
GIPS BOE Regular Meeting
Thursday, February 10, 2022 5:30 PM
Kneale Administration Building - Board Room 

1. CALL TO ORDER
Speaker(s): Board President

2. ROLL CALL
Speaker(s): Mrs. Simmons

3. MISSION STATEMENT
4. CONSENT AGENDA

Speaker(s): Board President
4.1. Minutes from the previous month's meeting
4.2. Acceptance of Agendas From Standing Committees
4.3. Claims as submitted
4.4. Bid Proposals as submitted
4.5. Staff Adjustments as submitted
4.6. Treasurer's Report as submitted
4.7. Policy

4.7.1. 7310 STANDARDS ADOPTION on Final Read
4.8. Approval of Agenda as submitted

5. SPECIAL RECOGNITION
5.1. Grand Island Senior High School Wins State Championship

Speaker(s): Head Coach Mr. Paul Lee, Assistant Coach Mr. Brad Earnest 
6. CAMPUS HIGHLIGHTS

6.1. GISH Update: Girls Wrestling, Girls/Boys Bowling, and Archipelago 
Speaker(s): Mr. Gilbertson

6.2. Dodge Coding, Robots, and Spelling Bee 
Speaker(s): Angie Eberle, Principal; Val Chmelka, Integration Specialist; Katie 
Wilkenson, Special Education Teacher

Goals: Obj 1.2 Every student has access to learning models that meet their unique 
needs. , Obj 2.2 Every student has access to rigorous, relevant coursework.  

6.3. Educational Life Skills (ELS) Program at Shoemaker
Speaker(s): Lee Wolfe and Melanie Bruns 

Goals: Obj 1.2 Every student has access to learning models that meet their unique 
needs. , Obj 2.2 Every student has access to rigorous, relevant coursework.  , Obj 
3.1 Every student is provided a personalized environment for learning.

7. EXECUTIVE SESSION FOR THE PURPOSE OF DISCUSSING LABOR 
RELATIONS & SUPERINTENDENT'S EVALUATION BECAUSE IT IS IN THE 
BEST INTEREST OF THE PUBLIC TO DISCUSS THIS MATTER IN CLOSED 
SESSION

8. RECONVENE FROM EXECUTIVE SESSION



9. APPROVAL OF ANY ACTION DEEMED NECESSARY AS A RESULT OF 
EXECUTIVE SESSION
9.1. Certified Staff Negotiations 

Speaker(s): Kristen Irey 
10. REQUESTS TO ADDRESS THE BOARD

Speaker(s): Board President 
11. RECESS

Speaker(s): Board President 
12. RECONVENE FROM RECESS

Speaker(s): Board President 
13. INFORMATION ITEMS

13.1. Policy 8420 STUDENT APPEARANCE draft revisions
Speaker(s): Dr. Dexter

13.2. KSB School Law Legal Representation Agreement
Speaker(s): Ken Schroeder

13.3. Memo of Agreement (MOA) Between Grand Island Public Schools and the 
Grand Island Public Schools Foundation
Speaker(s): Ken Schroeder

13.4. Credit Agreement for Medical Science Academy Project
Speaker(s): Ken Schroeder

13.5. IT- ERate Category 2 Switching 
Speaker(s): Cory Gearhart 

13.6. IT-SysCloud Backup Solution for GSuite
Speaker(s): Cory Gearhart 

13.7. Engineering Letter of Intent for Grand Island Senior High 
Speaker(s): Mr. Dan Petsch

13.8. Engineering Letter of Intent for Gates Elementary 
Speaker(s): Mr. Dan Petsch

13.9. Construction Update
Speaker(s): Mr. Petsch

13.10. Student Representative Report
Speaker(s): Ms. Isabela Prado Gomez 

13.11. Superintendent Report
Speaker(s): Dr. Grover

14. ACTION ITEMS
14.1. Cannon Moss Brygger & Associates PC- Gates Elementary 

Speaker(s): Mr. Dan Petsch 
14.2. Cannon Moss Brygger & Associates PC- Grand Island Senior High

Speaker(s): Mr. Dan Petsch 
14.3. KSB School Law Legal Representation Agreement

Speaker(s): Ken Schroeder
14.4. Credit Agreement for Medical Science Academy Project

Speaker(s): Ken Schroeder
14.5. IT-ERate Category 2 Switching

Speaker(s): Cory Gearhart 
15. REPORTS



15.1. Grand Island Public Schools Foundation Report
Speaker(s): Mrs. Jurgens

15.2. NASB Monthly Update
Speaker(s): Board President

16. NOTIFICATION OF UPCOMING BOARD MEETINGS
17. ADJOURNMENT















Personnel Committee Agenda
February 3, 2022 8:30 AM

HR Projects and Initiatives

● Applicant Tracking Software implementation phase- target live April

● GIEA- updates- Tentative agreement for 2022-2023 contract year

● Employee Equity Advocate (internal position)

Staffing Update:

SE Support Liaison Job Description- Dr. Dexter

Visa application updates
Spanish Teacher- next level approval from US State Dept- moving forward

 
Staff Adjustments
 

● Review Staff Adjustments



Dr. Grover, Superintendent

Minutes
Governance Committee Meeting

February 2, 2022

1. GIPS Foundation Board MoU

2. School’s Attorney

3. GIEA Suit

4. Board Retreat 2/4

5. Superintendent Evaluation

6. Dr. Grover’s Listening Tour & Request for BoE to meet with Certified Staff

7. Board Committees

8. 2022 Board Elections & 101 Workshop– Look Back – carry over to next meeting

9. Next Meeting -- 03/02/2022 @7:30am



February 7, 2022

TO: GIPS Legislative Committee
From: Mr. Schroeder
RE: Legislative Committee Agenda
Location: Zoom

OLD BUSINESS:

1. None

STANDING BUSINESS:
1. NASB Legislative Update-Mrs. Lisa Albers
2. Review upcoming hearing on the Unicameral Website:

https://nebraskalegislature.gov/calendar/hearings_range.php.

3. Follow up on any information or “calls to action” from Angela’s Office

NEW BUSINESS:

1. Review of LB 986-To be heard on Tuesday.  Approaching eight hours of testimony and

then motion for cloture to occur.

NEXT MEETING: Monday, February 14, 2022 @ 4:00 via zoom

https://nebraskalegislature.gov/calendar/hearings_range.php


TO: Facilities & Finance Committee
From: Mr. Petsch, Mrs. Grim, and Mr. Schroeder
RE: Monthly F & F Agenda
Location: Virtual at: https://gips
org.zoom.us/j/6770802173?pwd=dTJ1M1Rpc3RnNWtyYTdETnNESjRlQT09

NEW BUSINESS:

1. Activity Fund Claims – Mr. Schroeder

2. Community Redevelopment Authority & Regional Planning Commission Notices

3. Request for Proposals

o Surplus Weight Room Equipment Bids (Board Consent Agenda Item)

4. Grapple Institute Contract-Dr. Schneider

5. Information Technology Update – Mr. Gearhart

6. Nutrition Services Update – Mrs. Spellman

7. Review of Depreciation, Special Building, General Fund Cash Flow, & Payroll Summary

– Mr. Schroeder

8. Federal Programs Update and Financial Report(s) – Mr. Schroeder

9. State Aid Projection 2022-23

10. LB 890 Financial Impact Modeling & Speaking Points

11. Skills at Gates-Re-prioritizing & Utilization of ESSERs III Funds-Mr. Schroeder & Mr.

Petsch

12. ESSERs III Building Project Update & Contracts – Mr. Petsch & Mr. Schroeder

o Gates Elementary-ETI MEP Proposal Fee Letter (Board Information Agenda

Item)

o GISH-ETI MEP Proposal Fee Letter (Board Information Agenda Item)

13. Old ELC Demolition - Mr. Petsch

14. Legal Service with KSB School Law-Mr. Schroeder (Board Information & Action Item

Agenda Item)

15. Options for Future Generation of Negotiations Comparison Array-Mr. Schroeder

16. Project List & Master Facility Plan Workshop Presentation for Board Retreat-Mr. Petsch

& Mr. Schroeder



17. Weightroom Surplus Equipment Bids - Mr. Petsch

18. ESSERs III Musical Instrument Refresh Purchases-Dr. Lee & Dr. Dexter

19. Building Projects\Ten Year Plan Update – Mr. Petsch

o Medical Academies Pathway Project Update-Parking Lot

20. Special F & F and BOE Meeting in March for the Purpose of Approving GISH ESSERs

III Bids-Mr. Petsch

21. OLC-Condo Association-Insurance, Snow Removal, Utilities, Liability

22. Open Agenda Items as Necessary – F&F Team

NEXT MEETING: Tuesday, March 1 at 7:30 a.m.



To: Leading for Learning BOE Committee
From: Dr. Toni Palmer
RE: Meeting: February 8th, 2022, Virtual
4:00 PM-5:30PM

New Business:
● Meet Jessica Ramos or Partner in developing a shared leadership for equity system

● Academy Update-Mr. Phillips

○ Robotics
○ SREB
○ CAE  Data
○ Project Lead the Way
○ Aviation Airplane Lease

● GEAR Up Update-Dr. Bailey

● MS Design Team Work-Dr. Palmer

● Follow up Data from BOE Retreat-Dr. Doll

Next Meeting: March 3rd @ 4:00 Zoom



Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80363 Amazon Cap Services Inc General Supplies $1,709.41

80364 City of Grand Island Refuse Disposal $146.73

80365 Don Johnston Inc Web Based Software $1,296.00

80366 Essential Personnel Inc Cleaning Services $1,832.76

80367 Grand Island Independent Advertising $919.97

80368 Idea Bank Marketing Professional Services $216.00

80369 Stuhr Museum Of The Prairie Pioneer Professional Education Services $3,925.00

80370 Village Cleaners Technical Services $51.50

80371 Wex Bank Fuel $3,288.51

80372 Wex Bank Fuel $686.90

80373 Wex Bank Fuel $2,980.87

80374 Wex Bank Fuel $1,316.21

80375 Hiland Dairy Foods Company LLC Milk $9,420.77

80376 First Bankcard Center/Visa Travel $2.26

80377 First Bankcard Center/Visa Travel $219.96

80378 First Bankcard Center/Visa Dues and Fees $17.50

80379 First Bankcard Center/Visa General Supplies $12.49

80380 First Bankcard Center/Visa General Supplies $460.65

80381 First Bankcard Center/Visa Web Based Software $22.19

80382 First Bankcard Center/Visa General Supplies $1,856.06

80383 First Bankcard Center/Visa Advertising $900.00

80384 First Bankcard Center/Visa General Supplies $553.21

80385 First Bankcard Center/Visa General Supplies $176.81

80386 First Bankcard Center/Visa General Supplies $30.00

80387 First Bankcard Center/Visa Books & Periodicals $19.00

80388 First Bankcard Center/Visa General Supplies $2,412.00

80389 First Bankcard Center/Visa General Supplies $129.00

80390 First Bankcard Center/Visa Web Based Software $24.47

80391 First Bankcard Center/Visa Dues and Fees $280.00

80392 First Bankcard Center/Visa Employee Training and Development Services $49.24

80393 First Bankcard Center/Visa General Supplies $54.20

80394 First Bankcard Center/Visa General Supplies $186.77

80395 First Bankcard Center/Visa Books & Periodicals $26.09

80396 First Bankcard Center/Visa Travel $3,302.84

80397 First Bankcard Center/Visa Dues and Fees $175.00

80398 First Bankcard Center/Visa Travel $1,025.63

80399 First Bankcard Center/Visa Advertising $500.00

80400 First Bankcard Center/Visa Employee Training and Development Services $722.95

80401 First Bankcard Center/Visa Travel $945.00

80402 First Bankcard Center/Visa General Supplies $857.13

80403 Amazon Cap Services Inc Books & Periodicals $11,452.41

80404 Anderson Ford Lincoln Mercury Repairs and Maintenance Services $358.52

80405 Capital Business Systems Inc Technical Services $15,050.53

80406 Cline Williams Wright Johnson Contracted Legal Services $2,050.09

80407 Grand Island Public Schools Activity Fun Fund Transfers to Activities Fund $26,247.98

80408 Grand Island Utilities Dept Electricity $16,115.60

80409 Holiday Express Student Transportation $300.00

80410 Pomp's Tire Service Inc Repairs and Maintenance Services $1,093.21

80411 Prime Communications Inc Technology Supplies $2,364.00

80412 School Health Corporation General Supplies $3,124.15

80413 Stuhr Museum Of The Prairie Pioneer Professional Education Services $535.00

80414 First Bankcard Center/Visa General Supplies $51.48

2/2/2022

4:08 PM Page 1 of 11 board.xlsx, Sheet1



Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80415 First Bankcard Center/Visa General Supplies $164.75

80416 First Bankcard Center/Visa Web Based Software $40.80

80417 Aurora News-Register Advertising $44.40

80418 Cash-Wa Distributing Food $39,741.61

80419 Chesterman Company Soda $65.12

80420 Culligan of Grand Island General Supplies $308.75

80421 Doniphan Herald Advertising $20.00

80422 Greenberg Fruit Company Produce $12,065.46

80423 Host Coffee Food $117.20

80424 Mid-Nebraska Disposal Inc Refuse Disposal $334.30

80425 Pan-O-Gold Baking Co Bread $3,233.43

80426 Pepsi-Cola Company Soda $183.97

80427 Peterson Farms Fresh Inc Produce $9,093.42

80428 The Shelton Clipper Advertising $88.00

80429 US Foods - Grand Island Food $17,327.34

80430 DAS State Accounting - Central Finance Distance Education and Telecommunications $259.49

80431 Menards General Supplies $261.74

80432 Professional Binding Products General Supplies $1,838.90

80433 Quill Corporation General Supplies $603.53

80434 The Mandt System, Inc Employee Training and Development Services $2,843.00

80435 Menards General Supplies $1,733.28

80436 Midwest Alarm Services Technical Services $212.50

80437 Midwest Hydraulic Technical Services $660.38

80438 Midwest Restaurant Supply LLC General Supplies $343.81

80439 Mountain Math General Supplies $95.95

80440 MRL Crane & Equipment Rental Technical Services $165.00

80441 MSC Industrial Supply Co Inc General Supplies $187.15

80442 NanoPac Inc General Supplies $3,210.24

80443 NAPA Auto Parts of Grand Island General Supplies $642.58

80444 Nebraska Fire Sprinkler Corp Technical Services $3,438.00

80445 Nebraska Scientific General Supplies $2,431.54

80446 Nebraska Truck Center Inc Repairs and Maintenance Services $413.92

80447 Northwest Fitness General Supplies $420.00

80448 Olsson Associates Professional Services $13,280.00

80449 ORIGO Education Inc Books & Periodicals $2,860.23

80450 Otis Elevator Company Technical Services $1,135.71

80451 Overhead Door Of Grand Island Technical Services $820.03

80452 Paper Tiger Shredding Inc Refuse Disposal $255.00

80453 PPG Architectural Finishes Inc General Supplies $221.28

80454 Prime Fitness USA General Supplies $688.09

80455 Pro-Ed Books & Periodicals $284.90

80456 R8 Productions LLC Professional Services $100.00

80457 Ralston Schools Foundation Miscellaneous Expenditures $1,000.00

80458 Read Naturally Web Based Software $797.20

80459 Redbird Flight Simulations Inc Technical Services $364.57

80460 Rentokil North America Inc Technical Services $2,111.00

80461 Roberts Pump & Supply Co General Supplies $45.52

80462 Rons Music General Supplies $495.27

80463 Sapp Bros Petroleum Inc General Supplies $3,002.00

80464 Scholastic Inc Books & Periodicals $1,786.82

80465 Scholastic Inc. Books & Periodicals $2,927.78

80466 Shar Products Company General Supplies $236.58
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Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80467 Shiffler Equipment Sales Inc General Supplies $1,844.49

80468 Stagecoach Inc General Supplies $48.00

80469 Staples Business Credit General Supplies $401.28

80470 State Glass Inc General Supplies $100.00

80471 State Steel Supply Co General Supplies $3,136.31

80472 Stock-Trak Inc Technical Services $1,350.00

80473 Surface Sealers Inc Equipment $11,826.00

80474 Swank Movie Licensing USA Dues and Fees $584.00

80475 Charter Communications Holdings LLC Distance Education and Telecommunications $59.99

80476 Clearfly Communications Distance Education and Telecommunications $1,024.96

80477 DAS State Accounting - Central Finance Distance Education and Telecommunications $259.49

80478 School Health Corporation General Supplies $245.74

80479 Unite Private Networks LLC Distance Education and Telecommunications $25,868.30

80480 AKRS Equipment Solutions Inc General Supplies $339.28

80481 Almquist Maltzahn Galloway & Luth Employee Benefits $742.00

80482 Amazon Cap Services Inc Books & Periodicals $961.68

80483 American School Counselor Assn Dues and Fees $69.00

80484 Best Buy Business Account Technology Supplies $1,347.00

80485 Cannon Moss Brygger & Assoc Professional Services $46,480.51

80486 Essential Personnel Inc Cleaning Services $1,889.59

80487 FEV Tutor Inc Technical Services $16,875.00

80488 Five Points Bank General Supplies $503.50

80489 Grand Island Area Chamber Of Commerce Advertising $150.00

80490 Grand Island Utilities Dept Electricity $18,642.97

80491 Hall County Leadership Unlimited Inc. Advertising $2,000.00

80492 Holiday Express Student Transportation $4,875.00

80493 Idea Bank Marketing Professional Services $212.50

80494 International Academy of Science Web Based Software $15,000.00

80495 Janel Keyes Mileage Paid to Staff $6.28

80496 Lakeshore Learning Materials General Supplies $11,851.25

80497 Pearson Clinical Assessment General Supplies $1,110.75

80498 Prime Communications Inc Technology Hardware $45,700.25

80499 Really Good Stuff Inc General Supplies $134.02

80500 Riverside Technologies Inc Technology Supplies $9,815.00

80501 Robert Bishop Mileage Paid to Staff $31.75

80502 Rowe Sanctuary Iain Nicolson Audubon Cen Travel $555.00

80503 School Nurse Supply Inc Custodial Supply Warehouse $5,545.00

80504 Sherwin Williams Company General Supplies $54.66

80505 State Of Nebraska State Fire Marshal Dues and Fees $60.00

80506 Stuhr Museum Of The Prairie Pioneer Professional Education Services $1,135.00

80507 University of Nebraska Kearney Advertising $65.00

80508 Hiland Dairy Foods Company LLC Milk $10,695.86

80509 Grand Island Public Schools Activity Fun Miscellaneous Expenditures $1,056.40

80510 HyVee Food $322.93

80511 Century Link Distance Education and Telecommunications $73.81

80512 Century Link Technical Services $599.24

80513 Century Link Distance Education and Telecommunications $154.13

80514 Century Link Technical Services $139.16

80515 Century Link Distance Education and Telecommunications $434.99

80516 Grand Island Public Schools Activity Fun Miscellaneous Expenditures $300.00

80517 Grand Island Public Schools Activity Fun Miscellaneous Expenditures $6,000.00

80518 Grand Island Public Schools Activity Fun Miscellaneous Expenditures $2,500.00
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Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80519 Midwest Connect LLC Postage $1,000.00

80520 Nebraska Council of School Administrator Employee Training and Development Services $335.00

80521 Northwestern Energy Utility Energy Services $288.45

80522 Omaha World-Herald Books & Periodicals $400.40

80523 Perry Guthery Haase & Gessford PC Contracted Legal Services $3,482.52

80524 Pomp's Tire Service Inc General Supplies $704.87

80525 Steele Law Office Contracted Legal Services $1,073.00

80526 Unite Private Networks LLC Distance Education and Telecommunications $47,435.88

80527 Alexis M Alvarez Professional Services $50.00

80528 Amazon Cap Services Inc General Supplies $2,954.18

80529 Angel Chaulk Professional Services $50.00

80530 Apple Computer Inc General Supplies $99.90

80531 Beth Brandt Professional Services $50.00

80532 Briseida Flamenco Professional Services $50.00

80533 Capital Business Systems Inc Technology Supplies $620.00

80534 Capital Business Systems, Inc Miscellaneous Expenditures $401.63

80535 Caroline Voss Professional Services $50.00

80536 Christina M Vrooman Mileage Paid to Staff $39.76

80537 DeLynn Margaret Karr Mileage Paid to Staff $7.11

80538 Grand Island Independent Advertising $1,750.00

80539 Grand Island Utilities Dept Electricity $49,933.33

80540 Hannah Karabel Professional Services $50.00

80541 Heather Alexander Mileage Paid to Staff $20.66

80542 Holiday Express Student Transportation $27,555.00

80543 Janalee M Hudiburgh Professional Services $50.00

80544 Jaycee Gentleman Professional Services $25.00

80545 Jordan Gydesen Professional Services $50.00

80546 Kayla Ensz Darrough Professional Services $50.00

80547 Kylie Yendra Professional Services $50.00

80548 Leisa Gracia Professional Services $25.00

80549 Lori L Eastwood Professional Services $50.00

80550 Lrene Jo Braun Professional Services $686.68

80551 Nikkia Anders Professional Services $25.00

80552 Quentin Zeller Mileage Paid to Staff $70.78

80553 Saffron Buettner General Supplies $107.85

80554 Sarah Ellen Gumb Professional Services $50.00

80555 Shanna J Taylor Professional Services $25.00

80556 Shannon Hardenberger Professional Services $50.00

80557 Stacy Klassen Professional Services $50.00

80558 Symmetry Energy Solutions LLC Utility Energy Services $5,948.35

80559 Symmetry Energy Solutions LLC Utility Energy Services $3,088.06

80560 Symmetry Energy Solutions LLC Utility Energy Services $1,968.30

80561 Symmetry Energy Solutions LLC Utility Energy Services $4,535.45

80562 Symmetry Energy Solutions LLC Utility Energy Services $1,540.78

80563 Symmetry Energy Solutions LLC Utility Energy Services $332.86

80564 Symmetry Energy Solutions LLC Utility Energy Services $477.92

80565 Symmetry Energy Solutions LLC Utility Energy Services $1,047.16

80566 Symmetry Energy Solutions LLC Utility Energy Services $4,124.07

80567 Symmetry Energy Solutions LLC Utility Energy Services $5,833.00

80568 UniFirst Corporation Technical Services $277.78

80569 UniFirst Corporation General Supplies $243.32

80570 Verizon Wireless Distance Education and Telecommunications $1,039.98
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Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80571 Verizon Wireless Technology Hardware $490.86

80572 Verizon Wireless Distance Education and Telecommunications $924.54

80573 Village Cleaners Technical Services $25.00

80574 Wauneta Fletcher Professional Services $25.00

80575 Alyssa Seamann Professional Services $50.00

80576 Andrew Moss Professional Services $25.00

80577 Ann M Schleicher Professional Services $50.00

80578 Antonia Rodriguez Professional Services $50.00

80579 April Sundberg Professional Services $512.50

80580 Audrey Reimers Professional Services $25.00

80581 Christina Mullins Professional Services $25.00

80582 Deborah Renae Meyer Professional Services $25.00

80583 Gina Lou O'Neill Professional Services $50.00

80584 Gracie Schied Professional Services $50.00

80585 Holly Schurman Professional Services $2,015.22

80586 Jennifer J Nickel Professional Services $1,860.00

80587 John Schultz Mileage Paid to Staff $75.20

80588 Kailey Schleicher Professional Services $50.00

80589 Kienna Norgaard Professional Services $25.00

80590 Makenna Smallcomb Professional Services $50.00

80591 Maria R Muir Professional Services $50.00

80592 Maribel Strong Professional Services $50.00

80593 Marla Rischling Mileage Paid to Staff $66.36

80594 Mica Malone Professional Services $50.00

80595 Mindy Moyer Professional Services $1,222.50

80596 Robin Richelle Seim Professional Services $50.00

80597 Samantha Lynn Smith Professional Services $50.00

80598 Sandra K Scherbarth Professional Services $50.00

80599 Sarah Nedrig Mileage Paid to Staff $4.03

80600 Sarah Rogers Professional Services $50.00

80601 Shannon Major Professional Services $50.00

80602 Unite Private Networks LLC Distance Education and Telecommunications $25,868.30

80603 Amazon Cap Services Inc Books & Periodicals $5,198.88

80604 Comstock Corporation Student Transportation $2,970.00

80605 Educational Service Unit 10 Employee Training and Development Services $200.00

80606 Five Points Bank General Supplies $503.50

80607 Grand Island Utilities Dept Electricity $11,586.51

80608 JW Pepper Son Inc General Supplies $68.99

80609 LessonPix Inc Web Based Software $36.00

80610 Symmetry Energy Solutions LLC Utility Energy Services $9,162.54

80611 Symmetry Energy Solutions LLC Utility Energy Services $3,664.61

80612 Symmetry Energy Solutions LLC Utility Energy Services $973.05

80613 Symmetry Energy Solutions LLC Utility Energy Services $181.84

80614 Symmetry Energy Solutions LLC Utility Energy Services $210.39

80615 Symmetry Energy Solutions LLC Utility Energy Services $237.05

80616 Symmetry Energy Solutions LLC Utility Energy Services $1,992.35

80617 Symmetry Energy Solutions LLC Utility Energy Services $6,205.32

80618 Symmetry Energy Solutions LLC Utility Energy Services $1,463.46

80619 Symmetry Energy Solutions LLC Utility Energy Services $4,054.02

80620 Symmetry Energy Solutions LLC Utility Energy Services $78.94

80621 Symmetry Energy Solutions LLC Utility Energy Services $5,949.67

80622 Symmetry Energy Solutions LLC Utility Energy Services $141.21
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Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80623 Symmetry Energy Solutions LLC Utility Energy Services $960.06

80624 Symmetry Energy Solutions LLC Utility Energy Services $714.28

80625 Symmetry Energy Solutions LLC Utility Energy Services $6,497.77

80626 Symmetry Energy Solutions LLC Utility Energy Services $3,360.95

80627 Symmetry Energy Solutions LLC Utility Energy Services $6,428.00

80628 Virco Inc General Supplies $117.00

80629 Hiland Dairy Foods Company LLC Milk $14,800.95

80630 Abante Marketing Miscellaneous Expenditures $3,897.33

80631 Amazon Cap Services Inc General Supplies $730.15

80632 Aramark Uniform Services Technical Services $280.13

80633 Cydney Lounsbury General Supplies $45.52

80634 Eakes Office Solutions General Supplies $43.06

80635 Essential Personnel Inc Cleaning Services $2,372.64

80636 Grand Island Utilities Dept Electricity $22,596.54

80637 Grand Island Utilities Dept Technical Services $381.22

80638 Instructure Inc Employee Training and Development Services $600.00

80639 Symmetry Energy Solutions LLC Utility Energy Services $5,999.00

80640 Village Cleaners Technical Services $306.46

80641 Markerboard People General Supplies $630.00

80642 Nebraska Council of School Administrator Dues and Fees $1,845.00

80643 Northwestern Energy Utility Energy Services $2,541.11

80644 Office Depot Custodial Supply Warehouse $6,233.85

80645 Psychological Assessment Resources Inc General Supplies $301.32

80646 Rinder Printing Company General Supplies $612.56

80647 Riverside Insights General Supplies $999.72

80648 Super Saver General Supplies $388.64

80649 Super Saver Five Points General Supplies $2,285.32

80650 Danny Oberg Rentals $3,100.00

80651 Mid-Nebraska Disposal Inc Refuse Disposal $716.07

80652 Mid-Nebraska Disposal Inc Refuse Disposal $1,025.00

80653 Mid-Nebraska Disposal Inc Refuse Disposal $9,654.33

80654 Hiland Dairy Foods Company LLC Milk $10,477.12

80655 Abby Stoddard Mileage Paid to Staff $14.27

80656 Academic Hallmarks LLC Books & Periodicals $88.00

80657 Ace Hardware General Supplies $1,643.07

80658 Ace Hardware General Supplies $127.55

80659 Ace Hardware General Supplies $21.94

80660 Adilene Beltran Espinoza Technical Services $90.00

80661 AKRS Equipment Solutions Inc General Supplies $487.10

80662 Alexander Kemnitz Mileage Paid to Staff $17.55

80663 Alisa Grim Mileage Paid to Staff $21.59

80664 Allison Bailey General Supplies $102.99

80665 Alpha Rehabilitation PC Professional Education Services $2,096.80

80666 American Red Cross Technical Services $384.00

80667 American School Counselor Association Dues and Fees $129.00

80668 Andrea Poltack General Supplies $17.44

80669 Andy Schneider Mileage Paid to Staff $60.07

80670 Anneris Shafer Mileage Paid to Staff $22.34

80671 Anya Covarrubias Mileage Paid to Staff $16.96

80672 Aramark Uniform Services Technical Services $1,061.38

80673 Arrowhead Forensics General Supplies $391.78

80674 Ash Enterprises Professional Services $2,225.00
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Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80675 Ashley Tomjack Travel $81.47

80676 B & H Photo-Video Inc General Supplies $1,698.84

80677 B2 Environmental Inc Buildings $4,150.00

80678 Becky Gdowski Mileage Paid to Staff $41.30

80679 Border States Industries Inc General Supplies $5,177.20

80680 Bosselman Energy Inc General Supplies $87.99

80681 Brand's General Supplies $1,002.68

80682 Brenda Anderson Mileage Paid to Staff $56.57

80683 Bryant Piano Service Technical Services $950.00

80684 Cannon Moss Brygger & Assoc Professional Services $56,987.57

80685 Carolina Biological Supply General Supplies $68.03

80686 Cengage Learning Web Based Software $1,280.76

80687 Classroom Security Blinds LLC General Supplies $1,003.55

80688 Communications Engineering Technical Services $17,415.00

80689 Communications Supply Corp General Supplies $452.97

80690 Computer Hardware Furniture and Fixtures $19,984.00

80691 Computer Information Concepts Web Based Software $26,234.00

80692 Constance L Palu Mileage Paid to Staff $14.04

80693 Construction Rental General Supplies $259.00

80694 Copycat Instant Printing General Supplies $1,879.63

80695 Cover One General Supplies $53.00

80696 CPSS Inc General Supplies $47.43

80697 Crescent Electric Supply General Supplies $30.03

80698 Cummins Central Power Technical Services $1,990.88

80699 Curriculum Associates Books & Periodicals $1,559.70

80700 Dan Petsch Mileage Paid to Staff $56.50

80701 Daniel Fullerton Mileage Paid to Staff $38.31

80702 Daniel Phillips Mileage Paid to Staff $39.96

80703 Darrell Holley Mileage Paid to Staff $27.48

80704 David White General Supplies $25.00

80705 Dawn Deuel-Rutt Mileage Paid to Staff $8.43

80706 Demco General Supplies $783.92

80707 Dennis Supply Company General Supplies $13.74

80708 Diane Ostrowski Dues and Fees $35.00

80709 Discount School Supply Order Dept General Supplies $1,413.18

80710 District Management Group LLC Dues and Fees $3,500.00

80711 Dobesh Land Leveling Technical Services $788.70

80712 Eakes Office Solutions General Supplies $3,510.18

80713 Eberl Plumbing & Drain Technical Services $830.00

80714 Educational Service Unit 10 Professional Education Services $5,630.57

80715 Educational Service Unit 7 Professional Education Services $1,690.00

80716 Egan Supply Company Custodial Supply Warehouse $1,306.62

80717 Eiman Abdelrahman Technical Services $30.00

80718 Elda Leticia Martinez Cruz Mileage Paid to Staff $18.59

80719 Elena Kathleen Garcia General Supplies $245.83

80720 Eric Burger Professional Services $700.00

80721 Estella Abuelsheikh Technical Services $18.00

80722 Evan Lee Travel $272.53

80723 Fastenal General Supplies $1,105.37

80724 Follett School Solutions Inc Books & Periodicals $9,298.89

80725 Fun Express LLC General Supplies $34.72

80726 Grand Island Area Chamber Of Commerce Advertising $650.00
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Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80727 Grand Island Area Economic Development Dues and Fees $300.00

80728 Grand Island Express Inc Repairs and Maintenance Services $97.68

80729 Grand Island Physical Therapy Professional Education Services $32,562.55

80730 Greg Morrow Mileage Paid to Staff $23.98

80731 Gustave A Larson Company General Supplies $11,080.61

80732 H L Flake Co LTD General Supplies $516.15

80733 Hall County Election Commissioner Miscellaneous Expenditures $262.08

80734 hand2mind Inc General Supplies $83.94

80735 Hastings Public Schools Professional Education Services $9,485.37

80736 Head Start Family Dev Program Professional Services $71,541.01

80737 Heath McClellan Mileage Paid to Staff $22.81

80738 Hesselgesser Electric General Supplies $2,040.93

80739 Holly Johnson Mileage Paid to Staff $122.58

80740 Insulation Systems Inc Technical Services $2,377.23

80741 Interstate All Battery Center General Supplies $470.45

80742 Island Indoor Climate Technical Services $545.00

80743 IXL Membership Services Web Based Software $349.00

80744 Jacqueline Juarez Meier Mileage Paid to Staff $9.85

80745 Jaehyun Kim Mileage Paid to Staff $13.11

80746 Jami Lee Dutcher Mileage Paid to Staff $23.75

80747 Jamie Bisbee Mileage Paid to Staff $8.06

80748 Jeffrey Balz Mileage Paid to Staff $21.06

80749 Jennifer Hahn Mileage Paid to Staff $26.91

80750 Jennifer Skrdla Mileage Paid to Staff $7.72

80751 Jenny Lynn Rother Mileage Paid to Staff $45.25

80752 JoAnn Jaros Mileage Paid to Staff $11.73

80753 John Schultz Mileage Paid to Staff $41.59

80754 Johnson Hardware General Supplies $40.00

80755 Jones & Bartlett Learning LLC Books & Periodicals $2,039.25

80756 Joni Mayfield Mileage Paid to Staff $47.20

80757 Josue Azahel Covarrubias Rubio Travel $172.00

80758 JP Boiler Service LLC Technical Services $2,268.00

80759 Juana Gomez Mileage Paid to Staff $11.98

80760 Judith Grimes Mileage Paid to Staff $20.82

80761 JW Pepper Son Inc General Supplies $1,701.13

80762 Karisa Dubbs Mileage Paid to Staff $22.92

80763 Karma L Lewandowski Mileage Paid to Staff $23.69

80764 Katherine Nootz Mileage Paid to Staff $139.60

80765 Kelly Supply Co General Supplies $982.01

80766 Kenneth DeFrank Mileage Paid to Staff $36.50

80767 Kidwell Inc Technical Services $218.75

80768 Kimberly Foley Mileage Paid to Staff $9.76

80769 Krista Sherick Web Based Software $17.99

80770 Kristin Watson Mileage Paid to Staff $6.20

80771 Lakeshore Learning Materials General Supplies $568.10

80772 Laminator.Com Equipment $3,959.98

80773 Laura R McQuinn Mileage Paid to Staff $23.52

80774 Legacy Outdoor Advertising LLC Advertising $575.00

80775 Library Store General Supplies $68.15

80776 Lisa Albers Travel $99.45

80777 Literacy Resources LLC Books & Periodicals $1,425.41

80778 Lori Forsythe Mileage Paid to Staff $7.76
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Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80779 Loria Thunker Mileage Paid to Staff $23.50

80780 Love Signs Technical Services $5,009.00

80781 LUNA Language Services Technical Services $100.00

80782 Lynn Bender Mileage Paid to Staff $4.03

80783 Maria Trejo Guerrero Mileage Paid to Staff $25.37

80784 Marks Plumbing Parts General Supplies $4,809.91

80785 Marla Rischling Mileage Paid to Staff $45.62

80786 Marty Markvicka Mileage Paid to Staff $17.46

80787 Mary Catherine Cairns Mileage Paid to Staff $9.82

80788 Matheson Tri Gas Inc General Supplies $904.39

80789 Matt Friend Truck Equipment General Supplies $376.50

80790 McGraw-Hill School Education Books & Periodicals $1,998.27

80791 Mechanical Sales Inc General Supplies $315.99

80792 Meg Trout Mileage Paid to Staff $6.27

80793 Megan L Jaixen Professional Education Services $4,020.00

80794 Menards General Supplies $1,854.87

80795 Meredith Davis Mileage Paid to Staff $91.84

80796 Midamerica Books Books & Periodicals $424.90

80797 Midwest Alarm Services General Supplies $355.00

80798 Midwest Restaurant Supply LLC Professional Services $506.98

80799 Morgan Eihusen Mileage Paid to Staff $2.63

80800 NAPA Auto Parts of Grand Island Repairs and Maintenance Services $966.54

80801 Nebraska Council of School Administrator Dues and Fees $845.00

80802 Nebraska Fire Sprinkler Corp Technical Services $2,674.00

80803 Nebraska Truck Center Inc Repairs and Maintenance Services $3,315.46

80804 Neil Berger General Supplies $105.00

80805 New Solutions K12 Employee Training and Development Services $5,000.00

80806 Nichole Stoltenberg Mileage Paid to Staff $17.92

80807 Nicole O Hara Mileage Paid to Staff $22.46

80808 Nicole Zulkoski Professional Services $50.00

80809 O Hara Plumbing Co Inc Technical Services $3,229.10

80810 Officenet-Fremont General Supplies $1,096.76

80811 Olsson Associates Buildings $9,960.00

80812 On To College Professional Services $36,380.00

80813 One Source Technical Services $702.50

80814 ORIGO Education Inc Books & Periodicals $1,098.78

80815 Oscar Morales Mileage Paid to Staff $9.47

80816 Otis Elevator Company Technical Services $3,717.12

80817 Pamela Moritz Mileage Paid to Staff $11.31

80818 Paper Tiger Shredding Inc Refuse Disposal $240.00

80819 Patricia Van Pelt General Supplies $23.26

80820 Pearson Clinical Assessment General Supplies $859.84

80821 Perform Better General Supplies $695.00

80822 Pitsco Inc General Supplies $38.70

80823 Platte Valley Communications General Supplies $3,521.10

80824 Policy Studies Associates Inc Professional Education Services $9,166.67

80825 Pomp's Tire Service Inc Repairs and Maintenance Services $1,243.19

80826 Power Distributors LLC General Supplies $36.00

80827 PPG Architectural Finishes Inc General Supplies $88.99

80828 Preston James E Mileage Paid to Staff $21.99

80829 Protex Central Inc Technical Services $668.95

80830 Quentin Zeller Mileage Paid to Staff $52.30
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Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80831 Rachel Schiley Mileage Paid to Staff $8.89

80832 Really Great Reading Company LLC General Supplies $3,826.90

80833 Rebecca Christensen Mileage Paid to Staff $13.99

80834 Redbird Flight Simulations Inc Technical Services $152.24

80835 Renee Ekhoff General Supplies $25.24

80836 Rentokil North America Inc Technical Services $2,448.00

80837 Rinder Printing Company Professional Services $254.67

80838 Riverside Technologies Inc Technology Supplies $1,025.00

80839 Robert Bishop Mileage Paid to Staff $19.42

80840 Rons Music General Supplies $3,041.65

80841 Rosemary Gomez Mileage Paid to Staff $45.86

80842 Safety-Kleen Corporation Technical Services $1,328.17

80843 Saffron S. Buettner Dues and Fees $224.00

80844 Sage Publications General Supplies $42.90

80845 Sandra Ellen Ponce Mileage Paid to Parents $51.97

80846 Sarah K Henry Mileage Paid to Staff $35.39

80847 Scholastic Book Clubs Inc Books & Periodicals $222.50

80848 Scholastic Inc Books & Periodicals $239.58

80849 School Health Corporation General Supplies $125.69

80850 Shayla Renee Carstens Professional Services $50.00

80851 Sherwin Williams Company General Supplies $695.22

80852 SMARTEST Edu Inc Web Based Software $2,640.00

80853 Sports Facility Maintenance LLC Technical Services $20,472.04

80854 Stacie Faber Mileage Paid to Staff $16.38

80855 State Glass Inc Technical Services $819.10

80856 State Steel Supply Co General Supplies $119.12

80857 Stelling Brass & Winds Professional Services $1,628.50

80858 Stephanie Allen Professional Services $25.00

80859 Stuhr Museum Of The Prairie Pioneer Professional Education Services $705.00

80860 Subscription Services Of America Inc Books & Periodicals $423.85

80861 Summer Bartunek Mileage Paid to Staff $5.44

80862 Suyapa Gonzalez Mileage Paid to Staff $33.05

80863 Swank Movie Licensing USA Dues and Fees $449.00

80864 T C Ceilings Inc General Supplies $297.72

80865 Tally Creative Inc Advertising $630.00

80866 Tannor Tobler Mileage Paid to Staff $31.59

80867 Tech4Learning Web Based Software $14,959.75

80868 Terry Brown Travel $196.43

80869 The Bulk Bookstore Books & Periodicals $1,634.50

80870 The Children's Aid Society Employee Training and Development Services $200.00

80871 The Home Depot Pro Custodial Supply Warehouse $15,659.28

80872 Theresa Beck Mileage Paid to Staff $40.95

80873 Therese Hulme Mileage Paid to Staff $24.86

80874 TK Elevator Corporation Technical Services $3,323.46

80875 Tom Dinsdale Chevrolet Cadillac Repairs and Maintenance Services $1,713.73

80876 Toni Palmer Mileage Paid to Staff $22.92

80877 Toofast Supply General Supplies $992.87

80878 Tools 4 Reading LLC General Supplies $130.00

80879 Trausch Dynamics General Supplies $17.20

80880 Travas G Wright Mileage Paid to Staff $27.48

80881 Tri-Cities Group Inc. Technical Services $196.68

80882 Tumbleweed Press Inc E-Books $479.20
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Grand Island Public Schools

Claims Listing
February 10, 2022

Reference No Payee Description Amount

80883 Tyler Business Forms General Supplies $1,974.37

80884 University of Nebraska Kearney Professional Services $6,000.00

80885 UNL Career Services Advertising $150.00

80886 Varidesk LLC General Supplies $355.50

80887 Virco Inc General Supplies $351.00

80888 Voyager Sopris Learning Inc Books & Periodicals $1,670.72

80889 Winsupply of Grand Island General Supplies $5,565.85

80890 Wonder Workshop Inc General Supplies $359.98

80891 Yandas Music General Supplies $4,276.95

80892 Ace Hardware General Supplies $9.98

80893 Amazon Cap Services Inc General Supplies $138.87

80894 Anthony Santoyo Mileage Paid to Staff $56.63

80895 Barbara Knuth Mileage Paid to Staff $17.55

80896 Blanca Estela Almaguer Mileage Paid to Staff $19.95

80897 Bosselman Energy Inc General Supplies $111.51

80898 Brenmar Company Inc General Supplies $3,933.12

80899 Carolyn Arends Mileage Paid to Staff $18.66

80900 Cash-Wa Distributing Food $97,716.95

80901 Chesterman Company Soda $355.40

80902 Cooper Atkins Corp Technical Services $1,735.00

80903 Dina Goscha Mileage Paid to Staff $15.44

80904 Evelyn R Seim Mileage Paid to Staff $32.18

80905 Greenberg Fruit Company Produce $22,533.69

80906 Hobart Repairs and Maintenance Services $224.52

80907 Kevin Harpham Mileage Paid to Staff $17.55

80908 Lisa Moss General Supplies $79.84

80909 Maria Acuna Mileage Paid to Staff $6.08

80910 Midwest Restaurant Supply LLC Repairs and Maintenance Services $4,350.04

80911 MJM Marketing Food $1,904.00

80912 Pan-O-Gold Baking Co Bread $2,481.45

80913 Pepsi-Cola Company Soda $118.22

80914 Peterson Farms Fresh Inc Produce $5,237.48

80915 Renee Schwieger Mileage Paid to Staff $14.63

80916 Ripple Foods, PBC Food $3,494.40

80917 Suzanne Marie Amerson Mileage Paid to Staff $2.11

80918 Teresa Abuwisha Mileage Paid to Staff $8.42

80919 US Foods - Grand Island Food $38,371.75

80920 VVS Inc Food $243.06

79960 First Bankcard Center/Visa Travel $7,571.53

80114 Nebraska Association of School Boards Dues and Fees $6,860.00

Wire Principal Life Insurance Company Buildings $375,000.00

Wire Anderson Ford Lincoln Mercury Vehicles $40,429.00

Wire Holiday Express Student Transportaion $29,091.96

Wire Holiday Express Student Transportaion $23,771.07

January Claims $2,087,080.74

January 14, 2022 Payroll $8,166,205.29

$10,253,286.03
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Kneale Administration Building 

 
 

 
 
 
 
 
 

 

 
January 28, 2022 
 
RE: Proposals Received for the Sale of Used Weight Room Equipment 
 @ Grand Island Senior High School 
 
 
 
BIDS GIVEN TO: 
 Pure Fitness Innovations  We Buy Gym Equipment 
 
 
BIDS RECEIVED: 
 Pure Fitness Innovations: $4,000 Lump Sum Bid 
 
 
RECOMMENDATION: 
 It is recommended to approve the bid from Pure Fitness Innovations for a lump 
sum bid of $4,000.  
 
 
 
 
Dan O. Petsch 
Director of Buildings & Grounds 
 

Dan O. Petsch 

Director of Buildings & Grounds 

123 South Webb Road 

P.O. Box 4904 

Grand Island, NE  68802-4904 

 

Phone:  (308) 385-5900 x201101 

Fax:  (308) 385-5568 

Email:  dpetsch@gips.org 

Web: www.gips.org 

 



GRAND ISLAND PUBLIC SCHOOLS
Grand Island, Nebraska

 
 STAFF ADJUSTMENT

February 10, 2022

Certified New Hires 
                                                    

Degree/  College/          Replaces/
Name Assignment//FTE/Building        Effective Level University       Reason

NONE

New Hire/Extra Standard Assignment
 
Name Extra-Standard Assignment        Effective        Replaces/Reason

Adam Brown Reserve Baseball/Senior High 01/30/22 P. Cloutier

Craig Dubbs 9th Grade Assistant Boys Wrestling/ 01/14/22 A. Joseph
Senior High

Caitlin Houdek MS Girls Soccer/Walnut 01/04/22 R. Kissack

Richard Kissack MS Assistant Girls Track/Walnut 01/04/22 J. Hawkins



Board of Education
Staff Adjustment 02/10/22
Page 2

Classified New Hires
Starting

Name                Assignment/Building        FTE  Date        Replaces/Reason

Ashley Bahena Bilingual Paraeducator/ 1.0 01/10/22 M. Torres
Campos West Lawn

Alex Barribo IT Technician/Kneale 1.0 01/24/22 B. West

Denae Brandt Paraeducator/Jefferson .9375 01/22/22 N. Dak

Stacie Holder Food Server/ Shoemaker .4375 01/10/22 N. Petzoldt

John Johnson Technician Assistant/ 1.0 01/04/22 D. Nearhood
Senior High

Bradley Knapp Assistant Custodian/ 1.0 02/07/22 E. Sowl
Dodge

Viridiana Lopez- Bilingual Paraeducator/ .9375 01/13/22 D. Guerrero
Chavez Dodge

Lucero Lozano Bilingual Paraeducator/ .9375 01/03/22 B. Arellano
Senior High

Robert Nelson Assistant Custodian/ 1.0 01/26/22 M. Flores
Walnut

Lori Radke Paraeducator/Engleman .9375 01/25/22 V. Kaufman

Cody Schiernbeck Head Food Server/ .8750 01/12/22 N. Eberle
Engleman

Denise Spencer Skills Academy Paraeducator/ .9375 01/19/22 H. Neisner
Westridge

Jonathon Straight Behavior Paraeducator/Jefferson .9375 11/30/21 Student Need

Drew Volker Assistant Custodian/Senior High 1.0 01/19/22 A. Garcia



Board of Education
Staff Adjustment 02/10/22
Page 3

Certified Resignations
 
Name       Assignment/Building                Reason        Effective

McClain Botsford Second Grade/1.0 FTE/Wasmer Relocation 05/23/22

Maria Guerrero Bilingual/1.0 FTE/Shoemaker Personal 05/23/22

Christine Mendyk English Language Arts/1.0 FTE/Senior High Retirement 05/23/22

Certified Extra Standard Resignations
 
Name                Assignment/Building                         Reason   Effective

Paul Cloutier Reserve Boys Baseball/Senior High Personal 05/24/21

Christina Dubbs MS Wrestling/Walnut Personal 01/07/22

Cesar Duran MS Soccer/Walnut New Position 01/07/22

Sarah Garduno Dance Team Coach/Senior High Personal 01/13/22

Richard Kissack MS Assistant Girls Soccer/Walnut New Position 01/04/22

Megan Slough MS Volleyball/Walnut Personal 05/23/22

Angela Wiegert MS Volleyball/Walnut Personal 05/23/22

Amber Wissing Head Volleyball Coach/Walnut Personal 05/23/22



Board of Education
Staff Adjustment 02/10/22
Page 4

Classified Resignations
 

Name                Assignment/FTE/Building        Reason        Effective

Madeline Atkins Special Education Paraeducator/.9375 FTE/ Personal 01/21/22
Success Academy

Gina Best Special Education Paraeducator/.9375 FTE/ Relocation 01/28/22
Gates

Cynthia Bennett Skills Academy Secretary/1.0 FTE/ Westridge Personal 01/05/22

Alma Cristobal Secretary to Principal/1.0 FTE/Dodge Personal 02/10/22

Samuel Goscha Satellite Clerk/.9375 FTE/CNC Personal 01/07/22

Diana Guerrero Bilingual Paraeducator/.9375 FTE/Dodge Personal 01/14/22

Kyrni Harring Special Education Paraeducator/.9375 FTE/ New Position 01/14/22
Senior High

Suliman Koudi Assistant Custodian/1.0 FTE/Shoemaker Job 12/21/21
Abandonment

Jaime Ortiz Chavez IT Technician/1.0 FTE/Senior High Personal 12/27/21

Maria Parra Bilingual Paraeducator/.875 FTE/ Passed Away 12/28/21
Lunch Noon Monitor/.1250 FTE/Jefferson

Anna Ramirez Paraeducator/.9375 FTE/Starr Personal 01/05/22

Morgan Schleicher Skills Academy Paraeducator/.9375 FTE/ Personal 01/18/22
Wyandotte Skills

Edward Sowl Assistant Custodian/1.0 FTE/Dodge Passed Away 01/04/22

Tyler Tomaszkiewicz ISS Supervisor/1.0 FTE/Barr Personal 01/04/22

William Washington Head Custodian/1.0 FTE/Wasmer Retirement 01/14/22



Board of Education
Staff Adjustment 02/10/22
Page 5

Certified Changes
 

Name Former Assignment New Assignment Effective Replaces/Reason
 
Michelle Executive Service Human Resources 01/10/22 Deb Franklin
Simmons Coordinator/1.0 FTE/ Business Partner/

Kneale 1.0 FTE/Kneale

Marisalynn Special Education Special Education 01/06/22 Student Need
Koepke Resource/.50 FTE Resource/1.0 FTE/

/Lincoln/Special Wasmer
Education Resource
/.50 FTE/Wasmer

Certified Changes/Extra Standard Assignments
 

Name Former Assignment New Assignment Effective Replaces/Reason

Adam Joseph 9th Grade Head Boys 9th Grade Head 01/14/22 Z. Hawkins
Wrestling/.40 FTE/ Assistant Boys
Senior High Wrestling/1.0 FTE/

Senior High



Board of Education
Staff Adjustment 02/10/22
Page 6

Classified Changes 
 
Name  Former Assignment        New Assignment       Effective        Replaces/Reason

Nancy Eberle Head Food Server/ Food Server/.50 FTE/ 01/10/22 Employee
.25 FTE/ Food Server/ Engleman Request
.50 FTE/Engleman

Alfredo Garcia Assistant Custodian/ Head Custodian/ 01/03/22 W. Washington
1.0 FTE/Senior High 1.0 FTE/Wasmer

Amber Magana Special Education ISS Supervisor/ 01/05/22 T.
Paraeducator/ 1.0 FTE/ Barr Tomaszkiewicz
.9375 FTE/Barr

Casey Santos Special Education Skills Academy 01/31/22 S. Massing
Paraeducator/ Paraprofessional/
.9375 FTE/ Westridge .9375 FTE/Westridge

Joseph West IT Technician/ IT Technician/ 01/03/22 S. Bassnett
1.0 FTE/Kneale 1.0 FTE/Senior High

The Superintendent recommends adoption of the Staff Adjustment on the consent agenda



01 $119,399,122.52General $26,130,902.55 ($120,597,279.18) $0.00 $24,932,745.89
02 $905,424.77Depreciation $1,467,189.42 ($1,371,167.08) $0.00 $1,001,447.11
03 $13,168.32Employee Benefit $3,109,831.94 ($11,287.19) $0.00 $3,111,713.07
04 $12,016.13Contingency $1,056,207.38 $0.00 $0.00 $1,068,223.51
05 $2,547,173.02Activities $2,090,257.79 ($2,158,348.13) $0.00 $2,479,082.68
06 $6,577,865.26School Nutrition $1,105,134.25 ($5,760,337.39) $0.00 $1,922,662.12
07 $6,342,904.90Bond $7,134,429.57 ($6,187,275.65) $0.00 $7,290,058.82
08 $855,979.86Special Building $4,679,204.68 ($3,214,385.20) $0.00 $2,320,799.34
09 $2,442,640.55Qualified Capitol Purpose Undertaking $849,021.27 ($2,188,118.20) $0.00 $1,103,543.62
10 $444,806.72Cooperative $807,128.39 $0.00 $0.00 $1,251,935.11

End of Report
Grand Total: $48,429,307.24 $139,541,102.05 ($141,488,198.02) $46,482,211.27$0.00

Grand Island Public Schools
Fund Balances
Fiscal Year:   2020-2021

Fund RevenueDescription ExpenseBeginning Balance Transfers Fund Balance

Month:
Year:

February
2022

Include Cash Balance

FY End ReportFund Type:

Printed: 02/03/2022 9:35:00 AM rptGLFundBalancesReport: 2021.4.11 Page: 1



GRAND ISLAND PUBLIC SCHOOLS 
 

7310 STANDARDS ADOPTION 
 
The Grand Island Public Schools recognizes that the curriculum of the school district must be organized 
in such fashion as to provide and insure equitable opportunities for students of different aptitudes, 
personality characteristics, and viewpoints. Standards based education is critical to teaching and learning 
and must provide measurable quality academic content standards by the dates specified in Part 004 of 
Rule 10 that are the same as, equal to, or more rigorous than the adopted state standards of the 
Nebraska Department of Education.  
 
The Board of Education may vote to adopt the academic content standards recommended by the State 
Board of Education (“State Board”).  
 
If the Board of Education does not affirmatively vote to adopt an academic content standard recommended 
by the State Board, then the Board of Education will adopt a standard equal to or excess in rigor of the 
standard recommended by the State Board. 
 
The district Leadership for Learning Team shall be responsible for implementing assessments on the 
state standards in accordance with the procedures established by the State Board and the Department of 
Education, including conducting assessments in the same subject areas and the same grade levels as 
established in the state standards, and the reporting of scores and sub-scores. 
 
The superintendent or designee shall be responsible for implementing standards based education to 
include collecting, interpreting, and sharing data to identify the district's curriculum needs. This data will 
also guide long-range curriculum planning and program development.  
 
The above mentioned standards include the English Language Arts Standards (2014), Mathematics 
Standards (2015), Science Standards (2017), and Social Studies Standards (2012) as approved by NDE. 
Any changes from the specific standards as approved by NDE in these four areas will be approved by the 
GIPS Board of Education. 
 
It shall be the responsibility of the superintendent or designee to inform the board of necessary curriculum 
changes and revisions and, if needed, to develop administrative regulations for curriculum development 
and recommendations to the board. 

 

Legal Reference: NDE Rule 10 

   Neb.Rev.Stat. §§ 79-760 to 79-760.05 

20 U.S.C. § 1232h (1994). 

   34 C.F.R. Pt. 98 (1996). 

 

Policy Adopted 3-5-84 
Policy Reviewed: 7-10-03 
Policy Revised: 10.14. 
Policy Revised: 11.14.2011 
Policy Revised:  11.12.2015 
Policy Revised:  04.11.2019 
Policy Revised:  ??.??.??  



Girls Bowling - Coach Brad Earnest: 
Esther Silva 
Anna Kolar 
Ellie Borkaw 
Breanna Miller 
Emaleigh Dreher 
Maggie Robinson 
 
Boys Bowling - Coach Paul Lee: 
Malik Hansen 
Kaden Kuusela 
Brayden Lee 
Jett Hennings 
Christian Mendoza 
Austin Sinsel 
Brock Hurley 
Adam Dreher 
Cody Cadwalder 
Thomas Kolar 
 
Girls Wrestling - Head Coach Jeff Evans, Asst. Christy Dubbs, Asst. Bryan Ramallo: 
Callie Taylor, Lluvia Fierro, Adrianna Cabello, Sage McCallum, Anyia Roberts, Allisen Edwards, 
Ayla Strong, Lluvia Cortes-Garcia, Meghan Hixon, Ayviah Harris, Katie Nicolas Pedro 
Alejandra Citalan, Austyn White (Redden), Carmen Chacon, Genesis Solis, Samantha Torress, 
Cladis Lucas-Escobar, Kendra Perez-Orozco, Jasmine Morales, Alexis Perez, Fernanda Perea, Sarai 
Mendez, Cladia Vasquez, Brianna Francisco, Sandra Gutierrez, Cinthya Juarez, Alondra Salazar, Mia 
Chicoji, Maria Lindo-Morente, Karma Marshall, Mileny Dominquez 
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Grand Island Public Schools
Grand Island Education Association Master Contract

Tentative Agreement
2022-2023 Contract Year

The Grand Island Education Association (hereinafter referred to as the “GIEA”), and the
Board of Education of the Grand Island Public School District (hereinafter referred to as the
“District”), the GIEA and the District agree to a 1- year contract as follows:

I. Revisions to Master Agreement. The parties agree that the Master Agreement between
the District and the GIEA, as the same presently exists, shall be amended as follows:

ARTICLE III SALARY COMPENSATION
3.1 Schedule:

A. The negotiated salary schedule for the 2022-2023 Contract Year shall be
attached to the Master Agreement which is attached hereto as Appendix A.
Appendix A is hereby incorporated herein by this reference.

3.3 A. Salary Compensation:
1. Schedule Base Salary:

The base salary used for purposes of the salary schedule for the 2022-2023
contract year shall be $36,946.92. (hereinafter referred to as the “Schedule
Base”) providing a 3% salary increase

2. A. Election of Flat Base Salary:
Faculty members employed prior to the 2008-2009 school year having made
an irrevocable election to continue to receive the "Flat Base Salary",in
addition to their Schedule Base compensation shall receive an additional Flat
Base of $9,334.56 subject to paragraph c. below; such irrevocable election
shall have been made prior to the effective date of the 2016-2017 negotiated
agreement and shall be binding and effective for the balance of the faculty
member's employment with the School District unless modified by the terms
of a subsequent negotiated agreement.
Clarify Definition of flat and indexed salary:
For purposes of this agreement, the term "Flat Base Salary" or "Flat Base"
shall mean monetary "compensation" as defined at Neb. Rev. Stat.
79-903(35)(a) in the amount of $9,334.56 which is subject to Nebraska Public
Employee Retirement System (NPERS); and the term "Health and Dental
Insurance/Fringe Stipend/Health Reimbursement Account Benefit" shall
mean health and dental insurance and a monetary stipend fringe benefit as
defined at Neb. Rev. Stat. 79-903(35)(b) with the level of health and dental
insurance and fringe benefit stipend at the level or in the amount set forth
herein which is not subject to contributions to NPERS.
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3/3.B Health and Dental Insurance/Fring Stipend/Health Reimbursement
Account Benefit:
1. Health and Dental Insurance Plan Type and Participation in Plan.

a. Health and Dental Insurance Plan Type: The School District shall provide
health and dental insurance coverage equal to the Educators Health
Alliance (EHA) health insurance plan described at the Blue Preferred
$1,050 Deductible/$3,800 deductible HSA-eligible Dual Choice Plan...

2. Faculty Members Employed Prior to the 2008-2009 School Year.
a. (1) Full-Time Faculty Members Employed Prior to the 2008-2009 School

Year: Full-time Faculty Members employed prior to the 2008-2009 school
year who have made the irrevocable election prior to the 2016-2017
school fiscal year and the EHA plan year to enroll in the H&D/FS/HRA
Option shall be provided the $3800 Deductible HSA-eligible BC/BS EHA
Health and Dental Insurance Plan, and shall have the choice to receive
either an annual fringe benefit stipend or a district contribution into a
Health Savings Account (HSA) equal to $1,403.52 (the difference
between the annual EHA plan "Employee" School District provided $3800
Deductible HSA-eligible of the Blue Preferred Health and Dental
Coverage cost for the 2022-2023 fiscal year and $9,334.56) paid in twelve
(12) equal installments during the 2022-2023 contract year, PLUS a
contribution to a Health Reimbursement Account (HRA) established for
each Faculty Member making such election in the annual sum of $1,315,
with such payment to be made by the School District to the Faculty
Member's HRA account on or before October 15 of each fiscal and
contract year. An election by a Faculty Member to receive the Health and
Dental Insurance/Fringe Stipend/Health Reimbursement Account shall be
irrevocable, and the Faculty Member shall not be eligible to receive the
Flat Base at any time in the future. Faculty Members may elect to enroll in
the $1,050 deductible plan under the Dual Choice option, and have the
balance of the premium costs paid from his/her HRA account and/or
Fringe Benefit Stipend per a salary reduction agreement with the School
District.

(2) Part-time Faculty Members Employed Prior to the 2008-2009 School
Year: Part-time Faculty Members employed prior to the 2008-2009 school
year having an FTE of .5 or more who have made the irrevocable election
prior to the 2016-2017 school fiscal year and the EHA plan year -to enroll
in the H&D/FS/HRA Option described in paragraph 3.3.B.2.a.(l)
above, shall be provided such benefit option calculated and determined
as follows: Total Benefit Cost = $9,334.56 X (FTE of. ) = Total Benefit
Dollars available to Part-Time Faculty Member; the Total Benefit Dollars
shall be first applied to the payment of the premium costs for the health
and dental insurance deductible under the Dual Choice Plan elected by
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the Faculty Member (either $1,050 deductible or $3,800 deductible
HSA-eligible), with any balance of the Total Benefit Dollars remaining after
payment of the full cost of the health and dental insurance premium to be
paid into the HRA
account established for such Faculty Member, and with any remaining
balance of the Total Benefit Dollars after the full contribution into the HRA
account of $1,315, to be paid to the Faculty
Member as a Fringe Stipend. An election by a Part-time Faculty Member
to receive the Health and Dental Insurance/Fringe Stipend/Health
Reimbursement Account shall be irrevocable, and the Faculty Member
shall not be eligible to receive the Flat Base at any time in the future.
Faculty Members may elect to enroll in the $1,050 deductible plan under
the Dual Choice option, and have the balance of the health and dental
insurance premium cost paid from his/her HRA account and/or
Fringe Benefit Stipend per a salary reduction agreement with the School
District.

3. Faculty Members Employed for the 2008-2009 School Year and
Thereafter.

(a) "Health and Dental Insurance/Fringe Benefit" Stipend - Full-Time
Faculty Members (Employees with an FTE of 1.0 or more):

(1) Full-Time Faculty Members Employed for the 2008-2009
school year-and Thereafter Electing Health and Dental
Insurance: Full-time Faculty Members employed for the
2008-2009 school year and thereafter, and electing to
enroll in the School District provided $3,800 deductible
HSA-eligible of the BC/BS EHA Health and Dental
Insurance Plan provided by the district, shall receive an
annual fringe benefit stipend equal to $1,403.52 (the
difference between the annual EHA plan "Employee"
School District provided $3,800 deductible HSA-eligible of
the Blue Preferred Health and Dental Coverage cost for
the 2022-2023 fiscal year and $9334.56) paid in twelve
(12) equal installments during the 2022-2023 contract year.

5.Compensation for teachers who absorb students from an unfilled absence
- Pay teachers for absorbing the students of another teacher’s classroom
(when a sub is not available) as follows:

● No additional pay if a teacher has additional  students for 1 hour or
less.

● If a teacher is assigned students from another classroom, and the
total number of students (normal class roster plus additional
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students from another classroom) exceed 30 (elementary) or 32
(MS or HS), the teachers impacted will be paid the pro rata amount
(equally divided among teachers receiving extra students) of the sub
teacher daily rate of pay. If a teacher receives extra students, but
does not meet or exceed the qualifying threshold of total students,
the pro rata daily sub rate will be unpaid to anyone. This additional
pay will be based on ½ day of sub pay if the additional students are
present in the teachers classroom for more than 1 and up to 3.75
hours, or a full day of sub pay if more than 3.75 hours.

This provision will sunset at the end of the 22-23 contract year, so that the
fiscal impact and administrative impact can be evaluated. Any extension
beyond 22-23 will need to be negotiated.

ARTICLE X MISCELLANEOUS PROVISIONS

10.9 Committee to Study Leaves. The parties agree to continue with a
committee, comprised of equal representation of board of education members,
GIPS administration, and representatives from GIEA, to study the district certified
paid leave benefits (sick leave, family illness, personal days, bereavement leave
and discretionary leave). Either party, separately or in conjunction with the study
committee may present proposal(s) for negotiation when the bargaining process for
the 2023-2024 contract year begins.

10.10 Complete Agreement. The parties acknowledge that during the
negotiations which have resulted in this Agreement, each of them have had the
unlimited right and opportunity to present demands and proposals with respect to
any and all matters lawfully subject to collective bargaining; that all of the
understandings and agreements arrived at thereby are set forth in this Agreement,
and that this shall constitute the entire agreement between the parties for the
period herein stated and shall not be altered, amended, supplemented, deleted,
enlarged or modified, except through mutual agreement set forth in writing and
signed by the parties hereto. (It is acknowledged that in implementing the changes
to the Master Agreement set forth in this Tentative Agreement, there may be
additional grammatical changes, and the deletion of language for previous
contractual elements that have expired. These changes will not alter the material
intent of either the Master Agreement or the Tentative Agreement.)

10.11 Management Rights. Anything herein to the contrary notwithstanding, the
District, except as is expressly provided in this Agreement, reserves exclusively
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unto itself all rights, powers, discretions, authorities, and prerogatives vested in it,
whether exercised or not, and nothing herein shall be deemed or construed in any
manner as constituting a delegation or waiver of any such right, power, discretion
authority or prerogative.

WHEREFORE, the parties have entered into this Agreement this ___ day of ____,
2022 fully intending the same to be binding upon themselves, their receivers and
assigns.

GRAND ISLAND PUBLIC SCHOOLS

ATTEST: Date: _________________________

________________________________ ______________________________
Secretary of the Board of Education President of the Board of Education

GRAND ISLAND EDUCATION ASSOCIATION

ATTEST: Date: _________________________

__________________________________ ______________________________
Chief Negotiator, GIEA President, GIEA
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8430 STUDENT APPEARANCE 
 
The Grand Island Public Schools endorses the concept that appropriate school attire is conducive to a 
learning atmosphere. The responsibility for the appearance of the students in the Grand Island Public 
Schools rests with the parents and students. Apparel must comply with the health and safety codes and 
not interfere with the educational process. Freedom of expression with respect to apparel will be tolerated 
only to the point of compromising safety or communicating, to a reasonable person, an intimidating, 
hostile, or offensive educational environment. Apparel that advocates tolerance for or advertises 
controlled or illegal products or substances will not be permitted. Any question concerning appropriate 
apparel shall be handled on an individual basis by the immediate supervisor, teacher or building 
administrator. 
 
GIPS attire guidelines exist to recognize that our schools and community partners require a more 
respectful attire than what is sometimes worn on social media and in the community outside of GIPS. 
Respectful guidelines include but are not limited to: 

● All students must be covered from mid-thigh to top of chest in clothing that covers all 
undergarments 

● Items that cover the head, neck, or face other than, district required mask or approved religious 
attire, are not permitted 

● For grades 6-12, school issued ID must be made visible on the upper torso 
 
All students, parents, and staff are responsible for implementation of the attire guidelines in GIPS. 
Students violating the attire guidelines will be asked to change their clothing before continuing in school. 
Students participating in extracurricular activities will follow coach/sponsor clothing guidelines.  
 
If a student violates the policy on a repeated basis (3 or more violations), the student shall be subject to 
such consequences as are determined to be appropriate by the school administrator(s) in light of the 
particular situation. Consequences may include, but are not limited to, detention, in-school suspension, 
out-of-school suspension, and expulsion. 
 
Legal Reference: Neb Statute 79-526 
Cross Reference: 8431 Body Piercing, Jewelry, and Tattoos 
   8432 Unsponsored Organizations or Gang Activities 
 
Policy Adopted - November 3, 1980 
Policy Reviewed 5-5-97 
Policy Revised: 4-12-2011 
Policy Revised:  12.12.2019 
Policy Revised:  11.12.2020 
Policy Reviewed/Revised:  ??.??.?? 
 
The Grand Island Public Schools does not discriminate on the basis of sex in any educational program or 
activity that it operates. The District is required by Title IX (20 U.S.C. § 1681) and 34 CFR Part 106 not to 
discriminate in such a manner. This requirement not to discriminate also applies to admission and 
employment. Any inquiries about the application of Title IX may be referred to the District Title IX 
Coordinator, to the Assistant Secretary of the Office of Civil Rights, or both. The GIPS Board of Education 
designates the following individuals to serve as GIPS Title IX Coordinators for students and staff and serve 
as Compliance Coordinator: 
 

Title: Dr. Robin R. Dexter, Associate Superintendent   

Coordinator for Student Complaints and Compliance Coordinator  

Office address:  

Kneale Administration Building, 123 S. Webb Road, Grand Island, NE 68802  

Email: rdexter@gips.org    

Phone number: 308-385-5900    
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Title: Ms. Kristen Irey, Chief of Human Capital Management  

Coordinator for Staff Complaints    

Office address:  

Kneale Administration Building, 123 S. Webb Road, Grand Island, NE 68802  

Email: kirey@gips.org    

Phone number: 308-385-5900  

 
For information regarding the Grand Island Public Schools procedure for complaints of sexual harassment 
including the complaint process, how to file a report or a complaint of sexual harassment, how to file a 
formal complaint of sexual harassment, and how the District will respond to such complaints see Board 
Policy, 6205 Staff and 8505 Student, located on the GIPS web site. 
 



KAREN A. HAASE NE, SD, IA, WY

STEVE WILLIAMS NE

BOBBY TRUHE NE, SD

COADY H. PRUETT NE, CO

JORDAN JOHNSON NE

TYLER COVERDALE SD

SARA HENTO SD, NE

SHARI RUSSELL, Paralegal

[Date]

________________
________________
________________
________________

Re: Legal Representation Agreement

Dear Superintendent ________,

We are delighted to confirm our agreement to serve as legal counsel for
_________Public Schools.  Our representation will begin upon our receipt of
a copy of this Agreement. Our practice is to provide all clients with a written
engagement letter so that you have a clear understanding of the terms of
our representation of you and KSB School Law’s policy for billing you for
legal services. 

We will charge hourly rates in connection with all of the work performed for
_______ Public Schools. We send statements each month and will send
them by email to your attention. Our statements are due and payable each
month.  It is our firm’s practice to record time in increments of one-tenth of
an hour.  We will assign tasks related to representing you among all of us,
based on expertise, cost and availability. Karen Haase's current hourly rate
is $325, Steve William's current hourly rate is $325.00 and Bobby Truhe's
current rate is $290.00.   Coady Pruett, Jordan Johnson, Tyler Coverdale and
Sara Hento are our associate attorneys. Coady’s current hourly rate is
$250.00, Jordan’s is $200.00, Tyler’s is $200.00, and Sara’s is $180.00.
Shari Russell is our paralegal and her current hourly rate is $175.00. Any
work completed by our law clerk will be billed at the hourly rate of $100.00.
Our hourly rates are annually adjusted.

When our firm incurs various expenses such as photocopying, postage, and
mileage, we also include those costs in our monthly statements. 

KSB SCHOOL LAW, PC, LLO
301 SOUTH 13TH STREET, SUITE 210

LINCOLN, NEBRASKA 68508
KSBSCHOOLLAW.COM

(402) 804-8000
141 NORTH MAIN AVENUE, SUITE 504
SIOUX FALLS, SOUTH DAKOTA 57104

ATTORNEYS LICENSED IN STATES INDICATED
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KSB School Law is not requiring you to pay any up-front retainer. However,
we may do so in the rare event that specific circumstances arise hereafter
that would, in our judgment, require the deposit of a retainer. Any retainer
provided to us will be deposited in KSB School Law’s trust account. By
signing this Agreement, you give KSB School Law permission to collect fees
and expenses from the retainer based on our monthly billing. KSB School
Law will provide you with its statement of fees and expenses paid from the
retainer. You may be called upon by KSB School Law, at our discretion, to
replenish the retainer amount periodically. Any unused portion of the
retainer remaining after all legal fees and expenses have been paid will be
returned to you. You will not earn or be paid interest on the retainer.

Our representation will continue until the matter you have retained us to
advise you upon is concluded, you terminate our representation, or we
withdraw from the representation. Our representation of you does not
include tax advice. You may terminate our representation of you at any
time, with or without reason. Your termination of KSB School Law’s
representation in no way relieves you of the obligation to pay for legal
services that have been rendered and expenses incurred prior to the time of
termination or that are necessitated to make an orderly transfer of our file
materials. Likewise, KSB School Law reserves the right to withdraw from
representation under circumstances permitted by the applicable rules of
professional conduct. At the conclusion of our representation of you, we will
retain your legal files for a period of 7 years after we close our files. At the
expiration of the 7-year period, we may destroy these files unless you notify
us in writing that you wish to take possession of them. We reserve the right
to charge administrative fees and costs associated with researching,
retrieving, copying, and delivering such files.

KSB School Law has determined that there are no current conflicts of
interest in our representation of you. However, as new matters arise in our
ongoing representation of you, it is possible that new circumstances could
present a conflict of interest concerning that new matter. If we become
aware of a conflict we will promptly advise you and exercise our ethical
obligation to withdraw or decline representation on the conflicting matter as
required by the applicable rules of professional conduct. By signing this
agreement, you acknowledge that we have informed you of the risks and the
consequences of potential conflicts.
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Please give one of us a call or drop us an e-mail at ksb@ksbschoollaw.com
if you have any questions about this engagement letter, any bill for
services, or any other matter pertaining to our representation of you.

Yours very truly,

KSB School Law, PC, LLO

Karen A. Haase
karen@ksbschoollaw.com

Approved and agreed to this day of ____________, 2021.

_________________________________________
Superintendent
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Memorandum of Agreement 

Between Grand Island Public Schools 

and the Grand Island Public Schools Foundation 

March 10, 2022 

This Memorandum of Agreement ("MOA") is hereby entered into on the date first noted 

above by and between Grand Island Public Schools ("District") and the Grand Island Public 

Schools Foundation ("Foundation"). The purpose is to describe the general framework for the non-

exclusive relationship between the parties as it relates to private fundraising and private grants 

management; individual donors; support for school funds, scholarships and departmental/school-

based funds; community engagement and partnership. 

RECITALS 

WHEREAS, District is a public school system located in Grand Island, Nebraska, and  

WHEREAS, Foundation is a private nonprofit, tax-exempt corporation incorporated in the 

state of Nebraska, and 

WHEREAS, the Board of Education for Grand Island Public Schools ("BOE") has the 

authority to enter into contracts as are necessary for the efficient management of the District, and 

WHEREAS, the Foundation is organized and operated exclusively for educational 

purposes, specifically to increase community investment in the District by, among other things, 

effective management of stewardship, gift-tracking, fiscal oversight, donor acknowledgement, and 

coordination of fundraising project strategies, and 

WHEREAS, the parties desire to formalize their relationship to achieve an efficient 

coordination between them to advance District's public purposes and to foster the educational and 

cultural programs and services of District and its students. 

Now therefore, in consideration of the mutual covenants, promises and conditions herein 

contained, District and Foundation agree as follows: 

ARTICLE I—ACCESS 

1) The Foundation acknowledges that it is a related party for Family Educational 

Rights and Privacy Act (“FERPA”), and pledges to conduct itself at all times in accordance with 

the requirements of FERPA. 

2) The District agrees to provide staff campaign support with incentives mutually 

agreed upon by the District and the Foundation, with the understanding that staff will spend time 

on the Foundation’s campaigns and provide authentic support. 

3) The District agrees to facilitate communications between the Foundation and all 

District staff for public relations, programming and information purposes. 
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4) The District agrees to provide the Foundation with access to its information 

technology systems, including e-mail addresses.  

5) The District agrees to grant the Foundation the ability to communicate with parents 

of District students directly via District and Foundation systems, including but not limited to e-

mail.  The District further agrees to add the Foundation to its release process to permit this sort of 

communication and sharing of information under FERPA.  

6) The District agree to provide access to the Foundation to the District’s graduate 

records, and the Foundation agrees to use this information to maintain an alumni database.  

7) The Foundation will provide donor records or lists to the District on request for 

declared mutual purpose.  

8) The District shall permit access to the Foundation to District campuses for events 

and other Foundation use, consistent with District rules and procedures.  

ARTICLE II—OCCUPANCY 

1) The Foundation shall provide its own computers, printers and peripheral 

equipment.  The Foundation shall pay the District for the use of copy machines at the same rate 

and on the same terms as the District ordinarily charges other groups for copies.  Further, the 

Foundation shall be responsible for its direct costs associated with the following:  

a. Any work performed by a print shop at the Foundation’s request;  

b. Postage; 

c. Any specific use technology products such as donor management software; 

d. Accounting costs and tax return preparation; and  

e. Phone calls.  

2) The District shall be responsible for providing the Foundation with the following 

at the District’s cost:  

a. Internet; 

b. Office space, subject to the lease discussed hereinbelow; 

c. I.T. support;  

d. Copiers, subject to a per copy fee as discussed above;  

e. Maintenance;  

f. Cleaning;  

g. Phone system and lines; and  

h. Audits.  
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3) The District shall cause the Foundation to be covered as additional insured under 

the District’s umbrella insurance policy for liability and for all equipment.  The Foundation shall 

carry additional directors’ and officers’ insurance for its board of directors and staff.  When 

necessary, the Foundation shall acquire additional insurance coverage to insure events on behalf 

of the Foundation or their umbrella organizations, such as Booster clubs.  

4) The Foundation shall have the right to lease the space it currently occupies at the 

District offices in exchange for rent of One and No/100 Dollar ($1.00) per year on two-year basis, 

which term shall be renewable at the Foundation’s option for successive two-year terms.  

ARTICLE III—PARTNERSHIP AND GOVERNANCE 

1) Foundation Executive Director and District Leadership shall collaborate often to 

keep lines of communication open. 

2) The Foundation shall be the District’s primary philanthropic partner, which duties 

shall include gift acceptance and processing, and all fundraising and strategic partnership 

development.  This shall not include, however, and federal grants or similar governmental 

programs which require funds to be paid directly to the District.  Further, concerning gifts of real 

property, the District and the Foundation shall consult prior to the acceptance of such gifts, which 

shall be accepted by either the Foundation or the District as advised by their respective counsel. 

3) Board Liaison and Interaction: 

a. The District and the Foundational shall hold a joint annual planning meeting 

involving both boards of directors and select staff, which meeting shall include an 

annual social event; 

b. A BOE Member shall be assigned to the Foundation Board as non-voting ex-officio 

member and report to both the District and the Foundation boards regarding the 

activities of each; and 

c. The District Superintendent, or designee, shall be a non-voting ex-officio member 

of Foundation Board. 

4) The Foundation shall be responsible for identifying, recruiting, and onboarding 

Foundation Board Members. 

5) The District shall involve the Foundation in the District’s strategic planning 

process, and the Foundation shall involve the District in the Foundation’s strategic planning 

process.  The board of directors for each shall engage with the other for strategic planning 

purposes. 

6) All policies requiring partnership between the District and the Foundation shall be 

jointly developed by the Foundation and the District, which policies shall be approved by each 

board of directors prior to implementation.  

7) The Foundation agrees to follow District guidelines when administering programs 

such as classroom grants, scholarships, individual grants, etc.   
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8) The District shall include the Foundation staff and board of directors in planning 

for priority projects needing philanthropic investment.  This shall include consultation with the 

Foundation regarding timing, frequency, volume, and developing the case, outcomes, measures, 

budgets and content support.  The internal capacity of both the District and the Foundation will be 

considered when determining strategic fundraising priorities.  

9) The District shall encourage campaign support from its staff by promoting internal 

fundraising. 

ARTICLE IV—LEADERSHIP SUCCESSION 

1) The Foundation board of directors and Foundation Director, or designee, will 

generally have the opportunity, on the terms and conditions established by the District’s Board of 

Education, to informally engage and interact with the finalists for the Superintendent of the District  

to discuss and promote the Foundation and District’s partnership and accomplishments to date.  

2) Members of the District’s Board of Education and the Superintendent, or designee, 

will generally have the opportunity, on the terms and conditions established by the Foundation 

Board, to informally engage and interact with the finalists for Executive Director of the Foundation 

to discuss and promote the District and Foundation's partnership and accomplishments to date. 

ARTICLE V—FUND TRANSFERS AND BUSINESS PRACTICES 

1) The Foundation will reimburse the District monthly for the following: 

a. Pre-agreed upon shared services and benefits; 

b. Pass-thru gifts or grants for specific purpose; 

c. Capital campaign and other projects with an agreed upon payment schedule; and 

d. By declaration of fund transfer from the Foundation board of directors. 

2) The Foundation will pay vendors directly or reimburse the District or District 

employees in the following instances and per Foundation policies: 

a. Upon receipt of a vendor invoice or bill from the District with appropriate 

documentation, such as a completed Form W-9;  

b. When provided with approved receipts for goods or services paid for by the District 

or District employees. 

3) The Foundation shall provide accounting and bookkeeping services for student 

support organizations such as booster clubs.   

4) The Foundation agrees to use their Kindness Vehicle Pass-Through Policy as a 

courtesy for District staff and students.  

5) The District agrees to capture District staff payroll deduction pledges and send the 

same monthly to the Foundation.  
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6) The Foundation leadership and District leadership agree to work together to 

determine the timing of fund transfers to best suit the needs of each organization. 

7) The Foundation shall list the Foundation Executive Director and the District Chief 

Financial Officer as authorized signers on all Foundation accounts. The Foundation Executive 

Director shall be the primary signer, with the District Chief Financial Officer serving as the 

secondary signer. If the primary signer is unavailable, the secondary signer may be asked to sign 

checks.  

8) Both parties agree that the Foundation is entitled to a recovery of costs and will 

adhere to the Foundation’s Administrative Fees policy.  

ARTICLE VI—PERSONNEL 

1) Any staff shared by the Foundation and the District shall be hired with mutual input 

from both the Foundation and the District and with mutual expectations of performance.   

2) The Foundation shall reimburse the District monthly for the negotiated percentage 

of any shared staff member’s salary and benefit package.  

3) To the extent possible, the District shall include Foundation employees in all 

benefits offered to District employees, such as health, dental, vision, life, and eye care insurance, 

the EAP Wellness program, etc.  The Foundation and its employees shall be responsible for all 

premiums associated with said benefits.  

ARTICLE VII—FACILITIES AND CAPITAL PROJECTS 

The District shall include the Foundation Executive Director or designee in decisions 

relating to capital projects funded in whole or in part by donations. This includes access and 

information to all design professionals, architects, engineering and Buildings and Grounds Staff.  

ARTICLE VIII—COMMUNICATIONS 

1) Websites: 

a. The Foundation shall appear on the District’s website in a prominent, easy to find 

spot. 

b. The Foundation will link back to the District’s website in a prominent, easy to find 

spot.  

2) The Foundation and the District will promote each other on social media and link 

back to the appropriate website for the original story.  

3) The District will include the Foundation as an authorized user of their photos.   

4) District communications team shall support Foundation projects, events, 

scholarship awards, etc. by sending press releases, working with media, taking photos, including 

information regarding Foundation projects in District social media and in its messages to staff and 

the community.  
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5) The Foundation will have access as a contributor to the District’s weekly newsletter 

to staff.  

6) Foundation and District communications teams will work together to plan large 

events, dedications, groundbreakings, and major project announcements.  

ARTICLE IX—CONFLICTS 

Nothing contained herein shall be deemed to alter or supersede any District or Foundation 

policy, and to the extent any provision hereof conflicts with such a policy, said policy shall govern. 

ARTICLE X—INDEMNIFICATION 

To the extent permitted by law, the District agrees to indemnify and hold harmless the 

Foundation and its Board Members, employees, agents, and representatives, from and against any 

and all claims, demands, causes of action, losses, damages, liabilities, costs and expenses, 

including without limitation, reasonable attorneys’ fees and costs incurred by the Foundation in 

evaluating, responding to, or defending such claims, demands, causes of action and the like, arising 

out of or related to any and all third-party claims, actions, or proceedings, based directly or 

indirectly on the District’s performance or lack of performance under this Agreement; provided, 

however, no such indemnification shall be provided for any grossly negligent or willful 

misconduct of the Foundation.   

To the extent permitted by law, the Foundation agrees to indemnify and hold harmless the 

District and its Board Members, employees, agents, and representatives, from and against any and 

all claims, demands, causes of action, losses, damages, liabilities, costs and expenses, including 

without limitation, reasonable attorneys’ fees and costs incurred by the District in evaluating, 

responding to, or defending such claims, demands, causes of action and the like, arising out of or 

related to any and all third-party claims, actions, or proceedings, based directly or indirectly on the 

Foundation’s performance or lack of performance under this Agreement; provided, however, no 

such indemnification shall be provided for any grossly negligent or willful misconduct of the 

District.   

ARTICLE XI—TERM 

This agreement will be reviewed and updated on a two (2) year cycle, or more frequently 

as necessary. 

 

 

Date: March 10, 2022    __________________________________________ 

Chair, Grand Island Public Schools Foundation 

 

Date: March 10, 2022    __________________________________________ 

President, Grand Island Public Schools Foundation 
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Date: March 10, 2022    __________________________________________ 

Superintendent, Grand Island Public Schools 

 

Date: March 10, 2022    __________________________________________ 

President, Board of Education for Grand Island 

Public Schools 



GIPS BOE NEEDS ANALYSIS

District Administration and/or Board Committees will use the GIPS Needs Analysis to guide
development of proposals to the Board of Education for information or action as deemed appropriate.

Proposal: Upgrade GIPS switches to improve speed, access, and security for student and staff
internet access

Submitted By: Cory Gearhart

Date: 1/27/2022

1. What is the identified need?

Our current aging switches are no longer in production.  Increases in security and bandwidth
requirements by applications learning platforms necessitate the upgrade to faster more manageable
switches.

2.  Administrative Rationale for BOE Agenda Item (connect to On Track to Thrive 2025
Success Area and Objective)

1.3 Every student learns in a safe and resourced environment.
2.2 Every student has equitable access to rigorous, relevant coursework

3.  Proposed Action

Approve the purchase of the internetworking switches, accessories, and services from Prime
Communications, pending erate funding commitment, as submitted.

4.  Data/Research Assessed

Met with multiple vendors and customers, piloted with two facilities.

5.  Equity Analysis

5.  Stakeholder Group(s) Involved

All GIPS staff and students.

6.  Summary

The proposal is to purchase and install new switching technology for all buildings in the district except
IA, OLC, Kneale.  We are standardizing on the Aruba platform to provide centralized management of
both wired and wireless devices creating a more secure network through device profiling and network
segmentation.  The new switching technology also allows for increased bandwidth to the access points,
to provide faster access to students and staff using online platforms for new learning and learning
recovery.

https://drive.google.com/file/d/1LpwieLKvQoxnOZEjnFbecewlhl0pCmAe/view?usp=sharing


7.  Fiscal Impact

Amount: Total Cost: $1,152,455
GIPS Amount: $230,491 - 20% of total.

Source: ESSER II

Details: GIPS portion will be paid out of ESSER II funds.

8.  Person(s) Responsible for Implementation

Cory Gearhart/John Hirschman

9.  Implementation Plan

🔺Monitor/ Evaluate

Actions: Complete the ERate filing for 2022-23 Category 2, Purchase and Install equipment.

Timeline: 4/22 receive ERate Funding Commitment
4/22 order equipment
12/22 receive equipment
Spring 2023 install equipment and configure network

🔺 Board or Committee Report/Follow-Up

Actions: Update Facilities when project is complete.

Date for
follow up:

6/2023

Company Hamilton* Prime Communications**

Switches $2,696,760.00 $935,441.60

Accessories $11,500.00 $31,526.51

Labor $39,200.00 $101,390.00

Licensing $333,000.00 $84,096.12

Total $3,080,460.00 $1,152,454.23

* Bid includes 10GB stacking cables, no power supplies specified.

** Bid includes 10GB stacking cables, 23 10Gbps LR transcerivers, and
power supplies, services to implement Dynamic Segmentation through
existing AAA systems.























































GIPS BOE NEEDS ANALYSIS

District Administration and/or Board Committees will use the GIPS Needs Analysis to guide
development of proposals to the Board of Education for information or action as deemed appropriate.

Proposal: Purchase SysCloud GSuite Backup Service

Submitted By: Cory Gearhart

Date: 1/27/22

1. What is the identified need?

We currently are relying on GSuite’s built in features to ensure data loss.  These are not effective in
restoring individual files, nor do they meet compliance for backup requirements for cybersecurity
insurance.

2.  Administrative Rationale for BOE Agenda Item (connect to On Track to Thrive 2025
Success Area and Objective)

1.3 Every student learns in a safe and resourced environment.
2.2 Every student has equitable access to rigorous, relevant coursework

3.  Proposed Action

Purchase the service and implement it on our domain.

4.  Data/Research Assessed

Discussed several services with colleagues and determine Syscloud to be the most cost effective, and
ESUCC has a statewide buy in place for them.

5.  Equity Analysis

5.  Stakeholder Group(s) Involved

All Staff - Passive Installation

6.  Summary

Syscloud will allow for file level backup and restore of users Google Drive files as well as Google Team
Drive files, an identified gap in our current backup strategy

7.  Fiscal Impact

Amount: $45,000/3 Years - pay $14,400 annually

https://drive.google.com/file/d/1LpwieLKvQoxnOZEjnFbecewlhl0pCmAe/view?usp=sharing


Source: General Fund

Details: Required IT general fund expenditure.

8.  Person(s) Responsible for Implementation

GIPS IT Department

9.  Implementation Plan

🔺Monitor/ Evaluate

Actions: Re-evaluate cost benefit at conclusion of term

Timeline: 3 Years

🔺 Board or Committee Report/Follow-Up

Actions: Review with Facilities and Finance committee at the 3 year renewal cycle.

Date for
follow up:

7/1/25



Confidential and proprietary. © Copyright 2001-2022 SysCloud, Inc. All rights reserved.

Choose the appropriate number of years you would like to sign the contract for.  For a contract of more than 3 yr get the benefit of a unit price
lock for the ordered licenses or storage. If you select more than 3 yr contract term the Contract End Date will be adjusted accordingly, to
accommodate the multi-year period, from the Contract Start Date).

O  3 year                               O  4 year                               O  5 year

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

The minimum term of the contract is 3 yrs. Your subscription renews automatically at the end of the 3 year subscription period unless
you give notice of non-renewal in writing no less than 90 days in advance of the subscription term end date.

$14,400.00Grand Total

20.00%Discount

$18,000.00SubtotalThis is a 3-year agreement to be paid annually.
Any time between the signature of this document

and July 1, 2022 will be a free service period of
full coverage. This purchase is through ESUCC

Cooperative Agreement with SysCloud. Total
shown is the annual cost.

Notes:

Microsoft 365Google Workspace

Payment Method                     Wire Transfer
 
                                                Check
                                       
 

EmailBilling Method

AnnualBilling Frequency 

123 South Webb Road
Grand Island, NE 68802
USA

Ship To

Grand Island Public SchoolsShip To Name

123 South Webb Road
Grand Island, NE 68802
USA

Bill To

Grand Island Public SchoolsBill To Name

2/28/2022Expiration Date

cgearhart@gips.orgEmail

grand island, NE
united states

Billing Address

Grand Island Public SchoolsAccount Name

Cory GearhartQuote To Name

00001241Quote Number

1/27/2022Date

SDRTitle

jake@syscloud.comEmail

Jake LatyschowPrepared By

125 Half Mile Road,
Redbank, NEW JERSEY 07701
United States

Company Address

ORDER FORM

Address Information

Terms

Cloud technology Used

Services

Product Name Line Item Description Quantity Sales Price Discount Total Price

Backup 3 Year Pay Annual Agreement SysCloud Google Backup for Staff 1,500.00 $12.00 20.00% $14,400.00

DocuSign Envelope ID: 5248B7E3-F1D6-45E8-B415-04FCBCAFC4E5

X



Confidential and proprietary. © Copyright 2001-2022 SysCloud, Inc. All rights reserved.

SysCloud, Inc :

Contact Name :  _______________________________

Title                 :   _______________________________

Signature        :   _______________________________

Dated              :   _______________________________

Authorized By :

Contact Name :  _______________________________

Title                 :   _______________________________

Signature        :   _______________________________

Dated              :   _______________________________

Upon signature by the Customer and submission to SysCloud, this Quote will become legally binding and will be considered as Order Form,
unless this Order Form is rejected by SysCloud for any of the following reasons:

(1) the signatory below does not have the authority to bind Customer to this Order Form,

(2) changes have been made to this Order Form (other than completion of the purchase order information and the signature block), or

(3) the requested purchase order information or signature is incomplete or does not match our records or the rest of this Order Form.

ACCOUNTS PAYABLE INFORMATION: 

AP Contact Name: ____________________________

AP Email: ___________________________________

AP Contact No: ______________________________

PURCHASE ORDER INFORMATION:

Is a Purchase Order (PO) required for the purchase or payment of the
products on this order form? (Customer to complete).

[        ] - No

[        ] - Yes. If yes, expected PO date ( __ / __ / ____ )

. Please forward the PO to finance@syscloud.com

___________________________________________________________________________________________________________________

Our Terms of Service can be found here

Our Security Practices can be found here
Our Privacy Policy can be found here

Our Service Level Agreement can be found here

 

Is your organization Sales Tax exempt? (Customer to complete)

[       ] - Yes

[       ] - No

Is yes, please send sales tax exemption certificate to   along with the signed Order Form.finance@syscloud.com

___________________________________________________________________________________________________________________

The prices shown above do not include any taxes that may apply.  Any such taxes are the responsibility of the Customer. This is a
quote and not an invoice.
For any requested changes in contract terms, we must be notified 30 days in advance of the end of the subscription term.
Note - for a multi-year agreement, the price of the unit is locked, and will not change during the contract duration. For any additional
consumption, you will be charged additionally during the contract period.
If you need a different contract term, please contact the SysCloud rep.

Sales Tax Exemption Information

Legal Documentation

Signature

DocuSign Envelope ID: 5248B7E3-F1D6-45E8-B415-04FCBCAFC4E5

Chief Information Officer

Cory Gearhart

https://www.syscloud.com/terms/
https://www.syscloud.com/security-practices/
https://www.syscloud.com/privacy-policy/
https://www.syscloud.com/privacy-policy/
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January 19, 2022 

 

Mr. Dan Petsch 

Director of Buildings and Grounds 

Grand Island Public Schools 

123 South Webb Road 

P.O. Box 4904 

Grand Island, NE 68802 

 

RE: Senior High Addition and Remodel / Letter of Intent (Contract Proposal Fee) 

 ETI Project No.:  2021-185 

 

Dear Mr. Petsch 

 

This letter is to establish an initial MEP design fee basis for the Senior High Addition and Remodel.  This number 

shall be used for billing purposes until the final MEP construction bids are achieved.  The initial construction budget 

shall be based on $1,839,325.  The MEP construction costs shall be assumed at 33% of $1,839,325. Based on the 

master contract between Engineering Technologies, Inc. and Grand Island Public Schools the design fee percentage 

will be proposed at 7.5% for the new addition and 8.75% for the existing area remodel of the MEP construction 

costs.  Assuming 20% of the work is remodel and 80% of the area work is new addition. 

 

Fee Calculation: 

MEP Construction Cost = $1,839,325 x 33% = $606,980 

MEP Design Fee New Addition = 80% x $606,980 x 7.5% = $36,400 

MEP Design Fee Renovation = 20% x $606,980 x 8.75% = $10,600 

 

The Engineering percentage fee of construction (7.5% & 8.75%) and a total design fee of $47,000 shall be used for 

billing purposes until final bids are accepted and our contract is finalized.  Please sign and date with authorization 

for us to proceed on this basis and return a copy for our records. 

 

Sincerely,       Accepted by:      

    Dan Petsch 

         for Grand Island Public Schools 

Derek Kotschwar , PE       Date:    \ 
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January 19, 2022 

 

Mr. Dan Petsch 

Director of Buildings and Grounds 

Grand Island Public Schools 

123 South Webb Road 

P.O. Box 4904 

Grand Island, NE 68802 

 

RE: Gates Elementary Addition and Remodel / Letter of Intent (Contract Proposal Fee) 

 ETI Project No.:  2021-191 

 

Dear Mr. Petsch 

 

This letter is to establish an initial MEP design fee basis for the Gates Elementary Addition and Remodel.  This 

number shall be used for billing purposes until the final MEP construction bids are achieved.  The initial 

construction budget shall be based on $2,761,538.  The MEP construction costs shall be assumed at 33% of 

$2,761,538. Based on the master contract between Engineering Technologies, Inc. and Grand Island Public Schools 

the design fee percentage will be proposed at 6.75% for the new addition and 8.75% for the existing area remodel of 

the MEP construction costs.  Assuming 25% of the work is remodel and 75% of the area work is new addition. 

 

Fee Calculation: 

MEP Construction Cost = $2,761,538 x 33% = $911,307 

MEP Design Fee New Addition = 75% x $911,307 x 6.75% = $46,135 

MEP Design Fee Renovation = 25% x $911,307 x 8.75% = $19,935 

 

The Engineering percentage fee of construction (6.75% & 8.75%) and a total design fee of $66,070 shall be used for 

billing purposes until final bids are accepted and our contract is finalized.  Please sign and date with authorization 

for us to proceed on this basis and return a copy for our records. 

 

Sincerely,       Accepted by:      

    Dan Petsch 

         for Grand Island Public Schools 

Derek Kotschwar , PE       Date:     











































































KAREN A. HAASE NE, SD, IA, WY

STEVE WILLIAMS NE

BOBBY TRUHE NE, SD

COADY H. PRUETT NE, CO

JORDAN JOHNSON NE

TYLER COVERDALE SD

SARA HENTO SD, NE

SHARI RUSSELL, Paralegal

[Date]

________________
________________
________________
________________

Re: Legal Representation Agreement

Dear Superintendent ________,

We are delighted to confirm our agreement to serve as legal counsel for
_________Public Schools.  Our representation will begin upon our receipt of
a copy of this Agreement. Our practice is to provide all clients with a written
engagement letter so that you have a clear understanding of the terms of
our representation of you and KSB School Law’s policy for billing you for
legal services. 

We will charge hourly rates in connection with all of the work performed for
_______ Public Schools. We send statements each month and will send
them by email to your attention. Our statements are due and payable each
month.  It is our firm’s practice to record time in increments of one-tenth of
an hour.  We will assign tasks related to representing you among all of us,
based on expertise, cost and availability. Karen Haase's current hourly rate
is $325, Steve William's current hourly rate is $325.00 and Bobby Truhe's
current rate is $290.00.   Coady Pruett, Jordan Johnson, Tyler Coverdale and
Sara Hento are our associate attorneys. Coady’s current hourly rate is
$250.00, Jordan’s is $200.00, Tyler’s is $200.00, and Sara’s is $180.00.
Shari Russell is our paralegal and her current hourly rate is $175.00. Any
work completed by our law clerk will be billed at the hourly rate of $100.00.
Our hourly rates are annually adjusted.

When our firm incurs various expenses such as photocopying, postage, and
mileage, we also include those costs in our monthly statements. 

KSB SCHOOL LAW, PC, LLO
301 SOUTH 13TH STREET, SUITE 210

LINCOLN, NEBRASKA 68508
KSBSCHOOLLAW.COM

(402) 804-8000
141 NORTH MAIN AVENUE, SUITE 504
SIOUX FALLS, SOUTH DAKOTA 57104

ATTORNEYS LICENSED IN STATES INDICATED



[Mr./Ms. Recipient]
[Date]
Page 2

KSB School Law is not requiring you to pay any up-front retainer. However,
we may do so in the rare event that specific circumstances arise hereafter
that would, in our judgment, require the deposit of a retainer. Any retainer
provided to us will be deposited in KSB School Law’s trust account. By
signing this Agreement, you give KSB School Law permission to collect fees
and expenses from the retainer based on our monthly billing. KSB School
Law will provide you with its statement of fees and expenses paid from the
retainer. You may be called upon by KSB School Law, at our discretion, to
replenish the retainer amount periodically. Any unused portion of the
retainer remaining after all legal fees and expenses have been paid will be
returned to you. You will not earn or be paid interest on the retainer.

Our representation will continue until the matter you have retained us to
advise you upon is concluded, you terminate our representation, or we
withdraw from the representation. Our representation of you does not
include tax advice. You may terminate our representation of you at any
time, with or without reason. Your termination of KSB School Law’s
representation in no way relieves you of the obligation to pay for legal
services that have been rendered and expenses incurred prior to the time of
termination or that are necessitated to make an orderly transfer of our file
materials. Likewise, KSB School Law reserves the right to withdraw from
representation under circumstances permitted by the applicable rules of
professional conduct. At the conclusion of our representation of you, we will
retain your legal files for a period of 7 years after we close our files. At the
expiration of the 7-year period, we may destroy these files unless you notify
us in writing that you wish to take possession of them. We reserve the right
to charge administrative fees and costs associated with researching,
retrieving, copying, and delivering such files.

KSB School Law has determined that there are no current conflicts of
interest in our representation of you. However, as new matters arise in our
ongoing representation of you, it is possible that new circumstances could
present a conflict of interest concerning that new matter. If we become
aware of a conflict we will promptly advise you and exercise our ethical
obligation to withdraw or decline representation on the conflicting matter as
required by the applicable rules of professional conduct. By signing this
agreement, you acknowledge that we have informed you of the risks and the
consequences of potential conflicts.



[Mr./Ms. Recipient]
[Date]
Page 3

Please give one of us a call or drop us an e-mail at ksb@ksbschoollaw.com
if you have any questions about this engagement letter, any bill for
services, or any other matter pertaining to our representation of you.

Yours very truly,

KSB School Law, PC, LLO

Karen A. Haase
karen@ksbschoollaw.com

Approved and agreed to this day of ____________, 2021.

_________________________________________
Superintendent









GIPS BOE NEEDS ANALYSIS

District Administration and/or Board Committees will use the GIPS Needs Analysis to guide
development of proposals to the Board of Education for information or action as deemed appropriate.

Proposal: Upgrade GIPS switches to improve speed, access, and security for student and staff
internet access

Submitted By: Cory Gearhart

Date: 1/27/2022

1. What is the identified need?

Our current aging switches are no longer in production.  Increases in security and bandwidth
requirements by applications learning platforms necessitate the upgrade to faster more manageable
switches.

2.  Administrative Rationale for BOE Agenda Item (connect to On Track to Thrive 2025
Success Area and Objective)

1.3 Every student learns in a safe and resourced environment.
2.2 Every student has equitable access to rigorous, relevant coursework

3.  Proposed Action

Approve the purchase of the internetworking switches, accessories, and services from Prime
Communications, pending erate funding commitment, as submitted.

4.  Data/Research Assessed

Met with multiple vendors and customers, piloted with two facilities.

5.  Equity Analysis

5.  Stakeholder Group(s) Involved

All GIPS staff and students.

6.  Summary

The proposal is to purchase and install new switching technology for all buildings in the district except
IA, OLC, Kneale.  We are standardizing on the Aruba platform to provide centralized management of
both wired and wireless devices creating a more secure network through device profiling and network
segmentation.  The new switching technology also allows for increased bandwidth to the access points,
to provide faster access to students and staff using online platforms for new learning and learning
recovery.

https://drive.google.com/file/d/1LpwieLKvQoxnOZEjnFbecewlhl0pCmAe/view?usp=sharing


7.  Fiscal Impact

Amount: Total Cost: $1,152,455
GIPS Amount: $230,491 - 20% of total.

Source: ESSER II

Details: GIPS portion will be paid out of ESSER II funds.

8.  Person(s) Responsible for Implementation

Cory Gearhart/John Hirschman

9.  Implementation Plan

🔺Monitor/ Evaluate

Actions: Complete the ERate filing for 2022-23 Category 2, Purchase and Install equipment.

Timeline: 4/22 receive ERate Funding Commitment
4/22 order equipment
12/22 receive equipment
Spring 2023 install equipment and configure network

🔺 Board or Committee Report/Follow-Up

Actions: Update Facilities when project is complete.

Date for
follow up:

6/2023

Company Hamilton* Prime Communications**

Switches $2,696,760.00 $935,441.60

Accessories $11,500.00 $31,526.51

Labor $39,200.00 $101,390.00

Licensing $333,000.00 $84,096.12

Total $3,080,460.00 $1,152,454.23

* Bid includes 10GB stacking cables, no power supplies specified.

** Bid includes 10GB stacking cables, 23 10Gbps LR transcerivers, and
power supplies, services to implement Dynamic Segmentation through
existing AAA systems.























































NASB Monthly Update for Board Meeting Agenda Item

February 2022

WATCH: Don’t Ever Stop … which premiered at the 2021 State Education Conference
http://members.nasbonline.org/index.php/news-resources/videos 

Latest ‘Board Notes’ – Monthly Newsletters
(www.NASBonline.org - News & Resources - Board Notes)

 Back to the Drawing Board - Resources to Help you Advocate
 Your 2022 NASB Legislation Committee
 NASB’s Annual Membership Drive Coming Soon
 Create A Complete, Customized Policy Manual
 Your 2022 Membership Guide is Arriving Shortly!
 At The Board Table - Board Self-Assessment
 Today, and Every Day ... Thank You School Boards!!!
 Learn from Yesterday, Live for Today, Hope for Tomorrow
 Your NASB Board of Directors & Staff
 Your 2022 NASB Affiliates
 ... And Much More!

“NASB Update – Annual Board Calendar Summary”
View the full detailed calendar at: http://members.nasbonline.org/index.php/resources

(www.NASBonline.org – Board Leadership – Resources)

As a board, some items you should doing, or have on the monthly agenda include:

MISSION, VISION & GOALS
Strategic Plan Update; District Goals Update

POLICY GOVERNANCE
Review, update, and adopt policy.

ACCOUNTABILITY & STUDENT ACHIEVEMENT
Review each school performance score and district performance score measured by graduation rates, student 
growth and student improvement. Review the district adopted Mentor Teacher Program.  

http://members.nasbonline.org/index.php/news-resources/videos
http://members.nasbonline.org/index.php/news-resources/board-notes
http://www.nasbonline.org/
http://members.nasbonline.org/index.php/resources
http://www.nasbonline.org/


ADVOCACY 
Review 2022 Legislative Calendar, discuss NASB Legislative Updates and Legislative Committee Report.

DISTRICT/ESU RESOURCES [BUDGET]
Collective Bargaining. On or before March 25. Negotiations, mediation, and fact-finding shall end. If no agreement 
is reached by this date, either party may, within 14 days after such date, file a petition with the commission. 
Board Finance Committee Report.

REPORTS 
Board Committees; Superintendent; Administrators. 

BOARD LEADERSHIP DEVELOPMENT 
Review NASB Board Self-Assessment Summary. NASB Legislation Committee Meeting & Legislative Issues 
Conference. NASB President Retreats. NASB Needs - Resources Workshops.

LEARNING COMMUNITY 
Diversity plan; limitations; school building maximum capacity; attendance areas; school board; duties. The board 
shall provide notice to parent whose student is currently attending a school outside of the attendance area stating 
what school the student shall be allowed to attend as a continuing student.

NASB’s Video Resources: 
http://members.nasbonline.org/index.php/news-resources/videos

(www.NASBonline.org – News & Resources – Videos)

Legal Resources, NASB’s Live & Learn Series, Member Zoom’s, Q&A’s with the Governor and Commissioner 
Blomstedt, EHA Updates, Advocacy breakdowns, Monthly Board Agendas, and MUCH more!

Networking & Events … Register Now
http://members.nasbonline.org/index.php/events

(www.NASBonline.org – Events)

 Needs – Resources: Understanding How the State Funds Your District
o February 3 – Seward
o February 9 – Auburn/ESU 4
o February 15 – Blair
o February 23 – Grand Island

 
 Budget & Finance Workshops

o March 1 – York
o March 23 – Ogallala

 Make Your Meetings Matter: Building Effective Board Meetings For Your District & Community
o April 7 – West Point
o April 12 – Gering
o April 13 – Kearney

http://members.nasbonline.org/index.php/news-resources/videos
http://www.nasbonline.org/
http://members.nasbonline.org/index.php/events
http://www.nasbonline.org/


 NSBA Annual Conference
o April 2-4 – San Diego

NASB Member Zooms 
http://members.nasbonline.org/index.php/nasb-member-zooms 

(www.NASBonline.org – Events – NASB Member Zooms)

 NASB Member Zoom with UNMC was January 18

 Previous Member Zooms Available to Watch Include:
o Tough Times & Tough Meetings: The Board’s Role in Navigating Hot Button Issues
o NASB Member Zoom w/ UNMC – Back to School Guidance, Decoupling, Infection Rates Among 

Children, Myths, & Q&A
o NASB Member Zoom w/ NDE – The Local Board’s Role in ESSER Investments
o NASB Member Zoom w/ Commissioner Blomstedt & Dr. Jeffrey Gold of UNMC
o NASB Member Zoom w/ Bryce Wilson of NDE – Cares Act Funds Q&A for School Boards 
o And More … 

Advocacy/2021-22 Legislative Session
http://members.nasbonline.org/index.php/government-relations

(www.NASBonline.org – Government Relations)

 The 2022 legislative session began Wednesday, January 5.  Keep tabs with all things pertinent to your 
school at NASB’s Govt Relations.  

Follow NASB on twitter at www.twitter.com/NASBonline using the hashtag #liveNASB 
and on Facebook at www.facebook.com/NASBonline 

Watch all of the NASB videos at http://members.nasbonline.org/index.php/news-resources/videos
(www.NASBonline.org – News & Resources – Videos)

To see a quick glimpse at the various items the NASB is involved in, check out pages 10 & 11 each month in the 
Board Notes newsletter for “This Month In …”  To access the latest newsletter, click here: 

http://members.nasbonline.org/index.php/news-resources/board-notes
(www.NASBonline.org - News & Resources - Board Notes)

http://members.nasbonline.org/index.php/nasb-member-zooms
http://www.nasbonline.org/
http://members.nasbonline.org/index.php/government-relations
http://www.nasbonline.org/
http://www.twitter.com/NASBonline
http://www.facebook.com/NASBonline
http://members.nasbonline.org/index.php/news-resources/videos
http://www.nasbonline.org/
http://members.nasbonline.org/index.php/news-resources/board-notes
http://www.nasbonline.org/
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