
GIPS BOE Regular Meeting
Thursday, February 8, 2024 5:30 PM
Kneale Administration Building - Board Room 

1. CALL TO ORDER
Speaker(s): Board President

2. ROLL CALL
Speaker(s): Mrs. Angela Dibbert

3. CONSENT AGENDA
Speaker(s): Board President
3.1. Minutes from the previous month's meeting
3.2. Acceptance of Agendas From Standing Committees
3.3. Claims as submitted
3.4. Bid Proposals as submitted
3.5. Staff Adjustments as submitted
3.6. Treasurer's Report as submitted
3.7. Surplus Property Listing
3.8. Approval of Agenda as submitted

4. REQUESTS TO ADDRESS THE BOARD
Speaker(s): Board President 

5. INFORMATION ITEMS
5.1. Update on EL and Newcomer Programming in GIPS

Speaker(s): Dr. Amanda Levos

Goals: Obj 1.2 Every student has access to learning models that meet their unique 
needs. 

5.2. Hope Squad at GISH
Speaker(s): Dr. Robin Dexter

5.3. Summary of NDE External Continuous Improvement Visit
Speaker(s): Dr. Summer Stephens

5.4. Priority Project List
Speaker(s): Mr. Dan Petsch

5.5. GIPS Google Workspace Plus Multi-Year Agreement
Speaker(s): Mr. Cory Gearhart

5.6. Reduce Specific Certified Staff Positions
Speaker(s): Dr. Carrie Kolar

5.7. Policy
5.7.1. 2111 BOARD OPERATING PRINCIPLES

Speaker(s): Mr. Matt Fisher
5.7.2. 2112 BOARD MEMBER CODE OF ETHICS

Speaker(s): Mr. Matt Fisher
5.7.3. 2330 BOARD MEMBER COMPENSATION FOR EXPENSES

Speaker(s): Mr. Matt Fisher
6. ACTION ITEMS



6.1. GIPS Cyber Security Licensing and Support Renewal
Speaker(s): Mr. Cory Gearhart

6.2. Reduce Specific Certified Staff Positions
Speaker(s): Dr. Carrie Kolar

6.3. 1210 SCHOOL DISTRICT LEGAL STATUS
Speaker(s): Mr. Matt Fisher

6.4. 2120 SCHOOL BOARD LEGAL STATUS
Speaker(s): Mr. Matt Fisher

6.5. 2340 CONFLICT OF INTEREST
Speaker(s): Mr. Matt Fisher

6.6. 2460 VOTING METHOD
Speaker(s): Mr. Matt Fisher

6.7. 8220 ADMISSION OF RESIDENT STUDENTS
Speaker(s): Mr. Matt Fisher

6.8. 8331 TRANSFERS WITHIN GIPS
Speaker(s): Mr. Matt Fisher

7. REPORTS
7.1. Grand Island Public Schools Foundation Report

Speaker(s): Mr. Matt Fisher
7.2. Student Representative Report

Speaker(s): Ms. Adilene Beltran
7.3. Superintendent Report

Speaker(s): Mr. Matt Fisher
8. NOTIFICATION OF UPCOMING BOARD MEETINGS
9. ADJOURNMENT





Regular Meeting of the Grand Island Public Schools Board of Education  
The regular meeting of the Board of Education of Grand Island in the County of Hall in the State 
of Nebraska was convened and called to order by Secretary of the Board Dr. Summer Stephens 
in open and public session on Thursday, January 11, 2024 at 5:30 p.m. at the Kneale 
Administration Building - Board Room, 123 S Webb Rd, Grand Island, NE 68802, the usual 
meeting place of said Board.  Notice of the meeting was given in advance thereof by publication 
in the Grand Island Independent, the School District's designated method of giving 
notice.  Notice of the meeting was also given in advance to all members of the Board of 
Education.  All proceedings hereafter shown were recorded while the convened meeting was 
open to the attendance of the public. 
ROLL CALL: 
Attendance Taken at 5:31 p.m.  
Lisa Albers:    Present    
Eric Garcia-Mendez:    Present    
Joshua Hawley:    Present    
Dave Hulinsky:    Present    
Lindsey Jurgens:    Present    
Katherine Mauldin:    Present    
Hank McFarland:    Present    
Josh Sikes:    Present    
Amanda Wilson:    Present    
AGENDA  
1. CALL TO ORDER 
The meeting was called to order at 5:30 p.m. 

2. ROLL CALL 
Ms. Katie Mauldin gave prior notice that she will be late. She joined at 5:34 p.m. 

3. ELECTION OF OFFICERS 
Elections: a. The Board will elect from its members a President and Vice President. b. The 
Secretary of the Board of Education will preside as Chair during the election of a new Board 
President. c. Upon call for nominations for each office by the Chair, nominations shall be made 
by oral ballot. d. Voting will be by written ballot on all members nominated and repeated until a 
majority is achieved for a nominee.  The President shall assume the chair immediately upon the 
President’s election and preside over the election for Vice President.  Hank McFarland was 
nominated by Dave Hulinsky and Katie Mauldin and Lisa Albers was nominated by Lindsey 
Jurgens for President.  Dave Hulinsky was nominated by Amanda Wilson and Josh Hawley was 
nominated by Lisa Albers for Vice President. 

Motion that Hank McFarland be accepted as President by a 5/4 vote to serve a term of one year, 
or until the person's successor is elected and qualified. Passed with a motion by Dave Hulinsky 
and a second by Lisa Albers. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 
Recommended Motion: Motion that Josh Hawley be accepted as Vice President by a 5/4 vote to 



serve a term of one year, or until the person's successor is elected and qualified. Passed with a 
motion by Dave Hulinsky and a second by Lisa Albers. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 

4. Signing of the Board Operating Principles by all Board Members 
The Board Operating Principles, Policy 2111, give guidance as to how the board functions and 
how board members interact with each other and the public. Each board member, at the time the 
new board is convened, will sign the acknowledgment of the Board Operating Principles to 
indicate he/she understands and agrees to function under these guidelines. The signed documents 
will be placed on file with the minutes from the January 2024 Board Meeting.  
 
Dr. Summer Stephens mentioned that all Board members have signed this and will forgo signing 
until Policy 2111 has been updated.  

5. 2112 Board Member Code of Ethics 
The Code of Ethics was read by Dave Hulinsky. 

6. CONSENT AGENDA 

6.1. Minutes from the previous month's meeting 

6.2. Acceptance of Agendas From Standing Committees 
Finance and Facilities Committee 
Next Meeting Date:  January 30, 2024 at 7:30 a.m. 
Leading for Learning Committee 
Next Meeting Date: None 
Personnel Committee 
Next Meeting Date: February 1, 2024 at 8:15 a.m. 
Policy Committee 
Next Meeting Date: February 5, 2024 at 4:30 p.m. 
Public Relations and Partnership Development Committee 
Next Meeting Date: February 2, 2024 at 8:00 a.m. 
Governance Committee 
Next Meeting Date: January 31, 2024 at 8:00 a.m. 
GNSA/Legislative Committee 
Next Meeting Date: None 

6.3. Claims as submitted 

6.4. Staff Adjustments as submitted 

6.5. Treasurer's Report as submitted 

6.6. Change Orders as Documented 

6.7. Board of Education Designees for 2024 

6.8. Approval of Agenda as submitted 
Approve the agenda as submitted. Passed with a motion by Joshua Hawley and a second by Lisa 



Albers. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 

7. SPECIAL RECOGNITION 

7.1. School Board Recognition Month 
Mr. Mitch Roush presented the School Board Recognition Month.   

8. REQUESTS TO ADDRESS THE BOARD 
John Schultz, 223 Island Drive, Grand Island, NE, talked about cutting instrumental music. 
Josie Lindell, PO Box 161, Cairo, NE, talked about budget cuts. 
Alyssa Alexander, 1516 N. Taylor Avenue, Grand Island, NE, talked about budget proposal. 
Dana Holz Pavuk, 2424 W. Phoenix Avenue, Grand Island, NE, talked about middle school 
budget cuts. 

9. INFORMATION ITEMS 

9.1. GIPS Cyber Security Licensing and Support Renewal 
Mr. Gearhart presented that GIPS needs to renew it's licensing for Firewalls, Anti-virus, 
Endpoint detection, VPN, Anti-malware, etc. We are extending the current equipment and 
licensing for 30 additional months to push us into the next E-Rate category two, five-year cycle. 

9.2. Policy 

9.2.1. 1210 SCHOOL DISTRICT LEGAL STATUS 
Mr. Fisher presented 1210 School District Legal Status on first read. 

9.2.2. 2120 SCHOOL BOARD LEGAL STATUS 
Mr. Fisher presented 2120 School Board Legal Status on first read. 

9.2.3. 2340 CONFLICT OF INTEREST 
Mr. Fisher presented 2340 Conflict of Interest on first read. 

9.2.4. 2460 VOTING METHOD 
Mr. Fisher presented 2460 Voting Method on first read. 

9.2.5. 8220 ADMISSION OF RESIDENT STUDENTS 
Mr. Fisher presented 8220 Admission of Resident Students on first read. 

9.2.6. 8331 TRANSFERS WITHIN GIPS 
Mr. Fisher presented 8331 Transfers within GIPS on first read. 

10. ACTION ITEMS 

10.1. GIEA Exclusive Bargaining Agent 2025-2026 
Motion to recognize the Grand Island Education Association as the exclusive bargaining agent 
for the 2025-2026 contract year. Passed with a motion by Joshua Hawley and a second by Dave 
Hulinsky. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 



10.2. District Multi-year Microsoft Licensing purchase 
Motion to approve the District Multi-year Microsoft Licensing purchase as submitted. Passed 
with a motion by Joshua Hawley and a second by Lisa Albers. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 

10.3. Accept and Place on File Audited Financial Report as of August 31, 2023 as prepared 
by Porter & Co, CPA's. 
Motion to accept and place on File Audited Financial Report as of August 31, 2023 as prepared 
by Porter & Co, CPA's. Passed with a motion by Joshua Hawley and a second by Dave Hulinsky. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 

10.4. Authorized Pinnacle Bank - Bank Accounts 
Motion to authorize Mr. Virgil D. Harden, GIPS Chief Financial Officer the authority to sign and 
execute all necessary paperwork to open bank accounts necessary to invest excess funds (cash 
reserves) with Pinnacle Bank for any Funds (General, Activity, etc.) operated by GIPS. Passed 
with a motion by Joshua Hawley and a second by Katherine Mauldin. 
Hank McFarland: Abstain (With Conflict), Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua 
Hawley: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, Katherine Mauldin: Yea, Josh Sikes: 
Yea, Amanda Wilson: Yea 

10.5. Overview of plan to reduce expenditures for the FY 24-25 budget. 
Approve the FY 24-25 Budget reduction plans as presented with any adjustments as directed by 
the Board of Education. Passed with a motion by Joshua Hawley and a second by Lisa Albers. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 

10.6. 9110.1 TITLE I PARENT AND FAMILY MEMBER ENGAGEMENT 
Motion to approve 9110.1 - Title I Parent and Family Member Engagement. Passed with a 
motion by Joshua Hawley and a second by Eric Garcia-Mendez. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 

10.7. 8514 MEDICATIONS IN SCHOOL 
Motion to approve 8514 Medications in School as modified as discussed. Passed with a motion 
by Joshua Hawley and a second by Dave Hulinsky. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 

11. REPORTS 

11.1. Grand Island Public Schools Foundation Report 
Mrs. Jurgens reported for the GIPS Foundation.  



11.2. Student Representative Report  
Ms. Beltran gave the student representative's report.  
 
11.3. Superintendent Report  
Mr. Fisher presented the superintendent report.  
 
12. EXECUTIVE SESSION FOR THE PURPOSE OF NEGOTIATIONS OF THE 
SUPERINTENDENT'S CONTRACT BECAUSE IT IS IN THE BEST INTEREST OF 
THE PUBLIC TO DISCUSS THIS MATTER IN CLOSED SESSION  
The Board convened to Executive Session at 8:04 p.m. 
The recommendation for the Board to convene to executive session for the purpose of discussing 
negotiations of the Superintendent's contract. Passed with a motion by Joshua Hawley and a 
second by Dave Hulinsky. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 

13. RECONVENE FROM EXECUTIVE SESSION 
The Board reconvened from Executive Session at 8:16 p.m. 
The recommendation that the Board reconvene from executive session. Passed with a motion by 
Joshua Hawley and a second by Dave Hulinsky. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 

14. APPROVAL OF ANY ACTION DEEMED NECESSARY AS A RESULT OF 
EXECUTIVE SESSION 

14.1. Superintendent's Contract 
Motion to extend Mr. Fisher's contract for the next school year at the same compensation 
package. Passed with a motion by Joshua Hawley and a second by Katherine Mauldin. 
Lisa Albers: Yea, Eric Garcia-Mendez: Yea, Joshua Hawley: Yea, Dave Hulinsky: Yea, Lindsey 
Jurgens: Yea, Katherine Mauldin: Yea, Hank McFarland: Yea, Josh Sikes: Yea, Amanda Wilson: 
Yea 

15. NOTIFICATION OF UPCOMING BOARD MEETINGS 
Regular Board of Education Meeting - Thursday, February 8, 2024 at 5:30 p.m. 

16. ADJOURNMENT 
All business having been completed, the meeting was adjourned at 8:19 p.m. 

 
________________________________ 

Angela A. Dibbert, Recording Secretary 
 
 

_______________________________________ 
Dr. Summer E. Stephens, Secretary to the Board 

GIPS BOE Regu lar Meeting 



To: Leading for Learning BOE Committee
From: Dr. Toni Palmer

Dr. Robin Dexter
RE: Meeting: January 15, 2024, Virtual
4:00 PM-5:30 PM

New Business:
● Dr. Levos-Newcomer Updates

● Mrs. Engel-Special Education Updates

● Science Sequence-Dr. Dexter

● Policy Updates-Dr. Dexter

● Assessment Calendar-Dr. Doll

● L4L Org. Structure-23-24

● Future Agenda Topics-BOE

Next Meeting: , 2024 @ 4:00 Zoom

https://drive.google.com/file/d/17KXrwt6HOe6D9Eroi9UThEsnS0VvReke/view?usp=drive_link


Personnel Committee Agenda

Date Agenda

1/26/24
1. A resolution will be presented at the board meeting which will ask the board

to accept a reduction in force for the following positions: Assessment,
Research & Accountability, Fine Arts & Social Studies, Aviation.

2. Non-binding intent letters are due on February 1st. We will be asking those
planning to leave the district to provide us with letters of resignation as soon
as possible so we can minimize the number of reduction in force notices.

3. During our March Personnel Meeting, we will look at the remaining reductions
in force at the secondary level.

4. HR, IT and the BO continue to work towards the implementation of TimeClock
Plus (replacing our clock in/out system and our leave/sub system). We are
aiming for a March implementation. We continue to work on several "system"
pieces to streamline HR processes.

5. The GIPS Evaluation Team continues to meet and will have
recommendations for our committee after their Feb 8th meeting concerning
professional growth and changes to the evaluation model for certified staff.



Kneale Administration Building 

 

TO: Facilities & Finance Committee 

From: Mr. Petsch, Mrs. Ryan, and Mr. Harden 

RE: Meeting, Tuesday, January 30, 2024 – Via Zoom 

NEW BUSINESS: 

1. Activity Fund Claims  – Virg

2. Community Redevelopment Authority & Regional Planning - Virg

3. Request for Proposals – Dan or Gabby

o Sale of Simulator

4. Nutrition Services Update – Kris Spellman

5. Information Technology Update – Cory Gearhart

6. Review of Depreciation, Special Building, and General Fund, and Payroll – Virg

7. Federal Programs Financial Report – Virg

8. UB&T 403(b)/457(b) Annual Investments Review- Mr. Kevin Kelch

9. Surplus Property Sale Mr. Petsch

o AED

10. Project List - Mr. Petsch

11. Building Project Updates – Mr. Petsch

● Westridge Middle School

12. Open Agenda Items as Necessary – F&F Team

NEXT MEETING: Tuesday, February 27, 2024, at 7:30 a.m. 

Dan, Gabby, & Virg review agenda items for BOE meeting. 

Mr. Virgil D. Harden, MBA, RSBA, SFO

Chief Financial Officer

123 South Webb Road

P.O. Box 4904

Grand Island, NE  68802-4904

Phone:  (308) 385-5900 x 201144

Fax:  (308) 385-5949

Email:  vharden@gips.org

Web:  www.gips.org



Public Relations and Partnership Development Committee
Agenda
Friday, February 2, 2024
8:00 - 9:30 a.m. via Zoom

Beat on the Street - All

Class Intercom & Social Media Policy Project - Mitchell Roush

Staff Appreciation Week - Mitchell Roush
● Plan for May
● Organization & Next Steps

Communication Analytics - Kelli Mayhew
● New Collateral
● Notable Media Coverage
● Timely Communications

Next Meeting: March 1, 2024



Every Student, Every Day, A Success!  In educating students, we teach hearts as well as minds. 
 
 

BOE Policy Committee Meeting – February 5, 2024 – 4:30pm – Mr. Fisher’s Office 
Students prepared to make positive contributions to society and thrive in an ever-changing world. 

Empower – Personalize – Design - Partner 
 
1. Review Notes from January 8, 2024 – 1.1. 

 
2. Review Agenda for changes or additions – 2.1.  
 
3. Board role in policy adoption/approval processes:  

● Policy Committee reviews and makes recommendations to the board for policy adoption, 
review, or revisions 
 

● Board adopts or approves policy based on federal, state, and/or local statute requirements  
 

● Board adopts or approves policy based on the need for formal guidance on certain issues 
in the district with input from staff /students/community as appropriate 
 

4. NEXT MEETING:  
March 11 – 4:30pm – Mr. Fisher’s Office 

 
5. Policy as Information @  February 8, 2024, BoE Meeting 

2111 BOARD OPERATING PRINCIPLES: Proposed Policy 2111 

2112 BOARD MEMBER CODE OF ETHICS:  Proposed Policy 2112 

2330 BOARD MEMBER COMPENSATION FOR EXPENSES: Proposed Policy 2330 

8463 USE OF BODY WORN CAMERAS  -   Body Worn Cameras Policy Template 

6. Policy on Final Read @ February 8, 2024, BoE Meeting 
 
1210 SCHOOL DISTRICT LEGAL STATUS: Proposed Policy 1210 

2120 SCHOOL BOARD LEGAL STATUS:  Proposed Policy 2120 

2340 CONFLICT OF INTEREST: Proposed Policy 2340 

2460 VOTING METHOD:  Proposed Policy 2460 

8220 ADMISSION OF RESIDENT STUDENTS:  Proposed Policy 8220 

8331 TRANSFERS WITHIN GIPS:  Proposed Policy 8331 

7. Policy for review:  

8. Policy Questions and Discussion: 
 
9. Moved to Board Governance Committee: 

 
10. Working on: 



Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
92786 Cash-Wa Distributing Food $12,478.37
92787 Ecolab Food Safety Specialties - Catalog Paper Products $668.40
92788 EMS Linq Inc Data Services $1,686.40
92789 Greenberg Fruit Company Produce $5,522.93
92790 Michalle Willey Mileage $14.15
92791 Mid-Nebraska Disposal Inc Utility $456.90
92792 Midwest Restaurant Supply LLC Repairs $705.00
92793 Nicole Enck Mileage $87.38
92794 Pan-O-Gold Baking Co Bread $79.30
92795 Peterson Farms Fresh Inc Produce $4,093.74
92796 US Foods - Grand Island Food $701.60
92797 Century Link Telecommunications $347.70
92798 Clearfly Communications Telecommunications $1,033.38
92799 First Bankcard Center/Visa Travel $6.25
92800 First Bankcard Center/Visa Employee Training $3,708.26
92801 First Bankcard Center/Visa Software $4,047.00
92802 First Bankcard Center/Visa Software $907.72
92803 First Bankcard Center/Visa Employee Training $17,030.10
92804 First Bankcard Center/Visa Technical Services $1,176.66
92805 First Bankcard Center/Visa Software $19.99
92806 First Bankcard Center/Visa Dues $280.00
92807 First Bankcard Center/Visa Travel $96.24
92808 First Bankcard Center/Visa Dues $280.00
92809 First Bankcard Center/Visa Travel $4,206.97
92810 First Bankcard Center/Visa Supplies $229.01
92811 First Bankcard Center/Visa Travel $4,413.59
92812 First Bankcard Center/Visa Supplies $222.50
92813 First Bankcard Center/Visa Supplies $41.43
92814 First Bankcard Center/Visa Employee Training $18,396.69
92815 First Bankcard Center/Visa Software $86.63
92816 Greg Morrow Mileage $18.79
92817 Kelsey Dibbern Mileage $39.30
92818 Marks Plumbing Parts Supplies $647.94
92819 Matheson Tri Gas Inc Supplies $155.31
92820 Menards Supplies $80.52
92821 Nebraska Council of School Administrator Dues $644.00
92822 Northwestern Energy Utility $2,011.59
92823 Perry Guthery Haase & Gessford PC Legal Services $8,423.60
92824 Policy Studies Associates Inc Professional Services $9,166.67
92825 Quill Corporation Supplies $1,192.79
92826 Rebecca Madden Supplies $34.26
92827 Sandra Ellen Ponce Mileage $120.26
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Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
92828 Stahls Transfer Express Supplies $2,750.00
92829 Unite Private Networks LLC Telecommunications $25,908.69
92830 John Dalton Ambrose Johnson Mileage $39.57
92831 Ace Hardware Supplies $608.58
92832 Alexandra Tjaden Mileage $35.37
92833 Allo Communications LLC Technical Services $640.00
92834 Amanda Levos Travel $249.50
92835 Ashley Knievel Mileage $154.05
92836 Border States Industries Inc Technical Services $2,656.34
92837 Brian Kort Travel $63.75
92838 Bruce Kier Mileage $10.74
92839 Capital Business Systems Inc Technical Services $302.43
92840 Cara Kuhl Travel $232.64
92841 Carolina Biological Supply Supplies $2,578.74
92842 Charles Whyte Travel $276.50
92843 Charlotte Griffith Mileage $42.38
92844 Connie Voss Mileage $13.76
92845 Eakes Office Solutions Supplies $4,810.23
92846 Educational Service Unit 9 Professional Services $22,461.50
92847 Elizabeth Anne James Mileage $31.90
92848 Eon Lemburg Travel $304.50
92849 Evan Lee Travel $411.46
92850 Follett Content Solutions LLC Books $3,446.65
92851 Grand Island Independent Advertising $709.20
92852 Grand Island Utilities Dept Electricity $19,466.16
92853 Grones Outdoor Power & Battery Supplies $543.08
92854 Head Start Family Dev Program Professional Services $27,678.91
92855 Hesselgesser Electric Supplies $417.40
92856 Holiday Express Student Trans $3,010.00
92857 Holly Johnson Mileage $8.65
92858 Hotsy Equipment Co Technical Services $955.90
92859 Interstate All Battery Center Supplies $908.21
92860 Jaime Wattier Travel $175.50
92861 Jasmin Kunz Mileage $99.89
92862 Jennifer Hahn Mileage $84.29
92863 Jennifer Kramer Travel $276.50
92864 Johnson Hardware Supplies $6,266.00
92865 Joseph Blake West Mileage $44.28
92866 Joseph Grenier Travel $376.50
92867 Kaitlyn Hesman Mileage $30.13
92868 Karma L Lewandowski Mileage $41.46
92869 Kassandra West Mileage $27.05
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Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
92870 Kathryn Wilkinson Mileage $47.09
92871 Katie Wollenburg Mileage $19.91
92872 Katina Isele Mileage $10.15
92873 Kristen Hahn Mileage $53.71
92874 Kristen Laurent Technical Services $589.22
92875 Kristin Watson Mileage $12.71
92876 Krysta Huse Mileage $18.86
92877 Learning Services International & The Ma Professional Services $2,000.00
92878 Legacy Outdoor Advertising LLC Advertising $695.00
92879 LUNA Language Services Technical Services $175.00
92880 Marcy R Krolikowski Mileage $15.72
92881 Maria Trejo Guerrero Mileage $93.80
92882 Mateo Guerrero Technical Services $132.00
92883 Matthew Wichman Travel $890.46
92884 Melissa Kier Mileage $42.58
92885 Morgan Wheeler Mileage $33.99
92886 NAPA Auto Parts Repairs $1,248.20
92887 Rudy VanLaningham Mileage $58.95
92888 Sara Yount Mileage $16.11
92889 Savannah Kok Mileage $22.13
92890 Tammy Helgoth Employee Training $11.79
92891 Tara Halm Mileage $10.81
92892 Tarjimly Professional Services $1,813.05
92893 Teacher Synergy LLC Supplies $22.40
92894 Teresita Westover Mileage $16.18
92895 The Home Depot Pro Supplies $399.32
92896 Therese Hulme Mileage $37.66
92897 TK Elevator Corporation Technical Services $1,015.83
92898 Tom Dinsdale Chevrolet Cadillac Repairs $949.54
92899 Toofast Supply Supplies $868.66
92900 Top 20 Training LLC Professional Services $9,937.72
92901 University Of Nebraska at Lincoln Dues $150.00
92902 Verizon Wireless Telecommunications $195.28
92903 Village Cleaners Technical Services $172.89
92904 Wayne State College Professional Services $35.00
92905 Wex Bank Fuel $2,174.22
92906 Wex Bank Fuel $1,803.08
92907 Wex Bank Fuel $1,210.37
92908 Wex Bank Fuel $1,347.23
92909 White Cap Supplies $48.56
92910 Winsupply of Grand Island Supplies $3,349.89
92911 Woodwards Disposal Service Inc Utility $1,290.00
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Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
92912 Yandas Music Supplies $104.99
92913 Zoll Medical Corporation Supplies $5,418.00
92914 Cecilia Hormachea De La Roza Mileage $24.04
92915 Cynthia Montes Mileage $38.25
92916 Jeanne Koehn Mileage $35.37
92917 Kimberly Clegg Mileage $11.20
92918 LeAnn Masat Mileage $4.32
92919 Midwest Restaurant Supply LLC Repairs $71.00
92920 Nicole Lemburg Mileage $87.38
92921 Pan-O-Gold Baking Co Bread $1,264.00
92922 Tessa Kamilah Marie Holder Mileage $20.63
92923 Theresa McCarthy Mileage $27.84
92924 Cash-Wa Distributing Food $15,163.33
92925 Greenberg Fruit Company Produce $7,413.89
92926 Hanan Mohamed Mileage $28.56
92927 Pan-O-Gold Baking Co Bread $1,005.00
92928 Uline Paper Products $140.67
92929 US Foods - Grand Island Food $231.86
92930 Hiland Dairy Foods Company LLC Milk $7,179.70
92931 Melissa Baird Mileage $75.46
92932 Aleta Thomas Miscellaneous $23.80
92933 Amazon Cap Services Inc Supplies $4,419.20
92934 Century Link Telecommunications $1,007.03
92935 First Bankcard Center/Visa Supplies $78.95
92936 First Bankcard Center/Visa Dues $416.00
92937 First Bankcard Center/Visa Supplies $619.78
92938 First Bankcard Center/Visa Advertising $908.91
92939 First Bankcard Center/Visa Supplies $45.29
92940 First Bankcard Center/Visa Travel $1,913.32
92941 First Bankcard Center/Visa Software $17.99
92942 First Bankcard Center/Visa Miscellaneous $12.89
92943 First Bankcard Center/Visa Software $1,590.00
92944 First Bankcard Center/Visa Supplies $12.56
92945 First Bankcard Center/Visa Technical Services $2.00
92946 First Bankcard Center/Visa Supplies $290.60
92947 Julie Schnitzler Mileage $63.47
92948 Kirk Stutzman Supplies $22.92
92949 Marks Plumbing Parts Supplies $344.50
92950 Mechanical Sales Inc Technical Services $507.00
92951 Menards Supplies $353.76
92952 Mid-Nebraska Disposal Inc Utility $6,381.47
92953 Midwest Alarm Services Technical Services $1,550.00
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Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
92954 Midwest Restaurant Supply LLC Supplies $170.00
92955 Nebraska Truck Center Inc Repairs $143.32
92956 Nichole Stoltenberg Mileage $24.89
92957 One Source Technical Services $803.50
92958 Paper Tiger Shredding Inc Utility $260.00
92959 Pomp's Tire Service Inc Repairs $216.32
92960 Rentokil North America Inc Technical Services $542.99
92961 Sherwin Williams Company Supplies $169.75
92962 Sparq Data Solutions Inc Dues $2,600.00
92963 Sports Facility Maintenance LLC Technical Services $3,688.60
92964 First Bankcard Center/Visa Miscellaneous $51.50
92965 First Bankcard Center/Visa Software $192.00
92966 NCDA Show Choir Supplies $12.00
92967 95 Percent Group INC Books $3,316.50
92968 Abante Marketing Supplies $268.86
92969 Ace Hardware Supplies $230.83
92970 Activity Based Supplies Supplies $1,271.00
92971 AKRS Equipment Solutions Inc Supplies $1,092.32
92972 Almquist Maltzahn Galloway & Luth Technical Services $135.00
92973 Amplify Education Inc Professional Services $6,400.00
92974 Apple Computer Inc Supplies $11,420.00
92975 Awards Plus Supplies $1,052.30
92976 B & H Photo-Video Inc Supplies $1,520.62
92977 Beth Hubl Employee Training $20.35
92978 Capital Business Systems Inc Technical Services $107.38
92979 City of Grand Island Dues $478.50
92980 Clarissa Gillham Mileage $42.97
92981 Class Intercom LLC Software $18,666.67
92982 College Board Publications Miscellaneous $653.04
92983 Communications Engineering Technical Services $812.60
92984 Copycat Instant Printing Supplies $259.88
92985 Corinne Ellerson Mileage $59.08
92986 Cornerstone Counseling PC Technical Services $2,580.00
92987 Crescent Electric Supply Supplies $2,598.03
92988 Curriculum Associates Books $2,573.67
92989 Danielle Dudo Software $40.00
92990 DXP Enterprises Inc Supplies $34.16
92991 Eakes Office Solutions Supplies $709.47
92992 Eberl Plumbing & Drain Technical Services $1,320.00
92993 Educational Service Unit 10 Employee Training $140.00
92994 Essential Personnel Inc Cleaning Services $309.53
92995 Estefany Zurita Mileage $2.36
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Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
92996 Floors Inc Technical Services $24,241.78
92997 Follett Content Solutions LLC Books $11,156.05
92998 GoStrengths Inc Software $546.70
92999 Grand Island Independent Advertising $13.20
93000 Grand Island Public Schools Nutrition Sv Food $537.60
93001 Grand Island Utilities Dept Electricity $107,401.76
93002 Hamilton Information Systems Inc Supplies $2,526.00
93003 Holiday Express Miscellaneous $1,535.00
93004 HUMANeX Ventures LLC Employee Training $3,000.00
93005 Interstate All Battery Center Repairs $311.85
93006 Jonathan Doll Travel $283.25
93007 JW Pepper Son Inc Supplies $159.10
93008 Kenneth DeFrank Student Transportation $132.31
93009 Legacy Outdoor Advertising LLC Advertising $900.00
93010 LEGO Education US Supplies $6,668.15
93011 Loria Thunker Mileage $91.90
93012 NAPA Auto Parts Supplies $637.92
93013 Renee Ekhoff Supplies $5.48
93014 Sara Geurink Mileage $61.57
93015 The Home Depot Pro Equipment $46,129.16
93016 Tom Dinsdale Chevrolet Cadillac Repairs $85.67
93017 Tyler Technologies Inc Employee Training $150.00
93018 UniFirst Corporation Technical Services $1,133.73
93019 Verizon Wireless Telecommunications $2,207.43
93020 Village Cleaners Technical Services $149.13
93021 Hiland Dairy Foods Company LLC Milk $10,284.94
93022 Cash-Wa Distributing Food $36,422.56
93023 Chesterman Company Food $564.75
93024 Crown Packaging Corporation Paper Products $1,351.25
93025 Culligan of Grand Island Supplies $345.80
93026 Eriberto Sanchez Supplies $50.00
93027 Greenberg Fruit Company Produce $6,938.90
93028 Hiland Dairy Foods Company LLC Food $4,771.44
93029 HyVee Food $126.78
93030 Midwest Restaurant Supply LLC Repairs $2,565.46
93031 Pan-O-Gold Baking Co Bread $2,778.67
93032 Peterson Farms Fresh Inc Produce $2,729.16
93033 Sams Club Direct Supplies $112.84
93034 US Foods - Grand Island Food $32,478.04
93035 US Foods - Grand Island Food $2,536.28
93036 Sams Club MC/SYNCB Dues $100.00
93037 Amazon Cap Services Inc Supplies $574.83
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Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
93038 Charter Communications Holdings LLC Telecommunications $59.99
93039 Platte Valley Communications Supplies $43.20
93040 Super Saver Supplies $231.87
93041 Super Saver Five Points Supplies $1,949.15
93042 US Postal Service (Quadient POC) Postage $4,000.00
93043 Bianca Ball Mileage $17.02
93044 Blanca Estela Almaguer Mileage $14.54
93045 Cash-Wa Distributing Food $25,203.96
93046 Chesterman Company Coke $337.95
93047 Greenberg Fruit Company Produce $5,320.34
93048 Hanan Mohamed Mileage $9.92
93049 Hiland Dairy Foods Company LLC Milk $21,460.26
93050 Jeanne Koehn Mileage $14.07
93051 Kimberly Clegg Mileage $17.02
93052 Lynn Foulk Mileage $1.94
93053 Maria Saldivar Supplies $50.00
93054 Nicole Enck Mileage $20.64
93055 Nicole Lemburg Mileage $14.07
93056 Pamela Rivera Mileage $16.57
93057 Pan-O-Gold Baking Co Bread $2,225.25
93058 Peterson Farms Fresh Inc Produce $1,819.44
93059 Renee Schwieger Mileage $26.53
93060 Ripple Foods, PBC Milk $5,591.04
93061 Teresa Abuwisha Mileage $6.03
93062 Theresa McCarthy Mileage $11.73
93063 VVS Inc Food $210.58
93064 Yaquelin Yamileth Juarez Mileage $5.03
93065 Abby Stoddard Mileage $27.93
93066 Amanda Smith Mileage $7.23
93067 Amazon Cap Services Inc Supplies $2,790.44
93068 Anneris Shafer Mileage $50.04
93069 Calvin  Noziska Joseph Mileage $6.03
93070 Claudia Demko Reno Mileage $61.84
93071 Cougar Nielsen Mileage $64.58
93072 Dan Petsch Mileage $94.47
93073 Danny Oberg Rentals $3,100.00
93074 DAS State Accounting - Central Finance Telecommunications $267.63
93075 Elda Leticia Martinez Cruz Mileage $14.47
93076 Emily McPherson Mileage $13.32
93077 Jacqueline Rodriguez-Paar Travel $285.62
93078 Jenny Lynn Rother Mileage $26.33
93079 Jessica Rios-Alvarado Travel $203.81
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Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
93080 Joni Pritchard Mileage $74.83
93081 Julie Schnitzler Employee Training $39.00
93082 Katelin Probasco Mileage $7.77
93083 Katie Schroder Travel $237.24
93084 Kris McMullen Mileage $18.09
93085 Lauren Schumacher Travel $432.21
93086 Margaret McManaman Mileage $12.30
93087 Marks Plumbing Parts Supplies $797.90
93088 Marty Markvicka Mileage $20.10
93089 Mechanical Sales Inc Technical Services $307.50
93090 Melinda Sturgill Mileage $23.03
93091 Menards Supplies $1,515.80
93092 Midwest Alarm Services Technical Services $1,185.00
93093 Midwest Connect LLC Postage $1,000.00
93094 Monoprice Inc Technology Supplies $17.85
93095 Multi-Health Systems Supplies $142.50
93096 Nebraska Association Of School Boards Employee Training $1,636.00
93097 Nebraska Council of School Administrator Employee Training $230.00
93098 Nebraska Education Technology Assoc Dues $398.00
93099 Nebraska Fire Sprinkler Corp Technical Services $1,355.00
93100 Nebraska Truck Center Inc Repairs $2,642.94
93101 Nebraska U C Fund Unemployment Comp $2,496.33
93102 Northwestern Energy Utility $8,407.29
93103 O Reilly Auto Parts Supplies $174.94
93104 Office Depot Supplies $55.35
93105 Oscar Morales Mileage $12.99
93106 Otis Elevator Company Technical Services $2,000.00
93107 Panchita Portillo Mileage $29.61
93108 Pearson Clinical Assessment Supplies $351.74
93109 Perform Better Supplies $1,232.75
93110 Platte Valley Communications Supplies $550.00
93111 PPG Architectural Finishes Inc Supplies $34.00
93112 Prime Communications Inc Professional Services $31,413.75
93113 Pro-Ed Books $3,630.00
93114 Really Great Reading Company LLC Supplies $59.00
93115 Redbird Flight Simulations Inc Technical Services $158.15
93116 Rentokil North America Inc Technical Services $1,693.35
93117 Robotics Education & Competition Foundat Dues $405.00
93118 Sams Club Direct Technology Supplies $418.23
93119 Sandra Ellen Ponce Mileage $28.78
93120 Sara Robinson Mileage $14.65
93121 Scantron Corporation Supplies $601.74
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Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
93122 Sherwin Williams Company Supplies $376.04
93123 Sonova USA Inc Supplies $73.99
93124 Spud Inc Supplies $514.96
93125 Staples Business Credit Supplies $174.42
93126 State Glass Inc Equipment $9,506.06
93127 State Of Nebraska State Fire Marshal Dues $180.00
93128 Stelling Brass & Winds Professional Services $3,174.50
93129 Summer Stephens Travel $119.79
93130 Toni Palmer Mileage $35.32
93131 Ace Hardware Supplies $1,189.71
93132 AKRS Equipment Solutions Inc Supplies $885.79
93133 Alexa Vanegas Technical Services $24.00
93134 Amanda Bennett Mileage $26.50
93135 Anderson Ford Lincoln Mercury Repairs $503.60
93136 Apple Computer Inc Technology Supplies $1,068.00
93137 Aramark Uniform Services Technical Services $64.98
93138 Ash Enterprises Professional Services $2,400.00
93139 Ashley Blender Technical Services $250.00
93140 Ashley Knievel Mileage $33.59
93141 Audriana Kaelin Camacho Mileage $23.75
93142 Banner Solutions Supplies $457.40
93143 Barbara Franke Mileage $8.24
93144 Beth Hubl Mileage $27.90
93145 Blake Teichmeier Travel $143.81
93146 Border States Industries Inc Supplies $626.93
93147 Capital Business Systems Inc Technical Services $18,687.30
93148 Cathy Halsey Travel $42.50
93149 CDW Government Technology Supplies $217.84
93150 Charlotte Griffith Mileage $3.62
93151 Clarissa Gillham Mileage $32.66
93152 Cline Williams Wright Johnson Legal Services $3,705.00
93153 Communications Engineering Technical Services $539.00
93154 Communications Supply Corp Supplies $471.37
93155 Concordia University Dues $100.00
93156 Cook Center for Human Connection Professional Services $7,500.00
93157 Copycat Instant Printing Supplies $33.86
93158 Corinne Ellerson Mileage $32.72
93159 Crescent Electric Supply Supplies $67.83
93160 Culligan of Grand Island Technical Services $95.80
93161 Danielle Buhrman Mileage $34.62
93162 Dawn Deuel-Rutt Mileage $16.89
93163 Demco Supplies $1,062.95
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Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
93164 Dennis Supply Company Supplies $383.80
93165 Dobesh Land Leveling Technical Services $2,510.00
93166 DXP Enterprises Inc Supplies $324.00
93167 Eakes Office Solutions Supplies $1,884.47
93168 Educational Service Unit 10 Supplies $470.00
93169 Emmaline Goodman Mileage $19.63
93170 Engineering Technologies Inc Professional Services $6,080.56
93171 Essential Personnel Inc Cleaning Services $1,979.57
93172 Evan Lee Mileage $14.28
93173 Fastenal Supplies $116.23
93174 Follett Content Solutions LLC Books $4,510.11
93175 Grand Island Area Economic Development Professional Services $300.00
93176 Grand Island Public Schools Nutrition Sv Food $422.40
93177 Grand Island Utilities Dept Electricity $40,465.58
93178 Great Lakes Sports Supplies $421.61
93179 Grones Outdoor Power & Battery Supplies $111.07
93180 Hesselgesser Electric Technical Services $264.05
93181 Holiday Express Student Trans $19,180.00
93182 Idea Bank Marketing Software $60.00
93183 Interstate All Battery Center Repairs $1,025.00
93184 IPEVO Inc Technology Supplies $494.21
93185 Jasmin Kunz Mileage $44.42
93186 Jennifer Calahan Professional Services $537.77
93187 Jennifer Hahn Mileage $8.98
93188 Johnson Fitness & Wellness Supplies $329.00
93189 Johnson Hardware Supplies $598.00
93190 JP Boiler Service LLC Technical Services $2,899.70
93191 JW Pepper Son Inc Supplies $376.99
93192 Kaitlyn Hesman Mileage $10.79
93193 Karisa Dubbs Mileage $13.59
93194 Karlena Leal Technical Services $100.00
93195 Karma L Lewandowski Mileage $25.26
93196 Kelly Supply Co Supplies $67.10
93197 Kidwell Inc Equipment $7,182.50
93198 Kristen Hahn Mileage $15.98
93199 Lee H Jacobsen Travel $261.75
93200 Lindsey Jurgens Travel $1,249.65
93201 Loria Thunker Mileage $21.55
93202 LUNA Language Services Technical Services $110.00
93203 Lura M Townsend Mileage $17.29
93204 Mary Troyer Miller Professional Services $1,275.00
93205 Melissa Anderson Travel $274.75
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Grand Island Public Schools
Claims Listing
February 8, 2024

Reference No Payee Description Amount
93206 Meredith Davis Mileage $72.63
93207 Michelle Dorszynski Mileage $9.17
93208 Michelle Thorne Mileage $35.46
93209 NAPA Auto Parts Repairs $627.30
93210 Rosemary Gomez Mileage $24.21
93211 Sarah Dramse Mileage $33.37
93212 Sarah K Henry Mileage $57.79
93213 Shelley Eickhoff Mileage $16.60
93214 Stacie Faber Mileage $40.87
93215 Stephanie N Frankforter Mileage $22.88
93216 Tarjimly Professional Services $1,236.60
93217 The Home Depot Pro Custodial Materials $13,593.48
93218 Therese Hulme Mileage $23.07
93219 Tyler Koepp Travel $1,361.70
93220 Uline Supplies $1,664.91
93221 UniFirst Corporation Technical Services $126.87
93222 Victor Outdoor Advertising Advertising $720.00
93223 Virco Inc Supplies $154.44
93224 Wesley Tjaden Travel $239.75
93225 Western Psychological Services Supplies $246.40
93226 Woodriver Energy LLC Utility $76,834.43
93227 Yandas Music Supplies $5,662.98

Holiday Express Transportation $239,165.66
Hello Hero Professional Services $28,524.00
Engineering Technologies Inc Senior High Renovations $26,244.91
Medsurety Employee Benefits $500.00
TimeClock Plus LLC Software $115,727.13
Central Nebraska Education Agency Lease Payment $45,000.00
Hello Hero Professional Services $28,524.00
Perry Reid Construction LLC Security Vestibule $35,990.25
Principal Life Insurance Company Lease Payment $375,000.00

$1,998,479.47
January 15, 2024 Payroll $9,026,748.78

$11,025,228.25

2/1/20243:55 PM 11 of 11 January 2024 Claims List.xlsx,Sheet1



   

123 South Webb Road • Grand Island, NE  68802-4904 
308 385-5900 • Fax 308 385-5568 • dpetsch@gips.org • www.gips.org 

 

Every Student, Every Day, a Success 

Dan O. Petsch 
Director of Buildings and Grounds 
 
 
 
 
January 29, 2024 
 
 
RE: Proposals Received for the Prehospital and Nursing Patient Simulator Sale 
 
BID AMOUNT: 
 $10,000.00 
 
PROPOSALS RECEIVED: 
 

FIRM NAME BID AMOUNT 
Bryan- Grand Island Regional Medical Center $10,000 
Plattsmouth EMS $6,750 
 
 
RECOMMENDATION: 
  
 It is recommended to approve the proposal from Bryan- Grand Island Regional Medical 
Center at a bid amount of $10,000.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Dan O. Petsch 
Director of Buildings and Grounds 
 
 
 

Kneale Administration Building 



GRAND ISLAND PUBLIC SCHOOLS
Grand Island, Nebraska

STAFF ADJUSTMENT
February 8th, 2024

Certified New Hires

Degree/ College/ Replaces/
Name Assignment/Building Effective Level University Reason

Summer Bartunek Diagnosis/1.0 FTE/ 08/08/2024 MA+36 UNK TBD
To Be Determined -10

Kaylee Gallo Elementary To Be Determined/ 08/08/2024 MA+00 Metropolitan TBD
1.0 FTE/To Be Determined -02 State University

Terry Hastings SPED Speech Language 08/08/2024 MA+00 University of TBD
Pathologist/1.0 FTE/To Be -09 Nevada
Determined

Tiffany Keomysay- SPED Speech Language 08/08/2024 BA+36 UNK TBD
Esparza Pathologist/1.0 FTE/ Kneale/ -06

Shoemaker

New Hire/Extra Standard Assignment

Name Extra-Standard Assignment Effective Replaces/Reason

Clinton Felber MS Boys Basketball Head Coach/Barr 11/05/2023 K. Jeffries

Johnathon Mata Girls JV Soccer Assistant Coach/Senior High 02/26/2024 N. Berger

Jaylee Newlander Girls Wrestling Assistant Coach/Barr 11/05/2023 B. Ayala

Rogelio Ruiz Girls Wrestling Assistant Coach/Barr 11/05/2023 Open

Classified New Hires
Starting

Name Assignment/Building FTE Date Replaces/Reason

Tracy Adrian Study Tutor Disc Room/Walnut .9375 01/30/2024 Y. Ghaifan

Catelyn Armstrong Special Education Paraeducator/Shoemaker .9375 01/23/2024 B. Dunning



Board of Education
Staff Adjustment 02/08/2024
Page 2

Classified New Hires(Continued)
Starting

Name Assignment/Building FTE Date Replaces/Reason

Rebecca Behring Special Education Paraprofessional/Wyandotte .9375 01/04/2024 D. Lenear
Skills

Michelle Criger Elementary Server/Engleman .50 01/29/2024 H. Gilliland

Mary Domingo Nutrition Services Assistant Lead Dish Room/ 1.0 01/05/2024 F. Dirir
CNC

Dina Goscha Nutrition Services Assistant/CNC 1.0 01/26/2024 T. Pineda

Tyson Hazen Crossing Guard/Jefferson .3125 01/05/2024 D. White

Caroline James Special Education Paraeducator/Wasmer .9375 01/16/2024 A. Titus

Lyle Kuhlman Special Education Paraprofessional Virtual/ .9375 01/30/2024 D. Polk
Seedling Mile

Joselin Lagos Lagos Elem Assistant Custodian/Stolley Park 1.0 12/14/2023 F. Sandoval

Stanley Lahm Crossing Guard/Jefferson .3125 01/23/2024 T. Hazen

Robin Lewandowski Satellite Clerk Elem/Knickrehm .8125 01/02/2024 C. Bolte

Elodia Lopez Special Education Paraeducator/Barr .9375 01/16/2024 A. Goodwin Jensen

Odalys Martinez Mesa Satellite Clerk Elem/Dodge .7188 01/29/2024 P. Flores

Melanie Marshall Crossing Guard/Engleman .3125 01/05/2024 N. Nunez

Leslie Morris Elem Assistant Custodian/West Lawn 1.0 01/29/2024 V. Verbeck

Claudia Philbeck Bilingual Paraeducator ESL/Stolley Park 1.0 01/03/2024 Y. Castro

Lissette Ramos Special Education Paraeducator/Howard .9375 01/29/2024 R. Cervantes

Ceara Richardson Special Education Paraeducator/Wasmer .9375 12/20/2023 J. Romero

Jaime Romero Perez Special Education Paraeducator/Walnut CBI .9375 02/02/2024 E. Romero-Pablo

Jacob Springer Special Education Paraeducator/Dodge .9375 01/3/2024 M. Lavalleur

Veronica Villazana Bilingual Paraeducator ESL/Westridge 1.0 01/08/2024 New Position
Sandoval



Board of Education
Staff Adjustment 02/08/2024
Page 3

Classified New Hires(Continued)
Starting

Name Assignment/Building FTE Date Replaces/Reason

Corlaina Utley Special Education Paraeducator/Howard .9375 01/04/2024 A. Nelson

Certified Resignations

Name Assignment/Building Reason Effective

Erin Ackerson Mathematics/1.0 FTE/Senior High Resignation 05/23/2024

Gary Alexander Dramatics/1.0 FTE/Senior High Resignation 05/23/2024

Theresa Beck Early Childhood/1.0 FTE/SPED Retirement 05/23/2024

Claire Carpenter Fifth Grade/1.0 FTE/Gates Resignation 05/23/2024

Jackie Carr Kindergarten/1.0 FTE/Newell Resignation 05/23/2024

Jenna Engle Third Grade/1.0 FTE/Gates Resignation 05/23/2024

Natalie Harden First Grade/1.0 FTE/Stolley Park Retirement 12/20/2023

Jeffery Hofeldt Mathematics/1.0 FTE/Senior High Retirement 05/23/2024

Krysta Huse Reading Interventionist/1.0 FTE/Lincoln Resignation 05/23/2024

Greg Morrow Social Studies/1.0 FTE/Senior High Retirement 05/23/2024

Jody Nissen Third Grade/1.0 FTE/Shoemaker Resignation 05/23/2024

Morgan Orr SPED Resource/1.0 FTE/Stolley Park Resignation 05/23/2024

Jeffrey Tomlin Social Studies/1.0 FTE/Senior High Retirement 05/23/2024

Alicia Warner Fifth Grade/1.0 FTE/Dodge Resignation 05/23/2024

Scott Wentling Fourth Grade/1.0 FTE/Wasmer Resignation 05/23/2024

Kristen Wullschleger First Grade/1.0 FTE/Howard Resignation 05/23/2024



Board of Education
Staff Adjustment 02/08/2024
Page 4

Certified Extra Standard Resignations

Name Assignment/Building Reason Effective

Paul Cloutier Football Assistant Coach/Senior High Resignation 05/23/2024

Kelli Jeffries Boys Basketball Head Coach/Barr Resignation 05/26/2023

Jeffrey Tomlin Varsity Football Head Coach/Senior High Retirement 05/23/2024

Jeffrey Tomlin Track Assistant Coach/Senior High Retirement 05/23/2024

Classified Resignations

Name Assignment/FTE/Building Reason Effective

Yatziri Bahena Special Education Paraeducator/.9375 FTE/Knickrehm Termination 01/17/2024

Brianna Dunning Special Education Paraeducator/.9375 FTE/Shoemaker Personal 01/15/2024

Bret Evans Summer Yard Worker/1.0 FTE/Kneale End of Season 12/21/2023

Mary Flores Statellite Clerk/.7188 FTE/Dodge Retirement 02/02/2024

Tammie Galvan Elem & MS Paraeducator/1.0 FTE/Westridge Termination 01/11/2024

Yohanna Ghaifan Study Tutor Disc Room/.9375 FTE/Walnut Personal 01/26/2024

Tyson Hazen Crossing Guard/.3125 FTE/Jefferson Personal 01/18/2024

Mark Jones Summer Yard Worker/1.0 FTE/Kneale End of Season 12/21/2023

Jeyelhy Manriquez Special Education Paraeducator CBI/.9375 FTE/ Personal 01/19/2024
Senior High

Elisa Pablo Aguilar Special Education Paraeducator CBI/.9375 FTE/Walnut Personal 02/01/2024

Penny Plambeck Lunchroom Monitor/.3750 FTE/Shoemaker Personal 02/29/2024

Darlene Polk Special Education Paraprofessional Virtual/.9375 FTE/ Termination 01/30/2024
Seedling Mile

Nancy Romero Special Education Paraprofessional Behavior/1.0 FTE/ Personal 02/05/2024
District Wide

Ashley Rose Special Education Paraeducator/.9375 FTE/District Wide Personal 02/12/2024



Board of Education
Staff Adjustment 02/08/2024
Page 5

Classified Resignations(Continued)

Name Assignment/FTE/Building Reason Effective

Christine Scholl ELC Instructional Support/1.0 FTE/OLC Personal 12/27/2023

Kristen Schutte Study Supervisor Piano Accompanist/.1250 FTE/ Personal 05/12/2024
Westridge

Jacob Springer Special Education Paraeducator/.9375 FTE/Dodge Personal 01/26/2024

Gary Stearly MS Assistant Custodian/1.0 FTE/Westridge Termination 01/15/2024

Amanda Titus Special Education Paraeducator/.9375 FTE/Wasmer Personal 01/10/2024

Victoria Verbeck Elem Assistant Custodian/1.0 FTE/West Lawn Personal 01/24/2024

Carmen Villanueva ELC Instructional Support/1.0 FTE/OLC Personal 01/25/2024

Kathleen Williams Elem Head Custodian/1.0 FTE/Shoemaker New Position 03/08/2024

Certified Changes

Name Former Assignment New Assignment Effective Replaces/Reason

Wendy Cremers Fifth Grade/1.0 FTE/ Integration Specialist/.75 FTE/ 08/09/2023 Student Need
Shoemaker Shoemaker/.25 FTE/Stolley Park

Joseph Eckerman MS Principal/1.0 FTE/ Positive Behvaior Support 08/16/2024 R. Bishop
Barr Coordinator/1.0 FTE/Kneale

Steve Helgeland Elementary Principal/ Early Childhood Coordinator/ 01/02/2024 Approved by board
1.0 FTE/Gates 1.0 FTE/OLC

Blake Hunkins Fifth Grade/1.0 FTE/ English/1.0 FTE/Barr 12/20/2023 B. Boeckel
Engleman

Brittany Kretz Social Studies/1.0 FTE/ Online Coordinator/ 08/09/2023 Student Need
Senior High 1.0 FTE/Senior High

Rosalina Lestor First Grade/1.0 FTE/ Bilingual/.50 FTE/ 01/03/2024 Student Need
Jefferson Jefferson/.50 FTE/Stolley Park

Bailey Litchy Apprentice Teacher/1.0 Fifth Grade/1.0 FTE/ 01/03/2024 Open
FTE/Engleman Engleman



Board of Education
Staff Adjustment 02/08/2024
Page 6

Certified Changes(Continued)

Name Former Assignment New Assignment Effective Replaces/Reason

Scott Miller Social Studies/1.0 FTE/ Online Support/1.0 FTE/ 08/09/2023 Student Need
Senior High Senior High

Stephanie Riak Akuei Social Studies/1.0 FTE/ Bilingual/1.0 FTE/ 08/09/2023 Student Need
Senior High Senior High

Valerie Wagner Social Studies/1.0 FTE/ English/1.0 FTE/ 08/09/2023 Student Need
Senior High Senior High

Certified Changes/Extra Standard Assignments

Name Former Assignment New Assignment Effective Replaces/Reason

Michael Tubbs Girls Wrestling Assistant Girls Wrestling Head 11/05/2023 A. Rippe
Coach/ Barr Coach/Barr

Classified Changes

Name Former Assignment New Assignment Effective Replaces/Reason

Sorelis Barreto ELC Instructional Support/ ELC Instructional Support/ 01/29/2024 J. Valderaz
Fonseca .50 FTE/Starr 1.0 FTE/Starr

Megan Danner Elem & MS Paraeducator/ Elem & MS Paraeducator/ 01/05/2024 L. Radke
.75 FTE/Engleman .9375 FTE/Engleman

Heather Gilliland Elem Server/.50 FTE/ Elem Head Server/.8750 FTE/ 01/02/2024 S. Zwiebel
Engleman Engleman

Elodia Lopez Special Education Special Education 01/19/2024 J. Manriquez
Paraeducator/.9375 FTE/ Paraeducator/.9375 FTE/
Barr Senior High CBI

Tania Pineda Nutrition Services Assistant/ Nutrition Services Assistant/ 01/10/2024 D. White
1.0 FTE/CNC .6250 FTE/Westridge

Lori Radke Elem & MS Paraeducator/ Elem & MS Paraeducator/ 01/05/2024 M. Danner
.9375 FTE/Engleman .75 FTE/Engleman



Board of Education
Staff Adjustment 02/08/2024
Page 7

Classified Changes(Continued)

Name Former Assignment New Assignment Effective Replaces/Reason

Carmen Villanueva ELC Instructional Support/ ELC Instructional Support/ 01/16/2024 C. Scholl
.50 FTE/OLC 1.0 FTE/OLC

Jessica Vollmer ELC Instructional Support/ ELC Instructional Support/ 01/16/2024 C. Scholl
.50 FTE/OLC 1.0 FTE/OLC

Jill Valderaz ELC Instructional Support/ ELC Instructional Support/ 01/25/2024 C. Villanueva
1.0 FTE/Starr 1.0 FTE/OLC

Certified Special Assignment

Name Additional Assignment Effective Replaces/Reason

NONE.

Certified Special Assignment Resignations

Name Assignment/Building Reason Effective

NONE.

The Superintendent recommends adoption of the Staff Adjustment on the consent agenda



01 $62,812,898.81General $27,817,283.91 ($57,003,492.33) $0.00 $33,626,690.39
02 $0.00Depreciation $2,817,190.45 ($103,046.78) $0.00 $2,714,143.67
03 $56,769.03Employee Benefit $3,227,666.22 ($16,764.33) $0.00 $3,267,670.92
04 $19,195.45Contingency $1,031,344.09 $0.00 $0.00 $1,050,539.54
05 $1,067,092.02Activities $3,485,966.90 ($1,178,436.23) $0.00 $3,374,622.69
06 $3,012,289.00School Nutrition $3,185,394.97 ($3,811,981.93) $0.00 $2,385,702.04
07 $2,178,231.80Bond $7,512,631.97 ($4,851,180.00) $0.00 $4,839,683.77
08 $228,703.78Special Building $2,483,551.20 ($375,000.00) $0.00 $2,337,254.98
09 $471,081.69Qualified Capitol Purpose Undertaking $1,516,241.64 ($871,647.88) $0.00 $1,115,675.45
10 $0.00Cooperative $711,935.19 ($224,999.99) $0.00 $486,935.20

End of Report
Grand Total: $53,789,206.54 $69,846,261.58 ($68,436,549.47) $55,198,918.65$0.00

Grand Island Public Schools
Fund Balances
Fiscal Year:   2023-2024

Fund RevenueDescription ExpenseBeginning Balance Transfers Fund Balance

Month:
Year:

February
2024

Include Cash Balance

FY End ReportFund Type:

Printed: 02/02/2024 8:04:40 AM rptGLFundBalancesReport: 2023.4.08 Page: 1



Quantity Description
Resale?      

Yes or No

32 Phillips Heartstart HS1 AED No

Jan-24

GRAND ISLAND PUBLIC SCHOOLS
FURNITURE, EQUIPMENT, & MISCELLANEOUS ITEMS

FOR DISPOSAL



GIPS BOE Regular Meeting
Thursday, February 8, 2024 5:30 PM
Kneale Administration Building - Board Room 

1. CALL TO ORDER
Speaker(s): Board President

2. ROLL CALL
Speaker(s): Mrs. Angela Dibbert

3. CONSENT AGENDA
Speaker(s): Board President

3.1. Minutes from the previous month's meeting

3.2. Acceptance of Agendas From Standing Committees

3.3. Claims as submitted

3.4. Bid Proposals as submitted

3.5. Staff Adjustments as submitted

3.6. Treasurer's Report as submitted

3.7. Surplus Property Listing

3.8. Approval of Agenda as submitted

4. REQUESTS TO ADDRESS THE BOARD
Speaker(s): Board President 

5. INFORMATION ITEMS

5.1. Update on EL and Newcomer Programming in GIPS
Speaker(s): Dr. Amanda Levos

Goals: Obj 1.2 Every student has access to learning models that meet their unique needs. 

5.2. Hope Squad at GISH
Speaker(s): Dr. Robin Dexter

5.3. Summary of NDE External Continuous Improvement Visit
Speaker(s): Dr. Summer Stephens

5.4. Priority Project List
Speaker(s): Mr. Dan Petsch

5.5. GIPS Google Workspace Plus Multi-Year Agreement
Speaker(s): Mr. Cory Gearhart

5.6. Reduce Specific Certified Staff Positions
Speaker(s): Dr. Carrie Kolar



5.7. Policy

5.7.1. 2111 BOARD OPERATING PRINCIPLES
Speaker(s): Mr. Matt Fisher

5.7.2. 2112 BOARD MEMBER CODE OF ETHICS
Speaker(s): Mr. Matt Fisher

5.7.3. 2330 BOARD MEMBER COMPENSATION FOR EXPENSES
Speaker(s): Mr. Matt Fisher

6. ACTION ITEMS

6.1. GIPS Cyber Security Licensing and Support Renewal
Speaker(s): Mr. Cory Gearhart

6.2. Reduce Specific Certified Staff Positions
Speaker(s): Dr. Carrie Kolar

6.3. 1210 SCHOOL DISTRICT LEGAL STATUS
Speaker(s): Mr. Matt Fisher

6.4. 2120 SCHOOL BOARD LEGAL STATUS
Speaker(s): Mr. Matt Fisher

6.5. 2340 CONFLICT OF INTEREST
Speaker(s): Mr. Matt Fisher

6.6. 2460 VOTING METHOD
Speaker(s): Mr. Matt Fisher

6.7. 8220 ADMISSION OF RESIDENT STUDENTS
Speaker(s): Mr. Matt Fisher

6.8. 8331 TRANSFERS WITHIN GIPS
Speaker(s): Mr. Matt Fisher

7. REPORTS

7.1. Grand Island Public Schools Foundation Report
Speaker(s): Mr. Matt Fisher

7.2. Student Representative Report
Speaker(s): Ms. Adilene Beltran

7.3. Superintendent Report
Speaker(s): Mr. Matt Fisher

8. NOTIFICATION OF UPCOMING BOARD MEETINGS

9. ADJOURNMENT



BUILDING 
NUMBER BUILDING PROJECT DESCRIPTION BP DP TOTALS Project Type

Special Building 
Fund General Depreciation

Other 
Sources NOTES

005 Gates Elementary Tuck point and caulk exterior of building 02 1 $82,000 PAINTING $82,000
000 Kneale Administration Building District Security Camera Server Upgrade 02 2 $100,000 SAFETY $60,000 $40,000 I.T
019 Westridge Middle School Replace condenser on roof 03 3 $96,000 HVAC $96,000

019 Westridge Middle School Security vestibule renovation 05 4 $60,000 SAFETY $60,000
011 West Lawn Elementary Replace boilers 04 5 $25,000 HVAC $25,000
050 Islander Annex Revisions for Success Academy at IA 01 6 $30,000 REMODEL $30,000
001 Grand Island Senior High Install OH projector in ceiling - Phase 1 01 7 $80,000 ELECTRICAL $80,000
001 Grand Island Senior High Replace Door #21 & add card access 02 8 $25,000 REMODEL $25,000
011 West Lawn Elementary Replace gym floor 01 9 $60,000 REMODEL $60,000
003 Newell Elementary Replace North windows w/ aluminum window system 03 10 $120,000 CARPENTRY $120,000
002 Barr Middle School Waterproof South 2-story Area 01 11 $70,000 PAINTING $30,000 $40,000 ALICAP
010 Wasmer Elementary Student furniture replacement 12 $185,000 REMODEL $185,000 ESSER III
007 Howard Elementary Replace media center circulation desk and furniture 01 13 $20,000 REMODEL $20,000 ESSER III
019 Westridge Middle School Replace T-stats throughout building 02 14 $20,000 HVAC $20,000
019 Westridge Middle School Add sidewalk from school to 13th Street crosswalk 01 15 $20,000 SAFETY $20,000
018 Engleman Elementary Expand sidewalk at East side of Building 01 16 $30,000 SAFETY $30,000
002 Barr Middle School New Irrigation system for practice field and southwest parking area 03 17 $110,000 GROUNDS $110,000
006 Dodge Elementary Install fire sprinkler system - North Wing 08 18 $80,000 SAFETY $80,000
004 Walnut Middle School New aluminum storefront @ north cafeteria entrance Door #18 03 19 $20,000 CARPENTRY $20,000

009 Lincoln Elementary Replace all classroom faucets & commons counter and sink 01 20 $8,000 PLUMBING $8,000
013 Knickrehm Elementary Replace existing lighting with LED in half of building 02 21 $20,000 ELECTRICAL $20,000
017 Shoemaker Elementary Replace phone system 02 22 $45,000 ELECTRICAL $45,000
018 Engleman Elementary Replace phone system 02 23 $50,000 ELECTRICAL $50,000
005 Gates Elementary Add drop off/pick up lane at West side of building 01 24 $30,000 SAFETY $30,000
003 Newell Elementary Tuckpoint & caulk North and South sides of building 01 25 $25,000 PAINTING $25,000
009 Lincoln Elementary Upgrade classrooms w/ security locks 02 26 $45,000 SAFETY $45,000
000 Kneale Administration Building Replace carpet @ 2nd floor 01 27 $80,000 REMODEL $80,000
010 Wasmer Elementary Replace four (4) wash basins 04 28 $25,000 PLUMBING $25,000
011 West Lawn Elementary Rework concrete drive for better traffic flow 02 29 $20,000 GROUNDS $20,000
019 Westridge Middle School Replace security camera system 04 30 $250,000 SAFETY $250,000 Grant
004 Walnut Middle School Upgrade security cameras 02 31 $250,000 SAFETY $250,000 Grant
004 Walnut Middle School Replace PE lockers w/ smaller lockers 01 32 $75,000 REMODEL $75,000
025 Career Pathways Institute Seal metal roof NE storage building 03 33 $25,000 ROOFING $25,000
001 Grand Island Senior High Refinish West Gym floor and Auditorium Stage 06 34 $85,000 REMODEL $85,000
011 West Lawn Elementary Install integrated card access system throughout building 03 35 $15,000 SAFETY $15,000
006 Dodge Elementary Install ceiling mount projectors in all classrooms 03 36 $100,000 ELECTRICAL $100,000
003 Newell Elementary Add new furniture in West pod area 04 37 $30,000 REMODEL $30,000
002 Barr Middle School Replace carpet in classrooms @ 3-story 02 38 $60,000 REMODEL $60,000
000 Kneale Administration Building Paint & caulk building exterior 04 39 $80,000 PAINTING $80,000
000 Kneale Administration Building Window Film security film @ Exterior Doors - Phase 1 40 $200,000 CARPENTRY $200,000
000 Kneale Administration Building District Heat Pump Replacement 41 $80,000 HVAC $80,000

$2,831,000 $500,000 $1,045,000 $501,000 $785,000



CDW Education
75 Remittance Drive, Suite 1515

Chicago, IL  60675

Prepared For
Grand Island Public Schools
123
South Webb Road
Grand Island, NE  68802, 68803

Estimate Number
0032894

N t

Estimate Date
01/24/2024

Description Rate Qty Line Total

GOO-EDP-0019
Google Workspace for Education Plus - Multi Year - Google Workspace
for Education Plus - 3 Year Annual Pay - More Than 10k Licenses
(Student): Google Workspace for Education Plus ;
Discounted multi-year, annual payment pricing
Licensed Domains: gips.org
License Term: 2023-12-31 - 2025-01-01

$4.00 10000 $40,000.00

GOO-EDP-0013
Google Workspace for Education Plus - Multi Year - Google Workspace
for Education Plus - 3 Year (Staff): Google Workspace for Education
Plus
Licensed Domains: gips.org
License Term: 2023-12-31 - 2025-01-01

$0.00 2500 $0.00

AIT-GWO-1000
Google Workspace Premium Onboarding - Google Workspace
Premium Onboarding: Premium Onboarding walks through the features
available, how licensing works, and demonstrations of the features and
functionality most important to you.
Deliverables: Customized assessment of your goals for Onboarding, 2
hours of guided training based on the organization's needs, &
recordings for internal use.
Time Scale: 3 to 6 week engagement followed by a check-in 60-90
days post pilot or implementation

$2,000.00 1 $2,000.00

Subtotal
Tax

42,000.00
0.00

Estimate Total (USD) $42,000.00



Notes
Expecting a quote from Amplified IT? Amplified IT is now a part of CDW! We’re moving all of the Amplified IT’s
products on to CDW’s systems. This means quotes and invoices will come from CDW and Purchase Orders
need to be made out to CDW. Unfortunately we will no longer be able to accept Purchase Orders made out to
Amplified IT for these products. If you have any questions ask your Account Manager or GCS rep.

Student Enrollment Verification Letters are required for all first time Education Standard and Education Plus
orders. These letters confirm the number of students at your institution. This must align with the number of
licenses you intend to buy, and must be returned with your PO before we complete your order.

Please note as required by Google you must purchase Google Workspace for Education and Google Voice
from the same Reseller. All quotes are subject to Google confirmation of staff or student population size.
Terms
About Us https://www.cdwg.com/content/cdwg/en/about/overview.html
Privacy Policy https://www.cdwg.com/content/cdwg/en/terms-conditions/privacy-notice.html
Terms and Conditions https://www.cdwg.com/content/cdwg/en/terms-conditions.html

Please send purchase orders to cdwg@amplifiedit.com or fax to 757-585-3550. If possible, please also
include a copy of your organization's tax-exempt certificate with your purchase order. An exemption certificate
is required to process Google Voice orders.

This email was sent by CDW Government LLC. All information and offers are subject to the CDW•G Terms
and Conditions, and CDW•G policies.

CDW®, CDW•G® and PEOPLE WHO GET IT® are registered trademarks of CDW LLC. All other trademarks
and registered trademarks are the sole property of their respective owners.

https://www.cdwg.com/content/cdwg/en/about/overview.html
https://www.cdwg.com/content/cdwg/en/terms-conditions/privacy-notice.html
https://www.cdwg.com/content/cdwg/en/terms-conditions.html


‭REDUCTION IN FORCE RESOLUTION‬

‭WHEREAS,‬ ‭due‬ ‭to‬ ‭changing‬ ‭programs,‬ ‭budget‬ ‭limitations‬ ‭and‬ ‭other‬
‭administrative‬ ‭and‬ ‭financial‬ ‭factors,‬ ‭it‬ ‭is‬ ‭necessary‬ ‭that‬ ‭programs‬ ‭and‬ ‭staff‬ ‭positions‬
‭offered‬ ‭by‬ ‭Grand‬ ‭Island‬ ‭Public‬‭School‬‭District‬‭be‬‭reviewed‬‭and‬‭that‬‭a‬‭determination‬‭be‬
‭made‬ ‭as‬ ‭to‬ ‭those‬ ‭programs‬ ‭and‬ ‭staff‬ ‭positions‬ ‭that‬ ‭should‬ ‭be‬ ‭discontinued,‬‭reduced,‬‭or‬
‭changed; and‬

‭WHEREAS,‬‭the‬‭School‬‭Board‬‭has‬‭considered‬‭the‬‭foregoing‬‭and‬‭determined‬‭that‬
‭it is necessary and appropriate to reduce programs and staff positions.‬

‭NOW,‬ ‭THEREFORE,‬ ‭BE‬ ‭IT‬ ‭RESOLVED‬ ‭that‬ ‭the‬ ‭following‬ ‭changes‬ ‭in‬
‭programs and staff positions are made, effective at the end of this 2023-2024 school year:‬

‭1.‬ ‭Eliminate‬ ‭one‬ ‭certified‬ ‭full-time‬ ‭equivalent‬ ‭(1.0‬ ‭FTE)‬ ‭from‬ ‭the‬ ‭Aviation‬
‭Program, effective as of May 23, 2024.‬

‭2.‬ ‭Eliminate‬‭one‬‭administrator‬‭full-time‬‭equivalent‬‭(1.0‬‭FTE)‬‭from‬‭the‬‭Fine‬‭Arts‬
‭&‬ ‭Social‬ ‭Studies‬ ‭Curriculum‬ ‭Program‬ ‭on‬ ‭the‬ ‭Leading‬ ‭For‬ ‭Learning‬ ‭Team,‬
‭effective as of August 15, 2024.‬

‭3.‬ ‭Eliminate‬ ‭one‬ ‭administrator‬ ‭full-time‬ ‭equivalent‬ ‭(1.0‬ ‭FTE)‬ ‭from‬ ‭the‬
‭Assessment,‬‭Research,‬‭and‬‭Accountability‬‭Program‬‭on‬‭the‬‭GIPS‬‭Superintendent’s‬
‭District Leadership Team, effective as of August 15, 2024.‬



Grand Island Public Schools 
 

2111 BOARD OPERATING PRINCIPLES 
 
We believe that the welfare of our community, state, and nation is directly impacted by our educational 
system. We believe that each child should receive the best possible education relative to his or her 
abilities, interests, and potentialities. To this end, we believe that Board decisions regarding complex 
problems of organization, curricular offerings, and financial support should be made in terms of what is 
best for the student and by extension, the community, state, and nation.  
 
In order to assure maximum efforts toward this goal, the Board believes high ethical standards on the part 
of all Board members must be maintained in all personal and public activities. The following Operating 
Principles serve to guide individual board member interaction as we carry out the duties and 
responsibilities of board members, as well as to provide information to the public concerning the duties 
and responsibilities of the Board of Education as a collective whole. 
(Policy: 1310, 2120, 2215) 
 
I. Educational Advocate 
Vision:   
Student are prepared to make positive contributions to society and thrive in an ever changing world. 
Mission Statement: 
Every student, every day, a success!  In educating students, we teach hearts as well as minds. 
Student Commitments: 
Within the school district of Grand Island 

· Every student will be taught to read, write, and communicate effectively, solve problems, and 
acquire and apply knowledge to the best of the abilities; 

· Every student will be treated with dignity and respect; 
· Every student will be valued for their unique qualities and backgrounds; 
· Every student will experience a sense of belonging, contribution, and success;  
· Every student will develop responsibility and show respect for others as well as oneself;  
· Every student will have equitable access to high-quality learning in an inclusive and anti-

discriminatory environment. 
· Every student will learn in an inclusive and anti-discriminatory environment. 

 
II. Process for Addressing Public and Board Issues  
Public 
Statement:  We will encourage the public to use the chain of command communication to address 
concerns in the following manner: 

A. Listen to the individual’s concern. 
B. Explain that the board and administrative team have established a process for handling concerns 

starting with the immediate person responsible. 
1. Encourage the person to follow the established chain of command communication.  Ask if he 

or she has discussed the issue with the person immediately responsible (for example, a 
teacher or coach). 

2. If so, ask if he or she has discussed the issue with the supervisor of the individual (for 
example, the Principal or Activities Director). 

3. If so, ask if he or she has discussed the issue with the Superintendent. 
4. Assure the person that the Superintendent will be informed of a significant complaint. 

However, affirm the chain of command communication procedure must be followed.   
C.  Significant complaints will be reported to the Superintendent by the board member. 

(Policy: 2480) 
 
 
 
 
 
 

https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=b5f906ab-4c28-4935-90b9-5faa4b03381d&SearchString=1310
https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3447
https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3448
https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3712


Grand Island Public Schools 
 

Chain of Communication 
 

i) Board Member is contacted by a patron of the 
district. 
 

ii) Board Member listens with courtesy and sincerity. 
 

iii) Board Member instructs the patron to follow the 
chain of command communication starting with 
the authority closest to the problem or concern. 
 

iv) Board Member contacts superintendent to turn 
the matter over to superintendent and/or the 
administrators to handle. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Board Member 
Statement:  We believe as an individual board member we have no individual power, and our power 
comes from being a part of a group of nine. When concerns are raised, there is a proper protocol to follow 
in response to the concern. The protocol is as follows: 

A. The Superintendent will be notified of issues that are causing concern for the board member, 
including individual or collected board concerns regarding staff or district operations. 

B. The Superintendent will be the recipient of appropriate information regarding issues needing 
investigation (i.e., names of people making complaints, specific instances regarding the 
complaint, etc.). 

C. If we have concerns about another board member: 
• The concern should first be shared personally with the board member. 
• If a resolution is not reached between the two board members, concerns will be directed to 

the Board President. 
• There may be times the resolution will require a discussion with the entire Board of 

Education in an Executive Session. 
(Policy: 2230) 
 
III. Meeting Format 
Statement:  We will conduct our meetings in accordance with the Nebraska Open Meeting Laws and in 
an orderly fashion. 
Board Meetings 

A. Board meeting agendas will be developed cooperatively with the Board President, Vice- 
President, and Superintendent after receiving committee input.  An individual board member may 
request that an item be added to the agenda. 

 
Step I 
 
 
Step II 
 
Step III 
 
Step IV 
 
Step V 

Authority closest to the problem 
or concern 

Other Supervisor 

Building Principal 

District Level Administrators 

Board of Education 

https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3717


Grand Island Public Schools 
 

 
B. Issues will be presented as an informational item without a vote occurring to allow for full 

consideration and thought by board members. 
1. The vote on the issue will follow in the next month’s meeting. 
2. There may be instances when an issue must be presented and voted on at the same monthly 

meeting. 
C. Executive Session will be used ONLY as necessary and consistent with Nebraska Open Meeting 

Laws. 
D. We welcome input from the public during the scheduled Request to Address the Board period of 

each board meeting.  Patrons are requested to complete the “Request to address the Board” form 
and follow guidelines included on the form.  The form is posted outside the doors to the 
boardroom. 

• Each individual addressing the board will be allowed 5 minutes. The Board of Education 
has the prerogative to limit speaking to 3 minutes when there are three or more patrons 
to allow speakers an opportunity to address the Board in a timely manner. 

• We will not engage in dialogue with patrons presenting to the Board 
• The Board president and superintendent will identify staff to follow-up on information 

requested from patrons 
• The Board president may share a statement on behalf of the Board when addressing a 

major issue in the district 
E. Each board meeting during the academic year will have a portion of the meeting devoted to a 

segment on student success within the district. 
F. We will maintain a student board member program. 

(Policy: 2210, 2410, 2481) 
 
Board of Education Committees  

A. Standing committees will be established to allow issues to be reviewed in great length, so the  
monthly meetings of the full board are run efficiently and timely.  These committees will meet 

monthly or as needed.  The committees are: 
1. Personnel  
2. Policy Review 
3. Facilities and Finance 
4. Leading for Learning (American Civics) 
5. Governance 
6. Public Relations/Partnership Development  

B. The district will establish and maintain additional committees as needed to include Ad hoc 
committees, task forces, and/or advisory councils or coalitions. The Board President will ask for 
interested participants, and provide opportunities for all board members to participate in these 
additional committees.   

C. All board committee agendas and minutes will be posted to an electronic Board Committee folder 
for all board members to view.  

D. The committees do not have power to take formal action on issues without a full vote of the Board 
of Education.   

E. Non-committee Board members wishing to attend specific committee meetings will make their 
request through the Board President interest known to all board members. All committee 
meetings will have no more than four board members in attendance.  

F. If board members are unable to attend a meeting of their assigned committees they should notify 
the rest of the board members. Should the president be unable to fill in they shall notify the rest of 
the board that they will be unavailable and encourage other board members to fill in for the 
absent committee member. 

G. Board committee agendas are posted monthly to the Board consent agenda to ensure that 
information discussed in committee is made public.   

H. Board Committees will use the GIPS Needs Analysis to guide development of proposals to the 
Board of Education: 

1. What is the identified need? 
2. Administrative Rationale for BOE Agenda 

https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3715
https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3705
https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3455
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3. Proposed Action  
4. Data/Research Assessed 
5. Stakeholder Group(s) Involved  
6. Equity Analysis 
7. Summary  
8. Fiscal Impact  
9. Persons Responsible for Implementation  
10. Implementation Plan: Monitor/Evaluate – Board Report/Follow-up  

(Policy: 2230)  
 
Small Group Meetings with the Superintendent and Board Members 

A. Each month or as needed, Board members will have an opportunity to meet with the 
Superintendent in a small group meeting. and no more than All Sessions of the small group 
meeting will have no more than four board members in attendance. three other board members 
on a monthly basis. The small group meetings will not violate the Open Meetings law. 

B. The meetings are intended to provide additional detail to board members about issues both 
negatively and positively impacting Grand Island Public Schools. No decision making will occur in 
the small group meetings. 

C. Summaries of the small group meetings will be shared with all board members to assure all board 
members receive the same information.   

 
IV. Strategic Planning Process, Implementation, Monitoring, and Evaluation 
Statement:  
The Board will annually review, revise, and/or adopt the district’s vision, mission, student commitments, 
theory of action to improve student outcomes, and conduct a Board self-assessment. We will monitor 
progress toward goals by: 

A. Reviewing progress toward district goals at least quarterly by the full board; 
B. Focusing on increasing student learning and ensuring efficient use of education resources  
 with Board agenda items connected to district goals in the monthly board meeting agenda; and 
C. Reflecting on Board progress using an assessment of operating principles or other tool approved  
 by the Board.  

 
V. Board Leadership 
Statement:   We believe effective team leadership is important for the positive progress of the Grand 
Island Public Schools system.   

A. Board President and Board Vice-President Positions 
a. The positions of Board President and Board Vice-President shall be elected annually at 

the January Board of Education meeting. 
b. Within two days following the November board meeting, the current Board President and 

Board Vice-President will notify the Board Secretary and the Board of Education of their 
interest and willingness to be considered for re-election of their positions. 

c. Board members interested in being considered for Board President or Board Vice-
President shall make their intentions known to the Board Secretary and the Board of 
Education on or before December 1st January 5th. 

d. All board members expressing an interest in the positions will be subject to nomination 
for office at the January meeting. 

e. The Board Secretary will facilitate the election process at the January meeting. 
B. The Board President will: 

a. Manage the affairs of the Board of Education and 
i. Ensure all board members are provided with the same information at 

approximately the same time on all issues. 
ii. Ensure all board members are provided the opportunity to represent the Board of 

Education equally at official school, community, state and national functions.  
iii. Monitor compliance with Operating Principles. 
iv. Plan and participate in orientation sessions for new board members. 

https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3717
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b. Establish the monthly agenda in conjunction with the Board Vice-President and 
Superintendent 

c. Assign working board committees annually after the January meeting and after soliciting 
areas of interests from the board members. 

d. Monitor compliance with legal requirements to Open Meetings laws. 
e. Attend stakeholder meetings as determined by the Superintendent. 
f. Sign documents as legally required and approved by the Board of Education. 
g. Sign graduation diplomas. 
h.  Serve as ex-officio member of standing committees of the Board, and be available to 

substitute on any committee with an impending absence.   
h. Conducts the annual performance evaluation of the Superintendent, compiling and 

communicating results. (By state statute, conduct two evaluations in the superintendents 
first year in the district) 

i. Be the spokesperson for the Board of Education when called upon, including media 
inquiries. 

j. Serve on the Labor Relations Committee or designate Board Vice-President.  
k. Communicate Board of Education annual goals to the public. 

(Policy: 2210, 2460) 
 

C. Board Vice-President will: 
a. Plan and participate in orientation sessions for new board members. 
b. Meet monthly with the Board President and Superintendent to plan meeting agendas. 
c. Serve as Board President in all capacities in the absence of the Board President. 

D. Board Members (including President & Vice-President) will: 
a. Attend all school board meetings. 
b. Attend and participate in meetings on assigned committees. 
c. Attend special meetings/functions of the district as requested or required (for example, 

graduation, specific school programs, etc). 
d. Represent the Board of Education at official school, community, state and national 

functions.  
e. Read and study all necessary documentation prior to discussion on issues or action 

items.   
f. Personally uphold these operating principles, and hold fellow board members 

accountable. 
E. The Board of Education will: 

a. Hire and evaluate the Superintendent’s performance. The Superintendent is the only 
employee the Board oversees. 

b. Adopt, review, and revise policy.  
c. Establish the strategic plan goals for the District.  
d. Establish a budget to reflect/support the strategic plan. 
e. Advocate for public education. 

F. The Board of Education members will have the opportunity to participate in professional 
development: 

a. The President and Vice-President will have the opportunity to attend local, state or 
national training they deem necessary. Additional money is available for the Board of 
Education officers to participate in professional development.  

b. Other Board of Education members 
i. All Board of Education members are strongly encouraged to attend the state 

NASB Conference in November of each year and area NASB meetings. 
ii. In July of each year, Board of Education members will review all training 

opportunities available at the national level, for the upcoming school year.  
iii. Board of Education members will provide their national conference preferences 

to the Board President by the first of August each year.  
iv. The Board President will ask the Governance Committee to review the 

preferences and make decisions on whether or not all preferences can be 
accommodated based on cost and number of requests.  

https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3715
https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3710
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c. Special Professional Development  
i. District strategic goals and/or initiatives may require travel for learning 

opportunities.  
ii. The Governance Committee will review the need for special professional 

development and determine which Board of Education members will attend. 
 (Policy:  2110, 2160, 2220, 2320) 
 
VI. Board of Education Collaboration 
Statement:  We will formulate and express decisions as a body of nine speaking with one voice.  

A. We each have the freedom, opportunity, and responsibility to express his or her own beliefs about 
quality education.   

B. We will listen to diverse opinions. We recognize and appreciate the diverse backgrounds and 
experiences of other board team members which lend themselves to unique individual 
perspectives on issues. 

C. We must maintain the appropriate balance between being a board member and a parent, spouse, 
employee, or friend by not utilizing our positions as board members to influence decisions on a 
personal level. 

D. We will be governed by the same rules that apply to all Grand Island Public Schools district staff 
with regards to access to and utilization of Grand Island Public Schools district resources. (such 
as technology agreement) 

E. We will not utilize our position to gain access to confidential information that is not made available 
to all board members or is not necessary for the board member to have to complete their duties.    

F. While we all have a personal point of view, our decisions will be based on the best interests of 
students. 

G. We will engage only in designated meetings and not in “meetings before the meetings” or 
“meetings after the meetings”. 

H. We will channel personal requests for information through the Superintendent’s office. 
(Policy: 2112) 

 
 
 
 
I have read this policy and will adhere to statements of ethics and the Board Operating principles. 
 
 
             
Board Member       Date 
 
 
Policy Adopted: 10/05/2000 
Policy Revised: 07/10/2003 
Policy Revised: 01/11/2007 
Policy Revised: 10/14/2010 
Policy Revised: 12/14/2017 
Policy Revised: 07/12/2018 
Policy Revised: 06/13/2019 
Policy Revised: 10/14/2021 
Policy Revised: 12/12/2022 
Policy Revised: 04/17/2023 
Policy Revised: ??/??/???? 
 

https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3718
https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3721
https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3716
https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3451
https://www.gips.org/site/default.aspx?PageType=2&PageModuleInstanceID=1728&ViewID=1c43854f-5875-4d47-be5f-0e18028c22cb&FlexDataID=3719
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2112 BOARD MEMBER CODE OF ETHICS 
 
Board members’ actions, verbal and nonverbal, reflect the attitude and the beliefs of the school 
district.  Therefore, the Grand Island Public Schools board members must conduct themselves 
professionally and in a manner fitting to their position. 
 
Each board member shall follow the code of ethics stated in this policy. 
 
AS A SCHOOL BOARD MEMBER: 
 

• I will listen. 
• I will respect the opinion of others. 
• I will recognize the integrity of my predecessors and associates and the merit of their 

work. 
• I will vote for a closed session of the board if the situation requires it, but I will consider 

“secret” sessions of board members unethical. 
• I will recognize that to promise in advance of a meeting how I will vote on any proposition 

that is to be considered is to close my mind and agree not to think through other facts 
and points of view which may be presented in the meeting. 

• I will expect, in board meetings, to spend more time on education programs and 
procedures than on business details. 

• I will express my honest and most thoughtful opinions frankly in board meetings in an 
effort to have decisions made for the best interests of the children and the education 
program. 

• I will insist that the members of the board participate fully in board action and recommend 
that when special committees are appointed, they serve only in an investigative and 
advisory capacity. 

• I will carefully consider petitions, resolutions and complaints and will act in the best 
interests of the school district. 

 
 
Legal Reference: Neb. Statute 79-526 
 
 
Policy Adopted:  08.09.2018 
Policy Reveiwed: ??/??/???? 
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2330 BOARD MEMBER COMPENSATION FOR TRAVEL EXPENSES REIMBURSEMENT 
 
The Grand Island Public Schools shall reimburse School Board mMembers when they traveling outside of 
Grand Island on District school business. When attendingance at conventions or other educational 
meetings or travel for other District school purposes is as authorized in advance by the Board, eExpenses 
shall be reimbursed as follows:  
 

1. Transportation - Air fare (including fee) or for a personal vehicle the IRS standard mileage rate as of 
the day of travel equivalent in mileage at a rate established annually for employees of the district to 
and from the meeting site., plus charges for city conveyance if required. If a District or another 
persons’ vehicle is used no reimbursement shall be made. 

 
2. Fees and Registration - As required by for participation at in the meeting. 
3.   Lodging Hotel or Motel - At single room rate. (including fees). 
 
4.   Reasonable expenses for meals.  Per Diem meal rates as published on the https://www.gsa.gov 

website on the day of travel. 
 
All itemized Rreceipts for travel expenses hotel/motel accommodations and for transportation costs, other 
than cab fare, shall be submitted with expense vouchers.  Expenses shall be submitted and accounted for 
in writing to the business office of the school district within 30 days from the date of completion of such 
travel.  
 
Preferably, travel expenses should be paid as a direct District payment to the event/organization rather 
than as a reimbursement to a Board member. 
 
Further guidance can be found on the GIPS GRID business office document “Guide to Business 
Operations - Meals & Travel Guidelines”. 
 
At monthly Board meetings, before the presentation of Consent Agenda Items, members are formally 
asked if they have a conflict of interest with any of the agenda items. If a board member has a claim for 
reimbursement, they will claim a conflict of interest on the specific item and declare they are abstaining 
from voting on this specific item. The declaration of a conflict of interest will be filed in the Board minutes. 
 
Legal Reference: Neb. Statute  13-2201 et seq. 
     79-546 
     81-1174 to 1177 
 

Policy Adopted: 03/01/1976  
Policy Reviewed: 08/12/1991 
Policy Revised: 04/10/2014 
Policy Revised: 05/10/2018 
Policy Revised: ??/??/???? 

https://www.gsa.gov/


Quote No. Date 12/28/2023

Ref. No. Exp. Date 1/27/2024

Line No. QTY Part Number Description Serial Number(s) POP Start Date POP End Date Unit Price Extension

1 1 Coterm 24x7 FC support EPP FCTEMS0000093984 2/28/2024 8/31/2026 $46,576.02 $46,576.02

2 1 Coterm UTM Protection (24x7 FortiCare plus Application 

Control, IPS, AV, Web Filtering and Antispam 

Services)AV,FortiGuard IPS Service,FortiGuard URL, 

DNS & Video Filtering Service,AS,24x7 Email,24x7 

Comprehensive Support,Advance HW,Firmware & 

General Updates

FGT3KD3Z16801014 2/28/2024 8/31/2026 $60,062.76 $60,062.76

3 1 Coterm UTM Protection (24x7 FortiCare plus Application 

Control, IPS, AV, Web Filtering and Antispam 

Services)AV,FortiGuard IPS Service,FortiGuard URL, 

DNS & Video Filtering Service,AS,24x7 Email,24x7 

Comprehensive Support,Advance HW,Firmware & 

General Updates

FGT3KD3Z16800716 2/28/2024 8/31/2026 $60,062.76 $60,062.76

4 1 Coterm UTM Protection (24x7 FortiCare plus Application 

Control, IPS, AV, Web Filtering and Antispam 

Services)AV,FortiGuard IPS Service,FortiGuard URL, 

DNS & Video Filtering Service,AS,24x7 Email,24x7 

Comprehensive Support,Advance HW,Firmware & 

General Updates

FG60EP4Q17000916 2/28/2024 8/31/2026 $970.24 $970.24

5 1 Coterm UTM Protection (24x7 FortiCare plus Application 

Control, IPS, AV, Web Filtering and Antispam 

Services)AV,FortiGuard IPS Service,FortiGuard URL, 

DNS & Video Filtering Service,AS,24x7 Email,24x7 

Comprehensive Support,Advance HW,Firmware & 

General Updates

FG60EP4Q17000868 2/28/2024 8/31/2026 $970.24 $970.24

Open Market

FOB

Destination

Q-00579169

Grand Island - Fortinet Coterm

Estimated Lead Time

60 Business Days ARO

Terms

Net 30

Sterling Account Manager

Jessica Lee 
303 Centennial Dr
North Sioux City, SD 57049
P: (605) 242-2010
F: (605) 242-4001
jessica.lee@sterling.com

Grand Island Public Schools

Cory Gearhart

2124 N Lafayette

Grand Island, NE 68803-2099

P: (308) 385-5900

cgearhart@gips.org

Customer Information

Contract



6 1 Coterm UTM Protection (24x7 FortiCare plus Application 

Control, IPS, AV, Web Filtering and Antispam 

Services)AV,FortiGuard IPS Service,FortiGuard URL, 

DNS & Video Filtering Service,AS,24x7 Email,24x7 

Comprehensive Support,Advance HW,Firmware & 

General Updates

FG60EP4Q17000707 2/28/2024 8/31/2026 $970.24 $970.24

7 1 Coterm 24x7 Email,24x7 Comprehensive Support,Advance

HW,Firmware & General Updates

FL-1KE3R17000211 2/28/2024 8/31/2026 $4,436.96 $4,436.96

TOTAL 174,049.22$      

Quotation Comments

Terms and Conditions
All products and services sold, licensed, resold, distributed, and provided (as applicable) by Sterling are subject to Sterling’s Return Guidelines (located at https://sterling.com/contact/return-information/) and the terms and 

conditions (if any) imposed by the applicable Sterling Partner (the original manufacturer, seller, licensor, or provider).

Ask your Sterling Account Manager about our Complete Ship Services: An efficient, convenient, and secure way to receive your order.

CAGE: 06AP0   |   DUNS: 938836541   |   UEID: YZTLALWM4UC7
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‭REDUCTION IN FORCE RESOLUTION‬

‭WHEREAS,‬ ‭due‬ ‭to‬ ‭changing‬ ‭programs,‬ ‭budget‬ ‭limitations‬ ‭and‬ ‭other‬
‭administrative‬ ‭and‬ ‭financial‬ ‭factors,‬ ‭it‬ ‭is‬ ‭necessary‬ ‭that‬ ‭programs‬ ‭and‬ ‭staff‬ ‭positions‬
‭offered‬ ‭by‬ ‭Grand‬ ‭Island‬ ‭Public‬‭School‬‭District‬‭be‬‭reviewed‬‭and‬‭that‬‭a‬‭determination‬‭be‬
‭made‬ ‭as‬ ‭to‬ ‭those‬ ‭programs‬ ‭and‬ ‭staff‬ ‭positions‬ ‭that‬ ‭should‬ ‭be‬ ‭discontinued,‬‭reduced,‬‭or‬
‭changed; and‬

‭WHEREAS,‬‭the‬‭School‬‭Board‬‭has‬‭considered‬‭the‬‭foregoing‬‭and‬‭determined‬‭that‬
‭it is necessary and appropriate to reduce programs and staff positions.‬

‭NOW,‬ ‭THEREFORE,‬ ‭BE‬ ‭IT‬ ‭RESOLVED‬ ‭that‬ ‭the‬ ‭following‬ ‭changes‬ ‭in‬
‭programs and staff positions are made, effective at the end of this 2023-2024 school year:‬

‭1.‬ ‭Eliminate‬ ‭one‬ ‭certified‬ ‭full-time‬ ‭equivalent‬ ‭(1.0‬ ‭FTE)‬ ‭from‬ ‭the‬ ‭Aviation‬
‭Program, effective as of May 23, 2024.‬

‭2.‬ ‭Eliminate‬‭one‬‭administrator‬‭full-time‬‭equivalent‬‭(1.0‬‭FTE)‬‭from‬‭the‬‭Fine‬‭Arts‬
‭&‬ ‭Social‬ ‭Studies‬ ‭Curriculum‬ ‭Program‬ ‭on‬ ‭the‬ ‭Leading‬ ‭For‬ ‭Learning‬ ‭Team,‬
‭effective as of August 15, 2024.‬

‭3.‬ ‭Eliminate‬ ‭one‬ ‭administrator‬ ‭full-time‬ ‭equivalent‬ ‭(1.0‬ ‭FTE)‬ ‭from‬ ‭the‬
‭Assessment,‬‭Research,‬‭and‬‭Accountability‬‭Program‬‭on‬‭the‬‭GIPS‬‭Superintendent’s‬
‭District Leadership Team, effective as of August 15, 2024.‬
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1210 SCHOOL DISTRICT LEGAL STATUS 
 
The official name of the district is Hall County School District 2. but THE Grand Island Public Schools may 
be used as the business title of the district. The School District of Grand Island may continue to be used in 
policy and other district publications and descriptions until such time as scheduled periodic updates.  
 
Class of School District  
The district is a Class III school district, having a population of more than 1,000 and not more than 150,000 
inhabitants and maintains both elementary and high school grades under the direction of a single school 
board. The district is a body corporate and possesses all the usual powers of a corporation for public 
purposes.   
 
Territorial Extent of the District  
The boundaries of the district shall include the territory within the corporate limits of the City of Grand Island 
plus any additions to the city as may be added thereto, as well as such adjacent territory as now is or 
hereafter may be attached for school purposes. 
 
Legal Reference: Neb. Constitution, Art. Vii, Sec. 1 
   Neb. Rev. Stat. § 79-307 
   Neb. Rev. Stat. § 79-405 
   Neb. Rev. Stat. § 79-407 
 
Policy Adopted: 03/01/1976  
Policy Revised: 07/08/1991 
Policy Revised: 08/12/2004  
Policy Revised: 03/12/2018 
Policy Revised: ??/??/???? 
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2120 SCHOOL BOARD LEGAL STATUS 
 
Section 1, Article VII, of the Nebraska Constitution provides as follows:  "The legislature shall provide for 
the free instruction in the common schools of this state for all persons between the ages of 5 and 21 years.  
The legislature may provide for the education of other persons in educational institutions owned and 
controlled by the state or a political subdivision thereof." The state legislature fulfills this responsibility by 
enacting laws to regulate the schools, providing a portion of the funds needed for operating the schools, 
and delegating the immediate control of the schools to the Board of Education elected within the local 
school district.  
 
The School Board is an agency of the state with powers delegated to it by the legislature. In all cases where 
the state laws do not provide or prohibit, the Board will establish and appraise the educational activities of 
the district, responsive to the desires of the majority of the citizens of the district.  
 
Legal Reference:  Neb. const. art. VII, sec. 1 
 
Policy Adopted: 03/01/1976  
Policy Approved: 07/08/1991 
Policy Revised: 10/13/2005 
Policy Reviewed: 04/12/2018 
Policy Reviewed: ??/??/????  
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2340 CONFLICT OF INTEREST 
 
It is imperative that board members comply with the Nebraska Political Accountability and Disclosure Act 
when participating in board action. This policy provides a synopsis of three situations when a board member 
could have a conflict of interest while participating in board action. The three situations are: (1) hiring of an 
immediate family member; (2) contracting with the school district; and (3) other conflicts that could result in 
a financial benefit or detriment for a board member. 
 
Hiring of an Immediate Family Member 
A school board member may hire, supervise the hiring of, or recommend the hiring of an immediate family 
member if: 

1. He or she does not abuse his or her official position.  
2. He or she makes a reasonable solicitation and consideration of applications for employment. 
3. He or she discloses the matter to the school board either on the record or in writing. 
4. The school board approves the employment or supervisory position. 

 
The term immediate family member means a child residing in an individual's household, a spouse of an 
individual, or an individual claimed by that individual or that individual's spouse as a dependent for federal 
income tax purposes. 
 
Abuse of official position includes, but is not limited to, employing an immediate family member who: 

1. Is not qualified for and able to perform the duties of the position; 
2. Is paid an unreasonably high salary; or  
3. Is not required to perform the duties of the position. 

 
In the event that an immediate family member was employed by the school district prior to the time that the 
school board member was elected or appointed, the school board member shall make the required 
disclosure as soon as reasonably possible after taking office. (Use NADC Form C-4) 
 
Contracts 
A school board member may not have an interest in a contract with the school district unless: 

1. The contract is an agenda item at a board meeting. 
2. The interested board member makes a declaration on the record of the school board of his or 

her interest in the contract. This disclosure must be made prior to the consideration of the matter 
by the board. It may be made at the meeting as long as the disclosure is made part of the minutes 
of the meeting. It may be made in writing and filed with the person who normally keeps records 
for the board. 

3. The interested board member does not vote on the matters of granting the contract, making 
payments pursuant to the contract, accepting performance under the contract, or similar matters 
relating to the contract. 

 
The prohibition against having an interest in a contract only applies when a board member, his or her 
spouse, parent or child has a "business association" as defined below or will receive a fee or commission 
as the result of the contract. 
 
Business Defined: any corporation, partnership, limited liability company, sole proprietorship, firm, 
enterprise, franchise, association, organization, self-employed individual, holding company, joint-stock 
company, receivership, trust, activity, or entity. NOTE: The definition of "business" does not distinguish 
between for-profit and non-profit entities. Either can be a "business". 
 
Business Association Defined: A business in which the individual is a partner, limited liability company 
member, director, or officer; or a business in which the individual or immediate family member of the 
individual is a stockholder. If closed corporate stock, the stock must have a value of $1,000 or more or 
represent more than a five percent equity interest. If publicly traded stock, the stock must have a value of 
$10,000 or more or represent more than a ten percent equity interest. 
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Receiving deposits, cashing of checks, and buying and selling of warrants and bonds of indebtedness of a 
school district is not considered a contract for the purposes of this section. 
 
If a school board member's parent, spouse or child is an employee of the school district, the board member 
may vote on all issues of the contract which are generally applicable to (1) all employees or (2) all 
employees within a classification and do not single out his or her parent, spouse, or child for special action. 
 
Other Conflicts of Interest 
This section does not apply if either subsection "Hiring of Family Members" or subsection "Contracts" apply. 
 
A school board member has a potential conflict of interest if he or she is faced with taking an official action 
or making an official decision which could result in a financial benefit or detriment to: 

1. The school board member;  
2. A member of his or her immediate family; or  
3. A business with which he or she is associated. 

 
The financial benefit or detriment must be distinguishable from that experienced by the general public or a 
broad segment of it. 
 
If the school board member has a potential conflict of interest he or she is required to: 

1. Prepare a written statement describing the matter requiring action or decision and the nature of 
the potential interest (Use NADC Form C-2 - attached to policy);  

2. Deliver a copy to the person who keeps records for the school board; and 
3. Take such action as the Commission shall prescribe to remove himself or herself from influence 

over the matter. 
 
Reference: Nebraska Political Accountability and Disclosure Act,  

Neb. Rev. Stat. § 49-1425; § 49-14,101; § 49-14,102; § 49-14,103;  
§ 49-14,103.01; § 49-14,103.02; § 49-14,103.03; § 49-14,103.04;  
§ 49-14,103.05; § 49-14,103.06; § 79-818; § 79-544 and § 49-1499. 

 
 
Policy Adopted: 12/13/2001  
Policy Revised: 06/12/2014  
Policy Revised: 09/08/2016 
Policy Reviewed: ??/??/???? 
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2460 VOTING METHOD  
 
Any action taken on any question or motion duly moved and seconded shall be by roll call vote of the 
public body in open session. The record shall state how each member voted or if the member was absent 
or not voting. The requirements of a roll call or viva voce vote may be satisfied by use of an electronic 
voting device which allows the yeas and nays of each member of the board to be readily seen by the 
public.  
 
The vote to elect officers of the Board of Education may be taken by secret ballot, but the total number of 
votes for each candidate shall be recorded in the minutes.   

 
All motions shall be carried by a majority of the members present or as otherwise required by law.  
 
Legal Reference:                  Neb. Statute 84-1413  
 
 
Policy Adopted: 03/01/1976  
Policy Revised: 09/09/1991 
Policy Revised: 09/08/2016 
Policy Reviewed: ??/??/???? 
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8220 ADMISSION OF RESIDENT STUDENTS 
 

All students, ages five to eighteen, whose parents or legal guardians reside in the Grand Island Public 
Schools shall be admitted to the public schools without payment of tuition. Any student shall also be 
admitted to the district upon request without paying tuition if at least one of the student’s parents resides 
in the school district. Proof of residency or legal guardianship may be required by the school 
administration, and resident status may be terminated by relocation of parents or guardians outside the 
district. 
 
Students shall attend the school in the attendance district in which they reside. Reassignment may be 
made by the superintendent or designee based on the capacity of the class, grade level, or program 
needed by the student. 
 
Elementary capacities will be based upon class/program guidelines: 
 Pre Kindergarten:   15 20 students/session 
 Kindergarten and 1st:  19-23/class 
 2nd to 3rd:   21-25/class 
 4th to 5th:   23-27/class 
 
Secondary capacities will be based on these guidelines: 
 6th to 8th:    27-30/class 
 9th to 12th:   27-30/class 
 
The Board of Education reserves the right to alter capacity standards based upon unique conditions at 
the individual attendance centers. The above capacity standards are not meant to define individual class 
size or the point at which an additional classroom or teacher is required. 
 
Capacity for Special Education and EL programs will be determined by appropriate administrative 
personnel and based on student number and specific needs of students participating. 
 
Legal Reference: Neb. Statute 79-215 
 
Policy Adopted: 11/03/1980 
Policy Revised: 05/04/1998 
Policy Revised: 09/09/2010 
Policy Reviewed: 01/12/2012 
Policy Revised: 05/10/2012 
Policy Revised: 03/13/2017 
Policy Revised: 11/10/2022 
Policy Revised: ??/??/???? 
 



GRAND ISLAND PUBLIC SCHOOLS 
 

8331 TRANSERS WITHIN GIPS  
 

It shall be the policy of the Grand Island Public Schools that students shall attend the school in the 
attendance area in which they reside. Reassignment may be made when deemed in the student’s best 
interest and based upon the capacity of the class, grade level, program, and school building to which the 
student is applying. Capacities will be based upon class/program guidelines provided in Policy 8220 
Admission of Resident Students. Special Education transfers will be allowed only when it is determined 
that educational needs as specified in the Individualized Education Plan cannot be provided in the 
neighborhood school. 
 
It shall be the policy of the Grand Island Public Schools to limit elementary and middle school within–
district transfers occurring during the school year. After the first Friday after Labor Day, within-district 
elementary and middle school transfers shall be limited to mandatory reassignment, students needing to 
access special programs, or if in the opinion of the administrator, denial of the transfer would be 
detrimental to the student's wellbeing. 
 
Transfers will be reviewed and approved based on the following priority: 

1. Capacity of grade level – Policy 8220 Admission of Resident Students 
2. Sibling of a student accepted as a transfer previously Sibling currently enrolled at requested 

school 
3. Parent is a staff member at destination school 
4. Day care needs  
5. Attendance or discipline issues at neighborhood school 
6. Enrollment Option Students 

 
Applicants will be notified of approval or denial prior to August 15th the first day of school for the current 
year.  
 
The assignment of pupils (to classes) and teachers is made under the direction of the building 
administrator/s. 
 
 
Reference: GIPS Board Policy 8220 ADMISSION OF RESIDENT STUDENTS 
   
 
Policy Adopted: 11/03/1980 
Policy Revision: 07/08/1991 
Policy Revised: 03/03/1997 
Policy Revised: 08/02/2001 
Policy Revised: 08/14/2003 
Policy Revised: 11/13/2008 
Policy Revised: 01/15/2018 
Policy Revised: ??/??/???? 
 
  



GRAND ISLAND PUBLIC SCHOOLS 
 

Administrative Procedures for Policy 8331  
 
Page one of the Student Transfer Request form is to be completed for all students requesting transfer 
from one school to another within Grand Island Public Schools. The Student Transfer Request form 
applies to elementary and Middle Schools and is to be completed by the principal of the attending school 
following the required in Policy 8332 conference. 

 
 

Procedimientos Administrativos para las Políticas 8331  
 
Primera página del formulario de Solicitud de Transferencia del Estudiante es para ser completado por 
todos los estudiantes que soliciten la transferencia de una escuela a otra dentro de las Escuelas Publicas 
Grand Island.  El formulario de Solicitud de Transferencia aplica a las Escuelas Primarias y Secundarias 
y debe ser completado por el director de la escuela que esta asistiendo siguiendo el requisito de la 
conferencia de la Política 8331. 
 

  



GRAND ISLAND PUBLIC SCHOOLS 
 

Student Transfer Request 
 

Date Received: __________ 
 
Student Name:         
 
Parent/Guardian:       
 
Address: __________________________________________ 
__________________________________________________ 
__________________________________________________ 
 
 
Phone:     
 
School(s) requested:        
 
Neighborhood school:      Grade:   
 
School year for request:     
 
Duration of request (End of school year, continuous, etc)     
 
Reason for requested transfer: 
 
 
 
 
             
Parent/Guardian Signature      Date 
 
Continued approval is dependent upon attendance and punctuality, and grade level 
enrollment at the requested school. 
 
______Request Denied  
______Request Approved  
Reason for approval or denial: 
  

 
Principal Signatures: 
 
_____________________________ ________________________________ 
Neighborhood School Principal  Receiving School Principal 
 
  



GRAND ISLAND PUBLIC SCHOOLS 
 

Solicitud de Transferencia del Estudiante 
 

Fecha Recibida: __________ 
 
Nombre del Estudiante:         
 
Padre/Tutor:       
 
Dirección: __________________________________________ 
__________________________________________________ 
__________________________________________________ 
 
 
Teléfono:     
 
Escuela(s) solicitada:        
 
Escuela del vecindario:      Grado:   
 
Año escolar de la solicitud:     
 
Duración de la solicitud (Fin de año escolar, continua, etc.)     
 
Motivo de solicitud de transferencia: 
 
 
 
 
 
             
Firma del Padre/Tutor      Fecha 
 
La continua aprobación depende de la asistencia y puntualidad, y la inscripción del 
nivel de grado en la escuela solicitada.  
 
______Solicitud Negada  
______Solicitud Aprobada  
Motivo de la aprobación o negación: 
  

 
Firma de los Directores: 
 
_____________________________     ________________________________ 
Director de la Escuela de su Vecindario          Director de la Escuela que Recibe 
 



 
 
 
 
 
 
 

Grand Island Public Schools Foundation 
Notes for Board of Education 

2-8-24 
 

1. We are in the best season of the year, Scholarship Season!!  The deadline for the GIPS 
Foundation online scholarship application was February 7th.  In addition to being user friendly 
for students, the web-based data also allows the Foundation to revise and perfect the 
scholarship review process.  The review process will involve approximately 100 volunteers.  
Reviewers do not see personal data as student applicants are assigned a number.  Volunteer 
reviewers start training the last week of February will be busy during the following three weeks. 
Let us know if you would like to be part of this review. Anyone who would like to volunteer to be 
part of the scholarship review is welcome as long as he/she is not related to a GISH Senior this 
year.   
 

2. We are excited to announce the upcoming Legends & Legacies event, scheduled to take place on 
March 12th! This is an event celebrating both 2024 Hall of Honor and Legendary Educator 
inductee. You won't want to miss, as we celebrate the lives, stories and achievements that have 
shaped our alumni and teachers. 
Event Details: Date: March 12th Time: 5:30 Cocktails 6:30 Dinner and Celebration Location: 
Riverside Golf Club https://gipsfoundation.org/alumni/legends-and-legacies.html 

Join us as we come together to honor the Legends who have made a significant and lasting 
contribution to the betterment of society and celebrate the Legacies have made it their life's 
work to ensure success for thousands of Grand Island students. It's a night filled with inspiration, 
connection, and the power of shared stories. Don't miss your chance to be a part of this 
unforgettable event! 

Hall of Honor Honorees will be George Ayoub ’68  Dr. Thomas Meedel ’67  Steve Hornady  ‘68 

Legendary Educators Yvette Engelhaupt  Kermit McCue  Donald Vander Hamm 

3. The Foundation is also gearing up for the 2024 Annual Staff and Board campaign.  We have set 
some amazing goals set for 2024 campaign. Doug & Cheryl Jensen are our 2024 Campaign 
Chairs. Kari Hooker Leep will address the Board of Education in March regarding this campaign. 
 

1. Other action items on the Foundation Board’s Agenda this month include the following: 
2024 Scholarship Offer and Award Plan    Approve 2024 Scholarship Reviewers 
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