
GIPS BOE Regular Meeting
Thursday, June 10, 2021 5:30 PM
Kneale Administration Building - Board Room 

1. CALL TO ORDER
Speaker(s): Board President

2. ROLL CALL
Speaker(s): Mrs. Simmons

3. MISSION STATEMENT
4. CONSENT AGENDA

Speaker(s): Board President
4.1. Minutes from the previous month's meeting
4.2. Claims as submitted
4.3. Bid Proposals as submitted
4.4. Staff Adjustments as submitted
4.5. Treasurer's Report as submitted
4.6. Policy

4.6.1. 8457 INTERNET SAFETY AND ACCEPTABLE USE on Final Read
4.6.2. 2215 BOARD MEMBERSHIP on First Read
4.6.3. 2311 BOARD MEMBER VACANCIES on First Read
4.6.4. 3210 SUPERINTENDENT QUALIFICATIONS, RECRUITMENT, 

AND APPOINTMENT on First Read
4.7. Contracts, Agreements, and MOU's

Speaker(s): Dr. Dexter
4.7.1. Project Search MOU for 2021-2022

Speaker(s): Dr. Dexter
4.8. Approval of Agenda as submitted

5. CAMPUS HIGHLIGHTS 
5.1. PK-Early Learning--Tools of the Mind:  Implementing our New Instructional 

Resource
Speaker(s): Amy Richards

Goals: Student Success Measure 01 - Increased percentage of incoming 
kindergarteners having participated in a high-quality early childhood education 
experience. 

6. SPECIAL RECOGNITION
6.1. Art Awards--Student Recognition 

Speaker(s): Charity LaBrie 
7. PUBLIC FORUM
8. INFORMATION ITEMS

8.1. GIPS Foundation Check Presentation  - Legacy Funds
Speaker(s): Mrs. Traci Skalberg, Executive Director, GIPS Foundation and 
Foundation Board Representative

8.2. GIPS Building Capacity Through the Harvard Strategic Data Project 



Speaker(s): Dr. Doll and Mr. Pat Larsen 
8.3. Full Service Community School 

Speaker(s): Dr. Dexter 
8.4. Recommendation to name the Principal Building

Speaker(s): Dr. Dexter
8.5. Resolution for Option Enrollment

Speaker(s): Dr. Dexter
8.6. Extra Standard Committee Recommendations 

Speaker(s): Mr. Stelk 
8.7. JAG Year One Recap

Speaker(s): Dan Phillips introducing Sherah Piercy
8.8. TurnItIn

Speaker(s): Mr. Dan Phillips 
8.9. Master Agreement with Engineer Technologies (ETI), Inc.

Speaker(s): Ken Schroeder
8.10. Master Agreement with Cannon Moss Brygger & Associates (CMBA) 

Architects
Speaker(s): Ken Schroeder

8.11. Construction Update
Speaker(s): Mr. Petsch

8.12. Superintendent Report
Speaker(s): Dr. Grover

9. ACTION ITEMS
9.1. Transportation Contract

Speaker(s): Dr. Dexter
9.2. Resolution for Option Enrollment

Speaker(s): Dr. Dexter
9.3. TurnItIn

Speaker(s): Mr. Dan Phillips 
9.4. Cannon Moss Brygger & Associates (CMBA) Contract

Speaker(s): Mr. Dan Petsch 
10. COMMITTEE REPORTS

10.1. Finance and Facilities Committee
Speaker(s): Mr. Brown

10.2. Leading for Learning Committee
Speaker(s): Mrs. Jurgens

10.3. Personnel Committee
Speaker(s): Mr. Brown 

10.4. Policy Committee
Speaker(s): Mr. Hawley

10.5. Public Relations and Partnership Development Committee--(No Meeting/No 
Report)

10.6. Grand Island Public Schools Foundation Report
Speaker(s): Mrs. Jurgens

10.7. Governance Committee--(No Meeting/No Report)
Speaker(s): Mrs. Hinkle 



10.8. GNSA / Legislative Committee (No Meeting/No Report for Legislative 
Committee)
Speaker(s): Mrs. Hinkle and Mrs. Albers

10.9. NASB Monthly Update
Speaker(s): Board President

11. EXECUTIVE SESSION FOR THE PURPOSE OF SUPERINTENDENT'S 
EVALUATION BECAUSE IT IS IN THE BEST INTEREST OF THE PUBLIC TO 
DISCUSS THIS MATTER IN CLOSED SESSION

12. RECONVENE FROM EXECUTIVE SESSION
13. APPROVAL OF ANY ACTION DEEMED NECESSARY AS A RESULT OF 

EXECUTIVE SESSION
14. NOTIFICATION OF UPCOMING BOARD MEETINGS
15. ADJOURNMENT







Regular Meeting of the Grand Island Board of Education
The regular meeting of the Board of Education of Grand Island in the County of Hall in the State
of Nebraska was convened and called to order by President Bonnie Hinlde in open and public
session on Thursday, May 13,2021 at 5:30 PM at the Kneale Administration Building - Board
Room, 123 S Webb Road, Grand Island, NE 68802, the usual meeting place of said
Board. Notice of the meeting was given in advance thereof by publication in the Grand Island
Independent, the School District's designated method of giving notice. Notice of the meeting
was also given in advance to all members of the Board of Education. All proceedings hereafter
shown were recorded while the convened meeting was open to the attendance of the public.
ROLL CALL:

Attendance Taken at 5:32 PM.

Lisa Albers: Present

Carlos Barcenas: Absent

Dan Brosz: Present

Terry Brown: Present

Joshua Hawley: Present

Bonnie Hinkle: Present

Dave Hulinsky: Present

Lindsey Jurgens: Present

Erika Wolfe: Present

AGENDA

1. CALL TO ORDER

2. ROLL CALL

Mr. Barcenas gave prior notice that he would be absent from May 13,2021, Board of Education
meeting and absence was excused.

3. MISSION STATEMENT

The Mission Statement was read by Ken Bartling, Student Representative.
4. CONSENT AGENDA

4.1. Minutes from the previous month's meeting

4.2. Claims as submitted

4.3. Bid Proposals as submitted

4.4. Staff Adjustments as submitted

4.5. Treasurer's Report as submitted

4.6. Policy

4.6.1.4440 PURCHASING AUTHORITY on Final Read

4.6.2.4442 LOCAL PURCHASING on Final Read

4.6.3.7375 REQUEST FOR RECONSIDERATION OF INSTRUCTIONAL MATERIALS
OR LIBRARY COLLECTIONS on Final Read



4.6.4.8440 USE OF TOBACCO, ALCOHOL, AND OTHER CONTROLLED
SUBSTANCES BY STUDENTS on Final Read

4.6.5. 8450 STUDENT DISCIPLINE on Final Read

4.6.6. 8570 DRUG FREE SCHOOL AND CAMPUS on Final Read

4.6.7. 8457 INTERNET SAFETY AND ACCEPTABLE USE on First Read

4.7. Contracts, Grants, AND MOU*S

4.7.1. MOU for Districts with students in Academies of GISH

4.8. Approval of Agenda as submitted
Item 4.2 Claims as submitted, Lindsey Jurgens abstained with conflict on Check #76403, Josh
Hawley abstained with conflict on Check #76379, consented to approval of all other items on the
consent agenda. Approve the consent agenda as presented. Passed with a motion by Lisa Albers
and a second by Erika Wolfe.
Joshua Hawley: Abstain (With Conflict) check number 76379, Lindsey Jurgens: Abstain (With
Conflict) check number 76403, Lisa Albers: Yea, Dan Brosz: Yea, Terry Brown: Yea, Bonnie
Hinkle: Yea, Dave Hulinsky: Yea, Erika Wolfe: Yea

5. CAMPUS HIGHLIGHTS

5.1. Campus Higlilights~Lmcolii Elementary, Building a strong learning community by
employing parents: Strengthen home and school community. Empower our students and
parents to collaborate and work together with our Lincoln family. Build trust and connectedness
between students, Lincoln Elementary staff and parents. Principal Maureen Oman introduced
and presented with Julissa Aranda, Para Educator and parent of students at Lincoln Elementary,
Lety Acosta, Para Educator and parent of students at Lincoln Elementary, Lety Reyes, Para
Educator and parent of students at Lincoln Elementary, and Flor Espinosa who is the
Secretary of Lincoln Elementary and also a parent to students at the school.

5.2. Campus Highlights—Virtual Elementary School, Virtual Relationships: Virtual
Elementary School Principal Whitney Flowers presented virtually. When people hear about our
virtual school they may worry that this experience could be impersonal, isolating, and hard to
build relationships. This opportunity has proven those thoughts to be misconceptions. The
relationships the Virtual Elementary School staff has built with their students and families are
like none other. The video shared by Mrs. Flowers, highlighted those relationships.
6. SPECIAL RECOGNITION

6.1. Student Recognition— Art Awards {moved to June 2021 Board of Education Meeting)

6.2. Student Recognition—Wrestling Gold Medal

Students Brody Arrants and Blake Gushing were recognized for their State Title wins in
wrestling diuing the 2020 and 2021 Class A seasons.

6.3. Chris Vrooman, District Lead Nurse
Chris Vrooman was recognized for two awards: 2020 Positive Image of Nursing Awards -
Nebraska Nurses Association and Grand Island Independent recognition as Outstanding Health
Care Worker



6.4. Brian Whitecalf, FIT Program Community Liaison
Brian Whitecalf was recognized for the Grand Island Elks Lodge #604 Citizenship Award for his
GI Little Free Food Pantry Project.

6.5. Officer Jason Urbanski, Barr Resource Officer, received the 2020 For the Love of
Children Award from the Association for Child Abuse Prevention

Officer Jason Urbanski, Barr Resource Officer, received the 2020 For the Love of Children
Award from the Association for Child Abuse Prevention.

6.6. Knickrehm Winners Tobacco Free Hall County's Art Contest
History of Knickrehm art contest winners and their retiring veteran teacher Diane Meyer.

6.7. PathBack Program
Nancy Garcia Santos and Matthew Ramirez were introduced by Mr. Brian Kort, Recruitment and
Retention Coordinator, as the two recipients of the PathBack program.

7. STUDENT REPRESENTATIVE REPORT

Ken Bartling presented the student representative report to the board of education and
community and proudly announced the new student representative for the 2021-2022 school
year, Ms. Isabela Prado Gomez.
8. PUBLIC FORUM

Angie Nasr, 256 S Vine Street, Grand Island, NE 68801 who has students that attend GISH and
Dodge Elementary spoke to the Board of Education in concern of the COVID policies that are
still being enforced and the policies set forth for Field Day by the elementary schools.
9. INFORMATION ITEMS

9.1. GIPS Foundation Scholarship Check Presentation: The GIPS Foundation presented the
Board of Education with the 2021 scholarship program and the total amount awarded. The class
of2021 Scholarship Winners received $503,258.00 in scholarships and 111 of 172 in different
scholarships.

9.2. Memorial Stadium Project Update: Mrs. Skalberg presented to the Board of Education an
update on the fundraising for the Memorial Stadium Project. The Veterans Memorial Wall, the
installation of the donor wall and the plans for a community celebration event.

9.3. Virtual School at the Middle and High School levels, Plans for 2021-22: Dr. Toni
Palmer presented to the board. Because of the pandemic we made a quicker start at offering
virtual learning opportunities to secondary level students. This began at GISH, pre-pandemic and
now registration is open for grades 6-12 for the next school year.

9.4. Non-Binding Letter of Intent - St. Francis Medical Center and GIPS
Dr. Robin Dexter presented to the board. This letter serves as a non-binding letter of intent (the
"Letter of Intent") to outline the intended terms and conditions under which CHI Nebraska, a
Nebraska nonprofit corporation, dba CHI Health St. Francis Medical Center, is willing to enter
into lease negotiations for the Premises described below with Tenant, Grand Island Public
Schools.

9.5. Transportation Contract
Dr. Robin Dexter presented to the board. Renewal of transportation contract for 5 years with



Holiday Express Company.

9.6. Second Step K-8 counseling Curriculum: Dr. Robin Dexter presented to the board.
Second Step is a holistic approach to building supportive communities for every child through
social-emotional learning in grade PK-8. Decades of research show the positive effects of
universal, classroom-based SEL programs for children. There is also broad recognition that
benefits are even greater when children experience SEL throughout their day, across home,
school, and out-of-school time environments, and throughout developmental stages. When
implemented holistically, with a coordinated, community-wide approach, SEL can build stronger
communities and support inclusive, equitable learning. Three year contract for $73,883.70 for
site licenses k-8 with funds paid out of ESSERS 11.

9.7. Approve Title I funds for Reading Interventionists: Dr. Bills and Ms. Crowe presented to
the board. Hiring interventionists will provide students that are below, well-below benchmark
targeted intervention support in addition to core instruction in our Title I buildings. This targeted
support will be personalized and delivered by a highly trained and effective teacher of reading.

9.8. Request approval of ESSERII funds to hire virtual school staff to support K-12
programming: Dr. Toni Palmer presented to the board. Due to the continued concerns with the
Coronavirus and medical needs of some students and their families, as well as identified
achievement gains for some virtual students who wish to remain in a virtual setting. Virtual
school creates opportunities to expand education options for parent/students in a structured
academically rigorous virtual learning environment with appropriate support and school
connection for our students.

9.9. Cannon Moss Brygger & Associates (CMBA) Contract: Mr. Dan Petsch presented to the
board a contract between GIPS and Cannon Moss Brygger & Associates (CMBA) for their
design services that will provide the architectural drawings for the Medical Pathways project at
CHI. This contract will establish the percentage that CMBA will charge GIPS for their services
to design the project.
9.10. Engineering Technologies Inc., (ETI) MOU: Mr. Dan Petsch presented to the board a
contract between GIPS and Engineering Technologies Inc. (ETI) for their design services that
will provide the mechanical, electrical, and plumbing design for the Medical Pathways project at
CHI. This contract will establish the percentage that ETI will charge GIPS for their services to
design the project.

9.11. Construction Update:

Mr. Petsch presented the construction update.

9.12. Superintendent Report:
Dr. Grover presented the superintendent report. Acknowledgement of staff, students, educators
for keeping our students and staff in school. We will complete the school year with current
safety protocols. We will be rolling out new Summer Protocols. The Pandemic Team, will
monitor and collect data from the summer programs to help make our decision in the fall. 1.
How do we open them with fewer restrictions? 2. August 1,2021, is when the fall protocol
information should be available.



10. ACTION ITEMS

10.1. Contract from Policy Studies Associates for Strategic Plan
Approve the Policy Studies Associates for Strategic Plan contract as presented. Passed with a
motion by Terry Brown and a second by Dan Brosz.
Lisa Albers: Yea, Dan Brosz: Yea, Terry Brown: Yea, Joshua Hawley: Yea, Bonnie Hinkle: Yea,
Dave Hulinsky: Yea, Lindsey Jurgens: Yea, Erika Wolfe: Yea

10.2. Second Step K-8 Counseling Curriculum
Approve Second Step curriculum to support social emotional learning in grades k-8 Passed with
a motion by Lisa Albers and a second by Dave Hulinsky. Lisa Albers: Yea, Dan Brosz: Yea,
Terry Brown: Yea, Joshua Hawley: Yea, Bonnie Hinkle: Yea, Dave Hulinsky: Yea, Lindsey
Jurgens: Yea, Erika Wolfe: Yea
10.3. Non-Binding Letter of Intent - St. Francis Medical Center and GIPS
Motion to authorize the Board President to sign as the representative for GIPS to accept the
GIPS/CHI Letter of Intent Passed with a motion by Dan Brosz and a second by Lisa Albers.
Lisa Albers: Yea, Dan Brosz: Yea, Terry Brown: Yea, Joshua Hawley: Yea, Bonnie Hinkle: Yea,
Dave Hulinsky: Yea, Lindsey Jurgens: Yea, Erika Wolfe: Yea

10.4. Approve Title I funds for Reading Interventionists

Approve the requested Title I Funds to hire Reading Interventionists as defined by the equity
formula and attached Needs Analysis Passed with a motion by Erika Wolfe and a second by Lisa
Albers. Lisa Albers: Yea, Dan Brosz: Yea, Terry Brown: Yea, Joshua Hawley: Yea, Bonnie
Hinkle: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, Erika Wolfe: Yea

10.5. Request approval of ESSERII funds to hire virtual school staff to support K-12
programming
Approve the funds to hire the staff for K-12 virtual school as proposed in the request. Passed
with a motion by Lisa Albers and a second by Joshua Hawley.
Lisa Albers: Yea, Dan Brosz: Yea, Terry Brown: Yea, Joshua Hawley: Yea, Bonnie Hinkle: Yea,
Dave Hulinsky: Yea, Lindsey Jurgens: Yea, Erika Wolfe: Yea

11. COMMITTEE REPORTS

11.1. Finance and Facilities Committee

Terry Brown gave the Finance and Facilities Committee Report covering the major items
discussed and under consideration by said committee. A copy of the minutes from the last
meeting are available and on file. The next meeting will be held June 1,2021 at 7:30 am.

11.2. Leading for Learning Committee
Erika Wolfe gave the Leading for Learning Committee Report covering the major items
discussed and under consideration by said committee. A copy of the minutes from the last
meeting are available and on file. The next meeting will be held June 1,2021 at 4:00 P.M.



11.3. Personnel Committee

Dr. Brosz gave the Personnel Committee Report covering the major items discussed and under
consideration by said committee. A copy of the minutes from the last meeting are available and
on file. The next meeting will be held June 2,2021, at 8:00 am

11.4. Policy Committee
Mr. Brown gave the Policy Committee Report covering the major items discussed and imder
consideration by said committee. A copy of the minutes from the last meeting are available and
on file. The next meeting will be held June 7 at 4:30pm.

11.5. Public Relations and Partnership Development Committee
Lisa Albers gave the Public Relations and Partnership Development Committee Report covering
the major items discussed and under consideration by said committee. A copy of the minutes
from the last meeting are available and on file. The next meeting will be held June 4,2021, at
8:00 AM.

11.6. Grand Island Public Schools Foundation Report
Lindsey Jurgens reported for the GIPS Foundation.

11.7. Governance Committee

Mrs. Hinkle reported for the governance committee report covering the major items imder
consideration by said committee. A copy of the minutes from the last meeting are available and
on file. The next meeting is scheduled for June 2,2021 at 7:30 am.

11.8. GNSA / Legislative Committee
Mrs. Hinkle and Mrs. Albers gave an update on GNSA and reported for the Legislative
Committee report covering the major items under consideration by said committee. A copy of
the minutes from the last meeting are available and on file. The next meeting is scheduled for
Monday, May 17,2021 at 5:30pm.

11.9. NASB Monthly Update
Mrs. Hinkle gave the Nebraska Association of School Boards update.

12. EXECUTIVE SESSION FOR THE PURPOSE OF THE SUPERINTENDENT

EVALUATION BECAUSE IT IS IN THE BEST INTEREST OF THE PUBLIC TO

DISCUSS THIS MATTER IN CLOSED SESSION

The Board convened to Executive Session at 8:22 p.m.
The recommendation for the Board to convene to executive session for the purpose of discussing
the Superintendent Evaluation. Passed with a motion by Lisa Albers and a second by Terry
Brown. Lisa Albers: Yea, Dan Brosz: Yea, Terry Brown: Yea, Joshua Hawley: Yea, Bonnie
Hinkle: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea, Erika Wolfe: Yea
13. RECONVENE FROM EXECUTIVE SESSION

The Board reconvened from Executive Session at 9:20 p.m.
The recommendation that the Board reconvene from executive session Passed with a motion by
Terry Brown and a second by Lisa Albers. Lisa Albers: Yea, Dan Brosz: Yea, Terry Brown:
Yea, Joshua Hawley: Yea, Bonnie Hinkle: Yea, Dave Hulinsky: Yea, Lindsey Jurgens: Yea,
Erika Wolfe: Yea

14. APPROVAL OF ANY ACTION DEEMED NECESSARY AS A RESULT OF

EXECUTIVE SESSION

none



15. NOTIFICATION OF UPCOMING BOARD MEETINGS

Notification of upcoming board of education meetings.

Tuesday, May 25^^ 2021 Virtual Board of Education Workshop, 5:30-7:30PM

Thursday, June 10, 2021, Board of Education Workshop, Kneale Conference Room 3:30-
5:30PM

Thursday, June 10, 2021, at 5:30 PM Board of Education Meeting

16. ADJOURNMENT

All business having been completed, the meeting was adjourned at 9:22 p.m.

L Simm ecordmg Secretary

tary to the BoardR. De



Grand Island Public Schools

Claims Listing
June 10, 2021

Reference No Payee Description Amount

76525 Brooke Jardine Miscellaneous Expenditures $80.15

76526 Grand Island Public Schools Nutrition Sv Employee Benefits $2,783.60

76527 Heather Mai-Roecker Miscellaneous Expenditures $170.10

76528 Jill Crumrine-Vasquez Miscellaneous Expenditures $170.95

76529 Lisa Albers Miscellaneous Expenditures $51.55

76530 Melissa Hixon Miscellaneous Expenditures $84.90

76531 Renan Callejas Miscellaneous Expenditures $115.90

76532 AKRS Equipment Solutions Inc General Supplies $680.04

76533 Amazon Cap Services Inc General Supplies $3,797.62

76534 Bosselman Energy Inc General Supplies $13.96

76535 City of Grand Island Employee Training and Development Services $345.00

76536 Comstock Corporation Student Transportation $770.00

76537 Copycat Instant Printing General Supplies $268.40

76538 Electronic Contracting Company Technical Services $517.50

76539 Grand Island Independent Books & Periodicals $127.75

76540 Grand Island Utilities Dept Utility Services $99.29

76541 Jerrys Sheet Metal General Supplies $228.00

76542 Sinclair Broadcast Group Advertising $420.00

76543 Teacher Direct General Supplies $378.74

76544 Trego Dugan Aviation of Grand Island Inc General Supplies $3,563.70

76545 Verizon Wireless Web Based Software $1,791.35

76546 Wex Bank Fuel $2,030.90

76547 Wex Bank Fuel $2,868.23

76548 Wex Bank Fuel $538.34

76549 Wex Bank Fuel $1,300.32

76550 Wholeness Healing Center PC Professional Services $11,480.00

76551 Wiper Towel Service Technical Services $786.50

76552 Grand Island Utilities Dept Electricity $27,285.70

76553 Symmetry Energy Solutions LLC Utility Energy Services $18,841.51

76554 Symmetry Energy Solutions LLC Utility Energy Services $12,035.78

76555 Symmetry Energy Solutions LLC Utility Energy Services $5,686.77

76556 Symmetry Energy Solutions LLC Utility Energy Services $19,758.42

76557 Symmetry Energy Solutions LLC Utility Energy Services $5,856.47

76558 Symmetry Energy Solutions LLC Utility Energy Services $8,983.40

76559 Symmetry Energy Solutions LLC Utility Energy Services $4,472.96

76560 Symmetry Energy Solutions LLC Utility Energy Services $10,738.91

76561 Symmetry Energy Solutions LLC Utility Energy Services $7,663.59

76562 First Bankcard Center/Visa Professional Services $431.91

76563 First Bankcard Center/Visa Dues and Fees $219.00

76564 First Bankcard Center/Visa Web Based Software $390.00

76565 First Bankcard Center/Visa General Supplies $143.80

76566 First Bankcard Center/Visa Advertising $4,606.82

76567 First Bankcard Center/Visa Employee Training and Development Services $53.62

76568 First Bankcard Center/Visa Employee Training and Development Services $6,329.10

76569 First Bankcard Center/Visa General Supplies $1,105.23

76570 First Bankcard Center/Visa Technology Supplies $262.25

76571 First Bankcard Center/Visa Audio-Visual Materials $175.00

76572 First Bankcard Center/Visa Dues and Fees $1,658.19

6/2/2021
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Grand Island Public Schools

Claims Listing
June 10, 2021

Reference No Payee Description Amount

76573 First Bankcard Center/Visa Web Based Software $75.00

76574 First Bankcard Center/Visa General Supplies $51.48

76575 First Bankcard Center/Visa Books & Periodicals $105.85

76576 First Bankcard Center/Visa Employee Training and Development Services $207.00

76577 First Bankcard Center/Visa General Supplies $1,256.41

76578 First Bankcard Center/Visa General Supplies $89.49

76579 First Bankcard Center/Visa Professional Services $1,500.00

76580 First Bankcard Center/Visa Books & Periodicals $127.94

76581 First Bankcard Center/Visa Dues and Fees $275.00

76582 First Bankcard Center/Visa Employee Training and Development Services $30.00

76583 First Bankcard Center/Visa Technology Supplies $221.37

76584 First Bankcard Center/Visa General Supplies $189.92

76585 First Bankcard Center/Visa General Supplies $124.55

76586 First Bankcard Center/Visa General Supplies $1,277.51

76587 Cline Williams Wright Johnson Contracted Legal Services $2,270.00

76588 Grand Island Independent Advertising $9,941.08

76589 Verizon Wireless Distance Education and Telecommunications $457.32

76590 Verizon Wireless Distance Education and Telecommunications $1,297.03

76591 Verizon Wireless Distance Education and Telecommunications $884.52

76592 Hiland Dairy Foods Company LLC Milk $10,307.35

76593 Wells Fargo Bank Nebraska General Supplies $264.95

76594 Century Link Distance Education and Telecommunications $1,153.36

76595 Janet Sue Jobes Salaries $37.68

76596 Midamerica Books Books & Periodicals $159.62

76597 Project Search CCHMC Employee Training and Development Services $250.00

76598 US Postal Service (Quadient POC) Postage $4,000.00

76599 Cash-Wa Distributing Nutrition Services Warehouse $28,396.91

76600 Chesterman Company Soda $59.76

76601 Culligan of Grand Island General Supplies $331.10

76602 Greenberg Fruit Company Produce $3,022.52

76603 Hiland Dairy Foods Company LLC Milk $130.95

76604 Hobart Repairs and Maintenance Services $150.41

76605 Host Coffee Nutrition Services Warehouse $107.36

76606 Mid-Nebraska Disposal Inc Refuse Disposal $329.60

76607 Midwest Restaurant Supply LLC Repairs and Maintenance Services $1,182.65

76608 NAPA Auto Parts of Grand Island General Supplies $17.98

76609 Pepsi-Cola Company Soda $113.69

76610 Preferred Packaging Sales & Service Nutrition Services Warehouse $1,455.94

76611 US Foods - Grand Island Nutrition Services Warehouse $21,633.81

76612 Amazon Cap Services Inc General Supplies $7,481.13

76613 Grand Island Utilities Dept Electricity $16,454.98

76614 Grand Island Utilities Dept Electricity $34,312.99

76615 The Home Depot Pro Custodial Supply Warehouse $10,100.36

76616 UniFirst Corporation General Supplies $238.98

76617 First Bankcard Center/Visa General Supplies $308.73

76618 First Bankcard Center/Visa General Supplies $708.74

76619 Century Link Distance Education and Telecommunications $1,040.77

76620 Eduviges Munoz Delgado Miscellaneous Expenditures $365.20

6/2/2021
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Grand Island Public Schools

Claims Listing
June 10, 2021

Reference No Payee Description Amount

76621 Jill Kissler Miscellaneous Expenditures $39.30

76622 Kaitlyn Bolin Miscellaneous Expenditures $23.45

76623 Sams Club Direct General Supplies $448.60

76624 Super Saver General Supplies $367.00

76625 Lockbox Services 856458 General Supplies $177.52

76626 Matthew Kelly Shultz Mileage Paid to Staff $51.84

76627 Protex Central Inc Technical Services $106.55

76628 Push Pedal Pull Professional Services $458.86

76629 Really Good Stuff Inc General Supplies $252.88

76630 Really Great Reading Company LLC General Supplies $4,761.90

76631 Reams Sprinkler Supply Co Equipment $15,451.58

76632 Redbird Flight Simulations Inc Technical Services $328.33

76633 Riverside Technologies Inc Technology Supplies $10,079.00

76634 Safety-Kleen Corporation Technical Services $189.34

76635 Scholastic Book Clubs Inc Books & Periodicals $712.50

76636 Scholastic Inc. Books & Periodicals $1,459.48

76637 School Health Corporation General Supplies $1,654.39

76638 Securall Furniture and Fixtures $10,078.00

76639 Sherwin Williams Company General Supplies $1,234.72

76640 Shiffler Equipment Sales Inc General Supplies $2,723.53

76641 State Glass Inc General Supplies $553.19

76642 State Of Nebraska State Fire Marshal Technical Services $121.00

76643 Sterling West General Supplies $18,750.00

76644 Striv Inc Audio-Visual Materials $189.00

76645 Sunheat International General Supplies $598.00

76646 Amazon Cap Services Inc General Supplies $3,808.93

76647 Construction Rental General Supplies $389.30

76648 Culligan of Grand Island Technical Services $91.50

76649 Essential Personnel Inc Cleaning Services $1,084.50

76650 Grand Island Utilities Dept Electricity $14,327.67

76651 Heartland Health Center Professional Services $3,208.00

76652 Holiday Express Student Transportation $1,040.00

76653 Hiland Dairy Foods Company LLC Milk $10,620.95

76654 Networkfleet Inc. Repairs and Maintenance Services $1,957.38

76655 O Keefe Elevator Co Inc Technical Services $448.00

76656 One Source Technical Services $904.00

76657 Otis Elevator Company Technical Services $3,946.59

76658 Paper Tiger Shredding Inc Refuse Disposal $345.00

76659 Charter Communications Holdings LLC Distance Education and Telecommunications $119.98

76660 Clearfly Communications Distance Education and Telecommunications $1,014.59

76661 Medline Industries Inc General Supplies $1,019.34

76662 Mid-Nebraska Disposal Inc Refuse Disposal $5,330.34

76663 National Fire Protection Assoc Dues and Fees $175.00

76664 Riverside Insights Web Based Software $9,684.44

76665 School Health Corporation General Supplies $89.63

76666 State Electrical Division Dues and Fees $135.00

76667 Unite Private Networks LLC Distance Education and Telecommunications $25,793.44

76668 Verizon Business Distance Education and Telecommunications $8.89

6/2/2021
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Grand Island Public Schools

Claims Listing
June 10, 2021

Reference No Payee Description Amount

76669 Amazon Cap Services Inc General Supplies $4,375.43

76670 Associated Staffing Inc Cleaning Services $4,349.28

76671 Cline Williams Wright Johnson Contracted Legal Services $82.50

76672 Grand Island Physical Therapy Professional Education Services $3,251.94

76673 Symmetry Energy Solutions LLC Utility Energy Services $5,797.96

76674 Symmetry Energy Solutions LLC Utility Energy Services $2,579.88

76675 Symmetry Energy Solutions LLC Utility Energy Services $1,361.18

76676 Symmetry Energy Solutions LLC Utility Energy Services $1,241.67

76677 Symmetry Energy Solutions LLC Utility Energy Services $1,442.81

76678 Symmetry Energy Solutions LLC Utility Energy Services $215.29

76679 Symmetry Energy Solutions LLC Utility Energy Services $2,227.56

76680 Symmetry Energy Solutions LLC Utility Energy Services $793.98

76681 Symmetry Energy Solutions LLC Utility Energy Services $1,163.36

76682 Symmetry Energy Solutions LLC Utility Energy Services $832.19

76683 Symmetry Energy Solutions LLC Utility Energy Services $3,274.86

76684 Symmetry Energy Solutions LLC Utility Energy Services $1,607.27

76685 Symmetry Energy Solutions LLC Utility Energy Services $1,128.23

76686 Symmetry Energy Solutions LLC Utility Energy Services $2,242.28

76687 Symmetry Energy Solutions LLC Utility Energy Services $1,763.42

76688 UniFirst Corporation General Supplies $244.43

76689 Amy Petersen Miscellaneous Expenditures $70.65

76690 Bernie Parker Technical Services $140.00

76691 Beth Barlow Professional Services $25.00

76692 Christen Landenberger Miscellaneous Expenditures $6.65

76693 Heidi Dahlke Professional Services $125.00

76694 Janalee M Hudiburgh Professional Services $100.00

76695 Jaycee Gentleman Professional Services $125.00

76696 Julie Wooden Miscellaneous Expenditures $7.80

76697 Kelly Lahm Miscellaneous Expenditures $30.60

76698 Leisa Gracia Professional Services $125.00

76699 Lrene Jo Braun Professional Services $987.50

76700 Melanie Dvorak Miscellaneous Expenditures $131.00

76701 Northwestern Energy Utility Energy Services $2,799.84

76702 Office Depot General Supplies $784.33

76703 Quill Corporation General Supplies $606.92

76704 Shannon Major Professional Services $125.00

76705 Aaron Wardyn Miscellaneous Expenditures $41.25

76706 Brenda Moran Miscellaneous Expenditures $67.95

76707 Doreatha Noziska Miscellaneous Expenditures $16.20

76708 Macey Kohls Miscellaneous Expenditures $7.70

76709 Marc Julian Miscellaneous Expenditures $98.50

76710 Nok Miller Miscellaneous Expenditures $14.70

76711 Rita Hamik Miscellaneous Expenditures $100.10

76712 Hiland Dairy Foods Company LLC Milk $10,584.66

76713 HyVee Food $160.71

76714 Grand Island Public Schools Activity Fun Miscellaneous Expenditures $1,524.00

76715 American Alliance for Innovative Systems Professional Education Services $32,400.00

76716 Mechanical Sales Inc General Supplies $5,046.00
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Grand Island Public Schools

Claims Listing
June 10, 2021

Reference No Payee Description Amount

76717 Overhead Door Of Grand Island Technical Services $908.60

76718 Amazon Cap Services Inc General Supplies $19,583.71

76719 Associated Staffing Inc Cleaning Services $639.60

76720 City of Grand Island Refuse Disposal $76.76

76721 Essential Personnel Inc Cleaning Services $1,305.19

76722 Follett School Solutions Inc Books & Periodicals $442.55

76723 Grand Island Utilities Dept Electricity $57,616.71

76724 JP Boiler Service LLC General Supplies $162.00

76725 Kenneth DeFrank Mileage Paid to Staff $121.97

76726 Kidwell Inc Equipment $11,479.50

76727 Kimberly Foley Mileage Paid to Staff $36.56

76728 Legacy Outdoor Advertising LLC Advertising $575.00

76729 Stacie Faber Mileage Paid to Staff $5.60

76730 The Archway General Supplies $50.00

76731 The Prophet Corporation General Supplies $67.74

76732 Wholeness Healing Center PC Professional Services $759.40

76733 Hiland Dairy Foods Company LLC Milk $9,376.05

76734 Abby Stoddard Mileage Paid to Staff $53.20

76735 Ace Hardware General Supplies $893.27

76736 Ace Hardware General Supplies $159.95

76737 Agricultural Service General Supplies $4,670.00

76738 AKRS Equipment Solutions Inc General Supplies $903.66

76739 All Star Auto Glass of Grand Island General Supplies $241.45

76740 Allied 100 LLC General Supplies $1,068.30

76741 Amazon Cap Services Inc General Supplies $27.99

76742 American Fence Co Western Ne Technical Services $2,046.00

76743 Americom Communications Corp Technical Services $205.00

76744 Amy Schneider Mileage Paid to Staff $88.48

76745 Andy Schneider Mileage Paid to Staff $88.48

76746 Aramark Uniform Services Technical Services $1,051.61

76747 ASCD Dues and Fees $89.00

76748 Ashley Joy Laird General Supplies $21.24

76749 Attainment Company General Supplies $104.00

76750 Audrey J Smalley Mileage Paid to Staff $10.08

76751 Awards Plus General Supplies $171.55

76752 B & H Photo-Video Inc Audio-Visual Materials $2,424.89

76753 Barnes And Noble Bookstore Books & Periodicals $244.65

76754 Bedford, Freeman & Worth Publishing Grou Web Based Software $2,012.93

76755 Blick Art Materials General Supplies $103.80

76756 Border States Industries Inc Equipment $10,083.15

76757 Bound To Stay Bound Books Books & Periodicals $21.18

76758 Brand's General Supplies $4,569.00

76759 Bremer Misty Mileage Paid to Staff $14.67

76760 Brenda Anderson Mileage Paid to Staff $40.60

76761 Brenda Skarka Mileage Paid to Staff $11.20

76762 Cannon Moss Brygger & Assoc Buildings $2,627.60

76763 Casey & Kirsch Publishers Books & Periodicals $750.00

76764 Catherine Davis Mileage Paid to Staff $13.77
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Grand Island Public Schools

Claims Listing
June 10, 2021

Reference No Payee Description Amount

76765 Cherie Mattson Mileage Paid to Staff $13.77

76766 Christine Kier General Supplies $67.95

76767 Clarissa Hostler General Supplies $60.00

76768 Communications Engineering General Supplies $880.00

76769 Communications Supply Corp Equipment $7,143.91

76770 Construction Rental General Supplies $265.50

76771 Constructive Playthings General Supplies $673.67

76772 Copycat Instant Printing General Supplies $2,888.59

76773 Cpm Educational Program General Supplies $4,084.49

76774 Creative Cabinets Inc General Supplies $122.90

76775 Crescent Electric Supply General Supplies $1,670.81

76776 Cummins Central Power Technical Services $690.49

76777 Curriculum Associates Books & Periodicals $492.18

76778 Cybrschool LLC Web Based Software $15,000.00

76779 Dan Petsch Mileage Paid to Staff $61.82

76780 Darrell Holley Mileage Paid to Staff $15.12

76781 David White General Supplies $99.05

76782 Dawn Deuel-Rutt Mileage Paid to Staff $36.28

76783 Decker Equipment General Supplies $451.17

76784 Discount School Supply Order Dept General Supplies $6,775.98

76785 Donald Webben General Supplies $38.36

76786 Dorszynski Michelle Mileage Paid to Staff $10.98

76787 Douangchan Keomysay Technical Services $39.00

76788 EAI Education General Supplies $1,244.00

76789 Eakes Office Solutions General Supplies $29,139.40

76790 Earth's Birthday Project General Supplies $57.80

76791 Eberl Plumbing & Drain Technical Services $2,238.04

76792 Egan Supply Company Custodial Supply Warehouse $3,996.30

76793 Erin Brooks General Supplies $74.97

76794 Fastenal General Supplies $41.56

76795 Flinn Scientific General Supplies $140.58

76796 Flyleaf Publishing, LLC Books & Periodicals $5,357.84

76797 Follett School Solutions Inc Books & Periodicals $6,882.19

76798 FourPoint Education Partners Employee Training and Development Services $6,500.00

76799 Grand Island Area Chamber Of Commerce Dues and Fees $50.00

76800 Grand Island Express Inc Repairs and Maintenance Services $32.56

76801 Grand Island Public Schools Activity Fun General Supplies $574.58

76802 Grand Island Public Schools Foundation Employee Training and Development Services $156.00

76803 Grand Island Public Schools Nutrition Sv Miscellaneous Expenditures $168.75

76804 Grones Outdoor Power & Battery General Supplies $259.00

76805 Gustave A Larson Company General Supplies $1,541.64

76806 Hesselgesser Electric General Supplies $2,844.61

76807 High Noon Books & Periodicals $831.60

76808 Holiday Express Student Transportation Services $1,900.00

76809 Hooker Bros Sand & Gravel Inc General Supplies $188.72

76810 Instrumentalist Awards LLC General Supplies $239.00

76811 Interstate All Battery Center General Supplies $1,201.14

76812 Island Glass Company General Supplies $166.13
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Grand Island Public Schools

Claims Listing
June 10, 2021

Reference No Payee Description Amount

76813 Island Sprinkler Supply General Supplies $461.41

76814 IXL Membership Services Web Based Software $12,825.00

76815 Jacqueline Juarez Meier Mileage Paid to Staff $19.21

76816 Jami Lee Dutcher Mileage Paid to Staff $22.34

76817 Jerome Dubas General Supplies $241.87

76818 Jesse Lighthill Technical Services $203.60

76819 John Schultz Mileage Paid to Staff $87.08

76820 Judith Grimes Mileage Paid to Staff $12.82

76821 JW Pepper Son Inc General Supplies $226.99

76822 Karma L Lewandowski Mileage Paid to Staff $121.40

76823 Karmyn R Barnes Mileage Paid to Staff $36.96

76824 Katherine Beran General Supplies $15.89

76825 Kelly Coslet General Supplies $46.46

76826 Kelly Supply Co General Supplies $348.07

76827 Kenneth DeFrank Mileage Paid to Staff $183.12

76828 Kevin Watson Mileage Paid to Staff $20.16

76829 Kidwell Inc Technical Services $781.25

76830 Kimberly Foley Mileage Paid to Staff $13.10

76831 Kristin Watson Mileage Paid to Staff $6.77

76832 LaBrie Jesse General Supplies $67.01

76833 Lakeshore Learning Materials General Supplies $454.73

76834 Laura Gamboa Urrego Mileage Paid to Staff $82.88

76835 Lauren Schumacher Mileage Paid to Staff $8.45

76836 Learning Sciences International LLC Technical Services $49,300.00

76837 Linda Shenk General Supplies $250.54

76838 Literacy Resources LLC General Supplies $971.87

76839 Lori Watts Mileage Paid to Staff $86.46

76840 LUNA Language Services Professional Services $100.00

76841 Lynn Bender Mileage Paid to Staff $31.96

76842 Madison Tibbetts Mileage Paid to Staff $52.92

76843 Matthew Kelly Shultz Mileage Paid to Staff $32.16

76844 Meredith Davis Mileage Paid to Staff $8.06

76845 Micki Stark General Supplies $86.81

76846 Morgan Wheeler Mileage Paid to Staff $27.04

76847 No Tears Learning Inc General Supplies $723.80

76848 Quentin Zeller Mileage Paid to Staff $88.48

76849 Rachel Catlett General Supplies $16.19

76850 Rachel Schiley Mileage Paid to Staff $28.49

76851 Rebecca Christensen Mileage Paid to Staff $20.16

76852 Rochelle Anderson General Supplies $43.16

76853 Ronald G Hester Mileage Paid to Staff $101.02

76854 Sarah K Henry Mileage Paid to Staff $32.14

76855 Scholastic Inc Books & Periodicals $253.00

76856 Scholastic Inc. Books & Periodicals $334.05

76857 School Health Corporation General Supplies $179.16

76858 School Outfitters Instructional Materials Warehouse $1,506.35

76859 School Specialty Inc General Supplies $551.43

76860 Sherril Tolen Employee Training and Development Services $44.80
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Grand Island Public Schools

Claims Listing
June 10, 2021

Reference No Payee Description Amount

76861 Sherwin Williams Company General Supplies $538.07

76862 State Glass Inc General Supplies $229.46

76863 Stetson Building Products Inc General Supplies $15.21

76864 Suyapa Gonzalez Mileage Paid to Staff $65.69

76865 T C Ceilings Inc General Supplies $63.36

76866 Tally Creative Inc Professional Services $255.00

76867 Tammi K Garrels Mileage Paid to Staff $6.72

76868 Teacher Direct General Supplies $359.18

76869 Teaching Strategies LLC Web Based Software $7,349.25

76870 The Hearing Clinic Inc Professional Education Services $2,252.00

76871 The Home Depot Pro Custodial Supply Warehouse $17,271.02

76872 The Prophet Corporation General Supplies $3,498.01

76873 Tom Dinsdale Chevrolet Cadillac Repairs and Maintenance Services $2,252.07

76874 Toni Santee Mileage Paid to Staff $21.11

76875 Toofast Supply General Supplies $262.83

76876 Tools 4 Reading LLC General Supplies $990.00

76877 Travas G Wright Mileage Paid to Staff $21.78

76878 Trend Enterprises Inc General Supplies $25.97

76879 Tri-Cities Group Inc. Technical Services $1,001.59

76880 UniFirst Corporation Technical Services $1,046.30

76881 Veritiv Operating Company Instructional Materials Warehouse $596.25

76882 Voyager Sopris Learning Inc Web Based Software $40,066.55

76883 Wendy Louder General Supplies $66.81

76884 West Music Co General Supplies $499.40

76885 WestEd Operating Account Employee Training and Development Services $300.00

76886 Western Psychological Services General Supplies $246.40

76887 Windy City Wire General Supplies $253.18

76888 Winsupply of Grand Island Buildings $15,214.35

76889 Woodwards Disposal Service Inc Refuse Disposal $235.00

76890 Wyebot, Inc. Technology Supplies $583.33

76891 Yandas Music General Supplies $223.96

76892 Young Womens Christian Assoc Employee Training and Development Services $162.50

76893 Ace Hardware General Supplies $70.97

76894 Barbara Knuth Mileage Paid to Staff $8.40

76895 Carolyn Arends Mileage Paid to Staff $37.35

76896 Cash-Wa Distributing Nutrition Services Warehouse $32,287.67

76897 Cassie Kaspar Mileage Paid to Staff $23.80

76898 Dina Goscha Mileage Paid to Staff $40.66

76899 Evelyn R Seim Mileage Paid to Staff $15.12

76900 Grand Island Public Schools Miscellaneous Expenditures $2,164.69

76901 Greenberg Fruit Company Produce $11,916.36

76902 Helen Batenhorst Mileage Paid to Staff $91.28

76903 Kevin Harpham Mileage Paid to Staff $30.80

76904 LeAnn Masat Mileage Paid to Staff $6.72

76905 Lisa Moss Mileage Paid to Staff $24.08

76906 Midwest Restaurant Supply LLC Repairs and Maintenance Services $440.00

76907 Pan-O-Gold Baking Co Bread $3,256.87

76908 Peterson Farms Fresh Inc Produce $3,228.96
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Grand Island Public Schools

Claims Listing
June 10, 2021

Reference No Payee Description Amount

76909 Sheri Adams Mileage Paid to Staff $37.35

76910 Suzanne Marie Amerson Mileage Paid to Staff $6.05

76911 Tara Fieldgrove Mileage Paid to Staff $31.92

76912 Teresa Abuwisha Mileage Paid to Staff $21.17

76913 Theresa McCarthy Mileage Paid to Staff $29.40

76914 US Foods - Grand Island Nutrition Services Warehouse $12,895.34

76915 Danny Oberg Rentals $3,000.00

76916 Edupoint Educational Systems LLC Web Based Software $6,155.00

76917 Grand Island Public Schools Nutrition Sv Employee Benefits $1,865.55

76918 Office Depot General Supplies $41.85

76919 Quill Corporation General Supplies $2,118.00

76920 Sams Club Direct Miscellaneous Expenditures $5,942.97

76921 Amy Richards General Supplies $39.98

76922 Angela Pierce General Supplies $101.75

76923 Angela Runquist Mileage Paid to Staff $77.56

76924 Audrey Reimers Professional Services $25.00

76925 Celeste Mildenstein Mileage Paid to Staff $22.96

76926 Christina Mullins Professional Services $25.00

76927 Daniel Phillips Travel $232.32

76928 Deborah Renae Meyer Professional Services $25.00

76929 Greg Morrow Mileage Paid to Staff $18.36

76930 Heath McClellan Mileage Paid to Staff $25.20

76931 Jenny Lynn Rother Mileage Paid to Staff $81.36

76932 Joni Mayfield Mileage Paid to Staff $117.37

76933 Joshua Planos Mileage Paid to Staff $89.04

76934 Julie M Markvicka Mileage Paid to Staff $4.48

76935 Kelli Mayhew Mileage Paid to Staff $71.67

76936 Marks Plumbing Parts General Supplies $255.81

76937 Marla Rischling Mileage Paid to Staff $87.08

76938 Marty Markvicka Mileage Paid to Staff $39.98

76939 Matheson Tri Gas Inc General Supplies $143.55

76940 Mechanical Sales Inc General Supplies $11,587.60

76941 Menards General Supplies $1,265.68

76942 Middleton Electric Inc Technical Services $18,320.00

76943 Midwest Alarm Services General Supplies $225.00

76944 Midwest Hydraulic Repairs and Maintenance Services $450.00

76945 Mindy Moyer Professional Services $1,162.50

76946 NAPA Auto Parts of Grand Island General Supplies $356.49

76947 NCECBVI Technical Services $2,808.00

76948 Neenah Foundry Company General Supplies $1,080.00

76949 ORIGO Education Inc Books & Periodicals $3,365.67

76950 Otis Elevator Company Technical Services $1,135.71

76951 Overhead Door Of Grand Island Technical Services $523.88

76952 Paper Tiger Shredding Inc Refuse Disposal $270.00

76953 Policy Studies Associates Inc Professional Services $46,166.67

76954 Pomp's Tire Service Inc General Supplies $118.76

76955 Prime Communications Inc Equipment $45,035.84

76956 Project Lead The Way Inc Employee Training and Development Services $2,400.00
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Claims Listing
June 10, 2021

Reference No Payee Description Amount

76957 Protex Central Inc Technical Services $227.50

76958 Really Good Stuff Inc General Supplies $383.87

76959 Rentokil North America Inc Technical Services $1,871.44

76960 Toni Palmer Mileage Paid to Staff $23.18

76961 Tonya Papineau Mileage Paid to Staff $21.95

76962 Valerie Moline General Supplies $100.73

ACH Hall County Attorney Technical Services $40,000.00

ACH Wells Fargo Equipment Finance Inc Technical Services $8,781.03

ACH Medsurety Employee Benefits $372.00

ACH Holiday Express Student Transportation $157,233.01

ACH Holiday Express Student Transportation $126,046.00

May Claims $1,560,399.57

May 14, 2021 Payroll $8,454,047.29

$10,014,446.86
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Kneale Administration Building 

 
 

 
 
 
 
 
 

 

 

May 20, 2021 

 

 

RE: Proposals Received for the Pylon Sign w/LED Display  

 At Walnut Middle School 

 

 

 

ESTIMATE: 

 $45,000 

BUDGET: 

 Walnut Activity Fund and Buildings & Grounds Budget 

 

 

PROPOSALS GIVEN TO: 

 Love Signs    Tri City Sign Company 

 Watchfire Signs 

 

PROPOSALS RECEIVED: 

 

Supplier Cost for Sign Cost of Bond Total Cost 

Tri City Sign $58,400 $408 $58,808 

Love Signs $60,079 $1,802 $61,881 

 

RECOMMENDATION: 

 It is recommended to approve the proposal from Tri City Sign for a total of $58,808. 

This project will be funded through the Walnut Activity Fund and the Buildings & Grounds 

General Fund Budget. 

 

 

 

 

Dan O. Petsch 

Director of Buildings & Grounds 

Dan O. Petsch 

Director of Buildings & Grounds 

123 South Webb Road 

P.O. Box 4904 

Grand Island, NE  68802-4904 

 

Phone:  (308) 385-5900 x201101 

Fax:  (308) 385-5568 

Email:  dpetsch@gips.org 

Web: www.gips.org 

 



  
   

  
  

GRAND   ISLAND   PUBLIC   SCHOOLS   
Grand   Island,   Nebraska   

    
  STAFF   ADJUSTMENT   

June   10,   2021   
  

  
Certified   New   Hires     

              
Degree/   College/  Replaces/   

Name     Assignment/Building   Effective Level   University   Reason   
  

Hannah   Anderson First   Grade/1.0   FTE/Howard 08/05/21 BA-02 Hastings   J.   Caldwell   
College   

  
Molly   Asher School   Counselor/1.0   FTE/ 08/05/21 MA-08 UNO E.   Amen   

Shoemaker   
  

Sarah   Derickson English   Language   Arts/ 08/05/21 BA-02 Chadron   State V.   Wagner   
1.0   FTE/Barr College   

  
Jacquelyn   Dirkschneider Health/1.0   FTE/Barr 08/05/21 BA+09 UNL S.   Cole   

-03   
  

Sarah   Grigsby School   Counselor/.57   FTE/ 08/05/21 BA+36 Wayne   State S.   Campbell   
Jefferson/.43   FTE/West   Lawn -02 College   

  
Kristen   Irey Chief   of   Human   Capital   08/16/21 JD Widener   W.   Stelk   

Management/1.0   FTE/ University     
Admin.   Bldg. School   of   Law   

  
Morgan   Souchek Special   Education   Resource/ 08/05/21 BA-02 Hastings   TBD   

1.0   FTE/Building   to   be   College   
Determined   

  
Jenna   Varilek Speech/Language   Pathologist/ 08/05/21 MA-04 UNL J.   Hahn   

1.0   FTE/Dodge   
  

Molly   Willis Kindergarten/1.0   FTE/Wasmer 08/05/21 BA-02 UNK K.   Voss  
  

Ashley   Woitaszewski Special   Education   Resource/ 08/05/21 MA-02 UNK TBD   
1.0   FTE/Building   to   be   
Determined   

  

  



  
   

  
  

Board   of   Education   
Staff   Adjustment   06/10/21   
Page   2   

  
  
  
  
  

New   Hire/Extra   Standard   Assignment   
    

Name     Extra-Standard   Assignment   Effective   Replaces/Reason   
  

Kyle   Carder Youth   Sports   Coordinator/.25   FTE/Senior 08/04/21 J.   Balz   
  

Jacqueline   Proctor Boys/Girls   Assistant   Swimming/Senior 08/04/21 Z.   Saner   
  

Reid   Schultz MS   Assistant   Football/Walnut 08/05/21 J.   Grenier   
  

  
  

  
  

Classified   New   Hires   
Starting   

Name     Assignment/Building   FTE   Date  Replaces/Reason   
  

Beth   Barlow Paraeducator/Starr .50 05/11/21 C.   Delgado   
Lunch   Monitor/Starr .25   

  
Amy   Elliott Special   Education   Paraeducator/Starr .94 05/03/21 G.   O'Neill   
  

Alejandra   Erives Bilingual   Paraeducator/Howard .94 05/06/21 C.   Villanueva   
  

Bret   Evans Yard   Worker/Admin.   Bldg. 1.0 06/15/21 Seasonal   
-10/15/21   

  
Brittany   Houselog Special   Education   Paraeducator/Jefferson .94 05/03/21 A.   Dishman   
  

Edward   Sowl Assistant   Custodian/Dodge 1.0 04/19/21 L.   Verduzco   Aguilar   
  
  
  
  
  
  

  



  
   

  
  

Board   of   Education   
Staff   Adjustment   06/10/21   
Page   3   
  
  
  
  

Certified   Resignations   
    

Name     Assignment/Building     Reason   Effective   
  

Emily   Bieck First   Grade/1.0   FTE/Jefferson New   position 05/26/21   
  

Kara   Coble Child   Behavior   Specialist/1.0   FTE/Barr New   position 05/26/21   
  

Joseph   Evans Mathematics/1.0   FTE/Barr Personal 05/26/21   
  

William   Johnson Network   &   Systems   Engineer/1.0   FTE/ Termination 06/04/21   
Admin.   Bldg.   

  
Amber   Jones Leave   of   Absence   2020-2021 Personal 05/26/21   
  

Katelyn   Mogilefsky Third   Grade/1.0   FTE/Engleman New   position 05/26/21   
  

Dawn   Mungroo Third   Grade/1.0   FTE/Shoemaker Relocation 05/26/21   
  

Joshua   Planos Director   of   Strategic   Communications/ Personal 06/04/21   
1.0   FTE/Admin.   Bldg.  

  
Antoinette   Scusa Fifth   Grade/1.0   FTE/Virtual   School/Engleman Relocation 05/26/21   
  

Michelle   Tebbe Leave   of   Absence   2020-2021 Personal 05/26/21   
  
  
  
  

Certified   Extra   Standard   Resignations   
    

Name     Assignment/Building         Reason     Effective   
    

Jeffrey   Balz 9th   Grade   Assistant   Football/Senior Personal 05/26/21   
  

Jeffrey   Balz Youth   Sports   Coordinator/.25   FTE/Senior Personal 05/26/21   
  

Stephanie   Finnegan 9th   Grade   Head   Girls   Basketball/Senior Personal 05/26/21   
  

Joseph   Grenier MS   Assistant   Football/Walnut Personal 05/26/21   

  



  
   

  
  

Board   of   Education   
Staff   Adjustment   06/10/21   
Page   4   
  
  
  
  
  

Certified   Extra   Standard   Resignations   (cont.)   
    

Name     Assignment/Building         Reason     Effective   
    

Patrick   Lonergan Musical/Senior Personal 05/26/21   
  

Julie   Markvicka Boys/Girls   Varsity   Assistant   Swimming/Senior   Personal 05/26/21   
  

Jacob   Morrow Assistant   Track/Senior New   position 05/26/21   
  
  
  
  

  
Classified   Resignations   

    
Name     Assignment/FTE/Building   Reason   Effective   
  

Brianna   Benson Technology   Assistant/1.0   FTE/Walnut Relocation 06/28/21   
  

Heather   Bryan Special   Education   Paraeducator/.94   FTE/Starr Relocation 05/21/21   
  

John   Dankert HVAC/1.0   FTE/Admin.   Bldg. New   position 05/21/21   
  

Diane   DeLeon Nutrition   Services   Assistant/.88   FTE/Starr New   position 04/30/21   
  

Melissa   Evans Technology   Assistant/1.0   FTE/Westridge Personal 05/21/21   
  

Katherine   Gomez Paraeducator/.50   FTE/Engleman Job   abandonment 04/20/21   
  

Audrey   Hake Skills   Academy   Paraprofessional/.94   FTE/Westridge Personal 05/05/21   
  

Hannah   Hiatt Pareducator/.94   FTE/West   Lawn Personal 05/12/21   
  

Lisa   Hinken Paraeducator/.31   FTE/Lunch   Monitor/.06   FTE/Howard Personal 05/21/21   
  
  

  



  
   

  
  

Board   of   Education   
Staff   Adjustment   06/10/21   
Page   5   

  
  
  
  
  

Classified   Resignations   (cont.)   
    

Name     Assignment/FTE/Building   Reason   Effective   
  

Melissa   Kerrigan Skills   Academy   Paraprofessional/.94   FTE/Wyandotte New   position 05/14/21   
  

Kendra   McCarville Special   Education   Paraeducator/CBI/.94   FTE/Westridge Personal 05/14/21   
  

Breonna   Meister Skills   Academy   Paraprofessional/.94   FTE/Wyandotte New   position 05/24/21   
  

Sabrina   Moseley Special   Education   Paraeducator/.94   FTE/Senior Personal 05/04/21   
  

Hope   Redmond Paraeducator/.94   FTE/Success   Academy Personal 05/07/21   
  

Itzumy   Robles   Bilingual   Paraeducator/.94   FTE/West   Lawn Relocation 05/21/21   
             Camacho   
  

Justine   Sayaphommy Paraeducator/.94   FTE/Starr Personal 05/27/21   
  

Ameliah   Williams Paraeducator/.94   FTE/Engleman Relocation 05/24/21   
                -McCarthy   
  
  

  
  
  

Certified   Changes   
    

Name Former   Assignment New   Assignment Effective Replaces/Reason   
    

Opal   Bentley Student   Success   Liaison/ Elementary   Principal/1.0   FTE/ 08/16/21 R.   Bishop   
1.0   FTE/Starr Knickrehm   

  
Cassie   Blase Assistant   Principal/.50   FTE/ Literacy   System   of   Support 08/16/21 Approved   by   

Student   Resource   Coordinator/ Specialist/.50   FTE/Dodge/ Board   
.50   FTE/Dodge .50   FTE/West   Lawn   

  



  
   

  
  

Board   of   Education   
Staff   Adjustment   06/10/21   
Page   6   
  
  
  
  
  

Certified   Changes   (cont.)     
  

Name Former   Assignment New   Assignment Effective Replaces/Reason   
  

Shane   Campbell School   Counselor/.57   FTE/ School   Counselor/1.0   FTE 08/05/21 A.   Alvarado   
Jefferson/.43   FTE/West   Lawn plus   5   extended   days/Walnut   

  
Brenda   Cochran Integration   Specialist/.75   FTE/ Second   Grade/1.0   FTE/ 08/05/21 A.   Mustion   

Wasmer/.25   FTE/Seedling   Seedling   Mile   
Mile   

  
April   Dickerson   Bilingual/.50   FTE/Wasmer/ Bilingual/1.0   FTE/Starr 08/05/21 T.   Morrow   

.50   FTE/Seedling   Mile   
  

Jenifer   Dillon Kindergarten/1.0   FTE/Howard Second   Grade/1.0   FTE/Howard 08/05/21 H.   Grimes   
  

Kaylee   Eberle Second   Grade/1.0   FTE/West Special   Education   Resource/ 08/05/21 D.   Dorans   
Lawn 1.0   FTE/Gates   

  
Kayla   Geiger Mathematics/1.0   FTE/ Academic   Support   Coach/ 08/05/21 I.   Falldorf   

Westridge 1.0   FTE/Westridge   
  

Jennifer   Hahn Speech/Language   Pathologist/ Speech/Language   Pathologist/ 08/05/21 T.   Papineau   
1.0   FTE/Dodge 1.0   FTE/Special   Education   

  
Amber   High Gifted   Education   Specialist/ Gear   Up   Academic   Coach/ 08/05/21 A.   Beahm   

.40   FTE/Starr/.40   FTE/ 1.0   FTE/Admin.   Bldg.   
Seedling   Mile/.03   FTE/Dodge/   
.03   FTE/Howard/.03   FTE/   
Jefferson/.03   FTE/Knickrehm/   
.04   FTE/Lincoln/.04   FTE/   
West   Lawn/Virtual   
  

Kristina   Hirschman Skills   Academy   School Skills   Academy   Coordinator/ 08/16/21 J.   Hubbard   
Psychologist/1.0   FTE/   1.0   FTE/Dodge/Westridge  
Dodge/Westridge   
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Certified   Changes   (cont.)     
  

Name Former   Assignment New   Assignment Effective Replaces/Reason   
  

Krystal   Jepson Special   Education   Resource/ First   Grade/1.0   FTE/ 08/05/21 L.   Housel   
1.0   FTE/Shoemaker Stolley   Park   
  

Chandra   Kosmicki Integration   Specialist/.57   FTE/ Integration   Specialist/1.0   FTE/ 08/05/21 A.   Scott   
Jefferson/.43   FTE/West   Lawn Engleman   

  
Kimberly   Madison Mathematics/1.0   FTE/Walnut Instructional   Coach/1.0   FTE/ 08/05/21 D.   Buhrman   

Walnut   
  

Amelia   Mustion Second   Grade/1.0   FTE/ Fifth   Grade/1.0   FTE/ 08/05/21 M.   Sears   
Seedling   Mile Seedling   Mile   
  

Michael   Persampieri Elementary   Principal/1.0   FTE/ Special   Education   Coordinator/   08/05/21 S.   Haahr   
Stolley   Park 1.0   FTE   plus   6   extended   days/   

Walnut   
  

Meghan   Roeser Third   Grade/1.0   FTE/ English   Language   Arts/ 08/05/21 E.   Boyle   
Seedling   Mile 1.0   FTE/Walnut   

  
Kelsey   Rouse First   Grade/1.0   FTE/ Third   Grade/1.0   FTE/ 08/05/21 D.   Mungroo   

Shoemaker Shoemaker   
  

Audrey   Scott Integration   Specialist/1.0   FTE/ Third   Grade/1.0   FTE/ 08/05/21 M.   Roeser   
Engleman Seedling   Mile   

  
Melissa   Sears Fifth   Grade/1.0   FTE/ English   Language   Arts/ 08/05/21 K.   Tellus   

Seedling   Mile 1.0   FTE/Walnut   
  

Katie   Soto Instructional   Coach/1.0   FTE/ Gear   Up   Academic   Coach/ 08/05/21 Funded   by   
Senior 1.0   FTE/Admin.   Bldg Gear   Up   
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Certified   Changes   (cont.)     
  

Name Former   Assignment New   Assignment Effective Replaces/Reason   
  

Raydee   Swanson First   Grade/1.0   FTE/Lincoln Kindergarten/1.0   FTE/Howard 08/05/21 J.   Dillon   
  

Ashlee   Twohig Fifth   Grade/1.0   FTE/ English   Language   Arts/ 08/05/21 J.   Rainforth   
Engleman 1.0   FTE/Walnut   
  

Crystal   Van   Winkle Skills   Academy   Licensed   Skills   Academy   Licensed   08/05/21 Change   in   
Mental   Health   Practitioner/ Mental   Health   Practitioner/ assignment   
Westridge Wyandotte   

  
  
  
  

Certified   Changes/Extra   Standard   Assignments   
    

Name Former   Assignment New   Assignment Effective Replaces/Reason   
  

Zachary   Saner Boys/Girls   Assistant Boys/Girls   Varsity   Assistant 08/04/21 J.   Markvicka   
Swimming/Senior Swimming/Senior   

  
  

Clinton   Simmons Assistant   Track/.50   FTE/ Assistant   Track/1.0   FTE/ 08/04/21 J.   Morrow   
Senior Senior   

  
  
  
  

Classified   Changes     
    

Name   Former   Assignment   New   Assignment   Effective   Replaces/Reason   
  

Cristy   Delgado Paraeducator/.50   FTE/Lunch Paraeducator/.94   FTE/Starr 05/10/21 B.   Schneider   
Monitor/.25   FTE/Starr   

  
  Jessica   Esquivel  Paraeducator/.28   FTE/Lunch Bilingual   Paraeducator/ 04/28/21 Employee   
              Fernandez Monitor/.22   FTE/Bilingual .50   FTE/Howard request   

Paraeducator/.50   FTE/Howard   
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Classified   Changes   (cont.)     
    

Name   Former   Assignment   New   Assignment   Effective   Replaces/Reason   
  

Rebecca   Heidelk Special   Education   Special   Education   05/10/21 J.   Bartlett   
Paraeducator/.94   FTE/Newell Paraeducator/.53   FTE/   

Newell/Paraeducator/.38   FTE/   
Barr   

  
Darlene   Polk Skills   Academy   Special   Education   Job   Coach/ 05/05/21 T.   Murphy   

Paraprofessional/.94   FTE/ .94   FTE/Workforce   Prep     
Senior Academy   

  
Carmen   Villanueva   Bilingual   Paraeducator/ Preschool   Bilingual   05/04/21 S.   Hernandez   

.94   FTE/Howard Paraeducator/1.0   FTE/Howard   
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

  The   Superintendent   recommends   adoption   of   the   Staff   Adjustment   on   the   consent   agenda   
  

  



  

GRAND   ISLAND   PUBLIC   SCHOOLS   
Grand   Island,   Nebraska  

    
  STAFF   ADJUSTMENT   

Addendum     
June   10,   2021   

  
  
  
  

Certified   New   Hires     
              

Degree/   College/   Replaces/   
Name      Assignment/Building    Effective  Level    University    Reason   
    

Luis   Fernández   Ruiz Spanish/1.0   FTE/Senior 08/05/21 MA+45 Universidad   J.   Lau   
-11 de   Alcala   
  

Andrea   Hermance First   Grade/1.0   FTE/ 08/05/21 BA+09 UNL K.   Rouse   
Shoemaker -07   

  
Rhianna   Lazaroff Third   Grade/1.0   FTE/Howard 08/05/21 BA-02 UNK J.   Vaughn   
  

James   McCartney Entrepreneurship/1.0   FTE/ 08/05/21 MA-02 Newman J.   Johnson   
Barr University   

  
MiKayla   McVay Third   Grade/1.0   FTE/Jefferson 08/05/21 BA-02 UNK Approved   

by   Board   
  

Michala   Soundy Academy   Experience   Liaison/ 08/05/21 BA UNK Approved   
1.0   FTE/Senior by   Board   

  
  
  
  
  



01 $82,008,556.20General $26,130,902.55 ($87,462,542.27) $0.00 $20,676,916.48
02 $0.00Depreciation $1,467,189.42 ($1,112,616.16) $0.00 $354,573.26
03 $8,748.38Employee Benefit $3,109,831.94 ($8,154.51) $0.00 $3,110,425.81
04 $11,685.61Contingency $1,056,207.38 $0.00 $0.00 $1,067,892.99
05 $988,528.63Activities $2,090,257.79 ($1,413,727.25) $0.00 $1,665,059.17
06 $5,898,007.78School Nutrition $1,105,134.25 ($4,492,465.59) $0.00 $2,510,676.44
07 $5,740,932.18Bond $7,134,429.57 ($6,187,112.01) $0.00 $6,688,249.74
08 $690,979.18Special Building $4,679,204.68 ($2,954,373.47) $0.00 $2,415,810.39
09 $1,949,826.30Qualified Capitol Purpose Undertaking $849,021.27 ($2,133,212.79) $0.00 $665,634.78
10 $0.00Cooperative $807,128.39 $0.00 $0.00 $807,128.39

End of Report
Grand Total: $48,429,307.24 $97,297,264.26 ($105,764,204.05) $39,962,367.45$0.00

Grand Island Public Schools
Fund Balances
Fiscal Year:   2020-2021

Fund RevenueDescription ExpenseBeginning Balance Transfers Fund Balance

Month:
Year:

June
2021

Include Cash Balance

FY End ReportFund Type:

Printed: 06/03/2021 1:44:57 PM rptGLFundBalancesReport: 2021.1.13 Page: 1
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8457 Internet Safety and Acceptable Use Policy 
 
A. Internet Safety Policy 
 
It is the policy of Grand Island Public Schools to comply with the Children’s Internet Protection Act (CIPA) 
and Children’s Online Privacy Protection Act (COPPA).  With respect to the District’s computer network, 
the District shall: (a) prevent user access to, or transmission of, inappropriate material via Internet, 
electronic mail, or other forms of direct electronic communications; (b) provide for the safety and security 
of minors when using electronic mail, chat rooms, and other forms of direct electronic communications; (c) 
prevent unauthorized access, including so-called “hacking,” and other unlawful activities online; (d) 
prevent unauthorized online disclosure, use, or dissemination of personal identification information of 
minors; (e) obtain verifiable parental consent before allowing third parties to collect personal information 
online from students; and (f) implement measures designed to restrict minors’ access to materials (visual 
or non-visual) that are harmful to minors. 
 

1. Definitions. Key terms are as defined in CIPA. “Inappropriate material” for purposes of 
this policy includes material that is obscene, child pornography, or harmful to minors. The 
term “harmful to minors” means any picture, image, graphic image file, or other visual 
depiction that: (1) taken as a whole and with respect to minors, appeals to a prurient 
interest in nudity, sex, or excretion; (2) depicts, describes, or represents, in a patently 
offensive way with respect to what is suitable for minors, an actual or simulated sexual 
act or sexual contact, actual or simulated normal or perverted sexual acts, or a lewd 
exhibition of the genitals; and (3) taken as a whole, lacks serious literary, artistic, political, 
or scientific value as to minors. 

 
2. Access to Inappropriate Material. To the extent practical, technology protection measures 

(or “Internet filters”) shall be used to block or filter Internet, or other forms of electronic 
communications, access to inappropriate information. Specifically, as required by the 
CIPA, blocking shall be applied to visual depictions of material deemed obscene or child 
pornography, or to any material deemed harmful to minors. Subject to staff supervision, 
technology protection measures may be disabled or, in the case of minors, minimized 
only for bona fide research or other lawful purposes. 

 
3. Inappropriate Network Usage. To the extent practical, steps shall be taken to promote the 

safety and security of users of the District’s online computer network when using 
electronic mail, chat rooms, instant messaging, and other forms of direct electronic 
communications. Specifically, as required by CIPA, prevention of inappropriate network 
usage includes: (a) unauthorized access, including so-called ‘hacking,’ and other unlawful 
activities; and (b) unauthorized disclosure, use, and dissemination of personal 
identification information regarding minors. 

 
4. Supervision and Monitoring. It shall be the responsibility of all members of the District 

staff to supervise and monitor usage of the online computer network and access to the 
Internet in accordance with this policy and CIPA. Procedures for the disabling or 
otherwise modifying any technology protection measures shall be the responsibility of the 
Superintendent and the Superintendent’s designees. 

 
5. Social Networking.  Students shall be educated about appropriate online behavior, 

including interacting with others on social networking websites and in chat rooms, and 
cyberbullying awareness and response. The plan shall be for all students to be provided 
education on these subjects within the Nebraska K-12 Language Arts Standards.  The 
Superintendent or the Superintendent’s designee shall be responsible for identifying 
educational materials, lessons, and/or programs suitable for the age and maturity level of 
the students and for ensuring the delivery of such materials, lessons, and/or programs to 
students.   
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6. Parental Consent.  The District shall obtain verifiable parental consent prior to students 
providing or otherwise disclosing personal information online using the GIPS information 
system. 

 
7. Adoption. This Internet Safety Policy was adopted by the Board at a public meeting, 

following normal public notice and will be reviewed as needed.   
 

8. The District shall comply with the Nebraska Student Online Personal Protection Act and 
will endeavor to take all reasonable and necessary steps to protect the online privacy of 
all students. 

 
B. Computer Acceptable Use Policy 

 
This computer acceptable use policy is supplemental to the District’s Internet Safety Policy. 
 

1. Technology Subject to this Policy. This Computer Acceptable Use Policy applies to all 
technology resources of the District or made available by the District.  Technology 
resources include, without limitation, computers and related technology equipment, all 
forms of e-mail and electronic communications, and the internet.   
 

2. Access and User Agreements. Use of the District technology resources is a privilege and 
not a right.  The Superintendent or designee shall develop appropriate user agreements 
and shall require that employees, students (and their parents or guardians), and others to 
sign such user agreements as a condition of access to the technology resources, as the 
Superintendent determines appropriate.  Parents and guardians of students in programs 
operated by the District shall inform the Superintendent or designee in writing if they do 
not want their child to have access.  

 
The Superintendent and designees are authorized and directed to establish and 
implement such other regulations, forms, procedures, guidelines, and standards to 
implement this Policy.  
 
The technology resources are not a public forum.  The District reserves the right to 
restrict any communications and to remove communications that have been posted. 
 

3. Acceptable Uses.  The technology resources are to be used for the limited purpose of 
advancing the District’s mission. The technology resources are to be used, in general, for 
educational purposes, meaning activities that are integral, immediate, and proximate to 
the education of students as defined in the E-rate program regulations.   

 
4. Unacceptable Uses.  

 
The following is a non-comprehensive list of unacceptable uses of the technology 
resources: 
 
a. Personal Gain:  Technology resources shall not be used, and no person shall 

authorize its use, for personal financial gain other than in accordance with 
prescribed constitutional, statutory, and regulatory procedures, other than 
compensation provided by law.   

 
b. Campaigning:  Technology resources shall not be used, and no person shall 

authorize its use, for campaigning for or against the nomination or election of a 
candidate or the qualification, passage, or defeat of a ballot question. 
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c. Technology-Related Limitations:  Technology resources shall not be used in any 
manner, which impairs its effective operations or the rights of other technology 
users.  Without limitation: 

1. Users shall not use another person’s name, log-on, password, or files for 
any reason, or allow another to use their password (except for authorized 
staff members). 

2. Users shall not erase, remake, or make unusable another person’s 
computer, information, files, programs or disks.  

3. Users shall not access resources not specifically granted to the user or 
engage in electronic trespassing.   

4. Users shall not engage in activities to gain unauthorized access to the 
software or unauthorized access to the system of other users. 

5. Users shall not copy, change, or transfer any software without 
permission from the network administrators. 

6. Users shall not write, produce, generate, copy, propagate, or attempt to 
introduce any computer code designed to self-replicate, damage, or 
otherwise hinder the performance of any computer’s memory, file 
system, or software.  Such software is often called a bug, virus, worm, 
Trojan horse, malware, or similar name.  

7. Users shall not engage in any form of vandalism of the technology 
resources.   

8. Users shall follow the generally accepted rules of network etiquette. The 
Superintendent or designees may further define such rules.  

 
d. Other Policies and Laws:  Technology resources shall not be used for any 

purpose contrary to any District policy, any school rules to which a student user 
is subject, or any applicable law.  Without limitation, this means that technology 
resources may not be used: 

 
1. to access any material contrary to the Internet Safety Policy; or to create 

or generate any such material. 
2. to engage in unlawful harassment or discrimination, such as sending e-

mails that contain sexual jokes or images. 
3. to engage in violations of employee ethical standards and employee 

standards of performance, such as sending e-mails that are threatening 
or offensive or which contain abusive language; use of end messages on 
e-mails that may imply that the District is supportive of a particular 
religion or religious belief system, a political candidate or issue, or a 
controversial issue; or sending e-mails that divulge protected confidential 
student information to unauthorized persons.  

4. to engage in or promote violations of student conduct rules. 
5. to engage in illegal activity. 
6. in a manner contrary to copyright laws.  
7. in a manner contrary to software licenses. 

 
5. Disclaimer. The technology resources are supplied on an “as is, as available” basis. The 

District does not imply or expressly warrant that any information accessed will be 
valuable or fit for a particular purpose or that the system will operate error free. The 
District is not responsible for the integrity of information accessed, or software 
downloaded from the Internet.  

 
6. Filter. A technology protection measure is in place that blocks and/or filters access to 

prevent access to Internet sites that are not in accordance with policies and regulations.  
In addition to blocks and/or filters, the District may also use other technology protection 
measures or procedures as deemed appropriate.  
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Notwithstanding technology protection measures, some inappropriate material may be 
accessible by the Internet, including material that is illegal, defamatory, inaccurate, or 
potentially offensive to some people.  Users accept the risk of access to such material 
and responsibility for promptly exiting any such material.   

 
The technology protection measure that blocks and/or filters Internet access may be 
disabled only by an authorized staff member for bona fide research or educational 
purposes: (a) who has successfully completed District training on proper disabling 
circumstances and procedures, (b) with permission of the immediate supervisor of the 
staff member requesting said disabling, or (c) with the permission of the Superintendent.  
An authorized staff member may override the technology protection measure that blocks 
and/or filters Internet access for a minor to access a site for bona fide research or other 
lawful purposes provided the minor is monitored directly by an authorized staff member. 

 
7. Monitoring. Use of the technology resources, including but not limited to internet sites 

visited and e-mail transmitted or received, is subject to monitoring by the administration 
and authorized IT Department personnel at any time to maintain the system and insure 
that users are using the system responsibly, without notice to the users.  Users have no 
privacy rights or expectations of privacy with regard to use of the District’s computers or 
Internet system. All technology equipment shall be used under the supervision of the 
Superintendent and the Superintendent’s designees. 

 
8. Sanctions.  Violation of the policies and procedures concerning the use of the District 

technology resources may result in suspension or cancellation of the privilege to use the 
technology resources and disciplinary action, up to and including expulsion of students 
and termination of employees. Use that is unethical may be reported to the 
Commissioner of Education. Use that is unlawful may be reported to the law enforcement 
authorities. Users shall be responsible for damages caused and injuries sustained by 
improper or non-permitted use.  

 
If a student believes that a website has been improperly blocked by technology protection measures used 
to block and filter Internet access, the following procedures shall be followed: 

1. The challenged material will remain as is until a final decision is rendered.  
2. At any time in the process where appropriate forms are not filed or appropriate steps are not 

followed the objection is voided. 
3. If a complaint is in writing, the letter should be acknowledged promptly, including an invitation to 

the complainant to a conference at the school; 
4. If the matter cannot be resolved satisfactorily at the school level, the principal shall:  

a. ask for a “Citizen’s Request for Reconsideration of Internet Materials” form (attached); 
b. offer to send the “Request for Reconsideration” form describing the situation to the 

associate superintendent for student services; 
c. send a brief written statement describing the situation to the associate superintendent for 

student services;  
d. assure the complainant that they will be contacted promptly by the associate 

superintendent for student services; and 
e. explain that the internet materials will not be changed while a decision is pending. 

5. Upon receipt of the “Request for Reconsideration” form, the Associate Superintendent for Student 
Services shall take appropriate action to see that the material is reviewed. If warranted, a meeting 
of an advisory committee shall be called.  

a. Committee members may include a student if appropriate, IT staff, teacher, media 
specialist, parent, and/or BOE member.  

b. Committee members shall review the internet material in advance of the meeting.  
c. Committee members shall report their findings to the Associate Superintendent for 

Student Services. 
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6. Upon receiving the advisory committee’s report, the Associate Superintendent for Student 
Services shall make a decision, notify the complainant by letter and explain any appeal 
procedures. 

 
 
 
Legal Reference:   Children’s Internet Protection Act, 47 USC § 254  
   Children’s Online Privacy Protection Act, 15 U.S.C. § 6501 
   FCC Order adopted August 10, 2011 

47 USC § 254(h)(1)(b); 47 CFR 54.500(b) and 68 FR 36932 (2003)  (E-rate 
restrictions) 
Neb. Rev. Stat. § 49-14,101.01 (Political Accountability and Disclosure Act) 
LB 512 (2017). 

 
Policy Adopted: 12-6-99 
Policy Revised:  9-15-05 
Policy Revised:  11-8-07  
Policy Revised:  06.12.2012 
Policy Revised:  12.14.2017 
Policy Revised:  06.14.2018 – Public Hearing 
Policy Revised:  ??.??.?? 
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8457.1 REQUEST FOR RECONSIDERATION OF INTERNET MATERIAL 
 
Complainant: 
Name: 
Email: 
Phone: 
Address: 
 
School Building: 
Principal: 
Date complaint filed: 
 
Internet material in question: 
Complaint initiated by: 
Telephone: 
Address: 
Email: 
 
Do you represent    Yourself  ____ Other group or organization ____ 
  
PLEASE RESPOND TO THE FOLLOWING. USE ADDITIONAL PAPER IF NEEDED. 
1. Is the resource part of the curriculum, library collection, or other? 
2. Have you read/viewed this material in its entirety? 
3. To what in the material do you object? (Please be specific) 
4. What do you feel might result from the use of this material? 
5. What would you like your school to do about this material? 
6. What material would you recommend? 
7. Do you desire to meet with the Materials Review Committee to discuss this material?  

a. Yes____ No ____ 
 

 
___________________________________________ 
Signature of Complainant 
 
 
 
____________________________________________ 
Date 
 

 
PLEASE SUBMIT THIS FORM TO THE BUILDING PRINCIPAL 
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2215 BOARD MEMBERSHIP 

 

 

Board Member Election 

The annual school board election takes place on the first Tuesday after the first Monday in November. 

Terms shall be staggered so that at least three board members are elected at each general election. 

Members of the board will be elected by Ward A, B, or C. 

 

Incumbents must file for election at the Office of the County Clerk, Hall County, by February 15 prior to 

the date of the general election. All other candidates must file for election by March 1 (dates are adjusted 

if it falls on a weekend). 

 

If a vacancy occurs on the board it may be temporarily filled by appointment within 45 days of the 

vacancy by the remaining members of the board (Policy 2311 BOARD MEMBER VACANCIES). The 

remainder of the unexpired term shall be filled by the usual normal board member election process in the 

next general election. If the board does not fill the vacancy by appointment, the vacancy may be filled by 

election at a special election or school district meeting called for that purpose. If a majority of the offices 

of the school board members are vacant, the Secretary of state will call a special school district election 

to fill the vacancies. 

 

Qualifications 

Persons wanting to run for a position on the board must be a resident of the school district, an eligible 

elector of the district, and free from a financial conflict of interest with the position. No member of a 

school board may be employed as a teacher by the school district on which board he or she serves. 

 

In addition to the legal and residency requirements for running for election as a member of the Grand 

Island Public Schools Board of Education, members of the Board of Education have a genuine interest in 

and devotion to public education, a willingness to give time and effort to the work, a capacity for 

understanding people, and the ability to work cooperatively with others. No person shall file for office, be 

nominated, elected, or serve as a member of the School Board unless he or she is a registered voter of 

the district and ward.  

 

Term of Office 

Board members nominated by primary election and elected by general election will serve for four years. 

Board members appointed to fill a vacant position will serve until the January following the next general 

election. 

 

Being a board member is a unique opportunity for a citizen to participate on a governing board of the 

school district. Eligible board members are encouraged to consider running for more than one term. 

 

 

Legal reference: Neb. Statute  32-501 et seq. 

    79-543, 544 

    32-543  

Cross Reference:  GIPS Policy 2311 BOARD MEMBER VACANCIES 

 

Policy Adoption: 04.10.2014 

Policy Review: ??.??.?? 

https://www.gips.org/about-gips/policies/section-2000-board-operations/2311-%E2%80%93-board-member-qualifications-and-removal-from-office.html
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2311 BOARD MEMBER VACANCIES 

 

The Grand Island Public Schools Board of Education will address any vacancy that may occur in their 

number.  A vacancy occurs upon the happening of any one of the following events at any time before the 

expiration of a board member’s term of office: 

 

 resignation of the incumbent; 

 death of the incumbent; 

 removal of the incumbent from office; 

 decision of a competent tribunal declaring the office of the incumbent vacant; 

 incumbent ceasing to be a resident of the school district; 

 failure to elect at an election when there is no incumbent to continue in office until his or her 

successor is elected and qualified; 

 the candidate who received the highest number of votes is ineligible, disqualified, deceased, or 

for any other reason unable to assume the office for which he or she was a candidate;  

 conviction of a felony or of any public offense involving the violation of the oath of office of the 

incumbent, or 

 unless excused by a majority of the remaining members of the board, when a member is absent 

from the school district for a continuous period of sixty days at one time or from more than two 

consecutive regular meetings of the board.     

 

Unexcused Absences 

Absences from board meetings will be counted as excused if the board member has notified the 

superintendent or board president prior to the meeting that the member is not able to attend.  In the case 

of an unplanned absence, the absence will still be excused if the member notifies the superintendent or 

board president within 24 hours following the meeting that the member wishes to have the absence 

allowed as “excused”.  Absences not so notified, and any absences following two consecutive excused or 

unexcused absences will be counted as unexcused unless the board, by majority resolution, votes at the 

regular meeting in which the absence occurs to specifically count it as an excused absence.  Following 

any regular meeting at which a member is recorded as having a second consecutive unexcused absence, 

the board president will notify that member of the situation in writing. 

 

Filling a vacant Board position 

The resignation of a board member or any other reason for a vacancy shall be made a part of the minutes 

of the school board.  The school board shall give notice of the date the vacancy occurred, the office 

vacated, and the length of the unexpired term (a) in writing to the election commissioner or county clerk 

and (b) by a notice published in a newspaper of general circulation in the school district.  A vacancy in the 

membership of the school board resulting from any cause other than the expiration of a term shall be 

filled by appointment of a qualified registered voter by the remaining members of the board for the 

remainder of the unexpired term.  The registered voter appointed shall meet the same requirements as 

the member whose office is vacant.  If the school board fails to fill a vacancy on the board, the vacancy 

may be filled by election at a special election or school district meeting called for that purpose.  Such 

election or meeting shall be called in the same manner and subject to the same procedures as other 

special elections or school board meetings.   

 

The board will post the vacant position and request applications for the vacant position.  Interviews will 

take place before the full board in open session with questions developed by the board.  After a 
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nomination has been made by a motion and a second, and then discussion; the board will vote by roll call 

vote in open session until a single candidate is identified. 

 

Unless otherwise provided by law, all vacancies shall be filled within forty-five days after the vacancy 

occurs unless good cause is shown that the requirement imposes an undue burden.   

 

Legal Reference:    Neb. Rev. Stat. §32-560 

    Neb. Rev. Stat. §32-570 

    Neb. Rev. Stat. §32-574 

    Neb. Rev. Stat. §84-1410(1)(f)   

 

Guidelines for Filling a Board Vacancy (attached) 

 

Policy Adopted 3/1/76 

Policy Revised 7/8/91 

Policy Revised 4/1/96 

Policy Revised: 12.14.2017 

Policy Revised: ??.??.?? 
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2311.1 - Board Vacancy Procedures 

 

Vacancies Appointment 

To carry out the appointment process as described in law, 

1. The board may appoint someone to fill the vacancy and/or open the process to applications by 

the board president/superintendent issuing a notice of vacancy to the Election Commissioner’s 

office and local news media.   

2. The board then issues a request and accepts applications from interested and qualified registered 

voters of the district and/or vacant ward.   

3. The notice should reflect an appropriate deadline for applications to be submitted to the board, 

and a timeline and description of how the vacancy will be filled.   

 

Applications 

1. A fillable online form (also can be delivered in person or mailed) is made available. Applicant 

Form 

2. Applications have to be received by the set deadline 4:30pm (central time) 

a. By email 

b. By mail (must be in the administration office by deadline; not just postmarked) 

c. Delivered in person 

3. Hall County Election Commissioner needs to validate all applicants are qualified applicants for the 

ward(s) with the vacancy. 

4. Each applicant will be notified of their time for interview.  

 

Questions 

1. Each board member will ask one question (one board member will ask two). Applicant Questions 

2. The questions need to be asked in the same manner for each applicant to insure consistency in 

the interview process.  

3. The Board President will start with the ice breaker and handle the wrap up. 

4. The Wrap up will include additional information about the November election and how it will 

impact the appointment.  

 

Nomination and Elections  

1. Prior to the interviews, the BoE members will have a workshop to discuss the questions and 

rubrics -- emphasize -- rubrics are not shared with anyone else.  

2. After all interviews, the President will call for nominations. Any board member can nominate an 

applicant...there is a potential for multiple nominations (each board member can nominate a 

different candidate). A second is required for each nomination.  

3. If an applicant is nominated by a Board member, no other Board member needs to nominate the 

same applicant. 

4. Once all nominations are made, the President will call for a close of nominations. 

5. Discussion will occur -- focusing on positive aspects of the nominees. 

6. The board will vote by roll call vote in open session and the nominee receiving the most yes votes 

will be appointed to the vacant  

7. The Board President will call the applicant with the most yes votes and confirm they are still 

interested in being on the board. If yes, the appointment is complete. If no, the Board of 

Education will need to vote again. 

8. The newly appointed Board member will take the oath of office at the next regularly scheduled 

Board of Education meeting.  

 

https://docs.google.com/document/d/1CTbJuulf1EsOfsyIFG4iVHMILxl9fGHUDpC8gsog6wc/edit
https://docs.google.com/document/d/1CTbJuulf1EsOfsyIFG4iVHMILxl9fGHUDpC8gsog6wc/edit
https://docs.google.com/document/d/1jZiRccoiZ8mz9CQmXGYUp68Wr_t8roV2EPDXHhuRN48/edit?usp=sharing
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Grand Island Public Schools 
 

3210 SUPERINTENDENT QUALIFICATIONS, RECRUITMENT, AND APPOINTMENT 
 
The Grand Island Public Schools Board of Education shall employ a superintendent to serve as the chief 
executive officer of the board, to conduct the daily operations of the school district, and to implement 
board policy with the power and duties prescribed by the board and the law. 
 
The Board shall consider applicants that meet or exceed the standards set by the Nebraska Department 
of Education and the qualifications established in the job description for the superintendent position. In 
employing a superintendent, the board shall consider the qualifications, credentials and records of the 
applicants without regard to race, color, religion, veteran status, national origin, ethnicity, sex or gender, 
sexual orientation, marital status, pregnancy, childbirth or related medical condition, age, intellectual or 
physical disability, or other protected status. to race, color, religion, national origin, ethnicity, age, sex or 
gender, sexual orientation, disability, or marital status. The board will look closely at the training, 
experience, skill and demonstrated competence of qualified applicants in making its final decision. 
 
In choosing a superintendent, the board shall also consider the school district’s educational philosophy, 
financial situation, organizational structure, education programs, and other factors deemed relevant by 
the board. 
 
 
Legal Reference:      
 29 U.S.C. §§ 621-634 (1994) 
 42 U.S.C. §§ 20000e et seq. (1994) 
   
Policy Adopted 10/4/76  
Policy Revised 2/10/92 
Policy Revised: 6.11.2015 
Policy Revised: ??.??.?? 
 

 
 



Steve Milliken (May 14, 2021 12:43 CDT)
Steve Milliken May 14, 2021

https://ndeweb.na1.echosign.com/verifier?tx=CBJCHBCAABAAdGZgxIXWMsF_webYLr1flif3oFqRKmWJ




















Edward J. Hannon (May 11, 2021 12:54 CDT)
Edward J. Hannon May 11, 2021

Robin R. Dexter (May 14, 2021 12:40 CDT)
Robin R. Dexter

May 14, 2021

https://ndeweb.na1.echosign.com/verifier?tx=CBJCHBCAABAAdGZgxIXWMsF_webYLr1flif3oFqRKmWJ
https://ndeweb.na1.echosign.com/verifier?tx=CBJCHBCAABAAdGZgxIXWMsF_webYLr1flif3oFqRKmWJ
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GRAND ISLAND PUBLIC SCHOOLS JOB DESCRIPTION

Position Title: Early Childhood Community and Family Outreach Coordinator
Job ID #:
Assignment: Early Childhood Education
Reports to: Amy Richards, Director of Early Childhood Education
Funding: Full Service Community School (FSCS) Grant

PURPOSE:
The Community and Family Outreach Coordinator provides opportunities for students and
families in collaboration with businesses, organizations and other community agencies in a way
that positively supports student success, engages families, builds relationships and fosters
school-community partnerships.

Essential Functions:
1. Work together with students, parents, school personnel, community agencies and others

to increase attendance and help make school a successful and relevant experience for
students

2. Support implementation of district, school and community goals through the
development of key partnerships with school personnel and community collaboratives in
order to ensure school-based services are understood and widely available

3. Regular collaboration with school leadership and staff, and H3C team efforts
4. Utilize principles of Collective Impact to support the FSCS approach
5. Assist all partners in their growth and learning related to the FSCS approach
6. Build strong relationships with school partners and diverse community stakeholders, and

identify opportunities for them to align services critical to school and community needs
7. Coordinate wrap-around services in response to student & family needs (individual and

school); specifically through the school’s existing resources and partnerships and by
engaging additional needed partners

8. Support student transition times (e.g. from grade-to-grade and school-to-school)
9. Connect in meaningful ways with families through various means to ensure their voices

are heard and needs are being identified and met
10. Lead or participate in family engagement events with the school and community partners
11. Coordinate educational opportunities for families related to academics, basic life skills or

other identified needs
12. Manage and assist with volunteer and community events representing the school &

community collaborative work
13. Gather, analyze, and use data to inform site based FSCS team decisions and keep

meetings results-focused
14. Set and work toward established FSCS goals with the school-based site team
15. Develop systems and structures for tracking accurate program reporting and audits and

complete administrative duties to assist with management of the FSCS grant
16. Plan and facilitate Community Cafes
17. Ensure the execution of services, courses, and/or educational opportunities that are

culturally responsive



18. Ensure effective use of technology to maintain transparency of communication-i.e.
website, email communications, newsletters, social media

Other Responsibilities:
1. Other duties as assigned

Position Requirements:
1. Bachelor’s degree in Social Work.
2. Excellent communication skills required, with preference for bi-lingual, Spanish speaking

candidates.
3. Excellent interpersonal skills, ability to establish trust and rapport with at-risk students

and their families.
4. Established work hours and schedule are based on the needs of the community school

site. Week-end and evening hours will be required as necessary to accommodate
programming, committee meetings and other special events.

5. Confidentiality of information is required.

This is a grant funded position with funding coming initially from the Nebraska Department of
Education and Nebraska Children and Families Foundation.

Experience Requirements:
1. Two – three years of social work or family engagement experience preferred.

Working Conditions:
1. Inside and Outside
2. Climatic Environment: Travel between buildings, or to meetings will require exposure to

weather conditions.
3. Hazards: Minimal

Physical Requirements:
Never       Occasional        Frequent Constant

0%             1-32%              33-66% 67%+ _

A. Standing X
B. Walking x
C. Sitting X
D. Bending/Stooping X
E. Reaching/Pushing/Pulling X
F. Climbing X
G. Driving X
H. Physical Tasks
I. Lifting 40 lbs. Max X
J. Carrying 50 Ft. x

K. Manual Dexterity Tasks:   Sedentary     Light Medium Heavy     Very Heavy



GIPS NEEDS ANALYSIS

District Administration and/or Board Committees will use the GIPS Needs Analysis to guide
development of proposals to the Board of Education for information or action as deemed appropriate.

Proposal: Full Service Community School (FSCS)

Submitted By: Robin Dexter

Date: June 10, 2021

1. What is the identified need?

GIPS identified the need to expand early childhood education and community schools in the strategic
plan and we need a coordinator to lead and implement the FSCS approach. FSCS supports family
engagement, health services, and expanded learning opportunities for children and families.

2.  Administrative Rationale for BOE Agenda Item (connect to Strategic Plan
Objectives/Success Measures)

● Increased percentage of incoming kindergartners having participated in a high-quality early
childhood education experience.

● Decreased percentage of students who are absent 15 or more days as reported by NDE.
● Increased percentage of students self-reporting growth mindset, self-efficacy,

self-management, and social awareness

3.  Proposed Action

Implement FSCS at Early Childhood Education sites

4.  Data/Research Assessed

The Nebraska Department of Education and Nebraska Children and Family Foundation are partnering
to provide funding and support to implement and sustain Full-Service Community Schools (FSCS) in 4
selected communities. These communities will have a strong Community Collaborative with
connections to the school system. This process is designed to engage in a collective partnership to
develop the FSCS approach beginning in the fall of 2021.  Allocated funds would provide support for
the planning, implementation, and operation of Full-Service Community Schools that improve the
coordination, integration, accessibility, and effectiveness of services for children and families.
Full-Service Community Schools provide comprehensive academic, social and health services for
students, students’ family members, and community members that will result in improved educational
outcomes for children.

5.  Stakeholder Group(s) Involved

L4L, Early Childhood Education Coordinator, Hall Co Community Collaborative, Cabinet, NDE

6.  Summary

Adapted from NASB Needs Analysis GIPS Needs Analysis Rev. 02/2019



The Full-Service Community School approach will be implemented in GIPS Early Childhood Education
programs at the O’Connor Learning Center, Howard, Lincoln and Starr. This approach will implement
the following types of services in the first year.
• Family Engagement
• Medical, Dental, Mental Health and Social Services
• Expanded Learning opportunities for families and children

7.  Fiscal Impact

Amount: $150,000 each year for 2 years

Source: NDE/NCFF

Details: 2 year grant with the opportunity to extend

8.  Person(s) Responsible for Implementation

Robin Dexter and Amy Richards

9.  Implementation Plan

🔺Monitor/ Evaluate

Actions: 1) Grantee outside evaluator

Timeline: 1) 2 years with the opportunity to extend

🔺 Board Report/Follow-Up

Actions: Grant report

Timeline: ___ 1 month       ___ 3 months       ___ 6 months __X_annually       ___ N/A

Adapted from NASB Needs Analysis GIPS Needs Analysis Rev. 02/2019
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Name of Community Collaborative 

Hall County Community Collaborative, Inc.  

 

Address of Organization 

P.O. Box 5131, Grand Island, NE 68802-5131 

 

Executive Director/Collaborative Coordinator 

Julie Nash 

Email executivedirector@h3cne.org  

Phone Number (308) 930-9038 

 

Contact Person (if not Executive Director) 

Name  

Title  

Email  

Phone Number  

 

Collaborative Board 
Representative Signature 

 

Date  

 

Collaborative Coordinator 
Signature 

 

Date  

 

School District 
Representative Signature 

 

Date  

 

 

Full-Service Community Schools 

Application Form Cover Page 

May 19, 2021

Robin R. Dexter (May 19, 2021 15:45 CDT)
Robin R. Dexter
May 19, 2021

May 20, 2021

mailto:executivedirector@h3cne.org
mailto:executivedirector@h3cne.org
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAKQPU99As5TY_JIx3CD3Ei82PReJOWO-y
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAKQPU99As5TY_JIx3CD3Ei82PReJOWO-y
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAKQPU99As5TY_JIx3CD3Ei82PReJOWO-y
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PROPOSAL SUMMARY – Half page, maximum. 

 
Hall County Community Collaborative (H3C) exists to facilitate the assessment, design, planning, 
implementation and evaluation of community-based services and systems.  H3C itself does not typically 
provide services as this would duplicate the role of members.  Rather, the assessment and planning 
processes assist in accessing new collaborative resources to fill gaps and for members to align their 
resources toward common goal of a safe, healthy & thriving community for children and families.  Our goal 
is obtained through a collective impact model of a common agenda, shared measurement, mutually 
reinforcing activities, and continuous communication in four focus areas; 11-24, Behavioral Health, Birth – 
11, and Community Response to strengthen protective and promotive factors that can prevent families and 
young people from unnecessary entry or re-entry into higher-end systems of care.  General membership 
provides the overall direction to the activities of H3C through strategic planning, serving on committees, as 
buddies to lived experience experts, and attending meetings. Members work collaboratively together to 
identify linkages, actions, skills, and resources which are used to implement or enhance healthy 
communities through prevention systems and plans.   
Grand Island Public Schools (GIPS) has been part of the collaborative learning community addressing 
barriers and finding solutions since 2006 which included current members of the collaborative that formally 
became a non-for-profit 501(c)(3) in 2014 under the H3C name.  Grand Island Public Schools partners with 
the collaborative on each of the focus areas listed above in addition to housing the collaborative Executive 
Director and Early Childhood Coordinator in their administration building.  Shared decision making for the 
benefit of children and families is already embedded in this partnership and will continue with the Full-
Service Community school approach.   
H3C and GIPS operate under the philosophy that prevention, education and opportunities for children and 
families will lead to equitable access to services and programs, improved child outcomes and increased 
family engagement.  These funds will allow the opportunity to create authentic family engagement, 
eliminate barriers, like transportation, for access to services and programs for families as they will be 
provided onsite all while offering a high-quality, rigorous, developmentally appropriate learning 
opportunities for students.   
 
 

 

 

 

 

 

 

 

 

 

 

 

Full-Service Community School Application 
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NARRATIVE – Five pages, maximum. 

 
Background  

A brief description of its history and mission and the connection to the school system:  
 
Hall County has been working together as a community since 2006 to focus on the development of 
collaborative leadership skills and addressing community barriers to collaborations and systems.  Between 
2206 and 2014, Hall County joined together with Juvenile Justice and Violence Prevention groups to reduce 
meetings and increase collaboration opportunities.  This move adopted the Collective Impact philosophy 
into the and in 2014 Hall County formed Hall County Community Collaborative as a not-for-profit 501(c)(3) 
that create a structure for sustainability.  It was at that time that the formal vision of creating a safe, healthy, 
and thriving community for children and families was instituted.  
As mentioned previously Grand Island Public Schools (GIPS) has been part of the collaborative learning 
community addressing barriers and finding solutions since 2006.  Grand Island Public Schools partners with 
the collaborative on each of the focus areas listed above in addition to housing the collaborative Executive 
Director and Early Childhood Coordinator in their administration building and having employees as part of 
the Board of Directors.  Shared decision making for the benefit of children and families is already embedded 
in this partnership and will continue with the Full-Service Community school approach.   
 
The need or problem that your Community Collaborative works to address, and the population you serve, 
including geographic location, socioeconomic status, race, ethnicity, gender, sexual orientation, age, 
physical ability, and language.  

H3C through the collective impact model addresses the following needs or problems through four 

subcommittees and general membership in Franklin, Hall, Hamilton, Harlan, Howard, Kearney, Merrick, and 

Phelps counties.  11-24 subcommittee is facilitated by the Director of Hall County Community Services and 

garners stakeholders to work together to coordinate community efforts to enhance the prevention, early 

intervention, and intervention systems of care for youth 11 to 24 and for families. The Behavioral Health 

subcommittee is facilitated by the Executive Director of Central Nebraska Council on Alcoholism and 

Addictions and implements, sustains, and expands initiatives and trainings that improve positive emotional 

health and connect a culturally, inclusive, linguistically sensitive community-based prevention system with 

an array of resources that address the determinant of health to minimize behavioral health problems for 

children and families.  The Birth – 11 subcommittee is facilitated by the Chief of Strategic Partnerships and 

Stakeholder Engagement for Grand Island Public Schools and leads and supports Hall County’s diverse early 

learning community and improves access to high quality programs and experiences for all families and 

children ages 0-11. The Community Response subcommittee is facilitated by the Central Navigator and 

leads and supports the system of resources and services for children, youth, and families to strengthen and 

build protective and promotive factors that can prevent families and young people from unnecessary entry 

or re-entry into higher-end systems of care.  H3C is committed to engaging lived experience experts at 

every level of the organization and has created a Creating Inclusive Communities Task Force to address 

issues of equity in Hall County.   

Current support services and partnerships accomplishments. Please emphasize the achievements of the 
recent past.  
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Your collaboratives relationships, both formal and informal, with other organizations working to meet the 
same needs or providing similar services.  

H3C relationships span many organizations that come together around quality early childhood 
experiences for children and families.  They include: 

All Belong to Christ Daycare Cathedral Daycare CEDARS Youth Services 

Center for Rural Affairs Central Community College Central District Health Dept. 

Central NE Child Advocacy Ctr. Cherry Park Creative Corner, LLC Circle of Security Facilitators 

City of Grand Island – Public Library Community Participants – Individuals Crisis Center 

Dept of Health & Human Services Educational Service Unit #10 Family First Academy 

First Five Nebraska Grand Island Public Schools GIPS Early Learning Center 

Hall County Housing Authority Head Start Child & Family 
Development Program 

Healthy Blue NE 

Heartland CASA Heartland Workers Center Heartland United Way 

Home Child Care Providers Hope Harbor Infant/Toddler Initiative 

Literacy Council of Grand Island Lived Experience Experts Mid-Plains Center for 
Behavioral Health 

Multicultural Coalition Nebraska Children Staff & 
Consultants 

Nebraska Children’s Home 
Society 

Region 3 Behavioral Health Services Rooted in Relationships Sixpence and Sixpence CCP 

Stick Creek Kids Teaching Tree of Grand Island The Little Cardinals 

University of Nebraska-Extension Wholeness Healing YMCA 

YWCA of Grand Island   

 

Funding Request – Briefly describe how funds will be used to begin the FSCS approach. 

Please explain how partners will collaborate to promote and develop a FSCS approach including: 

A statement of its primary purpose and the need or problem that you are seeking to address.  Utilize local 
data that might support this need (s). 

GIPS is in the city of Grand Island in Hall County, Nebraska. With a population of 48,520. Grand Island is the 

fourth largest town in the state. Located 80 miles from Lincoln, the closest major city in Nebraska, Grand 

Island is a small urban community surrounded by rural counties. According to a 2014 Competitive 

Assessment developed by Market Street Services, Hall County’s adults have the lowest educational 

attainment of all the comparison cities. Just 17.1% of its adult population (age 25+) has a bachelor’s degree 

or higher as compared to 28.5% in Nebraska and 28.7% nationwide. In addition, 16.2% have no high school 

diploma as compared to 9.4% statewide and 14.1% nationwide. This same report concluded that despite a 

strong economy, the low level of education could inhibit future economic growth and diversification. 

In addition, 40% of children under the age of five in Hall County are living below the poverty level and 36% 

of children live in single parent households (Nebraska Children and Families Foundation, 2019).  Only 41.3 

percent of three- and four-year-olds are enrolled in school (Kids Count, 2019).  

In the existing preschool program, 21 percent of enrolled students receive special education services, 53 

percent are English Language Learners, 55 percent are living at or below poverty guidelines; 11 percent 
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were born prematurely, 11 percent have teen parents, 46 percent did not graduate from high school, and 

75% of students had more than one risk factor present in their lives.   

Grand Island and GIPS is a growing community of many diverse languages and cultures.   The population of 

Grand Island has increased by 2,662 since 2010 and GIPS enrollment has increased by 981 students since 

2010.  22% of families speak languages other than English.  17.5 percent of learners in the school district 

are identified as English Language Learners.  45 percent of children under age five are Hispanic, 47 percent 

are White (Non-Hispanic), 4 percent are Black, 1 percent are Asian/Pacific Islander, and 2 percent are two 

or more races.  The current graduation rate is 83 percent. 

Indicate up to two types of services of the FSCS model you would implement in the first year. 

The Full-Service Community School approach will implement the following types of services: 

• Family Engagement 

• Medical, Dental, Mental Health and Social Services 

• Expanded Learning 

The population (school) that you plan to serve and how this population will benefit from the approach. 

H3C and GIPS have identified the O’Connor Learning Center as the location for the full-service community 
school opportunity.  This site was chosen based on several criteria. 

• Research shows that the sooner families are involved in their child’s education leads to increased 
student achievement and improved attendance and behavior. 

• The O’Connor Learning Center students and parents will attend multiple elementary schools 
within the district.  Our hope is the parents who are engaged, provided leadership opportunities 
and additional services and education will become leaders in the elementary school their child 
will attend.  

• Transportation is a barrier for families, this model will provide equitable access to onsite services 
and programs 

• Benefit a total of 15 classrooms, 408 children 

Strategies that you will employ to implement your FSCS approach.  Please include job description for 
Community School Coordinator.   

Family engagement will be the foundation for the approach that we will be using, honoring parents as the 
first teachers of their children.  In August, parents will be surveyed in their native language to determine 
specific strategies that will be offered.   

We will have culturally appropriate, language rich experiences that includes core instruction on early 
literacy and have a fundamental component and practice based on equity and has ELL comprehensive 
services.   

Specific strategies that are being planned for implementation include: 

• Mobile or onsite services such as WIC, DHHS, Central Navigation, Medical/Dental/Mental Health, 
food pantry, will be offered to create a one-stop shopping atmosphere for families 

• Circle of Security, Family Literacy, UNL Extension and ESL classes for parents 

• Circle of Security Master Classroom for Learning Center staff 

• Dolly Parton Imagination library enrollment for all children 
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• Summer extra learning experience focused on language and literacy during the month of June 4 
days a week for ½ day 

• Early Childhood Community Cafés to build on the assets of the community to strengthen families 

• Take home family literacy activities, including a book and activity that parents and children can do 
together 

• Group family activities 

• Parents in the classroom as volunteers 

• Parent Leadership 101 

• Parent Child Interaction Therapy offered onsite and in multiple languages based on the family’s 
needs 

• Ready Rosie 

• Transition to Kindergarten activities 
o Early Learning Center time for kindergarten only at the appropriate schools, allowing 

families to go to school, meet teachers, accompanied by preschool staff  
o Summer backpack for each child to prevent learning loss 

• Exploration and relationship building with local childcare provider to develop before and after 
school care 

The proposed staffing pattern for the FSCS. Specifically address how the school and collaborative 
leadership will work to support the Community School Coordinator through supervision, coaching and 
resource development. 

The Full-Service Community School Coordinator will be a full-time position contracted through Grand 
Island Public School so that benefits can be offered, and the coordinator can be fully involved in the GIPS 
system to better serve families.  Specific duties are written into the job description to ensure that the 
position remains solely focused on the Full-Service Community School opportunity and outlines the role 
and expectations of the position’s involvement with H3C, specifically the Birth – 11 committee.  The 
positions direct supervisor will be an employee with Grand Island Public Schools.  The position will have 
the benefit of brainstorming with another community school coordinator, located in a different facility 
but doing a similar role.  GIPS and H3C have established partnerships that the FSCS coordinator will be 
introduced to.  Onboarding for the position will include GIPS and H3C information to ensure the person 
hired understands the opportunity and each entities structure around the Full-Service Community School 
grant.   

How will all leaders contribute to ensuring mission alignment of partners to the FSCS approach and to the 
authentic engagement of parents as partners. 

H3C developed the following policy around leadership and engagement of parents/caregivers and youth.   

Community and System transformation occurs when enlightened individuals with lived experiences are 

provided welcomed opportunities to be heard by those who have the ability, authority, and influence to 

provide for support and data to facilitate collaborative development of new value. This co-creation must 

occur at all levels of the decision-making process as these stakeholders, aka enlightened individuals with 

lived experience, are essential to the foundation, growth, development, and ultimately successful 

outcomes and results of all efforts being made. 

The goal for H3C is to meet people where they are and have parents/caregivers and youth represented 
within the collaborative’s infrastructure, including all subcommittees, membership, and Board of 
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Directors.  Parents/Caregivers and Youth will be reflective of the people we serve, the partners that we 
have and the demographics of the communities we serve. This process will be ongoing as we build 
relationships with parents/caregivers and youth to serve.   
 

Training is also being provided in the community around trauma informed care, co-design and awareness 
of the importance of lifting up the lived expert voice. 

The policy includes the following benefits to eliminate barriers for lived experience experts to participate.  

• Stipends for participation in H3C opportunities, training provided and approved by H3C, providing 
testimonial  

• Payment for childcare for children 0-11 not in Head Start or school, children with a disability, over 
the age of 12 respite care can be paid 

• Transportation reimbursement or assistance 

• Access to technology for virtual meetings 

• Buddy program that will pair up existing collaborative members to serve as buddy to establish a 
relationship prior to first engagement, follow up after orientation, be a designated point of 
contact to help lived experts feel welcome, answer questions, introduce to others 

GIPS also operates under the philosophy that honors parents as the first teachers of their children.  

Complete the attached budget form.  Ensure the budget aligns with your FSCS proposed services. (LJK2) 

Evaluation – Please explain how partners will measure the progress of activities offered through the FSCS. 
Describe the criteria for a successful FSCS and the results you expect to have achieved to demonstrate the 
impact of the FSCS approach. 

Our successful approach will include the following achievements: 

• Family engagement; a survey completed by families that will show an increase in a connection 
with their school and new social networks that have been developed. 

• Attendance: data will show that students have an increase in attendance during the year.   

• Equitable access; a survey completed by families will show an increase in access to physical, 
dental, mental health, emergency assistance and Department of Health and Human Services. 

Sustainability – Please explain how partners will plan and build capacity to ensure the long-term 
sustainability of the FSCS approach.  

This is a priority not only for H3C but also for GIPS that the full-service community school approach be 
expanded and offered in other locations.  Continued emphasis on partnerships in the community, 
including businesses and a focus on seeking out funding that would provide not only sustainability for the 
current opportunity but expansion into other schools as well.  

Technical Assistance – Describe the type of technical assistance and support the team may need to 
develop and implement a robust FSCS approach in your community.   

Attendance at the Coalition for Community Schools national conference for both the coordinator and the 
administrator from the school.  

Networking with other Full-Service Community Schools coordinators.   

Access to shared resources, templates, and publications  



RESOLUTION #20210610_01 

 

A RESOLUTION TO ADOPT SPECIFIC STANDARDS FOR ACCEPTANCE AND 

REJECTION OF ENROLLMENT OPTION STUDENT APPLICATIONS FOR  

THE 2021-2022 SCHOOL YEAR 

 

 WHEREAS, Neb.Rev.Stat. § 79-238 (Reissue 2014) requires the Board of 

Education of Grand Island Public Schools (hereafter, “the district”) to adopt by resolution 

specific standards for acceptance and rejection of enrollment option applications; and  

 

 WHEREAS, the specific standards for acceptance and rejection of enrollment 

option applications shall be determined by setting a maximum number of option students 

the district will accept in any program, class, grade level, or school building, based upon 

available staff, facilities, projected enrollment of resident students, projected number of 

students with which the district will contract based on existing contractual arrangements, 

and availability of appropriate special education programs; and 

 

 WHEREAS, pursuant to § 79-238 the Board of Education has determined the 

maximum number of enrollment option applications the district may accept for the 2021-

2022 school year.   

 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF GRAND 

ISLAND PUBLIC SCHOOLS, GRAND ISLAND, NEBRASKA, AS FOLLOWS: 

 

 1.  The maximum number of enrollment option applications for special 

education students the district will accept is limited as set-forth in the attachment which 

shows current program capacity, projected enrollment and number of special education 

option students who may be accepted at certain schools within the district.   

 

 Adopted by the Board of Education of Grand Island Public Schools, Grand Island, 

Nebraska, on this 10th day of June, 2021. 

 

 

 

 

Bonnie Hinkle, President, Board of Education 
 

 

Legal References:   Neb.Rev.Stat. § 79-238 (Reissue 2014) 

        Neb. Rev. Stat. § 79-240 (Reissue 2014)   



BUILDING - LEVEL - PROGRAM PROGRAM
CAPACITY

PROJECTED 

ENROLLMENT

NO. OF OPTION 

STUDENTS

Dodge - Level I - Elementary Special Education 45 50 0

Dodge - Level II & III - Elementary Special Education 10 17 0

Engleman - Level I - Elementary Special Education 40 44 0

Engleman - Level II & III - Elementary Special Education 5 6 0

Gates - Level I - Elementary Special Education 20 31 0

Gates - Level II & III - Elementary Special Education 5 5 0

Howard - Level I - Elementary Special Education 40 46 0

Howard - Level II & III - Elementary Special Education 5 6 0

Jefferson - Level I - Elementary Special Education 30 40 0

Jefferson - Level II & III - Elementary Special Education 5 5 0

Knickrehm -  Level I - Elementary Special Education 20 24 0

Knickrehm - Level II & III - Elementary Special Education 5 8 0

Lincoln - Level I - Elementary Special Education 25 24 0

Lincoln - Level II & III - Elementary Special Education 5 6 0

Newell - Level I - Elementary Special Education 30 37 0

Newell - Level II & III - Elementary Special Education 5 6 0

Seedling - Level I - Elementary Special Education 4 4 0

Seedling - Level II & III - Elementary Special Education 1 1 0

Shoemaker - Level I - Elementary Special Education 20 29 0

Shoemaker - Level II & III - Elementary Special Education 5 9 0

Starr - Level I - Elementary Special Education 20 30 0

Starr - Level II & III - Elementary Special Education 5 6 0

Stolley - Level I - Elementary Special Education 20 24 0

Stolley - Level II & III - Elementary Special Education 2 5 0

Wasmer - Level I - Elementary Special Education 25 27 0

Wasmer - Level II & III - Elementary Special Education 5 5 0

West Lawn - Level I - Elementary Special Education 30 42 0

West Lawn - Level II & III - Elementary Special Education 5 6 0

Skills Academy - Level III - Elementary Special Education 10 13 0

Barr - Level I - MS Special Education 60 71 0

Barr - Level II & III - MS Special Education 15 26 0

Walnut - Level I - MS Special Education 100 136 0

Walnut - Level II & III - MS Special Education 25 44 0

Westridge - Level I - MS Special Education 60 62 0

Westridge - Level II & III - MS Special Education 10 20 0

Skills Academy - Level III - MS Special Education 10 12 0

Grand Island Senior High -  Level I - HS Special Education 200 243 0

Grand Island Senior High - Level II & III - HS Special Education 70 91 0

Skills Academy - Level III - HS Special Education 10 15 0

Transitional Living Program - Level III - HS Special Education 8 14 0

5/19/2021



GIPS BOE NEEDS ANALYSIS

District Administration and/or Board Committees will use the GIPS Needs Analysis to guide
development of proposals to the Board of Education for information or action as deemed appropriate.

Proposal: Extra Standard Recommendation 2021-2022

Submitted By: Wayne Stelk

Date: 6/3/21

1. What is the identified need?

The district provides a wide range of extra curricular activities for students, such as participating in
sports and after school clubs. Staff are assigned coaching and sponsorship responsibilities which are in
addition to their regular contracts or primary work assignments. The Extra Standard Salary Schedule
provides structure to compensating staff for these extra responsibilities.

2.  Administrative Rationale for BOE Agenda Item (connect to Strategic Plan
Objectives/Success Measures)

Objective 3 - Every GIPS student will have meaningful, personal connections to support their own
well-being and develop their confidence, resiliency and adaptability/Increased percentage of students
with a high level of school connectedness and high commitment to learning.

3.  Proposed Action

Approval of the Extra Standard recommendation for the 2021-2022 school year.

4.  Data/Research Assessed

Extra STandard committee met on 5/12/21.

5.  Equity Analysis

Access to and participation in extra standard activities are available to all students.

5.  Stakeholder Group(s) Involved

Staff/Students

6.  Summary

Approval of this recommendation will help ensure a robust and wide range of activities are available for
students to participate, and to support their connectedness to school.

7.  Fiscal Impact

Amount: $7,168.15 for new positions, plus movement

Adapted from NASB Needs Analysis GIPS Needs Analysis Rev. ??.??.??



Source: General Fund

Details:

8.  Person(s) Responsible for Implementation

Human Resources

9.  Implementation Plan

🔺Monitor/ Evaluate

Actions: Update iVisions

Timeline: 9/15/21

🔺 Board Report/Follow-Up (Could this be committee report or BOE presentation)

Actions: Extra Standard Committee Report

Timeline: ___ 1 month       ___ 3 months       ___ 6 months _x__annually       ___ N/A

Adapted from NASB Needs Analysis GIPS Needs Analysis Rev. ??.??.??



Analysis for Extra Standard Recommendation for 2021-2022

$1,131,534.86 Total ES 20-21
$37,453.80 Package Available (3.31%)

-($33,704.61) Movement
$3,749.20 Available Balance

Senior Family, Career, and Community Leaders of America (FCCLA) -($1,116.00)
Senior Mock Trial -($1,116.00)
Senior Sound System Operator -($3,867.00)

-($2,349.80) -Over/under Available Balance



Extra Standard Committee Meeting 

May 12, 2021 
 

Wayne Stelk called the meeting to order at 7:00 a.m. on the Zoom Meeting.  In attendance:  Terry Brown, 
Michelle Carter, Josue Covarrubias, Robin Dexter, Rod Foley, Jeff Gilbertson, Bonnie Hinkle, Charity La Brie, 

Daniel Phillips, Kenneth Schroeder, Wayne Stelk, Cindy Wells, Brad Wolfe.  

 

Wayne explained that this year is a different year of working on the budget process with the cut of several 

million dollars from the budget. Administration has done everything they can to add salary increases which 

was offset by other budget reductions. Need to look at the wants and needs or possibly look at doing some 

shifting of positions that are no longer needed or do some trading out.  Essentially there are limited dollars to 

work with.  The current approach is to honor salary increases, movement on salary schedule and those types 

of things, for the next school year, so will not recommend to freeze movement on the Extra Standard 

Schedule or freeze the base salary.  Current staff on the extra standard schedule will see step and column 

movement increase as they normally see.  Prepare to recommend that to the Board for approval.  

 

1. Review recommendations for changes to the Extra Standard Salary Schedule for the 2021-

2022 school year: 

 

A. Move Head Girls Softball, Baseball, Soccer from Category VI to Category VII.   

 

Rationale: Due to the amount of off season work and hours that these coaches put in, they 

should be in the same category as Football, Basketball, Volleyball and Wrestling. Concerns were 

brought to Cindy Wells’ attention regarding head coaches placement at a Category VI due to 

putting in same number of hours as coaches that are currently placed at Category VII.  The season 

calendars are generally the same or within a week and a half to two week difference.  The winter 

season is the longest season.   Due to the NSAA calendar work done off season, in season and 

going forward more work will have to be done to help programs in getting better.  

Head swimming would stay at Category VI due to the district not having a pool for off season work 

outs.  Could not pay the rental to the YMCA for the off season to have a swimming program.  

Coach Jensen has club swimming, but parents pay for that along with their membership at the 

YMCA.    Head track off season a lot of time is cross country. There is already cross country 

positions added to the Extra Standard Schedule.  Visited with these coaches and thought it was a 

good balance.   
 

B. Move Senior Sound System Vision Board Operator from Category VI to Category VII.  
 

Rationale: New Vision Board sponsor was on a trial basis.  Didn’t know how much time the 

sponsor would be required to work.  After witnessing the number of hours that Chris Holton has 

put in this year to create the Digital Content and be available for every home event ( not only 

athletics) is as many hours as a Head Coach.  Chris and the student in the academy in the media 

production are doing awesome things.  Whenever the vision board is used at every home event 

Chris has to be the one who designs the content, operates all of the equipment, sets up and take 

down, making sure everything is run correctly. He goes above and beyond to get an artistic valued 

video with quality and expertise. Live streaming all varsity events due to COVID-19. 

 
 

C. Add GISH FCCLA (Family, Career, and Community Leaders of America) (Category I).   

 

Rationale: This is an organization that is recognized at the State and National level like HOSA. It 

is part of one of the academy models at Senior High.  Michelle Irvine was paid $500 each semester 



during the 2020-2021 school year.  She did a tremendous job with the students.  There were 

students who were named state champions and runners up and will compete at the national level.  

There were approximately 10-15 students who participate in the organization and the numbers are 

growing.  

 

D. Add Mock Trial (Category I) 

 

Rationale: This is an organization that is recognized at the State and National level like HOSA and the 

rest of the Clubs in Category 1. It is part of the Academy Law Pathway.  There are 15 law student that 

meet with attorneys.  Jonathan Boyd took the organization one step further and currently competes 

with other schools in the state. 

 

E. Add an additional Assistant 9th grade Football (Category III).   

 

Rationale: Due to the Increase in 9th graders who are coming out for football each year.  There were 

67 9th graders who went out for football last year.  There was an A schedule and a B schedule due to 

the increase in participation, volunteer coaches needed to go help with coaching.  Currently have 2 

head and 2 assistant football coaches.  In the past, this has been a volunteer position and would like this 

to be a paid position.  Normal procedure is to keep the coaching ratio at 15 to 1. 

 

F. Add Senior Boys and Girls Bowling Team - (Category III), (2 Head Coaches) 

 

Rationale:  Have put a hold on asking to add to the extra standard schedule due to budgeting, but will 

come up again in the future.  NSAA has sanctioned Boys and Girls Bowling.   

 

2. Recommend 2021-2022 Extra Standard Base Salary be set at $44,635.00. 

 

3. Other items the committee wishes to discuss.  
 

A. Middle School Drama Club 

 

Rationale: Josué Covarrubias had a new language arts teacher that started a drama club at Barr.   She 

had two productions, one in the fall which was presented virtually in December and spring that was 

presented in May.  There is a lot of hours tied to preparation. Reversals multiple time a week, which 

were virtual, but in spring presented live.  Drama positons were cut at the middle school level in 

previous years due to not finding drama teachers, so that went away.  Suggestion was made to use 

activity fund to pay for the hours worked.  Programs need to be consistent at all three middle schools 

to add to the extra standard schedule. Proposed to initially have a conversation with sponsor to 

manage hours so it doesn’t exceed a certain amount.  There were also concerns about the cost for 

props and costumes.  Three middle schools principals get together to figure out a program to bring 

forward to the committee which will be consistent (ex. drama/speech) for all three middle schools. 

 

 

Do not have a financial analysis to say the number of dollars to spend.  If committee wants to move forward 

with trying to add positions or make recommended changes versus putting everything on hold for a year for 
the fiscal issues dealing with, will need to prioritize list.  Work with business office staff to figure out the cost 

of movement and cost of base increase and then if anyway to come up with any extra dollars how far down 

the list to can we go to fund those recommendations. 

 



Honor movement and increase to the base, then seeing what can be afforded as far as adding new position 

instead of freezing the base for purposes of adding new positions.  Need to respect the employees who have 

put in their time, energy, and effort to uphold their programs and reward them with movement.   

 

Future discussion regarding positions that are tied to the academies, which are part of the curriculum, possibly 

finding a way to fund them through the academy budgets. HOSA currently on extra standard schedule need to 

do the same for FCCLA and Mock Trial.  Student academics come first, so FCCLA and Mock Trial are in line 

with academic support and achievement within the pathways.  Working on a long term strategic plan for 

activities and athletics want to support students in extracurricular fashion. 

 

Wait on Assistant 9th Grade Football for another year to see number of participants right now and do 

something with fundraising to help pay coach, but will bring back in future. 

 

Regarding moving the head girls softball, baseball and soccer to Category VII, so they are at the same level as 

other head coaching assignment worry about Title IX.  This year with the political area Title IX has been 

talked about quite a bit at the college level.     

 

Senior Sound System Vision Board Operator someone has to be there to do the work and it has to be done 

well. Chris has done tremendous job. Suggestion was made to definitely try to make the movement to 

Category VII happen due to it being a part of the academies.   

   

Priority list would be B, C, and D and anyway possible to make A happen.  E & F tabled for a year. 

 

Work with the business office to crunch numbers and figure out a way to fund A, B, C, & D.  Email the Extra 

Standard Committee regarding where we will land with figures and what we envision the recommendation to 

be and if need to reconvene will schedule another meeting. 

 

 

Committee recommends to honor increase to the base and movement on the Extra Standard 

Schedule. 

 

Prioritized list: 

#1 Senior FCCLA (Family, Career, and Community Leaders of America) (Category I) 

#2 Senior Mock Trial (Category I) 
#3 Senior Sound System Coordinator (from Category VI to Category VII) 

#4 Senior Head Girls Softball, Baseball, Soccer (from Category VI to Category VII)   
 
 

Meeting ended at 7:45 a.m. 

 

 

 

 



Company Address Turnitin, LLC
2101 Webster St., Suite 1800
Oakland, CA 94612
US

  
Prepared By
 
Phone
 
Email

Robin Gepte
 
(866) 816-5046 x1220
 
rgepte@turnitin.com

  
Bill To Name Grand Island Senior High School
Bill To 123 S Webb Rd

PO Box 4904
Grand Island, NE 68802-4904
US

  
Quote To Name Grand Island Senior High School
Quote To 123 S Webb Rd

PO Box 4904
Grand Island, NE 68802-4904
US

 

Quotation
 
  
  
Quote Number Quote-Q-484743-2
  
Expiration Date 9/1/2021
  
  
  
Contact Name Daniel Phillips
Phone 3083855900
Email dphillips@gips.org
Fax
  
Additional To
Name

Grand Island Senior High School

Additional To 123 S Webb Rd
PO Box 4904
Grand Island, NE 68802-4904
US

 

Product Name Product Description Start Date End Date Total

Turnitin
Originality

Comprehensive protection against copy/paste plagiarism, student collusion, and contract cheating, covering 2600 seats 9/2/2021 9/1/2022 USD
7,350.00

Turnitin
Originality

Comprehensive protection against copy/paste plagiarism, student collusion, and contract cheating, covering 2600 seats 9/2/2022 9/1/2023 USD
7,450.00

Turnitin
Originality

Comprehensive protection against copy/paste plagiarism, student collusion, and contract cheating, covering 2600 seats 9/2/2023 9/1/2024 USD
7,550.00

Turnitin
Originality

Comprehensive protection against copy/paste plagiarism, student collusion, and contract cheating, covering 2600 seats 9/2/2024 9/1/2025 USD
7,650.00

Online
Training
Session

An interactive live, virtual session designed to engage and coach the audience delivered exclusively for your institution.
Prior to your session we will arrange an alignment call to determine audience and outcomes. Complimentary training for

each year which is $250 per session or $1000 total value

9/2/2021 9/1/2024 USD 0.00

SUBTOTAL: USD
30,000.00

 
Total USD 30,000.00

 
USD 0.00

 
Sales Tax USD 2,250.00

 
TOTAL USD 32,250.00

 
Please Note:
Products sold to certain states are subject to tax.
Fee does not include applicable tax. Invoice will reflect applicable tax (state and local).

 
The sales tax ultimately charged will be calculated when you are invoiced and will reflect applicable state and local taxes.
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No sales tax is charged when providing a valid exemption certificate. Please email certificate to ar@turnitin.com.

 
Order Instructions:
 
By signing this Quotation, as an authorized signatory of the recipient organization of this Quotation (“Organization”), I acknowledge and agree that:

 
• in that my Organization does not require the issuance of a Purchase Order, I hereby commit my Organization to the purchase of the Service(s) set

forth herein;

• my Organization agrees that that such Services will be solely governed by the terms and conditions as set forth in
http://go.turnitin.com/reg;

• my Organization agrees to make all payments due Net 30 days from the date of the applicable invoice;

• the related term of Service(s) will commence on the Activation Date, which is defined as the date as confirmed via the applicable invoice.

                \co1\
On behalf of: _____________________________________________________________(Organization)

 
 
       \s1\
By: _____________________________________________________________________(Signature)

                 \n1\
Printed Name: _________________________________________

         \t1\
Title: ________________________________________________

         \d1\
Date: ________________________________________________

                                 \tbx_1_billingcontact\
Billing contact info: (name) _______________________________

           \tbx_1_BillingEmail\
Email: ________________________________________________

           \tbx_1_phone\
Phone: ________________________________________________

                   \tbx_1_Billingadd1\
Address Line 1: _____________________________________________________________________

                   \tbx_1_Billingadd2\
Address Line 2: _____________________________________________________________________

 
To purchase or renew your Turnitin license, please email or fax your purchase order and a copy of this quote to Turnitin, LLC, at:
 
orders@turnitin.com or Primary Fax: (510) 764-7612, Alternate Fax: (510)764-7613
 
By accepting this quote, you agree to our general terms and conditions that are located at this URL: 
http://go.turnitin.com/reg;

Mail payment To:
 
Turnitin, LLC
PO Box 894403
Los Angeles, CA 90189-4403

 
You may also contact us with your credit card information at (510) -764-7637 9am-5pm PST By accepting this quote, you agree to our general terms and
conditions that are located at this URL: http://go.turnitin.com/reg. 

 
Training: On-site or online trainings must be completed within twelve (12) months of the start of Turnitin/iThenticate service, or the expiration of the
Term in which Training was licensed whichever is earlier ("Training Term Expiry"). Link to Training Terms and Conditions.
 
Cancellation policy: Cancellations may only be made within the first 30 days from account activation and only for accounts that have five or fewer uploads. All
lapsed accounts are subject to a reactivation fee of 8% of the license cost or $50.00, whichever is greater. All fees must be paid prior to account reactivation.
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Unless prescribed otherwise in a table below, payment in USD is due Net 30 days from the date of invoice

Invoice Date Payment Date Payment Amount

July 1, 2021
July 1, 2022
July 1, 2023
July 1, 2024

July 31, 2021
July 31, 2022
July 31, 2023
July 31, 2024

7350.00
7450.00
7550.00
7650.00
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SCHOOL TRANSPORTATION AGREEMENT 
 
This Agreement is between Hall County School District 2, also known as The Grand 
Island Public Schools, hereinafter referred to as the “school district,” and Doc Holiday 
Express Company, a Nebraska corporation, hereinafter referred to as the “bus 
operator,” who hereby agree and contract as follows: 
 

1. PURPOSE. The bus operator shall transport school students in a safe, 
reliable and timely manner according to the routes, schedules and bus stop locations as 
furnished from time to time by the school district.  For the school year 2021-2022, the 
bus operator will provide Pupil Transportation Vehicles to serve the routes designated 
on the attached spreadsheet titled, “Grand Island Public School Transportation Routes 
Fiscal Year 2021-22,” which is hereby incorporated by this reference, for students 
attending school and those students attending before and after school activities.  The 
bus operator will use the school calendar to determine when school commences and 
dismisses on any given day.  The bus operator shall, as requested by the school district, 
provide other pupil transportation for school sponsored activities when such other 
transportation does not conflict with regular home-to-school, school-to-home or building-
to-building shuttles.   

 
2. TERM.  This Agreement shall commence on August 1, 2021 and 

terminate on July 31, 2026.   
 
3. ROUTES AND SCHEDULES. The school district may change routes, time 

schedules, or designated stops and the routes may be increased, eliminated or 
consolidated at the discretion of the school district to meet changing conditions.  
However, no increase, elimination, or consolidation, except to meet unexpected or 
emergency situations, will be made before the bus operator has been given a 
reasonable opportunity to confer with the school district with respect to the change.  The 
parties may negotiate adjustments in the sums to be paid to the bus operator for any 
increase or decrease in service resulting from a change, elimination, or consolidation of 
routes or for additional services such as school sponsored field and activity trips.  The 
school district may from time to time establish rules to be observed by the bus operator 
in connection with details incidental to the operation of the routes, including starting 
times, bus stop locations, discipline on the school buses, and other details that may 
arise in the performance of this Agreement. 

 
4. BUS REQUIREMENTS.   The bus operator will furnish Pupil 

Transportation Vehicles which comply with the “Regulations Governing The Minimum 
Equipment Standards And Safety Inspection Criteria For Pupil Transportation Vehicles” 
under Title 92, Nebraska Administrative Code, Chapter 92.  Any Coach Buses furnished 
by the bus operator shall have been inspected or subject to inspection under the rules 
and regulations of the Public Service Commission, Carrier Enforcement Division of the 
State Patrol, or the Division of Motor Carrier Services pursuant to Sections 75-363 
through 75-369.07 of the Nebraska Revised Statutes.  Hereinafter, all Pupil 
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Transportation Vehicles and/or Coach Buses provided by the bus operator shall be 
referred to as “school buses.”   

 
5. STORAGE AND MAINTENANCE.   The bus operator will keep the 

school buses properly stored.  The bus operator will have the school buses 
maintained by qualified mechanics so that they will be in good mechanical 
condition, clean, and updated with the latest equipment required by laws or 
regulations.   
 

6. BUS HEATING.   The buses will be equipped with working and 
sufficient heating systems to ensure the warmth of students. 

 
7. BUS DRIVERS.   The bus operator will furnish drivers who fulfill and 

comply with the “Regulations Governing Driver Qualifications And Operational 
Procedures For Pupil Transportation Vehicles” under Title 92, Nebraska Administrative 
Code, Chapter 91, including but not limited to, initial training requirements, physical and 
mental standards, filing a valid Medical Examiner’s Certificate for each driver it employs 
and providing a written report to the school district, annually obtaining from the 
Nebraska Department of Motor vehicles the driving record for every pupil transportation 
vehicle driver, comply with school bus operator’s permit,  driving skills and practices, 
and knowledge of traffic laws, rules, and regulations which relate to school bus 
transportation.  The bus operator will provide drivers in adequate numbers to fulfill the 
requirements of this Agreement. The bus operator will discharge any driver who violates 
laws, regulations, or the bus operator’s rules of conduct governing the operation of 
school buses.   

 
8. SCHOOL BUS AIDES / INTERPRETERS / PRE-SCHOOL MONITORS.  

The bus operator shall employ and assign school bus aides / interpreters / pre-school 
monitors based on the individual requirements of students as may be required by 
Individual Education Plan (IEP) and/or as directed by the Request for Transportation 
Form.  These aides/interpreters/pre-school monitors are assigned because of the nature 
and/or severity of the handicapping condition of each child.  School bus 
aides/interpreters/pre-school monitors shall meet the training requirements of the school 
district in first aid, adult/child/infant CPR, handling infectious diseases, blood borne 
pathogens, behavior management, and other requirements as they become known.  
The bus operator will provide bus drivers who are physically capable of lifting 
handicapped children who require lifting.   

 
9. STANDBY BUSES.  The bus operator will have on hand standby school 

buses in sufficient numbers so that the bus routes and schedules are serviced in a 
timely manner.   

 
10. BUS INSPECTION.   The school district’s employees and agents are 

authorized to inspect any and all school buses and their operation by riding as 
passengers or by other reasonable means. 
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 11. COMPLIANCE WITH LAWS AND REGULATIONS.  The bus operator and 

its employees/drivers will comply with federal, state, and municipal laws, ordinances, 

rules, and regulations governing school transportation.  During the performance of this 

Agreement the parties shall comply with Neb. Rev. Stat. § 4-114, which requires that 

every public employer and public contractor shall register with and use a federal 

immigration verification system (E-verify or an equivalent federal program) to determine 

the work eligibility status of new employees physically performing services within the 

State of Nebraska.  The parties shall comply with the Nebraska  Fair Labor Standards, 

Neb. Rev. Stat. §73-102 to §73-105;  and with Neb. Rev. Stat. §48-1122, which requires 

the contractor and its subcontractors to not discriminate against any employee or 

applicant for employment, to be employed in the performance of such contract, with 

respect to his or her hire, tenure, terms, conditions, or privileges of employment, 

because of his or her race, color, religion, sex, disability, or national origin. The parties 

shall also comply with the Americans with Disabilities Act of 1990 for employees 

performing work under this contract.   

 
12. COMPLIANCE WITH SCHOOL POLICIES.   The bus operator and its 

employees/drivers will comply with the school district’s prohibition against discrimination 
(Policy 1310-Nondiscrimination), its prohibition against harassment (Policy 1311- 
Harassment), its prohibition against corporal punishment (Policy 8451-Physical 
Restraint and Seclusion), its prohibition against physical or sexual abuse of students 
(Policy 8551-Abuse of Students by Employees), and its prohibition against bullying 
(Policy 8455-Bullying and Harassment).  The bus operator and its employees/drivers 
will maintain a standard of personal conduct toward the students and school district 
employees that is polite, helpful, professional and of high moral character.  

 
13. STUDENT BEHAVIOR.   Students on the school buses should conduct 

themselves in a manner consistent with the established standards of classroom 
behavior.  In cases when a student does not conduct himself or herself properly on the 
school bus, such instances shall be brought to the attention of the building principal by 
the bus driver.  The building principal will determine the manner and means for 
correcting the student’s improper behavior.  The bus operator will not eject any student 
under circumstances that may or are likely to result in injury or danger to the student. 

 
14. WELL-BEING OF STUDENTS.   The bus operator shall be fully 

responsible for the care and well-being of students during their period of transportation.  
The transportation of a student shall be deemed to have begun when the student 
boards the school bus, and shall be deemed to have ended when the student has 
completed alighting from the school bus at a reasonably safe place in which to alight in 
view of the circumstances then prevailing.  At no time will the bus operator’s office or 
garage be used as a depot for the transfer of students.  Every effort shall be made to 
not keep any student on the bus for more than one hour during an in-town trip.   

   
15. LIABILITY, INDEMNIFICATION AND DUTY TO DEFEND.  The school 

district, or its authorized representatives, shall not in any way or manner be answerable 
or suffer loss, damage, expense, or liability for any loss or injury that may happen as a 
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result of the transportation services required by this Agreement.  The bus operator shall 
assume all liability arising from such transportation services either by accident, 
negligence, theft, vandalism, or any cause whatsoever, and shall indemnify and defend 
the school district or its authorized representatives from all liability arising from accident, 
negligence, or any cause whatsoever that the school district may suffer as a result of 
the transportation services provided herein.   

 
16. BODILY INJURY OR PROPERTY DAMAGE REPORT.   Any incident 

involving bodily injury or property damage to a student or a third-party shall be reported 
by the bus operator to the Chief Financial Officer, as soon as possible and not later than 
eight hours from the time of the incident.  A written report of the incident must be 
submitted to the Chief Financial Officer as soon thereafter as possible but no later than 
one day after the date of the incident.   

 
17. MECHANICAL INSPECTIONS AND REPORTS.   As required by Neb. 

Rev. Stat. § 79-602, the bus operator shall cause all Pupil Transportation Vehicles to be 
inspected before school opens in the fall and each eighty days during that part of the 
year when school is in session by a motor vehicle mechanic appointed by the school 
district’s Board of Education, except that any Pupil Transportation Vehicle that has been 
inspected under rules and regulations of the Public Service Commission shall be 
exempted from this requirement.  Within five days after such inspection the mechanic 
shall make a report of his or her inspection in writing on regular forms provided by the 
State Department of Education which shall show if the vehicle met the minimum 
allowable safety criteria for use.  Any item not meeting such criteria shall be brought into 
compliance prior to the vehicle being used.  A copy of “Appendix L-Mechanic’s Pupil 
Transportation Vehicle Inspection Report” is attached hereto.  Once completed, the 
report shall be delivered to the Chief Financial Officer. 

 
18.   DAILY INSPECTIONS AND REPORTS.  Bus drivers shall complete the 

Daily Vehicle Inspection Form and the Post Route Inspection Form, samples of which 
are attached hereto.  These reports shall be kept by the driver in the vehicle and filed 
weekly with the bus operator, with any damage, whether by vandalism or accident, or 
significant defects in lights or equipment reported immediately to the bus operator.  
These reports shall be submitted to the Chief Financial Officer, by June 1 of each year.  
At the end of each route or activity bus drivers will do a walk-through the bus to check 
for children and/or damage and a walk-around the bus to check for damage, and they 
shall describe any damage on the Post Route Inspection Form.  

 
19. RECORDS.   The school district shall have the right to audit, in such a 

manner and at all reasonable times as it deems appropriate, all activities of the bus 
operator arising in the course of its performance under this Agreement. The bus 
operator agrees to maintain all books, records, and other documents relevant to this 
Agreement for three years after final payment and any person duly authorized by the 
school district shall have full access to and right to examine any of said materials during 
this period. It is agreed that if an audit, litigation or other action involving records is 
initiated before the three year period has expired, the records must be retained until all 
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issues arising out of such actions are resolved, or until a three year period has passed, 
whichever is later. 

 
20. PAYMENT. For the 2021-2022 school year consisting of 171 days of 

school the school district shall pay the bus operator in consideration and compensation 
for the bus operator’s performance under this Agreement, the amount of 
_______________ ($______)  with a $100,000 advance to be paid in August, 2021.  
The remaining compensation shall be paid in nine monthly installments each in the 
amount of _______________($_______).   

If the actual number of days that school is in session and during which students 
are transported is less than 171 days, the school district shall receive from the bus 
operator a refund calculated on a pro rata basis for the days less than 171.  If the actual 
number of days that school is in session and during which students are transported 
exceeds 171 days, the school district will pay the bus operator for the additional days 
calculated on a pro rata basis.  Appended to this Agreement is the 2021-2022 
Transportation Routes Payment Schedule.   

 
 21. BUS OPERATOR RESPONSIBLE FOR FUEL AND EMPLOYEE WAGES 
AND BENEFITS.  The bus operator shall furnish all fuel used in its performance of this 
Agreement and it assumes all risk for volatility or variation in fuel prices.  The bus 
operator also assumes all risk and responsibility for bus operator’s employees’ wages 
and benefits.  

  
22. INSURANCE.   The bus operator will purchase a liability insurance policy 

or policies from an insurance company authorized to do business in Nebraska, with the 
following minimum limits: 

 
 
Commercial General Liability:   
 Each Occurrence    $5,000,000 
 Damage to Rented Premises  $100,000 
 Medical Expense, (Any one person) $5,000 
 Personal & Advertising Injury  $5,000,000 
 General Aggregate    $5,000,000 
  
 
Automobile Liability: 
  Combined Single Limit:   
  (each accident)    $5,000,000 
  

A COPY OF THE BUS OPERATOR’S LIABILITY INSURANCE POLICY MUST BE 
PROVIDED ANNUALLY TO THE CHIEF FINANCIAL OFFICER PRIOR TO 
BEGINNING SERVICE EACH YEAR.  Such policy or policies shall be conditioned for 
the payment of any and all damages on account of bodily injury or death, personal injury 
or injury to or destruction of property that may accrue to any person or persons by 
reason of the bus operator’s negligent or careless performance or lack of performance 
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of this Agreement.  The school district shall be added to the insurance policy or policies 
as an additional named insured and a certificate of insurance will be provided annually 
to the school district.  A copy of the signed insurance policy or policies will be given to 
the school district if requested.  The bus operator will purchase worker’s compensation 
insurance for its employees as will protect it from claims that may arise under this 
Agreement.  The bus operator shall not commence work under this Agreement until it 
has obtained all insurance stated above.   

 
23. INDEPENDENT CONTRACTOR STATUS.   The bus operator is and shall 

be considered an independent contractor and shall not be held or deemed in any way to 
be the agent or employee of the school district.  No officer, employee or agent of the 
bus operator shall be deemed to be an officer, employee or agent of the school district, 
unless he  or she is also an officer, employee or agent of the school district.   

 
24. RIGHTS OF TERMINATION.   In addition to any other rights the school 

district may have, the school district shall have the right to immediately terminate this 
Agreement if:     

 
 a.   the bus operator becomes insolvent; 

 
b.   the bus operator makes an assignment for the benefit of 

creditors; 
 

c.   a voluntary or involuntary petition in bankruptcy is filed by or 
against the bus operator; 

 
d.  the bus operator fails to perform any transportation schedule 

when notified to do so by the school district; 
  
 e.   the bus operator abandons the work; 

 
f.   the bus operator without just cause reduces its working force 

or school bus fleet to a number that, if maintained, would be 
insufficient, in the opinion of the school district, to carry out 
the work in accordance with this Agreement; 

 
g.   the bus operator assigns, transfers, conveys, or otherwise 

disposes of this Agreement, or any part thereof, without 
approval of the school district; 

 
h.   a receiver or receivers are appointed to take charge of the 

property or affairs of the bus operator; 
 

i. the bus operator, its agents and/or employees fail to comply 
with state or federal law concerning school bus 
transportation; 
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j. the parties fail to reach a mutually satisfactory agreement pursuant 

to Section 27, below.   
 

 
25. PRINCIPAL OFFICE ADDRESS.   All written notices and correspondence 

to the school district shall be delivered to the school district’s  Chief Financial Officer at 
123 South Webb Road, P.O. Box 4904, Grand Island, Nebraska, 68802.  All written 
notices and correspondence to the bus operator shall be delivered to its principal office, 
Doc Holiday Express Company, 1932 Aspen Circle, Grand Island, Nebraska, 68803.  

 
26. GOVERNING LAW.  This Agreement shall be governed by the law of 

Nebraska, and venue for all disputes shall be in the applicable County or District Court 
of Hall County, Nebraska.   

 
27.   NEGOTIATIONS FOR FUTURE SCHOOL YEARS.  For years after the 

2021-2022 school year, the performance of this Agreement is contingent upon the 
Board of Education for the school district adopting budget appropriations sufficient to 
fund such performance.  If funding is available after the 2021-2022 school year, the 
payment for the bus operator’s performance under this Agreement shall increase by two 
percent (2%) from that paid for the previous school year. If the bus operator requests an 
additional amount, which shall not exceed an additional two percent (2%), the request 
must be made in writing at least six months prior to the start of the next school year.  In 
such case, the school district has until August 30 to accept or deny the request.  It is 
also understood and agreed that after the 2021-2022 school year, this Agreement is 
contingent upon annual negotiations between the school district and bus operator as to 
the specific number and location of routes, types of routes and cost of each route to be 
contracted with the bus operator.      

 
28. HEADINGS.  The headings in this Agreement are for convenience only 

and shall have no substantive or procedural effects in construing this Agreement. 
 
 

 IN WITNESS WHEREOF, the parties have executed this Agreement below. 
 
 EXECUTED: _____________________, 2021. 
       
Hall County School District 2, 
 

 Doc Holiday Express Company, 
A Nebraska Corporation, 
 
 

By:   By:  

 Bonnie Hinkle, President, Board 
of Education for Hall County 
School District 2 

  Joseph M. Brown, President 

 



Grand Island Public Schools
Transportation Routes

Fiscal Year 2021 - 2022

Route Description

FY21‐22

Rate

@102.0% of 

FY20‐21

Per Day *

July August September October November December January February March April May FY21-22 Account Annual Monthly Nine (9) Months

Less 

Proportionate 

Advance

Monthly Pay 

Amount

E_1 Elementary $293.47 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $50,183.51 $5,245.25 $47,207.29 $2,976.22 $5,245.25

M_Barr1 Middle ‐ Barr AM/PM $476.46 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $81,474.60 $8,515.85 $76,642.61 $4,831.99 $8,515.85

M_Barr2 Middle ‐ Barr AM/PM (New in FY16‐17) (Double Route in 2019-2020) $476.46 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $81,475.28 $8,515.92 $76,643.25 $4,832.03 $8,515.92

M_Wal1 Middle ‐ Walnut AM/PM $476.46 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $81,474.60 $8,515.85 $76,642.61 $4,831.99 $8,515.85

M_Wal2 Middle ‐ Walnut AM/PM (Double Route in 2019-2020) $476.46 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $81,475.28 $8,515.92 $76,643.25 $4,832.03 $8,515.92

M_Wal3 Middle ‐ Walnut AM/PM $293.47 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $50,183.51 $5,245.25 $47,207.29 $2,976.22 $5,245.25

M_West1 Middle ‐ Walnut AM/PM $293.47 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $50,183.51 $5,245.25 $47,207.29 $2,976.22 $5,245.25

M_West2 Middle ‐ Westridge #1 $293.47 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $50,183.51 $5,245.25 $47,207.29 $2,976.22 $5,245.25

M_West3 Middle - Westridge #2 AM/PM (Swing route - GISH, Walnut, Elem) $476.46 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $81,474.60 $8,515.85 $76,642.61 $4,831.99 $8,515.85

GISH1 GISH/Walnut AM/PM $293.47 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $50,183.51 $5,245.25 $47,207.29 $2,976.22 $5,245.25

GISH2 GISH/Walnut AM/PM $293.47 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $50,183.51 $5,245.25 $47,207.29 $2,976.22 $5,245.25

GISH3 GISH AM/PM (New in 2018-2019) $293.47 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01160.000.400.519.00811 $50,182.85 $5,245.19 $47,206.67 $2,976.18 $5,245.19

Skills Skills Academy AM/PM $311.77 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $53,312.67 $5,572.32 $50,150.87 $3,161.80 $5,572.32

NEW1 LEP Route ‐ New Comers #1 $320.07 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01150.000.400.519.00000 $54,731.97 $5,720.67 $51,486.00 $3,245.97 $5,720.67

NEW2 LEP Route ‐ New Comers #2 $320.07 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01150.000.400.519.00000 $54,731.97 $5,720.67 $51,486.00 $3,245.97 $5,720.67

NEW3 LEP Route ‐ New Comers #3 $320.07 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01150.000.400.519.00000 $54,731.97 $5,720.67 $51,486.00 $3,245.97 $5,720.67

NEW4 LEP Route ‐ New Comers #4 $307.75 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01150.000.400.519.00000 $52,625.25 $5,500.47 $49,504.22 $3,121.03 $5,500.47

Shuttle GISH, Barr, Walnut Shuttle $302.10 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01150.000.400.519.00000 $51,658.95 $5,399.47 $48,595.23 $3,063.72 $5,399.47

Cont2 CPI AM‐Noon‐PM $374.60 0 15 19 19 17 13 19 18 17 19 15 171 01.2.01150.000.400.519.00000 $64,056.40 $6,695.27 $60,257.43 $3,798.97 $6,695.27

SPED1 SPED Daily Route  1 $320.07 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $54,731.97 $5,720.67 $51,486.00 $3,245.97 $5,720.67

SPED2 SPED Daily Route  2 $320.07 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $54,731.97 $5,720.67 $51,486.00 $3,245.97 $5,720.67

SPED3 SPED Daily Route  3 $320.07 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $54,731.97 $5,720.67 $51,486.00 $3,245.97 $5,720.67

SPED4 SPED Daily Route  4 $320.07 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $54,731.97 $5,720.67 $51,486.00 $3,245.97 $5,720.67

SPED5 SPED Daily Route  5 $320.07 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $54,731.97 $5,720.67 $51,486.00 $3,245.97 $5,720.67

SPED6 SPED Daily Route  6 $320.07 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $54,731.97 $5,720.67 $51,486.00 $3,245.97 $5,720.67

SPED7 SPED Daily Route  7 $311.77 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $53,312.67 $5,572.32 $50,150.87 $3,161.80 $5,572.32

SPED8 SPED Daily Route  8 $311.77 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $53,312.67 $5,572.32 $50,150.87 $3,161.80 $5,572.32

SPED9 SPED Daily Route  9 $311.77 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $53,312.67 $5,572.32 $50,150.87 $3,161.80 $5,572.32

SPED10 SPED "B" Day Route Only - ADA Bus *NEW starting August 20, 2020 $311.77 0 15 19 19 17 13 19 18 17 19 15 171 01.2.02792.000.120.519.00000 $53,312.67 $5,572.32 $50,150.87 $3,161.80 $5,572.32

FY20-21 Total $1,686,149.93 $176,238.88 $1,586,149.93 $100,000.00 $176,238.88

NOTE Less: Advance 08-01-2020 ($100,000.00)

FY19-20 rates were adjusted for a 'drivers increase'. Net Balance Due (Pd over 9 months) $1,586,149.93 monthly $ * 9 $1,586,149.93

Monthly Amount (Sept - May) $176,238.88 Advance $100,000.00

Total $1,686,149.93

Per Day Rate $9,860.53 Variance $0.00

6/8/2021
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RESOLUTION #20210610_01 

 

A RESOLUTION TO ADOPT SPECIFIC STANDARDS FOR ACCEPTANCE AND 

REJECTION OF ENROLLMENT OPTION STUDENT APPLICATIONS FOR  

THE 2021-2022 SCHOOL YEAR 

 

 WHEREAS, Neb.Rev.Stat. § 79-238 (Reissue 2014) requires the Board of 

Education of Grand Island Public Schools (hereafter, “the district”) to adopt by resolution 

specific standards for acceptance and rejection of enrollment option applications; and  

 

 WHEREAS, the specific standards for acceptance and rejection of enrollment 

option applications shall be determined by setting a maximum number of option students 

the district will accept in any program, class, grade level, or school building, based upon 

available staff, facilities, projected enrollment of resident students, projected number of 

students with which the district will contract based on existing contractual arrangements, 

and availability of appropriate special education programs; and 

 

 WHEREAS, pursuant to § 79-238 the Board of Education has determined the 

maximum number of enrollment option applications the district may accept for the 2021-

2022 school year.   

 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF GRAND 

ISLAND PUBLIC SCHOOLS, GRAND ISLAND, NEBRASKA, AS FOLLOWS: 

 

 1.  The maximum number of enrollment option applications for special 

education students the district will accept is limited as set-forth in the attachment which 

shows current program capacity, projected enrollment and number of special education 

option students who may be accepted at certain schools within the district.   

 

 Adopted by the Board of Education of Grand Island Public Schools, Grand Island, 

Nebraska, on this 10th day of June, 2021. 

 

 

 

 

Bonnie Hinkle, President, Board of Education 
 

 

Legal References:   Neb.Rev.Stat. § 79-238 (Reissue 2014) 

        Neb. Rev. Stat. § 79-240 (Reissue 2014)   



BUILDING - LEVEL - PROGRAM PROGRAM
CAPACITY

PROJECTED 

ENROLLMENT

NO. OF OPTION 

STUDENTS

Dodge - Level I - Elementary Special Education 45 50 0

Dodge - Level II & III - Elementary Special Education 10 17 0

Engleman - Level I - Elementary Special Education 40 44 0

Engleman - Level II & III - Elementary Special Education 5 6 0

Gates - Level I - Elementary Special Education 20 31 0

Gates - Level II & III - Elementary Special Education 5 5 0

Howard - Level I - Elementary Special Education 40 46 0

Howard - Level II & III - Elementary Special Education 5 6 0

Jefferson - Level I - Elementary Special Education 30 40 0

Jefferson - Level II & III - Elementary Special Education 5 5 0

Knickrehm -  Level I - Elementary Special Education 20 24 0

Knickrehm - Level II & III - Elementary Special Education 5 8 0

Lincoln - Level I - Elementary Special Education 25 24 0

Lincoln - Level II & III - Elementary Special Education 5 6 0

Newell - Level I - Elementary Special Education 30 37 0

Newell - Level II & III - Elementary Special Education 5 6 0

Seedling - Level I - Elementary Special Education 4 4 0

Seedling - Level II & III - Elementary Special Education 1 1 0

Shoemaker - Level I - Elementary Special Education 20 29 0

Shoemaker - Level II & III - Elementary Special Education 5 9 0

Starr - Level I - Elementary Special Education 20 30 0

Starr - Level II & III - Elementary Special Education 5 6 0

Stolley - Level I - Elementary Special Education 20 24 0

Stolley - Level II & III - Elementary Special Education 2 5 0

Wasmer - Level I - Elementary Special Education 25 27 0

Wasmer - Level II & III - Elementary Special Education 5 5 0

West Lawn - Level I - Elementary Special Education 30 42 0

West Lawn - Level II & III - Elementary Special Education 5 6 0

Skills Academy - Level III - Elementary Special Education 10 13 0

Barr - Level I - MS Special Education 60 71 0

Barr - Level II & III - MS Special Education 15 26 0

Walnut - Level I - MS Special Education 100 136 0

Walnut - Level II & III - MS Special Education 25 44 0

Westridge - Level I - MS Special Education 60 62 0

Westridge - Level II & III - MS Special Education 10 20 0

Skills Academy - Level III - MS Special Education 10 12 0

Grand Island Senior High -  Level I - HS Special Education 200 243 0

Grand Island Senior High - Level II & III - HS Special Education 70 91 0

Skills Academy - Level III - HS Special Education 10 15 0

Transitional Living Program - Level III - HS Special Education 8 14 0

5/19/2021



Company Address Turnitin, LLC
2101 Webster St., Suite 1800
Oakland, CA 94612
US

  
Prepared By
 
Phone
 
Email

Robin Gepte
 
(866) 816-5046 x1220
 
rgepte@turnitin.com

  
Bill To Name Grand Island Senior High School
Bill To 123 S Webb Rd

PO Box 4904
Grand Island, NE 68802-4904
US

  
Quote To Name Grand Island Senior High School
Quote To 123 S Webb Rd

PO Box 4904
Grand Island, NE 68802-4904
US

 

Quotation
 
  
  
Quote Number Quote-Q-484743-2
  
Expiration Date 9/1/2021
  
  
  
Contact Name Daniel Phillips
Phone 3083855900
Email dphillips@gips.org
Fax
  
Additional To
Name

Grand Island Senior High School

Additional To 123 S Webb Rd
PO Box 4904
Grand Island, NE 68802-4904
US

 

Product Name Product Description Start Date End Date Total

Turnitin
Originality

Comprehensive protection against copy/paste plagiarism, student collusion, and contract cheating, covering 2600 seats 9/2/2021 9/1/2022 USD
7,350.00

Turnitin
Originality

Comprehensive protection against copy/paste plagiarism, student collusion, and contract cheating, covering 2600 seats 9/2/2022 9/1/2023 USD
7,450.00

Turnitin
Originality

Comprehensive protection against copy/paste plagiarism, student collusion, and contract cheating, covering 2600 seats 9/2/2023 9/1/2024 USD
7,550.00

Turnitin
Originality

Comprehensive protection against copy/paste plagiarism, student collusion, and contract cheating, covering 2600 seats 9/2/2024 9/1/2025 USD
7,650.00

Online
Training
Session

An interactive live, virtual session designed to engage and coach the audience delivered exclusively for your institution.
Prior to your session we will arrange an alignment call to determine audience and outcomes. Complimentary training for

each year which is $250 per session or $1000 total value

9/2/2021 9/1/2024 USD 0.00

SUBTOTAL: USD
30,000.00

 
Total USD 30,000.00

 
USD 0.00

 
Sales Tax USD 2,250.00

 
TOTAL USD 32,250.00

 
Please Note:
Products sold to certain states are subject to tax.
Fee does not include applicable tax. Invoice will reflect applicable tax (state and local).

 
The sales tax ultimately charged will be calculated when you are invoiced and will reflect applicable state and local taxes.
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No sales tax is charged when providing a valid exemption certificate. Please email certificate to ar@turnitin.com.

 
Order Instructions:
 
By signing this Quotation, as an authorized signatory of the recipient organization of this Quotation (“Organization”), I acknowledge and agree that:

 
• in that my Organization does not require the issuance of a Purchase Order, I hereby commit my Organization to the purchase of the Service(s) set

forth herein;

• my Organization agrees that that such Services will be solely governed by the terms and conditions as set forth in
http://go.turnitin.com/reg;

• my Organization agrees to make all payments due Net 30 days from the date of the applicable invoice;

• the related term of Service(s) will commence on the Activation Date, which is defined as the date as confirmed via the applicable invoice.

                \co1\
On behalf of: _____________________________________________________________(Organization)

 
 
       \s1\
By: _____________________________________________________________________(Signature)

                 \n1\
Printed Name: _________________________________________

         \t1\
Title: ________________________________________________

         \d1\
Date: ________________________________________________

                                 \tbx_1_billingcontact\
Billing contact info: (name) _______________________________

           \tbx_1_BillingEmail\
Email: ________________________________________________

           \tbx_1_phone\
Phone: ________________________________________________

                   \tbx_1_Billingadd1\
Address Line 1: _____________________________________________________________________

                   \tbx_1_Billingadd2\
Address Line 2: _____________________________________________________________________

 
To purchase or renew your Turnitin license, please email or fax your purchase order and a copy of this quote to Turnitin, LLC, at:
 
orders@turnitin.com or Primary Fax: (510) 764-7612, Alternate Fax: (510)764-7613
 
By accepting this quote, you agree to our general terms and conditions that are located at this URL: 
http://go.turnitin.com/reg;

Mail payment To:
 
Turnitin, LLC
PO Box 894403
Los Angeles, CA 90189-4403

 
You may also contact us with your credit card information at (510) -764-7637 9am-5pm PST By accepting this quote, you agree to our general terms and
conditions that are located at this URL: http://go.turnitin.com/reg. 

 
Training: On-site or online trainings must be completed within twelve (12) months of the start of Turnitin/iThenticate service, or the expiration of the
Term in which Training was licensed whichever is earlier ("Training Term Expiry"). Link to Training Terms and Conditions.
 
Cancellation policy: Cancellations may only be made within the first 30 days from account activation and only for accounts that have five or fewer uploads. All
lapsed accounts are subject to a reactivation fee of 8% of the license cost or $50.00, whichever is greater. All fees must be paid prior to account reactivation.
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Unless prescribed otherwise in a table below, payment in USD is due Net 30 days from the date of invoice

Invoice Date Payment Date Payment Amount

July 1, 2021
July 1, 2022
July 1, 2023
July 1, 2024

July 31, 2021
July 31, 2022
July 31, 2023
July 31, 2024

7350.00
7450.00
7550.00
7650.00
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Every Student, Every Day, A Success!  In educating students, we teach hearts as well as minds. 

 
 

BOE Policy Committee Meeting – Monday, June 7, 2021 – 4:30pm – Zoom 

 

Students prepared to make positive contributions to society and thrive in an ever-changing world. 

Empower – Personalize – Design - Partner 

Members present: 

Terry Brown 

Erika Wolfe 

Joshua Hawley 

Bonnie Hinkle 

Dr. Robin Dexter 

Dr. Tawana Grover 

 

Review minutes from May 10, 2021: Approved as written. 

 

Review Agenda for Changes or Additions: Updated agenda to include Policy 8457 under Final 

Reading for June 10 BOE. 

 

Policies for June 10, 2021 BOE Agenda for First Reading: 2215 Board Membership, 2311 

Board Member Vacancies, 3210 Superintendent Qualifications, Recruitment, and Appointment 

 

Policies for June 10, 2021 BOE Agenda for Final Reading: 8457 Internet Safety and 

Acceptable Use 

 

Meeting dates and times:  
Monday July 12, 2021 (July 4th Holiday) 4:30PM 

August 10, 2021 4:30PM 

 

Policies for Review:  
 

2111 Board Operating Principles - Dr Dexter shared that Bonnie Hinkle cross referenced policy 

to Operating Principles. An equity statement has been suggested as an addition to the Student 

Commitments under the Educational Advocate principle. As discussed previously, the NSBA 

graphic describing the chain of command has been added within the policy document and will be 

an online link. The end goal with this policy online is to build links to the other referenced 

policies and documents. Policy committee evaluated this policy and 2230 to avoid redundancy. 

Proposal to just list examples of committees in Operating Principles with a link to 2230. 

Governance was added to the standing committees list, and PPRD was added as an ad hoc 

committee in 2230. Dr. Dexter will update with proposed edits and return to the Committee for 

review.  

 

1110 Statement of Philosophy and Mission - Proposal to delete this policy due to redundancy. 

Move forward to BOE for approval.  

 

2160 Policy on Policy Adoption - Dr. Dexter reviewed NASB and added information discovered.  

Suggested edits were approved. Move forward to BOE for approval. 



Every Student, Every Day, A Success!  In educating students, we teach hearts as well as minds. 

 
 
2220 Board Officers - Dr. Dexter reviewed NASB and proposed edits to language. Proposal to 

add reference to non-member secretary and treasurer positions. Discussion to develop a 

recommendation and approval process for those non-member positions. Dr. Dexter will work on 

a draft and return to the Committee.  

 

2230 Board Committees - This policy was closely evaluated with 2111 to avoid redundancy and 

make sure committee lists were focused into this policy. Proposed edits are to make sure 

descriptions of committees and examples are clearly identified and recognized in this policy. Dr. 

Dexter will update with proposed edits and return to the Committee for review.  

 

2231 Ad Hoc Committees, Task Forces, and Advisory Councils - Proposal to delete this policy 

due to redundancy. Move forward to BOE for approval. 

 

2440 Rules of Order - Dr. Dexter explained that this policy is required by statute to identify 

guidance that the Board of Education uses to conduct meetings. Discussion about grammar and 

language used in policy. Dr. Dexter will update with proposed edits. Move forward to BOE for 

approval. 

 

5310 Transportation - Dr. Dexter explained that proposed edits are to add policy on transporting 

students by taxi service used by GIPS outreach programs such as Families in Transition and 

Migrant/ELL. Move forward to BOE for approval.  

 

5523 Data or Records Retention - Dr. Dexter proposed edits to several records categories after 

consultation with legal and IT. Move forward to BOE for approval. 

 

Discussion:  

Graduation credits - NDE requires 200 and GIPS requires 240 - no discussion at this time. 
Early Graduation - no discussion at this time. 

 

Policies to be Worked On: 

2216 Board of Education Student Member - application and scoring rubric - Dr. Dexter reported 

continuing work with Jeff Gilbertson on creating an online application form as well as paper and 

developing a rubric.  

GIPS Needs Analysis - no further updates at this time. 

Online Learning - no further updates at this time. 

CoOp Activity Agreements - no further updates at this time. 

 

Tabled: 

This policy is still being reviewed by the Board Governance Committee. 

3212 Superintendent Evaluation 

  

Reporter for June 10, 2021 Board Meeting: Josh Hawley 

 

Next meeting: July 12, 2021 at 4:30PM via Zoom 
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