Agenda of Regular Meeting

The Board of Trustees

Rains ISD

A Regular Meeting of the Board of Trustees of Rains ISD will be held Monday, March 2, 2026,
beginning at 6:00 PM in the Philip Alexander Board Room - RAINS 1.S.D. Administration
Building, 1759 W. US Highway 69, Emory, Texas 75440.

The subjects to be discussed or considered or upon which any formal action may be taken are as
listed below. Items do not have to be taken in the order shown on this meeting notice.

Unless removed from the consent agenda, items identified within the consent agenda will be
acted on at one time.

II.

I11.
IV.

VL

VIL
VIIL

OPENING - CALL TO ORDER AND ESTABLISH QUORUM
Adjourn to closed session pursuant to Texas Government Code Sections: §551.074
- Personnel; §551.082 - Student Discipline; §551.076 & 551.089 - Safety &
Security; and §551.071 - Consultation with Attorney
IL.A. Safety and Security §551.076 & §551.089 — Discuss Revision to Armed
Personnel Policy
II.B. Personnel §551.074 — Discussion of Administrator Contract
Recommendations
II.C. Personnel §551.074 — Discussion Regarding Pending Litigation
RECONVENE INTO OPEN SESSION
OPENING ACTIVITIES — PLEDGES AND PRAYER
WILDCAT ROAR
PUBLIC HEARING TO DISCUSS RAINS ISD ANNUAL ACADEMIC
PERFORMANCE REPORT
PUBLIC COMMENT
ITEMS FOR DISCUSSION AND/OR ACTION
VIIL.LA. Consent Agenda
VIII.A.1. Minutes of the Previous Meeting
VIII.A.2. Financial Reports
VIII.A.3.  Workers Compensation Insurance Vendor Extension
VIII.LA.4. Investment Policy Review
VIIL.B. Business and Finance
VIIL.B.1.  Authorized Account Signatories
VIIL.C. Academics & Student Services
VIII.C.1.  Approval of the Recommended 2025-2026 School Calendar
VIII.C.2.  Consider and Approve the Submission of the Staff Development
Minutes Waiver to the Texas Education Agency for the 2026-2027 and
2027-2028 School Years
VIIL.C.3.  Early Childhood Goals As Required by HB3



IX.

XL
XII.

VIIL.D. Superintendent Reports
VIILD.1. District Activities, Facilities & Projects
VIIL.D.2.  Consider and Approve Book for Classroom Library
VIII.D.3. Review of Multi-Hazard Emergency Operations Plan (MHEOP)
Revisions
PERSONNEL ITEMS FOR DISCUSSION AND/OR ACTION
IX.A.  Personnel Changes/Update
IX.B.  Consider and Approve Administrator Contract Recommendations
ACTION IF ANY, ON ITEMS DISCUSSED IN CLOSED SESSION
X.A.  Approve Revision to Armed Personnel Policy
X.B. Discussion & Possible Action to Resolve Pending Litigation
BOARD CORRESPONDENCE
ADJOURNMENT

If, during the course of the meeting, discussion of any item on the agenda should be held in a
closed meeting, the Board will conduct a closed meeting in accordance with the Texas Open

Meetings Act, Government Code, Chapter 551, Subchapters D and E or Texas Government Code

section 418.183(f). Before any closed meeting is convened, the presiding officer will publicly

identify the section or sections of the Act authorizing the closed meeting. All final votes, actions,

or decisions will be taken in open meeting. [See BEC(LEGAL)]

The Board will convene in closed session at 6:00 p.m. The Board will reconvene in open
session at approximately 6:30 p.m. and continue with the regular meeting.

The Rains ISD Board of Trustees will hold a public hearing at the regularly scheduled
board meeting to discuss the Annual Academic Performance Report (TAPR)

Posted on Monday, February 23, 2026, at 4:00 p.m. for the Rains I.S.D. Board of Trustees.



RISD Annual Performance
Report

2025-2026




Annual Performance Report

- Texas Academic Performance Report (TAPR)
- PEIMS Financial Data Standard Report

- District Accreditation Status

- Board Goals

- District / Campus Performance Objectives
- Special Education Determination Status

- Report of Violent or Criminal Instances

- Postsecondary enrollment and performance report

- The entire Annual Report will be posted on the district website.



https://sites.google.com/rainsisd.org/rainsisd2022-2023districtannua/home

TAPR

- TEA provides two ways to view data:
- streamlined pdf

- Detailed online TPRS system
https://rptsvri.tea.texas.gov/perfreport/tprs/tprs srch.html
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Special Ed Determination:
Meets Requirements



https://rptsvr1.tea.texas.gov/perfreport/tprs/tprs_srch.html

RISD STAAR Previous Years Comparison

All Students- All Subjects
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RISD STAAR 2025 by Subject Area

Approaches % and Meets %
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RISD STAAR 2025 by Subject Area

State & Previous Year Comparison
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TAPR - Lagging Indicators (23-24)

RISD % and State %
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Attendance- Previous Years Comparison

Attendance % vs. Year
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2025 Ethnic Distribution
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2025 Teachers by Experience

*Teachers comprise 41.4% of staff (State 48.3)

% Rains and % State

B % Rains [ % State
40

30

20

10

6-10 11-20 21-30 Over 30

New

Years



Financial Summary 25-26

Based on TEA Actual Financial Data Report

Total Revenue (all funds): $18,905,960
Total Expenditures: $18,462,981

Total Expenditures per student (op & non-op): $14,100

Payroll accounted for 78.81% of GF operating expenditures (State
77.80%)

Gen Fund Balance: $4,221,944
Total Fund Balance: $4,793,617




RAINS INDEPENDENT SCHOOL DISTRICT
2024-2025 Violent / Criminal Incidents

Campus Reason Type Code Number of Incidents
Elementary School 0 0
(438 students)
Intermediate School 0 0
(360 Students)
2‘ -
27 -
Junior High School
(383 Students) 41 .
61 *
“ -
03 =
14 *
2‘ -
High School
(531 Students) 28 a
41 x
62 7
“ -
Reason Description Code:
03 = Assault or Terroristic Threat

14 = Used, Exhibited, Possessed Weapon

26 = Terroristic Threst

27 = Assault Against Employee or Volunteer
28= Assault Against Other- Not Employee

41 = Fighting/Mutual Combat
€1 = Bullying

62= Poss, Sold, Gave, Influence Marijuana
64 = Poss, Sold, Gave Influence Controlled Substance




Texas High School Graduates from FY2023
Enrolled in Texas Public or Independent Higher Education in FY 2024

GPA for 1st Year in Public Higher

Education in Texas

Total 2.0- 25- 3.0-
County  District Graduates <20 249 299 349 335 Unk
RAINS
RAINS ISD
190903001 RAINSHS

Four-Year Public University 13 3 | 2 5 2
Two-Year Public Colleges 24 8 2 4 4 5 1
Independent Colleges & Universities 1
Not Trackable 2
Not Found 76
Total High School Graduates 116
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Annual Texas Academic
Performance Report

lndapegdent Suhoo! Dictrist

2024-2025 School Year

Presented to the Rains [SD School Board on March 2, 2026
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2024-25 Texas Academic Performance Report (TAPR)
District Name: RAINS ISD

District Number: 190903
2025 District Accountability Score: C
2025 Special Education Determination Status:

Meets Requirements
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS ISD (190903) - RAINS COUNTY

STAAR

anic \Slan

Performance Rates ested Grade, Subject, and Performance Level

Grade 3 Reading
At Approaches Grade Level or 2025 77%  78%  80% * 81% 77% i 2 ¥ 88% 55% * 85% 63%  78% 83%
Above
2024  74% 76% 70% ® 52% 74% - - - * 61% * 70% 71% 66% 73%
At Meets Grade Level or Above 2025 52% 51%  48% * 24% 56% ¥ - * . 38% 24% * 51% 37%  43% 17%
2024 48%  48%  28% x 14% 33% - B - * 27% t 26% 36% 24% 18%
At Masters Grade Level 2025 23% 20% 21% * 10% 23% ¥ - ¥ 25% 3% * 21% 21% 18% 0%
2024 21% 18% 7% * 5% 8% - - - * 9% * 6% 11% 5% 9%
Grade 3 Mathematics
At Approaches Grade Level or 2025 71% 72%  64% * 52% 66% * - * 63% 42% * 67% 53% 59% 50%
Above
2024  70% 70% 50% & 48% 49% - = . & 42% 2 52% 43%  49% 55%
At Meets Grade Level or Above 2025 46%  46%  38% * 19% 42% 4 - * 50% 21% * 38% 37%  29% 17%
2024 42%  41%  14% * 10% 16% - - - X 21% ¥ 15% 1%  11% 9%
At Masters Grade Level 2025 19% 18% 9% # 5% 1% * - * 13% 6% * 8% 16% 4% 0%
2024 15% 14% 4% ) 5% 3% - - - w 9% . 2% 7% 4% 9%
Grade 4 Reading
At Approaches Grade Level or 2025 81% 80%  85% i 90% 83% - - - * 76% * 85% 86% 83% 90%
Above
2024 81% 81% 82% o 96% 78% e - S * 70% 80% 88% 69%  82% 93%
At Meets Grade Level or Above 2025 54%  52% @ 48% * 35% 51% - - - * 35% * 44%, 57%  40% 40%
2024 51% 49% 31% * 42% 31% * - * * 20% 60% 36% 21%  25% 36%
At Masters Grade Level 2025 24% 20% 10% * 0% 12% - - - & 4% * 5% 22% 6% 0%
2024 23% 20% 6% ¥ 4% 8% i - * * 5% 0% 7% 5% 6% 0%
Grade 4 Mathematics
At Approaches Grade Level or 2025 69% 69%  56% * 45% 59% - - - * 43% * 54% 61%  49% 40%
Above
2024 69% 68%  45% ¥ 50% 45% X - * * 35% 60% 46% 41%  36% 36%
At Meets Grade Level or Above 2025 47%  46%  31% & 25% 33% - - - * 26% % 28% 36%  28% 30%
2024 46%  44%  18% & 13% 21% i - & 8 20% 40% 20% 12%  14% 7%
At Masters Grade Level 2025 24%  22% 12% * 5% 15% - - - * 9% * 8% 22% 10% 0%
2024 21% 19% 6% > 0% 8% * - x * 10% 20% 7% 2% 4% 0%
Grade 5 Reading

TEA | Analytics, Assessment, and Reporting | Performance Reporting Page 3 of 34



Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS ISD (190903) - RAINS COUNTY

At Approaches Grade Level or 2025 77% 76%  77% i 78% 79% % - * % 48% % 83% 66%  76% 73%

Above
2024 79% 77% 86% > 87% 85% - - - 100% 79% 60% 87% 83% 91% 89%
At Meets Grade Level or Above 2025 58%  55% 46% x 52% 46% * - * A 32% 2 49% 39% 37% 47%
2024 55% 49% 52% % 48% 54% - - - 50% 36% 60% 51% 56% 34% 56%
At Masters Grade Level 2025 30% 26% 15% * 26% 12% * - * * 4% * 15% 16%  10% 20%
2024 29% 23% 21% . 22% 22% - - - 17% 14% 20% 17% 31% 18% 11%
Grade 5 Mathematics
AL Approaches Grade Level or 2025 74%  73% 65% * 59% 70% * - * * 48% % 67% 61% 62% 47%
Above
2024 77% 74%  78% ‘ 83% 75% - - - 100% 71% 60% 71% 91% 68% 89%
At Meets Grade Level or Above 2025 47%  45% 26% ¥ 30% 29% * - * * 20% * 29% 21%  21% 20%
2024  50% 46% 51% * 52% 50% = - - 83% 43% 40% 44% 66% 36% 56%
At Masters Grade Level 2025 22%  20% 9% ~ 7% 11% s - i g 8% % 8% 11% 8% 0%
2024 19%  16% 9% s 9% 10% - - - 0% 0% 0% 6% 14% 7% 11%
Grade 5 Science
Alt: Approaches Grade Level or 2025 65% 66%  73% * 74% 75% * - * * 64% X 78% 63%  70% 73%
Above
2024 58% 58% @ 64% £ 52% 68% - - - 83% 50% 60% 62% 67%  55% 44%
At Meets Grade Level or Above 2025 31% 32%  28% x 33% 28% * - * X 12% A 32% 21%  17% 27%
2024 28%  26%  30% * 35% 28% - - - 50% 29% 20% 25% 42% 18% 22%
At Masters Grade Level 2025 12% 12% 10% ) 19% 7% ¥ - i & 4% % 13% 3% 11% 13%
2024 11%  10% 9% * 0% 11% - - - 17% 7% 0% 6% 14% 5% 0%
Grade 6 Reading
AL Approaches Grade Level or 2025 77%  76%  82% i 86% 83% - - - 86% 61% * 84% 77%  72% 83%
Above
2024 T77%  76%  72% * 77% 72% - d - 50% 52% * 73% 68%  64% 84%
At Meets Grade Level or Above 2025 56%  53% 54% * 59% 53% - - - 71% 28% * 54% 54%  35% 17%
2024 57% 55%  45% * 26% 54% - * - 17% 33% 2 41% 53%  33% 26%
At Masters Grade Level 2025 29% 25% 24% ¥ 36% 23% - - - 14% 6% * 22% 29%  15% 17%
2024 26% 22% 13% * 10% 15% - * - 0% 15% x 14% 13% 11% 16%
Grade 6 Mathematics
A;’ Approaches Grade Level or 2025 74% 74%  75% * 65% 76% - - - 100% 61% * 73% 78%  59% 43%
Above
2024 72% 71%  68% * 58% 71% - * - 83% 44% * 69% 65% 60% 68%
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS ISD (190903) - RAINS COUNTY

At Meets Grade Level or Above 2025 0% 38% 36% * 39% 35% - - - 43% 22% ¥ 35% 39%  30% 29%

2024 39% 36% 27% x 10% 33% - * - 17% 22% X 24% 33%  19% 16%
At Masters Grade Level 2025 16% 14% 14% ~ 22% 11% - - - 14% 6% * 13% 14% 13% 14%
2024 14% 11% 9% * 3% 11% - o - 0% 22% & 7% 13% 6% 5%
Grade 7 Reading
At Approaches Grade Level or 2025 76%  74% 67% * 64% 69% - L - 2 29% * 64% 77%  60% 73%
Above
2024 74% 75% 71% ¥ 65% 73% - ¥ - 60% 44% 50% 72% 69% 68% 90%
At Meels Grade Level or Above 2025 54%  50% 44% * 27% 51% - * - % 17% * 43% 45%  34% 41%
2024 54% 53% 55% al 60% 54% - 5 - 60% 22% 50% 59% 48%  49% 80%
At Masters Grade Level 2025 27% 24% 18% ¥ 9% 23% - b - * 0% * 16% 26% 13% 9%
2024 29% 26%  25% ¥ 35% 23% - X - 40% 11% 33% 26% 24%  20% 20%
Grade 7 Mathematics
At Approaches Grade Level or 2025 55%  56% 52% & 36% 60% - ¥ - " 24% * 51% 55%  45% 55%
Above
2024 56%  60% 55% * 55% 54% - * - 100% 33% 67% 55% 55%  49% 50%
At Meets Grade Level or Above 2025 33% 34% 23% * 18% 26% - i - G 12% 2 23% 23% 19% 23%
2024 34% 37% 27% * 35% 27% - * - 20% 17% 50% 29% 24%  20% 20%
At Masters Grade Level 2025 11% 11% 2% * 3% 1% - ¥ - ¥ 0% ¥ 2% 3% 2% 5%
2024 11% 12% 9% * 10% 9% - * - 0% 11% 17% 10% 7% 6% 10%
Grade 8 Reading
At Approaches Grade Level or 2025 82% 80% 85% b 88% 83% - ¥ - * 31% * 89% 75% 83% 83%
Above
2024 81% 79% 74% * 67% 74% = ¥ x * 48% % 76% 66% 68% 80%
At Meets Grade Level or Above 2025 58% 56% 59% 2 67% 56% - * - ¥ 19% i 62% 50% 53% 58%
2024 56% 53% 34% - 28% 34% - ¥ L * 0% * 35% 28% 32% 30%
At Masters Grade Level 2025 32% 29% @ 29% * 38% 28% - * - b 6% x 33% 19% 26% 25%
2024 29% 26% 13% y 0% 15% - & g * 0% 5 14% 10% 10% 0%
Grade 8 Mathematics _
At Approaches Grade Level or 2025 71% 65%  78% * 82% 75% - x - ¥ 38% * 81% 70%  78% 73%
Above
2024  72% 67% 61% ¥ 61% 60% - ¥ * * 15% ¥ 62% 54% 57% 60%
At Meets Grade Level or Above 2025 47% 41%  47% * 55% 42% - L - % 19% * 50% 40%  45% 55%
2024 43% 37%  22% * 22% 21% - * * * 4% * 24% 15% 16% 30%
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS ISD (190903) - RAINS COUNTY

At Masters Grade Level 2025 18% 14% 10% * 18% 9% - x - * 0% x 12% 7% 10% 18%

2024 16%  12% 3% = 6% 2% - * 3 ¥ 0% X 3% 4% 3% 10%
Grade 8 Science
At Approaches Grade Level or 2025 74%  69% 82% * 83% 80% - * - * 44% i 84% 75%  79% 83%
Above
2024 70%  66% 58% * 44% 60% - ¥ X * 35% x 61% 44%  S51% 30%
At Meets Grade Level or Above 2025 48%  42%  57% * 67% 55% - £ - » 31% x 63% 41%  54% 58%
2024 44%  38% 26% * 17% 27% - * * * 0% % 29% 1%  17% 20%
At Masters Grade Level 2025 19% 14% 16% * 17% 17% - & - i 0% * 20% 6% 13% 8%
2024 17% 12% 9% * 0% 10% - % L * 0% % 10% 4% 5% 0%
Grade 8 Social Studies
AL Approaches Grade Level or 2025 58%  54% 63% A 67% 61% - 2 - % 25% - 68% 50% 58% 67%
Above
2024 60%  55% 39% * 28% 41% - * % % 26% * 40% 38%  36% 20%
At Meets Grade Level or Above 2025 32% 27% 31% > 33% 32% - ¥ - i 19% * 38% 13%  24% 25%
2024 33%  27% 10% - 0% 11% - x . * 0% x 10% 7% 6% 0%
At Masters Grade Level 2025 17% 13% 15% * 21% 13% - * - * 0% ¥ 17% 9% 11% 0%
2024 17% 12% 3% * 0% 4% - ¥ E * 0% L 4% 0% 0% 0%
End of Course English | |
At Approaches Grade Level or 2025 69% 66% @ 72% by 60% 75% s % - s 39% % 75% 63%  68% 64%
Above
2024 70% 70% @ 76% 67% 79% 75% * * - 86% 44% 86% 76% 76%  68% 76%
At Meets Grade Level or Above 2025 49%  45% @ 44% + 25% 48% * * - ;! 16% af 46% 38% 41% 36%
2024 52%  50% 58% 44% 54% 60% % * - 57% 19% 57% 59% 55%  48% 56%
At Masters Grade Level 2025 15% 11% 6% X 0% 6% * x - X 0% A 4% 13% 4% 0%
2024  16% 13% 11% 11% 3% 14% i N - 29% 6% 14% 12% 10% 7% : 0%
End of Course English Il
At Approaches Grade Levelor 2025 72% 69%  78% 71% 79%  77% . . - 88% 27%  40%  75%  87% 76% 83%
Above
2024 75% 74% < 79% 33% 83% 79% ¥ & - 100% 41% * 79% 78%  74% 86%
At Meets Grade Level or Above 2025 55% 50% 58% 14% 62% 57% 5 o - 88% 12% 20% 56% 65%  54% 63%
2024 58%  56% 59% 0% 51% 62% * x - 100% 26% * 57% 65% 49% 43%
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS ISD (190903) - RAINS COUNTY

At Masters Grade Level 2025 8% 6% 3% 0% 3% * * - 0% 4% 0% 3% 3% 1% 0%

2024 9% 6% 3% 0% 0% - " - 0% 7% * 2% 8% 2% 0%
End of Course Algebra | ;
At Approaches Grade Level or 2025 78% 69% @ 74% b3 60% 77% * * - 80% 34% * 76% 69% 72% 64%
Above
2024 81% 74%  85% 38% 90% 87% ¥ % - 86% 44%  100% 87% 82%  82% 89%
At Meets Grade Level or Above 2025 45% 34% @ 22% * 20% 23% * s - 20% 3% x 26% 8% 17% 14%
2024 43%  36% 53% 38% 52% 53% * ¥ - 1% 19% 43% 56% 45%  46% 50%
At Masters Grade Level 2025 27%  20% 9% * 10% 9% = * - 20% 0% s 1% 3% 4% 7%
2024 24%  19%  29% 13% 19% 32% % * - 57% 4% 29% 31% 27%  24% 29%
End of Course Biology
At Approaches Grade Level or 2025 92% 90%  96% > 85% 98% - * - * 82% * 99% 90%  96% 90%
Above
2024 91%  90%  91% 80% 93% 90% % ¥ - 100% 80% 100% 92% 88%  88% 90%
At Meets Grade Level or Above 2025 61% 52% 51% * 46% 51% - # - » 35% % 56% 34%  52% 30%
2024  56% 49% 46% 30% 44% 48% & = - 50% 17% 57% 45% 49%  43% 42%
At Masters Grade Level 2025 21% 14% 11% * 0% 12% - * - * 6% o 11% 10% 9% 0%
2024 19% 13% 6% 10% 4% 7% ¥ * - 0% 6% 14% 5% 8% 3% 3%
End of Course U.S. History
At Approaches Grade Level or 2025 95%  93% 98% 100% 100% 96% 2 * - 100% 86% - 98% 97%  95% 100%
Above
2024 96%  95%  95% » 90% 98% * - - » 76% - 96% 94%  96% 100%
At Meets Grade Level or Above 2025 68%  60% 69% 60% 58% 72% * * - 83% 33% - 71% 63% 67% 30%
2024 69%  65% 69% * 55% 73% x - - * 47 % - 72% 65% 67% 22%
At Masters Grade Level 2025 37% 28% 39% 20% 23% 43% * * - 67% 14% - 38% 43%  35% 10%
2024  37% 31% 38% o 30% 40% * = = f 24% % 41% 32% 37% 11%
SAT/ACT All Subjects
At Approaches Grade Level or 2025 89% 92%  83% s * 82% - - - - - z 91% i * -
Above
2024 88% 9% 100% - * 100% - - - . - - 100% 5 . -
At Meets Grade Level or Above 2025 59% 56% @ 67% - * 73% - - - - - - 73% x * -
2024 59% 59% 73% - * 67% - - - ; - - 78% * % -
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS ISD (190903) - RAINS COUNTY

At Masters Grade Level 2025 13% 5% 0% - 0% - - - - - - 0% * . -

2024  12% 6% 0% - 0% - - - 2 - - 0% * s -
All Grades All Subjects
AL Approaches Grade Level or 2025 75% 73%  75% 65% 72% 76% 50% 100% 63% 80% 48% 69% 77% 1%  71% 71%
Above
2024 75% 73% 71% 50% 1% 70% 63% 89% 75% 80% 49% 66% 71% 69%  65% 73%
At Meets Grade Level or Above 2025 50%  46% 43% 27% 40% 44% 20% 53% 25%  48% 22% 40% 45% 38% 37% 35%
2024 48%  45% 38% 19% 36% 40% 25% 61% 38% 41% 20% 38% 38% 39%  31% 34%
At Masters Grade Level 2025 21%  18% 14% 5% 14% 14% 10% 33% 25% 14% 4% 19% 13% 14% 11% 7%
2024 20% 16% 12% 6% 8% 13% 0% 39% 13% 12% 8% 11% 11% 13% 9% 8%
All Grades ELA/Reading
AL Approaches Grade Level or 2025 76%  74% 78% 65% 78% 78% * 100% *  86% 49% 73% 79% 75%  74% 78%
Above
2024 76% 75%  76% 59% 77% 76% * 100% * 80% 53% 69% 78% 73%  71% 83%
At Meets Grade Level or Above 2025 54% 51 50% 27% 45% 52% * 67% * 57% 24% 45% 50% 49%  43% 43%
2024 54% 52% @ 46% 21% 42% 48% * 71% ¥ 46% 22% 51% 46% 46%  38% 43%
At Masters Grade Level 2025 23% 19%  15% 8% 15% 15% * 33% *12% 3% 23% 14% 18% 11% 8%
2024 22% 18% 12% 3% 9% 13% * 43% k5% 8% 14% 12% 14% 9% 6%
All Grades Mathematics
At Approaches Grade Level or 2025 72% 69% 66% 57% 56% 69% x ¥ ¥ 66% 41% 65% 67% 64%  60% S54%
Above
2024 72% 70% @ 65% 36% 67% 64% * 100% * 81% 39% 68% 65% 63%  58% 67%
At Meets Grade Level or Above 2025 45% 41% 31% 29% 29% 32% * * ¥ 29% 18% 35% 32% 28%  27% 25%
2024  43% 40% 32% 14% 30% 32% ¥ 67% ¥ 39% 19% 29% 32% 31% 24% 28%
At Masters Grade Level 2025 20% 17% 9% 0% 10% 9% * * . 9% 5% 12% 8% 11% 7% 5%
2024 17% 15% 11% 5% 8% 11% ¥ .50% L 1:19% 8% 12% 11% 11% 8% 13%
All Grades Science
ALApproaches Grade Level or 2025 78%  76% 84% 57% 80% 85% x * * 92% 64% 71% 87% 75%  81% 81%
Above
2024 75% 73%  73% 57% 72% 73% ¥ & ¥ 88% 59% 69% 74% 71%  70% 70%
At Meets Grade Level or Above 2025 47% 43%  45% 14% 48% 45% x % *67% 24% 43% 51% 31% 41% 38%
2024 43% 39%  35% 21% 36% 35% * * * 41% 13% 38% 35% 38%  30% 34%
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Vhite Asian

At Masters Grade Level 2025 17%  14% 12% 0% 14% 12% ¥ ¥ * 8% 3% 29% 14% 6% 11% 8%

2024 16%  12% 8% 7% 2% 9% * Y * 6% 4% 6% 7% 9% 4% 2%
All Grades Social Studies
At Approaches Grade Level or 2025 77% 75% 81% 88% 85% 79% * * - 90% 59% * 84% 73%  76% 82%
Above
2024 78% 75% @ 64% * 61% 66% * # *  50% 45% 4 63% 68%  60% 58%
At Meets Grade Level or Above 2025 50%  45% 51% 38% 47% 52% & * - 60% 27% * 56% 37%  44% 27%
2024 51% 46% 36% g 29% 38% * i ¥ W% 18% % 36% 38% 31% 11%
At Masters Grade Level 2025 27% 21% 28% 13% 22% 28% i * - 50% 8% t 28% 26% 22% 5%
2024 27% 22% 19% g 16% 19% ¥ * BLEl7 Y% 9% * 19% 17% 15% 5%
STAAR Performance Rates by Enrolled Grade at Meets Grade Level or Above
3rd Graders
Reading and Mathematics 2025 39% 38% 32% g 14% 37% & - * 38% 18% & 33% 26%  25% 8%
2024 35% 33% 11% * 5% 13% - - - » 21% * 12% 11% 8% 9%
Reading and Mathematics 2025 39% 38%  32% * 14% 37% * - ¥ 38% 18% * 33% 26% 25% 8%
Including EOC
2024 35% 33% 11% * 5% 13% - - - % 21% b3 12% 11% 8% 9%
Reading Including EOC 2025 52% 51% 48% * 24% 56% * - * 38% 24% e 51% 37% 43% 17%
2024 48% 48% 28% * 14% 33% - - - * 27% * 26% 36% 24% 18%
Math Including EOC 2025 46% 46% 38% ) 19% 42% > - *  50% 21% 3 38% 37% 29% 17%
2024 42% 41% 14% * 10% 16% - - - 3 21% * 15% 11% 11% 9%
4th Graders
Reading and Mathematics 2025 40%  38%  27% . 25% 28% 2 - = * 24% 2 26% 31%  23% 30%
2024 38% 36% 15% 2o 13% 18% * - 2 x 15% 40% 18% 10% 14% 7%
Reading and Mathematics 2025 40% 38% 27% * 25% 28% - - - » 24% * 26% 31% 23% 30%
Including EOC
2024 38% 36% 15% * 13% 18% * - * * 15% 40% 18% 10% 14% 7%
Reading Including EOC 2025 54% 52%  48% A 35% 51% = = = " 35% * 44% 57%  40% 40%
2024 51% 49% 31% A 42% 31% * - * * 20% 60% 36% 21%  25% 36%
Math Including EOC 2025 47% 46% 31% . 25% 33% - - - * 26% ¥ 28% 36% 28% 30%
2024  46% 44% 18% # 13% 21% ¥ - * ¥ 20% 40% 20% 12% 14% 7%
5th Graders
Reading and Mathematics 2025 42%  39% 24% * 30% 24% * - s * 16% * 25% 21%  19% 20%
2024 42% 36% 38% i 35% 39% - - - 50% 29% 40% 32% 49%  18% 33%
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Texas Education Agency

2024-25 STAAR Performance (TAPR)

RAINS ISD (190903) - RAINS COUNTY

Reading and Mathematics
Including EOC

Reading Including EOC
Math Including EOC

6th Graders
Reading and Mathematics

Reading and Mathematics
Including EOC

Reading Including EOC
Math Including EOC

7th Graders
Reading and Mathematics

Reading and Mathematics
Including EOC

Reading Including EOC
Math Including EOC

8th Graders
Reading and Mathematics

Reading and Mathematics
Including EOC

Reading Including EOC

2025
2024
2025
2024

2025
2024

2025
2024
2025

2024
2025
2024
2025
2024

2025
2024
2025

2024
2025
2024
2025
2024

2025
2024
2025

2024
2025
2024

42%
58%
55%
48%
51%

37%
36%
37%

36%
56%
57%
41%
40%

36%
35%
38%

36%
54%
54%
43%
40%

30%
28%
44%

41%
59%
57%

36%
55%
49%
45%
46%

34%
33%
34%

33%
53%
55%
38%
37%

33%
34%
33%

34%
50%
53%
38%
39%

30%
27%
40%

37%
56%
53%

24%

38%
46%
52%
26%
51%

32%
25%
32%

25%
54%
45%
36%
27%

18%
27%
18%

27%
44%
55%
23%
27%

37%
14%
43%

22%
59%
34%

* 52% 46% % -
* 48% 54% - -
o 30% 29% : =

> 10% 32% - &
4 59% 53% - -
% 26% 54% - %
* 39% 35% - -
* 10% 33% - L
* 9% 23% - *
* 35% 26% - %
* 9% 23% - =
* 35% 26% - *
* 27% 51% - X
* 60% 54% - 2
x 18% 26% - ¥
¥ 35% 27% - *
* 45% 33% - ¥
¥ 17% 12% - *
¥ 50% 40% - *
* 17% 22% - ¥
x 67% 56% - i
* 28% 34% - *
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50%

50%

83%

43%

0%
43%

0%
71%
17%
43%
17%

20%

20%

60%

20%

29%
32%
36%
20%
43%

1%
22%
11%

22%
28%
33%
22%
22%

8%
17%
8%

17%
17%
22%
12%
17%

13%
0%
13%

0%
19%
0%

40%

60%

40%

50%

50%

50%

50%

32%
49%
51%
29%
44%

32%
21%
32%

21%
54%
41%
35%
24%

18%
29%
18%

29%
43%
59%
23%
29%

40%
15%
48%

24%
62%
35%

49%
39%
56%
21%
66%

31%
33%
31%

33%
54%
53%
39%
33%

19%
21%
19%

21%
45%
48%
23%
24%

30%
8%
31%

14%
50%
28%

19%
18%
37%
34%
21%
36%

22%
17%
22%

17%
35%
33%
30%
19%

12%
19%
12%

19%
34%
49%
19%
20%

36%
12%
40%

17%
53%
32%

20%

33%
47%
56%
20%
56%

17%
11%
17%

11%
17%
26%
29%
16%

9%
20%
9%

20%
41%
80%
23%
20%

36%
20%
42%

20%

58%
30%
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Region

52% o 58% 48% - i = 3 19% % 56% MN%  49% 58%

Math Including EOC 2025 51%  47%

2024 49%  44%  30% * 22% 31% - * % * 4% * 32% 21%  23% 30%
3rd - 8th Graders
Reading and Mathematics 2025 38%  35% 28% 22% 26% 29% * * ¥ 2% 17% 33% 28%  26% 22% 18%

2024 36% 33% 21% 0% 18% 23% & & * 18% 17% 26% 21% 23% 15% 15%
Reading and Mathematics 2025 40% 37%  29% 22% 27% 30% * * *  29% 17% 33% 30% 27%  23% 19%
Including EQC

2024  38% 35% 23% 0% 18% 25% ¥ 40% ¥ 18% 17% 26% 23% 23%  15% 15%
Reading Including EOC 2025 55% 53% 50% 33% 44% 52% ¥ ¥ * 52% 27% 47% 50% 48%  40% 39%

2024 54% 51% 1% 14% 36% 43% * 60% * 32% 22% 48% 41% 41% 33% 38%
Math Including EOC 2025 46% 43% 34% 33% 31% 35% * * *  32% 21% 40% 34% 32% 29% 28%

2024  45%  42% 28% 0% 23% 29% * 60% * 29% 20% 26% 27% 28% 19% 21%

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
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Texas Education Agency

2024-25 STAAR Progress (TAPR)
RAINS ISD (190903) - RAINS COUNTY

nic W Ir n  Asia

School Pragress - Annual Growth by Grade and Subject

Grade 4 ELA/Reading 2025 70% 67% 76% * 68% 77% - - - * 63% * 78% 73%  72% 55% ¥
2024 67%  64% 52% * 63% 50% » - * * 45% 60% 54% 48%  51% 61% -—
Grade 4 Mathematics 2025 65%  65% 65% * 58% 67% - - - * 56% L 64% 66%  64% 45% .
2024 60% 57% 35% * 42% 35% > - * ® 34% 40% 35% 36% 32% 57% -—
Grade 5 ELA/Reading 2025 69% 67% 65% ¥ 65% 68% . - * * 52% * 69% 57%  59% 63% 100%
2024 70%  65% 80% * 72% 82% - - - 92% 73% 70% 80% 80% 77% 78% -—_
Grade 5 Mathematics 2025 67% 66% 71% * 63% 73% * - * * 66% * 71% 71%  73% 57% 89%
2024 65% 60% 78% * 89% 76% - - - 92% 69% 60% 78% 79%  73% 89% -—
Grade 6 ELA/Reading 2025 64% 65% 67% ¥ 64% 68% - - - 71% 47% ¥ 68% 66% 52% 25% -
2024 61% 61% 55% % 45% 60% - x - 40% 48% 2 53% 61%  50% 55% o
Grade 6 Mathematics 2025 56% 58% 60% * 57% 61% - - - 50% 59% » 60% 59% 67% 50% -
2024 48%  48%  49% * 31% 54% - * - 60% 50% * 45% 58%  44% 37% -
Grade 7 ELA/Reading 2025 64% 61%  63% * 62% 63% - * - ¥ 27% * 63% 62%  60% 68% 100%
2024 66% 65% 70% x 75% 69% - 4 - 60% 44% 50% 73% 64%  67% 85% -—
Grade 7 Mathematics 2025 50% 50% 35% * 44% 34% - X - % 29% * 35% 36% 37% 52% 67%
2024 49%  50%  43% * 56% 40% - * - 50% 32% 58% 47% 34%  40% 45% -
Grade 8 ELA/Reading 2025 72% 70% 75% & 76% 75% - » - * 44% < 79% 66%  74% 58% 75%
2024 69% 66% 58% > 56% 58% - = i * 43% * 60% 50% 59% 50% -—
Grade 8 Mathematics 2025 68% 64% 78% . 78% T7% - * - * 31% i 83% 66%  80% 73% *
2024 66%  65%  59% * 69% 57% - * * * 33% * 61% 54%  54% 65% -
End of Course English1 2025 63% 59% 59% x 57% 60% - * - * 40% * 62% 48%  55% 55% 73%
2024  64% 62% 73% 100% 74% 71% * * - 79% 39% 71% 76% 66% 67% 68% -—
End of Course English Il 2025 65%  62%  65% * 78% 60% * * - 63% 44% * 67% 60%  68% 82% 70%
2024 69% 68%  73% 42% 67% 76% L] * - B3% 57% ¥ 71% B1%  66% 70% -
End of Course Algebra | 2025 74% 65% 58% * 59% 58% - ¥ - ¥ 81% * 61% 41%  55% 45% 63%
2024  72% 64% 80% 70% 88% 79% * x - 79% 78% 50% 83% 72%  78% 86% —
All Grades Both Subjects 2025 65% 63% 64% 58% 64% 64% Y 70% * 61% 51% 76% 65% 60%  63% 60% 80%
2024 64% 61%  62% 49% 63% 62% 40%  92% 67% 65% 48% 56% 63% 60%  57% 64% -
All Grades ELA/Reading 2025 67% 64% 67% 56% 68% 67% * 75% * 68% 48% 74% 69% 62%  64% 64% 83%
2024  67% 64% 66% 54% 64% 66% * 100% *  66% 49% 58% 66% 64%  62% 65% =
All Grades Mathematics 2025 64% 61% 60% 61% 58% 61% d ¥ * 52% 55% 79% 61% 58% 61% 54% 76%
2024  60% 57% 58% 42% 62% 57% * 83% * 65% 48% 53% 59% 55%  52% 63% -—
School Progress - Accelerated Learning by Grade and Subject
Grade 4 ELA/Reading 2025  40% 38% 61% - 78% 52% - - - i 47% J 65% 50%  59% 5 -
2024 38% 36% 39% & 83% 25% & - - - 20% - 53% 23%  41% > -
Grade 4 Mathematics 2025 27% 26% 25% - 10% 29% B & - * 16% ¥ 19% 38%  15% * -
2024 26% 24% @ 20% * 27% 17% - - * * 13% * 19% 21% 17% 31% -
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Texas Education Agency

2024-25 STAAR Progress (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Grade 5 ELA/Reading 2025 25% 22% @ 48% 5 * 53% - - ¥ - 40% - 73% 20%  64% 3 -

2024 35% 32%  54% 3 80% 47% - - - - i * 63% 29%  70% -
Grade 5 Mathematics 2025 35% 36% 43% * 15% 53% % - i % 29% 5 47% 35%  42% 11% -
2024 41% 37%  56% ; 69% 50% - - - g 50% 2 50% 77%  52% 80%  -—
Grade 6 ELA/Reading 2025 27% 27% 38% & * 38% - - - - 20% ot 63% 13%  14% - -
2024 24%  24%  29% * 38% 25% - * - * 10% * 29% 27%  26% 50% -
Grade 6 Mathematics 2025 33% 34% 3% * * 45% - - - * 25% * 35% 45%  33% * =
2024 27% 25%  25% * 33% 13% - - = * 23% * 22% 30%  24% 33% —
Grade 7 ELA/Reading 2025 25% 24%  19% * 13% 20% - - - s 0% * 17% 29%  19% 20% -
2024 23%  25%  21% * 0% 26% - - - - 0% * 19% 25%  15% * -
Grade 7 Mathematics 2025 16%  16% 7% * 7% 7% - - - - 6% * 9% 0% 9% 13% =
2024 14% 15%  10% * 20% 5% - - - & 11% * 5% 20% 9% 5 =
Grade 8 ELA/Reading 2025 40% 38%  58% * 1% 50% - = = % 20% * 62% 50%  59% % =
2024 34%  33%  44% % 38% 42% = : = - 29% - 45% 40%  35% -
Grade 8 Mathematics 2025 42% 37% 61% 7 67% 59% - - - - 25% o 68% 47%  63% 71% -
2024 44%  40%  41% * 40% 42% - - - ¥ 11% ¥ 39% 50% 41% 50%  -—
End of Course English | 2025 23% 20% 37% - 0% 45% - - - - 8% - 43% 17%  33% ¥ =
2024 20% 18%  29% * 44%  22% * - - . 0% ® 36% 1%  24% 33% -
End of Course English Il 2025 29%  26%  36% ¥ 57% 25% * - - * 10% * 39% ¥ 39% 67% -
2024 29%  28% 37% ‘ * 45% - - - - 15% - 31% 50% 31% e
End of Course Algebra| 2025 54%  42%  50% - 29% 5S3% - - - * 33% o 54% 29%  40% . -
2024 55% 43%  56% o 67% 63% - = - ks 18% i 61% 43%  55% 80%  —
All Grades Both Subjects 2025 33%  30%  40% 31% 32% 42% * - *  50% 22% 46% 42% 34%  37% 33% -
2024 32% 30% 36% 24% 45% 33% * * * 40% 17% 28% 37% 34%  32% 48% -
All Grades ELA/Reading 2025 31% 28%  42% 33% 48% 41% * - * 60% 22% 50% 47% 32%  42% 45% =
2024 30% 28%  36% 23% 47% 33% * * - * 15% 22% 40% 27%  31% 50% -
All Grades Mathematics 2025 35%  32%  38% 30% 21% 43% * = *40% 22% 43% 39% 35%  34% 24% =
2024 35% 32%  36% 25% 43% 34% * - * 50% 19% 33% 34% 39% 33% 46% -

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
—- First reported in 2025.
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS ISD (190903) - RAINS COUNTY

T

STAAR Performance Rate by Subject and Performance Level
All Grades All Subjects

At Approaches 2025 75%  73% 75% - - - - - - 70% - 70% - 63% 76% 66% 89%
Grade Level or
Above

2024 75%  73% 71% - - - - - - 70% - 70% - 89% 70% 72% 96%
At Meets Grade 2025 50% 46%  43% - - - - - - 34% - 34% - 25% 44% 27% 63%
Level or Above

2024 48%  45% 38% - - - - - - 29% - 29% - 48% 39% 31% 88%
At Masters 2025 21% 18% 14% - - - - - - 6% - 6% - 6% 15% 2% 21%
Grade Level

2024 20% 16% 12% - - E - - - 6% - 6% - 19% 12% 7% 12%
All Grades ELA/Reading
At Approaches 2025 76% 74% 78% - - - - - - 76% - 76% - 86% 78% 74% 96%
Grade Level or
Above

2024 76% 75% @ 76% - - - - - - 80% - 80% - 100% 75% 82% 100%
At Meets Grade 2025 54% 51% 50% - - - - - - 40% - 40% - 43% 51% 35% 80%
Level or Above

2024 54%  52% 46% - - - - - - 39% - 39% - 40% 46% 39% 100%
At Masters 2025 23%  19% 15% - - - - - - 7% - 7% - 0% 16% 2% 28%
Grade Level

2024  22%  18% 12% - - - - - - 6% - 6% - 10% 13% 7% 0%
All Grades Mathematics
At Approaches 2025 72%  69% 66% - - - - - - 53% 3 53% - 43% 68% 49% 78%
Grade Level or
Above

2024 72% 70% 65% - - - - - - 66% - 66% - 70% 64% 67% 83%
At Meets Grade 2025 45% 41% 31% - - - - - - 25% - 25% - 0% 32% 19% 50%
Level or Above

2024 43%  40% 32% - - - - - - 24% - 24% - 50% 32% 27% 67%
At Masters 2025 20% 17% 9% = - - - - - 4% - 4% - 0% 9% 0% 28%
Grade Level

2024 17% 15% 11% - - - - - - 9% - 9% - 30% 11% 11% 33%
All Grades Science
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS ISD (190903) - RAINS COUNTY

At Approaches 2025 78%  76%  84% . : : - - 81% T e1% L + 84%  78% 90%

Grade Level or
Above

2024 75% 73% 73% - - - - - - 63% - 63% - 100% 74% 67% 100%
At Meets Grade 2025 47% 43% 45% - - - - - - 38% - 38% - *  46% 26% 70%
Level or Above

2024 43%  39% 35% - - = - - - 24% - 24% - 80% 35% 30% 80%
At Masters 2025 17% 14%  12% - - - - - - 6% - 6% - * 13% 7% 10%
Grade Level

2024 16% 12% 8% - = - - - - 0% - 0% - 20% 9% 2% 0%
All Grades Sacial Studies
At Approaches 2025 77% 75% @ 81% — - - - - - 82% - 82% - - 81% 81% 90%
Grade Level or
Above

2024 78% 75% 64% - - - - - - 47% - 47% - *  64% 53% *
At Meets Grade 2025 50% 45% 51% - - - - - - 27% - 27% - - 53% 25% 40%
Level or Above

2024 51%  46%  36% - - - - - - 0% - 0% - *  38% 0% *
At Masters 2025  27% 21% 28% - - - - = - 5% - 5% - - 30% 6% 0%
Grade Level

2024 27% 22% 19% - - - - - - 0% - 0% - * 20% 0% ¥

School Progress - Annual Growth

All Grades Both 2025 65% 63% 64% - - - - - - 58% - 58% - 42% 64% 55% 76%
Subjects

2024 64% 61% 62% - - - - - - 62% = 62% - 71% 62% 63% 87%
All Grades 2025 67% 64% 67% = - - - - - 62% = 62% - 57% 67% 59% 80%
ELA/Reading

2024 67% 64%  66% - - - - - - 63% - 63% - 64% 66% 63% 90%
All Grades 2025 64% 61% 60% - = 5 - 5 - 54% - 54% - 25% 61% 49% 71%
Mathematics

2024 60% 57% 58% - - - - - - 61% = 61% - 79% 57% 63% 80%

School Progress - Accelerated Learning

All Grades Both 2025  33% 30% 40% - - - - - - 33% - 33% - * A% 29% *
Subjects

2024 32% 30% 36% - - - - - - 47% - 47% E % 34% 48% -
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS ISD (190903) - RAINS COUNTY

All Grades 2025 31% 28%  42% - - - - - - 45% = 45% - - 42% 45% -

ELA/Reading

2024 30% 28%  36% E - - - - - 48% - 48% - * 34% 50% -
All Grades 2025 35% 32%  38% - - - - - - 24% - 24% - *40% 17% *
Mathematics

2024 35% 32%  36% B - - - - - 47% - 47% - * o 34% 46% -

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
Blank cell indicates there are no data available in the group.
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS ISD (190903) - RAINS COUNTY

His ic : I A
2025 STAAR Participation

(All Grades)
All Tests
Assessment Participant 99%  98%  99% 100% 100% 98% 93% 100%  100% 99% 99% 98% 99% 98%  99% 100%
Included in Accountability 93% 92%  92% 91% 90% 92% 67% 100%  100% 93% 91%  89%  95%  84% 91% 86%
Not Included in Accountability: Mobile 4% 5% 6% 9% 7% 6% 27% 0% 0% 6% 7% 9% 3% 13% 7% 8%
Not Included in Accountability: Other 2% 1% 1% 0% 3% 0% 0% 0% 0% 0% 2% 0% 1% 1% 1% 5%
Exclusions
Not Tested 1% 2% 1% 0% 0% 2% 7% 0% 0% 1% 1% 2% 1% 2% 1% 0%
Absent 1% 1% 1% 0% 0% 1% 0% 0% 0% 0% 1% 0% 1% 1% 1% 0%
Other 0% 0% 0% 0% 0% 0% 7% 0% 0% 1% 0% 2% 0% 1% 1% 0%
Reading
Assessment Participant 99% 98%  99% 100% 100% 99% 100% 100% * 100% 99% 100% 99% 99%  99% 100%
Included in Accountability 91% 91%  91% 90% 87% 93% 67% 100% Al 190% 89% 88% 95% 83% 90% 82%
Not Included in Accountability: Mobile 4% 5% 6% 10% 7% 6% 33% 0% * 9% 7% 12% 3% 15% 7% 6%
Not Included in Accountability: Other 4% 2% 2% 0% 7% 0% 0% 0% ¥ 0% 2% 0% 2% 2% 2% 11%
Exclusions
Not Tested 1% 2% 1% 0% 0% 1% 0% 0% S0y 1% 0% 1% 1% 1% 0%
Absent 1% 1% 1% 0% 0% 1% 0% 0% * 0% 1% 0% 1% 0% 1% 0%
Other 0% 0% 0% 0% 0% 0% 0% 0% i 0% 0% 0% 0% 0% 0% 0%
Mathematics
Assessment Participant 99%  98%  98% 100% 99% 98% 83% * * 97% 100% 94% 98% 97%  97% 100%
Included in Accountability 94%  93% 92% 88% 91% 92% 50% * * O 92% 92% 94% 95% 83% 91% 90%
Not Included in Accountability: Maobile 4% 5% 6% 13% 8% 5% 33% , MLy 'B% 7% 0% 3% 13% 7% 10%
Not Included in Accountability: Other 1% 0% 0% 0% 0% 0% 0% % 0% 0% 0% 0% 0% 0% 0%
Exclusions
Not Tested 1% 2% 2% 0% 1% 2% 17% & e 0% 6% 2% 3% 3% 0%
Absent 1% 1% 1% 0% 0% 1% 0% % 5 0% 0% 0% 0% 2% 1% 0%
Other 0% 1% 1% 0% 1% 1% 17% d A A% 0% 6% 1% 1% 2% 0%
Science
Assessment Participant 99%  98% 99% 100% 100% 99% * % * 100% 100% 100% 99% 99% 100% 100%
Included in Accountability 94% 92% 92% 100% 93% 92% % > * 100% 91% 100% 94% 88% 91% 88%
Not Included in Accountability: Mobile 4% 5% 7% 0% 7% 7% 3 * * 0% 8% 0% 5% 12% 8% 12%
Not Included in Accountability: Other 1% 0% 0% 0% 0% 0% * * * 0% 2% 0% 0% 0% 0% 0%
Exclusions
Not Tested 1% 2% 1% 0% 0% 1% . A 0% 0% 0% 1% 1% 0% 0%
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Absent 1% 2% 1% 0% % 1% il ¥ 0% 0% 0% 1% 1% 0% 0%

Other 0% 0% 0% 0% 0% 0% * % * . 0% 0% 0% 0% 0% 0% 0%
Social Studies
Assessment Participant 99% 98%  99% 100% 100% 99% 2 & - 100% 100% % 99% 99%  99% 100%
Included in Accountability 94% 92% 93% 100% 93% 93% * * - 100% 95% * 95% 90% 91% 92%
Not Included in Accountability: Mobile 4% 5% 5% 0% 7% 6% * * - 0% 3% * 4% 9% 7% 8%
Not Included in Accountability: Other 1% 0% 0% 0% 0% 1% = e - 0% 3% * 1% 0% 1% 0%
Exclusions
Not Tested 1% 2% 1% 0% 0% 1% * ¥ - 0% 0% ; 1% 1% 1% 0%
Absent 1% 2% 1% 0% 0% 1% * * - 0% 0% i 1% 1% 1% 0%
Other 0% 0% 0% 0% 0% 0% . % - 0% 0% * 0% 0% 0% 0%
Accelerated Testers
SAT/ACT Participant 94%  86%  50% - * 58% i - - ¥ - * 58% 20%  20% -

2024 STAAR Participation

(All Grades)

All Tests
Assessment Participant 99% 98% 99% 99% 100% 99% 100% 100%  100% 99% 99%  100%  100% 99%  99% 100%
Included in Accountability 92% 91%  94% 94% 94% 96% 100% 100%  100% 88% 93% 86% 98% 86%  94% 87%
Not Included in Accountability: Mobile 4% 6% 4% 4% 4% 3% 0% 0% 0% 11% 5% 14% 1% 12% 4% 7%
Not Included in Accountability: Other 2% 1% 1% 0% 2% 1% 0% 0% 0% 0% 1% 0% 1% 2% 1% 6%
Exclusions
Not Tested 1% 2% 1% 1% 0% 1% 0% 0% 0% 1% 1% 0% 0% 1% 1% 0%
Absent 1% 1% 1% 1% 0% 1% 0% 0% 0% 1% 1% 0% 0% 1% 1% 0%
Other 0% 1% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Reading
Assessment Participant 99%  98%  99% 97% 100% 99% * 100% * 100% 99%  100% 99% 99%  99% 100%
Included in Accountability 91% 90% 94% 94% 91% 96% * 100% L 81% 93% 88% 97% 86%  94% 82%
Not Included in Accountability: Mobile 4% 6% 4% 3% 4% 3% * 0% * 9% 4% 13% 1% 11% 3% 8%
Not Included in Accountability: Other 4% 2% 1% 0% 5% 1% * 0% 0% 2% 0% 1% 2% 2% 10%
Exclusions
Not Tested 1% 2% 1% 3% 0% 1% S 0% 0% 1% 0% 1% 1% 1% 0%
Absent 1% 1% 1% 3% 0% 1% ¥ 0% ¥ 0% 1% 0% 1% 1% 1% 0%
Other 0% 1% 0% 0% 0% 0% * 0% * 0% 0% 0% 0% 0% 0% 0%
Mathematics
Assessment Participant 99%  98%  99% 100% 99% 99% * 100% * 100% 99% 100% 99% 98%  99% 100%
Included in Accountability 93%  91%  94% 92% 95% 96% * 100% ¥ 88% 94% 87% 98% 85%  95% 89%
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS ISD (190903) - RAINS COUNTY

11C

lv Monitored)

5% 3% * 0% ¥ 12% 5% 13% 1% 12% 4% 10%

Not Included in Accountability: Mobile 5% 6% 5% 8%

Not Included in Accountability: Other 1% 1% 0% 0% 0% 0% 0% * 0% 1% 0% 0% 1% 0% 2%
Exclusions

Not Tested 1% 2% 1% 0% 1% 1% 0% * 0% 1% 0% 1% 2% 1% 0%
Absent 1% 1% 1% 0% 0% 1% * 0% * 0% 1% 0% 0% 1% 1% 0%
Other 0% 1% 1% 0% 1% 1% Q% * 0% 0% 0% 0% 1% 1% 0%
Science

Assessment Participant 99% 98%  99% 100% 100% 99% - : * 95% 98% 100%  100% 98% 99% 100%
Included in Accountability 93% 91% 95% 100% 100% 96% i ¥ *85% 94% 80% 99% 86%  94% 96%
Not Included in Accountability: Mobile 4% 7% 4% 0% 0% 3% ¥ * * 10% 4% 20% 1% 11% 4% 2%
Not Included in Accountability: Other 1% 1% 0% 0% 0% 0% * * * 0% 0% 0% 0% 1% 0% 2%
Exclusions

Not Tested 1% 2% 1% 0% 0% 1% i * ¥ 5% 3% 0% 0% 2% 1% 0%
Absent 1% 1% 1% 0% 0% 1% * ¥ ¥ 5o, 3% 0% 0% 2% 1% 0%
Other 0% 0% 0% 0% 0% 0% ol * * 0% 0% 0% 0% 0% 0% 0%
Social Studies

Assessment Participant 99% 98% 100% i 100% 100% V * * 100% 100% ¥ 100% 100% 100% 100%
Included in Accountability 94%  91%  94% * 90% 96% * * *  86% 92% * 98% 84%  92% 83%
Not Included in Accountability: Mobile 4% 6% 4% * 7% 3% * % ¥ 14% 6% * 1% 12% 5% 4%
Not Included in Accountability: Other 1% 1% 2% g 2% 1% * ¥ . 0% 2% x 1% 4% 3% 13%
Exclusions

Not Tested 1% 2% 0% * 0% 0% » * =N 0% 0% * 0% 0% 0% 0%
Absent 1% 2% 0% * 0% 0% " i & 0% 0% i 0% 0% 0% 0%
Other 0% 0% 0% ¥ 0% 0% i ¥ x 0% 0% * 0% 0% 0% 0%
Accelerated Testers

SAT/ACT Participant 93% 82% 69% - * 69% - - - ¥ - - 75% * 40% -

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS ISD (190903) - RAINS COUNTY

_ S i n Hispanic White

Attendance Rate

2023-24 93.6% 94.9% 92.6% 91.4% 93.7% 92.3% 88.0% 97.9% * 03.0% 91.7% 92.1% 94.4%
2022-23 93.3% 94.9% 93.2% 92.2% 94.0% 93.0% 90.3% 97.3% * 031% 92.0% 92.7% 95.0%
Chronic Absenteeism

2023-24 19.0% 14.1% 26.3% 29.5% 20.9% 27.8% 45.5% 0.0% * 23.4% 329% 283% 19.0%
2022-23 20.3% 14.2% 22.7% 24.4%  20.1% 22.9% 55.6% 0.0% * 25.4% 29.2% 25.8% 16.5%
Annual Dropout Rate (Gr 7-8)

2023-24 0.7% 08% 0.0% 0.0% 0.0% 0.0% - & * 00% 0.0% 0.0% 00%
2022-23 08% 07% 0.0% 0.0% 0.0% 0.0% * - - 00% 0.0% 0.0% 0.0%
Annual Dropout Rate (Gr 9-12)

2023-24 1.9% 2.0% 0.2% 0.0% 0.0% 0.2% 0.0% * - 00% 00% 03% 0.0%
2022-23 20% 1.6% 0.0% 0.0% 0.0% 0.0% 0.0% ¥ - 00% 00% 00% 0.0%
4-Year Longitudinal Rate (Gr 9-12)

Class of 2024

Graduated 90.7% 89.4% 98.4% * 95.2% 98.9% ¥ - - * 100.0% 96.9% 100.0%
Received TxCHSE 03% 03% 0.0% * 0.0% 0.0% * - - * 0.0% 00% 0.0%
Continued HS 31% 50% 1.6% = 48% 1.1% * - - * 0.0% 31% 0.0%
Dropped Out 5.8% 53% 0.0% * 0.0% 0.0% * - - * 0.0% 0.0% 0.0%
Graduates and TxCHSE 91.1% 89.8% 98.4% * 95.2% 98.9% * B - * 100.0% 96.9% 100.0%
Graduates, TxCHSE, 94.2% 94.7% 100.0% 100.0% 100.0% 100.0%  100.0% - - 100.0% 100.0% 100.0% 100.0%
and Continuers

Class of 2023

Graduated 90.3% 91.6% 99.1% 100.0% 100.0% 98.7% * 2 - * 100.0% 100.0% *
Received TxCHSE 03% 03% 0.0% 0.0% 0.0% 0.0% ¥ * - * 0.0% 0.0% *
Continued HS 31% 3.8% 0.0% 0.0% 0.0% 0.0% 2 & - * 0.0% 0.0% il
Dropped Out 6.3% 43% 0.9% 0.0% 0.0% 1.3% * g - * 0.0% 0.0% ¥
Graduates and TxCHSE 90.6% 92.0% 99.1% 100.0% 100.0% 98.7% * 3 - * 100.0% 100.0% ¥
Graduates, TxCHSE,  93.7% 95.7% 99.1% 100.0% 100.0% 98.7% A & = * 100.0% 100.0% *

and Continuers
5-Year Extended Longitudinal Rate (Gr 9-12)

Class of 2023

Graduated 92.1% 94.2% 99.1% 100.0% 100.0% 98.7% * * - * 100.0% 100.0% 2
Received TxCHSE 0.4% 04% 0.0% 0.0% 0.0% 0.0% * % - * 0.0% 0.0% ’
Continued HS 1.0% 07% 0.0% 0.0% 0.0% 0.0% £ * - * 0.0% 0.0% 2
Dropped Out 6.5% 46% 0.9% 0.0% 0.0% 1.3% b * - * 0.0% 0.0% i
Graduates and TxCHSE 92.6% 94.6% 99.1% 100.0% 100.0% 98.7% ¥ ¥ - * 100.0% 100.0% L
Graduates, TxCHSE,  93.5% 95.4% 99.1% 100.0% 100.0% 98.7% % ¥ - * 100.0% 100.0% %

and Continuers
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Class of 2022

Graduated 91.8% 943% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%
Received TxCHSE 04% 05% 0.0% 0.0% 0.0% 0.0% - - - - 0.0% 00% 0.0%
Continued HS 1.0% 08% 0.0% 0.0% 0.0% 0.0% - - - - 0.0% 00% 0.0%
Dropped Out 68% 45% 1.7% 0.0% 0.0% 2.2% - - - - 00% 31% 0.0%
Graduates and TxCHSE 92.2% 94.7% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%
Graduates, TxCHSE, 93.2% 95.5% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%

and Continuers
6-Year Extended Longitudinal Rate (Gr 9-12)

Class of 2022

Graduated 92.2% 94.8% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%
Received TXCHSE 05% 05% 0.0% 0.0% 0.0% 0.0% - - - - 00% 00% 0.0%
Continued HS 05% 02% 0.0% 0.0% 0.0% 0.0% - - - - 0.0% 00% 0.0%
Dropped Out 6.8% 4.5% 1.7% 0.0% 0.0% 22% - - - - 00% 3.1% 0.0%
Graduates and TxCHSE 92.7% 95.3% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%
Graduates, TxCHSE,  93.2% 955% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%
and Continuers

Class of 2021

Graduated 92.7% 94.8% 94.7% * 100.0% 94.3% * - - * 92.9% 96.1% 100.0%
Received TxCHSE 05% 06% 09% * 0.0% 1.1% * - - * 0.0% 20% 0.0%
Continued HS 05% 02% 0.0% * 0.0% 0.0% * - - * 0.0% 0.0% 0.0%
Dropped Out 6.3% 43% 4.4% e 0.0% 4.6% . - - * 7.1% 2.0% 0.0%
Graduates and TxCHSE 93.2% 95.5% 95.6% * 100.0% 95.4% * - - * 092.9% 98.0% 100.0%
Graduates, TxCHSE, 93.7% 95.7% 95.6% * 100.0% 95.4% * - - * 92.9% 98.0% 100.0%

and Continuers
4-Year Federal Graduation Rate Without Exclusions (Gr 9-12)

Class of 2024 90.7% 89.4% 98.4% *  05.2% 98.9% ¥ - - * 100.0% 96.9% 100.0%
Class of 2023 90.3% 91.6% 99.1% 100.0% 100.0% 98.7% * % - * 100.0% 100.0% S
RHSP/DAP Graduates (Longitudinal Rate)

Class of 2024 44.9% 50.0% - - - - - - - - - - -
Class of 2023 72.3% 45.5% - - = - 5 - - - - - -
FHSP-E Graduates (Longitudinal Rate)

Class of 2024 11.0% 6.7% 13.3% b 15.0% 14.3% x - - * 29.4% 19.4% 20.0%
Class of 2023 43% 61% 7.0% 0.0% 7.7% 7.9% * * - * 30.8% 6.0% ¥
FHSP-DLA Graduates (Longitudinal Rate)

Class of 2024 78.5% 83.0% 74.2% *  75.0% 74.7% & - - * 29.4% 67.7% 60.0%
Class of 2023 84.3% 82.8% 80.0% 100.0% 88.5% 78.9% * ¥ - * 30.8% 76.1% 5

Texas First-DLA Graduates (Longitudinal Rate)
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS ISD (190903) - RAINS COUNTY

White

Class of 2024 01% 02% 0.0% * 0.0% 0.0%

Class of 2023 0.0% 0.1% 0.0% 0.0% 0.0% 0.0%
RHSP/DAP/FHSP-E/IFHSP-DLA/Texas First-DLA Graduates (Longitudinal Rate)
Class of 2024 89.5% 89.7% B87.5% *90.0% 89.0%
Class of 2023 88.6% 88.8% 87.0% 100.0% 96.2% 86.8%
RHSP/DAP Graduates (Annual Rate)

2023-24 24.6% 16.7% - - - -
2022-23 38.4% 70.0% - 7 - <
FHSP-E Graduates (Annual Rate)

2023-24 11.0% 6.8% 13.7% * 15.8% 14.4%
2022-23 44% 63% 6.9% 0.0% 8.0% 7.7%
FHSP-DLA Graduates (Annual Rate)

2023-24 76.9% 81.7% 75.2% *  73.7%" 75.6%
2022-23 82.5% 80.9% 80.2% 85.7% 88.0% 78.2%
Texas First-DLA Graduates (Annual Rate)

2023-24 01% 02% 0.0% * 0.0% 0.0%
2022-23 01% 01% 0.0% 0.0% 0.0% 0.0%
RHSP/DAP/FHSP-E/FHSP-DLA/Texas First-DLA Graduates (Annual Rate)
2023-24 87.8% 88.5% 88.9% *  89.5% 90.0%
2022-23 86.8% 87.2% 87.1% 85.7% 96.0% 85.9%
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Texas Education Agency

2024-25 Graduation Profile (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Graduates (2023-24 Annual Graduates)

Total Graduates 117 100.0% 382,023
By Ethnicity:

African American 2  1.7% 48,064
Hispanic 19 16.2% 200,942
White 90 76.9% 101,714
American Indian 2 7% 1231
Asian 0 0.0% 19,746
Pacific Islander 0 0.0% 606
Two or More Races 4 34% 9,720
By Graduation Type:

Minimum H.S. Program 0 0.0% 309
Recommended H.S. Program/Distinguished Achievement Program 0 0.0% 101
Foundation H.S. Program (No Endorsement) 13 11.1% 46,183
Foundation H.S. Program (Endorsement) 16 13.7% 42,042
Foundation H.S. Program (DLA) 88 75.2% 293,032
Texas First Early H.S. Completion Program (Texas First-DLA) 0 0.0% 356
Special Education Graduates 16 13.7% 35,935
Economically Disadvantaged Graduates 60 51.3% 211,984
Emergent Bilingual (EB)/English Learner (EL) Graduates 5 43% 56,967
At-Risk Graduates 43 36.8% 173,035
CTE Completers 76 65.0% 127,800
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Texas Education Agency

2024-25 College, Career, and Military Readiness (CCMR) (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Distric

Graduates (Student Achievement)
College, Career, or Military Ready (Annual Graduates)

2023-24 81.8% 79.9% 84.6% * 68.4%  87.8% ¥* - - * 038% 78.3%
2022-23 76.3% 74.6% 66.4% 85.7% 76.0% 61.5% * * - Y 71.4%  54.5%
College Ready
Graduates

College Ready (Annual Graduates)

2023-24 70.0% 61.1% 68.4% *  526% 722% % - - *  68.8% 61.7%

2022-23 61.9% 53.7% 62.1% 85.7% 72.0% 56.4% * * - *  71.4% 48.5%
TSI Criteria Graduates in English Language Arts (Annual Graduates)

2023-24 69.5% 59.3% 68.4% * 63.2% 70.0% ¥ - - * 250% 61.7%

2022-23 62.8% 50.4% 69.8% 85.7% 76.0% 66.7% * * - *  286% 62.1%
TSI Criteria Graduates in Mathematics (Annual Graduates)

2023-24 63.2% 52.9% 65.0% * 63.2% 66.7% * - - * 25.0% 583%

2022-23 543% 42.8% 58.6% 85.7% 68.0% 51.3% * x - *  28.6% 48.5%
TSI Criteria Graduates in Both Subjects (Annual Graduates)

2023-24 57.4% 45.9% 60.7% *  526% 633% ¥ - - * 18.8% 53.3%

2022-23 48.4% 37.1% 54.3% 85.7% 64.0% 47.4% x ¥ - ¥ 28.6% 42.4%
AP | IB Met Criteria in Any Subject (Annual Graduates)

2023-24 21.0% 7.8% 4.3% ki 0.0% 3.3% i - - y 0.0% 1.7%

2022-23 20.4% 7.6% 9.5% 14.3% 8.0% 9.0% ¥ * - * 7.1% 6.1%
Assaciate Degree (Annual Graduates)

2023-24 3.1% 2.4% 0.0% * 0.0% 0.0% * - - * 0.0% 0.0%

2022-23 2.5% 1.9% 0.0% 0.0% 0.0% 0.0% ¥ x - ® 0.0% 0.0%
Dual Course Credits in Any Subject (Annual Graduates)

2023-24 251% 28.0% 18.8% * 53% 21.1% * - - * 0.0% 8.3%

2022-23 23.6% 282% 17.2% 14.3% 8.0% 19.2% & * - % 7.1% 9.1%
Onramps Course Credits (Annual Graduates)

2023-24 5.7% 1.6% 0.0% * 0.0% 0.0% * - - h 0.0% 0.0%

2022-23 4.8% 1.3% 0.0% 0.0% 0.0% 0.0% * * - * 0.0% 0.0%
Graduates Under an Advanced Diploma Plan and Identified as a Current Special Education Student (Annual Graduates)

2023-24 6.0% 7.3% 8.5% X 0.0% 8.9% ¥ - - ¥ 62.5%1 11.7%

2022-23 5.6% 6.6% 6.9% 14.3% 8.0% 6.4% * * - M s % 3.0%

Career / Military Ready
Graduates

Career or Military Ready (Annual Graduates)

2023-24 38.1% 51.0% 47.0% Y 47.4% 47.8% * - - *  50.0% 41.7%
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Texas Education Agency

2024-25 College, Career, and Military Readiness (CCMR) (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Year L Ame 14 panic indaia 1d | HKaces - L
2022-23 36.4% 48.2%  25.9% 143%  28.0% 28.2% ¥ i - * 571% 22.7% &
Approved Industry-Based Certification (Annual Graduates)

2023-24 349% 471% 40.2% *  47.4% 40.0% - - - *  18.8% 383% 60.0%

2022-23 33.4% 45.0% 18.1% 0.0% 16.0% 21.8% * * - * 143% 15.2% *
Graduates with Level | or Level Il Certificate (Annual Graduates)

2023-24 1.1% 0.8% 0.0% pt 0.0% 0.0% > - - iy 0.0% 0.0% 0.0%

2022-23 0.8% 0.6% 0.0% 0.0% 0.0% 0.0% ¢ % - ¥ 0.0% 0.0% *
Graduate with Completed IEP and Workforce Readiness (Annual Graduates)

2023-24 2.7% 3.9% 6.0% > 0.0% 6.7% » - - *  43.8% 3.3% 0.0%

2022-23 2.7% 3.2% 5.2% 14.3% 8.0% 3.8% ¥ i - ¥ 42.9% 3.0% %
U.S. Armed Forces Enlistment (Annual Graduates)

2023-24 0.7% 1.1% 3.4% » 0.0% 4.4% 3 - - * 0.0% 3.3% 0.0%

2022-23 0.6% 1.0% 3.4% 0.0% 4.0% 3.8% x ¥ - i 7.1% 4.5% o

- Indicates there are no students in the group.
* Indicates results are masked due to small numbers to protect student confidentiality.
? Indicates that the data for this item were statistically improbable or were reported outside a reasonable range.
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Texas Education Agency

2024-25 CCMR-Related Indicators (TAPR)
RAINS ISD (190903) - RAINS COUNTY

District

TSIA Results (Graduates >= Criterion) (Annual Graduates)

Reading 2023-24 20.1% 23.6% 34.2% *  26.3% 35.6% * - - * 0.0% 18.3% 0.0%
2022-23 21.0% 25.3% 44.0% 14.3% 32.0% 48.7% b i - * . AA%123:3% K
Mathematics 2023-24 21.3% 21.7% 30.8% x - 27:19:32:2% ¥ - - * 0.0% 183% 0.0%
2022-23 19.9% 21.0% 22.4% 0.0%  12.0% 25.6% " * - * 7.1% 10.6% *
Both Subjects 2023-24 12.7% 14.9% 27.4% * 10.5% 30.0% * - - * 0.0% 15.0% 0.0%
2022-23 12.5% 14.4% 21.6% 0.0% 12.0% 24.4% ¥ + - e FZA1%)10:6% ¥
Completed and Received Credit for College Prep Courses (Annual Graduates)
English Language Arts 2023-24 26.6% 26.8% 34.2% *  36.8% 34.4% * = - * 18.8% 43.3% 20.0%
2022-23 18.2% 16.3% 25.9% 71.4%  40.0% 19.2% & * - ¥ 21.4% 303% &
Mathematics 2023-24 29.5% 27.6% 35.0% ¥ 42.1% 35.6% i = = * 25.0% 40.0% 40.0%
2022-23 20.2% 17.2% 35.3% 85.7% 52.0% 25.6% i -4 - * 21.4% 37.9% ¥
Both Subjects 2023-24 20.2% 19.0% 29.1% ¥ 31.6% 30.0% ¥ - - * 18.8% 36.7% 20.0%
2022-23 12.5% 11.2% 22.4% 71.4%  40.0% 14.1% ¥ x - * 21.4% 27.3% *
AP/IB-Results (Participation) (Grades 11-12)
All Subjects 2024  25.7% 11.0% 8.2% * 5.3% 8.4% » - -28.6% 0.0% 3.6% 0.0%
2023 242% 104% 11.7% 12.5%  11.6% 11.6% * * - 0.0% 3.8% 65% 0.0%
English Language Arts 2024 146% 55% 8.2% g 53% 8.4% * - - 286% 00% 3.6% 0.0%
2023 13.8% 6.0% 10.9% 12.5% 9.3% 11.0% * * - 0.0% 3.8% 65% 0.0%
Mathematics 2024 9.6% 32% 0.0% % 0.0% 0.0% * - - 0.0% 0.0% 0.0% 0.0%
2023 74% 21% 1.7% 0.0% A4.7% 1.2% * * - 0.0% 0.0% 0.8% 0.0%
Science 2024 108% 3.7% 0.0% * 0.0% 0.0% * - - 00% 0.0% 0.0% 0.0%
2023 10.3% 3.6% 0.0% 0.0% 0.0% 0.0% * > - 0.0% 0.0% 0.0% 0.0%
Social Studies 2024 13.7% 4.1% 0.0% * 0.0% 0.0% * - - 0.0% 0.0% 0.0% 0.0%
2023 13.1% 4.1% 0.0% 0.0% 0.0% 0.0% i & - 0.0% 0.0% 0.0% 0.0%
AP/IB Results (Examinees >= Criterion) (Grades 11-12)
All Subjects 2024 56.9% 50.0% 33.3% - * 28.6% - - = > - * =
2023  53.3% 47.6% 40.7% *  40.0% 36.8% * - - = * 50.0% =
English Language Arts 2024  48.8% 44.7% 33.3% - * 28.6% = > - i = 5 -
2023 523% 48.1% 44.0% ¥ * 38.9% * - - - * 50.0% -
Mathematics 2024 53.4% 53.2% - = - = - = L3 N “ = =
2023 50.1% 48.0% * - * * - - - - - " -
Science 2024  46.1% 48.2% - - - - - - - - - - -

2023  44.8% 49.7% - - - - - - - = - . -
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Texas Education Agency

2024-25 CCMR-Related Indicators (TAPR)
RAINS ISD (190903) - RAINS COUNTY

ddemic Reqgion

Social Studies 2024 56.8% 47.4% - - - - - - - - - - -

2023  42.0% 32.7% - - - - - - - - = = =
SAT/ACT Results (Annual Graduates)
Tested 2023-24 79.1% 49.0% 30.8% * 31.6% 31.1% * - - *  6.3% 18.3% 0.0%
2022-23 793% 51.8% 52.6% 28.6%  48.0% 55.1% ¥ » - * 143% 43.8% *
At/Above Criterion for All Examinees 2023-24 28.8% 27.1% 30.6% - 16.7% 32.1% - - - * * 91% -
2022-23 28.9% 26.4% 23.0% *  25.0% 20.9% o - - * * 21.4% =
Average SAT Score (Annual Graduates)
All Subjects 2023-24 975 991 1013 - * 1024 - - - * * 972 -
2022-23 978 992 1039 - 1030 1042 1040 - - - 1020 1023 -
English Language Arts and Writing ~ 2023-24 496 504 510 = o 514 - - - * * 492 -
2022-23 497 504 530 - 534 530 520 - - - 520} ..515 -
Mathematics 2023-24 479 486 503 - ¥+ 510 - - - * * 480 -
2022-23 482 488 509 . - 496 512 520 - - - 500 508 -
Average ACT Score (Annual Graduates)
All Subjects 2023-24 193 189 194 - 16.8 20.2 - - - * - 169 -
2022-23 19.2 18.8 19.3 14.0 19.7. 19.2 24.0 - - 185 18.5 18.3] 15.0
English Language Arts 2023-24 19.0 18.7 19.2 - 163 20.2 - - - . - 17.0 -
2022-23 18.8 18.5 19.1 1233 19.9 189 253 - - 19.0 18.8 17.8 145
Mathematics 2023-24 19.0 187 1941 - 16.7 19.8 - - - * - 159 -
2022-23 18.9 18.6 18.3 14.0 18.4 18.2 225 - - 18.0 16.0 17.8 16.0
Science 2023-24 15.6 19.1 19.1 - 16.8 19.8 - - - * - 17.0 -
2022-23 195 19.2 20.2 16.5 202 205 22.5 - - 17.0 19.5 19.6 16.0

- Indicates there are no students in the group.

* Indicates results are masked due to small numbers to protect student confidentiality.

7 Indicates that the data for this item were statistically improbable or were reported outside a reasonable range.
n/a Indicates data reporting is not applicable for this group.

TEA | Analytics, Assessment, and Reporting | Performance Reporting Page 27 of 34



Texas Education Agency

2024-25 Other Postsecondary Indicators (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Advanced/Dual-Credit Course Completion (Grades 9-12)

(e

Any Subject 2023-24 457% 39.4% 32.9% 71%  25.2% 36.4% 60.0% 4 - 25.0% 12.6% 26.4% 16.7%
2022-23 454% 38.1% 39.4% 17.6% 39.8% 41.3% 25.0% ¥ - 27.8% 19.2% 34.5% 23.1%
English Language Arts 2023-24 17.8% 14.1% 12.6% 0.0% 6.8% 15.1% 20.0% % - 80% 00% 80% 0.0%
2022-23 17.4% 143% 10.8% 6.3% 6.3% 12.0% 25.0% A - 11.8% 15% 6.2% 3.8%
Mathematics 2023-24 19.4% 16.1% 10.1% 0.0% 7.9% 11.8% s a - 00% 39% 98% 73%
2022-23 19.5% 17.2% 20.6% 5.9% 25.0% 21.0% 14.3% A - 11.1% 14.7% 17.8% 12.5%
Science 2023-24 21.9% 229% 26.5% 7.1% 19.2% 29.3% * * - 24.0% 105% 21.7% 73%
2022-23 21.5% 21.7% 29.0% 20.0% 26.7% 31.0% 25.0% * - 11.8% 6.3% 21.9% 13.6%
Social Studies 2023-24 245% 13.8% 9.9% 8.3% 0.0% 13.2% 20.0% A - 50% 00% 53% 0.0%
2022-23 24.0% 13.2% 6.9% 0.0% 41% 8.1% 12.5% A - 0.0% 0.0% 29% 0.0%
Graduates Enrolled in Texas Institution of Higher Education (TX IHE)
2022_23 *kk *¥k ki *ok ¥x *EE Tk *¥E ¥ ¥ Lz d *EE L
2021-22 47.8% 46.4% 37.5% 37.5% 33.3% 39.3% 0.0% - - 00% 7.7% 39.1% 0.0%
Graduates in TX IHE Completing One Year Without Enrollment in a Developmental Education Course
2022_23 kK ok hk kK Lol *kk *kk Kk *okk ok ok ook ok
2021-22 53.6% 49.9% 60.5% 66.7% 85.7% 54.5% - - - - - 55.6% -

- Indicates there are no students in the group.

* Indicates results are masked due to small numbers to protect student confidentiality.

? Indicates that the data for this item were statistically improbable or were reported outside a reasonable range.
*** TX IHE data not yet available.
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2024-25 Student Information (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Membership Enrollment

Percent

100.0% 1,712 100.0% 5,544,255 100.0%

—ount

Total Students 1,708 100.0% 5,530,499

Students by Grade
Early Childhood Education 1 01% 18464 03% 4 02% 26,099 05%
Pre-Kindergarten 74  43% 249,407 4.5% 75  4.4% 249,875 4.5%
Pre-Kindergarten: 3-year Old 0 0.0% 43727 08% 0 0.0% 43,914 0.8%
Pre-Kindergarten: 4-year Old 74 4.3% 205680 3.7% 75 4.4% 205961 3.7%
Kindergarten 127 7.4% 359,286 6.5% 127 7.4% 359,871 6.5%
Grade 1 106 6.2% 377,900 6.8% 106 6.2% 378,335 6.8%
Grade 2 126  7.4% 389823 7.0% 126 7.4% 390,170 7.0%
Grade 3 104 6.1% 406,424 73% 104 6.1% 406,747 7.3%
Grade 4 122 71% 405,454 7.3% 122 7.1% 405,715 7.3%
Grade 5 134 7.8% 404900 73% 134 7.8% 405,128 7.3%
Grade 6 122 71% 404,802 73% 122  7.1% 404,988 7.3%
Grade 7 140 8.2% 407,375 7.4% 140 8.2% 407,512 7.4%
Grade 8 121 71% 410,722 74% 121 7.1% 410,871  7.4%
Grade 9 155 9.1% 459,854 83% 155 9.1% 460,045 8.3%
Grade 10 137 8.0% 439,300 7.9% 137 8.0% 439,519 7.9%
Grade 11 141 8.3% 410,245 7.4% 141 8.2% 410,503 7.4%
Grade 12 98 5.7% 386,543 7.0% 98 5.7% 388,877 7.0%
Ethnic Distribution
African American 37 22% 706,216 12.8% 37 22% 707,648 12.8%
Hispanic 352 20.6% 2,961,084 535% 352 20.6% 2,967,187 53.5%
White 1211 70.9% 1,347,596 24.4% 1,214 70.9% 1,352,852 24.4%
American Indian 15 09% 18,175 0.3% 15  09% 18,224 0.3%
Asian 7 0.4% 307,983 5.6% 7 0.4% 308,431 5.6%
Pacific Islander 6 0.4% 8,729 0.2% 6 0.4% 8,744  0.2%
Two or More Races 80 47% 180,716 3.3% 81 47% 181,169 3.3%
Sex
Female 769 45.0% 2,702,798 48.9% 770 45.0% 2,707,618 48.8%
Male 939 55.0% 2,827,701 51.1% 942 55.0% 2,836,637 51.2%
Other Student Cohorts
Economically Disadvantaged 1,054 61.7% 3,346,090 60.5% 1,055 61.6% 3,349,612 60.4%
Non-Educationally Disadvantaged 654 38.3% 2,184,409 395% 657 38.4% 2,194,643 39.6%
Section 504 Students 181 10.6% 375,297 6.8% 181 10.6% 375,601 6.8%
EB Students/EL 169 9.9% 1,343,669 24.3% 169 9.9% 1,345,042 24.3%
Students w/ Disciplinary Placements (2023-24) 63 33% 122515 21%
Students w/ Dyslexia 224 13.1% 356,584 6.4% 224 13.1% 356,830 6.4%
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2024-25 Student Information (TAPR)
RAINS ISD (190903) - RAINS COUNTY

Membership

13

ent Co

Student Information

Foster Care 5 03% 11,656  0.2% 5 0.3% 11,713 0.2%

Homeless 53 3.1% 77,954 1.4% 53 3.1% 78,060 1.4%
Immigrant 19 1.1% 193,676 3.5% 19 1.1% 193,831 3.5%
Migrant 0 00% 13,377 0.2% 0 0.0% 13426 0.2%
Title | 1,708 100.0% 3,683,060 66.6% 1,712 100.0% 3,689,382 66.5%
Military Connected 106  6.2% 229,259 4.1% 106 62% 229370 4.1%
At-Risk 936 54.8% 2.960.262 53.5% 936 54.7% 2963913 53.5%
Students by Instructional Program

Bilingual/ESL Education 160 9.4% 1,344,546 24.3% 160 9.3% 1,345,594 24.3%
Career and Technical Education 639 37.4% 1,531,679 27.7% - - - -
Career and Technical Education (9-12 grades only) 471 88.7% 1,254,694 74.0% - - - -
Gifted and Talented Education 108 6.3% 483,301 87% 108 6.3% 483373 8.7%
Special Education 359 21.0% 846,876 153% 363 21.2% 856,651 155%
Students with Disabilities by Type of Primary Disability

Total Students with Disabilities 359 843,012

Students with Intellectual Disabilities 188 52.4% 407,120 48.3%

Students with Physical Disabilities 53 14.8% 143568 17.0%

Students with Autism i ** 141,526 16.8%

Students with Behavioral Disabilities 66 18.4% 137,182 16.3%

Students with Non-Categorical Early Childhood % * 13,616 1.6%

Mobility (2023-24)

Total Mobile Students 247 14.6% 882,523 16.4%

African American 15 0.9% 180,657 3.3%

Hispanic 46 2.7% 481,794 89%

White 170 101% 157,650 2.9%

American Indian 1 0.1% 3,546  0.1%

Asian 0 00% 27,084 0.5%

Pacific Islander 0 0.0% 1,905 0.0%

Two or More Races 15 09% 29,887 0.6%

Special Ed Students who are Mobile 60 16.1% 149,136 17.3%

Count and Percent of EB Students/EL who are Mobile 23 147% 233506 17.9%

Count and Percent of Econ Dis Students who are Mobile 130 13.0% 645,101 19.0%
Student Attrition (2023-24)
Total Student Attrition 195 15.4% 765,408 18.0%
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2024-25 Student Information (TAPR)
RAINS ISD (190903) - RAINS COUNTY

111 ALIOT L
Retention Rate

tion District S

by Grade

Kindergarten 1.2% 1.3%
Grade 1 2.2% 1.9%
Grade 2 4.2% 1.1%
Grade 3 0.0% 0.6%
Grade 4 1.0% 0.4%
Grade 5 0.0% 0.3%
Grade 6 0.0% 03%
Grade 7 0.0% 0.4%
Grade 8 0.0% 0.4%
Grade 9 6.6% 7.3%

Data Quality

Underreported Students

18

5.9% 3.6%
6.1% 3.0%
0.0% 1.4%
0.0% 0.6%
2.9% 0.4%
0.0% 0.4%
0.0% 0.4%
0.0% 0.5%
0.0% 0.5%
3.6% 11.0%

2.1% 11.417

0.4%

Class Size Averages by Grade and Subject
(Derived from teacher responsibility records):

Elementary
Kindergarten
Grade 1
Grade 2
Grade 3
Grade 4
Grade 5
Grade 6
Secondary

English/Language Arts
Foreign Languages

Mathematics
Science

Social Studies

18.0
17.6
18.0
15.4
18.7
21.2
175

133
17.6
13.0
13.9
14.1

18.9
19.2
19.4
20.1
20.0
213
19.8

16.4
18.9
17.8
18.9
18.9
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2024-25 Staff Information (TAPR)
RAINS ISD (190903) - RAINS COUNTY

it

F Infc or : } T cen darcen
| Staff 306.0 100.0% 764,857.7 100.0%

Tota

Professional Staff 155.8 50.9% 487,682.3 63.8%
Teachers 126.8 41.4% 369,689.2 48.3%
Professional Support 16.6  5.4% 82,7514 10.8%
Campus Administration (School Leadership) 93 3.0% 25,687.5 3.4%
Central Administration 3.1 1.0% 9,554.2 1.2%

Educational Aides 595 19.5% 81,972.7 10.7%

Auxiliary Staff 90.7 29.6% 195,202.8 25.5%

Librarians and Counselors (Headcount)

Full-ime Librarians 1.0 nfa 4,125.0 n/a

Part-time Librarians 0.0 n/a 583.0 n/a

Fulltime Counselors 5.0 n/a 13,704.0 n/a

Part-time Counselors 0.0 na 1,298.0 n/a

Total Minority Staff 42,6 13.9% 423,307.3 55.3%

Teachers by Ethnicity

African American 2.7 2.2% 47,165.6 12.8%

Hispanic 56  4.4% 1145979 31.0%

White 115.7 91.3% 193,115.3 52.2%

American Indian 1.8 1.4% 1,235.8 0.3%

Asian 00 00% 82950 22%

Pacific Islander 0.0 0.0% 4669 0.1%

Two or More Races 09 0.7% 4,812.6 1.3%

Teachers by Sex

Males 204 23.2% 90958.2 246%

Females 97.4 76.8% 278,731.0 75.4%

Teachers by Highest Degree Held

No Degree 40 3.1% 8,698.9 2.4%

Bachelors 103.5 81.6% 264,052.8 71.4%

Masters 185 14.6% 93,8645 25.4%

Doctorate 0.9 0.7% 3,072.9 0.8%

Teachers by Years of Experience

Beginning Teachers 6.4 5.0% 26,9993 7.3%

1-5 Years Experience 424 33.5% 104,446.4 28.3%

6-10 Years Experience 16.8 13.2% 72,857.4 19.7%

11-20 Years Experience 36.6 28.9% 101,940.9 27.6%

21-30 Years Experience 20.1  15.8% 52,2073 14.1%

Over 30 Years Experience 45 3.6% 11,237.9 3.0%

Number of Students per Teacher 13.5 n/a 15.0 n/a
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Staff Information

Experience of Campus Leadership

Average Years Experience of Principals 5.3
Average Years Experience of Principals with District 25
Average Years Experience of Assistant Principals 2.3
Average Years Experience of Assistant Principals with District 23
Average Years Experience of Teachers 11.8
Average Years Experience of Teachers with District 6.0
Average Teacher Salary by Years of Experience (regular duties only)
Beginning Teachers $44,669
1-5 Years Experience $46,677
6-10 Years Experience $48,223
11-20 Years Experience $59,783
21-30 Years Experience $64,322
Over 30 Years Experience $64,435
Average Actual Salaries (regular duties only)
Teachers $53,995
Professional Support $64,180
Campus Administration (School Leadership) $75.566
Central Administration $122,143
Instructional Staff Percent 57.7%
Turnover Rate for Teachers 25.5%
Staff Exclusions
Shared Services Arrangement Staff:

Professional Staff 0.0

Educational Aides 0.0

Aucxiliary Staff 0.0
Contracted Instructional Staff 0.0

D

Teacer Incentive Allotment

Recognized - - 12,718  $5,567
Exemplary - - 16,951 $11,062
Master - - 10,103 $20,910

TEA | Analytics, Assessment, and Reporting | Performance Reporting

6.0
5.1
5:1
43
1.2
7.0

$55,689
$59,266
$62,607
$66,353
$70,976
$75,042

$63,751
$75,909
$88,786
$118.,447
64.8%
18.8%

1,167.5
197.4
398.6

1,637.7
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'mation Count

ram | L rerc
Program (population served)

Teachers by

Bilingual/ESL Education 2.0 1.6% 23,158.4 6.3%
Career and Technical Education 12.8  10.1% 20.,492.0 5.5%
Compensatory Education 7.6 6.0% 9.612.7 2.6%
Gifted and Talented Education 0.0 0.0% 5.840.0 1.6%
Regular Education 90.9 71.7% 255,127.2 69.0%
Special Education 10.6 8.4% 42195.7 11.4%
Other 3.0 2.3% 13.2721 3.6%

- Indicates there is no data for the item.

* Indicates results are masked due to small numbers.

** When only one student disability or assessment group is masked. then the second smallest student disability or assessment group is masked regardless of size.
n/a Indicates data reporting is not applicable for this group.

? Indicates that the data for this item were statistically improbable or were reported outside a reasonable range.

Link to: PEIMS Financial Standard Reports 2023-24 Financial Actual Report
(To open link in a new window, press the "Ctrl" key and click on the link.)
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

STAAR de | .

End of Course English |
At Approaches Grade Levelor 2025 69%  72% 72% * 60% 75% * * - d 39% b 75% 63% 68% 64%
Above
2024 70% 76% 76% 67% 79% 75% ¥ * - 86% 44% 86% 76% 76% 68% 76%
At Meets Grade Level or Above 2025 49%  44% 44% * 25% 48% * * - * 16% * 46% 38% 41% 36%
2024 52%  58% 58% 44% 54% 60% * * - 57% 19% 57% 59% 55% 48% 56%
At Masters Grade Level 2025 15% 6% 6% + 0% 6% S * - * 0% * 4% 13% 4% 0%
2024 16% 11% 1% 11% 3% 14% * * - 29% 6% 14% 12% 10% 7% 0%
End of Course English Il
At Approaches Grade Level or 2025 72% @ 78% 78% 71% 79% 77% b * - 88% 27% 40% 75% 87%  76% 83%
Above
2024  75% 79% 79% 33% 83% 79% & ¥ - 100% 41% i 79% 78%  74% 86%
At Meets Grade Level or Above 2025 55%  58% 58% 14% 62% 57% * . - 88% 12% 20% 56% 65%  54% 63%
2024 58%  59% 59% 0% 51% 62% < % - 100% 26% * 57% 65%  49% 43%
At Masters Grade Level 2025 8% 3% 3% 0% 3% 3% * * - 0% 4% 0% 3% 3% 1% 0%
2024 9% 3% 3% 0% 0% 4% £ x - 0% 7% X 2% 8% 2% 0%
End of Course Algebra |
At Approaches Grade Level or 2025 78% @ 74% 71% % 56% 74% i % - 2 34% L 72% 68%  70% 62%
Above
2024 81%  85% 84% 38% 90% 85% + * - 86% 44% 100% 85% 81% 81% 89%
At Meets Grade Level or Above 2025 45%  22% 15% * 11% 16% & A - X 3% i 18% 6% 11% 8%
2024 43%  53% 49% 38% 52% 47% % * - 1% 19% 43% 51% 43%  43% 50%
At Masters Grade Level 2025  27% 9% 3% * 6% 3% ¥ * - ¥ 0% ¥ 4% 0% 1% 8%
2024 24%  29% 26% 13% 19% 27% * * - 57% 4% 29% 27% 23%  21% 29%
End of Course Biology
At Approaches Grade Level or 2025 92%  96% 96% * 85% 98% - * - % 82% * 99% 90%  96% 90%
Above
2024 91%  91% 91% 80% 93% 90% ¥ b - 100% 80% 100% 92% 88% 88% 90%
At Meets Grade Level or Above 2025 61%  51% 51% ¥ 46% 51% - x - d 35% * 56% 34%  52% 30%
2024 56%  46% 46% 30% 44% 48% ] x - 50% 17% 57% 45% 49%  43% 42%
At Masters Grade Level 2025 21% 1% 11% * 0% 12% - * - * 6% g 1% 10% 9% 0%
2024 19% 6% 6% 10% 4% 7% * * - 0% 6% 14% 5% 8% 3% 3%

End of Course U.S. History
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2024-25 STAAR Performance (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

At Approaches Grade Level or 2025 95% 98% 98% 100% 100% 96% & A - 100% 86% - 98% 97%  95% 100%

Above
2024 96%  95% 95% * 90% 98% A - - % 76% - 96% 94%  96% 100%
At Meets Grade Level or Above 2025 68%  69% 69% 60% 58% 72% * * - 83% 33% - 71% 63% 67% 30%
2024  69% 69% 69% * 55% 73% * - - = 47% - 72% 65% 67% 22%
At Masters Grade Level 2025 37% 39% 39% 20% 23% 43% * i - 67% 14% - 38% 43%  35% 10%
2024  37% 38% 38% * 30% 40% * - - * 24% - 41% 32% 37% 11%
SATIACT All Subjects
At Approaches Grade Level or 2025 89%  83% 83% - * 82% - - - - - - 91% % % -
Above
2024 88% 100%  100% - * 100% - - - * - - 100% * * =
At Meets Grade Level or Above 2025 59% 67% 67% - * 73% - - - - - - 73% o o -
2024 59%  73% 73% - * 67% - - - i - - 78% i ¥ -
At Masters Grade Level 2025 13% 0% 0% - * 0% - - - - - - 0% x > -
2024  12% 0% 0% - * 0% - - - * - - 0% * * -
All Grades All Subjects
At Approaches Grade Level or 2025 75%  75% 82% 76% 79% 83% 40% 100% - 88% 49% 50% 83% 80% 80% 79%
Above
2024 75% 71% 85% 57% 87% 85% 67% ¥ - 94% 57% 95% 85% 83% 80% 87%
At Meets Grade Level or Above 2025 50%  43% 47% 24% 45% 48% 40% 57% - 64% 17% 30% 50% 40%  45% 38%
2024  48% 38% 55% 31% 51% 58% 33% * - b68% 23% 55% 56% 54% 48% 46%
At Masters Grade Level 2025 21% 14% 12% 6% 7% 12% 20% 43% - 20% 4% 0% 11% 13% 9% 3%
2024 20% 12% 15% 11% 9% 17% 0% . - 23% 8% 18% 15% 15%  11% 9%
All Grades ELA/Reading
AL Approaches Grade Level or 2025 76% 78% 75% 63% 73% 76% * * - 82% 33% 57% 75% 75%  72% 76%
Above
2024  76% 76% 77% 53% 81% 77% % 4 - 92% 42% 88% 78% 77% 71% 79%
At Meets Grade Level or Above 2025 54% 50% 51% 13% 49% 52% % ¥ - 73% 14% 43% 51% 51% 48% 53%
2024 54%  46% 58% 27% 53% 61% * * - 77% 22% 63% 58% 59% 48% 51%
At Masters Grade Level 2025 23% 15% 4% 0% 2% 5% * * - 9% 2% 0% 3% 8% 2% 0%
2024  22% 12% 7% 7% 1% 9% t - - 15% 7% 13% 7% 9% 5% 0%
All Grades Mathematics
At Approaches Grade Level or 2025 72%  66% 72% * 58% 75% * * - » 34% * 74% 66% 71% 62%
Above
2024 72% 65% 85% 38% 91% 87% ¥ ¥ - 88% 44% 100% 86% 82% 82% 89%
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

At Meets Grade Level or Above 2025 45%  31% 19% % 1%  22% x i = ¥ 3% * 23% 6% 14% 8%

2024 43%  32% 50% 38% 53% 49% ¥ * - 75% 19% 43% 53% 43%  43% 50%
At Masters Grade Level 2025  20% 9% 3% * 5% 3% * * - * 0% * 4% 0% 1% 8%

2024 17% 11% 24% 13% 19% 25% * * - 50% 4% 29% 25% 22%  20% 29%
All Grades Science
At Approaches Grade Level or 2025 78%  B4% 96% * 85% 98% - * - x 82% * 99% 90%  96% 90%
Above

2024 75%  73% 91% 80% 93% 90% i * - 100% 80% 100% 92% 88%  88% 90%
At Meets Grade Level or Above 2025 47%  45% 51% x 46% 51% - » - * 35% * 56% 34%  52% 30%

2024 43%  35% 46% 30% 44% 48% * * - 50% 17% 57% 45% 49%  43% 42%
At Masters Grade Level 2025 17% 12% 11% 5 0% 12% - “ - 32 6% % 11% 10% 9% 0%

2024 16% 8% 6% 10% 4% 7% 3 1 - 0% 6% 14% 5% 8% 3% 3%
All Grades Social Studies
At Approaches Grade Level or 2025 77% @ 81% 98% 100% 100% 96% * * - 100% 86% - 98% 97%  95% 100%
Above

2024  78% 64% 95% x 90% 98% * - - ¥ 76% - 96% 94% 96% 100%
At Meets Grade Level or Above 2025 50% 51% 69% 60% 58% 72% * * - 83% 33% - 71% 63% 67% 30%

2024 51%  36% 69% - 55% 73% . - - x 47% - 72% 65% 67% 22%
At Masters Grade Level 2025 27%  28% 39% 20% 23% 43% * * - 67% 14% - 38% 43%  35% 10%

2024 27%  19% 38% * 30% 40% * - - * 24% - 41% 32% 37% 1%

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
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Texas Education Agency

2024-25 STAAR Progress (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

NS y an Isl;

' nic |\ ‘Asian Isla
School Progress - Annual Growth by Grade a

nd Subject

End of Course English| 2025 63% 59% 59% 4 57% 60% - i - " 40% 2 62% 48%  55% 55% 73%
2024  64% 73% 73% 100% 74% 71% s il - 7%% 39% 1% 76% 66%  67% 68% -—
End of Course English Il 2025 65% 65% 65% w 79% 60% * * - 63% 44% 5 67% 60%  68% 82% 70%
2024 69% 73% 73% 42% 67% 76% i i1 -1 83% 57% = 71% 81%  66% 70% —
End of Course Algebral 2025 74% 58% 56% * 53% 57% < % g - 81% # 60% 40%  54% 40% 50%
2024 72% 80% 78% 70% 88% 76% * * - 79% 78% 50% 81% 1%  77% 86% -—
All Grades Both Subjects 2025  65% 64% 60% 42% 68% 59% * * - 57% 57% 60% 63% 51%  60% 65% 67%
2024 64% 62% 75% 69% 77% 74% * x - 80% 58% 63% 76% 72%  70% 76% -—
All Grades ELA/Reading 2025 67% 67% 62% 40% 72% 60% x s - 64% 42% - 64% 55%  62% 73% 72%
2024 67% 66% 73% 68% 71% 73% * 22 - 81% 49% 75% 73% 73% 67% 8% -—
All Grades Mathematics 2025 64% 60% 56% * 53% 57% - * - * 81% * 60% 40%  54% 40% 50%
2024  60% 58% 78% 70% 88% 76% = i - 79% 78% 50% 81% 1%  77% 86% -—
School Progress - Accelerated Learning by Grade and Subject
End of Course English| 2025 23% 37% 37% - 0% 45% - - - - 8% - 43% 17%  33% 5 -
2024 20% 29% 29% o) 44% 22% i - - X 0% i 36% 1%  24% 33% -
End of Course English Il 2025  29% 36% 36% * 57% 25% ) - - * 10% % 39% * 39% 67% -
2024  29% 37% 37% kA *  45% - - - - 15% - 31% 50%  31% -
End of Course Algebra | 2025 54% 50% 50% - 29% 53% - - - & 33% g 54% 29%  40% $ -
2024  55% 56% 56% % 67% 63% i - - 2 18% % 61% 43%  55% 80% -
All Grades Both Subjects 2025  33% 40% 43% » 32% 46% * - - * 21% * 47% 24%  38% 38% -
2024 32% 36% 40% 14% 53% 42% * - - - 11% ¥ 43% 32% 36% 50% -
All Grades ELA/Reading 2025 31% 42% 37% * 33% 38% * - - * 9% * 41% 20%  36% 44% -
2024  30% 36% 32% 17% 46% 31% % - - * 8% * 34% 27%  26% 29% -—
All Grades Mathematics 2025 35% 38% 50% - 29% 53% - - - - 33% 2 54% 29%  40% ¥ -
2024 35% 36% 56% . 67% 63% £ - - * 18% € 61% 43%  55% 80% --

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
— First reported in 2025.
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

All Grades All Subjects
At 2025 75% 75% 82% - - - - - - 77% - 77% - * 82% 78% 87%
Approaches
Grade Level
or Above

2024  75% 71% 85% - - - - - - 84% - 84% - 92% 84% 85% 100%
At Meets 2025 50% 43% 47% - - - - - - 34% - 34% - * 48% 31% 61%
Grade Level
or Above

2024 48%  38%  55% - - - . - - 35% - 35% - 67% 56% 39% 95%
At Masters 2025 21% 14% 12% - - - - - - 2% - 2% - * 13% 2% 4%
Grade Level

2024 20% 12% 15% - - - - - - 6% - 6% - 17% 16% 7% 15%
All Grades ELA/Reading
At 2025 76% 78% 75% - - - - - - 74% - 74% - *  75% 72% 91%
Approaches
Grade Level
ar Above

2024  76% 76% 77% - - - - - - 73% - 73% - * T77% 76% 100%
At Meets 2025 54%  50% 51% - - - - - - 49% - 49% - * 50% 45% 82%
Grade Level
ar Above

2024  54% 46% 58% - - - - - - 40% - 40% - * 59% 44% 100%
At Masters 2025 23% 15% 4% - - - - - - 0% - 0% - * 5% 0% 0%
Grade Level

2024 22% 12% 7% - - - - - - 0% - 0% - 5 9% 0% 0%
All Grades Mathematics
At 2025 72% 66% 72% - - - - = - 55% = 55% = * 0 I2% 60% *
Approaches
Grade Level
ar Above

2024  72% 65% 85% - - - - - - 90% - 90% - *  84% 88% ¥
At Meets 2025 45% @ 31% 19% - - - - - - 0% - 0% - * 20% 0% *
Grade Level
ar Above

2024 43%  32% 50% - - - - - - 43% - 43% - *  50% 48% X
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

At Masters 2025 20% 9% 3% - - - - - - 0% - 0% - i L 0% E

Grade Level

2024 17% 1% 24% - - - - - - 24% - 24% - *  23% 24% *
All Grades Science
At 2025 78%  84% 96% - - - - - - 89%% - 89% - - 97% 100% *
Approaches
Grade Level
or Above

2024 75%  73% 91% - - - - - - 88% - 88% - * 91% 89% *
At Meets 2025 47% 45%  51% - . - - - - 22% - 2% - - 53% 14% *
Grade Level
or Above

2024 43% 35% 46% - - - - - - 32% - 32% - *  46% 36% *
At Masters 2025 17% 12% 11% - - - - - - 0% - 0% - - 12% 0% &
Grade Level

2024 16% 8% 6% - - - - - - 0% - 0% - * 7% 4% *
All Grades Social Studies
At 2025 77%  81% 98% - - - - - - 100% - 100% - - 97% 100% 100%
Approaches
Grade Level
or Above

2024  78% 64% 95% - - - - - - 100% - 100% - *  95% 100% *
At Meets 2025 50% 51% 69% - - - - - - 30% - 30% - - 73% 33% 40%
Grade Level
or Above

2024 51% 36% 69% - - - - - - 0% - 0% - * 73% 0% *
At Masters 2025 27% @ 28% 39% - - - - - - 10% - 10% - - 43% 11% 0%
Grade Level

2024 27% 19% 38% - - - - - - 0% - 0% - * 4% 0% 2

School Progress - Annual Growth

All Grades 2025 65% 64% 60% - - - - - - 62% - 62% - *  59% 65% 71%
Both Subjects

2024 64% 62% 75% - - - - - - 71% - 71% - 83% 75% 72% 91%
All Grades 2025 67% 67% 62% - - - - - - 1% - 71% - * 60% 72% 82%
ELA/Reading

2024 67% 66% 73% - - - - - - 63% - 63% - *  74% 63% 88%
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

All Grades 2025 64%  60% 56% ~ = = = = - 33% = 33% - - 58% 43% %

Mathematics

2024 60% 58% 78% - - - - - - 82% - 82% - * 76% 85% *

School Progress - Accelerated Learning

All Grades 2025 33% 40% 43% - - - - - - 38% - 38% - - 44% 38% ~
Both Subjects

2024 32%  36% 40% - - - - - - 50% - 50% - - 38% 50% -
All Grades 2025 31% 42% 37% = = = = = - 44% - 44% - - 35% 44% -
ELA/Reading

2024  30% 36% 32% - 5 = = - - 29% - 29% - - 33% 29% -
All Grades 2025 35% 38% 50% = - < = = - * - * - - 53% i -
Mathematics

2024 35%  36% 56% - - - - - - 80% - 80% - - 50% 80% -

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
Blank cell indicates there are no data available in the group.
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

v Monitored)

nic White di

2025 STAAR Participation

(All Grades)
All Tests
Assessment Participant 99%  99% 98% 100% 99% 98% 83% 100% - 96% 99% 94% 98% 97%  98% 100%
Included in Accountability 93% 92% 91% 100% 82% 93% 83% 100% - 89% 91% 63% 95% 80% 87% 80%
Not Included in Accountability: Mobile 4% 6% 6% 0% 7% 5% 0% 0% - 7% 5% 31% 2% 15% 8% 4%
Not Included in Accountability: Other 2% 1% 2% 0% 9% 0% 0% 0% - 0% 3% 0% 2% 2% 3% 16%
Exclusions
Not Tested 1% 1% 2% 0% 1% 2% 17% 0% - 4% 1% 6% 2% 3% 2% 0%
Absent 1% 1% 0% 0% 0% 0% 0% 0% - 0% 0% 0% 0% 1% 0% 0%
Other 0% 0% 2% 0% 1% 2% 17% 0% - 4% 1% 6% 1% 3% 2% 0%
Reading
Assessment Participant 99%  99%  100% 100% 100% 100% * x - 100% 99% 100% 100% 99% 100% 100%
Included in Accountability 91%  91% 89% 100% 76% 94% o« * - 85% 85% 70% 94% 75%  86% 72%
Not Included in Accountability: Mobile 4% 6% 6% 0% 6% 6% X * - 15% 7% 30% 2% 19% 8% 2%
Not Included in Accountability: Other 4% 2% 4% 0% 18% 0% * * - 0% 6% 0% 4% 5% 5% 26%
Exclusions
Not Tested 1% 1% 0% 0% 0% 0% * & - 0% 1% 0% 0% 1% 0% 0%
Absent 1% 1% 0% 0% 0% 0% * * - 0% 0% 0% 0% 0% 0% 0%
Other 0% 0% 0% 0% 0% 0% i . - 0% 1% 0% 0% 1% 0% 0%
Mathematics
Assessment Participant 99%  98% 92% * 91% 93% * * - 80% 100% A 93% 89% 91% 100%
Included in Accountability 94%  92% 87% * 83% 88% * * - 80% 97% * 92% 74%  84% 93%
Not Included in Accountability: Mobile 4% 6% 5% ¥ 9% 5% i i = 0% 3% * 1% 15% 7% 7%
Not Included in Accountability: Other 1% 0% 0% X 0% 0% * * - 0% 0% ¥ 0% 0% 0% 0%
Exclusions
Not Tested 1% 2% 8% x 9% 7% G & - 20% 0% il 7% 11% 9% 0%
Absent 1% 1% 1% ¥ 0% 1% g ¥ - 0% 0% # 0% 2% 0% 0%
Other 0% 1% 7% s 9% 6% % * - 20% 0% X 7% 9% 9% 0%
Science
Assessment Participant 99% 99% 100% % 100% 100% - e - * 100% ¥ 100% 100% 100% 100%
Included in Accountability 94%  92% 95% X 93% 95% - * - i 94% 3 98% 88%  93% 91%
Not Included in Accountability: Mobile 4% 7% 5% * 7% 5% - x - x 6% & 2% 12% 7% 9%
Not Included in Accountability: Other 1% 0% 0% x 0% 0% - * - * 0% * 0% 0% 0% 0%
Exclusions
Not Tested 1% 1% 0% * 0% 0% - 9 - x 0% * 0% 0% 0% 0%
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

Enrolle

0% 0% 0%

Absent 1% 1% 0% i 0% 0% - S - s 0% * 0%

Other 0% 0% 0% * 0% 0% - ¥ - s 0% * 0% 0% 0% 0%
Social Studies
Assessment Participant 99%  99% 99% 100% 100% 99% * * - 100% 100% $: 99%  100% 99% 100%
Included in Accountability 94% 93% 94% 100% 91% 94% * * - 100% 100% 4 95% 91% 89% 91%
Not Included in Accountability: Mobile 4% 5% 5% 0% 9% 5% * * - 0% 0% * 4% 9% 9% 9%
Not Included in Accountability: Other 1% 0% 0% 0% 0% 0% ) * - 0% 0% * 0% 0% 0% 0%
Exclusions
Not Tested 1% 1% 1% 0% 0% 1% 3 L - 0% 0% x 1% 0% 1% 0%
Absent 1% 1% 1% 0% 0% 1% * * - 0% 0% *. 1% 0% 1% 0%
Other 0% 0% 0% 0% 0% 0% * * - 0% 0% * 0% 0% 0% 0%
Accelerated Testers
SAT/ACT Participant 94%  50% 50% - * .58% * - - * - * 58% 20%  20% -

2024 STAAR Participation

(All Grades)

All Tests
Assessment Participant 99%  99% 99% 100% 100% 99% 100% X - 100% 100% 100% 99% 99%  99% 100%
Included in Accountability 92%  94% 94% 100% 91% 96% 100% * - 79% 92% 100% 97% 88%  93% 87%
Not Included in Accountability: Mobile 4% 4% 3% 0% 3% 2% 0% * - 21% 5% 0% 1% 8% 4% 2%
Not Included in Accountability: Other 2% 1% 2% 0% 6% 1% 0% i - 0% 3% 0% 1% 3% 3% 11%
Exclusions
Not Tested 1% 1% 1% 0% 0% 1% 0% » - 0% 0% 0% 1% 1% 1% 0%
Absent 1% 1% 0% 0% 0% 0% 0% * - 0% 0% 0% 0% 0% 0% 0%
Other 0% 0% 1% 0% 0% 1% 0% L - 0% 0% 0% 1% 1% 1% 0%
Reading
Assessment Participant 99% 99%  100% 100% 100% 100% i * - 100% 100% 100% 100% 100% 100% 100%
Included in Accountability 9% 94% 93% 100% 85% 96% * ¥ - 81% 91% 100% 96% 85% 9% 75%
Not Included in Accountability: Mobile 4% 4% 3% 0% 2% 3% i » - 19% 5% 0% 1% 9% 4% 2%
Not Included in Accountability: Other 4% 1% 4% 0% 13% 1% s = - 0% 5% 0% 3% 6% 5% 23%
Exclusions
Not Tested 1% 1% 0% 0% 0% 0% * b - 0% 0% 0% 0% 0% 0% 0%
Absent 1% 1% 0% 0% 0% 0% x * - 0% 0% 0% 0% 0% 0% 0%
Other 0% 0% 0% 0% 0% 0% & - - 0% 0% 0% 0% 0% 0% 0%
Mathematics
Assessment Participant 99%  99% 97% 100% 98% 96% ¥ x - 100% 100% 100% 98% 96% 97% 100%
Included in Accountability 93% 94% 94% 100% 96% 95% % * - 73% 96% 100% S7% 89% 94% 97%
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

Not Included in Accountability: Mobile 5% 5% 3% 0% 2% 1% i * - 27% 4% 0% 1% 7% 3% 3%

Not Included in Accountability: Other 1% 0% 0% 0% 0% 0% g * - 0% 0% 0% 0% 0% 0% 0%
Exclusions

Not Tested 1% 1 3% 0% 2% 4% s > —ONsi0%0 0% 0% 2% 4% 3% 0%
Absent 1% 1% 0% 0% 0% 0% % * - 0% 0% 0% 0% 0% 0% 0%
Other 0% 1% 3% 0% 2% 4% * * - 0% 0% 0% 2% 4% 3% 0%
Science

Assessment Participant 99%  99%  100% 100% 100% 100% * ¥ - 100% 100% 100%  100% 100% 100% 100%
Included in Accountability 93%  95% 97% 100% 100% 97% * * - 89% 95% 100% 99% 93% 97% 100%
Not Included in Accountability: Mobile 4% 4% 3% 0% 0% 3% * * =[5 1% 5% 0% 1% 7% 3% 0%
Not Included in Accountability: Other 1% 0% 0% 0% 0% 0% * % - 0% 0% 0% 0% 0% 0% 0%
Exclusions

Not Tested 1% 1% 0% 0% 0% 0% * x - 0% 0% 0% 0% 0% 0% 0%
Absent 1% 1% 0% 0% 0% 0% * : - 0% 0% 0% 0% 0% 0% 0%
Other 0% 0% 0% 0% 0% 0% * * - 0% 0% 0% 0% 0% 0% 0%
Social Studies

Assessment Participant 99% 100%  100% * 100% 100% ¥ - - 3 100% - 100%  100% 100% 100%
Included in Accountability 94%  94% 93% A 83% 97% 3 - - : 85% - 97% 85%  88% 82%
Not Included in Accountability: Mobile 4% 4% 4% * 13% 1% * - - * 10% - 1% 10% 7% 0%
Not Included in Accountability: Other 1% 2% 3% * 4% 2% * - - % 5% - 1% 5% 5% 18%
Exclusions

Not Tested 1% 0% 0% # 0% 0% ¥ - - i 0% - 0% 0% 0% 0%
Absent 1% 0% 0% * 0% 0% * - - * 0% - 0% 0% 0% 0%
Other 0% 0% 0% * 0% 0% * - - * 0% - 0% 0% 0% 0%
Accelerated Testers

SAT/ACT Participant 93% 69% 69% - * 69% - - - * - - 75% * 40% -

* Indicates results are masked due to small numbers to protect student confidentiality,
- Indicates there are no students in the group.
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

Attendance Rate

2023-24 93.6% 92.6% 90.7% 88.3% 91.6% 90.5% * * - 925% 88.0% 89.8% 92.4%
2022-23 93.3% 93.2% 92.0% 89.0% 92.8% 92.0% 89.2% s - 91.0% 90.7% 90.7% 93.0%
Chronic Absenteeism

2023-24 19.0% 26.3% 36.6% 37.5% 31.3% 38.3% 66.7% - - 30.0% 53.5% 38.6% 27.9%
2022-23 203% 22.7% 29.1% 38.9%  23.1% 29.0% 55.6% “ - 45.0% 38.0% 36.7% 25.9%
Annual Dropout Rate (Gr 7-8)

2023-24 0.7% 0.0% - - - - - - - - - - -
2022-23 0.8% 0.0% - - - - - - - - - - -
Annual Dropout Rate (Gr 9-12)

2023-24 1.9% 02% 0.2% 0.0% 0.0% 0.2% 0.0% 2 - 00% 00% 03% 0.0%
2022-23 20% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% * - 0.0% 00% 0.0% 0.0%
4-Year Longitudinal Rate (Gr 9-12)

Class of 2024

Graduated 90.7% 98.4% 98.4% *  952% 98.9% * - - * 100.0% 96.9% 100.0%
Received TxCHSE 0.3% 0.0% 0.0% * 0.0% 0.0% * - - * 00% 00% 0.0%
Continued HS 31% 1.6% 1.6% & 48% 1.1% £ - - *  0.0%! 31% 0.0%
Dropped Out 5.8% 0.0% 0.0% i 0.0% 0.0% * - - * 00% 0.0% 0.0%
Graduates and TxCHSE 91.1% 98.4% 98.4% * 952% 98.9% % - - * 100.0% 96.9% 100.0%
Graduates, TxCHSE, 94.2% 100.0% 100.0% 100.0% 100.0% 100.0%  100.0% - -100.0% 100.0% 100.0% 100.0%
and Continuers

Class of 2023

Graduated 90.3% 99.1% 99.1% 100.0% 100.0% 98.7% ¥ % - * 100.0% 100.0% *
Received TXCHSE 03% 0.0% 0.0% 0.0% 0.0% 0.0% s = - * 00% 0.0% i
Continued HS 31% 0.0% 0.0% 0.0% 0.0% 0.0% * by - *  0.0% 0.0% i
Dropped Out 6.3% 0.9% 0.9% 0.0% 0.0% 1.3% * * - *  0.0% 0.0% *
Graduates and TxCHSE 90.6% 99.1% 99.1% 100.0% 100.0% 98.7% * ¥ - * 100.0% 100.0% *
Graduates, TxCHSE, 93.7% 99.1% 99.1% 100.0% 100.0% 98.7% * X - * 100.0% 100.0% ¥

and Continuers
5-Year Extended Longitudinal Rate (Gr 9-12)

Class of 2023

Graduated 92.1% 99.1% 99.1% 100.0% 100.0% 98.7% * ¥ - * 100.0% 100.0% ¥
Received TxCHSE 0.4% 0.0% 0.0% 0.0% 0.0% 0.0% X X - * 0.0% 0.0% *
Continued HS 1.0% 0.0% 0.0% 0.0% 0.0% 0.0% i * - *  0.0% 0.0% x
Dropped Out 6.5% 09% 0.9% 0.0% 0.0% 1.3% * % - * 0.0% 0.0% .
Graduates and TxCHSE 92.6% 99.1% 99.1% 100.0% 100.0% 98.7% x ¥ - * 100.0% 100.0% )
Graduates, TxCHSE, 93.5% 99.1% 99.1% 100.0% 100.0% 98.7% * * - * 100.0% 100.0% x

and Continuers
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

Class of 2022

Graduated 91.8% 98.3% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%
Received TxCHSE 04% 0.0% 0.0% 0.0% 0.0% 0.0% - - - - 00% 0.0% 0.0%
Continued HS 1.0% 0.0% 0.0% 0.0% 0.0% 0.0% - - - - 00% 00% 0.0%
Dropped Out 6.8% 1.7% 1.7% 0.0% 0.0% 22% - - - - 00% 31% 0.0%
Graduates and TxCHSE 92.2% 98.3% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%
Graduates, TxCHSE, 93.2% 98.3% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%

and Continuers
6-Year Extended Longitudinal Rate (Gr 9-12)

Class of 2022

Graduated 92.2% 98.3% 98.3% 100.0% 100.0% 97.8% - - B - 100.0% 96.9% 100.0%
Received TxCHSE 0.5% 0.0% 0.0% 0.0% 0.0% 0.0% - - - - 0.0% 00% 0.0%
Continued HS 0.5% 0.0% 0.0% 0.0% 0.0% 0.0% - - - - 00% 0.0% 0.0%
Dropped Out 6.8% 1.7% 1.7% 0.0% 0.0% 2.2% - - E - 00% 31% 0.0%
Graduates and TxCHSE 92.7% 98.3% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%
Graduates, TxCHSE,  93.2% 983% 98.3% 100.0% 100.0% 97.8% - - - - 100.0% 96.9% 100.0%
and Continuers

Class of 2021

Graduated 92.7% 94.7% 94.7% * 100.0% 94.3% X - - * 092.9% 96.1% 100.0%
Received TxCHSE 0.5% 0.9% 0.9% X 0.0% 1.1% ¥ - - * 0.0% 20% 0.0%
Continued HS 0.5% 0.0% 0.0% * 0.0% 0.0% ¥ - - * 0.0% 0.0% 0.0%
Dropped Out 6.3% 4.4% 4.4% i 0.0% 4.6% Y - - ¥ J A% 2:0%)| 0.0%
Graduates and TxCHSE 93.2% 95.6% 95.6% * 100.0% 95.4% ¥ - - * 92.9% 098.0% 100.0%
Graduates, TxCHSE, 93.7% 95.6% 95.6% * 100.0% 95.4% * - - * 092.9% 98.0% 100.0%

and Continuers
4-Year Federal Graduation Rate Without Exclusions (Gr 9-12)

Class of 2024 90.7% 98.4% 98.4% * 952% 98.9% % - - * 100.0% 96.9% 100.0%
Class of 2023 90.3% 99.1% 99.1% 100.0% 100.0% 98.7% * x - * 100.0% 100.0% *
RHSP/DAP Graduates (Longitudinal Rate)

Class of 2024 44.9% - - - - - - - - - - - -
Class of 2023 72.3% - - - - - - - - - - - -
FHSP-E Graduates (Longitudinal Rate)

Class of 2024 11.0% 133% 13.3% 24 15.0% 14.3% = - - * 29.4% 19.4% 20.0%
Class of 2023 43% 7.0% 7.0% 0.0% 7.7% 7.9% * * - * 30.8% 6.0% *
FHSP-DLA Graduates (Longitudinal Rate)

Class of 2024 785% 742% 74.2% * 75.0% 74.7% ¥ - - * 294% 67.7% 60.0%
Class of 2023 84.3% 80.0% 80.0% 100.0% 88.5% 78.9% l ¥ - * 30.8% 76.1% *

Texas First-DLA Graduates (Longitudinal Rate)
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

Campus Amer; : anic v

Class of 2024 01% 0.0% 0.0% 0.0% 0.0%

Class of 2023 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% . ¥ - * 00% 0.0% *
RHSP/DAP/FHSP-E/IFHSP-DLA/Texas First-DLA Graduates (Longitudinal Rate)

Class of 2024 89.5% 87.5% 87.5% ¥ 90.0% 89.0% ¥ - - * 58.8% 87.1% 80.0%
Class of 2023 88.6% 87.0% 87.0% 100.0% 96.2% B86.8% ¥ ¥ - * 61.5% 82.1% s
RHSP/DAP Graduates (Annual Rate)

2023-24 24.6% - - - - - - - - - - - -
2022-23 38.4% - - - - - - - - - - - -
FHSP-E Graduates (Annual Rate)

2023-24 11.0% 13.7% 13.7% * 15.8% 14.4% * - - * 31.3% 20.0% 20.0%
2022-23 4.4%  6.9% 6.9% 0.0% 8.0% 7.7% * 2 - * 286% 6.1% ~
FHSP-DLA Graduates (Annual Rate)

2023-24 76.9% 75.2% 752% * 73.7% 75.6% > - - * 31.3% 683% 60.0%
2022-23 82.5% 80.2% 80.2% 85.7% 88.0% 78.2% * & = ¥ 28.6% 74.2% ¥
Texas First-DLA Graduates (Annual Rate)

2023-24 0.1% 0.0% 0.0% * 0.0% 0.0% * - - * 0.0% 00% 0.0%
2022-23 01% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% - - 00% 0.0% 0.0%
RHSP/DAP/FHSP-E/IFHSP-DLA/Texas First-DLA Graduates (Annual Rate)

2023-24 87.8% 88.9% 88.9% *  89.5% 90.0% x - - * 62.5% 88.3% 80.0%
2022-23 86.8% 871% 87.1% 85.7% 96.0% 85.9% b ¥ - * 57.1% 80.3% *
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Texas Education Agency

2024-25 Graduation Profile (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

Graduates (2023-24 Annual Graduates)

Total Graduates 117 100.0% 117 382,023
By Ethnicity:

African American 2 1.7% 2 48,064
Hispanic 19 16.2% 19 200.942
White 90 76.9% 90 101,714
American Indian 2 1.7% 21 1231
Asian 0 0.0% 0 19.746
Pacific Islander 0 0.0% 0 606
Two or More Races 4 3.4% 4 9720
By Graduation Type:

Minimum H.S. Program 0 0.0% 0 309
Recommended H.S. Program/Distinguished Achievement Program 0 0.0% 0 101
Foundation H.S. Program (No Endorsement) 13 11:1% 13 46,183
Foundation H.S. Program (Endorsement) 16 13.7% 16 42,042
Foundation H.S. Program (DLA) 88 75.2% 88 293,032
Texas First Early H.S. Completion Program (Texas First-DLA) (0] 0.0% 0 356
Special Education Graduates 16 13.7% 16 35.935
Economically Disadvantaged Graduates 60 51.3% 60 211,984
Emergent Bilingual (EB)/English Learner (EL) Graduates 5 4.3% 5 56,967
At-Risk Graduates 43 36.8% 43 173.035
CTE Completers 76  65.0% 76 127,800

TEA | Analytics, Assessment, and Reporting | Performance Reporting
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Texas Education Agency

2024-25 College, Career, and Military Readiness (CCMR) (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

> White ian 1
College, Career, and Military Ready
Graduates (Student Achievement)

College, Career, or Military Ready (Annual Graduates)

2023-24 81.8% 84.6% 84.6% * 68.4% 87.8% * - - * 038% 783%
2022-23 76.3% 66.4% 66.4% 85.7% 76.0% 61.5% = * - * 71.4%  54.5%
College Ready
Graduates

College Ready (Annual Graduates)

2023-24 70.0% 68.4%  68.4% x 526% 72.2% % - - * 68.8% 61.7%

2022-23 61.9% 621% 62.1% 85.7% 72.0% 56.4% i i - * 71.4%  48.5%
TSI Criteria Graduates in English Language Arts (Annual Graduates)

2023-24 69.5% 68.4% 68.4% % 63.2% 70.0% ¥ - - * 250% 61.7%

2022-23 62.8% 69.8% 69.8% 85.7% 76.0% 66.7% i * - * 286% 62.1%
TSI Criteria Graduates in Mathematics (Annual Graduates)

2023-24 63.2% 65.0% 65.0% iz 63.2% 66.7% ¥ - - * 25.0% 58.3%

2022-23 54.3% 58.6% 58.6% 85.7% 68.0% 51.3% * * - *  28.6% 48.5%
TSI Criteria Graduates in Both Subjects (Annual Graduates)

2023-24 57.4% 60.7% 60.7% *  526% 63.3% N - - * 18.8% 53.3%

2022-23 48.4% 54.3% 54.3% 85.7% 64.0% 47.4% o % - *  286%  42.4%
AP | 1B Met Criteria in Any Subject (Annual Graduates)

2023-24 21.0% 4.3% 4.3% » 0.0% 3.3% * - - g 0.0% 1.7%

2022-23 20.4% 9.5% 9.5% 14.3% 8.0% 9.0% * ¥ - * 7.1% 6.1%
Assaciate Degree (Annual Graduates)

2023-24 3.1% 0.0% 0.0% * 0.0% 0.0% * - - * 0.0% 0.0%

2022-23 2.5% 0.0% 0.0% 0.0% 0.0% 0.0% * * - * 0.0% 0.0%
Dual Course Credits in Any Subject (Annual Graduates)

2023-24 25.1% 18.8%  18.8% » 53% 21.1% ¥ - - * 0.0% 8.3%

2022-23 236% 172% 17.2% 14.3% 80% 19.2% * * - * 7.1% 9.1%
Onramps Course Credits (Annual Graduates)

2023-24 5.7% 0.0% 0.0% ¥ 0.0% 0.0% * = = ¥ 0.0% 0.0%

2022-23 4.8% 0.0% 0.0% 0.0% 0.0% 0.0% * = - x 0.0% 0.0%
Graduates Under an Advanced Diploma Plan and Identified as a Current Special Education Student (Annual Graduates)

2023-24 6.0% 8.5% 8.5% ¥ 0.0% 8.9% ol - - * B625% 11.7%

2022-23 5.6% 6.9% 6.9% 14.3% 8.0% 6.4% * * - * 57.1% 3.0%

Career / Military Ready
Graduates

Career or Military Ready (Annual Graduates)

2023-24 38.1% 47.0% 47.0% *  474% 47.8% % - - * 500% 41.7%
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Texas Education Agency

2024-25 College, Career, and Military Readiness (CCMR) (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

. - L.i-.

2022-23 36.4%  25.9%

25.9% 143% 28.0% 28.2% s ¥ - 5% 22:7% i

Approved Industry-Based Certification (Annual Graduates)
2023-24 34.9% 402% 40.2% *  47.4%  40.0% * - - *  18.8% 383% 60.0%
2022-23 33.4% 18.1% 18.1% 0.0% 16.0% 21.8% * % - *  143%! 15.2% *
Graduates with Level | or Level Il Certificate (Annual Graduates)
2023-24 1.1% 0.0% 0.0% e 0.0% 0.0% * - - ¥ 0.0% 0.0% 0.0%
2022-23 0.8% 0.0% 0.0% 0.0% 0.0% 0.0% " t - . 0.0% 0.0% *
Graduate with Completed IEP and Warkforce Readiness (Annual Graduates)
2023-24 2.7% 6.0% 6.0% * 0.0% 6.7% s - - * 43.8% 3.3% 0.0%
2022-23 2.7% 5.2% 5.2% 14.3% 8.0% 3.8% 0 * - ¥ 429% 3.0% i
U.S. Armed Forces Enlistment (Annual Graduates)
2023-24 0.7% 3.4% 3.4% * 0.0% 4.4% ¥ - - j# 0.0% 3.3% 0.0%
2022-23 0.6% 3.4% 3.4% 0.0% 4.0% 3.8% * * - % 7.1% 4.5% *

- Indicates there are no students in the group.
* Indicates results are masked due to small numbers to protect student confidentiality.
? Indicates that the data for this item were statistically improbable or were reported outside a reasonable range.
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Texas Education Agency

2024-25 CCMR-Related Indicators (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

District ‘.:"'._.]:": Hisj panic

TSIA Results (Graduates >= Criterion) (Annual Gradu

ates)
Reading 2023-24 20.1% 34.2% 34.2% - 26.3% 35.6% > - - * 0.0% 183% 0.0%
2022-23 21.0% 44.0% 44.0% 14.3% 32.0% 48.7% % * - * 7.1% 33.3% ¥
Mathematics 2023-24 21.3% 30.8% 30.8% * 21.1% 32.2% % - - *  0.0% 183% 0.0%
2022-23 19.9% 22.4% 22.4% 0.0% 12.0% 25.6% * * - *  7.1% 10.6% *
Both Subjects 2023-24 12.7% 27.4% 27.4% * 10.5% 30.0% : - - *  0.0% 15.0% 0.0%
2022-23 125% 21.6% 21.6% 0.0% 12.0% 24.4% * - - * 7.1% 10.6% d
Completed and Received Credit for College Prep Courses (Annual Graduates)
English Language Arts 2023-24 26.6% 342% 34.2% *  36.8% 34.4% # - - * 18.8% 43.3% 20.0%
2022-23 182% 25.9% 25.9% 71.4% 40.0% 19.2% i 4 - * 21.4% 30.3% ¥
Mathematics 2023-24 295% 35.0% 35.0% * 42.1% 35.6% * - - * 25.0% 40.0% 40.0%
2022-23 20.2% 35.3% 35.3% 85.7% 52.0% 25.6% » X - * 21.4% 37.9% *
Both Subjects 2023-24 20.2% 291% 29.1% ¥ 31.6% 30.0% & - - * 18.8% 36.7% 20.0%
2022-23 12.5% 22.4% 22.4% 71.4% 40.0% 14.1% 2 E - ¥ 21.4% 27.3% o
AP/IB-Results (Participation) (Grades 11-12)
All Subjects 2024 257% 8.2% 8.2% b 5.3% 8.4% * - -28.6% 0.0% 3.6% 0.0%
2023 242% 11.7% 11.7% 12.5% 11.6% 11.6% & y - 0.0% 3.8% 6.5% 0.0%
English Language Arts 2024  146% 8.2% 8.2% g 53% 8.4% * - -286% 0.0% 3.6% 0.0%
2023 13.8% 10.9% 10.9% 12.5% 9.3% 11.0% A ¥ - 0.0% 38% 6.5% 0.0%
Mathematics 2024 9.6% 0.0% 0.0% * 0.0% 0.0% * - - 00% 0.0% 0.0% 0.0%
2023 7.4% 1.7% 1.7% 0.0% 4.7% 1.2% ¥ % - 00% 00% 08% 0.0%
Science 2024 10.9% 0.0% 0.0% * 0.0% 0.0% ¥ - - 0.0% 0.0% 0.0% 0.0%
2023 10.3% 0.0% 0.0% 0.0% 0.0% 0.0% ¥ % - 00% 0.0% 0.0% 0.0%
Social Studies 2024 13.7% 0.0% 0.0% ¥ 0.0% 0.0% x - - 00% 00% 00% 0.0%
2023 13.1% 0.0% 0.0% 0.0% 0.0% 0.0% h A - 00% 00% 00% 0.0%
AP/IB Results (Examinees >= Criterion) (Grades 11-12)
All Subjects 2024 56.9% 333% 33.3% - * 28.6% - - - * - * -
2023 533% 40.7%  40.7% *  40.0% 36.8% ¥ - - - * 50.0% -
English Language Arts 2024 48.8% 33.3% 33.3% - * 28.6% - - - ¥ - Ed -
2023 523% 44.0% 44.0% ¥ * 38.9% ¥ - - - * 50.0% -
Mathematics 2024  53.4% - - - - - - - - - - - -
2023 50.1% o *: - ¥ % - - - - - & -
Science 2024  46.1% - - - - - - - - - - - -
2023 44.8% - - - - - - - - - - - -
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Texas Education Agency

2024-25 CCMR-Related Indicators (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

Social Studies 2024 56.8% = 5 = = & = 2 - 2 = 2 =
2023  42.0% = - = = 2 : o = E 3 5 =
SAT/ACT Results (Annual Graduates)

Tested 2023-24 79.1% 30.8% 30.8% * 31.6% 31.1% * - - *  6.3% 18.3% 0.0%
2022-23 793% 52.6% 52.6% 28.6%  48.0% 55.1% f % - * 14.3% 43.8% -
At/Above Criterion for All Examinees 2023-24 28.8% 30.6% 30.6% - 16.7% 32.1% - - - . * 91% -
2022-23 289% 23.0% 23.0% *  25.0% 20.9% ¥ - - % * 21.4% ¥
Average SAT Score (Annual Graduates)
All Subjects 2023-24 975 1013 1013 - * 1024 - - - % ¥ 072 -
2022-23 978 1039 1039 - 1030 1042 1040 - - - 1020 1023 -
English Language Arts and Writing ~ 2023-24 496 510 510 - * 514 - = 5 ¥ ¥ 492 -
2022-23 497 530 530 - 534 530 520 - - - 520 515 -
Mathematics 2023-24 479 503 503 - ¥ 510 - - - 4 * 480 -
2022-23 482 509 509 - 496 512 520 - ~ - 500 508 =
Average ACT Score (Annual Graduates)
All Subjects 2023-24 19.3 19.4 19.4 - 16.8 20.2 - - - * - 16.9 -
2022-23 19.2 19.3 19.3 14.0 1971 192 24.0 - - 185 18.5 183 15.0
English Language Arts 2023-24 19.0 19.2 19.2 - 16.3  20.2 - - - * zin A70 -
2022-23 18.8 19.1 19.1 123 199 189 253 - - 19.0 18.8 17.8 145
Mathematics 2023-24  19.0 19.1 19.1 - 16.7 19.8 - - - % - 159 -
2022-23 18.9 18.3 183 14.0 18.4 18.2 225 - - 18.0 16.0 17.8 16.0
Science 2023-24 19.6 19.1 19.1 - 16.8 19.8 - - - * - 17.0 -
2022-23 195 20.2 20.2 16.5 20.2 205 225 - - 17.0 195 196 16.0

- Indicates there are no students in the group.

* Indicates results are masked due to small numbers to protect student confidentiality.

? Indicates that the data for this item were statistically improbable or were reported outside a reasonable range.
n/a Indicates data reporting is not applicable for this group.

TEA | Analytics, Assessment, and Reporting | Performance Reporting Page 20 of 27



Advanced/Dual-Credit Course Comp

Any Subject

English Language Arts

Mathematics

Science

Social Studies

Texas Education Agency

2024-25 Other Postsecondary Indicators (TAPR)

RAINS H S (1909030017) - RAINS ISD - RAINS COUNTY

ate Campus American
letion (Grades 9-12)
2023-24 45.7% 32.9% 32.9% 710%  252% 36.4% 60.0%
2022-23 45.4% 39.4% 39.4% 17.6%  39.8% 41.3% 25.0%
2023-24 17.8% 12.6% 12.6% 0.0% 6.8% 15.1% 20.0%
2022-23 17.4% 10.8% 10.8% 6.3% 6.3% 12.0% 25.0%

2023-24 19.4% 10.1% 10.1% 0.0% 7.9% 11.8% b
2022-23 19.5% 20.6% 20.6% 59%  25.0% 21.0% 14.3%
2023-24 219% 26.5% 26.5% 71%  19.2% 29.3% *

2022-23 21.5% 29.0% 29.0% 20.0%  26.7% 31.0% 25.0%
2023-24 245% 9.9% 9.9% 8.3% 0.0% 13.2% 20.0%
2022-23 24.0% 6.9% 6.9% 0.0% 41% 8.1% 12.5%

Graduates Enrolled in Texas Institution of Higher Education (TX IHE)

2022-23 *xk 44 wxk e ¥k ¥ xxx 4

2021-22 47.6% 37.5% 37.5% 37.5%  33.3% 39.3% 0.0%

Graduates in TX IHE Completing One Year Without Enrollment in a Developmental Education Course

2022-23 *xk AR L ok kK ok *kk E

2021-22 53.6% 60.5% 60.5% 66.7%  85.7% 54.5% -

- Indicates there are no students in the group.
* Indicates results are masked due to small numbers to protect student confidentiality.

FAE

sk

25.0%
27.8%
8.0%
11.8%
0.0%
11.1%
24.0%
11.8%
5.0%
0.0%

* ¥k

0.0%

ok

7 Indicates that the data for this item were statistically improbable or were reported outside a reasonable range.

*** TX IHE data not yet available,
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Texas Education Agency

2024-25 Student Information (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

Membership

State

Total Students 531 100.0% 1,708 5,530,499 531 100.0% 1,712 5,544,255

Students by Grade

Grade 9 155 292% 9.1% 83% 155 29.2% 9.1% 8.3%
Grade 10 137 258% 8.0% 7.9% 137 25.8% 8.0% 7.9%
Grade 11 141 26.6% 8.3% 7.4% 141 26.6% 8.2% 7.4%
Grade 12 98 18.5% 5.7% 7.0% 98 185% 5.7% 7.0%
Ethnic Distribution

African American 15 . 2:8%) 2:200 12.8% 15, 28%, 2.2% 12.8%
Hispanic 111 20.9% 20.6% 535% 111 20.9% 20.6% 53.5%
White 376 70.8% 70.9% 244% 376 70.8% 70.9% 24.4%
American Indian 4  08% 09% 0.3% 4 08% 0.9% 0.3%
Asian 4 08% 04% 5.6% 4 0.8% 0.4% 5.6%
Pacific Islander 0 0.0% 04% 0.2% 0 0.0% 04% 0.2%
Two or More Races 21 40% 4.7% 3.3% 21 4.0% 4.7% 3.3%
Sex

Female 232 43.7% 45.0% 48.9% 232 43.7% 45.0% 48.8%
Male 299 56.3% 55.0% 511% 299 56.3% 55.0% 51.2%
Other Student Cohorts

Economically Disadvantaged 296 55.7% 61.7% 60.5% 296 55.7% 61.6% 60.4%
Non-Educationally Disadvantaged 235 44.3% 38.3% 39.5% 235 443% 38.4% 39.6%
Section 504 Students 89 16.8% 10.6% 6.8% 89 16.8% 10.6% 6.8%
EB Students/EL 51 9.6% 9.9% 24.3% 51 9.6% 9.9% 24 3%
Students w/ Disciplinary Placements (2023-24) 42 73% 3.3% 2.1%

Students w/ Dyslexia 69 13.0% 13.1% 6.4% 69 13.0% 13.1% 6.4%
Foster Care 0 00% 03% 0.2% 0 0.0% 03% 0.2%
Homeless 11 21% 3.1% 1.4% 11 21% 3.1% 1.4%
Immigrant 5 09% 1.1% 3.5% 5 09% 1.1% 3.5%
Migrant 0 00% 0.0% 0.2% 0 00% 0.0% 0.2%
Title | 531 100.0% 100.0% 66.6% 531 100.0% 100.0% 66.5%
Military Connected 54 10.2% 6.2% 4.1% 54 10.2% 6.2% 4.1%
At-Risk 273 51.4% 54.8% 535% 273 51.4% 54.7% 53.5%
Students by Instructional Proagram

Bilingual/ESL Education 49 9.2% 9.4% 24.3% 49 9.2% 9.3% 24.3%
Career and Technical Education 471 88.7% 37.4% 27.7% - - - -
Career and Technical Education (9-12 grades only) 471 88.7% 88.7% 74.0% - - - -
Gifted and Talented Education 50 94% 6.3% 8.7% 50 94% 6.3% 8.7%
Special Education 91 17.1% 21.0% 15.3% 91 17.1% 21.2% 15.5%
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Texas Education Agency

2024-25 Student Information (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

Students with Disabilities by Type of Primary Disability

Total Students with Disabilities 91

Students with Intellectual Disabilities 51 56.0% 52.4% 48.3%
Students with Physical Disabilities e * 14.8% 17.0%
Students with Autism * i " 16.8%
Students with Behavioral Disabilities 26 28.6% 18.4% 16.3%
Students with Non-Categorical Early Childhood 0 0.0% * 1.6%
Moability (2023-24)

Total Mobile Students 98 17.0% 14.6% 16.4%
African American 2 03% 09% 3.3%
Hispanic 12 21%  27% 8.9%
White 73 12.6% 10.1% 2.9%
American Indian 1 0.2% 01% 0.1%
Asian 0 00% 0.0% 0.5%
Pacific Islander 0 00% 0.0% 0.0%
Two or More Races 10 1.7% 0.9% 0.6%
Special Ed Students who are Mobile 26 25.7% 16.1% 17.3%
Count and Percent of EB Students/EL who are Mobile 2 47% 14.7% 17.9%

Count and Percent of Econ Dis Students who are Mobhile 62 183% 13.0% 19.0%
Student Attrition (2023-24)
Total Student Attrition 65 15.6% 15.4% 18.0%

Retention Rates by Grade
Grade 9 6.6% 6.6% 7.3% 3.6% 3.6% 11.0%

Class Size Averages by Grade and Subject
(Derived from teacher responsibility records):

Secondary

English/Language Arts

Foreign Languages

Mathematics

18.5
18.1
15.1

133 164
17.6 18.9
13.0 17.8
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Texas Education Agency

2024-25 Student Information (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

Science 13.0 13.9 189
Social Studies 135 14.1 18.9

TEA | Analytics, Assessment, and Reporting | Performance Reporting

Page 24 of 27



Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

:‘ (e e
100.0%

Or]

Total Staff ' 59.2 100.0% 100.0%

Professional Staff 470 793% 50.9% 63.8%
Teachers 402 67.8% 41.4% 483%
Professional Support 39 66% 54% 10.8%
Campus Administration (School Leadership) 29 49% 3.0% 3.4%

Educational Aides 122 20.7% 195% 10.7%

Librarians and Counselors (Headcount)

Full-time Librarians 0.0 n/a 1.0 4.125.0

Part-time Librarians 0.0 n/a 0.0 583.0

Full-time Counselors 2.0 n/a 5.0 13,704.0

Part-time Counselors 0.0 n/a 0.0 1,298.0

Total Minority Staff 53 9.0% 13.9% 55.3%

Teachers by Ethnicity

African American 0.0 0.0% 22% 12.8%

Hispanic 2.6 6.4% 4.4% 31.0%

White 36.7 91.3% 913% 52.2%

American Indian 09 23% 1.4% 0.3%

Asian 0.0 0.0% 0.0% 2.2%

Pacific Islander 0.0 0.0% 0.0% 0.1%

Two or More Races 0.0 0.0% 0.7% 1.3%

Teachers by Sex

Males 16.3 40.7% 232% 24.6%

Females 23.8 593% 768% 75.4%

Teachers by Highest Degree Held

No Degree 1.8 45%! 31% 2.4%

Bachelors 30.1 75.0% 81.6% 71.4%

Masters 79 19.8% 14.6% 25.4%

Doctorate 0.3 0.7% 0.7% 0.8%

Teachers by Years of Experience

Beginning Teachers 09 2.3% 5.0% 7.3%

1-5 Years Experience 142 353% 33.5% 283%

6-10 Years Experience 6.8 17.0% 13.2% 19.7%

11-20 Years Experience 11.6 289% 289% 27.6%

21-30 Years Experience 48 120% 158% 14.1%

Over 30 Years Experience 1.8 4.5% 3.6% 3.0%

Number of Students per Teacher 13.2 n/a 13.5 15.0
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Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS H S (190903001) - RAINS ISD - RAINS COUNTY

formation

Experience of Campus Leadership

~ Campus

Average Years Experience of Principals 9.0 513
Average Years Experience of Principals with District 3.5 25
Average Years Experience of Assistant Principals 0.0 23
Average Years Experience of Assistant Principals with District 0.0 2:3
Average Years Experience of Teachers 11.0 11.8
Average Years Experience of Teachers with District 5.l 6.0
Average Teacher Salary by Years of Experience (regular duties only)

Beginning Teachers $37.030 $44,669
1-5 Years Experience $48,080 $46,677
6-10 Years Experience $48,946 $48,223
11-20 Years Experience $62.960 $59,783
21-30 Years Experience $64.,003 $64,322
Over 30 Years Experience $67,467 $64,435
Average Actual Salaries (regular duties only)

Teachers $55,074 $53,995
Professional Support $69.300 $64,180
Campus Administration (School Leadership) $95.023 $75,566
Instructional Staff Percent nfa 57.7%
Contracted Instructional Staff (not incl. above) 0.0 0.0

Program Information

Teachers by Program (population served)

Percent

District

Bilingual/ESL Education 0.2% 1.6% 6.3%
Career and Technical Education 26.3% 10.1% 5.5%
Compensatory Education 0.0% 6.0% 2.6%
Gifted and Talented Education 0.0% 0.0% 1.6%
Regular Education 60.5% 71.7% 69.0%
Special Education 6.4% 8.4% 11.4%
Other 6.6% 2.3% 3.6%

- Indicates there is no data for the item.
* Indicates results are masked due to small numbers.

** When only one student disability or assessment group is masked, then the second smallest student disability or assessment group is masked regardless of size.

n/a Indicates data reporting is not applicable for this group.

? Indicates that the data for this item were statistically improbable or were reported outside a reasonable range.
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6.0
5.1
5.1
4.3
1.2
7.0

$55.689
$59,266
$62,607
$66,353
$70.976
$75,042

$63,751
$75,909
$88,786
64.8%
1,637.7
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Link to: PEIMS Financial Standard Reports 2023-24 Financial Actual Report
(To open link in a new window, press the "Ctrl" key and click on the link.)
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

Campus -

STAAR Performance Rates by Tested Grade, Subject, and Performance Level :

Grade 6 Reading
At Approaches Grade Level or 2025 77%  82% 82% s 86% 83% - - - 86% 61% 62 84% 77%  72% 83%
Above
2024 77% 72% 72% * 77% 72% - * - 50% 52% » 73% 68%  64% 84%
At Meets Grade Level or Above 2025 56%  54% 54% * 59% 53% = - =\ V% 28% a 54% 54%  35% 17%
2024 57%  45% 45% * 26% 54% - * S 33% ¥ 41% 53% 33% 26%
At Masters Grade Level 2025 29% @ 24% 24% * 36% 23% - - - 14% 6% * 22% 29%  15% 17%
2024 26%  13% 13% * 10% 15% - * - 0% 15% s 14% 13% 11% 16%
Grade 6 Mathematics
At Approaches Grade Level or 2025 74% 75% 75% * 65% 76% = = - 100% 61% ¥ 73% 78% 59% 43%
Above
2024 72%  68% 68% v 58% 71% - * - 83% 44% i 69% 65%  60% 68%
At Meets Grade Level or Above 2025 40%  36% 36% ¥ 39% 35% - - - 43% 22% x 35% 39% 30% 29%
2024 39%  27% 27% * 10% 33% - * - 17% 22% * 24% 33% 19% 16%
At Masters Grade Level 2025 16%  14% 14% % 22% 11% - - - 14% 6% . 13% 14% 13% 14%
2024 14% 9% 9% b 3% 11% - G - 0% 22% ¥ 7% 13% 6% 5%
Grade 7 Reading
At Approaches Grade Level or 2025 76%  67% 67% X 64% 69% - # - * 29% * 64% 77%  60% 73%
Above
2024 74% 71% 71% X 65% 73% - * - 60% 44% 50% 72% 69%  68% 90%
At Meets Grade Level or Above 2025 54%  44% 44% * 27% 51% - * - * 17% 5 43% 45%  34% 41%
2024 54%  55% 55% * 60% 54% - * - 60% 22% 50% 59% 48%  49% 80%
At Masters Grade Level 2025 27%  18% 18% * 9% 23% - * - * 0% * 16% 26% 13% 9%
2024 29%  25% 25% * 35% 23% - by - 40% 11% 33% 26% 24%  20% 20%
Grade 7 Mathematics
At Approaches Grade Level or 2025 55% 52% 52% * 36% 60% = & & o 24% % 51% 55%  45% 55%
Above
2024 56%  55% 55% * 55% 54% - * - 100% 33% 67% 55% 55%  49% 50%
At Meets Grade Level or Above 2025 33%  23% 23% * 18% 26% - . - * 12% . 23% 23% 19% 23%
2024 34%  27% 27% o 35% 27% - b - 20% 17% 50% 29% 24%  20% 20%
At Masters Grade Level 2025 1% 2% 2% * 3% 1% - x - # 0% ¥ 2% 3% 2% 5%
2024 1% 9% 9% » 10% 9% - * - 0% 11% 17% 10% 7% 6% 10%
Grade 8 Reading
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

At Approaches Grade Levelor 2025 82%  85% 85% % 88% 83% - 2 * * 31% % 89% 75%  83% 83%

Above
2024 81%  74% 74% * 67% 74% - x * * 48% x 76% 66% 68% 80%
At Meets Grade Level or Above 2025 58%  59% 59% * 67% 56% - * - * 19% * 62% 50%  53% 58%
2024 56%  34% 34% + 28% 34% - * * » 0% * 35% 28%  32% 30%
At Masters Grade Level 2025 32% 29% 29% 3 38% 28% - x - P 6% % 33% 19%  26% 25%
2024 29% 13% 13% ] 0% 15% - * * * 0% ¥ 14% 10% 10% 0%
Grade 8 Mathematics
At Approaches Grade Level or 2025 71%  78% 78% = 82% 75% = = = % 38% ¥ 81% 70%  78% 73%
Above
2024 72%  61% 61% is 61% 60% - * * x 15% * 62% 54% 57% 60%
At Meets Grade Level or Above 2025 47%  47% 47% ¥ 55% 42% = g = e 19% v 50% 40%  45% 55%
2024  43% 22% 22% * 22% 21% - * * * 4% ¥ 24% 15% 16% 30%
At Masters Grade Level 2025 18% 10% 10% * 18% 9% - * - x 0% * 12% 7%  10% 18%
2024  16% 3% 3% % 6% 2% - * ¥ * 0% * 3% 4% 3% 10%
Grade 8 Science
At Approaches Grade Level or 2025 74% @ 82% 82% % 83% 80% - * - x 44% * 84% 75%  79% 83%
Above
2024 70%  58% 58% x 44% 60% - * * * 35% s 61% 44%  51% 30%
At Meets Grade Level or Above 2025 48% 57% 57% - 67% 55% - i - ®, 31% % 63% 41%  54% 58%
2024  44% 26% 26% * 17% 27% - ¥ * * 0% ¥ 29% 11% 17% 20%
At Masters Grade Level 2025 19% 16% 16% * 17% 17% - * - * 0% A 20% 6% 13% 8%
2024  17% 9% 9% * 0% 10% - * * * 0% * 10% 4% 5% 0%
Grade 8 Social Studies
A:: Approaches Grade Level or 2025 58% 63% 63% * 67% 61% - L. - * 25% x 68% 50% 58% 67%
Above
2024 60%  39% 39% i 28% 41% - * = 4 26% % 40% 38% 36% 20%
At Meets Grade Level or Above 2025 32% 31 31% g 33% 32% - ® - ¥ 19% ¥ 38% 13% 24% 25%
2024 33% 10% 10% * 0% 11% - * * * 0% ¥ 10% 7% 6% 0%
At Masters Grade Level 2025 17% 15% 15% * 21% 13% - * - * 0% X 17% 9% 11% 0%
2024 17% 3% 3% ¥ 0% 4% - o & * 0% ¥ 4% 0% 0% 0%
End of Course Algebra |
At Approaches Grade Level or 2025 78%  74%  100% - * 100% - - - * - - 100% * 100% X
Above
2024 81%  85%  100% - - 100% - 5 - - - - 100% * 100% -
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

At Meets Grade Level or Above 2025 45% 22% 81% - * 77% - 2 - ki = - 86% * 100% *

2024 43% 53% 100% - - 100% - * - - - - 100% * 100% -
At Masters Grade Level 2025 27% 9% 56% - * 54% - - - ¥ - - 57% ¥ 40% =
2024  24%  29% 71% - - 69% - 2 - - - - 67% *  83% -
All Grades All Subjects
At Approaches Grade Level or 2025 75% @ 75% 73% 46% 70% 74% - 100% - 87% 38% 75% 74% 70%  67% 70%
Above
2024 75%  71% 63% 38% 59% 63% - 86% ¥ B65% 37% 50% 64% 59% 57% 63%
At Meets Grade Level or Ahove 2025 50% 43% 44% 17% 44% 44% - 50% - 53% 20% 30% 46% 38% 37% 38%
2024 48%  38% 31% 6% 24% 33% - 57% ®C22% 12% 26% 32% 30% 25% 27%
At Masters Grade Level 2025 21% 14% 17% 0% 19% 16% - 25% - 13% 2% 10% 17% 15% 13% 10%
2024  20% 12% 11% 0% 8% 12% - 36% * 8% 7% 12% 12% 1% 9% 8%
All Grades ELA/Reading
At Approaches Grade Level or 2025 76%  78% 78% 44% 77% 78% - * - 87% 40% 88% 78% 77%  71% 78%
Above
2024 76% 76% 72% 57% 1% 73% - 100% *  60% 49% 54% 74% 68% 67% 85%
At Meets Grade Level or Above 2025  54% 50% 52% 11% 48% 53% - * - B67% 21% 38% 52% 50% 41% 43%
2024  54% 46% 44% 14% 36% 47% - 60% * 33% 18% 38% 44% 44% 38% 41%
At Masters Grade Level 2025 23% 15% 24% 0% 25% 24% - * - 13% 3% 25% 23% 24% 18% 15%
2024 22% 12% 17% 0% 14% 18% - 40% ¥ 20% 8% 23% 17% 16% 14% 13%
All Grades Mathematics
At Approaches Grade Level or 2025 72%  66% 68% 33% 59% 71% - ¥ - 87% 39% 75% 68% 69%  60% 59%
Above
2024  72% 65% 63% 29% 58% 63% - 100% *  80% 31% 62% 64% 59% 56% 62%
At Meets Grade Level or Above 2025 45% 31% 36% 22% 36% 36% - * - 40% 17% 38% 37% 34% 32% 34%
2024 43%  32% 28% 0% 20% 30% - 60% *  20% 14% 23% 29% 26%  20% 21%
At Masters Grade Level 2025  20% 9% 10% 0% 14% 9% - i - 13% 2% 0% 11% 9% 8% 10%
2024 17% 11% 9% 0% 6% 10% - 40% 0% 11% 8% 9% 10% 7% 8%
All Grades Science :
At Approaches Grade Level or 2025 78%  84% 82% ¥ 83% 80% - X - * 44% X 84% 75%  79% 83%
Above
2024 75%  73% 58% * 44% 60% - * * a 35% * 61% 44%  51% 30%
At Meets Grade Level or Above 2025 47% 45% 57% ¥ 67% 55% - * - e 31% % 63% 41%  54% 58%
2024  43% 35% 26% * 17%  27% - * % * 0% * 29% 11% 17% 20%
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

At Masters Grade Level 2025 17% 12% 16% * 17% 17% - * - X 0% * 20% 6% 13% 8%

2024  16% 8% 9% : 0% 10% - 4 s o 0% % 10% 4% 5% 0%
All Grades Social Studies
At Approaches Grade Levelor 2025 77%  81%  63% * 67% 61% - * - * 25% *  68%  50% 58% 67%
Above
2024 78%  64% 39% il 28% 41% - * & = 26% = 40% 38%  36% 20%
At Meets Grade Level or Above 2025 50% S51% 31% * 33% 32% - * - * 19% * 38% 13%  24% 25%
2024 51% 36% 10% * 0% 11% - ¥ * * 0% ¥ 10% 7% 6% 0%
At Masters Grade Level 2025 27% 28% 15% - 21% 13% - ¥ - . 0% sk 17% 9% 11% 0%
2024  27% 19% 3% * 0% 4% - 2 X x 0% ¥ 4% 0% 0% 0%
STAAR Performance Rates by Enrolled Grade at Meets Grade Level or Above
6th Graders
Reading and Mathematics 2025 37% 32% 32% = 36% 30% - - - 43% 11% i 32% 31%  22% 17%
2024 36%  25% 25% i 10% 32% - ¥ - 0% 22% * 21% 33% 17% 11%
Reading and Mathematics 2025 37% 32% 32% * 36% 30% - - - 43% 11% * 32% 31% 22% 17%
Including EOC
2024 36%  25% 25% . 10% 32% - i - 0% 22% i 21% 33% 17% 11%
Reading Including EOC 2025 56%  54% 54% : 59% 53% - - - 7% 28% % 54% 54%  35% 17%
2024 57%  45% 45% * 26% 54% - * - 17% 33% ¥ 41% 53% 33% 26%
Math Including EOC 2025 41%  36% 36% * 39% 35% - - - 43% 22% * 35% 39%  30% 29%
2024  40% 27% 27% % 10% 33% - * - 17% 22% . 24% 33% 19% 16%
7th Graders
Reading and Mathematics 2025 36% 18% 18% % 9% 23% - ¥ - L 8% x 18% 19% 12% 9%
2024 35% 27% 27% 2 35% 26% - % - 20% 17% 50% 29% 21% 19% 20%
Reading and Mathematics 2025 38%  18% 18% * 9% 23% = 2 = * 8% * 18% 19% 12% 9%
Including EOC
2024  36% 27% 27% * 35% 26% - ¥ - 20% 17% 50% 29% 21% 19% 20%
Reading Including EOC 2025 54% 44% 44% % 27% 51% - * - 3 17% & 43% 45%  34% A%
2024  54% 55% 55% ¥ 60% 54% - it - 60% 22% 50% 59% 48%  49% 80%
Math Including EOC 2025 43%  23% 23% X 18% 26% - X - % 12% A 23% 23%  19% 23%
2024  40% 27% 27% i 35% 27% - * - 20% 17% 50% 29% 24%  20% 20%
8th Graders
Reading and Mathematics 2025 30%  37% 37% * 45% 33% - * - o 13% * 40% 30% 36% 36%
2024 28% 14% 14% L 17% 12% - * ¥ % 0% * 15% 8% 12% 20%
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

Reading and Mathematics 2025 44%  43% 43% * 50% 40% - ¥ - ¥ 13% % 48% 31% 40% 42%

Including EOC
2024 4%  22% 22% * 17% 22% - * * : 0% # 24% 14% 17% 20%
Reading Including EOC 2025 59%  59% 59% : 67% 56% - . - i 19% - 62% 50%  53% 58%
2024 57%  34% 34% * 28% 34% - * i * 0% * 35% 28%  32% 30%
Math Including EOC 2025 51%  S52% 52% * 58% 48% - * - " 19% * 56% 41%  49% 58%
2024 49%  30% 30% * 22% 31% - * * * 4% & 32% 21%  23% 30%
3rd - 8th Graders 7
Reading and Mathematics 2025 38% 28% 28% 11% 27% 28% - L - 36% 10% 25% 28% 27%  23% 18%
2024 36% 21% 22% 0% 19% 23% - * * 13% 13% 23% 22% 22%  16% 15%
Reading and Mathematics 2025  40% 29% 30% 1% 29% 31% - . - 40% 10% 25% 32% 28%  25% 20%
Including EOC
2024 38%  23% 24% 0% 19% 26% - 40% * 13% 13% 23% 25% 24%  18% 15%
Reading Including EOC 2025 55%  50% 52% 1% 48% 53% - i - 67% 21% 38% 52% 50% 41% 43%
2024 54%  41% 44% 14% 36% 47% - 60% * _38% 18% 38% 44% 44%  38% 41%
Math Including EOC 2025 46%  34% 36% 22% 36% 36% - ¥ - 40% 17% 38% 37% 34%  32% 34%
2024 45% 28% 28% 0% 20% 30% - 60% *  20% 14% 23% 29% 26% 20% 21%

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
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Texas Education Agency

2024-25 STAAR Progress (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

ic White |

School Progress - Annual Growth by Grade and Subject

Grade 6 ELA/Reading 2025 64% 67% 67% b 64% 68% - - - 71% 47% ¥ 68% 66% 52% 25% -
2024 61%  55% 55% * 45% 60% - £ - 40% 48% * 53% 61%  50% 55%  -—
Grade 6 Mathematics 2025 56% 60% 60% * 57% 61% - - - 50% 59% i 60% 59% 67% 50% -
2024  48% 49% 49% L 31% 54% - - - 60% 50% . 45% 58% 44% 37% -—
Grade 7 ELA/Reading 2025 64% 63% 63% * 62% 63% - - - % 27% * 63% 62% 60% 68% 100%
2024 66%  70% 70% * 75% 69% - * - 60% 44% 50% 73% 64%  67% 85%  —
Grade 7 Mathematics 2025 50% 35% 35% » 44% 34% - * - * 29% » 35% 36% 37% 52% 67%
2024 49%  43% 43% * 56% 40% - x - 50% 32% 58% 47% 34%  40% 45% -—
Grade 8 ELA/Reading 2025 72%  75% 75% * 76%  75% - x - * 44% * 79% 66%  74% 58% 75%
2024  69% 58% 58% il 56% 58% - * b * 43% . 60% 50% 59% 50% -—
Grade 8 Mathematics 2025 68% 78% 78% . 78% 77% - * - L 31% * 83% 66%  80% 73% x
2024 66%  59% 59% x 69% 57% - * * ¥ 33% * 61% 54%  54% 65%  -—
End of Course Algebra | 2025 74% 58% 69% - * 62% - - - * = - 71% Y 60% * 80%
2024  72% 80% 100% - - 100% - % - - - - 100% * 100% = .
All Grades Both Subjects 2025 65% 64% 62% 53% 62% 62% - 67% - 65% 38% 75% 63% 59% 61% 59% 80%
2024  64% 62% 56% 46% 52% 57% - 90% * 50% 42% 50% 57% 54% 53% 54% _—
All Grades ELA/Reading 2025 67% 67% 68% 56% 67% 69% - # - 77% 38% 75% 70% 64%  64% 59% 86%
2024 67% 66% 61% 50% 56% 62% - 100% ¥ 43% 45% 42% 61% 60% 59% 62% -
All Grades Mathematics 2025 64% 60% 56% 50% 58% 56% = % - 53% 39% 75% 57% 54% 59% 59% 75%
2024 60%  58% 52% 43% 48% 52% - 80% * 5% 39% 58% 53% 49%  47% 46% -
School Progress - Accelerated Learning by Grade and Subject
Grade 6 ELA/Reading 2025 27% 38% 38% i * 38% - - - - 20% * 63% 13% 14% - -
2024  24% 29% 29% * 38% 25% - * - * 10% * 29% 27% 26% 50% -—
Grade 6 Mathematics 2025 33% 39% 39% * * 45% - - - * 25% * 35% 45%  33% * -
2024 27% 25% 25% * 33% 13% - = - L 23% * 22% 30% 24% 33% Lanag
Grade 7 ELA/Reading 2025 25%  19% 19% * 13% 20% - - - ¥ 0% L 17% 29%  19% 20% -
2024  23% 21% 21% ¥ 0% 26% - - - - 0% " 19% 25% 15% ¥ s
Grade 7 Mathematics 2025  16% 7% 7% * 7% 7% - - - - 6% * 9% 0% 9% 13% =
2024 14% 10% 10% ks 20% 5% - - - A 11% b 5% 20% 9% L s
Grade 8 ELA/Reading 2025 40% 58% 58% # 71% 50% - - - % 20% x 62% 50% 59% * -
2024 34%  44% 44% - 38% 42% - % - - 29% - 45% 40%  35% * -
Grade 8 Mathematics 2025  42% 61% 61% * 67% 59% - - - - 25% * 68% 47%  63% 71% -
2024  44% 41% 41% * 40% 42% - - = x 11% % 39% 50% 41% 50% -—
All Grades Both Subjects 2025 33% 40% 37% 27% 32% 38% - - - » 14% 63% 38% 34% 35% 38% -
2024 32% 36% 30% 30% 31% 29% - s - 40% 15% 33% 30% 32% 26% 40% -_—
All Grades ELA/Reading 2025 31% 42% 37% i 41% 35% - - - . 11% 2 39% 33%  34% 38% -
2024  30% 36% 32% x 29% 31% - * - * 16% i 33% 29%  25% 45% -—
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Texas Education Agency

2024-25 STAAR Progress (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

All Grades Mathematics 2025 35%  38% 37% 29% 26% 40% - - - . 16% - 37% 35% 36% 38% -
2024 35%  36% 29% 33% 33% 27% - - - ¥ 15% 40% 27% 34%  28% 36% -

* Indicates resulls are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
—- First reported in 2025.
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

All Grades All Subjects

At 2025  75% 75% 73% - - - - - - 69% - 69% - * 73% 60% 91%
Approaches
Grade Level
ar Above

2024  75% 71% 63% - - - - - - 62% - 62% - * 63% 64% *
At Meets 2025 50% 43% 44% - - - - - - 38% - 38% - = 44% 26% 69%
Grade Level
ar Above

2024  48% 38% 31% - - - - - - 25% - 25% - ¥ 32% 26% &
At Masters 2025 21% 14% 17% - - - - - - 9% - 9% - * 17% 0% 34%
Grade Level

2024  20% 12% 1% - - - - - - 8% - 8% - * 12% 8% *
All Grades ELA/Reading
At 2025 76% 78% 78% - - - - - - 76% - 76% - *  78% 69% 100%
Approaches
Grade Level
or Above

2024  76% 76% 72% - - - - - - 84% - 84% E * 71% 84% *
At Meets 2025 54% 50% 52% - - - - - - 41% - 41% - * 53% 31% 73%
Grade Level
ar Above

2024  54% 46% 44% - - - - - - 4% - 41% E * 44% 39% *
At Masters 2025 23% 15% 24% - - - - B - 14% - 14% - *  25% 0% 55%
Grade Level

2024 22% 12% 17% - - - - - - 14% - 14% - ¥ 18% 13% *
All Grades Mathematics
At 2025 72% 66% 68% - - N - = - 58% = 58% = *  70% 50% 82%
Approaches
Grade Level
or Above

2024 72% 65% 63% - - - - - - 62% - 62% - *  63% 63% *
At Meets 2025 45% 31% 36% - - - - - - 34% - 34% - * 36% 23% 64%
Grade Level
or Above

2024  43% 32% 28% - - - - - - 19% - 19% - * 29% 21% *
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

At Masters 2025 20% 9% 10% = - - = - = 8% - 8% = * 10% 0% 36%

Grade Level

2024 17% 1% 9% - - - - - - 5% - 5% - * 10% 8% *
All Grades Science
At 2025 78%  84%  82% - - - - - - 83% - 83% - - 81% 71% 100%
Approaches
Grade Level
or Above

2024 75%  73% 58% - - - - - - 22% - 22% - * 60% 30% -
At Meets 2025 47%  45%  57% - - - - - - 58% - 58% - - 57% 29% 100%
Grade Level
ar Above

2024  43% 35% 26% - - = - - - 1% - 1% - * 26% 20% -
At Masters 2025 17%  12%  16% - - - - - - 8% - 8% - - 17% 0% 20%
Grade Level

2024 16% 8% 9% - - - - - - 0% - 0% - * 10% 0% -
All Grades Social Studies
At 2025 77% 81%  63% d - - = 5 - 67% - 67% 2 - 63% 57% 80%
Approaches
Grade Level
or Above

2024 78% 64% 39% - - - - - - 11% - 11% - A% 20% -
At Meets 2025 50% 51% 31% - - - - - - 25% - 25% - - 31% 14% 40%
Grade Level
or Above

2024 51%  36% 10% - - - - - - 0% - 0% - * 10% 0% -
At Masters 2025 27% 28% 15% - - - - - - 0% - 0% - - 17% 0% 0%
Grade Level

2024 27%  19% 3% - - - - - - 0% - 0% - * 3% 0% -

School Progress - Annual Growth

All Grades 2025 65%  64% 62% - - - - - - 57% - 57% - * 63% 53% 75%
Both Subjects

2024  64% 62% 56% - - - - - - 54% - 54% - ¥ 57% 54% L
All Grades 2025 67% 67% 68% - - - - - - 55% - 55% - * 69% 53% 73%
ELA/Reading

2024 67% 66% 61% - - - - - - 62% - 62% - * 61% 61% *
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

All Grades 2025 64% 60% 56% - - - - - - 59% - 59% - = 56% 52% 77%

Mathematics

2024 60%  58% 52% - - - - - - 46% - 46% - *1 ' 53% 47% "

School Progress - Accelerated Learning

All Grades 2025 33% @ 40% 37% - - - - - - 38% - 38% - - 37% 32% »
Both Subjects

2024 32%  36% 30% - - - - - - 40% - 40% - - 29% 40% -
All Grades 2025 31% 42% 37% - - - - - - 38% - 38% - - 37% 38% -
ELA/Reading

2024 30%  36% 32% - - - - - - 45% - 45% - - 30% 45% -
All Grades 2025 35%  38% 37% - - - - - - 38% - 38% - - 36% 29% *
Mathematics

2024 35%  36% 29% - - - - - - 36% - 36% - - 28% 36% -

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
Blank cell indicates there are no data available in the group.
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

\J -

nit A
2025 STAAR Participation

(All Grades)
All Tests
Assessment Participant 99%  99% 99% 100% 100% 99% * 100% - 100% 98%  100%  100% 98%  99% 100%
Included in Accountability 93%  92% 92% 92% 93% 92% * 100% - 95% 86% 100% 95% 86%  93% 89%
Not Included in Accountability: Mobile 4% 6% 6% 8% 6% 6% * 0% =l 5% 10% 0% 4% 12% 6% 10%
Not Included in Accountability: Other 2% 1% 0% 0% 0% 1% * 0% - 0% 2% 0% 1% 0% 1% 1%
Exclusions
Not Tested 1% 1% 1% 0% 0% 1% * 0% - 0% 2% 0% 0% 2% 1 0%
Absent 1% 1% 1% 0% 0% 1% 0% - 0% 2% 0% 0% 2% 1% 0%
Other 0% 0% 0% 0% 0% 0% * 0% - 0% 0% 0% 0% 0% 0% 0%
Reading
Assessment Participant 99%  99% 99% 100% 100% 99% % & - 100% 97%  100% 99% 99%  99% 100%
Included in Accountability 91%  91% 92% 90% 92% 93% * x - 94% 84% 100% 95% 84%  92% 87%
Not Included in Accountability: Mobile 4% 6% 7% 10% 7% 6% > * - 6% 12% 0% 4% 14% 6% 11%
Not Included in Accountability: Other 4% 2% 1% 0% 1% 0% 3 *¥ - 0% 1% 0% 0% 1% 1% 2%
Exclusions
Not Tested 1% 1% 1% 0% 0% 1% * X - 0% 3% 0% 1% 1% 1% 0%
Absent 1% 1% 1% 0% 0% 1% % * - 0% 3% 0% 1% 1% 1% 0%
Other 0% 0% 0% 0% 0% 0% * * - 0% 0% 0% 0% 0% 0% 0%
Mathematics
Assessment Participant 99%  98% 99% 100% 100% 99% o i - 100% 99% 100%  100% 98%  99% 100%
Included in Accountability 94%  92% 92% 90% 93% 93% 2 % - 94% 86% 100% 96% 85% 93% 89%
Not Included in Accountability: Mobile 4% 6% 6% 10% 7% 6% . ¥ - 6% 12% 0% 4% 13% 6% 11%
Not Included in Accountability: Other 1% 0% 0% 0% 0% 0% & i - 0% 1% 0% 0% 0% 0% 0%
Exclusions
Not Tested 1% 2% 1% 0% 0% 1% & i =B 000 1% 0% 0% 2% 1% 0%
Absent 1% 1% 1% 0% 0% 1% * * - 0% 1% 0% 0% 2% 1% 0%
Other 0% 1% 0% 0% 0% 0% ul & = ~:0% 0% 0% 0% 0% 0% 0%
Science
Assessment Participant 99%  99% 99% il 100% 99% - * - x 100% X 100% 97% 100% 100%
Included in Accountability 94% 92% 93% i 96% 91% - * - i 89% * 94% 89%  94% 92%
Not Included in Accountability: Mobile 4% 7% 6% i 4% 7% - * - * 6% * 5% 8% 5% 8%
Not Included in Accountability: Other 1% 0% 1% * 0% 1% - ¥ - " 6% * 1% 0% 1% 0%
Exclusions
Not Tested 1% 1% 1% - 0% 1% - b - # 0% & 0% 3% 0% 0%
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

0% by 0% 3% 0% 0%

Absent 1% 1% 1% * 0% 1% - i -

Other 0% 0% 0% i 0% 0% - 4 - * 0% % 0% 0% 0% 0%
Social Studies
Assessment Participant 99%  99% 99% * 100% 99% - * - * 100% *  100% 97% 100% 100%
Included in Accountability 94% 93% 93% 5 96% 91% - & - . 89% & 94% 89% 94% 92%
Not Included in Accountability: Mobile 4% 5% 6% * 4% 7% - % - * 6% i 5% 8% 5% 8%
Not Included in Accountability: Other 1% 0% 1% * 0% 1% - * - * 6% * 1% 0% 1% 0%
Exclusions
Not Tested 1% 1% 1% % 0% 1% - & = % 0% % 0% 3% 0% 0%
Absent 1% 1% 1% 2 0% 1% - ¥ - * 0% i 0% 3% 0% 0%
Other 0% 0% 0% * 0% 0% = ¥ 5 * 0% ‘ 0% 0% 0% 0%

2024 STAAR Participation

(All Grades)

All Tests
Assessment Participant 99%  99% 99% 95% 99% 99% - 100% *  97% 97% 100% 99% 97%  98% 100%
Included in Accountability 92%  94% 94% 80% 95% 95% - 100% %0095% 92% 100% 99% 82%  95% 82%
Not Included in Accountability: Mobile 4% 4% 4% 15% 5% 3% - 0% 3% 4% 0% 1% 13% 2% 13%
Not Included in Accountability: Other 2% 1% 1% 0% 0% 1% - 0% ¥ 0% 1% 0% 0% 2% 1% 5%
Exclusions
Not Tested 1% 1% 1% 5% 1% 1% - 0% E3% 3% 0% 1% 3% 2% 0%
Absent 1% 1% 1% 5% 1% 1% - 0% % 3% 3% 0% 1% 3% 2% 0%
Other 0% 0% 0% 0% 0% 0% - 0% 0% 0% 0% 0% 0% 0% 0%
Reading
Assessment Participant 99%  9%% 98% 89% 99% 98% - 100% * 100% 96%  100% 99% 97%  98% 100%
Included in Accountability 91%  94% 94% 78% 93% 95% - 100% * 100% 91% 100% 98% 84%  96% 81%
Not Included in Accountability: Mobile 4% 4% 4% 11% 5% 2% - 0% ¥ 0% 4% 0% 0% 11% 1% 15%
Not Included in Accountability: Other 4% 1% 1% 0% 0% 1% - 0% T 0% 1% 0% 0% 2% 1% 4%
Exclusions
Not Tested 1% 1% 2% 11% 1% 2% 0 * 0% 4% 0% 1% 3% 2% 0%
Absent 1% 1% 2% 1% 1% 2% - 0% 0% 4% 0% 1% 3% 2% 0%
Other 0% 0% 0% 0% 0% 0% - 0% * 0% 0% 0% 0% 0% 0% 0%
Mathematics
Assessment Participant 99%  99% 99% 100% 100% 99% - 100% * 100% 99% 100% 99% 98%  98% 100%
Included in Accountability 93%  94% 93% 78% 93% 95% - 100% ¥ 04% 91% 100% 99% 82%  95% 81%
Not Included in Accountability: Maobile 5% 5% 5% 22% 7% 3% - 0% * 6% 6% 0% 0% 14% 3% 15%
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

Not Included in Accountability: Other 1% 0% 1% 0% 0% 1% - 0% % 0% 1% 0% 0% 1% 1% 4%

Exclusions

Not Tested 1% 1% 1% 0% 0% 1% - 0% * 0% 1% 0% 1% 2% 2% 0%
Absent 1% 1% 1% 0% 0% 1% - 0% * 0% 1% 0% 1% 2% 2% 0%
Other 0% 1% 0% 0% 0% 0% - 0% ¥ - i0% 0% 0% 0% 0% 0% 0%
Science

Assessment Participant 99%  99% 98% » 100% 98% - ¥ * 2 93% *  100% 91%  96% 100%
Included in Accountability 93%  95% 94% * 100% 94% B k * * 93% ¥ 99% 77%  93% 83%
Not Included in Accountability: Mobile 4% 4% 4% % 0% 3% - * * » 0% L 1% 1% 2% 8%
Not Included in Accountability: Other 1% 0% 1% % 0% 1% - 2 X x 0% * 0% 3% 1% 8%
Exclusions

Not Tested 1% 1% 2% i 0% 2% - * X » 7% * 0% 9% 4% 0%
Absent 1% 1% 2% * 0% 2% - ¥ * e 7% ¥ 0% 9% 4% 0%
Other 0% 0% 0% % 0% 0% - A * " 0% & 0% 0% 0% 0%
Social Studies

Assessment Participant 99% 100%  100% * 100% 100% - % X & 100% SR 00% 100% 100% 100%
Included in Accountability 94% 94% 95% ¥ 100% 95% - * * x 96% ¥ 99% 83%  95% 83%
Not Included in Accountability: Mobile 4% 4% 4% * 0% 4% - . g * 4% * 1% 14% 4% 8%
Not Included in Accountability: Other 1% 2% 1% * 0% 1% - * * i 0% : 0% 3% 1% 8%
Exclusions

Not Tested 1% 0% 0% & 0% 0% - X * A 0% & 0% 0% 0% 0%
Absent 1% 0% 0% E 0% 0% - o . * 0% ¥ 0% 0% 0% 0%
Other 0% 0% 0% * 0% 0% - * * * 0% ¥ 0% 0% 0% 0%

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

Attendance Rate

2023-24 93.6% 92.6% 92.9% 91.8%  94.6% 92.4% - * * 025% 91.3% 92.4% 95.0%
2022-23 93.3% 93.2% 93.9% 96.1% 94.7% 93.6% * * - 94.0% 92.1% 93.6% 96.3%
Chronic Absenteeism

2023-24 19.0% 26.3% 25.1% 36.4% 21.7% 25.7% - 0.0% * 25.0% 36.9% 29.8% 24.5%
2022-23 20.3% 22.7% 18.9% 0.0%  19.0% 19.6% ¥ * - 14.3% 26.9% 21.8% 11.6%
Annual Dropout Rate (Gr 7-8)

2023-24 0.7% 0.0% 0.0% 0.0% 0.0% 0.0% - i * 00% 0.0% 00% 0.0%
2022-23 0.8% 0.0% 0.0% 0.0% 0.0% 0.0% * £ - 00% 00% 0.0% 0.0%
Annual Dropout Rate (Gr 9-12)

2023-24 1.9% 0.2% - = - - - - - - - - -
2022-23 20% 0.0% g - - b - - - - = - -
4-Year Longitudinal Rate (Gr 9-12)

Class of 2024

Graduated 90.7% 98.4% - - - - - - - - - - -
Received TxCHSE 03% 0.0% - - - - - - - - - - -
Continued HS 31% 1.6% - - - - - - - - - - -
Dropped Out 5.8% 0.0% - - - - - - - - - - -

Graduates and TxCHSE 91.1% 98.4% - - - - = = & = & = 2

Graduates, TxCHSE, 94.2% 100.0% - - - = - - & _ A : .
and Continuers

Class of 2023

Graduated 90.3% 99.1% - - = 2 2 . B = 1 - 2
Received TxCHSE 03% 0.0% - - - - - - - - - - -
Continued HS 31%  0.0% - - - - - - - - - z -
Dropped Out 6.3% 0.9% - - - - - - - = = = =

Graduates and TxCHSE 90.6% 99.1% - - - - - - = . = & =

Graduates, TxCHSE,  93.7% 99.1% - - - - - - - = = = =
and Continuers

5-Year Extended Longitudinal Rate (Gr 9-12)

Class of 2023

Graduated 92.1% 99.1% - - - - - - - 2 - - -
Received TxCHSE 0.4% 0.0% - - - = = = @ = - . a
Continued HS 1.0% 0.0% - - - = . x s = = = =
Dropped Out 6.5% 0.9% - - - - - - = A 4 - -

Graduates and TxCHSE 92.6% 99.1% - - = = - -, = e - - _
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

Graduates, TxCHSE, 93.5%
and Continuers

Class of 2022

Graduated 91.8% 98.3% - - - - = P - Z - " a
Received TxCHSE 0.4%  0.0% - - - - - o & = & £ <
Continued HS 1.0% 0.0% - - - - - - 2 g L = X
Dropped Out 6.8% 1.7% - - - - - - 4 - " 2 =

Graduates and TxCHSE 92.2% 98.3% - - - - = = - = a % =

Graduates, TxCHSE, 93.2% 98.3% - - - - = s & 5 & 2 =
and Continuers

6-Year Extended Longitudinal Rate (Gr 9-12)
Class of 2022

Graduated 92.2% 98.3% - - - - = & - 2 = 5 =
Received TxCHSE 05% 0.0% - - - - = - - 2 = - -
Continued HS 0.5% 0.0% - - - - - = = - a o -
Dropped Out 6.8% 1.7% - - - - - = - = = = -

Graduates and TxCHSE 92.7% 98.3% - - - - = - 3 il B - o

Graduates, TxCHSE, 93.2% 98.3% - - - = 4 = il - = . -
and Continuers

Class of 2021

Graduated 92.7% 94.7% - - - - = - A - = q -
Received TxCHSE 05% 0.9% - - - - = - & % - % »
Continued HS 0.5% 0.0% - - - - = = N & = i <
Dropped Out 6.3% 4.4% - - - - - = = - = = -

Graduates and TxCHSE 93.2% 95.6% - - - - - & - - - - -

Graduates, TxCHSE, 93.7% 95.6% - - - - = = o o 2 = "
and Continuers

4-Year Federal Graduation Rate Without Exclusions (Gr 9-12)

Class of 2024 90.7% 98.4% - - - - - & = 2 " = =
Class of 2023 90.3% 99.1% - - - - < & 2 . = = =
RHSP/DAP Graduates (Longitudinal Rate)

Class of 2024 44.9% - - - E S = - A J - - -
Class of 2023 72.3% - - = e = = = 2 = = = L
FHSP-E Graduates (Longitudinal Rate)

Class of 2024 11.0% 13.3% - - - - B = = il = - -
Class of 2023 43% 7.0% - J = i 2 . F B » - .

FHSP-DLA Graduates (Longitudinal Rate)
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

Class of 2024 785% 74.2% - - - = % = = < L d 5

Class of 2023 84.3% 80.0% - - - - - - - - - - -
Texas First-DLA Graduates (Longitudinal Rate)

Class of 2024 01%  0.0% - - - - - - - - - - -
Class of 2023 0.0% 0.0% - - - - - - - - - - -
RHSP/DAP/FHSP-E/FHSP-DLA/Texas First-DLA Graduates (Longitudinal Rate)

Class of 2024 89.5% 87.5% - - - - - - - - - - -
Class of 2023 88.6% 87.0% - - - - - - - - - - -
RHSP/DAP Graduates (Annual Rate)

2023-24 24.6% - - - - - - - - - - - -
2022-23 38.4% - - - - - - - - - - - -
FHSP-E Graduates (Annual Rate)

2023-24 11.0% 13.7% - - - - - - - - - - -
2022-23 4.4%  6.9% - - - - - - - - - - -
FHSP-DLA Graduates (Annual Rate)

2023-24 76.9% 75.2% - - - - - - - - - - -
2022-23 82.5% 80.2% - - - - - - - - - - -
Texas First-DLA Graduates (Annual Rate)

2023-24 0.1% 0.0% - - - - - - - - - - -
2022-23 01% 0.0% - - - - - - - - - - -
RHSP/DAP/FHSP-E/FHSP-DLA/Texas First-DLA Graduates (Annual Rate)

2023-24 87.8% 88.9% - - - - - - - - - - -
2022-23 86.8% 87.1% - - - - - - - - - - -
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Texas Education Agency

2024-25 Graduation Profile (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

Graduates (2023-24 Annual Gradua

Total Graduates

By Ethnicity:

African American

Hispanic

White

American Indian

Asian

Pacific Islander

Two or More Races

By Graduation Type:

Minimum H.S. Program

Recommended H.S. Program/Distinguished Achievement Program
Foundation H.S. Program (No Endorsement)

Foundation H.S. Program (Endorsement)

Foundation H.S. Program (DLA)

Texas First Early H.S. Completion Program (Texas First-DLA)

Special Education Graduates

Economically Disadvantaged Graduates

Emergent Bilingual (EB)/English Learner (EL) Graduates
At-Risk Graduates

CTE Completers

TEA | Analytics, Assessment, and Reporting | Performance Reporting

117 382,023

2 48,064
19 200,942
90 101,714

2] 1,231

0 19,746

0 606

4 9720

0 309

0 101
13 46,183
16 42,042
88 293,032

0 356

16 35935
60 211,984
5 56,967
43 173,035
76 127,800
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Texas Education Agency

2024-25 College, Career, and Military Readiness (CCMR) (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

There is no data for this campus.
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Texas Education Agency

2024-25 CCMR-Related Indicators (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

There is no data for this campus.
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Texas Education Agency

2024-25 Other Postsecondary Indicators (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

There is no data for this campus.
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Total Students

Texas Education Agency

2024-25 Student Information (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

383

Students by Grade

Grade 6 122
Grade 7 140
Grade 8 121
Ethnic Distribution

African American 9
Hispanic 81
White 275
American Indian 0
Asian 3
Pacific Islander 0
Two or More Races 15
Sex

Female 173
Male 210
Other Student Cohorts

Economically Disadvantaged 233
Non-Educationally Disadvantaged 150
Section 504 Students 59
EB Students/EL 41
Students w/ Disciplinary Placements (2023-24) 19
Students w/ Dyslexia 72
Foster Care 2
Homeless 8
Immigrant 3
Migrant 0
Title 1 383
Military Connected 39
At-Risk 190
Students by Instructional Program

Bilingual/ESL Education 39
Career and Technical Education 168
Career and Technical Education (9-12 grades only) 0
Gifted and Talented Education 23
Special Education 70

Students with Disabilities by Type of Primary Disability

100.0%

31.9%
36.6%
31.6%

2.3%
21.1%
71.8%

0.0%

0.8%

0.0%

3.9%

45.2%
54.8%

60.8%
39.2%
15.4%
10.7%
4.2%
18.8%
0.5%
2.1%
0.8%
0.0%
100.0%
10.2%
49.6%

10.2%
43.9%
0.0%
6.0%
18.3%

Membership

District

1,70

7.1%
8.2%
7.1%

2.2%
20.6%
70.9%

0.9%

0.4%

0.4%

4.7%

45.0%
55.0%

61.7%
38.3%
10.6%
9.9%
3.3%
13.1%
0.3%
3.1%
1.1%
0.0%
100.0%
6.2%
54.8%

9.4%
37.4%
88.7%

6.3%
21.0%

5,

530,499

7.3%
7.4%
7.4%

12.8%
53.5%
24.4%
0.3%
5.6%
0.2%
3.3%

48.9%
51.1%

60.5%
39.5%
6.8%
24.3%
2.1%
6.4%
0.2%
1.4%
3.5%
0.2%
66.6%
4.1%
53.5%

24.3%
27.7%
74.0%

8.7%
15.3%
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122
140
121

81
275

173
210

233
150
59
41

72

o W @

383
39
190

39

23
70

383 100.0%

31.9%
36.6%
31.6%

2.3%
21.1%
71.8%

0.0%

0.8%

0.0%

3.9%

45.2%
54.8%

60.8%
35.2%
15.4%
10.7%

18.8%
0.5%
2.1%
0.8%
0.0%

100.0%

10.2%

49.6%

10.2%

6.0%
18.3%

7.1%
8.2%
7.1%

2.2%
20.6%
70.9%

0.9%

0.4%

0.4%

4.7%

45.0%
55.0%

61.6%
38.4%
10.6%

9.9%

13.1%
0.3%
3.1%
1.1%
0.0%

100.0%
6.2%
54.7%

9.3%

6.3%
21.2%

1,712 5,544,255

7.3%
7.4%
7.4%

12.8%
53.5%
24.4%
0.3%
5.6%
0.2%
3.3%

48.8%
51.2%

60.4%
39.6%

6.8%
24.3%

6.4%
0.2%
1.4%
3.5%
0.2%
66.5%
4.1%
53.5%

24.3%

8.7%
15.5%
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Total Students with Disabilities

Texas Education Agency

2024-25 Student Information (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

Membership

Students with Intellectual Disabilities 42 60.0% 52.4% 48.3%
Students with Physical Disahilities * * 14.8% 17.0%
Students with Autism b i 16.8%
Students with Behavioral Disabilities 16 22.9% 18.4% 16.3%
Students with Non-Categarical Early Childhood 0  0.0% e 1.6%
Mobility (2023-24)

Total Mobile Students
African American
Hispanic

White

American Indian

Asian

Pacific Islander

Two or More Races

55 12.3% 14.6% 16.4%
4 09% 09% 3.3%
16 3.6% 27% 8.9%
34 7.6% 10.1% 2.9%
0 00% 0.1% 0.1%
0 00% 0.0% 0.5%
0 00% 0.0% 0.0%
1 02% 0.9% 0.6%

Special Ed Students who are Mobile 11 129% 16.1% 17.3%

Count and Percent of EB Student

s/EL who are Mobile 10 20.0% 14.7% 17.9%

Count and Percent of Econ Dis Students who are Mobile 32 11.3% 13.0% 19.0%

Student Attrition (2023-24)
Total Student Attrition

38 14.1% 15.4% 18.0%

us Dist

y Grade

on Cal
Retention Rates

Grade 6 0.0% 0.0% 0.3% 0.0% 0.0% 0.4%
Grade 7 0.0% 0.0% 0.4% 0.0% 0.0% 0.5%
Grade 8 0.0% 0.0% 0.4% 0.0% 0.0% 0.5%

Class Size Averages by Grade and Subject
(Derived from teacher responsibility records):

TEA | Analytics, Assessment, and Reporting | Performance Reporting
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Texas Education Agency

2024-25 Student Information (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

slp

ry

Elementa

Grade 6 17.5
Secondary

English/Language Arts 8.4
Foreign Languages 13.5
Mathematics 10.6
Science 15.9
Social Studies 15.6

TEA | Analytics, Assessment, and Reporting | Performance Reporting

Campus Distric

17:5

133
17.6
13.0
13.9
141

19.8

16.4
18.9
17.8
18.9
18.9
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Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

S age Per B3D
To 3.4 100.0%
Professional Staff 343 79.0% 50.9% 63.8%
Teachers 321 74.0% 41.4% 48.3%
Professional Support 1.0 2.3% 5.4% 10.8%
Campus Administration (School Leadership) T2 2.8% 3.0% 3.4%
Educational Aides 9.1 21.0% 195% 10.7%
Librarians and Counselors (Headcount)
Full-time Librarians 0.0 nfa 1.0 4.125.0
Part-time Librarians 0.0 n/a 0.0 583.0
Full-time Counselors 1.0 n/a 5.0 13,704.0
Part-time Counselors 0.0 n/a 0.0 1,298.0
Total Minaority Staff 5.8 133% 13.9% 55.3%
Teachers by Ethnicity
African American 1.8 5.7% 22% 12.8%
Hispanic 24 6.6% 4.4% 31.0%
White 28.2 87.7% 913% 52.2%
American Indian 0.0 0.0% 1.4% 0.3%
Asian 0.0 0.0% 0.0% 2.2%
Pacific Islander 0.0 0.0% 0.0% 0.1%
Twao or More Races 0.0 0.0% 0.7% 1.3%
Teachers by Sex
Males 122 37.9% 232% 24.6%
Females 200 621% 76.8% 75.4%
Teachers by Highest Degree Held
No Degree 09 28% 3.1% 2.4%
Bachelars 251 782% 81.6% 71.4%
Masters 55 17.1% 14.6% 25.4%
Doctorate 0.6 1.9% 0.7% 0.8%
Teachers by Years of Experience
Beginning Teachers 36 11.3% 5.0% 7.3%
1-5 Years Experience 145 452% 335% 28.3%
6-10 Years Experience 14  45% 132% 19.7%
11-20 Years Experience 6.7 20.7% 28.9% 27.6%
21-30 Years Experience 40 125% 158% 141%
Over 30 Years Experience 1.8 57% 3.6% 3.0%
Number of Students per Teacher 11.9 n/a 13,5 15.0
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Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

Staff I

Experience of Cpus Ledeship

n

Average Years Experience of Principals 20 5.3 6.0
Average Years Experience of Principals with District 2.0 25 5.1
Average Years Experience of Assistant Principals 2.0 23 54
Average Years Experience of Assistant Principals with District 20 2.3 4.3
Average Years Experience of Teachers 10.2 11.8 11.2
Average Years Experience of Teachers with District 4.5 6.0 7.0
Average Teacher Salary by Years of Experience (regular duties only)

Beginning Teachers $45,757 $44,669 $55.689
1-5 Years Experience $46,404 $46,677 $59,266
6-10 Years Experience $44,211 $48,223 $62.607
11-20 Years Experience $58.968 $59,783 $66,353
21-30 Years Experience $64,668 $64,322 $70.976
Over 30 Years Experience 564,188 $64,435 $75,042
Average Actual Salaries (regular duties only)

Teachers $52,135 $53,995 $63,751
Professional Support $77.984 $64,180 $75,909
Campus Administration (School Leadership) $79.682 $75,566 $88,786
Instructional Staff Percent n/a 57.7% 64.8%
Contracted Instructional Staff (not incl. above) 0.0 0.0 1,637.7

Frogram Int n o) ) Percent Distri
Teachers by Program (population served)

Bilingual/ESL Education 0.0 0.0% 1.6% 6.3%
Career and Technical Education 23 71% 10.1% 5.5%
Compensatory Education 0.0 0.0% 6.0% 2.6%
Gifted and Talented Education 0.0 0.0% 0.0% 1.6%
Regular Education 253 78.6% 71.7% 69.0%
Special Education 43 133% 8.4% 11.4%
Other 0.3 1.0% 2.3% 3.6%

- Indicates there is no data for the item.

* Indicates results are masked due to small numbers.

** When only one student disability or assessment group is masked, then the second smallest student disability or assessment group is masked regardless of size.

n/a Indicates data reporting is not applicable for this group.

? Indicates that the data for this item were statistically improbable or were reported outside a reasonable range.

TEA | Analytics, Assessment, and Reporting | Performance Reporting

Page 27 of 28



Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS J H (190903041) - RAINS ISD - RAINS COUNTY

Link to: PEIMS Financial Standard Reports 2023-24 Financial Actual Report
(To open link in a new window, press the "Ctrl" key and click on the link.)
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Grade 3 Reading
At Approaches Grade Level or 2025 77% @ 80% 80% & 81% 77% % - *  88% 55% % 85% 63% 78% 83%
Above
2024 74%  70% 70% * 52% 74% - - - * 61% * 70% 71%  66% 73%
At Meets Grade Level or Above 2025 52%  48% 48% * 24% 56% * - * 38% 24% * 51% 37%  43% 17%
2024  48% 28% 28% * 14% 33% - - - * 27% iz 26% 36% 24% 18%
At Masters Grade Level 2025 23% 21% 21% i 10% 23% * - ¥ 25% 3% * 21% 21%  18% 0%
2024 21% 7% 7% * 5% 8% - - - * 9% * 6% 11% 5% 9%
Grade 3 Mathematics
At Approaches Grade Level or 2025 71%  64% 64% ¥ S52% 66% 3 - * 63% 42% ¥ 67% 53% 59% 50%
Above
2024 70%  50% 50% * 48% 49% - - - * 42% x 52% 43%  49% 55%
At Meets Grade Level or Above 2025 46% 38% 38% * 19% 42% = - * 50% 21% ® 38% 37%  29% 17%
2024 42%  14% 14% * 10% 16% - - - * 21% % 15% 1%  11% 9%
At Masters Grade Level 2025 19% 9% 9% * 5% 11% 2 - * 13% 6% * 8% 16% 4% 0%
2024  15% 4% 4% » 5% 3% - - - > 9% * 2% 7% 4% 9%
Grade 4 Reading
At Approaches Grade Level or 2025 81%  85% 85% * 90% 83% - - - X 76% % 85% 86%  83% 90%
Above
2024 81%  B82% 82% & 96% 78% # - i i 70% 80% 88% 69%  82% 93%
At Meets Grade Level or Above 2025 54% 48% 48% * 35% 51% B - - x 35% * 44% 57%  40% 40%
2024 51% 31% 31% * 42% 31% ¥ - ¥ * 20% 60% 36% 21% 25% 36%
At Masters Grade Level 2025 24%  10% 10% * 0% 12% - - - % 4% * 5% 22% 6% 0%
2024  23% 6% 6% % 4%  B% 2 - 2 * 5% 0% 7% 5% 6% 0%
Grade 4 Mathematics
At Approaches Grade Level or 2025 69%  56% 56% * 45% 59% - - - * 43% * 54% 61% 49% 40%
Above
2024 69%  45% 45% % 50% 45% * - L X 35% 60% 46% 41%  36% 36%
At Meets Grade Level or Above 2025 47% 31% 31% » 25% 33% - - - » 26% ¥ 28% 36% 28% 30%
2024 46%  18% 18% * 13% 21% * - * * 20% 40% 20% 12%  14% 7%
At Masters Grade Level 2025 24% 12% 12% > 5% 15% - - - * 9% ¥ 8% 22% 10% 0%
2024 21% 6% 6% * 0% 8% * - * A 10% 20% 7% 2% 4% 0%

Grade 5 Reading
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

i
|
|-

ic White

At Approaches Grade Level or 2025 77% 77% 77% * 78% 79% * - * X 48% X 83% 66%  76% 73%

Above
2024 79%  86% 86% % 87% 85% - - - 100% 79% 60% 87% 83% 91% 89%
At Meets Grade Level or Above 2025 58%  46% 46% * 52% 46% * - x ¥ 32% : 49% 39% 37% 47%
2024 55%  52% 52% * 48% 54% - - - 50% 36% 60% 51% 56%  34% 56%
At Masters Grade Level 2025 30% 15% 15% s 26% 12% * - * * 4% * 15% 16% 10% 20%
2024 29%  21% 21% - 22% 22% - - - 17% 14% 20% 17% 31%  18% 1%
Grade 5 Mathematics
At Approaches Grade Level or 2025 74%  65% 65% * 59% 70% ¥ - * L 48% x 67% 61%  62% 47%
Above
2024 77% @ 78% 78% * 83% 75% - - - 100% 71% 60% 71% 91% 68% 89%
At Meets Grade Level or Above 2025 47%  26% 26% * 30% 29% % - * i 20% * 29% 21%  21% 20%
2024 50% 51% 51% * 52% 50% - - - 83% 43% 40% 44% 66%  36% 56%
At Masters Grade Level 2025  22% 9% 9% A 7% 11% % - g + 8% o 8% 11% 8% 0%
2024  19% 9% 9% * 9% 10% - - - 0% 0% 0% 6% 14% 7% 11%
Grade 5 Science
AL Approaches Grade Level or 2025 65%  73% 73% * 74% 75% * - * * 64% * 78% 63% 70% 73%
Above
2024 58%  64% 64% A 52% 68% - - - 83% 50% 60% 62% 67%  55% 44%
At Meets Grade Level or Above 2025 31% 28% 28% * 33% 28% * - * * 12% ¥ 32% 21% 17% 27%
2024 28% 30% 30% ! 35% 28% - = - 50% 29% 20% 25% 42% 18% 22%
At Masters Grade Level 2025 12% 10% 10% i 19% 7% * - x o 4% ¥ 13% 3% 11% 13%
2024 11% 9% 9% * 0% 11% - - - 17% 7% 0% 6% 14% 5% 0%
All Grades All Subjects
AL Approaches Grade Levelor 2025 75%  75% 72% 76% 69% 73% 60% = 63% 67% 55% 72% 74% 66%  68% 65%
Above
2024 75%  71% 68% 47% 67% 68% * - * 84% 56% 64% 68% 67%  62% 68%
At Meets Grade Level or Above 2025 50%  43% 38% 43% 32% 40% 0% - 25% 33% 25% 56% 39% 35%  31% 28%
2024 48%  38% 32% 6% 31% 33% * - * 38% 26% 39% 31% 35%  22% 27%
At Masters Grade Level 2025 21%  14% 12% 10% 11% 13% 0% - 25% 11% 6% 39% 11% 15% 9% 6%
2024 20% 12% 9% 0% 6% 10% * - * 6% 8% 6% 7% 12% 6% 5%
All Grades ELA/Reading
At Approaches Grade Level or 2025 76%  78% 81% 89% 82% 80% E - * 88% 63% 1% 84% 73%  79% 81%
Above
2024 76% 76% 79% 71% 79% 79% L - ¥ 92% 67% 1% 81% 75% 77% 85%
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

istric

At Meets Grade Level or Ahove 2025 54% 50%

48% 56% 38% 51% % - = 38% 31% 57% 48% 46%  40% 35%

2024 54%  46% 37% 14% 35% 39% % - * 31% 27% 57% 37% 37%  26% 35%
At Masters Grade Level 2025 23%  15% 15% 22% 13% 15% ¥ - ¥ 3% 4% 43% 13% 19% 10% 8%
2024 22% 12% 11% 0% 10% 12% i - ¥ 8% 9% 7% 10% 15% 8% 6%
All Grades Mathematics
At Approaches Grade Level or 2025 72% @ 66% 62% 78% 53% 65% * - * 44% 44% 1% 63% 59%  56% 46%
Above
2024 72%  65% 57% 43% 60% 56% * - ¥ 77% 46% 57% 56% 59%  48% 56%
At Meets Grade Level or Above 2025 45% 31% 31% 44% 25% 34% * - ¥ 25% 23% 43% 32% 30% 26% 22%
2024 43% 32% 27% 0% 25% 28% * - *  38% 25% 29% 26% 30% 18% 21%
At Masters Grade Level 2025  20% 9% 10% 0% 6% 12% = - * 6% 8% 29% 8% 16% 8% 0%
2024  17% 11% 6% 0% A% 7% * - % 0% 7% 7% 5% 8% 4% 6%
All Grades Science
At Approaches Grade Levelor 2025 78%  84% 73% g 74% 75% i - . = 64% i 78% 63%  70% 73%
Above
2024  75% 73% 64% # 52% 68% - - - 83% 50% 60% 62% 67%  55% 44%
At Meets Grade Level or Above 2025 47% 45% 28% * 33% 28% * - * * 12% * 32% 21% 17% 27%
2024 43%  35% 30% * 35% 28% - - - 50% 29% 20% 25% 42%  18% 22%
At Masters Grade Level 2025 17% 12% 10% * 19% 7% * - & * 4% £ 13% 3% 11% 13%
2024  16% 8% 9% * 0% 11% - - - 17% 7% 0% 6% 14% 5% 0%
STAAR Performance Rates by Enrolled Grade at Meets Grade Level or Above
3rd Graders
Reading and Mathematics 2025 39% 32% 32% * 14% 37% * - ¥ 38% 18% * 33% 26% 25% 8%
2024 35% 1% 11% * 5% 13% - - - * 21% * 12% 1% 8% 9%
Reading and Mathematics 2025 39% 32% 32% & 14% 37% . - * 38% 18% = 33% 26%  25% 8%
Including EOC
2024  35% 11% 11% & 5% 13% - - = * 21% * 12% 11% 8% 9%
Reading Including EOC 2025 52% 48% 48% & 24% 56% ' - ¥ 38% 24% 5 51% 37%  43% 17%
2024 48% 28% 28% * 14% 33% - - - * 27% 4 26% 36%  24% 18%
Math Including EOC 2025  46% 38% 38% * 19% 42% s - ¥ 50% 21% ¥ 38% 37%  29% 17%
2024  42% 14% 14% % 10% 16% - - - * 21% * 15% 1% 11% 9%
4th Graders
Reading and Mathematics 2025 40% @ 27% 27% * 25% 28% - - - ¥ 24% ¥ 26% 31% 23% 30%
2024 38% 15% 15% * 13% 18% * - * * 15% 40% 18% 10% 14% 7%

TEA | Analytics, Assessment, and Reporting | Performance Reporting Page 5 of 26



Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

2 A L -dmMpus 1 - C ;."‘LE":
Reading and Mathematics 2025 40% 27% 27% # 25%

28% - - - o 24% L 26% 31% 23% 30%

Including EOC
2024 38% 15% 15% ¥ 13% 18% g - * * 15% 40% 18% 10% 14% 7%
Reading Including EOC 2025 54% 48% 48% * 35% 51% - - - s 35% Y 44% 57%  40% 40%
2024 51% 31% 31% w 42% 31% * - i o 20% 60% 36% 21% ., 25% 36%
Math Including EOC 2025 47%  31% 31% % 25% 33% - - - i 26% i 28% 36%  28% 30%
2024 46% 18% 18% * 13% 21% * - * * 20% 40% 20% 12%  14% 7%
5th Graders
Reading and Mathematics 2025 42% 24% 24% x 30% 24% * - Y i 16% % 25% 21% 19% 20%
2024 42%  38% 38% * 35% 39% - - - 50% 29% 40% 32% 49%  18% 33%
Reading and Mathematics 2025 42% 24% 24% * 30% 24% * 5 * * 16% * 25% 21% 19% 20%
Including EOC
2024  42% 38% 38% ¥ 35% 39% - - - 50% 29% 40% 32% 49% 18% 33%
Reading Including EOC 2025 58%  46% 46% % 52% 46% * - * * 32% J 49% 39% 37% 47%
2024 55% 52% 52% * 48% 54% - - - 50% 36% 60% 51% 56%  34% 56%
Math Including EOC 2025 48% 26% 26% y 30% 29% ¥ - & o 20% 5 29% 21%  21% 20%
2024 51% 51% 51% * 52% 50% - - - 83% 43% 40% 44% 66%  36% 56%
3rd - 8th Graders
Reading and Mathematics 2025 38% 28% 27% 33% 24% 29% x - =190 20% 43% 28% 26%  22% 19%
2024  36% 21% 21% 0% 18% 23% * - ¥ 23% 21% 29% 20% 23% 13% 15%
Reading and Mathematics 2025 40% 29% 27% 33% 24% 29% o - % . 19% 20% 43% 28% 26%  22% 19%
Including EOC
2024 38%  23% 21% 0% 18% 23% * - * 23% 21% 29% 20% 23% 13% 15%
Reading Including EOC 2025 55% 50% 48% 56% 38% 51% X G ¥ 38% 31% 57% 48% 46%  40% 35%
2024 54%  41% 37% 14% 35% 39% * - * 31% 27% 57% 37% 37%  26% 35%
Math Including EOC 2025 46% 34% 31% 44% 25% 34% * - *  25% 23% 43% 32% 30% 26% 22%
2024 45% 28% 27% 0% 25% 28% = - ¥ 38% 25% 29% 26% 30% 18% 21%

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
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Texas Education Agency

2024-25 STAAR Progress (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Xt

School Progress - Annual Growth by Grade and Subject

Grade 4 ELA/Reading 2025 70% 76% 76% * 68% 77% - - - * 63% i 78% 73%  72% 55% *
2024 67% 52% 52% * 63% 50% * - * ¥ 45% 60% 54% 48%  51% 61% -
Grade 4 Mathematics 2025 65% 65% 65% * 58% 67% - - - L 56% * 64% 66%  64% 45% ¥
2024 60% 35% 35% * 42% 35% X - * ¥ 34% 40% 35% 36% 32% 57% -_—
Grade 5 ELA/Reading 2025 69% 65% 65% % 65% 68% * - * * 52% % 69% 57%  59% 63% 100%
2024 70%  80% 80% * 72% 82% - - - 92% 73% 70% 80% B0%  77% 78% -
Grade 5 Mathematics 2025 67% 71% 71% ¥ 63% 73% * - * ¥ 66% * 71% 71%  73% 57% B89%
2024  65% 78% 78% = 89% 76% - - - 92% 69% 60% 78% 79%  73% 89% -
All Grades Both Subjects 2025 65% 64% 69% 81% 63% 71% i - * 57% 59% 85% 1% 66%  67% 56% 96%
2024  64% 62% 61% 25% 66% 60% * - * 73% 52% 58% 61% 59%  54% 68% G
All Grades ELA/Reading 2025 67% 67% 1% . 66% 73% * Z * 57% 59% 90% 73% 64%  ©67% 60% 100%
2024 67% 66% 65% 33% 67% 65% - - * 80% 56% 65% 67% 63% 61% 67% -—
All Grades Mathematics 2025  64% 60% 68% x 61% 70% * - * 57% 59% 80% 68% 68%  68% 52% 92%
2024  60% 58% 56% 17% 65% 55% * - ¥ 65% 48% 50% 56% 56%  47% 70% -—
School Progress - Accelerated Learning by Grade and Subject
Grade 4 ELA/Reading 2025 40% 61% 61% - 78% 52% - - - £ 47% * 65% 50%  59% * -
2024 38% 39% 39% * 83% 25% * - - - 20% * 53% 23%  41% * -—
Grade 4 Mathematics 2025 27% 25% 25% - 10% 29% - - - > 16% . 19% 38% 15% % -
2024 26% 20% 20% * 27% 17% - - o i 13% * 19% 21% 17% 31% -—_
Grade 5 ELA/Reading 2025 25%  48% 48% * * 53% - - * - 40% - 73% 20%  64% * -
2024 35% 54% 54% ¥ 80% 47% - - - - * ¥ 63% 29%  70% o -—
Grade 5 Mathematics 2025 35% 43% 43% * 15% 53% i - * ¥ 29% * 47% 35%  42% 11% -
2024 41%  56% 56% * 69% 50% - - - * 50% Ld 50% 77%  52% 80%  -—
All Grades Both Subjects 2025 33%  40% 41% * 32% 45% * - * * 30% * 44% 36% 39% 22% -
2024 32% 36% 41% 25% 56% 35% * - * ¥ 32% 0% 43% 37%  38% 54% =
All Grades ELA/Reading 2025 31% 42% 56% * 73% S3% - - ¥ * 44% + 68% 35%  61% 60% -
2024 30% 36% 46% * 82% 36% * - - - 33% % 59% 25%  52% 83% -—
All Grades Mathematics 2025  35% 38% 35% L 13% 42% * - 5 = 21% by 34% 36%  29% 8% -
2024 35% 36% 38% 20% 46% 35% - - > L 31% & 36% 44%  32% 44% =2

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
--- First reparted in 2025.
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

All Grades All Subjects
At 2025 | 75% 75% 72% - - - - - - 65% - 65% - 50% 73% 63% 88%
Approaches
Grade Level
or Above

2024  75% 71% 68% - - - - - - 63% - 63% - 82% 68% 66% &
At Meets 2025 50% @ 43% 38% - - - - - - 27% - 27% - 20% 39% 26% 50%
Grade Level
or Above

2024  48% 38% 32% - - - - - - 25% - 25% - 27%  32% 26% X
At Masters 2025 21% 14% 12% - - - - - - 4% - 4% - 10% 13% 5% 13%
Grade Level

2024 20% 12% 9% - - - - - - 3% - 3% - 18% 9% 5% »
All Grades ELA/Reading
At 2025 76%  78% 81% - - - - - - 80% - 80% - * 81% 79% *
Approaches
Grade Level
or Above

2024 76% 76% 79% - - - - - - 82% - 82% - 100% 79% 85% )
At Meets 2025 54% 50% 48% - - - - - - 30% - 30% - *  49% 29% o
Grade Level
ar Above

2024 54% 46% 37% - - - - - - 36% - 36% - 20%  37% 33% ¥
At Masters 2025 23% 15% 15% - - - - - - 7% - 7% - * 16% 6% *
Grade Level

2024  22% 12% 11% - - - - - - 4% - 4% - 20% 12% 6% E
All Grades Mathematics
At 2025 72% 66% 62% - - - - - - 47% - 47% - * 64% 44% "
Approaches
Grade Level
or Above

2024 72% 65% 57% - - - - - - 54% - 54% - 60% 57% 55% *
At Meets 2025  45% 31% 31% - - - - - - 23% - 23% - * 33% 21% z
Grade Level
ar Above

2024 43% 32% 27% - - - - - - 18% - 18% - 20% 28% 18% d
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

At Masters 2025 20% 9% 10% - - - - - - 0% - 0% - *o12% 0% %

Grade Level

2024 17% 1% 6% - - - - - - 4% - 4% - 20% 6% 6% *
All Grades Science
At 2025 78%  84% 73% - - - - - - 73% - 73% - *  73% 69% L
Approaches
Grade Level
or Above

2024  75% 73% 64% - - - - - - 29% - 29% - *  65% 38% *
At Meets 2025 47%  45% 28% - - - - - - 27% - 27% - * 29% 31% *
Grade Level
or Above

2024  43% 35% 30% = = = = = - 14% - 14% - * 31% 25% *
At Masters 2025 17% 12% 10% - = = - = - 9% - 9% - * 10% 15% *
Grade Level

2024 16% 8% 9% - - - - - - 0% - 0% - * 0% 0% *

School Progress - Annual Growth

All Grades 2025 65%  64% 69% - - - - - - 57% - 57% - 25% 71% 51% 92%
Both Subjects

2024  64%  62% 61% - B - - - - 67% - 67% - 67% 60% 67% *
All Grades 2025 67% 67% 71% - - - - - - 61% - 61% - ¥ 72% 55% %
ELA/Reading

2024 67%  66% 65% - - B - - - 63% - 63% - * 65% 66% *
All Grades 2025 64%  60% 68% - - - - - - 53% - 53% - * 70% 48% -
Mathematics

2024 60% 58% 56% - - - - - - 7% - 71% - *  55% 68% *

School Progress - Accelerated Learning

All Grades 2025 33%  40% 41% - - - - - - 21% - 21% - * 44% 19% 4
Both Subjects

2024 32%  36% 41% - - - - - - 55% B 55% - * 38% 54% -
All Grades 2025 31%  42% 56% - - - - - - 60% - 60% - - 55% 60% -
ELA/Reading

2024  30% 36% 46% - - - - - - 80% - 80% - * 42% 83% -
All Grades 2025 35%  38% 35% - B - - - - 0% - 0% - * 38% 0% £
Mathematics

2024 35%  36% 38% - - - - - - 47% - 47% - * 37% 44% -
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* Indicates resulls are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
Blank cell indicates there are no data available in the group.
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

2025 STAAR Participation

(All Grades)
All Tests
Assessment Participant 99%  99% 99% 100% 100% 98% 100% - 100% 100% 100% 100% 99% 99%  99% 100%
Included in Accountability 93% 92% 92% 84% 92% 92% 100% - 100% 95% 94% 100% 95% 86%  90% 89%
Not Included in Accountability: Mobile 4% 6% 7% 16% 8% 6% 0% - 0% 5% 6% 0% 4% 13% 8% 10%
Not Included in Accountability: Other 2% 1% 0% 0% 1% 0% 0% - 0% 0% 0% 0% 0% 0% 0% 1%
Exclusions
Not Tested 1% 1% 1% 0% 0% 2% 0% - 0% 0% 0% 0% 1% 1% 1% 0%
Ahsent 1% 1% 1% 0% 0% 2% 0% - 0% 0% 0% 0% 1% 1% 1% 0%
Other 0% 0% 0% 0% 0% 0% 0% - 0% 0% 0% 0% 0% 0% 0% 0%
Reading
Assessment Participant 99%  99% 99% 100% 100% 99% & - * 100% 100% 100% 99%  100% 99% 100%
Included in Accountability 91%  91% 92% 82% 92% 93% * - * 094% 95% 100% 95% 86% 91% 90%
Not Included in Accountability: Mobile 4% 6% 6% 18% 7% 6% : g * 6% 5% 0% 3% 14% 7% 7%
Not Included in Accountability: Other 4% 2% 0% 0% 1% 0% ¥ : ¥ 0% 1% 0% 0% 0% 0% 2%
Exclusions
Not Tested 1% 1% 1% 0% 0% 1% * - 0% 0% 0% 1% 0% 1% 0%
Absent 1% 1% 1% 0% 0% 1% % - 0% 0% 0% 1% 0% 1% 0%
Other 0% 0% 0% 0% 0% 0% * - ¥ 0% 0% 0% 0% 0% 0% 0%
Mathematics
Assessment Participant 99%  98% 99% 100% 100% 98% t - * 100% 100% 100% 99% 98%  98% 100%
Included in Accountability 94%  92% 92% 82% 92% 93% i - ¥ 94% 95% 100% 96% 85% 91% 90%
Not Included in Accountability: Mobile 4% 6% 6% 18% 8% 6% * - 6% 5% 0% 4% 13% 7% 10%
Not Included in Accountability: Other 1% 0% 0% 0% 0% 0% - - . 0% 0% 0% 0% 0% 0% 0%
Exclusions
Not Tested 1% 2% 1% 0% 0% 2% * - * 0% 0% 0% 1% 2% 2% 0%
Absent 1% 1% 1% 0% 0% 2% * - * 0% 0% 0% 1% 2% 2% 0%
Other 0% 1% 0% 0% 0% 0% e - =N 0% 0% 0% 0% 0% 0% 0%
Science
Assessment Participant 99%  99% 99% 3 100% 98% * - * 2 100% # 98%  100%  99% 100%
Included in Accountability 94% 92% 90% * 90% 88% * - * * 89% * 91% 86% 88% 83%
Not Included in Accountability: Mobile 4% 7% 9% . 10% 10% S - * x 1% * 7% 14% 11% 17%
Not Included in Accountability: Other 1% 0% 0% ¥ 0% 0% * - * * 0% * 0% 0% 0% 0%
Exclusions
Not Tested 1% 1% 1% ¥ 0% 2% * - * % 0% & 2% 0% 1% 0%
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Absent 1% 1% 1% i 0% 2% % - ¥ ¥ 0% % 2% 0% 1% 0%

Other 0% 0% 0% x 0% 0% ¥ - * 4 0% o 0% 0% 0% 0%

2024 STAAR Participation

(All Grades)

All Tests
Assessment Participant 99%  99%  100% 100% 100% 100% 4 - * 100% 100% 100% 100% 100% 100% 100%
Included in Accountability 92%  94% 94% 100% 96% 97% * - * 91% 95% 70% 98% 87%  95% 93%
Not Included in Accountability: Mobile 4% 4% 6% 0% 4% 3% x - * 9% 5% 30% 2% 13% 5% 7%
Not Included in Accountability: Other 2% 1% 0% 0% 0% 0% ¥ - x 0% 0% 0% 0% 0% 0% 0%
Exclusions
Not Tested 1% 1% 0% 0% 0% 0% ® - Eae 0% 0% 0% 0% 0% 0% 0%
Absent 1% 1% 0% 0% 0% 0% * - * 0% 0% 0% 0% 0% 0% 0%
Other 0% 0% 0% 0% 0% 0% ¥ - X 0% 0% 0% 0% 0% 0% 0%
Reading
Assessment Participant 99%  99%  100% 100% 100% 100% ¥ - * 100% 100% 100% 100%  100% 100% 100%
Included in Accountability 91%  94% 95% 100% 96% 97% & - *193% 96% 74% 98% 88%  95% 92%
Not Included in Accountability: Mobile 4% A% 5% 0% 4% 3% X - ¥ 7% 4% 26% 2% 12% 5% 8%
Not Included in Accountability: Other 4% 1% 0% 0% 0% 0% * - * 0% 0% 0% 0% 0% 0% 0%
Exclusions
Not Tested 1% 1% 0% 0% 0% 0% 3 - 00 0% 0% 0% 0% 0% 0%
Absent 1% 1% 0% 0% 0% 0% * - * 0% 0% 0% 0% 0% 0% 0%
Other 0% 0% 0% 0% 0% 0% * - * 0% 0% 0% 0% 0% 0% 0%
Mathematics
Assessment Participant 99% 99%  100% 100% 100% 100% * - * 100% 100% 100%  100%  100% 100% 100%
Included in Accountability 93%  94% 94% 100% 96% 97% % - * 93% 96% 74% 98% 87%  95% 92%
Not Included in Accountability: Mobile 5% 5% 6% 0% 4% 3% * - * 7% 4% 26% 2% 13% 5% 8%
Not Included in Accountability: Other 1% 0% 0% 0% 0% 0% F - & 0% 0% 0% 0% 0% 0% 0%
Exclusions
Not Tested 1% 1% 0% 0% 0% 0% A = =00 0% 0% 0% 0% 0% 0%
Absent 1% 1% 0% 0% 0% 0% * - ® 0% 0% 0% 0% 0% 0% 0%
Other 0% 1% 0% 0% 0% 0% ¥ - * 0% 0% 0% 0% 0% 0% 0%
Science
Assessment Participant 99%  99%  100% % 100% 100% - - - 100% 100% 100%  100% 100% 100% 100%
Included in Accountability 93% 95% 93% & 100% 96% - - - 86% 93% 56% 99% 84% 90% 100%
Not Included in Accountability: Mobile 4% 4% 7% g 0% 4% - - - 4% 7% 44% 1% 16%  10% 0%
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Not Included in Accountability: Other 1% 0% 0% * 0% 0% - 2 - 0% 0% 0% 0% 0% 0% 0%

Exclusions

Not Tested 1% 1% 0% * 0% 0% - - - 0% 0% 0% 0% 0% 0% 0%
Absent 1% 1% 0% * 0% 0% - - - 0% 0% 0% 0% 0% 0% 0%
Other 0% 0% 0% x 0% 0% - = - 0% 0% 0% 0% 0% 0% 0%

* Indicates results are masked due to small numbers to protect student confidentiality.
- Indicates there are no students in the group.
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

ampus American

Attendance Rate

2023-24 93.6% 92.6% 94.2% 93.0%  95.2% 94.0% * - * 02.8% 93.8% 94.1% 95.8%
2022-23 93.3% 93.2% 93.8% 94.5% 94.9% 93.5% & i * 93.3% 92.2% 93.6% 95.1%
Chronic Absenteeism

2023-24 19.0% 26.3% 17.0% 30.0% 13.5% 18.0% * - * 71% 17.4% 16.7% 11.1%
2022-23 20.3% 22.7% 18.3% 0.0% 18.0% 18.4% * % * 23.5% 25.4% 21.7% 17.8%
Annual Dropout Rate (Gr 7-8)

2023-24 0.7% 0.0% - = - - - - - - - - -
2022-23 0.8% 0.0% - - - - - - - - - - -
Annual Dropout Rate (Gr 9-12)

2023-24 19% 02% - - - - - - - - - - -
2022-23 2.0% 0.0% - = - - = - 2 3 2 = =
4-Year Longitudinal Rate (Gr 9-12)

Class of 2024

Graduated 90.7% 98.4% - - - - - - - - - - -
Received TxCHSE 03% 0.0% - - - - - - - - - - -
Continued HS 31%  1.6% - - - - - - - - - - -
Dropped Out 5.8% 0.0% - - = - - - S % - 3 %

Graduates and TXCHSE 91.1% 98.4% - - - - - - = A 4 3 -

Graduates, TxCHSE, 94.2% 100.0% - - - - = = 2 = - i -
and Continuers

Class of 2023

Graduated 80.3% 99.1% - = - N - = il = i i -
Received TxCHSE 03% 0.0% - - - - - = < = = = -
Continued HS 31% 0.0% - - - = = = = = s 0 =
Dropped Out 6.3% 0.9% - - - o = o " - - o -

Graduates and TXxCHSE 90.6% 99.1% - - - - - - - - u il .

Graduates, TxCHSE, 93.7% 99.1% - - - - 2 - - - 2 o =
and Continuers

5-Year Extended Longitudinal Rate (Gr 9-12)

Class of 2023

Graduated 92.1% 99.1% - - - = = - . 2 . = .
Received TxCHSE 04% 0.0% - - - - - = - - = = =
Continued HS 1.0% 0.0% - - - - 4 - A . 4 il -
Dropped Out 6.5% 0.9% - - - - - < > . - d =

Graduates and TxCHSE 92.6% 99.1% - - - = = = % % 2 = z

TEA | Analytics, Assessment, and Reporting | Performance Reporting Page 14 of 26



Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Graduates, TxCHSE, 935% 99.1% - - - = = L = Z 5 s =
and Continuers

Class of 2022

Graduated 91.8% 98.3% - - - 2 = Y 2 = = s =
Received TxCHSE 0.4%  0.0% - - - = = = - 2 2 g =
Continued HS 1.0% 0.0% - - - o - = 4 o % B -
Dropped Out 6.8% 1.7% - - - - - = ! - < o =

Graduates and TxCHSE 92.2% 98.3% - - - = = = = £ = -, s

Graduates, TXxCHSE,  93.2% 98.3% - - - 5 = = 2 = . - =
and Continuers

6-Year Extended Longitudinal Rate (Gr 9-12)

Class of 2022

Graduated 92.2% 98.3% - - - - - o = = = 2\ -
Received TxCHSE 05% 0.0% - - - - - - “ E - - -
Continued HS 05% 0.0% - - - - - = u = « : -
Dropped Out 6.8% 1.7% - - - - - = = = 2 2 =

Graduates and TxCHSE 92.7% 98.3% - - = x - - i i - - -

Graduates, TxCHSE, 93.2% 98.3% - - - = = 3 i - ” = =
and Continuers

Class of 2021

Graduated 92.7% 94.7% - - - - = = " o - x 5
Received TxCHSE 05% 0.9% - - - - = = = = = s =
Continued HS 05% 0.0% - - - - - = = = = = =
Dropped Out 6.3% 4.4% - - - - - = 3 = - 3 -

Graduates and TXCHSE 93.2% 95.6% - “ = - " < < = - il -

Graduates, TxCHSE, 93.7% 95.6% - - - = a = s o % = »
and Continuers

4-Year Federal Graduation Rate Without Exclusions (Gr 9-12)

Class of 2024 90.7% 98.4% - - 2 = = = A o o = =
Class of 2023 90.3% 99.1% - - - - = = s = 2 = x
RHSP/DAP Graduates (Longitudinal Rate)

Class of 2024 44.9% - - = = = = = - - " R _
Class of 2023 72.3% - - - = = = = 2 4 N = =
FHSP-E Graduates (Longitudinal Rate)

Class of 2024 11.0% 13.3% - - - - - - - - - - -
Class of 2023 43% 7.0% - - - - - = 2 a = & =

FHSP-DLA Graduates (Longitudinal Rate)
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Class of 2024 785% 74.2% - - - - L, = -

Class of 2023 84.3% 80.0% - - - - - - -
Texas First-DLA Graduates (Longitudinal Rate)

Class of 2024 0.1% 0.0% - - - - - - -
Class of 2023 0.0% 0.0% - - - - - - 5
RHSP/DAP/FHSP-E/FHSP-DLAITexas First-DLA Graduates (Longitudinal Rate)

Class of 2024 89.5% 87.5% - - - - - - -
Class of 2023 88.6% 87.0% - - - . - = &
RHSP/DAP Graduates (Annual Rate)

2023-24 24.6% - - - - = - - -
2022-23 38.4% - - - - - - - T
FHSP-E Graduates (Annual Rate)

2023-24 11.0% 13.7% - - = & - - -
2022-23 44% 6.9% - - - - - - -
FHSP-DLA Graduates (Annual Rate)

2023-24 76.9% 75.2% - - - - - - -
2022-23 82.5% 80.2% - - - - - - -
Texas First-DLA Graduates (Annual Rate)

2023-24 01% 0.0% - - - - - - -
2022-23 0.1% 0.0% - - - - - - -
RHSP/DAP/FHSP-E/FHSP-DLA/Texas First-DLA Graduates (Annual Rate)

2023-24 87.8% 88.9% - - - - - - -
2022-23 86.8% 87.1% - - - - - - =
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Texas Education Agency

2024-25 Graduation Profile (TAPR)
RAINS INT (190903057) - RAINS ISD - RAINS COUNTY

Graduates (2023-24 Annual Graduates)

Total Graduates - - 117 382.023
By Ethnicity:

African American - - 2 48,064
Hispanic - - 19 200.942
White - - 90 101,714
American Indian - - 21 1,231
Asian - - 0 19,746
Pacific Islander - - 0 606
Two or More Races - - 4 9720
By Graduation Type:

Minimum H.S. Program - - 0 309
Recommended H.S. Program/Distinguished Achievement Program - - 0 101
Foundation H.S. Program (No Endorsement) - - 13 46,183
Foundation H.S. Program (Endorsement) - - 16 42,042
Foundation H.S. Program (DLA) - - 88 293,032
Texas First Early H.S. Completion Program (Texas First-DLA) - - 0 356
Special Education Graduates - - 16 35.935
Economically Disadvantaged Graduates - - 60 211,984
Emergent Bilingual (EB)/English Learner (EL) Graduates - - 5 56,967
At-Risk Graduates - - 43 173,035
CTE Completers - - 76 127,800
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Texas Education Agency

2024-25 College, Career, and Military Readiness (CCMR) (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

There is no data for this campus.
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Texas Education Agency

2024-25 CCMR-Related Indicators (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

There is no data for this campus.
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Texas Education Agency

2024-25 Other Postsecondary Indicators (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

There is no data for this campus.
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Texas Education Agency

2024-25 Student Information (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Total Students . 360 100.0% 1,708 5,530,499 360 100.0% 1,7

Student -‘l'_‘-v'ql.:'f;w:)‘.jlf:rlr| State

2 5,544,255

Count Percent Dis

Students by Grade

Grade 3 104 289% 6.1% 7.3% 104 289% 6.1% 7.3%
Grade 4 122 339% 7.1% 73% 122 339% 7.1% 7.3%
Grade 5 134 37.2% 7.8% 7.3% 134 372% 7.8% 7.3%
Ethnic Distribution

African American 9 25% 22% 12.8% 9 25% 22% 12.8%
Hispanic 74 20.6% 20.6% 53.5% 74 20.6% 20.6% 53.5%
White 256 71.1% 70.9% 24.4% 256 71.1% 70.9% 24.4%
American Indian 2 06% 0.9% 0.3% 2 06% 0.5% 0.3%
Asian 0 0.0% 0.4% 5.6% 0 0.0% 0.4% 5.6%
Pacific Islander 3 08% 0.4% 0.2% 3 08% 04% 0.2%
Two or More Races 16 44% 4.7% 3.3% 16 44% 4.7% 3.3%
Sex

Female 157 43.6% 45.0% 48.9% 157 43.6% 45.0% 48.8%
Male 203 56.4% 55.0% 51.1% 203 56.4% 55.0% 51.2%
Other Student Cohorts

Economically Disadvantaged 231 64.2% 61.7% 60.5% 231 64.2% 61.6% 60.4%
Non-Educationally Disadvantaged 129 35.8% 38.3% 39.5% 129 35.8% 38.4% 39.6%
Section 504 Students 16 4.4% 10.6% 6.8% 16 4.4% 10.6% 6.8%
EB Students/EL 36 10.0% 9.9% 24.3% 36 10.0% 9.9% 24.3%
Students w/ Disciplinary Placements (2023-24) 2 05% 33% 2.1%

Students w/ Dyslexia 71 19.7% 13.1% 6.4% 71 19.7% 13.1% 6.4%
Foster Care 1  03%; . 03% 0.2% 1 03% 03% 0.2%
Homeless 15 42% 3.1% 1.4% 15 42% 3.1% 1.4%
Immigrant 4 11% 1.1% 3.5% 4 11% 1.1% 3.5%
Migrant 0 00% 0.0% 0.2% 0 00% 0.0% 0.2%
Title | 360 100.0% 100.0% 66.6% 360 100.0% 100.0% 66.5%
Military Connected 10 28% 6.2% 4.1% 10 28% 6.2% 4.1%
At-Risk 246 68.3% 54.8% 53.5% 246 683% 54.7% 53.5%
Students by Instructional Program

Bilingual/ESL Education 32 89% 9.4% 24.3% 32 8.9% 9.3% 24.3%
Career and Technical Education 0 0.0% 37.4% 27.7% - - - -
Career and Technical Education (9-12 grades only) 0 0.0% 887% 74.0% - - - -
Gifted and Talented Education 28 78% 6.3% 8.7% 28 7.8% 63% 8.7%
Special Education 118 32.8% 21.0% 153% 118 32.8% 21.2% 15.5%

Students with Disabilities by Type of Primary Disability
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Texas Education Agency

2024-25 Student Information (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Students with Intellectual Disabilities 77 653% 52.4% 48.3%
Students with Physical Disabilities 10 8.5% 14.8% 17.0%
Students with Autism 12 10.2% i 16.8%
Students with Behavioral Disabilities 19 16.1% 18.4% 16.3%
Students with Non-Categarical Early Childhood 0 0.0% ¥ 1.6%
Mobility (2023-24)

Total Mobile Students 56 13.8% 14.6% 16.4%
African American 4 10% 0.9% 3.3%
Hispanic 9 22% 2.7% 8.9%
White 42 10.4% 10.1% 2.9%
American Indian 0 00% 01% 0.1%
Asian 0 00% 0.0% 0.5%
Pacific Islander 0 00% 0.0% 0.0%
Two or More Races 1 0.2% 0.9% 0.6%
Special Ed Students who are Mabile 16 145% 16.1% 17.3%
Count and Percent of EB Students/EL who are Mobile 6 15.8% 14.7% 17.9%

Count and Percent of Econ Dis Students who are Mobhile 23 10.2% 13.0% 19.0%
Student Attrition (2023-24)
Total Student Attrition 34 13.3% 15.4% 18.0%

mpu:

Retention Rates by Grade

Grade 3 0.0% 0.0% 0.6% 0.0% 0.0% 0.6%
Grade 4 1.0% 1.0% 0.4% 29% 29% 0.4%
Grade 5 0.0% 0.0% 0.3% 0.0% 0.0% 0.4%

Class Size Averages by Grade and Subject
(Derived from teacher responsibility records):
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Texas Education Agency

2024-25 Student Information (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Grade 3 15.4 15.4 20.1
Grade 4 18.7 18.7 20.0
Grade 5 21.2 212 213
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Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Staff Info

Total

100.0% 100.0%

Professional Staff 269 589% 50.9% 63.8%
Teachers 239 525% 41.4% 48.3%
Professional Support 1.0 22% 54% 10.8%
Campus Administration (School Leadership) 1.9 42%  3.0% 3.4%

Educational Aides 188 41.1% 195% 10.7%

Librarians and Counselors (Headcount)

Full-time Librarians 0.0 nf/a 1.0 4.125.0

Part-time Librarians 0.0 n/a 0.0 583.0

Full-time Counselors 1.0 n/a 5.0 13,704.0

Part-time Counselors 0.0 n/a 0.0 1,298.0

Total Minority Staff 55 121% 13.9% 55.3%

Teachers by Ethnicity

African American 0.0 0.0% 22%  12.8%

Hispanic 09 3.8% 44% 31.0%

White 23.0 96.2% 91.3% 52.2%

American Indian 0.0 0.0% 1.4% 0.3%

Asian 00 0.0% 0.0% 2.2%

Pacific Islander 0.0 0.0% 0.0% 0.1%

Twao or More Races 0.0 0.0% 0.7% 1.3%

Teachers by Sex

Males 09 3.8% 232% 24.6%

Females 23.0 962% 76.8% 75.4%

Teachers by Highest Degree Held

No Degree 03 1.4% 3.1% 2.4%

Bachelors 204 851% 81.6% 71.4%

Masters 32 135% 146% 25.4%

Doctorate 0.0 00% 0.7% 0.8%

Teachers by Years of Experience

Beginning Teachers 0.0 0.0% 5.0% 7.3%

1-5 Years Experience 7.0 293% 335% 28.3%

6-10 Years Experience 24 9.0% 13.2% 19.7%

11-20 Years Experience 9.7 407% 289% 27.6%

21-30 Years Experience 41 173% 15.8% 141%

Qver 30 Years Experience 0.9 3.8% 3.6% 3.0%

Number of Students per Teacher 15.0 n/a 13.5 15.0
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Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Experience of mpus Leadership

Average Years Experience of Principals 0.0 5.3 6.0
Average Years Experience of Principals with District 0.0 2:5 5.1
Average Years Experience of Assistant Principals 2.0 2.3 5.1
Average Years Experience of Assistant Principals with District 2.0 23 4.3
Average Years Experience of Teachers 145 11.8 11.2
Average Years Experience of Teachers with District 7.7 6.0 7.0
Average Teacher Salary by Years of Experience (regular duties only)

Beginning Teachers - $44,669 $55,689
1-5 Years Experience $46,622 $46,677 $59,266
6-10 Years Experience $49,434 $48,223 $62,607
11-20 Years Experience $58.717 $59,783 $66,353
21-30 Years Experience $63,920 $64,322 $70,976
Over 30 Years Experience $58,864 $64,435 $75,042
Average Actual Salaries (regular duties only)

Teachers $55,252 $53,995 $63,751
Professional Support $1.500 $64,180 $75,909
Campus Administration (School Leadership) $62.612 $75,566 $88,786
Instructional Staff Percent n/a 57.7% 64.8%
Contracted Instructional Staff (not incl. above) 0.0 0.0 1,637.7

Program Information

Teachers by Program (poplation served)

Bilingual/ESL Education 152 4.9% 1.6% 6.3%
Career and Technical Education 0.0 0.0% 10.1% 5.5%
Compensatory Education 1.2 5.0% 6.0% 2.6%
Gifted and Talented Education 0.0 0.0% 0.0% 1.6%
Regular Education 191 79.9% 71.7% 69.0%
Special Education 24 10.2% 8.4% 11.4%
Other 0.0 0.0% 2.3% 3.6%

- Indicates there is no data for the item.

* Indicates results are masked due to small numbers.

** When only one student disability or assessment group is masked, then the second smallest student disability or assessment group is masked regardless of size.
n/a Indicates data reporting is not applicable for this group.

? Indicates that the data for this item were statistically improbable or were reported outside a reasonable range.
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Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS INT (190903051) - RAINS ISD - RAINS COUNTY

Link to: PEIMS Financial Standard Reports 2023-24 Financial Actual Report
(To open link in a new window, press the "Ctrl" key and click on the link.)
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2024-25 Texas Academic Performance Report (TAPR)
District Name: RAINS ISD

Campus Name: RAINS EL
Campus Number: 190903101
2025 Campus Accountability Score: B

This school is paired with 190903051, RAINS INT
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Texas Education Agency

2024-25 STAAR Performance (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

This campus is not rated on STAAR Performance (TAPR).
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Texas Education Agency

2024-25 STAAR Progress (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

This campus is not rated on STAAR Progress (TAPR).
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Texas Education Agency

2024-25 Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

This campus is not rated on Bilingual Education/English as a Second Language (Current EB Students/EL) (TAPR).
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Texas Education Agency

2024-25 STAAR Participation (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

This campus is not rated on STAAR Participation (TAPR).
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

Attendance Rate

2023-24 93.6% 92.6% 93.6% * 94.7% 93.1% b - * 04.4% 93.4% 93.3% 95.2%
2022-23 933% 93.2% 93.4% 90.1% 93.5% 93.4% * - * 048% 92.9% 93.4% 94.3%
Chronic Absenteeism

2023-24 19.0% 263% 19.9% 0.0% 7.8% 23.9% i - * 235% 23.7% 21.5% 4.0%
2022-23 203% 22.7% 23.1% 57.1% 19.6% 23.1% * - * 15.4% 25.0% 20.2% 12.5%
Annual Dropout Rate (Gr 7-8)

2023-24 0.7% 0.0% - - - - - - = - = = s
2022-23 08% 0.0% - - - - - - - - - - -
Annual Dropout Rate (Gr 9-12)

2023-24 19% 0.2% - - - - - - - - - - -
2022-23 2.0% 0.0% - - - - e 2 = = = - =

4-Year Longitudinal Rate (Gr 9-12)
Class of 2024

Graduated 90.7% 98.4% - - - - < e 4 u < o =
Received TxCHSE 03% 0.0% - - - - - = = & = 2 &
Continued HS 31% 1.6% - - - - - = il i - - -
Dropped Out 5.8% 0.0% - - - - = 2 g - - 2 -
Graduates and TxCHSE 91.1% 98.4% - - - = = = = - B = -
Graduates, TxCHSE, 94.2% 100.0% - - - S = = = = = 2 -
and Continuers

Class of 2023

Graduated 90.3% 99.1% - - 2 & = i z & & : 2
Received TxCHSE 03% 0.0% - - - - = 5 & - - . -
Continued HS 31% 0.0% - - - - - - = = - s -
Dropped Out 6.3% 0.9% - - - - = = < = ” “ .

Graduates and TxCHSE 90.6% 99.1% - - - = = & 2 2 i e =

Graduates, TxCHSE, 93.7% 99.1% - - = - = S L : B - -
and Continuers

5-Year Extended Longitudinal Rate (Gr 9-12)

Class of 2023

Graduated 92.1% 99.1% - - - - - & < - - L -
Received TxCHSE 04% 0.0% - - - - = = e J z £ 5
Continued HS 1.0% 0.0% - - - 5 = = = = = 2 =
Dropped Out 6.5% 0.9% - - - = - o il =l - - -
Graduates and TxCHSE 92.6% 99.1% - - = = = 2 2 o - - i
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

Graduates, TxCHSE, 93.5% 99.1% - - - = 2 2 2 = i : .
and Continuers

Class of 2022

Graduated 91.8% 98.3% - - - - - = a : A 2 -
Received TxCHSE 0.4% 0.0% - - - = = = = z & - "
Continued HS 1.0% 0.0% - - - - = = = . 3 o =
Dropped Out 6.8% 1.7% - - - - - - - - o . -

Graduates and TxCHSE 92.2% 98.3% - - - - - - - - il B o

Graduates, TxCHSE, 93.2% 98.3% - - - - = = & : = & -
and Continuers

6-Year Extended Longitudinal Rate (Gr 9-12)

Class of 2022

Graduated 92.2% 98.3% - - - = - = o = = 2 5
Received TxCHSE 05% 0.0% - - - - x - “ - B L -
Continued HS 05% 0.0% - - - - - - - = Al = -
Dropped Out 6.8% 1.7% - - - - e = - 5 I : -

Graduates and TxCHSE 92.7% 98.3% - - - = . . o - J = -

Graduates, TxCHSE, 93.2% 98.3% - - - = - - - - o = -
and Continuers

Class of 2021

Graduated 92.7% 94.7% - - - - o A j X g g .
Received TxCHSE 0.5% 0.9% - - - = = - = - e = .
Continued HS 05% 0.0% - - - g = = = & - - -
Dropped Out 6.3% 4.4% - - - & = = = 5 = < -

Graduates and TxCHSE 93.2% 95.6% - - - 5 - 2 . - k; . -

Graduates, TxCHSE, 93.7% 95.6% - - - - - = = = - . .
and Continuers

4-Year Federal Graduation Rate Without Exclusions (Gr 9-12)

Class of 2024 90.7% 98.4% - - - - - & - - n 3 -
Class of 2023 90.3% 99.1% - - - - 5 - - o o a -
RHSP/DAP Graduates (Longitudinal Rate)

Class of 2024 44.9% - - s i Z = = B = e B -
Class of 2023 72.3% = - 5 = ) = = J A i ki -
FHSP-E Graduates (Longitudinal Rate)

Class of 2024 11.0% 13.3% - - - = = = 3 = 2 & =
Class of 2023 43% 7.0% - - - S = = 5 = = z -

FHSP-DLA Graduates (Longitudinal Rate)
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Texas Education Agency

2024-25 Attendance, Graduation, and Dropout Rates (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

Class of 2024 78.5% 74.2% - - - - - - -

District

Class of 2023 84.3% 80.0% - - - 5 = 5 % i £ 0 -
Texas First-DLA Graduates (Longitudinal Rate)

Class of 2024 0.1% 0.0% - - - - = - a A - = i
Class of 2023 0.0% 0.0% - - - - o 4 & z < = -
RHSP/DAP/FHSP-E/FHSP-DLAITexas First-DLA Graduates (Longitudinal Rate)

Class of 2024 89.5% 87.5% - - - - - - ol = = - -
Class of 2023 88.6% 87.0% - - - - - = = o = a “
RHSP/DAP Graduates (Annual Rate) )

2023-24 24.6% - - - - - = = = o - i -
2022-23 38.4% - - - . - - - - - - - -
FHSP-E Graduates (Annual Rate)

2023-24 11.0% 13.7% - - - 2 = = 2 = = 5 -
2022-23 4.4%  6.9% - - - - - = o - - - -
FHSP-DLA Graduates (Annual Rate)

2023-24 76.9% 75.2% - - - - = 5 2 & & : =
2022-23 82.5% 80.2% - - - - = - N = - - -
Texas First-DLA Graduates (Annual Rate)

2023-24 0.1% 0.0% - - - - = = - z = = =
2022-23 0.1% 0.0% - - - - - 2 = % & = n
RHSP/DAP/FHSP-E/FHSP-DLA/Texas First-DLA Graduates (Annual Rate)

2023-24 87.8% 88.9% - - - - - = o . o < =
2022-23 86.8% 87.1% - - - < = = & 2 = 5 =
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Texas Education Agency

2024-25 Graduation Profile (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

Graduates (2023-24 Annual Graduates)

Total Graduates - - 117 382,023
By Ethnicity:

African American - - 2 48,064
Hispanic - - 19 200.942
White - - 90 101,714
American Indian - - 2{. 1,231
Asian - - 0 19,746
Pacific Islander - - 0 606
Two or More Races - - 4 9720
By Graduation Type:

Minimum H.S. Program - - 0 309
Recommended H.S. Program/Distinguished Achievement Program - - 0 101
Foundation H.S. Program (No Endorsement) - - 13 46,183
Foundation H.S. Program (Endorsement) - - 16 42,042
Foundation H.S. Program (DLA) - - 88 293,032
Texas First Early H.S. Completion Program (Texas First-DLA) - - 0 356
Special Education Graduates - - 16 35.935
Economically Disadvantaged Graduates - - 60 211,984
Emergent Bilingual (EB)/English Learner (EL) Graduates - - 5 56,967
At-Risk Graduates - - 43 173.035
CTE Completers - - 76 127,800

TEA | Analytics, Assessment, and Repoarting | Performance Reporting

Page 10 of 19



Texas Education Agency

2024-25 College, Career, and Military Readiness (CCMR) (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

There is no data for this campus.
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Texas Education Agency

2024-25 CCMR-Related Indicators (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

There is no data for this campus.

TEA | Analytics, Assessment, and Reporting | Performance Reporting Page 12 of 19



Texas Education Agency

2024-25 Other Postsecondary Indicators (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

There is no data for this campus.
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Texas Education Agency

2024-25 Student Information (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

il

nrollment

1

strict State Count F strict
1,708 5,530,499 438 100.0% 1,712 5,544,255

Student |

Total Students 434 100.0%

Students by Grade
Early Childhood Education 1 02% 0.1% 0.3% 4 09% 0.2% 0.5%
Pre-Kindergarten 74 171%  4.3% 4.5% 75 171% 4.4% 4.5%
Pre-Kindergarten: 3-year Old 0 00% 0.0% 0.8% 0 0.0% 0.0% 0.8%
Pre-Kindergarten: 4-year Old 74 171%  4.3% 3.7% 75 171% 4.4% 3.7%
Kindergarten 127 293% 7.4% 6.5% 127 29.0% 7.4% 6.5%
Grade 1 106 24.4% 6.2% 6.8% 106 242% 6.2% 6.8%
Grade 2 126 29.0% 7.4% 7.0% 126 288% 7.4% 7.0%
Ethnic Distribution
African American 4 09% 22% 12.8% 4 09% 22% 12.8%
Hispanic 86 19.8% 20.6% 53.5% 86 19.6% 20.6% 53.5%
White 304 70.0% 70.9% 24.4% 307 70.1% 70.9% 24.4%
American Indian 9 21% 09% 0.3% 9 21% 0.9% 0.3%
Asian 0 00% 0.4% 5.6% 0 0.0% 04% 5.6%
Pacific Islander 3 07% 04% 0.2% 3 07% 04% 0.2%
Two or More Races 28 65% 4.7% 3.3% 29 6.6% 4.7% 3.3%
Sex
Female 207 47.7% 45.0% 48.9% 208 47.5% 45.0% 48.8%
Male 227 52.3% 55.0% 51.1% 230 52.5% 55.0% 51.2%
Other Student Cohorts
Economically Disadvantaged 294 67.7% 61.7% 60.5% 295 67.4% 61.6% 60.4%
Non-Educationally Disadvantaged 140 323% 383% 395% 143 32.6% 38.4% 39.6%
Section 504 Students 17 39% 10.6% 6.8% 17 39% 10.6% 6.8%
EB Students/EL 41 94% 9.9% 24.3% 41 94% 9.5% 24.3%
Students w/ Disciplinary Placements (2023-24) 0 0.0% 33% 2.1%
Students wf Dyslexia 12 28% 13.1% 6.4% 12 2.7% 13.1% 6.4%
Foster Care 2 05% 03% 0.2% 2 05% 03% 0.2%
Homeless 19 4.4% 31% 1.4% 19 43% 3.1% 1.4%
Immigrant 7 16% 1.1% 3.5% 7 16% 1.1% 3.5%
Migrant 0 00% 0.0% 0.2% 0 0.0% 0.0% 0.2%
Title | 434 100.0% 100.0% 66.6% 438 100.0% 100.0% 66.5%
Military Connected 3 07% 6.2% 4.1% 3 07% 62% 4.1%
At-Risk 227 52.3% 54.8% 53.5% 227 51.8% 54.7% 53.5%
Students by Instructional Program '
Bilingual/ESL Education 40  9.2% 9.4% 24.3% 40 91% 9.3% 24.3%
Career and Technical Education 0 0.0% 37.4% 27.7% - - - -
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Texas Education Agency

2024-25 Student Information (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

Student Information

Career and Technical Education (9-12 grades only) 0 74.0% - = = s

Gifted and Talented Education 7 16% 63% 8.7% 7 1.6% 63% 8.7%
Special Education 80 18.4% 21.0% 15.3% 84 19.2% 21.2% 15.5%
Students with Disabilities by Type of Primary Disability

Total Students with Disabilities 80

Students with Intellectual Disabilities 18 22.5% 52.4% 48.3%

Students with Physical Disabilities 37 463% 14.8% 17.0%

Students with Autism 19 23.8% e 16.8%

Students with Behavioral Disabilities iy ** 18.4% 16.3%

Students with Nan-Categorical Early Childhood * ¥ ¢ 1.6%

Mobility (2023-24)

Total Mobile Students 38 14.7% 14.6% 16.4%

African American 5 19% 09% 3.3%

Hispanic 9 35% 27% 8.9%

White 21 81% 10.1% 2.9%

0.0% 0.1% 0.1%
0.0% 0.0% 0.5%
0.0% 0.0% 0.0%
1.2% 0.9% 0.6%
Special Ed Students who are Mobile 91% 16.1% 17.3%
Count and Percent of EB Students/EL who are Mabile 20.0% 14.7% 17.9%
Count and Percent of Econ Dis Students who are Mobile 13 86% 13.0% 19.0%
Student Attrition (2023-24)

Total Student Attrition 58 18.0% 15.4% 18.0%

American Indian
Asian

Pacific Islander
Two or More Races

gy wooo

ie]

Re

“;-..;'nln)u:

tention Rates by Grade

Kindergarten 1.2% 1.2% 1.3% 59% 5.9% 3.6%
Grade 1 22% 2.2% 1.9% 6.1% 6.1% 3.0%
Grade 2 4.2%  4.2% 1.1% 0.0% 0.0% 1.4%

Class Size Averages by Grade and Subject
(Derived from teacher responsibility records):
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Texas Education Agency

2024-25 Student Information (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

Elementary

Kindergarten 18.0 18.0 18.9
Grade 1 17.6 17.6 19.2
Grade 2 18.0 18.0 194
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Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

Total Staff 54.3 100.0% 100.0% 100.0%

Professional Staff 348 642% 509% 63.8%
Teachers 306 563% 41.4% 483%
Professional Support 1.0 1.8% 54% 10.8%
Campus Administration (School Leadership) 33 6.1% 3.0% 3.4%

Educational Aides 19.4 35.8% 195% 10.7%

Librarians and Counselors (Headcount)

Full-time Librarians 0.0 n/a 1.0 4.125.0

Part-time Librarians 0.0 n/a 0.0 583.0

Full-time Counselors 1.0 n/a 5.0 13,704.0

Part-time Counselors 0.0 n/a 0.0 1,298.0

Total Minarity Staff 56 10.2% 13.9% 55.3%

Teachers by Ethnicity

African American 0.9 3.0% 22% 12.8%

Hispanic 0.0 0.0% 44% 31.0%

White 279 91.1% 91.3% 52.2%

American Indian 0.9 3.0% 1.4% 0.3%

Asian 0.0 0.0% 0.0% 2.2%

Pacific Islander 00 0.0% 0.0% 0.1%

Two or More Races 09 3.0% 0.7% 1.3%

Teachers by Sex

Males 0.0 0.0% 232% 24.6%

Females 30.6 100.0% 76.8% 75.4%

Teachers by Highest Degree Held

No Degree 091 3:0%| 3.1% 2.4%

Bachelors 279 91.1% 81.6% 71.4%

Masters 1.8  59% 14.6% 25.4%

Doctorate 0.0 0.0% 0.7% 0.8%

Teachers by Years of Experience

Beginning Teachers 1.8 5.9% 5.0% 7.3%

1-5 Years Experience 6.7 22.0% 33.5% 283%

6-10 Years Experience 64 208% 132% 19.7%

11-20 Years Experience 86 28.1% 28.9% 27.6%

21-30 Years Experience 71 231% 15.8% 14.1%

Qver 30 Years Experience 00 0.0% 3.6% 3.0%

Number of Students per Teacher 14.2 n/a 135 15.0

TEA | Analytics, Assessment, and Reporting | Performance Reporting
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Staff Information

xperiem:e of Campus Leadership

Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS EL (190903101) - RAINS ISD - RAINS COUNTY

S iCampus S i

Average Years Experience of Principals

Average Years Experience of Principals with District

Average Years Experience of Assistant Principals

Average Years Experience of Assistant Principals with District
Average Years Experience of Teachers

Average Years Experience of Teachers with District

Average Teacher Salary by Years of Experience (regular duties only)

Beginning Teachers

1-5 Years Experience
6-10 Years Experience
11-20 Years Experience
21-30 Years Experience

Over 30 Years Experience
Average Actual Salaries (regular duties only)

Teachers
Professional Support

Campus Administration (School Leadership)
Instructional Staff Percent

Contracted Instructional

Staff (not incl. above)

1.0
1:0
3.0
3.0
12.3
7.4

$46.313
$44,365
$47.951
$57.331
$64,577

$53,550
$67.008
$64,459
n/a
0.0

53
25
23
23
11.8
6.0

$44.669
$46,677
$48,223
$59,783
$64,322
$64,435

$53,995
$64,180
$75,566
57.7%
0.0

- Indicates there is no data for the item.

Bilingual/ESL Education 0.7
Career and Technical Education 0.0
Compensatory Education 6.4
Gifted and Talented Education 0.0
Regular Education 22.2
Special Education 18
Other 0.0

* Indicates results are masked due to small numbers.

** When only one student disability or assessment group is masked, then the second smallest student disability or assessment group is masked regardless of size.

n/a Indicates data reporting is not applicable for this group.

? Indicates that the data far this item were statistically improbable ar were reported outside a reasonable range.

2.4% 1.6%
0.0% 10.1%
20.8% 6.0%
0.0% 0.0%
725% 71.7%
4.3% 8.4%
0.0% 2.3%

TEA | Analytics, Assessment, and Reporting | Performance Reporting

6.3%
5.5%
2.6%
1.6%
69.0%
11.4%
3.6%

6.0
5.1
51
4.3
11.2
7.0

$55.689
$59,266
$62,607
$66,353
$70.976
$75,042

$63,751
$75,909
$88,786
64.8%
1.637.7
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Texas Education Agency

2024-25 Staff Information (TAPR)
RAINS EL (1909031017) - RAINS ISD - RAINS COUNTY

Link to: PEIMS Financial Standard Reports 2023-24 Financial Actual Report
(To open link in a new window, press the "Ctrl" key and click on the link.)
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Revenues

Operating Revenue

SteteﬁOperatﬁtpngunds )
Federal Funds
(_]t!}er Local

Other Revenue
Locel Prepen‘yﬁT ax from‘ &S
State Asmstance for Debt Service
‘ Misc Rev Detgt Service Fund (F599)

Recapture Revenue

chairPrc-Jper-tyj Tax Reca;-)teireg :

Debt Service Flnancmg Related Revenue

Esttmated Staie TRS Contrlhutmns

Expenditures

Payroll Expendalures (Object 61 XX)

2023 - 2024 Actual Financial Data
Totals for RAINS ISD (190903)
Total Enrolled Membership: 1,737

I;ocel Prope(ly Tax from M&O (excludlng recapture)

thher Receipts (excludmg debt service ﬁnané_uhé)

Subtotal: Debt Service F:hancmg and TRS Estimate

j Grand Total: Operatmg, Other, Debt Service Flnancmg. and
TRS Estimate Revenue excluding recapture

Subtotal Operatmg and Other Revenue

Subtotal Operatmg, Other. and Recaptured Revenue |

Debt Service Financing and TRS Estlmate Revenue

Operating Expendltures by ijECt (61xx-64xx only)

TEA | Office of School Finance | Forecasting & Fiscal Analysis

_ _ _ - o N
j Dlstrlct { State
A s i : SR ‘
General * Per ' ‘ Per | Per
Fund J % Student | All Funds | % ‘ Student All Funds J % Student
o | 6924 818 | 3672% | $3987| $6924818 | 2028% | $3.987| $25115673.157 | 34 .92% | $4,553 |
B o | $10,899,750 l 57.80% | $6.275 | $11450,850 | 48.42% | 6 5_9_2__I_____ $30,587.705535 | 4253% | $5.545
- B | 187,198 | 099% |  $108 $3,649,514 | 1543% | $2 _1_qj_]__ $11.797.301,551 ] 16.40% | $2138 |
B | $845286 | | 448% $487| $1,625630 | 687%  $936| $4418441068 |  614% |  $801 |
~ Total Operating Revenue | $18,857.052 | 100.00% | $10.856 | $23.650.812 | 100.00% | $13,616 g $71.919,121,311 | 100.00% | $13,037
S | s0| 000% so| 5893806 7690% $515| $10.895016475 | 80.59% | $1975 |
i il 50| o 00%[ 0|  $205286 | 17.66% |  $118|  $1,105366975 | 8.18% §zoo!
] $0| 000%|  $0|  $14252| 123% | s8]  $389717 405 | 288% $71|
B | $48.908 | 100.00% |  $28 $48908 |  421% |  $28| $1,129524.892 | 835%  $205|
Total Other Revenue 4 $48,908 | 109 .00% $28 $1 162,252 | 100.00% |  $669 | $13519 625,747 100. 00% | $2,451
 $18,905.960 | 100.00% | $10.884 | 524,813,064 | 100.00% | $14.285 | $85438.747.058 | 100.00% | $15.487
EE ~so| o000%|  so|  so| 000%- 50| $2,693,303,580 | 100.00% |  $488
Total Recaptured_Re\_.renue ' $0 0.00% [ ] $0‘l R $0 0. UD% | $U, $2€§)37303589 100.00% | $488
$18,905960 | 100.00% | $10,884 | $24,813,064 | 100.00% | $14285 | $88,132.050.638 | 100.00% | $15975
T w[ eew| [ swom| 7em|  we| ssdsean | mion] s
| $1.113341 ‘ 100.00% | $641 $1,167,119 | 9233% | $672 | $3.062,147, 998 | 46.90% $555 |
- \ _ | I 4690% | 355
S| $1,113,341 ‘ 100.00% { $641 | $1.264,119 | 100.00% | $728 $6,528,575328 | 100.00% | $1.183
| iy ol i S
| $20,019,301 | 100.00% 1P $11,525 | ' $26.077,183 | 100.00% | $15,013 | $91,967,322,386 | 100.00% | $16,671
| I | l
. ; |
| $15480,491 | 84.07% | $8912| $18260054 | 78.81% | $10512 | $55579370977 | 77.80% | $10,075 |
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2023 - 2024 Actual Financial Data
Totals for RAINS ISD (190903)
Total Enrolled Membership: 1,737

District [ State
; General | | Per 5 ; Per - | Per
‘r Fund | % | Student | AllFunds w Student I All Funds | % | Student |
iProfess:ona[ & Contracted Services (Object 62xx) | $1.410,851 7.66% | $812 $1,677,277 ‘ 7.24% $966 $7,412,529,453 10.38% | $1.344 |
|Supplies & Materials (Object 63xx) | %975, 541 530%|  $562| $2,666,548 | 1151% | $1,535| $6,022343,036 |  843% | $1,092
Other Operating Expenditures (Object 64xx) $547,642 | J 2.97% | $315 $565, 477 2.44% ; $326 $2,426,950,644 , 3.40% | $440 |

‘Total Operating Expendltures by Object $18414 525 | 100.00% | $10, 601 | [ s23, 169,356 | 100.00% | $13,339 $71,441,194,110 ' 100.00% $12;950 3
Non-Operating Expenditures by Object

|Capital Outlay (Object 61xx-64xx) E Al i 50/ 0.00%| $0 | ~$0|  0.00%| 50 $38.266042 | 013%|  $7|
Debt Services (Object 65xx) ' $0/  0.00% $0| $1.062.875 = 80.42% |  $612| $12,475005940 | 4370%  $2,261
Capital Outlay (Object 66xx) | $48.456 | 100.00% $28|  $258745 | 19.58% |  $149| $16033551537 | 56.17% | $2.906

Total Non-Operating Expenditures by Object ! $48,456 | 100.00% | $28| §1321,620 | 100.00% |  $761| $28.546.823519 10000% | $5,175
| Grand Total: Operating and Non-Operating Expenditures by : ' ‘

$18462981 ' 100.00% | $10,629 | $24.490.976 | 100.00% & $14,100 $99.988,017,629 | 100.00% & $18,125

~ Object |

== ==F ——

' Operating Expendltures by Function (61xx-64xx only)

[ Instruction (Function 11,95) | $10,101,890 | 54.86% | $5816  $11.909.934 | 51.40% | $6857 | $39.176659.787 | 54.84% | $7.101
_!‘rjstr‘ugtqpnail Resources & Media Services (Function 12) ] $199,589 l 1.08% | $115 | $199.589 | 0.86% | 3115 $657,456,589 | 0.92% | $119
Curriculum & Staff Development (Function 13) | $141584 | 077%|  $82|  $193348 | 0.83% $111|  $1768032392 | 247% |  $320
| Instructional Leadership (Function 21) | $376261 | 204% |  $217|  $745765 |  322% |  $429 |  $1299,882283 |  1.82%  $236
' School L eadership (Function 23) . | $1002898 | 593%|  $629| $1132830 | 489% |  $652| $4090,184319 | 573%|  $741|
Guidance Counseling Services (Function 31) B $680,770 J 3.70% ' $392 ! $9q7,412 | 3.92% | ~ $522 1; $2,896,985,750 | 4.06% ! $525
'Social Work Services (Function 32) $100,000 | 0.54% $58|  $100000 | 0.43%  $58 $248791333 035%|  $45
|Health Services (Function 33) | $180036 | 098%|  $104| $180036 | 078%|  $104|  $730487.490 | 1.02%|  $132|
Transportation (Function34) ' 5037474 | 500% $540|  $937474| 405% 9540 2180244579 |  30%|  $395|
Food Services (Function 35) i $0|  0.00% | $0| $1451800 | 627% |  9836|  $3765075564 |  527% |  $683 |
Extracurricular (Function 36) | $844014 |  458%  $486| $1303645 563%  $751| $2200273631 | 300% |  $400
General Administration (Function 41,92) $1123339 |  6.10%  $647| $1,143739 |  4.94% |  $658 |  $2353926220 | 320% $427
Facmtles Maintenance & Operations (Function 51) $2391611 | 12.99% $1,377 l $2399230 | 10.36% T‘ $1,381 | | $7,189,345,570 ‘ 10.06% | $1. 303
‘Securlty & Monitoring Services (Function 52) i $134,498 0.73% $77 $155,695 0.67% 7 $90 ; $1,152,159,150 1.61% _ $209 | |
| Data Processing Services (Function 53) $110561 | 060% $64|  $115206 | 050%  $66| $1330101.476 |  1.86%  $241
'chmumty Services (Function 61) $0|  0.00% | $0|  $293653 | 127%  $169|  $367.631,791 | 051% |  $67
| Fund Raising CHARTER SCHOOLS ONLY (Function 81) P $0|  0.00% $0| $0  0.00% 0 $24,056,177 0.03% | $4|
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2023 - 2024 Actual Financial Data
Totals for RAINS ISD (190903)
Total Enrolled Membership: 1,737

General l

I! Fund [

7 Total Operatmg Expendltures by Function I $18, 414 525 I

Non-Operatlng Expenditures by Function

Non- Oge_rat?ng_Expe;d_ltuFes by Function (81) (_6_1_{(;(-64)0() D

Non-Operatlng Expenditures by f Functlon (1x-9x) (65xx) | $0 [

Non -Operating Expenditures by Function (1x-9x) (66xx) N $48 456 \

Total Non-Operating Expenditures by Function | $48,456 }

Grand Total: Operahng and Non-Operating Expenditures by i

$18 462,981 ;

Funchonl

Operating Expenditures by Program Intent Code (PIC) (61xx-64xx on!y)

Basm-Edyczénona! Semces (P!C 11) gk _—E $6, 753 509 ]
Gifted and Talented [PIC 21) A $15 369 |
Career and Technical (PIC 22) ’ $848,289 |
Students wnh D|sab|I|t|es (PICs 23,33,43) | %2, 724 562 ‘
| State Compensatory Education (PICs 24,26,28,29,30,34) , $1.660.673 | I
'Bilingual (PICs 25,35) o $104111 |
Early Education Allotment (PIC 36) | $719.837 |
Dyslexia or Related Disorder Services (PIC 37) | $182694 |
|College, Career, and Military Readlness (CCMR) (PIC 38) \ $7 826 |
[Athletlcszelated Activities (PIC 9‘1) 7 1 $697,392 I
Un-Allocated (PIC 99) | $4.700,263 |
l Total Operating Expendltures by Program Intent Code (PIC) ] $18, 414' 525 :
l Non-Operating Expenditures by PIC

| Non- Operahng Expendltures by PIC (81) Capital Outlay B $0 i
(B61xx-64xx) | |
’Non—Operating Expenditures by PIC (1x-9x) (65xx) ' $0 1
[Non -Operating Expenditures by PIC (1x-9x) (66xx) - _ I $48 456 !

‘ Total Non-Operating Expendltures hy

Program Intent Code (PIC)“ . $4_8'456 i

TEA | Office of School Finance | Forecasting & Fiscal Analysis

s0|

Dlstrlct
Per
% Student ; All Funds
100.00% | $10,601 | $23,169,356 |
000%|  s0]

0.00% %0 $1062,875
100.00% | $28|  $258, 745
100.00% | $28 l $1,321,620

| | o
100.00% | $10.629 | \ $24.490.976

3667% | $3888| $7387,800 | 31.80% | $4,253
0.08% | $9|  $15369| 007%|  %9|
4.61% | $488 |  $1,139,535 | 1155%7 . $656

1480% | $1,569 | $3.007.035 | 1337% | 51783
9.02% |  $956| $2408246 | 1039% $1,386
0.57% | $6D§ $117.008 | 051%  $67

391% |  $414|  $719,837 i 3.11% $414
099%|  $105  $252181 |  1.09%,  $145
0.04% | $5 | $7.826 |  0.03% $5
379% | $401 | $697,392 | 3.01%|  $401

2552% | $2706 | $7.327.127 | 3162% | $4218

100.00% | $10,601 | 523,169,356 | 100.00%  $13339 |
1 I - V
0.00% 50| $0|  0.00% $0
000%|  S0| $1062875 | 80.42% |  $612
100.00% 1 528| szsa.n{ 19.58% | $149 |
$28| $1 321,620 | 100.00% 9761

100.00% |

State

Per
% Student

100.00% | $13,339

0.00% | 30
80.42% |  $612
1958% | $149

100.00% | §761|

100.00% | $“I4'IUO
| g

i

Per l

All Funds % Student |
~ $71,441,194,110 | 100.00% | $12, 9507

l

VPN e llfy 2 AL LA R

$38,266,042 0.13% | $7|

1 1

$12,475,005,940 | 43. 70% |  $2.261 |
$16,033,551,537 | 56.17% | $2,906

$28,546,823,519 | 100.00% | $5.175 \

]

$99 988,017,629 | 100.00% | 1 $1a 125 \

- —

1

L

BT MRS s B

$28 879 935, 685 l 40. 42% $5 235 |

B $387 893 gag 7 9751% | s7o0| '
$2 465 499 880 \ 3.45% $447
$9,477,470,234 | 13, 27% $1 718

$6,534,482,938 |  9.15% $1.184 |
$830,420,586 | 1.16% $151
$1353.176371 | 18%%|  $45
$417,573,465 |  0.58% | $76
$394,493,831 | 055%  §72
$1,419,449, 950 | 1.99% $257

$15? 280,797 8§3_1__ 2699% | $3.495 |

$71,441,194,110 ‘ 100.00% $12,950 !

|

n

$38,266,042 0.13% $7)

$12,475005940 | 43.70% | $2,261 ’
$1 6:033.551 .537__ 56. 17% $2.906 |

$28,546,823,519 ‘ 100.00% | $5,175 |
Page 3 of 5



IR e

' Disbursements
| Total Disbursements

(Z_)p_é}é{ing E;FEh-ditur_es L i
Recapture

Total Other Uét_ag._ B
I_nt_grgovernmental Charge

Capital Outlay (Object 61xx-64xx)

| Debt Service (Object 65xx)

| Capital Projecié (Object 66;(;)

' Tax Rates
| 2023 - 2024 (current tax year) Tax Rates

Malmenance & Operatlons-Tax Rate

Interest & Sinking Tax Rate

Tax Detail

Maximum Compressed Tax Rate (MCR)

\Tler | Tax Rate

w"l'_l_er_l_l Tax Rate (I_Enfl__cljmen_t_Pgnnles)
|

' Fund Balance**

| Fund Balance

Nonspendable Fund Balance
Restricted Fund Balance
|Commttted Fund Balance

| Assigned Fund Balance

‘ Grand Total: Operating and Non-Operating Expenditures by
Program Intent Code (PIC)

2023 - 2024 Actual Financial Data
Totals for RAINS ISD (190903)
Total Enrolled Membership: 1,737

Dlstrlct
General | ‘ Per
Fund 1 % | Student = AllFunds

$18462981 | 10000%= $10629

$24,450976 |

| $18.414525 | 9667%i $10,601 | $23.169.356 |

$0|  0.00% | $0 $0/
| 397000 | 051%|  $56|  $145908 |
| 5488414 |  256% $281|  $488.414 ‘
B 0 000% %0 50,
0| 0.00% { $0|  $1,062,875 |
$48.456 | 0.25% | $28 | | $258745 |

~ Total Disbursements | $19,048.395 | 100.00% | $10, 966 | $25.125.208 |

0.6692 |
0.0874 |
07566 |

e e

Total Tax Rate | - _ _ \

—

0.6192 |
0.6192 |
0.0500 |

s0
$0

$0|
$47 |

$0)

| §24,050 |
$0| !

$397,533 |
$150,090 |
$82,000

$0
$82,000 |

TEA | Office of School Finance | Forecasting & Fiscal Analysis

| Per

% | Student |

100.00% | $14100!

P o

82.22% | $13339 |

0.00% | 50|
058% %84

1 94%‘_ $281 |

0.00% | $0 |

a. 23% $612 |

103% |  $149 [

| 100.00% | $14,465 |

| [

l \

} |

| $14 |

| g220]

! $Bs\

$47 |

State ;

], Per ;

All Funds | % | Student |
| 100.00% I $18,125

$99,988.017.629

$71,441.194.110
$2,693,303,580
$915,610,042
$782,603,994
$38.266.042
$12,475,005,940
$16,033.551.537
$104,379,535,245

$448,350,489
$42,873,980,540

$4,159,077,592 |
$4,058,981212 |

68, 44%| $12,950 |

| 258% |  $488
| '5'88'%' 166
| 075% |  $142)
| 004%| $7
| 11.95% | $2,261 |
| 15.36% | $2906]
| 100.00% | $18,921 |
|
| |
I I
i A
{ {
|
|
‘ | 88 |
‘ [ $8,417 |
‘ , $a1a'
| 797
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Unassﬁgﬁqéd Funqpalance o

Fund Balance Reconciliation

2022- 2023 Total Fund Balance (F'rewous Year)

2023 2024 Excess (Deﬁmency) Operating Expend]tuires

2023 2024 Excess (Def cuency} Non-Operating Expenditures
2023-2024 Uncommon ltems a

2023-2024 Total Fund Balance

2023 - 2024 Actual Financial Data
Totals for RAINS ISD (190903)
Total Enrolled Membership: 1,737

General
Fund

$4 139,944
$4,221,044

$3,486,796
$783,240 |
$-48,092 E

$0

- $4.221944 |

%

e
r
|

Dlstrlct
Per
Student All Funds %
$2, 383 | $4.139,944
$2,431| $4.793,617
$1 9895 $i4_‘£7 483 B
$451 | $716,134 |
$-28 | $0 |
deciad| [
50| $0|
$2431| $4.793617 |

TEA | Office of School Finance | Forecasting & Fiscal Analysis

Per Per
Student All Funds . % Student
$2383 | $17,734,264.080 | $3.481
| 52760 | $69,274653913 | | $13,600
52326  $61,508592,008 |  $12,062
$412| $-12,858,865.614 | | $2524
$0|  $20.418.148729 i | $4,008 |
50| $206,778,790 | B 541
| 52760 | $69,274.653.913 | $13,600
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2023-2024 PEIMS BUDGETED FINANCIAL DATA BY CAMPUS
TOTALS FOR RAINS H S (190903001)

Expendttures by Object (Objects 6100 6600)
Operating-PayroII

| Other Operatlng

‘ Non- Operatmg(Eqmpt/Supphes)

Instruction (11 95) *

Instrucnonal Res/Media (1 2) %

Cumcuiumetaff Develop (1 3) *

Instructlonal Leadershlp (21) L

| School Leadershm (23) *

' Guidance/Counseling Svecs (31) *

Soual Work Serwces (32) ¥

[ Health Services (33) *
Tanspotaton(34)  *
Food (35) e
Extracurncular (36) *":

i Plant Maint/Operation (51) **

| Security/Monitoring (52)  **

Total Expendltures

Expendltures by Function (Objects 6100~ 6400 Only)

Total Operatlng Expendltures

RAINS ISD
Total Enrolled Membership: 522

$4 489, 938
$3 665, 01 2

$769 926 |

$55,000

' $4.434.938
| $3.112,431
. $60,075

$42,793
$90,555

$287,708

$175,703
$24,993

$19,288 |

%0

$0 |

$621,392 |

50

50

% Student
100.70767% | 58,601
| 8163% | $7.021
1735% 7$1'.475

122% | $105

1 100.00% | $8,496
70.18% | $5.963 |

135% | $115

0.96% " N -éai-

2006 517

é.z;é% | $551

3.96% g3y |

056% 5

043% | $37

0.00% 50

ooo% L
14.01% | $1.190 |

0.00% |

0.00%

$48 ;”
-

30 |
30 ‘

TEA | Office of School Finance | Forecasting & Fiscal Analysis

50| §
o

$4,668,938

$287 708 |

All
Funds

$3,665,012
$948,926
$55,000

$4,61 3,938

$90 555

$175 703 }
——

$24 993 |
$19 288 i
B |
$179,000 |
“se21302 |
50|

50 |

$3,112, 431

! Per
% ! Student
10000% | $8: 944
 78.50% $T7 021
2032% | $1.818
118% | $105
100.00% |  $8,839
67.46% | $5.963
130% | $115
ooy e
'1 96%? 5173
624% |  $551
3817% 337
0.54% * 548
| s
ooo% { | $0
‘3 88% $343
13. 47%7{ $1.190
0.00% “ $0
000% |
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2023-2024 PEIMS BUDGETED FINANCIAL DATA BY CAMPUS

TOTALS FOR RAINS H S (190903001)

RAINS ISD

Total Enrolled Membership: 522

General

recommended that district-level data.

Per

T
|

All

Link to PEIMS Financial Standard Reports to be used for the analysis of costs reported by comparable school districts.

TEA | Office of School Finance | Forecasting & Fiscal Analysis

Per

Fund | % Student | Funds ‘ % Student |

Dat.a_Process.ing Sves (53) ** $0 0.00%-; $0 | $0 V(VJ.OO% $0 |
Fun.(-j.Raising CHARTER ONLY (8‘!7) *E | | $0.i 0.00% $0 ' $0 ‘ 6.00% | $0 |
Program expeﬁditures by-Prog-ra;n-l” (Oﬁjecg 6100-6;5,00 only) : o _

Dl N i Tt.:ut-anlnb}-:ierating-i-Exp-enditures $4,434,938 T 100.00% $8,496 i$4,613.§38 100.60% $8.839 ;
Reéijlsr : | | $1,776,634 40.06% | $3.4647i $1,776,634 38.51% $3,404
Giﬂt;c-i&Taler-ltét-:l- | | 7 | $9,705 0.22% } $19 | $9,705 | 0.21% | $19
Caréér&Techniéal | | | $957,566 21,59%7% $1,834 $957.,566 | 26.75% | 2$1.834
Stu-d-e-:-nts with Disabilities | $544,888- | 12.29%. ‘ $1,0f14 $544,888 ; 7117.81% $1,044
Staté”(.:ompens;atory ED . $504,553 11.38% r $967 I $504,553 ! 10.94% $967 |
Bilingual | | | 7 $800 0.02% | %2 $800 0.02% | $2
Earl;/ IiiducétioﬁiAllotméntr | %0 0.00% | $0 ‘ $0 "0.00% | $0
j Dyslexié or Re!z;téd Disdrder Serv | | $0 I 0.00% $0 ‘ $0 0.00% $0
CCMI;{ ENT e I3 | | $19,400 0.44% | $37 \ $19,400 i 70.42% | $37
Athle.tic.Programming 7 7 | $577.596 13.02% I $1.107 | $577.,596 12.52% | $1.107 |
Un-Allocated $43,796 0.99% | $84 | $222.796 4.83% | $427

Note: Some amounts may not total due to rounding.

b Please refer to sections A.1 through A.8 of Module 1 in the Financial Accountability System Resource Guide (FASRG) and Appendix A.6 of

the FAR Appendices for information concerning requirements for accounting for expenditures by campus.
% Please note that, in many instances, expenditures under function codes 34-99 are not directly attributable to a specific campus. It is

Page 2 of 2



2023-2024 PEIMS BUDGETED FINANCIAL DATA BY CAMPUS
TOTALS FOR RAINS J H (190903041)
RAINS ISD

Total Enrolled Membership: 414

‘ . General [ Per j All Per !
j=4kund- | % Student | Funds % Student |

L Sl e A T S P R LSl

\ Expendltures by Object (Objects 6100- 6600)

\
; Total Expenditures $3,26f,072 1‘ 100.00“/;: 1 $7.éé1 1$34210_72 100-.60% ! $8 263 }
]‘JVOperating-Payroll 7 | $3.o34_.502 \ 92.88% 1 ' $§.§30 i§;:034.50; 88.70% | y $7.330 \
fOtherOperating : | $232,570 7.12% ‘ $562 5 ”15:356,556 11.30% ! $934
Non Operatlng(EqulpUSupplles) .- 30 70.00°7/;7[7 $0 : : $0 -6_._00% ‘ $01

i Expendltures by Functlon (Objects 6100 6400 0nly)
! — — N i S——— -

1 Total Operatlng Expenditures $3.267,072 | 100.00% - $7,891 !$3,42‘I,072 | 100.00% | $8 263 '

I
Instructlon (11 a5) * 7 i : :7$2.4747,”863 ‘ 75.75"/0 1 $5_.E)_78 l $2474863 i ”7;27..34% ' $5.978 i
instructionsl ResMedia (12) * | $56781 | 174% | $137 | $56781 | 166% |  $137
3 Curriculum/Staff Develop (13) * 7 o | $38,273 { 1.17“/;:_ J --__‘.1-592 i $38 273 ! 717.12% $9§ |
;Instructional Leadership (21) * | $1‘|;,124 7 349% _$T2_76 ! $114124 a 3.34% | $27é
iPSchooI Leaderéhip(23) * 2 7 $22'},892 | 698% ‘ ;.’;:5_50 i $227 892! 6.66’-‘/{ | $550-?
| Guidancelcbunseling Svecs (31) * | - - $158;281 4.84% 7 $382 | $158 2é1 l‘ ‘;.63% 7 $36;-2 ‘
| SociélWork Services (32) % " ' $25,675 " 0.79%; ‘ 77575627 $25,675 : "'(-)-75% $62 1\
: Health Services (33) * - $43,829 1.34% $_1_06 $4_3.t;2_5-3_; 1 28% I $1E)E
ooy ome  » % om  w
Food (35) - $0 | 0.00% : 30 | $154,000 l 450% | $372
Extracumcular (36) = g N s | $12-7-,354 I 3.90‘;/:; 7$308 7 $127 354 372% -; $Bdé
Plant Mamthperatton (51) o | ] e $0 i - 0.00% ‘ $Ur 7 $0 ] 0.00% I 7 7$70
5 SecuntyiMonltorlng (52) = | $0 | 0.00% | 7$0: - $0 | , 07 bO% } 7 $0 :

TEA | Office of School Finance | Forecasting & Fiscal Analysis Page 1 of 2
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2023-2024 PEIMS BUDGETED FINANCIAL DATA BY CAMPUS

TOTALS FOR RAINS J H (190903041)

RAINS ISD

Total Enrolled Membership: 414

General

|

~ Fund !

| Data Processing Svcs (53) ** $0
| Fund Raising CHARTER ONLY (81) ** | $0 |

| Program expenditures by Program (Objects 6100-6400 only)

Total Operating Expenditures | $3,267,072
Regular . - - - | $2,127,823
| Gifed & Talented | $900 |
E"Career &-Techni;ai 7 $0 ‘
' Studenté with Disabilities W | $769,898 |
Shte Cé;npensatroryr ED 7 7 $157,337 ‘
(Bmﬁguafr - B 583760_?
| Early Edu.caticn Allotment | $0 )
Dyslex.i:; or Relat_ed Disorder SerQ o | $0 :
; CCMR | | ” < $0 |
1 Athletic Programrﬁing - 7 $105,372 1
| LJn-AIIoc;lted | | $21,982 .
Note: Some amounts may not total due to rounding.

*

kel

%
0.00%
0.00%

100.00%
65.13%
0.03%
0.00%
23.57%

Per

3_ Student

4.82% |

2.56% |

0.00%

0.00% |

0.00%
3.23%

0.67% |

$0
$0

$7391
$5,140
$2

$0
$1.,860
$380
$202

$0 |

$0

$0
$255

$53

LAl
Funds

; $0
| $0 |

E$3421ﬂ72 |
| $2,127.823 ;
? $960
$0 |
§769.808

$157,337
$83,760
$0 |

|

‘ S0
| $0 |
$105372 |
| $175,982 |

%

0.00% |

0.00%

1 OO;OODA
6-2..20%
0.03%
0.00%
22.50%

4.60% |

2.45%

0.00% |
0.00% |

0.00%
3.08%

5.14%

Per

' Student |

$0
30

$8,263

$5,140

$2 |

| $1.860

50

$380

$202

$0
$0
| $0
| $255

| $425 |

Please refer to sections A.1 through A.8 of Module 1 in the Financial Accountability System Resource Guide (FASRG) and Appendix A.6 of

the FAR Appendices for information concerning requirements for accounting for expenditures by campus.

Please note that, in many instances, expenditures under function codes 34-99 are not directly attributable to a specific campus. Itis

recommended that district-level data.

Link to PEIMS Financial Standard Reports to be used for the analysis of costs reported by comparable school districts.

TEA | Office of School Finance | Forecasting & Fiscal Analysis
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2023-2024 PEIMS BUDGETED FINANCIAL DATA BY CAMPUS
TOTALS FOR RAINS INT (190903051)

=
b

'l
|

| Operating-Payroll
: Other Operating

| Non- Operatlng(EquapUSupplles)

Expendttures by Object (Objects 6100 6600)

RAINS ISD

Total Enrolled Membership: 375

General
Fund

Total Expenditures
$2, 369 560

$168,773 |

i Expenditures by Funchon (Objects 6100-6400 Only)

! Instructlon (11, 95) *

; Instructlonal Res/Media (1 2) *
urnculum/Staff Develop (1 3) *
Instructlonal Leadershlp (21) 7*

' School Leadersh|p (23) o

Social Work Services (32) %

Health Services (33) *
VTransporitationi(734) s
| Food (35) >

i Extracumcular (36) o

‘ Plant MaanOperatlon 51) o
; Security/Monitoring (52)  **

Total Operating Expendltures

Gu1dance/Counse!|ng Svcs (31) *

$1 952 719 3

$43 748

~

\
=
\

$36,866

$86 343

$219 401

$134,003 ‘

= 3

$22,190 |

$41,170 |
$0 |

$1.893

$0
$0 |

TEA | Office of School Finance | Forecasting & Fiscal Analysis

50 |
|

4

%

$2 538 333 T 100 00%

93.35%

6.65%
0.00%

$2 538333 ‘10000% |
76.93% |
172%

| Per

‘ Student

1 45% 3

3.40% |

8.64%

5.28% |

0.87%

1.62% ‘

0. OD%

0. 00%
0.07%
0.00%

0.00% |

|

|
ad i

i

|
|
|
T

Funds

All

: $é;666,33“3
| $2,£’:69,56_{j-
$296.773 |

$0

$2 666 333 | 100 00% |

$1,952,719
$43 748
7{36.866
$86 343
$21 9,401
$134 003
- $22 190

$4‘I.170

$1.393
$0
$0

$D
$1 28 000

% J Student

100.00% |
88.87%

11.13% !

0.00% | |

1
73.24% |
1.64% |

1 38% |

3 24% f
8.23% |

e i

5.03% |
0.83% |

o 00% |
4 80% 1
o 0%0/; ‘
0.00% |
0.00% {

$585 g

4|
1.54% |
il

Per

$7,110
$6.319
5701
-$o |
$7110 |
$5.207 |
gﬁﬂ
7$9a

1

$230

$357 |
959 |
-$110
N $0 |
’—5:341 ‘
$5 i

$0 |
50
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Fund I % iStudent
' Data Processing Svcs (53) ** $0 | 0.00% |
' Fund Raising CHARTER ONLY (81) ** $0 ' 0.00% | $0

' Program expenditures by Program (Objects 6100-6400 only)

Regular

$1.563.540 | 61.60% @ $4,169
G;&_e-d & T.a-lé-nted - _ | $400”‘ 0.02% $1
Caréér&T.echnica;I | $0ﬁ? 0.00% l 30 |
Students w'ﬁh Disébilities | $602,379 ‘ 23.7:’5% \ $1.606 |
Stéte Compensatory ED | “ | | $2_22.152 8.75% | $5927 |
Bilingual $5,000 0.20% ‘ $13
Early Eduzat-ion A]iotment : | - $64,195 2.53% ‘ $171
Dyglexia or Relatéa I;‘Jisoraer Seﬁ;- | | $7é,774 | 3.;id°/o | $210
CCMR s s s 0oo% | %0
Aﬁietic Programrﬁing 7 : | - $0";- 0.0d% i %0
Un-AIIocated R 7 | $1,893 0.07% l $5
Note: Some amounts may not total due to rounding.

*

*k

2023-2024 PEIMS BUDGETED FINANCIAL DATA BY CAMPUS

TOTALS FOR RAINS INT (190903051)
RAINS ISD

Total Enrolled Membership: 375

General

Please refer to sections A.1 through A.8 of Module 1 in the Financial Accountability System Resource Guide (FASRG) and Appendix A.6 of
the FAR Appendices for information concerning requirements for accounting for expenditures by campus.

| Per

$0 |

Total Operating Expenditures | $2,538,333 | 100.00% | $6,769

All '
Funds |
, $0 |
L so

| $1,563.540 |
$400 |
50

$602,379
$222,152

$5,000
$64,195
§78.774 |
| 0|
' 50 |
| $120803 |

%
0.00%

0.00% |

| $2,666.333 | 100.00%

58.64% |

0.02%

0.00%

22.59%

8.33% |

0.19% |

2.41% |

2.95% |

0.00%
0.00%

4.87% |

Please note that, in many instances, expenditures under function codes 34-99 are not directly attributable to a specific campus. Itis

recommended that district-level data.

Link to PEIMS Financial Standard Reports to be used for the analysis of costs reported by comparable school districts.

TEA | Office of School Finance | Forecasting & Fiscal Analysis

Per
| Student |

$0
$0

$7,110 |
$4,169 |

$1

$0 |
$1.606 |

$592 |

$13

$171 i
$210 |

$0

50
$346 |

Page 2 of 2
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2023-2024 PEIMS BUDGETED FINANCIAL DATA BY CAMPUS
TOTALS FOR RAINS EL (190903101)

% Expenditures by Object (Objects 6100-6600)

RAINS ISD

Total Enrolled Membership: 426

' General
Fund

Total Expenditures = $3,272,406

1

|

I
| 100.00%

' Operating-Payroll $3,055,526

;Other Operating $216,880 |
i -— - i - |
| Non-Operating(Equipt/Supplies) $0 |

}

t Instruction (11,95)

| Expenditures by Function (Objects 6100-6400 Only)

Total Operating Expenditures | $3,272,406

93.37%
6.63%

i
% iStudentl Funds

0.00% |

| 100.00% |

T
|
|
t

* $2,647.618
F Instructional ReslMeﬂiﬁ (12) r " $54,428
;Curriculum!Staff Develop (13) * | N | 570.6307
} Instructional Le-adership (21)“* “ 1 $é1,904 !
ESchooI Leadership (23) * $228,704
iEVGuidanf::e/Counselingi ,SVCS, (31) * 77 7 $121,577
} Social Work Services (32) * $27.285 3
r ;—lealth -S.ervices (33) * $39.746
;_'-I'ransportation(34) b %0
‘ Food (35) K $0 |
} VExtracurricular (36) " 7 $514
: -Plant Maint/Operation (51) ** %0
‘F-Secuﬁt;,.'Monitéring (552) - $0 |

80.971 Y%
1.66%
2.16%
2.50%
6.99%
3.7-2%
0.83%
1.21%
0.00%
0.00%

0.02% |
0.00% |
0.00% |

Per

| Al

|

|
F

|

|

§7,682 | $3.442,027
$7.173 | $3,055.526
© $500 | $386,501

”$0 %o
| $7,692 55;3,7442.02'7
7$6,215' $2.647.6‘Ié-

$128 $54,42_é
$166 | $70.630 |
$192 | $81.904
$537 $228,764
$2é5§ $121,5§7
so4| 527,285
53|  $39746
$0' 7$0.
50| ste062
$1|  ss14
50| 50
50| 50

TEA | Office of School Finance | Forecasting & Fiscal Analysis

76.92% |

|

]

e
88.77% ‘
11.23% |
10.00% |

100.00% |

1.58% |

!

2.05% |

2.38% I

6.64% |
ey
70.779%7 {
“1.15% i
0.00%
:1.93% 1
WlO.O'I %Wi
70.00%7 T

i
\

0.00% |

Per
Student
$8,080
$7.173
$907

$0

$8,080

$128
$166

$6,215 |

$192 |

"$537
285
7 $64
W$93
50

$398

$1
$0
$0

Page 1 of 2



t

2023-2024 PEIMS BUDGETED FINANCIAL DATA BY CAMPUS

TOTALS FOR RAINS EL (190903101)

RAINS ISD

Total Enrolled Membership: 426

General |
Fund
t

Data Processrng Svcs (53) ** $0

— — — ! +

| Fund Raising CHARTER ONLY (81) = $0 |

‘ Program expendltures by Program (Objects 6100-6400 only)

| = | _ Total Qperatlng Ex?endltgres 7753,272,406 ‘
' Regular $1.712.420 |
‘ Gifted & Talented $0 '
Career & Technical . | $0. .
Students with Dlsabllmes “ - | $499,448 ,
State Compensatory ED | | $279,274
Blhngual | | | | | $37,077
Early Educatlon Allotment . V | $658,360 l
Dyslexna or Reiated Dlsorder Serv $85,313
CCMR T | $0
| Athletic Programming | | | ” $0 ‘t
\UnAllocated . $514 |
Note:  Some amounts may not total due to rounding.

*

*k

%
0.00%

Per

| Student
$0 |

0.00% |

1 100.00%

52.33% |

0.00%

0.00% |

15.26% |

8.53% |

1.13%

20.12% |

2.61%

0. 00% ‘

0.00%

0.02%

50

$7.682

$4,020

$0

All
Funds

50
$0 |

‘ $3,442,027

i
' $1,712,420
$0 |

$0 |

$1,172 |
$656 |

587

$1545 |

$200
$0
$0
$1

$0

$499.448 |

$279,274
$37,077
$658,360
$85,313

$0

$0 |

$170,135 |

%

0.00% }

0.00%

100.00%

49.75%

0.00% |
0.00%

14.51%
8.11%
1.08%

19.13% |
2.48% |
0.00% |

0.00% |

4.94%

Per

‘ Student |

$0‘j

$0

$4.020 |

50

$8,080

$0;

$1.172 |

$87

%0
1 $399

Please refer to sections A.1 through A.8 of Module 1 in the Financial Accountability System Resource Guide (FASRG) and Appendix A.6 of

the FAR Appendices for information concerning requirements for accounting for expenditures by campus.

Please note that, in many instances, expenditures under function codes 34-99 are not directly attributable to a specific campus. Itis

recommended that district-level data.

Link to PEIMS Financial Standard Reports to be used for the analysis of costs reported by comparable school districts.

TEA | Office of School Finance | Forecasting & Fiscal Analysis

$656 |

$200 |
$0 |

$1,545
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TEX

Texas Education Agency

Home / Student Testing_and Accountability / Accountability / Accreditation Status

2024-2025 Accreditation Statuses

The Texas Education Agency awards an accreditation status to each public school district and charter school. The accreditation
status is based on the academic accountability rating and financial ratings from the Financial Integrity Rating System of Texas. A

district or charter must be accredited by the state to operate as a public school.
The district accreditation statuses for 2024-2025 are listed below:

Show/Hide columns:

CDN | District Name | ESC | District Type | 2019 FIRST Rating | 2019 Accountability Rating | 2020 FIRST Rating | 2020

Accountability Rating | 2021 FIRST Rating | 2021 Accountability Rating | 2022 FIRST Rating | 2022 Accountability Rating | 2023
FIRST Rating | 2023 Accountability Rating | 2024 FIRST Rating | 2024 Accountability Rating | 2024-2025 Accreditation Status |

Reason For Status | Notes

Show 100 v entries Search: 190903
2024 2024 2024-2025
CDN D'ﬁ;;’g ESC FIRST Accountability  Accreditation i Notes
Rating Rating Status
190903  RAINS ISD 7 A= Superiar ACCREDITED
Achievement
Showing 1 to 1 of 1 entries (filtered from 1,204 total entries) Previous 1 Next



RAINS ISD

District Improvement Plan
2025/2026

Joe Nicks
1759 W. HWY 69 Emory, Tx
903-473-2222

Date Reviewed: Date Approved:
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RAINS ISD

Mission

All in. All together. Investing in our kids. Rains County is stronger together.
3 Towns 1 School - Stronger Together

Vision
In the pusuit of excellence:
We value community parternships.
We encourage communication.

We embrace challenges.
We celebrate growth and success.

: Nondiscrimination Notice
RAINS ISD does not discriminate on the basis of race, color, national origin, sex, or disability in providing education services, activities, and programs, including vocational
programs, in accordance with Title VI of the Civil Rights Act of 1964, as amended; Title 1X of the Educational Amendments of 1972; and section 504 of the rehabilitation Act
of 1973; as amended.

DMAC Solutions ® Page 2 of 35 1/12/2026



RAINS ISD Site Base

Name Position

Darby, Jana HS Teacher

Holland, Emma HS Teacher

Barrios, Saylor JH Teacher

Bartley, Justin INT. Teacher

Farmer, Karlie INT. Teacher

Jones, Tiny INT. Teacher

Tanton, Amy ELEM. Teacher

McDowell, Sharyse

ELEM. Teacher

McAllister, Christine

ELEM. Teacher

Nicks, Joe District
Hayes, Lyndsay District
Davidson, Molly District
Portwood, John District
Gowin, David Business
Wassan, Holly Business
Thurman, Karen Community
McCall, Sherri Community
Hill, Jennifer Community
Ely, Staci JH Teacher
Bellows, Shana JH Teacher
West, Candace Parent
Potts, Julia Parent

DMAC Solutions ®

Page 3 of 35
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DMAC Solutions ®

Resources

Resource Source

Carl Perkins Federal
E-Rate Funds Federal
ESSER Federal
Federal Grants Federal
Federal Title | Funding Federal
Special Education Funding Federal
Title | Federal
Title II, A Federal
Title Il Federal
Title IV Funding Federal
Title V, RLIS Federal
Campus Budget Local

Technology Budget Local

County Safety Funds Other

Page 4 of 35
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RAINS ISD

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.
Objective 1.  (Students and District Personnel Expectations) Students and district personnel are communicated with and supported in achieving high expectations for
growth and development.
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Provide district staff and students with Administrators, Assistant Current - May 30, [(S)IMA - Curriculum
expectations for success in clear and easy to | Principal, Central Office 2026
understand language. (Title | SW Elements: Administration, District
2.5) (Target Group: All) (Strategic Priorities: | Administration, Instructional
1) (ESF: 2.1,3.1,3.2) Coach(es), Principal(s)
2. Determine and prioritize gaps belween Central Office Administration, Current - May 30,
current curriculum and guaranteed and viable |Department Heads, Instructional | 2026
curriculum.(Yearly) (Title | SW Elements: 2.2) |Coach(es), Principal(s)
(Strategic Priorities: 2) (ESF: 1.2,4.1)
3. Complete plan and priority timeline to begin |Central Office Administration, Current - August |(F)Title Il, A - $2,000
training and implementation of updated Instructional Coach(es), 4,2026
curriculum.(Yearly) (ESF: 1) Technology Staff
4. Create a district wide process for Assistant Principal, Central Ongoing
onboarding new teachers and curriculum Office Administration,
alignment, focusing on the adoption of new Department Heads, Instructional
OER curriculum (Title | SW Elements: 2.2,2.5) |Coach(es), Principal(s)
(ESF: 4,5)
5. Implement growth data points from TIA pre |Central Office Administration, 9/1/2025-
and post test data, along with state Department Heads, Instructional |10/31/2025
assessment data to drive instruction. (Target |Coach(es), Principal(s)
Group: All) (ESF: 4,4.1,5,5.1,56.3)
6. Develop a district-wide process for data Central Office Administration, Current-May 30,
disaggregration and progress monitioring Department Heads, Instructional | 2026
(ESF: 1.2,3.1,5.3) Coach(es), Principal(s)
7. Develop and create a district-wide calendar |Central Office Administration, current - May 30,
far ongoing progress monitoring (Title | SW Department Heads, Instructional | 2026
Elements: 2.2) (ESF: 1.2,5.3) Coach(es), Principal(s)
DMAC Solutions ® Page 5 of 35 1/12/2026



Goal 1.

Objective 2.

RAINS ISD

(Culture) Create a culture of support and high expectations to grow and succeed.

(Instructional Program Alignment) Coordinate instructional program to support student success for all student groups.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Evaluate and align student support
programs to ensure equitable access to the
curriculum for all students including at-risk,
special education, 504, dyslexia, foster care,
homeless, GT, ESL, and race/ethnicity. (Title |
SW Elements: 1.1,2.6)

504 Coordinator, Central Office
Administration, Principal(s),
Special Education Director

Ongoing

(F)Title | - $499,619, (S)State
Compensatory Funds -
$593,584

2. Develop district and campus processes for
the collection, disaggregration, and reporting of
data monitoring for special programs. (Title |
SW Elements: 2.6) (Target Group:
ECD,ESL,SPED,GT,AtRisk,HS,504) (ESF:
5.3,5.4)

504 Coordinator, Central Office
Administration, Principal(s),
Special Education Director

Current-May 30,
2026

3. Students in special populations show
measurable progress as indicated through
RDA and Accountability reports. (Title | SW
Elements: 2.2,2.6) (Target Group:
ESL,SPED,GT,CTE,AtRisk,FC,HS,504) (ESF:
5.3,54)

Central Office Administration,
Special Education Director

8/2025-8/2026

(F)Title 11, A

DMAC Solutions ®
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RAINS ISD

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.
Objective 3. (Technology Provision) Provision of technology necessary for students to be competitive in the workplace.
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Collect data to determine a technology Department Heads, Principal(s), | Ongoing
replacement cycle and determine immediate Technology Director
need. (Target Group: All)
2. Research funding sources including grants, |Central Office Administration, Ongoing
local funds, and allotments for the purchase of |Technology Director
updated technology. (Target Group: All) (ESF:
3.3)
3. Create a purchasing calendar and budget | Central Office Administration, Current - May 30,
for the replacement of districtg technology. Chief of Business Operations, [2026
(Target Group: All) (ESF: 3.3) Technology Director
4. Collect data to inventory use and Central Office Administration, Ongoing (F)Title |, (L)Local budget,
effectiveness of current instructional Department Heads, Principal(s), (L)Technology Budget, (S)IMA -
technology resources and gather ideas for new | Technology Director Curriculum
resources. (Title | SW Elements: 2.2) (ESF:
4,5.1)
5. Provide ongoing implementation support for | Central Office Administration, Ongoing
instructional technology (software, hardware, [Department Heads, Principal(s),
and applications). (ESF: 2.1) Technology Director
6. Create a calendar that provides training for |Central Office Administration, Ongoing
staff in the use of effective instructional Department Heads, Principal(s),
technology. (Target Group: All) (ESF: 2.1) Technology Director
DMAC Solutions ® Page 7 of 35 1/12/2026



RAINS ISD

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.
Objective 4.  (Professional Development) Student data, district needs, campus leadership, and teacher interests will drive the opportunities provided for professional
development options.
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Use analyzed student achievement data to |Central Office Administration, Ongoing (F)Title | - $42,173, (S)State

determine potential areas for staff
development. (Strategic Priorities: 1) (ESF: 5)

Department Heads, Principal(s)

Compensatory Funds -
$127,000

2. Incorporate a staff interest inventory into
annual staff surveys to determine staff training
interests. (ESF: 1.2,5.1)

Central Office Administration

Current - May 30,
2026

3. Monitor efficacy of professional
development with regards to current trends in
best practices. (Title | SW Elements: 2.2)
(ESF: 1.2)

Central Office Administration,
Principal(s)

Ongoing

4. Create and implement a calendar to embed
professional development throughout the
school year. (ESF: 2.1)

Assistant Superintendent for
Curr/Instruction, Principal(s)

Current - May 30,
2026

DMAC Solutions ®
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Objective 5. (Retain highly effective staff.) Provide the support necessary for staff members to thrive and feel fully supported in their roles.

RAINS ISD

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Build capacity of new-to-profession and Central Office Administration, Ongoing
new-to-campus teachers through intentional Department Heads, Instructional
and thorough training of mentors. (Target Coach(es), Principal(s)
Group: All) (Strategic Priorities: 1) (ESF: 2.1)
2. Provide timely and meaningful feedback on |Central Office Administration, Ongoing
professional practices to support continous Instructional Coach(es),
improvement. (Strategic Priorities: 1) (ESF: 2) | Principal(s)
3. Provide competitive non-monetary Central Office Administration, Ongoing
incentives and monetary incentives, as Principal(s)
resources allow. (Strategic Priorities: 1) (ESF:
2)
DMAC Solutions ® Page 9 of 35 1/12/2026



RAINS ISD

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.

Objective 6.  (Recruit highly qualified staff through grassroots and networking efforts.) The benefits of employment at RISD will be marketed in various networks.

Activity/Strategy

Person(s) Responsible Timeline

Resources

Evaluation

1. RISD will partner with universities, the
regional service centers, and teacher
preperation programs to market available
positions and benefits. (Strategic Priorities: 1)
(ESF: 2.1)

Central Office Administration, Annually
Principal(s)

2. Continually monitor and grow the FYTA to
keep up with top trends and meet the needs of
new to the profession teachers. (Strategic
Priorities: 1) (ESF: 2)

Central Office Administration, Ongoing
Department Heads, Instructional
Coach(es), Principal(s)

ambassadors to recruit colleagues from across
the state. (Title | SW Elements: 2.1) (Strategic
Priorities: 1) (ESF: 2.1)

3. RISD will create recognizable branding that | Administrators Ongoing
will be utilized across all platforms to promote

the school district. (ESF: 2)

4. Utilize relationships of current staff as brand | Classroom Teachers Ongoing

DMAC Solutions ®
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RAINS ISD

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 1. (Student Connections) Achieve success through students being engaged, having input and being connected to district visions.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Create campus specific leadership teams Central Office Administration, Current - May 30,
including staff and students (ESF: 1.1,1.2) Department Heads, Principal(s) (2026
2. Research and analyze the mosl effective Central Office Administration, Ongoing
cross-campus focus groups and teams. (ESF: [Instructional Coach(es),
3.1) Principal(s)
3. Create and implement a calendar for cross- |Central Office Administration, Ongoing
campus meetings utilizing professional Instructional Coach(es),
development days. (ESF: 3.1,3.2) Principal(s)

DMAC Solutions ® Page 11 of 35 112/2026



Objective 2.  (Student and Personnel Safety) School community will enhance success through a feeling of safety and comfort at school.

RAINS ISD

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Implement year long character development | Counselor, Principal(s) Ongoing
programs on each campus. (ESF: 3)
2. Continue to develop mental health Counselor, Principal(s) Ongoing
resources for students and staff with a focus on
At-Risk. (Target Group: AtRisk) (ESF: 3.3)
3. Monitor, evaluate, and practice Rains ISD | Central Office Administration, Ongoing
EOP for effectiveness. (ESF: 3) Superintendent
4. Provide staff development and student Central Office Administration Ongoing (F)Title 1 - $10,000
awareness on bullying, cyber-bullying, internet
safety, CPR, child abuse, suicide, CPI, and
violence prevention. (ESF: 2.1)
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RAINS ISD

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 3. (District Personnel Connections) District personnel will achieve success through being valued, heard and connected to school district visions.

dedicated to connecting campus groups and
promotes unity amongst all district personnel.
(ESF: 3.1)

Instructional Coach(es),
Principal(s)

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Create and implement a calendar for 5th- | Central Office Administration, Ongoing
day options that including relevant professional [Instructional Coach(es),
development as determined in Goal 1, Principal(s)
Objective 4 (ESF: 2.1)
2. Research and creale effective focus groups |Central Office Administration, Ongoing
for both on-campus and cross-campus Instructional Coach(es),
planning; groups to include representation from [ Principal(s)
all district personnel. (ESF: 2,3)
3. Create and implement a calendar that is Central Office Administration, Ongoing

DMAC Solutions ®
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RAINS ISD

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.
Objective 4. (Parents and community Connections) Parents and school community members will be connected through open communication, events and
engagement through programs such as parents nights, programs, school-day activities and other community partnerships.
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Create a RISD brand campaign to Administrators Ongoing
encourage positive community support and
school spirit. (Title | SW Elements: 3.1) (ESF:
3.4)
2. Provide various opportunities for meaningful | Administrators Annually
involvement with parents, community, and local
businesses. (Title | SW Elements: 3.1) (ESF:
3.4)
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RAINS ISD

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 5.  (School Community Collaborations) Students, Staff, Parents and Community will share a common goal of student success that includes collaborations

to plan and communicate.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Create and facilitate round table meetings
that include: staff, students, parents,
community leaders, administration, and local
businesses. (Title | SW Elements: 3.1) (ESF:
3.4)

Administrators

Ongoing

2. Create and distribute surveys to staff and
community that gather information regarding
preferred methods of communication.
(Strategic Priorities: 1) (ESF: 2.1)

Administrators, Superintendent

Annually

3. Research and create a focus group to
determine connection events. Group to include
staff, students, parents, community leaders,
administration, and local businesses. (ESF:
1,3,34)

Central Office Administration,
Principal(s)

Ongoing

4. Utilization of centralized communication
(Rains 1SD App) that is easily accessed by
staff, students and community. (ESF: 3.4)

Central Office Administration,
Principal(s)

Ongoing

5. Create and facilitate events across
campuses that promote school pride and
leadership. (secondary to secondary and
secondary to elementary). (ESF: 3)

Central Office Administration,
Principal(s)

Ongoing

6. Ulilize Superintendent's Teacher Advisory
Council and Superintendent's Student Advisory
Council to discuss pressing district concerns.
(ESF: 3)

Superintendent

Ongoing

DMAC Solutions ®

Page 15 of 35

1/12/2026



Comprehensive Needs Assessment

Demographics

Demographics Data Sources

At-Risk by Category

Attendance

Community Demographics

Course/Class Assignments

Drop-out Rates

Enroliment

Ethnicity

Gender

Graduation Records

Homeless Students

Mobility/Stability

Multi-Year Trends

Special Program Participation

Special Student Populations
Staff/Parents/Community/ Business members involved w/SBDM
Survey and Interviews of Students/Staff/Parents
Teacher-Student Ratios

Demographics Strengths

100% Graduation Rate (22-23)
0.4% Dropout Rate (21-22)

Demographics Needs

-Continue to monitor and support students who qualify for Special Education, Section 504, and Dyslexia services.
-Continue to monitor and support students who qualify for Emergent Bilingual services.

-Continue to monitor and support students who qualify for McKinney Vento services.

-Continue to monitor and support students who are identified as At Risk and Economically Disadvantaged.

DMAC Solutions ® Page 16 of 35 1/112/2026



Comprehensive Needs Assessment

Demographics Summary

Demographics refer to the characteristics or makeup of the school and help us understand who we are currently working with and how we implement strategies, initiatives,

programs, and services to meet their needs.

Enroliment

20/21- 1706
21/22- 1727
22/23- 1753

Ethnicity- 70% w, 20% h
Gender- 55% m, 45% f
SpEd/504- 12-14%

EB- 6-8%

All group percentages are steady over the last 3 years.

Student Achievement

Student Achievement Data Sources

ACT/SAT Data

Attendance

College, Career, and Military Readiness {CCMR)
College/University/ Dual Credit/AP Enrollment
Common Benchmark Assessments
Course/Class Assignments

Course/Class Completion, Grades, and Other Data
Course/Class Grades

Disaggregated STAAR Data

Graduation Plan Types

Graduation Records

Graduation, Completion, and Dropout Rates
Multi-Year Trends

Promotion/Retention Rates

Results Driven Accountability (RDA)

DMAC Solutions ®
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Comprehensive Needs Assessment

Student Achievement Data Sources (Continued)
State and Local Student Assessment Data Tables
State Assessment Data

Summary of Student Progress (not taking STAAR)
Texas Success Initiative (TSI) Data

Student Achievement Strengths
-100% Graduation Rate

-Districtwide Assessments (Benchmarks & Interims) to monitor the progress of students on a consistent and frequent basis.
-Employment of a full-time Instructional Coach at each campus.

Student Achievement Weaknesses

-Low attendance percentages across the district.
-Low performance in Math state assessments across the district.

Student Achievement Needs

-Continue providing and possibly increase support through Instructional Coaching on campuses.
-Possibly provide additional support to campuses through Truancy Personnel.

Student Achievement Summary

Student Achievement data are the annual and longitudinal reviews from varied sources of formal and informal data. The data provides insights about the degree to which
students are acquiring the knowledge and skills expected for each grade level.
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Comprehensive Needs Assessment

School Culture and Climate

School Culture and Climate Data Sources

Classroom and School Walkthrough Data
Feedback Data

Parent Conferences or Meetings

Student Discipline Data

Survey and Interviews of Students/Staff/Parents
Teacher Turnover Rates

School Culture and Climate Strengths
-Safety Upgrades Districtwide

-Safety Audit Success

-Campus PFE Events

-Spirit of Community/Family
-improved support, communication, and student discipline consistency from campus leadership per staff survey.

School Culture and Climate Weaknesses

-Outdated facilities with overall structural issues (leaky roafs, etc.).

School Culture and Climate Needs
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Comprehensive Needs Assessment

School Culture and Climate Needs (Continued)

-Determine additional funding sources to support staff salary needs.

-Continue Facilities Upgrades/Updates

-Continue efforts by campus leadership to improve student discipline consistency.

-Address staff with poor work ethic and attitudes per staff survey.
-Improve community relations/perceptions by increased communications of daily campus/classroom events and activities.

School Culture and Climate Summary

School Culture and Climate refers to the organization's values, beliefs, and customs that shape the personality and climate of the organization. It determines how parents,

community, staff, and students feel about the school and affects how people interact with the system.

Staff Quality, Recruitment and Retention

Staff Quality, Recruitment and Retention Data Sources

Community Demographics

Community Input

Course/Class Completion, Grades, and Other Data
District Policies

Multi-Year Trends

Paraprofessional and Other Staff Qualifications
Professional Development Data

Recruitment and Retention Rates and Other Data
Special Program Qualifications

Staff Development

Staff Mobility/Stability

Support Structure: Mentor Teachers

Teacher Certifications/Qualifications Data
Teacher-Student Ratios

Texas Teacher Evaluation & Support System (T-TESS)

DMAC Solutions ®
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Comprehensive Needs Assessment

Staff Quality, Recruitment and Retention Strengths

-Valuable incentives for staff quality including 4-day instructional week, childcare, $320 for health insurance.
-Instructional Coach to support teachers on each campus.
-Submitting TIA application on Apr 15, 2024,

Staff Quality, Recruitment and Retention Weaknesses

-Applicant Pool Limitations (Rural Area)
-Student Attendance Concerns (Affects Funding)
-Competitiveness of Salary Schedules

-High Staff Turnover Rate

-High Class Sizes in Some Areas

Staff Quality, Recruitment and Retention Needs

-Build strong partnerships with universities for recruitment purposes.
-Improve local Teacher Mentoring Program

-Continue culture building through staff recagnition and incentives.
-Continued support from campus Instructional Coaches.

-Continue to implement strategies to increase student attendance.

Staff Quality, Recruitment and Retention Summary

We have a good recruitment plan and procedures, but we need to improve our retention of new teachers. This can be done by improving relationships with the universities to
ensure that qualified teachers are being recruited. We need to improve the support of all new teachers by improving the training for mentors and enahncing the First Year
Teacher Academy.

Curriculum, Instruction and Assessment
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Comprehensive Needs Assessment

Curriculum, Instruction and Assessment Data Sources

ACT/SAT Data

Class, School, and Special Program Schedules
Common Benchmark Assessments

Disaggregated STAAR Data

Enrichment Course/Class Materials

Foundational Course/Class Materials

High-Yield Strategies

Horizontal and Vertical Team Alignment Processes
Instructional Design/Delivery

Multi-Year Trends

PEIMS Reports

Promotion/Retention Rates

Scope and Sequence and Pacing Guide Documents
Special Student Populations

Staff Development

Staff/Parents/Community/ Business members involved w/SBDM
Standards-Based Curriculum Resources and Materials
Student-Specific and Differentiated Strategies
Summary of Student Progress (not taking STAAR)
Technology

Curriculum, Instruction and Assessment Strengths

-Utilizing MAP Growth testing at Int and JH campuses in all core subjects
-Completing benchmarks and Interim testing districtwide

-Increased access to CTE courses and programs of study

-Intervention time provided during the school day as well as on Intervention Fridays
-Addition of HQIM

Curriculum, Instruction and Assessment Weaknesses

-Transition to new STAAR items (SCR, ECR) requires additional training and curriculum development

-Continue to monitor services and support for our students who receive are served under any special program.
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Comprehensive Needs Assessment

Curriculum, Instruction and Assessment Needs

-Increase opportunities to write in all courses, PK-12.
-Increase opportunities for vertical alignment discussion in ELAR and Math.
-Continue adding HQIM

Curriculum, Instruction and Assessment Summary

Curriculum, Instruction, and Assessment collectively describe the teaching, learning, and assessment materials and resources available for a given course of study. These are
aligned with the Texas Essential Knowledge and Skills (TEKS) and other standards, incorporating instruction and assessment processes.

Family and Community Involvement

Family and Community Involvement Data Sources

Community Input

Community Service Agencies and Support Services
Demographic Data

Family and Community Participation Counts
Mability/Stability

Parent Activity Evaluations and Feedback

Parent and Community Partnership Data

Parent Volunteer Information

Family and Community Involvement Strengths

-Parents, businesses, and community members participate on campus and district improvement committees.
-Campus and district improvement committees review Parent/Family Engagement policy annually to revise, as needed.
-McKinney Vento supports through TEHCY program and Region 7 ESC SSA are helpful for effected families.

Family and Community Involvement Weaknesses
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Comprehensive Needs Assessment

-Lower parent involvement to PFE activities and events at the secondary campuses.

Family and Community Involvement Needs

-Continue to brainstorm and implement relevant PFE activity and event activities.
-Continue to brainstorm and implement strategies to increase parental involment.

Family and Community Involvement Summary

Parent, Family, and Community Engagement refers to how these stakeholders are informed, invested, and involved as partners in supporting the school community to maintain
high expectations and high achievement for all students.

School Context and Organization

School Context and Organization Data Sources

Communication: Formal and Informal
Community Demographics

Community Input

Decision-Making Processes

Discipline Referrals

Drop-out Rates

Duty Roster

Expulsion/Suspension Records
Leadership and Administrative Support Structures
Master Schedule

Multi-Year Trends

Parent Participation

PEIMS Reports

Program Support Services

Schedule for Student Support Services
School Map and Physical Environment
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Comprehensive Needs Assessment

School Context and Organization Data Sources (Continued)

School Structure

Special Student Populations

Staff Development

Staff/Parents/Community/ Business members involved w/SBDM
Supervision Structure

Support Structure: Mentor Teachers

Survey and Interviews of Students/Staff/Parents

School Context and Organization Strengths

-Teachers are involved in campus and district improvement committees.
-District has a collective vision and mission statement.

School Context and Organization Needs

-Continue to monitor and take steps towards ensuring efficient and effective processes across the organization.

School Context and Organization Summary

School Context and Organization refers to the processes, structures, decision-making, and overall leadership aspects of the organization, including how these areas address
quality teaching and learning.

Think about:

District level supports around classes, schedules, student/staff teams

How we support subjects in which students perform poorly

Teacher voice in decision-making and school policies

Teacher role in assessment choice decisions

Are all stakeholders (teachers, parents, paras, support staff, and students) involved in decision-making
Perceptions of students, parents, and community about the district and campuses
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Comprehensive Needs Assessment

Technology

Technology Data Sources

Assessment of Technology Skills

Classroom Technology Needs

Community Input

District Policies

Leadership and Administrative Support Structures
Multi-Year Trends

Professional Development Data

Resource Allocations

Staff Development

Staff/Parents/Community/ Business members involved w/SBDM
Survey and Interviews of Students/Staff/Parents
Technology Hardware and Scftware

Technology Infrastructure, Networks, etc.
Technology Plan

Technology Policies and Procedures

Technology Strengths

-Purchased 1400 additional Chromebooks with ESSER grant funds.

-Increased number of smartboards in classrooms.
-Improved network and infrastructure.

Technology Weaknesses

-Not yet 1-1 districtwide
-Technology struggles during state assessment

Technology Needs
DMAC Solutions ®
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Comprehensive Needs Assessment

-Implement a plan to fund new devices annually that would allow to cycle old devices down each year until they are retired.
-Evaluate the budget to determine how to implement the plan above.
-Research funding and grant opportunities to assist in the plan above.

Technology Summary

Technology refers to modeling and applying digital tools and resources for students, staff, and other stakeholders to advance teaching and learning. It should also connect to
real world experiences, including post-secondary opportunities.
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Appendix- LEA Program Plan Requirements

o DescriptionofReqwrement

Timely and Meaningful Consultation

Rains ISD District Committee includes all of the required stakeholder members. A list of

committee members and their respective roles can be found on page 3 of this District
improvement Plan. Agendas, minutes, sign-in sheets, meeting invitations, and other relevant
documentation are kept locally and available on request.

For the 2024-2025 school year, District Committee meetings are scheduled for the following
dates: 10/9/24, 11/20/24, 1/22/25, 2/19/25, 3/19/25, and 4/16/25. The district will consult with and
seek input from committee members to monitor the District Improvement Plan through two
formative assessments (November and February) and a summative assessment in May. The
committee will also be utilized to assist in the completion of the District Comprehensive Needs
Assessment (CNA) in February and March. The committee will utilize CNA results to create the
2024-2025 District Improvement Plan in April and May.

Coordination

Rains ISD will ensure that it coordinates its Title 1, Part A program and District Improvement Plan
with the following programs to eliminate program fragmentation and duplication.

Title I, Part C

Title Il, Part A

Title Hl, Part A

Title IV, Part A

individuals with Disabilities Act (IDEA)

Rehabilitation Act of 1973

Carl D. Perkins Career and Technical Education Act of 2006

Head Start Act

McKinney-Vento Homeless Assistance Act

ESSER Il & 1lI

SCE

Program coordination is attained by ensuring that representatives with extensive knowledge of
the above programs are represented on our District Committee and are a part of the planning,
implementation, and monitoring of our District Inprovement Plan, We also ensure that the
needs related to each program are assessed and analyzed as a committee and utilized in the
creation of the District Improvement Plan with representatives from each of the programs
included.
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Challenging State Academic Standards

Rains ISD provides a program to substantially help children served under Title |, Part A to meet
the challenging State academic standards. The Title |, Part A program provided to students
consists of targeted, small-group intervention instruction provided by three certified teachers,
after-school tutorials with TEKS-aligned materials, and two paraprofessionals who work with
small groups of students.

Periodic Review and Revisions

Rains ISD will review and, as necessary, revise the DIP. We have formative evaluations
scheduled for 10/9/24 and 1/22/25 and a summative evaluation scheduled for 4/16/25 to
evaluate the effectiveness of the plan.

Student Progress Monitoring Supports

Rains ISD strives to provide a well-rounded program of instruction to meet the academic needs
of all students. In addition to the required curriculum, the district takes steps to ascertain needs
in this area through interest surveys to stakeholders, input from the district committee,
curriculum committees and needs determined through data analysis to provide an enriched
curriculum for our students that addresses reading/language arts, science, technology,
engineering, math, foreign languages, civics and government, economics, art, history,
geography, computer science, music, career and technical education, health, and physical
education. Local workforce data information and projections are also utilized in ensuring that
students have opportunities to pursue pathways leading to in-demand, high-wage careers.
These courses are evaluated each year to determine the effectiveness and ensure they meet
the needs of students.

Rains ISD has a committee that meets a minimum of each nine weeks to discuss students that
are not performing successfully in their core subject area classes based upon report cards,
progress reports, and CBAs. Interventions are discussed, implemented, and monitored by this
committee. A central list of students at risk of not meeting the challenging State academic
standards is maintained at each campus by the campus principal.

The district provides several intervention opportunities to assist students identified as at risk of
not meeting the challenging State academic standards. After-school, small group tutorials, and
in-class tutorial groups are provided. TEKs-aligned software with diagnostic, formative, and
summative, as well as personalized, adaptable instructional activities, are provided and utilized
by students four days a week. Summer learning opportunities are also provided for students at
risk of not meeting standards to prepare them for the upcoming school year.

Rains ISD seeks to identify and implement instructional and other strategies intended to
strengthen academic programs and improve school conditions for student learning by working
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to continually improve the district and campus climate by providing additional counselors at
each campus, instituting social-emotional learning through a PK-12 SEL curriculum utilized at
each campus, providing mandatory trauma-informed practice training for all new teachers and
administrators. The district also utilizes PLCs on each campus to share expertise and work
collaboratively.

Teacher Quality

Annually, during the spring and summer of each year, Rains ISD holds planning meetings to
look at staffing across campuses and grade levels. Each campus takes teacher experience,
certification, and effectiveness into account as class rosters for the following school year are
set. From that point, campus administrators share findings from this process with the district.
The district takes this information into account when considering staffing changes. It examines
teacher experience, certification, and effectiveness regarding campuses with larger
percentages of economically disadvantaged and minority students versus those without.
Staffing changes are then made when inequity is found.

School Improvement and Support Activities

The district provides guidance and technical assistance to campuses identified for school
improvement in meeting the legal requirements. This guidance includes drafting and sending
parental notifications, administration of school choice options and notification, school plan
assistance as appropriate, budgeting of resources to ensure that professional development is
adequately supported, hiring of external technical assistance providers, administration and
monitoring of local corrective actions.

Measure of Poverty

Rains ISD uses a composite of National School Lunch Program (NSLP), Medicaid, and
Temporary Assistance to Needy Families (TANF) data as its selected poverty measure.
Therefore, the district uses students coded with 01, 02, and 99 to determine its low-income
percentage and maintains documentation locally for students coded 01, 02, and 99.

Nature of Programs

All of Rains ISD’s campuses have gone through the process of operating schoolwide programs.
A comprehensive needs assessment is done annually utilizing data from eight focus areas. Data
is analyzed to determine areas of strength, weakness, problem statements, and root causes.
The stakeholder committee develops proposed research-based strategies to intervene.
Campus plans specifying actions and strategies tied to expenditures are annually evaluated,
revised, updated, and approved by the school board before the start of the school year. Title |
strategies and services provide additional time for instruction through after-school and summer
intervention programs, after-school small group tutoring, supplemental digital software, and
additional staff to support classroom instruction.

Services to Homeless Children and Youth

Rains ISD currently serves approximately 60 homeless children and youth.
1. Enroliment: The District provides services to support homeless children and youth with
enrollment by having a Title |, Part A Homeless reservation, a Homeless Liaison who
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provides training to school staff, including attendance clerks, registrars, counselors,
academic advisors, bilingual school liaisons, and teachers about McKinney-Vento
homeless student rights to maintaining enrollment at the school of origin and eliminating
enrollment barriers such as a lack of documents. The Homeless Liaison also facilitates
enrollment by collaborating with homeless liaisons and staff from other districts when
students move outside of the attendance boundaries to eliminate barriers such as
interdistrict transfer paperwork.

2. Attendance: The Homeless Liaison assists with placement, enrollment, and application
to the National School Lunch Program. The Liaison monitors attendance and takes
appropriate action when needed as part of their participation on the Student Attendance
Committee. Funds are reserved to provide for necessities and transportation of
homeless children and youth.

3. Success: The District provides services to support homeless children and you with
school success by having the Homeless Liaison and academic advisors work together to
identify students in need of academic tutoring. Students who are not meeting the
standards and/or have grades below 70 in core academic services are referred for
tutoring services. In addition, school staff and the Homeless Liaison identify homeless
students needing clothing, shoes, backpacks, and/or school supplies, which are
provided through donations or the Title | Homeless Reservation. The Homeless Liaison
also partners with community-based agencies such as local shelters, food banks, and
other agencies to provide resources and information to families in need.

Parent and Family Engagement Strategy

Rains ISD works diligently to engage with parents and families of students to share important
information and build capacity by utilizing a variety of strategies. Please see this link to view our
District Written PFE Policy for the 2024-2025 school year. It outlines our PFE program and the
specific strategies employed to engage parents.

Rains ISD Written PFE Policy

Early Childhood Education Programs and
Transition Plans

Our preschool classes are located on our Elementary campus. There are various transition
activities, including field trips to the kindergarten classroom, eating lunch in the cafeteria, and
touring other places on campus (library, gym, etc.). The elementary campuses also host a parent
meeting focusing on Kindergarten Transition. The pre-k classes arrange for a Kindergarten
teacher to come and present what to expect when their child enters kindergarten. The pre-k
program staff also assist families in getting the appropriate enrollment information needed to
enroll a student in kindergarten.

Pre-k students receive instruction based on high-quality curriculum based on the Pre-
Kindergarten Guidelines. Pre-k programs follow district instructional expectations. Student
performance data is routinely monitored and disaggregated by subpopulations such as special
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education, Emergent Bilingual, Migrant, at-risk, economically disadvantaged, etc. This data is
utilized within the classroom to drive lessons.

Identification of Eligible Children

Rains ISD operates no targeted assistance programs.

Middle to High School/ High School to
Postsecondary Transitions

Rains ISD implements strategies to facilitate effective transitions for students. The middle school
provides a summer orientation for incoming 6th graders. From middle school to high school,
the district provides an informational night for parents of 7th & 8th-grade students to learn
about the career pathways and dual credit opportunities offered to high school students. Middle
school students also attend a career pathway day to explore available options in high school.
Upper middle school students also work with a career counselor to explore career options and
complete interest surveys to assist students in determining their career interests. Eighth graders
also tour the high school and meet with core teachers to ease the transition.

Rains ISD works hard to coordinate with its higher education partner, Trinity Valley Community
College and local employers to prepare its high school students to transition into college and
career upon graduation. The district offers many work-based learning opportunities with local
employers in varied career fields to provide job shadowing and internship opportunities. High
school students are also offered opportunities to tour multiple college campuses. Dual credit
opportunities are available to students in a wide variety of technical and core academic fields.

Discipline Disproportionality

Rains ISD reviews disaggregated discipline data at the campus level to identify and address
disproportionality or high rates of discipline. The district analyzes data for office discipline
referrals, in-school suspensions, out-of-school suspensions, and expuisions to determine if
disproportionalities exist. District-wide, Rains I1SD has instituted trauma-informed practices and
Positive Behavioral Intervention and Supports (PBIS) to consistently prevent and address
behavioral problems. The district is also implementing a Multi-Tiered System of Supports (MTSS)
and integrating behavioral supports.

Coordination and Integration

Rains ISD instituted a work-based learning plan that addresses students from PK-12 and aligns
with TEA’s Work-Based Learning Continuum. It provides students with grade-appropriate
experiences throughout each school year. Our Pre-K/Elementary students focus on industry and
career awareness through such activities as Careers on Wheels and career stations. Middle
school students explore industries and careers through Interest Inventories, Career Exploration
classes, and CTE pathway previews. High School students prepare for and participate in the
workforce through job shadowing opportunities with business partners, Industry mentors, and
internship opportunities.

The district annually evaluates local workforce data to identify trends relating to in-demand,
high-wage careers.
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Appendix- Title Il DIP Requirements

REAP/Transferability During the CNA for the 2024-2025 school year, the required stakeholders met on the following dates 2/27/24 and
3/27/24. As recorded in the meeting minutes, the committee discussed all needs in relation to all ESSA programs. Per
the recorded minutes, the stakeholder committee determined that the needs in Title |, Part A were so extensive that
our Title I, Part A funds would best be used to meet those needs. The decision was made by the committee to
transfer 100% of the district’s Title Il, Part A allocation to Title |, Part A.
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bility

During the CNA for the 2024-2025 school year, the required stakeholders met on the following dates 2/27/24 and 3/27/24. As
recorded in the meeting minutes, the committee discussed all needs in relation to all ESSA programs. Per the recorded minutes,
the stakeholder committee determined that the needs in Title |, Part A were so extensive that our Title IV, Part A funds would best
be used to meet those needs. The decision was made by the committee to transfer 100% of the district’s Title IV, Part A allocation

to Title |, Part A.

Appendix- Title IV DIP Requirements
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Every child, prepared for success in college, a career or the military.

iy . &

R 3°

Recruit, support Build a foundation
and retain teachers of reading

o ) sirrom ) BN,

Connect high
school to

Strategic priorities

and principals and math career and college

Increase transparency, fairness and rigor in district and campus
academic and financial performance

: Ensure compliance, effectively implement legislation
and inform policymakers
Strengthen organizational foundations

(resource efficiency, culture, capabilities, partnerships)

*adapted from TEA Strategic Plan - https://tea.texas.gov

DMAC Solutions ® Page 35 of 35 1/12/2026



Date Reviewed:
DMAC Solutions ®

RAINS HIGH SCHOOL

Campus Improvement Plan
2025/2026

Stronger Together

I owns, 1 Schotil

Jeff Akin
1651 W. HWY 69 Emory, Tx
903-473-2222
akinj@rainsisd.org

Page 1 of 33

Date Approved:
12/3/2025



RAINS HIGH SCHOOL

Mission

All in. All together. Investing in OUR kids. Rains County is stronger together.
3 Towns 1 School - Stronger Together

Vision
In the pusuit of excellence:
We value community parternships.
We encourage communication.

We embrace challenges.
We celebrate growth and success.

Nondiscrimination Notice
RAINS HIGH SCHOOL does not discriminate on the basis of race, color, national origin, sex, or disability in providing education services, activities, and programs, including
vocational programs, in accordance with Title VI of the Civil Rights Act of 1864, as amended; Title IX of the Educational Amendments of 1972; and section 504 of the
rehabilitation Act of 1973; as amended.
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RAINS HIGH SCHOOL Site Base

Name

Position

Harris, Sharee

Counselor

McNair, Lynlee

Dean of Students

Fisher, Robert

CTE Director

Akin, Jeff

Principal

Clayton, Kortney

Assistant Principal

Lance, Jonathan

Teacher/Audio Video

Samples, Janet Teacher
Cockrell, Sherri Teacher
Wallace, Shantil Teacher

Cook, Jeremy

Parent Representative

Raberts, Robert

Parent Representative

Sustaire, Jayde

Business/Community Rep.

Weddle, Carla

Business/Community Rep.

Gowin, Stephen

Business/Community Rep.

Cook, Wyatt

Student

Castro, Layci

Principal Secretary
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DMAC Solutions ®

Resources

Resource Source

Carl Perkins Federal
E-Rate Funds Federal
ESSER Federal
Federal Grants Federal
Federal Title | Funding Federal
Special Education Funding Federal
Title | Federal
Title 11, A Federal
Title 111 Federal
Title IV Funding Federal
Title V, RLIS Federal
Campus Budget Local

Technology Budget Local

County Safety Funds Other
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RAINS HIGH SCHOOL

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.
Objective 1.  (Students and district personnel will be held to consistent and high expectations that will result in) S1 - Ensure a guaranteed and viable core curriculum
implemented with fidelity.S2 - Provide a years worth of growth for all students.
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Ensure a guaranteed and viable core Assistant Superintendent for Current - May 31, |(S)IMA - Curriculum
curriculum implemented with fidelity. (Title | Curr/Instruction, Instructional 2025
SW Elements: 1.1,2.1,2.5) (Target Group: All) [Coach(es)
(Strategic Priorities: 3) (ESF: 4,5.1)
2. Develop the RISD definition of guaranteed |Assistant Superintendent for Current - May 31,
and viable curriculum. (Title | SW Elements: | Curr/Instruction 2025
2.1,2.5) (Strategic Priorities: 1,2,3) (ESF:
1.2,3,3.45,5.1,5.25.3)
3. Determine and prioritize gaps between Assistant Superintendent for Current - May 31,
current curriculum and guaranteed and viable |Curr/Instruction, Department 2026
curriculum.(Yearly) (Title | SW Elements: 2.2) [Heads, Instructional Coach(es)
(ESF: 1.2)
4. Complete plan and priority timeline to begin |Assistant Superintendent for Current - August |(F)Title Il, A - $2,000
training and implementation of updated Curr/Instruction, Instructional 4, 2026
curriculum.(Yearly) Coach(es), Technology Staff
5. Create a district-wide process for ongoing | Assistant Superintendent for Current - Oct. 31,
vertical planning and alignment of the written, | Curr/Instruction, Department 2026
taught, and tested curriculum. (Yearly) (Title | |Heads, Principal(s)
SW Elements: 2.2,2.5) (Target Group: All)
(ESF: 4,5)
6. Implement and monitor the efficacy of Assistant Superintendent for 8/7/2025-
guaranteed and viable core curriculum in all Curr/Instruction, Classroom 6/27/2026
subject areas.(Yearly) (Target Group: All) Teachers, Department Heads,
(ESF: 4.1) Instructional Coach(es),
Principal(s)
7. Create parameters that define an Assistant Superintendent for 10/1/2025- (L)Local budget
acceptable years worth of academic growth for | Curr/Instruction, Counselor, 11/30/2026
a student (Target Group: 9th,10th,11th,12th) [Department Heads, Principal(s)
(ESF: 5.3)
8. Create parameters that define an Assistant Superintendent for 10/1/2025-
acceptable years worth of social growth for a | Curr/Instruction, Counselor, 11/30/2025
student. Department Heads, Principal(s),
Teachers
9. Develop the RISD academic growth data Assistant Superintendent for 9/1/2025-
points district-wide. (Target Group: All) Curr/Instruction, Counselor, 10/31/2025
DMAC Solutions ® Page 5 of 33 12/3/2025



Goal 1.

Objective 1.

RAINS HIGH SCHOOL

(Culture) Create a culture of support and high expectations to grow and succeed.

implemented with fidelity.S2 - Provide a years worth of growth for all students.

(Students and district personnel will be held to consistent and high expectations that will result in) S1 - Ensure a guaranteed and viable core curriculum

Progress monitoring will be set on a monthly
basis except for Biology. Bio will be progress
monitored by the unit. (Title | SW Elements:
2.2) (Target Group: 9th,10th,11th,12th) (ESF:
1.2,5.3)

Heads, Instructional Coach(es),
Principal(s)

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
Department Heads, Instructional
Coach(es), Principal(s)
10. Develop the RISD social growth data Assistant Superintendent for 1/8/2024- (F)Title IV Funding - $5,000
points district-wide. (Title | SW Elements: 2.6) |Curr/Instruction, Counselor, 1/6/2025
(Target Group: All) (ESF: 3.2) Department Heads, Instructional
Coach(es), Principal(s)
11. Develop a district-wide process for data Assistant Superintendent for 9/1/2025-
disaggregration and progress monitioring Curr/Instruction, Department 10/31/2025
(Target Group: Heads, Instructional Coach(es),
All,SPED,504,9th,10th,11th,12th) (ESF: Principal(s)
1.2,3.1,5.3)
12. Develop and create a district-wide Assistant Superintendent for 9/1/2025- (L)Campus Budget
calendar for ongoing progress monitoring: Curr/Instruction, Department 10/31/2025

DMAC Solutions ®
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Goal 1.

Objective 2.

RAINS HIGH SCHOOL

differentiated to meet all students' needs.

{Culture) Create a culture of support and high expectations to grow and succeed.

(Coordinate the entire instructional program to support student success across all student groups.) 1 - Provide equitable instruction that is

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Evaluate and align student support
programs to ensure equitable access to the
curriculum for all students including at-risk,
special education, 504, dyslexia, foster care,
homeless, GT, ESL, and race/ethnicity. (Title |
SW Elements: 1.1,2.6)

504 Coordinator, Assistant
Superintendent for
Curr/Instruction, Director of
Federal Programs and
Accountability, Principal(s),
Special Education Director

10/1/2025-On-
going

(F)Title I - $10,000

2. Develop district and campus processes for
the collection, disaggregration, and reporting of
data monitoring for special programs. (Title |
SW Elements: 2.6) (Target Group:
ECD,ESL,SPED,GT ,AtRisk,HS,504) (ESF:
5.3,5.4)

504 Coordinator, Assistant
Superintendent for
Curr/Instruction, Director of
Federal Programs and
Accountability, Principal(s),
Special Education Director

10/1/2025-
11/30/2025

3. Students in the following programs will
show measurable progress as indicated

by the 2022-2023 RDA and Accountability
Reports: Special Education, English as

a Second Language (ESL), Other Special
Populations, and Career and Technical
Education (CTE). The LEA ensures that
the activities under Title Il, Part A will be
aligned with these challenges in State
Academic standards. (Title | SW Elements:
2.2,2.6) (Target Group:
ESL,SPED,GT.CTE AtRisk,FC,HS,504) (ESF:
5.3,5.4)

504 Coordinator, Director of
Federal Programs and
Accountability, Special
Education Director

8/2025-8/2026

(F)Title 11, A

DMAC Solutions ®
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Goal 1.

Objective 3.

RAINS HIGH SCHOOL

S2- Provide highly effective instructional technology resources.

(Culture) Create a culture of support and high expectations to grow and succeed.

(Commitment to the provision of technology necessary for students to be competitive in the workplace.) S1- Develop a technology replacement cycle.

instructional technology (software, hardware,
and applications).

Curr/Instruction, Department
Heads, Principal(s), Technology
Director

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Collect data to determine a technology Department Heads, Principal(s), |10/1/2025-
replacement cycle and determine immediate | Technology Director 11/30/2025
need. (Target Group: All)
2. Research funding sources including grants, |Director of Federal Programs 10/1/2025-
local funds, and allotments for the purchase of |[and Accountability, Technology |11/30/2025
updated technology. (Target Group: All) (ESF:|Director
3.3)
3. Create a purchasing calendar and budget |Chief of Business Operations, 10/1/2025-
for the replacement of districtg technology. Director of Student Services, 11/30/2025
(Target Group: All) Technology Director
4. Collect data to inventory use and Assistant Superintendent for Ongoing (F)Title 1, (L)Local budget,
effectiveness of current instructional Curr/Instruction, Department (L)Technology Budget, (S)IMA -
technology resources and gather ideas for new |Heads, Principal(s), Technology Curriculum
resources. (Title | SW Elements: 2.2) (ESF: |Director
5.1)
5. Provide ongoing implementation support for |Assistant Superintendent for Ongoing

6. Create a calendar that provides training for
staff in the use of effective instructional
technology. (Target Group: All)

Assistant Superintendent for
Curr/Instruction, Department
Heads, Principal(s), Technology
Director

Current- 7/6/2025

DMAC Solutions ®
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RAINS HIGH SCHOOL

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.

Objective 4. (Provide opportunities for relevant and professional development for all staff.) S1- Student data, campus leadership, and teacher interests will drive
professional development options.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Use analyzed student achievement data to |Assistant Superintendent for 10/1/2025- (F)Title | - $15,000
determine potential areas for staff Curr/Instruction, Department 11/30/2025
development. (Strategic Priorities: 1) (ESF: 5) |Heads, Principal(s)
2. incorporate a staff interest inventory into Assistant Superintendent for 1/24/2025-
annual staff surveys to determine staff training |Curr/Instruction 2/29/2026
interests. (ESF: 1.2,5.1)
3. Monitor efficacy of professional Assistant Superintendent for 1/8/2025-
development with regards to current trends in | Curr/Instruction, Principal(s) 1/5/2026
best practices. (Title | SW Elements: 2.2)
(ESF:1.2)
4. Create and implement a calendar to embed |Assistant Superintendent for 4/112025-
professional development throughout the Curr/Instruction, Principal(s) 6/30/2025
school year.
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RAINS HIGH SCHOOL

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.

Objective 5.  (Retain highly effective staff.) S1 - Provide the support necessary for staff members to thrive and feel fully supported in their roles.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Build new-to-profession and new-to-campus | Assistant Superintendent for 7/27/2025-
teachers through intentional and thorough Curr/Instruction, Department 8/30/2025
training of mentors. (Target Group: All) Heads, Instructional Coach(es),
(Strategic Priorities: 1) (ESF: 2.1) Principal(s)
2. Provide timely and meaningful feedback on |Assistant Superintendent for 9/1/2025-
professional practices to support continous Curr/Instruction, Instructional Ongoing
improvement. (Strategic Priorities: 1) (ESF: 2) |Coach(es), Principal(s)
3. Provide competitive non-monetary Assistant Superintendent for 3/1/2023-
incentives and monetary incentives, as Curr/Instruction, Chief of 6/30/2026
resources allow. (Target Group: Business Operations,
9th,10th,11th,12th) (Strategic Priorities: 1) Principal(s)
(ESF: 2)
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RAINS HIGH SCHOOL

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.

Objective 6. (Recruit highly qualified staff through grassroots and networking efforts.) S1 - The benefits of employment at RISD will be marketed in various networks.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. RISD will partner with universities, the Assistant Superintendent for Annually
regional service centers, and teacher Curr/Instruction, Principal(s)
preperation programs to market available
positions and benefits. (Strategic Priorities: 1)
2. Continually monitor and grow the FYTA to | Assistant Superintendent for Ongoing
keep up with top trends and meet the needs of |Curr/Instruction, Department
new to the profession teachers. (Strategic Heads, Instructional Coach(es),
Priorities: 1) (ESF: 2)
3. RISD will create recongnizable branding Administrators Ongoing
that will be utilized across all platforms to
promote the school district. (ESF: 2)
4. Utilize relationships of current staff as brand | Classroom Teachers Ongoing
ambassadors to recruit colleagues from across
the state. (Title | SW Elements: 2.1) (Strategic
Priorities: 1)
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RAINS HIGH SCHOOL

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 1.  (Success will be achieved by engaged students having input, being heard, and feeling connected to our) S1- Strategically collect and analyze input from
all members of the learning community.

Heads, Principal(s)

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Create campus specific leadership teams Assistant Superintendent for 6/1/2025-
including staff and students Curr/Instruction, Department 10/2/2025

2. Research and analyze the most effective
cross-campus focus groups and teams.

Assistant Superintendent for
Curr/Instruction, Instructional
Coach(es), Principal(s)

1/4/2025-5/2026

3. Create and implement a caldendar for
cross-campus meetings utilizing professional
development days.

Assistant Superintendent for
Curr/Instruction, Instructional
Coach(es), Principal(s)

8/1/2025-
8/1/2026
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Objective 2.  (Students will be challenged because they feel safe, comfortable, and cared for by district personnel) S1- Create systems of campus safety across

RAINS HIGH SCHOOL

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

campusses.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Implement year long character development | Counselor, Principal(s) 6/1/2025-
programs on each campus. 5/30/2026
2. Continue to develop mental health Counselor, Principal(s) 6/1/2025-
resources for students and staff with a focus on 5/30/2026
At-Risk (CIS, TCHATT, etc.). (Target Group:
AtRisk)
3. Monitor, evaluate, and practice Rains ISD  |Superintendent Ongaing
EOP for effectiveness.
4. Provide staff development and student Assistant Superintendent for Ongoing (F)Title | - $10,000

awareness on bullying, cyber-bullying, internet
safety, CPR, child abuse, suicide, CPI, and
violence prevention.

Curr/Instruction

DMAC Solutions ®
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RAINS HIGH SCHOOL

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 3. (Al district personell are valued, heard, informed, and connected.) S1- Provide 5th-day options on staff development days.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Create and implement a calendar for 5th- Assistant Superintendent for 1/2025-6/2026
day options that including relevant professional | Curr/Instruction, Instructional
development as determined in Objective 4 Coach(es), Principal(s)
2. Research and create effective focus groups |Assistant Superintendent for 1/2025-6/2026
for both on-campus and cross-campus Curr/Instruction, Instructional
planning; groups to include representation from | Coach(es), Principal(s)
all district personnel.
3. Create and implement a calendar that is Assistant Superintendent for 1/2025-7/2026
dedicated to connecting campus groups and Curr/Instruction, Instructional
promotes unity amongst all district personnel. [Coach(es), Principal(s)
(ESF: 3.1)
DMAC Solutions ® Page 14 of 33 12/3/2025



RAINS HIGH SCHOOL

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 4.  (Parents and community will be connected through open communication, events, and engagement.) S1- Increased opportunitites for parent
engagement and community partnerships through programs, parent nights and school day activities.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Create a RISD brand campaign to Administrators 7/1/2025-
encourage positive community support and 5/30/2026
school spirit. (Title | SW Elements: 3.1) (ESF:
3.4)
2. Provide various opportunities for meaningful | Administrators Annually
involvement with parents, community, and local
businesses. (Title | SW Elements: 3.1) (ESF:
34)
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RAINS HIGH SCHOOL

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 5.  (With a common goal in mind, students, staff, parents, and community will work together to achieve su) S1- Collaborate and engage with district and
community partners to collect important information. S2- Collaborate and engage with district and community partners to effectively plan and

communicate.

Activity/Strategy

Person(s) Responsible Timeline

Resources

Evaluation

1. Create and calendar round table meetings
that include: staff,students, parents,
community leaders, administration, and local
businesses. (Title | SW Elements: 3.1) (ESF:
3.4)

Administrators 8/2023-8/2026

2. Create and distribute surveys to staff and
community that gather information regarding
preferred methods of communication.(Yearly)
(Strategic Priorities: 1) (ESF: 2.1)

Administrators, Superintendent |3/27/2025-
6/1/2025 Annual

3. Research and create a focus group to

Principal(s), Superintendent 8/1/2023-

Council and Superintendent's Student Advisory
Council to discuss pressing district concerns.

determine connection events. Group to include 5/1/2025
staff, students, parents, community leaders,

administration, and local businesses.

4, Utilization of centralized communication Principal(s), Superintendent 3/24/2023-
(Rains ISD App) that is easily accessed by Ongoing
staff, students and community.

5. Create and calendar events across Principal(s) 8/1/2023-
campuses that promote school pride and 5/1/2026
leadership. (secondary to secondary and

secondary to elementary).

6. Utilize Superintendent's Teacher Advisory |Superintendent Ongoing

DMAC Solutions ®
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RAINS HIGH SCHOOL

Goal 3. (Goal 3 - Academic Growth) Maintain a high standard in the classroom with both teachers and students through teacher/student relationships, high
expectations, progress monitoring, CCMR and college readiness.

Objective 1.  (Classroom atmosphere) Have a classroom that is safe, welcoming, clean and suitable for student success. Have the appropriate materials needed;
rooms decorated where the students feel comfortable; keeping doors locked at all times for safety.

(ESF:3.2,3.4,5.1)

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Maintain a clean and safe environment Administrators, Aides, Teachers |throughout the (L)Budget Allacations - $250
(Title | SW Elements: 2.1) (Target Group: All) year

DMAC Solutions ®
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Goal 3. (Goal 3 - Academic Growth) Maintain a high standard in the classroom with both teachers and students through teacher/student relationships, high

RAINS HIGH SCHOOL

expectations, progress monitoring, CCMR and college readiness.
Objective 2. (College and Career, Military Readiness) Assuring that all seniors are prepared for either college, a career or the military by the time they graduate.

1. All students will complete the CCMR along
with TSI/ College Bridge. College bound
Students will take the ACT before graduating.
Students will also take the PSAT by their
Sophomore/Junior year. RHS goal is to have
every student graduate core complete with a
certificate of completion for in their area of
endorsement. (Title | SW Elements: 2.5)
(Target Group: 10th,11th,12th) (Strategic
Priorities: 3) (ESF:
1,22.1,3,3.1,3.2,3.4,4,4.1,55.1,5.2)

Administrato

Teachers

rs, Counselor,
Counselor, CTE Director, CTE

Aug. to May

(L)Budget Allocations

2. VU scholarships added to help Junior and
Seniors with College scholarships. Gives
students and parents the opportunity to find the
best option for college scholarships and
colleges that best suit their options for the
future. (Title | SW Elements:
2.1,2.3,2.6,3.1,3.2) (Target Group: 11th,12th)
(Strategic Priorities: 3) (ESF: 3,3.3,3.4)

Administrators, Counselor,
Counselor

Dec. to May

(0)$3,500.00

DMAC Solutions ®
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RAINS HIGH SCHOOL

(Goal 3 - Academic Growth) Maintain a high standard in the classroom with both teachers and students through teacher/student relationships, high

Goal 3.
expectations, progress monitoring, CCMR and college readiness.
Objective 3.  (Monitoring student growth) Student growth will be monitored with progress monitoring on a monthly basis. There will be a BOY, MOY and an EQY to
help determine the growth rate throughout the semester/year.
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. All students will be monitored through Administrators, Counselor, BOY,MOY, EQY -|(L)Budget Allocations
Instructional Coach(es), PM monthly

progress monitoring and MAPS testing (Title |
SW Elements: 1.1,2.2,2.5,2.6) (Target Group:
| All) (Strategic Priorities: 3) (ESF:
1,1.2,3,3.1,4,4.1,5)

Teachers

DMAC Solutions ®
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Comprehensive Needs Assessment

Student Achievement

Student Achievement Data Sources

ACT/SAT Data

AP Testing Results

At-Risk by Category

Attendance

CCMR Verification

Classroom and School Walkthrough Data
College/University/ Dual Credit/AP Enroliment
Common Benchmark Assessments
Disaggregated STAAR Data

Student Achievement Strengths

96% in CCMR
Over 80% completed Texas College Bridge
Data tracking was better during the 2024-25 school year

Student Achievement Weaknesses

1.) Attendance
2.) Apathy in the classroom
3.) Lack of Rigor in the classroom

Student Achievement Needs

1.) PD on small groups in the classroom.

2.) PD on data tracking and what to do with data once a test is complete
3.) Common lesson plan template

4.) More teaching bell to bell

DMAC Solutions ®
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Comprehensive Needs Assessment

Student Achievement Needs (Continued)

5.) More Rigor

6.) Monthly common assessments for data tracking
7.) MAP testing for BOY/MOY/EQY

8.) Continuity from year to year

Student Achievement Summary

Our campus has great potential given the right training and persannel in place. We have plans in place already for training this summer and at the beginning of the year. We are
making plans to get the campus on track to excel.

School Culture and Climate

School Culture and Climate Data Sources

ACT Results

ACTI/SAT Data

AP Testing Results

Assessment of Technology Skills

At-Risk by Category

Attendance

CCMR Verification

Certificates of High School Equivalency

Class, School, and Special Program Schedules
Classroom and School Walkthrough Data
Classroom Technology Needs

College Entrance Exams

College, Career, and Military Readiness (CCMR)
College/University/ Dual Credit/AP Enrollment
Common Benchmark Assessments
Communication: Formal and Informal
Community Demographics

Community Input

Community Service Agencies and Support Services
Comparable Campuses Report
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Comprehensive Needs Assessment

School Culture and Climate Data Sources (Continued)

Course/Class Assignments

Course/Class Completion, Grades, and Other Data
Course/Class Grades

Decision-Making Processes

Demographic Data

Disaggregated STAAR Data

Discipline Referrals

District Policies

Drop-out Rates

Duty Roster

Enrichment Course/Class Materials
Enrollment

Ethnicity

Expulsion/Suspension Records

Failure Lists

Family and Community Participation Counts
Federal Program Guidelines

Feedback Data

Focus Groups

Foundational Course/Class Materials
Gender

Grade Detail Reports (by grading cycle)
Graduation Plan Types

Graduation Records

Graduation, Completion, and Dropout Rates
Growth Projections

High-Yield Strategies

Highly Qualified Staff

Homeless Students

Horizontal and Vertical Team Alignment Processes
Instructional Design/Delivery

Interviews

Leadership and Administrative Support Structures
Lesson Study/Delivery Processes
Maintenance Records

MAP Testing Results

Master Schedule

Mohility/Stability

Multi-Year Trends

Other Staff Effectiveness Data

DMAC Solutions ®
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Comprehensive Needs Assessment

School Culture and Climate Data Sources (Continued)

Paraprofessional and Other Staff Qualifications
Parent Activity Evaluations and Feedback

Parent and Community Partnership Data

Parent Conferences or Meetings

Parent Participation

Parent Volunteer Information

Parent, Staff, and Student District Survey
Parental Involvement Policy

PBM Risk Levels

PEIMS Attendance Summary

PEIMS Discipline Reporting

PEIMS Reports

Professional Development Data

Program Support Services

Promotion/Retention Rates

Promotion/Retention Rates

Questionnaires

Recruitment and Retention Rates and Other Data
Report Card Grades

Resource Allocations

Results Driven Accountability (RDA)

Safe Schools Checklist

Safe Schools Checklist

SAT Results

SCE Palicy

Schedule for Student Support Services

School Map and Physical Environment

School Structure

Scope and Sequence and Pacing Guide Documents
Semester Exam Grades

Special Pregram Patrticipation

Special Program Qualifications

Special Programs Evaluations

Special Student Populations

STAAR EOC Group Report (E1, Al, E2, Bio, U.S.)
STAAR EOC Summary (Student Demographics)
Staff Development

Staff Mobility/Stability

Staff Plus Delta

Staff/Parents/Community/ Business members involved w/SBDM
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Comprehensive Needs Assessment

School Culture and Climate Data Sources (Continued)

Standardized Tests

Standards-Based Curriculum Resources and Materials
State and Local Student Assessment Data Tables
State Assessment Data

Student Course Requests

Student Discipline Data

Student Misconceptions

Student-Specific and Differentiated Strategies
Summary of Student Progress (not taking STAAR)
Supervision Structure

Support Structure: Mentor Teachers

Survey and Interviews of Students/Staff/Parents
Surveys

TAPR

Teacher Certifications/Qualifications Data
Teacher Turnover Rates

Teacher Turnover Rates

Teacher-Student Ratios

Technology

Technology Hardware and Software

Technology Infrastructure, Networks, etc.
Technology Plan

Technology Policies and Procedures

Texas Success Initiative (TSI) Data

Texas Teacher Evaluation & Support System (T-TESS)
TSIA Results

School Culture and Climate Strengths

Rains High School has weekly newsletters to both staff and students. along with daily announcements during third period.
Teacher Appreciation

Open House

Staff Lunches throughout the school year

Mental Health Training

Meet the wildcat

Class of 2025 - student parent meeting

Freshman Orientation - students - first day of school
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Comprehensive Needs Assessment

School Culture and Climate Strengths (Continued)

School Culture and Climate Weaknesses

Excessive absences

Attendance

Vaping

Rigor in the classroom

Proper training for teachers (classroom management)
Student behavior

Cellphones

Parent communication

School Culture and Climate Needs

Needs would be: Attendance incentives, programs on the effects of vaping, etc... Getting more students involved in extra-curricular activities, Motivational speakers,

School Culture and Climate Summary

There are many great teachers at RHS that work to bring out a strong campus climate for the students and staff members. The focus will be to address the attendance issues
and the depletion of the culture and climate through staff planning throughout the 2024-25 scheol year on how to best meet the needs of our weaknesses.

Staff Quality, Recruitment and Retention

Staff Quality, Recruitment and Retention Data Sources

Classroom and School Walkthrough Data
Classroom Technology Needs
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Comprehensive Needs Assessment

Staff Quality, Recruitment and Retention Data Sources (Continued)

Communication: Formal and Informal
Decision-Making Processes

Highly Qualified Staff

Interviews

Leadership and Administrative Support Structures
Paraprofessional and Other Staff Qualifications
Promotion/Retention Rates

Recruitment and Retention Rates and Other Data
School Structure

Teacher Turnover Rates

Teacher-Student Ratios

Staff Quality, Recruitment and Retention Strengths

Four Day Week

Pay scale incentive starting with TIA
Distinguished teachers for new teacher mentors
Department's invoived in hiring process

Pay increase from the State

Staff Quality, Recruitment and Retention Weaknesses

Salaries are low compared to districts around RISD

Retention of teachers is short

More Professional Development needed

Consistency with discipline both with Admin. and classroom teachers

Staff Quality, Recruitment and Retention Needs

| feel that even though we are a lower paying district in the surrounding area, RISD can still bring in good quality teachers with the formula of "Loyalty, Admin. support, family

DMAC Solutions ®
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Comprehensive Needs Assessment

Staff Quality, Recruitment and Retention Needs (Continued)

atmosphere, and taking care of your people.” Yes, money is an issue, but for a first year teacher, having a supportive group goes a long way. That's what we are striving for at

RHS, family atmosphere, loyalty and taking care of each other.

Staff Quality, Recruitment and Retention Summary

With the start of the 2024-25 school year, we seem to be moving in the right direction for a great year!

Curriculum, Instruction and Assessment

Curriculum, Instruction and Assessment Data Sources

Assessment of Technology Skills
Attendance

Classroom Technology Needs
Common Benchmark Assessments
Communication: Formal and Informal
Course/Class Grades

Demographic Data

Disaggregated STAAR Data
Enroliment

Feedback Data

Grade Detail Reports (by grading cycle)
Instructional Design/Delivery
Leadership and Administrative Support Structures
MAP Testing Results

Curriculum, Instruction and Assessment Strengths
Weekly Up-dates from the Asst. Principal through facebook/voxer/email,

Purchased Lowman Program for Math, English, Biology and Amer. History
Asst. Principal's moral boosters with monthly appreciation gifts/ games, etc...
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Comprehensive Needs Assessment

Curriculum, Instruction and Assessment Strengths (Continued)

Weekly announcements to the campus
Instructional Coach on campus
Progress Monitoring

New Curriculum in Alg. | - Bluebonnet

Curriculum, Instruction and Assessment Weaknesses
Teacher understanding the importance of DATA is lacking

Core Based Planning
Universal Lesson plans for all teachers

Curriculum, Instruction and Assessment Needs

Scope and Sequence

Curriculum, Instruction and Assessment Summary

RHS plans to focus on Data driven assessments that are focused on rigorous material that are TEKS based, create a lesson plan that all will follow and help implement focus on
areas of student needs. Looking forward to 2025-26 RHS will focus their data for needed intervention that will help drive student needs in the classroom setting.

Family and Community Involvement

Family and Community Involvement Data Sources

Attendance

Community Input

Feedback Data

Parent Activity Evaluations and Feedback
Parent and Community Partnership Data
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Comprehensive Needs Assessment

Family and Community Involvement Data Sources (Continued)

Parent Conferences or Meetings

Parent Participation

Parent Volunteer Information

Parent, Staff, and Student District Survey
Parental Involvement Policy

Teacher Turnover Rates

Family and Community Involvement Strengths

Meet the Teacher

PTO

Parent/Community Feedback Surveys

SBDM

Campus Communication through Phone calls, Facebook, emails, newsletters and Skyward
Guardians on every Thursday as door greeters

Family and Community Involvement Weaknesses
Parental involvement
Students lack of empathy at school

Not allot of school spirit
Open House turn out is very low for HS (Turn out was better at the start of the 2024 school year)

Family and Community Involvement Needs

More ideas for student involvement in extra curricular; We need to gain the trust of the community and see more staff support across the disciplines/activities. Example: Staff
members make more effort to attend their student events or other events that staff members are a part of.

Family and Community Involvement Summary
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Comprehensive Needs Assessment

Our goal is to booster the moral of the teachers and staff, along with the students, to inspire change and togetherness as a family. Involving the families and community together
as a whole to start the year offl Many calls were made over the summer for senior/ffreshman scheduling.

School Context and Organization

School Context and Organization Strengths

BOY,MOY and EQY will be utilized to identify the needs of students for the intervention process.
CTE classes will be in a pathway for students to gain certification in their pathway of choice.

School Context and Organization Weaknesses
Keeping students on a pathway
Having all CTE classes that lead to certification

Open up a better line of communication with parents with school expectations - There has been some negative feedbac on changes made at the second semester by parents
who feel their child should be able to leave for funch or check out of school at anytime.

School Context and Organization Needs

Structure for those students who are struggling in STAAR tested areas. Keeping the classroom sizes down and having class time for intervention.
Organizing a more efficient way to keep up with attendance, tardies , and parent contact

School Context and Organization Summary
With some changes being made at the end of the school year, RHS expectations for the 2024-25 school year are higher for student achievement. Administration is taking steps

to monitor attendance on a weekly basis, TCB for seniaors will be a top priority for CCMR , higher number of students receiving CTE certifications. In addition, having closer
communication with parents and community members.
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Comprehensive Needs Assessment

Technology

Technology Strengths
1 to 1 student devices
Have New Line TV's in Math Department, CTE, Science

Up to date computer lab with desk top computers
We have a poster and sticker printer

Technology Weaknesses

We need Newline Panels in English and History.

Technology Needs

Ideally, we would like to have chrome book carts in each classroom that contains the number of devices for the teacher's biggest class.

Technology Summary

We have the technology needed to keep up with the current trends but with technology ever evolving we need to start looking at more up to date devices.
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Every child, prepared for success in college, a career or the military.

Recruit, 'sup'p,o'rt Build a foundation Connect high
and retain teachers of reading school to
~ and principals and math career and college

Strategic priorities

Increase transparency, fairness and rigor in district and campus
academic and financial performance

Ensure compliance, effectively implement legislation
and inform policymakers

Ehab_ie—rs

Strengthen organizational foundations
(resource efficiency, culture, capabilities, partnerships)

*adapted from TEA Strategic Plan - https://tea.texas.gov

DMAC Solutions ® Page 33 of 33 12/3/2025



RAINS JR HIGH

Campus Improvement Plan
2025/2026

Stronger Together

IRl owns, 1 Scholis

Jennifer Moore
1755 W. HWY 69 Emory, Tx
903-473-2222
moorej@rainsisd.org

Date Reviewed: Date Approved:
DMAC Solutions ® Page 1 of 14 12/3/2025



RAINS JR HIGH

Mission

All in. All together. Investing in OUR kids. Rains County is stronger together.
3 Towns 1 School - Stronger Together

Vision
In the pusuit of excellence:
We value community parternships.
We encourage communication.

We embrace challenges.
We celebrate growth and success.

Nondiscrimination Notice
RAINS JR HIGH does not discriminate on the basis of race, color, national origin, sex, or disability in providing education services, activities, and programs, including
vocational programs, in accordance with Title VI of the Civil Rights Act of 1964, as amended; Title IX of the Educational Amendments of 1972; and section 5§04 of the
rehabilitation Act of 1973; as amended.
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RAINS JR HIGH Site Base

Name

Position

Moore, Jennifer

Principal

Ely, Staci

Instructional Coach

Blalock, Heath

Assistant Principal

Bullock, Laura Teacher
Knight, Mary Ellen Counselor
Hurley, Stephanie Teacher
Johnson, Summer Teacher

Boyd, Karah

Parent/Community

Kestler, Joanna

Business Owner

West, Candice

Parent

Lively, Katelyn

Teacher

Owsley, Julie

Campus Registrar
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RAINS JR HIGH

Goal 1. (Student Achievement) By the end of 2025-2026 school year, Rains Junior High will increase student passing performance in all tested content areas by
at least 2%, evidenced in STAAR results (approaches, meets, and masters).

Objective 1.  To strengthen academic growth and intervention systems through targeted supports.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Implement WIN (What | Need) periods to
provide targeted intervention, acceleration, and
enrichment for students in reading, math, and
other core areas. (Target Group: GT,AtRisk)
(Strategic Priorities: 2)

Counselor, Instructional
Coach(es), Interventionist(s),
MTSS Coordinator, Principal(s)

EQY

Criteria: Classroom observations
and XL data

2. Emphasize small-group instructional and
purposeful reteaching during WIN time.

Counselor, Department Heads,
Instructional Coach(es),
Interventionist(s)

EQY

Criteria; Classroom evaluations,

3. Utilize MTSS data to identify students
needing Tier 2 and Tier 3 interventions,
providing targeted academic support aligned
with student needs. (Target Group: AtRisk)

Department Heads, English
Department, Instructional
Coach(es), Interventionist(s),
Math Department, Science
Department, Social Studies
Department

EOY

Criteria: MTSS and academic data

DMAC Solutions ®
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RAINS JR HIGH

Goal 1. (Student Achievement) By the end of 2025-2026 school year, Rains Junior High will increase student passing performance in all tested content areas by
at least 2%, evidenced in STAAR results (approaches, meets, and masters).

Objective 2. To improve equitable access, inclusion, and attendance to support student success.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Strengthen ESL student support by Counselor, ESL Teacher(s), September Criteria: Staff and Student
ensuring access to translators, Language Technology Staff Feedback

Mastery (LM) room with two bilingual teachers,
and bilingual instructional resources. (Target

Group: ESL)

2. Establish and monitor a comprehensive Assistant Principal, Attendance |EOY Criteria: Daily ADA Reports
attendance process, including: Early Clerk, Counselor, MTSS

notification and parent communication for Coordinator, Principal(s),

attendance concern, House-based incentives |Teachers
to promote daily attendance, attendance
committee meetings for student intervention
with chronic absences, and
communication/collaboration to address
attendance related barriers.

3. Provide opportunities for student voice and |CPOC, Principal(s), Students EQY
leadership through the House System and
CPOC attendance to increase engagement
and ownership of learning. (Target Group: All)
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RAINS JR HIGH

Goal 2. (Curriculum, Instruction, and Assessment) By the end of the 2025-2026 school year, Rains Junior High will strengthen the overall quality of math
curriculum, as well as all core subjects, with instruction, and assessment practices to improve student comprehension, retention, and academic growth
in core content areas during the 25-26 school year.

Objective 1. RJH will implement and support HQIM (high quality instructional materials) and tier 1 instructional practices with fidelity.

practices, co-teach lessons, and provide real
time feedback for ongoing coaching
opportunities. (Target Group: All) (Strategic
Priorities: 1,2)

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Training and support for Bluebonnet math | Administrators, Assistant EOQOY Criteria: Feedback of math
curriculum will be provided through Superintendent for department, as well as
collaboration with Region 7 Service Center. Curr/Instruction, Instructional observations to assess
(Target Group: All) (Strategic Priorities: 1,2,4) [Coach(es), Math Department department needs.
2. To ensure all teachers, math and reading, |Administrators, Assistant EOY Criteria: Observations
implement HQIM with fidelity. (Target Group: |Superintendent for
All) (Strategic Priorities: 1,2,4) Curr/Instruction, Instructional

Coach(es)

3. To ensure Fundamental 5 practices are Administrators, Aides, EOQY Criteria: Student Assessment
being utilized to strengthen Tier 1 instruction, |Classroom Teachers, Content Results
focusing on: Framing the lesson with Master Teacher, Department
DLOs/lesson internalization (math and Heads, Instructional Coach(es),
reading), In the Power Zone with intentional Interventionist(s), MTSS
delivery, frequent Small Group interaction and |Coordinator, Principal(s)
purposeful talk, and the utilization of Exit
Tickets to assess student learning. (Target
Group: All) (Strategic Priorities: 1,2)
4. Conduct classroom walkthoughs to ensure |Instructional Coach(es), EQY
consistent instructional practices and high Principal(s)
quality instructional delivery across content
areas. (Target Group: All) (Strategic Priorities:
1.2)
5. Utilize instructional liaison to model best Instructional Coach(es) EQY Criteria: Classroom Observations

DMAC Solutions ®

Page 6 of 14

12/3/2025



RAINS JR HIGH

Goal 2. (Curriculum, Instruction, and Assessment) By the end of the 2025-2026 school year, Rains Junior High will strengthen the overall quality of math
curriculum, as well as all core subjects, with instruction, and assessment practices to improve student comprehension, retention, and academic growth
in core content areas during the 25-26 school year.

Objective 2. RJH will strengthen data-driven instruction and targeted interventions through collaborative professional learning.

planning and to ensure students receive timely
and appropriate academic support. (Target
Group: AtRisk)

Interventionist(s), MTSS
Coordinator, Teachers

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Facilitate Professional Learning Counselor, Department Heads, |EQOY Criteria: Formative and
Communities (PLCs) focused on: High impact |English Department, Summative Assessment Results
instructional strategies, data analysis to identify | Instructional Coach(es),
Tier 2 and Tier 3 student needs, and designing [Interventionist(s), Math
small group and targeted intervention plans. Department, MTSS Coordinator,
(Target Group: ESL,SPED,AtRisk) (Strategic [Principal(s), Science
Priorities: 1,2) Department, Social Studies

Department

2. Provide ongoing coaching and feedback Department Heads, Instructional [EQY Criteria: Growth in instructional
loops after observations, while also utilizing Coach(es), Interventionist(s), delivery, evidenced through
Sibme as a reflective coaching tool to provide |Principal(s), Teachers observations and Sibme feedback
teachers with additional individualized
feedback, video analysis, and growth
opportunities. (Target Group: All) (Strategic
Priorities: 1,2)
3. Utilize MTSS data to guide intervention Instructional Coach(es), EQY Criteria: MTSS and assessment

tracking
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Goal 3.

RAINS JR HIGH

(Parent, Family, and Community Engagement) By the end of the 2025-2026 school year, Rains Junior High will increase parent, family, and community

engagement by 20% (as measured by event attendance, volunteer sign-ins, and feedback surveys) through intentional outreach, consistent
communication, and expanded engagement opportunities.

Objective 1. RJH will expand opportunities for family and community participation.

opportunities during the school year for the JH
campus to make connections with the
community. (Target Group: All)

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. RJH will host a Let the Ghoul Times Roll All Staff Members, Parents October Criteria: Money earned and
Fun Run Event to allow opportunities for student/parent/staff involvement.
student support and parent involvement.
(Target Group: All)
2. A parent breakfast and lunch will be October and April Criteria: Parent feedback and
organized each semester to build informal number of students and parents
connections with families. (Target Group: All) attending
3. There will be at least two evening events Classroom Teachers, EQY Criteria: Surveys and/or
scheduled to engage parents in student Counselor, CPOC, Department attendance
learning in a fun and interactive format. Heads, Instructional Coach(es),
(Target Group: All) Principal(s)
4. There will be at least two or more All Staff Members EOY Criteria: Community Feedback

and/or Event Turnout

DMAC Solutions ®
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RAINS JR HIGH

Goal 3. (Parent, Family, and Community Engagement) By the end of the 2025-2026 school year, Rains Junior High will increase parent, family, and community
engagement by 20% (as measured by event attendance, volunteer sign-ins, and feedback surveys) through intentional outreach, consistent
communication, and expanded engagement opportunities.

Objective 2. RJH will strengthen communication and recognition to foster connectedness.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Maintain the new House App to increase
positive communication between RJH staff and
families while students earn individual
recognition and rewards. (Target Group: All)

All Staff Members

EOY

Criteria: Student participation and

gains made in academics,

attendance, school spirit, and

character.

2. Parent and student surveys will be
conducted each semester to gather feedback
on events, communication, curriculum and
instruction, safety, and other important areas of
the campus. (Target Group: All)

Principal(s)

EOY

Criteria: Survey Results

3. Recognize and celebrate students and staff
contributions each nine weeks through
shoutouts in the newsletters, social media,
campus announcement, and through the RCA
House app. (Target Group: All) (Strategic
Priorities: 1)

All Staff Members, Parents,
Students

EQY

Criteria: Student, staff, and parent

participation

4. Share information about volunteer
opportunities, campus initiatives, and campus
support programs with resources and ways
families can partner with the school. (Target
Group: All)

All Professional Staff, CPOC,
Students

EQY

DMAC Solutions ®
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RAINS JR HIGH

Goal 4. (Technology) By the end of the 2025-2026 school year, Rains Junior High will strengthen the technology management processes for chromeboaks to
one central location and ensure that 100% of students have access to functioning chromebaooks at all times.

Objective 1. RJH will centralize Chromebook management and repair processes.

Chromebooks, including repairs, lost/stolen
devices, and replacements issued to
students/teachers. (Target Group: All)

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Establish the library as the central hub for  [District Librarian, Librarians, EQY Criteria: Survey Feedback
all Chromebook processing, including repair Principal(s), Technology
tickets, check-ins, and replacements while they [Director, Technology Staff
work directly with our district technology team.
(Target Group: All)
2. Library staff and designated tech personnel |Chief of Business Operations, |EOY Criteria: Survey Feedback
will be trained to process repair requests and  |Librarians, Technology Director,
track device status efficiently. (Target Group: |Technology Staff
All)
3. Records will be maintained for all Librarians, Technology Staff EQY Criteria: Records kept and survey

feedback on technology.

DMAC Solutions ®
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RAINS JR HIGH

Goal 4. (Technology) By the end of the 2025-2026 school year, Rains Junior High will strengthen the technology management processes for chromebooks to
one central location and ensure that 100% of students have access to functioning chromebooks at all times.

Objective 2. RJH will support teacher access and effective integration of Chromebooks.

teachers to access Chromebooks, as needed,
and collect teacher feedback for improved
processes to support instructional needs.
(Target Group: All)

Teachers, Teachers/Aides

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. The technology hub in the JH library will Librarians, Teachers, EQY Criteria: Records and
maintain 20 campus Chromebooks, purchased |Teachers/Aides Student/Staff Feedback
through fundraiser funds for teacher checkout
to support classroom instruction and small
groups. (Target Group: All)
2. Provide guidance on check-out system for [Librarians, Principal(s), EQY Criteria: Staff Feedback

DMAC Solutions ®
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RAINS JR HIGH

Goal 5. (Campus Safety) By May of 2026, Rains Junior High will enhance front office security and entry protocols through the completion and use of the

secured entry vestibule, ensuring all visitors are properly screened before entering the building.

Objective 1.  Strengthen Front Office and Entry Security- Complete the installation and implementation of a secured entry vestibule to control visitor access and verify
identification, prior to building entry.

technology departments to ensure cameras,
buzz-in systems, and intercoms are fully
operational. (Target Group: All)

Maintenance Director,
Principal(s), Technology
Director

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Complete construction and implementation |Chief of Business Operations, EQY Criteria: Completed product
of the secured entry vestibule for controlled District Administration,
visitor access. (Target Group: All) Maintenance Director, 10/31/25 - Pending
Principal(s), Technology Staff
2. Train front office staff after construction on | Chief of Business Operations, EQY Criteria: Safety Checks
safety processes and safety communication Principal(s), RISD Chief of
while also conducting random safety checks for [ Police
the entry. (Target Group: All)
3. Work with district maintenance and Chief of Business Operations, |EQY Criteria: Evaluation of all

technology components once
construction has been completed.
Ongoing checks will also be
conducted.
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RAINS JR HIGH

Goal 5. (Campus Safety) By May of 2026, Rains Junior High will enhance front office security and entry protocols through the completion and use of the

secured entry vestibule, ensuring all visitors are properly screened before entering the building.

Objective 2. Increase safety awareness among students and staff.

construction to students and parents through
the RJH Wildcat Weekly Newsletter. (Target
Group: All)

Views

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Conduct required safety drills with reflection | Principal(s) EQY
and feedback. (Target Group: All)
2. Communicate safety updates with new Principal(s) EQY Criteria: Smore- Communication

DMAC Solutions ®
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Every child, prepared for success in college, a career or the military.

- Recruit, sup.porf B Build a foundation Connect high
,f;a‘nd retai-n,teach_ers ] of reading school to
_and principals and math career and college

Strategic priorities

Increase transparency, fairness and rigor in district and campus
academic and financial performance

Ensure compliance, effectively implement legislation
and inform policymakers

Enablers

Strengthen organizational foundations
(resource efficiency, culture, capabilities, partnerships)

*adapted from TEA Strategic Plan - https://tea.texas.gov
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RAINS INTERMEDIATE

Mission

All in. All together. Investing in OUR kids. Rains County is stronger together.
3 Towns 1 School - Stronger Together

Vision
In the pusuit of excellence:
We value community parternships.
We encourage communication.

We embrace challenges.
We celebrate growth and success.

Nondiscrimination Notice
RAINS INTERMEDIATE does not discriminate on the basis of race, color, national origin, sex, or disability in providing education services, activities, and programs,
including vocational programs, in accordance with Title Vi of the Civil Rights Act of 1964, as amended; Title IX of the Educational Amendments of 1972; and section 504 of
the rehabilitation Act of 1973; as amended.
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Resources

Resource Source

Carl Perkins Federal
E-Rate Funds Federal
ESSER Federal
Federal Grants Federal
Federal Title | Funding Federal
Special Education Funding Federal
Title | Federal
Title 11, A Federal
Title 111 Federal
Title IV Funding Federal
Title V, RLIS Federal
Campus Budget Local

Technology Budget Local

County Safety Funds Other
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Goal 1.

Objective 1.

RAINS INTERMEDIATE

(Culture) Create a culture of support and high expectations to grow and succeed.

(Expectations) Students and district personnel will be held to consistent and high expectations that will result in growth.

attendance from 94% to 96.5%, and reduce the
percentage of students identified as chronically
absent by 5%.

Implement a tiered system of supports that
includes proactive monitoring, targeted
interventions, and family engagement
strategies. (Target Group: All) (ESF:
3,3.1,3.3,3.4)

Committee

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Ensure a guaranteed and viable core Assistant Superintendent for 5/29/26 (S)IMA - Curriculum 11/11/24 - Significant Progress
curriculum implemented with fidelity. (Title | Curr/Instruction, Instructional 12/04/23 - Some Progress
SW Elements: 2.5) (Target Group: All) (ESF: [Coach(es), Principal(s)
4,5.1)
2. Create a campus-wide process for ongoing |Assistant Superintendent for 5/29/26 12/04/23 - Significant Progress
vertical planning and alignment of the written, | Curr/Instruction, Department
taught, and tested curriculum. (Yearly) (Title | |Heads, Principal(s)
SW Elements: 2.2,2.5) (Target Group: All)
(ESF: 4,5)
3. Implement and monitor the efficacy of Assistant Superintendent for 5/29/26 11/11/24 - Significant Progress
guaranteed and viable core curriculum in all Curr/Instruction, Classroom 12/04/23 - Some Progress
subject areas.(Yearly) (Target Group: All) Teachers, Department Heads,
(ESF: 4.1) Instructional Coach(es),

Principal(s)

4. Implement tiered supports that increase Administrators, All Professional |5/29/26
student achievement and improve school Staff, All Staff Members
climate, as measured by a 10% increase in
student performance on STAAR. The campus
will also measure a 15% improvement in
student, staff, and parent surveys related to
school culture. (Target Group: All) (ESF:
3,3.1,3.2,3.3,3.4)
5. The campus will increase overall student Administrators, MTSS 5/29/26

DMAC Solutions ®
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Objective 2.

RAINS INTERMEDIATE

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.

(Professional development) Provide opportunities for relevant and professional development for all staff.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Use analyzed student achievement data to
determine potential areas for staff
development. (Target Group: All) (Strategic
Priorities: 1) (ESF: 5)

Assistant Superintendent for
Curr/Instruction, Department
Heads, Principal(s)

5/29/26

(F)Title | - $15,000

11/11/24 - Some Progress
12/04/23 - Some Progress

DMAC Solutions ®
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RAINS INTERMEDIATE

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.

Objective 3.  (Retain highly effective staff.) S1 - Provide the support necessary for staff members to thrive and feel fully supported in their roles.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Provide timely and meaningful feedback on
professional practices to support continous
improvement. (Target Group: All) (Strategic
Priorities: 1) (ESF: 2)

Assistant Superintendent for
Curr/Instruction, Instructional
Coach(es), Principal(s)

ongoing

11/11/24 - Some Progress
11/11/24 - Pending

DMAC Solutions ®

Page 6 of 15

12/2/2025



RAINS INTERMEDIATE

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 1.  (Success will be achieved by engaged students having input, being heard, and feeling connected.) S1- Strategically collect and analyze input from all
members of the learning community.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Create campus specific leadership teams
including staff and students (Title | SW
Elements: 2.1,2.6,3.1) (Target Group: All)
(ESF:1,1.1,1.2,3,3.1,3.4)

Assistant Superintendent for
Curr/Instruction, Department
Heads, Principal(s)

5/29/26

11/11/24 - Significant Progress

DMAC Solutions ®
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RAINS INTERMEDIATE

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 2.  (Students will be challenged because they feel safe, comfortable, and cared for by district personnel) S1- Create systems of campus safety across

campuses.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Implement year-long character development
programs on campus. (Target Group: All)
(ESF: 3,3.2,3.3)

Counselor, Principal(s)

5/29/26

11/11/24 - Some Progress

2. Continue to develop mental health
resources for students and staff with a focus on
At-Risk (CIS, TCHATT, etc.). (Title | SW
Elements: 2.1) (Target Group: AtRisk) (ESF:
3,3.1,3.2,3.3,3.4)

Counselor, Principal(s)

ongoing

11/11/24 - Some Progress

DMAC Solutions ®
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RAINS INTERMEDIATE

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 3. (Parents and community will be connected through open communication, events, and engagement.) S1- Increased opportunitites for parent
engagement and community partnerships through programs, parent nights and school day activities.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Provide various opportunities for meaningful
involvement with parents, community, and local
businesses. (Title | SW Elements: 3.1)

(Target Group: All) (ESF: 3.4)

Administrators

Annually

11/11/24 - Some Progress

DMAC Solutions ®
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RAINS INTERMEDIATE

Goal 3. (Academics) All students deserve high quality educational opportunities.

Objective 1.  (Student growth) According to MAP, WIN time and intervention labs will produce a growth in at-risk students equal to one-grade level.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. According to MAP data, all students will Administrators, Classroom 5/29/26 Criteria: MAP data at the end of
grow at least one academic year from where | Teachers, Dyslexia Teacher, the 25/26 schaol year.
they started the 25/26 school year. (Title | SW [Instructional Coach(es),
Elements: 1.1) (Target Group: All) (ESF: Interventionist(s)
5,5.3)
2. Implement ongoing assessments to monitor [Classroom Teachers, Ongoing
student progress. Teachers and staff will Department Heads, Instructional
provide timely feedback to help students Coach(es), Principal(s)
understand their areas for improvement and
celebrate their successes. (Title | SW
Elements: 2.2) (Target Group: All) (Strategic
Priorities: 2) (ESF: 3,3.1,3.3,5,5.1,5.3)
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RAINS INTERMEDIATE

Goal 3. (Academics) All students deserve high quality educational opportunities.

Objective 2. (Math STAAR Achievement) Math STAAR will see an overall increase (grades 3-5) in passing rate by 14%2024 passing rate - 57%2025 passing rate -

61%

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Teachers will implement the new Administrators, Classroom 5/29/26 Criteria: STAAR scores for the
Bluebonnet curriculum with 100% fidelity and | Teachers, Department Heads, 25/26 school year,
increase the overall rigor of student Instructional Coach(es)
achievement. (Title | SW Elements: 1.1)
(Target Group: All) (ESF: 4,4.1)
2. Dedicated intervention labs will provide Instructional Coach(es), Ongoing

additional support for core subjects. Based on
their STAAR performance and MAP data,
these labs will focus on specific areas where
students are struggling. (Title | SW Elements:
2.6) (Target Group: AtRisk) (Strategic
Priorities: 2,4) (ESF: 5,5.4)

Interventionist(s), Principal(s)

DMAC Solutions ®
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RAINS INTERMEDIATE

Goal 3. (Academics) All students deserve high quality educational opportunities.

Objective 3. (Reading STAAR Achievement) Reading STAAR will see an overall increase (grades 3-5) in passing rate by 5%.2024 passing rate - 79%2025 passing

rate - 80%
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Teachers will implement the new Administrators, Classroom 5/29/26 Criteria: STAAR scores for the
Bluebonnet curriculum with 100% fidelity and |Teachers, Department Heads, 25/26 school year.
increase the overall rigor of student Instructional Coach(es)
achievement. (Target Group: All) (ESF: 4,4.1)
2. Dedicated intervention labs will provide Instructional Coach(es), Ongoing

additional support for core subjects. Based on
their STAAR performance and MAP data,
these labs will focus on specific areas where
students are struggling. (Title | SW Elements:
1.1) (Target Group: AtRisk) (Strategic
Priorities: 2,4) (ESF: 5,5.4)

Interventionisi(s), Principal(s)

DMAC Solutions ®
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Comprehensive Needs Assessment
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DMAC Solutions ®

RAINS INTERMEDIATE Site Base

Vance, Justin Campus Administrater
Asbill, Dusty Campus Manager
Bartley, Ginger Campus Manager
Mcmullen, Kristin Teacher

Hinjosa, Martha Paraprofessional
Banks, David Community Member
Stofle, Lindsay Parent

Beaver, Lindsay Parent

Weddle, Carla Business Owner
Buchanan, Candice Teacher

Mckinney, Kristin Teacher

Walden, Amanda Teacher

Vititow, Stacy Teacher
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Every child, prepared for success in college, a career or the military.

Build a foundation Connect high
of reading school to
and math career and college

Strategic priorities

Increase transparency, fairness and rigor in district and campus
academic and financial performance

Ensure compliance, effectively implement legislation
and inform policymakers

Strengthen organizational foundations
(resource efficiency, culture, capabilities, partnerships)

*adapted from TEA Strategic Plan - https://tea.texas.gov
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RAINS ELEMENTARY

Mission

All in. All together. Investing in OUR kids. Rains County is stronger together.
3 Towns 1 School - Stronger Together

Vision
In the pusuit of excellence:
We value community parternships.
We encourage communication.

We embrace challenges.
We celebrate growth and success.

Nondiscrimination Notice
RAINS ELEMENTARY does not discriminate on the basis of race, color, national origin, sex, or disability in providing education services, activities, and programs, including
vocational programs, in accordance with Title VI of the Civil Rights Act of 1964, as amended; Title IX of the Educational Amendments of 1972; and section 504 of the
rehabilitation Act of 1973; as amended.
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DMAC Solutions ®

RAINS ELEMENTARY Site Base

Name

Position

Armstreet, Anastasia

Campus Administrator

Lutz, Mandy

Campus Administrator

Sheppard, Lori Teacher
Thurman, Wendy Teacher
Glover, Leslie Teacher
Hiser, Brigada Teacher

Bangs, Keri

Community Member

Clarkston, Jim

Community Member

Douglas, Kevin Parent
Hollon, Kelsi Parent
McMillan, Shatoya Teacher
Egan-Brown, Cassity Teacher
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DMAC Solutions ®

Resources

Resource Source

Carl Perkins Federal
E-Rate Funds Federal
ESSER Federal
Federal Grants Federal
Federal Title | Funding Federal
Special Education Funding Federal
Title | Federal
Title I, A Federal
Title Il Federal
Title IV Funding Federal
Title V, RLIS Federal
Campus Budget Local

Technology Budget Local

County Safety Funds Other
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Goal 1.

Objective 1.

RAINS ELEMENTARY

(Culture) Create a culture of support and high expectations to grow and succeed.

implemented with fidelity.S2 - Provide a years worth of growth for all students.

(Students and district personnel will be held to consistent and high expectations that will result in) S1 - Ensure a guaranteed and viable core curriculum

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Ensure a guaranteed and viable core
curriculum implemented with fidelity. (Title |
SW Elements: 2.5) (Target Group: All) (ESF:
45.1)

Assistant Superintendent for
Curr/Instruction, Instructional
Coach(es)

Current - May 31,
2025

(S)IMA - Curriculum

2. Determine and prioritize gaps between
current curriculum and guaranteed and viable
curriculum.(Yearly) (Title | SW Elements: 2.2)
(ESF: 1.2)

Assistant Superintendent for
Curr/Instruction, Department
Heads, Instructional Coach(es)

Current - May 31,
2025

3. Complete plan and priority timeline to begin
training and implementation of updated
curriculum.(Yearly)

Assistant Superintendent for
Curr/Instruction, Instructional
Coach(es), Technology Staff

Current - May 31,
2025

(F)Title 1I, A - $2,000

4. Create a district-wide process for ongoing

vertical planning and alignment of the written,
taught, and tested curriculum. (Yearly) (Title |
SW Elements: 2.2,2.5) (ESF: 4,5)

Assistant Superintendent for
Curr/Instruction, Department
Heads, Principal(s)

Current - May 31,
2025

5. Implement and monitor the efficacy of
guaranteed and viable core curriculum in all
subject areas.(Yearly) (Target Group: All)
(ESF: 4.1)

Assistant Superintendent for
Curr/Instruction, Classroom
Teachers, Department Heads,
Instructional Coach(es),
Principal(s)

8/7/2023-May 31,
2025

6. Develop a district-wide process for data
disaggregration and progress monitioring
(ESF:1.2,3.1,5.3)

Assistant Superintendent for
Curr/Instruction, Department
Heads, Instructional Coach(es),
Principal(s)

9/1/2023-May 31,
2025

7. Develop and create a district-wide calendar
for ongoing progress monitaring (Title | SW
Elements: 2.2) (ESF:1.2,5.3)

Assistant Superintendent for
Curr/Instruction, Department
Heads, Instructional Coach(es),
Principal(s)

9/1/2023-May 31,
2025

DMAC Solutions ®
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Goal 1.

Objective 2.

RAINS ELEMENTARY

differentiated to meet all students' needs.

(Culture) Create a culture of support and high expectations to grow and succeed.

(Coordinate the entire instructional program to support student success across all student groups.) S1 - Provide equitable instruction that is

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Evaluate and align student support
programs to ensure equitable access to the

504 Coordinator, Assistant
Superintendent for

10/1/2023-On-
going

(F)Title | - $219,525, (S)State
Compensatory Funds -

show measurable progress as indicated
RDA and Accountability

Reports: Special Education, English as

a Second Language (ESL), Other Special
Populations, and Career and Technical
Education (CTE). The LEA ensures that
the activities under Title Il, Part A will be
aligned with these challenges in State
Academic standards. (Title | SW Elements:
2.2,2.6) (Target Group:
ESL,SPED,GT.CTE, AtRisk,FC,HS,504) (ESF:
5.3,5.4)

Federal Programs and
Accountability, Special
Education Director

2025

curriculum for all students including at-risk, Curr/Instruction, Director of $150,000
special education, 504, dyslexia, foster care, Federal Programs and

homeless, GT, ESL, and race/ethnicity. (Title | |Accountability, Principal(s),

SW Elements: 1.1,2.6) Special Education Director

2. Develop district and campus processes for |504 Coordinator, Assistant 10/1/2023-May

the collection, disaggregration, and reporting of | Superintendent for 31, 2025

data monitoring for special programs. (Title | |Curr/Instruction, Director of

SW Elements: 2.6) (Target Group: Federal Programs and

ECD,ESL,SPED,GT,AtRisk,HS,504) (ESF: Accountability, Principal(s),

5.3,5.4) Special Education Director

3. Students in the following programs will 504 Coordinator, Director of 8/2023-May 31, |(F)Title I, A

DMAC Solutions ®
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Goal 1.

Objective 3.

RAINS ELEMENTARY

(Culture) Create a culture of support and high expectations to grow and succeed.

cycle. S2- Provide highly effective instructional technology resources.

(Commitment to the provision of technology necessary for students to be competitive in the workplace.) S1- Implement district technology replacement

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Collect data to determine a technology
replacement cycle and determine immediate
need. (Target Group: All)

Department Heads, Principal(s),
Technology Director

10/1/2023-May
31, 2025

2. Research funding sources including grants,
local funds, and allotments for the purchase of
updated technology. (Target Group: All) (ESF:
3.3)

Director of Federal Programs
and Accountability, Technology
Director

10/1/2023-May
31, 2025

3. Create a purchasing calendar and budget

Chief of Business Operations,

10/1/2023-May

instructional technology (software, hardware,
and applications).

Curr/Instruction, Department
Heads, Principal(s), Technology
Director

for the replacement of districtg technology. Director of Student Services, 31, 2025

(Target Group: All) Technology Director

4. Collect data to inventory use and Assistant Superintendent for Ongoing (F)Title I, (L)Local budget,
effectiveness of current instructional Curr/Instruction, Department (L)Technology Budget, (S)IMA -
technology resources and gather ideas for new |Heads, Principal(s), Technology Curriculum

resources. (Title | SW Elements: 2.2) (ESF: |Director

5.1)

5. Provide ongoing implementation support for | Assistant Superintendent for Ongoing

6. Create a calendar that provides training for
staff in the use of effeclive instructional
technology. (Target Group: All)

Assistant Superintendent for
Curr/Instruction, Department
Heads, Principal(s), Technology
Director

Current- May 31,
2025

DMAC Solutions ®
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RAINS ELEMENTARY

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.

Objective 4.  (Provide opportunities for relevant and professional development for all staff.) S1- Student data, campus leadership, and teacher interests will drive
professional development options.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Use analyzed student achievement data to | Assistant Superintendent for 10/1/2023-May
determine potential areas for staff Curr/Instruction, Department 31, 2025
development. (Strategic Priorities: 1) (ESF: 5) |Heads, Principal(s)
2. incorporate a staff interest inventory into Assistant Superintendent for 1/24/2029-May
annual staff surveys to determine staff training |Curr/Instruction 31, 2025
interests. (ESF: 1.2,5.1)
3. Monitor efficacy of professional Assistant Superintendent for 1/8/2024-
development with regards to current trends in | Curr/Instruction, Principal(s) 1/5/2026
best practices. (Title | SW Elements: 2.2)
(ESF:1.2)
4. Create and implement a calendar to embed |Assistant Superintendent for 4/1/2023-May 31,
professional development throughout the Curr/Instruction, Principal(s) 2025
school year.
DMAC Solutions ® Page 8 of 22 12/2/2025



RAINS ELEMENTARY

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.

Objective 5.  (Retain highly effective staff.) S1 - Provide the support necessary for staff members to thrive and feel fully supported in their roles.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Build new-to-profession and new-to-campus | Assistant Superintendent for 7127/2023-May
teachers through intentional and thorough Curr/Instruction, Department 31, 2025
training of mentors. (Target Group: All) Heads, Instructional Coach(es),
(Strategic Priorities: 1) (ESF: 2.1) Principal(s)
2. Provide timely and meaningful feedback on |Assistant Superintendent for 9/1/2023-
professional practices to support continous Curr/Instruction, Instructional Ongoing
improvement. (Strategic Priorities: 1) (ESF: 2) [Coach(es), Principal(s)
3. Provide competitive non-monetary Assistant Superintendent for 3/1/2023-
incentives and monetary incentives, as Curr/Instruction, Chief of 6/30/2025
resources allow. (Strategic Priorities: 1) (ESF: [Business Operations,
2) Principal(s)
DMAC Solutions ® Page 9 of 22 12/2/2025



RAINS ELEMENTARY

Goal 1. (Culture) Create a culture of support and high expectations to grow and succeed.

Objective 6. (Recruit highly qualified staff through grassroots and networking efforts.) S1 - The benefits of employment at RISD will be marketed in various networks.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. RISD will partner with universities, the Assistant Superintendent for Annually
regional service centers, and teacher Curr/Instruction, Principal(s)
preperation programs to market available
positions and benefits. (Strategic Priorities: 1)
2. Continually monitor and grow the FYTA to | Assistant Superintendent for Ongoing
keep up with top trends and meet the needs of |Curr/Instruction, Department
new to the profession teachers. (Strategic Heads, Instructional Coach(es),
Priorities: 1) (ESF: 2) Principal(s)
3. RISD will create recongnizable branding Administrators Ongoing
that will be utilized across all platforms to
promote the school district. (ESF: 2)
4. Utilize relationships of current staff as brand |Classroom Teachers Ongoing
ambassadors to recruit colleagues from across
the state. (Title | SW Elements: 2.1) (Strategic
Priorities: 1)
DMAC Solutions ® Page 10 of 22 12/2/2025



RAINS ELEMENTARY

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 1.  (Success will be achieved by engaged students having input, being heard, and feeling connected to our) S1- Strategically collect and analyze input from
all members of the learning community.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Create campus specific leadership teams
including staff and students

Assistant Superintendent for
Curr/Instruction, Department
Heads, Principal(s)

6/1/2023-May 31,
2025

2. Research and analyze the most effective
cross-campus focus groups and teams.

Assistant Superintendent for
Curr/Instruction, Instructional
Coach(es), Principal(s)

1/4/2024-5/2025

3. Create and implement a caldendar for
cross-campus meetings utilizing professional
development days.

Assistant Superintendent for
Curr/Instruction, Instructional
Coach(es), Principal(s)

8/1/2024-
8/1/2025

DMAC Solutions ®
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RAINS ELEMENTARY

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 2.  (Students will be challenged because they feel safe, comfortable, and cared for by district personnel) S1- Create systems of campus safety across

campuses.
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Implement year long character development | Counselor, Principal(s) Ongoing
programs on each campus.
2. Continue to develop mental health Counselor, Principal(s) Ongoing
resources for students and staff with a focus on
At-Risk (CIS, TCHATT, etc.). (Target Group:
AtRisk)
3. Monitor, evaluate, and practice Rains ISD  |Superintendent Ongoing
EOP for effectiveness.
4. Provide staff development and student Assistant Superintendent for Ongoing
awareness on bullying, cyber-bullying, internet |Curr/Instruction
safety, CPR, child abuse, suicide, CPI, and
violence prevention.

DMAC Solutions ®
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RAINS ELEMENTARY

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 3. (All district personell are valued, heard, informed, and connected.) S1- Provide 5th-day options on staff development days.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Create and implement a calendar for 5th- | Assistant Superintendent for 1/2024-6/2025
day options that including relevant professional | Curr/Instruction, Instructional
development as determined in Objective 4 Coach(es), Principal(s)
2. Research and create effective focus groups |Assistant Superintendent for 1/2024-6/2025
for both on-campus and cross-campus Curr/instruction, Instructional
planning; groups to include representation from | Coach(es), Principal(s)
all district personnel.
3. Create and implement a calendar that is Assistant Superintendent for 1/2024-7/2025
dedicated to connecting campus groups and Curr/Instruction, Instructional
promotes unity amongst all district personnel. [Coach(es), Principal(s)
(ESF: 3.1)
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RAINS ELEMENTARY

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 4.  (Parents and community will be connected through open communication, events, and engagement.) S1- Increased opportunities for parent engagement

and community partnerships through programs, parent nights, school day activities, and family engagement newsletters.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Create a RISD brand campaign to
encourage positive community support and
school spirit. (Title | SW Elements: 3.1) (ESF:
3.4)

Administrators

7/1/2023-May 31,
2025

2. Provide various opportunities for meaningful
involvement with parents, community, and local
businesses. (Title | SW Elements: 3.1) (ESF:
3.4)

Administrators

Annually

DMAC Solutions ®
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RAINS ELEMENTARY

Goal 2. (Relationships) Trust, safety, and relationships are grown, valued, and maintained to build success.

Objective 5.  (With a common goal in mind, students, staff, parents, and community will work together to achieve su) S1- Collaborate and engage with district and
community partners to collect important information. S2- Collaborate and engage with district and community partners to effectively plan and

communicate.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Create and calendar round table meetings
that include: staff,students, parents,
community leaders, administration, and local
businesses. (Title | SW Elements: 3.1) (ESF:
3.4)

Administrators

Ongoing

2. Create and distribute surveys to staff and
community that gather information regarding
preferred methods of communication.(Yearly)
(Strategic Priorities: 1) (ESF: 2.1)

Administrators, Superintendent

Annually

3. Research and create a focus group to
determine connection events. Group to include
staff, students, parents, community leaders,
administration, and local businesses.

Principal(s), Superintendent

Ongoing

4. Utilization of centralized communication
(Rains ISD App) that is easily accessed by
staff, students and community.

Principal(s), Superintendent

Ongoing

5. Create and calendar events across
campuses that promote school pride and
leadership. (secondary to secondary and
secondary to elementary).

Principal(s)

Ongoing

6. Utilize Superintendent's Teacher Advisory
Council and Superintendent's Student Advisory
Council to discuss pressing district concerns.

Superintendent

Ongoing

DMAC Solutions ®
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RAINS ELEMENTARY

(Curriculum) Enhance and strengthen our tier 1 instruction through the implementation of the Bluebonnet curriculum for both reading and math.

Goal 3.
Objective 1. (Professional Development) S1- Provide initial and ongoing professional development on the Bluebonnet curriculum (region 7 and local).
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Provide initial and ongoing professional Administrators, Instructional 7/30/25-5/28/26
Coach(es)

development on the Bluebonnet curriculum
(region 7 and local). (Title | SW Elements:
2.2,2.5) (Target Group: K,1st,2nd) (Strategic

Priorities: 2) (ESF: 4,4.1)

DMAC Solutions ®
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RAINS ELEMENTARY

(Curriculum) Enhance and strengthen our tier 1 instruction through the implementation of the Bluebonnet curriculum for both reading and math.

Goal 3.
Objective 2.  (Teacher Planning) S1- Facilitate PLC meetings to plan, model, and reflect on curriculum implementation (region 7 and local).
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Facilitate PLC meetings to plan, model, and | Administrators, Instructional 7/30/25-5/28/26
reflect on curriculum implementation (region 7 [Coach(es)

and local). (Title | SW Elements: 2.2,2.5)
(Target Group: K,1st,2nd) (Strategic Priorities:
2) (ESF:4,4.1,5,5.1,5.2)

DMAC Solutions ®
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RAINS ELEMENTARY

(Curriculum) Enhance and strengthen our tier 1 instruction through the implementation of the Bluebonnet curriculum for both reading and math.

Goal 3.
Objective 3. (Implementation Walks) S1- Conduct regular learning walks focused on curriculum alignment and instructional practices (region 7 and local) and provide
appropriate feedback.
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Conduct regular learning walks focused on |Administrators, Instructional 7/30/25-5/28/26
curriculum alignment and instructional Coach(es)

practices (region 7 and local) and provide
appropriate feedback. (Title | SW Elements:
2.5) (Target Group: K,1st,2nd) (Strategic
Priorities: 2) (ESF: 4,4.1,5,5.1,5.2)

DMAC Solutions ®
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RAINS ELEMENTARY

Goal 4. (Technology) Integrate technology based typing and testing programs into the curriculum to prepare students for the academic and digital demands of
the intermediate school.
Objective 1.  (Integrate technology based programs into our curriculum.) S1 - Incorporate computer skills, typing practice (ex: typing club, nitro type, etc.), and digital
citizenship into our specials rotation.
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Incorporate computer skills, typing practice |Classroom Teachers Ongoing

4,4.155.1)

(ex: typing club, nitro type, etc.), and digital
citizenship into our specials rotation. (Title |
SW Elements: 2.5) (Target Group: PRE

K,K,1st,2nd) (Strategic Priorities: 4) (ESF:

DMAC Solutions ®
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RAINS ELEMENTARY

Goal 4. (Technology) Integrate technology based typing and testing programs into the curriculum to prepare students for the academic and digital demands of

the intermediate school.

Objective 2.  (Educate parents on ways to support their child's technology skills development at home.) S1 - Send newsletters to families providing ways to practice
typing and other computer based skills at home.S2 - Share online programs focused on digital citizenship to encourage students to take ownership of

their digital lives in a safe way.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Send newsletters to families providing ways
to practice typing and other computer based
skills at home. (Title | SW Elements: 2.5,3.1)
(Target Group: PRE K,K,1st,2nd) (Strategic
Priorities: 4) (ESF: 3,3.4)

Administrators

Ongoing

2. Share online programs focused on digital
citizenship to encourage students to take
ownership of their digital lives in a safe way.
(Title | SW Elements: 3.1) (Target Group: PRE
K,K,1st,2nd) (Strategic Priorities: 4) (ESF:
3,3.4)

Administrators -

Ongoing

DMAC Solutions ®
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Comprehensive Needs Assessment
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Every child, prepared for success in college, a career or the military.

Récrui.t, su-'p'por't "B Build a foundation Connect high
,.‘jand; retain teachers of reading school to
~and principals | and math career and college

Strategic priorities

Increase transparency, fairness and rigor in district and campus
academic and financial performance

Ensure compliance, effectively implement legislation
and inform policymakers

Enab'-é_f; :

Strengthen organizational foundations
(resource efficiency, culture, capabilities, partnerships)

*adapted from TEA Strategic Plan - https://tea.texas.gov
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RAINS INDEPENDENT SCHOOL DISTRICT
2024-2025 Violent / Criminal Incidents

Campus Reason Type Code Number of Incidents
Elementary School 0 0
(438 students)
Intermediate School 0 0
(360 Students)
26 *
27 *
Junior High School
(383 Students) 1 .
61 *
64 -
03 *
14 *
26 v
High School
(531 Students) 28 ‘
41 *
62 7
64 *

Reason Description Code:

03 = Assault or Terroristic Throat
14 = Used, Exhibited, Possessed Weapon
26 = Terroristic Threat

27 = Assault Against Employes or Vol
28= Assault Against Other- Not Employee
41 = Fighting/Mutual Combat

61 = Bullying

62= Poss, Scld, Gava, Influence Marijuana

64 = Poss, Sold, Gave Influence Controlled Substance




Texas High School Graduates from FY2023
Enroclled in Texas Public or Independent Higher Education in FY 2024

GPA for 1st Year in Public Higher

Education in Texas
Total 2.0- 2.5- 3.0-
County District Graduates <20 249 299 349 >3.5 Unk
RAINS
RAINS ISD
190903001 RAINSHS

Four-Year Public University 13 3 1 2 S 2 0
Two-Year Public Colleges 24 8 2 4 4 5 1
Independent Colleges & Universities 1
Not Trackable 2
Not Found 76
Total High School Graduates 116



Rains ISD Early Childhood Goals-As Required by HB3

The percentage of 3rd-grade students that score MEETS grade level or above on
STAAR Reading will increase from 50% to 55% by August 2030.

e  Progress monitoring will be done using Circle Assessment, TXKEA, MAP, and
TPRI for grades PK-2

According to the 2025 student testing data, 50% of 3rd grade students scored MEETS
grade level or above on STAAR Reading. The goal is to be at 55% by 2030.

The percentage of 3rd-grade students that score MEETS grade level or above on
STAAR Math will increase from 38% to 58% by August 2030.

e  Progress monitoring will be done using Circle Assessment, TXKEA, and MAP for
grades PK-2

According to the 2023 student testing data, 42% of 3rd grade students scored MEETS
grade level or above on STAAR Math. The goal is to be at 58% by 2030.

The percentage of graduates that meet the criteria for CCMR will increase from 96% to
99% by August 2030.

e  Progress monitoring will be done using the percentage of graduates meeting
criteria for TSIA, Dual Credit completion, CTE coherent sequence coursework
completed, and industry-based certifications completed.

The percentage of graduates that meet the criteria for CCMR for 2024 was 85%. (This
data runs 1 year behind.) The goal is to be at 99% by 2030.



Early Childhood Literacy Board Outcome Goal

The percent of 3" grade students that score meets grade level or above on STAAR Reading will increase from 48% to 55% by June 2030.

; Yearly Target Goals
2026 2027 2028 2029 - 2030
50% 52% 53% 54% 55%

Closing the Gaps Student Groups Yearly Targets

|

; y o Twoor : special | - Non-
iy e e TS S Mot e S T o om
L { t Races T (Former) il ~ Enrolled
2026 34% 39% 59% 44% 73% 46% 55% 26% 35% 38% 37% 47% 46%
2027 37% 42% 60% 46%  74%  48%  57% 29% 37%  40%  40% 49%  48%
2028 40% 45% 62% 48% 75% 50% 59% 32% 40% 43% 43% 52% 50%
2029 43% 47% 64% 50% 77% 53%  61% 35% 43% 46%  46%  54% 52%
2030 45% 49% 66% 53% 78% 55% 63% 38% 46% 48% 48% 56% 54%

Early Childhood Math Board Outcome Goal

The percent of 3rd grade students that score meets grade level or above on 5TAAR Math will increase from 38% to 58% by June 2030.

Yearly Target Goals

2026 2027 2028 : 2029 2030
42% 46% 50% 54% 58%

Closing the Gaps Student Groups Yearly Targets

Ty eul| T ) gl P

e B i (SR e (e i ee GO e
2026 33% 44% 60% 47% 82% 51% 55% 29% 40% 45% 45% 51% 40%
2027 36% 46% 62% 50% 83% 53% 57% 32% 43% 47% 47% 53% 44%
2028 39% 48% 64% 52% 84% 55% 59% 35% 45% 49% 49% 55% 49%
2029 41% 51% 65% 54% 85% 57% 61% 38% 48% 52% 52% 57% 54%
2030 44% 53% 67% 56% 85% 59% 63% 41% 50% 54% 54% 59% 57%

CCMR Board Outcome Goal

The percentage of graduates that meet the criteria for CCMR will increase from 96% to 99% by August 2030.

Yearly Target Goals




2024-25 Texas Academic Performance Report
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Cover Page
2025 Accountability Rating: The overall rating earned by the district or campus for 2025.

2025 Special Education Determination Status (district TAPR anly): This label represents an integrated
determination level status hased on an evaluation of each local educational agency’s (LEA) Results
Driven Accountability (RDA) indicators in the special education program area and four Federally
Required Elements (FREs), which include the State Performance Plan (SPP) compliance indicators 9, 10,
11, 12, and 13; data integrity; uncorrected noncompliance; and financial audit findings. Each LEA
receives one of four special education determination levels (DLs):

Meets Requirements

Needs Assistance

Needs Intervention Needs

Substantial Intervention

2025 Armed Services Vocational Aptitude Battery (ASVAB) Test (Career Exploration) (districts serving
grades 10-12): Senate Bill 1843 requires that each school year, each school district and open-enrollment
charter school provide students in grades 10-12 the opportunity to take the ASVAB and consult with a
military recruiter. (Data source: PEIMS ArmedServicesVocAptBattery E1625)

Performance

STAAR: A comprehensive testing program for public school students in grades 3-8 or high school
courses with end-of-course (EOC) assessments. The STAAR program is designed to measure to what
extent a student has learned, understood, and is able to apply the concepts and skills expected at each
grade level or after campleting each course for which an EOC assessment exists. Each STAAR assessment
is linked directly to the Texas Essential Knowledge and Skills (TEKS). The TEKS are the state-mandated
content standards that describe what a student should know and be able to do upon completion of a
course. For more information on the TEKS, see the Texas Essential Knowledge and Skills website at
http://tea.texas.gov/curriculum/teks/.

Other Important Information:

STAAR (with and without accommodations) and STAAR Alternate 2. The TAPR and the Texas
Performance Reporting System (TPRS) include performance on STAAR and STAAR Alternate 2.

Spanish STAAR. All STAAR assessments in grades 3, 4, and 5 are available in both English and Spanish.
The TAPR and the TPRS include performance on the Spanish STAAR.

Rounding of STAAR results. STAAR performance shown on the TAPR and TPRS is rounded to whale
numbers. For example, 49.877% is rounded to 50%; 49.4999% is rounded to 49%; and 59.5% is
rounded to 60%.

Masking. STAAR performance rates are masked when necessary to comply with FERPA. For more
information, see the Explanation of Masking at
https://rptsvrl.tea.texas.gov/perfreport/tapr/2025/masking.html.

Texas Education Agency | Analytics, Assessment, Reporting| Performance Reporting 1 of 47
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STAAR Performance (2024-25)

The STAAR Performance section displays performance results by grade, subject and performance level
for students in the accountability subset, which are students enrolled in the same district/campus on
both the snapshot date (PEIMS Fall Snapshot) and the testing date. The STAAR Performance—All
Students section of the TPRS displays STAAR performance by grade, subject, and performance level and
includes all students tested, regardless of whether they were in the accountability subset.

STAAR Subjects by Grade:

Grade 3 — Reading Language Arts (RLA) and Mathematics

Grade 4 — Reading Language Arts (RLA), and Mathematics

Grade 5 — Reading Language Arts (RLA), Mathematics, and Science

Grade 6 — Reading Language Arts (RLA) and Mathematics

Grade 7 — Reading Language Arts (RLA) and Mathematics

Grade 8 — Reading Language Arts (RLA), Mathematics, Science, and Social Studies

STAAR End-of-Course (EOC) Subjects:

English |

English Il

Algebra |

Biology

U.S. History
Accelerated Testers:

SAT/ACT

Percentage at Approaches Grade Level or Above. The percentage of assessments that met or exceeded
the Approaches Grade Level standard.

Percentage at Meets Grade Level or Above. The percentage of assessments that met or exceeded the
Meets Grade Level standard.

Percentage at Masters Grade Level. The percentage of assessments that met the Masters Grade Level
standard.

STAAR Performance Rate by Enrolled Grade at Meets Grade Level or Above on Both Reading and
Mathematics. The percentage of students who took hoth the reading and mathematics STAAR
and met or exceeded the Meets Grade Level standard an both assessments (excluding EQC
assessments).

STAAR Performance Rate by Enrolled Grade at Meets Grade Level or Above on Both Reading and
Mathematics Including EOC. The percentage of students who took both the reading and
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mathematics STAAR ar EQC and met or exceeded the Meets Grade Level standard on both
assessments.

STAAR Performance Rate by Enrolled Grade at Meets Grade Level or Above on Reading Including EOC.
The percentage of students who took the reading STAAR or the English | or Il EOC and met or
exceeded the Meets Grade Level standard.

STAAR Performance Rate by Enrolled Grade at Meets Grade Level or Above on Mathematics Including
EOC. The percentage of students who took the mathematics STAAR or the Algebra | EOC and
met or exceeded the Meets Grade Level standard.

Progress (Annual Growth, Accelerated Learning and STAAR Progress

Measure)

School Progress Domain— Annual Growth is the percentage of students who grew academically by at
least one school year. For STAAR assessments (with or without accommodations), annual
growth is measured by a transition table. Individual student growth is calculated as the change
between Low Did Not Meet Grade Level, High Did Not Meet Grade Level, Low Approaches Grade
Level, High Approaches Grade Level, Meets Grade Level, and Masters Grade Level performance
from the prior year to the current year.

School Progress Domain—Accelerated Learning is the percentage of students who earned Did Not Meet
Grade Level in the prior year and were accelerated to Approaches Grade Level or above in the
current year.

The above measures were used to determine the Annual Growth and Accelerated Learning in the
Bilingual Education/ESL report.

Bilingual Education/ESL

Bilingual Education (BE): Dual-language program that enables emergent bilingual (EB) students/English
learners (ELs) to become proficient in listening, speaking, reading, and writing in the English language
through the development of literacy and academic skills in the primary language and English. This
category includes the following:

e BE Trans Early Exit. Bilingual program model in which students identified as EB students/ELs are
served in both English and another language and are prepared to meet reclassification criteria to
be successful in English-only instruction not earlier than two or later than five years after the
student enrolls in schoal.

e BE Trans Late Exit. Bilingual program model in which students identified as EB students/ELs are
served in both English and another language and are prepared to meet reclassification criteria to
be successful in English-only instruction not earlier than six or later than seven years after the
student enrolls in school.

e BF Dual Two-Way. Bilingual/biliteracy program madel in which students identified as EB
students/ELs are integrated with non-EB/non-EL students and are served in both English and
another language and are prepared to meet reclassification criteria in order to be successful in
English-only instruction not earlier than six or later than seven years after the student enrolls in
school. This model provides ongoing instruction in literacy and academic content in English and
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another language with at |east half of the instruction delivered in the non-English program
language for the duration of the program.

e BE Dual One-Way. Bilingual/biliteracy program model in which students identified as EB
students/ELs are served in both English and another language and are prepared to meet
reclassification criteria in order to be successful in English-only instruction not earlier than six or
later than seven years after the student enrolls in school. This model provides ongoing
instruction in literacy and academic content in the students' primary language as well as English,
with at least half of the instruction delivered in the students' primary language for the duration
of the program.

English as a Second Language (ESL): An English acquisition program that enables emergent bilingual (EB)
students/English learners (ELs) to become proficient in listening, speaking, reading, and writing in the
English language through the integrated use of second language acquisition methods. This category
includes the following:

e ESL Content-Based. An English acquisition program that serves students identified as EB
students/ELs through English instruction by a teacher appropriately certified in ESL under TEC,
§29.061(c), through English language arts and reading, mathematics, science, and social studies.

e [ESL Pull-Out. An English program that serves students identified as EB students/ELs through
English instruction provided by an appropriately certified ESL teacher under the TEC, §25.061(c),
through English language arts and reading. Instruction shall be provided by the ESL teacher in a
pull-out or inclusionary delivery model.

Alternative Language Program (ALP): An alternative language program provided to emergent bilingual
(EB) students/English learners (ELs) for whom the local education agency (LEA) does not have the
appropriately certified teachers for the required bilingual education or English as a second language
(ESL) program for the current school year. This category includes the following:

e ALP Bilingual (Exception). An alternative language program to the required bilingual education
(BE) program approved by the TEA for the current school year due to the LEA’s submission of a
bilingual education exception application.

e ALP ESL (Waiver). An alternative language program to the required English as a second language
(ESL) program approved by the TEA for the current school year due to the LEA’s submission of
an ESL waiver application.

Emergent Bilingual (EB) Students/English Learner (EL): The count and percentage of students whase
primary language is other than English and who are in the process of acquiring English. As a result of the
87th Texas Legislature, the term “emergent bilingual student” replaced the term of “limited English
proficient (LEP) student” used in the Texas Education Code (TEC), Chapter 29, Subchapter B, and thus,
will be changing the term of “English learner (EL)” used in 19 TAC Chapter 89, Subchapter BB. These
terms describe the same group of Texas students. In the revised Texas Education Data Standards (TEDS),
the terms of “emergent bilingual” and “English learner” have been bridged as EB/EL. The term “English
learner” is still used in federal regulations and guidance. This category includes:
e EB/EL with Parental Denial. Students identified as emergent bilingual (EB) students/English
learners (ELs) whose parents have denied all bilingual and ESL program services.
e Never EB/EL. Students who have never been identified as EB students/ELs (non-EB/non-EL
students).
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s Total EB/EL (Current). Students currently identified as EB students/ELs, including those served in
a standard or alternative bilingual or ESL program as well as those with a parental denial of
services.

s Monitored & Former EB/EL. Students who were once identified as EB students/ELs but have
reclassified as English proficient, including students within their four years of state and federal
monitoring and those beyond monitoring years.

STAAR Participation (2024-25)

This Texas Academic Performance Report (TAPR) provides the State Assessment participation rate as
used in State Accountability. This participation rate includes students who are considered participants
for state reporting purposes but are excluded from the federal participation rate. The report details the
participation rate by All Tests, Reading, Mathematics, Science, Social Studies, and Accelerated Testers
and which assessments and students are included or excluded from accountability.

Assessment Participants
e STAAR Assessments:
o Includes STAAR and STAAR Alternate 2 assessments with a score code of "S."
e STAAR Alternate 2 Assessments:
o Includes assessments with a score code of "N."
e STAAR Reading Language Arts (RLA) Assessments:

o Includes STAAR and STAAR Alternate 2 assessments with a score code of "A" or "0,"

provided a TELPAS or TELPAS Alternate assessment has a score code of "S."
e STAAR Mathematics Assessments:

o Includes assessments with a score code of "A" or "0," provided a TELPAS or TELPAS
Alternate assessment has a score code of "S” for year 1 asylees/ refugees or students
with interrupted formal education (SIFEs).

e Accelerated Testers:

o This includes Evidence-Based Reading and Writing (EBRW) SAT, English Language Arts
(ELA) ACT, ACT science, and mathematics SAT and ACT results for students who
complete a STAAR End-of-Course (EOC) assessment at the Approaches Grade Level or
above in Algebra |, English II, and/or Biology before grade 9.

Included in Accountability:
e This represents the state assessment participation rate used in state accountability measures.

e Includes all of the participants listed above, except for students classified as "Mobile" or under
"Other Exclusions.”

Not Included in Accountability:
e Mobile: Refers to the percentage of assessments excluded from the "Included in Accountability"
rate because the students enrolled in the district or campus after the Texas Student Data System
(TSDS) Public Education Information Management System (PEIMS) fall snapshot date.
e Other Exclusions: Refers to the percentage of assessments excluded from the "Included in
Accountability" rate for the following reasons:
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o STAAR Assessments (STAAR and STAAR Alternate 2) with score codes "A" or "0" that do
NOT have a corresponding TELPAS or TELPAS Alternate assessment with a score code of
ng n

o STAAR Alternate 2 assessments with a score code of "N."

o Answer documents of students who are an Emergent Bilingual/English learner (EB/EL)
who has been in school in the U.S. for one year.

o Other exclusions specified in the 2025 Accountability Manual — Appendix G.

Not Tested
e Assessments that are not considered in the participation rate include:
o Absent: Assessments with a score code of "A."
o Other: Assessments with a score code of "0."
o Accelerated Testers: Accelerated testers who did not take an SAT/ACT assessment.

The denominator for participation is the sum of these five categories: Included in Accountability, Mabile,
Other Exclusions, and Not Tested (Absent and Other). STAAR Participation Rate is rounded to a whole
number. For example, 94.49% is rounded to 94%. Small values may show as zero: 0.4% is rounded to 0%,
and 0.6% is rounded to 1%.

Attendance, Graduation, and Dropout Rates (2024-25)

Attendance Rate: The percentage of days that students were present based on student attendance far
the entire school year. Only students in grades 1-12 are included in the calculation.

Attendance is calculated as follows:

total number of days that students in grades 1-12 were present during the 2023-24 school
year

total number of days that students in grades 1-12 were in membership during the 2023-24
school year
(Data source: PEIMS 42400)
Chronic Absenteeism: The unduplicated number of K-12 students enrolled for at least 10 days and

absent for 10 percent or more days. Chronic Absenteeism is calculated as follows:

total number of K-12 students enrolled for at least 10 days and absent for 10 percent or
more days during the 2023-24 school year

total number of K-12 students enrolled for at least 10 days during the 2023-24 school year

(Data source: PEIMS 42400)

Annual Dropout Rate: The percentage of students who drop out of school during a school year. Annual
dropout rates are shown for districts and campuses that serve grades 7-8 and/or 9-12. State law
prohibits including a student wha meets any of the following criteria from campus and district annual
dropout rate calculations:
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Is ordered by a court to attend a high school equivalency certificate program but has not earned
a high school equivalency certificate

Was previously reported to the state as a dropout (previous dropout exclusions do not apply to
completion measure calculations for AEA campuses)

Was in attendance but not in membership for purposes of average daily attendance (i.e.,
students for whom school districts are not receiving state Foundation School Program [FSP]
funds)

Was initially enrolled in a school in the United States in any grade 7 through 12 as an unschooled
refugee or asylee as defined by TEC §39.027(a-1)

Attends a district exclusively as a function of having been detained at a county detention facility
and is not otherwise a student of the district in which the facility is located or is being provided

services by an open-enrallment charter school exclusively as the result of having been detained
at the facility

Is incarcerated in a state jail or federal penitentiary as an adult or as a person certified to stand
trial as an adult

Is a student who has suffered a condition, injury, or iliness that requires substantial medical care
and leaves the student unable to attend school and assigned to a medical or residential
treatment facility

Is a student in a Texas Juvenile Justice Department facility or residential treatment facility
served by a Texas public school district

Is at least 18 years of age as of September 1 and has satisfied the credit requirements for high
school graduation; has not completed his or her individualized education program (IEP); and is
enrolled and receiving IEP services

Is a student who (a) is at least 18 years of age and under 26 years of age; (b) has not been
previously reported as a dropout; and (c) has not been enrolled in school during the previous
nine months before enrolling in a high school equivalency program, a dropout recovery schoaol,
or an adult education program provided under a high school diploma and industry certification
charter school program (previous dropout/previous dropout exclusions do not apply to
completion measure calculations for AEA campuses)

Annual Dropout Rate (Gr 7-8). This includes only grades 7 and 8. It is calculated as follows:

number of dropouts in grades 7 and 8 during the 2023-24 school year

number of students in grades 7 and 8 in attendance at any time during the 2023-24 school year

Annual Dropout Rate (Gr 9—12). This includes grades 9 through 12. It is calculated as follows:

number of dropouts in grades 9-12 during the 2023-24 school year

number of students in grades 9-12 in attendance at any time during the 2023-24 schoaol year
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Both annual dropout rates appear on campus, district, region, and state TAPRs. The state and region
annual dropout rates that are reported on district and campus TAPRs, however, are calculated without
the exclusions required for campus and district calculations.

Note that with all annual dropout rate calculations, a cumulative count of students is used in the
denominator. This method for calculating the dropout rate neutralizes the effect of mobility by including
in the denominator every student ever reported in attendance at the district or campus throughout the
school year, regardless of length of enrollment. For a more complete description of dropout rates and
exclusions, see the Secondary School Completion and Dropouts in Texas Public Schools reports,
available on the TEA website at Completion, Graduation, and Dropout | Texas Education Agency.

For detailed information on data sources, see Appendix H in the 2025 Accountability Manual. (Data
source: PEIMS 40203, 40110, 42400, and 42500)

Longitudinal Rates: The status of a group (cohort) of students after four years in high school (4-Year
Longitudinal Rate), after five years in high school (5-Year Extended Longitudinal Rate), or after six years
in high school (6-Year Extended Longitudinal Rate).

For the 4-Year Longitudinal Rate, the cohort consists of students who first attended ninth grade in
2020-21. They are followed through their expected graduation with the Class of 2024.

For the 5-Year Extended Longitudinal Rate, the cohort consists of students who first attended ninth
grade in 2019-20. They are followed for five years and included if they graduated within a year after
their expected graduation with the Class of 2023.

For the 6-Year Extended Longitudinal Rate, the cohort consists of students who first attended ninth
grade in 2018-19. They are followed for six years and included if they graduated within twa years after
their expected graduation with the Class of 2022.

Additional Information on Cohorts:

A student transfers into a campus, district, or state cohort when he or she moves into the cohort
from another high school in Texas, from another district in Texas, or from out of state.

A student transfers out of a campus or district cohort when he or she moves to another public high
school in Texas or moves to another district in Texas. Note that these students are transferred into
the cohort of the high school or district to which they moved. There are also students who move out
of state or out of the country and students who transfer to private schools or who are home-
schooled. These types of transfer students cannot be tracked and are not included in longitudinal
rate calculations.

A student does not change cohorts if he or she repeats or skips a grade. A student who begins with
the 2020-21 ninth-grade cohort remains with that cohort. A student who started the ninth grade in
2020-21 but takes 5 years to graduate (i.e., graduates in May 2025) is still part of the 2024 cohort; he
or she is not switched to the 2025 cohort. This student waould be considered a continuing student and
counted as part of the Continued HS number for the Class of 2024. This is also true for the five-year
and six-year extended longitudinal cohorts.

There are four student outcomes used in computing each longitudinal rate:

4-Year Longitudinal Rate
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(1) Graduated: The percentage who received their high school diploma in four years or fewer hy
August 31, 2024 for the 2024 cohort.

number of students from the cohort who received a high school diploma by

August 31, 2024

number of students in the 2024 cohort*

(2) Received TxCHSE: For the 2024 cohort, the percentage who received a Texas high school
equivalency certificate by August 31, 2024. It is calculated as follows:

number of students from the cohort who received a TxCHSE by August 31, 2024

number of students in the 2024 cohort*

(3) Continued High School: The percentage of the 2024 cohort still enrolled as students in the fall
after his or her anticipated graduation. It is calculated as follows:

number of students from the cohort who were enrolled in the fall of the 2024-25 school year

number of students in the 2024 cohort*

(4) Dropped Out: The percentage of the 2024 cohort who dropped out and did not return by the fall
of the 2024-25 school year. It is calculated as follows:

number of students from the cohort who dropped out before fall of the 2024-25 school
year

number of students in the 2024 cohort*

(5) Graduates & TxCHSE: The percentage of graduates and TxCHSE recipients in the 2024 cohort.
It is calculated as follows:

number of students fram the 2024 cahort who received a high school diploma by August 31,
2024 plus number of students from the cohort who received a TxCHSE by August 31, 2024

number of students in the 2024 cohort*
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(6) Graduates, TxCHSE & Continuers: The percentage of graduates, TxCHSE recipients, and
continuers in the 2024 cohort. It is calculated as follows:

number of students from the cohort who received a high school diploma by August 31, 2024
plus
number of students from the cohort who received a TxCHSE by August 31, 2024
plus
number of students from the cohort who were enrolled in the fall of the 2024-25 school year

number of students in the 2024 cohort*

The graduation rate calculation is modified to credit AEA campuses for graduates, continuing students

(continuers), TXxCHSE recipients, and previous dropouts who complete. The completion rate component
includes the four-year rates.

5-Year Extended Longitudinal Rate

(1) Graduated: The percentage who received their high school diploma by August 31, 2024, for the
2023 cohort. It is calculated as follows:

number of students from the cohort who received a high school diploma by August 31, 2024

number of students in the 2023 cohort*

(2) Received TxCHSE: Far the 2023 cohort, the percentage who received a TxCHSE certificate by
August 31, 2024. It is calculated as follows:

number of students from the cohort who received a TxCHSE by August 31, 2024

number of students in the 2023 cohort*

(3) Continued High School: The percentage of the 2023 cohort still enrolled as students in the fall of
the 2024-25 school year. It is calculated as follows:

number of students from the cohort who were enrolled in the fall of the 2024-25 school year

number of students in the 2023 cohort*

(4) Dropped Out: The percentage of the 2023 cohort who dropped out and did not return by the fall
of the 2024-25 school year. It is calculated as follows:

number of students from the cohort who dropped out before fall of the 2024-25 school year

number of students in the 2023 cohort*

(5) Graduates & TxCHSE: The percentage of graduates and TxCHSE recipients in the 2023 cohort. It
is calculated as follows:
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number of students from the cohort who received a high school diploma by August 31, 2024
plus
number of students from the cohort who received a TxCHSE by August 31, 2024

number of students in the 2023 cohort*

(6) Graduates, TxCHSE & Continuers: The percentage of graduates, TxCHSE recipients, and
continuers in the 2023 cohort. It is calculated as follows:

number of students from the cohort who received a high school diploma by August 31, 2024
plus
number of students from the cohort who received a TxCHSE by August 31, 2024
plus
number of students from the cohort who were enrolled in the fall of the 2024-25 school year

number of students in the 2023 cohort*

The graduation rate calculation is modified to credit AEA campuses for graduates, continuing students
(continuers), TXCHSE recipients, and previous dropouts who complete. The completion rate component
includes the five-year rates.

6-year Extended Longitudinal Rate

(1) Graduated: The percentage who received their high school diploma by August 31, 2024, for the
2022 cohort. It is calculated as follows:

number of students from the cohort who received a high school diploma by August 31, 2024

number of students in the 2022 cohart*

(2) Received TxCHSE: For the 2022 cohort, the percentage who received a TXCHSE certificate by
August 31, 2024, It is calculated as follows:

number of students from the cohort who received a TXCHSE by August 31, 2024

number of students in the 2022 cohort*

(3) Continued High School: The percentage of the 2022 cohort still enrolled as students in the fall of
the 2024-25 school year. It is calculated as follows:

number of students from the cohort who were enrolled in the fall of the 2024-25 school year

number of students in the 2022 cohort*

(4) Dropped Out: The percentage of the 2022 cohort who dropped out and did not return by the fall
of the 2024-25 school year. It is calculated as follows:
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number of students from the cohort who dropped out befare fall of the 2024-25 school year

number of students in the 2022 cohort*

(5) Graduates & TxCHSE. The percentage of graduates and TxCHSE recipients in the 2022 cohort. It
is calculated as follows:

number of students from the cohort who received a high school diploma by August 31, 2024
plus
number of students from the cohort who received a TxCHSE by August 31, 2024

number of students in the 2022 cohort*

(6) Graduates, TXCHSE & Continuers. The percentage of graduates, TxCHSE recipients, and continuers
in the 2022 cohort. It is calculated as follows:

number of students from the cohort who received a high school diploma by August 31, 2024
plus
number of students from the cohort who received a TXxCHSE by August 31, 2024
plus
number of students from the cohort who were enrolled in the fall of the 2024-25 school year

number of students in the 2022 cohort*

The graduation rate calculation is modified to credit AEA campuses for graduates, continuing students
(continuers), TxCHSE recipients, and previous dropouts who complete. The completion rate component
includes the six-year rates.

*  The cohort in the denominator of the formulas shown above includes those students who

graduated, continued in school, received a TxCHSE, or dropped out. It does not include data
errors or leavers with the leaver reason codes 03, 16, 24, 60, 66, 78, 81, 82, 83, 85, 86, 87, 88, 89
or 90. See Annual Dropout Rate for a list of all the exclusions mandated by state statute for
districts and campuses.

The graduation, continuation, TXCHSE recipient, and dropout rates sum to 100% (some totals may
not equal exactly 100% due to rounding). Students served through special education who graduate
with an individualized education program (IEP) are included as graduates.

Additional Information about Federal Graduation Rates
In addition to the detailed breakdown of the four-, five- and six-year longitudinal rates, the district

and campus reports show federal graduation rates for the following:

(1) 4-Year Federal Graduation Rate. Cohort of students who first attended ninth grade in 2020-21.

They are followed through their expected graduation with the Class of 2024. It is calculated as
follows:
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number of students from the cohort who received a high school diploma by August 31, 2024

number of students in the 2024 cohort **

(2) 5-Year Extended Federal Graduation Rate. Cohort of students who first attended ninth grade in
2019-20. They are followed for five years to see if they graduated within a year after their
expected graduation with the Class of 2023. It is calculated as follows:

number of students from the cohort who received a high school diploma by August 31, 2024

number of students in the 2023 cohort**
(3) 6-Year Extended Federal Graduation Rate. Cohort of students who first attended ninth grade in
2018-19. They are followed for six years to see if they graduated within two years after their

expected graduation with the Class of 2022. It is calculated as follows:

number of students from the cohort who received a high school diploma by August 31, 2024

number of students in the 2022 cochort**

** The cohort in the denominator above includes those students who graduated, continued in
school, received a TXCHSE, or dropped out. It does nat include data errors or leavers with leaver

reason codes 03, 16, 24, 60, 66, 78, 81, 82, 83, 85, 86, 87, or 50. Students with leaver codes 88
and 89 are included in the federal rates.

A student in a Texas Juvenile Justice Department facility or residential treatment facility served by a
Texas public school district is excluded from district and campus graduation rates calculated for
federal accountability purposes. Students served by special education who graduate with an
individualized education program (IEP) are included as graduates.

For further information on these rates, see the Secondary Schoaol Completion and Dropouts in Texas
Public Schools document located on the Completion, Graduation, and Dropout Reports website.
(Data source: PEIMS 40203 and Texas Certificate of High School Equivalency Information File)

Graduation Program: The percentage of students who graduated under one of the following programs:

RHSP/DAP Graduates {Longitudinal Rate) (Class of 2024) The percentage of graduates who, after four
years, satisfied the course requirements for the Recommended High School Program or
Distinguished Achievement Program.
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number of graduates in the Class of 2024 who complete a 4-year RHSP or DAP

number of graduates in the Class of 2024 with reported graduation plans

(excludes graduates with FHSP graduation plans)

FHSP-E Graduates (Longitudinal Rate) The percentage of graduates who, after four years, satisfied
the course requirements for the Foundation High School Program with an endorsement.

number of graduates in the Class of 2024 who complete a 4-year FHSP-E

number of graduates in the Class of 2024 with reported FHSP graduation plans

FHSP-DLA Graduates (Longitudinal Rate) The percentage of graduates who, after four years, satisfied
the course requirements for the Foundation High School Program at the distinguished level of
achievement.

number of graduates in the Class of 2024 who complete a 4-year FHSP-DLA

number of graduates in the Class of 2024 with reparted FHSP graduation plans

RHSP/DAP/FHSP-E/FHSP-DLA/Texas First-DLA Graduates (Longitudinal Rate) The percentage of
graduates who, after four years, satisfied the course requirements for the Recommended High
School Program, Distinguished Achievement Program, the Foundation High School Program with
an endorsement or at the distinguished level of achievement, or the Texas First Early High School
Completion Program.

number of graduates in the Class of 2024 who complete a 4-year RHSP or DAP or
FHSP-E or FHSP-DLA or Texas First-DLA

number of graduates in the Class of 2024 with reported graduation plans

RHSP/DAP Graduates (Annual Rate) (2023-24) The percentage of graduates who satisfied the course
requirements for the Recommended High School Program or Distinguished Achievement
Program.

number of graduates in SY 2023-24 reported with graduation codes for RHSP or DAP

number of graduates in SY 2023-24 with reported graduation plans (excludes graduates with
FHSP graduation plans)

FHSP-E Graduates (Annual Rate) (2023-24) The percentage of graduates whao satisfied the course
requirements for the Foundation High School Program with an endorsement.
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number of graduates in SY 2023-24 wha earn an FHSP-E

number of graduates in SY 2023—-24 with reported FHSP graduation plans

FHSP-DLA Graduates (Annual Rate) (2023-24) The percentage of graduates who satisfied the course
requirements for the Foundation High School Program at the distinguished level of achievement.

number of graduates in SY 2023-24 who earn an FHSP-DLA

number of graduates in SY 2023-24 with reported FHSP graduation plans

Texas First-DLA Graduates (Annual Rate) (2023-24) The percentage of graduates who satisfied the
requirements for the Texas First Early High School Completion Program. Graduates under this
program are considered to have earned a diploma with a distinguished level of achievement
under Texas Education Code §28.025.

number of graduates in SY 2023-24 who earn a Texas First-DLA

number of graduates in SY 2023-24 with reported graduation plans

RHSP/DAP/FHSP-E/FHSP-DLA/Texas First-DLA Graduates (Annual Rate) (2023-24) The percentage of
graduates who satisfied the course requirements for the Recommended High Schoal Program,
Distinguished Achievement Program, the Foundation High School Program with an endarsement
or at the distinguished level of achievement, or the Texas First Early High School Completion
Program.

number of graduates in SY 2023-24 reported with graduation codes for RHSP or DAP
or FHSP-E or FHSP-DLA or Texas First-DLA

number of graduates in SY 2023-24 with reported graduation plans

RHSP graduates have graduation type codes of 19, 22, 25, 28, or 31; DAP graduates have graduation
type codes of 20, 23, 26, 29, or 32; FHSP graduates are students with graduation type codes of 34, 35,
54, 55, 56, or 57. FHSP graduates with code type 35 are eligible for endorsements starting with the Class
of 2020. Texas First-DLA graduates have graduation type code 40. See the Texas Education Data
Standards for more information. (Data source: PEIMS 40203)

For additional information about graduation programs please see
https://tea.texas.gov/Academics/Graduation Information/State Graduation Regquirements.

Graduation Profile

Annual Graduates: The count and percentage of students who graduate at some time during the school
year. It includes summer graduates and is reported by districts in the fall of the following school year. It
includes all students in grade 12 who graduated, as well as graduates from other grades. Students
served by special education who graduate are included in the totals. Counts of students graduating
under the following graduation types in 2023-24 are also shown:
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e Minimum High School Program (MHSP)

e Recommended High School Program (RHSP)

e Distinguished Achievement Program (DAP)

e Foundation High School Program (FHSP)

e Texas First Early High School Completion Program (Texas First-DLA)
(Data source: PEIMS 40203)

Special Education: The count and percentage of graduates served by special education programs. (Data
source: PEIMS 41163)

Economically Disadvantaged: The count and percentage of graduates eligible for free or reduced-price
lunch or eligible for other public assistance. (Data source: PEIMS 40100 and STAAR)

number of graduates in the 2023-24 school year eligible for free or reduced-price lunch or
other public assistance

total number of graduates in the 2023-24 school year

Emergent Bilingual (EB)/English Learner (EL): The count and percentage of graduates whose primary
language is other than English and who are in the process of acquiring English. The terms “Emergent
Bilingual,” “English learner” and “Limited English Proficient” (LEP) are used interchangeably. (Data
source: PEIMS 40110)

At-Risk: The count and percentage of graduates identified as being at risk of dropping out of school as
defined by TEC §29.081(d) and (d-1). (Data source: PEIMS 40100)

number of graduates in the 2023-24 school year considered as at risk

total number of graduates in the 2023-24 school year

CTE Completers: The count and percentage of graduates who completed and passed three or more
Career and Technical Education (CTE) courses for a total of four or more credits within a program of
study, including ane level three ar level four course from within the same program of study. (Data
source: PEIMS Course Completion Records)

College, Career, or Military™ Readiness (CCMR) (2024-25)

Annual graduates demonstrate college, career, or military readiness in any one of the following ways:

College Readiness
1) Texas Success Initiative (TSI) Criteria: Meet Texas Success Initiative (TSI) Criteria in RLA and
Mathematics. A student meeting the TSI college readiness standards in both RLA and
mathematics; specifically, meeting the college-ready criteria on the TSIA1 and/or TSIA2
assessment, SAT, ACT, or by successfully completing and earning credit for a college prep
course as defined in TEC §28.014 and TEC §51.338, in both RLA and mathematics. The
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criteria for successful completion of a college prep course should be in alignment between
an LEA and the partnering IHE(s). In accordance with TEC §51.338(e), upon successful
completion of a college prep course, students earn a TSI exemption from the partnering
IHE(s) in that content area. Students should only be reported as successfully completing a
course if they have met TSI exemption requirements. The assessment results considered
include TSIA1 and/or TSIA2 assessments through October 2024, SAT and ACT results through
the July 2024 administration, and course completion data via TSDS PEIMS. See Appendix H
for additional information. A student must meet the TSI requirement for both RLA and
mathematics but does not necessarily need to meet them on the same assessment. For
example, a student may meet the TSI criteria for college readiness in RLA on the SAT and
complete and earn credit for a college prep course in mathematics. (Data source: PEIMS
43415, THECB, College Board, and ACT, Inc.)

2) Earn Dual Course Credits: A graduate completing and earning credit for at least three credit
hours in ELA or mathematics or at least nine credit hours in any subject. (Data source: PEIMS
43415)

3) Meet Criteria on Advanced Placement (AP)/Internatianal Baccalaureate (IB) Examination:
A graduate meeting the criterion score on an AP or IB examination in any subject area.
Criterion score is 3 or more for AP and 4 or more for IB. (Data source: College Board or IB)

4) Earn an Associate Degree: A graduate earning an associate degree by August 31
immediately following high school graduation. (Data source: PEIMS 40100)

5) Earn OnRamps Course Credits: A graduate completing an OnRamps dual enrollment course
and qualifying for at least three hours of university or college credit in any subject area.
(Data source: OnRamps program)

6) Graduates under an Advanced Diploma Plan and Identified as a current Special Education
Student: A graduate who is identified as receiving special education services during the year
of graduation and whose graduation plan type is identified as a Recommended High School
Plan (RHSP), Distinguished Achievement Plan (DAP), Foundation High School Plan with an
Endorsement (FHSP-E), Foundation High School Plan with a Distinguished Level of
Achievement (FHSP-DLA), or Texas First Early High School Completion Program (Texas First-
DLA) (Data source: PEIMS 40203 and 40110)

Career/Military Readiness

7) Earn an Industry-Based Certification (IBC): A graduate earning an IBC under 19 TAC,
§74.1003 and earned credit in a level 2 course or higher in an aligned Program of Study
applies to the 2024 graduates. Alignment is determined by the IBC Crosswalk, which maps
approved IBCs to their corresponding Programs of Study. The student must have earned the
IBC associated with the Program of Study and also met the phase-in requirement. See
Appendix J for a complete list of approved IBCs. The sunsetting IBC limit applied within the
Student Achievement and School Progress, Part B: Relative Performance domains is not
applied within Closing the Gaps. For prior graduating class IBC requirements please refer to
“Chapter 2—Student Achievement Domain”. (Data source: PEIMS 40100)
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8) Graduate with Completed IEP and Workforce Readiness: A graduate receiving a graduation
type code of 04, 05, 54, or 55 which indicates the student has completed his/her IEP and has
either demonstrated self-employment with self-help skills to maintain employment or has
demonstrated mastery of specific employability and self-help skills that do not require
public school services. (Data source: PEIMS 40203)

9) Graduate with Level | or Level Il Certificate: A graduate earning a level | or level Il
certificate in any workforce education area. (Data source: THECB)

10) Enlist in the Armed Forces A graduate enlisting in the U.S. Army, Navy, Air Force, Coast
Guard, Marines, Space Force, Texas National Guard or Reserves faor their respective services.
(Data source: Department of Defense (DoD) Form 4 Submission).

College, Career, or Military Ready Graduates

College, Career, or Military Ready (Student Achievement): The percentage of annual graduates who
demonstrated college, career, or military readiness by meeting at least one of the nine criteria described
in College, Career, or Military Readiness.

Only College Ready: The percentage of annual graduates who demaonstrated only college readiness by
meeting college ready criteria 1, 2, 3, 4, 5 or 6 but did not meet any of the career and military ready
criteria 7, 8, 9 or 10 described in College, Career, or Military Readiness.

Only Career/Military Ready: The percentage of annual graduates who demonstrated only career or
military readiness by meeting career or military ready criteria 7, 8, 9 or 10 but did not meet any of the
college ready criteria 1, 2, 3, 4, 5 or 6 described in College, Career, or Military Readiness.

College Ready Graduates

College Ready: The percentage of annual graduates whao demanstrated college readiness by meeting
criteria 1, 2, 3, 4, 5, or 6 described in College, Career, or Military Readiness. This percentage includes
graduates who may have met career or military ready criteria 7, 8, 9 or 10. {Data source: PEIMS 43415,
40100, 40203, and 40110, THECB, College Board, ACT, IB and OnRamps)

TSI Criteria Graduates: The percentage of annual graduates who met or exceeded the college-ready
criteria on the Texas Success Initiative Assessment (TSIA1 and/or TSIA2), the SAT, ACT, or by successfully
completing and earning credit for a college prep course as defined in TEC §28.014, in both ELA and
mathematics. The criteria for each are as follows:
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TSI Criteria

TSIA1 and/or
TSIA2

SAT

ACT

College Prep Course

>= ELAR
criteria shown
below

or

>=480 on the
Evidence-Based
Reading and Writing
(EBRW)

or

Before Feb
15, 2023

>=19 on
English and
>=23
Composite

After Feb 15,
2023

English +
Reading
Combined
score >=40

or

Complete and earn
credit for ELA college
prep course

p ot
Mathematics
criteria shown
below

or

>=530 on
Mathematics

or

Before Feb
15, 2023

>=19 on
Mathematics
and >=23
Composite

After Feb 15,
2023

Mathematics

score >=22

or

Complete and earn
credit for
mathematics college
prep course
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Subject Assessment Scaore Requirements for CCMR
Version
TSIAL Score > 351 on Reading I
Score 2 945 on the ELAR T ——
College Readiness AND e;sa
Classification (CRC) Y
TSIA2 OR
i >
English Score < 945 on the ELAR Score 25 on Agare 2.3
Language AND ) . AND on the
CRC the diagnostic
Arts and essay
R:ﬁ':g Score = 945 on the ELAR AND Score 25 an the
( ) CRC on the TSIAZ TSIA1 essay
OR
Combination s >t Score25
core=5o0n
Score <945 on the ELAR on the
AND |the diagnostic]{ AND
CRC on the TSIA2 on the TSIA2 TSIA1
essay
Score 2350 on
B Mathematics
Score =2 950 on the
Mathematics Mathematics CRC
TSIA2 OR
Score < 950 on the AND Score =6 on
Mathematics CRC the diagnostic

The percentages are calculated as follows:

English Language Arts.

number of 2023-24 annual graduates who met or exceeded the college-ready criteria on the TSIA1 and/or TSIA2, SAT,
ACT, or by successfully completing and earning credit for a college prep course in ELA

number of 2023-24 annual graduates

Mathematics.

number of 2023-24 annual graduates who met or exceeded the college-ready criteria on the TSIA1 and/or TSIA2,
SAT, ACT, or by successfully completing and earning credit for a college prep course in mathematics

number of 2023-24 annual graduates
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Both Subjects.

number of 2023-24 annual graduates who met or exceeded the college-ready criteria on the TSIA1 and/or TSIA2, SAT,
ACT, or by successfully completing and earning credit for a college prep course in both ELA and mathematics

number of 2023-24 annual graduates

Any Subject.

number of 2023-24 annual graduates who met or exceeded the college-ready criteria on the TSIA1 and/or TSIA2, SAT,
ACT, or by successfully completing and earning credit for a college prep course in ELA or mathematics

number of 2023-24 annual graduates

AP/IB Criteria Met in Any Subject: The percentage of annual graduates who earned a 3 or more on an
AP examination or a 4 or more an an |B examination. (Data source: College Board and IB)

number of 2023-24 annual graduates who earned a 3 ar more on an AP examination or a4 or more onan IB
examination

number of 2023-24 annual graduates

Associate Degree: The percentage of annual graduates who earned an associate degree by August 31
immediately following high school graduation. (Data source: PEIMS 40100)

number of 2023-24 annual graduates who earned an assaciate degree by August 31 immediately
following high school graduation.

number of 2023-24 annual graduates
Dual Course Credits: A graduate completing and earning credit for at least three credit hours in ELA or

mathematics or at least nine credit hours in any subject. (Data source: PEIMS 43415)

number of 2023-24 annual graduates who completed and earned credit for nine or more hours of dual credit in any subject
or three or more hours in ELA or mathematics

Number of 2023-24 annual graduates

OnRamps Course Credits: The percentage of annual graduates who completed an OnRamps dual
enrollment course and gualified for at least three hours of university or college credit in any subject area
(Data source: OnRamps program)

number of 2023-24 annual graduates who completed an OnRamps course and qualified for three
hours of college credit befare graduation

number of 2023-24 annual graduates
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Graduates Under an Advanced Diploma Plan and be Identified as a Current Special Education Student:
The percentage of annual graduates under an advanced diploma plan and identified as a current special
education student (Data source: PEIMS 40203 and 42401)

number of 2023-24 annual graduates who graduated under an advanced diploma plan and were
identified as a current special education student

number of 2023-24 annual graduates

Career/Military Ready Graduates

Career or Military Ready Graduates: The percentage of annual graduates who demonstrated career ar
military readiness by meeting criteria 7, 8, 9 or 10 described in College, Career, or Military Readiness.
This percentage includes graduates who may have met college ready criteria 1, 2, 3,4, 5 or 6.

Approved Industry-Based Certification: The percentage of annual graduates who earned an approved
industry-based certification and earned credit in a level 2 course or higher in an aligned Program of
Study. For additional information, see Chapter 2 of the 2025 Accountability Manual. (Data source: PEIMS
48011)

number of 2023-24 annual graduates who earned an approved industry-based certification

number of 2023-24 annual graduates

Graduates with Level | or Level Il Certificate: The percentage of annual graduates who earned a level |
or level Il certificate (Data source: THECB)

number of 2023-24 annual graduates who earned a level | or level Il certificate

number of 2023-24 annual graduates

Graduates with Completed IEP and Workforce Readiness: The percentage of annual graduates who
received a graduation type code of 04, 05, 54, or 55. For additional information, see Chapter 2 of the
2025 Accountability Manual. (Data source: PEIMS 40203)

number of 2023-24 annual graduates who received a graduation type code of 04, 05, 54, or 55

number of 2023-24 annual graduates

U.S. Armed Forces Enlistment (Annual Graduates): The percentage of annual graduates whao enlistin
the U.S. Army, Navy, Air Force, Coast Guard, Marines, Space Force, Texas National Guard, or Reserves
for their respective services. (Data source: Department of Defense (DoD) Form 4 Submission).

number of 2023-24 annual graduates enlisting in the U.S. Armed Forces or Texas National Guard by
December 31 immediately following high school graduation

number of 2023-24 annual graduates
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TSIA Results (Graduates >= Criterion) (Annual Graduates): The percentage of annual graduates who
met the TSI criteria on the TSIA1 and/or TSIA2 (Data source: THECB and PEIMS 40203)

English Language Arts.

number of 2023-24 annual graduates who met or exceeded the college-ready criteria on the TSIA1 and/or TSIA2 in ELA

number of 2023-24 annual graduates

Mathematics.
number of 2023-24 annual graduates who met or exceeded the college-ready criteria on the TSIA1 and/or TSIA2 in
mathematics

number of 2023-24 annual graduates

Both Subjects.

number of 2023-24 annual graduates who met or exceeded the college-ready criteria on the TSIA1 and/or TSIA2 in bath
ELA and mathematics

number of 2023-24 annual graduates

Completed and Received Credit for College Prep Courses (Annual Graduates): The percentage of
annual graduates who completed and earned credit for a callege prep course as defined in TEC §28.014
in either ELA or mathematics or both. (Data source: PEIMS 43415)

English Language Arts.

number of 2023-24 annual graduates who completed and earned credit for a college prep course as defined in TEC
§28.014 in ELA

number of 2023-24 annual graduates

Mathematics.

number of 2023-24 annual graduates who completed and earned credit for a college prep course as defined in TEC
§28.014 in mathematics

number of 2023-24 annual graduates

Both Subjects.

number of 2023-24 annual graduates who completed and earned credit for a college prep course as defined in TEC
§28.014 in ELA and mathematics

number of 2023-24 annual graduates

AP/IB Results (Participation) (Grades 11-12): The percentage of students in grades 11 and 12
who took the College Board's Advanced Placement (AP) examinations or the International
Baccalaureate’s (IB) examinations. (Data source: College Board and IB)
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All Subjects.

number of students in grades 11 & 12 in the 2023-24 school year who took at least one AP or IB examination

total students enrolled in grades 11 & 12

English Language Arts.
number of students in grades 11 & 12 in the 2023-24 school year who took at least one AP or IB examination in
ELA

total students enrolled in grades 11 & 12

Mathematics.
number of students in grade 11 & 12 in the 2023-24 school year who took at least one AP or IB examination in
mathematics

total students enrolled in grades 11 & 12

Science.
number of students in grade 11 & 12 in the 2023-24 school year who took at least one AP or IB examination in
science
total students enrolled in grades 11 & 12
Social Studies.

number of students in grade 11 & 12 in the 2023-24 school year who took at least one AP or IB examination in
social studies

total students enrolled in grades 11 & 12
(Data source: College Board, 18, and PEIMS 40110)

AP/IB Results (Examinees >= Criterion) (Grades 11-12): The percentage of students with at least one AP
or IB examination in grades 11 and 12 at or above the criterion score. High school students may take one
or more of these examinations, ideally upon completion of AP or IB courses, and may receive advanced
placement or credit, or both, upon entering college. Generally, colleges will award credit or advanced
placement for scores of 3, 4, or 5 on AP examinations and scores of 4, 5, 6, or 7 on IB examinations.
Requirements vary by college and by subject tested. (Data source: College Board and IB)

All Subjects.

number of 11th and 12th graders in the 2023-24 school year with at least one AP or IB score at or above criterion

number of 11th and 12th graders with at least one AP or IB examination

English Language Arts.

number of 11th and 12th graders in the 2023-24 school year with at least one AP or IB score at or above criterion in
ELA

number of 11th and 12th graders with at least ane AP or IB examination in ELA
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Mathematics.

number of 11th and 12th graders in the 2023-24 school year with at least one AP or IB score at or above criterion in
mathematics

number of 11th and 12th graders with at least one AP or IB examination in mathematics

Science.

number of 11th and 12th graders in the 2023-24 school year with at least ane AP or IB score at or above criterion in
science

number of 11th and 12th graders with at least one AP or IB examination in science

Social Studies.

number of 11th and 12th graders in the 2023-24 school year with at least one AP or IB score at or above criterion in
social studies

number of 11th and 12th graders with at least one AP or IB examination in social studies

(Data source: The College Board, The International Baccalaureate Organization, and PEIMS 40110)

AP/IB Results (11" & 12" Graders >= Criterion): The percentage of students enrolled in grades 11 and
12 with at least one AP or IB score at or above the criterion score. This denominator includes students
enrolled in grades 11 and 12 who did not take AP or IB examination. High school students may take ane
or more of these examinations, ideally upon completion of AP or IB courses, and may receive advanced
placement or credit, or both, upon entering college. Generally, colleges will award credit or advanced
placement for scores of 3, 4, or 5 on AP examinations and scores of 4, 5, 6, or 7 on |B examinations.
Requirements vary by college and by subject tested. (Data source: College Board and IB)

All Subjects.

number of 11 and 12t graders in the 2023-24 school year with at least ane AP or IB score at or above criterion

total students enrolled in 11" and 12" grades

SAT/ACT Results (Annual Graduates): Participation and performance of annual graduates from all Texas
public schools on the College Board’s SAT and ACT, Inc.’s ACT assessment. ACT and SAT scores are based
on each student’s highest section scores across all exams taken, and the SAT total and ACT composite
scores are calculated using the highest section scores.

(1) Tested: The percentage of graduates who took either college admissions assessment:

number of 2023-24 graduates who took either the SAT or the ACT

number of 2023-24 graduates reported

(2) At/Above Criterion for All Graduates: The percentage of graduates who scored at or above the
criterion score of 480 on the SAT evidence-based reading and writing or 19 on ACT English
section and 23 on the ACT composite (before February 15, 2023) and 530 on SAT mathematics
or 19 on ACT Mathematics section and 23 on the ACT composite (before February 15, 2023).
After February 15, 2023, the percentage of graduates who scored at or above the criterion scare
of 40 on ACT English and Reading Combined and at or above 22 on ACT Mathematics:
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number of 2023-24 graduating examinees who scored at or above the criterion score
on either the SAT or the ACT

number of 2023-24 graduates reported

Average SAT Score (Annual Graduates): Performance of annual graduates from all Texas public schools
on the College Board’s SAT assessment. If a student takes the SAT more than once, the best result by
subject area is selected, and the SAT total is calculated as the sum of the highest section scores.
(1) All Subjects: The average score for the SAT evidence-based reading and writing and mathematics
combined. The maximum score is 1600.

sum of SAT total scores (evidence-based reading and writing + mathematics) of all 2023-24 graduates who toak the SAT

number of 2023-24 graduates who took the SAT

(2) English Language Arts and Writing: The average score for the SAT evidence-based reading and
writing. The maximum score is 800.

sum of SAT evidence-based reading and writing scores of all 2023-24 graduates who took the
SAT

number of 2023-24 graduates who took the SAT

(3) Mathematics: The average score for the SAT mathematics. The maximum score is 800.

sum of SAT mathematics scores of all 2023-24 graduates who took the SAT

number of 2023-24 graduates who took the SAT
{Data source: College Board and PEIMS 40203)

Average ACT Score (Annual Graduates): Performance of annual graduates from all Texas public schoals
on the ACT Inc.’s ACT assessment. If a student takes the ACT more than once, the best result by subject
area is selected, and the ACT composite scores is calculated as the average of the highest section scores.

(1) All Subjects: The average score for the ACT composite. The maximum score is 36.

sum of ACT composite scores of all 2023-24 graduates who took the ACT

number of 2023-24 graduates who took the ACT

(2) English Language Arts: The average score for the ACT English and reading combined. The
maximum scare is 36.

sum of ACT English and reading combined scores of all 2023-24 graduates who took the ACT

number of 2023-24 graduates who took the ACT

(3) Mathematics: The average score for the mathematics ACT. The maximum score is 36.

sum of ACT mathematics scores of all 2023-24 graduates who took the ACT

number of 2023-24 graduates who took the ACT

Texas Education Agency | Analytics, Assessment, Reporting | Performance Reporting 26 of 47



2024-25 Texas Academic Performance Report
(TAPR) Glossary

(4) Science: The average score for the science ACT. The maximum score is 36.

sum of ACT science scores of all 2023-24 graduates who took the ACT

number of 2023-24 graduates who took the ACT

Other Postsecondary Indicators (2024-25)

Advanced/Dual-Credit Course Completion (Grades 9—12): The percentage of students who completed
and received credit for at least one advanced or dual-credit course. Decisions about awarding high
school credit for college courses are described in Texas Administrative Code §74.25.

Appendix A lists all courses identified as advanced courses. Courses for which a student can earn dual
credit are not listed because they vary from campus to campus.

Course completion information is reported by districts through the PEIMS after the close of the school
year. For example, the values, expressed as percentages for grades 9-12, are calculated as follows:
(Data source: PEIMS 43415)

Any Subject.

number of students in grades 9-12 in 2023-24 who received credit for at least
one advanced/dual-credit course

number of students in grades 9-12 who received credit for at least one course in 2023-24

English Language Arts.

number of students in grades 9-12 in 2023-24 who received credit for at least
one ELA advanced/dual-credit course

number of students in grades 9-12 who received credit for at least one ELA course in 2023-24

Mathematics.

number of students in grades 9-12 in 2023-24 who received credit for at least
one mathematics advanced/dual-credit course

number of students in grades 9-12 who received credit for at least one mathematics course in 2023-24

Science.

number of students in grades 9-12 in 2023-24 who received credit for at least
one science advanced/dual-credit course

number of students in grades 9-12 who received credit for at least one science course in 2023-24

Social Studies.
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number of students in grades 9-12 in 2023-24 wha received credit for at least
one social studies advanced/dual-credit course

number of students in grades 9-12 who received credit for at least one social studies course in 2023-24
(Data source: PEIMS 43415)

Graduates Enrolled in Texas Institution of Higher Education (TX IHE): The percentage of students who
enrolled and began instruction at an institution of higher education in Texas for the school year
following high school graduation.

number of graduates during the 2022-23 school year whao attended a public or independent
college or university in Texas in the following academic year

number of graduates during the 2022-23 school year

Students who enrolled in out-of-state colleges or universities or any non-public career school are not
included. Students who attend public community colleges in Texas are included.
(Data source: THECB)

Additional reports showing students enrolled in Texas public calleges and universities are available on
the Texas Higher Education Coordinating Board (THECB) site at
http://www.txhighereddata.org/generatelinks.cfm?Section=HS2Cal.

For more information on the data used in this indicator, contact the Texas Higher Education
Coordinating Board at (512) 427-6153. (Data source: THECB)

Student Information (2024-25)

Please note, the Enrollment section of this report was added beginning with 2019-20. The definitions
below describe the nuances between Membership and Enrollment. If comparing the data shown fram
this year’s report to reports prior to 2019-2020, use the data displayed under Membership.

Enrollment: Students reported as enrolled as of the last Friday in October

Membership: Membership differs from enrollment, as it does not include those students wha are
served for less than two hours per day. A student is in membership if he/she is enrolled and is either

» scheduled to attend at least two hours of instruction each school day or
= participating in an alternative attendance accounting program.

For example, the count of Total Students excludes students who attend a non-public school but receive
some services, such as speech therapy—for less than two hours per day—from their local school district.

Total Students: The total number of public school students who were reported at any grade from early
childhood education through grade 12. (Data source: PEIMS Student Entity)

Students by Grade: The count of students in each grade divided by the total number of students. (Data
source: PEIMS StudentSchoolAssociation Entity)
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Ethnic Distribution: The number and percentage of students who are identified as belonging to one of
the following groups: African American, Hispanic, white, American Indian, Asian, Pacific Islander, and
two or more races. (Data source: PEIMS StudentEducationOrganizationAssociation Entity)

Male/Female: The number and percentage of students who are identified as male or female. (Data
source: PEIMS StudentEducationOrganizationAssociation Entity)

Economically Disadvantaged: The count and percentage of students eligible for free or reduced-price
lunch or eligible for other public assistance.

number of students eligible for free or reduced-price lunch or other public assistance

total number of students

(Data source: PEIMS StudentEducationOrganizationAssociation Entity and TEA Student Assessment
Division)

Non-Educationally Disadvantaged: Those students not eligible to participate in free or reduced-price
lunch or to receive any other public assistance. This is the complementary count and percentage to
Economically Disadvantaged.

Section 504 Students: The count and percentage of students identified as receiving section 504 services.
(Data source: PEIMS StudentEducationOrganizationAssociation Entity)

Emergent bilingual students/English learner (EB/EL) : The count and percentage of students whose
primary language is other than English and who are in the process of acquiring English. The terms
“English Learner” (EL) and “Emergent Bilingual” (EB) are used interchangeably.

The percentage of EB/ELs is calculated by dividing the number of EB/ELs by the total number of students
in the district or campus. Not all students identified as EB/ELs receive bilingual or English as a second
language instruction. (Data source: TELPAS file)

Students with Disciplinary Placements: The count and percentage of students placed in alternative
education programs under Chapter 37 of the Texas Education Code (Discipline; Law and Order). Districts
report the disciplinary actions taken toward students who are remaved from the classroom for at least
one day. Although students can have multiple removals throughout the year, this measure counts
students only once and includes only those whose removal results in a placement in a disciplinary
alternative education program or juvenile justice alternative education program. It is calculated as
follows:

number of students with one or more disciplinary placements

number of students who were in attendance at any time during the school year

For 2024-25, the following 19 disciplinary action codes are included as disciplinary placements: 02, 03,
04, 07, 08, 10, 12, 13, 14, 15, 51, 52, 53, 54, 55, 57, 59, 60, and 61. (Data source: PEIMS DisciplineAction
Entity)

Texas Education Agency | Analytics, Assessment, Reporting| Performance Reporting 29 of 47



2024-25 Texas Academic Performance Report
(TAPR) Glossary

Students with Dyslexia: The count and percentage of students identified with Dyslexia. (Data source:
PEIMS StudentEducationOrganizationAssociation Entity)

Foster Care: The count and percentage of students identified as in the conservatorship of the
Department of Family and Protective Services (DFPS). (Data source: PEIMS
StudentEducationQOrganizationAssociation Entity)

Homeless: The count and percentage of students meeting the criteria defined by 42 U.S.C. Section
11434(a), the term “homeless children and youths” —
(A) individuals who lack a fixed, regular, and adequate nighttime residence [within the meaning
of section 11302(a)(1)]; and
(B) includes —
(i) children and youths who are sharing the housing of other persons due to loss of
housing, economic hardship, or a similar reason; are living in motels, hotels, trailer
parks, or camping grounds due to the lack of alternative adequate accommodations; are
living in emergency or transitional shelters;

(ii) children and youths who have a primary nighttime residence that is a public or
private place not designed for or ordinarily used as a regular sleeping accommodation
for human beings [within the meaning of section 11302(a)(2) (C)];

(iii) children and youths who are living in cars, parks, public spaces, abandoned
buildings, substandard housing, bus or train stations, or similar settings; and

(iv) migratory children (as such term is defined in section 6399 of title 20) who qualify as
homeless for the purposes of this subtitle because the children are living in
circumstances described in clauses (i) through (iii).

(Data source: PEIMS StudentEducationOrganizationAssociation Entity)

Immigrant: The count and percentage of students identified under the definition found under

Title Ill of the No Child Left Behind Act of 2001 (NCLB), where the term ‘immigrant children and youth’ is
defined as, “individuals who are aged 3 through 21; were not born in any state; and have not been
attending one or more schools in any one or more states for more than 3 full academic years.” The term
‘State’ means each of the 50 States, the District of Columbia, and the Commonwealth of Puerto Rico.
(Data source: PEIMS StudentEducationOrganizationAssociation Entity)

Migratory: The count and percentage of students that meet the following criteria: Student is (ages 3-
21), or the student's parent, spouse, or guardian is a migratary agricultural warker, including a migratory
dairy worker, or a migratory fisher, and who, in the preceding 36 months, in order to obtain, or
accompany such parent, spouse, or guardian in order to obtain, temporary or seasonal employmentin
agricultural or fishing work: 1) has moved from one school district to another; or 2) resides in a school
district of more than 15,000 square miles, and migrates a distance of 20 miles or more to a temporary
residence to engage in a fishing activity. (Data source: PEIMS StudentEducationOrganizationAssociation
Entity)
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Title I: The count and percentage of students participating in a program authorized under Elementary
and Secondary Education Act (ESEA), Title I, Part A of the Improving America's Schools Act. (Data source:
PEIMS StudentTitlelPartAProgramAssociation Entity)

Military Connected: The count and percentage of students who are dependents of an active duty or
former member of the United States military, the Texas National Guard, or a reserve force of the United
States military, or who are dependents of a member of the United States military, the Texas National
Guard, or a reserve force of the United States military who was killed in the line of duty. (Data source:
PEIMS StudentEducationOrganizationAssociation Entity)

At-Risk: The count and percentage of students identified as being at risk of dropping out of school as
defined by TEC §29.081(d) and (d-1).

number of students in the 2024-25 school year considered as at risk

total number of students

(Data source: PEIMS StudentEducationOrganizationAssociation Entity)

Student by Instructional Program:

The count and percentage aof students served in programs and/ar courses for special education, career
and technical education, career and technical education (grades 9— 12 only), bilingual/ESL education, or
gifted and talented education. The percentages do not total to 100 because students may participate in
more than one of these programs. (Data source: TSDS PEIMS StudentSchoolAssociation Entity,
StudentSpecialEducationProgramAssociation Entity and StudentCTEProgramAssociation Entity)

Students with Disabilities by Type of Primary Disability: The count of students disaggregated by
primary disability. The TAPR and Texas Performance Reporting System (TPRS) uses five categories of
primary disability: Students with Intellectual Disabilities, Students with Physical Disabilities, Students
with Autism, Students with Behavioral Disabilities, and Students with Non-Categorical Early Childhood.
Additional information is provided below.

Students with Intellectual Disabilities (PEIMS disability codes 06, 08, 12, 13)
e 06—Intellectual Disability (ID)
e (08—Specific Learning Disability (LD)
e 12—Developmental Delay (DD)
e 13—Traumatic Brain Injury (TBI)

Students with Physical Disabilities (PEIMS disability codes 01, 03, 04, 05, 09)
e 01—Orthopedic Impairment (Ol)
e (03—Deaf and Hard of Hearing (DHH)

e 04—Visual Impairment (VI}
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e (05—Deaf-Blindness (DB)
e (09—Speech or Language Impairment

Students with Autism (PEIMS disability code 10)
e 10—Autism (AU)

Students with Behavioral Disabilities (PEIMS disability codes 02 and 07)
e 02—Other Health Impairment (OHI)
e (07—Emotional Disturbance (ED)

Students with Noncategorical Early Childhood (PEIMS disability code 14)
e 14—Noncategorical Early Childhood (NCES)

(Data source: PEIMS StudentSpecialEducationProgramAssociation Entity)

Mobility: The count and percentage of students who have been in membership for less than 83 percent
of the school year (i.e., missed six or more weeks).

number of mobile students in 2023-24

number of students who were in membership at any time during the

2023-24 school year

This rate is calculated at the state, region, district, and campus level and is disaggregated by
race/ethnicity, economically disadvantaged status, special education status, and emergent bilingual
students/English learner status. The mobility rates shown are based on the count of mobile students
identified at the campus level. The district mobility rate reflects school-to-school mobility within the
same district or from outside the district. The region mobility rate reflects school-to-school mability
within the same region or from outside the region. (Data source: PEIMS
BasicReportingPeriodAttendanceExtension Entity)

Attrition Rate: The percentage of students enrolled in fall 2022-23 who did not return to the same
campus in the fall of 2023-24. This calculation is adjusted to account for the grade levels available to
students at each campus as well as additional factors. For instance, students were excluded from the
calculation if the campus in which they were enrolled in 2022-23 did not offer the next grade they were
expected to move into in 2023-24 or if they were at a campus in 2022-23 that was no longer active in
2023-24. Students who were retained in grade, including those in Grade 12, remained in the calculation.

Some campuses may not receive an attrition rate because all of their students are excluded from the
attrition denominator due to their subsequent grade level not being offered at that campus in 2023-24.
Examples of such campuses are campuses that serve single grade levels or campuses that changed the
grades offered in 2023-24. Attrition Rate is calculated as follows:
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number of students enrolled in fall 2023 — number of students who returned in fall 2024

number of students enrolled in fall 2023

Aggregations of campus denominators and numerators are created for district, region and state levels,
and rates for each of those levels are calculated from these sums.

Retention Rates by Grade: The percentage of students in Texas public schools who enrolled in fall 2024
in the same grade in which they were reported for the |ast six-week period of the prior school year
(2023-24).

number of students enrolled in the same grade from one school year to the next

number of students enrolled from one school year who return the next year or who graduate

Special education retention rates are calculated and reported separately because local retention
practices differ for students served by special education.

The TAPR and TPRS show retention rates only for grades K-9. Retention rates for all grades can be found
in Grade-Level Retention in Texas Public Schools available from TEA. (Data source: PEIMS
StudentSchoolAssociation Entity)

Data Quality (not on campus profile): The percentage of errors made by the district in the PEIMS
Student Leaver Data.

Percent of Underreported Students. Underreported students are 7'"—12™ graders who were enrolled at
any time during the prior year, who are not accounted for through district records or TEA
processing in the current year, and for whom the district did not submit a leaver record. A district
is required to submit a leaver record for any student served in grades 7-12 the previous year
unless the student received a Texas high school equivalency certificate (TXCHSE) certificate by
August 31, is a previous Texas public school graduate, moved to and enrolled in another Texas
public school district, or returned to the district by the end of the school start window. (For
2023-24 the end of the school-start window was September 27, 2024)

number of underreported students

number of students in grades 7-12 who were served in the district in the 2023-24 school year

(Data source: Texas High Schaol Equivalency Certificate Information File; PEIMS
StudentEducationOrganizationAssaciation Entity, StudentSchoolAssaciation Entity,
BasicReportingPeriodAttendance Entity, and SpecialProgramsReportingPeriodAttendanceExtension)

Class Size Averages by Grade and Subject: The average class size by grade (elementary) or selected
subjects (secondary classes).
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For secondary classes, averages are determined by totaling the number of students served (in a subject
at the campus) and dividing that sum by the count of classes for that subject.

For elementary classes, the average is determined based on the instructional model. If an elementary
teacher teaches all subjects to the same group of fourth graders all day, the class size average is simply
the number of fourth grade students served by that teacher. If an elementary teacher teaches a single
subject to five different sections of fourth graders each day, however, the average is calculated the
same way as for secondary subjects. For example, one fourth grade science teacher teaches five science
classes each day with 18, 20, 19, 21, and 22 students in each class. The total of 100 students divided by
the five classes produces an average class size of 20 students for that teacher.

The following rules apply to the average class sizes:

e Classes identified as serving regular, compensatory/remedial, gifted and talented, career and
technical, and honors students are included in the calculation.

e English language arts (ELA), mathematics, science, social studies, languages other than English,
computer science, and career and technical education are included in the calculation, as are self-
contained classrooms.

e Classes where the number of students served is reported as zero are not included.
e Service codes with the “SR” prefix are not included.

e Teacher roles coded as “teacher” and/or “substitute teacher” are included.

e Only class settings coded as “regular class” are included.

e Missing partial FTE counts are not included.

e Elementary classes in which the number of students exceeds 100 are not included.
e Mixed grade-level class averages are not included.

(Data source: PEIMS StaffEducationOrganizationAssignmentAssociation Entity and
StaffSectionAssociation Entity)

Staff Information (2024-25)

Total Staff: The total count of staff which includes professional staff (teachers, professional support,
administrators), educational aides, and (on the district profile) auxiliary staff. (Data source: PEIMS Staff
Entity, StaffEducationOrganizationEmploymentAssociation Entity,
StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)

Professional Staff: The full-time equivalent (FTE) count of teachers, professional support staff, campus
administrators, and on the district profile, central office administrators. Staff are grouped according to
roles as reported in PEIMS. Each type of professional staff is shown as a percentage of the total staff
FTE. See Appendix B for all PEIMS Role IDs. (Data source: PEIMS Staff Entity,
StaffEducationOrganizationEmploymentAssociation Entity,
StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)

Educational Aides: The count and percentage of paraprofessional staff who are reported with a role of
033 (Educational Aide) or 036 (Certified Interpreter). The FTE counts of educational aides are expressed
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as a percentage of the total staff FTEs. See Appendix B for all PEIMS Role IDs. (Data source: PEIMS
StaffEducationOrganizationAssignmentAssociation Entity and StaffSectionAssociation Entity)

Auxiliary Staff (not on campus profile): The count of full-time equivalent (FTE) staff reported in PEIMS
employment and payroll records who are not reported in the PEIMS
StaffEducationOrganizationAssignmentAssociation or StaffSectionAssociation Entities. The auxiliary staff
(and educational aide who performs routine classroom tasks under the general supervision of a certified
teacher or teaching team) are expressed as a percentage of total staff. For auxiliary staff, the FTE is the
value of the percentage of day worked. (Data source: PEIMS PayrollExt Entity and
StaffEducationOrganizationEmploymentAssaciation Entity)

Librarians and Counselors (Headcount): The headcount of librarians and counselors is based on full-
time equivalent (FTE) for full-time and part-time headcounts. Librarians and counselors are considered
part-time when the FTE count is less than or equal to .85 (For example, if an FTE count is less than or
equal to .85, the part-time headcount is equal to 1). Counselor includes PEIMS Staff Classifications 008
and 117. Librarian includes PEIMS Staff Classifications 013.

Librarians and counselors are headcounts, not sums of FTEs. The district headcount is not a sum of the
campus headcount. For example, a counselor spends 50 percent of their time at the elementary (0.50
FTE) and 50 percent of their time at the high school (0.50 FTE). On each of the campus reports, this
counselor will be reflected as 1.0 part-time counselor. On the district report, the counselor will be
reflected as 1.0 full-time counselor since the FTE count is greater than .85 (0.50 FTE plus 0.50 FTE=1.0
FTE). See Appendix B for PEIMS Staff Classifications (Professional Support Staff). (Data source: PEIMS
Staff Entity, StaffEducationOrganizationEmploymentAssociation Entity,
StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)

Total Minority Staff: The total count of minority staff is the sum of the FTE counts for all non-white staff
groups (African American, Hispanic, American Indian, Asian, Pacific Islander, and Two or More Races).
The minority staff FTE count is expressed as a percentage of the total staff FTE. (Data source: PEIMS
Staff Entity, StaffEducationOrganizationEmploymentAssaciation Entity,
StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)

Teachers by Ethnicity and Sex: The counts of teacher FTEs by ethnic group and by sex. Counts are also
expressed as a percentage of the total teacher FTEs. (Data source: PEIMS PEIMS Staff Entity,
StaffEducationOrganizationEmploymentAssociation Entity,
StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssaciation Entity)

Teachers by Highest Degree Held: The distribution of degrees held by teachers. The FTE counts of
teachers with no degree, a bachelor’s degree, a master’s degree, or a doctorate are expressed as a
percentage of the total teacher FTEs. (Data source: PEIMS Staff Entity,
StaffEducationOrganizationEmploymentAssociation Entity,
StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)

Teachers by Years of Experience: The FTE count of teachers by total years of experience for the
individual, not necessarily years of experience in the district or campus. Teacher counts within each
range of experience are expressed as a percentage of total teacher FTEs. Teachers are reported with
zero years of experience (first year teachers), 1-5 years, 6-10 years, 11-20 years, 21-30 years, and over
30 years. (Data source: PEIMS PEIMS Staff Entity, StaffEducationOrganizationEmploymentAssociation
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Entity, StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)

Number of Students per Teacher: The total number of students divided by the total teacher FTE count.
(Data source: PEIMS Staff Entity, StaffEducationOrganizationEmploymentAssociation Entity,
StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)

Experience of Campus Leadership: The average years of experience for principals and assistant
principals.

Average Years as Principal: The number of completed years of experience as a principal, regardless
of district or interruption in service. These amounts are added together and divided by the
number of all principals reported for the campus.

Average Years as Principal with District: The number of years a principal is employed in the district
regardless of any interruption in service. The amounts are added together and divided by the
number of principals reported for the district.

Average Years as Assistant Principal: The number of completed years of experience as assistant
principal, regardless of district or interruption of service. The amounts are added together and
divided by the number of assistant principals reported for the campus.

Average Years as Assistant Principal with District: The number of years employed as assistant
principal in the district regardless of any interruption in service. These amounts are added
together and divided by the number of assistant principals reported for the district.

(Data source: PEIMS StaffEducationOrganizationEmploymentAssociation Entity)

Average Years Experience of Teachers: The average number of completed years of professional
experience, regardless of district. Weighted averages are calculated by multiplying each teacher’s FTE
coefficient (1 for a full-time teacher, .75 for a three-quarter-time teacher, and .5 for a half-time teacher,
for example) by his or her years of experience. These amounts are added together and divided by the
sum of all teachers’ FTE coefficients. (Data source: PEIMS PEIMS Staff Entity,
StaffEducationOrganizationEmploymentAssociation Entity,
StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)

Average Years Experience of Teachers with District: The average number of years employed in the
district regardless of any interruption in service. Weighted averages are calculated by multiplying each
teacher’s FTE coefficient by his or her years of experience in the district. These amounts are added
together and divided by the sum of all teacher’s coefficients. (Data source: PEIMS
StaffEducationOrganizationEmploymentAssociation Entity)

Average Teacher Salary by Years of Experience (regular duties only): Total pay for all teachers in each
category divided by the total teacher FTE count in that category. For the purpose of this calculation, the
total actual salary amount is pay for regular duties only and daoes not include supplemental pay. For
teachers who also have non-teaching roles, only the portion of time and pay dedicated to classroom
responsibilities is factored into the average teacher salary calculation. Teachers are reported with zero
years of experience (first year teacher), 1-5 years, 6-10 years, 11-20 years, 21-30 years, and over 30
years. (Data source: PEIMS PayrollExt Entity)
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Average Actual Salaries (regular duties only): For each category, the total salary for that category
divided by the total FTE count for that category. Only payment for regular duties is included in the total
salary; supplemental payments for extra duties (e.g., coaching, band and orchestra assignments, club
sponsorships) are not included. See Appendix B for lists of the PEIMS staff classifications included in
each category.

Teachers. Teachers, special duty teachers, and substitute teachers. Substitute teachers are either
tempararily hired to replace a teacher or hired permanently on an as-needed basis. The District
Teacher Salary Report and Graph also uses this definition in creating counts for various salary
ranges.

Professional Support. Therapists, nurses, librarians, counselors, and other campus professional
personnel.

Campus Administration (School Leadership). Principals, assistant principals, and other administrators
reported with a specific school ID.

Central Administration (not on campus profile). Superintendents, presidents, chief executive officers,
chief administrative officers, business managers, athletic directors, and other administrators
reported with a central office ID and not a specific schoal ID.

Instructional Staff Percent (district profile only): The percentage of the district's FTEs whose job function
was to provide classroom instruction directly to students during the 2024-25 school year. The
instructional staff percent is a district-level measure and is calculated as follows:

total number of hours for district staff who were reported under expenditure
object codes 6112, 6119, and 6129, and function codes 11, 12, 13, and 31

total number of hours worked by all district employees

Contact the Division of Financial Compliance at (512) 463-9095 for further details about this measure.
(Data source: PEIMS Staff Entity, StaffEducationOrganizationEmploymentAssociation Entity,
StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)

Turnover Rate for Teachers (not on campus profile): The percentage of teachers from the fall of 2023—
24 who were not employed in the district in the fall of 2024-25. It is calculated as the total FTE count of
teachers from the fall of 2023-24 who were not employed in the district in the fall of 2024-25, divided
by the total teacher FTE count for the fall of 2023-24. Teachers include PEIMS Staff Classifications (Role
IDs) 087 and 047. Staff who remained employed in the district but not as teachers also count toward
teacher turnover. (Data source: PEIMS 2023-2024 PEIMS 30040 and 30090, 2024-2025 PEIMS Staff
Entity StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)

Staff Exclusions (not on campus profile): The counts of individuals who serve public school students but
are not included in the FTE totals for any of the other employee statistics. There are two types of these
entries: individuals participating in a shared services arrangement and individuals on contract with the
district to provide instructional services.

Shared Services Arrangement (55A) Staff are staff who work in schools located in districts other than
their employing district or whose assigned organization (in PEIMS) shows a code of 751, indicating that
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they are employed by the fiscal agent of an SSA. Only the portion of a person’s total FTE amount
associated with the school in another district (or with the 751 arganization code) is counted as SSA. SSA
staff are grouped into three categories: Professional Staff (which includes teachers, administrators, and
professional support); Educational Aides; and Auxiliary Staff. Note that SSA Auxiliary Staff are identified
by the type of fund from which they are paid.

Contracted Instructional Staff (District and Campus Profiles) refers to counts of instructors for whom the
district has entered into a contractual agreement with some outside organization. Through the contract,
the outside organization has committed to supplying instructional staff for the district. They are never
employees of the reporting school district. (Data source: PEIMS ContractedinstructionalStaffFTEExt
Entity and PayrollExt Entity)

Contracted Instructional Staff: The count of individuals who are not regular classroom teachers who
have signed a contract with a district, nor are they shared services arrangement employees. Rather,
these are instructors for whom the district has entered into a contractual agreement with an outside
organization. Through the contract, the outside organization has committed to supplying instructional
staff for the district. They include, but are not limited to, speech therapists, occupational therapists, and
any other professional contracted staff working in a classroom on a dedicated basis. (Data source: PEIMS
ContractedInstructionalStaffFTEExt Entity)

Teacher Incentive Allotment (TIA): The headcount of teachers who received incentive allatment per
House Bill 3 and TEC Sec. 48.112 and average TIA payout by categories of Recognized, Exemplary and
Master for the 2024-25 schaol year. (Data source: Division of District Talent Systems)

Teachers by Program (population served): The FTE count of teachers categorized by the type of student
populations served: regular, special, compensatory, bilingual/ESL, gifted and talented education
students, and other populations. Teacher FTE values are allocated across population types for teachers
who serve multiple population types. Percentages are expressed as a percentage of total teacher FTEs.
(Data source: PEIMS Staff Entity, StaffEducationOrganizationEmploymentAssociation Entity,
StaffEducationOrganizationAssignmentAssociation Entity, and StaffSectionAssociation Entity)
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Appendix A
Advanced Academic Courses

o All courses shown were for the 2024-25 school year.
e An “A” prefix indicates a Callege Board Advanced Placement course.
e An “l” prefix indicates an International Baccalaureate course.

e Dual credit courses are nat specifically shown on this list.
English Language Arts

Course Code Abbreviated Course Title
03231900 ADV BROADCAST JOURNALISM 1
03231901 ADV BROADCAST JOURNALISM 11
03231902 ADV BROADCAST JOURNALISM 11
03230180 ADV JOURNALISM: LIT MAG I
03230190 ADV JOURNALISM: LIT MAG 111
03230170 ADV JOURNALISM: LIT MAGAZINE |
03230140 ADV JOURNALISM: NEWSPAPER |
03230150 ADV JOURNALISM: NEWSPAPER 11
03230160 ADV JOURNALISM: NEWSPAPER III
03230110 ADV JOURNALISM: YEARBOOK [
03230120 ADV JOURNALISM: YEARBOOK [I
03230130 ADV JOURNALISM: YEARBOOK III
A3220100 AP ENGLISH LANGUAGE AND COMP
A3220200 AP ENGLISH LITERATURE AND COMP
03240600 DEBATE I (DEBATE 1)

03240700 DEBATE Il (DEBATE 2)

03240800 DEBATE 111 (DEBATE 3)

13220900 IB LITERATURE & PERF STD LEVEL
13220600 IB LNG A: LANG & LIT HIGH LEVL
13220500 [B LNG A: LANG & LIT STD LEVEL
13220800 IB LNG A: LITERATURE HIGH LEVL
13220700 IB LNG A: LITERATURE STD LEVEL
13366020 1B PHILOSOPHY HIGHER LEVEL
13366010 [B PHILOSOPHY STANDARD LEVEL
03221800 [NDEP STUDY/ENGLISH (1ST TIME)
03231000 INDEP STUDY/JOURNALISM (1ST)
03231011 [INDEP STUDY/JOURNALISM (2ND)
03231022 [NDEP STUDY/JOURNALISM (3RD)

03241200 INDEP STUDY/SPEECH (1ST TIME)
03241210 INDEP STUDY/SPEECH (2ND TIME)
03241220 INDEP STUDY/SPEECH (3RD TIME)
03240200 ORAL INTERPRETATION 1
03240300 ORAL INTERPRETATION II
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03240400 ORAL INTERPRETATION 111
03230800 PHOTOJOURNALISM (PHOTJOUR)
03241100 PUBLIC SPEAKING III (PUBSPKG3)
03221100 RESEARCH/TECHNICAL WRITING

Mathematics
Course Code Abbreviated Course Title
03102510 ADVANCED QUANT REASONING
A3100101 AP CALCULUS AB
A3100102 AP CALCULUS BC
A3100100 AP PRECALCULUS
A3100200 AP STATISTICS (APSTATS)
12701410 APPLIED MATH FOR TECH PROFNALS
03102520 DISCRETE MATH FOR PRBLM SOLVNG
13100600 IB MATH ANALYS & APRCH HGH LVL
13100500 IB MATH ANALYS & APRCH STD LVL
13100800 [B MATH APPS & INTERPT HGH LVL
13100700 [B MATH APS & INTERPT STD LVL
03102500 INDEP STUDY IN MATH (1ST TIME)
03102501 INDEP STUDY IN MATH (2ND TIME)
03102502 INDEP STUDY IN MATH (3RD TIME)
IHE11100 MATH-INST OF HIGHER EDU ENDRSD
03101100 PRECALCULUS (PRE CALC)

Science
Course Code Abbreviated Course Title
A3010200 AP BIOLOGY
A3040000 AP CHEMISTRY
A3020000 AP ENVIRONMENTAL SCIENCE
A3050003 AP PHYSICS 1: ALGEBRA BASED
A3050004 AP PHYSICS 2: ALGEBRA BASED
A3050005 AP PHYSICS C: ELECTR&MAGNETISM
A3050006 AP PHYSICS C: MECHANICS
13010202 IB BIOLOGY HIGHER LEVEL
13010201 IB BIOLOGY STANDARD LEVEL
13040003 IB CHEMISTRY HIGHER LEVEL
13040002 IB CHEMISTRY STANDARD LEVEL
13030002 IB DESIGN TECHNOLOGY HIGHR LVL
13030001 IB DESIGN TECHNOLOGY STD LEVEL
13020000 IB ENVIRN SYS & SOCSTND LEVL
13050003 IB PHYSICS HIGHER LEVEL
13050002 [B PHYSICS STANDARD LEVEL
13060002 B SPRTS EXERS&HLTH SCI HGH LV
13060001 [B SPRTS EXERS&HLTH SCI ST LVL
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Social Studies

Course Code

Abbreviated Course Title

A3330200 AP COMPARATIVE GOVT & POLITICS
A3340200 AP EUROPEAN HISTORY

A3360200 AP HUMAN GEOGRAPHY (ELECTIVE)
A3360100 AP HUMAN GEOGRAPHY (WRLD GEOG)
A3220300 AP INTERNATIONAL ENGL LANGUAGE
A3310200 AP MACROECONOMICS

A3310100 AP MICROECONOMICS

A3350100 AP PSYCHOLOGY

A3330100 AP U.S. GOVERNMENT & POLITICS
A3340100 AP UNITED STATES HISTORY
A3370100 AP WORLD HISTORY

03310301 ECONOMICS ADV STUDIES, 1ST TME
03310321 ECONOMICS ADV STUDIES, 2ZND TME
13303200 IB ECONOMICS HIGHER LEVEL
13303100 IB ECONOMICS STANDARD LEVEL
13302200 IB GEOGRAPHY HIGHER LEVEL
13302100 [B GEOGRAPHY STANDARD LEVEL
13302600 IB GLOBAL POLITICS HIGHER LVL
13302500 [B GLOBAL POLITICS STAND LEVEL
13301200 [B HIST AFRICA&MIDEAST HGHR LV
13301400 B HIST ASIA&OCEANIA HIGHR LVL
13301300 [B HIST OF AMERICAS HIGHER LVL
13301500 [B HIST OF EUROPE HIGHER LEVEL
13301100 IB HISTORY STANDARD LEVEL
13304200 [B PSYCHOLOGY HIGHER LEVEL
13304100 IB PSYCHOLOGY STANDARD LEVEL
13302400 IB SOC & CULTRL ANTHRO HGH LVL
13302300 [B SOC & CULTRL ANTHRO STD LVL
03380003 SOCSTUD RESEARCH METH (1ST)
03380023 SOCSTUD RESEARCH METH (2ND)
03380033 SOCSTUD RESEARCH METH (3RD)
03380043 SOC STUD RESEARCH METH (4TH)
03380031 SOC STUDIES ADV STUDY-3RD TIME
03380041 SOC STUDIES ADV STUDY-4TH TIME
03380001 SOCIAL STD ADV STDYS (1ST TME)
03380021 SOCIAL STD ADV STDYS (2ND TME)
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Foreign Language

Course Code

Abbreviated Course Title

03980910 AMER SIGN LNG ADV STD 1ST TIME
03980920 AMER SIGN LNG ADV STD ZND TIME
03980930 AMER SIGN LNG ADV STD 3RD TIME
A3400400 AP LANG & CULTURE - ITALIAN
A3120400 AP LANG & CULTURE - JAPANESE
A3440100 AP LANG & CULTURE - SPANISH
A3410100 AP LANGUAGE & CULTURE - FRENCH
A3420100 AP LANGUAGE & CULTURE - GERMAN
A3490400 AP LANGUAGE &CULTURE - CHINESE
A3430100 AP LATIN

A3440200 AP LITER & CULTURE - SPANISH
03430910 CLS LNG SEM, ADV 15T TME LATIN
03430920 CLS LNG SEM, ADV 2ND TME LATIN
03430930 CLS LNG SEM, ADV 3RD TME LATIN
13520500 IB LANG B MODERN LANG HL-HINDI
13520400 IB LANG B MODERN LANG SL-HINDI
13996100 IB LANG B, MODRN LANG HL OTHER
13996000 IB LANG B, MODRN LANG SL OTHER
13110300 IB LANGUAGE AB INITIO STD LEVL
13430500 IB LNG B CLASSIC LANG HL-LATIN
13430400 [B LNG B CLASSIC LANG SL-LATIN
13410500 IB LNG B MODERN LANG HL-FRENCH
13420500 [B LNG B MODERN LANG HL-GERMAN
13480500 IB LNG B MODERN LANG HL-HEBREW
13410400 [B LNG B MODERN LANG SL-FRENCH
13420400 [B LNG B MODERN LANG SL-GERMAN
13480400 IB LNG B MODERN LANG SL-HEBREW
13110500 [B LNG B MODRN LANG HL- ARABIC
13490500 IB LNG B MODRN LANG HL-CHINESE
13450500 [B LNG B MODRN LANG HL-RUSSIAN
13440500 IB LNG B MODRN LANG HL-SPANISH
13110400 [B LNG B MODRN LANG SL- ARABIC
13490400 IB LNG B MODRN LANG SL-CHINESE
13450400 [B LNG B MODRN LANG SL-RUSSIAN
13440400 IB LNG B MODRN LANG SL-SPANISH
13120500 [B LNG B MODRN LNG HL-JAPANESE
13120400 IB LNG B MODRN LNG SL-JAPANESE
03110300 LANG O/T ENGLISH 111 - ARABIC
03420300 LANG O/T ENGLISH 11l - GERMAN
03980300 LANG O/T ENGLISH I1I - ASL
03490300 LANG O/T ENGLISH 111 - CHINESE
03410300 LANG O/T ENGLISH III - FRENCH
03450300 LANG O/T ENGLISH III - RUSSIAN
03440300 LANG O/T ENGLISH 111 - SPANISH
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Course Code Abbreviated Course Title
03400300 LANG O/T ENGLISH 111- ITALIAN
03120300 LANG O/T ENGLISH 11I- JAPANESE
03470300 LANG O/T ENGLISH 111 PORTUGUES
03110400 LANG O/T ENGLISH 1V - ARABIC
03980400 LANG O/T ENGLISH 1V - ASL
03490400 LANG O/T ENGLISH IV - CHINESE
03410400 LANG O/T ENGLISH 1V - FRENCH
03420400 LANG O/T ENGLISH IV - GERMAN
03400400 LANG O/T ENGLISH IV - ITALIAN
03120400 LANG O/T ENGLISH 1V - JAPANESE
03450400 LANG OQ/T ENGLISH 1V - RUSSIAN
03440400 LANG O/T ENGLISH IV - SPANISH
03470400 LANG O/T ENGLISH IV PORTUGUESE
03110500 LANG Q/T ENGLISH V - ARABIC
03490500 LANG O/T ENGLISH V - CHINESE
03410500 LANG O/T ENGLISH V - FRENCH
03420500 LANG O/T ENGLISH V - GERMAN
03400500 LANG O/T ENGLISH V - ITALIAN
03450500 LANG OQ/T ENGLISH V - RUSSIAN
03440500 LANG O/T ENGLISH V - SPANISH
03470500 LANG O/T ENGLISH V PORTUGUESE
03110600 LANG O/T ENGLISH VI - ARABIC
03490600 LANG O/T ENGLISH VI - CHINESE
03410600 LANG O/T ENGLISH VI - FRENCH
03420600 LANG Q/T ENGLISH VI - GERMAN
03400600 LANG O/T ENGLISH VI - ITALIAN
03120600 LANG O/T ENGLISH VI - JAPANESE
03450600 LANG O/T ENGLISH VI - RUSSIAN
03440600 LANG O/T ENGLISH VI - SPANISII
03470600 LANG O/T ENGLISH VI PORTUGUESE
03410700 LANG O/T ENGLISH VII - FRENCH
03420700 LANG O/T ENGLISH VII - GERMAN
03440700 LANG O/T ENGLISH VII - SPANISH
03110700 LANG O/T ENGLISH VII-ARABIC
03490700 LANG O/T ENGLISH VII-CHINESE
03400700 LANG O/T ENGLISH VII-ITALIAN
03120700 LANG O/T ENGLISH VII-JAPANESE
03470700 LANG O/T ENGLISH VII-PORTUGUES
03450700 LANG O/T ENGLISH VII-RUSSIAN
03120500 LANG O/T ENGLISH V-JAPANESE
11403100 LANG OTH ENG/LVLIII/KOR
11401300 LANG OTH ENG/LVLIII/TURK
11403200 LANG OTH ENG/LVLIV/KOR
11401400 LANG OTH ENG/LVLIV/TURK
11403300 LANG OTH ENG/LVLV/KOR
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Course Code Abbreviated Course Title
11401500 LANG OTH ENG/LVLV/TURK
11403400 LANG OTH ENG/LVLVI/KOR
11401600 LANG OTH ENG/LVLVI/TURK
11403500 LANG OTH ENG/LVLVII/KOR
11401700 LANG OTH ENG/LVLVII/TURK
03520300 LANG OTH THN ENG LVL 111 HINDI
03520700 LANG OTH THN ENG LVL VII HINDI
03520500 LANG OTHR THAN ENG LVL V HINDI
03520400 LANG OTHR THN ENG LVL IV HINDI
03520600 LANG OTHR THN ENG LVL VI HINDI
03510300 LNG OTH THN EN LVL IIl VIETNAM
03510700 LNG OTH THN EN LVL VIl VIETNAM
03510400 LNG OTH THN ENG LVL IV VIETNAM
03510500 LNG OTH THN ENG LVL V VIETNAM
03510600 LNG OTH THN ENG LVL VI VIETNAM
03530300 LOE, LEVEL III - URDU

03530400 LOE, LEVEL IV - URDU

03530500 LOE, LEVEL V - URDU

03530600 LOE, LEVEL VI - URDU

03530700 LOE, LEVEL VII - URDU

03430300 LOTE CLASSIC LNG LVL Il LATIN
03430700 LOTE CLASSIC LNG LVL VII LATIN
03430400 LOTE CLASSIC LNG, LVL IV LATIN
03430500 LOTE CLASSIC LNG, LVL V LATIN
03430600 LOTE CLASSIC LNG, LVL VI LATIN
03993400 OTHER FOREIGN LANG LEVEL 111
03996000 OTHER FOREIGN LANGUAGES [V
03996100 OTHER FOREIGN LANGUAGES V
03996200 OTHER FOREIGN LANGUAGES VI
03996300 OTHER FOREIGN LANGUAGES VII
03110910 SEM LOT, ADV 1ST TIME, ARABIC
03490910 SEM LOT, ADV 1ST TIME, CHINESE
03410910 SEM LOT, ADV 1ST TIME, FRENCH
03420910 SEM LOT, ADV 1ST TIME, GERMAN
03520910 SEM LOT, ADV 1ST TIME, HINDI
03400910 SEM LOT, ADV 1ST TIME, ITALIAN
11403610 SEM LOT, ADV 1ST TIME, KOREAN
03470910 SEM LOT, ADV 1ST TIME, PORTUGE
03450910 SEM LOT, ADV 1ST TIME, RUSSIAN
03440910 SEM LOT, ADV 1ST TIME, SPANISH
11401910 SEM LOT, ADV 1ST TIME, TURKISH
03530910 SEM LOT, ADV 1ST TIME, URDU
03510910 SEM LOT, ADV 1ST TIME, VIETNAM
03120910 SEM LOT, ADV 1ST TME, JAPANESE
03110920 SEM LOT, ADV 2ND TIME, ARABIC
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03490920 SEM LOT, ADV 2ND TIME, CHINESE
03410920 SEM LOT, ADV 2ND TIME, FRENCH
03420920 SEM LOT, ADV 2ND TIME, GERMAN
03520920 SEM LOT, ADV 2ND TIME, HINDI
03400920 SEM LOT, ADV 2ND TIME, ITALIAN
11403620 SEM LOT, ADV 2ND TIME, KOREAN
03470920 SEM LOT, ADV 2ND TIME, PORTUGE
03450920 SEM LOT, ADV 2ND TIME, RUSSIAN
03440920 SEM LOT, ADV 2ND TIME, SPANISH
11401920 SEM LOT, ADV 2ND TIME, TURKISH
03530920 SEM LOT, ADV 2ND TIME, URDU
03510920 SEM LOT, ADV 2ND TIME, VIETNAM
03120920 SEM LOT, ADV 2ND TME, JAPANESE
03110930 SEM LOT, ADV 3RD TIME, ARABIC
03490930 SEM LOT, ADV 3RD TIME, CHINESE
03410930 SEM LOT, ADV 3RD TIME, FRENCH
03420930 SEM LOT, ADV 3RD TIME, GERMAN
03520930 SEM LOT, ADV 3RD TIME, HINDI
03400930 SEM LOT, ADV 3RD TIME, ITALIAN
11403630 SEM LOT, ADV 3RD TIME, KOREAN
03470930 SEM LOT, ADV 3RD TIME, PORTUGE
03450930 SEM LOT, ADV 3RD TIME, RUSSIAN
03440930 SEM LOT, ADV 3RD TIME, SPANISH
03530930 SEM LOT, ADV 3RD TIME, URDU
03510930 SEM LOT, ADV 3RD TIME, VIETNAM
03120930 SEM LOT, ADV 3RD TME, JAPANESE
11401930 SEM LOT, ADV 3TD TIME, TURKISH
03440330 SPANISH FOR SPAN SPEAKERS LVL3
03440440 SPANISH FOR SPAN SPEAKERS LVL4
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Appendix B
PEIMS Staff Classifications

(In Alphabetical Order by Label)

CENTRAL ADMINISTRATORS

008....ooirieriieeiecreeeceeeteseessesees e s AASSIStANt /Associate/Deputy Superintendent
Superintendent/CAQ/CEQ/President
....Asst/Assoc/Deputy Exec Director
....Component/Department Director
Coordinator/Manager/Supervisor

Assistant Principal
...Principal

...Instructional Officer
N S CPa J ~ e( [ -, ] [ o -1 ) [-{o]
040ttt JATH ETTC Director
043ttt BUSINE@SS Manager
D4ttt ns s Tax Assessor and/ar Collector
Director - Personnel/Human Resources
...Registrar
...Executive Director
1205 s e | DstiUcHonal Coach
PROFESSIONAL SUPPORT STAFF
002 civiinnmmiissssisiinnsisnaiinraaaAlt ThErapist
005 s srnnswnsnPsyehological Assotiate
006 ....Audiolagist
007 Carrective Therapist
008..ceiieereiiiirieeriesiesir s snaese s COUNS ElOF
011 oot rn e EQUCAEIONA] Diagnostician
013 e s s eeneene o LIDFATIAN
D15 it rrere s e e enennasee e neenes o MIUSIC Therapist
Q160 nsieas ssscusmssississzsssassinssismasssnssaes-i0CCUpational Therapist
D17 iissaivmsimiinssiisiies s aiis s it Certified Orientation & Mobility Specialist
O Physical Therapist
019 o nnanrmnmarnsrsnannansrens Physician
021t RECTEATIONA] Therapist
D22 e CN OO | N UFSE
023t esreesieee e ese e eaeenen - LSSP/PSychologist
D24t 20 CTA ] WOTkET
026, . OPEECH Therapist/Speech-Lang Pathologist
03010 ciisiirietirieereeeieesreseere s see e e VSIHING Teacher/Truant Officer
032 e WOTK-Based Learning Site Coordinator
BAL.....cvunmsninmmnnnmnuanssnsnassasasassuna] acher-Facllitator
OA2.....cciiiimissisinminisismiuminaanssamsnaisd] RaCher Appraiser
Department Head
...Athletic Trainer
...Other Campus Professional Personnel
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e e e e e Specialist/Consultant

065, iiiirere s FIEID SEPVICE AgEnt

O 00 serevsisasss snssmsssinssssessasswsstssmsssnesiissssnnsabassoasisnsss Other ESC Professional Personnel
080..ccieccererireeiereermeeresreeesieeeseesneessenenenne e Jther Non-Campus Professional Personnel
100
101
103
105.....

Instructional Materials Coordinator
Legal Services
Communications Professional
Research/Evaluation Professional
Internal Auditor
Security
106 District/Campus Information Technology Professional
107 Food Service Professional
FOB sivssrmansivismaissnmssmn awmars i ransportation
100} st s s ANIBEICS
110:.: ...Custodial
111 Maintenance
112 Business Services Professional
113 e snene e O ther District Exempt Professional Auxiliary
L1 oo see s sa e e e ennenneene e O th@F Campus Exempt Professional Auxiliary
T15 e errereeeereeees s srnnesrenes s anasseneseresenenesnnenenen. PSYCHIAtFIC NUrse
L1Bctieecerircerssreresesesseeresesesessressnsasssnensmeeseemnsenenene. LiCENS@A Clinical Social Worker
115 B ..Licensed Professional Counselor
L18 et ss s LICENS@A Marriage & Family Therapist
T19uctiecer e srnsieseeeserssen s e ssm s sesenssseseeesssennenne. FAMIlY @nd Community Liaison
12k isinsassnissiisssinsinsestissinsimssmnssisdsens CNAPIEN
TEACHERS
087 e s e TR BB
087 ...imivniin i s Substitute Teacher
EDUCATIONAL AIDES
033 e cnesren et EQUCAtIONAL Aide
O {2 e o R ST T T YT SO RO Certified Interpreter
AUXILIARY STAFF
Employment record, but no responsibility records.

* Administrators reported with these roles are categorized as central office or campus, depending on the organization ID reported for them.
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Expenditures
February 2026

Account 2024-25
Number Fnd Revised Budget
181 E 36 --- COCURR./EXTRACURR.ACTIVITIES 445,130.00
199 E 11 ---INSTRUCTION 1,187,894.00
199 E 12 ---INST. RESOURCES & MEDIA SVCS 58,330.00
199 E 13 --- CURRICULUM DEV.& INST.STF DEV 77,788.00
199 E 21 ---INSTRUCTIONAL LEADERSHIP 52,000.00
199 E 23 --- SCHOOL LEADERSHIP 32,716.00
199 E 31 --- GUIDANCE & COUNSELING 57,200.00
199 E 32 --- SOCIAL WORK SERVICES 67,000.00
199 E 33 ---HEALTH SERVICES 4,550.00
199 E 34 --- PUPIL TRANSPORTATION 638,507.00
199 E 36 --- COCURR./JEXTRACURR.ACTIVITIES 0.00
199 E 41 --- GENERAL ADMINISTRATION 253,575.00
199 E 51 --- PLANT MAINTENANCE & OPERATIONS 1,859,483.00
199 E 52 --- SECURITY & MONITORING SERVICES 19,000.00
199 E 53 --- DATA PROCESSING SERVICES 121,983.00
199 E 61 --- COMMUNITY SERVICES 0.00
199 E 71 ---DEBT SERVICE 0.00
199 E 81 --- FACILITIES ACQUISITION 0.00
199 E 93 ---PAYMENTS TO FISCAL AGENTS\MBRS 0.00
199 E 99 --- Other Intergovermental 0.00
240 E 35 ---FOOD SERVICES 836,658.00
5,711,814.00

2024-25

FYTD Activity

246,153.50

536,487.99
30,095.35
7,576.02
11,071.93
28,860.07
34,382.46
67,975.00
14,373.32
156,009.29
0.00
229,523.19
822,513.41
52,828.25
135,337.73
0.00

10.70

0.00

0.00

0.00

529,197.84

2,902,396.05

Unencumbered
Balance

198,976.50

651,406.01
28,234.65
70,211.98
40,928.07

3,855.93
22,817.54
-975.00
-9,823.32
482,497.71
0.00
24,051.81
1,036,969.59
-33,828.25
-13,354.73
0.00

-10.70
0.00

0.00

0.00

0.00
307,460.16

50.8% 2,809,418

50.0% of year



Payroll

Expenditures
February 2026

Account 2024-25

Number Fnd Revised Budget
181 E 36 --- COCURR./EXTRACURR.ACTIVITIES 400,780.00
199 E 11 - INSTRUCTION 12,016,404.00
199 E 12 --- INST. RESOURCES & MEDIA SVCS 181,075.00
199 E 13 --- CURRICULUM DEV.& INST.STF DEV 118,842.00
199 E 21 ---INSTRUCTIONAL LEADERSHIP 362,037.00
199 E 23 --- SCHOOL LEADERSHIP 1,083,384.00
199 E 31 --- GUIDANCE & COUNSELING 774,226.00
199 E 32 --- SOCIAL WORK SERVICES 0.00
199 E 33 ---HEALTH SERVICES 183,069.00
199 E 34 --- PUPIL TRANSPORTATION 846,610.00
199 E 36 --- COCURR./EXTRACURR.ACTIVITIES 0.00
199 E 41 --- GENERAL ADMINISTRATION 668,985.00
199 E 51 --- PLANT MAINTENANCE & OPERATIONS 1,363,245.00
199 E 52 --- SECURITY & MONITORING SERVICES 214,424.00
199 E 53 --- DATA PROCESSING SERVICES 0.00
199 E 61 --- COMMUNITY SERVICES 0.00
199 E 81 --- FACILITIES ACQUISITION 0.00
199 E 93 --- PAYMENTS TO FISCAL AGENTS\MBRS 0.00
199 E 99 --- Other Intergovermental 0.00
240 E 35 ---FOOD SERVICES 590,342.00

18,803,423.00

2024-25
FYTD Activity

225119.77

5,431,376.10
86,758.45
73,442.94
178,626.79
523,650.91
335,903.83
0.00
95,185.46
428,213.62
0.00
331,805.61
701,425.67
86,512.34
0.00

0.00

0.00

0.00

0.00

276,256.49

8,774,277.98

Unencumbered
Balance

175,660

6,585,028
94,317
45,399

183,410
569,733
438,322
0
87,884
418,396
0
337,179
661,819
127,912

eoNoNolNolNel

314,086

10,029,145

50.0% of year



Expenditures

February 2026

Account 2024-25

Number Fnd Revised Budget
181 E 36 --- COCURR./EXTRACURR.ACTIVITIES 845,910.00
199 E 11 --- INSTRUCTION 13,204,298.00
199 E 12 - INST. RESOURCES & MEDIA SVCS 239,405.00
199 E 13 --- CURRICULUM DEV.& INST.STF DEV 196,630.00
199 E 21 --- INSTRUCTIONAL LEADERSHIP 414,037.00
199 E 23 --- SCHOOL LEADERSHIP 1,116,100.00
199 E 31 --- GUIDANCE & COUNSELING 831,426.00
199 E 32 --- SOCIAL WORK SERVICES 67,000.00
199 E 33 ---HEALTH SERVICES 187,619.00
199 E 34 --- PUPIL TRANSPORTATION 1,485,117.00
199 E 36 --- COCURR./EXTRACURR.ACTIVITIES 0.00
199 E 41 --- GENERAL ADMINISTRATION 922,560.00
199 E 51 --- PLANT MAINTENANCE & OPERATIONS 3,222,728.00
199 E 52 --- SECURITY & MONITORING SERVICES 233,424.00
199 E 53 --- DATA PROCESSING SERVICES 121,983.00
199 E 61 --- COMMUNITY SERVICES 0.00
199 E 71 ---DEBT PAYMENT 0.00
199 E 81 --- FACILITIES ACQUISITION 0.00
199 E 93 ---PAYMENTS TO FISCAL AGENTS\MBRS 0.00
199 E 99 --- Other Intergovermental 424,436.00
240 E 35 ---FOOD SERVICES 1,427,000.00

24,939,673.00

2024-25
FYTD Activity

471,273.27

5,967,864.09
116,853.80
81,018.96
189,698.72
5562,510.98
370,286.29
67,975.00
109,558.78
584,222.91
0.00
561,328.80
1,523,939.08
139,340.59
135,337.73
0.00

10.70

0.00

0.00
200,308.59

805,454.33

11,876,982.62

Unencumbered
Balance

374,636.73

7,236,433.91
122,551.20
115,611.04
224,338.28
563,589.02
461,139.71
-975.00
78,060.22
900,894.09
0.00
361,231.20
1,698,788.92
94,083.41
-13,354.73
0.00

-10.70

0.00

0.00
224,127 .41

621,545.67
47.6% 13,062,690.38

50.0% of year
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CHECK I N\VO CE CHECK I N\VOl CE
NUMBER VENDOR DESCRI PTI ON DATE DATE AMOUNT
39678 BSN SPORTS/ SPORT SUP BACKPACKS FOR TACK ATHLETES - REQUESTED BY J. 02/ 03/ 2026 01/14/2026 2,199.31
YOUNG KB
39679 ClIRCLE C I NK AWARD SI GNS FOR SOFTBALL FI ELD - REQUESTED BY 02/ 03/ 2026 01/21/2026 990. 00
SCOIT DELOZIER KB
CIRCLE C I NK Circle Clnk T-shirts for RIH STUCO, Ant hony 02/ 03/2026 01/12/2026 544. 00
Barri os
39680 GAME ONE BASEBALL CAPS - REQUESTED BY: STEPHEN CLAYTON 02/ 03/ 2026 12/30/2025 1, 606. 50
(SEE ATTACHED QUOTE) KB
39681 M PRESSED DESI GNS AN BASEBALL SHI RTS - REQUESTED BY STEPHEN CLAYTON 02/ 03/ 2026 01/19/2026 880. 00
(SEE ATTACHED QUOTE) KB
M PRESSED DESI GNS AN SHI RTS FOR TEACHER APPRECI ATI ON NI GHT - REQUESTED 02/ 03/ 2026 01/19/2026 196. 00
BY COLTON SM TH KB
39683 ClI RCLE C I NK EMBRODERY FOR GOLF SHI RTS - REQUESTED BY KELSEY 02/ 09/ 2026 02/02/ 2026 136. 00
FRAZI ER KB
CI RCLE C I NK QUTFI ELD SI GNS SI GNS FOR SOFTBALL - REQUESTED BY 02/ 09/ 2026 02/ 04/ 2026 2, 750. 00
SCOTT DELQZI ER KB
CIRCLE C I NK PRACTI CE SHI RTS FOR G RLS HS TRACK - REQUESTED BY 02/ 09/ 2026 02/ 05/ 2026 752.00
JACQUELYN YOUNG KB
CI RCLE C I NK TRACK FAN SHI RTS (ACCOUNT W LL BE REI MBURSED) - 02/ 09/ 2026 02/ 05/ 2026 2, 550. 00
REQUESTED BY JACQUELYN YOUNG ( SEE ATTACHED QUOTE)
KB
CI RCLE C I NK SOFTBALL BADGER PULLOVER - REQUESTED BY SCOTIT 02/ 09/ 2026 02/ 04/ 2026 1, 000. 00
DELQZI ER - SEE ATTACHED QUOTE
39684 Lake Fork Golf Cours GOLF SHI RTS - REQUESTED BY KELSEY FRAZI ER KB 02/ 09/ 2026 01/22/2026 419. 86
39685 TENAHA | SD MEALS FOR THE HS G RLS BASKETBALL TENAHA HOOPS 02/ 09/ 2026 12/ 29/ 2025 440. 00
TOURNAMENT 12/ 29-31/2025- MEALS FROM THE TENAHA
CAFE - REQUESTED BY COLOTN SM TH
39686 BSN SPORTS/ SPORT SUP HS BOYS AND G RLS TRACK UNI FORMS - TO BE 02/ 18/ 2026 01/ 24/ 2026 2,559.90
REI MBURSED BY THE BOOSTER CLUB ( SEE ATTACHED
QUOTE) - REQUESTED BY JACQUELYN YOUNG KB
39687 SAMS CLUB DI RECT BLUE MARKET -- 25-26 -- SMART SNACK FOR APPROVED 02/ 18/ 2026 02/11/2026 747.78
| TEMS AND TEACHER SNACKS -- MRS. TEAGUE
39688 TENAHA | SD ENTRY FEES FOR THE HS G RLS BASKETBALL TENAHA 02/ 18/ 2026 02/ 10/ 2026 450. 00
TOURNAMENT DEC 29-31, 2025- REQEUSTED BY COLTON
SM TH KB
39689 BSN SPORTS/ SPORT SUP TRACK SUPPLI ES FOR HI GH JUMP AND POLE VAULT PI TS 02/ 26/ 2026 02/17/ 2026 163. 96
- REQUESTED BY JACQUELYN YOUNG ( SEE ATTACHED
QUOTE) KB
BSN SPORTS/ SPORT SUP BASEBALL SUPPLI ES - REQUESTED BY STEPHEN CLAYTON 02/ 26/ 2026 02/ 06/ 2026 4,681.70
(SEE ATTACHED QUOTE) KB
39690 CI RCLE C I NK QUTFI ELD SI GN ( RENEWAL) REQUESTED BY SCOTT 02/ 26/ 2026 02/ 24/ 2026 250. 00
DELQZI ER KB
39691 RAINS HI GH SCHOOL AC FLOWERS FOR HS BOYS BASKETBALL SENI OR NI GHT - 02/ 26/ 2026 02/ 24/ 2026 200. 00
REQUESTED BY BRI AN WESTER KB
39692 SPORTS AUTOVATI ON TRACKVATE SUBSCRI PTI ON - REQUESTED BY JACQUELYN 02/ 26/ 2026 02/ 09/ 2026 230. 00
YOUNG KB
39693 WESTER, BRI AN HS BOYS TEAM BUI LDI NG ACTI VI TY @ HUNT COUNTY 02/ 26/ 2026 02/07/2026 545. 00
PAI NTBALL ON 2/7/25 - REQUESTED BY BRI AN WESTER
KB
252600334 AMAZON CAPI TAL SERVI SHOES FOR TRACK COACHES - REQUESTED BY JACQUELYN 02/ 03/ 2026 01/20/ 2026 400. 00
YOUNG KB
AVAZON CAPI TAL SERVI SHOES FOR JH TRACK COACH / DRYER SHEETS - 02/ 03/ 2026 01/20/2026 114.11
REQUESTED BY JACQUELYN YOUNG KB
AVMAZON CAPI TAL SERVI Math Night supplies. Zip bags, skittles, 02/ 03/2026 01/21/2026 301.91

counters, markers, straws, clips, dice, cards,
beans, dot markers, and cubes.
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252600335 SCHOOL SPECI ALTY Art room supplies for Ms. Beaird. Col ored 02/ 03/2026 01/12/2026 338. 20
pencils, construction paper, wiggly eyes,
stickers, colored paper.
252600353 AMAZON CAPI TAL SERVI TENNI'S BALL MACHI NE - REQUESTED BY COLTON SM TH 02/ 09/ 2026 01/20/ 2026 1, 880. 01
KB
AVAZON CAPI TAL SERVI Amazon Smart Signs for indoor and outdoor; 02/ 09/ 2026 01/18/2026 213.92
Jenni fer Moore
252600372 AMAZON CAPI TAL SERVI LI FESKILLS -- 25-26 -- WNTER OLYMPI CS TORCH 02/ 18/ 2026 02/ 06/ 2026 57.98
SCl ENCE EXPERI MENT -- MRS. HElI NERT
AVMAZON CAPI TAL SERVI TAMPERPROOF DEPCSI T BAGS 02/ 18/ 2026 02/ 12/ 2026 51. 28
252600389 AMAZON CAPI TAL SERVI AVAZON - SEE ATTACHED - ATTN: AVANDA WALDEN 02/ 26/ 2026 02/ 09/ 2026 134.92
AVAZON CAPI TAL SERVI TRACK BOOK FOR POLE VAULTERS - REQUESTED BY 02/ 26/ 2026 02/ 19/ 2026 60. 00
JACQUELYN YOUNG KB
67977 TAYLOR, MyLI NDA M | eage for honebound services Nov & Dec 25 HS 02/ 25/ 2026 12/31/2025 -165. 09
St udent
68022 ANGEL MCCOY Contract VI Teacher 4 hours Dec 25 02/ 03/2026 01/09/2026 360. 00
68023 ASPYRE SELECT LLC SHARS Medi cai d Rei mbursement - $776.61 x 5% = 02/ 03/2026 01/01/2026 38.81
38.81
68024 ATMOS ENERGY ACCTS: 3019692360, 3029420269, 3019692191 MO SERV 02/ 03/ 2026 12/ 06/ 2025 4,647.20
FROM 12-09 TO 01-12-26
68025 BSN SPORTS/ SPORT SUP BASEBALL SUPPLIES - REQUESTED BY STEPHEN CLAYTON 02/ 03/ 2026 12/27/2025 2,189.93
(SEE ATTACHED QUOTE)) KB
BSN SPORTS/ SPORT SUP TRACK SUPPLI ES - REQUESTED BY JACQUELYN YOUNG 02/ 03/ 2026 12/12/2025 1, 140. 75
(SEE ATTACHED QUOTE) KB
68026 BUDGET HOLDI NGS I NV#1089232 PUTTI NG FI LM ON ALL W NDOWS - 02/ 03/ 2026 12/ 29/ 2025 28, 268. 00
MAI NT DEPT
68027 ByteSpeed LLC QUOTE# Q 109115- VIMA: CHROMVEBOOKS/ WHI TEGLOVE 02/ 03/2026 01/13/2026 1, 002. 00
SERVI CE FOR FOOD SERVI CE DI RECTOR PER KAREN E.
68028 CADDO M LLS | SD VARSI TY BASEBALL ENTRY FEES FOR THE M LLS 02/ 03/ 2026 01/28/2026 475. 00
I NVI TATI ONAL @ CADDO M LLS FEB. 19 - FEB. 21,
2026 - REQUESTED BY: STEPHEN CLAYTON KB
CADDO M LLS | SD JV BASEBALL ENTRY FEE FOR FOX JV BASEBALL TOURN. 02/ 03/ 2026 01/28/2026 450. 00
@ CADDO M LLS 2/26 - 2/28/26 - REQUESTED BY
STEPHEN CLAYTON KB
68029 CANTON BASEBALL VARSI TY BASEBALL ENTRY FEE FOR CANTON BASEBALL 02/ 03/ 2026 01/28/2026 475. 00
TOURN. 3/5 - 3/7/26 - REQUESTED BY STEPHEN
CLAYTON KB
68030 Carolina Biological di ssecting specinens for forensics and anatony 02/ 03/2026 01/10/ 2026 1, 525.92
68031 CDW G CREATI VE CLOUD ENTERPRI SE ALL APPS MFG # 02/ 03/ 2026 01/27/2026 2,747.00
30001789CB04A12R CDW # 8355847 El ectronic
distribution - NO MEDI A Contract: TIPS 230105
Tech Sol utions, Products, and Services (230105)-
100 Qry
68032 CITY OF EMORY SERVI CE JAN 2026 02/ 03/2026 12/06/ 2025 8,679. 20
68033 COWPLETE SUPPLY INC | NVO CE# 395509-1 COWMPLETE SUPPLY- FLOOR CLEANER 02/ 03/2026 01/13/2026 87.23
LEMON- CUSTODI AL DEPT
68034 COOPER H GH SCHOOL VARSI TY BASEBALL ENTRY FEES FOR COOPER BASEBALL 02/ 03/ 2026 01/28/2026 500. 00
CLASSIC 2/26 - 2/28,26 - REQUESTED BY STEPHEN
CLAYTON KB
68035 D.H PACE CO, INC I NV #ACR/ 270- 23494 NEW ELECTRI C STRI KE - 02/ 03/ 2026 01/12/2026 1, 045. 24
MAI NT DEPT
68036 ENNI'S BASEBALL BOOST JV BASEBALL ENTRY FEE FOR ENNI'S HI GH SCHOOL 02/ 03/ 2026 01/28/2026 250. 00
BASEBALL TOURN. 2/19 - 2/21/26 - REQUESTED BY
STEPHEN CLAYTON KB
68037 GOLD STAR FOODS | NC 02/ 03/ 2026 01/21/2026 261.17
68038 HALL, M CHAEL M LEAGE FOR TASBO 2026 & ETX ASBO KI LGORE 3 02/ 03/ 2026 02/ 02/ 2026 411. 92
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HALL, M CHAEL TRAVEL EXP MEALS/ M LEAGE FOR Ul L STATE CX JUDG NG  02/03/2026 02/02/2026 459. 00
03/15 - 03/17, 2026
68039 HD SUPPLY, | NC I NV #0882258730, #902293919, #0882266489, & 02/ 03/2026 12/10/ 2025 710. 82
#0882266488 TOOLS & BATTERY FOR TOOLS - MNAINT
DEPT
HD SUPPLY, | NC I N\VO CE# 9244911375 HD SUPPLY- DUSTERS FOR Al R 02/ 03/ 2026 01/15/2026 108. 30
VENTS- CUSTODI AL DEPT CREDI T # 0880958 USED
68040 J&R AUTO SUPPLY - AG | NV #01NV042793 BUS PART - TRANSPORTATI ON 02/ 03/ 2026 01/14/2026 14. 52
DEPT
68041 KEN PARKER SERVI CE, I NV #26-0213 REPAI RED H GH SCHOOL ROOM #211 02/ 03/ 2026 01/20/2026 300. 00
HEATI NG - MAI NT DEPT
68042 LAKESHORE LEARNING M Prek cl assroom supplies for Ms. dark. play sand 02/ 03/ 2026 11/14/2025 66. 48
and gi ant nmagnet writing pages.
68043 LAWSON PRODUCTS, |INC | NV #9313113625 MEGA- PATCH H20 6MM 50 LBS - 02/ 03/2026 01/07/2026 1,906. 10
GROUNDS DEPT
LAWSON PRODUCTS, INC | NV #9313117101 M SC BUS BARN SUPPLI ES AND 02/ 03/ 2026 01/08/2026 566. 70
STOCK PARTS - TRANSPORTATI ON DEPT
68044 O Reilly Auto Parts | NV #5658-179316 4PK - 3V BATTERI ES FOR BUS 02/ 03/2026 01/09/2026 15.99
#33 & #58 - TRANSPORTATI ON DEPT
68045 PARALLEL LEARNI NG BE Contract Speech Language Pat hol ogy Services Dec 02/ 03/ 2026 12/31/2025 8, 205. 60
25 - 105.20 hours
68046 RAINS CNTY TAX ASSES | NV #01222026 VEHI CLE REG STRATI ONS FOR: 02/ 03/ 2026 01/22/2026 95. 50

BUS #2 VI N #4DRBUCBN2KB355608; BUS #9 VIN
#4DRBUCBN4AKB355609; BUS #12 VIN
#4DRUBAAN19B113255; BUS #41 VIN
#4DRBUAANG5B985957; VEH #57 VIN
#1FT7WB61KED14952 - TRANSPORTATI ON DEPT

68047 SPHERO, | NC. QUOTE #QT026677: | NDI CLASS PACKS/ LI TERACY 02/ 03/ 2026 01/12/2026 5,381.13
CARDS/ CODE MATS; 2025-26 REF GRANT RECI Pl ENT V.
BECK

68048 TASB POLICY SERVICE TASB Policy Services- Local District Update- 02/ 03/ 2026 12/30/2025 115. 00

Uni que Policy Changes to Policy EFB, FD, FM FNCE
LDU 2025. 02 | nvoi ce 686207

68049 TERM NI X | NTERNATI ON | NVO CE#S 467542261, 467542347, 467542157, 02/ 03/ 2026 01/02/2026 652. 24
467542003, 467542106- TERM NI X FOR DI STRI CT JAN
2026- OPERATI ONS DEPT

68050 TEXAS PRO SOLUTIONS, | NVO CE#S 2420672 & 2420682- TX PRO SOLUTI ONS- ROOF 02/ 03/2026 01/15/2026 10, 260. 00
REPAI RS DONE AT | NTERVEDI ATE AND HS
CAMPUSES- LEAKS FOUND AND REAPAI RED- OPERATI ONS

DEPT
68051 TRINITY VALLEY COWM TVCC -- 25-26 -- WNTERMESTER CLASS FOR DUAL 02/ 03/ 2026 01/13/2026 51.02
CREDI T FOR A STUDENT, ROM NES, AVERI E | A FEE --
MRS. W LSON
68052 TUNE-IN TUNE IN - ART SMART - SEE ATTACHED - ATTN:. RACHEL 02/ 03/ 2026 01/09/2026 165. 35
RALEY
68054 TURNER HOLDI NGS DBA 02/ 03/ 2026 01/21/2026 1, 376. 48
TURNER HOLDI NGS DBA 02/ 03/ 2026 01/21/2026 876. 23
TURNER HOLDI NGS DBA 02/ 03/ 2026 01/21/2026 1, 033. 07
TURNER HOLDI NGS DBA 02/ 03/ 2026 01/21/2026 552. 30
TURNER HOLDI NGS DBA 02/ 03/ 2026 01/21/2026 1, 446. 49
TURNER HOLDI NGS DBA 02/ 03/ 2026 01/21/2026 1, 155. 27
TURNER HOLDI NGS DBA 02/ 03/ 2026 01/21/2026 1,032. 83
TURNER HOLDI NGS DBA 02/ 03/ 2026 01/21/2026 1, 240. 35
68055 VIVACITY TECH PBC QUOTE 44586599260: ACER CHROMEBOOKS FOR JH, REF 02/ 03/ 2026 01/09/2026 1, 500. 00

GRANT RECI PI ENTS
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68056 YUM | CE CREAM CO., 02/ 03/2026 01/21/2026 654.72
YUM | CE CREAM CQO , 02/ 03/2026 01/21/2026 684. 00
YUM | CE CREAM CQO , 02/ 03/2026 01/21/2026 743.52
68057 A R TACTI CAL PLUMBIN | NV #1212026 SEVER BACKED UP AT AG BU LDI NG 02/ 09/ 2026 01/21/2026 300. 00
- ADJ PONER FLUSH - MAI NT DEPT
68058 ALLERGY EAR NOSE AND Office visit, Hearing Test and Tynpanonetry for 02/ 09/ 2026 01/16/ 2026 250. 00
JH st udent
68059 ASPYRE SELECT LLC SHARS Medi cai d rei mbur sement 02/ 09/ 2026 02/01/2026 46. 28
68060 AT&T MOBILITY LLC I NVO CE 287329116110X012326; FI RSTNET MOBI LE 02/ 09/ 2026 01/15/2026 124. 83
SERVI CES FOR RAINS POLI CE DEPARTMENT
68061 ATHENS | SD ENTRY FEE FOR SULPHUR SPRI NGS JVE TENNI S 02/ 09/ 2026 02/ 06/ 2026 300. 00
TOURNAMENT ON 3/24/26 - REQUESTED BY COLTON SM TH
KB
ATHENS | SD ENTRY FEE FOR ATHENS JV TENNI S TOURNAMENT ON 02/ 09/ 2026 02/ 06/ 2026 150. 00
3/11/26 - REQUESTED BY COLTON SM TH KB
68062 BAI LEY' S EXPRESS CAR | NV #3 CAR WASHES - TRANSPORTATI ON DEPT 02/ 09/ 2026 01/09/2026 45. 00
68063 BANKERS PRODUCTS AND SECURI TY ENVELOPES FOR ADM N BUSI NESS COFFI CE; 02/ 09/ 2026 12/29/2025 447. 95
QUOTE 203142
BANKERS PRODUCTS AND GENERAL OP CHECKS 2025 02/ 09/ 2026 12/29/2025 721.59
BANKERS PRODUCTS AND OFFI CE SUPPLIES -- 25-26 -- REGULAR AND W NDOW 02/ 09/ 2026 12/29/2025 571.09
ENVELOPES -- VICTORI A
68064 ByteSpeed LLC M crosoft surface pro accessory. Keyboard with 02/ 09/ 2026 01/ 26/ 2026 169. 00
pen storage.
68065 Carolina Biological di ssecting specinmens for forensics and anatony 02/ 09/ 2026 01/30/ 2026 574.21
68066 D&D LUBE CENTER I NV #226780 & #226850 O L CHANGES FOR VEH #33 & 02/ 09/ 2026 01/15/2026 130. 26
#58 WHI TE FLEET - TRANSPORTATI ON DEPT
68067 D.H PACE CO, INC I NV #ACR/ 270- 23647 & #ACR/ 270- 23230 DOOR 02/ 09/ 2026 01/23/2026 2,617.00
REPAI RS AT JR HI GH - MAI NT DEPT
68068 DATAMAX | NC DATAMAX | NVO CE 2880014 CONTRACT OVERAGES FOR JAN 02/ 09/ 2026 01/29/ 2026 2,132.35
2026
68069 DAVI DSON, MOLLY Meal s and M1 eage for TCASE Austin Feb 1 - Feb 4, 02/ 09/ 2026 01/31/2026 469. 84
20205
68070 DRUG TESTING OF TX I NV #7987, #7990, & #7988 YEARLY CONSORTI UM 02/ 09/2026 01/15/2026 300. 00
FEE; DOT PHYSI CAL FOR THOVAS DRACCS; DOT DRUG
TEST AFTER ACCI DENT - TRANSPORTATI ON DEPT
68071 DUKO O L COVPANY INV #223149 CONVENTI ONAL UNLEADED 87 OCTANE; 02/ 09/ 2026 01/22/2026 7,907.76
DYED DI ESEL RDD, CHEVRON DELO 400 O L 15WA0 -
TRANSPORTATI ON DEPT
DUKO O L COVPANY I NV #173498 DI ESEL PUWP - TRANSPORTATI ON 02/ 09/ 2026 02/ 02/ 2026 126. 69
DEPT
68072 FURMAN, KAREN REI MB FI NGERPRI NT | DENTOGO UZTX- 6FBQLV 02/ 09/ 2026 02/03/2026 47.99
68073 GRAHAM | NTERNATI ONAL | NV #02P861951 & 02P861811 PARTS FOR BUS #5 & 02/ 09/ 2026 01/16/2026 1,095. 41
#6 AND PARTS FOR STOCK ON WHI TE FLEET -
TRANSPORTATI ON DEPT
GRAHAM | NTERNATI ONAL | NV #02P862262, #01P683904, CM #02P861172, CM 02/ 09/ 2026 12/18/2025 152. 57
#01P684744 FOR PARTS FOR BUS #20. #7, & #5;
BATTERY FOR POLI CE SIDE X Sl DE - TRANSPORTATI ON/
GROUNDS DEPT
68074 GREENVI LLE | SD ENTRY FEE FOR GREENVI LLE | SD TENNI S TOURNAMENT ON 02/ 09/ 2026 02/ 06/ 2026 225.00
3/5/26 - REQUESTED BY COLTON SM TH KB
68075 GREENVI LLE SUPPLY CO | NV #579333 HOT WATER HEATER FOR 4TH GRADE 02/ 09/ 2026 01/02/2026 510. 05
CUSTCODI AL CLOSET ; WATER FOUNTAI N FOR 3RD GRADE
HALL; SHI PPI NG - MAI NT DEPT
68076 HD SUPPLY, | NC I NV #9245100034 MERV 8 PLEATED Al R 02/ 09/ 2026 01/21/2026 531. 66
FI LTERS 20X20X1, 20X24X1, & 16X20X2 - MAI NT DEPT
68077 HOVETOMN TROPHI ES POVERLI FTI NG PLAQUES - REQUESTED BY J. CARSON KB 02/ 09/ 2026 01/13/2026 72.00
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68078 HOOD, M CHAEL I NV #00126-01 TRIP MEALS FOR 1/8, 13, & 02/ 09/ 2026 01/29/ 2026 45.00
14/ 2026 - TRANSPORTATI ON DEPT
68079 HOOK, MATTHEW Travel / Meals Rei nbursenent for Matthew Hook for 02/ 09/ 2026 02/06/ 2026 626. 48
Texas Music Educators Association Convention in
San Antonio, TX; February 11 through February 14.
68080 BRAMDAK DBA | NTERQUE | NVO CE 117176: K-9 SN FF 01-21-26; HALF DAY 02/ 09/ 2026 01/30/2026 425. 00
SERVI CE
68081 LI SA COMN OTR, PC Contract OT for Nov 25 02/ 09/ 2026 02/ 02/ 2025 3,082.50
LI SA COMN OTR, PC Contract OT Services Dec 25 02/ 09/ 2026 02/02/ 2025 3,375.00
68082 MELENDAZ, VERONI CA Testing - Evaluation - Bilingual Dec 25 & Jan 26 02/ 09/ 2026 02/ 05/ 2026 2, 000. 00
68083 MEZA, MARI A I NV #00126-01 TRIP MEAL FOR 1/31/26 - 02/ 09/ 2026 01/31/2026 15. 00
TRANSPORTATI ON DEPT
68084 NORTH TEXAS TOLLWAY | NV #1284188637 CHEERLEADERS TRIP TO FT WORTH 02/ 09/ 2026 01/21/2026 15.76
- TRANSPORTATI ON DEPT
68085 O Reilly Auto Parts | NV #5658-183332 BELT TENSNER FOPR BUS #30 02/ 09/ 2026 02/ 03/2026 44. 25
- TRANSPORTATI N DEPT
68086 PEOPLES COVMUNI CATI O MO SERV FOR FEB 2026 02/ 09/ 2026 01/31/2026 1,598.94
68087 PI TNEY BOVES LEASI NG AGREEMENT ON POSTAGE MACHI NE; | NVOI CE 02/ 09/ 2026 01/30/ 2026 508. 53
3322021837
68088 POTTS GAS COVPANY I'NV #013126 TANK RENTAL - TRANSPORTATI ON 02/ 09/ 2026 01/31/2026 120. 00
DEPT
POTTS GAS COVPANY POTTS GAS STATEMENT 01-31-26 | NV 127843, 127894, 02/ 09/ 2026 01/31/2026 2,513.93
7755, 128047
68089 PRI MO BRANDS ACCOUNT 8700037643 DEC/ JAN | NVO CE 06A8700037643 02/ 09/ 2026 01/ 24/ 2026 9. 00
PRI MO BRANDS I NV #06A8700064232 WATER DELI VERY AND 02/ 09/ 2026 01/22/2026 194. 90
MACHI NE CLEANI NG - OPERATI ONS DEPT
PRI MO BRANDS I NV #M2965519 TANK RENTAL (12/11/25 - 02/ 09/ 2026 12/18/2025 6.99
1/7/26) - OPERATI ONS DEPT
68090 RUTHERFORD TAYLOR & AUDIT FOR FI SCAL YEAR 2024- 25 02/ 09/ 2026 02/ 05/ 2026 23, 205. 00
68091 SCARBROUGH SCHOOL PS Contract Psych Services January 2026 02/ 09/ 2026 01/16/ 2026 3,152.50
68092 SOUTH RAINS WATER SU MO SERV FROM 12-17 TO 01-19-26; JAN 2026 02/ 09/ 2026 01/ 20/ 2026 32.16
68093 SPORTS | MPORTS VOLLEYBALL SUPPLI ES - COACHES BOX - REQUESTED BY 02/ 09/ 2026 01/22/2026 470. 00
SHELBI SHEPPARD KB
68094 SULPHUR SPRINGS | SD ENTRY FEE FOR SULPHUR SPRINGS JV TENNI S 02/ 09/ 2026 02/ 06/ 2026 300. 00
TOURNAMENT ON 3/3/26 - REQUESTED BY COLTON SM TH
KB
68095 SULPHUR SPRI NGS ATHL ENTRY FEE FOR SULPHUR SPRI NGS VARSI TY TENNI S 02/ 09/ 2026 02/ 06/ 2026 300. 00
TOURNAMENT ON 3/27/26 - REQUESTED BY COLTON SM TH
KB
68096 TASB POLI CY SERVICE TASB Policy Services- Local District Update- 02/ 09/ 2026 01/31/2026 65. 00
Uni que Policy Changes to Policy BED and DEC LDU
2026. 01 I nvoi ce 686894
68097 THOWPSON, JEANN E Contract Diag Services Testing Jan 26 02/ 09/ 2026 02/ 01/ 2026 2, 000. 00
68098 TURNER HOLDI NGS DBA 02/ 09/ 2026 02/02/ 2026 233.35
TURNER HOLDI NGS DBA 02/ 09/ 2026 02/02/ 2026 233.35
TURNER HOLDI NGS DBA 02/ 09/ 2026 02/ 02/ 2026 462. 30
68099 TYLER | SD BOB FAULKNER VARSI TY TENNI S TOURNAMENT ON 2/ 17/ 26 02/ 09/ 2026 02/ 06/ 2026 300. 00
IN TYLER - REQUESTED BY COLTON SM TH KB
68100 UNI TED LABORATORI ES, | NV #l Nv450847 FRESH Al R LOCK 02/ 09/ 2026 12/18/2025 949. 49
URI NAL/ DRAI'N; LI FT-ZYME FOR LI FT STATIONS -
CUSTCDI AL/ MAI NT DEPT
68101 VERI ZON W RELESS ACCT #2236220097-0001 DEC 20 - JAN 19; |INvA CE 02/ 09/ 2026 01/19/2026 173. 97
6133891251
68102 VIVACITY TECH PBC VI VACI TY TECH PBC - 10 CHROVBOOKS FOR PARAS - SEE 02/ 09/ 2026 01/21/2026 3, 620. 00
ATTACHED - ATTN. JC VANCE
68103 WLLS PONT H S. ATH ENTRY FEE FOR JV/V G RLS AND JV/V BOYS WLLS 02/ 09/ 2026 02/ 06/ 2026 900. 00
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PO NT BLUEBI RD RELAYS ON 4/2/26 - REQUESTED BY
JACQUELYN YOUNG KB
68104 WLLS PONT H S. ATH ENTRY FEE FOR JH BOYS / G RLS WLLS PO NT 02/ 09/ 2026 02/06/ 2026 700. 00
RELAYS ON 2/ 24/ 26 - REQUESTED BY JACQUELYN YOUNG
KB
68105 Wl fe City Hi gh Scho ENTRY FEE FOR EAST TEXAS SPRI NG TENNI S TOURNAMENT 02/ 09/ 2026 02/ 06/ 2026 300. 00
@WOLFE CITY ON 3/10/26 - REQUESTED BY COLTON
SM TH KB
68106 BONNER, ODI S BAND -- 25-26 -- PETTY CASH FOR THE TMEA -- MR 02/ 11/ 2026 02/ 16/ 2026 150. 00
BONNER
68107 T.C.L.E. O SCHOOL MARSHALL APPO NTMENT APPT 02/ 11/ 2026 02/11/2026 50. 00
68108 A R TACTI CAL PLUMBIN | NV #020226 REPAI RED 3/ 4" WATER LI NE BEH ND 02/ 18/ 2026 02/ 02/ 2026 304. 00
OPTS TRLR - MAI NT DEPT
68109 ANGEL MCCOY Contract VI Teacher 5 hours Jan 26 02/ 18/ 2026 01/31/2026 315. 00
68110 ARP. |.S.D ENTRY FEE FOR ARP SOFTBALL TOURNAMENT FEB. 19 - 02/ 18/ 2026 01/24/2026 300. 00
21, 2026 - REQUESTED BY SCOIT DELCZI ER KB
68111 AT&T MOBILITY LLC I NV #287319218417X01232026 GEO CHARGES - 02/ 18/ 2026 01/15/2026 612. 25
TRANSPORTATI ON DEPT
68112 BAILEY' S EXPRESS CAR | NV #4 VWH TE FLEET CAR WASHES - 02/ 18/ 2026 02/09/2026 60. 00
TRANSPORTATI ON DEPT
68113 CLI MATEC, LLC I N\VO CE 975016801 - CLI MATEC- QUOTE FOR SERVI CE 02/ 18/ 2026 02/10/ 2026 1,572.00
CALL- - FOR ELEM CAMPUS HVAC SYSTEM OPERATI ONS DEPT
68115 COWPLETE SUPPLY I NC | NVO CE# 398152 & 398547- COVWPLETE 02/ 18/ 2026 02/11/2026 3, 304. 45
SUPPLY- BLEACH- DI SI NFECTANTS- TRASH LI NERS- TO LET
PAPER- PAPER TOAELS- TOl LET
CLEANER- POLI SHER- DI SI NFECTI NG W PES- CUSTCDI AL
DEPT AND TRRANSPORTATI ON DEPT
68116 CYBERSOFT TECHNOLOG POS SOFTWARE FOR DI STRI CT CAFES PER KAREN E. ; 02/ 18/ 2026 12/12/2025 4, 080. 00
I N\VO CE 9827784
68117 DAKTRONICS, | NC JH GYM SCOREBOARD MAI NTENANCE - REQUESTED BY 02/ 18/ 2026 01/24/2026 918. 75
BRYAN QAKES KB
68119 TEXAS DEPT. OF PUBLI Nane-based CH Checks & d earinghouse 02/ 18/ 2026 01/02/ 2026 22.00
Subscriptions Inv. CRS-202510--321777 -
10/ 01/ 2025- 10/ 31/ 2025
TEXAS DEPT. OF PUBLI Nane-based CH Checks & Cl eari nghouse 02/ 18/ 2026 01/16/2026 6. 00
Subscriptions Inv. CRS-202511--323895 -
11/ 01/ 2025- 11/ 30/ 2025
TEXAS DEPT. OF PUBLI Nane-based CH Checks & Cl eari nghouse 02/ 18/ 2026 02/ 16/ 2026 14. 00
Subscriptions Inv. CRS-202512--325791 -
12/ 01/ 2025- 12/ 31/ 2025
68120 DUKO O L COVPANY I NV #166 BULK DEF - TRANSPORTATI ON DEPT 02/ 18/ 2026 02/11/2026 708. 18
DUKO O L COVPANY I NV #224243 CONVENTI ONAL UNLEADED 87 OCTANE; 02/ 18/ 2026 02/ 12/ 2026 5,977.12
DYED DI ESEL RDD - TRANSPORTATI ON DEPT
68121 EAST TEXAS BEHAVI ORA Contract RBT Jan' 26 JH 02/ 18/ 2026 01/31/2026 160. 00
68123 EDGEWOOD | SD ENTRY FEE FOR EDGEWOOD SOFTBALL TOURNAMENT MARCH 02/ 18/ 2026 01/ 24/ 2026 400. 00
5 & 7, 2026 - REQUESTED BY SCOTT DELQZI ER KB
EDGEWOOD | SD ENTRY FEES FOR HS TRACK MEET @ EDGEWOOD MARCH 26, 02/ 18/ 2026 01/ 24/ 2026 750. 00
2026- REQUESTED BY JACQUELYN YOUNG KB
EDGEWOOD | SD ENTRY FEES FOR JH TRACK MEET @ EDGEWOOD MARCH 23, 02/ 18/ 2026 01/ 24/ 2026 700. 00
2026- REQUESTED BY JACQUELYN YOUNG KB
EDGEWOOD | SD ENTRY FEES FOR JH TRACK MEET @ EDGEWOOD MARCH 23, 02/ 18/ 2026 01/ 24/ 2026 -700. 00
2026- REQUESTED BY JACQUELYN YOUNG KB
EDGEVWOOD | SD ENTRY FEE FOR EDGEWOOD SOFTBALL TOURNAMENT MARCH 02/ 18/ 2026 01/24/2026 -400. 00
5 & 7, 2026 - REQUESTED BY SCOTT DELQZI ER KB
EDGEWOOD | SD ENTRY FEES FOR HS TRACK MEET @ EDGEWOOD MARCH 26, 02/ 18/ 2026 01/ 24/ 2026 -750. 00

2026- REQUESTED BY JACQUELYN YOUNG KB
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68124 EMORY AUTO SALES I NV #356322 BELT FOR BUS #30 - TRANSPORTATI ON 02/ 18/ 2026 02/03/2026 52.09
DEPT
68125 GOLD STAR FOODS | NC 02/ 18/ 2026 02/17/ 2026 716. 88
68126 GRAHAM | NTERNATI ONAL | NV #02P862615, #02P862638, #02P862592, & CM 02/ 18/ 2026 02/ 02/ 2026 206. 17
#01P684847 BUS PARTS FOR STOCK AND BUS #55 -
TRANSPORTATI ON DEPT
GRAHAM | NTERNATI ONAL | NV #01P684930 HOUSI NG ASSY FAN FOR BUS #5 02/ 18/ 2026 02/ 10/ 2026 614. 77
- TRANSPORTATI ON DEPT
GRAHAM | NTERNATI ONAL | NV #02P862770 I DLER PULLEY FOR STOCK - 02/ 18/ 2026 02/11/2026 40. 50
TRANSPORTATI ON DEPT
68127 GREAT M NDS LAUNCH MATH CATALYST TEXAS 2025 ON- DEMAND COURSE 02/ 18/ 2026 02/ 10/ 2026 100. 00
- REQUESTED BY LYNDSAY HAYES KB
68128 HARDY, COOK & HARDY, Professional Services for January 2026 and 02/ 18/ 2026 01/31/2026 240. 00
Mont hly Retai ner |nvoi ce 36360
HARDY, COOK & HARDY, Professional Services- January 2026- Ruf-RI SD 02/ 18/ 2026 02/ 04/ 2026 281. 25
I nvoi ce 36359
68129 HAWKI NS | SD ENTRY FEE FOR HOLLY LAKE HAWKI NS HAWK GOLF 02/ 18/ 2026 02/ 10/ 2026 530. 00
I NVI TATI ONAL ON 2/ 10/ 26 - REQUESTED BY KELSEY
FRAZI ER KB
68130 HUNT REG ONAL MEDI CA | NVO CE# 138172C9148- HUNT REG ONAL MEDI CAL 02/ 18/ 2026 02/ 02/ 2026 210. 00

PARTNERS- PHYSI CALS FOR A BLEDSCE, A GOMEZ- FS DEPT
PHYSI CAL FOR S RANDALL- POLI CE DEPT

68131 | DEAL | MPACT, INC. I N\VO CE SCC1827534; 2 2026 WEB APP SCHEDULI NG 02/ 18/ 2026 02/13/ 2026 2, 059. 00
FEE

68132 LAWSON PRODUCTS, | NC | NV #9313195551 TOOLS FOR BUS BARN - 02/ 18/ 2026 02/ 05/ 2026 153.18
TRANSPORTATI ON DEPT

68133 LI SA COMN OTR, PC Contract Qccupational Therapy Services for Jan ' 02/ 18/ 2026 02/12/ 2026 2, 205. 00
26. AB 17.25 hrs., LC 7.25 hrs.

68134 LONGVI EW H GH SCHOOL ENTRY FEE FOR LOBO JV TENNI' S | NVI TATI ONAL 2/ 11/ 26 02/ 18/ 2026 02/ 16/ 2026 300. 00
- REQUESTED BY COLTON SM TH KB

LONGVI EW HI GH SCHOCL ENTRY FEE FOR JV LOBO TENNI S | NVI TATI ONAL 02/ 18/ 2026 02/11/2026 300. 00

3/ 18/ 26- REQUESTED BY COLTON SM TH KB

68135 PARALLEL LEARNI NG BE Contract Speech Language Pat hol ogy Services - 96 02/ 18/ 2026 01/31/2026 7, 488. 00
hrs., Jan 26

68136 PINE TREE | SD ATHLET d RLS PONERLI FTI NG REG ONAL ADVANCEMENT MEAL 02/ 18/ 2026 02/ 17/ 2026 32.00
TI CKETS 2/25/26 - REQUESTED BY JERRAD CARSON KB

68137 PINE TREE | NDEPENDEN G RLS POWERLI FTI NG REG ONAL ADVANCEMENT FEES- 02/ 18/ 2026 02/ 17/ 2026 200. 00
REQUESTED BY JERRAD CARSON KB

68138 PORTWOOD, JOHN M LEAGE FOR' LUNCH AND LEARN LEG SLATI VE WORKSHOP 02/ 18/ 2026 02/12/2026 50. 25

W TH MOAKCASEY | N VAN, TEXAS ON FEBRUARY 12,
2026. REQUESTED BY JOHN PORTWOOD
68139 STATE | NDUSTRI AL PRO | NVO CE# 904091718- STATE | NDUSTRI AL PRCDUCTS- 60 02/ 18/ 2026 02/ 09/ 2026 1,515.76
DAY WONDER Al R FRESHNER REFILLS FOR THE
SEMESTER- TRI PLE QUI CK DI SI NFECTANT CLEANER
LAVENDER- CUSTCDI AL DEPT

68140 TRINITY VALLEY COW TVCC -- 25-26 -- PREVI QUSLY APPROVED PO 02/ 18/ 2026 10/ 30/ 2025 1,758. 94
4002600169 -- TVCC DUAL CREDIT -- MRS. W LSON
68142 TURNER HOLDI NGS DBA 02/ 18/ 2026 02/10/ 2026 814.73
TURNER HOLDI NGS DBA 02/ 18/ 2026 02/10/ 2026 932. 00
TURNER HOLDI NGS DBA 02/ 18/ 2026 02/10/ 2026 885. 98
TURNER HOLDI NGS DBA 02/ 18/ 2026 02/10/ 2026 -136. 98
TURNER HOLDI NGS DBA 02/ 18/ 2026 02/10/ 2026 885.01
TURNER HOLDI NGS DBA 02/ 18/ 2026 02/10/ 2026 735. 26
TURNER HOLDI NGS DBA 02/ 18/ 2026 02/17/ 2026 1, 315.98
TURNER HOLDI NGS DBA 02/ 18/ 2026 02/17/ 2026 755. 27

TURNER HOLDI NGS DBA 02/ 18/ 2026 02/17/ 2026 885. 98
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68142 TURNER HOLDI NGS DBA 02/ 18/ 2026 02/17/ 2026 637.59
68143 EDGEWOOD | SD ENTRY FEES FOR JH TRACK MEET @ EDGEWOOD MARCH 23, 02/ 18/ 2026 01/ 24/ 2026 700. 00
2026- REQUESTED BY JACQUELYN YOUNG KB
68144 EDGEWOOD | SD ENTRY FEE FOR EDGEWOOD SOFTBALL TOURNAMENT MARCH 02/ 18/ 2026 01/24/2026 400. 00
5 & 7, 2026 - REQUESTED BY SCOTT DELQZI ER KB
68145 EDGEWOOD | SD ENTRY FEES FOR HS TRACK MEET @ EDGEWOOD MARCH 26, 02/ 18/ 2026 01/ 24/ 2026 750. 00
2026- REQUESTED BY JACQUELYN YOUNG KB
68146 COCKRELL, SHERRI cash for meals TAFE state contest/ PO put to 02/ 23/ 2026 02/ 23/ 2026 1, 235. 00
wrong vendor
68147 ARP. |.S.D ENTRY FEE FOR 2026 ARP GCLF | NvI TATI ONAL - 02/ 23/ 2026 02/23/2026 490. 00
REQUESTED BY KELSEY FRAZI ER KB
68148 PINE TREE | SD ATHLET MEAL TI CKET FOR ALTERNATELI FTER FOR REG ONAL 02/ 23/ 2026 02/17/2026 8. 00
ADVANCEMENT FOR HS G RLS POWERLI FTI NG MEET ON
2/ 25/ 26 - REQUESTED BY JERRAD CARSON KB
68149 PI NE TREE | NDEPENDEN ALTERNATE LI FTER FOR HS G RLS PONERLI FTI NG MEET 02/ 23/ 2026 02/17/2026 50. 00
ON 2/ 25/ 26 REQUESTED BY JERRAD CARSON KB
68150 QUI TMAN ATHLETI C BOO HS BOYS TRACK MEAL TI CKETS FOR QUI TMAN HS BULLDOG 02/ 23/2026 02/23/2026 360. 00
REALYS ON 2/26/26 - REQUESTED BY JACQUELYN YOUNG
KB
68151 QUI TMAN ATHLETI C BOO ENTRY FEE FOR HS G RLS / BOYS TRACK MEET ON 02/ 23/ 2026 02/23/2026 750. 00
2/ 26/ 26 FOR QUI TVAN HS BULLDOG RELAYS - REQUESTED
BY JACQUELYN YOUNG KB
68152 WLLS PO NT ATHLETIC MEAL TI CKETS FOR JH G RLS / BOYS TRACK MEET @ 02/ 23/ 2026 02/ 23/ 2026 738. 00
WLLS PO NT ON 2/24/26 - REQUESTED BY JACQUELYN
YOUNG KB
68153 TAYLOR, MyLI NDA M | eage for honebound services Nov & Dec 25 HS 02/ 25/ 2026 12/31/2025 165. 09
St udent
68154 AT&T MOBILITY LLC I N\VO CE 287329116110X022326; FI RSTNET MOBI LE 02/ 26/ 2026 02/ 26/ 2026 124. 83
SERVI CES FOR RAINS POLI CE DEPARTMENT
AT&T MOBILITY LLC I NV #287319218417X02232026 GEO TAB - 02/ 26/ 2026 02/ 23/ 2026 612. 25
TRANSPORTATI ON DEPT
68155 ATMOS ENERGY ACCTS: 3019692360, 3029420269, 3019692191 MO SERV 02/ 26/ 2026 02/ 09/ 2026 9, 790. 50
FROM 01-13 TO 02-09- 26
68156 BRI MER, LAC TRAVEL REI MBURSE PTO AT GREAT WOLF 02-08 THRU 02/ 26/ 2026 02/ 26/ 2026 487. 25
02-10-26; MEALS AND M LEAGE
68157 Byt eSpeed LLC QUOTE: Q 112765- GBRO: LAPTOP FOR PEI MS, LENOVO 02/ 26/ 2026 02/10/ 2026 1, 099. 00
TH NKBOOK 16 G7, 16" TOUCHSCREEN WARRANTY
Byt eSpeed LLC Byt espeed M crosoft Surface Pro 12-inch keyboard; 02/ 26/ 2026 01/20/ 2026 169. 00
Jenni fer Moore
68158 CDW G HP LaserJet Pro Mb0ldn - printer - nonochrone - 02/ 26/ 2026 02/ 11/ 2026 513. 66
laser MFG # J8HE1A#BG) UNSPSC 43212105 CDW #
4058487
68159 CI TY OF EMORY SERVI CE FEB 2026 02/ 26/ 2026 02/ 26/ 2026 11, 484. 29
68160 COVPLETE SUPPLY I NC | NVO CE# 399802 COWPLETE SUPPLY-TO LET PAPER- HAND 02/ 26/ 2026 02/ 23/ 2026 1, 247. 00
SOAP- - CUSTODAI L DEPT
68161 D&D LUBE CENTER I NV #227848 O L CHANGE ON VEH #54 - 02/ 26/ 2026 02/ 16/ 2026 75. 26
TRANSPORTATI ON DEPT
D&D LUBE CENTER I NV #227776 O L CHANGE ON VEH #59 - 02/ 26/ 2026 02/ 13/ 2026 98. 03
TRANSPORTATI ON DEPT
68162 DATAMAX | NC COPI ER BILL I NvO CE LKO0206035 FEB 2026 02/ 26/ 2026 02/ 05/ 2026 2,792.70
68163 EUSTACE | SD ENTRY FEE FOR EUSTACE HS POLAR BEAR | NVI TATI ONAL 02/ 26/ 2026 02/ 24/ 2026 720. 00
2/ 23 - 2/24/26 - REQUESTED BY KELSEY FRAZI ER KB
68164 FURRER, KENNA JAN EXP REI MB: ABA SVS/ TRANSPORTATI OV PCS 02/ 26/ 2026 02/ 19/ 2026 1, 705. 86
68165 KATRINA M LLER ENTER MTA Curriculum- Dyslexia - Basic Advanced 02/ 26/ 2026 02/ 19/ 2026 560. 00

Training/Kits 4-7 - Course date: 1-12-26 - Kaisa
Tuulik - Internediate
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68166 LAKESHORE LEARNI NG M QUOTATI ON 20106245: HANDS- ON RDNG SKLLS KTS SET; 02/ 26/ 2026 01/31/2026 474. 05
2025- 26 REF GRANT RECI PI ENT V. BECK
LAKESHORE LEARNI NG M SAVE THE TREES GRANT RECI PI ENT AMY TANTON:. SEE 02/ 26/ 2026 01/31/2026 630. 80
ATTACHED | TEM ZED LI ST
68167 MCCORM CKS GROUP LLC BAND -- 25-26 -- PRINTED FLAGS --- MR BONNER 02/ 26/ 2026 02/ 17/ 2026 464. 77
68168 O Reilly Auto Parts | NV #5658-185641, #5658-185726, & CM #5658- 185742 02/ 26/ 2026 02/17/ 2026 91.94
O L FILTERS FOR PCLI CE SI DE BY Sl DES -
GROUNDS DEPT
68169 RAI DER PRI DE BOOSTER HS BOYS TRACK MEAL TI CKETS FOR RED RUGCGED RELAYS 02/ 26/ 2026 02/ 24/ 2026 400. 00
ON 3/5/25 @W NNSBORO - REQUESTED BY J. YOUNG KB
68170 RAI DER PRI DE BOOSTER ENRY FEESS FOR HS TRACK MEET ON 3/5 @ W NNSBORO - 02/ 26/ 2026 02/ 24/ 2026 700. 00
REQUESTED BY JACQUELYN YOUNG KB
68171 RAI DER PRI DE BOOSTER MEAL TI CKETS FOR JH BOYS / G RLS TRACK MEET ON 02/ 26/ 2026 02/ 24/ 2026 712.00
3/2/26 - REQUESTED BY J. YOUNG KB
68172 RAI DER PRI DE BOOSTER JH TRACK ENTRY FEES FOR THE BRAVES JUNI OR HI GH 02/ 26/ 2026 02/ 24/ 2026 600. 00
RELAYS | N W NNSBORO MARCH 2, 2026 - REQUESTED BY
J. YOUNG KB
68173 RAINS CNTY TAX ASSES | NV #02192026 REG STRATI ON FOR AG TRAI LER 02/ 26/ 2026 02/ 23/ 2026 9.75
- TRANSPORTATI ON DEPT
68174 REG ON 7 EDUCATION S | NV #098115 BUS DRI VER 8 HR ONLI NE 02/ 26/ 2026 02/ 17/ 2026 60. 00
RE- CERTI FI CATI ON COURSE #363956 FOR PAMEL PARI SH
- TRANSPORTATI ON DEPT
REG ON 7 EDUCATI ON S BALANCE ON PO 1002500114: ELAR COVPREHENSI VE 02/ 26/ 2026 02/ 26/ 2026 3, 000. 00
EOCY5 K. FARMER, | NVO CE 099074
68175 ROBERT'S CYCLE & SQU | NV #8416 AL FILTERS FOR PQLI CE SI DE BY 02/ 26/ 2026 02/ 17/ 2026 25.90
SI DES - GROUNDS DEPT
68176 SCARBROUGH SCHOOL PS Contract Psychol ogy Services February 26 02/ 26/ 2026 01/ 20/ 2026 4,225.00
68177 SOUTH RAINS WATER SU MO SERV FROM 01-19 TO 02-17-26; FEB 2026 02/ 26/ 2026 02/ 26/ 2026 32.16
68178 TERM NI X | NTERNATI ON | NVO CE#S 468677678, 468677771, 468677484 02/ 26/ 2026 02/ 06/ 2026 299. 43
TERM NI X- PEST CONTROL FOR DI STRI CT- FEB
2026- OPERATI ONS DEPT
TERM NI X | NTERNATI ON | NVO CE# 468677576 TERM NI X- PEST CONTROL FOR JH 02/ 26/ 2026 02/ 06/ 2026 100. 99
CAMPUS- WO# 21557295559- OPERATI ONS DEPT
68179 TRAFERA LLC AC Adapt er 45W USB-C 2 prong Char gers-50qty 02/ 26/ 2026 02/11/ 2026 1, 210. 00
68180 TSRP LETTER JACKETS ATHLETI C LETTER JACKETS KB 02/ 26/ 2026 02/ 17/ 2026 700. 00
68181 TSRP LETTER JACKETS CHEER LETTER JACKETS KB 02/ 26/ 2026 02/ 17/ 2026 210. 00
68182 TURNER HOLDI NGS DBA 02/ 26/ 2026 02/17/ 2026 637.70
68183 VERI ZON W RELESS I N\VO CE #6135548797; HOT SPOTS FOR DI STRI CT JAN 02/ 26/ 2026 02/ 08/ 2026 245.96
09 - FEB 08, 2026; ACCT 942356826- 00001
VERI ZON W RELESS ACCT #2236220097-0001 JAN 20 - FEB 19, 2026; 02/ 26/ 2026 02/ 19/ 2026 173. 97
I N\VO CE 6136395137
252600345 AMAZON CAPI TAL SERVI TRACK SUPPLI ES - REQUESTED BY COLTON SM TH KB 02/ 03/ 2026 01/09/2026 289. 82
AMAZON CAPI TAL SERVI Prek classroom supplies for Ms. Cark. Kinetic 02/ 03/ 2026 11/17/2025 108. 39
sand, suishy toys, sand nolds, |earning |ocks,
expo markers and scissors.
AVAZON CAPI TAL SERVI Second grade cl assroom supplies for Ms. Rogers. 02/ 03/ 2026 11/24/ 2025 192. 63
Magneti c booknarkers, Christmas socks, party
favor bags, blank books, |am nating paper, etc.
AMAZON CAPI TAL SERVI Lifeskills classroomsupplies for Ms. Garrett. 02/ 03/ 2026 01/14/2026 186. 07
Bui | di ng toys, garden building set, dough tool,
sensory fidget toys, puzzles, and liquid notion
bubbl er .
AVAZON CAPI TAL SERVI BAND -- 25-26 -- SAXAPHONE MOUTHPI ECES, PLASTIC 02/ 03/ 2026 01/20/2026 281.15
CAP FOR SAXOPHONE, NECK STRAP FOR SAXOPHONE - -
MR, BONNER
AVAZON CAPI TAL SERVI | NV #11426 20 OZ STYROFORM CUPS; COFFEE 02/ 03/ 2026 01/21/2026 279. 31
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CREAMER; PLASTI C WARE; COFFEE - OPERATI ONS DEPT
AMAZON CAPI TAL SERVI Supplies for libraries, step stool, STEM 02/ 03/2026 12/09/ 2025 382.05
supplies, office supplies
AMAZON CAPI TAL SERVI Supplies for the elementary and internedi ate 02/ 03/ 2026 12/06/2025 706. 15
libraries.
AVAZON CAPI TAL SERVI O assroom supplies for first grade Ms. Beck. 02/ 03/ 2026 11/21/2025 194.91
Hour gl ass sand timer, magnetic wands, standing
desk, easel and chart tablet.
AVAZON CAPI TAL SERVI O assroom supplies for Resource room M. 02/ 03/ 2026 12/15/2025 199. 81
Coggans. |ndex cards, gel pens, easel pads,
markers, clay, and paint sets.
AVAZON CAPI TAL SERVI COUNSELI NG DEPT. -- 25-26 -- CANDY -- MRS. 02/ 03/ 2026 01/23/2026 59. 85
ROCHESTER
AVAZON CAPI TAL SERVI ELEMENTRY CLINIC -- 25-26 -- WPES -- MRS. 02/ 03/ 2026 01/23/2026 53. 90
JARRETT
AVAZON CAPI TAL SERVI  GUI DANCE COUNSELI NG DEPT. -- 25-26 -- GRADUATI ON 02/ 03/ 2026 01/23/2026 14. 95
SALUTATORI AN STOLE -- MRS. W LSON
AVAZON CAPI TAL SERVI AMAZON - SEE ATTACHED - ATTN. ClI NDY W LSON 02/ 03/ 2026 01/05/2026 218.19
AMAZON CAPI TAL SERVI AVAZON - SEE ATTACHED - ATTN:. KRI STIN MCMULLEN 02/ 03/ 2026 01/22/2026 22.94
252600346 DEMCO Supplies for the library 02/ 03/ 2026 12/05/2025 125. 41
DEMCO Label ing supplies for the library to col or code 02/ 03/ 2026 11/20/2025 645. 55
the genres
252600347 Kl RBY RESTAURANT SUP 02/ 03/ 2026 01/21/2026 168. 85
KI RBY RESTAURANT SUP 02/ 03/2026 01/21/2026 131.90
KI RBY RESTAURANT SUP 02/ 03/2026 01/21/2026 357.80
252600349 LABATT FOOD SERVI CE 02/ 03/2026 01/21/2026 630. 43
LABATT FOOD SERVI CE 02/ 03/ 2026 01/21/2026 4,782.84
LABATT FOOD SERVI CE 02/ 03/ 2026 01/21/2026 251.18
LABATT FOOD SERVI CE 02/ 03/2026 01/21/2026 3,895.91
LABATT FOOD SERVI CE 02/ 03/2026 01/21/2026 4,230.09
LABATT FOOD SERVI CE 02/ 03/ 2026 01/21/2026 4,142.10
LABATT FOOD SERVI CE 02/ 03/2026 01/21/2026 196. 69
LABATT FOOD SERVI CE 02/ 03/2026 01/21/2026 4,468. 64
LABATT FOOD SERVI CE 02/ 03/2026 01/21/2026 49. 30
LABATT FOOD SERVI CE 02/ 03/2026 01/21/2026 3,728.62
LABATT FOOD SERVI CE 02/ 03/2026 01/21/2026 50. 19
LABATT FOOD SERVI CE 02/ 03/2026 01/21/2026 4,365.92
LABATT FOOD SERVI CE 02/ 03/2026 01/21/2026 5, 046. 05
252600350 RAINS COUNTY LEADER EMPLOYMENT AD I N RAINS COUNTY LEADER  SEPTEMBER 02/ 03/ 2026 02/02/2026 117. 25
2025- AUGUST 2026
252600351 SCHOOL SPECI ALTY Art room supplies for Ms. Beaird. Pony beads, 02/ 03/2026 01/12/2026 195. 39
glitter jelly, anti-roll crayons, class pack
crayons
252600352 UNI FI RST CORPORATI ON | NV #2780203655 RUG & UNI FORM SERVI CE FOR 02/ 03/2026 01/15/2026 49. 65
1/ 15/ 2026 - OPERATI ONS/ TRANSPORTATI ON DEPT
252600358 AMAZON CAPI TAL SERVI OFFI CE SUPPLIES -- 25-26 -- PAPER CLIPS, FILE 02/ 09/ 2026 01/27/2026 381.94
FOLDERS, Al R FRESHENER, LARGE BI NDER CLI PS,
KLEENEX AND 16 OZ FOAM CUPS -- MRS. CHI LDERS
AVAZON CAPI TAL SERVI Bl OLOGY/ FOOD SCI ENCE -- 25-26 -- TEACHER S 02/ 09/ 2026 01/ 22/ 2026 87.28
BUDGET, GLUE STI CKS, PAPER CLIPS, BI NDER CLI PS,
RUBBER BANDS -- MRS. DOTSON
AVAZON CAPI TAL SERVI THEATRE -- 25-26 -- SUPPLIES FOR U L CAP , PARK 02/ 09/ 2026 02/03/2026 669. 75
BENCH, CASSETTER PLAYER, FAKE Cl GARETTES, SALES
RACK, OPEN SI GN, STORE SIGN, SMOOTH E CUPS, TRASH
CAN -- MR LANCE
AVAZON CAPI TAL SERVI Amazon Headphones; class set; Jayla Mul der 02/ 09/ 2026 01/29/ 2026 129.99
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CHECK I NvO CE CHECK I NVvO CE
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252600358 AMAZON CAPI TAL SERVI Amazon supplies for the JH coffee bar in the 02/ 09/ 2026 01/28/ 2026 110. 95
wor kr oom
AMAZON CAPI TAL SERVI VOLLEYBALL SUPPLIES - VOLLEYBALLS, HOOKS, AIR 02/ 09/ 2026 02/06/ 2026 1, 085. 20
PUMP, LAUNDRY BAG, ELBO PADS - REQUESTED BY
SHELBI SHEPPARD KB
AVAZON CAPI TAL SERVI OFFI CE SUPPLI ES FOR SUPERI NTENDENT' S OFFI CE 02/ 09/ 2026 02/03/2026 337. 40
(RUBBER BANDS, BLUE COPY PAPER, CUSTOM RECEI VED
STAMP W DATE, FILE FOLDERS, DOOR STOPPERS, AND
W LSON JONES M NUTE Bl NDER BOOK AND PAPER)
252600359 CROSSROAD COVMUNI CAT | NV #16095 & #16094 RENT FOR BUS RADI Cs; 02/ 09/ 2026 01/27/2026 2,752.00
RENT FOR TK-3173 PORTABLE RADI OS; RENT FOR
CAMERAS ON BUSES - CUSTI ODI AL/ TRANSPORTATI ON DEPT
252600360 FARMERS ELECTRI C COO ELECTRICITY 12-22 TO 01-22-26 02/ 09/ 2026 01/29/2026 21, 249. 68
FARMERS ELECTRIC COO ELECTRICITY 12-22 TO 01-22-26 02/ 09/ 2026 01/29/2026 461. 23
FARMERS ELECTRIC COO ELECTRICITY 12-22 TO 01-22-26 02/ 09/ 2026 01/29/2026 21.15
FARMERS ELECTRIC COO ELECTRICITY 12-22 TO 01-22-26 02/ 09/ 2026 01/29/2026 159. 44
FARMERS ELECTRIC COO ELECTRICITY 12-22 TO 01-22-26 02/ 09/ 2026 01/29/2026 42. 86
FARMERS ELECTRIC COO ELECTRICITY 12-22 TO 01-22-26 02/ 09/ 2026 01/29/2026 19.11
252600361 G LLI ARD, PAMELA M LEAGE ROUNDTRI P TO NOTHI NG BUNDT CAKES | N 02/ 09/ 2026 02/ 05/ 2026 55.61
ROCKWALL ON FEBRUARY 5, 2026 TO PI CK UP CAKES FOR
COUNSELOR APPRECI ATI ON WEEK
252600362 HARRI'S SCHOOL SOLUTI JDOX FEB 2026; | NVO CE JR3MNO003343 02/ 09/ 2026 02/ 02/ 2026 1,077. 30
252600363 HAWIHORNE, JERAWY SECURI TI'Y DUTY FOR THE DI STICT 2 DAYS: JAN 21-22, 02/ 09/ 2026 01/22/2026 720. 00
2026
HAWIHORNE, JERAWMY SECURI TI'Y DUTY FOR THE DI STICT 2 DAYS: FEB 04 & 02/ 09/ 2026 02/ 05/ 2026 720. 00
05, 2026
252600364 Kl RBY RESTAURANT SUP 02/ 09/ 2026 02/02/ 2026 644. 64
KI RBY RESTAURANT SUP 02/ 09/ 2026 02/ 02/ 2026 131.90
252600365 LABATT FOOD SERVI CE 02/ 09/ 2026 02/ 02/ 2026 440. 84
LABATT FOOD SERVI CE 02/ 09/ 2026 02/ 02/ 2026 4,768.10
LABATT FOOD SERVI CE 02/ 09/ 2026 02/ 02/ 2026 3,634.54
LABATT FOOD SERVI CE 02/ 09/ 2026 02/ 02/ 2026 3,144.57
LABATT FOOD SERVI CE 02/ 09/ 2026 02/ 02/ 2026 4,564.79
252600366 M KULAK, PHYLLIS Mont hly contract homebound services - Jan26 02/ 09/ 2026 01/31/2026 1, 100. 00
252600367 NI CKS, JOSEPH M LEAGE FOR' RAC MEETING AT REGON 7 ESC IN 02/ 09/ 2026 02/ 09/ 2026 93. 80
KI LGORE ON FEBRUARY 11, 2026. REQUESTED BY JOE
NI CKS
252600368 RULE PEDI ATRI C THERA Contract Physical Therapy Dec 25 02/ 09/ 2026 01/16/2026 1, 302. 50
252600369 UNI FI RST CORPORATI ON | NV #2780206017 & #2780204808 RUG & UNI FORM 02/ 09/ 2026 01/29/ 2026 158.78
SERVI CES FOR 1/22 & 29/2026 -
OPERATI ONS/ TRANSPORTATI ON DEPT
252600370 WALSH GALLEGOS KYLE  Professional Services Rendered through Jan 15, 02/ 09/ 2026 02/ 01/ 2026 520. 00
2026 Inv 762010 - $180 Inv 762011 - $120 Inv
762012 - $238
252600371 WASTE CONNECTI ONS I NV #9068318V174 4 YD 1/1 - 31/2026; HGH 02/ 09/ 2026 02/01/2026 1,568.75
SCHOOL COWPACTOR TKT #1822184; | NTERMEDI ATE
COWACTOR TKT #1822026; OPEN TOP - MAI NT TKT
#1821967 - OPERATI ONS DEPT
252600379 AMAZON CAPI TAL SERVI BLACK POWERLI FTI NG SI NGLET 02/ 18/ 2026 01/29/2026 238. 66
AVAZON CAPI TAL SERVI CULI NARY -- 25-26 -- TEACHER S BUDGET, ROLLING 02/ 18/ 2026 02/ 10/ 2026 169. 94
FI LE CART, CLASSROOM Tl MERS, PATELAI 8 PACK
FLUORESCENT LI GHT COVERS, M NDEPOT DESK FI LE
ORGANI ZER, MESH PEN HOLDER FOR DESK -- MRS.
AUSTI N
AVAZON CAPI TAL SERVI NMATH DEPT. -- 25-26 -- TEACHER BUDGET, COLORED 02/ 18/ 2026 02/09/2026 156. 20

PAPER -- MRS. HOLDEN
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252600379 AMAZON CAPI TAL SERVI ENGLI SH DEPT. -- 25-26 -- TEACHERS BUDGCET, 02/ 18/ 2026 02/ 10/ 2026 190. 08
KLEENEX, HAND SAN Tl ZER, SPEECH POSTER, WALL
HANG NG CANVAS, TO DO LI ST NOTEBOOK, BATTERI ES,
DESK CHAI RDRY ERASE ERASER -- MRS. HOLLAND
AVAZON CAPI TAL SERVI THEATER -- 25-26 -- PROPS, PCLICE UNI FORM FAKE 02/ 18/ 2026 02/09/2026 143. 48
BOVB, FEDORAS -- MR LANCE
AVAZON CAPI TAL SERVI THEATRE -- 25-26 -- HEADSETS -- MR LANCE 02/ 18/ 2026 02/ 06/ 2026 239. 88
AVAZON CAPI TAL SERVI OFFICE -- 25-26 -- BATTERIES -- MRS. CHI LDERS 02/ 18/ 2026 02/ 12/ 2026 168. 01
AVMAZON CAPI TAL SERVI AVMAZON - SEE ATTACHED - ATTN: ALLYSON GOLDSM TH 02/ 18/ 2026 01/12/2026 147. 45
AVMAZON CAPI TAL SERVI AVAZON - SEE ATTACHED - ATTN. JC VANCE 02/ 18/ 2026 01/29/2026 170. 30
AMAZON CAPI TAL SERVI AVAZON - SEE ATTACHED - ATTN:. KRI STIN MCMULLEN 02/ 18/ 2026 02/ 05/ 2026 13.97
AMAZON CAPI TAL SERVI AVAZON - SEE ATTACHED - ATTN. AMY BANKS 02/ 18/ 2026 02/ 09/ 2026 153. 55
AVMAZON CAPI TAL SERVI AVAZON - SEE ATTACHED - ATTN:. KYLIE SM TH 02/ 18/ 2026 02/ 06/ 2026 33.98
AMAZON CAPI TAL SERVI | NV #01212026 BO9L3TMLR4 2- STAGE WHOLE 02/ 18/ 2026 02/11/2026 274. 89
HOUSE WATER FI LTER SYSTEM -
AMAZON CAPI TAL SERVI | NV #02032026 "C' BATTERIES - MAI NT DEPT 02/ 18/ 2026 02/09/2026 73.85
AMAZON CAPI TAL SERVI | NV #02042026 ROOM DI VI DERS FOR DAEP 02/ 18/ 2026 02/ 10/ 2026 533. 10
- MAI NT DEPT
AVAZON CAPI TAL SERVI TeacherPro, ParaPro and Sensory Smart C assroom 02/ 18/ 2026 02/12/ 2026 363. 49
Books
AMAZON CAPI TAL SERVI PAPER CLI PS FOR BUSI NESS OFFI CE AND PEI M5 02/ 18/ 2026 02/ 13/2026 48. 40
AMAZON CAPI TAL SERVI | NV #02052026 HEAVY DUTY 4" CASTER WHEELS 02/ 18/ 2026 02/ 12/ 2026 169. 90
SET OF 4 INCH FOR TALBE CARTS - NAI NT DEPT
AMAZON CAPI TAL SERVI | NV #02022026 CANNED Al R - MAI NT DEPT 02/ 18/ 2026 02/ 12/ 2026 27.07
252600381 DEALERS ELECTRIC CO | NV #S101870078. 001, #S101850299. 001, & CM 02/ 18/ 2026 02/ 02/ 2026 228. 40
#S101856973. 001 JR H GH GYM BLEACHER REPAI R;
KEY REPLACEMENT - MAI NT DEPT
DEALERS ELECTRIC CO | NV #S101850299. 001 LI GHT KEYS FOR JR HI GH 02/ 18/ 2026 01/13/2026 66. 72
SHPI NG & HNDLI NG - MAI NT DEPT
DEALERS ELECTRIC CO | NV #S101882554. 001 LI GHT FOR ELEMENTARY - 02/ 18/ 2026 02/05/2026 135.78
MAI NT DEPT
252600382 FLATT STATI ONERS OFFI CE -- 25-26 -- PAPER FOR OFFI CE PRI NTERS - - 02/ 18/ 2026 02/09/2026 3, 800. 00
MRS. CH LDERS
252600385 LABATT FOCD SERVI CE 02/ 18/ 2026 02/10/ 2026 440. 21
LABATT FOOD SERVI CE 02/ 18/ 2026 02/10/ 2026 2,615. 25
LABATT FOOD SERVI CE 02/ 18/ 2026 02/10/ 2026 3,312.09
LABATT FOOD SERVI CE 02/ 18/ 2026 02/10/ 2026 95. 07
LABATT FOOD SERVI CE 02/ 18/ 2026 02/ 10/ 2026 874. 34
LABATT FOOD SERVI CE 02/ 18/ 2026 02/10/ 2026 4,625.33
LABATT FOOD SERVI CE 02/ 18/ 2026 02/ 10/ 2026 5,224.71
LABATT FOOD SERVI CE 02/ 18/ 2026 02/11/2026 679. 96
LABATT FOOD SERVI CE 02/ 18/ 2026 02/ 17/ 2026 434. 14
LABATT FOOD SERVI CE 02/ 18/ 2026 02/ 17/ 2026 4,420.19
LABATT FOOD SERVI CE 02/ 18/ 2026 02/17/ 2026 464. 36
LABATT FOOD SERVI CE 02/ 18/ 2026 02/ 17/ 2026 3,772.48
LABATT FOOD SERVI CE 02/ 18/ 2026 02/17/ 2026 4,976. 35
LABATT FOOD SERVI CE 02/ 18/ 2026 02/ 17/ 2026 4,817.04
252600386 RAINS COUNTY APPRAI'S | NVO CE 1-2035: REI MB VARI VERGE POSTAGE 02/ 18/ 2026 02/ 02/ 2026 6, 537. 50
252600387 RAINS COUNTY LEADER TAPR REPORT - NOTI CE OF PUBLI C HEARI NG TO RUN I N 02/ 18/ 2026 02/ 12/ 2026 52.00
THE RAINS COUNTY LEADER THE WEEK OF 2/12/26 -
REQUESTED BY LYNDSAY HAYES KB
252600388 UNI FI RST CORPORATI ON | NV #2780207287 RUG & UNI FORM SERVI CE FOR 02/ 18/ 2026 02/05/2026 116. 23
2/ 5/ 2026 - OPERATI ONS/ TRANSPORTATI ON DEPT
UNI FI RST CORPORATI ON | NV #2780208642 RUG & UNI FORM SERVI CE FOR 02/ 18/ 2026 02/ 12/ 2026 53. 22
2/ 12/ 2026 - CUSTCDI AN TRANSPORTATI ON DEPT
252600395 AMAZON CAPI TAL SERVI OFFI CE SUPPLIES -- 25-26 -- PENS, PENSILS, POST 02/ 26/ 2026 02/ 17/ 2026 435. 50
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I T NOTES, LEGAL PADS, DRY ERASE MARKERS, MEDI UM
Bl NDER CLI PS, CARD STOCK, FILE ORGANI ZER, RUBBER
BANDS, | NDEX CARDS, TAPE DI SPENSER -- MRS.
CHI LDERS
AVAZON CAPI TAL SERVI OFFI CE SUPPLIES -- 25-26 -- P-TOQUCH 2 PACK TAPE 02/ 26/ 2026 02/ 17/ 2026 24.99
LAM NATED -- MRS. W LSON
AVAZON CAPI TAL SERVI O fice, BEST and C assroom Supplies 02/ 26/ 2026 02/ 13/ 2026 143. 77
AMAZON CAPI TAL SERVI AVAZON - SEE ATTACHED - ATTN. WH TNEY W LLI AVS 02/ 26/ 2026 02/ 11/ 2026 209. 55
AVAZON CAPI TAL SERVI THEATRE-- 25-26 -- PROPS FOR THEATRE, SU TS AND 02/ 26/ 2026 02/ 18/ 2026 819.51
DRESSES -- MR LANCE
AMAZON CAPI TAL SERVI | NTERVEDI ATE CLINIC -- 25-26 -- SUPPLIES -- MRS. 02/ 26/ 2026 02/ 23/ 2026 39.98
JARRETT
AVAZON CAPI TAL SERVI JH CLINIC --25-26 -- SUPPLIES -- MRS JARRETT 02/ 26/ 2026 02/ 20/ 2026 19.99
AVAZON CAPI TAL SERVI HS CLINIC -- 25-26 -- SUPPLIES -- MRS. JARRETT 02/ 26/ 2026 02/ 23/ 2026 131. 64
AVAZON CAPI TAL SERVI HEALTH SERVI CES -- 25-26 -- SUPPLIES -- MRS. 02/ 26/ 2026 02/ 20/ 2026 39.98
JARRETT
AVAZON CAPI TAL SERVI DAEP -- 25-26 -- TEACHER BUDGET, SUPPLIES -- MRS. 02/ 26/ 2026 02/ 23/ 2026 22.74
CRAWFORD
AVMAZON CAPI TAL SERVI CUSTOM DESK WEDGE NAME PLATE FOR NEW CFO SHANNON 02/ 26/ 2026 02/ 23/ 2026 59. 03
FREEMAN & MAI LI NG EVELOPES FOR SUPT OFFI CE
AMAZON CAPI TAL SERVI AVMAZON - SEE ATTACHED - ATTN:. SHELBI SHEPPARD 02/ 26/ 2026 02/ 02/ 2026 562. 40
252600396 BALFOUR BALFOUR -- 25-26 -- DI PLOVAS (134 X $6.89) -- AND  02/26/2026 01/20/2026 2,071.70
-- DIPLOVA COVERS (125 X $7.96) -- MRS. WLSON
252600397 DEALERS ELECTRIC CO | NV #S101882373. 001, #S101884470. 002, 02/ 26/ 2026 02/ 16/ 2026 493. 37
#S101870709. 001, & CM #S101884470. 001 LI GHTS
FOR JH GYM - NAI NT DEPT
252600398 DENNI NG JI MW I N\VO CE #2017407; ASSI ST WTH W2 PROCESS 02/ 26/ 2026 02/ 26/ 2026 165. 00
252600399 ENCORE DATA PRODUCTS Headphones - 60 QIY [PER KORTNEY CLAYTON S 02/ 26/ 2026 02/19/ 2026 719. 40
REQUEST]
252600400 ERWN, BRETT BRENT ERW N CONTRACTED HOURS Cct - May- PERFER 02/ 26/ 2026 02/ 20/ 2026 2,160. 00
DI RECT DEPOCSI T
252600401 HARRI'S SCHOOL SOLUTI JDOX MARCH 2026; | NVO CE JR3MNO003385 02/ 26/ 2026 02/ 26/ 2026 1,077. 30
252600402 HAWIHORNE, JERAWY SECURI TI'Y DUTY FOR THE DI STICT 2 DAYS: FEB 09, 02/ 26/ 2026 02/ 26/ 2026 1, 440. 00
12, 18-19, 2026
252600403 Nantze Electric Co., QUOTE #010226.07000: FREEZER DROPS FOR FOOD 02/ 26/ 2026 02/ 20/ 2026 3,500. 00
SERVI CE NETWORK CABLES SCOPE OF WORK
252600404 N CKS, JOSEPH M LEAGE FOR: SUPT. MEETI NG AT BI G SANDY | SD ON 02/ 26/ 2026 02/ 19/ 2026 75.71
FEBRUARY 19, 2026. REQUESTED BY JOE NI CKS
NI CKS, JOSEPH ROUND TRI P M LEAGE FOR: LADY CATS BASKETBALL 02/ 26/ 2026 02/ 23/ 2026 57.62
PLAYOFF GAME AT UT TYLER ON FEBRUARY 23, 2026.
REQUESTED BY JCE NI CKS
252600405 RAINS COUNTY APPRAI'S | NVO CE #1-2026; 1ST QUARTER APPRAI SAL AND 02/ 26/ 2026 01/31/2026 114, 632. 00
COLLECTI ON FEES
252600406 RAINS COUNTY LEADER EMPLOYMENT AD I N RAINS COUNTY LEADER  SEPTEMBER 02/ 26/ 2026 02/ 26/ 2026 93. 80
2025- AUGUST 2026
252600407 RULE PEDI ATRI C THERA Contract Physical Therapy Jan 26 02/ 26/ 2026 01/20/ 2026 1,417.50
252600408 UNI FI RST CORPORATI ON | NV #2780209863 RUG & UNI FORM SERVI CES FOR 02/ 26/ 2026 02/19/ 2026 116. 23
2/ 19/ 2026 - OPERATI ONS/ TRANSPORTATI ON DEPT
9302050 USBank I N\VO CE #8011766; 04110 PAYI NG 02/ 03/ 2026 02/02/ 2026 550. 00
AGENT/ REG ST/ TRNSFR AGENT | N ADVANCE 12-01-25 TO
11-30- 26 FOR ACCT 223053000
9302051 USBank PRI NCl PAL AND | NTEREST FOR 223053000; FEB 2023 02/ 18/ 2026 02/ 18/ 2026 783, 025. 00
I N\VO CE #3103455
USBank PRI NCI PAL AND | NTEREST FOR 249634000; FEB 2026 02/ 18/ 2026 02/ 18/ 2026 158, 825. 00
I N\VO CE #3103485
20526 | NTERNAL REVENUE SER Payrol | accrual 02/ 05/ 2026 02/ 05/ 2026 867. 30
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20526 | NTERNAL REVENUE SER Payrol | accrual 02/ 05/ 2026 02/ 05/ 2026 2,022. 84
| NTERNAL REVENUE SER Payrol | accrual 02/ 05/ 2026 02/ 05/ 2026 515. 00
| NTERNAL REVENUE SER Payrol | accrual 02/ 05/ 2026 02/ 05/ 2026 867. 30
OFFI CE OF THE ATTORN Payrol | accrual 02/ 05/ 2026 02/ 05/ 2026 379. 00
21926 National Life Goup Payroll accrual 02/ 19/ 2026 02/ 05/ 2026 143. 31
National Life Group Payroll accrual 02/ 19/ 2026 02/ 19/ 2026 1, 543. 57
OFFI CE OF THE ATTORN Payrol | accrual 02/ 19/ 2026 02/ 19/ 2026 379. 00
OWNI Payrol | accrual 02/ 19/ 2026 02/ 19/ 2026 3, 768. 00
21927 Gentry Financial G o Payroll accrual 02/ 19/ 2026 02/ 19/2026 1, 417. 46
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/ 19/2026 919. 38
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/ 19/ 2026 360. 00
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/ 19/ 2026 7,026. 32
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/ 19/ 2026 2,494.84
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/ 19/ 2026 2,477.00
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/ 19/ 2026 2,506. 33
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/ 19/ 2026 646. 88
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/ 19/ 2026 1, 818. 33
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/ 19/ 2026 462. 00
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/19/ 2026 1,773.75
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/19/2026 1,723.04
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/19/2026 458. 90
Gentry Financial Gro Payroll accrual 02/ 19/ 2026 02/19/2026 2,471.00
22026 | NTERNAL REVENUE SER Payrol | accrual 02/ 20/ 2026 02/ 20/ 2026 21.56
I NTERNAL REVENUE SER Payrol | accrual 02/ 20/ 2026 02/ 20/ 2026 115. 86
I NTERNAL REVENUE SER Payrol | accrual 02/ 20/ 2026 02/ 20/ 2026 21.56
RAINS | SD Payrol | accrual 02/ 20/ 2026 02/ 20/ 2026 11.15
49052 ASSOC OF TX PROFESSI Payrol | accrual 02/ 19/ 2026 02/19/ 2026 40. 39
49053 ECAP, LTD. Payrol | accrual 02/ 19/ 2026 02/19/ 2026 350. 00
49054 RAINS | SD CH LD NUTR Payrol | accrual 02/ 19/ 2026 02/19/ 2026 136. 96
49055 RAINS | SD Payrol | accrual 02/ 19/ 2026 02/19/ 2026 4,278.68
49056 REG ON 7 EDUCATION S Payrol | accrual 02/ 19/ 2026 02/19/ 2026 386. 36
49057 TEXAS CLASSROOM TEAC Payrol | accrual 02/ 19/ 2026 02/19/ 2026 156. 23
70582066 RAINS | SD Payrol | accrual 02/ 19/ 2026 02/ 05/ 2026 563. 96
RAINS | SD Payrol | accrual 02/ 19/ 2026 02/19/ 2026 12, 651. 64
70582067 | NTERNAL REVENUE SER Payrol | accrual 02/ 19/ 2026 02/19/ 2026 17,297. 05
| NTERNAL REVENUE SER Payrol | accrual 02/ 19/ 2026 02/19/ 2026 52, 759. 10
| NTERNAL REVENUE SER Payrol | accrual 02/ 19/ 2026 02/ 19/ 2026 6, 905. 18
| NTERNAL REVENUE SER Payrol | accrual 02/ 19/ 2026 02/19/ 2026 17,297. 05

Totals for checks 1, 660, 041. 60
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FUND SUMMARY

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
181 COCURRI CULAR 0. 00 0. 00 23, 870. 38 23, 870. 38
199 GENERAL FUND 0. 00 0. 00 387, 471. 93 387, 471.93
240 FOOD SERVI CE 0. 00 0. 00 120, 354. 24 120, 354. 24
461 Canpus Activity 0. 00 0. 00 27,844. 34 27,844. 34
480 Local |y Funded Speci al Revenue 0. 00 0. 00 7,917.98 7,917.98
494 Rai ns CDC/ After School / WIld 0. 00 0. 00 149. 45 149. 45
599 DEBT SERVI CE 0.00 0. 00 942, 400. 00 942, 400. 00
863 PAYROLL CLEARI NG 150, 033. 28 0. 00 0.00 150, 033. 28
*** Fund Summary Totals *** 150, 033. 28 0. 00 1,510, 008. 32 1, 660, 041. 60
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The Superintendent or other person designated by Board resolu-
tion shall serve as the investment officer of the District and shall in-
vest District funds as directed by the Board and in accordance with
the District’s written investment policy and generally accepted ac-
counting procedures. All investment transactions except invest-
ment pool funds and mutual funds shall be settled on a delivery
versus payment basis.

Approved From those investments authorized by law and described further in
Investment CDA(LEGAL) under Authorized Investments, the Board shall per-
Instruments mit investment of District funds, including bond proceeds and
pledged revenue to the extent allowed by law, in only the following
investment types, consistent with the strategies and maturities de-
fined in this policy:
1. Obligations of, or guaranteed by, governmental entities as
permitted by Government Code 2256.009.
2. Certificates of deposit and share certificates as permitted by
Government Code 2256.010.
3.  Fully collateralized repurchase agreements permitted by Gov-
ernment Code 2256.011.
4. A securities lending program as permitted by Government
Code 2256.0115.
5. Banker’s acceptances as permitted by Government Code
2256.012.
6. Commercial paper as permitted by Government Code
2256.013.
7. No-load mutual funds, except for bond proceeds, and no-load
money market mutual funds, as permitted by Government
Code 2256.014.
8. A guaranteed investment contract as an investment vehicle
for bond proceeds, provided it meets the criteria and eligibility
requirements established by Government Code 2256.015.
9. Public funds investment pools as permitted by Government
Code 2256.016.

Safety The primary goal of the investment program is to ensure safety of
principal, to maintain liquidity, and to maximize financial returns
within current market conditions in accordance with this policy. In-
vestments shall be made in a manner that ensures the preserva-
tion of capital in the overall portfolio, and offsets during a 12-month
period any market price losses resulting from interest-rate fluctua-
tions by income received from the balance of the portfolio. No indi-
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vidual investment transaction shall be undertaken that jeopardizes
the total capital position of the overall portfolio.

In accordance with Government Code 2256.005(b)(3), the quality
and capability of investment management for District funds shall be
in accordance with the standard of care, investment training, and
other requirements set forth in Government Code Chapter 2256.

Any internally created pool fund group of the District shall have a
maximum dollar weighted maturity of 180 days. The maximum al-
lowable stated maturity of any other individual investment owned
by the District shall not exceed one year from the time of purchase.
The Board may specifically authorize a longer maturity for a given
investment, within legal limits.

The District’s investment portfolio shall have sufficient liquidity to
meet anticipated cash flow requirements.

The investment portfolio shall be diversified in terms of investment
instruments, maturity scheduling, and financial institutions to re-
duce risk of loss resulting from overconcentration of assets in a
specific class of investments, specific maturity, or specific issuer.

The investment officer shall monitor the investment portfolio and
shall keep the Board informed of significant changes in the market
value of the District’s investment portfolio. Information sources may
include financial/investment publications and electronic media,
available software for tracking investments, depository banks, com-
mercial or investment banks, financial advisers, and representa-
tives/advisers of investment pools or money market funds. Monitor-
ing shall be done at least quarterly, as required by law, and more
often as economic conditions warrant by using appropriate reports,
indices, or benchmarks for the type of investment.

In accordance with Government Code 2256.005(b), the investment
officer shall develop a procedure to monitor changes in investment
ratings and to liquidate investments that do not maintain satisfac-
tory ratings.

Investments of the following fund categories shall be consistent
with this policy and in accordance with the applicable strategy de-
fined below. All strategies described below for the investment of a
particular fund should be based on an understanding of the suit-
ability of an investment to the financial requirements of the District
and consider preservation and safety of principal, liquidity, mar-
ketability of an investment if the need arises to liquidate before ma-
turity, diversification of the investment portfolio, and yield.

Investment strategies for operating funds (including any commin-
gled pools containing operating funds) shall have as their primary

Adopted:
3/3/2025
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objectives preservation and safety of principal, investment liquidity,
and maturity sufficient to meet anticipated cash flow requirements.

Investment strategies for custodial funds shall have as their pri-
mary objectives preservation and safety of principal, investment lig-
uidity, and maturity sufficient to meet anticipated cash flow require-
ments.

Investment strategies for debt service funds shall have as their pri-
mary objective sufficient investment liquidity to timely meet debt
service payment obligations in accordance with provisions in the
bond documents. Maturities longer than one year are authorized
provided legal limits are not exceeded.

Investment strategies for capital project funds shall have as their
primary objective sufficient investment liquidity to timely meet capi-
tal project obligations. Maturities longer than one year are autho-
rized provided legal limits are not exceeded.

The District shall retain clearly marked receipts providing proof of
the District’'s ownership. The District may delegate, however, to an
investment pool the authority to hold legal title as custodian of in-
vestments purchased with District funds by the investment pool.

Prior to handling investments on behalf of the District, a bro-
ker/dealer or a qualified representative of a business organization
must submit required written documents in accordance with law.
[See Sellers of Investments, CDA(LEGAL)]

Representatives of brokers/dealers and representatives with dis-
tributors of investment pools shall be registered with the Texas
State Securities Board and must have membership in the Securi-
ties Investor Protection Corporation (SIPC) and be in good stand-
ing with the Financial Industry Regulatory Authority (FINRA). Dis-
tributors of investment pools shall also be a registrant in good
standing with the Municipal Securities Rulemaking Board (MSRB).

In order to get the best return on its investments, the District may
solicit bids for certificates of deposit in writing, by telephone, or
electronically, or by a combination of these methods.

To reduce exposure to changes in interest rates that could ad-
versely affect the value of investments, the District shall use final
and weighted-average-maturity limits and diversification.

The District shall monitor interest rate risk using weighted average
maturity and specific identification.

A system of internal controls shall be established and documented
in writing and must include specific procedures designating who
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has authority to withdraw funds. Also, they shall be designed to
protect against losses of public funds arising from fraud, employee
error, misrepresentation by third parties, unanticipated changes in
financial markets, or imprudent actions by employees and officers
of the District. Controls deemed most important shall include:

1.  Separation of transaction authority from accounting and
recordkeeping and electronic transfer of funds.

Avoidance of collusion.
Custodial safekeeping.
Clear delegation of authority.

Written confirmation of telephone transactions.

o o M W N

Documentation of dealer questionnaires, quotations and bids,
evaluations, transactions, and rationale.

7. Avoidance of bearer-form securities.

These controls shall be reviewed by the District’s independent au-
diting firm.

The Board shall review this investment policy and investment
strategies not less than annually and shall document its review in
writing, which shall include whether any changes were made to ei-
ther the investment policy or investment strategies.

Annual Audit In conjunction with the annual financial audit, the District shall per-
form a compliance audit of management controls on investments
and adherence to the District’s established investment policies.
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Repurchase
Agreement

CDA
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All investments made by a district shall comply with the Public
Funds Investment Act (Texas Government Code Chapter 2256,
Subchapter A) and all federal, state, and local statutes, rules, or
regulations. Gov't Code 2256.026

“Bond proceeds” means the proceeds from the sale of bonds,
notes, and other obligations issued by a district, and reserves and
funds maintained by a district for debt service purposes.

“Investment pool” means an entity created under the Texas Gov-
ernment Code to invest public funds jointly on behalf of the entities
that participate in the pool and whose investment objectives in or-
der of priority are preservation and safety of principal, liquidity, and
yield.

“Pooled fund group” means an internally created fund of a district
in which one or more institutional accounts of a district are in-
vested.

“Separately invested asset” means an account or fund of a district
that is not invested in a pooled fund group.

Gov't Code 2256.002(1), (6), (9), (12)

"Pledged revenue" means money pledged to the payment of or as
security for:

1. Bonds or other indebtedness issued by a district;

2. Obligations under a lease, installment sale, or other agree-
ment of a district; or

3. Certificates of participation in a debt or obligation described
by item 1 or 2.

Gov't Code 2256.0208(a)

“Joint account” means an account maintained by a custodian bank
and established on behalf of two or more parties to engage in ag-
gregate repurchase agreement transactions.

“‘Repurchase agreement” means a simultaneous agreement to buy,
hold for a specified time, and sell back at a future date obligations,
described by Government Code 2256.009(a)(1) (obligations of gov-
ernmental entities) or 2256.013 (commercial paper) or if applicable,
2256.0204 (corporate bonds), at a market value at the time the
funds are disbursed of not less than the principal amount of the
funds disbursed. The term includes a direct security repurchase
agreement and a reverse security repurchase agreement.

Gov't Code 2256.011(b)

DATE ISSUED: 11/21/2023 30f20

UPDATE 122
CDA(LEGAL)-P



Rains ISD
190903

OTHER REVENUES
INVESTMENTS

Hedging

Eligible Entity

Eligible Project

Corporate Bond

Written Policies

CDA
(LEGAL)

“‘Hedging” means acting to protect against economic loss due to
price fluctuation of a commaodity or related investment by entering
into an offsetting position or using a financial agreement or pro-
ducer price agreement in a correlated security, index, or other
commodity.

“Eligible entity” means a political subdivision that has:

1. A principal amount of at least $250 million in outstanding
long-term indebtedness, long-term indebtedness proposed to
be issued, or a combination of outstanding long-term indebt-
edness and long-term indebtedness proposed to be issued;
and

2. Outstanding long-term indebtedness that is rated in one of the
four highest rating categories for long-term debt instruments
by a nationally recognized rating agency for municipal securi-
ties, without regard to the effect of any credit agreement or
other form of credit enhancement entered into in connection
with the obligation.

“Eligible project” has the meaning assigned by Government Code
1371.001 (issuance of obligations for certain public improvements).

Gov't Code 2256.0207(a)

“Corporate bond” means a senior secured debt obligation issued
by a domestic business entity and rated not lower than “AA-" or the
equivalent by a nationally recognized investment rating firm. The
term does not include a debt obligation that, on conversion, would
result in the holder becoming a stockholder or shareholder in the
entity, or any affiliate or subsidiary of the entity, that issued the
debt obligation, or is an unsecured debt obligation. Gov’t Code
2256.0204(a)

The board shall adopt by rule, order, ordinance, or resolution, as
appropriate, a written investment policy regarding the investment of
its funds and funds under its control. The investment policies must
primarily emphasize safety of principal and liquidity and must ad-
dress investment diversification, yield, and maturity and the quality
and capability of investment management. The policies must in-
clude:

1. Alist of the types of authorized investments in which the dis-
trict’s funds may be invested,;

2. The maximum allowable stated maturity of any individual in-
vestment owned by the district;
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3. For pooled fund groups, the maximum dollar-weighted aver-
age maturity allowed based on the stated maturity date of the
portfolio;

4. Methods to monitor the market price of investments acquired
with public funds;

5. Arequirement for settlement of all transactions, except invest-
ment pool funds and mutual funds, on a delivery versus pay-
ment basis; and

6. Procedures to monitor rating changes in investments acquired
with public funds and the liquidation of such investments con-
sistent with the provisions of Government Code 2256.021
[see Loss of Required Rating, below].

Gov'’t Code 2256.005(a), (b)

The board shall review its investment policy and investment strate-
gies not less than annually. The board shall adopt a written instru-
ment by rule, order, ordinance, or resolution stating that it has re-
viewed the investment policy and investment strategies and that
the written instrument so adopted shall record any changes made
to either the investment policy or investment strategies. Gov’t Code
2256.005(e)

A district shall perform a compliance audit of management controls
on investments and adherence to the district’s established invest-
ment policies. The compliance audit shall be performed in conjunc-
tion with the annual financial audit. Gov’t Code 2256.005(m)

As an integral part of the investment policy, the board shall adopt a
separate written investment strategy for each of the funds or group
of funds under the board’s control. Each investment strategy must

describe the investment objectives for the particular fund using the
following priorities in order of importance:

1. Understanding of the suitability of the investment to the finan-
cial requirements of the district;

2. Preservation and safety of principal;
3. Liquidity;

4. Marketability of the investment if the need arises to liquidate
the investment before maturity;

5. Diversification of the investment portfolio; and
6. Yield.
Gov't Code 2256.005(d)
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A district shall designate by rule, order, ordinance, or resolution, as
appropriate, one or more officers or employees as investment offi-
cer(s) to be responsible for the investment of its funds consistent
with the investment policy adopted by the board. If the board has
contracted with another investing entity to invest its funds, the in-
vestment officer of the other investing entity is considered to be the
investment officer of the contracting board’s district. In the adminis-
tration of the duties of an investment officer, the person designated
as investment officer shall exercise the judgment and care, under
prevailing circumstances, that a prudent person would exercise in
the management of the person’s own affairs, but the board retains
the ultimate responsibility as fiduciaries of the assets of the district.
Unless authorized by law, a person may not deposit, withdraw,
transfer, or manage in any other manner the funds of the district.
Authority granted to a person to invest the district’s funds is effec-
tive until rescinded by the district or until termination of the per-
son’s employment by a district, or for an investment management
firm, until the expiration of the contract with the district. Gov’t Code
2256.005(f)

A district or investment officer may use the district’'s employees or
the services of a contractor of the district to aid the investment offi-
cer in the execution of the officer's duties under Government Code
Chapter 2256. Gov’t Code 2256.003(c)

Investment training must include education in investment controls,
security risks, strategy risks, market risks, diversification of invest-
ment portfolio, and compliance with the Public Funds Investment
Act. Gov't Code 2256.008(c)

Within 12 months after taking office or assuming duties, the trea-
surer, the chief financial officer if the treasurer is not the chief fi-
nancial officer, and the investment officer of a district shall attend
at least one training session from an independent source approved
by the board or a designated investment committee advising the in-
vestment officer. This initial training must contain at least 10 hours
of instruction relating to their respective responsibilities under the
Public Funds Investment Act. Gov’t Code 2256.008(a)

The treasurer, or the chief financial officer if the treasurer is not the
chief financial officer, and the investment officer of a district shall
attend an investment training session not less than once in a two-
year period that begins on the first day of the district’s fiscal year
and consists of the two consecutive fiscal years after that date, and
receive not less than eight hours of instruction relating to invest-
ment responsibilities under the Public Funds Investment Act from
an independent source approved by the board or by a designated
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investment committee advising the investment officer. Gov’t Code
2256.008(a-1)

The ongoing training requirement does not apply to the treasurer,
chief financial officer, or investment officer of a district if:

1. The district does not invest district funds or only deposits
those funds in interest-bearing deposit accounts or certificates
of deposit as authorized by Government Code 2256.010; and

2. The treasurer, chief financial officer, or investment officer an-
nually submits to the agency a sworn affidavit identifying the
applicable criteria under item 1 that apply to the district.

Gov't Code 2256.008(g)

Investments shall be made with judgment and care, under prevail-
ing circumstances, that a person of prudence, discretion, and intel-
ligence would exercise in the management of the person’s own af-
fairs, not for speculation, but for investment, considering the
probable safety of capital and the probable income to be derived.
Investment of funds shall be governed by the following objectives,
in order of priority:

1. Preservation and safety of principal;
2. Liquidity; and
3.  Yield.

In determining whether an investment officer has exercised pru-
dence with respect to an investment decision, the following shall be
taken into consideration:

1.  The investment of all funds, or funds under the district’'s con-
trol, over which the officer had responsibility rather than the
prudence of a single investment; and

2. Whether the investment decision was consistent with the dis-
trict’s written investment policy.

Gov't Code 2256.006

A district investment officer who has a personal business relation-
ship with a business organization offering to engage in an invest-
ment transaction with the district shall file a statement disclosing
that personal business interest. An investment officer who is re-
lated within the second degree by affinity or consanguinity, as de-
termined by Government Code Chapter 573 (nepotism prohibition),
to an individual seeking to sell an investment to the investment offi-
cer’s district shall file a statement disclosing that relationship. A re-
quired statement must be filed with the board and with the Texas
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Ethics Commission. For purposes of this policy, an investment offi-
cer has a personal business relationship with a business organiza-
tion if:

1.

The investment officer owns 10 percent or more of the voting
stock or shares of the business organization or owns $5,000
or more of the fair market value of the business organization;

Funds received by the investment officer from the business
organization exceed 10 percent of the investment officer's
gross income for the previous year; or

The investment officer has acquired from the business organi-
zation during the previous year investments with a book value
of $2,500 or more for the personal account of the investment
officer.

Gov't Code 2256.005(i)

Quarterly Reports  Not less than quarterly, the investment officer shall prepare and
submit to the board a written report of investment transactions for
all funds covered by the Public Funds Investment Act for the pre-
ceding reporting period. This report shall be presented not less
than quarterly to the board and the superintendent within a reason-
able time after the end of the period. The report must:

1.

DATE ISSUED: 11/21/2023
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Describe in detail the investment position of the district on the
date of the report;

Be prepared jointly and signed by all district investment offi-
cers;

Contain a summary statement of each pooled fund group that
states the:

a. Beginning market value for the reporting period;
b.  Ending market value for the period; and
c. Fully accrued interest for the reporting period;

State the book value and market value of each separately in-
vested asset at the end of the reporting period by the type of
asset and fund type invested;

State the maturity date of each separately invested asset that
has a maturity date;

State the account or fund or pooled group fund in the district
for which each individual investment was acquired; and
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7. State the compliance of the investment portfolio of the district
as it relates to the investment strategy expressed in the dis-
trict’s investment policy and relevant provisions of the Public
Funds Investment Act.

If a district invests in other than money market mutual funds, in-
vestment pools or accounts offered by its depository bank in the
form of certificates of deposit, or money market accounts or similar
accounts, the reports prepared by the investment officers shall be
formally reviewed at least annually by an independent auditor, and
the result of the review shall be reported to the board by that audi-
tor.

Gov't Code 2256.023

The board or the designated investment committee shall, at least
annually, review, revise, and adopt a list of qualified brokers that
are authorized to engage in investment transactions with a district.
Gov'’t Code 2256.025

The investment officer of a district may invest bond proceeds or
pledged revenue only to the extent permitted by the Public Funds
Investment Act, in accordance with:

1.  Statutory provisions governing the debt issuance or the
agreement, as applicable; and

2.  The district’s investment policy regarding the debt issuance or
the agreement, as applicable.

Gov't Code 2256.0208(b)

A board may purchase, sell, and invest its funds and funds under
its control in investments described below, in compliance with its
adopted investment policies and according to the standard of care
set out in this policy. Gov't Code 2256.003(a)

The board may specify in its investment policy that any authorized
investment is not suitable. Gov’t Code 2256.005(j)

In the exercise of these powers, the board may contract with an in-
vestment management firm registered under the Investment Advis-
ers Act of 1940 (15 U.S.C. Section 80b-1 et seq.) or with the State
Securities Board to provide for the investment and management of
its public funds or other funds under its control. A contract made
under this authority may not be for a term longer than two years. A
renewal or extension of the contract must be made by the board by
order, ordinance, or resolution.

A district that contracts with an investment management firm may
authorize the firm to invest the district’s public funds or other funds

DATE ISSUED: 11/21/2023 9 0of 20

UPDATE 122
CDA(LEGAL)-P



Rains ISD

190903

OTHER REVENUES CDA

INVESTMENTS (LEGAL)
under the district’s control in repurchase agreements as provided
by Government Code 2256.011 using a joint account.

An investment management firm responsible for managing a repur-

chase agreement transaction using a joint account on behalf of a

district must ensure that:

1. Accounting and control procedures are implemented to docu-
ment the district's aggregate daily investment and pro rata
share in the joint account;

2. Each party participating in the joint account retains the sole
rights of ownership to the party’s pro rata share of assets in-
vested in the joint account, including investment earnings on
those assets; and

3. Policies and procedures are implemented to prevent a party
participating in the joint account from using any part of a bal-
ance of the joint account that is credited to another party.

Gov't Code 2256.003(b), .011(f), (g)

Obligations of The following are authorized investments:

Governmental o _ _ _ .

Entities 1.  Obligations, including letters of credit, of the United States or
its agencies and instrumentalities, including the Federal
Home Loan Banks;

2. Direct obligations of this state or its agencies and instrumen-
talities;

3. Collateralized mortgage obligations directly issued by a fed-
eral agency or instrumentality of the United States, the under-
lying security for which is guaranteed by an agency or instru-
mentality of the United States;

4. Other obligations, the principal and interest of which are un-
conditionally guaranteed or insured by, or backed by the full
faith and credit of, this state, the United States, or their re-
spective agencies and instrumentalities, including obligations
that are fully guaranteed or insured by the Federal Deposit In-
surance Corporation (FDIC) or by the explicit full faith and
credit of the United States;

5. Obligations of states, agencies, counties, cities, and other po-
litical subdivisions of any state rated as to investment quality
by a nationally recognized investment rating firm not less than
A or its equivalent;

6. Bonds issued, assumed, or guaranteed by the state of Israel;
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7. Interest-bearing banking deposits that are guaranteed or in-
sured by the FDIC or its successor, or the National Credit
Union Share Insurance Fund or its successor; and

8. Interest-bearing banking deposits other than those described
at item 7 above if:

a. The funds are invested through a broker with a main of-
fice or a branch office in this state that the district selects
from a list the board or designated investment committee
of the district adopts as required at Selection of Broker
above or a depository institution with a main office or a
branch office in this state and that the district selects;

b. The broker or depository institution selected as de-
scribed above arranges for the deposit of the funds in
the banking deposits in one or more federally insured
depository institutions, regardless of where located, for
the district’'s account;

c. The full amount of the principal and accrued interest of
the banking deposits is insured by the United States or
an instrumentality of the United States; and

d. The district appoints as the district’'s custodian of the
banking deposits issued for the district's account the de-
pository institution selected as described above, an en-
tity described by Government Code 2257.041(d) (custo-
dian with which to deposit securities), or a clearing
broker-dealer registered with the Securities and Ex-
change Commission and operating under Rule 15¢c3-3
(17 C.F.R. Section 240.15¢3-3).

Gov't Code 2256.009(a)

Unauthorized The following investments are not authorized:
Obligations o

1.  Obligations whose payment represents the coupon payments
on the outstanding principal balance of the underlying mort-
gage-backed security collateral and pays no principal;

2. Obligations whose payment represents the principal stream of
cash flow from the underlying mortgage-backed security col-
lateral and bears no interest;

3. Collateralized mortgage obligations that have a stated final
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maturity date of greater than 10 years; and
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Collateralized mortgage obligations the interest rate of which
is determined by an index that adjusts opposite to the
changes in a market index.

Gov't Code 2256.009(b)

A certificate of deposit or share certificate is an authorized invest-
ment if the certificate is issued by a depository institution that has
its main office or a branch office in Texas and is:

1.

Guaranteed or insured by the FDIC or its successor or the
National Credit Union Share Insurance Fund or its successor;

Secured by obligations described at Obligations of Govern-
mental Entities, above, including mortgage backed securities
directly issued by a federal agency or instrumentality that
have a market value of not less than the principal amount of
the certificates, but excluding those mortgage backed securi-
ties described at Unauthorized Obligations, above; or

Secured in accordance with Government Code Chapter 2257
(Public Funds Collateral Act) or in any other manner and
amount provided by law for the deposits of the district.

Gov't Code 2256.010(a)

In addition to the authority to invest funds in certificates of deposit
under the previous section, an investment in certificates of deposit
made in accordance with the following conditions is an authorized
investment:

1.

DATE ISSUED: 11/21/2023
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The funds are invested by the district through a broker that
has its main office or a branch office in this state and is se-
lected from a list adopted by the district as required at Selec-
tion of Broker, above or a depository institution that has its
main office or a branch office in this state and that is selected
by the district;

The broker or depository institution selected by the district ar-
ranges for the deposit of the funds in certificates of deposit in
one or more federally insured depository institutions, wher-
ever located, for the account of the district;

The full amount of the principal and accrued interest of each
of the certificates of deposit is insured by the United States or
an instrumentality of the United States; and

The district appoints the depository institution selected by the
district, an entity described by Government Code 2257.041(d)
(custodian with which to deposit securities), or a clearing bro-
ker-dealer registered with the Securities and Exchange Com-
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mission and operating pursuant to Securities and Exchange

Commission Rule 15¢3-3 (17 C.F.R. Section 240.15¢3-3) as
custodian for the district with respect to the certificates of de-
posit issued for the account of the district.

Gov't Code 2256.010(b)

The district’s investment policies may provide that bids for certifi-
cates of deposit be solicited orally, in writing, electronically, or in
any combination of those methods. Gov’t Code 2256.005(c)

A fully collateralized repurchase agreement is an authorized invest-
ment if it:

1. Has a defined termination date;

2. Is secured by a combination of cash and obligations de-
scribed by Government Code 2256.009(a)(1) (obligations of
governmental entities) or 2256.013 (commercial paper) or if
applicable, 2256.0204 (corporate bonds);

3. Requires the securities being purchased by the district or
cash held by the district to be pledged to the district either di-
rectly or through a joint account approved by the district, held
in the district’'s name either directly or through a joint account
approved by the district, and deposited at the time the invest-
ment is made with the district or a third party selected and ap-
proved by the district; and

4. Is placed through a primary government securities dealer, as
defined by the Federal Reserve or a financial institution doing
business in Texas.

The term of any reverse security repurchase agreement may not
exceed 90 days after the date the reverse security repurchase
agreement is delivered. Money received by a district under the
terms of a reverse security repurchase agreement shall be used to
acquire additional authorized investments, but the term of the au-
thorized investments acquired must mature not later than the expi-
ration date stated in the reverse security repurchase agreement.

Government Code 1371.059(c) (validity and incontestability of obli-
gations for certain public improvements) applies to the execution of
a repurchase agreement by a district.

Gov'’t Code 2256.011(a), (c), (d), (e)
A securities lending program is an authorized investment if:

1. The value of securities loaned is not less than 100 percent
collateralized, including accrued income;
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A loan allows for termination at any time;
A loan is secured by:

a. Pledged securities described at Obligations of Govern-
mental Entities, above;

b. Pledged irrevocable letters of credit issued by a bank
that is organized and existing under the laws of the
United States or any other state, and continuously rated
by at least one nationally recognized investment rating
firm at not less than A or its equivalent; or

c. Cash invested in accordance with Government Code
2256.009 (obligations of governmental entities),
2256.013 (commercial paper), 2256.014 (mutual funds),
or 2256.016 (investment pools);

The terms of a loan require that the securities being held as
collateral be pledged to the district, held in the district's name,
and deposited at the time the investment is made with the dis-
trict or with a third party selected by or approved by the dis-
trict; and

A loan is placed through a primary government securities
dealer, as defined by 5 C.F.R. Section 6801.102(f), as that
regulation existed on September 1, 2003, or a financial institu-
tion doing business in this state.

An agreement to lend securities under a securities lending program
must have a term of one year or less.

Gov't Code 2256.0115

A banker’s acceptance is an authorized investment if it:

1.

Has a stated maturity of 270 days or fewer from the date of is-
suance;

Will be, in accordance with its terms, liquidated in full at matu-
rity;

Is eligible for collateral for borrowing from a Federal Reserve
Bank; and

Is accepted by a bank organized and existing under the laws
of the United States or any state, if the short-term obligations
of the bank, or of a bank holding company of which the bank
is the largest subsidiary, are rated not less than A-1 or P-1 or
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an equivalent rating by at least on nationally recognized credit
rating agency.

Gov't Code 2256.012

Commercial paper is an authorized investment if it has a stated
maturity of 365 days or fewer from the date of issuance; and is
rated not less than A-1 or P-1 or an equivalent rating by at least:

1. Two nationally recognized credit rating agencies; or

2. One nationally recognized credit rating agency and is fully se-
cured by an irrevocable letter of credit issued by a bank orga-
nized and existing under the laws of the United States law or
any state.

Gov’t Code 2256.013

A no-load money market mutual fund is an authorized investment if
the mutual fund:

1. Is registered with and regulated by the Securities and Ex-
change Commission;

2.  Provides the district with a prospectus and other information
required by the Securities and Exchange Act of 1934 (15
U.S.C. 78a et seq.) or the Investment Company Act of 1940
(15 U.S.C. 80a-1 et seq.); and

3. Complies with federal Securities and Exchange Commission
Rule 2a-7 (17 C.F.R. Section 270.2a-7), promulgated under
the Investment Company Act of 1940 (15 U.S.C. Section 80a-
1 et seq.).

Gov't Code 2256.014(a)

In addition to the no-load money market mutual fund authorized
above, a no-load mutual fund is an authorized investment if it:

1. Is registered with the Securities and Exchange Commission;
2. Has an average weighted maturity of less than two years; and
3. Either has a duration of:

a. One year or more and is invested exclusively in obliga-
tions approved by the Public Funds Investment Act, or

b. Less than one year and the investment portfolio is lim-
ited to investment grade securities, excluding asset-
backed securities.

Gov't Code 2256.014(b)
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Limitations A district is not authorized to:

1.

Invest in the aggregate more than 15 percent of its monthly
average fund balance, excluding bond proceeds and reserves
and other funds held for debt service, in mutual funds de-
scribed in Government Code 2256.014(b);

Invest any portion of bond proceeds, reserves and funds held
for debt service, in mutual funds described in Government
Code 2256.014(b); or

Invest its funds or funds under its control, including bond pro-
ceeds and reserves and other funds held for debt service, in
any one mutual fund described in Government Code
2256.014(a) or (b) in an amount that exceeds 10 percent of
the total assets of the mutual fund.

Gov'’t Code 2256.014(c)

Guaranteed A guaranteed investment contract is an authorized investment for
Investment bond proceeds if the guaranteed investment contract:

Contracts ]

2.

Has a defined termination date;

Is secured by obligations described at Obligations of Govern-
mental Entities, above, excluding those obligations described
at Unauthorized Obligations, in an amount at least equal to
the amount of bond proceeds invested under the contract;
and

Is pledged to the district and deposited with the district or with
a third party selected and approved by the district.

Bond proceeds, other than bond proceeds representing reserves
and funds maintained for debt service purposes, may not be in-
vested in a guaranteed investment contract with a term longer than
five years from the date of issuance of the bonds.

To be eligible as an authorized investment:

1.

DATE ISSUED: 11/21/2023
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The board must specifically authorize guaranteed investment
contracts as eligible investments in the order, ordinance, or
resolution authorizing the issuance of bonds;

The district must receive bids from at least three separate
providers with no material financial interest in the bonds from
which proceeds were received;

The district must purchase the highest yielding guaranteed in-
vestment contract for which a qualifying bid is received;
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4. The price of the guaranteed investment contract must take
into account the reasonably expected drawdown schedule for
the bond proceeds to be invested; and

5. The provider must certify the administrative costs reasonably
expected to be paid to third parties in connection with the
guaranteed investment contract.

Government Code 1371.059(c) (validity and incontestability of obli-
gations for certain public improvements) applies to the execution of
a guaranteed investment contract by a district.

Gov’t Code 2256.015

A district may invest its funds or funds under its control through an
eligible investment pool if the board by rule, order, ordinance, or
resolution, as appropriate, authorizes the investment in the particu-
lar pool. Gov’t Code 2256.016, .019

To be eligible to receive funds from and invest funds on behalf of a
district, an investment pool must furnish to the investment officer or
other authorized representative of the district an offering circular or
other similar disclosure instrument that contains the information
specified in Government Code 2256.016(b). To maintain eligibility,
an investment pool must furnish to the investment officer or other
authorized representative investment transaction confirmations and
a monthly report that contains the information specified in Govern-
ment Code 2256.016(c). A district by contract may delegate to an
investment pool the authority to hold legal title as custodian of in-
vestments purchased with its local funds. Gov’t Code 2256.016(b)-

(d)

A district that qualifies as an issuer as defined by Government
Code 1371.001 [see CCF], may purchase, sell, and invest its funds
and funds under its control in corporate bonds (as defined above)
that, at the time of purchase, are rated by a nationally recognized
investment rating firm “AA-" or the equivalent and have a stated fi-
nal maturity that is not later than the third anniversary of the date
the corporate bonds were purchased.

A district is not authorized to:

1. Invest in the aggregate more than 15 percent of its monthly
average fund balance, excluding bond proceeds, reserves,
and other funds held for the payment of debt service, in cor-
porate bonds; or

2. Invest more than 25 percent of the funds invested in corpo-
rate bonds in any one domestic business entity, including
subsidiaries and affiliates of the entity.
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A district subject to these provisions may purchase, sell, and invest
its funds and funds under its control in corporate bonds if the
board:

1. Amends its investment policy to authorize corporate bonds as
an eligible investment;

2.  Adopts procedures to provide for monitoring rating changes in
corporate bonds acquired with public funds and liquidating the
investment in corporate bonds; and

3. Identifies the funds eligible to be invested in corporate bonds.

The district investment officer, acting on behalf of the district, shall

sell corporate bonds in which the district has invested its funds not
later than the seventh day after the date a nationally recognized in-
vestment rating firm:

1. Issues a release that places the corporate bonds or the do-
mestic business entity that issued the corporate bonds on
negative credit watch or the equivalent, if the corporate bonds
are rated “AA-" or the equivalent at the time the release is is-
sued; or

2. Changes the rating on the corporate bonds to a rating lower
than “AA-" or the equivalent.

Gov't Code 2256.0204

The board of an eligible entity (as defined above) shall establish
the entity’s policy regarding hedging transactions. An eligible entity
may enter into hedging transactions, including hedging contracts,
and related security, credit, and insurance agreements in connec-
tion with commodities used by an eligible entity in the entity’s gen-
eral operations, with the acquisition or construction of a capital
project, or with an eligible project. A hedging transaction must com-
ply with the regulations of the federal Commodity Futures Trading
Commission and the federal Securities and Exchange Commis-
sion.

Government Code 1371.059(c) (validity and incontestability of obli-
gations for certain public improvements) applies to the execution
by an eligible entity of a hedging contract and any related security,
credit, or insurance agreement.

An eligible entity may:

1. Pledge as security for and to the payment of a hedging con-
tract or a security, credit, or insurance agreement any general
or special revenues or funds the entity is authorized by law to
pledge to the payment of any other obligation.
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2. Credit any amount the entity receives under a hedging con-
tract against expenses associated with a commodity pur-
chase.

An eligible entity’s cost of or payment under a hedging contract or
agreement may be considered an operation and maintenance ex-
pense, an acquisition expense, or construction expense of the eli-
gible entity; or a project cost of an eligible project.

Gov't Code 2256.0206

Except as provided by Government Code 2270 (prohibited invest-
ments), a district is not required to liquidate investments that were
authorized investments at the time of purchase. Gov'’t Code
2256.017

Note: As an “investing entity” under Government Code
2270.0001(7)(A), a district must comply with Chapter
2270, including reporting requirements, regarding pro-
hibited investments in scrutinized companies listed by
the comptroller in accordance with Government Code
2270.0201.

An investment that requires a minimum rating does not qualify as
an authorized investment during the period the investment does
not have the minimum rating. A district shall take all prudent mea-
sures that are consistent with its investment policy to liquidate an
investment that does not have the minimum rating. Gov’t Code
2256.021

A written copy of the investment policy shall be presented to any
business organization (as defined below) offering to engage in an
investment transaction with a district. The qualified representative
of the business organization offering to engage in an investment
transaction with a district shall execute a written instrument in a
form acceptable to the district and the business organization sub-
stantially to the effect that the business organization has:

1.  Received and reviewed the district investment policy; and

2. Acknowledged that the business organization has imple-
mented reasonable procedures and controls in an effort to
preclude investment transactions conducted between the dis-
trict and the organization that are not authorized by the dis-
trict’s investment policy, except to the extent that this autho-
rization:

a. Is dependent on an analysis of the makeup of the dis-
trict’s entire portfolio;
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b. Requires an interpretation of subjective investment stan-
dards; or

c. Relates to investment transactions of the entity that are
not made through accounts or other contractual arrange-
ments over which the business organization has ac-
cepted discretionary investment authority.

The investment officer of a district may not acquire or otherwise
obtain any authorized investment described in the district’s invest-
ment policy from a business organization that has not delivered to
the district the instrument required above.

Gov't Code 2256.005(k)-(l)

Nothing in this section relieves the district of the responsibility for
monitoring investments made by the district to determine that they
are in compliance with the investment policy.

For purposes of the provisions at Sellers of Investments above,
“business organization” means an investment pool or investment
management firm under contract with a district to invest or manage
the district’s investment portfolio that has accepted authority
granted by the district under the contract to exercise investment
discretion in regard to the district’s funds.

Gov't Code 2256.005(k)

A qift, devise, or bequest made to a district to provide college
scholarships for district graduates may be invested by the board as
provided in Property Code 117.004 (Uniform Prudent Investor Act),
unless otherwise specifically provided by the terms of the gift, de-
vise, or bequest. Education Code 45.107

Investments donated to a district for a particular purpose or under
terms of use specified by the donor are not subject to the require-
ments of the Public Funds Investment Act. Gov’t Code 2256.004(b)

A district may use electronic means to transfer or invest all funds
collected or controlled by the district. Gov’t Code 2256.051
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