Agenda of Regular Meeting

The Board of Trustees
Rains ISD

A Regular Meeting of the Board of Trustees of Rains ISD will be held Monday, May 8§, 2023,
beginning at 6:30 PM in the Board Room - RAINS I.S.D. Administration Building, 1759 W. US
Highway 69, Emory, Texas 75440.

The subjects to be discussed or considered or upon which any formal action may be taken are as
listed below. Items do not have to be taken in the order shown on this meeting notice.

Unless removed from the consent agenda, items identified within the consent agenda will be
acted on at one time.

L. OPENING - CALL TO ORDER, PLEDGE(S) OF ALLEGIANCE &
INVOCATION

II.  OPEN FORUM

1.  WILDCAT ROAR

IV. CLOSED SESSION
IV.A. Personnel, Texas Government Code § 551.074
IV.B.  Student Discipline, Texas Government Code § 551.082
IV.C.  Security, Texas Government Code § 551.089

V.  ITEMS FOR DISCUSSION AND/OR ACTION
V.A. Consent Agenda

V.A.l Minutes of the Previous Meeting
V.A.2. Financial Reports
V.A3. Quarterly Investment Report

V.AA4. MOU with Texas A & M University - Commerce
V.AS. Permanent School Fund
V.A.6. Bank Signatures Changes
V.B. Business and Finance
V.B.1. WAG Report
V.C. Curriculum & Instruction
V.C.1. Low Attendance Waiver
V.C.2. Missed Instructional Day Waiver
V.D. Federal Programs/Accountability/PEIMS
V.D.1. Federal Programs Update
V.D.2. Consider and Approve the Memorandum of Understanding with
The University of Texas Health Science Center at Tyler (TCHATT)
Renewal
V.E. Superintendent Reports
V.E.1. District Activities & Projects
V.E.2. Report of Disbursements



V.E.3. Texas School Safety and Security Audit

V.E4. Interlocal Governmental Services Agreement with Rains County
V.F. Set Special Meeting Date and time to Canvass May 6, 2023, Election
Results

V.G. Rains ISD Spring 2023 Survey Results

VI. PERSONNEL ITEMS FOR DISCUSSION AND/OR ACTION
VI.A.  Personnel Changes/Update

VII. BOARD CORRESPONDENCE, HANDOUTS (As Available)
VILLA. Region 7 School Board Summit Information

If, during the course of the meeting, discussion of any item on the agenda should be held in a
closed meeting, the Board will conduct a closed meeting in accordance with the Texas Open
Meetings Act, Government Code, Chapter 551, Subchapters D and E or Texas Government Code
section 418.183(f). Before any closed meeting is convened, the presiding officer will publicly
identify the section or sections of the Act authorizing the closed meeting. All final votes, actions,
or decisions will be taken in open meeting. [See BEC(LEGAL)]

Posted on Thursday, May 4, 2023, at 3:00 p.m. for the Rains [.S.D. Board of Trustees.



Account
Number

181 E 36 ---

199 E 11 ---
199 E 12 ---
199 E 13 ---
199 E 21 ---
199 E 23 ---
199 E 31 ---
199 E 32 ---
199 E 33 ---
199 E 34 ---
199 E 36 ---
199 E 41 ---
199 E 51 ---
199 E 52 ---
199 E 53 ---
199 E 61 ---
199 E 71 ---
199 E 81 ---
199 E 93 ---
199 E 99 ---

240 E 35 ---

Fnd
COCURR./EXTRACURR.ACTIVITIES

INSTRUCTION

INST. RESOURCES & MEDIA SVCS
CURRICULUM DEV.& INST.STF DEV
INSTRUCTIONAL LEADERSHIP
SCHOOL LEADERSHIP

GUIDANCE & COUNSELING

SOCIAL WORK SERVICES

HEALTH SERVICES

PUPIL TRANSPORTATION
COCURR./JEXTRACURR.ACTIVITIES
GENERAL ADMINISTRATION

PLANT MAINTENANCE & OPERATIONS
SECURITY & MONITORING SERVICES
DATA PROCESSING SERVICES
COMMUNITY SERVICES

DEBT PAYMENT

FACILITIES ACQUISITION

PAYMENTS TO FISCAL AGENTS\MBRS
Other Intergovermental

FOOD SERVICES

Expenditures
April 2023

2022-23
Revised Budget

840,544.00

10,100,712.00
201,897.00
211,682.00
352,344.00
973,004.00
657,918.00
74,000.00
127,308.00
1,091,631.00
0.00
683,606.00
2,289,414.00
79,001.00
119,500.00
0.00

0.00

0.00

0.00
340,389.00

1,074,749.00

19,217,699.00

2022-23
FYTD Activity

527,327.51

7,208,816.69
154,259.64
98,284.76
253,056.72
660,068.72
454,135.87
70,000.00
91,967.17
832,177.72
0.00
521,745.24
1,323,115.39
77,227.39
86,480.39
0.00

0.00
129,645.90
0.00
257,028.70

857,719.97

13,603,057.78

70.8%

Unencumbered
Balance

313,216.49

2,891,895.31
47,637.36
113,397.24
99,287.28
312,935.28
203,782.13
4,000.00
35,340.83
259,453.28
0.00
161,860.76
966,298.61
1,773.61
33,019.61
0.00

0.00
-129,645.90
0.00
83,360.30

217,029.03

5,614,641.22

66.7% of year



Account
Number

181 E 36 ---

199 E 11 ---
199 E 12 ---
199 E 13 ---
199 E 21 ---
199 E 23 ---
199 E 31 ---
199 E 32 ---
199 E 33 ---
199 E 34 ---
199 E 36 ---
199 E 41 ---
199 E 51 ---
199 E 52 ---
199 E 53 ---
199 E 61 ---
199 E 71 ---
199 E 81 ---
199 E 93 ---
199 E 99 ---

240 E 35 ---

Fnd
COCURR./EXTRACURR.ACTIVITIES

INSTRUCTION

INST. RESOURCES & MEDIA SVCS
CURRICULUM DEV.& INST.STF DEV
INSTRUCTIONAL LEADERSHIP
SCHOOL LEADERSHIP

GUIDANCE & COUNSELING

SOCIAL WORK SERVICES

HEALTH SERVICES

PUPIL TRANSPORTATION
COCURR./JEXTRACURR.ACTIVITIES
GENERAL ADMINISTRATION

PLANT MAINTENANCE & OPERATIONS
SECURITY & MONITORING SERVICES
DATA PROCESSING SERVICES
COMMUNITY SERVICES

DEBT SERVICE

FACILITIES ACQUISITION

PAYMENTS TO FISCAL AGENTS\MBRS
Other Intergovermental

FOOD SERVICES

Non Payroll
Expenditures
April 2023

2022-23
Revised Budget

405,631.00

748,498.00
51,380.00
102,788.00
52,000.00
33,816.00
57,300.00
74,000.00
4,550.00
453,300.00
0.00
172,475.00
1,018,800.00
31,100.00
119,500.00
0.00

0.00

0.00

0.00

0.00

609,000.00

3,934,138.00

2022-23
FYTD Activity

218,650.00

1,176,571.98
50,774.86
19,384.94
25,380.66
27,063.45
52,532.78
70,000.00
3,996.83
303,730.25
0.00
177,198.72
493,328.78
39,331.65
86,480.39
0.00

0.00
129,645.90
0.00

0.00

48,444.14

2,922,515.33

Unencumbered
Balance

186,981.00

-428,073.98
605.14
83,403.06
26,619.34
6,752.55
4,767.22
4,000.00
553.17
149,569.75
0.00
-4,723.72
525,471.22
-8,231.65
33,019.61
0.00

0.00
-129,645.90
0.00

0.00

0.00
560,555.86

74.3% 1,011,623

66.7% of year



Account
Number

181 E 36 ---

199 E 11 ---
199 E 12 ---
199 E 13 ---
199 E 21 ---
199 E 23 ---
199 E 31 ---
199 E 32 ---
199 E 33 ---
199 E 34 ---
199 E 36 ---
199 E 41 ---
199 E 51 ---
199 E 52 ---
199 E 53 ---
199 E 61 ---
199 E 81 ---
199 E 93 ---
199 E 99 ---

240 E 35 ---

Fnd
COCURR./EXTRACURR.ACTIVITIES

INSTRUCTION

INST. RESOURCES & MEDIA SVCS
CURRICULUM DEV.& INST.STF DEV
INSTRUCTIONAL LEADERSHIP
SCHOOL LEADERSHIP

GUIDANCE & COUNSELING

SOCIAL WORK SERVICES

HEALTH SERVICES

PUPIL TRANSPORTATION
COCURR./JEXTRACURR.ACTIVITIES
GENERAL ADMINISTRATION

PLANT MAINTENANCE & OPERATIONS
SECURITY & MONITORING SERVICES
DATA PROCESSING SERVICES
COMMUNITY SERVICES

FACILITIES ACQUISITION

PAYMENTS TO FISCAL AGENTS\MBRS
Other Intergovermental

FOOD SERVICES

Payroll
Expenditures
April 2023

2022-23
Revised Budget

434,913.00

9,352,214.00
150,517.00
108,894.00
300,344.00
939,188.00
600,618.00
0.00
122,758.00
638,331.00
0.00
511,131.00
1,270,614.00
47,901.00
0.00

0.00

0.00

0.00

0.00

465,749.00

14,943,172.00

2022-23

FYTD Activity

308,677.51

6,032,244.71

103,484.78
78,899.82
227,676.06
633,005.27
401,603.09
0.00
87,970.34
528,447.47
0.00
344,546.52
829,786.61
37,895.74
0.00

0.00

0.00

0.00

0.00

305,939.82

9,920,177.74

Unencumbered

Balance
126,235

3,319,969
47,032
29,994
72,668

306,183
199,015
0
34,788
109,884
0
166,584
440,827
10,005
0

0
0
0
0
159,809

5,022,994

66.7% of year



Memo

To: Board of Trustees

From: Jennifer Johnson and Jeff Fisher
Date:  05/02/2023

Re:  Investment Report 1** Quarter 2023

The Rains ISD has investments in two public investment pools meeting the requirements of
Government Code 2256.016-2256.019. The public investment pools located in Austin, Texas
are Lone Star Investment Pool and TexPool and a Money Market Account with Commercial
Bank of Texas Emory. Time deposits are held at Commercial Bank of Texas Emory.

We certify that the Rains ISD investment portfolio is in compliance with the District’s
investment strategy as expressed in the District’s investment policy CDA (Legal)(Local) and
with relevant provisions of law.

g e @/ CZ/;f \
i / o 72 =]

\

Jennifer Johnson, erintendent Jeft Fisher, Asst. Supt. of Finance



RAINS INDEPENDENT SCHOOL DISTRICT INVESTMENT REPORT

1ST QTR 2023

LIQUIDITY ACCOUNTS BEGIN. BALANCE INTEREST EARNED DEPOSITS WITHDRAWALS ENDING BALANCE
Lone Star Investment Pool $218.39 $2.43 0 0 $220.82
TexPool $1,023,020.23 $11,265.73 0 $1,034,285.96
Money Market $26,190.02 $132.14 $0.00 $26,322.16
Construction $0.00 $0.00 $0.00 $0.00 $0.00

INVESTMENT TOTALS| $1,049,428.64 $11,400.30 $0.00 $0.00 $1,060,828.94

TOTALS| $1,049,428.64 $11,400.30 $1,060,828.94

AVERAGE % INTEREST JAN FEB MARCH
Lone Star Investment Pool 0.00% 0.00% 0.00%
TexPool 3.98% 4.23% 4.50%
Money Market 0.30% 0.30% 0.30%
Construction 0.00% 0.00% 0.00%
CD - I&S 90 DAY $0.00 0.00%
CD - K & A Scholarship

5/3/2023 1:54 PM




1st Quarter

Available School Fund

Money Market
Investments
Total Available Fund

Permanent School Fund

Beginning Balance

COUNTY OF RAINS

SCHOOL FUND REPORT

Money Market
Investments

Total Permanent Fund

Total School Fund

5/3/2023

$ 24,574.86
$ -

$ 24,574.86
$ 1,078,687.67
$ 6,580,344.59
$ 7,659,032.26
$ 7,683,607.12

Interest

@ h 0
1

53,356.87 ------

Taxes paid
Change in PF

Permanent Fund Rev = ------

Royalties

Schools payment

Interest Revenue

136,458.14

& B P PP

$ 136,458.14

January-March

Ending Balance

$ 77,931.73
$ 77,931.73
$ 307,684.30
$ 7,487,806.10
$ -

$ 7,795,490.40
$ 7,873,422.13



COUNTY OF RAINS

Teresa Northcutt
County Treasurer
220 West Quitman Street, Ste. A
Emory, Texas 75440

Tel: (903) 473-5000 ext 111 Fax: (903) 473-5065

May 1, 2023

AVAILABLE SCHOOL FUND --- MONEY MARKET ACCOUNT
March 31, 2023 $77,931.73
PERMANENT SCHOOL FUND --- MONEY MARKET ACCOUNT
March 31, 2023 $307,684.30
PERMANENT SCHOOL FUND INVESTMENTS
$650,000.00
$5,930,286.39 - Ameriprise Financial
$907,519.71 - TexPool
From January 2023 through March 2023, interest from invested amount:
$53,356.87

Revenue from oil royalties (Permanent School Fund)

$119,766.08

* Transferred $900,000.00 to TexPool from Permanent School Fund.

* Put $10,000.00 in Permanent School Fund from Hockley County land lease.



WAG Report FY 2022-23

ADA  WADA

Budget Revenue 8/22 [ 1613 2332] [ $ 19,263,655 |

Current estimated ADA variance -26

WADA Variance from budget -37.59 $ (244,365)

Property Value Study $ (800,000)

ESSR reserves $ 670,000

Projected Revenue $ 18,889,290
Budget Expenditures adopted 8/22 $ 19,217,699

To date adjustments

Turf $ 200,000

SPED $ 60,000

Personnel $ 50,000

Security $ 50,000

Roofs $ 120,000

$ -

To date adjustments $ 480,000

Projected Expenditures $ 19,697,699

Fund Balance

August 31, 2022 Fund Balance per Audit

August 31, 2022 Fund Bal after Commitments

Projected change in Fund Balance

Projected Fund Balance as of 8-31-2023

State Minimum Recommended
State Recommended

$ 4,231,456

$ (297,404)
$ 3,934,052
$ -
$ -

$ (808,409)

$ 3,125,643

$ 3,057,276
$ 4585914

5/8/2023 These numbers assume 100% of the budget is spent and all budget assumptions are 100% accurate. It
does not include accruals or any state adjustments from prior years and should not be compared to year end Audit

numbers.
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Rai ns | SD

Cash (Dates: 04/01/23 - 04/30/23)

05/ 02/ 23

CHECK I N\VO CE CHECK I N\VOl CE
NUMBER VENDOR DESCRI PTI ON DATE DATE AMOUNT
39033 SEI TZ FUNDRAI SING DB Meat Fundrai ser 04/ 14/ 2023 10/ 31/ 2022 -11, 960. 25
39084 BSN SPORTS/ SPORT SUP BASEBALL HELMET (NOT | NCLUDED I N ORG NI AL ORDER 04/ 05/ 2023 03/ 22/ 2023 43. 67
W TH PO 6652300012 THAT HAS ALREADY BEEN PAID) -
REQUESTED BY BRANDON KAJI HI RO KB
39085 CIRCLE C I NK OUTFI ELD SI GNS - REQUESTED BY SCOTT DELQZI ER KB 04/ 05/ 2023 04/ 05/ 2023 450. 00
39086 COOPER, BLAKE STARTER FOR AVON RI CE RELAYS 3/23/23 AND JH TRACK 04/ 05/ 2023 03/ 24/ 2023 300. 00
I NVI TATI ONAL ON 3/21/23 - REQUESTED BY CHARLI E
COKER KB
39087 DAILEY, LISA cheer tryout judge 04/ 05/ 2023 03/ 27/ 2023 100. 00
39088 HOVETOWN TROPHI ES TRACK | VI TATI ONAL MEDALS - REQUESTED BY KALEY 04/ 05/ 2023 03/07/ 2023 3, 386.56
JONES KB
39089 SAMS CLUB DI RECT SAM S- SKY RANCH MATERI ALS, CHEEZI T, GOLDFI SH, 04/ 05/ 2023 04/ 03/ 2023 120. 10
BABY W PES, WATER ( REPLACI NG ALREADY APPROVED PO
#2652300053)
39090 VARSI TY Jackets and Pol os for cheerl eaders 04/ 05/ 2023 03/27/ 2023 450. 80
39091 WEBSTER ENTERPRI SES, WHATABURGER 200.88 - MEALS FOR SOFTBALL ON 04/ 05/ 2023 03/ 24/ 2023 200. 88
3/ 24/ 23 - REQUESTED BY SCOIT DELQZI ER KB
39092 HOVETOMWN TROPHI ES TROPHIES FOR LION' S CLUB JH BOYS BASKETBALL 04/ 12/ 2023 12/ 10/ 2022 60. 00
TOURNAMENT 12/ 10/ 22 - REQUESTED BY BRANDON FI ELDS
KB
39093 MOULDER, JAYLA phot ogr apher for prom 04/ 12/ 2023 04/12/ 2023 500. 00
39094 SAMS CLUB DI RECT SAM S CLUB- STAAR TEST SNACKS FOR STUDENTS ATT: 04/ 12/ 2023 04/ 05/ 2023 80. 34
DUSTY ASBI LL
39096 WALMART COVMUNI TY Cothing and other needs for C'S 04/ 12/ 2023 02/ 08/ 2023 208. 45
WALMVART COVMUNI TY WALVART- PARTY- | CE CREAM PLATES, CUPS, BOWS, 04/ 12/ 2023 02/ 13/ 2023 72.09
SPOONS, DECORATI ONS. ATTN: DEBBI E JONES
WALMART COVMUNI TY WALMART - CLEANI NG HYG ENGE, HOUSEHOLD | TEMS FOR 04/ 12/ 2023 02/ 13/ 2023 89. 38
CIS - ATTN DORI'S CARRILLO
WALMART COVMUNI TY WALMART- Bl RTHDAY SNACKS, POPCORN, CHIPS, COOKI ES, 04/ 12/ 2023 03/ 05/ 2023 67. 16
POP TARTS, SPRITE, DR PEPPER, SUNKI ST
WALMART COVMUNI TY Prizes for accel erated readers 04/ 12/ 2023 03/03/2023 266. 58
39097 SEI TZ FUNDRAI SING DB Meat Fundrai ser 04/ 14/ 2023 10/ 31/ 2022 11, 960. 25
39098 SEI TZ FUNDRAI SI NG DB Fundr ai ser cooki e dough 04/ 14/ 2023 02/ 07/ 2023 1, 244. 00
39099 BSN SPORTS/ SPORT SUP FOOTBALL SUPPLIES - REQEUSTED BY CHARLI E COKER 04/ 18/ 2023 04/ 12/ 2023 1, 559. 18
(QUOTE ATTACHED) KB
39100 SAMS CLUB DI RECT Snacks and Drinks for resale at The Blue Market 04/ 18/ 2023 04/ 11/ 2023 1, 165. 10
39101 FRESH COUNTRY FOOD S Fundr ai si ng cooki e dough 04/ 21/ 2023 04/ 04/ 2023 1, 606. 50
39102 | NTEGRI TY PROMOTI ONS Popcorn fundrai ser. The conpani es 60% of sal es. 04/ 21/ 2023 04/ 19/ 2023 16, 976. 80
39103 QUI LL CORPORATI ON Pal | et of copy paper 04/ 21/ 2023 04/12/ 2023 3, 490. 59
39104 RAINS | SD FOOD SERVI Ice creamfor 4th grade Valentine's party 04/ 21/ 2023 03/30/2023 221.00
39106 WALMART COMMUNI TY EASTER EGGS AND CANDY TO STUFF THEM FOR 04/ 26/ 2023 04/ 02/ 2023 221. 60
ELEMENTARY SERVI CE PROJECT
WALMART COVMUNI TY Wal mart - CI'S snacks/ Drinks/and any ot her needs 04/ 26/ 2023 03/08/ 2023 273.58
a student shows
WALMVART COVMUNI TY AVAZON- CONFETTI  FOR MATH RERE PHI LLI PS 04/ 26/ 2023 04/ 03/ 2023 99. 00
WALMVART COVMUNI TY WALVART- 3 BABY SHOWER PARTI ES- CUPCAKES, COXKI ES, 04/ 26/ 2023 03/ 23/ 2023 245. 77
MJUFFI NS, SODAS, DECORATI ONS
WALMART COVMUNI TY WALMART- TV FOR STUDENT MOTOR/ ACTI ON LAB 04/ 26/ 2023 03/ 23/ 2023 198. 00
WALMART COVMUNI TY WALVMART - CLEANI NG, HYGQ ENGE, HOUSEHOLD | TEMS FOR 04/ 26/ 2023 03/ 09/ 2023 41. 80
CIS - ATTN DORI'S CARRILLO
39107 | NTEGRI TY PROMOTI ONS Correct anmpunt due to Integrity Pronotions; Refer 04/ 26/ 2023 04/ 19/ 2023 6, 459. 10
to requisition #3652300024 which has al ready been
approved
39108 SOUNDPOST CONSULTI NG Soundpost Misic Festival for JH Band 04/ 26/ 2023 04/ 25/ 2023 1,425.00
39109 TAYLOR PUBLI SHI NG DB 2023 year books 04/ 26/ 2023 04/ 04/ 2023 4,485. 00
222300454 AMAZON CAPI TAL SERVI PLACARD VI NYL NUMBER KI T FOR DI STRI CT TRACK MEET 04/ 06/ 2023 04/ 02/ 2023 -73.45

Page: 1
1:54 PM
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05. 23. 02. 00. 00 Cash (Dates: 04/01/23 - 04/30/23) 1: 54 PM
CHECK I N\VO CE CHECK I N\VOl CE
NUMBER VENDOR DESCRI PTI ON DATE DATE AMOUNT
- REQUESTED BY KALEY JONES KB
AVMAZON CAPI TAL SERVI PLACARD VI NYL NUMBER KIT FOR DI STRI CT TRACK MEET 04/ 05/ 2023 04/ 02/ 2023 73. 45
- REQUESTED BY KALEY JONES KB
222300455 JONES SCHOOL SUPPLY  JONES SCHOOL SUPPLY COMPANY- END OF THE YEAR 04/ 06/ 2023 03/ 30/ 2023 -834.82
AWARDS (A HONOR, AB HONOR, CI Tl ZENSH P, ECT)
JONES SCHOOL SUPPLY  JONES SCHOOL SUPPLY COWVPANY- END OF THE YEAR 04/ 05/ 2023 03/ 30/ 2023 834.82
AWARDS (A HONOR, AB HONOR, CI Tl ZENSH P, ECT)
222300487 AMAZON CAPI TAL SERVI PLACARD VI NYL NUMBER KI T FOR DI STRI CT TRACK MEET 04/ 06/ 2023 04/ 02/ 2023 73. 45
- REQUESTED BY KALEY JONES KB
222300488 JONES SCHOOL SUPPLY JONES SCHOOL SUPPLY COMPANY- END OF THE YEAR 04/ 06/ 2023 03/ 30/ 2023 834.82
AWARDS (A HONOR, AB HONOR, CI Tl ZENSH P, ECT)
222300491 ANMAZON CAPI TAL SERVI AVAZON- BUSY BOARD, SENSORY BOARD, LI GHT SW TCH 04/ 12/ 2023 04/ 03/ 2023 84.97
BOARD ATTN: SONJA JO NER
AMAZON CAPI TAL SERVI  AVAZON- BOOK FOR CLASSROOM 04/ 12/ 2023 03/ 29/ 2023 15. 39
AVAZON CAPI TAL SERVI AMAZON- WVELCOVE SI GN ATTN: BERNADETTE THOWPSON 04/ 12/ 2023 04/ 06/ 2023 18.98
AVAZON CAPI TAL SERVI AVAZON- BOOKMARKS, FI DGET KEYCHAI N, TOY FI DGETS 04/ 12/ 2023 03/ 30/ 2023 68. 86
ASSORTMENT, STI CKY HANDS ATTN: BERNADETTE
THOVPSON
AVAZON CAPI TAL SERVI promtabl e decorations 04/ 12/ 2023 04/ 02/ 2023 733. 47
222300513 AMAZON CAPI TAL SERVI  AVAZON- NUMBERLI NE CLOCK, MAGNETI C FRACTI ON TI LES, 04/ 18/ 2023 04/ 03/ 2023 160. 71

FRACI ON TONER CUBES, FRACTI ON TOWER SET, MATH
MANI PULATI VES, GECSTI X GEOVETRY, EXPLORAGONS SET
ATTN: M CHELLE VIRG L

222300524 AMAZON CAPI TAL SERVI Snacks for students to help them get through the 04/ 21/ 2023 04/03/ 2023 204. 94
day and plastic tubs to hold themin
AVMAZON CAPI TAL SERVI Yacker Tracker for |unch room nmanagenent 04/ 21/ 2023 04/ 17/ 2023 164. 99
AVAZON CAPI TAL SERVI See P.O 1652300015. This was ordered but did not 04/ 21/ 2023 04/ 13/ 2023 304. 14
ship because of a delay. | amjust reordering it.

Avery shipping | abels and | D badge hol ders.

AVAZON CAPI TAL SERVI AMAZON- EGG CONFETTI FOR MATH ATTN. AMANDA SM TH 04/ 21/ 2023 04/13/2023 55. 64

AVAZON CAPI TAL SERVI  AMAZON- RAI NBOW NEON SI GN DECORATI ON ATTN: 04/ 21/ 2023 04/12/2023 22.89
BERNADETTE THOMPSON

222300541 ANVAZON CAPI TAL SERVI AMAZON- BI NDERS, DRY ERASE CLI PBOARDS, ERASERS 04/ 26/ 2023 04/ 20/ 2023 186. 83

FOR PENCI LS, MARKERS, DRY ERASE WH TE BOARD, DRY
ERASE ERASERS, PENCILS, DRY ERASE. ATTN. LEEANN

VERNER
AVAZON CAPI TAL SERVI  AMAZON- BOOKS FOR CLASSROOM ATTN: MARY NEWPCRT 04/ 26/ 2023 03/ 09/ 2023 186. 12
63796 JENKINS, LAURA MEALS FOR LAURA JENKINS FOR G RLS STATE 04/ 13/ 2023 02/28/2023 -125.00

BASKETBALL TOURNAMENT | N SAN ANTONI O MARCH 1-4,
2023 - REQUESTED BY LAURA JENKI NS KB

63824 JENKI NS, LAURA REI MBURSE LAURA JENKI NS FOR COACHES ( TABC) 04/ 13/ 2023 03/07/ 2023 -50. 00
MEMBERSHI P REQUESTED BY LAURA JENKI NS KB

63914 AARON, MARK I NV #3-002 MEALS FOR FI ELD TRIPS ON MARCH 1, 04/ 05/ 2023 04/ 05/ 2023 105. 00
6, 7, 9, 10, 23-24, & 27, 2023 - TRANSPORTATI ON
DEPT

63915 ACE ASSESSMENT & CON Eval uation and testing of students January 25 - 04/ 05/ 2023 03/01/ 2023 2, 400. 00
February 22, 2023

ACE ASSESSMENT & CON Eval uation and testing of students March 2023 04/ 05/ 2023 03/ 27/ 2023 1, 200. 00

63916 AGPARTS EDUCATI ON Lenovo 100E G LCDs - 12 QTY Lenovo 100E G2 USB-C  04/05/2023 03/21/2023 693. 00
AC Adapter - 20 QTY

63917 AT&T MOBILITY LLC I NV #287319218417X01232023 FI RST NET GEO TAB 04/ 05/ 2023 01/ 15/ 2023 612. 25
FOR BUSES - TRANSPORTATI ON DEPT

63918 BALFOUR SCHOLASTIC S Dipl omas and Jacket covers 04/ 05/ 2023 02/ 10/ 2023 811. 27

63919 BUCHANAN FENCE COVPA SECURI TY FENCI NG FOR DI STRICT; | NV #20-2; PROVI DE 04/ 05/ 2023 03/ 27/ 2023 13, 000. 00

AND | NSTALL SLATS BY SPORTS COWPLEX PER BI D
63920 CDW G Tripp Lite DisplayPort to HDM Adapter Cable 04/ 05/ 2023 03/27/ 2023 101.73
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Active DP 1.2a to HDM 4K 10ft Star Tech.com HDM
to VGA Adapter - Active Monitor Converter Cable -

1080p

63921 COCA-COLA S. W BEVER 04/ 05/ 2023 03/ 28/ 2023 234.91

COCA- COLA S. W BEVER 04/ 05/ 2023 03/ 28/ 2023 494,08

63922 D&D LUBE CENTER I NV #198358 & 198435 O L CHANGES ON VEH #50 & 04/ 05/ 2023 03/ 28/ 2023 123. 64
#22 - TRANSPORTATI ON DEPT

63923 DENI GER, MARI A I NV #3- 005 MEALS FOR FI ELD TRIPS ON MARCH 4, 04/ 05/ 2023 03/ 29/ 2023 45.00
11, & 29, 2023 - TRASPORTATI ON DEPT

63924 DUKO O L COVPANY INV # 210036 REGULAR UNLEADED 87 OCTANE;, DYED 04/ 05/ 2023 03/29/ 2023 9,199.55
DI ESEL RDD - TRANSPORTATI ON DEPT

63925 FOOD SERVI CE ASSI STA CONSULTI NG FEES FOR OCT 2022 BASED ON 35973 MEALS 04/ 05/ 2023 03/ 29/ 2023 2,877.84

63926 GRAND SALI NE SPORTS MEALS FOR JH TRACK MEET @ GRAND SALINE | SD ON 04/ 05/ 2023 03/ 23/ 2023 406. 00
3/27/23 - REQUESTED BY CHARLI E COKER KB

63927 HOVETOMN TROPHI ES DI STRI CT 12-3A TRACK MEDALS - REQUESTED BY KALEY 04/ 05/ 2023 03/ 23/ 2023 3, 001. 36
JONES KB

63928 BRAMDAK DBA | NTERQUE K-9 SN FF 03-21-23; HALF DAY SERVI CE 04/ 05/ 2023 04/ 05/ 2023 375. 00

63929 LARUE, BOBBY I NV #3- 004 MEALS FOR FI ELD TRIPS ON MARCH 8, 04/ 05/ 2023 03/ 29/ 2023 60. 00
24, 27, & 29, 2023 - TRANSPORTATI ON DEPT

63930 MCCLASKEY, HEATHER REI MBURSE FI NGERPRI NTI NG | DENTOGO UZTX- 4J76Z6 04/ 05/ 2023 04/ 05/ 2023 49. 26

63931 PENNY, JEANA 5 Bel ow. FAFSA fest prizes for seniors that have 04/ 05/ 2023 02/17/ 2023 869. 50
conpl eted their FAFSA application

63932 PEOPLES COMMUNI CATI O MO SER FOR APRI L 2023 04/ 05/ 2023 04/ 05/ 2023 1, 085. 86

63933 PREPSCHOLAR | NC. QUOTE 10023; SAT ONLI NE COMPLETE PROP 04/ 05/ 2023 03/31/2023 2, 550. 00

63934 PRI NCETON ATHLETICS VOLLEYBALL BI-DI STRICT PLAYOFF GAME RAINS VS M. 04/ 05/ 2023 04/ 03/ 2023 538. 53
PLEASANT - HOSTED BY PRI NCETON | SD ON 11/ 1/ 2022
KB

63935 QUI LL CORPORATI ON QUI LL- COPY PAPER 04/ 05/ 2023 03/30/ 2023 419. 80

63936 RAINS | SD FOOD SERVI MEAL FOR FYTA GRADUATI ON MARCH 9, 2023 - 04/ 05/ 2023 04/ 04/ 2023 165. 00
REQUESTED BY PHI LLI S STONE KB

63937 SPARKLETTS MARCH | NVOI CE #22085073- 032723 04/ 05/ 2023 03/ 27/ 2023 41.99

63938 STAPLES CONTRACT & C Staples Pallet of paper for JH workroom 04/ 05/ 2023 03/ 25/ 2023 1, 591. 60

63939 STEVENS, EDWARD | I NV #3-001 MEAL FOR FIELD TRI P 3/23/23 - 04/ 05/ 2023 04/ 05/ 2023 15. 00
TRANSPORTATI ON DEPT

63940 TASB POLI CY SERVICE TASB Policy Services- Policy Update *Local 04/ 05/ 2023 03/ 30/ 2023 76. 00

District Update 2023.01, Unique Policy Changes
FFAC | nvoi ce#640200

63941 THE HOVE DEPOT PRO 04/ 05/ 2023 03/28/2023 702.56
THE HOVE DEPOT PRO 04/ 05/ 2023 03/28/2023 251. 34
63946 TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 1, 060. 28
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 302. 83
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 747.93
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 630. 22
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 1,074.00
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 449. 45
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 353. 45
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 262. 88
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 121.73
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 461. 16
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 283. 43
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 397.35
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 331.28
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 254.03
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 196. 05
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 78.42

TURNER HOLDI NGS DBA 04/ 05/ 2023 03/28/2023 230. 21
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63946 TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 333.83
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 78. 42
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 288. 33
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 402. 84
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 156. 84
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 171. 96
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 238. 61
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 126. 59
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 222.55
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 367.41
TURNER HOLDI NGS DBA 04/ 05/ 2023 03/ 28/ 2023 286. 36
63947 UNI TED LABORATORI ES, | NV #l NV367447 MAI NT & GROUND SUPPLI ES; 04/ 05/ 2023 12/27/ 2022 1, 543. 29
FREI GHT; STATE EPA FEE - MAI NT / GROUNDS DEPT
63948 WYATT, JI MW I NV #3-003 MEALS FOR FI ELD TRI P MARCH 24, 04/ 05/ 2023 03/ 29/ 2023 15. 00
2023 - TRANSPORTATI ON DEPT
63949 WH TEHEAD, BRI AN DI STRI CT TRACK MEET TIMER APRIL 5 & 6, 2023 04/ 06/ 2023 04/ 03/ 2023 3,235.00
- REQUESTED BY BRYAN OAKES KB
63950 ACT PLAN Fal | ACT exans 04/ 12/ 2023 02/21/ 2023 1, 924. 00
63951 AT&T MOBILITY LLC I NV #287319218417X03232023 FI RST NET GEO TAB 04/ 12/ 2023 03/ 15/ 2023 612. 25
FOR BUSES (APRIL) - TRANSPORTATI ON DEPT
63952 BEXAR MFG & TRADING Uniform for new Barber student 04/ 12/ 2023 02/ 22/ 2023 36. 00
63953 BSN SPORTS/ SPORT SUP P.E. equipnent for Elenentary. Basketballs. 04/ 12/ 2023 02/ 24/ 2023 266. 93
63956 ByteSpeed LLC CASE, DESKM NI B660, HDM , DP, VGA, USB3. 1 X5, USB- C 04/ 12/ 2023 04/ 03/ 2023 739. 00
X2, AX 210, LGA1700, 120W DESKM NI B660 BULK 3Y -1
QIY PROCESSOR, | NTEL |5-12400 HEXACORE,
2.5-4.4GHz, LGA 1700, BX8071512400- Qry 1 MEMORY,
KI NGSTON 16GB DDR4 3200 MHz 1Rx8 NON- ECC,
KVR32S22S8/ 16- QIY 1 SSD, SAMSUNG 980 500GB PCl E
NVME M 2, MZ-V8V500B/ AM QTY1 ACCESSORY, VESA
MOUNT FOR H310S/ A300S, DeskM ni VESA Mount BK,
P- BQ MOUNT. SET-QTY 1 LI CENSE, W NDOWS 11 PRO
STANDARD NAO DFR OLC QOA3, P(B-00027- QrYy 1 LQAD,
W NDOWS 11 PRO EDU- QTYl KEYBOARD, LOG TECH K120,
920-002478- QrYy 1 MOUSE, LOG TECH B100 USB,
910-001439- QTY 1 MOUSEPAD, BYTESPEED- QTY 1
CABLE, V7 6' HDM M M 3840 x 2160 4K SUPPORTED
RESOLUTI ON, V7E2HDM 4- 02M BK ( OLD#
V7N2HDM 4- 06F- BK) - QTY1 FREE SHI PPING FOR M NI
PC- QTY 1 STANDARD 5- YEAR WARRANTY- QTY 1
Byt eSpeed LLC AC Adapter, FSP 65W 19V3.43A for up to 7th Gen 04/ 12/ 2023 04/ 03/ 2023 195. 00
NUC, FSP065- 10AABA
63957 C & R SYSTEMS, INC PRQIECT #23A-1383; | NTERVEDI ATE & ELEMENTARY ROOF 04/ 12/ 2023 03/16/ 2023 129, 645. 90
REPAIR PMT 1
63958 COCA- COLA S. W BEVER 04/ 12/ 2023 04/ 06/ 2023 452. 40
63959 COUNTRY FLOWERS & G Bereavenent Plant from Rains |SD for board 04/ 12/ 2023 03/ 16/ 2023 91.95
nenber, Philip Al exander. (Mdther, Ms. Geneva
(Conni e) Al exander funeral)
63960 ERW N, BRETT Brett Erwin Contractual hours March 21 - March 04/ 12/ 2023 03/31/2023 630. 00
31, 2023
63961 FOOD SERVI CE ASSI STA CONSULTI NG FEES FOR NOV 2022 BASED ON 32597 MEALS 04/ 12/ 2023 04/ 11/ 2023 2,607.76
63962 FULWOOD, W NSTON pre UL concert band clinician 04/ 12/ 2023 02/ 22/ 2023 200. 00
63963 HARDY, COOK & HARDY, Professional Services for March 2023 and Monthly 04/ 12/ 2023 04/ 06/ 2023 50. 00
Ret ai ner
63964 HOVETOWN TROPHI ES ADDI TI ONAL DI STRI CT GOLF TROPHI ES - REQUESTED BY 04/ 12/ 2023 04/ 10/ 2023 29. 40
KELSEY FRAZI ER KB
63965 MACKI N EDUCATI ONAL R Books for the Intermediate Library 04/ 12/ 2023 03/ 06/ 2023 3,494.56
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63965 MACKI N EDUCATI ONAL R Books for the elenentary library. 04/ 12/ 2023 01/ 26/ 2023 3,529.83
63966 MAI LBOX EXPRESS Mai | box + Express - Skyward Tine C ocks Repair 04/ 12/ 2023 04/ 10/ 2023 90. 85
send of f
63967 MORGAN, WLLIAM REI MBURSEMENT FOR SUPPLI ES PURCHASED FOR THE 04/ 12/ 2023 04/ 12/ 2023 200. 00
DI STRICT PER J. FI SHER
63968 Movie Licensing USA Mvie Licensing to watch copyrighted 04/ 12/ 2023 12/ 21/ 2022 516. 00
vi deos/ novi es for 23-24 school year.
63969 O Reilly Auto Parts | NV #5658-407624 A C PARTS FOR VEH #37; 04/12/ 2023 03/31/2023 302.94
CORE CHARGES - TRANSPORTATI ON DEPT
63970 ON THE FI ELD MUSI C First half fees for custom marching show "Pl anets 04/ 12/ 2023 04/ 12/ 2023 1, 425. 00
Across the Stars"
63971 PHILLIPS, SHANDA REI MB M LEAGE TO KI LGORE FOR GENTRY FI NANCI AL 04/ 12/ 2023 04/ 06/ 2023 91. 88
MEETI NG 03- 30- 23
63972 PRO ED Testing materials for Title 1 Dyslexia. Teresa 04/ 12/ 2023 03/27/ 2023 145. 20
Bur ns
63973 QUI LL CORPORATI ON Dart 200z Styrofoam cups for admn office 04/ 12/ 2023 03/20/ 2023 73.79
63974 RAPTOR TECHNOLOG ES, RAPTOR- ADHESI VE VI SI TOR BADGE ATTN: SUZI E 04/ 12/ 2023 04/ 05/ 2023 110. 00
HERNANDEZ
63975 REG ON 10 I NSTRUCTI ONAL PRACTI CES PACKACE - REQUESTED BY 04/ 12/ 2023 04/ 11/ 2023 2, 450. 00
RACHEL BOUNDS KB
REG ON 10 G FTED AND TALENTED PACKAGE KB 04/ 12/ 2023 04/ 11/ 2023 400. 00
63976 REG ON 7 EDUCATION S REG ON 7 PRI NT SHOP: PULL UP BANNER FOR CAREER 04/ 12/ 2023 04/ 05/ 2023 391. 80
FAI R TABLE AND TABLE CLOTH W TH DI STRI CT LOGO.
63977 SANDERS, LONNIE Meal s for 3 Days for Students and Coach/ Fenal e 04/ 12/ 2023 04/12/ 2023 330. 00
Chaperon M. Sanders will have the students sign
for their neal noney and return signature sheet
and | eftover neal noney to the business office.
63978 SI R US EDUCATI ON SOL QUOTE #15249 ENGLISH | AND ENGLISH Il DI d TAL 04/ 12/ 2023 03/ 28/ 2023 3, 060. 00
2022-23 SY PER J. MOCRE
63979 SOUNDPOST CONSULTI NG Deposit for Soundpost Misic Festival; JH Band 04/ 12/ 2023 04/11/ 2023 300. 00
63980 SUGGS, CLAYTON REMOVAL OF BEE SWARM 04- 06- 23 04/ 12/ 2023 04/ 06/ 2023 50. 00
63981 T & G Medical Billin SHARS Medicaid rei nbursenent and Cost Report 04/ 12/ 2023 04/02/ 2023 8, 353. 80
Set t| enment
63982 TSRP LETTER JACKETS UL Letternman jacket for Luke Corbin 04/ 12/ 2023 03/22/ 2023 35.00
63983 UNI TY SCHOOL BUS PAR Kid Cam 543 Harness for students on Sped 04/ 12/ 2023 03/21/2023 211.10
Transportation
63984 VI LLINES, KARA pi ano acconpani st for UL solo ensenble 04/ 12/ 2023 02/ 22/ 2023 200. 00
63985 W NONA ATHLETI C BOOS W NONA TRACK MEET ENTRY FEES -3/10/23 - REQUESTED 04/ 12/ 2023 03/10/ 2023 700. 00
BY BRYAN QAKES KB
63986 W NONA ATHLETI C BOOS MEALS FOR JV/V BOYS AND G RLS TRACK MEET @ W NONA 04/ 12/ 2023 03/ 03/ 2023 490. 00
ON 3/3/23 - REQUESTED BY BRYAN OAKES KB
63987 YUM | CE CREAM CO., 04/ 12/ 2023 04/ 06/ 2023 479. 28
YUM | CE CREAM CO , 04/ 12/ 2023 04/ 06/ 2023 479. 28
YUM | CE CREAM CO , 04/ 12/ 2023 04/ 06/ 2023 463. 68
63990 WALMART COMMUNI TY WALMVART- VALENTI NES PARTY- CANDY, COCKIES, GAMES, 04/ 12/ 2023 02/ 13/ 2023 70. 37
DECORATI ONS.  ATTN:  SHANNON HAGUE
WALMART COVMUNI TY Col | ege and Career Expo snacks and water for the 04/ 12/ 2023 03/21/2023 434. 35
guests
WALMVART COVMUNI TY SUPPLI ES FOR THE GOLF TEAM - GOLF BALLS / DRI NKS, 04/ 12/ 2023 03/21/2023 198. 94
SNACKS - REQUESTED BY KELSEY FRAZI ER KB
WALMVART COVMUNI TY WALVART- SCHOOL BOARD MEAL FOR FEBRUARY 7, 2023 04/ 12/ 2023 02/ 12/ 2023 83.72
BOARD MEETI NG
WALMART COVMUNI TY Tant on- Nei ghbors C assroom Budget: pai nt brushes, 04/ 12/ 2023 02/15/ 2023 151. 93

clorox wi pes, disposable plastic cutlery, paper

pl ates, index cards, pencils, binder clips, paper

clips, paint, organizer cart, foam brush set,
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storage baskets, staples
63991 JENKINS, LAURA MEALS FOR LAURA JENKINS FOR G RLS STATE 04/ 13/ 2023 02/ 28/ 2023 125. 00

BASKETBALL TOURNAMENT | N SAN ANTONI O MARCH 1-4,
2023 - REQUESTED BY LAURA JENKI NS KB

JENKI NS, LAURA REI MBURSE LAURA JENKI NS FOR COACHES ( TABC) 04/ 13/ 2023 03/07/2023 50. 00
MEMBERSHI P REQUESTED BY LAURA JENKI NS KB
63992 CARG LL CONSULTING  ACT Boot canp 04/ 18/ 2023 04/ 04/ 2023 900. 00
63993 NCS Pearson Inc., DB BASC-3 TRS Adol escent Record Forns Qy 25 04/ 18/ 2023 03/11/2023 116. 00
63994 PHI LLI PS, SHANDA REI MBURSE TRAVEL/ MEALS FOR SKYWARD PAYROLL 04/ 18/ 2023 04/ 14/ 2023 296. 88
TRAINING I N WACO, TX APRIL 18-20, 2023
63995 JANET SAMPLES Meal allowance for U L Regional Acadenic 04/ 18/ 2023 04/18/ 2023 135. 00

Conpetition in Tyler, Texas: 3 Coaches and 4

Student Conpetitors. Ms. Sanples will have

students sign for their nmeal noney and return the

signature sheet to the business office.
63996 SCANTRON CORP Report Card paper Custoner #2050298 04/ 18/ 2023 03/ 30/ 2023 576. 23
63997 THE HOVE DEPOT PRO INV 736418948 - HOMVE DEPOT PRO - 7.5 WHI TE PAPER 04/ 18/ 2023 03/27/ 2023 3,890. 15

TOWEL, SINGLE ROLL TO LET TISSUE, 38 X 58 BLK

TRASH LI NERS, 24 X 32 BLK TRASH LI NERS, WAVE3D

URI NAL SCREEN APPLE SPI CE, CLOROX BLEACH -

CUSTODI AL SUPPLI ES - CUSTODI AN DEPT

63998 A R TACTI CAL PLUMBIN | NV #040723 REPAIR AT ADM N BLDG - MAI NT DEPT 04/ 21/ 2023 04/07/2023 750. 00

63999 ATMOS ENERGY ACCTS: 3019692360, 3029420269, 3019692191 MO SERV 04/ 21/ 2023 04/11/2023 1,018. 79
FROM 03-09 TO 04-11-23

64000 CLI MATEC, LLC INVO CE #975011113; J. FISHER LOCKED OQUT OF EMS, 04/ 21/ 2023 04/18/2023 158. 00

STAFF |'S UNABLE TO ADJUST ROOM TEMPS;
LABOR/ REMOTE SUPPORT
64001 COWPLETE SUPPLY INC INV 305703-1 & 307526 - COWPLETE SUPPLY - 21" 04/ 21/ 2023 02/21/2023 1,021. 90
BEI GE ULTRA BURNI SH PAD;, SYM GREEN CERT FOAM HAND
SOAP - CUSTODI AL SUPPLI ES - CUSTODI DAL DEPT

64002 GROVES, SHEYENNE REI MBURSE TESTI NG FEE PER P. W LSON 04/ 21/ 2023 04/ 13/ 2023 37.00
64003 NCS PEARSON, Inc. Protocol for LSSP 04/ 21/ 2023 04/12/2023 116. 00
64004 OCANAS, DEN REI MB FI NGERPRI NTI NG, | DENTOGO UZTX- 4JHYNY 04/ 21/ 2023 04/ 11/ 2023 49. 26
01-14-23
64005 POTTS, KENNEDY REI MBURSE TESTI NG FEE PER P. W LSON 04/ 21/ 2023 04/ 13/ 2023 37.00
64006 REALLY GOOD STUFF Art room supplies needed for 23-24 to start the 04/ 21/ 2023 03/22/ 2023 396. 39
year. Water colors, tissue paper, sidewal k chalk,
mar kers.
64007 JANET SAMPLES FOOD SERVI CE REFUND FOR EMVA SAMPLES 04/ 21/ 2023 04/21/ 2023 18. 00
64008 School Health Corpor QUOTE #4169986-00; EMERGENCY BAG 04/ 21/ 2023 02/ 28/ 2023 1,351.00

EPI NEPHRI NE/ | NHALER, WALL SI GN
EPI NEPHRI NE/ ALLERGY W AR, OVERDOSE EMERGENCY
CABI NET LOCKI NG, OVERDOSE EMERGENCY CABI NET WALL

SIGN
School Heal th Corpor QUOTE #4143247-00; ELEMENTARY REPLACEMENT AED 04/ 21/ 2023 03/09/2023 134. 54

PADS AND BATTERY

64009 TATUM MJSIC CO, INC Open PO for repairs for 22-23 school year; 04/ 21/ 2023 03/20/ 2023 74.50
BALANCE ON PO 4002300206

64010 THE FI RE ANT MAN I NV #3132023 SCHEDULED SEM - ANNUAL 04/ 21/ 2023 03/13/2023 2,351.00
APPLI CATI ON OF FI RE ANT BAIT; TRAVEL CHRGS -
GROUNDS DEPT

64011 TRAVELIN TOM S COFFE Travelin Tom s Coffee Truck: Coffee. etc. for all 04/ 21/ 2023 04/ 14/ 2023 1, 300. 00
staff on April 14, 2023

64012 TYLER JUNI OR COLLEGE U L Regional Judge Fee 04/ 21/ 2023 04/ 14/ 2023 200. 00

64014 WALMART COVMUNI TY Egg project in animal science 04/ 26/ 2023 03/ 21/ 2023 114. 20

WALMART COVMUNI TY SNACKS / DRI NKS FOR GOLF TOURNAMENT ON MARCH 20, 04/ 26/ 2023 04/ 02/ 2023 52.49
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23. REQUESTED BY KELSEY FRAZI ER KB
WALMART COVMUNI TY WALVMART - PURCHASE FOOD FOR HS TRACK MEET @ 04/ 26/ 2023 03/ 08/ 2023 350. 46
SABI NE 3/9/23 - REQUESTED BY KALEY JONES KB
WALMART COVMUNI TY Walmart Ink Cartridges for Dr. W/ kerson 04/ 26/ 2023 03/ 29/ 2023 60. 91
WALMVART COVMUNI TY FOOD SERVI CE SUPPLI ES FOR CATERI NG NOT TO EXCEED 04/ 26/ 2023 03/ 08/ 2023 147. 17
$300. 00 PER C. SHORT
WALMART COVMUNI TY Culinary Nutritous snack |ab 04/ 26/ 2023 03/ 23/ 2023 154. 77
64015 41 MPRI NT, | NC CONVOCATI ON SUPPLI ES JULY 31, 2023 (SEE ATTACHED 04/ 26/ 2023 04/ 14/ 2023 2,706. 43
QUOTE) JAVELIN PEN, LANYARD, HALCYON WATER
BOTTLE, MESH POCKET SPORT PACK) KB
64016 AGPARTS EDUCATI ON FULL HD WEBCAM wi th built-in M crophone, USB 04/ 26/ 2023 04/ 17/ 2023 44. 85
Cabl e & Mounting Bracket (conpatible with all
Chronebook & W ndows nodels with USB port
connection) QrY 20
64017 BARNES, CONNI E Rei mbur serment for food. Elementary counsel or 04/ 26/ 2023 04/ 14/ 2023 33.71
Conni e Barnes going to a conference.
64018 BEST, JR, JAMES JUDGE FOR RAINS JR HI GH BAND SOLO CONTEST PER D. 04/ 26/ 2023 04/ 20/ 2023 150. 00
CURRY
64019 CDW G Color ink cartridges for the printer; JH office 04/ 26/ 2023 04/ 17/ 2023 633. 15
64020 CI TY OF EMORY SERVI CE THRU APRI L 2023 04/ 26/ 2023 04/ 08/ 2023 9, 041. 18
64021 TEXAS DEPT. OF PUBLI Nane-based CH Checks & d earinghouse 04/ 26/ 2023 03/ 31/ 2023 9. 00
Subscriptions Inv. CRS-202303-258685 --
03/01/2023- 03/ 31/ 2023
TEXAS DEPT. OF PUBLI Nane-based CH Checks & Cl eari nghouse 04/ 26/ 2023 02/ 28/ 2023 12. 00
Subscriptions Inv. CRS-202302-256797 --
02/ 01/ 2023- 02/ 28/ 2023
64022 DUKO O L COVPANY I NV #209949 REGULAR UNLEADED 87 OCTANE; DYED 04/ 26/ 2023 04/ 14/ 2023 8, 568. 81
DI ESEL RDD - TRANSPORTATI ON DEPT
64023 ELLI SON EDUCATI ONAL  ELLI SON- CUTTI NG PAD FOR TEACHER DI E CUT MACHI NE 04/ 26/ 2023 04/ 13/ 2023 16. 99
ATTN. SUZI E HERNANDEZ
64024 ERWN, BRETT BRETT ERW N CONTRACTED HOURS APRI L 2023 04/ 26/ 2023 04/ 20/ 2023 1, 260. 00
64025 FOLLETT SCHOOL SOLUT Books for the Junior High Library. 04/ 26/ 2023 04/ 13/ 2023 2,083. 69
FOLLETT SCHOOL SOLUT Library books for High school library 04/ 26/ 2023 04/ 06/ 2023 1,772.15
64026 FRI ENDS CONSULTI NG G COWPLETI ON OF PHASE |1 STRATEG C PLANNI NG ACTI ON 04/ 26/ 2023 04/ 10/ 2023 5,275.76
PLANNI NG AND M LEAGE W TH CONSULTANT DR SCOTT
NI VENS, FRI ENDS CONSULTI NG GROUP.
64027 LI SA COMN OTR, PC Cccupational Therapy for March 2023 04/ 26/ 2023 04/ 20/ 2023 2,025. 00
64028 M SSI ON RESTAURANT S CAFE EQUI P QUOTE JOB REF #23054; PASS THRU HEATED 04/ 26/ 2023 04/ 24/ 2023 8, 338. 00
CABI NET AND | NSTALLATI ON FOR ELEM CAFE PER C.
SHORT
64029 O Reilly Auto Parts | NV #5658-410715 STARTER FOR BUS #30 - 04/ 26/ 2023 04/17/ 2023 40. 81
TRANSPORTATI ON DEPT I NV #5658-410147 CcooL
TEMP SENSOR FOR TRUCK #49 - TRANSPORTATI ON DEPT
64030 Potter, Bennett JUDGE FOR RAINS JR HI GH BAND SOLO CONTEST PER D. 04/ 26/ 2023 04/ 20/ 2023 150. 00
CURRY
64031 RAINS CNTY TAX ASSES | NV #04252023 REG STRASTI ON RENEWAL FOR BUS 04/ 26/ 2023 04/ 25/ 2023 37.00
#17 VI N #4DRBUPWN5SNB292177; VEH #59 VIN
#1FDBWBHTONEE17402; VEH #54 VIN
#1GNSCGKC6KR339867 - TRANSPORTATI ON DEPT
64032 RAINS | SD FOOD SERVI snacks and water for STARR 04/ 26/ 2023 04/ 25/ 2023 228. 65
64033 ROBERT'S CYCLE & SQU | NV #3457 DI AGNCSE (FOUND 3 BAD W RES & A BAD 04/ 26/ 2023 04/ 11/ 2023 425. 00
IGNITION COL INTHE MOTOR); IGNITION COL (ON
MAI NT GATOR) - GROUNDS DEPT
64034 SCOTTI SH RITE HOSPIT Texas Scottish Rite Hospital- BU LD Curriculum 04/ 26/ 2023 10/ 19/ 2022 750. 00
Kit for Title 1 Dyslexia.
64036 TERM NI X | NTERNATI ON | NV #432036050 PERST CONTROL FOR ELEMENTARY 04/ 26/ 2023 04/07/ 2023 478. 04
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KI TCHEN W O #19274291004 - OPERATI ONS DEPTS
I NV #432035586 PEST CONTROL FOR | NTERVEDI ATE
KI TCHEN W O #19274264974 - OPERATI ONS DEPT I NV
#432036301 PEST CONTROL FOR JR HI GH KI TCHEN
W O #19274283405 - OPERATI ONS DEPT I NV
#432036552 PEST CONTROL FOR HI GH SCHOOL
KI TCHEN W O #19274292535 - OPERATI ONS DEPT I NV
#432035386 AEG S RAT STATI ONS FOR HI GH SCHOOL
W O #19735586098 - OPERATI ONS DEPT
64037 VERI ZON W RELESS I N\VO CE #9932039508; HOT SPOTS FOR DI STRI CT MARCH 04/ 26/ 2023 04/ 08/ 2023 240. 24
9-APRIL 08, 2023
64038 WATSON, THOVAS AUTHOR READI NG’ APPEARANCE PER J. MELANCON 04/ 26/ 2023 04/ 17/ 2023 1, 600. 00
64039 ZELLER, AARON JUDGE FOR RAINS JR HI GH BAND SOLO CONTEST PER D. 04/ 26/ 2023 04/ 20/ 2023 150. 00
CURRY
222300460 AMAZON CAPI TAL SERVI AVAZON BATTERI ES FOR JH MATH DEPT; TO BE USED FOR 04/ 06/ 2023 04/ 03/ 2023 -140. 00
TESTI NG
AVAZON CAPI TAL SERVI SUPPLIES FOR TENNI S - REQEUSTED BY COLTON SM TH 04/ 06/ 2023 04/ 05/ 2023 -81.81
KB
AVAZON CAPI TAL SERVI 2 pair of cut resistance sleeves for Base El em 04/ 06/ 2023 03/ 23/ 2023 -95.95
Gain Laundry Detergent Life Skills HS, 2 pks Dry
Erase Markers Speech
AVAZON CAPI TAL SERVI | NV #03212023 STYFRO FOAM 16 Oz CUPS; PACIFIC 04/ 06/ 2023 03/ 24/ 2023 -242.18
BLUE PAPER TOVELS #28706; MANI TONOC | CE #8369049
FLOAT VALVE - TRANSPORTATI ON/ MAI NT DEPT
AMAZON CAPI TAL SERVI Headphones for Seyward Prinz classroom 04/ 06/ 2023 02/ 15/ 2023 -186. 60
AVAZON CAPI TAL SERVI AMAZON SUPPLI ES FOR BELI NDA BRADSHAW 04/ 06/ 2023 03/ 31/ 2023 -20. 87
AVAZON CAPI TAL SERVI | NV #03232023 AQVA CAST | RON 6. 5" DRAIN COVER 04/ 06/ 2023 03/ 23/ 2023 -45. 46
FOR HALL 300 JR HI GH - MAI NT DEPT
AVAZON CAPI TAL SERVI AMAZON- PENCI L ERASERS, HOT GLUE GUN, 04/ 06/ 2023 02/ 17/ 2023 -183. 38
HI GHLI GHTERS, ELECTRI C PENCI L SHARPENER
ATTN: CHRI STY COUCH
AVAZON CAPI TAL SERVI Sel f adhesive sl eeves and badge inserts for 04/ 06/ 2023 03/ 22/ 2023 -62.27
teacher boxes.
AMAZON CAPI TAL SERVI 2023 Teacher of the Year franes 04/ 06/ 2023 03/ 23/ 2023 -99. 47
AVAZON CAPI TAL SERVI WALI Dual Monitor Stand Arms Mounts, for 2 04/ 06/ 2023 04/ 03/ 2023 -74.48
Monitors, Fully Adjustable Gas Spring Desk Munt
Swi vel VESA Bracket with C danp, G omet Base
for Display Up to 32 Inch, 19. 8l bs. (GSMP002),
Matt e Bl ack
AVAZON CAPI TAL SERVI | NV #03232023 AQVA CAST | RON 6. 5" DRAIN COVER 04/ 05/ 2023 03/ 23/ 2023 45. 46
FOR HALL 300 JR HI GH - MAI NT DEPT
AMAZON CAPI TAL SERVI 2023 Teacher of the Year franes 04/ 05/ 2023 03/ 23/ 2023 99. 47
AVAZON CAPI TAL SERVI | NV #03212023 STYFRO FOAM 16 Oz CUPS; PACIFIC 04/ 05/ 2023 03/ 24/ 2023 242.18
BLUE PAPER TOVELS #28706; MANI TONOC | CE #8369049
FLOAT VALVE - TRANSPORTATI ON/ MAI NT DEPT
AVAZON CAPI TAL SERVI AMAZON- PENCI L ERASERS, HOT GLUE GUN, 04/ 05/ 2023 02/ 17/ 2023 183. 38
HI GHLI GHTERS, ELECTRI C PENCI L SHARPENER
ATTN: CHRI STY COUCH
AVMAZON CAPI TAL SERVI 2 pair of cut resistance sleeves for Base El em 04/ 05/ 2023 03/ 23/ 2023 95.95
Gain Laundry Detergent Life Skills HS, 2 pks Dry
Erase Markers Speech
AVAZON CAPI TAL SERVI SUPPLIES FOR TENNI S - REQEUSTED BY COLTON SM TH 04/ 05/ 2023 04/ 05/ 2023 81.81
KB
AVAZON CAPI TAL SERVI Sel f adhesive sl eeves and badge inserts for 04/ 05/ 2023 03/ 22/ 2023 62. 27
teacher boxes.
AVAZON CAPI TAL SERVI AMAZON SUPPLI ES FOR BELI NDA BRADSHAW 04/ 05/ 2023 03/31/2023 20. 87
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222300460 AMAZON CAPI TAL SERVI AVAZON BATTERI ES FOR JH MATH DEPT; TO BE USED FOR 04/ 05/ 2023 04/ 03/ 2023 140. 00
TESTI NG
AVAZON CAPI TAL SERVI WALI Dual Monitor Stand Arms Mounts, for 2 04/ 05/ 2023 04/ 03/ 2023 74.48
Monitors, Fully Adjustable Gas Spring Desk Munt
Swi vel VESA Bracket with C danp, G omet Base
for Display Up to 32 Inch, 19. 8l bs. (GSMP002),
Matt e Bl ack
AMAZON CAPI TAL SERVI Headphones for Seyward Prinz classroom 04/ 05/ 2023 02/ 15/ 2023 186. 60
222300461 ENCORE DATA PRODUCTS Repl acenent Foam Ear pads for Buds 50 Pair Bag 04/ 06/ 2023 04/ 04/ 2023 -290. 50
QrY 1 HamiltonBuhl EarBud Headphones QTY 40 AVID
Educati on AE-36 Conputer Bul k School Headset QTY
10
ENCORE DATA PRODUCTS Repl acenent Foam Ear pads for Buds 50 Pair Bag 04/ 05/ 2023 04/ 04/ 2023 290. 50
QrY 1 Hami | tonBuhl EarBud Headphones QTY 40 AVID
Educati on AE-36 Conputer Bul k School Headset QTY
10
222300462 FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 06/ 2023 04/ 05/ 2023 0. 00
FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 06/ 2023 04/ 05/ 2023 -22,491.76
FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 06/ 2023 04/ 05/ 2023 -376. 96
FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 06/ 2023 04/ 05/ 2023 -23.15
FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 05/ 2023 04/ 05/ 2023 22,491.76
FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 05/ 2023 04/ 05/ 2023 0. 00
FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 05/ 2023 04/ 05/ 2023 23.15
FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 05/ 2023 04/ 05/ 2023 376. 96
222300463 G LLI ARD, PAMELA Ml eage for Panela G lliard to Nothing Bundt 04/ 06/ 2023 03/ 25/ 2023 -51.88
Cakes in Rockwal |, Texas pick up cakes for
Teacher of Year recipients on April 3, 2023.
G LLI ARD, PAMELA Ml eage for Panela Glliard to Nothing Bundt 04/ 05/ 2023 03/ 25/ 2023 51. 88
Cakes in Rockwal |, Texas pick up cakes for
Teacher of Year recipients on April 3, 2023.
222300464 Kl RBY RESTAURANT SUP 04/ 06/ 2023 03/ 28/ 2023 -235.35
KI RBY RESTAURANT SUP 04/ 06/ 2023 03/ 28/ 2023 -276. 30
KI RBY RESTAURANT SUP 04/ 05/ 2023 03/ 28/ 2023 276. 30
KI RBY RESTAURANT SUP 04/ 05/ 2023 03/ 28/ 2023 235.35
222300467 LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -145. 64
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -2,638.74
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -19.58
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -4,838.99
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -3,066.76
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -3,798.11
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -94.11
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -152.91
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -3,419. 67
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -3,798.63
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -3,221.81
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -2,550. 94
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -3,779.25
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -4,673.53
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -3,424.67
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 -4,473.12
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 3,798.11
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 94. 11
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 152.91
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 2,550. 94
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 4,473.12
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 3, 066. 76
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222300467 LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 3,221.81
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 3,424.67
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 145. 64
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 19.58
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 2,638.74
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 3, 419. 67
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 3,779.25
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 4,838.99
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 3,798.63
LABATT FOOD SERVI CE 04/ 05/ 2023 03/ 28/ 2023 4,673.53
222300468 RAINS COUNTY LEADER EMPLOYMENT AD FOR CUSTODI ANS, BUS DRI VERS, FOOD 04/ 06/ 2023 03/ 30/ 2023 -117.25
SERVI CE, CHI LD DEVELOPMENT CENTER, AND
MAI NTENANCE FEBRUARY - AUGUST 2023. PO
0412300227 CLOSED | N ERROR
RAI'NS COUNTY LEADER EMPLOYMENT AD FOR CUSTODI ANS, BUS DRI VERS, FOOD 04/ 05/ 2023 03/ 30/ 2023 117. 25
SERVI CE, CHI LD DEVELOPMENT CENTER, AND
MAI NTENANCE FEBRUARY - AUGUST 2023. PO
0412300227 CLOSED | N ERROR
222300469 RULE PEDI ATRI C THERA Physical Therapy February 2023 04/ 06/ 2023 03/31/2023 -1, 116. 00
RULE PEDI ATRI C THERA Physi cal Therapy February 2023 04/ 05/ 2023 03/31/2023 1, 116. 00
222300470 UNI FI RST CORPORATI ON | NV #2780031104 RUG & UNI FORM SERVI CE  FOR 04/ 06/ 2023 03/ 30/ 2023 -63.17
3/30/ 2023 - OPERATI ONS/ TRANSPORTATI ON DEPT
UNI FI RST CORPORATI ON | NV #2780031104 RUG & UNI FORM SERVI CE  FOR 04/ 05/ 2023 03/30/ 2023 63. 17
3/30/ 2023 - OPERATI ONS/ TRANSPORTATI ON DEPT
222300471 WWH TEHEAD, BRI AN DI STRI CT TRACK MEET TIMER APRIL 5 & 6, 2023 04/ 06/ 2023 04/ 03/ 2023 -3,235.00
- REQUESTED BY BRYAN OAKES KB
VWH TEHEAD, BRI AN DI STRI CT TRACK MEET TIMER APRIL 5 & 6, 2023 04/ 05/ 2023 04/ 03/ 2023 3,235.00
- REQUESTED BY BRYAN OAKES KB
222300476 AMAZON CAPI TAL SERVI AVAZON BATTERI ES FOR JH MATH DEPT; TO BE USED FOR 04/ 06/ 2023 04/ 03/ 2023 140. 00
TESTI NG
AVAZON CAPI TAL SERVI SUPPLIES FOR TENNI S - REQEUSTED BY COLTON SM TH 04/ 06/ 2023 04/ 05/ 2023 81.81
KB
AVMAZON CAPI TAL SERVI 2 pair of cut resistance sleeves for Base El em 04/ 06/ 2023 03/ 23/ 2023 95. 95
Gain Laundry Detergent Life Skills HS, 2 pks Dry
Erase Markers Speech
AVAZON CAPI TAL SERVI | NV #03212023 STYFRO FOAM 16 Oz CUPS; PACIFIC 04/ 06/ 2023 03/ 24/ 2023 242.18
BLUE PAPER TOVELS #28706; MANI TONOC | CE #8369049
FLOAT VALVE - TRANSPORTATI ON/ MAI NT DEPT
AMAZON CAPI TAL SERVI Headphones for Seyward Prinz classroom 04/ 06/ 2023 02/ 15/ 2023 186. 60
AVAZON CAPI TAL SERVI AMAZON SUPPLI ES FOR BELI NDA BRADSHAW 04/ 06/ 2023 03/31/2023 20. 87
AVAZON CAPI TAL SERVI | NV #03232023 AQVA CAST | RON 6. 5" DRAIN COVER 04/ 06/ 2023 03/ 23/ 2023 45. 46
FOR HALL 300 JR HI GH - MAI NT DEPT
AVAZON CAPI TAL SERVI AMAZON- PENCI L ERASERS, HOT GLUE GUN, 04/ 06/ 2023 02/ 17/ 2023 183. 38
HI GHLI GHTERS, ELECTRI C PENCI L SHARPENER
ATTN: CHRI STY COUCH
AVAZON CAPI TAL SERVI Sel f adhesive sl eeves and badge inserts for 04/ 06/ 2023 03/ 22/ 2023 62. 27
teacher boxes.
AMAZON CAPI TAL SERVI 2023 Teacher of the Year franes 04/ 06/ 2023 03/ 23/ 2023 99. 47
AVAZON CAPI TAL SERVI WALI Dual Monitor Stand Arms Mounts, for 2 04/ 06/ 2023 04/ 03/ 2023 74.48
Monitors, Fully Adjustable Gas Spring Desk Munt
Swi vel VESA Bracket with C danp, G omet Base
for Display Up to 32 Inch, 19. 8l bs. (GSMP002),
Matt e Bl ack
222300477 ENCORE DATA PRODUCTS Repl acenent Foam Earpads for Ear Buds 50 Pair Bag 04/ 06/ 2023 04/ 04/ 2023 290. 50

QrY 1 Hami | tonBuhl EarBud Headphones QTY 40 AVID
Educati on AE-36 Conputer Bul k School Headset QTY
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222300478 FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 06/ 2023 04/ 05/ 2023 0. 00
FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 06/ 2023 04/ 05/ 2023 22,491.76
FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 06/ 2023 04/ 05/ 2023 376. 96
FARMERS ELECTRI C COO ELECTRICITY 02-22 TO 03-22-23 04/ 06/ 2023 04/ 05/ 2023 23.15
222300479 G LLI ARD, PAMELA Ml eage for Panela Glliard to Nothing Bundt 04/ 06/ 2023 03/ 25/ 2023 51. 88
Cakes in Rockwal |, Texas pick up cakes for
Teacher of Year recipients on April 3, 2023.
222300480 KI RBY RESTAURANT SUP 04/ 06/ 2023 03/ 28/ 2023 235.35
KI RBY RESTAURANT SUP 04/ 06/ 2023 03/ 28/ 2023 276. 30
222300483 LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 145. 64
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 2,638.74
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 19.58
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 4,838.99
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 3, 066. 76
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 3,798.11
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 94. 11
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 152.91
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 3, 419. 67
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 3,798.63
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 3,221.81
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 2, 550. 94
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 3,779.25
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 4,673.53
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 3,424.67
LABATT FOOD SERVI CE 04/ 06/ 2023 03/ 28/ 2023 4,473.12
222300484 RAINS COUNTY LEADER EMPLOYMENT AD FOR CUSTODI ANS, BUS DRI VERS, FOOD 04/ 06/ 2023 03/ 30/ 2023 117. 25
SERVI CE, CHI LD DEVELOPMENT CENTER, AND
MAI NTENANCE FEBRUARY - AUGUST 2023. PO
0412300227 CLCSED | N ERROR
222300485 RULE PEDI ATRI C THERA Physical Therapy February 2023 04/ 06/ 2023 03/31/2023 1, 116. 00
222300486 UNI FI RST CORPORATI ON | NV #2780031104 RUG & UNI FORM SERVI CE FOR 04/ 06/ 2023 03/ 30/ 2023 63. 17
3/30/ 2023 - OPERATI ONS/ TRANSPORTATI ON DEPT
222300498 AMAZON CAPI TAL SERVI Cl assroom supplies for Lifeskills. Desk chair, 04/ 12/ 2023 01/ 16/ 2023 169. 93
utility carts, wall file organizers.
AVAZON CAPI TAL SERVI O assroom supplies for Resource Nelda Slatter. 04/ 12/ 2023 01/09/ 2023 223.85
Lam nati ng pouches, ink, pocket organizer,
cardstock, plastic folders, adhesive hooks.
AVAZON CAPI TAL SERVI AMAZON- BOOKS FOR CLASSROOM ATTN. MARY NEWPCRT 04/ 12/ 2023 04/ 03/ 2023 18. 69
AMAZON CAPI TAL SERVI Ki ndergarten cl assroom supplies. Kids scoop 04/ 12/ 2023 01/11/2023 186. 89
rocker, magnetic sentence strips, nmagnetic tiles,
hexagon puzzl es.
AVAZON CAPI TAL SERVI Ki ndergarten cl assroom supplies. storage cart, 04/ 12/ 2023 01/09/ 2023 160. 13
magneti ¢ paper, step |adder, night |anp, mni
drawi ng boards, zebra pen.
AVAZON CAPI TAL SERVI Prek cl assroom supplies. Al phabet flashcards, 04/ 12/ 2023 01/09/ 2023 199. 84
bean bags, felt flannel, water beads, magnetic
handwriting paper, kinetic sand. Ashlee Leverett
AVAZON CAPI TAL SERVI CONVOCATI ON SUPPLI ES FOR JULY 31, 2023 KB 04/ 12/ 2023 04/ 06/ 2023 239.92
AVAZON CAPI TAL SERVI AMAZON- COUNTERTOP | CE MAKER ATTN:. STACY VI TI TOW 04/ 12/ 2023 04/ 05/ 2023 155. 54
AVAZON CAPI TAL SERVI AMAZON- ADHESI VE HEAVY DUTY HOOKS, SMALL COMVAND 04/ 12/ 2023 03/ 28/ 2023 20.77
HOOKS ATTN: BERNADETTE THOVPSON
AVAZON CAPI TAL SERVI Amazon cl assroom supplies for Amanda Wal den 04/ 12/ 2023 04/09/ 2023 168. 25
AMAZON CAPI TAL SERVI Counsel ing Center Shredder and manual 3hole 04/ 12/ 2023 04/07/ 2023 296.73

punch. Current shredder no | onger working, even
after repair.

Page: 11
1:54 PM



3frdtl01. p 89-4
05. 23. 02. 00. 00

Rai ns | SD

Cash (Dates: 04/01/23 - 04/30/23)

CHECK I N\VO CE CHECK I N\VOl CE
NUMBER VENDOR DESCRI PTI ON DATE DATE AMOUNT
222300498 AMAZON CAPI TAL SERVI AVAZON- HEADPHONES ATTN KAI ZA TUULI K 04/ 12/ 2023 04/07/ 2023 47. 96
AVAZON CAPI TAL SERVI BOOKS FOR TEACHER CERTI FI CATI ON PER H.  WASSON 04/ 12/ 2023 04/07/ 2023 247. 63
222300499 BLI CK BLI CK SUPPLI ES FOR JH ART DEPT 04/ 12/ 2023 03/ 23/ 2023 708. 62
222300500 ENCORE DATA PRODUCTS Quote: QN6692 AVI D Education AE-36 Conputer Bul k 04/ 12/ 2023 04/ 06/ 2023 257. 80
School Headset AE-36-VWH QTY 20
222300501 G LLI ARD, PAMELA BROOKSHI RE' S AND DONUT SUPREME: REI MBURSEMENT TO 04/ 12/ 2023 04/ 11/ 2023 65. 12
PAMELA G LLI ARD FOR BREAKFAST FOR ADM N MEETI NG
ON APRIL 11, 2023. (PIGS & ASSORTED DONUTS)
222300503 LABATT FOOD SERVI CE 04/ 12/ 2023 04/ 06/ 2023 2,823.02
LABATT FOOD SERVI CE 04/ 12/ 2023 04/ 06/ 2023 4,747.62
LABATT FOOD SERVI CE 04/ 12/ 2023 04/ 06/ 2023 59. 00
LABATT FOOD SERVI CE 04/ 12/ 2023 04/ 06/ 2023 2,977.77
LABATT FOOD SERVI CE 04/ 12/ 2023 04/ 06/ 2023 3, 063. 25
LABATT FOOD SERVI CE 04/ 12/ 2023 04/ 06/ 2023 3, 296. 42
LABATT FOOD SERVI CE 04/ 12/ 2023 04/ 06/ 2023 4,286. 36
LABATT FOOD SERVI CE 04/ 12/ 2023 04/ 06/ 2023 5,602. 28
LABATT FOOD SERVI CE 04/ 12/ 2023 04/ 06/ 2023 4,248.90
222300504 M KULAK, PHYLLI S M | eage for March 2023 for Honmebound Services 04/ 12/ 2023 04/ 06/ 2023 198. 31
222300505 Perfornmance Equi pmen | NV #50345 W RELESS MONI TORI NG SERVI CE FOR 04/ 12/ 2023 03/31/2023 659. 45
FI R ALARM CUSTOMVERS JAN 1 - DEC 31, 2023 FOR
| NTERMVEDI TE CAMPUS - OPERATI ONS DEPT
222300506 PRI CE | NTERNATI ONAL | NV #374865F, 374967F & 374969F FOR BUS 04/ 12/ 2023 03/30/ 2023 1,721.74
PARTS; ENERGY SURC, DI AGNOCSTI C SOFTWARE UPDATE -
TRANSPORTATI ON DEPT
222300507 RAINS COUNTY LEADER 2021-22 AUDI T PUBLI CATI ON 04/ 12/ 2023 03/30/ 2023 320. 00
RAINS COUNTY LEADER Yearly subscription for the Rains County Leader - 04/ 12/ 2023 04/ 06/ 2023 28. 00
Superintendent Ofice
222300508 SCHOOL SPECI ALTY Texas Record Fol der Cunul ative K-12 #1481656 04/ 12/ 2023 01/23/2023 105.72
222300509 UNI FI RST CORPORATI ON | NV #2780032227 RUG AND UNI FORM SERVI CES - 04/ 12/ 2023 04/ 06/ 2023 515. 96
OPERATI ONS/ TRANSPORTATI ON DEPT
222300510 VELASQUEZ, LI SA 2023 dinic Convention for nusic teacher Lisa 04/ 12/ 2023 01/23/2023 110. 00
Vel asquez
VELASQUEZ, LI SA Rei mburserment for food for Lisa Vel asquez 04/ 12/ 2023 02/ 10/ 2023 112.99
attending a nusic conference.
VELASQUEZ, LI SA Rei mburse Lisa Vel asquez for Hotel stay during 04/ 12/ 2023 02/ 09/ 2023 610. 62
nusi ¢ conf erence-Hotel | ndigo-Riverwal k
222300512 WASTE CONNECTI ONS I NV #5891525V174 OPEN TOP 30 YD DUWPED TKT 04/ 12/ 2023 04/01/ 2023 2,951. 00
#1096395; 4 YD DUWPSTER 1/4 - 30/2023; H GH
SCHOOL COWPACTOR DUMPED TKT #1102444; JR H GH
COVPACTOR DUMPED TKT #1102461; | NTERVEDI ATE
COWPACTOR DUMPED TKT #1102466; ELEMENTARY
COWACTOR DUMPED TKT #1102471; OPEN TOP 30 YD
DUMPED TKT #1111638 - OPERATI ONS DEPT
222300517 AMAZON CAPI TAL SERVI cl assroom budget DAEP: dual nonitor riser, nobile 04/ 18/ 2023 04/ 02/ 2023 106. 65
printer table, and wirel ess keyboard
AVMAZON CAPI TAL SERVI CDC- BABY GATES ATTN: HOLLY MORGAN 04/ 18/ 2023 04/03/2023 39.99
AVAZON CAPI TAL SERVI AMAZON- SHEET PROTECTORS, GOT GLUE STI CKS, DRY 04/ 18/ 2023 03/ 27/ 2023 180. 25
ERASE MARKERS, RED DRY ERASE MARKER, MAGNETI C DRY
ERASER, PENCI L SHARPENER, DESKTOP TAPE DI SPENSER,
LAM NATI NG POUCHES, WOODEN MATH MULTI PLI CAlI ON
BOARD, BANDANA ATTN: JAM E WOODRUM
AVAZON CAPI TAL SERVI AVAZON CLASSROOM SUPPLI ES FOR DONNA ASBI LL 04/ 18/ 2023 04/ 03/ 2023 70.09
AVAZON CAPI TAL SERVI SUPPLI ES FOR BUSI NESS OFFI CE: HI GHLI GHTERS FOR 04/ 18/ 2023 01/27/ 2023 63. 52
RECONCI LI ATI ON AND DESK ORGANI ZER FOR NEW P/ R
MANAGER S. PHI LLI PS
AMAZON CAPI TAL SERVI Over the ear headphones wi th microphone for HS 04/ 18/ 2023 02/ 12/ 2023 152. 90
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Life Skills class.
AVAZON CAPI TAL SERVI  CDC- GRADUATI ON GOWNS, CAPS AND DECORATI ONS 04/ 18/ 2023 04/ 06/ 2023 346. 21
ATTN: HOLLY MORGAN
222300518 BALFOUR Di pl omas and Jacket covers 04/ 18/ 2023 04/01/ 2023 920. 38
222300519 Continental Research | NV 0043653 - CONTI NENTAL RESEARCH CORP - NODOR 04/ 18/ 2023 04/ 07/ 2023 812.29
ORANGE METER, 60 DAY WONDER REFILL (APPLE) -
CUSTODI AL SUPPLI ES - CUSTODI AL DEPT
222300521 JOHNSON, JENNI FER Ml eage for Jennifer Johnson to attend the 04/ 18/ 2023 04/ 14/ 2023 216. 26
foll owi ng: Wrkshop #166443: RJH Synphoni c Band
and Si ght Reading Contest at Canton HS, Canton,
Texas on March 29, 2023; Superintendents' Meeting
on April 12, 2023, in Kilgore at ESC7 Svc.
Center; Lady Cat Softball Game in Prairiland on
April 14, 2023. Requested by J. Johnson.
222300522 RAINS COUNTY LEADER NOTI CE OF GENERAL ELECTION - 3X11 LEGAL AD SI ZE 04/ 18/ 2023 04/ 13/ 2023 264. 00
MAY 6, 2023 GENERAL ELECTI ON FOR PLACES 4,5, 6,
AND 7 TO RUN I N RAINS COUNTY LEADER ON APRIL 13,
2023.
222300534 AMAZON CAPI TAL SERVI scissors for floral design class 04/ 21/ 2023 03/21/2023 48. 88
AVAZON CAPI TAL SERVI O assroom budget; paperback wor kbooks 04/ 21/ 2023 04/03/ 2023 180. 00
AMAZON CAPI TAL SERVI O ass supplies; sharpies/ markers/hole punch 04/ 21/ 2023 03/29/2023 197. 62
AMAZON CAPI TAL SERVI Dodgebal I's and a ball inflator 04/ 21/ 2023 03/ 06/ 2023 185. 55
AVMAZON CAPI TAL SERVI Pens, sticky notes, glue sticks 04/ 21/ 2023 03/11/2023 83.19
AVAZON CAPI TAL SERVI O assroom Budget: AAA and AA batteries, pencils, 04/ 21/ 2023 02/ 27/ 2023 147.90
cl assroom snacks
AVAZON CAPI TAL SERVI O assroom Budget: |ab coat, pens, posters, 04/ 21/ 2023 03/01/2023 219. 56
cl assroom snacks
AVAZON CAPI TAL SERVI O assroom budget materials: needl e box, 04/ 21/ 2023 02/ 28/ 2023 183. 64
phl ebot ony technici an enbl em pin, EMI enbl em pin,
23g bectron dickinson
AVAZON CAPI TAL SERVI Hand puppets for Theater 04/ 21/ 2023 02/ 16/ 2023 114. 75
AVAZON CAPI TAL SERVI PO 4002300231 cancel ed due to itens being 04/ 21/ 2023 02/19/ 2023 94. 42
unavai l able at time of purchase Dry-Erase markers
and Chronebook chargers
AVAZON CAPI TAL SERVI Spani sh ganme and poster for suppl emental 04/ 21/ 2023 02/11/2023 30.98
instruction and cl assroom decorati ons
AVAZON CAPI TAL SERVI AMAZON- ADM T BOOKS ATTN: SUZI E HERNANDEZ 04/ 21/ 2023 04/ 12/ 2023 39. 22
AMAZON CAPI TAL SERVI AVAZON- BULLETI N BOARD BORDER, RAI NBOW PEEL AND 04/ 21/ 2023 04/ 14/ 2023 40. 23
STI CK.  ATTN: CHRI STI AN PAGE
AVAZON CAPI TAL SERVI AMAZON- DRAVERS FOR STORAGE ATTN. DENI SE JEFFERS 04/ 21/ 2023 04/ 12/ 2023 188. 98
AVAZON CAPI TAL SERVI AMAZON- TAC REUSABLE ADHESI VE, GLUE STI CKS, 04/ 21/ 2023 04/ 12/ 2023 788. 42
DI VI DERS, HANG NG FI LE FOLDERS, MAI L TAPE, SM
STI CKY NOTES, BI G STICKY NOTES, DRY ERASE MARKER,
CORRECTI ON TAPE, STAPLES, SM PAPER CLI P, TAPE
REFI LL, MANI LA FOLDERS, LEGAL PADS, SCl SSORS
ATTN. SUZI E HERNANDEZ
AVAZON CAPI TAL SERVI AMAZON- MESH ZI PPER, GOT GLUE GUN, LAM NATI NG 04/ 21/ 2023 04/03/2023 99. 94
POUCHES, CEI LI NG HOOKS, ELECTRI C HOLE PUNCH ATTN:
TAMWY MABERRY
AVAZON CAPI TAL SERVI  Amazon Supplies for JH Office 04/ 21/ 2023 04/07/ 2023 82.50
AMAZON CAPI TAL SERVI | NV #04132320 GP PRO PAPER TOWELS #27385 04/ 21/ 2023 04/ 16/ 2023 46. 10
30/ CS FOR BUSES; SHPG & HNDLG - TRANSPORTATI ON
DEPT
AVAZON CAPI TAL SERVI Keyboard Repl acenent for Supt Laptop 04/ 21/ 2023 04/17/ 2023 0. 00
AVAZON CAPI TAL SERVI TAI FU AC Adapter Charger for 16V Fujitsu ScanSnap 04/ 21/ 2023 04/ 12/ 2023 52.96

i X600, i X500 Del uxe, i X500 Del uxe Bundl e Dupl ex
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Desk Scanner Mac PC P/ N: PA03656- B305
PA03656- BO0O5 PA03656- BO15 PA03656- B205 Power
Supply PSU Mains- QIY 1 VCE Waterproof RJ45
Coupl er | P67, CAT6/ CATSE/ CATS Fenml e to Fenal e
Coupl er Connector Shielded 8Pin for Qutdoor
Et hernet LAN Cabl e, 2-Pack- QrY 2
AVAZON CAPI TAL SERVI SUPPLIES FOR SRO L. BRI MER; DUALMONI TOR, OFFI CE 04/ 21/ 2023 04/ 18/ 2023 139.98
CHAI R MAT
222300535 HARRI'S SCHOOL SOLUTI JDOX APRIL 2023; | NvVO CE JR3MNO001548 04/ 21/ 2023 04/ 14/ 2023 1, 026. 00
222300536 Nantze Electric Co., Labor/ Diagnostics for Canera Server 04/ 21/ 2023 04/10/ 2023 350. 00
222300537 PRI CE | NTERNATI ONAL I NV # 375218F BUS PARTS FOR BUS #7, #3, & 04/ 21/ 2023 04/ 11/ 2023 1, 353. 67
STOCK; ENERGY SURC - TRANSPORTATI ON DEPT
222300538 BS LLC Certificates TRN-197696 om 1-19-23 Required for 04/ 21/ 2023 03/ 27/ 2023 50. 00
Safety Core - Holley Wlls
222300539 UNI FI RST CORPORATI ON | NV #2780033342 RUG & UNI FORM SERVI CES FOR 04/ 21/ 2023 04/ 13/ 2023 63. 17
4/ 13/ 2023 - OPERATI ONS/ TRANSPORTATI ON DEPT
222300546 AMAZON CAPI TAL SERVI Tranpoline 7' Merax for HS Lifeskills O assroom 04/ 26/ 2023 04/ 12/ 2023 229.98
AMAZON CAPI TAL SERVI ECSE d assroom I nstructional Life Skills 04/ 26/ 2023 04/ 17/ 2023 470. 65
Material s
AMAZON CAPI TAL SERVI REF GRANT RECI PI ENT H. WELLS - AMAZON SUPPLI ES 04/ 26/ 2023 04/ 16/ 2023 567. 99
AVAZON CAPI TAL SERVI AMAZON- MATH LAB- UNI FI X CUBES, EXAM GOMWNS, HAI R 04/ 26/ 2023 03/ 18/ 2023 823. 62
COVERS, DOM NO SUGAR, CHEEZI TS, FOAM BQARDS,
POSTER BQARDS, MASKI NG TAPE ATTN: KENYA DAVI S
AVAZON CAPI TAL SERVI CUM fol ders for graduating seniors 04/ 26/ 2023 04/ 18/ 2023 63. 98
AVAZON CAPI TAL SERVI O assroom budget: pens, narkers, |anyard, teacher 04/ 26/ 2023 03/02/ 2023 221.63
st amp
AVAZON CAPI TAL SERVI Cockrell C assroom Budget: cardstock, cups, photo 04/ 26/ 2023 02/ 16/ 2023 197. 97
printer
AVAZON CAPI TAL SERVI AMAZON - BOOK FOR ESL TEACHER - ATTN G NCGER 04/ 26/ 2023 01/29/ 2023 55. 24
BARTLEY
AVAZON CAPI TAL SERVI AMAZON - REORDER OF WHI TEBOARD FCOR PE - PRICOR 04/ 26/ 2023 10/ 28/ 2022 139.90
APPROVAL AND ORDER, RCVD DAVAGED | TEM
AVAZON CAPI TAL SERVI AMAZON- CHAI R, STORAGE BOX, SMALL NOTEBOOKS ATTN: 04/ 26/ 2023 03/ 09/ 2023 192. 01
AVANDA SM TH
AVAZON CAPI TAL SERVI AMAZON - SUPPLI ES FOR ART CLASS - SPRI NKLES, 04/ 26/ 2023 01/29/ 2023 131.33
TAPE, CHENI LLE NEEDLES, THREAD, TAI LOR SCl SSCRS -
ATTN CI NDY W LSON
222300547 CYNERGY TECHNOLOGY 65" Interactive Display QIY 10 New i ne Mbile 04/ 26/ 2023 04/ 18/ 2023 22,091. 00
Stands QTY 10
222300549 DEALERS ELECTRIC CO | NvO CES: 04/ 26/ 2023 04/ 12/ 2023 714.54
S100579115. 001, S100597898. 001, CR- S100462498. 002
I NV #S100579115. 001 El KO F14T8/ CW 14W 4100K G13
FLRLMP (BULBS FOR ELEMENTARY Kl TCHEN SERVI NG
LI NE) - MAI NT DEPT I NV #S100597898. 001
El KO L15WI'8/ 48/ BSDG 840 15W 2200LM PHL 381764 TL
F96T12/ CW HO ALTO 110W FLOUR LAMP ( STOCK) - MAI NT
DEPT I NV CV#S100462498. 002 STOCK - MAI NT
DEPT
222300550 DEMCO Dento supplies for the library for end of year 04/ 26/ 2023 04/ 13/ 2023 305. 96
and begi nni ng of next year.
222300551 J W PEPPER & SON | NC SHEET MJSI C FOR SPRI NG PERFORMANCES; | NVO CES: 04/ 26/ 2023 04/ 20/ 2023 318.95
364898603, 364898604, 364980180, 365095720, 365116449,
365119457
222300554 SCHOOL SPECI ALTY Art classroom supplies for start of 23-24. 04/ 26/ 2023 04/ 13/ 2023 1,307.73

Crayons, glue, erasers, w pes, paper plates,
construction paper, google eyes, chalk, etc.
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CHECK I N\VO CE CHECK I N\VOl CE
NUMBER VENDOR DESCRI PTI ON DATE DATE AMOUNT
42023 RAINS | SD Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 510. 66
RAINS | SD Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 -175. 57
RAINS | SD Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 89. 19
RAINS | SD Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 -35.77
RAINS | SD Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 21.55
RAINS | SD Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 1.25
RAINS | SD Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 -1.26
42027 | NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 42.59
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 42.59
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 -287.27
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 -684. 95
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 -100. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 -287.27
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 145. 94
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 127.56
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 100. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 145. 94
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 -69.15
I NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 -725. 47
I NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 -10. 00
I NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 -69.15
I NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 41. 66
I NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 337.89
I NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 10. 00
I NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 05/ 2023 41. 66
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 15, 234. 44
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 53, 538. 17
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 3,235.18
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 15, 234. 44
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 1.45
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 1.45
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 32.44
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 32.44
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 -33.89
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 -33.89
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 32.44
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 32.44
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 -32.44
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 -32.44
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 32.44
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 32.44
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 16. 99
I NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 20. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 16. 99

I NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 12.72
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42027 | NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 12. 72
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 -194. 82
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 -1,762.76
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 -194. 82
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 591.91
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 103. 04
| NTERNAL REVENUE SER Payrol | accrual 04/ 20/ 2023 04/ 20/ 2023 103. 04
47172 AccuFlex Services In Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 63. 45
AccuFl ex Services In Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 311.48
AccuFl ex Services In Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -63.45
47173 ASSOC OF TX PROFESSI Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 29. 16
47174 RAINS | SD CH LD NUTR Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 0. 00
RAINS | SD CH LD NUTR Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 0. 00
RAI'NS 1 SD CHI LD NUTR Payrol | accrual 04/ 26/ 2023 03/ 20/ 2023 0. 00
RAINS | SD CH LD NUTR Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 2, 406. 05
RAINS | SD CH LD NUTR Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 0. 00
47175 TEXAS CLASSROOM TEAC Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 142. 92
47176 RAINS | SD Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 9,173.32
RAINS | SD Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 0. 00
4052023 OFFI CE OF THE ATTORN Payrol | accrual 04/ 05/ 2023 04/ 05/ 2023 232.50
4052024 | NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 10.98
I NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/20/ 2023 0. 00
I NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/20/ 2023 10.98
I NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/20/ 2023 24.75
I NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/20/ 2023 24.75
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 -10.98
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 -10.98
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 4.89
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 0. 00
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 4.89
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 04/ 05/ 2023 876. 95
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 04/ 05/ 2023 2,905. 52
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 04/ 05/ 2023 330. 38
| NTERNAL REVENUE SER Payrol | accrual 04/ 05/ 2023 04/ 05/ 2023 876. 95
4052026 TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/01/2023 320. 44
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/01/2023 3,943.98
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/01/2023 369.76
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/03/2023 0. 00
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 03/ 2023 0. 00
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 03/ 2023 0. 00
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/01/2023 -1.94
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/01/2023 -23.90
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/01/2023 -2.24
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 6, 735. 21
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 82, 894. 09
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/20/ 2023 7,771. 48
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/20/ 2023 1, 070. 00
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/20/ 2023 2,719.70
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 22/ 2023 22.32
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 22/ 2023 274.60
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 22/ 2023 25.75
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 4.92
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4052026 TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 60. 56
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 5.68
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 11.09
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 136. 53
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 12. 80
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 -4.92
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 -60.56
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 -5.68
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 2.19
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 27.00
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 03/ 20/ 2023 2.53
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 04/ 05/ 2023 385. 10
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 04/ 05/ 2023 4,739.35
TEACHER RETI REMENT S Payrol | accrual 04/ 05/ 2023 04/ 05/ 2023 444, 36
TEACHER RETI REMENT S TRS matching -- from JE Batch Nunber ZT230301 04/ 05/ 2023 03/ 31/ 2023 37,482. 19
4262023 National Life Goup Payroll accrual 04/ 26/ 2023 04/ 05/ 2023 84. 67
National Life Goup Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 2,643. 68
National Life Goup Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 7.50
National Life Goup Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 167.78
National Life Goup Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 0. 00
National Life Goup Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -175. 28
National Life Goup Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 167.78
National Life Goup Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -167.78
National Life Goup Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 167.78
OWNI Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 175. 00
OWNI Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 -175. 00
OWNI Payrol | accrual 04/ 26/ 2023 04/ 20/ 2023 3,270.00
4262025 Centry Financial G o Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 2.60
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 14.50
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 21.59
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 47.03
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 56. 58
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 280. 50
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 56. 40
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 8.98
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -21.59
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -47.03
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -56.58
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -280. 50
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -56.40
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -8.98
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -2.60
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 -14.50
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 3.90
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 21.75
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 03/ 20/ 2023 -1.30
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 03/ 20/ 2023 -7.25
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 03/ 20/ 2023 1.30
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 03/ 20/ 2023 7.25
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 1, 664. 57
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 862. 42
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 5,764.68
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 2,275.28
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 1,954.70
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 1, 105. 00
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 124. 86

Page: 17
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3frdtl 01.p 89-4 Rai ns | SD 05/ 02/ 23
05. 23. 02. 00. 00 Cash (Dates: 04/01/23 - 04/30/23)
CHECK I N\VO CE CHECK I N\VOl CE
NUMBER VENDOR DESCRI PTI ON DATE DATE AMOUNT
4262025 Gentry Financial Go Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 2,261. 66
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 319. 00
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 1,731.15
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 1, 373. 56
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 421. 20
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 2,327.50
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 1.30
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 7.25
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 1.30
Gentry Financial Gro Payroll accrual 04/ 26/ 2023 04/ 20/ 2023 0. 00
Total s for checks 765, 823. 88

Page: 18
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3frdtl 01.p 89-4 Rai ns | SD 05/ 02/ 23
05. 23. 02. 00. 00 Cash (Dates: 04/01/23 - 04/30/23)
FUND SUMMARY

FUND  DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
181 COCURRI CULAR 773. 35 0. 00 12, 867.19 13, 640. 54
199  GENERAL FUND 23,087. 86 0. 00 259, 572. 97 282, 660. 83
211 TITLE | 3,614. 05 0. 00 2, 450. 00 6, 064. 05
224 | DEA PART B FORMULA 2,528. 86 0. 00 0. 00 2,528. 86
225 | DEA Preschool 0. 00 0. 00 470. 65 470. 65
240 FOOD SERVI CE 501. 09 18. 00 103, 151. 47 103, 670. 56
255 TITLE I'I, TCH PRI N. TRNI NG RECUR 0. 00 0. 00 400. 00 400. 00
270 TITLE V, PT B, RURAL/LOW I NCMVE 0. 00 0. 00 22,091. 00 22,091. 00
279 ARRATTL2 0. 00 0. 00 247. 63 247. 63
281 ESSER 11 0.00 0. 00 34,037.70 34,037.70
282 ESSER |11 5, 616. 96 0. 00 0. 00 5,616. 96
284 ARP | DEA 651. 42 0. 00 0. 00 651. 42
289  CLASS Sl ZE REDUCTI ON GRANT 331.71 0. 00 0.00 331.71
461 Canpus Activity 0. 00 7,192.57 42, 031. 66 49, 224, 23
480 Local | y Funded Speci al Revenue 0. 00 0. 00 567.99 567.99
494 Rai ns CDC/ After School Program 376.89 0. 00 386. 20 763.09
863 PAYROLL CLEARI NG 242, 856. 66 0. 00 0. 00 242, 856. 66
*** Fund Summary Totals *** 280, 338. 85 7,210. 57 478, 274. 46 765, 823. 88
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End of report
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2022-2023 Staff Survey

Q1 | am proud to be a member of the Rains ISD organization.

Skinped

Strangly agree

uc
5
D

Somewhat agr

Neither agree
nor disagree

g
(1]
o

Somewhat

disagree

Disagree

ANSWER CHOICES RESPONSES

S 35.85% =,
Strongly agree 38.85 54
Agree 40.29% 56

9.356% 13

Somewhat agree

Neither agres nor disagree 7.19% 10

A
Somewhat disagree 1.44% &

Disagree 2.168% 3

Strongly disagree 0.72% 1

TOTAL e
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2022-2023 Staff Survey

Q2 Rains ISD inspires me to do my best work.

Answered: 139  Skipped: O

Strongly agree

Somewhat agree

Neither agree

nor disagree

Somewhat

disagree

0% 10%  20%  30% 400 50% B0 70%  80% 90 120
ANSWER CHOICES RESPONSES
Strongly agree 29,50% 41
Agree 35.25% 49
Samewhat agree 14.39% 20
Neither agree nor disagree 10.79% 15
Somewhat disagree 5.76% 8
Disagree 2.16% 3
Strongly disagree 2.16% 3
TOTAL 139

21139



2022-2023 Staff Survey

Q3 | enjoy my work and my colleagues.

Answered: 139 Skinned
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TOTAL 158
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Q4 | have the appropriate tools/resources to accomplish my work.

Strongly agree
Agree
Somewhat agree

Neither agree

nor disagree

Somewhat

disagree

disagree

2022-2023 Staff Survey

Answered: 134G

Skipped
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ANSWER CHOICES
Strongly agree
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Somewhat agree

Neither agree nor disagree
Somewhat disagree
Disagree

Strongly disagree

TOTAL
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17.99%

2.88%
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2022-2023 Staff Survey

success at Rains ISD?

Answerad: 137 Skipped: 2

RESPONSES
Better tech tools

-Professional Growth -Technology Resources ONLY in Areas of Need, Not in --Mass Quantity:
Quality Over Quantity -More Staff/Teachers -Incentives for Retention: Free Lunch for Staff

Properly working equipment Smaller class sizes

Conversations with teachers that you feel are doing a good job. Ask for our opinions and
suggestions as to what we would like to see happen.

I'm good. | buy whatever | need if we cant get it.

More funds to keep up with changing times and new needs. More aids and para's because
everyone is doing their job plus at least one other persons job.

Rains has done a good job on my campus to provide any online tools | wanted to use in my
classroom. | would like for staff to have laptops without having to use their classroom money
to purchase It.

I need our guality staff members (o stay. When the days are hard and odds are against us. the
people we work with make the difference.

Nothing at this time
Wages compared to surrounding districts

We some now need more people or more resources (0 help us teachihelp or life skills kiddos.
We are under a big umbrella and it needs to be under a separate umbrella.

Planning time, resources for science and social studies to use in small group or independent
stations

More teachers for core classes
Subscrniption 1o Formative, better curnculum
The District has been very good in suppling what | need when | ask and submit the request

Facilities are very limited for certain programs and instructional time is constantly interrupted
for trips or testing or other events. Many of these have not been announced until the day of.
The loss of an entire instructional day will be detrimental to some of Rains ISD's programs
(next year). Tools and resources needed right now could be more instructional time: at least
the time has already been allotted.

Although Science and Socral Studies get put on the back burner, I'd love to see some
consumables for Science and hopefully adopt a new textbock for Science and Social Studies.

| believs | have the necessary resources and tools in order to accomplish the goais | have seat
in my classroom.

Communication between campus admin, distnict admin, and faculty
Working smart board
Communication. ... Moare staff...Tools to clean with

I need new curriculum and technology to be able to teach my subject and keep up with the
industry-based standards that the students are expected to go into the workforce knowing.

5/39

Q5 What tools and/or resources do you need (right now) to support your

DATE
2/13/2023 5:37 PM

2/13/2023 4:51 PM

2/13/2023 4:18 PM
2/13/2023 4:07 PM

2/13/2023 4:06 PM
2/13/2023 3:58 PM

2/13/2023 3:43 PM

2/13/2023 3:38 PM

2/13/2023 3:35 PM
2/13/2023 3:28 PM
2/13/2023 2:29 PM

2/13/2023 2:20 PM

2/13/2023 1:37 PM
2/13/2023 1:31 PM
2/13/2023 1:14 PM

2/13/2023 1:12 PM

2/13/2023 11:26 AM

2/10/2023 2:46 PM

2/9/2023 2:54 PM
2/9/2023 1:38 PM
2/9/2023 1:.09 PM
2/9/2023 8:45 AM
2/8/2023 3:56 PM
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2022-2023 Staff Survey

I can't think of anything
more budget for classrooms. And better pay for staff.
radio that work computer that work

More time to plan and carry out responsibilities, Social Studies resources/references, Support
with planning for two WIN times (20+ kids each period)

Paper being stocked would be a great start, we love that the staff workroom has supplies.
In the classroom, nothing immediately.

Would be exiremely nice to have more Staar resources like the teacher toolbox in Curriculum
Assaciates .

mare chromebooks or desktops for student use IF we are to continue using them as often as
we are currently.

A typing class so they can be successful on consiructed response questions on the STAAR
test.

I have what 1 need.

as our health science program grows we are slowly getting new equipment that is needed for
the required skills

n/a

N/A

The depantment | am in is lacking a fot of the necessary items.

Nothing

Continued investment in teachers to keep class sizes down. Adding more as population grows.

Printer far the ISS room. Kids need items printed, can't run to HS 1o do, except on my lunch
break.

N/A
A fine arts building

We could use interactive health programs/models for the students to help them enjoy what
they are learning.

support
None

We need a Pre-Cal and Math Models Curriculum. We still need additional Tl 84 Plus
calculators to be updated. We have over 150 students testing and only 130 new calculators for
STAAR. The old calculators have many issues from years of use.

Missiﬁg technology that was promised.

I have what | need, thank you.

Other staff to be properly trained . as to notr have to pick up their slack.
My coworkers and 1 need a conference together to plan.

Teachers need to be trained in the curriculum. Training should be done yearly for new hires and
representatives from the companies should be comgleting the training. Teachers are
overnworked and training others on curriculum shouldn't be put on them.

Access (o more online math materials that meet our TEKS standards such as Generation
Genius.

Training and resources for the new STAAR format. What are the ways we should be preparing
our students for the new question types? What resources to we have available to practice
these gquestion types with our students so they will be ready to answer them?

6/39

2/8/2023 2:28 PM
2/8/2023 1251 PM
2/8/2023 1:14 PM
2/8/2023 12:52 PM

2/8/2023 11:15 AM
2/8/2023 11:11 AM
2/8/2023 10:57 AM

21812023 10:46 AM
2/8/2023 10:38 AM

2/8/2023 10:14 AM
2/8/2023 10:08 AM

2/8/2023 10:04 AM
2/8{2023 10:02 AM
2/8/2023 10:01 AM
2/8/2023 9:58 AM
2/8/2023 9:56 AM
2/8/2023 9:55 AM

2/8/2023 9:53 AM
2/8/2023 9:53 AM
2/8/2023 9:51 AM

2/8/2023 9:49 AM
2/8/2023 9:48 AM
2/7/2023 1:22 PM

2/7/2023 1:.01 PM
2{7/2023 12:58 PM
2/6/2023 4:29 PM
2/6/2023 3:14 PM
2/6/2023 2230 PM

2/6/2023 12:11 PM

2/6/2023 12:02 PM
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2022-2023 Staff Survey

N/a

Cameras and a network of contributors on each campus who are trained to help.
nothing

Ipad with speech apps for students - espécialiy my nonverbal, Autistic students.

There needs to be more electrical outlets in the potable. Not enough for the amount of
students. If not, a small Chromecart is needed as we have older Chromebooks that do not hold
a charge well. | appreciate the Chromebooks we do have. A camera for the room adjacent to
where the students sit.

Administration support [stop picking and choosing who you would like to help and what rules
you want to follow)

Smartboard/smart TV, a universal screener for academics and social and emotional/behavior,
curriculum

Nothing
None
None at this time

| have everything | need in order to be successful at my position. The only resource 1 would
like to have to aid my success would be Quizizz pro. | think this is something that the district
should look into using because there are several teachers at that use this program.

A larger budget for daily supplies.
What we already have.
none

A printer for the ISS room, due to some students need things printed and { end up using my
lunch periad to print for them.

A printer for the ISS room, due to some students need things printed and | end up using my
lunch period to print for them.

Adequate Chromebooks or computers for students. Counselor that helps these kids get what
they NEED. Not just minimum response. Access [0 same programs as teachers to assist
students. Such as ability to check missing work, Clever. Classwize.

N/a

None

A new document camera

Up to dc:ué working technology for all teachers and students.
NA

Better internet. A wire to my smart-board that will let me use the tools on it properly. A new
updated computer that doesn't make noises while | teach and the screen is still. not flicker and
change colors.

Suppon from administration of showing that we're valued .
Nothing
Longer planning tme with same subject people.

| perscnally have what | need. | know the elementary computer labs need new headphones to
be really useful.

Technology
NA

Access 10 bigger facilities for scheduling.

7/39

2/6/2023 10:23 AM
2/6/2023 10:18 AM
2/6/2023 9:06 AM
2/3/2023 3:09 PM
2/3/2023 3:06 PM

2/3/2023 1:11 PM
2/3/2023 1:05 PM

2/3/2023 11:53 AM
2/3/2023 11:40 AM
2/3/2023 11:25 AM
2/3/2023 10:23 AM

2/3/2023 10:12 AM
2/3/2023 9:47 AM
2/3/2023 8:55 AM
2/3/2023 8:05 AM

2/3/2023 8:05 AM

2/2/2023 10:31 AM

1/31/2023 5:05 PM

1/31/2023 4:48 PM

1/31/2023 3:48 PM
1/31/2023l 2:09 PM
1/31/2023 1:54 PM
1/31/2023 1:50 PM

1/31/2023 12:28 PM 7
1/31/2023 11:44 AM
1/31/2023 9:56 AM
1/31/2023 8;551 AM

1/31/2023 8:25 AM
1/30/2023 8:13 PM
1/30/2023 5:41 PM
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2022-2023 Staff Survey

I have everything | need right now.

All good |

Headphones, working printer

Don’t sure

| need a scanner and onIin.e database for my classroom library.

N/A

Time: planning time is short and filled with important meetings. We are constantly hours behind

and must choose tasks. Parent communication and planning suffer.
N/A

Motor boxes for my student from pt and ot

Support 7

The Reading curriculum needs to be revamped. The phonics process is extremely slow.
Stemscopes also requires a lot of material for science that we do not have. It makes it difficult
to follow it, like we are told to, and be able to make experiments a valuable learning
experience.

Raises.

Nothing at this time.

[have what | need.

additional adult help

We honestly need more resources for lifeskills and the sped depantment.
N/a

Maybe computers in the library. Digital tocls to teach reading skills for example. the
management system such as Google classroom Liberians can show students how to use
hyperlinks and certain documents and videos, or other digital self-help tools 1o help make the
learning process for a personalized and easily understandable testing or quizzes.

More manipulatives and station activities/games

More peleo who know how to properly demonstrate how the job is done.

I love my location. but would like a new door ( mine is rotted through to the outside along the
bottom). And a floor repair (there are holes that go all the way through to the ground.). This
makes the room hard to keep warm.

Full class of working Chromebaooks.

A pfan for vertical alignment

Better computers for staff and warmer temperatures in buildings

NA 7

N/A

Replace outdated equipment for the high school--teacher and paras computers, etc.

| feel we need to look at the RTI process on the elementary campus! The criteria and tier
process is not well defined. There is WAY too much teacher discretion and not encugh
data/work samples to drive the RTI process. We would GREATLY benefit from more of a
cognitive based test such as the Cogat test. This would allow us to make more of an accurate
decision on sped/dyslexic testing.

More special education training
Consistent WiFi.

NA

8/39

1/30/2023 5:38 PM
1/30/2023 5:54 PM
1/30/2023 4:27 PM
1/30/2023 4:16 PM
1/30/2023 4:15 PM
1/30/2023 4:07 PM
1/30/2023 3:52 PM

1/30/2023 3:40 PM
1/30/2023 3:33 PM
1/30/2023 3:01 PM
1/30/2023 2:39 PM

1/30/2023 2:39 PM
1/30/2023 2:36 PM
1/30/2023 2:34 PM
1/30/2023 2:33 PM
1/30/2023 2:23 PM
1/30/2023 2:20 PM
1/30/2023 2:09 PM

1/30/2023 2:05 PM
1/30/2023 1:52 PM
1/30/2023 1:44 PM

1/30/2023 1:41 PM

1/30/2023 1.05 PM

1/30/2023 12:58 PM
1/30/2023 12:51 PM
1/30) 2023 12:471 PM
1/30/2023 12:27 PM
1/30/2023 12:22 PM

1/30/2023 12:19 PM
1/30/2023 12:15 PM
1/30/2023 12:10 PM



115
116

117
118
119

120
121
122

123

124

125
126
127
128
129
130
131

132

133
134

135
136
137

2022-2023 Staff Survey

Smartboard software or something comparable.

Just better support for student technology. As chromebooks are broken and damage, kids don't
have access to another cne.

Chromebooks
Nothing. Everything is good now.

Better math curriculum, internet speed & not having random days where students are out for
random stucco, band etc. events during the school week.

Smart board!!

Keyboard covers, acces to more leaming technology

| do not know

Suppont from administration of showing that we're valued .

More reliable technology. Better communication. More support from maintenance and
transportation.

Enough paras

| would like to have a teacher chrome book.

Indoor multipurpose facility

Support

N/A

Better technology for my classroom, more counseling for my students

Better teacher laptops Updated student chromebooks Update to the Junior High building

Paid more money. Shorter schoo! days (4 days at 5 hours each). Shared conference and
planning period times. All teachers need to have both a conference and planning period.

None

I need more funding to buy things | would like to add to the elementary. Would like to add
another AEd on 2nd grade hall by playground entrance. would like some mass casualty bags
and supplies and stop the bleed kits. Would like another washer and dryer due to custodians
have totally worn mine out from washing mop heads etc. Things that we don't have extra
funding for

Up to date working technology for all teachers and students.
Writing curriculum/More planning time

My equipment in the kitchen to be fixed

9/39

1/30/2023 12:08 PM

1/30/2023 12:07 PM

1/30/2023 12:00 PM
1/30/2023 11:51 AM
1/30/2023 11:46 AM

1/30/2023 11:45 AM
1/30/2023 11:40 AM
1/30/2023 11:38 AM
1/30/2023 11:20 AM
1/30/2023 11:18 AM

1/30/2023 11:12 AM
1/30/2023 11:12 AM
1/30/2023 11:06 AM
1/30/2023 11:00 AM
1/30/2023 11:00 AM
1/30/2023 10:59 AM
1/30/2023 10:58 AM
1/30/2023 10:534 AM

1/30/2023 10:53 AM
1/30/2023 10:51 AM

1/30/2023 10:46 AM
1/30/2023 10:37 AM
1/30/2023 10:36 AM



Q6 | feel my contributions are valued and recognized.

Samewhat agree §8

Neither agree
nor disagree

Somewhat

disagree

Disagree

Strongly

disagree

ANSWER CHOICES
Strongly agree

Agree

Somewhat agree

Neither agree nor disagree
Somewhat disagree
Disagree

Strongly disagree

TOTAL

2022-2023 Staff Survey

RESPONSES
21.58%

4.32%
7.91%
7.19%

5.04%

10/ 39

10

139



10
11

13
14

15

16

17

18

19
20

21

2022-2023 Staff Survey

Q7 What is Rains ISD/your campus/department doing well?

Answeted: 136 Skipped 3

RESPONSES
Meetings Support
-Campus Culture/Morale and Using Everyone's Strengths to Support Student Success

High School Administration 1s amazing and always makes an effort to supporn teachers and
keeps a transparent, open line of communication

We are doing a lot for the kids, but we need to take care of the teachers. If we are in a good
headspace we will pass it on to our kids.

providing support for innovations allowing for creativity without micromanaging providing us
with basic classrocom supplies

Making the best with what we have. We have a lot of hard workers but they are getung burned
out.

We have some of the right people in place currently, but we need (0o continue to keep them
here. Aka Mr. Lance. Mrs. Penny. Mrs. Wallace.....what are vwe doing to be sure they do not
leave us!

Our students are doing some incredible things. from their extracurricular activities to the work
in the classroom.

Speed department interaction with the students 1s fabulous. | feel we know our students at a
different level. We work with them more s0 then the general education teachers have the
opportunity to have in therr classroom.

nia

Theater/ AV classes are fantastic because they are so hands on
Admin is approachable.

Campus-family atmosphere. supportad

Challenging students. raising the bar on rigor, setting routines. etc.

| can see the energy in the Students in the CTE Programs . It 1s noticed the District continues
adding to the selections for the student careers

High School has competent. organized leaders. The Junior High could be more organized and
communicate better.

| appreciate the support | receive from admin and my hall. Although we do not meet as much. |
think our department does okay.

We are supporting one another on a daily basis for the most part. There are inquires made
about our lives and health to ensure there aren't any unmet needs. The Campus is full of
indviduals that care about each other and care about the students. This motivates me
personally. There is always going to be the “Negative Nancy"...

Our department works great together to achieve and provide what our students need

Doing an awesome job keeping families updated on events happening on campus through
social media and Facebook Live. Also having events to allow our families to come be with therr
children for lunch each week as well as involved with the campus

Flexibility

Quick response to kids needs

11/39

DATE

2/13/2023 5:37 PM
2/13/2023 4:51 PM
2/13/2023 4:18 PM

2/13/2023 4:.07 PM

2/13/2023 4:06 PM

2/13/2023 3:58 PM

2/13/2023 3:43 PM

2/13/2023 3:38 PM

2/13/2023 3:35 PM

2/13/2023 3:28 PM

2/13/2023 2:29 PM

2/13/2023 2:20 PM

2/13/2023 1:37 PM

2/13/2023 1:31 PM
2/13/2023 1:14 PM

2/13/2023 1:12 PM

2/13/2023 11:26 AM

2/10/2023 2:45 PM

2/9/2023 2:54 PM
2/9/2023 1:38 PM

2/9/2023 1:09 PM
2/9/2023 8:45 AM
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The high school campus is amazing at getting our students’ college ready and preparing the
incoming freshmen ready for high schoal. | feel this is owed in part to the counseling
department.

New people are getting the proper training
atticude.
unknown

Admin on my campus is approachable and helpful. | feel a strong connection with my
colleagues. | think we are doing better with clear communication.

Dr Morgan is an amazing principal who stands up for us teachers & staff members. She has a
lot of great ideas that would benefit our campus if she was allowed to utilize her skills. She
seems to be limited in what she is allowed to change due to micromanagement. We lose
admin on all campuses because of this reason every year. This year seems to be worse, come
July we are going to be running around trying to find coverage for classes .

I work with the best principals in the district.
Trying to meet each learner's needs.

The JR High campus administrators do a very good job keeping their staff informed. They work
hard to make sure that our needs are met, and show legitimate concern for problems that
arrise in our personal lives. | have been very impressed with all of the administrators.
counselor, and office staff.

Campus relations are great!
supporting new teachers

The science department is trying to maximize our time together and communication. We do
not have shared conferences and coaching staff have responsibilities after school so this is
challenging. Our campus tries to maximize our instructional time with each student which is
challenging with so many student activities each week.

Positive atmosphere

The JH Campus has made a huge turn around for the better this year. | truly feel we are all
valued and have the support needed to do our jobs in the ciassroom. 1 commend Mr. Pontwood
and Mr. Blalock for being visible throughout the day. We are so blessed to have them in the
Admin role here,

Helping me whenever needed. Being a first year ieacher is intense but RHS welcomes and
helps with open arms!

Communicating

Building relationships (staff and students).

Getting sitrong on discipline and following rules. Enforcing it.
BASE - Elementary

The overall feeling and emotions are so positive. Keeping a positive environment is huge for
everybody!

| always get help when | need it, bring a first year teacher that is important to me.
great counselor
Respecting others.

My department is supporting one another very well. We have been attempting to become
vertically aligned and have been mare successful this year. We have been able 1o come
together to advocate for our STAAR remediation students and successfully get many of them
to pass their EOC. Communication in my depariment is amazing! We have a text group and
feel very comfortable asking for help when we need it. Our campus has seen many
improvements and is more welcoming to the community. We have worked together to improve
upon WIN with consideration to last year's crazy WIN. Administrators have done a fantastic job
in using positive reinforcement to Improve the beauty of our campus and encourage students
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to be proud of their own school. We absolutely love being able to have PLC's within our
department as well as with the Junior High to encourage vertical alignment as well.
Recognizing student's achievements
Celebrating student achievements
Department - Helping Students.
We do have a good reading program.
Our campus supports teachers and genuinely cares about their well-being.
We have many teachers who truly care about student success and that 1s the bottom line.

Having PLC meetings with each grade level. We are also able to get together as a department
and spend the afternoon doing professional development.

Team work

Certain campuses are good at consistent weekly communications with therr employees to
keep them up to date on what's happening.

Leadership finally by the principal and asst. principal
My campus (Elementary) is very organized. ;
Caring for and serving students to the best of their ability. communication 1s much improved.
Dress coding students and putting all of them n a holding room with a sub all day.
Communication between administration and staff

| believe Rains 1SD is doing better on communication and efforts to listen to all staff members.
N/A

The elementary school 1s supportive and friendly. Everyone i1s always willing to help.

| believe here at the high school the history department does a really good job at collaborating
and using that collaboration to vertically a line. This helps our students to be more successful
by the ume they take the US History STARR.

Good communication from the JH Principal. Distnct giving us days off when it isnt safe to
drive.

We work very well with each other.
HS Social Studies

| feel that, under the direction of Mrs. Morgan. | am on the nght track in I1SS. | use this ume for
helping and tutoring and getting the students caught up on their missing and current work. | get
them help from their teachers and paperwork when required. | just don't monitor. | tutor and
inspire.

| feel that. under the direcuon of Mrs. Morgan, | am on the nght track in ISS. | use this time for
helping and tutoring and getting the students caught up on their missing and current work. | get
them help from therr teachers and paperwork when required. | just dont monitor, | tutor and
nspire.

§UC 1 Enforcing the rampant disrespect

8 B R
towards faculty.
N/a
Communication

We are held to a high standard. We are observed almost daily. We have had weekly PLCs
since the first week of school. We continuously look at data and make adjustments. We are
called out if we need to work on something or change something. Unfortunately. it seems as if
not all campuses work like this.

Our campus has been working to increase maorale this year and it can be seen walking though
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the building. Teachers enjoy being at work and feeling valued. Our administrators provide a lot
of support for all teachers.
Moving to 4 day weeks. My department is a great team and we strive 10 work together.

Letting me work with some awesome, dedicated, Christian teachers. | feel truly blessed to
work with them.

We have an amazing campus who is negatively effected by lack of support from upper
administrators. We end up losing teachers and principals every year because of lack of
support.

Everything

Family atmosphere. Helpful.

WIN Time

Supporting their staff

Communication

Working together to get Programs done.

We are working hard to meet the needs of students and close gaps.
Loving kids and supporting families. ‘

The high school is an amazing place to work. The administrators care so much for the
students. They go above and beyond to help teachers suppon our students.

Elementary

Rains is great about seeing needs and then finding solutions for the better. This occurs in the
grand scheme of things for Rains ISD as a whole, as well as with the small stuff in each
campus.

N/A

Co-workers work well together and encourage each other,
Admin is very supportive at the JH campué.

Making sure our kids needs are being met

Most staff love and support students.

We have great support when it comes to our personal needs. 1 always feel comfortable asking
questions if needed. | know they do try to get whai we need if we need something.

Efficiency

{ think that most of the teachers on our campus come with a ready and willing spirit to teach
children and will do whatever it takes to ensure student success.

Support
Doing the best with what we have

Honestly | do not think any campus and department is doing well! | feel like most departments
are not putting their whole heart in anything they do.

N/a

1 strive for it to do well. My area | want it to be 100% a success as well as helping others. |
want our Elementary school to be the best as well as the District.

Student relationships
Good communication.
Sped is paddling as fast as we can.

Our campus employees support one another, fill in where needed and check in on each other.
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Showing recognition to staff

Fells like most are a hig family

Life Skills HS, doing great seeing how we are under staffed.
Most things, especially vocational programs

The HS SpEd Dept works well with each other and with each teacher so that we help all
students with help as needed

| absolutely love my campus. | have worked at two larger districts and can honestly say the
elementary school 1s doing so much right! Behavior is at a minimal and | feel I am not micro-
managed as a teacher! It is a very positive environment.

Communication

Preparing students for the new versions of STAAR EOC’s Communicating with parents and the

community consistently

Communication

We are encouraging students to do their best and working with them to accomplish this.
Our campus is much more cohesive, and we feel very suppartive.

| feel valued and supported by my administration. | feel like when something 1s needed. our
administration does everything in their power to make it happen. | feel like our students are
happy and well taken care of on our campus.

Helping the students

As a math team we have the same desire and expectations to push our math students.
Our campus is ke one huge family

Supporting 2ach other everyday. | have great neighbors on my hall.

There 1s a much better attitude at the JH this year

We have an amazing campus who is negatively effected by lack of support from upper
administrators. We end up losing teachers and principals every year because of lack of
support.

Ideas on engaging students.

My campus staff is very encouraging and supportive.
We are attend regular meetings, and often plan together.
Having a lot of success in athletics

Most staff love and support students.

Advocatng for the kids

Rains elementary does an amazing |ob of stapping bullying. They have an amazing cafetena
staff. My cowarkers really understand and value teamwork.

Going to 4 day weeks Our JH house system is working well. Great leadership
Letting me lead my class and not micremanaging me,

Pushing students to achieve their full potential

We try our best!

Qur campus has been working to increase maorale this year and it can be seen walking though
the building. Teachers enjoy being at work and feeling valued. Our administrators provide a lot
of suppon for all teachers.

Meeting students needs
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Answered: 136 Skipped: 3

RESPONSES
N/A

Rains ISD: Equal Opportunities for Employment, No Matter Who You Are... Qualified Over
Favorites, Dress Code Considerations Should Be Made: Student Facial Harr, Tattoos, and
Nose Piercings-- Worry More About Education Rather Than Perception. Be Confident.
Independent Decision Makers. Do Not Wait on Another District Before Making Calls--
Student/Staff Safety Should Take Precedence EVERY Time Campus: Needs a One Stop
Shop for Cammunication (Too Many Things Going with Too Many Places to Find Information)

| believe the communication from top adnunistration 1s blurred and often secretive. During the
"gas issue" maintenance was told they are not allowed to discuss anything with anyone. The
number of gas leaks and the information to high school staff was greatly skewed and kept

under wraps. The way things are often handle from Top administration seems to be very shady.

Nothing else at this time.

more administrator presence in the halls make student consequences equitable change the
dress code to reflect 2023 norms fewer interruptions

Hire more staff.

We need another counselor. there is no way that Mrs. Penny can do everything she does. She
only gets it all done because she works at home at 3am all the time. She will either burn out or
leave us. The CCMR 15 alot on top of our students who have SEL and mental health prablems.
Our students need access to a counselor for mental health only.

“Post positions when theyre available to everyone 1o encourage retention *Many surrounding
districts are posting to therr school websites that theyre accepting applicants at every level.
we should do the same. *Dress code 1s an ongoing battle with no end in sight “Would like 1o
see more board member involvement on a campus basis *At new hire training especially for
(one on one aides. inclusion aides, =tc.) really drive home the importance of professional

boundaries with our students. *Encourage and support existing staff who aspire to complete
therr degrees/certfications within the district. Share information about programs available.

Shadow training with new hires. Special education teacher for DAEP/or paraprofessional that
could be used for high school and junior hugh. split the cost between both schools. That person
could cover BEST and other areas If needed. as well.

wages

Be more aware of our issues and be more consistent with discipline and more hands on in our
classes.

More opportunities to plan with same area teachers across campuses
Rains I1SD - be transparent

Consistency durning WIN. consistency on cell phone policy during class. too many students in
the hallways, too low of expectauons for students and accountability of turning in work. etc.

have campus drug mtervention semimars for the students

Better communicaton between campuses and programs and streamiine ceraimn processes
(some things are done differently depending on the campus)

I think 1t 1s 1imponant to recognize Science and Social Studies as imponant subjects. | am
unsure how to help make them more important to others.

Perhaps having scheduled events that won't be too financially straining. Create community
among staff. Everyone invited and welcome...
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Better support from campus, better pay

Decrease the use of conscious discipline amongst students. and try to come up with a
different strategy to handle behavior

Students need to be held accountable for their actions. Restorative practices are not working.
Raise in pay

Rains I1SD can do better at believing in their employees and being consistent with their
students

Overall, I'm very satisfied... Of course more money would be greatly appreciated
communication, reach goals. reinforce rules, work ethic, be more organize.
unknown

As a second-year teacher. | would appreciate mare support with planning, organizing,
documenting, and classroom management. | had a *mentor” last year, but she didn't provide
any support. Our instructional coach helps with ideas for these things when | specifically ask
for it. However, | would really benefit from someone checking in frequently, modeling, and
giving me consistent suppont and encouragement.

Offer rcom for growth within the district, and stop hiring new employees when current
employees who are loyal and qualified apply for positions. You should want to keep employees
for more than 1 year .

Rains 1SD could make more of an effort to make sure sports facilities are being used for sports
purposes.

Cur students need more counseling help . There are so many kids with so many problems that
as a regular teacher trying 1o teach , you cannot help because there is not enough time to do 1t
all .

There have been times that parents have received infarmation that was not given to staff. This
year parents were emailed about a potential threat, but teachers on that campus were not
informed of anything. This makes it VERY difficult on the teachers that are receiving questions
from parents. It does not look good on us to not have any idea what they are talking about.

Raise in pay or give teacher incentives
retain teachers

Reevaluate student dress code to allow leggings which fully cover a students bottom
half...cheer skirts are way too short and yet these are allowed ALL students should take a
financial literacy class before graduating! Resurface driveways in front of and behind JH...pot
holes are HUGE!!! Make a staff/faculty parking lot in front of the HS building which would allow
our students to park in the lot beside the cafeteria/gym.

n/a

N/A

I think we need to start bringing the departments together more.

| don't know

Continue to build trust with the community and parents.

Pay our employees more, always! Or you can give them more personal days off.
N/A

We need to solidify communication across campuses. There are many different ways things
are handled such as testing days, WIN time, requisitions, and communication between admin.

Communication. Telling us what's going on and when in advance instead of the day befare.
Letting us know if students will be out for some reason so we can plan accordingly. If
something bad occurs on campus, letting teachers know, so that when students ask us we can
not be blind sided by it. (Students threatening to bring a weapon, it has happens twice and we
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never were told except by students in our class). Overall cammunication, and better
organization to help the teachers prepare.

stop letting some admin micromanage
None

Our campus needs to improve upon promoting higher education and higher order thinking skills
within our students. We could also improve in discipline by making it equitable and consistent.

Staff morale, communication
Staff morale, better communication

Campus - Support staft. Principal & AP. could be more consistent with rules and procedures,
or make the clarification that neither one matter.

We need a new schedule so we can plan together. We have a very nice library, but our
students need a time to go.

Listen to teachers when they say they are overwhelmed. It seems that every year more gets
piled on and nothing is taken off. Stop listening to "experts” who have not been in the
classroom in twenty years. Most just want to sell you something.

There are many things that we can do beiter. We need to actively address student discipline
on each campus. There needs to be consistent and swift consequences for student
misbehavior as well as incentives for students who do a good job following the rules. We need
to have high expectations for all students. We aren't doing our students and staff any favors
when we overlook poor behavior. We also need to hire only personnel who are certified and
qualified for the positions in which they are hired. We need to interview for those positions and
hire the most qualified candidates and not hire someone simply because we like/know them.
When we do that we could potentially be shori-changing our students and staff. We should
always strive to provide the very best staff at R.1.S.D. That will provide the very best results.

Identify the roles and responsibilities of the many resources we have on our campus. Great
problem to have!

Hire more para-staff

A staff newslerter could be implemented at the district level to help coordinate the
communication that does out to all employees. Or a print version can be made so that all
employees (even the ones who don't have email addresses) can stay informed on positive
things happening around the district.

Get control over the mess with the chromebooks. Students are taking whatever ones they
want out of the cans when they can't find theirs or it's broken.

Provide more solutions to problems.
Nothing at this time.

Improve academics, Rains TEA rating has not been above a "C" as far back as TEA will let
you view and that is very concerning for our students future.

Incentives for reading, better reading curriculum, math curriculum, stop buying computer
programs and invest in textbooks for subjects that need them I think it is time to do something
different. Constantly being online trying to find a lesson or resource for that week's lesson isn't
working. Where are the academic resources? Our scores are low. Why would we continue to do
something that isn't working?

Prioritize time better on getting things accomplished.
Our campus administrators need better discipline with consequences and consistency.
Communication about expectations

I believe that the High School campus as a whole can do a better job of disciplining for dress
code. | know this is an on going battle but not addressing small problems can lead to higger
issues. | like the idea of placing students in a holding room away from the general student
population, for being out of dress code.
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Hire people who are qualified in all areas, rather than move people around. Too many times I've
seen people put in jobs they did not qualify for or have an aptitude for doing that job. It's not
what is best for kids. Suppon teachers when and where they need it. Teachers need to be able
to voice where they need help without feeling like we are going to be hit with more professional
development or trainings. Many teachers just do not feel heard.

Continue the support we already have.
N/A

All teachers must adhere to the rules of dress, hats, hoodies, keeping your kids in the rcom.
not letting them out in the halls. during class, for a drink out of the vending machines. etc.
Students need to stay in their classes at all times! Too much running arcund. Teachers are
responsible for that direct thing. They need to be held accountable for distration.

All teachers must adhere to the rules of dress, hats, hoodies, keeping your kids in the room,
not letting them out in the halls, during class. for a drink out of the vending machines, etc.
Students need to stay in their classes at all times! Too much running around. Teachers are
responsible for that direct thing. They need to be held accountable for distration.

Smaller Classes! By 8th period classes are ridiculously large and uncontrollable. This is
imperative.

Communication
Promote teacher pay more.
More open communication when it comes to campus happenings. More organization perhaps.

We have been working on communicating more with families and inviting them in to more
school functions.

Show support and value employees more.

Handle discipline, listen to the teachers concerns and support them. Change our schedule. |

feel like | am on a race to get everything achieved from the minute | walk in the door until the
last bell rings. We do not have enough time in the day to make parent telephone calls, grade

papers. lesson plans. take a restroom break. or make copies. This schedule is very draining

and | feel very stressed.

Encourage teachers to stay by meeting their needs . allowing paras or other staff members to
grow within the district and not immediately hiring from outside sources. Employees have zero
incentive to stay at RISD . we know that we're easily replaced and it happens every year .
Changes have to be made and not ignored . The numbers of employees we lose every single
year shows that . We keep hiring new crappy teachers who do not benefit our students ,
they're not mentored in being any better . We just deal with it knowing that they won't be here
next year . They make 340,000 a year to do the mimmum when staff members barely make
$12 an hour do doubte the work and are over loocked and under appreciated.

Continued training

Behavior

Ensure we have the appropriate staffing for each student to receive the services they need
Na

Care for students

Have more time for planning programs.

Be more positive. Look at the good things that are happening instead of focusing on the
negative.

Let staff know what is going on in the district before the public/parents.

Our campus (HS) works so hard each day to make sure our students feel valued. | can't think
of anything they could do betrer.

Communication

L. 1t would be best if teacher input was considered before finding resources for us. 2. Rains is
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growing so rapidly it seems. Smaller class sizes are needed. | see a positive difference in my
smaller classes of 15-17. If we could find and hire quality teachers to beef up our subject
teams, 1 think it would impact learning, scores, moral, etc.

N/A

We manage some sweet kids!

N/A |

More corhmunication and including paras in Ards especially if student is a one on one
Support each other

Have a plan. Instead of coming to us with random changes we need to make. there needs to
be better organized plans. Staff morale needs to be better. Behavior needs to be taken care of
better. Not just warnings and then sent back to class. Consequences need to happen. Some
kids behavior are unacceptable and nothing is really done about it except do what makes them
happy.... Do PLC once a month. We are drowning and not able to really spend time with our
planning. Instead. planning is rushed and doesn't always get the attention it should to have the
best lessons for our kids and many times we are having to finish plans after school or during
our short conference time. That leads to not being able to discuss plans with your team
because we have different conferences.

Provide uniforms through the uniform company.

*Campus administration need to communicate effectively. with EVERYONE. Not just a chosen
few or at the last minute or leave everyone guessing. *Asst. Principal needs to have more
professional approach, not target staft and remember that they work with children and foster a
positive wark environment. *Use a sub list to call from rather than pulling other Paras to cover
classes. *Open the library. The library is hardly ever open and admin is not open to training
others or adding it back in to a specials rotation so that students can check out books. There
is not a push for reading on our campus.

Retain teachers

Add additional help, ask what we need, and communicate what is happening across the
campus and district so we are informed {more than just the events happening).

We need mare communication, more chain of command. more understanding where the
weaknesses are and actually doing something about it.

Teacher retention

Following through everything we do for our students. Finishing projects and bettering them the
next day etc.

N/A
N/A
We need to add at least one speech assistant. The student numbers are so high.

Bring the isd together. Not just campuses but isd. Besides 4 day weeks have another incentive
for staff. Free or lower lunches, cash or gift cards, issue out more spirit shints....

Communication! Everything isn't a secret. Trust your employees with plans
Have better communication

An extra lifeskills para

Communication between departments (as peers, not “Big |, Little You".

| know that it may not happen but paras need better pay.

My team needs to work on the pacing and rigger of our phonics program. | feel this would
greatly improve our reading levels.

Hold staff accountable for being late aver and over

High Schoo! Campus: Student discipline and intercom interruptions: students roam the halls
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1/30/2023 4.07 PM
1/30/2023 3:52 PM
1/30/2023 3:40 PM
1/30/2023 3:33 PM
1/30/2023 3:01 PM
1/30/2023 2:39 PM

1/30/2023 2:39 PM
1/30/2023 2:36 PM

1/30/2023 2:34 PM
1/30/2023 2:33 PM

1/30/2023 2:23 PM

1/30/2023 2:20 PM
1/30/2023 2:09 PM

1/30/2023 2:05 PM
1/30/2023 1:52 PM
1/30/2023 1:44 PM
l/30/2023-1:4l PM

1/30/2023 1.05 PM

1/30/2023 12:58 PM
1/30/2023 12:51 PM
1/30/2023 12:41 PM
1/30/2023 12:27 PM
1)30/2023 12:22 PM

1/30/2023 12:19 PM
1730/2023 12:15 PM
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during class, and there are frequent intercom announcements asking students by name to go
back to class and asking students to return other students' missing Chromebooks that have
been taken off of the charging carts. All of these announcements are random and frequent
throughout the school day. When there are visitors to the building, it makes it appear as if we
have no contral. In addition, the high number of occurrences of these announcements inhibits
learning.

Care for students

I think we are doing pretty well.

N/A

Communication is always hard. but sometimes we feel like we're the last 1o know anything.
Design classes where students can learn how to cope with things that come up in their lives.
Better scheduling and smaller class sizes

Cbnﬂrﬁuniéation to staff

Better cbmmunication. and evént planniné o

There's zero communication from the district sped administrators. They have no clue about
what they should communicaie to the staff. Zero assistance when asked. Rare response to
emails or questions.

Encourage teachers to stay by meeting their needs , allowing paras or other staff members to
grow within the district and not immediately hiring from outside sources. Employees have zero

incentive to stay at RISD . we know that we're easily replaced and it happens every year .
Changes have to be made and not ignored . The numbers of employees we lose every single
year shows that . We keep hiring new crappy teachers who do not benefit our students .
they're not mentared in being any better . We just deal with it knowing that they won't be here
next year . They make $40,000 a year to do the minimum when staff members barely make
$12 an hour do double the work and are over locked and under appreciated.

Work on class sizes. Having 12 in one élass and 28 in another is tough.
Discipline

Communication

Footbail 7

Support each other

N/A

Recognize teachers in behavior/special education/aliernative classrooms district wide. Give
constructive criticism.

Better communication. There are very few updates from admin. Admin is never seen in the
halls.

Communicate more! Put everything into Google calendar. Also stop using Voxer please.
Remind works equally well.

Recognize staff for their hard work
We try super hard

We have been working on communicating more with families and inviting them in to more
school functions.

Meeting teacher needs

21/39

1/30/2023 12:10 PM
1/30/2023 12:08 PM
173012023 12:07 PM
1/30/2023 12:00 PM
1/30/2023 11:51 AM
1/30/2023 11:46 AM
1/30/2023 11:4;5 AM 7
1/30/2023 11:40 AM
1/30/2023 11:38 AM

1/30/2023 11:20 AM

l/30/2023‘.l.1:19 AM
1/30/2023 11:12 AM
1/30/2023 11:12 AM
1/30/2023 11:06 AM
1/30/2023 11:00 AM
1/30/2023 11:00 AM
1/30/2023 10:59 AM

1/30/2023 10:58 AM
1/30/2023 10:54 AM

1/30/2023 10:53 AM
1/30/2023 10:51 AM
1/30/2023 10:46 AM

1/30/2023 10:37 AM
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Q9 What do campus and district leaders need to consider/plan for in order
to help staff be prepared and successful for the 2023-24 school year?

10
11

15
16

17

18

19

Answered: 135 Skipped: 4

RESPONSES

Mentorig

-Again, More Staff/Teachers for Student/Teacher Ratio. -Don't Be Wasteful of People's Time -
Be Informauve and Accurate

open communication. smaller class sizes, working facilities. ncluding gas to all parts of the
buildings. and hat water in bathrooms and nurse office. We also need a full time college and
career counselor as well as a full ume mental health counselor at the high school.

Be supportive to those of us that choose to stay at our campus.

Financial incentives/ume off Less data; more relationships Repair broken equipment and/or
building

Hire more staff.

Friday off is nice. but be sure to not burn out the staff with meetings every Friday. Truly give
the day off to the staff. coaches will be up there working anyways. but that is just part of therr
job and career choice. Be sure campus counselors and admin work with staff on the master
schedule and students n the classroom. Some problems early on in the year can be avoided
with extra ayes on the master schedules.

A massive turn over.

Having more time for the paraprofessionals to work in the classroom with our students without
it interfering with mstruction time. | know they will have a study hall penod, but we need more
time to complete assignments since we won't have a WIN tme. WIN time is usually split
between going to DAEP for our students in that situation as well.

n/a

23-24 will be crazy because of the 4 day work week. so it's so hard to have an opinion. | do
think the class sizes and the fact that we dont have enough help definitely needs to be
addressed.

Planning ume/conference
Class sizes

The issue with next year 1s that Fridays are going to be game days- there will be less turn
cut/attendance. Another issue is that some employees have students at other campuses and
will not be able to support their own students due to the school day.

Drug Intervenuon Semmnars for Students and staff .. Staff ways to notice

A huge drop of instructional ume. Yes, the days will be a little longer. but losing an entire day
each week, combined with the typical testing. field trip. pep rallies. etc.. will create a learning
loss. that wall most hkely not be realized until it is too late.

Mare information on 4-day school week. However, | know there 1s a lot of informatuon being
gathered.

| feel the things currently in place are adequate. Nothing comes to mind specifically that would
better prepare us other than what 1s currently done. Teacher groups outside of school that are
available?

Be consistent across the whole district, do not limit communication to just a few. allow
Paraprofessionals more access during class time 1o be able to see when students have

22/39

DATE
2/13/2023 5:37 PM

2/13/2023 4:51 PM

2/13/2023 4:18 PM

2/13/2023 4:07 PM

2/13/2023 4:06 PM

2/13/2023 3:58 PM
2/13/2023 3:43 PM

2/13/2023 3:38 PM
2/13/2023 3:35 PM

2/13/2023 3:28 PM
2/13/2023 2:29 PM

2/13/2023 2:20 PM
2/13/2023 1:37 PM
2/13/2023 1:31 PM

2/13/2023 1:14 PM
2/13/2023 1.12 PM

2/13/2023 11:26 AM

2/10/2023 2:46 PM

2/912023 2:54 PM
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missing work so that they can better help teachers
Hire enough staff to help with duties

clear expectanons don't wait untll the middle of the year to try to set them.

Make sure we still have days that we can use for cowdlsnck days Local days And raises

Chsldcare for the staff's children on Frldays (at no extra cost)

Maybe consider paraprofessionals in the 4 day week, if they are required to work 4 ten hour

days, they aren't receiving any benefit/bonus - no incentive whereas teachers will be working
fewer days for the same pay

useful trainings.

unknown

WIN time is not workmg Currently | have over 20 students in each WIN time. | cannot
successfully plan and implement targeted and individualized instruction for this amount of
students twice a day on top of regular core class planning. | believe WIN time is designed for
small group instruction, and currently students are not able to receive this. Even 10-12
students would be more manageable than 25. | also want to ensure that even though we will

have Fridays off, conference time will still be respected. We still will need an adequate amount

of time to plep and plan. out of PLC meetings.

Many teachels and employees are leaving due to pay and needing more suppor from admin
that is needed and required. We don't feel valued and are told the turnover rate is normal for
education, it is not . You expect half of our teachers to leave, and instead of trying to find a
way [0 keep them, you ignore their complaints. survey suggestions. and the number of pecple
who don't return. Open the board up to our concemns, I'm sure they are unaware of the issues
and concerns everyone has. Have surveys sent out from the board on what needs to be
changed when the superintendent's and admin’s evaluations come up . Let the ones who are
affected by their decision making have a say in how they are doing .

Communicate. and plan more tharaughly.
smaller class size , and more planning time
Technology and Substitute teachers.

A good schedule

meamngful prof. dev

attempting to get a majority of student activities on Friday when school is not scheduled. this
will maximize instructional time during our 4 day week.

n/a

N/A

| am not sure at this time

| don't know :

Staff to students in core.

Find more money for teachers, can't compare to surrounding areas.

NA 7

Higner salaries. Mast people can't compete with other distrists.

I would just say have better organization and communication to teachers and for teachers.
treat teachers like professnonals 7 |
The time change wnh 4 day week.

Improvement is always needed. The only way that we can grow is to continue to reach for
improvement. Hopefully, district leaders will realize that the academic side of education is
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21912023 1;38 PM
2/9/2023 1 09 PM V
2/9!2023 8:45 AM
2/8/2023 3:56 PM
2/8/2023 2:28 PM

2/8/2023 1:51 PM
2/8/2023 1:14 PM
2/8/2023 12:52 PM

2/8/2023 11:15 AM

2/8/2023 11:11 AM

21812023 10:57 AM
21812023 10:46 AM
21812023 10:38 AM
2/8/2023 10:14 AM
2/8/2023 10:08 AM

218/2023 10:04 AM
218/2023 10:0é AM
2/8/2023 10:01 AM
2/8/2023 9:58 AM
2/8/2023 9:56 AM
2/8/2023 9:55 AM
2/8/2023 9:53 AM
2/8/2023 9:53 AM
2/8/2023 9:51 AM
2/8/2023 9:49 AM
2/8/2023 9:48 AM
217/2023 1:22 PM
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extremely important and needs to be better funded. We could really use additional core
teachers at the high school to improve upon our student to teacher ratio.

Clear communication
Clear communication from leadership, so we are all on the same page.

For the success of the students: clean house and employ, descent teachers who da their job,
... It'd be nice if they did all aspects of their job, but showing up on time and TEACHING actual
curriculum would be a great place to starn. Having effect Admin on campus, who don't just say
yes to everything and the consequences of that "yes" affecting rest of the campus negatively
would help.

Scheduling

Time in the classroom prior to the first day with students. Schedules with uninterrupted time.
teachers need more teaching time with students.

Plan to hire only certified, qualified and the very best staff possible!! Campus leaders need to
encourage and support all staff. Also we need effective student discipline from campus
leadership.

With the change in our calendar and the change to the STAAR tests we need to maximize our
instructional time.

Adeguate scheduling, class room time management

Thoughtful listening to individual experiences could GREATLY improve retention and would be
an amazing leadership practice if implemented district/campus-wide. TRUST the peaple you
hired to do a job to actually do their job. Let them know they can come to you if they have
questions, but don‘t micromanage their practices.

don't know
Workload and caseload numbers for speech.

When planning for workshops to be attended being sure there is something that will benefit all
disciplines.

Look into outside resources for teachers to improve academics, stop relying on Edgenuity to
fix all the academic issues.

Motivating unmotivated students, raising expectations and student outcomes, MTSS and
SPED training for all staff

The best way 1o communicate the new goals and direction of Rains 1SD and specific steps
going forward on how we will accomplish those things.

N/A
Clear communication about expectations and schedules for the 4 day week.

Persanally, | think students are pulled from class a little to often. Students are going to miss
for extra curricular activity's | understand that but students are missing class a lot of the time
for other things like SAT and TSI and this causes those students to get behind in their core
classes.

Better mentorship for new teachers. Many times other teachers are picking up the slack and if
the new teacher isn't connecting with others, they are not accessing the available resources.

We should consider making it a district policy banning all student cell phones from classrooms
and hallways.

N/A

Communication at all levels. Lots of “hey. here 1s what is going to happen this month, etc.”
Mrs. Morgan does a great job, but upper admin, with the 4 day week coming, will need to be on
top of communication to make this work.

Communication at all levels. Lots of “hey, here is what is going to happen this month, etc.”
Mrs. Morgan does a great job, but upper admin, with the 4 day week coming, will need to be on
top of communication to make this work.
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2/7/2023 1.01 PM
2/7/2023 12:58 PM
2/6/2023 4:29 PM

2/6/2023 3:14 PM
2/6/2023 2:30 PM

2/6/2023 12:11 PM

2/6/2023 12:02 PM

2/6/2023 10:23 AM
2/6/2023 10:18 AM

2/6/2023 9:.06 AM
2/3/2023 3:09 PM
21312023 3.06 PM

2/3/2023 1.11 PM
2/3/2023 1.05 PM
2/3/2023 11:53 AM

2/3/2023 11:40 AM
2/3/2023 11:25 AM
2/3/2023 10:23 AM

2132023 10:12 AM
2/3/2023 9:47 AM
2/3/2023 8:55 AM

213/2023 8:05 AM

2/3/2023 8:05 AM
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Smaller classes! Chromebook repair turn around. Certified teachers.
Scheduling of campus wide events in advance, procedures taking place when scheduled
Nothing

Make sure that teachers, coaches. paras are working together on the one Friday a month to
plan. Not in faculty meetings but with their teams.

Effective use of instructional time. The longer day may mean more down time so we need to
have clear expectations for the entire day.

NA

Student counseling/staff counseling. A longer conference period. Teacher help and a different
action on discipline. Separate content mastery room from discipline room. Hire more help.

Build within the district with the loyal employees who want to grow with the district.

Continue to update information on a 4-day week.

Have teacher input on the schedule.

Consider ways to improve next year now- ie. What assessment will look like if we don't have
one to cne, how we can make computer labs fully useable and beneficial if we don't have one
to one

Schedules
Nothing
Time for planning and creating programs.

Teachers need more training on how to use and implement early reading tests in order to utilize
data to address the needs of each student.

Make sure we know what is going on.
Reduce class sizes
Communications

1 would love to meet about potential schedules or what my day would look like with the new 4-
day week. (I am so excited about it!) Knowing what my schedule is/knowing my planning
periods and conference times would alleviate any wondering.

N/A

A much longer planning time without meetings.

They have considered what | have imputed and put into motion for next year.

Free lunches for staff would help. also incentives for showing up to work each day
NA

They need 10 consider PLC one a month and not every week. They also need to consider
giving us a longer planning period (if possible) so teachers don't have to use every Friday to
complete things they can't during the week. {I can see teachers still working on Fridays) There
needs 1o be more training on real situations. Not a training to show us something else that is
new. We need guidance on small group instruction, best practices on how to collect data and
how to use that data. etc. Have a clear cut organized plan for our schedule.

They need to Iisten to the staff and communicate appropriately.

*What is going to be best for kids. *Coming up with campus rules for playground, cafeteria,
hallway and dismissal that are posted for every grade to follow. *

Training on Moby Max

Have a four-day-week plan outlined and clearly communicate those expectations to ALL staff,
not just the teachers. If we are asked to participate in surveys, share the results and the plan
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2/2/2023 10:31 AM
1/31/2023 5:05 PM
1/31/2023 4:48 PM
1/31/2023 3:48 PM

1/31/2023 2:09 PM

1/31/2023 1:54 PM
1/31/2023 1:50 PM

1/31/2023 12:28 PM

1/31/2023 11:44 AM
1/31/2023 9:56 AM
1/31/2023 8:51 AM

1/31/2023 8:25 AM
1/30/2023 8:13 PM
1/30/2023 5:41 PM
1/30/2023 5:38 PM

1/30/2023 5:34 PM
1/30/2023 4:27 PM
1/30/2023 4:156 PM
1/30/2023 4:15 PM

1/30/2023 4:07 PM
1/30/2023 3:52 PM
1/30/2023 3:40 PM
1/30/2023 3:33 PM
1/30/2023 3:01 PM
1/30/2023 2:39 PM

1/30/2023 2:39 PM
1/30/2023 2:36 PM

1/30/2023 2:34 PM
1/30/2023 2:33 PM
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for how to address the outcomes of the "big ideas” that come from those surveys. We never
hear what the surveys say so we don't know what common issues are and there isn't a clear
line of communication from the study to the action plan. Create a year-long tentative plan of
events and release thar so we can plan our lessons around events and the travel of students
to events or testing. Leaders expect a scope and sequence for the year and should have one
for the campus. It will be critical for a four-day week to keep all staff of four different campuses
on the same page. Staff also need to be released at the same time on staff development days
or early release/PLC days. Have agendas for PLC days so we aren't wasting our time. Having
children on different campuses makes it difficult to coordinate when they are released and how
to get them to me, or when we must wait for another child to be released when each campus is
"doing their own thing".

23-24 is hard to speak for because we are going to four days a week (which is a mistake) but
again Rains ISD really needs more resources and spending more time with the kids that
struggle with discipline and academics, instead of teachers and staff counting the days those
kids are out of our schools. We are so focused on our athletes and the ones who help us with
our “numbers” academically, we forget about the ones who really need our guidance and
stability!

N/a

First of all, they are doing a great job. Preparing for something new is the uncertain for
everyone. Maybe all of us need to look at other school districts and not do what they're doing
and/or do it better. | think keeping us in the loop is a great start.

Properly utilizing our Friday work days—having time to plan/look over data as a grade level
and less full of PD.

Better pay for staff is what seems to be the main thing.
Add staff in areas where student/ teacher/therapist ratio is askew.

Allow planning time to be just that. Let teams plan and if there is PD then let us know ahead of
time.

Again, we need to a plan for vertical alignment
Better schedules

Extra classroom and Extra staff for incoming lifeskills students. We will need an additional
room. Betier pay for lifeskills paras and 1:1's. Admin needs to understand the difficulty in
lifeskills and it is a stressful environment. Some days all behaviors will be perfect and the next
day it will be complete chaos. You can never let your guard down as something can slip
through the cracks. Admind and other teachers need 10 realize how different our jobs are day
to day.

Communication with ALL staff as to how this affects their work schedule

To make sure the HS isnt understaffed: e.g. another para or two for the high school
See above

Have something in handbook about being late all the time

Plan and structure the remediation days built into our new calendar. | feel as though we can
close gaps if those days are required and structured for those students. Evaluation of courses
offered at the high school: as we are growing some of our CTE pathways. numbers are
dropping in other CTE courses. Are those courses necessary? Should we offer them when
they have less than five students in them? Try and keep our core classes at 15-20 students.
This will also help close gaps and give our students more one-on-one time with their teachers.
We have been better at this. and | would like to see it continue to be a priority.

Nothing

We need something 1o replace the Smartboard technology that we no longer have access to.
Some classes have the new T.V.s but most don't.

As much time as possible to plan. especially in light of the 4 day week.

N/a
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1/30/2023 2:23 PM

1/30/2023 2:20 PM
1/30/2023 2:09 PM

1/30/2023 2:05 PM
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1/30/2023 1:41 PM

1/30/2023 1:05 PM
1/30/2023 12:58 PM
1/30/2023 12:51 PM

1/30/2023 12:41 PM
1/30/2023 12:27 PM
1/30/2023 12:22 PM
1/30/2023 12:19 PM
1/30/2023 12:15 PM

1/30/2023 12:10 PM
1/30/2023 12:08 PM

1/30/2023 12:07 PM
1/30/2023 12:00 PM
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A better schedule and more classes the students need.

Better scheduling and smaller class sizes. End.in mind and no interruptions to teaching
throughout week with random students pulled. Would like to teach a week where this doesn't
happen

Make sure all smart boards work!

Guide new teachers, more communication,

I do not know

Build within the district with the loyal employees who want to grow with the district.
Better communication. Holding students mire accountable.

A plan to stop bullying and actually help the victims. We need better mental health plans for
our students.

Just staying on top of communication without last minute
4 day week prepara(iohs 7 W

NA

Sped training

Layout the new schedule simply and make it easily accessible. Leave room for mistakes and
improvements. Have an open mind.

More core teachers at JH. If we want staar scores to go up we need to invest in more core
teachers 10 lower class sizes. Some are maxing out at 25 students. We need a curriculum
director announced soon and purchases made for curriculum

Make the school better by making classes only 4 hours a day 8 (8-12). then a 1 hour lunch.

Then clubs. testing. and other things from 1-3 or 1-4. Make clubs mandatory (all students must

join one).

More incentives for teachers and staff to stay. Be maore appreciative and recognize the staif
that is going above and beyond what they are required to do.

Using staff that may have more spare time to help in other areas when needed

Effective use of instructional time. The longer day may mean more down time so we need to
have clear expectations for the entire day.

27739

1/30/2023 11:51 AM
1/30/2023 11:46 AM

1/30/2023 11:45 AM
1/30/2023 11:40 AM
1/30/2023 11:38 AM
1/30/2023 11:20 AM
1/30/2023 11:19 AM
1/30/2023 11:12 AM

1/30/2023 11:12 AM
1/30/2023 11:.06 AM
1/30/2023 11:00 AM
1/30/2023 11.00 AM
1/30/2023 10:59 AM

1/30/2023 10:58 AM

1/30/2023 10:54 AM

173012023 10:53 AM
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school and the community?

Answered: 135 Skipped: 4

RESPONSES
Through different kind of fairs.
TRANSPARENCY

OPEN COMMUNICATION, again all the information that went out about the gas leaks was not
truthful. Gas leaks had already been found when the first information went out and instead of
addressing it head on it was just a gas Issue that cost the district $11,000 and still 1sn't fixed.

Do a town hall meeting where there can be candid conversation.
Get parent volunteers for certain day/events
More communication through face book and the newspaper.

not real sure. | think we are doing an ok job with community leaders/members able to join in on
Rains Academy and ditfferent meeungs.

Our community relationship will never improve without some transparency and taking control
back of the narrative. When we vaguely remark about what happens on our campuses the
community draws a picture in all the grey area 'we leave. Black and white. concise and
honest.....unul that happens on a regular basis we are treading water. Transparency 1s the key.

More help with the students mental health issues.
nia

Let them know where we struggle. instead of tighlighting all the “glory” stuff.) what | mean is
that the community would better understand a lot of the budget votes if they see they why
there is a budget vote.

Find ways to involve the older community members
RISD -Transparency and ane-way conversatons are not commumcation

wWhile 1 completely understand the difficulties in the world/society nght now. the issue 1s that
parents are not holding their students accountable. There 1s also the issue the parents are
constantly texting students during class.

we need to spread the good we are doing anyway we can to help turn around this community

Not sure you can do much. This distnct makes strong efforts to communicate to the parents.,
community. etc. Too few parents are even involved. and it appears that most community
members without school aged children have no interest in supporting Rains I1SD.

That is a very tough question. After the last few VATRE elections. | have noticed many of the
older of the community do not have ties or connections to the school. How can 'wve involve
them?

Thus 1s difficult. We put things out on Facebook, but mayhe other media? Newspaper?
Involvehnvite parents to events?

Transparency across the whole district that involves more parents

1 feel like we are doing a wonderful job building relationships between the school and
community. Just continue using social media to keep everyone updated on what 1s happening
throughout the district
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Q10 How do you feel we could improve the relationship between the

DATE
2/13/2023 5:37 PM

2/13/2023 4:51 PM
2/13/2023 4:18 PM

2/13/2023 4.07 PM
2/13/2023 4:06 PM
2/13/2023 3:58 PM

2/13/2023 3:43 PM

2/13/2023 3:38 PM

2113/2023 3:35 PM
2/13/2023 3:28 PM
2/13/2023 2:29 PM

2/13/2023 2:20 PM
2/13/2023 1:37 PM
2/13/2023 1:31 PM

2/13/2023 1:14 PM
2/13/2023 1:12 PM

2/13/2023 11:26 AM

2/10/2023 2:46 PM

2/9/2023 2:54 PM

2/9/2023 1:38 PM

2/9/2023 1:09 PM
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Communicate better the need for volunteers. Advertise the need with signs. On the HS sign.
Ask at church's. | feel the community doesn't know.
Transbar;ancy froh{ the édﬁinisrration. 7
I have no idea, but recognizé the need
being transparent: money \Mse Veducational Ie\}el. dis::ipline onrkstrudents .

unknown

Showing the great things we are doing on social media. | know we already do this, but we
could do more.

Be transparent on things that go on and not so vague; everyone makes mistakes and allowing
the community to see this will certainly help. Offer more than the minimum, such as when
everyone was out because of the weather, other schools posted on Facebook answers to what
everyone was wondering. They posted what makeup days they were locking at, state waivers,
and other updates.

Hire teachers who are certified, without a reputation for being low class. Put experience above
friendships and act professionally...

Involve them in more things here at schooal . 1 would like to see older people come in and
mentor some of these kids who have no one to listen to them .

Transparency.
N/A
more opp. to participate in activities

Continue to encourage student groups and organizations to participate in community events.
Continue to invite community partners into the schools to support programs. For example,
restaurant owners in food science. Bankers in financial literacy classes

n/a

| feel Rains has done a great job with communication. Using the Rains App. Facebook, Etc.
There are MULTIPLE outlets for parents and staff to gain information.

I think it is fine.
Commuunication

Involve the community as often as possible. Continue to promote the positive. Make sure that
we strive to have a positive experience with each person we interact with (parent, staff,
students); serving others well.

| always talk up the RHS crew up, JH and HS.
More communication with parents
Bringing community in for separate events throughout the year.

Maybe post videos about informations and videos of what the students are doing to show them
how we are helping them grow as young adults, that the community can watch on top of the
pictures and posts.

be honesty and transparent
Communication.

| believe that the relationship between the school and the community 1s improving. Students
seem to smile more when they are at school and are trying to be successful.

Make families feel welcome, and that their opinion matters.
Make families feel more welcome to go to admin/school board when they have concerns.

Consistency from campus to campus regarding communication, polices. and procedures | feel
would be helpful. Prove 1o the community that there isn't shadiness going on in the district.
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2/9/2023 8:45 AM

2/8/2023 3:56 PM
2/8/2023 2:28 PM
2/3!2023 1:51 PM
2/8/2023 1:14 PM
2/8/2023 12:52 PM

2/8/2023 11:15 AM

2/8/2023 11:11 AM
21812023 10:57 AM

2/8/2023 10:46 AM
2/8/2023 10:38 AM
2/8/2023 10:14 AM
2/8/2023 10:08 AM

2/8/2023 10:04 AM
2/8/2023 10:02 AM

2/8/2023 10:01 AM
2/8/2023 9:58 AM
2/8/2023 9:56 AM

2/8/2023 9:55 AM
2/8/2023 9:53 AM
2/8/2023 9:53 AM
2/8/2023 9:51 AM

2/8/2023 9:49 AM
2/8/2023 9:48 AM
2/7/2023 1:22 PM

2/7/2023 1.01 PM
2/7/2023 12:58 PM

2/6/2023 4:29 PM
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Communication

Acknowledge the businesses and people that suppon the school. | know there are people that
support the school but the feeling is the community has turned its back on us.

Open up every campus. Invite parents to come to the campuses. Host family events at each
campus. Let the parents know we want them to be a part of what is happening at R.I.S.D. We
need to have Play Day, Family Fun Nights and etc...

Find ways to publicly recognize the way that the community supports our district. Wildcat
Pride should be something we all celebrate.

Encourage the community to get involved with the district and give them a voice

Better communication between teachers and families. Giving staff positive stories and
experiences to share within the community they live/participate in. A district newsletter would
give staff consistent talking points to let the community see a united front when it comes to
the school district.

don't know
There needs to be more effective communication.
Continue to reach out

Be completely transparent to parents and the community regarding the schoal or situations
that happen.

We need to invite the community to participate. Mineofa ISD has a walking program for its
students that allows community members to walk with the students once a month. They walk
around the playground and each lap eams them a point. The community members who come
can add to their totals. Communicate what is happening at schoo! with the community. There
have been times when things have gone on at my child's school and | had no idea and | work
here, Elementary needs to accept phone calls after 2 and not tell parents when they can and
cannot pick up their children. Also don't only allow parents to eat with their children on Fridays.
Some parents are not off on Fridays so some students never get (o have their parents eat
lunch with them.

1 think we are doing our best. The community has to want to improve the relationship and |
don't know if they do.

More parent involvement in the school. We need to bring back Friday morning meetings. family
nights. play day, etc and invite parents to attend.

1 don't know what else could be done. They don't take advantage of the opportunities we
already give them.

I feel that the relationship between the school and the community is a working relaticnship that
leads to more student success. As a coach and someone who has been an athlete throughout
my high schoal years | have been apart of and seen first hand of what it looks like to the a
community back a school district. Therefore, | think the community is more likely to be
involved with sports first rather than academics. Doing thins like the community to buy season
passes to sporting events, more community pep rallies for all spons, things like senior citizens
dinners, cook outs before games. These are all ideas and small things that can help to get the
community more involved which in return will help build a better relationship between the
schoal and the community.

Keep communicating.
unsure
N/A

Ask for more volunteers, the older community too, for morning duties, watching kids in
different areas, etc. Volunteers 1o walk the halls to keep kids in classes and to help with
keeping vapors and others in site.

Ask for more volunteers, the older community too, for morning duties, watching kids in
different areas, etc. Volunteers to walk the halls to keep kids in ¢classes and to help with
keeping vapors and others in site.
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2/6/2023 3:14 PM
2/6/2023 2:30 PM

2/6/2023 12:11 PM

2/6/2023 12:02 PM

2/6/2023 10:23 AM
2/6/2023 10:18 AM

2/6/2023 9:06 AM

2/3/2023 3:09 PM
2/3/2023 3:06 PM
2/3/2023 1:11 PM

2/3/2023 1:05 PM

2/3/2023 11:53 AM

2/3/2023 11:40 AM

2/3/2023 11:25 AM

2/3/2023 10:23 AM

2/3/2023 10:12 AM
2/3/2023 9:47 AM
2/3/2023 8:55 AM
2/3/2023 8:05 AM

2/3/2023 8:05 AM
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Field trips to nursing homes. fire dept,local business for experience involvement.
Okay 7 7 V N 7 o 7 .

Network with them to help students connected with business owners.

Open all campuses back up but with tight security and protocols.

Opening our schbols up more for families and communities members to get involved.
Positive outreach and communication

Create a positive atmosphere, let the parents know that the teachers want nothing but success

for their students.

Be transparent even when it doesn't make us lock flamless |, it leaves us looking like we're
hiding things that are out of our control. Being honest when things do happen and not look like
we're just trying to cover our butts .

Continue positive communication.
Keep good communication.

| have seen a few districts offering adult education classes. | can see benefits for citizenship
classes, English classes, and adult GED classes or trade classes where we can partiner with
community members who might teach a trade or skill such as plumbing or auto repair

| feel that we could benefit from a program for dad involvement, like the D.0.G.S (Dads Of
Great Students) program. Sometime those connections are not able to be made at home and
having the opportunity for them to be made at school would be a great benefit for our students.

Nothing
Social Media.
1 wish | knew,

| think that is something we continue to work on. Keep them informed and involved. They
enjoy coming and seeing thier kids at school.

Transparency
Yes

| think Rains is doing well in this area. Keep up the communication! | think this 1s where it
thrives.

N/A

Give us time to communicate with parents.
N/A

Adding more parent/volunteer opporiunities
NA V

| feel the community is against us. It feels as if there is a huge lack of support for teachers
and staff. A lot of things are negative and it's disheartening because we have the best staff
and we love our kids. They need to see more of what actually goes on at school. I'm not sure
how but there needs to be more positivity from parents and community. Letting parents back in
the building for more things would be a stan.

Transparency.
Have more opportunities for families to come together at the school. not just Family Friday.
I think we are doing all we can.

Teach staff, and expect staff, to pick up the phone and call parents. Staff don't want 1o call
parents. They want to rely on technology, Skyward, email, Google Classraom. etc. | have
received ONE paositive phone call in 13 years and it was from a long-term substitute about one
of my children and that wasn't until they entered high school. My child has never been 1o the
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2/2/2023 10:31 AM
1/31/2023 5:05 PM
1/31/2023 4:43 PM
1/31/2023 3:48 PM
1/31/2023 2:09 PM
1/31/2023 1:54 PM
1/31/2023 1:50 PM

1/31/2023 12:28 PM

1/31/2023 11:44 AM
1/31/2023 9:56 AM
1/31/2023 8:51 AM

1/31/2023 8:25 AM

1/30/2023 8:13 PM
1/30/2023 5:41 PM
1/30/2023 5:38 PM
1/30/2023 5:34 PM

1/30/2023 4:27 PM
1/30/2023 4:16 PM
1/30/2023 4:15 PM

1/30/2023 4:07 PM
1/30/2023 3:52 PM
1/30/2023 3:40 PM
1/30/2023 3:33 PM
1/30/2023 3:01 PM
1/30/2023 2:39 PM

1/30/2023 2:39 PM
1/30/2023 2:36 PM
1/30/2023 2:34 PM
1/30/2023 2:33 PM
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office and is a good. average kid. They are not a rockstar or trouble maker so they are able to
fly under the radar. | have very little idea about what they are actually doing in class because
the newsletter each week is written in language even | don't understand (academic language
specific to higher level classes). | feel like | have to be the one to initiate any contact to find
out how they are doing because the grades are so behind being put in the grade book
consistently and this has been a problem for many years. Provide me with information on how
my kids are functioning compared to their peers at the beginning. middle, and end of the year,
and what | can do to support them. Use some of the Fridays to schedule parent conferences to
achieve this. Staff would need training to really understand the data as most "use their gut” to
explain how a student is doing and that is not data-driven. This leads to confusion when as a
parent | then receive a letter stating they need MTSS and if that doesn't work they will be
referred for special education testing. Bring in mentors from the community willing to
consistently fill in the gaps with our students that need mentors. We have willing community
members that do not know how to get involved. We have representatives that meet with the
Superintendent Council but we don't know what the Superintendent wants to know and so |
don't send anything for fear it will look like it is just complaining. Share with us the issues and
as natural problem-solvers, we can help lessen the burden by brainstorming viable alternatives.

Educate the public of why the bond was important and not just throw numbers in there face.
Let there voices be heard in a orderly manner of course.

Showing them everything we do.

1 think keeping everyone involved in things is a bonus. It would help to always share what the
school is doing and acknowledge all sports and music and ans. We do a good job of that but
maybe could do better.

Open our doors
Do more events in the community so people know how to properly support the schoat district.

Successful students are our best ambassadors. Continue (o showcase them, as well as the
teachers responsible.

One Friday a month start with some grades meeting together. Like 2nd and 3rd, Sth and 6th
and 8th and 9th. Or pick so many from a campus to meet up and talk, lunch...

Plan parent events again
Better communication
NA

1. Staff, especially those who live outside of Rains County and neither pay taxes nor shop in
Rains County. should stop bad-mouthing struggling property owners who vote against
propositions simply because property taxes are such a burden. 2.Learn how to speak
something besides "Educatorese” (especially acronyms) when conversing with people who live
and work in the outside world. 3. Remember that low income does not automatically indicate
substance abuse or inferior intellect.

Continue to work on the relationship with the community and the schools. Try to keep the
community informed on things that goes on at the campuses

For sure have more planned parent invites. In my precious districts we had “extra” activities
{muffins with mom, donuts with dad etc) by grade level and each teacher had to attend. This
made it much more personable and allowed mare interaction with the family members. We also
were required to have two face to face conferences. As of now we only have to make phone
conferences and sometimes that doesn't even happen. The more parents are involved the
more likely their will be a positive relationship between the parents, teachers, and staff.

Nothing

I would like to see the adult males at the campus doors every day, not just Fridays. | feel that
not only provides a protective presence but also lets the community see our siudents and
shows them where their tax dollars are going. Moving forward, | feel that taxpayers will better
supporn the schools’ needs if they feel as though they are a part of the end resuit.

Nothing

We can continue doing what we are doing.
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1/30/2023 2:23 PM

1/30/2023 2:20 PM

1/30/2023 2:09 PM

1/30/2023 2:05 PM
1/30/2023 1:52 PM
1/30/2023 1:44 PM

1/30/2023 1:41 PM

1/30/2023 1:05 PM

1/30/2023 12:58 PM
1/30/2023 12:51 PM
1/30/2023 12:41 PM

1/30/2023 12:27 PM

1/30/2023 12:22 PM

1/30/2023 12:19 PM
1/30/2023 12:15 PM

1/30/2023 12:10 PM
1/30/2023 12:08 PM
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1 think we are on the right track! The school being open really helps!
Open the school back up for parents to participate.

| think we just need to continue to care about the children and let that speak for us. We can't
change or make the community like us. Our relationship with the students and parents are our
way of improving the community.

Back teachers and stay true to what is said and promised
Community will never be happy. No suggestions | can think of

Invite them in or go to where they are. Foster more involvement

| do not k ow

Be transparent even when it doesn't make us lock flawtess , it leaves us looking like we're
hiding things that are out of our control. Being honest when things do happen and not look like
we're just trying to cover our butts .

Find ways 10 have the students out in the community. Let the community know the good the
students do.

Be more transparent about everything that happens in the district, including the bullying
issues.

More community activity. as well as communication

Develop more school pride through continued good leadership and trustworthy decisions
NA

Cbmmunity involvement

Take more field trips into the community to reach out. Allow students to participate in
community service. Hold a clean up the city with RISD event.

It's always a struggle. Community will always have their opinions about their school. Be open
and communicate often. Maybe make teacher intro videos so community knows who the
teachers are. Better STAAR scores will improve relationship as well

Stop letting racism and racist parents dictate how the school is run.

Have more open events so the public can come in and see the awesome work that our
students are doing.

More parents volunteer to understand what goes into a school setting and 1t takes us all to get
through!!

Opening our schools up more for families and communities members to get involved.
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1/30/2023 12:07 PM
1/30/2023 12:00 PM
1/30/2023 11:51 AM

1/30/2023 11:46 AM
1/30/2023 11:45 AM
1/30/2023 11:40 AM
1/30/2023 11:38 AM
1/30/2023 11:20 AM

1/30/2023 11:19 AM

1/30/2023 11:12 AM

1/30/2023 11:12 AM
1/30/2023 11.06 AM
ﬂ30/2023 11:00 AM
1/30/2023 11:00 AM
1/30/2023 10:59 AM

1/30/2023 10:58 AM
1/30/2023 10:54 AM
1/30/2023 10:53 AM
1/30/2023 10:51 AM

1/30/2023 10:48 AM
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Q11 | would refer someone to work for Rains ISD.

nswered: 139  Skipped: O

Neither agree

nor disagree

disagree

Somewhat l

0%  10%  20%  30%  40%  50%  &0%  70%  80%  90% 100%

ANSWER CHOICES RESPONSES

Strongly agree 24.46% 34
Agree 38.13% 53
Somewhar agree 12.23% 1
MNeither agree nor disagree 12.23% 17
Somewhar disagree 3.60% 5
Disagree 2.38% 4
Strongly disagree 6.47% 9

TOTAL 159
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Answered: 79 Skipped: 60

RESPONSES

The distrnict pushes data. WHEN will district leaders acknowledge problemauc areas and will
follow through with a plan, instead of developing a plan to improve all campuses?

I have truly enjoyed being apait of Rains 1SD, while our students struggle greatly with mental
health, they are a great group of kids and a little compassion goes a long way with them. The
teachers at the high school are absolutely fantastic and | have never been more impressed
with a principal and assistant principal in my life. | feel like the community would be more
accepting of spending their tax dollars if there was more transparent communication between
the superintendent and the community. The shadiness that goes on seems unnecessary and a
true hinderance to our school district.

None

Please make time for communicauon. We are given a plethora of information; however, this 1s
only one way. Communication requires a speaker and a listener. Remember the story of the
tortoise and the hare. Slow and steady wins the race. The people who have been here for the
long haul have value. and theirs might be the voices of wisdom others need to hear.

Better pay

Does the TRE run again? We need more days given to teachers. The 5 state days and 2 local
days are not enough. | have been at districts that are 5/5. Staff need more local days
especially those young ones who are saving their state days for future matermity leave.

This s my first year as a special education paraprofessional and | am enjoying 1t very much.
Ms. Prinz does a fantastic job on keeping track of the students needs and their class work. |
feel our department works extremely well together. | am honored to work in this department and
district.

How do | help make this change

When salares are questioned do you include stipends? Transparency with salaries Will the
survey answers be posted?

Teachers are golden , under paid and do it for the LOVE of the Kids . show you see the value
in each and every Teacher... Last week was national CTE week .... This would have been a
great opportunity to recognize and celebrate the CTE Staff at every campus.

NiA

I think you are doing an amazing job and especially considering the time we are in and the
culture/community we live in. | cant begin to imagine how anyone could expect. or themselvas
do. better than what you have done.

none

Thank you for all you do :)

Don't forget how important 1t 1s to keep the people you have!

Administration needs to trust whom they hire and stop micromanaging them.
None

take care of your good employees. Reward them and make them feel apprectated.
unknown

Revamp the CTE program. pay raises. more drugs tests. Christmas bonus, don't make the
teachers pay for subs . hire within, post available jobs before making a lateral hire without
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Q12 What comments or questions do you have for district leadership?

DATE
2/13/2023 4:51 PM

2/13/2023 4:18 PM

2/13/2023 4:07 PM
2/13/2023 4:06 PM

2/13/2023 3:58 PM

2/13/2023 3:43 PM

2/13/2023 3:35 PM

2/13/2023 2:29 PM
2/13/2023 1.37 PM

2/13/2023 1:14 PM

2/13/2023 1:12 PM
2110/2023 2:46 PM

2/9/12023 2:54 PM
2/9/2023 1:09 PM
2/9/2023 8:45 AM
2/8/2023 3:56 PM
2/8/2023 2:28 PM
2/8/2023 1:5L PM
2/8/2023 1:14 PM
2/8/2023 11:15 AM
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anyone knowing the job was even open, don't hire for the same position at other campuses
when athers in the same position dont make that, include board members in more so they're
aware of why everyone is leaving and unhappy. and listen to what everyone is suggesting and
make changes accordingly. What we have been doing is not working; we are losing a fantastic
principal, past principals, and teachers who have been here for many, many years over issues
that could easily be fixed and upper admin being held accountable .

When are RISD employees going to be given the same compensation (local days, or benefits)
as literally every district in the area? Is it possible to reward staff for continued service and
dedication rather than concentrate on keeping dead weight?

We need competitive pay to retain teachers!
n/a

As stated previously, | feel that the JH campus is a team. Everyone in the Front offices has
played such a huge role in creating the success we are having on campus. Mrs. White, Mr.
Portwood, Mr. Blalock, Mrs. Knight, Mrs. Bullock, Mrs. Canaan SO TRULY THANKFUL FOR
EACH OF THEM!

Please find more money for competitive wages.

Most leadership does a great job, just thinking through plans for all parts of the campus is
most important

None at the moment.
Nothing at this time.
Across the board. lack of pay.

It upsets me that it has taken me years t0 make my current pay,. When brand new employees
are being hired at the same pay rate.

Comment: It would be nice if their was a real merit system in place for staff who actual do their
job. Question: Is it true that certain staff receive special treatment, because they are related to

board members?
1 believe it is time for our teachers to be shown they are valued with a raise or bonus.

Parent accountability, not sure this can actually happen. Retention of vetied teachers. When
we lose experienced teachers it hurts the students. More onboarding for new teachers. Many
have not gone to school to be teachers and college really doesn't prepare them for the reality

of teaching. Defined job titles and better communication between those people. When choosing

mentor teachers it should be someone that teaches the same subject and grade level.

Please do everything you can toc keep employees happy. Give bonuses when you can. Be
creative and think of meaningful ways to make your employees feel valued and heard. Do
suggestion boxes, visit campuses, Pass out questions about each campus {(what is working
well, what isn't) etc...

If you took an honest look at your leadership and management style, would you want to work
for you?

None at this time

This district needs a lot of maintenance in every aspect. Majority of the front office staff are
rude and like t0 be passive aggressive towards other employees. this is one of the reasons
why the school has a high turnover rate. This district is very cliquish and most of the
secondary level staff members act on the same level as the students.

1 believe that we all want what is best for our students, I think moving forward we have the
opportunity to start making meaningful changes that will benefit our students.

None
None
none

Pay is a major concern for so many and myself! Please find it, as | make less then some of

36/39

2/8/2023 11:11 AM

2/8/2023 10:38 AM
2/8/2023 10:04 AM
2/8/2023 10:02 AM

2/8/2023 9:55 AM
2/8/2023 9:53 AM

2/8/2023 9:51 AM
2/7/2023 1:22 PM
21712023 L:01 PM
2/7/2023 12:58 PM

2/6/2023 4:29 PM

2/6/2023 3:14 PM
216/2023 2:30 PM

2/6/2023 12:11 PM

2/6/2023 10:18 AM

2/3/2023 3:06 PM
2/3/2023 1:11 PM

2/3/2023 1.05 PM

2/3/2023 11:25 AM
2/3/2023 10:23 AM
2/3/2023 8:55 AM
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my working students.

Pay is a major concern for so many and myself! Please find it, as | make less then some of
my working students.

Our students can not read. Cannot write. Cannot tell time. Being left back needs to be
reinstated. There is no consequence for students not working. Teachers are forced to pass
undeserving students and students know this. Cenified teachers are imperative. District of
inngvation? Where's the innovation? Just cherry picking the rules you chose not to follow ie
class size.

Nothing. you guys are great!

We need better benefits. Since we don't have the pay, we need something else to entice
teachers. Paid lunches or at least a discount. | understand paying more for an adult tray,
however, there is zero difference between an adult tray and a kids tray at my campus. Match
what we put into our retirements. Or at least raise what you do put in. Give teachers 5 local
days ta use where we don't have to pay for our own substitutes.

NA

Support your employees and take it seriously when complaints are made . It does no good to
do these surveys and nothing change. We're not being supported on campus because our
principal isn't being supported by upper administrators and it shows . Encourage and support
all staff to grow and better the district most have worked for for years . We have very well
educated paras/staff who are never given the opportunities even when asked . They end up
leaving and going to other districts. We need to completely redo our CTE courses where the
students are walking away with skills that benefit their future. Cosmology and EMT are doing
amazing . we need better .

4 day weeks are going to be great. | am looking forward to the possibilities for enrichment
and/or intervention on the fifth days as needed

The 4 day week was a game changer for me! Happy to work at RHS

Question #3 needs to he separated. | LOVE my job. | strongly agree that | enjoy my work.
However, | can't strongly agree that | enjoy my colleagues because the negativity | hear is very
discouraging sometimes.

Keep making Rains a great place to be!
N/A
Staff is expected (o be everything to everyone. When are we getting help?

Bullying seems to be a problem in our district are you enforcing stncter rules or addressing this
at the campuses?

Why don't we have opportunities for stipends? There are so many teachers that are asked to
do more and deserve stipends. Example- mentors and some teachers have to teach all of the
GT kids for those who aren't certified. What are your plans to help keep teachers besides a 4
day week? Many schools are headed towards that and they pay more.

Are we gonna have another VATRE next year.

Why does intermediate not have after school activities anymore like Genius Hour, Good News
Club or Big TEKS tutoring?

Just continue with communication, especially about 4 day week.

I used to feel | could express myself when | needed help to do the very best job for Rains ISD.
I do not at this time. | feel certain that if | do ask for help | will be shamed. shut down, belittled,
or told "there is no money™ although it feels like we find money when we want to purchase new
vehicles or uniforms. The line | have been told and heard others say they have been told often
is. "Il accept your resignation at any time." when they have expressed being
overworked/overwhelmed. This doesn't leave anyone feeling as if we are secure in our
positions or heard when it is difficult to reach out for help. We are told that our families come
first although that is just "lip service" and the job is still expected to happen without support.
The individuals that have remained with Rains through thick and thin are not valued for
remaining with Rains and now we are in a state of courting and hiring uncertified staff with no
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experience. and no degree. The odds are they will move on to another school as soon as they
obtain the degree they are buillding on the backs of expenenced staff. Value the people that
have remained with Rains. They are invested in the community. families, and educating our
children. We are losing these individuals at an alarming rate and our district and community are
suffering because of it. The community will not trust people they do not have long relationships
with.

How much of the “negative” comments do you take seriously? Because there is no point in
getting my paint of view if Rains on reads what they want to read!

I really do think y'all are daing a great job. | think all the schools should not only meet before
the school year but maybe meet during the year and keep boosting morale. We are a team and
we all need to work as a team. | am so proud to work here. B

None.
Find was to get school spint out in the community and within the staff.
Communication 1s key! It lets people know you trust them

Give a pay rate incentive for subbing lifeskills. | have spoken to many subs about why they
choose to not sub In LS and they are saying they don't get enough pay. And that coaching for
a sub pays more plus the sub has more class periods off. It is impossible to get subs for life
skills. As a 1:1 if I'm not there it is very difficult for anyone to do my job. It is unfair to my
student. the other students in the class and the other staff members. Also, reevaluate how
lifeskills paras are paid. As stated above it is impossible to be replaced with a sub. Also, more
respect for lifeskills paras and teacher. Often times we are pulled to aide in subbing. We are
short staffed and pulling someone makes it hard and not safe for everyone involved. 1:1 need
to have a longer break during the day to ensure they do not get frustrated. stressed. or upset
when something happens. Para burn out is real. When a student (any campus) hits. bites, pulls
hair, scratches, screams, basic difficult behavior it takes a mental toll on everyone. The
classroom suffers when someone is not there to tap out.

Consider paved parking in front of the high school—the students have spilled over into the
teacher/staff parking lot due to their parking lot being overcrowded. | feel as if this would also
deter students from skipping class if their vehicles were more visible instead of hidden behind
the ag shop and porntables.

The 4 day week was a game changer for me! Happy to work at RHS
None

| appreciate everything you do for Rains. I'm excited about the 4 day work week. and I think it
will help keep teachers in our district,

None
None

Suppont your employees and take it seriously when complaints are made . It does no good (o
do these surveys and nothing change. We're not being supported on campus because our
principal isn't being supported by upper administratars and it shows . Encourage and support
all staff to grow and better the district most have worked for for years . We have very well
educated paras/staff who are never given the opportunities even when asked . They end up
leaving and going to other districts. We need to completely redo our CTE courses where the
students are walking away with skills that benefit their future. Cosmology and EMT are doing
amazing , we need better .

If we are going to be one of the lowest paying districts in the area we have to make the work
environment more enjoyable. We need more teamwork.

Why is there little to no accountability for bullies?
N/A
I would love ta get involved with strengthening our schools if there is an opening. GHNRSRSRRE.

Qur distnct leadership does not recognize all the amazing things we are doing. Our campus
leadership chooses their favorites and it is very obvious even to the students. Upper admin is
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awesome but they are very busy and not able to be present at all things.

First off | love my job! But mentally and physically being a clinic aid | deserve more money
than what we get. I'm super happy we are trying the 4 day work week. But in all what we do
and go through at times we are underpaid. | help run the office as well when needed and try to
help where needed. We have just been stretched thin the past couple years and it has mentally
drained us. Which | know we aren't the only ones.

39/39
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Q1 My child attends: (Check all that apply)

Answere

Rains
Elementary...

Rains
Intermediate...

Rains Junior § :
High School S8 4

Rains High
School

ANSWER CHOICES
Rains Elementary School
Rains Intermediate School
Rains Junior High Schaol

Rains High Schoal

Total Respondents: 264

40%

d: 264

1/58

50%

Skipped: O

60% 70% 80% 90% 100%

RESPONSES

32.20% 85
35.61% 94
30.68% 81
40.15% 106
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Q2 How many children do you have in school?

Answered: 264  Skipped: 0

(&5

4+
0 20 30 40% 5 5 7 80 30

ANSWER CHOICES RESPONSES

1 50.76% 134
7 33.71% 89
3 12.12% 32
=

4+ 3.41% 9
TOTAL 2

2/58
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Q3 What language is spoken in your home?

English

Spanish

T

ANSWER CHOICES

English

Spanish

TOTAL

OTHER (PLEASE SPECIFY)
Spanish

American

Korean

And Spanish; bilingual home

Pawnee

‘‘‘‘‘‘

ed: 264 Skipped: O

50% 00 709 8
RESPONSES
99.24%
0.76%

3/58

90% 0%
262
264
DATE

4/11/2023 1:54 PM
4/11/2023 1:53 PM
4/2/2023 8:01 PM

3/29/2023 3:16 PM

3/28/2023 2:56 PM
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Q4 | feel welcome at the school my child attends.

Answered: 264 Skipped

Yes

Sometimes

0%  10%  20%  30%  40% 50% 80% 70%  BO%  90%

ANSWER CHOICES RESPONSES

Yes 77.27%

No 6.06%

Sometimes 16.67%

TOTAL

# OTHER COMMENTS:

1 | feel like we're welcomed but when we have issues and try to get a resolution. we don't
always get a resolution.

2 | don't think parents should be aloud past front offices to conduct business. School security
should be strong.

3 The High school secretary Is very nice and attentive

4 Although parents are not allowed much access to my childs events

5 Front

6 But hardly ever asked to come inside

T mar the elementary is rarely engaged during events at the school. if
passing her in the hall she will immediately stant checking her phone almost to avoid possible
interaction. At family lunches she never speaks to parents, mare or less stands or walks
around to collect trash. During pick up times she never waves, says hello etc. | miss how Lori
Dickens made avery parent feel so welcome at the school.

8 there seems to be a rnidiculous amount of issues with bullying

9 | feel like the Elem school has taken advantage of COVID and has shut the parents out.
However, | am thankful that they are allowing school lunch visiting mare than one day.

10 All staff have heen friendly and kind. Mrs Hughes always gives updates and is amazing

11 The front office staff i1s not welcoming. Majonty of the tme they don’t even speak to you

except to ask who you are picking up or what you are dropping off for. It's very rude when you

4/58

100%

DATE
5/1/2023 7:45 PM

4/13/2023 1:52 PM

4/11/2023 5:28 PM
4/11/2023 3:52 PM
4/11/2023 3:38 PM
4/10/2023 3:02 PM

4/6/2023 11:42 AM

3/30/2023 3:33 PM

3/29/2023 5:57 PM

3/28/2023 12:32 PM

3/28/2023 10:36 AM

204

44

264
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are hardly acknowledged by them The teachers however are phenomenal and Super

10/10
Admin and other officials pick favorites and aren't communicating well with parents.

3/28/2023 9:12 AM
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Q5 My child feels like he/she belongs at this school.

No

B R
Answered

263  Skipped: 1

0% 10% 209 30%  40%  50%  80%  70%  80% 100%
ANSWER CHOICES RESPONSES
Yes 75.67% 199
NO 5.70% 15
Sometimes 18.63% 49
TOTAL 263
# OTHER COMMENTS: DATE
1 Singled out because she's the only African American in her class 4/12/2023 10:16 AM
2 The increase in bullying has been TERRIBLE. The kids come in nearly every day talking about 4/11/2023 4:31 PM
'xyz got pushed and his head wouldn't stop bleeding”, "I saw a kid get hit into a locker today "
m “some boy tackled a girl on the playground and punched her” ety
3 Front desk staff do not always make it feel comfortable in the office. Weird energy 4/11/2023 3:38 PM
4 The boys often wish they were in nicher district where computers and cameras could observe 4/10/2023 3:09 PM
bad behaviors.
5 Neither of my children feel comfortable at school. The bullying and hatefulness is unreal. 4/6/2023 11:23 PM
5 Bullying. Teacher punishment 4/3/2023 4:29 PM
7 The only issue my child has is the favoritism shown with people that have certain last names 4/1/2023 11:30 AM
in the town. ie- wees" R’ m etc
3 this has been the mast trouble both kids have had transitioning into a new school 3/30/2023 3:33 PM
9 They don't know any other school. However they're catching on that our school needs better 3/29/2023 9:34 PM
paid teachers & staff that are appreciated so they stay in their roles. Way way teo much turn
over and lack of commitment. Hurt feelings. Kids don't trust leaders who break commitments.
10 Has had problems had the high school this year. Never been in trouble since he has been in 3/29/2023 9:05 AM
schoel at Rains. This year has had trouble with a couple of teachers since Feb.
11 Some children are very mean at times. 3/28/2023 11:19 AM
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High school student doesn't always feel welcome
Sheis ready to go to school every mormng
Both my kids have been bullled occasnonally and the teachers do nothnng

We are new to the school and Texas, so it has been a blt of a culture shock for her. She would
like more diversity in the student population but that is the area we live in, not the schools
fault.

7/58

3/28/2023 9:24 AM
3/28/2023 9:14 AM

3/28/2023 9:12 AM

3/28/2023 9:09 AM
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Q6 If my child has a problem at school, he/she knows there is someone to

go to for help.

Answered: 264 Skipped: 0
es
Na
Maybe
0% Q° 20% 30% 400 50% 60% 70% 80% 90%

ANSWER CHOICES RESPONSES

Yes 70.08%

No 8.33%

0,

Maybe 21.59%

TOTAL

= OTHER COMMENTS:

1 My oldest attends at the Jr high. We have had constant prablems with his math class. He has
told the teacher that it's too distracting for him because the teacher can't manage the
classroom. There's been no resolution and everyone wants to pass the buck off on someone
else. | know for a fact that he doesn't have anyone at the school that will actually go to bat for
him and make effective changes that not only help him but others as well.

2 shes afraid to ask for help and causes more issues

3 Feels they don't validate problem

4 I have heard many instances of troubling behavior being reported but nothing is dene about it.

5 All 3 of my kids have 1 teacher they trust to go to.

6 No cne to go to because no one cares. Everything is swept under the rug like it never
happened. God for bid any adult stand up for a child.

[ They go to a member of the family days or WEEKS after something happens

8 Sometimes no. Depends on what he issue

9 Yes, however NOTHING gets done in regards to bullying. | had a child who is a known trouble
maker, tell my child to go kill imself and NOTHING was done! Not even a phone call from the
counselor.

10 Teacher

8/58
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As far as | know, she has no problem. But | know social standards play a big part and who
gets n trouble for what and who doesnt

I always tell my boys to report thtngs that are not nght and teII them our staff/teachers care or
they would leave our district. It's apparently true because we loose lots of teachers each year
or by midterm,

Everything seems to be swept under the rug. When my children have issues: they do not feel
comfortable talking to anyone. They feel like the problem isn't going to be addressed if
someone is an athlete; cheerleader or if you have “the rtght last name™.

My child doesn't always feel comfortable going to someone thh authortty for a problem
because they don't feel like it gets resolved.

my youngest in particular feels like he does not have anyone to help him at school and says
he has tried reaching out to teachers for help with kids bullying. | only saw a difference when |
called the principal directly.

My kids tell me the problems as they get clder though they just accept faults and continue on.
Leaky roofs, no toilet paper no soap. Gas leak smells.

yes&no. I know that teachers get tired of "tattle telling"”. I get it. But, maybe the teachers can
actually listen to the kids instead of telling them “they don’t want to hear it".

We tell her this often, but she doesn't seem convinced. Responses are generally, they won't
do anything or worries it will get back to the student it regards. Doesn't seem to have
conftdence that it will stay conftdentlal

Some teachers have not been very helpful when one or both oi my children have issues with
another student

Says depending on who the problem is on whether they get on to them not all rules apply to

everyone.

Many times students have to be very out of control before a teacher will correct them. For
students who are quiet, not wanting to cause problems, they won't tell or try to get help with
their problems because they feel teachers have too kuch going on to deal with something
small.

Teachers are not responsive to students asking for help.
The counselor and teachers have been amazing!

Ms Hiser & I\«Ir Morgan are 10/10

Ms Ramsey is very helpful R

Most of the time they tell me at home, when | ask the teacher they say they didn’t know or it
wasn't a big dea

9/58

4/11/2023 1:53 PM

4/10/2023 3:09 PM

4/6/2023 11:23 PM

4/1/2023 11:30 AM

3/30/2023 3:33 PM

3/29/2023 9:34 PM
3/29/2023 5:57 PM

3/28/2023 12:52 PM

3/28/2023 11:38 AM
3/28/2023 11:25 AM

3/28/2023 11:19 AM

3/28/2023 1105 AM
3/28/2023 10:36 AM
3/28/2023 9:22 AM
3/28/2023 9: 14 AM
3128/2023 9 12 AM



0%  10%  20%  30%  40% 50% 80% 70%  80%  90%

ANSWER CHOICES RESPONSES

Yes 74.52%

NO 4.84%,

Sometimes 20.53%

TOTAL

& OTHER COMMENTS:

1 My Lst grader's teacher | know | can get a hold of. For my 7th grader that's a toss up.
Sometimes | can get a hold of them, sometimes | can't. It's really disappointing to go to apen
house and have only 3 or 4 of his 7 or 8 teachers he there. That happened at both fall and
spring open houses.

2 Some of the teachers dan't respond to emails, or if they do, it's not in a tmely manner.

3 NO ONE IS ACCESSIBLE!! | have voiced concerns to the school board. superintendent,
principles and teachers and VERY rarely get a response.

4 Although not one teacher in Jr. High or High school will reach out to you when your childs
grades are dropping or they are struggling with their work. | have always stayed involved in my
childrens school work/grades and have reached out 10 the teachers. and they thank me, but
what happened to teachers reaching out to parents. They are the 1st to know how the childs
grades are.

S The teacher communicates Best via folder and small notes however, | think it would be more
up-to-date ta have alternative ways of communication ather than email and notes in a folder

6 Mrs Young 1s great! And the drop off staff i1s very friendly

. Ther 1s a huge lack of communication between the teachers/administrators and parents In
regards to students. Only 2 teachers have ever made it a point to contact me regarding my
children.

3 Al the junmor high there is zera teacher/parent communication. Mrs. Barmos is the only one |

Spring 2023 Rains ISD Parent and Family Survey (Title I)

Q7 My child's teachers are accessible to me when needed.

83 Skipped

[}
W

Sometimes [N it |

have ever received a positive phone call from. It's disheartening there 1S no communication
except from the coaches through Remind.

10/58

100%

DATE
5/1/2023 745 PM

4/11/2023 7:53 PM
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4/11/2023 3:52 PM

4/11/2023 2:56 PM
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4/6/2023 11:23 PM

3/29/2023 10:24 PM
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Teachers rarely reply to emails and aren't very open in person

Spring 2023 Rains I1SD Parent and Family Survey (Title I)

Answer emails or return calls, for the most part teachers that stay or have history teach
because they love teachrng

As far as | can tell if | were to reach out to them Communrcatron from teacher to parent is

non-existent.

The Jr High teachers have no contact wrth parents at aII unless there is a problem. The

prmcrpal has been amazrng with reachrng out 10 brag on students

| have emarled teachers on multrple occasions wrth no response unttl brought to prrncrpal'
attention.

Very way 10 get in contact with

| also have not really tried. Due to not belng at the school long

| can never actually get ahold of my child's home room teacher | am constantly havmg to
reach out to other teachers to get answers or for them to tell homeroom teacher to please
contact me.

1 out of 3 is harder to get ahold of sometimes.

| have had trouble reachmg a parucular leacher via emall

11/58

3/29/2023 9:34 PM

3/28/2023 12 52 PM
3/28/2023 11:19 AM
3/28/2023 11:05 AM

3/28/2023 10:36 AM
3/28/2023 9:50 AM
3/28/2023 9:44 AM

3/28/2023 9: 12 AM
3/2812023 9: 12 AM
3/28/2023 9:10 AM



Answered. 263 Skipped
Yes
No
Sometimes
0% 10%  20%  30%  40% S0% 80% 70% 80%  90%
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Q8 Campus administration is accessible to me when needed.

OTHER COMMENTS:

I've been able to reach peaple in the administrauon, but any issues |'ve brought up the
response has always been “have you talked to the teacher? And oh you have talked to the
teacher, have you talked to the principal?” Basically | feel like instead of taking charge of
researching something for a concerned parent, the parent gets the run around and the buck
gets passed off to someone else.

I always email them and they get back to me

They rarely answer or return calls if voicemails are left

Ypu may or may not get a return call

Have not needed

Don't really know. Haven't tried to talk to them.

But usually get “there's no money for that. Or | will retire and move away.”

The principals are always helpful and welcoming if | have a concern.

I've always found it easier to go to top and work way to root. Make a quick difference.
I have

| feel like if 1 have a problem Inwould be able to easily reach admin

elem yes high school no
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DATE
5/1/2023 7:45 PM

4/25/2023 11:46 AM
4/11/2023 7:53 PM
4/11/2023 3:52 PM
4/11/2023 3:35 PM
4/11/2023 1:53 PM
4/10/2023 3:09 PM
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3/28/2023 11:05 AM
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Q9 The staff members at my child's school are reliable. They do what they
say they will do.

A rcvwunrar s Tt | Sk 'l 1
; ereq; Zoo Skipped: 1

Yes
No
Sometimes
0% 0%  20%  30%  40%  50%  B0%  70%  30%  90% 100%

ANSWER CHOICES RESPONSES
Yes 67.30% 177
No 6.84% 13
Sometimes 25.86% 68
TOTAL £h3
= OTHER COMMENTS: DATE
il Half the time my 7th grader's grades aren't entered in and | get daily emails that my kid 1s 5/1/2023 7:45 PM

failing because of the teacher’'s inahility 1o do their job and enter grades in timely. Also, | have

ABSOLUTELY no idea what he is doing in school. I've asked for a syllabus muluple times and

have in fact been told by a teacher they don't know what a syllabus is. How does a supposed

college educated individual not know what a syllabus is? They should at least be able to

provide me with a list of bullet points of what topic is being taught per 9 weeks. After hitting

brick wall after brick wall about the 1ssue, | truly feel like something is being hidden. It's like

y'all don't want us knowing what you're teaching.
2 Canceled algebra, below average curriculum, kids are tested over material they haven't been 4/12/2023 7:31 PM

raught
3 Teachers claim to be accessible but some don't communicate well, if at all. 4/11/2023 7:53 PM
4 | took my 4th grader to before school tutoring for 5 weeks straight and the teacher wasn't in the  4/11/2023 5:28 PM

classroom and admin advised my child go look for her teacher.
5 They do what they say... just whoever IS the victim in the situation gets in trouble instead of 4/11/2023 4:31 PM

the instigator
6 A couple in particular do not follow attandance/attendance policies. 4/11/2023 4:12 PM
i There 1s times | getung notifications on my son assignments being past due when he turned 4/11/2023 3:54 PM

them in an ume.
8 I've had to remind the office staff a couple of times but it's ok 411172023 1:45 PM

13/58
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They usually leave teachrng Then l start over agaln with my concems.

They occasmnally do what they say they will do Agaln with the favontlsm

Other than teacher quits or leave before school year completes

A couple of teachers | have some issues wrth

It seems we have come across some teachers over the years that dont

| have asked for reports for almost farllng

Teachers need to hold krds responsrble for turnmg in class work on trme markmg tardrness

My child is often bullred and when she goes to an adult she is treated as if she was the cause
of said student bullying her. My child has already had to serve ISS because she stood up for

herself when an adult wouldn t

Not so much at |ntermed|ate
Same teacher. Doesnt always follow through

When there was a gas leak at the school everyone | spoke wnth lied about it, mcludlng the
superintendent.
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4/10/2023 3:09 PM
4/1/2023 1L 30 AM A
31;9/2023 9 34 Pi\/l .
3/29/2023 9:05 AM
3/23]2023 12:52 FWI

3/28/')023 1L 05 AM

3/28/2023 o 56 AM

3/28/2023 9:44 AM

3/28/2023 9:11 AM
3/28/2023 9:10 AM
3/28/2023 9:08 AM
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Q10 The school staff care about my child.

Answered: 262 SKipped: 2

Sometimes

0%  10%  20%  30%  40% 50% 80%  70%  B80%  90%

ANSWER CHOICES RESPONSES

Yes 75.95%

NG 3.05%

Sametimes 20.99%

TOTAL

# OTHER COMMENTS:

1 Really this is a maybe. I'm not whaleheartedly convinced school staff care about my kids

2 They don't tolerate disabiliues

3 | think they care for the most part but they're overwhelmed to the point where they aren't there
for the kids like they should be.

- Not even a little. 10 yr old walked around miserable with 103 fever all day and not a single
teacher sent her to the nurse.

5 | believe most of them do

6 They do their best with what they have to work with

7 Don't really know haw they really feel. But | do know that (Counselor) only wants to do what
she wants to do.

8 I helieve the ones they interact with daily do. | do not believe the administration does.

9 Lunch staff is friendly and sweet to the kids

10 Caring. Might not be certified but carng. | want certified caring teachers that teach and
challenge our students.

11 Yes, teachers care

12 They care, | feel they are just averwhelmed

13 Maost teachers go above and beyond

15/58

Q0%

DATE
5/1/2023 7:45 PM
4/14/2023 7:08 AM

4/11/2023 7:53 PM

4/11/2023 5:28 PM

4/11/2023 3:52 PM
4/11/2023 3:04 PM

4/11/2023 1:.53 PM

4/11/2023 1:47 PM
4/11/2023 1:39 PM

4/10/2023 3:09 PM

3/29/2023 9:34 PM
3/28/2023 12:52 PM

3/28/2023 11:38 AM

199

e 2]

262
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Not so much at |ntermed|ate When a (eacher is snngllng out your chxld
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Dependmg on whnch staff

Some do, some are ]US[ there but thelr heans aren t in eductlon/students at aII

The alds yes. Teachers no.

This I'm really unsure of

| feel the 4 day new schedule is gamblung W|th kIdS educatlon in urder to please teachers

16/58

3/28/2023 1L 25 AM
3/28/2023 .I.l 19 AM
3/28/2023 ll 05 AM
3/28/2023 9:44 AM
3/28/2023 9 12 AM

3/28/2023 9 11 AM
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Q11 My child's school does a good job of getting important information to

parents.

Answered: 261 Skipped: 3

Sometimes

0% 0%  20%  30%  40% 50% 60%  70%  B80%  90%

ANSWER CHOICES RESPONSES

Yes 59.77%

NO 12.26%

Sometimes 27.97%

TOTAL

# OTHER COMMENTS:

1 See my comment about the syllabus and communicating what's going an in the classrooms.
My 1 grader's teacher is on her stuff and communicates great!

2 More notice for school closures

3 There's been several times | was unaware of events.

4 Not athletics

5 | never knaw about anything. The app Is a joke & | rarely have information sent home with my
child.

6 if you are an social media all day then you will get updates othenvise, nope.

7 Papers sent home with the kids don't always make it home, additional announcements on the
app or skyward would be appreciated

3 This is a yes for Intermediate school and a BIG NO for Jr High and High school.only the Band
Director, Mr. Curry 1s good at this. Posting information on Facebook is not acceptable
communication. Not all parents have ume to get on facebook to know what is
happening/information

9 Always sending our important information only a day or twa hefare it's due

10 Mast information sent about grades 1s out dated not supplied timely.

11 I really don't like getting all the emails from the school. If my daughter doesn't do her work

17/58

100%
156
32
73
261
DATE

5/1/2023 7:45 PM

4/12/2023 7:31 PM
4/12/2023 4:58 AM
4/11/2023 9:18 PM

4/11/2023 7:53 PM

4/11/2023 5:28 PM

4/11/2023 4:31 PM

4/11/2023 3:52 PM

4/11/2023 3:38 PM
4/11/2023 3:04 PM

4/11/2023 1:53 PM
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usually passes the info day of mstead of advance

Spring 2023 Rains ISD Parent and Family Survey (Title 1)

then it's on her me finding out about it weeks later doesn‘t help anything at all.

Paperwork sometlmes doesnt get home in one plece

| wish 1 would have heard from the school that my first grader went on a soft Iockdown

Sometimes | wush they would send text easier then having to check all the pages you all post
on.

| feel like other parents have gotten important information to me quicker than anyone at the
school.

Rains Intermediate is on top of this! | do get commumcatlon from the HS but none from JH.

Jr High pretty quiet but hlgh school communlcatlon is much much better' Thanks Dr Morgan

They do a good job as far as emailing the information but | have always asked that they send
a copy home to me and it takes a while for me to get that copy so that | can find it and send it
back I'm old school

High school does

Admlnlolsmct Ex weather-Not consistent. Teachers Ex: Change in teacher—non eX|stent

For the most part except the emails that are never up to date on missing assngnmems and
things like that

| think this is my main issue. Things get communicated at the last minute or not at all
With the exceptlon of “uhletxcs

| never know when anythung is gomg on unul day before or day of. My child never brmgs
anything home until last minute and instead of making sure parents are getting what they need
the school is more worried about updating the social media platforms and not everyone uses
all the platforms such as twitter. | joined the facebook page and nothing is ever posted there
everything is on twitter | don't use twitter. Also the school website has become difficult to
navigate.

The recent open house was not commumcated and changes in the bus times weren't enher

I always know what is gomg on

The mtermedlate could communicate better.

Junior High's communication is lacking

18/58

4/11/2023 1:39 PM

4/6/2023 11:42 AM

4/2/2023 11:02 PM
4/1/2023 11:30 AM

3/29/2023 10:24 PM
3/29/2023 9:34 PM
3/29/2023 3 34 PM
3/29/2023 7 06 AM 7

3/28/2023 5:16 PM
3/28/2023 12:52 PM
3/28/2023 11:25 AM

3/28/2023 10:36 AM
3/28/2023 10:09 AM

3/28/2023 9:44 AM

3/28/2023 9 iS AM
3/28/2023‘ 9:14 AM
3/28/27023”9: 10 AM
3/28/2023 9:10 AM
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Q12 I regularly check my child's information (such as grades or

attendance) using Skyward family access.

No

Sometimes

0% 10° 20%  30%  40% 500 80%  70%  30%  90%

ANSWER CHOICES RESPONSES

Yes 64.39%

Na 14.02%

Sometimes 21.59%

TOTAL

= OTHER COMMENTS:

il | check just about everyday.

2 I'm not familiar

3 The emall notification system isn't effective! It isn’'t accurate 90% of the ume.

4 Teachers allow bad grades in skyward because they haven't put grades in therefore parents
hecome concerned, ask student and it ends up teachers haven't put grades in!

5 This is the only way to know how your child is doing in Jr High and High school. They send
ZEROQ graded papers home, so you knaw what their grades are or what they may be struggling
with.

6 I guit using it when | find out that it's not accurate because it says it's not turned in but when |
checked with my daughter and the teacher has been turned in, so it's not very accurate

7 | haven't had access in three years. After many requests to get my access changed went
unheard, | stopped asking.

8 | get everything in emails or through text .essages

9 But | have to be patient teachers have too much on their plates to always have grades in.

10 Wish they wouldn't show average ull all grades are recorded.

11 che

19/58

DATE

5/1/2023 7:45 PM
4/12/2023 7:20 AM
4/11/2023 7:53 PM

4/11/2023 5:28 PM

4/11/2023

(¥8 )

52 PM

4/11/2023 1:53 PM

4/11/2023 1:47 PM

4/11/2023 1:45 PM
4/10/2023 3:09 PM
4/2/2023 11:02 PM

3/30/2023 5:09 PM
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1 have the alerts set to email me dally regardlng grades

| don t check attendance but should as it's often marked wrong. | should correct since my kids
are at school or school actlvmes

| have dlfflculnes because 1 don‘t have a computer at the house and l
Not as often l should
No |nformal|0n is posted on there.

Ive never been able to Iogln and never gotten help

Skyward is very user unfnendly

20/58

3/29/2023 10:24 PM
3/29/2023 9:34 PM

3/29/2023 7:06 AM

3/28/2023 12:52 PM

3/28/2023 .I.O 50 AM
3/28/ZOZo 9 16 AM

3/28/2023 9 12 AM
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Q13 | have downloaded the Rains ISD app.

Answered: 2562 Skipped: 2

Yes

No

0% 10¢ 20 30° 40% 50% 80" 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Yes 77.86% 204
No 22.14% 58
TOTAL Lo
# OTHER COMMENTS: DATE
1 | don't trust that rains |SD could make an app that actually works 4/12/2023 7:31 PM
2 The app is mainly just notifying me of all of the sports things constantly. 4/11/2023 7:53 PM
3 I guess | missed that news on Facebaok 4/11/2023 5:28 PM
4 | downloaded the app & then started receiving error messages saying the app wasn't supported  4/6/2023 11:23 PM

on iIPhones.
3 LOVE the app! 3/29/2023 5:57 PM
6 Didn't know there was a district app. 3/28/2023 12:52 PM
s Didn't know about it 3/28/2023 11:25 AM
3 Didn't know there was an app 3/28/2023 9:44 AM
9 I waill 3/28/2023 9:12 AM
10 Didn't even know there was one 3/28/2023 9:09 AM
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Q14 | check messages from these Rains ISD sources:

Answered: 263  Skipped: 1
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Rains ISD App

Rains ISD

Website

Skyward Family

Emails / Texts

Teacher

Coach Messag...
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10% 20% 30% 40% 50% 80% 0% 80% 90%
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Rains ISD App

Rains I1SD Website

Skyward Family Emails / Texts

Teacher / Coach Messaging App

Facebook

Tuwtter

~

10

11
12
13

14

15
16
17
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FREQUENTLY SOMETIMES NEVER TOTAL
50.78% 28.52% 20.70%
130 73 53 256
33.59% 50.39% 16.02%
86 129 41 256
57.31% 28.08% 14.62%
149 73 38 260
42.86% 18.65% 38.49%
108 47 97 252
60.38% 27.69% 11.92%
157 72 31 260
2.40% 6.40% 91.20%
6 16 228 250

OTHER COMMENTS:

Didn't realize there was a teacher app. Letting us know which one that is would be great. We
do use the coach app for athletics.

| feel like | have to check Facebook. because that is where the information is given. | have
gotten papers in my child's folder days after an event. only to go on Facebook and see that it
had been posted there for days. | dont agree that with having to get information from sacial
media. If | make the decision to spend less time on social media, | should not miss out on
things that are going on at school.

Texts are the most helpful
0

I only have Facebook to check for school updates. ItU's ndiculous that | have to rely on
Facebook to learn things about my child's school/activities/current events.

Their a very few Jr High or High school teachers that interface with parents on the teacher
messaging app. At least not that | have encountered over the last 4 years of Jr High & High
school.

Hiring an old [REKHERNMESRG in athletes department wasn't a good solution. We still need a
respectable athletic director. Mental health is very important. We need 2 HS counselors! Too
bad that Mrs Penny wasn't honored in her request for help. Maybe hgnoring those teachers
that do yell out for help and are willing ta help. Our kids need guidance.

I can't check messages if there i1sn't an iniiative made to communicate with parents.

I don't know what “Teacher/Coach Messaging Apa” you're referring to. | look at Google
classroom.

To much posung in different locations need to use just one location for all easier to keep up
with.

I do not use Twitter.
Communications from high school has greatly improved over
1 didn't know about the app or skyward

I don't have the rains Isd app as 1 didn't know it existed and | do not use twitter and refuse 10
use twitter.

| don't use Twitter so NA
Coaches don't communicate with parents through an app

1 do not have social media. to much commurnication and class info is spread that way. Grades
and other information in skyward is frequently incorrect and not updated in a timely manner.

24 /58

WEIGHTED AVERAGE

DATE
5/1/2023 7:45 PM

4/20/2023 1:28 PM

4/12/2023 7:31 PM
4/12/2023 2:35 PM
4/11/2023 7:53 PM

4/11/2023 3.52 PM

4/10/2023 3:09 PM

4/6/2023 11:23 PM
4/4/2023 12:38 AM

4/2/2023 11.02 PM

3/29/2023 10:24 PM
3/29/2023 9:34 PM
3/28/2023 3:22 PM
3/28/2023 9:44 AM

3/28/2023 9:22 AM
3/28/2023 9:19 AM

3/28/2023 9:13 AM

2.30

2.18

2.04

2.48

111
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Q15 How would you prefer to receive information from your child's school?

(check all that apply)

Answered: 264  Skipped: 0

FREe App —

Letters/flyer,
etc. sent ho...

Rains ISD
Website

ALl gy Oy %)

Skyward Family
Emails

Teacher /
Coach Massag...

Sacial Media
(Facebook,...
Other comments:.

0% 10% 20% 30% 40% 50% 60% T0% 80%

ANSWER CHOICES

Rains ISD App

Letters/flyer, etc. sent home with student(s)
Rains ISD Website

Skyward Family Emails

Teacher / Coach Messaging App

Social Media (Facebook. Twitter)

Phaone Call

Text Message

Other comments:

Total Respondents: 264
# OTHER COMMENTS:

25/58

90% 100%

RESPONSES
52.27%

51.89%

37.12%

38.64%

38.64%

45.83%

36.36%

81.44%

5.30%

DATE

138

137

98

102

102

121

215

14
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Regular email

| don't think parents should have to rely on social media to stay current.

Spring 2023 Rains ISD Parent and Family Survey (Title I)

I'm good wuth any of the checked items

Email

Post mailed information

| only want to know if she’s done something wrong, and it needs to be laken care of Anything
else if she wants me to know she can tell me.

Commumcatxon is best at any Ievel

Remind app

Personal Emalls

Paper copy sent home please

Phone call, text message for urgent matters

Regular emau
Email

If it were up to date

26/58

4/12/2023 6:57 PM
4/11/2d23 7:53 PM
4/11/2023 7:33 PM
4/1ﬂ2023 4:10 F'M
4/11/2023 2:28 PM
4/11/2023 1:53 PM

4/10/2023 3:09 PM
4/2/2023 6 07 PM

4Il/2023 11530 AM

3/29/2023 7:06 AM
3/28/2023 8 20 PM

3/28/2023 6 29 PM
3/28/2023 6:20 PM

3/28/2023 11:25 AM
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Q16 | can easily find online information about:

Answer

d: 262 Skipped: 2

o

Public Meetings

Closings and

Calendar...

Enrollment
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Cafeteria

District
Departments...

-

0% 10% 20% 30%

3 e

YES
Athletics 53.05%
139
Extra-Curncular Activities 41.549%
108
Public Meetings 43.89%4
115
Closings and Calendar Changes 82.06%
215
Enrallment 73.56%
192
Cafeteria 58.46%
152

District Departments (Curriculum, Library, etc.) 45.00%

r

117

OTHER COMMENTS:

The website is not easy to navigate.

40Q% 50% B0%
NO SOMETIMES
6.49% 17.18%
17 45
10.00% 29.62%
26 z drd
16.41% 30.92%
43 81
4.58% 11.07%
2 29
4.60% 13.79%
12 36
13.08% 17.31%
34 45
15.38% 24.62%
40 54

Lunch sull needs improvement jr high & high school

28/58

70%

80%

N/A

23.28%

61

18.85%
49

8.78%

2
fo)

2.29%

3.05%
21

11.15%
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15.00%
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90% 100%

TOTAL
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260

261
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WEIGHTED AVERAGE

DATE
4/11/2025 3:52 PM

3/29/2023 9:34 PM
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3 Very hard to find teacher email info 3/28/2023 8:28 PM

4 | find athletics hard to read and drop down is useless 3/28/2023 8:20 PM
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Q17 How often does your child's teacher communicate with you about your
child's progress?

Answered: 258 Skipped. 6

Never

Once or twice
a year

Every few

months

Weekly or more

10% 20 30%  40% J 60%  70¢ 80 90 100
ANSWER CHOICES RESPONSES
Never 24.42% 63
Once or twice a year 29.84% 77
Every few months 32.17% 83
Weekly or more 13.57% 35

TOTAL 258
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Q18 | know how to get my child help with their school work if needed.

Answered: 262  Skipped: 2
es
No
Sometimes
0% 10° 20% 30° +0% 50% 60° 709 80% 90%

ANSWER CHOICES RESPONSES

Yes 66.03%

No 21.76%

Saometimes 12.21%

TOTAL

# OTHER COMMENTS:

L | say sometimes because we do know how to get help but I'm. Not sure that it really helps.

2 Yes and no depends on the campus

3 Outside resources

4 My version of help is sitting down with them and attempting to help myself

5 Little to NO communication from JH and HS

6 Hire a tutor

7 I have to go outside the district to get help for my children....mainly in Math (HS)

8 | have enralled my child in outside tutoring but | do not agree with the way help us provided.
Other students don't need to be helping their peers. and kids don't need to feel bad about
getting help. It seems like getting help is a punishment.

9 | communicate when necessary when | see know their struggles

10 Recently learned about online tools like Khan Academy however we have satellite internet and
limited data (only internet option due to where we live)so this does not help my kiddos.

1% That's my child's job to do part of taking responsibility

12 Myself

13 | have tried.

14 But didn't help

31/58

DATE

5/1/2023 7:45 PM
4/25/2023 11:46 AM
4/11/2023 5:28 PM
4/11/2023 4:31 PM
4/11/2023 3:52 PM
4/11/2023 3:49 PM
4/6/2023 11:23 PM

4/1/2023 11:30 AM

3/29/2023 9:34 PM

3/28/2023 8:20 PM

3/28/2023 11:25 AM
3/28/2023 11:18 AM
3/28/2023 11.05 AM

3/28/2023 9:28 AM



Q19 | believe Rains ISD is preparing my child for the future.

Spring 2023 Rains ISD Parent and Family Survey (Title |)

Yes

In some ways

0% 10% 20% 30% 40% 50% B60% 70% 80% 90% 100%
ANSWER CHOICES RESPONSES
Yes 48.47%
No 10.69%
In some ways 40.84%
TOTAL
# OTHER COMMENTS: DATE
1. At this point | think I'm not sure my child will make it in college. 5/1/2023 7:45 PM
2 We have grown alot as a school and have added so much for the kids. There also needs to be 4/25/2023 11:46 AM
more comman life things that some families just don't teach sadly.
3 Below average curriculum 4/12/2023 7:31 PM
4 | believe they think they are. 4/11/2023 7:53 PM
5 I would like to see the rigor of hanors classes increase 4/11/2023 5:30 PM
B If teachers aren' held accountable and give students something to respect what are they 4/11/2023 5:28 PM
learning about the real world?
7 If rains isd is preparing my children for the future then we will soon see a temble world. 4/11/2023 4:31 PM
3 No | don't know, | have no clue. 4/11/2023 3:54 PM
9 | hope so. Very little homework 1s being done. 4/11/2023 2:50 PM
10 Just wish Fridays werent being cut out | have a second child about to start school what's 4/11/2023 1:45 PM
going to happen a few years from now
11 Need more rigor in academics and actions have cansequences 4/11/2023 1:39 PM
12 In same aspects (CTE programs) | feel my children are being prepared. 4/6/2023 11:23 PM
13 My child i1s advanced and needs classes that provide a higher level of knowledge for kids that 4/1/2023 11:30 AM

are advanced

33/58
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My kids aren't pushed they sadly just float easily through the motions. We wish they were
encouraged and flourlshmg 10 use thelr polennal

| feel some of the HS teachers are there for a paycheck and not necessarlly to prepare my

child for college. | know sometimes when they ask for an explanation they are taold they are in
honors classes and can look it up of figure it out when it was never explained to them in the
f:rst place

I feel like we start on nght track and then hit road blocks which prohibits advancement 1t all
looks good as we set goals at beglnmng of year and then hlccup after hiccup. Dlsappolntmg.

| feel | don't know what she is learning in the classroom She doesnl bring homework,
textbooks, or graded papers home. She said she has to use the Chromebook a lot and the
glare hurts her eyes to read on them.

Honestly feel like rains isd is just getting my children through, they are not getting a good
education.
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3/29/2023 9:34 PM

3/29/2023 8:13 AM

3/28/2023 8:20 PM

3/28/2023 11:15 AM

3/28/2023 9:13 AM
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Q20 My child is learning the appropriate technology skills he/she will need
to succeed in today's world.

Answered: 263 Skipped
Yes
No
In some ways
0% 10%  20%  30%  40% 50% 60%  70%  80%  90% 100%

ANSWER CHOICES RESPONSES
Yes 56.27% 148
NO 9.13% 24
In some ways 34.60% 91
TOTAL 263
# OTHER COMMENTS: DATE
il See above comment. It's not that great for him to know how to use a computer if he can't 5/1/2023 7:45 PM

communicate well. Probably not the most pressing issue at school (knowing how to use a

computer). Might need to focus on the fundamentals of reading, writing. and math.
2 I don't think we should be relying an technology, in case it's not there later. 4/11/2023 7:53 PM
3 Everyone has a chrome book and everything is done on it. so Chromebook-check 4/11/2023 5:28 PM
4 My HS student 1s in IT, Tech squad 1 and in AV Production and said they do absolutely 4/11/2023 3:52 PM

NOTHING in either class. AV Production he said they get vocabulary words.once.a week and

take a test. That's it nothing else. IT nothing. He has learned Zero in either class.
5 | hope he will be prepared. 4/11/2023 2:50 PM
6 Need maore instructional computer classes. 4/11/2023 1:38 PM
if 1 think they should be taught things like writing a proper business letter, how to take messages 4/4/2023 12:38 AM

correctly, proper business etiguette, general office skills & just how to conduct one’s self in a

professional business environment. In addition things like basic filing taxes, filling out

applications for a job, how to find & acquired a place to live, get utilities, ect. Skills that they

use for everyday living, not everyone goes to college.
8 | believe there should be less technology they are exposed too. 4/2/2023 6:07 PM
9 Mare spelling & cursive writing skills needed 3/31/2023 7:37 PM
10 Mare so than what | had/have access (0 teach them 3/29/2023 9:34 PM
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No one uses Qodgle. Real 7wor!d «s 7Mricros;ftIVApple.
This is difficrult when our schéél is not aiti ar 1:1 ratio W/ Chromebooké;
| hope so, but I cén't be for vcértain. 7 »
They only“blag/ Qaﬁ‘nes. -

IV 7am uﬁsufé bécause t‘éache’rr does nof éﬁfnéﬁﬁniéatg

Could use more life skills on banking, credit cards and how to change tires and oil on
cars/trucks

36/58

3/28/2023 8:20 PM

3/28/2023 11:19 AM

3/28/2023 11:15 AM

3/28/2023 11.05 AM
3/28/2023 9:44 AM
3/28/2023 9:10 AM
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Q21 My child is safe at school.

Answered: 261  Skipped: 3

=<
(1)
@0

Sometimes

0% 10% 20% 30% 40% 50% B60% 70% 80% 90% Q0%

ANSWER CHOICES RESPONSES
Yes 73.95% 193
NO 4.21% 11
Sometimes 21.84% 57
TOTAL 2et
= OTHER COMMENTS: DATE
1 There have been too many incidents this year regarding bullying and weapons that | don't even  5/1/2023 7:45 PM

know anymore.
2 Need more armed staff 4/24/2023 9:13 AM
3 There 1s no mental health support for the students 4/12/2023 7:31 PM
4 | worry about my kids safety every day | drop them off there. 4/11/2023 7:53 PM
5 Still more security measures need to be attended to. Unsecure doors in the mornings (JH 4/11/2023 5:30 PM

gym), full length windows at end of JH, disclose pertinent safety information in a umely fashion

6 My special needs daughter hasn't been in schoaol for a month now because her teachers took 4/11/2023 5:28 PM
things away from her that she needed.

7 | hope and pray everyone 1s safe 4/11/2023 3:54 PM

8 I appreciate the teachers and/or stagf being armed. 4/11/2023 3:52 PM

9 | believe our school is doing what it can. Sadly. it 1s a dangerous world. 4/11/2023 2:50 PM

10 There should be more safety measures put | place to protect our kids inside the school 4/11/2023 2:49 PM
building. Whether it be bullet proof glass. metal detectors, more school law enforcement.

14 So many fights! 4/11/2023 2:15 PM

1162 Just security at Rains | S D really stinks it's somewhat getting better, but there still are too 4/11/2023 1:53 PM
many ways for danger to get into the school

13 | sure hope it stays that way 4/11/2023 1:45 PM
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I do worry about a possible shocting especially with the excess kids here have to guns. After
last year especially, of course it would help if people were property punished for bringing guns
to schoal.

the bullying issue is very concerning. This has been at both the intermediate and junior high.
My children both have friends who say they have some of the same issures.

Drugs are a problem at school especially vapor maruuana

Every time I ve come to the hlgh scheal, | walk right into the offlce A shooter could walk ngh(

in, Shool the glass doors and .

There can be times of bullylng torwards my child.
| feel that zero tolerance on bullymg should be a very |mportant issue
other than the instance where my son was loaded into someone else's vehlcle during plck up

| really don't know

the bullymg and all that takes place (in and out of teachers/coaches scght) and nothlng gets

done is ridiculous.

| would like to see MANY more safety measures put in place. With the threats to schools it is
extremely necessary!
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4/4/2023 12:38 AM

3/30/2023 3:33 PM

3/29/2023 9:34 PM
3/28/2023 8:20 PM

3/28/2023 3:51 PM
3/28/2023 11:38 AM
3/28/2023 10:50 AM
3/28/2023 9:44 AM

3/28/2023 9:14 AM

3/28/2023 9:10 AM



ANSWER CHOICES

Yes
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Q22 My child's school is clean and is properly maintained.

Answered: 260

Skipped: 4

Q% 10% 20%  30%  40% 50% 60% 70% 80% 9
RESPONSES
92.31%
7.69%

OTHER COMMENTS:

Old and outdated
The JH smells of mold.

Yes in the intermediate and |r high. Some of the floors in the elementary are disgusting and
literally leave anything that touches them (socks, bare feet, new shoes) black

Don't know, don't get ta go in past the front desk.

Custadians do a great job!

No idea, us parents are never allowed past the offices

| wouldn't really know because parents aren't permittad in the school.
Roaf leaks

The parking lot for drop off/pick up needs work

We're glad the roofs are getung fixed! Thks

Intermediate floor tile needs immediate attention.

Roof leaks, old moldy ceilling tiles, needs better ventilation. old school. needs better tenms
court.

Needs a lot of maintenance like the ceailing ules, signage

But the intermediate can use some help with the building

39/58

Aoy,
0%

100%

DATE
4/12/2023 7:31 PM
4/11/2023 7:53 PM

4/11/2023 4:31 PM

4/11/2023 3:54 PM
4/11/2023 3:52 PM
4/11/2023 3:38 PM
4/11/2023 2:57 PM
4/10/2023 3:09 PM
41372023 3:37 PM
3/31/2023 7:37 PM
3/29/2023 10:24 PM

3/29/2023 9:34 PM

3/28/2023 8:28 PM

w
£
~J
w
[p*]

(2023 9:35 AM

240

260



Spring 2023 Rains ISD Parent and Family Survey (Title )

Q23 Rains ISD schools offer nutritious meals for breakfast and lunch that

my child enjoys.

Answeare

Skipped: ¢

[49)
7

Sametimes

0% 10% 20% 30¢ 40% 50% 60% 70 80% 90

ANSWER CHOICES RESPONSES

Yes 48.84%

No 18.60%

Sometimes 32.56%

TOTAL

2 OTHER COMMENTS:

1 | send lunch box

2 Some meals are great while others are awful.

3 | believe the food could be greatly improved upon and less waste

4 Reports of green chicken not cool

5 He rarely =ats at school

6 Snacks and candy being sold during the day

7 Just because it is Star Trek food doesn’t mean it's really nutritional

8 Of course she's a kid I'm sure she doesnt like everything. Lunch is early for her

9 Wished more options like salad bar

10 Things are not always offered that kids actually like. Kids don't like casseroles type things & if
it's not eaten is it really a “healthy meal™? No it's not. Alternatives should offered & more than
just 1 option.

5 Takes lunch

12 My child doesn't eat meals at school

13 My child doesn't eat at school and due to being in prek can't bring food from home for lunch.

40/58

DATE

4/13/2023
4/11/2023
4/11/2023
4/11/2023
4/11/2023
4/11/2023
4/11/2023
4/11/2023

4/11/2023

4/4/2023 12

11:14 AM

-

{

(52}

3PM
3:52 PM
3:04 PM
2:50 PM
2:28 PM
1:53 PM
1:45 PM
1:39 PM

38 AM

4/2/2023 11:02 PM

4/1/2023 11:30 AM

3/30/2023

4:11 PM
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the nutrition could be much |mproved

Lunch was better when Mrs Short planned meals. thtckrng a fast food tater tot mess isn't
healthy. | say go back to homemade home cooking and stop the prepackaged sfimy carrots,
brown apples and untdentlftable meat.

yes on nutritious. no on enjoyment. My chtldren very very rarely want to eat in the cafeteria.

They say "it's nasty".

Generally Kids dont like school meals.

Lunch at the hlgh school is dlsgusttng When I was in school there we had 2 Itnes and were
able to get fries ar chips ect apparently thats not there anymore so my son and nephew order
food to have deltvered s] they can eat.

Mostly have to get my child food cause the stuff they try to serve is nasty

Depends on the meal

I wouldn't know my chtld hard|y eats what s prowded always says she eats a grab and go or

takes her Iunch

1 feel lrke school lunches across tx could be changed but thats government based issue
Pomons are too small

Chlldren should be able to eat what they choose and Mrs Obama should have never put a hold
on what a chtld eats. None of her busrness

Need foods for plcky eaters. She sometimes goes wuthout eating due to poor food qualtty

maybe offer salads.

My chlldren frequently come home hungry because the food wasn't good

The pomon sizes are small and they need to bnng extra snacks to eat throughout the day

The food is so bad I feel sorry for the klds The nachos are about the only thtng that is good

would Itke to see the cafeterra not run out of some items but the time the Iate Iunches come,
So | children can have what is on the menu for that day.
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3/30/2023 3:33 PM

3/29/2023 9:34 PM

3/29/2023 5:57 PM
3/28/2023 2:56 PM

3/28/2023 2:40 PM

3/28/2023 11:25 AM
3/28/2023 11:05 AM

3/28/2023 10: 24 ANI
3/28/2023 o 44 AM

3/28/2023 9:32 AM

3/28/2023 9:22 AM
3/28/2023 9:12 AM
3/28/2023 9:11 AM

3/28/2023 9:10 AM
3/28/2023 9:10 AM
3/28/2023 9:10 AM
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| attend Back
to School...

| attend
scheduled...

I regularly
monitor my...

| monitor my

child's...

I volunteer
with the...

| am a member
of the PT.O...

| volunteer at

the campus, ...

ANSWER CHOICES

that apply):

Answered: 255

| attend Back ta School mght, Open House. or other school meetings.

| attend scheduled parent-teacher conferences.

| attend events and activities when my child is participating.

I regularly monitor my child's homework.

Skipped: 9

I monitor my child's attendance and contact the school regarding absences.

| volunteer with the booster clubs.

| am a member of the P.T.O. (Parent Teacher Organization, K-8)

| volunteer at the campus, in the classroom, or on field trips.

Total Respondents: 255

r

w

OTHER COMMENTS:

Have had only one request for a phone conference

Can't do most of this because | work.

When child younger, 1 volunteered with many organizations.

42/58

| attend
events and...

RESPONSES
80.78%

80.00%

89.80%

DATE
4/14/2023 6:55 PM
4/11/2023 3:54 PM

4/11/2023 2:50 PM

Q24 | work in partnership with the school in the following ways (check all



\
- AR IR

oo~

10
11

12

13

14

Spring 2023 Rains ISD Parent and Family Survey (Title I)

| substitute

I am also a part of several committees

Volunteers at intermediate trips are not allowed

The only parent-teacher meetings | attend are for one of my child’'s yearly speech ARD.

There's never homework! | love being part of my children's education. I'm an advocate of
learning and building the next generation.

Booster clubs and pto is filled with a lot of people that think they are better than everyone and
they really don't try to reach out to anyone or anything

Besides feeding teachers if they are not receiving semething from us | do not feel welcomed.

No | have not yet

1 would attend things more often if the were better organized

1 substitute at the schools

Husband is on Special Team with Mr Mogan

43758

4/11/2023 2:34 PM
4/3/2023 10:04 AM
41212023 6:07 PM
3120/2023 10:24 PM
3/20/2023 9:34 PM

3/28/2023 11:25 AM

3/28/2023 11:05 AM
3/28/2023 9:50 AM
32812023 9:44 AM
3/28/2023 9:32 AM
3128/2023 9:22 AM
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Q25 How frequently do you participate in activities at your child's school?

Answered: 255  Skipped: 9

Never

Once or twice

Every faw
manths

Weekly or more

Q% 10% 20% 30% 400% 50% 60% 70%, 80% 90% 100%
ANSWER CHOICES RESPONSES
Never 9.41% 24
Once or twice 24.71% 63
Every few months 41.57% 106
Weekly or more 24.31% 62
TOTAL 255
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Q26 Which of the following would enable you to participate in parent
meetings and school activities? (check all that apply)

Answerad: 214 Skipped: 50

Childcare
Assistance

Marning
meetings

Access to
information
Other (please

specify)

0% 0%  20%  30%  40% 50%  B0%  70%  80%  90% 100%

ANSWER CHOICES RESPONSES
Childcare Assistance 10.28% 22
Morning meetings 25,70% 55
Evening meetings 48.13% 103
Access to information online 56.54% 121
Other (please specify) 11.68% 25
Total Respondents: 214
# OTHER (PLEASE SPECIFY) DATE
1 Maost of the things that happened at school this year, parents were told they were not invited to 4/20/2023 1:28 PM

attend.
2 Unfortunately | am only one he has and only person in house working 4/14/2023 7:08 AM
3 we are good with any of them 4/11/2023 7:33 PM
B Dan't have to worry about this. Parents have to schedule meetings because the teachers dont 4/11/2023 5:28 PM
5 | get off about 9:30-10 pm and | work all day. a phone meeting or series of voicemails would 4/11/2023 4:31 PM

work
6 The past 2 years my 504 child meetings were scheduled and | was told what day and tume to 4/11/2023 3:52 PM

be there. | had to call and ask to reschedule due (o a surgery, and again was given a day and
time to show up. No options. The year prior. they gave me ane date and time and if | couldnt
be there, they just did it without me period

7 Child a Sr. & invalved in less activities 4/11/2023 2:50 PM
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None

I can come anytrme

Sometlmes groups of parents can take it upon lhemselves and not ask for extra help

It harder now that he s in high school there's just not a lot to do. I've offered (0] volunteer & am

not contacted.
Have things on zoom or onlme for the parents that missed the meetrngs or conferences
my husband and l both work unul flve so anendrng events before 6pm is near |mp05$lble
| participate. ’
nfa o

When | am working -
To know at least two weeks 3 weeks ahead of time so that we can tell our job sowe cen éet
that day off and we dont have to switch days or anything like that

Zoom meetings

l attend all parents meenngs thar applles 10 my chlld
Be asked " S
| participate in almost everything already.

Zoom meetings wor.rld be very helpful.

None - B ” 7

Do things also when my spouse can also attend

| always attend

46 /58

4/11/2023 2 30 PM
4/11/2023 1 53 PM 7
4/11/2023 l 45 PM
4/4/2023 12:38 AM

4/1/2023 11:30 AM
3/30/2023 3:33 PM
3/29/2023 9:34 PM
3/29/2023 11:32 AM
3/29/2023 9:05 AM
3/29/2023 7:06 AM

3/28/2023 8:20 PM
3/28/7023 11:25 AM
3IZBIZOZo 11:18 AM
3/28/2023 11:05 AM
3/28/2023 10:34 AM
3/28/2023 10:02 AM
3/28/2023 9:44 AM
3/28/2023 9:32 AM
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Q27 Did you attend a meeting this school year where the goals and
activities of the Title | program were discussed with parents?

ANSWER CHOICES

Yes

No

Unsure

TOTAL

Answered: 2

47 /58

80% 70% 30%
RESPONSES
21.92%

63.08%
15.00%



Spring 2023 Rains ISD Parent and Family Survey (Title I)

Q28 How would you like to see the parental involvement funds used at
your child's school? (check all that apply)

Answered: 229 Skipped: 35

Parent
workshops

Parent
Invalvement...

Technology
resources

Educational
materials fo...

Parent
resource center

Other (please

specify)
0% 10%  20% 30% 40% 50% 80% 70%  80%  90% 100%

ANSWER CHOICES RESPONSES
Parent Involvement Coordinator 26.20% 60
Parent workshops 24.45% 56
Technology resources 51.09% 117
Educational materials for parent use 35.37% 81
Parent resource center 32.75% 75
Other (please specify) 11.35% 26
Total Respondents: 229
# OTHER (PLEASE SPECIFY) DATE
1 | dan't care what the money 1s spent on. | just want to know what my kids are being taught. A 5/1/2023 7:45 PM

syllabus or news letter is free and daesn't take much effart to put together.

2 I want to know what 1s going on at school, and | want the school to at least pretend that they 4/20/2023 1:28 PM
want me involved in my child's education.

3 Didn't know there were funds 4/14/2023 7:08 AM
4 Parents should not be at the school during school hours 4/13/2023 1:52 PM
& Textbooks 4/12/2023 3:24 PM
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Q29 In the past year, did you participate in the development and review of
the following? (check all that apply)

Parental

involvement..

Parental

involvement...

Use of

Answered. 59  Skipped: 205

parental... B8

School-Parant
Compact

School
Improvement...

ANSWER CHOICES

Parental involvement activities
Parental invalvement plan

Use of parental involvement funds
School-Parent Compact

Title | Program Services

Schooal Improvement Plan

Total Respondents: 59

Title |
Brrora
Program...

50/58

RESPONSES

37.29%

15.25%

5.08%

25.42%

30.51%

45.76%

(3]

15

18
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Never heard of parental involvement funds
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I don't get involved or put my oplnlon here because they will do what they want regardless.
however the admln feels is best

where have these funds been gomg"”

| dont know what the parental mvolvement fund is, but all of the above would be beneficial
Just be notlfled of any

The teacher should get any kind of FUNDS their pay is crappy enough and they need all the
help they can get since most of them have to pay or buy school supplies out of their own
pocket. To me this is really sad for the teachers.

Not certain

Update technology for our studentsw - S
Instead of one coordlnator what about a group

pay the theachers for the time they use organrzmg parent mvolvement

Somethlng to help the klds'

Hire better staff

UnS ure

ADHD Support Groups

security

I don't know what parental involvement funds are?
Ensure that the teachers are actually teachtng would be a great start
Unsure -

Better communication ways for teachers oo parents and vise versa

It's hard to choose because | dont know what some of these intel. Too vague.
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4/11/2023 7:53 PM
4/11/7023 7 33 PM

4/11/2023 5 28 PM

4111/2023 3:52 PM
4/11/2023 3:35 PM
4/11/2023 1:53 PM

4/3/2023 4:29 PM
3/29/2023 9: 34 PM

3/28/2023 8:20 PM

3/28/2023 2:56 PM
3/28/7023 2:40 PM
3/2éi'5b23 11 25 AM
3/28/2023 9:40 AM
3/25/2023 9:22 AM
3/28/2623 9:19 AM
3/28/2023 9:18 AM
3/28/2023 9:16 AM
3/28/2023 9:13 AM
3/23/2023 9:'12' AM 7
3/é8/é£)23 o: lé AM
3/28/2023 9:10 AM
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Q30 What type of informational programs would you like the school to
provide for parents?(check all that apply)

3

Answered: 192  Skipped: 72

Navigating the
school

Reading
Strategies

T —

Technology §
Assistance @

Math Skills

Homework Help

Other {please .
specify)
0%  10%  20%  30%  40% 50% 60%  70%  B80%  90% 100%
ANSWER CHOICES RESPONSES
Navigating the school 23.44% 45
Reading Strategies 43.75% 84
Technology Assistance 34.38% 66
Math Skills 58.33% 112
Homework Help 54.58% 124
Other (please specify) 7.29% 14
Total Respondents: 192
# OTHER (PLEASE SPECIFY) DATE
1 Again this would be simply solved with a syllabus or news letter. 5/1/2023 7:45 PM
2 If you create opportunities for parents to be at the school we will come. Not just open house 4/20/2023 1:28 PM

but | have noticed fathers at school in orange vests. How did these fathers know they could do
that? | have not heard of or seen an invitation for this. | don't need the school to teach me how
to parent, | need the school to include me in my child's education. | know what the school
looks like, | know how to read and use a computer. | need to know information about my child's
education, behavior at school, and access to what my child is learning at school.

3 N/A 4/13/2023 1:52 PM

4 I would like to know what my child is learning in each class. What infarmation they are being 4/12/2023 4:14 PM

51/58
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taught

Be more attentlve

not sure

| feel Irke grvmg courses to nawgate the school would be more of a rlsk than a help wrth aII of
the shoottngs gorng on

Better communtcatton wtth teachers

A place where we can get any mformatlon we need about anythtng gomg on at school or wrth
our child personally

Mental tllnesslhealth warnings for children & adults. Family problems tnckle down to negattvely

affecting kids. Needs to be addressed in our community. It's okay to ask for help. Vulnerability
requrres strength And with strength weakness can be overcome,

What is my child Iearntng There is no parent communtcatton or access to assignments or
materials outside of the butldtng

Real world stuff nat 1ust testing classes but stuff that is used evetyday in Ilfe

The kids more then parents

Doesn‘t matter tnformatlon about them WI|| never be shared outsrde of small groups

52/58

4/12/2023 12 16 AM

4/11/2023 7 33 PM
4/11/2023 4. 3.I. PIVI

4/11/2023 3:52 PM

4{1/2023 11:30 AM

3/29/2023 9:34 PM

3/28/2023 11:05 AM

3/28/2023 9:32 AM

3/28/2023 9:28 AM

3/28/2023 9 13 AM
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Answered: 98 Skipped: 166

RESPONSES

How about actually take action on parent concerns. Stop trying to pass them off on someone
else. Make your teachers provide a syllabus or something that can help parents keep track of
what their kids are doing. | can't help my kids when I'm kept in the dark about what they're
learning. Please take action on this. It's a losing battle year after year trying to understand
what's being taught. Why even do the surveys? Please don't let this survey just be another
box that's checked so y'all can get your state and federal funds. Give a darn about our kids.

They could communicate more with me on what my child needs help with and what they are
doing well on. | expect to know things about my child’s education and behavior. How can we be
on the same page if you don't communicate with me? How can students understand that the
school and parents work together.... because right now it doesn't feel like they do.

Reassurance and continued support

Please get information about fundraisers out sooner than a day or two before needing to be
turned in. Get parents more involved with daily work. My child received a paper at beginning of
school year that would show this but had never been filled out. Let the students be outside for
recess more. A better process for returning library bocks, my child has come home every year
with a letter saying they're being charged for a book and we search and cannot find then the
school finds it. Scheduled conferences quarterly. WIN time be more structured to the students
needing extra help, open communication with teachers about needing extra help or more
options to get the help they need.

Pay teachers more to keep quality teachers. Keep parents out of school during the school day
it's a destruction and a safety issue.

Hire quality teachers

Have an educational video or in person class that teaches parents how to use skyward or
clever. How parents can come along side their child to help manage their school work.
Communication with families on how they can get involved with the school. School/child/parent
all come together 1o make each child successtul.

Mare technology and WIFI for students

Rains ISD could facus on in-person instruction a little more. instead of constantly putting them
on a device with very little instruction on how to complete assignments, RISD could encourage
their teachers/coaches/etc to be a little more compassionate & attentive to the kids needs.
Most kids do not feel happy, safe, supporned. or secure at this school. RISD could
communicate in a more effective way. such as paper sent home.

We are pleased with Rains Intermediate!

| feel like the school doesn't care about the kids. | have talked to a lot of kids who feel they
are gambiing with their education because teachers not wanting to work and the fast track of
the four day school week. A lot of parents have the same concerns. It has been voted on even
by the staff and that's not where interest lyes

Provide information about learning extension opportunities such as summer camps

So many things! Start with getting a new superintendent then hire people ‘who have an actual
heant for teaching, not just there for an easy work day. Teachers are very unhappy with admin
and put it on tax payers to give them raises. This will make things better? No one ever went
nto a teaching degree thinking they were going to get rich! Also, a students entire year is

Ask EVERY STUDENT their side of what happened before being punished/yelled at. More
teachers/aids so that the bullying can actually be stopped. Make learning fun, it doesn't have

53/58

Q31 What could Rains ISD do to help your child be more successful?

DATE
5/1/2023 7:45 PM

4/20/2023 1:28 PM

4/17/2023 11:58 AM
4/14/2023 6:55 PM

4/13/2023 1:52 PM

4/12/2023 7:31 PM
4/12/2023 4:14 PM

4/12/2023 10:19 AM
4/11/2023 7:53 PM

4/11/2023 7:33 PM

4/11/2023 7:02 PM

4/11/2023 5:30 PM
4/11/2023 5:28 PM

4/11/2023 4:31 PM
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to be book-work. It can be video games, songs, puzzles, etc. | want my kids and their friends
to not come home every day beggrng not to go to school tamorrow.

Have teachers keep the parents more aware of grades studenrs are maklng | wasn't aware my

child had a lower grade than normal till the very end of the 9 weeks when there wasn't time 10

help |mprove the grade or see why rhey were makrng that grade

My child feels that certain groups of students are given privileges. They get out of class a lot,
teachers look the other way for them, etc. and some students take their ‘'differences’ to
extremes and they too are given certain privileges, so as not 1o ‘judge their choices'. Just the

regular good kids have to toe the line.

Rains is a great place to be a part of

I dont have this problem anymore but l rhrnk zeacher need to make YouTube videos on
lessons to help parents to he able to help their kiddos with homework.

Teach core subjects and stop worrymg about only teachlng to pass the Starr test. And actually
teach/give work/homework in subjects.

Try having a teachers that s there ...... (Big +). Teachers (hat know how to teach the subject
that they're a teacher in.. there's way too many Rent-A-Teachers that have no idea what

they're doing...

try and keep quality teachers and coaches instead of letting the goods teachers and coaches
walk out the door

There is nothing RISD can do to help. The county and school are not able to fund what is
needed to properly advance students. My senior reminds me daily that the teachers are MIA
most of the time. Can't afford to fund teachers you get what you pay for. There are some really
good teachers just not enough of them. | realize there is no money.

I think that teacher communication could improve. | know that some teachers go above and
beyond while others are not up-to-date on communication practices. For example, classroom
Remind. teacher/classroom Facebook groups, or other forms of communication other than
simply relying on folders or an occasional email would be nice. | also believe positive contact
with parents goes along way, | would like to have positive feedback on my child.

I believe our High School Students should be more challenged with homework, to better
prepare them for college.

Make sure our children are safe at school. Giving options for extra help when needed and
making parents aware of how their child is doing. How to help make improvements when
needed.

Employ cemfred teachers rnstead of leamng on the innovation district crutch

More streamlined pracess for communication. There is an app for this, an app for that, and
then you have to go to 2 other websites to get information. On top of that only certain social
media sites post certain things. Half of the phone storage is taken up by different apps that
may or may not give all the information needed. Need a more centralized way of
communicating because going through all of the different events to find ones that are
applrcable to my children is drffrcult

Improve the Football program Athlete depanmenrs

Work on the bullyrng situations better

Pay teachers more so we can keep the good teachers. The ones that want our kids to learn
and succeed. My kids have always had and have great teachers but the good ones will leave
for more pay. Then our kids will be stuck with the teachers that just want holidays and

summers off. If that happens then our children’s future to become successful just went down

Provide an environment of expectatron of Iearnlng

Students need a more robust technology program that teaches keyboarding skills and digital
citizenship. We live in a day in age where students are using technology and the internet
without any true knowledge about the power they hold.

Have tutoring groups or classes for krds that srruggle Have teacher listen and understand that
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not all kids learn the same and find alternative ways to teach. My child has struggle with math
and had to find tutering outside of the district for my child to semewhat succeed.

The curriculum at Rains ISD seems very slow paced and i1s not challenging for my child. There
have been no homework assignments or supplemental / extra credit projects for my child. The
teachers have rarely communicated with me about anything happening at school or in the
classroom. Our experience with third grade has been a huge disappointment. My son recently
moved to a different teaching pod, at my request, and the teachers in his new pod have been
great so far. My answers to the survey questions are based on our experience with the
previous pod of teachers.

Pay your staff more.

Allow teachers to discipline kids.
More rigor and consequent so they are more apt to succeed in college.

Get a better hold of the buillying and teachers playing favorites. Nothing like your kid going to
school and getting bullied by the teacher because she/he doesn't play sports. Or maybe teach
the kids real world issues instead of the agenda you want then to know.

Mental health needs for the kids

Be there for ALL students not just the ones you want to be there for. Have teachers that want
to teach and aren't there for just a paycheck.

I appreciated the daily math videos posted in google classroom. | know this is a lot of extra
work on their pant but boy was it a lifesaver.

Get rid of useless v winsi: that is a waste of the 2 raises she received when she doesn't
even live in district!!!

Monitor the girls athletic coach. She's bullied kids, called them names. | feel she her punishing
the class as a whole teaches resentment and hostility to those that act up. The ones acting
up. IN OTHER CLASSES, should be dealt with one in one.

It is important to have parental invalvement, however. the Elementary has actively made 1t
harder for parents to be at the school. They made lunch with parents only on Fridays,
restricting if and when a parent can come. It also sets up a day that students think all parents
should be at school. and when they cannaot. it hurts the child. It doesn't seem like a good
choice for the scheool. Also asking parents to send things to schoof for parties and the note
says parents may not attend... or have a program at school... post the time... and then say
parents may not attend.... why? It seemed like they wanted us (parents) to know what was
going on. but that they also wanted us to know that they did NOT want us there.

N/A
Better communtcation than a newsletter about what exactly my students are learning and why.

Hire better teachers who have been teaching longer than a few years and who have actually
gotten therr degree. Also the VP needs to listen to the kids and investigate the situation
instead of jumping to conclusions about certain things. but letting other things go that are just
as important. Discipline the teacher(s) when a bunch of parents have complained about them
or their behavior towards our children, instead of doing nothing. Hire teachers that want to be
there, want to teach, and actually like kids. Stop showing favoritism to cenain kids with cenain
last names. That's not the real world. Offer higher learning classes for the kids that are
advanced.

Encourage. GEUIESM¥E? or whoever becomes Athletic director will not kick kids out of locker
room/athietics for not being football or basketball players. Strength training is important for
youth espectally when they've been playing athletics their whole life. | was an athlete and |
have always encouraged my boys to play everything. Baseball, soccer, basketball, tenmis.
golf. swimming, track. lifting, wrestling. However, I'm not a fan of my boys playing football.
Especially after one of my sons experienced a concussion with ill fitting equipment years ago.
But | can tell you it hit them hard and it was a blow to me too when two of my boys were
kicked out of athletics this year. No weights at school all the sudden removed from their friend
circle. Mental whipping! We equipped our house with weights and such but that doesn’t recoup
the hurt of pain that was given. | hope this protocol changes. Last | knew it still takes muscles
to swing a racquet and the best attitude can be formed when we adapt to changes.
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I think RISD is doing a great job for the most part. As many other schools, there is
improvement to be made. | just ask for continuing to allow parents (who actually) care to be a
part of their childrens schoal life.

Pay, train and retain good teachers

Keep and retain great teachers coaches so the endorsements are successful Math and
reading scores improve. When we came to RISD, the intermediate teachers from each grade
worked to ensure they were getting the kids ready to be successful/ready for the next year.
Once my kids got to the junior high that all changed. And has continued in high school. My
kids have fallen behind in Math and English.

AII the teachers & staff are amazrng Very canng & thoughtful. thank yall for what yall do
Rarns ISDis dolng great! 7
Your dorng an awesome ;obl

Keep up the good work and keep us parents rnformed

Concenlrate more on educatlonl and other post graduatlon subjects rather than if the sports
team get 2 or 3 new uniforms every year

No comment

Quit nit picking facial hair and kids wearing hoodies and hats. Upper classman can but lowers
in HS cant.

Hopefully get a new schoal board... This schoo! has aways only cared about your last name..
Like this 4 day school week | haven't seen anything that's going to help parents on Friday
when they have to work.... This schoal district is horrible... But there's no use in trying to make
a change cause it want happen

| know that teachers are people but all of my kids have had problems wrth teachers this year
making them, not unsafe, but feel unwelcome at school and in their classes. Most of the
teachers have been great and encouraging, which makes me think it's not the kids. However,
these specific teachers have made comments to my children and to others about my children
to demean them. Other students | know and have spoken with have expressed their own
concems about those teachers. too. | don't know how the school should address it, if they
could. Most of the teachers at the school have been wonderful and encouragmg

Teach at a level Iha[ will prepare them for post secondary life rnstead of at a level that is not
challenging.

Hold teachers accountable for the type of teaching they are providing in the classroom.
Provide assistance/support. Delegate tasks to volunteering parents that can take a load off
teachers and staff.

Put God first and prayer. Teach them about good economics. how interests work, savings and
spending.

More detailed/ up to date information.

| feel the kids that ride the bus get left out on a lot of the fun activities and dress up days.
There is always pictures of the car riders but no one greets the bus riders like the car riders
and there is hardly any pictures of them arriving on dress up days.

While | agree that the assemblies provided for the students are important. | feel they need
more programs involving bullying. One of my students has been a victim of bullying in the past
that was handled very well. But after the tragic incident involving a student that lost their life, |
feel stricter policies need to be implemented so no other family has to go through such
heartbreaking sadness like last year.

Cut the woke ideology out put prayer back in hold the rules to apply to all students get the
drugs out of the school and stop letting the ones that throw the biggest fit just get away with
things so you don't have o deal with them and burld our chrldren into better people

Stop the bullyrng send more homework and papers home, communicate with parents teach
not watch movie, extra playtime, and prompt positive attitudes from teachers not ones that
loose tempers and cuss in class or use negative words.
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I would like to know what my child is learning throughout the 9 weeks, and also to be
contacted if she is falling behind in a subject or if tutoring is recommended by the teacher.

Keep parents up to date with weekly or monthly information from teachers. What kids are
learning and when do that we can do it at home too.

Please bring back AR to the Intermediate school. My children are highly motivated to read at
the Elementary and read HUNDREDS of book each year just to gain AR points. Reading this
many books is invaluable. The intermediate has done away with AR and brought in Who's
reading. While | understand that this pragram is meant to help our students with the STAAR
test, the format is not working to motivate students. As soon as my children reach the
Intermediate, their book reading drops drastically. | also understand that AR is expensive, it
will be worth the expense in the end when our students are reading more! Ditch Who's Reading
and bring back AR!

I think just communicating better as a district. We didn't have issues in elementary with
communication however it seems to lack in the intermediate. Not with the teachers, but events
and such don't get communicated until the last minute. Other than that we love RAins ISD and
know y'all are doing a fantastic job!

The curriculum seems to be a slower pace than schools in other districts. My children are
quick learners and are not being challenged. The teachers are wonderful and perfectly capable
of teaching at a faster pace but | feel that they are being held back by the current mandated
curriculum.

None at the moment

Keep kids accountable. With cell phone use. With assignment deadlines. With tardiness. With
consequences when not followed.

Make Rains ISD desired employer in order to keep and hire highly qualified teachers to
educate our children. Take care of our teachers and in return they will pour into our children in
the district. Pay them a competitive salary so they will stay. Or so we can hire teachers that
are actually certified that have a DEGREE in EDUCATION. This is how our children will
receive a better education and get prepared for life after Rains ISD.

| would just like to know what all programs they offer due to us being new to the school.

Overall better communication from both administrators and teachers. Also with things being
accessible on the Internet, please make them accessible in paper form.

Teach them real world activities and not just teach to a test.

Teach instead of letting YouTube teach. Hire teachers who cares for the kids and not
certificate who just wants a paycheck

ADHD Treatment Education or support groups for parents. So many kids are diagnosed but not
being treated due to basic lack of understanding and education ADHD can be difficult for many
parents to identify and accept but parents who have been there see it clear as day and feel for

the students struggling blindly. W

Pay the staff better the staff is underpaid and overworked and that effects the child's access
to learning as well as parents being involved

Boost morale for the staff and teachers because when they are happy they engage more with
the students creating a better learning environment.

Nothing | can think of right now.

“Adulting” classes. |. E. Taxes, loans. home maintenance, bills, budgeting, insurance, time
management

give him/her the help they need in class and pay attention to the things happening around
campus.... hense, bullying, from kids and adults/teachers/coaches.

To many teachers passing tme instead of teaching. Example is high school teachers that
spend entire periods in their phones instead of instructing.

As they progress into Junior High, more emphasis put on other extra curricular activities and
not just football.
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Anti bullying programs, speakers, some sort of program to bring attention to bullying and how it
can be prevented

My kid isn't challenged at this school even in GT program. It seems the school is more
interested in the teachers best interests and not the students kinda like the vote for the longer
school days and 4 day week. | think my child would be more successful if her education was
the priority and not those that work at the school

Not have teachers single out kids. Give testing help for gnes that suffer from test anxiety

Rains needs a nice place for programs to be held at. Way behind. The parking for the high
schoal and pickup line is awful. They need parking.

Life skills

Homework

Computer classes (general) Computer programming classes Any type of technology classes
would be great!

There needs to be tutoring available multiple times a day to help the students and or parents
work schedule.

Provide materials to assist parents to help with homework. I understand that the teachers have
a heavy workload but better communication with the parents especially when a child is

struggling would be helpful. | say that meaning to learn what can | do as a parent to assist the
child and teacher to get them on track.

Have an actual meeting about my child’s 504 plan. | know absolutely NOTHING about it.
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