 (500.98)

01 6404 231 000 000 SPED IDEA RETIRE 0.00 329.35 1,646.75 0.00 (1,646.75) 0.00 (1,646.75)

01 6404 232 000 000 RETIREMENT AIDES 0.00 174.60 773.71 0.00 (773.71) 0.00 (773.71)

01 6404 282 000 000 INSTRUCTIONAL AIDES HSA 0.00 99.70 483.41 0.00 (483.41) 0.00 (483.41)

6404 IDEA PART B: 0-4 0.00 8,458.42 41,012.67 0.00 (41,012.67) 0.00 (41,012.67)

01 6406 111 000 000 BASE 3-4 SPED  INSTR 0.00 279.56 1,397.80 0.00 (1,397.80) 0.00 (1,397.80)

01 6406 211 000 000 BASE 3-4 SPED  HEALTH 0.00 152.14 760.70 0.00 (760.70) 0.00 (760.70)

01 6406 221 000 000 BASE 3-4 SPED  FICA 0.00 21.29 106.45 0.00 (106.45) 0.00 (106.45)

01 6406 231 000 000 BASE 3-4 SPED  RETIR 0.00 27.61 138.05 0.00 (138.05) 0.00 (138.05)

6406 IDEA PRESCHOOL: 3-4 0.00 480.60 2,403.00 0.00 (2,403.00) 0.00 (2,403.00)
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01 6992 111 000 000 REAP Salary 0.00 2,191.15 10,955.75 0.00 (10,955.75) 0.00 (10,955.75)

01 6992 211 000 000 REAP Health 0.00 763.54 3,817.70 0.00 (3,817.70) 0.00 (3,817.70)

01 6992 221 000 000 REAP Fica 0.00 158.71 793.55 0.00 (793.55) 0.00 (793.55)

01 6992 231 000 000 REAP Retirement 0.00 216.44 1,082.20 0.00 (1,082.20) 0.00 (1,082.20)

01 6992 281 000 000 TEACHERS/PRINCIPALS HSA 0.00 138.23 691.15 0.00 (691.15) 0.00 (691.15)

6992 REAP 0.00 3,468.07 17,340.35 0.00 (17,340.35) 0.00 (17,340.35)

01 6996 610 001 000 GENERAL SUPPLIES 0.00 470.00 683.72 0.00 (683.72) 0.00 (683.72)

01 6996 610 002 000 GENERAL SUPPLIES 0.00 0.00 443.77 0.00 (443.77) 0.00 (443.77)

6996 ESSER 0.00 470.00 1,127.49 0.00 (1,127.49) 0.00 (1,127.49)

01 8000 912 000 000 Lunch Fund 0.00 0.00 6,000.00 0.00 (6,000.00) 0.00 (6,000.00)

8000 TRANSFERS (OUTGOING) 0.00 0.00 6,000.00 0.00 (6,000.00) 0.00 (6,000.00)

000 DISTRICT WIDE 0.00 495,062.41 2,525,792.47 0.00 (2,525,792.47) 0.00 (2,525,792.47)

01 1100 610 002 007 Kingrt Materials 0.00 6.79 6.79 0.00 (6.79) 0.00 (6.79)

1100 SALARIES 0.00 6.79 6.79 0.00 (6.79) 0.00 (6.79)

007 Kindergarten 0.00 6.79 6.79 0.00 (6.79) 0.00 (6.79)

01 1100 610 002 018 Music Materials 0.00 7.50 7.50 0.00 (7.50) 0.00 (7.50)

1100 SALARIES 0.00 7.50 7.50 0.00 (7.50) 0.00 (7.50)

018 MUSIC 0.00 7.50 7.50 0.00 (7.50) 0.00 (7.50)

01 1100 610 001 022 Materials 0.00 0.00 378.33 0.00 (378.33) 0.00 (378.33)

1100 SALARIES 0.00 0.00 378.33 0.00 (378.33) 0.00 (378.33)

022 SCIENCE 0.00 0.00 378.33 0.00 (378.33) 0.00 (378.33)

01 1100 610 001 025 Instr Materials 0.00 365.81 2,676.95 0.00 (2,676.95) 0.00 (2,676.95)

01 1100 810 001 025 FEES 0.00 0.00 290.00 0.00 (290.00) 0.00 (290.00)

1100 SALARIES 0.00 365.81 2,966.95 0.00 (2,966.95) 0.00 (2,966.95)

025 AGRICULTURE 0.00 365.81 2,966.95 0.00 (2,966.95) 0.00 (2,966.95)

01 1100 610 001 028 Instr Materials 0.00 26.80 768.32 0.00 (768.32) 0.00 (768.32)

01 1100 810 001 028 Registration 0.00 0.00 257.00 0.00 (257.00) 0.00 (257.00)

1100 SALARIES 0.00 26.80 1,025.32 0.00 (1,025.32) 0.00 (1,025.32)

028 BAND 0.00 26.80 1,025.32 0.00 (1,025.32) 0.00 (1,025.32)

01 1100 610 001 031 Instruc Materials 0.00 68.13 643.43 0.00 (643.43) 0.00 (643.43)

1100 SALARIES 0.00 68.13 643.43 0.00 (643.43) 0.00 (643.43)

031 INDUSTRIAL ARTS 0.00 68.13 643.43 0.00 (643.43) 0.00 (643.43)

01 1200 561 001 600 SpEd LVL III OT/PT 0.00 28.14 130.18 0.00 (130.18) 0.00 (130.18)

1200 SPEDICAL ED School Age 0.00 28.14 130.18 0.00 (130.18) 0.00 (130.18)

01 2171 591 001 600 PT SERVICES 0.00 497.71 2,541.92 0.00 (2,541.92) 0.00 (2,541.92)

01 2171 591 002 600 PT Therapy 0.00 497.71 1,510.92 0.00 (1,510.92) 0.00 (1,510.92)

2171 PHYSICAL THERAPY-SPED SCHOOL AGE 0.00 995.42 4,052.84 0.00 (4,052.84) 0.00 (4,052.84)

01 2172 591 002 600 PT SPED 3-5 0.00 124.43 506.62 0.00 (506.62) 0.00 (506.62)

2172 PHYSICAL THERAPY:SPED 3-5 0.00 124.43 506.62 0.00 (506.62) 0.00 (506.62)

01 2173 591 002 600 PT SPED 0-2 0.00 124.43 506.62 0.00 (506.62) 0.00 (506.62)

2173 PHYSICAL THERAPY:SPED 0-2 0.00 124.43 506.62 0.00 (506.62) 0.00 (506.62)

600 PT Services 0.00 1,272.42 5,196.26 0.00 (5,196.26) 0.00 (5,196.26)

01 2161 591 001 601 OT THERAPY SPED - School Age 0.00 1,352.50 5,511.68 0.00 (5,511.68) 0.00 (5,511.68)

01 2161 591 002 601 OT THERAPY-SPED School Age 0.00 1,352.50 5,511.68 0.00 (5,511.68) 0.00 (5,511.68)

2161 OCCUPATIONAL THERAPY-SPED SCHOOL AGE 0.00 2,705.00 11,023.36 0.00 (11,023.36) 0.00 (11,023.36)

01 2162 591 002 601 OT SPED 3-5 0.00 338.13 1,377.92 0.00 (1,377.92) 0.00 (1,377.92)
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2162 OCCUPATIONAL THERAPY-SPED 3-5 0.00 338.13 1,377.92 0.00 (1,377.92) 0.00 (1,377.92)

01 2163 591 002 601 OT SPED 0-2 0.00 338.12 1,377.90 0.00 (1,377.90) 0.00 (1,377.90)

2163 OCCUPATIONAL THERAPY-SPED 0-2 0.00 338.12 1,377.90 0.00 (1,377.90) 0.00 (1,377.90)

601 OT Services 0.00 3,381.25 13,779.18 0.00 (13,779.18) 0.00 (13,779.18)

01 1200 561 001 602 LEVEL III SPEECH 0.00 184.15 731.95 0.00 (731.95) 0.00 (731.95)

1200 SPEDICAL ED School Age 0.00 184.15 731.95 0.00 (731.95) 0.00 (731.95)

01 2151 591 001 602 Speech Therapy 0.00 6,081.56 27,784.39 0.00 (27,784.39) 0.00 (27,784.39)

01 2151 591 002 602 Speech Therapy Elem 0.00 13,474.83 53,422.35 0.00 (53,422.35) 0.00 (53,422.35)

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 0.00 19,556.39 81,206.74 0.00 (81,206.74) 0.00 (81,206.74)

01 2152 591 002 602 PRE SCHL SPEECH (3-5) 0.00 2,146.43 7,715.49 0.00 (7,715.49) 0.00 (7,715.49)

2152 SPEECH PATH/AUDIOLOGY-SPED Ages 3-5 0.00 2,146.43 7,715.49 0.00 (7,715.49) 0.00 (7,715.49)

01 2153 591 002 602 SPEECH (0-2) 0.00 2,146.43 6,675.77 0.00 (6,675.77) 0.00 (6,675.77)

2153 SPEECH PATH/AUDIOLOGY-SPED Ages 0-2 0.00 2,146.43 6,675.77 0.00 (6,675.77) 0.00 (6,675.77)

602 Speech 0.00 24,033.40 96,329.95 0.00 (96,329.95) 0.00 (96,329.95)

01 1291 591 002 603 PRE SPED Supervision (3-5) 0.00 299.38 1,540.34 0.00 (1,540.34) 0.00 (1,540.34)

1291 SPED AGES 3-5 0.00 299.38 1,540.34 0.00 (1,540.34) 0.00 (1,540.34)

01 1292 591 002 603 Pre Sped Services (0-2) 0.00 299.38 912.62 0.00 (912.62) 0.00 (912.62)

1292 SPED AGES 0-2 0.00 299.38 912.62 0.00 (912.62) 0.00 (912.62)

603 Sped Super 0.00 598.76 2,452.96 0.00 (2,452.96) 0.00 (2,452.96)

01 1200 591 002 604 DEAF ED 0.00 0.00 418.62 0.00 (418.62) 0.00 (418.62)

1200 SPEDICAL ED School Age 0.00 0.00 418.62 0.00 (418.62) 0.00 (418.62)

01 1291 591 002 604 PRE Deaf Ed Services (3-5) 0.00 0.00 418.62 0.00 (418.62) 0.00 (418.62)

1291 SPED AGES 3-5 0.00 0.00 418.62 0.00 (418.62) 0.00 (418.62)

01 2151 591 002 604 Deaf Ed Sped Elem. 0.00 418.62 1,255.86 0.00 (1,255.86) 0.00 (1,255.86)

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 0.00 418.62 1,255.86 0.00 (1,255.86) 0.00 (1,255.86)

01 2152 591 002 604 Deaf Ed 3-5 Sped Services 0.00 418.62 1,255.86 0.00 (1,255.86) 0.00 (1,255.86)

2152 SPEECH PATH/AUDIOLOGY-SPED Ages 3-5 0.00 418.62 1,255.86 0.00 (1,255.86) 0.00 (1,255.86)

604 Deaf Ed 0.00 837.24 3,348.96 0.00 (3,348.96) 0.00 (3,348.96)

01 2181 591 001 605 Vision 0.00 0.00 113.68 0.00 (113.68) 0.00 (113.68)

01 2181 591 002 605 VISION 0.00 137.41 362.27 0.00 (362.27) 0.00 (362.27)

2181 VISUALLY IMPAIRED:SPED SCHOOL AGE 0.00 137.41 475.95 0.00 (475.95) 0.00 (475.95)

605 Vision 0.00 137.41 475.95 0.00 (475.95) 0.00 (475.95)

01 2141 591 001 606 SCHOOL PSYCH 0.00 3,444.72 13,976.74 0.00 (13,976.74) 0.00 (13,976.74)

01 2141 591 002 606 Diagnostic Testing (School Psych) 0.00 3,444.72 13,976.74 0.00 (13,976.74) 0.00 (13,976.74)

2141 PSYCHOLOGICAL SERVICES: SPED SCHOOL AGE 0.00 6,889.44 27,953.48 0.00 (27,953.48) 0.00 (27,953.48)

01 2142 591 002 606 PSYCH SERVICES SPED 3-5 0.00 861.18 3,494.18 0.00 (3,494.18) 0.00 (3,494.18)

2142 PSYCHOLOGICAL SERVICES: SPED 3-5 0.00 861.18 3,494.18 0.00 (3,494.18) 0.00 (3,494.18)

01 2143 591 002 606 PSYC SERVICES SPED 0-2 0.00 861.18 3,494.18 0.00 (3,494.18) 0.00 (3,494.18)

2143 PSYCHOLOGICAL SERVICES: SPED 0-2 0.00 861.18 3,494.18 0.00 (3,494.18) 0.00 (3,494.18)

606 D/E Psychological 0.00 8,611.80 34,941.84 0.00 (34,941.84) 0.00 (34,941.84)

01 2151 591 001 607 Audiology Secon 0.00 87.04 355.24 0.00 (355.24) 0.00 (355.24)

01 2151 591 002 607 Audiology Elem 0.00 87.04 355.24 0.00 (355.24) 0.00 (355.24)

2151 SPEECH PATH/AUDIOLOGY-SPED School Age 0.00 174.08 710.48 0.00 (710.48) 0.00 (710.48)

01 2152 591 002 607 AUDIOLOGY SPED 3-5 0.00 21.76 88.82 0.00 (88.82) 0.00 (88.82)

2152 SPEECH PATH/AUDIOLOGY-SPED Ages 3-5 0.00 21.76 88.82 0.00 (88.82) 0.00 (88.82)

01 2153 591 002 607 AUDIOLOGY SPED 0-2 0.00 21.76 88.82 0.00 (88.82) 0.00 (88.82)
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2153 SPEECH PATH/AUDIOLOGY-SPED Ages 0-2 0.00 21.76 88.82 0.00 (88.82) 0.00 (88.82)

607 Audiology 0.00 217.60 888.12 0.00 (888.12) 0.00 (888.12)

01 1200 591 000 608 Vocational 0.00 585.80 2,380.10 0.00 (2,380.10) 0.00 (2,380.10)

1200 SPEDICAL ED School Age 0.00 585.80 2,380.10 0.00 (2,380.10) 0.00 (2,380.10)

608 VOCATIONAL 0.00 585.80 2,380.10 0.00 (2,380.10) 0.00 (2,380.10)

01 General 0.00 535,213.12 2,690,614.11 0.00 (2,690,614.11) 0.00 (2,690,614.11)
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0.00 535,213.12 2,690,614.11 0.00 (2,690,614.11) 0.00 (2,690,614.11)Grand Total:



8 Revenue

01 1100 1000 District Taxes - Buffalo 0.00 6,927.78 1,282,441.53

01 1100 1100 District Taxes - Sherman 0.00 6,209.07 92,617.57

01 1115 1000 Carline-Buffalo 0.00 0.00 2,113.11

01 1115 1100 Carline - Sherman 0.00 0.00 220,420.34

01 1120 1000 Public Power Tax - Buffalo 0.00 0.00 0.00

01 1120 1100 Public Power Tax - Sherman 0.00 0.00 0.00

01 1125 1000 Motor Vehicle Taxes - Buffalo 0.00 13,266.41 56,371.62

01 1125 1100 Motor Vehicle Taxes - Sherman 0.00 3,069.78 11,085.99

01 1311 Tuition Individual 0.00 0.00 0.00

01 1313 Tuit Sp Ed Individ. 0.00 0.00 0.00

01 1315 DISTANCE LEARNING 0.00 0.00 0.00

01 1323 Tuit Sp Ed Oth Dist. 0.00 0.00 0.00

01 1410 Trans. Individual 0.00 0.00 0.00

01 1411 Trans Sp Ed Individ. 0.00 0.00 0.00

01 1421 Trans. Other Dist. 0.00 0.00 0.00

01 1423 Trans Sp Ed Oth Dist 0.00 0.00 0.00

01 1510 Interest On Invest. 0.00 116.78 3,642.16

01 1701 Bond Fund Transfer 0.00 0.00 0.00

01 1790 Driver's Ed 0.00 0.00 0.00

01 1800 KEARNEY FOUND YC 0.00 0.00 0.00

01 1900 AUTISM ACTION PARTNERSHIP 0.00 0.00 0.00

01 1910 RENTAL OF SCHOOL EQUIPMENT &
FACILITIES

0.00 0.00 0.00

01 1911 Local License Fees 0.00 0.00 1,000.00

01 1920 CONTRIBUTIONS & DONATIONS 0.00 0.00 0.00

01 1921 Police Court Fines 0.00 0.00 0.00

01 1925 Tobacco Grant 0.00 0.00 0.00

01 2110 1000 Buffalo Co Fines-lic 0.00 2,343.99 10,790.40

01 2110 1100 Sherm Fines-license 0.00 528.12 1,672.52

01 2130 1000 Other County Receipt - Buffalo 0.00 0.00 0.00

01 2130 1100 Other County Receipts- Sherman 0.00 0.00 0.00

01 2140 Non-resident Tuition 0.00 0.00 0.00

01 2210 ESU Receipts 0.00 0.00 0.00

01 3110 State Aid 0.00 3,713.00 14,852.00

01 3120 Spec. Ed Programs 0.00 73,047.00 73,047.00

01 3125 Special Ed Transpor. 0.00 0.00 0.00

01 3130 1000 Homestead Exemption - Buffalo 0.00 0.00 0.00

01 3130 1100 Sherm Homestead Ex 0.00 0.00 0.00

01 3131 PROPERTY TAX CREDIT 0.00 0.00 5,391.01

01 3132 PERSONAL PROPERTY TAX CREDIT 0.00 0.00 0.00

01 3134 PERSONAL PROPERTY TAX CREDIT-RR &
PSE

0.00 0.00 0.00

01 3170 State Vocational 0.00 0.00 0.00

01 3180 1000 Pro-rata Motor Veh.Buffalo 0.00 0.00 1,237.87

01 3180 1100 Sher Pro Rat Moto V 0.00 0.00 297.94

01 3400 State Apportionment 0.00 0.00 0.00

01 3500 Other State Categorical Programs 0.00 0.00 0.00

01 3512 DIST ED INCENTIVE 0.00 0.00 37,631.49

01 3535 High Abilt Learners 0.00 0.00 5,012.00
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01 3550 School Tech Fund 0.00 0.00 0.00

01 3570 Teacher Evaluation 0.00 0.00 0.00

01 3990 Other State Funds 0.00 0.00 0.00

01 4100 Title 1 Carry Over 0.00 0.00 0.00

01 4105 UNIVERSAL SERVICE FUND (E-RATE) 0.00 0.00 0.00

01 4311 Title VI Past Year 0.00 0.00 0.00

01 4312 Title VI Current 0.00 0.00 0.00

01 4315 Title V 0.00 0.00 0.00

01 4325 Title IIA  Class Size Reduction 0.00 0.00 0.00

01 4401 IDEA PRESCHOOL 0.00 0.00 0.00

01 4402 Preschool Travel 0.00 0.00 0.00

01 4403 Spec Ed Medicaid 0.00 0.00 0.00

01 4505 Title 1 Current 0.00 0.00 0.00

01 4506 Title 1 NCLB 0.00 0.00 0.00

01 4509 TITLE II, PART A NCLB TCHR QULTY
GRANTS

0.00 0.00 0.00

01 4511 REAP GRANT 0.00 0.00 0.00

01 4512 IDEA Base 0.00 0.00 0.00

01 4516 IDEA Pre-school Handicapp 0.00 0.00 0.00

01 4518 IDEA Part B (611) Base & EP 0.00 0.00 103,833.00

01 4519 IDEA E-P 0.00 0.00 0.00

01 4525 Fed. Vocational 0.00 0.00 0.00

01 4580 EDUCATION JOB MONEY 0.00 0.00 0.00

01 4599 ARRA STATE AID 0.00 0.00 0.00

01 4708 Medicaid in Public School (MIPS) 0.00 0.00 1,148.18

01 4709 Medicaid Administrative Activities 0.00 0.00 4,160.15

01 4900 Other Fed. Non-cat 0.00 0.00 0.00

01 4969 Title IV, Part A 0.00 0.00 0.00

01 5200 From Other Funds 0.00 0.00 0.00

01 5300 Sale Of Prop & Equip 0.00 80.00 200.00

01 5301 Insurance Adjustment 0.00 0.00 0.00

01 5690 Other Non-revenue 0.00 22.00 571.33

01 6996 CARES Act 0.00 0.00 48,299.00

01 9000 Non-program Receipts 0.00 0.00 0.00

01 9100 NE ST REVENUE 0.00 0.00 0.00

01 9200 Interlocal Agreement 0.00 0.00 0.00

01 General 0.00 109,323.93 1,977,836.21

8 Revenue 0.00 109,323.93 1,977,836.21
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06 06 LunchFund NumberChecking Account ID

06 3100 430 000 000 Repair 469.00

10996 A-1REFRIGERATION 12/03/2020 469.00

A-1REFRIGERATION 469.00Total

06 3100 630 000 FOOD (41.23)

54333727238 Bimbo Bakeries USA 02/25/2020 (41.23)

06 3100 630 000 FOOD 190.47

54333729541 Bimbo Bakeries USA 12/07/2020 190.47

06 3100 630 000 FOOD 122.97

54333729600 Bimbo Bakeries USA 12/14/2020 122.97

Bimbo Bakeries USA 272.21Total

06 3100 630 000 FOOD 2,318.79

06 3100 610 000 GENERAL SUPPLIES 103.20

12715048 CASH-WA DISTRIBUTING 12/01/2020 2,421.99

06 3100 630 000 FOOD 1,364.00

12723189 CASH-WA DISTRIBUTING 12/08/2020 1,364.00

06 3100 630 000 FOOD 1,849.83

06 3100 610 000 GENERAL SUPPLIES 383.40

12731947 CASH-WA DISTRIBUTING 12/15/2020 2,233.23

06 3100 630 000 FOOD 2,239.71

06 3100 610 000 GENERAL SUPPLIES 27.42

12741055 CASH-WA DISTRIBUTING 12/22/2020 2,267.13

06 3100 630 000 FOOD 404.49

P12725068 CASH-WA DISTRIBUTING 12/08/2020 404.49

CASH-WA DISTRIBUTING 8,690.84Total

06 3100 630 000 FOOD 897.50

1201524 HILAND DAIRY CO 12/08/2020 897.50

06 3100 630 000 FOOD 657.18

1201591 HILAND DAIRY CO 12/15/2020 657.18

06 3100 630 000 FOOD 70.22

1201656 HILAND DAIRY CO 12/22/2020 70.22

06 3100 630 000 FOOD (324.39)

1201725 HILAND DAIRY CO 12/30/2020 (324.39)

06 3100 630 000 FOOD 916.61

1201737 HILAND DAIRY CO 12/31/2020 916.61

HILAND DAIRY CO 2,217.12Total

06 3100 610 000 GENERAL SUPPLIES (28.00)

361385359 SYSCO LINCOLN 11/10/2020 (28.00)

06 3100 630 000 FOOD 1,082.10

06 3100 610 000 GENERAL SUPPLIES 255.04

361420883 SYSCO LINCOLN 12/03/2020 1,337.14

06 3100 630 000 FOOD 886.06

06 3100 610 000 GENERAL SUPPLIES 117.12

361430387 SYSCO LINCOLN 12/10/2020 1,003.18

SYSCO LINCOLN 2,312.32Total

06 3100 630 000 FOOD 18.54

usbank.dec2020 U.S. Bank 12/28/2020 18.54

U.S. Bank 18.54Total
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06 3100 630 000 FOOD 1,722.80

4981861 US Foods - Grand Island 12/01/2020 1,722.80

US Foods - Grand Island 1,722.80Total

06 15,702.83Fund Number

06 15,702.83Checking Account ID
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06 Lunch

06 3100 610 000 GENERAL SUPPLIES 0.00 858.18 4,794.12 0.00 (4,794.12) 0.00 (4,794.12)

06 3100 630 000 FOOD 0.00 14,375.65 80,504.04 0.00 (80,504.04) 0.00 (80,504.04)

3100 FOOD SERVICES 0.00 15,233.83 85,298.16 0.00 (85,298.16) 0.00 (85,298.16)

0.00 15,233.83 85,298.16 0.00 (85,298.16) 0.00 (85,298.16)

06 3100 110 000 000 Salary 0.00 11,506.22 52,343.32 0.00 (52,343.32) 0.00 (52,343.32)

06 3100 120 000 000 Sub Salaries 0.00 342.28 1,310.02 0.00 (1,310.02) 0.00 (1,310.02)

06 3100 130 000 000 Overtime Salaries 0.00 151.47 485.43 0.00 (485.43) 0.00 (485.43)

06 3100 210 000 000 Health Insurance 0.00 2,062.08 11,055.20 0.00 (11,055.20) 0.00 (11,055.20)

06 3100 220 000 000 Fica 0.00 865.29 3,884.95 0.00 (3,884.95) 0.00 (3,884.95)

06 3100 230 000 000 Retirement 0.00 1,151.52 5,218.31 0.00 (5,218.31) 0.00 (5,218.31)

06 3100 430 000 000 Repair 0.00 469.00 2,478.23 0.00 (2,478.23) 0.00 (2,478.23)

3100 FOOD SERVICES 0.00 16,547.86 76,775.46 0.00 (76,775.46) 0.00 (76,775.46)

000 DISTRICT WIDE 0.00 16,547.86 76,775.46 0.00 (76,775.46) 0.00 (76,775.46)

06 Lunch 0.00 31,781.69 162,073.62 0.00 (162,073.62) 0.00 (162,073.62)
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0.00 31,781.69 162,073.62 0.00 (162,073.62) 0.00 (162,073.62)Grand Total:
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BIMBO BAKERIES USA

PO BOX 846243
DALLAS, TX 15284-6243

SDD: 02/25/20 7:01 AM CUST# 000001438 01204 INVOICE# 54333121'.
DA 3337 RAVENNA PUBLIC SCHOOLS 10-0069 PO#

GRD ISLND NE RSP 4L750 CARTAGE RD

DOCUMENT# OOO L1,261 DSD#

PAY TERM: NET 07

RAVENNA, NE 68869 VENDOR#

EARTHGRAINS

ITEM

UPC NO

'78700-80095 0005476 R&r 51% WGW 242 -19

SL R&I SUB-TOTALS -19

RETURN TOTALS

TICKET TOTALS

-t_9

-19

**RETURNS**

SUGG RETAIL WHOLESALE

QTY RETAIL AMOUNT PRICE AMOUI

2.1100 -41,a3

-41 .?2>

-4r"8

-4v)

THANK YOU

\,rTV I*;'^ € SA'*/-t
\- 5-?\

No Signature

STORE STAMP :
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Cash-YUa Distrihuting

www.cashwa.com

PO Box 309
Kearney NE 68848-0309

(800) 6s2-001 0

@
(308) 237-31s1

@
lnvoice: 12715048

Date:12-01-2020
Rep: 72 DAVID H

Whse: K
ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-4s2-3249

Terms: 20TH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:01-21-2021

customer copy

Ord ary U/M Pack Description Item # Price Code Total

3

1

3

2

2

20

1

2

1

5

1

3

2

2

20
^l

2

I

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

6 #10

6 #10

6 #10

6 #10

6 #10

248 oz
s0lb
1 500 ct
4 100 ct

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

BEANS GREEN CUT4 SIEVE BL FCY SUNSOURCE

BEANS PORK& BEANS SUNSOURCE
)INEAPPLE CHUNKS IN JUICE WORLD HOR
)EAR SLICED LS CHO SUNSOURCE

3EANS REFRIED ROSARITA 443OOi 0641 ROSARITA

//ATER NESTLE PURE LIFE 8oz PLASTIC SMS NESTLES

iUGAR GRANULATED UNITED

3AG BROWN 8lb PAPER 18408 6x4x12.s DURO RJ S

SLOVE SYNTHETIC MEDWHT PF304362512 HANDGARDS

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

43221

43390
45720
45590
4341O

46555
47190
81 288

1 02200

29.38

26.89

41.52

45.52

45.53

4.40

27.99

19.76

63.68

88.14

26.89

124.56

91.04

91.06

88.00

27.99t#
, 63.68l-=<:

3

I

2

1

2

1

2

3

1

2

1

3

1

2

1

2

1

2

3

I

1

2

SKU

SKU

SKU

SKU

5KU

SKU

5KU

SKU

SKU*

SKU

5KU

961 oz

961 oz

96 1.06 oz
961 oz
96'l oz
1041 oz

62lb
100cT

4slb

200 1.6 oz

65lb

-Manufacturer Out of Stock
:EREAL BOWL REESES PUFFS WGR 31919 GENERAL M

:EREAL BOWL CINN TST CRUNCH WGR 1 1815 @ GENERAL M

:EREAL BOWL COCOA PUFF 25o/o LESS SUG WGR GENERAL M

:EREAL BOWL FROOT LOOP WGR LESS 5UG 7878 KELLOGGS

:EREAL BOWL LUCKY CHARMS GF WGR 31 9] 7 GENERAL M

:HIPS DORITO NACHO FRITO LAY
-]AM PC SL|CED.5oz SMKD N/C CN 32225 HORMEL NA
qPPLES GALA ]OOCT PACKER

PRODUCTOF UsA
_ETTUCE SALAD MtX W/ROMA1NE+COLOR TAYLOR FA

PRODUCTOF USA

:ARROTS FRESH TtNy 2OO 1.6o2 GRIMMWAY

PRODUCT OF USA

:HEESE AMER SLC yLW I 6OCT 462ss LAND O LA

DRY

DRY

DRY

DRY

DRY

DRY

CLR

CLR

CLR

CLR

CLR

42661

4238s
42675
42655
42659
25578
61032

1 80093

1 80253

180214

60598

38.46

39.06

39.06

37.55

39.06

40.58

63.00

40.53

32.93

34.93

94.02

1 15.38

39.06

78.12

37.s5

78.12

40.58

126.00
'12't.59

32.93

69.86

94.02

HGBPIE

I lillt illlll lllll lll lllll llll
..:t.:1...:: aa:::a.
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ffi o
Cash-Wa Distributlng

www.cashwa.com

PO Box 309
Kearney NE 68848-0309

2, Ll

(800) 6s2-001 o

@
(308) 237-31s1

@
Customer Copy

lnvoice: 12715048
Date: 12-01-2020
Rep: 72 DAVTD H

Whse: K
ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 2OTH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:01-21-2021

Ord ary v/M Pack Description Item # Price Code Total

2

4
2

1

1

1

3

3

2

1

1

2

2

3

3

2

4
2

1

1

1

3

3

2
'I

I

2

2

3

3

SKU

SKU

5KU

sKu
5KU

5KU

SKU

SKU

SKU

5KU

SKU

5KU

5KU

SKU

SKU

113ct

lcs

484o2
12 1O oz
25 lb

15lb

964o2
964o2
964o2
107 1.5 oz

612ct
6slb
96 2.25 oz
722.47 oz
72 2.64 oz

)RANGES FRESH 1 I3CT
PRODUCT OF UsA

:UCUMBERS SUPER SELECT 24CT

PRODUCT OF USA / MEXICO
,OGURT YOPLAIT STRAWB BAN BASH TRIX SMS
'OMATOES FRESH GRAPE

'EPPERS FRESH GREEN BELL L/XL

PRODUCT OF USA / MEXICO
,EPPERS FRESH RED BELL 5# REPACK

PRODUCT OF USA / MEXICO

UICE ORANGE PINEAPL l OO% CUP SMS 41389 COUNTRY P

UICEAPPLE IOO%CUP41381SMS COUNTRYP

UICE GRAPE l00o/o CUP 41382 SMS COUNTRY P

'ORK PC SAUS PATWWIDE CN 17500 HORMEL

IUFFIN ENGLISH THOM AS2oz94O'15 THOMAS

tAsHBRowN TRITATER 2oz 280224 :lyflor
AUFFIN BLUEBERRY WILD IW 91OO OTIS SPUN

I/AFFLES MINIMAPLE MADNESS 32265 PILLSBURY
.RENCH TOAST MINI CINN WGR 37309 > PILLSBURY

PROMARK

PACKER

GENERAL M

PROMARK

PACKER

CAPITAL C

Abzun
D(o ato>

b)D
(/lD

oDo J3
/D

CLR

CLR

CLR

CLR

CLR

CLR

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

<)
6.
r)).

180015

1 80255

66395
1 80356
'l 80258

780390

58087
58r05
58176
52637

59732
50590
59532

3875 1 0

57494

71

)

32.13

17.57

24.20

35.1 4
39.27

12.53

17.12

15.64

17.93

32.55

21 .84

31.1 1

73.93

39.01

43.85

64.26

17.57

96.80

70.28

39.27

't2.53

51 .36

46.92

35.86

32.55

21 .84

62.22

147.86

1 17.03
'131.55

TAX

t- oo a ,,4r1.r,

'),(- )-e
Customer Received By

AMOUNT DUE

HGBPIE

E cesx

E CHECK (#)_

L-I
Drivers initials

DRY CLR FRZ

45/O 20/0 20/0
AMOUNT

\-5-'\ I ffit ilil1 lllll llll lllll llll

c9
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Gash-lAla Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

(8oo) 652-0010

@
ShipTo#:126490

(308) 237-31 s1

@t
Customer Copy

lnvoice: 12723189
Date: 12-08-2020
Rep: 72 DAVID H

Whse: K

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms:2OTH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:01-21-2021

Ord otv U/M Pack Description Item # Price Code Total

12

2

2

1

15

B

8

8

I

1

3

2

3
)
J

2

4

12

2

2

1

15

8

8

8

I

1

3

2

3

3

2

4

5KU

SKU

5KU

SKU

SKU

5KU

SKU

SKU

SKUi

5KU*

SKU

SKU

SKU

SKU

5KU

SKU

10 ct
6 #10

6#l0
12 5O oz

248o2
364o2
364o2
364o2
'1220 oz
832o2
62lb
1210ct
964o2
964o2
964c2
60 4.69 oz

\LL SHORTAGES MUST BE REPORTED IMMEDIATE

)OP TARTS SNGLE FUDGE WGR SMS 38OOO 1207

3EAN5 GREEN CUT 4 SIEVE BL FCY

CPPLESAUCE UNSWTWATER PACK FFAsU8O9OESs

;OUP TOMATO 16 CAMPB

/VATER NESTLE PURE LIFE Boz PLASTIC SMS
:RUIT BOWL PINEAPPLE TIDBITS JUICE 5MS O

:RUIT BOWL MANDARIN IN JUICE SMS 04208
:RUIT BOWL PEACHES DICED SMS 03073

3RAVY MIX CHICKEN 38937 @ >

;AUCE MIX CHEESE 3-1 35542 @ >

:HIPS NACHO RND YEL WGR 8641
)OP TARTS SINGLES STRAWB WGR 5MS 38OOO-5

IUICE APPLE I00026 CUP 41381 SMS

IUICE ORANGE 1 00o/o CUP 4l 380 sMS

IUICE GRAPE 100o/o CUP 4l382 SMS

:ALZONE MEAT WGR CN 1627220121

KELLOGGS

SUNSOURCE

SUNSOURCE

CAMPBELLS

NESTLES

DOLE

DOLE

DOLE

LASCO

LASCO

MISSION

KELLOGGS

COUNTRY P

COUNTRY P

COUNTRY P

GILARDI

CNL

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

FRZ

FRZ

FRZ

FRZ

28083

43221

46832
49477
46555
46935
46622
46156
41962
41761

2581 0

28098
581 05

58088
58176

500092

3.67

29.38

3r.98
45.50

4.40

16.99

2'.t.02

20.35

43.54

64.57

24.42

44.07

15.64
"t7.63

17.93

53.42

M.O4
58.76

63.96

45.50

66.00

135.92

168.16

162.80

43.54

u.57
73.26

88.14

46.92

52.89

35.86

213.68

-Manufacturer Out of Stock

0k 3iob ulD( )

CNL

12/O

TAX AMOUNT DUE

t-o.o!-_ll;64.00l

/
Customer Received BY

DRY FRZ

s't lo 12/O flcHEcK (#)

- ,L\
\,5

E cesx

Ol*'
Drivers initials

HGBPIE

iilillllilllilllilillilllil

AMOUNT



-

ffi
ffi
W

-

Gash-Wa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309 Customer CoPY

lnvoice: P12725068
Date: 12-08-2020
Rep: 72 DAVID H

Whse: K

Page 1 of 1

AMOUNT DUE

HGBPIE

llllil llllil llil lil llll llll
fiozen .l 

2-0ill-2020 1 l:36:29

(308) 237-3151

@
(800) 6s2-001 0

@
ShipTo#: 126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 01-21-2021

[] cnsx

E cHEcK (#)

AMOUNT

TAX

f ooo ]a 404.4, 1

k D-r)a
Customer Received By

Ord Qtv U/M Pack Description Item # Price code Total

2

1

,l

2

I
1

1

2

2

I

1

2

1

I

'I

2

SKU

SKUI

5KU

SKU

SKU

SKU

SKU

5KU

r00 cT \

45lb .-

I l3 ct

5lb L

lslb

90 2.5 oz

450'1.13 oz !

WILL PICK UP AFTER 2:00

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

APPLES GALA lOOCT

PRODUCTOF USA
(errucr sRmD Mtx wRoMAtNE+coLoR

PRODUCTOF USA

CARROTS FRESH TINY 200 1.6o2

PRODUCT OF U5A

ORANGESFRESH 113CT

PRODUCTOF U5A

PEPPERS FRESH GREEN BELL UIO94

PEPPERS FRESH RED BELL 5# REPACK

PRODUCT OF USA / MEXICO

trEEF PC PATTY CHAR 2.5O2 CN 1 55-525.0 @

cf,rc ruruoen Fc wGR cN cRlsPY 70334

1 2-036-1

't2-070-1

r 3-025-1

1 4-030-r

15-O76-1

1 5-083-1

B1-031-l
83-086-1

0lo blw lobooe

CLR

CLR

CLR

CLR

CLR

CLR

FRZ

FM

)

'r 80093

1 80253

180214

r800r5

780258
780390

54632
55921

40.53

28.53

34.93

34.67

12.13

12.87

39.57

63.03

8r.06

28.53

34.93

69.34

r 2.13

12.87

39.57

126.06

CLR FRZ

8/0 3/0

Drivers initials\-5-zt'
DSR PICKUP



Page l of2

ffi
ffi

,)
Gash-Wa Distributing

www.cashwa.com

PO Box 309
Kearney NE 68848-0309 Customer Copy

lnvoice: 12731947
Date: l2-15-2020
Rep: 72 DAVID H

Whse: K

ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms:2OTH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:01-21-2021

(800) 6s2-001 0 (308) 237-31s1

Ord atv U/M Pack Description Item # Price Code Total

2

2

2

8

10

1

1

1

1

8

2

2

2

2

I
10

1

1

I

1

8

2

SKU

5KU

5KU

SKU

SKU

5KU

SKU*

SKU

SKU*

SKU

SKU

6 #10

6 #10
6 #10

96 4.5 oz
248 oz
4100ct
419a1
4100ct
122lb
364o2
24'16.9 oz

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

APPLESAUCE UNSWTWATER PACK FFASUSOgOESS SUNSOURCE
)EACH SLICED JUICE LIGHTSOURCE SUNSOURCE

]EANS REFRIED ROSARITA 4430010fl1 ROSARITA

:UP APPLESAUCE UNSWEET SMs FASUl 350 MUSSELMAN
//ATER NESTLE PURE LIFE 8oz PLASTIC 5M5 NESTLES

3LOVE SYNTHETIC LG WHT PF 304362513 HANDGARDS

)RESSING FRENCH ROYAL OTT'S 1471 OTTS

3LOVE SYNTHETIC XL WHT PI 304362514 HANDGARDS

'UGAR 
BROWN 2Ib BEST CHOICE AFFILIATE

:RUIT BOWL PEACHES DICED SIVIS 03073 DCLE

)RINK PROPEL BERRY SMS PEPSICO OOl 69 PROPEL

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

46832
46412
434'lO

46488
46555

't02201

47873
102202
47254
46156
46618

31.98

47.38

45.53

26.65

4.40

74.67

42.87

74.67

21.95

20.35

21.55

63.96

94.76

9'r.06

213.20

44.00

r@
47fr
.74.67
l--
21.95

162.80

43.10

2

1

'l

1

1

3

2

2

1

1

1

5

2

1

I

1

1

3

2

2

1

1

I

5

5KU

5KU

5KU

SKU

SKU

SKU

SKU

SKU

SKU

5KU

SKU

5KU

825ct
4100ct
624 oz
6000 ct
961 oz
961 oz
96'l .06o2
961 oz
2 100 ct
'l cs

1OO .75 oz
484o2

-Manufacturer Out of Stock
CAN LNR 609 16mic 38x60 NAT I 2073 89006 COMPANION

GLOVE SYNTHETIC MED WHT PF 304362512 HANDGARDS

GRAVY MIX PEPPERED O.F.B.G. 94722 > PIONEER

NAPK XPRESSNAP 13x8.5 NAT DX906E l ply TORK

CEREAL BOWL REESES PUFFS WGR 31919 GENERAL M

CEREAL BOWL C1NN TST CRUNCH WGR I t st s @ GENERAL M

CEREAL BOWL COCOA PUFF 25o/o LE55 SUG WGR GENERAL M

CEREAL BOWL FROOT LOOP WGR LESS SUG 7878 KELLoGGS

CONT FOAM 3 COMP 8.25x8x3 HNGD SN243 GENPAK

CUCUMBERS SUPER SELECT24CT PACKER

PRODUCT OF USA / MEXICO

CHEESE CREAM STRAWBERRY IND 013OOO1 RASKAS

VrtGIIRT YOPI AIT STRAWR RAN RASH TRIX qMS GENERAL M

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

CLR

CLR

CLR

88412
102200
42025
80345

42661

42385
42675
42655
80'ts6

't 80255

60648
66395

37.72

74.67

24.',!0

55.44

38.46

39.06

39.06

37.55

28.51

r 3.03

20.35
)4)O

lffi
174.67

24.',t0

tffiW
1 17.18

78.12

75.10@
13.03

20.35

121.00

Illilllffillllllillffillll



Page 2 of 2
4

kre

-

Cash-Wa Distrlbuting
www.cashwa.com

PO Box 309
Kearney NE 68848-0309 Customer Copy

lnvoice: 12731947
Date: l2-1 5-2O2O
Rep: 72 DAVTD H

Whse: K

ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-4s2-3249

Terms: 20TH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 01 -21 -2021

(800) 6s2-0010 (308) 237-31 5r

Ord otv U/M Pack Description Item # Price Code Total

2

2

2

2

2

1

6

3

2

2

2

2

2

t
6

3

SKU

5KU

5KU

5KU

SKU

SKU

SKU

SKU

12 10 oz
964o2
964o2
964o2
20lb
722o2
723.45 oz
722.47 oz

TOMATOES FRESH GRAPE

JUICE APPLE l00o/o CUP 41 381 SMs
JUICE ORANGE i 00o/o CUP 41 380 SMS

JUICE GRAPE 
.I 

OO% CUP 41382 sMS

CORN IQF CUT BULK DAILY PICK 34339
BAGEL WHITE 2oz lW WGR SMS 0752
CRISPITO PC CHICK CHILI WGR CN 24569
WAFFLES MINI MAPLE MADNESS 32265

PROMARK

COUNTRY P

COUNTRY P

COUNTRY P

SIMPLOT

LENDERS

TYSON

PILLSBURY

0b 3[ou lt bo

0b 3ic,t blo

c}}o Il t{

3aOD

CLR

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

o
t,

3,'

| 1 803s6
581 05

58088
58176

500087
55048
54315

3875 1 0

..,
\)

f()

47.42

15.64

17.63

17.93

16.57

26.72

35.1r
39.01

94.84

31.28

35.26

35.86

33.14

26.72

210.66
't17.03

TAX AMOUNT DUE

I oro -la rlr;;r]t

tL ^lf >)
Customer Received By

E cnsx

fl cHEcK (

AMOUNT

Y
Drivers initials

HGBPIE

DRY CLR FRZ

52/O 9/O 18/0

Iflilllilililil|illillllffi
l7-15-ZA2* {}3:2



o

)o Page I of2

1"
Cash-Wa Distributing

www.cashwa.com

PO Box 309
Kearney NE 68848-0309

(800) 6s2-0010

@
(308) 237-31s1

@
Customer Copy

lnvoice: '12741O55
Datei 12-22-2020
Rep: 72 DAVID H

Whse: K

ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 0 l -2 1-202 1

R{

t
1

Ord otv U/M Pack Description Item # Price Code Total

2

3

2

2

3

1

2

5

5

1

1

1

1

2

2

3

2

3

3

2

1

2

2

1

3

5

2

3

2

2

3

1

2

5

5
'|

1

1

1

2

2

3

2

3

5

2

1

2

2

1

3

5

SKU

SKU

5KU

5KU

SKU

5KU*

SKU

SKU

SKU

SKU

SKU

SKU

SKU

5KU

sKu
SKU

SKU

SKU

SKU

SKU

5KU

5KU

SKU

SKU

5KU

5KU

6 #10

6 #10

6 #10

6 #10

6 #10

4/144o2
24 10 oz

44 4.23 oz

M 4.23 oz

1 '100 ct
l2slb
1 200 ct
20 lb

248 oz

60 1.5 oz
961 oz
420 ct
961 oz

62lb
6ztb
900 59rm
964o2
964o2
964o2
90 2.5 oz

25lb

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

3EANS GREEN CUT 4 SIEVE BL FCY
)INEAPPLE CHUNKS IN JUICE
)EACH SLICED JUICE LIGHTSOURCE
)EAR SLICED LS CHO

)RANGES MANDARIN WHL SEGMENT LS

'AUCE 
BBQ COOKIES

,UICE APPLE 100o/o SMS FL NAT 15301

,UICE APPLE 1007o ASEPTIC BOX 62001 SMs

,UICE APPLE 1 00o/o CUP 41381 SMs

,UICE ORANGE 1000/o CUP 41380 SMS

,UICE GRAPE 100o/o CUP 41382 SMS

SUNSOURCE

WORLD HOR

SUNSOURCE

SUNSOURCE

WORLD HOR

COOKIES

FLORIDA'S

COUNTRY P

COUNTRY P

COUNTRY P

COUNTRY P

,UICE TROP PUNCH l OO% ASEPTIC BOX SMS 62 COUNTRY P

)AN LINER HALF 23x14 OVENABLE OPL23X14 . HANDGARD

iICE DRY WHITE PAR BOILED RI HM259ZO HIGHLAND

3AG FOOD BUN PAN 27x37 ROLIFB3TRM HD HANDGARDS
,ASTA NOODLES ROTINI 8131 ZEREGA

;OYMILKVAN CREAMY PEARL ORGANIC SMARTO KIKKOMAN

:HIP5 SUNCHIP5 VARIETY PACK OOO284OO3O5O FRITO LAY

:EREALBOWLCINNTSTCRUNCHWGR 118I5@ GENERALM

iICE KRISP TREAT CHOCO CHIP WGR SMs KELLOGGS

:EREAL BOWL FROOT LOOP WGR LESS SUG 7878 KELLOGGS

:HtpS NACHO RND yEL WGR 8641 M|SS|ON

IAM PC SLICED .5oz SMKD N/C CN 3222s HORMEL NA

\4ARG IND COUNTRY CROCK 59m WHIP TFF 4340 UNILEVER

3EEF pC pATTy CHAR 2.5o2 CN 1 55-525-0 @ ADVANCE

:HI(KFC DI'FDWHT 1/2* LO SOD 1O24I6009 TYSON

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

Dcv
DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

CLR

CLR

FRZ

FRZ

FRZ

FRZ

FRZ

4322',l

45720
46412
455gO

208075
41 533

46077
44753
447s2
81625
4897'l
81612
41 360

42120
29399
42385
28065

42655
2sB1 0

61 032

58276
581 05

58088
58176
54632
54442

29.38

41.52

47.38

45.52

37.70

49.52

21 .71

10.40

10.40

31.ee

15.53

27.42

24.73

18.81

32.54

39.06

41 .24

37.55

24.42

63.75

37.19

15.64
'17.63

17.93

39.57
46.21

58.76

124.56

94.76

9'1.04

1 13.10

49.52

43.42

52.00

52.00

r-:-339+
,.FB
lD.qzW
37.62

6s.08
"t17.18

82.48

112.65

73.26
'127.50

37.19

31.28

35.26
'17.93

118.71

231.05

HGBPIE

I lllil llllil llil lil lllil llil
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Cash-Wa Distributlng
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

(800) 6s2-00r 0

@
ShipTo#:126490

(308) 237-31 s1

@
customer copy

lnvoice: 12741055
Datei 12-22-2020
Rep: 72 DAVID H

Whse: K

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-4s2-3249

Terms: 20TH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 01-21 -2021

Ord otv U/M Pack Description Item # Price Code Total

1

3

8

3

I

3

8

3

5KU

5KU

SKU

SKU

484o2
243.1 oz
2slb
722.64o2

ICE CREAM CUP CHOC 4oz WELLS BLUE BUNN
ROLLERBITES SAUS EGG CHEESE O12006405 HOME MARK
CORN DOG MINICHIC .67ozWGR LF CN FC 96 FOSTER FA
FRENCH TOAST MINI CINN WGR 37309 > PILLSBURY

Ub 3tou LoSo

Ota 3{oo la(a

C)E, 2a
J_oDi

FRZ

FRZ

FRZ

FRZ

3')
lr+

59641

56835

55600
57494

,11

I

2',t.55

24.16

25.94

43.85

2',t.55

72.48

207.52
'I 31 .55

l.
Customer Received BY

TAX

t-ooo lwl

HGBPIE

AMOUNT DUE

\-s'''
E cnsx

E cHEcK (#)

Drivers initials

DRY CLR FRZ

44/O 3/0 28/O
AMOUNT

llilt lffi ilil| llll llill llll

r lilt lilt ll]l ll]l lll] ll]l lllll lil] illl ffi

SEGULAR OI]DiR



ROUTE

STOP
INVOICE ADJUSTMENT

Account Number

Customer Name

Invoice Number

Invoice Date

Notes

City, State

ITEM #

lte )^
EXTENSION

Credit Code Explanation:

NOTE- For wrong item shipped, please record original item number customer was billed for. *For Office Use

PICKUP FOR DIFFERENT ITEM SHIPPED THAN BILLED lEnter Credit for Billed Item in Above Area)

DETAILED DESCRIPTION

CREDIT CODES

Return to Inventory
l. Wrong Item Ordered

2. Wrong Item Shipped

6. Delivery Refused

I l. Product not Delivered

No Return to Warehouse
3. Not on Truck

Damaged - Return for Review
4. Damaged/Returned

4D. Damaged/Disposed

12-y)
Driver Date

Customer

White Copy - CWD

Yellow Copy - Customer
Warehouse Verification Date

r

ITEM #

Date



-

Credit Memo

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: 0l -21-2021

Page 1 of 1

H

-

Gash-Wa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309 Customer Copy

lnvoice: CM2940549
Date: 12-23-2020
Rep: 72 DAVID H

Whse: K

ShipTo#: 126490

RAVENNA SCHOOL LUNCH
41750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

(800) 6s2-0010 (308) 237-31 s r

Ord Qtv U/M Pack Description Item # Price Code Tota I

nvoice:12741055
\LL SHORTAGES MUST BE REPORTED IMMEDIATE

- 33.99

I

II
I

-33.99I

I

I
I

-

I
-
II

I

I

TAX AMOUNT DUE

t- oro-lf=lrt_--]

E cnsx

! cxrcx {*t

HGBPIE

I lllll llllll lllll llll lllll llll
Il,.iiiettt rii.irrrttr irr,{;, .1

DRY

-1/O
Customer Received By

Drivers initials

AMOUNT

CREDIT MEMO

126490

1 100ct



d-G-#

' 
il'$o* Btll'{,

**B'!l[l$o.ffio.ts''
FAX:402-346- 0849

Hiliitrlt :ff-r 'ARTHAGE 

RD' 
"""'giil- 

ftT:;
pQ#:

Page: 1

SALES

Descr iPt ion UPC Pr ice Amount

--".--Oty Uni t

Tnil EA

15i.r i EA

i -,') EA

2450

llt
48

-55

-7

2443

l+ HIL 1% 50ics 
^

lF HIL Cmc 14591!^

HP HIL STIEY FI 5UIL

CONTA I NERS

Ba I ance

. 
;;i ;;

Pr ice Alrotin t

I !:l
917 1

9175
917i

,rnonn*os 0,3511 215 77

rffiBffi Siiil '331i

UPCunit !!:l ?::::ltll::
"',t ltlgi rlil'il mrllxEn

il;;
0000

0
0

u .00
0 .00

0 .00

8S7.50Subtotal:

Dtre :

PaY TYPe:

897.50
Charge

SIGNAIURE I STORE STNP

ORIGINAL /- q*
* ts -t-D\x

OLo'LtuDD 
trbDCI>

LAST PAGE

0

0



Hrlllo lulRv
P.0. mx 001515

Klllsls clTv m 54100'1515
Pll,402-344-4?l
tll :4O- 345'0849

Cusiorer: 4042 Iltvoice: 'l2Ot59 l
Sll Bl'JElll RtrLlC [bte: 1?115120

m)( 84 A 41750 CrffTHlE ) Tirn: 07:19
B VSI{A, t€ 66E69 Route, 120

Salesnan: LEE $)LPPll
E*:
P.se, 1

SALES

oty ljni I lt€n 0escr ipt ion m Pr ice bnunt

91?1 lP HIL rU 50/C5
9175 lP HIL tHf, rZ 50/C

600 EA

1200 EA

36 EA 1M6A EA t{lu clsE ELlvER-40 El 10452 EA IIU CASE EIIVER

-4

175

i20600065
7206000156

0.3511 210.66
0 37?t 446.52

1800

Oty l.Jn it

65i.18

Pr ice inoun II ten

CONTA I NERS

oescr ipl ion UPC

S IGIIITLNE / STffi STIIf
ORIGINAL

.-6i"

0.0000 0.00
0.0000 0.00

0.00

SLbtotalr 657.18

Ba I ance Oue : 657 . 18

Pay TYPe, tMrp

-------.--.--

o

w)"
\*'

rs 2-o

*4)
Db bto {r}oaD

LAST PAGE

0

0



H ITI}I] OAIRY

P.0. mx E0t5l5
KINAS CIIY tO 64180'1515

c+],t4A-3/,4-4?1

F (:4(2-346'0849

Custoner: 4842 I nvo ice: 1201656
S01 RAlfJtiA R,BLIC [hte' 12t72t20
B0( 64 A 41750 CIRTHAE Ht Iirc: 07:45
RAVEI$'{4, NE 68869 Roule: 120

Salesman : LEE SlltlPPll{
P0{:
Page r 1

SALES

Qty Unit ltefl, oescription llc Pri

EA s17t lP HIL 1Z 50iCS 7206000065

CONTA I NERS

I tem oescr ipt ron UPC

0.3511 70 22

Uniloiv

10.22

Pr ice lnrun t

4
-45

EA

EA

10462 EA l'1ILl( CISE ELIITR
1 0452 Et t1 I U( CiSE EL I l/ER

(QEb-l

0.0000 0.00
0.0000 0.00

0.00

70.2.

70.22
Clarge

-41

159 5l.6total:

Ba I ance Due :

Pay lype,

bb 1o b3oaci

S IBIATINE / STffi STATf .4 ) ,
Q-RrcrNAL tr

\.5-"

1 'J-
r^'flh

LAST PAGE

0

0



o
'1' \, ,' ,f Hrtl}{l t]ArRv(-" P0 ml 601515.,' ur6as ctTY m 64t60-1515

fr:402-344-4321
F (,402'346'0849

Custooer 4842 lnvo i ce | 1201737
SCH RAVENIiA PIBIC t]ate, 12131t20

m)( 84 A 41750 CmTHAGE R0 Time, 06:14
MVEII{A. l€ 68869 Route, 120

Salesnan' Lff SOI-PPN
P0#:
Page, l

Oty lJn i t

SALES

I ter &scr ipt ion UPt Pr ice Anoun t

EA

EA

650
1850

Qtv

917r lP Hlt 11 50/cs
el75 tP HtL $m 1X 50/C

0.3511 228.n
0 3721 688.39

7206000m5
i206000156

2500 916 61

Pr ice Aroun tUnit

@NTA I NERS

Ital lLscr ipt ion ltrC

4E EI 10462 EA l,lllK cAsE IfLlvER 0.0000 0 00

'16

2

Pay Type:

0.00

916 61

916.61
tharge

Sritotal ,

Ba larce Due :

S ISIAIURE / STORE SIA},IP

ORIGINAL

- 1\

U.r7lo) 
u7o 6ou

LAST PAGE



H IL'AD DA IRV

P.0. m( 801515
ulsAs clTY m 64180-1515

Ptl :402'344 - 4? I
FIJ(:402'96 0a$

Custoner, 4642 I nvo ice : 1201725
StH RAVE|I{A PUBLIC [)aie: 12t3A120
BO)( 84 A 41750 CllTHlE Hl Time: 10:39
RAVEltlA. NE 66869 Route: 120

Sa lesmn: LEE $llJPPN
POf,
P"s", 1

Oty Unit Pr ice &nount

RETURNS

Itm 0escr ipt ion m
5{)() EA-400 EA

9171 lP HrL 1Z 50iCS
9175 HP HtL 0ff 12 50iC

CONTA I NERS

I tern &scr ipt ion m

7206000m5 0.3511 175 55
7206000156 0 3721 ' 146.84

.9llLl

UniiQtv

-324.39

Pr ice lmunt

0

-900

Pay Type:

0,00

-74.39

- 324. 39

Clarge

Subtotalr

Ba lance Due :

S IGI{AIURE / STORE STAIP

ONIGINAL

0b blD {z)a cco

- -1\

l. (

LAST PAGE

,S-



RAVENNA PUBLIC SCHOOLS
41750 CARTEAGE RD
R.AVENNA NE 68869-4051

308-452-3202

NE ESU RAVENNA PUBLIC SCHOOLS (800-sYscocs)
PO BOX 8400

Srrsco,Attheheartof SYSCO LINCOIN
foodandservice 900 KINGBfRD ROAD

LTNCOLN, NEBRASKA 6852L
800-7 97 -2627

I

DEI.V. DATE cugrouER I rNvorcE NUT,BER I pAsE

L2/03/20
s01047 361420883 7 LTtucK stoP

o /006
ROUrA PTIRCHASE OR.DER

4443 rERMS -pAsr DrrE BAIiNCES ARE srrBJEcr ro SERVICE CHARGE

EOt{ 10th Prox
lrANfEESi# 1086929 lioRr.titr DELTERy
lrA : s37 72- rnavr-s-r.awsoN

H o*, PACK SIZE ITEU DESCRIPEION IIEI'
CODE

T'}IIT
PRICE

wtt
tu EXTENDED

PRICE
P
I CODE QTY

1CS

1CS

1CS

2cs
2CS

1cs
I

l

1CS

2cs
our cs

1CS

1CS

2CS

2CS

2cs

rl

"l
rl
rl

3

4

0

4

8

2

2

1

L2

96

96

27

96

72

24

72

ILB

2DZ

]oz

LB

LA

OLB

.5

o?,

oz

oz

LE

az

oz

07.

.3 0z

EHE ILLINOIS SHELL EGG FEE IIAS BEEN

r** DAIRY ***

sYS CLS MIIRGARINE SOLID ZTE

3YS CLS PE.A GREEN GR A P

IRDMORE .'T'ICE APPLE CUP

LRDIIORE .JUICE OR,ANGE, CUP

3LURBCL rCE CREAT VAtit SNDW 10070540017680

3LURBCL ICE CRE.A!i BAR I.UDGE 1OO7O64OOL1542
GROUP TOTAL****r** ME:ATS ***

TBRLCLS FRA}IK ALL-MEAT 8X1 5 IN 74865067959

EONTAT.II MEATBALL ITALIAII PRCK 2 OZ 82279
GROUP TOTAL****

r** sEAEooD **r

PORTCLS POLLOCK BRD SIIAPE BRCK WGCN 12

r** FIlozEN *** 
GR.UP TorAL****

PAID BY

21726was

ooooo1259530

41381

41380

090100

41382

7787

46L44

??86

)UTISTOCK 1

JT'NCUP JUICE ORANGE CUP
3UBSTTTUTE

{RD![ORE 'JUICE GR.APE

;UPBKRY DONUT POWDER SUGAR WG MINI

II.T''NTRY APTZR TORNADO BACON/EGGICHS

JUPBKRY DONUT CAKE CTTOC }IG MINI

IYSCO

{549099

5276607

70s8869

1073485

L102679

5019{1 9

1259530

2200293

22003L9

6777 684

2313310

438474L

6955611

?014005

90

95

10

17 .35

44 .94

L6.92

45. 93

25.27

31.89

15.84

26

38

26

34 .67

15.52

64L6

2s.21

31.89

15. 84
73.O0

53. 80

77.90
131.70

26.LO
26.10

34 .67

31.04

16.64

17.35

89. 88

33. 84

91. 86

CASES SPLIT . Pcs I cuBE cnoss wr. ] OPEN: 6 : OO AM CLOSE : 6 : 00 pM

330 
l

{ "i

BE!,!I[ fo
P.O. BOx 80068
LINCOLN, NE

68501- 00 68
1 19 13.

DRIVER' 3
SIGN

No. Pcs gu9T.sfcxtD orurriu (
DELvD. SIGN 

X
NO. PCS
REC.

PAYABLE

INVOICE
TOTAL

oRIANT PACA PRoVISIoI: TgE PERISHIALE AGRIClrLlUn"
HORIZED BY SECTION 5 (C) OF TIIE PERISI{ABIE AGRICU
AINS A TRUST CLAIIT OVER THESE COMMODITIES, ATL I
INT RECEIVABLES OR PROCEEDS FRON.I THE SAI.E OP TE

PECT TO AI['I' DISPUIE ARISI}IG OU? OF YOOR RECEIPT
RESE}ITATIVE CAPACITY.OR TO PARTICIPATE AS A MEMB

)N OR BEFORE

CONT. ON PAGE 2IIVENI1CRIES OF IIOD OR OTIIER PRODUCTS DERIVED FROM TI{ESE COM@DITIES,
ESE COUMODITIES I',NTIL FUII PAYMENT IS RECEIVED.FURTHER, YOU AGREE T'ITH
0p rHEsE pRoDucrs/sERvrcEs: you ARE GrvrNG up youR RIGfiT To sERvE rrl a}Iy
ER OF A CIASS OP CINIU}}ITS,IU A}{Y IAIiSUIT IIIVOLVING I}IY SUCE DISPUIE.
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RA\IENNA PT'BLIC SCEOOLS
41750 CARTIIAGE RD
R,AVENNA NE 68869-4051

308-4s2-3202

SYSCO LINCOLN
9OO KINGBIRD ROAD
LINCOLN, NEBRASKA 68521
800-797-2627
(800-sYscocs)

NE
PO

ESU RAVENNA PUBLIC SCHOOLS
BOx 8400

CUBE GROSS WT AM CLOSE: 6:00 PM REUIT TO

P.O. BOx 80068
LINCOLN, NE

68501 -00 68
30 .21-l

DRIVER'
SIGN

NO. PCS

DELVD.
INVOICE

CONEIDENTIAL PROPERTY OF S
DD.LV. DATE CUSToMER I INvoIcE NUUBER I PAGE

t2/03/20
5010'17 361420883 7 2tRucx s10P

o /006
ROUTE PURCHASE ORDER

4443 TEnMS -pAsr DUE BArnNcEs ARE srrBJEcr ro sERvrcE CIIARGE

EOM 10th Prox
MANIEEST# 1085979 NORI.{AL DELIVERY
r.ra: srzzz rnavfs r.awsoN

oz

ooz
ooz
ooz

802

5LB
oz

ooz
oz

GROUP TOTJIL****
** CAMED 6! DRY ***

YS CLS APPLESAUCE IN JUTCE U FCASUSOOOSYSO2

.T'ICE APPLE PET 757L7

ir(,ICE ON,ANGE PET 75715

IAGARA 9TATER BOTTLED DRINKING NDW1OZ32PDMCH

CLS POTATO PE.ARL EXCEL 3327848

SRCCLS SYRUP PAI\TCAKE e WAFFLE CUP 7244L

YS IMP RICE PARBOILED PERE'ECT R1YK259ZO

ED POPCORN CHEDDAR }IHT LSS 44439

JUICE GR.APE 1OOT PLAS 354-OO

PRITZEL TINY TWIST CI.S SS 32430
GROUP TOTAL****

** PAPER e' DISPOSABLES t**

BAG PAPER BRN 8#

KIT CUTLERY SCET SPRK/STR
GROUP TOTAL****

** CHEMICAL & ,JANITORIJIIT ***

DETERGE!flI I.IACTT SOLID POWER X 6100185* H4ZLRn **
GROUP TOTI\L****

** PRODUCE ***

H LETTUCE SAI, MIX SEPARJATE FRESH

H TOT'TATO GR,APE E'RSH
GROUP TOTITL****

1484106

160s517

1 606490

32394A6

3327848

391Ls0a

4 671350

67A34L7

759530

8083164

x594 114

29X5645

826ss8s

L675602

60t7263

27 .62

18. 91

18. 91

8.34

59.34

30. 10

L6.94

30.46

17. 08

29.35

15.19

27 .25

85. 08

24.33

24.85

55.24

18. 91

18. 91

125.10

59.34

60.20

16. 94

60. 92

17.08

29.35
461.99

30 .38

170. 16

2t

1(

1r
t,
1t
2r
1l

24.33

49.70
74.03

704

sror 
1g 

.--' 
Inec.

PAVaSLE Otl On-eefORE
CONT. ON PAGE
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food and service

RJAVENNA PUBLIC SCHOOLS
41750 CARTIIAGE RD
R.LVENNA NE 68869-4051

308-A52-3202

NE ESU RAVENNA PT'BLIC SCHOOLS
PO BOX 8400

SYSCO LINCOLN
9OO KINGBIRD ROAD
LINCOLN, NEBRASKA 68521
800-7 97 -2627
(800-sYscocs)

DEI.V. DATE CUSTOIiIER I INVOICE NUMBER I PAGE

L2/03/20
501047 351420883 7 3

"RUCK 
S?OP

o /006
ROUTE PURCMSE ORDER

4443 IERMS 'pAsr DUE BAr.Ar{cEs aRE suBJEcr ro SERVICE CEARGE

EOM 10th Prox
I'IA}IIFEST# 1086979 NORMAI DELIVERY
MA: 53772 TRtrVIS LAWSON

Eoc
H
o

o
F4
2
H(
zo,
a
H

H

6
uo{
oz
otc
@
E
@

o

o
a

:
o

3

t
d

{
:
4
t!

zoo
F
ot,d
6
U

E
H\
t{
z
E

u
t'!
E
I
Ezo
EI

0b 3/cn bb
DP 3/ or> (pto

-z\

REltIr tO
P.O. BOx 80068
LINCOLN, NE

68s01 -0058

1337. 14
ON OR BEFORE

L/LO/2L

ORDER

l

1-5



RJA\IENNA PI'BLIC SCHOOLS
4L750 CARTIIAGE RD
RAII/ENNA NE 68869-4051

308-4s2-3202

I

_tt
) t-I .i

| '-'
SYSCO LINCOLN
9OO KINGBIRD ROAD
LTNCOLN, NEBRASKA 6852L
800-797-2627
(800-sYscocs)

sypss;
food and service

NE ESU RAVENNA PUBLIC SCHOOLS
PO BOx 8400

I

DELV. DAIE cusroN{ER I rNvorcE NUTGER I plce

L2/LO /20
s01047 361430387 7 LfRUCX STOP

o /oo4
ROUIE PURCIIASE ORDER

4443 TEnMS -pAsr DrrE BAr.ANcEs ARE srrBJEcr ro sERvIcE CHARGE

EOM 10rh Prox
MANIFEST# 1087798 NORI{AI DELIVERY
!lA: 53772 TRAVIS LAWSON

ILLINOIS ST{ELL EGG FEE IIA,S BEEN PAID BY

** DAIRY ***

LB I9THLECLS CRE"A!' SOrrR ALL NA,T GRD A 1003379
GROUP TOTIIL****

** MFATS ***

oz povaxce srEAK sArrsBURy E"uLLy co 10000016640
I GRoUP TorAL****
l*** !i'ROZEN **!t
I

.5 ozB.rcHs DoucH Brscurr HoMEsryLE 16280

.5 ozBrcHs DoucH RoLL DTNNER wG pRooF&BKE 13919

oz BSTMATD DOUGH COOKTE CARM AppL OATM 10925

oz rroNys ptzzL BEEF FTESTADA 68523

.17o4prLLSBy PANCAKE MAprE BuRsr MrNr r{ 137732000

. s ozFxnscLs DoUGH cooKrE pEAr{rrr BTTR cAN 7o748sy
GROUP TOTAL****** celINED 6, DRY ***

0 oz frRopcNA .lurcE AppLE pET 7s7L7

o oz frnoecNA ,rurcE oRlNcE pET 7s7L5

OOZ E{IAGARA WATER BOTTLED DRTNKING NDW1OZ32PDMCH

10 lsys cLS BE"AN Ar{D PORK NA\/Y TOM S SYC-KM-O6I.O

o cr BuucHrp cHrp MULTTGRATN vARrE ooo284oo3o5o13
GROUP TOTI\!****** PAPER 6' DISPOSABLES ***

BAG PAPER BRN 8# 1781oSYs

t1
l

t!
,,| ,
tl

tlt
,l :

20

lr
l,ll
tt

1

7

20

2

2

L203201

2511319

18333s9

29728

310228

3632645

43867t2

8590483

1605617

1606490

3239486

4062L70

709322

1594114

23.L4

42.27

43.74

36.30

58. 95

45. 83

33.75

52 .92

18.91

18. 91

8.3{
30. 93

27.93

1s.19

23.L4
23.L4

84 .5rl
84 .54

43.74

36.30

58. 95

{s. 83

67.50

52.92
305.24

56.73

56.73

166. 80

30. 93

27 .93
339.L2

REIIIT TO

P.O. BOx 80068
LINCOLN, NE

68501-0068
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CLOSE: 6:00 PM

1! TgE SIATUTORY
SELITR OF TH

THESE
YOU AGREE

TO SERVE IU A}{Y

OPEN: 6:OO AI'I

ANY SUCH DISPUTE.

PAYABLE ON OR BEFORE

CONT. ON PAGE

QTY PACK SIZE ITEI{4 DESCRIPTION ITEU
CODE

UNIT
PRICE

WIT
1N EXTE}IDED

DEI'f CODE QTY

CASES or.Pcs I cuBE I cRoss nr.

4t 40 l.o. rl 840 itB
:OTAL

I I I
I

:AX
:OTATDRIWR'S

SIGN
NO . PCS I CUST. srffiD
DEL'D. 

l.r* X
NO. PCS
REC.

:NVOICE
:OTAI



R,AVENNA PUBLIC SCIIOOLS
4T75O CARTIIAGE RD
F.AVENNA

308-4s2-3202

NE ESU R,LVENNA PUBLIC SCHOOLS
PO BOX 8400

NE 68869-40s1
SYs,,$o sYsco LrNcoLN

food and 5ervice 9OO KINGBIRD ROAD
LINCOLN, NEBR.B,SKA 6852L
800-7 97 -2627
( 800-sYscocs)

AL PROPERTY OE SYSCO
DELV. DAIE cusTolrER I rNvorcE NUTiBER I PAGE

L2/L0t20
s01047 361430387 7 2tRocK stoD

o /oo4
ROUTE PURCgASE OrcER

4443 TERI.{S -pAsr DUE BAr.A}rcEs ARE srrB;rEcr ro SERVICE CEARGE

EOM 10th Prox
}IANIFESTII 1087798 NORMAL DELIVERY
!IA: 53772 TRAVTS LAIISON

Ho* PACK SIZE ITEM DESCRIPTION ITEM
CODE

UNIT
PRICE

mrt
TA EXTENDED

PRICE
T
A CODE QTY

) 1cq
:l r csl

D 3CS

o aa"

c 4ps
c zlCs

Lr
orureR s

I

\lt
ll
lill

4

1

1

1

L2

2

I
50cr

000cr

6CT

6CT

3

3

40 LB

1PT

RY

]YSTRNZ TR,AY I.OOD PAPR 2LB D?TTDZ

PR.AIRIE KIT CUTLERY scHL SPRK/STR EI(gwSctILcH
GROUP TOTI{1****

t** SUPPLY & EQUIBMENT ***

SYSCO SPOON TE,A WINDSOR MEDWEIGTTT 4511713

SYSCO FORK DIIINER WINDSOR MEDIUMI.I 651-0303
GROUP TOTAL****

r** PRODUCE ***

PACKER BA}IA}IA EB,ESH GREEN

IMPERSH TOIIATO GRAPE I'RSB
GROUP TOT.AL****

470986

0(t
^lm 

(abo q)D t
It-0(p bl<n Alo oz)\

2004235

291.56A5

4511713

451 6886

L254440

60L7263

8b ?p

I

20.01

27.25

5.78

7 .38

22.9L

21.19

)-5

I zo -o:-

r-27.JLI 77.64U/
L7 .34

22 -L4
I 39-48
Il/'--

91-64

42.38
L34.02

z(

)

CUBE GROSS 9'T.

229

10 69

OPEN: 6:00 Alt CLOSE: 6:00 PM

h lll(, )n
REUIT TO

P.O. BOX 80068
LINCOLN, NE

68501 -00 68
;UB
TOTAI 1003 .18
tAx
TOTALDR,IVER

SIGN
s NO. PCS ' CUST. srm rrfr& ffi* ,r erl rm I t'tO . pCS

DELvD. ltrnn X V (-/ Inec. ri 1003. 18

I.AST PAGE

iMPORTANT PACA PRoVISION: TllE PERISEIBLE AGRICITIr,RI
ITTHORIZED BY SECTION 5 (C) OF THE PERISIIABLE AGRICU
ETAINS A ?RUST CIAII.I OVER TEESE COIIMODITIES, A1I. II
ND AIiY RECEIVAB],ES OR PNOCEEDS FRON.I THE SAI,E OF 1E
IISPECT TO INY DISPUIE ARISING OUI OF YOUR RECEIPT (

I'DIESENTITTW &PICITY.OR TO PINIICIPAIE AS A MEI'SI

II COUT'ODITIES LISTED ON THIS IWOICE ARE S
LnRAI CoMMODTTTES ACT 1930 lU.S.C. {99ElC)
CVENTORIES OF TOOD OR OTHER IRODUCIS DERI!./E
lSE COUI.,ODITIES UNlIl FUI.L PAYUENT IS RECEI
)F THESE PRODUCTS/SEnVICES: YOg ARE CMIIG
AR OF A CI,ASS OF CLAIUINTS,IN }}IY IAIISUII I

PAYABLE ON OR BEEORE
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Credit 361385359
Customer PO 361322195

lnvoice Date Due Date Total Due Status

11110t20 11t10t20 ($ 2a.oo; Closed

Remit To Ship To

Sysco Lincoln Ravenna Public Schools - 501047

Po. Box 80068 41750 Carthage Rd

Lincoln, NE 68501-2605 Ravenna, NE 688694051

Paper and Disposables

Item Code Qty Pack Size Brand Description Weight Credits Unit Price Tax Ext Price

2915645 -1 'l 1000CT Prairie Kit Cutlery Schl SprUstrw/nap - CREDIT $55.25 $0.00 ($55.25)

29'15645 1 1 1000CT Prairie Kit Cutlery Schl Sprustr nap - CREDIT $ 27.25 $ 0.00 $ 27.25

Paper and Disposables Subtotal (not including tax): ($ 28.00)

Paper and Disposables Subtotal: ($ 28.00)

lnvoice Total: ($ 28.00)

0b 3teo [pts 0r
We appreciate your order. Thank you!

This data serves as reference information only.

The amount listed as the total due on the invoice may differ from the actual amount due.

lf there appears to be a discrepancy that you cannot account for, contact the Sysco credit department.

Distribution and/or reproduction of any record or information outside the intended and approved use is strictly prohibited.

Copyright Billfire, lnc. 2021

Note: There may be additional credits not reflected in this data.



ACCOUNT INVCIICE INVOICE CUSTOI,IERr'JN. NCI, DATE NO.
t4174t8? 4?81860 Lel}tleo I/+17418?
L4L74lAq Route: P1OB / e

PURCHAEiE ORDER
NUI,,IBER

Romi t
To:

1e /eo

Label I
D

SALES SALES DATE
LOC. REP. NRNEREDe365 0ele 11/30./e0
ORDER NUIVIBER: L??73a

l
/oL

EiIl
To:

Art:

RAVENNA PUB SCHCIOL-USDA
4175O CARTHAOE RDP0 BCIX 9400
RAVENNA
6BB6?

I,IANAOER

NE

RAVENNA PUB SCHT}OL-UsDA
41750 CARTHAGE RD
P0 Box 84OO r
RAVENNA
68969
308 45e
DEPT *

US Foods, Inc.
DIVISICIN *8365
15838 COLLECTION
CHICACO
&0693"5838
f,08 38a 6581

Ship
To:

384?
oo

5.hi.gFrn.' 3636 tJ S'fELLEY PARKFr f, J"rms '

P,v.tTrms: NET i0 DAYS
- 
u'ty Qty $a les Froduct

Urdered $hipped Unit Humber

RD CIRAND

Descr ipton

5h i oD:
'5pciaJIns tr:
Si ze Ueight Fr ic inq

Un it'

Page 0t of 0e

Uni. b Ex'Lendecl
Prire Frice

F'ack

"*t

I
I
1
1

I
2
1

I
I
I
I

1

3
I

Lil
cs
cs
cs

FC

cs
cs

cs
cs
cs
c$

,re

c5
cs

301 I 475
3692L?6
81440?6
889604s

s67?395
9?96054
9&09702

DRY
CORN, UI-IL XRNL hIO SALT ADD CND6/*{O Cru
u$DA RATSTN SDLES SS 1.33 0Z 14411.33 0Z
SAUCE SF.AGHETTI TOI1ATO, HEATL 6/ItlO CN
USDA APPLE$AUCE UNSTH S5 CUP 96/I,5 OZ

FROZEN
USDA PORI{ BBq PLLD CKD FZN 8/5 LB
USDA BF' 6ftHD 85/15 FII,IE RAU F'Z4O LB
USDA STRBRY SLCD 4+1 FZN 30 LB

STORAGE LI]CATION ftECAFil

USDA
USDA
USDA
USDA

USDA
USDA
USDA

0.0000
0.0000
0.0000
0.0000

0. 0000
0.0000
0.0000

0. 00
0.00
0. 00
0,00

0. 00
0. o0
0.00

TOTAL ORY
TOTAL FROZEN

TOTAL UET $HIPFED:

PIECES URDERED: 4
PIECE$ ORDERED: 4

I'*} INVOICE SUHHARY ***
266. t0 FIECES 0RDERED: B

F'IECES SHIFFED:
FIECES SHIPFED:

TIECES SHIFF.ED:

ITEIIS SHIPPED:
ITENS SHIPPED:

ITEII$ SHIFPED:

4
4

FRODUCT TOTAL $

\ - 5-"t
TAXABLE AHOTINT $
CEN SALES TAX

.00

.00

00

.00This amount is an ertimate at'bime sf shipping prior to any adjustments made at delivery:

/.



BiiI
To:

Att:

RAVENNA PUB SCHOOL-USDA
41750 CARTHACE RDP0 Box 8400RAVENNA NE
68869
I"IANAGER

ACCtrUNT INVBICE
NCI. NO

1417418? 4981860
t4t74LB9

INVOICE CUSTOMER
DATH NO.

Le/ot teo t4L74Le9
Route:PIOB / e

PURCHASE trRDER
NUMBER

Remi t
To:

lAlO t /ea

LabeI

SALES SALES DATE
LCIC. REP. $RDEREDe355 0e1e tL/30/eo
ORDER NUHBER: LP,?73b

Ship
To:

GRAND ISLAND

RAVENNA PUB 8CHOCIL-USDA
41750 CARTHAOE RD
P0 BOX 8400 f
RAVENNA NE
64El69 |
308 45e 3e49
DEPT * OO }

NE

US Foods, Inc.
DIVISICIN *8365
15838 CoLLECTIoN C
cHICACTI
60693-Sg3B
308 3Be 6581

TR

Page Ots of Oe

;-]

::l
ShipFrm:3636
fr f,Trrns.'
FytTrns.'NET
Qtv Qtu

0rdirred 5h ipfred

W STOLLEY PARK RD

30 DAYS

NE S/l i o0.'
.5pci"r.I
fns tr:

Pack SizeSaIes Froduct
Unit Humber

Descr ipton L
D

Ueight Pr ic ing
Un it

Unit
Price

Ixtended
Price

rr(*x***itxt+**xli**r**nnr**t(x****x*xtt***rr(*******r***********x***I*r********rtrI*****tt*
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ll aIFp. agiee, a!r dl'oUcraf,lon of alI clarms, (rrr) such drbrtratton EhdlI be ooverned bV the* Federal Arbitration Ait, ? u.S:'c. ;. i ino-ionauileo in aiioiOanci uttfr t,tre* commercial Rutii-oa dh; nireriiin'nriitrJ.i,i;;"4;;;;ia[ion, -;;A- (I;l -'eilrr -ilarr,v
* shill pay half the costs of aibitraiion, ino seoaiiteiv pav its oun iltoFneyi'* ttqs and costs. For rnore infnrmation about the f r"rel suichai{je, 0o to:* #*es aird' costs. ror moi; iir+nrmation-a6ou'["[tre-FuLi 

-suicFaine, -oo tol - - -
r !!tps: //uwu. usfoods. con/t,erns/fuelsurcharoe/$tandard6ridElAAreaf,idt.lest. html

r q.ru Lw!kl. rUl' lllLrl'E lllf(rl'lllcl [,lUll dUUUl, l,ltH TLrel :aU]'Llldl'UEt UU L,U.

I hltpl, //uwu. usfoods. con/t,erns/fyelsurcharge/$tandar(6ridEIAAreaf,idt.lest.It If -you htve ;n.;q;;effi;t-;it['u5-F;;i,;"iir3i';ip;il;i;';;ar'e;;;;"th;r calculation of tlie fuel surcharqe, please refei. to that aqreenent.r calculation of ttie fuel suiitiaiqe, -piiaii ieFei'to*i+r(******xt(x.tf ****t(*r(****t(x**x*****x**'xx**x*xxr(x*x**16' c.tlculatlon of the fuel surcharge, please refer to that agreErent. *
*i+l(******xt(x'tf ****r(*r(****t(x**x*****x**'xx**x*xxr(x*x**16**x *xxx*x***nx****r.*.x***xx**r**x
***x**l(**lt *l(****tt********n****t(**t(*n*****l(****rc***tt***r3ttr*t+xt x***n*x**t(****tt********* ThF perishable aqricultural commodities listed on this invoice are soldtr subJect to the statutorrt trust authorized bv section 5(c ) of [he Ferishablex Agricultural Commoditiei Act, 1930(7 U.S.C 499e(c)). The seller of these* cofitflloditieE retains a trust claim ovgr these commodities, aIl inventories oft food or other products derived froar these comnodities, and anv receivables or
I"^Plgleeds from the saLe of these canmodities r.rn'biI full paymenf, is received.xttitx*lt**x******r*r******r**********************iiiixiiiixIiiixir*****rr*rx*x*****r**



RAVENNA PUB SCHOOL
4175O CARTHAGE RD
PO BOX 8400RAVENNA NE
6486?
MANAEER

RAVENNA FUB SCHOOL
41750 CARTI{AGE RD
PO BOX 8400RAVENNA NE
6A469foB 4Ee :e4t
DEPT * OO

SALEE SALES PATELOC. REP. trRDEREDe365 oef? 1t /30/?o
ORDER NUI'IBER: I ee61 5

US Foods, Inc.
DIVISION *4365
15838 COLLECTION CTR
CH I CAGI]
6069f-5BfA
308 3Be 65Ar

DR,
IL

AC COUNT
N0.

64re1114
INVOI CE

N0.
498186 I

INVOICE CUSTOMER
DATE NO-

|e/al /eo 64Ie 1 1 l4
Route:SLQB / I

PURCHASE ORDER
NUHBER

Bill
To:

Ship
To:

Remit
To:

Atr:
sh i pFrm; 3636
Fr tTrms :
Fyf lFrms. NETQtu oi-u
ordired shid6ed

H STOLLEY PARK RD GRAND ISLAND

45 DAYS
9algs Product Descr i p,bon
un it Number

NE sft,pD, 72/or /eO
5pc ia Ifnstr:

P,:ck Size Label C tJeiqht
D

Pr lc ing
L,nit

Pag e Ol of 03

Unit E x tend edPrice Price

HAZAROOUS TIATERIALS

DRYr cB B31s?39 oIL, p4! QqTC VEC oIL BASED r2/?2 OZ nRS CLARKS CS ?3.8100 $ 23.81
0451_AER0S0L

I:IlI*!tl!t!lt*r*t**rr****** ***x*r****tt**rr*****rr*rr***rt(*{*}xr}r**}**rrr*rrri*rrrrrrr***rr****rrrr******}**r***r**r+***trrr*rr
TOTAL HAZAROOUS UEIGHT: 16.50 TOTAL HAZARDOUS PIECES: I T0TAL HAZARD0U$ CUBE: .99****** ** r *r *r * ** I rr(r** ** * * * *ta* rr*** r** ***xr+ *** **r t(r** r tt ** t( *,t( *{.ltt * *** r* *rrt r rtr***r** rr * ** r} *rr r rr*r *ri*r*rrtrr trr *r r rr I r r*rrr

CS

CS

CS

lcs?cs
4CS1cs
4CS

L
?
4
1

4

398?782
6315865
779,5L68
93??384
9696790

t4927?7
21273?5
2775?06
27? 6459
2803773
2855878
3313012
34931s?
3980?{0
7640667
7?91858
7020?13
9423559

LAND O'LKs
I.lRS CLARKS
NATFOODGRP
NONARCH
NATFOODERP

THE NAX
TYSON
JTN FVRTS
COYOTE GRL
A$SLTOHSDIl
SIJHNY FRSH
SUFR FRTZL.tHE 

NAX
TONY'S
UNCRSTBLS
LAND O'LKs
SUPR FRTZL
PAPTITBLND

84. 7600
31. 7900
43. 1000
?1.7400
44. 3900

53. 3400
85. 2200
36.4300
71 . 3?00
57. ?000
44. 7400
41.0800
49. 8700
47.0100
37. 2600
70. 1100
27. 0700
56. 8500

e4.76
63.58

172. 40
21 .74

r77 .56

106. 68
170.44
36. 4-1

213.96
115. 80

44 .74
41. 08
99 .74
47.01

149. 04
70. 11
27.07
56.8s

DRY
sAUCE, CHS CHEDR REOUC sDTI 6/r.06 AZ
DRESSING, RAHCH RC PLST JAR 4/I GA
FEAR, DCO IH JCE HSA SS FLST '72/d.5 OZ
I(ETCHUF, TNTO FCY 332 SS FOIL lO{D/? GR
PEACH, DCD rr{ .,CE SS PLST CUP 7?/{.9 0Z

FROZEH
FIZZA, PFRNI TRNY 4X6 FZN 96/4.56 AZ
CHIC(EN, FIY 3.53 Z EFoD HtS 4/37/3.s3
SAUSAEE, FORK PTY t.1I Z 2.89'613 LEqUESAOILLA, I,IHL CRAIH CHIX I 96h.5 OZ
IIACARONI & CHEESE, UGE FASTA 6/g LB
FRENCH TOAST, UOR CIH 6LZD TO*I?.9 OZ
FRETZEL, SOFT FILLD CHS CHEOR :.1/8.25 OZ
PIZZA, CHS 4X6' PRSNL UHL ?b/I.56 OZ
FIZZA, CHS 6' FRNCH ERD GRLC 60l,I.55 OZ
SAHD}IICH, PHT BUTR & .'ELLY 721'.6 OZ
I1ACARONI E CHEESE, UHL GRAIN 6/!'LB
PRETZEL, SOFT STICX FILLO U6R 6Oi. 1 OZ
0rELETTE, CHSCoLB 5X2.5. FLDED1 4112.70 OZ

STORAGE LOCATION RECAP(H) F

??CS2?cs11cs33c672cs
11CS
11CS22c611cs
44C$11C5
1lc6t. 1CS

CS
C5
NC

CS
CS
CS
cs
CS
CS
C5
CS
C5



TOTAL DRY
TOTAL TROZEN

FIECE$ OEDERED:
PIECES ORDERED:

FIECES SHIPPED:
FIECE$ $HIPPEO:

l3
nn&& 13

t3
1a

ITENS SHIPFED:
ITENS SHIPPED:

543. 85
1178.95



SALES SALES DATE
LOC. REP. ORDERED
e365 043? LL/30/eO
ORDER NUI'IBER: 188615

US FoodE, Inc.
DIVISION {*8365
15838 COLLECTION CTR
CHICACCI
60693-5E}38
308 3ge 65811

Page OP of O3Shi.pFrm: 3636 W STOLLEY PARK RDFr f,Trms.'PytTrms: NET 45 DAYS
-aty Qty Sales Froduct0rdered Shipired Unit Number

NE 5hrpO.' t'C/QL1?O
Spc ia I
fns tr:

Pack Size Label C
D

RAVENNA PUB SCHOtrL
41750 CARTHAEE RD
PCI BOX 940CI
RAVENNA
6986?

Ship
I O:

ORANN I $LANN

I NVO I CE CU$JTOMERDATE NO.
LelaL/eo 641eI114

Route:P1OB / L
'iTAVENNA'i,uB- 

EcHooi41750 CARTHAGE RD
P0 BOX 840(}
RAVENNA
69869
308 45e 3849
DEPT * OO

PURCHASE ORDER
NUI'IBER

Remi t
To:

ACCOUNT
NCt.

641el114
INVOICE

NB.
4?81851

Bitl
To:

Descr ipton Ueight Fricing
Un it Extended

Fr ice
Un it
Fr ice

TOTAL UBT SHIPPED:
*** IHVBICE SUHNARY ,t**

7?3.50 PIECES 0RDERED: 3E PIECHS SHIPPED: 35 ITEIIS SHIPPED: 19

FRCIDUCT TOTAL $

TAXAITLE ANOUhIT
GEhI SALES TAX

This asoqnt i3 dn estiaate tt tioe of shippiDq prior to .ny adjustaeDts ntda dt dalivery: i
*I******Ir**l****ttI**t**xf*L**i*I*I******t(*ta{t*t*II**I****Il{*}*t*}r*ttI*t*rttI{*t*I*
I lgu.glll: Tilh respect to.any dispute +ri:i1qoui;+ t;;r pi.,i;;'i;# F;:;;

1722. 80

1722. S0

00

* us roddi : ( i i"vi,u-5'i -s iiinii' ui'i6i"-';;hi'i6 liirl' iil-Ii'v'Illresenrativex capacity, or tb..paqticipate as a'member'of a ctasE, i;;ni tilsuiIi'-iiii-x capacity, or to participate-ag'a'mimuei'o+ i-ciairE, i; ;;; iilsui[;'-tiii-,.,ou* al5o ril0F€€r at UB Foods'EoIe ootion, to Eubmit to hindinni individrralI arF9. rilQFB€, at UB Foods'so1e option, to iubrait [o uinoinol inOiviaual-- '* irqrtration of alL claims; (iii) such arbitration shalL Se uoverned bv the* l-ederal Arbitration Act, I U.S.C. s.1 and conducted in accoidance witfi the a*3trE bboaDx albo aqiee, atr arbitrition of* grqrEratlon of all claims; (iii) such arbitration shalL Ee uoverned bv the* l-ederal Arbitration Act, I U.S.C. s.1 and conducted in accoidance witfi the* comqercial Rules of :bhe Ameiiian eruitrii.[t;;"4;;;;Ia.[,ion;-;;I- ii"l pacrr -oe

*
*
fi
*
.x

T
t0

*
t(
*
*

x com,nercial Rules of'bhe American Arbitration Association; and (iv) eich oirtvlf ih0ll pay halr the costs o+ iruitialion, -;;A il;;iiliiv iav'iti-i"n-;[[o;;;;;f inerr pay half the costs of arhitration, and seoaratelv oav its own attoi"ne,ri'x f-99s and costs. For rnore information about'bhe Fuel suichaiqi, 0o to:r Iq,gs and costs. For rnore inforrnation about thex !'!tps : / /uuu. usfoods. Com/termirluiiiiircIarie7!it
on ADOU'C'Gne fUeI SurCnarqer 0O trOl
sur c h a r g e/$ta n da n dGr i d E I AAreafi i d urest. h tm II I#. you havti an asriement wi[rr' U6-F;il;"ih:i' ;#ii;;;i;' ;di.;;;$s rhe* cdlculatron of the fuel surcharoe, Dlea6e re#ei. tn that enrpment-
o(]5'cnat exBresStu aooreSBES'tr
please refei to that agreoaent.x .caliulation of tfie-Fuii -suriiiarsel -piiail-re+iI' i6-[6"[-iq;fi;An[. - *xr(****rr*lt*****x*******r( ************t(*****************r**xx x..i*x*r***xr*xlnm(****t(x****

Att: I I{ANAGER

-t
i

.00



Bilt
To:

Att:

RAVENNA PUB SCHOOL
4T75A CARTHAGE RDp0 Eox 8400RAVFNNA NE68469
MANACER

ACCOUNT INVBICENCI. NB.64ie1114 4?81861

INVCIICE CUSTCII{ERDATE NO.te/oL/eo 641a1114
Route: ?7OO / 1

PURCHASE ORDER
NUMBER

Remi t
To:

teloL /eCI

Label

SALES SALES DATELOC. REP. ORDERED
4365 043? LL/3o/AO
0RDER NUMBER: 1tE6I5

Page O3 o# 03

Extended
Price

Ship
To:

ORAND ISLANDF!,L+fil1,, 3636 t^l srrlLLEy nARK RD

Fy.tTrms.. NETqtY Qtu
0rdbred Shipped

45 DAYS
$a1es FroductUnit Humber

Descr ipton

NE SfiioD;
5pri"r I
InEtr:

F*ck $ize tr
D

Ueight Pricino Unit
Unit- Price

RAVENNA PUB SCHT]TIL41750 CARTHAEE RD
P0 BOX B4OO rRAVENNA , NE68869 i

308 45e 3e4s
DEPT * OO

US Foods, Inc.
DIVISION *Pf65
15838 COLLECTION C R DRCHICACCI IL
&o693-5839
308 38e 6581

' Iti(t***r**r(*l(****r(****lt***xx**r*rtt*r**tt*******tf*r******x*at*l(x***'t*n**trr****n*t(r*r0***
I ll,f perishable agricultuiii'iommoOities Listed on this invoire are sotd

i Eiii:iit;r.i';";Hlit?!g [tti"B:g?i"i:$froxsBEIliil '{f;} 31,ilr [F"tf;!:3,"I ilggoqities retaits I truil ctaiil-rirei'[trEse'iommoiities, ait-inventories ofx 
^-*r 

--;.- e vr e-u L.s4rr. wYEl UaIEEE LutllllllrulLtt:t, dIl IllvlillEIrl'IElr Lr rooo or o'Bher products derived from'L,hese commodities, ind any reiiiva6ies-
I-8I953:g:-ftg,t.!tq giii o+'ltrtie connodities,nlIi-+;ii plvr"iit is received.
^ ruuu or oGner Products derived from 't,hese commodities, and any receivable$ or
I..PIgqeeds #rom t'he stii o+'ltreie conmodiIies-riii[Ii-+;ii plvr"iit is received.*f(***IXir{***&.traassrrrrxrxsss{e! r y ei*IIIffi IiIiIi*IiliiixiliixIiiiliII*iix;,;;Ii ;ili*x****i

*
l(
*
t(
*
T



12t11t2020 FFAVORS WEB

MVENNA PS, NE Ordering for RAVENNA PS (TUE DEL)

Edit Receipt

This order was receipted on l2lLll2O2O 9:09135 AM CT,

Fund Balance for NSLP

Federal Dollars MVENNA PS, NE

Go Back to the List of Receipts

\-5 -z\

C€rr1- tt 2)

Item
Code

Description Case
Contents

Case
Price

Case
Order Otv

Case
Receiot Otv

R€ceipt
Cost

Fund Source Reason for Receipt Qty
Difference

15281
APPI"ES FR GALA 1OO-I,25 CT

40 LB CS
40 LB $3s.99 3 3 $107.97 Federal

16W37
BROCCOU FLORETS CHL 4/3

LB BG
12 LB $27.99 1 1 $27.99 Federal

15A33
CARROTS CHL BABY SUMS

4/5LB BG
20 LB $27.99 2 z $55.98 Federal N/A

16W38
CAULIFLORETS CHL 2/3 LB

PG
6LB $19.99 1 1 $19.99 Federal N/A

15P55 CELERY CHL STICKS 5 LB CS 5LB $14.49 2 2 $28.98 Federal N/A

l8clB GMPES RED SDLS 19 LB C5 19 LB $39.99 4 4 $159.96 Federal N/A

14A02
OMNGES FR 113 CT 35 LB

cs 35 LB $43.99 2 2 $87.98 Federal N/A

17D04
PEPPERS GRN FR SWT BELL

MED 5 LB BG/CS
5LB $9.99 1 1 $9.99 Federal N/A

1635?
PEPPERS RED FR SWT 5 LB

CS
5LB 1 1 $9.99 Federal N/A

15D41
SALAD N1IX CHL ROMAINE

BLEND 4/5 LB BG
20 LB $31.49 2 2 $62.s8 Federal

15N71 TOMATO LARGE 1/10 LB CS 10 LB $22.49 1 1 $22.49 Federal

Contact FFAVORS Help Desk

https://ffavors.fns.usda.gov/ffavors_web/usdaproduce/ordering.aspx?bt=editrcpts&rdd=12o/o218ok212020&Cusl=Y NE373&Desc= 1t1



GREENBERG L)

Fruit Company ef
Street . Omeha, Nebraska 68127
339-6900 . Fax: (4021593-0202

www. greenbergrruit.com

Rnr
5qfl(

Ehthta

The perishable agricultural commodities listed on this invoice are sold subject
to the statutory trust authoized by section 5(c) of the Perishable Agdcultural
Commod ties Act, 1930 (7 U.S.C. 4oge(c)). The seller ol th6se commodities
retains a trusl claim over thrse commodiiies, all invenlories of food or other
products deived froarthese commodities, and any receivables or proce€ds
lrom the sale of thes€ commodilies unt I full payment is r6c6aved, Customer
wrll assume allcollection costs, including attorney's fe€s,

INVOICE NO: . t:j:i:]. "

INVOICE DATE:

9705 |

(402)

f,

PAGE:

UNLESS OTHERWISE NOTED,ALL PRODUCTS OB

TOIALS PLEASE COUNT AND INSPECT ALL PRODUCT UPON DELIVERY
NO CLAII\,1S ALLOWED AFTER RECEIPT OF GOODS,

0, f ^.-.0 ,n'N
BECEIVED BY

TOTAL

QTY.
ORD.

UNIT
DESCRIPT N pnrbe AMOUNT

CTN. EA#

6



Ravenna Public School
Lunch Fund Report
December 31st, 2020

Beginning Balance:

RECEIPTS:

Deposit

lnterest

Total Receipts:

DISBURSEMENTS:

Lunch Bills

Outstanding Checks

Total Disbursements:

Book Balance:

Bank Balance:

$ 21.220.57

$ 35,106.06

$ 1.02

$ 3s,'107.08

$ 35,116.12

$ 8,9s5.60

$ 44,071 .72

$ 12,255.93

$ ?1 .211 .53



8 Revenue

06 1510 Interest 0.00 1.02 4.55

06 1611 Student Lunches 0.00 1,686.64 10,955.62

06 1612 Daily Sales-Breakfast 0.00 0.00 0.00

06 1613 Special Milk 0.00 91.54 343.86

06 1620 Daily Sales-Adult/A la Carte 0.00 493.01 1,859.03

06 1650 Daily Sales-Summer Food Programs 0.00 32,834.87 110,927.95

06 2100 State Reimbursement 0.00 0.00 0.00

06 2200 Breakfast 0.00 0.00 0.00

06 3150 STATE REIMBURSEMENT 0.00 0.00 0.00

06 4210 FEDERAL REIMB. NSLP 0.00 0.00 0.00

06 5000 Trans From Savings 0.00 0.00 0.00

06 5200 School Dist Contrib. 0.00 0.00 6,000.00

06 5690 Other Income 0.00 0.00 22.82

06 9000 Non Program Receipts 0.00 0.00 0.00

06 Lunch 0.00 35,107.08 130,113.83

8 Revenue 0.00 35,107.08 130,113.83

Ravenna Public Schools Page: 1

01/10/2021 04:54 PM

Revenue Detail

User ID: HGB

Year to DateMonth to DateBudgetAccount DescriptionAccount Number



Payroll Regisler - Batch Page: 1

User lD: HGB

Gross FIT SIT LIT Soc Sec

428.36

Ivledicare Ret FUTA

Processino N4onth: 0'1/2021

SUTA Work Ded Add
Como PIK

Slatls: Calculated Successfully

Net Check 395.5S

Batch Descriotion: Jan. 20th, 2021 Payroll

Checkino Account lD: 0'1

Check Date: 0112012021

Abels Jason ABELJASO

GROSS 428.36

Check Seq: I 1 Check Number:

000 423.36 424.36 0.00

E

424.36 423 36 428.36

0.00 0.00 000 (26 56) (6 21) 000 0.00 000

E[,!PLOYER:

AclivltyOrivin Sub Roub Dnvo

2t6.43 151.S3

0.00 0.00

Abels Michelle ABELMICH

26 56 6.21 0.00 000 0000.00

5,44572

Net Check:

5,445.72 5,44512

0.00 000

3,599.24 E

GROSS: 4,513 2T 4,513 2T

Check Seq: 1

0.00 5,041.95

1 Check NLrmber:

5,041 95 5,405.72

(385.34) 0.00

E[]]PLOYER

GROSS:

Check Seq: 1

0.00 7,464.36

Check Number:

7,464.36 6,880.20

1,966.59 0.00

LiIe 125 Plan

0,00

8.00

Net Check:

7.593 86 7.593.86

4,929.24 E

SalaryWretire

5,405.72

0.00

Long Term D sab

(17.57)

0.00

Ahrens Heath AHREHEAT

(229.'16)

0.00

RETIREMENT

(52E.68)

533.97

6,79r.48 6,791.48 7 593.86

o 00 \462791 (108.23) (672.88) (153.50) 000

EMPLOYER:

AcUvily Dnving Cover class Ior anolhe.

39.30 leacher

n no 15.00

0.00

Aflacl2splan DependentLiio

(4s.s0) (4.00)

0,00 0.00

Anderson Paul ANDEPAUL

515.79

0.00

462.79 104.23

Cash in lieu w
713.66

0.00

309.76

0.00

5,999.75

0.00

8.00 0.00

(84.00)

0.00

000 000

Net Check 6,537_95

9.933 71 9.933 71 9.933.71

679.61

0.00

8.00

(20.00)

0.00

RETIRET4ENT

(672 88)

679.61

9,096 86 9,096.86

Check Seq: 1

0.00 9,904.72

1 Check Number:

9,944.72 8,004 66

E

GROSS:

9,933.71 EMPLOYEE: (1.26s 06) 1492.12) 0.00 (614.09) (43.62) (782 86) (94.01) 0.00

Barent Angela BAREANGE

614 09

Check Seq: 1

000 2.246 Aa

1 Check Number:

2,2A6.8A 22S4,OA

EMPIOYER:

1,929.05

0.00

RETIREMENT

(782.86)

790.68

8,004.66

000

VIS,ON 125plan

(28.99)

0.00

(25.00)

0.00

(4 00)

000

790.68 0.00

0.00

10.00

10.00 0.00

(26.02)

0,00

14362

2,294.O4

Net Check:

2,294.44 2,294.04

't,612.58 E

GROSS: 2 A62.52 2,062 52

0.00 (141.79) (33.16) (224.36) 124.54) 000

E[,{PLOYERi

HOLIDAY

247 _44

0.00

2.447.O4

0.00

(4.80)

0.00

141.79 33.16 226.60

Lile 125 Plan

\7.20)
4.80

I I Check Number:

0.00

\7 20)

0.00

4.80 0 00

RETIREMENT

1224 36)

226.60

Check Seq

0 00 0.00

(s 34)

0.00

Net Check: 312.19Bermudez Trinidad Ana BERMANA

GROSS 338.05 33a.05 000 338 05 338.05 338 05 338 05000 338 05

338,05 E]\,!PLOYEE 0.00 0.00 (20.96) (4 90) 000 0.00 0.00

EMPLOYER: 20.96 .r g0 000 000 0.00 000 0.00

338.05

0.00

Bolling Daniel BOLLDANI

GROSS

Check Seq: I

0 00 5,624.68

1 Check Number

5 624.68 6,334.54 6,334.54

Net Check:

6,334.54 6,334.54

3,619.40 E

6 334 54 EMPLOYEE: (674.43) (256.45) 0.00 (348.73) (8i.56) (619.s2) 1734 45) 000
5,005 16 5,005.16

344,13 8t 56 625 T1 000 0.00 0.00 1,966.59 0.00

Ravenna Public Schools

0111012021 3124 PM

5.405.72 EMPLoYEE: (300.43) (206.32) 0.00 (312.60) (73.11) (528.68)

(80.86)

000

312.60 73.11 533.97 0.00

o6nla1125pl5n Dependent Liie

(s3.75) (4.00)

29.54 0.00

0.00 0.00

0.00

1,929.05

7,s93 86 EI,IPLoYEE: (909.75) 1357.47)

0.00 0.00

(10.00)

0.00

2,294.08 ETVPLoYEE: 11914,21 (66.23)

000
0.00



Ravenna Public Schools

0111012021 3:24 PM

Payroll Register - Batch

FIT SIT LIT Socsec Medicar€ Ret FUTA

Page.2
User lD: HGB

Gross

898.96

0.00

0.00

8.00

Ded Add
PIK

H6alth 12splan

0.00

1,929.05

5,435.58

0.00

(20.59)

0.00

(410.00)

0.00

RETIREMENI

{619.52)
625.71

(229.16)

0.00

vlSrON 125plan

Oonrall25plan
(53.7s)

29.54

SUTA Work
Como

(4.00)

000

(16.95)

0,00

1 Check Number:Bolling Hilary BOLLHILA

GROSS 4 462.15 4.862 15

Check Seq: 1

0.00 5,315.30 5,315 30 4,633.4,1 5.347.10

Nel Check:

5.347.10 5,34710

3,811.13 E

5 347 JO EMPLOYEE 1428.29) (200.s9) 0.00 (329.55) \77.07) (453.15) (47.32) 000

EMPLOYER:

2,924.71

0.00

0.00

HOLIDAY

459.6E

0.00

RETIREMENT

(453.15)

457.68

77.Of

1,177.93

0.00

457.64 0.00

713.66

0_00

0.00 0.00

Coloniall2spl

127.80)

0.00

!.00 0.00

Lir6 i25 PIan

(4.00)

4.00

329 55

71.12

0.00

Brodersen Brandy BRODBRAN

GROSS: 4,565 67 4.56567

Check Seq: 1

5.142 60

1 Check Number:

5.142.60 5,387.79 5.387 79

Net Check:

5.387.79 5.387 79

3,339.52 E

5 387 79 EMPLOYEE (577.74) \227.4s) 0.00 (31E.E4) (74.57) (526.93) 1322.7O) 0.00

EMPLOYER:

250.87

0.00

(2.00)

8.00

(20o.oo)

0.00

(17.51)

0.00

318.84 74.57 532.20 0.00

Ann Soc Ben€Iii O.nral125plan

(s0.00) /.25.07)

0.00 29.54

RETIREMENT VISION l2splan
(526.93) (18.12)

532.20 0.00

1 1 Check Numbe.:

5,136.92

0.00

(6.00)

0.00

0.00 0,00

(4.00)

0.00

1,303.17 0.00

0.00

1,265.63

Bult Brook BULTBROO

3,117.16 3.117.16

Check Seq N€t Check:

3.464 M 3,4& 44

2,590.52 E

0.00 3,455.98 3,455.98 3,464.44 3.464.44

3 464 44 EMPLOYEE (17s.89) (8s.e7) 0.00 1214.27) (50.11) (338.82) (8.46) 0.00

EMPLOYER 214.21 0.00 0.00 1,966 59

1,801.26 E

2,166.64 2,166.64 0 00 2,401.51 2,401.51 2,401.51

SalaryW.elte
3 464 44

0.00

Burke ShelbiZlNNSHEL

Oenlal125pl6n

000
29.54

0.00

1,627.59

Check Seq

50.11 342.21 0.00

Lire 125 Pl3n RETIREMENT

000 (338.82)

8.00 u2.21

1 Check Number:

2,401.51 2.401.51 2.401.51

VISION 125plan

(846)

0.00

Net Check:

0.00

HSA

000

301.46

2 401 51 EMPLOYEE (117.91) (55_30) 0.00 (148.89) (34.E2) 1234.E7) (8.46) 000

HOLIOAY

60.00

000

0.00 0.00

REIIREMENT

\234.87)
237 22

Net Check:

800 040

1,263.90 E

GROSS 1,438.93 1,438.93 0.00 1 615 62 1,615 62 1,806.60 1,806 60 1 806.60 1 806.60

1 806 60 EMPLOYEE (26 39) (9.22) 0.00 (100.17) (23.43) (176.69) (r96 80)

EMPLOYERT

HOLIOAY Pa,a

199.68 1,521.06

0.00 0.00

LongTemDisab RETIREMENT

(s.82) (176.6s)

0.00 17E.45

Christens6n Kaleb CHRIKALE

85 86

0.00

Check Seq: 1 1 Check Number:

000 3,765 58 3,765 58 3 819 33 3,819 33

100,17 23,43 178,45 0.00

Dental 125plan Hsarh l25plan
(7.91) (152.56)

27.54 531.56

0.00 0.00

(30.s1)

106.31

670_21 0.00

0.00

4.80

GROSS:

Net Check:

3,819.33 3,819 33

2,855.09 E

3 819 33 EMPLOYEE (r25 00) (107.48) 0.00 .233i7) (54.60) (373.s3) (70.16) 000

I 966 59 000EMPLOYER:

175.70

0.00

RETIREMENT

(373.53)

377 2T

3,643.63

0.00

(53.7s)

29 54

243.47 54.60

(4.00)

0.00

37t.27 0.00

H€atth 12splan

0.00

1,929.05

0.00 0.00

Lito 125 P,an

0.00

EO0

112.41)

0.00

GROSS

1

EMPLOYER:

CI€ical

45SS6

000

Cacy Tina CACYTINA

148.89 34.42 237.22 0.00

Salaryw/.eli€ Lile 125 Plan Long Tam Oisab

1,881.5s 0.00 (8.40)

0.00 8.00 0.00

Check S6q: 1 1 Check Number:

3,392.05 3,392 05



Ravenna Public Schools

0111012021 3.24 PM

Payroll Register - Batch

LIT Soc Sec Medicare Ret FUTA

Check Seq: 1 1 Check Number:

o.oo . a3/ ao a,.a/ 80 4,5t254 a,572 5a

SUTA Work
Como

Add
PIK

Ded

Net Check: 3,199.46

4.512U 4.512.54

Paget 3

user lD: HGB

Gross

Clark Elizabeth CLARELIZ

GROSS:

FIT SIT

4,04061 4,040.61

E

4 512 54 EMPIOYEE (329.71) \141.27) 0.00 l2ta.24) (65.07) (447.19) (105.60) 0.00

EMPI.OYER:

125.44

0.00

(!4.86)

0.00

0.00

RETIREMENT

('147.19)

451.67

(53 75)

29.54

VISION 125plan

(28 99)

0.00

219,24 55,07 451_67 0.00

O.p.nd.nl tifo H,salti 125plah

(4.00) 0.00

0.00 1,929.05

0.00 0.00

(2.00)

8.00

0.00

(2.00)

0.00

1.966 59

173.15 ECurlo Morgan CURLMORG

GROSSI

Check Seq: 1 I

0.00 187.50

Check Number:

187.50 0.00

Net Ch€ck:

187.50 187 50r87 50

187,50 EMPLOYEE 000 0.00 (1163) 12.12) 000 0.00

EMPLOYER: 1163 27? 000 000 0.00 000 000 0.00

187.50

0.00

Cyboron Dan CYBODAN

GROSS 1432.21 4,432.21

1 Check Number:

5,803.56 5,U2.O2 5,U2-O2

Net Check: 3,707.93

5,U2 02 5,412 A2

Check Seqr 1

5.303 56

5 842 02 EMPLOYEE (452.70) (138.62) 0.0o (359.82) (84.15) 157r.35) (467.45) 000

359.62 E4.15 577.06 0.00

Hsallh 125pl.n Lif. 125 Plan

0.00 {6.00)
1.436.65 4.00

0.00

(6.00)

0.00

1,470.19 0.00

(18.99)

0.00

000

GROSS

Check Seq: 1

0.00 1,040.34

Check Number:

1,040.34 0 00

Net Check:

1,040.34 1,040 34

946.75 E

1,040 34 1,040.34 1,040 34

1 040,34 EMPLOYEE 12.3t) (11.O4) 0.00 (64 50) (15.08) 000 000 0.00

Deets Hillary DEETHILL

125 00 125 00

64.50

Check Seq: 1 1

000 125 00

Check Number:

125.00 0.00

EMPLOYERI

1,040.34

0.00

15 08 000 0.00

125.00

0.00 000

Net Check:

125 00 125.00

000 000

1',l5.44 E

125.00 EMPLOYEE 000 000 000 1115) (r 81) 000 000 000

EMPLOYERI

1?5.00

0.00

775 181 0 ;10 0.00 000 0.00 000 000

2,197.46 EDeines Cheryl OEINCHER

GROSS 2 507.46 2,507.48

Check Seq: 1

0.00 2,779.27

1 Check Number:

2,719.27 2,779.27 2,779.27

Net Check:

2,77927 2,77527

2,779.27 EMPLOYEE: (41.58) (43.10) 0.00 1172.31) (!0.30) (271.A1) (12.71) 0.00

ENIPLOYER 11231

1,221 5a

0.00

1,557.69

0.00

(4.00)

0.00

40.30 274.53 0.00

Lil6125 Plan Lonq Term Oisab

0.00 18.71)

4.00 0.00

1 Check Number: Net Check: 245.87

300 00 300.00 300 00

000 000

RETIREMENT

(271.81)

274 53

000

D6lhlefs Poggy DETHPEGG

GROSS

Check Seq: 1

300 00

E

300 0o 0.00

3OO.OO EMPLOYEE (30.00) (1.18) 0.00 (r8.60) {4.35) 000 000

300.00

0.00

300 00 300 00 0.00

r8 60 435 000 000 0.00 000 000 000

187 50 187.50

0.00 000

EMPLOYER:

Selarywrsfie o€nt6l125plrn

5.U2.02 (32.46)

0.00 29.54

RETIREMENT TSA PACIFIC LIF

(571.35) (400.00)

577.06 0.00

Daily Joffory DAILJEFF

(4.00)

0.00

400

EMPLOYER



Ravenna Public Schools
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Gross

Douglas Richard DOUGRICH

GROSS:

Payroll Reqister - Batch

LIT Soc S6c Medicaro Bel

Check Seq: 1 1 Check Number

0_00 2,362.88 2.362,48 2 362,88

FUTA SUTA Work
Como

Net Check:

2,362.88 2,362 AA 2,362.88

1,681.67 E

Page:4

User lD: HGB

FIT SII

2,131.79 2,1X1.79

Ded Add
PIK

2 362 88 EMPLOYEE: (1se 73) (69.63) 0.00 (146.50) (34 26) (231 09) 0.00 000
EMPLOYER 146 50 34 26 233 4A 0.00 000 000 000 000

805.19

0.00

1,557.69

0.00

(231.09)

233.40

RET RE[4ENT

Downer Heidi DOWNHEID

GROSS:

Check Seq: 1

0.00 778.85

Check Number:

77E.45 0.00

Net Chock:

77A.A5 778 85

714.35 E

17aA5 778 85 773 85

778,85 EMPLOYEE 000 \4 92) 000 (48.29) 111.29) 000 000 000
EMPLOYER:

778.85

0.00

Orabek Tiffani DRABTIFF

GROSS

1A 29

Check Seq: 1

0.00 4,524.1A

1129 000 0.00 000000

4.t14.53

000 000

3,211.72 E

4,057.44 4,057.44

Check Number;

4.524.7A 4,778.53

Net Chock:

4.778.5? 4,778.53

4 778.53 EMPLOYEE (331 73) (148.31) 0.00 (280.s4) (6s.61) (467.34) 1273.28) 000

EMPLOYER:

4,778.53

0.00

HSA

(200.0o)

301.46

280.54 65.61 172.01 0.00

Healtr 125pl6n Ut€ 125 Plan

0.00 0.00

1.427.59 8.00

(1s.53)

000

(53_75)

29.54

(4.00)

0.00

1,966.59 0.00

RETIREMENT

(467.34)

172.O1

000 000

Orahota Angie DRAHANGI

GROSS:

Check Seq: 1

0.00 5.709.54

Check Numbe.:

5.709.54 5,979.73 5,979.73

N€t Check:

5,973.73 5.979.73

4,054.36 E

5.124.72 5,124.72

5,979 73 EMPLOYEE (386.88) 1221.27) 0.00 (3s3.99) 182.79) (584.82) (29s 62) 000

119.46

0.00

(19.43)

0.00

5.880.27

0.00

RETIREMENT

(584.82)

5S0.67

(25.07)

29.5,4

VISION 125pla.
(18.12)

0.00

353.99 92.79 590.67 0.00

Oop€ndontule rcaft l25plan

(,{.00) 0.0o

0.00 r,067.65

8S,q
(225.00)

19774

1 'l Check Numb€r:

0.00 0.00 0.001.303.i7

Dunning Judith DUNNJUDI

6ROSS

(2.00)

800

(2.00)

000

1,467.79 E

1,777.14 1,777.14

Check Seq Net Check:

2,297 63 2,297.630.00 2,001.85 2.001.85 2,297.63 2,29?.63

2.297.63 EMPLOYEE: (116.05) (35.36) 0.00 (124.11) (29.03) (224.71) (300 s8) 000

EMPLOYER

HOLIOAY

241.60

0.00

Health Summr
(30.s1)

106.31

Ellis Barbara ELLIBARB

2,U4.70
0.00

(4.80)

4,80

Sicl
11.33

0.00

RETIREMENT

(224.7',l)

226.96

124.11 29.03 226.96 0.00

125/!nr6imb M6d Dontal ,25plEn

(100.00) (7.911

0.00 27.u

0.00 0.00

(4.80)

0.00

670.21 0.00

tlaalth 125plan

(152.56)

531.56

Check Seq: 1 2,794.14 E

GROSS 3,477.82 3.477 A2 0 00 3,855.78

'l Check Number

3.855.78 3.E64.64

Net Chock:

3 864.64 3.864.64

3 864 64 EMPLOYEE /.26217) (112.38) 0.0! (239.06) (55.91) (377.96) 123.a2) 000

239.06EMPLOYER

En Duly W/ret

400.20

0.00

RETIREMENT

(377.96)

341.14

Ellis Tannor ELLITANN

3.4U.44
0.00

VIS ON 125pan

(E.46)

0.00

0.00

29.54

H6lth 125pl6n

0.00

684.r2

0.00

LiI€ 125Pr.n
(0.40)

8.00

0.00 0.00

(1.60)

0.00

(12.56)

0.00

55.91 381.74

Net Chock:

4,327.69 4,327 69 4,327.69

721 66 000

3,099.04Check Seq: 1

0 00 4,318.83

1 Check Number

4,318.83 4,327.69

,1327 6C Ei'PLOYEE: (312.30) (138.28) 0.00 (267.77) (62.62) 1423.25\ \24 43) 000

ET,IPLOYER

3,895.58 3,895.58

267.71 62.62 427.44 0.00 000 000 721.66

GROSS:

E



Ravenna Public Schools
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Payroll Register - Batch

FIT SIT LIT Socsec Medicare Ret FUTA

Check Seq: 1

Page: 5

User lO: HGB

Gross SUTA Work
Como

(0.40)

800

Net Check:

1,835 77 1,835.77

(r 60)

000

't,241.47 E

Ded Add
PIK

Cover class lor anolher
t€ach3r

30.00

0.00

Long T6m Oieb
(13.97)

0.00

504 73

000

3,792.96

0.00

0.00

684.12

RETIREMENT

(423.25)

427.4A

VISION 125plan

(8.46)

0.00

Evje.StyrGn Arny STYRAMY

GROSS. 1,439.15 1,439.15 0.00 1 618 69

1 Check Number:

1,618 69 1,635 77 1.835.77

J 335 77 EMPLOYEE 142.25) (24.48) 0.00 1100.36) (23.47) 1179.54) (28 &al 0.00

EMPLOYER 100 36 23 47

(4.80)

0.00

181.33 0-00

H€alb 1259lan

(152.56)

531.56

0.00 0.00

{30.51)

106.31

HOLIDAY

208.64

0.00

(1.92)

0.00

1,627.13

0.00

RETIREMENT

(179.54)

181.33

O6nl3llzsplan
(7.91)

27_54

VISION 125plan

(20.34)

0.00

Fiddelke Karalee FIDDKARA

GROSS

Check Seq: 1 I Check Number Net Check:

0.00 6,078.95 6,078 95 6,089.10 6,089.10 6,089.10 6,089.10

4,251.83 E

5,483.44 5,483.'14

6,08910 EMPLOYEE: (502.85) 1241.54) (32 34) 0.00

EMPLOYERi

HOLIOAY NuBo
g8_64 5.03.80

0.00 0.00

Lits 125 PlBn Long Tem Oisab

0.00 (17.39)

9.60 0.00

Fullerton Toresa FULLTERE

505.66

0.00

RETIREMENT

(595.51)

641.47

376.€9 80,14 601.47 0.00

D6nlal125plan Dopondsnt Life

0.00 (4.80)

35.,t5 0.00

VlSlON r25plan

(10.15)

0.00

1 I Check Number:

0.00 0.00

Heallh 125plan

0.00

684.12

865.99 0.00

0.00

136.82

GROSS 812.50 812.50

Check Seq

000 812 50 8i2.50 0.00 812 50

Not Check:

812.50 812.50

685.83 E

812.50 EMPLOYEE: (48.33) (16.18) 000 (s0.38) (11.78) 000 0.00

EMPLOYER

B12.50

0.00

50 38 1178 000 000 0.00 0.00 000 0.00

2,849.70 EGadeken Haley GADEHALE

CROSS: 3,561.41 3,561.41

Check Seq: 1

0.00 3,976 17

Check Number:

3,976.17 4.240.95 4,240.S5

Net Check:

4,240.95 4.24095

4.240.95 EMPLOYEE {272.20) (117.56) 0 00 (246.52) (57.65) (414.76) (282.56) 0.00

EMPLOYER:

4.240.95

0.00

RETIREMENT

(414.76)

418-91

1102.57)

0.00

VISION 125plan

(8.16)

0.00

o€nralr25plan
(53.75)

29_54

HSA

(t00.00)

301.46

246.52 57.65 41E.91 0_00

Oependenl Lil6 H6alt' 125plan

(4.00) 0.00

0.00 1.427.59

Greer Cal€y GREECALE

GROSS

Check Seqr 1 1 Check Number:

4,724.53 4.774.53 4,778.53

Net Check:

4,77A.53 4,778.53

3,255.35 E

4,261.19 4.261.19 0.00 4,724 53

4 778 53 EMPLOYEE: (431.92) (196.66) 0.00 (293.17) (68.56) (467.U) (6s 53) 000

29317 6E.56 472.01 0.00

Life 125 Plan LdgT€mDisb
0.00 (15.53)

8.00 0.00

1 Check Number:

RETlREMENT

(467.34)

4t2.41

Net Chack:

000

HSA

(s0 00)

106 32

000 721 66

629.84 E

4.774.53

000

0.00

29 54

0.00

577_20

Grock Virginia GROCVIRG

GROSS

Check Seq: 1

682 A2 682 A2 0.00 682.42 682 02 682 a2

632 02 EMPLOYEE: 000 0 00 \42.29) (9.89) 0.00 000

682.42 6A2 a2 000

42 29 989 0.00 000 000 000 0.00 000

0.00

29 54

670.21 0.00

til6125 Plan

(s.76)

4.80

0.00 (376.89) (8814) {s9s.51)

0.00

0.00 0.00 1.966.59 0.00

Litu 125 Plan Long Tom Oisab

0.00 (13.7E)

8.00 0.00

EMPLOYER:

6A2.02

0.00
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Payroll Register - Batch Pagei 6

User lD: HGB

SUTA Work
Como

Add
PIK

Gross

Gross Marcia GROSMARC

Elf srr

2 505 91 2,505 91

LIT Soc Sec

Check Seq: '1

0.00 2.745.22

Medicare Ret FUTA

'1 Check Number:

2,745.22 2.855.92 2,855.92

Net Check:

2,855.92 2 855.92

Ded

2,071.14 E

2,85592 EMPLOYEE: (148.92) (63.S7) 0.00 (172 68) (40.39) (279.31) (79 51) 000

EMPLOYER

Custodial El€m

2.272 94

0.00

RETIREMENT

(279.31)

242.'10

Habo Jam6s HABEJAME

HOLIOAY

242.4,6

0,00

VISION 125plan

(16.95)

0.00

172.5E 40.39 242.10 0_00

Oentall2splan Hoalthl2spla.
(53.75) 0.00

29,54 1,929,05

0.00 0.00

0.00

4.00

1,962,59 0.00

(E.81)

0.00

340 42

000

Check Seq: I I Check Number: Net Chock:

5,752.16 5,752 16

3,695.04 E

CROSS: 4,588.20 4,588,20 0.00 5,150.76 5,150.76 5,752.16 5,752.16

5,752 ]6 EMPLOYEE (309.42) {161.01) 0.00 (319.35) (74.69) (562.56) (630 09) 000

319 35 74 69 568.19 000 0.00 0.00

0.00

1,627.59

1,966.59 0 00

(2.00)

8.00

794.43

0.00

(6.00)

0.00

4.957.73

0.00

(r8.69)

0.00

(416.66)

0.00

RETIREi,iENT

(562.56)

56E.19

Hagge Kristi HAGGKRIS

GROSS:

Check Seq: Net Check:

2,a52.43 2,A52.43

1,980.18 E

2,559.00 2.559.00 000 2.A37.97 2.837.97 2.452.43 2.852-43

2,852 43 EMPLOYEE: (2s1.00) (95.90) 0.00 (175.951 (41.15) (278.97) {2S.28) 0.00

EMPLOYER

2,247.17

0.00

(E.82)

0.00

HOLIDAY

242.56

0.00

RETIREMENT

\278.97)
241.76

362.70

0.00

VISION 125pan

(8.46)

0.00

175.95 41.15

0.00

29.54

281.76 0.00

0.00

684.12

0.00 0.00

(6.00)

4.00

0.00

(6.00)

0.00

7r7 66

3,527.37 EHavranek Pai96 HAVRPAIG

GROSS 4,408 98 4,408.98

Check Number:

4,895 89 4,978.63 4,978 63

Net Check:

4,978 63 4,978.63

Check Seq: 1

0.00 4,895.89

4,978,63 EMPLOYEE (330.91) (159.98) o.oo (303.55) (70.99) (486.91) (98 92) 000

EMPLOYER: 303 55 70.99

0.00

1 929.05

49r.78 0.00

Ufe 125Plan

0.00

8.00

0.00 0.00

(16.18)

0.00

1,968.59 0.00

RETIREMENT

(486.91)

491.78

4,629.20

0.00

(s3.75)

29 54

349.43

000

VISION 125plan

(28 99)

000

Hervert Terry HERVTERR

GROSS

Check Seq: 1

0.00 2,762.20

Check Number:

2,76220 2,74177

Net Check:

2,741.77 2,791.77

2,089.04 E

2,490.14 2,494.14 278'177

2,781.77 EMPLOYEE 1i11.s1) (s5.r8) 0.00 (171.26) (40.0s) (272.06) 142 67) 000

EMPLOYER:

liOLIDAY

288.64

0.00

Hinrichs Jarrod HINRJARR

GROSS:

2 348 81

000

1,503 20 1,503.20

171.26

144.32

0,00

Check Seq: I

0,00 1,503,20

40.05 274.74 0.00

Aflac Lif6125Plan

\27.72) (4.80)

0.00 4.80

Check Number:

1,503.20 0.00 1,503.20

4.80 0.00

VISION 125plan

(10.15)

0.00

0.00 0.00

RETIREMENT

(212.06)

274.78

Net Checki 1,309.30 E

1,503.20 1,503 20

1 503 20 EMPLOYEE /\45.74) (33.16) 0.00 (93.20) {21.80) 0.00 0.00

00021 80 000 000 000 000 000

Hurlrta David HURYOAVI

GROSS:

93 20

unecK seq

0 00 5 494 67

1 Check Number:

5,494.67 5,496.67

EMPIOYERi

666.96

0.00

836.24

0.00

5,496 67

Net Chock:

5,496.67 5,496.67

4,131.01 E

5.496,67 EMPLOYEE (224 69) (153.46) 0.00 (3-{0.67) (79.67) (537.57) (29 60) 000

4.957.10 4,957.10

340 67 79 67 542 95 000 000 3T 54 000

o6ntal 125plan Oopsddl Life
(53.75) {4_00)

29.54 0.00

VISION 125pl.n HSA

(28.99) (100.00)

0.00 30r_4ti

1 1 Check Number:

1

0.00
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Payroll Register - Batch

FIT SIT LIT Socsec Medicare Ret FUTA SUTA

Check Seqi 1 1 Check Number

Pagei 7

user lD: HGB

Ded Add
PIK

(17.60)

0.00

Gross

5,416.67

0.00

Oontall2splan
0.00

29.54

(4.00)

0.00

Life 125 Plan

(2.00)

8.00

Work
Como

(6.00)

0.00

80.00

0.00

RETIREMENT

{s37.57)
!a2.95

Jacobsen Tiftany JACOTIF

GROSS 3,945.57 3,945.57 0.00 4,342.54 4,382.54 4,468.00 4,468.00

Net Check:

4.468.00 4 468 00

2,961.89 E

4,468.00 EMPLOYEE (441.32) (186.62) 0.00 1211.72) (63 s5) (436.97) {105.93) 0.00

Cover c ass tor anolhe.
teache.

15.00

0.00

Life lns

(6.00)

0.00

Jarvl Erln JA,RVERIN

271.72 63.55 441.34 0,00

12s/unrcimb Mod o€nl6r 125plan

(7s.00) 0.00

0.00 29.54

VISION l25plan

(8.46)

0.00

1 1 Check Number:

EMPLOYER

GROSS

3,E82.56

0.00

0.00

1,436.65

1,474.19 0.00

Lifo 125 Plan

(2.00)

4.00

0.00 0.00

570.44

000

\14.47)
0.00

RETIREMENT

(436.s7)

441.34

Check Seq

0.00 4,820.60 4 820 60 4.850.21 4,850.21

Net Check:

4,850 21 4,850.21

3,308.82 E

4,346.25 4,346 25

4 A5O 21 EMPLOYEE (450.63) 1202.26) 0.00 (298.88) (69.s0) (474.35) (45 37) 000

EMPLOYER

459.93

0.00

RETIREMENT

(474.35)

479.09

4,390.28

0.00

VISION 12splan

(8.46)

0.00

298.88 69.90 479.09 0.00

D€ntal 125plan Health l2splan
0.00 0.00

29.54 6A4.'12

0.00 0.00

0.00

8.00

(15 76)

0.00

721 66

Coloniall25pl
(21.15)

0.00

JaEynka Kelley JARZKELL

GROSS

Check Seq: 1 1 Check Number: Net Check:

5,892.91 5,892.91

4,070.71 E

5,026.65 5,026.65 0.00 5,602,98 5,602.98 5,892_91 5,692,91

5,89291 EMPLOYEE: (319.03i (179.14) 0.00 (347.38) (81.24) (s76.33) {319 08) 000

337.86

0.00

lil€ 125 Pan

(2.00)

8.00

5,555.05

0.00

(6.00)

000

(80.00)

0.00

(19.15)

0.00

e1.21 5a2.09 0.00

Anac 125pla. oental 125plan

(125.19) (5s.75)

0.00 29.5,1

RETIREMENT VISION 125plan

(570.33) (28.99)

582.09 0.00

1 Check Number:

0.00 0.00

(4.00)

0.00

347.34 1.966 59 000

Health 125plan

0.00

1,929.05

King Myra KINGMYRA

GROSS

Check Seq: 1

0.00 116.68

Net Check:

116 68 116 68

107.76 E

116.68 116.68 116 68 000 116 68

116 68 EMPLOYEE: 000 0.00 000 \7.23) (1.69) 000 000

T.23 i69 000 000 000 000 0.00EMPLOYER

116.68

0.00

000

I083.01

Kjar Bradley KJARBRAD

GROSS

Check Seq: 1 1 Check Number:

8,824.86 9,083.01

N€t Chock:

s.083.01 9,083.01

6,321.01 E

7.936.54 7.936.54 0 0o 8 824.86

9,083 01 EMPLOYEET (500.00) (411.48) 0.00 (547.14) (127.96) {888.32) (287.10) 000

EMPLOYER

Sub Bus wiih Retiremenl

17579

0.00

Kjar Heidi KJARHEID

GROSS

4,907.22

000

lifs 125 Plan Long T6.m Disab

0.00 (28.95)

10,00 0 00

1 1 Check Number:

10.00 0.00

VlSloN 12spl.n
(28.99)

000

547 14 12t 897.20 0.00 0.00

RETIREMENT

(888.32)

a97 20

Net Chsck:

000

2,716.28 E

3,379.27 3.379.27 0.00 3.776.26 3,77626 4,059.17 4,05917 4,059.17 4.059.17

4 059,17 EMPLOYEE (250.35) (106 85) o.oo \2u.13) (5,4.76) (396.99) (299 81) 0.00

0001 966 59

Cov6. da$ lor amthe.
teache.

90.00

0.00

176.21

0.00

3,792.96

0'00

234-13 54.76 400-96 0.00

!25lunroimbi/bd D.nlal125pl6.
(229.16) (53.75)

0.00 29.54

0.00 0,00

(4.00)

0.00

000

1.929.05

0.00

(229.16)

0.00

Ch6ck Seq:



Ravenna Public Schools
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Gross

Leisher Myriah LEISMYRI Check Seq: 1

0 00 3,882.16

1 Check Number

3,882.16 3,882 56

Net Check:

3,882.56 3,882.56 3,882.56

Page: 8

Usor lD: HGB

Ded Add

2,764.24

PK

E

Payroll Register - Batch

FIT SIT LIT Soc Sec Medicare Ret FUTA SUTA

0.00

8.00

(r2.90)

0.00

RETIREMENT

(396 99)

400.96

3,502.45 3,502.45

3.682,56 EMPLOYEE: Q74.21) (15-t.42) 0.00 (240.69) (56.29) (379.71) (6 0o) 0.00

EMPLOYER

3,882.56

0.00

(4.00)

0.00

(0.40)

8,00

Lewandowski Donna LEWADONN

GROSS: 565.85

240 69

Check Seq: 1 I

0.00 627.19

56.29 383.51 0.00

Life lns RETIREMENT

(1.60) (379.71)

0.00 383.51

Check Number:

627.19 627.19 427,19

000 000 8.00

Net Ch6ck: 517.a7

627.19 627.19

000

E

565.85

627.19 EMPLOYEE: 0.00 000 (38.89) (9 09) (61.34) 000 000
EMPLOYER 38.89 9.09 61.95 0.00 0.00 0.00 0.00

Sa ary W/o R6ll RETIREMENT

627 19 (61 3,t)

0 00 61.95

Lewandowski Katherine LEWAKATH E

GROSS: 4,740.68 4,740.64

Check Soq: 1

0.00 5,185.51

1 Check Number:

5,185.51 4,548.U 5,262.00

Net Ch€ck:

5,262_00 5,262.00

3,467.95

5,262,00 EMPLOYEE (616.24) (239.02) 0.00 (321.50) (75.19) (444.83) \97.27) 000
EMPLOYER:

713.66

0.00

RETIREMENT

(414.83)

449.29

27?.53

000
VISION 125plan

(2E.99)

0'00

4,210-81

0.00

Check Seq: 1

0.00 1,925.75

Check Number:

1,925.75 1 925.75

321.50 75.19 449.24 0.00

Anac 125plan UL l2saan
(45.50) (2.00)

0.00 8.00

0.00

(6.00)

0.00

8.00 0.00

(14.76)

0.00

000

Lutz Brittney LUTZBRIT

GROSSi 1,73?.41 1,737.41 1 925.75

Net Check:

1,925.75 ',l.925.75

1,483.93

1,925.75 EMPLOYEE \72.07) (34.09) 0.00 (119.40) (27.92j (108.34) 000 000

MANRING JILL MANRJILL

GROSS:

Check Seq: 1

0.00 387.86

0.00 0c0 000

Net Ch€ck:

387 88 387.33 387 88

480

358.21

EMPLOYER:

HOLIOAY

204.u
0.00

1,717.11

0.00

Life 125 Plan

0.00

4.80

27.92 190_22

RETIREMENI

1188.34)

190.22

1 Check Number:

387.84 0.00

f940

387.88 387.33

387,88 EMPLOYEE: 000 0.00 0.00 (24.05) (5.62) 000 0.00 000

EMPTOYER:

76.29

0.00

103,86

0.00

Als€ncg Rsg aus Routo

(571.12)

0.00

774.45

0.00

'I 'l Check Number

24 05 5.62 0.00 000 000 0.00 00t

Net Check: 2,896.76

000

Maulsby Julie MAULJULI

GROSS

Check Seq E

3,553.42 3,553.82 0.00 3,946.02 3,946.02 4,010.23 4,010.23 4,010.23 4,010.23

4 010,23 EMPLOYEE 1228.29) (147.41) 0.00 1244.65) (51.22) (392.20) (83 70) 000

EMPLOYER

Cov6r das for anolhor
ieachor

45.00

0.00

Lilo lns
(6.00)

0.00

Ab$n6 SalaryWrclire
(186.13)

0.00

Long Tem Oisab

(13.49)

0.00

29.87

0.00

244.65 57.22 390.12 0.00

SalaryWr€iire Osnralr2splan

4,121.49 (53.75)

0.00 29.54

0_00 0.00

Healih l2splan

0'00

1,027.59

1,966.59 0.00

Lifs 125 Plan

(2.00)

800

REIIREMENT

(3e2.20)

396.12

(8.46)

0.00

1 Check Number:

VIS ON i25pian HSA

0.00

301.46

Maulsby Noah MAULNOAH

GROSS: 5 E23.88 5,823 88

Check Seq: 1

0_00 6,409.81 6,409.81 5,991.15 6,704.81

Net Chock:

6,704.81 6,704.61

4,609.96 E

6.704 81 EMPLOYEE (457.70) \?42.45) 0.00 (397.41) (92.94) (585.93) (318.42) 000

EMP!OYER: 92 94

Cov€r class ior anoth6r
teach€r

15.00

0.00

713.66

0.00

898.96

0.00

397 41

5,077.19

0.00

591.79 0.00

(2s5.00)

0.00

0-00 0.00

(4.00)

000

8.00 0.00

0.00

8.00

Work
Como

0.00

000

E

000

E
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FIT SIT Llf Soc Sec Medicare Ret FUTA SUTA

Chock Seq: 1

Pagei I
user lD: HGB

Work
Comp

Ded Add
PiK

Gross

McGuigan Julie MCGUJULI

GROSS

(1s.42)

0.00

RETIREMENI

(s85.e3)

591.79

2,140.97 2,140.97 0 00 2 3737A

1 Check Number:

2,373.70 2 379.70 2,379.70

Net Check:

23797A 2379TA

1,665.18 E

2,379,70 EMPLOYEEJ (210.83) (70.08) 0.00 (147.1t) (34.4?) (232.73) (19.29) 000

EMPLOYER

HOLIOAY

257.12

0_00

17.29)

0.00

2,062.54

0.00

RETIREMENT

\232.73)
235.06

Slb Bus with Reuomenl

60 00

0.00

117.17 X1.12

Dontall25plan

0.00

29.5,1

235.06 0.OO

He8lth 125plan

0.00

6U.12

0.00 0.00

(6.00)

4.00

717.66 000

{6.00)

0.00

Mingus Adam MINGADA

GROSS

Check Seq: 1 1 Check Number:

4,319.59 4,321.59 4,321.59

Net Check:

4,321.59 4,32159

2,932.4',1 E

3,896.94 3,896.94 0 00 4.319.59

4 321 59 EMPLOYEE (430.62) 1183.42) 0.00 (267.81) (62.63) (422.65) (22.05) 000

EMPLOYER 267.41 62.63 426.88 0.00

Hsalth 125plan LiI€ 125 Ban
0.00 (2.00)

577.20 8.00

0.00

(6.00)

000

721,66 0.00

(14.05)

0.00

000

Not Check:

2,533.61 2,533 61

1,819.34

857.15

0.00

RETIREMENT

1422 65)

426.44

3,464.44

0.00

HSA

0.00

106.92

0'00

29.54

Check Seq: 1

0.00 2,450.47

Check Number:

2,450.47 2,533.61 2,533.61

i,lusil Kinsley Ml,rSlKlNS

GROSSI 2,202.64 2,242.64

E

2,533.61 EMPLOYEE (22.24) (s7 07) 0.00 (151.93) (35.53) (217.79) (99.71) 000

€MPLOYER:

Absenc€ 56lary W/6tirc

1841.23)

0.00

Long Tem Disab

{10.97)

0.00

x,x74.u
0.00

RETIREMENT

/.247_79)

250.26

oonlall2spran
(s3.75)

29.54

VISION 12splan

(2E.99)

0.00

151S3 35 53 250 26 000

Dspend€nt lif. H,Balh 125plan

(4.00) 0.00

0.00 1,929.05

0.00 0.00

(0.40)

8.00

000

(1.60)

000

1 966.59

3,504.97 ENelson Sherry NELSSHER

CROSS 4,318.20 4,319.20

1 Check Number:

4,425.22 5,154.27 5,1W.27

Net Check:

5,1A427 51A4.27

Check Seq: 1

0.00 4.825.22

5 184,27 EMPLOYEE (277.02) 1r{4.23) 0.00 (299.16) (69.s7) (507.02) (381.90) 0.00

EMPLOYERI

Ext Duly W/rcl

405.74

0.00

Long T6rm Disab

(16.85)

0.00

Nielsen Levi NIELLEVI

4,77E.53

0.00

RETIREMENT

(507_02)

512.09

oent ll2Splan

(s3.75)

29.54

HSA

(303.30)

301.46

299.10 6S.97 512.09 0.00

D€pddentLilo Hesllh 125plan

(1.00) 0_00

0.00 1,627.59

0.00 0.00

Life 125 Pl.n
(2.00)

6.00

0.00

(2.00)

0.00

1.966 59

Check Seq: 1 1 Check Number:

0.00 3,192.23 3,192.23 4,270.37 3,270.37

Net Check:

3,270 37 3,274 37

2,309.68 E

2 872 39 2.872 39

3.270 37 EMPLOYEE: (202.60) (11s.90) 0.00 (197.92) (46.29) (319.84) (78.r4)

EMPLOYER 197.92 46.29 323.04 0.00

Anacl25plan DenlEll25plan

(69.68) 0.00

0.00 29.54

0.00 0u)

Bealth 12splan

0.00

577.20

721.66 0.00

Lits 125 Aan

0.00

8_00

Cover da$ lor anolhor
1€ach€.

15.00

0.00

RETIREI''ENT

(319.84)

323.04

264.79

0.00

2.986,56

0.00

VISION 125plan

(8.46)

0.00

Nissen Susan NISSSUE

GROSS: 1,495.69 1.4S5 69

HSA

0.00

106.92

Check Seq: I

0.00 1,659.78

Check Number:

1.659.78 1,677.A4 1,677.84

N6l Check:

1.677.44 1.677.U

'l,182.9't E

],677 84 EMPLOYEE (123.40) (38.40) 0.00 (102.91) 124.07) (164.09) (42.06) 000

24 07EMPLOYER:

HOLIDAY

192.00

000
1,437.84

0.00

Sick

48.00

0.00

102.S1

(7.e1)

27.54

165.73 0.00

0.00

4.80

0.00 0.oo

(24.00)

0.00

32.U 0.00

RETIREMENT

(164.09)

165.73



Ravenna Public Schools

0111012021 3:24 PM

Payroll Register - Batch

FIT SII LIT Soc Sec Medacare Ret FUTA SUTA

Check Seq: 1

0.00 3.556.92

1 Check Number:

3,556.92 3,S15,19

Wo*
Como

3.915.19

Nel Check:

3,915.19 3,915.19

Page:10
User lD: HGB

Ded Add

2,462.69

PIK

E

Gross

GROSS 3,174.01 3.174.01

3,915,19 EMPLOYEE: .324.71) (e6.78) 0.00 (220.s3) (51.s8) (382.91) (374.99) 0,00

EMPLOYER:

62.50

0,00

l.12.72)

0.00

3,852.69

0.00

RETIREMENT

(382.91)

386.73

(275.53)

0.00

VISION 125plan

(28.99)

0.00

(53.75)

29.54

(4.00)

0.00

0.00 0.00

0.00

1,929.05

220.53

Check Seq: 1

0.00 2,986.58

51 58 386 73 000

Osburn Allan OSBUALLA

GROSS: 2,694.49 2,69,1.49

1 Check Number:

2,986.58 2,986.58 2,986.58

N6t Check:

2,986.58 2,986.58

2,222.79 E

2,986.58 EMPLOYEE: (110.28) l.123.23) 0.00 (185.17) (43.31) (232.09) (9 71) 000

EMPLOYER

SalaryWreli16

2,98658

000

Otto Julie OTTEJULI

Lile 125 Plan

0.00

8.00

{9.71)

0.00

185.17 43.31 295.01

RETIREMENT

(232.09)

295.01

1 1 Check Number

000 0.00 0.00 800

Net Check: 1,'t94.38

000

Check Seq E

GROSS 1,329.84 r,329.84 0.00 1,502.71 1.4fr2.71 1.767.57 1.767.57 1.767.57 1,767.57

1 767 57 EMPLOYEE: 0.00 (r5 70) 000 (93.17) (21.79) (172.47) (269 66) 000

EMPLOYER

HOLIDAY

208.64

000
RETIREMENT

(172.87)

174.60

1,558.93

0.00

VISION 125plan

(34.79)

0.00

Oontall25plan

172.41)

27.54

HSA

0.00

99.70

(4 80)

0.00

174.60 0.00

Heailh 125plan

\128.72j
448.4E

0.00 0.00

\25.74)
89.70

9311

Check Seq: 1

0.00 2,735.46

669.42 0.00

Lif6125 Plan

13.20)

4.00

2t 79

Palser Lenay PALSLENA

6ROSS 2,735.46 2,735.46

'l Check Number:

2.73546 0.00

2,452.46

2,73546 2,735.46 2,735 46

E

2 735.46 EMPLOYEE (28.55) (45.19) o.o0 (169.60) (39.66) 0.00 0.00 0.00

EMPLOYER:

199.82

0.00

146.17

0.00

1,E17.55

0.00

39.66 0.00

57192

0.00

1 Check Number:

169 60

Check Seq: 1

000 51919 51919

000

000 51919

Net Check:

519.19 519.19

000 000

429.47 E

000 0.00

Pernicok Mary PERNMARY

GROSS 519.19 51919

5I9 19 EMPLOYEE: (50 00) 0.00 0.00 (32 19) (7 53) 0,00 000 000

3,229U 3,229.22

32.19

Check Seq: 1

0.00 3,594.33

7.53 0.00 000 0.00 0.00 000 0.00

1 Check Number:

3.594 33 3.733.23 3,733.23

Net Check:

3,733.23 3,733 23

2,724.A7 E

GROSSI

3 733 23 EMPLOYEE (113.76) (93.49) 0.00 \222 85) 152.12) (365.11) (1s5.03) 000

1 966.590.00 0.00

Lile 125 Pl6n

0.00

8.00

(213)
0.00

EMPIOYER:

3,733.23

000

RETIREMENT

(365.11)

368.76

(56.16)

0.00

VISION 125plan

(28.99)

0.00

Net Chackl

1,557.69 1,557.69 1.557.63

0.00

I ,236.12 EPsota Gary PSOTGARY

(53.75)

29.54

Check Seq: 1 1 Check Number

0.00 1.557.69 1.557.69 0.00

1 557.69 EMPLOYEE: (174.10) (28.30) 0.00 (96.58) (22.59) 000 000

EMPLOYER:

1,557.69 1,557 69

96 58 22.59 0.00 000 000 000 0.00 000

VISION 125pan

110.15)

0.00

Nozicka Melodie NOZIMELO

1,966.59 0.00

0,00

8.00

Net Check:

EMPLOYER

Abs6nc6 Reg Bus Roule Reg Aus Roule
(1,038.50) 1,557.69

0.00 0.00

Pritchard Jenna PRITJENN

222.45 52.12 368.76 0.00

D6p6nd6niLil6 Healt! 125plan

(4.00) 0.00

0.00 1.929.05



Ravenna Public Schools

011'10/2021 3:24 PM

Payroll Register - Batch

FIT SIT LIT Socsec Medicare Ret FUTA SUTA

Check Seq: 1 1 Check Number:

3,444.25 4,093.68

Net Check:

4,093.68 4,093.68 4,093.68

Page: '1'1

User lD: HGB

Work
Como

Add
PIK

Ded

3,036.28 E

Gross

1,557.69

0.00

Rager Lacey RAGELACE

GROSS: 3,,t43.89 3.443.89 3.844 25

4,093 68 EMPLOYEE 127.72) (61.e1) 0.00 (238.34) (55.74) (400.36) (273.33)

3,244.70

0.00

(4.80)

0.00

VISlON 125plan

(20.34)

0.00

HOLIOAY

349.44

0.00

H€6ltr 125plan

0,00

1,627.59

HSA
(s0.00)

36r.75

,r45.54

0.00

0.00

325.52

238.34 55.74 404.37

50.00

0.00

Li(6 125 Pla.

\7.20)
4.80

0.00

111.23)

0.00

?.24)
000

0.00 0.00

(56.16)

000

(11.90)

0.00

2,355.fi 0.00

osntall25plan
(64.50)

35.45

RETIREMENT

(400.36)

404.37

Rasmussen Sonya RASMSONY

6ROSS: 4,953.97

Check Number:

5,500.18 5,584.92 5,584.92

Net check 3,859.10

5,584.92 5,584 92

Check Seq: 1

0.00 5,500.18

E

4,953.97

5,584 92 EMPLOYEE: (439 31) (206.65) 0.00 (341.01) (79.75) (546.21\ (11289) 000

EMPLOYER 341.01 19.75 551.67 0.00

Osp€.do Lir. H€alh 125plan

(4.00) 0.00

0.00 1.929.05

0.00 0.00

lil6125 Plan

(2.00)

8.00

0.00

(6.00)

0.00

En Oulyw/r6t SalaryW.alirs

29A7 5,555.05

0,00 0.00

Long T6.m Di$b RETIREMENT

(18.15) (546.21)

0.00 551.67

Reisbock Kristina REISKRIS

{53.75)
29 54

VISION l25pl6n

128.99)

0.00

Net Check:

2,206 47 220617

1,966 59

1,682.25 E

CROSS 1,990 68 1,990.68 0.00 2,246.47

Check Seq: 1 1 Check Number:

2.2rJ6.47 2,206.47 2,206.17

2,206 47 EMPLOYEE: (97.40) 142.24) 0.00 (136.80) (3r.99) (215.79) 0.00 0.00

EMPLOYERI

HOLIDAY

220.64

0.00

Riens Michelle RIENMICH

1,665 83

000

Sub Bus with Rott€renl
320.00

0.00

31.99 217.95 0.00

Lil6125Plan RETIREMEMI

0.00 (2!5.79)

4.80 217.95

'1 Chock Numbe.:

136,80

Check Seq: 1

000 0.00 480 0.00

2,902.92 E

GROSS: 3.754 32 3,154.32 0.00 4,169.0€ 4,169.08 4,240.95 4,240.95

Net Check:

4.240.95 4.240_95

4,240.95 EMPLOYEE; (351.44) (163.25) 0.00 (258.46i (60.45) l\414.76) (89.65) 000

EMPLOYER

4,240.95

0.00

MS|ON r25pl.. 
:

(18.12)

0.00

oenr.ll25plan
(53.75)

29.54

(4.00)

0.00

2:8.48 60.45 418.91 0.00

Health 125plan Lilo 125 n6n

0.00 0.00

1.929.05 8.00

0.00 0.00

(13.78)

0.00

1.966.59 0.00

RETIREMENT

|411.76\
418.91

Rossman Trey ROSSTREY

GROSS:

Check Seq: 1 1 Check Number:

4.150.99 4,226.04 4,226 0A

Net Gheck:

4,226.04 4,226.04

2,908.63 E

3.737.68 3,737.68 000 41509s

4.226 O8 EMPLOYEE (306.44) (162.16) 0.00 (257.36) (6019) (413.31) (117.99) 0.00

EMPLOYER: 257.36

Cov* class lor anolh.r
l6ach.r

15.00

0.00

Lifs 125 Plsn

0.00

8.00

866.11

0.00

3,344.97

0.00

60.19 417.44 0.00

Anac Afl6c 125plan

(42-90) (25.09)

0.00 0_00

0.00 0.00

0.00

29.54

72166 0.00

Hoatlh 12splan

0.00

577.20

RETIREMENT

(413,31)

417.44

HSA

(50.00)

106.92

Russell JoEllen RUSSJOEL

GROSS: 72471

Check Seq: 1 1

000 91214

Ch€ck Number:

912.1a 1,557 77 1,997.63

Net Check:

1,997 63 1,997.63

650.92 E

1.997.63 EMPLOYEE 000 000 000 {s6.56) (13.23) (191.47) (1,085 45) 0.00

EMPIOYERI

HOLIOAY

213.92

0.00

1,6S0 37

000

72011

53.48

000

56.56 13.23

39.86

0.00

1$.34 0.00

Dgnral12splan

(7.91)

27.54

0.00 0.00

Hsallh 125plan

(905.09)

531.56

670.21 0.00

(162.30)

l06.3l



0.00

480

RETIREMENT
(r91.47)

193.38

VISION t25plan
(i0.r5)

0.00

Gross

Pafoll Rsgister - Batch

FIT SIT L[ Soc Sec Medicare Ret FUTA SUTA

Pago: 12

Usor lDr HGB

Work
Como

Oed

3,870.55 E

add
PIK

Schirmer Anthony SCHIANTH

GROSS:

Check Seq: 1 1 Check Number:

6,18/.20 6,265.45

Net Check:

6,265.65 6.265.855.571.40 5,571.40 0.00 6 184 20 6,265.85

6,265.85 EMPLOYEE (573.40) (252.33) 0.00 (383.42) (89.67) (612.80) (48s 63) 000

EMPI-OYER:

En Dutyw..l S6larywrelire
1,128.93 5,130.92

0.00 0.00

Lif.l25Plan LonqT€mDisab

0.oo (20.36)

8.00 0.oo

Schroed6r Kenn€th SCHRKENN

(27.90)

0,00

RETIREI\,{ENT

(612.80)

618.93

10,070.22 10,070,22

383.12

Check Seq: 'l

0,00 11,168,72

1 Check Number:

11,168.72 11,232.10 11,268.72

(53.75)

29.54

618.93 0.00

0.oo)
0.00

. 0.00

:1,929.05

1,966.59 0.00

p77.47)

0.00

89 67 0.00 000

Net Check: 7,763.27

11,268,72 11,268,12GROSS

11,268.72 EMPLOYEE: (889.03) (503.01) 0.00 (692.46) (161.9s) (1,098.50) (160 50) 000

EMPLOYER 692 46 161.95 1.10S.48 0.00

D€ntal12splan

0.00

83.29

(4.00)

0.00

0.00 0.00

Hsalth 12splan

0.00

1,929.05

2,0U.31 0.00

Lit€ 125 Plsn

0.00

10_00

36.62

0.00

(20.00)

0.00

11,232.10

0.00

(36.50)

0.00

(100.00)

0.00

RETIREMENT

(1,098.s0)

1,109.48

Check Seq ESheets Kirby SHEEKIRB

GROSS 2,694.49 2,694_49 0.00 2,986.58

1 Check Number

2,986.58 2,986.58

Net Check: 2,084.7 4

2,S86.58 2,986.58 2,986.58

2 936 5A EMPLOYEE: (267 26) (104.30) 0.00 (185.17) (43.31) (292.09) (9 71)

EMPI.OYER:

SalaryW/rotirg oenrallz5plan

2,986.58 0.00

0.00 29,54

Sieczkowskl vlcklo SlicvlcK

Health 125plan

0.00

577.20

185-17 43.3t

Lil6125 Ran

0.00

800

295.0t 0.00

{9.71)
0.00

RETIREMENT

(292.09)

295,01

Net Ch€ck:

000

2,435.85 2,435.85 2,43585

000 721.66 0.00

HSA

0.00

106,92

Check Seq: 1 1 Check Number:

2,431.05 2,435.85

1,835.67 E

GROSS 2,192.82 2,192.42 0.00 2,431.05

2,435.8s EMPLoYEET (117.62) (48.75) 0.00 (150.73) (35.25) (238.23) (9 60) 000

EMPLOYER

ltoLroAY
264 64

000

2,105.05

0.00

Sick

66.16

0.00

150_73 ?5.25 240.61 0.00

o3p3ndgnt Li& Uio 125 Aan
(4.E0) (4.80)

0.00 4.80

RETIREMENT

1238.23)

240.61

Net Check:

000 0.00

'1 Check Number

4.E53.70 4,862.16 4,862.16 4,862.16 4,862.16

480

3,239.45

000

Sorensen Abigail SOREABIG

GROSS

Check Seq: I

0.00 4,653.70

E

4,378.18 4,370.18

4 862 16 EMPLOYEE (536.49) (215.13) 0.00 (300.93) (70.38) 147s.52) \24.26) 0.00

EMPIOYERi

680.94

0.00

VISION 125plan

(8.16)

0.00

ogntall25pl6n
0.00

29.44

300.93 70.38

Hoallh l25pl.n
0.00

4u.12

440.27 0.00

Lil€ 125 Pl6n

0.00

8.00

0_00 0.00

(15.80)

0.00

4,181.22

0.00

721.6 0.00

RETIREMENT

(47s.52)

480.27

Spaulding Sharon SPAUSHAR

GROSS 4,891.41 4,891.41

Check Seq: 'l

0.00 5,446.35 5,446 35 5.474.22 5,674_22

1 Check Number: Net Check:

5,674.22 5,474.22

3,547.95 E

5,674.22 EMPLOYEET (649.40) (248.95) o.oo (337.67) (78.97) (554.e4) {256 34) 000

EMPLOYER

4,634.07

0.00

16.00)

0.00

HOLIOAY

524.44

0.00

(rE.44
0.00

315.67

0.00

RETIREMENT

(554.94)

560.49

337.67 78.97

D€ntall25plan
(s3.75)

29.54

VISION 125p1..

(1E.12)

0.00

560.49 0.00

(4.0o)

0.00

(150.00)

301.46

0.00 0.00

0.00

1,627.59

1,962.59 0.00

Lils 125 Piar
(6.00)

4.00

Ravenna Public Schools

0111012021 3:24 PM

E



Ravenna Public Schools

01110/2021 3,24 PM

Payroll Register - Batch Pagei 13

User lD: HGB

SUTA Work
Como

Ded Add

Net Check:

4,569.47 4.569.47

3,342.15

Gross

St€cklein Scoft STECSCOT

GROSS: 4,081.66 4,081.66

Llf Soc Sec

Check Seq: I

0.00 4,528.55

Medicare Bel FUTA

'1 Chock Number:

4,528.55 4,56S.47 4,56947

PIK

E

4,569,47 EMPLOYEE (248.63) (129.56) 0.00 \230.77') (65.66) (446.89) (5s.77) 000
280.77 65.66

H6alth 125plan

0.00

1,929.05

451.36 0.00

0.00

6.00

0.00 0.00

(r4.8s)

0.00

1,966.59 0.00

RETIREMENT

(446.89)

451.36

En Outy W/@l Saiarywtelire

268,79 {,300.68

0.00 0.00

VISION 125plan

(8.46)

0.00

Stubbs Mackenzi6 STUBMACK

(32.46)

29.54

Check Seq: 'l 1 Check Number

0,00 942.24 942.24 0.00

Net Check:

942.24 942.24

860.33 E

GROSS 942.24 942 24 942 24

942,24 EMPLOYEE: 0.00 (9 83) 0.00 1s8.42) (13.66) 0.00 000 000

EMPLOYER

942.24

0.00

54.42

Check Seq: 1

0.00 2,671.58

13 66 0.00 000 0.00000

2.850.00

0.00 000

2.368.44 ETreadway Jessica TREAJESS

GROSS 2,671.58 2,071 58

1 Check Number:

2,671 58 0,00

Net Ch6ck:

2,850.00 2,850.00

2 850,OO EMPLOYEE: (42.6e) (s6.07) 0.00 (165.64) (38.74) 0,00 \118.42) 000

EMPLOYER

2,85000

000

(7.39) (17r.03)

513.09

165 64

Check Seq: 1

0.00 1.820.38

34.74 000 000 000 0.00 535 24

1,295.43

000

VanArnam Ayssa VANAALYS

GROSS

1 Check Number:

1,820.38 2.021.51 2.021.51

Net Chock:

2,021.51 2.421.51

E

1,622.68 1,622.64

2,021 51 EMPLOYEE: (138 64) t44.63) 0.00 (112.86) (26 40) (197.70) (20s.8s) 000

EMPLOYERI

croncd HoLIDAY

163.24 199.68

0.00 0.00

Boalth Sumrer Lil6125 Plan

(30.51) 0.oo

106.31 4.80

vanWinkl6 Todd VANWTODD

23.96

0'00

14.72)

0.00

26.10 199.68 0.00

Pa6 Sid
l,a3:1.95 199.6t|

0.00 0.00

RETIREMENT VISION 125olan

(197.70) (10.1s)

199.68 0.0{)

1 Check Number:

112 a6

Check Seq: 1

(152.56)

531,56

67421

3,297.56

000

4,095.47 4,095.47

Net Ch6ck:

4.546.08 4,546.08

E

GROSS: 0.00 4,540.08 4,540.08 4,546.08 4,546.08

4,546.08 EMPLOYEE (293.29) (140.s4) 0.00 (281.48) (65.83) (444.61) 122 77) 000

EMPLOYER:

SalaryWrelts
4,546.08

0.00

Velez Joana VELEJOAN

{6.00)
4.00

(2.00)

0.00

(14.77) (444.61)

0.00 449.05

'l Check Number:

2A1.48 65.83 449.05 0-00

Lo.g Tsrm Disab RETIREMENT

0.00 0.00 400 000

594.83

GROSS 664 30 664 30

Check Seq: 1

0.00 737.2X 737.23 745 69 745 69

N6l Check:

745.6S 745.69

745 69 EMPLOYEE: 000 (3 07) 0.00 14471) (10.69) (72.93) (18 46) 000

EMPLOYER 45.71 10.69

74.24

0'00

VISION 12splan

(E36)

0.00

73.06 0.00

O€.tal125plan

0,00

29.54

0.00 0.00

(4 oo)

0.00

717.66 0.00

0.00

684.12

382.33

0.00

Life 125 Plan

0_00

4.00

HOLIOAY

208.64

0.00

(6.00)

000

76,48

0.00

RETIREMENT

(72.93)

Wiarda Kayla WIARKAYL Check Seq: 1 1 Check Number:

3,596 82 3,613.77 3.61X.77

Net Ch6ck:

3 613.77 361X.TT

2,520.66 E

3,243 39 3,243.39 0 00 3 596.82

3 613 77 EMPLOYEE (23.04) (1oo.r0) o.oo (223.00) (s215) (353.43) (130.31) 0.00

EMPLOYERi

3,613.77

0.00

Donrall25plan

0'00

29.54

(4 00)

0.00

223.00 52.15 356.96 0.00

Health 125plan Ho.aco Mann Veh

0,00 (97_62)

1,929.05 0.00

0.00 0.00

lir6125 Pl.n

0.00

8.00

Elf str

0.00 0.00

D€nt6l125plan

(7.91)

27_51

E

1,966.59 0.00

{11.7a)
0.00



Payroll Register - Batch

FIT SII LIT Soc Sec Medicare 8d FUTA SUTA

Net Check:

5,973.17 5,9t3.11

Page:14

User lO: HGB

Work
Como

Add
PIK

Ded

4,147.45 E

Gross

RETIREMENI
(353.43)

35696

Wick Korina WICKKORI

VISION 125plan

(16.95)

0.00

GROSS. 5,058.62 5.058.62

Check Seq: 1

0.00 5.642.80

Check Numberi

5,642.80 5,973.17 5,97317

5.973,17 EMPLOYEE] 1279.87) (170.49) o.oo (349.85) (81.82) 1584.18) (359.51) 000

EMPIOYER:

418.12

o.o0

Lons Tsm Dllab 
i

(19.14)

0'00

5,555.05

o.oo

RETIREMENT

(584.18)

590.02

Oental 125pl6n

(25.07)

29.54

(303.30)

301.46

349.85 61.82

Dep6nd6nt Lirs

{4.00)
0.00

590.02 0.00

Healur 125pk;
0.00

1,627_54

0.00 0.00

(2.00)

E.00

i,966 59 0.00

(6.00)

0.00

Wilke Cynthia WILKCYNT

GROSS

Check Seq: I 1 Check Number:

5.263.?7 5,405.72 5,405.72

Net Check:

s,405-t2 5,405,72

3,457.15 E

4,735.09 4,735.09 0.00 5,26311

5 405 72 EMPLOYEE: (615 01) (238.65) o.oo (326.35) (76.32) (528.68) (163 s2) 000

EMPLOY€R 326.35 76.32 533.97 0.00

D€pandootLilo H66lh 125plad

(..00) o.on

0.00 r.929.05

0.00 0.00

0.00

8.00

1,966.59 0.00

111.571

0.00

Sal5ry Wr6li .
5,405.72

0.00

RETIREMENT

{52E.64)

533.97

Yendra Ai30n YENOALIS

(12s.0o)

0.00

VISION 12splan

(16.9s)

0.00

OenLl l2splan
0_00

29.54

Check Seq: 1 1 Check Number:

0.00 4,625.30 4,625.30 4,7?2.56 4,712_56

E

4,158.54 4,158.54

3,r85.96

4,772.56 4,772_56

4.772,56 EMPLOYEE] (409.34) {189.89) 0.00 ea6.17) (67 07) (466.76) (166.77) 000

EMPLOYER:

Yost Stephanie YOSTSTEP

GROSS

352.42

0.00

(15.51)

0'00

4,420.14

0.00

RETIREMENT

(466.76)

471.42

(73.51)

0.00

HSA

(20.00)

301.46

286.77 67.07 471.42 0.00

O6ni6l125plan Oopondenl Life

(s3.75) (4.00)

25.54 0.00

1,966.59 0.00

Lif6125 Plan

0.00

6.00

0.00 000

000
1 627 59

Check Seq: 1 1 Check Number:

2,X37.26 2,543.19 2,543.19

Net Check:

2,543.19 2,543.19

1,691.'16 E

2,088.54 2,088.54 0.00 2.33/.26

2,543.19 EMPLOYEE: (151.54) (59.49) 0.00 (144.91) (33 89) i.248.72) {213.48) 0.00

EMP!OYER

HOLIOAY

264.611

0.00

Long T€,m Oi6ab

(7.55)

0.00

Zlnnel Toresa ZINNTERE

5 '16
0.00

RETIREMENT

e44.72)
251.21

2,273.09

0.00

VISION 125pl6n

(10.r5)

0.00

144.91 33.89 251.21 0.00

Oonrarl25pl6n H,salfl1259l6n

{7.91) (152.56)

27.il 531.5i6

000 000

(30.s1)

106.31

670.21 0.00

Urs l25Pl.n
(1.80)

4.80

E

GROSSI 4,57018 4,570.18 0.00 5.780.39

Check Seq: 1 'l Check Number:

5,780.39 5,077.19

Net Check: 3,580.63

5,79085 5,790.85 5,790.85

5,790,85 EMPLOYEE] (350.26) (170.59) 0.00 (3s8.3E) (83.82) (496.55) {7s0 62) 000

EMPLOYERT

Cash in li6uW

713 66

0,00

RETIREMENT .

(496.55)

50151

Zoerb Dale ZOERDALE

5,077.19

0,00

VISION 125plan

(8.46)

0.00

(713.66)

0,00

35E.36 83.E2

(4.00)

0.00

0.00

Lile 125 Plan

(2.00)

8.00

0.00

Lilo lns

(6.00)

0.00

(16.50)

0.00

50i 51 000 000

1,587.08 E

GROSS

Net Check:

1.756.11 1,756.111,756 11

1 75611 EMPLOYEE 000 (34.69) 0.00 {108.88) (25.46) 000 000 000

EMPLOYER:

1,754.11

0.00

1,756.11 1.75611

108.88 25 46 000 000 000 0.00 000 0.00

Ravenna Public Schools

011'lOl2O21 3,24 PM

Net Check:

GROSS

check Seq: 1 1 Check Number:

0.00 1,756.11 1,756.11 0.00



Ravenna Public Schools

01110/2021 3:24 PM

Payroll Register - Batch Page: 15

User lD: HGB

DedGross FIT SIT LIT Soc Sec Medicaro Bej FUTA SUTA

Female 68 Male 23 Total

Work
Como

Add
PIK

Subtotal g1



Ravenna Public Schools

O1l1\t2o21 3:24 PM

Payroll Register - Batch

FIT SII Llf Soc Sec Medicare 8e! FUTA SUTA

Page:16
User lDi HGB

Work
Comp

Add
PIK

Ac4

Net Check: 285.92

309 61 309 61 309 61

Gross

Checkino Account lD: 06

Check Date: 0112012021

Bormudez Trinidad Ana BERMANA

GROSS 30s 61 309 6l

Check Seq: 1 I

000 309 6l

Check Number:

309.61 0.00

309,61 EMPLOYEE: 000 000 000 (19.20) (4 49) 000 000 000

EMPLOYER

309.61

0.00

19.20 4.49 0.00 000

Check Seq: 1 'l Check Number

0.00 1,888.55 1,884.55 2,266_73 2,266.73

000 0.00 000 000

1,407.85 EBruning Christino BRt NCHRI

cRoss: 1,666.86 1,666.E6

N€t Check:

2,266.73 2,266.7X

2,266 73 EMPLOYEE {65.02) (31.81) 0.00 (117.09) (27.38) (221.69) (39s.88) 0.00

EMPLOYER: 117.09 27 38 223 9A 000

(180.00)

0.00

(5.70)

0.00

(7.9r)

27.y
RETIREMENT

(221.6s)

223.90

0.00 0.00

(4.E0)

0.00

a70.21 0.00

(152.56)

531.56

1,933.89

0.00

(30.51)

106.31

43.08

0.00

17.2Ot

0.00

Chizek Nancy CHIZNANC

GROSS

Check Seq: 1 '1 Check Numb6r:

2,190 32 2,463.45

Net Check:

2,163.15 2,46315

1,586.60 E

1,949 39 1,949.39 0.00 2,190.32 2.46345

2 463,45 EMPLOYEE (134.84) (52.65) 0.00 (135.80) (31.76) (240.93) (280.87) 000

EMPLOYER:

Food S6ryi@ HOIIDAY

2.10E.02 247.U

0.00 0.00

Liro 125 PIan Long Tsfn Disab

0.00 \7.74)
4.E0 0.00

comelius Coll06n cORNCOLL

0.00 0.00

H€alih 125plan

(152.56)

531.56

470.21 0.00

(30.5r)

106.31

GROSS: 483 10 483 10 000 538 6i 538 61 567 60 567.60

Net Check:

567.60 567.60

43'1.99 E

000 000 o.on (33.39) (7.E1) (55.51) (38.e0) 0.00

33.39 000

Endecoft Lynda ENDELYND

GROSS

Check Seq: 1 1 Check Number:

2,838 94 2.U7 .40

0.00 000

2,U1 _40 z,Uf .40 2,U1 .40

400

2,040.00

EMPLOYER:

375.60

0.00

HOLIOAY

192.00

0.00

(4.00)

o.0o

7.81

Life 125 Pl6n

0.00

4.00

56.07 0.00

(5.9r)

0.00

RETIREMENT

(s5.51)

56 07

Net Check:

VISION 125plan

(28.99)

000

E

2,560 46 2,56046 0.00 2.838.94

2,847.40 €MPLOYEE: \208.17t (85 87) 0.00 (176.01) (41.16) e1A.48) (17.71) 000

176 01 000 000

Check Seq: 1 30.17 E

EMPLOYER:

SalaryW.€1no

2.U7.40

0.00

PAITZ JOANNE PAITJOAN

0.00

29.54

0.00

64412

41.16

0.00

4.00

241.26 0.00

(9.2s)

0.00

RETIREMENT

\278.48)
241 26

Net Check:

717.66 0.00

VISION 125pl.n

(8.46)

0.00

GROSS 32 67 32 67 000 32 67

1 Check Number:

32.67 0,00 32 67 32 67 32 67

32,67 EMPLOYEE: 0.00 000 000 (2 03) 000 000 000

203 000 0.00 0.00 000 0.00EMPLOYER:

Kitch6n Sub

32 67

0.00

Velez Joana VELEJOAN

GROSS: 1.2A1.41 1,287.41

Check Seq: I

0,00 1,426-97

Check Number:

1,426.97 1.426.97 1,426.97

Net ChGck:

1,42A.97 1,426.97

't,133.14 E

1,426,97 EMPLOYEE /.21-16) {20.95) 0.00 (88.47) (20.69) (r3s.56) 000

EMPLOYER:

1.426.97

o.oo

RETIREMENI

(139.56)

140.95

88 47 20 69 140.95 0.00 000 000 000 000

HOLIDAY

229.76

0.00

Life 125 Plan

17.20)

4.ao

135.80 31.76 243.33 0.00

Overtimwroti 12s/u.reimb !l6d Oe.tal12splan
106.39 (72.1N) (7.9r)

o.0o 0.00 27,51

RETIREMENT VlSloN 125pl.n

{240.93) (ro.rs)

243.33 0.00

Ch€ck Seq: 'l I Check Number:

567.60 EMPLOYEE:



Ravenna Public Schools

01h012021 3,24 PM

Payroll Register - Batch

LIT Soc Sec Medicare Ret

Check Seq: 1 1 Check Number:

0.00 2,085.54 2,085.54 2,085.54

FUTA SUTA wo*
Como

Net Check:

2,085.54 2,0a5.54 2,085.54

Page: 17

User lD: HGB

DedGross

Wiese Violet WIESVIOL

GROSS:

FIT SIT

1,881.57 1,881.57

Add
P]K

D1,506.00

2,085.54 EMPLOYEE: (151 71) (64.32) 0.00 (129.30) {30.24) (203.97) 000
EMPLOYER:

1,730.10

0.00

236 96

0.00

118.48

0.00

129.30 X4.24 206.01

RETIREMENT

(203.97)

206.01

000 000 000 000 000

Subtotal Female: 8 Male: 0 Tolal: 8

00r



Ravenna Public Schools

01/1O12O21 3:32 PM

Payroll Register - Totals

Amounl Exoenset 46;ra,a"nt Check Tolal Payee lD Pavee Name
Emolover Amount

Batch Oescription: Jan. 20th, 2021 Payroll

Status: Galculated Successfully

Page: 1

User lD; HGB

PlruGross

Check Date; o1n0ni21
Proc.sslngMonth: 0112021

Checking Account lD: 01

ADD
1OVI1 Ovortim Wr6lir6

ACTIVORNR A.liviry Dnving w/o

AcTtvlTYoR Acrrvily onving

CLERlC,t Cieri€l

cUsT cl3rodial

cus'rEL cu3todiarElem

CUSTHS Custodial Hish School

HOL I]OLIOAY

NURSE NUlsa

PTANPERIOO Cove. class for anolh€r

SICK Sick

SUBAUS Sub Rouls Ddvor

SUBBUSW RET Sub aus wnh

SUBTEACHER Sub Tsacher

YOUTHCENTYoUth C6nlsr

2,147.01

476.25

2,142.

11,630.68

3,287.51

2,272.94

720.38

5,E51.52

5,034.80

2T,143.69

276.U

240.00

411.03

2,073.31

1,151.58

CONTRACT
1CSH2 Cash in lieo Worct

1 EXT2 En OUV w/o Ret

1 SAL2 Salary w/o Retre

BUSROUTE R6g Bus Root€

BUSROUTER Ro! Bus Route w rot

DENTAL oental 12splan

DENTALSUMM De.ral 12splan

DEPLTF D6p6nd6nt Lil6

OEPLITSUMM Oepsndent Life

FARBU Ann Farm Bueau

HEALTH Boallh 125pla.

HEALTSSUMM H6a Ih SumfuI

HM\€H Hora@ Mann V6h

COLONIAL LIFE AACCIDENI INS
co
Blue Crcss/Blu€ Shi€ld Ol N.

Blu. Cross/Blu€ Shi.ld Ot N6

Madison Nalional Lil6 lns Co

Madison Nalional Lile lns Co

Farm Bureau Financi.i S6ruic6

Blue Cross/Bluo Shiold Ol N6

Bluo Cross/8lue Shield Ol Ne

HORACE MANN INSURANCE

HORACE M'NN INS CO

Madi$ Naiionrl fif6 l.s C.

Madis National Lile lB Co

MAOISON NATIONAL LIFE

MADISON NATIONAL LIFE

Madison Naiional Lil6 lns Co

Madison Nalional Lif€ lns Co

Pacllic Lile lnsuGnc€ Co

71,569 31

256,108.21

5,497.35

12,01914

2,892.35

224,456.72

663.81

3,063.46

3,115,38

DEDUCTION
1250C 125/d6p€nd6nl C

125UM 125lunrcimb Med

CLl25 Coron'al l25ol

TOWNCOU

TOWNCOU

COLOLIFE

1,121.66

1,680.64

983 65

66 00

15 85

48 95

25 00

99.60

6.56

858.64

7.11

168.00

6.72

400.00

11s.85)

(80.60)

(5 60)

(1.530 49)

1,12166

1,680 64

983.65

66.00

1,436.49

32.06

160.00

5.60

713.66

1,967.64

340 59

475 29

1,618.34

48.5!

BLUECRO2

BLUECRO2

MAOISON

MADISON

FARMBURE

BIUECR02

BIUECRO2

HMVEH

68 715.47

1.139 90

858.64

168 00

HRMN Ann Horae Mann

LIFEl25SUM Lil6 125 Plan

LTDN Long Tem Disb

LToSUMMER Lons Tem Oisab

MAOSN Lit€ lns

I9AOSNSUMME Lil6lns

PACLIFE TSA PACIFIC LIF

482.00

12.00 (18.56)

(7.11)

16.72)

400 00

MADISON

MADISON

MADINATI

MAOISON

MAOISON

PACLIFE

262.85

4.586.76

1,177.93

642.02

48.95

3,054.83

160.00

713.66

70 683.11

4?5 29

25 o0

581.60



Ravenna Public Schools

0111012021 3:32 PM

RET DEDUCTION
RET RETIREMENT

Payroll Register - Totals

Exoense/
Emolover

Adiustment Check Total Payee lD Pavee Name
Amount

Page:2

User lD: HGB

PIK/Gross Amount

Checking Account lD: 0'l
SEC2 A.n S6c B6nefit

VlS125 VISION 125pian

VIS 125SUMM VISION 125plan

50 00

682.80

SECUBEo2 Seunty B€n€fit LiIo lns Co

VsP Vision Setui@ Plan (cT)

vSP vision S€rui@ Plan (cT)

50.00

682.80

22 72 122 72)

1137523 72 466 25 (1 687 65) 81.753.83

INDIVIDUAL BANK ACCOUNT DEDUCTION

HSASUMMER HSA

1,576.60

15 00

3,830.06

76.91

5,406.66

9191

o

0

345,O4262

1.59160

29,833.13 30,131.46

000 5 498 57

59,964.64 NEBRRETI NE Public Employ@s R6ti.emnl

TAX
FIT FIT

MEDICARE MEDICARE

SITNE SIT NE

socsEc soc sEc

SUTANE SUTA NE

WCNEWORKCOMP NE

2A6,624.87

327,677.52

317,646.71

246,624.47

317,646.71

327,677.5?

327,677.52

29,83318 30,13r.46

22 743.M

4.605.86 4.605 86

10 766.57

19 694.10 19,694.10

0.o0 59 964 64

22.T43 M EFTPS ELECTRONIC FEOERAL TA)(
PAYMENT SYSTEM

EFTPS ELECTRONIC FEDERAL TAX
PAYMENT SYSTEM

9,21172

10,766.57

39,344.20

SITNE NEARASKA OEPARTMENT OF
REVENUE

EFTPS ELECTRONIC FEDERAL IAX
PAYMENT SYSTEM

57.U9 57 24.299. 000 82.149 53

227,027 94

456,394 51

No. - FIT Taxabl€ Deductions

Non - SlTTebl. Oeduclions

Non - SoC SEC TaEblo D.duclions

No. - MEOICARE Ta,abr€ Doduclions

Adds + Contracts + Oeduction Adds

41,052,65

41,052.66

10,030.81

10,030.81

232.214.32

112.114.17

327.677.52



Ravonna Public Schools

0111012021 3:32 PM

Pltccross Amount Exoense/
Emoloyer

Adiuslment Check Total Pavee lD Pavee Name
Amount

151.17

7,63:r.58

905.76

118.48

342.24

9,152.57

2 447 4A

2 A47.4A

Page: 3

User lD: HGB

NEBRRETI NE Public Employ66s R6li16m6nl

EFIPS ELECTRONIC FEOERAL TAX
PAYMENT SYSTEM

EFIPS ELECTRONIC FEOERAL TAX
PAYMENT SYSIEM

SITNE NEARAS(A OEPARIMENT OF
REVENUE

EFTPS ELECTRONIC FEDERAI TAX
PAYMENT SYSTEM

Checking Account lO

ADD
lOWl OvenireW/.6lir6

FOODSER F@d S6turco

HOL NOLIDAY

SUB(ITCHEN Sub Kitch6n

06

CONTRACT

RET DEDUCTION
RET RETIREMENT

DEDUCTION
125UM 12s/unrsimb Mod

OENTAL D6nrall25plan

OENTALSUMM OenIaI 1 25plan

OEPLIF D6p6nd6nl Lil6

OEPLIFSUMM O6p6nd6nl Life

SEALTH H6allh 125plsn

HEALTHSUMM Hsallh Summsr

LIFE Life 125 Plan

LIFEI25SUM Lila 125 Plan

LTON Long Term Oisab

LIDSUMM€R Long T6m Orsab

MAOSN Lir€ lns

MADSNSUMME Lil6lns

VlS125 VISION 1zspl8n

VISl25SUMM VISION 125plan

TOWNCOU

BLUECRO2

BLUECRO2

MAOISON

MAOISON

BLUECRO2

BLUECRO2

MAOISON

MAOISON

MAOISON

MADISON

VSP

Blue Cbss/B106 Shi.ld Of N6

Blue CrosgBlu€ Shi.ld Of N€

Madison Nalional Lilo lns Co

Madison Nalionsl Liro lns Co

Blu6 CrcstBlu€ Shi6ld Of No

Blue Cbss/Blus Shield Of Ne

Madison Naio.al Lifo lns Co

Madi$. Nalional Lit lns Co

MAOISON NATIONAL LIFE

MADISON NATIONAL LIFE

Madison Nalional Lir€ lns Co

Madien Nalional Lil6 lns Co

vision S€di@ Pl6n (CT)

vision ss.vic€ Plan (cT)

252.00

13.18

2.64

8.00

0.80

305.12

61.02

6.00

1.20

27.31

'1.29

6.00

1.20

45.91

1.69

252.OO

88.62

1.747.24

212.62

r6.00

1.60

9.18 (rr.E2)

(0.80)

(273.64)

(2.80)

(1.29)

(1.20)

(1.69)

800

2 052.36

22 AO

6.1t0

45.91

11,657.69

733 36 2,062.08

1,15152

1293.24) 2 502.20

2,29166

TAX

MEDICARE MEOICARE

SITNE SIT NE

socsEc soc sEc

SUTANE SUTA NE

WCNEWORKCOMP NE

10,171.07

11,999.97

1r,311.2i

10,171.07

11,311.21

11,9!t9.97

11,999.97

1,14014

583 S0

1,151 52

164 00

7A1.29

2,29166

583 90

16400

255.60

701.29

328.00

255.60

1,402.56

1,7A4 79 865 29 000 2,574 QA

8,421.68

15,785.62

Non - FIT Taxablo D€docllons

Non - SIT Taxablo D€duclions

Non - SOC SEC Taxablo D6duclions

Non - MEDICARE Taxablo Ogduclions

Adds + ConracG + o6duction Adds

1,828.S0

1,828.90

688.76

688.76

8,135.76

4,861.74

11,999.97

Payroll Regist€r - Totals



5'TPS

Descripllon
EI,ECTRON]C

FIT
soc sEc

Employee

22,1A3 .A4

19, 69{ . 10

FEDERAL lAX PAYMENT SYSTEM

Board Adjustment

0 .00 0 .00
19, 694 . 10 0 .00

MEDICARE

ar/20 /202L
Employee Board

4, 605.86 4,605. 85

195

Adj us!ment

0.00

$71,382.96Check Amoun!:

a7/20/2021

Seventy One Thousand Three Hundred Eighty Two And 96l100 Dollars * s71,382.96

ELECTRONIC EEDERAL TAX PAYI'1ENT SYSTEM



EFTPS

Description
FIT
soc sEc

ELECTRONIC FEDERAL TAX

EmpLoyee Board

583.90 0.00
'7 01.29 10t -29

Adj ustment

0 .00
0.00

01/ 20 /2A21

Employee Board

154.00 164.00

Description

MEDICARE

Two Thousand Three Hundred Eourteen And 48l100 Dollars

2t1
Adj ustnenE

0. 0c

s2,314.48Check Amount

a1/20 /2021

52,314.48

F,I,F,CTRONIC EEDERAL TAX PAYMENT SYSTEM



NEBRRETI

Descr ipt ion

RET IREMENT

NE Pub1ic Employees Retirement Systems

Employee Board Adj ustment

29,833.18 30.131.46 0.00

0t / 2a /2a21

Employee Board

Check Amount

07/ 20 /2a21

9s9,964.64

196

Eafty Nrne Thousand Nine Hundr.ed Slxty Eour And 64l100 Dollars $59 ,964 .64

NE PUBLIC EMPLOYEES RETIREMENT SYSTEMS
P O BOX 94815
1526 K STREET, SUITE 4OO

LTNCO1N NE 68509-4816

Description



NE Public Employees Retirement Systems

Employee Board Adj ustnent

1,140.14 1.151.52 0.00

0l/ 20 /2021

Employee Board

2'-2

Description

Two Thousand T!.,o Hundred Nlnety one And 661100 Dollars *

Adj ustnent

s2,291.66Check Amount:

aI/2a/2A27

52,291.66

NE PUBI-IC EMPLOYEES RETIREMENT SYSTEMS

P O BOX 94816
1526 K STREET, SUITE 4OO

l,rNCoLN NE 68509-4815

NEBRRETl

Descr ip t ion

RETIREMENT



SlTNE

Description

SIT NE

NEBRASKA DEPARTMENT OA REIENUE

Employee Board Adjustment

10,166.51 0 .00 0.0 0

0a/ 20 / 2a2t

Employee Board

191

Descript ion Adj ustment

$10,?66.57

a7/2A/2C21

s10,766.51

NEBRASKA DEPARTMENT OF REVENUE
BOX 94818
LINCOLN NE 68509-4818

* Ten Thousand Seven Hundred Sixty Six And 57l100 Doflars *



SITNE

Description

SIT NE

NEBRASKA DEPARTMENT OF REVENUE

Enployee Board Adjustmen!

255.60 0.00 0.00

07 / 20 /2a21
Employee Board

Check Amount

ar/2a/2a27

2'-3

s255.60

Two Hundred Fifty Eive And 60/100 DoIlars s2s5.60

NEBRASKA DEPARTMENT OF REVENUE
BOX 94818
LTNCOI-N NE 68509-4818



Pay or transfer

ACH imp!4

Company

Ravenna Public S

Type

Payments - Payroll (PPD)

Description

DIRDEPGENERALGENERAL.Ol 20202 1

Number of batches

1

Total withdrawals

$232,214.32 (1)

Total deposits

$232,214.32 (12s)

@ Your ACH has been created successfully. Your reference number is 29d4854a96.



Pay or transfer

ACH impp4

O Your ACH has been created successfully. Your reference number is ef24a808a4.

Company

Ravenna Public S

Type

Payments - Payroll (PPD)

Description

DIRDEPGENERALLUNCH.Ol 20202 1

Number of batches

1

Total withdrawals

$8,13s.76 (1)

Total deposits

$8,135.76 (7)

2\ Your ACH contains warnings:

. DIRDEPGENERALLUNCH.01202021 is pending financial institution review.



Board of Education Regular Meeting

High School Library
P.O. Box 8400

Ravenna, NE 68869-8400

Monday, December 14, 2020 7:30 PM

 

Marilyn Bohn:   Present   
Misti Fiddelke:   Present   
Ryan Osten:   Present   
Tara Schirmer:   Present   
Dawn Standage:   Present   
Marc Vacek:   Present   

 

1. Call to Order and Roll Call - Open Meeting Law

2. Excuse Absent Board Members

3. The Pledge of Allegiance

4. Recitation of School Mission Statement: Preparing Students Today to Succeed Tomorrow: 
Family-Community-School

5. Approval of Agenda 
Motion to approve the agenda passed with a motion by Ryan Osten and a second by Marc Vacek.
Marilyn Bohn.

6. Financial Report

7. Consent Agenda 
Motion to approve the consent agenda passed with a motion by Ryan Osten and a second by 
Marc Vacek.

7.1. Discuss, consider, and take all necessary action to minutes

7.2. Discuss, consider, and take all necessary action to bills

7.3. Discuss, consider, and take all action necessary to the resignation of classified employee, 
Mrs. Mary Pernicek
 

7.4. Discuss, consider, and take all action necessary to declaring tables as surplus for immediate 
sale or disposal



7.5. Notice of Meeting Publication: The notice for this board meeting was published in the 
December 9th edition of the Ravenna News

8. Request to Address the Board and Correspondence

9. Blue Jay Celebration of Success-Mr. Levi Nielsen 

10. ABC Bluejay Staff Member of the Month-Mrs. Shari Spaulding

11. Information and Action Items

11.1. Discuss, consider, and take all action necessary to the purchase of a service recognition 
award for retiring board member, Mrs. Dawn Standage.

Motion to purchase an item of recognition passed with a motion by Marilyn Bohn and a second 
by Tara Schirmer.

11.2. Discuss, consider, and take all action necessary to service recognition awards for classified 
staff members 
Motion to purchase items of recognition for retiring classified staff members passed with a 
motion by Marilyn Bohn and a second by Tara Schirmer.

11.3. Discuss, consider, and take all action necessary to the interlocal agreement with the City of 
Ravenna and the Ravenna Economic Development Corporation

No action taken on this item.

11.4. Discuss, consider, and take all action necessary to the superintendent's annual evaluation 
and contract 
Motion to go into executive session at 9:16 PM to evaluate the superintendent passed with a 
motion by Marilyn Bohn and a second by Ryan Osten.  President Fiddelke repeated the purpose 
for going into executive session before the board entered executive session.  Motion to come out 
of executive session at 9:59 PM passed with a motion by Marilyn Bohn and a second by Ryan 
Osten.

12. Discussion Items

12.1. Discuss, consider, and take all action necessary to negotiations with the REA @ 7:30-
(Executive Session) 
Motion to go into executive session at 7:33 PM passed with a motion by Marilyn Bohn and a 
second by Ryan Osten.  President Fiddelke repeated the purpose for going into executive session 
before the board entered executive session.  Motion to come out of executive session at 8:11 PM 
passed with a motion by Marilyn Bohn and a second by Ryan Osten.

12.2. Discuss, consider, and take all action necessary to the appointment of a board member to 
the fill the vacancy on the school district's Finance Committee, effective January 11th. 
Motion to appoint Ryan Osten to the Finance Committee passed with a motion by Marilyn Bohn 
and a second by Tara Schirmer.



12.3. Discuss, consider, and take all action necessary to induction of new board member, Mr. 
Mike Voelker, at January Board Meeting and assignment of Board Mentor for Mr. Voelker

Misti Fiddelke graciously agreed to serve as mentor to incoming board member, Mr. Mike 
Voelker.

12.4. Discuss, consider, and take all action necessary to the "Ravenna Public Schools Return to 
School Plan 2020-21"

13. Elementary Principal's Report

14. Secondary Principal's Report

15. Superintendent's Report 
 
16. Board Report

17. Positive Comments
Thanks to Mrs. Zinnell, Mrs. Ellis, & Mr. Kjar for making the Veteran's Day Program such a 
huge success.  It was wonderful for our students, staff, and the Veterans in our community.  -
Ravenna Board of Education

Congratulations to the Ravenna High School One-Act Cast and Crew for an outstanding season 
and for their 5th place finish at the Nebraska High School State One-Act Championship.  -
Ravenna Board of Education

Thanks to Dawn Standage for her outstanding service and dedication to the students and staff of 
Ravenna Public Schools.  She was a valued and instrumental member of the Ravenna Board of 
Education during her time on the Ravenna Public School Board.  She will be greatly missed by 
fellow board members and the administration.  -Ravenna Board of Education

Thanks to Mrs. Zinnell, Mrs. Ellis, & Mr. Huryta for their work in preparing the digital 
Christmas Concert.  -Misti Fiddelke

Thanks to the RPS Students for engaging in the coin drive and the food drive they are 
conducting, and thanks to the staff for assisting them in their efforts and for teaching the students 
the importance of giving to others who are less fortunate.  -Paul Anderson

18. Adjournment 
Motion to adjourn at 10:01 PM passed with a motion by Marilyn Bohn and a second by Ryan 
Osten.





PUBLIC PARTICIPATION

INSTRUCTIONS FOR MEMBERS OF THE PUBLIC WHO WISH TO SPEAK: 
This is the portion of the meeting when members of the public may 
speak to the board about matters of public concern.  

 Getting Started:  When you have been recognized, please stand 
and state your name.   

 Time Limit:  The board will generally allow a total of 30 minutes 
for the presentation of all public comments.  Individuals may 
speak only one time, and must limit comments to around 5 
minutes.  If there are more than 6 individuals who wish to address 
the board, the 30 minutes will be divided equally between the 
number of speakers.   These time limits may be changed by a 
majority vote of the board members in attendance to extend the 
time for a specific item or speaker. 

 Personnel or Student Topic:  If you are planning to speak about 
a personnel or a student matter involving an individual, please 
understand that the district has a complaint policy and/or 
procedures to resolve such complaints and concerns.  The Board 
requests that you follow the policy and procedures before 
addressing these matters with the Board.  Board members will 
generally not respond to any questions you ask or comments 
about individual staff members or students.  

 General Rules: This is a public meeting for the conduct of 
business.  Comments from the audience while others are speaking 
will not be tolerated.  Lewd, obscene, profane, slanderous, 
threatening and hostile conduct or statements and fighting words 
(words whose mere utterance entails a call to violence) will not be 
tolerated.

 No Action by the Board:  The board will not act on any matter 
unless it is on the published agenda.  



RAVENNA PUBLIC SCHOOL

NEGOTIATED AGREEMENT

202t-2022

This agreement is made and entered into this 11th day of January, 2021, by
and between the Board of Education of the School District #59 of Ravenna in
the County of Buffalo, in the State of Nebraska (hereinafter referred to as
the "Board") and Ravenna Education Association (hereinafter referred to as
the "Association").

General Purpose

The Ravenna Board of Education and the Ravenna Education Association
recognize that the development of a quality educational program for the
children attending the PubIic Schools of Ravenna is a joint responsibility
which can best be achieved by agreement that all parties work toward common
goa1s. The public officials and the Association enter into this agreement
with mutual dedication, recognizinq that the experience, creativity and
judgment of all partj-es are necessary to reach the education needs of the
community.

ARTICLE I

Recognl tion

The Board recognizes the Association as the exclusive and sole collective
negotiating representative for all teachers employed by the District.

Teacher shall mean all certifled teaching personnel and other professional
personnel employed by the District, but 6xcluding Superintendent, Senior Hj-gh
Principal, and Elementary Principal.

ARTICLE 1I

- Safaries

Salary Schedule
The Base Salary for the 2O2L-22 school year will be $36,039.00 with the
increments of 58 for further education and 4% for years of experience,
except for the Last two steps on columns E, F, and G which are 2eo each.
A copy of the salary schedule is attached l-ater in this agreement.

Extra Duty Schedule
A1I teachers assigned duties 1n addition to teaching sha11 be paid for
such duties according to the extra duty schedule attached later 1n this
agreement.

Addltional Teachinq Assiqnment Compensation
Teachers who are assigned to teach during their planning period or who
are assigned to teach an additional perlod before or after the regular
schoof day wj-11 be compensated at a rate of 1/Bth of their daily salary

L
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D.

amount, as calculated by their placement on the salary schedule.

Method of Pavment
1. A11 teachers, salaries including extra duty pay sha1l be paid in
equal monthly installments. Shoul-d assigned duties not be completed,
salary shall be withheld until- completed.
2. A11 teachers on extended contracts shal1 be paid the value of
their placement on the salary schedule for one contract day for each
additional day employed over the specifled number of contract days,

ARTICLE II]

Insurance and Annuities

Health Care Coveraqe
The Board of Education sha11 provide health insurance to the teacher
with a tiered premium rate. The policy shal1 be the $1050 Deductible
Brue Preferred with Utilization Management' A $3,600 deductible plan
witl also be available as an option for employees during the 2021-22
school- year. The difference in premium between and $1,050 deductible
and the $3600 deductible will be paid by the district and deposited in
the employee's Health Savings Account. Health insurance is a 4-tier
policy. This will provide a slngle teacher wlth a premium of 9705.05
monthly, teacher and child(ren) with a premium of $1,304.36 monthly,
teacher and spouse with a premium of $1,480.61 monthly, and a married
teacher taking the famiJ-y health plan a premium of $1,988.08 monthly.
Afl of these policies include individual denta1. Additional family
dental may be purchased by the teacher. The Board shall- provide at the
discretion of the teacher, employed by Ravenna Public Schoofs prior to
tlne 20L4-201-5 school year, an amount equal to the single premium for
any existing insurance, annuity program or as salary, in place of
health coverage (ca11ed the cash i-n lieu option) . Starting with the
2074-20L5 school year any employee hired w111 no longer receive the
cash in Iieu option for their insurance. Any employee hired previous
to the 2014-2015 schoof year wi-I1 retain the option of cash in lieu for
the remainder of their employment at Ravenna Public Schools. The Board
reserves the right to evaluate other competitive i-nsurance groups each
year and to make recommendations concerning the carri-er used to provide
the health insurance. The carrier for the 2021-22 year will be Blue
Cross/Blue Shield. The school board also offers a Section 125 Plan
administered by Pay F1ex. In addition to premium payments as in the
past, the Section 125 Plan wj-1l be expanded to al-so allow pre-tax
opportunities for non-reimbursed medical/dental/vision care expenses
plus ch1ld care expenses.

Disabilitv
The board shall- make availabl-e for the employee to purchase through
payroll deduction group long term dlsability insurance. Benefits shafl
be payable upon the thirtieth (30) cal-endar day of disability at sixty
(60?) percent of annual contractual sal-ary. Benefit payments shall-
conti-nue to age slxty-five ( 65) or until termination of disabilj-ty
whichever occurs first.

A
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C. Loss of Li-fe

The Board shall provide $40,000.00 group term Life Insurance for each
teacher.

ARTICLE IV

Teacher Employment

PLACEMENT OF SALARY SCHEDULE

1. A va11d Nebraska Teaching Certificate.

2. New teachers hj-red to the school- system wil-l be allowed a maximum of 8

steps on the salary schedu1e on the basis of past experience in state
approved or fulIy accredited schools at the discretion of the superintendent.

3. The Superintendent shall determine the teachlng field to which a teacher
ls assigned and will place hj-m/her on the proper step of the schedule.

4. Academic hours beyond the bachelor's degree will be recognized for salary
increases provided the hours are accumul-ated in a graduate program of an
accredited University or ColIege and provided the hours are related to an
area of teaching or leading to an administrative endorsement. Academic hours
in undergraduate Ievel- courses taken after receiving the bachefor's Degree
will receive the same increase in salary as those on the graduate l-eveI
providing those hours are approved by the superintendent.

5. To receive credlt in horizontal steps beyond BA+9 step in the salary
schedufe for teachers, the teacher must show that the additional hours would
fead to a master's Degree. This can be shown by presenting a copy of an
official program of study supplied by the university or college to the
superi-ntendent for approval. Addj-tional hours earned during summer school,
off-campus or night cfasses will be recognized only if complete transcripts
are fj-1ed in the superintendent's office by September 1st, of the contract
year. No salary shall be pald to a teacher until this is done. It is the
responsibility of the superintendent see that all hours of credi-t are coded
accurately.



6. To be placed on the I,4A9 or l4A1B level a teacher must meet the following
conditions:

a. e1lgible for MA

b. additional hours be of graduate fevel
c. addltional hours to be in teachj-ng fiel-d or be of some value to the
Ravenna School-s.

A complete transcrj-pt shaII be placed on fil-e in the superintendent's office
by September 1"', of the contract year.

ARTICLE V

Leaves

A. Sick Leave
At the beginning of each school year each teacher shall be credited
with ten (10) days of sick leave allowance to be used for absences
caused by illness or temporary disabj-Iity of the teacher. Teachers new

to the system will be given fifteen (15) days the first year of their
employment. Teachers will be allowed to use sick leave for illness in
the immedj-ate family: (spouse, children, parents). Sick feave may
accumulate from year to year up to fifty (50) days. A doctor's
statement may be required after five (5) days of continued il-l-ness.
The administration sha11 furnish to each teacher a wri-tten statement at
the beginning of each school year setting forth the total sick l-eave.

B. Personal Leave

There shal-1 be three (3) days personal leave. The number of teachers
who take leave at the same time may be restricted by the
administratlon. Application shall be made at Ieast two days in
advance. Personaf leave may be taken before or after a scheduled
vacatlon with approval of the superintendent.

C. Prof essi-onal- Leave

Each teacher shalI be allowed five (5) days professional leave with
administrative approval.

D. Bereavement Leave

A maximum of five (5) sick leave days may be used each year as
bereavement leave to aIIow a staff member to attend funeral services
and for the purpose of bereavement. Should the death of a spouse or
child cause sickness (physical, emotional, or mental), the staff member
may be entitled to use other leave as provided by 1aw or thls
agreement.

E. Eull "Dock Davs" Leave



A

Staff members covered by this aqreement are entitl-ed to up to 10 "dock
days" of additional leave in excess of the leave provided herein, so
long as thei-r Ieave is otherwise qualifying under another leave
provision in this agreement and they have complied with all of the
requj-rements of that provislon for taking the leave. Dock day leave
will be taken at a reduction of the staff memberrs totaf salary and
benefit cost per day. This provision shalI not aPPlY, and the staff
memlcer is not allowed to take dock day leave, if the staff member is
eligible for any other type of leave, including but not Iimited to
leaves such as those provided in this agreement, the FMLA, and/or short
or long-term disability.

ARTICLE VI

Miscelf aneous Provisions

Mileaqe and Expenses

Mileage and expense shall be paid to the j-ndividual teacher as folfows:
1. to attend curriculum meetings.

2. to attend specifj-c subiect area activities
are involved.

In each case approval by the Administrator is required

an

1n

which students

advance.

D Reinr.lcursement For K-12 Teachers Using Their Pl-anning Period to Substitute

K-12 teachers that are requested to substitute for a staff member
during their planning period will be reimbursed at the rate of $15.00
per period.

ARTICLE VlI

Duration of Agreement

This contract will be effective as of the beginning of the 2O2L-22
school- year and shall continue in effect until a substitute contract is
adopted, which shal1 then be fu11y retroactive to the beginning of the 2O2L-
2022 school year, except that any insurance premium sha1l be effective as
soon as possible after settlement.

ARTICLE VIIl

Document Authorization

In witness whereof the parties hereto caused this Contract to be signed by
their respectj-ve presidents, attested by their respective chief negotiators



By

By

By

By

and their signature
written.

to be placed hereon, all on the day and year first above

RAVENNA EDUCATION ASSOCIATION RAVENNA BOARD OF EDUCATION
DISTRICT #69

President President

Chief Negotiator Chief Negotlator

Note: As of September 11, 2006, the REA will offer the initial proposaf for
each year of the negotiation process.

APPENDIX A

Grievance Procedure

Definition of Grievance. A grievance is an allegati-on by an employee or
group of employees that there has been a violation of a provision of the
negotiated agreement or a policy of the board of education.

Procedural Steps. The procedure for handllng grievances is as set forth
beIow.

Step 1 - Oral Notice to Pri-ncipal. The grievant shall initiate the
qrievance by presenting it to his or her principal or immediate
supervisor withln fourteen (14) days from the date that the grievant
knew or shoufd have known of the incident giving rise to the grievance.

Step 2 - Written Griewance to the Principal. If the grievance is not
resofved to the satisfaction of the grievant within five (5) days of
the meeting wi-th the principaJ-, the grievant representative may present
the grievance j-n writing to the principal.

The principal shal1 schedule a meeting within three (3) days of receipt
of the written grievance to discuss the elements of the qrievance. The
princj-pa1 shal1 submlt hls or her determination in writing to the
grievant wlthin five (5) days of the meeting.

Step 3 - Written Appeal to the Superintendent of Schools' If the

6



determination of the principal is not satisfactory to the grievant, the
grievant may appeal it to the superintendent of school-s or his or her
designated representative. Sald appeal shal1 be presented, in writing,
to the office of the superintendent of schoofs within five (5) days of
receipt of the principal's determlnation.

The superintendent of schools or a designee shafl hold a formal meeti-ng
within seven (7 ) days of receiving the written appeaf. The
superintendent of schoofs or a designated representative sha11 make a
wri-tten determination regarding the grievance within five (5) days of
the date of the meeting.

Step 4 - Appeal to the Board of Education. If the determination of the
superintendent of schoofs is not satisfactory to the grievant, the
grievant may appeal it to the board within five (5) days of receipt of
the superintendent's declsion. The board shall hear the grievance
within thirty (30) days in open or cl-osed session in accordance with
the l-aw. The board sha11 notify the grievant of its decision within
fi-ve (5) days of hearing the grievance.

Written Presentation. A11 grievances presented at Step 2 and subsequent
steps of the procedure sha11 set forth in writing all facts giving rise to
the grlevance, the provlsion(s) of the Agreement or policy alleged to have
been violated, the names of the grievant(s), the names of all witnesses, and
the remedy sought by the grievant. Al-1 grievances at Step 2 and appeals at
Step 3 and Step 4 shall be sj-gned and dated by the aggrieved employee. A11
written answers submitted by the district shall be signed and dated by the
appropriate district representative.

Grievance Meetings or Hearings. A11 meetings and hearings conducted under
this procedure up to and includj-ng Step 3 shall be conducted in private and
shall include only the administration's representatives/ the grievant, the
grievant's representatives, and witnesses as necessary.

Association Representation. A grievant sha11 have the right to have an
Association representative present to represent the grievant at each fevel- of
the grj-evance procedure.

Reprisals. No reprisals of any kind shall be taken against any employee who
uses this grievance procedure in good faith.

Withdrawal of a Grievance. A grievant may withdraw his or her grievance at
any 1eve1 of the procedure without fear of reprlsal from any party.

Advanced Step Filing. A grievance shall be filed initially at the level at
which the decision resulting in the grievance was made.

Time Limitations. Tlme limitations herein are critical. All references to
days are to calendar days. No grievance sha11 be accepted by the district
unl-ess it is submitted or appealed wlthln the time limj-ts set forth in this
Agreement. If at any time during the grievance process, it is discovered
that the grj-evance was not filed or appealed in a timely manner, the
grievance shall be dismissed. If the grievance is not submitted in a timely
manner at Step 1 or Step 2, it sha11 be deemed to be waived. If the
grievance is not appealed to Step 3 in a timely manner, it shall be deemed to
have been settl-ed in accordance with the distri-ct's Step 2 determination. If
the district faits to answer within the time limits set forth in thi-s

7



Agreement, the grievance shalf automatically proceed to the next step.

When the deadline for taking an action fal-1s on a Saturday, a Sunday or a

Iega] holiday, the time for taking the action shall be extended to the next
working day.

Requirement to Grieve. This grievance procedure is not discretionary and

cannot be waived except through the express wrj-tten consent of the board. No

administrator or board member, individually, has the authority to waive the
requlrements of this procedure. Any grlevance covered by this procedure but
not raised pursuant to the requirements herein, including any grievance
abandoned, will be forfej-ted.

8



RAVENNA PUBLIC SCHOOLS

2021.2022 SALARY SCHEDULE

Veri lndex: 4%

Hoz lndex: 5%

Lasttwo steps in columns E, F, &G are:

Base salary $ 36,039.00

2%

0

1

2

3

4

5

6

7

I

I

10

11

12

13

14

15

ABCDE G

BA+9 BA+18 BA+27 IMA+9 MA+18

$ 36,039.00

1.00

$ 37,840.95

1.05

$ 39,642.90

1.10

$ 41,444.85

1.15

$ 43,246.80

1.20

$ 45,048.75

1.25

$ 46,850.70

1 .30

$ 37,480.56

1.04

$ 39,282.51

1.09

$ 41,084.46

1.14

$ 42,886.41
'1.19

$ 44,688.36

1.24

$ 46,490.31

1.29

$ 4A,292.26

1.34

$38,922.12
1.08

$ 40,724.07

1.13

$ 42,526.02

1.18

$ 44,327 .97

1.23

$ 46,129.92

1.28
$ 47,931.87

1.33

$ 49,733.82
't.38

$ 40,363.58

1.12

$ 42,165.63

1.17

$ 43,967.58
4a)

$45,769.53 $ 47,571.48

1.27 1.32

$ 49,373.43

1.37

$ 51,175.38

1.42

$ 41,805.24

1.16

$43,607.19
1.21

$ 45,409.'14

1.26

$ 47,211.09

1.31

$ 49,013.04
't.36

$ 50,814.99

1.41

$ 52,616.94

1.46

$ 45,048.7s

1.25

$ 46,850.70

1.30

$ 48,652.65 $ 50,454.60
'1.40

$ 52,256.55

1.45

$ 54,058.50

1.50

$ 46,490.3',t

1.29

$ 4A,292.26

1.34

$ 50,094.21
'1.39

$ 51,896.16

1.44

$ 53,698.11

1.49

$ 55,500.06

1.54

$ 49,733.82

1.38

$ 5'1,535.77

1.43

$ 53,337.72

1.48
$ 55,139.67

'1.53
$ 56,941.62

1.58

$ 51,175.38

1.42

$ s2,977.33

1.47

$ 54,179.28

1.52

$ 56,58'1.23

1.57

$ 58,383.18

$ 54,418.89
'1.51

$ 56,220.84

1 .56
$ 58,022.79

'1.61

$ 59,824.74

1.66

$ 55,860.45
'1.55

$ 57,662.40

160
$ 59,464.35

1.65

$ 61,266.30

1.70

$ 59,'103.96

1.64

$ 60,905.91

1.69

$ 62,707.86

1.74

$ 60,545.52

1.68

$ 62,347.47
'1.73

$ 64,',149.42

'1.78

$ 61,266.30

1.70

$ 63,789.03

1.77

$ 65,s90.98

1.82

1.72

$ 64,509.81

1.79

$ 56,31'l.76
1.84

$ 65,230.59
'1.8'1

$ 67,032.54



Each unit 1 % of base

i-4--*.*.-*
I*---L--_*.--

7
7
5

__l
I

Asst
Asst
Jr Hi
Jr Hi

Head Basketball

Head
Asst
Jr HiWrestling

Head Track
Asst Track
Asst Track
Asst Track
Asst Track
Asst Track

5

Golf

Jr Hi Football

Asst Cross Country

Yearbook

Jr Hi Boys Basketball
Jr Hi Boys Basketball

Head Girls Basketball

Junior Class

units
14

12
7
5

12

5
5

5
5
5

7

7

3
3

2.5
2.5

3

6

3

6



Junior Class Sponsor

Cheer Sponsor

SkillsUSA
FBLA Sponsor
Concession Stand
Band
Vocal Music

All of the above positions will be increased by 10o/o of the original base for a
maximum of four years if teacher remains in the same position.

Science Olympiad 1

Science Olympiad 1

Pep Band 3

Student Council 2
National Honor Socieg 1

Senior Class Sponsor 2

Sophomore Class Sponsor 2

Freshman Class Sponsor 2
8th Grade Sponsor 1

7th Grade Sponsor 1

STAR Sponsor 3

Summer Conditioning (Wt Room) pd in Aug 7

Youth Advisory Board Sponsor 1

SpecialOlympics 1

3

6

4
6
4
6
3





























RPS School Improvement
2020 - 2021



The Goal
IMPROVE READING FOR STUDENTS



Measuring Progress
NSCASS, MAPS, FASTBRIDGE, ACT

STUDENT GROWTH
MEETING BENCHMARK



Reading Interventions
Here is a list of K-12 interventions that our staff is 

currently using

https://docs.google.com/spreadsheets/d/1fJXp3DP51cCV202IJY7XrDbI7BUTZNV7NLUI0wcJ8VQ/edit#gid=0
https://docs.google.com/spreadsheets/d/1fJXp3DP51cCV202IJY7XrDbI7BUTZNV7NLUI0wcJ8VQ/edit#gid=0


Science of Reading Book Study
State-of-the-art reviews of reading research from 

leading names in the field, to create a highly 
authoritative, multidisciplinary overview of 

contemporary knowledge about reading and related 
skills.



Secondary Reading Initiatives
Media Center Reading Program

Study Hall Take 10 



Tenet Teams
What tenet team am I on?  

https://docs.google.com/spreadsheets/d/1Wq90UDp87eZPacNGcjJkjS0Ab0ot9VXaVRFVU6fwAjg/edit#gid=1817380117


Perceptual Data Presentation
February Board Meeting 



BY-LAWS
OF

RAVENNA PUBLIC SCHOOLS FOT]NDATION

ARTICLE I
OFFICES

The principal office of the Foundation shall be in the City of Ravenna, the County of
Buffalo, in the State of Nebraska. The business of the Foundation may be conducted at
any place convenient to the Board of Directors and officers.

ARTICLE II
MEMBERS

This Foundation shall have no members.

ARTICLE III
BOARD OF DIRECTORS

Section 1. General Powers. The business and affairs of the Foundation shall be
managed by its Board of Directors, which shall have and shall exercise all of the powers
of the Foundation subject to any limitations imposed by the Articles of Incorporation of
the Kearney Area Community Foundation and these By-Laws.

Section 2. Number of Directors. There shall be nine (9) regular Directors of the
Foundation, three (3) of rvhom shall be members of the Board of Education of the
Ravenna Public Schools (trvo of rvhom rvill be appointed and the third member shall be
the President of the Board), three (3) of rvhom shall be members of the certificated staff
of the Ravenna Public Schools, and three (3) of whom shall be members of the Ravenna
fuea Community. The Superintendent of Schools of the Ravenna Public Schools shall be
an ex-officio non-voting member of the Board of Directors.

treqlto!-atd All regular Directors shall be appointed by a
ucation of the Ravema Public Schools for

except the appd the Board of Education shal trvo (2)
years. Eacl'r Director sha ilor her suc ppointed and taken
office. The Board of Education of I ls shall hold regular
elections for members of the rly scheduled meeting in
Febmary of each ca term of d
Directors so el bffice at the next regularly

on the Board of Directors, rvhether caused by

irectors shall exoire.

Lnqor rhe lJoard
of Di

a Director or by an increase in the number of Directors may be f,i



of Education of the Ravenna Public

is being fi ed. The so that no more than three
ve temts

any one Director.

The initial Board of Directors will be appointed in such a manner in that one member of
the Board of Education of the Ravenna Public Schools, one member of the Certificated
Staff, and one member of the Ravenna Area Community rvill be appointed for term of
one year; one member ofthe Board ofEducation ofthe Ravenna Public Schools, one
member of the Certihcated Staff and one member of the Ravenna Area Community shall
be appointed for two years; and one member of the Certihcated Staffand one member of
the Ravenna Area Community shall be appointed for three years.

Section 4. Regular Meetines. A regular annual meeting of the Board of Directors shall
be held on the first Monday of the month of February in each calendar year in the High
School Library of the Ravenna Public Schools. The Board of Directors may provide by
resolution the time and place for holding additional regular meetings of the Board of
Directors. Said meetings shall be held without further notice other than the notice
provided by these By-Laws and applicable resolutions.

Section 5. Special Meetines. Special meetings of the Board of Directors may be called
by or at the request of the President or any two (2) Directors. The person or persons
authorized to call special meetings of the Board of Directors may fix any time and place
for the holding ofany such special meetings ofthe Board called by them.

Section 6. Notice of Soecial Meetinss. Notice of the date, time, and place of any
special meeting shall be given at least tkee (3) days prior thereto by written notice
delivered personally, by mail, or by other electronic device to each Director at his or her
address as shown by the records of the Foundation. Neither the business to be transacted,
nor the purpose ofany special meeting ofthe Board of Directors need be specihed in the
Notice ofsuch meeting unless specifically required by law or by these By-Laws.

Section 7. Ouonrm. A majority of the number of regular Directors as provided herein
shall constitute a quomm for the transaction olbr.rsiness at any meeting of the Board of
Directors, but if less than such majority is present at a meeting, a majority of the
Directors present may adjourn the meeting.

Section 8. Manner of Actine. The act of the majority of the Directors present at a
meeting at rvhich a quorum is present shall be the act of the Board of Directors, unless the
act of a greater number is required by larv or by these By-Larvs.

Section 9. Removal. Any Director may be removed from office by a tlvo thirds (2/3)
majority vote of the Board of Directors ofthe Foundation for any cause deemed suificient
br the Board in its sole discretion.

for

any



Ravenna Public Schools

Return to School Plan 2020-21

UPDATED 1/11/21
RAVENNA PUBLIC SCHOOLS Mission Statement: 
Preparing students today to succeed tomorrow: Family-Community-Schools

Ravenna Public Schools intends to be prepared to meet the health and safety needs of its students and staff during the 2020-21 school year, in light of the COVID-19 pandemic.  This framework is 
structured to allow the district to be responsive to the current health climate and to articulate expectations for students, staff, and parents, amid changing school and community health conditions.  
The tiered structure of this framework coincides with the “Risk Dial for COVID-19” from the Two Rivers Health Department.  This framework may be adjusted, as needed, to meet the needs of 
students, staff, and parents of Ravenna Public Schools. 

The risk dial illustration below is only an example. For the current risk dial, please visit 
our website www.ravennabluejays.org or Two Rivers Public Health Department www.trphd.org.

Risk Dial Zones

Description & Rationale for Use of Risk Dial Zones:
Two Rivers Health Department provides a Covid-19 “Risk Dial” for the geographic area it serves, which informs the public about the activity level of COVID-19 virus in its service area and the area medical services’ ability to respond to 
current demands.  This “risk dial” will serve as a barometer for the school’s operational response to the virus.  The school will use the “risk dial” in conjunction with the school’s monitoring of the virus activity within the school to 
determine which “risk dial operational zone” the school will operate in.  The current “risk dial operational zone” will be clearly communicated to students, staff, and parents through the school’s website and through the school’s 
messaging system, along with specific guidance based on the school’s current operational zone.  By fostering collaboration between the Two Rivers Health Department, the school’s nurse, and the school’s administration to closely 
monitor current health conditions relevant to the COVID-19 virus, the administration will be able to assess the safest and most non-restrictive educational environment for students, staff, and parents at Ravenna Public Schools.

EXAMPLE

http://www.trphd.org/


Risk Zone Indicators

Green--DHM Phase IV--Low Risk Yellow--DHM Phase III--Moderate Risk Orange--DHM Phase II--Elevated Risk Red--DHM Phase I--Pandemic

● No confirmed cases in the immediate geographic area 
(Buffalo County) or within in the school

● No Directed Health Measures that limit the school 
building capacity

● A vaccine for the virus is available

● Limited confirmed case(s) in the immediate geographic 
area (Buffalo County) or within the school

● Consultation with Health Department
● Directed Health Measures 
● Governor or Commissioner of Education Guidance

● Confirmed and increasing case(s) and 
transmission in the immediate geographic area 
(Buffalo County) and within the school

● Consultation with Health Department
● Directed Health Measures which limit building 

capacity
● Governor or Commissioner of Education 

Guidance

● Widespread confirmed case(s) and transmission in the 
immediate geographic area (Buffalo County) or 
within the school

● Consultation with Health Department
● Directed Health Measures
● Governor or Commissioner of Education Guidance

Risk Zone Procedures

Green--DHM Phase IV--Low Risk Yellow--DHM Phase III--Moderate Risk Orange--DHM Phase II--Elevated Risk Red--DHM Phase I--Pandemic

School/Academic Plan ● School conducted as normal
● School open

● Increased social distancing
● School open

● Limited student contact
● Possible alternate learning schedule

● School Attendance Options in Red Zone:
● Regular School Attendance Monday-

Friday
● A/B Alternating Day Schedule with 50% 

Student Capacity
● Remote learning for PK-12 students

Self-Screening & 
Temperature Checks 

All students and staff should perform “self-
screening” before reporting to school each day.  If 
students or staff display any of the following 
symptoms, they are advised to stay home:

 Flu-like or COVID-like symptoms
 Temperature of 100.4 or greater
 Difficulty breathing
 Sore throat
 New uncontrolled cough that causes 

difficulty breathing (for students or staff with 
chronic allergic/asthmatic cough, a change in 
their cough from baseline)

Students and staff with a temperature is 100.4 or 
greater will need to be fever free without the 
assistance of medication for 24 hours before 
returning to school.

Staff Temperature Check:
● Staff will take their own temperature every  

morning and perform a “self-screening.”

All students and staff should perform “self-screening” 
before reporting to school each day.  If students or staff 
display any of the following symptoms, they are advised to 
stay home:

 Flu-like or COVID-like symptoms
 Temperature of 100.4 or greater
 Difficulty breathing
 Sore throat
 New uncontrolled cough that causes difficulty 

breathing (for students or staff with chronic 
allergic/asthmatic cough, a change in their cough 
from baseline)

Students and staff with a temperature is 100.4 or greater 
will need to be fever free without the assistance of 
medication for 24 hours before returning to school.

Staff Temperature Check:
● Staff will take their own temperature every  

morning and perform a “self-screening.”

All students or staff who have a temperature of 100.4 or 
greater while at school will be sent to the school nurse and 

All students and staff should perform “self-screening” 
before reporting to school each day.  If students or staff 
display any of the following symptoms, they are advised 
to stay home:

 Flu-like or COVID-like symptoms
 Temperature of 100.4 or greater
 Difficulty breathing
 Sore throat
 New uncontrolled cough that causes difficulty 

breathing (for students or staff with chronic 
allergic/asthmatic cough, a change in their 
cough from baseline)

Temperature checks will be conducted twice per day.
● Students with a temperature of 100.4 or greater 

will be required to stay home 24 hours and be 
fever free, without medication, before returning 
to school.

● Temperatures for tardy students will be taken in 
the office prior to going to class. 

○ Temperature checks in classroom indicating a 
temperature of 100.4 or greater will be 
verified by the school nurse through a second 

All students and staff in the building on a 
“Regular School Attendance” schedule or “A/B 
Schedule” should perform “self-screening” before 
reporting to school each day.  If students or staff 
display any of the following symptoms, they are 
advised to stay home:

 Flu-like or COVID-like symptoms
 Temperature of 100.4 or greater
 Difficulty breathing
 Sore throat
 New uncontrolled cough that causes 

difficulty breathing (for students or staff 
with chronic allergic/asthmatic cough, a 
change in their cough from baseline)

Temperature checks will be conducted twice per 
day.

● Students with a temperature of 100.4 or 
greater will be required to stay home 24 
hours and be fever free, without 
medication, before returning to school.

● Temperatures for tardy students will be 
taken in the office prior to going to class. 



All students or staff who have a temperature of 100.4 
or greater while at school will be sent to the school 
nurse and be required to be fever free without the 
assistance of medication for 24 hours before 
returning to school. 

A screening log will be maintained by the school 
district for all school district personnel and students.  
Information will be recorded on the screening log 
each time a temperature and symptoms check are 
performed.

be required to be fever free without the assistance of 
medication for 24 hours before returning to school. 

A screening log will be maintained by the school district for 
all school district personnel and students.  Information will 
be recorded on the screening log each time a temperature 
and symptoms check are performed.

temperature check by the school nurse before 
sending a student home.

● Temperatures will be taken in the morning upon 
arrival and prior to the start of the school day 
and again before lunch, while in the lunch line.  
Elementary classes that have PE immediately 
before lunch will have their temperatures taken 
prior to PE.  Temperatures will not be taken 
immediately after recess (preK-6) or open gym 
(7-12) to minimize false elevated temperature 
readings due to physical activity.  

Staff Temperature Check:
● Staff will take their own temperature every 

morning and again at lunch.  

A screening log will be maintained by the school district 
for all school district personnel and students.  
Information will be recorded on the screening log each 
time a temperature and symptoms check are performed.

○ Temperature checks in classroom 
indicating a temperature of 100.4 or 
greater will be verified by the school 
nurse through a second temperature 
check by the school nurse before 
sending a student home.

● Temperatures will be taken in the 
morning upon arrival and prior to the start 
of the school day and again before lunch, 
while in the lunch line.  Elementary 
classes that have PE immediately before 
lunch will have their temperatures taken 
prior to PE.  Temperatures will not be 
taken immediately after recess (preK-6) or 
open gym (7-12) to minimize false 
elevated temperature readings due to 
physical activity.  

Staff Temperature Check:
● Staff will take their own temperature 

every morning and again at lunch.  

A screening log will be maintained by the school 
district for all school district personnel and 
students.  Information will be recorded on the 
screening log each time a temperature and 
symptoms check are performed.

Custodial ● Daily routine cleaning procedures of student 
attendance centers

● Routine infectious disease protocol
○ Staff will comply with State and/or 

local health department requirements 
and CDC cleaning and disinfecting 
protocols

○ Staff will follow manufacturer’s 
instructions regarding the use and 
maintenance of equipment & use & 
storage of chemicals for cleaning & 
sanitizing.

● Spray bottles with disinfectant or disinfectant 
wipes will be provided for all PK-12 
classrooms.

● HVAC system will be adjusted to allow as 
much fresh air as feasibly possible to be 
introduced into the HVAC system while 
operating.

● Air filters in the HVAC system will be of the 
highest MERV rating possible to allow for 
maximum filtration and cleanliness of air.

● Windows of classrooms will be open 

● Continue Level I cleaning and disinfecting 
procedures in addition to heightened disinfection of 
frequent high touch points and high traffic areas.

● School nurse, head of maintenance, and 
administration will identify and address any 
additional areas in need of intensive cleaning and 
disinfecting.

● Head of Maintenance and superintendent will 
determine routine cleaning schedules at each 
building and will modify cleaning schedules and 
work assignments of custodial staff to meet any 
heightened disinfection needs.   

● Spray bottles with disinfectant or disinfectant wipes 
will be provided for all PK-12 classrooms.

● HVAC system will be adjusted to allow as much 
fresh air as feasibly possible to be introduced into 
the HVAC system while operating.

● Air filters in the HVAC system will be of the 
highest MERV rating possible to allow for 
maximum filtration and cleanliness of air.

● Windows of classrooms will be open whenever 
possible, to allow as much fresh air as possible to 
circulate through the room.

● Continue Level I & Level II cleaning and 
disinfecting procedures in addition to 
heightened disinfection of frequent high touch 
points and high traffic areas.

● School nurse, head of maintenance, and 
administration will identify and address any 
additional areas in need of intensive cleaning 
and disinfecting.

● Head of Maintenance and superintendent will 
determine routine cleaning schedules at each 
building and will modify cleaning schedules and 
work assignments of custodial staff to meet any 
heightened disinfection needs.   

● Spray bottles with disinfectant or disinfectant 
wipes will be provided for all PK-12 
classrooms.

● HVAC system will be adjusted to allow as 
much fresh air as feasibly possible to be 
introduced into the HVAC system while 
operating.

● Air filters in the HVAC system will be of the 
highest MERV rating possible to allow for 
maximum filtration and cleanliness of air.

● The school will be secured and no 
unauthorized or essential personnel will 
be allowed to enter the school, if in 
remote learning.

● Cleaning of buildings
○ The school will be cleaned as 

directed by the Health 
Department, with heightened 
disinfecting and cleaning 
performed.

○ Superintendent will determine 
staffing assignments and/or 
required procedure modifications.



whenever possible, to allow as much fresh air 
as possible to circulate through the room.

● Windows of classrooms will be open whenever 
possible, to allow as much fresh air as possible 
to circulate through the room.

● Closing affected buildings
○ Superintendent will shut down and 

secure affected building(s) for deep 
cleaning and disinfecting.  Building 
access prohibited by all user will be 
closed until the area is cleaned and 
disinfected.  

○ Superintendent will coordinate and 
communicate with staff, students, and 
parents regarding reopening procedures 
for affected areas, after consultation 
with Two Rivers Health Department.

Lunch and Breakfast ● Breakfast and lunch served in the cafeteria.
● Social distancing “X’s” on the floor to 

provide for adequate social distancing 
spacing in the lunch line.

● Students will tell the point of sale cafeteria 
personnel their account number, rather than 
manually enter it using a keypad.

● All students will wash hands or use hand 
sanitizers before getting in the lunch line.

● All kitchen staff will wear gloves and face 
coverings while serving meals

● Breakfast in cafeteria, provided adequate social 
distancing can be provided.  If more space is 
required, high school gym space will be used.

● Lunch in the cafeteria and high school gym to 
provide adequate social distancing between 
students in the lunch line.

● Social distancing “X’s” on the floor to provide for 
adequate social distancing spacing.

● Students will tell the point of sale cafeteria 
personnel their account number, rather than 
manually enter it using a keypad.

● All students will wash hands or use hand sanitizers 
before getting in the lunch line.

● Extra sanitation procedures will be used. 
● Some food items may be limited.
● All kitchen staff will wear gloves and face 

coverings while serving meals
● Parents will not be allowed to eat lunch with 

students.
● Microwaves will not be available for student use in 

the lunchroom.
● Vending machines will not be operational.

● “Grab & Go” breakfast and lunch will be eaten 
in the classroom.

● Social distancing “X’s” on the floor to provide 
for adequate social distancing spacing in the 
lunch line.

● Students will tell the point of sale cafeteria 
personnel their account number, rather than 
manually enter it using a keypad.

● All students will wash hands or use hand 
sanitizers before getting in the lunch line.

● Extra sanitation procedures will be used in the 
kitchen and meal preparation area. 

● Some food items may be limited to ease 
preparation time and to ensure meal items are 
easily consumed in a classroom setting.  “Grab 
& Go Breakfast,” sack/boxed lunches may be 
used.

● All kitchen staff will wear gloves and face 
coverings while serving meals

● Parents will not be allowed to eat lunch with 
students.

● Microwaves will not be available for student use 
in the lunchroom.

● Vending machines will not be operational.

● Meals will be served with all social 
distancing and sanitation measures in 
place represented in the orange 
operational zone, if the school is operating 
a “Regular School Attendance” schedule 
or in the “A/B Learning Schedule”.

● Meals will be provided during any long-
term school closure.

● Meals will be delivered to families by 
placing meals in a cooler located outside 
the residence of all students who choose 
to participate in the meal delivery 
program.

● Student accounts will be charged for the 
meals that are delivered, unless assistance 
is provided through the school meals 
program to allow for free meals during the 
closure.

Recess ● Schools will continue to have recess as 
scheduled with handwashing or hand 
sanitizer upon entry to the playground area.

● Elementary will implement recess zones for 
assigned students to support physical distancing.

● Schedules will be modified to ensure adequate 
spacing on the playground at one time.

● Cleaning and sanitizing of playground equipment 
will be completed daily.

● Balls, jump ropes, and common play equipment are 
available, provided items are sanitized use by each 
recess group.

● No entry into the Gaga Ball Pit.

● Elementary will implement recess zones for 
assigned students to support physical distancing.

● Schedules will be modified to ensure adequate 
spacing on the playground at one time.

● Cleaning and sanitizing of playground 
equipment will be completed daily.

● Balls, jump ropes, and common play equipment 
are available, provided items are sanitized use 
by each recess group.

● No entry into the Gaga Ball Pit.

● Elementary will implement recess zones 
for assigned students to support physical 
distancing.

● Schedules will be modified to ensure 
adequate spacing on the playground at 
one time.

● Cleaning and sanitizing of playground 
equipment will be completed daily.

● Balls, jump ropes, and common play 
equipment are available, provided items 
are sanitized use by each recess group.

● No entry into the Gaga Ball Pit.

PK-12 Field Trips ● Regular field trip opportunities can be ● No off-site field trips. ● No field trips will be available. ● No field trips will be available.



scheduled.

Specials ● Students transition to music, art, PE, and 
media as normal.

● Specialists teachers transition to classrooms to 
provide instruction, as feasible.  If teachers 
transitioning is not possible, student transitions to 
music, art, PE and media will be allowed.

● All specialist teachers transition to classrooms. ● All specialist teachers transition to 
classrooms.

Handwashing/Hand 
Sanitizer

● PK-6 teachers schedule handwashing and use 
of hand sanitizer 3 times a day.

● 7-12--Announcements supporting hand 
washing and hand sanitizer available in all 
classrooms and commons areas.

● PK-6 teachers schedule handwashing and use of 
hand sanitizer 3 times a day.

● 7-12--Announcements supporting hand washing 
and hand sanitizer available in all classrooms and 
commons areas.

● PK-6 teachers schedule handwashing and use of 
hand sanitizer 3 times a day.

● 7-12--Announcements supporting hand washing 
and hand sanitizer available in all classrooms 
and commons areas.

● PK-6 teachers schedule handwashing and 
use of hand sanitizer 3 times a day.

● 7-12--Announcements supporting hand 
washing and hand sanitizer available in all 
classrooms and commons areas.

Hallways ● PK-6 students transition normally with staff 
support

● 7-12--Regular transitions with encouraged 
social distancing in hallway areas.

● PK-6 students transition normally and specialists 
come to classrooms, whenever feasible.  When it is 
not feasible for teachers to come to classroom, 
students are allowed to transition to specialist 
teachers’ classrooms.

● 7-12--Scheduled transitions through the hallways 
using a “one-way traffic pattern”.

● PK-6 students transition and all specialists come 
to classrooms.

● PK-12 students may be in isolated classrooms 
with only limited and scheduled hallway access. 

● PK-6 students transition and all specialists 
come to classrooms.

● PK-12 students may be in isolated 
classrooms with only limited and 
scheduled hallway access.

Lockers ● Lockers will be used as normal ● 7-12 students will have limited and staggered use of 
lockers, in conjunction with scheduled transitions 
during class period breaks.

● 7-12 students will implement limited a use of 
lockers.

● 7-12 students will implement a limited 
and staggered use of lockers.

Beginning of the day 
staff

PK-6
● Teachers should be outside their room and 

ready to receive students by 7:50 AM. 

Ravenna JR./SR. High
● Students in the building prior to 7:50 AM 

need to be in an approved meeting/practice 
and be supervised by a teacher/coach/sponsor 
until the 8:00 AM bell.

● Students who are dropped off or arrive with a 
ride before 8:00 should remain in the 
cafeteria or high school gym and socially 
distance themselves.

● When the 8:00 bell rings, all students will 
report to their 1st period classroom.

● Teachers should be outside rooms and ready 
to receive students by 7:50 AM.

PK-6
● Teachers should be outside their room and ready to 

receive students by 7:50 AM. 

Ravenna JR./SR. High
● Teachers should be outside rooms and ready to 

receive students by 7:50 AM.
● Students in the building prior to 7:50 AM need to 

be in an approved meeting/practice and be 
supervised by a teacher/coach/sponsor until the 
8:00 AM bell.

● Students who are dropped off or arrive with a ride 
before 8:00 should remain in the cafeteria or high 
school gym and socially distance themselves.

● When the 8:00 bell rings, all students will report to 
their 1st period classroom.

● Teachers will report based on the instructional 
schedule created and direction provided by the 
administration.

PK-6
● Students must wear a mask to enter the building.
● Teachers should be outside their room, wearing 

a mask, and ready to receive conduct 
temperature checks by 7:50 AM. 

● Students will enter the building, wearing a 
mask, when the doors open at 7:50 and report 
outside the door of their classroom, while 
wearing a mask, for temperature checks.

Ravenna JR./SR. High
● Students must wear a mask to enter the building.
● Teachers should be outside their room, wearing 

a mask, and ready to receive conduct 
temperature checks by 7:50 AM. 

● Students will enter the building, wearing a 
mask, when the doors open at 7:50 and report 
outside the door of their classroom for 
temperature checks.

● Students in the building prior to 7:50 AM need 
to be in an approved meeting/practice and be 
supervised by a teacher/coach/sponsor until the 
8:00 AM bell.

● Students who are dropped off or arrive with a 
ride before 8:00 should remain in the cafeteria 
or high school gym and socially distance 
themselves.

● When the 8:00 bell rings, all students will report 

● Teachers will report based on the 
instructional schedule created and 
direction provided by the administration.

PK-6
● Students must wear a mask to enter the 

building.
● Teachers should be outside their room, 

wearing a mask, and ready to receive 
conduct temperature checks by 7:50 AM. 

● Students will enter the building, wearing a 
mask, when the doors open at 7:50 and 
report outside the door of their classroom, 
while wearing a mask, for temperature 
checks.

Ravenna JR./SR. High
● Students must wear a mask to enter the 

building.
● Teachers should be outside their room, 

wearing a mask, and ready to receive 
conduct temperature checks by 7:50 AM. 

● Students will enter the building, wearing a 
mask, when the doors open at 7:50 and 
report outside the door of their classroom 
for temperature checks.

● Students in the building prior to 7:50 AM 
need to be in an approved 
meeting/practice and be supervised by a 
teacher/coach/sponsor until the 8:00 AM 
bell.

● Students who are dropped off or arrive 



to their 1st period classroom for temperature 
checks. 

with a ride before 8:00 should remain in 
the cafeteria or high school gym and 
socially distance themselves.

● When the 8:00 bell rings, all students will 
report to their 1st period classroom for 
temperature checks. 

Beginning of the day 
students

PK--6th Grade
● Students will enter the building when doors 

open at 7:50 and wait outside of assigned 
classroom, observing 3-6 ft. of social 
distancing, while wearing a mask. 

Ravenna JR./SR. High
● Students will enter the building when the 

doors open at 7:50 and report to their first 
period classroom and wait in the hallway, 
observing 3-6 ft. of social distance. 

PK--6
● Students must wear a mask to enter the building.
● Students will enter the building when doors open at 

7:50 and go directly to the hallway outside their 
classroom for temperature checks.

Ravenna JR./SR. High
● Students must wear a mask to enter the building.
● Students in the building prior to 7:50 need to be in 

an approved meeting/practice and be supervised by 
a teacher/coach/sponsor until the 8:00 bell

● Students who are dropped off or arrive with a ride 
before 8:00 should remain in the cafeteria or high 
school gym and socially distancing themselves.

● When the 8:00 bell rings, all students will be 
released from their practice/meeting/cafeteria and 
will report outside their 1st period classroom  

● Students will report based on the instructional 
schedule created and direction provided by the 
administration.

● Students must wear a mask to enter the building.

PK--6
● Students will enter the building, while wearing a 

mask, when doors open at 7:50 and go directly 
to the hallway outside their classroom for 
temperature checks.

Ravenna JR./SR. High
● Students will enter the building, while wearing a 

mask, when doors open at 7:50 and go directly 
to the hallway outside their classroom for 
temperature checks.

● Students in the building prior to 7:50 need to be 
in an approved meeting/practice and be 
supervised by a teacher/coach/sponsor until the 
8:00 bell

● Students who are dropped off or arrive with a 
ride before 8:00 should remain in the cafeteria 
or high school gym and socially distancing 
themselves.

● When the 8:00 bell rings, all students will be 
released from their practice/meeting/cafeteria 
and will report outside their 1st period classroom 
for temperature checks.

● Students will report based on the 
instructional schedule (in-person, A/B 
Alternating, or Remote Learning) created 
and direction provided by the 
administration.

● Students must wear a mask to enter the 
building.

PK—6 In Regular or A/B Attendance Schedule
● Students will enter the building, while 

wearing a mask, when doors open at 7:50 
and go directly to the hallway outside 
their classroom for temperature checks.

Ravenna JR./SR. High In Regular or A/B 
Attendance Schedule

● Students will enter the building, while 
wearing a mask, when doors open at 7:50 
and go directly to the hallway outside 
their classroom for temperature checks.

● Students in the building prior to 7:50 need 
to be in an approved meeting/practice and 
be supervised by a teacher/coach/sponsor 
until the 8:00 bell

● Students who are dropped off or arrive 
with a ride before 8:00 should remain in 
the cafeteria or high school gym and 
socially distancing themselves.

● When the 8:00 bell rings, all students will 
be released from their 
practice/meeting/cafeteria and will report 
outside their 1st period classroom for 
temperature checks.

End of the day ● Regular dismissal. 
● All students will be required to leave the 

building at the end of the day unless in an 
activity, assigned to Jay Time, or working 
under the direct supervision of a teacher.

● Parents are encouraged to wait in their cars 
and not enter the building to pick up their 
students when possible.

● Regular dismissal. 
● All students will be required to leave the building at 

the end of the day unless in an activity, assigned to 
Jay Time, or working under the direct supervision 
of a teacher.

● Parents are encouraged to wait in their cars and not 
enter the building to pick up their students when 
possible.

● Regular dismissal. 
● All students will be required to leave the 

building at the end of the day unless in an 
activity, assigned to Jay Time, or working under 
the direct supervision of a teacher.

● Parents are encouraged to wait in their cars and 
not enter the building to pick up their students 
when possible.

● Dismissal from classrooms will be 
conducted in 10-minute time frame to 
allow for adequate social distancing.

● All students will be required to leave the 
building at the end of the day unless in an 
activity, assigned to Jay Time, or working 
under the direct supervision of a teacher.

● Parents are required to wait in their cars 
and not enter the building to pick up their 
students when possible.

Building Access ● Visitors that enter the building must report to 
the office for a temperature check and to sign 
into the building.

● Parents and visitors to the school must be regularly 
scheduled and check into the school office upon 
arrival.

● Masks are required at indoor activities.  Masks 
are required for entry to outdoor activities and 
strongly encouraged.  Attendees at outdoor 

● No campus access available beyond 
required personnel, if in remote learning.



● Ravenna Public Schools events will not 
require a mask.  However, wearing masks 
and maintaining social distancing at events is 
encouraged.

● Non-Ravenna Public Schools event 
guidelines (community use) are at the 
discretion of the event sponsors.

● Parents will not be allowed to eat lunch with 
students 

● Masks are required at indoor activities.  Masks are 
required for entry to outdoor activities and strongly 
encouraged.  Attendees at outdoor activities can 
remove masks, provided they can socially distance.  
Wearing masks and maintaining social distancing at 
all events at all times is strongly encouraged.

● Non-Ravenna Public Schools event guidelines 
(community use) are at the discretion of the event 
sponsors. 

● Parents will not be allowed to eat lunch with 
students

activities can remove masks, provided they can 
socially distance.  Wearing masks and 
maintaining social distancing at all events at all 
times is strongly encouraged.

Facemasks ● Facemasks and/or shields will be provided 
and encouraged to be used by staff and 
students on school fleet vehicles, in 
classrooms, and during passing periods, and 
when social distancing of 6 ft. or more is not 
possible. 

● Facemasks for symptomatic individuals 
(coughing, fever, congestion, runny nose) 
may be required, unless a doctor’s note is 
provided indicating the symptoms are due to 
some other medical condition.

● Facemasks are required to be worn by NSAA 
Activity Participants, while they are not 
competing in the event (sitting the bench, 
waiting to perform), as per NSAA 
Guidelines.

● Facemasks and/or shields will be provided and 
required to be used by staff and students on school 
fleet vehicles, in classrooms, and during passing 
periods, and when social distancing of 6 ft. or more 
is not possible. 

● Teachers may use professional judgment and 
remove facemasks when necessary for instruction 
and are encouraged to maintain a distance of 6 ft. or 
more when the facemask is removed.

● Facemasks for symptomatic individuals (coughing, 
fever, congestion, runny nose) are required, unless a 
doctor’s note is provided indicating the symptoms 
are due to some other medical condition.

● Facemasks are required to be worn by NSAA 
Activity Participants, while they are not competing 
in the event (sitting the bench, waiting to perform), 
as per NSAA Guidelines.

● Students and staff must wear a mask to enter the 
building for temperature screening upon 
morning arrival.

● Facemasks and/or face shields provided and 
required to be worn by all staff and students on 
school fleet vehicles, in classrooms, and during 
passing periods, and when social distancing of 6 
ft. or more is not possible.

● Teachers may use professional judgment and 
remove facemasks when necessary for 
instruction and are encouraged to maintain a 
distance of 6 ft. or more when the facemask is 
removed.

● Anyone who has difficulty breathing, is unable 
to remove their own facemask without 
assistance, or incapacitated in any manner 
should not wear a facemask.

● Facemasks are required to be worn by NSAA 
Activity Participants, while they are not 
competing in the event (sitting the bench, 
waiting to perform), as per NSAA Guidelines.

● Facemasks will be worn by all who enter 
the building.

Restrooms ● Regularly scheduled ● Scheduled restroom breaks for elementary students 
are conducted, with a limited number of students 
using the bathroom at a time and with proper 
handwashing and hand sanitizer use.

● Restroom use during passing periods in grades 7-12 
is discouraged.  

● 7-12 students are encouraged to use the restroom 
with permission from their classroom teacher.

● Restroom use is prohibited during passing 
periods, except in case of an emergency or as a 
medical requirement.

● Restroom use is prohibited during passing 
periods, except in case of an emergency 
or as a medical requirement.

Water 
Fountains/Bottle 
Fillers

● Regularly scheduled water breaks.
● Students are encouraged to bring individual 

water bottles.

● Regularly scheduled water breaks.
● Students are encouraged to bring individual water 

bottles.
● Increased sanitation of water foundation is 

performed by custodial staff.

● The water fountain is closed for casual use and 
students are required to use personal water 
bottles or disposable cups.

● Increased sanitation of water foundation is 
performed by custodial staff.

● Scheduled refills of student water bottles are 
scheduled to provide for sanitation and social 
spacing during refilling.

● The water fountain is closed for casual 
use and students are required to use 
personal water bottles or disposable cups.

● Increased sanitation of water foundation is 
performed by custodial staff.

● Scheduled refills of student water bottles 
are scheduled to provide for sanitation 
and social spacing during refilling.

Classroom 
Seating/Materials 

● Regular classroom/teacher preferred 
arrangement is used.

● Desks separated 
● Row seating

● Students will be limited to specific classrooms.
● Locations in the building as determined and 

● Students will be limited to specific 
classrooms.



Usage/Sanitization ● Social distancing will be utilized in seating 
arrangement, when possible.

● Regular classroom supply usage.
● Regular classroom cleaning.

● All desks facing in the same direction towards the 
front of the classroom.

● Require student individual supplies and avoid 
shared use of classroom materials by students 
whenever possible. 

● Minimize furniture and center items.
● For K-12, where tables are utilized, space students 

as far apart as possible.
● Teachers should try to maintain 6 ft. of spacing 

between themselves and the students, whenever 
possible.

● PE and other “common use” equipment is cleaned 
between classes.

● Contaminated materials will be isolated for 
cleaning each day.

● Assemblies of 50 or more students are not 
permitted. 

outlined in the alternate instruction schedule.
● Increased sanitization measures.
● Desks will be spaced at least 6 ft. apart.
● Students individual learning supplies will be 

kept separate from each other and classroom 
supplies should not be shared among students.

● Only items essential for learning may be 
brought into the school building.

● Teachers should try to maintain 6 ft. of spacing 
between themselves and the students, whenever 
possible.

● Assemblies of 25 or more students are not 
permitted.  Assemblies of 25 or fewer students 
are permitted provided facemasks are worn.

● Locations in the building as determined 
and outlined in the alternate instruction 
schedule.

● Increased sanitization measures.
● Desks will be spaced at least 6 ft. apart.
● Students individual learning supplies will 

be kept separate from each other and 
classroom supplies should not be shared 
among students.

● Only items essential for learning may be 
brought into the school building.

● Teachers should try to maintain 6 ft. of 
spacing between themselves and the 
students, whenever possible.

● Assemblies of 25 or more students are not 
permitted.

Transportation ● Regular transportation schedule and 
practices.

● Parents will perform a symptom screening 
and temperature reading for the students each 
morning before putting them on the bus, if 
the child’s temperature is 100.4 or greater, or 
if they have flu-like or covid-like symptoms, 
they will not be allowed on the bus.

● Students are encouraged to use hand sanitizer 
upon entering the bus.

● Students who become sick during the day, 
may not use “group” transportation vehicles 
and will be transported home by a parent.

● If 6 ft. of social distancing is not possible on 
a bus or van, students are required to wear 
masks while in transit.

● Windows should be open, whenever it is 
deemed appropriate and safe by the driver, to 
maximize fresh air in the vehicle cabin.

● Transportation fleet vehicles should be aired 
out and disinfected daily.

● Drivers “self-monitor” symptoms and 
temperature.  If they are sick or believe they 
may be sick, they should not transport 
students.

● Drivers wear face masks.

● Regular transportation schedule and practices.
● Parents will perform a symptom screening and 

temperature reading for the students each morning 
before putting them on the bus, if the child’s 
temperature is 100.4 or greater, or if they have flu-
like or covid-like symptoms, they will not be 
allowed on the bus.

● Students are encouraged to use hand sanitizer upon 
entering the bus.

● Facemasks are required to ride in all school district 
vehicles.

● Students ride in assigned seats to provide maximum 
social distancing.

● Students who become sick during the day, may not 
use “group” transportation vehicles and will be 
transported home by a parent.

● If 6 ft. of social distancing is not possible on a bus 
or van, students are required to wear masks while in 
transit.

● Windows should be open, whenever it is deemed 
appropriate and safe by the driver, to maximize 
fresh air in the vehicle cabin.

● Transportation fleet vehicles should be aired out 
and disinfected daily.

● Drivers “self-monitor” symptoms and temperature.  
If they are sick or believe they may be sick, they 
should not transport students.

● Drivers wear face masks.

● Parents who are able to transport their children 
to and from school will be encourage to do so.

● Parents will perform a symptom screening and 
temperature reading for the students each 
morning before putting them on the bus, if the 
child’s temperature is 100.4 or greater, or if they 
have flu-like or covid-like symptoms, they will 
not be allowed on the bus.

● Temperature checks are performed by drivers 
for all riders, prior to getting on the bus.  If the 
child’s temperature is 100.4 or greater, they will 
not be allowed on the bus.

● Facemasks are required to ride in all school 
district vehicles.

● Students are encouraged to use hand sanitizer 
upon entering the bus.

● Students ride in assigned seats to provide 
maximum social distancing, preferably 6 ft. or 
greater.

● Students who become sick during the day, may 
not use “group” transportation vehicles and will 
be transported home by a parent.

● Bus routes, such as the “Town Route” may be 
broken up into smaller groupings sizes to allow 
for greater social distancing.  

● Routes may be adjusted to reflect any modified 
learning schedule implemented by the school.

● Windows should be open, whenever it is 
deemed appropriate and safe by the driver, to 
maximize fresh air in the vehicle cabin.

● Transportation fleet vehicles should be aired out 
and disinfected after each route.

● Drivers “self-monitor” symptoms and 
temperature.  If they are sick or believe they 
may be sick, they should not transport students.

● Drivers wear face masks.

If a “Regular School Attendance Schedule” or 
“A/B Schedule” is being observed:

● Parents who are able to transport their 
children to and from school will be 
encourage to do so.

● Parents will perform a symptom screening 
and temperature reading for the students 
each morning before putting them on the 
bus, if the child’s temperature is 100.4 or 
greater, or if they have flu-like or covid-
like symptoms, they will not be allowed 
on the bus.

● Temperature checks are performed by 
drivers for all riders, prior to getting on 
the bus.  If the child’s temperature is 
100.4 or greater, they will not be allowed 
on the bus.

● Facemasks are required to ride in all 
school district vehicles.

● Students are encouraged to use hand 
sanitizer upon entering the bus.

● Students ride in assigned seats to provide 
maximum social distancing, preferably 6 
ft. or greater.

● Students who become sick during the day, 
may not use “group” transportation 
vehicles and will be transported home by 
a parent.

● Bus routes, such as the “Town Route” 
may be broken up into smaller groupings 
sizes to allow for greater social 
distancing.  

● Routes may be adjusted to reflect any 
modified learning schedule implemented 
by the school.

● Windows should be open, whenever it is 
deemed appropriate and safe by the 
driver, to maximize fresh air in the 



vehicle cabin.
● Transportation fleet vehicles should be 

aired out and disinfected after each route.
● Drivers “self-monitor” symptoms and 

temperature.  If they are sick or believe 
they may be sick, they should not 
transport students.

● Drivers wear face masks.
● If remote learning is in place, all district 

transportation is suspended.

Technology ● 1-to-1 devices provided to all 1st-12 students, 
as needed, and at the discretion of the 
classroom teacher and building principal.

● 1-to-1 devices provided to all K-12 students, as 
needed, and at the discretion of the classroom 
teacher and building principal.

● Devices will be cleaned daily according to tech 
department guidance.

● 1-to-1 devices sent home daily 1st-12.
● Devices will be cleaned daily according to tech 

department guidance.

● Chromebooks are used to complete 
online/remote learning, if in remote 
learning.

7-12 Activities ● Activities and Athletics will be conducted in 
accordance with NSAA guidelines.

● Activities and athletics will be conducted in 
accordance with NSAA guidelines and DHM 
guidelines.

● Masks are required at indoor activities.  Masks are 
required for entry to outdoor activities and strongly 
encouraged.  Attendees at outdoor activities can 
remove masks, provided they can socially distance.  
Wearing masks and maintaining social distancing at 
all events at all times is strongly encouraged.

● Cancellations and postponements of activities 
and athletics are possible.  Activities and 
athletics will be conducted in accordance with 
NSAA guidelines and DHM guidelines.

● Masks are required at indoor activities.  Masks 
are required for entry to outdoor activities and 
strongly encouraged.  Attendees at outdoor 
activities can remove masks, provided they can 
socially distance.  Wearing masks and 
maintaining social distancing at all events at all 
times is strongly encouraged.

● Some Ravenna Public Schools events may 
require masks and seating may be limited 
depending upon the current district health 
measure.  When limiting seating is used, family 
members of students participating in the event 
will have priority over others.

● Cancellations and postponements of 
activities and athletics are likely.  Any 
activities and athletics will be conducted 
in accordance with NSAA guidelines and 
DHM guidelines.  

● Practices and competitions may be held, if 
the school is operating in a “Regular 
School Attendance Schedule” or “A/B 
Schedule”.

Student Attendance ● All students in grades PK-12 will attend 
school in person.

● Accommodations will be made for students 
in K-12 who are unable to attend in person to 
utilize synchronous online learning through 
Zoom, Google Classroom, and other remote 
learning tools. Synchronous means that 
students log on to receive instruction with 
their class at certain set times during the 
school day.  Students will only have this 
option with a medical excuse provided by a 
doctor with a specified period of time notated 
or in conjunction with their IEP 
(Individualized Education Plan).

● All students in grades PK-12 will attend school in 
person.

● Accommodations will be made for students in K-12 
who are unable to attend in person to utilize 
synchronous online learning through Zoom and 
other remote learning tools. Synchronous means 
that students log on to receive instruction with their 
class at certain set times during the school day.  
Students will only have this option with a medical 
excuse provided by a doctor with a specified period 
of time notated or in conjunction with their IEP 
(Individualized Education Plan).

● If district health measures (DHM’s) allow for 
regular occupancy of the school, all students in 
grades K-12 will attend school in person 
Monday-Friday.  

● If district health measures (DHM’s) require 
limited occupancy of classrooms spaces (50% 
or less), students will attend school on an A/B 
Schedule grouped by household on an “every 
other day basis.”  Group A will attend on 
Monday and Wednesday.  Group B will attend 
on Tuesday and Thursday.  Both Group A and 
Group B will engage in remote learning on 
Friday, through Zoom and Google Classroom.

● Accommodations will be made for students in 
K-12 who are unable to attend in person to 
utilize synchronous online learning through 
Zoom and Goggle Classroom. Synchronous 
means that students log on to receive instruction 
with their class at certain set times during the 
school day.  Students will only have this option 

● Option A-Student will attend school on a 
“Regular School Attendance Schedule” 
Monday through Friday.

● Option B-Students will attend school on a 
“A/B Schedule” with 50% of students 
attending on Monday and Wednesday, the 
other 50% of students attending on 
Tuesday and Thursday, and all students 
engaging in remote learning on Friday.

● Option C-Students will not be permitted 
on campus and remote learning will be 
provided by the school following the 
regular school calendar.

The student attendance option will be determined 
by using the Two Rivers Risk Dial, Consultation 
with the Health Department, the District Health 
Measure, the virus activity in the student body, the 
virus activity in the school staff, and the virus 
activity in the community.



with a medical excuse provided by a doctor with 
a specified period of time notated or in 
conjunction with their IEP (Individualized 
Education Plan).

Special Education/504 ● Students will be served as per their IEP/504 
Plan.

● Revisit the IEP/504 with the team before or 
early in the school year to discuss, whether or 
not there are underlying student medical 
conditions that make school attendance 
impractical or undesirable to parents, should 
there be an increase in active virus 
transmission.

● Revisit the IEP/504 with the team before or early in 
the school year to discuss, whether or not there are 
underlying student medical conditions that make 
school attendance impractical or undesirable to 
parents, should there be an increase in active virus 
transmission.

● At the IEP/504 team meeting, ask “Have the 
student’s needs changed based on the lack of in-
person instruction during the 4th quarter of the 
2019-20 school year?”  If the answer is “yes,” bring 
the team together to determine how services can be 
modified to meet the student’s need.

● If the answer is “no,” carry out services to support 
goals.  

● At the IEP/504 team meeting, develop contingency 
plans for support services in the event of a modified 
instruction schedule or school closure, due to a 
potential future increase in transmission of the 
virus.

● Discuss whether or not continued attendance 
under the selected alternate learning schedule is 
feasible for the student, given any underlying 
health concerns.

● If school attendance is not possible or desirable, 
as it may pose a substantial health risk to the 
student, conduct an IEP, change the student’s 
placement, and coordinate delivery of services 
through the IEP process.

● If school attendance is possible during elevated 
transmission of the virus, discuss with the 
IEP/504 team any additional supports or 
modifications that need to be made to the 
students plan during the time that the school is 
engaged in an alternate learning schedule.

● Students will attend school based on the 
determined attendance schedule.

● Prior written notice will need to be 
provided to students’ parents, if remote 
learning or an “A/B Schedule” is utilized.

● IEP Team Meetings will need to be held 
to discuss services during an extended 
school closure.

Mental & 
Social/Emotional 
Health

● Continue universal supports offered to all 
students through the school-wide MTSS 
Model

● Increase staff awareness regarding the need 
to support the mental and social/emotional 
needs of students as they return to school.

● Continue universal supports offered to all students 
through the school-wide MTSS Model

● Designate a mental health liaison, who will work 
with the school and mental health providers to 
ensure students’ mental health needs are being 
addressed.

● Provide staff re-fresher on trauma informed care 
early in the year, perhaps during pre-service or the 
first professional development day after the start of 
the school year.

● Conduct universal screener of students as early in 
the year as possible, to help identify potential 
students in need of assistance.

● Provide staff self-care and resiliency strategies to 
staff.

● Encourage staff to use Wholeness Healing Center 
of Grand Island, NE, if they are experiencing a need 
for emotional or psychological support.

● Continue universal supports offered to all 
students through the school-wide MTSS Model

● Use Access at the secondary level and 
counseling time at the elementary level to teach 
students resiliency and coping strategies.

● Continue to reach out to students through 
digital media to remind them that if they 
are struggling socially, emotionally, or 
psychologically, that the school can 
provide them with support.

● If school is closed, assign staff to check in 
on them once every week through email 
or by phone.

Staff Attendance ● All staff will report as normal.
● Any questions or concerns relative to work 

expectations should be directed to the 
building principal.

● All staff will report as directed.
● Any questions or concerns relative to work 

expectations should be directed to the building 
principal.

● All staff will report as directed.
● Teachers may be asked to teach remotely from 

home. 
● Any questions or concerns relative to work 

expectations should be directed to the building 
principal.

● All staff will report as directed by the 
administration, based on the learning 
schedule determined.

● Staff may be asked to teach remotely from 
home while providing instruction.

● Any questions or concerns relative to 
work expectations should be directed to 
the building principal.



Communication ● Signage will be posted on all fleet vehicles, 
school entryways, and in conspicuous areas 
throughout the building indicating the 
common symptoms of COVID-19 and the 
steps to take when these symptoms are 
present.

● The school’s current “risk dial operation 
zone” will be posted on the school’s 
webpage.

● Weekly updates from the principal will be 
sent out via the school’s messaging system 
regarding the school’s “risk dial operational 
zone” and accompanying information to 
parents, students, and staff.

● Parents, students, and staff will be notified 
via the school’s messaging system, whenever 
there is a confirmed case of the virus in the 
school.

● Signage will be posted on all fleet vehicles, school 
entryways, and in conspicuous areas throughout the 
building indicating the common symptoms of 
COVID-19 and the steps to take when these 
symptoms are present.

● The school’s current “risk dial operation zone” will 
be posted on the school’s webpage.

● Weekly updates from the principal will be sent out 
via the school’s messaging system regarding the 
school’s “risk dial operational zone” and 
accompanying information to parents, students, and 
staff.

● Parents, students, and staff will be notified via the 
school’s messaging system, whenever there is a 
confirmed case of the virus in the school.

● Any short-term closures, long-term closures, or 
adjustments to the learning schedule, due to the 
virus, will be communicated to students, staff, and 
parents by the principals via the school’s messaging 
system.

● The school’s current “risk dial operation zone” 
will be posted on the school’s webpage.

● Weekly updates from the principal will be sent 
out via the school’s messaging system regarding 
the school’s “risk dial operational zone” and 
accompanying information to parents, students, 
and staff.

● Parents, students, and staff will be notified via 
the school’s messaging system, whenever there 
is a confirmed case of the virus in the school.

● Any short-term closures, long-term closures, or 
adjustments to the learning schedule, due to the 
virus, will be communicated to students, staff, 
and parents by the principals via the school’s 
messaging system.

● The school’s current “risk dial operation 
zone” and the student attendance plan for 
each week will be posted on the school’s 
webpage each week.

● Weekly updates from the principal will be 
sent out via the school’s messaging 
system regarding the school’s “risk dial 
operational zone,” the student attendance 
schedule (in-person, A/B Alternating, or 
Remote) for the upcoming week, and 
pertinent information to parents, students, 
and staff.

● District PSA’s will be provided to 
parents, students, and staff via the 
school’s messing system.

● Principals will continue to conduct 
weekly staff meetings via Zoom.

Potential Scenarios & Potential Responses to Elevated Risk Levels
Ravenna Public Schools recognizes that while it is best practice to have responses planned and to be prepared for a wide range of scenarios, individual health situations are unique and private information.  Ravenna Public 
Schools will work with the staff, students, and families to develop the best possible response to the scenarios that actually occur and reserves the right to act in the best interest of the health of all students and staff of Ravenna 
Public Schools.

1 or more confirmed case(s) of COVID-19 in the school of a student or staff 
member.

● The school will immediately consult with the health department for guidance on operational procedures.
● A more restrictive learning environment will be implemented, which may include elevating the “risk dial operational zone,” a short-term, or a long-term school closure.
● The school district will communicate the situation with students, staff, and parents through the school’s messaging system.
● The school nurse will provide guidance to the administration on both the closure and reopening of the school, if the school is closed.
● The sanitization plan will be executed by the head of maintenance to sanitize and disinfect the school.
● The staff member must self-quarantine for 10-14 days.
● Quarantined teachers will teach virtually from home with a substitute in the classroom, unless the staff member is unable to do so due to illness.
● If the quarantined teacher is unable to virtually teach, due to a confirmed case of the virus, the teacher will apply for FFCRA and/or illness leave, and a substitute teacher will 

be placed in the classroom.
● The quarantined teacher continues to teach the class virtually by following the remote learning plan (based on the situation) and/or a sub may be provided.
● The staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.
● The student must self-quarantine for 10-14 days.
● The student will be provided remote instruction, as tolerated by his/her medical condition.
● The student must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.

1 or more confirmed case(s) of COVID-19 in the immediate household of a 
staff member.

● The staff member may self-quarantine for 10-14 days or report to work based on his/her status as an essential worker
● The staff member must be fever free without the assistance of medication, and be non-symptomatic before returning to work.
● Teachers will teach virtually from home with a substitute in the classroom, if they are observing a quarantine rather than reporting to duty as an essential worker.
● If the teacher is unable to virtually teach, due to caring for an immediate family member, the teacher will apply for FFCRA and/or illness leave, and a substitute teacher will 

be placed in the classroom.
● The teacher will teach the class virtually by following the remote learning plan (based on the situation) and/or a sub may be provided, if they are observing a quarantine 

rather than reporting as an essential worker.
● The superintendent will coordinate and communicate whether the staff member is required to report as an essential worker or is being asked to quarantine.
●  The superintendent will coordinate a return date with the staff member.

1 confirmed case of COVID-19 in the immediate household of a student. ● The student must self-quarantine for 10-14 days.
● Teachers will provide remote learning opportunities and send learning materials home to the student during the self-quarantine period.



● The student must be fever free, without the assistance of medication, and be non-symptomatic before returning to school.
● The building principal will coordinate and communicate a return date with the student’s parents.

Confirmed exposure of staff member or travel by a staff member to a state, 
country, or location impacted by the COVID-19 virus.

● The staff member must either self-quarantine for 10-14 days or report to work as an essential worker, at the discretion of the superintendent.
● The staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work, if the staff member is assigned to quarantine.
● Teachers will teach virtually with a substitute in the classroom, following the remote learning plan.
● If the teacher is unable to virtually teach due to caring for an immediate family member with COVID-19, the teacher will apply for FFCRA or other leave, and a substitute 

teacher will be placed in the classroom. 

Confirmed exposure of student or travel by a student to a state, country, or 
location impacted by the COVID-19 virus.

● The student must self-quarantine for 10-14 days.
● Teachers will provide remote learning opportunities and send learning materials home to student during self-quarantine period.
● The student must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.

Visitor who has entered our building and has a confirmed case of COVID-19. ● District officials will confer with the health department to determine whether a closure of the building is necessary.
● The school district will communicate the situation with students, staff, and parents through the school’s messaging system.
● A more restrictive environment (elevated risk dial operational zone) could be implemented or the building could be closed to allow for cleaning.  The length of the closure 

will be determined through consultation with Two Rivers Health Department, the head of maintenance, the school nurse, and the superintendent to ensure a safe re-entry to 
the school for students and for staff.

● The school nurse will provide guidance to the administration for building both school closure and reopening.
● The sanitization plan will be executed by the head of maintenance to “deep clean” and sanitize the building.
● If the school is closed, the school will execute the remote learning plan or modified attendance schedule.
● Reopening communications will be provided to parents, students, and staff through the school’s messaging system.

Student or staff member has fever of 100.4 or greater. ● Student or staff will immediately be sent to the school nurse for a temperature check and symptoms screening.
● The student or staff member will be required to go home and be fever free for 24 hours, without the assistance of medication, before returning to school.
● Student or staff will be immediately asked to wear a mask to reduce the threat of transmission to others.
● Parents of students will be contacted and informed of the student’s symptoms and be asked to pick up their student.
● Student will remain in quarantine at the school, until the parents arrive to pick them up.
● Students sent home will engage in remote learning with the teacher during their absence.
● Teachers will teach remotely, if able and willing to do so.  If they are not able or willing to do so, a substitute will be placed in the classroom. 
● The student or staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.
● The student or staff may return to school with a confirmed diagnosis from a physician, that the student or staff members is not infected with the COVID-19 virus.

Student or staff member is displaying COVID-like or flu-like symptoms ● Student or staff will immediately be sent to the school nurse for a temperature check and symptoms screening.
● Student or staff will be immediately asked to wear a mask to reduce the threat of transmission to others.
● Parents of students will be contacted and informed of the student’s symptoms and be asked to pick up their student.
● Student will remain in quarantine at the school, until the parents arrive to pick them up.
● Students sent home will engage in remote learning with the teacher during their absence, as health permits.
● Parents are asked to voluntarily keep their student home for 24-hours and communicate symptoms to the school for monitoring purposes.
● The student or staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.
● The student or staff may return to school with a confirmed diagnosis from a physician, that the student or staff member is not infected with the COVID-19 virus.

Terms Defined for Potential Scenarios & Elevated Risk Levels
“Confirmed Case” When the individual has had a 

positive test for COVID-19 
conducted by a medical 
professional.

● Resources for Confirmation-Medical professionals performing COVID-19 testing & Two Rivers Health Department.



“Confirmed Exposure” When the individual’s 
exposure has been validated 
by contract tracing performed 
by the medical community.

● Resources for Confirmation-Medical professionals, contact tracers, & Two Rivers Health Department.

“Short Term Closure” School building closed for to 
2-5 school days.

● Remote learning will be used by teachers and students during the closure.

“Extended Building Closure” School building closed for 6 
school days or more.

● Remote learning will be used by teachers and students during the closure.

School Attendance &  Calendar Options
Risk Level 
Operational 
Zone

Description of Response Strategy Action & Rationale

LOW/
MODERATE

School is in session on campus for 
students and staff in as planned. 

● School and school activities resume as normal, with increased sanitation and moderate medical precautions in place at the school to prevent the spread of the 
virus. 

MODERATE/
ELEVATED

Alter the School Calendar During the School Year in Response to Required School 
Closures

● Calendar adjustments to the beginning and ending of school year, vacation days, and professional development days can be altered as needed to meet 
instructional requirements for students in NDE Rule 10, to ensure students receive enough instructional time.  Adjusting the calendar during the year in 
response to short-term or long-term closures caused by the COVID-19 virus is a strong option, provided the number of instructional days lost due to school 
closure isn’t too large.  This strategy could be effectively used for a limited number (3 long-term closures or 15 school days) or less of school closure.

ELEVATED Short-Term Closure ● Used when a student or staff member who has been on campus tests positive for COVID-19, a short-term closure (2-5 days) will be used to contact trace, 
deep clean, and ensure the necessary exclusion of students and staff from campus for 10-14 days or as directed by public health officials. 

ELEVATED Long-Term Closure ● Used when a large number of students or staff members on campus have tests positive for COVID-19, a long-term closure (6 or more days) will be used to 
contact trace, deep clean, and consults with public health officials regarding re-opening procedures and/or evaluate whether or not to have the school remain 
closed.

ELEVATED Traditional School Monday Through Friday 

Or 

“A/B Schedule” With Group A Attending in Person on Monday/Wednesday, 
Group B Attending on Tuesday/Thursday, & Groups A&B Learning Remotely on 

Friday

 One of these instructional plans will be used based and communicated to staff, students, and parents.  The plan chosen will be based on the guidance 
from: (1) The Two Rivers Health Department Risk Dial; (2) The number of confirmed positive test cases in the student body; (3) The number of 
confirmed positive test cases in the school’s staff; (4) The number of positive confirmed test cases within the community; (5) Guidance provided 
through direct consultation with the Two Rivers Health Department



PANDEMIC

Return to School Plan - Timeline

Date Group Focus

Wednesday, July 8th Administration, Teaching, Guidance, 
Activities Director, Nursing, Custodial, 
Food Service, Office Staff, REA 
Representatives, & Transportation

Discuss draft of Return to School Plan

Wednesday, July 8th Two Rivers Health Department & 
Administrative Team

Discuss and modify draft of Return to School Plan based on 
Two Rivers Health Department’s Recommendations

Monday, July 13th Ravenna Board of Education & 
Administrative Team

Discuss, consider, and take all action necessary to the draft 
of Return to School Plan

Friday, July 17th RPS Staff & Administration Digitally share the proposed Return to School Plan with 
RPS Staff for feedback and suggestions

Wednesday, July 22nd RPS Staff & Administration Digitally share the proposed Return to School Plan with 
RPS Parents and the Community for feedback and 
suggestions

Monday, July 27 Administrative Team Finalize Return to School Plan & Present to the Board for 
Review

Wednesday, July 29th Administrative Team Publish final draft of Return to School Plan & Present to the 
Public

Friday, July 31st Principals & Superintendent Begin weekly communication of “risk dial operational 
zones” and corresponding information regarding the 
operational status of the school to all stakeholders (parents, 
students, staff, public) through the school’s messaging 
system.  This communication will be weekly or as needed 
throughout the 2020-21 school year.

September 14, 2020 Administrative Team/Board of 
Education

Revised the plan to make adjustments after the first month 
of the school year to include use of common play items at 
recess.



October 12, 2020

January 11, 2021

Administrative Team/Board of 
Education/Two Rivers Health 
Department

Administrative Team/Board of 
Education/Two Rivers Health 
Department

Revision of the school’s operational plan in the “red zone” 
to incorporate in-person attendance Monday-Friday to the 
fullest extent possible, while the Two Rivers Health Region 
is in the “red zone” of the Two Rivers Health Department 
Risk Dial.

Revision of school’s operational plan regarding return from 
quarantine procedures for student and staff.
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Category Bill Sponsor Committee Subject Pg. 

Miscellaneous LB 5 Blood Education Adopt the Purple Star Schools Act 1 

LB 36 Erdman Education Require display of the national motto in schools 2 

LB 120 Hunt Judiciary Prohibit discrimination based upon sexual orientation 
and gender identity 

2 

LB 134 Brandt Revenue Require the posting and reporting of tax incentive 
information under the Taxpayer Transparency Act 

2 

LB 200 Vargas Education Provide a high school graduation requirement relating 
to federal student aid 

3 

Open Meetings LB 83 Flood Government Change the Open Meetings Act to provide for virtual 
conferencing 

5 

LB 112 Albrecht Government Require members of the public to be allowed to speak 
at each meeting subject to the Open Meetings Act 

6 

Property Taxes LB 2 Briese Revenue Change the valuation of agricultural land and 
horticultural land for certain school district taxes 

6 

Public Records LB 212 Cavanaugh, M. Government Prohibit charging members of the Legislature fees for 
public record requests 

7 

Retirement LB 17 Kolterman Retirement Change actuarial valuation and amortization provisions 
for certain state retirement systems 

7 

LB 144 Kolterman Retirement Define terms under the Class V School Employees 
Retirement Act 

7 

LB 145 Kolterman Retirement Provide for and change audit, reporting, and billing 
practices under the Class V School Employees 
Retirement Act 

7 

LB 146 Kolterman Retirement Define and redefine terms relating to school retirement 
provisions 

8 

LB 147 Kolterman Retirement Change provisions relating to retirement systems for 
Class V school districts 

9 

Sales Tax LB 115 McCollister Revenue Impose sales tax on candy and soft drinks and provide 
for distribution of proceeds 

10 

School Budgets LB 3 Briese Education Change notice requirements for school district budget 
hearings and require access to school district data 

10 

School Finance LB 132 DeBoer Education Create the School Financing Review Commission 11 

LB 153 Wayne Education Include virtual school students in the state aid to 
schools formula 

13 
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Category Bill Sponsor Committee Subject Pg. 

School Finance  
- continued 

LR 13CA Brewer Education Constitutional amendment to limit the percentage of 
funding for schools that comes from property taxes 

14 

School 
Participation 

LB 210 Murman Education Change provisions relating to part-time enrollment and 
extracurricular activities 

14 

Special Education LB 135 Wishart Education Change special education reimbursements 15 

Student 
Discipline 

LB 136 Vargas Education Change procedures regarding short-term suspension of 
students 

16 

LB 154 Wayne Education Require tracking of student discipline as prescribed 16 

LB 198 Vargas Education Change provisions relating to the Student Discipline 
Act 

17 

Student 
Expression 

LB 88 Morfeld Judiciary Protect free speech rights of student journalists and 
student media advisers 

19 

Student Health 
and Welfare 

LB 87 Morfeld Education Provide for mental health first aid training for school 
districts and change provisions relating to the use of 
lottery funds 

21 

LB 117 Cavanaugh, M. Education Adopt the Hunger-Free Schools Act 22 

LB 143 Kolterman Judiciary Require notice to school districts regarding changes in 
child placement 

23 

Tort Claims LB 54 Lathrop Judiciary Change immunity for intentional torts under the 
Political Subdivisions Tort Claims Act and the State 
Tort Claims Act 

24 
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Miscellaneous 
 
LB 5 Sponsor Committee Subject 
 Blood Education Adopt the Purple Star Schools Act 
 
LB 5 creates the Purple Star Schools Act and is applicable to any public, private, denominational, 
or parochial school in this state. 
 
Under the bill, the State Board of Education may annually designate any school as a purple star 
school if the school applies for the designation in the manner prescribed by the board and meets 
the following qualifications: 
 
a) The school has designated a staff member as a military liaison, whose duties include, but 

not be limited to: 
 

(i) Identifying military-connected students enrolled in the school; 
(ii) Serving as a point of contact in the school for military-connected students and 

their families; 
(iii) Determining the appropriate school services available to military-connected students; 

and 
(iv) Assisting in the coordination of school programs relevant to military-connected 

students; 
 
b) Maintain an easily accessible web page on the school’s web site that includes resources for 

military-connected students and their families, including information regarding: 
 

(i) Relocation to, enrollment at, registration at, and transferring records to the school; 
(ii) Academic planning, course sequences, and advanced classes available at the school; 
(iii) Counseling and other support services available for military-connected students enrolled 

at the school; and 
(iv) Contact information for the military liaison; 

 
c) Maintain a transition program led by students, where appropriate, that assists military-

connected students in transitioning into the school; 
 
d) Offer professional development for staff members on issues related to military-connected 

students; and 
 
e) Do at least one of the following: 
 

(i) Post a resolution showing support for military-connected students and their families on 
the school’s web site; 

(ii) Recognize April as the Military Child Month or November as Military Family 
Month with relevant events hosted by the school; or 

(iii) Partner with a local military installation that provides opportunities for active duty 
military members to volunteer at the school, speak at an assembly, or host field trips for 
students. 
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The bill defines “military-connected student” as a student who:  (a) Is a dependent of a current or 
former member or reserve member serving in the Nebraska National Guard or the United States 
Army, Navy, Air Force, Marine Corps, Coast Guard, or Space Force; or (b) Was a dependent of a 
member or reserve member who served in the Nebraska National Guard or the United States 
Army, Navy, Air Force, Marine Corps, Coast Guard, or Space Force who was killed in the 
line of duty during such service. 
 
The State Board of Education is permitted to adopt and promulgate rules and regulations to carry 
out the Purple Star Schools Act. 
 
 
LB 36 Sponsor Committee Subject 
 Erdman Education Require display of the national motto in schools 
 
LB 36 requires each school board must prominently display the national motto of the United States, 
“In God We Trust”, written legibly in English, in each classroom or in another prominent place in 
each school building where each student will be able to see and read it each day school is in session. 
 
The bill permits a school board may accept contributions to defray the costs of implementing the 
bill. 
 
LB 36 requires the Attorney General to intervene on behalf of any school board and any other 
party named as a defendant for their role in implementing the legislation upon the filing of an 
action seeking to invalidate the provisions of the bill in any state or federal court. 
 
 
LB 120 Sponsor Committee Subject 
 Hunt Judiciary Prohibit discrimination based upon sexual  
   orientation and gender identity 
 
LB 120 is similar to previous attempts, such as LB 627 in 2019.  LB 120 prohibits employment 
discrimination based on sexual orientation and gender identity.  Under LB 120 it would be an 
unlawful employment practice for an employer, an employment agency, or a labor organization to 
discriminate against an individual on the basis of sexual orientation or gender identity.  The Act 
applies to governmental agencies and political subdivisions. 
 
Current law prohibits employment discrimination based on race, color, religion, sex, disability, 
marital status or national origin. 
 
 
LB 134 Sponsor Committee Subject 
 Brandt Revenue Require the posting and reporting of tax incentive  
   information under the Taxpayer Transparency Act 
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LB 134 could be described as an attempt at accountability when it comes to individuals and entities 
receiving tax credits from the newly created ImagiNE Nebraska Act, the Beginning Farmer Tax 
Credit Act, the Nebraska Advantage Act, or any other tax credit program. 
 
The bill was sponsored by Senator Brandt but includes an array of co-sponsors, including Senators 
Blood, Day, DeBoer, Dorn, Friesen, Gragert, Halloran, Hunt, McCollister, Murman, Pansing 
Brooks, Vargas, Walz, Wayne, and Wishart. 
 
Under existing law, the State Treasurer is required to develop and maintain a single, searchable 
web site with information on state receipts, expenditures of state funds, and contracts, which is 
accessible by the public at no cost to access.  The website can be found at:  
http://www.statespending.nebraska.gov/ 
 
LB 134 would add tax incentive programs to the list of items and information on this website.  The 
bill requires the posting of the following information for each taxpayer receiving a tax incentive 
under a tax incentive program: 
 

(a) The identity of the taxpayer; 
 
(b) The location or locations where the taxpayer is earning tax incentives; 
 
(c) The name of the tax incentive program under which the taxpayer is earning tax incentives; 
 
(d) The increases in jobs or investment that are actually produced to earn tax incentives, if 

applicable; and 
 
(e) The increases in jobs or investment that are actually produced to earn tax incentives, if 

applicable. 
 
 
LB 200 Sponsor Committee Subject 
 Vargas Education Provide a high school graduation requirement  
   relating to federal student aid 
 
The concept behind LB 200 is similar to a prior unsuccessful attempt in 2020 (LB 1089) also 
sponsored by Senator Vargas. 
 
Beginning with the 2022-23 school year, LB 200 requires each public high school student to 
complete and submit to the U.S. Department of Education a Free Application for Federal Student 
Aid prior to graduating from such high school with the following exceptions: 
 

(a) A parent or legal guardian of or a person standing in loco parentis to the student signs and 
submits the appropriate form prescribed by the Commissioner of Education indicating that 
the parent, legal guardian, or person standing in loco parentis authorizes the student to 
decline to complete and submit an application; 

 
(b) The school principal or the school principal’s designee signs and submits the appropriate 

form prescribed by the Commissioner of Education authorizing the student to decline to 
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complete and submit an application for good cause as determined by the school principal 
or the school principal’s designee; or 

 
(c) A student who is 19 years of age or older or is an emancipated minor signs and submits the 

appropriate form prescribed by the Commissioner of Education stating that the student 
declines to complete and submit an application. 

 
The bill requires the Commissioner of Education to prescribe the forms to be used by each public 
high school.  The forms must be made available: 
 

(i) By each public high school to students, parents and legal guardians of students, and persons 
standing in loco parentis to students; and 

 
(ii) In English, Spanish, and any other language spoken by a majority of the students enrolled 

in any English learner program at such public high school. 
 
Compliance Information:  The school principal or the school principal’s designee of each public 
high school is required to provide compliance information to the school district or governing 
authority for the public high school and to NDE without disclosing (for any student who has 
complied with the requirements of the bill) personally identifiable information distinguishing 
whether the compliance upheld the provisions of the bill. 
 
The school principal or school principal’s designee must provide separately the aggregate number 
of students who have complied and who have not complied, unless otherwise prohibited by federal 
or state law regarding the confidentiality of student educational information. 
 
NDE Report:  By December 31, 2023, and each December 31st thereafter, the Commissioner of 
Education must electronically submit a report with the information received by NDE to the Clerk 
of the Legislature. 
 
Rules and Regulations:  The State Board of Education is required to adopt and promulgate rules 
and regulations as necessary to implement provisions of the bill.  The rules and regulations must 
include at a minimum: 
 

(a) A timeline for the distribution of the Free Application for Federal Student Aid and relevant 
forms; 

 
(b) Standards regarding the information that a public high school must provide to students 

regarding: 
 

(i) Instructions for filling out the Free Application for Federal Student Aid; 
 
(ii) The options available to a student if a student wishes to decline to complete and submit 

an application; and 
 
(iii) The method by which a student may provide proof to the public high school that the 

student has completed and submitted an application; and 
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(c) A requirement for each public high school to report the number of students who completed 
and submitted an application and the number of students who instead submitted a form to 
decline submitting an application. 

 
 
Open Meetings 
 
LB 83 Sponsor Committee Subject 
 Flood Government Change the Open Meetings Act to provide for  
   virtual conferencing 
 
Note:  LB 83 was the subject of discussion and planning by a number of organizations prior to the 
start of the 2021 Session.  The impetus behind the need for flexibility in the Open Meetings Act 
during extreme circumstances, such as a global pandemic. 
 
** Analysis provided at the request of NCSA by Mr. Justin Knight, Perry Law Firm ** 
 
As currently drafted, the Open Meetings Act does not allow school boards to meet virtually.  
Nonetheless, under the Governor’s Executive Orders, many school boards across the state met 
virtually this past year due to the COVID-19 pandemic.  During this legislative session, Senator 
Mike Flood introduced LB 83, a bill designed to address virtual meetings in the future.  Although 
LB 83 clarifies and improves portions of the Open Meetings Act, the bill would ideally provide 
more relief and flexibility for school districts. 
 
As way of background, under the current Open Meetings statutes, a limited number of political 
subdivisions and state agencies are permitted to meet by “videoconference” or “telephone 
conference call.”  Neb. Rev. Stat. § 84-1411(2) & (3).  Boards of Educational Service Units and 
the Educational Service Unit Coordinating Council may hold meetings by videoconference or 
teleconference means.  School boards are not listed and, as a result, must meet in-person.  Since 
the procedures for meetings via videoconferences and telephone conference calls are listed under 
different sections of statute, there are subtle inconsistencies between the two.  In addition, with 
technology in 2021 (where a board member may have the option to either call in or 
videoconference into the meeting), it is not entirely clear how the current Open Meetings Act 
would categorize a Zoom meeting. 
 
Presumably to address these concerns and inconsistencies, LB 83 appears to “clean up” the 
videoconference v. telephone conference call distinction in the current statutes.  Indeed, LB 83 
removes references to videoconference and telephone conference calls and replaces such terms 
with “virtual conferencing.”  Unfortunately, LB 83 would permit virtual conferencing only for 
those same entities currently listed in statute—leaving school districts without the ability to hold 
regular meetings by virtual conferencing.  Educational service units and the ESUCC would still be 
permitted to hold meetings by virtual conferencing.  There is a provision of LB 83 that would 
allow school boards to meet via virtual conferencing if an emergency declaration is proclaimed.  
Yet, absent an emergency declaration, school boards would still be required to meet in-person. 
 
Further, LB 83 would require a limited number of entities (including school districts) to post each 
board agenda and meeting minutes on their website for at least six months.  Currently, there is no 
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legal requirement to post agendas or minutes on a school’s website.  It is unclear why school 
districts were included in the relatively small number of entities subject to this requirement.  
Educational Service Units would not be subject to this requirement. 
 
Overall, LB 83 raises important concerns with the current Open Meetings Act.  To be sure: LB 83 
clarifies and updates the Open Meetings Act to address today’s technology.  But LB 83 begs the 
question: if community colleges, public health departments, and the like may hold their meetings 
by virtual conference means, why are school boards not be provided the same opportunity?  One 
might suspect that many school boards prefer to meet in-person, anyway, though having the 
flexibility to meet virtually could provide flexibility in unanticipated circumstances.  Additionally, 
LB 83’s requirement that all school boards post their agendas and minutes online seems curious, 
given that this requirement would be tantamount to an unfunded mandate for those schools not 
currently posting agendas and minutes online.  All in all, this year might be a great opportunity for 
school boards and administrators to work with their legislators to add school boards as an entity 
allowed to meet virtually under the Open Meetings Act. 
 
 
LB 112 Sponsor Committee Subject 
 Albrecht Government Require members of the public to be allowed to  
   speak at each meeting subject to the Open Meetings  
   Act 
 
Under current provisions of the Open Meetings Act (§ 84-1412), a public body may not be required 
to allow citizens to speak at each meeting, but it may not forbid public participation at all meetings. 
 
LB 112 eliminates this provision and declares that, except for closed sessions, a public body must 
allow members of the public an opportunity to speak at each meeting. 
 
 
Property Taxes 
 
LB 2 Sponsor Committee Subject 
 Briese Revenue Change the valuation of agricultural land and  
   horticultural land for certain school district taxes 
 
LB 2 is based upon a previous bill offered by Senator Briese in 2019 (LB 183).  The bill amends 
property tax valuation provisions to provide that for purposes of school district taxes levied to pay 
principal and interest on bonds, agricultural and horticultural land and land receiving special 
valuation will be valued at 30% of its actual value. 
 
The bill also amends the acceptable range for these classes of property for review by the Tax 
Equalization and Review Commission to 24% to 30% of actual value or special valuation, 
respectively. 
 
The bill would become operative on January 1, 2022. 
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Public Records 
 
LB 212 Sponsor Committee Subject 
 Cavanaugh, M. Government Prohibit charging members of the Legislature fees  
   for public record requests 
 
LB 212 amends the public records law to provide that no fee may be charged for a request made 
by a member of the Legislature in the member’s official capacity. 
 
If the request was made by a member of the Legislature in the member’s official capacity, the 
entire request must be fulfilled within 15 business days after the member’s response to the 
custodian’s written explanation unless the member negotiates with the custodian to narrow or 
simplify the request, withdraws the request, or agrees to a longer period of time. 
 
 
Retirement 
 
LB 17 Sponsor Committee Subject 
 Kolterman Retirement Change actuarial valuation and amortization  
   provisions for certain state retirement systems 
 
LB 17 represents technical modifications, amortization and actuarial changes to the Judges, School 
Employees and State Patrol Retirement Acts.  The proposed changes are the result of the recent 
IRS compliance audit, which occurred in 2020. 
 
 
LB 144 Sponsor Committee Subject 
 Kolterman Retirement Define terms under the Class V School Employees  
   Retirement Act 
 
LB 144 is one of the bills in a package of bills introduced to transfer management of the Class V 
retirement system to the Public Employees Retirement Board.  LB 144 is introduced as a 
“placeholder” bill.  As introduced, it includes definitions necessary for the transfer of management 
with unspecified dates. 
 
 
LB 145 Sponsor Committee Subject 
 Kolterman Retirement Provide for and change audit, reporting, and billing  
   practices under the Class V School Employees  
   Retirement Act 
 
LB 145 is one of five bills introduced as a package related to a transfer of management of the Class 
V School Employees Retirement System to the Public Employees Retirement Board. 
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The purpose of LB 145 is to require additional examination and evaluation regarding the transfer 
of management.  In 2019, legislation was enacted to require the Public Employees Retirement 
Board to complete a work plan which examined necessary tasks, estimated costs and proposed a 
timeline for a transfer of management of the current Class V School Employees Retirement System 
to the Public Employees Retirement Board.  The work plan was completed on June 30, 2020 and 
the Nebraska Retirement Systems Committee conducted a public hearing on September 18, 2020 
for the presentation of the findings of the work plan. 
 
Additional questions and concerns have emerged that the Retirement Committee believes require 
additional examination.  LB 145 includes requirements for three additional areas of evaluation: 
 

1. An audit must be conducted by the Auditor of Public Accounts on the current Class V 
School Employees Retirement System and a report on the condition of the system 
completed no later than xxxx, 2021. 

 
2. The board of trustees must obtain a legal compliance audit on the current Class V School 

Employees Retirement System, which must be completed no later than xxxx, 2021.  The 
compliance audit must examine records and policies of the board of trustees, the board of 
education, and the school district related to the administration and operation of the 
retirement system to determine compliance with all state and federal laws. 

 
3. The Public Employees Retirement Board and Nebraska Public Employees Retirement 

System staff are required to examine and evaluate issues that have emerged since 
completion of the work plan and confer with, and provide information to, the Nebraska 
Retirement Systems Committee regarding their findings.  The Public Employees 
Retirement Board is authorized to quarterly bill the school district of the Class V School 
Employees Retirement System for Public Employees Retirement Board services and 
expenses related to its further examination and evaluation of management transfer issues.  

 
The cost of conducting the audit by the Auditor of Public Accounts and the cost of the legal 
compliance audit will be paid by the Class V School Employees Retirement System.  The Nebraska 
Retirement Systems Committee will hold public hearings on the completed compliance audit and 
the audit conducted by the Auditor of Public Accounts.  The Committee may request a written 
report of the additional examination conducted by the Public Employees Retirement Board. 
 
 
LB 146 Sponsor Committee Subject 
 Kolterman Retirement Define and redefine terms relating to school  
   retirement provisions 
 
LB 146 amends both the School Employees plan and the OPS (Class V) plan.  In an extraordinary 
move and departure from current law, the bill aligns the School Employees plan with existing 
provisions in the OPS plan to permit recent retired teachers to serve as substitutes twice as many 
days during the 180-day “no work” period. 
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The bill amends and reformats the definition of “termination of employment.”  It adds language 
defining what substitute and bona fide unpaid voluntary service would be allowed during the 180-
day period following termination.  For purposes of this definition: 
 

a. “Intermittent” is defined as service provided on a day-to-day basis that is not greater than 
8 days of service during a calendar month (current law provides for 4 days); and 

 

b. “Day of service” is defined as any length of substitute service or unpaid voluntary service 
provided during a single calendar day 

 
As it relates to the OPS plan, LB 146 proposes the following changes: 
 
“Employee” - reformats the current definition and clarifies that teachers and administrators 
employed on a written contract basis are eligible to be members of the retirement plan regardless 
of the number of hours worked in a week, and all “regular employees” who are hired on a full-
time basis to work at least 30 hours a week. 
 
New definitions inserted: 
 

a. “Participation” is defined as qualifying for and making required deposits to the retirement 
system during the course of a fiscal year; and 

 

b. “Regular employee” is defined as a person hired on a full-time to work at least 30 hours a 
week who is not a teacher or administrator employed on a written contract basis. 

 
The bill also clarifies that any person who provides service an average of 30 hours or more 
per week in each calendar month of any 3 calendar months of a fiscal year becomes a 
“regular employee” and a member of the retirement plan (this would mirror the language 
in the School Employees plan). 

 
“Termination of employment” is similar to the definition in the School Employees plan, except it 
reflects the OPS Policy #4039, which is broader in terms of bona fide unpaid voluntary service 
and temporary service that are allowed during the 180-day period following termination of 
employment 
 
Voluntary bona fide unpaid service is not limited to intermittent service; and 
 
Temporary service is allowed after 30 calendar days following termination, if it is provided to 
accomplish a specific purpose or task for a limited period not to exceed one year 
 
As in the School Employees plan definition, the board has final authority to determine if: 
 

• a claimed termination was not a bona fide separation from service, or 
• a member was compensated for a full contractual period when the member terminated prior 

to the end date of the contract or labor agreement.  
 
 
LB 147 Sponsor Committee Subject 
 Kolterman Retirement Change provisions relating to retirement systems  
   for Class V school districts 
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LB 147 proposes to transfer the management of the Class V (OPS) Retirement System to the Public 
Employees Retirement Board (PERB) and the Nebraska Public Employees Retirement Systems 
(NPERS). 
 
 
Sales Tax 
 
LB 115 Sponsor Committee Subject 
 McCollister Revenue Impose sales tax on candy and soft drinks and  
   provide for distribution of proceeds 
 
LB 115 would dedicate sales tax proceeds (after excluding the amount of proceeds required to be 
credited to the State Highway Trust Fund) derived from the sale of candy and soft drinks to the 
Nebraska Health Care Cash Fund. 
 
The bill defines “candy” as a preparation of sugar, honey, or other natural or artificial sweeteners 
in combination with chocolate, fruits, nuts, or other ingredients or flavorings in the form of bars, 
drops, or pieces.  Candy does not include any preparation containing flour and does not require 
refrigeration. 
 
The bill defines “soft drinks” as nonalcoholic beverages that contain natural or artificial 
sweeteners.  Soft drinks do not include beverages that contain milk or milk products, soy, rice or 
similar milk substitutes, or greater than 50% of vegetable or fruit juice by volume. 
 
The bill would become operative on October 1, 2021. 
 
 
School Budgets 
 
LB 3 Sponsor Committee Subject 
 Briese Education Change notice requirements for school district  
   budget hearings and require access to school district  
   data 
 
LB 3 requires NDE to establish and maintain a website that allows the public to access statewide 
and school district data regarding, at a minimum: 
 

1. Total receipts and receipts classified by source as local, county, state, federal, or other; 
2. total expenditures and expenditures classified by functions as determined by the 

department; 
3. cost per pupil [ref. 79-598]; and 
4. performance, i.e., school performance scores and district performance scores. 

 
LB 3 also amends the Nebraska Budget Act.  Under current provisions of the Act, a governing 
body must annually conduct a public hearing on its proposed budget statement.  The hearing must 
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be held separately from any regularly scheduled meeting of the governing body and may not be 
limited by time. 
 
Notice of place and time of the hearing, together with a summary of the proposed budget statement, 
must be published at least four calendar days prior to the date set for the hearing in a newspaper 
of general circulation within the governing body’s jurisdiction. 
 
LB 3 provides that each school district must include in the notice the following statement: 
 

“For more information on statewide receipts and expenditures, and to compare cost per 
pupil and performance to other school districts, go to:  [Insert Internet address for the NDE 
website noted above].” 

 
 
School Finance 
 
LB 132 Sponsor Committee Subject 
 DeBoer Education Create the School Financing Review Commission 
 
LB 132 represents the latest attempt to create a School Financing Review Commission.  Previous 
attempts to create such a commission have not been advanced from committee. 
 
The commission would be designed to conduct an in-depth review of the financing of the public 
elementary and secondary schools.  As a part of the review, the commission would: 
 

(a) Examine methods of financing public elementary and secondary schools, including 
methods used in other states, which would provide equitable educational opportunities 
across the state and offer alternatives to heavy reliance on property tax; 

 
(b) Examine the option of using a measure of income as a component in the financing of public 

elementary and secondary schools; 
 
(c) Examine the option of using sales tax as a component in the financing of public elementary 

and secondary schools, including, but not limited to, an examination of the experience of 
any other states with such option; 

 
(d) Examine financing issues as they relate to the quality and performance of public elementary 

and secondary schools; 
 
(e) Examine options for funding public prekindergarten services; 
 
(f) Examine options for funding college-readiness and career readiness programs, including, 

but not limited to, programs of excellence, dual-enrollment courses, and career academies; 
 
(g) Examine the costs and resources necessary to meet the diverse and growing needs of 

students across the state, including, but not limited to, the needs of poverty students and 
limited English proficiency students; 
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(h) Examine methods used by other states to fund public elementary and secondary school 
infrastructure needs; 

 
(i) Examine other issues related to public elementary and secondary school finance as 

necessary and as determined by the chairperson; 
 
Reports 
 
LB 132 requires the commission to prepare a report on the progress of the work of the commission 
and submit it electronically to the Legislature by December 31, 2021.  In addition, the bill requires 
the commission to prepare a preliminary report and present it to the Legislature in November 2022. 
 
A final report with recommendations on maintaining adequate and equitable funding for public 
schools in light of information gathered through the review would be presented to the Governor, 
the State Board of Education, and electronically to the Legislature by December 1, 2022. 
 
Monitoring 
 
Beginning on December 1, 2022, to assure that every Nebraskan is educated for success, the School 
Financing Review Commission would: 
 

(a) Review the mission of providing Nebraskans the opportunity to acquire the necessary skills 
and knowledge to be productive individuals; 

 
(b) Review, make recommendations on, and report on progress toward achieving any goals 

established by the Legislature and the State Department of Education related to the mission.  
The committee may solicit comments, concerns, and case studies from all sizes of schools 
in Nebraska and develop best practices for implementing and achieving its goals; and 

 
(c) Review the implementation of the Tax Equity and Educational Opportunities Support Act 

(TEEOSA) and the implementation of any recommendations contained in its reports. 
 

By July 1st of each even-numbered year beginning in 2024 and ending in 2030, the School 
Financing Review Commission must report to the Governor, to the State Board of Education, and 
electronically to the Legislature on the adequacy of school funding sources. 
 
Composition 
 
The Commission would consist of 16 members, including: 
 

(a) The Commissioner of Education or his/her designee; 
 
(b) One representative of the Governor appointed by the Governor; 
 
(c) One representative of postsecondary education with expertise in school finance; 
 
(d) One member of the Educational Service Unit Coordinating Council; 
 
(e) One school board member and one school administrator each representing a school 

district with not more than 1,200 students; 
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(f) One school board member and one school administrator each representing a school 
district with more than 1,200 students but not more than 10,000 students; 

 
(g) One school board member and one school administrator each representing a school district 

with more than 10,000 students; 
 
(h)  Six members from the state at large, two from each congressional district, who reside in 

school districts of varied sizes and with varying percentages of limited English proficiency 
students and poverty students.  At least one of the members appointed must have 
experience teaching in a public school as a certificated teacher, at least one must have 
experience in business, and at least one must have experience in an agriculture-related 
business. 

 
Members would be appointed by the Governor to serve through December 31, 2030.  To the extent 
possible, the membership of the commission must be diverse in terms of race, gender, and other 
demographic factors.  Vacancies would be filled by the Governor for the remainder of the term. 
 
The Commissioner of Education or his/her designee would be the chairperson of the commission, 
and the commission would elect a vice chairperson from among its members.  Members of the 
commission would not receive any compensation for their services but would be reimbursed for 
expenses. 
 
NDE staff may assist as needed and requested by the chairperson of the commission in accordance 
with guidelines developed by the commission.  The commission may also obtain assistance from 
NDE and the Department of Revenue in acquiring the data needed to carry out its duties. 
 
The commission would be housed at NDE. 
 
LB 132 contains the emergency clause. 
 
 
LB 153 Sponsor Committee Subject 
 Wayne Education Include virtual school students in the state aid to  
   schools formula 
 
LB 153 represents the third iteration of the same bill sponsored by Senator Wayne.  Neither LB 
634 (2017) nor LB 647 (2019) advanced from committee. 
 
LB 153 defines virtual school to mean any school or educational program that: 
 

a) Is operated by a school district; 
 

b) Offers courses for credit; 
 

c) Uses predominately Internet-based methods to deliver instruction; 
 

d) Involves instruction that occurs asynchronously with the teacher and student in separate 
locations; 

 

e) Requires the student to make academic progress toward the next grade level or high school 
graduation; 
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f) Requires the student to demonstrate subject matter competence for each course or subject 
in which the student is enrolled as part of the virtual school; and 

 

g) Requires the student, when age-appropriate, to complete state assessments; and 
 
The bill provides that virtual schools and virtual school programs must be offered by a school 
district for credit, use primarily internet-based methods to deliver instruction, involve 
asynchronous instruction, require students to demonstrate subject matter competency and to 
progress toward the next grade level or high school graduation, and require completion of state 
assessment tests. 
 
“Virtual school student” is defined as a student who is a resident of Nebraska enrolled in and 
attending a virtual school on at least a part time basis. 
 
The bill provides for virtual students to be included in average daily membership and fall 
membership which are used to determine formula students for purposes of computing state aid to 
schools through the Tax Equity and Educational Opportunities Support Act (TEEOSA). 
 
 
LR 13CA Sponsor Committee Subject 
 Brewer Education Constitutional amendment to limit the percentage of  
   funding for schools that comes from property taxes 
 
LR 13CA is a constitutional amendment that would amend Article VII, Section 1, which applies 
to public education.  The current provision states that, “The Legislature shall provide for the free 
instruction in the common schools of this state of all persons between the ages of five and twenty-
one years.” 
 
LR 13CA would amend this provision to state that no more than 33% of the funding for such free 
instruction in the common schools shall come from property taxes. 
 
Senator Brewer introduced the same constitutional amendment in 2019 (LR 5CA), which was not 
advanced from committee.  In his Statement of Intent for LR 5CA, he wrote: 
 

“The language further defines the words ‘the legislature shall provide for the free 
instruction in the common schools.’  Since this language was first used in the 1875 
Constitution, Nebraska Supreme Court precedent has evolved to the point where the use of 
property taxes to fund the ‘free instruction’ has no limit.”  — Sen. Brewer 

 
 
School Participation 
 
LB 210 Sponsor Committee Subject 
 Murman Education Change provisions relating to part-time enrollment  
   and extracurricular activities 
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LB 210 requires each school board of a public school district to allow the part-time enrollment of 
students, for all courses selected by the students, who are residents of the school district and who 
are also enrolled in a private, denominational, or parochial school or home schooled. 
 
The bill also requires each school board to establish policies and procedures to allow the 
participation of any home school student in any extracurricular activities to the same extent and 
subject to the same requirements, conditions, and procedures as students enrolled in the public 
school.  However, the home school must set the standards for satisfactory academic performance 
for students from the school to participate in extracurricular activities and provide assurances of 
compliance with such academic standards. 
 
The school board policies and procedures: 
 

a. may not require any student participating in extracurricular activities to be enrolled in 
courses offered for credit by the school, 

 
b. may not allow any preference in the selection of a student for participation in an 

extracurricular activity based on such student’s status as a full-time student in the school 
district, and 

 
c. may require any student participating in extracurricular activities to follow school policies 

that apply to other students when present on school grounds or at a school-sponsored 
activity or athletic event. 

 
The bill provides that participation in extracurricular activities will not entitle a student to 
transportation, except to and from practices and events to the same extent as public school students 
participating in such activities, or transportation reimbursement as currently provided in law. 
 
Finally, the bill states that nothing in the bill should be construed to exempt any student from the 
compulsory attendance laws. 
 
 
Special Education 
 
LB 135 Sponsor Committee Subject 
 Wishart Education Change special education reimbursements 
 
LB 135 is similar to LB 876 (2018) and LB 346 (2019), and relates to the amount of aid 
appropriated for special education programs and support services.  The bill requires that General 
Funds must be appropriated to fund at least 80% of the excess allowable costs for all special 
education programs and support services plus the amount set aside for the reimbursement of 
residential settings. 
 
The bill provides a phase-in process so that by 2026-27 the reimbursement rate would be at 80% 
of the excess allowable costs for all special education programs and support services. 
 
Based upon the fiscal note for LB 346 (2019), LB 135 would require approximately $250 million 
in additional appropriations for special education cost reimbursement by 2026-27. 
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Student Discipline 
 
LB 136 Sponsor Committee Subject 
 Vargas Education Change procedures regarding short-term suspension  
   of students 
 
LB 136 amends the Student Discipline Act (§ 79-265) relating to short-term suspension.  The bill 
provides that any student who is short-term suspended would be subject to the procedures set out 
for long-term suspension IF the student, in the same semester that the short-term suspension is to 
be implemented, has already been suspended two or more times from one or more schools in the 
school district and the prior suspensions have excluded the student from attendance for a total of 
nine or more school days. 
 
 
LB 154 Sponsor Committee Subject 
 Wayne Education Require tracking of student discipline as prescribed 
 
LB 154 represents a second attempt on the same legislative proposal by Senator Wayne.  The first 
attempt was LB 495 (2019), which was not advanced from committee. 
 
LB 154 provides that, by August 1, 2022, the State Board of Education must implement a statewide 
system for tracking individual student discipline, using the student identifier system of the 
department, that can be aggregated to track student discipline by type of discipline and 
demographic characteristics, including race, poverty, high mobility, attendance, disability, and 
limited English proficiency.  The board must require each school district to report, by individual 
student, any: 
 

(i) Act resulting in an in-school suspension, a short-term suspension, a long-term suspension, 
a one-semester expulsion, a two-semester expulsion, an assignment to an alternative 
school or alternative-learning program, the use of physical contact with the student, or the 
restraint or seclusion of the student; 

 
(ii) Offense constituting grounds for a long-term suspension, an expulsion, or a mandatory 

reassignment, regardless of consequences assigned; and 
 
(iii) Act resulting in law enforcement involvement, including any incident reported to law 

enforcement or to an on-site school resource officer, and any school-related citation or 
arrest. 

 
The bill provides that “school-related citation or arrest” would include a citation or arrest of a 
student for any activity conducted on school grounds; in a vehicle owned, leased, or contracted by 
a school being used for a school purpose or in a vehicle being driven for a school purpose by a 
school employee or by such employee’s designee; or at a school-sponsored activity or athletic 
event. 
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Finally, LB 154 requires each school to designate at least one “discipline data coordinator” for the 
purposes of gathering and reporting the discipline data required under the bill. 
 
 
LB 198 Sponsor Committee Subject 
 Vargas Education Change provisions relating to the Student Discipline Act 
 
Much of LB 198 is the same as LB 515 (2019), which was passed in 2020 by a narrow 26-7 vote 
but vetoed by the Governor. 
 
LB 198 represents a third attempt by Senator Vargas to provide comprehensive modifications to 
the Nebraska Student Discipline Act. 
 
Important provisions under LB 198: 
 

• Any student who is suspended must be given an opportunity to complete any classwork 
and homework missed during the period of suspension, including, but not limited to, 
examinations. 

 

a. Each school district must develop and adopt guidelines that provide the student with 
the opportunity to complete classwork and homework. 

 

b. The guidelines may not require the student to attend the school district’s alternative 
programs for expelled students in order to complete classwork and homework. 

 

c. The guidelines must be provided to the student and a parent or guardian at the time of 
suspension. 

 
• At the conclusion of an expulsion, a school district must reinstate the student and accept 

nonduplicative, grade-appropriate credits earned by the student during the term of his/her 
expulsion from any Nebraska accredited institution or institution accredited by one of the 
six regional accrediting bodies in the United States. 

 
• Under the existing ground for disciplinary action relating to attempt to cause personal 

injury is amended to provide that personal injury must be considered caused by accident 
when the damage or consequences of the act that caused the injury were unintentional, 
unforeseen, or unexpected; 

 
• If a principal makes a decision to discipline a student by long-term suspension, expulsion, 

or mandatory reassignment, such decision as to the recommended discipline must be made 
within two school days after learning of the alleged student misconduct. 

 
• If a student is suspended pending the outcome of a hearing, the student may complete 

classwork and homework, including, but not limited to, examinations, missed during the 
period of suspension under the district guidelines (noted above), which may not require the 
student to attend the school district’s alternative programs for expelled students in order to 
complete classwork or homework. 
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• If a hearing is requested within five school days after receipt of the notice, the 
superintendent must recommend appointment of appoint a hearing examiner within two 
school days after receipt of the hearing request. 

 
• Hearing Examiner Selection 

 

a. The student or the student’s parent or guardian may request designation of a hearing 
examiner other than the hearing examiner recommended by the superintendent, if 
notice to the superintendent of this request is given within two school days after receipt 
of the superintendent’s recommended appointment. 

 

b. Upon receiving the request, the superintendent must provide one alternative hearing 
examiner who is not an employee of the school district or otherwise currently under 
contract with the school district and whose impartiality may not otherwise be 
reasonably questioned. 

 

c. The superintendent may also provide an additional list of hearing examiners that may 
include hearing examiners employed by or under contract with the school district. 

 

d. The student or the student’s parent or guardian must, within five school days, select a 
hearing examiner to conduct the hearing who was recommended, provided as an 
alternative hearing examiner and must notify the superintendent in writing of the 
selection. 

 

e. The superintendent must appoint the selected hearing examiner upon receipt of such 
notice. 

 

f. Individuals whose impartiality may be reasonably questioned may include individuals 
who: 

 

(i) Have a personal bias or prejudice concerning a party; 
(ii) Have personal knowledge of evidentiary facts concerning the proceeding; 
(iii) Have served as legal counsel to the school district; or 
(iv) Have a spouse who is an employee of, or is under contract with, the school district. 

 

g. A qualified hearing examiner must be an individual who has knowledge of the Student 
Discipline Act, training in its statutory requirements, or experience conducting student 
hearings. 

 

h. Expenses and fees of any hearing examiner, in connection with the hearing, must be 
paid by the school district. 

 
• The principal or legal counsel for the school, the student, and the student’s parent, guardian, 

or representative have the right to receive a copy of all records and written statements 
referred to in the Student Discipline Act as well as the statement of any witness in the 
possession of the school board or board of education no later than 48 hours prior to the 
hearing. 

 

• The school district must make available those witnesses who have knowledge of or were 
involved in the alleged misconduct and subsequent discipline of the student if the witnesses 
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are requested by the student or the student’s parent, guardian, or representative and the 
witnesses are employees or under contract with the school district. 

 

• After a hearing, a report must be made by the hearing examiner of his/her findings and a 
recommendation of the action to be taken.  LB 198 requires that the report must be made 
to the superintendent and the student or the student’s parent or guardian within 10 calendar 
days after the hearing. 

 

• A review must be made of the hearing examiner’s report by the superintendent, who may 
change, revoke, or impose the sanction recommended by the hearing examiner but may not 
impose a sanction more severe than that recommended by the hearing examiner.  LB 198 
requires the superintendent to notify the student or the student’s parent or guardian of the 
superintendent’s determination within 5 school days after receipt of the hearing examiner’s 
report. 

 

• Written notice of the findings and recommendations of the hearing examiner and the 
determination of the superintendent must be made by certified or registered mail or by 
personal delivery to the student or the student’s parent or guardian.  Upon receipt of the 
written notice by the student, parent, or guardian, the determination of the superintendent 
would take immediate effect.  LB 198 stipulates that it would take immediate effect unless 
the student or the student’s parent or guardian appeals the written notice of determination 
of the superintendent. 

 

• With regard to an expulsion, LB 198 provides that if the misconduct occurred prior to the 
last 10 school days of the first semester, and the expulsion takes effect in the second 
semester because the recommendation for expulsion was appealed to a hearing examiner 
or the school board, the length of the expulsion may not exceed the number of days it would 
have been in effect had the appeal not been made. 

 

• The final action of the school board must be taken within three calendar days after the 
hearing and be evidenced by personally delivering or mailing by certified mail a copy of 
the board’s decision to the student and his/her parent or guardian within three calendar days 
after the final action. 

 
 
Student Expression 
 
LB 88 Sponsor Committee Subject 
 Morfeld Judiciary Protect free speech rights of student journalists and  
   student media advisers 
 
LB 88 is essentially the same legislation introduced by Senator Morfeld in 2019 (LB 206), which 
was advanced by the Judiciary Committee but did not pass. 
 
LB 88 contains applicable provisions to both postsecondary institutions (University of Nebraska, 
a state college, or a community college) and public high schools. 
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As it relates to public high schools, LB 88 provides that all “school-sponsored media” are deemed 
to be public forums.  With exceptions noted below, a student journalist has a right to exercise 
freedom of speech and of the press in school-sponsored media, regardless of whether the media is 
(i) supported financially by the public high school, (ii) supported by the use of the facilities of the 
school, or (iii) produced in conjunction with a class in which the student journalist is enrolled. 
 
With exceptions noted below, each student journalist is responsible for determining the news, 
opinion, feature, sports, and advertising content the student produces for school sponsored media.  
However, the bill does not prevent a student media adviser from teaching professional standards 
of English and journalism to student journalists and ensuring that school-sponsored media adhere 
to prevailing journalistic ethical standards as set forth in the Society of Professional Journalists 
Code of Ethics as the code existed on January 1, 2021. 
 
Exceptions 
 
The bill does not authorize or protect expression by a student journalist that: 
 

(a) Is libelous or slanderous; 
 
(b) Constitutes an unwarranted invasion of privacy; 
 
(c) Violates federal or state law; 
 
(d) Departs from prevailing journalistic ethical standards; or 
 
(e) So incites students as to create a clear and present danger of (i) the commission of an 

unlawful act or (ii) a violation of the policies of a public high school that could cause the 
material and substantial disruption of the orderly operation of such school. 

 
Definitions 
 
“School-sponsored media” is defined as any material that is (i) prepared, substantially written, 
published, or broadcast by a student journalist at a public high school, (ii) distributed or generally 
made available to members of the student body, and (iii) prepared under the direction of a student 
media adviser.  School-sponsored media does not include any media intended for distribution or 
transmission solely for the class in which the media is produced; 
 
“Student journalist” is defined as a public high school student who gathers, compiles, writes, edits, 
photographs, records, or prepares information of a journalistic nature for dissemination in school 
sponsored media; and 
 
“Student media adviser” is defined as an individual employed, appointed, or designated by a public 
high school to supervise or provide instruction relating to school-sponsored media. 
 
Other Provisions 
 

• A student journalist shall not be disciplined for acting in accordance with the provisions of 
the bill. 
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• A student media adviser shall not be dismissed, suspended, disciplined, reassigned, 
transferred, or otherwise retaliated against for:  (i) Acting to protect a student journalist 
engaged in conduct consistent with the provisions of the bill; or (ii) Refusing to infringe 
upon conduct consistent with the provisions of the bill or the First Amendment to the 
Constitution of the United States. 

 

• No publication or other expression of matter by a student journalist in the exercise of rights 
consistent with the provisions of the bill may be deemed to be an expression of a public 
high school’s policy. 

 

• Public high schools and student media advisers must make efforts to utilize the resources 
and programs of state public and private universities and colleges and of state professional 
journalism organizations to obtain training and advice on mass media law and ethics for 
student media advisers and student journalists. 

 

• The bill permits a school administrator to provide appropriate professional feedback to a 
student media adviser consistent with rules and regulations adopted and promulgated by 
the State Department of Education regarding school district personnel. 

 
 
Student Health and Welfare 
 
LB 87 Sponsor Committee Subject 
 Morfeld Education Provide for mental health first aid training for  
   school districts and change provisions relating to  
   the use of lottery funds 
 
LB 87 is essentially the same legislation introduced by Senator Morfeld in 2018 (LB 568), which 
was merged into LB 920 and advanced to General File in 2019 but no further. 
 
LB 87 would require NDE to establish a mental health first aid training program for teachers and 
other personnel employed by a school district or an ESU participating in a grant provided through 
lottery funds. 
 
The mental health first aid training is to be delivered by trainers who are properly certified by a 
national organization for behavioral health to provide training.  The program must also provide an 
opportunity for teachers and other designated personnel to complete the training necessary to 
become certified by a national organization for behavioral health to provide mental health first aid 
training to other teachers and designate personnel. 
 
Mental health first aid training must include: 
 

a) The skills, resources, and knowledge necessary to assist students in crisis to connect with 
appropriate local mental health care services; 

 

b) Mental health resources, including the location of local community mental health centers; 
and 

 

c) Action plans and protocols for referral to such resources. 
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A recipient of mental health first aid training must also receive instruction preparing him/her to: 
 

a) Safely de-escalate crisis situations; 
 

b) Recognize the signs and symptoms of mental illness, including such psychiatric conditions 
as schizophrenia, bipolar disorder, major clinical depression, and anxiety disorders; and 

 

c) Timely refer a student to mental health services in the early stages of the development of a 
mental disorder to avoid subsequent behavioral health care and to enhance the effectiveness 
of mental health services. 

 
The bill changes relevant lottery law to provide a funding source for grants to be issued by State 
Board of Education.  The State Board is then authorized to establish a competitive innovation grant 
programs in areas including:  (a) mental health first aid, (b) early literacy, (c) quality instructional 
materials, (d) personalized learning through digital education, or (e) other innovation areas 
identified by the board. 
 
 
LB 117 Sponsor Committee Subject 
 Cavanaugh, M. Education Adopt the Hunger-Free Schools Act 
 
LB 117 creates the Hunger-Free Schools Act is created.  To qualify a school must: 
 

(1) Offer “eligible breakfasts” and “eligible lunches” at no cost to all students for any school 
breakfast program or school lunch program operated by the school during the school day; 

 

(2) Submit information regarding the number of eligible breakfasts and eligible lunches served 
in a manner prescribed by NDE; and 

 

(3) Maximize federal reimbursement for eligible breakfasts and eligible lunches by operating 
under the community eligibility provision if the school has an identified student percentage 
greater than or equal to 62.5%. 

 
NDE is required to reimburse each qualified public school a portion of the cost of each eligible 
breakfast and each eligible lunch served by such school during the second preceding school fiscal 
year in an amount intended to offset the cost of the provision of the eligible breakfasts and eligible 
lunches at no cost to all students.  NDE must make disbursements annually to each qualified school 
district that complies with the requirements of the Program in the amount of: 
 

(a) For each qualified public school that has adopted the community eligibility provision for 
the school fiscal year that such eligible breakfasts and eligible lunches were served: 

 

(i) The difference between the federal reimbursement rate for a free breakfast and the 
federal reimbursement rate for a fully paid breakfast for each fully paid breakfast 
served; and 

 

(ii) The difference between the federal reimbursement rate for a free lunch and the federal 
reimbursement rate for a fully paid lunch for each fully paid lunch served; and 
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(b) For each qualified public school that has not adopted the community eligibility provision 
in the year that the eligible breakfasts and eligible lunches were served: 

 

(i) Thirty cents for each eligible breakfast served to a student eligible for a reduced-price 
breakfast; 

 

(ii) Forty cents for each eligible lunch served to a student eligible for a reduced-price 
lunch; 

 

(iii) The difference between the federal reimbursement rate for a free breakfast and the 
federal reimbursement rate for a fully paid breakfast for each fully paid breakfast 
served; and 

 

(iv) The difference between the federal reimbursement rate for a free lunch and the federal 
reimbursement rate for a fully paid lunch for each fully paid lunch served. 

 
The bill provides intent language to appropriate funds to carry out the Hunger-Free Schools Act. 
 
The legislation permits a school district to collect information from the parent or guardian of a 
student to determine eligibility for other services of the school district. 
 
Note:  Eligible breakfast and eligible lunch is defined as a school breakfast or school lunch served 
to a student which is reimbursable, in total or in part, with federal funds, as specified under 
regulations promulgated by the U.S. Department of Agriculture under the federal Child Nutrition 
Act of 1966. 
 
 
LB 143 Sponsor Committee Subject 
 Kolterman Judiciary Require notice to school districts regarding  
   changes in child placement 
 
LB 143 represents the second effort to require DHHS to communicate with a school district prior 
to the placement of a student.  The first effort, LB 759, received wide support but did not advance 
from committee in 2020. 
 
Once again, Senator Mark Kolterman agreed to sponsor the legislation meant to address a long-
standing issue between state authorities and school districts. 
 
LB 143 amends the Nebraska Juvenile Code.  It provides that If a determination is made that it is 
not in the child’s best interest to remain in the same school after a placement change, notice of 
placement change must also be sent to the new school where the child will be enrolled. 
 
In the event of an emergency placement change, the bill provides that, within 24 hours after court 
approval of the emergency placement change, DHHS, an association, or individual, must file a 
report and notice of placement change to all interested parties, including all of the child’s siblings 
that are known to DHHS and, if the child is of school age, the school where the child is enrolled 
or the new school where the child will be enrolled. 
 
[Special thanks to Mr. Brad Best, Superintendent, Heartland Community School, for bringing this 
issue forward.] 
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Tort Claims 
 
LB 54 Sponsor Committee Subject 
 Lathrop Judiciary Change immunity for intentional torts under the  
   Political Subdivisions Tort Claims Act and the State  
   Tort Claims Act 
 
LB 54 amends both the Political Subdivisions Tort Claims Act and the State Tort Claims Act. 
 
The current provisions of the Political Subdivision Tort Claims Act do not apply to any claim 
arising out of assault, battery, false arrest, false imprisonment, malicious prosecution, abuse of 
process, libel, slander, misrepresentation, deceit, or interference with contract rights. 
 
LB 54 amends the Act to make the above-mentioned provision applicable if it arises from the direct 
result of the negligent failure of a political subdivision or an employee of a political subdivision 
to protect a person to whom the political subdivision or employee owes a duty of care. 
 
 



i

(Reviewed 2021)

This lease entered into this day of , 20 , between

Ravenna Public Schools, owner, of Ravenna Public Schools’ Pasture
41750 Carthage Road

Address
     Ravenna, NE  68869

Address

hereafter known as “the landlord,” and

 , operator, of   

Address

 , spouse, of  

Address

hereafter known as “the tenant.”

I. Property Description
The landowner hereby leases to the operator, to occupy and use for agricultural and related purposes, the 
following described property:

 consisting of approximately  

acres situated in Buffalo County, Nebraska and on any other land that the landlord may designate by 
mutual written agreement.

II. General Terms of Lease
A. Term. 

Continuing Lease. The term of the lease shall be 1 year, commencing on the 15th day of May, 2021, and 
shall continue in effect from year to year thereafter (as an annual lease) unless written notice of 
termination is given by either party to the other at least 30 days prior to November 15th. 

B.  A request for general review of the lease may be made by either party at least 30
days prior to the final date for giving notice to terminate the lease.

Pasture Lease Ravenna PS
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C. Amendments. Amendments and alterations to this lease shall be in writing and shall be signed by both the 
landlord and tenant.

D. No partnership created. This lease shall not be deemed to give rise to a partnership relation, and neither 
party shall have authority to obligate the other without written consent, except as specifically provided in this 
lease.

E. Binding on heirs. The terms of this lease shall be binding upon the heirs, executors, administrators, and 
successors of both landlord and tenant in like manner as upon the original parties, except as provided by 
mutual written agreement otherwise.

F. Transfer of property. If the landlord should sell or otherwise transfer title to the farm, such action will be 
done subject to the provisions of this lease.

G. Right of entry. The landlord, as well as agents and employees of the landlord, reserve the right to enter 
the farm at any reasonable time for purposes: a) of consultation with the tenant; b) of making repairs, 
improvements, and inspections; and c) after notice of termination of the lease is given, of performing 
customary seasonal work, none of which is to interfere with the tenant in carrying out regular operations. 
Landlord also may request right of entry to hunt, fish, and trap.  Employees of the cell phone company 
(Viero) are allowed to access the property at any time to repair and service the cell phone tower located 
on the property. 

H. Additional agreements regarding terms of lease:
1. The owner retains the right to order cattle off the ground, in the event of overgrazing, drought, or neglect, as deemed

     by the owner; 2. The tenant agrees to hold the owner “harmless” and indemnifies the school district against

any and all claims; 3. The school reserves the right to use the ground for educational purposes at any time, 

upon notification of tenant of their desire to do so.                                                                                             

I. Animal Units (maximum allowable). Not more than animal units shall be kept in the pasture at any 
one time without the express written consent of the landlord. Deliberate violation of this provision shall
constitute grounds for termination of this lease. (In general each 1,000 pounds of average weight shall be one 
animal unit. If the pasture owner and the owner of the livestock prefer, they can use the following basis for 
calculating animal units: one 1,000-pound cow, 1 animal unit; one yearling steer or spayed heifer, 0.75 animal 
unit; calf 6 months to 12 months, 0.5 animal unit.)  The grazing season for animal units shall not exceed 150 
days.

NUMBER OF
STOCKING RATE NUMBER HEAD ANIMAL UNITS

Bred Cows
Yearling Steers  __________  ____________
Yearling Spayed Heifers   
Calves, 6 to 12 months   

III. Operation and Maintenance
A. The livestock owner agrees:

1. Not to pasture livestock that continue to break through fences. Should any animal be found outside 
that pasture on at least three occasions, the pasture owner may request its removal.

2. Not to assign rights and duties under this lease without the written consent of the pasture owner.

3. Not to put any cattle in pasture without getting specific approval from the pasture owner in advance
regarding number, health, sex, breed, and age.



4. Health certificates may be required to be furnished by the Lessee to the Lessor upon request.
 

B. Both Agree:

1. Not to obligate the other party. Neither party hereto shall pledge the credit of the other party hereto for 
any purpose whatsoever without the consent of the other party. Neither party shall be responsible for the 
debts or liabilities incurred or for damages caused by the other party.

2. Responsibilities. Additional responsibilities for each party shall be divided as follows:

Landlord Tenant
Inspect fences not less than once per year     X  X
Furnish labor for repair of fences   X
Furnish materials for repair of fences   X
Supervise supply of water to livestock   X
Furnish labor for repair of water system  X  
Provide materials for repair of water system  X  
Furnish salt and mineral   X
Count livestock not less than once per season  X  X
Return stray animals to pasture   X
Call veterinarian in case of emergency   X
Pay veterinary expenses   X
Provide loading and unloading facilities   X
Furnish supplementary feed, if needed   X
Notify other party of shortage in count   X
Provide facilities for fly control   X
Keep fly-control facilities in working order   X
Weed Control   X__   __      
*Liability insurance   X
*The tenant will be required to provide a 
certificate of liability insurance prior to the 
grazing season.

IV.Rental Calculations and Payment Schedule

Rates
The livestock owner agrees to pay the following rates, as outlined:

Number × Rental Rate = Total Rent
Per head/per 
day

Per Season

Bred Cows  $ $ 
Yearling Steers  $ $ 
Yearling Spayed Heifers  $ $ 
Calves, 6 to 12 months  $ $ 
Total Rent $ 



Minimum rent shall be $ . Such rent shall be required regardless of whether or not livestock are being 
pastured. The total rent shall be paid as follows:

½ of total rent on or before the 15 day of May and final payment of total rent on or before 15 of September.

V. Arbitration of Differences
Any differences between the parties as to their several rights or obligations under this lease that are not 
settled by mutual agreement after thorough discussion, shall be submitted for arbitration to a committee
of three disinterested persons, one selected by each party hereto and the third by the two thus selected. The 
committee’s decision shall be accepted by both parties.

Executed in duplicate on the date first above written:

Operator Owner

Operator’s spouse Owner’s spouse

State of   

County of  

On this day of , A.D. 20 , before me, the undersigned, a Notary 
Public in said State, personally appeared , , , 
and to me known to be the identical persons named in and who executed the 
foregoing instrument, and acknowledged that they executed the same as their voluntary act and deed.

Notary Public
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