
Board of Education Regular Meeting
Monday, December 14, 2020 7:30 PM
High School Library
P.O. Box 8400
Ravenna, NE 68869-8400 

1. Call to Order and Roll Call - Open Meeting Law

2. Excuse Absent Board Members

3. The Pledge of Allegiance

4. Recitation of School Mission Statement: Preparing Students Today to Succeed 
Tomorrow: Family-Community-School

5. Approval of Agenda

6. Financial Report

7. Consent Agenda

7.1. Discuss, consider, and take all necessary action to minutes

7.2. Discuss, consider, and take all necessary action to bills

7.3. Discuss, consider, and take all action necessary to the resignation of classified 
employee, Mrs. Mary Pernicek
 

7.4. Discuss, consider, and take all action necessary to declaring tables as surplus for 
immediate sale or disposal

7.5. Notice of Meeting Publication: The notice for this board meeting was published in 
the December 9th edition of the Ravenna News

8. Request to Address the Board and Correspondence

9. Blue Jay Celebration of Success-Mr. Levi Nielsen 

10. ABC Bluejay Staff Member of the Month-Mrs. Shari Spaulding

 



11. Information and Action Items

11.1. Discuss, consider, and take all action necessary to the purchase of a service 
recognition award for retiring board member, Mrs. Dawn Standage

11.2. Discuss, consider, and take all action necessary to service recognition awards for 
classified staff members

11.3. Discuss, consider, and take all action necessary to the superintendent's annual 
evaluation and contract

12. Discussion Items

12.1. Discuss, consider, and take all action necessary to negotiations with the REA @ 
7:30-(Executive Session)

12.2. Discuss, consider, and take all action necessary to the appointment of a board 
member to the fill the vacancy on the school district's Finance Committee, effective 
January 11th.

12.3. Discuss, consider, and take all action necessary to induction of new board 
member, Mr. Mike Voelker, at January Board Meeting and assignment of Board 
Mentor for Mr. Voelker

12.4. Discuss, consider, and take all action necessary to the "Ravenna Public Schools 
Return to School Plan 2020-21"

13. Elementary Principal's Report

14. Secondary Principal's Report

Office Referral and Absenteeism Presentation to the board.    
15.

16. Superintendent's Report 
 

17. Board Report

18. Positive Comments

19. Adjournment



Ravenna Public Schools

Fund Balance Report

November 30th, 2020

 

Special Building 
Last month ending balance 133,015.49$           
Buffalo Co Taxes 2,220.89$               
Sherman Co Taxes -$                        
Settlement Checks -$                        
Interest 26.08$                    
Check(s) (23,794.51)$            
Bank Statement Balance 111,467.95$           
Flex 9 mo. CD 043 500,000.00$           
Interest 756.16$                  

Total 612,224.11$           

Depreciation Fund
Last month ending balance 208,167.04$           
Interest $17.06
Ins. Proceeds $0.00
Transfer $0.00
Check(s) $0.00
Bank Statement Balance 208,184.10$           

Employee Benefit Fund
Last month ending balance 14,765.78$             
Deposit for Employee Benefits -$                        
Interest 1.21$                      
Check(s) -$                        
Bank Statement Balance 14,766.99$             
Flex 9 mo. CD 094 100,000.00$           
Interest 149.59$                  

Total 114,916.58$           

Qualified Cap
Last month ending balance 212,840.72$           
Buffalo Co Taxes 1,018.82$               
Sherm Co Taxes -$                        
US Treas. 
Interest 31.66$                    
check(s) (116,313.75)$          



Bank Statement Balance 97,577.45$             



PO Number lnvoice Number

Ravenna Public Schools

1211312020 11:49 AM

lnvoice Date

Amount

11/06t2020

Page:1

User lD: HGB

Amount

386.00

Board R€port - Dotail

Vendor Name

Detail Description

Fund Number 01 General

ACCESS ELEVATOR INC

Con/ser Repair Secon

ALPHA REHABILITATION

LEVEL III SPEECH

SpEd LVL lll OT/PI
ALPHA REHABILITATION

LEVEL III SPEECH

SpEd LVL lll OT/PT

ASK SUPPLY CO

Supplies Secon

Supplies Elem

ASK SUPPLY CO

Supplies Secon

Supplies Elem

AWARDS PLUS

Supplies

BLACK HILLS ENERGY

Fuel Secon

Fuel Elem

BLACK HILLS ENERGY

Fuel Secon

Fuel Elem

BSN SPORTS INC

Gen Supplies Secon

Gen Supplies Elem

CASH-WA DISTRIBUTING

Gen Supplies Secon

Gen Supplies Elem

100.00

11t18t2020

63.81

11t14t2020
't,600.51

1,600.52

3,328.66

10113t2020

380.55

380.54

---- 761n9

11t10t2020

Account Number

Checking Account lD 01

24334

01 2620 431 001 000

Total ACCESS ELEVATOR INC

30'15 1

01 '1200 561 001 602

01 1200 561 001 600

3037

01 1200 56'1 001 602

01 1200 561 001 600

Total ALPHAREHABILITATION

386.00

386.00

10131t2020
'126.66

16.75

't1t30t2020

107.18

25.A',l

143.41

132.99

263.92

431.98

21868
01 26'10 6 t0 001 000

01 2610 610 002 000

2186S

01 2610 610 001 000

01 2610 610 002 000

Total ASK SUPPLY CO

17605

01 2310 610 000 000

Total AWARDS PLUS

02500

01 2610 621 001 000

01 2610 621 002 000

02501

01 2610 621 001 000

01 2610 621 002 000

Total BLACK HILLS ENERGY

910289345

01 1100 610 001 000

01 1100 610 002 000

Total BSN SPORTS INC

.t2691572

ol 11oo 610 ool 0oo

01 1100 610 002 000

Total CASH-WADISTRIBUTING

276.40

'11117 t2020

131.96

131.96

11t17t2020

215.99

215.99

11119t2020

695.90

100.00

100.00

76'1.09

474.70

127.63

3,201.03

237.35

cps.oct2020

01 1100 334 000 000

cps.sept2020

01 '1100 334 000 000

Total CENTER FOR PSYCHOLOGICAL SERVtCES,
PC

OOO25O512O12O CHARTER COMMUNICATIONS

O1 11OO 382 OOO OOO INTERNET SERVICES
Total CHARTERCOMMUNICATIONS

474.70

CENTER FOR PSYCHOLOGICAL SERVICES, PC 1111912020

Mileage for Psyche Services 133.40
CENTER FOR PSYCHOLOGICAL SERVICES. PC 1111912020

Mileage for Psyche Services

133.40

200.10

200.10

-= 
333.'"0

12t0112020 17.81

17.81---- 1i31



357.nov20

01 26'10 410 001 000

01 2610 410 002 000

760.nov20

01 2610 4't0 001 000

01 26'10 410 002 000

Total CITY OF MVENNA

Ravenna Public Schools

1i,1312020 11:49 AM

PO Number

Account Number

Paget 2

UseT ID: HGB

Amount

4a2.67

73.67

lnvoice Number

1243016

lnvoice Date

Amount

11t2412020

241.33

241.34

11t24t2020

36.83

36.84

Total CON.4PUTER INFORMATION CONCEPTS

PSt31894

01 1100 735 001 000

01 1100 735 002 000

ao725

01 2620 431 001 000

01 2620 431 002 000
Total CULLIGAN OF KEARNEY

Board Report - O€tail

Vendor Name

Detail Description

CITY OF MVENNA
Water Sewer Secon

Water Sewer Elem

CITY OF RAVENNA

Water Sewer Secon

Water Sewer Elem

COMPUTER INFORMATION CONCEPTS

Comp Software Secon

Comp Software Elem

CULLIGAN OF KEARNEY

Con/ser Repair Secon

Conuser Repair Elem

DAS State Accounting - Central Finance

INTERNET SERVICES

EAKES OFFICE PLUS

Supplies Elem

EAKES OFFICE PLUS

Supplies Secon

Supplies Elem

EAKES OFFICE PLUS

Gen Supplies Secon

Gen Supplies Elem

ECOLAB PEST ELIM DIV

Con/ser Repair Secon

Convser Repair Elem

ESU #10

AUDIOLOGY SPED 3-5

AUOIOLOGY SPED O-2

Audiology Secon

Audiology Elem

Deaf Ed 3-5 Sped Services

Deaf Ed Sped Elem.

OT SPED 0.2

OT SPED 3-5

OI THERAPY SPED - SchoolAge
OT THERAPY-SPED School Age

PSYCH SERVICES SPED 3.5

12t01t2020

7,171.00

188.77

188.77

12t12t2020

556.34

3,585.50

3,585.50

7 ,171 .04

34.90

11t09t2020

377.54

232.49

232.49

01 1100 382 000 000

Total DAS State Accounting - Central Finance

948387 1 27.oct20 DOLLAR GENERAL REGIONS 41 0526

01 '1200 610 001 000 Gen Supplies

01 1200 6'10 002 000 Gen Supplies Elem

Total DOLLAR GENERAL REGIONS 410526

81330294

01 2610 610 002 000

8138580-0

01 2610 610 001 000

01 2610 610 002 000

tNV244605

01 1100 610 001 000

01 l100 610 002 000

Total EAKES OFFICE PLUS

3399640

01 2620 431 001 000

01 2620 431 002 000
Total ECOLAB PEST ELIM DIV

180300.nov2020

01 21s2 s91 002 607

01 2153 591 002 607

01 2151 591 001 607

01 215't 591 002 607

01 2152 591 002 604

01 2151 591 002 604

0'1 2163 591 002 601

01 2162 591 002 601

01 2161 591 001 601

01 2161 591 002 601

01 2142 591 002 606

232.49

11t18t2020

17.45

17.45

11t}3t2020
483.82

11t10t2020
220.32

220.32

11t23t2020

181.52

181.52--__--_1@6

11t1912020

35.09

35.09

483.82

440.64

363.04

12101t2020

70.18

42,247.58

70.'18

21.76

21.76

87.O4

87.04

418.62

418.62

338.12

338.13

1,352.50
'1,352.50

861 .18

377.54



Ravenna Public Schools

1211312020 11.49 AM

PO Number

Account Number

lnvoice Number

837326.nov20 FARMERSCO-OPERATIVEASSOC

Board Report - Dotail

Vendor Name

Oetail Description

PSYC SERVICES SPED 0.2
SCHOOL PSYCH

Diagnostic Testing (School Psych)

PT SPED 3-5

PT SPED 0.2
PT SERVICES

PT Therapy

Pre Sped Services (0-2)

PRE SPED Supervision (3-5)

SPED SUPERVISION SEC.

SPED SUPERVISION ELEM.

SPEECH (0-2)

PRE SCHL SPEECH (3.5)

Speech Therapy
Speech Therapy Elem

VISION

Vocational

REPAIRS & I\,4AINT,

Amount

861.18

3,444.72

3,444.72

124.43

124.43

497.71

497.71

299.38

299.38

1,404.58

1,404.58

1,788.69
'1,907.94

6,200.81

13,951.82

't12.43

585.80----------42fu6

1112512020 35.13

35.13

lnvoice Date

Pagei 3

User lO: HGB

Amount

0'1 2143 591 002 606

01 2141 5Sl 001 606

0'1 2141 591 002 606

01 2172 591 002 600
01 2173 5S1 002 600

01 2171 5S1 001 600

01 2171 591 002 600

01 1292 591 002 603

01 1291 591 002 603

01 1200 591 001 000

01 1200 591 002 000

01 2153 591 002 602

01 2152 591 002 602

01 215'1 591 00'1 602

0'1 2151 591 002 602

01 2181 5S1 002 605

01 1200 591 000 608

Total ESU #10

Total FIRST CARE [.4ED|CAL. P.C. OF KEARNEY

135'18

01 2730 431 000 000

Total FARNIERS Co-OPERATIVE ASSoc

steele0017

01 2710 340 000 000

01 2620 431 00't 000

Total HEARTLAND REFRIGERATION LLC

581450269

01 2610 610 001 000

58173/.795

01 2610 610 001 000

582001384

0'1 2610 6't0 001 000

01 2610 610 002 000

544164701

01 2610 610 001 000

01 2610 610 002 000

584955884

01 2610 610 002 000

587003310

01 2610 610 001 000
01 2610 610 002 000

587207515
01 2610 610 001 000

Total Home Depot Pro, The

12795338.dec20

01 1100 443 001 000

01 '1100 443 002 000
Total HometolvnLeasing

FIRST CARE MEDICAL, P,C, OF KEARNEY

Purch Se(physicals)

11t27t2020

350.00

3'18.53

11t1812020

35.13

350.00

350.00

3'18.53HEARTLAND REFRIGERATION LLC

Con/ser Repair Secon

Home Depot Pro, The

Supplies Secon

Home Depot Pro, The

Supplies Secon

Home Depot Pro, The

Supplies Secon

Supplies Elem

Home Depot Pro, The

Supplies Secon

Supplies Elem

Home Depot Pro, The

Supplies Elem

Home Depot Pro, The

Supplies Secon

Supplies Elem

Home Depot Pro, The

Supplies Secon

Hometown Leasing

LEASED EQUIP

LEASED EOUIP

318.53

1012at2020

8.99

10129t2020

10.05

10t30t2020

41.04

41.04

11t11t2020

124.43

124.42

11t16t2020

2.42

11t27t2020

220.65

220.6s

11t30t2020

22.18

815.A7

12t12t2020

JJ5.YZ

335.93

671.85

8.99

10.05

82.08

248.85

2.42

441.30

22.18

671.85



Ravenna Public Schools

121'l3l2O2O 11:49 AM

PO Number lnvoice Numb€r

Account Number

rN3060526

01 1100 610 001 000

01 1100 610 002 000

Total lnnovative Office Solutions, LLC

227498
01 1100 610 001 025

u5377
01 1100 610 001 025

6,15511

01 '1100 610 001 025

Total ISLAND SUPPLY WELOING CO

6120s29

01 2620 6'10 001 000

Total JOHNSTONE SUPPLY

25.145505

01 2310 610 OOO O0o

743M9
0'1 2310 610 000 000

Total JOSTENS

10407869

01 1100 735 001 000

01 1100 735 002 000

Total JoumeyEd.com,lnc.

2460.nov21

01 27'10 610 000 000

Total K&BPARTS

70596775

01 23'10 540 000 000

Tolal Kearney Hub

9242

01 23sO 317 oOO OO0

Total KSB SCHOOL LAW, PC LLO

11604
01 2130 610 000 000

Total Lifecuard MD, lnc.

65,16s0

o1 2220 UO OO2 0oO

Total Mackin Education Resources

9146684450
01 1200 330 002 000

9.147060050
01 1200 330 002 ooo
Total Mary Lanning Healthcare

Board Report - Detail

Vendor Name

Detail Description

lnnovative Offlce Solutions, LLC

Gen Supplies Secon

Gen Supplies Elem

ISLAND SUPPLY WELDING CO

lnstr Materials

ISLAND SUPPLY WELDING CO

lnstr Materials

ISLANO SUPPLY WELDING CO

lnstr Materials

JOHNSTONE SUPPLY

GENERAL SUPPLIES

JOSTENS

Supplies

JOSTENS

Supplies

JourneyEd.com, lnc.

Comp Software Secon

Comp Software Elem

K & B PARTS

Tires And Parts

Keamey Hub

Advertising & Print

KSB SCHOOL LAW, PC LLO

LEGAL SERVICES

Lifecuard MD, lnc.

Health Supplies

Mackin Education Resources

Library Books Elem

Mary Lanning Healthcare
Contracted Services

Mary Lanning Healthcare

Contracted Services

44.22

44.22

84.44

10t21t2020

5.94

11t022020
122.31

't1t30t20io'
122.31

.............--.
z5u,5b

11tO312020

lnvoice Date

Amount

oBt10t2020

Page: 4

User lD: HGB

Amount

84.44

5.94

122.31

122.31

90'1.80

901.80

11t10t2020

11t05t2020

901.80

19.49

68.43

19.49

68.43

3,3't4.23

11t30t2020

365.02

Jb5.U2

101't4t2020

8.43

12t'1212020

87.92

'l,657.12

'l,657.11

3,314.23

365.02

8.43

1,052.50

't,692.00

97.89

8.43

1401t2020

1,052.s0

1,052.50

09t18t2020

1,692.00

- 
1.61100

11125t2020

97.89

97.89

08t19t2020

237.00
11t12t2020

402.00

639.00

237.00

402.00



Ravenna Public Schools

1A131202011:49 AM
PO Number lnvoice Number

Account Number

0r 2730 431 000 000

Total MC AUTOMOTIVE

11979

01 1100 610 001 031

Total MENARDS

'10341

01 2620 610 001 000

Board RoPort - Detail

Vendor Name

Detail Description

MC AUTOMOTIVE
REPAIRS & MAINT.

Page: 5

User lD: HGB

Amountlnvoice Date

Amount

12tO212020

85.00

MENARDS

lnstruc Materials

MERNARDS . KEARNEY

GENERAL SUPPLIES

MIDWEST FLOOR SPECIALISTS

, 1U.72

11t09t2020
'130.39

11t15t2020

85.00

1U.72

85.00

134.?2

130.39

112.40

2,981.72

137.79

51.05

y.21

2,902.33

70.77

52.84

53.09

Total MERNARDS - KEARNEY

134258

ol 26'10 610 OOl 000

01 2610 610 002 000

Supplies Secon

Supplies Elem

MIIGERL, MIKE

Travel Secon

MOSAIC

Sped Tuition LVL lll

11t23t2020

130.39

56.20

56.20

Total MIDWEST FLOOR SPECIALISTS

kailer.2020

01 1100 580 001 000

Total MIIGERL, MIKE

AXT1120-12

01 1200 561 001 000

Total MOSAIC

52744.no.v20

01 2610 621 001 000

0't 2610 621 002 000

52749.nov20

01 26'10 621 001 000

0'1 2610 621 002 000

527U.nov21
01 2610 621 001 000

01 2610 621 002 000

52759.nov20

01 2610 621 001 000

01 2610 621 002 000

52765.nov20
01 26'10 621 001 000

01 2610 621 002 000

52769.dec20

0'1 26'10 621 001 000

01 2610 621 002 000

52769.nov20

01 2610 621 001 000

01 2610 621 002 000

Total NE PUBLIC POWER DISTRICT

20374748

01 2510 382 001 000

01 2510 382 002 000

20375579

NE PUBLiC POWER DISTRICT

Fuel Secon

Fu€l Elem

NE PUBLIC POWER DISTRICT

Fuel Secon

Fuel Elem

NE PUBLIC POWER DISTRICT

Fuel Secon

Fuel Elem

NE PUBLIC POWER DISTRICT

Fuel Secon

Fuel Elem

NE PUBLIC POWER DISTRICT

Fuel Secon

Fuel Elem

NE PUBLIC POWER DISTRICT

Fuel Secon

Fuel Elem

NE PUBLIC POWER DISTRICT

Fuel Secon

Fuel Elem

NEBR CENTML TELEPHONE CO

Telephone Secon

Telehone Elem

NEBR CENTML TELEPHONE CO

112.40

11t3012020

400.00

-- 

4oo.oo

1210112020

2,981.72

2,941.72

11130t2020

68.90

68.89

11t30t2020

25.52

25.55

11t3012020

17.11

17.10

11t30t2020

. 1,451.16

1,451.17

11t30t2020

35.38

12t0?,2020

26.42

11103t2020

26.54

26.55

330r.0s

11t16t2020

17.28

17.29

11t16t2020

400.00

34.57

335.19



Ravenna Public Schools

1211312020 11:49 AM

Total NEBR CENTRAL TELEPHONE co

Account Number

01 25't0 382 001 000

01 2510 382 002 000

20376918

o1 2510 382 oO1 oOO

01 2510 382 002 000

12408
01 2620 431 001 000 '

01 2620 431 002 000
Total Protex Central, lnc.

Board Report - Detail

Vendor Name

Detail Description

Telephone Secon

Telehone Elem

NEBR CENTRAL TELEPHONE CO

lelephone secon

T6lehone Elem

NEBMSKA SAFETY CENTER

Other Exp

NEBRASKA SAFETY CENTER

Other Exp

t,i
NWU Costume Library

Gen Supplies Secon

PAYFLEX SYSTEMS USA INC

Dues And Fees

PAYFLEX SYSTEi,IS USA INC

Dues And Fees

PRAIRIE HILLS WIRELESS, LLC

INTERNET SERVICES

Protex Central, lnc.

Con/sor Repair Secon

Conyse. Repair Elem

RASI\,IUSSEN MECHANICAL SERVICES

Con/ser Repair Secon

lnvoice Number lnvoice Date

Amount

167.59

167.60

11116t2020

u.26
54.26

-------:--'---fr

11t0212020

175.00

1210',12020

225.00

Page: 6

User lD: HGB

Amount

175.00

225.00

PO Number

57{ 198

01 2710 890 000 000

57{303
0't 2710 890 000 000

Total NEBMSKA SAFETY CENTER

Total NWU Costume Library

21019-1491928

01 2310 810 000 000

21019-1502780

01 2310 810 000 000

Total PAYFLEX SYSTEMS USA INC

48196

01 1100 382 000 000

Total PRAIRIE HILLS WIRELESS, LLC

205.00

205.00

10t10t2020

100.00

11t1012020

100.00

100.00

100.00

35.00

45.00

200.00

12t01t2020

60.00

6o-oo

12t01t2020

1,304.00
'1,304.00

60.00

2,608.00

1,050.97

237.4a

472.80

158.09

11t06t2020

2,608.00

1,050.97

sRV077681

01 2620 431 00r 000

Total RASN,4USSEN MECHANICALSERVICES

news.nov20

0'1 2310 540 000 000

Total RAVENNA NEWS

trash.dec20

01 2620 420 001 000

01 2620 420 002 000

Total MVENNASANITATION

sams.nov20

01 1100 810 001 000

0'l 1100 810 002 000

Total SAM'S CLUB MC/SYNCB

'12'l l20.gasreimb
01 2710 626 000 000

RAVENNA NEWS

Advertising & Print

RAVENNA SANITATION

CLEANING SERVICES/TRASH

CLEANING SERVICES/TRASH

SAI\''S CLUB MC/SYNCB

FEES

FEES

11130t2020

'1,050.97

237.48

11t3012020

237.48

236.40

236.40

11t27 t2020

472.80

79.05

79.04

2021-396

SCHROEDER, KENNETH

Gas And Oil
SCHROEOER. KENNETH

158.09

12t11t2020

35.00
12/04t2020

108.52



Total Time Management Systems, Inc.

Account Number

o'1 2320 890 OOO OOO

Total SCHROEOER,KENNETH

't 13't 0

01 2190 340 OOI OOO

Total Sport Safe Testing Service, lnc.

245287 t .

01 2510 81O OOO OOO :l: , l

usbankl'12020

01 2510 531 000 000

0'1 3535 810 000 000

01 't 100 6't0 002 000

01 1100 610 001 000

01 2220 M0 002 000

01 2220 610 001 000

01 2220 610 002 000
01 3535 610 000 000

01 '1100 610 002 000

01 2580 650 001 000

01 2580 650 002 000

01 1'100 610 001 000

o1 2120 610 OO2 oOO

01 1100 610 001 031

01 1100 610 001 000

01 '1 100 610 002 000

Totel u S Bank

Ravenna Public Schools

'121131202011149 AM
i

lnvoice Date

Amount

45.00

Page,7

User lD: HGB

Amount

'1,295.00

6.75

2,665.46

1,310.00

307 .71

131.03

168.74

PO Number lnvoice Number

u00.2021
0'! 2510 443 000 000

Total US POSTAL SERVICE

4
01 '1200 330 001 000

01 1200 330 002 000

Total Valentine, Kari

4960080202011

01 2510 382 001 000

01 2510 382 oO2 oOO

Total Verizon Business

9867847329
01 2510 382 oO1 000

01 2510 382 002 000

Total VERIZON WIRELESS

eap.2ndqtr2l20
0l 23'10 810 000 000
Toial WHOLENESS HEALTNG EAp

Board R€Port'Detail

Vendor.Name

Detail Description

. Olher Misc Exp

Sport Safe Testing service, lnc-

Testing

Time Management Systems, lnc.

80.00

11t06t2020

1,295.00

l"zssJo

12to2t2020', '

6-75

6.75

11t25t2020

REGISTRATION

U.S. Bahk

POSTAGE

High Abilt Learn Registration

Gen Supplies Elem

Gen Supplies Secon

Library Books Elem

Library Books Secon

Supplies Elem

High Abilt Learn Supplies

Gen Supplies Elem

Computer Supplies

Computer Supplies

Gen Supplies Secon

Supplies Elem

lnstruc Materials

Gen Supplies Secon

Gen Supplies Elem

US POSTAL SERVICE

Rental And Leases

Valentine, Kari

Contracted Services

Contracted Services

Verizon Business

Telephone Secon

Telehone Elem

VERIZON WIRELESS
Telephone Secon

Telehone Elem

WHOLENESS HEALING EAP

Dues And Fees
,i

.168.74

11tolt2020

8oo.oo------ 
s66.oo-

80.86

170.00

9.50

89.97

50.00

93.72

1,376.94

129.58

(47.00)
't34.00

124.36

19.49

202.18

31.90

106.24

11t30t2020

2,665.46

1 ,310.00

11t0412020

1,310.00

153.86

153.85

12t01t2020

307.71

65.51

65.52

131.03

11t2512020

84.37

84.37

800.00



Page: 8

User lD: HGB

Amount

151.88

6.76

Board Report - Oetail

--------- 15138

11t25t2020

6.76

l.?6
.

--- --- -6sFBl o,

88,981.02

PO Number lnvoice Number Vendor Name lnvoice Date

Amount

11t30t2020

Account Number

rPs.nov20

01 1100 610 001 000

497256

0'1 11oO 6't0 001 028 :

Total YANDA'S MUSIC

Fund Number , 0'l r: ,: : ;

:i

Checking Account lD 01 .

Detail Description

4.04

73.92
73.92



Ravenna Public Schools

12h3l2O2O 12,4aPM
Expendilure Report by Op. UniuFunction

During Monlh Expenditures lo Dale

Page: 1

User lD: HGB

01 110011100r 000

01 1'100111002 000

01 1100 112 001 01)0

01 1100 123 001 000

01 1100 123 002 000

01 Iroo 151 obl ooo

01 1't00151002000

01 1100 211 001 000

01 1100 211 002 000

01 1t00 213 001 000

01 1t00 213 002 000

01 1r00221001 000

0, 1100221002000
01 1100 222 001 000

01 1t0o 223 001 000

01 1100 223 002 000

0l 1t00 231 001 000

01 1100231002 000

01 1100 233 001 000

01 1100 233 002 000

0l 1t00 281 001 000

0l 1100 281002 000

01 1100283001000

01 1100 283 002 000

01 't100 334 000 000

01 1100 3a2 000 000

01 1r00443 001 000

01 1 100 443 002 000

01 1100580001000

01 1100 610 001 000

01 1100 610 002 000

0l 1ro0640 001 000

01 t 100 640 002 000

01 1100 734 001 000

01 1100 734 002 000

01 1100 735 001 000

01 1100 735 002 000

01 1r00 610 001 000

01 1100 610 002 000

01 1100890001000

11OO SALARIES

01 1160111 002 000

01 1160 211002 000

01 1160 221 002 000

01 1'160 231 002 000

0l 1160 2a1 002 000

1160 POVERry

01 1190 112 002 000

01 1190123 002 000

01 1190 212 002 000

011190222002000

SALARIES IEACHERS
SECONOARY

SATARIES TE{CHERS ELEM,

AIDES/COACNES

ADOITIONA! COMP
TEACHERS/PROF. STAFF

ADDI-TIONA!COMP
TEACHERS/PROF. STAFF

GROI-IP INS.SUBS

GROUP INS,-SUBS

FICA.COACHES/AIDES

FICA.SUB SUBS

FICA.SUB SUBS

RETIREMENT TEACHERS/AOMINS

RETIREMENT TEACHERS/ADMIN

RETIREMENT.SUBS

RETIREMENT.SUBS

CASH IN TIEU/HSA

CASH IN LIEU/HSA

UNEMPLOYMENT COMP OR INS

UNEMPLOYMENT COMP OR INS

Mileas6 ror Psych€ Setui@s

INTERNET SERVICES

LEASED EqUIP

IEASED EQUIP

Comp Soflwa.e Seon

FEES

FEES

Other Mis. Exp S@n

SALARIES TEACHERS POVERTY

Poveiy P.og6m Bsalth lns

Poverty Prcgram FICA

Poverty PrcqEm Relirs

TEACHERS/PRINCIPALS HSA

GROUP INSURANCE.AIDES

FICA,AIDES

0.00

0.00

0.00

0.00

0.00

0.fl)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

o_00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0-00
--------------6n6'

72,265.52

57,246.44

8S 24

7,385.32

4,987.50

10,019.01

3,379-93

22,300.77

17.274.10

u.47
290.82

6,234.75

4,526.32

63.9€

563.74

x50.12

8,12f.90
5,992.48

12.35

92.60

2,265.74

1,992.00

6.04

9.05

333.50

310.30

335.92

335.93

400.00

1,298.91

1.088.95

0.00

0.00

0.00

0.00

5,242.62

5,242.61

79.05

79.04

0.00

,4\24flcf

4,957.73

1,435.16

339.62

449.72

259,63

0.00

0.00

0.00

0.00

0.00

000

0.00

0,00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

000
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

1292.U1.42)

/.229,370.92)

(836.24)

\24.149.24)
(5,822.06)

(40,426.93)

(r3,5r9.72)

(90,372_38)

(68,791.51)

(34.61)

\3',18_22)

\25,228.071
(18,125.91)

(63.98)

\1,449.24)
(411.56)

(32,548.69)

(23,992.15)

(20.33)

(106.75)

(9,091.43)

(7,950.54)

(6.M)

(9.05)

(333.50)

(3,383.97)

(1,343.71)

(1.343.69)

(400.00)

(6,359.81)

(3,929.97)

(2,732.96J

(601_57)

(7,891.69)

(4,200.00)

(11,105.94)

(6,003.43)

(582.94)

(134.0.4)

(368.23)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

o.o0

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

1292.341.62t

1229.370_921

(836.24)

124.189.24)

(5.822.06)

(40,426.93)

/.13,519.72)

(90,372.38)

(68,791.51)

(34.61)

G1A.22)

125.22A.07)

(18,125.91)

(63.98)

(,a49 24)

(411 56)

(32,54869)

(23,992.15)

(20.33)

(106.7s)

(9,091.43)

(7,950.54)

(6.04)

(9.05)

{333.50)
(3,383.97)

(1,343.71)

(1,343.69)

(400.00)

(6,359.81)

(3,929.97)

(2,732. )

(601.57)

(7,891_89)

(4.200.00)

(11.105.94)

(6.003.43)

(582.94)

(134.04)

(368_23)

292.341.62

229,370.92

836.24

24,149.24

5,422.06

40,426.93

13,519.72

90,372.38

68,79r.51

34.61

314.22

25,22A.O7

18,125.91

63.98

1.849.24

411.56

32,548.69

23.992.15

20.33

106.75

9,091.43

7,950.54

6.04

9.05

333.50

3,383.97

1,343.71

1,343.69

40000

6,359.81

3,929.97

2.132.96

601.57

7,891.89

4,200,00

11,105.94

6,003.43

582.94

134.M

368.23

936,142.84

19,430.92

5,740.64

1,358.48

1,956.88

1,039.32

,\rrt 4

--------------nid (r36J4r€4) ooo {r36j4r 84)

0.00

0.00

0.00

0.00

0.00

000

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

(19,830.92)

(5,740.64)

(1,358.48)

(1.9S.88)
(1.039.32)

(19,830.92)

(5,740.64)

(1,358.48)

(1,958.88)

(1,039.32)

0.00

0.00

o.0o

0.00

000

7.442.06

1,464.69

0.00

431.08

58.61

6,281.10

120 00

2,U4.61

212.42

e9.92a.24)

(6,281.10)

(120.00)

(2.848 61)

(212.421

129,92A.24)

(6.281.10)

(120 00)

(2,848.61)

\212.42)



Ravenna Public Schools

1211312020 12:4a PM

01 1190 223 002 000

01 1190232 002 000

1190 PREK

01 1200111 001 000
0t 1200111 002 000

01 1200112001000
01 1200112 002 000

01 1200't16 001 000

01 1200116 002 000

01 1200 132 001 000

01 1200211001 000

01 1200 211002 000

0l 1200212001 000

01 1200212 002 000

01 1200 216 001 000

01 i200 216 002 000

01 12aO 221 001 000

01 1200 221 002 000

01 1200222001000
01 1200 222 002 000

01 1200 226 001 000

01 1200226 002 000

01 1200 231 001 000

0't 1200 231 002 000

01 1200232 001 000
01 1200232 002 000

01 1200236 001 000
ol 1200 236 002 000
01 1200 2a1 001 000

01 1200 330 001 000
ol 1200 330 002 000
01 1200 561 001 000

01 1200 561 002 000
01 1200 591 001 000
01 120059r 002 000

01 1200610001 000
01 1200 610002 000

12Oo SPEOICAI ED S.hoolAs6

01 2120111 001 000

01 2120 111 002 000
01 2120 211 001 000
01 2120211 002000
012120221001000
01 2120 221 OO2 000
0't 2120231001 000

o'l 2120 231 002 000

01 2120 281 001 000

01 2120 241 002 r}0I)

0't 2120 320 001 000

01 2120 610 001 000

01 2120610 002 000
2120 COUNSETOR

01 2130,t16 000 000

FICA.SUB SUBS

REIIREMENTAIDES

SALARIES TEACHERS SPED
ETEM,

Nu.s€ Sp Ed S6rui@s

Nurse Sp Ed 56 ies
OT.AIDES/PARAS

GROUP INSURANCE.AIDES

GROUP INSURANCE.AIDES

Heallh lns. NURSE

FICA.AIDES

FICA.AIDES

RETIREMENT TEACHERS/AOMINS

RETIREMENT TEAHERgADMINS

RETIREMENTAIDES

RETIREMENT AIDES

R6iirc-NURSE

CASH IN LIEU/HSA

SPEO SUPERVISION SEC,

SPED SUPERVISION ELEM.

TEACHERS/PRINCIPAI S HSA

TEACHERS/PRINCIPALS HSA

SALARIES -Professional Non,Cert

0.00 9.18 0.00

144_69 620.45 0.00

(9.18)

(620.45)

0.00 (43,448.48)

0.00 (64,863.91)

0.00 (51,023.29)

0.00 (44,791.94)

0.00 (4,6s-48)
0.00 (4,6s8-45)

0.00 (15.38)

0 00 (7.930.06)

0.00 (20,661.55)

0.00 (5,79s.00)

o.oo (9.784.92)

o.oo (745.85)

o.oo (745.85)

0.00 (3,513.64)

o.oo @.421-27)

0.00 (3,E14.23)

o.oo (3.166.16)

o.oo (355.71)

0.00 (355.71)

0 00 (4.291.73)

0.00 (6.407.16)

0.00 (4.771.05)

0.00 (4.183.78)

0.00 (460.15)

0.00 (460.15)

0.00 (2,854.64)

0.00 (292.09)

0.00 (1,010.82)

0.0o (9,074.80)

0.0o (156.67)

0.00 (4.323.42)

0.0o (4.323.42)

0.00 (649.91)

0.00 \773.27)

Expenditure Report by Op. UniUFunction

Ounng Month Expendirur€s ro Dare

Page:2
User lD: HGB

0.00

0.00

10,597.38

16,097.69

15,723.44

13,543.31

1,408.89

1,408.88

15.38

1.982.59

5,165.15

1,559.53

2,430.96

190.52

190.52

858.14

1,196.27

1,181.43

971.31

107.61

107.61

1,046.78

1,590.11

1,452.70

1,251.53

139.',I7

139.17

713.66

153.86

792.85

2,981.72

000

1,404.58

1.404.58

17,45

17.43

43,444.44

64,863.91

51,023.29

44,79',1_94

4,658.44

4,656.45

15.38

7,930.06

20,661.55

5,795.00

9,764.92

745.85

745.E5

3,513.64

4,421.27

3,614.23

3,166.10

355.71

4,291.73

6,407.16

4,771.O5

4,143.78

460.15

460.15

2,A54.64

292.O9

1,010.82

9,074.80

156.67

4,323.42

4,323.42

649.91

773.27

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

o.0o

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

000
000
000
0.00

0.00

0.00

(9.18)

(620.45)

{43,448.48)
(64,863.91)

(51,023.29)

(44,791.94)

(4,658.48)

(4,6s8.4s)

115.38)

(7,930.06)

(20,661.55)

(5,79s.00)

(9.784.92)

(745.85)

(745.S5)

(3,513.64)

\4.821.27)

\3.814.23)
(3.166.16)

(35s 71)

(355.71)

\4.291.f3)
(6,407.16)

(4,771.05)

(4,183.78)

(460.15)

(460.15)

12,8U.Ut
(292.09)

(1,010.82)

(9,074.80)

o56 67)

(4,323.42)

(4,323.42)

(649.91)

17t3.27)

000

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

000
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0,00

0.00

2,099.07 10,091.76 0.00 (10,091.76) 0.00 (10,091.76)

87,A42.22

4,644.22

1,172.05

866.64

216.66

u2.43
85.63

463.10

115_77

155.06

34.77

0.00

0.00

19.49---------------i6 --------J-64:6t

0.00 3,586.26

0.000.00

0.00

000
0.00

0.00

0.00

0,00

0.00

0.00

0.00

0_00

0.00

0.00

0.00

0.00

0.00

000
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

319,182.94

14,752.44

4,648.20

3,417.35

854.34

1,370.66

u2.73
'1.852.40

463.08

611.44

152.87

11S.00

52.45

19.49

(319,182.94)

(18,7s2.88)

(4,688.20)

(3,417.35)

(854.34)

(1,370.66)

(342.73)

(r,852.40)

(463.08)

161'1.44)

l'152.87J

(119.00)

\52.451
(19.49)

0 oo (32,696.89)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

(319,182.94)

(18,752.88)

(4,688.20)

(3,4r7.35)

(8s4.34)

(1,370.66)

1u2.73)
(1,852.40)

(463.08)

{611.4!)

052.87)
(119_00)

(52.45)

(19.49)

cr,61639

(12,406 58)

32.696.89

12,406.54

0.00

0.000.00 (12,406.58)



Ravenna Public Schools

12/13n02O 12:4a PM

01 2r30216000 000

01 2130 226 000 000

01 2130 236 000 000

01 2130 610 000 000

2130 NURSE

012190110 001 000

012190 220 001000
01 2t90230001000

01 2iso 340 001 000

2I9O ACTTRiNS

012212 330 ool 000

01 2212 330 002 000

0't 2212 540 001 0@
012212610001000

o l 2212 610 002 000

01 2212 410 001 000

2212 STAFF

01 2220 111 001 000

01 2220111002000

01 2220 211 001 000

01 2220 211 002 000

01 2220 221 O01 000

01 2220 221 O02 000

01 2220 231001 000

0t 2220 231 002 000

01 2220610001 000

01 2220 610 002 000

01 2220 640 001 000

01 2220 640 002 000

01 2220 735 001 000

012220735002000
2220 LIBRARY/MEOIASERVICES

01 2310 315 000 000

012310 340 000 000

01 2310 540 000 000
01 2310 610 000 000
01 2310 alo 000 000

2310 BOARD OF EDUCAIION

01 2320 105 000 000

01 23201r0 000 000

01 2320130 000 000

012320210000 000

01 2320 215000000
01 2320 220 000 000

01 2320 225 000 000

01 2320 230 000 000

01 2320 235 000 000

01 2320 2a0 000 000

01 2320 890 000 000

GROUP INS,.NURSE

FICA.NURSE

RETIREMEN'T.NURSE

FICA.NON INSTRUCTIONAI :

RETIREMENT.NON
INSTRUCTIONAI

T6sling

Supplies S€con

Du6s And F6ss S€con

SALARIES TEACHERS LIEF{ARLAN
sEcoNo.
SALARIES TEACHERS LIERARIAN
ELEM,

SERVICES

SUPERINTENDENT SALARY

OT.NON INSTRUCTIONAL

GROUP INSURANCE-NON
INSTRUCTIONAI

FICA.NON INSTRUCTIONAI.

RETIREMENT.NON
INSTRUCTIONAL

RETIREMENT SUPI.
NON INSTRUCTIONAL HSA

Expenditure Report by Op. UniUFunction

Durng Month Expendlures lo Dale

Page: 3

User lD: HGB

0.00

0.00

0,00

0.00

0.00

0.00

0.00

0.00

Balance at EOM

(1,972.26)

(947.33)

(1,225.51J

(1.843.00)

(1S/34.68)

(2,968.10)

\r;7.o5)
(114.41)

(1.29s.00)

0.00

0.00

0.00

0.00

11,972.26)

(947.33)

11,225.s1)
(1.883 00)

484.95

273.91

354.24

1,692.00

1,972.26

947.33

1,225.51

1,883.00

0.00

0.00

0.00

0.00

0.00

6,391.36

277.23

21.21

27.34

1,295.00

0.00

0.00

0.00

0.00

0.00

0.00

0,00

0.00

0.00

0.00

18,4&.68

2,968.10

227.05

114.41

1,295.00

o8,434.68)

(2,968_10)

\227.05:l

014.41)

(1,295.00)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

1,620.82

0.00

0.00

0.00

0.00

0.00

0.00

4,604.56

116.00

8.00

552.00

132.50

132.50

262.O0

(4.604.56)

(116.00)

(8.00)

(552.00)

: (132.50)

\1X2_5o)

|.262.0O1

(4.604.56)

{116.00)
(8.00)

(552.00)

(132.50)

(132.50)

(262.00)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

o.oI)

o.o0

0.00

0.00

0.00

0.00

0.00

0.00

o.0o

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

1,941.24

1,941.24

4.00

4.00

a.4a

148.50

191.75

191.76

93.72

93.72

0.00

uf .49

0.00

0.00

1,203.00

7,765.12

7,765.12

16.00

16.00

593.92

594.00

767.O0

761.O4

452.60

241.23

742.75

940.34

,145.00

445.00

o.o0

0.00

0.00

0.00

o.o0

0.00

0.00

0.00

0.00

0.0t)

0.0t)

o.0t)

0.00

0.00

0.00

0.00

0.00

0.00 121,557.15)

(1.203.00)

(7,76512)

\7,165.12)

(16 00)

(16 00i

(5e3 92)

(5e4.00)

(767.00)

(767.04)

(452 60)

\24?.23)

\742.75)
(940.38)

(445.00)

(445.00)

0.00. (21.557.16)

0.00 (r,420.00)

0.00 (647.00)

0.00 (2,716.93)

0.oo 1252.07J

0.0o (1,759.50)

0.00 (45,074.88)

0.00 (6,792.73)

0.0o (388.24)

o.0o (,816.48)

0.00 (8.08s.36)

0.00 (530.37)

0.00 (3.417.64)

0.00 (709.32)

0.00 14,437.92)

0.00 (330.01)

0.00 (135.00)

(1,203.00)

17,765.12)

17,765.12)

{16.00)
(16.00)

(5s3.92)

(5s4.00)

(767.00)

\767.O4)
(452.60)

\247.23)

\742.7s)
(e40.38)

(445.00)

(445.00)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

4,906.38

0.00

o.o0

245.91

147.92

1.000.00

21,557.14

1,420.00

647.00

2,716.93

252.O7

1,769.50

45.474.44

6,792.73

344.24

1,818.44

8,089.36

530.37

3,417.64

TO9.32

4,437 92

330.01

135.00

(1,420.0O)

(647.00)

i2,716.93)

1252.o7)
(1,763.50)

000
0.00

0.00

000

o.oo 1,433.83 63l]'550 OOO CA055O) O.OO (6,S05.50)

0.00

0.00

0.00

0,00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

11.264.72

1,774.54

117.56

498.34

2,022.34

139.53

854.41

186.90

1,109.48

90.44

45.00

0.00 (45,074.88)

0.00 (6,792.73)

0.00 (388.24)

0.00 (1,818_46)

0.00 (8,089.36)

0.00 (530.37)

0.00 (3,417.64)

0.00 (709.32)

0.00 14,437.92)
0.00 (330.01)

0.00 (135.00)
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Ac@unl Number

01 2510 110 000 000
01 2510 130 000 000

01 2510 210 000 000

01 2510 220 000 000
01 2510 230 000 000
01 251 0 280 000 000

01 2510 315 000 000

01 2510 382 001 000
0't 2510 382 002 000

01 2510 443 000 000

01 2510 531 000 000
01 25'10 610 000 000

0'l 2510 735 000 000
0'l 2510 810 000 000

2510 CLERICAL

01 2580 1 12 000 000
01 2580 114000000

01 2580 214 000 000
01 2580 224 000 000

01 2580 234 000 000

Account Description

LEGAL SERVICES

Clerical Sal Secon

Cleri€l Sal Elem

Princ Sal Se@n

Prin Sal Elem

SUBSTITUTE OR TEMPORARY
SALARIES

OT.NON INSTRUCTIONAL

OT-NON INSTRUCTIONAL

GROUP INSURANCE.NON
INSTRUCTIONAL

GROUP INSUMNCE-NON
INSTRUCTIONAL

Health lns Se@n

Health lns Elem

FICA.NON INSTRUCTIONAL

FICA-NON INSTRUCTIONAL

Fi@ Se@n

Fica Elem

RETIREMENT- NON
INSTRUCTIONAL

RETIREMENT. NON
INSTRUCTIONAL

RETIREMENT ADMINS SEC.

RETIREMENT ADMIN ELEM.

NON INSTRUCTIONAL HSA

NON INSTRUCTIONAL HSA

CASH IN LIEU/HSA

Travel Secon

Supplies Se@n

Dues And Fees Secon

Cleri€l Salary

OT.NON INSTRUCTIONAL

Health lns

Fi€
R6tirerent
CASH IN LIEU/HSA

ACCOUNTING & AUDITING
SERVICES

Telephone Se@n

Telehone Elem

Rental And Leases

POSTAGE

Supplies

Computer Softwarg

REGISTRATION

Tech Support Aides

Tech Support Salary

Tech Support Health lns

Tech Support Fie
RETIREMENT-TECH

Expenditure Report by Op. UniUFunction

Revised Budget During Month Expenditures to Date

User

Page: 4

ID: HGB
% oI Budget Balan@ at EOM Encumbran@s Unencumbered

Balance
2320 EXECUTIVEADMINISTRATION.SUPT 0.00

0.00

18,107.26

1,052.50

71,723.95

5,587.50

0.00

0.00

(7',| ,723.95)

(5,587.50)

0.00

0.00

(71,723.95)

(5,587.50)01 2330 317 000 000

2330 DISTRICT LEGAL SERVICES

01 2410 '1 10 001 000
01 24'10 1 10 002 000

01 2410 11'l 001 000

012410111002000
01 2410 120 001 000

01 24'10 130 001 000

0't 2410 130 002 000

01 2410 210 001 000

01 2410 210 002 000

01 2410 211 001 000

01 2410 211 002000

01 24'l.0 220 001 000

01 2410 220 002 000

01 2410 221 001 000

01 2410 221 002 000

01 2410 230 001 000

01 2410 230 002 000

01 2410 231 001 000

01 2410 231 002 000

01 2410 280 001 000
01 2410 280 002 000

01 2410 281 002 000
01 2410 580 001 000

01 2410 610 001 000 l

01 2410 810 001 000 I

2410 OFFICE OF THE PRINCIPAL

0.00

o.00

o.00

. o.oo

o.oo

, 0.00

' 
0.00

0.00

. 0.00

0.00

' 0.00
; i 

o.oo

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

--:oo 0.00

0.00

0.00

0.00

o.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

o.00

0.00

0.00

0.oo

0.00

0.00

: 0.00

0.00

o.oo

0.00

. 0.00

0.00

0.00

' o.oo

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

030

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

(5,587.s0)

(19,51 1.71 )

(14,391.63)

, .(39$?q.88)
. (32,018.64)

. . (79.s0)

(so6.5o)

(1,11't.221

. (5,o70.24i

(7,e73.44)

(3e.73)

' ' 1+ci.oo;

(1,51 1.E3)

(1,109.64)

(2,647.141

(3,030.84)

11,749.741

(1,531.33)

(3,51 e.35)

(3,162.72')

(E75.83)

(1,447.OO1

(7,716.201

(1',t2.',t2)

(305.e0)

(605.00)

--_ (-146.016=5-

(22,141.2o1

(1,203.36)
' (23.65)

. 11;994.49)
(2,30s-92)

(2,854.64)

' (5,680.00)

(1,9?1.12].

(1,621.121

(1,310.00)

(s26.47)

(72.44)

(1,755.00)

(1,050.2s)

'r,052.50

4,410.93

4,113.77

8,907.22

8,004.66

0.00

. 
274.32

262.O8

1,246.24

1,993.36

9.81' 1o.oo

344.33

315.67

662.04

757.71

462.80

432.24

879.84

790.68

2'.t't.o2

361.75

0.00

0.00

0,00

5,587.50

19,511.71

14,391.63

35,628.88

32,018.U
79.90

906.50

't,111.22

5,070.24

7,973.44

t '4o.oo

1,5'l '1.83

1,109.64

2,647.14

3,030.84

1,749.74

1,531.33

3,519.35

3,162.72

875.83

I ,447.OO

7,7',16.20

1',t2.12

305.90

605.00

(s,s87.50)

(19,511.71',)

(14,3e1.63)

(3s,628.88)

(32,018.64)

(7e.90)

(s06.50)

(1,111.22)

(5,070.24)

(7,973.44)

(3e.73)

(40.00)

(1,51 1.83)

(1,10e.64)

(2,647.14)

(3,030.84)

(1,749.74)

(1 ,5s 1.33)

(3,519.35)

(3,162.72\

(875.83)

(1,447.OO),

(7,716.20),

(112.12)

(3o5.so)

(605.00)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

36,379.52

5,286.70

0.00

6.36

456.60

522.2'l

, tJ,bo

0.00

389.0,l

389.04

1,310.00

80.86

0.00

0.00

6.75

146,096.53

22,141.20

1,203.36

23.65

1,994.49

2,305.92

2,454.64

5,680.00

't,621.12

1,621.12

'1,310.00

526.47

72.44

1,755.00

1,050.25

(1 46,096.s3)

(22,141.2O\

(1,203.36)

(23.65)

(1,es4.4s)

(2,305.e2)

(2,854.64],

(5,680.0O)

(1,621.12)

(1,621.12)

(1,31 0.00)

(526.47)

(72.44)

(1,755.00)

(1,050.25)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

9,161.1 I
0.00

5,416.67

37.54

414.22

535.04

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

44,1s9.66

97'.t.87

21,927.O8

150.16

1,676.80

2,140.19

(44,159.66)

(971.87)

121,927.o8)

(1 50.1 6)

(1,676.80)

(2,140.19)

(44,1 59.66)

(e71.87)

(21,s27.o8)

(1 50.16)

(1,676.80)

(2,140.19)
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01 25E0 430 001 0oo

0r 2580 430 002 ooo
01 2580 432 000 000
01 2580 432 001 000

012580432 002 000

0't 2580 650 001 000
01 2580 65i OO2 oOO

25EO dminliEiiv6 Tsch S6di6s

01 2610110 ool ooo

01 2610110002 000
012610123 001 000

012610123 002 000
012610130001000
0126i0130002 000

012610210001000

.012610 210002000
0126t0220001 000

01 2610220 002 000

012610223 001000
0r 26io 223 002 000

01 2610230001 000
01 2610 230 002 000
012610410001 ooo

01 2610 410 002 000
01 2610 610 oot ooo

01 2610610002 ooo
012610 621 0ol ooo
012610 621 002 oOO

2610 cusToDtat

012620110 000 ooo

01 2620 210 000 ooo
012620220000000
01 2620 230 000 ooo

01 2620 420 001 ooo
01 2620 420 002 ooo

01 2620 431001 oOO

012620431002000

01 262061000, 00I)

01 2620 610002 000

2620 MAIIVIENANCE

01 2710110000000
012710123 000 ooo
01 27't0 210000 ooo

0t 2710 220 000 ooo
01 2710223 000 ooo

01 2710 230 000 0oo
01 2710233 oOO OOO

01 27,10 330 ooo ooo

01 2710 340 ooo ooo
0l 2710610 ooo ooo
01 2710 626 oOO OOO

01 2710 890 000 ooo
2710 Vohicte Op€ration-Reg. Ed

0127121r0001000

Compu R.9air S6Bi@

Coripu Ropair S6ryi@

TECH REPAIRS/MAINT,

TECH REPAIRS & MAINTENANCE

TECH REPAIRS & MAINTENANCE

Conpul6, Suppli€s

CustSalSecon

Cusi SalEl€m

Sub/Sunm6r Sal S€con

Sub'/SunwBr Sal El6m

OT.I,JON INSTRUCTIONAL

OT.NON INSTRUCTIONAL

FICA.SUB SUBS

FICA,SUB SUBS

CLEANING SERVICES/TMSH

CLEANING SERVICES/TRASH

Co sor Rop6n S6@n

Coorssr R6pair El6m

GENERAI SUPPLIES

GENERAL SUPPLIES

SUA SATARIES

FICA.SUB SUBS

RETIREMENT.SUBS

TESTING

NON-INSTRUCTIONAL

Expenditure Report by Op. UniUFunction

Dur ng Monlh Expendilures to Dale

Page: 5

User lD: HGB

0.00

0.00

0.00

oo0

0,00

0.00
, o,oo

660.00

660.00

1,240.00

?47.50

247.50

2,040.59

1,925.53

0.00

0,00

0.00

0.00

0.00

0.00

0.00 .

(660.00)

(66o.oo)

(1,240.00)

/.247.5O1

(247.5O1

(2,080-59)

(r,925-53)

' (33,459.77)

(r7.541.16)

(768.49)

(768-49)

(231.76)

(266.2S)

. (9,7s6.49)

000

0.oo

0.00
. 0.00

o0{)

0.00

. . : o.oo

(660.00)

(660.00)

(1,240.00)

1241.50),

{247.50)
(2,080.59)

(1,925.53)

0.00

0.00

0.00

0.00

0.00

{47.O0)

134.00

0_oo

o00

0.00

o.00

000
0.00

0.00

0.00

Q.O0

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

6,490.47

8,010_28

4,2'12.79

0.00

0.00

133.52

120.52

2,435.03'
2,r39.03

619.15

325.82

0.00

0.0t)

731.85

355.44

278.'16

278.,18

1,051.81

1,496.82

3,315.36

3,315.38

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

o.0t)

o.0t)

0.00

0.00

0.00

0.00

0.00

0.00

0.00

1 J zl,osg.r,
' 17,5411A

. 76€,49

766.49

231.74

266.28
, .9,796.49

:. -j9,164.82
2,561.93

1.339.17

. 41.49

4t-50

2,985.69

1.552.73

1,155.69

1,155.67

3,937.11

1,055.24

10,967.51

10,967.50

(9,164.82):
(2,561.93)

(1,339.17)

(41.49)

(41.50)

(2,s85.69)

(1,552.73)

(1,1s5.69)

(1,1s5.67)

(3,937.11)

(4,0s5.24)

(10,967.51)

(10,967.50)

o.oo

0.00

0.00

000
000
000

000
0!0
000

000
001)

000

000
000
000

000
000

000
0.00

(aa,aaa.rr)

(17,541.18) '
(768.49)

(768.49)

(231.76)

{266.28)

(9,796.49)

(9.164.82)

(2,s61.93)

(1.339.17)

(41.49)

(41.50)

(2.985.69)

{1,552.73)
(1.15s.69)

(1,15s.67)

(3,937.11)

(4,05s.24)

(10,967.51)

(10,967.50)

\33.927-22J 0.00 (33,927.22t

' 0.00

0.00

o.oo

0.00

0.00

0.00

0.00

0.0()

0.0()

0.oo

0.00

28,819.14

3,896.05

2 .44

297,19

384.84

236.40

236.40

3,283 36

r,527.86

1,106.11

73.92

112,754.51

15,584.20

1,134.94

1,188.86

1,539.36

945.60

945.60

10,246.54

6,991.14

9,109.21

3,273.1a

0.00

0.00

0.00

0.00

o.o0

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

o.oo

o.oo

0.00

0.00

0.00

0.00

0.0{
0.00

0.00

0.00

(15,584.20)

(1,134.94)

(1,186.86)

(1,539.36)

1945.60)
(945.60)

lto,zto.saj- ,(6,99!.14)

(9,109.21)

\52n.74t

(112,758_5tJ O.0O (112,758.51)

0.00

. o.oo

0.00
. 0.00

. 0.00

0.00

0.00

.. r'o-@
-0.q0.' 
0.oo

(15,584.20)

(1,134.94)

(1,188.86)

. (1,539.36)

(945.60)

(945.60)

(10,246.54)

' (6,991.14)

(9,109.21)
' (5.273.781

0.0o 11,338.57 52,959.23 0.00 (52,959.23) 0.00 (52,959.23)

0.00

0.00

0.00

0.00

0.00

0.00

0,00

0.00

0.00

0.00

0.00

0.00

9,899.17

2,3'17.90

55.18

756,71

177.28

522_50

34.77

0.00

350.00

365.02

35.00

400.00

39,599.84

6,753.70

68.01

3,028.14

516.60

1,991.65

99.93

603.00

1,225.OO

2,242.91

5,465,26

416.40

(39.s99.84) 0.00
(6,753.70) 0:OO

(68.01) 0.00

{3,028.14) O.OO

(516.60) O.0O

(1.991.65) 0.0O

(99.93) O.On

(603.00) o.on

(1,225.00) 0.0n
(2,242.91t 0.0O

(5,465.26) 0.00

(416.40)

(39.599.84)

(6.753.70)

(68.01)

(3,028.14)

(5r6.60)

(1,991.65)

{99.93)
(603.00)

('t,225.00)

(2,242.91)

(s,465.26)

0.00 (416.40)

o.oo l4allrr b10104A ooo L6rjtrr' l"ro1o4.,

1,180.24 3,880.20 (3.880.20) (3,830 2o)
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012712210001000

01 27'12 220 001 000
01 27'12 230 001 000

0t 3300 120 000 000

o1 33do 220 ooo ooo

33OO YOUTH CENTER

013535111000000

01 3535 21 I 000 000

01 3535 221 000 000

01 3535 231000 ooo

01 3535610000000

01 3535 810000 o0o

3535 HIGHABILTTYLEARNERS

01 6200 111 000 000
01 6200 211 000 000

0t 6200 221 000 000
01 6200 231 000 000
016200 281 000 000

6200 IITLE 1 PART A

016310111000000

01 6310211000000
01 6310 221 000 000
01 6310 231 000 000

016310281000000
6310 TITLE IIA

016404111000000
01 6404 112 000 000

01 6404 211 000 000

01 6404 212 000 000

01 6404 221 000 000

016404 222 000 000
01 6404 231 000 000

01 6404 232 000 000

01 6404 282 000 000

6404 IDEAPARI B:Or

01 6406111 000 000

016406211000 000

01 6406 221 000 000
01 6406 231 000 000

Expenditure Report by Op. uniUFunction

GROUP INSUR'J!CE.NON
INSTRUCTIONAL

FICA.NON INSTRUCTIONAL

RETIREMEMI. NON
INSTRUCTIONAL

0.00

0.00

----- ooo

o.00

- 

:loo

0.00

0.00

0.00

Salanc€ at EoM

ls.77J

(2s6.81)

(3E3.28)

--- 
1456606)

\5.77)

(296.81)

(383.28)

Ouring Monlh Exp€ndilures to Dat€

1.72 5.77 0.00

0.00

0.00

90.28

116.58

296.81

383.28

0.00

0.00

0.00

2712 Vehi.te operar on-sch@i age spED 1,384.82 4,566.06 0.00

0.0001 2730431000 000

2730 V€hicle Setui@/Maint. R6g Ed

1,594.31

15r411

2,162.85

16546

(4 566.06)

(1594.31)

(1 594 31)

(2 r62.85)

(165.46)

12013

SALARIES
TE*CHERS/PROFESSIONAL

Hi9hAbility H6allh

Hiqh Abiliiy Rstir6risnt
tligh Abilt Learn Suppli63

High Alili L6.m R€gistElion

REGULAR SALARIES
HEALTH INSURANC€

RETIREMENT

IEACHERS/PRINCIPALS hSA

TEACHERS SATARIES

TITLE llA H6ahh

TEACHERS/PRINCIPALS HSA

SPED IOEA insA

SPED IDEA PARA

SPED IDEA HEALTH

GROUP INSURANCE.AIDES

SPED IDEA FICA

FICA.AIDES

SPEO IDEA RETIRE

RETIREMENTAIOES

INSTRUCTTONAL AIDES HSA

120.13

719.15

55.02

0.00

0.00

0.00

(2.r62.8s)

065.46)

0.00

000

(1,030.64)

(22,22O.zot

(6,194 28)

(1.605.76i

(2.194.88)

11,121.441

8,334.14

2,457.71

856.41

174.04

242.77

155.05

0.00

0.00

0.00

0.00

0.00

0.00

33,336.56 0.00

9,430.84 0.00

3,425 64 0.00

712.16 0.00

971.08 0.00

62A.20 0.00

(33,336.56)

(9.830.84)

(3.425.64)

\712.16t
(97r.08)

(620.20)

0.00

0.00

!.00
0.00

0.00

0.00
' 0.00

.0.00
0.00

0.00

3,469.98

3,334.21

1,7$.84
1,414.45

483.56

253 86

116.S8

329.35

173.24

84.61

15,559.92

13,336.84

6,065.21

7,25t.AO

2,192.72

1,015.44

346.02

1,317,40

599,1i

383.71

(15,559.92)

(r3,336.84)

(6.065.21)
' (7.257.80)

(2.t92.72)
(1,01s.44)

(386.02)

(i,317.40)

(599.11)

0.00

o.oo

o.oo

0.00

0.00

0.00

0.00 .

q.g0

0,00

0.00

(r5,559.92)

(13,336.84)

(6,065.21)

. (7,257.80)

(2,1s2.721

(1,015.44)

(386.02)

(,317.40)
(599.11)

(383.71)

0.00

0.00

o.oo

0.00

0.00

0.00

0.00

0.00

0.00

0.00

EASE 3.4 SPED INSTR

BASE 3.4 SPEO HEAfTH

BASE 3.4 SPEO FICA

BASE 34 SPED RETIR

TEACHERS/PRINCIPALS HSA

4344.14

279.56

152.',l4

21.29

27.61

4SO-6o 0.00 11,922.40)

(383.71)

132,554.25)

(1,118.24)

(608.56)

(85.16)

(110.44)

(8,764.60)

(3,054.16)

(634.84)

(865.76)

1552.52),

(32,554.25)

(1,110.24)

(608.56)

(85.16)

(1r0.44)

(1,922.40!,
6406 IDEA PRESCHOOL: 3.4

01 6992 111 000 000
016992 211 000 000

01 6992221 000 000
01 6992 231 000 000

0l 6992 281 000 000
6992 REAP

0.00

0.00

0.00

0.00

0-00

0.00

0.00

0.00

0.00

0.00

32,554.25

1,118.24

604.56

85.16

110,44

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0_00

2.191.15

763.54

158.71

216.44

134.23

1,922.40

8,764.60

3,054.16

634.84

865.76

552.92

0,00

0.00

0_00

0.00

0.00

0_00

0.00

0.00

0.00

0.00

0,00

(8,764.60)

(3,054.16)

(634.84)

(865.76)

\552.921

o.oo --nai 

-z:.l.8lr 

ooo (rrs31) ._ ooo (r3rs31)

257 66

o.00 99.03 394 23 0 00 (394.23)

0.00 t9 08 76.33 0 00 (76.33)

0.00 25.45 1Or.8O O OO (101.80)

0.00 1,376.94 3,539.87 0.0O (3,539.87)

0.00 r7o.oo 3,32s.00 o.oo (3,325.00) O.OO (3,325.00)--------------noo ----------:fi!16 ---------E76i:e7 ---------------i6 
---- 

r0,467s7i ---------------i6 (a'l6t5,
0.00

0.00

0,00

0.00

0.00-- ooo

0.00

0.00

0.00

0.00

0.00

5,555.05

1,548.57

544.72

280.30

22.220.24

6,194.24

1,605.76

2,',194.44

1.121.44

1,030.64

0.0o 122,220.2ot
0.oo (6,194.28)

0.0o (1,605.76)

0.00 (2,194.88)

0.00 11,121.441

(33,336.56)

(9,830.€4)

(3,425.64)

(712.16)

(971.08)

(620.20)

(1,030.64)

000' 'o.oo

0.00

_ 0.00

0.01)

0.00

0.00

0.00

(394.23) 
.

(76.33)

(ro1.80)

(3.539.87)
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0.00 3,46a.07 13.A72.28 0.00 113,A12_2AJ 0.0O 113,872.28)



Ravenna Public Schools
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01 6996 610001 000

01 6996610002 000

6996 ESSER

01 Sooo 9i2 ooo ooo

8000 TRANSFERS(OUTGO|NG)

000 otsTRtcrwtoE

01 lroo610odl o22

lioo iirenres

GENERAL SUPPLIES

GENERAL SUPPLIES

FEES

SpEd LVL IIIOT/PT

PT SERV CES

% olBudg6l Balanco at EOM

0.00 1213.72)

0.00 (443.771

Expehditure Report by Op, UniUFunction

Durng Monlh Exp€ndituros lo Dale
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0.00

0.00

0.00

0.00

213.72 0.0t)

0.00

' o.oo

0.00

.--------------

' o.oo

0.00

(213.72)

1443.77)

\2,311.14)
(290.00)

(378.33)

(2,311.1a)

(2s0.00)

(t41.52)
(257.00)

(7i0.02)

1710.02)

It 1(.]o4

(102.04)

----------.----;;-------------i;--*---------------i;("-*'/*t*,

o.oo o.oo 6,000.00 o oo (6.000 0O) O.Oo t6,OoOOO)------------o -------------6nd' 6.000,0! - o oo cpoooo) 
---------------i6 (6oo0no)

- 

ono s16J r8!1

0.00 0.00

SCIENCE

01 1r00610001 025

01 1r00 810001 025

11OO SqLARIES

0.00

o.0o

0.00

0.00

' ''0.00

, ..o.oo

0.00

0.00

250.56 2,311.14

0.00 290.00

ooo 3?s33 ooo (3?s33) 000

0.00
' ooo

0.oo 250.56 0oo c6o1l4) ol)o (rs01t4)2,601.14

AGRICULTURE 250.56

6.76

0.00

2,601.14

741.52

257.00

(2,601-14)

1711.52)
(257.00)

(102.04)

(1Or,o4)

12,044.21)
(1,013.21)

0.00

' 000
0.00

P"6OlJ4)
'01 1100610001028
01 1100810001028
1,lOO SALARIES

o2a riero

01 1r00610001031
1100 sAIaRtEs

031 INDUSTRIAL ARTS

0t 120056100r 600

1200 SPEOICAL EO Sch@tA9B

01 2t71 591 001 600

01 2171 591 002 600

6.76 998.52

710.02 0.00 (710.02) 0.00

0.00 (998.52) 0.00 (998.52)

0.00

----.--nnd'0.00

----------nnd-0.00

0,00

---_ 
ooo

0.00-- {oo
0.00

--_ ooo

-- 
ooo

0.00

0.00

710.02 o.o0 \710.02)
---------------i6 ---------1710-n i336.90

42.56

710.02

1o2.u 0.00

0.00

0.00

2111 pi.tvstcnLtxenepv.spEoscHooLAGE

01 2172 591 002 600 PT SPED 3.5

3,057.42

342.19

382.19

382.19

38219 0l]0

0.00 (3,057.42)

0.00 (382.19)

ooo (3srr9

(102.04)

12,044.211

{1,013.21}

(3p5?34

0-00 (382.19)

(382.19)

42.56

497.71

497.71

1o2.04

2,O44.21

'l,o13.21

0.00

0.00

0.00

0.00

0.00

0.00

. 10,@
0.00

0.00

0.00

0.00

000

0.00

995.42

124.4X

000

2172 PHYSICAL THERAPY:SPEO 3-5 124.4X

124.43

000

01 2173 591 002 600 PT SPED 0.2 0.00 (382.19) 0-00 (382.19)

2173 PHYSICAI THERAPY:SPED G2 (382.19)

{3pr3.84)

. (4,1s9.18)

(4,159.18)

ooo (38119

ono 13pr334)600 PT Setuies

012161 591001 601

01 2161 591 002 601

601 OT Sorvices

01 1200 561 001 602
1200 SPEDTCAL ED School A96

01 2i51 591001 602
012t51 591 002 602

ol THEMPYSPED - Sch@tA9€

OT THERAPY-SPEO School A€€

1,246_U

1,352.50

1,352.50

o.00 2.705 00

0.00 338.13

3,923.84

4,159.18

4.159.18

4.318_36

1,039.79

1.039.79 0.00

- 1.039.78 o.OO---- 
1 p-3e-tt ----------6n6'

(4,159.18)

(4,159_18)
2161 OCCUPATIONA]- IHERAPY.SPED SCHOOL AGE

0l2162591002601 OT SPED 3-5
2162 OCCUPATIONALTHERAPY.SPEO3.5

01 2163 591 ooi 50' OT SPEO 0.2
2163 OCCUPATIONALTHERAPY.SPEDG,2

(s31836) --------------_i6 (831s36)

(1,039.79)

tlp3c?r)
0.00

0 00 33a 12

(1,039.78) O.OO (1.039.78)

0p3, /8) (. o3rjsr

0.00

0.00

0_00

0.00

0.00

0.00

0.00

0.00

- 33813

338.12

LEVEL III SPEECH

Sp6ch Thorapy EIem

0.00 (547.80) 0.00 (547.80)

-*------------;;_-.-------=;;---------------i;(}.d4---------------;;---------l;;;

3,381.25

233.a4

6,200.81

r3,951.82

10,397.93

547.80

21,702.83

35,547.52

1,907.94 5.569.06 0.00

---------------i6 
- 

(-1d36tEt

0.00 /.21.702.83)

0.00 (39.947.52)

(10'Jr?33)

0.00 121,702.831

0.00 (39,947.52)
2151 SPEECHPATH/AUOTOLOGY-SPEDSch@ttO6

01 2152 591 002 602 PRE SChr SPEECH (s-5)

2152 SPEECH PATWAUDTOLOGY-SPED Ages 3-5

0 00 20,152.63 6r,650.35 o.O0 (61,650.35) 0.00 (6r,650.35)

(5,569-06) 0.00 (s,569.06)

l5s6r"ob) 
--------------nid 

l5s6r.o6)1,907.94 5,569.06

1,784_69 4,529,34

000

0.0001 2153 591 002 602 SPEECH (o-2) (4,529,34) 0.00 \4,529.34)



Ravenna Public Schools
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012141 591 001 606
01 2t41 591 002 606

606 DrE Psychotogier

01 2151 591001607

0, 2151 591 002 607

Expenditure Report by Op. UniUFunction

Dunng Month Expendilures lo Oale
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2153

602

SPEECH PATWAUDIOLOGY-SPEDT€ss G.2 0.00 r,764.69

---------------i6 --------7aE3ro-

0.00 414.62

olo (4"5rr34) 0.00 (4,529.34)4,529.34

7r2r6rs ------------_--i6 (?121655)

0t 1291 591002 603

'1291 SPEO AGES 3-5

01 1292 591 002 603
:1292 SPED AGES G2

603 . Sp6d Sup6r

.0t t20o 591002 604

,290 sPEotcal ED s;@t a9€

01 1291 591 002 604

1291 SPEO AGES 3.5

012151 591002 604

o3o (7121655)

0 00 (1,240.96)

0.00 (1,240.96)PRE SPED Supewision (3'5)

Pre sp€d S€rurc6 (0-2)

DEAF EO

PRE Deal Ed s6ryi@s (3-5)

0.00 299.38 1,240.96 0.00 (1,240.96)---------------i; ------------:=; ;;; ---------------i; (,r.-,",

0.00 0.00 414.62

0.00 299.38 613.24 0.00 (613.24) 0.00 (6i3.24)

o oo ------------,995 -------------Eiii 
o oo 

-i6i32.-; 

_-------------6. 
c1324)

----:----------i6 -----------=E; 1.b542o ------------nnd --------'ii"u5-rur ---------------i or,54zu,

0.00 0.00 41E.62 0.00 (416.62) 0.00 (418.62)

418.62 0.00 (418.62)

o.oo (s37.24)

0.00 (418.62)

@31.24)

(837_24)

(418 62)

437.24 0.00 (837.24)' ' 21sl spEEcH pATH/AUDtoLbcv-'seeo sir,ooieg.

01 2152 591 002 604 O€al Ed 3-5 Sped S.tui@s
2152 SPEECH PATH/AUO|OIOGY-SPEO T€6s 3€

6(X O6al Ed

Ol 2181 591 OO1 605 Vision
01 2181 591 002 605 VtStON

21A1 VISUALLY IMPAIRED SPED SCHOOLAGE

0.00

0.00

414.62

41A.6,

0.0t)

0.00

(837.24t

(837.241

a37.24

837.24

0.00

0.01)

1837.24') 1837.24)

--------------nid --'--- s17 14- -' 25.1t2 0oo \2.511]a ------_ oo0 \r.s1114

0.00 414.62 437.24 0.00

0.00

0.00

0.00

112.43

113.68

224.46

0.00

o.oo

(1r3 68)

1224.06)

(113 68)

Q24 A6)

0.00

000

112.43 (338 54) (338 54)

SCHOOL PSYCH

DiagnoslicToslins (school Psych)

0.00

0.00

0.00

112.43

3,444.72

3,444.72

338.54

10.532.02

10,532.02

(338.54)

\'1o,432.02)
(10.s32.02)

(338 54)

(10,532.02)

(10,532.02)

0.00

0.00

0.00

0.00

0.00

0.00

000

0.00

0.00

0.00

214'I PSYCHOTOGICALSERVICES:SPEDSCHOOLAGE

01 2142 591 002 606 PSYCH SERVICES SPED 3,5
2142 PSYCHOLOGICAL SERVICES: SPED 3.5

01 2143 591002 606 PSYC SERVICES SPEO 0,2

0,00

0.00

0.00

0.00

6,889.44

861.r8 2,633 00

21,064.04 0.00

000 (2,633.00)

(21,064.04) 000

0.00

121,064.041

ono 86118

0.00 861.18

0_00

2,633.00

2,633.00

(2,633.00)

(2,633.00)
2143 PSYCHOLOGICAI SERVICES] SPED d.2

2151 SPEECH PATIVAUoIoLoGY.SPEo school A96

01 2152 591 002 607

-______________i6 _--___n6il6. __________E 
in6_ 

_______________i6 _______lfiE3oo) (2,633.00)

0.00 (2,633.00)

8,611.80

al.o4

87.04

(26,330.04)

(268.20)

(268.20)

26 330.04 0 00 0.00 (26,330.04)

o.oo (268.20)

o.oo (268.20)

244.20 0.00

264.20 0.00

-. 0.00

0.00

174.04

21.76

536.40

67.06

(536.40)

(67.06)

0.00

0.00

0.00 (536.40)

AUDIOLOGY SPED 3.5
2152 SPEECH PAIH/AUD|OLOGY-SPEO Ag€s 3-5

01 2153 591 0A2 6A7 AUOIOLOGY SPED O-2

0.00 (67.06)

0.00

0.00
--------------6rd

21.76

21.t6

(67.06)

{67.06)

67 06

67.06 0.00

0.00 (67.06)

0.0o (67_06)
2153 SPEECH PATIVAUD|OLOGY-SPEO Aqes G2

01 1200 591 000 608
1200 SPEOICAL EO Sch@t Age

VOCATIONAL

67.06 (67.06) (67.06)

0.00

0.00

217.60

585.80

670.52

1,794.30

000

0.00

(670.52)

(1,794.30)

0.0o {670.52)

0.00 (1,794.30)

1.794.30

ooo ------j8-5Jo- x?r430

0.00 556,507.05 2,155,535.71

0.00 585.80 0.oo (1,794.30) 0.0o (1,794.30)

noo ------li?G36i608

01

o.oo drr436i
6n6 ----IrlrtEE it 6io- ---jlittESaTt



Ravenna Public Schools
GENERAL FUND

Ending Nov. 30th, 2020

Beginning Balance: $1,868,121.27
 

Receipts:
Tax Collection (Sherman)
Tax Collection (Buffalo) $60,504.49
State of NE Sped
City of Ravenna
Hal $4.00
IDEA Part B $103,833.00
Distance Learning
ESU 10
Sale of Prop/Equip.
Medicaid (MAC) $4,160.15
State Aid $3,713.00
State of NE (MIPS) $1,148.18
Closed Jr. Sr. High Account
Other $10.00
Interest $3,203.09
Total Receipts: $176,575.91

Disbursements:
Board Bills (Oct) $545,339.51

$543,651.86
Ending  Balance:  $1,501,045.32

Cash on Hand: $1,501,045.32
Outstanding checks $64,471.12
Bank Balance: $1,565,516.44

Investments: $2,160,118.77

Accounted for as Follows:  
General Fund
General Fund Checking $1,501,045.32
CD #42554 $135,118.77
CD # 70099 (9 mo) $2,025,000.00
Total Available: $3,661,164.09 $3,661,164.09
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Revenue Detail

Budgel
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8

0't 11001000

01 11001'00
01 .11151000

01 11151100

01 11201000

01 11201100

01 11251000

01 1125 1100

01 1311

01 1313

01 .1315

01 1323

01 1410

o11411

01 1421

o'11423

01 1510

01 1701

0't't790
01 1800

01 1900

01 1910

01 1911

01 1920

01 '1921

01 1925

01 21101000
01 21101.t00

01 21301000
01 21301100

012140
01 2210

01 3110

01 3120

01 3125

01 3130.1000

01 3130 1100

01 3131

01 3132

01 3'134

01 3170

01 3180 r000
01 3180 1100

01 3400

01 3500

01 3512

01 3535

Account Description

Districl Taxes - Buffalo

District Taxes - Sherman

Cadine-Buffalo

Cadine - Sherman

Public Power Tax - Buffalo
Publac Power Tax - Sh€rman

Motor Vehicle Taxes - Buffalo

Motor Vehicle Taies - Sherman
Tuition lndividual

Tuil Sp Ed lndivid.'
DISTANCE LEARNING

Tuit Sp Ed oth Dast.

Trans Sp Ed lndivid.

Trans. Olher Dist.

Trans Sp Ed Oth Dist

lnlorcst On lnvest.

Eond Fund Transfsr

Ddve/s Ed

KEARNEY FOUND YC

AUTISM ACTION PARTNERSHIP

RENTALOF SCHOOL EOUIPIVENT &
FACILITIES

Local License F66s

CONTRIBUTIONS & DONATIONS
Polico Court Fines

Tobacco Granl

Buflalo Co Fines-lic

Sherm Fines-lic6nse

Othff Counly Rec€ipt - Buffalo
Olher County Receipts- Sherman
Non-resident Tuition

ESU Roceipts

State Aid

Spec. Ed Programs

Special Ed Transpor.

Homestead Exemption - Euffalo

Sherm Homestead Ex

PROPERTY TAX CREDIT
PERSONAL PROPERTY TAX CREDIT
PERSONAL PROPERTY TAX CREDIT.RR &
PSE

State Vocational

Pro-rala Motor Veh.Buffalo
Sher Pro Ral Moto V
Slate Apportionm6nt

Other Stale Categorical Programs

DIST ED INCENTIVE

High Abilt Leamers

Month to Dale Year to Date

1,275,513.75

86,408.50
. 2,113.11

220,420.U
0.00

'' o.oo

43,105.21

ri,ors.zr
0.00' 
0.00

0.00

0.00

0.00

0.00

0.00

0.00

3,525.38

0.00

0.00

0.00

0.00

0.00

1,000.00

0.00

0.00

0.00

4,446.41

1,144.40

0.00

0.00

0.00

. 0.00

11,'t39.00

0.00

0.00

0.00

0.00

5,391.01

0.00

0.00

0.00

1 .237 _47

297.94

0.00

0.00

37,631.49

5,012.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

44,177.52

5,376.67

0.00

0.00

0.00

b.oo

14,569.51

2,677.16

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

3,203.0S

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

1,757.46

299.89

0.00

0.00

0.00

0.00

3,713.00

o.oo

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

4_00



Ravenna Public Schools

12,13/2020 12:49 PM
Revenue Detail Page.2

l.lser lD: HGB
Account Description

SchoolTech Fund

Teacher Evalualion

Other Slal6 Funds

Tille 1 Carry Over

UNIVERSAL SERVICE FUND (E-RATE)

Title Vl Past Year

Tille Vl Cunent

Title V

Titl€ llA Class Size Reduction

IDEA PRESCHOOL

Sp€c Ed Medicaid

Title 1 Cunent

TNb 1 NCLB

Budgel

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0_00

0.00

0.00

0.00

0.00

Month lo Date Year lo Dale
01 3550

01 3570

01 3990

014100
0't 4105

01 4311

014312

01 4315

01 4325

01 4401

01 4402

014403

014505
0, 4506

014509

014511
01 4512

01 4516

01 4518

01 4519

a1 4525

01 4580

01 4599

01 4708

01 4703
01 4300

01 4969

01 5200

01 5300

0t 5301

01 5690

01 6996

01 9000

01 9100

01 9200

01

I
General

TITLE II, PARTA NCLB TCHR QULTY

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0.00 0.00

0-00 ' 0.00

0.00 0.00

000 000
0.00 0.00

0 00 0.00

000 000
0.00 0 00

000 000
0.00 0.00

000 000
0.00 0.00

0.00 0 00

103,833.00 103,833.00

0.00 0.00

000 000

000 000
0.00 0 00

1 ',t48.18 1,148.18

4 160.',15 4,160 15

0.00 0 00

0.00 0 00

0.00 0 00

10.00 120 00

0.00 0.00

0.00 549 33

0 00 48,299 00

0.00 0 00

000 000
000 000

GRANTS

REAP GMNT
IDEA Base

IDEA Pre-school Handicapp

IDEA Part B (611) Base & EP

IDEA E-P

EDUCATION JOB II,,IONEY

Medicaid in Public School (MIPS)

Medicaid Adminislralive Activities

Other Fed. Non-cat

From Other Funds

Sale Of Prop & Equip

lnsurance Adjustm€nt

Olher Non-revenue

CARES A.t
Non-program Recejpls

NE ST REVENUE

lnterlocal Agreement

urJu ru4,rzvJrJ rJb4.rv zE

030 18411163 1368J1r2



Page 1 of l

0S0#
PAY TERTI. IET Ui
lEl{mr

BII6O BMERIES USA, IIIC,
m Box 412678

BmI0N. ilA 02241-267d

cUSTf, 000!01436 014!4 iN!# 54333729253
RAVE|iI1A PUBtlC Sftmls rU u069 P0#
41i58 CART}GE RD

SDD: 11/02/20 10:16 M
DA 3337
GRD ISLND t€ RSP

tftltf,NT* 00013?0

EABIIERA I16

IIEII
UPI] IlO

t
i6700'60095 00054/6 FS fill6\f StsRD 242 25

76700-60021 000344i FS t{i[li 4',HAl l2P26l 32

--OELIVERIES"'

SUS RETAIL

OTY IiEIAIL AIOUNT

I+OLESALE

PRICE AI,IOUI{I

2.0s00 52.25
2.2100 [).72

5t R&l vJ8-l0lALs

DEiIVERI TOTALS

TICI(ET TO]AIS

122 9t

57 122 , 97

57 122.97

THll( vou

SIO ATURE / S]ME S]IIP :

0u ,icD (bo cD

Page I of l



8 [,t80 EAGRrES USA. lilC.
[t Box 4r26i6

BosTot. ut 0224r.2678

[usTfl u00001436 014rJ4 lNvtr 54333729312
RlvENNt pt8llc stH00LS ]0-01169 p0,

4]i5O CMIAGE RD .
SDDr 11/09/20 lJ:{X ltrl

0A 3337
6RD ISLND IiE RSP

I)0ct)f,NTi 000r3377

EARTHGRA I16

IEt
tfc N0

RAV${{A. l€ 6db69

0sDr
PAY IEIII. I€T Oi
vENotnf

^.DELIVERIES"^
slJG6 SfTAtt

OtY RETAIT I}IOUNT

78700 E00s5 0005476 FS N*GY S\lBffU 24Z 25

/6i00-80021 0,j0i447 FS NYi[, 4'1rA], 12P262 40

st R&t sl.B I0lAts

EtIVEfiV TO]ALS

T|C(ET TOTALS

140 65

65 140.65

65 140.65

IHN( YOU

s t6r{tlLnE / STmE SIAIP ,

eXo 3/O ir3oc>rb

,t
L,

rt'q

*I,lOLESALE

Pfl ICE AI,IO1,]NT

2 u900 52 25
2 210u 86 40

Paile 1 of 1



8 B0 EtrcRrES USA. [€.
P0 Bo)( 412676

Bosl0ll. l{A 02241 -2678

cusT, 00000143E 01401 lhtr se3337rtaa,
RAVENNA RfLIC SCHOOLS ]0-0069 PO#

41750 CTXTAGE R0

sDo r r /16/20 9i5r Ali

0A 3337
G8D ISLIS I{E RSP

Dtrl]rlElllf 00013440

EM1HGRA I16

ITEII

LPC m

RAVENNA IIE 6d669

lEo#
PAV TEffII I IIT 07
|/Er$m#

76700-60095 0005476 FS l.ilt* SISRD 242 25
76700-8002r 000J447 FS l.lrEl 4"l.lAN 12P262 32

^^OELIVERIES'^
SI-$ RETAIT

OTY RETAIL In}lT
I+IOLESALE

PR ICE ATII{T

2.0900 52 2s
2.210u 1t.12

ST R&I 9f.TOIAIS

ELIIERY I()TA].S

TICI(ET TOTALS

THIT( YIU
S IO{ITLM / STORE STIIP .

122.91

57 122 ,97
57 122 .91

o[o 5m b1>aa'

Page 1 of 1



8IilM BA(ER IES IJSA, IIf ,

P0 80x 412676
mToN. A 02241-2678

CUSI* 000cu436 01404 llvr 54333rrt*ru
RAVEI|iA HB|(: StlUoLS l0-06s p0#

4] 750 CARTICE RD

S00: 1l/23120 10 3z AII

0A 3337
GRD ISIM t{ RSP

offltfilI,00013502

EARTIfrA INS

ITE}Ir,Pc m

RAIIIINA NE 68869

t60,
PAV TE . NE] Oi
r'rElflR,

^.t]ELIVERIES"'
gfi RETAIL

QTY ffiTAIL AIIUI{T

i8700-80095 c0054i6 Fs lllst s'rBRD 242 25
i6?00-80m1 0003447 Fs l,lt6li 4'Hdr t2 z 32

SL R&I S-E II]IALS 5i

l)EI IIIRV TOTALS 5;
TITXET TOTAIS 57

TMII( YU'
SIGNATLff / STOSE STII4P .

I}IOIESALE
PR ICE A},OUNT

2.0900 52.25
2.2100 

..t0.7.2

)11.1?

1 
'?.:.?.7-

122 ,97

\\

lJo'btcD (p3c our

?A* . .-rD

Page 1 ol 1



a

S00: I1i 30/20 10:03 A
DA 3337
GffO IS[I{ NE R6P

Dtruf,tiT, 00013553

BIBO BArcR IES USA, Ii{,
P0 mx 412678

mT . t{t 02241-267d

061# 000u01436 01404 llirvr 54333729487
RAVEITIA PUBLIC SCIMts 10.069 PO'
41i50 CIRTA0E R0

RAVENIIA lS 68869

ttrD#
PAY TERII I IfT 07
Itm#

EMTH6RA INS

tfc

7E700-00095 000!176 FS lll6Y Slffi 242 25
78i00-E002r 00&344i FS wGY 4',Hl}l 12P2riZ 32

St R&I CB'IOIAIS

IftIVERli TI)TALS

IltxEr ToTll-s

5/

THIX YO]
S IGI{ITLff / STME SIIIIP

^"OELIVERIES.,
ITET SIf,S IITAIL
I€ OTY RETAIL MI.II'I

IItrESITEmtt[ l0rllT

2. m00 52.25
2 2100 ?a.?2

1n 9l

57 122.9't
57 122 .97

/^\ .'-\
T -\'1 e?-o'

f \'" . E\*,-1 '
' 

,''\ lJ

CU SioD (.rao osO

Page I ol 1

ri

t



Page 1 of2

ry
ffi

ww
Gash-Wa Distrlbuting

www.cashwa.com

PO Box 309
Kearney NE 68848-0309

7

(308) 237-31 sl

@
(800) 6s2-001 0ril

Customer Copy

lnvoice: 12681835
Date: 'l 'l-03-2O20
Rep: 72 DAVID H

Whse: K
ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms:20TH OFTHE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Duei12-21-2020

Ord otv U/M Pack Description Item # Price Code Total

,l

6

2

1

2

2

4
25

1

10

10

3

3

I

1

2

1

1

1

2

3

2

1

1

6

2

1

2

2

4
25

't

10

10

3

3

1

1

)

1

1

1

2

3

2

1

5KU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

5KU

5KU

SKU

SKU

5KU*

5KU

SKU

SKU

SKU

SKU

5KU

7tb
124ct
Iea
lea
6 #10

6 #10

96 4.5 oz
248 oz
4'100 ct
364a2
364o2
24 16.9 oz

60"l .5 oz
80 1.4'.t oz
42Oct
lOOCT

45lb

1 cs

900 59rm
964o2
1OO 2.5 oz
964o2
964o2

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

'PICE 
GARLIC GRANULATED OI 8.I 2 CF SAUER

:ORK DINNERWINDSOR 7205 WALCO
THERMOMETER 5Ol550F DIAL PCKT CALIBRATAB COOPER AT

THERMOMETER40-450F DIGITALWTRPRF DFP4 COOPERAT

:UP APPLESAUCE CINNAMON SMS FFASUl4O2MUSMUSSELMAN

3EANS GREEN CUT4 SIEVE BL FCY

:ORN CUTWK FCY

,VATER NESTLE PURE LIFE 8oz PLASTIC SMS

3LOVE SYNTHETIC XL WHT PF 304362514
:RUIT BOWL PINEAPPLE TIDBITS JUICE SMS O

:RUIT BOWL PEAR DICED JUICE sMS 03019
)RINK PROPEL BERRY SMS PEPSICO OO.I69

SUNSOURCE

SUNSOURCE

NESTLES

HANDGARDS

DOLE

DOLE

PROPEL

KELLOGGS

KELLOGGS

PACKER

TAYLOR FA

PACKER

:HIP5 SUNCHIPS VARIETY PACK OOO284OO3O5O FRITO LAY

IICE KRISPIE TREAT BAR WGR 5M5 1 1052

JICE KRISP TREAT CHOCO CHIP WGR 5M5
qPPLES GALA 1 OOCT

PRODUCT OF USA

-ETTUCE SALAD MIX WROMAINE+COLOR
PRODUCT OF USA

:UCUMBERS SUPER SELECT 24CT

PRODUCT OF USA / MEXICO

VIARG IND COUNTRY CROCK 59m WHIP TFF 4340 UNILEVER

tUtCE AppLE 1000/o CUp 41381 SMS COUNTRY P

)ORK pC RtB pATTy CHAR 44-531 -O CN > ADVANCE

,U1CE ORANGE t 00olo CUp 4.1 380 SMS COUNTRY P

,utcE GRAPE l OO% CUp 41382 SMS couNTRY P

CNP

csr
CST

csr
DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

CLR

CLR

CLR

CLR

FRZ

FRZ

FRZ

FRZ

39058
644552
746125
141240

43221

43500
46462
46555

102202
46,935

4662"1

4661 8

29399
42699
28065

180093

1 80253

1 80255

58276
58i 05

53176
58088
58176

62.25

5.27

8.33

35.20

29.38

30.37

27.43

4.40

63.68
16.99

20.35

2't.55

32.54

4't.24
41.24

37.33

32.93

17.63

37.'19
't5.64

37.76
't7.63

17 qt

62.25

ffi21t-'.J
116.66,
135.20.W

60.74

109.72

.1J O.oo

I o:.oe
169.90

203.50

64.65

97.62

41.24

41.24

74.66

32.93

17.63

37.19

31 .28

1 13.28

35.26

17.93

HGBPIE

Ilflillilltilillllllllil]il

83



Cash-Ylla Distri buting
www.cashwa.com

PO Box 309
Kearney NE 68848-0309 Customer Copy

lnvoice: 12681835
Date:11-03-2020
Rep: 72 DAVTD H

Whse: K

Page 2 of 2

AMOUNT DUE

(800) 6s2-0010

@
(308) 237-31 s1

@
ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:12-21-2020

TAX

Ecmx
E cHEcK( {** 11"{ 2)

Customer Received By

Drivers initials

t-o-oo la ,t4ls61

HGBPIE

AMOUNT

Ord aty U/M Pack Description Item # Price Code Total

2

4
1

2

2

4
1

2

5KU

5KU

SKU

SKU

144 Cr
32O.5oz
128 3.2 oz
4 3.75\b

BREADSTICKS CHEESE 2.15ozR/F WGR 702011 BOSCOS Pt

BEEF PC MEATBALL FLM wVPP 1 7-505-0 CN ADVANCE
PIZZA' BRKFST TURK SAUS RED CN WGR 6391 2 SCHWANS
EARLYRISERSPOT/EGG/CHEESE/BACONFRITTE MCCAIN
-nD\l hn- aula I I I n cnn af,t tlt-D 6E' En

FRZ

FRZ

FRZ

FRZ

55802
165126

56541

561 33

s8.06
30.99

54.22

58.77

"t16.12

123.96

54.22

117.54

4
3

4
2

4
4
1

4
3

4
2

4
4
'I

5KU

SKU

5KU

SKU

SKU

SKU

SKU

243 oz

24 4.5 oz
243.1 oz
962,25 oz
604.69 oz
722.64 oz

628 oz

-Manufacturer Out of Stock
RNADO BRKFST BCN EGG CHZ >

RRITO BRKFST BCN EGG IW EM 14690

LLERBITES SAUS EGG CHEESE OI 2006405
IFFIN BLUEBERRY WILD IW 91OO

LZONE MEATWGR CN 1627220121

:NCH TOAST MlNl CINN WGR 37309 >
:AD SANDWICH WHEAT 32sl 30121

RUIZ

RUIZ

HOME MARK

OTIS SPUN

GILARDI

PILLSBURY

BAKER BOY

'?tro t.4o
,4l,lb

fSb Uw bbotxr*
0lg tptt> o\a

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

56639
56654
56835

59532
500092

57494
53537

'I 9.15

24.40

24.16

73.93

53.42

43.85

26.40

76.60

73.20

96.64

147.86

213.68
175.40

26.40

CNP CST

1/O 9/0

DRY CLR FRZ

62/0 s/0 39/O

\L-\'w IfifiililIilfiilllililIlil

m
ffi
ffi
ffi
H



Page 1 of2

Cash-Wa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309

lnvoice: 12689956
Date: 1 1-10-2020
Rep: 72 DAVID H

Whse: K
ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 2OTH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Duei"l2-2'l-2020

Customer Copy

(800) 6s2-001 0 (308) 237-31 s1

Ord atv U/M Pack Description Item # Price Code Total

6

2

J

3

3

3

30

1

I

1

4
2

6

1

1

1

6

2

3

3

3

3

30

I
I

1

4
2

6

I
'I

'I

SKU

SKU

SKU

SKU

5KU

SKU

5KU

EA

EA

5KU

5KU

5KU

5KU

SKU*

SKU

SKU

26 oz
lea
6 #10

6 #10

6 #10

6 #10

248o2
llgal
l1gal
24 10 oz

364o2
364o2
364o2
12 20 oz
8'16 oz
6000 ct

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

SALT IODIZED 26oz ROUNDS

THERMOMETER O/22OF DIAL PCKT CALIBRATABL

PINEAPPLE CHUNKS IN JUICE

APPLESAUCE UNSWT WATER PACK FFASUSO9OESS

PEACH SLICED JUICE LIGHTSOURCE

PEAR SLICED LS CHO

WATER NESTLE PURE LIFE 8oz PLASTIC SMS

DRESSING FRENCH ROYAL OT]'5 1471

sAT,|€E TARTAR 06583
JUICE APPLE 100o/o SMS FL NAT 15301

FRUIT BOWL PINEAPPLE TIDEITS JUICE sMS O

FRUIT BOWL PEAR DICEDJUICE sMS 03019
FRUIT BOWL PEACHES DICED SMs 03073
GRAVY MIX CHICKEN 38937 @ >

SAUCE MIX ALFREDO TRIO 38502 >
NAPK XPRESSNAP I 3x8.5 NAT DX906E 1 ply

AFFILIATE

COOPER AT

WORLD HOR

SUNSOURCE

SUNSOURCE

SUNSOURCE

NESTLES

OTTS

GOLD MEDA

FLORIDA'S

DOLE

DOLE

DOLE

LASCO

NESTLE

TORK

csT
CST

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DIY
DRY

DRY

DRY

DRY

DRY

DRY

735281

1412't5
45720
46832
46412
45590
46555
47873
48380
46C77

46935
46621

46156
41962
41766
80345

0.59

7.80

37.53

31.98
47.38

45.52

4.40

1',t.34

8.47

21.71

16.99

20.35

20.35

43.54

81.45

55.44

| 1s.60

ffi
95.94

142.'.t4

136.56

132.00

1 1.34

8.47

21.71

67.96

40.70

122.10

43.54

81.45tffi
3

1

2

2

4
2

1

2

3

1

2

2

4
2

1

2

SKU

5KU*

SKU

SKU

SKU

5KU

SKU

SKU

62lb
45lb

1O0 .75 oz
'12 10 oz
964 oz
964o2
964o2
'107 "1.5 oz

CHIPS NACHO RND YEL WGR 8641 MISSION

CABBAGE DRY SLAW MIX 2716 TAYLOR FA

PRODUCTOF USA

CHEESE CREAM STRAWBERRY IND 01 3OOO] RASKAS

TOMATOES FRESH GRAPE PROMARK

,UICE APPLE l00o/o CUP 41381 SMS COUNTRY P

,UICEORANGE lOO%CUP4138OSMS COUNTRYP

,utcE GRAPE 100% CUp 41382 SMS couNTRY P

PoRK Pc SAUS PATry W|€)E cN vsoo HORMEL

DRY

CLR

CLR

CLR

FRZ

FRZ

FRZ

FRZ

2581 0

1 8041 6

60648
1 80356

581 05

58088
58176

52637

24.42

20.20

20.40

28.16
't5.64

17.63

17.93

32.55

73.26

20.20

40.80
56.32

62.56

35.26

17.93

55 lO

HGBPIE

Ill]till]ll]]ililliltlilt

L

H
%

-
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ffi
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0 \v

?1
Customer Copy

lnvoice: 12689956
Date: I 1-10-2020
Rep: 72 DAVID H

Whse: K

Page 2 of 2

AMOUNT DUE

(Boo) 6s2-oo'ro

@

PO Box 309
Kearney NE 68848-0309

ShipTo#:126490

RAVENNA SCHOOL LUNCH
4'I750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

CST

8/O

DRY CLR FRZ

61/2 s/0 33/O

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Duet"l2-2'l-2020

(308) 237-31s1

E@E

TAX

E cnsn

AMOUNT

E cHEcK(#). It.]-s
Customer Received By

Drivers initials

[i-oo la ,56r, 
I

HGBPIE

Ord otv U/M Pack Description Item # Price code Total

3

3

I

1

I

2

1

3

1

3

1

1

3

3

3

1

1

,|

2

1

3

I

3
'|

,|

3

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

5KU

SKU

5KU

5KU

722o2
25lb
1442.'10 oz

20lb
722.43 oz

722.6 oz

685 .66 oz

72 2.64 oz

6slb
62lb
722.64o2
24 3.2 oz

144 "1.235 oz

\GEL WHITE 2oz lW WGR SMS 0752

{cK FC DTCED WHT 1/2' LO SOD 1 0241 6009
3G OMELET COLBY CHS 5'' CN 85.I37 >
:AS IQF GRADE'B'024 @

\GEL MINI STRAWB CRMY CHEESE WGR 38413
\CRUSTABLE PNUT BUTTER GRAPE WGR 6960
]IC NUGGET FC CN WGR 2I55
AFFLE MINI MAPLE FLAVOR WGR EGGO 923I5
\UCE ALFREDO REDUCED FAT 5722
,RKEY PC SLIC RSTD .74o2231812
IENCH TOAST MINI CINN WGR 37309 >

JN HAMBURGER GLUT FREE SLIC IW CLASSIC

\NCAKES BMILK 1.2o2 KRUSTEAZ 20137

LENDERS

TYSON

MICHAEL F

SIMPLOT

PILLSBURY

SMUCKERS

TYSON

EGGO

JTM FOOD

JENNIE-O

PILLSBURY

UDI'S

KRUSTEAZ

0b toSo e(SCI a4M"

OU Stct t^oto (fUD -1 0Fl-

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

i8

55048
54442
58285
57732
54587

54544
516s0
56480

500707

501 320
57494

5005 1 9

58827

26.72

46.2',1

60.82

21.72

41.07

43.89
74.29

38.11

70.39

65.78

43.85
29.53

3 t.50

80.r6
138.63

60.82

21.72

41.07

87.78

74.29

1 14.33

70.39

197.34

43.85

29.53

94.50

\1,'\-* I Iil llilil llill illl lflr lill

Cash-Wa Distributing
www.cashwa.com

*"



Page I of 1

5t
Gash-Wa Distributing

www.cashwa.com

PO Box 309
Kearney NE 68848-0309 Customer Copy

lnvoice: 12698814
Date: 1 1-17-2020
Rep: 72 DAVTD H

Whse: K
ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due:12-21-2020

(800) 6s2-001 0 (308) 237-31 s1

Ord otv U/M Pack Description Item # Price Code Total

1) 1)

ALL SHORTAGES MUST BE REPORTED IMMEDIATE

Tr)RTII I A El nl tP eil LltraT DDEq< \ //:A /7^a7 nav nno

"l

1

2

2

1

2

1

1

1

3

2

6
2

2

1

2

1

3

I

1

2

2

1

2

1

1

1

J

2

6
2

2

1

2

1

3

5KU

SKU

SKU

SKU

SKU*

SKU

SKUT

SKU*

SKU*

SKU

5KU

SKU

SKU

SKU

SKU

5KU

5KU

SKU

24'16.9 oz
24 16.9 oz
12 17 oz
12 17 oz

20125ct
20O 12 gm
'10 250 ct
20 125 ct
4slb
484o2
12 10 oz

964o2
964o2
90 2.5 oz
6 2.5lb
43.75lb
122!b
2slb

I -Manufacturer Out of Stock
DRINK PROPEL BERRY SMS PEPSICO OOI69 PROPEL
DRINK PROPEL STRAWBERRY KIWI SMS OOl7I PROPEL
WATER KIWI STRAWBERRY SPARKLING ICE SMs SPARKLING

WATER BLK RASPBERRY SPARKLING ICE SMS SPARKLING

CUP PORTION PLAS 5.5o2 TRANSL PC550 CCMPANION
MAYO IND POUCH PPI 21810 @ PORTION P

CUP PORTION PLAS 2oz TRANSL PC2OO COMPANTON

LID CLR F/'t.5oz2oz2.5oz PORTION CUP XL COMPANTON

SOUR CREAM PLAIN DAISY IDA5 DAISY

YOGURT STRAWBERRY BAN NON FAT SMS 9820 > UPSTATE F

TOMATOES FRESH GRAPE PROMARK

JUICE APPLE 1 0070 CUP 41 381 SMS COUNTRY P

JUICE ORANGE I00o/o CUP 41380 SMS COUNTRY P

BEEF PC PATTY CHAR 2.5o2 CN 1 ss-525-0 @ ADVANCE

VEG BLND FLM RST IQF PEP & ONIONS 67779 SIMPLOT
EARLYRISERSPOT/EGG/CHEESE/BACONFRITTE MCCAIN

VEG BLND IQF DICED PEPPER & ONION 16762 SIMPLOT

CORN DOG MlNl CHIC .67o2 WGR LF CN FC 96 FOSTER FA

0b 3 tm blo aP
\to 3t.o btO €L

135v
i41.1,

DRY

DRY

DRY

DRY

DRY

DRY

DRY.

DRY

CLR

CLR

CLR

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

46618
46619
46386
46387

87124
47920
g7121

87126
66500
66392

1 80356
58t05
s8088
54632
57685
561 33

57s66
s56oo

21.55

21.21

13.13

13.13

78.04

11.07

37.09

32.58

28.20

18.63

30.55

15.&
17.63

39.57

36.67

58.77

32.91

25.g4

21.55

2'.t.2'l

26.26

26.26

Lry
| 22J.h

Lw
I 32.58I ---/48.20

55.89

6t.'l 0
93.84

35.26

79.14

36.67

117 .54

32.91

77.82

\L'\'->o
E cnss

E cxecx (*)_
AMOUNT

TAX AMOUNT DUE

I ooo_lt-8e3so l

Customer Received By

HGBPIE

DRY CLR FRZ

11 /0 6lO 17 /0

Drivers initials

I lllll llllll lilr illl ililr Il

Ilrlrry%

-

ffiHw

126490

H
0

1-e)



Page I of 'l

Cash-Wa Distributing
www.cashwa.com

PO Box 309
Kearney NE 68848-0309 Customer Copy

lnvoice: 12707457
Date: 11-24-2020
Rep: 72 DAVTD H

Whse: K

ShipTo#:126490

RAVENNA SCHOOL LUNCH
41 750 CARTHAGE RD
RAVENNA, NE 68869
308-452-3249

Terms: 20TH OF THE MONTH

BillTo#: 126490

RAVENNA SCHOOL LUNCH
PO BOX 8400

RAVENNA, NE 68869

Due: l2-21-2020

(800) 6s2-001 0 (308) 237-31 s1

3

1

'I

10

1

2

10

1

1

2

1

1

1

6
4
1

B

1

3

1

3

1

1

l0
1

2

10

I

I

2

1

1

1

6

4
1

8

1

5
,|

SKU

5KU

5KU

5KU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

SKU

5KU

SKU

SKU

6 #10

24 10 oz

24 10 oz
364o2
12 12 ct
1217 oz

364o2
24 16.9 oz

1217 oz

2.4 I oz

2 100ct
4.5 gal
'r00 cT

240 1.5 oz

40 3.88 oz

103 4,07 oz

72 3.45 oz

685 .66 oz

144 1.4 oz
65lb

BOWL MANDARIN IN JUICE SMS 04208 DOLE

:PROPEL STRAWBERRY KIWI SMS OOI71 PROPEL

WATER BLK RASPBERRY SPARKLING ICE SMS SPARKLING

SOYMILK VAN CREAMY PEARL ORGANIC SMART O KIKKOMAN

SHORTAGES MUST BE REPORTED IMMEDIATE

MANDARIN WHL SEGMENT LS WORLD HOR
UICE APPLE,IOOTO 5M5 FL NAT 1530I FLORIDA'S

ORANGE 100o/o SMS FL NAT 1 5033 FLORIDA'S

T BOWL PINEAPPLE TIDBITS JUICE SMS O DOLE

ILLA FLOUR 8'HEAT PRESS WGR 47087 MISSION

ATER CHERRY LIMEADE SPARKLING ICE SMS SPARKLING

FOAM 3 COMP 8.25x8x3 HNGD SN243

ZESTY ORANGE MINORS 54742

OLL DOUGH DINNER WGR 1 1 124 BAKER BOY

EEF PC CNTRY FRY STK FRIT WGR CN 1404 ADVANCE

HIC PATTY BRD RND FC WGR 3731 rySON

SPITO PC CHICK CHILI WGR CN 24569 TYSON

lIC NUGGET FC CN WGR 2.I55 TYSON

AFFLESWGR KRUSTEAZ 540321 KRUSTEAZ

CHEESECHEDDAR REDUCED FAT5705 JTM FOOD

)bbf cD (p>D ar>b t1W.
Ob bttn btD q9\ J$st

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

DRY

CLR

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

FRZ

208075
46077

46075
4693s

502034
46389
46622
46619
46387
42120
801 56

44347
1 80093

57537
54661

52066
54315

51650
54333

50071 1

37.70

2'.t.71

21 .71

16.99

27.72

13.r 3

21 .02

21.21

13.13

18.81

28.51

47.95

40.53

39.35

39.50

68.94

35.1 1

74.29

40.62

72.10

1 13.10

21.71

21.71

169.90

27.72

26.26

210.20

21.21

13.13

40.53

236.10
158.00

68.94

280.88

74.29

121.86
72.10

TAX AMOUNT DUE

E cnsx

AMOUNT

E cHEcK (#) #\\2-q)p
I mo laliin I

DRY CLR FRZ

34/O 1lO 24/O

?
Drivers initials\L-)'LD

Customer Received By

* 
-rerere

ffiryw

Ord Qtv U/M Pack Description Item # Price Total

CPPLES GALA lOOCT

PRODUCT OF UsA
PACKER

I

I

lilrililililltiltilil tilt



H tLl l DATRV

P,0. mx 801515
|(A6A5 CITY m 641E0 1515

1:402-3/.4-4321
FAJ(r402-346'{)849

Custorer: 4842 lnvo ice : lZOl2Ol
scH RAVEI$I PUBIIC [hte, I/03/20
B0l 64 A 41750 CIRTHIIE R0 Time: 01:14
RIVENNA, NE 68669 Bouler 1?0

Sa lesmanr LEE SCHUPPlrl{

P0*:
Page: 1

Oty Unil

SALES

Iten &scr iption lfC Pr ice

EA 9r7l
EA 9175
EA 91ii

450
1200

300

CONTA I NERS

I tefl &scr ipt ion t-PC

l+ Hlt tz 50ics 20600065 0 34m 153.09
l+ HIL oll t% 50/c 26000156 0.3612 433.44
lP HtL STXBY FF 50/C Zm0000sE 0.3ff1 1m.93

695.46

Pr ice iloun t

1950

Qiv Unil

39
'31

EA 10462
EA 10462

EA I1 L( CASE DELIVER
EA II ItK CASE ItrtIVER

0.0000 0.00
0.0000 0.00

0.00

695.45

0

0

5r-6toia I :

6

1956

Ba lance Oue: 695.46
Pay Type Clurge

S IGIIATI]RE i STORE STIIIP

ORIGINAL

DU 3tr:U bbocrn'3;a
,ag
//,s\

."Jt €SI*'F

LAST PAGE



Hll-ll{ 0AIRY
P.0. mx E01515

l(lt6As clTv m 64180'!515
l:4tl-!4'4321

F (:402-346,m49

Cusiomerr 4842 lnvo i ce | 1201269
S(}l MI/EII{A H-Bt lC [hte, lli 10i20

mX E4 A 41750 CARTHTSI H) Tine: 07:31

MVElSil, NE 68069 Route, 1?0

Salesnan, [fE S&l"PPll{
P0#:
hge: 1

SALES

oty Unit ll€'r oescription UPC Pri

7206000m5
7206000156
i206000038

EA

EA

EA

700
1200

300

91i1 lP HIL 11 50/C5
91i5 lP HIL t}ff 1% 50iC
9177 HP HIL STIBV FF 5O/C

0.3402 238.14
0.3612 433.44
0.3631 106.93

780.51

Pr ice Aroun tllnit0tv

CONTA I NERS

Itern Uescr ipt ion tPC

36
-43

10462

10462

EA

EA

EA II I Ll( CASE trL I VTR

EA IIILK CASE trL IVER

0 0000 0.00
0.0000 0.00

0.00

Sublotal, 780.51

Ba lance Due : 78O.51

Pay Type, Clrarge

2195

uo 3trp \.r3oocr)
-------......---

S ONATURE / SIORE STA}.IP

ORIGINAL

'cJ

Z>

K\oP

LAST PAGE



-v

o
HlL,t}O DAIRY .; f-

P.0. mx 801515 -<,t(lNls c lTy lo 64180-1515
H :4m'344 - 4?1
F (,402'346'0849

Customer r 4642 lnvoice: l2Ot333
S0i RAVEIIIA RIBL I C [h te , 1M7 t20
mI 84 A 41750 CARTHIE ffi Time: 07:14
RAltt{tlA. lt 68869 Route: 120

Salesman: LEE 911-PPlli
P0*,
Page' 1

SALES

I ier Descr iptionOty lln it UPC Pr ice

255.15
451.50

EA 9171
EA 9175

750
1254

l+ HIL tz 50/cs 72m000065 0 ua?
HP HIL txf 1Z 50/C i2m000156 0.3612

Qiy Unit

CONTA I NERS

I ter Oes.r ipt ion UPC

706.65

Pr ice lnount

40
-41

EA

EA

10462 EA TILK CASE t]ELIVER
10462 EA tt tlt( CASE ELllltR

0.0000 0.00
0.0000 0.00

0.00

i06.65

706.65
Clarge

-1

1999 Subtotal :

Ba I ance Due :

Pay Type:

S IGNATI]RT i STME STMP

ORIGINAL

Ob btoo {o}Do&

1P

LAST PAGE

0

0

#t
rll



H IL'I$ DA IRY

P.0. mx 601515
l(ll,lsas clIY m 64160'1515

frl:4t2'Y4'4?1
F (:402'346'0849

tustorer: 4812 I nvo ice: 12O1399
SCH RAVEI$IA RBLIC thte: 11t24t20
mX 84 A 41750 CARTHAGE ffi line: 07iE
RAVET*'IA. l,lE 68869 Roule, 120

Salesnan: LEE SCIIFPN
H)*:
P"s", 1

Oty Unit

SALES

I tem Descr ipt ion lf,C Pr ice lnount

100 EA e17? HP HtL STTBY FF 50/C i206000038 0.3531 35.31

lu0

0iv L.ln i t

.rb.l I

Pr ice lnounl

CONTA I NERS

lism &scr ipt ion UPC

2
-39

EA 10462

El 10462
EA II IL( CASE iEL IVEH

EA II I LK CASE Et I IER
0.0000 0.00
0.0000 0.00

0.00

36.31

36.31
Charge

-3t

63 Subtotal :

Ba I ance Due :

Pay Type,

S IGNAIURE i STffi STIIiP

OR IG I t{AL

CtobL@ blo o

LAST PAGE

*uri



HIL'M DAIRV
P.0. mx E01515

KNSAS CtTV m 64160-1515
:4n-uA-4321

F0(:402-346- 0Ar9

Custoner: 4842 lnvoice:. 12O1434
StH Rll,tNNA PUBLIC [hte, 11t21t20
80)( 64 A 41750 CiSTHA0[ ft) Iine, 07,35
RAVEII{4, lf 66E69 Ror:te: 120

Sa lesrmn: LEE SCIIPPN
Pof,
Page, l

Qty l.ln it

SALES

I tar Descr iplion UPC Pr ice Arcunt

EA 9171
EA 9175

EA 9177

650
1550

400

lP HIL 1Z 50/C5 7206000065 0.3402 ?21.13
l+ HIL tltr 1z 50/t 72m000156 0.3612 559.86
l+ HIL sllBv FF 50/C 206000036 0 3631 145 24

26LlLr .23

Price hountQtv Llnit

CONTA I NERS

I tar Oescr ipt ion UPC

EA 10462

EA 1M62
45

-45
EA II IL( CTSE trLIlTR
EA I{ IL( CASE IEL IVER

0.0000 0.00
0.0000 0.00

000

.23

0
0

Srbtotal:

0

2600

Ba I ance Due: 926.23
Pay Type r Charge

S IBTATURE / STME S]AIf
ORIGINAL

q7
Dtp 3roo \olo eO

o

LAST PAGE



iliirlrirll riliiiiiit [li IiIititIllI Ixi iliuitlitiiti if illl trlll[iliiilit[i
RA\IENNA PUBLIC SCHOOLS
41750 CARTHAGE RD
R,AVENNA NE 68869-40s1

308-4s2-3202

NE ESU RAVENNA PUBLIC
PO BOX 8400

DtiSrrscolAttheheariof SYSCO LINCOLN
foodandservice 900 KINGBIRD ROAD

LTNCOLN, NEBRASKA 6952L
800-797 -2621

SCH99LS (800-SYSCOCS)

or sYsco
DEIJV. DATE cusrorrER I rNvorcE Nrri,tBER I plce
LL/Os/20

501047 361378114 9 1?RI'CX STOP

0 /005
ROUTE PURCI{ASE ORDER

4443 TERMS -PAST DT,E BAIANCES ARE st,BJEcT To sERvIcE cTnRGE
EOM 10th Prox
MaNrresr# 1083393 lloru{Ar, DELTVERY
MA: 53772 TRAVIS r.eWSON

ITEU DESCRIPTION

2#A'

OLB

oz

oz

orB

LB

ILLTNOIS SHELL EGG FEE IIAS BEEN PATD BY

** ME!4TS ***

HAII{ BUFEET SUPREME SMKD FLAT L2O24
24 .500 T/vJ5E= 21t .5OO

GROUP TOTAL****** SEAFOOD ***
POLLOCK BRD SIIAPE PRCK T{GCN 12

GROUP TOTAL****** POULTRY ***

CLS CORN DOG TURKEY HNY BTR 4X1 38822

CHICKEN PTY E'RIT CKD BIHI 10?03040928

Ys CLS CHICKEN ME.AT DICED DRK,/WHT 6993851
GROUP TOTAL****** IIROZEN ***

IMP SAUCE ALE"REDO 25IL7
GROUP TOTAL****** CAI{NED & DRY ***

INZ MUSTARD YTLLOTil PA,CKET 1OO13OOO53O5O4

CHIP TORTILTA C@L RA}ICH RAAT 36096

rTOS CHIP TORTILI"A NACHO CHS SS LLL42

CERE.AL CINN TST RDUC SUG BW 29444000

ITOS CSIP TORTILI,A NACHO CHS TSS 44375
GROUP TOTAL****** PAPER t DISPOSABLES ***

BAG PAPER BRN 8* 1781osYs

1019918

s01941 9

L138822

1820578

69938s1

6525LL7

4006649

50731

5511 92

605580

6743LL2

1594 114

2 .440

26.50

26 .44

56.73

3L.23

55.46

12.31

23.03

3{. 98

21 .75

30.46

15. L9

59. 78

59.78

79.50
79.50

10s.76

1L3.46

L24.92
344.L4

LLO.92
110.92

L2.3L

23. 03

3rt. 98

27.75

30.46
128 . s3

15. 19

SPLI T 6: O0 PM REUI! TO
P.O. BOX 80068
LINCOLN, NE

68s01-0058

TNo.

li1 INVOICE

YOU MREE, TO SERVE
SUCH DISPUTE

PAYABLE ON OR BEEORE

CONT. ON PAGE

4

zl

4

zi

i

I

1

1

rl

1

1

1

DErrvD. 
]"r". X

Eoc!
o
E
E
oFd
cz
d

z
U

7
H

FE

f,

o
H
o
2
ot
d

E

o

o
7

l'
a

I
E
d

{
:
E
[r

zo
o
FEo\vaE
o
E
E
a
z
E

t
tn
g
F
2
nE



illillllililll ilrlilr ilil ilr f liitli f txlitit[illi lliiiilt ill|tix lll[t!l[itufi]llt

RAVENNA PUBLIC SCHOOLS
41750 CARTHAGE RD
RAVENNA NE 68869-4051

308-452-3202

ESU RAVENNA PUBLIC SCHOOLS
BOX 8400

SrrscoIAttheheariof SYSCO LINCOLN
foodandservice 900 KINGBfRD ROAD

LINCOLN, NEBRASKA 6852L
800-797 -2627
(800-sYscocs)NE

PO

LL/05/
501047 361378114 9 2TI,UCK STOP

0 /00s

TERMS -pAsr DrrE BALANCES ARE srrBJEcr ro sERvrcE aHARcE
EOM 10th Prox
MANIFEST# 1083393 NORMAI
MA: 53772 TRAVTS LAWSON

Eo
d,F
o!
o
Facz
E

zd

v
I,
E

od
o2
o
tsv
E

o

o
F

t-
a

3

2tr

J

.
F
E

zoo
F
oa!
B
Eo
t
EEtt
z
E

ln
6
H2o
H

plca pnovrsron
ZED SY SECTION 5 (C)
A TRUST CLIIM OVER

OR
OISPUTE AR]S

OPEN: 6:00 ar'r CLOSE: 6: OO PM

SY:flx NO. PCS
REC.

COMMODITIES LISTED
TrES ACr 1930 (U.S.C. 4

TPOD OR OTIIER PRODUCTS
FUI,L PAWEN1 IS RECE
ICES: YOU ARE GMNG

PAYABLE ON OR BET'ORE

L2/tO/20

INVOICE

OLB

IRIU KIT CUTLERY SCI{L SPRK/STR FKQWSCITLCE I 2915545
GROUP TOTAL****** PRODUCE ***

'ACKER B,AIiIA}IA tr'RESH GREEN L25444
GROUP TOT.I{L****

408067

Dt" SLoo b)rocD\)

$to 3{.c>D blo cr*

27 .25

22 .9L

\L- ?

68. 73
68.73

REMIT TC}

P.O. BOx 80068
LINCOLN, NE

68s01-0068

CAPACIIY IN .[NY IJ{WSUIT

LAST PAGE

834 . 0{
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RAVENNA PUBLIC SCHOOLS
41750 CARTHAGE RD
R,AVENNA NE 68869-4051

308-452-3202

sys,$o
food and service

NE ESU RAVENNA PUBLIC SCHOOLS
PO BOX 8400

dSYSCO LINCOLN
9OO KINGBIRD ROAI)
LTNCOLN, NEBRASKA
800-797-2627
(800-sYscocs)

6852L

CONFIDENTIAI, PROPERTY OF SYSCO

l'
DELV- DATE CUSTONi'ER I INVOICE NUUBER I PAGE

tL/L2/20
501047 361388934 I 1TRUCK STOP

o /oo4
ROUTE PURCHASE ORDER

4443 TERMS -PAST DUE BAI,ANCES ARE suBJEcT To SERVICE CITARGE

EOM 10th Prox
MANIEEST# 1084339 NORI4AI DELIVERY
MA: 53772 TRAVIS LAWSON

QTY PACK SIZE ITEM DESCRIPTION ITEM
CODE

UNIT
PRICE

WIT
tu EXTENDED

PRICE
P
I

INVOICE AD.'USTIIENTS
CODE QTY

1Cs

1cs

2cs

3cs
3L gs

1Fs
2cs
1gs
1cs
2cs

l

I

I

I

'l ilr csl

l'r
E.

F

F

'l

,l

D

)
I

r csl

. 
""]

3

/.

2

96

96

96

1

96

72

,nl

,nl

,al

72

239

l1

t
LB

LB

LB

402

.67 0z

4Z

402
aoz]
,o""1
o."orl

4.-zl
,oo, I

toorI
Loz I

5

lr*r -"r-*ors snELL EGG EEE r{As BEEN
I

lennaervr METHoD: AcH
l*** DAIRY ***

Lr" 
""" 

MARGARTNE soLrD zrF
I

TTHLE'CLS CHEESE COTTAGE St4ArL CURD 2t
I GRoUP TorAL****
l*** MEATS ***

PAID BY

2L726wF.S

10038 52

FuRLys poRK SMKD PULLED No sAU 204051289045
I GRoUP Tor,ll'L****
l*** PoULTRY ***
I

sYs cLs coRN DoG TURKEY nNy BTR 4X1 38a22

FOSTREI.{ CORN DOG CHIG.I L,/F MINI WHL GRN
GROUP TOTllIr******* ETROZEN ***

WIIL E.RT iruICE CUP ORG,/PINE/CHRY WHL 23060020

ARDMORE JUICE APPLE CUP 41381

ARDMORE JUICE GRAPE 4]-382

sYs cLs BROCCOLI CUTS rQF GRjLDE A 3831153

IONYS PIZZA CHEESE SMRT 4X6 WHL GRN 78673
GROUP TOTI\II****r** cl\r{iilE:D & DRY ***

SYS CLS APPLESAUCE TN JUICE U I'CASUSOOOSYSO2

TROPCNA JUTCE APPLE PET 757T7

TROPCNA JUICE OR.AI{GE PET 757L5

:M CEREAL LUCKY CITARM GLTNFR B 31917000

Ysco

4549099

8953028

L738822

s310361

o700092

2200293

2313310

38311s3

5243702

148410 6

1 60s 617

1606490

L9L2987

77 6937 5

24.36

18.55

44

26

28

29.3s

15.52

17.35

3L.76

36.43

26.27

18.67

18.67

27 .75

90

44

20

24.36

18.ss
42.9L

89.80
89.80

79.32

84.60
t63 .92

29.35

31.04

17 .35

3L.76

72.86
182 .36

10s. 08

LA .67

L8 .67

83.2s
CASES SPLIT ror.Pcs cusn I enoss r{T. REMIT TO

P.O. BOX 80068
LTNCOLN, NE

58s0 1- 00 68
26, 26 ')za.zl 

s13 JUB
TOTAI

tAx
POTALDRIVER' S

SIGN DELVD.
CUST. srffio rMrc! wrDaf,cEs or [! r*
SIGN 

X
NO. PCS

TNVOICE
rOTAI.

,MPORTNT PACA
|UTIORIZED BY S
ETAINS A TRUST
ND ANY RECEIVI
IESPECT TO ANY
EPMSEtrTATTW

lON: THE PERISHABLE AGRICUI,TURAT
5 (c) oE ?fiE PERISITABLE AGRICULTT
OVER ?I,IESE COMMODITIES, AII II.IVE

R PRoCEEDS FRo, TflE SAIE OF THIISE
E ARISING OUT OF YOUR RECEIP? OF
!Y,OR TO PARTICIPATE AS A MEI'BIIR

THIS INVOICE ARE SUBJECI TO THE STATUIORY TRUST
}O (U.S.C, 499E(C)). THE SELTER OF THIS COMMODIT
,R PRODUCTS DERIVED EROM IHESE COMMODITIES.] PAYI.IENT IS RECEIVED.T'I'RTHER. YOU AGREE IiITH
i: YOU ARE GMNG UP YOUR RIGHT T0 SERVE IN AIIY],IN ANY LArSUrr TWOLVING lNy SUCIT DISPUIE.

PAYABLE ON OR BEFORE

CONT. ON PAGE 2
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OPEN: 6:0O AI'I CLOSE: 6:00



'S ORIGINAI, INVOICE CONEIDENTIAI PROPERTY OF S
DELV. DATE cusToorER I rNvorcE NUI.IBER I PAGE

LL/12/20
501047 361388934 I 2TRUCX SIOP

o /oo4
ROUTE PURCIIASE ORDER

4443 TERMS -PAST DUE BAI.ANCES ARE ST,BJECT To SERVICE CIIARGE

EOM 10th Prox
MA}IIF'EST# 1084339 NOR!!AI, DELIVERY
tttA: 53772 TRiAVIS LAWSON

RAVENNA PT'BLIC SCHOOLS
41750 CARTIIAGE RD
R.AVENNA NE 68869-4051

308-452-3202

ESU RA\/ENNA PUBLIC SCHOOLS
BOX 8400

NE
PO

SrrscolAttheheartof SYSCO LINCOLN
food and service 9OO KINGBIRD ROAD

LINCOLN, NEBRASKA 68521
800-7 97 -2627
( 800-sYscocs )

I ,l r

tl

lll

.06

oz

.4L

10

ooz

10

10

10

.602

oz

oz

10

oz

CERE.AL COCOA PUFFS BVILPK 25 31888000

CERE.AL I'ROOT LOOP REDSUG 3800078788

SNACK BAR RICE KRISPIES W 3800011052

YS CLS BTAN GREEN CUT RE.ALLY G 00347304A663

AGARJA WATER BOTTLED DRINKING NDW1OZ32PDMCH

YS CLS BE"AI{ AI{D PORK NAVY TOM S SYC-KM-0610

YS CLS CHrLr CON CARNE W/BEAN 390SE-SYS

BEA}I CHILI STYLE 01696

SNACK FRUIT GTJMMY IO(D BRY

PEJACH DICED IN lOOt FRUIT JUIC 03073

CHIP TORTTLLA NACHO CHS SS LLL42

CEREAL CINN TST RDUC SUG BW 29444OOO

SNACK BAR WG RICE KRISP C 38000L4567

IP CHIP MULTIGR,AIN \IARIE OOO284OO3O5O13
GROUP TOTAL****

** PAPER & DISPOSABLES ***

,LS BAG PAPER BRN 8# 1781OSYS

RTE KIT CUTLERY scHL SPRK/STR E'KQWSCHLCH

YS CLS CUP SOUEELE PAPR 2OZ BX 2OOHSY-2050
GROUP TOTAL****

1913066

209343L

288018 9

3101583

3239446

4062L70

4182150

4277 620

4434L40

47L467t

ss11 928

5686266

6055800

70L2485

7093223

15 94114

29L5645

7 931181

27 .75

30 .45

36. 03

30.33

8. OO

30.9s

56. 84

24.80

48 .42

18.88

34. 98

23.76

27 .75

36. 03

27.93

15.19

27 .25

40.86

83 .25

91.35

36. 03

30 .33

80.00

30. 9s

56. 84

24.5O

a8 .42

LL3.28

34. 98

47.52

83.2s

36. 03

27.93
10so . 63

1s. 19

27 .25

REMIT TO

P.O. BOx 80068
LINCOLN, NE

68s01- 00 68

DRIVER I S
SIGN

PAYABLE ON OR BEEORE

CONT. ON PAGE
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RAVENNA PUBLIC SCHOOLS
4L750 CARTHAGE RD
R,AVENNA

308-452-3202

NE ESU R,AVENNA
PO BOX 8400

Strsco!Attheheartof SYSCO LINCOLNNE 68859-4051
foodandservice 900 KfNGBIRD ROAD

LINCOLN, NEBRASKA 6852L
800-797-2627

puBLrc SCHOOLS (800-SYSCOCS)

s01047 361388934 I 3TRUCK STOP

o /oo4

TERMS -PAST DUE BAI,ANCES ARE SUB.JECT To SERVICE CHARGE

t'laNrruSt# 1084339
VtA: 53772 TP"AVIS

il 0,, PACK SIZE ITEI{ DESCRIPTION ITEM
CODE

T'NIT
PRICE

WITturcW
EXTENDED

PRICE
T
x

P
I

INVOICE ADJUSTMENTS
CODE QTY

]'"'=li 
'

I

I

IwD Rv 42L826

0t, 3loc

ob Stcvu

[p3O

lolo

()D(} to

fr

L u

)1 ,u;

10

SPLII 'For.pcs , cugp I enoss nr. 
Il__ttl

l.t l.r.ol ,rnol

OPEN: 6: 0O AI't CLOSE: 6: 00 PM

-D

REMIT TO

P.O. BOx 80068
LINCOLN, NE

68s01-00 68
3tB
torAL L6L2 - 92
tAx
IOTAJ,Tno

i osr.vD. lstot 13 | 
aec.SIGN

INVOICErorAl 1,612 .92
UTHORIZED BY SECTION 5 (C) OT
ETAINS A TRUST CLAIM OVER TH]
ND }NY RECEIVASI,ES OR PROCEEI
ESPECT TO ANY DISPT'TE ARISIN(
EPRESENTATIVE CAPACITY,OR tO

STED ON TIIIS INVOICE ARE SUBJECT TO THE SIATUTORY IRUST
:s Acr 1930 (u.s.c. {99E(c)). Tr{E SETLER OE THrS COTTMODTT

'D OR OTHER PRODUCTS DERIVED FROI,I THESE COI4,ODITIES,
TNTII. FIII,I. PAYMENT IS RECEIVED, P(nINER, YOU AGREE WITH
/sERvIcEs: YoU ARE GIVING UP YouR RIGHT To sERvE IN A$y
CLAII.IANTS,IN ANY IA}ISUIT INVO1VING ANY SUCII DISPUTE.

PAYABLE ON OR BEEORE

L2/LO/20 LAST PAGE

Eo
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o
Eon
H

e
E
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F
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otc
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NORTTI,AI DELIVERY
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R,AVENNA PUBLIC SCHOOLS
4L750 CARTHAGE RD
RAVENNA NE 68869-4051

308-4s2-3202

S{ico'
food and 5ervice

NE ESU RAVENNA PUBLIC SCHOOLS
PO BOx 8400

o'
SYSCO LINCOLN
eoo KTNGBTRD R.AD 10
LTNCOLN, NEBRASKA 6852L
800-797 -2627
(800-sYscocs)

CONEIDENTIAT PROPERTY OF SYSCO

o DELV. DAIE CUSToMER I INvoIcE NUi{BER I PAGE

LL/L9/20
501047 361399434 6 1IRUCK STOP

0 /005
ROUTE PURCMSE OMER

4443 TERMS -PAST DUE BALANCES ARE suB.IEcT To SERVICE CHARGE

EOM 10th Prox
I',IANIFEST# 1085284 NORMAI. DEIIVERY
MA: 53772 TRAVIS LAWSON

LB

LB

CT

oz

oz

oz

oz

ooz
ooz

802
10

GAL

10

602
oz

ILLTNOIS SHELL EGG EEE I1AS BEEN PAID BY

** ME:{TS ***

,A}II ME.ATBALL ITAIIAN PRCK 2 OZ 82279

,YS PORK SMKD PULLED NO SAU 704051289045
GROUP TOTAI****

** FROZEN ***

ROLL HOAGIE SLI BKD 5 OO3O4

;ruICE APPLE CHERRY 1OOI CRTN 42292

JUICE APPLE CUP 41381

JUICE OR.A}IGE CUP 41380

LLSBY PANCAKE MAPLE BT'RST MINI W L37732OOO
GROUP TOTAL****

** CAMED 6! DRy ***

CLS APPLESAUCE IN JUICE U FCASUSOOOSYSO2

JUTCE APPLE PET 757L7

IAGARJB, hIATER BOTTLED DRINKING NDW1OZ32PDMCH

S CLS POTATO PEARL EXCEL 3327844

S CLS ORANGE MANDRN WHL SEC LGITT S 3548385

PICKLE SLI DILL TIAI{ KK 1 09522990181

YS CLS PE"AR SLICED CHOICE IN JUICE 4108148

YS IMP ;ruTCE TOMATO FCY CAL ALL3445

E'RUIT MIX BOI{L IN iTUICE 03065

YSCO

L702679

77 6937 s

L4L7534

143 618

2200293

22003L

43867L2

L484LO6

1 605617

3239486

3327848

3s4838s

40L9220

410814 8

4113445

47L4563

38.9s

44 .90

t7 .36

L2.84

15. 52

18. 33

33.75

26.27

18.67

8.00

59.34

46.44

24 .85

47 .LL

20.30

18.88

77.90

89.80
167 .70

s2. o8

38.s2

31.04

36.66

101 .25
259.55

105 . 08

L8 .67

240. O0

59. 34

18s.76

24 .85

94.22

40. 50

151 . 04

REUIT TO

P.O. BOx 80068
LINCOLN, NE

68501-0068

PAYABLE ON OR BEFOREED BY SECTTON 5 (C)
A TRUSI CBIM OVER

ANY DISPME ARISING OUT
CAPACITY,OR TO PARTICIPATE AS A

Eoc
F
o
E

x
dc2
d

d

F
E
E

d

o
H
oz
otq
E

o

o
F

:-
a

L

2d

{
:
uE

zoo
F
o
dt
B
o
EE
E
z
tr

E
Eu
Hzo
E

erY I l: ?ACX SIZE ITEM DESCRIPTION ITEM
CODE

UNIT
PRICE

WIItu EXTENDED
PPTCE CODts !Y

2cl

2Cl

E'

E'

E 3cr
El 3Cl
rl 2cl
| 2cl
F 3Cr

>l ab:
) 1C:

) 30cr
) 1Cr

) 4C!

, ,!,
) 2cl
) 2cl
) 8c!

7l

9r

9r

7:

7:

2,

3:

Li

I

..

L'

3t

OPEN: 6:OO Al'I CLOSE: 6:00 P!{ I

tst B
homr.

lrax

SIGN srGN x
ITotrAr

irln orcE
lronr-

UW COWODITIES ACT ]9JU {U,S.C. 499E(C)). THE SEIER OT THIS COIEi'ODII
ENTORIES OF TbOD OR OTHER PRODUCTS DERIVED EROM THESE COUMODITIES.
E COMI'ODITIES UNIIL PUTL PAYI.IENI IS RECEIVED.FURTI{ER, YOU AGREE }IITH
lflESE PRODUCTS/SERVICES: YOU ARE GIVING UP YOUR RIGAT TO SERVE IN A}N
OF I CNSS OT CUINTS-IN N INTSNIT IWOT,VING INY SN'C DISPITE

CONT. ON PAGE 2
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RJAVENNA PUBLIC SCHOOLS
4L75O CARTI1AGE RD
RAVENNA NE 68869-'1051

308-A52-3202

Sypss;
food and service

ESU RAVENNA PI'BLIC SCHOOLS
BOX 8400

SYSCO LINCOLN
9OO KINGBIRD ROAD
LINCOLN, NEBRASKA 68521
800-7 97 -2627
(800-sYscocs)NE

PO

/L9/20
501047 36L399434 6 2TRUCK STOP

o /oos

IERMS -PAST DUE BAIANCES ARE sI,a.,EcT TO SERVICE CI{ARGE

14lr1flqi_t_roes_z'B4 No
MA: 53772 TRAVIS LAWSON

NE 9-
QTY PACK 5I 4E ITEM DESCRIPTION ITEM

CODE
T'NIT

PRICE
WIT
1U EXTENDED

PRICE
P
I CODE OTY

)l

,l

,l

i

I

L

10 cs

1CS

1CS

3CS

2cs
2CS

1CS

1CS

3CS

ORDER S

3

6

8

I

4

1

oz

oz

oz

10

t00 cI
z50cr

L8 IN

LOo C]

]6CT

TY

)OtE ORANGE MANDARIN SECT JT'ICE CUP 4208

SITIARTED POPCORN CI{EDDAR WIIT LSS 44439

1OLGOLD PRETZEL TINY TT{IST CLS SS 32430

3YS SUP OR.A}IGE MANDARIN WH SEG JCE 8357873
GROUP TOTAL****r** PAPER E DISPOSABLES ***

IRTHPLS BAG PAPER SRT.I 8#

SYSTRNZ TRAY TOOD PAPR 2LB

sYS CLS EOIL AIMN ROLL HVY WGT 5OO

PACKER GLO\/E VINYL E.OODSVC PWDFRE

17810SYS

D2TTDZ

E.T w69328

30434 0353
GROUP TOTAL****

t** SUPPLY & EQUIPMENT ***

SYSCO SPOON TEJA WINDSOR MEDWEIGHT 4511713
GROUP TOTI\L****

4348L7

D.obtrt,
Ob bi.o

b>ooou 11

lotooEs \5

lL'r-?,o

670407 6

67434L7

8083164

8357 873

1s 94114

2004235

69377 67

7L34252

45117 13

18,b1

'\to

20.00

30.46

29 .98

51. 36

15.19

20. o1

23.LO

87 .50

5 78

200 . o0

30.46

29 .94

154 . 08
1334 . 08

30 .38

40.02

23.LO

ffir\
L7.34

L7.34

S PLI CT'BE GROSS nT. OPEN: 6:OO A!1 CLOSE: 6:00 PM

n^ t(-tq-D

RE!'IT TO

P.O. BOX 80068
LINCOLN, NE

68s01-0068
2 24 16 343 UB

'OTAI, 1959. 67
9 94 69 191s rAx

TOTAI.DRIVER'S
SIGN DELVD.

CUST. srm ,",ts-Ltffi*j"t -' ,*[ \ t \l No. PCssrGNx oruJ lasc'
INVOICErorAl 1959. 67

:MPORTANT PACA PROVISION: rHE PERISEi
.UTHORIZED BY SECTION 5 (C) OF THE PE
GTAINS A TRUST CI,AIM OVER THESE COI.O
ND AIIY RECEIVABLES OR PROCEEDS FROM
ESPECT TO Al{Y DISPUTE ARISING OUl O]
EPRESENTATIVE CAPACITY, OR TO PARTIC:

AB
RI
go
T

LE AGRICULTURA' COMMODITIES 1ISTED ON THIS INVOICE ARE SUBJECT TO TIIE STAI'UTORY TRUST
SRABLE AGRICUI,TT'RAI COMMODITIES ACT 1930 (U.S.C. 499E(C)), THE SEII.EROF TIIIS COI.IMOOIT:
DITIES, ALL INVEN11CRIES OF FOOD OR OTHER PRODUCTS DERIVED FROM THESE COIA'ODITIES,
IIE SALE OT THESE COWODITIES UNTIL EI'LL PAYMENT IS RECEIWD.FURTHER, YOU AGREE WITH
YoUR RECEIPT OE THESE PRODUCTS/SERVICES: YOU ARE GI NG UP YOUR RIGIIT TO SERVE IN ANY
ATE AS A MEI'BER OE A CIASS OE CLAIMANTS,IN }NY IAflSUIT INVOLVING INY SUCH DISPUIE.

PAYABLE ON OR BEFORE

L2/LO/20 LAST PAGE
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Bill
To:

Att:

RAVENNA PUB sCHOtrL
4L75O CARTHAGE RD
P0 Box 8400
RAI.lENNA
6886?
MANACER

Ship
To:

RD GRAND I$LAND

Descr iptun

Remit "-.--I US Foods, Inc.
To: II nrvrsr0N *e365

I 15838 COLLECTIOI\II cHrcAGo
I 50693*5838
I 3Og 3Be &5Bl
t...",..'-.*..-..--"*

ACCOUNT INVOICE
f.l0. NO.

&4141 LL4 47b7b*0
INVO ICE CU$ TOI'IER

DATE I'Jt}.
Lt/ L7 /A.A 64141114

Route:tsLOB / e

RAVENNA PUB SCHOOL
41'75O CARTHACE RD
P0 Box 8400
RAVENNA
6E}A69
308 464 3A4S
DEPT * OO

PURCHASE ORDER
NUMBER

5ALE5 SALES DATE
LOC. REP. ORDERED
e365 0e39 tL/LS/?A
ORDER NUMBER: 1P0POI

Page 01 of 035h i pFnm.' 3636 tl STOLLEV PARKFrtlrms;
Fs,tlrms; NET 45 DAYSdty Qty $a1es Product
0ndbred $hipied Unit Humber

NE ShipD: Lt/L7/?.a
$pc j"r.I
Ins tr:

Fack size Label C Ueisht *.fi;iln Un it
Pr ice

E x tended
Pr ice

?
2
.t

3
3

Is
CS
cs
cs
CS

")
,1

4
3
3

0z
,02

0z

5
t
I

11

L4
?.

I9

14
?

19

CS 3936093cE 4721015rs 6315865c5 7755168cs ,73?446

cs 975491?

cs 0402057cs 1492297cs 3980?40cs 65s56r6cs 76406&7cs 7637945cs 773?352cs 792{339c$ ?4?355?cs 9707480cs 9717950cs 986537t

DRY
SAUCE, BBA SUT SS
SAUCE, SPA6 TI1TO
DRESSII.{8, RAl.lCH
PEAR, DCD IN JCE

CUF.
CAN SHLF

RC FLST JAR

250i1 0z
6/fl10 EH
4/1 BA

RED BOLD
RED PACK
IIRS CLARKS
NATFIIODORP
RED GOLD

LAND O'LKS

TONY'$
THE NAX
TONY'S
ASSLTONSDN
UNCRSTELs
UHCRSTBLS
TY50ll
UHCRSTBLS
PAPTITBLRD
TYS0hr
TYST]N
YN6SSTHTST

29.5100
32.2100
31. '7900

43.1000
51. 7500

94.6800

40.3200
53. 3400
47.0100
7t.7700

38. ?000
1?6.5700
67.5s00
56, 8500
69.1000
78.3000

124.5900

59. 0?
64. 42

t?7 . L&
129.30
185. 25

189.36

80. 64
106.68
47.01

143.54

155.60
1?6. 57
67.55
56. g5

138.20
78.30

?49.18

535. 15
199.36

SAUCE, Hl.lARA TnT0

REFRIGHRATED
CHEESE, AI1ER SLCD 160 CT REOUC6/5 LB

FROZEN
P'I,Z'T.A, CH$ UHL SRAIH
PIZZA, PPRI-II TRKY 4X6 FZH

HSA SS PLST 72/4.5 97
s5 cur' L6B/2.5 0Z

96/4.6
96/4.5b

2

?r)
&
1

2
4

*SUB**
1
t
1

2
1

L

?

?
")
I
",
0
4
1
I
I
1
L

1
F,

P"I,ZZA, EHS 6' FRHCH ['RD 6ft1[ 6O/4.Ti5
BEEF, TACO FLN6 SESD REDUC FAT6./5 LB
SANDUICH, PNT BUTR & JELLY 7?/?.&
SANDUICH, FHT BUTR E JAN $TLIBY72/2.6
CHICKEH, BRST 3,75 Z BRDD 4/?.74
SAHDUICH, PHT BUTF & JELLY 72/5.3
O]IELETTE, IHSCOLB 5X?. 5' FLFED144./2
CHIDKEN, CHHX .63 Z BRDD FRITR4/7.0?
CHICKEI.{, FTY 3.95 Z BRDD FRITR4/6.56
CHICKEH, CHHK RHDII BRDD U/ NDH43.5 LB

$TORA6E LOCATICIH RECAP(H}

PIECES ORDERED:
FIECES ORDEFTED:
PIECE$ ORDERED:

a7
AZ
LB
BZ

10 0i:
LB
LB

IS
C5
[$
cs

c5
C5
cs
Is
,. {:
[5
c5

TOTAL DRY
TilTAL REFRIGEftATEO'TOTAL FROZEH

PIEITS SHIPFED:
F.I[IES SI.IIFF.ED:
FIEIES SHIPFED:

ITETIS SHIPPED:
1TEN5 SHIF.FED:
ITEN$ SHIPPED:

1310_ 11" i

ft,ow')-Lo

oau'

DR.
IL

I

l I



ACCOUNT INVOICE INVOICE CUSTOI'IERNCI. NO. NATE NO
64lPr.114 4767drg0 tL/17/eO &4141114

Route: elOB / P,
Sh ip

To:

PURCHASE CIRDER
NUI,IBER

Remi t
'f o:

LL / L7 /e,A

Label

SALES SALETi DATE
LOC. I{HP ORDERENe36s oef9 |t/t6leo
0RDER NUMBER: 1P0P0fBilt

-[o;

Att:

RAVENNA PUB SCHEOL
4175O CARTHAGE RD
PCI BOX B4OO
RAVENNA
6886?

__rflf_9i".l

RAVENNA PUB SCHOCIL
41750 CAR HAGE RN
P0 Box a400
RAI'ENNA
588dr9
fofi 45p fe4?
DEFT # OO

I

US Foods, Inc.
DIVISION #8365
158f8 COLLHC IOIJ CTR
CHICAOO
606?3-5838
308 38a 6581

DR.
IL

Sf ipFrrn.' 363& ttl ST0LLEY PARK
l:-r t Trms :FytTrms: NET 45 DAYS
Q'Ltl Q'[u 5a la; Produc't

rlrdbred Shipped Unit l.lumber

RD CRAND ISLAND

Desc r ip'f on

NE Sfi r p.[t;
5nr taI
.th s f,r.'

Fack $ite

Page Oe nf 03

Unit Extended
Price FriceD

Uei Eht Fr ic ino
Un it-

TOTAL U6T SHIPF.TD:
*** IHU0ICE SUHIIARY ***92?.01 FIECES 0RDERED: 35 t-'iEC[5 $HIFi:'Etr: 35 ITENS SHIPPED: l"?

PRODUCT TOTAL $

.00
00

t J.tu-aStre wii.h respeci'L.a.any disput.e.:rising ou'f of.lrrur purch*se frnm* US Foods: (i) you aI? giving'up ybur. righ'b ti xerve iir any.repre:entative* capacity, or tb partir:irrate as a'member -of a class, in ;nl lalsuit; ( ii) -vor.r
* :ltn rai.oa. r* llts Fanr{e'calo ;a}inn. *n e.hni+ +^ hih.liial i-.f1...:,r...r* also rgiee, it UE Foods'sole option, to submit to bindino, indlvidual* arbitnation of 911 clairns; (iii) such arbi'Lration shall 6e govgrned b

x fees aird'rosts. For more in#ormat,ion ihout {fre-Fuei suictaioe,-on to:x https: //uwu. usfoods. com/'berme/fuelsurcharqe/StandardGridEIAArerftidwes* !ttps: //uwu. usfoods. com/'berms/fgelsurcharge/StandardSridEIAArerftidwest. html^ rrvuP?.t.ww||.u=tuuur.Lulr/LEt-llt:rarutsr.>uILIIdI-qH./otduudl'ulJI'IUELHHTEIII]f|wx If you hEve an agreemBnt with U$ Foods thit expressly eddresses i.hex celculation of the fueL surcharge, plBase refei to that aqreement.

* arDltral;Ion of all cI&lms, (i1i) such arbitration shalI be ooverned bu the* Federal Arbitration Act, ? U.S.C. s.1 and conducted in accofd*ice oitfr ttri* Corrmer'riel ltules o* the Arnerican Arbi.tra bion Ass*ciatiun; and (:,v) each oarttr *
I alrsll n:rr hslS &La pnc*e -.1! r*Li+*.'!i-- --.1 --^^*-.L^t :l- -..- -rr-!---.,1 r* shall pay hatf the costs of arbitration, and seoirately pay itr oun-ai[otnevix #ees ind rosts, For more in#ormation ahnut the fuel suichaioe, ofl to:

x
T
*
*
*
,t

t(
*
T
*
*

" -L0
\L'7

fueL surchrrge, please refei to t
x,x * t(.,(.t{ * * * * * t{ t r ti I t( * t( * x. * * * x * iH( t( * * * t(

agreemen't.

DG'bt5 b5o o,,b

TAXABLE AI'IOUHT
SEN SALES TAX

This Etolnt i5 ar estiratr.t tio€ of thippiDq prlor to any .djustoeDt5 nide.t deliveryt I
*I*******t*It*tt*tat****I*******ttttt*t*******t*I*i*rttlrxttt*Itttt*{*{t*iI**tII*****

t?74. 63

tv74. 63

tt**ra***r***x*t(t(*l$****x,x*r(r(.r{*****l{rrrirr(xt(*x.***xt.iHu(***t(*xn*it(*** **x.***}tx*x r,E*i{**t*t(*x

NH



Bi].I
To:

Att:

ACCOUNT INVOICE
NO. NO.

641e1 LL4 4767bAO

INV6ICE CUSTOMHRDATE NO.
LltL7/eCI 641e1114

Route:E1OB / e

RAVENNA PUE SCHfrOL
4L75Q CARTHAGE RD
PCI BOX B4OO
RAVENNA
68869
308 45A fe49
DEPT * OO

PURCHASE ORDER
NUI"IBER

Hemit
To.

LL / L7 /?A

LabeI

SALES SALES DATE
LOC. REP. ORDEREDe365 0e39 LL/t6/eo
BRDER NUMBER: 1?Ot03

Ship
To:

I GRAND ISLAND

Descr ip'Lon

US Foods, Inc,
DIVISION S8365
15838 COLLECTION
CHICAGO
&06?3-5838
309 3BA 65fi)1

CT'R DR.
IL

Page 03 o3

E x'ben d ed
Frice

*t
I

I

ofshipFrm.' 363& W STOLLEY p
l:-r tTrms:
iab,tTrms.' NET 45 IIAYSQ'hy Qtri lla 1es Produc'L.
ilrdered $h ipfred Un it Nunrber

NE 5i1 r of,t.'
5nt'idt
fnE tr

F*rk [iira C
D

Uei ght Pricinu
Unit'

Unit
Pr ice

PARK RD

******x****xIrl(l**i(**********It(**r***t$(*******ttI******r(**ltlr******t+*t(**r**r**x ***l(***
-_.'"-.,]I

I

I

I

I

I

I

I

l

* The perlshable agricultural comrnodities tisted on this invoice are sold* sub;ect to the sf,atutory trust authorized brr sec'bion 5(c) of the Perieh* sublbct to the sfatutory trust auttrorizeo-Uv-sei't"ian-5(c] u+-t,ne feris[aux Agriculturtl Conrnrodities Act, 1930(7 U. S C 499e(c) ). The se1ler r:rf t;hese
tory trust authorized by sec'bion 5(c) uf the Perishable

rt commadities retains a trusi; claim over these commodi'bies, all inventories o.Fx 'Food or other products der ived f rom 'bhese iommooitie;; anu anv-ieieivinies-rjr* proceeds from the sale of these comnodities until fuLl oarrnent is received.

tt
*
t(
*
{
x* proceeds froillxrclt************ sale of these comnodities until ful1 paynenxrclt**************n*******x*x*****l(****t(rrr(x*t(*****r(*x**x* xkxi*x***x x *xxxxt(**********lr

NE



11t10t2020 FFAVORS WEB

Receipt was successfully updated.

RAVENNA PS, NE Ordering for RAVENNA PS (TUE DEL)

Edit Receipt Detai!
Order Summary For: YNE373
Order Confi rmation Number: F20308003460
Program: NSLP

Requested Delivery Date: Tue 11/10/2020
Order Date: Tue 1U03/2020

Edit Receipt

This order was receipted on LlltOl2O2O 10:14:29 AM CT.

Fund Balance for NSLP

Federal Dollars MVENNA PS, NE

Go Back to the List of Receipts

\?,-1-Io

Item
Code

Description Case
Contents

Case
Price

Case
Order Otv

Case
ReceiDt Otv

Receipt
Cost

Fund Sourcr Reason for Receipt Qty
Difference

15281
APPLES FR GALA 1OO-125 CT

40 LB CS
40 LB $34.99 2 2 $69.98 Federal N/A

16W37
BROCCOLT FLORETS CHL 413

LB BG
12 LB $27.99 1 1 $27.99 Federal N/A

15A33
CARROTS CHL BABY SLIMS

4/5LB BG
20 LB $27.99 1 1 $27.99 Federal N/A

16W38
CAULIFLORETS CHL 2/3 LB

PG
6LB $1s.99 1 1 $19.99 Federal N/A

15P55 CELERY CHL STICKS 5 LB CS 5LB $14.49 2 2 $28.98 Federal N/A

lBC1B GMPES RED SDLS 19 LB CS 19 LB $39.99 3 3 $119.97 Federal N/A

15N63
ONIONS RED DRY JUMBO 5

LB BG
5LB $7.19 1 1 $7.19 Federal N/A

14402 OMNGES FR 113 CT 35 LB

cs
35 LB $45.49 2 2 $90.98 Federal N/A

17004 PEPPERS GRN FR SWT BELL

MED 5 LB BG/CS
5LB $9.99 1 1 $e.99 Federal N/A

16357
PEPPERS RED FR SWT 5 LB

CS
5LB $e,se 1 1 $e.se Federal N/A

1sQ71 MDISHES FR CELLO 1 LB BG 1LB $4,99 1 1 $4.e9 Federal N/A

15D41
SALAD MIX CHL ROMAINE

BLEND 4/5 LB BG
20 LB $31.49 1 1 $31.49 Federal N/A

15N71 TOMATO LARGE 1/10 LB CS 10 LB $22.49 1 1 $22.49 Federal N/A

Contact FFAVORS Help Desk

https:i/ffavors.fns.usda.gov/ffavors_web/usdaproduce/Ordering.aspx?bt=editrcpts&rdd=11 %2f 100/0212020&Cust=YNE373&Desc= 1t1



GREENBERG
Fruit Co'mpany

9705 lStreet . Omaha, Nebraska 68127
(4O2) 339-6900 . Fax: (402) 593-0202

www. greenbergf ruit.com

+* DEL I VERY T I CKE '; +*

The p€rishable agicultural commodities list€d on this invoice are sold subject
to the statutory lrusl authonzed by section 5(c) of th€ Perishable Agricultural
Commodilres Act, 1930 (7 U.S.C. 4Qge(c). nrs sellor of th6s6 commodities
retains a trusl claim over these commodities. all inventories of tood or other
products deriv€d lrom these commodities, and any receivables or proceeds
from the sale oi th6se commoditie3 until full payment is received, Customer
willassume allcolloction costs, including atlorney s lees.

;NVO;CE NO: 699937

;NVO;CE DATE: l1/ 1A /?O?C

PAGE:

FAS-t4UnrDEO RAVENNA PUBLIC SCHOOL YNE373
41750 CAiTHAOE ROAD

RAVENI{A :

NE 68869
304 440 0a36

ALL PRODUCTS ORIGINATED IN THE USA. UNLESS OTHERWISE NOTED,

CUSTOMER P.O. SALESPERSON # DRIVER ROUTE ACCOUNT

OTY.
ORD.

UNIT
DESCRIPTION PRICE AMOUNTCTN. EA*

\
E

,C

\L'\''a
PLEASE COUNT AND INSPECT ALL PRODUCT UPON DELIVERY

NO CLAIMS ALLOWED AFTER RECEIPT OF GOODS.

\0 2'
\ ^ ,.Fl \\

RECEIVED BY:

TOTAL



11tl8t2020 FFAVORS WEB

RAVENNA Pt NE Ordering for RAVENNA PS (TUE DEL)

Edit Receipt

This order was receipted on 11/18/2020 8:15:05 AM CT.

Fund Balance for NSLP

Federal Dollars VENNA PS, NE

Go Back to the Ust of Receipts

Item
Code

Description Case
Contents

Case
Price

Case
Order Otv

Case
Receiot OW

Receipt
Cost

Fund Source
Reason for Receipt Qty

Difference

15281
APPLES FR GALA 1OO-125 CT

40 LB CS
40 LB $34.99 2 2 $69.98 Federal

15433 CARROTS CHL BABY SUI.4S

4/5LB BG
20 LB $27.99 2 2 $ss.98 Federal

1BC1B GMPES RED SDLS 19 LB CS 19 LB $39.99 3 3 $119,97 Federal N/A

14A02
OMNGES FR 113 CI35 LB

cs 35 LB $44.99 2 2 $89.98 Federal N/A

18A68
PEARS FR RED DANJOU 22

LB CS
22 tS $32.24 1 1 $32.24 Federal

17D04
PEPPERS GRN FR SWT BELL

IYED 5 LB BG/CS
5LB $9.99 1 1 $9.99 Federal

15D41
SALAD t4IX CHL ROMAINE

BLEND 4/5 LB BG
20 LB $31.49 1 1 $31.49 Federal

15N71 TON,1ATO LARGE 1/10 LB CS 10 LB $22.49 1 1 $22.49 Federal N/A

Contact FFAVORS Help Desk

\1+

https://ffavors.fns.usda.gov/ffavors-web/usdaproduce/Ordering.aspx?bt=editrcpts&rdd='1'1 
o 2|.17' 212020&Cusl=YNE373&Desc= 1t1



GREENBERG
Fruit Company

9705 I Skeet . Omaha, Nebraska 68127
(402) 339-6900 . Fax: (402) 593-0202

www. greenbergf ruit.com

o

The perishable agriculturalcommodities listed on this invoice are sold subi(
to the statulory lrusl authorized by section 5(c) ot the Perishable Agicultu
Commodities Act, 1930 (7 U.S.C. 4oge(c). The s€ll6r oI these commoditi
retains a trust claim over these commodities, all inventoriss of food or ott
producls derived from theso commoditaes, and any receivablgs or procee
irom the sale ol these commodities until full payment is received. Custom
will assume all collection costs, including attorney's fees.

|NVO|CE NO: 700604

|NVO|CE DATE: 17 / 17 / AO?O

bq

PAGE:

)FAS-n

ALL PRODUCTS ORIGINATED IN THEJJSA. UNLESS OTHERWISE NOTED,

o
ORD.

UNIT
DESCRIPTION PRICE AMOUNT

CTN. EA#

lI
t-:

7
7

\I-\-2'
TOTALS PLEASE COUNT AND INSPECT ALL PRODUCT UPON DELIVERY

NO CLAIMS ALLOWED AFTER RECEIPT OF GOODS.

RECEIVED BY

TOTAL



Ravenna Public Schools Board Report - Oetail

121312020 11:50 AM

PO Number lnvoice Number Vendor Name

Account Number Detail Description

Checking Account lD 06 Fund Number 06 Lunch

U333729253 Bimbo Bakeries tiSA

FOOD

54333729312 Bimbo Bakeries USA

FOOD

54333729367 : Bimbo Bakeries USA

06 3100 630 O0O ': ' FOOD

54333729425 Bimbo Bakeries USA

06 3100 630 000 . FooD
*333729487: Bimbo Bakeri$ USA

06 3100 630 000 . FooD
Total Bimbo Bakerios USAl,;

12681835 CASH-WA DISTRIBUTING

06 3100 630 000 . FooD
06 3100 6't 0 000

06 3100 630 000

06 3't00 630 000

06 3100 630 000

06 3100 610 000

GENERAL SUPPLIES

12689956 CASH-WA OISTRIBUTING

. FOOD

GENERAL SUPPLIES
12707457 CASH.WA DISTRIBUTING

FOOD

GENERAL SUPPLIES

lnvoice Date

Amount

11tO2t2o2o

122.97

1110912020

140.65

11t16t2020

122.97

11123t2020

122.97

11t30t2020

122.97

632.53

j

11t03t2020

2;601.40 :

147.16

11t1712020

2,445.88

71.04

11t17t2020
735.79

147.71

11t24t2020

. 1,763.21

28.51--'--- -PIr1,

11t03t2020

695.46

't 1t1ot2o2o

780.51

11t17 t2020

706.65

11t24t2020

36.31

11t27t2020

' 926.23

Page: 1

User lD: HGB

Amount

122.97

140.65

122.97

122.97

122.97

06 3100 630 000 FooD
OG 3100 6'10 OO0 ; GENEML SUPPLIES

12698814 CASH-WA DISTRIBUTING

06 3'100 630 000

06 3100 6'10 000

2,748.56

2,516.92

883.50

1,791.72

Total CASH-WADISTRIBUTING

1201201 HILAND DAIRY CO

06 31oO 630 000 FOOD

06 3100 630 000

06 3'100 630 000

06 3100 630 000

1201269 HILAND DAIRY CO

FOOD

120,1333 HILAND DAIRY CO

FOOD

1201399 HILAND DAIRY CO

FOOD

1201434 HILAND DAIRY CO

695.46

780.5'1

706.65

36.31

926.23
06 3100 630 000 FOOD

Total HILAND DAIRY CO

11t09t2020

3,145.'16

307.92

307.92X834988 HOBART SERVICE
06 3100 430 000 000

Total HOBART SERVICE

06 3100 630 000

06 3'100 610 000

Repaar

361378114 SYSCO LTNCOLN

307.92

11t05t2020

791.60

42.44

11t12t2020

1,529.62

83.30

11119t2020

1,778.67

18't.00

FOOD

GENERAL SUPPLIES

834.04

1,612.92

1,959.67

06 3't00 630 000

06 3100 610 000

06 3100 630 000

06 31oO 610 OO0

Total SYSCO LINCOLN

361388934 SYSCO LTNCOLN

FOOD

GENERAL SUPPLIES
361399434 SYSCO LTNCOLN

FOOD

GENERAL SUPPLIES

: 4,406.63

'i.l



Page; 2

User lD: HGB

Amount

Board Report - Detail

PO Number lnvoice Number

Account Number

usbank112020
06 3100 610 000

Total U.S. Bank

1,974.63

lnvoice Date

Amount

1112512020

535

11t16t2020
'1,974.63

1rr4.6s

---------- 18-,

18,413.52

Total

Fund Number , 06 rrl

Checking Accounl lD 06

FOOD



Ravenna Public Schools

1211312020 12:4a PM
A@ounlNumber

0O Lunch

06 3100 610 000

06 31 00 630 000

3100 FOOD SERVTCES

06 3100 1 10 000 000

06 3100120 000 000

06-3100130 000 000

06 3100 210 000 000

06 31 00 220 000 000

06 31 00 230 000 000

063100430 000 001)

3100 FOOD SERVTCES

.. ooo olsTRtcTwtDE

06 .: tunch

A@unt D6scription

GENERAI SUPPLIES

FOOO

Ovsrii,io Salari6s

Hsallh lnsuEn6

Expenditure Report by Op. l,JniUFunction

Du.ing Monlh Expondiluresro Da16

Page:1
User lD: HGB

0,00

0.00

707_11

17,398.49

3,935.94

66,128.39 0.00

(3,935.94)

(66.128.39)

(3,s35.94)

(66,128.39)

0.00

0.00

ono 0op643E 
--:----------n6 (70,064.33)

0.0o 18,105.60 70,064.33 0.0o (70,064.33) 0.0o (70,064.33)

o oo 1rpro52 ---------- 6arla -______- ooo \b\rrt.6q 
_--__-- o.oo tbc',2rt 60)

ooo ,5J1.1, llor.lrt 

- 

o.oo f,orrar, jro2cl-r,r

0.00 18,105.60 70,064.33

0.00 10514 333 96 0 0O (333 96) 000 (333 96)

0.00 2,060.48 8,993.12 0.00 (8,9S3,12) 0.00 (8,993.12)

0.00 906.77 3,019.66 0.00 (3,019.66) 0.00 (3,019.66)

o.oo 1,219.90 4,066.79 O.OO (4,066.79) O.OO (4,066.79)

0.00 307.92 2,009.23 0.00 (2,009.23) 0.00 (2,009.23)

- OOO 1/JJtO, 6A 117.6A --------------6.6 ("r.a"?sq --_ 0.0,r ,n"Ul.6O,



Ravenna Public School
Lunch Fund Report
November 30th, 2020
         

Beginning Balance: 13,656.69$     

RECEIPTS:

Deposit 39,990.35$     

Interest 1.22$              

Total Receipts: 39,991.57$     

 

DISBURSEMENTS:

Lunch Bills 39,151.73$     

Outstanding Checks 2,526.48$       

Total Disbursements: 41,678.21$     

Book Balance: 11,970.05$     

Bank Balance: 14,496.53$     



Ravenna Public Schools

12h3l2O2O 12:50 PM

8 Revenue

061510
06 1611

061612
061613

061620

061650

Revenue Detail

Budget

0.00

0.00

0.00

0.00

0.00

Page: 1

User lD: HGB

06 2100

06 22oO

06 3150

06 4210

06 5000

06 5200

06 5690

06 900Q

06 Lunch

Account Descriplion

lnterest

Student Lunches

Daily Sal6s-Breakfusl

Specjal Milk

Daily Sales-AduluA la Carte
Daily Sales-Summer Food Progmms

State Reimbursement

Breakfast

S TATE REIMBURSEMENT

FEDERAL REIMB. NSLP
Trans From Savings
School Dlsl Contdb.

Olh€r lncome

Non Program Receipts

Year to Date

3.53

9,268.98

0.00

252_32

1,366.02

lllonth to Date

1.22

2,424.96

0.00

190.86

332.59

0o0 39.99157 
'sp0a75

0 00 0.00 0.00

0 00 o.oo 0.00

0.00 0.00 0.00

0.00 0.00 6,000.00

0.00 0.00 22.a2

0.00 0.00 0.00

0.00 39,991.57 95.006.75



Petals and Pictures

September 3, 2O2O

Hilary Bolling
Ravenna Public School
41750 Carthage St
Ravenna, NE 68869

Dear Hilary

lm enclosing the funds we raised for the Cindy Habe Memorial Scholarship.

High School seniors should receive their award once they have submitted their second
semester class schedule to Mrs. Drahota in January of 2021.

Abe Schroeder - $2,000

Jake Jarzynka - $'1,250

Kooper Schirmer - $75O

Jessica McKeon - $200

Hope Chapa - $200

CJMccoy-$2OO

Jack Drahota - $200

,,)

ln addition, we would like to award $250 to Mrs Wiarda for use in the Pre-K classroom, and -)
the remaining $748.35 is awarded to Mr Habe and the Ravenna Boys Basketball team. / y

Letmeknowiryouhaveanyquestions. rhanks. qffi'b ,(f,
Elaine Behrendt

Lrrp

213 GRAND AVENUE. RAVENNA. NEBRASKA 308-452.4223



Scholarship Recipient Form

Name of ScholarshiP. Cr L. 11l;b, lY\*,,u,>.l g"hola,sh;

Amount of ScholarshiP

Recipie

Alternate #i

Alternate #e (optional)

Name and address r.vhere a thank you should be

Ta.uemq N e U0t(t1

Ll3 Gv"^L fu* .

Horv wili the student receive the scholarship?

When .,vill the student receive the scholarship?

Szvr.<rtl'

Any other special instructions?

Thank you. Please return this form to Ravenna Public Schools, Attn:

Angie Drahota, School Counselor, P.O. Box 8400, Ravenna NE 68869

by Monday, APril 13,2o2o.



4t28t2020 Ravenna Public Schools Mail- recipients

Angie Drahota <angie.drahota@ravennabluejays.org>4.wur*,,
recipients

Memorial Scholarship <clhabescholars@gmail.com> Tue, Apr 28, 2OZO al 1:29 pM
To: Angie Drahota <angie.drahota@ravennabluejays.org>

Uncanny timing. I just finished emailing all the students. The scholarships money was more substantial than we had
imagined so here is the scoring and award amounts:

- Abe Schroeder. - $2000
Jake Jarzynka - $1250
Kooper Schirmer - $750
CJ McCoy - $200
Jessica McKeon - $200
Jack Drahota - $200

-Hope Chapa - $200

We plan to turn all the money over to the school and we want the money distributed to the respective colleges for second
semester - after they submit their second semester class schedule. We want to make sure they survive til the second
semester. Hope that works for you.

lQuoted text hidden]

[Quoted texi hidden]

The information in this e-mail may be privlleged and confidential, intended only for the use of the addressee(s) above.
Any unauthorized use or disclosure of this information is prohibited. lf you have received this e-mail by mistake, please
delete it and immediately contact the sender.

https://mait.google.com/mail/u/o?ik=33783b'!734&view=pt&search=all&permmsgid=msg-F/o3A16652420'17571747508&simpl=msg-f%3A16652420175.. 111



12t8t2020 Ravenna Public Schools Mail - School Schedule

{lfirum",,
,,

Hilary Bolling <hilary.bolling@ravennabluejays.org>

School Schedule
5 messages

Esperanza Colmenarez-Chapa <esperanza.chapa@ravennabluejays.org>
To: Hilary Bolling <hilary.bolling@ravennabluejays.org>

Mon, Dec 7,2020 at 10:25 PM

HiMrs. Bolling.
I wasn't sure if I had sent you the schedule from my college for the scholarship. Here is my schedule for college. it would be the
second column. Thank you.
E sp er anz a C olmeno;r e z - Chap a
Ravenna Bluejay Senior
Class of eozo

65 Academic Planning Schedule.pdf
" 99K

Hilary Bolling <hilary. bolling@ravennabluejays.org>
To: Esperanza Colmenarez-Chapa <esperanza.chapa@ravennabluejays.org>

Do you have something that shows the college's name?

[Quoted text hidden]

Hilary Bolling

Business rtAanager

Rqvenna Public Schools

41750 Corthoge Rd

Rovenno NE 68869

(308) 4s2-3249

hilxry.bgll!!g@ravennabluejays..qts

Tue, Dec 8,2020 al8:22 AM

Esperanza Colmenarez-Chapa <esperanza.chapa@ravennabluejays.org>
To: Hilary Bolling <hilary.bolling@ravennabluejays.org>

Does this help?
[Ouoted text hidden]

20201208_110838.jps
1916K

Tue, Dec 8, 2020 at 11 :09 AM

Hilary Botling <hilary.bolling@ravennabluejays.org>
To: Esperanza colmenarez-chapa <esperanza.chapa@ravennabluejays.org>

Tue, Dec 8,2020 at 11:11 AM

https://mail.google.com/mail/u/0?ik=80763bb"'urgrl6yy=pt&search=all&permthid=thread-f%341685482705193022036&simpl=msg-f%3A16854827051 " ' 112



121812020 Ravenna Public Schools Mail - School Schedule

Yes, thankyou! 
']

[Quoted text hidden]

Tue, Dec 8,2020 at 11:14 AM

https://mail.google.com/mail/u/0?ik=80763bb, U76r;sw=pt&search=all&permthid=thread-f%3A1685482705193022036&simpl=msg-f%3416854827051 ... 212

Esperanza Colmenarez-Chapa <esperanza.chapa@ravennabluejays.org>
To: Hilary Bolling <hilary.bolling@ravennabluejays.org>

Okay awesome. Thank you. Have a great day.
[Quoted text hiddenl
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2021lSPRING

Jarzynka, Jacob

CORE

Undergrad, BA

Advisor(s): Buchholz, Bobbi

Mathematics-Pre Actuarial Sci Emph

Undergrad, BA

Advisor(s): Buchholz, Bobbi

IDEA - Health & Well-Being

Undergrad, Minor

Advisor(s): Buchholz, Bobbi

Session - 4

lnstructor(s) Gredits Status

MATH160: Calculus ll
Section: 01 | Session: 4 | Subtype: Lecture
Type: Course I Duration: 11512021 -
2t2412021
Credit Type: Letter
This class has multiple meeting times

Hall, Mark 4.00 Registered

ECON213: Principles of Macroeconomics Black, Amy
Section:01 | Session:4 | Subtype: Lecture
Type: Course I Duration: 11512021 -
2t24t2021
Credit Type: Letter
2:30 PM - 3:50 PM
AllWeek Days
Hastings College, Fleharty Center, Room
147

4.00 Registered

Session - 5

lnstructor(s) Credits Status

PEHP199: Weights and Mobility
Section: 01 | Session: 5 | Subtype: Lecture
Type: Course I Duration: 31112021 -
311212021
Credit Type: Letter
This class has multiple meeting times

Molifua, Casey 2.00 Registered

Session - 6

Type: Course I Duration: 312212021 -
5t13t2021
Credit Type: Letter

lnstructor(s) Credits Status

SOCY100: lntroduction to Sociology (D)
Section: 01 | Session: 6 | Subtype: Lecture

202011201 11:06 AM

Kettlitz, Robert 4.00 Registered

Page 1 of2
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2021lSPRING

Jarzynka, Jacob

MATH308: Logic,Sets and Methods of Schneider, John
Proof
Section: 01 | Session: 6 | Subtype: Lecture
Type: Course I Duration: 312212021 -
511312021
Credit Type: Letter

4.00 Registered

This class has multiple meeting times

Registered Courses: 5

Registered Credits: 1 8.00

2A2Ol12lO1 1 1:06 AM Page 2 of 2



1112at2020

Wayne State College
Records & Registration
llll Main St.
Wayne, NE 68787
(402)37s-7239

Name: Abraham Schroeder
Date: Sat Nov 28 2020 14:17:58 GMT-0600 (Central Standard Time)

/)*4/747?50 Enrolled - Spring 2021

Regular Academic Session Jan llMay 07

Course Title Day/Time Location Credits Instructor

CNAIOIHNOI INTRO TO THEATRE MWFI l:00AMl1:50AM W-ED-
200

3 MollieYoung

Hrs1500002
HISTORY OF
U.S./GEN STUDIES

TRl l:00AMl2: l5PM W-CH.
123

3 DonaldHickey

1TE2040001
INTRO APPL
ENGNRG/TECHNLGY

MWOl:00PM03:30PM W-CT.
r08

3

GregoryVander
Weil

MWOl:00PM03:30PM W.CT-
108

Alanl-indsav

MWOl:00PM03:30PM W-CT.
105

GregoryVander
Weil

MWOl:00PM03:3OPM
W-CT-
105

Alanl-indsav

rT82050001
INTRO MANUFCTRG
TECHNLGY

MW08:00AM l0:30AM W.CT-
108

3

JcffteyAllen

MW08:00AMl0:30AM w-c1:
108

DanielMitchell

MW08:00AMl0:30AM W.CT-
109

JeffreyAllen

MW08:00AM l0:30AM W-CT.
t09 DanielMitchell

ITE2l200W0 MATERIAL SCIENCE TBATBATBA w-
ONLINE

3 TBA

1t2



Board of Education Regular Meeting

High School Library
P.O. Box 8400

Ravenna, NE 68869-8400

Monday, November 9, 2020 7:30 PM

 

Marilyn Bohn:   Present   
Misti Fiddelke:   Present   
Ryan Osten:   Present   
Tara Schirmer:   Present   
Dawn Standage:   Present   
Marc Vacek:   Present   

 

1. Call to Order and Roll Call - Open Meeting Law

2. Excuse Absent Board Members

3. The Pledge of Allegiance

4. Recitation of School Mission Statement: Preparing Students Today to Succeed Tomorrow: 
Family-Community-School

5. Approval of Agenda 
Motion to approve the agenda passed with a motion by Marc Vacek and a second by Ryan Osten.

6. Financial Report

7. Consent Agenda 
Motion to approve the consent agenda passed with a motion by Marc Vacek and a second by 
Tara Schirmer.
7.1. Discuss, consider, and take all necessary action to minutes

7.2. Discuss, consider, and take all necessary action to bills

7.3. Discuss, consider, and take all action necessary to the resignation of classified employee, 
Mrs. Violet Wiese

7.4. Discuss, consider, and take all action necessary to declaring used library books as surplus for 
immediate sale or disposal

7.5. Discuss, consider, and take all action necessary to declaring furniture as surplus for 
immediate sale or disposal

7.6. Notice of Meeting Publication: The notice for this board meeting was published in the 
November 4th Edition of the Ravenna News



8. Request to Address the Board and Correspondence

9. Blue Jay Celebration of Success-None this month

10. ABC Bluejay Staff Member of the Month-Mrs. Shelbi Zinnell 

11. Information and Action Items

11.1. Discuss, consider, and take all action necessary to the 2020 annual school district financial 
audit 
Motion to approve the 2020 school district financial audit passed with a motion by Marc Vacek 
and a second by Marilyn Bohn.

11.2. Discuss, consider, and take all action necessary to mechanical engineering services in 
conjunction with the 20-ton condenser & coil project  
Motion to approve ETI to provide mechanical engineering services in conjunction with the 20-
ton coil and condenser unit project passed with a motion by Marilyn Bohn and a second by 
Dawn Standage.

11.3. Discuss, consider, and take all action necessary to the interlocal agreement with the City of 
Ravenna and the Ravenna Economic Development Corporation

Item was tabled until the December Board Meeting.

12. Discussion Items

12.1. Discuss, consider, and take all action necessary to negotiations with the REA @ 7:30-
(Executive Session) 
Motion to go into executive session at 7:38 PM for the purpose of negotiating with the REA 
passed with a motion by Marilyn Bohn and a second by Ryan Osten. President Fiddelke repeated 
the purpose for going into executive session prior to going into executive session. Motion to 
come out of executive session at 8:14 PM passed with a motion by Marilyn Bohn and a second 
by Ryan Osten.

12.2. Discuss, consider, and take all action necessary to the school District's Capital 
Improvement Plan Schedule

12.3. Discuss, consider, and take all action necessary to the superintendent's annual evaluation 
and contract

12.4. Discuss, consider, and take all action necessary to the "Ravenna Public Schools Return to 
School Plan 2020-21"

13. Elementary Principal's Report

14. Secondary Principal's Report

15. Superintendent's Report 
 



16. Board Report

17. Positive Comments
Congratulations to John Vacek (Class of 2019) on earning his FFA American Degree!  -
Superintendent Schroeder

Congratulations to the boys and girls cross country teams on their appearances at the state meet 
and on a very successful season.  -Ravenna Board of Education

Special thanks to the custodial staff for all of the extra time, energy, and effort they are putting in 
this year to provide students and staff with a safe, clean learning environment during the 
pandemic.  Your extra work and effort are not going unnoticed!  -Mr. Brad Kjar, Secondary 
Principal

Thanks to the students, parents, staff, and administration at Ravenna Public Schools for all of 
their cooperation and effort during the pandemic to stay in school and keep everyone safe.  -
Ravenna Board of Education

18. Adjournment 
Motion to adjourn at 9:30 PM passed with a motion by Ryan Osten and a second by Marc Vacek.
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PUBLIC PARTICIPATION

INSTRUCTIONS FOR MEMBERS OF THE PUBLIC WHO WISH TO SPEAK: 
This is the portion of the meeting when members of the public may 
speak to the board about matters of public concern.  

 Getting Started:  When you have been recognized, please stand 
and state your name.   

 Time Limit:  The board will generally allow a total of 30 minutes 
for the presentation of all public comments.  Individuals may 
speak only one time, and must limit comments to around 5 
minutes.  If there are more than 6 individuals who wish to address 
the board, the 30 minutes will be divided equally between the 
number of speakers.   These time limits may be changed by a 
majority vote of the board members in attendance to extend the 
time for a specific item or speaker. 

 Personnel or Student Topic:  If you are planning to speak about 
a personnel or a student matter involving an individual, please 
understand that the district has a complaint policy and/or 
procedures to resolve such complaints and concerns.  The Board 
requests that you follow the policy and procedures before 
addressing these matters with the Board.  Board members will 
generally not respond to any questions you ask or comments 
about individual staff members or students.  

 General Rules: This is a public meeting for the conduct of 
business.  Comments from the audience while others are speaking 
will not be tolerated.  Lewd, obscene, profane, slanderous, 
threatening and hostile conduct or statements and fighting words 
(words whose mere utterance entails a call to violence) will not be 
tolerated.

 No Action by the Board:  The board will not act on any matter 
unless it is on the published agenda.  
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2007
Reimbursement and Miscellaneous Expenditures

1. Board members, employees, and volunteers of the school district 
are expected to maintain and enhance their effectiveness by being 
well-informed on issues affecting education.  They are encouraged 
to attend education workshops, conferences, training programs, 
official functions, hearings, and meetings sponsored by the school 
district or state and national educational organizations which are 
helpful to them in performing their duties or which are in the best 
interests of the school district.

2. This board hereby gives prior approval for board members to 
attend meetings described in the preceding paragraph.  Upon 
approval by the board president, or the superintendent or 
designee when the board president is unavailable, such board 
members may attend authorized meetings without further action 
or approval by the board, and shall be paid or reimbursed for 
registration costs, tuition costs, fees or charges, travel expenses, 
and costs of meals and lodging as permitted by law.

a. The superintendent or the superintendent's designee may 
authorize employees and volunteers to attend meetings 
described in the first paragraph and may authorize the 
payment of such registration costs, tuition costs, fees, 
charges, travel expenses, costs of meals, and/or costs of 
lodging as he or she deems appropriate and as permitted by 
law.

b. Expenses for attendance at any of the above activities shall 
be paid by the school district as allowed by law.  The Board 
shall pay or reimburse attendees for expenses that are 
actually, necessarily, and reasonably incurred in attending 
educational seminars, conventions, and workshops; 
conferences; training programs; official school functions, 
hearings or meetings, provided that such reimbursement is 
permitted by law.

c. The board authorizes the expenditure of funds for non-
alcoholic beverages for individuals attending public 
meetings of the board and non-alcoholic beverages and 
meals for individuals while performing or immediately after 
performing relief, assistance, or support activities in 
emergency situations, and for any volunteers during or 
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immediately following their participation in any activity 
approved by the board.

d. It is in the best interest of this school district to recognize 
service by board members, employees, and volunteers.  The 
board authorizes the president, superintendent or the 
superintendent's designee to determine when and to whom 
plaques, certificates of achievement, flowers or other items 
of value should be granted, provided that no such plaque, 
certificate, flowers or other item of value shall cost more 
than $100.00.

e. Funds may be spent for one recognition dinner each year for 
elected and appointed officials, employees or volunteers of 
the school district.  The maximum cost per person for such 
a dinner shall not exceed $50.00.

Adopted on: July 9, 2018
Revised on: _______________
Reviewed on: ______________



SUPERINTENDENT'S CONTRACT OF EMPLOYMENT
RAVENNA PUBLIC SCHOOLS

THIS CONTRACT is made by and between the Board of Education of
Ravenna Public Schools, legally known as Buffalo County School District
10-0069, and referred to as "the Board" and "the School District" respectively,
and Dr. Ken Schroeder, reFerred to herein as "the S u perintendent". In
accordance with its action taken and recorded in the minutes of a duly advertised
board meeting, the Board agrees to employ the Superintendent, and the
Superintendent agrees to accept such employment, subject to the terms and
conditions set forth herein.

Section 1. Term of Contract. The Superintendent shall be employed for
a period of 2 year(s) beginning on July t,2020, and expiring on June 30,2022.
During each year of this contract, the Superintendent shall render at least 230
working days of service in the performance of his duties as Superintendent.
"Working days" typically will not include Saturdays, Sundays, and legal holidays,
but it shall include all days on which the Superintendent actually and necessarily
completes his contractual duties, The Superintendent agrees to work sufFicient
hours and days to satisfactorily complete the duties of this contract. The
Superintendent shall keep complete and accurate records of his working days
and shall provide the Board of Education with a report of his accumulated working
days at least quarterly.

Section 2. Renewal of Contract, If a Board representative does not
inform the Superintendent in writing on or before the seventh day after the
regular December board meeting of the Board's intention to consider the
nonrenewal or amendment of this contract, the contract will automatically renew
for a period of one year from and after the expiration date provided in Section
1 of this contract. The Superintendent shall remind the Board in writing of this
provision no later than its regular November meeting of each year of this
contract and shall make the renewal of his employment contract an agenda item
for the regular December board meeting during each year of this contract. At
the time of each contract renewal and/or amendment, the Superintendent shall
be responsible for taking all necessary steps to insure that the School District
has complied with the Superintendent Pay Transparency Act.

Section 3. Salary. The S u perintendent's salary for the contract year sha ll
be $134,785.14 which shall be paid in 12 equal monthly installments beginning
in the month of July 2020. The Board shall not reduce the Superintendent's
salary during the term of the contract, but may increase it and/or the benefits
during the term of this contract, as an amendment to the contract, without the
amendment constituting a new contract, requiring a hearing, or extending the
term of this contract,

Page 1 of 8



Section 4, Deductions. This contract shall conform to the statutes and
regulations governing deductions from compensation. The Superintendent
authorizes the District to deduct or withhold from each and every period of pay
any amounts necessary to offset any damages caused by the Superintendent or
the value of property or money entrusted to the Superintendent or owed by the
Superintendent to the District during the course of or as a result of the
Superintendent's employment, if such property or money have not properly been
returned to the District. The school district shall withhold other deductions as
the Superintendent and Board may agree.

Section 5. Professional Status. The Superintendent affirms that he is
not under contract with any other board of education covering any part or all of
the term provided in this contract. Throughout the contract term, he will hold a
valid and appropriate certificate to act as a superintendent of schools in the State
of Nebraska which he will register and maintain on file in the school district's
central administrative office. This contract shall not be valid and the Board will
not compensate the Superintendent for any service performed prior to the date
that he registers his certificate, The Superintendent represents that: (1) all
information he provided in connection with his application for employment with
the District was true and accurate at the time of application, and if there is or
has been a material change in such information, he will advise the Board
immediately; (2) he has never been convicted of or plead no contest to, a felony
as defined in Title 92, Chapter 21, Sections 003.11 and 003.13 of the Nebraska
Administrative Code ("Rule 21"), or any offense involving moral turpitude, abuse,
neglect, or sexual misconduct, as defined in Title 92, Chapter 21, Sections
003.12 and 003.13 of the Nebraska Administrative Code; and (3) he has not had
any professional licenses or certificates suspended or revoked.

Section 6. Superintendent's Duties. The Superintendent's duties shall
be as prescribed by statute and by Board policies, rules, regulations and
directives, The Superintendent agrees to devote his time, skill, labor and
attention to his duties throughout the contract term. He shall be subject to the
direction and control of the Board at all times and shall perform such
administrative duties as the Board assigns to his. By agreement with the Board,
he may undertake consultative work, speaking engagements, writing, lecturing,
or other professional duties and obligations as long as they do not interfere with
carrying out his duties and obligations to the school district.

Section 7. Board-Superintendent Relationship. The Board shall be
primarily responsible for formulating and adopting policy, The superintendent
shall be the chief administrative officer for the district and shall be responsible
for implementing Board policy. He shall organize the admtnistrative and
supervisory staff, and select, place, and transfer personnel with the concurrence
of the Board. He is responsible for administering the instruction of students and
the business aFfairs of the school district. The Boird members agree, individually
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and collectively, to promptly refer all criticisms, complaints, and suggestions called
to their attention to the Superintendent for action, study and/or
recommendation, as appropriate.

Section 8. Cancellation or Mid-Term Amendment. The Board may
cancel or amend this contract during its term for any of the following reasons:
(a) the cancellation, termination, revocation, or suspension of the
Superintendent's certificate (Nebraska Administrative and Supervisory
Certificate, or the Nebraska Professional Admlnistrative and Supervisory
Certificate) by the State Board of Education: (b) any of the reasons set forth in
this contract; (c) the breach of any of the material provisions of this contract;
(d) incompetence: (e) neglect of duty; (f) unprofessional conduct; (g)
insubordination; (h) conduct involving moral turpitude; (i) physical or mental
incapacity: (j) immorality; (k) conviction of a felony; (l) any conduct that
substantially interferes with the Su perinten dent's continued performance of his
duties; (m) any arrest, criminal charge, or criminal conviction of Superintendent
or the failure to report the same; (n) any filing against the Superintendent under
Neb. Rev. Stat. Section 43-247 or any other provision of the Nebraska luvenile
Code for child abuse and/or neglect or the failure to report the same; (o)
knowingly falsifying school district records or documents; (p) misrepresentation
of fact to the district and its personnel in the conduct of the district's official
business; (q) the use or possession of illegal drugs or controlled substances
except as prescribed by a physician; or (r) being under the influence of illegal
drugs, controlled substances, or alcohol while on school grounds, at school
events, or in a vehicle owned, leased or contracted by the district except as
prescribed by a physician, The procedures for cancellation or amendment shall
be in accordance with state statutes. The parties agree that the Superintendent's
failure to comply with his duties under Section 2 (Renewal of Contract) or Section
15 (Evaluation) shall constitute a material breach of this contract.

Section 9. Disability. If the Superintendent is unable to perform his
duties by reason of illness, accident or other disability beyond his control, and
the disability continues for a period of more than 90 days or if the disability is
permanent, irreparable, or of such a nature as to make performance of his duties
impossible, the Board may initiate action to cancel this contract, whereupon the
respective rights, duties and obligations of the parties hereunder shall terminate,
with the exception of any benefits to be paid to the Superintendent under any
insurance coverage furnished by the district.

Section 1O. Transportation. The Board shall provide the Superintendent
with transportation or reimburse him for mileage required in the performance of
his official duties at the then-current IRS rate.

Section 11. Fringe Benefits. The Board shall provide the
Superintendent with the following fringe benefits:
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d.

a. Health Insurance. Family health insurance that is provided
to certificated staff through the District's health insurance
ca rrier.

b. Dental Insurance. Family dental insurance that is available
to certincated staff through the District's health insurance
carrier.

Life Insurance. Term life insurance with a total death benefit
of $50,000.00 with the option to purchase an additional
$50,000 of coverage.

Sick Leave. The Superintendent shall be entitled to 10 days
of sick leave per year which may accumulate to a total of 30
days. For purposes of the 2017-2018 year only, the
Superintendent will receive a one-time credit of 10 additional
days, meaning he will begin the 2Ol7-2OLB contract year with
20 total sick days. In each subsequent year, the
Superintendent will be eligible For up to 10 days of sick leave
unless otherwise capped by the 30-day limit on accrual. Sick
leave may only be used for personal illness or as otherwise
provided in District policy. If the Superintendent qualifies for
disability pay under the long-term disability policy, he shall be
required to take the disability pay instead of sick leave pay.
The Superintendent shall keep complete and accurate records
of his sick days and shall provide the Board of Education with
a report of his accumulated sick days at least quarterly. The
Superintendent shall not be compensated for unused days of
sick leave upon the ending of his employment with the District.

Disability Insurance. The Superintendent shall purchase
long-term disability insurance from the school district's carrier
at hls own expense. The Board will increase his salary by the
amount of the premium cost.

Professional Development. The Superintendent is
expected to continue his professional development and to
participate in relevant learning experiences. With the approval
of the Board, he may attend appropriate professional meetings
at the local, state, regional and national level; and the Board
will pay for valid expenses of attendance. If the
Superintendent attends a national convention and does not
return following the initial year of employment
Superintendent, the Superintendent agrees to repay

e.

t.

AS

the
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District in full for national convention expenses paid by the
District.

Professional Dues. The school district will pay the annual
dues for the Su perintendent's membership in the following
organizations: American Association of Superintendents;
Nebraska Council of School Administrators.

Physical Examanation. The Superintendent may voluntarily
undergo a physical examination. The Superintendent agrees
that he will authorize the physician performing each such
examination to provide the Board with all records, results and
medical judgments of the examination. Up to $200 of the cost
of such physical examination and physician's reports which are
not paid for by the S u perintendent's insurance coverage shall
be paid by the District.

Cell Phone. The Superintendent shall be required to
purchase and maintain a cellular phone so that he can be
reached at all times for work-related emergencies or while
away from school grounds during the work day. The School
District will reimburse the Superintendent up to a maximum
of $100 per month for the actual cost of a cellular phone
service plan.

j. Expense Relmbursement. The Board shall pay or
reimburse the Superintendent for expenses that are actually,
necessarily, and reasonably incurred in attending educational
seminars, conventions, and workshops; conferences; training
programs; oFficial school functions, hearings or meetings,
provided that (1) such payment or expense is authorized by
the Local Government Miscellaneous Expenditures Act (Neb.
Rev. Stat. g 13-2201 et seg.) or some other provision of law,
and (2) the Superintendent shall secure the prior approval of
the Board before incurring any such expense when the
anticipated aggregate expense of any single event is
$1,000.00 or more.

Section 12. Principal Residence/Domicile in School District. The
Superintendent shall have his domicile and principal residence within the
boundaries of the District as they exist on the first duty day for the
Superintendent under the terms of this contract; and, the Superintendent shall
maintain his domicile and residence within the boundaries of the District during
the term of this agreement, or any renewal, amendment, or continuation thereof,
except as otherwise provided herein. If the Superintendent is in his first year of

(r.

h.
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employment with the District and does not have his domicile and principal place
of residence within the Dlstrict at the time of his employment, the
Superintendent shall move his domicile and principal place of residence into the
corporate limits of the District before the expiration of the first six months from
the S u perintendent's first duty day under this contract. It is the purpose of this
paragraph to require the Superintendent to, at all times during such
employment, live and maintain his domicile and principal place of residence in
the District to encourage the Superintendent: (1) to be highly motivated and
deeply committed to the District's educational system; (2) to speak to and vote
on ballot issues affecting the district as a legal voter of the school district; (3) to
be involved in school and community activities bringing his in contact with
parents and community leaders and be committed to the future of the district
and its schools; (4) to be accessible to parents and students, and allow parents
and students to become personally acquainted with the Superintendent; and,
(5) to gain sympathy and understanding for the cultural basis of the community,
and the social, economic, and environmental problems of the children of the
school community and are thus less likely to be considered isolated from the
community in which he is the educational leader.

Section 13. No Penalty for Release or Resignation. There shall not be
a penalty for the release or resignation of the Superintendent from this contract;
provided no resignation shall become effective until the expiration of the contract
unless it is accepted by the Board, and the Board shall fix the date at which the
resignation shall take effect.

Section 14. Compensation Upon Termination and Credit for Accrued
Vacation. Upon lawful termination of this contract for any reason, the
compensation to be paid hereunder shall be an amount which bears the same
ratio to the annual salary specified as the number of months or fraction thereoF
to the date of such termination bears to the 12 months in the annual salary
period in which termination occurs. The Superintendent shall refund any portion
of the salary he was paid but had not earned prior to the date of termination of
this contract. He shall be paid for any unused vacation days at the daily
compensation rate then in effect at the termination of employment.

Section 15. Evaluation. The Board shall evaluate the Superintendent
twice during his first year of employment and at least once each year thereafter.
The flrst evaluation during the first year of employment and the yearly
evaluations after the first year of employment shall occur no later than the
regular December meeting, The Superintendent shall: remind the Board
members in writing of this provision no later than its regular November
meeting; make his evaluation an agenda item for the regular December board
meeting during each year of this contract; and provide them with the written
evaluation instrument that is on file with the Nebraska Department of Education.
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Section 16. Legal Actions. The Board will support the Superintendent
if there is a legal dispute caused by his carrying out his duties properly. if a

legal action, including a professional practice complaint, is threatened or filed
against the Superintendent as a result of his performance of his duties or his
position as Superintendent of the district, the Board will provide his with a legal
defense to the maximum extent permitted by law so long as he acted in good
faith and in a manner which he reasonably belleves to be in or not opposed to
the best interests of the district and, with respect to any criminal action or
proceeding, had no reasonable cause to believe that his conduct was unlawful'

Section 17. Physical or Mentat Examination. The Superintendent
agrees that, at the request of the Board, he will have a comprehensive physical
and\or mental examination performed by one or more licensed physicians or
psychologists of the Board's choosing during the term of this Contract. In
deference to the requirements of the Americans with Disabilities Act and HIPAA,
the physician's repoft to the Board must address whether the Superintendent is
able to perform the "essential functions" of his position.

Section 18. Disciplinary Action. The parties agree that the Board
president may place the Superintendent on paid leave by delivering written
notice of the same when the Board president determines it is in the best interests
of the school district to do so. The paid leave shall continue unless and until a
majority of the Board determines otherwise at a duly convened meeting. The
Board may suspend the Superintendent without pay for a period not to exceed
thirty (30) working days. Prior to suspending the Superintendent without pay,
the Board president or secretary shall deliver a written notice to the
Superintendent advising his of the alleged reasons for the proposed action and
provided the opportunity to present his version of the facts. Within seven
calendar days after receipt of such notice, the Superintendent may make a

written request to the secretary of the school board for a formal due process
hearing under section 79-832. If such a request is not delivered within such
time, the action of the Board shall become final.

Section 19. Governing Laws. The parties shall be governed by all
applicable state and federal laws, rules, and regulations in performance of their
respective duties and obligations under thls contact.

Section 2O. Amendments to be in Writing. This contract may be
modified or amended only by a writlng duly authorized and executed by the
Superintendent and the Board,

Section 21. Severability. If any portion of this contract is declared invalid
or unenforceable by a court of competent jurisdiction, such declaration shall not
affect the validity or enforcement of the remaining provisions of this contract.
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IN WITNESS WHEREOF, the parties have executed this contract on the dates
indicated below.

Executed by the Board this 13th day of Apri!, 2O2O,

Executed by the Superintendent this 13th day of April, 2O20.

/ "*>Q;a-
Superintendent

President, Board of Education Secretary, Board of
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A. Governance & Board Relations    Weight: 20%

Ineffective (1 pt) Minimally Effective (2 pt) Effective (3 pt) Highly Effective (4 pt) Rating

A1 Policy involvement Makes decisions without

regard to adopted policy.

Provides correspondence from 

policy provider with 

recommendation(s) for adoption. 

Follows as written.

Is actively involved

in the development, 

recommendation and 

administration of district policies.

Is proactive in the determination of 

district needs and policy priorities; 

has a system in place to ensure 

timely administration of district 

policies.

A2 Goal development Goals are not developed. Goals are defined by implementing 

state curriculum and seeking to 

maximize student scores. 

Facilitates the development of 

short-term goals for the district. 

Provides the necessary financial 

strategies to meet those goals.

Has a system in place for 

establishing, reporting on and 

monitoring goals. Budget practices 

help to ensure alignment of 

resources to goals.

A3 Information Does not provide the information 

the board needs to perform its 

responsibilities.

Keeps only some members 

informed, making it difficult for the 

board to perform its 

responsibilities.

Keeps all board members informed 

with appropriate information as 

needed so it may perform its 

responsibilities.

Has established mutually agreed 

upon protocols with the board 

regarding communication. Executes 

those protocols consistently. 

A4 Materials and 

background

Meeting materials aren’t readily 

available. Members arrive at 

meetings without enough prior 

information regarding agenda or 

background information.

Meeting materials are incomplete, 

and don’t include adequate 

background information or 

historical perspective.

Materials are provided. Background 

and historical perspective are 

included. Recommendations are 

included.

Meeting materials are 

comprehensive with all adequate 

background information and 

previous action included. 

Recommendations are well thought 

out.

A5 Board questions Board questions aren't answered 

fully nor in a timely manner. 

Most board questions are 

answered. All members aren’t 

apprised of all relevant 

questions/answers.

Board questions are addressed with 

follow-up to all board members.

Has a system in place for receiving 

and responding to board member 

questions in a timely and thorough 

manner. 
A6 Board development Doesn’t promote and does not 

budget for board development. 

When prompted, provides 

members with information about 

board development.

Provides all board members with 

information regarding board 

development opportunities when 

they arise and budgets for board 

development.

Actively encourages board 

development by seeking and 

communicating opportunities.  

Ensures funding is aligned to board 

development plan.

#DIV/0!Category rating:

Artifacts that may serve as evidence of performance in this domain:                                                               

• Meeting agendas/minutes       • Board packets              • Board development materials                • Memos/communications     • Board policies/policy book           

• Retreat agendas/minutes        • Board development plan            • Communication protocols       • Policy review calendar             



A. Governance & Board Relations – continued  Weight: 20%

If a performance goal has been established related to one of the performance indicators above, write it below:

Goal:

Category rating should be reflected within the performance indicator. 

Comments by the Superintendent: Comments by Board of Education:                                                                                                    

Evidence:

Performance  Indicator:



B. Community Relations Weight: 15%

Ineffective (1 pt) Minimally Effective (2 pt) Effective (3 pt) Highly Effective (4 pt) Rating

B1 Parent and 

Community  

feedback

Doesn’t accept input from or 

engage parents.

Accepts suggestions and input from 

parents but fails to seek it. Does 

not engage parents in decision-

making or district-wide goal setting. 

Readily accepts parent input and 

engages parents in district-wide 

goal setting and decision-making.

Actively seeks parental input, 

creates methods for parents to be 

actively involved in decision-making 

as well as setting and supporting 

district-wide goals. 

B2 Communication

with community 

Isn’t readily available for parents, 

businesses, governmental and civic 

groups. Avoids direct 

communication unless absolutely 

necessary.

Is available for parents, businesses, 

governmental and civic groups, 

providing them with information, 

but doesn’t seek their input. Is not 

proactive. 

Actively seeks two-way 

communication with the 

community as appropriate.

Develops and ensures 

implementation of a community 

communication plan that fosters 

positive relations.

B3 Media relations Communicates with the media only 

when requested.

Isn’t proactive, but is cooperative 

with the media when contacted. 

Promotes positive relations and 

provides the media with district 

event information.

Initiates and establishes a system 

for  actively engaging the media to 

promote the district and provide 

timely and effective information.

B4 District image Is indifferent or negative about

the district. Does not speak well or 

represent the district well in front 

of groups.

Doesn’t actively promote the 

district. Speaks adequately in 

public.

Projects a positive image of the 

district as expected. Well spoken. 

Projects a positive image at all 

times; is a champion for the 

district. Articulate, knowledgeable 

and well-spoken.

B5 Approachability Is neither visible nor approachable 

by members of the community.

Is not consistently visible at events 

or in the community.  Is not  

consistently approachable by 

members of the community. 

Is consistently visible at events and 

approachable by members of the 

community.

Is consistently visible at a variety of 

events and has developed methods 

of being approachable  to members 

of the community. 

#DIV/0!Category rating:

Artifacts that may serve as evidence of performance in this domain:                                                               

• Third party survey data       • School accreditation survey data             • Meeting invitations, agendas        • Press releases    • Community meeting agendas    • News 

clips/interviews     • Community engagement calendar       • Strategic planning agenda(s)      • Communications          • Service club membership(s)



B. Community Relations – continued  Weight: 15%

If a performance goal has been established related to one of the performance indicators above, write it below:

Goal:

Category rating should be reflected within the performance indicator. 

Comments by the Superintendent: Comments by Board of Education:                                                                                                    

Performance

Indicator:

Evidence:



C. Staff Relations Weight: 15%

Ineffective (1 pt) Minimally Effective (2 pt) Effective (3 pt) Highly Effective (4 pt) Rating

C1 Staff feedback Doesn’t accept input or engage 

teachers and staff in decision-

making or goal setting.

Accepts suggestions and input from 

staff but does not seek it. Does not 

engage staff in district-wide goal 

setting or decision-making. 

Readily accepts staff input and 

engages staff in district-wide goal 

setting and/or decision-making.

Actively seeks staff input and 

creates methods for staff to be 

actively involved in decision-making 

as well as developing and 

supporting district-wide goals.

C2 Staff 

communications

Doesn’t inform staff of matters that 

may be of concern.

Is inconsistent in keeping staff 

informed of important matters.

Consistently keeps staff informed 

of important matters.

Develops and ensures 

implementation of a staff 

communication plan that fosters 

positive relations and keeps staff 

informed of important matters.

C3 Personnel matters Personnel matters are not handled 

in a consistent manner. Some 

situations may be handled with 

bias.

Many personnel matters are 

handled, but not always in a 

consistent manner.

Personnel matters are handled with 

consistency, fairness, discretion, 

and impartiality.

A system is in place for handling 

personnel matters that is proactive, 

consistent, fair, discrete, and 

impartial. Personnel procedures are 

regularly reviewed, communicated 

to staff, and updated as needed.

C4 Delegation of duties Doesn’t delegate duties. Maintains 

too much personal control over all 

district operations.

Delegates duties as staff members 

request additional responsibilities.

Delegates responsibility to staff 

within their abilities and then 

provides support to ensure their 

success.

Delegates responsibility to staff 

that will foster professional growth, 

leadership and decision-making 

skills.

C5 Recruitment There is no formal or informal 

recruitment process and/or hiring is 

considered in an arbitrary manner.

An informal recruitment and hiring 

process is in place, but is not used 

consistently.

A formal recruitment and hiring 

process is followed for hiring 

opportunities.

A formal recruitment and hiring 

process is followed for each hiring 

opportunity. Actively recruits the 

best staff available and encourages 

their application to the district.

C6 Labor relations

(Bargaining)

Is unable to work with union 

leadership, doesn’t work to 

improve relations.

Is inconsistent in working with 

union leadership in regard to 

bargaining and labor relations.  

Consistently strives to work with 

union leadership. Shares 

appropriate information and 

effectively manages the dynamics 

of the relationship. 

Proactively works with union 

leadership to build relationships 

with staff groups and establishes 

trust and effective sharing of 

information in the bargaining 

process as appropriate.



C. Staff Relations – continued Weight: 15%

Ineffective (1 pt) Minimally Effective (2 pt) Effective (3 pt) Highly Effective (4 pt) Rating

C7 Visibility in district Seldom seen outside of office. Is occasionally present at programs 

and special activities.

Consistently visits classrooms and 

special activities. 

Conducts regular and purposeful 

visits to classrooms. Consistently 

attends special activities.

#DIV/0!

If a performance goal has been established related to one of the performance indicators above, write it below:

Goal:

Category rating should be reflected within the performance indicator. 

Comments by the Superintendent: 

Category rating:

Artifacts that may serve as evidence of performance in this domain:                                                               

• Third-party survey data     • School accreditation survey data      • Hiring process documentation      • Personnel policies and procedures   •  Recruitment calendar • 

Staff leadership development plan     • Negotiations documentation      • School visit calendar      • Communications      • Staff meeting agendas/minutes  

Comments by Board of Education:                                                                                                    

Performance

Indicator:

Evidence:



D. Business & Finance Weight: 20%

Ineffective (1 pt) Minimally Effective (2 pt) Effective (3 pt) Highly Effective (4 pt) Rating

D1 Budget development 

and management 

Budget knowledge is limited. The 

budget is developed and managed 

without taking into consideration 

current needs of the district.

Works to develop and manage the 

budget to meet the immediate 

fiscal issues. Decisions are primarily 

reactive to current needs of the 

district.

Budget actions are proactive and 

consider the most current 

information and data. A balance is 

sought to meet the needs of 

students and remain fiscally 

responsible to the community.

Budget actions are proactive and 

consider both current and long-

range information and data. A 

balance is sought to meet the 

current and future needs of 

students and remain fiscally 

responsible to the community.

D2 Budget reports Doesn’t report financial information 

to the board except with the annual 

audit.

Reports the status of financial 

accounts as requested by the 

board.

Reports to the board concerning 

the budget and financial status on a 

regular basis (monthly, quarterly, 

etc., as agreed upon by governance 

team).

Has a system in place for the 

monitoring and reporting of all 

budgetary and financial information 

to the board. Information provided 

is adequate and timely, and 

outlines potential ramifications of 

any changes.

D3 Financial controls Annual audit has revealed areas 

that are in need of improvement. 

Financial accounts aren’t in order.

Annual audit is used to reveal any 

discrepancies. Internal controls are 

inconsistent. 

Is up-to-date with GAAP and state 

accounting procedures. Maintains 

internal controls.

Promotes appropriate financial 

controls, including third-party 

audits and reconciliation of 

accounts. Is proactive.

D4 Facility management A facilities management plan is not 

created.  Maintenance is only 

performed when absolutely 

needed. 

Facilities needs are discussed 

internally, but a plan is not created. 

Issues are addressed on an as-

needed basis. 

A facilities management plan is in 

place that includes the current 

status of the buildings and the 

need to improve any facilities in the 

future.

Facilities management plan in place 

includes current status of buildings 

and the need to improve facilities 

in the future, with a projected plan 

to secure funding.

D5 Resource allocation Resources are allocated 

inconsistently and without 

consideration of district needs.

Resources are allocated to meet 

immediate needs.

Resources are distributed 

consistently based upon district 

goals/needs and seek to meet 

immediate objectives. 

Resources are distributed 

consistently based upon district 

goals/needs and seek to meet both 

immediate and long-range 

objectives.

#DIV/0!Category rating:

Artifacts that may serve as evidence of performance in this domain:                                                               

• Strategic plan                                   • Auditor’s report       • District budget                            • Budget-related communications    

• Election results that impact funding or facilities            • Evidence of budgetary alignment to district-wide goals         • Grants received/applied for       • 

Policies/procedures related to fund management         • Long-term financial forecast data   • Facilities maintenance plan       •  Facilities management plan



D. Business & Finance – continued  Weight: 20%

If a performance goal has been established related to one of the performance indicators above, write it below:

Goal:

Category rating should be reflected within the performance indicator. 

Comments by the Superintendent: Comments by Board of Education:                                                                                                    

Performance

Indicator:
Evidence:



E. Instructional Leadership Weight: 30%

Ineffective (1 pt) Minimally Effective (2 pt) Effective (3 pt) Highly Effective (4 pt) Rating

E1 Performance evaluation 

system

No performance evaluation 

system is in place and/or not all 

evaluations have been 

completed as required.  

Most performance evaluations 

are completed in a timely 

manner and are in compliance 

with state law.

All required performance 

evaluations are completed in a 

timely manner and are in 

compliance with state law. 

Individual Development Plans are 

provided to staff rated as less 

than effective.

Performance evaluation system has been 

established that is in compliance with 

state law, provides opportunities for 

growth to instructional staff, and is 

applied consistently across the district 

with consistent results. 

E2 Administrator 

Leadership 

Expectations regarding learning 

and instruction have not been 

identified. 

Expectations regarding learning 

and instruction are vague or 

unclear.   

Goals for learning and instruction are 

prioritized.  

Clear, non-negotiable goals for learning and 

instruction have been established that provide 

school leadership teams with the responsibility 

and authority for determining how to meet those 

goals.  

E3 Staff development Staff development isn’t 

consistently provided. Staff 

members are responsible for 

their own improvement.

Staff development programs 

are offered based upon 

available opportunities.

Staff development programs are 

offered based upon available 

opportunities that are targeted 

toward staff growth and 

increasing student achievement.

Staff development programs are 

individualized, targeted toward district-

specific goals and are sustained to 

increase student achievement.

E4 School Improvement School improvement efforts are 

limited. There is no 

comprehensive plan in place. 

School improvement plans are 

in place at the building level but 

lack district-wide coordination.  

School improvement plans are in 

place at all buildings and align to 

the district-wide goals.  

School improvement plans are in place at 

all buildings and align to the district-wide 

goals.  Systems are in place for 

implementation of improvement efforts 

and monitoring of progress. 

E5 Curriculum Curriculum isn’t a priority in 

the district and/or is 

inconsistent across grade 

levels.

Teachers are allowed to define 

their own curriculum. There is 

little coordination.

A curriculum is in place that seeks 

to meet the state standards.

Curriculum is in place, aligned across 

grade levels and in compliance with state 

standards.  

E6 Instruction There is little to no focus on 

instruction. Technology is not 

utilized in classroom 

instruction. 

Teachers are encouraged to 

enhance their instructional 

skills and embrace technology, 

but no comprehensive 

program(s) is in place.  

Effort is made to accommodate 

diverse learning styles, needs and 

levels of readiness. Some effort is 

made to incorporate technology 

into learning. 

Instructional practices in place that are 

differentiated and personalized to student 

needs. Technology is used to enhance 

teaching and learning. 

E7 Student feedback Doesn’t accept input or seek 

student feedback.

Accepts suggestions and input 

from students but does not 

seek it. 

Readily accepts student input and 

engages students in district-wide 

goal development and/or decision-

making.

Actively seeks student input, creates 

methods for students to be actively 

involved in development of district-wide 

goals as well as decision-making.



E. Instructional Leadership - continued Weight: 30%
Ineffective (1 pt) Minimally Effective (2 pt) Effective (3 pt) Highly Effective (4 pt) Rating

E8 Student attendance Attendance isn’t addressed as a 

policy issue. Attendance rates 

are decreasing. 

Attendance isn’t an area of 

focus; and therefore, student 

attendance is a matter left to 

itself. Attendance rates 

fluctuate at will. 

Attendance is an area of focus. 

There are plans and interventions 

in place to address chronic 

attendance problems. Attendance 

rates are improving or at a high 

level.

Attendance is an area of focus. Individual 

student attendance problems are 

addressed early and supports are put into 

place. Attendance rates are being 

maintained at a high level.

E9 Support for Students Academic supports are in place, 

but are inconsistent.

Academic supports are in place 

but social supports to meet the 

needs of students are lacking. 

Programs and activities are 

available for students. 

Coordination and alignment can 

be improved. 

Coherent systems of academic and social 

supports are in place to meet the needs of 

all students. Maintains a safe, caring and 

healthy learning environment. 

E10 Professional

knowledge

Is uninvolved in current 

instructional programs. Is 

unaware of current 

instructional issues. Does not 

hold appropriate 

superintendent certification 

and is not enrolled in 

appropriate certification 

program.

Is somewhat knowledgeable of 

current instructional programs. 

Relies on others for 

information/data. Does not 

hold appropriate 

superintendent certification but 

is currently enrolled in 

appropriate certification 

program.

Demonstrates knowledge of 

current instructional programs, 

and is able to discuss them. Seeks 

to learn and improve upon 

personal and professional 

abilities. Holds and maintains 

appropriate superintendent 

certification. 

Demonstrates knowledge of and comfort 

explaining current instructional programs. 

Participates actively in professional 

groups and organizations for the benefit 

of the district and personal, professional 

growth. Holds and maintains appropriate 

superintendent certification.

#DIV/0!

If a performance goal has been established related to one of the performance indicators above, write it below:

Goal:

Category rating should be reflected within the performance indicator. 

Category rating:

Artifacts that may serve as evidence of performance in this domain:                                                               

• Staff evaluation calendar     • District performance evaluation system       • Superintendent professional growth plan      • Curriculum             • RtI/MTSS

• Superintendent professional development   • Teacher analysis of student achievement data      • Curriculum audit         • Strategic plan/district-wide goals                           

• Staff development plan     • Professional development calendar     • Instructional model(s)          •  Curriculum team agendas           • Instructional audit                    

• Coaching documentation      • Observational data from staff      • Documentation of instructional rounds    • Positive behavior supports/character programs   

Performance Indicator:

Evidence:



Comments by the Superintendent: Comments by Board of Education:                                                                                                    



F. Determining the Professional Practice Rating

Superintendent  name: School year:

x 20% = #DIV/0!

x 15% = #DIV/0!

x 15% = #DIV/0!

x 20% = #DIV/0!

x 30% = #DIV/0!

Comments by Board of Education: Comments by the Superintendent:

Board President’s Signature: __________________________   Date: _____________ Superintendent's Signature: __________________________    Date: ____________

D. Business & Finance

E. Instructional Leadership

#DIV/0!

Category

Weighted Score

 Score: #DIV/0!

20%  (.2)

15%  (.15)

15%  (.15)

20% (.2)

30% (.3)

100%

(Superintendent’s signature indicates that he or she has seen and discussed the evaluation; it does not necessarily denote agreement with the evaluation.)

#DIV/0!

Item

A. Governance & Board Relations

B. Community Relations

C. Staff Relations

#DIV/0!

#DIV/0!

#DIV/0!

Weight 

of Category

Category Score

(%)

Total Possible 

Adjusted (Score / 4) = #DIV/0!



G. Other Required Components of Evaluation

School year:

Student Growth Weight: 40%

Ineffective (1pt) Minimally Effective (2 pt) Effective (3 pt) Highly Effective (4 pt) Rating

Fewer than 60% of students met 

growth targets

60-74% of students met growth 

targets

75-89% of students met growth 

targets

90% or more students met growth 

targets 
4

Growth:

Evidence:

4

1 Measuring student growth: A guide to informed decision making, Center for Public Education.

Progress Toward District-Wide Goals Weight: 10%

Progress made by the school district in meeting the goals set forth in the school district’s school improvement plans is a required component for superintendent evaluation. 

Ineffective (1pt) Minimally Effective (2 pt) Effective (3 pt) Highly Effective (4 pt) Rating

Progress was made on fewer than 

60% of goals 

Progress was made on

60-74% of goals

Progress was made on

75-89% of goals

Progress was made on

90% or more of goals 
4

Progress:

Evidence:

4

Superintendent  name: 

Student growth and assessment data used for superintendent evaluation must be the combined student growth and assessment data used in annual evaluation for the 

entire district. Districts should establish a student growth model to be used for teacher and administrator evaluations that incorporates the most recent three 

consecutive years of student growth data.  

Component score:

As indicated in District-Wide Improvement Plan

* For superintendents who are regularly involved in instruction , 40% of the annual evaluation must be based on student growth and assessment data. 

Component score:

District Growth Model



H. Compiling the Summative Evaluation Score

x 50% = #DIV/0!

x 40% = 1.6

x 10% = 0.4

Comments by Board of Education: Comments by the Superintendent:

Board President’s Signature: __________________________   Date: ________ Superintendent's Signature: __________________________    Date: ________

Component
Weight 

of Component

Component Score

(%)

Component

Weighted Score

Professional Practice (Adjusted score, p. 14)
50% (.50)

#DIV/0!

Student Growth (Component score, p. 15)
40% (.40)

4

Progress Toward District-Wide Goals (Component score, p. 15)
10% (.1)

4

Evaluation rating as follows: 90% - 100% = Highly Effective; 75% - 89% = Effective; 60% - 74% = Minimally Effective; Less than 60% = Ineffective

(Superintendent’s signature indicates that he or she has seen and discussed the evaluation; it does not necessarily denote agreement with the evaluation.)

Total Possible 
100% Total Score: #DIV/0!

Total Score / 4 = #DIV/0!



Establishing Performance Goals for the Superintendent 

Superintendent performance goals may be developed from:

   • A specific district goal

   • A job performance indicator within an evaluation instrument

   • Student performance data

When establishing performance goals, the following guidelines should be considered:

   • Involve all board members and superintendent

   • Decide on desired results

   • Develop performance indicators

   • Identify supporting documentation (evidence)

   • Review and approve final performance goals, indicators and evidence

   • Monitor progress at scheduled checkpoints

The MASB Rev. Fall 2018 Superintendent Evaluation instrument provides a framework for evaluating the superintendent in critical areas of professional practice as well 

as the state-required components of student growth and progress towards district-wide goals.  Additional performance goals should be established in exceptional 

circumstances to clarify the board’s expectations and give priority to the work being done. For this reason, performance goals should be limited in number, aligned to 

district goals and assist in clarifying accountability. 

Performance Goal Fundamentals

Performance goals should be S-M-A-R-T: 

Specific – Goals should be simplistically written and clearly define what is expected.

Measurable – Goals should be measurable and their attainment evidenced in some tangible way.

Achievable – Goals should be achievable given the circumstances and resources at hand.

Results-focused – Goals should measure outcomes not activities. 

Time-related – Goals should be linked to a specific timeframe.

Process for Goal Development

 

1. Identify the district goal/priority/indicator/student performance data the superintendent’s goal is intended to support 

2. Ask the superintendent:

     a. What will we see next year toward the accomplishment of this that we don’t see now?

     b. What measure will we use to know that the difference represents meaningful progress?

3. Allow superintendent time to craft a response

4. Once agreed upon, board and superintendent develop SMART goal statements 



  

4030 

Evaluation of Certificated Employees 
 

 All certificated employees to be evaluated shall be notified 
annually in writing of the evaluation process. A certificated 

administrator, with the exception of the local board of education when 
it is evaluating the superintendent, will observe and evaluate each 

probationary certificated employee for a full instructional period once 
each semester and each permanent certificated employee for a full 

instructional period once each school year. If the probationary 
certificated employee is a superintendent, he or she shall be evaluated 

twice during the first year of employment and at least once annually 
thereafter.  The evaluation will include, but not be limited to evaluating 

the employee’s instructional performance, classroom organization and 
management, personal conduct, and professional conduct. Evaluation of 

instructional performance and classroom organization and management 

is applicable to teachers only. The administrator will provide the 
employee with a written list of deficiencies, suggestions and a timeline 

for correcting the deficiencies and improving performance, and sufficient 
time to improve.  The evaluation form will include notice that the 

employee may respond to the evaluation in writing.   
 

The school district will train administrators in evaluation annually 
through meetings with the superintendent or other administrator, 

attendance at regional, state or national workshops, or any other 
method approved by the superintendent.    

 
 For the purposes of this policy, the terms "actual classroom 

observation" and "entire instructional period" are defined as follows: 
 

Entire Instructional Period.  For certificated employees 

whose classes are held during defined periods of time (e.g., 
senior high classes), an entire instructional period consists 

of one such time period.  For those whose time periods are 
not so defined (e.g., elementary classroom teachers), an 

entire instructional period consists of 40 minutes.  The 
instructional period for those whose work does not 

necessarily involve continuous instruction for 40-minute 
periods (e.g., librarians or speech therapists) consists of no 

less than 40 minutes total during the semester.  The entire 
instructional period for administrators cannot be defined in 

terms of an instructional period and shall be satisfied by the 
actual observation of an administrator's work during the 

semester for no less than 40 minutes. 



  

 

Actual Classroom Observation.  Actual classroom 
observation consists of observing the certificated employee 

in any activities in a classroom setting.  When a certificated 
employee does not have classroom responsibility (e.g., 

administrators or librarians), the requirement of "actual 
classroom observation" will be satisfied by observing the 

certificated employee performing activities that are typical 
of his or her position. 

 
 This policy and the evaluation instrument shall be included in the 

teacher handbook which will be distributed to staff members upon their 
employment and annually thereafter. 

 
Adopted on: _______________ 

Revised on: _______________ 

Reviewed on: ______________ 
   

 



4025 

Superintendent 
 

 The superintendent is hired by and shall report directly to the board of 
education.  The superintendent will be the chief administrative officer of the 

board of education and shall keep the board informed on important issues.  
The board delegates to the superintendent the general power and authority to 

make necessary decisions to ensure the efficient and effective operations of 
the school.   

 
  The superintendent is charged with timely preparing, presenting, and 

filing an annual school budget, subject to the approval of the board at the 

annual budget hearing. 
 

 All school employees shall be under the direct and/or delegated 
supervision of the superintendent.  The board delegates to the superintendent 

the authority to hire and terminate the employment of all classified staff.  He 
or she shall review all certified and non-certified employees applying for 

vacancies and shall make recommendations regarding these employees. 
 

 All of the grounds and buildings are supervised by the superintendent, 
including necessary repairs and improvements unless the board is required to 

approve such repairs or improvements.   
 

 The superintendents other duties shall be included in his or her job 
description, contract, or as otherwise assigned by the board, and shall include 

the following: 

 
• Interprets and implements all board policies and all state and federal laws 

relevant to education;  
• Supervises, either directly or through delegation, all activities of the school 

system according to, and consistent with, the policies of the board;  
• Represents the board as a liaison between the school district and the 

community;  
• Establishes and maintains a program of public relations to keep the public 

well-informed of the activities and needs of the school district, effecting a 
wholesome and cooperative working relationship between the school 

district and the community;  
• Attends and participates in all meetings of the board, except when the 

superintendent's employment or salary is under consideration when the 
superintendent has been excused, and makes recommendations affecting 

the school district;  



• Reports to the board on such matters as deemed material to the 

understanding and proper management of the school district or as the 
board may request;  

• Assumes responsibility for the overall financial planning of the district and 
for the preparation of the annual budget, and submits it to the board for 

review and approval;  
• Establishes and maintains efficient procedures and effective controls for all 

expenditures of school district funds in accordance with the adopted 
budget, subject to the direction and approval of the board;  

• Files, or causes to be filed, all reports required by law;  
• Makes recommendations to the board for the selection of employees for 

the school district;  

• Makes and records assignments and transfers of all employees pursuant to 
their qualifications;  

• Employs such employees as may be necessary, within the limits of 
budgetary provisions and subject to the board's approval;  

• Recommends to the board, for final action, the promotion, salary change, 
demotion, or dismissal of any employee;  

• Summons employees of the school district to attend such regular and 
occasional meetings as are necessary to carry out the education program 

of the school district;  
• Supervises methods of teaching, supervision, and administration in effect 

in the schools;  
• Attends such conventions and conferences as are necessary to keep 

informed of the latest educational trends;  
• Accepts responsibility for the general efficiency of the school system, for 

the development of the employees, and for the educational growth and 

welfare of the students;  
• Defines educational needs and formulates policies and plans for 

recommendation to the board;  
• Makes administrative decisions necessary for the proper functioning of the 

school district;  
• Schedules the use of buildings and grounds by all groups and/or 

organizations;  
• Acts as the purchasing agent for the board, and establishes procedures for 

the purchase of books, materials and supplies;  
• Approves vacation schedules for employees;  

• Conducts periodic district administration meetings;  
• Supervises the establishment or modification of the boundaries of school 

attendance and transportation areas subject to approval of the board;  
• Directs studies of buildings and sites, taking into consideration population 

trends and the educational and cultural needs of the district in order to 

ensure timely decisions by the board and the electorate regarding 
construction and renovation projects;  



• Prepares and submits to the Board for approval the curriculum to be 

offered in the schools of the district;  
• Provides the staff with a continuous appraisal of all policies originating with 

the board of education;  
• Assumes responsibility for insurance programs, methods of handling 

money, telephone service, student transportation, cafeteria, and fire 
protection;  

• Prepares a plan for the use, maintenance, rehabilitation, and construction 
of buildings;  

• Supervises or causes to be supervised, all repairs to buildings authorized 
by the board and of the maintenance of the land and buildings of the 

district;  

• Assumes responsibility for special county, state, and federal programs and 
signs all necessary forms for these programs;  

• Performs other duties as may be assigned by the board. 
 

 
 

Adopted on: _______________ 
Revised on: _______________ 

Reviewed on: ______________ 
 

 



Proposed Language Changes to the Negotiated Agreement

Current Language
2.  New teachers hired to the school system will be allowed a maximum of five 
steps on the schedule on the basis of past experience in state approved or fully 
accredited schools or at the discretion of the superintendent, the school will 
allow up to eight steps on the salary schedule on the basis of past experience.

Proposed Language
2.  New teachers hired to the school system will be allowed a maximum of 8  
steps on the salary schedule on the basis of past experience in state approved 
or fully accredited schools at the discretion of the superintendent.

Rationale: This language will provide increased clarity to the administration 
and to teaching candidates.

Current Language
4.  Academic hours beyond the Bachelors Degree will be recognized for salary 
increases provided the hours are accumulated in a graduate program of an 
accredited University or College and provided the hours are related to an area 
of teaching and not necessarily the area in which the teacher is employed.  
Academic hours in undergraduate level courses taken after receiving the 
Bachelors Degree will receive the same increase in salary as those on the 
graduate level providing those hours are approved by the Board.

Proposed Language
4.  Academic hours beyond the bachelor’s degree will be recognized for salary 
increases provided the hours are accumulated in a graduate program of an 
accredited University or College and provided the hours are related to an area 
of teaching or leading to an administrative endorsement.  Academic hours in 
undergraduate level courses taken after receiving the bachelor’s Degree will 
receive the same increase in salary as those on the graduate level providing 
those hours are approved by the superintendent.

Rationale: (1) The district has recognized academic hours beyond a master’s 
degree for an administrative program of study in the past.  Our current 
administrative team may not last forever.  Producing internal candidates for 
administrative positions for the school district and for the educational 
community is good practice; (2) The proposed change to have undergraduate hours 
approved for movement on the salary schedule approved by the superintendent 
would reflect our actual practice.  The board does not currently approve these 
hours.



Current Language
5.  To receive credit in horizontal steps beyond BA+9 step in the salary schedule 
for teachers, the teacher must show that the additional hours would lead to a 
Masters Degree.  This can be shown by presenting a copy of an Official Program 
of Study supplied by the University or College.  An outline of courses as 
described in a college bulletin will be sufficient.  Additional hours earned 
during summer school, off-campus or night classes will be recognized only if 
complete transcripts are filed in the school administrative office by September 
1st, of the contract year.  No salary shall be paid to a teacher until this is 
done.  It is the responsibility of the head administration of the school system 
to see that all hours of credit are coded accurately.

Proposed Language
5.  To receive credit in horizontal steps beyond BA+9 step in the salary schedule 
for teachers, the teacher must show that the additional hours would lead to a 
master’s Degree.  This can be shown by presenting a copy of an official program 
of study supplied by the university or college to the superintendent for 
approval.  Additional hours earned during summer school, off-campus or night 
classes will be recognized only if complete transcripts are filed in the 
superintendent’s office by September 1st, of the contract year.  No salary shall 
be paid to a teacher until this is done.  It is the responsibility of the 
superintendent see that all hours of credit are coded accurately.

Rationale: The superintendent collects the transcripts and approves movement on 
the salary schedule for additional education hours earned.  An official program 
of study for the degree is preferred over a “college bulletin” and is easily 
accessible to teachers.

Current Language
6.  To be placed on the MA18 or MA9 level a teacher must meet the following 
conditions:

a. eligible for MA
b. additional hours be of graduate level
c. additional hours to be in teaching field or lead to an additional 
endorsement.  Endorsement must be approved by the superintendent of 
schools.  The additional endorsement must be of some teaching value to 
the Ravenna Schools.

A complete transcript shall be placed on file in the school administrator’s 
office by September 1st, of the contract year.

Proposed Language
6.  To be placed on the MA9 or MA18 level a teacher must meet the following 
conditions:

a. eligible for MA
b. additional hours be of graduate level
c. additional hours to be in teaching field or be of some value to the 
Ravenna Schools.

A complete transcript shall be placed on file in the superintendent’s office by 
September 1st, of the contract year.

Rationale: Additional hours taken by staff to move to the MA9 or MA18 do not 



always lead to an additional endorsement being earned.  If the additional hours 
increase the teacher’s capacity to teach students or benefit the district, they 
should be given credit for those hours, even if it does not lead to an additional 
endorsement.

Current Language
F.  Extended Leave

Any certified employee upon proper application to the Superintendent of 
Schools and approval of the Board, may be granted a leave of absence 
without pay for: family hardship, education, work experience, drafted 
military duty, National Guard duty, Reserve Military duty.  When granted 
a leave of absence the teacher and Board shall agree upon the length of 
time involved.  The teacher shall guarantee his or her return to the 
position held by signing an agreement with the Board prior to being 
granted such leave.

Proposed Language
F.  Extended Leave

Any certified employee upon proper application to the Superintendent of 
Schools and approval of the Board, may be granted a leave of absence 
without pay for: family hardship, education, work experience, drafted 
military duty, National Guard duty, Reserve Military duty.  When granted 
a leave of absence the teacher and Board shall agree upon the length of 
time involved.  The teacher shall guarantee his or her return to the 
position held by signing an agreement with the Board prior to being 
granted such leave.

Rationale: FMLA and the other leave benefits provided in the “Negotiated 
Agreement” provide for needed protected leave for military leave duty and 
family medical related leave.  It would be a very rare instance that the 
leave provided by this language would be used.



Bowling Coach Stipend Amounts
School Name Beginning % Ending % Student Count
Arapahoe 3.00% 5.00% 351
Boone Central 7.00% 14.00% 628
Hartington Newcastle 6.00% 6.00% 382
Howells Dodge 12.00% 12.00% 277
Humphrey-Lindsay Holy Family 6.00% 14.00% 274
Plainview 9.35% 9.35% 324
Southern Valley 6.00% 8.00% 359
Superior 4.00% 4.00% 423
TC (BRLD & Pender) 10.00% 10.00% 702

Mean 7.04% 9.15% 413
Median 6.00% 9.67% 421
Midpoint 6.52% 9.50% 394
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If 
*, Schroeder @ Ravenna Pubtic Schools

Ravenna Public Schools, 10-0069

Midpoint Anatysis

@""n.9"3*

2021-2022

11 /4t2020

2O2O-2O21 Ravenna Pubtic Schools Comparison Results:

Contract Staff Base Benefit
Days lndex Salary Costs

Percentile
Schedule

Costs

Total

Costs

Current Costs

Comparable
Eenchmark

182

182

61.8716 35,839 740,931

61.8716 35,115 710,931

2,604,866 3,345,797 View Current Costs Projections

2,576,195 3,317,126

100.86%

Difference

Compenlation
Range

Download
Contract

Base Salary

Total Cost5

-394 0 -28,671 -28,671

98% 34,532 10096 35,445

98% 3,250,7U 100% 3,317,126

-o.86%

102% 36,3s7

102% 3,383,469

The Benchmark data contains adjustments, made via its Schedute Costs tink (which is the Staff 5ummary page).

Calculated Comparable Benchmark for
Ravenna Public Schools

Salary Costs:
/- 52j93.021

/ 66.i1o/.

I Salary Costs
r Salary FICA
I Retirement
I Health Benelit Costs
! Other lnsu.ance Costs
I Cash Options FICA

Cash Options FICA:
s4,324
0.13 %

Olher lnsuranc€ Costs:
$4,128
0.12 yo

Heallh B€nefit Costs:
t732,479
22.08 % Z---'t?#'

r Retirement:L $216,622
6.53 %

2OZO-2O21 Ravenna Public Schools Changed Data Rows:

Contract Staff Base

Days lndex salary
Benefit Schedule Total
Costs Costs Costs

Percentile

No Chonged Doto Rows hove been added.

www.nebraskabargaining.com/Negotiato/MidpointAnalysis
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Array School Comparison lnformation:

School
Contract Staff Base

Days lndex Salary

Adj Adj a
Benefit schedule "dj rotal 

Percentile
costs costs costs

Benefit Schedule
Costs Costs

Total
Costs

St. Paut Pubtic

Schoots

Centura

Pubtic Schoots

Wood River

Rural Pubtic

184

185

185

185

185

182

182

185

62.6234 36,200 805,338 2,661,812 3,467,150 805,227 2,632,879 3,438,106 ',t03.65%

62.2035 36,200 800,734 2,666,762 3,467,495 800,734 2,604,098 3,404,832 102.64%

61.8500 36,500 749,370 2,651,946 3,401,315 749,249 2,608,941 3,358,190 10',1.24%

63.6966 34,325 794,937 2,575,697 3,370,635 794,937 2,528,452 3,323,389 100.lyl

62.3277 35,340 744,569 2,588,178 3,332,747 744,569 2,546,208 3,290,777 99.21%

60.7972 35,900 717,917 2,575,631 3,293,548 717,917 2,564,951 3,282,868 98.97%

60.1850 35,800 750,',t25 2,531,007 3,281,132 750,'.t25 2,531,007 3,281,132 98.91%

60.8485 35,300 755,846 2,523,165 3,279,012 755,81'.1 2,482,249 3,238,061 97.62%

ti[X"i-- tel 3,3qs,+q? ta,Bb?"
Shelton Public

Schools

Loup City
School District

Amherst
Pubtic Schoots

Pleasanton

Public Schoots

Gibbon Pubtic

Schools

Subject and Array School Comparison
(scale is millions of dollars)

St. Paul Public Schools

Centura Public Schools

Wood River Rural Public Schools

Shelton Public Schools

Comparable Benchmark

Loup City School District

Amherst Public Schools

Pleasanton Public Schools

Gibbon Public Schools

Descriptive Statistics:

www. nebraskabargaining.com/Negotiate/MidpointAnalysis 1
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8 Records 'T"I" ;:"jl jffi T[:' schedure 
J::1 ,ioJo, ,.,11," oof"]"' percenti,e

Array Average 184.13 61.8165 35,696 7U,E55 2,596,775 3,361,629 7U,821 2,562,348 3,327,169 '100.30%

Array High 1E5 63.6966 36,500 805,33E 2,683,902 3,467,495 805,227 2,634,693 3,438,'106 103.65%

Array Low 182 60.1850 34,325 717,917 2,523,165 3,279,012 717,917 2,4E2,249 3,238,061 97.62%

Adi Total
ean 3,327,169 ,rledian 3,307,083 l idpoint 3,317,126

Costs

. There are no contracts

lnformation from the Contract Setttement Form, both for you and your School peer array, is used to come up with the information

in this Negotiation Modute. lf you feel your information is not accurate ptease go to the Contract Setttement Form and correct it. lf
you feel a peer's information is inaccurate, please contact Sparq Data Solutions.

Sparq Data Sotutions lnc. | '1111 stockwett Street I Lincoln, NE 68502 I (402) 817-0120 | IEOO) 422-4572
Copyright @ 2013-2020. Sparq Data Sotutions lnc. - Atl Rights Reserved.

Data used throughout the program comes from the Contract Setttement Form.
Have a question? Ask Sparq Data Solutions. Or view the User lrlanuat.

www.nebraskabargaining.com/Negotiate/MidpointAnalysis 3
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i T ren Schroeder @ Rayenna Public Schoots

-aa

Ravenna Public Schools, 10-0069

2021-2022 Projections

@"13.9"1*

2021-2022

11/4/2020

2021 -2022 Projections:

Contract
Days

Staff
lndex

Base

Salary

Benefit
Costs

Schedule

Costs

Total
Costs

5%
lncrease lncrease

Current Costs

Projection for
s3s,839

Proiection for

535,e3e

Projection for
536,03e

Projection for
S36,13e

Projection for
536,239

Projection for
s36,339

Projection for
s36,439

Projection for
536,s3e

Projection for
s36,639

Projection for
s36,739

Projection for
s36,839

61.8716

63.6256

63.6256

63.6256

63.6256

63.6256

63.6256

63.6256

63.6256

63.6256

63.6156

63.6256

35,839

35,839

35,939

36,039

36,139

36,239

36,339

36,439

36,539

36,639

36,739

36,839

710,931

760,939

760,939

760,939

760,939

760,939

760,939

760,939

760,939

760,939

760,939

760,939

2,6U,866

2.,678,710

2,686,188

2,693,665

2,701,143

2,708,671

2,716,099

2,723,576

7.,731,054

?,738,532

2,746,010

2,753,488

182

182

182

182

3,315,797

3,439,&9 s93,E5Z 2.81%

3,447,1?7 s101,330 3.O3%

3,454,605 s108,808 3.25"/"

3,462,082 5116,286 3.laX .tt@

3,469,560 s123,763 3.70%

3,477 ,038

3,484,516

3,491 ,994

3,499,471

3,506,949

s 1 31 ,241

s I 38,719

5146,197

5153,674

s161,152

3.92%

4,15%

filflrtp

4.59%

4,82%

3,514,427 s168,630 5.O4%

182

182

't8?

187

182

187

182

182

lnformation from the Contract Setttement Form, both for you and your Schoot peer array, is used to come up with the
information in this Negotiation Modute. lf you feel your information is not accurate ptease go to the Contract Setttement
Form and correct it. lf you feet a peer's information is inaccurate, ptease contact Sparq Data sotutions.

Sparq Data Solutions lnc. | 1311 Stockwetl Street I Lincoln, NE 68502 | (4021817-0120 | lSOOl 422-4577
copyright o 2013-2020. sparq oata sotutions lnc. - Att Rights Reserved.

Data used throughout the program comes from the Contract Settl.ement Form.

www.nebraskabargaining.com/Negotiate/Proj6ctiond-1 00 I
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Development and Education of Board Members 

1. New Board Member Orientation

a. All new board members are strongly encouraged to attend new 
board member training and workshops.

b. Sitting board members and the superintendent will assist each 
new member-elect to understand the board’s functions, policies, 
and procedures before he or she takes office.

2. Ongoing Development and Education

a. Board members provide the most effective service to the district 
when they are continuously updated on educational and legal 
issues.  Attendance at meetings directly or indirectly related to 
education or school matters is encouraged for the value they have 
to the school system and the professional growth of board 
members.

b. Board members are encouraged to engage in continuing education 
such as:

i. Participation in local, regional and state conferences and 
workshops such as meetings of the Nebraska Association of 
School Boards, the Nebraska Rural Community Schools 
Association, and the Nebraska Council of School 
Administrators.

ii. Participation in legislative sessions and related activities. 

iii. Participation in national conventions such as the National 
School Boards Association and/or the American Association of 
School Administrators on a rotating basis among the members.

iv. Examination of other school facilities and their programs.

The superintendent shall notify board members of all relevant 
conferences and workshops, other local and regional meetings, 
and/or in-service activities.

Board members should refer to Policy 2007 for information on 
reimbursement for attendance at continuing education and training.
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Ravenna Public Schools

Return to School Plan 2020-21

UPDATED 10/14/20
RAVENNA PUBLIC SCHOOLS Mission Statement: 
Preparing students today to succeed tomorrow: Family-Community-Schools

Ravenna Public Schools intends to be prepared to meet the health and safety needs of its students and staff during the 2020-21 school year, in light of the COVID-19 pandemic.  This framework is 
structured to allow the district to be responsive to the current health climate and to articulate expectations for students, staff, and parents, amid changing school and community health conditions.  
The tiered structure of this framework coincides with the “Risk Dial for COVID-19” from the Two Rivers Health Department.  This framework may be adjusted, as needed, to meet the needs of 
students, staff, and parents of Ravenna Public Schools. 

The risk dial illustration below is only an example. For the current risk dial, please visit 
our website www.ravennabluejays.org or Two Rivers Public Health Department www.trphd.org.

Risk Dial Zones

Description & Rationale for Use of Risk Dial Zones:
Two Rivers Health Department provides a Covid-19 “Risk Dial” for the geographic area it serves, which informs the public about the activity level of COVID-19 virus in its service area and the area medical services’ ability to respond to 
current demands.  This “risk dial” will serve as a barometer for the school’s operational response to the virus.  The school will use the “risk dial” in conjunction with the school’s monitoring of the virus activity within the school to 
determine which “risk dial operational zone” the school will operate in.  The current “risk dial operational zone” will be clearly communicated to students, staff, and parents through the school’s website and through the school’s 
messaging system, along with specific guidance based on the school’s current operational zone.  By fostering collaboration between the Two Rivers Health Department, the school’s nurse, and the school’s administration to closely 
monitor current health conditions relevant to the COVID-19 virus, the administration will be able to assess the safest and most non-restrictive educational environment for students, staff, and parents at Ravenna Public Schools.

EXAMPLE

http://www.trphd.org/


Risk Zone Indicators

Green--DHM Phase IV--Low Risk Yellow--DHM Phase III--Moderate Risk Orange--DHM Phase II--Elevated Risk Red--DHM Phase I--Pandemic

● No confirmed cases in the immediate geographic area 
(Buffalo County) or within in the school

● No Directed Health Measures that limit the school 
building capacity

● A vaccine for the virus is available

● Limited confirmed case(s) in the immediate geographic 
area (Buffalo County) or within the school

● Consultation with Health Department
● Directed Health Measures 
● Governor or Commissioner of Education Guidance

● Confirmed and increasing case(s) and 
transmission in the immediate geographic area 
(Buffalo County) and within the school

● Consultation with Health Department
● Directed Health Measures which limit building 

capacity
● Governor or Commissioner of Education 

Guidance

● Widespread confirmed case(s) and transmission in the 
immediate geographic area (Buffalo County) or 
within the school

● Consultation with Health Department
● Directed Health Measures
● Governor or Commissioner of Education Guidance

Risk Zone Procedures

Green--DHM Phase IV--Low Risk Yellow--DHM Phase III--Moderate Risk Orange--DHM Phase II--Elevated Risk Red--DHM Phase I--Pandemic

School/Academic Plan ● School conducted as normal
● School open

● Increased social distancing
● School open

● Limited student contact
● Possible alternate learning schedule

● School Attendance Options in Red Zone:
● Regular School Attendance Monday-

Friday
● A/B Alternating Day Schedule with 50% 

Student Capacity
● Remote learning for PK-12 students

Self-Screening & 
Temperature Checks 

All students and staff should perform “self-
screening” before reporting to school each day.  If 
students or staff display any of the following 
symptoms, they are advised to stay home:

 Flu-like or COVID-like symptoms
 Temperature of 100.4 or greater
 Difficulty breathing
 Sore throat
 New uncontrolled cough that causes 

difficulty breathing (for students or staff with 
chronic allergic/asthmatic cough, a change in 
their cough from baseline)

Students and staff with a temperature is 100.4 or 
greater will need to be fever free without the 
assistance of medication for 24 hours before 
returning to school.

Staff Temperature Check:
● Staff will take their own temperature every  

morning and perform a “self-screening.”

All students and staff should perform “self-screening” 
before reporting to school each day.  If students or staff 
display any of the following symptoms, they are advised to 
stay home:

 Flu-like or COVID-like symptoms
 Temperature of 100.4 or greater
 Difficulty breathing
 Sore throat
 New uncontrolled cough that causes difficulty 

breathing (for students or staff with chronic 
allergic/asthmatic cough, a change in their cough 
from baseline)

Students and staff with a temperature is 100.4 or greater 
will need to be fever free without the assistance of 
medication for 24 hours before returning to school.

Staff Temperature Check:
● Staff will take their own temperature every  

morning and perform a “self-screening.”

All students or staff who have a temperature of 100.4 or 
greater while at school will be sent to the school nurse and 

All students and staff should perform “self-screening” 
before reporting to school each day.  If students or staff 
display any of the following symptoms, they are advised 
to stay home:

 Flu-like or COVID-like symptoms
 Temperature of 100.4 or greater
 Difficulty breathing
 Sore throat
 New uncontrolled cough that causes difficulty 

breathing (for students or staff with chronic 
allergic/asthmatic cough, a change in their 
cough from baseline)

Temperature checks will be conducted twice per day.
● Students with a temperature of 100.4 or greater 

will be required to stay home 24 hours and be 
fever free, without medication, before returning 
to school.

● Temperatures for tardy students will be taken in 
the office prior to going to class. 

○ Temperature checks in classroom indicating a 
temperature of 100.4 or greater will be 
verified by the school nurse through a second 

All students and staff in the building on a 
“Regular School Attendance” schedule or “A/B 
Schedule” should perform “self-screening” before 
reporting to school each day.  If students or staff 
display any of the following symptoms, they are 
advised to stay home:

 Flu-like or COVID-like symptoms
 Temperature of 100.4 or greater
 Difficulty breathing
 Sore throat
 New uncontrolled cough that causes 

difficulty breathing (for students or staff 
with chronic allergic/asthmatic cough, a 
change in their cough from baseline)

Temperature checks will be conducted twice per 
day.

● Students with a temperature of 100.4 or 
greater will be required to stay home 24 
hours and be fever free, without 
medication, before returning to school.

● Temperatures for tardy students will be 
taken in the office prior to going to class. 



All students or staff who have a temperature of 100.4 
or greater while at school will be sent to the school 
nurse and be required to be fever free without the 
assistance of medication for 24 hours before 
returning to school. 

A screening log will be maintained by the school 
district for all school district personnel and students.  
Information will be recorded on the screening log 
each time a temperature and symptoms check are 
performed.

be required to be fever free without the assistance of 
medication for 24 hours before returning to school. 

A screening log will be maintained by the school district for 
all school district personnel and students.  Information will 
be recorded on the screening log each time a temperature 
and symptoms check are performed.

temperature check by the school nurse before 
sending a student home.

● Temperatures will be taken in the morning upon 
arrival and prior to the start of the school day 
and again before lunch, while in the lunch line.  
Elementary classes that have PE immediately 
before lunch will have their temperatures taken 
prior to PE.  Temperatures will not be taken 
immediately after recess (preK-6) or open gym 
(7-12) to minimize false elevated temperature 
readings due to physical activity.  

Staff Temperature Check:
● Staff will take their own temperature every 

morning and again at lunch.  

A screening log will be maintained by the school district 
for all school district personnel and students.  
Information will be recorded on the screening log each 
time a temperature and symptoms check are performed.

○ Temperature checks in classroom 
indicating a temperature of 100.4 or 
greater will be verified by the school 
nurse through a second temperature 
check by the school nurse before 
sending a student home.

● Temperatures will be taken in the 
morning upon arrival and prior to the start 
of the school day and again before lunch, 
while in the lunch line.  Elementary 
classes that have PE immediately before 
lunch will have their temperatures taken 
prior to PE.  Temperatures will not be 
taken immediately after recess (preK-6) or 
open gym (7-12) to minimize false 
elevated temperature readings due to 
physical activity.  

Staff Temperature Check:
● Staff will take their own temperature 

every morning and again at lunch.  

A screening log will be maintained by the school 
district for all school district personnel and 
students.  Information will be recorded on the 
screening log each time a temperature and 
symptoms check are performed.

Custodial ● Daily routine cleaning procedures of student 
attendance centers

● Routine infectious disease protocol
○ Staff will comply with State and/or 

local health department requirements 
and CDC cleaning and disinfecting 
protocols

○ Staff will follow manufacturer’s 
instructions regarding the use and 
maintenance of equipment & use & 
storage of chemicals for cleaning & 
sanitizing.

● Spray bottles with disinfectant or disinfectant 
wipes will be provided for all PK-12 
classrooms.

● HVAC system will be adjusted to allow as 
much fresh air as feasibly possible to be 
introduced into the HVAC system while 
operating.

● Air filters in the HVAC system will be of the 
highest MERV rating possible to allow for 
maximum filtration and cleanliness of air.

● Windows of classrooms will be open 

● Continue Level I cleaning and disinfecting 
procedures in addition to heightened disinfection of 
frequent high touch points and high traffic areas.

● School nurse, head of maintenance, and 
administration will identify and address any 
additional areas in need of intensive cleaning and 
disinfecting.

● Head of Maintenance and superintendent will 
determine routine cleaning schedules at each 
building and will modify cleaning schedules and 
work assignments of custodial staff to meet any 
heightened disinfection needs.   

● Spray bottles with disinfectant or disinfectant wipes 
will be provided for all PK-12 classrooms.

● HVAC system will be adjusted to allow as much 
fresh air as feasibly possible to be introduced into 
the HVAC system while operating.

● Air filters in the HVAC system will be of the 
highest MERV rating possible to allow for 
maximum filtration and cleanliness of air.

● Windows of classrooms will be open whenever 
possible, to allow as much fresh air as possible to 
circulate through the room.

● Continue Level I & Level II cleaning and 
disinfecting procedures in addition to 
heightened disinfection of frequent high touch 
points and high traffic areas.

● School nurse, head of maintenance, and 
administration will identify and address any 
additional areas in need of intensive cleaning 
and disinfecting.

● Head of Maintenance and superintendent will 
determine routine cleaning schedules at each 
building and will modify cleaning schedules and 
work assignments of custodial staff to meet any 
heightened disinfection needs.   

● Spray bottles with disinfectant or disinfectant 
wipes will be provided for all PK-12 
classrooms.

● HVAC system will be adjusted to allow as 
much fresh air as feasibly possible to be 
introduced into the HVAC system while 
operating.

● Air filters in the HVAC system will be of the 
highest MERV rating possible to allow for 
maximum filtration and cleanliness of air.

● The school will be secured and no 
unauthorized or essential personnel will 
be allowed to enter the school, if in 
remote learning.

● Cleaning of buildings
○ The school will be cleaned as 

directed by the Health 
Department, with heightened 
disinfecting and cleaning 
performed.

○ Superintendent will determine 
staffing assignments and/or 
required procedure modifications.



whenever possible, to allow as much fresh air 
as possible to circulate through the room.

● Windows of classrooms will be open whenever 
possible, to allow as much fresh air as possible 
to circulate through the room.

● Closing affected buildings
○ Superintendent will shut down and 

secure affected building(s) for deep 
cleaning and disinfecting.  Building 
access prohibited by all user will be 
closed until the area is cleaned and 
disinfected.  

○ Superintendent will coordinate and 
communicate with staff, students, and 
parents regarding reopening procedures 
for affected areas, after consultation 
with Two Rivers Health Department.

Lunch and Breakfast ● Breakfast and lunch served in the cafeteria.
● Social distancing “X’s” on the floor to 

provide for adequate social distancing 
spacing in the lunch line.

● Students will tell the point of sale cafeteria 
personnel their account number, rather than 
manually enter it using a keypad.

● All students will wash hands or use hand 
sanitizers before getting in the lunch line.

● All kitchen staff will wear gloves and face 
coverings while serving meals

● Breakfast in cafeteria, provided adequate social 
distancing can be provided.  If more space is 
required, high school gym space will be used.

● Lunch in the cafeteria and high school gym to 
provide adequate social distancing between 
students in the lunch line.

● Social distancing “X’s” on the floor to provide for 
adequate social distancing spacing.

● Students will tell the point of sale cafeteria 
personnel their account number, rather than 
manually enter it using a keypad.

● All students will wash hands or use hand sanitizers 
before getting in the lunch line.

● Extra sanitation procedures will be used. 
● Some food items may be limited.
● All kitchen staff will wear gloves and face 

coverings while serving meals
● Parents will not be allowed to eat lunch with 

students.
● Microwaves will not be available for student use in 

the lunchroom.
● Vending machines will not be operational.

● “Grab & Go” breakfast and lunch will be eaten 
in the classroom.

● Social distancing “X’s” on the floor to provide 
for adequate social distancing spacing in the 
lunch line.

● Students will tell the point of sale cafeteria 
personnel their account number, rather than 
manually enter it using a keypad.

● All students will wash hands or use hand 
sanitizers before getting in the lunch line.

● Extra sanitation procedures will be used in the 
kitchen and meal preparation area. 

● Some food items may be limited to ease 
preparation time and to ensure meal items are 
easily consumed in a classroom setting.  “Grab 
& Go Breakfast,” sack/boxed lunches may be 
used.

● All kitchen staff will wear gloves and face 
coverings while serving meals

● Parents will not be allowed to eat lunch with 
students.

● Microwaves will not be available for student use 
in the lunchroom.

● Vending machines will not be operational.

● Meals will be served with all social 
distancing and sanitation measures in 
place represented in the orange 
operational zone, if the school is operating 
a “Regular School Attendance” schedule 
or in the “A/B Learning Schedule”.

● Meals will be provided during any long-
term school closure.

● Meals will be delivered to families by 
placing meals in a cooler located outside 
the residence of all students who choose 
to participate in the meal delivery 
program.

● Student accounts will be charged for the 
meals that are delivered, unless assistance 
is provided through the school meals 
program to allow for free meals during the 
closure.

Recess ● Schools will continue to have recess as 
scheduled with handwashing or hand 
sanitizer upon entry to the playground area.

● Elementary will implement recess zones for 
assigned students to support physical distancing.

● Schedules will be modified to ensure adequate 
spacing on the playground at one time.

● Cleaning and sanitizing of playground equipment 
will be completed daily.

● Balls, jump ropes, and common play equipment are 
available, provided items are sanitized use by each 
recess group.

● No entry into the Gaga Ball Pit.

● Elementary will implement recess zones for 
assigned students to support physical distancing.

● Schedules will be modified to ensure adequate 
spacing on the playground at one time.

● Cleaning and sanitizing of playground 
equipment will be completed daily.

● Balls, jump ropes, and common play equipment 
are available, provided items are sanitized use 
by each recess group.

● No entry into the Gaga Ball Pit.

● Elementary will implement recess zones 
for assigned students to support physical 
distancing.

● Schedules will be modified to ensure 
adequate spacing on the playground at 
one time.

● Cleaning and sanitizing of playground 
equipment will be completed daily.

● Balls, jump ropes, and common play 
equipment are available, provided items 
are sanitized use by each recess group.

● No entry into the Gaga Ball Pit.

PK-12 Field Trips ● Regular field trip opportunities can be ● No off-site field trips. ● No field trips will be available. ● No field trips will be available.



scheduled.

Specials ● Students transition to music, art, PE, and 
media as normal.

● Specialists teachers transition to classrooms to 
provide instruction, as feasible.  If teachers 
transitioning is not possible, student transitions to 
music, art, PE and media will be allowed.

● All specialist teachers transition to classrooms. ● All specialist teachers transition to 
classrooms.

Handwashing/Hand 
Sanitizer

● PK-6 teachers schedule handwashing and use 
of hand sanitizer 3 times a day.

● 7-12--Announcements supporting hand 
washing and hand sanitizer available in all 
classrooms and commons areas.

● PK-6 teachers schedule handwashing and use of 
hand sanitizer 3 times a day.

● 7-12--Announcements supporting hand washing 
and hand sanitizer available in all classrooms and 
commons areas.

● PK-6 teachers schedule handwashing and use of 
hand sanitizer 3 times a day.

● 7-12--Announcements supporting hand washing 
and hand sanitizer available in all classrooms 
and commons areas.

● PK-6 teachers schedule handwashing and 
use of hand sanitizer 3 times a day.

● 7-12--Announcements supporting hand 
washing and hand sanitizer available in all 
classrooms and commons areas.

Hallways ● PK-6 students transition normally with staff 
support

● 7-12--Regular transitions with encouraged 
social distancing in hallway areas.

● PK-6 students transition normally and specialists 
come to classrooms, whenever feasible.  When it is 
not feasible for teachers to come to classroom, 
students are allowed to transition to specialist 
teachers’ classrooms.

● 7-12--Scheduled transitions through the hallways 
using a “one-way traffic pattern”.

● PK-6 students transition and all specialists come 
to classrooms.

● PK-12 students may be in isolated classrooms 
with only limited and scheduled hallway access. 

● PK-6 students transition and all specialists 
come to classrooms.

● PK-12 students may be in isolated 
classrooms with only limited and 
scheduled hallway access.

Lockers ● Lockers will be used as normal ● 7-12 students will have limited and staggered use of 
lockers, in conjunction with scheduled transitions 
during class period breaks.

● 7-12 students will implement limited a use of 
lockers.

● 7-12 students will implement a limited 
and staggered use of lockers.

Beginning of the day 
staff

PK-6
● Teachers should be outside their room and 

ready to receive students by 7:50 AM. 

Ravenna JR./SR. High
● Students in the building prior to 7:50 AM 

need to be in an approved meeting/practice 
and be supervised by a teacher/coach/sponsor 
until the 8:00 AM bell.

● Students who are dropped off or arrive with a 
ride before 8:00 should remain in the 
cafeteria or high school gym and socially 
distance themselves.

● When the 8:00 bell rings, all students will 
report to their 1st period classroom.

● Teachers should be outside rooms and ready 
to receive students by 7:50 AM.

PK-6
● Teachers should be outside their room and ready to 

receive students by 7:50 AM. 

Ravenna JR./SR. High
● Teachers should be outside rooms and ready to 

receive students by 7:50 AM.
● Students in the building prior to 7:50 AM need to 

be in an approved meeting/practice and be 
supervised by a teacher/coach/sponsor until the 
8:00 AM bell.

● Students who are dropped off or arrive with a ride 
before 8:00 should remain in the cafeteria or high 
school gym and socially distance themselves.

● When the 8:00 bell rings, all students will report to 
their 1st period classroom.

● Teachers will report based on the instructional 
schedule created and direction provided by the 
administration.

PK-6
● Students must wear a mask to enter the building.
● Teachers should be outside their room, wearing 

a mask, and ready to receive conduct 
temperature checks by 7:50 AM. 

● Students will enter the building, wearing a 
mask, when the doors open at 7:50 and report 
outside the door of their classroom, while 
wearing a mask, for temperature checks.

Ravenna JR./SR. High
● Students must wear a mask to enter the building.
● Teachers should be outside their room, wearing 

a mask, and ready to receive conduct 
temperature checks by 7:50 AM. 

● Students will enter the building, wearing a 
mask, when the doors open at 7:50 and report 
outside the door of their classroom for 
temperature checks.

● Students in the building prior to 7:50 AM need 
to be in an approved meeting/practice and be 
supervised by a teacher/coach/sponsor until the 
8:00 AM bell.

● Students who are dropped off or arrive with a 
ride before 8:00 should remain in the cafeteria 
or high school gym and socially distance 
themselves.

● When the 8:00 bell rings, all students will report 

● Teachers will report based on the 
instructional schedule created and 
direction provided by the administration.

PK-6
● Students must wear a mask to enter the 

building.
● Teachers should be outside their room, 

wearing a mask, and ready to receive 
conduct temperature checks by 7:50 AM. 

● Students will enter the building, wearing a 
mask, when the doors open at 7:50 and 
report outside the door of their classroom, 
while wearing a mask, for temperature 
checks.

Ravenna JR./SR. High
● Students must wear a mask to enter the 

building.
● Teachers should be outside their room, 

wearing a mask, and ready to receive 
conduct temperature checks by 7:50 AM. 

● Students will enter the building, wearing a 
mask, when the doors open at 7:50 and 
report outside the door of their classroom 
for temperature checks.

● Students in the building prior to 7:50 AM 
need to be in an approved 
meeting/practice and be supervised by a 
teacher/coach/sponsor until the 8:00 AM 
bell.

● Students who are dropped off or arrive 



to their 1st period classroom for temperature 
checks. 

with a ride before 8:00 should remain in 
the cafeteria or high school gym and 
socially distance themselves.

● When the 8:00 bell rings, all students will 
report to their 1st period classroom for 
temperature checks. 

Beginning of the day 
students

PK--6th Grade
● Students will enter the building when doors 

open at 7:50 and wait outside of assigned 
classroom, observing 3-6 ft. of social 
distancing, while wearing a mask. 

Ravenna JR./SR. High
● Students will enter the building when the 

doors open at 7:50 and report to their first 
period classroom and wait in the hallway, 
observing 3-6 ft. of social distance. 

PK--6
● Students must wear a mask to enter the building.
● Students will enter the building when doors open at 

7:50 and go directly to the hallway outside their 
classroom for temperature checks.

Ravenna JR./SR. High
● Students must wear a mask to enter the building.
● Students in the building prior to 7:50 need to be in 

an approved meeting/practice and be supervised by 
a teacher/coach/sponsor until the 8:00 bell

● Students who are dropped off or arrive with a ride 
before 8:00 should remain in the cafeteria or high 
school gym and socially distancing themselves.

● When the 8:00 bell rings, all students will be 
released from their practice/meeting/cafeteria and 
will report outside their 1st period classroom  

● Students will report based on the instructional 
schedule created and direction provided by the 
administration.

● Students must wear a mask to enter the building.

PK--6
● Students will enter the building, while wearing a 

mask, when doors open at 7:50 and go directly 
to the hallway outside their classroom for 
temperature checks.

Ravenna JR./SR. High
● Students will enter the building, while wearing a 

mask, when doors open at 7:50 and go directly 
to the hallway outside their classroom for 
temperature checks.

● Students in the building prior to 7:50 need to be 
in an approved meeting/practice and be 
supervised by a teacher/coach/sponsor until the 
8:00 bell

● Students who are dropped off or arrive with a 
ride before 8:00 should remain in the cafeteria 
or high school gym and socially distancing 
themselves.

● When the 8:00 bell rings, all students will be 
released from their practice/meeting/cafeteria 
and will report outside their 1st period classroom 
for temperature checks.

● Students will report based on the 
instructional schedule (in-person, A/B 
Alternating, or Remote Learning) created 
and direction provided by the 
administration.

● Students must wear a mask to enter the 
building.

PK—6 In Regular or A/B Attendance Schedule
● Students will enter the building, while 

wearing a mask, when doors open at 7:50 
and go directly to the hallway outside 
their classroom for temperature checks.

Ravenna JR./SR. High In Regular or A/B 
Attendance Schedule

● Students will enter the building, while 
wearing a mask, when doors open at 7:50 
and go directly to the hallway outside 
their classroom for temperature checks.

● Students in the building prior to 7:50 need 
to be in an approved meeting/practice and 
be supervised by a teacher/coach/sponsor 
until the 8:00 bell

● Students who are dropped off or arrive 
with a ride before 8:00 should remain in 
the cafeteria or high school gym and 
socially distancing themselves.

● When the 8:00 bell rings, all students will 
be released from their 
practice/meeting/cafeteria and will report 
outside their 1st period classroom for 
temperature checks.

End of the day ● Regular dismissal. 
● All students will be required to leave the 

building at the end of the day unless in an 
activity, assigned to Jay Time, or working 
under the direct supervision of a teacher.

● Parents are encouraged to wait in their cars 
and not enter the building to pick up their 
students when possible.

● Regular dismissal. 
● All students will be required to leave the building at 

the end of the day unless in an activity, assigned to 
Jay Time, or working under the direct supervision 
of a teacher.

● Parents are encouraged to wait in their cars and not 
enter the building to pick up their students when 
possible.

● Regular dismissal. 
● All students will be required to leave the 

building at the end of the day unless in an 
activity, assigned to Jay Time, or working under 
the direct supervision of a teacher.

● Parents are encouraged to wait in their cars and 
not enter the building to pick up their students 
when possible.

● Dismissal from classrooms will be 
conducted in 10-minute time frame to 
allow for adequate social distancing.

● All students will be required to leave the 
building at the end of the day unless in an 
activity, assigned to Jay Time, or working 
under the direct supervision of a teacher.

● Parents are required to wait in their cars 
and not enter the building to pick up their 
students when possible.

Building Access ● Visitors that enter the building must report to 
the office for a temperature check and to sign 
into the building.

● Parents and visitors to the school must be regularly 
scheduled and check into the school office upon 
arrival.

● Masks are required at indoor activities.  Masks 
are required for entry to outdoor activities and 
strongly encouraged.  Attendees at outdoor 

● No campus access available beyond 
required personnel, if in remote learning.



● Ravenna Public Schools events will not 
require a mask.  However, wearing masks 
and maintaining social distancing at events is 
encouraged.

● Non-Ravenna Public Schools event 
guidelines (community use) are at the 
discretion of the event sponsors.

● Parents will not be allowed to eat lunch with 
students 

● Masks are required at indoor activities.  Masks are 
required for entry to outdoor activities and strongly 
encouraged.  Attendees at outdoor activities can 
remove masks, provided they can socially distance.  
Wearing masks and maintaining social distancing at 
all events at all times is strongly encouraged.

● Non-Ravenna Public Schools event guidelines 
(community use) are at the discretion of the event 
sponsors. 

● Parents will not be allowed to eat lunch with 
students

activities can remove masks, provided they can 
socially distance.  Wearing masks and 
maintaining social distancing at all events at all 
times is strongly encouraged.

Facemasks ● Facemasks and/or shields will be provided 
and encouraged to be used by staff and 
students on school fleet vehicles, in 
classrooms, and during passing periods, and 
when social distancing of 6 ft. or more is not 
possible. 

● Facemasks for symptomatic individuals 
(coughing, fever, congestion, runny nose) 
may be required, unless a doctor’s note is 
provided indicating the symptoms are due to 
some other medical condition.

● Facemasks are required to be worn by NSAA 
Activity Participants, while they are not 
competing in the event (sitting the bench, 
waiting to perform), as per NSAA 
Guidelines.

● Facemasks and/or shields will be provided and 
required to be used by staff and students on school 
fleet vehicles, in classrooms, and during passing 
periods, and when social distancing of 6 ft. or more 
is not possible. 

● Teachers may use professional judgment and 
remove facemasks when necessary for instruction 
and are encouraged to maintain a distance of 6 ft. or 
more when the facemask is removed.

● Facemasks for symptomatic individuals (coughing, 
fever, congestion, runny nose) are required, unless a 
doctor’s note is provided indicating the symptoms 
are due to some other medical condition.

● Facemasks are required to be worn by NSAA 
Activity Participants, while they are not competing 
in the event (sitting the bench, waiting to perform), 
as per NSAA Guidelines.

● Students and staff must wear a mask to enter the 
building for temperature screening upon 
morning arrival.

● Facemasks and/or face shields provided and 
required to be worn by all staff and students on 
school fleet vehicles, in classrooms, and during 
passing periods, and when social distancing of 6 
ft. or more is not possible.

● Teachers may use professional judgment and 
remove facemasks when necessary for 
instruction and are encouraged to maintain a 
distance of 6 ft. or more when the facemask is 
removed.

● Anyone who has difficulty breathing, is unable 
to remove their own facemask without 
assistance, or incapacitated in any manner 
should not wear a facemask.

● Facemasks are required to be worn by NSAA 
Activity Participants, while they are not 
competing in the event (sitting the bench, 
waiting to perform), as per NSAA Guidelines.

● Facemasks will be worn by all who enter 
the building.

Restrooms ● Regularly scheduled ● Scheduled restroom breaks for elementary students 
are conducted, with a limited number of students 
using the bathroom at a time and with proper 
handwashing and hand sanitizer use.

● Restroom use during passing periods in grades 7-12 
is discouraged.  

● 7-12 students are encouraged to use the restroom 
with permission from their classroom teacher.

● Restroom use is prohibited during passing 
periods, except in case of an emergency or as a 
medical requirement.

● Restroom use is prohibited during passing 
periods, except in case of an emergency 
or as a medical requirement.

Water 
Fountains/Bottle 
Fillers

● Regularly scheduled water breaks.
● Students are encouraged to bring individual 

water bottles.

● Regularly scheduled water breaks.
● Students are encouraged to bring individual water 

bottles.
● Increased sanitation of water foundation is 

performed by custodial staff.

● The water fountain is closed for casual use and 
students are required to use personal water 
bottles or disposable cups.

● Increased sanitation of water foundation is 
performed by custodial staff.

● Scheduled refills of student water bottles are 
scheduled to provide for sanitation and social 
spacing during refilling.

● The water fountain is closed for casual 
use and students are required to use 
personal water bottles or disposable cups.

● Increased sanitation of water foundation is 
performed by custodial staff.

● Scheduled refills of student water bottles 
are scheduled to provide for sanitation 
and social spacing during refilling.

Classroom 
Seating/Materials 

● Regular classroom/teacher preferred 
arrangement is used.

● Desks separated 
● Row seating

● Students will be limited to specific classrooms.
● Locations in the building as determined and 

● Students will be limited to specific 
classrooms.



Usage/Sanitization ● Social distancing will be utilized in seating 
arrangement, when possible.

● Regular classroom supply usage.
● Regular classroom cleaning.

● All desks facing in the same direction towards the 
front of the classroom.

● Require student individual supplies and avoid 
shared use of classroom materials by students 
whenever possible. 

● Minimize furniture and center items.
● For K-12, where tables are utilized, space students 

as far apart as possible.
● Teachers should try to maintain 6 ft. of spacing 

between themselves and the students, whenever 
possible.

● PE and other “common use” equipment is cleaned 
between classes.

● Contaminated materials will be isolated for 
cleaning each day.

● Assemblies of 50 or more students are not 
permitted. 

outlined in the alternate instruction schedule.
● Increased sanitization measures.
● Desks will be spaced at least 6 ft. apart.
● Students individual learning supplies will be 

kept separate from each other and classroom 
supplies should not be shared among students.

● Only items essential for learning may be 
brought into the school building.

● Teachers should try to maintain 6 ft. of spacing 
between themselves and the students, whenever 
possible.

● Assemblies of 25 or more students are not 
permitted.  Assemblies of 25 or fewer students 
are permitted provided facemasks are worn.

● Locations in the building as determined 
and outlined in the alternate instruction 
schedule.

● Increased sanitization measures.
● Desks will be spaced at least 6 ft. apart.
● Students individual learning supplies will 

be kept separate from each other and 
classroom supplies should not be shared 
among students.

● Only items essential for learning may be 
brought into the school building.

● Teachers should try to maintain 6 ft. of 
spacing between themselves and the 
students, whenever possible.

● Assemblies of 25 or more students are not 
permitted.

Transportation ● Regular transportation schedule and 
practices.

● Parents will perform a symptom screening 
and temperature reading for the students each 
morning before putting them on the bus, if 
the child’s temperature is 100.4 or greater, or 
if they have flu-like or covid-like symptoms, 
they will not be allowed on the bus.

● Students are encouraged to use hand sanitizer 
upon entering the bus.

● Students who become sick during the day, 
may not use “group” transportation vehicles 
and will be transported home by a parent.

● If 6 ft. of social distancing is not possible on 
a bus or van, students are required to wear 
masks while in transit.

● Windows should be open, whenever it is 
deemed appropriate and safe by the driver, to 
maximize fresh air in the vehicle cabin.

● Transportation fleet vehicles should be aired 
out and disinfected daily.

● Drivers “self-monitor” symptoms and 
temperature.  If they are sick or believe they 
may be sick, they should not transport 
students.

● Drivers wear face masks.

● Regular transportation schedule and practices.
● Parents will perform a symptom screening and 

temperature reading for the students each morning 
before putting them on the bus, if the child’s 
temperature is 100.4 or greater, or if they have flu-
like or covid-like symptoms, they will not be 
allowed on the bus.

● Students are encouraged to use hand sanitizer upon 
entering the bus.

● Facemasks are required to ride in all school district 
vehicles.

● Students ride in assigned seats to provide maximum 
social distancing.

● Students who become sick during the day, may not 
use “group” transportation vehicles and will be 
transported home by a parent.

● If 6 ft. of social distancing is not possible on a bus 
or van, students are required to wear masks while in 
transit.

● Windows should be open, whenever it is deemed 
appropriate and safe by the driver, to maximize 
fresh air in the vehicle cabin.

● Transportation fleet vehicles should be aired out 
and disinfected daily.

● Drivers “self-monitor” symptoms and temperature.  
If they are sick or believe they may be sick, they 
should not transport students.

● Drivers wear face masks.

● Parents who are able to transport their children 
to and from school will be encourage to do so.

● Parents will perform a symptom screening and 
temperature reading for the students each 
morning before putting them on the bus, if the 
child’s temperature is 100.4 or greater, or if they 
have flu-like or covid-like symptoms, they will 
not be allowed on the bus.

● Temperature checks are performed by drivers 
for all riders, prior to getting on the bus.  If the 
child’s temperature is 100.4 or greater, they will 
not be allowed on the bus.

● Facemasks are required to ride in all school 
district vehicles.

● Students are encouraged to use hand sanitizer 
upon entering the bus.

● Students ride in assigned seats to provide 
maximum social distancing, preferably 6 ft. or 
greater.

● Students who become sick during the day, may 
not use “group” transportation vehicles and will 
be transported home by a parent.

● Bus routes, such as the “Town Route” may be 
broken up into smaller groupings sizes to allow 
for greater social distancing.  

● Routes may be adjusted to reflect any modified 
learning schedule implemented by the school.

● Windows should be open, whenever it is 
deemed appropriate and safe by the driver, to 
maximize fresh air in the vehicle cabin.

● Transportation fleet vehicles should be aired out 
and disinfected after each route.

● Drivers “self-monitor” symptoms and 
temperature.  If they are sick or believe they 
may be sick, they should not transport students.

● Drivers wear face masks.

If a “Regular School Attendance Schedule” or 
“A/B Schedule” is being observed:

● Parents who are able to transport their 
children to and from school will be 
encourage to do so.

● Parents will perform a symptom screening 
and temperature reading for the students 
each morning before putting them on the 
bus, if the child’s temperature is 100.4 or 
greater, or if they have flu-like or covid-
like symptoms, they will not be allowed 
on the bus.

● Temperature checks are performed by 
drivers for all riders, prior to getting on 
the bus.  If the child’s temperature is 
100.4 or greater, they will not be allowed 
on the bus.

● Facemasks are required to ride in all 
school district vehicles.

● Students are encouraged to use hand 
sanitizer upon entering the bus.

● Students ride in assigned seats to provide 
maximum social distancing, preferably 6 
ft. or greater.

● Students who become sick during the day, 
may not use “group” transportation 
vehicles and will be transported home by 
a parent.

● Bus routes, such as the “Town Route” 
may be broken up into smaller groupings 
sizes to allow for greater social 
distancing.  

● Routes may be adjusted to reflect any 
modified learning schedule implemented 
by the school.

● Windows should be open, whenever it is 
deemed appropriate and safe by the 
driver, to maximize fresh air in the 



vehicle cabin.
● Transportation fleet vehicles should be 

aired out and disinfected after each route.
● Drivers “self-monitor” symptoms and 

temperature.  If they are sick or believe 
they may be sick, they should not 
transport students.

● Drivers wear face masks.
● If remote learning is in place, all district 

transportation is suspended.

Technology ● 1-to-1 devices provided to all 1st-12 students, 
as needed, and at the discretion of the 
classroom teacher and building principal.

● 1-to-1 devices provided to all K-12 students, as 
needed, and at the discretion of the classroom 
teacher and building principal.

● Devices will be cleaned daily according to tech 
department guidance.

● 1-to-1 devices sent home daily 1st-12.
● Devices will be cleaned daily according to tech 

department guidance.

● Chromebooks are used to complete 
online/remote learning, if in remote 
learning.

7-12 Activities ● Activities and Athletics will be conducted in 
accordance with NSAA guidelines.

● Activities and athletics will be conducted in 
accordance with NSAA guidelines and DHM 
guidelines.

● Masks are required at indoor activities.  Masks are 
required for entry to outdoor activities and strongly 
encouraged.  Attendees at outdoor activities can 
remove masks, provided they can socially distance.  
Wearing masks and maintaining social distancing at 
all events at all times is strongly encouraged.

● Cancellations and postponements of activities 
and athletics are possible.  Activities and 
athletics will be conducted in accordance with 
NSAA guidelines and DHM guidelines.

● Masks are required at indoor activities.  Masks 
are required for entry to outdoor activities and 
strongly encouraged.  Attendees at outdoor 
activities can remove masks, provided they can 
socially distance.  Wearing masks and 
maintaining social distancing at all events at all 
times is strongly encouraged.

● Some Ravenna Public Schools events may 
require masks and seating may be limited 
depending upon the current district health 
measure.  When limiting seating is used, family 
members of students participating in the event 
will have priority over others.

● Cancellations and postponements of 
activities and athletics are likely.  Any 
activities and athletics will be conducted 
in accordance with NSAA guidelines and 
DHM guidelines.  

● Practices and competitions may be held, if 
the school is operating in a “Regular 
School Attendance Schedule” or “A/B 
Schedule”.

Student Attendance ● All students in grades PK-12 will attend 
school in person.

● Accommodations will be made for students 
in K-12 who are unable to attend in person to 
utilize synchronous online learning through 
Zoom, Google Classroom, and other remote 
learning tools. Synchronous means that 
students log on to receive instruction with 
their class at certain set times during the 
school day.  Students will only have this 
option with a medical excuse provided by a 
doctor with a specified period of time notated 
or in conjunction with their IEP 
(Individualized Education Plan).

● All students in grades PK-12 will attend school in 
person.

● Accommodations will be made for students in K-12 
who are unable to attend in person to utilize 
synchronous online learning through Zoom and 
other remote learning tools. Synchronous means 
that students log on to receive instruction with their 
class at certain set times during the school day.  
Students will only have this option with a medical 
excuse provided by a doctor with a specified period 
of time notated or in conjunction with their IEP 
(Individualized Education Plan).

● If district health measures (DHM’s) allow for 
regular occupancy of the school, all students in 
grades K-12 will attend school in person 
Monday-Friday.  

● If district health measures (DHM’s) require 
limited occupancy of classrooms spaces (50% 
or less), students will attend school on an A/B 
Schedule grouped by household on an “every 
other day basis.”  Group A will attend on 
Monday and Wednesday.  Group B will attend 
on Tuesday and Thursday.  Both Group A and 
Group B will engage in remote learning on 
Friday, through Zoom and Google Classroom.

● Accommodations will be made for students in 
K-12 who are unable to attend in person to 
utilize synchronous online learning through 
Zoom and Goggle Classroom. Synchronous 
means that students log on to receive instruction 
with their class at certain set times during the 
school day.  Students will only have this option 

● Option A-Student will attend school on a 
“Regular School Attendance Schedule” 
Monday through Friday.

● Option B-Students will attend school on a 
“A/B Schedule” with 50% of students 
attending on Monday and Wednesday, the 
other 50% of students attending on 
Tuesday and Thursday, and all students 
engaging in remote learning on Friday.

● Option C-Students will not be permitted 
on campus and remote learning will be 
provided by the school following the 
regular school calendar.

The student attendance option will be determined 
by using the Two Rivers Risk Dial, Consultation 
with the Health Department, the District Health 
Measure, the virus activity in the student body, the 
virus activity in the school staff, and the virus 
activity in the community.



with a medical excuse provided by a doctor with 
a specified period of time notated or in 
conjunction with their IEP (Individualized 
Education Plan).

Special Education/504 ● Students will be served as per their IEP/504 
Plan.

● Revisit the IEP/504 with the team before or 
early in the school year to discuss, whether or 
not there are underlying student medical 
conditions that make school attendance 
impractical or undesirable to parents, should 
there be an increase in active virus 
transmission.

● Revisit the IEP/504 with the team before or early in 
the school year to discuss, whether or not there are 
underlying student medical conditions that make 
school attendance impractical or undesirable to 
parents, should there be an increase in active virus 
transmission.

● At the IEP/504 team meeting, ask “Have the 
student’s needs changed based on the lack of in-
person instruction during the 4th quarter of the 
2019-20 school year?”  If the answer is “yes,” bring 
the team together to determine how services can be 
modified to meet the student’s need.

● If the answer is “no,” carry out services to support 
goals.  

● At the IEP/504 team meeting, develop contingency 
plans for support services in the event of a modified 
instruction schedule or school closure, due to a 
potential future increase in transmission of the 
virus.

● Discuss whether or not continued attendance 
under the selected alternate learning schedule is 
feasible for the student, given any underlying 
health concerns.

● If school attendance is not possible or desirable, 
as it may pose a substantial health risk to the 
student, conduct an IEP, change the student’s 
placement, and coordinate delivery of services 
through the IEP process.

● If school attendance is possible during elevated 
transmission of the virus, discuss with the 
IEP/504 team any additional supports or 
modifications that need to be made to the 
students plan during the time that the school is 
engaged in an alternate learning schedule.

● Students will attend school based on the 
determined attendance schedule.

● Prior written notice will need to be 
provided to students’ parents, if remote 
learning or an “A/B Schedule” is utilized.

● IEP Team Meetings will need to be held 
to discuss services during an extended 
school closure.

Mental & 
Social/Emotional 
Health

● Continue universal supports offered to all 
students through the school-wide MTSS 
Model

● Increase staff awareness regarding the need 
to support the mental and social/emotional 
needs of students as they return to school.

● Continue universal supports offered to all students 
through the school-wide MTSS Model

● Designate a mental health liaison, who will work 
with the school and mental health providers to 
ensure students’ mental health needs are being 
addressed.

● Provide staff re-fresher on trauma informed care 
early in the year, perhaps during pre-service or the 
first professional development day after the start of 
the school year.

● Conduct universal screener of students as early in 
the year as possible, to help identify potential 
students in need of assistance.

● Provide staff self-care and resiliency strategies to 
staff.

● Encourage staff to use Wholeness Healing Center 
of Grand Island, NE, if they are experiencing a need 
for emotional or psychological support.

● Continue universal supports offered to all 
students through the school-wide MTSS Model

● Use Access at the secondary level and 
counseling time at the elementary level to teach 
students resiliency and coping strategies.

● Continue to reach out to students through 
digital media to remind them that if they 
are struggling socially, emotionally, or 
psychologically, that the school can 
provide them with support.

● If school is closed, assign staff to check in 
on them once every week through email 
or by phone.

Staff Attendance ● All staff will report as normal.
● Any questions or concerns relative to work 

expectations should be directed to the 
building principal.

● All staff will report as directed.
● Any questions or concerns relative to work 

expectations should be directed to the building 
principal.

● All staff will report as directed.
● Teachers may be asked to teach remotely from 

home. 
● Any questions or concerns relative to work 

expectations should be directed to the building 
principal.

● All staff will report as directed by the 
administration, based on the learning 
schedule determined.

● Staff may be asked to teach remotely from 
home while providing instruction.

● Any questions or concerns relative to 
work expectations should be directed to 
the building principal.



Communication ● Signage will be posted on all fleet vehicles, 
school entryways, and in conspicuous areas 
throughout the building indicating the 
common symptoms of COVID-19 and the 
steps to take when these symptoms are 
present.

● The school’s current “risk dial operation 
zone” will be posted on the school’s 
webpage.

● Weekly updates from the principal will be 
sent out via the school’s messaging system 
regarding the school’s “risk dial operational 
zone” and accompanying information to 
parents, students, and staff.

● Parents, students, and staff will be notified 
via the school’s messaging system, whenever 
there is a confirmed case of the virus in the 
school.

● Signage will be posted on all fleet vehicles, school 
entryways, and in conspicuous areas throughout the 
building indicating the common symptoms of 
COVID-19 and the steps to take when these 
symptoms are present.

● The school’s current “risk dial operation zone” will 
be posted on the school’s webpage.

● Weekly updates from the principal will be sent out 
via the school’s messaging system regarding the 
school’s “risk dial operational zone” and 
accompanying information to parents, students, and 
staff.

● Parents, students, and staff will be notified via the 
school’s messaging system, whenever there is a 
confirmed case of the virus in the school.

● Any short-term closures, long-term closures, or 
adjustments to the learning schedule, due to the 
virus, will be communicated to students, staff, and 
parents by the principals via the school’s messaging 
system.

● The school’s current “risk dial operation zone” 
will be posted on the school’s webpage.

● Weekly updates from the principal will be sent 
out via the school’s messaging system regarding 
the school’s “risk dial operational zone” and 
accompanying information to parents, students, 
and staff.

● Parents, students, and staff will be notified via 
the school’s messaging system, whenever there 
is a confirmed case of the virus in the school.

● Any short-term closures, long-term closures, or 
adjustments to the learning schedule, due to the 
virus, will be communicated to students, staff, 
and parents by the principals via the school’s 
messaging system.

● The school’s current “risk dial operation 
zone” and the student attendance plan for 
each week will be posted on the school’s 
webpage each week.

● Weekly updates from the principal will be 
sent out via the school’s messaging 
system regarding the school’s “risk dial 
operational zone,” the student attendance 
schedule (in-person, A/B Alternating, or 
Remote) for the upcoming week, and 
pertinent information to parents, students, 
and staff.

● District PSA’s will be provided to 
parents, students, and staff via the 
school’s messing system.

● Principals will continue to conduct 
weekly staff meetings via Zoom.

Potential Scenarios & Potential Responses to Elevated Risk Levels
Ravenna Public Schools recognizes that while it is best practice to have responses planned and to be prepared for a wide range of scenarios, individual health situations are unique and private information.  Ravenna Public 
Schools will work with the staff, students, and families to develop the best possible response to the scenarios that actually occur and reserves the right to act in the best interest of the health of all students and staff of Ravenna 
Public Schools.

1 or more confirmed case(s) of COVID-19 in the school of a student or staff 
member.

● The school will immediately consult with the health department for guidance on operational procedures.
● A more restrictive learning environment will be implemented, which may include elevating the “risk dial operational zone,” a short-term, or a long-term school closure.
● The school district will communicate the situation with students, staff, and parents through the school’s messaging system.
● The school nurse will provide guidance to the administration on both the closure and reopening of the school, if the school is closed.
● The sanitization plan will be executed by the head of maintenance to sanitize and disinfect the school.
● The school will immediately implement a remote learning plan for all grades PK-12, if the building is closed for a short-term or long-term school closure.
● Reopening communications will be provided to students, staff, and parents through the school’s messaging system.
● The staff member must self-quarantine for 10-14 days.
● Quarantined teachers will teach virtually from home with a substitute in the classroom, unless the staff member is unable to do so due to illness.
● If the quarantined teacher is unable to virtually teach, due to a confirmed case of the virus, the teacher will apply for FFCRA and/or illness leave, and a substitute teacher will 

be placed in the classroom.
● The quarantined teacher continues to teach the class virtually by following the remote learning plan (based on the situation) and/or a sub may be provided.
● The staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.
● The student must self-quarantine for 10-14 days.
● The student will be provided remote instruction, as tolerated by his/her medical condition.
● The student must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.

1 or more confirmed case(s) of COVID-19 in the immediate household of a 
staff member.

● The staff member may self-quarantine for 10-14 days or report to work based on his/her status as an essential worker
● The staff member must be fever free without the assistance of medication, and be non-symptomatic before returning to work.
● Teachers will teach virtually from home with a substitute in the classroom, if they are observing a quarantine rather than reporting to duty as an essential worker.
● If the teacher is unable to virtually teach, due to caring for an immediate family member, the teacher will apply for FFCRA and/or illness leave, and a substitute teacher will 

be placed in the classroom.
● The teacher will teach the class virtually by following the remote learning plan (based on the situation) and/or a sub may be provided, if they are observing a quarantine 

rather than reporting as an essential worker.
● The superintendent will coordinate and communicate whether the staff member is required to report as an essential worker or is being asked to quarantine.
●  The superintendent will coordinate a return date with the staff member.



1 confirmed case of COVID-19 in the immediate household of a student. ● The student must self-quarantine for 10-14 days.
● Teachers will provide remote learning opportunities and send learning materials home to the student during the self-quarantine period.
● The student must be fever free, without the assistance of medication, and be non-symptomatic before returning to school.
● The building principal will coordinate and communicate a return date with the student’s parents.

Confirmed exposure of staff member or travel by a staff member to a state, 
country, or location impacted by the COVID-19 virus.

● The staff member must either self-quarantine for 10-14 days or report to work as an essential worker, at the discretion of the superintendent.
● The staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work, if the staff member is assigned to quarantine.
● Teachers will teach virtually with a substitute in the classroom, following the remote learning plan.
● If the teacher is unable to virtually teach due to caring for an immediate family member with COVID-19, the teacher will apply for FFCRA or other leave, and a substitute 

teacher will be placed in the classroom. 

Confirmed exposure of student or travel by a student to a state, country, or 
location impacted by the COVID-19 virus.

● The student must self-quarantine for 10-14 days.
● Teachers will provide remote learning opportunities and send learning materials home to student during self-quarantine period.
● The student must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.

Visitor who has entered our building and has a confirmed case of COVID-19. ● District officials will confer with the health department to determine whether a closure of the building is necessary.
● The school district will communicate the situation with students, staff, and parents through the school’s messaging system.
● A more restrictive environment (elevated risk dial operational zone) could be implemented or the building could be closed to allow for cleaning.  The length of the closure 

will be determined through consultation with Two Rivers Health Department, the head of maintenance, the school nurse, and the superintendent to ensure a safe re-entry to 
the school for students and for staff.

● The school nurse will provide guidance to the administration for building both school closure and reopening.
● The sanitization plan will be executed by the head of maintenance to “deep clean” and sanitize the building.
● If the school is closed, the school will execute the remote learning plan or modified attendance schedule.
● Reopening communications will be provided to parents, students, and staff through the school’s messaging system.

Student or staff member has fever of 100.4 or greater. ● Student or staff will immediately be sent to the school nurse for a temperature check and symptoms screening.
● The student or staff member will be required to go home and be fever free for 24 hours, without the assistance of medication, before returning to school.
● Student or staff will be immediately asked to wear a mask to reduce the threat of transmission to others.
● Parents of students will be contacted and informed of the student’s symptoms and be asked to pick up their student.
● Student will remain in quarantine at the school, until the parents arrive to pick them up.
● Students sent home will engage in remote learning with the teacher during their absence.
● Teachers will teach remotely, if able and willing to do so.  If they are not able or willing to do so, a substitute will be placed in the classroom. 
● The student or staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.
● The student or staff may return to school with a confirmed diagnosis from a physician, that the student or staff members is not infected with the COVID-19 virus.

Student or staff member is displaying COVID-like or flu-like symptoms ● Student or staff will immediately be sent to the school nurse for a temperature check and symptoms screening.
● Student or staff will be immediately asked to wear a mask to reduce the threat of transmission to others.
● Parents of students will be contacted and informed of the student’s symptoms and be asked to pick up their student.
● Student will remain in quarantine at the school, until the parents arrive to pick them up.
● Students sent home will engage in remote learning with the teacher during their absence, as health permits.
● Parents are asked to voluntarily keep their student home for 24-hours and communicate symptoms to the school for monitoring purposes.
● The student or staff member must be fever free, without the assistance of medication, and be non-symptomatic before returning to work.
● The student or staff may return to school with a confirmed diagnosis from a physician, that the student or staff member is not infected with the COVID-19 virus.

Terms Defined for Potential Scenarios & Elevated Risk Levels
“Confirmed Case” When the individual has had a 

positive test for COVID-19 
conducted by a medical 

● Resources for Confirmation-Medical professionals performing COVID-19 testing & Two Rivers Health Department.



professional.

“Confirmed Exposure” When the individual’s 
exposure has been validated 
by contract tracing performed 
by the medical community.

● Resources for Confirmation-Medical professionals, contact tracers, & Two Rivers Health Department.

“Short Term Closure” School building closed for to 
2-5 school days.

● Remote learning will be used by teachers and students during the closure.

“Extended Building Closure” School building closed for 6 
school days or more.

● Remote learning will be used by teachers and students during the closure.

School Attendance &  Calendar Options
Risk Level 
Operational 
Zone

Description of Response Strategy Action & Rationale

LOW/
MODERATE

School is in session on campus for 
students and staff in August as planned. 

● School and school activities resume as normal, with increased sanitation and moderate medical precautions in place at the school to prevent the spread of the 
virus. 

MODERATE/
ELEVATED

Alter the School Calendar During the School Year in Response to Required School 
Closures

● Calendar adjustments to the beginning and ending of school year, vacation days, and professional development days can be altered as needed to meet 
instructional requirements for students in NDE Rule 10, to ensure students receive enough instructional time.  Adjusting the calendar during the year in 
response to short-term or long-term closures caused by the COVID-19 virus is a strong option, provided the number of instructional days lost due to school 
closure isn’t too large.  This strategy could be effectively used for a limited number (3 long-term closures or 15 school days) or less of school closure.

ELEVATED Short-Term Closure ● Used when a student or staff member who has been on campus tests positive for COVID-19, a short-term closure (2-5 days) will be used to contact trace, 
deep clean, and ensure the necessary exclusion of students and staff from campus for 10-14 days or as directed by public health officials. 

ELEVATED Long-Term Closure ● Used when a large number of students or staff members on campus have tests positive for COVID-19, a long-term closure (6 or more days) will be used to 
contact trace, deep clean, and consults with public health officials regarding re-opening procedures and/or evaluate whether or not to have the school remain 
closed.

ELEVATED Traditional School Monday Through Friday 

Or 
● One of these instructional plans will be used based and communicated to staff, students, and parents.  The plan chosen will be based on the guidance 

regarding building occupancy provided in the district health measure and through consultation with the health department.



“A/B Schedule” With Group A Attending in Person on Monday/Wednesday, 
Group B Attending on Tuesday/Thursday, & Groups A&B Learning Remotely on 

Friday

PANDEMIC Traditional School Monday Through Friday 

Or 

“A/B Schedule” With Group A Attending in Person on Monday/Wednesday, 
Group B Attending on Tuesday/Thursday, & Groups A&B Learning Remotely on 

Friday

Or

Remote Learning

● One of these instructional plans will be used based and communicated to staff, students, and parents.  The plan chosen will be based on the guidance 
from: (1) The Two Rivers Health Department Risk Dial; (2) The number of confirmed positive test cases in the student body; (3) The number of 
confirmed positive test cases in the school’s staff; (4) The number of positive confirmed test cases within the community; (5) Guidance provided 
through direct consultation with the Two Rivers Health Department

Academic Plans Academic Remote Learning Plans Here for PK-6 & for 7-12

Return to School Plan - Timeline

Date Group Focus

Wednesday, July 8th Administration, Teaching, Guidance, 
Activities Director, Nursing, Custodial, 
Food Service, Office Staff, REA 
Representatives, & Transportation

Discuss draft of Return to School Plan

Wednesday, July 8th Two Rivers Health Department & 
Administrative Team

Discuss and modify draft of Return to School Plan based on 
Two Rivers Health Department’s Recommendations

Monday, July 13th Ravenna Board of Education & 
Administrative Team

Discuss, consider, and take all action necessary to the draft 
of Return to School Plan

Friday, July 17th RPS Staff & Administration Digitally share the proposed Return to School Plan with 
RPS Staff for feedback and suggestions



Wednesday, July 22nd RPS Staff & Administration Digitally share the proposed Return to School Plan with 
RPS Parents and the Community for feedback and 
suggestions

Monday, July 27 Administrative Team Finalize Return to School Plan & Present to the Board for 
Review

Wednesday, July 29th Administrative Team Publish final draft of Return to School Plan & Present to the 
Public

Friday, July 31st Principals & Superintendent Begin weekly communication of “risk dial operational 
zones” and corresponding information regarding the 
operational status of the school to all stakeholders (parents, 
students, staff, public) through the school’s messaging 
system.  This communication will be weekly or as needed 
throughout the 2020-21 school year.

September 14, 2020 Administrative Team/Board of 
Education

Revised the plan to make adjustments after the first month 
of the school year to include use of common play items at 
recess.

October 12, 2020 Administrative Team/Board of 
Education/Two Rivers Health 
Department

Revision of the school’s operational plan in the “red zone” 
to incorporate in-person attendance Monday-Friday to the 
fullest extent possible, while the Two Rivers Health Region 
is in the “red zone” of the Two Rivers Health Department 
Risk Dial.





Superintendent Goals

Academic Achievement

Proposed Activity: Implement a system of teacher and principal evaluation that is research based and 
aligned with the Marzano Indicators.  The selected instrument is the NEE (Network for Educator 
Effectiveness) evaluation instrument.  More information about NEE can be found at 
https://neeadvantage.com/.

Rationale: Teacher and principal effectiveness has a direct impact on student achievement.  A quality 
evaluation instrument can provide data for individualized professional development opportunities and 
for staff development opportunities.

AQuESTT Tenant: Educator Effectiveness

Deadline: December 2020

Vision

Proposed Activity: Coordinate a strategic planning session coordinated by NASB and engaging all 
stakeholders for the purpose of developing a functional, shared, written plan that is aligned to the six 
AQuESTT Tenants.

Rationale: AQuESTT is the state-wide accountability model, which the school district will be evaluated 
by in future years.  Aligning the school district’s strategic plan to the six AQuESTT Tenants will ensure 
that the district’s strategic plan supports the school improvement process, which will also be aligned to 
the six AQuESTT Tenants.

AQuESTT Tenant: Positive Partnerships, Relationships, & Success

Deadline: May 2020

Community Relations

Proposed Activities:  Strategic Planning Session with NASB; Golf; coffee; senior center 
visit/presentation; extend a written invitation to present to community groups, clubs & organizations; 
increased participation in Chamber; increased participation in Lion’s Club; become a “tweeting 
superintendent”; monthly video following board meeting that is pushed out to patrons; develop a 
Superintendent Advisory Committee such as Gothenburg Public Schools; “brand” the school

Rationale: Interacting with community members and sharing our schools story with community 
members improves community relations and support for the school.

AQuESTT Tenant: Positive Partnerships, Relationships, & Success

Deadline: Progress evaluated during next formal evaluation

https://neeadvantage.com/
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Community Engagement 

Meeting I – March 24, 2014 
 

A focus group made up of 80 members participated in a Community Discussion on Monday, 

March 24, 2014.  The group identified the strengths, accomplishments, and achievements of 

the Ravenna Public Schools as well as the challenges the district will face in the next three to 

five years.  Group participants included parents, community members, board members, and 

a district administrator.  

 

Feedback received: 

 

Question 1:  What points of pride, accomplishments, and achievements, has the 

district realized? 

 

� Respect (Village – tight knit) 

� Consistency of teaching staff, parents, and community 

� People want to stay 

� Our location 

� Advanced classes 

� Sports programs  

� Small classroom sizes 

� Special Education program 

� Enrollment increases 

� Maintain skills USA, FBLA, FFA 

� College level preparedness 

� Kids adjust post H.S. to college in relation to study habits 

� Positive involvement and guidance/scholarship assistance 

� Teacher involvement to assist outside classroom 

� Fine arts program has evolved, improved over the years including music/art 

� Teachers involved outside of school 

� Strong administration 

� Keep kids in school 

� High graduation rates 

� Nice building/facility – The Green House/Learning Center/Theatre 

� Nice to see other things in addition to sports 
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� Robotics, DECA–Lifetime skills– causes people to look at Ravenna differently 

� FFA, FBLA, Skills, Trap and we do have athletics 

� Student issues are handled well internally 

� Biology class using greenhouse – seeing start to finish with growing plants, flowers, 

etc. 

� Ravenna is on the map because of athletics, Robotics, DECA, acting and FFA 

� Well represented by our teachers (i.e., staff presentation at an Autism conference) 

� The youth came together with several teachers to put gather financing for the      y

outh center 

� Ravenna produces students who become teachers which presents a positive image o

f the current and past teaching staff 

� We are a leader in technology with the one-to-one program 

� The infrastructure of the school is good.  The custodial staff has done a good job 

maintaining the facilities and grounds 

� Surrounding employment  

� Great facility – one location 

� Technology based education with good student/instructor ratio 

� Extra-curricular opportunities especially athletics 

� Faculty contribute to the success of the district 

� Academic competitions 

� Welcoming community 

� Youth Activity Center 

� Star Program 

� Good ACT scores 

� Technology 1:1 program 

� Good facilities 

� One campus 

� Security buzzer 

� Parent volunteers 

� Recognizing all groups and their successes – Robotics (new programs have been  

initiated) Drama and Bowling 

� Alert text program 

� Keep teachers for extended times 

� Quality learning environment (school is well taken care of) 
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� Parental involvement 

� College prep classes offered 

� Kinder/curriculum 

� Improvement of theater 

� Sporting Events 

� FFA 

� Robotics 

� Speech and Drama 

� Working with city for Trap Team 

� Community Service – special needs pick up recycling 

� Music program 

� Music at nursing home 

� High school age kids help with camps 

� Teacher retention and a high number of staff members that have master’s degree  

� Youth Center 

� Graduates that go on to college are successful students and well prepared 

� Perform well academically as compared to other C-2 schools 

� Post-graduate studies and education /increase in percentage of graduates 

� Staff qualified and dedicated – longevity staff 

� Arts/Drama/Robotics/Fine Arts Night 

� New preschool in with Elementary and High School 

� Youth Center well utilized after game gathering 

� Board willing to listen to constituents through this meeting 

� Scholarships for in state schools 

� School activities published in paper 

� Students of week/Athlete of week/Jr Jays 

� Accredited 

� Staff respects different learning styles 

� District is not in debt 

� Athletics 

� Greenhouse 

� Computer use 

� College credit courses 

� High graduation rates 
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� Good student teacher ratio 

� Strong teacher/parent involvement 

� Community investment (Athletics, Academics, Organizations) 

� Opportunities/Extracurricular Activities 

� Youth Center (Kids took part/accepted responsibilities for development and impl

ementation) 

� Facilities kept up with changing times (technology) 

� Starts at early age (preschool – high school) 

� Good leadership (Administration, School Board) 

� Greenhouse for Agriculture 

� Good Agriculture department for community 

� Clean sports program 

 

 

Question 2:  What challenges will the district face in the next three to five years? 

A.  Academic Program 

� Test scores – government requirements 

� Population of students 

� Continue to improve student performance on Standardized Testing – Raising the 

bar 

� Moving target of Standards 

� Communication between staff and parent if the student is having trouble learning. 

Finding out at parent/teacher conferences could be too late. 

� College courses 

� Meeting standardized testing requirements 

� Keeping good administrators 

� NESA testing – need more explanation about it? 

� Earlier notification of grades dropping BEFORE they get to the ninth hour penalty 

� Challenge them to take at least one college credit upon graduation 

� Mediocre testing scores 

� There is a lack of advanced class work for the high ability learning students in  

the elementary 

� Look into offering more college level distance learning courses to high school  

students 
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B.  School Climate/Learning Environment 

� Declining enrollment 

� Maintaining enrollment 

� Education should be emphasized more than sports 

� School violence/security issues – No Facebook during class 

� Policies in place for social networking 

� Enrollment is declining 

� Some kids suffer in subjects because they are pulled out of class early to focus on 

a subject they need extra help  

� Enrollment  

� More emphasis on college classes 

� Keeping kids focused  

� Teaching money management/life skills 

� Lunch program challenges 

� Safe learning environment 

� Security 

� School nurses – paperwork 

� School food – increased paperwork 

� Same rules for every student 

� Lack of student motivation 

� Safety 

� Food – amount and quality 

� A decrease in enrollment will affect the number of students we have 

� Maintain Alcohol – Drug – Tobacco awareness and education – stay up on e-cigs 

� Several tenured teachers are coming up on retirement and several who are able  

to retire already 

� Preparing kids for college 

� Replacing Mr. Fisher and as other great teachers leave 

� Having a “Practical” education center in our high school 

� Retaining good quality administration and staffing 

� Increased security/safety 

� School Lunchroom Guidelines 

� Retention of staff 

� Safety – Lockdown System 
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� Sustain enrollment 

� Improved communication from the school to the community about classes being t

aught events with the administrators at the school 

� Student numbers 

� Keeping staff 

� Staff over loaded 

� Keeping teachers if student population decreases 

� Out of state scholarship opportunities 

� Bullying – education for both students and teachers 

� Teacher access time 

� Language barriers 

� Have graduates evaluate teachers 

 

C.  Parent – Community Relations 

� Continued Family Involvement/Community Involvement 

� Engaging students in entrepreneurships to take over jobs within the community 

� Enrollment – Community Issues 

� Changes in Family Values 

� Fewer farmers every year 

� Mr. Fisher leaving – what can we do to keep growth of town –students 

� Prepare for Hispanic population 

 

D. Governance (Board of Education/Superintendent) 

� Stay sharp on finances 

� Financing – budget issues being able to sustain staffing balances 

� Expectations from state and federal standard 

� Drama and music left out financially 

� Finances – Fiscal responsibility 

� Publicize the endowment more 

� Funding challenges will continue to be a problem, especially the state funding  

formula 

� Keeping up with payroll 

� Future gov’t regulation 

� Budget costs 

� Funding 
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� Balancing all staff needs with demand for all activities 

� Rising costs 

� Decreased funding 

� Money –budgeting 

� Consolidation of schools  

� Due to recent events in other schools. How many of our staff are trained to  

recognize drug use or threatening situations and what is the schools plan to  

handle? 

� Declining state Aid dollars 

� Retirement of staff 

� Broadcasting teachers on TV to other places 

� What funding will be like 

� Possibly merging with other districts 

� Figure out how to be a better leader 

� If enrollment decreases – staff may decrease – funding decreases 

 

E.  Technology 

� Keeping up with technology 

� The cost of technology 

� Technology – Social Media 

� Keeping up with technology will be more challenging all the time 

� Maintain quality technology 

� Technology keeping up with the “jones” staffing and costs involved 

� Technology – maintaining and/or improving and not falling behind 

� Technology up keep – adequate funding to ensure progression 

� Strict computer use regulations 

 

F. Support Program 

� Special Education programs 

 

G. Extra-Curricular 

� Sustaining the extra-curricular 

� Teachers are asked to be involved in extra-curricular activities – hard to find  

enough volunteers 

� Getting kids involved in extra activities 
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� Kids to involved 

� Kids not involved – video games 

 

H. Transportation 

� Bussing – transportation 

� Transportation – Distances have increased – Equipment 

� Distance traveled for activities busing rural – subcontracted in some districts 

� Out of town pre-schools 
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Community Engagement 

Meeting II – April 8, 2014 
 

Community members participated in a review and discussion of the identified needs 

brought forward during Community Engagement Meeting I.  The outcome of the small 

group discussion realized the following priorities and strategies. 

 

Student Academics 

I. Provide more advanced learning opportunities for both high school and elementary 

    students 

a) Research programs that can “challenge” youth for the high ability learners 

(Example:  The reading program has three levels to help kids raise their 

testing scores.) 

b) Consider internships or job shadowing to help kids identify what may be 

an unrealized interest or passion 

c) Identify and bring local businesses into the district to support curriculum 

d) Insure kids who have an IEP are pushed and challenged to allow them to 

succeed 

e) Make certain the district is able to consider ways to keep up with 

technology 

f) Provide continuing education for staff to support curriculum offerings 

g) Pursue grants to help fund technology 

h) Use social media as an educational tool for students 

i) Continue to provide an environment that supports all learning levels and 

types 

II.         Expand the curriculum to offer more diverse opportunities for students 

a) Poll students to identify their interests 

b) Consider other programs such as:  

1. Robotics 

2. Auto body or Mechanics classes 

3. Block scheduling 

4. Class flipping 

c) Maintain quality faculty (young progressive educators) 

d) Balance extracurricular and academics 

III. Improve academic opportunities for students by providing technological 

advancements 

IV. Prepare students with skills for the 21st Century 

a)  Keep curriculum current with workplace trends 
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V.         Prepare students for a future and emphasize responsibility and professional 

workplace behavior 

b) Fair standards and discipline for all students 

c) Clear and thorough policy on bullying 

d) Train on bullying all levels, students, staff, and parents 

VI.       Maintain academic excellence with variations in resources 

a) Encourage every student to take at least one unit of higher education 

b) Maintain academic superiority to attract students from other areas 

c) Promote on-line/distance learning for a better selection of classes 

d) Encourage teachers to teach every student to the best of their ability  

     so that every student reaches their potential 

VII.      Provide a curriculum that will prepare each student to meet or exceed their  

             potential 

a) Provide diverse curriculum and more flexibility for staff 

b) Continue time management finance classes and expand college classes 

c) Consider advanced technology courses 

 

Technology 

I. Promote on-line and distance learning to support technology curriculum 

opportunities   

II. Improve academics by providing advanced technological (Pre-K through 12th 

grade) 

III. Raise technology funds through the foundation 

a) Web presence 

b) Brochure 

c) Newsletter 

IV. Form an active technology task force 

a) 1 to 2 school board representatives 

b) 1 to 2 administrative representatives 

c) 1 to 2 faculty representatives 

d) 1 to 2 student representatives 

V. Enforce responsible use of technology through policy and training 

a) Understand that once posted on the web it is forever there 

b) Common sense ethics 
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School Climate 

I. Provide and create an environment for all learning levels and types 

II. Provide more opportunities for higher level achieving students to challenge 

their level of learning 

III. Use social media as an educational tool in the classroom 

IV. Continue to offer opportunities like this to allow parents to voice not just 

what we want, but also to support the board and principals 

V. Consider other ways to keep parents and patrons involved 
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Community Engagement Evaluation 

 
 

1. Do you think the Community Engagement process was a worthwhile activity for the 

district and community? Why? 

� We hope the administration and board takes a close look at the points brought up! 

� Yes, whenever you can share ideas and inputs you gain interest. 

� Yes, I got ideas from people that otherwise would not say anything or think their 

       opinion didn’t matter. 

� Yes – it makes the community more aware of issues in the community. Everyone’s 

       opinion is valued in a setting such as this. 

� Very worthwhile – shows board/community support, gives direction to school 

        system, gives multiple points brought to attention. 

� Yes, it’s nice to discuss and see the difference viewpoints of other community leaders 

� Yes, it gives the board the opportunity to hear others opinion’s 

� Yes, it will give the board some ideas on what the community expects 

� Yes, ideas from many are always appreciated 

� Yes – increased community involvement in the school 

� Yes, communication between community and school is key to getting things done. 

� Yes, you got more ideas from a lot of different people 

� Yes, it brought people together and allowed us to express ourselves and concerns or 

       hopes for our school and future. 

� Yes, is always good to get new ideas and thoughts in front of a board/community 

� Hope so because the board can only do so much everyone has to buy in 

� Yes, very worthwhile.  The community as a whole can help create/make ideas which  

       in turn can make the whole community active in the schools 

� Yes, helps show more community support to the schools 

� Yes, offered variety of thoughts and ideas to be given 

� Yes, helps get parents involved in what our children are learning and challenges 

they may be dealing with in the school system 

� Yes, lots of interesting and well thought out ideas were presented 

� Yes, it involved the community, all ages, all opinion’s and knowledgeable 

� Yes, gives people a voice 

� Don’t know – haven’t seen anything come about it yet.  This is a good start – let’s see 

specific follow through!!! 
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� The Ravenna News does a very good job of informing the community of board 

meetings and school activities.  The school does not inform.  The website is not 

always up to date and there is no column from the school administration or board.  

You should not expect the News to do your advertising! 

� Yes, it is important that communities come together to discuss 

� Yes, the board wanted to provide a forum for input before they made major changes 

to policy.  I believe this approach is commendable. 

� Yes, it is always good to get a variety of opinions 

� Yes, community involvement is always important although people don’t always take 

the time to become involved!! 

� Yes, I believe that the community needs to be heard when it comes to education 

because it is the community that is served my education. 

� Yes, it was nice to hear what others had to say.  It was also nice to know that they 

were thinking along the same lines as me. 

� Absolutely worthwhile – Furthering is a constant necessity.  Community Forums 

increase patrons’ ownership of the education process. 

� Not sure – don’t know if everyone is being heard 

� Yes, it brought together the community discussion, not just school board 

� Yes, good community bonding and for people to realize how to solve problems 

instead of just identify them. 

� Yes, I think it gives the board an opportunity to get a feeling about how the 

community feels.  Gave me personal insight to other opinions. 

� Yes, this activity was a positive insight as to how the public views our school. 

 

2. What did you learn from the Community Engagement process? 

� It’s good to hear other points of view 

� There are many ideas out there we do not think about and some good resources out 

there. 

� People can work together!  It was nice to have such a cross section of the community 

present. 

� Our school is strong academically 

� There is always improvement to be made and that the board has a tough job to 

manage this process 

� How little I know 

� Many people are interested in the well-being of our school 

� Everyone wants a school with great academics for all children. 

� Should have had the community involved years ago. 

� A lot 
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� The willingness of the board to hear ideas and thoughts.  Showed they were 

proactive and care. 

� That things from when I was in school 6 years ago have not been improved 

� How other community schools works and where we need to go. 

� People do seem to care about improving school, but it seems like the same group 

needs to diversify somehow to include more people. 

� We all have the goal of improving and bettering our school and students 

� Different ways things work within school system, was nice to hear opinions from the 

elementary up to high school level 

� The vast number of challenges facing the school board/education district.  Also, the 

many success stories that accompany them. 

� Community wants to be involved in children’s academic growth. 

� A lot of ideas – different views 

� People want more for our school – Don’t give up – but there is so much more that 

can be done! 

� We have many same concerns and parent’s community members that are interested 

in helping. 

� Primarily that most participants were concerned with academics and the 

advancements in technology that can assist in teaching students. 

� The community wants to be heard. 

� Interesting ideas and opinions from other people.  Some ideas I hadn’t thought of 

previously. 

� That there are many issues that education faces, and they continue to increase. 

� I learned where the school was currently in many areas of education.  I learned that 

technology is very much on the minds of others. 

� There is a lot to be proud of. 

� Physical and verbal bullying is happening, but it is not always noticed. 

It sounds like a 4 or 5 on a scale of 10 

� That education is near and dear to many people 

� There are a lot of people that are concerned in many areas not just a few. 

� Gained insight to personal feeling in regard to what people feel is important to the 

education process 

� I learned there are many people interested in our school and the progress it needs to 

make. 
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3. What would you do to improve the process? 

� Possibly more input by board members 

� Worked good the way it was 

� Yearly community meetings 

� Maybe a little more time 

� Effective as it was 

� Maybe have one night without administration to discuss 

� Maybe have a general question and answer period 

� Board Question and Answer for a set time 

� Have kids come for their input 

� Continue more engagement meetings because everybody has a positive attitude 

� Invite more actual educators.  Noticed more spouses invited but not actual 

educators.  Don’t they have better ideas of work at school? Advertise in paper. 

� Liked the open discussion 

� Thought it was a good process.  Maybe provide each table with a different focus/area 

to improve. 

� Encourage job shadowing, academic programs thru the web 

� Nothing 

� Let’s see what the school board has for goals (specific goals) and what their plan is to 

see this through.  Get more specifics and details. 

� Nothing at this time 

� I felt it was about right.  One long meeting would overwhelm, but more than two 

would result in poor final attendance. 

� A place that private comments could be made 

� I felt this was a good format to follow in the future 

� Possibly an overview of the school system for those that are not very involved in the 

district 

� More use of technology to put their information online 

� This is a fairly tried and true process 

� I believe there needs to be a 3rd party secretary at every table to protect from personal 

opinion being shared with group and then all people will be heard 

� Thought it was good as is 

� I wish the administration could have interacted with the discussion groups 
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4. Do you have interest in continuing to serve the district?  If so, do you have ideas of 

how you like to serve? 

� Volunteer to help is agriculture related programs or classes 

� No interest at this time 

� Possibly volunteer in classroom.  Encourage participation in the Ravenna 

Foundation. Encourage the foundation to help in funding “extra” projects of the 

school. 

� I have interest/participate with the children 

� Yes, taskforce 

� Yes, giving input as needed on topics 

� Community and Parents needs to feel welcomed in to the school system to 

volunteer.  If people were welcomed to help at school they would see a lot more 

volunteers 

� Yes, school board or another board of some kind 

� Yes, not sure at this time. 

� Yes, engagement meetings 

� Stacy Paitz – any type of committee to help our youth 

� Yes. Would love to provide an internship/practical experience for students 

� Yes, I’m interested everyone should be –without our school our community would 

go under. 

� Always willing to help. 

� Keep this up I really appreciate being included and participating in this type  

� Yes, I would like to be a part of the next step of this process.  What becomes of the 

information the board has from the Community Engagement? 

� I would be willing to sponsor a mentorship course or arrange for contacts in 

different disciplines per curriculum guidelines.   

� Yes 

� Yes, advice and information 

� I’m going to remain anonymous on this form – I will sign up for something down 

the road. 

� Yes, in discussions 

� Not at this time.  The walleye are biting and my fishing pole is ready for a workout 
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Ken Schroeder <ken.schroeder@ravennabluejays.org>

Fwd: NASB Board Self-Assessment Resources and Services 
1 message

Marilyn Bohn <mamabohn7@gmail.com> Thu, Feb 7, 2019 at 10:12 AM
To: Ken Schroeder <ken.schroeder@ravennabluejays.org>

Hi K
 
Here are the attachments you can put  on e-meetings.
 
Thank you 
M
 
---------- Forwarded message --------- 
From: Marcia Herring <mherring@nasbonline.org> 
Date: Fri, Jan 25, 2019, 6:23 PM 
Subject: NASB Board Self-Assessment Resources and Services 
To: Marilyn Bohn <mamabohn7@gmail.com> 
 
 

Good evening, Marilyn!

 

I have attached the four traditional board self-assessment resources.  Please note that BA.1, BA.2, BA.3 and BA.4 are available in two formats (both
narrative and numerical).  The Board Leadership Standard Assessment is available is available only in the format attached.  Below, I have provided
the details of the Online Board Self-Assessment process.

 

Board Self-Assessment

The Online Board Self-Assessment Survey Service includes:

Option I –

The Association will

Assist the board to identify a board self-assessment tool
Integrate the identified tool into an online survey
Distribute the link to all board members to complete the survey
Issue reminders to board members prior to deadline
Summarize board member input
Develop a written Needs Analysis summarizing areas of need

Fee:  $250

If the board requests a Board Retreat to review the written summary and to develop goals, no fee will be assessed for the Online Survey.

Fee:  Board Retreat fee plus travel expenses

 

Thank you for your interest in the NASB Board Self-Assessment resources.  Please let me know if you have any questions.

 

Have an amazing weekend and safe travels to Lincoln for the Legislative Issues Conference.

 

Warm regards,

 

Marcia R. Herring

mailto:mherring@nasbonline.org
mailto:mamabohn7@gmail.com
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NASB Director of Board Leadership

Nebraska Association of School Boards

1311 Stockwell Street

Lincoln NE 68502

Toll Free 800.422.4572

Direct Line 402.817.0296

Cell/Text 402.450.5152

Legislative Issues Conference

January 27-28

 

School Board Member Week

January 27 to February 2

 

Budget & Finance Workshops

February 13  |  La Vista

February 20  |  North Platte

Presidents Retreat – Kearney / February 17-18

Presidents Retreat – Lincoln / February 24-25

 

Learn more and register at www.NASBonline.org

 

 

 

 

5 attachments

image003.png 
12K

BA.1 Narrative.doc 
160K

BA.2 Numerical.doc 
151K

BA.3 Narrative.doc 
128K

BA.4 Numerical.doc 
138K

http://www.nasbonline.org/
https://mail.google.com/mail/u/0?ui=2&ik=e98274de53&view=att&th=168c8bbe39ed9da6&attid=0.1&disp=inline&realattid&safe=1&zw
https://mail.google.com/mail/u/0?ui=2&ik=e98274de53&view=att&th=168c8bbe39ed9da6&attid=0.2&disp=attd&realattid=168c8babaa48dd9f03e2&safe=1&zw
https://mail.google.com/mail/u/0?ui=2&ik=e98274de53&view=att&th=168c8bbe39ed9da6&attid=0.3&disp=attd&realattid=168c8babaa43269f7053&safe=1&zw
https://mail.google.com/mail/u/0?ui=2&ik=e98274de53&view=att&th=168c8bbe39ed9da6&attid=0.4&disp=attd&realattid=168c8babaa44190c4c04&safe=1&zw
https://mail.google.com/mail/u/0?ui=2&ik=e98274de53&view=att&th=168c8bbe39ed9da6&attid=0.5&disp=attd&realattid=168c8babaa4e620cb875&safe=1&zw


2/7/2019 Ravenna Public Schools Mail - Fwd: NASB Superintendent Evaluation Resources and Services

https://mail.google.com/mail/u/0?ik=e98274de53&view=pt&search=all&permthid=thread-f%3A1624827277125726231&simpl=msg-f%3A16248272771… 1/3

Ken Schroeder <ken.schroeder@ravennabluejays.org>

Fwd: NASB Superintendent Evaluation Resources and Services 
1 message

Marilyn Bohn <mamabohn7@gmail.com> Thu, Feb 7, 2019 at 10:13 AM
To: Ken Schroeder <ken.schroeder@ravennabluejays.org>

And more..... Thank you! If we can get back in time I'll be there. 
 
M
 
---------- Forwarded message --------- 
From: Marcia Herring <mherring@nasbonline.org> 
Date: Fri, Jan 25, 2019, 6:23 PM 
Subject: NASB Superintendent Evaluation Resources and Services 
To: Marilyn Bohn <mamabohn7@gmail.com> 
 
 

Good evening, Marilyn!  I have attached the NASB Superintendent Evaluation resources and below you will find a breakdown of the three options
available to the board should they have interest in utilizing the online process. 

 

NASB Online Superintendent Evaluation Service includes:

 

Option I –

The Association will:

Integrate the board adopted superintendent evaluation tool into an online survey
Issue link to superintendent to complete a self-assessment (Note:  The superintendent self-evaluation is an optional feature.)
Download superintendent self-assessment
Distribute the superintendent self-assessment summary and survey link to each board member via email
Issue reminders to board members prior to deadline
Summarize board member input
Develop a written summary and forward to board president

Fee $200

 

If the board requests a Board Retreat to review the written summary and to develop goals, no fee will be assessed for the Online Survey.

Fee:  Board Retreat fee plus travel expenses

 

Option II -

The Association will:

Assist the board in the identification and/or design of a superintendent evaluation tool
Issue link to superintendent to complete a self-assessment (Note:  The superintendent self-evaluation is an optional feature.)
Download superintendent self-assessment
Distribute the superintendent self-assessment summary and survey link to each board member via email
Issue reminders to board members prior to deadline
Summarize board member input
Develop a written summary and forward to board president

Fee $250

 

If the board requests a Board Retreat to review the written summary and to develop goals, no fee will be assessed for the Online Survey.

Fee:  Board Retreat fee plus travel expenses

 

mailto:mherring@nasbonline.org
mailto:mamabohn7@gmail.com
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Option III –

The Association will:

Develop a customized Superintendent Evaluation tool for the board

Fee $50
Issue link to superintendent to complete a self-assessment (Note:  The superintendent self-evaluation is an optional feature.)
Download superintendent self-assessment
Distribute the superintendent self-assessment summary and survey link to each board member via email
Issue reminders to board members prior to deadline
Summarize board member input
Develop a written summary and forward to board president

Fee $250

 

If the board requests a Board Retreat to review the written summary and to develop goals, no fee will be assessed for the Online Survey.

Fee:  Board Retreat fee plus travel expenses

 

Thank you for your interest in the NASB Superintendent Evaluation resources and the Online Superintendent Evaluation should the board decide to
utilize this service.  Please let me know if you have any questions, Marilyn!  

 

Warm regards,

 

Marcia R. Herring

NASB Director of Board Leadership

Nebraska Association of School Boards

1311 Stockwell Street

Lincoln NE 68502

Toll Free 800.422.4572

Direct Line 402.817.0296

Cell/Text 402.450.5152

Legislative Issues Conference

January 27-28

 

School Board Member Week

January 27 to February 2

 

Budget & Finance Workshops

February 13  |  La Vista

February 20  |  North Platte

Presidents Retreat – Kearney / February 17-18

Presidents Retreat – Lincoln / February 24-25
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Learn more and register at www.NASBonline.org
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RAVENNA SCHOOL BOARD 2018-2019 CALENDAR 
 
 
September Parent Teacher  

Board Meet & Greet  
Dawn Planning  
All Participate 

October  Review Envision  
Civic Group Visits 

Marc 
Ryan  

November  Review Community Data Results 
from 2014 

Tara  
 

 
 

December  Retreat with Personality Strength Misti Planning  
All Participate  

January  Organize, Structure, 
Expectations  

All  

February  Superintendent Review, 
Assessment, Tools  

Marilyn Tools  
All Participate 

 
 

March  Parent Teacher Conf 
Staff Engagement  

All  

April  High School Achievement  Brad 

May Elementary Achievement  Paul 

 
 
 
June  Mission Statement  All  

July  Vision  All 

August  Planning for 19-20 School Year  All 
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